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A MESSAGE FROM THE PRESIDENT

Surry Community College is a comprehensive community college, offering
associate degrees, diplomas, and certificates, as well as a variety of learning
opportunities and services through our corporate and continuing education division.
We have a quality team of faculty, staff, and trustees unified by our mission of
promoting personal growth and community development through excellence in teaching,
learning, and service. Working together collaboratively, we provide relevant programs
and high-quality services for students in a positive learning environment utilizing emerging
technologies.

It is with great pride that I serve as President of Surry Community College. I am
delighted to have the opportunity to work with wonderful faculty and staff members
to assist students in achieving their educational goals. We are proud of our past, and
look forward to our future as we provide lifelong learning opportunities to improve the
quality of community life. This largely includes meeting the economic and workforce
development needs of our service area.

We offer a variety of educational programs in both curriculum and continuing education to assist our community
in achieving its educational and occupational goals. Our objective is to build strong alliances with business/industry,
educational, and other community agencies for continuous improvement of student-focused programs and services.
We will continue developing educational partnerships, which provide high-quality programs and services that are
accessible and affordable to students.

What you do today at Surry Community College will assist in providing educational direction for your future,
whichever path you choose. Start here... Go anywhere!

Deborah Friedman

Sincerely,

S Nt A0
e
Dr. Deborah Friedman
President

PURPOSE OF THE CATALOG

The purpose of this catalog is to provide a general description of Surry Community College and its various
programs and services. Its provisions do not constitute an offer for a contract which may be accepted by students
through registration and enrollment in the College. Surry Community College reserves the right to change without
notice any fee, provision, offering, or requirements for admission or graduation.

The student's catalog of record will be that in effect on the date of his first enrollment in a specific degree
program as long as his enrollment is continuous. If the student changes programs or stays out of classes for one or
more semesters, his catalog of record will be that in effect when he re-enrolls in his new or old program.
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ACADEMIC CALENDAR 2008-2009

FALL SEMESTER 2008
o S
August 114, Thl_usday ........................................................................... Registration / Faculty Workday
T B e i e NG oo Faculty Workday
iugust 87 3T 8 o O A R o e B A o 1 A Faculty Workday
S0 M AU T o o O N 0 Classes Begin
August 30 & September 1, Saturday & Monday ..........ccccceevvverieriiecineneseenenn Labor Day Holidays
Qctober 16817 TIMESARVISEFTIIAY . . ..ore v sesntesserosnsenmssssshrsmbbrsssamsamssbanssstoness Fall Bre:k
oo oot L e e e e S i R Veterans Day Holiday
November 26-29, Wednesday-Saturday ..........ccoumssesnssmssssssosansssssissississesssess Thanksgiving Holida
I R —————— P b
Decetlber 16-20, TUSSHaT SRR oo e Bk Dy
SPRING SEMESTER 2009
January 5, Monday istrati
T T L R
January O WuSBAEY It o ms s e, A \%?)f‘]ligzy
january?,gWednesday ...................................................... Classes Begil}‘i
anuary 19, Monday.................... Dr. Martin Luther K ' '
................................................. : L
March 16-21, Monday-Saturday .............cccceeeereenernreniernseeseenesssessneeseene e ngS’ J&H(gldai
April 10-11, Friday & Saturday ..........c..cceeveevveneernenreereennennennns Spnrlfg H%li;f:rs
e
.................................................................................................. i
May 6-9,11 Wednesday-Saturday & Monday ............ccceeeeirnerneirenssenaseans i Dgie?rrflc[:)lass
May 14, Thursday .................. Gmduat?g:
SUMMER SEMESTER 2009
May 21, Thursday ............ |
Mai - Fri%r;y T R I oo uscin asiesvpiianiasssxss e AT N T B e S s Registration
e 25, Mondz.‘ ....................................................................................................... Faculty Workday
s 26,Friday ¥ axsansteasassassrsnnsenss = L ........................... Classes Begin
S s (3 1) R e O CNUR TS ast Day of First Summer Session
.JI 3?6 6291\-; ;11):1 4, Monday-Satirday .......cvvvitiinstumssmamssesisessissss Independence Day Holidays
Au}g/u S,t : an' ;1&)1/ ........................................................................ First Day of Second Summer Session
) L N o e Last Day of Summer Session

HOURS OF OPERATION

ADMINISTRATIVE OFFICES
Monday-Thursday 7:30 a.m.-9:30 p.m.

Friday 7:30 a.m.-3:00 p.m.
Saturday 8:30 a.m.-1:00 p.m. (Fall and Spring Semesters only)

BUSINESS AND CASHIER'S OFFICE
Monday-Thursday 7:30 a.m.-9:00 p.m., Friday 7:30 a.m.-3:00 p.m.

STUDENT DEVELOPMENT OFFICE
Monday-Thursday 7:30 a.m.-7:00 p.m.; Friday 7:30 a.m.-3:00 p.m.

CAREER SERVICES CENTER
Monday-Thursday 7:30 a.m.-7:00 p.m.; Friday 7:30 a.m. to 3:00 p.m.

LRC — LIBRARY
Monday-Thursday 7:30 a.m.-9:00 p.m.; Friday 7:30 a.m.-3:00 p.m.
Open 7:30 a.m.-4:30 p.m. during spring break and between semesters.

CONTINUING EDUCATION
Offices
Campus: Monday-Thursday 7:30 a.m.-8:00 p.m.; Friday 7:30 a.m.-3:00 p.m.
Mt. Airy: Monday - Thursday 8:00 a.m.-5:00 p.m., Friday 8:00 a.m.-3:00pm
Yadkin Center: Monday - Thursday 7:30 a.m.-10:00 p.m.; Friday 7:30 a.m.-3:00 p.m.
Learning Centers
Campus: Monday-Thursday 8:00 a.m.-3:30 p.m.: 6:00 p.m.-9:00 p.m.; Friday 8:00a.m.-1 2:00 noon
Workforce Development Center, Mt. Airy (336-356-5300):
Monday-Thursday 8:00 a.m.-7:30 p.m.; Friday 8:00 a.m.-12:00 p.m.
Yadkin Center (336-679-4600).
Monday-Thursday 8:00 a.m.-3:30 p.m.; 6:00 p.m.-9:00 p.m.;
Friday 8:00 a.m.-12:00 p.m.

pus and at theYadkin Center usually follow the regular college

Continuing Education programs/classes on cam
followed for college programs/courses at public schools.

schedule. The public school schedule is usually

KNIGHTS' GRILL (CAFETERIA)
Fall & Spring semesters: Monday-Thursday 7:00 a.m.-2:00 p.m.; 5:00 p.m.-8:30 p.m.

Friday 7:00 a.m.-1:30 p.m.

Summer Semester: Monday-Thursday 7:00 a.m.-2:00 p.m.; Closed on Friday

BOOKSTORE
Monday-Thursday 7:30 a.m.-8:00 p.m.; Friday 7:30 a.m.-3:00 p.m.

COMPUTER LAB (E148)

Open lab hours vary by semester. Current hours are posted on t
concerning current hours.

he lab door, or call 386-3334 for message




CAMPUS LOCATOR MAP & LEGEND

A-  BUSINESS OFFICE/CASHIER

CAREER SERVICES CENTER J-  CORPORATE & CONTINUING EDUCATION
EDUCATIONAL OPPORTUNITY CENTER HUMANITIES/SOCIAL SCIENCES

EVENING STUDIES CENTER FOR CONSTRUCTION TECHNOLOGY
POLICE DEPARTMENT

PRESIDENTS’ DINING ROOM K- ENGINEERING TECHNOLOGIES

STUDENT DEVELOPMENT

UPWARD BOUND M - VITICULTURE & ENOLOGY

KNIGHTS' GRILL

TESTING CENTER/DISABILITY SERVICES P-  PHYSICALEDUCATION

B- AUTOBODY R- ACADEMIC SUPPORT CENTER

. BBOKSTORE LEARNING RESOURCES CENTER (Library)
COMPUTER SERVICES S-  MACHINIST TECHNOLOGY
PRINT SHOP/MAIL ROOM
T- EARLY COLLEGE
E - COMPUTER SCIENCE/ELECTRONICS ' SCIENCE LECTURE HALL
DISTANCE EDUCATION SCIENCES
SCC-TELEVISION
| V- AUTOMOTIVE MECHANICS
F- EMERGENCY SERVICES TRAINING BUSINESS TECHNOLOGIES
G-  GREENHOUSE (Horticulture)
S COMETOLOCT W-  WAREHOUSE MAINTENANCE FACILITY
DEVELOPMENTAL STUDIES
HEALTH SCIENCES
INSTRUCTIONAL ADMINISTRATION
LEARNING CENTER
MATHEMATICS
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DBA 220 Oracle DB Program 11 (2/2/3)
Prerequisites: DBA 120

Corequisites:  None

This course is designed to enhance programming
skills developed in DBA 120, Topics include
application development with GUI front-ends
and embedded programming. Upon com-
pletion, students should be able to develop an
Oracle DBMS application which includes a
GUI front-end and report generation.

DESIGN DRAFTING

DDF 211 Design Drafting I (2/6/4)

Prerequisites:  DFT 112, DFT 112A,
DFT 151
Corequisites:  None

This course emphasizes design processes for
finished products. Topics include data collec-
tion from manuals and handbooks, efficient use
of materials, design sketching, specifications,
and vendor selection. Upon completion, stu-
dents should be able to research and plan the
design process for a finished product.

DRAFTING

DFT 111 Technical Drafting 1 (1/3/2)
Prerequisites:  None

Corequisites:  DFT 111A

This course introduces basic drafting skills,
equipment, and applications. Topics include
sketching, measurements, lettering, dimension-
ing, geometric construction, orthographic pro-
jections and pictorials drawings, sections, and
auxiliary views. Upon completion, students
should be able to understand and apply basic
drawing principles and practices.

DFT 111A Technical Drafting I Lab (0/3/1)
Prerequisites:  None

Corequisites:  DFT 111

This course provides a laboratory setting to en-
hance basic drafting skills. Emphasis is placed
on practical experiences that enhance the topics
presented in DFT 111. Upon completion, stu-
dents should be able to apply the laboratory
experiences to the concepts presented in DFT

M

DFT 112 Technical Drafting I1 (1/3/2)
Prerequisites:  DFT 111, DFT I11A
Corequisites:  DFT 112A

This course provides for advanced drafting prac-
tices and procedures. Topics include detailed
working drawings, hardware, fits and tolerances,
assembly and sub-assembly, geometric dimen-
sioning and tolerancing, intersections, and de-
velopments. Upon completion, students should
be able to produce detailed working drawings.

DFT 112A Technical Drafting II Lab (0/3/1)
Prerequisites:  DFT 111, DFT 111A
Corequisites:  DFT 112

This course provides a laboratory setting to en-
hance advanced drafting skills. Emphasis is
placed on practical experiences that enhance the
topics presented in DFT 112. Upon comple-
tion, students should be able to apply the labo-
ratory experiences to the concepts presented in
DFT 112.

DFT 115 Architectural Drafting (1/2/2)
Prerequisites:  None

Corequisites:  None

This course introduces basic drafting practices
used in residential and light commercial design.
Topics include floor plans, foundations, details,
electrical components, elevations, and dimen-
sioning practice. Upon completion, students
should be able to complete a set of working
drawings for a simple structure.

DFT 121 Introto GD & T (1/2/2)
Prerequisites:  DFT 111, DFT 111A
Corequisites:  None

This course introduces basic geometric dimen-
sioning and tolerancing principles. Topics in-
clude symbols, annotation, theory, and applica-
tions. Upon completion, students should be
able to interpret and apply basic geometric di-
mensioning and tolerancing principles to draw-

ings.

DFT 151 CAD1 (2/3/3)
Prerequisites;:  None

Corequisites:  None

This course introduces CAD software as a draw-
ing tool. Topics include drawing, editing, file
management, and plotting. Upon completion,
students should be able to produce and plot a
CAD drawing.

DFT 152 CAD II (2/3/3)
Prerequisites:  DFT 112, DFT 112A,
and DFT 151

Corequisites: ~ None

This course is a continuation of DFT 151. Top-
ics include advanced two-dimensional, three-di-
mensional, and solid modeling and extended CAD
applications. Upon completion, students should
be able to generate and manage CAD drawings
and models to produce engineering documents.

DFT 214 Descriptive Geometry (1/2/2)
Prerequisites:  DFT 111, DFT 111A
Corequisites:  None

This course includes a graphic analysis of space
problems. Topics include points, lines, planes,
connectors, and combinations of these. Upon
completion, students should be able to solve
real world spatial problems using descriptive

DRAMA/THEATRE

DRA 111 Theatre Appreciation (3/0/3)
Prerequisites:  None

Corequisites:  None

This course provides a study of the art, craft,
and business of the theatre. Emphasis is placed
on the audience’s appreciation of the work of
the playwright, director, actor, designer, pro-
ducer, and critic. Upon completion, students
should be able to demonstrate a vocabulary of
theatre terms and to recognize the contributions
of various theatre artists. This course has been
approved to satisfy the Comprehensive Articu=
lation Agreement general education core require-
ment in humanities/fine aris.

DRA 115 Theatre Criticism (3/0/3)
Prerequisites:  None

Corequisites: ~ None

This course is designed to develop a critical ap=
preciation of the theatre from the viewpoint'-
the audience/consumer. Emphasis is placed on’
viewing, discussing, and evaluating selected
atre performance, either live or on film/vi
Upon completion, students should be ab
express their critical judgments both orally
in writing. This course has been approved
satisfy the Comprehensive Articulation A

manities/fine arts.
¥
DRA 126 Storytelling (3/0/3)
Prerequisites:  None
Corequisites:  None 3
This course introduces the art of storytellit
and the oral traditions of folk literature. To
include the history of storytelling, its value:
purpose, techniques of the storyteller,
methods of collecting verbal art.
completion, students should be able to pre
and discuss critically stories from the woi
repertory of traditional lore. This course
been approved to satisfy the Compreher
Articulation Agreement general education ¢a
requirement in humanities/fine arts.

ECONOMICS

ECO 151 Survey of Economics (3/0/3)
Prerequisites:  None
Corequisites:  None
This course introduces basic concepts ¢
and macroeconomics. Topics include
and demand, optimizing economic beh
prices and wages, money, interest rates, b
system, unemployment, inflation,
ernment spending, and international t
completion, students should be able to €
alternative solutions for economic pré

geometry techniques.
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o Oninthe Early € hildhood Associat, e pros

course i.za.s' been approved 1o satisfy the Com-
prehensive Articulation Agreement general edu-
r:afrmn core requirement in social/behavioral
sciences.

ECO 251 Prin of Microeconomics (3/0/3)
Prerequisites:  None

Corequisites:  None

rh1§ course introduces economic anal ysis of in-
dividual, business, and industry choices in the
market cconomy. Topics include the price
mechan'lsm‘ supply and demand, optimizing
economic behavior, costs and revenue, market
structures, factor markets, income distribution
market failure, and government intervention‘
!Jpor? completion, students should be able tc;
|denn_fy and evaluate consumer and business al-
ternatives in order to efficiently achieve eco-
nomic objectives. 7his course has been approved
to satisfy the Comprehensi ve Articulation Agree-
ment general education core requirement in so-
cial/behavioral sciences. ‘

ECO 252 Prin of Macroeconomics (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces economic analysis of
aggitega.te employment, income, and prices.
Topics include major schools of economic
thought; aggregate supply and demand: economic
meas_ures, fluctuations, and growth; money and
l!ankmg; stabilization techniques; and interna-
tional trade, Upon completion, students should
be able to evaluate national economic compo-
nen.ts. conditions, and alternatives for achieving
Socloeconomic goals. This course has been ap-
ﬂ:il::d 10 satisfy the Comprehensive Articula-
- agreement general education core require-
"ent in social/behavioral sciences.

EDUCATION

EDU 118 Teach Assoc Princ & Prac (3/0/3)

ferequisites:  None
! uisites: None
‘Ihis COU.I'SE . - H 2
i covers the teachers associate’s role

.iory 2 :d;:cauqnal system . Topics include his-
5 ethii- ucation, prolfessn.mai responsibilities
e S, cu]%ural Idwers:ty. communication
~Sand identification of the optional learning

i 2:; ;1]1; Lea'che!- associate,. demonstrate posi-
:ﬁ'._ﬁfUSOphy I;;Cfilton‘ anq discuss educational
fion ., - - 1S courseis a unique concentra-
" Tequirement in the Teacher Associate con-

EDU 119 Early Childhood Ed (4/0/4)
Prerequisites:  None

Corequisites:  None

Th IS course covers the foundations of the edu-
cgnon_ profession, types of programs, profes-
srqnahsm, and planning quality prog;ams for
children. Topics include historical foundations
career options, types of programs, profession:
alism, observational skills, and planning devel-
opmentally appropriate schedules, environ-
ments, and activities for children. Upt;n comple-
tion, stu_dents should be able to demonstrate
observational skills, identify appropriate sched-
ules and environments, develop activity plans
and describe influences on the profession. ’

EDU 131 Child, F amily, & Comm (3/0/3)
Prerequisites:  None

Corequisite; None

This course covers the relationships between
the families, programs for children/schools, and
t?:e community. Emphasis is placed on estab-
I:s}lung and maintaining positive collaborative re-
lationships with families and corﬁmunity re-
sources. Upon completion, students should be
able to demonstrate strategies for effectively
working with diverse families and identifying
and utilizing community resources. .

EDU 144 Child Development | (3/0/3)
Prerequisites;  Nope

Corequisites:  None

This course covers the theories of child devel-
Opment and the developmental sequences of
children from conception through the pre-school
years for early childhood educators. Emphasis
is placed on sequences in physical/motor, so-
cial, emotional, cognitive, and language develop-
ment and appropriate experiences for the young
child. .Upon completion, students should be
able to identify developmental mi Iestoneé, plan
experiences to enhance development, and de-
scn}ae appropriate interaction techniques and
environments for typical/atypical development.

EDU 145 Child Development 11 (3/0/3)
Prerequisites:  None
Corequisites:  None

This course covers theories of child develop-
ment and developmental sequences of children
from pre-school through middle childhood for
early childhood educators. Emphasis is placed
on characleristics of physical/motor, social

emotional, and cognitive/| language developmen;
and appropriate experiences for children. Upon
completion, students should be able to identify
developmental characteristics, plan experiences
lo‘enh_ance development, and describe appro-
Priate interaction techniques and environments,

EDU 146 Child Guidance (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces practical principles and
techniques for developmental ly appropriate guid-
ance. Emphasis is placed on encouraging self-
estee:-m and cultural awareness, effective com-
munication skills, and direct and indirect guid-
a_nce.techniques and strategies, Upen comple-
tion, students should be able 1o demonstrate
s[rglegies which encourage positive social inter-
actions, promote conflict resolution. and develop

se!f—control. self-motivation, and self-esteem in
children.

EDU 147 Behavior Disorders (3/0/3)
Prerequisites:  None

Corequisites:  None

Thls course is a comprehensive study of behay-
lor disorders encompassing characteristics, as-
Sessments, and placement alternatives. Topics
1nclude_ legislation, appropriate management in-
tc_rvennons. and placement options for children
with behavior disorders. Upon completion, stu-
de:nts should be able to identify, develop‘ and
unl.ize appropriate behavior management a!ppl i-
cations. This course is a unique concentration
rgq:rfremem in the Special Education concentra-
tion in the Early Childhood E, ducation program,

EDU 148 Learning Disabilities (4/2/5)
Prerequisites:  None

Corequisites:  None

This course is a comprehensive study of the
characteristics, teaching strategies, assessment
lo_ols, and placement alternatives for children
with !eaming disabilities. Topics include char-
acter‘lstics. causes, assessment instruments
Ieamlqg strategies, and collaborative methodsq
for children with learning disabilities. Upon
Fomp!et'ion. students should be able to assist in
fdenll tying, assessing; and providing educational
interventions for children with learning disabili-
ue:f. This course is a unique concentration re-
quirement in the Special Education concentra-
ton in the Early Childhood E ducation program.

EDU 151 Creative Activities (3/0/3)
Prerequisites:  None

Corequisites:  None

This course covers creative learning environ-
ments, planning and implementing de;elopmen-
tally appropriale experiences, and developing
appropn‘ate teaching materials for the classrooh
Empllms:s is placed on creative activities for chil-.
T In art, music, movement and physical skills
and dramatics, Upon completion, students‘
should be able to select and evaluate develop-

r!ie_n'tal ly appropriate learn ing materials and ac-
tivities.
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COLLEGE MISSION

INSTITUTIONAL DESCRIPTION

Surry Community College is a public, community-centered, comprehensive community college with an
open-door admissions policy. It is a member institution of the North Carolina Community College System. Its
primary service area consists of Surry and Yadkin counties. The College offers educational programs which lead
to associate degrees, diplomas, and certificates. It also offers a variety of learning opportunities and services
through continuing education offerings.

MISSION

The mission of Surry Community College is to promote personal growth and community development
through excellence in teaching, learning, and service.

INSTITUTIONAL GOALS
To fulfill its mission, Surry Community College will:

Identify and support under-prepared students.

Create and implement a comprehensive marketing plan.

Implement strategies to develop new programs to respond to community needs.

Develop and implement a process to ensure the currency of all educational programs.

Secure additional funds from external sources.

Channel resources according to identified priorities.

Expand non-traditional delivery options.

Implement a plan for continuous improvement of programs and services.

Focus on distinguishing ourselves from the competition through academic rigor and student focus.

SPE00 AR s AL =

VALUES
In planning and implementing activities to accomplish its mission, the College affirms the following values.

1. The College is committed to offering programs which allow individuals to start where they are
and progress toward their educational and occupational objectives.

2. The College is committed to providing opportunities for lifelong learning and encouraging

individuals to respond to such opportunities.

. The College is committed to excellence in teaching and learning.

. The College is committed to the concept of academic freedom in the classroom.

. The College is committed to using emerging technologies, including distance learning

technologies, to meet the training needs of students and the community.

6. The College is committed to working with other community organizations to promote the
economic development of the area and to enrich the quality of community life.

7. The College is committed to providing opportunities and incentives for professional
development to support a quality team of faculty, staff, and trustees unified by the mission of
the college.

8. The College is committed to the development of effective ways to evaluate college programs
and services, the use of results of evaluation to improve the college, and the appropriate
reporting of results to the public.

9. The College is committed to making the institution a stimulating and rewarding place to work
and study.

o s L
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COLLEGE VISION STATEMENT .
Surry Community College will strive, t
tations of the people we serve. We strive for exce

hrough a process of continuous improvement, to excee;d the expec-
llence in teaching and learning as we provide quality programs

i i ' llow-
and services that anticipate and respond to the needs of a changing comr'numty(.l V‘l&’i‘ aqe con;:\x:;t(t)efc{ ;;) r:lli];:gfo v?e
' i ' i 1 responsibility, diversity, and a lite-long .
ing values: integrity, academic excellence, persona | . t
wﬁl establish and stand by commitments which foster trust, pride, teamyvork, and confidence. We will work to
nurture a stimulating and productive educational environment characterized by

the free exchange of ideas, \
effective and respectful communication,

innovative approaches to instruction, and ’
a climate of mutual support and caring among students, faculty, and statt.

RMANCE MEASURES AND STANDARDS ' il
PERFOBeginninngith the 1999-2000 fiscal year, the North Carolina Community Collt.age System initiated a new
r state monies spent. The new system consists of.tv\{elve performance
flect all aspects of Surry Community College’s mission, they do reflect
rry Community College welcome the
mmitted

process to ensure public accountability fo

measures. While these measures do not re

many of the key elements of our mission. The faculty and staff of Su SR

opportunity to document for the communities we serve our performatllce on t ef;e :

to continuous assessment and improvement of the programs and services we offer. : ek e
The table on Page 12 indicates how Surry Community College rated on each measu ]

Questions may be addressed to the SCC Office of Planning, Research, and Assessment at 336-386-3451.
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- Measure

~ Colleges

- | Standard | Resul _Achieving |
. rogress of Basic Skills | 75% show 0 o
$ | Students pro;ress - o - .
2. | PassingRateson 80% a
, L ggregate 89% N
§$ | Licensure& Certficaon Exams | & no single exam aggreg;te & : - o
for First-Time Test Takers <70 1 exam < 70%
1]
3. | Goal Completion of 95% re
port goal 0
$$ | Program Completers completiong Hos e 0 8%
4. | Employment Status of
95%
$$ | Graduates Eemow 99.76% Yes 58 100%
5. | Performance of i
86.2% att 9
$$ | College Transfer GPA 12 ; > & e e s
Students '
6. | Passing Rates of 0
Students in 12 83% Yes 56 80%
Developmental Courses
7. | Success of Dev. No statistically Developmental Yes BT
Students in Subsequent | Significantdifference s Deveél}og;w E
Course Hooen Non 0
Developmental and X Non-Devel
Non-Developmental Deveéoé)ge e E egg%pmemal
8 | Satisfaction of 90% satisfied 9
$$ Program Completers - T o i
and Non-Completers
9. | Curriculum Student 60%
‘ o graduate 0
Retention & Graduation | or return o i i G2
10. Employer Satisfaction
with Graduates 85% satisfied 100% Yes 58 97%
1 Business/Industry :
- | Satisfaction with 90% satisfied 99% Yes 58 99%
Services Provided °
12. | Program Unduplicated Three-year average
Headcount Enr?:llment annual enrolmentof A prglen i 5% i
10ormorestudents | COMPIY

Note: Data were taken from 2007 Critical Success Factors for 2005-2006 fiscal year

**Data not available on twenty (20) colleges due to CIS issues.

& : .

inN:r?:S;;?f; ;5thare2 c|)rEJc7Iude’:d in the state Peﬁormance Funding Plan. Measure 8 was selected by SCC to also be included
e repgrt. Surry Community College exceeded the state standard on 5 out of 6 performance fundi

measures and thereby achieved superior status for the 2007 report. e
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TEARNING COLLEGE PHILOSOPHY

Surry Community College embraces the concept of the “learning college.” As a learning college, SCC
hat first ascertains how learning is

will ensure that every action and decision is made from a frame of reference t
impacted. Accordingly, the College subscribes to these six key principles®:

‘The learning college creates substantive change in individual learners.
‘The learning college engages learners in the learning process as full partners, assuming primary
responsibility for their own choices.

‘The learning college creates and offers as many options for learning as possible.

‘The learning college assists learners to form and participate in collaborative learning activities.

‘The learning college defines the roles of learning facilitators by the needs of the learners.

“The learning college and its learning facilitators succeed only when improved and expanded learning can
be documented for its learners.
League for Innovation in

! Terry O’Banion, Creating More Learning-Centered Community Colleges,

the Community College, (1997).

“Ibid.

SCC LEARNING INITIATIVE
The SCC Learning Initiative seeks to engage faculty and staff throughout the college in systemic efforts to
I. The Initiative aims to establish structures, policies, leadership

develop the learning environment’s full potentia
practices, professional development, and curriculum initiatives designed to improve the educational outcomes of all

students.

e-year Quality Enhancement Plan, intends to more fully transform Surry

The project, proposed as a thre
Century Learning College. Project objectives are as follows:

Community College into a 21%

zational Culture. The College will cultivate an organizational culture in which policies,

Reform Organi
rt learning as the major priority.

programs, practices, and personnel suppo
plement strategies for improving learning.

Improve Student Engagement. The College will develop and im
Ity to become more effective facilitators of

Professional development programs that prepare all staff and facu
learning will be identified and planned.

Establish Learning Outcomes Assessment Model. The College will agree on learning outcomes relevant for
all degree programs, on strategies o improve learning outcomes, On assessment processes to measure the
acquisition of learning outcomes, and on means for documenting achievement of outcomes.

13



ADMISSIONS INFORMATION

ADMISSIONS POLICY

Admissions to Surry Community College is open to anyone who is eighteen years of age or older. Al-
though this open-door admission policy allows access to college courses for virtually anyone, immediate admissions
to some degree/diploma programs is dependent on the following factors:

1. Students admitted to all associate degree programs must have earned a high school diploma from an
accredited secondary school or have earned either a GED or Adult High School Diploma.

Students enrolling in a degree program or planning to enroll in select courses are required to take the

College Placement Tests. Results of the testing are used to ensure students’ ability to succeed in

certain programs or courses. If results indicate a lack of readiness to begin college-level work,

students will be required to complete the appropriate remedial courses. Students must wait 90 days

before retaking the CPT. CPT scores are valid for 3 years.

3. Students interested in pursuing courses at Surry Community College must follow the general admissions
procedures outlined in the General Admissions Procedures section.
4, Students interested in pursuing a selective admissions program (Nursing, Physical Therapy Assistant,

Practical Nursing, Medical Assisting, etc.) must also follow additional admissions procedures (see
pages 17-20).

24

Students Not Seeking a Degree, Diploma, or Certificate
1. Official transcripts are not required if you are a non-degree seeking student. However, if you plan to
enroll in a course that has a required pre-requisite, you must submit verification that you have
successfully completed the requirement. This can be from a placement test score or an accredited
college transcript. '

2. Non-degree seeking students will meet with a Counselor in Student Development for registration.

Dual Enrolled, Huskins Bill, and Earn and Learn Online High School Student

Under regulations issued by the North Carolina State Board of Education, Surry Community College has
entered into cooperative agreements with the Surry County School System, Mount Airy City School System, Elkin
City School System, and the Yadkin County School System. This agreement allows qualified high school students
to enroll in certain courses at the college while still enrolled in high school.

Learn and Earn Online is a state funded program that permits “high school students to enroll in college
courses to qualify for college credit. Online courses are available to students through The University of North
Carolina (UNC) and the North Carolina Community College System (NCCCS).”

The Dual Enrolled/Huskins Counselor at SCC should be contacted for more information.

Admissions Criteria for Intellectually gifted and mature students under sixteen years old

The 2005 Session of the NC General Assembly enacted House Bill 583 to allow a student under the age of
sixteen to enroll in a community college if the president of the college or the president’s designee finds that the
student is intellectually gifted and has the maturity to justify admission to the college, as well as, meets other
eligibility criteria designated by the bill. This bill expires September 1, 2008. For more information on procedures
and guidelines, please see or call the Director of Admissions in the Office of Student Development.

International Student Admission

Surry Community College does not issue the [-20 student VISA to international or foreign individuals.
However, undocumented students are admitted to the college, as long as, an earned high school diploma, GED or

14
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Adult High School Diploma can be verified. These students are also required to pay out of-state tuition rates a
are not eligible to receive state or federal financial aid in the form of a grant or loan.

General Admissions Procedures: Jua i — i
The Office of Student Development is responsible for the administration and coordination of all admissions
dures. _ e ) o -yl
o "1" Complete an Application for Admissions. Admissions apphcauons-may be submitted el.ther paper fOtl l-r:;
: or electronically. Paper applications may be obtained from the main campus, th.e .“(adkm le:nt:,:r. or
Workforce Development Center (Mount Airy). If you wish to submit your admissions application
electronically, please visit www.surry.edu. et
2. If you are a degree, diploma, or certificate seeking student, you must have 0fﬁc1§11 hi g,l'} scfhool E(?SD 1t
college (if applicable) transcripts sent to the Surry Community College Office pf Admjsg;;Ps. ?
Adult High School Diploma students must have copies of their scores sent to the SCC Office o
Admissions.
3. All students entering a degree, diploma, or certificate program must take thei College Elac?letnt T;;t:.
: SCC offers the Computerized Placement Tests (CPT’s) and the_Paper Pencil Companion Tests. Y
placement tests cover the important ‘tool skills’ of reading, Engllsl’.l, and math. Stydex1ts not pursll(nni
degree, diploma, or certificate but planning to enroll in a course with a pre-requisite must also take t :
CPT. ;\pplicants to the selective admissions programs must compl.ete_ the placement tests a‘s one pa
of the process for consideration for the pool of candidates for admission. Placement test scores are
' : : i fore retaking the CPT.
valid for three years. Students must wait 90 days be : ng th
4, Surry Community College requires all students, including Huskins Bill, due.llly enrolled, _and ealrin and
- learn online. to follow course pre-requisites as outlined by the North Carolina Community College
System. ' . | | .
5 O)I(ICB the placement test has been completed, students will be assigned a Fa‘cully Acadenm{:‘Jl Advisor.
. The Faculty Academic Advisor will help the student plan his or her academic course of study.

15




WHERE TO GO FOR. . . Ext. #

Academic AdVISING ......ceeevsicvirisenns Faculty Advi
Academic Support Cenrer........................t.).(.......‘.’.l.s.?r’l(")lit(?:?ndgem 2 T T ) Bl
A e 3460
j;:;:iiem.m Probation .Catalog or Student Development .........ccccccccevinnn 3279
o :sgz:‘s W g Renita Hazelwood, Student Development ..... b Te 3392
i dlece C;se N e et binivinte I o U T A 3595
. ‘ ANGE wovsssrone » o SHUGENE DEVEIODIIEIE 1.vresevere st etiossoensssonsmmsessontnssoint 32 .....
mericans with Disabilities AcCt......cc.cessvussesssisns Laura Bracken . e
z;;z;g’anced POIEY: 1ysvesiesinsmsssorusiossasossasansanisvospbi Instructor Syllabus. . . ‘s
ek a;r 1 .................... Distance EAUCALION .......csenesssvrensssssassssonsasisersss 3420
= , Supplies vvr CAMPUS BOOKSIOTE, CBUIIAING ..o csvooivorrereomrermerseessmessesroseorsesnenre 3
Cusmess am{ Industry Services .......cccsusene ORI FOCAROR | s e
szpusSPah.c:e ..................................... Switchboard/Information Window .......... 3213)
. er Services.... ... Debbie Benge and JAmice LOWe iv........ooweeormoosmemmsis oot 3325 .......
Cf'rtqficarlan/Llcensure COUPSES occiinssisisins e R i
o ange Pragram{Ma_jor ........ icss s rhibasaseaden SUAEnt DIBVEIOPIEAL ¢vvoovosocseonsisiessisctedioesiemssiiioeiets 3 ------- o
ubs and Organizations : Chatsesvrtbins Tony Searcy ....... S e
v i R e L i R 3264
C p aSwe . ucation . Debbie Benge, JAnce: LOWE ...........coreerossomeressesosmsmeeeeremens 3325338
ourse Selection Faculty Advisor or Counselor Gk
Counselqrs in Student Development:
Debbie Benge, Early Childhood .........cccocovevivviinnininenaninn 3325
TONY SCATCY, BUSINESS -..oooooeoooooooroosoeseosseseeesoesoseseonesssnsene 3246
Bennett Sl'{ores, Technical and High SChOOL .........cco.ooooovoorooeerorsssceesn 3281
gralg Stiythers, Allied HEalh ...............o.ooorssocoorosoeeeessesssrero 3273
| i S i L R e
I ik ot S Cs;t);ld ai(e){gﬁleg'rransfer ........................................................ 3370
brop a Course e e gl e 1595
Feesrgenc:es ............................ Campus Police/Switchboard/Information Window ... 0
e | R A M BT
Fingncial At i .Regina Draughn ................... i gggg
. ADAIER STNPSON 11 seernseeorssesrsessssseesseesssses oo senes .
g;agtgghSy?tzm ........ crasssseinasese S eras SCC Catalog or Student Development ........................ gggg
; igh School Completion ......... B rasposisaios CONBOUNG EAUCAHON «.vvvosvovve oo ssssosoreseese s sesseeseererse o
Lnsuran;e 77 T oo 7 B Oto L e L e i .
Pas;" an Foun.d ........... s ECsvesasasisosins L 3%31
arking Permits, Regulations ............cccccesuvnnne CASRIERS OBREE . oot oomesstomiomoesteccesiemnonerconseresn, 3450, i
Placemen g - PR W A e
Tffzstratr;m ....... : Student Development ............................ g;‘gg
nsfer nfar{nauon.z ...... e Counselors in Student Development:
Health/Education Majors ................................. Craig Smythers .
gard:fer Webb, Lees McRae, and all others Scott Wllson ................................................ i
T:-‘;‘::::ﬁn .......................... SSERcaA v s AR Academic Support Center """""""""""""" gigg
Vemmmp. ............. o iy e S - Registration Desk ........ '?;:2"1'5.3595
4y Sasssssennassassiens - +or. Reping Draughn, BInancial Aid ..o oot ’
oter Registration Information ................c.esuu.. D R e T L e e §ﬁ9
...................................................................... 3

Associate Vice President of Student Development — Ms. Jamie Childress (336) 386-3279
Surry Community College Telephone (336) 386-8121

You may reach any of these extensions directly by dialing 386 in front of the extension number.
~ Other faculty and staff extension numbers are listed in the back of this catalog. .
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ADMISSION PROCEDURES FOR NURSING PROGRAMS:
2009-2011 ADN Class and 2010 PNE Class

A student’s admission to either the Associate Degree Nursing (ADN) and the Practical Nursing (PNE) programs
is based upon their grades and entrance test ranking with other applicants.

I. MMLMUM.ADMISSIQNS_REQJJIREMENIS

1. STUDENTS MUST DO THE FOLLOWING TO APBL)LI(L’[HE_NHRS_IN_G_ERO_GRAM

AND TO TAKE THE TEST OF ESSENTIAL ACADEMIC SKILLS (TEAS)

a. Complete the SCC General Admissions Application.

b. Have an official high school transcript or GED scores and official transcripts from all colleges
attended mailed to the Admissions and Records Office. Official transcripts should be mailed from
the institution(s) attended or be hand delivered by applicant in an envelope sealed by a
representative of the school(s) attended.

c. Completed appropriate Placement Test, completed developmental prerequisites or achieved the
cut off scores for credit in these courses.

d. Have and maintain an overall GPA of 2.5 or higher in all post-secondary courses taken
in the last 3 years. If high school students have no post-secondary courses they must
have at least a 3.0 GPA in their high school courses.

e. For ADN applicants who have not taken BIO 165 Anatomy & Physiology [, Biology and
Chemistry must have been completed in either high school or college with a passing grade.

TEAS Test Schedule
ADN — January 24, 2009

PNE- June 6, 2009

2. CQLLEQELBLACEMENI_TESISQQRES

To be considered for admission to the program, all applicants must have completed all

developmental prerequisites or met cut-off scores for exiting MAT 070, RED 090, and ENG 090.

b. If an applicant scores less than the minimum cut-off scores on the Placement Test, he/she will be
required to complete the essential sequence of developmental courses. If the student completes all
of the required remedial courses with a grade of “C” or better prior t0 the application deadline
date and meets the other minimum requirements, he/she may be considered eligible to apply to the

Program.
The College Placement Test or any combination of college placement tests may be

taken twice in twelve (12) consecutive months and must have been taken in the last three years.
However, when a nursing applicant has tested more than twice in twelve consecutive months, only
the first two attempts will be considered in the application process. Placement test SCOTES which
violate the testing policy will be disregarded.

d. If the college placement test has been taken at another community college (in the past three
years), it is the student’s responsibility to ensure that the scores are transferred to Surry

Community College.

a.

3. REQU QGLIQS_ANATQMY_&_BHXSIQLQGLI
Students who take BIO 165 at Surry Community College must have completed a Biology and a
Chemistry course in high school or college.
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4 REQlﬂBED_G&ADES_AﬂmG]H OF TIME SINCE COMPLETING SCIENCE IF
IAKEN_BRLQR_"TQADDMSS]Q&
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dents must have achieved at least a C” in all required curriculum courses with no more than three

attempts. BIO 165 & BIO 166 completion must h ithi
ave been within th -
StUdents are CXCmpt f‘rom “LEI’lgth Oleme Criteria-”) In e ]aSt ﬁve years. (LPN/ADN

Adm_issions Cqunselor in Student Development who will compete the checklist form which is
fgutﬁref:l to Feglster. for the TEAS test. The student must then contact the Nursing Department's
; tI_mms.tratlv? Assnstant. at 386-3275 to register to take the TEAS Nursing Admissions exam A
es mg'tlme will be provided when the applicant is scheduled for the TEAS The cost tb pa
at the time of registration. | L
b. gllzzs;ngsﬁghcar{zs are a(ilowed to take the TEAS once a year (twelve months) at the site of their
e. y guides and onli 1
i guides mfne practice tests for the TEAS may be purchased
¢. In order to be considered for the Associate Degree Nursing Program or Practical Nursing

| g

c?:ic;tn?ue;fgs they have on the 7est of 'Essenzz'al Academic Skills (TEAS) will be admitted into the nursi
scofe | t.h e :nts must achieve the required TEAS score to be considered for admission. The required TI;IES
s the S national average of questions answered correctly for the previous year | ;

III. A

Those : :
et eney pint.Tros oo o P84 il be noified, by il i March beor e
- 110S€ students who are accepted into the PN i : .
the spring semester entry poi : program will be notified by mail, in July, befor
point. Medical forms, acceptance cards and ori ion i ' 1 be - y
the sce > $ and orientation information will be included
eptance packets. Students must immediately return acceptance forms in order to maintain their adnfi:ftelzil

status. Final admission status is contin :
] gent upon completion of ired i s y
requirements) by the dates requested. g 2 tete e s (See VI. Additional admission

IV. NURSING ADMISSION TIMELINE

If your projected start date is fall semester:
(ADN program, including LPN/RN Option)

College Completion of Mini i |
Heg, mum Nursing TEAS
Application Application Requirements ‘I:(c):i‘;“?ct:t[il::
January 23 January 23 January 24 March I

If your projected start date is spring semester:
(PN program)

College Completion of Minimum Nursing TEAS Acceptance
Application Application Requirements Notification
June 5 June 5 June 6 July
V. MEETING

It is recommended that all nursing program applicants attend a Nursing Applicant Information Session. Contact
the Nursing Admissions Counselor for more information.

VI. ADDITIONAL ADMISSION REQUIREMENTS

Admission into either nursing program is contingent upon completion of the following items by the dates

requested. Prospective students must submit:

A. Valid documentation of current Nurse Aide [ certification and any other current related certifications,
licenses, etc. (LPN/ADN students are exempt from this requirement.)

B. A completed medical form with test results and the most recent dates of immunizations/proof of
immunity, including a positive Hepatitis B titer, or a signed waiver; positive Chicken Pox titer or recent
immunization; positive MMR titer; and Td booster within the last eight years. The medical form must be
completed and submitted to the nursing department no later than June 1 for ADN students and
September | for PN students. Arrangements will be made at the students’ expense to have TB tests
the first month of their initial nursing course and the same month the following year.

C. Students must present a valid CPR certification through American Heart Association (Health Care
Provider) that is valid to the end of their respective program.

D. Evidence of appropriate health and/or accident insurance.

E. Malpractice insurance must be paid by the orientation session for new nursing students.

*F. Documentation of one year of clinical experience with direct patient care in a health

care agency within the last three years.
* Required for LPN/ADN program

VII. CRIMINAL BACKGROUND HECKS AND DR 18\ IN
[n the nursing program, students are assigned clinical rotations in a number of participating agencies. Various

accrediting bodies, as well as state and federal mandates regulate these agencies. The accrediting bodies or state
and federal regulations may require that students while practicing in a clinical setting have a criminal background
check or drug screening. The drug screening may be done once, before the student reports to the clinical agency,
or randomly, during the clinical experience. If the student has a criminal conviction, tests positive for illicit drugs, or
drugs that a student cannot produce a valid prescription, the agency may refuse to allow the student to participate
in the clinical experience. The Surry Community College Nursing Department is supportive of the clinical
agencies that choose to perform drug tests and/or criminal background checks on nursing students.

[fa nursing student is prohibited from participating in a clinical agency based on their criminal background
screening, the school will make every effort to place the student in a comparable clinical setting. If the school is
unable to facilitate this placement, the student will be dismissed from the nursing program due to their inability to

progress.
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4. REQUIRED GRADES AND LENGTH OF TIME SINCE COMPLETING SCIENCE IF

Student : g -
s must have achieved at least a “C” in all required curriculum courses with no more than three

attempts. BIO 165 & BIO 166 completi ithi
pletion must have been within th
students are exempt from “Length of Time Criteria.”) e A

5: IESMEESSEMHALACAMLLS—(IEAMRSMADMIS TEST
: M LS ( : SION

a. ther? tI:le student has rr?et all minimum application requirements, they must contact the Nursin
< mlssdlons Cqunselor in Student Development who will compete the checklist form which is z
A 3u1‘re' to {eglster'for the TEAS test. The student must then contact the Nursing Department's
test?:]l;]ts'tratw?]?;SlStam jt 386-3275 to register to take the TEAS Nursing Admissions exam A

Ime will be provided when the applicant i ot

e pp is scheduled for the TEAS. The cost must be paid

b. iﬁ?:gsiﬁghcan—tg are ac;loxxjc?d to take the TEAS once a year (twelve months) at the site of their

: uides an '

i f y guides. g;orj; fne practice tests for the TEAS may be purchased

¢. In order to be considered for the Associate Degree Nursing Program or Practical Nursing

S g

6. LPN/ADN APPLICANTS MUST HAVE A
NURSING LICENSE IN NORTH CAROLINA OR ONE OF THE COMPACT

IV. NURSING ADMISSION TIMELINE

If your projected start date is fall semester:
(ADN program, including LPN/RN Option)

F College Completion of Minimum Nursing | TEAS
Application Application Requirements :z:;"?ctaat!il:lf
January 23 January 23 January 24 March
=

18

If your projected start date is spring semester:
(PN program)

College Completion of Minimum Nursing TEAS Acceptance
Application Application Requirements Notification
June 5 June 5 June 6 July
V. MEETING

It is recommended that all nursing program applicants attend a Nursing Applicant Information Session. Contact
the Nursing Admissions Counselor for more information.

VI. ADDITIONAL ADMISSION REQUIREMENTS

Admission into either nursing program is contingent upon completion of the following items by the dates

requested. Prospective students must submit:

A. Valid documentation of current Nurse Aide [ certification and any other current related certifications,
licenses, etc. (LPN/ADN students are exempt from this requirement.)

B. A completed medical form with test results and the most recent dates of immunizations/proof of
immunity, including a positive Hepatitis B titer, or a signed waiver; positive Chicken Pox titer or recent
immunization; positive MMR titer; and Td booster within the last eight years. The medical form must be
completed and submitted to the nursing department no later than June 1 for ADN students and
September | for PN students. Arrangements will be made at the students’ expense to have TB tests
the first month of their initial nursing course and the same month the following year.

C. Students must present a valid CPR certification through American Heart Association (Health Care
Provider) that is valid to the end of their respective program.

D. Evidence of appropriate health and/or accident insurance.
E. Malpractice insurance must be paid by the orientation session for new nursing students.

*F. Documentation of one year of clinical experience with direct patient care in a health
care agency within the last three years.

* Required for LPN/ADN program

VII. CRIMINAL BACKGROUND CHECKS AND DRUG SCREENING

In the nursing program, students are assigned clinical rotations in a number of participating agencies. Various
accrediting bodies, as well as state and federal mandates regulate these agencies. The accrediting bodies or state
and federal regulations may require that students while practicing in a clinical setting have a criminal background
check or drug screening. The drug screening may be done once, before the student reports to the clinical agency,
or randomly, during the clinical experience. If the student has a criminal conviction, tests positive for illicit drugs, or
drugs that a student cannot produce a valid prescription, the agency may refuse to allow the student to participate
in the clinical experience. The Surry Community College Nursing Department is supportive of the clinical
agencies that choose to perform drug tests and/or criminal background checks on nursing students.

[f'a nursing student is prohibited from participating in a clinical agency based on their criminal background
screening, the school will make every effort to place the student in a comparable clinical setting. If the school is
unable to facilitate this placement, the student will be dismissed from the nursing program due to their inability to

progress.
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ADMISSION PROCEDURES FOR THE MEDICAL ASSISTING PROGRAM

The Medical Assisting program curriculum prepares graduates to perform entry-level administrative

and clinical functions in the outpatient i i :
medica ST :
Stidonts tp I setting. Each graduating class is limited to twenty full-time

Application Process
Students must do the following:
1. Complete the SCC General Admissions Application.
g. ﬁomplete applropr.iate Placement Te'st(s). Meet minimum cut-off scores on the Placement Test(s).
. ave an ofﬁma_l high school transcript or GED scores mailed to the Office of Admissions at SCC
Official transcripts should be mailed from the institution(s) attended or be hand delivered in an |
envelope sealed by a representative of the school(s) attended.
4. Contact the Medical Assisting Program Director to be placed on the program waiting list.

Mini Khmitess Reaw :

To be considered for admission to the

T program, all students must have completed all
prerequisites or met cut-off scores for exiting MAT 070, RED 090, and ENG 090 ; M AT

If an applicant scores less than the minimum cut-off : :

: : 1 cut-off scores on the Placement Test, he/ i
requlredl;o complete the essential sequence of developmental courses AR
a Placement Test(s) was taken at another communi . '

_ coll ibili
ensuring the scores are transferred to SCC. TR i SR R R
Fos An}(; Stl.‘l‘de,l"lt who has' taken MED 116 .(or approved equivalent), MED 121, MED 122, and MAT 110

earned a “C” or better in each course will be given special consideration for acceptance into the prog;am.

ADMISSION PROCEDURES FOR THE PHYSICALTH
ERAPIST ASSISTANT (PTA) P
2010-2012 PTA Class (The next PTA class admitted will be for Fall of 2010) ; g

: A student‘s adrplssion to tlle‘ Physical Therapist Assistant Program (PTA) is based upon their grades
entrance test ranking with other applicants, clinical observation hours and personal interview, ,

L. MINIMUM APPLICATION REQUIREMENTS

A. STUDENTS MUST DO THE FOLLOWING TO APPLY TO THE PH
_ YSICAL
ACADEMIC SKILLS (TEAS) (V. ;
ext PTA TEAS will be in February 2010

1. Complete the 'SCC General Admissions Application. i 4
2, Ht?veda?j oﬂileal high schoo! tr:cmscript or GED scores and official transcripts from all colleges

?roemn t;:l : Fna:.lteciﬁto t(h;: Admcllssmns and Records Office. Official transcripts should be mailed

institution(s) attended or be hand delivered by applicant i

representative of the school(s) attended. e o kil

3. Completed appropriate Placement Test, com '
; pleted developmental pre ' '

cut off scores for exiting MAT 070, RED 090, and ENG 0%0. RS AR
4. :—lave a.nd maintain an overall GPA of 2.5 or higher in all post-secondary courses

aken in the last 3 years. If high school students have no post-secondary courses
; ga_e){ mustdhéve at least a 3.0 GPA in their high school courses.
g iology and Chemistry must have been completed in either hi

: gh school or college fi
applicants who have not taken BIO 165 Anatomy & Physiology 1. i

B. COLLEGE PLACEMENT TEST SCORES
L. Lf an appllcant scores less than the minimum cut-off scores on the Placement Test, he/she will
e required to complete t.he essential sequence of developmental courses. If the student
completes all of the required remedial courses with a grade of "C" or better prior to the
20

E.

application deadline and meets the other minimum requirements, he/she may be considered

eligible to apply to the PTA program.

2. The College Placement Test or any combination of college placement tests may be taken twice
in twelve (12) consecutive months and must have been taken in the last three years. However,
when a physical therapy assistant applicant has tested more than twice in twelve consecutive
months, only the first two attempts will be considered in the application process. Placement test
scores which violate the testing policy will be disregarded.

3. If the college placement test has been taken at another community college (in the past three
years), it is the student’s responsibility to ensure that the scores are transferred to Surry

Community College.

REQUIRED MWWAMW&M 31
Students who take BIO 165 at Surry Community College must have completed a Biology and a

Chemistry course in high school or college.
WMWWEMCELQMBLEDMQMJE

Students must have achieved at least a "C" in all curriculum courses with no more than three
attempts. BIO 165 & BIO 166 completion must have been within the last five years.
ADEMIC SKILLS (TEAS

. When the student has met all minimum application requirements, they must contact the Allied
Health Admissions Counselor in Student Development who will compete the checklist form
which is required to register for the TEAS test. The student must then contact the Allied
Health Division’s Administrative Assistant at 386-3275 to register to take the TEAS PTA
Admissions exam. A testing time will be provided when the applicant is scheduled for the
TEAS. The cost must be paid at the time of registration.

2. PTA applicants are allowed to take the TEAS once a year (twelve months). TEAS scores are
valid for one year. Study guides and online practice tests for the TEAS may be purchased

online at www.atitesting.com.

CRITERIA FOR SELECTION OF PHYSICAL THERAPIST ASSISTANT STUDENTS

In Phase I of the admission process, the 32 students with the highest rank on their grades earned in BIO
165, BIO 166, ENG 111, PHY 110 & PHY 110A & number of correct questions they have on the Test
of Essential Academic Skills (TEAS) and greatest number of observation hours will be selected to
continue to Phase 11 of the selection process for admission into the PTA program. Applicants will be
interviewed and required to write and essay for Phase II of the application process. Phase I will count as
75% and Phase 11 25% in selecting the 16 students who be admitted into the PTA program.

ADMISSION NOTIFICATION

Those students who are accepted into the PTA program will be notified, by mail, in July before the fall
semester entry point. Medical forms, acceptance cards and orientation information will be included in the
acceptance packets. Students must return acceptance forms by the designated deadline in order to
maintain their admitted status. Final admission status is contingent upon completion of the required items

(See V1. Additional admission requirements).

ADDIIIQEALADMJSSIQNEEQJJJREMEMS

Admission into the PTA program is contingent upon completion of the following items by the dates

requested. Prospective students must submit:
A. A completed medical form with test results and the most recent dates of immunizations/proof of

immunity, including a positive Hepatitis B titer, or a signed waiver; positive Chicken Pox titer or
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r‘ecent immunization; positive MMR titer; and Td booster within the last eight years. The medical
form must be completed and submitted to the Allied Health Division no later than the designated date
for PTA students. Arrangements will be made at the students’ expense to have TB tests the first
month of their initial PTA course and the same month the following year.

B. Evidence of appropriate health and/or accident insurance.

C. Malpractice insurance must be paid at the orientation session for new PTA students.

V. CRIMINAL BACKGROUND

Criminal bac_k_ground checks and drug screening are required by some clinical agencies. A PTA
student prohibited from participating in a clinical internship based on their criminal background

check or drug screening may be dismissed from the PTA program due to their inability to
progress.

f“ this._ time, SCC’s PTA program is in the pre-accreditation phase. “Surry Community College
is seeking accreditation by the Commission on Accreditation in Physical Therapy Education of
the American Physical Therapy Association (1111 North Fairfax Street, Alexandria, VA 22314:
phom?: 703-706-3245; accreditation@apta.org .) The program will submit an Appliéation for ,
Cand.ldacy, which is the formal application required in the pre-accreditation stage. Submission
of this document does not assure that the program will be granted Candidate for Accreditation
status nor does it assure that the program will be granted Accreditation.”

NOTE: The second PTA class will not be admitted until 2010.

AVAILABILITY OF PROGRAMS BASED ON EDUCATIONAL PREPARATION

If you have a...

;Iri(;ggr School Diploma, GED, or Adult High School Diploma you may enroll in ALL degree, diploma, or certificate
ams. ’

If you do not have a high school credential you may enroll in:

Air Conditioning, Heating, and Refrigerati 1 i

Autobody Repair Diplomga yu -y g]:rtlif"ltcr:;atfe S R v
Autobod?ar Repair Cemf"ucate Industrial Systems Technology Diploma
Automotfve Systems Diploma Machining Certificate

Automot:ye Systems Certificate Mechanical Drafting Diploma
Construct!on Technology Dlplf)ma Mechanical Drafting/CAD Certificate
Construction Technology Certificate Medical Office Certificate

Early Childhood Infant/Toddler Care Certificate Office Systems Certificate

Early Childhood Associate Certificate Viticulture & Enology Certificat

Early Childhood Teacher Associate Certificate Welding Diploma ! e
Electrical/Electronics Certificate Welding Certificate

Electrical/Electronics Diploma

In order to qualify for financial aid, a student must possess a high school diploma or GED.
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STUDENTS' RIGHTS AND

RESPONSIBILITIES

STUDENT RIGHTS

Surry Community College exists to help students attain the educational goals they have set for themselves.
When students register for classes and pay tuition, they gain certain specific rights designed to guarantee fair and
consistent services for all students. Students have the right to

1) receive in writing the requirements, evaluation methods, and the method of grade determination of a
course at the beginning of each semester;

2) appeal any grade they think is unfair;

3) express any concerns privately with instructors, administrators, and other staff members;

4) participate in a college-approved process of course evaluation;

5) access their official academic student records;

6) be assured confidentiality of their official student records; (Access to student records will be granted to
appropriate college officials and persons or agencies hayving a legitimate educational interest. Others
wishing access must have written consent from the student. An exception to the above right will be made
in the event of legal action where the safety of persons or property is involved);

7) permanent maintenance of their academic transcript by the College; and

8) receive information concerning college student graduation rates.

STUDENT RESPONSIBILITIES
All programs establish certain academic requirements that must be met before an academic award is granted.
Advisors, department chairpersons and deans are available to help the student understand and arrange to meet
these requirements, but the student is responsible for fulfilling them. If at the end of a student's course of study,
the requirements for graduation have not been satisfied, the respective certificate, degree, or diploma will not be
granted. For this reason, it is important for each student to acquaint himself or herself with all academic require-
ments throughout his or her college career and to be responsible for completing all such requirements.
Students are responsible for
1) being aware of and abiding by institutional rules, regulations, and policies;
2) maintaining individual honor in their academic pursuits by neither participating in nor condoning acts of
academic dishonesty;
3) maintaining the standards of academic performance established by each course in which they are en-
rolled;
4) learning the content and demonstrating the competencies of any course of study in which they are en-
rolled;
5) maintaining in each course the standard of classroom conduct deemed by the institution to be conducive
to the learning process; '
6) complying with procedures governing tardies and absences explained in each course syllabus;
7) reviewing periodically their institutional academic record for completeness and accuracy;
8) conducting themselves in an appropriate manner while on campus or while functioning as a representative
of Surry Community College;
9) conducting the business of student clubs and associations in a fair and equitable manner; and
10) adhering to and complying with prescribed institutional grievance procedures.




ROLE IN DECISION-MAKING

The college trustees, administrative staff, and faculty are involved constantly in making decisions which
affect students. Because students' ideas and concerns are highly valued, every effort is made to solicit student
input for the decision-making process. Student representatives are found on the SCC Foundation Board, Board of
Trustees, and administrative standing committees. Guidelines for appointment to these groups can be found in the
Inter-Club Council/Student Government Association Bylaws.

STUDENT CONDUCT

The conduct of college students, both in and out of school, is expected to be that of any respectable adult in a
public place. Students should consider at all times that the reputation of the institution depends in no small part
upon their behavior. No long list of rules and penalties should be necessary if each student abides by the rules of
common courtesy and cooperation; however, certain North Carolina state laws govern the use and possession of
drugs or alcoholic beverages in public and the possession of firecrackers, firearms, or explosives of any kind.
Surry Community College has adopted and implemented a program to prevent the illicit use of drugs and the
abuse of alcohol by students and employees.

State laws also prohibit hazing of any student by another student or students. The College will dismiss any
students who in its judgment conduct themselves in a manner incompatible with the purposes of the College.

DISCIPLINARY ACTION

Students on SCC premises or at college-sponsored events whose conduct adversely affects the objectives of
the College or violates the rules and regulations of the College are subject to disciplinary action. Violations
involving cheating; copying; forgery; disruptions; physical threat or abuse; theft; property damage: failure to heed
an official's directive; persistent infractions of traffic regulations; selling or solicitation of goods or services;
harassing; using, possessing, transmitting, or being under the influence of alcohol or drugs; and behavior con-
flicting with safety are all subject to disciplinary action. The SCC Police Department is responsible for enforcing
these policies.

STUDENT SAFETY

The administration and staff at Surry Community College make an effort to provide a safe and healthy
educational environment. From time to time, certain elements or factors such as weather conditions, power
outages, accidents, human error, or poor judgment by other students can create potentially dangerous situations.
Students at Surry Community College are advised and encouraged to be conscious of their personal safety and to
always take whatever actions necessary to preserve that safety. Students having concerns about safety on campus
should contact the SCC Police Department.

RESPECT FOR PROPERTY

Respect for private and public property reflects upon a person's character. Students at Surry Community
College are requested to show respect for the property of others at all times.

Traditionally, students take pride in their school's property. This means assuming a responsibility for pre-
serving the beauty of the grounds and the buildings. The Inter-Club Council/Student Government Association
asks that all students join in an effort to carry out this student responsibility.

INCLEMENT WEATHER SITUATIONS

Extreme weather conditions during the winter months may require Surry Community College to cancel or
delay classes. According to college policy, weather conditions must be extreme before classes will be cancelled.

Two decisions are possible in the mornings: (1) Surry Community College will be closed, or (2) the college
will delay its opening. If no announcement is made, classes will operate on a regular schedule. If classes are
cancelled or delayed, faculty and staff workday is also cancelled or delayed, unless otherwise specified.

An announcement concerning evening classes will be made by 5:00 p.m.
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WPAQ - Mount Airy (740 AM)
WSYD - Mount Airy (1300 AM)
WYZD - Dobson

WIEM - Elkin (100.9 FM)

WSJS - Winston-Salem (600 AM)
WCOK - Sparta

WHHYV - Hillsville

WBRF-FM - Galax

schedule.

campus phone number (386-8121) and

GRADUATION RATE DISCLOSURE
Title 11, Public Law 101-542, dated NOYme
tion rate data. Such data for Surry Community Co

2. A decision to close the college or operate on a delayed sch

a.m. (usually earlier). No announcement will be made if the ;Queg&mjmnﬂlmwﬁgﬂlﬂ

3. Any decision to delay or cancel classes will be a

4. A decision to close early will be implemented so that everyone g
time as possible. No classes are to dismiss before receiving an o
means that faculty and staff may also leave
have been released. Any exception to the ear

5 If no announcement is made, classes will operate on a regi

If you have questions concerning this policy,

Suggestions are listed below for faculty and students to follow.

|. Listen to one of the following radio or television stations for information:

WBOB-AM - Galax
WKZL - Winston-Salem (107.5 FM)

WMAG - Winston-Salem (99.5 FM)
WXII-TV - Winston-Salem
WEMY-TV - Greensboro
WGHP-TV - High Point
WXLV-TV 45 - Winston-Salem

WFDD - Winston-Salem (88.5 FM)

edule will be announced no later than 7:00

vailable as soon as it is made by calling the main

by connecting to the college internet website (www.surry.edu).
ets the message as close to the same
fficial message. A decision to close
after reasonably assuring that all students in their charge
ly release of faculty and staff will be announced.

lar schedule.

contact a member of the college administrative staff.

er 8, 1990, requires educational institutions to disclose gradua-

llege are available in the Office of Planning, Research, and

Assessment, Richards Health Sciences Buildihg, Room H-218.
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'GENERAL INFORMATION

TELEPHONES

o Pea)I; te_']lgphones are available for students to use at any time. These telephones are located in the almost all
emerg uildings. studeqts are requested not to use phones located in the college offices except in an
gency. Also, incoming calls for students will be honored only in the case of emergencies

LOST AND FOUND
If students have lost or found an item, they should check with the Business Office.

CHANGE OF NAME/ADDRESS

g ittzjdenlgs vyh.ose name or gd(.:lress changes while they are enrolled at the college should fill out a Data Change
nd submit it to the Admissions Office. Someone is also available in the evening to make these changes

LOCKERS

A limited number of lockers are available ft 1
‘ or use on a first-come, first- IS Wi :
lock. Check in the bookstore for availability. R 5 R R ora

FINAL EXAM SCHEDULE

CHILDREN ON CAMPUS
o nl:::;::{t:rZl;jot;teh::hstl_ldentts f:;re. 1};& to bring young children to class. The college liability insurance
0 15 not officially registered for classes at SCC. State law ' .
years old in order to register for a class. Also. a small child i bedi et
: : : child in class can be disconcerting to oth
instructor. SCC provides supplemental financial su “oing vt Al
pport for students unable to afford day care fi their chi
Students who have daycare needs should contact the Financial Aid Office in Student Dezelopmgr:t i

PARKING AND TRAFFIC
o tParkll?g ind traffic regulations have .bt'een established to make the fullest use of the present parking facilities
0 make the campus a safe place to visit, work, and study. All students and staff are required to register their

RELEASE OF STUDENTS' PICTURES

SCC uses piCtUI'CS of college activities and stud IC i i
ents for pUbllC l[lfOTTHatIOIl and advertisin urpos
: g purposes. Studen
who do not want to dappear In such photographs should notify the Office of Student Developmem in writ?ng o
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STUDENT-RELATED POLICIES

STUDENT RECORDS POLICY

Responsibility for Security and Release of Students Records. Associate Vice President of Student Develop-
ment.

Definition of Student Records. Records are defined as data of an administrative or educational nature
normally stored in a student's cumulative record folder. Records not considered a part of the official school
records include notes or other memory aids of a confidential nature maintained by school personnel for their
own use in working with students. Such notes become part of the student's official record only when they are

shared with another person.

II1. Right to Inspect Student Records. An eligible student's request to inspect or review his or her record shall

be honored within a reasonable time by the Associate Vice President of Student Development; in all cases, within
45 days after the initial request.

IV. A. Personnel who may have access to student records:

School officials within the local educational agency who have legitimate educational interests.
School officials of other local educational agencies in which the student intends to enroll.

l.

2.

¥ Certain authorized representatives of the State and Federal Government (PL 93-380).

4.  Official representatives of a college, university, or other higher educational institution in connection
with a student's application for, or receipt of, financial aid.

5.  All other persons may gain access to a student's records only with the specific written consent of the

eligible student.
6. Recipients of student records will be cautioned that student information may not be released to third

parties without the consent of the eligible student.
B. Information from a student's record should be furnished without the student's consent when required by a
judicial order or any lawfully issued subpoena upon condition that students are notified by the law enforcement
agency of all such orders or subpoenas in advance of the compliance. Eligible students will be provided with
the opportunity to review and challenge their records prior to compliance of the school with the judicial order or

subpoena.

V. Request from Prospective Employers. Every effort shall be made to cooperate with prospective employers

of Surry Community College graduates. Information given shall be of a general nature such as: dates of
enrollment; program of study; fair, poor, good, excellent student; participation in extra-curricular activities, etc.

COMMUNICABLE DISEASE POLICY

The communicable disease policy of Surry Community College is an effort to ensure the health and safety of all
employees and students. This policy includes, but is not limited to, acquired immune deficiency syndrome (AIDS),
chicken pox, hepatitis, measles, tuberculosis, meningitis, mononucleosis, and whooping cough.

Faculty, staff, students and employees of contractors or contracted services infected with communicable disease
have the responsibility of reporting this fact to the Associate Vice President of Student Development, the Executive
Vice President/Chief Financial Officer, or the Vice President for Academic and Student Affairs.

The College will support an ongoing program of educating and informing faculty, staff, and students about
communicable diseases, warning signs, and protective measures through publications, seminars, and other appropriate

means.

DRUG AND ALCOHOL ABUSE POLICY

Surry Community College has become increasingly aware of the immediate and long term health risks associated
with the use of illicit drugs and the abuse of alcohol. These substances can create both physical and psychological
dependence. The harmful effects of alcohol abuse are alcoholism; damage to brain cells; malnutrition; blackouts;
memory loss; personality disorders; degeneration of muscles and bones: and the increased risk of cirrhosis, ulcers,
heart disease, heart attack, and cancers of the liver, mouth, throat, and stomach. The harmful effects of drug abuse
include hallucinations, heart problems, malnutrition, loss of coordination, coma, convulsions, damage to the lungs,

brain, liver, and bone marrow, risk of AIDS or hepatitis, or death.
Drugs and alcohol are detrimental to the learning process. Surry Community College pledges full support to other

agencies in our community in the fight to rid our society of these elements in the school environment. Therefore,
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drug or alcohol use, possession, and distribution on school grounds and at school functions by students or school

TOBACCO USE POLICY (Effective August 1,2008)

Stidinte S;.l;ryl Comm““;‘)’ recognizes the need to maintain a safe and healthy working and learning environment for
» employees, and visitors. Therefore. the following tobacco restrictio ibiti
; ; ns and/or
campus of Surry Community College: prohibitions apply to the

‘No tobacco products are permitted for use in college vehicles 1

: on or off-campus; this i 1
chewing tobacco, smokeless tobacco, etc. P g,
-'I;;)b:lobacco grand sponsorship is permitted for any college-related event, club, or activity.
: CCo products may not be sold, distributed, a ised, or sampled |
s dvert on or off campus by any college-
‘No tobacco products are allowed to be used b i

' s y coaches or players in a college athletic t

or contest in accordance with Article XX of the NJCAA Code of Conduct. ; Rl T

“Tobacco consumption (in all forms) is prohibited i i3l _
for parking lots) ) is prohibited in all buildings and on the grounds of the campus (except

The college will display notice of this tobac 1 i
> CO co-free policy at several locations. E icti
and/or prohibitions shall consist of the following: A chgitions
;.iducatrop.and“mfc-mnation‘as it relates to the health hazards associated with any type of tobacco use:
<.Non-punitive “Policy Reminder” tickets given to offenders by campus police as well as staﬁ?faculty;

student volunteer helpers; and/or punitive “Noti iolation™ ti 1
: ¢ “Notice of Violation” tickets issued by ca i i
y R : mpus e)
are subject to disciplinary action. 4 BRI S ol

Approved by the Board of Trustees, 2/11/08

CHEATING AND PLAGIARISM POLICY

OfChigiidents atlSu.nj_; Commun-ity College are expected to complete their coursework without resorting to any form
- n}g1 or plagiarism. SCC is a learning college committed to enhancing and improving student learning; when
ents ¢ Fat on assignments and tests, they rob themselves of the very learning opportunities they are pa;ing for
b m t:léle\{o!ves gw}inhg Iunzljl‘uthorlzed help of any kind to another student on written assignments or tests. It |
Iving such help from another student. Examples of cheating i i i :
) eeiar, : : g include possessing unauthorized notes
flhu‘::;ia t::lfltr,] ;ssu:m:g othelrts‘ to cheat; altering grade reports; giving test questions to students who have not taken
: a test or writing an assignme : i i ; 1
s g gnment for another person; and entering an instructor’s office without
t ifl?gmps;:n IS offer}ng the work of anothe:-r person as one’s own without proper acknowledgment. Examples of
pucgtatflsm ne ufie copying a source (fvhether it be phrases, sentences, or paragraphs) verbatim without using
?deas 1;2 rnarkts.,I qu?tt.mg ordp]araphrabsmg a source without including a citation; failing to give credit for a source’s
- Inaccurately citing and listing bibliographic information: and purchasi
: : asing pa it (i
part or in whole) under one’s own name. : i s
OUt“Anyh.st;::ient who engages iq these activi.ties will be subject to disciplinary action. Each faculty member at SCC
nes his/her policies on chcatmg and plagiarism, including disciplinary actions, in course syllabi. Students should

days after the incident or problem developed.

Student Responsibilities: It is the students’ responsibili i i 1S i '
work. St}.ldv_;:l_]ts should copy all drafts, notes, revisioﬂs, and gut:::f]:) rrz;]tgfi;:r?:;t hitc;élc‘:ﬂitz;?owgf? : mdﬁedf thf? X
ownershlp if such proof is requested. Students should acknowledge any assistanc,e they have receiv:; P PIFO(;{ .
pro_ofreadmg, and should decline any unauthorized assistance on assignments. Students should not sut: II']tct: 2o
asmgnmentl in more than one course unless they have received prior permission from both instructors nS“tud >
should avoid the appearance of cheating during tests by covering their answers, sitting away from frit;nds k?el:;ing

- n I l
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HARASSMENT AND DISCRIMINATION POLICY

Surry Community College prohibits discrimination based on race, color, creed, religion, national or ethnic origin,
disability, political affiliation, age, sex, sexual orientation, or veteran or marital status and will not tolerate any form of
unlawful discrimination or harassment. Surry Community College will take all steps necessary to prohibit unlawful
discrimination and/or harassment in the workplace and educational setting. All employees and students are responsible
for ensuring a work and educational environment free from prohibited discrimination and harassment. Employees and
students are encouraged to report violations of this Policy in the manner hereinafter stated.

1. Scope of Policy. This Policy applies to all Surry Community College employees and students, and to all College
sponsored events, programs, and activities both on and off campus.

2. Policy Objectives. By adopting and publishing this Policy, it is the intention of the Surry Community College
Board of Trustees to: (1) notify employees and students about the types of conduct which constitute unlawful
discrimination or harassment prohibited by this Policy; (2) inform employees and students about the complaint
procedures established by the College which enable any employee/student who believes (s)he is the victim of
unlawful discrimination or harassment to submit a complaint which will be investigated by the College; (3) clearly
advise all supervisory staff, administrators, employees, and students that discriminatory treatment or harassment
based on race, color, creed, religion, national origin, disability, political affiliation, age, sex, sexual orientation, and
veteran or marital status is strictly prohibited and no such person possesses the authority to harass or
discriminate; and (4) notify all employees and students that the College has an appointed Compliance Officer who
is specifically designated to receive complaints of discrimination or harassment and to ensure compliance with
this Policy.

3. Definitions.

A. “Prohibited Discrimination of Employees and/or

Prohibited discrimination of employees and/or students is any form of negative treatment of an
employee or a student, by either a College employee, official, or student which: (a) negatively
impacts an employee’s employment opportunities and/or employment negatively impacts a student’s
educational opportunities; and (b) is based upon the employee’s or student’s race, color, creed,
religion, national or ethnic origin, disability, political affiliation, age, sex, sexual orientation, or

veteran or marital status. Prohibited discrimination of employees or students can also take the form
of harassment even where there is no tangible impact upon the employee’s employment opportunities
and/or employment benefits or the student’s educational opportunities. The phrase *“‘prohibited
unlawful discrimination™ as used in this Policy includes all forms of “prohibited unlawful
harassment” (defined below).

B. “Prohibited Unlawful Harassment™.
Harassment can constitute a form of prohibited unlawful discrimination under this Policy if it is

unwelcome and has the purpose or effect of unreasonably interfering with an individual’s work or
educational performance, or creating an intimidating, hostile or offensive working or educational
environment. Such harassment of employees or students is prohibited by this Policy if it is based upon
race, color, creed, religion, national origin, disability, political affiliation, age, sex, sexual orientation,
and veteran or marital status. In this regard, individuals subject to this Policy should be mindful that
conduct or behavior that is acceptable, amusing or inoffensive to some individuals may be viewed as
unwelcome, abusive or offensive to others.
C.  “Prohibited Behavior”. While it is impossible to list all of the possible forms of unlawful harassment, the
following is a list of examples of conduct that may constitute harassment:
» Using slurs or derogatory terms based on race, color, creed, religion, national origin, disability,
political affiliation, age, sex, sexual orientation, or veteran or marital status
» Telling derogatory jokes or stories based on race, color, creed, religion, national origin,
disability, political affiliation, age, sex, sexual orientation, or veteran or marital status
» Displaying graffiti or other derogatory or insulting writings based on race, color, creed, religion,
national origin, disability, political affiliation, age, sex, sexual orientation, and veteran or marital
status
* Making degrading comments about a person and/or his or her appearance based on race, color,
creed, religion, national origin, disability, political affiliation, age, sex, sexual orientation, or
veteran or marital status
* Demeaning or criticizing an individual because of his or her race, color, creed, religion, national
origin, disability, political affiliation, age, sex, sexual orientation, or veteran or marital status
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. (S:(z)illz)otagingd, daF]alging, or interfering with an individual’s work because of that individual’s race

r, creed, religion, national origin, disabili iti 1ati S i ot 6
i mami it rigin, disability, political affiliation, age, sex, sexual orientation, or
Thr'eatening or intimidating an individual because of his or her race, color, creed, religion
natlona}l origin, disability, political affiliation, age, sex, sexual orientation, or vete;an ’
or marital status. i
This list is not intended to be all-inclusive. Furthermore, while a single incident of these types of behavior m
create: a _hostile working or educational environment, if such behavior is severe, persistent or pervasive, or if e
subr;usswn to such conduct is made either explicitly or implicitly a term or condition of employment 0;- receipt of
;::;fi :3:;9:{?£z:ﬁié; Er educational outcome, such conduct constitutes prohibited discrimination and/or harassment.
A.  Complaint Procedure for Employees and/or Students

I }Iotiﬁcation Procedure. Prompt reporting of complaints or concerns is encouraged so that

timely ar'ld constructive action can be taken before relationships become strained. Reporting of

all perceived incidents of prohibited discrimination and/or harassment is encoura;ged regar(%le%s

of the offender’s identity or position. An individual who feels aggrieved because of I:larassmer;t

or unlawful discrimination has several ways to make his or her concerns known:

a. An ag.grie}fed person who feels comfortable doing so should directly inform the person[s]
engaging in the harassment or unlawful discrimination that such conduct or commu;lication
is offensive and must stop.

AOYOTE: Confronting the offender is NOT required. All employees and/or students have the
right to j"ile a complaint without first communicating with the offender.

b. An aggnfaveq person who does not wish to communicate directly with the individual whose conduct or
gglr;r\r’l'umcz;ltlon is offensive, or if direct communication with the offending party has not stopped the
PreSidlé)I:'LsOthlll:i c[?:;:gte ;l:e Compliance Officer listed in Section 8 of this Policy, or any Dean or Vice

c. An aggrieved person alleging harassment or discrimination by anyone with supervisory
authority, or alleging failure of supervision to take immediate action on the individual’s complaint
sh.ould contact the Compliance Officer, any Dean or Vice President, or the President i

2, Makmg' a Complaint. All complaints should be in writing and should include: th;e nam;*: of the
f:or{lplalmng party, the name of the alleged offender(s), date of the incident(s), description of the
mc1denF(s_), names of witnesses to the incident(s) and the signature of the corr,lplaining party. Once the
complammg party has completed and dated a written complaint, the complaint may be subm.ittecl either

by hgnd delivery or mail, to the Compliance Officer listed in Section 8 below, to any Dean or Vic;: j

President, or t(? the President who will then advise the Compliance Officer. C:omplainams are expected

to cooperatfe with the Colleges investigation procedures by providing all relevant information relgtin t

the complaint, as are other individuals having relevant or related knowledge or information. i

B.  Time for Reporting a Complaint. Prompt reporting of all complaints is strongly encouraged to

ensure appropriate resolution of discrimination and harassment complaints.

C. Bk : &)
Confidentiality and Privacy. In recognition of the personal nature of discrimination and harassment

iomplamts afld the emotional. impact of alleged discrimination and harassment, the College shall
eep cc?mplalnts as confidential as is consistent with a thorough investigation and with laws and
regulations regarding employees and/or students.

D.  Acknowledgment of Complaints. Upon receipt of a written complaint, the Compliance Officer,

Dean, Vice President, or President shall contact the complainant within 10 business days to
confirm that the written complaint has been received. If the complainant does not Lrece)izve such
conf.lrmation promptly, (s)he is encouraged to contact the Compliance Officer, Dean, Vice
Presndept, or President. The purpose of this acknowledgment procedure is to énsure }hat all written
complaints are received by authorized individuals, carefully processed, and promptly investigated

5. Investigation Procedures.

A.

Tlgﬂ;l}g (?f Investigalti(.ms. The (_Iollege will promptly investigate all allegations of discrimination
?n arassment prohibited by th‘lS Policy and shall initiate the investigation within ten (10) business days
ollowing receipt of the complaint. The College will also attempt to complete investigations under this

Policy promptly. The length of the investigati i i
: stigation will depend upon th i
circumstances of each complaint. i : i n
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B.  Method of Investigation. Investigations will be conducted by the College’s Compliance Officer, the

College’s legal counsel, and/or other impartial persons designated by the President. The primary
purposes of all investigations under this Policy will be to determine: (1) Did the conduct complained
of occur?; (2) Did the conduct complained of violate this Policy?; and (3) What remedial or
preventative steps, if any, are recommended? The College will investigate each complaint in a
thorough and comprehensive manner. Any notes, memoranda, or other records created by College
employees or agents conducting an investigation under this Policy shall be deemed confidential and/
or privileged to the extent allowed by law.

C. Notification to Complaining Party and the Accused Party. The President or his/her designee

shall notify the complainant of the outcome of the investigation with justification for his decision.

Such notification shall be in writing, shall include a brief summary of the factual findings and,

wherever possible, shall include a summary of any remedial measures that have been or will be taken

by the College. While reasonable efforts will be made to inform the complaining party about the outcome
of investigations, the College will nonetheless consider the privacy rights of all parties involved in
disseminating information obtained during and through the investigation. The President shall notify
within fourteen (14) business days following the completion of the investigation the person accused

of violating this Policy whether a violation of this Policy was found and what remedial measures, if

any, will be taken by the College or recommended to the Board of Trustees for action.

D. Remedial Measures. Surry Community College’s primary goal in responding to complaints of prohibited

discrimination under this Policy is prevention. This Policy is intended to prevent all forms of

unlawful discrimination and harassment in the College and put an end to any prohibited discrimination

that is found to have occurred. While disciplinary action may be appropriate in certain instances,

punitive measures are not the exclusive means for responding to prohibited discrimination. During the

pendency of any investigation being conducted pursuant to this Policy, remedial measures may

be taken if appropriate and necessary. Any individual who is found to have engaged in prohibited

discrimination or conduct which may be prohibited by this Policy, may receive education, training,

counseling, warnings, discipline, and/or other measures designed to prevent future violations of this

Policy. Disciplinary action may include reprimands, warnings, suspension, or discharge from

employment or enrollment, in the event of a student. Any third party found to have engaged in

discrimination or harassment of an employee and/or student may be barred from College property.

Time limitations set forth above in paragraphs A, B, and C may be extended by mutual

agreement of the complainant and respondent with the approval of the President. Such

extensions shall be confirmed in writing.
Prohibition Against Retaliation And Abuse Of The Policy. Retaliation is strictly prohibited by this Policy and
by law against anyone who in good faith reports a suspected violation of this Policy, who assists in making such
a complaint, or who cooperates in a harassment or discrimination investigation. Retaliation means taking any
adverse action in response to a complaint being made. Written complaints of retaliation should be brought directly
to the Compliance Officer, Dean, Vice President, or the President. The written complaint should specify the
date(s), time(s), locations(s), and witness(es), and should describe the incident(s). Such complaints will be
promptly investigated. If retaliation is found, the person retaliating will be subject to corrective action up to and
including termination from employment, or in the case of a student up to and including suspension and/or
dismissal. Because of the damage resulting from false accusations, any individual who in bad faith knowingly
makes a false complaint or report of harassment or discrimination will be subject to disciplinary action up to and
including termination from employment, or in the case of a student up to and including suspension and/or
dismissal.
Appeals. Any complainant or accused party who wishes to appeal the procedures which the College
followed in investigating a written complaint filed under this Policy, may do so within ten (10) business days of
receipt of the appellant’s notification of the investigation outcome. Untimely submissions shall not receive
consideration. Such appeal must be made in writing to the Board of Trustees by submission to the President. The
appellant shall be entitled to a hearing before the Board of Trustees or a panel of its membership selected by the
Board’s Chairperson. At the hearing the appellant may be represented by counsel at his or her expense and may
present evidence as to why the decision of the President should be reversed or modified. Following a review of
the evidence, as well as the information obtained in the investigation process and conclusions derived therefrom,
the Board of Trustees shall issue a decision within fourteen (14) business days following completion of the
hearing. The decision of the Board of Trustees shall be final.
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APPEAL PROCESS POLICY

In order to be fair and guarantee due process for faculty, employees, and students, the Board of Trustees of Surry
Community College recognizes the need for an Appeal Policy. In approving the policy, the Board of Trustees recog-
nizes that problems should be solved at the level of occurrence. The adoption of an Appeal Policy by the Board of
Trustees does not relieve individuals of making every effort to find a solution to the problem before making an appeal

to the next authority.

I. Hearing the Appeal Procedure
A. If a person has a grievance or if an impasse occurs between persons at the College, the aggrieved person

may request in writing within 30 days a hearing by the department chairperson and appropriate dean or
supervisor of employees. A hearing shall be granted within seven days, and within five days after such a
hearing, the department shall render in writing a decision on the grievance. A copy of the decision shall be
given to the petitioner and a copy filed with the president of the college.

B. If the person receives an unsatisfactory decision from the hearing as outlined in Paragraph [.A., the petitioner
may request in writing within seven days for a hearing or a review of the decision by the Appeal Council of
the College. The Appeal Council shall render its decision in writing within five days after receiving the request

8. Compliance Officer. The Director of Human Resources shall be the Compliance Officer for
purposes of this policy and can be reached at (336) 386-3380.

9. Effective Date And Policy Dissemination. The effective date of this Policy shall be January 1, 2005.

The President shall ensure that this Policy is adequately disseminated and made available to all
employees and students of the College. This Policy shall be distributed at the beginning of each
academic year with or as part of the College’s Policy and Procedure Manual and on the College’s web
page at www.surry.edu. In addition, copies of this Policy shall be maintained at the following College
offices: Admissions, Student Development, Human Resources, and the President.

Adopted by the Board of Trustees February, 2005

CAMPUS POLICE/SECURITY POLICY

Federal regulations require colleges to inform all students and employees about recent crime statistics and
related concerns. This information can be viewed on the SCC homepage at www.surry.edu by following the Campus
Police link, or a copy can be obtained in the Office of Student Development..

in the Student Development Office, Building A-Room 108, and on the college web site.

Surry Community College is a drug-free campus. Policies relating to this matter are available in their entirety

Reporting Criminal Activity. Students and staff are advised to report any emergency or crime to the SCC

from the petitioner.
C. If the person receives an unsatisfactory decision from the Appeal Council, the petitioner may request in

15
Police Department and to the switchboard as soon as possible. These staff will report any crime that takes writing for a hearing or a review of the decision by the president. The person shall file his or her request
place at SCC to the College Police Department. In cases of extreme emergency, telephones are conveniently within seven days from the time he or she receives the decision of the Appeal Council.
located throughout the campus for “911” calls. D. A dean or supervisor of employees shall file his or her grievance directly with the Appeal Council.
2. Orientation. Students are advised of security and safety regulations at SCC during fall orientation and in II. Appeal Council
College Student Success classes. Students are also familiarized with the college drug and alcohol policy, and The Appeal Council is composed of the college's Associate Vice President for Curriculum Programs, the Associ-
are advised to seek help in Student Development for any related problems. Student Development refers ate Vice President of Corporate and Continuing Education, the Associate Vice President of Student Development,
students to other community agencies for additional services when appropriate. and three faculty representatives selected by the Employee Association.
3. Safety Committee. SCC has an active safety committee chaired by the Executive Vice President/Chief A. Schedule of Hearings. Upon receipt of a written request for hearing by a petitioner, the Appeal Council shall
Financial Officer. This committee monitors all aspects of campus safety and security. Reviews of lighting, conduct such hearing within a period of seven days.
visibility, parking lot security and building security are made on a regular basis. B. Notice of Hearing. The petitioning party shall be given at least three days notice of the date, time, and place
4. Campus Police. SCC is a certified law enforcement agency, and as such, employs sworn law enforcement of the hearing.
officers to enhance the safety of students and staff while on campus. The police force patrols the campus C. Conduct of Hearing
on a regular basis. The officers are authorized to enforce federal, state and local laws, as well as certain L. The petitioning party shall appear before the Appeal Council with witnesses and evidence to support his or
campus policies, and they do have full arrest powers. The SCC Police Department cooperates with federal, her contentions as to the reasons the decision should not be affirmed, but should be changed or modified.
state and local police agencies in law enforcement matters. a. It shall be at the discretion of the Appeal Council to determine the number of witnesses it will hear
5. Programs and Seminars. SCC's Police chief speaks to all orientation classes about campus security and about the matter under consideration.
explains current policies to all new students. SCC offers one seminar per year on sexual assault/date rape b. All witnesses may be questioned by the petitioner and by the members of the Appeal Council.
and drug/alcohol concerns. SCC registration forms inform students about the Drug and Alcohol Policy, 2. Within five days after the termination of the hearing, the Appeal Council shall render its decision in writing
Sexual Harassment Policy, prohibition of weapons on campus, unlawful demonstrations, violence or force, and furnish a copy to the petitioner and file a copy with the president of the college.
and campus security. This information is also available in the SCC catalog. All on-campus activities are L Board of Trustees
designated as drug-free activities. SCC hosts an annual Health Fair where information is available regarding Requests for Hearing. Within 30 days after a petitioner receives an unsatisfactory decision from the president, the
domestic violence and other personal issues. One SCC counselor in Student Development is assigned to petitioner may file a written request with the president of the college for a hearing by the Board of Trustees st;ting
silitiselshidentcionealaotol Hredssiios. the reason for the appeal. The hearing by the Board of Trustees shall be conducted according to Article VI of the
6. Publications. The annual campus security report is published on the SCC website. (www.surry.edu). _ Bylaws of the Board of Trustees of Surry Community College.
7. Security Awareness. The Chief of the SCC Police Department is responsible for collecting statistics on Iv: Failure to File Notice of Appeal
Failure to file a notice of appeal within the specified time limit shall result in the termination of the right to appeal

crime on campus has been minimal throughout the history of the College. However, students are advised to kee
with books and other possessions and to lock their vehicles. Evening students are advised to walk to their cars
other students, especially if they stay late to complete a class or assignment. In general, SCC parking lots are cl
to the classroom buildings and are well lighted. The College is committed to providing a learning environment th

as safe and secure as possible.
Approved September, 2000, President’s Cabinet

campus crime and for maintaining a daily public crime log. The Chief is also responsible for distributing the
campus security report to all employees. The Student Development Office is responsible for distributing t
report to students and for informing the campus community in a timely manner of certain crimes considered

to represent a threat to students or employees.

Surry Community College attempts to provide a safe environment in which to learn. The occurrence of
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. ”lmless such failure to file is the result of just cause not attributable to the petitioner.
‘a0pted June 14, 1976: Amended August 19, 1996

ATHLETIC_ POLICY
Surry Community College will strive to provide athleti i

: . etic programs as ¢ 'S's
dwﬁlopment e g p prog: as an integral part of the college's student
. .Stud.'ents may contact the Athletic Director to begin the process of creating a new athletic program. New
:_~-.I-;'__'._"gm‘.-_..mall_lsjm&f}_’ be started as club teams. If significant long-term interest and adequate support can be identified,
Wﬂntac?mar College Athletic Association (NJCAA) teams will be sponsored. All teams will be financed with
- T .tr'atl'iwty funds, monies raised by the participants, donor funds, etc. No student activity funds will be used for
.. Y€expenses, coaching supplements, or athletic scholarships. Athletic scholarships may be funded by

thaed <l
— 0N through the Knights' Athletic Club or the SCC Foundation as well as unrestricted institutional funds.
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Final decisions on the selection of scholarship recipients shall be made jointly by the Director of Financial Aid and the
Athletic Director.

Surry Community College sponsors all athletic programs without regard to race, religion, national origin, age,
gender, veterans' status, or disability. Moreover, the College will operate all athletic programs in accordance with the

NIJCAA bylaws.

STATEMENT OF COLLEGE POLICY
Surry Community College is proud of its history, its faculty, and its student body. A statement at this time does not

indicate any special concern in regard to possible activities on our campus such as have been witnessed on college
campuses across the country. However, in view of the temper of the times, we believe it proper to reassure our
students, faculty, alumni, and friends by a clear statement relative to the following items:

1. Surry Community College is a county owned and state operated and controlled community college. It has
grown and expanded over the past few years with state and local funds. In accordance with state law, its
management and control are the responsibility of the Board of Trustees.

2. Surry Community College proudly affirms its belief in and support of the philosophy of individual freedom
and responsibility. Academic freedom is not academic license, and the right to criticize and protest is not the
right to disrupt or interfere with the freedom of others. Surry Community College believes in a government
of law and not of men. It is the right of any citizen to criticize, protest, and attempt to change the law in
accordance with constitutional procedures. It is not the citizen's right, however, to disregard or disobey the
law even under the excuse of his own conscience.

3. A student enters Surry Community College voluntarily. Students apply presumably because they wish to
further their education and because they believe Surry Community College, with its traditions and reputation,
is capable of advancing their intellectual development. Any student who is not in agreement with the rules and
regulations, traditions, and policies of the college is always welcome to suggest changes in an orderly manner;
however, having been accepted and having decided to enroll, he or she is expected to abide by the laws of our
nation and comply with the rules and policies of Surry Community College until change is accomplished by
proper procedure.

4. Moreover, the administration of the College pledges unequivocally to give full and prompt attention to proposals
presented in a serious and orderly manner. The use of violence, disturbances, or force of any kind--whether

by single students, a minority or a majority group--will not be tolerated.

Accordingly, the Board of Trustees formally announces this college offers no sanctuary to any individual or

group which condones, advocates, or exercises the taking over or damaging of property or the use of intimida-~

tion or physical force. Any who engage in such activities will be held legally and individually responsible.

Corrective steps may include suspension, expulsion, and/or prosecution in the courts of the State of North

Carolina.
-Board of Trustees, SCC

BULLETIN BOARDS POLICY
1. Campus bulletin boards are provided for use by recognized student organizations and by individual students
for the sale of used books.
2. For purposes of this policy a “recognized student organization™ is defined as an organized student group that
is recognized by the Student Development Office. To attain this recognition, a student group must file with-
the Associate Vice President of Student Development an application stating the names, addresses, and s
identification numbers of at least ten students who are members of that group, the name and signature of a.

the group’s bylaws, constitution, or other document outlining its purpose or function.
3. Prior to posting, all materials must be presented to the Associate Vice President of Student Development (of

his designee) for verification of the group’s recognized status. Neither the recognition of a student organizas

tion nor the authorization for its use of campus bulletin boards is the affirmation or acceptance by Surry

Community College of the organization’s purpose, philosophy, or objective.
4. The use of campus bulletin boards by recognized student organizations or by individual students for the saie

of books is subject to the following general regulations:

* All materials posted on campus bulletin boards must be directly related to college programs.

* All posted materials must be clear and legible, must include the organization’s name and must provide

current contact information. 24

* Posted materials shall not include: (1) any commercial advertisement; (2) any endorsement of the use, sale,
consumption, or distribution of alcohol, controlled substances, or illicit drugs; or (3) profanity, or other
language that is offensive, discriminatory, or harassing.

* No notice, advertisement, document, or signage of any kind may be affixed to any building, wall, window,
door, street, sidewalk, traffic sign, campus signage, light post or pole, trash can, staircase, railing, tree or
other vegetation, or any other part of the campus of Surry Community College. Campus bulletin boards are
the sole designated location for posting of communication.

* The use of campus bulletin boards to advertise the sale of used books is limited to current or former
students of Surry Community College and limited to required or supplemental books used in courses offered
through Surry Community College.

5. Any violation of this policy shall result in the immediate forfeiture of the privilege of using campus bulletin

boards.

INFORMATION TECHNOLOGY ACCEPTABLE USE POLICY

Access to electronic systems is a privilege that is granted by Surry Community College and comes with a
responsibility to respect the rights of other users and the rights of the college at all times. It is the policy of the
College that the facilities and equipment be used ethically and legally, in accordance with applicable licenses and
contracts, and according to their intended use for educational purposes in support of the college’s mission and goals.

All technology equipment, data and records are considered the property of Surry Community College, and
their use may be monitored as a means to ensure their proper and effective use. Users should be aware that
seemingly private computer records may be subject to public disclosure. It is unacceptable use of the College
communication system if users connect non-college owned computers — laptop, desktop, or other non-college owned
peripheral devices to the LAN except in public wireless access areas.

North Carolina criminal statutes outlaw certain computer-related conduct, including unauthorized access or
use of another person’s computer, computer system, or computer network to (1) commit fraud or obtain property
under false pretenses; (2) cause computer-related damage; or (3) alter, disable, delete, or copy computer data.

It is also a crime to send (or allow to be sent) electronic communications that (1) threaten harm to a person or
property; (2) are sent, repeatedly, for the purpose of “abusing, annoying, threatening, terrifying, harassing, or
embarrassing any person,” or (3) contain any false statement “concerning death, injury, illness, disfigurement,
indecent conduct, or criminal conduct with the intent to abuse, annoy, threaten, terrify, harass, or embarrass.”
Educational institutions or officials who are victimized by such conduct, therefore, may file criminal charges against
perpetrators of such crimes, and may recover damages through civil actions.
According to state law, examples of specific activities not permitted on college-owned equipment include:

* Damaging electronic components, computers, computer systems, or networks, including knowingly

transferring viruses;

Violating the rights of any person protected by copyright, trade secret, patent, or other intellectual property

laws, including, but not limited to, the installation or distribution of “pirated” or other software products that

are not appropriately licensed for use by the College;

Using the network for commercial, political or any unlawful purposes;

Trespassing in others’ files, folders or storage areas of any kind or using others’ passwords;

Sending or displaying offensive messages, pictures or materials;

Using obscene language, or sending/posting any harassing, abusive, libelous, or obscene materials, or

assisting in any similar activities;

Connecting to inappropriate Internet sites, such as pornography, hate groups, and other similar sites. Refer

to the College Internet policy;

Installation of personal software on college hardware;

Installation of software or hardware components not supported by the IT and Computer Services

Department.

éammun!ilec_:tronic ilnformation systems include, but are not limited to, terminals, computers, computer peripherals,
ICation devices, content management systems, telephones and telecommunications equipment, fax machines,
m“tﬁl’ data networks, video equipment, tapes or video networks, photocopying machines, computer software,
“fﬂg documentation, supplies, storage media, support facilities and energy sources. Electronic systems are
limiteg 10 those leased, rented, owned by, or loaned to the College wherever located.
: Users of Surry’s electronic services are expected to abide by the following policies. Violation of this policy
feported to the appropriate area supervisor. Violations may result in suspension of privileges to access the
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about this policy, consult your local area supervisor, dean or vice-president.

