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We are happy to provide you with this copy of the Surry Community College
Catalog. Within it you'll find information about the many programs and
services that we offer you on our Dobson campus, at our Yadkin Center
campus, and at other locations throughout Surry and Yadkin Counties. We’re
proud of the programs and services that we bring you because, just like our
local college as a whole, they are built on a foundation of quality learning
principles.

Your learning needs provide the reason for our existence and we keep that
concept at the center of our daily operations. Your success in reaching your G. Frank Sells
educational goals is the ultimate measure of the college’s success, and we '
welcome that challenge. Your choice to become involved with any educational activity holds the potential for g A
)

changing your life in dramatic ways, and we value your interest in becoming involved with Surry Community
College.

I invite you to visit our campuses in person and talk with our faculty and staff about your interests and what we '

can do to assist you in pursuing them. I think you’ll be very glad that you did!

Sincerely. |‘J

X Flarrlopttel g

Dr. G. Frank Sells
President

PURPOSE OF THE CATALOG

The purpose of this catalog is to provide a general description of Surry Community College and its various
programs and services. Its provisions do not constitute an offer for a contract which may be accepted by students
through registration and enrollment in the College. Surry Community College reserves the right to change without
notice any fee, provision, offering, or requirements for admission or graduation.

The student's catalog of record will be that in effect on the date of his first enrollment in a specific degree
program as long as his enrollment is continuous. If the student changes programs or stays out of classes for one or
more semesters, his catalog of record will be that in effect when he re-enrolls in his new or old program.
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ACADEMIC CALENDAR 2005-2006

FALL SEMESTER 2005-2006

August 15, Monday ... ..... Faculty/Staff Workshop
ANPOst 16, POBBARY i s ssivinsivssnsmansnsons rereenen. REGISETAtiON
%3 1oLy U 7 L O Last Day for Full Tumon Refund/F aculty Workday
August 18, Thursday £ SR ekl . Classes Begin
August 24, Wednesday .............. Lastday to DropfAdd Classes without course appearing on record
August 30, Tuesday ... - .. Last Day to Withdraw with 75% Tuition Refund
September 3 and 5, Saturday and Monday ... Labor Day Holidays
October 13 and 14, Thursday and Friday .......... .. Fall Break
November 23-26, Wednesday-Saturday ... '[hanksglvmg Holidays

MNovember 2BIGEEMDEE D iz vivisesssissiassininisveimsims Early Re glstratlon/ Early Pay Days
December 13, Tuesday ... ..... Last Day of Class

December 14-19, Wednesday-Monday .. Exam Days
SPRING SEMESTER 2005-2006

T B A I B N = (ko av s sus i TS soms b $3ameaseobbessbon savssnssbos sbbuerhsonbrans aomstrs oy Registration
January 4, Wednesday ...........cccccrvennen. .. Last Day for F ull Tuition Refund/ Faculty Workday
January 5, Thursday Classes Begin
January 11, Wednesday .............. Last day to Drop/Add Classes without course appearing on record

...Dr. Martin Luther King, Jr. Holiday

January 16, Monday ....
Lasl Day to Withdraw with 75% Tuition Refund

January 17, Tuesday ...

March 6-11 Monday-Saturday .. Spring Break
April 14 and 15, Friday and Saturday............... SO Rl SpnngHollday
Voo | U WAL e s SR Early Regxstratlon/Early Pay Days
T (L T e e R ST .. Last Day of Class
May 4-9; ThUrSaaY-TUCHIRY  ccivcsiimissiomrmssrsmtssnmsnssassasssesessnsrassaesusensnns Sosnenbivonsissavasiansoness oXAM DaySs
N Y D R ool et bt TC sk 155330 s i nmonaibosabssmmassessossassnashosbossaesionssvesemsimontaveintesnitoss OTAMIUALTON
SUMMER SEMESTER 2005-2006

May 22, Monday ... ceeeeneeee. REgIStration
May 23, Tuesday .........ccccccvivnuiiiinn Last Day for Ful] Tuxtlon ReﬁmdfFaculty Workday
May 24, Wednesday ............... Classes Begin

May 25, Thursday
May 30, Tuesday ...
June 27, Tuesday ...

.. Last Day for 75% Tuition Refund for First Term

& " .. Last Day for 75% Tuition Refund for Full Term
Last Day of Fll’St Summer Sessnon/ Last Day for Full Tuition Refund for Second Term
June 28, Wednesday e .. First Day of Second Summer Session
June 29, Thursday ... Last Day for 75% Tuition Refund for Second Term
July 3 and 4, Monday and Tuesday ......................................................... Independence Day Holidays
AUGUSEITHULSARY «..icororeeosssiramasresiunsassasean ... Last Day of Second Summer Session

'HOURS OF OPERATION

ADMINISTRATIVE OFFICES

Monday-Thursday 7:30 a.m.-9:30 p.m.
Friday 7:30 a.m.-3:00 p.m.

Saturday 8:30 a.m.-1:00 p.m. (Fall and Spring Semesters only)

BUSINESS AND CASHIER'S OFFICE
Monday-Thursday 7:30 a.m.-9:00 p.m., Friday 7:30 a.m.-3:00 p.m.

STUDENT DEVELOPMENT OFF ICE
Monday-Thursday 7:30 a.m.-8:00 p-m.; Friday 7:30 a.m.-3:00 p.m.

STUDENT EMPLOYMENT CENTER
Monday, Tuesday 8 a.m.-8 p.m.; Wednesday, Thursday 8 a.m.-7 p.m.; Friday 8 a.m.-3:00 p.m.

LRC — LIBRARY

Monday-Thursday 7:30 a.m.-9:00 p.m.; Friday 7:30 a.m.-3:00 p.m.
Open 7:30 a.m.-4:30 p.m. during spring break and between semesters.

CONTINUING EDUCATION
Offices
Campus: Monday-Thursday 7:30 a.m.-8:00 p.m.; Friday 7:30 a.m.-3:00 p.m.
M. Airy: Monday - Thursday 8:00 a.m.-5:00 p.m., . Friday 8:00 a.m.-3:00pm
Yadkin Center: Monday - Thursday 7:30 a.m.-10:00 p.m.; Friday 7:30 a.m.-3:00 p.m.
Learning Centers
Campus:

Monday-Thursday 8:00 a.m. -3:30 p.m.; 6:00 p.m.-9:00 p.m.; Fri g ¥
M. Airy (1249 N. South St., 336-789- 0063): f T e Ay

Monday-Thursday 8:00 a.m.-7:30 p.m.; Friday 8:0 -12;
Yadkin Center (336-679- -4600): PRSI UT e

Monday-Thursday 8:00 a.m.-3:30 p.m. 6:00 p.m.-9:00 p.m.;
Friday 8:00 a.m.-12:00 p.m.

Continuing Education programs/classes on cam

pus and at theYadkin Center usually foll
schedule. The public school schedule is usually ol L e

followed for college programs/courses at public schools.

KNIGHTS' GRILL (CAFETERIA)

Monday-Thursday 7:00 a.m.-8:30 p.m.; : Friday 7:00 a.m.-1:30 p.m. (Fall & Spring semesters)
Monday-Thursday 7:30 a.m.-1:30 p.m., 6:00 p-m.-8:30 p.m.; Friday 7:00 a.m.-10:00 a.m. (Summer)

BOOKSTORE
Monday-Thursday 7:30 a.m.-8:00 p-m.; Friday 7:30 a.m.-3:00 p.m.

COMPUTER LAB (E148)

Open lab hours vary by semester, t :
i ¢ ry by r. Current hours are posted on the lab door, or call 386-3334 for message concern-




CAMPUS LOCATOR MAP & LEGEND

J- CLASSROOMS

A-  STUDENT DEVELOPMENT CONTINUING EDUCATION
BUSINESS OFFICE/CASHIER HUMANITIES/SOCIAL SCIENCES
TEACHING AUDITORIUM
KNIGHTS' GRILL K- ENGINEERING TECHNOLOGIES

B- AUTOBODY M - VITICULTURE & ENOLOGY

BUILDING & GROUNDS

C- COMPUTER SERVICES
CONTINUING EDUCATION P- PHYSICALEDUCATION
BOOKSTORE
SMALL BUSINESS CENTER R -  LEARNING RESOURCES CENTER (Library)

% FOCUSED INDUSTRIAL TRAINING

S - MACHINIST TECHNOLOGY
E- COMPUTER INFORMATION SYSTEMS WELDING
ELECTRONICS :

T-  SCIENCES/SCIENCE LECTURE

F- EMERGENCY SERVICES TRAINING ART/MUSIC
G-  GREENHOUSE (Horticulture) V- BUSINESS TECHNOLOGIES
ELECTRICAL/INDUSTRIAL MECHANICS
H-  PRESIDENT'S OFFICE AUTOMOTIVE MECHANICS
INSTRUCTIONAL ADMINISTRATION CONSTRUCTION TECHNOLOGY
PUBLIC AFFAIRS
HEALTH SCIENCES
LEARNING CENTER
LANGUAGE ARTS
MATHEMATICS
DEVELOPMENTAL STUDIES

COSMETOLOGY

SURRY COMMUNITY COLLEGE
Dabson, NC
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'COLLEGE MISSION

INSTITUTIONAL DESCRIPTION

Surry Community College is a public, community-centered, comprehensive community college with an
open-door admissions policy. It is a member institution of the North Carolina Community College System. Its
primary service area consists of Surry and Yadkin counties. The College offers educational programs which lead
to associate degrees, diplomas, and certificates. It also offers a variety of learning opportunities and services

through continuing education offerings.

MISSION
The mission of Surry Community College is to promote personal growth and community development

through excellence in teaching, learning, and service.

INSTITUTIONAL GOALS
To fulfill its mission, the College will:

1. Produce excellence in student learning through quality educational programs that meet the needs of
the service area.

2. Create systems of learning support to enable students to achieve extraordinary learning results in
classrooms, laboratories, and beyond.

3. Improve technology resources to better address student learning, services to students, and
workplace efficiency. -

4. Maintain an attractive, safe, and efficient learning environment.

5. Continue to recruit, develop, and retain an excellent, learning-centered faculty and staff.

6. Position Surry as a powerful and effective community partner for creating a learning workforce in a
knowledge-based economy.

7. Cultivate an organizational climate in which policies, programs, practices, and personnel support
student learning as the major priority.

VALUES
In planning and implementing activities to accomplish its mission, the College affirms the following values.

1. The College is committed to offering programs which allow individuals to start where they are
and progress toward their educational and occupational objectives.

2. The College is committed to providing opportunities for lifelong learning and encouraging
individuals to respond to such opportunities.

3. The College is committed to excellence in teaching and learning.

4. The College is committed to the concept of academic freedom in the classroom.

5. The College is committed to using emerging technologies, including distance learning
technologies, to meet the training needs of students and the community.

6. The College is committed to working with other community organizations to promote the
economic development of the area and to enrich the quality of community life.

7. The College is committed to providing opportunities and incentives for professional
development to support a quality team of faculty, staff, and trustees unified by the mission of
the college.

10

8. The College is committed to the development of effective ways to evaluate college programs
and services, the use of results of evaluation to improve the college, and the appropriate
reporting of results to the public.

9. The College is committed to making the institution a stimulating and rewarding place to work
and study.

COLLEGE VISION STATEMENT
Surry Community College will strive, through a process of continuous improvement, to exceed the expectations of
the people we serve. We strive for excellence in teaching and learning as we provide quality programs and
services that anticipate and respond to the needs of a changing community. We are committed to the following
values: integrity, academic excellence, personal responsibility, diversity, and a life-long love of learning. We will
establish and stand by commitments which foster trust, pride, teamwork, and confidence. We will work to nurture
a stimulating and productive educational environment characterized by

the free exchange of ideas,

effective and respectful communication,

innovative approaches to instruction, and

a climate of mutual support and caring among students, faculty, and staff.

PERFORMANCE MEASURES AND STANDARDS

Beginning with the 1999-2000 fiscal year, the North Carolina Community College System initiated a new
process to ensure public accountability for state monies spent. The new system consists of twelve performance
measures. While these measures do not reflect all aspects of Surry Community College’s mission, they do reflect
many of the key elements of our mission. The faculty and staff of Surry Community College welcome the
opportunity to document for the communities we serve our performance on these measures. We are committed
to continuous assessment and improvement of the programs and services we offer.

The table on Page 12 indicates how Surry Community College rated on each measure for 2002-2003. For
more information on each measure, visit the North Carolina Community College System website:
http://www.ncces.ce.nc.us/Keith _Brown/docs/planning/perfmas.pdf. Questions may be addressed to the SCC
Office of Research and Assessment (336.386.3451.)
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Measure

State

Standard

SCC
Results

Met
Standard

Colleges
Achieving

System
Averages

1. | Progress of Basic Skills | 75% show 76% Yes 55 80%
$8 | Students progress
2. | PassingRateson 80% aggregate 86% No 28 85%
$$ | Licensure& CertiicationExams | & no single exam | aggregate &
for First-Time Test Takers <70% 1 exam < 70%
3. | Goal Completion of 95% report goal 96% Yes 56 99%
$$ | Program Completers completion
4. | Employment Status of | 95% employed 100% Yes 57 99.43%
$$ | Graduates
5. | Performance of 86.8% attain 88.5% Yes 17 83.1%
$$ | College Transfer GPA >20
Students
6. | Passing Rates of 70% 76% Yes 56 81%
Students in
Developmental Courses
7. Success of Dev_ NOStatIStfca“y Deveéog‘;’emal YeS 46 Developrmntai
Students in Subsequent | Significantdifference : 86%
Course BERE Non-
Developmentaland | po ojoomenis Non-Deveiopmental
Non-Developmental 95% Ll
8. | Satisfaction of 90% satisfied 98% Yes 58 98%
¢ | Program Completers
and Non-Completers
9. | Curriculum Student 60% graduate 71% Yes 52 65%
Retention & Graduation | or return
10 Employer Satisfaction _
‘| with Graduates 85% satisfied 93% Yes 58 95%
1 Business/Industry s !
: Satisfaction with 90% satisfied 100% Yes 58 100%
Services Provided
: No Thr
12. | Program Unduplicated AveTrZQ?e&Aﬁﬁ?J;I 1 program No 34 N/A
Headcount Enrollment <10

Enroliment of <10

Note: Data were taken from 2005 Critical Success Factors for 2003-2004 fiscal year.

*Measures 1-5 are included in the state Performance Funding Plan. Measure 8 was selected by SCC to also be included
in the plan for the 2005 report. Surry Community College exceeded the state standard on 5 out of 6 performance funding

measures and thereby achieved superior status for the 2005 report.

LEARNING COLLEGE PHILOSOPHY

Surry Community College embraces the concept of the “learning college.” As a learning college, SCC will
ensure that every action and decision is made from a frame of reference that first ascertains how learning is
impacted. Accordingly, the College subscribes to these six key principles®:

The learning college creates substantive change in individual learners.

The learning college engages learners in the learning process as full partners, assuming primary
responsibility for their own choices.

The learning college creates and offers as many options for learning as possible.
The learning college assists learners to form and participate in collaborative learning activities.
The learning college defines the roles of learning facilitators by the needs of the learners.

The learning college and its learning facilitators succeed only when improved and expanded learning can

be documented for its learners.

"Terry O’Banion, Creating more Learning-centered Community Colleges, League for Innovation in the
Community College, (1997).

’Ibid.

SCC LEARNING INITIATIVE

The SCC Learning Initiative seeks to engage faculty and staff throughout the college in systemic efforts to
develop the learning environment’s full potential. The /nitiative aims to establish structures, policies, leadership
practices, professional development, and curriculum initiatives designed to improve the educational outcomes of all
students.

The project, proposed as a three-year Quality Enhancement Plan, intends to more fully transform Surry
Community College into a 21% Century Learning College. Project objectives are as follows:

Reform Organizational Culture. The College will cultivate an organizational culture in which policies,
programs, practices, and personnel support learning as the major priority.

Improve Student Engagement. The College will develop and implement strategies for improving learning.
Professional development programs that prepare all staff and faculty to become more effective facilitators of

learning will be identified and planned.

Establish Learning Outcomes Assessment Model. The College will agree on learning outcomes relevant for
all degree programs, on strategies to improve learning outcomes, on assessment processes to measure the
acquisition of learning outcomes, and on means for documenting achievement of outcomes.
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ADMISSIONS INFORMATION

ADMISSIONS POLICY

Admission to Surry Community College is open to anyone who is eighteen years of age or older. Under
certain conditions, individuals between the ages of sixteen and eighteen may be granted admission if their local
school system recommends it as appropriate. Concurrent enrollment allows high school students the opportunity to
enroll in specific courses while still attending high school. Details and student release forms necessary for partici-
pation are available in the college Student Development Office and in local high school guidance offices.

Although this open-door admission policy allows access to college courses for virtually anyone, immediate
admission to some degree/diploma programs is dependent on various factors. These factors include the following:

I. Students admitted to all associate degree programs must have been awarded a high school diploma from
an accredited secondary school or have earned either a GED or Adult High School Diploma.

2. Degree-seeking students must complete placement tests prior to enrolling. Results of the testing are
used to ensure students' ability to succeed in certain programs. If results indicate a lack of readiness to
begin college-level work, students will be required to complete appropriate developmental studies.

3. Students interested in pursuing a degree or diploma in any of the Surry Community College nursing
programs or in Advertising & Graphic Design must follow the specific admission procedures which
follow.

GENERAL ADMISSION PROCEDURES

The Office of Student Development is responsible for the administration and coordination of all
admissions procedures.

It's not complicated or time-consuming to become an SCC student. Students should decide whether they
want to pursue a degree or take a few classes. Once this decision is made, help is available in the Student Devel-
opment Office. Interested persons may call the office at (336) 386-3204.

Students Seeking a Degree

1. Admissions Information Form: Prospective students should remove the form from the back of this
catalog, complete it, and return it to the Student Development Office.

I1. Transcripts: Have official transcripts sent to SCC from high school and any previously attended col-

leges. Postcards for this purpose are available in the Student Development Office. GED graduates should
have copies of their scores sent to the SCC Admissions Office.

I11. Placement Tests: An effective placement system is seldom one dimensional and this is true at Surry
Community College. SCC offers the Computerized Placement Tests (CPT's) and the Paper Pencil
Companion Tests to help students, with the assistance of a counselor or academic advisor, select courses
and programs. The placement tests cover the important "Tool Skills" of reading, English, and math. All
entering degree-seeking students are required to take the placement tests prior to enrolling. Applicants to
the ADN and PN nursing programs must complete the placement tests as one part of the process for
consideration for the pool of candidates for admission. (See pg. 17.)

V. Pre-requisite Waiver Policy: Surry Community College requires all students, including Huskins and
dually enrolled students, to follow course pre-requisites as outlined by the North Carolina Community
College System (NCCCS). However, students who have an extensive body of evidence (transcripts, test
scores, portfolios, etc.) to merit waiver consideration can present their case to the division chair who
oversees the course in question. Only the division chair responsible for the pre-requisite course in question
can provide students a waiver.

V. Course Scheduling: After completing the placement tests, students should meet with an admissions
counselor. During this meeting, a faculty (academic) advisor will be assigned to help the student plan his
academic program.

Students Not Seeking a Degree (Special Credit Students)

. Admissions Information Form: Prospective students should remove the form from the back of this
catalog, complete it, and return it to the Student Development Office.
I1. Course Scheduling: Students should meet with the staff in Student Development to select courses they

would like to take and for which they are adequately prepared..

INTERNATIONAL STUDENT ADMISSION
Surry Community College is approved for attendance by non-immigrant students. Application for admission
should be made at least three months prior to the semester in which an applicant plans to enroll. Non-immigrant
students are treated as non-residents with respect to tuition and fees. The college cannot provide financial aid to
foreign students; therefore, students must have sufficient funds to cover all living expenses. tuition, and fees while
attending the college. Student housing is not provided by the college and international students are expected to
make their own arrangements for housing.
These items are required for admission.
1. Application for Admission.
2. Academic Records
A certified copy of the original education record, to include all previous academic experiences, is re-
quired. If the original copy of this record is written in a foreign language, a certified English translation
is also required.
3. The Test of English as a Foreign Language (TOEFL)
TOEFL scores are required of all applicants, except those from countries where English is the only
official language, as evidence of adequate proficiency in the English language. The minimum acceptable
TOEFL score is 215 (computerized version) or 550 (traditional version).
4. Financial Statement
A signed financial resource statement is required of all applicants. This statement should be a detailed
account of the applicant's financial situation, including the amount of money available per year, sources
of income, and any other pertinent information. The inclusion of any false information constitutes
grounds for dismissal from the college.
5. Tuition Deposit
Prior to issuance of the I-20A (at least three months prior to the semester in which an applicant plans to
enroll), the applicant will be required to deposit an amount equal to one (1) semester of full-time tuition
with the SCC Business Office. These funds will be credited to the student’s account to satisfy tuition
charges.
6. Responsibility Statement
Each applicant will furnish a certified statement from a United States citizen in which the citizen as-
sumes complete responsibility for the applicant financially, socially, and otherwise. United States De-
partment of Justice Form 1-20A, Certificate of Eligibility, will be prepared on request by applicants who
have met the preceding conditions,



WHERE TO GO FOR. .. Ext. #

Academic AdVISINg .....cvenierniasnians Faculty Advisor or Student Development ............cccooocivcinininininns 3264,3218
Academic Honors Catalog
Academic Probation Catalog or Student Development ... 3238
Admissions Sherry Lowe, Student Development ... 3204,3264
Add a Course T LT e e S e R p b By S S 3595
Address Change Sherry Lowe, Student Development.........c.couvuesiusssismnmesnsssesnse 3204,3264
Placement Testing RUE BTHCKEIY i oiiiiamvipsstuscses oanrois eas b Riacsams s e S s 3443
Americans with Disabilities Act ........... 1 BT T R A A SR A W TN e VR b 3443
Attendance Policies Instructor Syllabus
Books, Supplies Camps BOORSOre, C BIAR. ......-.tscosieshiriismormisesossiiraisasihissmssissors LAY
Business & Industry Services........o.. Continuing EQUCALION .....coovoviiiviiimmiiiimiiiniiss s st 3211
Certification/Licensure Courses............ B S RSN PEICREION L 1.: o ies vas st Tavistt s snckovaisbivesab anddddd 3280
Change Program/Major ........ccueue Faculty Advisor/Counselor/Sherry LOWE ... 3204
Clubs & Organizations T RS U RSN Yo R I LI LIRSS SRS Foml0 M DS 3246
SIEHEOE IIEYEIOPIMENT < iy <its vt darvsiissaonssss Fusib W amE s oians 3401
Course Selection Faculty Advisor or Counselor
Counselors:
Anne Marie Hardy. Health/Education................ccooecviinnnsinncccinininnnns 3247
Scott WSO College Transfor- ......c.ouinmmmiiniiiniisiie. 3370
Bennett Shores; Technical/Carpentry ...........ccccvcvmeiiinieiinnsinsnscisnenn. 3281
DebbieBengesBary CHIIARO0d ........ccccvcmviviniiiiinninminiiseiiiesnions 3325
TonSEBEATOVABMRIBESIINL ... 7 voesiirneresssansstesionbiassdvnsditsasaasntssesnss 3246
Drop a Course REIRITRHOIEICEK < .ot et M s s st ssives abidituscs vsdoashsnsasais JOTD
Emergencies SRIGERLDEVEIODMBAL . . oreocorrsstnnsrmrb el imattl D b Corre i A ehisias 3238
Fees BHEINBSSI CHIICE . Liveisviamaissstotstilisiansssiassdbuvines fosdass kebss anins 3208
Financial Aid T e DT R RS W | St S T S B 3279
41100 T (1) e e e e o KR S L 3245
RIS DITAUEDIN sl iomioiimrlnivisoari o Besavhevasssss 3239
ERZaBeth WHIEAEVEIINE) ... covoniivsisssvisinmsiitabinivons smainisssiasssssinssss 3356
et A S F e SN I L S T P SO 3465
Grading System SCC Catalog or Student Development .........c.ccciuienmaiiinainmssnesiasresaerens 3999
High School Completion. ORI D EACATION 0y, o bt rmok oot o s st Ak Wi s s 3243
Insurance (Student) T T T A e O N S N e ) (T 3231
Job Placement Debbie Benge, Janice Lowe, Sue Jarvis..........cccccevvereriinnnaens 3325, 3388,3390
Cooperative Education ................. Debbie Benge, Janice Lowe, Sue Jarvis ... 3325.3388, 3390
Lost & Found SUIERtDEVCIOPMENE ..o i i i asiirsis. 9204
Parking Permifs, Regulations ... e BUSIESS OFIIORLL ., (i iviiiiiisonisianmisissssabdshistoss soshesbunssisiunssvss 3208
Registration Student DeVEIOPMENt ......cocuimusianmiusmsmmmmnionsmsisessisssisiussinsanssss 3999
Transfer Information ................. Anne Marie Hardy EAOCAtION THAIOKSY 1. v Sanmmins itz S 2HY,
pecses % 7 w .................................................................... 3370
,%ebbie Wolfe (Gardier=Webb, Lees MCREE) ........cccoiimmmsimsmsissssnccnsnssssisaccen. 3401
Tutoring ACSAEmIC SHPPOIT CIEBE . i v i rossvosiihainissssisats surasssmnrasomsabngss 3460
Transcripts O IBEIE . e ettt immdivtalssssanlbs s pmsnar o 3595
Veterans Bennett Shores, Student Development ............ccocieienisiersisiniinesnsenssers 3281
Voter Registration Information .........ocviienee LU BIRCKCIN: ovkins vobinsixucvsonsrersoimsbaissisionionsssbspispasassssrinesanss 3443

Vice President for Student Development - Michael McHone, Ext. 3238
SCC Telephone: (336) 386-8121

You may reach any of these extensions directly by dialing 386 in front of the extension number.
**Other faculty and staff extension numbers are listed in the back of this catalog.
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ADMISSION PROCEDURES FOR NURSING PROGRAMS

Students are chosen for both the Associate Degree Nursing (ADN) and the Practical Nursing (PN)
programs based upon grades earned in required related courses, recommended related courses, and/or selected
TEAS scores. Current CNA certification is required. The nursing programs have limited enrollments due to
available clinical space and resources; therefore, each student will need to carefully comply with the following
procedures, Please inquire with Student Development for additional information on the selection process.

I. MINIMAL REQUIREMENTS
A. FORMS

Submit a completed Admission Application (see inside back cover), including official transcripts from
each high school, college, and/or nursing school attended. These must be submitted no later than
January 10 for the ADN program or by May 10 for the PN program. High school graduation or its
equivalent is required.

B. TESTING

I. College placement tests must be completed on the scheduled test dates which will be scheduled prior
to or by January 10 for ADN applicants and May 10 for PN applicants. Tests will be
administered on the college campus at announced dates and the scores are valid for 3 years.
Individuals not meeting the test score requirements may make up the deficiencies through completion
of prescribed developmental courses. To be considered for the pool of candidates for the nursing
programs, students must complete the prescribed developmental courses with a grade of “C” or better
by these deadlines: ADN students-by the end of the fall semester prior to the application deadline;
PN Students—by the end of the spring semester immediately following the application deadline.

**ONCE THE REQUIREMENTS IN #1 ABOVE HAVE BEEN MET, THE APPLICANT
WILL BE GIVEN PERMISSION TO COMPLETE #2 BELOW**

2. The Test of Essential Academic Skills (TEAS) must be completed by January 31 for ADN
applicants and May 31 for PN applicants. Tests will be administered twice each year on the
college campus at announced dates. Registration for the TEAS is in the Nursing Department (3™
floor of the H-building). The cost must be paid at the time of registration, To be considered for the
pool of candidates for the nursing programs, students must score an established minimum score on the
math, reading, and science components. The highest score earned on the math and reading
components will be utilized for scoring purposes for those students who elect to repeat the testing.

II. MEETING:

All nursing program applicants should attend a Nursing Applicant Information Session to be held on
campus at announced dates.




[II. ADDITIONAL ADMISSION REQUIREMENTS

Admission into either nursing program is contingent upon completion of the following items by the dates
requested. Prospective students must submit:

A. Valid documentation of any current Nurse Aide [ certification and any other current related certifications,
licenses, etc. - ‘ .

B. A completed medical form with test results and the most recent dates of .immuplzatlons, |qclud1ng complete
Hepatitis B series or certification of immunity or a signed waiver; positive Chicken lPox titer or recent
immunization; positive MMR titer; and Td booster within the last 8 years. The medical form must be
completed and submitted to the nursing department no later than June 1 for ADN students and September | ‘
for PN students. Arrangements will be made at the students' expense to have TB test the first month of their
initial nursing course and the same month the following year. oy ‘ :

C. CPR provider certification class will be held for the entire class prior to the beginning of class. Students will

be responsible for the cost of the CPR class.

Evidence of appropriate health and/or accident insurance. .

Malpractice insurance must be paid by the orientation session for new nursing students.

. Valid documentation of current unrestricted North Carolina Practical Nurse license; &

*G. Documentation of one year of clinical experience with direct patient care in a health care agency within the

last three years.

*
- 7O

* Required for LPN/ADN program

NURSING ADMISSION TIMELINE:

IF YOUR PROJECTED START DATE IS FALL SEMESTER:
(ADN program, including LPN/ADN Option)

APPLICATION PLACEMENT TESTS TEAS ACCEPTANCE
1710 1/31 1/31 April

IF YOUR PROJECTED START DATE IS SPRING SEMESTER: (PN program)

APPLICATION PLACEMENT TESTS TEAS ACCEPTANCE
5/10 5/31 5/31 July

IV. ADMISSION NOTIFICATION

Those students who are accepted into the ADN program will be notified by mail in mid-April before
Fall Semester entry point. Those students who are accepted into the PN program will be m‘}tiﬁ‘ed by mzlul in
July before the Spring Semester entry point. Medical forms, acceptance cards and orientation mfonnatlf)ﬂ Wi
included in the acceptance packets. Students must immediately return acceptance forms in order to malfltal
admitted status. Final admission status is contingent upon completion of the required items (See I11. Addi

admission requirements) by the dates requested.
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ADMISSION PROCEDURES FOR ADVERTISING & GRAPHIC DESIGN

A. Admissions Procedure
Student seeking a degree in the Advertising and Graphic Design program at Surry Community
College are required to submit a portfolio for evaluation and acceptance prior to beginning their
design coursework. Portfolios are reviewed and scored by a committee of faculty consultants, and
the top scoring students are selected to fill the Advertising and Graphic Design program's spots.
Students must complete the college application process before being considered for admission into the
Advertising and Graphic Design curriculum.

B. Alternative Admission Procedure

Students who do not receive a high enough score on their portfolio evaluation to place them in the
Advertising and Graphic Design Program, or who missed the portfolio evaluation process, may elect
to complete the following classes:

*ART 131 Drawing |

*ART 240 Painting I

*ART 114 Art History Survey I

*ART 115 Art History Survey II

*CIS 110 Introduction to Computers or GRD 151 Computer Design Basics

Students who maintain at least a B average in each of these classes and have declared a Graphic
Design major by the end of their second semester, will be offered a place in the Advertising and
Graphic Design Program the following fall.

C. Portfolio Evaluation and Admissions Schedule

June 15 All portfolios due for evaluation

June 30 Portfolio evaluations completed by art faculty consultants

July 15 Notification of acceptance into program

July 15 Accepted students may begin design program registration procedure

D Portfolio Evaluation Checklist
Students are expected to demonstrate knowledge of the elements and principles of design through an
fﬁXpIoration of media and techniques. Portfolios are evaluated accordin g to the following checklist. A
quality portfolio does not necessarily contain a separate work representing each of these qualities, but may
‘contain works that demonstrate many of the listed qualities within one work.
Portfolio Specifications:
*Students are encouraged to submit only their best work.
:Each portfolio should contain 10 works of art.
kYo_u may submit work in slide form, electronic format, flat 2-dimensional work, or 3-dimensional form.
*All flat work should be submitted in some type of portfolio or protective covering.
All work must be clearly labeled with the student's name, address and phone number on the back.
Please attach a hametag to all 3 dimensional works.

Portfolio Checklist:

Eﬁsri .sthubmit works that demopstrgte as many of the following qualities as possible:

*Color at el_nbo‘dles ﬂ}e orgamzahonal elements gnd principles of design.

"-"P'béiti ‘:)el;iangtlon using primary, secopdary_, tertiary, analogous or complementary color schemes,
sa.. | omegative or figure/ground relationships

i etrical, asymmetrical, or radial design compositions

Oration of a Vvariety of media, including: pencil, charcoal, brush, pen and ink, pastel,
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3-dimensional form, printmaking, collage, photography, and textiles or fibers
*The use of spatial systems, such as linear perspective, isometric perspective, the illusion
of 3-dimensional form and other ways of creating and organizing space and form
*The use of various subjects derived from observation such as the human figure, self-portraiture,
landscape and still life objects
*Evidence of ability to see local values demonstrated through the modeling of forms
*Craftsmanship

*Creative and unique solutions to design problems

STUDENT CLASSIFICATION

A freshman is a student who has met regular admission requirements and has earned fewer than 30 semester
hours of credit.

A sophomore is a student who has earned 30 or more semester hours of credit with at least a 2.0 quality point
average.

Full-time students are those who carry academic loads of 12 or more credit hours each semester. Part-time
students are those who carry fewer than 12 credit hours per semester.

ADMISSIONS REQUIREMENTS

Availability of programs based on educational preparation

If you have a. . . You may enroll in . . .

High School Diploma --**All programs

GED --**All programs

Hrgh'School Certjﬁcate . --Some diploma and certificate programs
No high school diploma, GED, or high school certificate --Most diploma and certificate programs

In order to qualify for financial aid, a student must possess a high school diploma or GED.

o : ot Ll R ;
Nursing admissions and graphic design admissions information is listed on preceding pages.
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STUDENTS' RIGHTS AND
RESPONSIBILITIES

STUDENT RIGHTS

Surry Community College exists to help students attain the educational goals they have set for themselves.
When students register for classes and pay tuition, they gain certain specific rights designed to guarantee fair and
consistent services for all students. Students have the right to

1) receive in writing the requirements, evaluation methods, and the method of grade determination of a
course at the beginning of each semester;

2) appeal any grade they think is unfair;

3) express any concerns privately with instructors, administrators, and other staff members;

4) participate in a college-approved process of course evaluation;

5) access their official academic student records;

6) be assured confidentiality of their official student records; (Access to student records will be granted to
appropriate college officials and persons or agencies having a legitimate educational interest. Others
wishing access must have written consent from the student. An exception to the above right will be made
in the event of legal action where the safety of persons or property is involved);

7) permanent maintenance of their academic transcripts by the College; and

8) receive information concerning college student graduation rates.

STUDENT RESPONSIBILITIES
All programs establish certain academic requirements that must be met before an academic award is granted.
Advisors, department chairpersons and deans are available to help the student understand and arrange to meet
these requirements, but the student is responsible for fulfilling them. If at the end of a student's course of study,
the requirements for graduation have not been satisfied, the respective certificate, degree, or diploma will not be
granted. For this reason, it is important for each student to acquaint himself or herself with all academic require-
ments throughout his or her college career and to be responsible for completing all such requirements.
Students are responsible for
1) being aware of and abiding by institutional rules, regulations, and policies;
2) maintaining individual honor in their academic pursuits by neither participating in nor condoning acts of
academic dishonesty;
3) maintaining the standards of academic performance established by each course in which they are en-
rolled;
4) learning the content and demonstrating the competencies of any course of study in which they are en-
rolled;
5) maintaining in each course the standard of classroom conduct deemed by the institution to be conducive
to the learning process;
6) complying with procedures governing tardies and absences explained in each course syllabus;
7) reviewing periodically their institutional academic record for completeness and accuracy;
8) conducting themselves in an appropriate manner while on campus or while functioning as a representative
of Surry Community College;
9) conducting the business of student clubs and associations in a fair and equitable manner; and
10) adhering to and complying with prescribed institutional grievance procedures.
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ROLE IN DECISION-MAKING

The college trustees, administrative staff, and faculty are involved constantly in making decisions which
affect students. Because students' ideas and concerns are highly valued, every effort is made to solicit student
input for the decision-making process. Student representatives are found on the SCC Foundation Board, Board of
Trustees, and administrative standing committees. Guidelines for appointment to these groups can be found in the
Inter-Club Council/Student Government Association Bylaws.

STUDENT CONDUCT

The conduct of college students, both in and out of school, is expected to be that of any respectable adult in a
public place. Students should consider at all times that the reputation of the institution depends in no small part
upon their behavior. No long list of rules and penalties should be necessary if each student abides by the rules of
common courtesy and cooperation; however, certain North Carolina state laws govern the use and possession of
drugs or alcoholic beverages in public and the possession of firecrackers, firearms, or explosives of any kind.
Surry Community College has adopted and implemented a program to prevent the illicit use of drugs and the
abuse of alcohol by students and employees.

State laws also prohibit hazing of any student by another student or students. The College will dismiss any
students who in its judgment conduct themselves in a manner incompatible with the purposes of the college.

DISCIPLINARY ACTION

Students on SCC premises or at college-sponsored events whose conduct adversely affects the objectives of
the College or violates the rules and regulations of the College are subject to disciplinary action. Violations
involving cheating; copying; forgery; disruptions; physical threat or abuse; theft; property damage; failure to heed
an official's directive; persistent infractions of traffic regulations; selling or solicitation of goods or services;
harassing; using, possessing, transmitting, or being under the influence of alcohol or drugs; and behavior con-
flicting with safety are all subject to disciplinary action. The Executive Vice President/Chief Financial Officer,
Vice President for Student Development, and President are responsible for enforcing these policies.

STUDENT SAFETY

The administration and staff at Surry Community College make an effort to provide a safe and healthy
educational environment. From time to time, certain elements or factors such as weather conditions, power
outages, accidents, human error, or poor judgment by other students can create potentially dangerous situations.
Students at Surry Community College are advised and encouraged to be conscious of their personal safety and to
always take whatever actions necessary to preserve that safety. Students having concerns about safety on campus
should contact the Vice President for Student Development or the Dean of Evening Studies.

RESPECT FOR PROPERTY

Respect for private and public property reflects upon a person's character. Students at Surry Community
College are requested to show respect for the property of others at all times.

Traditionally, students take pride in their school's property. This means assuming a responsibility for pre-
serving the beauty of the grounds and the buildings. The Inter-Club Council/Student Government Association
asks that all students join in an effort to carry out this student responsibility.

INCLEMENT WEATHER SITUATIONS

Extreme weather conditions during the winter months may require Surry Community College to cancel or
delay classes. According to college policy, weather conditions must be extreme before classes will be cancelled.

Two decisions are possible in the mornings: (1) Surry Community College will be closed, or (2) the college
will delay its opening. If no announcement is made, classes will operate on a regular schedule. If classes are
cancelled or delayed, faculty and staff workday is also cancelled or delayed, unless otherwise specified.

An announcement concerning evening classes will be made by 5:00 p.m.

Suggestions are listed below for faculty and students to follow.
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1. Listen to one of the following radio or television stations for information:
WPAQ - Mount Airy (740 AM) WBOB-AM - Galax
WSYD - Mount Airy (1300 AM) WKZL - Winston-Salem (107.5 FM)
WYZD - Dobson WMAG - Winston-Salem (99.5 FM)
WIFM - Elkin (100.9 FM) WXII-TV - Winston-Salem
WSIS - Winston-Salem (600 AM) WEMY-TV - Greensboro
WCOK - Sparta WGHP-TV - High Point
WHHYV - Hillsville WXLV-TV 45 - Winston-Salem
WBRF-EM - Galax
WEDD - Winston-Salem (88.5 FM)

2. A decision to close the college or operate on a delayed schedule will be announced no later than 7:00

a.m. (usually earlier). No announcement will be made if the college is to operate on a regular

schedule. .
3. Any decision to delay or cancel classes will be available as soon as it is made by calling the main

campus phone number (386-8121) and by connecting to the college internet website (www.surry.edu).
4. A decision to close early will be implemented so that everyone gets the message as close to the same
time as possible. No classes are to dismiss before receiving an official message. A decision to close
means that faculty and staff may also leave after reasonably assuring that all students in their charge
have been released. Any exception to the early release of faculty and staff will be announced.
5. If no announcement is made, classes will operate on a regular schedule.

If you have questions concerning this policy, contact a member of the college administrative staff.

GRADUATION RATE DISCLOSURE ‘ :
Title II, Public Law 101-542, dated November 8, 1990, requires educational institutions to disclose gljadua—
tion rate data. Such data for Surry Community College are available in the Office of Planning and Institutional

Research, Richards Health Sciences Building, Room H-217.
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GENERAL INFORMATION

TELEPHONES
Pay telephones are available for students to use at any time. These telephones are located in the almost all

college buildings. Students are requested not to use phones located in the college offices except in an

emergency. Also, incoming calls for students will be honored only in the case of emergencies.

LOST AND FOUND
If students have lost or found an item, they should check with the receptionist in the Business Office.

CHANGE OF NAME/ADDRESS
Students whose name or address changes while they are enrolled at the college should fill out a Data Change
Card and submit it to the Admissions Office. Someone is also available in the evening to make these changes.

LOCKERS
A limited number of lockers are available for use on a first-come, first-served basis with the purchase of a
lock. Check in the bookstore for availability.

FINAL EXAM SCHEDULE
The schedule for final examinations is distributed approximately two weeks before the end of each semester.
Copies of the schedule are available from faculty advisors and counselors.

SMOKING

Smoking is not permitted in any campus building. Smokers should place all waste paper and cigarette
butts in the proper disposal units outside each building.

CHILDREN ON CAMPUS

Parents and other students are requested not to bring young children to campus or to class. The
college liability insurance will not cover anyone who is not officially registered for classes at SCC. State law
requires that a person be 16 years old in order to register for a class. Also, a small child in class can be discon-
certing to other students and the instructor. SCC provides supplemental financial support for students unable to
afford day care for their children. Students who have day-care needs should contact Tony Searcy in the Student
Services Office.

PARKING AND TRAFFIC

Parking and traffic regulations have been established to make the fullest use of the present parking facilities
and to make the campus a safe place to visit, work, and study. All students and staff are required to register their
vehicles during registration. Vehicle registrants must present the state vehicle registration card and remit $5.00 to
obtain a parking permit. A copy of SCC Traffic Rules & Regulations is provided to all students and staff at the
time of registration.

RELEASE OF STUDENTS' PICTURES

SCC uses pictures of college activities and students for public information and advertising purposes. Students
who do not want to appear in such photographs should notify the Office of Student Development in writing.

STUDENT-RELATED POLICIES

STUDENT RECORDS POLICY
I. Responsibility for Security and Release of Students Records. Vice President for Student Develop-

ment.

I1. Definition of Student Records. Records are defined as data of an administrative or educational nature
normally stored in a student's cumulative record folder. Records not considered a part of the official
school records include notes or other memory aides of a confidential nature maintained by school person-
nel for their own use in working with students. Such notes become part of the student's official record
only when they are shared with another person.

III.  Right to Inspect Student Records. An eligible student's request to inspect or review his or her record
shall be honored within a reasonable time by the Vice President for Student Development; in all cases,

within 45 days after the initial request.

IV. A. Personnel who may have access to student records:

1. School officials within the local educational agency who have legitimate educational interests.

2. School officials of other local educational agencies in which the student intends to enroll.

3.  Certain authorized representatives of the State and Federal Government (PL 93-380).

4. Official representatives of a college, university, or other higher educational institution in
connection with a student's application for, or receipt of, financial aid.

All other persons may gain access to a student's records only with the specific written

consent of the eligible student.

6. Recipients of student records will be cautioned that student information may not be released
to third parties without the consent of the eligible student.

B. Information from a student's record should be furnished without the student's consent when required
by a judicial order or any lawfully issued subpoena upon condition that students are notified by the law
enforcement agency of all such orders or subpoenas in advance of the compliance. Eligible students
will be provided with the opportunity to review and challenge their records prior to compliance of the
school with the judicial order or subpoena.

h

V. Request from Prospective Employers. Every effort shall be made to cooperate with prospective
employers of Surry Community College graduates. Information given shall be of a general nature such as:
dates of enrollment; program of study; fair, poor, good, excellent student; participation in extra-curricular
activities, etc.

COMMUNICABLE DISEASE POLICY

The communicable disease policy of Surry Community College is an effort to ensure the health and safety
of all employees and students. This policy includes, but is not limited to, acquired immune deficiency syndrome
(AIDS), chicken pox, hepatitis, measles, tuberculosis, meningitis, mononucleosis, and whooping cough.

Faculty, staff, students and employees of contractors or contracted services infected with communicable
disease have the responsibility of reporting this fact to the Vice President for Student Development, the Executive
Vice President/Chief Financial Officer, or the Vice President/Chief Academic Officer.

The college will support an ongoing program of educating and informing faculty, staff, and students about
communicable diseases, warning signs, and protective measures through publications, seminars, and other appropri-
ate means.
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DRUG AND ALCOHOL ABUSE POLICY

surry Community College has become increasingly aware of the immediate and long term health risks
associated with the use of illicit drugs and the abuse of alcohol. These substances can create both physical and
psychological dependence. The harmful effects of alcohol abuse are alcoholism; damage to brain cells; malnutri-
tion; blackouts; memory loss; personality disorders; degeneration of muscles and bones; and the increased risk of
cirrhosis, ulcers, heart disease, heart attack, and cancers of the liver, mouth, throat, and stomach. The harmful
effects of drug abuse include hallucinations, heart problems, malnutrition, loss of coordination, coma, convulsions,
damage to the lungs, brain, liver, and bone marrow, risk of AIDS or hepatitis, or death.

Drugs and alcohol are detrimental to the learning process. Surry Community College pledges full support
to other agencies in our community in the fight to rid our society of these elements in the school environment.
Therefore, drug or alcohol use, possession, and distribution on school grounds and at school functions by students
or school personnel will not be tolerated. Surry Community College will impose sanctions on students and employ-
ees consistent with local, state and federal laws.

CHEATING AND PLAGIARISM POLICY

Students at Surry Community College are expected to complete their coursework without resorting to any
form of cheating or plagiarism. SCC is a learning college committed to enhancing and improving student learning;
when students cheat on assignments and tests, they rob themselves of the very learning opportunities they are
paying for.

Cheating involves giving unauthorized help of any kind to another student on written assignments or tests.
It also includes receiving such help from another student. Examples of cheating include possessing unauthorized
notes during a test; assisting others to cheat; altering grade reports; giving test questions to students who have not
taken the test; taking a test or writing an assignment for another person; and entering an instructor’s office
without authorization. :

Plagiarism is offering the work of another person as one’s own without proper acknowledgement.
Examples of plagiarism include copying a source (whether it be phrases, sentences, or paragraphs) verbatim
without using quotation marks; quoting or paraphrasing a source without including a citation; failing to give credit
for a source’s ideas; inaccurately citing and listing bibliographic information; and purchasing papers on the Internet
to submit (in part or in whole) under one’s own name.

Any student who engages in these activities will be subject to disciplinary action. Each faculty member at
SCC outlines his/her policies on cheating and plagiarism, including disciplinary actions, in course syllabi. Students
should be aware that there is no college-wide system of penalties for plagiarism and cheating and that individual
instructor’s policies are respected and followed. Students do have the right to due process through the review and
appeal council. Any appeal or grievance should be filed with the department chairperson, appropriate dean, or
supervisor within 30 days after the incident or problem developed.

Student Responsibilities: It is the students’ responsibility to provide proof that all written work is indeed
their work. Students should copy all drafts, notes, revisions, and source material (e.g., note cards) to offer as
proof of ownership if such proof is requested. Students should acknowledge any assistance they have received,
including proofreading, and should decline any unauthorized assistance on assignments. Students should not submit
the same assignment in more than one course unless they have received prior permission from both instructors.
Students should avoid the appearance of cheating during tests by covering their answers, sitting away from
friends, keeping their eyes on their own work, speaking only to the instructor, and clearing their work space of all
unauthorized material.

ANTI-HARASSMENT POLICY

Introduction
Surry Community College recognizes the human dignity of each member of the college community and
believes that each member has a responsibility to promote respect and dignity for others so that all employees and
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students are free to pursue their goals in an open environment, able to participate in the free exchange of ideas,
and able to share equally in the benefits of the college’s employment and educational opportunities. To achieve
this end, the college fosters an academic and work environment that is free from harassment on the basis of race,
religion, color, national origin, ancestry, age, gender, sexual orientation, disability, marital or veteran status. The
college’s Workplace Harassment Policy covers this issue for employees. The following policy applies to student
behaviors. In addition, the college’s more specific Sexual Harassment Policy applies to both employees and
students.

Policy

It is the policy of Surry Community College that no student may engage in conduct that falls under the
definition of harassment as described above and defined below. All students and employees are assured of the
right to study and work in an environment free from harassment and retaliation.

Definitions and Examples

Harassment is unwelcome, offensive, abusive, belittling or threatening behavior directed at students or
staff. It is usually based on some real or perceived difference such as gender, race or disability and which may
lead to the person harassed being offended, humiliated, intimidated or disadvantaged. Harassment of students or
staff is against college policy, and certain forms of harassment may also be unlawful under both state and federal

legislation.

Examples of conduct that may constitute harassment include, but are not limited to the following types of
behavior:
Unnecessary of unwanted physical contact
Blocking someone’s path or impeding movement
Physical interference with work
Stalking, physical assault or coerced or forced sexual activity
Deliberate destruction of property
Display of offensive material or objects
Insulting comments, gestures, sounds, or whistles
Innuendo or other suggestive, offensive or derogatory comments or jokes about sex or gender-
specific traits
Obscene or harassing messages sent via computer or left on an answering machine or voice mail

Retaliation is adverse treatment or action taken toward anyone who, in good faith, alleges harassment or
who provides information related to a grievance. Such retaliation may be the basis for an additional grievance.
To the extent possible, the college will maintain the confidentiality of anyone who reports an alleged violation of
this policy.

Complaint Procedures

Anyone who believes that he or she has been subjected to prohibited harassment under the preceding
definition is encouraged to report the situation before it becomes severe or pervasive. Complainants must submit
a written complaint to the Vice President for Student Development within thirty calendar days of the harassing
action. In each case, the Vice President will determine whether an immediate fact-finding investigation is
necessary. Although circumstances will affect the time needed to conduct such an investigation, response to an
alleged violation of this policy will be handled in a timely manner and a determination reached as soon as possible.
In all cases, the college will take appropriate remedial action within sixty calendar days from receipt of the written
complaint. The college president will receive a report of each complaint.

SEXUAL HARASSMENT POLICY
All employees and students at SCC are guaranteed the right to work and learn in an environment free
from sexual harassment. No employee or student may engage in conduct that falls under the definition of sexual
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harassment,

The following definition applies to all employees, prospective employees, students and prospective students
of SCC.

Sexual harassment is defined as deliberate, unsolicited, and unwelcomed verbal and/or physical conduct of
a sexual nature or with sexual implications which

a. has or may have direct employment consequences resulting from the rejection of such conduct;

b. has or may have direct academic consequences resulting from the acceptance or rejection of such conduct;

c. creates an intimidating, hostile, or offensive working or learning environment; and/or

d. interferes with an employee's work performance or a student's academic performance.

Sexual harassment does not include personal compliments welcomed by the recipient or social interaction
or relationships freely entered into by employees, prospective employees or students.

Sexual harassment is considered a form of discrimination based on sex and as such is prohibited by Title
IX of the Educational Amendments of 1972, which prohibits sex discrimination against students and employees in
educational institutions receiving federal funds.

Any grievance should be filed with the affirmative action officer.

CAMPUSSECURITYPOLICY

Federal regulations require that colleges inform all students and employees about recent crime statistics
and related concerns. There were no occurrences of criminal activity reported and no arrests made on campus
during 2004.

Surry Community College is a drug-free campus. Policies relating to this matter are available in their
entirety in the Student Services Office, Building A-Room 108, and on the college web site.

1. Reporting Criminal Activity. Students and staff are advised to report any emergency or crime
to the SCC police officer on duty and to the switchboard as soon as possible. In their absence,
the report should go to the Vice President for Student Development or to the Dean of Evening
Studies. These staff will report any crime that takes place at SCC to the college police
department and to outside law enforcement officials as appropriate. In cases of extreme
emergency, telephones are conveniently located throughout the campus for “911” calls.

2. Orientation. Students are advised of security and safety regulations at SCC during fall
orientation and in College Student Success classes. Students are also familiarized with the
college drug and alcohol policy, and are advised to seek help in Student Services for any related
problems. Student Services refers students to other community agencies for additional services
when appropriate.

3. Safety Committee. SCC has an active safety committee chaired by the Executive Vice
President/Chief Financial Officer. This committee monitors all aspects of campus safety and
security. Reviews of lighting, visibility, parking lot security and building security are made on a
regular basis.

4. Campus Security. SCC is a certified law enforcement agency, and as such, employs sworn law
enforcement officers to enhance the safety of students and staff while on campus. The police
force patrols the campus on a regular basis. The officers are authorized to enforce federal, state
and local laws, as well as certain campus policies, and they do have the authority to make arrests.
The SCC Police Department cooperates with federal, state and local police agencies in law
enforcement matters.

5. Programs and Seminars. SCC's Police chief speaks to all orientation classes about campus
security and explains current policies to all new students. SCC offers one seminar per year on
sexual assault/date rape and drug/alcohol concerns. SCC registration forms inform students
about the Drug and Alcohol Policy, Sexual Harassment Policy, prohibition of weapons on campus,
unlawful demonstrations, violence or force, and campus security. This information is also
available in the SCC catalog. All on-campus activities are designated as drug-free activities.
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SCC hosts an annual Health Fair where information is available regarding domestic violence and
other personal issues. One SCC counselor is assigned to advise students on alcohol/drug issues,
and a website is available where students can express their concerns or request counseling
anonymously.

6. Publications. The annual campus security report is published on the SCC website.
(www.surry.edu).

7. Security Awareness. The chief of the SCC Police Department is responsible for collecting
statistics on campus crime and for maintaining a daily public crime log. The Chief is also
responsible for distributing the campus security report to all employees. The Student
Development Office is responsible for distributing the report to students and for informing the
campus community in a timely manner of certain crimes considered to represent a threat to
students or employees.

Surry Community College attempts to provide a safe environment in which to learn. The occurrence of
crime on campus has been minimal throughout the history of the college. However, students are advised to keep
up with books and other possessions and to lock their vehicles. Evening students are advised to walk to their cars
with other students, especially if they stay late to complete a class or assignment. In general, SCC parking lots
are close to the classroom buildings and are well lighted. The college is committed to providing a learning
environment that is as safe and secure as possible.

Approved September, 2000 ; President’s Cabinet

APPEALPROCESSPOLICY

In order to be fair and guarantee due process for faculty, employees, and students, the Board of Trustees
of Surry Community College recognizes the need for an Appeal Policy. In approving the policy, the Board of
Trustees recognizes that problems should be solved at the level of occurrence. The adoption of an Appeal Policy
by the Board of Trustees does not relieve individuals of making every effort to find a solution to the problem
before making an appeal to the next authority.

I. Hearing the Appeal Procedure

A. If a person has a grievance or if an impasse occurs between persons at the college, the aggrieved
person may request in writing within 30 days a hearing by the department chairperson and appropri-
ate dean or supervisor of employees. A hearing shall be granted within seven days, and within five
days after such a hearing, the department shall render in writing a decision on the grievance. A
copy of the decision shall be given to the petitioner and a copy filed with the president of the
college.

B. If the person receives an unsatisfactory decision from the hearing as outlined in Paragraph [.A., the
petitioner may request in writing within seven days for a hearing or a review of the decision by the
Appeal Council of the college. The Appeal Council shall render its decision in writing within five
days after receiving the request from the petitioner.

C. If the person receives an unsatisfactory decision from the Appeal Council, the petitioner may
request in writing for a hearing or a review of the decision by the president. The person shall file
his or her request within seven days from the time he or she receives the decision of the Appeal
Council.

D. A dean or supervisor of employees shall file his or her grievance directly with the Appeal Council.

11. Appeal Council
The Appeal Council is composed of the college's Vice President for Instruction, the Dean of Continuing

Education, Vice President for Student Development, and three faculty representatives selected by the

Employee Association.
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A.  Schedule of Hearings. Upon receipt of a written request for hearing by a petitioner, the Appeal

Council shall conduct such hearing within a period of seven days.

B.  Notice of Hearing. The petitioning party shall be given at least three days' notice of the date,
time, and place of the hearing.

C.  Conduct of Hearing

1. The petitioning party shall appear before the Appeal Council with witnesses and evidence to
support his or her contentions as to the reasons the decision should not be affirmed, but should

be changed or modified.

a. It shall be at the discretion of the Appeal Council to determine the number of witnesses it

will hear about the matter under consideration.
b.  All witnesses may be questioned by the petitioner and by the members of the Appeal
Council.
2. Within five days after the termination of the hearing, the Appeal Council shall render its

decision in writing and furnish a copy to the petitioner and file a copy with the president of

the college.

IT1. Board of Trustees

Requests for Hearing. Within 30 days after a petitioner receives an unsatisfactory decision from the
president, the petitioner may file a written request with the president of the college for a hearing by the

Surry Community College is a county owned and state operated and controlled community college. It has
grown and expanded over the past few years with state and local funds. In accordance with state law, its
management and control are the responsibility of the Board of Trustees.

Surry Community College proudly affirms its belief in and support of the philosophy of individual freedom and
responsibility. Academic freedom is not academic license, and the right to criticize and protest is not the right
to disrupt or interfere with the freedom of others. Surry Community College believes in a government of law
and not of men. It is the right of any citizen to criticize, protest, and attempt to change the law in accordance
with constitutional procedures. It is not the citizen's right. however, to disregard or disobey the law even
under the excuse of his own conscience.

A student enters Surry Community College voluntarily. Students apply presumably because they wish to
further their education and because they believe Surry Community College, with its traditions and reputation,
is capable of advancing their intellectual development. Any student who is not in agreement with the rules
and regulations, traditions, and policies of the college is always welcome to suggest changes in an orderly
manner; however, having been accepted and having decided to enroll, he or she is expected to abide by the
laws of our nation and comply with the rules and policies of Surry Community College until change is accom-
plished by proper procedure.

Moreover, the administration of the college pledges unequivocally to give full and prompt attention to proposals
presented in a serious and orderly manner. The use of violence, disturbances, or force ofany kind--whether
by single students, a minority or a majority group--will not be tolerated.

Board of Trustees stating the reason for the appeal. The hearing by the Board of Trustees shall be
conducted according to Article VI of the Bylaws of the Board of Trustees of Surry Community
College.

Accordingly, the Board of Trustees formally announces this college offers no sanctuary to any individual or group

which condones, advocates, or exercises the taking over or damaging of property or the use of intimidation or

physical force. Any who engage in such activities will be held legally and individually responsible. Corrective

steps may include suspension, expulsion, and/or prosecution in the courts of the State of North Carolina.
-Board of Trustees, SCC

IV. Failure to File Notice of Appeal
Failure to file a notice of appeal within the specified time limit shall result in the termination of the right
to appeal unless such failure to file is the result of just cause not attributable to the petitioner.
Adopted June 14, 1976; Amended August 19, 1996

BULLETIN BOARDS POLICY

1. Campus bulletin boards are provided for use by recognized student organizations and by individual students for
the sale of used books.

2. For purposes of this policy a “recognized student organization” is defined as an organized student group that is
recognized through the Student Development Office. To attain this recognition, a student group must file with
the Vice President of Student Development an application stating the names, addresses, and student identifica-
tion numbers of at least ten students who are members of that group, the name and signature of a Surry
Community College faculty member who has agreed to serve as advisor for the group, and a copy of the
group’s bylaws, constitution, or other document outlining its purpose or function.

3. Prior to posting, all materials must be presented to the Vice President for Student Development (or his desig-
nee) for verification of the group’s recognized status. Neither the recognition of a student organization nor the
authorization for its use of campus bulletin boards is the affirmation or acceptance by Surry Community
College of the organization’s purpose, philosophy. or objective.

4. The use of campus bulletin boards by recognized student organizations or by individual students for the sale of

books is subject to the following general regulations:

- All materials posted on campus bulletin boards must be directly related to college

programs.

All posted materials must be clear and legible, must include the organization’s name

and must provide current contact information.

Posted materials shall not include: (1) any commercial advertisement; (2) any en-

dorsement of the use, sale, consumption, or distribution of alcohol, controlled sub-

stances, or illicit drugs; or (3) profanity, or other language that is offensive, discrimina-

tory, or harassing.

ATHLETICPOLICY

Surry Community College will provide intercollegiate athletic programs to the extent that facilities, as well as
student and financial resources, are available to support them. Such programs and the teams that comprise them
will continue to receive college sponsorship as long as they remain in good standing with the college and resources
allow.

Students are requested to contact the Vice President for Student Development to begin the process of creating a
new athletic program. New programs will be started as club teams. If significant long-term interest and adequate
support can be identified, National Junior College Athletic Association (NJCAA) caliber teams will be sponsored.
All teams will be financed with student activity funds and/or monies raised by the participants. No student activity
funds will be used for administrative expenses or coaching supplements.

Surry Community College sponsors all athletic programs without regard to race, religion, national origin, age,
gender, veterans status, or disability. Moreover, the college operates its athletic programs in accordance with the
NJCAA bylaws for Division IlI schools, which prohibit athletic scholarship aid of any kind. Although some SCC
teams may compete at the Division I and II levels at times, the college will retain its Division I1I status and will
provide no scholarship monies for student athletes.

STATEMENT OF COLLEGE POLICY

.Sur.ry Community College is proud of its history, its faculty, and its student body. A statement at this time does not
indicate any special concern in regard to possible activities on our campus such as have been witnessed on college
campuses across the country. However, in view of the temper of the times, we believe it proper to reassure our
students, faculty, alumni, and friends by a clear statement relative to the following items:
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No notice, advertisement, document, or signage of any kind may be affixed to any
building, wall, window, door, street, sidewalk, traffic sign, campus signage, light post or
pole, trash can, staircase, railing, tree or other vegetation, or any other part of the
campus of Surry Community College. Campus bulletin boards are the sole designated
location for posting of communication.
The use of campus bulletin boards to advertise the sale of used books is limited to
current or former students of Surry Community College and limited to required or
supplemental books used in courses offered through Surry Community College.
5. Any violation of this policy shall result in the immediate forfeiture of the privilege of using campus bulletin
boards.

INFORMATION TECHNOLOGY ACCEPTABLE USE POLICY

Electronic information technology systems at Surry Community College are essential and indispensable
tools for learning, research and administration. It is the policy of the College that the facilities be used ethically
and legally, in accordance with applicable licenses and contracts, and according to their intended use for
educational purposes in support of the college’s mission and goals. The systems are owned by the college and
provided for the appropriate use of students, faculty, and staff. It is expected that all users of these systems will
do so responsibly, respecting the rights of other users, maintaining the integrity of the physical facilities and
adhering to all applicable laws and regulations. Access to electronic systems is a privilege that is granted by the
College and comes with a responsibility to respect the rights of other users and the rights of the college at all
times. All technology equipment and records are considered the property of Surry Community College, and their
use may be monitored as a means to ensure their proper and effective use. Users should be aware that
seemingly private computer records may be subject to public disclosure.

Examples of specific activities not permitted on college-owned equipment include:

* Sending or displaying offensive messages, pictures or materials;

- Using obscene language, or sending/posting any harassing, abusive, libelous, or obscene materials, or
assisting in any similar activities;

* Damaging electronic components, computers, computer systems, or networks, including knowingly
transferring viruses;

* Violating the rights of any person protected by copyright, trade secret, patent, or other intellectual
property laws, including, but not limited to, the installation or distribution of “pirated” or other software
products that are not appropriately licensed for use by the College;

* Trespassing in others’ files, folders or storage areas of any kind or using others’ passwords;

* Intentionally wasting limited resources (Internet time, supplies, etc.);

+ Using the network for commercial, political or any unlawful purposes;

+ Connecting to inappropriate Internet sites, such as pornography, hate groups, and other similar sites.

North Carolina criminal statutes outlaw certain computer-related conduct, including unauthorized access
or use of another person’s computer, computer system, or computer network to (1) commit fraud or obtain
property under false pretenses; (2) cause computer-related damage; or (3) alter, disable, delete, or copy computer
data. Most of these criminal provisions apply in incidents involving computer “viruses” or “hacking.” It is also a
crime to send (or allow to be sent) electronic communications that (1) threaten harm to a person or property; (2)
are sent, repeatedly, for the purpose of “abusing, annoying, threatening, terrifying, harassing, or embarrassing any
person,” or (3) contain any false statement “concerning death, injury, illness, disfi gurement, indecent conduct, or
criminal conduct ... with the intent to abuse, annoy, threaten, terri fy, harass, or embarrass.” Educational
institutions or officials who are victimized by such conduct, therefore, may file criminal charges against
perpetrators of such crimes, and may recover damages through civil actions.
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Electronic information systems include, but are not limited to, terminals, computers, computer peripherals,
communication devices, telephones and telecommunications equipment, fax machines, computer data networks,
video equipment, tapes or video networks, photocopying machines, computer software, supporting documentation,
supplies, storage media, support facilities and energy sources. Electronic systems are limited to those leased,
rented, owned by, or loaned to the College wherever located.