Refer to the College catalog for specific inf : s =y
pecitic information perta i
Approved by the Board of Trustees on 8/13/07 A el b

INTERNET USAGE POLICY

At Surry Community College, Information Technology Services has provided equipment and access for

General Usage Policy

l. Fac ' ISSi
r(‘;aru:ét}if, !sta:ﬁ', and students wnh.permmsmn from College officials may use the College’s computing facilities
|" olarly purposes and.of‘ﬁmal College business so long as such use does not violate any laws or Colle
’ }pf}; Icy and does not result in commercial gain or private profit. %
- incflzu(jollgge RI‘OthI.IS _accessing ::memet services that do not further educational interests. This specifically
Accesseis ut ls.nof Ilrr}rteq to subje(:'ts pertaining to pornography, hate groups, and other similar sites
e ng or !.Strl buting inappropriate and/or illegal materials is a violation of this policy that will result in
: Uismp Inary action, up to and including termination or expulsion.
. Use of content management systems (i.e. Blackboard, Moodle, EdToGo) should be for purposes of
; ;:Jomm:n]icatmg and documenting class or educational related activities
- Use of electronic mail (e-mail) should be for cat
: purposes of commu i
educational related activities. ¥ i s e b X
5. Use of e-mail and other netw icati iliti
: : ork communications fa 5 i i
bl cilities to harass, offend, or invade the privacy of others
6‘ L - i
:C;C‘ .us‘er accounts are to be f.lsed solgly by SCC faculty, staff and students, Employees and students ma
; "[% gcr‘wi. other persons including relatives or friends access to their accounts. |
= e]: do lege reserves the right to access files that it has reason to believe violate College policy. Data
. glc f.ld ing emf'.n! stored on College systems, is the property of the College. ' :
: anej;ofs providing a[;:c'ess to the internet, the College has its own website. The Marketing Director monitors
approves website content. It will be the only official websi i |
e ' website representing the College.
tudents, faculty and staff members are not permitted to use the College’s name or any association with the

Violation of any of the above provisi i I
sions will res : . ) Ay
sxinlsion. p I result in disciplinary action, up to and including termination or

Approved by the Board of Trustees on 8/1 3/07
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CURRICULUM PROGRAMS AND
ACADEMIC SUPPORT SERVICES

DEGREES

A.A/A.S. (Associate in Arts and Associate in Science Degrees)

The College Transfer Program offers courses designed to parallel those taken during the freshman and
sophomore years of study at a four-year college or university. During these first two years, students pursue
general education courses in the areas of humanities, social sciences, mathematics, and science. This program
provides great flexibility in course requirements so that students can design a curriculum plan to lead them
smoothly into the junior year of a particular four-year college or university.

Students may choose to stay long enough to earn an Associate in Arts or Associate in Science Degree, or
they may choose to transfer the credit they've earned at any time along the way. Counselors are available to help
students plan their programs to meet their specific needs.

Many courses within the College Transfer Program will also appeal to adults who are not really interested
in earning a degree or in transferring to another college. These Special Credit Students may take courses in any
program for which they meet the admissions criteria (excludes NUR and Medical Assisting courses).

Students who complete the A.A. or A.S. degree, including the general education core and appropriate
electives, are assured that their credits will transfer to the University of North Carolina System schools. (Students
must, of course, apply to and be accepted by a particular UNC System school in order for their credits to transfer.)

A.A.S. (Associate in Applied Science Degrees)
Curriculum programs in the technology areas are designed to provide students with technical competence

for immediate employment in such fields as business, industry, government, health, agriculture, and social services
or as owner/manager of their own businesses. Some general education courses are included in technical degree
programs to provide knowledge essential for success in one's chosen field. Students who complete these two-year
programs are awarded an Associate in Applied Science Degree.

In addition to immediate employment, another option for students who earn an A.A.S. degree is to transfer
to a four-year school. Some career technology programs at Surry allow this option. Both public and private four-
year institutions have designed programs specifically for A.A.S. degree recipients. For a complete list of these
options, as well as transfer guides, contact the Student Development Office.

A.G.E. (Associate in General Education Degree)
The Associate in General Education curriculum is designed for the academic enrichment of students who

wish to broaden their education, with emphasis on personal interest, growth and development. Graduates are
prepared for advancements within their field of interest and become better qualified for a wide range of employ-

ment opportunities.

A.F.A. (Associate in Fine Arts Degree)
The Associate in Fine Arts curriculum provides basic course work in humanities, fine arts, English, math-

ematics, and social sciences with additional concentration in the fine arts, specifically the area of clay, woodwork-
ing, and sculpture. This degree is designed for students planning to transfer to four-year colleges and universities.
In general, the components of the degree meet requirements for majors in the Fine Arts. The degree is designed
to prepare students to meet selective admission criteria for programs such as the Bachelor of Fine Arts, which
may require a portfolio requirement. The Associate in Fine Arts program is part of the Comprehensive Articulation
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Agreement which allows graduates of th
€ program to transf instifif S
of North Carolina system. prog €r to one of the member institutions of the University

GENERAL EDUCATION COMPETENCY REQUIREMENTS FOR ALL DEGREES

St T )
o eteml:iients »;.ho graduate from Sun'_y_Commumty College's Associate Degree programs must demonstrate
desclrji 4 herl; re;hmg, computer usage, written communication, oral communication, and quantitative skills as
- 1hese requirements apply to Associate in Arts, Associate in Science ate i
: © 1eq : | ] cience, Associate in
Egucgtlon, and'Assoc;Iate in Applied Science degree recipients. ey
areeasszlsl:égg-i:sl?de Lez:lmmg'fi)utgomles are the learning goals for all Surry Community College students. As they
€ and outside the classroom, these outcomes guide learning, decisi ' '-

» ' . ' ‘ g, decision-making, and actions by all

mbers of the College community. The College-wide Learning Outcomes have the following definitions: 7

Cf’ltical Think_ing: Students who graduate from Surry Community College should be able t
thz-nk about t.h-e_l.r thinking in order to improve it. They should display competence in the co n(')t'
skills and ab;lltles that underlie critical thinking. Specifically, they should be able to (1) anagl i
thought (their own and that of others) by identifying, examining, and employing the essenﬁarze

elements of reasoning; (2) assess thou ing i
! . : ght by applying intellectual standards: i
ethically and fairly by cultivating intellectual traits, S B

Communication: The Communication Learni
; o ing Outcom ¢ Mee Waete:
Speaking, and Rea A g e measures the following skills: Writing,

ﬁfm N 'tgghjﬁﬂti.ng:l Students who graduate from Surry Community College
° abl € wriling that 1s clear, precise, organized, incisive and correct (a i
to the guidelines of Standard Written English) for a variety of purposes and audiences Shir

ough speaking: Students who graduate from Su i
: ' rry Communit
College should be able to speak in a manner that is clear, precise, coherent, perceptive, auﬁience-

aware, and correct (accordi ideli ish) i
e ( ing to the guidelines of Standard English) in both small and large group

ively through reading: Students who graduate from Surry Communi
: ry munity C
should be able to read actively and analytically at the college level and should be able toty ollege

synthesize and apply information across disciplines.

Information Literacy and Technology Skills

Information Literacy: Students who graduate from Surry Community College should be able to

Technology Skills: Students who graduate from Surry Community College should be able to use

computers, software applications, databases i '
ers, > . and other technologies to achieve a wi i
academic, work-related, and personal goals. i Sty
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Quantitative Literacy

Quantitative Literacy: Students who graduate from Surry Community College should be able to
apply college-level mathematical concepts and methods to understand, analyze, and communicate

in quantitative terms

DIPLOMAS

Diploma programs are designed to prepare students for initial employment in skilled occupations, to retrain
skilled workers for new occupations, and to provide skill upgrading for one's advancement in current occupations.
Most of these diploma programs require one year of participation on a full-time basis to complete, although courses
can be taken on a part-time basis. Some of these programs do not require a high school diploma for admission.

CERTIFICATES

Some programs are designed to allow students to receive a certificate after completing a designated set of
specific courses. These programs are one year or less in length. Required courses are generally those which
provide specific job-related skills. For more information, consult a counselor in Student Development.

DISTANCE EDUCATION

Surry Community College now offers students an alternate way to further their education through our
Distance Education program. The purpose of distance learning at Surry Community College is to support the
College’s mission to provide high quality, reasonably priced educational and job training programs which meet the
needs of the adults in its service area. Several options are now available for students to obtain degrees
completely online. Currently our online degree programs include an Associate in Arts, Information Systems,
Business Administration, Early Childhood, and Viticulture.

Distance learning opportunities provide a means for students to enroll in credit classes that do not require
traditional classroom attendance. The Distance Education program shares the same goals, objectives, skills, and
competencies as all educational opportunities at SCC. Students are offered full service access to learning
resources, program advisement and financial aid information. At SCC, these opportunities include hybrid courses,
Internet (online) courses, and North Carolina Information Highway (NCIH) courses.

Courses are also available via the Internet. Students must have some computer skills as well as an email
account to participate in this type of course. SCC provides all Distance Education students a free email account.
Internet courses are delivered online via a program called Blackboard. Faculty and student communication takes
place primarily through the computer. Interaction in an online course is primarily through email and the use of
discussion boards and takes place asynchronously, so students are not required to be online at a certain time of the
day or night, but when it is convenient for them.

Hybrid courses combine classroom instruction with the interactivity of an Internet course. The Internet is
used to deliver approximately half of the course requirements, with the other half delivered through on-site
meetings. Hybrid courses include face-to-face instruction, course websites, textbooks, hotlinks, online and in-class
discussions, collaboration and problem-solving.

Selected courses are taught on-campus using SCC’s specially-designed NC Information Highway
classroom. NCIH classes bring together students located at multiple locations, with communication conducted
through interactive use of television monitors, tabletop microphones, and video cameras. All necessary

technologies are provided in the classrooms.
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? S Distance Educ'atlon' offefiugs appear on the semester schedule of courses each term. Distance
cation courses are identified in course listings by the section code as follows:

mw Section Code Example
Hybrid courses HB HUM-115-HBI1
Internet Courses IT CIS-110-IT1
NCIH IH COM-231-IH1

In : .
Skiﬁ;d:;:;’e:‘;‘;CESSﬁ:“Y c(;)mglete Distance Education courses, students should be aware of specific technical
pment needs that are required when taking a Distance Educati :
i : ucation course. Inform
should be aware of when registering for Distance Education courses follows. - ar

Internet Course Information

*Online Orientation Required:

lInot be allowed to take Internet or Hybrid courses without completing the online orientation.

*Personal Capability Requirements:
Stu i i
dents taking an Internet course at Surry Community College are required to have basic computer

skills.

*Office XP Applications

*Knowledge of the procedures for sendin receivi '

; eceiving e- -mai

with attached files. ¥ S

*Knowledge of navigating & conducting inf; i i

ormat i

e e g 1on searches within

*Able to identify file types

*Fundamental awareness of common computing terms

- L] 3

*Hardware Requirements:

itilllld;ntsb\;xho do not meet these: sltandards must contact the course instructor to determine if they
¢ able to successfully participate in the course. The following are minimal system requirements to

take an

Internet course.

*Pentium IV 3 GHZ or faster

*512 MB or more of RAM

*SVGA monitor w/8 MB of video RAM

*Sound card and speakers

*Windows XP

*Hard drive with a minimum 250 MB free space

*56K Modem or higher (DSL recommended)
*Printer

*CD-ROM Drive
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*Software Requirements:
Students who do not meet these standards must contact the course instructor to determine if they will be

able to successfully participate in the course. The following are minimal system requirements to take an
Internet course.

*Word processing package — Office 2007

*E-mail software that supports e-mail attachments. SCC provides each student a free email

account which must be used when taking a Distance Education course.

*Internet Explorer version 7.0 or higher or Netscape version 6.0 or higher

*Acrobat Reader (Free download)

*Real Media Player (Free download)

*Other software that may be required to complete the course.

*Internet Service Requirements:
*The greatest single challenge for students taking Internet courses is obtaining the services of a

reliable Internet Provider. If you are unsure about Internet providers in your area, contact a
local computer dealer.

Further information about Surry Community College’s Distance Education program can be found at the
following website: http://www.surry.edu/DE

COOPERATIVE EDUCATION

Cooperative Education (Co-op) is designed to give students enrolled in many programs within the College
an opportunity to work in their fields of study while completing their degrees. This combination of classroom
instruction with practical/related work experience provides numerous benefits to participating students.

Co-op students work from one to four semesters in part-time or full-time jobs with employers selected
and/or approved by the College. Academic credit is given for the learning gained during the work period. Students
are contacted periodically by a faculty coordinator and receive on-the-job supervision by the employers.

Admission to the Cooperative Education Program is based on scholarship and interest, not financial need.
Employers select the students and determine salaries to be offered; therefore, the College does not guarantee

employment for all who are eligible.
FEligibility. Students who are enrolled in programs offering Co-op for academic credit are eligible to

participate if they meet the following conditions:

1. Must be enrolled in a degree/diploma/certificate that includes Co-op;

2. Must have completed at least 9 credit hours toward degree (3 of which must be from the core

curriculum);

3. Must have a minimum GPA of 2.0;

4. Recommendation of an instructor within program of study;

5. Completion of a professional development course or a job-seeking skills workshop which is arranged

on demand by the Co-op office (not required if already employed).

6. Approval from program director or Co-op Coordinator. Certain curriculum programs may specify

additional conditions.

Application Procedure. Interested students should obtain an application from the Co-op Office (located
in the A-Building) and schedule an interview with the director or Co-op Coordinator. Students are selected on the
basis of information obtained from their application forms, college transcripts, and an interview regarding career
goals. After students have been accepted into the program, the director, Co-op Coordinator, or faculty coordinator
will be responsible for locating and/or approving appropriate work assignments. Students already employed in
curriculum-related jobs may be eligible to receive Co-op credit.
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Academic Credit. Co-op students may earn from one to eight hours of Cooperative Education credit
toward completion of diploma or degree requirements in approved curriculums.

Registration. Students who are approved for Co-op must register in the Co-op Office before going on
their assignments. Students interested in Cooperative Education are invited to contact the Career Services Center.
Information is also available through faculty advisors.

NOTE: Co-op options are listed under each participating curriculum program of study.

ACADEMIC SUPPORT CENTER

The Academic Support Center (ASC) offers academic support for students. Students enrolled in at least
one curriculum class at SCC may receive free academic assistance by working with qualified tutors. The ASC
bases its tutoring on a critical thinking model that encourages students to actively think through course content.

Tutoring Services

Students needing a tutor must fill out an application at the ASC, located on the second floor of the library.
Generally students can expect a two- to five-day wait for placement with a tutor. The assigned tutor will work
with the student at regularly scheduled sessions throughout the semester. One-time tutoring sessions are available
to help students with reading and writing assignments in any subject; appointments for these sessions can be
scheduled by calling 386-3460 or visiting the ASC. Tutoring is held on the second floor of the library and is
supervised by the Assistant Directors. No off-campus tutoring is offered.

Students wishing to become tutors must demonstrate proficiency in the subject area. They must also
submit faculty referrals, complete an application and interview process, and pass a transcript review. Upon

selection, tutors are given an orientation and are required to attend training sessions in critical thinking throughout
the semester. Tutors are compensated for their services.

DEVELOPMENTAL STUDIES

The goal of Developmental Studies at Surry Community College is to help students succeed in college.
Courses in the basic skills of reading, writing, mathematics, and study skills are offered. With the cooperation of
the Learning Center, the developmental program offers lab classes that supplement the basic courses. In these
lab classes, students work individually on the computer and in small groups to practice needed skills.

Placement testing is mandatory for all students taking associate level courses with a developmental
prerequisite. Degree seeking students must take developmental courses when they score below the cut-off
scores established by the college on the ASSET or CPT. Students may waive the placement test requirement if
they meet any one of the following criteria:

Have documented successful completion of appropriate prerequisite developmental courses,

Have met minimum SAT scores (500 verbal; 500 math) and their scores are not more than 3 years old,

Have documented successful completion of appropriate college level English and mathematics courses at

another college within the past five years.

Students placing into both developmental reading and English at the 070 or 080 levels will be advised to
complete these courses before taking transfer level courses. Students placing into Reading 090 and English 090
will be advised to take these courses at the beginning of their program as co-requisites or prerequisites to any
curriculum courses that they take. Finally, students placing into developmental math should enter the sequence by
their second semester at Surry Community College.

Students must achieve a “C” or better in each required developmental course in order to advance.
Credits for developmental courses are not counted toward graduation.

Students seeking a waiver for any developmental course must receive approval from the Chair of
Developmental Studies.
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COMPUTER RESOURCES

Surry Community College has several computer labs that are available'for use by st'udents. These labs are
available for computer classes, computer-related classes, and for gomputer-asmsted instruction. Inzt’e:;:;me’tt }ellccess is
available for class and research use by faculty, staff, and 'students in selected labs (E148, H265, H273), the
Learning Center, and the Learning Resources Center ( Library, first floor).

LEARNING RESOURCES CENTER

The Learning Resources Center (LRC), housed in the “R” Bui1ding, provides printed anq elect;*lomc |
materials to supplement classroom instruction and support lifelong Ieammg_ in _the Sl_m'.y Community Co tege. set:mce
area. The LRC collection includes approximately 30,000 books, 2,000 audiovisual items, and 235 current prin

i titles. ‘
magazm’?’ha; igzr\zfl?gpi:er:sources Center web pages contain links to a number of databases provided f;)r (sjtud]t;n; i
and faculty use through Surry Community College and NC Live. Any f:urrent student has access dtcu th e ateii a ; ;
either while on campus or by computer from home at any time day or n{ght. The datab.'ftses provide 1t t():iusa:ths 0
full-text magazine and newspaper titles. Research assistance and 1nter-11§rary logn services are avzlu able at the
Reference Desk on the second floor of the LRC as well as through e-mail, espemally fpr c!ls_tance eamlllng
students. Instructional sessions in using print and electronic resources are ava.ﬂable for individuals, small groups, or
classes. The Circulation Desk and most of the book collection are on the main ﬂer of the LRC. A

Computers for student research are located on the first floor, and a local history and genealogy researc

ion i ' on the second floor of the LRC.
COHCCUO};;: EII_.\;IE?I:; Resources Center is open from 7:30 a.m. to ‘?:OO p.m. Monday through Thursday, and frt{)m[1
7:30 a.m. to 3:00 p.m. on Friday when classes are in session. During breaks the LRC may be closz?d or opera t;: 0
a limited number of hours. Check the LRC website for exceptions to the normal hours. _ Thf? LRC is open to the
general public. Local residents 16 years old and up may apply for a library card and receive limited borrowing

privileges.
TESTING CENTER

The Testing Center uses Accuplacer Online to help place students in classes. A'xccqplacer dete}llmm.es skill
levels in Reading Comprehension, English (Sentence Skills) and Matl-l. Accuplgcer Online is a compre eilhswe,
computer adaptive placement assessment designed to place Stf:ld?nts in appropriate courses to maximize be;r
success. These tests are untimed and resulting scores are valid for 3 years. Students must wait 90 days before
Temkll]g;{l}z ggl};ge recommends that all students study prior to taking Accuplacer Online. A study gum-le can be
obtained from the Testing Center or the Office of Student Development. (Note: All placement test rewev\.zu
information is provided as a review only, without any warra'my or guarantee that your res.t sc;res w;t ;
iﬁiprove. Surry Community College takes no responsibility in test scores as a result of using the onlin

' link to a study guide. .
g gué)ieﬂfer (;zythat you come 1}1)1 fo test,) you should bring a Photo ID and your Social Security C_iz.rd fc.')-rth
identification purposes. Knowledge of computer is not necessary to tak_e the tes_t. If you are unfami lalr \tm L
using a computer, someone in the Testing Center will go through the onhpe tutorial with you. No calcu ?f orsda
allowed on the test. Pencil and paper will be provided for the math sections. All placen'lent tests are offered on a
walk-in basis. To insure adequate time for testing a student must be inside the Testing Center Monday-

Wednesday by 3:30 p.m., Thursday by 6:00 p.m., and Friday by 12:00 p.m.
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Services Provided

*Distance Education Testing and Proctoring is also available in the Testing Center. Students enrolled in any
distance course, for example, a Telecourse, Internet, or Teleweb can test in the Center. The Testing Center

offers proctoring services to the community and provides service hours to help students achieve their goals
successfully. Students should be aware of the length and difficulty of their exams and plan their time wisely.
Tests are to be started and finished in one sitting and must be turned in 10 minutes prior to closing. Service hours
may be different during the semester break. Please call the Testing Center for more information at (336) 386-
3443. The Testing Center will also be closed for all holidays recognized by Surry Community College and as

indicated by inclement weather.

jon (Testing times are subject to change.)

Monday-Wednesday, 8:30 a.m. - 5:30 p.m. (last test starts at 3:30 p.m.)
Thursday 8:30 a.m.-8:00 p.m. (last test starts at 6:00 p.m.)
Friday 8:30 a.m. - 2:00 p.m. (last test starts at 12 noon)

The Testing Center is located in Room 204 of the A Building on the main campus in Dobson. You can contact us
at (336) 386-3443 or brackenl@surry.edu.

CREDIT AND GRADING ISSUES

CLASS SCHEDULING

Curriculum classes at SCC are normally scheduled for sixteen weeks during the fall and spring semesters.
The summer semester is scheduled for ten weeks. At times, especially during the summer, some classes are
offered in abbreviated sessions. In developing the curriculum class schedule each semester, SCC tries to provide
as broad a schedule as possible to allow for students' needs. Classes are generally available beginning at 8:00 a.m.
on weekdays and continuing through the evening hours. Some are also available on weekends. Most curriculum
credit classes are taught on the college campus in Dobson. Some are offered at the Workforce Development
Center (Mount Airy) and the Yadkin Center and on the Internet.

SCC encourages students to take as many or as few classes at a time as they like. Some daytime classes
may meet only two or three days each week; others meet each day.

Evening classes usually meet one or two evenings per week. In deciding upon a schedule, students need to
remember that study time outside of classroom hours is an integral part of academic success.

CREDIT MEASUREMENT

Credit for curriculum courses is measured in semester credit hours, defined as one credit hour for one
contact hour of classwork, two contact hours of laboratory, or three contact hours of shop or clinical work per
week for the sixteen weeks of the semester or its equivalent. Contact hours are the actual number of clock hours
that are scheduled for a class each week.

Fifteen to eighteen credit hours is considered a normal full-time academic load during fall and spring
semesters. A maximum of 21 credit hours may be carried without special approval by the Associate Vice President
of Student Development. A maximum of eighteen credit hours may be taken during the summer without this
approval. (Normal summer load is 9-12 credit hours.)

STUDENT CLASSIFICATION
A freshman is a student who has met regular admission requirements and has earned fewer than thirty

semester hours of credit.
A sophomore is a student who has earned thirty or more semester hours of credit with at least a 2.0 quality

point average.
Full-time students are those who carry academic loads of twelve or more credit hours each semester. Part-

time students are those who carry fewer than twelve credit hours per semester.

GRADE DEFINITIONS
The following grading system is used at Surry Community College.

Letter Description Quality Points
A Excellent 4
B Above Average 3
C Average 2
D Below Average |
F Failing 0
I Incomplete 0
W Withdrawal 0
AU Audit 0
CR Credit by Proficiency/Exam 0
NS No Show 0
NC No Credit 0
TR Transfer Credit 0
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Continuing Education Course Listing |

Hours Semester

COMPUTER COURSES 1
|

|

|

COMPUTER SKILLS FOR JOB SEEKERS 36 FSSu
This course focuses on Computer Basics and is an introduction to Windows. The curriculum framework is designed to

introduce computers and computer terms, develop a moderate comfort level of basic computer use skills, introduce the Internet .
and develop email capabilities, and develop skills in navigating the Internet and using search engines. Students learn the use of |
|

Windows controls, file management, word processing, and spreadsheet applications. Prerequisites: None

INTERNET FOR JOB SEEKERS 30 FSSu |
This course on Internet Basics can be used to learn about the most important topics of using the Internet, including using e-mail, '

browsing Web sites, searching for information, downloading data & programs, using file transfer protocol (FTP) software, and
other Internet related topics. The training for this course is a combination of Instructor-led lecture and student hands-on use of
the Internet. Students will be shown how to set up their own e-mail account and how to determine their home page on the web.
Each class session will begin with the instructor’s demonstrating how to use a certain segment of the World Wide Web that the
student will need to use when working the assignments on your own during the last part of each class. This lecture and hands-
on approach is designed to make you more productive when using the Internet. Prerequisites: Computer Skills or prior computer

knowledge.

KEYBOARDING SKILLS FOR THE WORKPLACE 30 FSSu
This course is designed to provide training in keyboarding skills using a computer keyboard. Course topics include focusing on

alphabetic keys and the numeric key pad. The student will become familiar with numeric, symbol and function keys, and will drill
for speed, accuracy, and keyboard applications. This class will help the student develop strong keyboarding skills and will
reinforce proper techniques to build keyboarding fluency. Learning to keyboard requires continual diligence and repetition to

master; therefore, technique drills and speed and accuracy drills are included. Prerequisites: None

MICROSOFT OFFICE INTRODUCTORY 78 FSSu
This MS-Office Introductory course consists of twelve projects that are designed to take full advantage of the MS-Office

application. The objective of this course is to teach the introductory and the intermediate levels of MS-Office, showing the
student how to create Word documents, Excel workbooks, Access databases, and PowerPoint presentations. The training for
this course is a combination of Instructor-led lecture and student hands-on exercises. Each class session will begin with the
instructor’s lecture of the subject, which includes a preview of the steps that you will need to use when working the assignments
on your own during the last part of each class session. This lecture and hands-on approach is designed to make students more
productive when using MS-Office. The textbook, MS-Office: Introductory Concepts and Techniques, consists of a bnef '
introduction to computers, a project on MS-Windows, three projects each on MS-Word, MS-Excel, and MS-Access and two
projects on MS-PowerPoint. After completing the projects and activities in this course, students will have started a foundatf_
of the training that will eventually prepare them for the Core Level Microsoft Office User Specialist (MOUS) program. '

Prerequisites: Computer Skills for Job Seekers or prior computer knowledge.

MICROSOFT OFFICE ADVANCED 78 FSSu
This MS-Office Advanced course will extend the student’s basic knowledge of working with Word documents, Excel workbook

Access databases, and PowerPoint presentations. This advanced course is a continuation of the MS-Office Introducto!
course, and it is assumed that students are familiar with the fundamentals of MS-Word, MS-Excel, MS-Access, and ¥ 8
PowerPoint. The textbook, MS-Office: Advanced Concepts and Techniques, consists of, projects four, five and six for M
Word, MS-Excel, and MS-Access and projects three and four for MS-PowerPoint. After completing the projects and activitx
in this course, students will be prepared to pass the Core & Comprehensive-level Microsoft Office User Specialist (MOUS

exam. Prerequisites: Introductory Microsoft Office.

Semester = (F) Fall (S) Spring (Su) Summer OR = On Request
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GRADE POINT AVERAGE

Student progress is measured by grade point average, or GPA. This average is sometimes called a quality
point average, or QPA. Students can compute their GPA by dividing the number of credit hours they have taken
into the number of grade points they have received. Grade points are assigned in this manner:

Grade GPA Grade Points
A 4
B 3
C 2
D 1
F 0
Grade Points Assigned for 3 Credit Hours
A 12
B 9
C 6
D 3
F 0

*If students have taken 30 credit hours and have 90 grade points, their Grade Point Average is 3.0 (90
divided by 30 = 3.0, a “B” average). When courses are repeated, the lower grade is not counted toward the GPA.,
*Courses below 100 level (i.e., ENG 080) are not included in the calculation of GPA or selection for

academic honors (dean’s list or president’s list).

COURSE SYLLABUS/ATTENDANCE

At the beginning of each semester, instructors are required to give each student a course syllabus that
should explain all course requirements, the grading scale, and the attendance policy for that class. Students have a
much better chance of being successful if they understand all the procedures and requirements for each class.

All instructors do not use the same grading scale or the same attendance policy. Given the diversity of
courses taught within this college, students may find that a particular number grade may be awarded different
letter grades in different courses. For example, a 90 may be a "B" in one course and an "A" in another course.

Regular class attendance is a key element in becoming a successful college student. It is the student's
responsibility to know and understand the attendance policies for each instructor and to understand how atten-
dance in class might affect his or her final grade. Any leave of absence from a particular class must be approved
by the individual instructor and will include arrangements for missed tests, class work, and any other assignments.

FINAL GRADES
Final grades for each class will be mailed directly to students as soon after the end of each semester as

possible. Students will receive one grade mailer which lists all courses for which they were registered during the

semester. In addition to the semester grades, this grade mailer will show students’ semester grade point averages,
the total number of credit hours they have earned as students here, and their cumulative grade point averages.
Students should read this mailer carefully, and be certain that they have received a grade for each class. If they
think there is an error of any kind, they should come to Student Development to have it checked. Final grades wi
not be released if there are unpaid financial obligations to the college or other unresolved issues.

RELEASE OF RECORDS

The most important document you will create as a college student is your academic transcript. It is
created when you register for the first time, built upon each semester, and completed only when you have taken
your last course. In some ways, it is really more important to your future than the diploma you receive upon
completion of a degree program. Each time you apply for a job, each time you apply to take courses at another
college, you will need an official copy of your transcript. It provides a complete academic record of all courses ¥

46

have taken, including grades received. Therefore, even though it may be important to graduate and have a diploma
hanging on the wall, jobs in your future may be won or lost on the basis of what a potential employer sees on your
transcript.

Your transcript is a confidential document maintained by the Office of Student Development. It is acces-
sible only to you and those you permit to have copies. Surry Community College charges a $3.00 fee for each
official transcript. Anyone needing an official transcript may choose one of the following procedures:

1. Drop by Student Development, complete a transcript request form, and pay the $3.00 per
transcript fee at the Cashiers window.

2. Fax a written request (with full name, signature, date of birth, and destination of transcript) to
336-386-3690. Then call 336-386-3208 and the transcript charge will be processed by
phone with a credit card. You may fax credit card information (name, credit card number,
and expiration date, name that appears on credit card if different than transcript) to
336-386-8951.

3. Email requests will be accepted only if the transcript is to be sent to another educational
institution. Email student information (with full name, date of birth, destination of transcript, and
estimated years of attendance) to transcripts@surry.edu and call 336-386-3208 to pay
by credit card, or fax credit card information to 336-386-8951 (or 336-386-3201 after 3:30pm
except Fridays.)

4. Transcripts will not be released if there are unpaid obligations to the college.

There is no charge for “unofficial” transcripts.

STUDENT RECORDS POLICY

L. Responsibility for Security and Release of Students Records. Associate Vice President of Student
Development.
IL. Definition of Student Records. Surry Community College maintains accurate and confidential student records
anfi recognizes the rights of students to have access to their educational and personal records in accordance with
ex1§ting College policy and the Family Educational Rights and Privacy Act of 1974 (Buckley Amendment) and its
revisions. “Educational Records™ include files, documents, and other materials which contain information directly
related to students. The term ‘educational records’ does not include the following:
a.  Records and Documents of institutional personnel which are kept apart from educational records.
b. Records on the student which are made or maintained by a physician, psychiatrist, psychologist, counselor,
or other recognized professionals or paraprofessionals acting in their official capacity. |
¢. Financial records on the parents of students.
d. Recprds of instructional, supervisory and administrative personnel kept in their sole possession provided they
are “not accessible or revealed to any other person except a substitute”,

Sl. Right 'to‘lnspect Student Records. An eligible student’s request to inspect or review his or her record shall be
1onored within a reasonable time by the Associate Vice President of Student Development; in all cases, within 45
days after the initial request.

EV Release of Student Educational Records. Surry Community College may disclose, without consent,

a?:;:gzory” information such as a student’s name, address, telephone number, date and place of birth, degrees and

about'd,‘ and dat?s of atte.ndance, enrollm'ez:xt status (full or part-time). However, SCC must tell the eligible students

Sc]igg[ :cctqry mfonpanon ax?d allow .ellglble students a reasonable amount of time to request, in writing, that the
ot disclose directory information about them.

Fac gial i g y ;
“aculty and administrative officers of the College who demonstrate a legitimate educational need will be permitted to

i €W the official student file for a particular student. Requests for confidential information shall not be honored
10Ut proper written consent for the release of such records by students. The written consent must specify the
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Continuing Education Course Li

FIRE & RESCUE continued...
FIREFIGHTER 1&1 CERTIFlCATION

Haz-Mat Awareness & Operations

Fire Prevention, Public Fire Education, Fire Cause
Building Construction

Foam Fire Streams

RESCUE TECHNICIAN
General - Incident Planning
General - PPE

General - Search

General - Helicopter Transport

General - Victim Management, Lifts, Carries, Drags
General - Inspection & Maintenance

General - Ropes, Anchors & Lowers

Vehicle & Machinery Rescue Incident Planning
Vehicle & Machinery Rescue - PPE

Vehicle & Machinery Rescue - Equipment

Vehicle & Machinery Rescue - Extrication
Hazardous Materials Awareness and Terrorism
Hazardous Materials Operations & Terrorism
Hazardous Materials Awareness, Operations, & Terrorism
SPECIALIZED TRAINING

DRIVER OPERATOR (Emergency Vehicle Driver)

NIMS (National Incident Management System)
ISC-100 / 1ISC-700

1SC-200

|1SC-300

ISC-400

PUMP CLASSES
Introduction to Pumps
Basic Pump Operations
Sprinklers & Stan

pump Hydraulics
Service Testing Pump
Water Supply/Pump

AERIAL OPERATIONS
Introduction to Aerial Operations
Basic Aerial Operations

Aerial Maintenance

Aerial Testing Procedures

Rescue

Fire Control

Fire Behavior
Extinguishers

Fire Hose
Ladders

Get OutAlive
Team Search
Rookie

SCBA

Flammable Liquids
LP-Gas

General Practices

Hours

36

21
9
6

20

10
14
32
26

15
24
15
15
15
15

semester = (F) Fall (S) Spring (Su) Summer
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records or the specific data to be released and to whom it is to be released, and each request must be handled
separately. Exceptions to this policy are the following:

a. Requests for confidential information will be honored without prior consent of the student in connection
with an emergency.

b. Official requests in connection with the audit and evaluation of federal or state supported programs or in
connection with enforcement of federal or legal requirements which relate to such programs.

¢. A lawtully issued subpoena or court order instructing the College not to disclose the existence or contents of

the subpoena or the College’s response.

d. All other subpoenas. Eligible students will be provided with the opportunity to review and challenge their
records prior to compliance of the school with the judicial order or subpoena.

e. An Ex Parte Order from the Attorney General of the United States in connection with the investigation or
prosecution of terrorism crimes as specified in the U.S. Code.

f. Non-directory information required by the Immigration and Naturalization Service about International
Students.

g. Persons or organizations providing financial aid to the student or determining financial aid decisions.

V. Request from Prospective Employers. Every effort shall be made to cooperate with prospective employers of
Surry Community College graduates. Information given shall be of a general nature such as: dates of enrollment;

program of study; degree and awards received, etc.

CREDIT BY PROFICIENCY

Surry Community College recognizes that students gain knowledge and skills both inside and outside
traditional classrooms. Therefore, students who can provide tangible evidence of preparation to successfully
challenge a course, may request credit by proficiency for that course.

Students who are interested in pursuing credit by proficiency for a course must do the following:

* Register and pay for the course and attend class prior to requesting permission to take the proficiency
examination.

* Initiate the request for demonstration of proficiency through the class instructor. Forms to accommodate this
written request are available from the instructional deans and Student Development offices.

* Provide tangible evidence of preparation to challenge the course.

* Obtain approval from the instructor, the division chair, and the appropriate dean.

A written, oral, and/or performance examination will be administered by the instructor in a manner
pertinent to the content of the course. If the student exhibits satisfactory performance on the examination, the
appropriate credit hours and proficiency credit grade will be placed on the student’s transcript. The decision of
the examining instructor will be final.

Additional considerations guiding the implementation of this policy include the following:

* Credit by proficiency must be requested and completed during the first ten percent (10%) of the class content.

* Some courses may not be appropriate for proficiency testing, and are excluded from this procedure.

* Students who earn less than a “C” on the proficiency exam receive no transcript notation and may complete the
class for credit.

* Students who earn at least a “C” on the proficiency exam will receive the appropriate credit hours and proficiency
grade (CR) on their transcripts.

* Students may attempt credit by proficiency only once for any given course.

* To ensure consistency in testing, each instructional department will develop a common proficiency exam for all
eligible courses.

* Financial aid, veterans, and some third parties do not pay for credit by proficiency.

* No credit is given for experiential learning or training,

Please note that the “CR” grade assigned for proficiency may have implications for financial aid awards, and the credit
may not be accepted by all transfer institutions. 43

TRANSFER CREDIT

Students who transfer to SCC from another accredited college or university, will need to furnish official
transcripts for evaluation. All high school and college transcripts must be received before the transfer evaluation
will occur. The college or university must be accredited by an entity recognized by the U. S. Department of
Education. Courses that are satisfactorily completed at other accredited institutions are evaluated in terms of the
program the student selects at Surry Community College. Normally, grades of “D” or below do not transfer. Only
courses that apply to the student’s current program will be transferred.

AP and CLEP credits are granted based on scores recommended by the College Board and other accred-
iting agencies. (See Advanced Placement) In some cases, transfer credit can be granted for military training. In
order to receive this credit, students must provide official documentation to support their claims. Normally, only
course credit recommended by American Council of Education guides is granted. No credit is given for experien-
tial training or for courses taken at non-accredited schools.

Transfer credit presented is evaluated and then placed on an official transcript. These transcripts are
available in Student Development upon request. Students receiving transfer credit toward an associate degree,
diploma, or certificate must complete at least 25 percent of the semester hours in their major at Surry Community
College in order to complete graduation requirements. These hours may not be earned by proficiency.

College TechP A rticulati
Through the statewide College Tech Prep Articulation agreement among high schools and community
colleges and efforts of the SYSTEM (Surry Community College, Yadkin and Surry County Schools, and Elkin and
Mt. Airy City Schools), students entering Surry Community College may receive advanced placement courses for
a number of Career Technical courses completed in high school. To receive credit, the high school must provide
documentation that the student completed the course with a grade of “B” or better and scored at or above the
mastery level (Score of 80) on the end-of-course VoCats test, and the student must enroll in SCC within two
years of high school graduation, The current SCC College Tech Prep Articulation Agreement is shown on the

following pages.
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Continuing Education Course Listing

Hours Semester Certificate/License

MEDICAL

EMERGENCY MEDICAL _
Medical Responder 72 OR Certification

This course is designed to train individuals with the knowledge and skills to operate ambulances throughout the state. Students
are instructed in Basic Life Support skills including the use of AED to assist Emergency Medical technicians in the field. Skills
developed are patient assessment, vitals signs, airway management CPR, splinting, and hemorrhage control. This is an entry
level course for state certification. This course must follow the guidelines established by the NC Office of EMS. The curriculum
for the MR educational program shall be the 1995 United States Department of Transportation (US DOT) National Highway
Traffic Safety Administration (NHTSA) First Responder Course: National Standard Curriculum. Student prerequisites: High g
school diploma or general education development (GED); or successful completion of an entrance exam assessing basic reading |

comprehension skills at a minimum at the tenth grade level.

EMT-Basic 208 FS Certification |
The Emergency Medical Technician-NR course establishes the basic knowledge needed to provide, under medical authority, J
prehospital emergency care and to pass the NC State and/or National Registry certification exam. Students will acquire basic life '
support knowledge through a combination of classroom instruction, practical laboratory exercises and clinical experience in
hospitals. Students will acquire a thorough understanding of criminal, civil and vehicle laws pertaining to the EMT’s services;
develop understanding and knowledge of human anatomy and physiology; deal calmly and efficiently with childbirth, injuries,
poisonings and other medical emergencies such as heart disorders, strokes and diabetes; and in general be able to provide basic
life support for seriously/critically ill patients. This course follows the guidelines established by the NC Office of EMS. The ;
curriculum for the EMT-B educational program shall be the 1994 United States Department of Transportation (US DOT) National
Highway Traffic Safety Administration (NHTSA) EMT-Basic Course: National Standard Curriculum and the Supplemental
Airway Modules for EMT-Basic: NSC. Prerequisites: High school diploma or general education development (GED); and
successful completion of the TABE assessment exam for basic reading comprehension skills. This test may be taken at any of

the learning centers at no cost to the student.

EMT-Intermediate 276 F Certification

Certification as an Emergency Medical Technician is a prerequisite for this course, which details more advanced airway devices,
insertion and maintenance of intravenous lines, AED use and basic pharmacological therapy, in accordance with local protocols.
This course must follow the guidelines established by the NC Office of EMS. The curriculum for the EMT-I educational program
shall be the 1985 United States Department of Transportation (US DOT) National Highway Traffic Safety Administration
(NHTSA) EMT-Intermediate Course: National Standard Curriculum. Prerequisites: High school diploma or general education
development (GED); successful completion of the TABE assessment exam assessing basic reading comprehension and language

skills at a minimum at the post-secondary grade level and basic math skills at a minimum high school level; successful completion
of an EMT Basic course; and a current NC EMT certification prior to beginning the Clinical and Field Internship components.

The TABE may be taken at any of the learning centers at no cost to the student.

EMT-Paramedic 1000+ S Certification
This course is designed to develop knowledge and skills for the Advanced Emergency care of ill or injured persons. This course.
follows the National Department of Transportation Guidelines and is approved by the North Carolina Office of Emergency
Medical Services. Lecture, demonstrations, skills evaluation, and both Hospital and Field Internships are the principal methods
of instruction. Specific training areas include administration of 1.V. fluids, advanced airway management, cardiac monitor
including Defibrillation, Cardioversion, Cardiac Pacing, and the administration of prehospital advanced life support medicatio
This course must follow the guidelines established by the NC Office of EMS. The curriculum for the EMT-P program shall be
1998 United States Department of Transportation (US DOT) National Highway Traffic Safety Administration (NHTSA) EM
Paramedic course: National Standard Curriculum. Prerequisites: High school diploma or general education development (G
successful completion of the TABE assessment exam assessing basic reading comprehension and language skills at a minimum
at the post-secondary grade level and basic math skills at a minimum high school level: successful completion of an EMT-
and EMT-Intermediate course. Certification as an EMT-Intermediate is required prior to beginning the clinical or field interns
component of this course. Successful completion of EMS 3000 Anatomy and Physiology or approved equivalent of Anat
and Physiology (BIO 163 or BIO 165 and BIO 166) is required prior to beginning the course. The TABE may be taken at

the learning centers at no cost to the student.
Semester = (F) Fall (S) Spring (Su) Summer
78

OR = On Request

Continuing Education Course Listing

MEDICAL continued,
CPRIFIst e, :‘t):"lsz Semester Certificatell.icense
OR Certificatio
ADVANCED CERTIFICATION FOR EMERGENCY MEDICAL :
ACLS - Advanced Cardi
‘ ac Life Support
The ACLS Provider course follows thep:an o 'OR e

e erial in thi i i
b ot el this course ig not covered in the initjal EMT or EMT.] course, but i
- S€, but it

PALS - Pediatric Advanced Life Support

The PALS course is desi
S designed to certify Em ;
Heart Association, This ¥ Emergency Medical Personne] in Pediatri
- 1his course t - ediatric Advanced 1
e ::aches the proper evaluation and freatment of a pedia!(:c ;JJZZS:PPOTI t{?mugh the American
» the s At In cardiopulmonary arrest

Upon successful com

. plet tudent will be a

: : warded PALS certificati i

it LT g T ke i c(I:ertlficatl(_'m from the American Heart Association, Pre-requisite:

16 OR Certification

PEPP - Pediatric Educati i

Cortification ucation for Prehospital Providers 16 OR

EMERGENCY MEDICAL GENERAL

EMT-Recertification Continui

_ tinuing Educati
First Responder Continui e o
: uing Educati - £33 ificat

Industrial Medical S 3 FSSu gg’rft:gg:::g:

24 OR '
Certification

MEDICAL

and Diagnosis Coding.
;’rereq uisite: Medical Terminology
or Certification: High School Diploma or GED is required

H
EALTH UNIT COORDINATOR (Unit Secretary) 132 FS

iS course is desj .
assembling pa:ii::::g;?:nm eopare the individual for employment in 4 hos
S, transcribing d 3
Component to thi & doctors orders, record;
this course » Tecording lab values, and com icati
se. , munication skills. There j ini
S. 1S a clinical

Tequisite: Medical Terminology orCNA I

HEDICAL TERMINOLOGY

; " g
deﬁsn 1.coursse IS an introduction to the stud
g commonly used prefixes, suffi

allat(}m a YQ. ﬂy h nd na
i y nd ph \IUIOD f()r al] .‘ystems, elements Of medica] tel‘ms a d

Ysical - i
€Xams, operative procedures, and diagnosis

96 FS |
y of the structure of medical word

es of major diseases, including terms used in

Semester = (F) Fall (S) Spri u) Su =
pring (S mme R
g (Su) r 0] On Request



Continuing Education Course Listing

MEDICAL continued... Hours Semester Certificate/License

MEDICAL TRANSCRIPTION

This class prepares the individual to transcribe me
Students may find jobs in hospitals, physician practices,
work experience as a transcriptionist is required for certification.

Prerequisites: Medical Terminology

84 FS
dical dictation. Students will use keyboarding skills and medical terminology.
insurance companies and private transcription agencies. Two years

MEDICAL OFFICE ASSISTANT - ADMINISTRATIVE 60 FS
This course is designed to prepare students t0 handle front office operations. Areas include scheduling, patient medical

records, communication skills, billing and reimbursement procedures, medical law and ethics.
Prerequisite: Medical terminology
60 FS

the physician and other medical staff in the physician office setting.
edures used in a medical office.

MEDICAL OFFICE ASSISTANT - CLINICAL

This course is designed to prepare the student to assist
Areas may include body systems, diseases, and clinical proc
Prerequisite: Medical Office Assistant I -Administrative

Hours Semester Certificate/License

CERTIFIED NURSING ASSISTANT

NURSE AIDE LEVEL | 176 FS Certification
The Nursing Assistant I student is prepared to provide personal care and perform basic nursing skills for the elderly and other

adults. Emphasis is placed on the aging process, patient’s rights, nutrition, safety/infection control procedures, restorative care,
structure and function of the human body, diseases and functions, communication/documentation, death and dying process,
role of the nursing assistant, and CPR . Upon satisfactory completion of the CNA T course and the skills/ competency

the student will be listed on the North Carolina Division of Facility Services Nurse Aide I Registry. Prerequisites:

evaluation,
tration. This test may be taken at any of the learning centers at

Each student must take a reading proficiency test prior to regis
no cost to the student.
192 FS Certification

form more complex skills for patients or residents. Emphasis is
tracheostomy care, IV fluids (specific procedures

NURSE AIDE LEVEL Il

The Nursing Assistant II course prepares the student to pe
placed on oxygen therapy, sterile technique, wound care, suctioning techniques,
as approved by the NC Board of Nursing), urinary catheterization and irrigation, oral/nasogastric and gastrostomy feeding
tubes, and ostomy care and elimination procedures. Upon satisfactory completion of the CNA II course the student will be listed

with the North Carolina Board of Nursing. Prerequisites: High School Diploma or GED and current CNA I and CPR.

FS Certification

PHARMACY TECHNICIAN 92
t in a hospital or retail pharmacy. Topics covered

This course prepares students to work under the supervision of a pharmacis
include drug classification, drug distribution, anatomy and physiology in relationship to disease with an emphasis on drug
lations basic to pharmacy practice. Students who complete this course successfully may sit for a

therapy, and laws and regu
national certification exam. Each student must take a math proficiency test prior tore gistration. This test may be taken at any of

the learning centers at no cost to the student.
Prerequisite: High school diploma or GED required to take the certification exam.

Semester = (F) Fall (S) Spring (Su) Summer OR = On Request
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Continuing Education Course Listing

MEDICAL continued...
PHLEBOTOMY Hours Semester  Certificate/License
PHLEBOTOMY |

96 FS Certification

This is th i § i ich i
& c;iniczl C;gitsi?f?;? E}c:;gzg n(:; Pl’;l)let;(iiomy Education which includes didactic and lab. The course prepares students to take
. of the program. This class may be used as a refresher/continui o
s 1 1 1 1 t ‘
already working in the field. Prerequisites: High school diploma or GED. CNA 1 & II, MOA 1 & IT gl:/;igoiiz(;s;;r;k:feszwg m:’ alre
g ; redentials.

;I;ILEBOTOMY Il (Clinical) 100 FS Certificat

T . ' ertification

EaChls; 5 gec;inrijitpg;téznl%% P:(l;t::tz;nyl .Et'iuclatll%%. The student will go to a designated clinical site and perform learned skills
s of clinical, venipunctures, and 25 skin punctures. U i i .

Phlebotomy I & II the student may sit for his/her certification exam. Prerequisites: High school ai llzf‘l?asants‘ﬁgory o

[ & II, CMA or comparable credentials. : i racatig ficnia

LANGUAGE
Command Spanish
| 8
Conversational Spanish (Introduction) ElC:E!24 Eggu
Conversational Spanish (Beginning) 48 FSSu
Conw_ersational Spanish (Intermediate) 48 FSSu
Spanish in the Workplace 48 FSSS
MISCELLANEOUS
Bank Teller 84
Continuing Legal Education 6 ES ificati
Insurance Continuing Education - LAH 3 Cert!ﬂcatfon
Leadership 60 E S
Mortuary Science
l;lotary Public Education ? gggu Eeniﬁcation
st icense
Sign Language gg i
Tanning Operator Training 8 : i
Veterinary Assistant 39 ?gu -
REAL ESTATE
Hours Semester Certificate/License
REAL ESTATE BROKER PRELICENSE COURSE 75 FS Li
icense

Any person who transacts real i i
; estate business (including time shar i '
: e transactions) in North Carolin: i
e ! ‘ 0 arolina for co
b;gOker maano::l:;r mustfﬁrst obtain a real estate broker license issued by the North Carolina Real Estate Comr;llgi):sl.]ii)atm; ci g
s gl g [; ratgrtr;l‘n 4 ull range of real estate services. Brokers can work for other brokers or brokerage firms, or tl?ei
i fofany per?r ownkljeal els;tate businesses. Successful completion of a Real Estate Broker Prelicense ‘Coursey':an
son seeking eligibility to take the Nort ' i : inati .
e e y h Carolina real estate license examination and to obtain a real estate
Prerequisite: Any indivi i
Showqpmﬁcienc y (: Ecﬂlvdua:hwannflg to ta!(e the Real Estate Broker Prelicense Course at Surry Community College must fi
L Sectioi o e ma ematics sectllon of the Tests of Adult Basic Education (TABE) prior to enrollment iE the ¢ 1
e e '(l)]mprlsed of 40 quesltlons and candidates have 45 minutes to complete the exam (calculator u i
g is not allowed). The proficiency can be taken in any Surry Community College Learning Center at nsj %3 t
ost.

EEAL ESTATE BROKER POSTLICENSE PROGRAM 90 FS Certificati

o B : ] ertifi

pel?sgns?:j;::?fli fZ:C(]:ﬂmpleélon of th_e Real les_tate Broker Prelicense Course and examination by the state of Ncoartlzogarol'

o ofhinitial i as a broker with prov1§19na] status. Each individual classified as a provisional broker must with'mill;ra

i Oi;stllxli;e;}i:}olr?pletg an additional postlicensing education program in order to retain his/her brol;er Iicglse P
m stlicensing program, provisional brok is : '

i el BBk Pl Cou,-ge nal brokers must be supervised by a broker in charge.

Semester = (F) Fall (S) Spring (Su) Summer
81

OR = On Request




SURRY COMMUNITY COLLEGE
TECH PREP ARTICULATION AGREEMENT

ENGINEERING & INDUSTRIAL TECHNOLOGIES
Updated February 2008 Drafting | — 7921 DFT 111 - Technical Drafting | & 2
DTF 111A - Technical Drafting | Lab 1
GE COURSE Drafting | - 7921 & DFT 115 - Architectural Drafting or 2
HIGH SCHOOL PATHWAY & COURSE SURRY CQ_MMUN'TY il il Drafting Il - 7962 (Architectural) DFT 151 - CAD | 3
AGRICULTURE & NATURAL RESOURCE TECHNOLOGIES cn.sug-. Drafting | - 7921 & Drafting Il - 7962 &
i - & Horticulture Il — 6842 AGR 160 - Plant Science Drafting Ill - 7963 DFT 151 -CAD | 3
Horticulture | - 6841 (o] AGR 170 - Soil Science ; L) g Drafling 17657 - &
- - 0 - Intro to Maintenance Procedure Drafting Il - 7972 (Engineering) DFT 151 - CAD | 3
Agricultural Mechanics | - 6831 MNT 11 ) _ 9 gineering
j:guitural Mechanics |l - 6832 WLD 112 - Basic Welding Processes 2 Drafting Ill - 7973 (Engineering) DFT 112 -Technical Drafting Il & 2
Animal Science | - 6821 & ; . 3 DFT 112A - Technical Drafting Il Lab 1
Animal Science Il - 6822 ANS 110 Animal Science | Electrical Trades | - 7741 &
BUSINESS TECHNOLOGIES & INFORMATION TECHNOLOGIES Electrical Trades Il - 7742 ELC 113 - Basic Wiring | 4
Principles of Bus. and Persanal Finance - 6200 or Electronics | - 7631 &
rinci . z : ) v -,
Pr:ncigles of Bus. and Personal Finance - 6600 BUS 125 - Personal Finance 3 Electronics Il 7632 ELC 112 DC/AC Electricity & 5
i icati 6535 BUS 260 - Bus. Communications 3 Metals Manufacturing Technology | - 7641 & BPR 111 - Blueprint Reading & 2
Bus. & Electronic Communications - Bus. BUS 137 - Principals of Management or 3 Metals Manufacturing Technology Il — 7642 MAC 111 - Machining Technology | & 6
Bus. Mgt & Applications — 6225 3 MAC 151 - Machining Calculations 2
OST 181 - Intro to Office Systems . : g
" T623 Welding Technology | - 7661 WLD 110 - Cutting Processes 2
Small Bus. Entrepreneurship (Bus.) - 6235 or M 3 Welding Technology | - 7661 &
; : - . Management g gy
pmall Bus. Entrepreneurship (Marketing) 5615 T Bsar:iinli’%uiiteracyg 2 Welding Technology Il - 7662 WLD 115 - SMAW (Stick) Plate/Pipe 5
FoundatlorLs oi;'lnft?;r:sa :Iinalii A CIS 110 - Intro to Computers or 3 PUBLIC SERVICE TECHNOLOGIES
CotpianARpics CIS 111 - Basic PC Literacy g Early Childhood Education | - 7111 &
i i = 7991 CTS 120 Hardware/Software Support Early Childhood Education Il - 7112 EDU 119 - Early Childhood Education 4
32223:2: Egﬂg;ﬂgg{gg l:g:::g:gg;{ :1 =7992 CTS 220 Advanced Hardware/Software Supp g TRANSPORT SYSTEMS‘TEIEHNOLOGI_ES
Computer Applications Il — 6412 WEB 110 - InternetfriebGFr uan%?cn;iz:tals o 3 Automotive Service Technology | - 7511 & AUT 110 ~ Intro to Auto Technology & 3
CTS 1%? . grfisenéif'g:a = Apppli e ions 2 Automotive Service Technology Il — 7512 AUT 161* - Electrical Systems 4
OST 137 - Office TR 3 Automotive Service Technology Il - 7512 & AUT 151* - Brake Systems & 3
Cisco - Network Engineering Il — 7981 Uy o AWK s 3 Automotive Service Technology IIl - 7513 AUT 151A* - Brake Systems Lab 1
NET 126 - Routing Basics - — - -
: : NET 225 - Routing & Switching | & 3 *Upon acceptance to college, the high school student will submit a NATEF Task List for brakes
e NET 226 - Routing & Switching I 3 and a NATEF Task List for electrical signed by their high school teacher to the automotive
CIS 111 - Basic PC Literacy or 2 department chair before credit is awarded for AUT 151 or AUT 161
Digital Communication Systems - 6514 S0 _ i Cotens of 3 Collision Repair Technology | - 7521 &
OST 137 - Office Software Applications 2 | Collision Repair Technology Il - 7522 AUB 121 - Non-Structural Damage | 3
WEB 110 - Internet/Web Fundamentals 3
EsCommite L oR1o T 3 CRITERIA TO AWARD COLLEGE CREDIT
E-Commerce Il - 6416 WEE < [0 We) Do 9 5
Networking | -T & I/BE - 7980 or 6341 NET 110 - Networking Concept.s 3 The following criteria shall be used to award college credit for courses identified above.
inqg - ing Mgt. - 6622 MKT 120 - Principles of Marketing 1. Grade of B or higher in the course and
Marketlp g 6?(2:' & wgéggm Mgt MKT 120 - Principles of Marketing 3 2. A raw score of 80 or higher on the standardized VoCATS post-assessment. (*or 80 or above on the CISCO final exams or
Strategic Marketing TRUCTION TECHNOLOGIES | pass an industry standard certification.) In order to receive articulated credit, students must enroll at Surry Community College
CONS = ' ' within two years of their high school graduation date.
Construction | - 7721 & 4
Construction Il - 7722 CAR 111 - Carpentry | The official high school transcript and all official standardized VoCATS post-assessment scores shall be required to verify that
CAR 110 - Intro to Carpentry or 2 the criteria has been met to award credit for articulated course work. A community college advanced placement credit form
Construction 1 = 7724 CST 110 - Intro to Construction 2 must be attached to the front of the student's official high school transcript. This form is available to high school personnel
FL?mi ture & Cabinetmaking | - 7621 & 7 upon request from Surry Community College. Once SCC receives transcript and form, credit will be awarded and a credit
. | . 111 - Cabinetmaking | evaluation form will be mailed to the student.
Furniture & Cabinetmaking Il - 7622 CAB i >
MAS 140 — Introduction to Masonry ’
Masonry | - 7722 . ST _ ; Surry Community College officials shall have responsibility for verifying eligibility and acceptance of the articulated course
COMMERCIAL & ARTISTIC PRODUCTION TECHNOLOGIES p— on the high school transeript for college credit
Graphics | - 7911 & Graphics |l - 7912 | GRA 151 - Computer Graphics |
HEALTH SCIENCES ' : |
! - Ori i dical Assisting
i - 7221 or MED 110 Or!entat!on to Me | ‘
mtl?g:jc?{lezcl:tﬁ%cgzgces | -7211 MED 112 - Orientation to.Cllnical Setting | 1
Medical Sciences Il - 7222 or MED 121 - Medical Terr_nmology | & g
Allied Health Sciences Il - 7212 MED 122 Medical Terminology Il

50
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Continuing Education Course Listing

Semester Certificate/License

REAL ESTATE continued ... Hours

REAL ESTATE UPDATE & ELECTIVE 8 S Certification
The North Carolina Real Estate Commission requires eight hours of continuing education instruction/credit annually for

brokers. The block offered by Surry Community College consists of a four hour Real Estate Update class and an approved

four hour elective.
Prerequisite: Real Estate Broker License

REAL ESTATE APPRAISAL CONTINUING EDUCATION 14 S Certification
The North Carolina Appraisal Board requires that 28 hours of continuing education instruction/credit be acquired by
licensed appraisers within a two-year period. Surry Community College will offer four to fourteen hours of continuing

education instruction/credit to assist North Carolina real estate appraisers in meeting those license recertification require-

ments.

Prerequisite: Real Estate Appraisal License
* Appraisal prelicensing 1 offered through the curriculum division (direct prelicensing questions to 386-3267).

TRADES Hours semester  Certificate/License
Blueprint Reading 72 F

Cabinetmaking 100 FSSu

CFC Certification 9 S Certification
Electrical Contractors Renewal 8 FS Certificaiton
Electricity Basics 36 FSSu

Genenal Contractor’'s License Prep 48 F License
HVAC Advanced 18 F

HVAC Fundamentals 66 S

HVAC Renewal 6 FSSu License
Masonry 30 FSSu

Mobile Crane Operator | 78 OR Certification
National Electric Code 66 FS

pPlumbing Code Prep 48 S License
Plumbing Renewal 6 FSSu License
Small Gas Engine Repair 36 FS

Surveyor's Exam Review 33 S License
Taxidermy 70 FSSu

Upholstery 80 FSSu

Wastewater Treatment Continuing Education 6 F License
Wastewater Treatment | & Il 38 S Certification

semester = (F) Fall (S) Spring (Su) Summer OR = On Request
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ALL CURRICULUM PROGRAMS

The semester outlin :
es for curricula (Associ
are suggested only. The instituti ciate Degrees, Certificates, and Di i
: itut : , and Diplomas :
the use of personnel, plant equi;?;:e‘:tse;:;st the n(g:ht to arrange teaching and studertltJ sche.dzlliizosvg“a;‘:t this catalog
i > ’ ¥ ime. Courses will : : 0 maximize
appropriate, but not necessarily i will always be taken in | i
> ily in the same sequ in logical or sequential order wh
cumstances, course substituti quence or order as shown in the catal rder where
) ion alog. Und .
appropriate AR e studsnts Progsr;n;yar?z 2pproved t{?} fulfill graduation requirements %)TOVidee; fl‘)l(etes?;l:)asttl'l:gtplr—‘
academic and/or physi et comparable course is offered. E : : itution is
ysical limitations, unresol : w EXIeRUAING CHEUMSIANGE '
tored. The Divisi ’ , unresolved scheduling confli s may include
' on Chai : - ' icts or the event that ¢ :
r and the Associate Vice-President of Student Dr::velo}g.mmtt :1 ‘:S)?rse is no longer of-
approve requests for

COLLEGE TRAN :
SFER: ASSOCIATE IN ARTS, ASSOCIATE IN FINE ARTS, AND
The Associate in Arts, Associate i:?:$0§MTE e g ,
students interested i : ine Arts, and the Associate in Sci :
Associate in A;;ﬁég gsirzzsrfsgr'ngttp a f(;ur-Year institution. Additionally cert:illfl(l)(t:ﬁe(ie{irees B (li'eSlgrled -
: section of this catalog, al ! ograms, listed in the
faculty advisor for more i : log, also may transfer to four-yea
floors), T Buildin S;Z(;nformatlon). Pre-major guides are available in tl?e };S;h(')l(c)ll:s B e
g ent Development, and at www.surry.edu/T ransfer/de;'] Iltr.llgr 1
: ault.ntm.

Anthropolo : Associate in Arts
Art EdL?catif: (E:;ngiish i Nursing
Business Administrati eography : :
Business Eduic t,'Stra“O“ _ Health Education By e P
Bl b ation & Marketing Educ.  History Political Science
ion ) Psycholo

Cqmputer Science il‘l_fon‘nanon .Systems Social Sci:)i:c S :
Criminal Justice thoml saulles Social Wi Rk ke
Blementary Fducation Mgss Communication/Journalism  Sociolo ork
Enelish Middle Grades Educati et

g tion Special Education

R oo 0l_;_f_ISI‘Al\Id - CEEDUCATIONINI‘ORMA!I‘ION
found on the Internet at /s er; oyt e b lstance Education program, Further informati
ttp://www.surry.edu/DE concerning completing thi§ degree rs;:iliinon i
' - ne.

. ! - | - ES -
Biology & Biology Education

Che!nistry & Chemistry Education
Engineering

Mathematics
Mathematics Education

L DISTANCE EDUCA’ NINFORMATT

it A STA | TION INFORM.

:a:sbso;mte in Science degree is offered through the -Distariée Educ QN gram. Fi

L se found on the Internet at http://www.surry.edu/DE 'ccm(:f:rl?i(::'lgnm:l prtla ket
W % conge completing this degree online.

—

*ﬁssu:].ﬂl - E.
Art
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students who are not su
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eets on the following

Pages tq
" complete their Associate’
Sions Off; ssociate’s Degree. Colle
ic M e el ge transfer stud :
e of the senior institutions they are considering earlye;:ltst::(:e o NN Dy
program.
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Advanced Placement Examination. AP exams are usually taken by high school students enradvanced
classes. Students are responsible for having scores forwarded to the Admissions Office for consideration. Students

who achieve a score of four or higher will receive credit for two semesters of English composition. Students who
achieve a score of three will receive credit for English 111.

AUDITING COURSES

Students who would like to take a particular class but do not care about earning credit for it, may register
to audit the class. The process for registering is the same as if one were taking it for credit, and the tuition is also
the same. The only difference is that on the first day of class the students must advise the instructor that they are
auditing the class. Once begun as an audit, the course may not later be changed to credit. Similarly, after the drop/
add period, the course may not be changed to an audit. The course will still appear on the students” transcripts and
will show a final grade of “AU.” It will not be included either as hours attempted or hours earned and will not be
considered in the calculation of grade point average. No financial aid or veteran's benefits will be paid for an

audited class.

COURSE REPETITION

Students who successfully complete a course (minimum grade of “C”), may repeat the course twice.
Students who do not successfully complete a course may repeat it as many times as necessary to be successful.
Some curriculum students may be advised to audit a course more than once in order to gain basic skills necessary
for success in the selected course. Students who completed a course five or more years earlier may repeat the
course more than twice in order to improve their grades, or to refresh their knowledge of, or skills in, the subject.
Tuition and fees charged to students who repeat courses, as well as the reporting of student hours, follow regula-
tions as set out in the current North Carolina Administrative Code.

When curriculum courses are repeated, the highest grade is recorded as the final grade for the course and
will be the only grade used in calculating quality point averages or hours toward graduation. Quality point aver-
ages, hours necessary for graduation, and other specific information concerning audits and repetition of courses as
related to graduation requirements are outlined elsewhere in this college catalog.

INDEPENDENT STUDY

Degree-seeking students who need to complete a particular course to meet graduation requirements but
who cannot take it at its scheduled time as a result of unavoidable problems may request it on an independent
study basis. This request is generally made through an instructor or division chairperson on a Request for Indepen-
dent Study Form. The form is then signed by the student, instructor, division chairperson and the appropriate dean.
It should be completed and returned to Student Development by the end of the drop/add period. Registration and
tuition for such a course are the same as if taken on a regular basis.

CHANGE OF PROGRAM

Degree-seeking students who change their minds about the curriculum they wish to pursue
must see a counselor to make this change official. Special Credit students who decide to complete the
requirements for a diploma or degree program must see both a counselor (for orientation and testing requirements)
and the admissions staff to be sure required transcripts and other pertinent information are on file.

CLASS CANCELLATION
At times it may become necessary for the college administration to cancel a class appearing on a sched-

ule. Normally this is done only when the enrollment for this class is not sufficient to allow it to be taught as sched-
uled. When class cancellations are made, Student Development staff will work with students to find an acceptable
alternative. Students need to come to the Student Development Office if they want to replace the cancelled class.
Students are automatically dropped from cancelled classes and refunds are issued if they are due.

52

WITHDRAWING FROM CLASSES

| A studF:nt who withdrav\is should do so officially through the office of Student Development. Failure to
withdraw o.fﬁmally could result in the assignment of an “F” grade for the work attempted and in a forfeiture of
refunds. It is the student’s responsibility to be sure his/her registration and withdrawal are correct.

Drop/Add. The drop/add period consists of the first five days of classes for fall and spring semesters. Summer
semester operates on a ten-week session, therefore, drop/add may be shorter than five days. If students decide to
d'rop or add a course, they should come by Student Development and fill out a drop/add form. Instructors® permis-
sion is not rc.equlred during this period. Students who do not attend a class at least once, and do not officially drop
the cl_ass, will receive a “NS” grade for the class. A grade of “NS” applies if a student never physically attends
Official drops for such classes must be completed by students within the drop/add period. |

If students decide that they need to drop a class after the drop/add period, they need to follow these
procedures:

1. Come by Student Development and fill out a drop/add form.
2. Ask the instructor to sign the drop/add card. Failure to get the instructor's signature may cause stu-
dents to receive an "F."
3. Turn in drop/add form at the registration desk in Student Development.
4. Students receiving financial aid should notify the Financial Aid Office of any changes in their schedule.
| Students must make certain their registration is correct. This procedure is the responsibility of the students
and is one of the most important functions they have as a college student.

When a student officially withdraws from school or a class after the drop-add period, a “W” (withdrawal)
grade will be assigned unless the instructor determines that the student’s performance at the point of withdrawal
has been unsatisfactory. A student can only receive a “W” if they have actually attended class. An “NS” grade
cmot be changed to a “W.” If the instructor’s evaluation of the student’s status is unsatisfactory, an “F” grade
will be recorded on the transcript at the end of the semester. If a punitive grade (“F”) is going to l;e assigned, the
student is encouraged to continue in the class in an effort to earn a passing or non-punitive (“W?) grade. ,

ACA Withdrawals. ACA is required for all first-year, full-time, degree-seeking students. College transfer
students (A.A., A.F.A. or A.S.) should enroll in ACA 122, while A.A.S. program students should enroll in ACA

11 1: ‘Students who wish to drop this class will need to have their drop/add cards signed by the appropriate dean, in
addition to following the procedures described above. The ACA requirement is waived for students who have ;
completed at least 24 semester hours during a previous period of enrollment at any institution with a GPA or 3.0.

REMOVAL OF INCOMPLETE GRADES

A When students receive a grade of “I"" in a course, they should reregister and pay the appropriate tuition for
it }f completion will require attending the class. The “I” grade for all other courses can be removed by working
with the instructor to complete the work necessary to finish the course. The instructor then turns in a change of
grade form to Student Development, and this final grade is placed on the student's transcript replacing the “1."

. ' Students having an “I”” grade on their transcripts have a maximum of one year from the date it was given
in which to remove the “." If at the end of this time the “I"” has not been removed, it will remain on the transcript
as an “L." If students need credit for the course, they will need to reregister and repeat the entire course. Transfer
students should be aware that “I” grades not removed before transferring are treated as an “F” for computation
of grade point averages by many receiving institutions.

FRESH START/IN-HOUSE TRANSFER

'Two policies provide qualifying students a one-time opportunity to petition the school to exclude. for GPA
calcule?tlon purposes, all previously completed courses in which a grade of D or F was earned. Prior to ;ubmitting
the written petition to Student Development, the student must have completed at least twelve college-level semes-
ter hours and have a current overall GPA of 2.5. The only physical change to the transcript will be the placement
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i ither in high school
i : he MCR requirements either in
-year university must have met t , s
e thtglglﬁoege: teé:nic:'fﬂie the continued study of language (beyond English) and a g
or at a communi . ’

math curriculum in college are recommended.

Completion of MCR Requirements in High School

following requirements.

. e i i i at least one
g(;:n?ﬂiﬁzleg units)of science — one life science, one physical science, and

boratory science ' g
4 ngmplet?:,d 2 units of social sciences — one must have been US History

' han English.
ts of the same language other t : -
Cm:ilplfstezhzougnr:lsated from high school in May of 2006 or after “ifllllhzveAt;;z:iz i
3 Sdt(l;:n | math class that is more advanced than Algebra II (AP Calculus,
additiona

i i thematics Level II,
— Discrete Mathematics, IB Ma
--formerly Advanced Math--and : ' |
E:'::ecguri:zd l\(jlr:hetzatics IV, Advanced Functions and Modeling (new course)

¢

deficient in all areas.

Completion of MCR Requirements at a Community College

1 ity college.
There are three ways to complete the MCR requirements at a community colleg

i ing areas
#1. Complete 6 semester hours of college-level work in EACH (a-e) of the following

1 of 30-32 SHC):
(tmaEgglish (ENG 111 and either ENG 112 or ENG 113)

Math (two General Education math courses; mus)t have MAT prefix)
- - - S

Sci two General Education science courses)

ggi:eigfgc(:iences (two General Education social sciences C(l)ursesa) «

Language other than English (two semesters of the same languag

o o

' iate in Arts or the
#2. Complete the 44 semester hour General Education core of the Associate in
| Associate in Science degrees.

i iate in Fine Arts degrees.
iate i iate in Science, or the Associate in
Associate in Arts, Associate in ; i
= gomgﬁlee;l::rs of the same language other than English are strongly recomme
WO

|
|
]
i

ASSOCIATE IN ARTS (A10100) REQUIREMENTS

See page 79 1o

Transfer Core Diploma - D10109 :
44 SHC (This Page Only)

English/Composition (6 SHC)
__ENG 111 Expository Writing (3)

and one of the follo wing:

— ENG 112 Argument-based Research (3)
__ENGI113 Literature-based Research (3)

Humanities/Fine Arts (12 SHO)
Select four courses Jrom three different
prefix areas. One must be Literature, See
MCR language requirement.

___ART 111 Ant Appreciation (3)
___ART 114 Art History Survey I (3)
___ART 115 Art History Survey I (3)
___ART 116 Survey of American Art (3)

— COM 231 Public Speaking (3)

___ ENG 131 Intro to Literature (3)
—_ENG 231 American Literature I (3)
— ENG 232 American Literature 11 (3)
__ ENG 233 Major American Writers (3)
_ ENG 241 British Literature 1 (3)

— ENG 242 British Literature || (3)
___ENG 243 Major British Writers 3)
— ENG 261 World Literature [ (3)

__ ENG 262 World Literature I (3)

—_HUM 110 Technology and Society (3)
—_ HUM 115 Critical Thinking (3)
___HUM 120 Cultural Studies (3)

— HUM 121 Nature of America (3)
__HUM 122 Southern Culture (3)

— HUM 130 Myth in Human Culture (3)
— HUM 160 Intro to Film (3)

— HUM 220 Human Val & Meaning (3)

— MUS 110 Music Appreciation (3)
— MUS 112 Intro 10 Jazz (3)

= PHI. 215 Philosophical Issyes (3)
— PHI 240 Intrg 1o Ethics (3)

— REL 110 Worlg Religions (3)

65 semester hours

— REL 212 Intro to New Testament (3)
— REL 221 Religion in America (3)

— FRE 111 Intro to French (2)
L OER 111 Elementary German | 3)

— _JPN 111 Elementary Japanese 1 (3)
_ _POR 111 Elementary Portugese [ (3)

— SPA111 Elementary Spanish I (3)

—_SPA 112 Elementary Spanish 11 (3)
— SPA 211 Intermediate Spanish | (3)
— SPA 212 Intermediate Spanish 11 (3)

Social/Behavioral Science (12 SHC)

Select four courses from three different prefix
areas. One must be HIS.

—_ANT 210 General Anthropology (3)
— ANT 220 Cultural Anthropology (3)
— ANT 22] Comparative Cultures (3)

___ANT 240 Archaeology (3)

- BEO151 Survey of Economics 3)
—__ECO 251 Prin of Microeconomics (3)
—_ECO 252 Prin of Macroeconomics (3)

_GEO 111 World Reg Geography (3)

—_ HIS 121 Western Civilization [(3)
—HIS 122 Western Civilization 11 (3)
—_HIS 131 American History I (3)
—__ HIS 132 American History 11 (3)

— POL 110 Intro Politica) Sci. (3)
—_ POL 120 American Government (3)

__ PSY 150 General Psychology (3)

— PSY 237 Social Psychology (3)

— PSY 239 Psychology of Personality (3)
___PSY24j Developmental Psychology (3)

—__ PSY 281 Abnormal Psychology (3)

— SOC 210 Introduction to Sociology (3)
—__S0C213 Saciology of the Family (3)
___SOC 220 Social Problems (3)
___SOC 225 Social Diversity (3)
—SOC 230 Race & Ethnic Relations (3)

~— REL 211 jntro ¢ Old Testament (3
0 €stament (3)

—SOC 240 Social Psychology (3)

insure minimum course requirements (MCR) are met.

Natural Science (8 SHC)
Select two classes on advisement:

—__ AST 151 Gen Astronomy [ (4)
__AST 152 Gen Astronomy I[ (4)
___BIO 110 Principles of Biology (4)
—_ BIO 111 General Biology I (4)
—_ BIO 112 General Biology 11 (4)
___BIO 120 Introductory Botany (4)
_ BIO 140 & 140A Enviro Bio & Lab (4)

__ CHM 131 Intro to Chemistry & Lab (4)
— CHM 132 Organic & Biochemistry (4)
—_ CHM 151 General Chemistry | (4)

—_ CHM 152 General Chemistry I1 (4)

___PHY 110 Conceptual Physics [ (3)
___PHY 110A Conceptual Physics [ab (1)
- «PHY: 15} College Physics 1 (4)
____PHY 152 College Physics I (4)
—__PHY 251 General Physics 1 (4)

— PHY 252 General Physics 11 (4)
Mathematics (6-8 SHC)

Select one or both courses from the follow-
ing:

— *MAT 140 Survey of Mathematics (3)
—__ MAT 141 Math Concepts [ (3)
____MAT 161 College Algebra (3)

___ MAT 162 College Trigonometry (3)
— MAT 171 Precalculus Algebra (3)

— MAT 172 Precalculus Trigonometry (3)
— MAT 175 Precalculus (4)

— MAT 263 Brief Calculus (3)

—_ MAT 271 Caleulus | (4)

— MAT 272 Calculus 1 (4)

The second unit may be selected from the
Sollowing:

—__*CIS 110 Intro to Computers (3)
—__CIS 115 Intro 1o Programming (3)

_ MAT 151 Statistics (3)
(RECOMMENDED OVER CIS)

*More math wil pically be required after
Iransfer if MAT 140 & CIs 110 are used to

meet these requirements,

The genery education core component (44 SHC), if com

-ﬁe_‘l OWever, graduates of the Associate in Arts or Associate in Science degree program (65 SHC) will

‘tttfx i ible to transfer to all constituent institutions of the University of North Caroli

S If admitted into the institution.




e the courses that will not be used in the GPA calculation. Forms requesting this recalculation

of an asterisk besid
Student Development.

are available from the Records Desk in
former SCC student who returns after a minimum three-year period of non-

enrollment, to have previously earned D’s and F's removed from the GPA calculation process.
#In-House Transfer of Program Policy allows a student who officially changes programs at SCC to have

D’s and F's eamned in the old program removed from the GPA calculation process.

#The Fresh Start Policy allows a

«In-House Transfer of Program Policy” are applicable in

NOTE: Neither the “Fresh Start Policy” nor the
financial aid and veterans aid students.

meeting the “Satisfactory Progress” guidelines for

ACADEMIC PROGRESS

The policies governing aca
successfully completing their programs 0
designed to identify students experiencin
procedures are supported by both the staff an

unity College are intended to assist students in
longed failure for all students. Procedures are
ensure effective corrective action. These

demic progress at Surry Comm
f study and to prevent pro
g academic difficulty and to
d faculty, who are committed to

ading procedures;

(1) informing all students of minimum academic standards and gr
difficulty as early in the semester as

(2) identifying and alerting students displaying signs of academic
possible;

(3) providing opportunities

(4) notifying all students of th

h students; and

for corrective action to suc
diately following the end of the semester.

eir grade point averages imme

e programs are expected to maintain satisfactory aca-

for their programs. Since a 7.0 minimum grade point

Students enrolled in degree, diploma, or certificat
ted to regularly maintain upward progress

demic progress toward the completion of the requirements
average is required for graduation from all programs, students are expec
toward this average in order t0 be considered in good academic standing.

For purposes of determining academic progress, final grades on all co
will be considered. Because a period of adjustment 0 college life is often necessary for new students, the follow-
ing scales are used to determine satisfactory academic progress. Students who are receiving financial aid should
also read and consider the STANDARDS OF ACADEMIC PROGRESS FOR ALL FINANCIAL AID RE-
CIPIENTS section of this catalog, since some specific additional conditions apply for the continuation of their

financial assistance.

Minimum Grade Point Average

urses within the student’s program

Credit Hours Attempted

0-30 1.00

31-50 1.50

51 and above LS
Graduation 2.00

Credit Hours Attempted Minimum Grade Point Average

0-25 1.00
26 and above 1.50
Graduation 2.00

Academic Probation
Students who do not achieve the appropriate minimum average shown previou

demic probation. These students will be notified by letter of their probationary status an
with their academic advisor. Students who are placed on academic probation must either rem
54

sly will be placed on aca-
d will be required to con 1
ove themselves from

probation or demonstrate i
e s acﬁ;‘:ﬁf;sat(r)n\;f;;i lrl?nm;)\gng the probationary status. Progress toward removing probati
' .0 sem i ]

bkl s e ester grade point average for each subsequent semester until

Following notification i

of probation, the stud '
e , the ent and academic advisor will meet b '
W i Rercloc:;c:s; I:fé:t?(s;ss coop;ratwely the problems impeding success and }t/oﬂi]c?;:tlilg \:szi(' l(::)lfﬂ-le
; nn s may be made to the stu ing hi s
pmgraméasc]we“ B o e e dent regarding his or her course load and/or chosen
tudents who do not demon .

: : - strate progress toward removi
ing these actions will encounter one or more of the following: i S e

(1) suspension for one semester ‘

(2) loss of financial aid

(3) additional semester probation

(4) transfer to another curriculum

(5) loss of veterans educational benefits

533 rj::luced academic course load and counseling

¢ Associate Vice President of Stud

. : ' ent Development, i i i

B i : ' pment, in consultation with th '
, will determine which one or more of these actions will apply in eaclfisx‘lt:il'dézt a;]d g
ividual case.

Academic Suspension

Students who do not maintai ini

. maintain the minimum grad i
b grade point average shown here wil | 1
e ffSSOCiaI;ee%?zlt}()J on-(;:i semeﬁter or more. Length of suspension will be detemtiiiflu(:) o FO " P_P-“Od »
e e SuspenSi:;:]S} ent of Stu.dent Development in consultation with the s'rl.ldent’ls1 ;11(1:1 ?dn{ldua] i
g i or z.lcademlc reasons is one calendar year, Academic sus [ Sl

gh the regular grievance/appeal policy explained in this catalog i Yoy

Credit
it Hours Attempted Minimum Grade Point Average

16-35
36-50 sl
51 and above ?(7)(5)

Academic Dismissal
Dismissal of students fi
rom Surry Communi i :
N liticidha sodiap : unity College is an action taken only i S
increasid i :::yi best 1nterfl:Jstls may sometimes be served through a short-term b):‘;laktig SeVefESt Siltuatlons.
r responsibility, the Coll i : § om school to promote

Stude : s ege exists to provide opportuniti -

nts will, therefore, not be dismissed permanently for academif Eeasozlstles for learning, not to deny them.

Readmission
Students who have wi :
withdrawn in good standi
more will need to re s good standing and/or who have not enrolled fo :
e evions scadarils tg‘:;frife;dmlgsmn status through the Student Development Office Nroifl:ll}()d 2 4T it
B s s enst ollshene u]:;a arzl ;‘)laf:ement tests are not required. Applicants for readmission t)(;’ l‘}ev'v copies fat '
academic or disciplina gre r admissions procedures for those programs. Students who have b S e
dents will be required trg coasor;ts n}aliz Lec!uest readmission after the term of suspension has e e.e“dS'fl‘fI}:ended for
President nsult with their academic advisor (academic su i FRIEA A NESE 55
S S : i
of Student Development (disciplinary suspensions) prior to regis tr:;gzlons) and/or the Associate Vice

Addo . .
lhm;;l .L.\cadelglc Requirements for Nursing Students
rsing students must meet general '
s e general academic progress policies. Additionall '
e gakzqau;s::iz ;[‘fl{?é?,prerequls{tes are listed in the catalog under the de:;:iz?;nnu;‘stlk?g ks
or better in both theory and clinical practice in the prerequi:ite neu‘;siige( s‘N. UAR)
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OTHER REQUIRED HOURS (“Electives™): 20-21 SHC

page or from following list:
r degree)

ASSOCIATE IN ARTS _
Select 20 hours from previous

+ ACA 122 College Transfer Success (1) (Required fo

T LACA 120 Career Assessment (1) '

~ ACC 120 Principles of Financial Accounting (43‘

~ ACC 121 Principles of Managerial Accounting 4)
~ ANT 245 World Prehistory 3)

— ART 113 Art Methods and Materials (3)

~ ART 121 Design 1 (3)

" ART 131-132 Drawing 1 & 11 (3)

7 ART 240-241 Painting 1 & 11 3)

CSC 151 JAVA Programming (3)

T CSC 239 Ady. Visual Basic (3)

DRA 111Theatre Appreciation (3)‘
+EDU 216 Foundations in Edut?auor_n '(4)
EDU 221 Children with Exceptionalities (3)
ENG 125 Creative Writing 1(3)

ENG 126 Creative Writing 11 (3)

ENG 132 Intro to Drama (3)

HEA 110 Personal Health/Wellness (3)
HEA 112 First Aid & CPR (2)

—
—

T ART 244 Watercolor (3) "~ HEA 120 Community Health (3)

~ ART 261 Photography I (3) ~ HIS 163 World Since 1945 () 5

~ ART 283 Ceramics 1 (3) HIS 221 African American History 3’(

~ ART 284 Ceramics 11 (3) ~ HIS 232 History of the Old West g )

7 ART 285 Ceramics 111 (3) " HIS 236 North Carolina History 3) %

~ ART 286 Ceramics IV (3) HUM 230 Leadership Developre?” T,
ART 288 Studio (3) JOU 110 Introduction to Journalismm

MAT 145 Analytical Math (3)

MAT 167 Discrete Math (3)

MAT 273 Calculus 111 4)

MAT 280 Linear Algebra (3).

MAT 285 Differential Equations (3)

~ MUS 131-252 Music (1)

T PED (All activity courses are acceptable)

~ PED 110 Fit and Well for Life (2)

— pOL 130 State & Local Government (3)
3) —_psy 21l Psyfc(li\c;)logyholf ;;;l_]és)tment 3)

~ BUS 137 Prin. of Management A e

e e PSY 246 Adolescent Psychology (3)

R o 5 PSY 263 Educational Psychology (3)

~ BIO 143 Field Biology Minicourse (2)
T BIO 146 Regional Natural History (4)

N Nutrition (3)

= gjg 123 Rasic Anatorny & Physiology (5)
~ BIO 165 Anatomy & Physiology I (4)
~ BIO 166 Anatomy & Physiology 11 (4)
~ BIO 223 Field Botany (3)

" BIO 275 Microbiology (3)
" BUS 110 Introduction t0 Business (3)

7 BUS 115 Business Law 1 (3)

——
—
—_—

—_—

ion to Criminal Justice 3) Cals B i o
Ci 2 o i E:};{f 111 Eritical Reading for' College (3)
~ gOC 232 Social Context of Aging (3)
SPA 141, 161 Spanish Culture (3)
SPA 151 Hispanic Literature (3)
SPA 181-182 Spanish Labl & (1)
SPA 281-282 Spanish Lab 1 & 1V (3)

CJC 121 Law Enforcement Operations (3)
CJC 141 Corrections (3)
. COE 111 Co-op Work Experience I (1) Te
~ COM 233 Persuasive Speaking (3) —
~— COM 251 Debate (3)
7 CSC 134 C++ Programming (3) b
— SC 139 Visual BASIC Programming (3) X,
: (Check as completed)

T ) S 5

issi 1 ties considered during first ye
isi ions Offices of universt

gt Advisor each semester.

[ k with SCC Faculty 5, i 7
F_T:::ya?: i?iersities in fall of sophomore year for admission following

Regularly use the QCC Transfer web-site.

.htm)

www.surry.edu/Trans, fer/default 3

fall (Apply for graduation in December for spring 3
" 7 June for summer; October for fall.

j j jor 10
e. requirements, if applicable, prior
v { the receiving institution’s foreign language and/or heath & p.e. req

~ Students must mee |
| be included in the AS and AA as an elective.

after transfer. : - : _
Vs tive Education (+COE) Iy 50 T6 L ity Colleges to UNC/CAA private college. o ol

. 1 SHC of Coopera e : List
i‘_ See link below Jor & cam‘?{r‘fagedu/jfgsj:f;ﬂnr;enr/caa/December%ZOZOOSH 32 Transfer_Course_LIST_
1 £

hitp.//intranet.northcaro - -
p of the Associate in Aris degree program as outlined here ¥

¥ * . - 3 T
] ith juni j tted into the institution.
a with junior status if admi i e g '
i ve -L{nivers:‘r_v students with respect 1o such things

64 SHC upon admission 10 @ university. Admissio
within the university.

i ' i : duates
In compliance with the Comprehensive 1:’!1@!0{;;::}::% fg?if-::;yg;fa}vanh
y tituent instiutions o, L .
et o un“mm'es must meet the same requirements et for nati

-onsider » funior status, gradu : B
L‘)ﬂjd;;e;‘n]{?r\-ir-age and credit hours accumulated. Graduates will normally
graae )

. f g

institutions. Th
k) ith a +) will transfer to all UNC insliutions ; the college you
All courses listed on this sheet (except Hu){:e ;zelggﬁegn‘:ﬁ; ’ :sities. See your SCC advisor and contact an advisor at the

'd

may transfer (o selected public and pri
to attend for additional information. &

ASSOCIATE IN SCIENCE (A10400) REQUIREMENTS

65 semester hours

See page 79 to insure minimum course requirements (MCR) are met.

Transfer Core Diploma - D10100:
44 SHC (This Page Only)

English/Composition (6 SHC)

___ ENG 111 Expository Writing (3)

and one of the following:

_ ENG 112 Argument-based Research (3)
_ ENG 113 Literature-based Research (3)

Humanities/Fine Arts (9 SHC)

Select three courses from three different
prefix areas. One must be Literature. See
MCR language requirement,

____ART 111 Art Appreciation (3)
___ART 114 Art History Survey I (3)
___ART 115 Art History Survey 11 (3)
____ART 116 Survey of American Art (3)

___COM 231 Public Speaking (3)

___ENG 131 Intro to Literature (3)

~ ENG 231 American Literature 1 (3)
___ENG 232 American Literature II (3)
~ ENG 233 Major American Writers (3)
___ENG 241 British Literature | (3)
___ENG 242 British Literature Il (3)

___ ENG 243 Major British Writers (3)
__ ENG 261 World Literature 1 (3)

_ ENG 262 World Literature I (3)

___ HUM 110 Technology and Society (3)
__ HUM 115 Critical Thinking (3)

___ HUM 120 Cultural Studies (3)

___ HUM 121 Nature of America (3)

___ HUM 122 Southern Culture (3)

___ HUM 160 Intro to Film (3)

_ HUM 220 Human Val & Meaning (3)

___ MUS 110 Music Appreciation (3)
_ MUS 112 Intro to Jazz (3)

__ PHI 215 Philosophical Issues (3)
___ PHI 240 Intro to Ethics (3)

—_REL 110 World Religions (3)

___ REL 211 Intro to Old Testament (3)
—_ REL 212 Intro to New Testament (3)
— REL 221 Religion in America (3)

e

~___FRE 111 Intro to French (2)
____GER 111 Elementary German I (3)
___JPN 111 Elementary Japanese I (3)
___POR 111 Elementary Portugese I (3)

__SPA 111 Elementary Spanish 1 (3)
__SPA 112 Elementary Spanish II (3)
____SPA 211 Intermediate Spanish I (3)
___ SPA 212 Intermediate Spanish I1 (3)

Social/Behavioral Science (9 SHC)
Select three courses from three different
prefix areas. One must be HIS.

___ANT 210 General Anthropology (3)
___ ANT 220 Cultural Anthropology (3)
___ANT 221 Comparative Cultures (3)
____ANT 240 Archaeology (3)

___ECO 151 Survey of Economics (3)
___ ECO 251 Prin of Microeconomics (3)
____ECO 252 Prin of Macroeconomics (3)

__GEO 111 World Reg Geography (3)

___HIS 121 Western Civilization I (3)
~_ HIS 122 Western Civilization 1I (3)
____HIS 131 American History 1 (3)
____HIS 132 American History l (3)

____POL 110 Intro Political Sci (3)
____POL 120 American Government (3)

~_ PSY 150 General Psychology (3)

___ PSY 237 Social Psychology (3)

___ PSY 239 Psychology of Personality (3)
___PSY 241 Developmental Psychology (3)
____ PSY 281 Abnormal Psychology (3)

____S0C 210 Introduction to Sociology (3)
___S0C 213 Sociology of the Family (3)
___S0C 220 Social Problems (3)

___SOC 225 Social Diversity (3)
~__SOC 230 Race & Ethnic Relations (3)
___SOC 240 Social Psychology (3)

Natural Sciences/Math *(20 SHC)
Natural Science (8 SHC)

A minimum two course sequence from:
___BIO 111 General Biology [ (4)
____BIO 112 General Biology 11 (4)

___CHM 151 General Chemistry I (4)
~__CHM 152 General Chemistry 1 (4)

____PHY 151 College Physics I (4)
___PHY 152 College Physics II (4)
___ PHY 251 General Physics I (4)
____ PHY 252 General Physics 11 (4)

Mathematics (6-8 SHC)

*Select one or both courses from the
Jollowing: (Recommended to select both
[from this category)
~_ MAT 171 Precalculus Algebra (3)
___ MAT 172 Precalculus Trig (3)
___ MAT 175 Precalculus (4)

__ MAT 252 Statistics 11 (3)

____ MAT 263 Brief Calculus (3)

___ MAT 271 Calculus I (4)

___ MAT 272 Calculus IT (4)

___ MAT 273 Calculus 111 (4)

The second unit may be selected from the
Jollowing:

~__CIS 110 Intro to Computers (3)
____CIS 115 Intro to Programming (3)
____ MAT 151 Statistics (3)

Additional hours to total 20 may come from
below courses, MAT courses on this page,
or any from “GEN ED: Natural Science or
Math™ courses from list beginning on p. 83.

____AST 151 Gen Astronomy I (4)
___AST 152 Gen Astronomy 11 (4)
___BIO 110 Principles of Biology (4)
____BIO 120 Introductory Botany (4)
___BIO 140 & 140A Enviro. Bio. & Lab (4)
___ CHM 131 Intro to Chemistry & Lab (4)
___ CHM 132 Organic & Biochemistry (4)
____ PHY 110 Conceptual Physics (4)

The general education core component (44 SHC), if completed successfully with a grade of “C” or better on each
Course, shall be portable and transferable as a block from Surry Community College to UNC institutions whether
Or not the student has earned the associate degree. Students who transfer the full general education core compo-

‘Dent shall be considered to have fulfilled the institution-wide, lower division requirements of the receiving institu-

t‘_‘m- .H.owever, graduates of the Associate in Arts or Associate in Science degree program (65 SHC) will
E ehg!ble to transfer to all constituent institutions of the University of North Carolina with junior
tatus if admitted into the institution.
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courses before registering for the next nursing (NUR) course. For related nursing prerequisites, a student must
make a “C” or better to register for the next nursing course.

In accordance with the North Carolina State Board of Nursing rules, a student
will be dismissed from the nursing program for problems which conflict with
safety essential to nursing practice. These problems include physical or emotional
health problems which conflict with safe nursing practice and do not respond to
appropriate treatment and counseling within a reasonable period of time.

A student must make a “C” or better in both nursing (NUR) and related prerequisite courses in order to
register for the next nursing course. Students transferring into the nursing program will be given no credit for a
grade less than a “C."

ACADEMIC HONORS
The Dean’s List

The Dean’s List is published for fall and spring semesters to honor those students who achieve significant
academic status in their classes. It recognizes each student who carries at least twelve college-level credit hours
of coursework during the semester, maintains at least a 3.25 quality point average for the semester, and has no
final grade lower than a *“C” in any course taken. The Dean’s List is posted each semester on the College website
and published in local newspapers. Courses below 100 level (i.e., ENG 080) are not considered part of the course
load for selection for the dean’s list or president’s list.

The President’s List

The President’s List is used to recognize full-time students who achieve true academic excellence as
measured by a minimum semester quality point average of 3.75, with no grade below a “C” in any course. Each
President’s list student receives a congratulatory letter from the college president.

Honors Graduates

In order to qualify as an honor graduate, a student must have completed the requirements for graduation
(see Graduation Requirements) with a 3.25 average on all work required for the degree at Surry Community
College with no grade lower than “C."

GRADUATION REQUIREMENTS
In order to receive a degree, diploma, or certificate from Surry Community College, students must fulfill
these requirements:

A. Complete all course work and credit hours required in the program. Students must complete all
credit hours with no grade below a “D."
1. Transfer Credit - All transfer credit must be evaluated by the Records Department and placed
on an official transcript before it can be counted toward graduation.
2. Substitutions - All programs must be completed as stated in the catalog unless a substitution
has been approved and filed in Student Development.
Example: Substitute ENG 112 for ENG 114 in an A.A.S. program. This practice is accept-
able, but it must be approved beforehand. The paperwork can be picked up from the depart-
ment chairperson or in Student Development.
B. Students must have a *2.0 Grade Point Average with no grade below a “D” for all courses
counted toward graduation. (A “D” will count toward graduation, but in most cases it will not
transfer.) See Grade Point Average in the Credit and Grading Issues section.

56

*;N ORDEF} TO RECEIVE A DEGREE, DIPLOMA, OR CERTIFICATE, IT IS THE
TUDENT'S RESPONSIBILITY TO APPLY IN THE STUDENT DEVELOPMENT

OFFICE AND PAY THE FEES IN THE BUSINESS OFFICE BY THE ANNOUNCED

DEADLINE. This procedure is normall inni i
' y completed at the beginning of the i
the student will complete all coursework. 7 X Rk i

*
At least 25 percent of coursework for a degree, diploma, or certificate must have been com-

pleted at Surry Community College by those applying for graduation. This 25 percent of hours
may not be earned by proficiency and must be in the student’s major area.

In addition to the general graduation re

quirements described above, nursing studen
each of the following requirements: 5 b

1. Earn a grade of “C” or better in all nursing courses.

2. Earn an overall minimum grade point average of 2.0 W)

3. Earn at least a “C” in all related courses required in the nursing curriculum.

D. Students that either complete a change of major or have not attended for a period or one year or

Ionge.r must foll(_)w the current program requirements of the catalog in effect at the time of
returning or starting a new program.
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ASSOCIATE IN SCIENCE

Required Courses: Sele
college transfer courses!

OTHER REQUIRED HOURS

ot 20 hours from previous page o1
in mathematics, natural sciences,
(1) (Required for degree)

- from following list:
or computer science is required.)

(“Electives”) : 20-21 SHC

(Of the elective hours, a

minimum of 14 additional she of

__csci34 C-++ Programming (3)
CSC 139 Visual BASIC Programming (3)

~ +ACA122 College Transfer Success
__+ACA 120 Career Assessment (1)
__ACC 120 Principles of Financial
~_ACC121 Principles of Manageri
___ANT 245 World Prehistory (3)
~_ART 113 Art Methods and Materials (3)
~__ART 121 Design 1 (3)

~__ART 130 Basic Drawing (2)
~_ART131-132 Drawing 1 & 11 (3)
~__ART 140 Basic Painting 2)

___ART 240-241 Painting I & 11 (3)

ART 244 Watercolor 3)

Accounting (4)
al Accounting (4)

" CSC 151 JAVA Programming 3)
~€sc239 Ady. Visual Basic (3)
"~ ENG 125 Creative Writing | ?3)
~__ENG 126 Creative Writing IT (3)
~_ENG 132 Intro to Drama (3)

ENV 110 Environmental Science 3)
HEA 112 First Aid & CPR (2)
HEA 120 Community Health (3)

+EDU 216 Foundations in Education (4)
EDU 221 Children with Exceptionalities 3)

HEA 110 Personal Health/Wellness (3)

~_ART 261 Photography 1 (3)

~ ART283 Ceramics [ (3)

~__ART 284 Ceramics 11 (3)

__ART 285 Ceramics 111 (3)

__ART 286 Ceramics IV (3)
ART 288 Studio (3)

~ BIO 143 Field Biology Minicourse (2)
BIO 146 Regional Natural History (4)

7 BIO 155 Nutrition (3)

: BIO 163 Basic Anatomy & Physiology (5)
~__BIO 165 Anatomy & Physiology | (4)
BIO 166 Anatomy & Physiology 11 (4)

~ BIO 223 Field Botony )
BIO 275 Microbiology (4)

~ BUS 110 Introduction to Business (3)

~ BUS 115 Business Law 1 (3)

~ BUS 137 Prin. of Management 3)
~_CHM 251 Organic Chemistry 1(4)
CHM 252 Organic Chemistry 11 (4)

"~ CIC 111 Introduction to
___CIc 121 Law Enforcement
CJC 141 Corrections 3)

Criminal Justice (3)
Operations (3)

~+ COE 111 Co-op Work Experience I (1)
COM 233 Persuasive Speaking (3)

~ COM 251 Debate (3)

STRON

Visit Admissions Offices of uni

" Meet and work with SC

:Appiy to universities in fall 0

NOTES:

1. Students must meet the receiving 1

10 or after transfer.
5 | SHC of Cooperative

3. See link below for a comp
hrrp.'//imranet.nm'rhcaro

: (Check as completed)
versities considered during first year.

C Faculty Advisor each semester.
f sophomore year for following fall.

Education (+COE) may be included in the AS an

lete transfer list from NC Co
t/caa/December%202 00

lina.edu/docs/assessmen

nstitution’s foreign language and/o

e
—_—

~ MAT 161 Colle
~ MUS 131-252
PED (All activ

POL 130 State

SR

—_—

SOC 232 Soci
SPA 141, 161
SPA 181-182
~ SPA281-282

June

PED 110 Fit and Well for Life (2)

___Regularly use
(WWW.SUITY. edu/Transfer/default.htm)

_Apply for graduati

r health & p.e. requirements,

HIS 163 World Since 1945 (3)

HIS 221 African American History 3)
HIS 232 History of the Ol1d West (3)
HIS 236 North Carolina History (3)
HUM 230 Leadership Development 3)
JOU 110 Introduction to Journalism (3)

ge Algebra (3)

MAT 280 Linear Algebra 3)
MAT 285 Differential Equations (3)

Music (1)
ity courses are acceptable)

& Local Government (3)

PSY 239 Psychology of Personality (3)
PSY 243 Child Psychology (3)

PSY 246 Adolescent Psychology 3)

PSY 263 Educational Psychology (3)

PSY 271 Sports Psychology (3)

+RED 111 Critical Reading for College 3)

al Context of Aging (3)
Spanish Culture (3)
Spanish Labl &1 (1)
Spanish Lab &IV Q3)

the SCC Transfer web-site.

on in December for spring ;
for summer; October for fall.

if appl icable, prior

ASS
OCIATE IN FINE ARTS (A10200) REQUIREMENTS

Program/Degree Description: O SstEN

Upon admission to - !

ke i ana:sc:;l;; tpeu:)h;:‘ two-year institution or to a public university, a :
“C” or better all courses that are d::lsi ine arts degree program and who satisfactor; l (:;mmlllmty vollege giudety
receive credit for those courses. Th gﬂatgd-for.coll.ege transfer (general e dllcati(myel mp eted with a grade of
education, major, or elective crv.::d't e receiving institution will determine whethe ti oy o pre-major) will
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requirement for certain courses or programs i

1% Semester
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esign 1 ART ELECTIVES:
ART 131 Drawi 3 6 ;
MAT 16 ing 1 ART 113 :
o 1221 College Algebra 2 6 ART 116 gﬂ Methods & Materials (3shc)
ART 111 College Transfer Success 1 : ART 12 Wy otidmmetican Axt (Jshe)
Art Appreciation 3 I AR 1 Wood Design (3shc)
2 3 T 132 Drawing I1 (3shc)
2nd Semester 22 :}li$ 240 Painting 1 (3ShC)
G o i 241 Painting I1 (3shc)
ENG 113 Lng ment-Based Research or RT 244 Watercolor (3shc)
ART 122 De:il”;rllulr;a-Based Research 3 3 QRT 261 Photography I (3shc)
AR § & RT 26 '
Gt i1 Photography 1 ; 2 ART 26423 S g
131A  Intro. To Chemistry/Lab or 3 6 Ho ngltai Photography I (3shc)
BIO 111 65 Digital Photograph
PSY 150 4 ART 281 graphy II (3shc)
General Psychology 3- 6 o Sculpture I (3shc)
16 234 ART ) A )
S . A]g 284 Ceramics II (3she)
ART 114 JELE 285  Ceramics Il (3she)
ART 283 istory Survey 1 3 ART 286 Ceramics [V
ENG 131 Survey of American Art 3 o il
HIS 131 Intro to Lit. 3
American History : S
Art Elective ; 3
6
18 2
‘:‘ Semester g
RT 115 A :
AR rt History S
RT 284 Ceramics [y] il g 3
Art Electi 6
i?ngNTIPOL Blective 3 6
288 Studio i 3
= 3
15 Dk
Total Hours: 65
93
For more information, please
con
o lt:mt the AFA Program Coordinator.
386-3369 or montgo2@surry.edu
Office: E162 i




ASSOCIATE IN FINE ARTS (A1 0200) REQUIREMENTS
65 semester hours

ASSOCIATE IN SCIENCE OTHER REQUIRED HOURS (*Electives”) : 20-21 SHC

Required Courses: Select 20 hours from previous page or from following list: (Of the elective hours, a minimum of 14 additional shec of

college transfer courses in mathematics, natural sciences, or computer science is required.) Program/D egree Descri ption:

Upon admission to another public two-year institution or

_+ACA 122 College Transfer Success (1) (Required for degree) ___CSC 134 C++ Programming (3) . ; '
—AC 150, Gareet ARsebnett i) ~ CSC 139 Visual BASIC Programming (3) who was enrolled in an associate b to a public university, a community college student
~ ACC 120 Principles of Financial Accounting (4) " CSC 151 JAVA Programming (3) “C™ ot better all courses thys atehyin egre;l? program and who satisfactorily completed with a grade of
___ACC 121 Principles of Managerial Accounting (4) —CSC239 Adv. Visual Basic 3) receive credit for those courses. Th - ‘of college transfer (general education, elective. or pre-major) will
___ANT 245 World Prehistory (3) ___+EDU 216 Foundations in Education (4) 52 S. Lhe receiving institution will determine whether th : " '
~_ART 113 Art Methods and Materials (3) ___EDU 221 Children with Exceptionalities (3) ation, major, or elective credit Because the AFA curricul i e course will count ag general
~_ART 121 Design I (3) ___ENG 125 Creative Writing I (3) education, AFA students who transfer must meet th um standard '_ﬂCludes only 28 SHC for general
__ART 130 Basic Drawing (2) _ ENG 126 Creative Writing 11 (3) While this degree is designed to prepare stud € general education requirements of the recerving institution
~ ART 131-132 Drawing [ & 1 (3) " ENG 132 Intro to Drama (3) the Bachelor of Fine Art 2 ents to meet selective admission criteria for pro
___ART 140 Basic Painting (2) ___ENV 110 Environmental Science (3) ) s, this degree does not guarantee automatic admission into 1l i e
___ART 240-24] Painting | & I1(3) ___ HEA 110 Personal Health/Wellness (3) program. Many art programs contain a portfolio requirement for cert Ji e, OO URICISIY o
"~ ART 244 Watercolor (3) — HEA 112 First Aid & CPR (2) ertain courses or programs
____ART 261 Photography I (3) __ HEA 120 Community Health (3)

___ART 283 Ceramics I (3) ~__HIS 163 World Since 1945 (3) Gae
__ART 284 Ceramics II(3) ____HIS 22] African American History (3) * Semester
 ART 285 Ceramics 111 (3) "~ HIS 232 History of the OId West (3) Eg? : 2‘: Expository Writing Qn?m Q’";Lm
___ART 286 Ceramics IV (3) ___HIS 236 North Carolina History (3) ART a7 SR 3 5 AR 113 i

___ ART 288 Studio (3) ___ HUM 230 Leadership Development (3) MAT 161 CO‘;I‘:";SA'] , 3 6 e Art Methods & Materials (3shc)
___BIO 143 Field Biology Minicourse (2) ___JOU 110 Introduction to Journalism (3) ACA 122 Cullege Trf:::fr:r ™ 3 3 P Survey of American Art (3shc)

___ BIO 146 Regional Natural History (4) ___ MAT 161 College Algebra (3) ART 111 Rt Aporediation uccess | 1 e Wood_ Design (3shc)

__BIO 155 Nutrition (3) __ MAT 280 Linear Algebra (3) 13-6 3 BT 2 Drawing II (3shc)

~_ BIO 163 Basic Anatomy & Physiology (5) _ MAT 285 Differential Equations (3) ) 22 AR Painting I (3shc)

___BIO 165 Anatomy & Physiology 1 (4) ___ MUS 131-252 Music (1) EN(;S‘;'“““!‘ ART 244 Painting II (3she)

_ BIO 166 Anatomy & Physiology 11 (4) ___PED (All activity courses are acceptable) ENG | :g Argument-Based Research or ART 261 Watercolor (3shc)

~ BIO 223 Field Botony (3) "~ PED 110 Fit and Well for Life (2) e [L):e_rawre.aascd Research 3 3 ART 262 gh""’g’“"h)’ I (3she)

___BIO 275 Microbiology (4) ___ POL 130 State & Local Government (3) ART 261 Ph;:in r‘; Put 3 6 ART 264 Df}O'IOgraphy IT (3shc)

___ BUS 110 Introduction to Business (3) ___ PSY 239 Psychology of Personality (3) CHM 131/131A  Intro gTo PC,f ERiisiciEy 3 6 ART 265 igital Photography 1 (3shc)

__BUS 115 Business Law I (3) __ PSY 243 Child Psychology (3) 810 bt stry/Lab or Yo Digital Photography 11 (3shc)

"~ BUS 137 Prin. of Management (3) "~ PSY 246 Adolescent Psychology (3) PSY 150 General Psychology : g o  VreeEigEh)

___ CHM 251 Organic Chemistry 1 (4) ___PSY 263 Educational Psychology (3) i 214 ART 351 C"cram!cs I (3she)

___ CHM 252 Organic Chemistry I1 (4) ___ PSY 271 Sports Psychology (3) P ART 285 Ceramics II (3she)

__CIC 111 Introduction to Criminal Justice (3) ___+RED 111 Critical Reading for College (3) ART ‘;';‘:s‘ﬂ' ‘ BT Ceram¥cs I (3shce)

__CJC 121 Law Enforcement Operations (3) ___SOC 232 Social Context of Aging (3) ART 283 ért History Survey 1 3 3 AVT 3¢ C eramics IV (3shc)

—_CIC 141 Corrections (3) —__SPA 141, 161 Spanish Culture (3) ART 116 Pl 3 6 g Studio (3she)

__ +COE 111 Co-op Work Experience 1 (1) __ SPA 181-182 Spanish Lab 1 & 11 (1) ENG 13] s )tlunl_.it merican Art 3 3

__ COM 233 Persuasive Speaking (3) __ SPA 281-282 Spanish Lab [IT & IV (3) HIS 13] American l-fislury ; $

___COM 251 Debate (3) Art Elective ;“ g

STRONGLY RECOMMENDED: (Check as completed) ; 18 24

__Visit Admissions Offices of universities considered during first year. ___Regularly use the SCC Transfer web-site. :R ,f e}“}'es‘e r

__Meet and work with SCC Faculty Advisor each semester. (www.surry.edu/Transfer/default. htm) ART 233 et History Survey 11 3 3

_ Apply to universities in fall of sophomore year for following fall. __Apply for graduation in December for spring ; Ee“‘m’cf‘ u 3 6

June for summer; October for fall. SOC/ANT/POL Elec l:.r:reE]““"e 3 6
NOTES: ART 288 Studio : 2
1. Students must meet the receiving institution’s foreign language and/or health & p.e. requirements, if applicable, prior 135 253
lo or after transfer.
2. | SHC of Cooperative Education (+COE) may be included in the AS and AA as an elective. Total Hours: 65 93
3. See link below for a complete transfer list from NC Community Colleges to UNC/CAA private college. :
htip://intranet.northcarolina.edu/docs/assessment/caa/December?202005/132_Transfer Course_List_11.16.05.pdf For more infor mation, please
contact the AFA :

In compliance with the Comprehensive Articulation Agreement, graduates of the Associate in Science degree program as outlined here will Richard Mont P rogram Cﬂordlnator,

be eligible to transfer to all constituent institutions of the University of North Carolina with junior status if admitted into the institution. To be on gomery, at

considered for junior status, graduates must meet the same requirements set for native university students with respect to such things as 386-3369 or antggl@s_umdu

grade point average and credit hours accumulated. Graduates will normally receive 64 SHC upon admission to a university. Admission to a Office: E 162 .

university does not constitute admission to a particular school or a specific program within the university.

All courses listed on this sheet (except those identified with a +) will transfer to all UNC institutions. These and other courses offered at SCC

may transfer to selected public and private colleges and universities. See your SCC advisor and contact an advisor at the college you wish

to attend for additional information. 88
89




Documentation. Services of a disability or special need are provided based on documentation provided
by the student. The student must provide information about a substantial limitation to one or more major life
activities, specifically as it applies to meeting the demands of the college life, in and/or out of the classroom.
Acceptable documentation of a disability or special need may include: medical report, physician’s statement,
psychological evaluation, psycho educational evaluation or other professional evaluations which verify the need for
reasonable accommodations or modifications. The documentation should be current (within the last three years).
IEP’s and 504 Plans, although providing historical evidence of services and accommodations, are generally not
considered sufficient to make a student eligible for services. Please note that students will be evaluated on a case-
by-case basis. If no current documentation is available, it is the responsibility of the student to have new

documentation prepared.

Resources. When possible, SCC will rely on the resources available from community agencies such as
the Division of Vocational Rehabilitation Services, Services for the Blind and Services for the Deaf and Hard of
Hearing and others which provide educational auxiliary aids. The College is not required to, and cannot provide
personal attendants, individually prescribed devices, readers for personal use or study, or other devices or services
of a personal nature.

Disability Services Office is located in the Reeves Building Room A-204, above the Student Development
Office. For additional information, the Disability Services Coordinator can be reached at 336.386.3443. Students
with hearing difficulties may call 1-800-735-2962 (TTY) or 1-800-735-8262 (voice).

Service Animal Policy
Surry Community College seeks to accommodate persons with disabilities who demonstrate the necessity

of a service animal. The College is also mindful of the health and safety interests of its general community. The
SCC Service Animal Guidelines are aimed at meeting these concerns. The College's Office of Disability Services
is responsible for implementing this policy. Success requires the cooperation of all students, staff and faculty. No
animals are allowed in SCC buildings except those defined as Service Animals. For further information,

please contact the Office of Disability Services at 386-3443.

Availability
Anytime students are on campus, there is someone in the Student Development Office to assist them if

they need help. Regular office hours are Monday-Thursday - 7:30 a.m.-7:00 p.m.; Friday - 7:30 a.m.-3:00 p.m.
For more information call (336) 386-3264.

Business Programs 386-3246
College Transfer 386-3370
Evening Programs 386-3276
Financial Aid/Veterans Services 386-3465
Nursing Program 386-3273
Technical Programs/Diploma Programs 386-3281
Career Services Center 386-3388

Health Services
First aid supplies are kept at various locations around campus such as Student Development, Administra-

tion Offices, Nursing Department, Physical Education Department (Gym), Maintenance Office & shop, as well as
all technical and science lab areas.

In the event of any emergency, students should contact the Campus Police through the switchboard/
information center window or dial 0. If further help is needed for the situation, Surry County Emergency Medical
Services will be notified. Students will be transported to Northern Surry Hospital in Mt. Airy if deemed necessary

by the EMS.
Copies of the Communicable Disease Policy and Alcohol & Drug Abuse Policy are available in the

Student Development Offices.
A limited accident insurance policy is purchased upon registration. Because this is a limited policy, stu-
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s sy .
dents must read carefully the brochure which is provided. If it becomes necessary to receive medical treatment

under this policy, students must notify th Busi ithi inj
s fy the Business Office within two days of the injury and complete the required

Cosmetology Services

Voter Registration Services

Disabilit:hSr :rligi::;xh; jﬁzclig;mlg g(;:ar,z \éc;te; regilsgation opportunities will be made available in the Office of
s A= s m 204. For additional information, contact the Di isabili i
located above the Office of Student Development at 336-386-3443 or brackenl@esurllr;(:s; i | g

Food Services

The Knights' Grill, a full-service cafeteria is | '
. ' X : » 15 located just below the Student Development Offi '
:fée;:'t{l)%ﬂ of chotf:les'from sandwiches, soups and salads to full meals are prepared fresh daill;. Hours ;i’eé ‘:r:t:li(ci:l
‘0a.m. until 8:30 p.m. Monday through Thursday, and 7:00 a.m. until 1:30 p.m. on Friday. The Kni gf])t's Grill

stops serving hot entrees at 1:30 p-m., and does not serve fc
. :30 p.m., e food from 2:00 p.m. until 5: i :
semesters. The sandwich line resumes serving at 5:00 p.m. (Monday-Thl::nr‘lsjdal:;)tll e e
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COMPREHENSIVE ARTICULATION AGREEMENT TRANSFER COURSE LIST (Continued)

COMPREHENSIVE ARTICULATION AGREEMENT TRANSFER COURSE LIST g};m :221) General Chemistry | e T
CHM 251 Gdie FC Rl GEN ED: Natural Science
COURSE TITLE : ; CHM 252 grganfc Ghem gl Pre-Major/Elective
ACC 120 Principles of Financial Accounting Pre-Ma_!OrfEIECtl_VG CIS 110 : rgaglc (_Ihemlsny 1 Pre-Major/Elective
ACC 121 Principles of Managerial Accounting Pre-Major/Elective . | CIS 115 ,“t“’ SERCIPEONComputets: 1L GEN ED: Mathematics (quantitative option)
ANT 210 General Anthropology GEN ED: SocEaUBehav!oral Sc1.ence | GIbil [nn;gctlo Pfogrammfngl and Loglc GEN ED: Mathematics (quantitative option)
ANT 220 Cultural Anthropology GEN ED: Social/Behavioral Science CIC 121 Faeahi 2 Chii Sussice Pre-Major/Elective
ANT 240 Archaeology GENED: Soc1al!B:ebav1qral Science clEi Caw Enlforcement Operations Pre-Major/Elective
ART 111 Art Appreciation GEN ED: Humanft!esz’F ine Arts e PJO;;‘?ctlons ' Pre-Major/Elective
ART 114 Art History Survey | GEN ED: Humanl.ttlesfFl.ne et 1 COM 233 Pu e S_peakmg . GEN ED: Humanities/Fine Arts (substitute)
ART 115 Art History Survey 11 GEN ED: Humam‘tl‘esfFl‘ne Arts i g i Dersuaswe Speaking Pre-Major/Elective
ART 116 Survey of American Art GEN ED: Humanities/Fine Arts |'| bl Cebate I . Pre-Major/Elective
ART 121 Design I Pm-Maqor!Elect{ve CSC 139 P EIOSTang Pre-Major/Elective
ART 122 Design II Pre-Mujor/blects | CSC 148 };‘f”a’ iy Pre-Major/Elective
ART 130 Basic Drawing Pre-Major/Elective | CSC 151 : NAREErr S Pre-Major/Elective
ART 131 Drawing 1 Pre-Ma_!Ol‘)’EIECt{Ve . CSC 239 ZVA l_’rogrammmg Pre-Major/Elective
ART 132 Drawing II Pre-Ma_!orfElect!ve | e ? V‘Vlsu.al BASIC' Prog Pre-Major/Elective
ART 135 Figure Drawing | Pre-Major/Elective S 1) ﬁngmemng Graphics Pre-Major/Elective
ART 140 Basic Painting Pre—Maj.orfElecnlve | DRA 115 Theatl‘e Ap_:prgmat:on GEN ED: Humanities/Fine Arts
ART 212 Gallery Assistantship 1 Pre-Maj.orfElectllve ECO 151 3 eatre Criticism ' GEN ED: Humanities/Fine Arts
ART 222 Wood Design 1 PTE'MaJ_OTfEleth"e ' ECO 251 PU_Wéylof Ecoml)mlcs ‘ GEN ED: Social and Behavioral Science
ART 223 Wood Design I Pre-Ma! orr’Elect_we r SO Prfm:fp es of Mlcroeconoml-cs GED ED: Social and Behavioral Science
ART 240 Painting | Pre-Ma_!orfElecti_ve EDU 216 rinciples Of_Macroechomlcs GEN ED: Social and Behavioral Science
ART 241 Painting 11 Pre-MaJ.orfElectl‘VC ENG 111 Eou“d_atmns m.IjZducatton *Pre-Major/Elective
ART 244 Watercolor Pre—MaJ.orfElecu_ve | i Axposnory Writing GEN ED: English Composition
ART 261 Photography | - Pre-Maj.urfElecu.ve aiDs L.rgum.ent-Basecl Research GEN ED: English Composition
ART 264 Digital Photography I Pre-Maj.orfElectfve | N i P!tefratt{re-Based Research GEN ED: English Composition
ART 265 Digital Photography 11 Pre-MajlorfElecqve . ENG 125 Cro e'.SSlonaI.I.lesearch and Reporting GEN ED: English Composition
ART 281 Sculpture 1 Pre-Maj'orfEIecn've ENG 126 Crcaqve Wr{tfngl Pre-Major/Elective
ART 283 Ceramics | Pre-Ma_!or!Elect!ve ENG 131 : reative Wntmg {I Pre-Major/Elective
ART 284 Ceramics Il Pfe-Ma!Oi’fEl@thVC ENG 132 InthdUthOIl to Literature GEN ED: Humanities/Fine Arts
ART 285 Ceramics 111 Pre~Ma_!orfElect{ve e :trodluctlon. to Drama Pre-Major/Elective
ART 286 Ceramics IV Pre-Major/Elective ENG 232 Amerfcan Literature [ GEN ED: Humanities/Fine Arts
BIO 110 Principles of Biology GEN ED: Natural Science ENG 233 querlcan Literature I1 GEN ED: Humanities/Fine Arts
BIO 111 General Biology [ GEN ED: Natural SC{GI‘ICE ENG 241 B Ao Amencan Writers GEN ED: Humanities/Fine Arts
BIO 112 General Biology 11 GEN ED: Natural Science ENG 242 B"!‘f-‘*h Literature I GEN ED: Humanities/Fine Arts
BIO 120 Introductory Botany GEN ED: Natural Scxlence ENG 343 Mnt_lsh L1.t¢?ramre .II GEN ED: Humanities/Fine Arts
BIO 130 Introductory Zoology GEN ED: Natural Scn‘ence ENG 253 Thajor_Bnnsh Wnters GEN ED: Humanities/Fine Arts
BIO 140 Environmental Biology GEN ED: Natural Science ENG 261 W 3 Blb].e A L Pre-Major/Elective
BIO 140A Environmental Biology Lab GEN ED: Natural Science BNG 262 World Literature | GEN ED: Humanities/Fine Arts
BIO 143 Field Biology Minicourse Pre-Major/ Elective FRE 11] lorld Literature 1 GEN ED: Humanities/Fine Arts
BIO 145 Ecology Pre—Ma_!or/Electllve o 1 i{ememal‘}l’ French I GEN ED: Humanities/Fine Arts
BIO 146 Regional Natural History Prc-Ma_!Ol‘fElCCll'VC GEL 120 Phorl_d Regional Geography GED ED: Social Behavioral Science
BIO 155 Nutrition I"’c'MaJ"’"”E‘eC“."e GER 111 El o skl GEN ED: Natural Science
BIO 163 Basic Anat & Physiology Pre-Majlora'Electtlve HEA 110 s ementary German [ GEN ED: ‘Humanities/Fine Arts
BIO 165 Anatomy and Physiology | Pre-Maj‘orfElecn_ve HEA 112 F?fSOmfll Health and Wellness Pre-Major/Elective
BIO 166 Anatomy and Physiology 11 Pre-Ma_‘.orfElectEve HEA 120 C"St Aid and CPR Pre-Major/Elective
BIO 175 General Microbiology Pre-Major/Elective HIS 121 Wommumt_y Health Pre-Major/Elective
BIO 223 Field Botany Pre-Ma_!orIEIectllve HIS 122 Western C!Vflfzat?ons I GEN ED: Social/Behavioral Science
BIO 224 Local Flora Spring Pre-MaJ.orfElecn.ve HIS 131 Aeste‘m Clvllllzatlons | GEN ED: Social/Behavioral Science
BIO 225 Local Flora Summer Pre-MaJlorfElectfve His (3o e HfStOI'}’ I GEN ED: Social/Behavioral Science
BIO 226 Local Flora Fall EfeNaot peiis HIS 141 S GENED: Social/Behavioral Science
BIO 227 Winter Plant ID Pre-Ma!or!Electl_ve HIS 162 %enealogy & ljocal History Pre-Major/Elective
BIO 235 Orinthology Pre-MaJ.orfElectfve HIS 163 . omen and .Hlstory Pre-Major/Elective
BUS 110 Introduction to Business Pre-Maj‘on‘Elcct{ve HIS 2 Ai;e_ World Sm.ce 194§ Pre-Major/Elective
BUS 115 Business Law | Pre—Ma_!oriElect!ve HIS 276 Thncap-.Amencan History Pre-Major/Elective
BUS 137 Principles of Management Pre-Major/Elective HIS 23> H‘e Civil War Pre-Major/Elective
CHM 131 Introduction to Chemistry GEN ED: Natural ScEence HIS 236 NISIOI'y of t}_le Olc‘l West Pre-Major/Elective
CHM 131A Introduction to Chemistry Lab GEN ED: Natural Sc;Ience HUM 1o TOI::‘\ Carolina Hlsttl)ry Pre-Major/Elective
CHM 132 Organic and Biochemistry GEN ED: Natural Science UM 115 CBF‘HOIOg}_f and Society GEN ED: Humanities/Fine Arts
‘ritical Thinking GEN ED: Humanities/Fi
: ities/Fine Arts
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TUITION AND FEES

Surry Community College offers educational opportunities at minimal cost 10 students.
North Carolina State Legislature and are subject 10 change.

The tuition for in-state students 18
qualify for in-state tuition, a legal resident must have maintained his or he
the twelve months preceding the date of first enrollment or re-enrollment in the college. If questions arise concern-

ncy, students may contact the Associate Vice President of Student Development.
732.80 per semester.

f they are employed
check. Also, a letter

ing legal reside

For out-of-state students, tuition 18 $233.30 per credit hour with a maximum charge of $3.,
Out-of-state students attending Surry Community College are eligible for in-state tuition rates i
in North Carolina and the employer pays the tuition for the student employee with a company

on company letterhead must be submitted to the Business Office stating that the student 1S

company. North Carolina residents age 65 and older may register for college classes free of tuition, but must pay

for fees associated with their class registration.
Tuition and fees are due at the time of registration.

Charges are set by the

$42.00 per credit hour with a maximum charge of $672 per semester. To
r domicile 1n North Carolina for at least

an employee of the

Payment of tuition and fees is due at the time of registration. Otherwise, student registration may be voided

and enrollment cancelled. Options for payment are as follows:

*Cash, check, or money order

*Credit Card - VISA or MasterCard

*Financial Aid - Financial aid approved and awarded by the Financial Aid Office prior to registration includes
Pell Grant and scholarships which have been received by the Business Office.

*Third Party Authorizations - Businesses, agencies, organizations, etc. may authorize payment for students'
educational expenscs. Authorization from the agency must be either on file or presented to the Business
Office at the time of registration, stating the specific charges covered.

*FACTS Tuition Management Company - Students may electronically send payment in full for tuition and fees
to the college from their personal bank account via a link on the college's website for a nominal fee. For
more information, contact the Business Office or visit the college website at http://wmv.surry.edu. Students
may also apply for an installment plan through FACTS Tuition Management Company for payment of tuition
and fees. Payments ar€ set up at 0% interest with a $25 fee per semester. payments will be drafted from

the students' personal pank accounts. There will be a $25 fee imposed by FACTS Tuition Manage-
ment Company for any missed payment. Students must enroll for at least (3) semester hours and com-

plete an application via the college website. For more information, contact the Business Office or visit the

college website. Payment options are subject to change-

*Collection Costs - In the case that Surry Community College considers it necessary to refer all or part of the:

unpaid principal and/or interest for tuition and fees on a student's account to an attorney or collection agency
for collection, students are liable for and must pay the college the attorney’s fees and/or collection agency
fees resulting from the referral. Students must pay all charges and other costs, including attorney’s fees, that
are allowed by federal and state laws and regulations and that are necessary for the collection of these

amounts.

-Sup.
The College may choose {o provide classes under a financially self-supporting method at any time. Tuition

rates for self-supporting classes in both curriculum and continuing education will be set ata rate that permits
recovery of instructional cost. Each student pays a pro-rata share of that cost. Under this course method, the

tuition rate may exceed the standard state-established tuition rate.
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Tuition and Fee Summary (Tuition rates li
R O listed below are correct at the time the catalo 7
not be final until the legislature adjour: i s
ns at the end of the term.)

ALL CURRICULUM

Resident | Hate Pey ;redl2 O_Otﬂour_ (16 or more credit hours per semester)
on-Resident $333.30 - 735;6?’2
,732.80

ALL CURRICULUM PRO!
GRAMS: Fees

While Surry C :
ommunity College att
sary to maintain adequat ‘ ge attempts to keep student
g e costs as low i

These fees can be refunded oniceisli Presented below are the fees currently ap lia;ag?SSlble, sgme Lo o foage:
y in cases of class cancellation. Any questionspregar:l:' i C}lljmculum iy
ing these fees should b
e

addressed to the Associate Vi

; te Vi i tu

a1 ) ce President of Student Development or the Executive Vice President/Ch
ent/Chief

Type of Fee '
e oL, Xee Basis - Appli
I, Q 3 - Applies To Amount
ng An I A i ; _*‘ A
= nual (Fall-Summer) | All Students (Day & Evening)
ccident Insurance | Semester All Students (Day & E ;
ay venin
Student Activity g .
Semester
All Students (Da 1
y & Evening) $1/Credi
redit Hour
(max: $14 fall/spring
Technology Semester ey
All Students (Da i
y & Evening) $1/ i
Credit Hour
Distance Education | Course S o
tudents registered f
e or DE courses $10/DE
P course
5 rogram Students ordering diplomas $20
anscript i ]
pt (official) | Upon Request All students
$3 per official co
Py

COLLEGE BOOKSTORE

Required textbook :
during re oks and supplies may be purch
gular hours (M _ purchased at the cam .
(Monday-Thursday, 7:30am-8:00pm, and Friday 71?2(5333 %kzt(()) " l)oc;ted Rl el
3k -3:00pm). Textbooks may also be

Purchased online thr
ough the SCC ho
mepage at www.surry.edu by clicking the "Bookstore" link. In additi
. ion to

required textb
ooks and supplies, th
: , the Bookstore carri :
greeting cards, and other specialty items e 0 el el euco macrinl ety BookD
‘) ] ’ 0 agss

*All i
refunds require the original register receipt

*Refunds
are made wh
en classes are cancelled, dropped, or if the incorrect textbook i
ook is purchased.

*Refu :

Setunds will not be gi

in buyin given to students who purcha

Sded se a new bo

o Bosks shioiid dn 5o Before Pirolising books inot::lé;iog‘;(esrtlof;lnd a used book. Students interested
e.

I textbook
_ s must be in iti
* ;‘lflll'ked. new condition--textbooks are non-returnable if shrink wrap is b
» i ap is broken or the text i
turns must be settled within two weeks after the drop/add period &
period.
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COMPREHENSIVE ARTICULATION AGREEMENT TRANSFER COURSE LIST (Contmued) COMPREHENSIVE ARTICULATION AGREEMENT
GEN ED: Humanities/Fine Arts | PSY 247 TRANSFER COURSE LIST (Continued)

HUM 120
HUM 121
HUM 122
HUM 123
HUM 130
HUM 160
HUM 220
JOU 110
JPN 111
MAT 140
MAT 141
MAT 142
MAT 145
MAT 151
MAT 151A
MAT 161
MAT 162
MAT 167
MAT 171
MAT 172
MAT 175
MAT 252
MAT 263
MAT 271
MAT 272
MAT 273
MAT 280
MAT 285
MUS 110
MUS 112
MUS 113
MUS 131
MUS 132
MUS 151
MUS 152
MUS 161
MUS 162
MUS 210
MUS 231
MUS 232
MUS 251
MUS 252
PED
PHI 215
PHI 240
PHY 151
PHY 152
PHY 251
PHY 252
POL 110
POL 120
POL 130
POR 111
PSY 150
PSY 211
PSY 237
PSY 239
PSY 241
PSY 243
PSY 246

Cultural Studies
The Nature of America
Southern Culture
Appalachian Culture
Myth in Human Culture
Introduction to Film
Human Values and Meaning
Intro to Journalism
Elementary Japanese |
Survey of Mathematics
Math Concepts |
Math Concepts 11
Analytical Math
Statistics 1
Statistics I Lab
College Algebra
College Trigonometry
Discrete Math
Precalculus Algebra
Precalculus Trigonometry
Precalculus
Statistics 11
Brief Calculus
Calculus I
Calculus 11
Calculus 111
Linear Algebra
Differential Equations
Music Appreciation
Introduction to Jazz
American Music
Chorus |
Chorus I
Class Music 1
Class Music 11
Applied Music
Applied Music 11
History of Rock & Roll
Chorus 111
Chorus IV
Class Music 111
Class Music IV
All PED courses
Philosophical Issues
Introduction to Ethics
College Physics 1
College Physics I1
General Physics 1
General Physics 11
Intro Political Science
American Government
State & Local Government
Elementary Portugese 1
General Psychology
psychology of Adjustment
Social Psychology
psychology of Personality
Developmental Psychology
Child Psychology
Adolescent Psychology
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GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
Pre-Major/Elective

GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
Pre-Major/Elective

GEN ED: Humanities/Fine Arts
GEN ED: Mathematics
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective

GEN ED: Mathematics (quantitative option)

Pre-Major/Elective

GEN ED: Mathematics

GEN ED: Mathematics
Pre-Major/Elective

GEN ED: Mathematics

GEN ED: Mathematics

GEN ED: Mathematics
Pre-Major/Elective

GEN ED: Mathematics

GEN ED: Mathematics

GEN ED: Mathematics

GEN ED: Mathematics
Pre-Major/Elective
Pre-Major/Elective

GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective

GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts

GEN ED
GEN ED
GEN ED
GEN ED
GENED
GENED

- Natural Science
- Natural Science
- Natural Science
. Natural Science
3 Social/Behavioral Science
. §ocial/Behavioral Science

Pre-Major/Elective

GEN ED: Humanities/Fine Arts
GEN ED: Social/Behavioral Science
Pre-Major/Elective

GENED: Social/Behavioral Science
GEN ED: Social/Behavioral Science
GEN ED: Social/Behavioral Science
Pre-Major/Elective
Pre-Major/Elective

|
';lu.

PSY 249
PSY 263
PSY 271
PSY 281
REL 110
REL 211
REL 212
REL 221
SOC 210
SOC 213
SOC 220
SOC 225
SOC 230
SOC 232
SOC 234
SOC 240
SOC 244
SPA 111
SPA 112
SPA 141
SPA 151
SPA 161
SPA 181
SPA 182
SPA 211
SPA 212
SPA 221
SPA 231
SPA 281
SPA 282

g

discretion of the university.

Psychology of Adulthood
Psychology of Aging
Educational Psychology
Sports Psychology
Abnormal Psychology
World Religions

Introduction to Old Testament
Introduction to New Testament

Religion in America

Introduction to Sociology

Sociology of the Family

Social Problems

Social Diversity

Race and Ethnic Relations

Social Context of Aging

Sociology of Gender
Social Psychology

Soc of Death & Dying
Elementary Spanish |
Elementary Spanish II
Culture and Civilization
Hispanic Literature
Cultural Immersion
Spanish Lab 1

Spanish Lab II
Intermediate Spanish |
Intermediate Spanish 11
Spanish Conversation
Reading and Composition
Spanish Lab 3

Spanish Lab 4

93

Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
GEN ED: Social/Behavioral Science
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED; Social/Behavioral Science
GEN ED: Social/Behavioral Science
GEN ED: Social/Behavioral Science
GEN ED: Social/Behavioral Science
GEN ED: Social/Behavioral Science
Pre-Major/Elective
Pre-Major/Elective
GEN ED: Social/Behavioral Science
Pre-Major/Elective
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective




Book Buybacks

The Bookstore sponsors two major buybacks per year, usually scheduled around exam days in May and
December. Opening semester buys may also be scheduled throughout the year. Textbooks must be in good
condition without excessive markings or highlights and all components must be with the book.

TUITION REFUND POLICY
Tuition refunds are made based upon Title 23 of the N.C. A

refund shall not be made except under the following circumstances:
1. A 100 percent refund shall be made if the student officially withdraws prior to the first day of class(es) of

the academic semester as noted in the college calendar. Also, a student is eligible for a 100 percent
refund if the class the student is officially registered for fails to "make" due to insufficient enrollment.
2. A 75 percent refund shall be made if the student officially withdraws from the class(es) prior to or on the
official 10 percent point of the semester as noted in the college calendar.
3. Refund of fees will only be made if the student officially withdraws prior to the first day of class(es) of
the academic semester as noted in the college calendar and/or if the class the student is officially
registered for fails to "make" due to insufficient enrollment.
The above policy may differ for financial aid recipients. For example, refunds may not be made to
students, but may be credited to the appropriate financial aid program. For a more detailed explanation, contact
the Financial Aid Director.

In all refund cases, students must initi
Business Office will make the allowable refun

Registrar's Office.
Students will be charged 25 percent of the cos

dministrative Code (23 NCAC) guidelines. A

ate the withdrawal process through the Registrar's Office. The
d only after the proper process has been handled through the

t of any course dropped through the 10 percent point of the

semester as noted in the college calendar. The charge does not apply if a course with equal or more credit hours
is added at the same time (in the same transaction). If a schedule change is needed on or before Registration
Day, please see your advisor to avoid paying the 25 percent charge. If a change is needed after the 10 percent
point of the semester as noted in the college calendar, students are responsible for 100 percent of the costs of

courses on their schedule. For more details, please contact the Registrar's Office.

STUDENT FINANCIALAID

The Student Financial Aid program
Surry Community College. Financial assistance
student employment. Financial aid awards may
accepted for admission will be offered financial assistan

second year of attendance.
Anyone interested in financial aid information may contact the Financial Aid Office which is located in

Student Development. Information is available which explains the opportunities and responsibilities in more detail.
Financial assistance is awarded without regard to the student’s race, religion, national origin, age, sex, or disability.

is designed to assist eligible students in meeting the costs of attending
includes several types of aid: grants, scholarships, loans, and
include one or more types of aid. Only students who have been
ce. An enrolled student must reapply for aid during the

Application Procedure

Students should:
1. Complete the Free Application for Federal Student Aid, (FAFSA) online at www.fafsa.ed.gov. Students must

specify in the appropriate section that they will be attending Surry Community College, by entering the Title IV
federal school code 002970. A paper FAFSA can also be submitted by requesting the application at
www.fsa.ed.gov and mailing it to the address on the form. Students completing the FAFSA before March
15th may be considered for the North Carolina Student Incentive Grant.

2. The Institutional Aid Application, which can be picked up at the Financial Aid Office, should be completed and
submitted with a photo-copy of the student's driver's license. Once your FAFSA application is processed, the
Financial Aid Office may send the student a letter requesting additional documentation. Please return the
documentation as soon as possible, as it will be used to complete the student's aid file.
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To receive notification of eligibility, a student must h ;
. ? da : : . : 5
Aid Office by the following deadline dates: ve a completed aid application file on record in the Financial

Fall Semester: i
ter: May 1 Spring Semester: October 1 Summer Semester: February 1
Students with incomplete files will be required to use personal funds or apply for tuition assistance through the

FACTS deferred tuition payment pl igibili
begins. i plan. Subsequent eligibility may allow for a late award of aid after the semester

Federal Pell Grant Program
The Federal Pell Grant program is an aid i I
' program designed to provide financial assistance
need it t(; a;tend college. Award amounts are based on family size, income and assets A s
ederal Pell Grants are intended to be the “floor” of a financial aid package and may be combined with

.

FederalTSupplemental Educational Opportunity Grants (FSEOG)
h ; :
s autteh l:;:lzzrgluil{;?;l;r:?;l;;LeErdgsano?al (ippor;ult;ty Grant program is sponsored by the federal government
ucation Act of 1972. A limited number of th '
students who have “exceptional financial need.” S e
. . " Students who complete the FAFSA
SAR are considered for this grant. Priority is given to early applican}is. BEPESR o

Federal Work Study Program

" ensePa_lr-t};tupe jobs are available for students wishing to earn money to help pay for part of their college

: af] : s;1 : Z jobs may be on- or off-campus with a public or private non-profit agency. The amount Ofibrk
s and is determined solely on need as determined by the Financial Aid Office

Students applying for work stud icati
P)eihe ng y must complete the application form i i i
aid is paid to the student in the form of monthly wages. Therepil; no repayme;tprevmusly iy Tkl

Student Loan Programs

Separate application forms and promissory notes, in addition to the FAFSA and SCC Aid Application, must

be completed to apply for the 1 o : ,
staff. Pply oan programs. Detailed information may be obtained from the Financial Aid Office

North Caroli.na Student Incentive Grant (NCSIG)
Faniled bl;llg:ll::geeslztienéstwholare lege; residents of North Carolina may apply for the NCSIG. These grants are
ndation, Inc., in Raleigh, NC. Students must demonstr: ' o
calculated by the U5, Departtient of Ednicat nstrate substantial financial need as
e tion. Students must apply for ft id usi -
March 15th of each year to be considered for these funds. g = oo A g G Kakaclions B

Education Access Rewards North Carolina Scholarship (EARN)
Camlina’[:;;sges;c:yol;;shlps ?ret a;var;igd b}(; College Foundation, Inc. in Raleigh, NC. Eligibility is based on North
] , demonstrated need as defined by the FAFSA, and enroll i i i
O ' efine : ment in a North Carolina public
. avzf:éyoordCO:nrgu11rw college. The applicant must be classified as "dependent” for Federal Title l\f[;rol:rams or
r dependent of the court. The student must be enrolled full-time, with no previous college expe%'ience
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ASSOCIATE IN GENERAL EDUCATION

The Associate in General Education curriculum is designed for the academic enrichment of students who
wish to broaden their education, with emphasis on personal interest, growth and development.

Course work includes study in the areas of fine arts, social and behavioral sciences, natural sciences and
mathematics, and English Composition. Opportunities for the achievement of competence in reading, writing,
oral communication, fundamental mathematical skills, and the basic use of computers will be provided.

Through these skills, students will have a sound base for lifelong learning. Graduates are prepared for

advancements within their field of interests and become better qualified for a wide range of employment opportuni-

Hles. GENERAL EDUCATION (A10300) REQUIREMENTS

GENERAL EDUCATION: 15SHC

English/Composition (6 SHC)

___ENG 111 Expository Writing (3)

and one of the following:

_ ENG 112 Argument-based Research (3)
___ENG 113 Literature-based Research (3)
__ ENG 114 Prof Research & Reporting (3)

Humanities/Fine Arts (3 SHC)

Select one course.

__ART 111 Art Appreciation (3)
__ART 114 Art History Survey I (3)
____ART 115 Art History Survey I (3)
___ART 116 Survey of American Art (3)

__ COM 231 Public Speaking (3)

___ENG 131 Intro to Literature (3)

~ ENG 196-198 Seminars in English
~ ENG 231 American Literature 1 (3)
__ ENG 232 American Literature II (3
__ ENG 233 Major American Writers (3)
~ ENG 241 British Literature | (3)

_ ENG 242 British Literature II (3)

__ ENG 243 Major British Writers (3)
~ ENG 261 World Literature 1 (3)

~ ENG 262 World Literature IT (3)

~ HUM 110 Technology and Society (3)
__ HUM 120 Cultural Studies (3)
~ HUM 121 Nature of America (3)

_ HUM 123 Appalachian Culture (3)

~_ MUS 110 Music Appreciation (3)
~_ MUS 112 Intro to Jazz (3)
___ MUS 113 American Music (3)

65 semester hours

____ PHI 215 Philosophical Issues (3)
___ PHI 240 Intro to Ethics (3)

___REL 211 Intro to Old Testament (3)
____REL 212 Intro to New Testament (3)
____ REL 221 Religion in America (3)

___SPA 111 Elementary Spanish I (3)
____SPA 112 Elementary Spanish 1l (3)
___SPA 141 Culture & Civilization (3)
___SPA 211 Intermediate Spanish I (3)
____ SPA 212 Intermediate Spanish II (3)

Social/Behavioral Science (3 SHC)
Select one course.

____ ANT 210 General Anthropology (3)
___ANT 220 Cultural Anthropology (3)
____ ANT 240 Archaeology (3)

___ECO 151 Survey of Economics (3)
____ECO 251 Prin of Microeconomics (3)
__ ECO 252 Prin of Macroeconomics (3)

~___HIS 121 Western Civilization I (3)
___HIS 122 Western Civilization II (3)
____HIS 131 American History I (3)
____HIS 132 American History Il (3)
___HIS 163 The World Since 1945 (3)
____HIS 221 African-American History (3)
____HIS 226 The Civil War (3)

___HIS 232 History of the Old West (3)

__ POL 120 American Government (3)

___ PSY 150 General Psychology (3)
____ PSY 237 Social Psychology (3)

___ PSY 239 Psychology of Personality (3)

___PSY 241 Developmental Psychology (3)
____PSY 281 Abnormal Psychology (3)

____SOC 210 Introduction to Sociology (3)
____SOC 213 Sociology of the Family (3)
~S0OC 220 Social Problems (3)
___SOC 225 Social Diversity (3)
____SOC 240 Social Psychology (3)

Natural Science (3 SHC)

Select one class.

____BIO 110 Prin of Biology (4)
____BIO 111 General Biology I (4)
___BIO 112 General Biology II (4)
____BIO 140 & 140A Enviro. Biology & Lab

___ CHM 131 Intro to Chemistry & Lab (4)
___ CHM 132 Organic & Biochemistry (4)
____CHM 151 General Chemistry I (4)

___ CHM 152 General Chemistry IT (4)

____PHY 151 College Physics I (4)

___ PHY 152 College Physics II (4)
___ PHY 251 General Physics I (4)
__ PHY 252 General Physics II (4)

OR

Mathematics (3 SHC)

Select one course.

____ MAT 140 Survey of Math (3)

____ MAT 141 Math Concepts I (3)
__ MAT 151 Statistics (3)

____MAT 161 College Algebra (3)

____ MAT 162 College Trigonometry (3)
___ MAT 175 Precalculus (4)

____ MAT 263 Brief Calculus (3)

___CIS 110 Intro to Computers (3)
___CIS 115 Intro to Programming (3)

OTHER REQUIRED HOURS: 50 SHC

Select one course:
~ ACA 111 College Student Success (1)

Select 49 additional credit hours from general education courses and/or professional courses numbered 110-199 and/or 210-299. Courses
used to complete the requirements of other associate-level degrees may also be counted toward the A.G.E. degree. However, completion of

~_ ACA 120 Career Assessment (1)

ACA 220 Professional Transition (1)

this degree requires a minimum of twelve (12) credit hours that have not been counted toward any other degree.
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Humanities/Fine Arts elective options Jor
A.A.S. programs.

___ART 111 Art Appreciation (3)
___ART 114 Art History Survey I (3)

___ART 115 Art History Survey II (3)
____ART 116 Survey of American Art (3)

_ DRA 111 Theater Appreciation (3)

__ENG 131 Intro to Literature (3)

_ ENG 231 American Literature I (3)
__ ENG 232 American Literature II (3)
___ ENG 233 Major American Writers (3)

___ ENG 241 Beritish Literature I (3)
___ ENG 242 British Literature 11 (3)

__ ENG 243 Major British Writers (3)

__ ENG 261 World Literature I (3)
___ENG 262 World Literature 11 (3)

___ HUM 110 Technology and Society (3)

___ HUM 115 Critical Thinking (3)
___ HUM 120 Cultural Studies (3)
___ HUM 121 Nature of America (3)
___ HUM 122 Southern Culture (3)

____HUM 130 Myth in Human Culture (3)
___ HUM 220 Human Values & Meaning (3)

___MUS 110 Music Appreciation (3)
___MUS 112 Intro to Jazz (3)

___ PHI 210 History of Philosophy (3)
___ PHI 215 Philosophical Issues (3)
__ PHI 240 Intro to Ethics (3)

__ REL 110 World Religions (3)

__ REL 211 Intro to Old Testament (3)
— REL 212 Intro to New Testament (3)
___ REL 221 Religion in America (3)

'PROGRAMS OF STUDY
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Social/Behavioral Science elective

options for A.A.S. programs.

___ANT 210 General Anthropology (3)
___ANT 220 Cultural Anthropology (3)

___ ANT 240 Archaeology (3)

___ECO 151 Survey of Economics (3)
___ECO 251 Prin of Microeconomics (3)
___ ECO 252 Prin of Macroeconomics (3)

—GEO 111 World Regional Geography (3)

___HIS 121 Western Civilization I (3)
___ HIS 122 Western Civilization II (3)
___HIS 131 American History I (3)
___ HIS 132 American History II (3)

___ POL 110 Intro Political Science (3)

__ POL 120 American Government (3)

__ PSY 150 General Psychology (3)
___ PSY 237 Social Psychology (3)

__ PSY 239 Psychology of Personality (3)
___ PSY 241 Developmental Psychology (3)

___ PSY 281 Abnormal Psychology (3)

____SOC 210 Introduction to Sociology (3)
__SOC 213 Sociology of the Family (3)

__SOC 220 Social Problems (3)
___ SOC 225 Social Diversity (3)

__SOC 230 Race & Ethnic Relations (3)
___SOC 240 Social Psychology (3)

‘




Other Scholarships
The Surry Community College Foundation, Inc., provides scholarships for students having financial need

and meeting other specified criteria. This form of aid is made possible by businesses, industries, and individuals

who have contributed to this non-profit organization.
A number of local scholarships are provided by various clubs, organizations, businesses, and individuals.

Some of the recipients of these scholarships are chosen by the organization involved; other scholarships are
administered through the Financial Aid Office. To apply for scholarships administered by the college, student

should complete the Surry Community College Application for Financial Aid.

Withdrawal Calculation Policy
Students receiving financial aid must follow official withdrawal

repay a portion of aid funds used at the time they withdraw, or receive a late disbursement for tim

To comply with this policy, an aid recipient must:
1. Follow official school withdrawal procedures, which are found in the college catalog.

2. After obtaining winstructors' signatures” and "last date(s) of attendance" on the drop card, the card must
be taken to the Financial Aid Office for a staff signature. The "last date of attendance” will be used to
calculate the repayment/refund amount of aid due. Repayment/reﬁmd pertains only to students com-

pletely withdrawing from all classes.
3. The school will calculate: the total amount

procedures. Students may be required to
¢ in attendance.

of aid that the student received from the Pell Grant program,

SEOG, and any federal loans: the total amount of the same aid that was used for tuition, fees, books,

and supplies (charged to the student's account); the total number of days the student attended classes,

and compare this number to the total days in the semester. This calculation will give the College the
percentage of the semester completed by the student. If the student has completed at least 60
percent of the semester, no further action is taken. The school will apply the percentage of the
semester completed to the amount of aid the student received to determine the amount of aid they are
eligible to have for the days enrolled. If the student used more aid than they were eligible to receive,
according to the days in attendance, the student must repay to the school an amount equal to "funds
overspent X 50 percent". NOTE: If the student owes @ repayment on federal funds, the money must be
repaid in full to the school within 45 days, o the student will be ineligible for further aid. The student's
account can be referred to the U.S. Department of Education for collection and can result in garnish-
ment of wages and/or tax refunds. If the student used less aid than they were entitled to receive
according to the days in attendance, the school owes the student a "post-withdrawal disbursement".
The school will notify the student of the amount and date of availability of the funds. Students must
claim the funds within 14 days or the disbursement will be voided.

A mathematical example showing the application of this policy is available upon reque

Office.
STANDARDS OF ACADEMIC PROGRESS FOR ALLAID RECIPIENTS AT SCC

st from the Financial Aid

Introduction i
This college policy outlines the regulations for satisfactory academic progress required of all students receiv=
ing financial assistance. These standards apply to any student receiving grants, scholarships, college work studys

or any other type of financial assistance through Surry Community College.

Procedures .
Transcripts of all aid recipients will be reviewed at the end of ecach semester by the Financial Aid Office.

From this review, a determination will be made about the satisfactory progress of each financial aid recipient.
review will include the student's total academic history at Surry Community College, including remedial or dev
esh Start/In-House Transfer" exclusion policy does not apply to the grade point caloulati®

mental classes. The gy
ve aid, a student must be making satisfactory progress

used to qualify students for federal aid. In order to rece
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regardless of whether he or i
she has pre i -
oTOQIess: previously received aid. These are the conditions related to satisfactory

f

Financial aid recipi i
ipients in the two-year College Transfer or Associate in Applied Science Deg
ree,

(Technical), programs mu intai
; st maintain th i :
tory progress: e following grade point average to be classified as making satisfac-

0t '
o c;Ongcze;ggi?gg;i att;mptedd— 1.00 cumulative grade point average
s attempted - 1.50 cumulati '
; . ive grade point
5? Liei?tcl:edlt hours attempted - 1.75 cumulative grade E)O:Et ;::;:g:
ours to the end of the program - 2.0 cumulative grade poignt average

Note: In addition t

s o0 these GPA requirem

' ents, a student

Notts o : must complete at least 50

. percent of the credit hours att

s attempted

I1.

Financial aid recipients in the Di
_ pients in the Diploma or eligible Certifica
. ertific grams must maintai
point averages to be classified as making saﬁsfactory lprogtree I:;'O RARCEIS S S g

0t i

;6(:01 36(:1:(!; hgurs attempted - 1.50 cumulative grade point average

ity ervadltfa:)urs attempted - 1.75 cumulative grade point average
nd of the program - 2.00 cumulative grade point awuf:rageg

Note: In addition t

. 0 these GPA requiren

wents, a student

Loy nt must complete at least 50

g percent of the credit hours att
empted

[11.

IV.

VI.

VIL

At the end of each | i
evel previously described i cas
to bring his/her GPA u 2 ed, an aid recipient has one full probati :
t ; probational :
SN 5 Rt 6 creditph gutrhse ;nnln}mum're-qmrements. During the probationary semgt:: H;essttfcrl sty
attemipod for Biat sesmste l;ail lf:lrl;l :(l) rg;nlrnm?:]GPA and complete at least 50 percent of: the cr:;itt ll?cl: 5
further financial assi | so will cause the student to b i : W
assi . b e terminated -
Creri e includi;tatslge. To re-establish eligibility after termination, students r:us?om i
g 50 percent of the hours attempted in a semester, and attain th C_Or'nplete il
’ ¢ minimum GPA

required on the proceedin

: ' g page. Students should

the F : . ould present an updat “thei T ;
inancial Aid Office, along with a request for reconsideraticil Of‘i:lli;(i)l;)i)lfityot g L

Students receivin i
g certain types of aid who with
eriod Y ithdraw from any or all ¢ '
P ay be subject to repay a pro-rated amount of the assigwnce ourses during any semester or pay

Any financial aid recipi I

; pient who withdraws from i

oA Tecif school MUST noti i 1al Ai '

fy the Financial Aid Office can result in a forfeiture of the probg;]:l:rl;l::zf latl kA
ester.

Only grades of A, B, C :
, B, C, D, and F will be used t
cannot be received fi i - i alculate GPA as explained in thi N
showing on a transczr ta“ a‘;dl’f: Also, Title IV aid will not pay for a student to relse:;ualog. e
pt, including those listed as transfer credit, regardless of whgtheraaqz classes already
: id was received

for the class(es). No ai
. No aid can be paid for classes i '
nated as "CR" on the transcript. ses in which a student has earned proficiency credits, desig-

: Federal regulati i
the student on aid ons require that schools establish a maximum time limi
: : um ; :
1 150% of the nu::l;i:: g?mpf;_te his or her program of study at Surry Community t(lflzﬁ e du'rm'g thh-
AAS. Degree in ParaIEga(;r,T, “h?lmllrs required for the program. For example, a smdezfe' Th!s = ol
: : ; ursuing an

credit hours (69 VoL b (69 credit hours), must attain that d Sl

(69 x 150% = 104). Students will be terminated from aid after rziﬁ?nagizizagemptmg i

aximum time
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cumstances is only

ation due to mitigating cir
frame, unless hours are

study. A reconsider
il be counted in this time

frame allowed for their program of
on the transcript wi

allowed once. All attempted hours

used for a previous degree received.
¢ at the discretion of the F inancial Aid Director. In order to appeal

iation from the above policy will b
t mitigating circumstances.

Note: Any dev
a student must pe able to documen

financial aid termination,
reason why they did not meet

ancial Aid Office the
umentation to

e in writing to the Fin
aid should not be terminated. Doc

To appeal, students must indicat
satisfactory progress requirements and why financial

support the appeal is required.
r will review the appeal to determine whether or not termination of aid is justified

The Financial Aid Directo
r by letter.

and will advise the student in person O
d Director may request a hearing with the

n of the Financial Al
This action will exhaust the

pment for final determination.

ppeal the decisio
£ Student Develo

A student who wishes to a
Associate Vice President 0

appeals process.

PROGRESS FOR ALL STUDENTS RECEIVING Gl BILLOR

OTHER VETERAN'S ADMINISTRATION EDUCATIONAL BENEFITS
The minimum grade point averages detailed in Sections I and 11 of the Standards of Academic Progress Policy
previously described also pertain to students receiving veteran's benefits. In addition to these GPA requirements,

the following conditions apply:

STANDARDS OF ACADEMIC

C.D,and F will be used to calculate GPA as explained in the college catalog. The
r audits, withdrawals, incompletes, Or proficiency credits.

1. Only grades of A, B,
in the Financial Aid Office within

Veterans Administration will not pay fo
2. Students may contact the Veterans Certifying Official

for questions pertaining to veterans benefits.
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Student Development

SURR
Y COMMUNITY COLLEGE FOUNDATION, INC

The Surry Communi
] College F :
dedicated to providin Y ge Foundation, Inc. was established i
. ed .
. g ﬁnalncml assistance to students, promoting fa 06k et I on
The ﬁe e college's learning environment g faculty development, and supporting programs
rst grant to the Foundati ;
!Jer, S T AR U vari:tc;n \;!as an $800 scholarship from North Carolina Foam | e
interests of the donor and the purposes 0‘; ﬂ:“e;hods through which contributions can be mad tn S
securities: life insurance policies wi e Foundation. These include gi e Sl
: policies with the Foundati ude gifts of cash: common
continued use for the duratio undation as beneficiary: : stock or other
: n of a person’s life; donati ary; property and/or real estate with provisi
annuity trusts; individual retir e; donations by will through an estate; gifts i ith provisions for
5 . 4 . . tej lﬁs ll'l h 1
the donor. All gi P e L 2 onor or memorial;
Al philg;fti?:):?:: A e i Foundati(?r:hlf; iRk A it
pport to benefit Surry Communi g practice.
ity College should be chann
eled through the Su
Iry

Community Colle i
ge Foundation, Inc., which i .
to the college , Inc., which is the affiliated agency throu .
2 gh which tax deductible gi
gifts can be made

SCC FOUNDATION BOARD OF DIRECTORS

G " "
. t;(;:‘ge L. "Andy" Anderson, Jr., Treasurer.
Lo n{{ e A g Yadkinville, NC
Y B et et SRR A 10 :
: l ............................ i
e o e e PIATL s p oo v A VR AN O vk | oo i b ST 7EERE Mountéﬂl; i i
IS N FIGCTIA 0 NG
Ginger W. Keith PR SR 1 T Rt
Ginger WK . Elkin, NC
e egai.l eOakes ................................................................................................. Pilot Mountain, NC
Jeanette C Reld ............................... :..Yadkinville,NC
. ] e ot i S SO 5 i Pilot Mountain, NC
e A et a1 N Pilot Mountai ’N
Sandy G. Shelton............c.cccreunee ORI e R A 1 [ s
DG Stuart ................................................................................. Charloitry’ gg
D Do, S T ——————— Elkin, NC
rion F. Venable, Executive Director, Ex Officio ,
Divid Beal ... Directors Emeritus
ey
i M-ySharI_;zmld e Uit T Bt ot i 7 ceveereenenensenseneeee MoOUNt Airy, NC
Je V- V ) i Py MountAiry’ NC
rry AT () P Ml b e MonntAiry, NC.
.......................................... Pilot Mountain, NC

: The Ambassador Scholars Pro:;“l - Ambas§aq OISO Wn Srodram
993. Ambassadors are students who e L e ‘
are proven leaders and scholars. Ambassadors areeﬁ'e _Fo::llﬂdaflon, .
ained as public rela-

:Iions re i | Vv Vi
presentatives for the i
College and Foundation. hey are chosen from a ariety of icul
curriculum areas and have

differin
g educationa
Office. | and career goals. For more information about this progra
m, contact the Student De
velopment
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ASSOCIATE IN APPLIED SCIENCE

prepare students with technical competence for immedi-
fields, agriculture, social services, or as Owner-managers
low students to transfer to four-year schools. Fora
hools to which they transfer, contact the

Programs in career technologies are designed to

ate employment in business, industry, government, heath
of their own firms. In addition, a number of these programs al
complete list of the A.A.S. degree programs which will transfer and the sc

Student Development Office.

Accounting
Advertising & Graphic Design
Air Conditioning, Heating, and Refrigeration Technology
Automotive Systems Technology
Business Administration
Community Spanish Interpreter
Computer Information Technology
* Programming
* Networking
e Web Technologies
Construction Management Technology
Cosmetology
Criminal Justice Technology
Early Childhood Associate
Early Childhood: Special Education
Early Childhood: Teacher Associate
Electronics Engineering Technology
General Occupational Technology
Horticulture Technology
Industrial Systems Technology
Machining Technology
Mechanical Drafting Technology
Medical Assisting Technology
Medical Office Administration
Nursing: Associate Degree Nursing (ADN)
Nursing: Associate Degree Nursing (Evening
Office Administration (Title change pending NCCCS approval)
Paralegal Technology
Viticulture & Enology Technology

Option) For Licensed Practical Nurses Only (LPN-ADN)

Cooperative Programs
Guilford Technical Community College: Physical Therapy Assisting

Forsyth Technical Community College: Dental Hygiene
Dental Assisting (Diploma)

Biotechnology

Simulation and Game Development

Baking and Pastry Arts (pending NCCCS approval)
Culinary Technology (pending NCCCS approval)

Wake Technical Community College
Wilkes Community College
Wilkes Community College

DIPLOMA PROGRAMS

Diploma programs normally require one full i icipati
Wit ot i il q year of full-time participation. Most courses are available

Air Conditioning, Heating & Refri i

e Repa%r g & Refrigeration Technology
Automotive Systems Technology

Construction Technology: Carpentry

Cosmetology

Electrical/Electronics Technology

Horticulture Technology

Industrial Systems Technology

Machining Technology

Mechanical Drafting Technology

Medical Office Administration

NurS{ng: General Occupational Technology (Pre-Nursing)
Nursing: Practical Nursing (PN)

Office Systems Technology

Viticulture & Enology

Welding Technology

CERTIFICATE PROGRAMS

Some :
a desiinsied S;‘;?;}::Sﬁ_?fﬁ%? Pfogflf‘;lns are designed to allow students to receive a certificate after completing
_ urses. ese programs take one year or : :
sencrally those which provide specific job-related skills. ¥ less to complete. Required courses are

Accounting
Advertising & Graphic Design
Autobody Repair
Automotive Systems
Basic HVAC Controls Specialist
Basic HVAC System Designer
gusiness Administration
ommunity Spanish Interprete i i

Sl Sp;sted Draﬂri]; : r for Native and Non-Native Speakers
Computer Information Technology

* Programming

* Networking

* Web Technologies
Computer Programming
Construction Technology: Carpentry
Early Childhood Associate
Electrical/Electronics Technology
Industrial Systems Technology
LPN Refresher
Machining Technology
Medical Office Administration
Office Systems Technology
R_ea] Estate Appraisal
Viticulture & Enology
Web Management
Web Programming

Welding Technology




CORPORATE & CONTINUING EDUCATION DIVISION

The Corporate and Continuing Education Division offers a vast array of courses and programs in over 100 sites
throughout our two county service area of Surry and Yadkin Counties. Course categories include arts and crafts,
automotive, computer skills, construction, insurance, languages, law enforcement, fire and rescue, emergency medical,

nursing, real estate, recreation, teaching, trades, and miscellaneous other classes.

Through the Corporate and Continuing Education Division you can prepare for a new career in one of our licensing/
certification programs, enhance your work skills, earn your high school diploma (GED), learn a trade, or take a class

for personal enrichment.

Occupational Extension Courses are designed to prepare individuals for an occupation/career through licensing
and certification courses. Courses are also available to enhance the skills of students in their current employment

situation. Some of these courses include law enforcement, certified nursing assistant, real estate, teacher assistant,
emergency medical technician, computer skills, HVAC, electrical contractor, general contractor, and plumbing.

The Basic Skills Program includes the following components:

*The High School Completion Program (GED) is designed to prepare adults for the Tests of General
Educational Development. Upon successful completion of the program of study and a satisfactory score

on the GED Tests, students are awarded a high school diploma by the State of North Carolina.

*The Adult Basic Education Program provides a means for adults to learn to read, write, and improve
basic math skills. Practical teaching methods enable students to acquire basic skills such as using a
telephone directory, reading road signs, counting money, and completing job applications.

*English for Speakers of Other Languages (ESL) courses are designed to teach English communication
skills as well as American customs and history to persons whose primary language is not English, This

program is part of the Center for Foreign Languages.

*The Compensatory Education Program provides educational opportunities for adults who have special
learning needs due to a developmental disability or traumatic brain injury.

*The Family Literacy Program is a comprehensive family oriented educational program that the college:

offers in partnership with the public school systems and other agencies. Parents and children attend
classes together to enhance the education level of the whole family.

The Human Resources Development Program provides employability skills for unemployed and underemploy
adults. The curriculum addresses six core components: (1) assessment of an individual’s assets and limitations, (2)

development of a positive self-concept, (3) development of employability skills, (4) development of communicati@

skills, (5) development of problem-solving skills, and (6) awareness of the impact of information technology in‘

workplace. Also, the framework of the course can be based on four post-employment service strategies: transitions

advancement, retention, and re-employment. Career exploration and training success strategies are emphasized ft

those people returning to school.

The Small Business Center (SBC) offers free or low-cost services for both start-up and existing busine

Services include consultation and referral, courses and seminars, and access to entrepreneurial literature.

mission of the Small Business Center is to increase the success rate of small businesses and to enhance economii

development in North Carolina.
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ACCOUNTING

CURRICULUM DESCRIPTION

The Accounting curriculum is designed to
provide students with the knowledge and the
skills necessary for employment and growth in
the accounting profession. Using the “language
of business,” accountants assemble and analyze,
process, and communicate essential information
about financial operations.

In addition to course work in accounting prin-
ciples, theories, and practice, students will study
business law, finance, management, and econom-
ics. Related skills are developed through the study
of communications, computer applications, finan-
cial analysis, critical thinking skills, and ethics.

Graduates should qualify for entry-level ac-
counting positions in many types of organiza-
tions including accounting firms, small busi-
nesses, manufacturing firms, banks, hospitals,
school systems, and governmental agencies.

With work experience and additional education,
an individual may advance in the accounting pro-
fession.

DISTANCE EDUCATION INFORMATION
This degree program is offered through the
Distance Education program.
Further information can be found
on the Internet at
http://www.surry.edu/DE
concerning completing this degree on-line.

ACCOUNTING
CERTIFICATE PROGRAM
C25100
Fall Semester Lec/ Lab/Crd.
ACC 120 Accounting I 3 2 4
BUS 110 Intro. to Business 3 ) 3
o2
Spring Semester
ACC 121  Accounting Il 3 2 4
ACC 131 Fed Income Taxes g 2 3
BUS 125 Personal Finance 3 O 3
8 410
Total Credit Hours 17

Fall Semester
ACC 120

ENG 111

MAT 115
OST 131

BUS 110

ECO 151

ACA 111

Spring Semester

ACC 121
ENG 114
BUS 121
CIS110
BUS 125
PSY 150

Fall Semester
ACC220
ACC 150
BUS 115
CTS 130

Principles of Financial Accounting 3
Expository Writing 3
Mathematical Models 2
Keyboarding 1
Introduction to Business 3
Survey of Economics (or ECO 251) 3
College Student Success i |

6

Degree/Certificate

ACCOUNTING
DEGREE
A25100

Lec/Lab/Crd

PO N NS N
O = o W bW W A

—

1

Principles of Managerial Accounting 3
Professional Research and Reporting 3
Business Math 2
Introduction to Computers 2
Personal Finance 3
General Psychology

(or Social Science Elective)

SN NNO N
W W W w A

o f
[ W =]
O 1w

Intermediate Accounting |
Accounting Software Application
Business Law |

Spreadsheet |

Elective (or COE)

mewn—w
AN D NN
W W W N B

Spring Semester

ACC221
ACC122
ACC 131
BUS 225

Intermediate Accounting 11
Prin of Financial Acct I
Federal Income Taxes
Business Finance
Humanities/Fine Arts Elective

W M RN W L
A RN O
O\ W o W

oy
—_—

Total Credit Hours 69

TECHNOLOGY

CURRICULUM DESCRIPTION
The Advertising and Graphic Design curricu-
lum is designed to provide students with knowl-
edge and skills necessary for employment in the
gra!:hic design profession, which emphasizes
design, advertising, illustration, and digital and
multimedia preparation of printed and electronic
promotional materials. Students will be trained in
the development of concept and design for pro-
motional materials such as newspaper and maga-
zine advertisements, posters, folders, letterheads,
corporate symbols, brochures, booklets, prepa-
ration of art for printing, lettering and typogra-
phy, photography, and electronic media. Gradu-
ates should qualify for employment opportuni-
ties with graphic design studios, advertising agen-
c1fzs, printing companies, department stores, a
wide variety of manufacturing industries, news-
papers, and businesses with in-house graphics
operations.

For information contact Susan MacLeod,
Coordinator of Advertising & Graphic Design,
macleods@surry.edu, 336.386.3329.

GRAPHIC DESIGN
DISTANCE EDUCATION CERTIFICATE*

C30100
Fall Semester Lec/ Lab/Crd.
ART 121  Design 1 0 6 3
GRA 151  Computer Graphics | : Ul
S B
Spring Semester
GRD 142  Graphic Design I1 2 4 4
GRA 152  Computer GraphicsIl | 3 2
3. 7 6
Summer Semester
GRD241  Graphic Design II1 2 4 4
GRA153  Computer GraphicsIll 1 3 2
AT SSANE
Total Credit Hours 17

*,
C .
r-:f‘_rf_ offered only with adequate enrollment.

DISTANCE EDUCATION INFORMATION
This degree program is offered through the
Distance Education Program.
Further information can be found at
hﬁp://www.suﬂy.edM/DE concerning

completing this degree online.

ADVERTISING & GRAPHIC DESIGN

DEGREE
A30100
Fall Semester
ACA 111 College Student Success
ART 121 Design |
ART 111 Art Appreciation
GRA 151 Computer Graphics
GRD110 Typography
ART 131] Drawing |
Spring Semester
GRD 142 Graphic Design I1
WEB210 Web Design
GRA 152 Computer Graphics I1
GRD 131 [llustration
ART 264 Digital Photography
Summer Semester
MAT 140 Survey of Mathematics (or
ENGI111] Expository Writing
Fall Semester
GRD24] Graphic Design I11
GRA 153 Computer Graphics I11

Social Science Elective

Spring Semester

GRD242 Graphic Design [V
COE111 Co-Op Work Experience
GRD 280 Portfolio Design

WEB 120 Intro to Web Multimedia
WEB 140 Web Devlop Tools

Total Credit Hours

List of Electives:
ART 114, ART 115, ART 261, GRD 175
BUS 230, MKT 120 or MKT 220

99

ENG1120r113 Argument or Lit-based Research

Elective (To be chosen from list)
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The technology fee is waived for Basic Skills students, HRD students, and students enrolled in emergency services
training courses. It does apply to senior citizens, even when tuition is waived and to college faculty/staff who enroll

in continuing education classes.
All continuing education students who attend class during the day must purchase a parking permit. Students who ,

are registered for an evening class that is more than 20 hours in duration must purchase a parking permit.

REGISTRATION AND ATTENDANCE

Continuing Education students register at the first class session unless noted as “pre-registration required™ in the
course information. To pre-register, please call the appropriate extension number from the class schedule.

Any person eighteen years of age or older may be admitted to a Continuing Education class. Surry Community
College provides educational opportunities without regard to race, sex, creed, national origin, or disability.

Students are encouraged to attend all classes. Those who attend at least 80 percent of the classes and complete
course requirements will be awarded a satisfactory grade and CEU’s where applicable.

Continuing Education classes may be cancelled if a sufficient number of persons do not register at the

first class meeting.

CONTINUING EDUCATION UNITS

Continuing Education Units (CEU’s) are awarded by the college (one CEU for ten contact hours of class) to
students who complete all course requirements for non-credit classes above the secondary school level. CEU

records are maintained by the Continuing Education Division.

CONTINUING EDUCATION TRANSCRIPTS

Transcripts of individual records are available upon written request and students will be charged a $3.00 fee per

official copy.
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Continuing Education Course Listing

Hours

AUTOMOTIVEITRANSPORTATION

Alive at 25

Aviation Ground Schoo|

Auto Body Repair I, 11, 111, & v
Auto Safety | nspection

Auto inspgction (OBD) - On Board

Semester =

Motor Vehicle Dealer Initia
Motorcycle Safety .
Truck Driver Training -
168
COMMUNITY ENRICHMENT -
Basketweaving
Cake Decorating -
Crochet & Tatting 2
Dance: Belly -
Dance: Country Line .
Dance: Shag %
Dance: Social/Ballroom e
Grooming -
Dog Obedience i
Floral Design :
ng Fishing -
16
Knitting 5
Painting (Acryllic, D i
» Lecorative, Oj|, o
Phptlography (F ilm/Digital) Watercolor) -
Quilting "
ggﬁpb?gks in the Making i
Ving (Beginning & C 0
-St:fzined Glass i o
Viticulture 7
Wine Appreciation ?
Yoga s
20

(F) Fall (s) Spring (Su) Summer
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Semester CertiﬂcatelLicense

FSSu

FS

FSSu

:::ggu License
s u License
Su License
FSSu License
FSSU License

S -
emester CerhﬂcatelLicense

FS
FS
FS
FS
FS
FS
FS
FS
FSSu
FS
S
FSSu
FS
FS
FSSu
FS
FS
FS
FS
FSSu
FS
FS

OR = On Request




AIR CONDITIONING, HEATING, AND

AIR CONDITION
REFRIGERATION TECHNOLOGY Pk ING, HEATING, AND

REFRIGERATION TECHNOLOGY

CURRICULUM DESCRIPTION AIR CONDITIONING,HEATING,AND
The Air Conditioning, Heating, and Refrig- REFRIGERATION TECHNOLOGY thRBlCUleUM DESCR[PTION AIR CONDITIONING, HEATING,AND
eration Technology curriculum provides the ba- DEGREE R s Condltmm'?g‘ Heating, and Refrig- REFRIGERATION TECHNOLOGY
sic knowledge to develop skills necessary to work A35100 et Technology cumc‘”_“m provides the ba- DIPLOMA
with residential and light commercial systems. e kn(}\\f'ledgfa i dev‘?IOP skills necessary to work D35100
Topics include mechanical refrigeration, heat- Fall Semester _ b Joes Lec/Lab/Crd with residential and light commercial systems.
ing and cooling theory, electricity, controls, and AHR 160 Refrigerant Ce‘.‘tlffcaﬂon L0 _ Topics include mechanical refrigeration, heat- ¥all Semistes Lec/Lab/Crd
safety. The diploma program covers aiticondis AHR 210 Residential E'iulldu}g Code 2 39 mg‘sand coohn'g theory, electricity, controls, and PHY 110/110A  Conceptual Physics/Lab 3 2.4
tioning, furnaces, heat pumps, tools and instru- AHR 110 Intro to Refrig?r?txon LGl a0 S_af‘-FY- The diploma program covers air condi- AHR 110 Intro to Refrigeration 2 6 5
ments. In addition, the AAS degree covers e ELC112 DCU}C Electricity 3 6 5 tlonipg, f‘umac:'e's. heat pumps, tools and instru- ELC112 DC/AC Electricity 2156 I8
dential building codes, residential system sizing, AHR 112 Hclaatmg Technology . 2 4 4 ments. ln.ad.dltmn, the MS degree covers resi- _AHR 112 Heating Technology AV
and advanced comfort systems. ELC 125 Diagrams and Schematics {2 ) dential building codes, residential system sizing, ELC125 Diagrams and Schematics L b N2
Diploma graduates should be able to assist ACA1l11 Col!ege Su_xdent Success 1.g 0.0 and ad_vanced comfort systems. ACA 11l College Student Success Jie Oa T
in the start up, preventive maintenance, service, CIS111 Basic PC Literacy T N _ Diploma gr aduatesli should be able to assist 2 20 21
repair, and/or installation of residential and light (orCIS 110 Intro to Computers - for transfer 2 23 in the start up, preventive maintenance, service, ’
commercial systems. AAS degree gra Aciates 222 repair, anc'lfor installation of residential and light Spring Semester
should be able to demonstrate an understanding (13 22 commercial systems. AAS degree graduates AHR 113 Comfort Cooling 2, 4.4
of systems selection and balance and advanced ) ! should be able to demonstrate an understanding SIS Heat Pump Technology 2 4 4
systems. Students may stop at the end of the Spring Semester ' of ‘systems selection and balance and advanced ELC 215 Electrical Maintenance 5 % 3
summer semester and earn a diploma or complete AHRI13 Comfort Cooling 2 Dok systems. Students may stop at the end of the AHR 160 Refrigerant Certification 1 0 1
the entire program of study to earn a degres. AHR 114 Hea't Pun:ap Technolo‘gy 2 4y 4 summer semester and‘eam a diploma or complete AHR 210 Residential Bldg. Codes i 9% 2
AHR 211 Residential Sust Design o R L8R the entire program of study to earn a degree. ENG 101 App. Communications [ (orENG 111) 3 0 3
ENG111 Expository Writing e s 1B
AHR 133 HVAC Servicing 2 6 4
AHR 180 HVACR Cust Relations S ¢ 1A Summer Semester
AHR 151 HVAC Duct Systems Vg3 w2 ! AHR212 Advanced Comfort Systems 5 A
13 19 21 | AHR 250 HVAC System Diagnostics 0 4 2
Summer Semester | AN
MAT 115 Mathematical Models 243 |
(orPHY 110& 110A Conceptual Physics/Lab 3 2 4 Total Credit Hours 44
Social Science Elective 200 23
5.2 16
G.2 9
Fall Semester
ELC 128 Intro to PLC 2.3 3
AHR 212 Adv Comf Syst 2.6 4 ’ :
ENG 114 Prof i Report 205 0 e * Co-op options available for selected courses.
Humanities Elective 30 32
10 9 13 |
Spring Semester
ELC228 PLC Applications 2 6 4
WLD 112 Basic Welding Processes R R
AHR 250 HVAC Syst Diagnostics 0 4 2
313 8
Total Credit Hours 72
100
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AUTOMOTIVE SYSTEMS TECHNOLOGY

Degree

AUTO BODY REPAIR Diploma/Certificate

AUTOBODY REPAIR CURRICULUM DESCRIPTION Automotive Service Excellence (ASE)/National
CURRICULUM DESCRIPT]ON DIPLOMA The Automotive Systems Technology cur- Automotive Technicians Education Foundation (NATEF) Certified

The Auto Body Repair curriculum provides D60100 riculum prepares individuals for employment as Master Automotive Training Program
training in the use of equipment and materials.oi Automotive Service Technicians. It provides an
the autobody repair trade. The student ithe Fall Semester Lec/Lab/Crd introduction to automotive careers and increases AUTOMOTIVESYSTEMS TECHNOLOGY
the construction of the automobile body and AUB 134 Autobody MIG Welding e student awareness of the challenges associated DEGREE
techniques of autobody repairing, rebuilding, and AUB 121 Nonstructural Damage | 1 4 3 with this fast and ever-changing field. A60160
refinishing. 131 Structural Damage | 2 S ih Classroom and lab experiences integrate tech-

The course work includes autobody funda- iﬁg 11 Painting and Refinishing I 2 6 4 nical and academic course work. Emphlasis is Fall Semester . _ Lec/ Lab/ Crd
mentals, industry overview, and safety. Students s i Applied Math I (or MAT 115) X placed on theory, servicing and operation of AUT 116 Eng{ne Repa{r 2 13 3
will perform hands-on repairs in the areas of non- Aewii College Student Success 1 0 1 brakes, electrical/electronic systems, engine per- AUT 116A Engine Repair L-ap 8- 3 1
structural and structural repairs, MIG welding, 9 20 18 formance, steering/suspension, automatic trans- AUT 110 Intro 19 Automotive ZwaZ 23
plastics and adhesives, refinishing, and other re- mission/transaxles, engine repair, climate control, AUT 186 PC Skills for Auto Techs 2y 2y 3

: : ENGI111 Expository Writi 3.4 0 nd
lated areas. _ d qualif Spring Semester and manual drive trains. ' S P posi ml':l P*l'l ing et

Graduates of the curriculum shogl. qualify ENG 101 App. Communications [(rENG111)3 0 3 Upon completion of this curriculum, students oncep 1ysics
for entry-level employment opportunities n the AUB 112 Painting and Refinishing I1 2 6 4 should be prepared to take the ASE exam and be ACA 111 College Student Success 3 (NS | P °
automotive body and refinishing industry. GTadu' AUB 136 Plastics and Adhesives Gyt ready for full-ltime employment in dealerships and e 13 12 18
ates may ﬁl’ld employment W“.h FranCh‘Sed lndE- AUB 132 Stmclural Damage “ 2 6 4 repa"- Shops n [he automotive service Industry' Spﬂng Semester ) \
pendent garages, or they may become self-em- g 16 14 AUT 141 Suspension & Steering Systems 2 3 3
ployed AUT 141A Susp & Steering Syst Lab 0 3 1

] " b AUT 151 Brake Systems 2 3.3
MRIEEF DLW AUT 151A Brake Systems Lab 0 3 1
lon: | Damage 11 2 6 4 YR
T o RN A B
T COE ) T ) AUT 114 Safety & Emissions 2 0'-Z
AUB 162 Ayigbody Reticwting (ot : 4 10 8 ENG114 Professional Research & Reporting 3 0 3
12 12 16
: ] 40 Summer Semester

Rl Credinbionss AUT 171 Automotive Climate Control 2 4 4
AUT 113 Auto Servicing I (or COE) 0 6 2
2 10 6

Fall Semester
AUT 181 Engine Performance | 244 303
AUT 181A Engine Perf Lab Ox1 Fall
AUT 183 Engine Performance Il 2.1 64

REPAIR : .
AUFC%?{%I:;(C ATE AUT 161 Basic Automotive Electricity g 3 55
C60100 ' AUT 221 Automatic Transmissions zZ 3 3
AUT 221A Automatic Transmissions Lab ¢ SEE S |
10 21 17
Leb/Lab/Crd Spring Semester
Fall Semester e Bt ; My s AUT 231 Manual Drive Trains/Axles 2.7 33
AUB 121 s Wi e 394 g AUT 231A Manual Drive Trains/AxlesLab 0 3 |
ALHES! 408 et Refiniching | 2 6 4 AUT 163 Advanced Automotive Electricity 2 3 3
AUBI11 Lo & 5 14 11 AUT 163A Adv Automotive Electricity Lab 0 3 |
AUT 283 Advanced Automotive Electronics 2 2 3
Gaiy . Social Science Elective 3 O 3
ring Semester ' S
AI:JB 112 Painting and Refinishing II 2 6 4 Hmnnives/#ne Arts 1 g 12 : g
AUB 136 Plastics and Adhesives i 13 ?71
Total Credit Hours 74
Total Credit Hours 18
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AUTO BODY REPAIR

CURRICULUM DESCRIPTION

The Auto Body Repair curriculum provides
training in the use of equipment and materials of
the autobody repair trade. The student studies
the construction of the automobile body and
techniques of autobody repairing, rebuilding, and
refinishing.

The course work includes autobody funda-
mentals, industry overview, and safety. Students
will perform hands-on repairs in the areas of non-
structural and structural repairs, MIG welding,
plastics and adhesives, refinishing, and other re-
lated areas.

Graduates of the curriculum should qualify
for entry-level employment opportunities in the
automotive body and refinishing industry. Gradu-
ates may find employment with franchised inde-
pendent garages, or they may become self-em-
ployed.

Diploma/Certificate

AUTOBODY REPAIR

DIPLOMA

D60100
Fall Semester Lec/Lab/Crd
AUB 134 Autobody MIG Welding e 2
AUB 121 Nonstructural Damage | 1 4 3
AUB 131 Structural Damage I 2 4 4
AUB 111 Painting and Refinishing I 2 6 4
MAT 101 Applied Math I (or MAT 115) i 3 i

ent Success

ACA 111 College Stud St

Spring Semester

ENG 101 App. Communications [(orENG111) 3 0 3
AUB 112 Painting and Refinishing II 2 6 4
AUB 136 Plastics and Adhesives é g i
2 Structural Damage 11
prag | 8 16 14
Summer Semester
AUB 122 Non-Structural Damage I1 2 6 4
AUB114 Special Finishes I =2 "2
AUB 162 Autobody Estimating (or COE) 1 g é
4 1
Total Credit Hours 40
AUTOBODY REPAIR
CERTIFICATE
C60100
Fall Semester Leb/Lab/Crd
AUB 121 Nonstructural Damage | 1 4 3
AUB 131 Structural Damage | 2 "4 4
AUB111 Painting and Refinishing I 2 6 4
514 11
Spring Semester .
AUB112 Painting and Refinishing II 2 6 4
AUB 136 Plastics and Adhesives R B
310 7
Total Credit Hours 18

AUTOMOTIVE SYSTEMS TECHNOLOGY

CURRICULUM DESCRIPTION

The Automotive Systems Technology cur-
riculum prepares individuals for employment as
Automotive Service Technicians. [t provides an
introduction to automotive careers and increases
student awareness of the challenges associated
with this fast and ever-changing field.

Classroom and lab experiences integrate tech-
nical and academic course work. Emphasis is
placed on theory, servicing and operation of
brakes, electrical/electronic systems, engine per-
formance, steering/suspension, automatic trans-
mission/transaxles, engine repair, climate control,
and manual drive trains.

Upon completion of this curriculum, students
should be prepared to take the ASE exam and be
ready for full-time employment in dealersh ips and
repair shops in the automotive service industry.

Automotive Service Excellence (ASE)/National
Automotive Technicians Education Foundation (NATEF) Certified
Master Automotive Training Program

AUTOMOTIVESYSTEMS TECHN OLOGY

DEGREE
A60160
Fall Semester Lec/ Lab/ Crd
AUT 116 Engine Repair 218, 8
AUT 116A Engine Repair Lab O Bt 11
AUT 110 Intro to Automotive Doyt i3
AUT 186 PC Skills for Auto Techs 2y 2.3
ENG111 Expository Writing 3 Oan3
PHY 110& 110A Conceptual Physics R .
ACA111] College Student Success ) RSN\ I |
134 324 18
Spring Semester
AUT 141 Suspension & Steering Systems 2: 3 3
AUT 141A Susp & Steering Syst Lab 0 3 1
AUT 151 Brake Systems 2l 83
AUT 151A Brake Systems Lab @ 3 1
AUT212 Auto Shop Managment 3 0 3
AUT 114 Safety & Emissions &g 2
ENG 114 Professional Research & Reporting 3 0 3
12 12 16
Summer Semester
AUT 171 Automotive Climate Control 2 4 4
AUT113 Auto Servicing I (or COE) 0 €6 2
2 10 6
Fall Semester
AUT 18] Engine Performance | 21 303
AUT I81A Engine Perf1 Lab 05 3]
AUT 183 Engine Performance I1 2 6.4
AUT 161 Basic Automotive Electricity 4 3 ns
AUT 221 Automatic Transmissions 2.4 3
AUT 221A Automatic Transmissions Lab TR |
10121 17
Spring Semester
AUT 231 Manual Drive Trains/Axles 2 3 413
AUT231A Manual Drive Trains/Axles Lab R E ]
AUT 163 Advanced Automotive Electricity 2 3 3
AUT 163A Adv Automotive Electricity Lab s 4l
AUT 283 Advanced Automotive Electronics Zul 2 113
Social Science Elective 3. i 3
Humanities/Fine Arts 3 0 3
ey 1417
Total Credit Hours 74
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AUTOMOTIVE SYSTEMS TECHNOLOGY

Diploma/Certificate
CURRICULUM DESCRIPTION AUTOMOTIVE SYSTEMS TECHNOLOGY
DIPLOMA

The Automotive Systems Technology cur- S e016s
riculum prepares individuals for employment as
Automotive Service Technicians. It provides an oot
introduction to automotive careers and increases | Fall Sen61ester e L W
student awareness of the challenges associated | AUT 1116A Ezgine Repair e srhddivng
with this fast and ever-changing field. AU¥ g [mrgo e Etommive % Sha k8 3

Classroom and lab experiences integrate tech- | AU o i s SN
nical and academic course work. Emphasis is AUT 186 S o S SeTE
placed on theory, servicing and operation of [ MAT 101 pplie A
brakes, electrical/electronic systems, engine per- )
formance, steering/suspension, automatic transl- i]lljl'rlrnlg4 ]Semester e e wsnimie et gpliol
T T A ks & Btassing st Lob R
an :

Upon completion of this curriculum, students | AUT 151 grat: gyzzﬁz e I
should be prepared to take the ASE exam and be | AUT 1?;"\ ; ; ?e 8):Emissions slrkei 7y 3¢
ready for full-time employment in dealer§hips and 215(;1;- llﬂl . pt}(’fommunications A T
repair shops in the automotive service industry. Pp- T

Summer Semester
AUT 171 Automotive Climate Control 2 4 4
AUT 113 Auto Servicing I (or COE) 0 6 2
2 0103 6
Fall Semester
AUT 181 Engine Performance I 2 30 3
AUT I81A Engine Perf1 Lab 0. 3 ;
OTIV i 11 2 6
HNOLOGY AUT 183 Engine Perfom_lance N
A %y:g 3 AUT 161 Basic Automotive Electricity 4 3 g
8 15 1
C60160
Fall Semester Lec/Lab/Crd Total Credit Hours 45

AUT 116  Engine Repair

AUT 116A Engine Repair Lab
AUT 110  Intro to Automotive
AUT 186  PC Skills for Auto Tech

SO N O N
[==1g (&R G R U5 I S ]
S W= W

i

Spring Semester

AUT 151  Brake Systems
AUT 151A Brake Systems Lab
AUT 114  Safety & Emissions

B RO
o\ W Ww
N — W

Summer Semester
AUT113 AutoServI(orCOE) 0 6 2
Ol miGp Y
Total Credit Hours 18

CURRICULUM DESCRIPTION

The Business Administration curriculum is
designed to introduce students to the various
aspects of the free enterprise system. Students
will be provided with a fundamental knowledge
of business functions, processes, and an under-
standing of business organizations in today’s glo-
bal economy.

Course work includes business concepts
such as accounting, business law, economics,
management, and marketing. Skills related to the
application of these concepts are developed
through the study of computer applications, com-
munication, team-building, and decision making.

Through these skills, students will have a
sound business education base for lifelong learn-
ing. Graduates are prepared for employment op-
portunities in government agencies, financial in-
stitutions, and large to small business or indus-
try.

DISTANCE EDUCATION INFORMATION
This degree program is offered through the
Distance Education program.
Further information can be found
on the Internet at
http://www.surry.edu/DE
concerning completing this degree on-line.