Violation of this policy should be reported to the appropriate area supervisor. Violations may result in
suspension of privileges to access the information technology involved, initiation of college disciplinary procedures,
or in extreme cases, criminal prosecution under federal or state law. Before attempting any activity about which
you are in doubt, or if you have questions about this policy, consult your local area supervisor, dean or vice-

president.

Approved by the Technology Executive Committee 3/3/97
Last updated July, 2001 by the President’s Cabinet
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CURRICULUM PROGRAMS AND

. ACADEMIC SUPPORT SERVICES

DEGREES

A.A/A.S. (Associate in Arts and Associate in Science Degrees)

The College Transfer Program offers courses designed to parallel those taken during the freshman and
sophomore years of study at a four-year college or university. During these first two years, students pursue
general education courses in the areas of humanities, social sciences, mathematics, and science. This program
provides great flexibility in course requirements so that students can design a curriculum plan to lead them
smoothly into the junior year of a particular four-year college or university.

Students may choose to stay long enough to earn an Associate in Arts or Associate in Science Degree, or
they may choose to transfer the credit they've earned at any time along the way. Counselors are available to help
students plan their programs to meet their specific needs.

Many courses within the College Transfer Program will also appeal to adults who are not really interested
in earning a degree or in transferring to another college. These Special Credit Students may take courses in any
program for which they meet the admissions criteria (excludes NUR courses).

Students who complete the A.A. or A.S. degree, including the general education core and appropriate
electives, are assured that their credits will transfer to the University of North Carolina System schools. (Students
must, of course, apply to and be accepted by a particular UNC System school in order for their credits to transfer.)

A.A.S. (Associate in Applied Science Degrees)

Curriculum programs in the technology areas are designed to provide students with technical competence
for immediate employment in such fields as business, industry, government, health, agriculture, and social services
or as owner/manager of their own businesses. Some general education courses are included in technical degree
programs to provide knowledge essential for success in one's chosen field. Students who complete these two-year
programs are awarded an Associate in Applied Science Degree.

In addition to immediate employment, another option for students who earn an A.A.S. degree is to transfer
to a four-year school. Some career technology programs at Surry allow this option. Both public and private four-
year institutions have designed programs specifically for A.A.S. degree recipients. For a complete list of these
options, as well as transfer guides. contact the Student Services Office.

A.G.E. (Associate in General Education Degree)
The Associate in General Education curriculum is designed for the academic enrichment of students who
wish to broaden their education, with emphasis on personal interest, growth and development. Graduates are

prepared for advancements within their field of interest and become better qualified for a wide range of employ-
ment opportunities.

GENERAL EDUCATION COMPETENCY REQUIREMENTS FOR ALL DEGREES
Students who graduate from Surry Community College's Associate Degree programs must demonstrate
competence in reading, computer usage, written communication, oral communication, and quantitative skills as
described here. These requirements apply to Associate in Arts, Associate in Science, Associate in General
Education, and Associate in Applied Science degree recipients.

The College-wide Learning Outcomes are the learning goals for all Surry Community College students. As they
are assessed inside and outside the classroom, these outcomes guide learning, decision-making, and actions by all
members of the college community. The College-wide Learning Outcomes have the following definitions:

Critical Thinking: Students who graduate from Surry Community College should be able to
demonstrate skill in “conceptualizing, applying, analyzing, synthesizing, and/or evaluating
information gathered from, or generated by, observation, experience, reflection, reasoning, or
communication.”

Communication: The Communication Learning Outcome measures the following skills: Writing,
Speaking, and Reading.

Communicate effectively through writing: Students who graduate from Surry Community Collclege
should be able to produce writing that is clear, precise, organized, incisive, and correct (according
to the guidelines of Standard Written English) for a variety of purposes and audiences.

Communicate effectively through speaking: Students who graduate from Surry Community
College should be able to speak in a manner that is clear, precise, coherent, perceptive, audience-

aware, and correct (according to the guidelines of Standard English) in both small and large group
settings.

Communicate effectively through reading: Students who graduate from Surry Community College
should be able to read actively and analytically at the college level and should be able to
synthesize and apply information across disciplines.

Information Literacy and Technology Skills

Information Literacy: Students who graduate from Surry Community College should be able to
recognize when information is needed and have the ability to locate, evaluate, and use effectively
the needed information.

Technology Skills: Students who graduate from Surry Community College should be able to use
computers, software applications, databases, and other technologies to achieve a wide variety of

academic, work-related, and personal goals.
Quantitative Literacy

Quantitative Literacy: Students who graduate from Surry Community College should be able'to
apply college-level mathematical concepts and methods to understand, analyze, and communicate

in quantitative terms
Culture and Ethics

Culture and Ethics: Students who graduate from Surry Community College should be able to
demonstrate an understanding of social, professional, or environmental issues that will enhance
their capacity for making sound ethical judgments as well as demonstrate a respect and
understanding of diverse people including those with different cultural and linguistic backgrounds
or different physical abilities.

'Richard Paul and Michael Scriven, “Defining Critical Thinking,” National Council for Excellence in
Critical Thinking. Available from <http:/wwyw.criticalthinking.org>
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DIPLOMAS

Diploma programs are designed to prepare students for initial employment in skilled occupations, to retrain
skilled workers for new occupations, and to provide skill upgrading for one's advancement in current occupations.
Most of these diploma programs require one year of participation on a full-time basis to complete, although courses
can be taken on a part-time basis. These programs do not require a high school diploma for admission, but if a
student has academic deficiencies in subjects basic to success, he or she may be required to
complete supplementary studies prior to entering the program on a full-time basis.

CERTIFICATES

Some technical programs are designed to allow students to receive a certificate after completing a desig-
nated set of specific courses. These programs are one year or less in length. Required courses are generally those
which provide specific job-related skills. For more information, consult a counselor in Student Services.

DISTANCE EDUCATION

Surry Community College now offers students an alternate way to further their education through our
Distance Education program. The purpose of distance learning at Surry Community College is to support the
college’s mission to provide high quality, reasonably priced educational and job training programs which meet the
needs of the adults in its service area. Several options are now available for students to obtain degrees
completely online. Currently our online degree programs include an Associate in Arts, Information Systems,
Business Administration, Early Childhood and Viticulture.

Distance learning opportunities provide a means for students to enroll in credit classes that do not require
traditional classroom attendance. The Distance Education program shares the same goals, objectives, skills, and
competencies as all educational opportunities at SCC. Students are offered full service access to learning
resources, program advisement and financial aid information.” At SCC, these opportunities include telecourses,
hybrid courses, teleweb courses, Internet (online) courses, and North Carolina Information Highway (NCIH)
courses.

Telecourses are offered in cooperation with the UNC-TV public broadcasting stations and with Time
Warner Cablevision of Dobson, North Carolina. Instruction is provided through videotape broadcast at scheduled
times and may be recorded for viewing at students’ convenience. Teleweb course instruction is also provided
through videotape broadcast like telecourses but adds an additional instructional tool using a computer with
Internet access.

Courses are also available via the Internet. Students must have some computer skills as well as an email
account to participate in this type of course. SCC provides all Distance Education students a free email account.
Internet courses are delivered online via a program called Blackboard. Faculty and student communication takes
place primarily through the computer. Interaction in an online course is primarily through email and the use of
discussion boards and takes place asynchronously, so students are not required to be online at a certain time of the
day or night, but when it is convenient for them.

Hybrid courses combine classroom instruction with the interactivity of an Internet course. The Internet is
used to deliver approximately half of the course requirements, with the other half delivered through on-site
meetings. Hybrid courses include face-to-face instruction, course websites, textbooks, hotlinks, online and in-class
discussions, collaboration and problem-solving,

Selected courses are taught on-campus using SCC’s specially-designed NC Information Highway
classroom. NCIH classes bring together students located at multiple locations, with communication conducted
through interactive use of television monitors, tabletop microphones, and video cameras. All necessary
technologies are provided in the classrooms.

Distance Education offerings appear on the semester schedule of courses each term. Distance
Education courses are identified in course listings by the section code as follows:
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Course Type Section Code Example
Hybrid courses HB HUM-115-HBI
Internet Courses LE CIS-110-IT1
NCIH IH COM-231-1H1
Telecourses TC PSY-150-TC1
Teleweb courses T™W SOC-210-TW1

In order to successfully complete Distance Education courses, students should be aware of specific technical
skills and equipment needs that are required when taking a Distance Education course. Information students
should be aware of when registering for Distance Education courses follows.

Teleweb & Telecourse Information

*In order to receive these courses, you must subscribe to Time Warner Cable in Surry or
Yadkin counties or be able to receive UNC TV. Videotapes may also be viewed in the
Learning Center on the SCC campus.

*Students taking Telecourse and/or Teleweb courses are required to attend an on-
campus student orientation at SCC at the beginning of each semester.

*Students taking Teleweb courses for the first time are also required to complete an
online orientation.

*TELECOURSES: You must have a VCR, television and must be able to receive UNC
TV. Also, some courses are only broadcast by Time Warner Cable of Dobson, North
Carolina. See schedule for more information.

*TELEWEB COURSES: You must have a VCR, television, Internet access and an
email account and be able to receive UNC TV. Also, some courses are only broadcast
by Time Warner Cable of Dobson, North Carolina. SCC provides all students a free
email account,

*VIDEOTAPE RENTAL OPTION - Students may rent a full set of tapes for each
telecourse or teleweb course from RMI Media, Inc., a private company, for a set fee
(usually $70.00). The student receives all the tapes at the beginning of the semester and
mails them back at the end of the course. This is a private transaction between the
student and RMI. Visit www.rmimedia.com or call 1-800-745-5480 to rent tapes. You
will need to give the name and title of your course (e.g. PSY 150, Discovering
Psychology), your name and address, a daytime phone number, and credit card
information. See RMI’s rental guide for more details.

Internet Course Information

*Online Orientation Required: . ' :
Students taking Internet courses for the first time are required to complete an online onentation.. Students
willnot be allowed to take Internet, Teleweb or Hybrid courses without completing the online orientation.

*Personal Capability Requirements: ] _
Students taking an Internet course at Surry Community College are required to have basic computer

skills.
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*Office XP Applications
*Knowledge of the procedures for sending/receiving e-mail and e-mail
with attached files.
*Knowledge of navigating & conducting information searches within
the World Wide Web

*Able to identify file types

*Fundamental awareness of common computing terms

*Familiarity with your own hardware, software, & operating system

environment
*Hardware Requirements:
Students who do not meet these standards must contact the course instructor to determine if they
will be able to successfully participate in the course. The following are minimal system requirements to
take an Internet course.

*Pentium III 300 MHz or faster

*128 MB or more of RAM memory

*SVGA monitor w/8 MB of video RAM

*Sound card and speakers

*Windows 2000 or higher

*Hard drive with a minimum 250 MB free space

*56K Modem or higher (DSL recommended)

*Printer

*CD-ROM Drive

*Software Requirements:
Students who do not meet these standards must contact the course instructor to determine if they will be
able to successfully participate in the course. The following are minimal system requirements to take an
Internet course.
*Word processing package — Office XP
*E-mail software that supports e-mail attachments. Microsoft Outlook Express,
Netscape eMail and Eudora. SCC provides each student a free email account
which must be used when taking a Distance Education course.
*Internet Explorer version 5.0 or higher or Netscape version 4.0 or higher
*Acrobat Reader (Free download)
*Real Media Player (Free download)
*Other software that may be required to complete the course.

*Internet Service Requirements:

*The greatest single challenge for students taking Internet courses is obtaining the services of a

reliable Internet Provider. If you are unsure about Internet providers in your area, contact a
friend or local computer dealer.

Further information about Surry Community College’s Distance Education program can be found at the
following website: http://www.surry.edu/DE

COOPERATIVE EDUCATION

Cooperative Education (Co-op) is designed to give students enrolled in many programs within the college
an opportunity to work in their fields of study while completing their degrees. This combination of classroom
instruction with practical/related work experience provides numerous benefits to participating students.

Co-op students work from one to four semesters in part-time or full-time jobs with employers selected
and/or approved by the college. Academic credit is given for the learning gained during the work period. Students
are contacted periodically by a faculty coordinator and receive on-the-job supervision by the employers.
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Admission to the Cooperative Education Program is based on scholarship and interest, not financial need.
Employers select the students and determine salaries to be offered; therefore, the college does not guarantee
employment for all who are eligible.

Eligibility. Students who are enrolled in programs offering Co-op for academic credit are eligible to
participate if they meet the following conditions:

1. Recommendation of an instructor.

2. A minimum 2.0 GPA.

3. Completion of a professional development course or a job-seeking skills workshop which is arranged

on demand by the Co-op office (not required if already employed).

4. Approval from program director or job developer. Certain curriculum programs may specify additional

conditions.

Application Procedure. Interested students should obtain an application from the Co-op Office (located
in the A-Building) and schedule an interview with the director or job developer. Students are selected on the basis
of information obtained from their application forms, college transcripts, and an interview regarding career goals.
After students have been accepted into the program, the director, job developer, or faculty coordinator will be
responsible for locating and/or approving appropriate work assignments. Students already employed in curricu-
lum-related jobs may be eligible to receive Co-op credit.

Academic Credit. Co-op students may earn from one to eight hours of Cooperative Education credit
toward completion of diploma or degree requirements in approved curriculums.

Registration. Students who are approved for Co-op must register in the Co-op Office before going on
their assignments.

Students interested in Cooperative Education are invited to contact the Student Employment Center.
Information is also available through faculty advisors.

NOTE: Co-op options are listed under each participating curriculum program of study.

STUDENT EMPLOYMENT CENTER

The Student Employment Center offers a variety of services to students and graduates. The Center is
located in the "A" Building in the Student Development area. Services include Cooperative Education, assistance
with job search, resume preparation, job development, job referral, career assessment, and counseling. Job
Information Service terminals and Internet are available, providing easy access to local, national, and international
job listings. _

Students who are not completely sure that they are on the right track to the best career, should visit the
Career Resource Library in the Center. This area provides students with up-to-date information concerning a
wide variety of career fields. Students can find printed materials, computerized data, videotapes, cassette tapes,
and access to career information on the Internet.

The Student Employment Center is staffed five days and four evenings per week: Monday and Tuesday,
8 a.m. to 8 p.m.; Wednesday and Thursday, 8 a.m. to 7 p.m.; Friday, 8 a.m. to 3:00 p.m.

ACADEMIC SUPPORT CENTER

The Academic Support Center (ASC) offers academic support for students and faculty alike. Students
enrolled in at least one curriculum class at SCC may receive free academic assistance by working with qualified
tutors. The ASC bases its tutoring on a critical thinking model that encourages students to actively think through
course content. Additionally, the ASC director coordinates professional development for faculty in critical thinking
and other teaching innovations such as learning communities and linked courses.

Tutoring Services

Students needing a tutor must fill out an application at the ASC, located in H-277. Generally students can
expect a two- to five-day wait for placement with a tutor. The assigned tutor will work with the student at
regularly scheduled sessions throughout the semester. One-time tutoring sessions are available to help students
with reading and writing assignments in any subject; appointments for these sessions can be scheduled by calling
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386-3460 or visiting the ASC. Tutoring is held in H-277 and is supervised by the Director and the Assistant
Directors. No off-campus tutoring is offered.

. Students wishing to become tutors must demonstrate proficiency in the subject area. They must also
submit faculty referrals, complete an application and interview process, and pass a transcript review. Upon
selection, tutors are given an orientation and are required to attend training sessions in critical thinking throughout
the semester. Tutors are compensated for their services.

Learning Communities

Students interested in exploring subjects in an environment that creates and fosters connections between
classes should investigate learning community opportunities at SCC. In these courses, students must enroll in all
three classes linked in the community. Because the same students enroll in these classes, they get to know each
other as scholars and friends and work closely together. Additionally, instructors work together to link disciplines
and integrate ideas and assignments. All learning communities cover required materials and provide the same
credits for transferring and graduation as traditional classes.

Other learning community variations include linked and paired courses. These options require students to
enroll in two courses in which assignments are either shared between courses (linked) or used to support the
content of the other course (paired). Learning community options appear in published semester schedules.

DEVELOPMENTAL STUDIES

The goal of Developmental Studies at Surry Community College is to help students succeed in college.
Courses in the basic skills of reading, writing, mathematics, and study skills are offered. With the cooperation of
the Learning Center, the developmental program offers lab classes that supplement the basic courses. In these
lab classes, students work individually on the computer and in small groups to practice needed skills.

Placement testing is mandatory for all students taking associate level courses with a developmental
prerequisite. Degree seeking students must take developmental courses when they score below the cut-off
scores established by the college on the ASSET or CPT. Students may waive the placement test requirement if
they meet any one of the following criteria:

Have documented successful completion of appropriate prerequisite developmental courses

Have met minimum SAT scores (500 verbal; 500, math) and their scores are not more than 3 years old

Have documented successful completion of appropriate college level English and mathematics courses at

another college within the past five years

Students placing into both developmental reading and English at the 070 or 080 levels will be advised to
complete these courses before taking transfer level courses. Students placing into Reading 090 and English 090
will be advised to take these courses at the beginning of their program as co-requisites or prerequisites to any
curriculum courses that they take. Finally, students placing into developmental math should enter the sequence by
their second semester at Surry Community College.

Students must achieve a “C” or better in required developmental courses to advance into curriculum
courses. Credits for developmental courses are not counted toward graduation.

Students seeking a waiver for any developmental course must receive approval from the Chair of
Developmental Studies.

COMPUTER RESOURCES

Surry Community College has several computer labs which are available for use by students. These labs
are available for computer classes, computer-related classes, and for computer-assisted instruction. Internet
access is available for class and research use by faculty, staff, and students in selected labs (E148, H265, H273),
the Learning Center, and the Learning Resources Center ( Library, second floor).
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LEARNING RESOURCES CENTER

The Learning Resources Center, housed in the "R" Building, provides print and non-print materials and
support services to supplement classroom instruction and support lifelong learning in the Surry Community College
service area. The LRC Collection includes over 47,000 books, 3,000 audiovisual items, and 350 newspaper and
magazine subscriptions. The first floor contains the circulating collection of books and audiovisual material§,
current issues of newspapers and magazines, computers for typing papers, audiovisual equipment and preview
rooms, and reserve materials. Non-circulating materials are kept on the second floor and include the reference
collection, the genealogy and local history collection, and back issues of periodicals and newspapers. Internet-
access computers and television production facilities are also located on the second floor.

The Learning Resources Center also provides a variety of services for students and faculty. Assistance in
finding materials is always available at the Circulation Desk or the Reference Desk. Instructors may place
materials on reserve at the Circulation Desk. Help with research questions may be found at the Reference Desk,
and reference assistance is also available to distance learning students via email. Library use instruction is avail-
able for individuals, small groups, or whole classes. The reference staff also handles interlibrary loan services.
The audiovisual department provides help with the production and duplication of audiovisual materials.

The Learning Resources Center is open from 7:30 a.m. to 9:00 p.m. on Monday through Thursday, and
from 7:30 a.m. to 3:00 p.m. on Friday, but may be closed or have reduced hours during student breaks. The LRC
is open to the general public, and local residents aged sixteen and older may apply for a library card and receive
limited borrowing privileges.

TESTING CENTER

College Placement Testing (CPT) is offered in the Testing Center. Accuplacer Online is a compre-
hensive, computer adaptive placement assessment designed to place students in appropriate courses to maximize
their success. These tests are not timed. Tutorials are available prior to testing for those students who are
unfamiliar with computers. See Testing Coordinator for time and location. .

We suggest that all students study for the CPT. A study guide can be obtained from Student Services or
the Testing Center. Be sure to bring a Photo ID and Social Security Card for all testing. NO CALCULA-
TORS ARE ALLOWED on the CPT. Pencils and paper will be provided for Arithmetic and Algebra calcula-
tions.

Curriculum students will be placed in English, Reading, and Mathematics courses on the basis of place-
ment test results. This enables students to enroll in these subjects at a point that is aligned with their achievement
level as indicated by the placement test scores. Certain course prerequisites may make it necessary for students
to enroll in remedial courses which are identified by a numerical "0" prefix (i.e., RED 080, ENG 090, ete.).

All placement tests are offered on a walk-in basis. To insure adequate time for testing, you must be inside
the Testing Center at least two hours before closing to start the CPT,

Distance Education Testing is also available in the Testing Center. Students enrolled in any distance
education course, for example Telecourse, Internet, or Teleweb, can test in the Testing Center. Students should be
aware of the length and difficulty of their exams and plan their time wisely. Tests are to be started and finished in
one sitting and must be turned in at least 10 minutes prior to closing.

Service hours might be different during the semester break. Please call the Testing Center staff for more

information at 336-386-3443. ; e
The Testing Center will be closed for all holidays recognized by Surry Community College and as indicated
by inclement weather.

TESTING CENTER HOURS OF OPERATION (Zesting times are subject to change)
Monday-Wednesday, 8:30am-5:30pm; Thursday, 8:30am-9:00pm; Friday, 8:30am-12:00pm
Telephone: 336-386-3443 E-mail: brackenl@surry.edu
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CREDIT AND GRADING ISSUES

CLASS SCHEDULING

Curriculum classes at SCC are normally scheduled to last for sixteen weeks, called an academic semester.
At times, especially during the summer, some classes are offered in abbreviated sessions. In developing the
curriculum class schedule each semester, SCC tries to provide as broad a schedule as possible to allow for stu-
dents' needs. Classes are generally available beginning at 8:00 a.m. on weekdays and continuing through the
evening hours. Some are also available on weekends. Most curriculum credit classes are taught on the college
campus in Dobson. Some are offered at off-campus sites, and some are even available through television via the
Public Broadcasting System and on the Internet.

SCC encourages students to take as many or as few classes at a time as they like. Some daytime classes
may meet only two or three days each week; others meet each day.

Evening classes usually meet one or two evenings per week. In deciding upon a schedule, students need to
remember that study time outside of classroom hours is an integral part of academic success.

CREDIT MEASUREMENT

Credit for curriculum courses is measured in semester credit hours, defined as one credit hour for one
contact hour of classwork, two contact hours of laboratory, or three contact hours of shop or clinical work per
week for the sixteen weeks of the semester or its equivalent. Contact hours are the actual number of clock hours
that are scheduled for a class each week.

Fifteen to eighteen credit hours is considered a normal full-time academic load during fall and spring
semesters. A maximum of 21 credit hours may be carried without special approval by the Vice President for
Student Development. A maximum of 18 credit hours may be taken during the summer without this approval.
(Normal summer load is 9-12 credit hours.)

GRADE DEFINITIONS
The following grading system is used at Surry Community College.

Letter Description Quality Points
A Excellent 4
B Above Average 3
C Average 2
D Below Average |
F Failing 0
I Incomplete 0
W Withdrawal 0
AU Audit 0
CR Credit by Proficiency/Exam 0
NS No Show 0
NC No Credit 0
GRADE POINT AVERAGE

Student progress is measured by grade point average, or GPA. This average is sometimes called a quality
point average, or QPA. Students can compute their GPA by dividing the number of credit hours they have taken
into the number of grade points they have received. Grade points are assigned in this manner:

Grade GPA Grade Points

A 4
B 3
C 2
D I
F 0
Grade Points Assigned for 3 Credit Hours
A 12
B 9
5 6
D 3
F 0

*If students have taken 30 credit hours and have 90 grade points, their Grade Point Average is 3.0 (90
divided by 30 = 3.0, a “B” average). When courses are repeated, the lower grade is not counted toward the GPA.
*Courses below 100 level (i.e., ENG 080) are not included in the calculation of GPA or selection for
academic honors (dean’s list or president’s list).

COURSE SYLLABUS/ATTENDANCE

At the beginning of each semester, instructors are required to give each student a course syllabus that
should explain all course requirements, the grading scale, and the attendance policy for that class. Students have a
much better chance of being successful if they understand all the procedures and requirements for each class.
All instructors do not use the same grading scale or the same attendance policy. Given the diversity of
courses taught within this college, students may find that a particular number grade may be awarded different
letter grades in different courses. For example, a 90 may be a "B" in one course and an "A" in another course.
Regular class attendance is a key element in becoming a successful college student. It is the student's
responsibility to know and understand the attendance policies for each instructor and to understand how atten-
dance in class might affect his or her final grade. Any leave of absence from a particular class must be approved
by the individual instructor and will include arrangements for missed tests, class work, and any other assignments.

FINAL GRADES

Final grades for each class will be mailed directly to students as soon after the end of each semester as
possible. Students will receive one grade mailer which lists all courses for which they were registered during the
semester. In addition to the semester grades, this grade mailer will show students’ semester grade point averages,
the total number of credit hours they have earned as students here, and their cumulative grade point averages.
Students should read this mailer carefully, and be certain that they have received a grade for each class. If they
think there is an error of any kind, they should come to Student Development to have it checked.

RELEASE OF RECORDS

The most important document you will create as a college student is your academic transcript. It is
created when you register for the first time, built upon each semester, and completed only when you have taken
your last course. In some ways, it is really more important to your future than the diploma you receive upon
completion of a degree program. Each time you apply for a job, each time you apply to take courses at another
college, you will need an official copy of your transcript. It provides a complete academic record of all courses you
have taken, including grades received. Therefore, even though it may be important to graduate and have a diploma
hanging on the wall, jobs in your future may be won or lost on the basis of what a potential employer sees on your
transcript.

Your transcript is a confidential document maintained by the Registration and Records Office in Student
Development. It is accessible only to you and those you permit to have copies. Transcripts of the permanent
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educational record are issued to students upon written request unless there are unpaid financial obligations to the
college, or other unresolved issues. A written request (with a live signature) is required if the transcript is for
personal use or is being sent to an employer. Faxed or email requests are accepted when the transcript is being
sent to another educational institution,

In accordance with the Family Educational Rights and Privacy Act of 1974, only Directory Information
will be released without the written consent of the student. Such information may be released at the discretion of
the Vice President for Student Development.

Directory information includes: name, hometown, major field of study, dates of attendance, degrees
awarded, and awards received. However, a student may request in writing to the Vice President for Student
Development that such information be withheld. Such requests will be honored. Failure of students to keep
their names and addresses updated in the Student Development Office can cause confusion that could
result in mail not being received or colleges and employers not receiving transcripts.

CREDIT BY PROFICIENCY

Surry Community College recognizes that students gain knowledge and skills both inside and outside
traditional classrooms. Therefore, students who can provide tangible evidence of preparation to successfully
challenge a course, may request credit by proficiency for that course.

Students who are interested in pursuing credit by proficiency for a course must do the following:

Register for the course and attend class prior to requesting permission to take the proficiency examination.
Initiate the request for demonstration of proficiency through the class instructor. Forms to accommodate this
written request are available from the instructional deans and vice presidents” offices.

Provide tangible evidence of preparation to challenge the course.

Obtain approval from the instructor, the division chair, and the appropriate dean.

A written, oral, and/or performance examination will be administered by the instructor in a manner
pertinent to the content of the course. If the student exhibits satisfactory performance on the examination, the
appropriate credit hours and proficiency credit grade will be placed on the student’s transcript. The decision of
the examining instructor will be final.

Additional considerations guiding the implementation of this policy include the following:

Credit by proficiency must be requested and completed during the first ten percent (10%) of the class content.
Some courses may not be appropriate for proficiency testing, and are excluded from this procedure.

Students who earn less than a “C” on the proficiency exam receive no transcript notation and may complete the
class for credit.

Students who earn at least a “C” on the proficiency exam will receive the appropriate credit hours and proficiency
grade (CR) on their transcripts.

Students may attempt credit by proficiency only once for any given course.

To ensure consistency in testing, each instructional department will develop a common proficiency exam for all
eligible courses.

Financial aid, veterans, and some third parties do not pay for credit by proficiency.

Please note that the “CR” grade assigned for proficiency may have implications for financial aid awards,
and the credit may not be accepted by all transfer institutions.

TRANSFER CREDIT

Students who transfer to SCC from another accredited college or university, will need to furnish official
transcripts for evaluation. Courses that are satisfactorily completed at other accredited institutions are evaluated
in terms of the program the student selects at Surry Community College. Normally, grades of “D” or below do not
transfer.

AP and CLEP credits are granted based on scores recommended by the College Board and other accred-

iting agencies. (See Advanced Placement) In some cases, transfer credit can be granted for military training. In
R

order to receive this credit, students must provide official documentation to support their claims. Normally, only
course credit recommended by American Council of Education guides is granted. No credit is given for experien-
tial training or for courses taken at non-accredited schools.

Transfer credit presented is evaluated and then placed on an official transcript. These transcripts are
available in Student Services upon request. Students receiving transfer credit toward an associate degree must
complete at least 20 semester hours at Surry Community College in order to complete graduation requirements.

ADVANCED PLACEMENT

The college supports the requirements of the North Carolina Community College System’s common
course library in regard to students’ need to meet specified course prerequisites before they enroll in some classes.
However, the college also recognizes that some students enter the curricula with previously earned credits and
skills which may equate to some prerequisites. Therefore, waivers of selected prerequisites may sometimes be
made upon documentation of such credits or skills. Documentation may take the form of placement test scores,
academic transcripts from other institutions, course proficiency testing results, or other appropriate means. Final
approval of prerequisite waivers rests with the Vice President for Student Development, in consultation with the
Vice President for Instruction.

Through the statewide College Tech Prep Articulation agreement among high schools and community
colleges and efforts of the SYSTEM (Surry Community College, Yadkin and Surry County Schools, and Elkin and
Mt. Airy City Schools), students entering Surry Community College may receive advanced placement courses for
a number of Career Technical courses completed in high school. To receive credit, the high school must provide
documentation that the student completed the course with a grade of “B” or better and scored at or above the
mastery level (Score of 80) on the end-of-course VoCats test, and the student must enroll in SCC within two
years of high school graduation. The current SCC College Tech Prep Articulation Agreement is shown on the
following pages.
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SURRY COMMUNITY COLLEGE
TECH PREP ARTICULATION AGREEMENT

Revised December 2004

HIGH SCHOOL FATHWAY & COURSE

SURRY COMMUNITY COLLEGE COURSE

__Engineering & Industrial Technologies [ il
Drafting | - 7921 - m DFT 111 - Tech:fa_lDraﬂing I & 2
DTF 111A - Technical Drafting 1 Lab 1
Dralting 1 - 7921 & DFT 115 - Architectural Drafting or 2
Drafting II - 7972 (Architectural) DFT 151 - CAD 1 3
Drafting [ 7921 - & DFT 151 -CAD 1 3
Drafling IT - 7972 (Engineﬂg)
Dralting 11 - 7973 (Engineering) DFT 112 -Technical Drafting II & 2
DFT 112A - Technical Drafting Il Lab 1
Electrical Trades | - 7741 &
Electrical Trades 11 - 7742 ELC 113 - Basic Wiring | 4
Electronics | - 7631 &
Electronics I - 7632 ELC 112 - DC/AC Electricity & 5
Metals Manufacturing Technology I - 7641 &
Metals Manufacturing Technology 11 - 7642 BPR 111 - Blueprint Reading & 2
MAC 111 - Machining Technology 1 & 6
MAC 151 - Machining Calculations 2
Welding Technology | - 7661 WLD 110 - Cutting Processes 2
Welding Technology 1 - 7661 &
Wclding chhuolog}r 11 - 7662 WLD 115 - SMAW (St;ck) Plate:{Plpc 5

i : orvice Technologies j A
Early Childhood Education1- 7111 EDU 119 Early Chﬂdhood Educat:on 4
Early Childhood Education 1-7111 &

Early Childhood Education 11-7112 EDU 144 - Child Development 3
*(Expires class of 2007)

EDU 111 - Early Childhood Credentials | & 2

EDU 112 - Early Childhood Crcdentials I 2

S e DA s Technologies TS
Automotive Service Technology I - 7511 AUT 111 - Basic Auto Technology & 2

*(Expires class of 2007)
Automotive Service Technology I1 - 7512 AUT 115 - Engine Fundamentals 3

*(Expires class of 2007)

Automotive Service Technology I - 7511 &

Allied Health Sciences 11 - 7212
*{Expires with high school graduating class of 2007)

_ Agriculture & | al Resource Technologies Gl
Horticulture I - 6841 & Horticulture IT - 6842 AGR 160 - Plant Science 3
AGR 170 - Soil Science 3
| Agriculural Mechanics | - 6831 MNT 110 - Intro to Maintenance Procedures 2
Agricultural Mechanics 11 - 6832 WLD 112 - Basic Welding Processes 2
Animal Science | - 6821 &
Animal Science 1l - 6822 ANS 110 Animal Science 3
___ Busliness Technologies & Information Technologies_
Principles of Business and Personal Finance - 6200 or
Principles of Business and Personal Finance - 6600 BUS 125 - Personal Finance 3
Business & Electronic Communications - Business 6535 BUS 260 - Business Communications 3
(ENG 111 pre-requisite)
Business Mgt & Applications - 6225 BUS 137 - Principals of Management or 3
OST 181 - Intro to Office Systems 3
Small Business Entreprencurship (Business) - 6235 or
Small Business Entreprencurship (Marketing) - 6615 BUS 230 - Small Business Management 3
Foundations of Information Technology - 6340 CIS 111 - Basic PC Literacy or 2
Computer Applications I - 641 | CI8 110 - Intro to Computers or 3
CIS 111 - Basic PC Literacy or 2
OST 136 - Word Processing 2
Computerized Accounting I - 6311 and ACC 150 - Accounting Software Applications 2
Computerized Accounting 1l - 6312
*(Expires with high school graduating class of 2007)
Computer Engineering Techuology 1= 7991 CIS 135 PC Diagnostics/Configuration 3
Computer Engineering Technology 11 = 7992 CIS 235 - Advanced PO Diagnostics/Config. 3
Computer Applications I1 - 6412 CIS 165 - Desktop Publishing 1 or 3
CIS 172 - Introduction to the Internet or 3
CIS 169 - Business Presentations or 2
OST 137 - Office Software Applications 2
Cisco - Network Engineering 11 - 7981 NET 125 - Routing & Switching | & 3
NET 126 - Routing & Switching 1[I 3
Cisco - Network Engineering 111 - 7982 NET 225 - Advanced Routing & Switching 1 & 3
NET 226 - Advanced Routing & Switching 11 3
E-Commerce I - 6415 C1S8 172 - Introduction to Internet 3
E-Commerce Il - 6416 ITN 160 - Web Design 3
Networking | -T & IVBE - 7980 or 6341 NET 110 - Networking Concepts 3
*Keyboarding - 6512 OST 131 - Keyboarding or L]
*(Expires with high school graduating class of 2007) OST 134 - Text Entry & Formatting or 3
OST 136 - Word Processing 2
Marketing - 6621 & Marketing Mgt. - 6622 MKT 120 - Principles of Marketing 3
Strategic Marketing - 6626 MK 120 - Principles of Marketing 3
firkiien's . VRSN tion Technologies :
Fumniture & Cabinetmaking I - 7621 &
Furniture & Cabmctmaklng ll - 7622 ("AB 111 - C‘abmetmaklﬁl T
% oduction ‘Tachﬁblog_ls's' :
IGRA 151 - Compmcr Grnphlcs 1 2
N BT Health Sclences - i
Medical Sciences | - 7221 or MED 110 - Ormnmuon to Mcdlcal Asststmg & 1
Allied Health Sciences [ - 7211 MED 112 - Orientation to Chinical Setting [ 1
Medical Sciences Il - 7222 or MED 121 - Medical Terminology | & 3
Allied Health Sciences 11 - 7212 MED 122 Medical Terminology I1 3
Health Team Relations - 7210 or OST 149 - Medical Legal Issues 3

46

Automotive Service Technology 1 - 7512 AUT 111 - Basic Auto Technology & 2
AUT 161* - Electrical Systems 4

Automotive Service Technology 11- 7512 & AUT 151* - Brake Systems & 3

Automotive Service Technology I11- 7513 AUT 152* - Brake Systems Lab 1

*Upon acceptance to college, the high school student will submit a NATEF Task List for brakes
and a NATEF Task List for electrical signed by their high school teacher to the automotive

bl department chair before credit is awarded for AUT 151 or AUT 161

Collision Repair Technology I - 7521 &

Collision Repair chhnolog H - 7522 AUB 121 - Non-Structural Damage | 3

Criteria to award college credit

The following criteria shall be used to award college credit for courses identified above.
1. Grade of B or higher in the course and
2. A raw score of 80 or higher on the standardized VoCATS post-assessment. ( *or 80 or above on the

CISCO final exams or pass an industry standard certification.) In order to receive articulated credit,
students must enroll at Surry Community College within two years of their high school graduation date.

The official high school transcript and all official standardized VoCATS post-assessment scores shall be required
to verify that the criteria has been met to award credit for articulated course work. A community college advanced
placement credit form must be attached to the front of the student's official high school transcript. This form is
available to high school personnel upon request from Surry Community College. Once SCC receives transcript
and form, credit will be awarded and a credit evaluation form will be mailed to the student.

Surry Community College officials shall have responsibility for verifying eligibility and acceptance of the
articulated course on the high school transcript for college credit.
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Advanced Placement Examination. AP exams are usually taken by high school students enrolled in
advanced classes. Students are responsible for having scores forwarded to the Vice President for Student Devel-
opment for consideration. Students who achieve a score of 4 or higher will receive credit for two semesters of
English composition. Students who achieve a score of 3 will receive credit for English 111.

Written English Expression Test/CPT Sentences. Students who do not take one of these tests at the
time of their initial enrollment may make arrangements for testing through the Student Development Office. Either
of these tests may be taken only once in an attempt for advanced placement. Students who achieve acceptable
scores will receive credit for English 111.

AUDITING COURSES

Students who would like to take a particular class but do not care about earning credit for it, may register
to audit the class. The process for registering is the same as if one were taking it for credit, and the tuition is also
the same. The only difference is that on the first day of class the students must advise the instructor that they are
auditing the class. Once begun as an audit, the course may not later be changed to credit. Similarly, after the drop/
add period, the course should not be changed to an audit. The course will still appear on the students’ transcripts
and will show a final grade of “AU.” It will not be included either as hours attempted or hours earned and will not
be considered in the calculation of grade point average. No financial aid or veteran's benefits will be paid for an
audited class.

COURSE REPETITION

Students who successfully complete a course (minimum “C” or “S” grade), may repeat the course twice.
Students who do not successfully complete a course may repeat it as many times as necessary to be successful.
Some curriculum students may be advised to audit a course more than once in order to gain basic skills necessary
for success in the selected course. Students who completed a course five or more years earlier may repeat the
course more than twice in order to improve their grades, or to refresh their knowledge of, or skills in, the subject.
Tuition and fees charged to students who repeat courses, as well as the reporting of student hours, follow regula-
tions as set out in the current North Carolina Administrative Code.

When curriculum courses are repeated, the highest grade is recorded as the final grade for the course and
will be the only grade used in calculating quality point averages or hours toward graduation. Quality point aver-
ages, hours necessary for graduation, and other specific information concerning audits and repetition of courses as
related to graduation requirements are outlined elsewhere in this college catalog.

INDEPENDENT STUDY

Degree-seeking students who need to complete a particular course to meet graduation requirements but
who cannot take it at its scheduled time as a result of unavoidable problems may request it on an independent
study basis. This request is generally made through an instructor or division chairperson on a Request for Indepen-
dent Study Form. The form is then signed by the student, instructor, division chairperson and the appropriate dean.
It should be completed and returned to Student Development by the end of the drop/add period. Registration and
tuition for such a course are the same as if taken on a regular basis.

CHANGE OF PROGRAM

Degree-seeking students who change their minds about the curriculum they wish to pursue
must see a counselor to make this change official. Special Credit students who decide to complete the
requirements for a diploma or degree program must see both a counselor (for orientation and testing requirements)
and the admissions staff to be sure required transcripts and other pertinent information are on file.

CLASS CANCELLATION
At times it may become necessary for the college administration to cancel a class appearing on a sched-
ule. Normally this is done only when the enrollment for this class is not sufficient to allow it to be taught as sched-

uled. When class cancellations are made, Student Development staff will work with students to find an acceptable
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alternative. Students need to come to the Student Development Office if they want to replace the cancelled class.
Students are automatically dropped from cancelled classes and refunds are issued if they are due.

WITHDRAWAL FROM CLASSES

A student who withdraws should do so officially through the office of the Vice President for Student
Development and the Business Office. Failure to withdraw officially could result in the assignment of an “F” grade
for the work attempted and in a forfeit of refunds. It is the student’s responsibility to be sure his registration is
correct.

During Drop/Add Period. The drop/add period consists of the first five days of classes each semester. If
students decide to drop or add a course, they should come by Student Development and fill out a drop/add card.
Instructors’ permission is not required during this period. Students who do not attend a class at least once, and do
not officially drop the class, will receive a “NS” grade for the class. A grade of “NS” applies if a student never
physically attends. Official drops for such classes must be completed by students within the drop/add period.

After Drop/Add Period. If students decide that they need to drop a class after the drop/add period, they need
to follow these procedures:

1. Come by Student Development and fill out a drop/add card.

2. Ask the instructor to sign the drop/add card. Failure to get the instructor's signature may cause

students to receive an "F."

3. Turn in drop/add card to the registration desk.

4. Students receiving financial aid should notify the Financial Aid Office of any changes in their schedule.

Students must make certain their registration is correct. This procedure is the responsibility of the students
and is one of the most important functions they have as college students.

When a student officially withdraws from school or a class after the drop-add period, a “W” (withdrew)
grade will be assigned unless the instructor determines that the student’s performance at the point of withdrawal
has been unsatisfactory. A student can only receive a “W” if they have actually attended class. An “NS” grade
cannot be changed to a “W.” If the instructor’s evaluation of the student’s status is unsatisfactory, an “F” grade
will be recorded on the transcript at the end of the semester. If a punitive grade (“F”) is going to be assigned, the
student is encouraged to continue in the class in an effort to earn a passing or non-punitive (“W”) grade.

ACA Withdrawals. ACA 111 is required for all first-year, full-time students. Students who decide to drop this
class will need to have their drop/add cards signed by either the Dean of Career Technologies or the Dean of Arts
and Sciences, in addition to following the procedures described above.

REMOVAL OF INCOMPLETE GRADES

When students receive a grade of “I” in a course, they should reregister and pay the appropriate tuition for
it if completion will require attending the class. The “I” grade for all other courses can be removed by working
with the instructor to complete the work necessary to finish the course. The instructor then turns in a change of
grade form to Student Development, and this final grade is placed on the student's transcript replacing the “I."

Students having an “I” grade on their transcripts have a maximum of one year from the date it was given
in which to remove the “I." If at the end of this time the “I” has not been removed, it will remain on the transcript
as an “L." If students need credit for the course, they will need to reregister and repeat the entire course. Transfer
students should be aware that “I” grades not removed before transferring are treated as an “F” for computation
of grade point averages by many receiving institutions.

FRESH START/IN-HOUSE TRANSFER

Two policies provide qualifying students a one-time opportunity to petition the registrar to exclude, for GPA
calculation purposes, all previously complete courses in which a grade of D or F was earned. Prior to submitting
the written petition, the student must have completed at least 12 college-level semester hours with a minimum 2.5
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overall GPA. The only physical change to the transcript will be the placement of an asFerisk 'beside the courses
that will not be used in the GPA calculation. These policies do not apply to any course in which the student earned
a C or higher. For details about these policies, see the registrar in the Student Development Office.

*The Fresh Start Policy allows a former SCC student who returns after a minimum three-year period of non-
enrollment, to submit a written petition to remove previously eamned D’s and F’s from the GPA calculation
process. Only courses applicable to the current program will be included, and the student must retake any
of these in which he earned a D. .

*In-House Transfer of Program Policy enables a student who officially changes programs at SCC to submit
a written petition to the registrar to have D’s and F’s earned in the old program left out tf:f the GP§ calcula-
tion process for the new program. When a student uses this policy, he forfeits all credits earned in
courses not applicable to the new program (for GPA calculation purposes).

NOTE: Neither the “Fresh Start Policy” nor the “In-House Transfer of Program Policy” are applicable in
meeting the “Satisfactory Progress" guidelines for financial aid students.

ACADEMIC PROGRESS . _ '
The policies governing academic progress at Surry Community College are intended to assist students in

successfully completing their programs of study and to prevent prolonged failure for all slude.nts. Pr9cedures are
designed to identify students experiencing academic difficulty and to ensure effective corrective action. These
procedures are supported by both the staff and faculty, who are committed to

(1) informing all students of minimum academic standards and grading procedures;

(2) identifying and alerting students displaying signs of academic difficulty as early in the semester as

possible; .
(3) providing opportunities for corrective action to such students; and
(4) notifying all students of their grade point averages immediately following the end of the semester.

Students enrolled in degree, diploma, or certificate programs are expected to maintain satisfactory aca-
demic progress toward the completion of the requirements for their programs. Since a 2.0 minimum grade point
average is required for graduation from all programs, students are expected to regularly maintain upward progress
toward this average in order to be considered in good academic standing.

For purposes of determining academic progress, final grades on all courses within the student’s program
will be considered. Because a period of adjustment to college life is often necessary for new students, the follow-
ing scales are used to determine satisfactory academic progress. Students who are receiving financial aid should
also read and consider the STANDARDS OF ACADEMIC PROGRESS FOR ALL FINANCIAL AID RE-
CIPIENTS section of this catalog, since some specific additional conditions apply for the continuation of their

financial assistance.

SATISFACTORY PROGRESS IN ASSOCIATE DEGREE PROGRAMS
Credit Hours Attempted Minimum Grade Point Average

0-30 1.00
31-50 1.50
51 and above 1.75
Graduation 2.00

SATISFACTORY PROGRESS IN DIPLOMA/CERTIFICATE PROGRAMS
Credit Hours Attempted Minimum Grade Point Average

0-25 1.00
26 and above 1.50
Graduation 2.00
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Academic Probation

Students who do not achieve the appropriate minimum average shown previously will be placed on aca-
demic probation. These students will be notified by letter of their probationary status and will be required to consult
with their academic advisor. Students who are placed on academic probation must either remove themselves from
probation or demonstrate progress toward removing the probationary status. Progress toward removing probation-
ary status is defined as achieving a minimum 2.0 semester grade point average for each subsequent semester until
the probationary status is removed.

Following notification of probation, the student and academic advisor will meet by the third week of the
subsequent semester in order to assess cooperatively the problems impeding success and to identify possible
corrective actions. Recommendations may be made to the student regarding his or her course load and/or chosen
program, as well as obtaining academic assistance.

Students who do not demonstrate progress toward removing themselves from probationary status follow-
ing these actions will encounter one or more of the following:

(1) suspension for one semester

(2) loss of financial aid

(3) additional semester probation

(4) transfer to another curriculum

(5) loss of veterans educational benefits

(6) reduced academic course load and counseling

The Vice President for Student Development, in consultation with the student and his or her academic
advisor, will determine which one or more of these actions will apply in each individual case.

Academic Suspension

Students who do not maintain the minimum grade point average shown here will be subject to a period of
academic suspension equal to one semester or more. Length of suspension will be determined on an individual
basis by the Vice President for Student Development in consultation with the student’s academic advisor. Maxi-
mum length of suspension for academic reasons is one calendar year. Academic suspension may be appealed by
the student through the regular grievance/appeal policy explained in this catalog.

Credit Hours Attempted Minimum Grade Point Average

16-35 0.50
36-50 0.75
51 and above 1.00

Academic Dismissal

Dismissal of students from Surry Community College is an action taken only in the severest situations.
Although a student’s best interests may sometimes be served through a short-term break from school to promote
increased focus and/or responsibility, the college exists to provide opportunities for learning, not to deny them.
Students will, therefore, not be dismissed permanently for academic reasons.

Readmission

Students who have withdrawn in good standing and/or who have not enrolled for a period of one year or
more will need to request readmission status through the Student Development Office. Normally, new copies of
previous academic transcripts and placement tests are not required. Applicants for readmission to limited admission
programs must follow regular admissions procedures for those programs. Students who have been suspended for
academic or disciplinary reasons may request readmission after the term of suspension has expired. These stu-
dents will be required to consult with their academic advisor (academic suspensions) and/or the Vice President for




Student Services (disciplinary suspensions) prior to registration.
Additional Academic Requirements for Nursing Students

Nursing students must meet general academic progress policies. Additionally, some nursing (NUR)
courses have prerequisites. These prerequisites are listed in the catalog under the description of the courses. A
student must make a grade of “C” or better in both theory and clinical practice in the prerequisite nursing (NUR)
courses before registering for the next nursing (NUR) course. For related nursing prerequisites, a student must
make a “C” or better to register for the next nursing course.

In accordance with the North Carolina State Board of Nursing rules, a student
will be dismissed from the nursing program for problems which conflict with
safety essential to nursing practice. These problems include physical or emotional
health problems which conflict with safe nursing practice and do not respond to
appropriate treatment and counseling within a reasonable period of time.

[t is strongly recommended that all required courses in the nursing curriculum be taken either prior to the
scheduled semester or during the scheduled semester as published. This recommendation is to better facilitate the
student’s progression in the nursing program. A student must make a “C” or better in both nursing (NUR) and
related prerequisite courses in order to register for the next nursing course. Students transferring into the nursing
program will be given no credit for a grade less than a “C."

ACADEMIC HONORS
The Dean’s List

The Dean’s List is published for fall and spring semesters to honor those students who achieve significant
academic status in their classes. It recognizes each student who carries at least twelve college-level credit hours
of coursework during the semester, maintains at least a 3.25 quality point average for the semester, and has no
final grade lower than a “C” in any course taken. The Dean’s List is posted each semester on bulletin boards
around campus and published in local newspapers. Courses below 100 level (i.e., ENG 080) are not considered
part of the course load for selection for the dean’s list or president’s list.

The President’s List

The President’s List is used to recognize full-time students who achieve true academic excellence as
measured by a minimum semester quality point average of 3.75, with no grade below a “C” in any course. Each
President’s list student receives a congratulatory letter from the college president.

Honors Graduates

In order to qualify as an honor graduate, a student must have completed the requirements for graduation
(see Graduation Requirements) with a 3.25 average on all work required for the degree at Surry Community
College with no grade lower than “C."

GRADUATION REQUIREMENTS
In order to receive a degree, diploma, or certificate from Surry Community College, students must fulfill
these requirements:

A. Complete all course work and credit hours required in the program. Students must complete all
credit hours with no grade below a “D."
1. Transfer Credit - All transfer credit must be evaluated by the Registrar and placed on an
official transcript before it can be counted toward graduation.
2. Substitutions - All programs must be completed as stated in the catalog unless a substitution has
been approved and filed in Student Services.
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Example: Substitute ENG 112 for ENG 114 in an A.A.S. program. This practice is accept-
able, but it must be approved beforehand. The paperwork can be picked up from the depart-
ment chairperson or in Student Development.

B. Students must have a *2.0 Grade Point Average with no grade below a “D” for all courses

counted toward graduation. (A “D” will count toward graduation, but in most cases it will not
transfer.) See Grade Point Average in the Credit and Grading Issues section.

*IN ORDER TO RECEIVE A DEGREE, DIPLOMA, OR CERTIFICATE, IT IS THE
STUDENT'S RESPONSIBILITY TO APPLY IN THE STUDENT DEVELOPMENT
OFFICE AND PAY THE FEES IN THE BUSINESS OFFICE. This is normally done at the
start of the semester in which he or she will complete all coursework.

*At least 20 credit hours of coursework must have been completed at Surry Community College
by those applying for an associate degree.

In addition to the general graduation requirements described above, the nursing student must meet
each of the following requirements:

1. Earn a grade of “C” or better in all nursing courses.

2. Earn an overall minimum grade point average of 2.0 (“C).
3. Ean at least a “C” in all related courses required in the nursing curriculum.

53




STUDENT DEVELOPMENT SERVICES

The Student Development Office is a place students may need to visit often. It is filled with competent,
friendly staff whose sole purpose is to ensure that student experiences at SCC are the best to be found anywhere.
This is the place where the SCC experience begins as students apply for admission, and if they're a degree/
diploma student, it’s where their SCC experience reaches its apex as they apply for graduation. Additionally, for
all the days in between these events, it’s the place to come for information and assistance, as well as to register
for classes. Whether a student becomes a degree student or a special credit student, he or she needs to take
advantage of the help this staff is ready to give. These services include

Academic Advising/Counseling
A wide range of both counseling and academic advising services is available here. If students need to talk

with someone about any problem or concern, qualified counselors are available to listen and help resolve problems
in a confidential and relaxed setting. Students can talk through whatever is on their mind and quite often gain
insight into how to solve the problem through this process.

In addition to personal counseling, academic advising services are readily available to all students. Student
Development staff and faculty advisors will work with students to plan a course of study to take them from where
they are to where they want to be. From learning more about what a particular course is really like to making sure
students are going to be ready to complete a degree when they want to, the staff will be there to help. For stu-
dents interested in transferring, this staff will help make the transition a positive experience through such assis-
tance as helping students find the right person to see at the senior college or guiding students through the applica-

tion process.

Educational Opportunity Center Services

Funded by a grant from the US Department of Education, the Educational Opportunity Center (EOC)
offers a wide range of services to first-generation college students from Surry, Yadkin, Davie, Stokes, and
Rockingham counties. Some of these services include assistance with admissions, financial aid, career counseling,
and referrals to other service agencies. Many of the students served locally by the EOC are displaced workers
who decide to return to school for training in a new career field. Services provided by the Center staff often add
the final touch of personal attention that helps students find success in their educational programs. For additional
information about the services available, call 336-386-3328, or ask for the EOC in the Student Development

Office.

Upward Bound Program

The Upward Bound Program, which is funded through a grant from the U.S. Department of Education,
assists local high school students by providing tutoring, instruction in computer applications, personal development,
composition, literature, Spanish, ESL, math, and social studies. The program is designed to help young people
develop the academic skills and motivation necessary for success in college. For additional information about
Upward Bound, call (336) 386-3268 or 1-877-532-0090, or ask for Upward Bound in the Student Development

Office.

Academic Assistance
Degree-seeking students whose placement test scores indicate a need for more background preparation
and other students who are looking for refresher courses are offered space in developmental studies classes.
Participation in this program enables these students to gain the necessary skills to become successful college
students. The Academic Support Center has student tutors and professional staff available for individualized

instruction in reading, English, and mathematics.
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Veterans Services

If a student is a veteran of military service, serves in Reserves or the N. C. National Guard, or is the
spouse or child of someone disabled or killed during service, he or she will want to take advantage of the Veterans
Services Office within Student Development. The Veterans Officer will help students apply for any educational
benefits available to them and will answer any questions about these benefits. Students receiving veterans educa-
tional benefits must (1) follow the Standards of Progress for Financial Aid Recipients at Surry Community College;
and (2) maintain regular class attendance in order to continue receiving these benefits. :

Veterans Attendance. Any student missing one week of day classes or two consecutive evening classes
should be reported to the Veterans Administration. State and federal laws require that all persons receiving veter-
ans educational benefits attend class on a regular basis. Instructors will be notified each semester concerning who
these students are.

Student Activities

A well-balanced educational program includes some time for social, cultural, and recreational activities.
Each year the college provides a variety of such activities through student clubs and organizations. The SCC Inter
Club_ Council coordinates many of these activities and the College encourages students to learn more about
specific clubs. An intramural sports program is also offered each year for those not-so-serious about formal sports
but still looking for exercise and fun. Student interest, participation, and enthusiasm are usually high in these ,
programs.

Disability Support Services (ADA)

Disability services at SCC are offered to assist students with special needs in achieving their educational
and vocational goals and to comply with section 504 of the Rehabilitation Act of 1973 and the Americans with
Disabilities Act of 1990.

| Surry Community College is committed to making the educational opportunities it offers reasonable and
accessible to all qualified students with disabilities. Students seeking assistance or accommodations are respon-
sible for making their disability known to the Coordinator of Disability Services, in the office of Student Develop-
ment. Students seeking disability services need to make their needs known in a timely manner, since it may take
some tupe to acquire the necessary aids and notify the student's instructors. If the student hasn't made a request
for services or reasonable accommodations in a timely manner prior to enrollment, SCC cannot assure that all
appropriate accommodations can be accomplished prior to the first class.

Services for a disability or special need are provided based on documentation provided by the student.
Acceptable documentation of a disability or special need may include: medical report, physician's statement,
psychological evaluation, psycho educational evaluation or other professional evaluations which verify the need for
reasonable accommodations or modifications. The documentation should be current (within the last three years).
If no current documentation is available, it is the responsibility of the student to have new documentation prepared.

: When possible, SCC will rely on the resources available from community agencies such as the Division of
Vocational Rehabilitation Services and others which provide educational auxiliary aids. The college is not required
10, and cannot provide personal attendants, individually prescribed devices, readers for personal use or study, or
other devices or services of a personal nature. For additional information, the Disability Coordinator can be
;‘eaﬁ?hed at(336) 386-3443. Students with hearing difficulties may call 1-800-735-2962 (TTY) or 1-800-735-8262

voice),




Availability
Anytime students are 0
they need help. Regular office hours are Monday-Thursday - 7:30 a.m.

For more information call (336) 386-3264.

n campus, there is someone in the Student Development Office to assist them if
-8:00 p.m.; Friday - 7:30 a.m.-3:00 p.m.

Business Programs 386-3246 |

College Transfer 386-3370 |

Evening Programs 386-3276 |

Financial Aid 386-3279

Nursing Program 386-3247 |

Technical Programs/Veterans Services/Diploma Programs...............................386-3281 |
386-3325 |

Student Employment Center

Health Services
First aid supplies are kept at various 1
tion Offices, Nursing Department, Physical Education Department

all technical and science lab areas.

In the event of any emergency, students should contact the Executive Vice President and Chief Financial
Officer. If further help is needed for the situation, Surry County Emergency Medical Services will be notified.
rthern Surry Hospital in Mt. Airy if deemed necessary by the EMS.

Students will be transported to No
Copies of the Commun icable Disease Policy and Alcohol & Drug Abuse Policy are available in the

Student Development Offices.
All health services are coordinated

ocations around campus such as Student Development, Administra-
(Gym), Maintenance Office & shop, as well as

through the Vice President for Student Development. [

A limited accident insurance policy is purchased upon registration. Because this is a limited policy, stu-
dents must read carefully the brochure which is provided. If it becomes necessary {0 receive medical treatment. &
under this policy, students must notify the Business Office within two days of the injury and complete the required

forms.

Cosmetology Services i
The Cosmetology Department is located on the lower level of the Richards Health Sciences (H) Building.

Although the purpose of the department is to train students to gain employment in the beauty culture field, the s
department offers its services to SCC students, facu Ity/staff, and the general public. Services are administered of

a first-come, first served basis. P!
|

Voter Registration Services
Throughout the academic year, voter registration oppo

Development Office. For additional information, contact the S
opment Office.

rtunities will be made available in the Student
pecial Programs Coordinator in the Student Dev

Food Services .
The Knight's Grill, a full-service cafeteria, is located just below the Student Development Office. Here

you will find a wide selection of choices from sandwiches, soups and salads to full meals prepared fresh daily.
Hours of operation are 7:00 am until 8:30 pm Monday through Thursday, and 7:00 am until 1:30 pm on Friday: =
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COSTS AND STUDENT
FINANCIAL AID

TUITION AND FEES

Surry Community Colle i
. ge offers educational o iti ini
the NOI’t'lII‘ }:jarolma State Legislature and are subject to EE:;ng;l i i g
The tuition for in- i ot
g el l;;lizt:tz T;udf]znts is $38.00 per credit hour with a maximum chgyrge of $6@38.00 per semester.
twelve months preceding the,dateg(ff ;i?;ltd;?rt IIT;USt have maintained his domicile in Nogh Carolima for at least the |
: ollment or re-enrollment in th ions. A1l i
legal resll:(lf;n(;:yt, st;:dents may contact the Vice President for Student Devefo;i}ligtel SRR
ut-of-st uition i .
i OUH}f»stateat:usll(:licri;:t;;tgxé{on 1Ss $211.00 per cFedit hour with a maximum ¢parge of $3 376.00 per
RS :1% l:ery Community College are eligible for in_gtate ruiticm; rates provided
pp b e skl i 111] the employer pays the tuition for the studen; gmployee with a company
employee of the company. I\Iijoni Cagl iﬁzdren: 'liiSt t:e SUbfg'tted o e e iy
np ; idents age 65 ist :
tuition, but must pay for fees associated with their clasgs regizzlrgt?(iger PR Vit ity PR el

Tuition P ¢ Obti
Payment of tuition and fi : i i
be voided and enrollment cance]le(:.:sggaltlisénzefga;acyzlyerﬁigrgtmp ‘l)l“ e LA R o

*Cash, check, or money order ke ©

:IC:IIredit pard - VISA or MasterCard

5 Al L -

Thizni::llcalluz;:: pl;: IE:HCIE(;[ aid approved by the Financial Aid Office prjor to registrAtion.
o e a? scholarghlps which have been received by (¢ Business Office.
T Stmjﬁﬂl;::l IZHS - Businesses, agencies, organizations, etq may authorize
LR me;hzcgnopal expenses. Authorization from the ggency must be either
e e usiness Office at the time of registration gtating the gpecific

*FACTS Tuiti

i tu“;g;)r; I]I\gagziime;t Company - Studt‘ents may electronically send payment in
et e ng ;1 e clollege from thelr personal bank accoyy via a link O the
TienaE hnp;la fee. For more information contact th, Business Office or visit
B aread M.a www.surry.edu. Students may also apply for an ins¢allment plan
Y S s :;)agement Company for payment of tuitiyy and fees, Payments
e with a $25 per semester fee. Payments wil be drafted from the
il Comaz;n ac;counts. There will be a $25 fee impos by FACTS Tuition
I o pany for any mI.SSE(! pay.ment. Students mustgproll for at least (3)

complete an application via the college website 3¢ http://wwyv-surry.edu.
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Tuition and Fee Summary (Tuition rates listed below are correct at the time the catalog was printed.
These rates are subject to change and will not be final until the legislature adjourns at the end of the term.)

ALL CURRICULUM PROGRAMS: Tuition

Maximum Charge
Student Classification | Rate Per Credit Hour | (16 or more credit hours per semester)
Resident $38.00 $608.00
Non-Resident $211.00 $3.376.00

ALL CURRICULUM PROGRAMS: Fees

While Surry Community College attempts to keep student costs as low as possible, some fees are neces-
sary to maintain adequate services. Presented below are the fees currently applicable to curriculum students.
These fees can be refunded only in cases of class cancellation. Any questions regarding these fees should be
addressed to the Vice President for Student Development or the Chief Financial Officer.

Type of Fee | Basis Applies To Amount
Parking Annual All Students $5.00
(Fall-Summer) (Day & Evening)
Accident Insurance Semester All Students $2.00
(Day & Evening)
Student Activity Semester All Students $1.00/Credit Hr.
(Day & Evening) max: $14 fall/spr
$10 summer
Technology Semester All Students $1.00/Credit Hr.
(Day & Evening) max: $16
Distance Education Course Students registered for $10.00/DE
DE courses course
Graduation Program Students ordering $15.00
diplomas
BOOKS AND SUPPLIES

Students are required to have the necessary textbooks and supplies prescribed in the curriculum he or she
is pursuing. The average cost of books will vary from $250 to $450 per semester, depending upon the curriculum
and the number of courses taken.

Books and supplies are sold during regular bookstore hours (Monday-Thursday 7:30 am-8:00 pm; Friday
7:30 am-3:00 pm).

A receipt is required for all refunds or exchanges. Refunds are made only when a receipt is presented and
schedules are changed (Drop slip must be presented), or incorrect book is purchased. Refunds on books pur-
chased in the bookstore may be made only when classes requiring the books are dropped by the drop/add date.
Refunds will not be given to students who purchase a new book and then find a used book. Students interested in
buying used books should do so before purchasing books in the bookstore. All refunds must be settled within

two weeks after the drop/add period.

TUITION REFUNDS*
A refund shall not be made except under the following circumstances:

1) A 100 percent refund shall be made if the student officially withdraws prior to the first day of class
(es) of the academic semester as noted in the college catalog. A tuition refund request must be
completed in order to be eligible.
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2) A student is eligible for a 100 percent refund if the class a student is officially registered for is
cancelled by Surry Community College. A tuition refund request is not necessary in this situation.

3) A 75 percent refund shall be made if the student officially withdraws from the class (es) prior to or on
the official 10 percent point of the semester as noted in the college catalog. A tuition refund request
must be completed in order to be eligible.

The tuition refund request needs to be completed in the Student Development Office. There are no refunds
for payment of activity fees, insurance premium fees, or other special fees unless the class(es) are cancelled
by Surry Community College.

*This policy is subject to change by North Carolina State Legislature.

STUDENT FINANCIALAID

The Student Financial Aid Program is designed to assist deserving students in meeting the costs of attend-
ing Surry Community College. Financial assistance includes several types of aid: grants, scholarships, loans, and
student employment. Financial aid awards may include one or more of these. Only students who have been
accepted for admission will be offered financial assistance. An enrolled student must reapply in order to receive
aid during the second year of attendance,

Anyone interested in financial aid information may contact the Financial Aid Office which is located in
Student Development. Application packets are available which explain the opportunities and responsibilities in more
gjetagilAll financial assistance is awarded without regard to the student’s race, religion, national origin, age, sex, or

sabulity.

Application Procedure

Students should

1. Complete the Free Application for Federal Student Aid (FAFSA), and mail it to the address shown on the form.
Students must specify in the appropriate section that they will be attending Surry Community College. SCC's
Title IV school code is 002970. Students completing the FAFSA before March 15 may be considered for the
North Carolina Student Incentive Grant. After completing the FAFSA, students will receive a Student Aid
Report in the mail from the Federal Processing Center; or students may complete the FAFSA online at
www.fafsa.ed.gov.

2. Submit all copies of this Student Aid Report to the Financial Aid Office immediately, or notify the office in
writing of plans to attend SCC. The report will allow the aid office to determine what types of aid students
are eligible for and what amounts of aid they may receive.

3. Complete a Surry Community College Application for Financial Aid and return it to the Financial Aid Office,
Surry Community College, 630 S. Main Street, Dobson, NC 27017.

To receive notification of eligibility a student must have a completed aid application file on file by the following
deadline dates:
Fall Semester: May 1
Spring Semester: October 1
Summer Semester: February 1

Students with complete files will be required to use personal funds or apply for tuition assistance through the
FACTS deferred payment plan. Subsequent eligibility may allow for reimbursement after the semester begins.




Federal Pell Grant Program

The Federal Pell Grant Program is an aid program designed to provide financial assistance to those who
need it to attend college. Award amounts are based on adjusted gross income and number in household.

Federal Pell Grants are intended to be the “floor” of a financial aid package and may be combined with
other forms of aid in order to meet the full costs of education. Students seeking financial assistance should apply

for this type of aid.

North Carolina Student Incentive Grant (NCSIG)

Full-time students who are legal residents of North Carolina may apply for the NCSIG. These grants are
awarded by College Foundation, Inc., Raleigh, NC. Students must demonstrate substantial financial need as
calculated by the Department of Education. Students must apply for federal aid using the FAFSA form by March
15 of each year to be considered for these monies.

Federal Supplemental Educational Opportunity Grants

The Federal Supplemental Educational Opportunity Grant Program is sponsored by the federal govern-
ment and was authorized under the Higher Education Act of 1972. A limited number of these grants will be
available to students who have “exceptional financial need.” Any student who completes the federal application

for financial aid is considered for this grant. Priority is given to early applicants.

Federal Work-Study Program
Part-time jobs are available for students wishing to earn money for part of their college expenses. The

jobs may be on campus or off campus with a public or private non-profit agency. The amount of work varies and
is determined solely on need as determined by the Financial Aid Office.

Students applying for work-study must complete the application forms previously explained. This type of
aid is paid to the student in the form of monthly wages. There is no repayment.

Student Loan Programs :
Separate application forms, in addition to the FAFSA and SCC Aid Application, must be completed to

apply for these programs. Detailed information may be obtained from a high school counselor or from the
Director of Financial Aid.

Other Scholarships

The Surry Community College Foundation, Inc., provides scholarships for students having financial need
and meeting other specified criteria. This form of aid is made possible by business, industry, and individuals who
have contributed to this non-profit organization.

A number of local scholarships are provided by various clubs, organizations, businesses, and individuals.
Some of the recipients of these scholarships are chosen by the organization involved; other scholarships are
administered through the Financial Aid Office. To apply for scholarships administered by the college, a student
should complete the Surry Community College Application for Financial Aid. A complete list of scholarships
provided by the Foundation and outside agencies is available in the Financial Aid Office and the Institutional

Development Office.

Withdrawal Calculation Policy

Effective August 1, 2000, students receiving financial aid must follow official withdrawal procedures.
Students will now be required to repay a portion of aid funds used at the time they withdraw, or receive reim-
bursement for time in attendance.

To comply with this policy, you must do the following:

1. Follow official school withdrawal procedures, which are found in the college catalog.

2. After obtaining "instructors' signatures" and "last date of attendance” on the drop card, bring the card by
the aid office for our signature. We use the "last date of attendance" to calculate the repayment/refund
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amount of aid due. Repayment/Refund pertains just to students completely withdrawing from all
classes. Students on approved Leave of Absence are not considered withdrawn unless they do not
return to school within the stated time frame.

3. The school will calculate: 1) total amount of aid that the student received from the Pell Grant program

SEOG, and any federal loans; b) total amount of same aid that was used for tuition, fees, books, and :
supplies (charged to account); ¢) total number of days student attended classes, and compare this
number to total days in semester. This calculation will give school the percentage of the semester
completed by the student. If the student has completed at least 60% of the semester, no further action
is taken; d) school will apply percentage of semester completed to the amount of aid student received to
determine the amount of aid they are eligible to have for the days enrolled; 3) if the student used more
aid than they were eligible to receive according to days in attendance, then the student must repay to
the school an amount equal to "funds overspent x 50%". NOTE: If student owes repayment on federal
funds, money must be repaid in full to school within 45 days, or student will be ineligible for further aid.
The student's account can be referred to Department of Education for collections and can result in
garnishment of wages and/or tax returns; f) If the student used less aid than they were entitled to
receive according to days in attendance, then the school owes the student a "post-withdrawal disburse-
ment". School will notify the student of amount and date of availability of funds. Student must claim
funds within 14 days or disbursement is void.

Affmathematical example showing the application of this policy is available upon request from the financial aid

office.

STANDARDS OF ACADEMIC PROGRESS FOR ALL AID RECIPIENTS AT SURRY
COMMUNITY COLLEGE

Introduction

This c:ollege _policy outlines the regulations for satisfactory academic progress required of all students receiving
financial assistance. These standards apply to any student receiving grants, scholarships, college work-study, or
any other type of financial assistance through Surry Community College.

Procedures

Transcripts of all aid recipients will be reviewed at the end of fall and spring semesters by the Financial Aid
OFf_ice. From this review, a determination will be made about the satisfactory progress of each financial aid
recipient. This review will include the student's total academic history at Surry Community College, including
remedial or developmental classes. The "Fresh Start/In-House Transfer" exclusion policy does not apply to the
grade point calculation used to qualify students for federal aid. In order to receive aid, a student must be making

satisfactory progress regardless of whether he or she has previously received aid. These are the conditions related
to satisfactory progress:

Il Financial aid recipients in the two-year college transfer or Associate in Applied Science Degree (Techni-
cal) programs must maintain the following grade point average to be classified as making satisfactory
progress:

0 to 20 credit hours attempted - 1.00 cumulative grade point average must be attained.
21 to 35 credit hours attempted - 1.50 cumulative grade point average must be attained.
36 to 50 credit hours attempted - 1.75 cumulative grade point average must be attained.
51 credit hours to end of program - 2.0 cumulative grade point average must be attained.

Note: In addition to these GPA requirements, a student must complete at least 50% of the credit hours at-
tempted each semester.
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IL. Financial aid recipients in the diploma or eligible certificate programs must maintain the following grade
point average to be classified as making satisfactory progress:

0 to 15 credit hours attempted - 1.50 cumulative grade point average must be attained.
16-26 credit hours attempted - 1.75 cumulative grade point average must be attained.
27 to end of program - 2.00 cumulative grade point average must be attained.

Note: In addition to these GPA requirements, a student must complete at least 50% of the credit hours attempted each
semester.

111 At the end of each level previously described, an aid recipient has one full probationary semester in
which to bring his/her GPA up to the minimum requirements. During the probationary semester, a
student must attempt at least 6 credit hours, attain a minimum GPA and complete at least 50% of the
credit hours attempted for that semester. Failure to do so will cause the student to be terminated from
receiving further financial assistance. To re-establish eligibility after termination, students must complete
at least 6 credit hours including 50% of the hours attempted in a semester, and attain the minimum GPA
required on the proceeding page. Students must present an updated copy of their qualifying transcript to
the aid office, along with a written request for reconsideration of eligibility.

IV. Students receiving certain types of aid who withdraw from any or all courses during any semester or pay
period, may be subject to repay a pro-rated amount of the assistance.

V. Any financial aid recipient who withdraws from school MUST notify the Financial Aid Director. Failure
to notify the Financial Aid Director can result in a forfeiture of the probationary semester.

VL Only grades of A, B, C, D, and F will be used to calculate GPA as explained in this catalog. No classes
may be taken for an audit. Also Title IV aid will not pay for a student to repeat any classes already
showing on a transcript, including those listed as transfer credit, regardless of whether aid was received
for the class(es). No aid can be paid for classes in which a student has earned proficiency credits, desig-
nated as "CR" on the transcript.

VII.  Time Limitation: Federal regulations (07-01-94) require that schools establish a maximum time limit
during which the student on aid must complete his or her degree at Surry Community College. This time
limit is 150% of the number of credit hours needed for the degree. For example, a student pursuing a
degree in Paralegal Technology (69 credit hours) must attain that degree after attempting 104 credit hours
(69 x 150% = 104). Students will be terminated from aid after reaching the maximum time frame allowed
for their degree/diploma. A reconsideration due to mitigating circumstances is only allowed one time. All
attempted hours on the transcript will be counted in this time frame, unless hours are used for a previous
degree received.

Note: Students who are terminated from an aid program must receive counseling from the Financial Aid Director before
being eligible for future financial assistance. Any deviation from the above policy will be at the discretion of the Finan-
cial Aid Officer. In order to appeal financial aid termination , a student must be able to document mitigating circum-

stances.

To appeal, students must indicate in writing to the Financial Aid Office the reason why they did not meet
satisfactory progress requirements and why financial aid should not be terminated. Documentation to

support the appeal is required.

The Director of Financial Aid will review the appeal to determine whether or not termination of aid is
Jjustified and will advise the student in person or by letter.
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A stufient who wishes to appeal the decision of the Director of Financial Aid may request a hearing with
the Vice President for Student Development for final determination.

VETERANS--STANDARDS OF ACADEMIC PROGRESS FOR ALL VETERANS RECEIVING GI
BILL OR OTHER VETERAN'S BENEFITS

The minimum grade point averages detailed in Sections I and II of the Standards of Academic Progress Policy
previously described also pertain to students receiving veteran's benefits. In addition to these Grade Point Aver-
age requirements, the following conditions apply.

1. Only grades of A, B, C, D, and F will be used to calculate GPA as explained in the college catalog. The
Veterans Administration will not pay for audits, withdrawals. incompletes, or proficiency credits.

2. For all degrees, diplomas, or certificates, after 75% of credit hours are earned in a particular program, a 2.00
cumulative grade point average must be attained. There is no probationary period if students do not meet this
requirement. For example, if a student needs 100 total credit hours in his or her program, after 75 credit
hours are earned, he or she must have a 2.00 GPA to continue receiving benefits.

3. Students must stay in touch with the veterans representative in Student Development for questions pertaining
to veterans benefits.

SURRY COMMUNITY COLLEGE FOUNDATION, INC.

The Surry Community College Foundation, Inc. was established in 1966 as a non-profit organization
dedicated to providing financial assistance to students, to promoting faculty development and to supporting
programs which enhance the college's learning environment,

The first grant to the Foundation was an $800 scholarship from North Carolina Foam Industries in
September 1966. The Foundation has a variety of methods through which contributions can be made to serve the
best interests of the donor and the purposes of the Foundation. These include gifts of cash; common stock or other
securities; life insurance policies with the Foundation as beneficiary; property and/or real estate with provisions
fpr continued use for the duration of a person’s life: donations by will through an estate; gifts in honor or memo-
rial; annuity trusts; individual retirement accounts: gifts-in-kind: and other methods developed to meet specific
needs of the donor. All gifts must meet the requirements of the Foundation by-laws and practice.

All philanthropic support to benefit Surry Community College should be channeled through the Surry
Community College Foundation, Inc., which is the affiliated agency through which tax deductible gifts can be
made to the college.

BOARD OF DIRECTORS
George L. "Andy" Anderson, Jr. ... Yadkinville, NC Sandy'G. Sheltonil.. /v Lol deti Sl Charlotte, NC
Johnny Bowman ...............ccoc...... Mount Airy, NC DrHaltVIEStuart:. . S N Elkin, NC
Lucy H. Chatham, Vice Chairman ........ Elkin, NC
Capt. Robert F. Comer ..................... Dobson, NC Dr. G. Frank Sells, Secretary, Ex Officio
James Freeman .........coc.co.oiveivsbonionens Elkin, NC Marion Venable, Executive Director, Ex Officio
Bobby R. Harold.......................... Mount Airy, NC
Ginger W. Keith ...................... Pilot Mountain, NC Directors Emeritus
Tt?resa | R S Mount Airy, NC David Beal'........c.o et Mount Airy, NC
Rickey S. Oakes .......coovvvevvvoreenn, Yadkinville, NC P VL SHATDE Mount Airy, NC
Jeanette C. Reid .........covvuinnn Pilot Mountain, NC Jerry B.Venable......u s ios Pilot Mountain, NC
Joe A. Reid, Chairman............... Mount Airy, NC Pat G. Woltz ........ccocunnircisavininnne.. Mount Airy, NC

The Ambassador Scholars Program
The Ambassador Scholars Program was originated by the Surry Community College Foundation, Inc., in
1‘993. Ambassadors are students who are proven leaders and scholars. Ambassadors are trained as public rela-
tions representatives for the College and Foundation. They are chosen from a variety of curriculum areas and have

gi:’ferin g educational and career goals. For more information about this program, contact the Student Development
fice.
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The Focused Industrial Training Program (FIT)

industries. Serving primarily manufacturing clients,

CONTINUING EDUCATION DIVISION

_— : . " p technological or process advances.
The Continuing Education Division offers a vast array of courses and programs in over 100 sites throughout our two

county service area of Surry and Yadkin Counties. Course categories include arts and crafts, automotive, computer
science, insurance, languages, law enforcement, fire/rescue, medical, real estate, recreation, teaching, trades, and

miscellaneous other classes.
N ' \ oy e T, » and the college.
Through the Continuing Education Division you can prepare for a new career in one of our licensing/certification
programs, enhance your work skills, earn your high school diploma (GED), learn a trade, or take a class for personal

enrichment.

Occupational Extension Courses are designed to prepare individuals for an occupation/career through licensing
and certification courses. Courses are also available to enhance the skills of students in their current employment

situation. Some representative courses are law enforcement, certified nursing assistant, real estate, insurance,
teacher assistant, emergency medical technician, computer science, HVAC, electrical contractor, general contractor,
and plumbing.

The Basic Skills Program includes the following components:
“The High School Completion Program (GED) is designed to prepare adults for the Tests of General

Educational Development. Upon successful completion of the program of study and a satisfactory score
on the GED Tests, students are awarded a high school diploma by the State of North Carolina.

-‘The Adult Basic Education Program provides a means for adults to learn to read, write, and improve
basic math skills. Practical teaching methods enable students to acquire basic skills such as using a

telephone directory, reading road signs, counting money, and completing job applications.

-English for Speakers of Other Languages courses are designed to teach English communication skills as

well as American customs and history to persons whose primary language is not English.

golf, fly fishing, motorcycle safety, and Alive at 25.

training course.

TUITION, FEES & REFUNDS

1-10 hours $50.00
11-30 hours $55.00
31-100 hours $60.00
101+ hours $65.00

‘The Compensatory Education Program provides educational opportunities for adults who have special
Community Service $40.00

learning needs due toa developmental disability or traumatic brain injury.

‘The Family Literacy Program is a comprehensive family oriented educational program that the college
offers in partnership with the public school systems and other agencies. Parents and children attend

classes together to enhance the education level of the whole family.

The Human Resources Development Program provides employability skills for unemployed and underemployed

adults. The curriculum addresses six core components: (1) assessment of an individual’s assets and limitations, (2)
development of a positive self-concept, (3) development of employability skills, (4) development of communication
skills, (5) development of problem-solving skills, and (6) awareness of the impact of information technology in the
workplace. Also, the framework of the course can be based on four post-employment service strategies: transition,
advancement, retention, and re-employment. Career exploration and training success strategies are emphasized for

those people returning to school,
are registered for an evening class that is more than 20
The Small Business Center offers free or low-cost services for both start-up and existing businesses. Services Who wishes to withdraw from a Continuing Education
include consultation and referral, courses and seminars, and access to entrepreneurial literature. The mission of the
Small Business Center is to increase the success rate of small businesses and to enhance economic development in

North Carolina.

is a special training source for North Carolina’s traditional
FIT uses individualized needs assessments and consultants to

design and implement targeted, customized training for organizations that need to upgrade workers’ skills because of

Ihlﬂeﬂ_nnuxpanmnglnﬂuﬂ[xlmgmm is designed to assist any company that creates at least twelye (12)
new pr‘o@ctfon _Jobs In our service area with average hourly rates exceeding the county average. The versatility of
this training is virtually unlimited. The final design of the training is the result of a partnership between the company

ﬁmmmde&Smmﬂmm:am include courses designed to meet the personal growth,
recreatlonal,. and enr.lchmzlent needs of adult students. Representative courses include painting, photography, sewing
cake decorating, banjo, guitar, basketweaving, floral desi gn, Chrismons, scrapbooking, a variety of needlework classes’

IhLEme[gellﬂLSﬂmms_Tmmjng_Cenm is a comprehensive training facility for emergency services personnel,
law enforcement ‘pe.rsonnel, and industrial employees. The center includes a driving range, live fire simulators, a
structural burn building, confined space and high angle rescue simulators, and an off-road emergency vehicle operators

All Basic Skills (ABE, GED, ESL, CED, Family Literacy) classes are offered tuition free.

Tuition and fees for occupational and community service classes are as follows.

Co H Tuiti Technology F

none
$1.00
$2.00
$3.00
based on hours of class as stipulated above

Students who enroll in self-su pporting classes pay fees that are based on a pro rata cost of the course. Technology
fees are based on the hours of the course as stipulated above.

North C?rolina resi dent§ age 65 years of age and older may register free of tuition charge with the exception of Self-
Suppor.llng courses. Tuition fees are set by the North Carolina General Assembly and may change. Any person
Fepeating an Occupational course for the third time will be charged an additional fee.

The tech‘nology fee is waived for Basic Skills students, HRD students whose tuition is waived, and students
enrolled in emergency services training courses. It does apply to senior citizens, even when tuition is waived and to
college faculty/staff who enroll in continuing education classes.

All continuing education students who attend class during the day must purchase a parking permit. Students who

hours in duration must purchase a parking permit. A student
course must contact the Continuing Education office prior to

the 10% point of the scheduled hours of the class to be eligible for a tuition refund. A 75% refund will be given if the

Student request is received by the deadline. Ifa student pre-registers/prepays for a class and requests a refund prior
to the first class meeting, 100% of the tuition will be returned.




REGISTRATION AND ATTENDANCE

Continuing Education students register at the first class session unless noted as “pre-registration required” in the
course information. To pre-register, please call the appropriate extension number from the class schedule.

Any person eighteen years of age or older may be admitted to a Continuing Education class. .Surrly.Community
College provides educational opportunities without regard to race, sex, creed, national origin, or disability.

Students are encouraged to attend all classes. Those who attend at least 80 percent of the classes and complete
course requirements will be awarded a satisfactory grade and CEU’s where applicable.

Continuing Education classes may be cancelled if a sufficient number of persons do not register at the
first class meeting.

CONTINUING EDUCATION UNITS

Continuing Education Units (CEU’s) are awarded by the college (one CEU for ten contact hours of class) to
students who complete all course requirements for non-credit classes above the secondary school level. CEU
records are maintained by the Continuing Education Division. Transcripts of individual records are available upon

written request.
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Continuing Education Course Listing

AUTOMOTIVE/TRANSPORTATION

Alive at 25

Aviation Ground School

Auto Body Repair |, I, llI, & IV

Auto Dealer Continuing Education

Auto Safety Inspection

Auto Inspection (OBD) - On Board Diagnostic
Motorcycle Safety

Truck Driver Training

COMMUNITY ENRICHMENT

Banjo

Basketweaving

Cake Decorating

Command Spanish

Conversational Spanish (Introduction)
Conversational Spanish (Beginning)
Conversational Spanish (Intermediate)
Crochet & Tatting

Dance: Country Line

Dance: Social/Ballroom

Dog Grooming

Dog Obedience

Floral Design

Fly Fishing

Golf

Guitar (Beginning)

Instrumental Music

Knitting

Landscaping

Painting (Acryllic, Decorative, Oil, Watercolor)
Photography

Pottery

Quilting

Scrapbooks in the Making

Sewing (Beginning & Custom)

Sign Language

Spanish in the Workplace

Stained Glass

Taxidermy

Veterinary Assistant

Viticulture

Wine Appreciation

Yoga

Semester = (F) Fall (S) Spring (Su) Summer

Hours

72
100

22
168

Hours

30
30
39
8to 24

48
48
48
30
20
16
30

8
33
16
24
30
30
30
30
30
30
45
30
30
30
33
48
30
45
39

6
12
20
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Semester

FSSu
FS
FSSu
S
FSSu
FSSu
FSSu
FSSu

Semester

FS
FS
ES
FSSu
FSSu
FSSu
FSSu
FS
FS
FS
FS
FSSu
FS

S
FSSu
ES
FS
FS
FS
FS
FS
FSSu
FS
FS
FS

F
FSSu
FS
FSSu
FS
FSSu
SSu
FS

Certificate/License

License
License
License

License

Certificate/License

OR = On Request




Continuing Education Course Listing

Hours Semester

COMPUTER COURSES

FSSu
SKILLS FOR JOB SEEKERS 36 . ‘ o . W
%?sM c:){i:;s F130c:us:f:s on Computer Basics and is an introduction to Windows. It provides employability skills training for

i i i terms,
unemployed and underemployed adults. The curriculum framework is designed to introduce compgters a;:_c:. tc.om[;:;e:i i
develop a moderate comfort level of basic computer use skills, introduce the Internet arfd develop email capabilities, e
skills :l:‘)l navigating the Internet and using search engines. It teaches the use of Windows controls, file management,

processing, and spreadsheet. Prerequisites: None

INTERNET FOR JOB SEEKERS 30 FSSu

: . ! " . i email
This course on Internet Basics can be used to learn about the most important topics of l.fle]] ng the;ntem(:t, m]cé:(%};)g;;sf;r:f;em:;d
i i i i i loading data & programs, using file transfer protoco >
browsing Web sites, searching for information, down . % pri ; .
i ini i bination of Instructor-led lecture and stude
her Internet related topics. The training for this course is a comb ‘ | .
S}:e Internet. Students wli:;l be shown how to set up their own e-mail account and how to determmfc? the!\;r hollngge \;nbtl:sa\:f:::e
. i i he Wor ide We
i i in wi i g trating how to use a certain segment of t
Each class session will begin with the instructor’s demons . I i
student will need to use when working the assignments on your own during the last part of each class. g:;“[s[ ]ecturfz E:i’:i :larl: e
on approach is designed to make you more productive when using the Internet. Prerequisites: Computer Skills or prio! p

knowledge.

FSSu
RDING SKILLS FOR THE WORKPLACE 30. Gy '
?[ﬁ::?oou?se is designed to provide training in keyboarding skills using a computer ke).;board .b('.‘.(l}ursde ftop?s ;n;é;;ieaio;uwsit]?ﬁ r(:l:;
i i dent will become familiar with numeric, symbol and functio ] ;8 i
alphabetic keys and the numeric key pad. The stu ; . dwaeh 1l Pl
icati 3 Ip the student develop strong keyboarding
d, acy, and keyboard applications. This class will ‘he p ! ) /b nd
:::nsfgf:e p?;;g: te)éhniques }:0 build keyboarding fluency. Learning to keyboard requires continual diligence and repetition to

master; therefore, technique drills and speed and accuracy drills are included. Prerequisites: None

FSSu
ROSOFT OFFICE INTRODUCTORY 78 ; | .
'?"qlle; MS-Office Introductory course consists of twelve projects that are designed to take full advantage of the MS-Office

i i i - ing the
application. The objective of this course is to teach the introductory and the mtgrg\edmt: !e:fels of l:gﬁoizﬁ;:esﬁ(;;l;i e
: kbooks, Access databases. and PowerPoint presen : :
student how to create Word documents, Excel wor . . ! : e
i i inati - d student hands-on exercises. Each class session will beg
this course is a combination of Instructor-led lecture an : . hREAE M
i i i ich i i f'the steps that you will need to use when working g
instructor’s lecture of the subject, which includes a preview o . Ll o VNI
i ion. This lecture and hands-on approach is designed to ma :
our own during the last part of each class session. . ( :
g?o)((iuctive when fsing MS-Office. The textbook, MS-Office: Introductory Concepts and Techr;:qm:, rvt[:gn;::sts ofaidbtr\fj
i j . -Access
i i j - , three projects each on MS-Word, MS-Excel, an !
introduction to computers, a project on MS-Windows, cts each on b Dricess o
j i i jects and activities in this course, students will have sta |
rojects on MS-PowerPoint. After completing the projec ‘ tsy
sft-Le training that will eventually prepare them for the Core Level Microsoft Office User Specialist (MOUS) program.

Prerequisites: Computer Skills for Job Seekers or prior computer knowledge.

FSSu
SOFT OFFICE ADVANCED 78 : _
’lﬂ:ﬁ?&%@fﬁce Advanced course will extend the student’s basic knowledge of working with Word documents, Excel workbooks,

Access databases, and PowerPoint presentations. This Advanced course is a conlinua:jioz:/I osf EEhe‘ ll\‘li/-lgfice lntr:::cth?[;y
tine ili i fundamentals of MS-Word, -Excel, -Access, S-

. and it is assumed that students are familiar with the : : e . ;
;?J]:;Z;’oinl The textbook, MS-Office: Advanced Concepts and Techniques, consists of, pmJlech fb]ur, ﬁv.e atnd sg& f;c::'vll\;‘lis
: : . j MS-PowerPoint. After completing the projects and a 3

. MS-Excel, and MS-Access and projects three and four for ! :  ar :
?:{;cils l::j[ourse students will be prepared to pass the Core & Comprehensive-level Microsoft Office User Specialist (MOUS)

exam. Prerequisites: Introductory Microsoft Office.

Semester = (F) Fall (S) Spring (Su) Summer OR = On Request
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Continuing Education Course Listing

Hours Semester Certificate/License

EDUCATION
CHILD CARE PROVIDER CONTINUING EDUCATION 10 FSSu

Offered periodically throughout the year, a variety of topics are covered to provide professional development for child care providers and

to meet their continuing education training hour requirements. All sessions address developmentally appropriate curriculum for child care
providers fo use in their classrooms.

EFFECTIVE TEACHER TRAINING 30 FSSu

This class presents an overview of the Effective Teacher Training course. The ETT program emphasizes information and behavioral skills
needed in order to recognize and apply those teaching practices that research supports as most effective. Educators must look at time as a

resource whose appropriate use is carefully planned for and strictly managed. This class presents teaching skills, which maximize learning
time.

NATIONAL BOARD CERTIFICATION FOR PUBLIC SCHOOL TEACHERS
24 FSSu

This course provides a comprehensive introduction to the National Board for Professional Teaching Standards certification process.
Providing information for both candidates and potential candidates, the course focuses on the four portfolio entries and the six assessment

center entries. Detailed instructions for each aspect of the ten areas are discussed. Tips for completing the certification process, including the
video entries, are given during the course.

GRE PREP | (On-Line) 24 FSSu

This course covers all question types on the verbal and analytical sections of the GRE. We will discuss how to do your best on reading
comprehension, analogies, sentence completions, antonyms, and logical and analytical reasoning questions. We will cover time saving

techniques for both the paper based and computer administrations of the test.

GRE PREP I (On-Line) 24 FSSu

This course features a math review and techn iques for tackling the quantitative comparison, discrete quantitative, and data interpretation
questions that make up the math section of the GRE. We will also cover time saving techniques for both the paper-based and computer
administrations of the test.

WORKKEYS ASSESSMENT 4 FSSu
The WorkKeys test is open to those current or potential teacher’s assistants who need to take the complete assessment for the first time or
those who may need to retake a section of the test. Pre-registration and pre-payment are required.

FIRE & RESCUE Hours Semester  Certificate/License
FIREFIGHTER | & Il CERTIFICATION

Orientation & Safety 21 OR Certification
Alarms & Communications 15 OR Certification
Fire Behavior 9 OR Certification
Portable Extinguishers 6 OR Certification
PPE. 15 OR Certification
Forcible Entry 12 OR Certification
Ventilation 21 OR Certification
Ropes 12 OR Certification
Ladders 15 OR Certification
Hose, Appliances, Streams 21 OR Certification
Fire Control 33 OR Certification
Salvage 6 OR Certification
Overhaul 6 OR Certification
Emergency Medical Care 15 OR Certification
Rescue 24 OR Certification
Water Supplies 18 OR Certification
Sprinklers 15 OR Certification

Semester = (F) Fall (S) Spring (Su) Summer OR = On Request
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Continuing Education Course Listing

FIRE & RESCUE continued...

FIREFIGHTER | & Il CERTIFICATION

Haz-Mat Awareness & Operations

Fire Prevention, Public Fire Education, Fire Cause
Building Construction

Foam Fire Streams

RESCUE TECHNICIAN
General - Incident Planning
General - PPE

General - Search

General - Helicopter Transport

General - Victim Management, Lifts, Carries, Drags
General - Inspection & Maintenance

General - Ropes, Anchors & Lowers

Vehicle & Machinery Rescue Incident Planning

Vehicle & Machinery Rescue - PPE

Vehicle & Machinery Rescue - Equipment

Vehicle & Machinery Rescue - Extrication

Hazardous Materials Awareness and Terrorism
Hazardous Materials Operations & Terrorism _
Hazardous Materials Awareness, Operations, & Terrorism

SPECIALIZED TRAINING
DRIVER OPERATOR
Emergency Vehicle Driver

PUMP CLASSES
Introduction to Pumps
Basic Pump Operations
Sprinklers & Stan

Pump Hydraulics
Service Testing Pump
Water Supply/Pump

AERIAL OPERATIONS
Introduction to Aerial Operations
Basic Aerial Operations

Aerial Maintenance

Aerial Testing Procedures

Rescue

Fire Control

Fire Behavior
Extinguishers
Fire Hose
Ladders

Get OutAlive
Team Search
Rookie

SCBA
Flammable Liquids
LP-Gas

General Practices

Semester = (F) Fall (S) Spring (Su) Summer

Hours

36
21

N
wWHNND
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15
24
15
15
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15
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12

12
12
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Certification
Certification

Certification
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Certification
Certification
Certification
Certification
Certification
Certification
Certification
Certification
Certification
Certification
Certification
Certification
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Continuing Education Course Listing

LAW ENFORCEMENT Hours

Semester Certificate/License
BASIC LAW ENFORCEMENT TRAINING (BLET) 642 FSSu Certification
This course is accredited by the N.C. Criminal Justice Training and Standards Commission and the N.C. Sheriffs’ Commission,
Persons desiring to become a sworn law enforcement officer in N.C. must complete this course. To qualify for admission an
individual must meet the same requirements as those mandated by the N.C. Department of Justice for a sworn law enforcement
officer.

Hours Semester Certificate/License
DETENTION OFFICER CERTIFICATION 162 FS Certification
This course is acceredited by the North Carolina Sheriff’s Commission. Persons wishing to become local detention officers must
successfully complete this course. For admission an individual must meet the same standards as those required by the North
Carolina Sheriffs’ Commission for a local detention officer.

Hours Semester Certificate/License
RADAR CERTIFICATION 40 FS Certification
This course is a commission-mandated course governed by the North Carolina Criminal Justice Education and Training Standards
Commission. This course is designed to provide students with the skills to proficiently perform those tasks essential to function
as a radar operator. Only employed, sworn, certified law enforcement personnel may enroll in the Radar Certification Course.

Radar Operator Recertification 16 FSSu Certification

CRIMINAL JUSTICE COMMISSION MANDATED IN-SERVICE LAW ENFORCEMENT TRAINING

Hours Semester
Bloodborne Pathogens 2 OR
Chief's Topic of Choice & OR
Domestic Violence Update 4 OR
Ethics 2 OR
Hazardous Materials 2 OR
In-service Firearms 8 OR
In-service Law Enforcement Driving 4 OR
Juvenile Minority Sensivity Update 2 OR
Legal In-service Update 4 OR
Methamphetamine Recognition & Response 4 OR

ADVANCED/IN-SERVICE CONTINUING EDUCATION TRAINING FOR LAW ENFORCEMENT

Hours Semester
Advanced Civil Process
Arrest, Search, & Seizure
Basic Special Weapons
Bomb Recognition
Canine Training
Chemical Agent Training
Civil Process In-Service
Crisis Management
Defensive Tactics/Ground Fighting
Defensive Tactics-ASP Baton
Drug Investigation Patrol Officer
Field Training Officer
Firearms Sniper
Firearms Training Simulator
Interview & Interrogation
Mechanics of Arrest-Vehicle Stops
OC Pepper Spray Initial
OC Pepper Spray In-Service
Officer Survival
Rapid Deployment
Report Writing
Standardized Field Sobriety
SWAT In-Service
Use of Force

@ () BN = L)
*‘“ﬁm&

PR PR EEE MR EEEEEEEE

8
8
8
8
6
8
4
0
8
1

4
8
6
6
2

8
8
2
0

4

Semester = (F) Fall (S) Spring (Su) Summer
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Continuing Education Course Listing

MEDICAL Hours Semester Certificate/License
EMERGENCY MEDICAL
Medical Responder 72 OR Certification

This course is designed to train individuals with the knowledge and skills to operate ambulances throughout the state. Students
are instructed in Basic Life Support skills including the use of AED to assist Emergency Medical technicians in the field. Skills
developed are patient assessment, vitals signs, airway management CPR, splinting, and hemorrhage control. This is an entry
level course for state certification. This course must follow the guidelines established by the NC Office of EMS. The curriculum
for the MR educational program shall be the 1995 United States Department of Transportation (US DOT) National Highway
Traffic Safety Administration (NHTSA) First Responder Course: National Standard Curriculum. Student prerequisites: High
school diploma or general education development (GED); or successful completion of an entrance exam assessing basic reading

comprehension skills at a minimum at the tenth grade level.

EMT-Basic 200 FS Certificaiton

The Emergency Medical Technician-NR course establishes the basic knowledge needed to provide, under medical authority,
prehospital emergency care and to pass the NC State and/or National Registry certification exam. Students will acquire basic life
support knowledge through a combination of classroom instruction, practical laboratory exercises and clinical experience in
hospitals. Students will acquire a thorough understanding of criminal, civil and vehicle laws pertaining to the EMT’s services;
develop understanding and knowledge of human anatomy and physiology; deal calmly and efficiently with childbirth, injuries,
poisonings and other medical emergencies such as heart disorders, strokes and diabetes; and in general be able to provide basic
life support for seriously/critically ill patients. This course follows the guidelines established by the NC Office of EMS. The
curriculum for the EMT-B educational program shall be the 1994 United States Department of Transportation (US DOT) National
Highway Traffic Safety Administration (NHTSA) EMT-Basic Course: National Standard Curriculum and the Supplemental
Airway Modules for EMT-Basic: NSC. Prerequisites: High school diploma or general education development (GED); and
successful completion of the T.A.B.E. assessment exam for basic reading comprehension skills. This test may be taken at any of
the learning centers at no cost to the student. >

EMT-Intermediate 256 F Certification

Certification as an Emergency Medical Technician is a prerequisite for this course, which details more advanced airway devices,
insertion and maintenance of intravenous lines, AED use and basic pharmacological therapy, in accordance with local protocols.
This course must follow the guidelines established by the NC Office of EMS. The curriculum for the EMT-I educational program
shall be the 1995 United States Department of Transportation (US DOT) National Highway Traffic Safety Administration
(NHTSA) EMT-Intermediate Course: National Standard Curriculum. Prerequisites: High school diploma or general education
development (GED); successful completion of the T.A.B.E. assessment exam assessing basic reading comprehension and
language skills at a minimum at the post-secondary grade level and basic math skills at 2 minimum high school level; successful
completion of an EMT Basic course; and a current NC EMT certification prior to beginning the Clinical and Field Internship

components. This test may be taken at any of the learning centers at no cost to the student.

EMT-Paramedic 1000+ S Certification

This course is designed to develop knowledge and skills for the Advanced Emergency care of ill or injured persons. This course

follows the National Department of Transportation Guidelines and is approved by the North Carolina Office of Emergency

Medical Services. Lecture, demonstrations, skills evaluation, and both Hospital and Field Internships are the principal methods

of instruction. Specific training areas include administration of LV. fluids, advanced airway management, cardiac monitoring

including Defibrillation, Cardioversion, Cardiac Pacing, and the administration of prehospital advanced life support medications.

This course must follow the guidelines established by the NC Office of EMS. The curriculum for the EMT-I to EMT-P educational

bridge program shall be the 1998 United States Department of Transportation (US DOT) National Highway Traffic Safety

Administration (NHTSA) EMT-Paramedic course: National Standard Curriculum. Prerequisites: High school diploma or general

education development (GED); successful completion of the T A.B.E. assessment exam assessing basic reading comprehension

and language skills at a minimum at the post-secondary grade level and basic math skills at a minimum high school level;

successful completion of an EMT-Basic and EMT-Intermediate course. Certification as an EMT-Intermediate is required prior to
beginning the clinical or field internship component of this course. Successful completion of EMS 3000 Anatomy and Physiology

or approved equivalent of Anatomy and Physiology (BIO 163 or BIO 165 or BIO 166) is required prior to beginning the course..

This test may be taken at any of the learning centers at no cost to the student.

Semester = (F) Fall (S) Spring (Su) Summer OR = On Request
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MEDICAL continued... Hours Semester Certificate/License

CPR/First Aid 8to12 FSSu Certification

ADVANCED CERTIFICATION FOR EMERGENCY MEDICAL

A]?LS | 16 OR Certification
The ACLS Provider course follows the standard American Heart Association guidelines. It provides physicians, nurses

paramedics, and other health care providers with the information concerning advanced management of the cardiac patient

?:LIS3 s b , . _ ‘1 6 OR (_Zertiﬁcation

e S Course is designed to increase the knowledge and skill level of the emergency medical technician in assessing
anfi treating any trau ma-related injury. Much of the material in this course is not covered in the initial EMT or EMT-I course
It is designed for the student to better recognize possible trauma injuries due to mechanism of injury, better assess !he;
patient and more aggressively treat shock and trauma in general.

PAL ificati
= ?ALS . . . : 16 ! OB . Certification

e P course is designed to certify Emergency Medical Personnel in Pediatric Advanced Life Support through the
Ame_ncan Heart Association. This course teaches the proper evaluation and treatment of a pediatric patient in
cardiopulmonary arrest. Upon successful completion, the student will be awarded PALS certification from the American

Heart Association. Pre-requisite: It is desirable but not required that an Advanced Life Support certification be held.

PEPP 16 OR Certification
EMERGENCY MEDICAL GENERAL

EMT—Recertiﬂcation Continuing Education 36 FSSu Certification
First Responder Continuing Education 36 FSSu Certification
Industrial Medical 24 OR Certification

MEDICAL OFFICE ASSISTANT

MEDICAL OFFICE ASSISTANT | 72 FS

This course is an introduction to the study of the structure of medical words and terms. Emphasis is placed on spelling and
defining commonly used prefixes, suffixes, root words, and their combining forms. Program content covers the basic human
anat(‘.}my and physiology for all systems, elements of medical terms and names of major diseases, including terms used in
physical exams, operative procedures and diagnosis. It is the first course in a two-part series. This course can be used for

continuing education to those individuals working in the field. A i i i i
‘ . A person may not be titled as a Certified
upon completion of MOA I and MOA 11. : S

MEDICAL OFFICEASSISTANT Il 72 FS
This coulrse is designed to prepare students to handle front office operations and/or assist the physician and other medical
staff. It is the second course in a two-part series. This course can be used for continuing education to those individuals

WOrking ip the field. A person may not be titled as a Certified Medical Assistant upon completion of MOA I and MOA II
Prerequisites;: MOA 1 is a prerequisite to MOA 11, :

ICD9/CPT CODING 84 F
Ll;:iie?l::;sf) is lfleilgned flf)l'.ihl? beginner who woyld like _to exp!org the world of medical coding. Students will cover topics
P oth the physu:la.n s office an.d hospital cthng. Physician’s office topics will include: introduction to CPT,
ICD_g-CMma:.lggﬁment services, anestht.asw!surgery, radiology, and pathology/laboratory, medicine, ICD-9-CM introduction,
i gull & ln:::::l ‘and third party reu}'lbursements and managed care. Course topics for hospital coding include: surgery
& g outpa l‘el'll coding, procedEJre coding, anatomy and UB-92 claim forms. Instructors will discuss certification process
coding during this course. This course may be used as continuing education for those individuals already working in
the field. Prerequisite; Medical Terminology. (Must bring proof of completion upon registration)

Semester = (F) Fall (S) Spring (Su) Summer OR = On Request
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CERTIFIED NURSING ASSISTANT Hours Semester Certificate/License

NURSE AIDE LEVEL | 176 FSSu Certification
The Nursing Assistant I student is prepared to provide personal care and perform basic nursing skills for the elderly and other

adults. Emphasis is placed on the aging process, patient’s rights, nutrition, safety/infection control procedures, restorative care,
structure and function of the human body, diseases and functions, communication/documentation, death and dying process,
role of the nursing assistant, and CPR . Upon satisfactory completion of the CNA I course and the skills/ competency
evaluation, the student will be listed on the North Carolina Division of Facility Services Nurse Aide I Registry. Prerequisites:
Each student must take a reading proficiency test prior to registration. This test may be taken at any of the learning centers at

no cost to the student.

192 FSSu Certification

The Nursing Assistant II course prepares the student to perform more complex skills for patients or residents. Emphasis is
placed on oxygen therapy, sterile technique, wound care, suctioning techniques, tracheostomy care, IV fluids (specific procedures
as approved by the NC Board of Nursing), urinary catheterization and irrigation, oral/nasogastric and gastrostomy feeding
tubes, and ostomy care and elimination procedures. Upon satisfactory completion of the CNA Il course the student will be listed
with the North Carolina Board of Nursing. Prerequisites: High School Diploma or GED and current CNA 1.

NURSE AIDE LEVEL Il

NURSE AIDE REFRESHER 24 FS Certification
The Nursing Assistant Refresher course is available to those students who have let their CNA I listing lapse no more than 24

months from their expiration date. This course refreshes the student on areas of change in their career field, i.e. infection control
and safety. Students will take a skills competency test as well as a written exam, Upon satisfactory completion the student will

be listed as 2 CNA I on the North Carolina Division of Facility Services Nurse Aide I Registry.

Certification

PHARMACY TECHNICIAN 72 FS
y. Topics covered in the

This course prepares students to work under the supervision of a pharmacist in a hospital or pharmac
course include drug classification, drug distribution, anatomy and physiology in relationship to disease with an emphasis on
drug therapy, and laws and regulations basic to pharmacy practice. Interested student are prepared to sit for the Pharmacy
Technician Certification Exam upon successful completion of this course. For more information about pharmacy technician you

may go to www.ptcb.org. Prerequisites: High School Diploma or GED required to take certification exam.
PHLEBOTOMY
PHLEBOTOMY | 96 FS Certification

This is the classroom portion of Phlebotomy Education which includes didactic and lab. The course prepares students to take
the clinical portion (Phlebotomy II) of the program. This class may be used as a refresher/continuing education if students are
already working in the field. Prerequisites: High school diploma or GED. CNA T & I, MOA T & IT, CMA or comparable credentials.

PHLEBOTOMY Il (Clinical) 100 FS Certification
This is the clinical portion of Phlebotomy Education. The student will go to a designated clinical site and perform learned skills.

Fach student must have 100 hours of clinical, 100 venipunctures, and 25 skin punctures. Upon satisfactory completion of
Phlebotomy I & II the student may sit for his/her certification exam. Prerequisites: High school diploma or GED. CNAT & 11, MOA

I & 11, CMA or comparable credentials.

MISCELLANEOUS
Continuing Legal Education 6 2 Certification
Cosmetologist Instructor Continuing Education 8 OR Certification
Insurance Continuing Education - LAH 3 E Certification
Leadership 60 F
Mortuary Science 5 FS Certification
Notary Public Education 6 FSSu License

8 S Certification

Tanning Operator Training

Semester = (F) Fall (S) Spring (Su) Summer OR = On Request
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REAL ESTATE Hours Semester  Certificate/License

REAL ESTATE FUNDAMENTALS 73 FS License

Salesperson — A salesperson can generally perform the same acts as a broker so long as he/she is supervised by a broker, b
salespersons cannot operate independently or open their own brokerage offices. a —
Real _Estate Fundamentals — a class designed to prepare individuals to take and pass the examination required by the North
Carolina Real Estate Commission for all licensed salespersons operating within the state. Any individual wanting to take l({)eai
Esta.te Fundal.'nentals at Surry Community College must first show proficiency on the mathematics section of the Tests of Adult
Ba?su: Education (TABE) prior to enrollment in the course. The math section is comprised of 40 questions and student have 45
minutes to compigte the exam. Free one-on-one tutoring in mathematics is also available in the Learning Center for those needin
assistance. Proficiency requirements on the TABE mathematics section must be satisfied prior to the first day of Fund t !g
class. This test may be taken at any of the learning centers at no cost to the student. : i

REAL ESTATE BROKERAGE 60 FS License

Broker — A broker can perform a full range of services relating to the buying or selling of real estate. Brokers can either work for
other brokers or brokerage firms or they can open and operate their own real estate companies.

Real Estate Brokerage — a class designed to provide licensed salespersons in North Carolina with the information necess

to legally broker real estate. Prerequisites: Real Estate Fundamentals i

REAL ESTATE UPDATE & ELECTIVE 8 FS Certification

Real Estate .COI?tinuing Education — eight hours of continuing education instruction/credit required annually of all real estate
agents operatm‘g in North Carolina. The block offered by SCC typically consists of a four-hour Real Estate Update class and a
four-hour elective approved by the North Carolina Real Estate Commission. Requirements: Real Estate License

REAL ESTATE APPRAISAL CONTINUING EDUCATION 16 S Certification

Real Estate App’raisa] Continuing Education — four to sixteen hours of continuing education instruction/credit that will assist
real estate appraisers operating in the state of North Carolina to meet license recertification requirements specified by the Norltsh
Carolina A_pprzusal Board. *Appraisal pre-licensing is offered through the curriculum division (Direct pre-licensi i
386-3267.) Requirements: Real Estate Appraisal License : ik

gl?eApfl)n tE:eading HO;I;S IEemester Certificate/License
Cabinetmaking 100 FSSu
CFC Qertuﬁcation 12 FS Certification
Electrical Contractors Renewal 8 SF Certificaiton
glectricity Basics 55 S

enenal Contractor's License Pre i
HVAC Advanced : ?g Eg ok
HVAC Fundamentals 72 F
HVAC Renewal 6 FSSu Lice
Industrial Electricity 50 F i3
kiand Surveying 54 F

asonry
National Electric Code 423 Egsu
Plumber’s Assistant 30 FS
Plumbing Code Prep 66 FS Li
Plumbing Renewal 6 FSSu L!cense
Small Gas Engine Repair 36 Su 2
Surveyor's Exam Review 33 S License
Wastewater Treatment Continuing Education 6 F License
Wastewater Treatment LAL L & IV 78 F Certification

Semester = (F) Fall (S) Spring (Su) Summer OR = On Request
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ALL CURRICULUM PROGRAMS

The outlines for curricula (Associate Degrees, Certificates, and Diplomas) shown in this catalog are
suggested only. The institution reserves the right to arrange teaching and student schedules so as to maximize the
use of personnel, plant, equipment, and time. Courses will always be taken in logical or sequential order where
appropriate, but not necessarily in the same sequence or order as shown in the catalog. Under extenuating cir-
cumstances, course substitutions may be approved to fulfill graduation requirements provided the substitution is
appropriate to the student’s program and a comparable course is offered. Extenuating circumstances may include
academic and/or physical limitations, unresolved scheduling conflicts or the event that a course is no longer of-
fered. The Division Chair and the Vice President for Student Development must approve requests for course
substitution. If course substitution is granted, the registrar is notified by submitting the course substitution form.

COLLEGE TRANSFER: ASSOCIATE IN ARTS AND ASSOCIATE IN SCIENCE
The Associate in Arts and the Associate in Science degrees are designed for students interested in trans-
ferring to a four-year institution. Additionally, certain other programs, listed in the Associate in Applied Science
section of this catalog, also may transfer to four-year schools (see your counselor or faculty advisor for more
information). Pre-major guides are available in the “H” building (first and second floors), “T” building,
Student Development, and at www.surry.eduw/Transfer/default. htm.

Associate in Arts Assaciate in Science

Art Education Biology & Biology Education
Business Administration _ Chemistry & Chemistry Education
Business Education & Marketing Education Engineering

Communication Mathematics

Computer Science Mathematics Education

Criminal Justice

Elementary Education

English

English Education

Health Education

History

Middle Grades Education and Special Education
Nursing

Physical Education

Political Science

Psychology

Social Science Secondary Education
Social Work

Sociology

DISTANCE EDUCATION INFORMATION
The Associate in Arts degree is offered through the Distance Education program. Further information
can be found on the Internet at http://www.surry.edw/DE
concerning completing this degree online.

*Guides are available in fine arts areas (Arts, Music and Music Education, Drama). Transfer after one
year is generally recommended for these three majors.

Those students who are not sure what they would like to major in should follow the checksheets on the following
pages to complete their Associate’s Degree. College transfer students are encouraged to visit the Admis-
sions Office of the senior institutions they are considering early in the program.
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MINIMUM COURSE REQUIREMENTS (MCR)

All students who plan to enter a four-year university must have met the MCR requirements either in high school
or at a community college. Generally, the continued study of language (beyond English) and a strong
math curriculum in college are recommended.

Completion of MCR Requirements in High School

You have already met the MCR requirements in high school if you completed ALL of the
following requirements,

1. Completed 4 units of English

2. Completed Algebra I, Algebra I, and Geometry (or a higher math course for which Algebra
Il is a prerequisite)

3. Completed 3 units of science — one life science, one physical science, and at least one
laboratory science

4. Completed 2 units of social sciences — one must have been US History

5. Completed 2 units of the same language other than English (Beginning with 2003-04
graduating class),

If you missed any one of the high school MCR requirements, you must complete the MCR
requirements at a community college. If you lack one or more of the above courses, you must
use one of the three methods listed below to meet Minimum Course Requirements.

Effective until Fall 2006. In the Fall of 20006, students will have to have an additional math class that is
more advanced than Algebra 11,

Completion of MCR Requirements at a Community College

There are three ways to complete the MCR requirements at a community college.
#1. Complete 6 semester hours of college-level work in EACH of the following areas
(total of 30-32 SHC):

1. English (ENG 111 and either ENG 112 or ENG 113)

2. Math (two General Education math courses; must have MAT prefix)
Science (two General Education science courses)
Social Sciences (two General Education social sciences courses)

*5. Language other than English (two semesters of the same language)
*For students who graduate from high school in 2003-04 and beyond

#2. Complete the 44 semester hour General Education core of the Associate in Arts or the
Associate in Science degree.
#3. Complete the Associate in Arts or Associate in Science degree.
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ALL CURRICULUM PROGRAMS

The outlines for curricula (Associate Degrees, Certificates, and Diplomas) shown in this catalog are
suggested only. The institution reserves the right to arrange teaching and student schedules so as to maximize the
use of personnel, plant, equipment, and time. Courses will always be taken in logical or sequential order where
appropriate, but not necessarily in the same sequence or order as shown in the catalog. Under extenuating cir-
cumstances, course substitutions may be approved to fulfill graduation requirements provided the substitution is
appropriate to the student’s program and a comparable course is offered. Extenuating circumstances may include
academic and/or physical limitations, unresolved scheduling conflicts or the event that a course is no longer of-
fered. The Division Chair and the Vice President for Student Development must approve requests for course
substitution. If course substitution is granted, the registrar is notified by submitting the course substitution form.

COLLEGE TRANSFER: ASSOCIATE IN ARTS AND ASSOCIATE IN SCIENCE
The Associate in Arts and the Associate in Science degrees are designed for students interested in trans-
ferring to a four-year institution. Additionally, certain other programs, listed in the Associate in Applied Science
section of this catalog, also may transfer to four-year schools (see your counselor or faculty advisor for more
information). Pre-major guides are available in the “H” building (first and second floors), “T” building,
Student Development, and at www.surry.edu/Transfer/default. htm.

Associate in Arts Associate in Science

Art Education Biology & Biology Education
Business Administration Chemistry & Chemistry Education
Business Education & Marketing Education Engineering

Communication Mathematics

Computer Science Mathematics Education

Criminal Justice

Elementary Education

English

English Education

Health Education

History

Middle Grades Education and Special Education
Nursing

Physical Education

Political Science

Psychology

Social Science Secondary Education
Social Work

Sociology

DISTANCE EDUCATION INFORMATION
The Associate in Arts degree is offered through the Distance Education program. Further information
can be found on the Internet at http:/www.surry.edw/DE
concerning completing this degree online.

*Guides are available in fine arts areas (Arts, Music and Music Education, Drama). Transfer after one
year is generally recommended for these three majors.

Those students who are not sure what they would like to major in should follow the checksheets on the following
pages to complete their Associate’s Degree. College transfer students are encouraged to visit the Admis-
sions Office of the senior institutions they are considering early in the program.
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MINIMUM COURSE REQUIREMENTS (MCR)

All students whq plan to enter a four-year university must have met the MCR requirements either in high school
or at a community college. Generally, the continued study of language (beyond English) and a strong

math curriculum in college are recommended.

Completion of MCR Requirements in High School

You have already met the MCR requirements in high school if you completed ALL of the
following requirements.

1. Completed 4 units of English

2. Completed Algebra I, Algebra II, and Geometry (or a higher math course for which Algebra
II is a prerequisite)

3. Completed 3 units of science — one life science, one physical science, and at least one
laboratory science

4. Completed 2 units of social sciences — one must have been US History

Completed 2 units of the same language other than English (Beginning with 2003-04

graduating class).

2

If you missed any one of the high school MCR requirements, you must complete the MCR
requirements at a community college. If you lack one or more of the above courses, you must
use one of the three methods listed below to meet Minimum Course Requirements.

Effective until Fall 2006. In the Fall of 2006, students will have to have an additional math class that is
more advanced than Algebra I1.

Completion of MCR Requirements at a Community College

There are three ways to complete the MCR requirements at a community college.
#1. Complete 6 semester hours of college-level work in EACH of the following areas
(total of 30-32 SHC):

1. English (ENG 111 and either ENG 112 or ENG 113)
Math (two General Education math courses; must have MAT prefix)

Science (two General Education science courses)

o s

Social Sciences (two General Education social sciences courses)

L
Lh

. Language other than English (two semesters of the same language)
*For students who graduate from high school in 2003-04 and beyond

#2. Complete the 44 semester hour General Education core of the Associate in Arts or the
Associate in Science degree.
#3. Complete the Associate in Arts or Associate in Science degree.
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ASSOCIATE IN ARTS (A10100) REQUIREMENTS

See page 77 to

GENERAL EDUCATION: 44 SHC
English/Composition (6 SHC)
___ENG 111 Expository Writing (3)
and one of the following:

___ ENG 112 Argument-based Research (3)
__ ENG 113 Literature-based Research (3)

Humanities/Fine Arts (12 SHC)
Select four courses from three different
prefix areas. One must be Literature. See
MCR language requirement.

____ART 111 Art Appreciation (3)
__ART 114 Ant History Survey I (3)
___ART 115 Art History Survey II (3)
___ART 116 Survey of American Art (3)

____COM 231 Public Speaking (3)

____ DRA 111 Theatre Appreciation (3)
___ DRA 115 Theatre Criticism (3)
___ENG 131 Intro to Literature (3)
___ENG 231 American Literature 1 (3)
___ENG 232 American Literature 11 (3)
___ENG 233 Major American Writers (3)
___ENG 241 British Literature I (3)
___ENG 242 British Literature II (3)
___ ENG 243 Major British Writers (3)
___ENG 261 World Literature I (3)
____ENG 262 World Literature II (3)

___ HUM 110 Technology and Society (3)
____HUM 115 Critical Thinking (3)

__ HUM 120 Cultural Studies (3)
___HUM 121 Nature of America (3)
___HUM 130 Myth in Human Culture (3)
___HUM 160 Intro to Film (3)

~__ MUS 110 Music Appreciation (3)
____ MUS 112 Intro to Jazz (3)
___ MUS 113 American Music (3)

65 semester hours

insure minimum course requirements (MCR) are met.

___ PHI 210 History of Philosophy (3)
___PHI 215 Philosophical Issues (3)
___ PHI 240 Intro to Ethics (3)

___REL 110 World Religions (3)

___ REL 211 Intro to Old Testament (3)
__ REL 212 Intro to New Testament (3)
___ REL 221 Religion in America (3)

___SPA 111 Elementary Spanish I (3)
____SPA 112 Elementary Spanish II (3)
___ SPA 211 Intermediate Spanish I (3)
___SPA 212 Intermediate Spanish II (3)

Social/Behavioral Science (12 SHC)
Select four courses from three different prefix
areas. One must be HIS.

___ ANT 210 General Anthropology (3)
___ ANT 220 Cultural Anthropology (3)
___ ANT 240 Archaeology (3)

____ECO 151 Survey of Economics (3)
____ECO 251 Prin of Microeconomics (3)
___ECO 252 Prin of Macroeconomics (3)

____HIS 121 Western Civilization I (3)
_HIS 122 Western Civilization II (3)
____HIS 131 American History I (3)
____HIS 132 American History II (3)

____POL 110 Intro Political Sci. (3)
____POL 120 American Government (3)

___PSY 150 General Psychology (3)
____PSY 237 Social Psychology (3)

____ PSY 239 Psychology of Personality (3)
___ PSY 241 Developmental Psychology (3)

___ PSY 281 Abnormal Psychology (3)

___SOC 210 Introduction to Sociology (3)
___S0C 213 Sociology of the Family (3)
___SOC 220 Social Problems (3)
____SOC 225 Social Diversity (3)
___SOC 230 Race & Ethnic Relations (3)
___SOC 240 Social Psychology (3)

Natural Science (8 SHC)
Select two classes on advisement:

____AST 151 Gen Astronomy I (4)

___ AST 152 Gen Astronomy II (4)

___ BIO 110 Principles of Biology (4)

____ BIO 111 General Biology I (4)

___ BIO 112 General Biology Il (4)

___ BIO 120 Introductory Botany (4)

___ BIO 140 & 140A Enviro. Biology & Lab

___ CHM 131 Intro to Chemistry & Lab (4)
____ CHM 132 Organic & Biochemistry (4)
___CHM 151 General Chemistry I (4)
___ CHM 152 General Chemistry 11 (4)

___PHY 151 College Physics 1 (4)
___PHY 152 College Physics I1 (4)
___ PHY 251 General Physics I (4)
___ PHY 252 General Physics 11 (4)

Mathematics (6-8 SHC)
Select one or both courses from the following:

___ *MAT 140 Survey of Mathematics (3)
___ MAT 141 Math Concepts 1 (3)

___ MAT 161 College Algebra (3)

___ MAT 162 College Trigonometry (3)
___ MAT 171 Precalculus Algebra (3)

___ MAT 172 Precalculus Trigonometry (3)
____ MAT 175 Precalculus (4)

__ MAT 263 Brief Calculus (3)

____ MAT 271 Calculus I (4)

___ MAT 272 Calculus I1 (4)

The second unit may be selected from the
Sfollowing:

____*CIS 110 Intro to Computers (3)
___CIS 115 Intro to Programming (3)

__ MAT 151 Statistics (3)
(RECOMMENDED OVER CIS)

*More math will typically be required after
transfer if MAT 140 & CIS 110 are used to
meet these requirements.

Beginning Fall 1997

The general education core component (44 SHC), if completed successfully with a grade of “C” or better on each
course, shall be portable and transferable as a block from Surry Community College to UNC institutions whether
or not the student has earned the associate degree. Students who transfer the full general education core compo-
nent shall be considered to have fulfilled the institution-wide, lower division requirements of the receiving institu-
tion. However, graduates of the Associate in Arts or Science degree program (65 SHC) will be eligible
to transfer to all constituent institutions of the University of North Carolina with junior status if admit-

ted into the institution.
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ASSOCIATE IN ARTS OTHER REQUIRED HOURS (“Electives”): 20-21 SHC
Select 20 hours from previous page or from following list:

___+ACA 111 College Student Success (1) (Required for degree)
_ +ACA 120 Career Assessment (1)

__ACC 120 Principles of Financial Accounting (4)
___ACC 121 Principles of Managerial Accounting (4)
___ ART 130 Basic Drawing (2)

___ART 131-132 Drawing I & 11 (3)

____ART 140 Basic Painting (2)

___ ART 240-241 Painting I & I (3)

____ART 244 Watercolor (3)

___ BIO 143 Field Biology Minicourse (2)
___BIO 145 Ecology (4)

___BIO 146 Regional Natural History (4)
____BIO 155 Nutrition (3)

___BIO 163 Basic Anatomy & Physiology (5)
___BIO 165 Anatomy & Physiology [ (4)
____BIO 166 Anatomy & Physiology 11 (4)

___ BIO 170 Introductory Microbiology (4)

___ BIO 175 General Microbiology (3)
___BIO 223 Field Botany (3)

___ BIO 242 Natural Resource Conservation (3)
___ BUS 110 Introduction to Business (3)

___ BUS 115 Business Law I (3)

___ BUS 116 Business Law 11 (3)

___ CHM 251 Organic Chemistry I (4)

___ CHM 252 Organic Chemistry 11 (4)
___CIC 111 Introduction to Criminal Justice (3)
___CJC 121 Law Enforcement Operations (3)
___CIC 141 Corrections (3)

___+COE 111 Co-op Work Experience I (1)
___ COM 233 Persuasive Speaking (3)
___COM 251 Debate (3)

___ CSC 134 C++ Programming (3)

STRONGLY RECOMMENDED: (Check as completed)

__ Visit Admissions Offices of universities considered during first year.
__Meet and work with SCC Faculty Advisor each semester,
___Apply to universities in fall of sophomore year for following fall,

_ (CSC 148 JAVA Programming (3)

____ DFT 170 Engineering Graphics (3)
___+ EDU 116 Introduction to Education (4)
__ ENG 125 Creative Writing 1 (3)

_ ENG 126 Creative Writing 1 (3)

_ ENG 132 Intro to Drama (3)

____ENV 110 Environmental Science (3)
_ GEL 120 Physical Geology (4)

___ HEA 110 Personal Health/Wellness (3)
____HEA 112 First Aid & CPR (2)

__ HEA 120 Community Health (3)
___HIS 236 North Carolina History (3)
___JOU 110 Introduction to Journalism (3)
___ MAT 145 Analytical Math (3)

___ MAT I51A Statistics [ Lab (1)

__ MAT 167 Discrete Math (3)

~ MAT 273 Calculus I11 (4)

_ MAT 280 Linear Algebra (3)

___ MAT 285 Differential Equations (3)
____MUS 131-252 Music (1)

___PED (All activity courses are acceptable)
___PED 110 Fit and Well for Life (2)
__POL 130 State & Local Government (3)
__ PSY 211 Psychology of Adjustment (3)
___ PSY 243 Child Psychology (3)

____ PSY 246 Adolescent Psychology (3)
____PSY 263 Educational Psychology (3)
____+RED 111 Critical Reading for College (3)
____SPA 141-161 Spanish Culture (3)
____SOC 232 Social Context of Aging (3)
____SPA 151 Hispanic Literature (3)

__Regularly use the SCC Transfer web-site
(www.surry.edu/Transfer/default.htm)
___Apply for graduation in February.

NOTES

L. Students must meet the receiving institution’s foreign language and/or heath & p.e. requirements, if applicable, prior to
or after transfer.
2. 1 SHC of Cooperative Education (+COE) may be included in the AS and AA as an elective.

In compliance with the Comprehensive Articulation A greement, graduates of the Associate in Arts degree program as
outlined here will be eligible to transfer to all constituent institutions of the University of North Carolina with junior status if
ad{niﬂed into the institution. To be considered for junior status, graduates must meet the same requirements set for native
university students with respect to such things as grade point average and credit hours accumulated. Graduates will nor-
mally receive 64 SHC upon admission to a university. Admission to a university does not constitute admission to a particular
school or a specific program within the university.

All courses listed on this sheet (except those identified with a +) will transfer to all UNC institutions. These and other

courses offered at SCC may transfer to selected public and private colleges and universities. See your SCC advisor and
Contact an advisor at the college you wish to attend for additional information.
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ASSOCIATE IN SCIENCE (A10400) REQUIREMENTS

65 semester hours

See page 77 to insure minimum course requirements (MCR) are met.