BUSINESSADMINISTRATION
CERTIFICATE
C25120

Fall Semester Lec/Lab/ Crd
BUS 121 Business Math 2. 2.3
BUS151  People Skills DI R
BUS 137 Prin. of Mgmt 3.0 3
8 2 9

Spring Semester
OST 131  Keyboarding I 2, 2
BUS110  Intro. to Business 3 0 3
ACCI120  Financial Accounting 3 2 4
Lo di 9
Total Credit Hours 18

BUSINESS ADMINISTRATION
DEGREE
A25120
Fall Semester Lec/ Lab/ Crd
ACC 120 Principles of Financial Accounting 3 2 4
BUS 151 People Skills ) e
ENG111 Expository Writing SenlOlss 4.3
MAT 115 Mathematical Models R T
OST 131 Keyboarding H 2 ue
ECO151 Survey of Economics (or ECO251) 3 0 3
ACA 111 College Student Success ) G |
16 6 19
Spring Semester
ACC 121 Principles of ManagerialAccounting 3 2 4
BUS 110 Intro. to Business S0 43
ENG 114 Professional Research & Reporting 3 0 3
BUS 125 Personal Finance S =053
CIS110 Introduction to Computers 2o G
PSY 150 General Psychology
(or Social Science Elective) v [
17 4 19
Fall Semester
BUS 115 Business Law [ Sabilided
MKT 120 Principles of Marketing 3 073
BUS 121 Business Math o0 20 3
ACC 150 Accounting Software Application P 22
BUS 137 Principles of Management 3 Oreag
CTS 130 Spreadsheet | IR I3
Elective (or COE) 3 g
17 6 20
Spring Semester
BUS 116 Business Law I1 3 0 3
ACC 131 Federal Income Tax 2ASSIN g
BUS 225 Business Finance s e
BUS 260 Business Communications E Sl
BUS 230 Small Business Management % S
Humanities/Fine Arts Elective S ¢ [
16 4 18
Total Credit Hours 76

* Co-op options available for selected courses.
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COMMUNITY SPANISH INTERPRETER  Degree/Certificate COMPUTER INFORMATION TECHNOLOGY

CURRICULUM DESCRIPTION COMMUNITY SPANISH INTERPRETER
The Community Spanish Interpreter DEGREE |
curriculum prepares inc)l/ividlitals to work aspentry- A55370 | CURRICULUM DESCRIPTION COMPUTER INFORMATION TECHNOLOGY
level Spanish Interpreters who will provide j ‘ The'ComputerlnFonnation Technology cur- DEGREE
communication access in interview and Students must demonstrate proficiency in SPA 11 and SPA 112 ' riculum is designed to prepare graduates for em- A25260
interactive settings. In addition, this curriculum b L ployment with organizati h . _ Fall
d P e Ceainina: fhr workin efore entenngthe program. |‘ ganizations that use computers all Semester Lee/Lab/Crd
provides in-service faifing 19F OIsing SPA 111 Flomentars Soanishi 3 0 3 to process, manage, and communicate informa- ACA111
interpreters who want to upgrade their skills. Lypans : s HBWRCSICIRiONA College Student Success bt 0 ui
Gourtbrworkineluden the acquisiion oFf SPA 112 Elementary Spanish I1 3 0 3 tion. T:hlS is a flexible curriculum that can be CIS110 [ntroduction to Computers 240 2053 '
Spanish grammar, structure, and sociolinguistic customized to meet community information sys- CIS115 Introduction to Programming & Logic 2 3 3
properties, cognitive processes associates with Fall Semester Lee/ Lab/ Crd tems needs. ENG 111 Expository Writing 1D 3 .
interpretation between Spanish and_English: _the ENG111 Expository Writing 3 0 4.3 | Course work will develop a student’s ability MAT 145 Analytical Math S0 3
stmcture_an'd character of the Spanish speaking MAT 140 Survey of Mathematics 3 Onc | to communicate complex technical issues related NOS110 Operating Systems Concepts 280 3013
community; and acquisition of consecutive and SPA211 Intermediate Spanish I 3 04153 | to computer hardware, software, and networks
simultaneous interpreting skills. & don R 0 5 1 ih oAt I3 8 16
Entry-level jobs for para-professional i g 5t ] omputer users can understand.
interpreters are available in educational systems ACA 111 College Student Success 1 Qeipul Classes cover computer operations and Spring Semester
or a variety of community settings individuals SPA 141 Culture and Civilization 3 0 3 | terminology, operating systems, database, CTS 120 Hardware/Software Support 203 3
may choose from part-time, full-time, or self- SPA 120 Spanish for the Workplace 3 Dt networking, security, and technical support. DBA 110 Database Concepts 2 3 3
employment/free-lance positions or apply 16 oy 1 Graduates should qualify for employment in ENG 114 Prof Research & Reporting 3.0 3
language skills to other human service related Spring Semester entry-level positions with businesses, NET 125 Networking Basics iR B
areas. . SPA212 Intermediate Spanish I 3 | educational systems, and governmental agencies NOS 130 Windows Single User 2 S ol
: SPA 182 Spanish Lab II 0 2 1 _WhiCh rely on computer systems to manage SEC110 Security Concepts 280 B
Contact Loida Peterson, Coordinator, SP1113 Intro to Spanish Interpretation 3 0 3 mf(?nnation. Graduates should be prepared to sit 13 12 18
Community Spanish Interpreter Program. SPI 114 Ana. Skills Spanish Interpreting 3 0—3 for industry-recognized certification exams.
Phone: (336.386.3484) ART/HUM  Humanities/Fine Arts elective 3 0 3 Summer Semester
Emat!.: petersl@surry.edu 12 213 | Humanities/Fine Arts Elective 3 0 3
Office: J314 Fall Semester Social Science Elective 200 3
sfe ok ok ok ke ok sk ok s ok s sk s ook e sk ke sk ke sk ke ok sk ok sk ok sk ok sk ok sk SPA 281 Spanish Lab ITI 0 2. G500 %6
There are two possible certificate tracks SPI213 Review of Grammar 3 o 3 Fall Semester
for the student, one track is for native English SPI1214 Introduction to Translation 3 0 2 CTS 285 Systems Analysis & Design 31816943
speakers and the other is for native Spanish SPA215 Sp Phonetics & Structure of Lang 3 03 NOS 230 Windows Admin I 2 2 3
speakers. oy _ . _ CIT Elective 2N 213
A prerequisite of this certificate program 1s SPI 245* Community Interpreting I or ) 3, N2 CIT Elective
showing proficiency at the Intermediate ENG 138 English Grammar 3 0 3 CIT s 2 2 3
Spanish 1T level as determined by testing or g Elective 202 3
successful completion of SPA 212. COEII] Co-op Work Bxperionce] 0 i, 1 T 113080 15
NATIVE SPANISH SPEAKER - C55370 ENG 115 Oral Communication or | BUS110 Intro to Business
Lec/Lab/Crd COM231  Public Speaking 3 0 3 CTS 289 System S i AT
ENG 111 Expository Writing 3. 003 140rlS 120t15 17' Cﬁ" Em ..uPp Grt Project e e
SPA 120 Spanish for the Workplace 3 0 3 SRS IT Elective w2 3
ENG 138 English Grammar 3.0 3 el | : : CIT Elective 2 2 3
SPI113 Intro to Spanish Inter. 30 3 SPA221 Span!sh Conversation 3 0 3 CIT Elective or COE 22 3
SPI114 Ana. Skills Spanish Inter. 3 0 3 SPA 282 Spanish Lab IV 1 0 2 1 10 10 15
SPI214 Intro to Translation 350 '3 SPA 231 Reading and Composition 3 0 3
Total Credit Hours 18 COE 115 Work Experience Seminar | 1 0 & Total Credit Hours 70
SPA 161 Cultural Immersion 2 3 35 '
NATIVE ENGLISH SPEAKER - C55370 ANT 220 Cultural Anthropology 3 0 38 |
Lec/Lab/Crd 12 5 14 |
SPA 120 Spanish for the Workplace 3 0 3
SPA231 Read & Composition 303 Total Credit Hours 67
SPI113 Intro to Spanish Inter. 3 0 3
SPI114 Ana. Skills Spanish Inter. 3 0 3 Note: A short-term study abroad cultural immersion
SPI213 Review of Grammar 303 seminar is a requirement of this degree.
SPI214 Intro to Translation 3 0 3 & o . .
Total Credit Hours 18 Dependent on advisor’s required recommendation.
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CONSTRUCTION MANAGEMENT TECHNOLOGY

COMPUTER INFORMATION TECHNOLOGY Certificates | =

Degree

GTECHNOLOGIES |
COMPUTEEIRTE RSO Doy N s | CURRICULUM DESCRIPTION CONSTRUCTION MANAGEMENT TECHNOLOGY
CE%?:;% C25340 | This curriculum is designed to prepare indi- DEGREE
Lec/Lab/Crd Fall Semester Lec/Lab/Crd viduals for careers in the construction manage- A35190
Fall Semester . C - 200 3 NET 125 Networking Basics Ly Ay 8 ment field. Such positions may include project
CIS110 lntrodqctlon to Compu t i ol NOS110 Operating Systems Concepts PRt | manager, superintendent, estimator, or foreman. Fall Semester Lec/ Lab/ Crd
NOS 110 Opergtlng Systems Concepts 3 0 3 SEC110 Securities Concepts . S 0 | Course work includes safety, planning, ACA 11l College Student Success 1 [ —1]
SEC110  Security Concepts %05 9 6. TS scheduling, cost control, productivity, human re- CAR 111 Carpentry | 3415 8
; Spring Semester lations, estimating, and building codes. Students CST110 Intro to Construction B 32442
Spring Semester auh 20 '3 NOS 120 Linux/Unix Single User S SN will also gain proficiency in specific construction ENG 111 Expository Writing St w3
WEB210 Web Design 5 2 3 NOS 130 Windows Single User 2 iy related skills. Major Elective (To be taken from certificate options) < TR | S
Chydouliinclls 213 3 NET 126 Routing Basics L .4 8 Graduates should qualify for entry-level po- s 70 33
R e 6 79 5 = 8iai8 sitions in the field of construction management.
Spring Semester
y it Hours 18 BPR 130 Blueprint Reading/Construction 1 22
Total Credit Hours 18 e BUS 110 Introduction to Bglfsiness s — | S
CARPENTRY CERTIFICATE CMT 210 Prof Construction Supervision 3 O 3
Lec/ Lab/Crd MAT 121 Algebra/Trigonometry | 2 e 3
Core Program Hours 61 CAR115 Residential Planning/Estimating 3 93
*CST 110 Intro to Construction Major Elective (To be taken from certificate options) 3y O 3
CARI111  Carpentry I SN T 15 4 17
E | CAR112  Carpentry II 3 15 .8
RAMMIN WEB TECHNOLOGIES " Total Semester Hour Credits i Summer Semester
COMPUTECE:::::I%(;TE v : CERTIFICATE ! ENG114 Prof Research and Report Writing 3 0 3
C25130 C25290 | Social Slcfiences Elective 3 0 3
SRR Lec/Lab/Crd Fall Semester ‘ | Lﬁﬂ]—eﬂlﬁﬁg | Humanities Elective 3, o 3
CSC139 Visual Basic Programming 2ip 3 3 NET 125 Networking Basics o ; > 3 | ELECTRICALCERTIFICATE 9 0 9
CSC134  C++Programming 28 3 5 WAL $iee M.mkul) Soeeng 0 3 ” LA
WEB 115 Web Markup and Scripting 292 3 SEC110 Securities Concepts 3 3 , Core Program Hours > 61 Fall Semester . 0 ' !
(orCSC 148 Java) 2.3 3 6 6 | ELC112  DC/AC Electricity Ll ACC 120 Principles of Financial Acct 3 2 4
649 9 Spring Semester | ELC113  Basic Wiring 2 F 4 CIS111 Basic PC Literacy | 2 2
; ¢ WEB 120 Intro to Internet Multimedia 2 2 i3 ELC125 Diagrams & Schematics ] 2 2 CMT 212 Total Safety Performance 3 0 3
g];gggfen:;vea;ced CH+ 20 B WEB 140 Web Development Tools 2 Total Semester Hour Credits 72 CMT214 Planning and Scheduling Sl e’ |
CSC239  Advanced Visual Basic > 3 3 | WEB210 Web Design % é 3 0 4 12
WEB215 Adv Markup & Scripting 20 3 g '
(or DBA 120 Database ProgI) % 3 5 Total Credit Hours 18 BUSINESS MANAGEMENT CERTIFICATE Spring Semester
Lec/ Lab/Crd CIV 230 Construction Estimating 2 Freay
i Core Program Hours 61 CMT216 Cost and Productivity ST 53
Jpal et ioess X ' *BUS 110 Intro to Business CMT 218 Human Relations Issues 3 0 3
*ACC120 Financial Accounting SPA 120 Spanish in the Workplace 32 4 3
BUS 151  People Skills 3 0 3 11 35 12
BUS137  Prinof Management 3 0 3
BUS121  Business Math 20 23 Total Credit Hours 67
Total Semester Hour Credits 70
*Courses taken in program core
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CARPENTRY

CURRICULUM DESCRIPTION

The Carpentry curriculum is designed to train
students to construct residential structures us-
ing standard building materials and hand and
power tools. Carpentry skills and a general know!-
edge of residential construction v\_nll also be taught.

Course work includes footings and fo.unda—
tions, framing, interior and exterior tnm cabmetr:'(,
blueprint reading, residential planning and esti-
mating, and other related topics. Stl']d‘el‘lts-. will

develop skills through hands-on participation.
Graduates should qualify for employment in
the residential building construction field as rgugh
carpenters, framing carpenters, roof:ers. Fﬂamte~
nance carpenters, and other related job titles.

CONSTRUCTION TECHNOLOGY:
CARPENTRY
CERTIFICATE

C35180
Fall Semester
CAR 111 Carpentry | S - .
Program Elective
Spring Semester
112 Carpentry Il 3 15 8
. i 7 32 1B
Total Credit Hours 18

CONSTRUCTION TECHNOLOGY:

Diploma/Certificate

CONSTRUCTION TECHNOLOGY: CARPENTRY

DIPLOMA
D35180

Crd

Fall Semester ngzll.ah[o ”

CAR 110 Intro to Carpentry e

CAR111 Carpentry | : . b it

BPR 130 Blueprint Reading/Construction s %
MAT 101  Applied Mathematics I (or MAT 115) ?J.L 21
ACA Elective S ot
Spring Semester o s
CAR 112  Carpentry Il : - 80
CAR115 Residential Planning/Estimating y
ENG 101 App. Communications [(orENG 111) 3 0 :
*Program Elective (See list below) R 2
Summer Semester o
CAR113  Carpentry Il . 2
*Program Elective (See list below) ik g

*BRQQRAM_ELECIIYES;_Smdcms may choose a minimum of five

(5) semester hours from the following list of courses:

CAR 114 Residential Building Codes o WL ;
MAS 140 Introduction to Masonry | -
CAB111 Cabinetmaking | 4 3 )
CST251 Electrical Wiring Systems 2 ;
PLU 111 Introduction to Basic Plumbing 1 3 ;
COE 112 Co-op Work Experience | 00/(20) .
DFT 115 Architectural Drafting | 4
PLU 110 Modern Plumbing 4 1; .
CIS110 Introduction to Computers 2 .
CST110 Intro to Construction 1

Total Credit Hours 41

* Co-op options available for selected courses.
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COSMETOLOGY

CURRICULUM DESCRIPTION

The Cosmetology curriculum is designed to
provide competency-based knowledge. scientific/
artistic principles, and hands-on fundamentals
associated with the cosmetology industry. The
curriculum provides a simulated salon environ-
ment which enables students to develop manipu-
lative skills.

Course work includes instruction in all
phases of professional imaging, hair design,
chemical processes, skin care, nail care, multi-cul-
tural practices, business/computer principles,
product knowledge, and other selected topics.

Graduates should qualify to sit for the State
Board of Cosmetic Arts examination. Upon suc-
cessfully passing the State Board exam, gradu-
ates will be issued a license. Employment is avail-
able in beauty salons and related businesses.

Note: High school diploma or GED
required for admittance to the diploma
program.

COSMETOLOGY
DIPLOMA
D55140
Fall Semester Lec/ Lab/Crd
COS111  Cosmetology Conc. | 4 0 4

COS112 Salonl 0 4 8§

PSY 118  Interpersonal Psychology3 0 3

ACA 111 College Student Success 1 0 1
8 24 16

Spring Semester

COS113  Cosmetology Conc. 1l 4 0 4

COS114  Salonll 0 24 8

ENG101  App.CommI(orENG111)3 0 3
el T 1)

Summer Semester

COS115 CosmetologyConc. 1l 4 0 4

COS116  SalonTll 0 2 4
4 12 8

Fall Semester

COS117  Cosmetology Conc.IV. 2 0 2

COS118  SalonlV 0 21 7
2 21 9

Total Credit Hours 48

Fall Semester
COS111
COS112

ACA 111
CIS111

PSY 118

Spring Semester

Degree/Diploma

COSMETOLOGY
DEGREE
AS55140

3
3
g

Cosmetology Concepts |
Salon |

College Student Success
Basic PC Literary
Interpersonal Psychology

BewoeRe
00 ko I — o0 B

—_—

COS113 Cosmetology Concepts 11 - 0 4
Cos114 Salon II 0 24 8
COS223 Contemporary Haircoloring 1 3 2
ENG111 Expository Writing 3 08002
B4 St 47
Summer Semester
COS 115 Cosmetology Concepts I11 4 0 4
COS116 Salon 111 0 12 4
MAT 115 Mathematical Models e TP
4 14 11
Fall Semester
COS 117 Cosmetology Concepts IV 2 0 2
COS118 Salon IV Daad 20 el
COS240 Contemporary Design I 3 A
COS119 Esthetics Concepts | 2 ) 2
COS 125 Esthetics Concepts 11 2 ) S
BUS 151 People Skills 3 0 3
10 24 18
Spring Semester
COS 260 Design Applications 1 > ()
COS224 Trichology & Chemistry I )
ENG 114 Prof Research & Report 3 o 3
Humanities Elective 3 Q. 3
8 6 10
Total Credit Hours 74

All diploma- and degree-seeking Cosmetology students

must take a pla

cement test upon entering the

Cosmetology Program. This testing will enable proper
academic advising for students who wish to qualify for
the North Carolina State Board of Cosmetic Arts

Examination.
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CONSTRUCTION TECHNOLOGY:

CARPENTRY

CURRICULUM DESCRIPTION

The Carpentry curriculum s designed to train
students to construct residential structures us-
ing standard building materials and hand and
power tools. Carpentry skills and a general knowl-
edge of residential construction will also be taught.

Course work includes footings and fo-unda—
tions, framing, interior and exterior tri'm, cabmetr).r.
blueprint reading, residential planning and esti-
mating, and other related topics. Stt‘ld‘ents- will

develop skills through hands-on participation.
Graduates should qualify for employment in
the residential building construction field as rgugh
carpenters, framing carpenters, roofers, mamte-
nance carpenters, and other related job titles.

CONSTRUCTION TECHNOLOGY:
CARPENTRY
CERTIFICATE

C35180
Fall Semester
CAR111 Carpentry | S S
Program Elective
Spring Semester
AR 112 Carpentry Il 3 18 A&
C fi T o
Total Credit Hours 18

Diploma/Certificate

CONSTRUCTION TECHNOLOGY: CARPENTRY
DIPLOMA
D35180
Fall Semester
CAR 110 Intro to Carpentry
CAR 111 Carpentry | '
BPR 130 Blueprint Reading/Construction
MAT 101 Applied Mathematics I (or MAT 115)
ACA Elective
Spring Semester
CAR112  Carpentry Il eI
CAR115  Residential Planning/Estimating
ENG 101 App. Communications [(orENG 111)
*Program Elective (See list below)
Summer Semester
CAR 113  Carpentry Il

*program Elective (See list below)

3+ 9+

W
o

"‘ERQGRAMEJ-ECIL\[ES;jmdcmS may choose a minimum of five

(5) semester hour

CAR 114
MAS 140
CAB111
CST 251
PLU 111
COE 112
DFT 115
PLU 110
CIS110
CST110

Residential Building Codes
Introduction to Masonry
Cabinetmaking I

Electrical Wiring Systems

s from the following list of courses:

Introduction to Basic Plumbing

Co-op Work Experience I
Architectural Drafting
Modern Plumbing
Introduction to Computers
Intro to Construction

Total Credit Hours

r S
1 2 2
4 9
5 S
1 3 2

00/20) 2
L2 g

4 15 9
2 29
1 2 2
41

* Co-op options available for selected courses.
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COSMETOLOGY

Degree/Diploma

CURRICULUM DESCRIPTION

The Cosmetology curriculum is designed to
provide competency-based knowledge, scientific/
artistic principles, and hands-on fundamentals
associated with the cosmetology industry. The
curriculum provides a simulated salon environ-
ment which enables students to develop manipu-
lative skills.

Course work includes instruction in all
phases of professional imaging, hair design,
chemical processes, skin care, nail care, multi-cul-
tural practices, business/computer principles,
product knowledge, and other selected topics.

Graduates should qualify to sit for the State
Board of Cosmetic Arts examination. Upon suc-
cessfully passing the State Board exam, gradu-
ates will be issued a license. Employment is avail-
able in beauty salons and related businesses.

Note: High school diploma or GED
required for admittance to the diploma
program.

COSMETOLOGY
DIPLOMA
D55140

Fall Semester

Lee/Lab/Crd

COS111  Cosmetology Conc. | 4 0 4
COS112 Salonl 0 24 8
PSY 118  Interpersonal Psychology3 0 3
ACA 111 College Student Success 1 0 1
8 24 16
Spring Semester
COS113  Cosmetology Conc. 11 4 0 4
COS114 Salonll 0 24 8
ENG101  App.CommI(orENG111)3 0 3
T 24 15
Summer Semester
COS115 CosmetologyConc. Il 4 0 4
COS116  Salon 111 0 12 4
4 12 8
Fall Semester
COS117  Cosmetology Conc.IV. 2 0 2
COS118  SalonIV 0 21 7
2 21 9
Total Credit Hours 48

COSMETOLOGY
DEGREE
AS55140
Fall Semester Lec/ Lab/ Crd
COS 111 Cosmetology Concepts | + 0 4
CcOS112 Salon | 0 24 8
ACA 11l College Student Success | Oewi(d
CIS111 Basic PC Literary 1 2 2
PSY 118 Interpersonal Psychology 3 Q.13
9 2 18
Spring Semester
COS113 Cosmetology Concepts 11 - 0 4
COS 114 Salon I1 (1 TP " .
COS223 Contemporary Haircoloring 1 3F %
ENG 111 Expository Writing LT | H.
e Zie A7
Summer Semester
COS 115 Cosmetology Concepts 111 B 0 4
COS116 Salon I1I 000 123 4
MAT 115 Mathematical Models 2 e A
4 14 11
Fall Semester
COS117 Cosmetology Concepts [V 2 O 2
COS118 Salon IV 0 21 7
COS 240 Contemporary Design 1 3 .2
COS119 Esthetics Concepts | 2 & 2
COS 125 Esthetics Concepts [I 2 Ol
BUS 151 People Skills 3 g 3
10 24 18
Spring Semester
COS260 Design Applications 1 S 2
COS224 Trichology & Chemistry 1 (L)
ENG 114 Prof Research & Report 3 gl 3
Humanities Elective 3 0 3
8 6 10
Total Credit Hours 74

All diploma- and degree-seeking Cosmetology students
must take a placement test upon entering the
Cosmetology Program. This testing will enable proper
academic advising for students who wish to qualify for
the North Carolina State Board of Cosmetic Arts

Examination.
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CRIMINAL JUSTICE TECHNOLOGY

CURRICULUM DESCRIPTION

The Criminal Justice Technology curriculum
is designed to provide knowledge of criminal jus-
tice systems and operations. Study will focus on
local, state, and federal law enforcement, judicial
processes, corrections, and security service. The
criminal justice system’s role within society will
be explored.

Emphasis is on criminal justice systems,
criminology, juvenile justice, criminal and consti-
tutional law, investigative principles, ethics, and
community relations. Additional study may in-
clude issues and concepts of government, coun-
seling, communications, computers, and technol-
ogy.

Employment opportunities exist in a variety
of local, state, and federal law enforcement, cor-
rections, and security fields. Examples include
police officer, deputy sheriff, county detention
officer, state trooper, intensive probation/parole
surveillance officer, correctional officer, and loss
prevention specialist.

Students successfully completing a Basic
Law Enforcement Training course accredited by
the North Carolina Criminal Justice Education and
Training Standards Commission and the North
Carolina Sheriffs” Education and Training Stan-
dards Commission will receive credit for CIC 131,
CJC 132, CJC 221, and CJC 231 toward the Asso-
ciate in Applied Science degree in Criminal Jus-
tice Technology. Students must have success-
fully passed the Commissions’ comprehensive
certification examination. Students must have
completed Basic Law Enforcement Training since

1985.

For information contact Dawn Stanley,
Program Coordinator of Criminal
Justice Technologies at
stanleyd@surry.edu or 336.386.3342.
Office: J106

DISTANCE EDUCATION INFORMATION
This degree program is offered through the
Distance Education program.
Further information can be found
on the Internet at
http://www.surry.eduw/DE
concerning completing this degree on-line.

CRIMINALJUSTICE TECHNOLOGY

DEGREE
A55180
Fall Semester Lec¢/ Lab/ Crd
ENG111 Expository Writing 3 ol Ot 3
PSY 150 General Psychology 3 apgd
CIC111 Introduction to Criminal Justice B Ol e8
CIC112 Criminology b, 3
CIS110 Introduction to Computers o] W
ACA 111 College Student Success ISR | ) §
a0 16
Spring Semester
ENG 114 Professional Research & Reporting 3 0 3
MAT 115 Mathematical Models 20 2l 1) B
SOC210 Introduction to Sociology or
SOC220 Social Problems B! e’ 3
cJCc113 Juvenile Justice 3 0 3
CJC131 Criminal Law 3 @ 3
PSY 246 Adolescent Psychology or
PSY 241 Developmental Psychology 3 A0, 3
17 2 18
Fall Semester
ClC 121 Law Enf. Operations (or COE) 3 0 3
POL 120 American Government g8 . 3
CIC 141 Corrections (or COE) 3 8
CIEi32 Court Procedure & Evidence g
CJC231 Constitutional Law A
154 0 48
Spring Semester
PSY 281 Abnormal Psychology 3,0 43
SOC 230 Race & Ethnic Relations 5 D D
cJC215 Organization & Administration 3¢ 10f 3
CIC212 Ethics & Community Relations linillie 3
ClC221 Investigative Principles Je0 V2 1%
Humanities Elective Biled)
18 k2 19
Total Credit Hours 68

*COE may substitute for CJIC 121, CJC 141, 0r CJC 215.

CURRICULUM DESCRIPTION
The Early Childhood Associate curriculum
prepares individuals to work with children from
1nfaqcy through middle childhood in diverse
learning environments, Students will combine
Iegmed theories with practice in actual settings
with young children under the supervision of
qualified teachers.
Course work includes child growth and de-
velopment; physical/nutritional needs of children:
care and guidance of children; and communica:
tion skills with parents and children. Students
will foster the cognitive/language, physical/mo-
tor, social/emotional and creative development
of young children,
Graduates are prepared to plan and imple-
ment developmentally appropriate programs in
ez.ir.iy childhood settings. Employment opportu-
nities include child development and child care
prograrps, preschools, public and private schools
recreational centers, Head Start Programs anc;
school age programs. ’

Fc.lr information contact Lisa Mabe,
Director of Early Childhood Education,

at mabel@surry.edu or 336,386.32 72
Office: J218 .

INFANT/TODDLER CARE
CERTIFICATE
C55290
EDU119  Intro Earl i
yChildhdEd. 4 ¢ 4
EDU 144 Child Deyv. I 03
EDU 13] Child, Family, & Comm. 3 0 3
EDU 153 Health, Safety, Nutrition 3 ¢ 3
EDU234  Infants, Toddlers, & Twos3 0 3
16 0 16
EARLY CHILDHOOD ASSOCIATE
CERTIFICATE
C55220
Elgung Intro Early Childhd Ed. 4 0 4
EDUBI Child., Family, & Comm. 3 ¢ 3
C0U146 Child Guidance 3.40.3
EDEl]I Co-op Work Exp. I 0 10 1
U144  Child Dev. | St 3
I3 10 14

EARLY CHILDHOOD ASSOCIATE

Degree/Certificate

EARLYCPHLDHOODASSOCMTE
DEGREE
AS55220
Fall Semester
ENG11] Expository Writing 3 3
ACA 111 College Student Success Ly 0 =57
EPSY 150 General Psychology 3 ), "
EgU 119 Intfo. to Early Childhood Education 4 0 4
U144 Child Development I 3 0 3
SOC210 Intro to Sociology 32 0 '3
Spring Semester vhe i
ENG1]12 Argument-Based Research 3 0 3
x (orENGIlSorENGlM)

DU 131 Children, Family, & Community 3 03
EDU 146 Child Guidance 30 "3
EDU 145 Child Development I =0 3
EDU 151 Creative Activities 2SR Vi
COM 231 Public Speaking 3 93

18 0 18
Fall Semester
PHI 240 Introduction to Ethics 3 0 3
ggg 22] Children with Exceptional Needs S L [ |
il 261 Early Childhood Adm. [ (orelective) 3 (0 3
U280 Language & Literacy Exp. a s
MAT 140 Survey of Math (or MAT 14 1) 3 03
EDU271 Educational Technology 3. 03
18 0 18
Spring Semester
EDU 259 Curriculum Planning S I
ggU 262 Early Childhood Adm I1 (orelective) 3 0 3
E111 Cooperative Education 00/10 1
EDU 185 Cognitive and Language Act. 3 0 3
EDU 252 Math & Science Act 3 03
EDU 234 Infants, Toddlers, and Twos 3 0 3
EDU 153 Health, Safety & Nutrition 3 0 3
I8 10 19
Total Credit Hours 72
*Courses offered only with adequate enroliment.

DISTANCE EDUCATION INFORMATION

This degree program is offered through the Distance

Education program.

Further information can be found on the Internet at

‘ktqy://www.surn). edu/DE
concerning completing this degree on-line.
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EARLY CHILDHOOD ASSOCIATE: \ EARLY CHILDHOOD ASSOCIATE
TEACHER ASSOCIATE CONCENTRATION  Degree/Certificate

SPECIAL EDUCATION CONCENTRATION

114

|
CURRICULUM DESCRIPTION EARLY CHILDHOOD ASSOCIATE: CURRI
The Special Education concentration 18 SPEC[ALEDUCAHON CONCENTRATION |l Teachergg(];cg?d- DESCRIPTION EARLY CHILDHOOD ASSC
under the curriculum of Early Childhood AS522A | the curriculum title 0%;;;5;3;?“21"“ “’_‘der TEACI-IERASSOCIATECONCEN‘I‘RTEA]:*ION
| {\ss'.o'matc. This (_:urnlculum pr_epares _ I‘ Thisotrinlisn prepatsindivid :’0 SSOClaFe, AS522B
| - dividuals to work with children from infancy Fall Semester Lec/Lab/Crd childen Bomantnoy viduals to work with
through middle childhood in diverse learning EDU119 Early Childhood Education 4 0 4 l o Sy rough middle childhood
environments. Students will combine learned ACA 11l College Student Success R R e ﬁlenv‘lronrpents_ Students will Fall Semester
theories in actual settings with young under EDU 144 Child Deve10pmentl 2l s L l settibgwith youn;{:]:;‘:‘iwnh practice in actual ENGI111 Expository Writing Lab/ Lec/ Crd
the supervision of qualified teachers. The PSY 150 General Psychology PRI I siomoP qualified faach ren under the supervi- ACAlI College Student Succe JebnAn
Special Education concentration focuses on ENG 111 Expository Writing o | Course work incluzr; childhood SO General Psychology = ; D]
preparing adults to work in inclusive EDU 147 Behavior Disorders iy : development, physicalfnutritiona??le g(;owth e e Intro. to Early Childhood Edu 4 g 2
environments, including public and private . 17 01 dten; Gare and guidanca ot dhilde eds of chil- EDU118 Teacher Associate 3 3
early care and preschool settings as well as Spring Semester | dioation Sl warent en, and commu- EDU 144 Child Development I (or PSY 244 0 3
pub]ic and private pnmary and/or elementary EDU 145 Child .Develo'prlr{entll gilng: 1id l denthsill-fodiet thepcoel:li:‘ an;i‘l children. Stu.. ) 3 Qs 3
<chools. Graduates demonstrate COMPELENce EDU 151 Creative ACHVILIES Fulmges | callmoiorsodul et g lwe anguage, physi- Spring Semester 1y 9 Y
in assessing children and implementing EDU 131 ChlldFaImly Community Ol R . opment 0%y0ung Childlona , and creative devel- ENG112 Argument-Based Bosaasih
appropriate learning experiences for children EDU 148 Learning Disabilities 4 2 5 | Graduates are pr erealrlé P—; _ (or ENG 113 orENG 114)C Pneniis
with exceptionalities, including writing and ENG 112 Argument Based Research 303 \ ierit deVelopmental]ypappm Oﬁgtﬁﬂ and Impl‘.a- EDU 131 Chilldten B amily: & Community )
implementing I.nc‘lmdual Family Service Plans 6 247 1 early childhood settings. Emplo b s FAED Reading and Writing Methods 3 5
(IFSP) and Individual Education Plans (IEP). Fall Semester _ . ' IL siticsdifielude child develo ployRICAvORp oI EDU145 Child Development I 0"
Course work includes childhood growth EDU221 _ Chlldre'n with Exceptional Needs 304083 | o giittis presthoals ubl'pmezt afld child care EDU 146 Child Guidance ¥ 0- 3
and development, physical/nutritional needs EDU 271 Educational Technology 2 2 3 | recreational centers ,}l;e dlcsan 0 b gt Co-op Work Experience I el
of children, care and guidance of children, and EDU 280 Language & Literacy Experiences 3 0.3 'i schoslabe o ram’ ad Start Programs, and EDU 151 Creative Activities Ll
communication skills with parents and MAT 140 Survey of Math 3 03 | EFage 3 03
children. Students will foster cognitive/ PHI240 Intro to Ethics 2l 18 10 19
language, social/ emotional, and creative JAEE2NS Fall Semester
development of young children. Spring Semester _ : ) PHI 240 Introduction to Ethics
Graduates are prepared to plan and EDU248 Mental Retardation 2 2 3 " For information contact Lisa Mabe. EDU221 Children with Exceptional N SO
implement developmentally appropriate EDU 247 Physical Disabilities O Director of Early Childhood Educa’t. MAT 141 Mathematical C(mfe ‘:n? eeds 3 OF 3
programs in early childhood settings. EDU216 Foundations of Education 3 2 4 at mabel@surry.edu or 336.386.32 ton, EDU271 Educational TeChI'IOIE S 3 0.3
Employment opportunities include child EDU 153 Health Safety Nutrition CRR I Office: J2I8 .386.3272. EDU 280 Language and Literac g% 30 3
development and childcare programs, COE111 Co-op Work Experience | 0 10: 0 COE 121 Co-op Work EXperieny I}I{p' A (1 n3
preschools, public and private schools, EDU 146 Child Guidance 3 0 3 SOC210 Hittoductionito Socio(I:e 010" +]
recreational centers, Head Start Programs, and COM231 Public Speaking 3 03 o8Y ¥ O 3
school-age programs. 17 14 20 < 18 10 19
pring Semester
EARLY CHILDHOOD ASSOCIATE EDU275 Effecti
Total Credit Hours 69 mm%g CERTIFICATE Egg ggz Int:mt;?pT]:i(}:)I.]gg;;?ﬁge ? g ?
i i i i School Age Develop.
1;0: ":f t:r:zagzz Ctz;:;;th?s‘;! Mf::e’ - #Courses offered only with adequate enrollment. Fall Semeste PSY 263 Educatiofal PSYChc?lo& Programs 2 0 2
irector of ly od Education, e r Lec/Lab/Crd EDU216 Foihdas gy 3 0 3
at mabel@surry.edu or 336.386.3272. EDU 216 Foundations of Educ. 3 2 4 COM 231 pﬁﬂ?- ac;(;l;ip = oo 3 2.4
Office: J218 EDI[J] 146  Child Guidance 3. 0 3 EDU 153 Heallt(lzl é)af ng " ¥ g 3
Y 145 Child Dev. IT 30 3 , Safety & Nutrition 3 il 43
DISTANCE EDUCATION INFORMATION - ;3115 Effective Teacher Train 2 0 2 17, .2 18
This degree program is offered through the Distance ducational Techno ]
Education prograr. B T Toipi Srgiigans 7
Further information can be found on the Internet at #
htpe/ww.surry.eduD o 14 12 16 Courses offered only with adequate enrollment.
concerning completing this degree on-line.




TECHNOLOGY

CURRICULUM DESCRIPTION
The Electrical/Electronics Technology cur-
riculum is designed to provide training for per-
sons interested in the installation and maintenance
of electrical/electronic systems found in residen-
tial, commercial, and industrial facilities.

Training, most of which is hands-on, w?ll
include such topics as AC/DC theory, basic wir-
ing practices, digital electronics, programmable
logic controllers, industrial motor controls, and
National Electric Code, and other subjects as lo-
cal needs require.

Graduates should qualify fora variety of jobs
in the electrical/electronics field as an on-the-j .Ob
trainee or apprentice assisting in the layout, n-
stallation, and maintenance of electrical/electronic

systems.

ELECTRICAL/ELECTRONICS TECHNOLOGY
CERTIFICATE
C35220
Fall Semester
ELC112 DC/AC Electricity
ELC125 Diagrams & Schematics
ELC113  Basic Wiringl

Q\N-—-M
oo
—

Z e oo

Spring Semester
*Program Elective

Total Credit Hours 14

*Program Electives: Choose a minimum of .
three (3) semester hours from the following list

of courses:

ELC114  Basic Wiring 11 2 6 4
ELC118  Nat. Elect. Code Te 2L 4
MNT 110 Intro to Maint Proc 1 3 2
ELC121  Electrical Estimating i
[SC112  Industrial Safety 2 2

ELECTRICAL/ELECTRONICS

Diploma/Certificate

ELECTRICAIJEIECTRONICS TECHNOLOGY

DIPLOMA
D35220
Fall Semester _ Lec/ Lahé(l!:ljl‘2
ELC125 Diagrams & Schematics 1
ELC112 DC/AC Electricity L
ENG 101 App. Communications I (or ENG L) 63140 %2
ELC 113 Basic Wiring 1 i g i
College Student Success
ACA 111 olleg e
Spring Semester
ELC114 Basic Wiring 11 2. 6.4
ELC118 National Electric Code Hisy (Dundd
MAT 101 Applied Math I (or MAT 115) 2eve B 08
MNT 110 Intro to Maint Procedures 1 3.2
COE Elective (; 2(:]{ 3
Electrical Estimating
ELC121 e Loladts
Summer Semester odt
ELC117 Motors and Controls 2
ELC115 Industrial Wiring 3 3 ;
Industrial Safet
ISC 112 ndus y e
Total Credit Hours 40
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ELECTRONICS ENGINEERING TECHNOLOGY Degree

CURRICULUM DESCRIPTION

The Electronics Engineering Technology
curriculum prepares individuals to become
technicians who design, build, install, test,
troubleshoot, repair, and modify developmental
and production electronic components,
equipment, and systems such as industrial/
computer controls, manufacturing systems,
communication systems, and power electronic
systems.

A broad based core of courses, including
basic electricity, solid-state fundamentals,
digital concepts, and microprocessors, ensures
the student will develop the skills necessary to
perform entry-level tasks. Emphasis is placed
on developing the students’ ability to analyze
and troubleshoot electronic systems.

Graduates should qualify for employment
as engineering assistants or electronic techni-
cians with job titles such as electronics
engineering technician, field service technician,
maintenance technician, electronic tester,
electronic systems integrator, bench technician,
and production control technician.

ELECTRONICS ENGINEERING TECHNOLOGY

Fall Semester
ACA1l1l
CIS111

ELC 125
ELC131
ENG111

MAT 121

DEGREE
A40200

College Student Success
Basic PC Literacy
Diagrams and Schematics
DC/AC Circuit Analysis
Expository Writing
Algebra/Trigonometry |

Spring Semester

ELN 131 Semiconductor Applications
ELN 133 Digital Electronics
ENG 114 Prof. Research & Reporting
MAT 122 Algebra/Trigonometry 11
PHY 131 Physics-Mechanics
Summer Semester
ELC117 Motors and Controls
Social Science Elective
Fall Semester
ELC 128 Intro to PLC
ELN 132 Linear IC Applications
ELN232 Introduction to Microprocessors
ELN 152 Fabrication Techniques (or COE)
Spring Semester
ATR 280 Robotic Fundamentals
DFT 151 CADI
ELC228 PLC Applications
ELN 246 Cert. Elect. Tech. Prep.

Humanities/Fine Arts Elective

Total Credit Hours

i
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* Co-op options available for selected courses.
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CURRICULUM DESCRIPTION
The General Occupational Technology
curriculum provides individuals with an opportL!-
nity to upgrade their skills and to earn an associ-
ate degree by taking courses suited for thell"OC-
cupational interests and/or needs. The curricu-
lum content will be individualized for students
according to their occupational interes‘ts and
needs and local businesses and industrlc?s are
encouraged to design programs to meet their em-
ployees specific needs. A program of stydy for
each student will be selected from associate de-
- (all courses except those num-
bered 100-109 and 200-209) offered by the Col-
lege. Graduates will become effec‘giv; workers,
better qualified for advancements within the ﬁf:ld
of employment, and become qualified for a v_\nde
range of entry-level employment opportunities.

Note: Students must ask the
registrar to complete a GOT Degree
Program of Study Form for them
prior to the semester in which they

plan to graduate.

GENERAL OCCUPATIONAL TECHNOLOGY

degrees may a

counted toward any other degree.

118

GENERAL OCCUPATIONAL TECHNOLOGY

Degree

DEGREE
A55280
Lec/Lab/Crd
ENG 111 Expository Writing ' k0 s
ENG 114 Professional Research & Reporting 3 0 3
MAT Elective (courses #110 or above) 3
Social Science Elective 3
Humanities/Fine Arts Elective 3
Subtotal 15
“Core Courses” Electives 18
Other “major” courses: 11y
CIS110 Introduction to Computers 2
Electives
(may include a maximum of 8 semester hours
in COE, cooperative education) 28
Subtotal 31
ACA Elective L 00 gl
Total Credit Hours 65

Courses used to complete the requirements of other associflte-level
Iso be counted toward the General Occ_upattonal
Technology A.A.S. degree. However, completion of this degree
requires a minimum of twelve (12) credit hours that have not been

HORTICULTURE TECHNOLOGY

Degree/Diploma

CURRICULUM DESCRIPTION

The Horticulture Technology curriculum en-
compasses the study and practical application of
a variety of subjects in the field of horticulture.
The curriculum consists of identifying and se-
lecting plant materials; propagating, planting, and
growing plants; designing basic landscapes and
planting materials at the appropriate places and
in the correct manner; properly maintaining plant
materials; and managing the nursery, greenhouse,
and garden center. In addition, skills are devel-
oped in designing and building planters, walks,
patios, fences and other landscape features. The
curriculum is designed to provide students with
the knowledge, skills, and attitudes that are nec-
essary for independent, creative thinking essen-
tial to success in this field.

Various types of employers hire the gradu-
ates of this curriculum. Examples are nurseries,
greenhouse operations, garden centers, land-
scape contractors, landscape maintenance com-
panies, and municipal governmental agencies.

HORTICULTURE TECHNOLOGY
DIPLOMA
D15240
Fall Semester Le¢/ Lab/ Crd
HOR 162 Applied Plant Science 2 2 3
ENGI111  Expository Writing JiA 400 3
HOR 166  Soil and Fertilizers 22 S
ACA Elective PSS N
AGR 110 Agricultural Econ. 30 9
CIS111  Basic PC Literacy I 2
127 6.1
Spring Semester
HOR 164 Horticultural Pest Mgt. 2 2 3
HOR 168 Plant Propagation 2 2AS
MAT 115 Math. Models 2 29
ENG114  Prof. Research/Report. 3 0 3
AGR214 Agricultural Marketing 3 0 3
BUS 135  Prin. of Supervision Jo el
15,7 1611:18
Summer Semester
COE112  Co-op Work Exp. G2
HOR 160  Plant Materials | 2028
2323 55
Total Credit Hours 38

HORTICULTURE TECHNOLOGY
DEGREE
A15240
Fall Semester Lec/
HOR 162 Applied Plant Science 2
ENG 111 Expository Writing 3
HOR 166 Soil and Fertilizers 2
ACA11l College Student Success 1
AGR 110 Agricultural Economics 3
CIS110 Intro to Computers 2
13
Spring Semester
HOR 164 Horticultural Pest Mgt. 2
HOR 168 Plant Propagation 2
MAT 115 Mathematical Models 2
ENG 114 Prof. Research/Reporting 3
BUS 135 Prin. of Supervision 3
12
Fall Semester
PSY 118 Interpersonal Psychology 3
HOR 112 Landscape Design 2
HOR 124 Nursery Operations 2
AGR214 Agricultural Marketing 3
COE112 Co-op Work Experience 0
Social Science Elective 3
13
Spring Semester
TRF 110 Intro. Turfgrass Cult & ID 3
BUS Business Electives 6
AGR 262 Weed 1D & Control 2
HOR 160 Plant Materials I 2
Humanities Elective 3
16

Total Credit Hours

o il === [S BN \S J 0] O‘\NOCMOME

gogcwmo

N O N WOoON

g

(=N US B SSTTE % IS I 561

—

W fw W W W W

pa—y

~ DWW W W

—

O W oy A

67

*This degree articulates with North Carolina A & T

State University’s Bachelor of Science Program in

Agricultural Education.




' INDUSTRIAL SYSTEMS TECHNOLOGY Degree

INDUSTRIALSYSTEMS TECHNOLOGY

CURRICULUM DESCRIPTION
The Industrial Systems Technology curr.icu-
lum is designed to prepare or upgrade individu-
als to safely service, maintain, repair, or instgil
equipment. Instruction includes theory and skill
training needed for inspecting, testing, trouble-
shooting, and diagnosing industrial systems.

Students will learn multi-craft technical skills
in blueprint reading, mechanical systems mainte-
nance, electricity, hydraulics/pneumatics, weld-
ing, machining or fabrication, and includes v'ari-
ous diagnostic and repair procedures. Practical
application in these industrial systems will be em-
phasized and additional advanced course work
may be offered.

Upon completion of this curriculum, gradu-
ates should be able to individually, or with a team,
safely install, inspect, diagnose, repair, anf:l main-
tain industrial process and support equipment.
Students will also be encouraged to develop their
skills as life-long learners.

Degree
A50240
Fall Semester Lec/ Lab/Crd
ACA 111 College Student Success Liridn Ol
ELCI13 Basic Wiring | 2. 064
ELC112 DC/AC Electricity i
ELC125 Diagrams and Schematics |
AHR 110 Intro to Refrigeration i g i
Refrigerant Certification
AHR 160 g gt |
Spring Semester
MAT 115 Mathematical Models _ 2} 21 3
(orPHY 110/110A ConceptPhysics/Lab 3 2 4)
ENG111 Expository Writing 30:0u3
ELC118 National Electrical Code Ly 2042
MNT 110 Intro to Maint Procedures L s
WLD112 Basic Welding Processes i i i
Basic PC Literacy
CIS111 i Sl
(10 12 15)
Summer Semester '
ENG 114 Prof Research & Reporting 303
ISC112 Industrial Safety 2t 2
ELC117 Motors and Controls 2 6114
Social Science Elective gl 0 '3
10 6 12
Fall Semester S
ELC 128 Intro to PLC 24
MNT 240 Indust. Equip. Troubleshoot 1 3 2
HYD110 Hydraulics/Pneumatics I Pural el
DFT 151 CADI g ; ;
Heating Tech
AHR 112 g A
Spring Semester ’
ELC228 PLC Applications e
ELC229 Applications Project (or COE) R
MNT 160 Industrial Fabrication B o Bl
ELN 131 Semiconductor Applications 3 3 4
Humanities Elective 31 ONS
10 15 15
Total Credit Hours 74

CURRICULUM DESCRIPTION

The Industrial Systems Technology curricu-
lum is designed to prepare or upgrade individu-
als to safely service, maintain, repair, or install
equipment. Instruction includes theory and skill
training needed for inspecting, testing, trouble-
shooting, and diagnosing industrial systems.

Students will learn multi-craft technical skills
in blueprint reading, mechanical systems mainte-
nance, electricity, hydraulics/pneumatics, weld-
ing, machining or fabrication, and includes vari-
ous diagnostic and repair procedures. Practical
application in these industrial systems will be em-
phasized and additional advanced course work
may be offered.

Upon completion of this curriculum, gradu-
ates should be able to individually, or with a team,
safely install, inspect, diagnose, repair, and main-
tain industrial process and support equipment.
Students will also be encouraged to develop their

skills as life-long learners.

INDUSTRIALSYSTEMS TECHNOLOGY

Certificate
C50240
Fall Semester Lec/Lab/Crd
ELCI25  Diagrams and Schematics 1 2 2
HYD110 Hydraulics/Pneumatics 2 3 3
WLD112 Basic Welding Processes 1 3 2
ELC112 DC/AC Elect 2 8 5
7 14 12
Spring Semester
** Program Electives 6
Total Credit Hours 18

“*Program Electives: Choose a minimum of six

(6) semester hours from the following list of
courses:

ELCI121  Electrical Estimating [l o)
MNT 110 Intro. to Maint. Procedures | 3 2
ISC112  Industrial Safety Z 6 2
MNT240 Indust. Eq. Troubleshoot | 3 2
ELC128 IntrotoPLC 2 3 3

I B3 2

MNT 160 Industrial Fabrication

INDUSTRIAL SYSTEMS TECHNOLOGY Diploma/Certificate

INDUSTRIAL SYSTEMS TECHNOLOGY

Diploma
D50240
Fall Semester Leb/ Lab/ Crd
ELC112 DC/AC Elect SN G NS
ELC 125 Diagrams and Schematics L =7 2
MNT 240 Indust Equip Troubleshoot L ™32
HYDI110 Hydraulics/Pneumatics LR
ELC128 Intro to PLC 2 33
L I
Spring Semester
ENG 101 App. Communications | 3 0 3
(orENG 111)
MAT 101 Applied Mathematics | 2 2 '3
(or MAT 115)
MNT 110 Intro. to Maint. Procedures 1 3 2
WLD 112 Basic Welding Processes 1 "3 "2
MNT 160 Industrial Fabrication i =3 =D
ELC228 PLC Applications 2 6 4
10 17 16
Summer Semester
ELC117 Motors and Controls 2 5
ISC112 Industrial Safety 2 30 e
4 6 6
Total Credit Hours Lk




MACHINING TECHNOLOGY

MACHINING TECHNOLOGY Degree Diploma/Certificate

CURRICULUM DESCRIPTION MAC“‘”'ND‘;(RTEE‘EN’LOGY CURRICULUM DESCRIPTION MACHINING TECHNOLOGY ‘
The Machining Technology curriculum is de- A50300 The Machining Technology curriculum is de- DIPLOMA '
signed to develop skills in the theory and safe use signed to develop skills in the theory and safe use D50300 U ’
of hand tools, power machinery, computerized |  poy garacter Lec/ Lab/ Crd of hand tools, power machinery, computerized Fall Semests i
of:qmpment and sophisticated precision inspection ACA 111 College Student Success o lequ1pment and sophisticated precision inspection MACT! r T Lec/Lab/Crd | [
HSUHOLE. , : MAC 111 Machining Technology | 2 12106 S ; BPR 111 B]ac b Teclhnology : 2 2.6
Students will learn to interpret blueprints, set ENG 111 Expository Writing i Students will learn to interpret blueprints, set PHY 110 ueprint Readmg {t it |
up manual and CNC machines, perform basic and BPR 111 Blueprint Reading T up manual and CNC machines, perform basic and PHY 110A Conceptual Phys.lcs 3 0 3 I
advanced machining operations and make deci- | 1\~ 114 B M laay 2 0 2 advanced machining operations and make deci- ACA 111 Conceptual Physics Lab QaniEd | | |
sions to insure that work quality is maintained. 9 14 14 sions to insure that work quality is maintained. College Student Success 3y ALk I
Employment opportunities for machining Employment opportunities for machining 77718 13 |'|
technicians exist in manufacturing industries, pub- Spring Semester t?chnicians exist in manufacturing industries, pub- Sorine’S iu
lic? institutions, gO\‘remmentall ggenfies and in a MAC 112 Machining Technology II > 12 6 Il(? institutions, governmental agencies and in a MpA él?lzemester B
wide range of specialty machining job shops. ENG 114 Professional Research & Report 3 0 3 wide range of specialty machining job shops. PR 191 Blic ll?m% Te;.hnc'.logy Il ' 2126 |
BPR 121 Blueprint Reading: Mechanical L) 2 FERER < hin g Mechanical 1 igeg |
MAC 151 Machining Calculations it 3’4 8 ‘: |
MEC 142 Physical Metallurgy Hisndivid DRI i
8§ 18 15 MAC 113 Machining Technology I 2! 126 ||-|'|
Summer Semester it IR oo 2 a4 !‘
MAC 113 Machining Technology 111 2,12 6 3 16 9 M -
MAC 152 Advanced Machining Calculations La 2 2 Fall Semester '|
MEC231 Comp-Aided Manufacturing I T et MAC 214 Machining Technology IV 2 d9h |
4, 18 1 ENG 101 App. Communications I (orENG111) 3 0 3 | '1
Fall Semester 5 129 ‘
MAC214 Machining Technology IV 2. 12,16 Spring Semester |
MAT 121* Algebra/Trigonometry 2 2eed MAC 215 Machining Technology V s 1 Ml it
MAC 122 CNC Turning b 3 MACHINING TECHNOLOGY MAC 151 Machine Calculations 2 |
BPR 221 Interpretation of GD&T e o)y el CERTIFICATE 12 2 |
% 1708 50300 3 148 |
: |
Spring Semester Fall Semester Leb/Lab/Crd i A1
MAC215 Machining Technology V 2L {9 e MAC 111Machining Tech 1 I 2 § | ‘
CIS110 Introduction to Computers o * Mini . (R e
NG 104 CNC Milling P Gkl Siring Semester 2 12 6 Minimum CPT score/MAT 070 required as pre-requisite ‘|
Humanities/Fine Arts Elective 3. 02 MAC 112Machining Tech II 22 6 | ‘ |
Social Science Elective 3. O & 212 6 |
n 17 17 Summer Semester "
MAC 113Machining Tech III 2 2 6 |
Total Credit Hours 70 212 6 Il,
Total Credit Hours 18
% Minimum CPT score/MAT 070 required as pre-requisite




MECHANICAL DRAFTING TECHNOLOGY

Degree

CURRICULUM DESCRIPTION

The Mechanical Drafting Technology cur-
riculum prepares technicians to produce draw-
ings of mechanical parts, components of mechani-
cal systems, and mechanisms. CAD and the im-
portance of technically correct drawings and de-
signs based on current standards are emphasized.

Course work includes mechanical drafting,
CAD, and proper drawing documentation. Con-
cepts such as machine shop processes, basic
materials, and physical sciences as they relate to
the design process are also included. The use of
proper dimensioning and tolerance techniques is
stressed.

Graduates should qualify for employment in
mechanical areas such as manufacturing, fabrica-
tion, research and development, and service in-
dustries.

MECHANICAL DRAFTING TECHNOLOGY

DEGREE
A50340
Fall Semester Lec/Lab/Crd
ACA1l1l College Student Success R ¢ S
MAT 121 Algebra/Trigonometry | 203
ENGI111 Expository Writing 3 0.3
CIS110 Introduction to Computers 20,2 3
MEC 111 Machine Processes | 2t 3 3
DFT 111 Technical Drafting I Lvoidin2
DFT111A Tech Drafting I Lab ey s3uil
11 13 16
Spring Semester
MAT 122 Algebra/Trigonometry I1 28 2
ENG114 Professional Research & Reporting 3 0 3
PHY 131 Physics-Mechanics 3 2 4
DFT 112 Technical Drafting 11 I* 3" 2
DFT 112A Tech Drafting I Lab 0 3 1
Social Science Elective 3 0 3
12 10 16
Summer Semester
DFT 121 Introductionto GD & T = 2N 2
DFT214 Descriptive Geometry 16 22
2 4 4
Fall Semester
MEC211 Engineering Mats & Testing 334
MEC 251 Statics 2= 2% 3
MEC 265 Fluid Mechanics 22 3
DFT 151 CADI 2 3 3
DBA 110 Database Concepts 2 A
111316
Spring Semester
DET 152 CADII 2533
DDF 211 Design Drafting | 2 6 4
MEC 252 Strength of Materials 27 2
MEC 275 Engineering Mechanisms 2 23
CTS 130 Spreadsheet 2 23
Humanities/Fine Arts Elective 3 0 3
13: " B
Total Credit Hours 71
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MECHANICAL DRAFTING TECHNOLOGY

CURRICULUM DESCRIPTION

The Mechanical Drafting Technology cur-
riculum prepares technicians to produce draw-
ings of mechanical parts, components of mechani-
cal systems, and mechanisms. CAD and the im-
portance of technically correct drawings and de-
signs based on current standards are emphasized.

Course work includes mechanical drafting,
CAD, and proper drawing documentation. Con-
cepts such as machine shop processes, basic
materials, and physical sciences as they relate to
the design process are also included. The use of
proper dimensioning and tolerance techniques is
stressed.

Graduates should qualify for employment in
mechanical areas such as manufacturing, fabrica-
tion, research and development, and service in-
dustries.

CAD
CERTIFICATE
C50340

Fall Semester Lec/Lab/Crd
DFT151 CADI 203343
2 3 3

Spring Semester
DFT112  Technical Drafting I1 i3 2
DFT 112A Tech. Drafting I Lab 0i 3]
DDF211  Design Drafting I 2000 64
DFT152 CADII 2.3 3
5 15 10
Total Credit Hours 13

Diploma/Certificate

MECHANICALDRAFTING TECHNOLOGY

DIPLOMA
D50340
Fall Semester Lec/Lab/ Crd
DFT 111 Technical Drafting I Loy 3,2
DFTI11A Tech Drafting I Lab (| 9 ST
DFT 151 CADI P
ENG 101 App. Comm. I(orENG 111) 33 003
MAT 101 Applied Math I (or MAT 115) 20,2403
ACA 111 College Student Success 100 . O
Humanities Elective 1T )
1211, .16
Spring Semester
DFT 112 Technical Drafting I1 I B3
DFT 112A Tech Drafting 11 Lab pif o 3L 1
DDF 211 Design Drafting | 2, 6 4
MECI111 Machine Processes | a3l 3
DFT 152 CADII 25343
Social Science Elective 5% W]
10 18 16
Summer Semester
DFT 121 Introductionto GD & T 1 2 2
DFT 214 Descriptive Geometry TI2E 2
Pl
Total Credit Hours 36
125




MEDICALASSISTING

CURRICULUM DESCRIPTION
The Medical Assisting curriculum prepares
multi-skilled health care professionals qualified
to perform administrative, clinical and laboratory

procedures. . A
Course work includes instruction in sched-

uling appointments, coding and p.rocessing.in-
surance accounts, pilling, colllectlons_, r.nedu?al
transcription, computer operations; assmt.mg with
examinations/treatments. perfom_lmg routine labo-
ratory procedures, eleCtrocaFdlography, super-
vised medication administration; and ethical/le-

gal issues associated W ith patient care. :
Graduates of a CAAHEP-accredited medical

assisting program may be eligible to sit for the
American Association of Medical Assistants’
Certification Examination to become Certified

Medical Assistants. Employment opp"ormnities
include physicians® offices, health maintenance

organizations, health departments, and hospitals.

Note: Surry Community College is a
CAAHEP accredited school.

Note: This is a selected admission
program. Please s€€ Page 20 for
admission requirements.

DISTANCE EDUCATION INFORMATION

This degree program is offered through the
Distance Education program.
Further information can be found
on the Internet at

mq,;//www.surry.edu/fl)E

concerning completing this degree on-line.

Degree
MEDICAL ASSISTING
DEGREE
A45400
Fall Semester o Lec/ I.ahé Cn}
MED 110 Orientation to Med Assisting 1
MED 121 Medical Terminology 1 3 0 g
OST 131 Keyboarding 1 2 1
ACA 111 College Student Success 1 0 :
ENG 111 Expository Writing . 3 0 :
*QST 153 Office Finance Solutions ; ;2)‘ .
to Anatomy & Phys.
MED 116 Intro to An y 5 2 it
Spring Semester _
MED 122 Medical Terminology I 3 0 g
OST 137 Office Software Appl' 2 2 ¢
OST 134 Text Entry & Formatting 2 2 §
MED 140 Exam Room Procedures 3 -+ :
MED 130 Office Procedures I 1 2 ;
OST 149 Med Legal Issues ; g 4
' th Measurement
MAT 110 Mai ol &
Fall Semester S
MED272 Drug Therapy 3 ;
MED 131 Adm Office Procedures 11 1 2
MED 150 Lab Procedures | 3 + g
OST 148 Med Coding Billing &‘Insu 3 0
BUS 260 Business Communication i g ;
Patient Education
MED 276 atien = a3
Spring Semester '
ENG 114 Prof Research/Reporting 3 0] B
Humanities Elective 3 0 3
PSY 150 General Psychology 3 G 3
MED 260 MED Clinical Externship 2 1;5l i
Clinical Perspectives
MED 262 inica p e
70

Total Credit Hours

*Course revisions pending state approval
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CURRICULUM DESCRIPTION

This curriculum prepares individuals for em-

ployment in medical and other health-care related
offices.

Course work will include medical terminol-
ogy; information systems; office management;
medical coding, billing, and insurance; legal and
ethical issues; and formatting and word process-
ing. Students will learn administrative and sup-
port functions and develop skills applicable in
medical environments.

Employment opportunities are available in
medical and dental offices, hospitals, insurance
companies, laboratories, medical supply compa-
nies, and other health-care related organizations.

MEDICAL OFFICE ADMINISTRATION

MEDICALOFFICE ADMINISTRATION

DEGREE
A25310
Fall Semester Lec/
OST 131 Keyboarding 1
OST 164 Text Editing Applications 3
MAT 115 Mathematical Models 2
ENG111 Expository Writing 3
BIO 161 Introduction to Human Biology 3
MED 121 Medical Term. I 3
ACA 11l College Student Success 1
16
Spring Semester
OST 134 Text Entry & Formatting 2
OST 148 Med Coding, Billing, & Insurance 3
OST 149 Medical Legal Issues 3
MED 122 Medical Term. I1 3
ENG 114 Professional Research & Reporting 3
Humanities Elective 3
17
Fall Semester
OST 135 Adv. Text Entry Format 3
*OST 136 Word Processing 1
*OST 137 Office Software App 2
*OST 181 Intro to Office Systems &2
OST 184 Records Management 2
0OST243 Medical Office Simulation 2
MED 134 Medical Transcription 4
14
Spring Semester
BUS 121 Business Math 2
BUS 260 Business Communications 3
OST 244 Medical Document Prod 1
OST 138 Adyv. Software App 2
*OST 289 Admin Office Management 2
PSY 150 General Psychology I
(or Social Science Elective) 3
COE111 Co-Op Work Exp I (or elective) 0
13

Total Credit Hours

*Course revisions pending state approval
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CURRICULUM DESCRIPTION

MEDICAL OFFICE ADMINISTRATION

MEDICALOFFICEADMINISTRATION

Diploma/Certificate

DIPLOMA
This curriculum prepares individuals for em- it
ployment in medical and other health-care related
G - : Fall Semester Lec/ Lab/ Crd
Course work will include medical terminol- vese Keybhandine fomag g
OBy EomLY Denis offios miniRgle OST 164 Text Editing Applications S R
med,ical coding, billing, and insurance; legal and A i T
ethical issues; and formatting and word process- Ry Tt 44 Hesan Bioloss GG
ing. Students will learn administrative and sup- izae sy Medical Terminology 1 Sl
port functions and develop skills applicable in : R
dical environments. ! J ;
R Employment opportunities are available in glglf';gfemes ex T B & ra y o S
medical and dental offices, hospitals, insurance e R T
companies, laboratories, medical supply. compa- Sy Medical Terminology I S et 3
nies, and other health-care related organizations. M s ) 1(2) i é
Fall Semester W2
OST 135 Ady. Text Entry Format i a
*OST 136 Word Processing 2 L
*OST 137 Office Software App ] e
*OST 181 Office Procedures ; -
ical Office Simulation
OST 243 Medical Offic Lossl
Spring Semester .
*OST 289 Office Systems Management AL
i itin (
CERTIFICATE
. Total Credit Hours 47
Fall Semester Lec/ Lab/ Crd
OST131  Keyboarding 212
OST 164  Text Edit Apps 3 .0 3
i bl ;l&ec; ;*ds M]gmt ; 3 g *Course revisions pending state approval
1 ed Term
MED 12 Aot 8

Spring Semester

2

OST134  TextEntry & Format. 2
OST 148  Medical Coding, _
Billing, & Ins 30
§0 2
Total Credit Hours

3
6

17

(NON-INTEGRATED)

CURRICULUM DESCRIPTION
The Associate Degree Nursing curriculum
provides individuals with the knowledge and
skills necessary to provide nursing care to cli-
ents and groups of clients throughout the lifespan
in a variety of settings,
Courses will include content related to the
nurse’s role as provider of nursing care, as man-
ager of care, as member of the discipline of nurs-
ing, and as a member of the interdisciplinary team.
Graduates of this program are eligible to ap-

ply to take the National Council Licensure Exami-
nation (NCLEX-RN) which is required for prac-
tice as a Registered Nurse. Employment oppor-
tunities include hospitals, long term care facili-
ties, clinics, physicians’ offices, industry, and
community agencies.

Each nursing (NUR) course must be
successfully completed in order to
progress to subsequent nursing courses.

A nursing student prohibited Sfrom
participating in a clinical agency based
on their criminal background screening
may be dismissed from the nursing
program due to their inability to
progress.

NURSING: ASSOCIATE DEGREE NURSING (ADN)

Degree

NURSING: ASSOCIATE DEGREE NURSING (ADN)
(NON-INTEGRATED)
A45120

Fall Semester Lec/Lab/Clinical/Crd
NUR 115 Fundamentals of Nursing 2 L3 6 5
NUR 133 Nursing Assessment 2 0 3
NUR 117 Pharmacology LN 0 2
BIO 165 Anatomy & Physiology 1 34418 0 -4
MAT 110 Mathematical Measurement 2 52 0 3
10 14 6 17
Spring Semester
NUR 135 Adult Nursing | SR 9 9
NUR 118 Nutrition/Diet Therapy 2 0 0 2
BIO 166 Anatomy & Physiology 30 0 4
PSY 150 General Psychology % ) 0 3
;315 9 I8
Summer Semester (10 Weeks)
NUR 185 Mental Health Nursing 3 0 6 5
CIS 110 Introduction to Computers 2 2 0 3
ENG 111 Expository Writing 3 0 0 3
8 2 6 11
Fall Semester
NUR 125AB  Maternal Child Nursing (Maternal) & # K [ 3 4
NUR 125BB  Maternal Child Nursing (Child) 2:51 158 3 4
NUR 255 Professional Issues SR 0 3
ENG 114 Prof. Research & Reporting DN () 0 3
Humanities/Fine Arts Elective B 0 3
14 3 6 17
Spring Semester
NUR 235 Adult Nursing II Theory 4 3 15 10
NUR 233 Leadership in Nursing 2 0 0 2
6 3 15 12
Total Credit Hours 75

*Upon successful completion the student has met the

requirements and is eligible to apply for listing as
Nurse Aide II.
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NURSING: ASSO
(FOR LICENSED

CIATE DEGREE N

PRACTICAL NURSES ONLY)

NURSING: ASSOCIATE DEGREE

URSING (EVENING OPTION)

Degree

NURSING EVENING OPTION (ADN)

(PRE-NURSING)

CURRICULUM DESCRIPTION

NURSING:
: GENERAL OCCUPATIONAL TECHNOLOGY

Diploma

NURSING:
ING: GENERALOCCUPATIONALTECHNOLOGY

CURRICULUM DESCRIPTION
The Associate Degree Nursing curriculum pro- (FORLICENSED PRACTICALNURSES ONLY) The General O :
vides individuals with the knowledge a_nd skills A45120 riculum provides ingi?satlona{ Technology cur- (PRE-
necessary to provide pursing care to clients and to upgrade their ski]lsl a:;?iistwnh ata NURS;N L e
‘ . - | 0 am .
groups otf che.nts throughout the lifespan 1n 2 il e e e ‘ Ofegree byitakibip Concses Suitedef()r t:111'1_ associate 5280
variety of settings. i i) 3]_,ahLC1m1£alL3 = ? AT et S pesd eiroccupa- | Fall Semester
Courses will include content related to the Anatomy ysiology 'I TG Shes ENG 111 Expository Wit Lec/Lab/Crd
urse’s role as provider of nursing care, as man- PSY 150 General Psychology %)yl ot Do | ol o ddonts aécotr(zll:ltent will be individual- PSY150  General ;?; l:“mg 5 E
ager of care, as member of the discipline of nurs- MAT 110 Mathematical Measurement é é % 1% | e e d S ing to their occupational | BIO165 Andtemiy 8}:;) t?log)’ 3 0 3
3 : AR AT i rog i
ing. egda:lsamemfb;r_ ofthe mterdlscql)'hr‘::'y tte,am. \ stadent willibe Selecte% f?;fnmazgsgldty for each Ehsieaniio Elegtsi:f::logy I i g
lyto ::k: f;ii\loat;o;i{)éoog::g Tﬁ::n;gtlre%:aii Spring Semester level courses offered by the Cnollegela e degree- | MED 21 Medical Tegmi b B
R oih - : BIO 166 Anatomy & Physiology 11 20 3703 3 el Graduates will become - REDI11  Crit Reading for Col Tt 57
nation (NCLEX-RN) which 18 required for prac- natomy 1yS10108Y | ers, betierqualified f more effective work- | ACAI1ll College S ollege 30
ﬁce as a Registered Nurse_ Employment Oppor_ ClS 1 10 lntr()ductlon 1o Computers 2 2 Q 3 ﬁeld Of emplo & or advancements W]thln their ge tudent SUCCESS l Q 3
tunities include hospitals, long term care facili- 5 3 0 7 | wide range Ofg:lt en;,,and become qualified for a 9 3 2(1)
ties. clinics, physicians’ offices, industry, and ties. ry-level employment opportuni-
community agencies. 2;2‘;‘131" Semes}taer s 7 ; Spring Semester
xpository Writing _ ENG 114
Prof Research :
g I;IST 110 Mathematic(;l ﬁfﬁfﬁ:f;ﬁl A
. : 166 .
Each nursing (NUR) course mus she The student must complete the above courses in order to be accepted into PSY 241 3232(;:;);“& l;;y;lology Il § ‘;‘ i
. : the nursi ogram. ental Ps
successfully completed in order 10 e nursing progra CIS110 Introduction to Col::l:;z::iy 301003
progress 10 subsequent nursing COUTSES. | Fall Semester 2 23
13, 70 16
Total Credit Hours
36

*NUR 115DD Fundamentals of Nursing

o B2
o ) =
== ==
2 2

A nursing student prohibited from
participating in a clinical agency based

on their criminal background screening | SPring Semester

*NUR 135DD Adult Nursing 1

T
oo o
oo O
ol SElen)

may be dismissed from the nursing
program due to their inability to ENG 114 Professional Research & Report.
progress.
Summer Semester
*NUR 185 Mental Health Nursing 2 6 )
1 3 110: 8 5
1 Fall Semester
U| #NUR 125DD  Maternal Child Nursing 3 0 3 4
'|l Humanities/Fine Arts Elective 3 0 0 3
NUR255 Professional Issues 3, s wed 3
9 0 3 W

Spring Semester
*NUR235DD  Adult Nursing 11
NUR233 Nursing Leadership

o
(= ==
(o 1l ===
o0 2 O

Credit Hours
*Credit hours awarded for previous Wol
Total Credit Hours

A~

*k and LPN course work.
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NURSING: PRACTICAL NURSING (PN)

CURRICULUM DESCRIPTION
The Practical Nursing curriculurr} prepares
individuals with the knowledge and skills to pro-
vide nursing care to children and adults.
Students will participate in a‘ssessme.nt, plan-
ning, implementing, and evaluating nursing care.
Graduates are eligible to apply to take the
National Council Licensure Exarn_inatlon (N'CLEX(;
PN) which is required for practice as a L'1c‘ens‘e
Practical Nurse. Employment opportunities m}
clude hospitals, rehabilitation/long term t':are,
home health facilities, clinics, and physicians

offices.

Each nursing (NUR) course must be

successfully completed in arc:ler to
progress to subsequent nursing courses.

A nursing student prohibited from
participating in a clinical agency bas.ed
on their criminal background sc.reenmg
may be dismissed from thcf .nursmg
program due to their inability to

progress.

DIPLOMA
D45660
/ Lab/Clinical/Crd
Spring Semester Lgs:—lf ;
NUR 101 Nursing I -
UR 117 Pharmacology :
II;:IO 163 Basic Anatomy & Physiology ; é
PSY 150 General Psychology i
Summer Semester . i
NUR 102 Practical Nursing 11 e
: »
ENG111 Expository Writing gt
Fall Semester . B,
NUR 103 Practical Nursing I11 g
NUR 118 Nutrition/Diet Therapy e
Total Credit Hours

Nurse Aide

«Upon successful completion the stu has
reqiirements and is eligible to apply for listing as

NURSING: PRACTICAL NURSING (PN)

dent has met the

11

132

Diploma

CURRICULUM DESCRIPTION

The Office Systems Technology curriculum
prepares individuals for positions in administra-
tive support careers. It equips office profession-
als to respond to the demands of a dynamic com-
puterized workplace.

Students will complete courses designed to
develop proficiency in the use of integrated soft-
ware, oral and written communication, analysis
and coordination of office duties and systems,
and other support topics. Emphasis is placed on
non-technical as well as technical skills.

Graduates should qualify for employment in
a variety of positions in business, government,
and industry. Job classifications range from en-
try-level to supervisor to middle management.

DISTANCE EDUCATION INFORMATION
This degree program is offered through the
Distance Education program.
Further information can be found
on the Internet at
http://www.surry.eduw/DE
concerning completing this degree on-line.

OFFICE ADMINISTRATION (Pending State Approval)

Degree

OFFICE SYSTEMS TECHNOLOGY
DEGREE
A25360

Fall Semester

3
.
2

OST 131 Keyboarding [ e
*OST 153 Office Financial Solutions 1 Z 2
OST 164 Text Editing Applications G
MAT 115 Mathematical Models A
ENG111 Expository Writing S 03
PSY 150 General Psychology (or Soc. Science)3 0 3
ACA 111 College Student Success i A R
14 6 17
Spring Semester
OST 134 Text Entry & Format 21 SZT 3
*OST 137 Office Software Applications L
*OST 165 Ady. Text Editing % 23
OST 220 Notetaking 3 0 3
ENG 114 Professional Research & Reporting 3 0 3
BUS 125 Personal Finance ST
15, & 18
Fall Semester
OST 135 Adv. Text Entry & Formatting 3 Z 4
*OST 136 Word Processing 223
OST 138 Adv Software App 2 2 3
*OST 181 Office Procedures ' 23
OST 184 Records Management 2 243
OST 286 Professional Development 32 0 3
14 10 19
Spring Semester
BUS 121 Business Math 2 2 3
BUS 260 Business Communications 3 it 3
*OST 233 Office Publication Design Do 43
*OST 289 Office Systems Management 2o 2 i3
COE111 Co-Op Work Exp I (orany elective) 0 10 1
Humanities Elective i T
12.4 16416
Total Credit Hours 70

*Course revisions and title change pending state approval




CURRICULUM DESCRIPTION

The Office Systems Technology C‘LIIT?CI'II um
prepares individuals for positions in admmlsltra-
tive support careers. It equips office prof.essmn-
als to respond to the demands of a dynamic com-
puterized workplace. .

Students will complete courses designed to
develop proficiency in the use of intfegrated soﬂ-
ware, oral and written communication, analysis
and coordination of office duties and systems,
and other support topics. Emphasis is placed on
non-technical as well as technical skills. ’

Graduates should qualify for employment in
a variety of positions in business, government,
and industry. Job classifications range from en-
try-level to supervisor to middle management.

OFFICE ADMINISTRATION

OFFICEADMINISTRATION
CERTIFICATE
C25360
Fall Semester Le¢/ Lab/ Crd
OST 131 Keyboarding i Sl
OST164  Text Editing Appl. 3 A
LAY &
Spring Semester
OST 134  Text Entry & Format p A A
*OST 137  Office Software Appl. a0 23
AR LN
Fall Semester
OST 135 Adv. Text Entry & For 3 2 4
OST184  Records Mgmt. 22 2
S iy
Total Credit Hours 18

(Pending State Approval)

Total Credit Hours

134

DiplomafCertiﬁcate

OFFICEADMIN]STRATION
DIPLOMA
D25360
Crd
Fall Semester : Lgcf Lahé :
OST 131 Keyboarding L - s
OST 164 Text Editing Applications L v
OST 184 Records Mana.g'cment guiins
ENG 111 Expository Writing Y s
Spring Semester
O‘;T 134 Text Entry & Format » i 2 ; g
*(OST 137 Office Software Applications 2 3¢
MAT 115 Mathematical Models l; et
*OST 165 Adv. Text Editing s it
Fall Semester _
OST 135 Adyv. Text Entry & Formatting 3 é g
*OST 136 Word Processing ; bk
OST 138 Adyv Software App fm
*OST 181 Office Procedures . e
Spring Semester
BUS 121 Business Math - 2 3 g
BUS 260 Business Communications 3 :
*OST 289 Administrative Office Management % i -

*Course revisions and title change pending state approval

CURRICULUM DESCRIPTION

The Paralegal Technology curriculum pre-
pares individuals to work under the supervision
of attorneys by performing routine legal tasks
and assisting with substantive legal work. A para-
legal/legal assistant may not practice law, give
legal advice, or represent clients in a court of law.,

Course work includes substantive and pro-
cedural legal knowledge in the areas of civil liti-
gation, legal research and writing, real estate, fam-
ily law, wills, estates, trusts, and commercial law.
Required courses also include subjects such as
English, mathematics, and computer utilization.

Graduates are trained to assist attorneys in
probate work, investigations, public records
search, drafting and filing legal documents, re-
search, and office management. Employment
opportunities are available in private law firms,
governmental agencies, banks, insurance agen-
cies, and other business organizations.

Note:

Surry Community College is designated as a
qualified Paralegal Studies Program by the
North Carolina Bar Board of Paralegal
Certification.

DISTANCE EDUCATION INFORMATION
This degree program is offered through the
Distance Education program.
Further information can be found
on the Internet at
http://www.surry.edw/DE
concerning completing this degree on-line.

PARALEGAL TECHNOLOGY

PARALEGALTECHNOLOGY
CERTIFICATE
Real Property Concentration - C25380
Fall Semester Le¢/ Lab/ Crd
LEX110 Introto Paralegal Study 2 0 2
LEX 120 Legal Research& Writing 2 2 3
LEX210 Real Property I 303
§imy g
Spring Semester
LEX 150 Commercial Law 2 2 .3
LEX211 Real Property Il 1 4 3
LEX250 Wills, Estates & Trusts 2 2 3
SR 0
Total Credit Hours 17

Degree/Certificate

PARALEGALTECHNOLOGY
DEGREE
A25380
Fall Semester Leb/ Lab/ Crd
LEX 110 Intro. to Paralegal Study 20 2
LEX 120 Legal Research & Writing | D B o3
MAT 115 Mathematical Models 2w 2o
ENG111 Expository Writing < i B
LEX 160 Criminal Law & Procedure 22y
ACA 11l College Student Success 10 1
OST 131 Keyboarding | R s
3.8 1]
Spring Semester
LEX 130 Civil Injuries S Osiesd
LEX 140 Civil Litigation ] Hiw i 3
LEX 150 Commercial Law 2wz i
LEX 121 Legal Research & Writing 11 2 2 3
ACC 120 Prin. of Financial Accounting i
OST 134 Text Entry 2 2 3
15 8 19
Fall Semester
OST 136 Word Processing iy w2 102
LEX210 Real Property | A 53
LEX 260 Bankruptey & Collections et WEOUSS.S
ENG114 Professional Research & Reporting 3 0 3
LEX 141 Civil Litigation II ol e
LEX 240 Family Law I TN
Social Science Elective 3. 0,3
I8 4 20
Spring Semester
LEX 192 Selected Topics: Law Office Jet 20 i
LEX211 Real Property I1 1 4 3
LEX 250 Wills, Estates, & Trusts AR SRR
LEX270 Law Office Mgt./Technology V)28 R
Humanities/Fine Arts Elective Sk B
COE111 Co-op Work Experience |
(or any Elective) 3 Jl i
20 14
Total Credit Hours 70
135




CURRICULUM DESCRIPTION
The Physical Therapist Assistant curriculum
prepares graduates to work in direct patient care
settings under the supervision of physical therapists.
Assistants work to improve or restore function by
alleviation or prevention of physical impairment and
perform other essential activities in a physical

therapy department.

Course work includes normal human anatomy and
physiology, the consequences of disease or injury,
and physical therapy treatment of a variety of patient
conditions affecting humans throu ghout the life span.

Graduates may be eligible to take the licensure
examination administered by the NC Board of
Physical Therapy Examiners. (A student with a
felony may not be eligible for licensure or
employment). Employment is available in general
hospitals, rehabilitation centers, extended care
facilities, specialty hospitals, home health agencies,
private clinics, and public school systems. '

Competitive admissions are anticipated for an intense
program that leads to an intensely-satisfying career.
The program anticipates to accept a maximum of 16
students in mid-2008 and will graduate the first class
in 2010.

At this time, Surry’s PTA program is in the pre-
accreditation phase. “Surry Community College is
seeking accreditation by the Commission on
Accreditation in Physical Therapy Education of the
American Physical Therapy Association (1111 North
Fairfax Street, Alexandria, VA 22314; phone: 703-
706-3245; accreditation@apta.org ) The program
will submit an Application for Candidacy, which is
the formal application required in the pre-
accreditation stage. Submission of this document does
not assure that the program will be granted Candidate
for Accreditation status nor does it assure that the
program will be granted Accreditation.”

Associate degree: Physical Therapist Assistant
Length of program: 5 semesters
Each Physical Therapist Assistant (PTA)
course must be successfully completed in order
to progress to subsequent PTA courses.

PTA students prohibited from participating in
a clinical internship based on their criminal
background check or drug screening may be
dismissed from the PTA program due to their
inability to progress.

PHYSICALTHERAPYASSISTANT (PTA)

Degree

Program Director: Casey A. Vedder, PT, MA
Telephone Number: 336-386-3513

Office Location: H-152

E-mail: vedderc@surry.edu

Dept. office phone number:336-386-3275
Surry Community Website: http://www.surry.edu

136

DEGREE
A45620
Fall Semester Lee/ Lab/Clinical/Crd
BIO 165 Anatomy & Physiology | A &3 0 4
PHY 110/A Conceptual Physics & lab Sand 0 B
PTA 110 Introduction to PTA 203 0 0
PTA 130 PTA Procedures I b 26 0 0
ENG111 Expository Writing 3.0 0 3
PTA222 Professional Interactions 20 0 2
14 14 0 19
Spring Semester
BIO 166 Anatomy & Physiology II a3 0 4
PTA 150 PTA Procedures I A 0 3
PTA 120 Functional Anatomy L6 0 3
PTA 140 Therapeutic Exercise 2.6 £ S
PSY 150 General Psychology 3 i L@ Jad
10 21 Qi
Summer Semester
PTA 170 Pathophysiology (6 weeks) 3 0 0 3
PTA 160 PTA Procedures 111 (6 weeks) Lo 3 0 3
PTA 180 Clinical Intro (4 weeks) (i R
S e 9 9
Fall Semester
PTA 240 Procedures IV 3 6 0 3
PTA212 Health Care Resources 24¢ 1K) 0 2
PTA252 Geriatrics for the PTA 2.41:0 0 2
ENG 114 Prof, Research & Reporting 3 aei0 0 3
PSY 241 Developmental Psychology S ETL) 0 3
HUM Elec 3 i) 0 3
6 6 0 18
Spring Semester
PTA 260 Advanced Clinical Education o 0 30 10
2 - 6 week internships
PTA270 PTA topics (4 weeks) 1 0 0 1
PTA 280 PTA Issues I (4 weeks) 1 9 0 L
3 10, 30 &
Total Credit Hours 75
Program information:

CURRICULUM DESCRIPTION

. The Real Estate Appraisal curriculum is de-
signed to prepare individuals to enter the ap-

praisal profession as a registered trainee and ad-
vance to licensed or certified appraiser levels.
Coursg work includes appraisal theory and
conce;?ts with applications, the North Carolina
Appraisers Act, North Carolina Appraisal Board
rules, and the Uniform Standards of Professional
Appraisal Practice.
Graduates should be prepared to complete

the North Carolina Registered Trainee Examina-
tions and advance to licensure or certification
levels as requirements are met.

*Note: Students may sit for the Real
Estate Appraisal Trainee Examination
after taking REA 114.

*Students who complete the full
certificate may meet required classroom

hours f" sit for the Certified Residential
Appraisal Examination.

REAL ESTATE APPRAISAL

REALESTATE APPRAISAL

CERTIFICATE
C25420

Fall Semester
REA214

Basic Apprai inci
REA 215 ppraisal Principles

Basic Appraisal Procedure

Spring Semester

EEEAEI 7 National USPAP

REi‘_l‘) Residential Market Analysis
212 Sales Comparison & Income

Fall Semester

EEEQ?O Site Value Cost Approach

S 2;3 Appraisal Report Writing

Statistics and Fi
S inance

Advanced Residential

Spring Semester

REA 280 Appraisal Emerging Issues

Total Credit Hours

137
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SIMULATION AND GAME DEVELOPMENT

CURRICULUM DESCRIPTION
The Simulation and Game Development
curriculum provides a broad background in
simulation and game development with practical
applications in creative arts, visual arts, audio/
video technology, creative writing, modeling,
design, programming and management.
Students will receive hands-on training in
design, 3D modeling, software engineering,
database administration and programming for
the purpose of creating simulations and games.
Graduates should qualify for employment
as designers, artists, animators, programmers,
database administrators, testers, quality
assurance analysts, engineers and administra-
tors in the entertainment industry, the health
care industry, engineering, forensics, education,
NASA and government agencies.

SIMULATIONAND GAME DEVELOPMENT

DEGREE
A25450
CLASSESTAUGHTAT SURRY COMMUNITY COLLEGE
Fall Semester Lec/ Lab/ Crd
ENG 111 Expository Writing 3 Jin0yse3
HIS 121 Western Civilization | S| P
MAT 121 Algebra/Trigonometry I i 3
SGD 111 Introduction to SGD 2o Sk
SGD 112 SGD Design Lt it B3
ACA 111 College Student Success T [T
13 8 16
Spring Semester
SGD113 SGD Programming 2 3 .3
SGD 114 3D Modeling 2 23 3
SGD212 SGD Design I1 2033
PHY 110 Conceptual Physics 3 0 3
PHY 110A Conceptual Physics Lab Qe % 1wl
Humanities Elective < T |
_ 12 . 116
Summer Semester
SGD 163 SG Documentation RS
SGD 158 SGD Business Management 3 0 3
PSY 150 General Psychology 3 0TS
g "3
CLASSES TAUGHT ONLINE THROUGH
WAKETECH COMMUNITY COLLEGE
Fall Semester
DRA 126 Storytelling & 0 3
SGD 174 SG Level Design 2 3 3
SGD213 SGD Programming I1 PR
SGD214 3D Modeling Il 2 a3 8
Major Elective | 2
9 9 14
Spring Semester
ENG113 Literature-Based Research 3 0 3
SGD 162 SG 3D Animation 2 3 3
SGD 167 SG Ethics 3 0 8§
SGD285 SG Software Engineering 2 3.3
Major Elective I1 2
10 6 14
Summer Semester
SGD289 SG Project 21 3%
Major Elective I11 3
Total Credit Hours

138

CURRICULUM DESCRIPTION

The Viticulture & Enology curriculum is designed
to prepare individuals for various careers in the
grapelgrowing and wine making industry. Class-
room instruction, laboratory and field applications
of thlculturaUenological principles and practices
are included in the program of study.
Course work in viticulture includes aspects

of plant ‘science, vineyard stock selection, and
propagation, soils, vine nutrition and pest man-
agement. Also included are courses in planning
Iayout,.econom ics and management of" vineyards.’
Those interested in enology will receive training
in the classroom, laboratory and field in the tools
land t.echniques or wine making. Related courses
in microbiology and fermentation science, sen-
sory analysis, and winery economics and m;rket-
Ing are offered.
. Graduates should qualify for positions in
vmeyart!s, wineries, and in related areas of sales
and services. Graduates in viticulture will also be

ce.rtiﬁed as North Carolina Private Pesticide Ap-
plicators.

VITICULTURE & ENOLOGY TECHNOLOGY

DEGREE
A1543
Fall Semester : Lec/  Lab/
ACA111 College Student Success I 0 Cﬂll
AGR 110 Agricultural Economics 3 0 3
ENG111 Expository Writing 3 0
VEN 132 Wines of the World I 2 ;
VEN 135 Introduction to Viticulture 3 2 4
VEN 139 Grape and Wine Science 4 2 b}
Spring Semester . y <
CIS110 Introduction to C
omputers 2
ENG 114 Prof. Rese'arch/Reporting 3 g :
MAT 115 Mathematical Models 2 2 g
;’EN 138 Vineyard Est. & Development 3 0 )
EN 133 Introduction to Winemaking 3 0 3
13 B 15
Summer Semester
VEN285 Winery Operations
or 3
VEN287 Vineyard Operations 3 .:22 :
3 2 -+
Fall Semester
BUS 110 InFroduction to Business 3 0 3
VEN 283 Wine Production & Analysis 2 6 5
PSY118 Interpersonal Psychology 3 0 3
AGR214 Agricu]tural Marketing 3 0 3
Humanities Elective 3 0 3
Spring Semester ) : !
BUS 135 Principles of Supervision 3 0
BUS 230 Small Business Management 3 0 ;
VEN238 Grapevine Pests, Diseases, Disord. 3 0 3
SPA Elective 3 0
VEN288 Wine Finishing & Packaging | 4 ;
COE112 Co-op Work Experience or 0 20 2
AGR, HOR, BIO, or VEN Elective 3 0 3
16 4o0r24 170rlg
Total Credit Hours 71 0r 72
139




VITICULTURE &

CURRICULUM DESCRIPTION
The Viticulture & Enology curriculum is designed
to prepare individuals for various careers in the
grape growing and wine making industry. Class-
room instruction, laboratory and field applications
of viticultural/enological principles and practices
are included in the program of study.

Course work in viticulture includes aspects

of plant science, vineyard stock selection, and
propagation, soils, vine nutrition and pest man-
agement. Also included are courses in planning,
layout, economics and management of vineyards.
Those interested in enology will receive training
1 the classroom, laboratory and field in the tools
and techniques or wine making. Related courses
in microbiology and fermentation science, sen-
sory analysis, and winery economics and market-
ing are offered.
Graduates should qualify for positions in
vineyards, wineries, and in related areas of sales
and services. Graduates in viticulture will also be
certified as North Carolina Private Pesticide Ap-

plicators.

VITICULTURE & ENOLOGY TECHNOLOGY
CERTIFICATE
C15430

Fall Semester
VEN 135 Intro. to Viticulture

3
VEN 132 Wines of the world it
4

B
oY S o

Spring Semester
CIS110 Intro. to Computers D23

VEN138  Vineyard Est. & Dev.or
VEN133  Intro.to Winemaking 3 0 3
5 2wt

Summer Semester
VEN285  Winery Operations or

VEN287  Vineyard Operations 324

Elective (or COE) 2 02
526

ENOLOGY TECHNOLOGY

Lec/Lab/Crd

Diploma/Certificate

VITICULTURE & ENOLOGY TECHNOLOGY

DIPLOMA
D15430
Fall Semester Lec/ Lab/ Crd
ACA 111 College Student Success 1 0 1
AGR 110 Agricultural Economics 3 0 3
VEN135 [ntroduction to Viticulture 3 2 4
VEN 132 Wines of the World 1 2 2
VEN 139 Grape and Wine Science 4 2 2
12 6 15
Spring Semester
MAT 115  Mathematical Models or 2 2
MAT 101 Applied Math I 2 2 3
ENG 101 Applied Communicationslor 3 0 3
ENG111 Expository Writing 3 0 3
VEN 133 Introduction to Winemaking 3 0 3
PSY 118 [nterpersonal Psychology 3 0 3
VEN 138 Vineyard Estab. & Development 3 0 3
CIS110 Introduction to Computers 2 2 2
16 4 18
Summer Semester
VEN285 Winery Operations or 3 2 4
VEN287 Vineyard Operations 3 2 4
COE 112 Co-op Work Experience or 0 20 2
Elective AGR,HOR, VEN 3 0 3
Elective SPA Elective £} 0 3
6or9 20r22 9orl0
Total Credit Hours 39 or 43

Total Credit Hours 18
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consumable electrode welding and cutting pro-
cesses. Courses in math, blueprint reading, met-
allurgy, welding inspection, and destructi\;e and
l.lon-destructive testing provides the student with
mdustry—'standard skills developed through class-
room training and practical application.

nology curriculum may be employed as entry-
!evel tt?chnicians in welding and metalworkin

mdust'nes. Career opportunities also exist in cong-
struction, manufacturing, fabrication, sales, qual-
ity control, supervision, and welding—relate’d self-
employment.

Fall Semester
%D 110 Cutting Processes If 3" 2
D115  SMAW (Stick) Plate A S N

Spring Semester
WLD121  GMAW (MIG)

%meer Semester
D141  Symband S

pec 2
WLDI31  GTAW(TIG) 23

CURRICULUM DESCRIPTION

. The Welding Technology curriculum pro-
vides students with a sound understanding of

:?ael Fcience, te;ﬁmology, and applications essen-
or successful employment in the weldi
metal industry. e

Instruction includes consumable and non-

Successful graduates of the Welding Tech-

WELDING TECHNOLOGY
CERTIFICATE
C50420

Lec/ Lab/Crd

3 12 7

FCAW/Plate

Plate

Total Credit Hours

WELDING TECHNOLOGY

Diploma/Certificate

WELDING TECHNOLOGY
DIPLOMA
D50420

Fall Semester Lec/Lab/
%[D) ; 10 Cutting Processes IS Crd2
ihe 15 SMAjW (Stick) Plate 2: 9.5
g Applied Mathematics [ (or MAT 115) 2 2 3
o, Blueprint Reading | (I
111 College Student Success 3 RN LN
Spring Semester LA

WL (

WLE }%é GMAW (MIG) FCAW/Plate 2G4
itm s SMA'W (Stick) Plate/Pipe | gy RS
gy Physical Metallurgy I 20 2
e Blueprint Reading: Mechanical LA A
App. CommunicationsI (or ENG111) 3 0 3
Summer Semester S’
%E 141 Symbols and Specifications 2 2 3
e ;3 1 GTAW (TIG) Plate 2. 61 4
61 Certification Practices (or COE) i R S
St 9

Total Credit Hours




set prerequisites.
ACADEMIC RELATED

ACA 090 Study Skills (3/0/3)

Prerequisites: ~ None

Corequisites: ~ None

This course is intended for those who placed
into credit-level course work but who are not
maintaining satisfactory academic progress (0~
ward meeting program goals. Topics include
study skills, note taking, learning styles and strat-
egies, test taking, goal setting, and self-assess-
ment skills. Upon completion, students should
be able to manage their learning experiences to
successfully meet educational goals.

ACA 111 College Student Success (1/0/1)
Prerequisites: ~ None
Corequisites: ~ None

This course introduces the college’s physical, -

academic, and social environment and promotes
the personal development essential for success.
Topics include campus facilities and resources;
policies, procedures, and programs; study skills;
and life management issues such as health, self-
esteem, motivation, goal-setting, diversity, and
communication. Upon completion, students
should be able to function effectively within the
college environment to meet their educational
objectives.

ACA 118 College Study Skills (1/2/2)
Prerequisites: ~ None

Corequisites: ~ None

This course covers skills and strategies designed
to improve study behaviors. Topics include
time management, note taking, test taking,
memory techniques, active reading strategies,
critical thinking, communication skills, learning
styles, and other strategies for effective learn-
ing. Upon completion, students should be able
to apply appropriate study strategies and tech-
niques to the development of an effective study
plan.

ACA 120 Career Assessment (1/0/1)
Prerequisites: ~ None

Corequisites: ~ None

This course provides the information and strat-
egies necessary to develop clear personal, aca-
demic, and professional goals. Topics include
personality styles, goal setting, various college
curricula, career choices, and campus leadership
development. Upon completion, students
should be able to clearly state their personal,
academic, and professional goals and have a fea-
sible plan of action to achieve those goals.

COURSES OF INSTRUCTION

Numbers following the course title indicate the number of lecture, lab, and credit hours for the course. Courses below 100

level are not included in calculation of GPA or academic honors (dean’s list, e

ACA 122 College Transfer Success (1/0/1)
Prerequisites: ~ None

Corequisites: ~ None

This course provides information and strategies
necessary to develop clear academic and
professional goals beyond the community
college experience. Topics include the CAA,
college culture, career exploration, gathering
information on senior institutions, strategic
planning, critical thinking, and communications
skills for a successful academic transition. Upon
completion, students should be able to develop
an academic plan to transition successfully to
senior institutions. This course has been
approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and)or elective course requirement.

ACA 220 Professional Transition (1/0/1)
Prerequisites: ~ None

Corequisites: ~ None

This course provides preparation for meeting
the demands of employment or education be-
yond the community college experience. Em-
phasis is placed on strategic planning, gathering
information on workplaces or colleges, and de-
veloping human interaction skills for profes-
sional, academic, and/or community life. Upon
completion, students should be able to success-
fully make the transition to appropriate work-
places or senior institutions.

ACCOUNTING

ACC 120 Prin Of Financial Acct 1 (3/2/4)
Prerequisites ~ None

Corequisites: ~ None

This course introduces business decision-mak-
ing using accounting information systems. Em-
phasis is placed on analyzing, summarizing, re-
porting, and interpreting financial information.
Upon completion, students should be able to
prepare financial statements, understand the role
of financial information in decision-making, and
address ethical considerations. This course has
been approved to satisfy the Comprehensive
Articulation Agreement pre-major and/or elec-
tive course requirement.

ACC 121 Prin of Managerial Acct IT 3/2/14)

Prerequisites: ~ACC 120

Corequisites: ~ None

This course is a continuation of accounting prin-

ciples. Emphasis is placed on managerial ac-

counting concepts for external and internal analy-
142

tc.). Italicized prerequisites indicate locally

sis, reporting, and decision-making. Upon
completion, students should be able to analyze
and interpret transactions relating to managerial
concepts including product costing systems.
This course has been approved to satisfy the
Comprehensive Articulation Agreement pre=
major and/or elective course requirement.

ACC 122 Prin of Financial Acct 11 (3/0/3)
Prerequisites: ~ ACC 120

Corequisites: ~ None

This course provides additional instruction in.
the financial accounting concepts and proced
introduced in ACC 120. Emphasis is placed on
the analysis of specific balance sheet accounts,
with in-depth instruction of the accounting prin-
ciples applied to these accounts. Upon comple-
tion, students should be able to analyze data,
prepare journal entries, and prepare reports in
compliance with generally accepted accounting:
principles.

ACC 131 Federal Income Taxes (2/2/3)
Prerequisites: ~ None

Corequisites: ~ None

This course provides an overview of federal in-
come taxes for individuals, partnerships, :
corporations. Emphasis is placed on the ap
cation of the Internal Revenue Code to prep
tion of tax returns for individuals, partnershi
and corporations. Upon completion, student
should be able to complete federal tax retur
for individuals, partnerships, and corporations.

ACC 150 Acct Software Appl (1/2/2)
Prerequisites: ~ ACC 120

Corequisites: ~ None

This course introduces computer applicati
related to accounting systems. Topics inclus
general ledger, accounts receivable, accoul
payable, inventory, payroll, and correctin
justing, and closing entries. Upon comple
students should be able to use a computer
counting software package to solve acco

problems.

ACC 220 Intermediate Acct 1 (3/2/14)
Prerequisites: ~ ACC 120

Corequisites: ~ None

This course is a continuation of the stu
accounting principles with in-depth cove
theoretical concepts and financial stater
Topics include generally accepted acco
principles and extensive analyses of fin:
statements. Upon completion, students :

on
. Students should be able to give nutrient

be able to demonstrate competence in the con-
ceplgal framework underlying financial account-
ing, including the application of financial stan-
dards.

ACC 221 Intermediate Acet I1 (3/2/4)
Prerequisites:  ACC 220
Corequisites: None

This course is a continuation of ACC 220. Em-
phasis is placed on special problems which may
include leases, bonds, investments, ratio analy-
ses, present value applications, accounting
changes, and corrections. Upon completion,
students should be able to demonstrate an un-
derstanding of the principles involved and dis-
play an analytical problem-solving ability for
the topics covered.

AGRICULTURE

AGR 110 Agricultural Economics (3/0/3)
Prerequisites: ~ None

Corequisites: None

This course provides an introduction to basic
economic principles in agriculture. Topics in-
clude supply and demand, the role of agriculture
in the economy, economic systems, and micro-
and macroeconomics. Upon completion, stu-
dents should be able to explain economic sys-
tems, interpret supply and demand curves, and

complete cost and revenue production sched-
ules.

AGR 140 Agricultural Chemicals (2/2/3)
Prerequisites:  None

Corequisites: ~ None

This course covers all aspects of agricultural
chemicals. Topics include safety, environmen-
lz}l effects, federal and state laws, pesticide clas-
sification, sprayer calibration, and licensing.
Uppn completion, students should be able to
calibrate a sprayer, give proper pesticide rec-
ommendations, and demonstrate safe handling
of pesticides.

AGR 160 Plant Science (2/2/3)

Prerequisites:  None

CO'l”ecp.tisites: None

Ejltl:ncourse intro_cluces the basic principles of

e hy t.ha.t pertain to agricultural production.

010p asis is plac.:ed on the anatomy and physi-

'Studgy of flowering plants. Upon completion,
ents should be able to identify and explain

Plant systems.

AGR 170 Soil Science (2/2/3)
trequisites:  None
YTequisites: ~ None
e_n?rC(_)urse covers the basic principles of soil
1zing. Topics include liming, fertilization,
. tagement, and plant nutrients. Upon comple-

AGR 180 Crop Insects & Diseases (2/3/3)
Prerequisites: None

Corequisites: ~ None

This course includes a study of the major in-
sects and diseases in the southeast. Topics in-
clude the structure, life cycle, identification, and
control of various insects and diseases. Upon
completion, students should be able to identify
?.nd recommend methods of control for selected
insects and diseases.

AGR 212 Farm Business Mgmt (3/0/3)
Prerequisites:  None

Corequisites: ~ None

This course introduces budgeting, farm analy-
sis, production costs, business organizations,
and general management principles. Topics in-
clude enterprise budgets, partial budgets, whole
farm budgets, income analysis, and business or-
ganizations. Upon completion, students should
be able to prepare and analyze a farm budget.
This course is a unique concentration require-
ment in the Agribusiness concentration in the
Agricultural Technology program.