GENERAL EDUCATION: 44 SHC
English/Composition (6 SHC)

___ ENG 111 Expository Writing (3)
and one of the following:

___ENG 112 Argument-based Research( 3)
___ ENG 113 Literature-based Research (3)

Humanities/Fine Arts (9 SHC)

Select three courses from three different
prefix areas. One must be Literature. See
MCR language requirement.

____ART 111 Art Appreciation (3)
___ART 114 Art History Survey [ (3)
___ ART 115 Art History Survey II (3)
___ART 116 Survey of American Art (3)

___ COM 231 Public Speaking (3)

___ DRA 111 Theatre Appreciation (3)
___ DRA 115 Theatre Criticism (3)

___ENG 131 Intro to Literature (3)
___ENG 231 American Literature I (3)
___ ENG 232 American Literature IT (3)
__ENG 233 Major American Writers (3)
___ ENG 241 British Literature I (3)
___ENG 242 British Literature II (3)
___ ENG 243 Major British Writers (3)
___ENG 261 World Literature I (3)
__ENG 262 World Literature II (3)

___HUM 110 Technology and Society (3)
___HUM 115 Critical Thinking (3)

__ HUM 120 Cultural Studies (3)

___ HUM 121 Nature of America (3)

__ HUM 122 Southern Culture (3)

~_ HUM 160 Intro to Film (3)

___ MUS 110 Music Appreciation (3)
__ MUS 112 Intro to Jazz (3)
___MUS 113 American Music (3)

___PHI 210 History of Philosophy (3)
___ PHI 215 Philosophical Issues (3)
___ PHI 240 Intro to Ethics (3)

___REL 110 World Religions (3)

~__ REL 211 Intro to OId Testament (3)
~__ REL 212 Intro to New Testament (3)
____REL221 Religion in America (3)

___SPA 111 Elementary Spanish 1 (3)
___ SPA 112 Elementary Spanish II (3)
___SPA 211 Intermediate Spanish I (3)

Social/Behavioral Science (9 SHC)
Select three courses from three different
prefix areas. One must be HIS.

___ANT 210 General Anthropology (3)
__ ANT 220 Cultural Anthropology (3)
___ ANT 240 Archaeology (3)

___ECO 151 Survey of Economics (3)
___ECO 251 Prin of Microeconomics (3)
___ECO 252 Prin of Macroeconomics (3)

____HIS 121 Western Civilization I (3)
___HIS 122 Western Civilization II (3)
____HIS 131 American History I (3)
____HIS 132 American History 11 (3)

___POL 110 Intro Political Sci (3)

___ POL 120 American Government (3)
___PSY 150 General Psychology (3)
____PSY 237 Social Psychology (3)
___PSY 239 Psychology of Personality (3)
___ PSY 241 Developmental Psychology (3)
___ PSY281 Abnormal Psychology (3)

__S0C210Introduction to Sociology (3)
___S0C 213 Sociology of the Family (3)
___SOC 220 Social Problems (3)
___SOC 225 Social Diversity (3)
___S0C230Race & Ethnic Relations (3)
_SOC240Social Psychology (3)

Natural Sciences/Mathematics *(20 SHC)
Natural Science (8 SHC)
A minimum two course sequence from:

~_ BIO 111 General Biology1(4)
" BIO 112 General Biology 11 (4)

___CHM 151 General Chemistry 1 (4)
___CHM 152 General Chemistry I1.(4)

___ PHY 151 College Physics1(4)
__ PHY 152 College Physics I1(4)
__ PHY 251 General Physics1(4)
__ PHY 252 General Physics11(4)

Mathematics (6-8 SHC)
*Select one or both courses from the following:
(Recommended to select both from this category)

___ MAT 171 Precalculus Algebra (3)
___ MAT 172 Precalculus Trig (3)
__ MAT 175 Precalculus (4)

_ MAT252 Statistics I1(3)

__ MAT263 Brief Calculus(3)

__ MAT27] Caleulus1(4)

__ MAT272CaleulusIl (4)

_ MAT273 Calculus IT1(4)

The second unit may be selected from the
Jollowing:

____CIS 110 Intro to Computers (3)
___CIS 115 Intro to Programming (3)
___ MAT 151 Statistics (3)

Additional hours to total 20 may come from
below courses, MAT courses on this page,
or any from “GEN ED: Natural Science or
Math” courses from list beginning on p. 82.

~__AST 151 Gen Astronomy I (4)
___AST 152 Gen Astronomy II (4)
___BIO110 Principles of Biology (4)
___BIO 120 Introductory Botany (4)

___BIO 140 & 140A Enviro. Biology & Lab (4)
___CHM 131 Introto Chemistry & Lab (4)
___ CHM 132 Organic & Biochemistry (4)

Beginning Fall 1997

The general education core component (44 SHC),

if completed successfully with a grade of *C” or better on each

course, shall be portable and transferable as a block from Surry Community College to UNC institutions whether
or not the student has earned the associate degree. Students who transfer the full general education core compo-
nent shall be considered to have fulfilled the institution-wide, lower division requirements of the receiving institu-

tion. However, graduates of the Associate in Arts or Science degree program (65 SHC) will be eligible
to transfer to all constituent institutions of the University of North Carolina with junior status if admit-

ted into the institution.
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ASSOCIATE IN SCIENCE OTHER REQUIRED HOURS (“Electives”) : 20-21 SHC

Required Courses:

Select 20 hours from previous page or from following list:
(Of the elective hours, a minimum of 14 she of college transfer courses in mathematics, natural sciences, or computer science is required,)

__+ACA 111 College Student Success (1) (Required for degree)
__+ACA 120 Career Assessment (1)

___ACC 120 Principles of Financial Accounting (4)
___ACC 121 Principles of Managerial Accounting (4)
___ART 130 Basic Drawing (2)

~_ART 131-132 Drawing I & 11 (3)

____ART 140 Basic Painting (2)

___ART 240-241 Painting [ & I1 (3)

____ART 244 Watercolor (3)

___BIO 143 Field Biology Minicourse (2)
____BIO 145 Ecology (4)

____BIO 146 Regional Natural History (4)
____BIO 155 Nutrition (3)

___BIO 163 Basic Anatomy & Physiology (5)
____BIO 165 Anatomy & Physiology 1 (4)

_ BIO 166 Anatomy & Physiology I (4)
___BIO 170 Introductory Microbiology (4)
___BIO 175 General Microbiology (3)
___BIO 223 Field Botony (3)

____BIO 242 Natural Resource Conservation (3)
____ BUS 110 Introduction to Business (3)

~_ BUS 115 Business Law I (3)

____ BUS 116 Business Law Il (3)

___ CHM 251 Organic Chemistry 1 (4)

_ CHM 252 Organic Chemistry 11 (4)
____CIC 111 Introduction to Criminal Justice (3)
____CJC 121 Law Enforcement Operations (3)
____CJC 141 Corrections (3)

__+COE 111 Co-op Work Experience I (1)
__ COM 233 Persuasive Speaking (3)

__ COM 251 Debate (3)

____CSC 134 C++ Programming (3)

STRONGLY RECOMMENDED: (Check as completed)

__Visit Admissions Offices of universities considered during first year.
___Meet and work with SCC Faculty Advisor each semester.
___Apply to universities in fall of sophomore year for following fall.

__CSC 148 JAVA Programming (3)

____ DFT 170 Engineering Graphics (3)
____+EDU 116 Introduction to Education (4)
____ENG 125 Creative Writing 1 (3)

_ ENG 126 Creative Writing I1 (3)

_ ENG 132 Intro to Drama (3)

___ ENV 110 Environmental Science (3)
___ GEL 120 Physical Geology (4)

~__ HEA 110 Personal Health/Wellness (3)
___HEA 112 First Aid & CPR (2)

___ HEA 120 Community Health (3)
____HIS 236 North Carolina History (3)
____JOU 110 Introduction to Journalism (3)
___ MAT I51A Statistics I Lab (1)

__ MAT 161A College Algebra Lab (1)

___ MAT 162A College Trigonometry Lab (1)
____ MAT 273 Calculus III (4)

_ MAT 280 Linear Algebra (3)

___ MAT 285 Differential Equations (3)
~ MUS 131-252 Music (1)

___ PED (All activity courses are acceptable)
____PED 110 Fit and Well for Life (2)
___POL 130 State & Local Government (3)
___PSY 211 Psychology of Adjustment (3)
__ PSY 243 Child Psychology (3)

____ PSY 246 Adolescent Psychology (3)

__ PSY 263 Educational Psychology (3)
___+RED 111 Critical Reading for College (3)
___ SPA 141-161 Spanish Culture (3)
___SOC 232 Social Context of Aging (3)

___Regularly use the SCC Transfer web-site
(www.surry.edu/Transfer/default. htm)
___Apply for graduation in February.

NOTES:

1. Students must meet the receiving institution’s foreign language and/or health & p.e. requirements, if applicable, prior
to or after transfer,

2. ] SHC of Cooperative Education (+COE) may be included in the AS and AA as an elective.

In compliance with the Comprehensive Articulation Agreement, graduates of the Associate in Science degree program as
outlined here will be eligible to transfer to all constituent institutions of the University of North Carolina with junior status if
ﬁd?.?rirted into the institution. To be considered for junior status, graduates must meet the same requirements set for native
university students with respect to such things as grade point average and credit hours accumulated. Graduates will nor-
mally receive 64 SHC upon admission to a university. Admission to a university does not constitute admission lo a particular
school or a specific program within the university.

All courses listed on this sheet (except those identified with a +) will transfer to all UNC institutions. These and other
Courses offered at SCC may transfer to selected public and private colleges and universities. See your SCC advisor and
Contact an advisor at the college you wish to attend for additional information.
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COMPREHENSIVE ARTICULATION AGREEMENT TRANSFER COURSE LIST

COURSE
ACC 120
ACC 121
ANT 210
ANT 220
ANT 240
ART 111
ART 114
ART 115
ART 116
ART 130
ART 131
ART 132
ART 135
ART 140
ART 240
ART 241
ART 244
BIO 110
BIO 111
BIO 112
BIO 120
BIO 140
BIO 140A
BIO 143
BIO 145
BIO 155
BIO 163
BIO 165
BIO 166
BIO 175
BIO 224
BIO 225
BIO 226
BIO 227
BIO 235
BUS 110
BUS 115
CHM 131
CHM 131A
CHM 132
CHM 151
CHM 152
CHM 251
CHM 252
CIS 110
CIS 115
CJC 111
clc 121
ClC 141
COM 231
COM 233
CSC 134
CSC 148
DFT 170
DRA 111
DRA 115
ECO 151
ECO 251

TITLE
Principles of Financial Accounting
Principles of Managerial Accounting
General Anthropology
Cultural Anthropology
Archaeology
Art Appreciation
Art History Survey |
Art History Survey 11
Survey of American Art
Basic Drawing
Drawing |
Drawing 11
Figure Drawing 1
Basic Painting
Painting |
Painting 11
Watercolor
Principles of Biology
General Biology |
General Biology 11
Introductory Botany
Environmental Biology
Environmental Biology Lab
Field Biology Minicourse
Ecology
Nutrition
Basic Anat & Physiology
Anatomy and Physiology I
Anatomy and Physiology 11
General Microbiology
Local Flora Spring
Local Flora Summer
Local Flora Fall
Winter Plant 1D
Orinthology
Introduction to Business
Business Law |
Introduction to Chemistry
Introduction to Chemistry Lab
Organic and Biochemistry
General Chemistry 1
General Chemistry 11
Organic Chemistry. |
Organic Chemistry [
Introduction to Computers
Intro to Programming and Logic
Introduction to Criminal Justice
Law Enforcement Operations
Corrections
Public Speaking
Persuasive Speaking
C++ Programming
JAVA Programming
Engineering Graphics
Theatre Appreciation
Theatre Criticism
Survey of Economics
Principles of Microeconomics

UNIVERSITY REQUIREMENT SATISFIED
Pre-Major/Elective
Pre-Major/Elective
GEN ED: Social/Behavioral Science
GEN ED: Social/Behavioral Science
GEN ED: Social/Behavioral Science
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED:; Humanities/Fine Arts
Pre-Major/Elective

Pre-Major/Elective

Pre-Major/Elective

Pre-Major/Elective

Pre-Major/Elective

Pre-Major/Elective

Pre-Major/Elective

Pre-Major/Elective

GEN ED: Natural Science

GEN ED: Natural Science

GEN ED: Natural Science

GEN ED: Natural Science

GEN ED: Natural Science

GEN ED: Natural Science
Pre-Major/Elective

Pre-Major/Elective

Pre-Major/Elective

Pre-Major/Elective

Pre-Major/Elective

Pre-Major/Elective

Pre-Major/Elective

Pre-Major/Elective

Pre-Major/Elective

Pre-Major/Elective

Pre-Major/Elective

Pre-Major/Elective

Pre-Major/Elective

Pre-Major/Elective

GEN ED: Natural Science

GEN ED: Natural Science

GEN ED: Natural Science

GEN ED: Natural Science

GEN ED: Natural Science
Pre-Major/Elective

Pre-Major/Elective

GEN ED: Mathematics (quantitative option)
GEN ED: Mathematics (quantitative option)
Pre-Major/Elective

Pre-Major/Elective

Pre-Major/Elective

GEN ED: Humanities/Fine Arts (substitute)

Pre-Major/Elective

Pre-Major/Elective

Pre-Major/Elective

Pre-Major/Elective

GEN ED: Humanities/Fine Arts

GEN ED: Humanities/Fine Arts

GEN ED: Social and Behavioral Science

GEDED: Social and Behavioral Science

ECO 252
EDU 216
ENG 111
ENG 112
ENG 113
ENG 114
ENG 125
ENG 126
ENG 131
ENG 132
ENG 231
ENG 232
ENG 233
ENG 241
ENG 242
ENG 243
ENG 253
ENG 261
ENG 262
GEO 111
HEA 110
HEA 112
HEA 120
HIS 121
HIS 122
HIS 131
HIS 132
HIS 141
HIS 162
HIS 163
HIS 221
HIS 236
HUM 110
HUM 115
HUM 120
HUM 121
HUM 122
JOuU 110
MAT 140
MAT 141
MAT 142
MAT 145
MAT 151
MAT i51A
MAT 161
MAT 162
MAT 167
MAT 171
MAT 172
MAT 175
MAT 252
MAT 263
MAT 271
MAT 272
MAT 273
MAT 280
MAT 285
MUS 119
MUS 112
MUS 113
MUS 131

Principles of Macroeconomics
Foundations in Education
Expository Writing
Argument-Based Research
Literature-Based Research
Professional Research and Reporting
Creative Writing 1
Creative Writing 11
Introduction to Literature
Introduction to Drama
American Literature |
American Literature 11
Major American Writers
British Literature 1
British Literature 11
Major British Writers
The Bible as Literature
World Literature |
World Literature 11
World Regional Geography
Personal Health and Wellness
First Aid and CPR
Community Health
Western Civilizations |
Western Civilizations 11
American History |
American History II
Genealogy & Local History
Women and History
The World Since 1945
African-American History
North Carolina History
Technology and Society
Critical Thinking
Cultural Studies
The Nature of America
Southern Culture
Intro to Journalism
Survey of Mathematics
Math Concepts 1
Math Concepts [1
Analytical Math
Statistics |
Statistics I Lab
College Algebra
College Trigonometry
Discrete Math
Precalculus Algebra
Precalculus Trigonometry
Precalculus
Statistics 11
Brief Calculus
Calculus 1
Calculus I1
Calculus 1
Linear Algebra
Differential Equations
Music Appreciation
Introduction to Jazz
American Music
Chorus |

GEN ED: Social and Behavioral Science

*Pre-Major/Elective

GEN ED: English Composition
GEN ED: English Composition
GEN ED: English Composition
GEN ED: English Composition
Pre-Major/Elective
Pre-Major/Elective

GEN ED: Humanities/Fine Arts
Pre-Major/Elective

GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
Pre-Major/Elective

GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GED ED: Social Behavioral Science
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective

GEN ED: Social/Behavioral Science
GEN ED: Social/Behavioral Science
GEN ED: Social/Behavioral Science
GEN ED: Secial/Behavioral Science
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
Pre-Major/Elective
GEN ED: Mathematics
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective

GEN ED: Mathematics (quantitative option)

Pre-Major/Elective

GEN ED: Mathematics

GEN ED: Mathematics
Pre-Major/Elective

GEN ED: Mathematics

GEN ED: Mathematics

GEN ED: Mathematics
Pre-Major/Elective

GEN ED: Mathematics

GEN ED: Mathematics

GEN ED: Mathematics

GEN ED: Mathematics
Pre-Major/Elective
Pre-Major/Elective

GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
Pre-Major/Elective




MUS 132
MUS 151
MUS 152
MUS 161
MUS 162
MUS 231
MUS 232
MUS 251
MUS 252
PED

PHI 215
PHI 240
PHY 151
PR 152
PHY 251
PHY 252
POL 110
POL 120
POL 130
PSY 150
PSY 211
PSY 237
PSY 239
PSY 241
PSY 243
PSY 246
PSY 247
PSY 249
PSY 263
PSY 271
PSY 281
REL 211
REL 212
REL 221
SOC 210
SOC 213
SOC 220
SOC 225
SOC 230
SOC 232
SOC 234
SOC 240
SOC 244
SPA 111
SPA 112
SPA 141
SPA 151
SPA 161
SPA 211
SPA 212

Chorus I

Class Music I

Class Music 11

Applied Music |

Applied Music 11

Chorus III

Chorus 1V

Class Musie 11T

Class Music IV

All PED courses
Philosophical Issues
Introduction to Ethics
College Physics I

College Physics II
General Physics [

General Physics II

Intro Political Science
American Government
State & Local Government
General Psychology
Psychology of Adjustment
Social Psychology
Psychology of Personality
Developmental Psychology
Child Psychology
Adolescent Psychology
Psychology of Adulthood
Psychology of Aging
Educational Psychology
Sports Psychology
Abnormal Psychology
Introduction to Old Testament
Introduction to New Testament
Religion in America
Introduction to Sociology
Sociology of the Family
Social Problems

Social Diversity

Race and Ethnic Relations
Social Context of Aging
Sociology of Gender
Social Psychology

Soc of Death & Dying
Elementary Spanish |
Elementary Spanish Il
Culture and Civilization
Hispanic Literature
Cultural Immersion
Intermediate Spanish 1
Intermediate Spanish 11

*Pre-major credit at select institutions only.

NOTE: This list includes courses that are currently transferrable under the CAA. Under this agreement, students who complete the AA
or AS degree or who complete the 44-hour core will, upon acceptance to a un.:'versf{v,
ments. Students who do not complete the degree or the 44-hour core will receive general edu

discretion of the university.

Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective

GEN ED:
GEN ED:
GEN ED:
GEN ED:
GEN ED:
GEN ED:

GENED:
GENED:

Humanities/Fine Arts
Humanities/Fine Arts
Natural Science

Natural Science

Natural Science

Natural Science
Social/Behavioral Science
Social/Behavioral Science

Pre-Major/Elective

GEN ED:

Social/Behavioral Science

Pre-Major/Elective

GEN ED:
GEN ED:
GEN ED:

Social/Behavioral Science
Social/Behavioral Science
Social/Behavioral Science

Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective

GENED:

GEN ED:
GEN ED:
GEN ED:
GEN ED:
GEN ED:
GEN ED:
GEN ED:

Social/Behavioral Science
Humanities/Fine Arts
Humanities/Fine Arts
Humanities/Fine Arts
Social/Behavioral Science
Social/Behavioral Science
Social/Behavioral Science
Social/Behavioral Science

Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective

GEN ED:

Social/Behavioral Science

Pre-Major/Elective

GEN ED:
GEN ED:

Humanities/Fine Arts
Humanities/Fine Arts

Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective

GEN ED:
GEN ED:

Humanities/Fine Arts
Humanities/Fine Arts

meet the institution's general education require-
cation or elective credit for courses at the

ASSOCIATE IN GENERAL EDUCATION

The Associate in General Education curriculum is designed for the academic enrichment of students who
wish to broaden their education, with emphasis on personal interest, growth and development.

Course work includes study in the areas of fine arts, social and behavioral sciences, natural sciences and
mathematics, and English Composition. Opportunities for the achievement of competence in reading, writing,
oral communication, fundamental mathematical skills, and the basic use of computers will be provided.

Through these skills, students will have a sound base for lifelong learning. Graduates are prepared for
advancements within their field of interests and become better qualified for a wide range of employment opportuni-

GENERAL EDUCATION (A10300) REQUIREMENTS

ties.

GENERAL EDUCATION: 15 SHC

English/Composition (6 SHC)
~__ENG 111 Expository Writing (3)
and one of the following:

___ ENG 112 Argument-based Research (3)
___ENG 113 Literature-based Research (3)
___ENG 114 Prof Research & Reporting (3)

Humanities/Fine Arts (3 SHC)

Select one course.

___ART 111 Art Appreciation (3)
___ART 114 Art History Survey 1 (3)
____ART 115 Art History Survey 11(3)
___ ART 116 Survey of American Art (3)

___COM 231 Public Speaking (3)

___ DRA 111 Theatre Appreciation (3)
___ DRA 115 Theatre Criticism (3)

__ENG 131 Intro to Literature (3)

_ ENG 196-198 Seminars in English
_ ENG 231 American Literature I (3)
_ ENG 232 American Literature I1 (3
__ ENG 233 Major American Writers (3)
___ ENG 241 British Literature I (3)

_ ENG 242 British Literature II (3)

__ ENG 243 Major British Writers (3)
_ ENG 261 World Literature [ (3)

_ ENG 262 World Literature 11 (3)

___ HUM 110 Technology and Society (3)
___ HUM 120 Cultural Studies (3)

__ HUM 121 Nature of America (3)

__ HUM 160 Intro to Film (3)

65 semester hours

___'MUS 110 Music Appreciation (3)
_ MUS 112 Intro to Jazz (3)
____MUS 113 American Music (3)

____ PHI 210 History of Philosophy (3)
____PHI 215 Philosophical Issues (3)
__PHI 240 Intro to Ethics (3)

___ REL 211 Intro to Old Testament (3)
___REL 212 Intro to New Testament (3)
__ REL 221 Religion in America (3)

____SPA 111 Elementary Spanish 1 (3)
____SPA 112 Elementary Spanish II (3)
___SPA 211 Intermediate Spanish I (3)
___ SPA 212 Intermediate Spanish 11 (3)

Social/Behavioral Science (3 SHC)
Select one course.

____ANT 210 General Anthropology (3)
___ANT 220 Cultural Anthropology (3)
___ANT 240 Archaeology (3)

____ECO 151 Survey of Economics (3)
___ECO 251 Prin of Microeconomics (3)
_ ECO 252 Prin of Macroeconomics (3)

___ HIS 121 Western Civilization I (3)
____HIS 122 Western Civilization I1 (3)
____HIS 131 American History I (3)
__HIS 132 American History 11 (3)

_ HIS 221 African-American History (3)

___POL 120 American Government (3)
____PSY 150 General Psychology (3)

___ PSY 237 Social Psychology (3)
___ PSY 239 Psychology of Personality (3)

__ PSY 241 Developmental Psychology (3)
___PSY 281 Abnormal Psychology (3)

____S0C 210 Introduction to Sociclogy (3)
__80C€ 213 Sociology of the Family (3)
___SOC 220 Social Problems (3)
___SOC 225 Social Diversity (3)
____S0C 240 Social Psychology (3)

Natural Science (3 SHO)

Select one class.

___BIO 110 Prin of Biology (4)

___BIO 111 General Biology 1 (4)
____BIO 112 General Biology 11 (4)
___BIO 140 & 140A Enviro. Biology & Lab

____CHM 131 Intro to Chemistry & Lab (4)
____CHM 132 Organic & Biochemistry (4)
___ CHM 151 General Chemistry 1 (4)

___ CHM 152 General Chemistry I (4)

___ PHY 151 College Physics 1 (4)
____PHY 152 College Physics 11 (4)
__ PHY 251 General Physics 1 (4)
_ PHY 252 General Physics 11 (4)

OR
Mathematies (3 SHC)
Select one course.
___ MAT 140 Survey of Math (3)
___ MAT 141 Math Concepts [ (3)
___ MAT 151 Statistics (3)
___ MAT 161 College Algebra (3)
____ MAT 162 College Trigonometry (3)
___ MAT 175 Precalculus (4)
__ MAT 263 Brief Calculus (3)

____CIS 110 Intro to Computers (3)
___CIS 115 Intro to Programming (3)

OTHER REQUIRED HOURS: 50 SHC

Select one course:
—_ACA 111 College Student Success (1)

_ ACA 120 Career Assessment (1)

ACA 220 Professional Transition (1)

Select 49 additional credit hours from general education courses and/or professional courses numbered 110-199 and/or 210-299. Courses
used to complete the requirements of other associate-level degrees may also be counted toward the A.G.E. degree. However, completion of
this degree requires a minimum of twelve (12) credit hours that have not been counted toward any other degree.
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ASSOCIATE IN APPLIED SCIENCE

PROGRAMS OF STUDY
ASSOCIATE IN APPLIED SCIENCE ELECTIVE OPTIONS

. . Programs in the career technologies are designed to prepare students with technical competence for

immediate employment in business, industry, government, heath fields, agriculture, social services, or as owner- I
managers of their own firms. In addition, a number of these programs allow students to transfer t(; four-year |
schools. For a complete list of the A.A S. degree programs which will transfer and the schools to which they

Humanities/Fine Arts elective options for
A.A.S. programs.

____ART 111 Art Appreciation (3)
____ART 114 Art History Survey I (3)
____ART 115 Art History Survey II (3)
____ ART 116 Survey of American Art (3)

___ DRA 111 Theatre Appreciation (3)
___ DRA 115 Theatre Criticism (3)

____ENG 131 Intro to Literature (3)
___ENG 231 American Literature I (3)
__ ENG 232 American Literature 11 (3)
_ ENG 233 Major American Writers (3)
___ ENG 241 British Literature I (3)

_ ENG 242 British Literature II (3)

___ ENG 243 Major British Writers (3)
___ENG 261 World Literature I (3)
__ENG 262 World Literature 11 (3)

___HUM 110 Technology and Society (3)
___HUM 115 Critical Thinking (3)

___ HUM 120 Cultural Studies (3)

___ HUM 121 Nature of America (3)

____ HUM 130 Myth in Human Culture (3)
____HUM 160 Intro to Film (3)

__ HUM 220 Human Values & Meaning (3)

~_ MUS 110 Music Appreciation (3)
____MUS 112 Intro to Jazz (3)
~_ MUS 113 American Music (3)

____PHI 210 History of Philosophy (3)
____PHI 215 Philosophical Issues (3)
____PHI 240 Intro to Ethics (3)

____REL 110 World Religions (3)
___REL 211 Intro to Old Testament (3)
___ REL 212 Intro to New Testament (3)
__REL 221 Religion in America (3)

___SPA 111 Elementary Spanish I (3)
____SPA 112 Elementary Spanish II (3)
__ SPA 211 Intermediate Spanish I (3)
____SPA 212 Intermediate Spanish II (3)

Social/Behavioral Science elective
options for A.A.S. programs.

___ANT 210 General Anthropology (3)
____ANT 220 Cultural Anthropology (3)
____ ANT 240 Archaeology (3)

____ECO 151 Survey of Economics (3)
__._ ECO 251 Prin of Microeconomics (3)
___ECO 252 Prin of Macroeconomics (3)

____HIS 121 Western Civilization I (3)
___ HIS 122 Western Civilization II (3)
~_HIS 131 American History I (3)
____HIS 132 American History II (3)

___POL 110 Intro Political Sci (3)
__POL 120 American Government (3)

____ PSY 150 General Psychology (3)

___ PSY 237 Social Psychology (3)

__ PSY 239 Psychology of Personality (3)
____PSY 241 Developmental Psychology (3)
___ PSY 281 Abnormal Psychology (3)

_SOC 210 Introduction to Sociology (3)
____SOC 213 Sociology of the Family (3)
_S0C 220 Social Problems (3)
___SOC 225 Social Diversity (3)
~SOC 230 Race & Ethnic Relations (3)
___SOC 240 Social Psychology (3)

transfer, contact the Student Development Office.

Accounting

Advertising & Graphic Design

Agribusiness Technology

Air Conditioning, Heating, and Refrigeration Technology
Automotive Systems Technology

Business Administration

Business Administration: Electronic Commerce
Computer Engineering Technology

Computer Programming

Cosmetology

Criminal Justice Technology

Early Childhood Associate

Early Childhood: Teacher Associate

Electronics Engineering Technology

General Occupational Technology

Horticulture Technology

Industrial Systems Technology

Information Systems

Information Systems: Networking Administration and Support Concentration
Internet Technologies

Livestock and Poultry Technology

Machining Technology

Mechanical Drafting Technology

Medical Assisting Technology

Medical Office Administration
Nursing: Associate Degree Nursing (ADN)
Nursing: Associate Degree Nursing (Evening Option) For Licensed Practical Nurses Only (LPN-ADN)
Office Systems Technology

Paralegal Technology
Viticulture & Enology Technology

Cooperative Programs
Guilford Technical Community College: Physical Therapy Assisting
Forsyth Technical Community College: Dental Hygiene
Dental Assisting (Diploma)
Biotechnology




DIPLOMA PROGRAMS

Diploma programs prepare students for initial employment in recognized skilled occupations and retrain

adults for entering new career fields or advancing in their current l"'lelds. oy s
Diploma programs normally require one full year of full-time participation. Most courses are available

during both the day and evening hours.

Agribusiness Technology
Air Conditioning, Heating & Refrigeration Technology
Autobody Repair

Automotive Systems Technology

Construction Technology: Carpentry

Cosmetology

Electrical/Electronics Technology

Horticulture Technology

Industrial Systems Technology

Livestock and Poultry Technology

Machining Technology

Mechanical Drafting Technology

Medical Office Administration

Nursing: General Occupational Technology (Pre-Nursing)
Nursing: Practical Nursing (PN)

Office Systems Technology

Viticulture & Enology

Welding Technology

CERTIFICATE PROGRAMS .

Some career technology programs are designed to allow students to receive a certiﬁca_te after completing

a designated set of specific courses. These programs take one year or less to complete. Required courses are
generally those which provide specific job-related skills.

Accounting
Agribusiness
Autobody Repair
Automotive Systems
Basic HVAC Controls Specialist
Basic HVAC System Designer
Business Administration
Computer-Assisted Drafting
Computer Programming
Construction Technology: Carpentry
Early Childhood Associate
Electrical/Electronics Technology
Industrial Systems Technology
Information Systems ‘
Information Systems Networking Administration and Support Concentration
LPN Refresher

Machining Technology
Medical Office Administration
Office Systems Technology
Real Estate Appraisal
Viticulture & Enology

Web Management

Web Programming

Welding Technology 88

ACCOUNTING

Degree/Certificate

CURRICULUM DESCRIPTION

The Accounting curriculum is designed
to provide students with the knowledge and the
skills necessary for employment and growth in
the accounting profession. Using the “language
of business.” accountants assemble and analyze,
process, and communicate essential information
about financial operations.

In addition to course work in account-
ing principles, theories, and practice, students will
study business law, finance, management, and
economics. Related skills are developed through
the study of communications, computer applica-
tions, financial analysis, critical thinking skills,
and ethics.

Graduates should qualify for entry-level
accounting positions in many types of organiza-
tions including accounting firms. small busi-
nesses. manufacturing firms, banks, hospitals.
school systems, and governmental agencies. With
work experience and additional education, an in-
dividual may advance in the accounting profes-
s10n.

sk ok sk ok ok ok sk ok ok ok
ACCOUNTING
CERTIFICATE PROGRAM
25100
Fall Semester Lec/Lab/Crd
OST 080 Keyboarding Literacy 1252
ACC 120 Accounting | 3 2 4
BUS 110 Intro. to Business 283
7 49

Spring Semester

ACC 121 Accounting I1 3 2 4
ACC 131 Fed Income Taxes 2291 3
BUS 260 Business Communication 3 0 3
8 410

Total Credit Hours 19

Fall Semester
ACC 120
ENG 111
MAT 115
BUS 125
BUS 110
ECO 151
ACA

Spring Semester
ACC 121
ENG 114
BUS 121

CIS 110

PSY 150

Fall Semester
ACC 220
BUS 115
ACC 150

CIS 120

Spring Semester
ACC 221
BUS 116
ACC 122
ACC 131
BUS 225
BUS 255

89

ACCOUNTING
DEGREE
A25100
Lec/Lab/Crd
Principles of Financial Accounting 3 2 4
Expository Writing SR T
Mathematical Models el A o)
Personal Finance .
Introduction to Business e
Survey of Economics (or ECO251) 3 0 3
Elective £ by b
18 4 20
Principles of Managerial Accounting 3 2 4
Professional Research and Reporting 3 0 3
Business Math ANl
Introduction to Computers 2 = 3eny
General Psychology
(or Social Science Elective) 3 3
I3 6 16
Intermediate Accounting | 3. 2 4
Business Law | 3083
Accounting Software Application e )
Humanities/Fine Arts Elective 3 0l 3
Spreadsheet [ 2 23
Elective (or COE) 3 @ 3
15 6 18

Intermediate Accounting Il
Business Law 11

Prin of Financial Acct I1
Federal Income Taxes
Business Finance
Organizational Behavior

o T 1S T S R SFC T FR ]
MNNO O
i LW W W A

in Business (or COE) 3 O 3
16 6 19
Total Credit Hours 73




TECHNOLOGY

ADVERTISING & GRAPHIC DESIGN

' AGRIBUSINESS TECHNOLOGY Degree I

Effective August 2005, admission to this program will be suspended. This program will be
offered on a part-time basis for students enrolled prior to August 2005. A certificate option

URRI UM RIP ADVERTISING & GRAPHIC DESIGN TECHNOLOGY ; ;
C CUL DESC ,TIOH DEGREE will continue to be offered.
The Advertising and Graphic Design A30100
curriculum is designed to provide students with )
knowledge and skills necessary for employment Fall Semester Lec/Lab/Crd CURRICULUM DESCRIPTION AGNBUSWSEEJEEHNOLOGY
in the graphic design profession, which empha- ACA 111 Coll.ege Student Success I~ 0= The Agribusiness Technology curricu- Wiy
sizes design, advertising, illustration, and digital ART 121 Design | 2 4 3 lum is designed to prepare individuals for ca-
and multimedia preparation of printed and elec- g Angiisiony Survey - A reers in the agribusiness segment of the agricul- Fall Semester Lec/Lab/Crd
tronic promotional materials. Students will be GRD 151 Computer Design Basics (orCIS110) 1 4 3 tural industry. It provides an understanding of AGR 160 Plant Science = P el
trained in the development of concept and de- GRD 110 TYPOg_l‘ath 2 23 basic business concepts and principles as they ENG 111 ExPosn.ory Writing R0
sign for promotional materials such as newspa- ART 131 Drawing | 8 Sl UK relate to the agricultural industry. AGR 170 Soil Science \ AN 2N
per and magazine advertisements, posters, fold- 10 13 16 Students will learn the principles of or- AGR 110 Agricultural Economics 3 00 i3
ers, letterheads, corporate symblolsl, brochur_es. R ganization and management in agricultural busi- ACA Ele.ctwe ‘ RN
bogklets, P rep;ratlo}r: ofart fol;- pnnt:ing,] lettterlqg (‘:IRS; 1 :Eu i Graphic Design 1 I nesses and the application of these principles in ggsl ]1 {0 g:?;a}l g cll,?:ei:cy i’ g ;
, phot , and electronic . . iy : ; ;
anc typography, pRotography onl MAT 140 Survey of Mathematics (orMAT115) 3 0 3 agncul?ural.pr?duclzon Students \fwl] also learn
puedig. S fe quahfy for en}ployment ART 115 Art History Survey II Al the basic principles of our economic system and 15 6 18
Oppostunitics with _gffiPth des:gn_ studios, adver- GRA 151 Comipiter Graphics 1 1 3 2 government policies and programs relating to Spring Semester : _
tising agencies, printing companies, dfepartment ART 1A B Londe B agriculture. AGR 140 Agricultural Chemicals g0 =23
stores, a wide variety of manuf?ctlllring industries, Mt 1010 14 Graduates should qualify for a variety ENG 114 Prof. Research/Reporting B
newspapers, and businesses with in-house graph- of jobs in agricultural businesses such as equip- AGR 214 Agricultural Marketing 3 0 3
ics operations. Shmumer SeigHtiF .- ment, feed, and agricultural supply sales; store MAT 115 Mathematical Models 2 2 3
ART 261 Photography I 0 6 3 management; farm operations; and office man- AGR 261 Agronomy 202 3
*See special admissions procedure GRA 152 Computer Graphics II | e P ?.gement for agricultural products marketing BUS 135 Principles of Supervision l&; g 1::;
= irms.
for this program on page 19. L 9 5 b e S
Fall Semester COE 112 Co-op Work Experience 0 20 2
GRD 241 Graphic Design 111 2 4 4 ANS 120 Beef Production T O 3
ENG 111 Expository Writing 3 108 3 2002255
GRA 153 Computer Graphics I1I [R5 Fall Semester .
GRA 163 Computer Graphics Application 0 3 1 BUS Business Elective 3 0 3
Social Science Elective 3 O 3 Elective/Co-op 3 03
9 1013 PSY 118 Interpersonal Psychology 3 N0 3
| AGR 271 Soil and Water Engineering 2
Spring Semester Elective 3= FOCES
GRD 242 Graphic Design IV 2 4 4 l 14 2 15
ENG 112 Argument Based Research (orENG113)3 0 3 Spring Semester _
Business/Marketing Elective F2 Ul AGR 212 Farm Business Mgt. 3 0 3
Art or INT Elective 3 02 | AGR 180 Crop Insects and Disease 23
11 4 13 BUS Business Elective 3000 43
|| Humanities Elective 30 NI 3
Summer Semester AGR 262 Weed ID and Control 2 ¥ 3
GRD 280 Portfolio Design 2 13 V6 15
COE 111 Co-op Work Experience [ £ |
214 3 Total Credit Hours 71
Total Credit Hours

90




AIR CONDITIONING, HEATING, AND
REFRIGERATION TECHNOLOGY

AGRIBUSINESS TECHNOLOGY Diploma/Certificate

|
AGRIBUSINESS TECHNOLOGY | | |
DIPLOMA ‘
D15100 Lec/Lab/Crd ‘ CURRICULUM DESCRIPTION AIR CONDITIONING, HEATING, AND | |
Fall Semester _ 3 | The Air Conditioning, Heating, and Re- REFRIGERATION TECHNOLOGY |
AGR 160 Plant Science 2 frigeration Technology curriculum provides the DEGREE,
ENG 111 Expository Writing g g g basic knowledge to develop skills necessary to il
ﬁgg Hg SA(;:l-i?Eféjlfgmics T4 ::;r:c with residential and light commercial sys- l;’;_]ll ‘?ememr o 13. LabiC [g
ACA Elective 101 | + E Taluyaain A gty 121 AppHedit hypdcs 2
s 11 A il Seistde 3 0 3 _ opicsinciude JnecanICa L SHIRe AR, AHR 110 Intro to Refrigeration 2 G5
: : 122 heating and cooh_ng theory, electricity, cuptrols, AHR 111 HVACR Electricity 9. 203
CIS 111 Basic PC Literacy A | and safety. The diploma program covers aircon- |  AHR 112 Heating Technology I T |
SR ditioning, ﬁlmf't(fes, heat pumps, tools and instn.}- ELC 125 Diagrams and Schematics Jiug e ,
AGR 140 Agri. Chemicals 2003 ments: fafdion, e Aa S dogres cOVCr fhdls ACA Elective L0 4 il ”‘
NG 114 Prof ResoarchiRep: 3. 4003 dential building codes, residential system sizing, 1l 1619 | ‘“
AGR 214 Agricultural Marketing 300043 | and advanc‘ed comfort systems. (i
MAT Math Elective 3 0 3 g Diploma graduate_s shou.ld be able to Spring Semester \ Il
AGR 261 Agrbnomy 2 2 3 assistin th_e start up,_prevent_we mamtgnam;e, ser- AHR 113 Comfort Cooling 2.4 4 ||
BUS 135 Prin, of Supervision 3 0 3 vice, repair, and/or installation of residential and AHR 114 Heat Pump Technology 2 4 4 |
y 16 4 18 light commercial systems. AAS degree gradu- AHR 130 HVAC Controls 2002503 ‘ .
S et ates should be able to d(.tmonstrate an understand- AHR 160 Refr"igerafnt Certification 1i wilind e
COE 112 Co-op Work Exp. 0 202 ing of systems selection and balance and ad- AHR 210 Rcslde.ntlal Bl('lg.. Codes Lom2ige 2 |
ANS 120 Beef Production 2 D3 vanced systems. Students may stop at the end of ENG 111 Expository Writing S0 5 |
DN the summer semester and earn a diploma or com- 101217
plete the entire program of study to earn a de- |
- ree. Summer Semester
Totar Credic Hours “ 3 AHR 212 Advanced Comfort Systems 2 6 4 !
AHR 250 HVAC System Diagnostics Oprdiy 2
DFT 115 Architectural Drafting 1 2 2
38128
Fall Semester
AHR 211 Residential System Design 20203
| AHR 215 Commercial HVAC Controls 13" 2
AHR 151 HVAC Duct Sys. I ligen 35 52
AHR 180 HVAC Custom. Relations Yok B 74
CIS 111 Basic PC Literacy IEL e
Social Science Elective SRNGIS
‘ 99 13 |
ok ks ok e s ok ok Sprlig Shisstter
AHR 133 HVAC Servicing 2 6 4
AGRIBUSIgf_ISF}'gg}gOLOGV | AHR 125 HVAC Electronics 103D ! '
- C15100 AHR 152 HVAC Duct Sys. Il I 4382
Lec/Lab/Crd ENG 114 Prof. Research Reporting S () I
AGR 160 Plant Science 2 2 3 Humanities Elective 3 0 3
AGR 170 Soil Science TS WLD 112 Basic Welding Processes or COE [ 2
ANS 110 Animal Science 3 0 3 1115 16 '
AGR 261 Agronomy 22 3 . |
96 12 | |
Total Credit Hours 73
Total Credit Hours 12
92




AIR CONDITIONING, HEATING, AND
REFRIGERATION TECHNOLOGY Diploma/Certificates

AUTO BODY REPAIR

Diploma/Certificate

CURRICULUM DESCRIPTION AUTOBODY REPAIR
The Auto Body Repair curriculum pro- RAREONEN
CURR]CULUM_ D_ESCRI'P TION AIR CONDITIONING, HEATING, AND | vides training in the use of equipment and mate- P
The Air Conditioning, Heating, and Re- REFR'GER"JIQ% :&C“NOLOGY ‘ rials of the autobody repair trade. The student Fall Semester
frigeration Technology curricuh..tm provides the D35100 studies the construction of the automobile body AUB 134 Autobody MIG Welding | iy
basic knowledge to develop skills necessary to | and techniques of autobody repairing, rebuilding, AUB 121 Nonstructural Damage | 1 3
work with residential and light commercial sys- | gan Semester Lee/Lab/Crd and refinishing. AUB 131 Structural Damage | 2 4
tems. PHY 110 Conceptual Physics 3140 .3 ’ The course work includes autobody fun- AUB 111 Painting and Refinishing I 2 4
Topics include mechanical refrigeration, | AHR 110 Intro to Refrigeration i | damentals, industry overview, and safety. Stu- MAT 101 Applied Math [ (or MAT 115) 2 3
heating and cooling theory, electricity, controls, | AHR 111 HVACR Electricity ZINIEG | dents will perform hands-on repairs in the areas ACA Elective il 1
and safety. The diploma program covers aircon- [ AHR 112 Heating Technology 24 4 | of non-structural and structural repairs, MIG 9 18
ditioning, furnaces, heat pumps, tools and instru- | ELC 125 Diagrams and Schematics e AL ‘ welding, plastics and adhesives, refinishing, and
ments. In addition, the AAS degree covers resi- | ACA Elective ) o R | | other related areas. ' Spring Semester
dential building codes, residential system sizing, 11 14 18 ‘ Graduates of the curriculum should ENG 101 App. Communications 1 (or ENG 111) 3 0 3
and advanced comfort systems. qualify for entry-level employment opportunities AUB 112 Painting and Refinishing 11 6. 4
Diploma graduates should be able to | Spring Semester in the automotive body and refinishing industry. AUB 136 Plastics and Adhesives 1 4 3
assist in the start up, preventive maintenance, ser- | AHR 113 Comfort Cooling 2 4 4 Graduates may find employment with franchised AUB 132 Structural Damage 11 2k 4
vice, repair, and/or installation of residential and | AHR 114 Heat Pump Technology 2l ok independent garages, or they may become self- 8 16 14
light commercial systems. AAS degree gradu- | AHR 130 HVAC Controls 2.2 3 ' employed.
ates should be able to demonstrate an understand- AHR 160 Refrigerant Certification 1ot 0 SN | Summer Semester
ing of systems selection and balance and ad- | AHR 210 Residential Bldg. Codes ] w2l AUB 122 Non-Structural Damage II 2 6 4
vanced systems. Students may stop at the endof | ENG 111 Expository Writing A I L AUB 114 Special Finishes [ 2 2
the summer semester and earn a diploma or com- ' 112 17 | AUB 162 Autobody Estimating (or COE) 1l 2 2
plete the entire program of study to earn a de- ‘ 4 10 8
gree. Summer Semester |
sk sk sk sk ok o ok ok ok o ok AHR 212 Advanced Comfort Systems 20 6 4 | Total Credit Hours 40
AIR CONDITIONING, HEATING, & REFRIGERATION [ AHR 250 HVAC System Diagnostics 0n A4 2
CERTIFICATES DFT 115 Architectural Drafting s %2 2
35100 3 12 8
BASIC HVAC CONTROLS SPECIALIST
¢ CERTIFICATE Leslaticid
all Semester ;
AHR 111 HVACR Electiicity 2 2 3 Total Credit Hours 43 R
ELC 125 Diagrams & Schem 1 2.2
PHY 121  Applied Physics 3 2 g |
AHR 130 HVAC Controls 9 i f 1 AUTOBODY REPAIR
AHR 180 HVAC Customer Rel 1 Qi ' Co60100
AHR 133 HVAC Servicing 2 6 4 |
11 14 17
| Fall Semester Lec/Lab/Crd
Total Credit Hours 17 AUB 121 Nonstructural Damage | I 2
AUB 131 Structural Damage | 2 4 4
AUB 111 Painting and Refinishing I 2 6 4
BASIC HVAC DESIGNER CERTIFICATE
Fall Semester Lec/Lab/Crd 3 14 11
AHR 110 [ntro_to Refrigerali9n 2 e & Sbetng Semmster
DFT 115 Architectural Drafting | 2 2 AUB 112 Painting and Refinishing I 2 6 4
AHR 210 Res Bldg. Codes 1 Ry AUB 13 : j
AHR 211 Res. System Design 2 2 3 20 Plastics and Adhesives 1 4 3
CIS 111 Basic PC Literacy 1 ] "2 3 I
SPA 120 Spanish for the Work 3 03
N e | Total Credit Hours 18
|

Total Credit Hours 17
95




CURRICULUM DESCRIPTION

The Automotive Systems Technology
curriculum prepares individuals for employment
as Automotive Service Technicians. It provides
an introduction to automotive careers and in-
creases student awareness of the challenges as-
sociated with this fast and ever-changing field.

Classroom and lab experiences integrate
technical and academic course work. Emphasis
is placed on theory, servicing and operation of
brakes, electrical/electronic systems, engine per-
formance, steering/suspension, automatic trans-
mission/transaxles, engine repair, climate control,
and manual drive trains.

Upon completion of this curriculum, stu-
dents should be prepared to take the ASE exam
and be ready for full-time employment in
dealerships and repair shops in the automotive
service industry.

AUTOMOTIVE SYSTEMS TECHNOLOGY

Degree

Automotive Service Excellence (ASE)/National
Automotive Technicians Education Foundation (NATEF)
Certified Master Automotive Training Program

AUTOMOTIVE SYSTEMS TECHNOLOGY

DEGREE
A60160
Fall Semester Lec/Lab/Crd
AUT 186 Automotive Computer Applications 1 2 2
AUT 116 Engine Repair a3 02
AUT 115 Engine Fundamentals R TN
ENG 111 Expository Writing Aranisis 3
MAT 121 Algebra/Trigonometry | HETe3
Social Science Elective B biOr B3
ACA Elective Je i will
13 10 17
Spring Semester
AUT 141 Suspension & Steering Systems Dipior il
AUT 151 Brake Systems 242 3
AUT 152 Brake Systems Lab 02
AUT 111 Basic Auto Technology 1|
ENG 114 Professional Research & Reporting 3 0 3
Humanities/Fine Arts Elective 3. 0 3
11 10 16
Summer Semester
AUT 171 Heating & Air Conditioning 20 SR
AUT 113 Auto Servicing (or COE) 2 4
4 7
Fall Semester
AUT 183 Engine Performance - Fuels 2. 3 3
AUT 184 Engine Performance - Fuels Lab Qi 3 1
AUT 181 Engine Performance - Electrical 203 3
AUT 182 Engine Performance - Electrical Lab 0 3 |
AUT 161 Electrical Systems 2 6 4
AUT 221 Automatic Transmissions 2 6 4
8 24 16
Spring Semester
AUT 164 Automotive Electronics &y 72 3
AUT 231 Manual Drive Train/Axles 203 3
AUT 232 Manual Drive Trains/Axles Lab 0, 3 1
AUT 162 Chassis/Elect & Electronics 2T
AUT 163 Chassis Elec & Elect Lab G =2
BUS 230 Small Business Management 3 G 3
Elective (or COE) 0020 2
9 12/20 16
Total Credit Hours 72

AUTOMOTIVE SYSTEMS TECHNOLOGY

o e ok ok ok e ok ok ok okok

AUTOMOTIVE SYSTEMS TECHNOLOGY
CERTIFICATE
C60160
Fall Semester

AUT 116 Engine Repair
AUT 115 Engine Fundamentals
AUT 186 Auto Computer Appl

Spring Semester
AUT 151 Brake Systems
AUT 152 Brake Systems Lab

Summer Semester
AUT 113 Auto Servicing
or COE

Total Credit Hours

Diploma/Certificate

AUTOMOTIVE SYSTEMS TECHNOLOGY
DIPLOMA

D60160
Fall Semester

AUT 186 Auto. Computer Appl.
AUT 116 Engine Repair
AUT 115 Engine Fundamentals
MAT 101 Applied Math. |

(or MAT 115)

Spring Semester
AUT 14] Susp. & Steering Syst.
AUT 151 Brake Systems
AUT 152 Brake Systems Lab
AUT 111 Basic Auto Tech.
ENG 101 App. Comm. |

(or ENG 111)

Summer Semester
AUT 171 Heating & Air Cond.
AUT 113 Auto Servicing

(or COE)

Fall Semester

AUT 183 Engine Perf.-Fuels

AUT 184 Eng. Perf.-Fuels Lab

AUT 181 Eng. Perf.-Electrical

AUT 182 Eng. Perf.-Elec. Lab

AUT 161 Electrical Systems 4 3
Elective (or COE) 020 2

- 16/20.13

Total Credit Hours




CURRICULUM DESCRIPTION

The Business Administration curriculum
is designed to introduce students to the various
aspects of the free enterprise system. Students
will be provided with a fundamental knowledge
of business functions, processes, and an under-
standing of business organizations in today’s glo-
bal economy.

Course work includes business concepts
such as accounting. business law, economics,
management, and marketing. Skills related to the
application of these concepts are developed
through the study of computer applications, com-
munication, team-building, and decision making.

Through these skills, students will have
a sound business education base for lifelong learn-
ing. Graduates are prepared for employment
opportunities in government agencies, financial
institutions, and large to small business or indus-

try.

DISTANCE EDUCATION INFORMATION
This degree program is offered through the
Distance Education program.
Further information can be found
on the Internet at
http://www.surry.eduw/DE
concerning completing this degree on-line.

s o e ol sl ek ok o

BUSINESS ADMINISTRATION
CERTIFICATE

C25120
Fall Semester Lee/Lab/Crd
OST 080 Keyboarding Literacy 1 2 2
BUS 110 Intro. to Business 8 0 =3
BUS 137 Prin. of Management 3 0 3
TR
Spring Semester
BUS 121 Business Math 2 2 3
BUS 260 Bus. Communication 3 0 3
ACC 120 Financial Accounting 3 2 4
g8 4 10

Total Credit Hours 18

BUSINESS ADMINISTRATION

Fall Semester
ACC 120
BUS 151
ENG 111
MAT 115
OST 080
ECO 151
ACA

Spring Semester
ACC 121
ENG 114
BUS 121
CIS 110
PSY 150

Fall Semester
BUS 115
MKT 120
ACC 150
BUS 230
BUS 137
CIS 120

Spring Semester
BUS 116
BUS 125
ACC 131
BUS 225
BUS 255
BUS 260

98

Degree/Certificate

BUSINESS ADMINISTRATION
DEGREE
A25120

Lec/Lab/Crd

Principles of Financial Accounting 3
People Skills 3
Expository Writing 3
Mathematical Models 2
1

3

1

6

L

Keyboarding Literacy
Survey of Economics ( or ECO 251)
Elective

Ao SR MNDODTR
O = D W

1

—

Principles of ManagerialAccounting 3
Professional Research and Reporting 3
Business Math

Introduction to Computers
General Psychology

(or Social Science Elective)
Humanities/Fine Arts Elective

L D D
S IS R )
WL W

SN
=
e )

Business Law [

Principles of Marketing
Accounting Software Application
Small Business Management
Principles of Management
Spreadsheet

Elective (or COE)

o B W W —
PN O ONOCO
gmmwumuw

o

Business Law Il

Personal Finance

Federal Income Tax

Business Finance

Organiz. Behavior in Bus. (or COE)
Business Communications

oy B S RIS T 5 oS S R
SO NNO O
oo ke W W W W

(=,

Total Credit Hours 76

BUSINESS ADMINISTRATION:

ELECTRONIC COMMERCE

CURRICULUM DESCRIPTION

Electronic Commerce is a concentration
under the title of Business Administration. This
curriculum is designed to prepare individuals for
a career in the Internet economy.

Course work includes topics related to
electronic business, Internet strategy in business,
basic business principles in the world of E-Com-
merce. Students will be able to demonstrate the
ability to identify and analyze such functional is-
sues as planning, technical systems, marketing,
security, finance. law, design, implementation,
assessment and policy issues at an entry level.

Graduates from this program will have
a sound business educational base for life long
learning. Graduates are prepared for employmen\i
opportunities in government agencies, financial
institutions, and small to medium size businesses
or industry.

Degree

BUSINESS ADMINISTRATION: ELECTRONIC COMMERCE

Fall Semester
ACA 111
BUS 110
OST 080
CIS 110
ECM 168
ENG 111
MAT 115

Spring Semester
ACC 120

ECO 251
ECM 210
ENG 114
CIS 52

Summer Semester

ECO 252
MKT 120

Fall Semester
CIS 120
ECM 220
BUS 137
I'TN 160
BUS 115

Spring Semester
BUS 225
COE 111
ECM 230
ENG 115
MKT 220

DEGREE
A25121

Lec/Lab/Crd
Success & Study Skills 10 1
Introduction to Business 3 0 3
Keyboarding Literacy i B
Introduction to Computers ZEN2 S
Electronic Business LR e
Expository Writing g
Mathematic Models e 2
14 8 18
Principles of Financial Accounting 3 2 4
Principles of Microeconomics JEN0E 5
Introduction to Electronic Commerce 2 2 3
Professional Research & Reporting 3 0 3
Database Concepts & Application 2 2 3
13" & 16
Principles of Macroeconomics 3E 0 13
Principles of Marketing N 3
6 0 6
Spreadsheet 1 2 S8
E-Commerce Planning & Implement. 2 2 3
Principles of Management I3
Principles of Web Design 2N 3
Business Law | s i
Humanities/Fine Arts Elective iU R
15 6 I8
Business Finance el e
Co-op Work Experience I 0 10 1
Capstone Project e S
Oral Communication SN2
Advertising and Sales Promotion i)
9 1813
Total Credit Hours 71




COMPUTER PROGRAMMING

Degree

COMPUTER ENGINEERING TECHNOLOGY

Degree/Certificate

: CURRICULUM DESCRIPTION COMPUTER PROGRAMMING
COMPUTER ENGINEERING TECHNOLOGY : _ DEGREE
CURRICULUM DESCRIPTION DEGREE jrlltf:(‘fonlputcr Programming curriculum A25130
ter Engineering Technology A40160 prepares individuals for employment as computer
The Corl i : ired to install programmers and related positions through study Fall Semester Lec/Lab/Crd
curriculum pro?'|dt?5 the skils requn“th S e e : and applications in computer concepts, logic, pro- ENG 111 Expository Writing 3 0 3
service and ma‘mtam computers, perip cr:t :.mtn‘ 1 E . Lcc{Latu'Lr: gramming procedures, languages. generators, NET 110 Data Comm/Networking L]
works, and microprocessor and compute both CSC 131 Assembly Programming 2 i - e AE) e ORin . Aok Blrasatstel IS 115 fhtror 10 Brogiiaing & Topié 3 g
trolled equipment. It includes tra}nlng in fing ELC 131 DC/AC Circuit Analysis i 2 § and business operations. CIS 110 Introduction to Computers 5y 3 F
hardware and software, cmphas:zl.?_g;p‘?m 5; MAT 121 Algebra/Trigonometry | . 3 Students will solve business computer ACA Elective 10 1
systems conc:tepts to provide a unified view o ENG 111 Expository Writing i g | problems through programming techniques and Humanities/Fine Arts Elective < bl
computer systems. - - iv . :

a C({urse work includes mathematics, ACA Elective alin® ?:;;ed}rl;isl;:?agr:zi::?:;fit:([;?:ﬁ:iii:i ac?l?us;i?; . 136 16
physics, electronics, digital circuits and program- e Sl Skiniog in'pioermhling i el ged ENG 114 Prof. Research & Reporting 3 0 3
ming, with emphasis on the operation, 1€, o : computer areas that provide the ability to adapt C5C 134 C++ Programming 2 3 3
interfacing of memory and devices o e CEL: 5_”['3“,?3"' s Advanced Circuit Analysis AW as systems evolve. CIS 152 Database Concepts & Applications 2 2 3
Additional topicg may include commumf:amlms_- EN(J 114 Professional Research & Reporting 3 0 3 Graduates should qualify for employ- CSC 139 Visual BASIC Programming 255835 3
networks, operating systems, programming a“d NAT 120 Algebra/Trigonometry 1 2 2.3 ment in business, industry, and government orga- CIS 245 Operating Systems-Multi-User &g
gr Ime“:fﬂ :0 T:gumﬂon B PHY 131 Physics-Mechanics 3 i ; nizations as programmers, pmérammer trainees, § y VIFas
industrial (?:;E] :::eISOSh-O uld. qualify for cmploy- CET 111 Computer Upgrade/Repair | le T programmerfanalyst?.soﬁwarlf qefeiopers.com- h:;x_l;‘m;t; Semcster A N Y.
ment opportunities in electronics technology, Eute;aﬁzzri?;&jé :t:m;;;:tsn;z';:;::m:?i ITN 170 Intro to Internet Databases 2 20 73
computer service, computer s, seEvEr s r Semester iftzc or inf;)rmagon 'ayrsjfcms me;nagers 5 e S 2 3 3
g 9 prﬂgram?ﬁ?gstﬂﬂnC:cD:::‘chE::f:u‘;z; Eulj:lml 3kl " Electronic Devices i i : 2 £ - 25 9

g 10 e .
g0 lzl‘w\:iefge;a@ :Icso qualify for certifi- ELN 133 Digital Electronics S 3 3 4 Fall Semester
systems. Uracuaies Y Ok ELN 235 Data Communication Systems _ : g :
cation in electronics, computers, or Networks. 9 9 12 CSC 234 Advanced C++ 2 3 3
CIS 286 Systems Analysis & Design F g 3
i Sl CSC 239 Adyv. Visual BASIC PR
ELN 132 Linear IC Applications 3 3 % oAt CSC 160 Internet ngrammin‘g 2 2 3
ELN 232 Introduction to Microprocessors 3 3 8 h Social Science Elective 3 9 3
: 258 5303 COMPUTER PROGRAMMING 12 218
CSC 134 C++Programming CERTIFICATE :
Social Science Elective 3 0 3 e Spring Semester _
Humanities/Fine Arts Elective 35 00 3 ) CSC 248 Advanced .lntemeF Programming 223
14 9 17 Fall Semester Lec/Lab/Crd CSC 285 Programming Project 2 2 3
CIS110  Intro.to Computers 2 2 3 CSC 148 Java Programming e
Sorieg Seuiesler . CIS115  Intro. to Prog. & Logic2 2 3 C IS‘_I 57 QatabaS_t‘ Programming 2 2 3
ELN 233 Microprocessor Systems 3 3 : CIS245  Operat. Syst. Multi-User 2 3 3 CSC 120 Computing Fundamentals 2 2 4
ELN 245 Computer Peripherals 2 ﬁ ] 6 7 9 11 12 16
NET 110 Data Comm. Newv_orking I 5 >
ELN 152 Fabrication Techniques 2 14 . R Total Credit Hours 71
CSC 134 C++ Programming 2 3 3
. 74 CIS 152 Dfnabasc Con.&Apps2 2 3
TGt ETRdIE ouE CSC 139 Visual BASIC Prog. g g 3 *Co-op options available for selected classes.
Total Credit Hours
*Co-op options available for selected classes. .

100




CARPENTRY

CURRICULUM DESCRIPTION

The Carpentry curriculum is designed
to train students to construct residential structures
using standard building materials and hand and
power tools. Carpentry skills and a general
knowledge of residential construction will also
be taught.

Course work includes footings and foun-
dations. framing, interior and exterior trim,
cabinetry, blueprint reading, residential planning
and estimating, and other related topics. Students
will develop skills through hands-on participa-
tion.

Graduates should qualify for employ-
ment in the residential building construction field
as rough carpenters, framing carpenters, roofers,
maintenance carpenters, and other related job
titles.

o ok 3 ok ok ok e sl ke ke ok

CONSTRUCTION TECHNOLOGY: CARPEN-

TRY
CERTIFICATE
C35180
Lec/Lab/Crd
Fall Semester
CAR 111 Carpentry | 3 15 8
CST 110 Intro to Const. 1 202

Spring Semester

CAR 112 Carpentry II 3 15 8
7 32 18
Total Credit Hours 18

CONSTRUCTION TECHNOLOGY:

Diploma/Certificate

CONSTRUCTION TECHNOLOGY: CARPENTRY
DIPLOMA
D35180

Fall Semester

CAR 110 Intro to Carpentry

CAR 111 Carpentry |

BPR 130 Blueprint Reading/Construction
MAT 101 Applied Mathematics I (or MAT 115)
ACA Elective

Spring Semester

CAR 112 Carpentry 11

CAR 115 Residential Planning/Estimating
ENG 101 App. Communications I (or ENG 111)

*Program Elective (See list below)

Summer Semester

CAR 113 Carpentry I11

*Program Elective (See list below)

Lec/Lab/Crd
2 0 2
358
o 2N,
]
5 1 JI §
9 21 16
N5
5 e | R
3 0 3
=
9+ 15+ 17
3 YG
FELRRg2.
3+ 9+ 8

*PROGRAM ELEETIVES: Students may choose a minimum of five (5) semester

hours from the following list of courses:

CAR 114 Residential Building Codes
MAS 140 Introduction to Masonry

CAB 111 Cabinetmaking 1

CST 251 Electrical Wiring Systems

PLU 111 Introduction to Basic Plumbing
COE 112 Co-op Work Experience 1

DFT 115 Architectural Drafting

PLU 110 Modern Plumbing

CIS 110 Introduction to Computers

Total Credit Hours

102

3 0 3
I 2 2
4. 9 7
2, 2 3
| ).
0 0/(20) 2
[
4 15 9
2 203

41

CONSTRUCTION TECHNOLOGY/BUSINESS:

GENERAL OCCUPATIONAL TECHNOLOGY

CURRICULUM DESCRIPTION

The General Occupational Technology
curriculum provides individuals with an oppor-
tunity to upgrade their skills and to earn an asso-
ciate degree by taking courses suited for their oc-
cupational interests and/or needs, The curricu-
lum content will be individualized for students
according to their occupational interests and needs
and local businesses and industries are encour-
aged to design programs to meet their employees
specific needs. A program of study for each stu-
dent will be selected from associate degree-level
courses (all courses except those numbered 100-
109 and 200-209) offered by the College.

This curriculum is designed as a foun-
dation for General Contractor licensing in North
Carolina.