AGR 214 Agricultural Marketing (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course covers basic marketing principles
for agricultural products. Topics include buy-
ing, selling, processing, standardizing, grading,
sForing, and marketing of agricultural commodi-
ties. Upon completion, students should be able
to construct a marketing plan for an agricultural
product.

AGR 261 Agronomy (2/2/3)

Prerequisites:  None

Corequisites:  None

This course provides a basic introduction to field
and forage crops. Topics include forage crops,
field crops, seed selection, fertility management,
field preparation, harvesting, and storage. Upon
completion, students should be able to demon-
strate a knowledge of forage and field crop pro-
duction practices.

AGR 262 Weed ID & Control (2/3/3)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the annual and perennial
weeds of economic importance in the southeast.
Topics include the life-cycles, flowering habits,
identification, and control of various weeds in
the southeast. Upon completion, students
should be able to identify selected weeds and
recommend methods of control.

limi y
Ming recommendations for soils.
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AGR 271 Soil & Water Engineering (2/2/3)
Prerequisites: ~ None

Corequisites: ~ None

This course is designed to introduce basic soil
and water conservation practices. Topics in-
clude waterways, strip cropping, terracing,
ditching, conservation farming, and water qual-
ity. Upon completion, students should be able
to operate a differential level, interpret a farm
plan, and explain water quality principles.

AIR CONDITIONING,
HEATING, & REFRIGERATION

AHR 110 Intro. to Refrigeration (2/6/5)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the basic refrigeration
process used in mechanical refrigeration and air
conditioning systems. Topics include terminol-
ogy, safety, and identification and function of
components; refrigeration cycle; and tools and
instrumentation used in mechanical refrigeration
systems. Upon completion, students should be
able to identify refrigeration systems and com-
ponents, explain the refrigeration process, and
use the tools and instrumentation of the trade.

AHR 111 HVACR Electricity (2/2/3)
Prerequisites:  None

Corequisites: ~ None

This course introduces electricity as it applies
to HVACR equipment. Empbhasis is placed on
power sources, interaction of electrical compo-
nents, wiring of simple circuits, and the use of
electrical test equipment. Upon completion,
Stl:ltlif:l‘lts should be able to demonstrate good
wiring practices and the ability to read simple
wiring diagrams.

AHR 112 Heating Technology (2/4/4)
Prerequisites:  None

Corequisites: ~ None

'_ThIS course covers the fundamentals of heating
mclgding oil, gas, and electric heating systems.
'l"opics include safety, tools and instrumenta-
tion, system operating characteristics, installa-
tion techniques, efficiency testing, electrical
power, and control systems. Upon comple-
tion, students should be able to explain the basic
oil, gas, and electrical heating systems and de-

scribe the major components of a heating sys-
tem.

AHR 113 Comfort Cooling (2/4/4)
Prerequisites:  None

Corequisites:  None

This course covers the installation procedures,
system operations, and maintenance of residen-
tial and light commercial comfort cooling sys-
tems. Topics include terminology, component




operation, and testing and repair of equipment
used to control and produce assured comfort
levels. Upon completion, students should be
able to use psychometrics, manufacturer speci-
fications, and test instruments to determine
proper system operation.

AHR 114 Heat Pump Technology (2/4/4)
Prerequisites:  AHR 110 or AHR 113
Corequisites: ~ None

This course covers the principles of air source
and water source heat pumps. Emphasis is
placed on safety, modes of operation, defrost
systems, refrigerant charging, and system per-
formance. Upon completion, students should
be able to understand and analyze system per-
formance and perform routine service proce-
dures.

AHR 125 HVAC Electronics (1/3/2)
Prerequisites:  None

Corequisites:  AHR 111 or ELC 111

This course introduces the common electronic
control components in HVAC systems. Empha-
sis is placed on identifying electronic compo-
nents and their functions in HVAC systems and
motor-driven control circuits. Upon comple-
tion, students should be able to identify compo-
nents, describe control circuitry and functions,
and use test instruments to measure electronic
circuit values and identify malfunctions.

AHR 130 HVAC Controls (2/2/3)
Prerequisites:  AHR 111 or ELC 111
Corequisites: ~ None

This course covers the types of controls found
in residential and commercial comfort systems.
Topics include electrical and electronic controls,
control schematics and diagrams, test instru-
ments, and analysis and troubleshooting of elec-
trical systems. Upon completion, students
should be able to diagnose and repair common
residential and commercial comfort system con-

trols.

AHR 133 HVAC Servicing (2/6/4)
Prerequisites:  None

Corequisites: ~ AHR 112 or AHR 113

This course covers the maintenance and servic-
ing of HVAC equipment. Topics include test-
ing, adjusting, maintaining, and troubleshooting
HVAC equipment and record keeping. Upon
completion, students should be able to adjust,
maintain, and service HVAC equipment.

AHR 151 HVAC Duct Systems I (1/3/2)
Prerequisites: ~ None
Corequisites:  None
This course introduces the techniques used to
Jay out and fabricate duct work commonly found
in HVAC systems. Emphasis is placed on the

completion, students should be able to lay out
and fabricate simple duct work.

AHR 160 Refrigerant Certification (1/0/1)

Prerequisites:  None

Corequisites:  None

This course covers the requirements for the EPA
certification examinations. Topics include small
appliances, high pressure systems, and low pres-
sure systems, Upon completion, students
should be able to demonstrate knowledge of re-
frigerants and be prepared for the EPA certifica-
tion examinations.

AHR 180 HVACR Cust Relations (1/0/1)
Prerequisites: ~ None

Corequisites:  None

This course introduces common business and
customer relation practices that may be encoun-
tered in HVACR. Topics include business prac-
tices, appearance of self and vehicle, ways of
handling customer complaints, invoices, tele-
phone communications, and warranties. Upon
completion, students should be able to present
themselves to customers in a professional man-
ner, understand how the business operates, com-
plete invoices, and handle complaints.

AHR 210 Residential Build Code (1/2/2)
Prerequisites:  None

Corequisites: ~ None

This course covers the residential building codes
that are applicable to the design and installation
of HVAC systems. Topics include current resi-
dential codes as applied to HVAC design, ser-
vice, and installation. Upon completion, stu-
dents should be able to demonstrate the correct
usage of residential building codes that apply to
specific areas of the HVAC trade.

AHR 211 Residential Syst Design (2/2/3)
Prerequisites:  None

Corequisites:  None

This course introduces the principles and con-
cepts of conventional residential heating and
cooling system design. Topics include heating
and cooling load estimating, basic psychomet-
rics, equipment selection, duct system selec-
tion, and system design. Upon completion, stu-
dents should be able to design a basic residential
heating and cooling system.

AHR 212 Advanced Comfort Syst (2/6/4)
Prerequisites: AHR 114

Corequisites: ~ None

This course covers water-cooled comfort sys-
tems, water-source/geothermal heat pumps, and
high efficiency heat pump systems including
variable speed drives and controls.. Emphasis
is placed on the application, installation, and
servicing of water-source systems and the me-

advanced comfort systems. Upon completion,
students should be able to test, analyze, and
troubleshoot water-cooled comfort systems,
water-source/geothermal heat pumps, and high
efficiency heat pumps.

AHR 215 Commercial HYAC Cont (1/3/2)
Prerequisites: AHR 111 or ELC 111
Corequisites: ~ None

safety.

AHR 250 HVAC Syst Diagnostics (0/4/2)
Prerequisites:  None
Corequisites:  AHR 212

ditioning, heating, and refrigeration system d

clude advanced system analysis. measureme!
of operating efficiency, and inspection and
rection of all major system components. U
completion, students should be able to rest
residential or commercial AHR system so i
operates at or near manufacturers’ specification

ANTHROPOLOGY

ANT 210 General Anthropology (3/0/3)
Prerequisites:  None
Corequisites:  None '
This course introduces the physical, arch
logical, linguistic, and ethnological fields o
thropology. Topics include human origins,
netic variations, archaeology, linguistics,
tology. and contemporary cultures. Upon?
completion, students should be able to dem
strate an understanding of the four major
of anthropology. This course has been ap
to satisfy the Comprehensive Articulation
ment general education core requirem
social/behavioral sciences.

ANT 220 Cultural Anthropology (3/0/3)
Prerequisites:  None
Corequisites:  None
This course introduces the nature of ht
ture. Emphasis is placed on cultural
methods of fieldwork. and cross-cult
parisons in the areas of ethnology, lang
the cultural past. Upon completion,
should be able to demonstrate an underst
of basic cultural processes and how cultu
are collected and analyzed. This ¢

-

skills required to fabricate duct work. Upon

chanical and electronic control components of
144

This course introduces HVAC control systems
used in commercial applications. Topics include
electric/electronic control systems, pneumatic
control systems, DDC temperature sensors, hu-

midity sensors, pressure sensors, wiring, con- %
trollers, actuators, and controlled devices. Upon
completion, students should be able to verify or
correct the performance of common control sys=
tems with regard to sequence of operation and

This course is a comprehensive study of air con=

agnostics and corrective measures. Topics in

Emphasis is

skil
.0 -

" I#‘lmate evolution and variation. This course
A M approved to satisfy the Comprehensive

equi), i s
“rement in social/behavioral sciences,

mzl:gt/\rchaeology (3/0/3)
o Cquisi

%‘i':quisites;

- Unwr :
Dhagi tten record of the human past, Em-

bee.n appro ved to satisfy the C omprehensive
Art:cy!anan Agreement general education core
requirement in social/behavioral sciences

ANT 2?1 Comparative Cultures (3/0/3)
Prerequisites:  None

Corequisites:  None

This course provides an ethnographic survey
0:1: societies around the world covering their
distinctive cultural characteristics and how these
relate to cultural change. Emphasis is placed
on ;he_similarities and differences in social
mst:lulllons such as family, economics, politics
education, and religion. Upon complelion'
students should be able to demonstratt;
know@dgc of a variety of cultural adaptive
strategies. This course has been approved to
satisfy the Comprehensive Articulation
{1 greement general education core requirement
in social/behavioral sciences.

ANT 230 Physical Anthropology (3/0/3)
Prerequisites:  None

Corequisites;  None
This course introduces the scientific study of
human evolution and adaptation. Emphasis is
placed on evolutionary theory, population
genf:tif:s. biocultural adaptation and human
variation, as well as non-human primate
evolution, morphology, and behavior. Upon
completion, students should be able to
demonstrate an understanding of the biological
and cultural processes which have resulted in
the formation of the human species. This
course has been approved 1o satisfy the
Comprehensive Articulation Agreement general

ed!:canrm core requirement in social/behavioral
Sciences,

ANT 23_0_A Phys Anthropology Lab (0/2/1)
Prerequisites:  None
COf‘equisiles: ANT 230
Tl‘ns course provides laboratory work that
Teinforces the material presented in ANT 230
; _ placed on laborato exercis .
;l;lf;ls?;ay .mclude fossil idemiﬁcart)ilon. gene:i:cs
- .\).keleta}l comparisons, forensics,
hputer simulations, and field observations
pon completion, students should be able l(;
“*Monstrate an understanding of the analytical
Semployed by anthropologists in the study

eularic :
B on Agreement general education core

€s:  None

X None

| :

o urse introduces the scientific study of

' placed on the process of human cul-

tural evolution as revealed through archacologi-
cal methods of excavation and interprelatiogn
Upon completion, students should be able lc;
demfnnstrate an understanding of how archae-
oiog:sts reconstruct the past and describe the
variety of past human cultures, This course has
f:r‘een approved to satisfy the Comprehensive Ay-
r:cszaﬁon Agreement general education core re-
quirement in social/behavioral sciences.

ANT 245 World Prehistory (3/0/3)
Prerequisites:  None

Corequisites:  None

Thls. course provides an introduction to the
Pl’ehlSIOI'y of the Old and New world. Emphasis
|s_p§aced on archaeological evidence from
origins of human culture to the beginning of
recorded history. Upon completion, students
should_bc able to demonstrate knowledge of
the variability of ancient human societies and
lhe. development of agriculture and urbanism
?:h:s course has been approved 1o satisfy the;
Comgrehensive Articulation Agreement faf
fransferability as a premajor and/or elective
course requirement,

ART

ART 111 Art Appreciation (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces the origins and historical
devellopmem of art. Emphasis is placed on the
relauor?ship of design principles to various art
fb{'m:.; including but not limited to sculpture
painting, and architecture, Upon completion’
slude_nls should be able to identify and analyzr.:
a variety of artistic styles, periods, and media
This course has been approved to satisfy ihe"
Comprehensive Articulation A greement general

education core requirement in humanities/fine
arts.

ART 113 Art Methods and Materials (2/2/3)
Prerequisites:  None

Corequisites:  None

This course provides an overview of media and
techniques. Emphasis is placed on exploration
and manipulation of materials. Upon
completion, students should be able to
demonstrate familiarity with a variety of
methods, materials, and processes. This course

has’been approved to satisfy the Comprehensive

Articulation Agreement for transferability as a

premajor and/or elective course requfre;nem.

ART 114
Prerequisites:  None
Corequisites:  None
This course covers the development of art forms

Art History Survey | (3/0/3)

sis is placed on content, terminology, design

and style. Upon completion, students Shoul(i
!)e able to demonstrate a historical understand-
ing of art as a product reflective of human social
development. This course has heen approved
to satisfy the Comprehensive Articulation Agree-
ment general education core requirement in hy-

manities/fine arts.

ART 115 Art History Survey 11 (3/0/3)
Prerequisites:  None

Corequisites:  None

ThIS course covers the development of art forms
?rom the Renaissance 1o the present. Emphasis
18 placed on content, terminology, design, and
style. Upon completion, students shoul,d be
able to demonstrate a historical understanding
of art as a product reflective of human social
development. This course has been approved
10 satisfy the Comprehensive Articulation A gree-
ment general education core requirement in hu-
manities/fine arts,

ART 116 Survey of American Art (3/0/3)
Prerequisites:  None

Corequisites:  None

This course covers the development of Ameri-
can art f(_)nns from colonial times to the present
Emphasis is placed on architecture, painting.
sculpture, graphics, and the decorative arts,
Upon completion, students should be able lo.
demopslrate understanding of the history of the
American creative experience. This course has
bee:n approved to satisfy the C. omprehensive
A mr:_nlalfon Agreement general education core
requirement in humanities/fine arts.

ART 121 Design I (0/6/3)

Prerequisites:  None

COFequisiles: None

'[:hls course introduces the elements and prin-
ciples of design as applied to two-dimensional
art. Emphasis is placed on the structural ele-
ments, lhc? principles of visual organization, and
the theories of color mixing and interac;ion

Upon completion, students should be able to;
understand and use critical and analytical ap-
proaches as they apply to two-dimensional vi-
s‘sual art. This course has been approved to sat-
isfy the Comprehensive A rticulation Agreement
Jor transferabil iy as a premajor and/or elective
course requirement.

ART 122 Design 11 (0/6/3)

Prerequisites:  ART 12]

Corequisites:  None

This course introduces basic studio problems in
three-dimensional visual design. Emphasis is
pllaced on the structural elements and urganiza:
tional principles as applied to mass and space
Upon completion, students should be able t(;

from ancient times to the Renaissance. Empha-
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apply three-dimensional design concepts. This




course has been approved to satisfy the Com-
prehensive Articulation Agreement for transfer-
ability as a premajor and/or elective course re-
quirement.

ART 131 Drawing1 (0/6/3)

Prerequisites:  None

Corequisites:  None

This course introduces the language of drawing
and the use of various drawing materials. Em-
phasis is placed on drawing techniques, media,
and graphic principles. Upon completion, stu-
dents should be able to demonstrate competence
in the use of graphic form and various drawing
processes. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment for transferability as a premajor and/or
elective course requirement.

ART 132 Drawing I1 (0/6/3)

Prerequisites:  ART 131

Corequisites: ~ None

This course continues instruction in the language
of drawing and the use of various materials.
Emphasis is placed on experimentation in the

use of drawing techniques, media, and graphic _

materials. Upon completion, students should
be able to demonstrate increased competence in
the expressive use of graphic form and tech-
niques. This course has been approved to sat-
isfy the Comprehensive Articulation Agreement
for transferability as a premajor and/or elective
course requirement.

ART 212 Gallery Assistantship I (0/2/1)
Prerequisites:  None

Corequisites: ~ None

This course covers the practical application of
display techniques. Emphasis is placed on
preparation of artwork for installation, hard-
ware systems, and exhibition graphics. Upon
completion, students should be able to demon-
strate basic gallery exhibition skills. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement for transferability
as a premajor and/or elective course require-
ment.

ART 214 Portfolio and Résumé (0/2/1)
Prerequisites:  None

Corequisites:  None

This course covers résumé writing, interview
skills, and the preparation and presentation of
an art portfolio. Emphasis is placed on the
preparation of a portfolio of original artwork,
the preparation of a photographic portfolio,
approaches to résumé writing, and interview
techniques. Upon completion, students should
be able to mount original art for portfolio
presentation, photograph and display a
professional slide portfolio, and write an
effective résumé. This course has been

approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

ART 222 Wood Design I (0/6/3)
Prerequisites:  None

Corequisites:  None

This course introduces the historical and
contemporary design concepts and their
application to the construction of functional
and sculptural wood forms. Emphasis is placed
on the mastery of hand and power tools. Upon
completion, students should be able to
demonstrate appropriate use of tools to create
unique designs. This course has been approved
to satisfy the Comprehensive Articulation
Agreement for transferability as a premajor
and/or elective course requirement.

ART 223 Wood Design II (0/6/3)
Prerequisites:  ART 222

Corequisites:  None

This course provides a continuation of the skills
and techniques used in ART 222. Emphasis is
placed on woodcarving and other processes.
Upon completion, students should be able to
use original designs in the creation of functional
and sculptural forms. This course has been
approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

ART 240 Painting I (0/6/3)

Prerequisites:  None

Corequisites:  None

This course introduces the language of painting
and the use of various painting materials. Em-
phasis is placed on the understanding and use of
various painting techniques, media, and color
principles. Upon completion, students should
be able to demonstrate competence in the use of
creative processes directed toward the develop-
ment of expressive form, This course has been
approved to satisfy the Comprehensive Articu-
lation Agreement for transferability as premajor
andyor elective course requirement.

ART 241 Painting II (0/6/3)

Prerequisites: ~ ART 240

Corequisites: ~ None

This course provides a continuing investigation
of the materials, processes, and techniques of
painting. Emphasis is placed on the exploration
of expressive content using a variety of creative
processes. Upon completion, students should
be able to demonstrate competence in the ex-
panded use of form and variety. This course has
been approved to satisfy the Comprehensive Ar-
ticulation Agreement for transferability as
premajor and/or elective course requirement.
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ART 244 Watercolor (0/6/3)

Prerequisites:  None

Corequisites: ~ None

This course introduced basic methods and tech-
niques used in watercolor. Emphasis is placed
on application, materials, content, and individual
expression. Upon completion, students should
be able to demonstrate a variety of traditional
and nontraditional concepts used in watercolor
media. This course has been approved to satisfy.
the Comprehensive Articulation Agreement for.
transferability as premajor and/or elective
course requirement.

ART 261 Photography I (0/6/3)
Prerequisites:  None

Corequisites:  None

This course introduces photographic equipment,
theory, and processes. Emphasis is placed on
camera operation, composition, darkroom tech-
nique, and creative expression. Upon comple-
tion, students should be able to successﬁlll-ii
expose, develop, and print a well-conceived
composition. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment for transferability as a premajor and/or
elective course requirement.

ART 262 Photography II (0/6/3)
Prerequisites:  ART 261
Corequisites:  None 2
This course introduces the creative
manipulation of alternative photographic™|
materials and processes such as toning, hand
coloring, infrared, and multiple exposure.
Emphasis is placed on personal vision
modes of seeing. Upon completion, stude
should be able to create properly expos
images using a variety of photographic materials
and processes. This course has been approved
to satisfy the Comprehensive Articulati
Agreement for transferability as a premajor
and/or elective course requirement.

ART 264 Digital Photography I (1/4/3)

Prerequisites:  None '

Corequisites: ~ None ,

This course introduces digital photographié
equipment, theory and processes. Empha
placed on camera operation, compositit
computer photo manipulation and creati
expression, Upon completion, students s
be able to successfully expose, digitd
manipulate, and print a well-conceiV
composition. This course has been app:
to satisfy the Comprehensive Articul
Agreement for transferability as a premas
and/or elective course requirement.

ART 265 Digital Photography IT (1/4/3)
Prerequisites: ~ ART 264

Corequisites:  None

This course provides exploration of the
concepts and processes of photo manipulation
through complex composite images, special
effects, color balancing and image/text
integration. Empbhasis is placed on creating a
personal vision and style. Upon completion,
students should be able to produce well-
executed images using a variety of photographic
and photo manipulative approaches. This
course has been approved to satisfy the
Comprehensive Articulation Agreement Jfor
transferability as a premajor and/or elective
course requirement.

ART 281 Sculpture I (0/6/3)

Prerequisites:  None

Corequisites:  None

This course provides an exploration of the
creative and technical methods of sculpture with
focus on the traditional processes. Emphasis
is placed on developing basic skills as they
pertain to three-dimensional expression in
various media. Upon completion, students
should be able to show competence in variety
of sculptural approaches. This course has been
approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

ART 283 Ceramics I (0/6/3)

Prerequisites:  None

Corequisites:  None

This course provides an introduction to three-
dimensional design principles using the medium
ofclay. Emphasis is placed on fundamentals of
forming, surface design, glaze application, and
firing.  Upon completion, students should be
able to demonstrate skills in slab and coil
tonstruction, simple wheel forms, glaze
technique, and creative expression. This course
has been approved to satisfy the Comprehensive
Articulation Agreement Jor transferability as a
Premajor and/or elective course requirement.

ART 284 Ceramics I (0/6/3)
Prerequisites:  ART 283
CO}‘equisites: None
IS course covers advanced hand building and
Wheel techniques. Emphasis is placed on
_creaflve expression, surface design, sculptural
:_l:lahly, and glaze effect. Upon completion,
dents should be able to demonstrate a high
ei"el' of technical competence in forming and
gi:flng with a development of three-
i Chsional awareness. This course has been
rf:"OVe.d to satisfy the Comprehensive
e ’:lf{anon Agreement for transferability as a
djor andjor elective course requirement.

ART 285 Ceramics III (0/6/3)
Prerequisites:  ART 284

Corequisites:  None

This course provides the opportunity for
advanced self-determined work in sculptural
and functional ceramics. Emphasis is placed
on developing the technical awareness of clay
bodies, slips, engobes, and firing procedures
necessary to fulfill the student’s artistic goals.
Upon completion, students should be able to
demonstrate a knowledge of materials and
techniques necessary to successfully create
original projects in the clay medium. This course
has been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

ART 286 Ceramics IV (0/6/3)
Prerequisites: ~ ART 285

Corequisites:  None

This course provides the opportunity for self-
determined work in sculptural and functional
ceramics. Emphasis is placed on developing
the technical awareness of glaze materials, glaze
formulation, and firing techniques necessary to
fulfill the student’s artistic goals. Upon
completion, students should be able to
demonstrate knowledge of materials and
techniques necessary to successfully create
original projects in the clay medium. This course
has been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

ART 288 Studio (0/6/3)

Prequisites: None

Corequisites:  None

This course provides the opportunity for
advanced self-determined work beyond the
limits of regular studio course sequences.
Emphasis is placed on creative self-expression
and in-depth exploration of techniques and
materials. Upon completion, students should
be able to create original projects specific to
media, materials, and techniques. This course
has been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

AUTOMATION TRAINING

ATR 280 Robotic Fundamentals (3/2/4)
Prerequisites:  None

Corequisites:  None

This course covers application, programming,
and maintenance fundamentals for robotic de-
vices. Emphasis is placed on terminology, prob-
lem solving, robotic systems controls, and
hands-on projects. Upon completion, students
should be able to apply basic concepts in appli-
cation, programming, and robotic control sys-

tems.
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AUTOMOTIVE BODY
REPAIR

AUB 111 Painting & Refinishing I (2/6/4)
Prerequisites:  None

Corequisites:  None

This course introduces the proper procedures
for using automotive refinishing equipment and
materials in surface preparation and application.
Topics include federal, state, and local regula-
tions, personal safety, refinishing equipment and
materials, surface preparation, masking, appli-
cation techniques, and other related topics.
Upon completion, students should be able to
identify and use proper equipment and materi-
als in refinishing following accepted industry
standards.

AUB 112 Painting & Refinishing II (2/6/4)
Prerequisites: AUB 111

Corequisites: ~ None

This course covers advanced painting techniques
and technologies with an emphasis on identi fy-
ing problems encountered by the refinishing tech-
nician. Topics include materials application,
color matching, correction of refinishing prob-
lems, and other related topics. Upon comple-
tion, students should be able to perform spot,
panel, and overall refinishing repairs and iden-
tify and correct refinish problems.

AUB 114 Special Finishes (1/2/2)
Prerequisites: AUB 111

Corequisites:  None

This course introduces multistage finishes, cus-
Fom painting, and protective coatings. Topics
include base coats, advanced intermediate coats,
clear coats, and other related topics. Upon
completion, students should be able to identify
and apply specialized finishes based on ac-
cepted industry standards.

AUB 121 Non-Structural Damage I (1/4/3)
Prerequisites:  None

Corequisites:  None

This course introduces safety, tools, and the
basic fundamentals of body repair. Topics in-
clude shop safety, damage analysis, tools and
gquipment, repair techniques, materials selec-
tion, materials usage, and other related topics.
Upon completion, students should be able to
identify and repair minor direct and indirect dam-
age including removal/repairing/ replacing of
body panels to accepted standards,

AUB 122 Non-Structural Damage IT (2/6/4)
Prerequisites:  None
Corequisites:  None
This course covers safety, tools, and advanced
body repair. Topics include shop safety, dam-
age analysis, tools and equipment, advanced re-




pair techniques, materials selection, materials
usage, movable glass, and other related topics.
Upon completion, students should be able to
identify and repair or replace direct and indirect
damage to accepted standards including mov-
able glass and hardware.

AUB 131 Structural Damage 1 (2/4/4)
Prerequisites:  None

Corequisites:  None

This course introduces safety, equipment, struc-
tural damage analysis, and damage repairs. Top-
ics include shop safety, design and construc-
tion, structural analysis and measurement,
equipment, structural glass, repair techniques,
and other related topics. Upon completion, stu-
dents should be able to analyze and perform
repairs to a vehicle which has received light/
moderate structural damage.

AUB 132 Structural Damage I1 (2/6/4)
Prerequisites: AUB 131

Corequisites:  None

This course provides an in-depth study of struc-
tural damage analysis and repairs to vehicles
that have received moderate to heavy structural
damage. Topics include shop safety, structural
analysis and measurement, equipment, struc-
tural glass, advanced repair techniques, struc-
tural component replacement and alignment, and
other related topics. Upon completion, stu-
dents should be able to analyze and perform
repairs according to industry standards.

AUB 134 Autobody MIG Welding (1/4/3)
Prerequisites:  None

Corequisites:  None

This course covers the terms and procedures
for welding the various metals found in today's
autobody repair industry with an emphasis on
personal/environmental safety. Topics include
safety and precautionary measures, setup/op-
eration of MIG equipment, metal identification
methods, types of welds/joints, techniques, in-
spection methods, and other related topics.
Upon completion, students should be able to
demonstrate a basic knowledge of welding op-
erations and safety procedures according to in-
dustry standards.

AUB 136 Plastics & Adhesives (1/4/3)
Prerequisites:  None

Corequisites:  None

This course covers safety, plastic and adhesive
identification, and the various repair methods
of automotive plastic components. Topics in-
clude safety, identification, preparation, mate-
rial selection, and the various repair procedures
including refinishing. Upon completion, stu-
dents should be able to identify, remove, repair,
and/or replace automotive plastic components

AUB 162 Autobody Estimating (1/2/2)
Prerequisites:  None

Corequisites:  None

This course provides a comprehensive study
of autobody estimating. Topics include
collision damage analysis, industry regulations,
flat-rate and estimated time, and collision
estimating manuals. Upon completion, students
should be able to prepare and interpret a damage
report.

AUTOMOTIVE

AUT 110 Intro to Auto Technology (2/2/3)
Prerequisites:  None

Corequisites:  None

This course covers workplace safety, hazardous
material and environmental regulations, use of
hand tools, service information resources, basic
concepts, systems, and terms of automotive
technology. Topics include familiarization with
vehicle systems along with identification and
proper use of various automotive hand and
power tools. Upon completion, students should
be able to describe safety and environmental
procedures, terms associated with automobiles,
identify and use basic tools and shop

equipment.

AUT 113 Automotive Servicing (2/6/4)
Prerequisites:  None

Corequisites:  None

This course covers diagnostic procedures nec-
essary to determine the nature and cause of auto
service problems and the procedures used to
repair/replace components. Emphasis is placed
on troubleshooting, testing, adjusting, repairing,
and replacing components using appropriate test
equipment and service information. Upon
completion, students should be able to perform
a variety of automotive repairs using proper ser-
vice procedures and operate appropriate equip-
ment.

AUT 114 Safety and Emissions (1/2/2)
Prerequisites:  None

Corequisites:  None

This course covers the laws, procedures, and
specifications needed to perform a North
Carolina State Safety and Emissions inspection.
Topics include brake, steering and suspension,
lighting, horn, windshield wiper, tire, mirrors,
and emission control devices inspection. Upon
completion, students should be able to perform
complete and thorough North Carolina State

Safety and Emissions inspections.

AUT 116 Engine Repair (1/3/2)

block, head, and internal engine components.
Topics include engine repair/reconditioning us-
ing service specifications. Upon completion,
students should be able to rebuild/recondition
an automobile engine to service specifications.

AUT 116A Engine Repair Lab (0/3/1)
Prerequisites:  None

Corequisites:  AUT 116

This course is an optional lab to be used as an

alternative to co-op placement in meeting the

NATEF standards for total hours. Topics.
include diagnosis, inspection, adjustment, and

repair of automotive engines using appropriate
service information. Upon completion,
students should be able to perform basic
diagnosis, measurement and repair of
automotive engines using appropriate tools,

equipment, procedures, and service

information.

AUT 141 Susp & Steering Sys (2/4/4)
Prerequisites:  None

Corequisites: ~ None

This course covers principles of operation,
types, and diagnosis/repair of suspension and
steering systems to include steering geometry,
Topics include manual and power steering sys-
tems and standard and electronically controlled
suspension and steering systems. Upon
completion, students should be able to service
and repair various steering and suspension com=
ponents, check and adjust various alignment
angles, and balance wheels,

AUT 141A Susp & Steering Lab (0/3/1)
Prerequisites:  None '
Corequisites:  AUT 141 :
This course is an optional lab to be used as an
alternative to co-op placement in meeting
NATEF standards for total hours. To
include manual and power steering syste
standard and electronically control
suspension and steering systems. U
completion, students should be able to ser
and repair steering and suspens
components, check and adjust alignment angIes
repair tires, and balance wheels.

AUT 151 Brake Systems (2/2/3)
Prerequisites:  None

Corequisites:  None

This course covers principles of operation afé
types, diagnosis, service, and repair of brakd
systems. Topics include drum and disc brakl
involving hydraulic, vacuum boost, hyds

boost, electrically powered boost, and anti-I¢
and parking brake systems. Upon completi®
students should be able to diagnose, servié

Ster

and repair various automotive braking

in accordance with industry standards.

Prerequisites:  None

Corequisites: ~ None

This course covers service/repair/rebuilding of
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OV, .
NY/recycling of refrigerants, and safety and

AUT 151A Brakes Systems Lab (0/3/1)

Prerequisites:  None

Corequisites:  AUT 151
This course is an optional lab to be used as an
alternative to co-op placement in meeting the
NATEF standards for total hours. Topics
include drum and disc brakes involving
hydraulic, vacuum-boost, hydra-boost
electrically powered boost. and anti—lock,
parking brake systems and emerging brakc:
systems technologies. Upon completion
students should be able to diagnose, service’
and repair various automotive braking systems.,

AUT 161 Electrical Systems (2/6/4)
Prerequisites:  None

Corequisites:  None

ThIS course covers basic electrical theory and
wiring diagrams, test equipment, and diagnosis/
repair/replacement of batteries, starters, alter-
nators, and basic electrical accessories. Topics
incluc_ie diagnosis and repair of battery, starting
charging, lighting, and basic accessory systems:
problems. Upon completion, students should
be ab'le to diagnose, test, and repair the basic
electrical components of an automobile.

AUT 163 Chassis Elec & Elect
Prerequisites:  None
Corequisites:  AUT 162

This course provides a laboratory setting to en-
hapce chassis electrical and electronic system
skills. Emphasis is placed on practical experi-
ences that enhance the topics presented in AUT
162. Upon completion, students should be able
10 apply the laboratory experiences to the con-
Cepts presented in AUT 162.

Lab (0/2/1)

AUT 163A Adv Auto Electricity Lab (0/3/1)
Prerequisites: ~ None
Colrequisites: AUT 163
This course is an optional lab to be used as an
alternative to ¢o-op placement in meeting the
NATEF standards for total hours, Topics
;mlufle networkirllg and module communication,
fCuit construction, wiring diagrams, circuit
zset‘l::f, troubleshooting and emerging electrical/
onic systems technologies. Upon
:::"nglieflon, students shpuld be able to properly
. rllr}g dfa grams, diagnose, test, and repair
e g, tght.mg, gauges, accessories, modules,
electronic concerns.

A .

AUT 171 Heating & Air Condition (2/3/3)

(Tequisites:  None

m}'Bquisites: None

hig

_ h::tl‘lrse covers the theory of refrigeration

) ing, elecu"rcalfeleclronicfpneumatic con-
and dlfiganSIS/repair of climate control Sys-

opics include diagnosis and repair of

ctontrol components and systems, re-

clima te

environmental regulations, Upon completion
s'tudenfs should be able to describe the opera-
tion, diagnose, and safely service climate con-

trol systgms'using appropriate tools, equipment,
and service information.

AUT 181 Engine Perf.-Electrical (2/3/3)
Prerequisites:  None

Corequisites:  None

This course covers the principles, systems, and
Procedt:tres required for diagnosing and re,stor-
Ing engine performance using electrical/electron-
ICS test equipment.  Topics include procedures
for diagnosis and repair of ignition, emission
control, and related electronic systems. Upon
completion, students should be able to describe
operation of and diagnose/repair ignition/emis-
sion control systems using appropriate test
equipment and service information.

AUT 181A Engine Perf1 Lab (0/3/1)
Prerequisites:  None |
Corequisites: ~ AUT 18]

This course is an optional lab to be used as an
alternative to co-op placement in meeting the
.NATEF standards for total hours. Topics
include overviews of engine operation, ignition
components and systems, fuel delivery
mnjection components and systems and emissior;
control devices and emerging engine
performance technologies. Upon completion
students should be able to describe operation’
anc! d.iagnosefrepair basic ignition, fuel and
emission related driveability problems using

?ppropr-iate lest  equipment/service
information.

AUT 183 Engine Performance-Fuels (2/3/3)
Prerequisites:  None

Corequisites:  None

This course covers the principles of fuel deliy-
ery/management, exhaust/emission systems, and
procedures for diagnosing and restoring engine
periiorm'ance using appropriate test equipment,
Topics include procedures for diagnosis/repair
o'f fuel deli very/management and exhaust/emis-
SI0n systems using appropriate service infor-
mation. Upon completion, students should be
ablg to describe, diagnose, and repair engine fuel

delwer){!management and emission control sys-

te_ms using appropriate service information and

diagnostic equipment.

AUT 186 Auto Computer Appl (1/2/2)
Prerequisites:  None

Corequisites;  None

This course introduces computer operating sys-
tems, word processing, and electronic automo-
uve service information systems. Emphasis is
placed on operation Systems, word processing
and electronic automotive service informatior;

able' to use an f)perating System to access infor-
mation pertaining to automotive technology and
perform word processing,

AUT 212 Auto Shop Management (3/0/3)
Prerequisites:  None

Corequisites:  None

This course covers the principals of
management essential to decision-making
communication, authority, and leadership;
Top:ef‘. 1qclud-e shop supervision, shop
orgaqtzat:on, customer relations, cost
ef?ect:vf:ness and work place ethics. Upon
corrfpletxon. students should be able to describe
basic automotive shop operation from a
management standpoint. 4UT 272 replaces
AUT 112 per CRC 09/20/06.

AUT 221 Automatic Transmissions (2/6/4)
Prerequisites:  None

Corequisites:  None

This course covers operation, diagnosis, service
and repair of automatic h‘ansmissions/n-ansaxles’
Topics include hydraulic, pneumatic, mechani:
cal, _and electrical/electronic operation of auto-
matic drive trains and the use of appropriate
service tools and equipment. Upon comple-
tion, students should be able to explain opera-

tlcfnal thf:ory and diagnose and repair automatic
drive trains,

AUT 221A Auto Transm/T; r-ax Lab (0/3/1)
Prerequisites:  None

Corequisites:  AUT 22]

This course is an optional lab to be used as an
alternative to co-op placement in meeting the
NATEF standards for total hours, Topies
mcluc‘le hydraulic, pneumatic, mechanical, and
ele_cmcal!electronic operation of automatic drive
trains an_d the use of appropriate service tools
and equipment, Upon completion, students
should be able to diagnose and repair automatic
drive trains,

AUT 231 Manual Drive Train/Axles (2/3/3)
Prerequisites:  None

Corequisites:  None

This course covers the operation, diagnosis, and
repair of manual transmission;’transa)zies

cIutf:hes, driveshafts, axles, and final drives’
Topics include theory of torque, power ﬂow'
and manual drive train service and repair using,
appropriate service information, tools, and
€quipment. Upon completion, students should
be able to explain operational theory and diag-
nose and repair manual drive trains.

AUT 23_1A Man Trans/Ax/Drtr Lab (0/3/1)
Prerequisites:  None

Corequisites:  AUT 23]

systems. Upon completion, students should be
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This course is an optional lab for the program
that needs to meet NATEF hour standards but



does not have a co-0p component in the
program. Topics include manual drive train
diagnosis, service and repair using appropriate
service information, tools, and equipment.
Upon completion, students should be able to
diagnose and repair manual drive trains.

AUT 283 Adv Auto Electronics (2/2/3)
Prerequisites: AUT 161
Corequisites: None
This course coOvers advanced electronic systems
on automobiles. Topics include micro-
controllers, on-board communications,
telematics, hybrid systems, navigation,
collision avoidance, and electronic accessories.
Upon completion, students should be able to
diagnose electronic systems using appropriate
service information, procedures, and equipment
and remove/replace/reprogram controllers,
sensors, and actuators.

BIOLOGY

BIO 110 Principles of Biology (3/3/4)

Prerequisites: None

Corequisites: None

This course provides a survey of fundamental
biological principles for non-science majors.
Emphasis 15 placed on basic chemistry, cell bi-
ology, metabolism, genetics, taxonomy, evolu-
tion. ecology, diversity, and other related top-
ics. Upon completion, students should be able
to demonstrate increased knowledge and better
understanding of biology as it applies to every-
day life. This course has been approved 10
satisfy the Comprehensive Articulation Agree-
ment in general education core requirement in
natural seiences/mathematics.

BIO 111 General Biology 1 (3/3/4)

Prerequisites: With a grade of C or
petter in ENG 090,
MAT 070, RED 090
Corequisites: None

This course introduces the principles and con-
Emphasis is placed on basic

biological chemistry. cell structure and function,
transformation, genet-
ics, evolution, classification, and other related
topics. Upon completion, students should be
able to demonstrate understanding of life at the
ar levels. This course has
been approved 10 satisfy the Comprehensive
Articulation Agreement general education core

cepts of biology.

metabolism and energy

molecular and cellul

requirement in natural sciences/mathematics.
BIO 112 General Biology 11 (3/3/4)
Prerequisites: BIO 111
Corequisites: None

This course is @ continuation of BIO 111. Em-

topics. Upon completion, students should be
able to demonstrate comprehension of life at
the organismal and ecological levels. This course
has been approved 1o satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in natural sciences/mathemat-

ics.

BIO 120 Introductory Botany (3/3/4)
Prerequisites:

BIO 110 or BIO 111
Corequisites: None

This course provides an introduction to the
classification, relationships. structure, and func-
tion of plants. Topics include reproduction
and development of seed and non-seed plants,
levels of organization, form and function of
systems, and a survey of major taxa. Upon
completion, students should be able to demon-
strate comprehension of plant form and func-
tion, including selected taxa of both seed and
non-seed plants. This course has been ap-
proved 1o satisfy the Comprehensive Articula-
tion Agreement general education core require-
ment in natural sciences/mathematics.

BIO 130 Introductory Zoology (3/3/4)
Prerequisites: BIO 110 or BIO 111
Corequisites: None

This course provides an introduction to the
classification, relationships, structure, and func-
tion of major animal phyla. 'Emphasis is placed
on levels of organization, reproduction and de-
velopment, comparative systems, and a sur-
vey of selected phyla. Upon completion, stu-
dents should be able to demonstrate compre-
hension of animal form and function including
comparative systems of selected groups. This
course has been approved 10 satisfy the Com-
prehensive Articulation Agreement general edu-
cation core requirement in natural sciences/

mathematics.

BIO 140 Environ Biology (3/0/3)
Prerequisites: ~ None

Corequisites: BIO 140A

This course introduces environmental processes
and the influence of human activities upon them.
Topics include ecological concepts, population
growth, natural resources, and a focus on cur-
rent environmental problems from scientific,
social, political, and economic perspectives.
Upon completion, students should be able to
demonstrate an understanding of environmen-
tal interrelationships and of contemporary €n-
vironmental issues. This course has been ap-
proved to satisfv the Comprehensive Articula-
tion Agreement general education core require-
ment in natural sciences/mathematics.

BIO 140A Environ Biology Lab (0/3/1)
Prerequisites: None

Corequisites: BIO 140

This course provides a laboratory component.
to complement BIO 140. Emphasis is placed
on laboratory and field experience. Upon
completion, students should be able to demon=
strate a practical understanding of environmens=
tal interrelationships and of contemporary en=
vironmental issues. This course has been ap=
proved to satisfy the Comprehensive Articula-
tion Agreement general education core require=
ment in natural sciences/mathematics.
BIO 143 Field Biology Minicourse (1/2/2)
Prerequisites: ~ None

Corequisites: None

This course introduces the biological and phy
cal components of a field environment. Emphas
sis is placed on @ local field environment with
extended field trips to other areas. Upon
completion, students should be able to demons
strate an understanding of the biological and
physical components of the specific biological
environment. This course has been approved 10
satisfy the Comprehensive Articulation Agree
ment for transferability as a premajor andlor
elective course requirement.

BIO 145 Ecology (3/3/4)
Prerequisites: BIO 110 or BIO 111
Corequisites: None

This course provides an introduction to ecologl
cal concepts using an gcosystems approach
Topics include energy flow, nutrient cycling
succession, population dynamics, comm nit
structure, and other related topics. Upot
completion, students should be able to demot
strate comprehension of basic ecosystem Stré
ture and dynamics. This course has been dl
proved 10 satisfy the Comprehensive Art ul
tion Agreement for transferability as apre aj
and/or elective course requirement. '

BIO 146 Regional Natural History (3/34
Prerequisites: None
Corequisites: None _
This course is an interdisciplinary and his
analysis of the natural resources of the regit
Emphasis is placed on geology, climate, Ore:
systems, watersheds, water resources, and f
and wildlife resources of the region.
completion, students should be able to demé
strate comprehension of the natural history &
the integration of the natural resources of |
region. This course has been approved 1058

pre-major and/or elective course requiremet

phasis is placed on organisms, biodiversity, plant
and animal systems, ecology, and other related
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isfy the Comprehensive Articulation Agreems

and §

BIO 155 Nutrition (3/0/3)
Prerequisites:  None
Corequisites:  None

This course Covers the biochemistry of foods
and nutrients with consideration of the physi-
o%ugtcz_nl effects of specialized diets for spec)i(ﬁc
bpioglcal needs. Topics include cultural, reli-
gious, and economic factors that inﬂueglcc a
person ’s acceptance of food as well as nutrient
requirements of the various life stages. Upon
completion, students should be able to -iden‘t)iofy
the funf:tion.s and sources of nutrients, the
me:chamsms of digestion, and the nutrition;l re-
quirements of all age groups. This course has
beef*: approved to satisfy the Comprehensive
Ar!:cu{aﬁon Agreement for transferability .;rs a
premajor and/or elective course requirement

BIO 156 Nutrition and th i
6 e Child

Prerequisites:  None A
Corequisites:  None

This course provides an outlin

: e of food require-

;nems for chll(.iren. Topics include menu ?Jlans
oold preparation, and nutrition education fo;
children and their parents. Upon completion
srude_ms should be able to identify sources anci
‘fiungu?ns of nutrients and describe and use stan

ards fo [ iti 3
s revaluating nutritional adequacy in chil-

BIO 161 Intro to
Prerequisites: N?nl:’,man e 3 4
%{:requisitesz None

his course provides a basic surv
biology. Emphasis is placed on th: )I;azfi'ch:trx?f:n
ture and function of body systems and the medi:
cal terminology used to describe normal and
pathological states. Upon completion, students
should be able to demonstrate an unde;'standjn
of nox_*mal anatomy and physiology and the a :
propriate use of medical terminology. -

BIO 163 Basic Anatomy & Physio (4/2/5)

Prerequisites:  With a grade of C or
better in MAT 060,
- 0 RED 090
orequisites: None

'tluhrles :I(:cl:rse pr(')vides a basic study of the struc-
i ﬁm(felon of the human body. Topics
e a btelalc study of the body systems as
e an 1f1_troduct.1on to homeostasis, cells,
lroly‘e; nutrition, ac1d-t3ase balance, and elec-
< .dUpon completlonl, students should be
gl ernonstrate_a I?351c understanding of
D amental ppqcrples of anatomy and
ology and their interrelationships.

glo 16§ _An'atomy and Physio, 1 (3/3/4)
rerequisites:  High school biology
and chemistry; with a
grade of C or better in
ENG 090,MAT 070,
RED 090
Corequisites:  None
Thr_s course ‘is the first of a two-course sequence
which provides a comprehensiﬁe study of th
anat.omy and physiology of the human bod )
Topics 'mclude the structure, function, and i
terrelationship of organ systems with emph .
on the processes which maintain horne:::)I:taa;15
Upon completion, students should be able :0
dfemonst.rate an in-depth understanding of pri
ciples (‘3f anatomy and physiology and theil:'r'm-
terrelationships. This course has been appr: mc;'
to satisfy the Comprehensive -Arrfcuiaﬁoiz e
ment :for transferability as a premajor af;?e-
zif:cl:ve ;'aba;rse requirement. This course{:.:
o available thro, 7
o i ugh the Virtual Leaning Com-

BIO 166 Anatomy a

Prerequisites: B);Onldﬁghysm- i
Corequisites: ~ None

This course is the second in a two-course se-
quence which provides a compréhensive stud
of the anatomy and physiology of the humalj'{l
bod)'f. Topics include the structure ﬁmction.
and 1_merrelationship of organ system’s with em:
phaS.lS on the processes which maintain ﬁomeo
stasis. Upon completion, students should b;
able to demonstrate an in-depth understandin
of Qrmciples of anatomy and physiology ancgi
the interrelationships of all body systems. This
course has been approved to satisfy the -C‘om-
prehefrsive Articulation Agreement for trans-
ferab.:lf{v as a premajor and/or elective course
requirement. This course is also available
through the Virtual Leaning Community (VLC)

BIO 168 Anato i
Prerequisites: nI:JJ:):: e
Corequisites:  None
Tfl"ns course provides a comprehensive study
g the anatomy 'fmd physiology of the human
ody. Toglcs include body organization
flochStasw, cytology, histology, and tht;
integumentary, skeletal, muscular, and nervous
systems and special senses. Upon completion
students should be able to demonstrate an in:
depth unc!erstanding of principles of anatomy
;'I;,d physiology and their interrelationships.
is course !?as been approved to satisfv the
ﬁg;ﬂﬁ_reh;r;sn’e Articulation Agreement for
sferability as a : . [
e ,-equ;?; e premajor and/or elective

BIO 169 Anatom i

Prerequisites: B);gnldéghyswlogy S
Corequisites:  None

This course provides a conti ion
comprehensive study of t'liil:n:r?:lltzrrlnt)f l
physiology of the human body. Topics i:clm:id
the .endocrine. cardiovascular, lympha[tl' ;
respiratory, digestive, urinary, and reproductil\?’
systems as well as metabolism, nutrition acide
base balance, and fluid and electrolyte ba,lance‘
Upon completion, students should be able t(;
de’mc.mstrate an in-depth understanding of
Prmmples of anatomy and physiology and thei
interrelationships. This course has beel:
apg{roved to satisfy the Comprehensive
Arm:u{atian Agreement for transferability as a
premajor and/or elective course requfre;nem

BIO 170 Intro Microbiology (3/3/4)
Prerequisites:  None

Corequisites:  None

T}‘us‘cour_se introduces fundamental concepts
of ‘mlcrobmlogy with emphasis on the relation-
;hlps of microorganisms to humans. Topics
mc!ude common groups ol'microorganismsl:md
their relationships to human disease, includin
means of transmission, body defenst::s preverf
tion, control, and treatment. Upon cm%pletion
students should be able to practice and recog:

BIO IT'S_General Microbiology (2/2/3)
Prerequisites: ~ BIO 110 or BIO 163 or
= BIO 166 or BIO 169

Corequisites: None

TIl'us course covers principles of microbiolo
w.tth emphasis on microorganisms and humir};
disease. Topics include an overview of microbi-
c:IE)gy _and aspects of medical microbiology, iden-
tlt'lca'uon and control of pathogens, disease,wan
mlssmn,. host resistance, and immunity. U ;-
completion, students should be able to ;iemI:)nn
strate knowledge of microorganisms and the dis:
ease process as well as aseptic and sterile tech-
l?;])ues. This course has been approved to sat-
isfy the F’omprehensive Articulation Agreement
pre-major and/or elective course requirement

BIO 223 Field Botany (2/3/3)

Prerequisites; BIO 112

& o.requisites: None

Zil:;s course provides a field and laboratory study
o<':ai ﬂf}ra. Emphasis is placed on local flora

classificaiton, identification, and ecology by the

use of keys and field studies. Upon comple-

tion, 'sfudems should be able to use keys for the

classification and identification of local flora and

to demon.strate an understanding of plant ecol-

ogy. This course has been approved to satisfyv
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the C g i j
Comp ehensive Articulation Agreement pre-
major and/or elective course requirement.




B1O 224 Local Flora Spring (1/2/2)
Prerequisites: ~ None

Corequisites: ~ None

This course provides an introduction to the iden-
ification of native plants. Emphasis is placed
on spring wild flowers. Upon completion, stu-
dents should be able to identify a variety of
spring wild flowers and native plants. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement pre-major
and/or elective course requirement.

BIO 225 Local Flora Summer (1/2/2)
Prerequisites: ~ None

Corequisites: ~ None

This course provides an introduction to the iden-
tification of native plants. Emphasis is placed
on summer wild flowers. Upon completion,
students should be able to identify a variety of
summer wild flowers and native plants. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement pre-major
and/or elective course requirement.

BIO 226 Local Flora Fall (1/2/2)
Prerequisites: ~ None

Corequisites: ~ None

This course provides an introduction to the iden-
tification of native plants. Emphasis is placed
on fall wild flowers. Upon completion, stu-
dents should be able to identify a variety of fall
wild flowers and native plants. This course has
heen approved to satisfy the Comprehensive Ar-
ticulation Agreement pre-major and/or elective
course requirement.

BIO 227 Winter Plant ID (1/212)
Prerequisites: ~ None

Corequisites: ~ None

This course provides an introduction to the iden-
tification of native plants. Emphasis is placed
on plants in their winter condition. Upon
completion, students should be able to identify
a variety of native plants in their winter condi-
tion. This course has been approved to satisfy
the Comprehensive Articulation Agreement pre-
major and/or elective course requirement.

BIO 235 Ornithology (3/3/4)
Prerequisites: BIO 110 or BIO 111
Corequisites: ~ None

This course introduces the biology of birds.
Emphasis is placed on the systematics, recogni-
tion, distribution, anatomy, physiology, behav-
ior, and ecology of birds. Upon completion,
students should be able to identify various avian
species and demonstrate a knowledge of their
biology and ecology. This course has been ap-
proved 1o satisfv the Comprehensive Articula-
tion Agreement pre-major and/or elective course

requirement.

r'—_—_—L

BIO 240 Waste Management (3/0/3)
Prerequisites: BIO 110 or BIO 111 or

BIO 140/140A

Corequisites: ~ None

This course is a study of human use of and im-
pact on the environment. Topics include how
human activities can negatively affect the land
and water and how to avoid and cope with waste
problems. Upon completion, students should
be able to identify both hazardous and nonhaz-
ardous waste products and solutions for their

management.

BIO 242 Natural Resource Consery (3/0/3)
Prerequisites: ~ BIO 112

Corequisites: None

This course describes the importance of natural
resources and their role in our environment.
Emphasis is placed on the physical, biological,
and ecological principles underlying natural re-
source conservation with attention to the bio-
logical consequences of human impacts. Upon
completion, students should be able to demon-

strate an understanding of natural resource con-
servation.

BIO 275 Microbiology (3/3/4)

Prerequisites:  BIO 110, BIO 112,
BIO 163, BIO 165, or
BIO 168
Corequisites: ~ None

This course covers principles of microbiology
and the impact these organisms have on man
and the environment, Topics include the
various groups of microorganisms, their
structure, physiology, genetics, microbial
pathogenicity, infectious diseases, immunology,
and selected practical applications. Upon
completion, students should be able to
demonstrate knowledge and skills including
microscopy, aseptic technique, staining, culture
methods, and identification of microorganisms.
This course has been approved 1o satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective

course requirement.
BLUEPRINT READING

BPR 111 Blueprint Reading (1/212)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the basic principles of
blueprint reading. Topics include line types,
orthographic projections, dimensioning methods,
and notes. Upon completion, students should
be able to interpret basic blueprints and visual-
ize the features of a part,

BPR 121 Blueprint Reading: Mech (1/2/2)
Prerequisites: BPR 111 or MAC 131
Corequisites: ~ None

This course covers the interpretation of inter-
mediate blueprints. Topics include tolerancing,
auxiliary views, sectional views, and assembly
drawings. Upon completion, students should
be able to read and interpreta mechanical work-

ing drawing.

BPR 130 Blueprint Reading/Const (1/2/2)
Prerequisites: ~ None

Corequisites: ~ None

This course covers the interpretation of blue-
prints and specifications that are associated with
the construction trades. Emphasis is placed on
interpretation of details for foundations, floor
plans, elevations, and schedules. Upon comple-.

pret a set of construction blueprints.

BPR 221 Interpretation of GD & T (2/0/2)
Prerequisites: ~ BPR 121 or MAC 132
Corequisites: ~ None ]
This course introduces dimensioning and
tolerancing standards as established by ANSI
and 1SO 9000. Topics include dimension:
symbols and terms, application of toleran
and limits, tolerances of position and form,
the advantages of geometric concepts. U
completion, students should be able to interpret
blueprints that utilize the GD & T system.

BUSINESS
BUS 110 Introduction to Business (3/0/3)
Prerequisite: None
Corequisite: None

This course provides a survey of the busi
world. Topics include the basic principl
practices of contemporary business.
completion, students should be able to de
strate an understanding of business conee

a foundation for studying other business §
jects. This course has been approved for
fer through the Comprehensive Articuld

Agreement.

BUS 115 Business Law 1 (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None B
This course introduces the ethics and legal fran
work of business. Emphasis is placed on
tracts, negotiable instruments, Uniform
mercial Code, and the working of the cof
tems, Upon completion, students shoul
able to apply ethical issues and laws cover
selected business decision-making situd
This course has been approved 1o sat
Comprehensive Articulation Agreements
transferability as a premajor and/or €k
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tion. students should be able to read and inter= 3|

course requirement. This course is also avail-
u:;ie through the Virtual Leaning Community
(VLC). '

BUS 116 Business Law 11 (3/0/3)
Prerequisites:  BUS 115
Corequisites:  None

Thi§ course continues the study of ethics and
business law. Emphasis is placed on bailments
sai.es, risk-bearing, forms of business owner:
ship, and copyrights. Upon completion, stu-
dents should be able to apply ethical issues and
!aws f:ovelred to selected business decision-mak-
ing situations.

BUS 121 Business Math (2/2/3)

Prerequisites: ~ With a grade of C or
better in MAT 060
Corequisites:  None

This course covers fundamental mathematical
operations and their application to business
problems. Topics include payroll, pricing, in-
1ere§l and discount, commission, taxes, and (;ther
pertinent uses of mathematics in the field of
business. Upon completion, students should

be able to apply mathematical concepts to busi-
ness.

BUS 125 Personal Finance (3/0/3)
Prerequisites:  None

Corequisites: ~ None

Th:s' course provides a study of individual and
family financial decisions. Emphasis is placed
on building useful skills in buying, managing
finances. increasing resources, and coping with
current economic conditions. Upon comple-
tion, students should be able to develop a per-
sonal financial plan.

BUS 135 Principles of Supervision (3/0/3)
Prerequisites:  None

Corequisites:  None

nTEns course lintroduces the basic responsibili-
es §nd duties of the supervisor and his/her

(r;lauonship to higher-level supervisors, subor-
;I;ale.s. andl zlissociales. Empbhasis is placed on

Z ective utilization of the work force and un-
erstand.ing the role of the supervisor. Upon

:Omple.hon, students should be able to apply
Upervisory principles in the work place.

?rUS 13.?. Prin of Management (3/0/3)
: €requisites:  None
fequisites:  None
ma}i:ﬁfl;a:e 15 designed to be an overview of the
Tl ctlons' of management. Emphasis is
on planning, organizing, controlling, di-

BUS 151 People Skills (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces the basic concepts of
lfienuty and communication in the business set-
ting. Topics include self-concept, values, com-
munication styles, feelings and emotions, roles
versus relationships, and basic assertivene;s lis-
tening, and conflict resolution. Upon com‘ple-
tion, students should be able to distinguish be-
tween unhealthy, self-destructive, communica-
tforl patterns and healthy, non-destructive, posi-
tive communication patterns.

BUS 225 Business Finance (2/2/3)
Prerequisites: ACC 120, ACC 121
Corequisites:  None

This course provides an overview of business
ﬁnancugl management. Emphasis is placed on
financial statement analysis, time value of
money, management of cash flow, risk and re-
turn, and sources of financing. Upon comple-
tion, students should be able to interpret and
apply the principles of financial management.

BUS 230 Small Business Mgmt. (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces the challenges of entre-
preneurship including the startup and operation
of a small business. Topics include market re-
Sf:arch techniques, feasibility studies, site analy-
sis, financing alternatives, and managerial deci-
sion making. Upon completion, students should
be able to develop a small business plan. Know/-
edge of Excel and Word is highly recommended
for successful completion of the required busi-
ness plan and ENG 111 is strongly recommended.

BUS 255 Org Behavior in Business (3/0/3)
Prerequisites:  None

Corequisites:  None

This course covers the impact of different
management practices and leadership styles on
worke_r satisfaction and morale, organizational
effef:tm?ness, productivity, and profitability.
Toplcs include a discussion of formal and
mfolrmrfnl organizations, group dynamics
motivation, and managing conflict and changej
Upon completion, students should be able to
a_nal)z.ze different types of interpersonal
situations and determine an appropriate course
of action.

BUS 260 Business Communication (3/0/3)
Prerequisites: ENG 111
Corequisites:  None

:l‘;:il:f{:n;l communicating. Upon completion,
o should be ablfe ‘lu work as contributing
ts of a team utilizing these functions of
gement, This course has been approved to

T[‘hls course is designed to develop skills in writ-
ing business communications. Emphasis is
placed on business reports, correspondence, and
professional presentations. Upon complc‘tjon,

Sariy
Menfv the Comprehensive Articulation Agree-
Pre-major and/or elective course require-

Mepy.
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s}udenfs should be able to communicate effec-
tively in the work place.

CABINETMAKING

CAB 111 Cabinetmaking I (4/9/7)
Prerequisites:  None

Corequisites:  None

'l.‘his course introduces wood technology, mate-
nz}ls, purchasing, estimating, design consider-
ations, and cabinet construction. Topics include
wood. identification and use, hand tools, safe
machm_e f)peration, glue and clamping, abrasives
wood joinery, kitchen and bath layout, Iami:
nates, and finishing techniques. Upon comple-
tion, students should be able to select and pro-
cess materials; make sound production decisions;
and design, lay out, construct, and install cabi:
nets. This is a diploma-level course.

CARPENTRY

CAR 110 Intro to Carpentry (2/0/2)
Prerequisites:  None

Corequisites: ~ None

This course introduces the student to the car-
pentry trade. Topics include duties of a carpen-
ter, hand and power tools; building materials
constru_clion methods, and safety. Upor;
completion, students should be able to identify
hand and power tools, common building materi-
als, and basic construction methods.

CAR 111 Carpentry I (3/15/8)
Prerequisites: ~ None

Corequisites:  None

'l_'his course introduces the theory and construc-
tion me:thods associated with the building in-
dusFry, including framing, materials, tools, and
equipment. Topics include safety, hand/power
tool use, site preparation, measurement and lay-
f’“‘\ footings and foundations, construction fram-
ing, and other related topics. Upon completion
students should be able to safely lay out an&
pclifonn basic framing skills with supervision
This is a diploma-level course. |

CAR 112 Carpentry Il (3/15/8)
Prerequisites: CAR 111

Corequisites:  None

This course covers the advanced theory and con-
.slrucuon methods associated with the building
mdu‘s_lry.inc]uding framing and exterior finishes
Topics include safety, hand/power tool use‘
measurement and layout, construction framing’
exterior trim and finish, and other related topics‘
Upon completion, students should be able u;
saff:ly frame and apply exterior finishes to a
residential building with supervision.




CAR 113 Carpentry I (3/9/6)

Prerequisites:  CAR 111

Corequisites: ~ None

This course covers interior trim and finishes.
Topics include safety, hand/power tool use,
measurement and layout, specialty framing, in-
terior trim and finishes, cabinetry, and other re-
lated topics. Upon completion, students should
be able to safely install various interior trim and
finishes in a residential building with supervi-
sion.

CAR 114 Residential Bldg Codes (3/0/3)
Prerequisites: ~ None

Corequisites: ~ CAR 112

This course covers building codes and the re-
quirements of state and local construction regu-
lations, Emphasis is placed on the minimum
requirements of the North Carolina building
codes related to residential structures. Upon
completion, students should be able to deter-
mine if a structure is in compliance with North
Carolina building codes.

CAR 115 Res Planning/Estimating (3/0/3)
Prerequisites: ~ BPR 130

Corequisites: ~ None

This course covers project planning, manage-
ment, and estimating for residential or light com-
mercial buildings. Topics include planning and
scheduling, interpretation of working drawings
and specifications, estimating practices, and
other related topics. Upon completion, stu-
dents should be able to perform quantity take-
offs and cost estimates.

COMPUTER ENGINEERING
TECHNOLOGY

CET 111 Computer Upgrade/Rep. | (2/3/3)
Prerequisites: ~ None

Corequisites: ~ None

This course is the first of two courses covering
repairing, servicing, and upgrading computers
and peripherals in preparation for industry cer-
tification. Topics include safety practices, CPU/
memory/bus identification, disk subsystem,
hardware/software installation/configuration,
common device drivers, data recovery, system
maintenance, and other related topics. Upon
completion, students should be able to safely
repair and/or upgrade computer systems to per-
form within specifications.

| to utilize basic laboratory procedures and ap-

CHEMISTRY

CHM 131 Introduction to Chemistry (3/0/3)
Prerequisites: ~ Witha grade of C or better

in ENG 090, MAT 070,

RED 090

Corequisites: CHM 131A

This course introduces the fundamental concepts
of inorganic chemistry. Topics include measure-
ment. matter and energy, atomic and molecular
structure, nuclear chemistry, stoichiometry,
chemical formulas and reactions, chemical bond-
ing, gas laws, solutions, and acids and bases.
Upon completion, students should be able to
demonstrate a basic understanding of chemistry
as it applies to other fields. This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in natural sciences/mathematics.

CHM 131A Intro. to Chemistry Lab (0/3/1)
Prerequisites: ~ None

Corequisites: ~ CHM 131

This course is a laboratory to accompany CHM
131. Emphasis is placed on Jaboratory experi-
ences that enhance materials presented in C HM
131. Upon completion, students should be able

ply them to chemical principles presented in
CHM 131. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in nati-
ral sciences/mathematics. '

CHM 132 Organic & Biochemistry (3/3/4)

Prerequisites: CHM 131 & 131A or
CHM 151
Corequisite: None

This course provides a survey of major func-
tional classes of compounds in organic and bio-
chemistry. Topics include structure, proper-
ties, and reactions of the major organic and bio-
logical molecules and basic principles of me-
tabolism. Upon completion, students should
be able to demonstrate an understanding of fun-
damental chemical concepts needed to pursue
studies in related professional fields. This course
has been approved (o satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in natural sciences/mathemat-
ICS.

CHM 151 General Chemistry 1 (3/3/14)
Prerequisites: ~ Witha grade of C or better in
ENG 090, RED 090, and
MAT 161 or MAT 171
Corequisites: ~ None
This course covers fundamental principles and
laws of chemistry. Topics include measurement,
atomic and molecular structure, periodicity,
chemical reactions, chemical bonding, stoichi-

ometry, thermochemistry, gas laws, and solu-
tions. Upon completion, students should be
able to demonstrate an understanding of funda-
mental chemical laws and concepts as needed in
CHM 152. This course has been approved 10
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in natu-
ral sciences/mathematics.

CHM 152 General Chemistry 11 (3/3/4)
Prerequisites: CHM 151

Corequisites: ~ None

This course provides a continuation of the study
of the fundamental principles and laws of chem-
istry. Topics include kinetics, equilibrium, ioni¢
and redox equations, acid-base theory, electro-

nuclear and organic chemistry, and complex ions.

demonstrate an understanding of chemical ¢o
cepts as needed to pursue further study in chem-
istry and related professional fields. This course
has been approved 10 satisfy the Comprehen=
sive Articulation Agreement general educali

core requirement in natural sciences/mathemats

ICS.

CHM 251 Organic Chemistry 1 (3/3/4)
Prerequisites: ~ CHM 152
Corequisites: ~ None

ture, properties, reactions, and mechanisms
hydrocarbons, alkyl halides, alcohols, and ethe
further topics include isomerization, stereoch
istry, and spectroscopy. Upon completion,
dents should be able to demonstrate an
standing of the fundamental concepts of
ered organic topics as needed in CHM 252.
course has been approved 1o satisfy the Co
prehensive A rticulation Agreement for
ferability as a premajor and/or elective co
requirenent.

CHM 252 Organic Chemistry I (3/3/14)
Prerequisites: ~ CHM 251

Corequisites: ~ None

This course provides continuation of the sy!
tematic study of the theories, principles, @
techniques of organic chemistry. Topics inel
nomenclature, structure, properties, rea
and mechanisms of aromatics, aldehydes,
tones, carboxylic acids and derivatives, a
and heterocyclics; multi-step synthesis Wi
emphasized. Upon completion, students s
be able to demonstrate an understanding o!
ganic concepts as needed to pursue further
in chemistry and related professional fields.
course has been approved to satisfy the
prehensive Articulation Agreement for It
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chemistry, thermodynamics, introduction to.

Upon completion, students should be able to:

This course provides a systematic study of the
theories, principles, and techniques of organi¢
chemistry. Topics include nomenclature, strucs

ferability as a premajor and/or elective course
requirement.

INFORMATION SYSTEMS

CIS 110 Intro. to Computers (2/2/3)
Prerequisites:  None

Corequisites: None

This course introduces computer concepts
including fundamental functions and operation;
of the computer. Topics include identification
of hardware components, basic computer
oper:.itions, security issues, and use of software
applications. Upon completion, students
should be able to demonstrate an understanding
of the role and function of computers and use
the computer to solve problems. This course
has been approved to satisfy the Comprehensive
A rriqdmion Agreement general education core
requirement in natural science/mathematics
(Quantitative Option).

CIS 111 Basic PC Literacy (1/2/2)
Prerequisites:  None

Corequisites: ~ None

This course provides an overview of computer
concepts. Emphasis is placed on the use of
personal computers and software applications
for personal and fundamental workplace use.
Upon completion, students should be able to
demonstrate basic personal computer skills.

CIS 115 Intro to Prog & Logic (2/3/3)
Prerequisites:  With a grade of C or
better in MAT 070,
MAT 080, MAT 090,
MAT 095, MAT 120,
MAT 121, MAT 161,
MAT 171, or MAT 175
! None
This course introduces computer programming
agd_ problem solving in a structured program
logic environment. Topics include language
syntax, data types, program organization
pml}olem solving methods, algorithm design, a.nci
logic control structures. Upon completion
studen?s should be able to manage files witl;
Opera.ung system commands, use top-down
:Lglor}thm design, and implement algorithmic
! :tlons in a programming language. This
: J".S‘('? has‘been approved to satisfy the
ompy ffhenswe Articulation Agreement general
€ducation core requirement in natural science/
Mathematics (Quantitative Option).

Corequisites:

Els 164. DTP Layout & Design (2/2/3)
ferequisites:  None

cﬂlfequisites: None

: IS course introduces the fundamentals of de-
&N and page layout. Emphasis is placed on

Page layout organization, typography, and color.

Upon completion, students should be able to

cre?te projects that visually enhance communi-
cation.

CIS 165 Desktop Publishing 1 (2/2/3)
Prerequisites:  None

Corequisites:  None

This course provides an introduction to desk-
top publishing software capabilities. Emphasis
is placed on efficient use of a page layout soft-
ware package to create, design, and print publi-
cations; hardware/software compatibility; and
integration of specialized peripherals. flpon
completion, students should be able to prepare
publications given design specifications.

CIVIL ENGINEERING

CIV 230 Constr Estimating (2/3/3)
Prerequisites: ARC 111, CIS 110,
CIS 111, or EGR 115
Corequisites:  None
This course covers quantity take-offs of labor
m.aterials, and equipment and calculation m:
dlrgct and overhead costs for a construction
prOJef:t. Topics include the interpretation of
working drawings and specifications, types of
contracts and estimates, building codes, bidding
techniques and procedures, and estimating
software. Upon completion, students should
bfe able to prepare a detailed cost estimate and
bid documents for a construction project.

CRIMINAL JUSTICE

CJC 111 Intro to Criminal Justice (3/0/3)

Prerequisites:  None

Corequisites:  None

This course introduces the components and pro-
cesses of the criminal justice system. Topics
include history, structure, functions, and phi-
losophy of the criminal justice system and their
r.elationship to life in our society. Upon comple-
tion, students should be able to define and de-
§cnbe the major system components and their
interrelationships and evaluate career o'ptions.
This course has been approved to satisfy the
Comprehensive Articulation Agreement general

education core requirement in social/behavioral
sciences.

CJC 112 Criminology (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces deviant behavior as it
rf:lates to criminal activity. Topics include theo-
ries of crime causation; statistical analysis of
cpminal behavior; past, present, and future so-
cial control initiatives; and other related topics.
Upon completion, students should be able to

explalrll and discuss various theories of crime
causation and societal response.

CJC 113 Juvenile Justice (3/0/3)
Prerequisites:  None

Corequisites: ~ None

This course covers the juvenile justice system
and n?laled juvenile issues. Topics include an
overview of the juvenile justice system, treat-
ment and prevention programs, special areas and
!aws unique to juveniles, and other related top-
ics. Upon completion, students should be able
to identify/discuss juvenile court structure/pro-
cedurgs. function and jurisdiction of juvenile
agencies, processing/detention of juveniles, and
case disposition.

CJC 121 Law Enforcement Oper (3/0/3)
Prerequisites:  None

Corequisites: ~ None

This course introduces fundamental law enforce-
ment operations. Topics include the contempo-
rary evolution of law enforcement operations
and related issues. Upon completion, students
§h0uld be able to explain theories, practices, and
issues related to law enforcement operations.
This course has been approved to satisfy the
Comprehensive Articulation Agreement g;e}ieraf

education core requirement in social/behavioral
sciences.

CJC 131 Criminal Law (3/0/3)
Prerequisites:  None

Corequisites:  None

T‘hls course covers the history/evolution/prin-
ciples and contemporary applications of crimi-
nal law. Topics include sources of substantive
law, classification of crimes, parties to crime
e‘lefr{ents of crimes, matters of eriminal respon:
S.lblllly. and other related topics. Upon comple-
tion, students should be able to discuss the
sources of law and identify, interpret, and ap-
ply the appropriate statutes/elements.

CJC 132 Court Procedure & Evid (3/0/3)
Prerequisites:  None

Corequisites:  None

This course covers judicial structure/process/
procedure from incident to disposition, kinds
and c‘icg‘rees of evidence, and the rules governing
admissibility of evidence in court. Topics in-
clude consideration of state and federal courts
arrest, search and seizure laws, exclusionary ami
.statmory rules of evidence, and other related
issues. Upon completion, students should be
able to identify and discuss procedures neces-
sary to establish a lawful arrest/search, proper

judicial procedures, and the admissibility of evi-
dence.
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CJC 141 Corrections (3/0/3)

Prerequisites: ~ None

Corequisites: ~ None

This course covers the history, major philoso-
phies, components, and current practices and
problems of the field of corrections. Topics
include historical evolution, functions of the vari-
ous components, alternatives to incarceration,
treatment programs, inmate control, and other
related topics. Upon completion, students
should be able to explain the various compo-
nents, processes, and functions of the correc-
tional system. This course has been approved
to satisfy the Comprehensive Articulation Agree-
ment general education core requirement in sO-
cial/behavioral sciences.

CJC 144 Crime Scene Processing (2/3/3)

Prerequisites: ~ None

Corequisites: ~ None

This course introduces the theories and
practices of crime scene processing and
investigating. Topics include legal
considerations at the crime scene, processing
indoor and outdoor scenes, recording, note
taking, collection and preservation of evidence
and submission to the crime laboratory. Upon
completion, the student should be able to
evaluate and search various crime scenes and
demonstrate the appropriate techniques. This
course is a unique concentration requirement
in the Latent Evidence concentration in the

Criminal Justice Technology Program.

CJC 212 Ethics & Comm Relations (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course covers ethical considerations and
accepted standards applicable to criminal jus-
tice organizations and professionals. Topics
include ethical systems; social change, values,
and norms; cultural diversity; citizen involve-
ment in criminal justice issues; and other related
topics. Upon completion, students should be
able to apply ethical considerations to the deci-
sion-making process in identifiable criminal jus-
tice situations.

CJC 215 Organiz. & Admin (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the components and func-
tions of organization and administration as it
applies to the agencies of the criminal justice
system. Topics include operations/functions of
organizations; recruiting, training, and retention
of personnel; funding and budgeting; communi-
cations; span of control and discretion; and other
related topics. Upon completion, students
should be able to identify and discuss the basic

CJC 221 Investigative Principles (3/214)
Prerequisites; ~ None

Corequisites: ~ None

This course introduces the theories and funda-
mentals of the investigative process. Topics
include crime scene/incident processing, infor-
mation gathering techniques, collection/preser-
vation of evidence, preparation of appropriate
reports, court presentations, and other related
topics. Upon completion, students should be
able to identify, explain, and demonstrate the
techniques of the investigative process, report
preparation, and courtroom presentation.

CJC 231 Constitutional Law (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

The course covers the impact of the Constitu-
tion of the United States and its amendments on
the criminal justice system. Topics include the
structure of the Constitution and its amend-
ments, court decisions pertinent to contempo-
rary criminal justice issues, and other related
topics. Upon completion, students should be
able to identify/discuss the basic structure of
the United States Constitution and the rights/
“procedures as interpreted by the courts.

CONSTRUCTION
MANAGEMENT

CMT 210 Prof Constr Superv (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the student to the
fundamentals of effective supervision
emphasizing professionalism through
knowledge and applied skills. Topics include
safety, planning and scheduling, contract,
problem-solving, communications, conflict
resolution, recruitment, employment laws and
regulations, leadership, motivation, teamwork,
discipline, setting objectives, and training.
Upon completion, the student should be able
to demonstrate the basic skills necessary to be
successful as a supervisor in the construction

industry.

CMT 212 Total Safety Perf (3/0/3)
Prerequisites: ~ None

Corequisites: ~ CMT 210

This course covers the importance of managing
safety and productivity equally by encouraging
people to take individual responsibility for
safety and health in the workplace. Topics
include safety management, controlling
construction hazards, communicating and
enforcing policies, OSHA compliance, personal
responsibility and accountability, safety
planning, training, and personal protective

be able to supervise safety at a construction
job site and qualify for the OSHA Training
Certification.

CMT 214 Planning and Scheduling (3/0/3)

Prerequisites: ~ CMT 210 and
BPR 130
Corequisites: ~ None

This course covers the need for the process of
planning construction projects, as well as the
mechanics and vocabulary of project scheduling.
Topics include project preplanning, scheduling
format, planning for production, short interval
planning, schedule updating and revising, and
computer-based planning and scheduling. Upon
completion, the student should be able to
understand the need for planning and
scheduling, the language and logic of scheduling,
and use of planning skills.

CMT 216 Costs and Productivity (3/0/3)
Prerequisites: CMT 210

Corequisites: ~ None

This course covers the relationships between;
time, work completed, work-hours spent,
schedule duration, equipment hours, and
materials used. Topics include production:
rates, productivity unit rates, work method
improvements, and overall total project cost
control. Upon completion, the student should
be able to demonstrate an understanding of how
costs may be controlled and productivity
improved on a construction project.

CMT 218 Human Relations Issues 3/0/3)
Prerequisites:  CMT 210
Corequisites: ~ None
This course provides instruction on h
relations issues as they relate to constru
project supervision. Topics inc
relationships, human behavior, project staff
issues. teamwork, effective communi
networks, laws and regulations, and identify
and responding to conflict, crisis, and discip ine
Upon completion, the student will demonst
an understanding of the importance of b
relations in the success of a constru
project.

COOPERATIVE EDUCATION

COE 110 World of Work (1/0/0/1)
Prerequisites: ~ None
Corequisites: ~ None

This course covers basic knowledge nece
for gaining and maintaining employment.
ics include job search skills, work ethic
employer expectations, workplace saft
human relations. Upon completion,
should be able to successfully make th
tion from school to work.

components and functions of a criminal justice
organization and its administrative operations.

equipment. Upon completion, students should
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COE 111 Co-op Work Exper 1 (0/0/10/1)

Prerequisites: ~ ACA 220, COE 110
OST 286, a Co-op
Workshop, or permission
from Co-op staff
Corequisites:  None

This course provides work experience with a
college-approved employer in an area related to
the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection
demonstrate employability skills, and satisfac-,
torily perform work-related competencies.

COE 112 Co-op Work Exper I (0/0/20/2)
Prerequisites: ACA 220, COE 110,
OST 286 ,a Co-op
Workshop, or permission
from Co-op staff
Corequisites: None
This course provides work experience with a
college approved employer in an area related to
the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection
derponstrate employability skills, and satisfac:
torily perform work-related competencies.

COE 113 Co-op Work Exp. I
(Apprenticeship) (0/0/30/3)
ACA 220, COE 110,

OST 286, a Co-op
Workshop, or permission
from Co-op staff
Corequisites: ~ None

This course provides work experience with a
college-approved employer in an area related to
the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
gents should be able to evaluate career selec’tion.
!el.l;(}nstrate employability skills, and satisfac-
orily perform work-related competencies.

Prerequisites:

COE 114 Co-op Work Experience I

(Apprenticeship) (0/0/40/4)

ACA 220, COE 110,

OST 286, a Co-op

Workshop, or permission

from Co-op staff

None

f!bllise gc:lurse provides work experience with a
: sméapp,roved employer in an area related to

ool ent’s program of study. Emphasis is

e \(;n :ntegrat}ng classroom learning with

"2 tsshom[-k experience. Upon completion, stu-

d chlstru d be able to t?\faluate career selection,
iy pm--zl‘te employability skills, and satisfac-

orm work-related competencies.

l:1"31‘€=':]uisite:s:

C“fequisites:

COE 115 Work Exp Seminar I (1/0/0/1)
Prerequisites:  None
Corequisites: COE 111, COE 112,

_ COE 113, or COE 114
This course provides the opportunity for stu-
dlen.ts to share their work experiences. Empha-
sis is placed on integrating classroom learning
v_nth related work experience. Upon comple-
tion students should be able to apply the quali-
ties and skills they have acquired through work-
ing to become a more productive employee.

COE 12.1 Co-op Work Exper I1 (0/0/10/1)
Prerequisites:  COE 111 or COE 112
Corequisites: ~ None

This course provides work experience with a
college-approved employer in an area related to
the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selec,tion
deu:nonstrate employability skills, and satisfac:
torily perform work-related competencies.

COE 122 Co-op Work Exper I1 (0/0/20/2)
Prerequisites:  COE 111 or COE 112
Corequisites: ~ None

This course provides work experience with a
college-approved employer in an area related to
the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection
dezponstrate employability skills, and satisfac:
torily perform work-related competencies.

COE 123 Co-op Work Experience IT

- (Apprenticeship) (0/0/30/3)
Prerequisites: COE 113
Corequisites: None
This course provides work experience with a
college-approved employer in an area related to
the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection,
detponstrate employability skills, and satisfac-
torily perform work-related competencies.

COE 124 Co-op Work Experience II

P (Apprenticeship) (0/0/40/4)
Prerequisites: COE 114

Corequisites: ~ None

This course provides work experience with a
college-approved employer in an area related to
the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection,
demonstrate employability skills, and satisfac-
torily perform work-related competencies.

COE 125 Work Exp Seminar I1 (1/0/0/1)
Prerequisites:  COE 121, COE 122,

COE 123, or COE 124
Corequisites: None
This course provides the opportunity for stu-
d‘ents to share their work experiences. Empha-
sis is placed on integrating classroom learning
\ylth related work experience. Upon comple-
tion students should be able to apply the quali-
ties and skills they have acquired through work-
ing to become a more productive employee.

COE 131 Co-op Work Exper ITI (0/0/10/1)
Prerequisites:  COE 121 or COE 122
Corequisites:  None

This course provides work experience with a
college-approved employer in an area related to
the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection
der:nonstrate employability skills, and satisfac:
torily perform work-related competencies.

COE 132 Co-op Work Expe ITI (0/0/20/2)
Prerequisites: COE 121 or COE 122
Corequisites: ~ None

This course provides work experience with a
college-approved employer in an area related to
the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection
dmznonstrate employability skills, and satisfac-,
torily perform work-related competencies.

COE 133 Co-op Work Experience I11

¢ (Apprenticeship) (0/0/30/3)
Prerequisites:  COE 123
Corequisites:  None
This course provides work experience with a
college-approved employer in an area related to
the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selet;!ion
derponstrate employability skills, and satisfac:
torily perform work-related competencies.

COE 134 Co-op Work Experience ITI

: % (Apprenticeship) (0/0/40/4)
rerequisites:  COE 124

Corequisites: ~ None

This course provides work experience with a

college-approved employer in an area related to

the student’s program of study. Emphasis is

placed on integrating classroom learning with

related work experience. Upon completion, stu-

dents should be able to evaluate career selec,tion

der.nonstrate employability skills, and satisfac:

torily perform work-related competencies.
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COE 211 Co-op Work Exper IV (0/0/10/1)
Prerequisites: ~ COE 131 or COE 132
Corequisites: ~ None

This course provides work experience with a
college-approved employer in an area related to
the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection,
demonstrate employability skills, and satisfac-
torily perform work-related competencies.

COE 212 Co-op Work Exper IV (0/0/20/2)
Prerequisites: ~ COE 131 or COE 132
Corequisites: ~ None

This course provides work experience with a
college-approved employer in an area related to
the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection,
demonstrate employability skills, and satisfac-
torily perform work-related competencies.

COE 213 Co-op Work Experience 1AY
(Apprenticeship) (0/0/30/3)
Prerequisites: ~ COE 133
Corequisites: ~ None
This course provides work experience with a
college-approved employer in an area related to
the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection,
demonstrate employability skills, and satisfac-
torily perform work-related competencies.

COE 214 Co-op Work Experience IV
(Apprenticeship) (0/0/40/4)
Prerequisites: ~ COE 134
Corequisites: ~ None
This course provides work experience with a
college-approved employer in an area related to
the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection,
demonstrate employability skills, and satisfac-
torily perform work-related competencies.

COE 221 Co-op Work Exper V (0/0/10/1)
Prerequisites: ~ COE 211 or COE 212
Corequisites: ~ None

This course provides work experience with a
college-approved employer in an area related to
the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection,
demonstrate employability skills, and satisfac-
torily perform work-related competencies.

COE 222 Co-op Work Exper V (0/0/20/2)
Prerequisites: ~ COE 211 or COE 212
Corequisites: ~ None

This course provides work experience with a
college-approved employer in an area related to
the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection,
demonstrate employability skills, and satisfac-
torily perform work-related competencies.

COE 223 Co-op Work Experience V
(Apprenticeship) (0/0/30/3)
Prerequisites: ~ COE 213

Corequisites: ~ None

This course provides work experience with a
college-approved employer in an area related to
the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection,
demonstrate employability skills, and satisfac-
torily perform work-related competencies.

COE 224 Co-op Work Exper V (0/0/40/4)
Prerequisites:  COE 214

Corequisites: ~ None

This course provides work experience with a
college-approved employer in an area related to
the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection,
demonstrate employability skills, and satisfac-
torily perform work-related competencies.

*Co-op courses are available each semester.

COMMUNICATION

COM 231 Public Speaking (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course provides instruction and experience
in preparation and delivery of speeches within a
public setting and group discussion. Emphasis
is placed on research, preparation, delivery, and
evaluation of informative, persuasive, and spe-
cial occasion public speaking. Upon comple-
tion, students should be able to prepare and
deliver well-organized speeches and participate
in group discussion with appropriate audiovi-
sual support. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
speech/communication.

COM 233 Persuasive Speaking (3/0/3)
Prerequisites: ~ ENG 112 or ENG 113
Corequisites: ~ None

This course introduces theory and history of
persuasive speaking, covering critical thinking
skills in analyzing problems, assessing solutions,
and communicating the information to an audi-
ence. Emphasis is placed on analysis, evidence,
reasoning, and library and field research used to
enhance persuasive public speaking skills. Upon
completion, students should be able to apply
the principles of persuasive speaking in a public
setting. This course has been approved to sat-
isfy the Comprehensive Articulation Agreement
for transferability as a premajor andor elec-
tive course requirement.

COM 251 Debate I (3/0/3)

Prerequisites: ~ None

Corequisites: ~ None

This course introduces the principles of debate.
Emphasis is placed on argument, refutation, e-
search, and logic. Upon completion, students
should be able to use research skills and logicin
the presentation of ideas within the context of
formal debate. This course has been appro ed
to satisfy the Comprehensive Articulation Agree=
ment pre-major and/or elective course require=
ment.

COSMETOLOGY

COS 111 Cosmetology Concepts 1 (4/0/4)
Prerequisites: ~ None

Corequisites: ~ COS 112

This course introduces basic cosmetology €0 1
cepts. Topics include safety, first aid, s
tion, bacteriology, anatomy, diseases and diso
ders, hygiene, product knowledge, chemist
ethics, manicures, and other related topics.
completion, students should be able to sa
and competently apply cosmetology con
in the salon setting.

COS 112 Salon I (0/24/8)

Prerequisites: ~ None

Corequisites: ~ COS 111

This course introduces basic salon serv
Topics include scalp treatments, shampoot!
rinsing, hair color, design, haircutting, P
nent waving, pressing, relaxing, wigs, and ot
related topics. Upon completion, stude
should be able to safely and competently
onstrate salon services. '

COS 113 Cosmetology Concepts IT (
Prerequisites: ~ None

Corequisites: ~ COS 114

This course covers more comprehensive €08t
tology concepts. Topics include safety, |
uct knowledge, chemistry, manicuring, ci
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rf:structuring, and hair coloring. Upon comple-
tion, students should be able to safely and com-
petently apply these cosmetology concepts in
the salon setting.

COS 114 Salon II (0/24/8)
Prerequisites: ~ None
Corequisites: COS 113
This course provides experience in a simulated
saiop setting. Topics include basic skin care,
manicuring, nail application, scalp treatments
shampooing, rinsing, hair color, design, haircut:
ting, chemical restructuring, pressing, wigs, and
other related topics. Upon completion, stu-
dents should be able to safely and competently
demonstrate these salon services.

COS 115 Cosmetology Concepts III (4/0/4)
Prerequisites:  None

Corequisites:  COS 116

This course covers more comprehensive cosme-
tology concepts. Topics include safety, prod-
uct knowledge, salon management, salesman-
ship, skin care, electricity/light therapy, wigs
thermal hair styling, lash and brow tinting, su-,
perfluous hair removal, and other related topics.
Upon completion, students should be able to
safely and competently apply these cosmetol-
ogy concepts in the salon setting.

COS 116 Salon II1 (0/12/4)

Prerequisites:  None

Corequisites:  COS 115

Th:s course provides comprehensive experience
in a‘SImuIated salon setting. Emphasis is placed
on intermediate-level of skin care, manicuring

Sf:alp treatments, shampooing, hair color, de:
sign, haircutting, chemical restructuring, press-
g, and other related topics. Upon completion

students should be able to safely and compe:
tently demonstrate these salon services.

EOS 1117_ Cosmetology Concepts IV (2/0/2)
rerequisites:  None

Ct}f‘equisites: COS 118

This course covers advanced cosmetology con-
tepts. Topics include chemistry and hair struc-
:rl;l:, advanced cutting and design, and an over-
tionfof al]‘cosqletology concepts in prepara-
a or the licensing examination. Upon comple-
und;, smdeqts should be able to demonstrate an
. rstanding of these cosmetology concepts

meet program completion requirements.

COS 118 Salon IV (0/21/7)
Terequisites:  None
Ofequisites;:  COS 117
sin‘lil{;ourse providels advanced experience in a
cie::d salon setting. Emphasis is placed on
e and com‘petent delivery of all salon ser-
3 preparation for the licensing examina-

fjents should be able to demonstrate competence
n program requirements and the areas covered
on the Cosmetology Licensing Examination and
meet entry-level employment requirements.

COS 119 Esthetics Concepts I (2/0/2)
Prerequisites: ~ None

Corequisites: ~ None

Th1§ course covers the concepts of esthetics.
Topics include orientation, anatomy, physiol-
0gy. hygiene, sterilization, first aid, chemistry.
basic dematology, and professional ethics. Upor;
completion, students should be able to demon-
strate an understanding of the concepts of es-
thetics and meet course requirements.

COS 121 Manicure/Nail Tech I (4/6/6)
Prerequisites: ~ None

Corequisites: ~ None

This course covers techniques of nail technol-
0gy, hand and arm massage, and recognition of
nail diseases and disorders. Topics include
OSHA /safety, sanitation, bacteriology, product
knowledge, salesmanship, manicures, artificial
applications, pedicures, massage, and other re-
lated topics. Upon completion, students should
be'ab!e to safely and competently perform nail
care, including manicures, pedicures, massage
decgrating, and artificial applications in a salori
setting.

COS 122 Manicure/Nail Technology I (4/6/6)
Prerequisites:  COS 121

Corequisites:  None

This course covers advanced techniques of nail
fechnology and hand and arm massage. Topics
include OSHA/safety, product knowledge, cus-
tpmer service, salesmanship, artificial applica-
tions, nail art, and other related topics. Upon
completion, students should be able to demon-
strate. competence necessary for the licensing
examination, including advanced nail care, artifi-
cial enhancements, and decorations.

COS 125 Esthetics Concepts I (2/0/2)
Prerequisites:  None

Corequisites: ~ None

This course covers more comprehensive esthet-
ics concepts. Topics include nutrition, business
management, makeup, and color analysis. Upon
completion students should be able to demon-
§trate an understanding of the advanced esthet-
ics concepts and meet course requirements.

COS 192 Select Topics in Cosmetol (0/6/2)
Prerequisites:  Enrollment in program
Corequisites: ~ None

This course provides an opportunity to explore
areas olf current interest in specific program or
discipline areas. Emphasis is placed on subject

On
and employment. Upon completion, stu-

matter appropriate to the program or discipline.

Upon completion, students should be able to
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demonstrate an understanding of the specific
area of study. This course provides an oppor-
tunity for students to meet the final require-
ments to sit for the North Carolina State Board
of Cosmetic Arts Examination.

COS 223 Contemp Hair Coloring (1/3/2)
Prerequisites: ~ COS 111 and COS 112
Corequisites: ~ None

This course covers basic color concepts, hair
coloring problems, and application techniques.
Topics include color theory. terminology, con-
temporary techniques, product knowledge, and
other related topics. Upon completion, stu-
dents should be able to identify a client’s color
needs and safely and competently perform color
applications and correct problems.

COS 224 Trichology & Chemistry (1/3/2)

Prerequisites: ~ None

Corequisites:  None

This course is a study of hair and the interaction
of applied chemicals. Emphasis is placed on
pH actions and the reactions and effects of chemi-
cal ingredients. Upon completion, students
should be able to demonstrate an understanding
of chemical terminology, pH testing, and chemi-
cal reactions on hair.

COS 240 Contemporary Design (1/3/2)
Prerequisites: COS 111 and COS 112
Corequisites:  None

This course covers methods and techniques for
contemporary designs. Emphasis is placed on
contemporary designs and other related topics.
Upon completion, students should be able to
de:monstrate and apply techniques associated
with contemporary design.

COS 251 Manicure Instr Concepts (8/0/8)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces manicuring instructional
concepts. Topics include orientation, theories
of' education, unit planning, daily lesson plan-
ning, laboratory management, student assess-
ment, record keeping, and other related topics.
.Uporf completion, students should be able to
identify theories of education, develop lesson
plans, demonstrate supervision techniques, and
assess student classroom performance.

(60 ) 2§2 Manicure Instr Pract (0/15/5)

Prerequisites: ~ NC Cosmetology or Manicur-
ist License and six months
work experience in a cosmetic
arts salon

Corequisites:  COS 251

Th.IS course covers supervisory and instructional

skills for teaching manicuring students in a labo-

ratory 'setting. Topics include demonstrations

of services, supervision, student assessment, and

|
|
A




other related topics. Upon completion, stu-
dents should be able to demonstrate competence
in the areas covered by the Manicuring Instruc-
tor Licensing Examination and meet program
completion requirements.

COS 260 Design Applications (1/3/2)
Prerequisites:  None

Corequisites;:  None

This course provides an overview of the design
concepts used in cosmetology. Topics include
the application of art principles and elements to
artistically design hair, nails, and make-up and
other related topics. Upon completion, stu-
dents should be able to demonstrate knowledge
and techniques associated with design concepts.

COS 271 Instructor Concepts I (5/0/5)
Prerequisites: ~ Cosmetology License and six
months experience as a li-
censed cosmetologist
Corequisites:  COS 272
This course introduces the basic cosmetology
instructional concepts. Topics include orienta-
tion, theories of education, unit planning, daily
lesson planning, laboratory management, stu-
dent assessment, record keeping, and other re-

lated topics. Upon completion, students should -

be able to identify theories of education, de-
velop lesson plans, demonstrate supervisory
techniques, and assess student performance in a
classroom setting.

COS 272 Instructor Practicum I (0/21/7)
Prerequisites: ~ Cosmetology License and six
months experience as a li-
censed cosmetologist
Corequisites:  COS 271
This course covers supervisory and instructional
skills for teaching entry-level cosmetology stu-
dents in a laboratory setting. Topics include
demonstrations of services, superyision, and
entry-level student assessment. Upon comple-
tion, students should be able to demonstrate
salon services and instruct and objectively as-
sess the entry-level student.

COS 273 Instructor Concepts 11 (5/0/5)
Prerequisites:  COS 271 and COS 272
Corequisites: ~ COS 274

This course covers advanced cosmetology in-
structional concepts. Topics include practical
demonstrations, lesson planning, lecture tech-
niques, development and administration of as-
sessment tools, record keeping, and other re-
lated topics. Upon completion, students should
be able to develop lesson plans, demonstrate
supervision techniques, assess student perfor-
mance in a classroom setting, and keep accurate
records.

COS 274 Instructor Practicum II (0/21/7)
Prerequisites:  COS 271 and COS 272
Corequisites:  COS 273

This course is designed to develop supervisory
and instructional skills for teaching advanced
cosmetology students in a laboratory setting.
Topics include practical demonstrations, super-
vision, and advanced student assessment. Upon
completion, students should be able to demon-
strate competence in the areas covered by the
Instructor Licensing Examination and meet pro-
gram completion requirements. This is a certifi-
cate-level course.

COMPUTER INFORMATION
TECHNOLOGY

CTS 115 Info Sys Bus Concept (3/03)
Prerequisites:  None

Corequisites;  None

The course introduces the role of IT in managing
business processes and the need for business
process and IT alignment. Emphasis is placed
on industry need for understanding business
challenges and developing/managing information
systems to contribute to the decision making
process based on these challenges. Upon
completion, students should be able to
demonstrate knowledge of the *hybrid business
manager’ and the potential offered by new
technology and systems.

CTS 120 Hardware/Software Sup (2/3/3)
Prerequisites: CIS 110 or CIS 111
Corequisites:  None

This course covers the basic hardware of a
personal computer, including installation,
operations and interactions with software.
Topics include component identification,
memory-system, peripheral installation and
configuration, preventive maintenance,
hardware diagnostics/repair, installation and
optimization of system software, commercial
programs, system configuration, and device-
drivers. Upon completion, students should be
able to select appropriate computer equipment
and software, upgrade/maintain existing
equipment and software, and troubleshoot/
repair non-functioning personal computers.