CONSTRUCTION TECHNOLOGY/BUSINESS:
GENERAL OCCUPATIONAL TECHNOLOGY

Fall Semester

CAR 110
CAR 111
BPR 130
MAT 115
CST 110
ACA 111

Spring Semester

CAR 112
CAR 115
ENG 111
CAR 114

Summer Semester

CAR 113
MAS 140
CIS 110

Fall Semester

ENG 114
BUS 115
ACC 120
BUS 121
PSY 150

Spring Semester

BUS 116
BUS 125
ART 111

BUS 230
SPA 120

103

DEGREE
ASS280C

Intro to Carpentry

Carpentry |

Blueprint Reading/Construction
Mathematical Models

Intro to Construction

College Student Success

Carpentry II

Residential Planning/Estimating
Expository Writing

Residential Building Codes

Carpentry 111
Introduction to Masonry
[ntro. to Computers

Prof. Research & Reporting
Business Law |

Prin. of Accounting |
Business Math

General Psychology or
Social Science Elective

Business Law II

Personal Finance

Art Appreciation or
Humanities/Fine Arts Elective
Small Business Management
Spanish for the Workplace

Total Credit Hours

Lec/Lab/Crd
2] O
3 150 8
i B
QU208 3
P g
il i L
S R
30 158
3, 008
33
Zp0ue3d
12085 17
3 9 6
1 2 2
2 2 4
6 13 11
3 0 3
30
3 2 4
2 2 3
303
14 4 16
3 =03
SRS =g
3, 0 3
3 0, 3
3 03
1570 =15

75




COSMETOLOGY

CURRICULUM DESCRIPTION

The Cosmetology curriculum is de-
signed to provide competency-based knowledge.
scientific/artistic principles, and hands-on funda-
mentals associated with the cosmetology indus-
try. The curriculum provides a simulated salon
environment which enables students to develop
manipulative skills.

Course work includes instruction in all
phases of professional imaging, hair design,
chemical processes, skin care, nail care, multi-
cultural practices, business/computer principles,
product knowledge, and other selected topics.

Graduates should qualify to sit for the
State Board of Cosmetic Arts examination. Upon
successfully passing the State Board exam, gradu-
ates will be issued a license. Employment is avail-
able in beauty salons and related businesses.

ok sk sk ok sk ok oK
COSMETOLOGY
DIPLOMA
D55140
Fall Semester Lec/Lab/Crd
CcOS 111 Cosmetology Conc.1 4 0 4
CcoS 112 Salonl 0 24 8
ENG 101 Applied Comm. | 34 Mof 4
(or ENG 111)
ACA Elective 1 0 1
g 24 16

Spring Semester

COS 113 Cosmetology Conc.11 4 0 4
coS 114 Salon 11 0 24 8
pPSY 150  General Psychology 3 0 3

2415

Summer Semester

Fall Semester
Ccos 111
COoS 112
ENG 111
COS 250
ACA

Spring Semester
COS 113
COS 114
COS 119
COS 125
COS 224

Summer Semester
COS 115
COS 116
MAT 110

Fall Semester
CcOS 117
COS 118
COS 240
COS 223
BUS 230

Spring Semester
COM 231
COS 260

PHI 240

PSY 150

boards.

COS 115 Cosmetology Conc. 4 o0 4
CcOoS 116 Salon I 0 12 4
4 120 8
Fall Semester
cOS 117 Cosmetology Conc. N2 9 2
coS 118 Salon IV 0 25 Z
2 21 9
Total Credit Hours 48

104

All Surry Community
wish to sit for the Nort
Arts Examination must comp
program before they will be e

Degree/Diploma
COSMETOLOGY
DEGREE
A55140
Lec/Lab/Crd
Cosmetology Concepts 1 4 0 4
Salon | 024 8
Expository Writing 3 ORS
Comp. Salon Operations g 851
Elective jull g
9 24 17
Cosmetology Concepts 11 4 04
Salon 1T 0 24 8
Esthetics Concepts 1 2 0 2
Esthetics Concepts 11 a2
Trichology & Chemistry PRaNLE
9.2 18
Cosmetology Concepts 111 4 0 4
Salon 111 0 2 4
Mathematical Measurement 2 ORI
6 14 11
Cosmetology Concepts IV 20 1002
“Salon IV 0: 21 W
Contemporary Design B s
Contemporary Hair Coloring e
Small Business Mgmt. 3 0L 8
7 27 16
Public Speaking P!
Design Applications 1 3 2
[ntro. to Ethics 3 0 3
General Psychology R st
1o 3 Ll
73

Total Credit Hours

All diploma- and degree-seeking Cosmetology students must
take a placement test upon entering the Cosmetology

Program. This testing will ena
Sfor students who wish to qualify
Board of Cosmetic Aris Examination.

ble proper academic advising
for the North Carolina State

College Cosmetology students who

h Carolina State Board of Cosmetic
Jete the diploma or degree
ligible to sit for the cosmetology

CRIMINAL JUSTICE TECHNOLOGY

CURRICULUM DESCRIPTION

The Criminal Justice Technology cur-
ricuI_um is designed to provide knowledge of
criminal justice systems and operations. Study
will t‘o;us on local, state, and federal law enforce-
rr.zent‘_ judicial processes, corrections, and secu-
rity z;;ervice. The criminal justice system’s role
within society will be explored.

'y Emphasis is on criminal justice systems
cr_um}nology.juveni]ejustice, criminal and con:
stitutional law, investigative principles, ethics, and
community relations. Additional study may in-
clu.de issues and concepts of government, coun-
seling. communications, computers, and technol-
ogy.

. Employment opportunities exist ina va-
riety of local, state, and federal law enforcement
con;eclmns, and security fields. Examples inc!udf.:
police officer, deputy sheriff, county detention
officer, state trooper, intensive probation/parole
suwei]}fmce officer, correctional officer, and loss
prevention specialist. -
| Students successfully completing a Ba-
sic Law Enforcement Training course accredited
t:!y the North Carolina Criminal Justice Educa-
tion and Training Standards Commission and the
North Carolina Sheriffs’ Education and Training
Standards Commission will receive credit for CJIC
IBI.C’JC I.32, CJC 221, and CJC 231 toward the
Assgmate in Applied Science degree in Criminal
J‘usucc Technology. Students must have success-
fu“'\'-' passed the Commissions” comprehensive
certification examination. Students must have

complet i ' Enfore Training si
o ;3 eted Basic Law Enforcement Training since

Fall Semester

ENG 111
PSY 150
ClC 111
CIC 112
CIS 110
ACA 111

Spring Semester
ENG 114
MAT 115
PSY 118
SOC 210

CIC 113

EIC 151

Summer Semester

CIC 221
CIC 231

Fall Semester
CIC 121
POL 120
PSY 246
CIC 141
CiC 132

Spring Semester

PSY 281
SOC 230
CIC 215

Clc 212

CRIMINAL JUSTICE TECHNOLOGY

DEGREE
AS55180

Expository Writing
General Psychology

Introduction to Criminal Justice

Criminology

Introduction to Computers
College Student Success
Elective

Professional Research & Reporting

Mathematical Models
Interpersonal Psychology
Introduction to Sociology
Juvenile Justice

Criminal Law

Elective

Investigative Principles
Constitutional Law

Law Enf. Operations or COE
American Government
Adolescent Psychology
Corrections or COE

Court Procedure & Evidence
Electives

Abnormal Psychology
Race & Ethnic Relations

Organization & Administration
or COE

Ethics & Community Relations
Humanities Elective

Total Credit Hours

—

Lec/Lab/Crd
e 00 3
3. 023
30 0i a3
S 13
2 23
RSN |
24 0 ik
S
a0 =3
2. 243
3 004 -3
ST K
SH IR
3105 B
IR LS
180 219
3 2 4
3 3
6 7
30 3
3 03
35 SE3
3 0
O
3 SR N
16 0 16
<)
3 0 3
SRTO8E3
3104
1
5 015
74

*COE may substitute for CIC 121, CIC 141, or CIC 215

105
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EARLY CHILDHOOD ASSOCIATE:

l TEACHER ASSOCIATE CONCENTRATION Degree/Certificate

EARLY CHILDHOOD ASSOCIATE Degree/Certificate

EARLY CHILDHOOD ASSOCIATE:
CURRICULUM DESCRIPTION EARLY CHILDH‘:&‘E ASSOCIATE CURRICULUM DESCRIPTION TEACHER ASSOCIATE CONCENTRATION
The Early Childhood Associate cu}'ricu- D.fscszzo Teacher Associate is a concentration ]
lum prepares indiv idua.ls to w9rk w&;h‘ c:fir:; Lec/Lab/Crd ' und.er the cu‘rricult‘tm title of Early (?hil‘d]"l()()d As-
from infancy through middle cmldhoo, el Fall Semester —— 37 "0 3 sociate. This curriculum prepares individuals to | Fall Semester _ . Lec/Lab/Crd
learning environments. Stpde:_ns will ]COT:')mZ ENG 111 EXI;;)SItOgu degtigﬁccess AR work with childfen from infancy through middle ENG 111 Expository Writing ST e
learned theories with practice in actual s lngf ACA 111 ollege ' 3 0 3 childhood in diverse learning environments. Stu- ACA 111 College Student Success [N
with young children under the supervision O PSY 150 General PSY? %higl}:;hood Fcation 4 0 4 dents will combine learned theories with prac- PSY 150 General Psychoiogy i M | e
qualified teachers. - il EDU 119 g‘:?dtDo Ea:gpment [ singl 3 tice in actual settings with young children under Egg : iz I]ptmtfo iaﬂy Childhood Edu. ; g f:
Course work includes child growth a7 EDU 144 ild Devels all ey the supervision of qualified teachers. Sdcet ASSOCIAte -
development; physical!nutriti?;al necc(iis of chil- SOC 210 Intro to Sociology 7 0 17 1 Course work includes childhood growth EDU 144 Child Development I (orPSY244) 3 0 3
. d guidance of children; and commu- d development, physical/nutritional needs of i%0 17
:li-z:t,izflrseki;ﬁs \%’ilh parents and children. smdenm Spring Semester ent-Based Research By, 1@ 3 | 2Eildren, cafe anr:l .ggigasrl:;z 0?1&1&221 ;I:d cfmi E‘;‘E‘}g DEHIEMED _ _
will foster the cognitive/ Ianguage, physwalfmo-t ENG 112 ‘(?;ggl:ll(i 113 or ENG 114) 1 munication skills with parents and children. Stu- 4% ggg;léntl-gaﬁdg;eée??j; s
tor, social/emotional and creative developmen , Children, Family, & Community 3 0 3 dents will foster the cognitive/language, physi- EDU 131 Children. Family. & C . 3 0 3
of young children. 5 | nd Eg[d 136 Child Gtiidance 08 3 J cal/motor, social/emotional, and creative devel- EDU 186 .Rea diig ’an q Wr}ilzing '&r;:loudl:iy 5 6
to plan a : s
. Gradula o :;fal{)r;g;;gpria(:ezrograms EDU 145 Child Development I1 SA g cpuent gl Sl Sl ; EDU 145 Child Development I1 3 0 3
1mplement'deve opmentally o et oot EDU 151 Creative Activities 3o _ Graduates are prepared to plan and EDU 146 Child Guidance 06 A
in early childhood settings. Employment op 15 0 15 implement developmentally appropriate programs :
ities include child development and child care It <arly; childhiood sedings Erploytent oppaeill ok Coop Motk e pericacel D
tunities blic and private schools, Summer Semester - 3 0 3 S y SRR, P EDU 151 Creative Activities i 3
programs, preschools, public and p SHd EDU 153 Health, Safety & Nutrition ‘ tunities include child development and child care 18 101 9
recreational centers, Head Start Programs, COM 231 Public Speaking 3 02 f programs, preschools, public and private schools, [ ¢ = o
school age programs. 6. 06 recreational centers, Head Start Programs, and EDU 153 Health, Safety & Nutrition 3 0 3
Fall Semester B os 70l B - school-age programs. SOC 210 Introduction to Sociology 3.0, 3
PHI 240 ntroductior . 6 0 6
DISTANCE EDUCATION INFORMATION EDU 221 Children with Special Needs ‘ 2{-’; {(}) 2‘;3; ‘ A
This degree program is offered through the EDU 261 Early Childhood Adm. I (or elective) % i | sk sk ok o sk ok ok ok ok ok PHI 240 Introduction:to-Ethics FG
Distance Education program. EDU 280 Language & Literacy Exp. 3 0 3 ‘ EDU 221 Children with Special Needs SR
Further information can be found MAT 140 Survey of Math (or MAT 141) = 2 MAT 141 Mathematical Concepts 1 30003
on the Internet at EDU 271 Educational Technology \ne 0 18 EDU 271 Educational Technology 3 0 3
http:flwww.surl‘y-edu‘rDE . | EDU 280 Language and Literacy Exp. 3.0 3
concerning completing this degree on-line. ! COE 121 Co-op Work Experience I1 0 10 1
Spring Semester ; 15 10 16
EPDU 259 Curriculum Planning ) 3 0 :;
EDU 262 Early Childhood Adm I (or elective) It l Spring Semester
* K ooperative Education | 0 0/10 : EDU 275 Effective Teacher Training 20 2
o koK o K COE 111 Coop 3 0 3
EDU 185 Cognitive and Language Act. 3 EARLY CHILDHOOD ASSOCIATE EDU 285 Internship Exp.-School Age %05
EDU 252 Math & Science Act 2 3 FEACHESASSOCAATE CEREMACATL EDU 235 School Age Develop. & Programs 2 0 2
EDU 234 [nfants, Toddlers, and Twos 3 [IIO i6 (55228 PSY 263 EducationalPaychology 3 B3
EARLY CHILDHOOD ASSOCIATE ' 15 Lec/Lab/Crd EDU 216 Introduction to Education b2l
CERgS'SF;fo“E 4 EDU 216 Intro to Educ. 3 2 4| COM231 Public Speaking e 0.3
Total Credit Hours EDU 146 Child Guidance 303 14 .2 15
Lec/Lab/Crd EDU 145 Child Developmentll 3 0 3
EDU 119 Early Childhood Educ. 4 0 4 EDU 275 Effective Teacher Train 2 0 2 Total Credit Hours 73
EDU 131 Child., Family, & Comm. g g g : Eglé f;a']l Educational Technology 3 0 3 o e R o ,r
EDU 146 Child Guidance . . : dential, students must take ; Co-op Work Exp. | O 108 1 ote: To obtain the Family Childcare Credential, students must take
COE 111 Co-op Work Exp. 1 0 10 11 Note: To obtain ‘f;}f 1}; g”"g’;ﬁ,’fﬁ"?ﬂgﬁy ?a,e Credential, will be 14 12 16 | EDU 119 and EDU 113. EDU 113, Family Care Credential, will be
EDU 144 Child Dev. | 3 0 3| EDU119and ED E y 1y Childh (; od students are required to compl L offered on demand. Early Childhood students are required to complete
13 10 14| offered on demand. Early heir intent to register for ¢0-0p to their co-op hours, and should state their intent to register for co-op to their
;0-01: "Oi S "":: ::;;;ﬁ;ttigzs’gﬂfﬂ” t0 assure their placement. faculty advisor during pre-registration to assure their placement.
aculty advisor 2
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TECHNOLOGY

CURRICULUM DESCRIPTION
The Electrical/Electronics Technology
curriculum is designed to provide training for
persons interested in the installation and mainte-
nance of electrical/electronic systems found in
residential, commercial. and industrial facilities.

Training, most of which is hands-on, will
include such topics as AC/DC theory, basic wit-
ing practices, digital electronics, programmable
logic controllers, industrial motor controls, and
National Electric Code, and other subjects as lo-
cal needs require.

Graduates should qualify for a variety
of jobs in the electrical/electronics field as an on-
the-job trainee or apprentice assisting in the lay-
out. installation, and maintenance of electrical/
electronic systems.

¢ sk s sk sl o ook ok ok ok

ELECTRICAL/ELECT RONICS TECHNOLOGY
CERTIFICATE
35220

Fall Semester

ELC 112 DC/AC Electricity 3 6 5
ELC 125  Diagrams & Schematics Ldian 2
ELC 113 Basic Wiring 2 ) &
6 14 11
Spring Semester
« Program Elective 3
Total Credit Hours 14
#Program Electives: Choose 2 minimum of three (3)
semester hours from the following list of courses:
ELC 114  Basic Wiring Il 2 6 4
ELC 118 Nat. Elect. Code St (|
MNT 110 Intro to Maint Proc o i P
ELC 121  Electrical Estimating "2 2
QI

ISC 112 Industrial Satety

Lec/Lab/Crd

ELECTRICAL/ ELECTRONICS

ELECTRONICS ENGINEERING TECHNOLOGY Degree

Diploma/Certificate
CURRICULUM
& / DESC.RI PTION ELECTRONICS ENGINEERING TECHNOLOG
ELECTRICAL/ELECTRONICS TECHNOLOGY LAy Electronies Engineering Technol- DEGREE F
DIPLOMA 0gy Lgﬂ"u‘ulum prepares individuals to become A40200
D35220 technicians who design, build, install, test
troubleshoot, repair, and modif} |
. y developmental
Fall Semester Lec/Lab/Crd and production electronic com : o il
s A | : ponents, equip- E s _ Lec/Lab/Crd
EL(: 12_5? D!z}grdmé& S?hlernams ; i 2 ment, and systems such as imlustriailcompu{gr ML,S]' I|32|| s Clr’cun Analysis L B
FLC 112 DC/AC lecl‘nm?y i 5 controls, manufacturing systems, communication ENG A!gebfaf'l'ngonomelry I oI
ENG 101 App- Communications I(orENG111) 3 0 3 systems, and power electronic systems. ELC ll.,l.: Expository Writing 3 0 3
F‘I"F £ e Wiring | Z 6 4 ) A broad based core of courses, includ- ACA B SOﬁ“""“’" for Technicians 1.2 2
ACA Elective 1](; {i ; ing basic electricity, solid-state fundamentals, Elective 1 0 1
Stk Sexieater 14 1 (‘i:gnal conlcepls. and microprocessors. ensures the Spring Semester I i 14
= e Basic Wiring 1 - s‘tudenl will develop the skills necessary to per- ELC 133 Advanced Circuit Analysi
ELC 118 National Electric Code SR (R form entry-level tasks. Emphasis is placed on MAT 122 Algebra/Trigono 0 S|
MAT 101 Applied Math 1 (or M AT 115) 5 2 3 ‘ii"zfp;lﬂg lht; students’ ability to analyze and PHY 131 Physics-Meihanir:: b i ; 2
g ubleshoot electronic systems 4
MNT 110 Intro to Maint Procedure [ 43,499 Y : ENG 114 Prof. '
C?OE Elecli:l: PR 0 20 2 Grflduatcs should qualify for employ- CET 111 Cl:m Ru‘::faUrch &dRePOﬂl’ng 2owdhe 2
ELC 121 Electrical Estimatin 175 3 n"!cfnas engineering assistants or electronic tech- o HgldoAapue] 2 3 3
4 16 8 = nicians with job titles such as electronics engi- 12 1016
Summier Semester f neering leChnic_ign. field service technician, main- Summer Semester
ELC 117 Motors and Controls Db A “‘"‘E‘““ technician, electronic tester, electronic ELN 133 Digital Electronics 3
ELC 115 Industrial Wiring e i1 :‘f*‘efﬂs integrator, bench technician, and produc- ELN 260 Prog. Logic Controllers 3 ; :
ISC 112 Industrial Safety 2. 9@ 16 OO eh i, EEN:13 Electronic Devices 3 3 4
Gl 2l
Fall Semester 9 9 12
Total Credit Hours 40 ELN 234 Communication Systems 34034 4
ELN 232 Introduction to Microprocessors AR
ELN 132 Linear IC Applications 20 A
Social Science Elective 3 0 3
12 9 15
Spring Semester
ATR 280 Robotic Fundamentals 3 2 4
ELN 152 Fabrication Techniques 1 3 2
ELN 245 Computer Peripherals 3 6 &
ELN 246 Cert. Elect. Tech. Prep. 3 6 3
Humanities/Fine Arts Elective 3 0 3
130 I 17
Total Credit Hours 74
*Co-op options available for selected classes.




CURRICULUM DESCRIPTION
The Industrial Systems Technology cur-
riculum is designed to prepare or upgrade indi-
viduals to safely service, maintain, repair, or in-
stall equipment. Instruction includes theory and
skill training needed for inspecting. testing,
troubleshooting, and diagnosing industrial sys-

tems.

Students will learn multi-craft technical
skills in blueprint reading. mechanical systems
maintenance, electricity. hydraulics/pneumatics,
welding, machining or fabrication, and includes
various diagnostic and repair procedures. Prac-
tical application in these industrial systems will
be emphasized and additional advanced course
work may be offered.

Upon completion of this curriculum,
graduates should be able to individually. or with
a team, safely install, inspect, diagnose. repair,
and maintain industrial process and support equip-
ment. Students will also be encouraged to de-
velop their skills as life-long learners.

INDUSTRIAL SYSTEMS TECHNOLOGY

Fall Semester
ELC 112
ELC [13
ELC 125
ENG 111
ACA

Spring Semester
ELC 114
ELC 118
ELC 121
MNT 110
MAT 115

Summer Semester
BENEALS
ELC 117
ISC 112

Fall Semester
ELG 215
MEC 160
HYD 110
PLU 111
WLD 112
CIS 111
ENG 114

Spring Semester
ELC 128
ELC 229
MEC 111
MEC 130
MNT 240

INDUSTRIAL SYSTEMS TECHNOLOGY

Degree
A50240

DC/AC Electricity

Basic Wiring |

Diagrams and Schematics
Expository Writing
Elective

Basic Wiring 11

National Electrical Code
Electrical Estimating

Intro to Maint Procedures
Mathematical Models
Humanities/Fine Arts Elective

Industrial Wiring
Motors and Controls
Industrial Safety

Electrical Maintenance
Mechanical Industrial Sys.
Hydraulics/Pneumatics |
Intro to Basic Plumbing
Basic Welding Processes
Basic PC Literacy

Professional Research & Reporting

Intro to PLC

Applications Project (or COE)
Machine Processes |
Mechanisms (or COE)

Indust. Equip. Troubleshoot
Social Science Elective

Total Credit Hours

2

S = = b L2

O B = = = D

(o0 & 3 o 5 ]

2
1
2
1
1
1
3
1

1

O = P = - P

Lab/Crd
()
6 4
2
Qe
(]!

14 15
6 4
2 2
o))
D
28 3
0 3
15 16
6 4
6 4
Q2
12 10
33
Fag
2 3
A2
3 2
RN
OSRES
16 17
3 3
SN2
4 3
2 3
3 =2
0 3
15 16

74
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INDUSTRIAL SYSTEMS TECHNOLOGY
Certificate
C50240

Fall Semester Lec/Lab/Crd

PLU 111 Intro. to Basic Plumbing 1 3 2

_ELC. 125 Diagrams and Schematics 1 2 2

HYD 110 Hydraulics/Pneumatics 2 3 3

WLD 112 Basic Welding Processes | 3 2
5019

Spring Semester

** Program Electives 6

Total Credit Hours 15

**Program Electives: Ch i
es: Choose a minimum of

SIX (6) semester hours from the Jfollowing list of
Courses: ‘

ELC 121 Electrical Estimating I 2.2
MNT 110 Intro. to Maint, Procedures 1 3 2
I8C 112 Industrial Safety 2AN042
MEC 111 Machine Processes | L4 .3
MEC 130 Mechanisms 2 3 3
MNT 240 Indust. Eq. Troubleshoot | 3 2

Fall Semester

PLU 111
ELC 125
MAT 101

HYD 110
WLD 112
ACA

Spring Semester
ENG 101

MNT 110
MEC 130
MNT 240
MEC 111

Summer Semester
ELC 115
EEC 117
ISC 112

IS

INDUSTRIAL SYSTEMS TECHNOLOGY
Diploma
D50240

Introduction to Basic Plumbing

Diagrams and Schematics
Applied Mathematics I
{or MAT 115)
Hydraulics/Pneumatics
Basic Welding Processes
Elective

App. Communications 1

(or ENG 111)

Intro. to Maint. Procedures
Mechanisms

Industrial Equip. Troubleshoot
Machine Processes |

Industrial Wiring
Motors and Controls
Industrial Safety

Total Credit Hours

INDUSTRIAL SYSTEMS TECHNOLOGYDiploma/Certificate

Lec/Lab/Crd
i3y 2
N e B
2. 2, i3
Zand 3
ERE I,
l. 9 1
O S
3 0 3
s 2
2SRRI
e 23 2
1 4 3
8138113
2.6 4
2 6 4
2 0 2
6 12 10
36




CURRICULUM DESCRIPTION
The Information Systems curriculum is
designed to prepare graduates for employment
with organizations that use Computers to pracess,
manage, and communicate in formation. This is
a flexible progrant. designed to meet community

information systems needs.

Course work includes computer Systems
terminology and operations. logic. operating sys-
tems. database, data communicationsfnetworking,
and related business topics. Studies will provide
experience for students o implement, support,
and customize industry-standard information sys-

tems.

Graduates should qualify fora wide va-

riety of computcr-r‘elated. entry-level positions

that provide opportunities for advancement with

increasing experience and ongoing training. Du-

ties may include systems maintenance and

troubleshooting. support and training. and busi-
ness applications design and implementation.

DISTANCE EDU CATION lN'FORMATION
This degree program is offered through the
Distance Education program,
Further information can be found

on the Internet at
hltp:ff'ww=.sun‘y.edufDE
concerning completing this degree on-line or
contact the Computer Science Division C hair
at 386-3352.

¢ A ROk R kKK
INFORMA'I'ION SYSTEMS
CERTIFICATE
25260
Fall Semester Lee/Lab/Crd
CIS 110 Intro. to Computers 2% 2 2
QIS 115 Intro. to Prog. & Logic2 2 +
NET 110 Daw Comm/Networking 2 2 3
6 6 9
Spring Semester
CIS 164 DTP Layout & Design 2 3 3
CIS 152 Database Conc. & Apps. B L
CIS 120 Spreadsheets | % 2 @
6 T 9

Total Credit Hours

Fall Semester
ENG 111
CIS 172
NET 110
CIS 115
Cis 110
ACA

Spring Semester

ENG 114
C1S 164
CSC 139
CIS 152
CIS 130

Gummer Semester

CIS 126
18153
MAT 145

Fall Semester
CIS 286 Systems Analysis & Design 3 0
CIS 120 Spreadshcell 2 2
CIS 135 PC Diagnosiicstortlig. 2 W
BUS 151 people Skills 3 0
CIS 121 User Support & Software Eval. 3 &
1 8
Spring Semester
CIS 220 Spreadsheets 11 1=
CIS 165 Desktop Publishing ! 2 2
CIS 288 Systems Project 1 4
Social Science Elective 3 0
CIS 169 Business Presentations e
CIS/CSC/NETATN Elective or COE 22
10 1

Degree/ Certificate

INFORMATI ON SYSTEMS
DEGREE
A25260

o]
-

&
5
www'»wn

\DC}!\JNMWC}E

Expository Writing

{ntro. to the [nternet

Data Comm./Networking

Intro. Lo Programming & Logic
Introduction 1O Computers

Elective

35 1 0 3 o ) (38 TRV

p—
o=

T =

Prof. Research & Reporting 3 & 3
DTP Layout and Design 2 2 3
Visual BASIC Programming O AN 5
Database Concepts & Appl. Rt a3
Survey of Operating Systems 2 3 3

11 10 15

Graphics Software Intro.
Database Applications
Analytical Math
Humanities/Fine Arts Elective

»—-.b.a'-.oJN'I‘-J
LQCTQ‘\J

<

Total Credit Hours

CIS/CSC/NETATN. Elective Choices:
CIS 157, CIS 175, CIS 235, CIS 282

NET 125
CSC 134, CSC 148, CSC 160

ITN 160, ITN 240 |
I

114

CURRICULUM DESCRIPTION

E. Net'work Administration and Support is
}‘ nc?ntratlon under the curriculum title of In-
dc rmation Systems. This curriculum prepares stu
e i o
f :mtto install anfl support networks and devel-

ops strong analytical skills and extensive co
puter knowledge. =
. .Cnurse‘work. includes extensive hands-
dIf‘l-.xperncnu.:e with networks, Classes cover me-
]«l[' types, topologies, and protocols with instal-
1;11:{:11 and s.upport of hardware and software
: ; cl.; ZSh?o‘n ng qetwork and computer problcm‘s‘
dwi: mm:sfratwe responsibilities, Electivé

choices prvovnde opportunity for specializati
individualization. v
oy ol Lir;d’;;gte‘:shquld qualify for positions

2 /PC, Administrator. Mi
: i . Microcomputer
L‘t:]pport Speuahst. Network Control Ope:‘;tor
mmunications Technici K/
: ian/Analyst, Netw.
Computer C i
onsultant, and Infi ion S
e L y ormation Systems
. Graduates are also

psGIglis s0 prepared to sit ¢

certification exams whi . i
: which can result in i

recognized credentials. i aeey

oot s e ofe ok s e s ook

INFORMATION SYSTEMS: NETWORKING
_ ADMINISTRATION AND
SUPPORT CONCENTRATION

CERTIFICATE
€2526D

Fall Semester

tll_S 110 Intro. to Computers 2 al:’Crgi
&‘|§T 110 Data Comm/Network 2 ; 3
5 130 Survey of Oper. Syst. 5‘ ; 3
6 79

?ﬁng Semester
(:g 175  Network Mgmt. | 220
NET%SE PC Diag/Config 2 2 3
125 Routing & Switching | 1 ; 3
5 & O

Total Credit Hours 18

INFORMATIH
TION SYSTEMS: NETWORKING ADMINISTRATION

g /

INFORMATION S
/ N SYSTEMS: NETWORKING ADMINISTRATION AND

SUPPORT CONCENTRATION

DEGREE
Fall Semester ERE {Lab/
ENG i
BU(S_: :fil Expository Writing l-3“ % s
. I_HI) People Skills e
S Data Comm/Network 3 S
(;15 1 li] Intro. to Prog. & Logic ’_? g :
: Introduction to Computers 2 :
ACA Elective g f S
0 1
13 6
Epring Semester ;
NG 114 2551
e IS’.roﬁ,ssmnal Research & Reporting 3 0 3
g urvey of Operating Systems 2 3
pi 23:1 Network Management | 5 -
C];; 74; Network Technology 3 e
'IS 245 Operating Syst-Multi-User 2 g ;
q | 2 8 15
..Culns'm';er Semester
Ve ';: ! Network System Manager | 2
e Analytical Math b
S Routing and Switching I : s
Humanities/Fine Arts Elective ] 3 g
9
Fall Semester e
ClS2
s ',;i Network Management [1 20 2
o .1.35 Netwgrk System Manager [1 21t :
el PC D_lagnosticsi(fonﬂg. 5 -
) 26 Rnu.tmg and Switching 1l | x
Social Science Elective 3 ; .31
10 10
Zpring Semester .
1
Clg ;gg Database Concepts/Apps. 2405
cis 235 Ady. PC Diaguostic/Confis; 2 2 ;
C[;s, ; Networking Project | :
C. S 87 Network Support .
SC/CIS/INET/ITN Elective (or COE) e
2: 2
9 12 15
Total Credit Hours 7
3

CSC/CIS/NE ,
il B Gl e
CSC 139, CSC 134
[TN 240
NET 225

15



LIVESTOCK AND POULTRY
TECHNOLOGY

Degree/Certificates

INTERNET TECHNOLOGIES

Degree/Diploma

: | TECHNOLOGIES
CURRICULUM DESCRIPTION INTERNET 2 . 4. 5 ] y :

The: Initernet Téchnologies crtrictlam sz(; o Effective August 2005, ad{mssmn 2o this program wldl be suspended. This program will be
is designed to prepare graduates for employment offered on a part-time basis for students enrolled prior to August 2005. A certificate option
with organizations that use computers to dissemi- Fall Semester - “”“"f-c‘;“ will continue to be offered.
nate information via the Internef internally, ex- ENG 111 Expository Wr}un;g & 2 g 3
ternally, and/or globally. Thc,c“mculummwm NET 119 Dats C°f‘.’ m“m?“mﬁ::: PETS et 5 3 CURRICULUM DESCRIPTION LIVESTOCK AND POULTRY TECHNOLOGY
prepare students to create and implement these CIS 110 Introduction to Comp - The Livestock and Poultry Technology DEGREE
services. CIS 172 Introduction to the Internet Z 3 3 et i€ asiiied o mesne et 11%380

Course work includes computer and CIS 115 Intro. to Programming & Logic T 2 3 ‘:u B -d- 3 P .P“_ :‘ : :jnd? 23
Internet terminology and operations, logic, ACA Elastive ik b Laﬂ:bl‘S lr{ IIL production, processing, dn. IStri- Fall Semester i

s aEEe e 12 6 16 bution of h’vestnck gnd Roullry apd their prqd- AGR 160 Plant Science 2le2hLC1:d3
operating syste etttk sni related ucts according to scientific principles essential ENG 111 Expository Writing 3 0 3
cmpmur:;fact:iz:s; :::-:Itw :);Vil:i‘f}) ‘; schisitise for Spring Semester to efficient and profitable operat i“f‘- ACA Elective 10 1
lopics, S uc : IJl G et Professional Research & Reportiog 3° 0 3 Stud‘f:ms shuulq learn SkillS‘J!ECCS!Fﬂry AGR 170 Soil Science 2 2 3
§tudcnts to implement. support, ogi ITN 160 Principles of Web Design S 4 for the operation of efficient and profitable live- CIS 111 Basic PC Literacy I % 3
industry-standard Internet technologies. . £ 1 DS 2 stock enterprises. Course work includes produc- - :

Graduates should qualify for career ITN 150 Internet Protocols . ‘ L ) i ANS 110 Animal Science 3 0 3
opportunities as webmasters, Internet and ITN 110 Introduction to Web Graphics 3 3 ; :!O" pra:jl:;:.s. dmmallhealth. nutrition, reproduc- AGR 110 Agricultural Economics i 0 3
' i : Fe 3 Database Concepts & Appl. 217 ion. and management,
intranet administrators, Internet app’:;::g:ﬂ CIS 15 a € p i % i Graduates are qualified for A IS 6 18
specialists, InCliemCt pmgl; a??f‘::i;:s jobs as herd or flock managers, field service per- P
technicians. Government insti ‘ sons, feed salespersons, equipment salespersons SRR efuester
; ; Soat g S Semester A 2 AT S, ; ' ‘ . s
?ndlv.ls'mes. i orgamzat‘l_o ;1.5 em;;lzo 4 this I'?'ﬂl:lmle;(} s Intro: to Internet Databases Q2 g feed mill workers, and buyers of poultry and live- i:g :;; Qq{maﬁds & Hytrition 2 ; f
individuals who possess the skills taught in TN 140 Web Dévelopment Tools s s siock wine Production 2 3
curriculum. 4 Ivtical Math 3000 '3 el MAT 115 Mathematical Models 2 2 3

i MAT 145 Apsge ey . W s _ ENG 114 Prof. Research/Reporting 3 0 3

R RO e e o HVESTOCK AN “ﬂ:ﬁ‘;ﬁ" TECHNGCDNCrd ANS 130 Poultry Production 2 2 3

: D15280 BUS 135 Principles of Supervision 2 0 3
Fall Semester Lec/Lab/Crd Fall Semester "l 3 Fall' Semester 14 8 18
CIS 115 Intro. to Prog. & Log.2 2 3 ITN 120 Intro. lnteme_l Mulnmt.:dm g 2 AGR 160 Plant Science 5 g 3
CIS 172 Intro. to the Intemet 2 3 3 ITN 210 Advanced Web Graphics 2 2 3 ENG 111 Expository Writing 3 0 13 Summer Semester
4 5 6 ITN 130 Web Site Management 2 2 3 (or ENG 101) COE 112 Co-op Work Experience 0 20 2
Spring Semester CSC 160 Intro. to Internet Progranm*{mg 2 2 3 ACA Elective ¥ G ANS 120 Beef Production 2. 2 3
CIS 152 Database Conc & App 2 2 3 Humanities/Fine Arts Elective > 1 3 AGR 170  Soil Scierice 5 ¥ 8 COE 110 World of Work £ 0 7
CSC160  lIntro. to Internet Prog. 2 2 z I 8 15 CIS111  BasicPCLiteracy 1 2 2 322 6
ITN 170 Intro. to Internet Datab. z. g 5 ANS 1100 Animal Science 3 0 3 .
Spring Semester AGR 110 Agricult. Economics 3 0 3 AL Semsatee - _
Total CreditTones = &5 CSC 248 Ady. Internet Programming Do AP ; 15 glita 1*  Bus Business Elective 30 3
ITN 240 Internet Security pal e | s Spring Semester PSY 118 Inu;rpersonal Psychology 3 0 3
s ok ko o ok ok ok ok ITN 289 Internet Technologies Project i 4. 3 ANS 115 Animal Feeds & Nutri. 2 2 3 ANS 160 Anm?al Waste Management 3 0 3
‘ AGEMENT CERTIFICATE ITN 260 Intro. to E-Commerce 2 2 3 ANS 140 Swine Production 2 2 3 Electives _ 5 0 &
TESFONA MRS Social Science Elective 3 0 2 MAT 115 Math. Models 2 2 3| COEI2 Co-op Work Experience 0 20 2
Fall Semester Lec/Lab/Crd 10 11 15 ENG 114 prof Res/Reporting 3 0 3 I5 2017
ITN 130 Web Site Management 2 2 3 ENS 130 Poultry Production 2 2 3 e
- Internet 2 3 3 US 135 Prin. of Supervisi _ 3 pring Semester
CIS172  ifnteo, o the Tnterme 2 NGO L et Shpsssion” "3 3 ANS 212 Livestock Records & Analysis 3 0 3
NET 110 Data Comm./Net. Rt T Total Credit Ho 14 8 I8 :
6 7 O Summer Semester ANS 150 Animal Health Mgt 3 0 3
Sevier Simedive COE 112 Co-op Work Exp. 0 20 2 BUS Business Elc{.:tive . 3 0 3
ITN 150 Internet Protocols AN ANS 120 Beef Production 2 2¢'3 ComPuF"f Sc:ienm.e Elective 2 2 3
ITN 240 Internet Security 2 IR *Co-op options available for selected classes. COE 110 World of Work Tiesa it Humanities Elective 3 49 3
4 4 6 322 6 14215
Total Credit Hours 15
Total Credit Hours 42 Total Credit Hours 74
117
116 :




MACHINING TECHNOLOGY

CURRICULUM DESCRIPTION

The Machining Technology curriculum
is designed to develop skills in the theory and
safe use of hand tools, power machinery. com-
puterized equipment and sophisticated precision
inspection instruments.

Students will learn to interpret blue-
prints, set up manual and CNC machines, per-
form basic and advanced machining operations
and make decisions to insure that work quality 1S
maintained.

Employment opportunities for machin-
ing technicians exist in manufacturing industries,
public institutions. governmental agencies and in
a wide range of specialty machining job shops.

Fall Semester
ACA
MAC 111
ENG 111
BPR 111
MAC 114

Spring Semester
MAC 112
ENG 114
BPR 121
MAC 151
MEC 142

Summer Semester
MAC 113
MAC 152
MEC 231

Fall Semester
MAC 214
MAT 121*
MAC 122
BPR 221

Spring Semester
MAC 215
CIS 110
MAC 124

« Minimum CPT score/MAT 070 regquired as pre-recquisite

118

MACHINING TECHNOLOGY

DEGREE
AS0300
Leg/Lab/Crd
Elective I 0 1
Machining Technology | 2 12 6
Expository Writing At e
Blueprint Reading ] &2 2
Introduction to Metrology /O S
9 14 14
Machining Technology 1l 2020 B
Professional Research & Report el 3
Blueprint Reading: Mechanical Lnalys 2
Machining Calculations B 22
Physical Metallurgy I 2 2
g8 18 15
Machining Technology 111 12
Advanced Machining C alculations 1 2 2
Comp-Aided Manufacturing | 1 4 3
4 18 11
Machining Technology IV 2 12 &
Algebra/Trigonometry | 2 Zz 3
CNC Turning I 3 %
[nterpretation of GD&T 2 0 2
7 17 13
Machining Technology V 2 12 6
Introduction to Computers % 2
CNC Milling { 3 2
Humanities/Fine Arts Elective 50
Social Science Elective 3 0 2
i G i
Total Credit Hours 69

MACHINING TECHNOLOGY

Diploma/Certificate

sk e s sk ok o e sk ok ok
MACHINING TECHNOLOGY
CERTIFICATE
Fall Semester e Lec/Lab/Crd
MAC 111 Machining Tech | 7
Spring Semester -
MAC 112 Machining Tech II 2 126
Summer Semester e
MAC 113 Machining Tech Il 2 12 6
202 8
Total Credit Hours 18

MACHINING TECHNOLOGY
DIPLOMA
D50300
Fall Semester
MAC 111 Machining Technology 1
?PR 111 Blueprint Reading
PHY 121 Applied Physics
ACA Elective
Spring Semester
MAC 112 Machining Ti
e g Technology 11

Blueprint Reading: Mechanical

Summer Semester

}::AC 113 Machining Technology 111
EC 23] Computer-Aided Manufacturing
Fall Semester
MAC 214 Machining Technology 1V
ENG 111 Expository Writing
Spring Semester
mAC 215 Machining Technology V
AC 151 Machine Calculations

Total Credit Hours

—
Minimum CPT score/MAT 070 required as pre-requisite
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MECHANICAL DRAFTING TECHNOLOGY Degree

MECHANICAL DRAFTING TECHNOLOGY
Diploma/Certificate

CURRICULUM DESCRIPTION MECHANICAL DRAFTING TECHNOLOGY
The Mechanical Drafting Technology D:;l;ﬁf
curriculum prepares technicians to produce draw- MECHANICAL BRAFTING TECHNOLOGY
ings of mechanical parts, components of mechani- Fall Semester Lee/Lab/Crd DIPLOMA
cal systems, and mechanisms. CAD and the im- ACA Elective 1 0 1 D50340
portance of technically correct drawings ant_i de- MAT 121 Algebra/Trigonometry | 20 29 3 o7 p AT Lec/LabiCrd
signs based on current standards are emphasized. ENG 111 Expository Writing 2 0 3 DFT 111 s e
Course work includes mechanical draft- CIS 110 Introduction to Computers 22 3 DFT I11A Tech Draftin IlEgb (s
ing, CAD, and proper drawing documentation. MEC 111 Machine Processes | 20D DFT 151 i glla [
Concepts such as machine shop processes, basic DFT 111 Technical Drafting | E o3 2 | ENG 101 B e 2 33
materials, and physical sciences as they relate to DFT 111A Tech Drafting I Lab 0 3 1 AT 161 Appiied Ma{h [(((Jl‘ e |]§ i Q.3
the design process are also included. The use of 113 16 Eoean Elec:')r ) o o0
proper dimensioning and tolerance techniques is Ao Ve i g i
stressed. . Spring Semester ' 12 11 16
: Graduates should qualify for employ- MAT 122 Algebra/Trigonometry 11 e 2 3
ment in .mechamcal areas such as manufacturing, ENG 114 Professional Research & Reporting 3 0 3 | ik L]
fa}bru_:anon, _research and development, and ser- PHY 131 Physics-Mechanics 3 9 4 [;,FTglhlz r LR
vice industries. DFT 112 Technical Drafting I I || DFT 112A Tech Draftin l; Lgab e
DFT 112A Tech Drafting I1 Lab 0. 3 1 ' DDF 211 Design Draﬁ?n I -
Social Science Elective 30 Q3 r MEC 111 Machine Pmcefses[ g g g
12 10,16 I DET 152 CADII 5 % 3
Social Sci Electi 3
Summer Semester ‘ IEReE S DERYE 3 0 3
MEC 251 Statics 25 2813 10 18 16
DFT 121 Introduction to GD & T I 2 2 f Lo A
DFT 214 Descriptive Geometry I Z 2 DFT 121 Introduction to GD & T |l S
T DFT 214 Descriptive Geometry 1 5 2
Fall Semester 2 4 4
MEC 211 Engineering Mats & Testing O Y %
MEC 252 Strength of Materials D + 2pred otal Credit Hours 36
MEC 275 Engineering Mechanisms 2 2 3 F
DET 5] CADI D o it 3
CIS 147 Operating System: Windows 2 282
i1 12 16 ook ook ook ook ok ok
CAD
Spring Semester CERTIFICATE
MEC 265 Fluid Mechanics 2. 2 3 Fall Semest 50340
DFT 152 CAD 11 g 3 3 DFT 151 31 CA Lec/Lab/Crd
DDF 211 Design Drafting I 2 6 4 g 3, 3
CIS 120 Spreadsheet | (or COE) 2 2 N8 Sitiitg Stmdsly 3 3
Humanities/Fine Arts Elective 3 DFT 112 Technical Draftingl 1 3 2
11 13 16 gPT [I12A  Tech. Drafting [T Lab 0 3 |
DF 211 Design Drafting | 2
Total Credit Hours 2 DFT 152 CADgII . 2 g ;
5 5 10
Total Credit Hours 13




CURRICULUM DESCRIPTION

The Medical Assisting curriculum pre-
pares multi-skilled health care professionals quali-
fied to perform administrative, clinical and labo-
ratory procedures.

Course work includes instruction in
scheduling appointments, coding and processing
insurance accounts, billing, collections, medical
{ranscription, computer operations; assisting with
examinations/treatments, performing routine
laboratory procedures, clectrocardiography, su-
pervised medication administration: and ethical/
legal issues associated with patient care.

Graduates of a CAAHEP-accredited
medical assisting program may be eligible to sit
for the American Association of Medical Assis-
tants’ Certification Examination to become Cer-
tified Medical Assistants, Employment opportu-
nities include physicians® offices, health mainte-
nance organizations, health departments. and hos-
pitals.

Note: Surry Community College is a
CAAHEP accredited school.

MEDICAL ASSISTING

Fall Semester
MED 110
MED 121
SPA 111
OST 131
ACA 111
ENG 111
MED 116

Spring Semester
MED 122
OST 137
OST 134
PSY 150
MED 112
ENG 114
MAT 110

Summer Semester
MED 140
MED 272

Fall Semester
BUS 121
MED 130
MED 134
MED 150
MED 180
MED 276

Spring Semester
MED 131

MED 262
MED 118
MED 260
BUS 260

Degree

MEDICAL ASSISTING
DEGREE
A45400

Leg/Lab/Crd
0

0

Orientation to Med Assisting
Medical Terminology |
Elementary Spanish
Keyboarding

College Student Success
Expository Writing

Intro to Anatomy & Phys,

WA RS G os= = L L e
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Medical Terminology

Office Software Applications
Text Entry & Formatting
General Psychology
Orientation to Clinical Setting 0
Professional Research/Reporting
Math Measurement

S L w o —
@Nowﬁlumﬂ
Ll e B

00 kW W =

L
4=

Exam Room Procedures
Drug Therapy

o LAt
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Business Math

Adm Office Procedures
Medical Transcription
Lab Procedures |

CPR Certification/Elective
Patient Education
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Adm Office Procedures 11 1
Clinical Perspectives i
Medical Law & Ethics 2
MED Clinical Externship 0 1
3
-
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Business Communication
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Total Credit Hours

CURRICULUM DESCRIPTION

This curriculum prepares individuals for
employment in medical and other health-care re-
lated offices.

Course work will include medical ter-
minology: information systems; office manage-
ment; medical coding, billing, and insurance; le-
gal and ethical issues: and formatting and word
processing. Students will learn administrative and
support functions and develop skills applicable
in medical environments,

Employment opportunities are available
inmedicaland dental offices, hospitals, insurance
cqmpanics. laboratories, medical supply compa-
nies, and other health-care related organizations.

MEDICAL OFFICE ADMINISTRATION

Fall Semester
OST 131
MAT 115
ENG 111
OST 164
BIO 161
MED 121
ACA 111

Spring Semester
ENG 114
OST 134
OST 137
BUS 121
OST 148
MED 122

Summer Semester

OST 138

Fall Semester

OST 136
OST 286
OST 181
OST 184
OST 243
MED 134

Spring Semester

OST 289
OST 236
OST 149
PSY 150

BUS 260
COE 111

MEDICAL OFFICE ADMINISTRATION
DEGREE
A25310

E

Keyboarding

Mathematical Models
Expository Writing

Text Editing Applications
Introduction to Human Biology
Medical Term. I

College Student Success

Oy = W L W B —

Professional Research & Reporting

Text Entry & Formatting

Office Software Applications

Business Math

Medical Coding, Billing, & Insurance 3

Medical Term. I 3
14

3
2
|
2

Adv Software Applications
Humanities Elective

L 0 PR IS ]

Word Processing
Professional Development
Intro to Office Systems
Records Management
Medical Office Simulation
Medical Transcription

—_—bd N = D e —

—

Office Systems Management 2
Advanced Word/Information Proc. 2
Medical Legal Issues 3
General Psychology 1
{or Social Science Elective) 3
Business Communications 3
Co-0Op Work Exp 1 (or any elective)
13

Total Credit Hours
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CURRICULUM DESCRIPTION

The Medical Assisting curriculum pre-
pares multi-skilled health care professionals quali-
fied to perform administrative, clinical and labo-
ratory procedures.

Course work includes instruction in
scheduling appointments, coding and processing
insurance accounts, billing, collections. medical
transcription, computer operations: assisting with
examinations/treatments, performing routine
laboratory procedures. electrocardiography, su-
pervised medication administration; and ethical/
legal issues associated with patient care,

Graduates of a CAAHEP-accredited
medical assisting program may be eligible to sit
for the American Association of Medical Assis-
tants® Certification Examination to become Cer-
tified Medical Assistants. Employment opportu-
nities include physicians’ offices, health mainte-
nance organizations, health departments, and hos-
pitals.

Note: Surry Community College is a
CAAHEP accredited school.

MEDICAL ASSISTING

Fall Semester
MED 110
MED 121
SPA 111
OST 131
ACA 111
ENG 111
MED 116

Spring Semester
MED 122

OST 137
OST 134
PSY 150
MED 112
ENG 114
MAT 110

Summer Semester
MED 140
MED 272

Fall Semester
BUS 121
MED 130
MED 134
MED 150
MED 180
MED 276

Spring Semester
MED 131
MED 262
MED 118
MED 260
BUS 260

Degree

MEDICAL ASSISTING

DEGREE
Ad45400
Lec/Lab/Crd
Orientation to Med Assisting 1 A
Medical Terminology 1 3 R
Elementary Spanish O
Keyboarding (- S
College Student Success FRNLO Sl
Expository Writing F0 B3
Intro to Anatomy & Phys. S M B
7, 3 by
Medical Terminology 3 008
Office Software Applications R R
Text Entry & Formatting 2 2 3
General Psychology 3 0 3
Orientation to Clinical Setting 0 3 1
Professional Research/Reporting 30008 3
Math Measurement 2 23
14 9 I8
Exam Room Procedures 3 4 5
Drug Therapy 3 0 3
i~ 4%
Business Math 2 2 3
Adm Office Procedures | By
Medical Transcription 20
Lab Procedures | 3 4 3
CPR Certification/Elective 208 N
Patient Education L i
11 12 16
Adm Office Procedures II Ty 2z
Clinical Perspectives TR0l
Medical Law & Ethics 2 O 2
MED Clinical Externship 6f 3l &
Business Communication 3 0 &
7 7 A B

Total Credit Hours

~1
{5

CURRICULUM DESCRIPTION

This curriculum prepares individuals for
employment in medical and other health-care re-
lated offices.

Course work will include medical ter-
minology; information systems; office manage-
ment; medical coding, billing. and insurance; le-
gal and ethical issues: and formatting and word
processing. Students will learn administrative and
support functions and develop skills applicable
in medical environments.

Employment opportunities are available
in medical and dental offices, hospitals, insurance
companies, laboratories, medical supply compa-
nies, and other health-care related organizations.

MEDICAL OFFICE ADMINISTRATION

Fall Semester

OST 131
MAT 115
ENG 111
OST 164
BIO 161
MED 121
ACA 111

Spring Semester
ENG 114
OST 134
OST 137
BUS 121
OST 148
MED [22

Summer Semester

OST 138

Fall Semester
OST 136
OST 286
OST 181
OST 184
OST 243
MED 134

Spring Semester
OST 289
OST 236
OST 149
PSY 150

BUS 260
COE 111

MEDICAL OFFICE ADMINISTRATION
DEGREE
A25310

g

Keyboarding

Mathematical Models
Expository Writing

Text Editing Applications
Introduction to Human Biology
Medical Term. 1

College Student Success

O = S L b b —

Professional Research & Reporting 3
Text Entry & Formatting 2
Office Software Applications 1
Business Math 2
Medical Coding, Billing, & Insurance 3
Medical Term. H 3

14

Adv Software Applications
Humanities Elective

h ke 1o

Word Processing
Professional Development
Intro 1o Office Systems
Records Management
Medical Office Simulation
Medical Transcription

b G

Sk
—_—bJ D ==

Office Systems Management 2
Advanced Word/Information Proc. 2
Medical Legal Issues
General Psychology |
(or Social Science Elective)
Business Communications
Co-Op Work Exp 1 (or any elective)
1
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MEDICAL OFFICE ADMINISTRATION
CERTIFICATE
C25310 ’ :
Fall Semester Lec/Lab/Crd
OST 131 Keyboarding 1o 202
MED 121 Med Term | 30 O3
OST 184  Records Mgmt P )
T
Spring Semester
OST 134 Text Entry & Form 2T S
OST 148 Medical Coding,
Billing. & Ins 3o
5 2 6
Fall Semester ‘ y
OST 136 Word Processing SR )
OST 164  Text Editing App R NG
4 2 5
Total Credit Hours 18

Fall Semester
MAT 113
OST 131
OST 164
BIO 161
MED 121

Spring Semester
OST 134
OST 137
ENG 111
OST 148
MED 122

OST 138
OST 184

Fall Semester
OST 136
OST 181
OST 243
MED 134

Spring Semester
OST 289

MEDICAL OFFICE ADMINISTRATION

Diploma/Certificate

MEDICAL OFFICE ADMINISTRATION

Summer Semester

DIPLOMA
D25310
Lec/Lab/Crd
Mathematical Models 2 2 E
Keyboarding I
Text Editing Applications 3 03
Introduction to Human Biology 3 g3
Medical Terminology 1 3. Q0 3
12 4 14
Text Entry & Formatting Sl
Office Software Applications 22
Expository Writing 3 9 3
Med. Coding, Billing, & Insurance 3 0 3
Medical Terminology 11 3 O 3
12 4 14
Adv. Software Apps. 2 2 3
Records Management E 2 2
3 4 3
Word Processing l, 2 =2
Introduction to Office Systems 22 G
Medical Office Simulation 28 20 3
Medical Transcription z 2 '3
7 8 11
Office Systems Management 2 Iz &
' i 7 3
Total Credit Hours 47

(NON-INTEGRATED)

CURRICULUM DESCRIPTION

The Associate Degree Nursing curricu-
lum provides individuals with the knowledge and
skills necessary to provide nursing care to clients
and groups of clients throughout the lifespan in a
variety of settings.

Courses will include content related to
the nurse’s role as provider of nursing care, as
manager of care, as member of the discipline of
nursing, and as a member of the interdisciplinary
team.

Graduates of this program are eligible
10 apply to take the National Council Licensure
Examination (NCLEX-RN) which is required for
practice as a Registered Nurse. Employment op-
portunities include hospitals, long term care fa-
cilities, clinics, physicians® offices, industry, and
community agencies.

Note: Each nursing (NUR) course
with clinical/lab hours must be
successfully completed in order to
progress to the nursing course with
clinical/lab hours in the next semester.

NURSING: ASSOCIATE DEGREE NURSING (ADN)

listing as Nurs

NURSING: ASSOCIATE DEGREE NURSING (ADN)
(NON-INTEGRATED)

Total Credit Hours 75
ing Aide 11,

125

A45120
Fall Semester Lee/ Lab/ Clinical/Crd
NUR 115A  Fundamentals of Nursing Theory 2 3 0 3
NUR 115C Fundamentals of Nursing Clinical ] 0 6 2
NUR 133 Nursing Assessment 2 3 0 3
NUR 117 Pharmacology | 3 0 2
BIO 165 Anatomy & Physiology I 3 3 0 4
MAT 110 Mathematical Measurement 2 =2 0 3
10 14 6 17
Spring Semester
NUR 135A  Adult Nursing I Theory 5 3 0 6
*NUR 135C  Adult Nursing 1 Clinical 0 0 9 3
NUR 118  Nutrition/Diet Therapy 2 0 0 2
BIO 166 Anatomy & Physiology 3 3 0 K
PSY 150 General Psychology 3 0 0 3
13 6 9 18
Summer Semester (8 Weeks)
NUR 185A  Mental Health Nursing OR 3 0 0 3
NUR 125W  Maternal Child Nurs, (Maternal Theory ) OR 2.5 1.5 0 3
NUR 125Y  Matemnal Child Nursing (Child Theory) 2.5 1.5 0 3
NUR 185C  Mental Health Nursing Clin. OR 0 0 6 2
NUR 125X  Matemnal Child Nurs, (Maternal Clinical ) OR 0 0 3 |
NUR 125Z  Maternal Child Nursing (Child Clinical) Dl 3 1
CIS 110 Introduction to Computers 2 2 0 3
ENG 111 Expository Writing i 0 =3
875 235 6/311/10
Fall Semester
NUR 185A  Mental Health Nursing Theory & 2 0 0 3
NUR 125W  Maternal Child Nurs, (Maternal Theory) QR 2.5 1.5 0 3
NUR 185A  Mental Health Nursing Theory & 3 0 0 )
NUR 125Y  Maternal Child Nursing  (Child Theory) OB 2.5 1.5 ] 3
NUR 125W  Matemal Child Nurs. (Maternal Theory) & 2.5 1.5 0 3
NUR 125Y Maternal Child Nursing (Child Theory) 2.5 1.5 0 3
NUR IB5C  Mental Health Nursing Clin, & 0 0 6 2
NUR 125X  Matemnal Child Nurs. (Maternal Clinical) OR 0 0 3 1
NUR I185C Mental Health Nursing Clin. & 0 0 6 2
NUR 125Z Maternal Child Nurs. (Child Clinical) QR 0 0 3 1
NUR 125X  Maternal Child Nurs. (Matemal Clinical) & 0 0 3 1
NUR 125Z  Maternal Child Nursing (Child Clin.) 0 0 3 1
NUR 255  Professional Issues 3 0 0 3
ENG 114 Prof. Research & Reporting 3 0 0 3
Humanities/Fine Arts Elective 3 0 0 3
14/14.5 3/1.5  6/917/18
Spring Semester
NUR 235A Adult Nursing 1l Theory 4 3 0O 5
NUR 235C Adult Nursing 11 Clinical 0 0 15 5
NUR 233 Leadership in Nursing 2 0 0 9
e R o [

*Lipon successful completion the student has mel the requirements and is eligible to apply for




ASSOCIATE DEGREE NURSING (EVENING OPTION)

NURSING: GEN
: ERAL OCC
CTICAL NURSES ONLY) Degree CCUPATIONAL TECHNOLOGY

(PRE-NURSING)

NURSING:
(FOR LICENSED PRA

Diploma

CURRICULUM DESC RIPTION NURSING: ASSOCIATE DEGREE NURSING EVENING OPTION (ADN)
The Associate Degree Nursing curricu- (FOR LICENSED PRACTICAL NURSES ONLY) || CURRICULUM DESCRIPTION NURSING: GENERAL OCCUPA'
lum provides individuals with the knowledge and il o e Ge‘“eml Occupational Technology R -UPAD[[';JS(’:;: RIVOLOCY (ERSNURANG)
«kills necessary to provide nursing care to clients Icur!':t:ulum P"U;ldt’-'ﬂ individuals with an oppor- D55280
3 y <ot cli : 3 - unity to upgrade their skills
= i L 51 4 e s S SuHe oy ) - :
Corses will include content e i BIO 165 .AE!.'IJIUI.'ny & Phyhmljagy | 3 3 0 4 conatibaalisatersats Arlo i se0s or theiroc ENG I11 Expository Writing l;cl:! _Lab/_Crd
o e Gl 85 e oh y PSY 150 General Psychology 3 0 0 3 s B eibion A e et PSY 150 General Psycholog : #
n(; nurse .r[:) 2 a; p:\; bc.r 01‘ IILUIS(;F’B _CT?C- as;_ MAT 110 Mathematical Measurement 2 2 0 3 alized for students ac.u:ard{':ﬂme"‘I will beindividu- | BIO 163 Anatomy &}-’,’ Physo'b}l' i - ¢ 3
manager of care, as member Ol In¢ iscipline o & - F SRS scording to their oce i : 1010
nursirl:g, and as a member of the interdiscii)plinary : ¥ p " AieRests apd needs. A ng%am ott-' SF::];;U?:: f’;i: MED 12 Hum_anities Elestoye - i ?J ‘:
{eam. Serhae Segeates | student will be selected from associate degree- [ RED ]1“1l M'?dmal it 3 0 3
Graduates of this program are eligible | BIO 166 Anatomy & Physiology 11 3 3 0 s 3 level pses offered by the College. ACA 111 Crit Reading for College 3 0 3
to apply to take the National Council Licensure |CIS 110 Introduction to Computers 2 2 0 3 ||| e ;Jr:duates; “::jl become more effective College Student Success 1 0 1
Examination (NCLEX—RN)which is required for 5 5 0 7 ool e e ified for advance e ¢
practice as d Registered Nurse. Employment op- | their ﬂclld of employment, and bec:}:‘zzn(;fl;; E]c:g Spring Semester : o
portunities include hospitals, long term care fa- | Summer Semester for a wide range of entry-level employment op- ENG 114 Professi :
cilities, clinics, physicians’ offices. industry, and ENG 111 Expository Writing A 0 0 3 portunities. NEAT L f ﬂess:on_a[ Research & Reporting 3 0 3
community agencies. 3 0 0 & BIO 166 A:at:nn::t:?:z;l: ::;ﬂsluren}tlent A PR - 9
7 ology 3
PSY 241 : 3 4
The student must complete the above courses in order to be accepted into CIS 110 E‘ l’;‘:;énpmcntal Psychology 3 0 3
Note: Each nursing (NUR) course the nursing program. - | uction to Computers PN
with clinical/lab hours must be e g 37 16
. 1
successfully completed in order 10 'UR 1158 Fundamentals of Nursing (Part B) 2 0 o 28 e
progress to the nursing course with g wigen 9o aliCeedit Honrs 36
clinical/lab hours in the next semester. 1
Spring Semester
*NUR 135B Adult Nursing | 4 0 6 6
ENG 114 Professional Research & Report. < 0 0 3
7 6 6 & l
Summer Semester |
*NUR 185 Mental Health Nursing 3 0 6 5 -I‘
3 0 6 5 ‘
Fall Semester ‘
*NUR 125B Maternal Child Nursing 3 0 3 4
Humanities/Fine Arts Elective 3 0 0 3 |
NUR 255 Professional Issues 3 0 0 3
9 0 3 109
|
Spring Semester '
*NUR 235B Adult Nursing I1 (Part B) 4 0 6 Gl
NUR 233 Nursing L.eadership 2 0 0 yA |
6 () 6 8
|
Credit Hours 54
*Credit hours awarded for previous waork and LPN coutse work, b
Total Credit Hours 75
126

127




CURRICULUM DESCRIPTION

The Practical Nursing curriculum pre-
pares individuals with the knowledge and skills
to provide nursing care to children and adults.

Students will participate in assessment,
planning, implementing, and evaluating nursing
care.

Graduates are eligible to apply to take
the National Council Licensure Examination
(NCLEX-PN) which is required for practice as a
Licensed Practical Nurse. Employment oppor-
tunities include hospitals, rehabilitation/long term
care/home health facilities, clinics, and physi-
cians” offices.

Note: Each nursing (NUR) course
with clinical/lab hours must be
successfully completed in order to
progress to the nursing course with
clinical/lab hours in the next
semester.

NURSING: PRACTICAL NURSING (PN)

Spring Semester
NUR 101A
NUR 101B
NUR 117
BIO 163
PSY 150

Summer Semester
NUR 103A
*NUR 103B
ENG 111

Fall Semester

NUR 102A
NUR 102B
NUR 118

*Upon suce

128

NURSING: PRACTICAL NURSING (PN)
DIPLOMA
D45660

Nursing | Theory

Nursing | Clinical
Pharmacology

Basic Anatomy & Physiology
General Psychology

Practical Nursing [T Theory
Practical Nursing I11 Clinical
Expository Writing

Practical Nursing 11 Theory
Practical Nursing 11 Clinical
Nutrition/Diet Therapy

Total Credit Hour

listing as Nurse Aide I

Diploma

Leg/ Lab/ Clinical/Crd
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essful completion the student has met the requirements and is eligible to apply for

OFFICE SYSTEMS TECHNOLOGY

CURRICULUM DESCRIPTION

The Office Systems Technology curricu-
lum prepares individuals for positions in admin-
istrative support careers. [tequips office profes-
sionals to respond to the demands of a dynamic
computerized workplace.