CTS 125 Presentation Graphies (2/2/3)
Prerequisites: CIS 110 or CIS 111
Corequisites:  None

This course provides hands-on experience with
a graphics presentation package. Topics include
terminology, effective chart usage, design and
layout, integrating hardware components, and
enhancing presentations with text, graphics,
audio and video. Upon completion, students
should be able to design and demonstrate an

effective presentation.
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CTS 130 Spreadsheet (2/2/3)
Prerequisites: CIS 110 0or CIS 111 or

OST 137
Corequisites;:  None
This course introduces basic spreadsheet design
and development. Topics include writing
formulas, using functions, enhancing
spreadsheets, creating charts, and printing.
Upon completion, students should be able to
design and print basic spreadsheets and charts. -

CTS 220 Adv Hard/Software Sup (2/3/3)
Prerequisites:  CTS 120
Corequisites:  None ;

- |
This course provides advanced knowledge and

competencies in hardware and operating system:
technologies for computer technicians to
support personal computers. Emphasis is
placed on: configuring and upgrading; diagnosis
and troubleshooting; as well as preventive
maintenance of hardware and system software.
Upon completion, students should be able to
install, configure, diagnose, perform preventive:
maintenance, and maintain basic networking on
personal computers.

CTS 230 Advanced Spreadsheet (2/2/3)
Prerequisites:  CTS 130

Corequisites: ~ None

This course covers advanced spreadsheet desi gn
and development. Topics include advanced
functions and statistics, charting, macros;
databases, and linking. Upon completiﬂ“
students should be able to demonstraté
competence in designing complex spreadsheets:

CTS 250 User Sup & Softw Eval (2/2/3)
Prerequisites: ~ CTS 120 and NOS 130
Corequisites: ~ None

This course provides an opportunity to evaluate
software and hardware and m
recommendations to meet end-user need
Empbhasis is placed on software and hardwa
evaluation, installation, training, and support
Upon completion, students should be abl
present proposals and make hardware
software recommendations based on
evaluations.

CTS 285 Systems Analy & Design (3/03)
Prerequisites:  CIS 115 -
Corequisites: ~ None

This course introduces established and evol
methodologies for the analysis, design,
development of an information syst
Emphasis is placed on system characte:
managing projects, prototyping, CASE/O
tools, and systems development life €
phases. Upon completion, students should: :
able to analyze a problem and desig
appropriate solution using a combination s
tools and techniques.

CTS 286 Network Support (2/2/3)
Prerequisites:  NOS 230 or NOS 231
Corequisites:  None

This course provides experience using CD ROM
and on-line research tools and hands-on
experience for advanced hardware support and
troubleshooting. Emphasis is placed on
troubleshooting network adapter cards and
cabling, network storage devices, the DOS
workstation, and network printing. Upon
completion, students should be able to analyze,
diagnose, research, and fix network hardware
problems.

CTS 289 System Support Project (1/4/3)
Prerequisites:  CTS 285

Corequisites:  None

This course provides an opportunity to
complete a significant support project with
minimal instructor assistance. Emphasis is
placed on written and oral communication skills,
project definition, documentation, installation,
testing, presentation, and user training. Upon
completion, students should be able to complete
a project from the definition phase through
implementation. This is the capstone course
required to successfully complete the Computer
Information Technology degree program.

COMPUTER SCIENCE

CSC 131 Assembly Programming (2/3/3)
Prerequisites: ~ None

Corequisites:  None

This course introduces assembly language pro-
gramming with emphasis on program efficiency.
Topics include registers, instruction, data types,
memory layout, /O, bit manipulation, debug-
ging, and code considerations. Upon comple-
tion, students should be able to create and modify
program modules written in an assembly lan-

Suage.

CSC 134 C++ Programming (2/3/3)
Prerequisites:  None

Corequisites: ~ None

Th_is course introduces computer programming
um_ng the C++ programming language with
object-oriented programming principles.
Emphasis is placed on event-driven prog-
raml_ning methods, including creating and
Manipulating objects, classes, and using object-

Oriented tools such as the class debugger. Upon

Completion, students should be able to design,
¢0de, test and debug at a beginning level. This
Course has been approved to satisfy the
Comprehensive Articulation Agreement for
i ansferability as a premajor and/or elective
ourse requirement.

CSC 139 Visual BASIC Prog (2/3/3)
Prerequisites:  None

Corequisites:  None

This course introduces computer programming
using the Visual BASIC programming language
with object-oriented programming principles.
Emphasis is placed on event-driven prog-
ramming methods, including creating and
manipulating objects, classes, and using object-
oriented tools such as the class debugger. Upon
completion, students should be able to desi en,
code, test and debug at a beginning level.

CSC 151 JAVA Programming (2/3/3)
Prerequisites: CIS 115

Corequisites:  None

This course introduces computer programming
using the JAVA programming language with
object-oriented programming principles.
Emphasis is placed on event-driven prog-
ramming methods, including creating and
manipulating objects, classes, and using object-
oriented tools such as the class debugger. This
course has been approved to satisfy the
Comprehensive Articulation Agreement Jfor
transferability as a premajor and/or elective
course requirement.

CSC 234 Adv C++ Programming (2/3/3)
Prerequisites:  CSC 134

Corequisites:  None

This course is a continuation of CSC 134 using
the C++ programming language with standard
programming principles. Emphasis is placed
on advanced arrays/tables, file management/
processing techniques, data structures, sub-
programs, interactive processing, sort/merge
routines, and libraries. Upon completion,
students should be able to design, code, test,
debug and document programming solutions.

CSC 239 Adv Visual BASIC Prog (2/3/3)
Prerequisites: CSC 139

Corequisites:  None

This course is a continuation of CSC 139 using
the Visual BASIC programming language with
object-oriented programming principles.
Emphasis is placed on event-driven
programming methods, including creating and
manipulating objects, classes, and using object-
oriented tools such as the class debugger. Upon
completion, students should be able to design,
code, test, debug, and implement objects using
the appropriate environment.

CSC 289 Program Capstone Proj (1/4/3)
Prerequisites:  CTS 285

Corequisites:  None

This course provides an opportunity to
complete a significant programming project from
the design phase through implementation with
minimal instructor support. Emphasis is placed
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on project definition, testing, presentation, and
implementation. Upon completion, students
should be able to complete a project from the
definition phase through implementation. This
is the capstone course required to successfully
complete the Computer Programming degree
program.

CONSTRUCTION

CST 110 Intro to Construction (1/2/2)
Prerequisites:  None

Corequisites:  None

This course introduces construction terminol-
ogy. materials, and practices found at a con-
struction worksite. Emphasis is placed on com-
mon and innovative practices, methods, materi-
als, and other related topics of the construction
industry. Upon completion, students should be
able to successfully identify various practices,
methods, and materials used in the construction
industry.

DATABASE MANAGEMENT
TECHNOLOGY

DBA 110 Database Concepts (2/3/3)
Prerequisites:  None

Corequisites:  None

This course introduces database design and
creation using a DBMS product. Emphasis is
placed on data dictionaries, normalization, data
integrity, data modeling, and creation of simple
tables, queries, reports, and forms. Upon
completion, students should be able to design
and implement normalized database structures
by creating simple database tables, queries,
reports, and forms.

DBA 115 Database Applications (2/2/3)
Prerequisites: DBA 110

Corequisites:  None

This course applies concepts learned in DBA
110 to a specific DBMS, Topics include
manipulating multiple tables, advanced queries,
screens and reports, linking, and command files.
Upon completion, students should be able to
create multiple table systems that demonstrate
updates, screens, and reports representative of
industry requirements.

DBA 120 Database Program I (2/2/3)
Prerequisites:  None

Corequisites:  None

This course is designed to develop SQL
programming proficiency. Emphasis is placed
on data definition, data manipulation, and data
control statements as well as on report
generation. Upon completion, students should
be able to write programs which create, update,
and produce reports.




EDU 153 Health, Safety, & Nutrit (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course focuses on promoting and main-
taining the health and well-being of children.
Topics include health and nutritional needs, safe
and healthy environments, and recognition and
reporting of child abuse and neglect. Upon
completion, students should be able to set up
and monitor safe indoor and outdoor environ-
ments and implement a nutrition education pro-

gram.

EDU 185 Cognitive & Lang Act (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course covers methods of developing cog-
nitive and language/communication skills in chil-
dren. Emphasis is placed on planning the basic
components of language and cognitive processes
in developing curriculum activities. Upon
completion, students should be able to identify,
plan, select materials and equipment, and imple-
ment and evaluate developmentally appropri- -
ate curriculum activities.

EDU 186 Reading & Writing Meth (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course COVErs Concepts, resources, and
methods for teaching reading and writing to
school-age children. Topics include the impor-
tance of literacy, learning styles, skills assess-
ment, various reading and writing approaches,
and instructional strategies. Upon completion,
students should be able to assess, plan, imple-
ment, and evaluate developmentally appropri-
ate reading and writing experiences. This course
is a unique concentration requirement in the
Teacher Associate concentration in the Early
childhood Associate program.

EDU 216 Foundations of Education (3/2/4)
(EDU 216 replaced EDU 116)
Prerequisites: ~ None
Corequisites: ~ None
This course introduces the American educational
system and the teaching profession. Topics in-
clude historical and philosophical foundations
of education, contemporary educational, struc-
tural, legal, and financial issues. PRAXIS I
preparation and observation and participation
in public school classrooms. Upon completion,
students should be able to relate classroom ob-
servations to the roles of teachers and schools
and the process of teacher education. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement for transferability
as a premajor and/or elective course require-
ment. This course is also available through the
Virtual Learning Community ( VLC).

EDU 221 Child with Except Needs (3/0/3)

Prerequisites: ~ EDU 144 and EDU
145 or PSY 244 and PSY 245
Corequisites: ~ None

This course introduces working with children
with special needs. Emphasis is placed on the
characteristics and assessment of children and
strategies for adapting the home and classroom
environment. Upon completion, students should
be able to recognize atypical development, make
appropriate referrals, and work collaboratively
to plan, implement, and evaluate inclusion strat-

egies.

EDU 234 Infants, Toddlers, & Twos (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course covers the skills needed to effec-
tively implement group care for infants, tod-
dlers, and two-year olds. Emphasis is placed on
child development and developmentally appro-
priate practices. Upon completion, students
should be able to identify, plan, select materials
and equipment, and implement and evaluate a
developmentally appropriate curriculum.

EDU 235 School-Age Dev & Prog (2/0/2)
Prerequisites: ~ None

Corequisites: ~ None

This course presents developmentally appro-
priate practices in group care for school-age chil-
dren. Topics include principles of development,
environmental planning, and positive guidance
techniques. Upon completion, students should
be able to discuss developmental principles for
children five to twelve years of age and plan and
implement age-appropriate activities.

EDU 247 Physical Disabilities (3/0/3)
Prerequisites: ~ EDU 144 or PSY 244
Corequisites: ~ None

This course covers characteristics, intervention
strategies, adaptive procedures, and technolo-
gies for children with physical disabilities. Topics
include intervention strategies, inclusive place-
ment options, and utilization of support ser-
vices for children with physical disabilities.
Upon completion, students should be able to
identify and utilize intervention strategies for
specific disabilities and service delivery options
for those disabilities. This course is a unique
concentration requirement in the Special Educa-
tion concentration in the Early Childhood Edu-

cation program.

EDU 248 Mental Retardation (2/2/3)
Prerequisites: ~ EDU 221
Corequisites: ~ None

This course covers the causes and assessment
of mental retardation and individualized instruc-

characteristics, assessment, and educational
strategies for children with mental retardation.
Upon completion, students should be able to
identify, assess, and plan educational interven~
tion strategies for children with mental retarda-
tion. This course is a unique concentration re-
quirement in the Special Education concentra=
tion in the Early Childhood Education program.

EDU 250 PRAXIS I Preparation (1/0/1)
Prerequisites: ~ None

Corequisites: ~ None

This course is designed to prepare potential
teachers for the PRAXIS 1 exam that is nece 2
sary to enter the field of education. Emphasisis:
placed on content specifications of the PRAXIS
I exam, study skills and simulated examinations.
Upon completion, students should be able to
demonstrate an understanding of the content
necessary for successful completion of the

PRAXIS I exam.

EDU 252 Math & Sci Activities (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces discovery experiences
math and science. Topics include concepts, fa
phenomena, and skills in each area.
completion, students should be able to iden
plan, select materials and equipment, and i
ment and evaluate developmentally app
ate curriculum materials.

EDU 259 Curriculum Planning (3/0/3)
Prerequisites: EDU 112, 119, or 113
Corequisites: ~ None

This course covers early childhood curri
planning. Topics include philosophy,
lum, indoor and outdoor environmental
scheduling, observation and assessment, @
structional planning and evaluation.
completion, students should be able to 2
children and curriculum; plan for daily,
and long-range instruction; and design €
ments with appropriate equipment ands

EDU 261 Early Childhood Admin I
Prerequisites: ~ None
Corequisites: ~ None
This course covers the policies, proced
responsibilities for the management
childhood education programs. Topics !
implementation of goals, principles ¢ U
sion, budgeting and financial manage!
meeting the standards for a NC Child Das
license. Upon completion, students sh!
able to develop program goals, explai lict
standards, determine budgeting needs,
scribe effective methods of personnel sU
sion.

tion and curriculum for children with mental re-

tardation. Emphasis is placed on definition,
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ab -
_. ell(f to select, plan, implement and evaluate
Pmentally appropriate literacy experi-

EDU 262 Early Childhood Admin IT (3/0/3)
Prerequisites:  EDU 261
Corequisites:  None

This course provides a foundation for budget-
ary, financial, and personnel management of the
Chlld. care center. Topics include budgeting, fi-
ngnmal management, marketing, hiring, supe;vi-
sion, and professional development of a child
care center. Upon completion, students should
be able to formulate marketing, financial man-
agement, and fund development plans and de-
velop personnel policies, including supervision
and staff development plans.

EDU 271 Educational Technology (2/2/3)
Prerequisites:  None

Corequisites:  None

This course introduces the use of technology to
enhlance teaching and learning in all educational
§eu1ngs: Topics include technology concepts
instructional strategies, materials and adaptive:
twhgology for children with exceptionalities
facﬂ_ltation of assessment/evaluation, and ethi:
cal issues surrounding the use of technology.
Upon completion, students should be able to
ap?ly technology enhanced instructional strat-
egies, use a variety of technology resources and
demon.strate appropriate technology skills in
educational environment.

EDU 275 Effective Teacher Train (2/0/2)
Prerequisites:  None

Corequisites: ~ None

This course provides specialized training using
an e?cpenenced-based approach to learning. Top-
ics m-?:lude instructional preparation and pre-
sentapon, student interaction, time management
learmn.g expectations, evaluation, and curricu:
lum principles and planning. Upon completion
qudents should be able to prepare and present z;
Six-step lesson plan and demonstrate ways to
Improve students’ time-on-task.

I}E:::J 280 Language & Literacy Exp (3/0/3)
equisites:  None
%:requisites: None
cmi: ;{:lultse e.xplores the continuum of children’s
andWritrtncauon deyelopntle.rl't, including verbal
= commen l.ang.uage acq}nm'non and other forms
. unication. Top‘1cs include selection of
. ¢ and other media, the integration of lit-
mmnen(inc‘:epts tl.lroughou.t the classroom envi-
g inclusive practices and appropriate
ments. Upon completion, students should

c .
. w:‘:;{ This course is also available through the
Learning Community (VLC).

Prerequisites:
Corequisites:

ENG 111
COE 121 or COE 122

1ntemsh§p experiences with peers and faculty.
!Emphas:s‘., is placed on evaluating and integrat—l
ing practicum experiences. Upon completion
studeqts should be able to demonstrate compe:
t.ence in early childhood education. This course
is a unique concentration requirement in the
Teacher Associate concentration in the Early
Childhood Associate program. \

EDU 221. Sel Top: CDA Credentials (1/0/1)
Prerequisites:  Enrollment in program
Corequisites: ~ None

This course provides an opportunity to explore
areas of current interest in the early childhood
area. ‘Emphasis is placed on subject matter ap-
propriate to preparing a person to work with
children from ages infant through kindergarten
Upon completion students should be able tc;
demonstfate an understanding of the principles
and appllcations involved with early childhood
education. The Child Development Associate
(CDA) candidate should be able to display com-
petence in thirteen functional areas as defined
by the Council for Early Childhood Professional
Recognition, Washington, DC.

ELECTRICITY

ELC 112 DC/AC Electricity (3/6/5)
Prerequisites:  None

Corequisites:  ELC 113

This course introduces the fundamental concepts
pf and computations related to DC/AC electric-
ity. Emphasis is placed on DC/AC circuits
components, operation of test equipment; anci
other related topics. Upon completion: stu-
dents should be able to construct, verify, and
analyze simple DC/AC circuits. ’

ELC 113 Basic Wiring I (2/6/4)
Prerequisites:  None

Corequisites:  ELC 112

This course introduces the care/usage of tools
and mat‘erials used in electrical installations and
the {eqt{lrements of the National Electrical Code.
Tf)plcs include NEC, electrical safety, and elec-
Frlcal blueprint reading; planning, layout; and
1psm!]aﬁon of electrical distribution equipr,nent'
lighting; overcurrent protection; conductors:
b_ranch circuits; and conduits. Upon com‘ple:
tion, st‘udents should be able to properly install
conduits, wiring, and electrical distribution

equipment associated with basic electrical in-
stallations.

EDU 285 Internship Exp-School Age (1/0/1)

This course provides an opportunity to discuss

Corequisites:

Tl}]fj course covers the interpretation of electri-
cal diagrams, schematics, and drawings common

ELC 114 Basic Wiring II (2/6/4)
Prerequisites:  ELC 113

Corequisites:  None

This course provides additional instruction in
the application of electrical tools, materials, and
tes.t equipment associated with electrical ir;stal-
lations. Topics include the NEC; safety; electri-
cal blu‘eprints; planning, layout, and installation
of equipment and conduits; and wiring devices
such as panels and overcurrent devices. Upon
completion, students should be able to prop-
erFy install equipment and conduit associated
with electrical installations.

ELC 115 Industrial Wiring (2/6/4)
Prerequisites: ELC 113

Corequisites: None

Th.is course covers layout, planning, and instal-
lation of wiring systems in industrial facilities
Emphasis is placed on industrial wiring meth-.
ods and materials. Upon completion, students
shogld be able to install industrial systems and
equipment.

ELC 117 Motors and Controls (2/6/4)

Prerequisites: ELC 111 or ELC 112
or ELC 131
Corequisites: ~ None

This course introduces the fundamental concepts
of motors and motor controls. Topics include
ladder diagrams, pilot devices, contactors, mo-
tor starters, motors, and other control de\:ices
Upon completion, students should be able tc;
properly select, connect, and troubleshoot mo-
tors and control circuits.

ELC 11.8 National Electrical Code (1/2/2)
Prerequisites:  ELC 112 and ELC 113
Corequisites:  None

Th:s course covers the use of the current Na-
tlf)nal Elec‘:trical Code. Topics include the NEC
hlStOl'}l’, wiring methods, overcurrent protection
materials, and other related topics. Upor;
clompletion, students should be able to effec-
tively use the NEC.

ELC 121 Electrical Estimating (1/2/2)
Prerequisites: ELC 113

Corequisites:  None

Th¥s course covers the principles involved in
estimating electrical projects. Topics include
take-offs of materials and equipment, labor, over-
head, and profit. Upon completion, snldents

should be able to 5 3
projects. P ctrical

ELC 12’5 Diagrams and Schematics (1/2/2)
Prerequisites:  None

None
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to electrical applications. Empbhasis is placed




on reading and interpreting electrical diagrams
and schematics. Upon completion, students
should be able to read and interpret electrical
diagrams and schematics.

ELC 128 Intro to PLC (2/3/3)

Prerequisites:  ELC 1 12 and ELC 117
or ELC 131
Corequisites: ~ None

This course introduces the programmable logic
controller (PLC) and its associated applications.
Topics include ladder logic diagrams, input/out-
put modules, power supplies, surge protection,
selection/installation of controllers, and inter-
facing of controllers with equipment. Upon
completion, students should be able to install
PLCs and create simple programs.

ELC 131 DC/AC Circuit Analysis (4/3/5)
Prerequisites:  None

Corequisites: ~ None

This course introduces DC and AC electricity
with an emphasis on circuit analysis, measure-
ments. and operation of test equipment. Topics
include DC and AC principles, circuit analysis
laws and theorems, components, test equipment
operation, circuit simulation software, and other
related topics. Upon completion, students
should be able to interpret circuit schematics;
design, construct, verify, and analyze DC/AC
circuits; and properly use test equipment.

ELC 133 Ady Circuit Analysis (2/3/3)
Prerequisite: ELC 131

Corequisite: None

This course covers additional concepts of DC/
AC electricity, the use of test equipment, and
measurement techniques for electrical/electron-
ics majors. Topics include the application of
network theorems such as delta/wye transfor-
mations, Superposition Theorem, and other ad-
vanced circuit analysis principles. Upon
completion, students should be able to construct
and analyze DC/AC circuits, use advanced cir-
cuit analysis theorems, circuit simulators, and

test equipment.

ELC 215 Electrical Maintenance (2/3/3)
Prerequisites: ~ ELC 117

Corequisites: ~ None

This course introduces the theory of mainte-
nance and the skills necessary o maintain elec-
trical equipment found in industrial and com-
mercial facilities. Topics include maintenance
theory, predictive and preventive maintenance,
electrical equipment operation and maintenance,
and maintenance documentation. Upon comple-
tion. students should be able to perform mainte-
nance on electrical equipment in industrial and
commercial facilities.

ELC 228 PLC Applications (2/6/4)
Prerequisites:  ELC 128

Corequisites: ~ None

This course continues the study of the program-
ming and applications of programmable logic
controllers. Emphasis is placed on advanced
programming, networking, advanced 1/O mod-
ules, reading and interpreting error codes, and
troubleshooting. Upon completion, students
should be able to program and troubleshoot pro-
grammable logic controllers.

ELC 229 Applications Project (1/3/2)

Prerequisites: ELC 112, ELC 113, 0or
ELC 140
Corequisites: ~ None

This course provides an individual and/or inte-
grated team approach to a practical project as
approved by the instructor. Topics include
project selection and planning, implementation
and testing, and a final presentation. Upon
completion, students should be able to plan and
implement an applications—oriented project.

ELECTRONICS

ELN 131 Semiconductor Appl (3/3/4)
Prerequisites:  None

Corequisites: ~ None

This course includes semiconductor-based de-
vices such as diodes, bipolar transistors, FETs,
thermistors, and related components . Empha-
sis is placed on analysis, selection, biasing, and
applications in power supplies, small signal
amplifiers, and switching and control circuits.
Upon completion, students should be able to
construct, analyze, verify, and troubleshoot dis-
crete component circuits using appropriate tech-
niques and test equipment.

ELN 132 Linear IC Applications (3/3/14)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the characteristics and
applications of linear integrated circuits. Topics
include op-amp circuits, diff erential amplifiers,
instrumentation amplifiers, waveform gener-
ators. active filters, PLLs, and 1C voltage
regulators. Upon completion, students should
be able to construct, analyze, verify, and
troubleshoot linear integrated circuits using
appropriate techniques and test equipment.

ELN 133 Digital Electronics (3/3/4)
Prerequisites: ~ None

Corequisites: ~ None

This course covers combinational and sequen-
tial logic circuits. Topics include number sys-
tems. Boolean algebra, logic families, MSI and
LSI circuits, AD/DA conversion, and other re-

be able to construct, analyze, verify, and trouble-
shoot digital circuits using appropriate tech-
niques and test equipment.

ELN 152 Fabrication Techniques (1/3/2)
Prerequisites: ~ None

Corequisites: ~ None

This course covers the fabrication methods re-
quired to create a prototype product from the.
initial circuit design. Topics include CAD, lay~
out. sheet metal working, component selection,
wire wrapping, PC board Jayout and construc-
tion, reverse engineering, soldering, and other
related topics. Upon completion, students
should be able to design and construct an elec-

tation. :
I

ELN 231 Industrial Controls (2/3/3)

Prerequisite: ELC 112 or ELC 131 or
ELC 140
Corequisite: None

of solid-state control of rotating machinery
associated peripheral devices. Topics incl
rotating machine theory, ladder logic, electrome
chanical and solid state relays, motor contro
pilot devices, three-phase power systems,
other related topics. Upon completion,
dents should be able to interpret ladder dia
and demonstrate an understanding of elec
chanical and electronic control of rotating

chinery. i

ELN 232 Intro to Microprocessors (3/3/4)
Prerequisites: ~ None
Corequisites: ~ None
This course introduces microprocessor
tecture and microcomputer systems in
memory and input/output interfacing.
include assembly language programming,
architecture, bus cycle types, 1/0 sys
memory systems, interrupts, and other |
topics. Upon completion, students sh
able to interpret, analyze, verify, and fre
shoot fundamental microprocessor circui
programs using appropriate techniques al
equipment.

ELN 246 Cert Elect Tech Prep (3/0/3)
Prerequisites: ~ None '
Corequisites: ~ None
This course covers electronic princip
ries, and concepts. Emphasis is placed 0
items covered in the Certified Electronic
nician examination. Upon completion; S
should be able to demonstrate com
electronics and be prepared for the Cert
tronic Technician examination..

lated topics. Upon completion, students should
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tronic product with all its associated documens

This course introduces the fundamental concepts

ENGLISH

ENG 060 Speaking English Well (2/0/2)
Prerequisite: None

Corequisite: None

This course is designed to improve conversa-
tional skills. Emphasis is placed on practice
using fluent standard spoken English. Upon
completion, students should be able to converse
comfortably in a variety of situations.

ENG 070 Basic Language Skills (2/2/3)
Prerequisite: None

Corequisite: None

This course introduced the fundamentals of stan-
dard \‘vn'tten English. Emphasis is placed on
effective word choice, recognition of sentences
and sentence parts, and basic usage. Upon
completion, students should be able to generate

s.:dvariety of sentence types that clearly express
ideas.

ENG 080 Writing Foundations (3/2/4)
Prerequisites: ~ With a grade of C or better in
ENG 070 or ENG 075
Corequisites:  None
This course introduces the writing process and
stresses effective sentences. Emphasis is placed
on applying the conventions of written English,
reﬂecting standard usage and mechanics in struc-
tfmng a variety of sentences. Upon comple-
tion, students should be able to write correct
sentences and a unified, coherent paragraph. This
course ;bes not satisfy the developmental read-
ing and writing prerequisi ;
i g prerequisite for ENG 111 or

ENG ﬂ?q Composition Strategies (3/0/3)
Prerequisites:  With a grade of C or better in
ENG 080 or ENG 085
Corequisites:  None
Thls course provides practice in the writing pro-
cess and stresses effective paragraphs. Empha-
$iS is placed on learning and applying the con-
Ventions of standard written English in devel-
.O.pmg paragraphs within the essay. Upon
completion. students should be able to com-
ﬂ:_:eena variety Of. paragraphs and a unified, co-
#'ném ;{eiiz;); : This c:;urse satisfies the develop-
in e o
e Echgr”; ‘:’umg prerequisite for

ENG 090A Comp Strategies Lab (0/2/1)

ferequisites:  With a grade of C or better in
| ENG 080 or ENG 085
Corequisites: ~ ENG 090

hiﬁ(,:mmg- lab is designed to practice the skills
. 0duced in ENG 090. Emphasis is placed on
s and applying the conventions of stan-
. '.'th i:"vmten English in developing paragraphs
- the essay. Upon completion, students

should be able to compose a variety of para-
graphs and a unified, coherent essay.

ENG IQI' Applied Communications 1 (3/0/3)
Prerequisites:  None

Corequisites:  None
Th‘lS. course is designed to enhance reading and
writing skills for the workplace. Emphasis is
placed on technical reading, job-related vocabu-
fary, sentence writing, punctuation, and spell-
ing. Upon completion, students should be able
to identify main ideas with supporting details
;fmd produce mechanically correct short writ-
ings appropriate to the workplace. This is a
diploma-level course.

ENG IQZ App Communications I1 (3/0/3)
Prerequisites: ~ None

Corequisites:  None
This course is designed to enhance writing and
speaking skills for the workplace, Emphasis is
placed on generating short writings such as job
application documents, memoranda, and Teports
anfi developing interpersonal communication
skills with employees and the public. Upon
completion, students should be able to prepare
effective, short, and job-related written and oral
communications. This is a diploma-level course.

ENG 111 Expository Writing (3/0/3)

Prerequisites: ~ With a grade of C or better in
ENG 090 and RED 090; or
ENG 095

Corequisites:  None

-I:'hls course is the required first course in a se-
ries of two designed to develop the ability to
produce clear expository prose. Emphasis is
placed on the writing process including audi-
ence analysis, topic selection, thesis support
and development, editing, and revision. Upon
completion, students should be able to produce
unified, coherent, well-developed essays using
standard written English. This course has been
approved to satisfy the Comprehensive Articu-
lation Agreement general education core require-
ment in English composition.

ENG 111A Expository Writing Lab (0/2/1)

Prerequisites: ~ With a grade of C or better in
ENG 090 and RED 090; or
ENG 095

Corequisites:  ENG 111

Tl?ls writing laboratory is designed to apply the
skills introduced in ENG 111. Emphasis is placed
on .ll.le editing and revision components of the
writing process. Upon completion, students
should be able to apply those skills in the pro-
duction of final drafts in ENG 111.

ENG 112 Argument-Based Res. (3/0/3)
Prerequisites:  ENG 111 '
Corequisites:  None

This course, the second in a series of two, intro-
duces research techniques, documentation styles,
and argumentative strategies. Emphasis is placed
on analyzing data and incorporating research find-
ings into documented argumentative essays and
research projects. Upon completion, students
should be able to summarize, paraphrase, inter-
pret, and synthesize information from primary
s{nd secondary sources using standard research
format and style. This course has been ap-
proved to satisfy the Comprehensive Articula-
tion Agreement general education core require-
ment in English composition.

ENG 113 Literature-Based Research (3/0/3)
Prerequisites: ENG 111

Corequisites: ~ None

This course, the second in a series of two, ex-
pands the concepts developed in ENG 111 by
focusing on writing that involves literature-based
research and documentation. Emphasis is placed
on critical reading and thinking and the analysis
and interpretation of prose, poetry, and drama:
plot, characterization, theme, cultural context,
etc. Upon completion, students should be able
to construct mechanically-sound, documented
essays and research papers that analyze and
respond to literary works. This course has been
approved to satisfy the Comprehensive Articu-
lation Agreement general education core require-
ment in English composition.

ENG 114 Prof Research & Report (3/0/3)
Prerequisites: ENG 111

Corequisites: ~ None

Th{S course, the second in a series of two, is
de'mgned to teach professional communication
%‘.kllls.- Emphasis is placed on research, listen-
ing, cr-mcal reading and thinking, analysis, inter-
pretation, and design used in oral and written
presentations. Upon completion, students
should be able to work individually and
collaboratively to produce well-designed busi-
ness and professional written and oral presenta-
tions. This course has been approved to satisfy
the Comprehensive Articulation Agreement ger-:-
era{ education core requirement in English com-
position.

ENG 115 Oral Communication (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces the basic principles of
oral _communication in both small group and
public settings, Emphasis is placed on the com-
pon_er‘:ts of the communication process, group
demsmq—making, and public address. Upon
completion, students should be able to demon-
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strffle Lhc principles of effective oral communi-
cation in small group and public settings.




ENG 125 Creative Writing 1 (3/0/3)
Prerequisites:  ENG 111

Corequisites: ~ None

This course is designed to provide students with
the opportunity to practice the art of creative
writing, Emphasis is placed on writing, fiction,
poetry, and sketches. Upon completion, stu-
dents should be able to craft and critique their
own writing and critique the writing of others.
This course has been approved to satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requivement.

ENG 126 Creative Writing 11 (3/0/3)
Prerequisites: ENG 125

Corequisites:  None

This course is designed as a workshop approach
for advancing imaginative and literary skills.
Emphasis is placed on the discussion of style,
techniques, and challenges for first publications.
Upon completion, students should be able to
submit a piece of their writing for publication.
This course has been approved 1o satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

ENG 131 Introduction to Literature (3/0/3)

Prerequisites:  ENG 111
Corequisites: ENG 112, ENG 113, or
ENG 114

This course introduces the principal genres of
literature. Emphasis is placed on literary termi-
nology, devices, structure, and interpretation.
Upon completion, students should be able to
analyze and respond to literature. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in humanities/fine arts.

ENG 132 Introduction to Drama (3/0/3)

Prerequisites:  ENG 111
Corequisites:  ENG 112 or ENG 113
or ENG 114

This course provides intensive study of drama
as a literary form, based on close reading of rep-
resentative texts. Emphasis is placed on the
development and analysis of drama. Upon
completion, students should be able to inter-
pret, analyze, and discuss the distinguishing fea-
tures of drama. This course has been approved
to satisfy the Comprehensive Articulation Agree-
ment pre-major and/or elective course require-
ment.

ENG 138 English Grammar (3/0/3)
Prerequisites: ENG 111

Corequisites:  None

This course focuses on traditional, structural,
and transformational grammar. Emphasis is
placed on syntax, grammatical terminology,

prescriptive, and descriptive grammar. Upon
completion, students should be able to
demonstrate an understanding of grammatical
theory and application.

ENG 231 American Literature 1 (3/0/3)

Prerequisites:  ENG 112, ENG 113, or
ENG 114
Corequisites:  None

This course covers selected works in American
literature from its beginnings to 1865. Empha-
sis is placed on historical background, cultural
context, and literary analysis of selected prose,
poetry, and drama. Upon completion, students
should be able to interpret, analyze, and respond
to literary works in their historical and cultural
contexts. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in hu-
manities/fine arts.

ENG 232 American Literature 11 (3/0/3)

Prerequisites: ENG 112, ENG 113, or
ENG 114
Corequisites:  None

This course covers selected works in American
literature from 1865 to the present. Emphasis
is placed on historical background, cultural con-
text, and literary analysis of selected prose, po-
etry, and drama. Upon completion, students
should be able to interpret, analyze, and respond
to literary works in their historical and cultural
contexts. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in hu-
manities/fine arts.

ENG 233 Major American Writers (3/0/3)

Prerequisites: ENG 112, ENG 113, or
ENG 114
Corequisites:  None

This course provides an intensive study of the
works of several major American authors. Em-
phasis is placed on American history, culture,
and the literary merits. Upon completion, stu-
dents should be able to interpret, analyze, and
evaluate the works studied. This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in humanities/fine arts.

ENG 241 British Literature 1 (3/0/3)

Prerequisites:  ENG 112, ENG 113, or
ENG 114
Corequisites: ~ None

This course covers selected works in British
literature from its beginnings to the Romantic
Period. Emphasis is placed on historical back-
ground, cultural context, and literary analysis of
selected prose, poetry, and drama. Upon
completion, students should be able to inter-

pret, analyze, and respond to literary works in
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their historical and cultural contexts. This course

has been approved to satisfy the Comprehen- 1

sive Articulation Agreement general education

core requirement in humanities/fine arts. ||
|
1
|

ENG 242 British Literature II (3/0/3)
ENG 112, ENG 113, or
ENG 114

Corequisites:  None

This course covers selected works in British
literature from the Romantic Period to the
present. Emphasis is placed on historical back-
ground, cultural context, and literary analysis of
selected prose, poetry, and drama. Upon
completion, students should be able to inter-
pret, analyze, and respond to literary works in:
their historical and cultural contexts. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in humanities/fine arts.

Prerequisites:

ENG 243 Major British Writers (3/0/3)
Prerequisites:  ENG 112, ENG 113, or
ENG 114
Corequisites:  None
This course provides an intensive study of the
works of several major British authors. Emph
sis is placed on British history, culture, an
literary merits. Upon completion, stude
should be able to interpret, analyze, and eval
ate the works studied. This course has
approved to satisfy the Comprehensive Artic
lation Agreement general education core requirés
ment in humanities/fine arts. _
1

ENG 253 The Bible as Literature (3/0/3)
Prerequisites: ENG 112,113 0r 114
Corequisites:  None
This course introduces the Hebrew Old 1
ment and the Christian New Testament as w
of literary art. Emphasis is placed on the Bible
literary aspects including history, composi
structure, and cultural contexts. Upon
tion, students should be able to identi
analyze selected books and passages us!
propriate literary conventions. This cou
been approved 1o satisfv the Compre
Articulation Agreement pre-major and/o
live course requirement,

ENG 261 World Literature I (3/0/3)
Prerequisites: ENG 112, ENG 113, or
ENG 114
Corequisites:  None
This course introduces selected works fror
Pacific, Asia, Africa, Europe, and the Ame
from their literary beginnings through
enteenth century. Emphasis is placed of
torical background, cultural context, and lits
analysis of selected prose, poetry, and
Upon completion, students should be ab
interpret, analyze, and respond to s€

works. This course has been approved to sat-
isfv the Comprehensive Articulation A greement
general education core requirement in humani-
ties/fine arts.

ENG 262 World Literature 11 (3/0/3)
Prerequisites:  ENG 112, ENG 113, or
ENG 114

Corequisites:  None

This course introduces selected works from the
Pacific, Asia, Africa, Europe, and the Americas
from the eighteenth century to the present,
Emphasis is placed on historical background,
cultural context, and literary analysis of selected
prose, poetry, and drama. Upon completion,
students should be able to interpret, analyze,
and respond to selected works. This course has
been approved to satisfy the Comprehensive Ar-
ticulation Agreement general education corere-
quirement in humanities/fine arts.

FRENCH

FRE 111 Elementary French I (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces the fundamental
elements of the French language within a cultural
context. Emphasis is placed on the
deveflopmenl of basic listening, speaking,
reading, and writing skills. Upon completion,
students should be able to comprehehd and
respond with grammatical accuracy to spoken
and written French and demonstrate cultural
awareness. This course has been approved to
Satisfy the Comprehensive Articulation
Agreement general education core requirement
in hmnani!fes{ﬁne arts.

GEOGRAPHY

GEO 111 World Region Geography (3/0/3)
Prerequisites:  None
Corequisites:  None
IS course introduces the regional concept
Which emphasizes the spatial association of
People and their environment, Emphasis is
Placed on the physical, cultural, and economic
Sysrems that interact to produce the distinct
;;810:15 of the earth. U!Jon completion, students
Yould be able to describe variations in physical
:lld Cultural Feaans of aregion and demonstrate
l‘Eimiund.::'rs.tamdi.ng of their functional
; Oflsf?lps. This course has been approved
- Satisfy the Comprehensive Articulation
if:ziﬁ.‘?em genei'a! educ.'?n’on core requirement
s fa[{beimvrora! sciences. This course is
o avm.fab!e through the Virtual Learning
~unity (VLC).

GEOLOGY

GEL 120 Physical Geology (3/2/4)
Prerequisites:  None

Corequisites:  None

This course provides a study of the structure
fmd composition of the earth’s crust. Emphasis
is placed on weathering, erosional and deposi-
tional processes, mountain building forces, rocks
and minerals, and structural changes. Upon
completion, students should be able to explain
the structure, composition, and formation of the
earth’s crust. This course has been app}u ved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement innatu-
ral sciences/mathematics.

GERMAN

GER 111 Elementary German [ (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces the fundamental
elements of the German language within a
cultural context. Emphasis is placed on the
dew?lopment of basic listening, speaking
reading, and writing skills. Upon completio‘n’
students should be able to comprehend and,
respond with grammatical accuracy to spoken
and written German and demonstrate cultural
awareness. This course has been approved to
satisfy the Comprehensive Articulation
Agreement general education core requirement
in humanities/fine arts,

GRAPHIC ARTS

GRA 151 Computer Graphics 1 (1/3/2)
Prerequisites:  None

Corequisites:  None

This course introduces the use of hardware and
software for production and design in graphic
arts. Topics include graphical user interface and
current industry uses such as design, layout,
typography, illustration, and imaging for pro-
duction. Upon completion, students should be
able to understand and use the computer as a
fundamental design and production tool.

GRA 152 Computer Graphics I1 (1/3/2)
Prerequisites:  GRA 151

Corequisites:  None

This course covers advanced design and layout
Fonct?pts utilizing illustration, page layout, and
imaging software in graphic arts. Emphasis is
placed on enhancing and developing the skills
that were introduced in GRA 151, Upon
completion, students should be able to select
and utilize appropriate software for design and
layout solutions,

GRA 153 Computer Graphics IT1 (1/372)
Prerequisites:  GRA 152

Corequisites:  None

This course is a continuation of GRA 152.
Emphasis is placed on advanced computer graph-
ics hardware and software applications. Upon
completion, students should be able to demon-
strate competence in selection and utilization of

a‘ppropriate software for specialized applica-
tions.

GRA 154 Computer Graphics IV (1/3/2)
Prerequisites:  GRA 153

Corequisites:  None

This course is a continuation of GRA 153. Em-
pha_sis i1s placed on advanced techniques using a
variety of hardware and software applications
to produce complex projects. Upon comple-
tion, students should be able to use electronic
document production tools.

GRAPHIC DESIGN

GRD 110 Typography I (2/2/3)
Prerequisites:  None

Corequisites:  None

:Fhis course introduces the history and mechan-
ics .of' type and its application to layout and
design. Topics include typographic fundamen-
ttals, 'a::natomy. measurements, composition, iden-
tification, and terminology. Upon completion
sfudents should be able to demonstrate proﬁ:
ciency in design application, analysis, specifi-
cation, and creation of typographic elements.

GRD 131 Illustration I (1/3/2)
Prerequisites:  ART 131 or DES 125
or GRD 12]

Corequisites:  None

Thi's course introduces the application of ren-
denr!g Fechniques to create illustrations, Em-
phasis is placed on controlling various media,
methods', surfaces, design problems, and the
appropr-iatc media selection process. Upon
:onﬁegﬂm students should be able to produce
uality illustrati c i
ﬁn-ishzd aﬁworkf:ms from conception through

GRD 141 Graphic Design 1 (2/4/4)
Prerequisites:  None

Corequisites:  None

This course introduces the conceptualization
process used in visual problem solving. Em-
pha_sns is placed on learning the principles of
Qesxgn and on the manipulation and organiza-
tion of elements. Upon completion, students
sl}ould be able to apply design principles and
visual elements to projects.
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GRD 142 Graphic Design Il (2/4/4)
Prerequisites:  DES 135 or GRD 141 or
ART 121
Corequisites:  None
This course covers the application of visual ele-
ments and design principles in advertising and
graphic design. Topics include creation of vari-
ous designs, such as logos, advertisements, post-
ers, outdoor advertising, and publication design.
Upon completion, students should be able to
effectively apply design principles and visual
elements to projects.

GRD 151 Computer Design Basics (1/4/3)

Prerequisites:  None

Corequisites:  None

This course covers designing and drawing with
various types of software applications for ad-
vertising and graphic design. Emphasis is placed
on creative and imaginative use of space, shapes,
value, texture, color, and typography to pro-
vide effective solutions to advertising and graphic
design problems. Upon completion, students
should be able to use the computer as a creative
tool.

GRD 241 Graphic Design III (2/4/4)
Prerequisites:  DES 136 or GRD 142
Corequisites:  None

This course is an advanced exploration of vari-
ous techniques and media for advertising and
erphic design. Emphasis is placed on advanced
concepts and solutions to complex and chal-
lenging graphic design problems. Upon comple-
tion, students should be able to demonstrate
competence and professionalism in visual prob-

lem solving.

GRD 242 Graphic Design IV (2/4/4)
Prerequisites: ~ GRD 241

Corequisites:  None

This course is a continuation of GRD 241,
Emphasis is placed on using advanced media
techniques, concepts, strategies, and profession-
alism in all aspects of design. Upon comple-
tion, students should be able to conceptualize,
create, and produce designs for reproduction.

GRD 280 Portfolio Design (2/4/4)
Prerequisites: ~ GRD 242

Corequisites:  None

This course covers the organization and presen-
tation of a design/advertising or graphic art port-
folio and appropriate related materials. Empha-
sis is placed on development and evaluation of
the portfolio, design and production of a resume
and self-promotional materials, and interview
techniques. Upon completion, students should
be able to prepare and professionally present an
effective portfolio and related self-promotional
materials.

HEALTH

HEA 110 Personal Health/Wellness (3/0/3)

Prerequisites:  None

Corequisites:  None

This course provides an introduction to basic
personal health and wellness. Emphasis is placed
on current health issues such as nutrition, men-
tal health, and fitness. Upon completion, stu-
dents should be able to demonstrate an under-
standing of the factors necessary to the mainte-
nance of health and wellness. This course has
been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.
This course is also available through the Vir-
tual Leaning Community (VLC).

HEA 112 First Aid & CPR (1/2/2)
Prerequisites:  None

Corequisites:  None

This course introduces the basics of emergency
first aid treatment. Topics include rescue breath-
ing, CPR, first aid for choking and bleeding, and
other first aid procedures. Upon completion,
students should be able to demonstrate skills in
providing emergency care for the sick and in-
jured until medical help can be obtained. This
course has been approved to satisfv the Com-
prehensive Articulation Agreement for trans-
ferability as a premajor and/or elective course
requirement.

HEA 120 Community Health (3/0/3)
Prerequisites:  None

Corequisites:  None

This course provides information about con-
temporary community health and school hy-
giene issues. Topics include health education
and current information about health trends.
Upon completion, students should be able to
recognize and devise strategies to prevent
today s community health problems. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement for transferability
as a premajor and/or elective course require-
ment.

HISTORY
HIS 121 Western Civilization 1 (3/0/3)
Prerequisites: None
Corequisites: ~ None

This course introduces western civilization from
pre-history to the early modemn era. Topics
include ancient Greece, Rome, and Christian in-
stitutions of the Middle Ages and the emergence
of national monarchies in western Europe. Upon
completion, students should be able to analyze
significant political, socioeconomic, and cultural

course has been approved to satisfv the Com-
prehensive Articulation Agreement general edu-
cation core requirement in social/behavioral
sciences.

HIS 122 Western Civilization 11 (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces western civilization from
the early modern era to the present. Topics
include the religious wars, the Industrial Revo-:
lution, World Wars I and Il, and the Cold War,
Upon completion, students should be able to
analyze significant political, socioeconomic, and
cultural developments in modern western civili=
zation. This course has been approved 1o sat-
isfv the Comprehensive Articulation Agreement,
general education core requirement in sociall.
behavioral sciences.

HIS 131 American History I (3/0/3)
Prerequisites:  None

Corequisites:  None

This course is a survey of American history
from pre-history through the Civil War erg
Topics include the migrations to the Americas,
the colonial and revolutionary periods, the
velopment of the Republic, and the Civil W
Upon completion, students should be ab
analyze significant political, socioeconomic,
cultural developments in early American I
tory. This course has been approved 1o sat
the Comprehensive Articulation Agreem:
eral education core requirement in soc
havioral sciences.

HIS 132 American History II (3/0/3)
Prerequisites:  None
Corequisites: ~ None ]
This course is a survey of American hi
from the Civil War era to the present.
include industrialization, immigration, the'
Depression, the major American wars,
War, and social conflict. Upon completi
dents should be able to analyze signifi
litical, socioeconomic, and cultural deve
in American history since the Civil
course has been approved to satisfy th
prehensive Articulation Agreement ge ¢
cation core requirement in sociailt
sciences.

HIS 141 Genealogy & Local History

Prerequisites:  None _
Corequisites:  None '
This course explores the role of th
family historian. Emphasis is P
historical or genealogical research
including a survey of local, stat
archival resources. Upon completior
should be able to conduct genealogicatt

developments in early western civilization. This
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and do a major research project on

Aty -
R, N'Agreemem Jor transferability as a
Hremajor yn y

25226 The Civil War (3/013)

Onseq,, A
_ duences. Upon completion, students

family history. This course has been approved
to satisfy the Comprehensive A rticulation
Agreement for ransferability as g premajor
and/or elective course requirement,

HIS 162 Women and History (3/0/3)
Prerequisites:  None

Corequisites:  None

.Th1sl course surveys the experience of women
in hlsFoncaI perspective. Topics include the
experiences and contributions of women in
cu!u_:re. politics, economics, science, and
religion. Upon completion, students should be
abI.e to analyze significant political
socmecopomic. and cultural contributions ot“
women in history. This course has been
approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requfrer'nem.

HIS 163 The World Since 1945 (3/0/3)
Prerequisites:  None

Corequisites:  None

This course surveys world developments since
the end of World War 1. Topics include the
Cold War, nationalism, colonialism, the Third
Wo.rld. l!1e arms race, and global capitalism and
regionalism. Upon completion, students should
be able ’lo analyze significant political, socio-
cconomie, and cultural developments in the
world since 1945. This course has been ap-
_p-roved lo satisfy the Comprehensive Articula-
lon Agreement for transferability as a premajor
andfor elective course requirement. !

HIS 221 African-American
Prerequisites:  None s
Colrequisiles: None
I8 course covers African-American histo
from the Colon ial period to the present. Topig
:’clude African origins, the slave trade. the Civil
! ar, Reconstruction, the Jim Crow era, the civil
| Af:ets' Movement, and contributions of A frican
ficans. Upon completion, students should
aeozb]e o analyze significant political, socio-
" Omlc.land cultural developments in the his-
'Y of African Americans, This course has been
Pproved 1o satisfy the Comprehensive Articy-

dor elective course requirement.

o~ Squisites:  None
—ICquisites:

This oy N9ne

B rse €xamines the social, political,

G \'Lllaf;‘. :n:li ideological forces that led to the

%Onal x nﬂ_ Reconstrucf:on. Topics include

of the Unio: icts and schopalism, dissolution

) u'ﬁecono’r:}”“a'ry campaigns, and the War’s
€ impact, aftermath, and

Socioeconomic, and cultural developments in the
Un.lled States during the era of the Civil War.
This course has been approved o satisfy rhe;
Comprehensive Articulation Agreement for
transferability as a Premajor and/or elective
course requirement.

HIS 232 History of the Old W
est
Prerequisites: None i

Corequisites:  None
This course surveys the development of the
western United States. Emphasis is placed
on N'ative American cultures, Manifest
Destiny, conflicts on the frontier, and
subsequent developments. Upon completion
stuc!epts should be able to analyze sighiﬁcam’
political, socioeconomic, and cultural
developments in the western United States
This course has been approved to satisfy rhe"
Comprehensive Articulation Agreemer;r Jfor

transferability as a premajor and/oy elective
course requirement.

HIS 236 North Carolina History (3/0/3)
Prerequisites:  None

Corequisites:  None

This course is a study of geographical, political,
economice, and social conditions existing in North
Carolina from America’s discovery to the
present. Topics include native and immigrant
backgrounds; colonial, antebellum, and recon-
struction periods: party politics; race relati'ons'
ar?d the transition from an agrarian to an indus:
trial economy. Upon completion, students
sho_uld be able to analyze significant political
socioeconomic, and cultural developments ir;
North Carolina. This course has been approved
to satisfy the Comprehensive Articulation Agree-
ment for transferability as a premajor andfor
elective course requirement,

HORTICULTURE

HOR 112 Landscape Design I (2/3/3)
Prerequisites:  None

Corequisites:  None

This course covers landscape principles and
practices for residential and commercial sites.
Emphasis is placed on drafting, site analysis,
and common elements of good design, plant
material selection, and proper plant utilization.
Upon completion, students should be able to
read, plan, and draft a landscape design.

HOR 124 Nursery Operations (2/3/3)
Prerequisites:  None

Corequisites:  None

Thls course covers nursery site and crop selec-
tion, cultural practices, and production and mar-
keting methods, Topics include site consider-

able 1o analyze significant political,

ations, water availability, equipment, irrigation,

trol. {..fpon completion, students should be able
to design and implement g nursery operation
and grow and harvest nursery crops.

HOR 138 Greenhouse Veg Prod (1/2/2)
Prerequisites:  None

Corequisites:  None

This course covers the production of greenhouse
\fegetablc crops. Emphasis is placed on control-
Iu?g Fhe greenhouse environment, production
prlnf::ples. insect and disease control, and har-
vesting and marketing the crops. Upon comple-
tion, students should be able to produce and
market a greenhouse vegetable crop.

HOR 160 Plant Materials 1 (2/2/3)
Prerequisites:  None

Corequisites:  None

This course covers identification, culture, char-
acteristics, and use of plants. Emphasis is placed
on nomenclature, identification, growth require-
ments, cultural requirements, soil preferences
and landscape applications, Upon complelion’
students should be able to demonstrate knowl-'

edge of the proper selection and utilization of
plant materials

HOR 162 Applied Plant Science (2/2/3)
Prerequisites:  None

Corequisites: ~ None

This course introduces the basic concepts of
_brotany as they apply to horticulture, Topics
include nomenclature, physiology, morphology.
and anatomy as they apply to plant culture,
Upon completion, students should be able to

apply the basic principles of bota i
i p ny o horti-

HOR 164 Hort Pest Management (2/2/3)
Prerequisites:  None

Corequisites:  None

This course covers the identification and con-
trol of plant pests including insects, diseases
and weeds. Topics include pest idenliﬁcatior;
and f:hcfnical regulations, safety, and pesticide
application. Upon completion, students should
be able to meet the requirements for North Caro-

lina Commercial Pesticide G :
§ e G
license, round Applicators

HOR 166 Soils & Fertilizers (2/2/3)
Prerequisites:  None

Corequisites:  None

This course covers the physical and chemical
Properties of soils and soil fertility and manage-
ment. Topics include soil formation, classifica-
uon'. _physica! and chemical properties, testing
fertilizer application, and other ameﬁdmcnts..
Upon completion, students should be able to

analyze. evaluate, and properly amend soils/
media.

fertilization, containers, media, and pest con-
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HOR 168 Plant Propagation (21213)
Prerequisites: None

Corequisites: None

This course is a study of sexual and asexual
reproduction of plants. Emphasis is placed on
seed propagation, grafting, stem and root propa-
gation, micro-propagation, and other propaga-
tion techniques. Upon completion, students
should be able to successfully propagate orma-

mental plants.

HUMANITIES

HUM 110 Technology and Society (3/0/3)
Prerequisites: None

Corequisites: None

This course considers technological change from
historical, artistic, and philosophical perspec-
tives and its effect on human needs and con-
cerns. Emphasis is placed on the causes and
consequences of technological change. Upon
completion, students should be able to critically
evaluate the implications of technology- This
course has been approved 10 satisfy the Com-
prehensive Articulation Agreement general edu-
cation core requirement in humanities/fine arts.

HUM 115 Critical Thinking (3/0/3)

Prerequisites: With a grade of C or better in
ENG 095 or RED 090
and ENG 090

Corequisites: None

This course introduces the use of critical think-
ing skills in the context of human conflict. Em-
phasis is placed on evaluating information, prob-
{em solving, approaching cross-cultural perspec-
tives. and resolving controversies and dilemmas.
Upon completion, students should be able to
demonstrate orally and in writing the use of criti-
cal thinking skills in the analysis of appropriate
texts. This course has been approved 10 satisfy
the CamprehensiveArﬁwfatr‘on Agreement gen-
eral education core requirement in humanities/
fine arts. This course may meet the SACS hu-
manities requirement for AAS degree programs.
This course is also available through the Virtual
Learning Community (VLC).

HUM 120 Cultural Studies (3/0/3)
Prerequisites: None
Corequisites: None

This course introduces the distinctive features
of a particular culture. Topics include art, his-
tory, music, literature, politics, philosophy; and
religion. Upon completion, students should be
able to appreciate the unique character of the
study culture. This course has been approved
to satisfy the Comprehensive Articulation Agree-
ment general education core requirement in hu-
manities/fine arts.

HUM 121 The Nature of America (3/0/3)
Prerequisites: None

Corequisites: None

This course provides an interdisciplinary sur-
vey of the American cultural, social, and politi-
cal experience. Emphasis is placed on the
multicultural character of American society, dis-
tinctive qualities of various regions, and the
American political system. Upon completion.
students should be able to analyze significant
cultural, social, and political aspects of Ameri-
can life. This course has been approved to sat-
isfy the Comprehensive Articulation Agreement
general education core requirement in humani-

ties/fine arts.

HUM 122 Southern Culture (3/0/3)
Prerequisites: None

Corequisites: None

This course explores the major qualities that
make the South a distinct region. Topics include
music, politics, literature, art, religion, race rela-
tions, and the role of social class in historical
and contemporary COntexts. Upon completion,
students should be able to identify the charac-
teristics that distinguish Southern culture. This
course has been approved 10 satisfy the Com-
prehensive Articulation Agreement general edu-
cation core requirement in humanities fine arfs.

HUM 123 Appalachian Culture (3/0/3)
Prerequisites: None

Corequisites: None

This course provides an interdisciplinary study
of the unique features of Appalachian culture.
Topics include historical, political, sociological,
psychological, and artistic features which dis-
tinguish this region. Upon completion, students
should be able to demonstrate a broad-based
awareness and appreciation of Appalachian cul-
ture. This course has been approved 10 satisfy
the Comprehensive Articulation Agreement pre=
major and/or clective course requirement.

HUM 130 Myth in Human Culture (3/0/3)
Prerequisites: None
Corequisites: None
This course provides an in-depth study of myths
and legends. Topics include the varied sources
of myths and their influence on the individual
and society within diverse cultural contexts.
Upon completion, students should be able to
demonstrate a general familiarity with myths
and a broad-based understanding of the influ-
ence of myths and legends on modern culture.
This course has been approved 10 satisfy the
Comprehensive A rticulation Agreement general
education core requirement in humanities/fine

arts.

HUM 150 Amer Wwomen’s Studies (3/0/3)
Prerequisites: None

Corequisites: None

This course provides an inter-disciplinary
study of the history, literature, and social roles
of American women from Colonial times to the
present. Emphasis i8 placed on women s roles
as reflected in American language usage,
education, law, the workplace, and mainstream:
culture. Upon completion, students should be
able to identify and analyze the roles of women
as reflected in various cultural forms. This
course has been appro ved to satisfy the:
Comprehensive Articulation Agreement gene al
education core requirement in humanities/fine
arts. This course is also available through the
Virtual Learning Community (VLC).

HUM 160 Introduction to Film (2/2/3)

Prerequisites: None
Corequisites: None
This course introduces the fundamental elements

of film artistry and production. Topics include
film styles, history, and production technigues
as well as the social values reflected in film
Upon completion, students should be abl
critically analyze the elements covered in
tion to selected films. This course has
approved 10 satisfy the Comprehensive Ar
lation Agreement general education core TeqieEs

ment in humanities/fine arts.

HUM 220 Human values and Mean i

Prerequisites: ENG 111
Corequisites: ~ None
This course presents some major dimensionss

human experience as reflected in art, m
erature, philosophy. and history. Top
clude the search for identity, the quest f
edge. the need for love. the individual
ety, and the meaning of life. Upon comp
students should be able to recognize i
plinary connections and distinguish
open and closed questions and betwe
tive and scientific models of understa
course has been approved (o satisfy t
prehensive Articulation Agreement g€
cation core requirement in humanitiesi]

HUM 230 Leadership Development (3
Prerequisites: ENG 111
Corequisites:
This course explores the theories and té
of leadership and group process. Emi
placed on leadership styles, theories.
dynamics, and the moral and ethical
bilities of leadership. Upon com
dents should be able 10 identify and
personal philosophy and style of lead!
integrate these concepts in various p
ations.
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- panese language within a cultural

HYDRAULICS

HYD 110 Hydrauli

Prerequisites; a;:::ﬁ:“e“maﬁcs 1 1
Corequisites: ~ None
This ‘coui:se introduces the basic components
and functions of hydraulic and pneumatic s

tems. Topics include standard symbols umys_
control Yaives, control assemblies, ac‘:tl:xatolz’
FRL, maintenance procedures, and switching anci
control devices. Upon completion, student:
Sh(?[lld be able to understand the opel"ation of S
ﬂu:d power system, including design, appli ;
tion, and troubleshooting. e

INDUSTRIAL SCIENCE

ISC 112 Industrial Safety (2/0/2)
Prerequisites:  None
Corequisites:  None

T?us course introduces the principles of indus-
trial safety. Emphasis is placed on industrial
safety and OSHA and environmental regulation
Upon completion, students should be able ti;

INFORMATION SYSTEMS
SECURITY

gEC 1I.0. Security Concepts (3/0/3)
rerequisites:  None
Co;equisites: None
T!‘Ins course int{oduces the concepts and issues
zeezf;:ioto niecurmg informa!tion systems and the
mfom;:im;:nt of: policies to implement
- hismricals\e{t_:unty comrols.. Topics include
e iew of networ?ung and security,
L fues. .trends, security resources, and
g :; policy, People. and processes in
< s}::}n lsecurlty. ppon completion,
i ku d be able to_ldentify information
s, create an information security

policy, and identi
olicy, entify processes 1o i
and enforce policy. e

JAPANESE

PN 111

' Elementary Japa

Prequisies: | None panese I (3/0/3)
Iequisites:  None

S course
- rse introduces the basic fundamentals

Ontexy

B _.ha:i'fs.the Japanese people and its history.

Sea; : r!s placed on the basic skills in

g 5 l::;:;g. writing, and comprehension

r uld b ab]egf' Iiponcompletlon,students

.. - 0 have a‘communicalive
in speaking, listening

inhumanities/fine arts.

JOURNALISM

JOU Ilp Intro to Journalism (3/0/3)
Prerequisites:  None
Corequisites:  None

;l:hls course presents a study of journalistic news

eaLurc.‘ and sports writing. Emphasis is placeé

E:L a?;::dnet\;? wlrlting techniques and on related

: ethical issues. Upon completi

0 -

dents s!muld be able to gather, wriI:e anl::{ Z:iu't

news, feature, and sports articles ’ ;

LEGAL EDUCATION

LEX 110 Intro Paral

Prerequisites: No:: e
Corequisites:  None

This course introduces the paralegal professio
and the legal system and an emphasis is placez
on i.he role of professional and legal ethics, T
ics mc!}lde regulation, ethics, case a‘nalysis' I Gp;
reasoning, career opportunities, profes;i:g:i
Qrgamzauons. terminology and other related to;
ics. Upon completion, the student should lfe—
?ble to understand the role of a paralegal and
identify the skills, knowledge and ethics requi

or paralegals. S

LEX 120 Legal Research/Writi
re ritin
Prerequisi[eS: None gl (2)‘2.\"3)

Corequisites:  None
This course introduces the techniques of legal
lreseaf‘cl'z and wri.ting. Emphasis is placed on
ocating, analyzing, applying, and updatin

sources qf law; effective legal writing including
proper citation; and the use of ele(’:tronic reg-
s;arch methods. Upon completion, students
should be able to perform legal research and

LEX 121 Legal R i
Prf:1"rec:1uisites:g L?iar;gm foigrass -
Corequisites:  None

This course covers advanced topics in legal re-
search and writing. Topics include more com-
ple?i legal issues and assignments involving p
ration of legal memos, briefs, and other drscpz:
ments and the advanced use of electronic re-
search methods. Upon completion, students
should be able to perform legal research and

writing assignments usi i
§ using techniques cov i
the course. 2 A

',‘%mw-..
pféh&l‘l i
: S10 i iti
on, reading, and writing at a

beginni i
awga:_nmr‘lg lev;l with attention to cultural
m”::f:es;s}; T}gs course has been approved to
) e Comprehensive Arti !
b . sive Articulation
greement general education core requirement

LEX 130 Civil Injuries (3/0/3)
Prerequisites: ~ None

Corequisites:  None

This course covers traditional tort concepts and
the evolving body of individual rights created
Py statute. Topics include intentional and n
thnt;fmal torts with emphasis on negli eno‘n !
strict liability, civil rights, workplace ancig ent?.
ronmental liability, remedies, and dama :I-
Upon f:omplelion. students should be abli tso
recognize, explain, and evaluate elements of civil
injuries and related defenses.

LEX 140 Civil Litigation I (3/0/3)
Prerequisites:  None
Corequisites: ~ None
This course introduces the structure of the legal
;ystfem.and lhg rlfles governing civil litigation.
;;p}::? include jurisdiction state and federal rules
0 civil procedure and evidence. Upon comple-
:_:g,iimdel;_ts should be able to assist an attor-
1 pre- itigation matters and ati 1
pleadings and motions. i s

LEX 141 Civil Litigation Il (2/2/3)

Prerequisites:  LEX 140

Corequisites:  None

Tihl's course covers the paralegal’s role in the

cw!I 11qgat|0p process. Topics include investi-

Satlon, éntelmewmg, pleadings, motions, discov-

cg;a;l lmai and appellate procedures. Upon

2 p etl!_:)l‘l_. studepl.s should be able to assist an
orney in preparing, directing, and organizin

documents for civil litigation. .

LEX 150 Commercial Law (2/2/3)
Prerequisites:  None
Co_rcquisites: None
;t;:.tscofurse covers legally enforceable agree-
0 it it e Gade. Yo
: ‘ommercial C i
:nclude drafting and enforcem:rlltco(;fi;n.]l;?fcltcss
i;as;::, and n?lated docluments and selection anci
plementation of business organization form
s‘ales, and commercial papers. Upon co ]S,
tion, students should be able to apply thi:zle-
ments of a contract, prepare various busine:;

LEX 160 Crimi
minal Law & Proce
Prerequisites:  None el
Corequisites:  None
Thi X
B (lis COLL}‘se lntm(.iuces substantive criminal law
e Iz'oc.edural rights of the accused. Topics
2 ude element's of state/federal crimes, de-
s Ozt;s, con;tltuuonal issues, pre-trial and trial
ss, and other related topi J
: pics. Upon comple-
0?151, stl.fc{ents.should be able to explain elemgnts
lpecmc’cnmes and assist an attorney in pre-
paring a criminal case.
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LEX 192 Sel. Topics: Law Office (1/2/2)
Prerequisite: OST 131

Corequisite: None

This course provides an opportunity to explore
areas of current interest in the paralegal pro-
gram. Emphasis is placed on subject matter
appropriate to legal studies. Upon completion,
students should be able to demonstrate an un-
derstanding of filing, telephone usage and gen-
eral office procedures.

LEX 210 Real Property I (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces the study of real prop-
erty law. Topics include the distinction between
real and personal property, various estates, me-
chanics of conveyance and encumbrance, recor-
dation, special proceedings, and other related
topics. Upon completion, students should be
able to identify estates, forms of deeds, require-
ments for recording, and procedures to enforce

rights to real property.

LEX 211 Real Property Il (1/4/3)
Prerequisites: LEX 210

Corequisites:  None

This course continues the study of real prop-
erty law relating to title examination and prepa-
ration of closing documents. Topics include use
of courthouse and other public records in title
examination and preparation of documents re-
quired in real estate transactions and closings.
Upon completion, students should be able to
plot/draft a description, perform complete title
examination, draft closing documents including
title insurance forms, and prepare disbursement

reconciliation.

LEX 240 Family Law (3/0/3)
Prerequisites:  None

Corequisites:  None

This course covers laws governing domestic re-
lations. Topics include marriage, separation,
divorce, child custody, support, property divi-
sion, adoption, domestic violence, and other re-
lated topics. Upon completion, students should
be able to interview clients, gather information,
and draft documents related to family law.

LEX 250 Wills, Estates, & Trusts (2/2/3)
Prerequisites:  None

Corequisites: ~ None

This course covers various types of wills, trusts,
probate, estate administration, and intestacy.
Topics include types of wills and execution re-
quirements, caveats and dissents, intestate suc-
cession, inventories and accountings, distribu-
tion and settlement, and other related topics.
Upon completion, students should be able to

LEX 260 Bankruptey & Collections (3/0/3)

Prerequisites:  None

Corequisites:  None

This course provides an overview of the laws of
bankruptcy and the rights of creditors and debt-
ors. Topics include bankruptcy procedures and
estate management, attachment, claim and de-
livery, repossession, foreclosure, collection, gar-
nishment, and post-judgment collection proce-
dure. Upon completion, students should be able
to prepare and file bankruptey forms, collection
letters, statutory liens, and collection of judg-

ments.

LEX 270 Law Office Mgt/Tech (1/2/2)
Prerequisites:  OST 136

Corequisites:  None
This course provides an overview of law office

management and organization. Topics include
office forms, filing systems, billing/time keep-

_personnel.

LEX 287 CLA Review Seminar (2/0/2)
Prerequisites:  LEX 210
Corequisites: ~ None

ing, computer systems, calendar systems, library
administration, case management, office/person-
nel procedures, ethics, and technology. Upon
completion, students should be able to establish
and maintain various law office systems, moni-
tor case progress, and supervise non-lawyer

This course is designed to prepare students for

practice in the use of precision measuring tools,

lathes, milling machines, and grinders. Empha-

sis is placed on setup and operation of machine

tools including the selection and use of work
holding devices, speeds, feeds, cutting tools, and
coolants. Upon completion, students should be
able to perform basic procedures on precision
grinders and advanced operations of measuring,
layout, drilling, sawing, turning, and milling.

MAC 113 Machining Tech IIT (2/12/6)
Prerequisites: MAC 112
Corequisites:  None

This course provides an introduction to ad-
vanced and special machining operations. Em-
phasis is placed on working to specified toler-:
ances with special and advanced setups. Upao
completion, students should be able to produce
a part to specifications.

MAC 114 Intro to Metrology (2/0/2)
Prerequisites:  None

Corequisites:  None

This course introduces the care and use of pr
sion measuring instruments. Emphasisis p
on the inspection of machine parts and use:
wide variety of measuring instruments.
completion, students should be able to dem
strate the correct use of measuring instri

MAC 121 Intro to CNC (2/0/2)
Prerequisites:  None

voluntary national certification sponsored by
the National Association of Legal Assistants to
demonstrate significant competencies in
paralegalism. Topics include Communications,
Ethics, Human Relations, Interviewing Tech-
niques, Judgment and Analytical Analysis, Le-
gal Research, Legal Terminology, General Law
and nine tested specialty areas of law. Upon
completion, students should be able to demon-
strate that they are eligible to take the NALA's
Certified Legal Assistant Exam.

MACHINING

MAC 111 Machining Technology I (2/12/6)
Prerequisites:  None
Corequisites: ~ None
This course introduces machining operations as
they relate to the metalworking industry. Top-
ics include machine shop safety, measuring tools,
lathes, drilling machines, saws, milling machines,
bench grinders, and layout instruments. Upon
completion, students should be able to safely
perform the basic operations of measuring, lay-
out, drilling, sawing, turning, and milling.

MAC 112 Machining Technology I1 (2/12/6)

Corequisites:  None _
This course introduces the concepts an
bilities of computer numerical control ma
tools. Topics include setup, operation,
sic applications. Upon completion,

chine protection, data input, program
tion, and program storage.

MAC 122 CNC Turning (1/3/2)
Prerequisite: None
Corequisite: None

This course introduced the progra
and operation of CNC turning centers.
include programming formats, control fu
program editing, part production, and
tion. Upon completion, students sho!
to manufacture simple parts using C!
centers, '

MAC 124 CNC Milling (1/3/2)
Prerequisites:  None

Corequisites:  None

This course introduces the manual pi
setup, and operation of CNC mac
ters. Topics include programming for
trol functions, program editing, |
and inspection. Upon completior
should be able to manufacture simpH

draft simple wills, prepare estate forms, under-
stand administration of estates including taxa-
tion, and explain terms regarding trusts.

Prerequisites: MAC 111

Corequisites:  None

This course provides additional instruction and
174

ing CNC machining centers.

should be able to explain operator safé )

MAC 15] Machining Calculations
Prerequisites:  None

Corequisites:  None

This course introduces basic calculations as the
relate to machining oceupations, Emphasis iz
p.Iacetfi on basic calculations and their applic
tions n the machine shop. Upon compﬁgtio:

students should be able t :
calculations. © perform basic shop

(1/2/2)

MAC 152 Adv Machining Calc (1/2/2)
Prerequisites:  Nope

Corequisites:  Nope

T}'ns course combines mathematical functions
with practical machine shop applications and
problems, E_mphz_asis is placed on gear ratios
leafi Screws, indexing problems, and their appli:
ca(:ions n the machine shop. Upon completion
students should be able to caley] i ‘
i ate solutions to

MAC 2_14 Machining Tech IV (2/12/6)
Prerequisites:  MAC 112

Corequisites:  None

This course provides advanced applications and
practical experience in the manufacturing of com-
plex parts.  Emphasis is placed on inspection
gauging, and the utilization of machine tools‘
Upon completion, students should be able tc;

manufacture comple i i
iy PleX assemblies to specifica-

MAC 215 | ini

_Prereqmsnezlachmg "lg‘t;c‘:‘hnology V (2/12/6)
.Co;equisites: None

:::;f course provides an opportunity to apply
. § acquired in previous course work. Em-
in;::]so:js placed on the production of parts us-
Upo ern ma_chmmg and gauging techniques.
~POn completion, students should be able to

demonstryte
o problem-solving skills g
e to advanced machining, i

MASONRY

| mfm Intro to Masonry (1/2/2)
- ISites:  Nope
. &feq uisites:  CAR
Thi : 113
I %f}?‘urse ntroduces basic principles and prac-
> !masonr_v. Topics include standard tools
Materig 8. and practices used in basic masonr):

%t:t:}f; Jieciated topics. Upon completion, sty-
'@ﬂﬂing be able to demonstrate an under-

8 of masonry and pe i
g techniqueg_ able to use basic

MATHEMATICS

1'Il \T.- y

050 pasm Math Skills (3/2/4)
None
None

\:.=hole nymbers, fractions, and decimals, Upon
t.on.qplenon. students should be ghje to perfcl)Jr?n

MAT 060 Essential Mathematics (3/2/4)

Prerequisites: Wity
Sites; a grade of C or b i
_ MAT 050 =
Corequisites:  Nope

;l::; ji?]m]fj llls a cl:)mprehensive study of math-
SKills which should provid
mathematical foundation M i

tion to pursue fi
study.  Topics include prine: ey
_ ) € principles and applj

tions of decimals, fracti i

‘ » Hactions, percents, ratio an
Sp:fpomnn, order of Operations, geometry, me::td
ement, and elements of ] istics,

. gebra and statistic
U};?n comp}et:on, Students should be able ti)'
pe [qnn basic Computations and solve relevant
multi-step mathematical problems using tech,
nology where appropriate, '

MAT 070 Introductory Algebra (3/2/4)

Prerequisites: Wit a
SR grade of C or better i
Ty MAT 060 i
Corequisites: ~ RED 080 or ENG 085

This course establishes a foundation in algebraic
concepts and problem solving, Topics' include
s_:gnet'i n'umbers, eXponents, order of operations,
mmgh fying expressions, solving linear equﬁtions:
and mequ?lities, graphing, formulas polynomi
als, factqnng, and elements of geom:eh'y Up ”
completion, students should be able t{; app?n
the abov..re concepts in problem solving usir:'ly
ppropriate technology. :

MAT 080 Intermediate Algebra (3/2/4)
Prerequisites:  With a grade of C or better in
A iy MAT 070 |
%}(::equtsrtes: RED 080 or ENG 085
§ course continues the study of algebrai

concepts with emphasis on appl?cationsgel;'r::
Ics include factoring; rational expressionS" ratio
nal €Xponents; rational, radiéal, and qut;dm'tic;
€quations; systems of equations; inequalities:
graphing; functions; variations; complex nuni:
t?crs; and elements of geometry. Upon comple-
tion, studgnts should be able to apply the abgﬁe
concepts in problem solving using appropriate

technology.
glAT 090 Accelerated Algebra (3/2/4)
rerequisites:  With a grade of C or better in
MAT 060

C orequisites:  RED 080 or ENG 085

This ‘course covers algebraic concepts with em-
phasis on applications. Topics include those
covered. in MAT 070 and MAT 080. Upon
complc.uon, students should be able to appl
algebraic concepts in problem solving using ap)-(

% i 4
Urse jg designed to strengthen basic math

:.kjlls.. Topies include properties rounding, es
Imating, comparing, converting, and compu,ting

MAT ll_]l_ Applied Mathematics | (2/2/3)
Prerequisites:  With 4 grade of C or better in
MAT 060

Corequisites: None

Th1§ course 1s a comprehensive reyiew of arith-
metic with basic algebra designed to meet th
peejds of certificate and diploma programs, T: :
ics include arithmetic and geometric skjll; u:é:
In measurement, ratio and Proportion, exponents
a.nd roots, applications of percent, linear equa
tfons, formulas, and statistics, Upon comql ;
tion, students should be able o solve practlijcii
problems in their specific areas of study. Tk;‘.s-

course is intended fo i1
r certificate and dj
i
programs. B

MAT 102 Applied Mathematics 1 (2/2/3)
Prerequisites:  MAT 101
Co'requisites: None
This course mtroduces the concepts of right tri-
apgle tngopon?etry and geometry with empha-
sis on applrcatl?ns to problem solving. Topics
n;c_!ude the pasxc definitions and properties of
plane apd solid geometry, area and volume, and
gﬁgte n:sanfle lt:gnnometry. Upon completion
nis should be able to solve appli ;
. pplied prob-
I;;:Ills both independently and collaboratiliely
I8 course is intended for certifi 2
ploma programs. i %,

MAT 110 Math Measurement (2/2/3)

Prerequisites: With a grade of C or better in
b MAT 070
Corequisites: None

:)h;:; ;:‘o.urse'provide? an activity-based approach
‘ 1ZIng, interpreting, and Communicating data
;::c? c\!fartety of measu.rement Systems. Topics
nclude dccuracy, precision, conversion, and es-
nmat_:on Within metric, apothecary, an:i avoi
d;.‘lpols Systems; ratio and proportiozl; measu‘;:;
::f zt:tlaml Lt}endency and (.iispersion: and charting
ok m. p;on complenon,.students should be
apply proper techniques to gathering,

l. . I A l ‘

I;:AT 115 Mathematical Models (2/2/3)
erequisites:  With a grade of C or better in

B MAT 070

COFBC[UISII&S: None

z:]:; icczt;rs; _«lcllevclops the ability to utilize math-

SKills and technology ¢ |
lems at a level fo i e
; und in non-mathematics-in
inn -inten-

;L‘:::e programs. Topics include applications to

8 ;:L rz!uo and proportion, formulas, statis-

- » tunctional notation, linear functions and
€ir groups, probability, sampling techniques

st ' (
lell:iems should be able 1o solve practical prob-
» '€ason and communicate with mathemat-

propriate technology:.
175

ics, and work confid 3 '
B e ently, collaboratively, and




LEX 192 Sel. Topics: Law Office (1/2/2)
Prerequisite: OST 131

Corequisite: None

This course provides an opportunity to explore
areas of current interest in the paralegal pro-
gram. Emphasis is placed on subject matter
appropriate to legal studies. Upon completion,
students should be able to demonstrate an un-
derstanding of filing, telephone usage and gen-
eral office procedures.

LEX 210 Real Property 1 (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces the study of real prop-
erty law. Topics include the distinction between
real and personal property, various estates, me-
chanics of conveyance and encumbrance, recor-
dation, special proceedings, and other related
topics. Upon completion, students should be
able to identify estates, forms of deeds, require-
ments for recording, and procedures to enforce

rights to real property.

LEX 211 Real Property Il (1/4/3)
Prerequisites: LEX 210

Corequisites:  None

This course continues the study of real prop-
erty law relating to title examination and prepa-
ration of closing documents. Topics include use
of courthouse and other public records in title
examination and preparation of documents re-
quired in real estate transactions and closings.
Upon completion, students should be able to
plot/draft a description, perform complete title
examination, draft closing documents including
title insurance forms, and prepare disbursement
reconciliation.

LEX 240 Family Law (3/0/3)
Prerequisites:  None

Corequisites:  None

This course covers laws governing domestic re-
lations. Topics include marriage, separation,
divorce, child custody, support, property divi-
sion, adoption, domestic violence, and other re-
lated topics. Upon completion, students should
be able to interview clients, gather information,
and draft documents related to family law.

LEX 250 Wills, Estates, & Trusts (2/2/3)
Prerequisites:  None

Corequisites:  None

This course covers various types of wills, trusts,
probate, estate administration, and intestacy.
Topics include types of wills and execution re-
quirements, caveats and dissents, intestate suc-
cession, inventories and accountings, distribu-
tion and settlement, and other related topics.
Upon completion, students should be able to

LEX 260 Bankruptcy & Collections (3/0/3)
Prerequisites: ~ None

Corequisites:  None

This course provides an overview of the laws of
bankruptcy and the rights of creditors and debt-
ors. Topics include bankruptcy procedures and
estate management, attachment, claim and de-
livery, repossession, foreclosure, collection, gar-
nishment, and post-judgment collection proce-
dure. Upon completion, students should be able
to prepare and file bankruptey forms, collection
letters, statutory liens, and collection of judg-

ments.

LEX 270 Law Office Mgt/Tech (1/2/2)
Prerequisites:  OST 136

Corequisites:  None

This course provides an overview of law office
management and organization. Topics include
office forms, filing systems, billing/time keep-
ing, computer systems, calendar systems, library
administration, case management, office/person-
nel procedures, ethics, and technology. Upon
completion, students should be able to establish
and maintain various law office systems, moni-
tor case progress, and supervise non-lawyer

_personnel.

LEX 287 CLA Review Seminar (2/0/2)
Prerequisites: LEX 210

Corequisites: ~ None

This course is designed to prepare students for
voluntary national certification sponsored by
the National Association of Legal Assistants to
demonstrate significant competencies in
paralegalism. Topics include Communications,
Ethics, Human Relations, Interviewing Tech-
niques, Judgment and Analytical Analysis, Le-
gal Research, Legal Terminology, General Law
and nine tested specialty areas of law. Upon
completion, students should be able to demon-
strate that they are eligible to take the NALA’s
Certified Legal Assistant Exam.

MACHINING

MAC 111 Machining Technology T (2/12/6)
Prerequisites:  None
Corequisites:  None
This course introduces machining operations as
they relate to the metalworking industry. Top-
ics include machine shop safety, measuring tools,
lathes, drilling machines, saws, milling machines,
bench grinders, and layout instruments. Upon
completion, students should be able to safely
perform the basic operations of measuring, lay-
out, drilling, sawing, turning, and milling.

MAC 112 Machining Technology I1 (2/12/6)
Prerequisites: MAC 111

practice in the use of precision measuring tools,

lathes, milling machines, and grinders. Empha-

sis is placed on setup and operation of machine

tools including the selection and use of work
holding devices, speeds, feeds, cutting tools, and
coolants. Upon completion, students should be
able to perform basic procedures on precision
grinders and advanced operations of measuring,
layout, drilling, sawing, turning, and milling,

MAC 113 Machining Tech III (2/12/6)
Prerequisites: MAC 112
Corequisites:  None

This course provides an introduction to ad-
vanced and special machining operations. Ems-
phasis is placed on working to specified toler-
ances with special and advanced setups. Upon
completion, students should be able to produce
a part to specifications. '

MAC 114 Intro to Metrology (2/0/2)
Prerequisites:  None

Corequisites:  None

This course introduces the care and use of pr
sion measuring instruments. Emphasis is pla
on the inspection of machine parts and use
wide variety of measuring instruments.
completion, students should be able to dem
strate the correct use of measuring inst:

MAC 121 Intro to CNC (2/0/2)
Prerequisites:  None

Corequisites:  None _
This course introduces the concepts an
bilities of computer numerical control ma
tools. Topics include setup, operation, ai
sic applications. Upon completion,
should be able to explain operator saft
chine protection, data input, program
tion, and program storage.

MAC 122 CNC Turning (1/3/2)
Prerequisite: None

Corequisite: None

This course introduced the programr
and operation of CNC turning centers.
include programming formats, control f
program editing, part production, and
tion. Upon completion, students shoulc
to manufacture simple parts using CNC
centers. '

MAC 124 CNC Milling (1/3/2)
Prerequisites:  None

Corequisites:  None

This course introduces the manual p
setup, and operation of CNC n
ters. Topics include programmin
trol functions, program editing, part
and inspection. Upon comple
should be able to manufacture sim

draft simple wills, prepare estate forms, under-
stand administration of estates including taxa-
tion, and explain terms regarding trusts.

Corequisites:  None
This course provides additional instruction and
174

ing CNC machining centers.

VA 149

MAC 151 Machining Calculations (1/2/2)

skills. Topics include

Prerequisites:  None i
: listtes; e Properties, rounding, es-
) timat . 3 g, €8 M i .
1('1? O Gl wh a] " comparing, converting, and computing | p SR Applied Mathematies I (212/3)
is course introduces basic caleulations - ole numbers, fractions, ang decimals. U rerequisites:  With a grade of C or better i
relate to machining occupations Emphaaz; Y gompleuon. students should be abje :02 rfPOH MAT 060 in
: S is asic computations eriorm | Corequisites: N
and : one

p.lacec‘l on basic caleulations and their applica-
tions n the machine shop. Upon completion
students should be abje to perform basic shop:

calculations,
Prerequisites:

With a grade of C or better j
- t
PiV:/!AC 152 Ady Machining Cale ( 1/2/2) Corequisit MAT 050 etter in
rerequisites:  Nope requisites; None
Corequisites:  Nope This course is a comprehensive study of math
: a7

Th:s course combines mathematical functions
with practical machine shop applications and
problems. Emphasis is placed on gear ratios
lea.d screws, indexing problems, and their a | i:
cations in the machine shop. Upon compleﬂzn
studefns should be able to calculate solution ;
machining problems i

gtudy. Topics in.
tions of decimals

MAC 214 Machining Tech 1V (2/12/6)
Prerequisites: MAC 112

Corequisites:  None

This course provides advanced applications and
Practical experience in the manufacturing of com-
plex parts.  Emphasis is placed on mspection
gauging, and the utilization of machine tool ,
Upon completion, students should be able tz

manufacture complex i I
e PleX assemblies to specifica-

MAT 070 Introd
Prerequisites:

Corequisites:

concepts and

MAC 215 Machinj
Prerequisites: Chl'l\:::g :ﬁh""'“gy S
Co}'equisites: None
! rs courste pr(_)vides an opportunity to apply
> cquired in previous course work. Em-
i nlliés placed on the production of parts us-
Hodern machining and gauging techniques.

._.@mgn:gmpfeuon, students should be abje to Prerequisites: - With a grade of C or better in
ate problem-solving skills as they re- Corequisites: fr;’ié?;r 0%’())0 ¥4
g or ENG 085

lateto advanceq machining.

MASONRY

Ics include factoring

equations; systems
graphing; functions:
bers; and elements o
tion, students should
concepts in problem

. Intro to Masonr 1
Fit"f'ec[l.!isitf:s None Lo

Uisites:

&C(;urse introd
S 0Fmagonry
Materiq) i

uces: basic principles and prac-
Topics include standard tools

5, 3 ) :

» a}l Practices used in basjc masonry | technology.

. rle ated topics Upon completion stu- .
uld be able to demonstrate an under- MAT 090

Prerequisites:

Corequisites:

MATHEM ATICS This course covers
y Basic Math Skinls (3/2/4) covered in MAT
A None
Site: None

- algebraic concepts
€1s designed to strengthen basic math .

propriate technology:.

mathematical foun

s_igned numbers, ex
simplifying express

MAT 060 Essential

uc

MAT 080 Intermedia

This coursg continues the study of algebraic
concepts with emphasis on applications, Top-

rat

nal €Xponents; rational,
of equations; inequalities:
variations; complex num-

fge
be

sol

Aclcelerated Algebra (3/2/4)
With a grade of C or better in
MAT 060

RED 080 or ENG 085

: algebraic concepts with em-
Phasis on applications. Topics include those
: 070 and MAT 080, Upo
completion, students should be able to api;)l;c1
in problem solving using ap-

175

; fra
Proportion, order of o
surement, and elemen
Upon completion, st
perform basic compu
multi-step mathemat
nology where appro,

W_:;ry Algebra (3/2/4)
1th a grade of C or better i

MAT 060 =
‘ RED 080 or ENG 085
This course establishes a foundation in algebraic
problem solving, Topics include
ponents, order of Operations,
. e 10ns, solving linear equations
and mequflhnes_. graphing, formulas, pz?ynomi-
als, factqnng, and elements
chomplenon, students should be able to app]

the abowlfe concepts in problem solving usiny
appropriate technology, g

Mathematics (3/2/4)

ematical skills which should provide a stron

dation to pursue furthe?
clude’pﬁnciples and applica-
ctmn;. percents, ratio and
Perations, geometry, mea-
ts of algebra and statistics,
uc_l‘ents should be able to
Lations and solve relevant,

ic.al problems using tech-
priate,

of geometry. Upon

te Algebra (3/2/4)

ional expressions; ratio-
radical, and quadratic

ometry. Upon comple-
at.)le to apply the above
VIng using appropriate

Thls. cot{rse isa comprehensive review of arith-
metic with basic algebra designed to meet th
pee@s of certificate and diploma programs. To '
Ics include arithmetic and geometric skiII; usep(;
I measurement, ratio and proportion, exponents
a‘nd roots, applications of percent, Ii'near u
tions, formulas, and statistics, Upon cor?uq 12-
tion, students should be able to solve praclli)c ;
problems in their specific areas of study. Tb?s-

cour 5e IIS ﬂ?ﬂt’.‘n(@d fb} {'eflf‘ f{i ‘1:]“" {]nd ‘2 j("}“f
o . f .
i IH)
p’ Ug’ amnis.

MAT 102 Applied Mathematics I
Prerequisites:  MAT 10
Corequisites:  Nope

This course mtroduces the concepts of right tri-
angle trigonometry and geometry with empha
SIS on applications to problem solving Top' :
include the basic definitions and prop;enieglci
glane apd solid geometry, area and volume, a (:1
right triangle trigonometry, Upon com le,tion
students should be able 1o solye applieg rol?:
lems both independently and collaboratiiely

This course is j
intended for certific /
ate and dj-
Ploma programs. % G

(2/2/3)

lI:'IAT l]l] Math Measurement (2/2/3)
rerequisites:  Witha grade of C or better in
MAT 070
Co‘requisitcs: None
Thrs‘_(foyrse_provides an activity-based approach
fo util 1ZIng, interpreting, and communicating data
;:C;tu;anety of measu'mment systems. Topics
e e acc'urelncy, prer.nsion, conversion, and es-
dlmat_lon within metric, apothecary, and avoir-
: ftf]:u::us Systems; ratio and Proportion; measures
Of(:ieantral tendency and dispersion; and charting
g :a. Upon completion, students should be
0 apply proper techniques to gathering,

recording, manipulatin i
L p 8, analyzing, and commy-

g:AT 115 Mathematical Models (2/2/3)

crequisites:  With a grade of C or better in
‘ MAT 070
Corequ:sites: None
::hnz ;(;L;rsz l(]jlevelops the ability to utilize math-

SKills and technology ¢ [
lems at a level found i e
; nd in non-mathematics-j
: S-1nten-

SIVe programs, Topics include applications to

SL::: grolups. probability, sampling techniques
©f plots, and modeling. U jon,
students should pe abl et
€ to solve practical prob-

lems, reason and Communicate with mathfmat—

ics, and work confide, ‘ i
in'dependem[y. ently, collaboratively, and




LEX 192 Sel. Topics: Law Office (1/2/2)
Prerequisite: OST 131

Corequisite: None

This course provides an opportunity to explore
areas of current interest in the paralegal pro-
gram. Emphasis is placed on subject matter
appropriate to legal studies. Upon completion,
students should be able to demonstrate an un-
derstanding of filing, telephone usage and gen-
eral office procedures.

LEX 210 Real Property I (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces the study of real prop-
erty law, Topics include the distinction between
real and personal property, various estates, me-
chanics of conveyance and encumbrance, recor-
dation, special proceedings; and other related
topics. Upon completion, students should be
able to identify estates, forms of deeds, require-
ments for recording, and procedures to enforce
rights to real property.

LEX 211 Real Property Il (1/4/3)
Prerequisites: LEX 210

Corequisites:  None

This course continues the study of real prop-
erty law relating to title examination and prepa-
ration of closing documents. Topics include use
of courthouse and other public records in title
examination and preparation of documents re-
quired in real estate transactions and closings.
Upon completion, students should be able to
plot/draft a description, perform complete title
examination, draft closing documents including
title insurance forms, and prepare disbursement
reconciliation.

LEX 240 Family Law (3/0/3)

Prerequisites:  None

Corequisites:  None

This course covers laws governing domestic re-
lations. Topics include marriage, separation,
divorce, child custody, support, property divi-
sion, adoption, domestic violence, and other re-
lated topics. Upon completion, students should
be able to interview clients, gather information,
and draft documents related to family law.

LEX 250 Wills, Estates, & Trusts (2/2/3)
Prerequisites:  None

Corequisites:  None

This course covers various types of wills, trusts,
probate, estate administration, and intestacy.
Topics include types of wills and execution re-
quirements, caveats and dissents, intestate suc-
cession, inventories and accountings, distribu-
tion and settlement, and other related topics.
Upon completion, students should be able to
draft simple wills, prepare estate forms, under-
stand administration of estates including taxa-
tion, and explain terms regarding trusts.

LEX 260 Bankruptcy & Collections (3/0/3)
Prerequisites:  None

Corequisites:  None

This course provides an overview of the laws of
bankruptey and the rights of creditors and debt-
ors. Topics include bankruptcy procedures and
estate management, attachment, claim and de-
livery, repossession, foreclosure, collection, gar-
nishment, and post-judgment collection proce-
dure. Upon completion, students should be able
to prepare and file bankruptcy forms, collection
letters, statutory liens, and collection of judg-
ments.

LEX 270 Law Office Mgt/Tech (1/2/2)
Prerequisites:  OST 136

Corequisites: ~ None

This course provides an overview of law office
management and organization. Topics include
office forms, filing systems, billing/time keep-
ing, computer systems, calendar systems, library
administration, case management, office/person-
nel procedures, ethics, and technology. Upon
completion, students should be able to establish
and maintain various law office systems, moni-
tor case progress, and supervise non-lawyer
personnel.

LEX 287 CLA Review Seminar (2/0/2)
Prerequisites: LEX 210

Corequisites: ~ None

This course is designed to prepare students for
voluntary national certification sponsored by
the National Association of Legal Assistants to
demonstrate significant competencies in
paralegalism. Topics include Communications,
Ethics, Human Relations, Interviewing Tech-
niques, Judgment and Analytical Analysis, Le-
gal Research, Legal Terminology, General Law
and nine tested specialty areas of law. Upon
completion, students should be able to demon-
strate that they are eligible to take the NALA’s
Certified Legal Assistant Exam.

MACHINING

MAC 111 Machining Technology I (2/12/6)
Prerequisites:  None

Corequisites:  None

This course introduces machining operations as
they relate to the metalworking industry. Top-
ics include machine shop safety, measuring tools,
lathes, drilling machines, saws, milling machines,
bench grinders, and layout instruments. Upon
completion, students should be able to safely
perform the basic operations of measuring, lay-
out, drilling, sawing, turning, and milling.

MAC 112 Machining Technology I1 (2/12/6)

practice in the use of precision measuring tools,
lathes, milling machines, and grinders. Empha-
sis is placed on setup and operation of machine |
tools including the selection and use of work |
holding devices, speeds, feeds, cutting tools, and

coolants. Upon completion, students should be =
able to perform basic procedures on precision |
grinders and advanced operations of measuring, |
layout, drilling, sawing, turning, and milling. |

MAC 113 Machining Tech III (2/12/6)
Prerequisites: MAC 112
Corequisites:  None |
This course provides an introduction to ad- |
vanced and special machining operations. Em- |
phasis is placed on working to specified toler-
ances with special and advanced setups. Upon
completion, students should be able to produce
a part to specifications,

MAC 114 Intro to Metrology (2/0/2)
Prerequisites:  None

Corequisites:  None

This course introduces the care and use of preci-
sion measuring instruments. Emphasis is plae i
on the inspection of machine parts and use of @
wide variety of measuring instruments. Upon
completion, students should be able to demon=
strate the correct use of measuring instruments..

MAC 121 Intro to CNC (2/0/2)
Prerequisites;  None
Corequisites: ~ None

This course introduces the concepts and capa:
bilities of computer numerical control machi
tools. Topics include setup, operation, and b
sic applications. Upon completion, stud
should be able to explain operator safety,
chine protection, data input, program pre|
tion, and program storage.

MAC 122 CNC Turning (1/3/2)
Prerequisite: None
Corequisite: None

This course introduced the programming $
and operation of CNC turning centers.
include programming formats, control functi
program editing, part production, and ir
tion. Upon completion, students should be
to manufacture simple parts using CNC fu
centers.

MAC 124 CNC Milling (1/3/2)
Prerequisites:  None

Corequisites:  None

This course introduces the manual program 'r
setup, and operation of CNC machining ¢
ters. Topics include programming formats, €9
trol functions, program editing, part produ¢
and inspection. Upon completion, studs
should be able to manufacture simple pa

Prerequisites: MAC 111

Corequisites: ~ None

This course provides additional instruction and
174

ing CNC machining centers.

Masonry techniques.

MAC 151 Machining Calculations (1/2/2)
Prerequisites:  None
Corequisites;  None
This course introduces basic calculations as they
relate to machining occupations. Emphasis is
placed on basic calculations and their applica-
tions in the machine shop. Upon completion,
students should be able to perform basic shop
calculations.

MAC 152 Ady Machining Calc (1/2/2)
Prerequisites:  None

Corequisites:  None

This course combines mathematical functions
with practical machine shop applications and
problems. Emphasis is placed on gear ratios,
lead screws, indexing problems, and their appli-
cations in the machine shop. Upon completion,
students should be able to calculate solutions to
machining problems

MAC 214 Machining Tech 1V (2/12/6)
Prerequisites:  MAC 112

Corequisites:  None

This course provides advanced applications and
practical experience in the manufacturing of com-
plex parts. Emphasis is placed on inspection,
gauging, and the utilization of machine tools.
Upon completion, students should be able to

r?aanufacture complex assemblies to specifica-
tions.

MAC 215 Machining Technology V (2/12/6)
Prerequisites: MAC 214

Corequisites:  None

This course provides an opportunity to apply
skills acquired in previous course work. Em-
phasis is placed on the production of parts us-
ing modern machining and gauging techniques.
Upon completion, students should be able to
demonstrate problem-solving skills as they re-
late to advanced machining,

MASONRY

MAS 140 Intro to Masonry (1/2/2)
Prerequisites:  None

CO}'equisites: CAR 113

This course introduces basic principles and prac-
tices of masonry. Topics include standard tools
Materials, and practices used in basic masonr):
id other related topics. Upon completion, stu-
iy should be able to demonstrate an under-
@nding of masonry and be able to use basic

MATHEMATICS

MAT 050 Basic Math Skills (3/2/4)
o Hisite: None
-Orequisite: None

s..kills_. Topics include properties, rounding, es-
limating, comparing, converting, and computing
whole numbers, fractions, and decimals. Upon
con?ple( ion, students should be able to perform
basic computations and solve relevant math-
ematical problems.