Students will complete courses designed
to develop proficiency in the use of integrated
software, oral and written communication, analy-
sis and coordination of office duties and systems,
and other support topics. Emphasis is placed on
non-technical as well as technical skills.

Graduates should qualify for employ-
ment in a variety of positions in business, gov-
ernment, and industry. Job classifications range
from entry-level to supervisor to middle manage-
ment,

OFFICE SYSTEMS TECHNOLOGY

DEGREE
A25360

Fall Semester

BUS 110 Introduction to Business

MAT 115 Mathematical Models

ENG I11 Expository Writing

OST 131 Keyboarding

OST 164 Text Editing Applications

ACA 111 College Student Success

Spring Semester

OST 134 Text Entry & Formatting

OST 137 Office Software Applications
ENG 114 Professional Research & Reporting
BUS 125 Personal Finance

ACC 120 Principles of Financial Accounting
Summer Semester

BUS 121 Business Math

OST 138 Ady. Software App.

Humanities Elective

Fall Semester

OST 136 Word Processing

OST 181 Introduction to Office Systems
OST 286 Professional Development
BUS 260 Business Communications
BUS 115 Business Law 1

OST 184 Records Management

Spring Semester

PSY 150 General Psychology
(or Social Science Elective)

OST 289 Office Systems Management

OST 236 Advanced Word/Information Proc.

OST 223 Machine Transeription |

BUS 260 Business Communications

COE 111 Co-Op Work Exp I (or any elective)
Total Credit Hours

129

Degree

Lec/Lab/Crd
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OFFICE SYSTEMS TECHNOLOGY

Hodkdk e de sk ok ok
OFFICE SYSTEMS TECHNOLOGY
CERTIFICATE
C25360
Fall Semester Lec/Lab/Crd
OST 131 Keyboarding [
OST 164  Text Editing Appl. FEN() .
4" 2" 5
Spring Semester
OST 134  TextEntry & Format 2 2 3
OST 137  Office Software Appl. 1 2 2
3 4 5

Fall Semester

OST 136 Word Processing 1 2 2
OST 184  Records Mgmt. 1 2 2
2 4 4

=

Total Credit Hours

OFFICE SYSTEMS TECHNOLOGY

DIPLOMA
D25360

Fall Semester

MAT 115 Mathematical Models
ENG |11 Expository Writing

OST 184 Records Management
OST 164 Text Editing Applications
OST 131 Keyboarding

Spring Semester

OST 134 Text Entry & Formatting
OST 137 Office Software Applications
BUS 121 Business Math

CIS 120 Spreadsheet |

Fall Semester

OST 136 Word Processing

OST 286 Professional Development
BUS 260 Business Communications
OST 138 Adv. Software Appl

OST 181 Intro to Office Systems

Spring Semester
OST 289
OST 223

Office Systems Management
Machine Transcription |

Total Credit Hours

Diploma/Certificate

Lee/Lab/Crd
2823
FOENTS

==
St s
I 2 2
10 6 13
AN
[
T2 S
Ml R
F i ||
I 2 2
3 0 3
3 o S
A A2
sy A
11 6 14
2 2 3
L 2 2
3 4 5
43

CURRICULUM DESCRIPTION

The Paralegal Technology curriculum
prepares individuals to work under the supervi-
sion of attorneys by performing routine legal tasks
and assisting with substantive legal work. A para-
legal/legal assistant may not practice law, give
legal advice, or represent clients in a court of law.

Course work includes substantive and
procedural legal knowledge in the areas of civil
litigation, legal research and writing, real estate,
family law, wills, estates. trusts, and commercial
law. Required courses also include subjects such
as English, mathematics, and computer utiliza-
tion.

Graduates are trained to assist attorneys
in probate work, investigations, public records
search, drafting and filing legal documents, re-
search, and office management, Employment
opportunities are available in private law firms.
governmental agencies, banks, insurance agen-
cies, and other business organizations.

PARALEGAL TECHNOLOGY

Fall Semester

PARALEGAL TECHNOLOGY
DEGREE
A25380

LEX 110 Intro. to Paralegal Study
LEX 120 Legal Research & Writing I
MAT 115 Mathematical Models

ENG 111 Expository Writing

OST 131 Keyboarding

OST 164 Text Editing App.

ACA Elective

Spring Semester

LEX 130 Ciyil Injuries

LEX 140 Civil Litigation |

LEX 150 Commercial Law

LEX 121 Legal Research & Writing I1
OST 134 Text Entry & Formatting
ACC 120 Prin. Of Financial Accounting
Summer Semester

LEX 240 Family Law

OST 137 Office Software App.

Fall Semester

OST 136
LEX 210
LEX 260
ENG [14
LEX 141
LEX 160

Spring Semester
LEX 211
LEX 250
LEX 270

COE 111

131

Word Processing

Real Property |

Bankruptcy & Collections
Professional Research & Reporting
Civil Litigation 11

Criminal Law & Procedure

Social Science Elective

Real Property 11

Wills, Estates, & Trusts

Law Office Mgt./Technology
Humanities/Fine Arts Elective
Co-op Work Experience |

(or any Elective)

Total Credit Hours

Lec/Lab/Crd
N0 2
9 W3
iz 3
3 003
R 2
30 3
Q]
14 6 17
3 0 3
3 W0, 3
2 2 3
2 2 3
20598 g
3 2 4
15 8 19
3 0 3
1 2 2
4 2 5
1 2 2
30 3
2 0 2
3 0 3
9 2 3
2 2 3
3 8 3
6 6 19
L 4 3
202 3
[ 2 2
3 0 3
0 10 1
7 18 12

72




CURRICULUM DESCRIPTION
The Real Estate Appraisal curriculum is
designed to prepare individuals to enter the ap-
praisal profession as a registered trainee and ad-

vance to licensed or certified appraiser levels.

Course work includes appraisal theory
and concepts with applications. the North Cifro-
lina Appraisers Act, North Carolina Appraisal
Board rules; and the Uniform Standards of Pro-
fessional Appraisal Practice,

Graduates should be prepared to com-
plete the North Carolina Registered Trainct:: Ex-
aminations and advance to licensure or certifica-
tion levels as requirements are met.

REAL ESTATE APPRAISAL

Fall Semester
REA 101
REA 102

Spring Semester
REA 103
REA 104
REA 201

Summer Semester

REA 202

Fall Semester

REA 203

132

REAL ESTATE APPRAISAL

CERTIFICATE
25420
Le¢/Lab/Crd
Intro. to Real Estate Appraisal (R-1) 2 g E
Valuation Prin & Pract (R-2) 2 2
aluati kS
Appl Res Prop Valuation (R-3) I
USPAP (R-4) _— }’ g }’
to Income Prop Appr (G- 2 2
Intro to Inc NI
Adv Income Capital Proc (G-2) 2 g 3
2

Intro. to Income Prop. Appr. (G-3) 2 0

[
(=]
[ S )

Total Credit Hours 12

Certificate

CURRICULUM DESCRIPTION

The Viticulture & Enology curriculum
is designed to prepare individuals for various
careers in the grape growing and wine making
industry. Classroom instruction, laboratory and
field applications of viticultural/enological prin-
ciples and practices are included in the program
of study.

Course work in viticulture includes as-
pects of plant science, vineyard stock selection,
and propagation, soils, vine nutrition and pest
management. Also included are courses in plan-
ning, layout, economics and management of vine-
vards. Those interested in enology will receive
training in the classroom, laboratory and field in
the tools and techniques or wine making, Re-
lated courses in microbiology and fermentation
science, sensory analysis, and winery economics
and marketing are offered.

Graduates should qualify for positions
in vineyards, wineries, and in related areas of sales
and services. Graduates in viticulture will also
be certified as North Carolina Private Pesticide
Applicators.

VITICULTURE & ENOLOGY TECHNOLOGY

Fall Semester
ACA 111
ENG 111
AGR 110
CIS 110
VEN 135
VEN 132
VEN 139

Spring Semester
MAT 115
ENG 114
VEN 133
PSY 118
VEN 138

Summer Semester
COE 112
VEN 285
VEN 287

Fall Semester
BUS [10
VEN 237
VEN 280
VEN 283

Spring Semester
BUS 135
VEN284
VEN 238
BUS 230
VEN 286

133

Degree

VITICULTURE & ENOLOGY TECHNOLOGY

DEGREE
A15430
Lec/Lab/Crd
College Student Success () I
Expository Writing Sh sk
Agricultural Economics 3¢ @ 3
Introduction to Computers 282 8
Introduction to Viticulture FiF PR
Wines of the World [ERT R
Grape and Wine Science 4 2 5
17 & 2]
Mathematical Models 2 2 3
Prof. Research/Reporting 38 S0 3
Introduction to Winemaking 3 o 3
Interpersonal Psychology 3 0 3
Vineyard Est. & Development 3 4 3
SPA Elective 3 | 5
172 8
Co-op Work Experience or SR
Winery Operations or
Vineyard Operations 3 2 4
0/3 2/20 2/4
Introduction to Business 3 0 3
Winegrape Production or
Wine Production 3 0 3
Wine Analysis 3 2 4
Social Science Elective 3 @ 3
Humanities Elective 3 0 3
I5 2 16
Principles of Supervision (g
Winery Design, Econ, & Mgmt. or
Grapevine Pests, Diseases, Disord, 3 0 3
Small Business Management =T WS G
Wine Marketing or
AGR or VEN Elective 3 0 3
AGR or VEN Elective 30 3
152 0 15
Total Credit Hours 72174




VITICULTURE &

stk ok ok o ok skl sk ok

VITICULTURE & ENOLOGY TECHNOLOGY

CERTIFICATE
C15430
Fall Semester Lec/Lab/Crd
VEN 135  Intro. to Viticulture 3 2 4
VEN 132 Winesoftheworld 1 2 2
4 4 6
Spring Semester
CIS 110 Intro. to Computers 2 2 3
VEN 138  Vineyard Est. & Dey.
or
VEN 133  Intro. to Winemaking 3 0 3
5 2 6

Summer Semester

VEN 285  Winery Operations or

VEN 287  Vineyard Operations 3 2

Elective (or COE) 2 0 2
5 2

Total Credit Hours 18

ENOLOGY TECHNOLOGY

Diploma/Certificate

VITICULTURE & ENOLOGY TECHNOLOGY

DIPLOMA
D15430
Fall Semester Lec/Lab/Crd
ACA 111 College Student Success ) |
AGR 110 Agricultural Economics B 3
CIS 110 Introduction to Computers 29 2 &5
VEN 135 Introduction to Viticulture 3 2
VEN 132 Wines of the World ] 2 2
VEN 139 Grape and Wine Science 4 2 5
14 6 18

Spring Semester
MAT 115 Mathematical Models (or MAT 101) 2 2 3
ENG 102 Applied Communications [I SUbE, L0 i
VEN 133 Introduction to Winemaking 3o 00 B
PSY 118 Interpersonal Psychology 3. 0 3
VEN 138 Vineyard Estab. & Development 0 0L g

SPA Elective ST R

175 52 18

Summer Semester
VEN 285 Winery Operations or
VEN 287 Vineyard Operations A 2 a4
COE |12 Co-op Work Experience or 0 20 2

AGR Elective 3 M o

306 2122 6/7

Total Credit Hours 42/43
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CURRICULUM DESCRIPTION

The Welding Technology curriculum
provides students with a sound understanding of
the science, technology, and applications essen-
tial for successful employment in the weld ing and
metal industry.

Instruction includes consumable and
non-consumable electrode welding and cutting
processes. Courses in math, blueprint reading,
metallurgy, welding inspection, and destructive
and non-destructive testing provides the student
with industry-standard skills developed through
classroom training and practical application.

Successful graduates of the Welding
Technology curriculum may be employed as en-
try-level technicians in welding and metalwork-
ing industries. Career opportunities also exist in
construction, manufacturing, fabrication, sales.
quality control, supervision, and welding-related
self-employment.

35 3k e e e ok ok o s sk

WELDING TECHNOLOGY
CERTIFICATE
50420

Fall Semester

WLD 110  Cutting Processes 1ER 735
WLD 115 SMAW (Stick) Plate 2 9 5
2 DRy
Spring Semester
WLD 121  GMAW (MIG)
FCAW/Plate 20 fg
Summer Semester
WLD 14] Symb and Spec A Bl
WLD 131 GTAW (TIG)
Plate 236 08
4. 8 7
Total Credit Hours 18

WELDING TECHNOLOGY

Eall Semester
WLD 110
WLD 115
MAT 101
BPR 11]
ACA

Spring Semester
WLD 121
WLD 116
MEC 142
BPR 121
ENG 101

Summer Semester

WLD 141
WLD 131
WLD 261

WELDING TECHNOLOGY
DIPLOMA
D50420

Cutting Processes

SMAW (Stick) Plate

Applied Mathematics 1 (or MAT 11 5)
Blueprint Reading

Elective

GMAW (MIG) FCAW/Plate
SMAW (Stick) Plate/Pipe
Physical Metallurgy

Blueprint Reading: Mechanical
App. Communications I (or ENG 111)

Symbols and Specifications
GTAW (TIG) Plate
Certification Practices (or COE)

Total Credit Hours

Lec/Lab/Crd
R
FMghess
2 g
1 2 2
1 0 1
7 16 13
2 & 4
i 9 4
I 2 9
(s
35003
8 19 15
)
3 6 4
)
SO o

37

Diploma/Certificate




VITICULTURE &
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VITICULTURE & ENOLOGY TECHNOLOGY

CERTIFICATE
C15430
Fall Semester Lec/Lab/Crd
VEN 135 Intro. to Viticulture 3 2 4

Wines of theworld 1 2 2

VEN 132 2
4 4 6

Spring Semester

CIS 110 Intro. to Computers 2 2 3
VEN 138  Vineyard Est. & Dev.

or
VEN 133  Intro. to Winemaking 3 0 3

5 2 6

Summer Semester

VEN 285  Winery Operations or
VEN 287  Vineyard Operations 3 2 4
Elective (or COE) 2 0 2
A 206
Total Credit Hours 18

ENOLOGY TECHNOLOGY

Diploma/Certificate

VITICULTURE & ENOLOGY TECHNOLOGY

DIPLOMA
D15430
Fall Semester Lec/Lab/Crd
ACA 111 College Student Success 1 0 1
AGR 110 Agricultural Economics ) SR
CIS 110 Introduction to Computers D) S
VEN 135 Introduction to Viticulture 3 2 4
VEN 132 Wines of the World 1 2.2
VEN 139 Grape and Wine Science d-p 205
14 6 18

Spring Semester
MAT 115 Mathematical Models (or MAT 101) 2 2 3
ENG 102 Applied Communications II SRR DR S
VEN 133 Introduction to Winemaking 30 3
PSY 118 Interpersonal Psychology S0 3
VEN 138 Vineyard Estab. & Development 3 083

SPA Elective By sl

L7 52 T8

Summer Semester
VEN 285 Winery Operations or
VEN 287 Vineyard Operations Aa 2 o
COE 112 Co-op Work Experience or Q0 20 022

AGR Elective s U

3/6 2/22 6/7

Total Credit Hours 42/43

CURRICULUM DESCRIPTION

The Welding Technology curriculum
provides students with a sound understanding of
the science, technology, and applications essen-
tial for successful employment in the welding and
metal industry.

Instruction includes consumable and
non-consumable electrode welding and cutting
processes. Courses in math, blueprint reading,
metallurgy, welding inspection, and destructive
and non-destructive testing provides the student
with industry-standard skills developed through
classroom training and practical application.

Successful graduates of the Welding
Technology curriculum may be employed as en-
try-level technicians in welding and metalwork-
ing industries. Career opportunities also exist in
construction, manufacturing, fabrication, sales,
quality control, supervision, and welding-related
self-employment.

35 3 ok ok s ok e e s sk g

WELDING TECHNOLOGY
CERTIFICATE
50420

Fall Semester

WLD 110  Cutting Processes I8 B 2
WLD 115 SMAW (Stick) Plate 2 9
3 12T
Spring Semester
WLD 121 GMAW (MIG)
FCAW/Plate 2 B 4
Summer Semester
WLD 141 Symb and Spec 7823
WLD 131 GTAW (TIG)
Plate 20 G
408
Total Credit Hours 18

WELDING TECHNOLOGY

Fall Semester

WLD 110
WLD 115
MAT 101
BPR 111
ACA

Spring Semester
WLD 121]
WLD 116
MEC 142
BPR 121
ENG 101

Summer Semester

WLD 141
WLD 131
WLD 261

WELDING TECHNOLOGY
DIPLOMA
D50420

Cutting Processes

SMAW (Stick) Plate

Applied Mathematics | (or MAT 115)
Blueprint Reading

Elective

GMAW (MIG) FCAW/Plate
SMAW (Stick) Plate/Pipe
Physical Metallurgy

Blueprint Reading: Mechanical
App. Communications I (or ENG 111)

Symbols and Specifications
GTAW (TIG) Plate
Certification Practices (or COE)

Total Credit Hours

Lec/Lab/Crd
PR3 S
2O INEG
2 273
1 2 2
101
7 16 13
2 6 4
L. 9 4
L 2012
IR D
F240 3
SARSILS
22 2 '3
2 6 4
T
SIS

37

Diploma/Certificate




COURSES OF INSTRUCTION

Numbers following the course title indicate the number of lecture, lab, and credit hours for the course. Courses below 100

level are not included in calculation of GPA or academic honors (dean’s list, etc.).

ACADEMIC RELATED

ACA 090 Study Skills (3/0/3)
Prerequisites: None

Corequisites: None

This course is intended for those who placed
into credit-level course work but who are not
maintaining satisfactory academic progress to-
ward meeting program goals. Topics include
study skills, note taking, learning styles and strat-
egies, test taking, goal setting. and self-assess-
ment skills, Upon completion, students should
be able to manage their learning experiences to
successfully meet educational goals.

ACA 111 College Student Success (1/0/1)
Prerequisites: None

Corequisites: None

This course introduces the college’s physical,
academic, and social environment and promotes
the personal development essential for success.
Topics include campus facilities and resources;
policies, procedures, and programs; study skilfs;
and life management issues such as health, self*
esteem, motivation, goal-setting, diversity, and
communication. Upon completion, students
should be able to function effectively within the
college environment to meet their educational
objectives.

ACA 118 College Study Skills (1/2/2)
Prerequisites: None

Corequisites: None

This course covers skills and strategies designed
to improve study behaviors. Topics include time
management, note taking, test taking, memory
techniques, active reading strategies, critical
thinking, communication skills. learning styles,
and other strategies for effective leaming. Upon
completion, students should be able to apply ap-
propriate study strategies and technigues to the
development of an effective study plan,

ACA 120 Career Assessment (1/0/1)
Prerequisites: None

Corequisites: None

This course provides the information and strat-
egies necessary to develop clear personal, aca-
demic, and professional goals, Topics include
personality styles, goal setting, various college
curricula, career choices, and campus leadership
development, Upon completion, students

academic, and professional goals and have a
feasible plan of action to achieve those goals.

ACA 220 Professional Transitien (1/0/1)
Prerequisites: None

Corequisites: None

This course provides preparation for meeting
the demands of employment or education be-
yond the community college experience. Em-
phasis is placed on strategic planning. gather-
ing information on workplaces or colleges, and
developing human interaction skills for profes-
sional, academic, and/or community life. Upon
completion. students should be able to success-
fully make the transition to appropriate work-
places or senior institutions,

ACCOUNTING

ACC 120 Prin Of Financial Acct 1 (3/2/4)
Prerequisites None

Corequisites: None

This course introduces businéss decision-mak-
ing using accounting information systems.
Emphasis is placed on analyzing, summarizing,
reporting, and interpreting financial information.
Upon completion, students should be able to
prepare financial statements, understand the role
of financial information in decision-making, and
address ethical considerations. This course has
been approved to satisfy the Comprehensive
Articulation Agreement pre-major andlor elec-
five course requirement.

ACC 121 Prin of Managerial Acet 11 (3/2/4)
Prerequisites: ACC 120
Corequisites: None

This course is a continuation of accounting prin-
ciples. Emphasis is placed on managerial ac-
counting concepls for external and internal
analysis, reporting, and decision-making, Upon
completion, students should be able to analyze
and interpret transactions relating 10 manage-
rial concepts including product costing systems.
This course has been approved fo satisfy the
Camprehensive Articulation Agreement pre-
major and/or elective course requirement.

ACC 122 Prin of Financial Acet 11 (3/0/3)
Prerequisites: ACC 120
Corequisites: None

This course provides additional instruction in

dures introduced in ACC 120. Emphasis ig
placed on the analysis of specific balance
accounts, with in-depth instruction of the
counting principles applied to these accou
Upon completion, students should be ableg
analyze data, prepare journal entries. and pre
pare reports in compliance with generally
cepted accounting principles.

ACC 131 Federal Income Taxes (2/2/3)
Prerequisites: None

Corequisites: None

This course provides an overview of federal
come taxes for individuals; partnerships,
corporations, Emphasis is placed on the:
cation of the Internal Revenue Code to p
tion of tax returns for individuals, partne;
and corporations. Upon completion, stu
should be able to complete federal tax re
for mdividuals, partnerships, and corpora

ACC 150 Acct Software Appl (1/2/2)
Prerequisites: ACC 120

Corequisites: None |
This course introduces computer application
related to accounting systems. Topics il
general ledger, accounts receivable,
payable, inventory. payroll, and correctin
justing, and closing entries. Upon com
students should be able fo use a computi
counting software package to solve accountil

problems.

ACC 220 Intermediate Acct 1 (3/2/4)
Prerequisites: ACC 121
Corequisites: None

This course is a continvation of the: stud
accounting principles with in-depth cov
theoretical concepts and financial stats
Topies include generally accepted accs
principles and extensive analyses of fi
statements, Upon completion, students
be able to demonstrate competence in.t
cepiual framework underlying financiala
ing, including the application of financi
dards.

ACC 221 Intermediate Acet 11 (3/2/4)
Prerequisites: ACC 220
Corequisites: None

This course is a continuation of ACCH#
Emphasis is placed on special problems W
may include leases, bonds, investments; 8

-

should be able to clearly state their personal,

the financial accounting concepts and proce-

136

.amlyses. present value applications, account-
ing changes, and corrections. Upon comple-
tion. students should be able to demonstrate an
ufldcrslunding of the principles involved and
d;splay.an analytical problem-solving ability for
the topics covered,

ACC 225 Cost Accounting (3/0/3)
Prerequisites: ACC 121
Corequisites: None

Tl‘n's course introduces the nature and purposes
ot cost accounting as an information system for
planning and control. Topics include direct
materials, direct labor, factory overhead. pro-
cess, Job order, and standard cost systems, Upon
completion. students should be able to demon-
strate an understanding of the principles in-
volved.and display an analytical problem-soly-
ing ability for the topics covered,

AGRICULTURE

AGR 110 Agricultural Economics (3/0/3)
Prerequisites: None .
Corequisites: None

This course provides an introduction 1o basic
sconomic principles in agriculture, Topies -
ciudg supply and demand, the role of agricul-
ture in the economy, economic syslem;. and
micro- and macroeconomics, Upon completion
students §Irould be able to explain ecommait:
Systems, interpret supply and demand curyes
and complete cost and revenue productior;
schedules,

AGR 131 Grape and Wine Science (4/2/5)
Prerequisites: None

Corequisites: None

This multidisciplinary course is intended to pro-
Vide students with basic elements of science
fiecessary to the understanding of processes in
Viticulture and enology. Topics include perti-
Nent aspects of taxonomy, cell biology, chemis-
fry, p!an_t physiology, and soil science. Upon
Completion, students should have an understangd-
Ang of science underlying effective arape pro-
duction and wine making, 4

AGR 140 Agricultural Chemicals (2/2/3)
Prerequisites: None
Tequisites: None
cﬁ;;;icm]]me covers all aspects of agricultiral
i eﬁ:: s‘r”l opies include safety, environmen-
s ts. federal and state laws, pesticide clas-
pm ion, Sprayer calibration, and licensing,
| jhmfmn1plc:tmn. stl_lrlcnts should be able to
°ﬂ1rncn§a?i ;:;aycri gm: proper pesfzicidc: reg-
e - and demonstrate safe handling

AGR 160 Plant Science (2/2/3)
Prerequisites: None
Corequisites: None

bvol'any ghm pertain 1o agriculiral production.
Emphasis is placed on the anatomy and pl.sysi—
ology of flowering plants.  Upon compietion
students should be able 1o identify and c-xp!air;
plant systems.

AGR 170 Soil Seience (2/2/3)
Prerequisites; None

Corequisites: None

Thlfs’?{_ﬂtrsc covers the basic principles of soil
fertilizing. Topics include liming, fertilization,
management, and plant nutrients, Upon comple-
tion, students should be able 1o pive nutrient
and liming recommendations for soils.

AGR 180 Crop Insects & Diseases (2/3/3)
Prerequisites: None

Corequisites: None

This course includes o study of the major in-
seets and diseases in the southeast. Topics in-
clude the structure, life eycle, identification, and
control of various insects and diseases. Upon
completion, students should be able 1o identify
fmd recommend methods of control for selected
sects and diseases.

AGR 212 Farm Business Mgmt. (3/0/3)
Prerequisites: None

Corequisites: None

Th:s course introduces budgeting, farm analy-
518, production ¢osts, business organizations
and general management pl'im:ip!est Topics in:
clude enterprise budgets, partial budgets. whole
farm budgets, income analysis, and business
organizations, Upon completion, students
should be able 1o prepare-and analyze a fam;
budget. This course is a uHique concentration
f_u;m}t'mem in-the Agribusiness concentration
i the Agricidtural Technology program,

AGR 214 Agricultural Marketing (3/0/3)
Prerequisites: None .
Corequisites; None

This course covers basic marketing principles
_!‘ur agricultural products. Topics include buy-
mg._sclling, processing, standardizing, gradin‘g;
storing, and marketing of agricultural :‘ommudﬂ
ties. Upon completion, students should be able

to construct a marketing plan for an agricultural
product,

AGR 261 Agronomy (2/2/3)

Prerequisites: Nane

Corequisites; Nane

This course provides a basic introduction to field
z{nd forage crops. Topics include forage crops,
hield crops, seed selection, fertility management,

This course introduces the basic principles of

completion, students should be able to demon-
strate'a knowledge of forage and field Crop pro-
duction praetices,

AGR 262 Weed ID & Control (2/3/3)
Prerequisites: None

Corequisites: None

'!'.his course introduces the annual and peren-
nial weeds of economic Importance i the south-
cast. Topics include the life-cycles, flowering
habits, identification, and contrel of various
weeds in the southeast. Upon completion, st-
deats should be able 1o identify selected weeds
and recommend methods of control.

AGR 271 Soil & Water Engineering (2/2/3)
Prerequisites: None

Corequisites: None

This course is designed (o introduce basic soil
and water conservation practices. Topics include
watrnvay:q. Strip cropping, terracing, ditching,
conservation farming, and water quality. Upon
completion, students should be able 1o operate
a differential level, interpret a farm plan, and
explain water quality principles,

AIR CONDITIONING, HEATING,
& REFRIGERATION

AHR 110 Intro. to Refrigeration (2/6/5)
Prerequisites: None

Corequisites: None

This course introduces the basic refrigeration
process used in mechanical refrigeration and air
condﬂlqning systems. Topics include terminol-
ogy. safety, and identification and function of
components; refrigeration cycle; and tools and
istrumentation used in mechanical refrigera-
h1on systems. Upon completion, students should
be able to identify refrigeration systems and
components, explain the refrigeration process,
::m:li use the tools and instrumentation of the
rade.

AHR 111 HVACR Electricity (2/2/3)
Prerequisites; None

Corequisites: None

Fhis course introduces electricity as it applies
to HVACR equipment, Emphasis is placed on
POWer Sources, interaction of electrical conmpo-
nents, wiring of simple circuits, and the use of
electrical test equipment. Upon completion
stfu_iems should be able to demonstrate gomi
Wiring practices and the ability to read simple
wirmg diagrams,

AHR 112 Heating Technology (2/4/4)
Prerequisites; Nane
Corequisites: None

tield preparation, harvesting, and storage. Upon
137

This course covers the fundamentals of heating
including oil, gas, and electric heating Systems.




Topics include safety; tools and instrumentation,
system operating characteristics. installation
techniques, efficiency testing, electrical power,
and control systems. Upon completion, students
should be able to explain the basic oil, gas, and
electrical heating systems and describe the ma-
jor components of a heating system,

AHR 113 Comfort Cooling (2/4/4)
Prerequisites: None

Corequisites: None i
This course covers the installation procedures,
system operations, and maintenance of residen-
tial and light commercial comfort cooling sys-
tems. Topics include terminology, component
operation, and testing and repair of equipment
used to control and produce assured comfort
levels. Upon completion, students: should be
able to use psychometrics, manufacturer speci-
fications, and test instruments to determine
proper system operation.

AHR 114 Heat Pump Technology (2/4/4)
Prerequisites: AHR 110or AHR 113
Corequisites: None

This course covers the principles of air source
and water source heat pumps. Emphasis is
placed on safety, modes of operation, defrost
systems, refrigerant charging, and system per-
formance. Upon completion, students should
be able 1o understand and analyze system per-
formance and perform routine service proce-
dures.

AHR 125 HVAC Electronics (1/3/2)
Prerequisites: None

Corequisites: AHR 111 or ELC 111
This course intreduces the common electronic
control components in HVAC systems. Empha-
sis is placed on identifying electronic compo-
nents and their functions in HVAC systems and
motor-driven control circuits. Upon comple-
tion, students should be able to identify compo-
nents, describe control eircuitry and functions,
and use test instruments to measure electronic
circuit values and identify malfunctions,

AHR 130 HVAC Controls (2/2/3)
Prerequisites: AHR 111 or ELC 111
Corequisites: None

This course covers the types of controls found
in residential and commercial comfort systems.
Topics include electrical and electronic controls.
control schematics and diagrams, test instru-
ments, and analysis and troubleshooting of elec-
trical systems. Upon completion, students
should be able to diagnose and repair common
residential and commercial comfort svstem con-
trols.

AHR 133 HVAC Servicing (2/6/4)
Prerequisites: None

Corequisites: AHR |12'or AHR 113
This course covers the maintenance and servie-
ing of HVAC equipment. Topics include test-
ing, adjusting, maintaining, and troubleshoot-
ing HVAC equipment and record keeping. Upon
completion, students should be able 10 adjust,
maintain, and service HVAC equipment.

AHR 151 HVAC Duct Systems I (lf3!2_)
Prerequisites: None

Corequisites: None

This course introduces the technigues used to
lay out and fabricaté duct work commonly found
in HVAC systems. Emphasis is placed on the
skills required 1o fabricate duct work. Upon
completion, students should be able to lay out
and fabricate simple duct work.

AHR 152 HVAC Duct Systems 11 (1/3/2)
Prerequisites: AHR 151
Corequisites; None

This course introduces the technigues used to
lay out and fabricate more advanced types of
duct work found in HVAC systems. Emphasis
is placed on the skills required to work with
complex rectangular and round fittings and tran-
sitions. Upon completion, students should be
able to lay out and fabricate complex rectangu-
lar and round fittings. :

AHR 160 Refrigerant Certification (1/0/1)
Prerequisites: None

Corequisites: None

This course covers the requirements for the EPA
certification examinations. Topies include small
appliances, high pressure systems, and low pres-
sure systems. Upon completion, students should
be able 1o demonstrate knowledge of refriger-
ants and be prepared for the EPA certification
examinations.

AHR 180 HYACR Cust Relations (1/0/1)
Prerequisites: None

Corequisiles: None

This course introduces common business and
customerrelation practices that may be encoun-
tered in HVACR. Topics include business prac-
tices, appearance of self and vehicle, ways of
handling customer complaints, invoices; tele-
phone communications, and warranties; Upon
completion, students should be able to present
themselves to customers in a professional man-
ner. understand how the business operates. com-
plete invoices, and handle complaints,

AHR 210 Residential Building Code (1/2/2)
Prerequisites: Nong
Corequisites: None
This course covers the residential building codes

of HVAC systems. Topics include current resi-
dential codes as applied to HVAC design, ser-
vice, and installation. Upon completion, stu-
dents should be able to demonstrate the correct
usage of residential building codes that apply
to specific areas of the HVAC trade.

AHR 211 Residential System Design (2/2/3)
Prerequisites: None

Corequisites: None

This course introduces- the principles and con-
cepts of conventional residential heating and
cooling system design. Topics include heatis
and cooling load estimating, basic psychomet-
rics. equipment selection, duct system selection,.
and system design, Upon completion, students
should be able to design a basic residential heat-
ing and cooling system.

AHR 212 Advanced Comfort Syst (2/6/4)
Prerequisites: AHR 114
Corequisites: None

This course covers water-cooled comfort
tems, water-source/geothermal heat pumps,
high efficiency heat pump systems includir
variable speed drives and controls.. Empha;
is placed on the application, installation,
servicing of water-source systems and the m
chanical and electronic control components
advanced comfont systems. Upon completio
students should be able to test, analyze,
troubleshoot water-cooled comfort system
water-source/geothermal heat pumps, and
efficiency heat pumps.

AHR 215 Commercial HYAC Cont (1/3/2)
Prerequisites: AHR 111 or ELC 111
Corequisites: None b
This course introduces HVAC control sys
used in commercial applications. Topicsing
electric/electronic control systems, pneun
control systems. DDC tlemperature sensors,
midity Sensors, pressure sensors, Wiring,
trollers, actuators, and controlled devices.
completion, students should be able to verit
correct the performance of common control
tems with regard to sequence of operation and
safety.

AHR 250 HVAC Syst Diagnostics (0/4/2)
Prerequisites: None .
Corequisites: AHR212
"This course is a comprehensive study of air ¢
ditioning, heating, and refrigeration systen
agnostics and corrective measures. 'l_'opi‘:
clude advanced system analysis, measuren
of operating efficiency, and inspection and
rection of all major system components.
completion, students should be able 10 res
residential or commercial AHR system s0°
it operates at or near manufacturers’ specificd

that are applicable to the design and installation
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1ons.

ANIMAL SCIENCE

ANS IIP Animal Science (3/0/3)
Prerequisites: None

Corequisites; None

This course introduces the livestock industry.
Topics include nutrition, reproduction, produc-
tion practices, dis¢ases, meat processing, and
marketing.  Upon completion, students should
be able to demonstrate a basic understanding of
livestock production practices and the economic
impact of livestock in North Carolina.

ANS 115 Animal Feeds & Nutrition (2/2/3)
Prérequisites; Nane

Corequisites: None

This course covers the fundamentals of animal
feeding and nutrition. Topics include nutrient
requiremnents, digestion, feed formulation, and
classification. Upon completion, students
should be able 10 demonstrate a knowledge of
nutritional requirements and feeding practices
of farm animals,

ANS 120 Beef Production (2/2/3)
Prerequisiteés: ANS 110
Corequisites; None

This course provides an introduction to the beef
cattle industry. Topics include reproduction,
_mrtlg management, marketing, anatomy and
_physm!ogy. und pasture management, Upon
completion, students should be able fo demon-
s_tmtf: 4 basie understanding of beef cattle pro-
duction practices and the economic impact of
the beef cattle industry in North Carolina,

ANS 130 Poultry Production (2/2/3)
Prerequisites: ANS 110
Cpfcquisiies: None

Th:__s course provides an introduction to the poul-
tryindustry. Topics include anatomy and physi-
ology, reproduction, incubation. and husbandry.
Ul:_lpn completion, students should be able 1o
_demuns_trarc a basic understanding of poultry
lm_iuctmn and the economic impact of the poul-
Ity industry in North Carolina.

ANS 140 Swine Production (2/2/3)
Terequisites: ANS 110

Orequisites: None

S course provides an introduction to the

o _lndu‘su-y. Topics include basic skills for

e :!Jg. larruwing_. nursery, and grower/fin-
A dem pon completion, students should be able
i lonstrate a basic understanding of swine
; .llcma_n practices and the economic impact
- e SWine industry in North Carolina.
::2;5"_ Animal Health Mgmt (3/0/3)

L equisites: ANS 110
c,‘?'@quisites: None

Thig : : . :
Course introduces animal diseases and

h_eaILh management. Topics include identifica-
lion, prevention. control, and treatment of dis-
eases. Upon completion. students should be able
1o recognize disease symptoms. recommend
treatments. identify preventive steps, and de-
velop biosecurity procedures,

ANS 160 Animal Waste Mgmt (3/0/3)
Prerequisites: ANS 110
Corequisites; None

This course introduces proper animal waste
management. Emphasis is placed on waste
management practices, environmental laws and
issues reluting to animal waste. sofl and water
conserv'a_uion, and dead animal disposal. Upon
completion, students should be able to calcu-
late proper application rates, apply best man-
agement practices, and identify methods of ani-
mal waste coflection, storage, and utilization.

ANS 212 Livestock Rec & Analy (3/0/3)
Prerequisites: ANS 110
Corequisites: None

This-coursc mtroduces records and record keep-
ing systems utilized in the livestock industry.
Topies include: heritability, cattle performance
dala,__swine performance data, and poultry pro-
duction, Upon completion, students should be
able to select animals based on performance
records, evaluate performance of. operations, and
complete production records.

ANTHROPOLOGY

ANT 210 General Anthropology (3/0/3)
Prerequisiles: None

Corequisites; None

T‘hi}: course introduces the physical, archaeo-
logical, linguistic, and ethnological fields of
an:hrt_:po_]ogy. Topies include human 0ﬁgins,
genetic variations, archaeology, linguistics, pri-
matology, and contemporary cultures. Upon
completion, students should be able to demon-
strate an understanding of the four major fieldsof
anthropology. This course has been approved
to satisfy the Comprehensive Articulation
Agreement general education core require-
ment in social/behavioral sciences.

ANT 220 Cultural Anthropology (3/0/3)
Prerequisites: None

Corequisites: None

This course introduces the nature of human cul-
ture. Emphasis is placed on cultural 'theory.
me!hods of fieldwork, and cross-cultural com-
parisons in the areas of ethnology, language. and
the cultural past. Upon completion, students
should be able to demonstrate an understand-
ing of basic cultural processes and how cultural
data are collected and analyzed. Thi course
has been approved 1o satispy the Comprehen-
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sive Articulation Agreement general education
core requirement in socialibehavioral seiences.

ANT 240 Archaeology (3/0/3)
Prerequisites: None

Corequisites: None

This course introduces the scientific study of
the unwritten record of the: human past. Em-
phasis is placed on the process of human cul-
tural evolution as revealed through archacologi-
cal methods of excavation and interpretation.
Upon completion, students should be able to
demonstrite an understanding of how archac-
_o[o_gists reconstruct the past and describe the
variety of past human cultures, This course has
been approved to satisfy the C omprehensive Ar-
ticulation Agreement general education core
requirement in social/behavioral sciences.

ART

ART 111 Art Appreciation (3/0/3)
Prerequisites: None

Corequisites: None

This course introduces the origins and histori-
cal development of art. Emphasis is placed on
the relationship of design principles to various
art fnpns including but not limited o sculpture,
painting, and architecture. Upon completion,
students should be able to identify and analyze
a variety of artistic styles, periods, and media.
This course has been approved to satisfy the
Comprehensive Articulation A areement ge'uem{
eqm‘{m'uu core requirement in fumanities/fine
s,

ART 114 Art History Survey | (3/0/3)
Prerequisites: None '
Corequisites; None

This course covers the development of art forms
tfon_-z ancient times to the Renaissance, Empha-
sis' is placed on content, terminology, design,
and style. Upon completion, students should
_be able to demonstrate an historical understand-
ing of art as 4 product reflective of human so-
cial development.  This course has been ap-
proved to satisfv the Comprehensive Arf:‘mfa.-
tion Agreement general edication core require-
ment tn humanities/fine ars.,

ART 115 Art History Survey 11 (3/0/3)
Prerequisites: None

Coreguisites: None

This course covers the development of art forms
_f‘rum the Renaissance to the present. Emphasis
15 placed on content, terminology, design, and
style. Lipon completion, students should be able
to demonstrate an historical understanding of
art as a product reflective of human social de-
velopment. This course has been approved 1o
satisfy the Comprehensive Articulation Agree-




ment general education core requirement in
humanities/fine arts.

ART 116 Survey of American Art (3/0/3)
Prerequisites! None

Corequisites: None

This course covers the development of Ameri-
can art forms from colonial times to the present,
Emphasis is placed on architecture, painting,
sculpture, graphics, and the decorative arts,
Upon completion. students should be able to
demonstrate understanding of the history of the
American creative experience. Thiy course has
been approved 1o satisfy the Comprehensive
Articulation Agreement general education core
requirement in lumanities/fine arts.

ART 121 Designl (0/6/3)

Prerequisites: None

Carequisites: None

This course introduces the elements and prin-
ciples of design as applied to two-dimensional
art. Emphasis is placed on the structural ele-
ments, the principlés of visual organization, and
the theories of color mixing and interaction.
Upon completion, students should be able to
understand and use critical and analytical ap-

proaches as they apply to two=dimensional vi~ -

sual art. This course has been approved 1o sat-
isfy the Comprehensive Articulation Agreement
for transferability as @ premajor andlor elec-
five cowrse requirement.

ART 122 Design 11 (0/6/3)

Prerequisites: ART 121
Corequisites: None

This course introduces basic studio problems
in three-dimensional visual design. Emphasis
is placed on the structural elements and organi-
zational principles as applied to mass and space.
Upon completion, students should be able to
apply three-dimensional design concepts. This
course has been approved 1o satisfy the Com-
prehensive Articulation Agreement for (ransfer-
ability as a premajor and/or elective course re-
quirement.

ART 131 Drawing 1 (0/6/3)

Prerequisites: None

Corequisites: None

This course introduces the language of drawing
and the use of various drawing matenals. Em-
phasis is placed on drawing techniques, media,
and graphic principles, Upon completion, stu-
dents should be able to demonstrate competence
in the use of graphic form and various drawing
processes. This course has been approved 10
satisfy the Comprehensive Articulation Agrec-
ment for traasferahility as a premajor and/or
elective course requirement.

ART 132 Drawing 11 (0/6/3)

Prerequisites: ART 131

Corequisites: None

This conrse continues instruction in the language
of drawing and the use of various materials,
Emphasis is placed on experimentation in the
use of drawing techniques, media, and graphi¢
materials. Upon completion, students should
be able to demonstrate increased competence
in the expressive use of graphic form and tech-
niques. This course has been approved 1o sal-
isfv the Comprehensive Articulation Agreement
for transferability as a premajor and/or elec-
tive course requirenent.

ART 212 Gallery Assistantship 1 (0/2/1)
Prerequisites: None

Corequisites: None

This course covers the practical application of
display technigques. Emphasis is placed on
preparation of artwork for installation, hardware
systems, and exhibition graphics. Upon comple-
tion, students should be able to demonstrate
basic gallery exhibition skills. This course has
been approved to satisfy the Ci omprehensive
Articulation Agréement for transferability as a
premajor andlor elective course requirement.

ART 240 Painting 1 (0/6/3)

Prerequisites: None

Corequisites: None

This course introduces the Tanguage of painting
and the use of various painting materials. Em-
phasis is placed on the understanding and use
of various painting techniques, media, and color
principles. Upon completion, students should
be able to demonstrate competence in the use
of creative processes directed toward the devel-
opment of expressive form. This course has been
approved to satisfy the Comprehensive Articu-
lation Agreement for transferability as premajor
and/or elective conrse requirement.

ART 241 Painting 11 {_0!6."3)

Prerequisites! ART 240
Corequisites: None

This course provides a continuing investigation

of the materials, processes, and techniques of
painting. Emphasis is placed on the explora-
tion of expressive content using a variety of cre-
ative processes. Upon completion, students
should be able to demonstrate competence in
the expanded use of form and variety. This
course has been approved to satisfy the Com-
prehensive Articulation A greement for ransfer-
ability as' premajor and/or elective course re-
quirement.

ART 244 Watercolor (0/6/3)

Prerequisites: None

Corequisites: None

This course introduced basie methods and tech-
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niques used in watercolor. Emphasis is placed |
on application, materials, content, and individual
expression. Upon completion, students shouldiSs
be able to demonstrate a variety of traditional’
and riontraditional concepts used in watercolop
media, This course has been approved (o sais
isfy the Comprehensive Articulation Agreement,
Jor transferability as premdjor and/or elective:
course requirement.

ART 261 Photography I (0/6/3)
Prerequisites: None
Corequisites: None
This course introduces photographic equipme:
theory, and processes. Emphasis is placed
camera operation, composition, darkroom
nique, and creative expression. Upon comy
tion. students should be able to successfully
expose, develop, and print a well-con:
composition. This course has been app
to satisfv the Comprehensive Articulation Ag)
ment for transferability as a premajor ang
elective conrse requirement.

L

AUTOMATION TRAINING

ATR 280 Robotic Fundamentals (3!2!4‘
Prerequisites: None
Corequisites: None :
This course covers application, programir
and maintenance fundamentals for robotic
vices. Emphasis is placed on terminology, p
lem solving, robotic systems controls,
hands-on projects. Upon completion, stu
should be able to apply basic concepts in ]
cation, programming, and robotic control
1ems.

AUTOMOTIVE BODY
REPAIR

AUB 111 Painting & Refinishing 1 (
Prerequisites: None
Corequisites: None

This course introduces the proper proc
for using automotive refinishing equip e
materials in surface preparation and applica
Topics include federal, state, and local ré
tions, personal safety, refinishing equipmen
materials, surface preparation, masking, ¢
cation techniques, and other related to
Upon completion, students should be
identify and use proper equipment and_‘-
als in refinishing following accepted |
standards.

AUB 112 Painting & Refinishing 11
Prerequisites: AUB 111
Corequisites: None B
This course covers advanced painting:
niques and technologies with an ¢ p

identifving problems encountered by the refin-
ishing technician. Topics include materials ap-
plication, color matching, correction of refin-
ishing problems, and other refated topics. Upon
completion, students should be able to perform
spot, panel, and overall refinishing repairs and
identity and correct refinish problems.

AUB 114 Special Finishes (1/2/2)
Prerequisites: AUB 111
Corequisiies: None

This course introduces multistage finishes, cus-
tom painting; and protective coatings, Topics
include base coats, advanced intermediate coats,
¢lear coats, and other related topics. Upon
completion. students should be able to identify
and apply specialized finishes based on accepied
industry standards.

AUB 121 Non-Structural Damage I (1/4/3)
Prerequisites: None

Corequisttes: None

This course introduces safety, tools. and the
basic fundamentals of body repair. Topics in-
clude shop safety, damage analysis. tools and
gquipment, repair techniques, matenals selec-
non, materials usage, and other related topics.
Upon completion, students should be able to
identify and repair minor direct and indirect
.damage including removal/repairing/ replacing
of body panels to accepted standards,

AUB 122 Non-Structural Damage Il (2/6/4)
Prerequisites; None

Corequisites; None

This course covers safety, tools, and advanced
body repair . Topics include shop safety, dam-
age analysis, tools and equipment, advanced
repair techniques, materials selection, materi-
als usage, movable glass, and other related top-
ies: Upon completion, students should be able
toidentify and repair or replace direct and indi-
rect damage to accepted standards including
movahle glass and hardware.

AUB 131 Structural Damage I (2/4/4)
Prerequusites; None

Corequisites; None

This course introduces safety, equipment, struc-
tural damage analysis. and damage repairs. Top-
1s include shop safety. design and construction,
Structural analysis and measurement, equipment,
Struetyral glass, repair techniques, and other
telated topics. Upon completion, students
Should be able to analyze and perform repairs
10 & vehicle which has received lightmoderate
Stnictural damage. .

AUB 132 Structural Damage [l (2/6/4)
Prerequisites: AUB 131
Corequisites: None

This course provides an in-depth study of struc-
tural damage analysis and repairs to vehicles that
have received moderate 1o heavy structural dam-
age. Topics include shop safety, structural analy-
sis and measurement, equipment, structural
glass, advanced repair techniques, structural
component replacement and alignment, and
other related topics. Upon completion, students
should be able to analyze and perform repairs
according fo industry standards.

AUB 134 Autobody MIG Welding (1/4/3)
Prerequisites: None

Corequisites: None

This course covers the terms and procedures for
welding the various metals found i today’s
autobody repair industry with an emphasis on
personal/environmental safety. Topics include
safety and precautionary measures, setup/opera-
tion of MIG equipment, metal identification
methods. types of welds/joints, techniques, in-
spection methods, and other related topics.
Upon completion, students should be able o
demonsirate a basic knowledge of welding op-
erations and safety procedures according to in-
dustry standards.

AUB 136 Plastics & Adhesives (1/4/3)
Prerequisites: None

Corequisites: Nong

This course covers safety, plastic and adhesive
identification, and the various repair methods
of automotive plastic components. Topics in-
clude safety, identification, preparation, mate-
rial selection, and the various repair procedures
including refinishing.  Upon completion, stu-
dents should be able to identify. remove, repair.
and/or replace automotive plastic compaonents
in accordance with industry standards.

AUTOMOTIVE

AUT 111 Basic Auto Technology (1/2/2)
Prerequisites: None

Corequisites: None

This course introduces hasic concepts, terms,
workplace safety, regulations, and service in-
formation relating to automotive technology.
Emphasis is placed on developing familiarity
with automotive components along with basic
identification and proper use of various hand
and power tools and shop equipment.  Upon
completion, students should be able to deline
and use terms associated with automobiles and
identify and use basic tools and shop equipment.
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AUT 113 Automotive Servicing (2/6/4)
Prerequisiles: None

Corequisites: None

This course covers diagnostic procedures nee-
essary to determine the nature and cause of auto
service problems and the procedures used to
repair/replace components. Emphasis is placed
on troubleshoating, testing, adjusting, repairing,
and replacing components using appropriate test
equipment and service information. Upon
completion, students should be able to perform
a variety of aulomotive repairs Using proper ser-
vice procedures and operate appropriate equip-
ment,

AUT 115 Engine Fundamentals (2/3/3)
Prerequisites: None

Corequisies: None

This course covers the theory, construction, in-
spection, diagnosis, and repair of imternal com-
bustion engines and related systems. Topics
include fundamental operating principles of
engines and diagnosis, inspection, adjustment,
and repair of aulomotive engines using appro-
priate service information. Upon completion,
students should be able to perform basic diag-
nosis/repair of automolive engines using appro-
priate tools, equipment, procedures, and service
information.

AUT 116 Engine Repair (1/3/2)
Prerequisites: None

Corequisites: None

This course covers service/repair/rebuilding of
block, head. and internal engine components.
Topics include engine repair/reconditioning us-
ing service specifications. Lipon completion,
students should be able to rebuild/recondition
an automobile engine 1o service specifications.

AUT 141 Susp & Steering Sys (2/4/4)
Prerequisites: “None

Corequisites: None

This course covers principles of operation, types,
and diagnosis/repair of suspension and steering
systems [0 include steering peometry. Topics
melude manual and power steering systems and
standard and electronically controlled suspen-
sion and steering systems. Upon completion,
students should be able to service and repair
various steering and suspension components,
check and adjust various alignment angles, and
balance wheels.

AUT 151 Brake Systems (2/2/3)
Prerequisites: None

Corequisites: None

This course covers principles of operation and
types, diagnosis, service. and repair of brake
systems. Topics include drum and disc brakes
involving hydraulic, vacuum boost, hydra-boost,
electrically powered boost, and anti-lock and




Topics include safety. tools and instrumentation,
svstem operating characteristics, installation
techniques, efficiency testing, electrical power,
and control systems. Upon completion, students:
should be able ta explain the basic oil, gas, and
electrical heating systems and describe the ma-
Jor components of a heating system.

AHR 113 Comfort Cooling (2/4/4)
Prerequisites: None

Corequisites: None

This course covers the installation procedures,
system operations, and maintenance of residen-
tial and light commercial comfort cooling sys-
tems. Topics include terminology, component
operation, and testing and repair of equipment
used to control and produce assured comfort
levels. Upon completion, students should be
able to use psychometrics. manufacturer speci-
fications, and lest instruments to determine

proper system operation.

AHR 114 Heat Pump Technology (2/4/4)
Prerequisites: AHR 110 or AHR 113
Corequisites: None

This course covers the principles of air source
and water source heat pumps. Emphasis is
placed on safety, modes of operation, defrost
systems, refrigerant charging, and system per-
formance. Upon completion, students should
be able to understand and analyze system per-
formance and perform routine service proce-
dures.

AHR 125 HVAC Electronics (1/3/2)
Prerequisites: None

Corequisites: AHR 111 or ELC 111
This course introduces the common electronic
control components in HVAC systems. Empha-
sis is placed on identifying electronic compo-
nents and their functions in HVAC systems.and
motor-driven control circuits. Upon comple-
tion, students should be able to identify compo-
nents. desertbe control circuitry and functions,
and use test instruments to measure electronic
circuit values and identify malfunctions,

AHR 130 HVAC Controls (2/2/3)
Prerequisites: AHR 111 or ELC 111
Corequisites: None

This course covers the types of controls found
in residential and commercial comfort systems.
Topics include electrical and electronic confrols,
control schematics and diagrams, test instru-
ments, and analysis and troubleshooting of elec-
trical systems. Upon completion, students
should be able to diagnose and repair common
residential and commercial comfort system con-
trols.

AHR 133 HVAC Servicing (2/6/4)
Prerequisites: None

Corequisites: AHR 112 or AHR 113
This course covers the maintenance and servie-
ing of HVAC equipment. Topics include test-
ing. adjusting, maintaining, and troubleshoot-
ing HVAC equipment and record keeping. Upon
completion, students should be able to adjust,
maintain, and seryice HVAC equipment.

AHR 151 HVAC Duct Systems | (1/3/2)
Prerequisites: None

Corequisites: None

This course mtroduces the techniques used to
lay outand fabricate duct work commonly found
in HVAC systems, Emphasis is placed on the
skills required to fabricate duct work. Upon
completion, students should be able to lay out
and fabricate simple duct work.

AHR 152 HVAC Duct Systems I1 (1/3/2)
Prerequisites; AHR 151
Corequisites: None

This. course introduces the techniques used to
lay out and fabricate more advanced types of
duct work found in HVAC systems, Emphasis
15 placed on the skills required to work with
complex rectangular and round fittings and tran-
sitions. Upon completion, students should be
able to lay out and fabricate complex rectangu-
lar and round fittings. :

AHR 160 Refrigerant Certification (1/0/1)
Prerequisites: None

Corequisites: None

Thig course covers the requirements forthe EPA
certification examinations. Topics include small
appliances, bigh pressure systems, and low pres-
sure systems. Upon completion, students should
be able to demonstrate knowledge of refriger-
ants and be prepared for the EPA certification
examinations,

AHR 180 HVACR Cust Relations (1/0/1)
Prerequisites: None

Corequisites: None

This course introduces common business and
customer relation practices that may be encoun-
tered in HVACR. Topies include business prac-
tices, appearance of self and vehicle, ways of
handling customer complaints. invoices, tele-
phone communications, and warranties. Upon
completion, students should be able to present
themselves to customers in a professional man-
ner, understand how the business operates. com-
plete invoices, and handle complaints.

AHR 210 Residential Building Code (1/2/2)
Prerequisites: None
Corequisites: None
This course covers the residential building codes

of HVAC systems, Topics include current resi-
dential codes as applied to HVAC design, ser-
vice, and installation. Upon completion. stu-
dents should be able ta demonstrate the correct
usage of residential building codes that apply
to specific areas of the HVAC trade,

AHR 211 Residential System Design (2/2/3)
Prerequisites: None '
Corequisites: Norne

This course introduces the principles and con-
cepts of conventional residential heating and
cooling system design. Topics include heating
and cooling load estimating, basic psychomets
rics,; equipment selection, duct system selection,
and system design. Upon completion, students
should be able to design a basic residential he;
ing and cooling system.

AHR 212 Advanced Comfort Syst (2/6/4)
Prerequisites: AHR 114
Corequisites: None

This course covers water-cooled comfort s
tems, water-source/geothermal heat pumps, and
high efficiency heat pump systems includi
variable speed drives and controls.. Emp
is placed on the application, installation, 3
servicing of water-source systems and the n
chanical and electronic control components
advanced comfort systems. Upon completi
students should be able to test, analyze, @
troubleshoot water-cooled comfort syste
water-source/geothermal heat pumps, and
efficiency heat pumps.

AHR 215 Commercial HVAC Cont (1)
Prerequisites: AHR 111 or ELC

Corequisites; None '
This course introduces HVAC control s
used in commercial applications. Topics incly
electric/electronic control systems, pneama
control systems, DDC temperature sensors
midity sensors, pressure sensors, wiring,
trollers, actuators, and controlled devices, |
completion, students should be able to ven
correct the performance of common contrg
tems with regard 1o sequence of operation @
safety.

AHR 250 HVAC Syst Diagnostics
Prerequisites: None
Corequisites: AHR 212

agnostics and corrective measures,
clude advanced system analysis, measu
of operating efficiency, and inspection and
rection of all major system components.
completion, students should be able to

residential or commercial AHR system

it operates at or near manufacturers’

that are applicable to the design and installation
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tions.

ANIMAL SCIENCE

ANS 110 Animal Science (3/0/3)
Prerequisites: None

Corequisites: None

This course introduces the livestock industry,
Topics include nutrition, reproduction, produc-
tion prficiices. diseases, meat processing, and
marketing, Upon completion, students should
be able to demonstrate a basic understanding of'
livestock production practices and the economic
impact of livestock in North Caroling.

ANS 1IS  Animal Feeds & Nutrition (2/2/3)
Prerequisites; None

Corequisites: None

This course covers the fundamentals of animal
feeding and nutrition. Topics include nutrient
requirements, digestion. feed formulation, and
classification. Upon completion, students
should be able to demanstrate o knowledge of
mutritional requirements and feeding practices
of farm animals,

ANS 120 Beef Production (2/2/3)
Prerequisites: ANS 110
Corequisites; None

This course provides an introduction to the beef
cattle industry. Topics include reprodﬁctinn.
ce_mlg management, marketing, anatomy and
physiology, and pasture management. Upon
completion, students should be able to demon-
Stale a basic understanding of beef cattle pro-
duction practices and the economic impact of
the beef cattle industry in North Carolina.

ANS 130 Poultry Production (2/2/3)

Prerequisites: ANS 110

Corequisites: None

T]ti.s course provides an introduction to the poul-

_;)__f-mdus:ry. Topics include anatomy and physi-
gy, reproduction, incubation. and husbandry.

Upon completion, students should be able to
% Dns'tratc a basic understanding of poultry

Pﬂ_)fiucuon and the economic impact of the poul-

Y indusiry in North Caroling.

ANS 140 Swine Production (2/2/3)
L erequisites: ANS 110

o uisites: None

_. ourse provides an introduction to the
W‘_mdufi!ry. Topics include basic skills for
g, farrowing, nursery, and grower/fin-

e Upon completion, students should be ahle

emonstrute a basic understanding of swine
o CIm_n practices and the economic impact
- SWine industry in North Carolina,

W 150 Animal Health Mgmt (3/0/3)
uiI‘:‘lles: ANS 110
%ﬁhﬁl II&S:. Nong

= Course introduces antmal diseases and

hcal!h management. Topics include:identifica-
tion. prevention, control, and treatment of dis-
¢ases. Up(_)n completion, students should be able
10 recognize disease symptoms. recommend
treatmients, identify preventive steps, and de-
velop biosecurity procedures.

ANS 160 Animal Waste Mgmt (3/0/3)
Prerequisifes: ANS 110
Coreguisites: None

This course introduces proper animal waste
management. Emphasis is placed on waste
management practices; enyironmental laws and
ECHCS rclgling to animal waste, soil and water
conservation. and dead animal disposal. Upon
completion, students should be able o caltu-
late proper application rates, apply best man-
agement practices, and identify methods of anie
mal waste collection, storage, and utilization,

ANS 212 Livestock Ree & Analy (3/0/3)
Prerequisites: ANS 110
Corequisites: None

_Th|s course introduces records and record keep-
ing systems utilized in the livestock industry.
“_l"oplcs include heritability, cattle performance
dam,‘ swine performance data, and poultry pro-
duction. Upon completion, students should be:
able to select animals based on performance
records, evaluate performance ofoperations, and
complete production records.

ANTHROPOLOGY

ANT 210 General Anthropalogy (3/0/3)
Prerequisites: None

Corequisites: None

Thijs course introduces the physical. archaeo-
logical, linguistic, and ethnological fields of
mthrppoiagy. Topics include human origins,
genetic variations, archaeology, linguistics; pri-
matology. and contemporary cultures. Upon
completion, students should be able to demon-
strate an understanding of the four major fieldsof
anthropology. This course has been approved
to satisfy the Comprehensive Articulation
Agree-imm general education core require-
ment in social/behavioral sciences.

ANT 220 Cultural Anthropology (3/0/3)
Prerequisites: None '
Corequisites; None

This course introduces the nature of: human cul-
ture. Emphasis is placed on cultural theory,
mel_hods-ot‘ fieldwork, and cross-cultural com-
parisons in the areas of ethnology, language, and
the cultural past, Upon completion, students
tsheu[d be able to demonstrate an understand-
ing of basic cultural processes and how cultural
data are collected and analyzed.  This course
has been approved 10 satisfy the Comprehen-

139

sive Articulation Agreement general education
core requirement insocial/behavioral seiences.

ANT 240 Archaeology (3/0/3)
Prerequisites: None

Corequisites; None

This course introduces the scientific study of
the unwritten record of the human past, Em-
phasis is placed on the process of human cul-
tural evolution as revealed through archaeologi-
cal methods of excavation and interpretation,
Upon completion, students should be able to
dem?nstrate an understanding of how archae-
olog;s;ts reconstruct the past and describe the
variety of past human cultures. This course has
been approved o satisfy the Comprehensive Ar-
teulation Agreement general education core
requirement in sociallbehavioral sciences.

ART

ART 111 Art Appreciation (3/0/3)
Prerequisites: None

Corequisites: None

This course introduces the origins-and histori-
cal development of art. Emphasis is placed on
t.he relationship of design principles to various
art fn_rms including but not limited to sculpture,
painting, and architecture, Upon completion,
students should be able to identify and analyze
a variety of artisti¢ styles, periods, and media.
This course has heen approved to satisfy the
Comprehensive Articulation Agreement gé}rem!

education core requirement in lumanities/fine
arty.

ART 114 Art History Survey | (3/0/3)
Prerequisites; None

Corequisites: None

This course covers the development of art forms
ﬁ-oqz ancient times to the Renaissance, Empha-
sis is. placed on content, terminology, design,
and style. Upon completion, students should
!}e able to demonstrate an historical understand-
ing of art as a product reflective of human $0-
cial development. This course has been ap-
proved to sarisfy the Comprehensive Articula.
tton Agreement general education core require-
ment in lumanities/fine args,

ART 115 Art History Survey 11 (3/0/3)
Prerequisites; None

Corequisites: None

This course covers the development of art forms
_from the Renaissance to the present. Emphasis
15 placed on content, lerminology, design, and
style. Upon completion, students should be able
to demonstrate an historical understanding of
ant as a product reflective of human social de-
ve]op.mcnt. This course has been approved 1o
satishy the Comprehensive Articulation Agree-




parking brake systems. Upon completion, stu-
dents should be able to diagnose, service, and
repair yarious automotive braking systems,

AUT 152 Brake Systems Lab (0/2/1)
Prerequisites: Nane

Corequisites: AUT 151

This course provides a laboratory setting to en-
hance brake system skills. Emphasis is placed
on practical éxperiences that enhance the topics
presented in AUT 151. Upon completion, stu-
dents-should be able to apply the laboratory
experiences 1o the concepts presented in AUT
151.

AUT 161 Electrical Systems (2/6/4)
Prerequisites: None

Corequisites: None

This course covers basic elecirical theory and
wiring diagrams, test equipment. and diagno-
sis/repair/replacement of batteries, starters, al-
ternators, and basic electrical accessories, Top-
ics include diagnosis and repair of battery, start-
ing, charging, lighting, and basic accessory svs-
tems problems. Upon completion, students-
should be able to diagnose, test. and repair the
basic electrical components of an automobile.

AUT 162 Chassis Elect & Electr (2/2/3)
Prerequisites: None

Corequisites: None

This course covers electrical/electronic diagno-
sis/repair, including wiring diagrams, instrumen-
tation, and electronic/computer-controlled de-
vices and accessories. Topics include interpret-
ing wiring diagrams and diagnosis and repair
of chassis electrical and electronic systems.
Upon completion. students should be able to
read and interpret wiring diagrams and deter-
mine/perform needed repairs on chassis electri-
cal and electronic systems.

AUT 163 Chassis Elee & Elect Lab (0/2/1)
Prerequisites: None

Corequisites: AUT 162

This course provides a laboratory setting to en-
hance chassis electrical and electronic system
skills. Emphasis is placed on practical experi-
ences that enhance the topics presented in AUT
162. Upon completion, students should be able
to apply the laboratory experiences to the con-
cepts presented in AUT 162

AUT 164 Automotive Electronics (2/2/3)

Prerequisites: None
Corequisites: None
This course covers fundamentals of electrical/

electronic circuitry, semi-conductors, and mi-
croprocessors, Topics include Ohm'’s Taw, cir-
cuits, AC/DC current. solid siate components.
digital applications, and the use of digital
multimeters. Upon completion, students should

be able to apply Ohm’s law to diagnose and re-
pair electrical/electronie circuits using digital
multimeters and sppropriate service information.