MAT 060 Essential Mathematics (3/2/4)

Prerequisites: ~ With a grade of C or better in
MAT 050
Corequisites:  None

This course is a comprehensive study of math-
ematical skills which should provide a strong
mathematical foundation to pursue further
s.tudy. Topics include principles and applica-
tions of decimals, fractions, percents, ratio and
proportion, order of operations, geomelry, mea-
surement, and elements of algebra and statistics.
Upon completion, students should be able to
perf'qrm basic computations and solve relevant,
multi-step mathematical problems using tech-
nology where appropriate.

MAT 070 Introductory Algebra (3/2/4)

Prerequisites:  Witha grade of C or better in
MAT 060
Corequisites:  RED 080 or ENG 085

This course establishes a foundation in algebraic
concepts and problem solying. Topics include
signed numbers, exponents, order of operations,
simplifying expressions, solving linear equaﬁoné
and inequalities, graphing, formulas, polynomi-
als, factoring, and elements of geometry. Upon
completion, students should be able to apply
the ahoye concepts in problem solving using
appropriate technology,

MAT 080 Intermediate Algebra (3/2/4)

Prerequisites:  With a grade of C or better in
MAT 070
Corequisites:  RED 080 or ENG 085

This course continues the study of algebraic
concepts with emphasis on applications. Top-
ics include factoring; rational expressions; ratio-
nal exponents; rational, radical, and quadratic
equations; systems of equations: inequalities;
graphing; functions; variations: complex num-
pers; and elements of geometry. Upon comple-
tion, students should be able to apply the above

concepts in problem solving using appropriate
technology.

MAT 090
Prerequisites:

Accelerated Algebra (3/2/4)
With a grade of C or better in
MAT 060

Corequisites:  RED 080 or ENG 085

This course covers algebraic concepts with em-
phasis on applications, Topics include those
covered in MAT 070 and MAT 080. Upon
completion, students should be able to apply
algebraic concepts in problem solving using ap-

“Scourse is designed to strengthen basic math

MAT 101 Applied Mathematics I (2/2/3)
Prerequisites: ~ With a grade of C or better in
MAT 060

Corequisites:  None

This course is a comprehensive review of arith-
metic with basic algebra designed to meet the
peeds of certificate and diploma programs. Top-
ics include arithmetic and geometric skills used
in measurement, ratio and proportion, exponents
a.nd roots, applications of percent, linear equa-
tions, formulas, and statistics. Upon comple-
tion, students should be able to solve practical
problems in their specific areas of study. This
course Is intended for certificate and diploma
programs.

MAT 102 Applied Mathematics I1 (2/2/3)
Prerequisites:  MAT 101

Corequisites:  None

This course introduces the concepts of right tri-
aflgle trigonometry and geometry with empha-
Sis on applications to problem solving. Topics
include the basic definitions and properties of
p_Iane and solid geometry, area and volume, and
right triangle trigonometry. Upon completion,
students should be able to solve applied prob-
lems both independently and collaboratively.
This course is intended Jor certificate and di-
ploma programs.

MAT 110 Math Measurement (2/2/3)

Prerequisites:  With a grade of C or better in
MAT 070
Corequisites:  None

This course provides an acti vity-based approach
to utilizing, interpreting, and communicating data
In a variety of measurement systems. Topics
lpclude accuracy, precision, conversion, and es-
timation within metric, apothecary, and avoir-
dupois systems; ratio and proportion; measures
of central tendency and dispersion; and charting
of data. Upon completion, students should be
able tc.) apply proper techniques to gathering,
rc?cor'dmg, manipulating, analyzing, and commu-
nicating data.

MAT 115 Mathematical Models (2/2/3)
Prerequisites:  With a grade of C or better in
MAT 070

Corequisites:  None

This course develops the ability to utilize math-
ematical skills and technology to solve prob-
h_ems atalevel found in non-mathematics-inten-
Sive programs. Topics include applications to
percent, ratio and proportion, formulas, statis-
ucsl, functional notation, linear functions and
their groups, probability, sampling techniques,
scatter plots, and modeling. Upon completion,
students should be able to solve practical prob-
Fems, reason and communicate with mathemat-
ics, and work confidently, collaboratively, and

propriate technology.
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independently.
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MAT 121 Algebra/Trigonometry I (2/2/3)
Prerequisites:  With a grade of C or better in
ENG 070, MAT 070
Corequisites:  None
This course provides an integrated approach to
technology and the skills required to manipu-
late. display, and interpret mathematical func-
tions and formulas used in problem solving.
Topics include simplification, evaluation, and
solving of algebraic and radical functions; com-
plex numbers; right angle trigonometry: systems
of equations; and the use of technology. Upon
completion, students should be able to demon-
strate an understanding of the use of mathemat-
ics and technology to solve problems and ana-
lyze and communicate results.

MAT 122 Algebra/Trigonometry I1 (2/2/3)
Prerequisites:  MAT 121

Corequisites:  None

This course extends the concepts covered in
MAT 121 to include additional topics in alge-
bra. function analysis, trigonometry, and sys-
tems of equations. Topics include translation
and scaling of functions, Sine Law, Cosine Law,
complex numbers, vectors, statistics, and sys-

tems of equations. Upon completion, students _

should be able to demonstrate an understanding
of the use of technology to solve problems and
to analyze and communicate results.

MAT 140 Survey of Mathematics (3/0/3)
Prerequisites: ~ With a grade of C or better in
MAT 070
Corequisites: ~ None
This course provides an introduction in a non-
technical setting to selected topics in mathemat-
ics. Topics include, but are not limited to, sets,
logic, probability, statistics, matrices, math-
ematical systems, geometry, topology, math-
ematics of finance, and modeling. Upon comple-
tion, students should be able to understand a
variety of mathematical applications, think logi-
cally, and be able to work collaboratively and
independently. This course has been approved
to satisfy the Comprehensive Articulation Agree-
ment general education core requirement in natu-
ral sciences/mathematics.

MAT 141 Mathematical Concepts I (3/0/3)

Prerequisites: ~ With a grade of C or better in
MAT 080 or MAT 090
Caorequisites:  None

This course is the first of a two course sequence
that develops a deeper understanding and ap-
preciation of the basic concepts of mathemat-
ics. Emphasis is placed on sets, logic, number
bases, elementary number theory, introductory
algebra, measurement including metrics, and
problem solving. Upon completion students
should be able to communicate orally and in
writing these basic mathematical concepts. This

course has been approved to satisfy the Com-
prehensive Articulation Agreement general edu-
cation core requirement in natural sciences/math-
ematics.

MAT 142 Mathematical Concepts I1 (3/0/3)
Prerequisites:  MAT 14]

Corequisites: ~ None

This course is the second of a two course se-
quence that develops a deeper understanding
and appreciation of the basic concepts of math-
ematics. Emphasis is placed on probability, sta-
tistics, functions, introductory geometry, and
mathematics of finance. Upon completion, stu-
dents should be able to communicate orally and
in writing these basic mathematical concepts.
This course has been approved to satisfy the
Comprehensive Articulation Agreement general
education core requirement in natural sciences/
mathematics,

MAT 145 Analytical Math (3/0/3)

Prerequisites: ~ With a grade of C or better in
MAT 080
Corequisites:  None

This course is designed to develop problem-
solving and reasoning skills by the study of se-
lected areas of mathematics. Topics include el-
ementary and Boolean algebra, sets, logic. num-
ber theory, numeration systems, probability, sta-
tistics, and linear programming, Upon comple-
tion, students should be able to apply logic and
other mathematical concepts. This course has
been approved to satisfy the Comprehensive
Articulation Agreement pre-major and/or elec-
tive course requirement.

MAT 151 Statistics I (3/0/3)

Prerequisites:  With a grade of C or better in
MAT 080 or MAT 090
Corequisites: ~ None

This course provides a project-based approach
to the study of basic probability, descriptive
and inferential statistics, and decision making.
Emphasis is placed on measures of central ten-
dency and dispersion, correlation, regression,
discrete and continuous probability distribu-
tions, quality control, population parameter es-
timation, and hypothesis testing. Upon comple-
tion, students should be able to describe impor-
tant characteristics of a set of data and draw
inferences about a population from sample data.
This course has been approved to satisfy the
Comprehensive Articulation Agreement general
education core requirement in natural sciences/
mathematics.

MAT 151A Statistics I Lab (0/2/1)

Prerequisites: ~ With a grade of C or better in
MAT 080 or MAT 090
Corequisites: ~ MAT 151
This course is a laboratory for MAT 151. Em-
176

phasis is placed on experiences that enhance the
materials presented in the class. Upon comple-
tion, students should be able to solve problems,
apply critical thinking. work in teams, and com-
municate effectively. This course has been ap~
proved to satisfy the Comprehensive Articulas
tion Agreement for transferability as a premajor:
and/or elective course requirement.

MAT 161 College Algebra (3/0/3)

Prerequisites: ~ With a grade of C or better in.
MAT 080 or MAT 090
Corequisites:  None

This course provides an integrated technologi=
cal approach to algebraic topics used in problem?
solving. Emphasis is placed on equations and’
inequalities; polynomial, rational, exponen ial
and logarithmic functions; and graphing and ¢
analysis/modeling. Upon completion, stude
should be able to choose an appropriate me
to fit a data set and use the model for analysi
and prediction. This course has been approve
1o satisfy the Comprehensive Articulation Ag
ment general education core requirement in naty
ral sciences/mathematics.

MAT 162 College Trigonometry (3/0/3)

Prerequisites: MAT 161
Corequisites: ~ None |
This course provides an integrated technologs-

cal approach to trigonometry and its appli
tions. Topics include trigonometric ratios,
triangles, oblique triangles, trigonometric
tions, graphing, vectors, and complex numbx
Upon completion, students should be able
apply the above principles of trigonometry 1o
problem solving and communication. This
has been approved to satisfy the Compre
sive Articulation Agreement general educa
core requirement in natural sciences/mathen
ics.

MAT 167 Discrete Mathematics (3/0/3)
Prerequisites: ~ MAT 121 or MAT 161 of
MAT 171 or MAT 280
Corequisites:  None
This course is a study of discrete mathema
with emphasis on applications. Topics in
number systems, combinations/permutati
mathematical logic/proofs, sets/counting,
ean algebra, mathematical induction,
graphs, and algorithms. Upon completion,
dents should be able to demonstrate compete
in the topics covered. This course has
approved to satisfy the Comprehensive A
lation Agreement pre-major and/or electt
course requirement.

MAT 171 Precalculus Algebra (3/0/3)
Prerequisites:  With a grade of C or better in
MAT 080 or MAT 090
Corequisites: None
This course is the first of two courses designed
to emphasize topics which are fundamental to
the study of calculus. Emphasis is placed on
equations and inequalities, functions (linear,
polynomial, rational), systems of equations and
inequalities, and parametric equations. Upon
completion, students should be able to solve
practical problems and use appropriate models
for analysis and predictions. This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in natural science/mathematics.

MAT 172 Precalculus Trigonometry (3/0/3)
Prerequisites:  MAT 171

Corequisites:  None

This course is the second of two courses de-
signed to emphasize topics which are funda-
mental to the study of calculus. Emphasis is
placed on properties and applications of tran-
scendental functions and their graphs, right and
oblique triangle trigonometry, conic sections, and
vectors. Upon completion, students should be
able to solve practical problems and use appro-
priate models for analysis and prediction. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement general edu-
cation core requirement in natural science/math-
ematics,

MAT 175 Precalculus (4/0/4)
Prerequisites:  High School Algebra I11/
Trigonometry
Corequisites: ~ None
This course provides an intense study of the
topics which are fundamental to the study of
caleulus. Emphasis is placed on functions and
their graphs with special attention to polyno-
mial, rational, exponential, logarithmic and trigo-
nometric functions, and analytic trigonometry.
Upon completion, students should be able to
solve practical problems and use appropriate
models for analysis and prediction. This course
hf“ been approved to satisfy the Comprehen-
Sve Articulation Agreement general education

ore requirement in natural sciences/mathemat-
les,

MAT 191 Sel Topics in Math (1/0/1)
€quisites:  MAT271
cf’}'ﬁﬂquisites: None
1S Course provides an opportunity to explore
AIeas of current interest in mathematics. Em-
_phaSiS is placed on geometry and algebra from
AMadvanced standpoint. Upon completion, stu-
*0ts should be able to demonstrate an under-
ding of foundations of geometry, Euclidean
_'gmmelfy, transformations, non-Euclidean geom-
*0y, fractals, and algebraic structures,

MAT 252 Statistics I1 (3/0/3)
Prerequisites:  MAT 151 and either MAT
121 or MAT 161
Corequisites:  None
This course provides a technology-based treat-
ment of multiple sample inferential statistics.
Emphasis is placed on two sample hypothesis
tests and confidence intervals, linear and mul-
tiple regression. analysis of variance, experimen-
tal design, and non-parametric techniques. Upon
completion, students should be able to draw
statistical inferences on multiple sample data
taken from business and health, social, natural,
and applied sciences. This course has been ap-
proved to salisfy the Comprehensive Articula-
tion Agreement pre-major and/or elective course
requirement.

MAT 252A Statistics I Lab (0/2/1)

Prerequisites:  MAT 151 and either MAT
121 or MAT 161
Corequisites:  MAT 252

This course is a laboratory for MAT 252. Em-
phasis is placed on experiences that enhance the
materials presented in the class. Upon comple-
tion, students should be able to solve problems,
apply critical thinking, work in teams, and com-
municate effectively.

MAT 263 Brief Calculus (3/0/3)
Prerequisites:  MAT 161

Corequisites: ~ None

This course introduces concepts of differentia-
tion and integration and their applications to
solving problems: the course is designed for stu-
dents needing one semester of calculus. Topics
include functions, graphing, differentiation, and
integration with emphasis on applications drawn
from business, economics, and biological and
behavioral sciences. Upon completion, students
should be able to demonstrate an understanding
of the use of basic calculus and technology to
solve problems and to analyze and communi-
cate results. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in natu-
ral sciences/mathematics.

MAT 271 Calculus I (3/2/4)

Prerequisites:  MAT 172 or MAT 175
Corequisites:  None

This course covers in depth the differential cal-
culus portion of a three-course calculus se-
quence. Topics include limits, continuity, de-
rivatives, and integrals of algebraic and transcen-
dental functions of one variable, with applica-
tions. Upon completion, students should be
able to apply differentiation and integration tech-
niques to algebraic and transcendental functions.
This course has been approved to satisfy the
Comprehensive Articulation Agreement general
education core requirement in natural sciences/
mathematics. 177

MAT 272 Calculus I1 (3/2/4)

Prerequisites: ~ MAT 271

Corequisites:  None

This course provides a rigorous treatment of
integration and is the second calculus course ina
three-course sequence. Topics include applica-
tions of definite integrals, techniques of integra-
tion, indeterminate forms, improper integrals,
infinite series, conic sections, parametric equa-
tions, polar coordinates, and differential equa-
tions. Upon completion, students should be
able to use integration and approximation tech-
niques to solve application problems. 7his
course has been approved to satisfy the Com-
prehensive Articulation Agreement general edu-
cation core requirement in natural sciences/math-
ematics.

MAT 273 Calculus III (3/2/4)

Prerequisites:  MAT 272

Corequisites:  None

This course covers the calculus of several vari-
ables and is third calculus course in a three-course
sequence. Topics include functions of several
variables, partial derivatives, multiple integrals,
solid analytical geometry, vector-valued func-
tions, and line and surface integrals. Upon
completion, students should be able to solve
problems involving vectors and functions of sev-
eral variables. This course has been approved
to satisfy the Comprehensive Articulation Agree-
ment general education core requirement in natu-
ral sciences/mathematics.

MAT 280 Linear Algebra (3/0/3)
Prerequisites:  MAT 271

Corequisites:  None

This course provides a study of linear algebra
topics with emphasis on the development of
both abstract concepts and applications. Top-
ics include vectors, systems of equations, ma-
trices, determinants, vector spaces, linear trans-
formations in two or three dimensions, eigen-
vectors, eigenvalues, diagonalization and or-
thogonality. Upon completion, students should
be able to demonstrate both an understanding of
the theoretical concepts and appropriate use of
linear algebra models to solve application prob-
lems. This course has been approved to satisfy
the Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

MAT 285 Differential Equations (3/0/3)
Prerequisites:  MAT 272

Corequisites: None

This course provides an introduction to ordi-
nary differential equations with an emphasis on
applications. Topics include first-order, linear
higher-order, and systems of differential equa-
tions; numerical methods; series solutions; eigen-
values and eigenvectors; Laplace transforms; and




Fourier series. Upon completion, students
should be able to use differential equations to
model physical phenomena, solve the equations,
and use the solutions to analyze the phenom-
ena. This course has been approved to satisfy
the Comprehensive Articulation Agreement far
transferability as a premajor and/or elective
course requirement.

MECHANICAL

MEC 111 Machine Processes I (1/4/3)
Prerequisites:  None

Corequisites:  None

This course introduces safety, hand tools, ma-
chine processes, measuring instruments, and t_he
operation of machine shop equipment. TOpI(‘!S
include safety, measuring tools, and the l:.iasu::
setup and operation of lathes, milling m:clchmes.
drill presses, and saws. Upon complenor!, stu-
dents should be able to manufacture a simple
part to a specified tolerance.

MEC 130 Mechanisms (2/2/3)
Prerequisites:  None

Corequisites:  None :
This course introduces the purpose and action
of various mechanical devices. Topics include
cams, cables, gear trains, differentials, screws,
belts, pulleys, shafts, levers, lubricants, a_nd
other devices used to transmit or control sig-
nals. Upon completion, students should be able
to analyze, maintain, and troubleshoot the com-
ponents of mechanical systems.

MEC 142 Physical Metallurgy (1/2/2)
Prerequisites:  None

Corequisites;  None

This course covers the heat treating of metals.
Emphasis is placed on the effects of hardening,
tempering, and annealing on the structure and
physical properties of metals. Upon comple-
tion, students should be able to heat treat mate-
rials.

MEC 160 Mechanical Industrial Sys (1/3/2)
Prerequisites:  None

Corequisites: ~ None

This course covers mechanical components use'd
in industrial machine operation. Emphasis is
placed on mechanical drives, belts, gears, cou-
plings, electrical drives, and other related top-
ics. Upon completion, students should be al?le
to demonstrate an understanding of industr]a!
machines and be able to maintain this equip-
ment.

MEC 211 Engineer Mats & Testing (3/3/4)
Prerequisites:  None

Corequisites:  None .
This course introduces the electrical, physical,
and mechanical properties of materials and ap-

propriate test methods and equipment. Topics
include ferrous and non-ferrous metals, plas-
tics, and other engineering materials. Upon
completion, students should be aple to solve
problems regarding material selection arfd pro-
cessing based on knowledge of the behavior and
characteristics of engineering materials.

MEC 231 Comp-Aided Manuf 1 (1/4/3)
Prerequisites:  None

Corequisites:  None

This course introduces computer-aided manu-
facturing (CAM) applications and co.ncepts.
Emphasis is placed on developing/defining part
geometry and the processing of informat:_on
needed to manufacture parts. Upon complenqn
students should be able to demonstrate skills in
defining part geometry, program development,
and code generation using CAM software, !E!a-
sic setup and operation of computer nun:cencal
control turning and machining centers will also
be covered.

MEC 251 Statics (2/2/3)

Prerequisites: ~ MAT 121 (PHY 131
recommended)

‘Corequisites: None sl

This course covers the concepts and principles

of statics. Topics include systems of forces an‘d

moments on structures in two- and tl_lree-da-

mensions in equilibrium. Upon completion, stu-

dents should be able to analyze forces and mo-

ments on structures.

MEC 252 Strength of Materials (2/2/3)
Prerequisites:  MEC 251

Corequisites: ~ None

This course covers the principles and concepts
of stress analysis. Topics include centroids,
moments of inertia, shear/mount diagrams, and
stress and strain. Upon completion, studen_ls
should be able to perform a stress and strain
analysis on structural components.

MEC 265 Fluid Mechanics (2/2/3)
Prerequisites: ~ MAT 121 (PHY 131
recommended)

Corequisites:  None .

This course covers the physical behavior of flu-
ids and fluid systems. Topics include fluid stat-
ics and dynamics, laminar and turbule'm f"low.
Bernoulli’s Equation, components, apphlcattons,
and other related topics. Upon completion, stu-
dents should be able to apply fluid power prin-
ciples to practical applications.

MEC 275 Engineering Mechanisms (2/2/3)

Prerequisites:  MAT 121, DFT 151, and
PHY 131 or PHY 151
Corequisites: ~ None

This course covers plane motion and devices

analysis of displacement, velocity_.. acceleration, |
gears, cams, and other mechanical systems-.._ ‘
Upon completion, students should be able to
graphically and mathematically analyze a plane ‘
motion system.

MEDICAL ASSISTING

MED 110 Orient to Med Asst (1/0/0/1)
Prerequisites:  None

Corequisites:  None - .
This course covers the history of medicine a d
the role of the medical assistant in the m-
care setting. Emphasis is placed on professioq-;-
alism, communication, attitude, behaviors, and
duties in the medical environment. Upon .
completion, students should be able to prqject |
positive attitude and promote the profession of
medical assisting,

MED 116 Intro to Anatomy & Phys (3/2/0/4)
Prerequisites:  None
Corequisites:  None _
This course introduces basic anatomy and ph

ology. Emphasis is placed on the relationshi
between body structure and function and‘ 1t
procedures common to health care. U

completion, students should be able to l__'_\
body system components and functions re =- -
ing this knowledge to the delivery of health care;

MED 118 Medical Law and Ethics (2/0;
Prerequisites:  None
Corequisites:  None y
This course covers legal relationsh

physicians and patients,' contr,
agreements, professional liability, malprac
medical practice acts, informed consent,
bioethical issues. Emphasis is placed-?n. |
terms, professional attitudes, and the pri '_
and basic concepts of ethics and laws in
in providing medical services. U
completion, students should be able to n
the legal and ethical responsibilities of ;
skilled health professional. This cours

available through the Virtual Lea
Community (VLC).

MED 121 Medical Term I (3/0/0/3)
Prerequisites;  None
Corequisites: ~ None
Thir:i[:ourse introduces prefixes, suffixe
word roots used in the language of m
Topics include medical vocabulary andﬁe
that relate to the anatomy, physiology,
logical conditions, and treatment of select
tems. Upon completion, students sho
able to pronounce, spell, and define .
as related to selected body systems ¢
pathological disorders.

used to generate plane motion. Topics include
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fence in exam room procedures.

MED 122 Medical Term I1 (3/0/0/3)
Prerequisites:  MED 121
Corequisites: None

This course is the second in a series of medical
terminology courses, Topics include medical
vocabulary and the terms that relate to the
anatomy, physiology, pathological conditions.
and treatment of selected systems. Upon
completion, students should be able to pro-
nounce, spell, and define medical terms as re-
lated to selected body systems and their patho-
logical disorders.

MED 130 Adm Office Proc I ( 1/2/0/2)
Prerequisites:  OST 134
Corequisites:  None

This course introduces medical office adminis-
trative procedures. Topics include appointment
processing, written and oral communications,
medical records, patient orientation, and safety.
Upon completion, students should be able to
perform basic administrative skills within the
medical environment.

MED 131 Adm Office Proc I1 (1/2/0/2)
Prerequisites:  MED 130

Corequisites:  None

This course provides medical office procedures
in both economic and management skills, Top-
ics include physical plant maintenance, equip-
ment and supplies, liability coverage, medical
economics, and introductory insurance proce-
dures. Upon completion, students should be
able to manage the economics of the medical
office and supervise personnel.

MED 134 Medical Transcription (2/2/0/3)
Prerequisites: MED 116, MED 122, or
OST 134
Corequisites:  None
This course provides the basic knowledge, un-
derstanding, and skills required to complete
medical reports and transcribe medical dictation.
Emphasis is placed on correct punctuation, capi-
talization, and spelling. Upon completion, stu-
dents should be able to demonstrate competence
in medical transcription.

MED 140 Exam Room Proc I (3/4/0/5)
Prerequisites:  MED 122
COrequisites: None

Is course provides instruction in clinical ex-
mining room procedures. Topics include asep-
SIS, infection control, assi sting with exams and
eatment, patient education, preparation and
&ministration of medications, EKG, vital signs,
d medical emergencies. Upon completion,
Students should be able to demonstrate compe-

MED 150 Laberatory Proc I (3/4/0/5)
Prerequisites: MED 122, MED 140
Corequisites: None

This course provides instruction in basic lab
techniques used by the medical assistant. Top-
ics include lab safety, quality control, collecting
and processing specimens, performing selective
tests, phlebotomy, screening and follow-up of
test results, and OSHA/CLIA regulations. Upon
completion, students should be able to perform
basic lab tests/skills based on course topics.

MED 260 MED Clin Externship (0/0/15/5)
Prerequisites:  MED 122, MED 180, MED
272, MED 276 and success-
ful completion of first three
semesters of study.
Corequisites:  None
This course provides the opportunity to apply
clinical, laboratory, and administrative skillsina
medical facility. Emphasis is placed on enhanc-
ing competence in clinical and administrative
skills necessary for comprehensive patient care
and strengthening professional communications
and interactions. Upon completion, students
should be able to function as an entry-level health
care professional,

MED 262 Clinical Perspectives (1/0/0/1)
Prerequisites:  None

Corequisites: ~ MED 260

This course is designed to explore personal and
occupational responsibilities of the practicing
medical assistant. Emphasis is placed on prob-
lems encountered during externships and devel-
opment of problem-solving skills. Upon
completion, students should be able to demon-
strate courteous and diplomatic behavior when
solving problems in the medical facility.

MED 272 Drug Therapy (3/0/0/3)
Prerequisites:  MED 122

Corequisites:  None

This course focuses on major drug groups, in-
cluding their side effects, interactions, methods
of administration, and proper documentation.
Emphasis is placed on the theory of drug ad-
ministration. Upon completion, students should
be able to identify, spell, recognize side effects
of, and document the most commonly used medi-
cations in a physician’s office.

MED 276 Patient Education (1/2/0/2)
Prerequisites:  None

Corequisites:  None

This course is designed to provide communica-
tion skills, basic education principles, and know|-
edge of available community resources and to
apply this knowledge to the clinical setting.
Emphasis is placed on identifying appropriate
community resources, developing patient edu-

communication skills. Upon completion, stu-
dents should be able to instruct, communicate
effectively, and act as a liaison between the pa-
tient and community agencies.

MARKETING AND
RETAILING

MKT 120 Principles of Marketing (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces principles and problems
of marketing goods and services. Topics include
promotion, placement, and pricing strategies for
products. Upon completion, students should
be able to apply marketing principles in organi-
zational decision making.

MKT 220 Advert and Sales Prom (3/0/3)
Prerequisites:  None

Corequisites:  None

This course covers the elements of advertising
and sales promotion in the business environ-
ment. Topics include advertising and sales pro-
motion appeals, selection of media, use of ad-
vertising and sales promotion as a marketing
tool, and means of testi ng effectiveness. Upon
completion, students should be able to demon-
strate an understanding of the concepts covered
through application.

MAINTENANCE

MNT 110 Intro to Maint Procedures (1/3/2)
Prerequisites:  None

Corequisites:  None

This course covers basic maintenance fundamen-
tals for power transmission equipment. Topics
include equipment inspection, lubrication, align-
ment, and other scheduled maintenance proce-
dures. Upon completion, students should be
able to demonstrate knowledge of accepted main-
tenance procedures and practices according to
current industry standards,

MNT 160 Industrial Fabrication (1/3/2)
Prerequisites:  None

Corequisites:  None

This course covers the necessary techniques to
fabricate and assemble basic items common in
industrial environments. Emphasis is placed
on students being able to create basic items
such as frames, guards, supports, and other
components commonly used in industry. Upon
completion, students should be able to safely
fabricate and assemble selected items within
specifications,

cation materials, and perfecting written and oral
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MNT 240 Indust Equip Troubleshoot (1/3/2)
Prerequisites:  ELC 112 or ELC 131
Corequisites: ~ None

This course covers the various service proce-
dures, tools, instruments, and equipment neces-
sary to analyze and repair typical industrial
equipment. Emphasis is placed on electro-me-
chanical and fluid power equipment trouble-
shooting and repair, including common techniques
and procedures. Upon completion, students
should be able to troubleshoot and repair indus-
trial equipment.

MUSIC

MUS 110 Music Appreciation (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course is a basic survey of the music of the
Western world. Emphasis is placed on the ele-
ments of music, terminology, composers, form,
and style within a historical perspective. Upon
completion, students should be able to demon-
strate skills in basic listening and understanding
of the art of music. This course has been ap-
proved to satisfy the Comprehensive Articula-
tion Agreement general education core require-
ment in humanities/fine arts.

MUS 112 Introduction to Jazz (3/0/3)
Prerequisites: ~ None

Corequisites:  None

This course introduces the origins and musical
components of jazz and the contributions of
its major artists. Emphasis is placed on the
development of discriminating listening habits,
as well as the investigation of the styles and
structural forms of the jazz idiom. Upon
completion, students should be able to
demonstrate skills in listening and
understanding this form of American music.
This course has been approved to satisfy the
Comprehensive Articulation Agreement general
education core requirement in humanities/fine
aris.

MUS 131 Chorus I (0/2/1)

Prerequisites:  None

Corequisites:  None

This course provides an opportunity to gain
experience singing in a chorus. Emphasis is
placed on vocal techniques and the study and
performance of a variety of styles and periods
of choral literature. Upon completion, students
should be able to demonstrate skills needed to
participate in choral singing leading to
performance. This course has been approved
to satisfy the Comprehensive Articulation
Agreement for transferability as a premajor
and/or elective course requirement.

MUS 132 Chorus IT (0/2/1)

Prerequisites:  MUS 131

Corequisites:  None

This course provides a continuation of studies
pegun in MUS 131. Emphasis is placed on
vyocal techniques and the study and performance
of a variety of styles and periods of choral
jiterature. Upon completion, students should
pe able to demonstrate skills needed to
participate in choral singing leading to
performance. This course has been approved
to satisfy the Comprehensive Articulation
Agreement for transferability as a premajor
and/or elective course requirement.

MUS 210 History of Rock Music (3/0/3)
Prerequisites:  None

Corequisites:  None

This course is a survey of Rock music from the
early 1950’s to the present. Emphasis is placed
on musical groups, soloists, and styles related
to the evolution of this idiom and on related
historical and social events. Upon completion,
students should be able to identify specific
styles and to explain the influence of selected

{ performers within their respective eras. This

course has been approved to satisfy the
Comprehensive Articulation Agreement general
education core requirement in humanities/fine
arts:

NETWORKING OPERATING
SYSTEMS

NOS 110 Operating Syst Concepts (2/3/3)
Prerequisites:  None

Corequisites:  None

This course introduces students to a broad range
of operating system concepts, including
installation and maintenance. Emphasis is
placed on operating system concepts,
management, maintenance, and resources
required. Upon completion of this course,
students will have an understanding of OS
concepts, installation, management,
maintenance, using a variety of operating
systems.

NOS 120 Linux/UNIX Single User (2/2/3)
Prerequisites;  NOS 110

Corequisites: ~ None

This course develops the necessary skills for
students to develop both GUI and command
line skills for using and customizing a Linux
workstation. Topics include Linux file system
and access permissions, GNOME Interface, VI
editor, X Window System expression pattern
matching, 1/0 redirection, network and printing
utilities. Upon completion, students should be
able to customize and use Linux systems for
command line requirements and desktop

productivity roles. | 80

NOS 130 Windows Single User (2/2/3)
Prerequisites:  NOS 110

Corequisites: ~ None

This course introduces operating system
concepts for single-user systems. Topics
include hardware management, file and memory
management, system configuration/
optimization, and utilities. Upon completion,
students should be able to perform operating
systems functions at the support level in a
single-user environment.

NOS 220 Linux/UNIX Admin I (2/2/3)
Prerequisites:  NOS 120

Corequisites: ~ None

This course introduces the Linux file system, |
group administration, and system hardware
controls. Topics include installation, creation
and maintaining file systems, NIS client and
DHCP client configuration, NFS, SMB/Samba,
Configure X, Gnome, KDE, basic memory,
processes, and security. Upon completion,
students should be able to perform system
administration tasks including installation,
configuring and attaching a new Linux §
workstation to an existing network.

NOS 230 Windows Admin 1 (2/2/3)
Prerequisites:  NOS 130
Corequisites:  None

This course covers the installation and
administration of a Windows Server network
operating system. Topics include managing and
maintaining physical and logical devices, access
to resources, the server environment, managing
users, computers, and groups, and Managing/
Implementing Disaster Recovery. Upon
completion, students should be able to manage:
and maintain a Windows Server environment.

NOS 231 Windows Admin Il (2/2/3)
Prerequisites:  NOS 230

Corequisites: ~ None ) |
This course covers implementing, managing, and
maintaining a Windows Server network
infrastructure. Topics include implementing,
managing, and maintaining IP addressing, name
resolution, network security, routing and remote
access. and managing a network infrastructure,
Upon completion, students should be able t0
manage and maintain a Windows Server
environment

NETWORKING TECHNOLOGY |

NET 110 Networking Concepts (2/2/3)
Prerequisites:  None

Corequisites: ~ None

This course introduces students to the
networking field. Topics include networks
terminology and protocols, local-area networkss
wide-area networks, OSI model, cabling, router:

programming, Ethernet, IP addressing, and
network standards. Upon completion, students
should be able to perform tasks related to
networking mathematics, terminology, and
models, media, Ethernet, subnetting, and TCP/
[P Protocols.

NET 125 Networking Basics (1/4/3)
Prerequisites:  None

Corequisites:  None

This course introduces the networking field.
Emphasis is placed on network terminology
and protocols, local-area networks, wide-area
networks, OSI model, cabling, router
programming, Ethernet, IP addressing, and
network standards. Upon completion, students
should be able to perform tasks related to
networking mathematics, terminology, and
models, media, Ethernet, subnetting, and TCP/
I[P Protocols.

NET 126 Routing Basics (1/4/3)
Prerequisites: NET 125

Corequisites:  None

This course focuses on initial router
configuration, router software management,
routing protocol configuration, TCP/IP, and
access control lists (ACLs). Emphasis will be
placed on the fundamentals of router
configuration, managing router software, routing
protocol, and access lists. Upon completion,
students should have an understanding of
routers and their role in WANSs, router
configuration, routing protocols, TCP/IP,
troubleshooting, and ACLs.

NET 225 Routing & Switching 1 (1/4/3)
Prerequisites: NET 126
Corequisites: ~ None
This course focuses on advanced IP addressing
techniques, intermediate routing protocols,
command-line interface configuration of
switches, Ethernet switching, VLANs, STP,
and VTP. Emphasis will be placed on
application and demonstration of skills acquired
In pre-requisite courses. Upon completion,
students should be able to perform tasks related
to VLSM, routing protocols, switching
(‘i?ncep{s and configuration, STP, VLANS, and
TP

NET 226 Routing & Switching I1 (1/4/3)
Prerequisites:  NET 225

Corequisites: ~ None

This course introduces WAN theory and design,
WAN technology, PPP, Frame Relay, ISDN,
and additional case studies. Topics include
network congestion problems, TCP/IP
iransport and network layer protocols,
advanced routing and switching configuration,
ISDN protocols, PPP encapsulation operations
On a router, Upon completion, students should

be able to provide solutions for network routing
problems, identify ISDN protocols, and
describe the Spanning Tree protocol.

NET 240 Network Design (3/0/3)
Prerequisites:  NET 110 or NET 125
Corequisites:  None

This course covers the principles of the design
of LANs and WANs. Topics include network
architecture, transmission systems, traffic
management, bandwidth requirements, Internet
working devices, redundancy, and broad-band
versus base-band systems. Upon completion,
students should be able to design a network to
meet specified business and technical
requirements.

NET 289 Networking Project (1/4/3)
Prerequisites:  None

Corequisites:  NET 226

This course provides an opportunity to
complete a significant networking project from
the design phase through implementation with
minimal instructor support. Emphasis is placed
on project definition, documentation,
installation, testing, presentation, and training.
Upon completion, students should be able to
complete a project from the definition phase
through implementation.

NURSING

NUR 101 Pract Nurs 1 (7/6/6/11)
Prerequisites:  Admission to PN program
Corequisites:  NUR 117

This course introduces concepts as related to
the practical nurse’s caregiver and discipline-
specific roles. Emphasis is placed on the nurs-
ing process, legal/ethical/professional issues,
wellness/illness patterns, and basic nursing skills.
Upon completion, students should be able to
demonstrate beginning understanding of nursing
process to promote/maintain/restore optimum
health for diverse clients throughout the life span.

NUR 102 Pract Nurs IT (8/0/12/12)
Prerequisites:  NUR 101 & NUR 117
Corequisites: ~ None

This course includes more advanced concepts
as related to the practical nurse’s caregiver and
discipline-specific roles. Emphasis is placed on
the nursing process, delegation, cost effective-
ness, legal/ethical/professional issues, and
wellness/illness patterns. Upon completion, stu-
dents should be able to begin participating in the
nursing process to promote/maintain/restore
optimum health for diverse clients throughout
the life span.
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NUR 103 Pract Nurs H1 (6/0/12/10)
Prerequisites:  NUR 102

Corequisites:  NUR 118

This course focuses on use of nursing/related

concepts by practical nurses as providers of

care/members of discipline in collaboration with
health team members. Emphasis is placed on
the nursing process, wellness/illness patterns,
entry-level issues, accountability, advocacy, pro-
fessional development, evolving technology. and
changing health care delivery systems. Upon
completion, students should be able to use the
nursing process to promote/maintain/restore
optimum health for diverse clients throughout
the life span.

NUR 107AB LPN Refresh Theory (9/0/0/9)
Prerequisites:  Previous licensure as a
Licensed Practical Nurse
Corequisites: ~ None
This refresher course is designed to provide an
independent didactic review for the previously
licensed practical nurse whose license has lapsed.
Emphasis is placed on common medical-surgi-
cal conditions and nursing interventions, includ-
ing mental health principles, pharmacological
concepts, and safe clinical practice. Upon
completion, students will be eligible to apply
for reinstatement of licensure.

NUR 107BB LPN Refresh Clinical (0/0/9/3)
Prerequisites: NUR 107A

Corequisites;:  None

This refresher course is designed to provide an
independent didactic review for the previously
licensed practical nurse whose license has lapsed.
Emphasis is placed on common medical-surgi-
cal conditions and nursing interventions, includ-
ing mental health principles, pharmacological
concepts, and safe clinical practice. Upon
completion, students will be able to apply for
reinstatement of licensure. Clinical and lab ex-
periences will be provided in a medical/surgical
clinical site.

NUR 115 Fund of Nurs (2/3/6/5)
Prerequisites:  Admission to ADN program
Corequisites:  NUR 117, NUR 133

This course introduces concepts basic to begin-
ning nursing practice. Emphasis is placed on
the application of the nursing process to pro-
vide and manage care as a member of the disci-
pline of nursing. Upon completion, students
should be able to demonstrate beginning compe-
tence in caring for individuals with common al-
terations of health.
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NUR 115DD Fund of Nursing (2/0/2)
Prerequisites: ~ Admission into the Evening
Option for Licensed Practical
Nurses Only
Corequisites: ~ None
This course introduces concepts basic to begin-
ning nursing practice. Emphasis is placed on
the application of the nursing process to pro-
vide and manage care as a member of the disci-
pline of nursing. Upon completion, students
should be able to demonstrate beginning compe-
tence in caring for individuals with common al-
terations of health. This course is restricted to
LPN-ADN students only.

NUR 117 Pharmacology (1/3/0/2)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces information concerning
sources, effects, legalities, and the safe use of
medications as therapeutic agents. Emphasis is
placed on nursing responsibility, accountabil-
ity, and application of the nursing process re-
garding drug therapy. Upon completion, stu-
dents should be able to compute dosages and
administer medication safely.

NUR 118 Nutrition/Diet Therapy (2/0/0/2)

Prerequisites: ~ None

Corequisites:  None

This course covers the six nutrient categories
and provides an overview of diet recommenda-
tions for promotion and maintenance of health.
Topics include the food pyramid recommenda-
tions for individuals across the life span, energy
balance, and special dietary modifications for
common alterations in health. Upon comple-
tion, students should be able to complete a nu-
tritional assessment, analyze diets, and recom-
mend dietary adaptations to meet individual
health needs.

NUR 125AB Maternal-Child Nursing
(Maternal) (2.5/1.5/3/4)
Prerequisites: ~ NUR 135
Corequisites: ~ None
This course introduces nursing concepts related
to the delivery of nursing care for the expanding
family. Emphasis is placed on utilizing the nurs-
ing process as a framework for managing/pro-
viding nursing care to individuals and families
along the wellness-illness continuum. Upon
completion, students should be able to utilize
the nursing process to deliver nursing care to
mothers. infants, children, and families.

NUR 125BB Maternal-Child Nurs

(Child)  (2.5/1.5/3/4)
Prerequisites: ~ NUR 135
Corequisites:  None

This course introduces nursing concepts related
to the delivery of nursing care for the expanding

family. Emphasis is placed on utiziling the nurs-
ing process as a framework for managing/pro-
viding nursing care to individuals and families
along the wellness-illness continuum. Upon
completion, students should be able to utilize
the nursing process to deliver nursing care to
mothers, infants, children, and families.

NUR 125DD Maternal-Child Nurs (3/3/4)
Prerequisites: ~ NUR 185

Corequisites: ~ NUR 255

This course introduces nursing concepts related
to the delivery of nursing care for the expanding
family. Emphasis is placed on utiziling the nurs-
ing process as a framework for managing/pro-
viding nursing care to individuals and families
along the wellness-illness continuum. Upon
completion, students should be able to utilize
the nursing process to deliver nursing care to
mothers, infants, children, and families. This
course is restricted to LPN/ADN students only.
Clinical experience will be provided in area health
care facilities and selected community agencies.

NUR 133 Nursing Assessment (2/3/0/3)

Prerequisites: ~ None
Corequisites:  NUR 115, NUR 117

{ This course provides theory and application

experience for performing nursing assessment
of individuals across the life span. Emphasis is
placed on interviewing and physical assessment
techniques and documentation of findings ap-
propriate for nursing. Upon completion, stu-
dents should be able to complete a health his-
tory and perform a noninvasive physical as-
sessment.

NUR 135 Adult Nurs I (5/3/9/9)
Prerequisites:  NUR 115, NUR 117, NUR
133
Corequisites: ~ NUR 118
This course introduces concepts related to the
nursing care of individuals experiencing acute
and chronic alterations in health. Emphasis is
placed on utilizing the nursing process as a frame-
work for providing and managing nursing care to
individuals along the wellness-illness continuum.
Upon completion, students should be able to
apply the nursing process to individuals experi-
encing acute and chronic alterations in health.

NUR 135DD Adult Nurs I (4/6/6)
Prerequisites: NUR 115DD

Corequisites: ~ None

This course introduces concepts related to the
nursing care of individuals experiencing acute
and chronic alterations in health. Emphasis is
placed on utilizing the nursing process as a frame-
work for providing and managing nursing care to
individuals along the wellness-illness continuum.
Upon completion, students should be able to

apply the nursing process to individuals experi-
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encing acute and chronic alterations in health.
This course is restricted to LPN/JADN students.
only. Clinical experience will be provided in area
health care facilities and selected community
agencies.

NUR 185 Mental Health Nursing (3/0/6/5)
Prerequisites: ~ NUR 135 or NUR 135DD
Corequisites: ~ None

This course includes concepts related to the
nursing care of individuals experiencing alter-
ations in social and psychological functioning,
Emphasis is placed on utilizing the nursing pro-
cess to provide and manage nursing care for in-
dividuals with common psychiatric disorders or
mental health needs. Upon completion, stu-
dents should be able to apply psychosocial theo-
ries in the nursing care of individuals with psy-
chiatric/mental health needs.

NUR 233 Leadership in Nursing (2/0/0/2)
Prerequisites: ~ None

Corequisites: ~ None

This course is designed to enhance nursing lead-
ership and management skills in a variety of
health care settings. Emphasis is placed on lead-
ership styles, supervision, delegation, leader-
ship and management theories, conflict resolu=
tion, change, and time management. Upon:
completion, students should be able to apply:
leadership and management skills in a variety of
health care settings.

NUR 235 Adult Nurs 11 (4/3/15/10)
Prerequisites: ~ None

Corequisites: ~ NUR 233

This course provides expanded concepts related
to nursing care for individuals experiencing €0
mon complex alterations in health. Emphasi
placed on the nurse’s role as a member of @
multidisciplinary team and as a manager of care
for a group of individuals. Upon completi
students should be able to provide comprehen-
sive nursing care for groups of individuals with
common complex alterations in health.

NUR 235DD Adult Nursing II (4/6/6)
Prerequisites: ~ NUR 185, NUR 255
Corequisites: ~ NUR 233 )
This course provides expanded concepts rela ed
to nursing care for individuals experiencing com=
mon complex alterations in health. Emphasis i8
placed on the nurse’s role as a member
multidisciplinary team and as a manager of

for a group of individuals. Upon comple
students should be able to provide compre!
sive nursing care for groups of individuals Wi
common complex alterations in health. 7h
course is restricted to LPN-ADN students onk
Clinical experiences will be provided in a
health care facilities and selected communi
agencies.

NUR 255 Professional Issues (3/0/0/3)
Prerequisites:  None

Corequisites: ~ None

This course explores basic concepts of practice
in the management of patient care in a complex
health care system. Emphasis is placed on pro-
fessional, legal, ethical, and political issues and
management concepts. Upon completion, stu-
dents should be able to articulate professional
and management concepts.

OFFICE SYSTEMS
TECHNOLOGY

OST 131 Keyboarding (1/2/2)
Prerequisites: ~ None

Corequisites: ~ None

This course covers basic keyboarding skills.
Emphasis is placed on the touch system, cor-
rect techniques, and development of speed and
accuracy. Upon completion, students should
be able to key at an acceptable speed and accu-
racy level using the touch system.

OST 134 Text Entry & Formatting (2/2/3)
Prerequisites: ~ OST 131

Corequisites: ~ None

This course is designed to provide the skills
needed to increase speed, improve accuracy, and
format documents. Topics include letters,
memos, tables, and business reports. Upon
completion, students should be able to produce
mailable documents.

OST 135 Adv Text Entry & Format (3/2/4)
Prerequisites: ~ OST 134

Corequisites:  None

This course is designed to incorporate computer
application skills in the generation of office
documents. Emphasis is placed on the
production of letters, manuscripts, business
forms, tabulation, legal documents, and
newsletters, Upon completion, students should
be able to make independent decisions regarding
planning, style, and method of presentation.

OST 136 Word Processing (2/2/3)
Prerequisites: ~ OST 134

Corequisites: ~ None

This course introduces word processing con-
cepts and applications. Topics include prepa-
ration of a variety of documents and mastery of
Specialized software functions. Upon comple-
Flon, students should be able to work effectively
In a computerized word processing environment.

OST 137 Office Software Appl. (2/2/3)
Prerequisites:  None

Corequisites: ~ None

This course introduces the concepts and func-
tions of software that meets the changing needs

of the community. Emphasis is placed on the
terminology and use of software through a hands-
on approach. Upon completion, students should
be able to use software in a business environ-
ment.

OST 138 Advanced Software Appl (2/2/3)
Prerequisites: ~ OST 137

Corequisites:  None

This course develops proficiency in the utiliza-
tion of software applications used in business
offices through a hands-on approach. Empha-
sis is placed on in-depth usage of software to
create a variety of documents applicable to cur-
rent business environments. Upon completion,
students should be able to master the skills re-
quired to design documents that can be custom-
ized using the latest software applications.

OST 148 Med Coding Billing & Ins (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces CPT and ICD coding as
they apply to medical insurance and billing.
Emphasis is placed on accuracy in coding, forms
preparation, and posting. Upon completion,
students should be able to describe the steps of
the total billing cycle and explain the impor-
tance of accuracy. This course is a unique con-
centration requirement in the Medical Office Sys-
tems Technology concentration in the Office Sys-
tems Technology program.

OST 149 Med Legal Issues (3/0/3)
Prerequisites:  None

Corequisites: ~ None

This course introduces the complex legal, moral,
and ethical issues involved in providing health-
care services. Emphasis is placed on the legal
requirements of medical practices; the relation-
ship of physician, patient, and office personnel;
professional liabilities; and medical practice li-
ability. Upon completion, students should be
able to demonstrate a working knowledge of
current medical law and accepted ethical behav-
ior. This course is a unique concentration re-
quirement in the Medical Office Systems Tech-
nology concentration in the Office Systems Tech-
nology program.

OST 153 Office Finance Solutions (1/2/2)
Prerequisites:  None

Corequisites: None

This course will introduce office financial data
solutions. Topics include entering data in ac-
counts payable and receivable; keeping petty
cash records; maintaining inventory; reconciling
bank statements: running payroll; and generat-
ing simple financial reports. Upon completion,
students should be able to demonstrate compe-
tence in the entry and manipulation of data to
provide financial solutions for the office.

183

OST 164 Text Editing Applications (3/0/3)
Prerequisites:  None

Corequisites:  None

This course provides a comprehensive study of
editing skills needed in the workplace. Empha-
sis is placed on grammar, punctuation, sentence
structure, proofreading, and editing. Upon
completion, students should be able to use ref-
erence materials to compose and edit text.

OST 165 Adyv. Text Editing Applic (2/2/3)
Prerequisites:  OST 164

Corequisites: ~ None

This course develops proficiency in advanced
skills needed in the office environment. Empha-
sis is placed on the application of critical think-
ing skills in writing effective electronic office
documents. Upon completion, students should
be able to apply advanced editing skills to com-
pose text.

OST 181 Office Procedures (2/2/3)
Prerequisites: ~ OST 134, OST 137
Corequisites:  OST 136

This course introduces the skills and abilities
needed in today’s office. Topics include effec-
tively interacting with co-workers and the pub-
lic, processing simple financial and informational
documents, and performing functions typical of
today’s offices. Upon completion, students
should be able to display skills and decision-
making abilities essential for functioning in the
total office context.

OST 184 Records Management (2/2/3)
Prerequisites:  None

Corequisites: ~ None

This course includes the creation, maintenance,
protection, security, and disposition of records
stored in a variety of media forms. Topics in-
clude alphabetic, geographic, subject, and nu-
meric filing methods. Upon completion, stu-
dents should be able to set up and maintain a
records management system.

OST 220 Notetaking (3/0/3)

Prerequisites:  None

Corequisites:  None

This course is designed to develop efficient
notetaking skills through the use of the alphabet,
abbreviations, and other shortcuts. Emphasis
is placed on taking accurate notes and building
vocabulary. Upon completion, students should
be able to take notes and transcribe from office
dictation, class lectures, and meetings and record
accurate telephone messages.

OST 223 Machine Transcription I (1/2/2)
Prerequisites:  OST 164, OST 136
Corequisites:  None

This course covers the use of transcribing ma-




chines to produce mailable documents. Empha-
sis is placed on appropriate formatting, ad-
vanced text editing skills, and transcription tech-
niques. Upon completion, students should be
able to transcribe documents into mailable copy.

OST 233 Office Publication Design (2/2/3)
Prerequisites: ~ OST 136

Corequisites: ~ None

This course provides entry-level skills in using
software with desktop publishing capabilities.
Emphasis is placed on page layout, desktop
publishing terminology and applications, and
legal and ethical considerations of software use.
Upon completion, students should be able to
design and produce professional business docu-
ments and publications.

OST 243 Med Office Simulation (2/2/3)
Prerequisites:  OST 148

Corequisites: ~ None

This course introduces medical systems used to
process information in the automated office.
Topics include traditional and electronic infor-
mation resources, storing and retrieving infor-
mation, and the billing cycle. Upon completion,
students should be able to use the computer
accurately to schedule, bill, update, and make
corrections. This course is a unique concenlrd-
tion requirement in the Medical Office Systems
Technology concentration in the Office Systems

Technology program.

OST 244 Med Docum Production (1/2/2)
Prerequisites:  OST 134

Corequisites: ~ None

This course provides production-level skill
development in processing medical documents.
Emphasis is placed on producing mailable
documents through the use of medical-related
materials. Upon completion, students should
be able to perform competently in preparing
accurate, correctly formatted, and usable

documents.

OST 286 Professional Development (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course covers the personal competencies
and qualities needed to project a professional
image in the office. Topics include interper-
sonal skills, health lifestyles, appearance, atti-
tude, personal and professional growth,
multicultural awareness, and professional eti-
quette. Upon completion, students should be
able to demonstrate these attributes in the class-
room, office, and society.

OST 289 Admin Office Mgmt (2/2/3)
Prerequisites: ~ OST 164, OST 181

office professional. Topics include administra-
tive office procedures, imaging, communication
techniques, ergonomics, and equipment utiliza-
tion. Upon completion, students should be able
to function proficiently ina changing office en-
vironment.

PHYSICAL EDUCATION

PED 110 Fit and Well for Life (1/2/2)
Prerequisites: ~ None

Corequisites: ~ None

This course is designed to investigate and apply
the basic concepts and principles of lifetime
physical fitness and other health-related factors.
Emphasis is placed on wellness through the
study of nutrition, weight control, stress man-
agement, and consumer facts on exercise and
fitness. Upon completion, students should be
able to plan a personal, lifelong fitness program
based on individual needs, abilities, and inter-
ests. This course has been approved 1o satisfy

“PED 111 Physical Fitness I (0/3/1)

the Comprehensive Articulation A greement for
transferability as a premajor and/lor elective
course requirement.

Prerequisites: ~ None

Corequisites: ~ None

This course provides an individualized approach
to physical fitness utilizing the five major com-
ponents. Emphasis is placed on the scientific
basis for setting up and engaging in personalized
physical fitness programs. Upon completion,
students should be able to set up and implement
an individualized physical fitness program. This
course has been approved 10 satisfy the Com-
prehensive Articulation Agreement for trans-
ferability as a premajor and/or elective course
requirement.

PED 112 Physical Fitness I (0/3/1)
Prerequisites:  PED 111

Corequisites: ~ None
This course is an intermediate-level fitness class.
Topics include specific exercises contributing to
fitness and the role exercise plays in developing
body systems. Upon completion, students
should be able to implement and evaluate an
individualized physical fitness program. This
course has been approved 1o satisfy the Com-
prehensive Articulation Agreement for trans-
ferability as a premajor and/or elective course

requirement.

PED 113 Aerobics I (0/3/1)
Prerequisites: ~ None
Corequisites: ~ None
This course introduces a program of cardiovas-
cular fitness involving continuous, rhythmic ex-

and on safety precautions. Upon completion,
students should be able to select and implement
arhythmic aerobic exercise program. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement for transferability
as a premajor and/or elective course require-

ment.

PED 114 Aerobics 11 (0/3/1)

Prerequisites:  PED 113

Corequisites: ~ None

This course provides a continuation of a pro-
gram of cardiovascular fitness involving rhyth-
mic exercise. Emphasis is placed on a wide va-
riety of aerobic activities which include cardio-
vascular efficiency. strength, and flexibility.

ercise routine. This course has been approvi
to satisfy the C omprehensiveArffcularfnn Ag

elective course requirement.

PED 117 Weight Training I (0/3/1)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the basics of weight traif
ing. Emphasis 1s placed on developing must

Upon completion, students should be able
establish and implement a personal weight
ing program. This course has been appro
satisfv the Comprehensive Articulation Agl
ment for transferability as a premajor a
elective course requirement.

PED 118 Weight Training IT (0/3/1)
Prerequisites:  PED 1 17

Corequisites: ~ None

This course covers advanced levels of we
training. Emphasis is placed on meeting
vidual training goals and addressing weight
ing needs and interests. Upon completi
dents should be able to establish and imp
an individualized advanced weight training
gram. This course has been approved 10 5t
the Comprehensive Articulation Agreeme
transferability as a premajor and/or ele
course requirement.

PED 119 Circuit Training (0/3/1)
Prerequisites: ~ None

Corequisites: ~ None ]
This course covers the skills necessary" f
ticipate in a developmental fitness pro
Emphasis is placed on the circuit training
which involves a series of conditioni
stations arranged for maximum benefit
ety Upon completion, students should B
to understand and appreciate the role.
training as a means to develop fitness. Th

Corequisites: ~ None
This course provides a capstone course for the

ercise. Emphasis is placed on developing car-
diovascular efficiency, ghrength, and flexibility
1

has been approved 10 satisfy the Comp

Upon completion, students should be able to:
participate in and design a rhythmic aerobic exs

ment for transferability as a premajor and/or

strength, muscular endurance, and muscle toné:

ﬁéra};' -~ ;
ability as a premajor and/or elective course

sive Articulation Agreement for transferability
as a premajor and/or elective course requirs.;-
ment.

PED 120 Walking for Fitness (0/3/1)
Prerequisites:  None

Corequisites:  None

This course introduces fitness through walking.
Emph_as-is is placed on stretching, conditioning
f:xerctses, proper clothing, fluid needs, and in-
jury prevention. Upon completion, students
shou[d be able to participate in a recreational
walking program. This course has been ap-
proved to satisfv the Comprehensive Articula-
tion Agreement for transferability as a premajor
and/or elective course requirement.

PED 128 Golf-Beginning (0/2/1)
Prerequisites:  None

Corequisites:  None

'I'his‘ course emphasizes the fundamentals of golf.
Topics include the proper grips, stance, align-
ment, swings for the short and long gan;le, put-
ting, and the rules and etiquette of golf. Upon
completion, students should be able to perform
the basic golf shots and demonstrate a knowl-
edge of the rules and etiquette of golf. This course
hfrs been approved to satisfy the Comprehen-
sive Articulation Agreement for transferability
as a premajor and/or elective course require-
ment.

PED 129 Golf-Intermediate (0/2/1)
Prerequisites:  PED 128

Corequisites:  None

This course covers the more advanced phases of
golf. Emphasis is placed on refining the funda-
mental skills and learning more advanced phases
of the games such as club selection, trouble shots
and course management. Upon completion, stu:
dents should be able demonstrate the knowl-
edge and ability to play a recreational round of
golf. ‘This course has been approved to satisfy
the Comprehensive Articulation Agreement f;r»'
lransferability as a premajor and/or elective
course requirement.

PED 130 Tennis-Beginning (0/2/1)

Prerequisites:  None

Cﬂ_fequisiles: None

Iii;ls _lc‘nu‘:sc_emphasizes the fundamentals of ten-

ancll opics include basic strokes, rules, etiquette,

Shou?;li;rt play. Upon completion, students

. ¢ able to play recreational tennis. This

e e h.as been approved to satisfy the Com-
ensive Articulation Agreement for trans-

"equirement.

PED 131 Tennis-Intermediate (0/2/1)
Prerequisites:  PED 130
Corequisites: ~ None

course requirement,

PED 137 Badminton (0/2/1)
Prerequisites:  None
Corequisites:  None

This course covers the fundamentals of badmin-
ton. Emphasis is placed on the basics of serv-
ing, clears, drops, drives, smashes, and the rules
and strategies of singles and doubles. Upon
completion, students should be able to apply
these skills in playing situations. This course
h:as been approved to satisfy the Comprehen-
sive Articulation Agreement for transferability
as a premajor and/or elective course require-
ment.

PED 142 Lifetime Sports (0/2/1)
Prerequisites:  None

Corequisites: ~ None

Thl_s course is designed to give an overview of a
variety of sports activities. Emphasis is placed
on the skills and rules necessary to participate
in a variety of lifetime sports. Upon comple-
tion, students should be able to demonstrate an
awareness of the importance of participating in
lifetime sports activities. This course has been
approved to satisfy the Comprehensive Articu-
lation Agreement for transferability as a
premajor and/or elective course req wirement.

PED 143 Volleyball-Beginning (0/2/1)
Prerequisites:  None

Corequisites: ~ None

This course covers the fundamentals of volley-
l}all. Emphasis is placed on the basics of serv-
ing, passing, setting, spiking, blocking, and the
ryles and etiquette of volleyball. Upon comple-
tion, students should be able to participate in
recreational volleyball. This course has been
approved lo satisfy the Comprehensive Articu-
lation Agreement for transferability as a
premajor and/or elective course requirement.

PED 144 Volleyball-Intermediate (0/2/1)
Prerequisites:  PED 143

Corequisites:  None

This course covers more advanced volleyball
techniques. Emphasis is placed on refining skills
and developing more advanced strategies and

'.I'hls course emphasizes the refinement of play-
ing skills. Topies include continuing the devel-
opment of fundamentals, learning advanced
serves, and strokes and pace and strategies in
singles and doubles play. Upon completion
st'udents should be able to play competitive ten-‘
nis. This course has been approved to satisfy
the Cr{mprehensive Articulation Agreement ﬁ;r
transferability as a premajor and/or elective

techniques. Upon completion, students should
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be able to participate in competitive volleyball.
This course has been approved o satisfy the
Compf'ei;ensfve Articulation A g;‘eemef;r for
transferability as a premajor and/or elective
course requirement.

PED 145 Basketball-Beginning (0/2/1)
Prerequisites:  None

Corequisites:  None

This course covers the fundamentals of basket-
ball. Emphasis is placed on skill development
knowledge of the rules, and basic game strategyj
qun. completion, students should be able to
participate in recreational basketball. This course
has been approved to salisfy the Comprehen-
sive Articulation Agreement for transferability
as a premajor and/or elective course reqw‘ré-
ment.

PED 146 Basketball-Intermediate (0/2/1)
Prerequisites: ~ PED 145

Corequisites:  None

This course covers more advanced basketball
techniques. Emphasis is placed on refining skills
and d.eveloping more advanced strategies and
techniques. Upon completion, students should
be able to play basketball at a competitive level.
This course has been approved 1o satisfv the
Comp.rehensive Articulation Agreemer;r for
transferability as a premajor and/or elective
course requirement.

PED 148 Softball (0/2/1)

Prerequisites:  None

Corequisites:  None

This course introduces the fundamental skills
and rules of softball. Emphasis is placed on
proper techniques and strategies for playing
softball. Upon completion, students should be
able to participate in recreational softball. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement for trans-
_/érab.i!iry as a premajaor and/or elective course
requirement.

PED 150 Baseball/Beginning (0/3/1)
Prerequisites:  None

Corequisites:  None

This course covers the fundamentals of base-
ball. Emphasis is placed on skill development,
knowledge of the rules, and basic game strategy;
Upo'n.completion_. students should be able to
participate in recreational baseball. This course
hfu been approved to satisfy the Comprehen-
sive Articulation Agreement for transferability

as a premajor and/or elective course require-
ment.

PED 151 Baseball/Intermediate (0/3/1)
Prerequisites: ~ PED 150

Corequisites:  None

This course covers more advanced baseball tech-




niques. Emphasis is placed on refining skills
and developing more advanced strategies and
techniques. Upon completion, students should
be able to play baseball at a competitive level.
This course has been approved to satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

PED 152 Swimming-Beginning (0/2/1)
Prerequisites:  None

Corequisites: ~ None

This course is designed for non-swimmers and
beginners, Emphasis is placed on developing
confidence in the water, learning water safety,
acquiring skills in floating, and learning elemen-
tary strokes. Upon completion, students should
be able to demonstrate safety skills and be able
to tread water, back float, and use the crawl
stroke for 20 yards. This course has been ap-
proved to satisfv the Comprehensive Articula-
tion Agreement for transferability as a premajor
and/or elective course requirement.

PED 154 Swimming for Fitness (0/2/1)
Prerequisites:  PED 152

Corequisites;  None

This course introduces lap swimming, aquacises,
water activities, and games. Emphasis is placed
on increasing cardiovascular efficiency through
aquatic exercise. Upon completion, students
should be able to develop an individualized
aquatic fitness program. This course has been
approved to satisfy the Comprehensive Articu-
lation Agreement for transferability as a
premajor and/or elective course requirement.

PED 160 Canoeing-Basic (0/2/1)
Prerequisites: ~ PED 152

Corequisites:  None

This course provides basic instruction for the
beginning canoeist. Emphasis is placed on safe
and correct handling of the canoe and rescue
skills. Upon completion, students should be
able to demonstrate basic canoeing, safe-han-
dling, and self-rescue skills. This course has been
approved to satisfv the Comprehensive Articu-
lation Agreement for transferability as a
premajor and/or elective course requirement.

PED 161 Canoeing-Rivers (0/2/1)
Prerequisites:  PED 160

Corequisites:  None

This course provides practice in the basic skills
of river and whitewater canoeing. Emphasis is
placed on river running, safety, and care of equip-
ment. Upon completion, students should be
able to demonstrate navigation in a moving cur-
rent, canoe safety, and self-rescue skills. 7his
course has been approved to satisfy the Com-
prehensive Articulation Agreement for trans-
ferability as a premajor and/or elective course
requirement.

PED 170 Backpacking (0/2/1)

Prerequisites: ~ None

Corequisites:  None

This course covers the proper techniques for
establishing a campsite, navigating in the wil-
derness, and planning for an overnight trip.
Topics include planning for meals, proper use
of maps and compass, and packing and dressing
for extended periods in the outdoors. Upon
completion, students should be able to identify
quality backpacking equipment, identify the
principles of no-trace camping, and successfully
complete a backpacking experience. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement for transferability
as a premajor and/or elective course require-
ment.

PED 171 Nature Hiking (0/2/1)
Prerequisites:  None

Corequisites:  None

This course provides instruction on how to equip
and care for oneself on the trail. Topics include
clothing, hygiene, trail ethics, and necessary
equipment. Upon completion, students should
be able to successfully participate in nature trail
hikes. This course has been approved to sat-
isfy the Comprehensive Articulation Agreement
Jfor transferability as a premajor and/or elec-
tive course requirement.

PED 181 Snow Skiing-Beginning (0/2/1)
Prerequisites:  None

Corequisites:  None

This course introduces the fundamentals of snow
skiing. Topics include basic techniques, safety,
and equipment involved in snow skiing. Upon
completion, students should be able to ski a
down slope, enter and exit a ski lift, and perform
basic maneuvers on skis. This course has been
approved to satisfy the Comprehensive Articu-
lation Agreement for transferability as a
premajor and/or elective course requirement.

PED 182 Snow Skiing Intermediate(0/2/1)
Prerequisites:  PED 181

Corequisites: ~ None

This course is designed to further develop snow
skiing skills. Topics include selection and care
of equipment, parallel skiing and turns, christies,
advanced jumps, trail skiing, and slalom racing.
Upon completion, students should be able to
ski on varying terrains and snow conditions with
control and safety. This course has been ap-
proved to satisfy the Comprehensive Articula-
tion Agreement for transferability as a premajor
and/or elective course requirement.

PED 252 Officiating/Bsball/Sfball (1/2/2)

Prerequisites;  None

Corequisites:  None

This course introduces the rules and techniques
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for sports officiating in baseball and softball. ‘
Emphasis is placed on officiating fundamentals

and responsibilities. Upon completion, students

should be able to demonstrate proper mechan-
ics and knowledge of officiating procedures in I‘
baseball and softball. This course has beenap- 3|
proved to satisfy the Comprehensive Articula- %
tion Agreement for transferability as a premajor |
and/or elective course. |

PED 256 Coaching Baseball (1/2/2) |
Prerequisites:  None |
Corequisites:  None |
This course introduces the theory and methods

of coaching baseball. Emphasis is placed on |
rules, game strategies, and selected techniques

of coaching baseball. Upon completion, stu- \
dents should be able to demonstrate competent
coaching skills in baseball. This course has been
approved to satisfy the Comprehensive Articy=
lation Agreement for transferability as a
premajor and/or elective course requirement.

PHILOSOPHY

PHI 210 History of Philosophy (3/0/3)
Prerequisites: ENG 111

Corequisites:  None

This course introduces fundamental
philosophical issues through an historie
perspective. Emphasis is placed on such fig
as Plato, Aristotle, Lao-Tzu, Confu
Augustine, Aquinas, Descartes, Locke,
Wollstonecraft, Nietzsche, and Sartre.
completion, students should be able to identi
and distinguish among the key positions oft
philosophers studied. This course has
approved to satisfy the Comprehensi
Articulation Agreement general education
requirement in humanities/fine arts.

PHI 215 Philosophical Issues (3/0/3)
Prerequisites: ENG 111
Corequisites:  None

This course introduces fundamental issu
philosophy considering the views of ¢l
and contemporary philosophers. Emphas
placed on knowledge and belief, appearance
reality, determinism and free will, faith and
son, and justice and inequality, Upon com
tion, students should be able to identify,
lyze, and critique the philosophical comp
of an issue. This course has been appro
satisfy the Comprehensive Articulation
ment general education core requirement
manities/fine arts.

PHI 230 Introduction to Logic (3/0/3)
Prerequisites: ENG 111
Corequisites:  None .
This course introduces basic concepts ai
techniques for distinguishing between good ik

bad reasoning. Emphasis is placed on deduction,
induction, validity, soundness, syllogisms, truth
functions, predicate logic, analogical inference,
common fallacies, and scientific methods. Upon
completion, students should be able to analyze
arguments, distinguish between deductive and
inductive arguments, test validity, and appraise
inductive reasoning. This course has been
approved to satisfy the Comprehensive
Articulation general education core requirement
in humanities/fine arts.

PHI 240 Introduction to Ethics (3/0/3)
Prerequisites: ENG 111

Corequisites:  None

This course introduces theories about the na-
ture and foundations of moral judgments and
applications to contemporary moral issues.
Emphasis is placed on utilitarianism, rule-based
ethics, existentialism, relativism versus objec-
tivism, and egoism. Upon completion, students
should be able to apply various ethical theories
to individual moral issues such as euthanasia,
abortion, crime and punishment, and justice. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement general edu-
cation core requirement in humanities/fine arts.

PHYSICS

PHY 110 Conceptual Physics (3/0/3)
Prerequisites:  MAT 070

Corequisites:  PHY 110A

This course provides a conceptually-based ex-
posure to the fundamental principles and pro-
cesses of the physical world. Topics include
basic concepts of motion, forces, energy, heat,
electricity, magnetism, and the structure of mat-
ter and the universe. Upon completion, stu-
dents should be able to describe examples and
applications of the principles studies. This
course has been approved to satisfy the Com-
Prehensive Articulation Agreement general edu-

Cation core requirement in natural sciences/math-
ematics,

PHY 110A Conceptual Physics Lab (0/2/1)
Prerequisites:  None
Cofequisiles: PHY 110

IS course is a laboratory for PHY 110.

Emphasis is placed on laboratory experiences
that enhance materials presented in PHY 110,
Upon completion, students should be able to
ply the laboratory experiences to the
oncepts presented in PHY 110. This course
Aﬂslbeen approved to satisfy the Comprehensive

ff!Cff!ation Agreement general education core
"equirement in natural sciences/mathematics.

PHY 121 Applied Physics I (3/2/4)

Prerequisites:  With a grade of C or better in
MAT 070
Corequisites;  None

This algebra-based course introduces fundamen-
tal physical concepts as applied to industrial
and service technology fields. Topics include
systems of units, problem-solving methods,
graphical analyses, vectors, motion, forces,
Newton'’s laws of motion, work, energy, power,
momentum, and properties of matter. Upon
completion, students should be able to demon-
strate an understanding of the principles stud-
ied as applied in industrial and service fields.

PHY 122 Applied Physics 11 (3/2/4)
Prerequisites:  None

Corequisites:  None

This algebra-based course introduces fundamen-
tal physical concepts as applied to industrial
and service technology fields. Emphasis is
placed on systems of units, problem-solving
methods, graphical analysis, static electricity,
AC and DC circuits, magnetism, transformers,
AC and DC motors, and generators. Upon
completion, students should be able to demon-
strate an understanding of the principles stud-
ied as applied in industrial and service fields.

PHY 131 Physics-Mechanics (3/2/4)
Prerequisites:  MAT 121 or MAT 161
Corequisites:  None

This algebra/trigonometry-based course intro-
duces fundamental physical concepts as applied
to engineering technology fields. Topics include
systems of units, problem-solving methods,
graphical analysis, vectors, motion, forces,
Newton’s laws of motion, work, energy, power,
momentum, and properties of matter. Upon
completion, students should be able to apply
the principles studied to applications in engi-
neering technology fields.

PHY 151 College Physics I (3/2/4)
Prerequisites:  MAT 161 or MAT 171
Corequisites:  None

This course uses algebra- and trigonometry-
based mathematical models to introduce the fun-
damental concepts that describe the physical
world. Topics include units and measurement,
vectors, linear kinematics and dynamics, energy,
power, momentum, fluid mechanics, and heat.
Upon completion, students should be able to
demonstrate an understanding of the principles
'involved and display analytical problem-soly-
ing ability for the topics covered. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in natural sciences/mathemat-
ICS.

187

PHY 152 College Physics Il (3/2/4)
Prerequisites:  PHY 151

Corequisites:  None

This course uses algebra- and trigonometry-
based mathematical models to introduce the fun-
damental concepts that describe the physical
world. Topics include electrostatic forces, elec-
tric fields, electric potentials, direct-current cir-
cuits, magnetostatic forces, magnetic fields. elec-
tromagnetic induction, alternating-current cir-
cuits, and light. Upon completion, students
should be able to demonstrate an understanding
of the principles involved and display analyti-
cal problem-solving ability for the topics cov-
ered. This course has been approved to satisfy
the Comprehensive Articulation Agreement gen-
eral education core requirement in natural sci-
ences/mathematics.

PHY 251 General Physics I (3/3/4)
Prerequisites:  MAT 271

Corequisites: ~ MAT 272

This course uses calculus-based mathematical
models to introduce the fundamental concepts
that describe the physical world. Topics in-
clude units and measurement, vector operations,
linear kinematics and dynamics, energy, power,
momentum, rotational mechanics, periodic mo-
tion, fluid mechanics, and heat, Upon comple-
tion, students should be able to demonstrate an
understanding of the principles involved and
display analytical problem-solving ability for
the topics covered. This course has been ap-
proved to satisfy the Comprehensive Articula-
tion Agreement general education core require-
ment in natural sciences/mathematics.

PHY 252 General Physics I1 (3/3/4)
P;erequisites: MAT 272 and PHY 251
Corequisites:  None

This course uses calculus-based mathematical
models to introduce the fundamental concepts
that describe the physical world. Topics in-
clude electrostatic forces, electric fields, electric
potentials, direct-current circuits, magnetostatic
ff)rces, magnetic fields, electromagnetic induc-
tion, alternating-current circuits, and light. Upon
completion, students should be able to demon-
strate an understanding of the principles in-
volved and display analytical problem-solving
ability for the topics covered. This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in natural sciences/mathematics.

PLUMBING

PLU 110 Modern Plumbing (4/15/9)
Prerequisites:  None

Corequisites:  None

This course introduces the tools, equipment,



and materials associated with the plumbing in-
dustry. Topics include safety, use and care of
tools, recognition and assembly of fittings and
pipes, and other related topics. Upon comple-
tion, students should be able to safely assemble
various pipes and fittings in accordance with
state code requirements.

PLU 111 Intro to Basic Plumbing (1/3/2)
Prerequisites: ~ None

Corequisites:  None

This course introduces basic plumbing tools,
materials, and fixtures. Topics include standard
tools, materials, and fixtures used in basic plumb-
ing systems and other related topics. Upon
completion, students should be able to demon-
strate an understanding of a basic plumbing sys-
tem.

POLITICAL SCIENCE

POL 110 Intro Political Science (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces basic political concepts
used by governments and addresses a wide range
of political issues. Topics include political
theory, ideologies, legitimacy, and sovereignty
in democratic and non-democratic systems.
Upon completion, students should be able to
discuss a variety of issues inherent in all politi-
cal systems and draw logical conclusions in
evaluating these systems. This course has been
approved to satisfy the Comprehensive Articu-
lation Agreement general education core require-
ment in social/behavioral sciences.

POL 120 American Government (3/0/3)
Prerequisites:  None

Corequisites:  None

This course is a study of the origins, develop-
ment, structure, and functions of American na-
tional government. Topics include the constitu-
tional framework, federalism, the three branches
of government including the bureaucracy, civil
rights and liberties, political participation and
behavior, and policy formation. Upon comple-
tion, students should be able to demonstrate an
understanding of the basic concepts and partici-
patory processes of the American political sys-
tem. This course has been approved to salisfy
the Comprehensive Articulation Agreement gen-
eral education core requirement in social/be-
havioral sciences.

POL 130 State & Local Govern (3/0/3)
Prerequisites: ~ None

Corequisites:  None

This course includes state and local political in-
stitutions and practices in the context of Ameri-
can federalism. Emphasis is placed on proce-

dural and policy differences as well as political
issues in state, regional, and local governments
of North Carolina. Upon completion, students
should be able to identify and discuss various
problems associated with intergovernmental
politics and their effect on the community and
the individual. This course has been approved
to satisfy the Comprehensive Articulation Agree-
ment for transferability as a premajor and/or
elective course requirement.

PORTUGESE

POR 111 Elementary Portuguese I (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces the fundamental
elements of the Portuguese language within a
cultural context. Emphasis is placed on the
development of basic listening, speaking,
reading, and writing skills. Upon completion,
students should be able to comprehend and
respond with grammatical accuracy to spoken
and written Portuguese and demonstrate
cultural awareness. This course has been
[ approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in humanities/fine arts,

PSYCHOLOGY

PSY 115 Stress Management (2/0/2)
Prerequisites:  None

Corequisites:  None

This course covers stressors and techniques for
stress management. Topics include anger,
assertiveness, adaptation to change, conflict,
coping skills, identification of stressors, time
management, and the physiology of stress and
burnout. Upon completion, students should be
able to demonstrate an understanding of the ef-
fective management of stress.

PSY 118 Interpersonal Psychology (3/0/3)
Prerequisites: = None

Corequisites:  None

This course introduces the basic principles of
psychology as they relate to personal and pro-
fessional development. Emphasis is placed on
personality traits, communication/leadership
styles, effective problem solving, and cultural
diversity as they apply to personal and work
environments. Upon completion, students
should be able to demonstrate an understanding
of these principles of psychology as they ap-
ply to personal and professional development.

PSY 150 General Psychology (3/0/3)
Prerequisites:  None
Corequisites:  None

This course provides an overview of the scien-

188

tific study of human behavior. Topics include
history, methodology, biopsychology, sensation,
perception, learning, motivation, cognition, ab-
normal behavior, personality theory, social psy-
chology, and other relevant topics. Upon
completion, students should be able to demon-
strate a basic knowledge of the science of psy-
chology. This course has been approved to sat-
isfv the Comprehensive Articulation Agreement
general education core requirement in social/
behavioral sciences.

PSY 211 Psychology of Adjustment (3/0/3)
Prerequisites: ~ PSY 150

Corequisites:  None

This course introduces the study of the adjust-

ment process focusing on contemporary chals:
lenges individuals must deal with in everyday
life. Topics include theories of behavior, career

choices, self-understanding, coping mechani

human relationships, intimacy, sociocultural fac-
tors influencing healthy personal adjustment,
and other related topics. Upon completion, stu-
dents should be able to demonstrate an aware-

ness of the processes of adjustment. This co

has been approved to satisfy the Comprehens

sive Articulation Agreement for transferabii

as a premajor and/or elective course require=

ment.

PSY 237 Social Psychology (3/0/3)

Prerequisites:  PSY 150 or SOC 210
Corequisites:  None i
This course introduces the study of individual

behavior within social contexts. Topics include

affiliation, attitude formation and change, ¢

formity, altruism, aggression, attribution, i

personal attraction, and group behavior. U
completion, students should be able to den
strate an understanding of the basic princi
of social influences on behavior. This co
has been approved to satisfy the Comprehéit
sive Articulation Agreement general educatio _'
core requirement in social/behavioral sciencé

PSY 239 Psychology of Personality (3/0/3
Prerequisites:  PSY 150

Corequisites:  None

This course covers major personality
and personality research methods. Top
clude psychoanalytic, behavioristic, social
ing, cognitive, humanistic, and trait theorl
cluding supporting research. Upon comp
students should be able to compare and co
traditional and contemporary approaches
understanding of individual differences
man behavior, This course has been app
to satisfy the Comprehensive Articulation .
ment general education core requirement
cial/behavioral sciences.

PSY 241 Developmental Psyeh (3/0/3)
Prerequisites:  PSY 150

Corequisites:  None

This course is a study of human growth and
development. Emphasis is placed on major theo-
ries and perspectives as they relate to the physi-
cal, cognitive, and psychosocial aspects of de-
velopment from conception to death. Upon
completion, students should be able to demon-
strate knowledge of development across the life
span. This course has been approved to satisfy
the Comprehensive Articulation Agreement ger;-
eral education core requirement in social/be-
havioral sciences.

PSY 243 Child Psychology (3/0/3)
Prerequisites:  PSY 150

Corequisites: ~ None

This course provides an overview of physical,
cognitive, and psychosocial development from
conception through adolescence, Topics include
theories and research, interaction of biological
and environmental factors, language develop-
ment, learning and cognitive processes. social
relations, and moral development. Upon comple-
tion, students should be able to identify typical
and atypical childhood behavior patterns as well
as appropriate strategies for interacting with
children. This course has been approved to sat-
isfy the Comprehensive Articulation Agreement
Jor transferability as a premajor and/or elec-
tive course requirement,

PSY 246 Adolescent Psychology (3/0/3)
Prerequisites:  PSY 150

Corequisites:  None

His course provides an overview of the behav-
1or patterns, life changes, and social issues that
accompany the developmental stage of adoles-
cence. Topics include developmental theories:
physical, cognitive and psychosocial growth;
Iransitions to young adulthood: and sociocul-
tural factors that influence adolescent roles in
h'ome, school and community. Upon comple-
tion, students should be able to identify typical
and atypical adolescent behavior patterns as well
a appropriate strategies for interacting with
adolescents, This course has been approved 1o
Satisfy the Comprehensive Articulation A gree-
Ment for transferability as a premajor and/or
elective course requirement.

PSY 256 Exceptional Children (3/0/3)
Tequisites:  PSY 150
Orequisites:  None

: I?i]lilfou'rse int{'oduces major exceptionalities in

i en |pcludmg m'ental.. emotional, and physi-

nesVarlatmns; !ea}'nmg disabilities; and gifted-

Spe;' Emphas:'s is Placed on theoretical per-

liog 1ves, 1d._enuﬁcat|on methods, and interven-

. ou[-;lrategnes. Upon completion, students
be able to demonstrate a general knowl-

edge of the exceptionalities of children and rec-
ommended intervention techniques.

PSY 263 Educational Psychology (3/0/3)
Prerequisites:  PSY 150
Corequisites:  None
This course examines the application of psy-
chological theories and principles to the educa-
tional process and setting, Topics include learn-
ing and cognitive theories, achievement motiva-
tion, teaching and learning styles, teacher and
!earner roles, assessment, and developmental
issues. Upon completion, students should be
able to demonstrate an understanding of the ap-
plication of psychological theory to educational
practice. This course has been approved to sat-
isfy the Comprehensive A rticulation Agreement
Jor transferability as a premajor and/or elec-
tive course requirement.

PSY 271 Sports Psychology (3/0/3)
Prerequisites:  PSY 150

Corequisites:  None

This course provides an overview of the field of
sports and exercise psychology. Topics include
concentration, goal setting, arousal level. exer-
cise psychology, mental imagery, confidence, and
other issues related to sport and exercise perfor-
mance. Upon completion, students should be
able to demonstrate a knowledge of psychologi-
cal factors involved in sport and exercise. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement Jor trans-
ferability as a premajor and/or elective course
requirement.

PSY 281 Abnormal Psychology (3/0/3)
Prerequisites:  PSY 150

Corequisites:  None

This course provides an examination of the vari-
ous psychological disorders, as well as theoreti-
cal, clinical, and experimental perspectives of
the study of psychopathology. Emphasis is
placed on terminology, classification, etiology,
assessment, and treatment of the major disor-
ders. Upon completion, students should be able
to distinguish between normal and abnormal
behavior patterns as well as demonstrate knowl-
edge of etiology, symptoms, and therapeutic tech-
niques. This course has been approved o sat-
isfy the Comprehensive Articulation Agreement
general education core requirement in social/
behavioral sciences.

PHYSICAL THERAPIST

PTA 110 Intro to Physical Therapy (2/3/0/3)
Prerequisites:  None
Corequisites:  None
This course introduces the field of physical

therapy including the history and standards of

practice for the physical therapist assistant and
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basic treatment techniques. Empbhasis is placed
on ethical and legal considerations, universal
precautions, vital signs, documentation, basic
patient preparation and treatment skills, and
architectural barrier screening. Upon
completion, students should be able to explain
the role of the physical therapist assistant and
demonstrate competence in basic techniques of
patient care.

PTA 120 Functional Anatomy (1/6/0/3)
Prerequisites:  None

Corequisites:  PTA 140

This course provides an organized study of'
anatomy and kinesiology. Emphasis is placed
on the integration of structure and function of
the skeletal, articular, muscular, nervous, and
circulatory systems to include gait analysis.
Upon completion, students should be able to
describe the components and demonstrate
function of these systems as applied to physical
therapy.

PTA 130 Physical Therapy Proc I (1/6/0/3)
Prerequisites:  None

Corequisites:  PTA 110

This course covers superficial thermal agents,
massage, ultrasound, and documentation
methods. Empbhasis is placed on physiological
effects, indications, contraindications, and
skilled applications of heat, cold, ultrasound,
massage, and documentation.  Upon
completion, students should be able to safely,
correctly, and effectively apply these
techniques and procedures.

PTA 140 Therapeutic Exercise (2/6/0/4)
Prerequisites:  None

Corequisites:  PTA 120

This course covers muscle physiology, exercise
concepts, testing, and applications to the spine
and extremities. Topics include strength,
endurance, flexibility, and exercise protocols and
progressions. Upon completion, students
should be able to demonstrate skill in applying
therapeutic exercise principles for non-
neurological conditions in a safe and appropriate
manner.

PTA 150 Physical Therapy Proc II (1/6/03)
Prerequisites:  PTA 130

Corequisites:  None

This course, a continuation of PTA 130,
emphasizes the theory and practice of
electrotherapy, ultraviolet, hydrotherapy,
wound and burn care, and deep heating
modalities. Topics include application of deep
heating modalities, aquatic therapy, edema
reduction, high and low frequency currents, and
biofeedback. Upon completion, students should
be able to apply these modalities and treatment
techniques effectively and safely and




demonstrate knowledge of physiological
principles involved.

PTA 160 Physical Therapy Proc I1I (2/3/0/3)
Prerequisites:  PTA 150

Corequisites: ~ None

This course introduces treatment and
measurement techniques and discusses
treatment programs for neuromusculoskeletal
dysfunction and injury. Topics include soft
tissue and joint dysfunction; assessment of
girth, volume, length, sensation, pain, and
muscle strength; and selected exercise
programs. Upon completion, students should
be able to measure strength and joint motion
and identify methods to assess sensation, pain,
volume, girth, length, and gait abnormalities.

PTA 170 Pathophysiology (3/0/0/3)
Prerequisites:  None

Corequisites:  None

This course is a survey of basic pathology with
emphasis on conditions most frequently
observed and treated in physical therapy.
Topics include etiology, pathology,
manifestation, treatment, and prognosis. Upon
completion, students should be able to explain
repair processes, categorize diseases, define
pathology, identify organ/body systems
involved, and discuss treatment and prognosis.

PTA 180 PTA Clinical Ed Intro (0/0/9/3)
Prerequisites:  None

Corequisites;  None

This course introduces the physical therapy
clinic in planned learning experiences and
practice under supervision. Emphasis is placed
on reinforcement of learned skills in direct
patient care and communication. Upon
completion, students should be able to
demonstrate satisfactory performance in learned
patient care skills, communication activities,
and professional behaviors.

PTA 212 Health Care/Resources (2/0/0/2)

Prerequisites: ~ None

Corequisites: ~ None

This course provides an overview of various
aspects of health care delivery systems and the
interrelationships of health care team members.
Topics include health agencies and their
functions, health care team member roles,
management, and other health care issues. Upon
completion, students should be able to discuss
the functions of health organizations and team
members and aspects of health care affecting
physical therapy delivery.

PTA 222 Professional Interactions (2/0/0/2)
Prerequisites:  None
Corequisites;  None
This course is designed to assist in the
development of effective interpersonal skills

in the physical therapist assistant setting.
Topics include reactions to disability, the
grieving process, methods of communication,
motivation, health promotion, disease
prevention, and aging. Upon completion,
students should be able to discuss and
demonstrate methods for achieving effective
interaction with patients, families, the public,
and other health care providers.

PTA 240 Physical Therapy Proc IV (3/6/0/5)
Prerequisites:  PTA 160

Corequisites:  None

This course covers normal development, adult
and pediatric/CNS dysfunction, spinal cord
injuries, amputee rehabilitation techniques, and
cardiopulmonary rehabilitation. Topics include
neurology review, selected rehabilitation
techniques, ADL and functional training,
prosthetic and orthotic training, and
environmental access. Upon completion,
students should be able to demonstrate safe
and correct application of selected rehabilitation
techniques for neurological dysfunction,
cardiopulmonary conditions, and amputations.

PTA 252 Geriatrics for the PTA (2/0/0/2)
Prerequisites:  None

Corequisites:  None

This course is designed to provide more in-
depth knowledge of physical therapy care for
the geriatric individual. Topics include health
promotion, wellness programs, and medical
problems specific to the elderly. Upon
completion, students should be able to discuss
and describe special problems and programs
for the elderly.

PTA 260 Adv PTA Clinical Ed (0/0/30/10)
Prerequisites: ~ PTA 180

Corequisites:  None

This course provides full-time clinical
affiliations for planned learning experiences and
practice under superyision. Emphasis is placed
on reinforcement of learned skills in direct
patient care, communications, and professional
behaviors. Upon completion, students should
be able to demonstrate satisfactory performance
as an entry-level physical therapist assistant
and as a member of the physical therapy team.

PTA 270 PTA Topics (1/0/0/1)

Prerequisites:  None

Corequisites:  None

This course covers the physical therapist
assistant profession in preparation for the state
licensure exam. Topics include developing time
management skills and practicing for the
competence examinations. Upon completion,
students should be able to identify individual
academic strengths and weaknesses and utilize
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this information to continue self-study for the !
licensure exam, l
|
|

PTA 280 PTA Issues 1 (1/0/0/1)

Prerequisites:  None

Corequisites:  None

This course consists of reports, discussions,
and guest lectures on the latest physical
therapy techniques, equipment, and health |
sciences specialties. Topics include reports on =
extra-departmental experiences, case studies,
and literature reviews. Upon completion,
students should be able to discuss specialized
physical therapy equipment and/or related
fields and display competent writing skills.

PTA 282 PTA Issues I1 (0/3/0/1)
Prerequisites:  None ‘
Corequisites:  None i
This course introduces the concept of extremity:
joint mobilization techniques and encourages ‘
attainment of basic competence. Topics include:
joint mobilization grades and techniques forall
peripheral joints and general understanding of
basic skill competencies. Upon completion,
students should be able to perform safe and
effective mobilization techniques.

REAL ESTATE APPRAISAL

REA 111 Intro Real Est App R-1 (2/0/2)
Prerequisites: ~ None

Corequisites:  None

This course introduces the entire valuation pi
cess, with specific coverage of residential neig
borhood and property analysis. Topics inc
basic real property law, concepts of value
operation of real estate markets, mathemati
and statistical concepts, finance, and residenti
construction/design. Upon completion, studes
should be able to demonstrate adequate preg
ration for valuation principles and practices.

]

REA 112 Valuation Prin & Prac R-2 (2/
Prerequisites: REA 111

Corequisites: ~ None r
This course introduces procedures used to de
velop an estimate of value and how the vario
principles of value relate to the application
such procedures. Topics include the sales co
parison approach, site valuation, sales compa
son, the cost approach, the income appro
and reconciliation. Upon completion, stu
should be able to complete the Uniform
dential Appraisal Report (URAR).

REA 113 Applied Res Prop Val R-3 (1
Prerequisites: REA 112
Corequisites: ~ None

This course covers the laws and standards
ticed by appraisers in the appraisal of reside!

tial 1-4 unit properties and small farms. Topics
include Financial Institutions Reform and Re-
covery Enforcement Act (FIRREA), and North
Carolina statutes and rules. Upon completion,
students should be able to demonstrate eligibil-
ity to sit for the NC Appraisal Board license
trainee examination,

REA 114 USPAP R-4 (1/0/1)

Prerequisites: REA 113

Corequisites: ~ None

This course introduces all aspects of the ap-
praisers conduct, ethics and competency. Top-
ics include appraisal standards, reviews, reports,
and the confidentiality provision as set forth by
the North Carolina Appraisal Board. Upon
completion, students should be able to demon-
strate eligibility to sit for the NC Appraisal
Board license trainee examination.

REA 210 Site Value Cost Approach (1/0/1)
Prerequisites: REA 219

Corequisites:  None

This course teaches the concepts and
methodology used for determining site value
and the valuation of residential improvements
using the cost approach. Topics include
methods in site valuation, replacement/
reproduction cost, estimating accrued
depreciation, concepts/definitions, and case
studies. Upon completion, students should be
able to understand the concepts and
applications of site valuation and cost
approaches for residential properties.

REA 212 Adv Inc Capital Proc G-2 (2/0/2)
Prerequisites:  REA 210

Corequisites: ~ None

*A financial calculator is required for this
course

This course expands direct capitalization tech-
fliques and introduces yield capitalization. Top-
ics include yield rates, discounted cash flow.
financial leverage, and traditional yield capitali-
zation formulas. Upon completion, students
should be able to estimate the value of income
producing property using yield capitalization
techniques.

REA 213 Applied Inc Prop Val G-3 (2/0/2)
Prerequisites:  REA 212

Corequisites: ~ None

This course covers the laws, rules, and stan-
dards pertaining to the principles and practices
applicable to the appraisal of income proper-
tes. Topics include FIRREA, USPAP, Uni-
form Commercial and Industrial Appraisal Re-
Port (UCIAR) form, North Carolina statutes
and rules, and case studies. Upon completion,
Students should be able to prepare a narrative
f€port that conforms to the USPAP and sit for

:f’e NC Certified General Appraisal examina-
1on,

REA 214 Basic Appraisal Principle (2/0/2)
Prerequisites:  None

Corequisites:  None

This course introduces the student to the entire
concept of real estate appraisal and the valuation
process. Topics include real property concepts
and characteristics, legal considerations,
influences on real estate value, types of values,
and economic principles. Upon completion,
students should be able to present an overview
of real estate markets and analysis, and ethics,
applying it to appraisal theory and practice.

REA 215 Basic Appraisal Procedure (2/0/2)
Prerequisites: REA 214

Corequisites:  None

This course introduces procedures used to
develop an estimate of value and how the
various principles of value relate to the
application of such procedures. Topics include
an overview of approaches to value, valuation
procedures, property description and
residential applications. Upon completion,
students should be able to identify and utilize
the approaches to value for residential
properties.

REA 217 National USPAP (1/0/1)
Prerequisites: REA 215

Corequisites:  None

This course introduces all aspects of the
appraisers’ conduct, ethics and competency.
Topics include appraisal standards, reviews,
reports, and the confidentiality provisions as
set forth by the Appraisal Standards Board.
Upon completion, students should be able to
sit for the national Uniform Standards of
Professional Appraisal Practice (USPAP)
examination.

REA 219 Res Market Analysis (1/0/1)
Prerequisites: REA 217

Corequisites:  None

This course introduces students to the
components of a market analysis and how to
test for and analyze highest and best use. Topics
include market fundamentals, characteristics and
definitions, supply/demand analysis, use of
market analysis, test constraints and
application of the highest/best use, special
considerations and case studies. Upon
completion, students should be able to analyze
residential markets and know the test
constraints for highest and best use.

REA 220 Statistics and Finance (1/0/1)
Prerequisites: REA 219

Corequisites:  None

This course covers statistical analysis and its
application to real estate valuation. Topics
include statistics, valuation models, automated
valuation models, mass appraisal and real estate
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finance. Upon completion, students should be
able to understand the use of statistics, valuation
models, and real estate finance in the valuation
of real estate.

REA 240 Adv Residential Apps (1/0/1)
Prerequisites: REA 219

Corequisites:  None

This course covers topics necessary for
appraisers to deal with advanced residential
valuation issues. Topics include complex
property ownership and market conditions,
deriving and supporting adjustments,
residential market analysis and advanced case
studies. Upon completion, students should be
able to understand how to deal with complex
issues in the valuation of residential properties.

REA 280 Appraisal Emerging Issues (2/0/2)
Prerequisites: REA 219

Corequisites:  None

This course provides students with the latest
technologies and strategies in the field of Real
Estate Appraisal. Emphasis is placed on the
evaluation of developing appraisal issues and
presenting those findings to the class. Upon
completion, students should be able to critically
analyze emerging appraisal issues and concerns
and establish informed opinions.

READING

RED 070 Essential Reading Skills (3/2/4)

Prerequisite: None

Corequisite: None

This course is designed for those with limited
reading skills. Emphasis is placed on basic word
attack skills, vocabulary, transitional words,
paragraph organization, basic comprehension
skills, and learning strategies. Upon comple-
tion, students should be able to demonstrate
competence in the skills required for RED 080.

RED 080 Intro to College Reading (3/2/4)
Prerequisites: ~ With a grade of C or better in
RED 070

Corequisites:  None

This course introduces effective readin g and in-
ferential thinking skills in preparation for
RED 090. Emphasis is placed on vocabulary,
comprehension, and reading strategies. Upon
completion, students should be able to deter-
mine main ideas and supporting details, recog-
nize basic patterns of organization, draw con-
clusions, and understand vocabulary in context.
This course does not satisfy the developmental
reading prerequisite for ENG 111 or ENG 111A.




RED 090 Improved College Reading (3/2/4)

Prerequisites: ~ With a grade of C or better in
RED 080
Corequisites: None

This course is designed to improve reading and
critical thinking skills. Topics include vocabu-
lary enhancement; extracting implied meaning;
analyzing author s purpose, tone, and style; and
drawing conclusions and responding to written
material. Upon completion, students should be
able to comprehend and analyze college-level
reading material. This course satisfies the devel-
opmental reading prerequisite for ENG 111 or
ENG 1114.

RED 111 Crit Reading for College (3/0/3)

Prerequisites:  With a grade of C or better in
RED 090 or comp placement
Corequisites: ~ None

This course is designed to enhance critical read-
ing skills. Topics include vocabulary enrich-
ment, reading flexibility, metacognitive strate-
gies, and advanced comprehension skills, includ-
ing analysis and evaluation. Upon completion,
students should be able to demonstrate compre-
hension and analysis and respond effectively to
material across disciplines.