AUT 171 Heating & Air Condition (2/3/3)

Prerequisites: None
Corequisites; None

This course covers the theory of refrigeration
and heating, electrical/electronic/pneumatic con-
trols, and diagnosis/repair of climate control sys-
tems. Topics include diagnosis and repair of
climate control components and systems, recov-
ery/recyoling of refrigerants, and safety and en-
vironmental regulations. Upon completion, stu-
dents should be able to describe the operation.
diagnose, and safely service climate control sys-
tems using appropriate tools, equipment, and
service information.

AUT 181 Engine Perf.-Electrical (2/3/3)
Prerequisites: None

Corequisites: None

This course covers the principles, systems, and
procedures required for diagnosing and restor-
ing engine performance using electrical/elec-
tronics test equipment. Topics include proce-
dures for diagnosis and repair of ignition. emis-
sion control, and related electronic systems.
Upon completion, students should be able to
deseribe operation of and diagnose/repair igni-
tion/emission control systems using appropri-
ate test equipment and service information.

AUT 182 Engine Perfor-Elec Lab (0/3/1)
Prerequisites: None

Corequisites: AUT 181

This course provides a laboratory setting to én-
hance the skills for diagnosing and restoring
engine performance using electrical/electronics
test equipment. Emphasis is placed on practi-
cal experiences that enhance the topics presented
in AUT I81. Upon completion, students should
be able to apply the laboratory experiences to
the concepts presented in AUT 181,

AUT 183 Engine Performance-Fuels (2/3/3)
Prerequisites: None

Corequisites: None

This course covers the principles of fuel deliv-
ery/management, exhaust/emission systems, and
procedures for diagnosing and restoring engine
performance using appropriate test equipment.
Topics include procedures for diagnosis/repair
of fuel delivery/management and exhaust/emis-
sion systems using appropriate service informa-
tion. Upon completion, students should be able
to deseribe, diagnose, and repair engine fuel
delivery/management and emission control sys-
tems using appropriate séryice information and
diagnostic equipment.
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AUT 184 Engine Perfor-Fuels Lab (0/3/1)
Prerequisites: None

Corequisites: AUT 183

This course provides a laboratory setting (o en-
hance the skills for diagnosing and repairing fuel
delivery/management and emission Systems.
Emphasis is placed on practical experiences tha
enhance the topics presented in AUT 183. Upon
completion, students should be able to apply the
laboratory experiences to the concepts presented
in AUT 183,

AUT 186 Auto Computer Appl (1/2/2)
Prerequisites: None
Corequisites: None

This course introduces computer operating sys-
tems, word processing. and electronic auto
tive seryice information systems. Emphasis
placed on operation systems, word processin
and electronic automotive service informat
systems.. Upon completion, students should |
able 1o use an operating system 1o access infl
mation pertaining to automotive technology
perform word proeessing.

AUT 221 Automatic Transmissions (2/1
Prerequisites: None
Coreguisites: None

This course covers operation, diagnosis, :
and repair of automatic transmissions/transax
Topics include hydraulic, pneumatic, mee
cal, and electrical/electronic operation of 4
matic drive trains and the use of appropi
seryice tools and equipment. Upon comp
students should be able to explain operati
theory and diagnose and repair automatic d
frains.

AUT 231 Manual Drive Train/Axles (2
Prerequisites: None
Corequisites: None 3
This course covers the operation, diagnos!
repair of manual transmission/trans
clutches, driveshafts, axles, and final dii
Topics include theory of torque, power flow.
manual drive train service and repair t
propriate service information, tools, and
ment. Upon completion, students shoul
to explain operational theory and diag
repair manual drive trains.

AUT 232 Manual Dr Train/Axle Lab |
Prerequisites: None

Corequisites; AUT231
This course provides a laboratory setti

manual transmissions/transaxles, ¢
driveshafis, axles. and final drives. E
1s placed on practical experiences that
the topics presented in AUT 231. Upon¢@
tion, students should be able to applyth
ratory experiences Lo the concepts p!
AUT 231.

BIOLOGY

BIO 110 Principles of Biology (3/3/4)
Prerequisites None

Corequisites: None

This course provides a survey of fundamental
biological principles for non-science majors.
Emphasis is placed on basic chemistry, cell bi-
ology, metabolism, genetics; laxonomy, evolu-
tion, ecology, diversity, and other related top-
ics. Upon completion. students should be able
to demonstrate increased knowledge and beiter
understandi_ng of biology as it applies 1o every-
day life. This course has been approved to sat-
isfi the Comprehensive Articulation Agreement
in general education core requirement in nertii-
ral sctencesimathematics:.

BIO 111 General Biology | (3/3/4)
Prerequisites ENG 090, MAT 070,

RED 090
Corequisites: None

This course introduces the principles and con-
cepts of biology, Emphasis is placed on basic
biological chemistry, cell structure and function,
metabolism and energy transformation, genet-
ics, evolution, classification, and other related
topics.  Upon completion, students should be
able to demonstrate understanding of life at the
molecular and cellular levels. This course has
been approved 1o satisfy the Comprehensive
Articulation dgreement general edvcation core
requirement in natural sciences/mathematics.

BIO 112 General Biology 1T (3/3/4)
Pretequisites: BIO 111

Corequisites: None

This course is a continuation of BIO 111, Em-
phasis is placed on organisms, biodiversity. plant
and animal systems, ecology, and other related

lfopies. Upon completion, students should be

able to demonstrate comprehension of life at the
organismal and ecological levels. This cotirse
has been approved to satisfir the Comprehen-
sive Articulation Agreement general education

Core requirement in nertural sciences/mathem-
ey

BIO 120 Introductory Botany (3/3/4)
Jerequisites: BIO 110.0r BIO 111
-OTequisites: Nane
This course provides an introduction to the clas-
Sification, relationships, structure, and function
:fplam& Topics include reproduction and de-
elopment of seed and non-seed plants; levels
of Organization, form and function of systems,
'-_”d a survey of major taxa. Lipon completion,
dents should be able to demonstrate compre-

Sl Sion of plant form and function, including

#cted taxa of both seed and non-seed plants.
Co course hay been upproved to satisfy the
Mprehensive Articalation Agreement general

education core reguivement in natiral Sciences/
mathematics.

BIO 130  Introductory Zoology (3/3/4)
Prerequisites: BIO 110 or BIO 111
Corequisites: None

This course providesan introduction to the clas-
sification. relationships, structure, and function
of major animal phyla, Emphasisis placed on
levels of organization, reproduction and devel-
opment, comparative systems, and a survey of
selected phyla. Upon complétion. students
should be able 10 demonstrate comprehension
t‘ft'unimal formand function including compara-
tive systems of selected groups.  This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core regquidventent in narwal sciences/mathemat-
ACK,

BIO 140 Environ Biology (3/0/3)
Prerequisites: None

Corequisites: None

This course introduces environmental processes
and the influence of human activities upon them.
Topics include ecological concepts, population
growth, natural resources, and a focus on cur-
rent environmental problems from scientific,
social, political, and economic perspectives.
Upon completion, students should be able to
demonstrate an understanding of environmen-
tal interrelationships and of contemporary en-
vironmental issues, 7his course has heen ap-
proved to satisfi the Comprehensive Articula-
tion Agreement general educarion core vequire-
ment in nanral sciences/mathematics,

BIO 140A Environ Biology Lab (0/3/1)
Prerequisites: None

Corequisites: BIO 140

This course provides a laboratary component
to complement BIO 140. Emphasis is placed
on laboratory and field experience. Upon
completion, students should be ghle 1o demon-
strate a practical understanding of environmen-
tal interrelationships and of contemporary en-
viconmental issues. This course has been ap-
proved to satisfi-the Comprehensive Articide-
tion Agreement generval education core require-
ment in matural seiences/mathematics.

BIO 143  Field Biology Minicourse (1/2/2)
Prerequisites: None

Corequisites: None

This course introduces the biological and physi-
cal components of a field environment, Em-
phasis is placed on a local feld environment
with extended field trips 1o other areas. Upon
completion, students should be able to demon-
strate an understanding of the biological and
physical components of the specific biological

environment.
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BIO 145 Ecology (3/3/4)

Prerequisites: BIO 110 or BIO 111
Corequisites None

This course provides an introduction to ecologi-
cal coricepts using an ecosystems approach.
Topies include energy flow. nutrient cycling,
succession, population dynamics, community
structure. and other related topies. Upon
completion. students should be able to demon-
strate comprehiension of basic ecosystem strue-
ture and dynamics.

BIO 146 Regional Natural History (3/3/4)
Prerequisites: None

Corequisites: None

This course is an interdiseiplinary and histori-
cal analysis of the natural resources of the re-
gion. Emphasis is place on geology, climate,
forest systens. watersheds, water resources, and
fish and wildlife resources of the region. Upon
completion, students should be able to demon-
strate comprehension of the natural history and
the integration of the natural resources of the
region. This course has been approved 1o sat-
isfythe Comprehensive Articulation Agreement
pre-major andior elective course requirement,

BIO 155 Nutrition (3/0/3)

Prerequisites: None

Corequisites: None

This course covers the biochemistry of foods
and nutrients with consideration of the physi-
ological effects of specialized diets for specific
biological needs. Topics include cultural, reli-
gious, and economic factors that influence a
persen’s acceptance of food as well as nutrient
requirements of the various life stages. Upon
completion. students should be able to identify
the functions and sources of nutrients, the
mechanisms of digestion, and the nutritional
requirements of all age groups.

BIO 156 Nutrition and the Child (3/0/3)
Prerequisites: None

Corequisites: None

This course provides an outline of food require-
ments for children. Topics include menu plans,
food preparation, and nutrition education for
children and their parents. Upon completion,
students should be able to identify sources and
functions of ntitrients and describe and use stan-
dards- for evalvating nutritional adequacy in
children.

BIO 161 [Intro to Human Biology (3/0/3)
Prerequisites: None

Corequisites: None

This course provides a basic survey of human
biology. Emphasis is placed on the basic struc-
ture and function of body systems and the medi-
cal terminology used to describe normal and
pathological states. Upon completion. students




should be able to demonstrate an understand-
ing of normal anatomy and physiology and the
appropriate use of medical terminology.

BIO 163 Basic Anatomy & Physio (4/2/5)
Prerequisites: MAT 060, RED 090
Corequisites: None

This course provides a basic study of the struc-
ture and function of the human body. Topics
include a basic study of the body systems as well
as an introduction o homeostasis, cells, tissues,
nutrition, acid-base balance, and electrolytes,
Upon completion, students should be able to
demonstrate a basic understanding of the fun-
damental principles-of anatomy and physiology
and their interrelationships.

BIO 165 Anatomy and Physio. I (3/3/4)

Prerequisites; high school biology
and chemistry; ENG
090, MAT 070, RED
090

Corequisites; None

This course is the first of a two-course sequence
which provides a comprehensive study of the
anatomy and physiology of the human body.
Topics include the structure, function, and in-
terrelationship of organ systems with emphasis
on the processes which maintain homeostasis.
Upon completion, students should be able to
demonstrate an in-depth understanding of prin-
ciples of anatomy and physiology and their in-
terrelationships.

BIO 166 Anatomy and Physio. I1 (3/3/4)
Prerequisites; BIO 165

Corequisites: None

This course is the second in a two-course se-
quence which provides a comprehensive study
of the anatomy and physiology of the human
body. Topics include the structure, function; and
interrelationship of organ systems with empha-
sis on the processes which maintain homeosta-
sis, Upon completion, students should be able
to demonstrate an in-depth understanding of
principles of anatomy and physiology and the
interrelationships of all body systems.

BIO 170 Intro Microbiology (3/3/4)
Prerequisites: None

Corequisites; None

This course introduces fundamental concepts of
microbiology with emphasis on the relationships
of microorganisms to humans. Topics include
commaon groups of microorganisms and their
relationships to human disease, including means
of transmission, body defenses, prevention, con-
trol, and treatment. Upon completion, students
should be able to practice and recognize the
value of aseptic technique in microbial control.

' tion, students should be able to use keys for the

BIO 175 General Microbiology (2/2/3)
Prerequisites: BIO 110 or BIO 163 or
BIO 166 or B1O 169
Corequisites: None

This course covers principles of microbiology
with emphasis on microorganisms and human
disease. Topics include an overview of micro-
biology and aspects of medical microbiology,
identification and control of pathogens. disease
transmission, hosl resistance, and immunity.
Upon completion, students should be able to
demonstrate knowledge of mieroorganisms and
the disease process as well as aseptic and sterile
techniques. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment pre-major and/or elective conrse require-
menl,

BIO 223 Field Botany (2/3/3)
Prerequisites: BIO 112
Corequisites: None

This course provides a field and laboratory study
of local flera. Emphasis is placed on local flora
classificaiton, identification, and ecology by the
use of keys and field studies. Upon comple-

classification and identification of local flora and
to demonstrate an understanding of plant ecol-
ogy. This course has been approved to satisfy
the Comprehensive Articulation Agreement pre-
major and/or elective course requirement,

BIO 224 Local Flora Spring (1/2/2)
Prerequisites: None

Corequisites: None

This course provides an introduction to the iden-
tification of native plants. Emphasis is placed
on spring wild flowers. Upon completion, stu-
dents should be able to identify a variety of
spring wild flowers and native plants. This
conrse has been approved (o satisfy the Com-
prehensive Articulation Agreement pre-major
and/or elective course requirement.

BIO 225 Local Flora Summer (1/2/2)
Prerequisites: None

Caorequisites: None

This course provides an introduction to the iden-
tification of native plants. Emphasis is placed
on summer wild flowers. Upon completion, stu-
dents should be able to identify a variety of sum-
mer wild flowers and native plants. This cowrse
has been appraoved to satisfy the Comprehen-
sive Articulation Agreemeni pre-major and/or
elective course requirement.

B1O 226 Local Flora Eall (1/2/2)
Prerequisites: None
Corequisites; None

This course provides an introduction to the iden-

should be able to identify a variety of fall wild
flowers and native plants. This course has been
approved to satisfy the Comprehensive Articu-
lation Agreement pre-major and/or elective:
course requirement.

BIO 227 Winter Plant ID (1/2/2)
Prerequisites: None
Corequisites: None

This course provides an introduction to the iden-
tification of native plants. Emphasis is placed
on plants in their winter condition. Upon
completion, students should be able to identify
a variety of native plants in their winter condi-
tion. This course has heen approved to satisfy’
the Comprehensive Articulation Agreement pra-
major andfor elective course requirement,

BIO 235 Ornithology (3/3/4)
Prerequisites: BIO 110 or BIO 111
Corequisites: None

This course introduces the biology of birds,
Emphasis is placed on the systematics, recogni=
tion, distribution, anatomy. physiology. b

ior, and ecology of birds. Upon comple
students should be able to identify various avi
species and demonstrate a knowledge of th
biology and ecology. This course has been
proved to satisfy the Comprehensive Arti

tion Agreement pre-major and/or elective cou
requirement.

BIO 240 Waste Management (3/0/3)
Prerequisites: BIO 110 or BIO 111
Corequisites: None

This course is a study of human use of and
pact on the environment. Topics include hi
human activities can negatively affect the
and water and how to avoid and cope wi
problems. Upon completion, students shoul
be able to identify both hazardous and nonhaz:
ardous waste products and solutions for them
management.

BIO 242 Natural Resource Conserv (3
Prerequisites: BIO 112
Corequisites: None

This course describes the importance
resources and their role in our environn
Emphasis is placed on the physical, biole
and ecological principles underlying natural
source conservation with attention to the
logical consequences of human impacts
completion, students should be able to
strate an understanding of natural resource
servation.

tification of native plants. Emphasis is placed

on fall wild flowers. Upon completion, students
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BLUEPRINT READING

BPR 111  Blueprint Reading (1/2/2)
Prerequisites: None
Corequisites: None

This course introduces the basic principles of
blueprint reading. Topics include line types,
orthographic projections, dimensioning meth-
ods, and notes, Upon completion, students
should be able to interpret basic blueprints and
visualize the features of a part.

BPR 121 Blueprint Reading: Mech (1/2/2)
Prerequisites: BPR 111 or MAC 131
Corequisites: None

This course covers the interpretation of inter-
mediate blueprints, Topies include tolerancing,
auxiliary views, sectional views, and assembly
drawings. Upon completion, students should
be able to read and interpret a mechanical work-
ing drawing.

BPR 130 Blueprint Reading/Const (1/272)
Prerequisites: None

Corequisites; CAR 111

This course covers the interpretation of blue-
prints and specifications that are associated with
Ehe construction trades. Emphasis is placed on
interpretation of details for foundations, floor
}:{iﬂns. elevations, and schedules. Upon comple-
tion, students should be able to read and inter-
pret a set of construction blueprinis.

BPR 221 Interpretation of GD & T (2/012)
Prerequisites: BPR 12] or MAC 132
Corequisites: None

This course introduces dimensioning and
Wlerancing standards as established by ANSI
and [SO 9000. Topics include dimen;:ioning,
symbols and terms, application oftolerances and
limits, tolerances of position and form, and the
advantages of geometric concepts. Upon
tompletion, students should be able to interpret
blueprints that utilize the GD & T system,

BUSINESS

Bl{s 110 Introduction to Business (3/0/3)
equisite; None
uisite; None
. course provides a survey of the business
“‘Oﬂd Topics include the basic principles and
Practices of contemporary business. Upon
mpletion, students should be able 10 demon-
. €an understanding of business concepts as
oy Cation for studying other business sub-
for th;I‘hm course has been approved for trans-
. ough the Comprehensive Articulation
ent,

BUS 115 Business Law 1 (3/0/3)
Prerequisites: None

Corequisites: None

This course introduces the ethics and legal
framework of business, Emphasis is placed on
contracts, negotiable instruments, Uniform
Commercial Code, and the working of the court
systems. Upon'completion, students should be
able to apply ethical issues and laws covered to
selected business decision-making situations.

BUS 116 Business Law 11 (3/0/3)
Prerequisites: None

Corequisites: None

This course continues the study of ethics and
business law. Emphasis is placed on bailments.
sales. tisk-bearing, forms of business ownership,
and copyrights. Upon completion, students
should be able 1o apply ethical issues and Jaws
c_overed to selected business decision-making
situations,

BUS 121 Business Math (2/213)
Prerequisites; MAT 060
Caorequisites: None

This course cavers fundamental mathematical
operations and their application to business
problems. Topics include payroll, pricing, in-
terestand discount, commission, taxes, and other
pertinent uses of mathematics in the field of
business, Upon completion, students should be
able 10 apply mathematical concepts o business.

BUS 125 Personal Finance (3/0/3)
Prerequisites: OST 080
Corequisites: Norne

This course provides # study of individual and
family financial decisions. Emphasis is placed
on building useful skills in buying, managing
finances; increasing resources. and coping with
current economic conditions. Upon completion,
students should be able to develop a personal
finaneial plan,

BUS 135 Principles of Supervision (3/0/3)
Prerequisites: None

Corequisites; None

This course introduces the basic responsibili-
ties and duties of the supervisor and his/her re-
lationship to higher-level supervisors, subordi-
nates, and associates. Emphasis is placed on
effective utilization of the work force and un-
derstanding the role of the supervisor. Upon
cumpir_::ion. students should be able to apply
supervisory principles in the work place.

BUS 137 Principles of Management (3/0/3)
Prerequisites: None
Corequisites: None
This course is designed to be an overview of
the major functions of management. Empliasis

is placed on planning, erganizing, controlling,
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Qirecting. and communicating. Upon comple-
tion, students should be able to work as con-
tributing members of a team utilizing these func-
tions of management.

BUS I51 People Skills (3/0/3)
Prerequisites: None

Corequisites: None

This course introduces the basic concepts of
identity and communication in the business set-
ting. Topics include self-coricept, values, com-
munication styles, feelings and emotions, roles
versus relationships, and basic assertiveness,
l?stening and conflict resolution. Upon comple-
tion, students should be able to distinguish be-
lween unhealthy, self-destructive. communica-
L?on patterns and healthy, non-destructive, posi-
tive communication patierns,

BUS 225 Business Finance (2/213)
Prerequisites: ACC 120, ACC 121
Corequisites; None

This course provides an overview of business
financial management. Emphasis is placed on
financial statement analysis, time value of
money. management of cash flow, risk and re-
turn, and sources of financing. Upon comple-
tion, students should be able 1o interpret and
apply the principles of financial management.

BUS 230 Small Business Mgmt. (3/0/3)
Prerequisites: None

Corequisites: Nong¢

This course introduces the challénges of entre-
preneurship including the startup and operation
of a small business. Topics include market re-
search techniques, feasibility studies, site analy-
sis. financing alternatives, and managerial de-
cision making. Upon completion, students
should beable to develop a small business plan.
Knowledge of Excel and Word is highly recom-
mended for successful completion of the re-
quired business plam and ENG 111 is strongly
recommencded. .

BUS 255 Org Behavior in Busin. (3/0/3)
Prerequisites: Nane

Corequisites; None

This course covers the impact of different man-
agement practices and leadership styles on
wc“rker satisfaction and morale, organizational
effectiveness, productivity, and profitability,
Topics include a discussion of formal and in-
ﬁ:mal organizations. group dynamics. motiva-
tion, and managing conflict and change, Upon
c?mplction. students should be able 1o analyze
different types of interpersonal situations and
determine an appropriate course of action.

BUS 260 Business Communication (3/0/3)
Prerequisites: ENG 111
Corequisites: None

This course is designed to develop skills in writ-




ing business communications. Emphasis is
placed on business reports, correspondence, and
professional presentations. Upon completion,
students should be able to communicate effec-
tively in the work place.

CABINETMAKING

CAB 111 Cabinetmaking 1 (4/9/7)
Prerequisites: None

Corequisites: None

This course introduces wood technology, mate-
rials. purchasing, estimating, design consider-
ations, and cabinet construction. Topics include
wood identification and use, hand tools, safe
machine operation, glue and clamping, abra-
sives, wood joinery, kitchen and bath layout,
laminates, and finishing techniques. Upon
completion, students should be able to select
and process materials: make sound production
decisions; and design, lay out, construct, and
install cabinets, This is a diploma-level course.

CARPENTRY

CAR 110 Intro to Carpentry (2/0/2)
Prerequisites: None

Corequisites: None

This course introduces the student to the car-
pentry trade. Topics include duties of a carpen-
ter, hand and power tools, building materials,
construction methods, and safety. Upon comple-
tion, students should be able to identify hand
and power tools, common building materials,
and basic construction methods.

CAR 111 Carpentry I (3/15/8)
Prerequisites: None

Corequisites: None

This course introduces the theory and construe-
tion methods associated with the building in-
dustry, including framing, materials, tools, and
equipment. Topics include safety, hand/power
tool use, site preparation, measurement and lay-
out, footings and foundations, construction
framing, and other related topics. Upon comple-
tion, students should be able to safely lay out
and perform basic framing skills with supervi-
sion. This is a diploma-level course.

CAR 112 Carpentry II (3/15/8)
Prerequisites: CAR 111
Corequisites: None

This course covers the advanced theory and
construction methods associated with the build-
ing industry including framing and exterior fin-
ishes. Topics include safety, hand/power tool
use, measurement and layout, construction fram-
ing, exterior trim and finish, and other related
topics. Upon completion, students should be
able to safely frame and apply exterior finishes
to a residential building with supervision,

CAR 113 Carpentry 111 (3/9/6)
Prerequisites: CAR 111
Corequisites: None

This course covers interior trim and finishes.
Topics include safety, hand/power tool use,
measurement and layout, specialty framing, in-
terior trim and finishes, cabinetry, and other re-
lated topics. Upon completion, students should
be able to safely install various interior trim and
finishes in a residential building with supervi-
sion.

CAR 114 Residential Bldg Codes (3/0/3)
Prerequisites: None

Corequisites: CAR 112

This course covers building codes and the re-
quirements of state and local construction regu-
lations. Empbhasis is placed on the minimum
requirements of the North Carolina building
codes related to residential structures. Upon
completion, students should be able to deter-
mine if a structure is in compliance with North
Carolina building codes.

CAR 115 Res Planning/Estimating (3/0/3)
Prerequisites: BPR 130
Corequisites: CAR 112

This course covers project planning, manage-
ment, and estimating forresidential or light com-
mercial buildings. Topics include planning and
scheduling, interpretation of working drawings
and specifications, estimating practices, and
other related topics. Upon completion, students
should be able to perform quantity take-offs and
cost estimates.

COMPUTER ENGINEERING
TECHNOLOGY

CET 111 Computer Upgrade/Rep. 1 (2/3/3)
Prerequisites: None

Corequisites: None

This course is the first of two courses covering
repairing, servicing. and upgrading computers
and peripherals in preparation for industry cer-
tification. Topics include safety practices, CPU/
memory/bus identification, disk subsystem,
hardware/software installation/configuration,
common device drivers, data recovery, system
maintenance. and other related topics. Upon
completion, students should be able to safely
repair and/or upgrade computer systems (o per-
form within specifications.

CHEMISTRY

CHM 131 Introduction to Chemistry (3/0/3)
Prerequisites: ENG 090, MAT 070, RED 090
Corequisites: None

This course introduces the fundamental concepts
of inorganic chemistry. Topics include measure-
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ment, matter and energy, atomic and molecular.
structure. nuclear chemistry, stoichiometry,:
chemical formulas and reactions, chemical
bonding, gas laws, solutions, and acids and’
bases. Upon completion, students should b
able to demonstrate a basic understanding o
chemistry as it applies to other fields. This
course has been approved to satisfy the Com->
prehensive Articulation Agreement general e
cation core requirement in natural sciences/!
mathematics.

CHM 131A Intro. to Chemistry Lab (0/3/1)
Prerequisites: None ]
Corequisites: CHM 131 3
This course is a laboratory to accompany CHM
131. Emphasis is placed on laboratory experis
ences that enhance materials presented in CHM
131. Upon completion, students should be able:
to utilize basic laboratory procedures and apply
them to chemical principles presented in C lif?;
131. This course has been approved to satisfy
the Comprehensive Articulation Agreement gens
eral education core requirement in natural sci
ences/mathematics. 1

CHM 132 Organic and Biochemistry (3/3/4)
Prerequisites: CHM 131
Corequisite: None

This course provides a survey of major
tional classes of compounds in organic and
chemistry. Topics include structure, properties
and reactions of the major organic and biol
cal molecules and basic principles of meta
lism. Upon completion, students should be
to demonstrate an understanding of fundam
tal chemical concepts needed to pursue stus
in related professional fields. This course
heen approved to satisfy the Comprehensive
ticulation Agreement general education ¢
requirement in natural sciences/mathematies:

CHM 151 General Chemistry 1 (3/3/4)

Prerequisites: ENG 090, RED 090, and MAL
161 or MAT 171
Corequisites: None

This course covers fundamental principl
laws of chemistry. Topics include measure
atomic and molecular structure, perio
chemical reactions. chemical bonding, sto!
ometry, thermochemistry, gas laws, and
tions. Upon completion, students should b
to demonstrate an understanding of fund
tal chemical laws and concepts as neede
CHM 152. This course has been appro
satisfy the Comprehensive Articulation .
ment general education core requirementis
natural sciences/mathematics.

CHM 152 General Chemistry I1 (3/3/4)
Prerequisites: CHM 151
Corequisites: None

This course provides a continuation of the study
of the fundamental principles and laws of chem-
istry. Topics include kineties, equilibrium, ionic
and redox equations, acid-base theory, electro-
chemistry, thermodynamics, introduction to
nuclear and organic chemistry, and complex
ions. Upon completion, students should be able
to demonstrate an understanding of chemical
concepts as needed to pursue further study in
chemistry and related professional fields. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement general
education core requirement in natural sci-
ences/mathematics.

CHM 251 Organic Chemistry 1 (3/3/4)
Prerequisites: CHM 152
Corequisites: None

This course provides a systematic study of the
theories, principles, and techniques of organic
chemistry. Topies include nomenclature; struc-
ture, properties, reactions, and mechanisms of
hydrocarbons, alkyl halides, alcohols, and
ethers; further topics include isomerization, ste-
reochemistry, and spectroscopy. Upon comple-
tion, students should be able to demonstrate an
understanding of the fundamental concepts of
covered organic topics as needed in CHM 252.

CHM 252 Organic Chemistry I (3/3/4)
Prerequisites: CHM 251
Corequisites: None

This course provides continuation of the sys-
tematic study of the theories, principles. and
techniques of organic chemistry, Topics include
nomenclature. structure, properties, reactions,
and mechanisms of aromatics, aldehydes. ke-
tones, carboxylic acids and derivatives, amines
and heterocyclics; multi-step synthesis will be
emphasized. Upon completion, students should
be able to demonstrate an understand ing of or-
ganic concepts as needed to pursue further study
10 chemistry and related professional fields,

INFORMATION SYSTEMS

CIS 110 Intro. to Computers (2/2/3)
Prerequisites: None
Corequisites: None

is course provides an introduction to com-
Puters and computing. Topics include the im-
Pact of computers on society, ethical issues, and
rdware/software applications, including
SPreadsheets, databases, word processors, graph-
Icg the Internet, and operating systems. Upon
“ompletion, students should be able to demon-
SWate an understanding of the role and function
Of computers and use the computer to solve
Problems,  This course has been approved to

satisfir the Comprehensive Articulation Agree-
ment general education core requirement in
natwal science/mathematics (Quantitative Op-
tion).

CIS 111 Basic PC Literacy (1/2/2)
Prerequisites: None
Corequisites: None

This course provides a brief overview of com-
puter concepts. Emphasis is placed on the use
of personal computers and software applications
for personal and workplace use. Upon comple-
tion, students should be able to demonstrate
basic personal computer skills,

CIS 115 Intro to Prog & Logic (2/2/3)
Prerequisites: MAT 080
Corequisites: None

This course introduces computer programming
and problem solving in a programming envi-
ronment, including an introduction to operat-
ing systems. text editor, and a language transla-
tor. Topics include language syntax, data types.
program organization, problem-solving meth-
ods, algorithm design, and logic control struc-
tures. Upon completion, students should be able
to manage files with operating system com-
mands; use top-down algorithm design. and
implement algorithmic solutions in a program-
ming language. This course has been approved
tosatisfy the Comprehensive Articulation Agree-
ment pre-major and/or elective course require-
nent,

CIS 120 Spreadsheet 1 (2/2/3)

Prerequisites; CIS 110 or CIS 111 or
OST 137
Corequisites: None

This course introduces basic spreadsheet design
and development. Topics include writing for-
mulas, using functions, enhancing spreadsheets.
creating charts, and printing. Upen completion,
students should be able to design and prin ba-
sic spreadsheets and charts.

CIS 121 User Support & Softw Eval (1/4/3)
Prerequisites: CIS 110 or CIS 111
Corequisites: None

This course provides an opportunity to evalu-
ate software and hardware and make recommen-
dations to meet end-user needs. Emphasis is
placed on software and hardware evaluation,
installation, training, and support. Upon
completion, students should be able 1o present
proposals and make hardware and software rec-
ommendations based on their evaluations.

CIS 126  Graphics Software Intro (2/2/3)
Prerequisites: None

Corequisites; None

This course provides an mtroduction to graphic
design and’execution of pictorial graphics us-
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ing a variety of software packages. Emphasis is
placed on creation and manipulation of images
using graphic design software. Upon comple-
tion, students should be able to create graphic
designs and incorporate these designs into
printed publications.

CIS 130 Survey of Operating Sys (2/3/3)
Prerequisites: None

Corequisites; None

The course covers operating system concepts
which are necessary for maintaining and using
computersystems. Topics include disk. file. and
directory structures; installation and setup; re-
source allocation, optimization, and configura-
tion; system security; and other related topics.
Upon completion, students should be able to
install and configure operating systems and op-
timize performance.

CIS 135 PC Diagn/Configuration (2/2/3)
Prerequisites: None

Corequisites: None

This course covers personal computer hardware
including identification, installations. diagnos-
tics, and repair. Topics include component/bus
identification, safety procedures, hardware/soft-
ware installation and configuration, diagnosing
and replacing field replaceable units including
memory and storage devices. Upon completion,
students should be able to identify. install. up-
grade, maintain, diagnose and repair/replace
basic microcomputer components,

CIS 147 Oper. Syst. -Windows (2/2/3)
Prerequisites: None
Corequisifes: Nong

This course introduces operating systems con-
cepis for a Windows operating system. Topics
include hardware management, file and memory
management, system configuration/ optimiza-
tion, and utilities. Upon complétion, students
should be able to perform operating system func-
tions at the support level in-a Windows envi-
ronment.

CIS 152 Database Conepts & Apps (2/2/3)
Prerequisites: CIS 110, CIS 111, or
CIS 115

Corequisites: None

This course introduces database design and cre-
ation using a DBMS product.  Topics include
database terminology, usage in industry, design
theory, types of DBMS models, and creation of
simple tables, queries; reports, and forms, Upon
completion, students should be able to ereate
simple database tables, queries, reports, and
forms which follow acceptable design practices.




CIS 153 Database Applications (212/3)
Prerequisites: IS 152

Corequisites: None ‘
This course covers advanced database functions
continued from CIS 152. Topics include r‘na-
nipulating multiple tables. advanced qum:acs.
screens and reports, linking. and command files.
Upon completion, students should be able to
credte multiple table systems that dcmeqs!ratc
updates, screens, and reports representative of
industry requirements,

CIS 157 Database Programming 1 (2/213)
Prerequisites: 1S 152

Corequisites: None ‘
This course is designed to develop programming
proficiency in a selected DBMS. Emphasis is
placed on the Data Definition Language (DDL)
and Data Manipulation Language (D!Vll,) of the
DBMS as well as on report generation. Upfm
completion, students should be able 1o write
programs which create, update; and.produce
reports representative of industry requirements.

CIS 164 DTP Layout & Design (2/2/3)
Prerequisites: None

Corequisites: None -
This course introduces the fundamfrmals of de-
sign and page layout. Emphasis i placed on
page layout organization, typography, and color,
Upon completion, students should be able to
create projects that visually enhance communi=
cation.

CIS 165 Desktop Publishing I (2/2/3)
Prerequisites: None

Corequisites: None

This course provides an introduction to desk-
top publishing software capabilities. Emphasis
is placed on efficient use of a page Iaggut soﬂ‘-
ware package to create, design, and pnm publi-
c&titmé; hardware/software compatibility: and
integration of specialized peripherals. . Uppn
completion, students should bc. nhle_m prepare
publications given design specifications.

CIS 169  Business Presentations ufzm
Prerequisites: CIS 110 or CIS 111
Corequisites: None \ _
This course provides hands-on experience with
a graphics presentation package. Topics Imclude
terminology, effective chart usage, design and
layout, integrating hardware components, e_md
enhancing presentations with text and graphics.
Upon completion, students shnul.d be able to
design and demonstrate an effective presenta-

non.

CIS 172 Intro to the Internet (2/3/3)
Prerequisites: None

Corequisites: None :
This course introduces the various navigatlor.ual
tools and services of the Intemet. Topic-:.; in-
clude using Internet protocols, search engines,
file comptession!decompressinn. FTP, e-mail,
listservers, and other related topics. Upon
completion, students should be able to use
Internet resources, retrieve/decompress files;
and use e-mail, FTP, and other Internet tools:

CIS 173 Network Theory (2/2/3)
Prerequisites: :onc

2! isites: one

%‘l‘:ir:::la:mc examines Token Ring, Ethernet, and
Atenet networks. Topics inelude LFEN tapolo-
gies and design; cable characteristics; cable,
interface cards, server, and client installation;
basic management techniques; linking networks:
and troubleshooting LAN problems. }Jpon
completion, students should be able to m_sgnll
both hardware and software for a small client/
server LAN and troubleshoot comman network
problems.

CIS 174 Network System Mgr. 1 (2/2/3)
Prerequisites: None

Corequisites: None

This course covers effective network manage-
ment. Topics include network file system de-
sign and security, login scripts und user Menus,
printing services, e-mail, and backup. Upon
completion, students should be able to admin-
ister an office network system.

CIS 175 Network Management 1 (2/213)
Prerequisites: NET 110

Corequisites: Naone y
This course covers fundamental network admin-
istration and system management. Topics in-
clude accessing and configuring basic network
services, managing directory services, and us-
ing network management software. Upon
completion, students should be ahle.lq apply
system administrator gkills in developing a net-
work management strategy

CIS 211 AS/400 Maint & Operat (2/313)
Prerequisites: None

Corequisites: None

Tgis ?:ourse is designed to cover the fundx’u‘n_en-
tal AS/400 System operations, sCreens, utilities,
and terminology. Topics mclude an introduc-
fion to the AS/400 operating systeml, security,
backup and restore, handling spooled files, and
using commands and menus 10 create and ma-.
nipulate objects. Lpon completion, F:tudt:_nts
should be able to use utilities, create libranes,

Prerequisites: CIS 110, 111, or 15
Corequisites: None )
This course covers the basic hardware of 3 per- '
sonal computer, including operations and.mtcﬁ |
actions with software. Topies include compo- ‘
|

1
CIS 215 Hardware Install/Maint (2/3/3) (

nent identification, the memory systemm, peri? :
eral installation and configuration, preventy |
maintenance; and diagnosties and repair. Upon 8
completion, students should be able to sel: ||
appropriate compuier cquipment, upgrade ; |
maintain existing equipment, and troubleshoot
and repair non-functioning personal computers. S

CIS 216 Software Install/Maint (1/2/2) |
Prerequisites: CIS 130 \
Corequisites: None =

This course introduces the instsllahon“'.a_ |
troubleshooting aspects of personal computes
software. Emphasis is placed on initial instals
fation and optimization of system software, coms=
mercial programs, system configuration files,
and device drivers. Upon completion. student
should be able to install, upgrade, uninstal
optimize, and troubleshoot personal computer |
software. |

CI18 217 Comp Train & Support (2/2/3)
Prerequisites: None |
Coreguisites: None e
This course introduces computer lraining 2
support fechniques. Topics include methods
adult learning, training design, ficlivery,'.- |
evaluation, creating documentation, and use
support methods, Upon compieliup. smdes
should be able to design and implement train
ing and provide continued support for compuis
USETS.

CIS 220 Spreadsheets T (1/212)
Prerequisites: CIS 120
Corequisites: None |
This course Covers advanced spreadsheet d
and development. Topics include adva
functions, charting, macros. databases, and :
g, Upon completion, students should ba_._ i

to demonstrate competence in designing cof
plex spreadsheets.

CIS 226 Trends in Technology (1/2/2).
Prerequisites: None

Corequisites: None

This course introduces emerging info
systems technologies. Emphasis 1§ 131
evolving technologies and trends in busin
industry. Upon completion. students snov

save and restore files, monitor and cm}tml jobs
and queues, and kmwl 14\88.3400 aperations.

able to articulate an understanding of the:@

rent trends and issues in emerging technologies
for information systems,

CIS 235 Adv PC Diagn/Config. (2/2/3)
Prerequisites: CIS 215 or CIS 135
Corequisites: None

This course covers upgrading and repairing per-
sonal computers and penipherals. Topics include
configuring and trouble shooting peripherals,
installing device drivers, resolving resource con-
flicts, canfiguring and optimizing operating sys-
tems. and related 1opics. Upon completion, stu-
dents should be able to install peripherals and
upgrade personal computers components, diag-
nose problems, resolve resource eonflict, and
optimize system performance.

CIS 244  Operating Syst- AS/400 (2/3/3)
Prerequisites: None

Corequisites: None

This course includes operating systems concepts
for AS/M400 systems. Topics include hardware
management, file and memory management,
system configuration/optimization; utilitics, Job
Control Language. and support functions. Upon
completion, students should be able to perform
operating system functions in-an AS/400 envi-
ronment,

CIS 245 Operating Syst- Multi-User (2/3/3)
Prerequisites: None

Corequisiles: None

This course includes opérating systems concepls
multi-user systems. Topics inelude hardware
management, file and memory management,
systern configuration/optimization. and utilities.
Upon completion, students should be able to
perform operating system functions in a multi-
liser environment.

CIS 274 Network Syst Manager 11 (2/2/3)
Prerequisites: CIS 174

Corequisites: None

’This course is a continuation of CIS 174 focus-
g on advanced network management. configu-
Htion, and installation, Emphasis is placed on
server configuration files, startup procedures,
sétver protocol support, memory and perfor-
Mance concepts, and management and mainte-
Bance, Upon completion, students should be
able (o install and upgrade networks and serv-
&5 for optimal performance.

CIS 275  Network Management 11 (2/2/3)
erequisites: CIS 175

(.:Df‘equisi!es: None
1S course is a continuation of CIS 175 focus-

ing on advanced enterprise networks, ‘Topics
include directory service tree planning, manage-
ment distribution and protection, improving
network security, auditing the network, print-
ing, networking, and systemn administration of
an Internet node. Upon completion, students
should be able to manage client services and
network features and optimize network perfor-
mance.

CIS 277  Network Design & Imp. (2/2/3)
Prerequisites: €IS 275
Corequisites: None

This course focuses on the design, analysis. and
integration of a network operating system. Top-
ics include determination of a directory tree
structure and object placement, ereation of time
synchronization stralegy. security. and routing
services. Upon completion, students should be
able to implement a network design strategy,
develop a migration strategy. and create a net-
work implementation schedule.

CIS 282  Network Technology (3/0/3)
Prerequisites; None
Corequisites: None
This course examines concepts of network ar-
chitecture, Topics include various network
types, topologies, transmission methods, media
and access control, the OSI model. and the pro-
tocols which operate at each level of the model.
Upon completion, students should be able 10
design a network based on the requirements of
a company.

C1S 286  Syst Analysis & Design (3/0/3)
Prerequisites: CIS LIS
Corequisites: None

This course examines established and evolving
methodologies for the analysis, design, and de-
velopment of a business information system:
Emphasis is placed on business systems char-
acteristics, managing information systems
projects, profotyping, CASE tools, and systems
development life cycle phases. Upon comple-
tion, students should be able to analyze a prob-
lem and design an appropriate solution using a
combination of tools and technigues.

CIS 287 Network Support (2/2/3)
Prerequisites: CIS 274 or CIS 275
Corequisites; None

This course provides experience using CD ROM
and on-line research tools and hands-on experi-
ence for advanced hardware support and trouble-
shooting. Emphasts 15 placed on troubleshoot-
ing network adapter cards and cabling. network
storage devices, the DOS workstation, and net-

work printing, Upon completion, students
should be able to analyze. diagnose, resedrch,
and fx network hardware problems.

CIS 288  Systems Project (1/4/3)
Prerequisites: CIS 227 or CIS 286
Corequisites: None

This course provides an opportunity to complete
a significant systems project from the design
phase through implementation with minimal
instructor support. Emphasis is placed on
project definition, documentation, nstallation,
testing, presentation, and training. Upon
completion. students should be able to complete
a project from the definition phase through
implementation. This is the capstone course
required to successfully complete the Informa-
fion Systems degree program,

CRIMINAL JUSTICE

CJC 111 Intro to Criminal Justice (3/0/3)
Prerequisites: None

Corequisites: None

This course introduces the components and pro-
cesses of the criminal justice system. Topics
include history, structure. functions, and phi-
losophy of the ¢riminal justice system and their
relationship to life in our soeiety. Upon comple-
tion, students should be able to define and de-
scribe the major system components and their
interrelationships and evaluate career options.

CJC 112 Criminology (3/0/3)
Prerequisites: None

Corequisites: None

This course introduces deviant behavior as it
relates to criminal activity, Topies include theo-
ries of crime causation: statistical analysis of
criminal behavior; past, present, and future so-
cial control initiatives; and other related topics,
Upon completion, students should be able to
explain and discuss various theories of crime
causation and societal response.

CJC 112 Juvenile Justice (3/0/3)
Prerequisites: Naone

Corequisites: None

This course covers the juvenile justice system
and related juvenile issues. Topies include an
overview of the juvenile justice system, treat-
ment and prevention programs, special areas and
laws unique to juveniles; and other related top-
ics. Uipon completion. students should be able
to identify/discuss juvenile court structure/pro-
cedures. function and jurisdiction of juvenile
agencies, processing/detention of juveniles, and
case disposition.
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CJC 121 Law Enforcement Oper (3/0/3)
Prerequisites: None

Corequisites: None

This course introduces fundamental law enforce-
ment operations. Topics include the conternpo-
rary evolution of law enforcement operations
and related issues. Upon completion. students
should be able to explain theories, practices, and
issues related to law enforcement operations.

CJC 131 Criminal Law (3/0/3)
Prerequisites: None

Corequisites: None

This course covers the history/evolution/prin-
ciples and contemporary applications of crimi-
nal law. Topics include sources of substantive
law, classification of crimes, parties to crime.
elements of crimes, matters of criminal respon-
sibility, and other related topics. Upon comple-
tion, students should be able to discuss the
sources of law and identify, interpret, and apply
the appropriate statutes/elements.

CJC 132 Court Procedure & Evid (3/0/3)
Prerequisites: None

Corequisites: None

This eourse coyers judicial structure/process/
procedure from incident to disposition, kinds
and degrees of evidence, and the rules govern-
ing admissibility of evidence in court. Topics
include consideration of stat¢ and federal courts,
arrest, search and seizure laws, exclusionary and
statutory rules of evidence. and other related
issues. Upon completion, students should be
able to identify and discuss procedures neces-
sary to establish a lawful arrest/search, proper
judicial procedures. and the admissibility of
evidence.

CJC 141 Corrections (3/0/3)

Prerequisites: None

Corequisites: None

This course covers the history, major philoso-
phies, components, and current practices and
problems of the field of corrections, Topics in-
clude historical evolution, functions of the vari-
ous components, alternatives to incarceration,
treatment programs, inmate control, and other
related topics. Upon completion, students
should be able to explain the various compo-
nents, processes, and functions of the comec-
tional system,

CJC 212 Ethics & Comm Relations (3/0/3)
Prerequisites: None

Corequisites: None

This course covers ethical considerations and
accepted standards applicable to criminal jus-
tice organizations and professionals. Topics
include ethical systems: social change, values,
and norms; cultural diversity: eitizen involve-
ment in criminal justice issues; and other related

topics. Upon completion, students should be
able to apply ethical considerations to the deci-
sion-making process in identifiable criminal
Justice situations,

CIC 215 Organiz. & Admin (3/0/3)
Prerequisites: None

Corequisites: Nane

This course introduces the components and
functions of organization and administration as
it applies to the agencies of the criminal justice
system, Topics include operations/functions of
organizations; recruiting, training, and retention
of personnel; funding and budgeting; commu-
nications; span of control and discretion; and
otherrelated topics. Upon completion, students
should be able to identify and discuss the basic
components and functions of @ criminal justice
organization and its administrative operations.

CJC 221 Investigative Principles (3/2/4)
Prerequisites: None

Corequisites: None

This course introduces the theories and funda-
‘mentals of the investigative process, Topics
include crime sceng/incident processing, infor-
mation gathering techniques, collection/preser-
vation of evidence, preparation of appropriate
reports. court presentations, and other related
topics. Upon completion, students should be
able to identify, explain, and demonstrate the
techniques of the investigative process, report
preparation, and courtroom presentation;

€JC 231 Constitutional Law (3/0/3)
Prerequisites: None

Corequisites: None

The tourse covers the impact of the Constitu-
tion of the United States and its amendments on
the criminal justice system. Topics include the
strueture of the Constitution and its amend-
menis, court decisions pertinent to contempo-
rary eriminal justice issues, and other related
topics. Upon completion. students should be
able to identify/discuss the basic structure of the
United States Constitution and the rights/pro-
cedures as interpreted by the courts.

COOPERATIVE EDUCATION

COE 110 World of Work (1/0/0/1)
Prerequisites; None

Corequisites: None

This course covers basic knowledge necessary
for gaining and maintaining employment. Top-
ics include job search skills, work ethic, meet-
ing emplover expectations, workplace safety,
and human relations. Upon completion, stu-
denis should be able 1o successfully make the
transition from school to work.

COE 111 Co-op Work Exper I (0/0/10/1)

Prerequisites: ACA 220, COE 110,

1
OST 286, a Co-op 1
Workshep, or permis- |
sion from Co-op staff’
Corequisites: None '
This course provides work expenience with a

to the student’s program of study. Emphasis 1§
placed on integrating classroom learning with
related work experience. Upon completion, sfus
dents should be able to evaluate career seleg
tion. demonstrate employability skills, and s
isfactorily perform work-related competencies,

college-approved employer in an area related: 'J
|

COE 112 Co-op Work Exper 1 (0/0/2012) |

Prerequisites: ACA 220, COE 110, %
OST 286 ,a Co-op ]
Workshop, or permis- 88
sion from Co-op staff' |
Corequisites: None .

This course provides work experience with &
college approved employer in an area related fo
the student’s program of study. Emphasis i§
placed on integrating classroom learning with )
related work experience. Upon completion, stus

dents should be able to evaluate career se
tion, demonstrate employability skills, and sat
isfactorily perform work-related competenciesi

COE 113 Co-op Work Exp. 1 |
(Apprenticeship) (0/0/30/3)

Prerequisites: ACA 220, COE 110, S|
OST 286, a Co-op |
Workshop, or permis= &
sion from Co-op staff
Corequisites: None !

This course provides work experience with 8

to the student’s program of study. Emphasis i
placed on integrating classroom learning with
related work experience. Upon completion, st
dents should be able to evaluate career
tion, demonstrate employability skills, and sat
isfactorily perform work-related competencies.

COE 114 Co-op Work Experience 1
(Apprenticeship) (0/0/40/4)

Prerequisites: ACA 220, COE 110,
OST 286, a Co-op
Workshop, or permis='
sion from Co-op staff
Cuorequisites: None

This course provides work experience with
college-appraved employer in an area re
to the student’s program of study. Emphe
placed on integrating classroom leamning W
related work experience. Upon completion, st
dents should be able to evaluate career se
tion, demonstrate employability skills, and
isfactorily perform work-related competenciess
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COE 115 Work Exp Seminar 1 (1/0/0/1)
Precequisites: None
Corequisites: COE 111, COE 112,
COE 113, 0r COE 114
This course provides the opportunity for stu-
dents 1o share their work experiences. Empha-
sis is placed on integrating classroom learning
with related work experience. Upon comple-
tion students should be able to apply the quali-
ties and skills they have dequired through work-
ing to become a more productive ermployee,

COE 121 Co-op Work Exper 11 (0/0/10/1)

Prerequisites: COE 111 or COE 112
Corequisites: None

This course provides work experience with g
college-approved employer in an area related
10 the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-
isfactorily perform work-related competencies.

COE 122 Co-op Work Exper 11 (0/0/20/2)

Prerequisites: COE 111 or COE 112
Corequisites: None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
c!rms should be able to evaluate career selec-
tion, demonstrate employability skills, and sal-
isfactorily perform work-related competencies,

COE 123 Co-op Work Experience 1]

(Apprenticeship) (0/0/30/3)
Prerequisites: COE 113
Corequisites: None

This course provides work experience with a
College-approved employer in an area related
0 the student’s program of study. Emphasis is
Placed on integrating classroom learning with
felated work experience. Upon completion, stu-
dents should be able to evaluate career selec-
}lol_l. demonstrate employability skills, and sat-
Sfactorily perform work-related competencies,

COE 124 Co-op Work Experience [l
- (Apprenticeship) (0/0/40/4)

HTerequisites: COE 114
Corequisites: None

IS course provides work experience with a
tollege-approved employer in an area related

the student’s program of stu dy. Emphasis is
:’el_a%d on integrating classroom learning with

ated work experience, Upon completion, stu-
umtsdshuuld be able to evaluate career selec-
. demonstrate employability skills, and sar-

R .
fectorily perform work-related competencies.

COE 125 Work Exp Seminar 11 (1/0/0/1)

Prerequisites: COE 121, COE 122,
COE 123, or COE 124
Corequisites: None

This course provides the opportunity for stu-
d_cn}s 1o share their work experiences. Empha-
si§ is placed on integrating classroom learning
\frnh related work experience. Upon' comple-
tion students should be able to apply the quali-
ties and skills they have acquired through work-
1ng (o become & more productive emplovee,

COE 131 Co-op Work Exper HI (0/0/10/1)
Prerequisites: COE 121 or COE 122
Corequisites: None

This course provides work experience with a
college-approved employer in an arca related
to the student’s program of study: Emphasis is
placed on integrating classroom leaming with
related work experierice. Upon completion, stu-
d_ems should be able o evaluate carcer selec-
tion, demonstrate employability skills, and sat-
isfactorily perform work-related competencies,

COE 132 Co-op Work Expe 111 (0/0/20/2)

Prerequisites: COE 121 or COE 122
Corequisites: None

This course proyides work experience with a
college-approved employer in an area related
la the student’s program of study. 'Emphasis 15
placed on integrating classroom learning with
related work experience. Upon completion, stu-
d.ems should be able 10 evaluate carcer selee-
tion, demonstrate employability skills, and sat-
isfactorily perform work-related competencies,

COE 133 Co-op Work Experience 111
(Apprenticeship) (0/0/30/3)
Prerequisites: COE 123
Corequisites: None
This course provides work experience with a
college-approved employer inan area reluted
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dgma should be able to evaluate career selec-
Emn. demonstrate employability skills, and sat-
isfactorily perform work-related competencies.

COE 134 Co-0p Work Experience 111
(Apprenticeship) (0/0/40/4)
Prerequisites: COE 124
Corequisites; Nong
This course provides work experience with a
college-approved employer in an area related
to the student’s program of’ study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
d_ents. should be able 1o evaluate career selec-
tion, demonstrate employability skills. and sat-

isfactorily perform work-refated competencies.
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COE 211 Co-op Work Exper IV (0/0/10/1)
Prerequisites: COE 131 or COE 132
Corequisites; None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience, Upon completion, stu-
(?ems should be #ble to evaluate career sele-
tion, demonstrate employability skills, and satis-
factorily perform work-related competencies,

COE 212 Co-op Work Exper IV (0/0/20/2)
Prerequisites: COE 13] or COE 132
Corequisites: None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on mntegrating classroom leaming with
related work experience. Upon completion, stu-
dents should be able to evaluate career selec-
tton, demonstrate employability skills, and sat-
Isfactorily perform work-refated competencies.

COE 213 Co-op Work Experience IV
(Apprenticeship) (0/0/30/3)
Prerequisites: COE 133
Corequisites: None
This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom leaming with
related work experience. Upon eompletion, stu-
dents should be able 10 evaluate career selec-
ton, demonstrate employability skills, and sat-
isfactorily perform work-related competencies.

COE 214 Co-op Work Experience [V
(Apprenticeship) (0/0/40/4)
Prevequisites: COE 134
Corequisites: None
This course provides work experience with a
college-approved employer in an area related
to the student’s progiam of study. Emphasis is
placed on integrating classroom learning with
related work experience, Upon completion, stu-
c!cnls should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-
istactorily perform work-related competencies,

COE 221 Co-0p Work Exper V (0//10/1)
Prerequisites: COE 211 or COE 212
Coreguisites: None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom leaming with
related work experience. Upon completion. stu-
d_o:ms should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-
isfactorily perform work-related competencies.
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COFE 222 Co-op Work Exper V (0/0/20/2)
Prerequisites: COE 211 or COE 212
Corequisites: None _
This course provides work experience with a
college-approved employer in an area reta}tgd
{o the student’s program of study. Emphasis Is
placed on integrating classroom lcamipg with
related work experience, Upon completion, stu-
dents should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-
isfactorily perform work-related competencies.

COE 223 Co-op Work Experience V
(Apprenticeship) (0/0/30/3)
Prerequisites: COE 213
Corequisites: None _
This course provides work experience with a
college-approved employer in an ‘area reiglu_d
to the student's program of study. Emphasas. 15
placed on integrating classroom Iearmf\g with
related work experience. Upon completion, stu-
dents should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-
isfactorily perform work-related competencies.

COE 224 Co-op Work Exper V' (0/0/40/4)
Prerequisites: COE 214
Corequisites: None :
This course pravides work experience with a
college-approved employer in an area re-la.ne_d
to the student’s program of study. Emphasis i
placed on integrating classroom Ieamijng with
related work experience. Upon completion, stu-
dents should be able to evaluate career selec-
tion. demonstrate emplovability skills, and sat-
isfactorily perform work-related competencies.

*Co-op courses are available each semester.
COMMUNICATION

COM 231 Public Speaking (3/0/3)
Prerequisites: None
Corequisites: None
This course provides instruction and experience
in preparation and delivery of speeches within
a public setting and group discussion. Empha-
sis is placed on research, preparation, delivery:
and evaluation of informative, persuasive, and
special occasion public speaking. Lipon comple-
tion. students should be able to prepare and de-
liver well-organized speeches and participate in
group discussion with appropriate audiovisual
support. This course has been approved 1o saf-
isfy the Comprehensive Articulation Agreement
g;neml education core requirement in speech/
commumication.

COM 233 Persuasive Speaking (3/0/3)
Prerequisites: ENG 112:0or ENG 113
Corequisites: None

This course introduces theory and history of
persuasive speaking, coyering critical thinking
skills in analyzing problems, assessing solutions,
and communicating the information to an audi-
ence, Emphasis is placed on analysis, evidence,
reasoning, and library and field research used
to enhance persuasive public speaking skills,
Upon completion, students should be able to ap-
ply the principles of persuasive speaking in a
public setting.

COM 251 Debate 1 (3/0/3)

Prerequisites: None

Corequisites: None

This course introduces the principles of debate.
Emphasis is placed on argument, refutation, re-
search, and logic. Upon completion, students
should be able to use research skills and logic
in the presentation of ideas within the context
of formal debate. This course has been ap-
proved to satisfv the Comprehensive Articula-
tion Agreement pre-major and/or elective course
requirement.

COSMETOLOGY

COS 111 Cosmetology Concepts I (4/0/4)
Prerequisites: None

Corequisites: Cos 112

This course introduces basic cosmetology con-
cepts, Topics include-safety, first aid, sapila—
tion. bacteriology, anatomy, diseases and disor-
ders, hygiene, product knowledge, chcmis_try.
ethics, manicures, and other related topics.
Upon completion. students should be able to
safely and competently apply cosmetology con-
cepls in the salon setting.

COS 112 Salon 1 (0/24/8)

Prerequisites: None

Corequisites: COS 111 _
This course introduces basic salon seryices.
Topics include scalp treatments, sl?ampooiug.
rinsing, hair color, design, haircutting, perma-
nent waving, pressing, relaxing, wigs. and other
related topics. Upon completion, students
should be able to safely and competently dem-
onstrate salon services:

COS 113 Cosmetology Concepts 11 (4/0/4)
Prerequisites: None

Corequisites: CoS 114 _

This course covers more comprehensive cosme-
tology concepts. Topics include safety, prodluct
knowledge, chemistry, manicuring, ¢hemical

COS 115 Cosmetology Concepts 111 (4/0/4)

tion. students should be able to-safely-and com.
petently apply these cosmetology concepts in)
the salon setting,

COS 114 Salon 11 (0/24/8)
Prerequisites:
Corequisites; . _
This coutse provides experience ina simulated
salon setting. Topies include basic skin ¢
manicuring, nail application, scalp treatme
shampooing, rinsing, hair color, des}gn.

cutting, chemical restructuring, pressing, W
and other related topics. Upon completion, st
dents should be able to safely and competently
demonstrate these salon services.

None
COS 113

Prerequisites: None

Corequisites: COs 116 d
This course covers more comprehensive cosm
tology concepts. Topics include safety, produ
knowledge, salon management, salcspmﬁ
skin care, electricity/light therapy, wigs,
mal hair styling, lash and brow tinting,
fluous hair removal, and other related topi
Upon completion, students should be able
safely and competently apply these cosm
ogy concepts in the salon setting.

COS 116 Salon 11 (0/12/4)
Prerequisites: None
Corequisites: COS 115

This course provides comprehensive expen

in a simulated salon setting. Emphasis is plai
on intermediate-level of skin care, manic
scalp treatments, shampooing, hair_ color,d §
haircutting, chemical restructuring, press
and other related topics, Upon completion,s
dents should be able to safely and compe!
demonstrate these salon services.

COS 117 Cosmetology Concepts IV 2/
Prerequisites: None

Corequisites: COoS 118
This course covers advanced cosmetolq'_gy__‘
cepts. Topics include chemistry and hair
ture. advanced cutting and design. andan <
view of all cosmetology concepts in p
tion for the licensing examination.
completion, students should be able to den
strate an understanding of these cosmelo
concepts and meet program completions

COS 118 Salon IV (021/7T)
Prerequisites: None
Corequisites: cosnz
This course provides advanced experie
simulated salon setting. Emphasis is plae
efficient and competent delivery of all:

restructuring, and hair coloring, Upon comple-
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services in preparation for the licensing

pation and employment. Upon completion. stu-
dents should be able to demonstrate competence
in program requirements and the areas covered
on the Cosmetology Licensing Examination and
meel entry-level employment requirements.

€OS 119 Esthetics Concepts 1 (2/0/2)
Prerequisites: None

Corequisites; None

This course covers the concepts of esthetics,
Topics include orientation, anatomy. physiology,
hygiene, sterilization, first aid, chemistry, basic
demaiology, and professional ethics., Upon
completion, students should be able to demon-
strate an understanding of the coneepts of es-
thetics and meet course requirements.

COS 121 Manicure/Nail Tech 1 (4/6/6)
Prerequisites: None

Corequisites: None

This course covers techniques of nail technol-
ogy, hand and arm massage, and recognition of
nail diseases and disorders. Topics include
O8HA/safety. sanitation, bacteriology, product
knowledge, salesmanship, manicures, artificial
applications, pedicures, massage, and other re-
fated topics. Upon completion, students should
be able to safely and competently perform nail
care, including manicures, pedicures, massage,
decorating, and artificial applications in a salon
setting.

COS 122 Manicure/Nail Technology 11 (4/6/6)
Prerequisites: COS 121
Corequisites: None

This course covers advanced techniques of nail
technology and hand and arm massage, Topics
include OSHA/safety. product knowledge, cus-
tomer service, salesmanship, artificial applica-
tions, nail art, and other refated topics. Upon
completion, students should be able 1o demon-
strate competence necessary for the licensing
examination, including advanced nail care. ar-
tificiol enhancements, and decorations.

COS 125 Esthetics Concepts 11 (2/0/2)
Prerequisites: None

Corequisites: None

This course more comprehensive esthetics con-
Lepls. Topics include nutrition, business man-
agement, makeup, and color analysis, Upon
Completion students should be able to demon-
Strate an understanding of the advanced esthet-
1ts concepis and mieet course requirements.

COS 192 Select Topics in Cosmetol (0/6/2)
STetequisites: Enrollment in program
Cpfecluisites: None

L IS corse provides an opportunity to explore
eas of current interest in specific program or
fiScipline areas. Emphasis is placed on subject
Matter appropriate to the program or discipline.

Upon completion, students should be able to
demonstrate an understanding of the specific
area of study. This course provides an opportu-
nity for students to meet the final requirements
to sit for the North Carolina State Board of Cos-
metic Ants Examination.

COS 223 Contemp Hair Coloring (1/3/2)
Prerequisites: COS 111 and COS 112
Corequisites: None

This course covers basic color concepts, hair
coloring problems, and application technigues.
Topics include color theory, terminology, con-
temporary techniques, product knowledge, and
other related topics. Upon completion, students
should be able toidentify a client’s color needs
and safely and competently perform color ap-
plications and correct problems.

COS 224 Trichology & Chemistry (1/3/2)
Prerequisites: None

Corequisites; None

This course is a study of hair and the interac-
tion of applied chemicals. Emphasis is placed
on pH actions and the reactions and effects of
chemical ingredients. Upon completion, stu-
dents should be able to demonstrate an under-
standing of chemical terminology, pH testing,
and chemical reactions on hair.

COS 240 Contemporary Design (1/3/2)
Prerequisites; COS 111 and COS 112
Corequisites: None

This course coyers methods and techniques for
contemporary designs. Emphasis is placed on
contemporary designs and other related topics.
Upon completion, students should be able to
demonstrate and apply technigues associated
with contemporary design.

COS 250 Computerized Salon Ops (1/0/1)
Prerequisites: None

Corequisites: None

This course introduces computer and salon soft-
ware. Emphasis js placed on various computer
and salon software applications. Upon comple-
tion, students should be able to utilize computer
skills and software applications in the salon set-
ting.