RELIGION

REL 110 World Religions (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the world’s major reli-
gious traditions. Topics include Primal religions,
Hinduism, Buddhism, Islam, Judaism, and Chris-
tianity. Upon completion, students should be
able to identify the origins, history, beliefs, and
practices of the religions studied. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in humanities/fine arts.

REL 211 Intro to Old Testament (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course is a survey of the literature of the
Hebrews with readings from the law, prophets,
and other writings. Emphasis is placed on the
use of literary, historical, archeological, and cul-
tural analysis. Upon completion, students
should be able to use the tools of critical analy-
sis to read and understand Old Testament litera-
ture. This course has been approved to satisfy
the Comprehensive Articulation Agreement gen-
eral education core requirement in humanities/
fine arts.

REL 212 Intro to New Testament (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course is a survey of the literature of first-
century Christianity with readings from the gos-
pels, Acts, and the Pauline and pastoral letters.
Topics include the literary structure, audience,
and religious perspective of the writings, as well
as the historical and cultural context of the early
Christian community. Upon completion, stu-
dents should be able to use the tools of critical
analysis to read and understand New Testament
literature. This course has been approved 1o
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in hu-
manities/fine arts.

REL 221 Religion in America (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course is an examination of religious beliefs
and practice in the United States. Emphasis is
placed on mainstream religious traditions and
non-traditional religious movements from the
Colonial period to the present. Upon comple-
tion, students should be able to recognize and
appreciate the diversity of religious traditions
in America. This course has been approved to
satisfv the Comprehensive Articulation Agree-
ment general education core requirement in hu-
manities/fine arts.

INFORMATION SYSTEMS
SECURITY

SEC 110 Security Concepts (3/0/3)
Prerequisites: ~ None

Corequisites:  None

This course introduces the concepts and issues
related to securing information systems and the
development of policies to implement
information security controls. Topics include
the historical view of networking and security,
security issues, trends, security resources, and
the role of policy, people, and processes in
information security. Upon completion,
students should be able to identify information
security risks, create an information security
policy, and identify processes 10 implement

and enforce policy.

SIMULATION AND GAME
DEVELOPMENT

SGD 111 Introduction to SGD (2/3/3)
Prerequisites: ~ None

Corequisites: ~ None

This course provides students with an
introduction to simulation and game

development. Topics include setting,
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storytelling, narrative, character design, interface
design, game play, internal economy, core
mechanics, game genres, Al, the psychology of
game design and professionalism. Upon
completion, students should be able to
demonstrate knowledge of the major aspects of :
simulation and game design and development.

SGD 112 SGD Design (2/3/3)
Prerequisites:  None

Corequisites:  None

This course introduces the fundamentals of
simulation and game design. Topics include
industry standards and design elements for
simulations and games. Upon completion,
students should be able to design simple
simulations and/or games.

SGD 113 SGD Programming (2/3/3)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the fundamentals of
programming languages and tools employed in.
simulation and game development. Emphasis
is placed on programming concepts used to
create simulations and games. Upon
completion, students should be able to program:
simple games and/or simulations.

SGD 114 3D Modeling (2/3/3)
Prerequisites:  SGD 111

Corequisites: ~ None

This course introduces the tools required to~
create three dimensional (3D) models. Emphasis
is placed on exploring tools used to create 3D
models. Upon completion, students should be
able to create and animate 3D models using 3D
modeling tools. i

SGD 158 SGD Business Mgmt 3/0/3)
Prerequisites: ~ None y
Corequisites: ~ None L
This course introduces the business side of the
interactive game industry. Emphasis will
placed on licenses, serious games, psychologt
profiling, publisher/developed relations, ¢
contract negotiation skills. Upon completi
students should be able to understand how
game evolves from concept to the customer. -

SGD 159 SGD Production Mgmt (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the techniques
methods used in interactive game productiOl
and how to manage a project. Emphasis is pla
on scheduling, production plans, marketing
budgeting. Upon completion, students shoul
be able to manage a team, track production,
understand the process of project managem

|
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SGD 161 SG Animation (2/3/3)
Prerequisites:  None

Corequisites: ~ None

This course introduces the fundamental
principles of animation used in simulation and
game development. Emphasis is placed on a
historical survey of animation, aspects of the
animation process and animation techniques.
Upon completion, students should be able to
produce character sketches, morph simple
objects, create walk and run cycles and develop
professional storyboards.

SGD 162 SG 3D Animation (2/3/3)
Prerequisites:  None

Corequisites:  None

This course introduces the fundamental
principles of 3D animation used in simulation
and game development. Emphasis is placed on
a historical survey of 3D animation, aspects of
the 3D animation process and 3D animation
techniques. Upon completion, students should
be able to produce 3D character sketches, morph
simple objects, create walk and run cycles and
develop professional storyboards.

SGD 163 SG Documentation (2/3/3)
Prerequisites:  None

Corequisites:  None

This course introduces the techniques and
methods used to create simulation and game
production and design documents. Emphasis
is placed on the design document to include
scheduling, production plans, marketing and
budgeting. Upon completion, students should
be able to create design and produce documents
for any simulation or game.

SGD 167 SG Ethics (3/0/3)

Prerequisites:  None

Corequisites:  None

This course introduces principles of philosophy
and ethics as they relate to simulation and game
development. Topics include moral philosophy
and ethics. Upon completion, students should
!Je able to discuss philosophical and ethical
1ssues related to simulation and game
development.

SGD 171 Flash SG Programming (2/3/3)
Prerequisites:  None

Corequisites: ~ None

Thi§ course introduces the Flash programming
environment for use in simulation and game
development. Topics include timeline effects,
Extensibility layers, alias text, globalization
tools, ActionScript and lingo programming.
Upon completion, students should be able to
Create a simple simulation or game using Flash.

SGD 174 SG Level Design (2/3/3)
Prerequisites:  None

Corequisites:  None

This course introduces the tools used to create
levels for real-time simulations and games.
Topics include level design, architecture theory,
modeling for 3D engines and texturing methods.
Upon completion, students should be able to

design simple levels using industry standard
tools.

SGD 212 SGD Design 11 (2/3/3)
Prerequisites:  SGD 112

Corequisites:  None

The course covers the advanced principles of
simulation and game design. Topics include
advanced design concepts in simulation and
game development. Upon completion, students
should be able to design an advanced simulation
or game.

SGD 213 SGD Programming II (2/3/3)
Prerequisites:  SGD 113

Corequisites:  None

The course covers advanced programming
concepts used to create simulations and games.
Emphasis is placed on acquiring advanced
programming skills for use in creating
simulations and games. Upon completion,
students should be able to program an advanced
simulation or game.

SGD 214 3D Modeling 11 (2/3/3)
Prerequisites:  SGD 114

Corequisites:  None

This course introduces the tools used to create
and animate advanced 3 dimensional models.
Empbhasis is placed on identifying and utilizing
the tools required to create and animate
advanced 3D models. Upon completion,
students should be able to create and animate
advanced 3D models using 3D modeling tools.

SGD 274 SG Level Design IT (2/3/3)
Prerequisites:  SGD 174

Corequisites:  None

This course introduces the advanced tools used
to create levels for real-time simulations and
games. Topics include advanced level design
and architecture theory, concepts related to
“critical path” and “flow,” game balancing,
playtesting and storytelling. Upon completion,
students should be able to design complex levels
using industry standard tools.

SGD 285 SG Software Engineering (2/3/3)

Prerequisites:  SGD 212, SGD 213, and
SGD 214

Corequisites:  None

This course introduces object oriented software

engineering concepts related to simulation and
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game development. Topics include systematic
approaches to the development, operation and
maintenance of simulations and games, Upon
completion, students should be able to apply
software engineering techniques to the
development of simulations and games.

SGD 289 SGD Project (2/3/3)
Prerequisites:  SGD 285

Corequisites:  None

This course provides students with the
opportunity to create a functional simulation
or game with minimal instructor support.
Emphasis is placed upon verbal and written
communication, skill documentation,
professional presentation and user training.
Upon completion, students should be able to
create and professionally present a fully
functional simulation or game.

SOCIOLOGY

SOC 210 Introduction to Sociology (3/0/3)
Prerequisites:  None

Corequisites: None

This course introduces the scientific study of
human society, culture, and social interactions.
Topics include socialization, research methods,
diversity and inequality, cooperation and con-
flict, social change, social institutions, and orga-
nizations. Upon completion, students should
be able to demonstrate knowledge of sociologi-
cal concepts as they apply to the interplay
among individuals, groups, and societies. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement general edu-
cation core requirement in social/behavioral sci-
ences.

SOC 213 Sociology of the Family (3/0/3)
Prerequisites:  None

Corequisites: ~ None

This course covers the institution of the family
and other intimate relationships. Emphasis is
placed on mate selection, gender roles, sexual-
ity, communication, power and conflict, parent-
hood, diverse lifestyles, divorce and remarriage,
and economic issues. Upon completion, stu-
dents should be able to analyze the family as a
social institution and the social forces which
influence its development and change. T7his
course has been approved 1o satisfy the Com-
prehensive Articulation Agreement general edu-
cation core requirement in social/behavioral
sciences

SOC 220 Social Problems (3/0/3)
Prerequisites:  None

Corequisites:  None

This course provides an in-depth study of cur-
rent social problems. Emphasis is placed on




causes, consequences, and possible solutions to
problems associated with families, schools,
workplaces, communities, and the environment.
Upon completion, students should be able to
recognize, define, analyze, and propose solu-
tions to these problems. This course has been
approved to satisfv the Comprehensive Articu-
lation Agreement general education core require-
ment in social/behavioral sciences.

SOC 225 Social Diversity (3/0/3)
Prerequisites:  None

Corequisites: None

This course provides a comparison of diverse
roles, interests, opportunities, contributions, and
experiences in social life. Topics include race,
ethnicity, gender, sexual orientation, class, and
religion. Upon completion, students should be
able to analyze how cultural and ethnic differ-
ences evolve and how they affect personality
development, values, and tolerance. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in social/behavioral sciences.

SOC 230 Race and Ethnic Relations (3/0/3)
Prerequisites:  None

Corequisites:  None

This course includes an examination of the vari-
ous aspects of race and ethnicity and how these
lead to different experiences, opportunities, prob-
lems, and contributions. Topics include preju-
dice, discrimination, perceptions, myths, ste-
reotypes, and intergroup relationships. Upon
completion, students should be able to identify
and analyze relationships among racial and eth-
nic groups within the larger society. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in social/behavioral sciences.

SOC 232 Social Context of Aging (3/0/3)
Prerequisites:  None

Corequisites:  None

This course provides an overview of the social
implications of the aging process. Emphasis is
placed on the roles of older adults within fami-
lies, work and economics, politics, religion, edu-
cation, and health care. Upon completion, stu-
dents should be able to identify and analyze
changing perceptions, diverse lifestyles, and
social and cultural realities of older adults. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement for trans-
ferability as a premajor and/or elective course
requirement.

SOC 234 Sociology of Gender (3/0/3)
Prerequisites:  None

Corequisites:  None

This course examines contemporary roles in
society with special emphasis on recent changes.

Topics include sex role socialization, myths and
stereotypes, gender issues related to family,
work, and power. Upon completion, students
should be able to analyze modern relationships
between men and women. This course has been
approved to satisfy the Comprehensive Articu-
lation Agreement for transferability as a
premajor and/or elective course requirement.

SOC 240 Social Psychology (3/0/3)
Prerequisites:  None

Corequisites:  None

This course examines the influence of culture
and social groups on individual behavior and
personality. Emphasis is placed on the process
of socialization, communication, conformity,
deviance, interpersonal attraction, intimacy, race
and ethnicity, small group experiences, and so-
cial movements. Upon completion, students
should be able to identify and analyze cultural
and social forces that influence the individual in
a society. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in so-
cial/behavioral sciences.

.SOC 244 Soc of Death & Dying (3/0/3)
Prerequisites:  None

Corequisites: ~ None

This course presents sociological perspectives
on death and dying. Emphasis is placed on ana-
lyzing the different death rates among various
groups, races, and societies, as well as various
types of death, Upon completion, students
should be able to discuss the rituals of death,
both cultural and religious, and examine current
issues relating to death and dying. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement for transferability
as a premajor and/or elective course require-
ment.

SPANISH
SPA 110 Introduction to Spanish (2/0/2)
Prerequisites:  None
Corequisites:  None

This course provides an introduction to
understanding, speaking, reading, and writing
Spanish. Emphasis is placed on pronunciation,
parts of speech, communicative phrases,
culture, and skills for language acquisition.
Upon completion, students should be able to
identify and apply basic grammar concepts,
display cultural awareness, and communicate
in simple phrases in Spanish.

SPA 111 Elementary Spanish I (3/0/3)
Prerequisites:  None

Corequisites: ~ None

This course introduces the fundamental elements
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of the Spanish language within a cultural con-
text. Emphasis is placed on the development of
basic listening, speaking, reading, and writing
skills. Upon completion, students should be
able to comprehend and respond with grammati-
cal accuracy to spoken and written Spanish and
demonstrate cultural awareness. This course
has been approved to satisfv the Comprehen-
sive Articulation Agreement general education
core requirement in humanities/fine arts.

SPA 112 Elementary Spanish IT (3/0/3)
Prerequisites:  SPA 111

Corequisites:  None

This course is a continuation of SPA 111 focus- =
ing on the fundamental elements of the Spanish
language within a cultural context. Emphasis is 1
placed on the progressive development of lis=
tening, speaking, reading, and writing skills,
Upon completion, students should be able to
comprehend and respond with increasing profi-
ciency to spoken and written Spanish and dem:
onstrate further cultural awareness. This course
has been approved to satisfy the Comprehen=
sive Articulation Agreement general education
core requirement in humanities/fine arts.

SPA 120 Spanish for the Workplace (3/0/3)
Prerequisites:  None
Corequisites:  None
This course offers applied Spanish for the work=
place to facilitate basic communication °
people whose native language is Spanish.
phasis is placed on oral communication and
reer-specific vocabulary that targets health,
ness, and/or public service professions. U
completion, students should be able to comm
nicate at a functional level with native speak
and demonstrate cultural sensitivity.

SPA 141 Culture and Civilization (3/0/3)
Prerequisites:  None
Corequisites: ~ None
This course provides an opportunity to exp
issues related to the Hispanic world. T
include historical and current events, geogra
and customs. Upon completion, students shou
be able to identify and discuss selected
and cultural differences related to the Hi
world. This course has been approved to
the Comprehensive Articulation Agreeme
major and/or elective course requirement..

SPA 151 Hispanic Literature (3/0/3)
Prerequisites: ENG 111

Corequisites: ~ None
This course includes selected readings by
panic writers. Topics include fictional and B
fictional works by representative authors
a variety of genres and literary periods. U
completion, students should be able to as

and discuss selected texts within relevant cul-
tural and historical contexts. This course has
been approved to satisfy the Comprehensive
Articulation Agreement pre-major and/or elec-
tive course requirement.

SPA 161 Cultural Immersion (2/3/3)
Prerequisites:  SPA 111

Corequisites:  None

This course explores Hispanic culture through
intensive study on campus and field experience
in a host country or area. Topics include an
overview of linguistic, historical, geographical,
sociopolitical, economic, and/or artistic concerns
of the area visited. Upon completion, students
should be able to exhibit first-hand knowledge
of issues pertinent to the host area and demon-
strate understanding of cultural differences. 7his
course has been approved to satisfy the Com-
prehensive Articulation Agreement pre-major
and/or elective course requirement.

SPA 181 Spanish Lab 1 (0/2/1)
Prerequisites:  None

Corequisites: ~ None

This course provides an opportunity to enhance
acquisition of the fundamental elements of the
Spanish language. Emphasis is placed on the
progressive development of basic listening,
speaking, reading, and writing skills through the
use of various supplementary learning media
and materials. Upon completion, students
should be able to comprehend and respond with
grammatical accuracy to spoken and written
Spanish and demonstrate cultural awareness.
This course has been approved to satisfv the
Comprehensive Articulation A greement for
transferability as a premajor andlor elective
course requirement.

SPA 182 Spanish Lab 2 0/2/1)
Prerequisites:  SPA 181

Corequisites:  None

This course provides an opportunity to enhance
acquisition of the fundamental elements of the
Spanish language. Emphasis is placed on the
Progressive development of basic listening,
Speaking, reading, and writing skills through
the use of various supplementary learning media
and materials. Upon completion, students
should be able to comprehend and respond with
lncregsing proficiency to spoken and written
Spiamsh and demonstrate cultural awareness.
This course has been approved to satisfy the
Comprehensive Articulation A greemen‘f Jfor
ansferability as a premajor and/or elective
Course requirement.

g:’A 211 Intermediate Spanish I (3/0/3)
Crequisites:  SPA 112

the essential skills of the Spanish language.
Emphasis is placed on the study of authentic
and representative literary and cultural texts.
Upon completion, students should be able to
communicate effectively, accurately, and cre-
atively about the past, present, and future. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement general edu-
cation core requirement in humanities/fine arts.

SPA 212 Intermediate Spanish I (3/0/3)
Prerequisites:  SPA 211

Corequisites:  None

This course provides a continuation of SPA 21 1.
Emphas_is is placed on the continuing study of
authentic and representative literary and cul-
tural texts. Upon completion, students should
be able to communicate spontaneously and ac-
c.urately with increasing complexity and sophis-
tication. This course has been approved to sat-
isfy the Comprehensive Articulation A greement
general education core requirement in humani-
ties/fine arts,

SPA 215 Spanish Phonetics/Structu (3/0/3)
Prerequisites;  None

Corequisites:  None

This course is designed to improve the
understanding of Spanish phonetics and the
_structure of the Spanish language. Topics
include the structure of the Spanish language,
phonology, morphology, and syntax. Upon
completion, students should have an
understanding of the phonetics and structure
of the Spanish language and be able to contrast
the structure of the Spanish and English
languages.

SPA 221 Spanish Conversation (3/0/3)
Prerequisites:  SPA 212

Corequisites:  None

This course provides an opportunity for
intensive communication in spoken Spanish.
Emphasis is placed on vocabulary acquisition
and interactive communication through the
discussion of media materials and authentic
texts. Upon completion, students should be
able to discuss selected topics, express ideas
and opinions clearly, and engage in formal and
informal conversations. This course has been
approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

SPA 231 Reading and Compesition (3/0/3)
Prerequisites:  SPA 212

Corequisites:  None

This course provides an opportunity for
intensive reading and composition in Spanish.
Emphasis is placed on the use of literary and

Orequisites:  None
1S course provides a review and expansion of

cultural materials to enhance and expand reading

and writing skills. Upon completion, students
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should be able to demonstrate in writing an in-
depth understanding of assigned readings. This
course has been approved to satisfy the
Comprehensive Articulation Agreement Jor
transferability as a premajor and/or elective
course requirement.

SPA 281 Spanish Lab 3 (0/2/1)
Prerequisites;  SPA 182

Corequisites:  None

This course provides an opportun ity to enhance
the review and expansion of the essential skills
of the Spanish language. Emphasis is placed on
the study of authentic and representative
literary and cultural texts through the use of
various supplementary learning media and
materials. Upon completion, students should
be able to communicate effectivel v, accurately,
and creatively about the past, present, and
future. This course has been approved to satisfy
the Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

SPA 282 Spanish Lab 4 0/2/1)
Prerequisites:  SPA 28]

Corequisites:  None

This course provides an opportunity to enhance
the review and expansion of the essential skills
of the Spanish language. Emphasis is placed on
the continuing study of authentic and
representative literary and cultural texts
through the use of various supplementary
learning media and materials, Upon completion,
students should be able to communicate
spontaneously and accurately with increasing
complexity and sophistication. This course
has been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course reqm're;ﬂenr.

SPANISH INTERPRETER

SPI 113 Intro to Spanish Inter. (3/0/3)
Prerequisites: ~ None

Corequisites:  None

tl"his course introduces the field of interpreting,
interpretation models, cognitive processes as-
sociated with interpretation, professional ethi-
cal standards, employment opportunities, and
working conditions. Topics include specialized
Jargon, code of ethics, interpreter assessments/
qualifications, and protocol associated with vari-
ous settings. Upon completion, students should
!Je able to explain the rationale for placement of
interpreters and apply ethical standards to a
variety of working situations.



SPI 114 Ana Skills Spanish Inter. (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course is designed to improve cognitive
processes associated with interpreting, listen-
ing, short-term memory, semantic equivalence,
visual/auditory processing, thought organization
and logic. Emphasis is placed on developing
skills necessary to generate equivalent messages
between Spanish and English. Upon comple-
tion, students should be able to consecutively
interpret non-technical, interactive messages
between Spanish and English.

SPI 213 Review of Grammar (3/0/3)
Prerequisites:  None

Corequisites:  None

This course is designed to review the common
elements of Spanish grammar in oral and written
form. Emphasis is placed on the fundamental
grammatical concepts of the Spanish language.
Upon completion, students should be able to
demonstrate comprehension and correct usage
of specified grammatical concepts in both oral
and written form.

SPI 214 Intro to Translation (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course is designed to improve the quality
of Spanish to English and English to Spanish
translation. Emphasis is placed on the practice
of Spanish to English and English to Spanish
translation in a variety of prose styles. Upon
completion, students should be able to demon-
strate the usage and understanding of the pro-
cesses involved in translating.

SPI 245 Community Interpret I (2/3/3)
Prerequisites:  None

Corequisites: ~ None

This course is designed to expose students to
interpreting in areas such as social services,
business and industry. Emphasis is placed on
the development of social services, business
and industry vocabulary through role-play.
Upon completion, students should be able to
consecutively interpret basic messages in a
variety of social services, business and industry
situations.

TURFGRASS MANAGEMENT

TRF 110 Intro Turfgrass Cult & ID (3/2/4)
Prerequisites: ~ None

Corequisites: ~ None

This course provides an in-depth study of
turfgrass. Topics include principles of repro-
duction, growth development, species charac-
teristics, establishment and maintenance of golf
courses and sports fields, and lawn applications.

Upon completion, students should be able to
identify turfgrass species through characteris-
tics and reproductive stages and develop an es-
tablishment and maintenance plan for high qual-
ity turf areas.

VITICULTURE & ENOLOGY

VEN 132 Wines of the World (1/2/2)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the major wine growing
regions of the world, including their history, dis-
tribution, climate, and wine types. Emphasis
will be placed on grape varieties planted, and
upon environmental and cultural factors influ-
encing grape growth and wine quality and style.

VEN 133 Intro. to Winemaking (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course provides an overview of the history
of winemaking, fermentation, winery operations,
and the physiology of wine consumption. Em-
phasis is placed on the types of wines produced
in the United States with particular attention to
wines of the Southeast. Upon completion, stu-
dents should be familiar with general winemaking
procedures.

VEN 135 Intro. to Viticulture (3/2/4)
Prerequisites:  None

Corequisites: ~ None

This course introduces grape growing. Topics
include botany, fruiting and rootstock culti-
vars; anatomy and physiology; history and dis-
tribution of grapes; vine classification; world
growing areas including latitude, climate, and
soils: and common diseases and pests. Upon
completion, students should be able to demon-
strate an overall understanding of the viticulture
field.

VEN 138 Vineyard Estab. & Dev. (3/0/3)
Prerequisites: ~ VEN 135

Corequisites: ~ None

This course covers site selection and prepara-
tion, varietal, clonal, and rootstock selection and
planting, appropriate trellis systems, and vine
training during the first year of growth. Empha-
sis will be placed on the development of healthy
vines which will bear high-quality fruit at rea-
sonable cost. Upon completion, students should
be able to make independent decisions with re-
gard to the establishment of a new vineyard.

VEN 139 Grape and Wine Sci (4/2/5)
Prerequisites: ~ None

Corequisites: ~ None

This course provides the students with basic

elements of science necessary to the understand-
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ing of processes in viticulture and enology. Top-
ics include the pertinent aspects of taxonomy,
cell biology, chemistry, plant physiology, envi-
ronmental biology, and soil science. Upon
completion, students should be able to demon-
strate the science associated with effective grape
production and wine making.

VEN 238 Grape Pests, Dis & Disord (3/0/3)
Prerequisites: ~ VEN 138

Corequisites:  None

This course provides an introduction to pests.
and diseases of vineyards. Topics include pest/
disease identification and control methods and
sampling techniques, with emphasis on integrated
management in pest control. Upon completion,
students should be able to identify and manage
common vineyard pests and diseases.

VEN 282 Wine Fermentation (3/0/3)
Prerequisites: ~ VEN 133

Corequisites: ~ None

This course addresses the nature, development,
physiology, and control of yeasts and bacteria
involved in the making, aging, and spoilage of
wines. Topics include morphology, physiol-
ogy, and culture of common wine microorgans
isms, their place in the fermentation process,.
and control of undesirable microorganisms.
Upon completion, students should be able to.
manage fermentation and prevent or control wine:
spoilage.

VEN 283 Wine Produc and Analy (2/6/5)
Prerequisites:  VEN 133; CHM 131/1314 !
or high school chemistry taken:
within the past 3 years
Corequisites: ~ None
This course applies previously introduce
winemaking principles to actual wi
production, while providing the student w
sensory and chemical analytical t
fundamental to good winemaking. Topi
study include fruit choices and qual
assessment, crushing, fermentation monitor
and control, analysis of product and the proc
decisions dictated by these analyses. Up
completion, students should demonstr
familiarity with wine analysis winema
practices.

VEN 284 Wine Design & Mgmt (3/0/3)
Prerequisites: ~ VEN 133
Corequisites: ~ None

This course provides approaches to the des!
of a winery, including sizing, layout, ma
tools, and utilities required. Topics includ
mating cost of production and daily opera
and regulatory issues in planning and opel
of a winery. Upon completion, students sho
be equipped to make national decisions
to the efficient and economical operatio!
winery.

VEN 285 Winery Operations (3/2/4)
Prerequisites:  VEN 133

Corequisites: ~ None

This course provides practical cellar-oriented
winery experience. Students will be actively
involved in the daily activities of the winemaking
process. Upon completion, students should
have an enhanced understanding of practical cel-
lar operations.

VEN 286 Wine Marketing (3/0/3)
Prerequisites: ~ VEN 132 and VEN 133
Corequisites: None

This course introduces students to aspects of
marketing that are unique to the wine industry,
and provides experience in designing and imple-
menting a wine marketing plan. Emphasis is
placed on the nature of the wine market, ex-
amples of marketing programs, and practical
experience in their design and implementation.
Upon completion, students should be able to
demonstrate comprehension and familiarity with
the tools and techniques of marketing wine.

VEN 287 Vineyard Operations (3/2/4)
Prerequisites:  None

Corequisites:  None

This course covers basic vineyard operations,
including field applications and activities neces-
sary for the successful operation of a commer-
cial winegrape vineyard in the southeastern U.S.
Topics include planting, canopy management,
equipment selection and use, fertilization, har-
vesting and contracts. Upon completion, stu-
dents will be able to make and implement sound
viticultural decisions that allow the production
of a sustainable and quality crop of grapes.

VEN 288 Wine Finishing & Pkging (1/4/3)
Prerequisites: ~ VEN 283

Corequisites: ~ None

This course introduces process applications and
tools necessary for the satisfactory finishing
of wines preparatory to bottling, and to the
bottling process itself. Processes covered are
aspects of wine stabilization, fining and
filtration, sterile filtration and bottling. Upon
completion, students should be able to
demonstrate understanding of the processes and
competency with the necessary tools and
techniques.

WEB TECHNOLOGIES

WEB 110 Internet/Web Fundament (2/2/3)
Prerequisites: ~ None

Corequisites: ~ None

Thi_s course introduces basic markup language,
various navigational tools and services of the
Int_emet. Topics include creating web pages,
Using Internet protocols, search engines, file
Compression/decompression, FTP, E-mail,

listservers, and other related topics. Upon
completion, students should be able to deploy
a web-site created with basic markup language,
retrieve/decompress files, e-mail, FTP, and
utilize other Internet tools.

WEB 111 Intro to Web Graphics (2/2/3)
Prerequisites:  None

Corequisites:  None

This course is the first of two courses covering
the creation of web graphics, addressing
problems peculiar to WWW display using
appropriate software. Topics include web
graphics file types, type conversion, RGB
color, the browser-safe palette, elementary
special effects, image maps, and other related
topics. Upon completion, students should be
able to create graphics such as banners buttons,
backgrounds, and other graphics for Web pages.

WEB 115 Web Markup& Script (2/2/3)
Prerequisites:  None

Corequisites:  None

This course introduces client-side Internet
programming using the current W3C-
recommended presentation markup language and
supporting elements. Topics include site
management and development, markup
elements, stylesheets, validation, accessibility,
standards, browsers, and basic JavaScripting.
Upon completion, students should be able to
hand-code web pages with various media
elements according to current markup standards
and integrate them into websites,

WEB 120 Intro Internet Multimedia (2/2/3)
Prerequisites:  None

Corequisites:  None

This is the first of two courses covering the
creation of Internet Multimedia. Topics include
Internet multimedia file types, file type
conversion, acquisition of digital audio/video,
streaming audio/video and graphics animation
plug-in programs and other related topics.
Upon completion, students should be able to
create Internet multimedia presentations
utilizing a variety of methods and applications.

WEB 140 Web Development Tools (2/2/3)
Prerequisites:  None

Corequisites:  None

This course provides an introduction to web
development software suites. Topics include
the creation of web sites and applets using web
development software. Upon completion,
students should be able to create entire web
sites and supporting applets.
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WEB 210 Web Design (2/2/3)
Prerequisites:  None

Corequisites:  None

This course introduces intermediate to advanced
web page design techniques. Topics include
effective use of graphics, fonts, colors,
navigation tools, advanced markup language
elements, as well as a study of bad design
techniques. Upon completion, students should
be able to employ advanced design techniques
to create high impact and highly functional web
pages.

WEB 211 Advanced Web Graphics (2/2/3)
Prerequisites: ~ WEB 110

Corequisites:  None

This course is the second of two courses
covering web graphics. Topics include graphics
acquisition using scanners and digital cameras,
graphics optimization, use of masks, advanced
special effects, GIF animation, and other related
topics. Upon completion, students should be
able to create graphics optimized for size,
graphic file type, properly converted from
digitized sources and create useful animated
graphics.

WEB 215 Adv Markup &Scripting (2/2/3)
Prerequisites:  WEB 115

Corequisites:  None

This course covers advanced programming skills
required to design Internet applications.
Emphasis is placed on programming techniques
required to support network applications.
Upon completion, students should be able to
design, code, debug, and document network-
based programming solutions to various real-
world problems using an appropriate
programming language.

WEB 220 Advanced Multimedia (2/2/3)
Prerequisites: WEB 120

Corequisites:  None

This is the second of two courses covering
Internet multimedia. Topics include use of
advanced Internet multimedia applications.
Upon completion, students should be able to
create interactive Internet multimedia
presentations.

WEB 230 Implementing Web Serv (2/2/3)
Prerequisites:  NET 110 or NET 125
Corequisites:  None

This course covers website and web server
architecture. Topics include installation,
configuration, administration, and security of
web servers, services and sites. Upon
completion, students should be able to
effectively manage the web services deployment
lifecycle according to industry standards.




WEB 240 Internet Security (2/2/3)

Prerequisites: ~ WEB 110 and CIS 110 or
CIS 111 and SEC 110
Corequisites: ~ None

This course covers security issues related to
Internet services. Topics include the operating
system and the Internet service security
mechanisms. Upon completion, students
should be able to implement security
procedures for operating system level and server
level alerts.

WEB 250 Database Driven Web (2/2/3)
Prerequisites: DBA 110 and WEB 140
Corequisites: None

This course introduces dynamic (database-
driven) website development. Topics include
the use of basic database CRUD statements
(create, read, update and delete) incorporated
into web applications, as well as in software
architecture principles. Upon completion,
students should be able to design and develop
database driven web applications according to
industry standards.

WEB 289 Internet Technol Project (1/4/3)
Prerequisites: WEB 230 and WEB 250
Corequisites: None

This course provides an opportunity to
complete a significant Web technologies project
from the design phase through implementation
with minimal instructor support. Emphasis is
placed on project definition, documentation,
installation, testing, presentation, and training.
Upon completion, students should be able to
complete an Internet project from the definition
phase through implementation. This capstone
course required to successfully complete the two-
year Web Technologies degree program.

WELDING

WLD 110 Cutting Processes (1/3/2)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces oxy-fuel and plasma-arc
cutting systems. Topics include safety, proper
equipment setup, and operation of oxy-fuel and
plasma-arc cutting equipment with emphasis on
straight line, curve and bevel cutting. Upon
completion, students should be able to oxy-fuel
and plasma-arc cut metals of varying thickness.

WLD 112 Basic Welding Processes (1/3/2)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces basic welding and cut-
ting. Emphasis is placed on beads applied with
gases, mild steel fillers, and electrodes and the
capillary action of solder. Upon completion,
students should be able to set up welding and

oxy-fuel equipment and perform welding, braz-
ing, and soldering processes.

WLD 115 SMAW (Stick) Plate (2/9/5)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the shielded metal arc
(stick) welding process. Emphasis is placed on
padding, fillet, and groove welds in various po-
sitions with SMAW electrodes. Upon comple-
tion, students should be able to perform SMAW
fillet and groove welds on carbon plate with
prescribed electrodes.

WLD 116 SMAW (Stick) Plate/Pipe (1/9/4)
Prerequisites: ~ WLD 115

Corequisites: ~ None

This course is designed to enhance skills with
the shielded metal arc (stick) welding process.
Emphasis is placed on advancing manipulative
skills with SMAW electrodes on varying joint
geometry. Upon completion, students should
be able to perform groove welds on carbon steel
with prescribed electrodes in the flat, horizon-
tal, vertical, and overhead positions.

WLD 121 GMAW (MIG) FCAW/PI (2/6/4)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces metal arc welding and
flux core arc welding processes. Topics include
equipment setup and fillet and groove welds
with emphasis on application of GMAW and
FCAW electrodes on carbon steel plate. Upon
completion, students should be able to perform
fillet welds on carbon steel with prescribed elec-
trodes in the flat, horizontal, and overhead posi-
tions.

WLD 131 GTAW (TIG) Plate (2/6/4)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the gas tungsten arc (TIG)
welding process. Topics include correct selec-
tion of tungsten, polarity, gas, and proper filler
rod with emphasis placed on safety, equipment
setup, and welding techniques. Upon comple-
tion, students should be able to perform GTAW
fillet and groove welds with various electrodes
and filler materials.

WLD 141 Symbols & Specifications (2/2/3)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the basic symbols and
specifications used in welding. Emphasis is
placed on interpretation of lines, notes, welding
symbols, and specifications. Upon completion,
students should be able to read and interpret
symbols and specifications commonly used in
welding.
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WLD 261 Certification Practices (1/3/2)

Prerequisites: ~ WLD 115, WLD 121, and
WLD 131
Corequisites: ~ None

This course covers certification requirements for
industrial welding processes. Topics include
techniques and certification requirements for
prequalified joint geometry. Upon completion,
students should be able to perform welds on
carbon steel plate and/or pipe according to ap-
plicable codes.
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E-Mail Address: arringb@surry.edu
A.A.-Surry Community College, B.A.-Appalachian State University, M.F.A.-University of North Carolina-Greensboro

ATKINSON, MELISSA KEY, College Liaison for Surry Early College High School of Design and Yadkin Early College .... T127

E-Mail Address: atkinsonm@surry.edu
B.S.-University of North Carolina-Charlotte; M.Ed.-University of North Carolina-Greensboro;

National Certified Counselor

AYERS MICHAELSERvision (Chair; SCIENCE DIVISION ..vcoerescveaninssnsinsissslessnsor o5 msntsiamsatebs ¥stnes Erussensars ssass mpsasprsatonssnsvaspryncass
E-Mail Address: aversm@surry.edu
AA., A.S.-Surry Community College; B.S., M.A.-Appalachian State University
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E-Mail Address: ayersr@surry.edu
A.A.S.-Emergency Medical Science-Guilford Technical Community College; B.S.N.-Winston-Salem State University
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A.A.-Surry Community College
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E-Mail Address: benged@surry.edu
A.A.S.-Surry Community College

BILLINGS, C. DARRIN, Instructional Assistant, COMPULET SCIBMICES ....v..viusisremsuerasarmsissassisesssassessstsnssasesissssssssrissossassinsisnssnes

E-Mail Address: billingsd@surry.edu
A.A.S., A.A.S.-Surry Community College

BLACKMON, SHERRY, Medical Office Administration/Office AdmINISIFAION ...iiioviioioeesorriieeaeeseeesieseetsieseesessseesnsessassssassessss

E-Mail Address: blackms@surry.edu ‘
B.S., M.A -East Carolina University

BLEDSOE, CHAD A., Dean of Business, Computer & Engineering TechnOlOZIES .........c.eviviureiieimsimcmmesmasasressimiessmesserssnnns

E-Mail Address: bledsol@surry.edu
B.S.-Western Carolina University; M.B.A.-Appalachian State University

BLEDSOE, PAMELA S. RING, English, Journalism, COMMUNICAtIONS ........c.ceveriraesresseiiesioseissssssesssssssssessssersssssssessassessssesssnsssns

E-Mail Address: bledsoep@surry.edu
B.A.-Berea College; M.Ed.-University of Louisville
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E-Mail Address: bojarsvi@surry.edu
B.S.-Bridgeport Engineering Institute

BOLES, CAROL H gAssociate Dean. - Allied Hoalth DIVIBION u:..1. iiuesosotsssivenssasnsgensnsvasssvisssioarssinsdsssssssnsisy wssbsnsissnssansds svssssssih

E-Mail Address: bolesch@surry.edu
B.S.N.-University of North Carolina-Chapel Hill; M.S.N_.-University of North Carolina-Greensboro
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Diploma-Rockingham Community College; A.A.S.-Surry Community College: State of North Carolina Electrical Contractors &

3538

3262

BOLES, PAMELA ], Instructional Assistant
E-Mail Address: bolesp@surry.edu
A.A.S.-Surry Community College

, Science Division

BONI?, ASHLEY M., Horticulture ...
E-Mail Addyess: myersa@surry.edu
B.S., M.S.-North Carolina State University

- T220

E%WMAN, AARON, Anthropology/Sociology.
-Mail Address: bowmanad@_s'un:v.edu

B.A.-Wake Forest University; M.A.-Fast Carolina University

E':OWMAN. JOAN Y, Accounting Technician
E-Mail Address: bowmanj@surry. edu

Accounting Certiﬁcate—Surry Community College

BRACKEN, LAURA Director of Disabili
) ? J of Disab i
E-Mail Add@ss_- brackenl@surry, eij': ility Services/College Placement Testing

B.A.-University of North Carolina-Grecnsboro; M.A Ed

BRAL'LEY. DR. HARRY, Histom® . ..o
LM b,-a;;eyk@sw,y_ I J306

Ty AT . t’

BRANC_H, DEBORAH H., Business
E-Mail Address: branchd@surry.edy
A.A.S.-Surry Community College; B.T., M.A.

BRET‘Z, DEBRA D, Biology............._
E-Mail Address: bretzd@sm‘:y, TR e

B.S.-Duke University; M.A.-Wake Forest University

.. V203
-Appalachian State University

BRETZ, KARL, Biology
-Mail Address:

B.S.-Muhlenberg College; M.A -Wake Forest University

BRIM, HOWARD B.. E :
: - BEmergency Se ini ;
(Comarate and Gonfinsing gduc:ilssi Training Center, Instructional Assistant

E-Mail Address- brimh@surry. edy
A.A.S -Surry Community College
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| RA?WN‘ LISA I, Circulation Assistant, LRC
ail Address: brownl@surry.edy
A.A.-Surry Community College

:B}T!}’&Nt PANISSA, Nurse Educator..
gds A d dre's.s-: br:yanfp@ﬁs-ur'yedﬂ .............................................................................................................. H323
-S.N.-Winston-Salem State University; M.H.A.-Pfeiffer Uity o A | o ek ST
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A.A.S.-Sun’y Community College
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E-Mail Address: cahnp@surry.edu

A.A.S.-Surry Community College; B.S.N.-Winston-Salem State University; M.P.H.-University of North Carolina-Chapel Hill

3439

CAMPBELL, EDDIE W., Assistant Director, Upward Bound Program...........cmismmsesciemmssssmsessssessisisssssssasensssssniiens 8205 3468
E-Mail Address: campbelle@surry.edu

A.S.-Lees McRae College: B.S., M.A.-Appalachian State University |
CAPITANO, SHERRON B., Website Technician/Technical Assistant, IT & Computer Services ...... L iy 3475
E-Mail Address: capitanos@surry.edu

A.A.S.-Surry Community College
CAVE, DEBBIE, Director, Nursing Assistant and Related Programs (Corporate and Continuing Education) .........c..c.ccevc.. J130 3372
E-Mail Address: caved@surry.edu

A.A.S.-Surry Community College; B.S.N.-Winston-Salem State University |
CHILDRESS, JAMIE P., Associate Vice President of Student Development ........ccoucieumerurmimnsirnmienssnsesisnmpsssseisipsasssssssions Al08F 3279
E-Mail Address: childressj@surry.edu |

B.A -University of North Carolina-Chapel Hill; M.A.-Appalachian State University |

|

COALSON, CARRIE E., Accounts Payable Technician, Business OffiCe ........covcriverimmirimmimimmimimiieiimnsssiiiiiis Al24 3450
E-Mail Address: coalsoc@surry.edu

A.A.S.-Surry Community College; B.S.-Gardner Webb University |

|

COBLE, SUSAN H., Administrative Assistant, Workforce Development Center '

(Corporate and Continuing Education)... . WDC .............. (336) 356-5301 |
E-Mail Address: cobles@surry.edu |

B.S.-University of North Carolina-Chapel Hill |
COCKERHAM, TERRI D., Coordinator, Personal Enrichment Prog;rams/Specnal Prolects

(Corporate and Contmumg BAUCAHON) vovensiesssusimvsssiisiuarss e NG o kI 2 Ao, it A VLA 3244
E-Mail Address: cockerhamt@surry.edu

A.A.S.-Surry Community College; B.T.-Appalachian State University
COLLINS, HEATHER, Administrative Assistant, Educational Opportunity Center ..........cocuvevmiureraecccaninns .. A214 3328"
E-Mail Address: collinhl@surry.edu

A.A.S.-Surry Community College
CONNEEL, CHRISTINAUERGIBH 1o osresnsnonasronsmimsessuanasesssnes msstsqsosssmssnshabghoiacsess LASEIisasisays sneiissnss o aassaseo dis G NIRRT m oA es C126 3375
E-Mail Address: connelc@surry.edu

B.A.-University of Maryland; M.A.-Washington College
COOKEIMARY: ENMILN - BUBIfess AGminISaTION . oo omsanssiniyassnyatsstsssinnesaisyosiass esisemtves oo id Giags BN Ras w r ik Nppamns V220
E-Mail Address: cookem(@surry.edu

B.F.A -Stephens College; M.S.B.E.-University of North Carolina-Greensboro
CORN, HENRY "JUNIOR", Administrative Assistant, Physical Facilities ..o W102
E-Mail Address: cornh@surry.edu

A.AS., AAS.-Surry Community College; BMIN, MMIN-Covington Theology Seminary
COZZENS, DR. DARIN, Division Chair, English/Communications DIVISION ......c..ccivieeiuniimiriisimrsssesssssossssensnssssas C123

E-Mail Address: cozzensd@surry.edu
B.A.-Brigham Young University; M.F.A -University of North Carolina-Greensboro; Ph.D.-Oklahoma State University

CROMER, DAVID, Instructional Assistant, Automotive TeChNOIOZY .....coviviiiiniriiiiiiiiiiiiiie s ssass e ssnsise s V120
E-Mail Address: cromerd@surry.edu
A.A.S.-Surry Community College

DARNELL, MARY, Administrative Assistant, Student Development ..........c.ocouevevrimiiaemieomimiiiimseismesmmimameresese A 108
E-Mail Address: darnellm@surry.edu

A.A.S.-Surry Community College
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DAVIS, ASHLEY H., Attendance/Records Technician, Student Development ...........ocovvieeviiririoniisinmresssinsmisnnineeesssnnsons A108H 3430
E-Mail Address: davisa@surry.edu
A.A.S.-Surry Community College; B.S.B.E.-East Carolina University

DAVIS, LISA S., Accounting Technician ...... veees A135 3278
E-Mail Address: davisl@surry.edu
A.A.S.-Surry Community College
DEVINE, NANCY, Nursing Assistant (Corporate and Continuing Education) ........... .. 1206 3365
E-Mail Address: devinen@surry.edu
A.A.S.-Surry Community College
DOLEYHITE, HELEN. Techdicali Assistant, DHStance BaOCATION &o:iiveveiv i i rmiisioisss sitsressiveissveassessiviissiyiamissedsrsstisioy E105 3387
E-Mail Address: dollyhiteh@surry.edu
A.A.S.-Surry Community College: B.S.-Gardner-Webb University
EDMONDS, SHIRLEY ., Instructional Assistant, Business & Engineering Technologies ...........cccocvmvcreiricsiiinmisiiinininnns V205A 3240
E-Mail Address:. edmondSs@QOSMETY AU io vl e e s e e DAL i e dos s R aa b dh oo A MA S s 5 e s K103 3495
A.A.S.-Surry Community College; B.T.-Appalachian State University
EDWARDS, KEVIN, Administrative Assistant, Registration and Records, Student Development .........ccoccvrviiieiernrsinisnnas Al108 3595

E-Mail Address: edwardk@surry.edu
A.A.S.-Surry Community College

ELDRIDGE, CARMEN PARKER, Coordinator, Workforce Development Center and

Director, Human Resources Development (Corporate and Continuing Education) ..........cc.ccvevievcnecciicanen
E-Mail Address: eldridecp@surry.edu

B.S.-Gardner-Webb University; M.A., Ed.S.-Appalachian State University

WDC (336) 356-5303

FARMER, RUDOLPH (PETE), JR., Coordinator, Surry/Yadkin, Educational Opportunity Center ............ccoocvvercecrcrrenniunen. A206 3668
OB (o RN a2 i (T T R A G NSO REL 1 DS 1 3 R o D o e SRR M S S e YC 5228
B.A.-Barton College
FEIMSTERITASMIN D5 BIGIORY. o riisvissnmavisniimiasim o it Do iR i B s e s v v israney N221 3371
E-Mail Address: feimstj@surry.edu
B.S.-North Carolina A & T State University; M.S.-University of North Carolina-Greensboro
FIELDER,(CGHERYL M, Coordinator; Academiic ATaIrs OfICE .. i fini m it svsien bk it s siiss pimssresennee H2244 3232
E-Mail Address: fielderc@surry.edu
A.A.-National Business College
FLETCHER, TAMMY, Assistant Director, Financial Aid .....c..ccuieimeieiivsismmiarins e AIOSE - 3245
E-Mail Address: fletchert@surry.edu
FOSTER-JORDAN, KATHY: A PEyehOlOfY: i s cuiiiisisismisais s s oes s et eeami s oo e e i bn s s esmssiniiosisnimsaia i S 2 3339
E-Mail Address: fosterk@surry.edu
A.A.S.-Mitchell Community College; B.S., M.A.-Gardner-Webb University
FOWLER, DONALD S., Assistant Director, Academic SUpPPOrt CeNLer ............osiuisusasseisussasrsssssssassissisosssssssssmmmmsssssssssssssesss R2L] 3405
E-Mail Address: fowlerd@surry.edu
AA, AAS., AAS.-Surry Community College; Certified Electronics Technician.
BOWLER, KATHEBEN, Boilishissl o aitth el e dlissbnebihds shiis g et o L GO TR | T TSN SEP TR W C125 3445
E-Mail Address: fowlerk@surry.edu
A.A., A.S.-Surry Community College; B.A., M.A.-Appalachian State University
FOWLER, TRES, Computer Information Technology ... banso ADS 3463

E-Mail Address: fowlert@surry.edu
A.A.S.-Forsyth Technical Community College: A.A.S.-Surry Community College; B.S.-High Point University;
M.A.-Appalachian State University, MCP, MCSA
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FRANKLIN-GRIFFIN, DR. CATHY: NUISE EAUCALOT .......ccorvrieeereiniireiiiirismionisssssirionsemssssisbessinesttanssdontasmssssassasasssssssssassasiansasss H146 3348
E-Mail Address: griffic@surry.edu _ e
A.A.S.-Western Piedmont Community College; B.S.N.-East Carolina University; M.A.-Appalachian State University;
Ph.D.-University of North Carolina-Greensboro
FRIEDMAN, DR. DEBORAH, PIESIASNL .....cucuevrsrucsenerssiesmsasesramasismsssasssssesssmsasasssssssasssessses shssesssasssssssanssss et arsssssasastussasasssatasssstess H211 3213
E-Mail Address: [friedmd@surry.edu . iy
B.S.-Central Michigan University; M.B.A.-University of Toledo; Ed.D.-North Carolina State University
FULLERTON, KAREN, Director of Marketing and Public Information OffiCer ...........ccoovvoiiiniii i H216 3444
E-Mail Address: fullerk@surry.edu
B.B.A.-Eastern Michigan University
GALLIMORE, CINDY A., Purchasing TECRNICIAN .......coueueueeremirirunsiseimrsisesiiassssssesensss st saa st ses s a b b Al129 3277
E-Mail Address: gallimorec@surry.edu
A.A.S.-Surry Community College
GANT, GARY J., Director, Fire & Rescue Programs (Corporate and Continuing Education) ..., ESTC 3403
E-Mail Address: gantg@surry.edu
GANT, TAMMY, MEAICal ASSISUIE ...ciereurueiciririiiirsetsiaarinssessssmenstsssssssessmenssanstsestasssssiorssnessesrasshshsns st sass s st ssssssususbassnsissinissssssens V219 3256
E-Mail Address: gantt@surry.edu ’ - -
A.A.S.-Surry Community College; B.T.-Appalachian State University; RHIT-American Health Information Association;
CMA-American Association of Medical Assistants; CPC-American Academy of Professional Coders
GARDNER, REGINALD M., Director, Upward Bound Program .........cceeiiiiiiiiiii s s A205 3268
E-Mail Address: gardner@surry.edu -
B.S.-University of Tennessee; M.S.-Radford University
GAUTIER, JASON E., PC Technician, IT & COMPULET SEIVICES .....cvoviiuiemermmerrestirieriisiiniiisssis st sisssss C102 3471
E-Mail Address: gautierj@surry.edu
A.A.S.-Surry Community College
GENTRY, DEBBIE., Early Childhood EQUCAtION .......vuiuecummimriimmmmressasses s sssesssesssssiassiessssssssssisessss s s sbsssssssssssnsssssenisoss J219 3446
E-Mail Address: gentryd@surry.edu .
A.A.-Wilkes Community College; B.S., M.A.-Appalachian State University
GIESE. GUEENAGCUIIIIE 1 iseversisrivsassassinsaasssessasansvnsvvnsy stV 02 3461
E-Mail Address: gieseg@surry.edu
B.S., M.S.-University of Arkansas
GILLESPIE, DARA W., Nursing Assistant (Corporate and Continuing EQUcation) ..., 1229 3424
E-Mail Address: gillespied@surry.edu
A.A.S.-Surry Community College
GLASS, DAWN, Computer Instructor (Corporate and Continuing EAUcation) ... WDC (336)356-5302°
E-Mail Address: glassc@surry.edu il
A.A.S.-New River Community College; B.S.-High Point University; M.B.A.-Walden University
GORDON, DEAN, Director, Center for Public Safety & ]
Basic Law Enforcement Training (Corporate and Continuing EdUCation) ...........oovveiniiiiiiiiiiiis J133 3330
E-Mail Address: gordond@surry.edu . iy
A.A.S., A.A.S.-Surry Community College; B.S.-Gardner-Webb University; M.A., Ed.S.-Appalachian State University
GORDON, JAN, . SOCIOIOEY xorees rnarsssssrrsnsonssssansasoesysssaiibinbebsob bt oo s bt {0 oo sesseaiinsissdosis tpomistbin g ssmrsissnt cadbons S e 1316 3304
E-Mail Address: gordonj@surry.edu . .
B.A.-Humboldt University; M.A.-Duke University; Ed.S.-Appalachian State University
H271 3348

GUPTON, PAULA H., MAREIMALICS .....ovoveusroraeseuemneunmsesescasiesssssissnsssiiansmsnsissssansasssssssasastdssatssshstussstostivsssnsnsasassnsssnsassasansssnssssins

E-Mail Address: guptonp@surry.edu
B.S.-North Carolina State University; M.Ed.-North Georgia College
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GWYN, ELIZABETH "LIZ", Nurse Educator
E-Mail Address: gwynl@surry.edu
A.D.N.-Surry Community College; B.S.N.-Winston-Salem State University

HALL, HILDA J., Division Chair, Business Technologies Divisi
E-Mail Address: hallh@surry.edu & e

A.A.-Surry Community College; B.S.-Appalachian State University; M.S.-University of North Carolina-Greensboro

HALL, RAYMOND, Coordinator/Instructor, Com

E Ml At h puter Skills Training (Corporate and Continuing Education) .................. J119

HARBOUR, DR. DONNA, Economics & Business
E-Mail Address: harbourd@surry.edu

A.A.-Chowan College; B.S.-Pembroke State University; M.B.A .-Queens College; Ed.D.-North Carolina State University

HARDY, ANNE MARIE, Director of Career Services
E-Mail Address: hardya@surry.edu

A.A.-Surry Community College; B.A., M.A.-Appalachian State University; National Certified Counselor

HARDY, PAMELA S., Administrative Assistant. Y: dki inui i
ek e e i » Yadkin Center (Corporate and Continuing Education)........................ YC

Diploma-Winston-Salem Business College

HAR]?Y, REGINA F., Administrative Assistant, Allied Health Division
E-Mail Address: hardyr@surry.edu

A.A.S.-Surry Community College; B.S.-High Point University

HARRILL, PAMELA M., Learning Center Instructor -Workforce Development
Center (Corporate and Continuing Education)...........c.....cc..

Eltl At Mt v i
B.A.-Wake Forest University

.. WDC

HARRIS, BENNIE E., Director Industry Services (Co inui i
, - ) orate and
E-Mail Address: harrisb@surry.edu e L

A.S.-Surry Community College: B.S.-Gardner-Webb University; M.B.A.-Appalachian State University
HARTLE, JODY L., Simulation and Game Development

Mok ddibass: @ S A N s o E156
B.S., MA,, Ed.S.-Appalachian State University

HAYMORE, TRACIE, Mathematics ............................oooooo

e BB e R s s H246
B.S., M.A.-Appalachian State University

HAYNES, BOBBY, PC Technician, IT & Computer Services ...................

PRI e i R Cl04

A.AS.-Surry Community College

HAYNES, SHANNON, Accounts Receivable Technici

5 ) echnician ................occoorerroieinnions

elEL R i e e S T N Al24
A.A.S., Accounting Certificate-Surry Community College; B.S.-Liberty University

HAZELWOOD, RENITA C., Director, Admissions .........................__

Pl IRAIR T e e S . A108E
A.A.S.-Surry Community College; B.S.B.E.-East Carolina University

HAZELWOOD, RHONDA, Assistant Director, IT & Computer Services ... C106

E-Mail Address: hazelwoodrl@surry.edu
AAS., A.A.S.-Surry Community College
B.S.-Gardner-Webb University
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E-Mail Address: heitscg@surry.edu
B.A.-Concordia University; M.A.-Wake Forest University

HEMMINGS, BOB, Dean of Evening StUIES .........ociviiiimimiriansionmimiissmonsssiesesismsasenisnss WS AR e S s Al126

E-Mail Address: hemmingsb@surry.edu

A.A.-Surry Community College; B.A.-University of North Carolina-Greensboro: M.A.-Appalachian State University
HENDERSON, JAMES, Drafting .........cccccocivun.
E-Mail Address: hendersonj@surry.edi

B.S.-Lees McRae College; M.LE.-Clemson University

HENNIS, DR. ANNE R., Associate Vice President, Planning, Research, and Assessment .........ccocumiiinmininin

E-Mail Address: hennisa@surry.edu
B.S.-Appalachian State University; M.B.A., Ed.D.-University of North Carolina-Greensboro

HENDRIX: ROBIN: MAtHCMATCS . cviin it dmmici s i
E-Mail Address: hendril@surry.edu
B.S.-Miami University of Ohio; M.S.-Texas A & M

HIATT, RACHEL, Administrative Assistant, Student DevelOPMENt .......ccuiiiiieioriiiaiiiiieireiisascssismsseriesisisisssresisisasnisssssesss
E-Mail Address: hiattr@surry.edu
A.A.S.-Surry Community College

HICKS, BRANDI, Administrative Assistant, ReCords/AAMISSIONS ...c.c.iviviivnimimsiiiiimermrsessisessinssismssissmassbinesianie ioriassines sadassssias
E-Mail Address: hicksb@surry.edu
A.A.S.-Surry Community College

HILL, SANDRA P., Assessment & Retention Coordinator & Instructor, ABE/GED (Corporate & Continuing Education) .

E-Mail Address: hills@surry.edu
A.A.-Surry Community College; B.S.-Appalachian State University; M.A.-Gardner-Webb University

HOCKIIBNNY. Refererice LIBIaTIAN v ioissiossiaioiresiimstsesavtberos shasssas Lot s (Ih 5o ua dehme s cd0as et b eotXows SV bh u R ab o s ados B Ao s naaasbd nes
E-Mail Address: hockj@surry.edu
B.A.-Penn State University: M.L.S.-University of Alabama

HOLLAND, ROSLYN B., Learning Center Instructor-Workforce Development Center

(Corporate mid \Continuing BOUCRHION) ... i tiermimbiteih i e seis fasssss st oss i e AN i
E-Mail Address: hollandr@surry.edu

B.S., M.Ed.-Virginia Commonwealth University; Ed.S.-Appalachian State University

WDC

K113

ey H218

o H242

A108]

A1081

H272

~RI127

(336)356-5308

HUTCHINS, RENEE H., Coordinator, Division Services (Corporate and Continuing Education) ........vivviiivcninna: J136
E-Mail Address: hutchinsr@surry.edu

A.A., A.S.-Surry Community College
IRELAND, FAYE, Library ASSIStant ..........cc.cccovveeiuiusisrasnensssasis ..R115
E-Mail Address: irelandfi@surry.edu

Diploma-Winston-Salem Business College
JARRELL, SHERITA, Receptionist, Information/Communications CENLEr ........ccccocviiiiriiirinamaisesesssinssinsssioiasesieaasiniones A125
E-Mail Address: jarrells@surry.edu

A.A.-Surry Community College; B.S.-Gardner-Webb University
JENKINS, EMMA H., Office Manager, Upward Bound ............cocccovcivimiisninmiieiinesionnen e A205
E-Mail Address: jenkinse@surry.edu

A.A.S.-Surry Community College

. A125

JESSUP, CINDY L., Evening Switchboard/Information Center Coordinator ..............

E-Mail Address: jessupcl@surry.edu
A.AS., AAS.-Surry Community College
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3276

3214

3451

3514

3291

3218

3355

3317

JESSUP, SHANNIE SHELTON, Spanish ....................
E-Mail Address: jessups@surry.edu
B.A.-Radford University; M.A.-University of Tennessee

i J32B

JOHNSON, CATHY, Coordinator/Instructor, ABE/GED (Corporate and Continuing Education) ..........cccouv.e,
E-Mail Address: johnsonc@surry.edu
A.S., AA.-Surry Community College; B.S.-Gardner Webb University; M.A.-Appalachian State University

SN R o i |

JOHNSON, MARGIE H., Administrative Assistant, Occupational Programs (Corporate and Continuing Education) ...... J120A
E-Mail Address: johnsonm@surry.edu
A.A.S.-Surry Community College

JOHNSON, SANDRA 8., Site Coordinator, Upward Bound Program ..o A205
E-Mail Address: johnsoss@surry.edu

A.S.-Surry Community College; B.S.-Gardner Webb University
JOHNSON, SUSAN S., Administrative Assistant, Office of the President and Board of TrUSIEeS .........oooseosireomoomeeooooenn. H212
E-Mail Address: johnsons@surry.edu

A.A.S.-Surry Community College
JOHNSON, YVONNE 0., Allied Health Coordmator H346
E-Mail Address: johnsony@surry.edu

A.A.S.-Surry Community College; B.S.N., M.S.N.-University of North Carolina-Greensboro
JOHNSTON, JOY P., Computer Information 101 e ot e (o AT | B W AL 0 R it o4 17/
E-Mail Address: johnstonj@surry.edu

A.A.S.-Surry Community College; B.S.-Gardner-Webb University; M.A.-Appalachian State University
KELLY; MOLLY. EOolORY ... i isiitiinesicios ianinsmmmsmmeen s iatiinas iz MI101
E-Mail Address: kellym@surry.edu

B.S.-Indiana University of Pennsylvania; M.S.-University of Texas, San Antonio
KILLON, KIRK R., Director, Emergency Medical Programs (Corporate and Continuing Education) .............ccccoeccinnecnennn. J132
E-Mail Address: killonk@surry.edu

A.A.S.-Guilford Technical Community College; B.S.N.-Winston-Salem State University
KRISKAMARIA, BIaloby: .. 0e oo n i o RO U P )
E-Mail Address: kriskam@surry.ed

M.D.-University of Comenius-Bratislava, Slovakia
LAYELL, SHERMAN H., Busitiest/Accounting s s i s Do IR I o i L S XD

E-Mail Address: layells@surry.edu
A.A.-Surry Community College: B.S.-University of North Carolina-Chapel Hill; M.S.-Appalachian State University;
Certified Public Accountant

LINEBERRY, TERINA, NUISE EAUCALOT ...........eevveerees e eee e eeeeeseeee e st eees s iereraansaserses HINAS
E-Mail Address: linebet@surry.edu '
A.A.S.-Wake Technical Community College; B.S.-Winston-Salem State University
LOWE, DENNIS, Director, Small Business Center/Marketing (Corporate and Continuing Education Division) .......c.cecovine J134
-Mail Address: lowed@surry.edu
A.A.-Surry Community College; B.S., M.A.-Appalachian State University
LOWE, JANICE, Administrative Assistant, Career Services................ Svere, TS
E-Mail Address: lowej@surry.edu
AAS., Certificate-Surry Community College
MABE, LISA, Director, Early Childhood .............oovoeoeoeoeoeeooeoeoeeeoeoeoeeeeeeeoeeeeooeeeoeoo Nesas I8

E-Mail Address: mabel@surry.edu

A.A.-Surry Community College; B.A.-University or North Carolina-Wilmington; M.A.-Wake Forest University;
M.A.T.-Salem College
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MABE. SEBRINA:Q.. Reference ASSISEANE, LI v ciuiomeisunsoxrinsnssseimmonnsmaissstisssisnssnass (s asissssarssssrtosens sosbiisitos et iininpudeosdib ioniont e RLib
E-Mail Address: mabesc@surry.edu
B.S., M.A.-Appalachian State University

MABRY, DANAJEAN, Division Chair, Humanities/Social Sciences DIVISION ............ccceveeriierreerinemsssemsessersassnessassssesaessessssnees J321
E-Mail Address: mabryd@surry.edu
B.F.A.-Charleston Southern University; M.A.-University of North Carolina-Greensboro

MAGCEMORE: MAXRNE) HetdiCashier . s i it fii b s v i st s et p e s e e e s st s e e s s Al24
E-Mail Address: macemorem@surry.edu
A.A.S.-Surry Community College

MAECLEOE: SUSAN ‘A dvartising and Graphic DESiBn s vt iimiaii stttV aissssiiti cisssbs bt aiasss 1330
E-Mail Address: macleods@surry.edu
B.A., M.A.-University of North Carolina-Chapel Hill

MAPLES, ROBERT: Developimental Matho ot o o it i st sl i avas 133 o s oS sakab s adsahshs weass e i seashassvorasaons din e H241
E-Mail Address: maplesb@surry.edu
B.S.-Appalachian State University; M.S.-Fayetteville State University

MARION JOSE. FiancialuAid TeohRiCian: & b i asinsinms nassesimmaenpratrsusmserssdintimsmivene ALl Lol lo oo cdlnide A105
E-Mail Address: marionjb@surry.edu
B.S.-Gardner Webb University

NMARIONADRASITENEIN: IV A D e mati O s e s s e e e Vs e s e I e e T ey e ot H244
E-Mail Address: marions@surry.edu

A.A., A.S.-Surry Community College; B.S., M.A.-Appalachian State University; Ed.S.,

Ed.D.-University of North Carolina-Greensboro

MARION, TOMMY VANCE, Technical Assistant-VIneyard ............ccccovueeiemenieenessesrmesiascsisanisesesiasssessesssssies M102
E-Mail Address: mariont@surry.edu
A.A.S.-Surry Community College

MARTINEEONY: B COBPOLIET tha . oot srstaitesmmstotoost st riresass forh it p e mnerssmtbensyeboraspermner SUNNE SO il Al43
E-Mail Address: martint@surry.edu
A.A.S.-Surry Community College; B.S.B.A.-East Carolina University

MATTHEWS, WAYNE, Coordinator, Yadkin Center and
Director, Occupational Programs-Yadkin County - Phone 336-679-4600 (Corporate and Continuing Education)........ YC

E-Mail Address: matthewsw@surry.edu
B.S.-Appalachian State University; M.Ed.-University of North Carolina-Greensboro

MAUCK, STEWART 1Counselot, Upward Bound PrOBTaIIL i .. st iimisissirmisrmss st s il iiai7isbyenseh b4 f88isbiaers s iiiaiasssission A205

E-Mail Address: maucks@surry.edu
A.A.-Surry Community College; B.A.-Winston-Salem State University; M.Div.-Gardner Webb University School of Divinity

MAUEDING EABATEARE - INHESE. FAUCATOT \vo:: ccvaiaviiins saiavavssivn: dssn raapms s st s ana Vi AR AV s A SR SRS AT a i aaad H353
E-Mail Address: mauldit@surry.edu

A.D.N.-Surry Community College; B.S. Medical Technology-North Carolina State University;

B.S.N.-Winston-Salem State University

MEKINNEY, BOBIN: BOokSIore ASSISTATE & ittt v s ot s s sav s duss s doms e s s o el o b 3 LU C117
E-Mail Address: mckinnr@surry.edu
A.A.S.-Surry Community College

MOMILEEN. S ARAVC o NVBEHEIALIER .o s vavisnsiansan ssnsas sidas satsis sy sy sva sas Fosa e s s s v s IR s b e A T TR A S A A S A i et H288

E-Mail Address: mecmillens@surry.edu
B.A.-University of North Carolina-Wilmington; M.A.-University of North Carolina-Charlotte
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MCPHERSON, ROBERT B., Computer Information TEChROIOZY ...........cv..ovueevuererirsseoseeoseesooses s sttt E158 3373
E-Mail Address: mcphersonb@surry.edu

A.A.S.-Surry Community College; B.S.-Gardner-Webb University; M.A.-Appalachian State University; MOUS Certified,

Word 2000 & Powerpoint 2000; MOS Certified Excel 2002
MG RN RIS TRTUOREON. cencasisssimssirasint s g e T B it bl s o H321 3307
E-Mail Address: mesweed@surry.edu

B.S.N.-Molloy College
MIEESARSICHERISE B.,: Developracntal SIRdies), . ds e b st timmn il o B el i Lo bk H281 3462
E-Mail Address: millsapsc@surry.edu

B.A.-Wake Forest University; M.Ed.-Salem College
MONEY, BECKY H., Coordinator, Marketing and Public INOTMAtioN ...............oooeereos oot et H215 3205
E-Mail Address: moneyb@surry.edu

A.A.S.-Wilkes Community College
MONTGOMERY, RICHARD LEE, Art; Coordinator, ASSOCIAte FINE ATTS «.....v.vv.eeeeseeeeeeeeeeos oo e El62 3369
E-Mail Address: montgo2@surry.edu

B.F.A.-Louisiana State University; M.F.A.-Indiana University
MOSER, WENDY W., Nursing Assistant (Corporate and Continuing EAUCAtION) ........v..vv.oveooeooeeeeeeeoeeooeeeo oo 1229 3432
E-Mail Address: moserw@surry.edu

A.A.S.-Surry Community College
MOSLEY, JEAN L., Medical Office AGQiniStatiOn ... .cussss sz o i b ot s s o e st st i V108 3407
E-Mail Address: mosleyj@surry.edu

A.A.S.-Surry Community College; A.A.S.-Forsyth Technical Community College; C.M.A.-Amer. Assoc. of Medical Assistants
MULLEN, MATT, Evening Administrative Assistant, Student DeVeIOPMENT ...........oocowvovoreeeroorseeeooseos oo e A108 3264
E-Mail Address: mullenj@surry.edu

B.S., M.B.A.-Western Carolina University
MUMEORDSIESSICA, NAFRE BAUCBIOT i irhsiscsirmrarmmorssnasmssssonsdssoieci ot R i ol 4000y § doms, oaopes s s iy @1 H316 3437
E-Mail Address: mumforj@surry.edu

A.S.N.-Xavier University; B.S.N.-Winston-Salem State University
MUSTIN, JO ANN H., Printing & Auxiliary Services TECHICIAN .............c.couusivesitsiorsoreseemssmseessessomssessesensessssssessseseemsseseeseseseeee Cl12 3287
E-Mail Address: mustinj@surry.edu
NAREHOOD, ROBINE S/ GhEIiB i serssnrrasnserissnssossssssmnsssonmssessontsneamineredrestmiy o o eostosthnscyovitcai s Mo s o isbains T223 3327
E-Mail Address: narehoodr@surry.edu

B.S.-Elon; M.S.-Penn State University
NIXON, JOSH, Technical Assistant, DiStance EAUCAtION .............c..cowvrvereseveesesesssesesessesesessesssessseses s ee oo seseeesesseseeeseeoseees E104 3229
E-Mail Address: nixonj@surry.edu

B.A.-Campbell University
NIXON, NATHAN J., JR., Chi€f TEChNOIOZY OFFICET .........coisruvieriureruasismsessuaessosssssessessessessasssssesssssssseeeeeemmeeeesessseseseseseseeeeeene. C108 3336
E-Mail Address: nixonn@surry.edu

A.S.-Chowan College; B.S.-North Carolina State University; MCSE
PAGE, TERESAW; Plysics/Batiomation i i ety Bt o i T LM s o bs i o T118 3347
E-Mail Address: paget@surry.edu

B.S.-University of Tennessee; M.S.-Middle Tennessee State University
PARKER, THOMAS F., JR., BUSINESS ACCOBDEIRE: ......roneusrensssmere Bl Stpil o Vo O o e s 8, B V221 3294

E-Mail Address: parkert@surry.edu
B.S.-Pembroke State University; M.S.-Appalachian State University; Certified Public Accountant
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PATRICK; TIMOTHY A+, ‘Chief Cammis POlCE wwicimwvmmiimmivmidiilminih sl dilidiiias st A213 3457
E-Mail Address: patrickt@surry.edu
A.A.S.-Richmond Community College; B.S.-Gardner-Webb University; M.A., Ed.S.-Appalachian State University

PATTERSON, BARBARA, Compensatory Education Instructor-Lifespan Ventures

(Corporate and Continuing Education) ..........c.ccevievisinmirnosmnianen . 336-374-4466
E-Mail Address: patterb@surry.edu

A.A.-Surry Community College; B.S.-Gardner-Webb University
PENDERGRAFT, SUSAN L., Assistant Vice President/Human Resources & Auxiliary Operations...............ccrvsemeerveeirnies A136B 3380
E-Mail Address: pendergrafts@surry.edu

A.A.S.-Southeastern Community College; A.A.-Surry Community College; B.S., M.B.A.-Gardner-Webb University
PETERSON, DR. LOIDA P., Coordinator, Community Spanish Interpreter Program ..............coccoimierrsnnninnesssssnsessrmseseseeseens 33 14 3484
E-Mail Address: petersi@surry.edu

B.A -University of Missouri-Columbia; M.A., Ph.D.-University of North Carolina-Chapel Hill
POELER, ARG BAESE RO (i srass e o s ns Lo L L B s L T Hs T 3478
E-Mail Address: pollera@surry.edu

A.D.N.-Montgomery Community College; B.S.N.-LaSalle University; B.A.,M.S.N.-University of Pennsylvania
POPLIN, RITA, Nurse Educator ......... ..H324 3367

E-Mail Address: pop!im'@suny.e&;;
Diploma-Presbyterian School of Nursing; A.A., A.S.-Surry Community College; B.S.N.-University of North Carolina-Greensboro

PRESTON, DAWN, Assistant Director, Academic SUPPOIT CENLET ......ccrvrimrmrsrrssorsssassaeressesssiasssivavsssasmessensissmsresersmeermersases R211 3449
E-Mail Address: prestond@surry.edu
A.A-Surry Community College

PRIM, PROGIEEINTON, IR BHSIONY «ocicfiicrnisiannaiviiviviv o Lo d iR i i s s i s it oo 3 29 3308
E-Mail Address: primg@surry.edu
B.A.-Wake Forest University; M.A.-Appalachian State University; Ph.D.-Florida State University

PRITCHARD PR WAETER (WALLY)): PSychologY o mwimnanswanumminsgismigisinsvirmsisimmidiaiasgsmiamanmn JA12 3421
E-Mail Address: pritchw@surry.edu '
B.A.-Ohio State University; M.A.-California State University-Los Angeles; Ph.D.-University of Cincinnati

RANDALL, JASON, Division Chair, Engineering TecChnolOgIies .........ciiiiiviiiciceisnmmmimissessroriassansssassssasssiisesiasssnensesosores K104 3435
E-Mail Address: randallj@surry.edu
Diploma, A.A.S.-Guilford Technical Community College; B.T.-Appalachian State University

RENAUD, SYLVIA H., Student Records Technician, Upward Bound Program................
E-Mail Address: renauds@surry.edu
A.A.S.-Surry Community College

sones A205 3518

REIKOWSKY, DANIEL L., PC Technician, IT & COMPUET SEIVICES iruessesroneisissasiossusiassisrinionssmsssissrssssomssbustissestbsmsisiesssiconss G104 3472
E-Mail Address: reikowd@surry.edu
A.A.S.-Surry Community College

RING, CANDACE, Director, DiStance EUCAtON ............o.vc...vovvvvvuvesseerssmssmssssssssssesssmsmmsssssserioes .. E106 3382/3504
E-Mail Address: ringc@surry.edu
A.A-Surry Community College; B.S.-High Point University; M.A.-Appalachian State University;

Ed.S.-Appalachian State University; MCT, MCSE; CNI, CNE; A+ Certified: CCAI

REVES, WILBORNBUBIIOES - oo iviiisivasisissiosmsas i e o it il e S B i e s o XTI 3257

E-Mail Address: rivesw@surry.edu
B.A.-North Carolina State University; J.D.-Wake Forest University

RUBLE, PENNY, Instructor, ABE/GED (Corporate and Continuing Education)..... . (336)386-3467
E-Mail Address: rublep@surry.edu

B.S.-East Tennessee State University; M.A.-Appalachian State University
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SALE, FAYE, Food Services Manager ..........c..ccccosaniscsnsnes wrnasies X023 3221
E-Mail Address: saleflasurry.edu

Diploma-Wilkes Community College

SAPPENFIELD, DR. GEORGE 0., Associate Vice President for Corporate and Continuing Education ...........cccoviiiciviuennes J131 3280
E-Mail Address: sappeng@surry.edu
B.S.-California State University-Fresno; M.A.-California State University-San Francisco; Ed.D.-University of Northern Colorado

SEARCY, ANTHONY V., Director, Student Activities/Business Advising Coordinator ............cocceoeies
E-Mail Address: searcyt@surry.edu
A.A.-Surry Community College; B.S., M.A.-Appalachian State University

e A108G 3246

SENTER, KEITH, Air Conditioning, Heating, and Refrigeration (HVAC) .......ccc.ccovuicimiiriimrmrisesesesssereisssesrassinimsssassesesressnenssnes K1 14 3316
E-Mail Address: senterk@surry.edu

Diploma-Forsyth Technical Community College; N.C. State Plumbing, Heating & Refrigeration License; Universal

CFC certification; NCCER Instructor certification; A.A.S.-Surry Community College
SHELTON, SHELIA, Division Chair, Computer Science/ElCtronics ...........covvevreevemmrrersersecersseesssssersens wviees BEYD 3352
E-Mail Address: sheltons@surry.edu

A.A., A.AS.-Surry Community College; B.S.-Gardner-Webb University; M.A., Ed.S.-Appalachian State University

SHEPHERD, DOUGLAS G.., Instructional Assistant - Emergency Trammg Center
(Corporate and Contmumg Education) ... O T P e o
E-Mail Address: shephed@surry.edu
Level 111 Firefighter-Wilkes Community College

wews BTG 3440

SHORES, BENNETT, Career Technologies Advising Coordinator; Huskins/Dual Enrollment AdVisOr.........cccoecvuriivieninnnnne Al108C 3281
E-Mail Address: shoresb@surry.edu
B.A.-Lenoir Rhyne College; M.A.-Appalachian State University

SHROPSHIRE, MARTIN (MARTY) W., Sergeant, Campus POIICE .......coovcuivermririesnrsonmuenessirmessnsiosenssmsensasssessasssscssessssnssesencs A213 3453
E-Mail Address: shropsm@surry.edu
A.A.S. BLET-Surry Community College

SIMMONS, JOSHUA, Instructional Assistant, Physical EQUCAtION ..........cceoiviernerecireciniiierecsisersiassasessasssssesisssssssassesesnsaese P 106 3517
E-Mail Address: simmonj@surry.edu

B.S., M.A.-East Carolina University
SIMMONS, KENDRA S., Technical Assistant, Financial Aid ............cccccormevmennnienieseesnns vneees A105 3465
E-Mail Address: simmonks@surry.edu

A.A.S.-Surry Community College

SIMESONANDREA, Diteetor OF FIRANCIAL AT . v et rnrmsiiissmestisierbssvs sinsd bt n et sreos derot et ke s i .. A105B 3263
E-Mail Address: simpsoaj@surry.edu

B.A.-Salem College; .M.B.A.-Gardner Webb University
SLATE, DOUG, Electronics ... T R Ve N e e S I A s R e S bk it emnassrasotintn BN I 3302
E-Mail Address: siated@surry ea‘u

A.AS.-Surry Community College
SMITH, ERICA, Director, Educational Opportunity Center ...........cccocviimiiisiesssesimmesassanes .. A216 3664
E-Mail Address: smithe@surry.edu

B.A.-University of North Carolina-Wilmington
SMITH, GREGORY F., Director, Occupational Programs and Specnal Pro_]ects!Center for Construction Technologies

(Corporate and Continuing Education) ... PSS IO, . L o O e NS M WL . . 3331

E-Mail Address: smithg@surry.edu

A.A., A.AS.-Surry Community College; B.S., M.A.-Appalachian State University
SMITH WENDY D, INUTES EOUOATOT v\ seaceserrsestissssnbtsessernesrifehbapedsssiviorrsssnsssvamibensitnspssas el ssiebsarunerams BEyassss Sisdrmessammsencaomsronammorira T 8 3384

E-Mail Address: smithw@surry.edu
B.S.N.-Winston-Salem State University
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SMYTHERS. CRAIG G., Counselor, Allied HEAIth ..........c.ccouriiimmmimericveienssssessiisis bt s s st sis A108D 3273
E-Mail Address: smythel@surry.edu

B.S.-Appalachian State University; M.Ed.-Winthrop University
SNOW. WENDY, Instructional Assistant, Humanities/Social Sciences/Computer SCIENCE ...t 1320 3425
E-Mail Address: snoww@surry.edu

A.A.-Surry Community College
STAMMETTI, VIRGINIA A., Director, Basic Skills/ABE/GED (Corporate and Continuing Education)..........ccccovvennnnee. J122 3243
E-Mail Address: stammettiv@surry.edu

A.A.-Surry Community College; B.S., M.A.-Gardner-Webb University; Ed.S.-Appalachian State University
STANLEY, DAWN, Cminal JUSHEE ...ccuveveiiseriuiesiuiuneemsivsciessemoressessmsssssssserasersssssessisesssesstsssatasessssnisssassssstsssstsssssiasiesisniisenses J106 3342
E-Mail Address: stanleyd@surry.edu

A.A.S.-Surry Community College; B.S.-Gardner-Webb University; M.A.-Appalachian State University

A109L 3530

STANLEY, GREGORY D., Associate Dean of Enrollment Management .........co.oocovrroiimnmurinmsmiiionssiiisiiiii s

E-Mail Address: stanleyg@surry.edu
A.A.S.-Surry Community College; B.A.-University of North Carolina-Charlotte; M.A.-University of North Carolina-Greensboro

SWIFT, SHEILA W., Learning Center Instructor-Yadkin Center ........ouuerirmeusmiiiumimicniiiisis s Y 5232

E-Mail Address: swifts@surry.edu
B.S.-University of North Carolina-Greensboro; M.A., Ed.S.-Appalachian State University

TAYLOR, HEATHER, Academic Clinical Coordinator of Education, Physical Therapist ... H152 3508

E-Mail Address:tayvlorh@surry.edu

B.S.-East Carolina University
TAYLOR, NANCY €., PSYCHOIOZY ..cviuecieriiieuiviunisseuissniessenonsssonsastssintsssasssssssassss sesesorsessssssnss st tssismenistsssssssesssssssssessssssstisnssisns 1304 3498
E-Mail Address: taylorn@surry.edu

B.P.S., M.S.-Barry University

TEMPLETON, LYNN M., Instructor/Advisor, Center for Construction Technology
(Corporate and Continuing EAUCAHION) ........cvurivrisimsemiriiiiibh ittt s i bbb s

E-Mail Address: templetonl@surry.edu
A.A.-Surry Community College; State of North Carolina General Contractor's License; B.S.-High Point University;

M.A.-Appalachian State University

J203 3253

THOMAS, JONATHAN M., ENGHSH ©..oiviiioiiiiiiiiiiiniiiisiie et h bbb sh b bbb bbb bbb Ci121 3311

E-Mail Address: thomasj@surry.edu
B.A.-University of North Carolina-Asheville; M.A.-Appalachian State University

THOMAS, KENNETTE L., EREISI .....cocrioueiricsiisisesissmssiesiamionimisssssssasssssionsisdsssnsmtessastsosessies s sshissstnsesssasisnssanaronssssstsssesssasases C122 3283
E-Mail Address: lawrencek@surry.edu
B.A.-Salem College; M.A.-Appalachian State University

THOMPSON, SANDY, Administrative Assistant, Emergency Medical Services/Payroll

(Corporate and Continuing EdUCAION) ........ov.eruiiuiiueiseiiieisi s s e b
E-Mail Address: thompss@surry.edu

A.G.E.-Surry Community College

JI20A 3234

TILLEY, DR. GARY CARSON, Executive Vice President & Chief Financial OffiCer ..., Al139 3274

E-Mail Address: tilleyg@surry.edu
A.A.S.-Surry Community College; A.B.-University of North Carolina-Chapel Hill; M.S.-South Dakota State University;

Ed.D.-University of North Carolina-Greensboro

TOMPKINS, ABREENA, Developmental Reading, English ..o H286 3349

E-Mail Address: tompkinsa@surry.edu
Diploma-American Business & Fashion Institute; B.A., M.Ed.-Salem College; Ed.S., Ed.D.-Liberty University
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TORRES; ROSA B, Coondindtor{lnsiructor, EST 4520000 CObs I amnnmiiey SAs magll migiend, om0 J119

3353

E-Mail Address: torresr@surry.edu (Ext. 3660 - Espafol)

B.A.-Columbia South America

TUCKER, MARK, Physical Education/Baseball Coach/AthIEtic DITECLOT .........cceceeveeeveerserseressesesesssesesnsssssssssessesessseesenesnessosens P107
E-Mail Address: tuckerm@surry.edu
B.A.-Lenoir-Rhyne College; M.A.-Appalachian State University

UTLEX GINGER: PiviSionChair, CoSmeOlORY it et e gy bt b s o U e L st H130
E-Mail Address: utleyg@surry.edu
A.A.S.-Surry Community College

VAUGHN, W. ADAM, AUtOmOtiVe TECRNOLOZY ....ccv.veuiviierisisiriniiiioseeseneitessesisesesessssessssasssessssssssssssensssssanssessnsssssansnsssssaressssssanes V116
E-Mail Address: vaughnw@surry.edu
A.A.S.-Surry Community College; Master Certification ASE

VEDDER, CASEY, Director, Physical Therapy ASSiStant PIOGIAIN.......c..cursronensebrssivasentonessssisssiosoncacsissrssissrstiorarsatosrsassassossasson H152
E-Mail Address: vedderc@surry.edu
B.A.-St. John's University; M.A.-College of St. Scholastica

VENABLE, MARION F., Executive Director, SCC Foundation/Coordinator 0f GIANLS ............cooeeeersierssrerseerserersarsssessessssssesens H230
E-Mail Address: venablem@surry.edu
B.A.-Meredith College

VOSS; ELIZABETH W.. Director of FInancial Servites . i it o e e e e Al42
E-Mail Address: vossl@surry.edu

WALKER, ERHCA NV edical ARSI .00 o8 o letones csdibustemmststamsrension ENOUSUNINIIE WUBRNE |01 oo oo, asting - V222
E-Mail Address: walkere@surry.edu
A.A.S., Diploma-Wilkes Community College; Certificate-Surry Community College; B.S.-Gardner-Webb University

WALL, SANDY H., Administrative Assistant, Occupational Programs (Corporate and Continuing Education)................ J120B
E-Mail Address: walls@surry.edu
A.A.S.-Surry Community College

WEATHERS, MELONIE, Administrative :Assistant,; Business) | QfTCe v i v iisins i st borserson s oot s e Al24
E-Mail Address: weathersm@surry.edu
A.A.S.-Surry Community College

WEAVIL, DAVID: W.. Automotive: TeChOIORY . v csuiniassviassiassiartorsn o st o oo e e s s st ot oot i Vi24
E-Mail Address: weavild@surry.edu
A.A.S.-Surry Community College; B.T., M.A.-Appalachian State University; ASE Master Technician

WEBER, NIHOR LA, Mathematios), . v wmararsmmmssosommms sl ueaos Lsth s . ooy ol ol 14 H243
E-Mail Address: weberv@surry.edu x
B.S., M.A.-Ohio University

WHITE, BETTY A., Nursing Assistant (Corporate and Continuing EdUCAtION) ......c.euevevevrieesuiriirmereiesieeiesessseesresessesssssassesenns 1228
E-Mail Address: whiteb@surry.edu
A.A.S.-Surry Community College; B.S.-Greensboro College

WHITE, EEXZABETH . Binancial Aid TeCHICIaN ... iomstossmmtssswrmrersimintisioitsnen aiiien o, s om0 A105C
E-Mail Address: whiteeh@surry.edu
A.A.S.-Surry Community College

WHITE, KIMBERLY S Computer: Iformation: TeCHROIOY a::vusiviiss b sass o resssis st st g S35 s oemsss rammsesensanasorannn E125

E-Mail Address: whitek@surry.edu
A.A.S.-Surry Community College; B.S.-Gardner-Webb University; M.A., Ed.S.-Appalachian State University
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WHITE, MARY W., Administrative Assistant, Basic Skills Programs/Division Services

(Corporate and Continuing EdUCAtION) .........cveuvieciecirnercressissseninnssresssesssssesssssesesssessassssserssersssssesensasssseersssssnsesssesenenorenss JIZ0A . 3261
E-Mail Address: whitema@surry.edu INDEX
A.A.S.-Surry Community College

WHITT, LINDA R., Data Coordinator, Planning, Research, and ASSESSMENL ..........cccceoveeeerisreiereesaessenerisneessessoressssssessenesrenees H217 3310 A Class Scheduling, 45
E-Mail Address: whittl@surry.edu Academic Advising/Counseling, 58 Classification, Student, 45
A.A.-Surry Community College Academic Assistance/Developmental Studies, 42, 59 College Transfer Program, 37, 83-94
s Academic Dismissal, 55 Communicable Disease Policy, 27
WIESON, SCOT'T; Contdipator. of Transfer AdVISHIE ... s s e Tl Al08B 3370 Academic Honors. 56 Community Spanish Interpreter, 106
E'MSH,SA‘]:;’ES;: UW!SO”.S@S?’;}V' eiu Caroiin- Groanisboro’ B8 wAniaachinn Srts Unioaeit Academic Probation, 54 Comprehensive Articulation Agreement Transfer
., M.Ed.-University of North Carolina-Greensboro; Ed.S.-Appalachian State University Academic Progress, 54 CourseList, 90-93
WOLFE, CONNIE, Dean of Arts & Sciences/Academic SUPPOt CEnter ..............o.oeeooeresoeerssoeessesosesssiossaseosssmssssssssesons H226 3220 Academic Support Center, 42 Computer Information Technology, 107, 108
E-Mail Address: wolfec@surry.edu Academic Suspension, 55 Computer Information Technology Certificate, 108
B.A.-Mary Washington University; M.A.-Virginia Commonwealth University Accounting, 98 Computer Programming Certificate, 108
Activities, Student, 59 Networking Technologies Certificate, 108
WOLEE, DEBBIE, Bookstore and Auxiliary Services MAIAZET. .. wsmsmisrissisessisisiaissismsssiensises it ite s st Cl16 3401 | ADA (Americans w/Disabilities Act), 59 Web Technologies Certificate, 108
E-Mail Address: wolfed@surry.edu Admissions Policy/Procedures, 14 Computer Resources, 43
A.A.S.-Surry Community College ‘ Adult Basic Education, 70 Construction, 109, 110
: . _ . Advertising & Graphic Design, 99 Construction Management Technology, 109
WOODS, DR. JAMI, Associate Vice President for Curriculum PrOZIAMS ..........c.ccooveuiveevceiieriieeessecsensssssersersseesssassesssessesesses H225 3266 Aid, Student Financial, 64 Continuing Education Course Listing, 73-82

E-Mail Address: woodsj@surry.edu ‘

. Air Conditioning, Heating, and Refrigeration Technology, 100, 101 Continui ion Uni
B.A.-University of North Carolina-Chapel Hill; M.A -Appalachian State University; | £ Jonditletng, <edng sutdengetaton Tedoley L onhngi peig Qriby 0

' ; ; Ambassador Scholars Program, 69 Cooperative Education, 41
EuD g iiony. CaysinaiGreensbors J Appeal Process Policy, 33 Corporate & Continuing Education Administrative Staff, 199
WORKMAN, CURTIS, Director, PhySiCal FACIHES ................cccueeermeeeeessseeceessassassssssesssssssssmsssesssssssssssssessesssssssssessssteesseeseseseees WI01 3466 Associate Degree Nursing, 17-19, 52, 129, 130 Corporate & Continuing Education Programs, 70, 71
E-Mail Address: workmanc@surry.edu Associate in Applied Science Programs, 37, 95, 96 Cosmetology, 61, 111
A.G..E.-Brunswick Community College; B.S.-Mt. Olive College Associate in Arts, 37, 85, 86 Counseling and Advising, 58
Associate in Fine Arts, 37, 89 Course Repetition, 52
WORTH, DR. SUSAN S., Chairperson, Mathematics/ Associate in General Education, 37, 94 Course Syllabus, 46
Developmental Studies, Coordinator of Student Success CUTTICUIIM .....cvcveviviiieiiesiersssssassesssesessssessssssseseessssssssssssens H259 3357 Associate in Science, 37, 87, 88 Courses of Instruction, 142-198
E-Mail Address: worths@surry.edu Athletic Policy, 33, 34 Credit by Proficiency, 48
B.S., M.A.-Appalachian State University; Ph.D.-University of North Carolina-Greensboro Attendance, 46 Credit Measurement, 45
WRENS RO MR Gl o st oot i SO 1 i vl g bthon, bt 4 4 213 3312 Afctns of Causes, o% Crimnal Justice Technology, 112
E-Mail Address: wrenj@surry.edu AUtObOdY Repaiz, 107
B.S.E.-Missouri Southern State College; M.S., Ed.S.-Pittsburgh State University Autqrpotwe Systems Technology, 103, 104 D
Auxiliary Staff, 199 Deans and Division Chairs, 199
WRIGHT, DR. DAVID A., Associate Dean, Learning RESOUICES .............o.ivmmmueressesieessesessissessessssseesesessesasssissseassassseessosssonns R110 3252 Dean's List, 56
E-Mail Address: wrightd@surry.edu B Degree Requirements, 37, 83-94
B.S.-Bryan College; M.S.L.S.-University of Tennessee-Knoxville; Ph.D.-Jackson State University Basic Law Enforcement Training (BLET), 77 Degrees Awarded, 37
Basic Skills Program, 70 Detention Officer Certification, 77
W RICI AL N AN BTRE HCAION ¢ o somovsresssstensonsessauspsssas sosnorsmsrbonsrabissessmss mesksessssas hssusabasissassivi vossnss SUIDSTASENEA . £ LG H317 3241 Board of Trustees, 199 Developmental Studies, 42
E-Mail Address: wyricke@surry.edu ‘ n - Bookstore, 63 Diploma Programs List, 39
A.A.S., A.D.N.-Surry Community College; B.S.N.-Winston-Salem State University Bulletin Boards Policy, 34 Disability Support Services, 59
YOUNG, JOHN TAYLOR (J.T.), IR., Network Technician, IT & COMPUIET SEIVICES v..oo.orrvrooooeesoes oo sooesse s Clo4 3396 BHgnes A TaRgacn, 105 Isen 0 e Condic, 24
E-Mail Address: youngj@surry.edu Dlsta.nce Education, 39
AAS., AAS.-Surry Community College; CompTia A+ Certification o _ Drattiog, 2, Jos
Calendar, Academic, 6 Drug/Alcohol Abuse Policy, 27
YOUNGHTOHN W, Constiithon NATAGEIENE .xummsn e s sl isrsmmssmnsss ik o Ml s s b A K110 3503 Campus Locator Map, 8-9
E-Mail Address: youngiw@surry.edu Campus Police/Security, 32 E
A.A.S.-Surry Community College Carpentry, 110 Early Childhood Associate, 113, 114, 115
Career Services, 58 Educational Opportunity Center Services, 58
Catalog of Record, 2 Electives for A.A.S. Programs, 95
Certificate Programs, 39,97 Electrical/Electronics Technology, 116
Change of Program, 52 Electronics Engineering Technology, 117
Cheating/Plagiarism Policy, 28 Emergency Services Training Center, 71
Children on Campus, 26 English for Speakers of other Languages (ESL), 70

Class Cancellation, 52
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F

Faculty and Staff Listing, 200-214
Family Literacy Program, 70
Fees-Continuing Education, 71
Fees-Curriculum, 63

Final Grades, 46

Financial Aid, 64

Focused Industrial Training Program (FIT), 71
Food Services, 61

Foundation, SCC, 69

Fresh Start/In-House Transfer, 53

G

GED Test, 70

General Education Competency
Requirements/All Degrees, 38

General Occupational Technology, 118

Grade Definitions, 45

Grade Point Average, 46

Graduation Rate Disclosure, 25

Graduation Requirements, 56

H

Harassment & Discrimination Policy, 29
Health Services, 60

High School Completion (GED), 70

Honors Graduates, 56

Horticulture Technology, 119

Hours of Operation, 7

Human Resources Development Program, 70

1

Inclement Weather, 24

Incomplete Grades, Removal, 53

Independent Study, 52

Industrial Systems Technology, 120, 121

Industrial Training, 71

Infant/Toddler Care Certificate, 113

Information Technology Acceptable Use Policy, 35
Insurance, 63

Internet Usage Policy, 36

L

Learning College Philosophy, 13
Learning Initiative, 13

Learning Resources Center, 43
Library, 43

Loans, Student, 65

Lockers, 26

Lost and Found, 26

M

Machining Technology, 122, 123

Map, Campus Locator, 8-9

Mechanical Drafting Technology, 124, 125
Medical Assisting, 20, 126
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Medical Office Administration, 127, 128
Minimum Course Requirements (MCR), 84
Mission Statement, 10

N

Networking Technologies Certificate, 108
New and Expanding Industry Program, 71
Nursing Programs, 17-19, 129-132

0]
Occupational Extension Courses, 70
Office Administration, 133, 134

P
Paralegal Technology, 135
Parking Permits, 26, 63
Pell Grants, 65
Performance Measures & Standards, 11-12
Personal Enrichment Self-Supporting Programs, 71
Physical Therapist Assistant, 20, 136
Policies,
Admissions, 14
Appeal, 33
Athletic, 33
Bulletin Boards, 34
Campus Security, 32
Cheating & Plagiarism, 28
Communicable Disease, 27
Drug & Alcohol Abuse, 27
Fresh Start/In-House Transfer, 53
Harassment & Discrimination, 29
Information Technology Acceptable Use, 35
Internet Usage, 36
Service Animal, 60
Standards of Progress, 66
Statement of College Policy, 34
Student Records, 27
Tobacco Use, 28
Practical Nursing, 19, 132
Pre-Nursing, 131
President's Cabinet, 199
President's List, 56
President's Message, 2
Proficiency Examination, 48
Purpose, Statement of, 10

Q
Quality Point Average, 46

R

Readmission, 55

Real Estate Appraisal, 137
Refund-Books, Tuition, Fees, 63
Refund-Continuing Education, 71
Release of Records, 46

S

Scholarships, 64

Security Policy, 32

Service Animal Policy, 60

Simulation & Game Development, 138

Small Business Center, 70

Standards of Progress
Financial Aid Recipients, 66
Veterans, 68

Student Activities, 59

Student Classification, 45

Student Conduct, 24

Student Records Policy, 27, 47

Student Responsibilities, 23

Student Rights, 23

Student Safety, 24

Supplies and Books, 63

Surry Community College Foundation, Inc., 69

Syllabus, Course, 46

T
Tech Prep Articulation, 49-51
Telephones, 26
Testing Center, 43
Tobacco Use Policy, 28
Transcripts-See Release of Records, 46
Transcripts-Continuing Education, 72
Transfer Credit, 49
Tuition and Fees, 63

Continuing Education, 71

U
Upward Bound Program, 58

V

Vehicle Registration, 63
Veterans Information, 59
Viticulture & Enology, 139, 140
Voter Registration Services, 61

\\4

Web Technologies Certificate, 108
Welding Technology, 141
Withdrawal, 53

Work-Study Program, 65
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