COS 251 Manicure Instr Concepts (8/0/8)
Prerequisites: None

Corequisites: None

This course introduces manicuring instructional
concepts, Topics include orientation, theories
of education, unit planning, daily lesson plan-
ning, laboratory management, student assgss-
ment, record keeping, and other related wopics.
Upon completion, students should be able to
identify theories of education, develop lesson
plans, demonstrate supervision techniques, and
assess student classroom performance.
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COS 252 Manicure Instr Pract (/15/5)
Prerequisites: NC Cosmetology or
Manicurist License and
six months work expe-
rience in a cosmetic arts
salon
Corequisites: COs 251
This course covers supervisory and instructional
skills for teaching manicuring students in a labo-
ratory setting, Topics include demonstrations
of services, supervision, student assessment, and
other related topics. Upon completion, students
should be able to demonstrate competence in
the areas covered by the Manicuring Instructor
Licensing Examination and meet program
completion requirements,

COS 260 Design Applications (1/3/2)
Prerequisites: None

Corequisites: None

This course provides an overview of the design
concepts used in cosmetology. Topics include
the application of art principles and elements to
artistically design hair, nails, and make-up and
other related topics. Upon completion, students
should be able to demonstrate knowledge and
technigues associated with design concepts.

COS 271 Instructor Concepts I (5/0/5)
Prerequisites: Cosmetology License
and six months experi-
ence a5 a licensed cos-
metologist
Corequisites: COS:272
This course introduces the basic cosmetology
instructional concepts. Topics include orienta-
tion, theories of education, unil planning, daily
lesson planning, laboratory management, stu-
dent assessment, record keeping, and other re-
lated topics. Upon completion, students should
be able to identify theories of education, develop
lesson plans. demonstrate supervisory tech-
niques. and assess student performance in a
classroom setting.

COS 272 Instructor Practicum I (06/21/7)

Prerequisites: Cosmetology License
and six months experi-
ence as a licensed cos-
metologist

Corequisiies: COs 271

This course covers superyisory and instructional
skills for teaching entry-level cosmetology stu-
dents in a laboratory setting. Topics include
demonstrations of services. supervision, and
entry-level student assessment. Upon comple-
tion, students should be able to demonstrate
salon services and instruct and objectively as-
sess the entry-level student.
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COS 273 Instructor Concepts I (5/0/5)
Prerequisites: COS 271 and COS 272
Corequisites: COS 274

This course covers advanced cosmetology in-
structional concepts. Topics include practical
demonstrations, lesson planning, lecture tech-
niques, development and administration of as-
sessment tools; record keeping, and other re-
lated topics. Upon completion. students should
be able to develop lesson plans, demonstrate
supervision techniques, assess student perfor-
mance in a classroom setting; and keep accu-
rate records.

COS 274 Instructor Practicum 11 (0/21/7)
Prerequisites: C0S27] and COS 272
Corequisites: COS 273

This course is designed to develop supervisory
and instructional skills for teaching advanced
cosmetology students in a laboratory setting.
Topies include practical demonstrations, super-
vision, and advanced student assessment, Upon
completion. students should be able to demon-
strate competence in the areas covered by the
Instructor Licensing Examination and meet pro-
gram completion requirements. This is a cer-
tificate-level course,

COMPUTER SCIENCE

CSC 120 Computing Fund I (3/2/4)
Prerequisites: MAT 080 or MAT 020
Corequisites: None

This course provides the essential foundation
for the discipline of computing and a program
of study in computer science, including the role
of the professional. Topics include algorithm
design, data abstraction, searching and sorting
algorithms, and procedural programming tech-
niques. Upon completion, students should be
able to solve problems, develop algorithms.
specify data types, perform sorts and searches,
and use an operating system. This course has
been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor andfor elective course requirement.

CSC 131 Assembly Programming (2/3/3)
Prerequisites; None

Corequisites: None

This course introduces assembly language pro-
gramming with emphasis on program efficiency.
Topics include registers, instruction, data types,
memory layout, 1/O, bit manipulation. debug-
ging, and code considerations. Upon comple-
tion, students should be able to create and
modify program modules written in an assem-
bly language.

CSC 134 C++ Programming (2/3/3)
Prerequisites: CIS 115

Corequisites: None

This course introduces object-oriented computer
programming using the C++ programming lan-
guage. Topics include input/output operations,
iteration, arithmetic operations, arrays, pointers,
filters. and other related topics. Upon comple-
tion. students should be able to design. code,
test, and debug C++ language programs. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement for ransfer-
ability as a premajor and/or elective course re-
quirement.

CSC 135 COBOL Programming (2/3/3)
Prerequisites: CIS 115

Corequisites: None

This course introduces computer programming
using the COBOL programming language, Top-
ics include input/output operations, sequence,
selection, iteration. arithmetic operations, arrays/
tables, and other related topics. Upon comple-
tion, students should be able to design, code.
test, and debug COBOL language programs.

CSC 138 RPG Programming (2/3/3)
Prerequisites: CIS 115

Corequisites: None

This course introduces computer programming
using the RPG programming language. Topics
melude input/output operations, sequence. se-
lection, iteration, arithmetic operations, arrays/
tables, and other related topics. Upon comple-
tion, students should be able to design. code,
test, and debug RPG language programs,

CSC 139 Visnal BASIC Program (2/3/3)
Prerequisites: CIS 115

Corequisites: None

This course introduces event-driven computer
programming using the Visual BASIC program-
ming language. Topics include input/output
operations, sequence. selection, iteration, arith-
metic operations, arrays, forms, sequential files.
and other related topics. Upon completion, stu-
dents should be able to design, code, 1est, and
debug Visual BASIC language programs,

CSC 141 Visual C-++ Programming (2/3/3)
Prerequisites: CIS 115

Corequisites: None

This course introduces event-driven computer
programming using the Visual C+4+ program-
ming language. Topics include input/output
operations, sequence, selection, iteration, arith-
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metic operations, arrays, and other related top-
ics. Upon completion, students should be able
to design, code, test, and debug Visual C++ lans
guage programs.

CSC 148 JAVA Programming (2/3/3) .
Prerequisites: CIS 115

Corequisites: None

This course introduces computer programming
using the JAVA language. Topics include s
lection, iteration, arithmetic and logical ops
tors, classes, inheritance. methods, arrays.
interfaces, basic applet creation and other re-
lated topics. Upon completion, students should
be able to design, code, test, and debug JA!
language programs.

CSC 160 Intro to Internet Prog (2/2/3)
Prerequisites: CIS 115

Corequisites: None |
This course introduces client-side Internet pro- '

gramming using HTML and Javascript. To
include use of frames and tables, use of
tags, Javascript techniques for site navig
Upon completion, students should be able
write HTML documents that incorporate p
gramming to provide web page organization and
navigation functions.

L

CSC 185 Perl Programming (2/3/3) !
Prerequisites: None ’
Corequisites: None |
This course introduces students to the Perl Pro=
gramming language. Topics include progr
ming techniques using CGI script, input/ouf
operations, sequence, iteration, selection, ar
metic operations, subroutines, modules, integra
ing database, pattern matching and other rela
topics. Upon completion, students should
able to design. code. test. and debug Perl lan® I\
guage programs. |

|

CSC 234 Advanced C++ (2/3/3)
Prerequisites: CSC 134
Corequisites: None

This course is a continuation of CSC 134 us
C++ with structured programming princip
Emphasis is placed on advanced arrays/tab
file management/processing techniques, d
structures, subprograms, interactive processi
sort/merge routines, and libraries. Uj
completion, students should be able to d
code. test, debug, and document programn
solutions.

CSC 235 Advanced COBOL (2/3/3)
Prerequisites: CSC 135
Corequisites: None

This course is a continuation of CSC 135 using.

COBOL with structured programming prin-
ciples. Emphasis is placed on advanced arrgys/
tables, file management/processing techniques,
data structures, sub-programs, interactive pro-
cessing, sort/merge routines, and libraries, 1 pon
completion, students should be able to design.
code, test, debug, and docurnent programmning
solutions.

CSC 238 Advanced RPG (2/3/3)
Prerequisites: CSC 138
Corequisites: None

This course is a continuation of CSC 138 using
RPG with structured programming principles,
Emphasis is placed on advanced arrays/tables,
file management/processing techniques, data
structures, sub-programs. interactive processing,
sort/merge routines, and libraries, Upo'n
completion, students should be able to design,
code, test, debug, and document programming
solutions.

CSC 239 Advanced Visual BASIC (2/3/3)
Prerequisites: CSC 139
Corequisites: None

This course is a continuation of CSC 139 using
Visual BASIC with structured programmiﬁg
principles. Emphasis is placed on advanced
arrays/tables. file management/processing tech-
niques, data structures, Sub-programs, interac-
tive processing, sort/merge routines, and librar-
ies. Upon completion, students should be able
to design, code. test. debug, and document pro-
gramming solutions,

CSC 248 Adv. Internet Progr (2/3/3)
Prerequisites: CSC 134 or CSC 140

or CSC 141 or

CSC 148 or SC 160
Corequisites: None
Thislmursc covers advanced programming skills
Tequired to design Internet applications. Em-
phasis is placed on programming technigques
fequired to support network applications, Upon
Completion. students should be able to design,
¢ode, debug, and document network-based pruﬁ
gramming solutions to various real-world prob-
IS using an appropriate programming lan-
Buage,

CSC 260 Prog in Another Language (2/2/3)
Prerequisites: CSC 120
Orequisites: None

his coyrse provides in-depth coverage, with

applications, of a programming language which
was pot covered in @SC 120, 130, 220. or 230,
Emphasis is placed on using the covered lan-
guage to develop wellsstructured programs to
solve appropriate problems, Upaon completion,
students should be able to understand the uses.
symtax, and limitations of the: language while
comparing similarities and ditferences with other
languages.

CSC 285 Programming Project (2/2/3)
Prerequisites: €IS |15
Corequisites: None

This course provides an apportinity to complete
4 significant Programming project from the de-
sign phase through implementation with mini-
mal instructor support, Emphasis is placed on
project definition, testing, presentation, and
implementation. Upon complétion, students
should be able to conplete a project from the
definition phase through implementation. 7This
5 the capsione course required (o succeysfully
complete the Compuier Programming degree
Program.

CONSTRUCTION

CST 1100 Intro to Construction (1/2/2)
Prerequisites: None

Corequisites: CAR 111

This course introduces construction terminol-
ogy, matenals, and practices found ata construc-
tion worksite. Emphasis is placed on common
and: innovative: practices, methods. materials.
and other related topies of the construction in-
dustry.  Upon completion, students should be
able to'successfully identify various practices,
methods, and materials used in the construction
industry,

DESIGN DRAFTING

DDF 211 Design Drafting 1 (2/6/4)
Prerequisites; DET 112, BFT 112A,
DFT 15]

Corequisites: None

This course emphasizes design processes for
linished products, Topics include data collec-
tion from manuals and handbooks. éfficient use
of materials, design sketching, specifications.
and vendor selection. Upon completion, sty-
dents should be able 1o research and plan the
design process for a finished product,

DRAFTING

DFT 111 Technieal Drafting I (1/3/2)
Prerequisites: None

Corequisites: DIT 111A

This course introduces basic drafting skills,
equipment. and applications, Topics include
sketching, measurements, lettering, dimension-
?ng.‘ geometric construction, orthographic pro-
Jeetions and pictorials drawings, sections, arid
auxiliary views. Upon completion, students
should be able to understand and apply basic
drawing principles and practices.

DFET 111A Technical Drafting I Lab (0/3/1)
Prerequisites: None

Corequisites; DET 111

This course provides a laboratory setting to en-
hance basic drafting skills. Emphasis is placed
on practical experiences that énhance the topies
presented in DFT 111. Upon completion, stu-
dents should be able to apply the laboratory
experiences to the concepts presented in DFT
(AR

DFT 112 Technical Drafting I (1/3/2)
Prerequisites: BFET 111, DET 111A
Corequisites: DFT 112A

This course provides for advanced drafting prac-
tices and procedures. Tapies include detailed
working drawings, hardware, fits and tolerances.
assembly and sub-assembly, scometric dimen-
sioning and tolerancing, intersections, and de-
velopments. Upon completion, students should
be able to produce detailed working drawings,

DFT 112A Technical Drafting 1T Lab 0/3/1)
Prerequisites: DFT 111, DFT 1114
Corequisites: DFT 112

This course provides a laboratory setting to en-
hance advanced drafting skills, Emphasis is
piar?‘ed on practical experiences thal enhance thie
topies presented in DFT 112, Upon comple-
tion, students should be able to apply the labo-
ratory experiences to the concepts presented in
DET 112.

DFT 115 Architectural Drafting (1/2/2)
Prerequisiies: None

Corequisites: Nane

This course introduces basic drafting practices
used in residential and light commercial design.
Topies inelude floor plans. foundations, details,
electrical components, elevations, and dimen-
sioning practice.  Upon complétion, students
should be able to complete a set of working
drawings for a simple stricture,

DFT 121 Introto GD & T (1/2/2)
Prerequisites: DET 111, DET 111A
Corequisites: None

This course introduces basic geometric dimen-




sioning and tolerancing principles. Topics in-
clude symbols. annotation, theory. and applica-
tions. Upon completion, students should be able
to interpret and apply basic geometric dimen-
sioning and tolerancing principles to drawings,

DFT 151 CAD1 (2/3/3)

Prerequisites: None

Corequisites: None

This course introduces CAD software as a draw-
ing tool, Topics include drawing. editing, file
management, and plotting, Upon completion,
students should be able to produce and plot &
CAD drawing.

DFT 152 CADII (2/3/3)

Prerequisites: DFT 112, DFT 112A,
and DFT 151
Corequisites; None

This course is a continuation of DFT 151, Top-
ics include advanced two-dimensional, three-
dimensional, and solid modeling and extended
CAD applications. Upon completion, students
should be able to generate and manage CAD
drawings and models to produce engineering
documents:

DFT 214 Descriptive Geometry (1/2/2)
Prerequisites: DFT 111, DFT 111A
Corequisites: None

This course includes a graphic analysis of space
problems. Topies include points, lines, planes,
connectors, and combinations of these. Upon
completion, students should be able to solve real
world spatial problems using descriptive geom-
etry techniques.

DRAMA/THEATRE

DRA 111 Theatre Appreciation (3/0/3)
Prerequisites: None

Corequisites: None

This course provides a study of the art, craft,
and business of the theatre. Emphasis is placed
on the audience’s appreciation of the work of
the playwright, director, actor, designer, pro-
ducer, and ¢ritic. Upon completion, students
should be able to demonstrate a vocabulary of
theatre terms and 1o recognize the contributions
of various theatre artists. This course has been
approved fo satisfy the Comprehensive Articu-
lation Agreement general education core re-
quirement in humanities/fine aris.

DRA 115 Theatre Criticism (3/0/3)
Prerequisites: None

Corequisites: None

This course is designed to develop a critical
appreciation of the theatre from the viewpoint
of the audience/consumer. Emphasis is placed
on viewing, discussing, and evaluating selected

theatre performance. either live oron film/video.
Upon completion, students should be able to
express their critical judgments both orally and
in writing. This course has been approved 1o
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
humenities/fine arts.

ELECTRONIC COMMERCE

ECM 168 Electronic Business (2/2/3)
Prerequisites: None

Corequisites: None

This course provides a survey of the world of
electronic business. Topics include the defini-
tion of electronic business, current practices as
they evolve using Internet strategy in business.
and application of basic business principles to
the world of e-commerce. Upon completion,
students should be able to define electronic busi-
ness and demonstrate an understanding of the
benefits of e-commerce as a foundation for de-
veloping plans leading to electronic business
implementation.

ECM 210 Intro to Electr Commerce (2/2/3)
Prerequisites: None

Corequisites: None

This course introduces the concepts and tools
to implement electronic commerce via the
Intemnet. Topics include application and server
software selection, securing transactions, use
and verification of credit cards, publishing of
catalogs, and site administration. Upon comple-
tion, students should be able to setup a working
Electronic Commerce Internet web site.  This
course is a unique concentration requirement
of the E-Commerce concentration in the Busi-
ness Administration program.

ECM 220 E-Comm Plan, & Implem. (2/2/3)
Prerequisites: None

Corequisites: None

This course builds-on currently accepted busi-
ness practices to develop a business plan and
implementation model for e-commerce. Topics
include analysis and synthesis of the planning
cycle, cost/benefit analysis, technical systems,
marketing, security, financial support, Intemet
strategies, website design, customer support and
feedback and assessment. Upon completion,
students should be able to develop a plan for e-
commerce in-a small to medium size business.

ECM 230 Capstone Project (1/6/3)
Prerequisites: ECM 220
Corequisites: None

This course provides experience in Electronic
Commerce. Emphasis is placed on the imple-
mentation of an e-commerce model for an ex-
isting business. Upon completion, students
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should be able to successfully develop and’
implement a plan for e-commerce in-a small to.
medium size business.

ECONOMICS

ECO 151 Survey of Economics (3/0/3)
Prerequisites: None
Corequisites; None

This course introduces basic concepts of micro-
and macroeconomics. Topics include supply
demand. optimizing economie behavior, pi
and wages, money, interest rates, banking's
tem, unemployment, inflation, taxes, govern
ment spending, and international trade.
completion, students should be able to exp
alternative solutions for économic proble
faced by private and govemment sectors.
coyrse has been approved (o satisfy the Co
prehensive Articulation Agreement general
cation core requirement in social/behavie
sciences. '

ECO 251 Prin of Microeconomics (3/0/3)
Prerequisites: None
Corequisites: None
This course introduces economic analysis of
individual, business, and industry choices in th
market economy. Topics include the
mechanism, supply and demand. optimi
economic behavior, costs and revenue,
structures, factor markets, income distribul
market failure, and government interve
Upon completion, students should be abl
identify and evaluate consumer and b
alternatives in order to efficiently achieve
nomic objectives. This course has been
proved to satisfy the Comprehensive Arti
tion Agreement general education core re
ment in socialbehavioral sciences.

ECO 252 Prin of Macroeconomics (3/0)
Prerequisites: None
Corequisites: None ]
This course introduces economic ‘analysis
aggregate employment, income, and p
Topics include major schools of econo
thought; aggregate supply and demand; €
nomic measures, fluctuations, and grov
money and banking; stabilization tec
and international trade. Upon completion,
dents should be able to evaluate national
nomic components, conditions, and a
for achieving socioeconomic goals. This ¢
has been approved 1o satisfy the Com
sive Articulation Agreement general edt
core requirement in social/behavioral se

EDUCATION

EDU 113 Family/Early Child Cred (2/0/2)
Prerequisites: None

Corequisites: None

This course covers business/professional prac-
tices for family early childhood providers, de-
velopmentally appropriate practices, positive
guidance. and methods of providing a safe and
healthy environment. Topics include develop-
mentally appropriate practices: health, safety and
putrition: and business and professionalism,
Upon completion, students should be able to
develop a handbook of policies; procedures, and
practices for a family child care home.

EDU 118 Teach Assoc Princ & Prac (3/0/3)
Prerequisites; None
Corequisites: None
This course covers the teachers associate’s role

in the educational system. Topics include his-
tory of education. professional responsibilities
and ethics, cultural diversity, communication
skills. and identification of the optional learn-
ing environment. Upon completion; students
should be able ta describe the supporting pro-
fessional role of the teacher associate. demon-
strate positive communication, and discuss edu-
cational philosophy. This course is a unigue
conceniration requivement in the Teacher As-
Sociate concentration in the Early Childhood
Associate program.

EDU 119 Early Childhood Ed (4/0/4)
Prerequisites: None

Corequisites; None

This course covers the foundations of the edu-
cation profession, types of programs, profession-
dlism, and planning quality programs for chil-
dren. Topics include historical foundations,
Career options, types of programs, profession-
alism, observational skills, and planning devel-
Opmentally appropriate schedules, environ-
Ments, and activities for children. Upon comple-
lion, students should be able to demonstrate
observational skills, identify appropriate sched-
Ules and environments, develop activity plans,
ind describe influences on the profession.

EDU 131 Child, Family, & Comm (3/0/3)
T uisites: None
-Cofequisile: None
18 course covers the relationships between the
lies, programs for children/schools, and the
‘ommunity. Emphasis is placed on establish-
-:’33 anc_l maintaining positive collaborative rela-
Onships with families and community re-
Sources, Upon completion, students should be
able 10 demonstrate strategies for effectively
Vorking with diverse families and identifying
“¢ Utilizing community resources.

EDU 144 Child Development | (3/0/3)
Prerequisites: None

Corequisites: None

This course covers the thearies of child devel-
opment and the developmental sequences of
children from conception through the pre-school
years for early childhood educators. Emphasis
is placed on sequences in physical/motor, so-
¢ial, emotional, cognitive, and language devel-
opment and appropriate experiences for the
young child. Upon completion, students should
be able to identify developmental milestones,
plan experiences 1o enhance development, and
describe appropriate interaction techniques and
environments for typical/atypical development.

EDU 145 Child Development 11 (3/0/3)
Prerequisites: None

Corequisites: None

This course covers theories of child develop-
ment and developmental sequences of children
from pre-school through middle childhood for
early childhood educators. Emphasis is placed
on characteristics of physical/motor, social,
:emotional, and cognitive/language development
and appropriate experiences for children. Upon
completion, students should be able to identify
developmental characteristics, plan experiences
to enhance development, and describe appro-
priate interaction techniques and environments.

EDU 146 Child Guidance (3/0/3)
Prerequisites: None

Corequisites: None

This course introduces practical principles and
techniques for developmentally appropriate
guidance. Emphasis is placed on encouraging
self-esteem and cultural awareness, eftective
communication skills, and direct and indirect
guidance techniques and strategies. Upon
completion, students should be able to demon-
strate strategies which encourage positive so-
cial interactions, promote conflict resolution,
and develop self-control. self-motivation, and
self-esteem in children.

EDU 151 Creative Activities (3/0/3)
Prerequisites: None

Corequisites: None

This course covers creative learning environ-
ments, planning and implementing developmen-
tally appropriate experiences, and developing
appropriate teaching materials for the classroom.
Emphasis is placed on creative activities for
children in art. music. movement and physical
skills, and dramatics. Upon completion, Stu-
dents should be able to select and evaluate de-
velopmentally appropriate learmning materials
and activities.
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EDU 153 Health, Safety, & Nutrit (3/0/3)
Prerequisites: None

Corequisites: None

This course focuses on promoting and maintain-
ing the health and well-being of children, Top-
ics include health and nutritional needs, safe and
healthy environments, and recognition and re-
porting of child abuse and neglect. Upon
completion, students should be able to set up
and monitor safe indoor and outdoor environ-
ments and implement a nutrition education pro-
gram,

EDU 161 Intro to Exceptional Child (3/3/4)
Prerequisites: None

Corequisites: None

This course covers exceptional children as leamn-
ers within the context of community, school, and
family. Emphasis is placed on the legal, social,
physical, political, and cultural issues relating
to the analysis and teaching of exceptional chil-
dren. Upon completion, students should be able
to demanstrate knowledge of identification pro-
cesses, mainstreaming techniques. and profes-
sional practices and attitudes.

EDU 185 Cognitive & Lang Act (3/0/3)
Prerequisites; None

Corequisites: None

This course covers methods of developing cog-
nitive and language/communication skills in
children. Emphasis is placed on planning the
basic components of language and cognitive pro-
cesses in developing curriculum activities.
Upon completion, students should be able to
identify, plan, select materials and equipment,
and implement and evaluate developmentally
appropriate curriculum activities.

EDU 186 Reading & Writing Meth (3/0/3)

Prerequisites: None

Corequisites: None

This course covers concepts, resources, and
methods for teaching reading and writing to
school-age children. Topics include the impor-
tance of literacy, leaming styles, skills assess-
ment, various reading and writing approaches,
and instructional strategies. Upon completion,
students should be able to assess, plan, imple-
ment, and evaluate developmentally appropri-
ate reading and writing experiences. This comrse
is a unique concentration requirement in the
Teacher Associate concentration in the Early
childhood Associate program,

EDU 216 Foundations of Education (3/2/4)
(EDU 216 replaced EDU 116)

Prerequisites: None

Corequisites: None

This course introduces the American educational
system and the teaching profession. Topies in-




clude historical and philosophical foundations
of education, contemporary educational, struc-
wral. legal, and financial issues, PRAXIS I
preparation and observation and participation
in public school classrooms. Upon completion,
students should be able to relate classroom ob-
servations to the roles of teachers and schools
and the process of teacher education. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement for transfer-
ability as a premajor andlor elective course re-
quirement. This course is also available through
the Virtual Learning Community (VLC).

EDU 221 Children with Sp Needs (3/0/3)
Prerequisites: EDU 144 and EDU
145 or PSY 244 and
PSY 245
Corequisites: None
This course introduced working with children
with special needs. Emphasis is placed on the
characteristics and assessment of children and
strategies for adapting the home and classroom
environment, Upon completion, students should
be able to recognize atypical development, make
appropriate referrals, and work collaboratively
to plan, implement, and evaluate inclusion strat-
egies.

EDU 234 Infants, Toddlers, & Twos (3/0/3)
Prerequisites: None

Corequisites: None

This course covers the skills needed to effec-
tively implement group care for infants, toddlers,
and two-year olds. Emphasis is placed on child
development and developmentally appropriate
practices. Upon completion, students should
be able to identify. plan, select materials and
equipment, and implement and evaluate a de-
velopmentally appropriate eurriculum.

EDU 235 School-Age Dev & Prog (2/0/2)
Prerequisites: None

Corequisites: None

This course presents developmentally appropri-
ate practices in group care for school-age chil-
dren. Topics include principles of development,
environmental planning, and positive guidance
techniques. Upon completion, students should
be able to discuss developmental principles for
children five to twelve years of age and plan
and implement age-appropriate activities.

EDU 250 PRAXIS I Preparation (1/0/1)
Prerequisites: None

Corequisites: None

This course is designed to prepare potential
teachers for the PRAXIS T exam that is neces-
sary to enter the field of education. Emphasis
is placed on content specifications of the
PRAXIS I exam, study skills and simulated ex-
aminations. Upon completion, students should

be able to demonstrate an understanding of the
content necessary for successful completion of
the PRAXIS I exam.

EDU 252 Math & Sci Activities (3/0/3)
Prerequisites: None

Corequisites: None

This course introduces discovery experiences in
math and science. Topies include concepts,
facts. phenomena. and skills in each area. Upon
completion, students should be able to identify,
plan, select materials and equipment, and imple-
ment and evaluate developmentally appropriate
curriculum materials.

EDU 257Math Methods & Mater(2/2/3)
Prerequisites: None

Corequisites: None

This course covers concepts, activities, meth-
ods. and materials for teaching mathematics in
elementary through middle school grades. Top-
ics include individual instruction, developmen-
tal skill building. manipulatives. problem solv-
ing, critical thinking, and numerical concepts.
Upon completion, students should be able to
assess, plan, implement, and evaluate develop-
mentally appropriate math experiences.

EDU 259 Curriculum Planning (3/0/3)
Prerequisites: EDU 112, 119, or 113
Corequisites: None

This course covers early childhood curriculum
planning. Topics include philosophy. curricu-
lum, indoor and outdoor environmental design,
scheduling, observation and assessment, and
instructional planning and evaluation. Upon
completion, students should be able to assess
children and curriculum; plan for daily, weekly,
and long-range instruction; and design environ-
ments with appropriate equipment and supplies.

EDU 261 Early Childhood Admin I (2/0/2)
Prerequisites: None

Corequisites: None

This course covers the policies, procedures, and
responsibilities for the management of early
childhood education programs. Topics include
implementation of goals, principles of supervi-
sion, budgeting and financial management, and
meeting the standards for a NC Child Day Care
license. Upon completion, students should be
able to develop program goals, explain licens-
ing standards, determine budgeting needs, and
describe effective methods of personnel super-
vision.
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EDU 262 Early Childhood Admin IT (3/0
Prerequisites: EDU 261
Corequisites: None
This course provides a foundation for budgets
ary, financial. and personnel management of’
child care center. Topics include budgeting,
nancial management, marketing, hiring,
vision, and professional development of a ch
care center. Upon completion, students sho
be able to formulate marketing. financial
agement, and fund development plans and
velop personnel policies, including supervision:
and staff development plans,

EDU 271 Edueational Technology (2/2/3)
Prerequisites: None i
Corequisites: None

This course introduces the use of technolo
enhance teaching and learning in all educatio
settings. Topics include technology conce
instructional strategies, materials and adapt
technology for children with exceptionalit
facilitation of assessment/evaluation, and e
cal issues surrounding the use of technole
Upon completion, students should be abl
apply technology enhanced instructional
gies, use a variety of technology resources
demonstrate appropriate technology skill
educational environment.

EDU 275 Effective Teacher Train (2/0/2)
Prerequisites: None |
Corequisites: None

This course provides specialized training v
an experienced-based approach to learn
Topies include instructional preparation
presentation. student interaction, time man:
ment. learning expectations, evaluation,
curriculum principles and planning. U I
completion, students should be able to pre
and present a six-step lesson plan and dem
strate ways to improve students’ time-on-tass

EDU 280 Language & Literacy Exp (3/05]
Prerequisites: None

Corequisites: None

This course explores the continuum of childrens
communication development, including verb
and written language acquisition and other for
of communication. Topics include selecti
literature and other media, the integration of!
eracy concepts throughout the classroom
ronment, inclusive practices and approp
assessments. Upon completion, students sho
be able to select, plan, implement and evalu
developmentally appropriate literacy expé
ences. This course is also available throug!
the Virtual Learning Community (VLC):

EDU 285 Internship Exp-School Age (1/0/1)
Prerequisites: ENG 111

Corequisites: COE 121 or COE 122
This course provides an opportunity to discuss
internship experiences with peers and faculty,
Emphasis is placed on evaluating and integrat-
ing practicum experiences. Upon completion,
students should be able to demonstrate compe-
tence in early childhood education. This course
is a unigue concentration requivement in the
Teacher Associate concentration in the Early
Childhood Assoeiate program, ¥

EDU 291 Sel Top: CDA Credentials (1/0/1)
Prerequisites: Enrollment in program
Corequisites: None

This course provides an opportunity to explore
areas of current interest in the early childhood
area. Emphasis is placed on subject matter ap-
propriate to preparing a person to work with
children from ages infant through kindergarten.
Upon completion students should be able to
demonstrate an understanding of the principles
and applications involved with early childhood
education. The Child Development Associate
(CDA) candidate should be able to display com-
petence in thirteen functional areas as defined
by the Council for Early Childhood Professional
Recognition. Washington, DC.

EDU 293 The Whole Child (3/0/3)
Prerequisites: None

Corequisites: None

'_Ihis course is designed to promote understand-
ing of the needs and developmental stages of
children. Emphasis is on giving students, par-
ents, teachers, and professional child care pro-
viders the tools they need to foster the growth
and well-being of children in their care. particu-
larly infants, toddlers, and pre-schoolers, Upon
completion, students should be able to demon-
strate proper child care techniques in light of
current child development theory.

ELECTRICITY

ELC 112 DC/AC Electricity (3/6/5)
Prerequisites; None

Corequisites: ELC 113

This course introduces the fundamental concepts
ofand computations related to DC/AC electric-
ity. Emphasis is placed on DC/AC circuits, com-
Ponents, operation of test equipment; and other
Telated topics, Upon completion, students
should be able to construct, verify, and analyze
simple DC/AC circuits.

ELC 113 Basic Wiring 1 (2/6/4)
Prerequisites: None
Orequisites; ELC 112

IS Course introduces the care/usage of tools

and materials used in electrical installations and
the requirements of the National Electrical Code.
Topics include NEC, electrical safety, and elec-
trical blueprint reading: planning, layout; and
installation of electrical distribution equipment;
lighting; overcurrent protection; conductors:
b_ranch circuits; and conduits. Upon comple-
tion, students should be able to properly install
conduits, wiring, and elecirical distribution
equipment associated with basic electrical in-
stallations.

ELC 114 Basic Wiring I1 (2/6/4)
Prerequisites: ELGL13
Corequisites: None

This course provides additional instruction in
the application of electrical tools. materials, and
test equipment associated with electrical instal-
lations. Topics include the NEC; safety; elec-
trical blueprints; planning, layout, and installa-
tion of equipment and conduits; and wiring de-
vices such as panels and overcurrent devices.
Upon completion, students should be able to
propetly install equipment and conduit associ-
ated with electrical installations.

ELC 115 Industrial Wiring (2/6/4)
Prerequisites: ELC 113
Corequisites: None

This course covers layout, planning, and instal-
lation of wiring systems in industrial facilities.
Emphasis is placed on industrial wiring meth-
ods and materials. Upon completion, students
shogld be able to install industrial systems and
equipment.

ELC 117 Motors and Controls (2/6/4)

Prerequisites: ELC 111 or ELC 112
or ELC 131
Corequisites: None

This course introduces the fundamental concepts
of motors and motor controls. Topics include
ladder diagrams, pilot devices, contactors, mo-
tor starters, motors, and other control devices.
Upon completion, students should be able to
properly select, connect, and troubleshoot mo-
tors and control circuits.

ELC 118 National Electrical Code (1/2/2)
Prerequisites: ELC 112 and ELC 113
Corequisites: None

This course covers the use of the current Na-
tional Electrical Code. Topies include the NEC
history; wiring methods, overcurrent protection,
materials, and other related topics. Upon
cgmp]eiion. students should be able to effec-
tively use the NEC.
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ELC 121 Electrical Estimating (1/2/2)
Prerequisites: ELC 113
Corequisites: None

This course covers the principles nvolved in
estimating electrical projects. Topics include
take-offs of materials and equipment, labor.
overhead, and profit. Upon completion. students
should be able to estimate simple electrical
projects.

ELC 125 Diagrams and Schematies (1/2/2)
Prerequisites: None

Corequisites: None

This course covers the interpretation of electri-
cal diagrams, schematics, and drawings com-
mon to electrical applications. Emphasis is
placed on reading and interpreting electrical
diagrams and schematics. Upon completion,
students should be able to read and' interpret
electrical diagrams and schematics,

ELC 127 Software for Technicians (1/2/2)
Prerequisites: None

Corequisites: None

This course introduces computer software which
can be used to:solve electrical/electronics prob-
lems. Topics include electrical/electronics _eai-
culations. applications, and controls. Upon
completion, students should be able to utilize a
personal computer for electrical/electronics-
related applications,

ELC 128 Intro'to PLC (2/3/3)
Prerequisites: ELC 112'and ELC 117
Corequisites: None

This course introduces the programmable logic
controller (PLC) and its associated applications.
Topies include ladder logic diagrams, input/out-
put modules, power supplies, surge protection,
selection/installation of controllers, and inter-
facing of controllers with equipment. Upon
completion, students should be able t6 install
PLCs and create simple programs,

ELC 131 DC/AC Circuit Analysis (4/3/5)
Prerequisites: None

Corequiisites; MAT 121

This course introduces DC and AC electricity
with an emphasis on circuit analysis, measure-
ments. and operation of fest equipment. Topics
include DC and AC principles, circuit analysis
laws and theorems, components. test equipment
operation. circuit simulation software, and other
related topics. Upon completion, students
should be able to interpret circuit schematics;
design. construct, verify, and analyze DC/AC
circuits: and properly use test equipment, .




ELC 133 Adyv Circuit Analysis (2/3/3)
Prerequisite: ELC 131

Corequisite: None

This course covers additional concepts of DC/
AC electricity, the use of test equipment, and
measurement techniques for electrical/electron-
ics majors. Topies include the application of
network theorems such as delta/wye transfor-
mations, Superposition Theorem, and other ad-
vanced circuit analysis principles. Upon
completion, students should be able to construct
and analyze DC/AC circuits, use advanced cir-
cuit analysis theorems, circuit simulators, and
test equipment.

ELC 215 Electrical Maintenance (2/3/3)
Prerequisites: ELC 117
Corequisites: None

This course introduces the theory of mainte-
nance and the skills necessary to maintain elec-
trical equipment found in industrial and com-
mercial facilities. Topics include maintenance
theory, predictive and preventive maintenance,
electrical equipment operation and maintenance,
and maintenance documentation. Upon comple-
tion, students should be able to perform main-
tenance on electrical equipment in industrial and
commercial facilities.

ELC 228 PLC Applications (2/6/4)
Prerequisites: ELC 123
Corequisites: None

This course continues the study of the program-
ming and applications of programmable logic
controllers. Emphasis is placed on advanced
programming, networking, advanced /O mod-
ules, reading and interpreting error codes, and
troubleshooting. Upon completion, students
should be able to program and troubleshoot pro-
grammable logic controllers.

ELC 229 Applications Project (1/3/2)

Prerequisites: ELC 112, ELC 113, or
ELC 140
Corequisites: None

This course provides an individual and/or inte-
grated team approach to a practical project as
approved by the instructor. Topics include
project selection and planning, implementation
and testing, and a final presentation. Upon
completion, students should be able to plan and
implement an applications-oriented project.

ELECTRONICS

ELN 131 Electronic Devices (3/3/4)

Prerequisites: None
Corequisites: ELC 112 or ELC 131
or ELC 140

This course includes semiconductor-based de-

vices such as diodes, bipolar transistors, FETs,
thermistors, and related components . Empha-
sis is placed on analysis, selection, biasing, and
applications in power supplies, small signal
amplifiers, and switching and control circuits.
Upon completion, students should be able to
construct, analyze, verify, and troubleshoot dis-
crete component circuits using appropriate tech-
niques and test equipment,

ELN 132 Linear IC Applications (3/3/4)
Prerequisites: ELN 131
Corequisites: None

This course introduces the characteristics and
applications of linear integrated circuits. Top-
ics include op-amp circuits, differential ampli-
fiers. instrumentation amplifiers, waveform gen-
erators, active filters, PLLs, and IC voltage regu-
lators. Upon completion, students should be
able to construct, analyze, verify, and trouble-
shoot linear integrated circuiis using appropri-
ate techniques and test equipment.

ELN 133 Digital Electronics (3/3/4)
Prerequisites: None

Corequisites: None

This course covers combinational and sequen-
tial logic circuits. Topics include number sys-
tems, Boolean algebra, logic families, MSI and
LSI cireuits, AD/DA conversion, and other re-
lated topics. Upon completion, students should
be able to construct, analyze, verify, and trouble-
shoot digital circuits using appropriate tech-
niques and test equipment.

ELN 152 Fabrication Techniques (1/3/2)
Prerequisites: None

Corequisites: None

This course covers the fabrication methods re-
quired to create a prototype product from the
initial circuit design. Topics include CAD, lay-
out, sheet metal working, component selection,
wire wrapping, PC board layout and construc-
tion, reverse engineering, soldering, and other
related topics. Upon completion; students
should be able to design and construct an elec-
tronic product with all its associated documen-
tation.

ELN 231 Industrial Controls (2/3/3)
Prerequisite: ELC 112 or ELC 131 or ELC 140
Corequisite: None

This course introduces the fundamental concepts
of solid-state control of rotating machinery and
associated peripheral devices. Topics include
rotating machine theory, ladder logic, electro-
mechanical and solid state relays, motor con-
trols, pilot devices, three-phase power systems,
and other related topics. Upon completion, stu-
dents should be able to interpret ladder diagrams
and demonstrate an understanding of electro-
mechanical and electronic control of rotating
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Prerequisites: ELN 133
Corequisites: None

This course introduces microprocessor architec-
ture and microcomputer systems including:
memory and input/output interfacing. Topics:
include assembly language programming. bus
architecture, bus cycle types, I/O systems,;
memory systems, interrupts, and other related!
topics. Upon completion, students should be:
able to interpret, analyze, verify, and trouble
shoot fundamental microprocessor circuits and’
programs using appropriate techniques and test
equipment.

ELN 232 Intro to Microprocessors (3/3/4)

ELN 233 Microprocessor Systems (3/3/4)
Prerequisites: ELN 232
Corequisites: None

This course covers the application and design
of microprocessor control systems. Topics ins
clude control and interfacing of systems using
AD/DA, serial/parallel I/0), communication pro-
tocols, and other related applications. Upon
completion, students should be able to desig
construct, program, verify, analyze, and troub!
shoot fundamental microprocessor interface a
control circuits using related equipment.

Prerequisites: ELN 132 or ELN 140"
Corequisites: None

This course introduces the fundamentals of elec=
tronic communication systems. Topics inclu
the frequency spectrum, electrical noise. modu-
lation techniques, characteristics of transmi
and receivers, and digital communication
Upon completion, students should be able
interpret analog and digital communication ¢
cuit diagrams, analyze transmitter and receiv
circuits, and use appropriate communication test
equipment.

ELN 235 Data Commun Syst (3/3/4)
Prerequisites: ELN 133
Corequisites: None

This course covers data communication systems’
and the transmission of digital information fr
source to destination. Topics include data tran
mission systems. serial interfaces and mod
protocols, networks, and other related topi€
Upon completion, students should be abl
demonstrate knowledge of the concepts asso
ated with data communication systems.

ELN 237 Local Area Networks (2/3/3)
CIS 110 or 111
None

Prerequisites:
Corequisites:
This course introduces the fundamentals of
cal area networks and their operation in b
ness and computer environments. Topics
clude the characteristics of network topolo

'
ELN 234 Communication Syst. (3/3/4)
|
|
’

system hardware (repeaters, bridges, routers,
gateways), system configuration, and installa-
tion and administration of the LAN. Upon
completion, students should be able to install,
maintain, and manage a local area network. This
course meets certification standards for an elec-
tive on the Microsoft track.

ELN 238 Advanced LANs (2/3/3)
Prerequisites: ELN 237

Corequisites: None

This course covers advanced concepts, tools,
and techniques associated with servers, work-
stations, and overall local area network perfor-
mance. Topics include network security and
configuration, system performance and optimi-
zation, communication protocols and packet
formats, troubleshooting techniques, multi-plat-
form integration, and other related topics. Upon
completion, students should be able to use ad-
vanced techniques to install, manage, and
troubleshoot networks and optimize server and
workstation performance.

ELN 244 Computer Repair (3/6/5)
Prerequisites: ELN 133 or ELN 141
Corequisites: None

This course covers the assembly, upgrading, and
repair of microcomputers. Topics include logic
test equipment, computer motherboards, stor-
age devices, I/O devices, power supplies. and
other peripherals. Upon completion, students
should be able to assemble, upgrade, maintain,
troubleshoot, and repair microcomputers.

ELN 245 Computer Peripherals (3/6/5)
Prerequisites: ELN 123 or ELN 232
Corequisites; None

This course covers the assembly, upgrading, and
tepair of microcomputer peripherals. Topics
include printers, monitors, and modems. Upon
tompletion, students should be able to assemble,
Upgrade, maintain, troubleshoot, and repair mi-
trocomputer peripherals.

ELN 246 Cert Elect Tech Prep (3/0/3)
Prerequisites: None

Corequisites: None

s course covers electronic principles, theo-
fies, and concepts. Emphasis is placed on those
fl?l]ls covered in the Certified Electronic Tech-
tician examination. Upon completion, students

Should be able to demonstrate competence in
Sleetronics and be prepared for the Certified

‘€Ctronic Technician examination.

ELN 260 Prog Logic Controllers (3/3/4)
Prerequisite: None

Corequisite: None

This course provides a detailed study of PLC
applications, with a focus on design of indus-
trial control circuits using the PLC. Topics in-
clude PLC compoenents, memory organization,
math instructions. programing documentation,
input/output devices, and applying PLC’s in the
design of industrial control systems. Upon
completion, students should be able to design
and program a PLC system to perform a wide
variety of industrial control functions.

ELN 275 Troubleshooting (1/2/2)
Prerequisites: None

Corequisites: ELN 133 or ELN 141
This course covers techniques of analyzing and
repairing failures in electronic equipment. Top-
ics include safety, signal tracing, use of service
manuals, and specific troubleshooting methods
for analog, digital, and other electronics-based
circuits and systems. Upon completion, students
should be able to logically diagnose and isolate
faults and perform necessary repairs to meet
manufacturers’ specifications.

ENGLISH
ENG 060 Speaking English Well (2/0/2)
Prerequisite: None
Corequisite: None

This course is designed to improve conversa-
tional skills. Emphasis is placed on practice
using fluent standard spoken English. Upon
completion, students should be able to converse
comfortably in a variety of situations.

ENG 070 Basic Language Skills (2/2/3)
Prerequisite: None

Corequisite: None

This course introduced the fundamentals of stan-
dard written English. Emphasis is placed on
effective word choice, recognition of sentences
and sentence parts, and basic usage. Upon
completion, students should be able to generate
a variety of sentence types that clearly express
ideas.

ENG 080 Writing Foundations (3/2/4)
Prerequisites:; ENG 070 or ENG 075
Corequisites:; None
This course introduces the writing process and
stresses effective sentences. Emphasis is placed
on applying the conventions of written English,
reflecting standard usage and mechanics in struc-
turing a variety of sentences. Upon completion,
students should be able to write correct sen-
tences and a unified, coherent paragraph. This
course does not satisfv the developmental read-
ing and writing prerequisite for ENG 1] or
ENG I114.

161

ENG 090 Composition Strategies (3/0/3)
Prerequisites: ENG 080 or ENG 085
Corequisites: None

This course provides practice in the writing pro-
cess and stresses effective paragraphs, Empha-
sis is placed on learning and applying the con-
ventions of standard written English in devel-
oping paragraphs within the essay. Upon
completion, students should be able to compose
a variety of paragraphs and a unified, coherent
essay. This course satisfies the developmental
reading and writing prerequisite for ENG 111
and ENG 1114,

ENG 090A Comp Strategies Lab (0/2/1)
Prerequisites: ENG 080 or ENG 085
Corequisites: ENG 090

This writing lab is designed to practice the skills
introduced in ENG 090. Emphasis is placed on
learning and applying the conventions of stan-
dard written English in developing paragraphs
within the essay. Upon completion, students
should be able to compose a variety of para-
graphs and a unified, coherent essay.

ENG 101 Applied Communications I (3/0/3)
Prerequisites: None

Corequisites: None

This course is designed to enhance reading and
writing skills for the workplace. Emphasis is
placed on technical reading, job-related vocabu-
lary, sentence writing, punctuation, and spell-
ing. Upon completion, students should be able
to identify main ideas with supporting details
and produce mechanically correct short writings
appropriate to the workplace. This is a diploma-
level course.

ENG 102 App Communications 1T (3/0/3)
Prerequisites: None

Corequisites: None

This course is designed to enhance writing and
speaking skills for the workplace. Emphasis is
placed on generating short writings such as job
application documents, memoranda, and reports
and developing interpersonal communication
skills with employees and the public. Upon
completion, students should be able to prepare
effective, short, and job-related written and oral
communications. This is. a diploma-level course.

ENG 111 Expository Writing (3/0/3)

Prerequisites: ENG 090 and RED
090; or ENG 095
Corequisites: None

This course is the required first course in a se-
ries of two designed to develop the ability to
produce clear expository prose. Emphasis is
placed on the writing process including audi-
ence analysis, topic selection, thesis support and
development, editing, and revision. Upon
completion, students should be able to produce




unified, coherent, well-developed essays using
standard writien English. This course has been
approved 10 satisfy the Comprehensive Articu-
lation Agreement general education core re-
quirement in English composition.

ENG 111A Expository Writing Lab (0/2/1)

Prerequisites: ENG 090 and RED
090; or ENG 095
Corequisites: ENG 111

This writing laboratory is designed to apply the
skills introduced in ENG 111, Emphasis is
placed on the editing and revision components
of the writing process, Upon completion, stu-
dents should be able to apply those skills in the
production of final drafts in ENG 111

ENG 112 Argument-Based Res. (3/0/3)
Prerequisites: ENG 111
Corequisites: None

This course. the second in a series of two, intro-
diices research technigues, documentation
styles, and argumentative strategies. Emphasis
is placed on analyzing data and incorporating
research findings into documented argumenta-
tive essays and research projects. Upon comple-
tion. students should be able to summarize, para-
phrase, interpret, and synthesize information
from primary and secondary sources using stan-
dard research format and style, This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in En glish composition.

ENG 113 Literature-Based Research (3/0/3)
Prerequisites: ENG 111

Corequisites: None

This course, the second in a series of two, ex-
pands the concepts developed in ENG 111 by
focusing on writing that involves literature-
based research and documentation. Emphasis
is placed on critical reading and thinking and
the analysis and interpretation of prose, poetry,
and drama: plot, characterization, theme, cul-
wral context. etc. Upon completion, students
should be able to construct mechanically-sound,
documented essays and research papers that
analyze and respond to literary works. This
caurse has been approved 10 satisfy the Com-
prehensive Articulation Agreement general edu-
cation core requirement in English composition.

ENG 114 Prof Research & Report (3/0/3)
Prerequisites: ENG 111
Corequisites; None

This course, the second in a series of two, 1S
designed 1o teach professional communication
skills. Emphasis is placed on research, listen-
ing, critical reading and thinking, analysis, in-
terpretation, and design used in oral and writ-
ten presentations. Upon completion, students
should be able to work individually and

collaboratively to produce well-designed busi-
ness and professional written and oral presen-
tations, This cowrse has been approved to sat-
isfy the Comprehensive 4 rticulation Agreement
general education core requirement in English
composition.

ENG 115 Oral Communication (3/0/3)
Prerequisites: None

Corequisites: None

This course introduces the basic principles of
oral communication in both small group and
public settings. Emphasis is placed on the com-
ponents of the communication process, group
decision-making, and public address. Upon
completion, students should be able to demon-
strate the principles of effective oral communi-
cation in small group and public settings.

ENG 125 Creative Writing 1 (3/03)
Prerequisites: ENG 111
Corequisites: None

This course is designed to provide students with
the opportunity to practice the art of creative
writing. Emphasis is placed on writing, fiction,
poetry, and sketches. Upon completion, students
should be able to craft and critique their own
writing and critique the writing of others.

ENG 126 Creative Writing 1 (3/0/3)
Prerequisites: ENG 125
Corequisites: None

This course is designed as a workshop approach
for advancing imaginative and literary skills.
Emphasis is placed on the discussion of style,
techniques, and challenges for first publications.
Upon completion, students should be able to
submit a piece of their writing for publication.

ENG 131 Introduction to Literature (3/0/3)

Prerequisites: ENG 111
Corequisites: ENG 112, ENG 113, 0r
ENG 114

This course introduces the principal genres of
literature. Emphasis is placed on literary termi-
nology. devices, structure, andl interpretation.
Upon completion, students should be able to
analyze and respond to literature, This course
has heen approved o satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in humanities/fine aris.

ENG 132 Introduction to Drama (3/0/3)

Prerequisites: ENG |11
Corequisites: ENG 112 or ENG 113
or ENG 114

This course provides intensive study of drama
as a literary form, based on close reading of rep-
resentative texts. Emphasis is placed on the
development and analysis of drama. Upon

of drama. This course has been approved g8
satisfy the Camprehensive Articulation Agree:
ment pre-major and/or clective course requ
ment.

ENG 231 American Literature I (3/0/3)
Prerequisites: ENG 112, ENG 113,08
ENG 114
Corequisites: None

This course covers selected works in Ame
literature from its beginnings to 1865. Empha
sis is placed on historical background, cultura)
context, and literary analysis of selected pros
poetry, and drama. Upon completion, stu
should be able to interpret, analyze, and respe
to literary works in their historical and cultural
contexts. This course has been approved 1o
satisfy the Comprehensive Articulation Agree-
ment general education core requirement i
humanities/fine arts. |

ENG 232 American Literature 11 (3/0/3)

Prerequisites: ENG 112, ENG 113,08
ENG 114
Corequisites: None

This course covers selected works in Amer
literature from 1865 to the present. Emph
is placed on historical background, culturale
text. and literary analysis of selected prose;
etry, and drama. Upon completion, st
should be able to interpret, analyze, and

o literary works in their historical and cul
contexts. This course has been appro
sarisfy the Comprehensive 4 rticulation Agree
ment general education core requirement I
humanities/fine’ arts.

ENG 233 Major American Writers (3/03)

Prerequisites: ENG 112, ENG 1
ENG 114
Corequisites: None

This course provides an intensive study ¢ of the
works of several major American authors.
phasis is placed on American history, €t
and the literary merits, Upon completion
dents should be able to interpret, analyzs
ovaluate the works studied. This cours
been approved 1o satisfy the Comprehe
Articulation Agreement general educa!ﬂ?tg :
requirement in humanities/fine arts.

ENG 241 British Literature 1 (3/0/3)
ENG 112, ENG 11388

Prerequisites:
ENG 114
Corequisites: None

This course covers selected works in Bri
erature from its beginnings to the R
Period. Emphasis is placed on historica
ground, cultural context, and literary 4
of selected prose, poetry, and drama.

completion, students should be abletoi

completion, students should be able to interpret,

analyze, and discuss the distinguishing features
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analyze. and respond to literary works

historical and cultural contexts. This course has
heen approved ta satisfv the Comprehensive
Articulation Agreement general education care
requirement in humanities/fine aris,

ENG 242 British Literature I1 (3/0/3)

Prerequisites; ENG 112, ENG 113, 0r
ENG 114
Corequisites: None

This course covers selected works in British lit-
erature from the Romantic Period to the present.
Emphasis is placed on historical background,
cultural context, and literary analysis of selected
prose, poetry, and drama. Upon completion,
students should be able to interpret, analyze, and
respond to literary works in their historical and
cultural contexts. This course has heen ap-
proved to satisfy the Comprehensive Articula-
tion Agreement general education core require-
ment in humanities/fine aris.

ENG 243 Major British Writers (3/0/3)
Prerequisites: ENG 112, ENG 113, or
ENG 114
Corequisites: None
This course provides an intensive study of the
works of several major British authors. Em-
phasis is placed on British history. culture, and
the literary merits. Upon completion, students
should be able to interpret, analyze, and evalu-
ate the works studied. This course hay been
approved to satisfy the Comprehensive Articu-
lation Agreement general education core re-
quirement in humanities/fine aris.

ENG 253 The Bible as Literature (3/0/3)
Prerequisites: ENG 112, 113 or 114
Corequisites: None

This course introduces the Hebrew Old Testa-
ment and the Christian New Testament as works
c{f literary art. Emphasis is placed on the Bible's
literary aspects including history, composition,
SFmr:lurc. and cultural contexts. Upon comple-
tion, students should be able to identify and
analyze selected books and passages using ap-
Propriate literary conventions. This cowrse has
been approved to satisfy the Comprehensive
drticulation Agreement pre-major and/or elec-
tive course requirement.

ENG 261 World Literature 1 (3/0/3)

Prerequisites: ENG 112, ENG 113, or
ENG 114
Cﬂmquisitcs: None

i f;:u:c intrtx.iuccs selected works from the

o I‘ \sia, Affrica, Et:rqpe. and the Americas
lemee;‘va:r literary beginnings through the sev-
‘Bﬁcalm century. Emphasis is placed on his-
: background. cultural context, and liter-

Upon completion, students should be able to
interpret, analyze, and respond to selected
wt.)rks. This course has been approved to sar-
isfv the Comprehensive Articulation Agreement
general education core requirement in humani-
ties/fine aris.

ENG 262 World Literature 11 (3/0/3)

Prerequisites: ENG 112, ENG 113, or
ENG 114
Corequisites: None

This course introduces selected works from the
Pacific, Asia, Africa, Europe, and the Americas
from the eighteenth century to the present.
Emphasis is placed on historical background,
cultural context, and literary analysis of selected
prose, poetry, and drama, Upon completion,
students should be able to interpret, analyze, and
respond to selected works. This course has been
approved fo satisfy the Comprehensive Articu-
lation Agreement general education core re-
quirement in humanities/fine arts.

GEOLOGY

GEL 120 Physical Geology (3/2/4)
Prerequisites: None

Corequisites: None

This course provides astudy of the structure and
composition of the earth’s crust. Emphasis is
placed on weathering, erosional and depositional
prf;cesses, mountain building forces, rocks and
rpmerals, and structural changes. Upon comple-
tion, students should be able to explain the struc-
ture. composition, and formation of the earth’s
crust. This course has been approved 1o satisfy
the Comprehensive Articulation Agreement gen-
eral education core requirement in naniral sci-
ences/mathematics.

GEOGRAPHY

GEO 111 World Regional Geography(3/0/3)
Prerequisites: None

Corequisites: None

Thi's course introduces the regional concept
which emphasizes the spatial association of
people and their environment. Emphasis is
placed on the physical, cultural, and economic
S}.!str:ms that interact to produce the distinct re-
gions of the earth. Upon completion, students
should be able to describe variations in physi-
cal and cultural features of a region and demon-
s}mte an understanding of their functional rela-
tionships. This course has been approved 1o
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
social/behavioral sciences.

&y analysis of selected prose, poetry, and drama.

GRAPHIC ARTS

GRA 151 Computer Graphics 1 (1/3/2)
Prerequisites: CIS 110 and GRD 141
or ART 121

None

This course introduces the use of hardware and
software for production and design in graphic
arts. Topics include graphical user mterface and
current industry uses stch as design, layoﬁ:., ty-
p,ography, illustration, and imaging for produc-
tion. Llpon completion, students should be able
to understand and use the computer as a funda-
mental design and production tool.

Corequisites:

GRA 152 Computer Graphics 11 (1/3/2)
Prerequisites: GRA 151
Corequisites: None

This course covers advanced design and layout
f:encepls utilizing illustration, page layout, and
imaging software in graphic arts, Emphasis is
placed on enhancing and developing the skills
that were introduced in GRA 151. Upon
completion, students should be able to select
and utilize appropnate software for design and
layout solutions.

GRA 153 Computer Graphics 111 (1/3/2)
Prerequisites: GRA 152
Corequisites: None

This course is a continuation of GRA 152,
Emphasis is placed on advanced computer
graphics hardware and software applications.
Upon completion, students should be able to
demonstrate competence in selection and utili-
zation of appropriate software for specialized
applications.

GRA 154 Computer Graphies IV (1/3/2)
Prerequisites: GRA 153
Corequisites: None

This course is a continuation of GRA 153. Em-
phasis is placed on advanced techniques using
a variety of hardware and software applications
to produce complex projects. Upon completion,
students should be able to use electronic docu-
ment production tools.

GRA 163 Comp Graphics Apps I (0/3/1)
Prerequisites; None

Corequisites: GRA 153

This course is designed to provide additional
hands-on training using computer software and
hardware for production and design in graphic
arts. Emphasis is placed on utilizing various
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computer software and hardware to produce




advanced graphic arts projects. Upon comple-
tion, students should be able to effectively use
the computer as a graphic arts production tool.

GRAPHIC DESIGN

GRD 110 Typography I (2/2/3)
Prerequisites; None

Corequisites: GRD 141, CIS 110
This course introduces the history and mechan-
ics of type and its application to layout and de-
sign. Topics include typographic fundamentals,
anatomy, measurements, composition. identifi-
cation, and terminology. Upon completion, stu-
dents should be able to demonstrate proficiency
in design application, analysis, specification, and
creation of typographic elements.

GRD 121 Drawing Fundamentals 1 (1/3/2)
Prerequisites: None

Corequisites: None

This course increases observation skills using
basic drawing techniques and media in graphic
design. Emphasis is placed on developing the
use of graphic design principles, media appli-
cations, spatial considerations, drawing styles,
and approaches. Upon completion, students
should be able to show competence and profi-
ciency in finished works.

GRD 131 Hlustration I (1/3/2)

Prerequisites: ART 131 or DES 125
or GRD 121
Corequisites: None

This course introduces the application of ren-
dering techniques to create illustrations, Em-
phasis is placed on controlling various media,
methods, surfaces, design problems, and the
appropriate media selection process. Upon
completion, students should be able to produce
quality illustrations from conception through
finished artwork.

GRD 141 Graphic Design 1 (2/4/4)
Prerequisites: Portfolio Review
Corequisites: CIS 110, GRD 110
This course introduces the conceptualization
process used in visual problem solving. Em-
phasis is placed on leaming the principles of
design and on the manipulation and organiza-
tion of elements. Upon completion, students
should be able to apply design principles and
visual elements to projects,

GRD 142 Graphic Design I (2/4/4)
Prerequisites: DES 135 or GRD 141
ART 121
Corequisites: None
This course covers the application of visual el-
ements and design principles in advertising and
graphic design. Topics include creation of vari-
ous designs, such as logos, advertisements, post-
ers, outdoor advertising, and publication design.
Upon completion, students should be able to
effectively apply design principles and visual
elements to projects.

GRD 151 Computer Design Basics (1/4/3)

Prerequisites: None

Corequisites: None

This course covers designing and drawing with
various types of software applications for ad-
vertising and graphic design. Emphasis is placed
on creative and imaginative use of space, shapes,
value, texture, color. and typography to provide
effective solutions to advertising and graphic
design problems. Upon completion, students
should be able to use the computer as a creative
tool.

GRD 241 Graphic Design LI (2/4/4)
Prerequisites: DES 136 or GRD [42
Corequisites: None

This course is an advanced exploration of vari-
ous techniques and media for advertising and
grphic design. Emphasis is placed on advanced
concepts and solutions to complex and challeng-
ing graphic design problems. Upon completion,
students should be able to demonstrate compe-
tence and professionalism in visual problem
solving.

GRD 242 Graphic Design IV (2/4/4)
Prerequisites: GRD 241
Corequisites: None

This course is a continuation of GRD 241.
Emphasis is placed on using advanced media
techniques, concepts, strategies, and profession-
alism in all aspects of design. Upon comple-
tion, students should be able to conceptualize,
create, and produce designs for reproduction.

GRD 280 Portfolio Design (2/4/4)
Prerequisites: GRD 242
Corequisites: None

This course covers the organization and presen-
tation of a design/advertising or graphic art port-
folio and appropriate related materials. Empha-
sis is placed on development and evaluation of
the portfolio, design and production of a resume
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and self-promotional materials, and interview:
techniques. Upon completion, students should
be able to prepare and professionally present an
effective portfolio and related self-promotional
materials.

HEALTH

HEA 110 Personal Health/Wellness (3/0/3)
Prerequisites: None

Corequisites: None

This course provides an introduction to basig
personal health and wellness. Emphasis is
placed on current health issues such as nutris
tion, mental health, and fitness. Upon comple-
tion, students should be able to demonstrate an
understanding of the factors necessary to .;..-.'
maintenance of health and wellness.

HEA 112 First Aid & CPR (1/2/2)
Prerequisites: None

Corequisites: None

This course introduces the basics of emergency
first aid treatment. Topics include rescue breath-
ing, CPR, first aid for choking and bleedi
and other first aid procedures. Upon com
tion, students should be able to demonst
skills in providing emergency care for the s
and injured until medical help can be obtained.

HEA 120 Community Health (3/0/3)
Prerequisites: None

Corequisites: None

This course provides information about contem=
porary community health and school hygit
issues. Topics include health education
current information about health trends, Uj
completion, students should be able to reci
nize and devise strategies to prevent today
community health problems.

HISTORY
HIS 121  Western Civilization 1 (3/0/3)
Prerequisites: None
Corequisites: None

This course introduces western civilization frofit
pre-history to the early modern era. Topies
clude ancient Greece, Rome, and Christian
stitutions of the Middle Ages and the emerge
of national monarchies in western Europe: U
completion, students should be able to analj
significant political. socioeconomic, and cultt
developments in early western civilization. 1
course has been approved to satisfy the
prehensive Articulation Agreement general
cation core requirement in social/behaviord
sciences. 1

HIS 122 Western Civilization 1T (3/0/3)
Prerequisites: None

Corequisites: None

This course introduces western civilization from
the early modern era to the present. Topics in-
clude the religious wars; the Industrial Revolu-
tion, World Wars I and II, and the Cold War.
Upon completion, students should be able to
analyze significant political, socioeconomic, and
cultural developments in modern western ¢ivi-
lization. This course has been approved to sat-
isfy the Comprehensive Artieulation Agreement
general education core requirement in social/
hehavioral sciences.

HIS 131  American History I (3/0/3)
Prerequisites: None
Corequisites: None

This course is a survey of American history from
pre-history through the Civil War era. Topics
include the migrations to the Americas, the co-
fonial and revolutionary periods. the develop-
ment of the Republic, and the Civil War. Upon
completion, students should be able to analyze
significant political, socioeconomie, and cultural
developments in early American history. This
cowrse has been approved 1o satisfy the Com-
prehensive Articulation Agreement general edu-
cation core requirement in social/behavioral
sciences.

HIS 132 American History IT (3/0/3)
Prerequisites: None

Corequisites: None

This course is a survey of American history from
the Civil War era to the present. Topics include
industrialization, immigration, the Great Depres-
sion, the major American wars, the Cold War,
and social conflict. Upon completion, students
should be able to analyze significant political,
socioeconomic, and cultural developments in
American history since the Civil War. This
tourse has been approved to satisfy the Com-
prehensive Articulation Agreement general edu-
cation core requirement in social/behavioral
iCiences.

HIS 141 Genealogy & Local History (3/0/3)
Pferequisitcs: None
Corequisites: None

is course explores the role of the local or fam-

ily historian. Emphasis is placed on historical

Or genealogical research techniques including a
Stvey of local, state, and national archival re-
Surces. Upon completion, students should be
‘_‘b'_e to conduct genealogical research and do a
:"a.lor research project on local or family his-

HIS 162 Women and History (3/0/3)
Prerequisites: None

Corequisites: None

This course surveys the experience of women
in historical perspective. Topics include the
experiences and contributions of women in cul-
ture, politics, economics, science, and religion.
Upon completion, students should be able to
analyze significant political. socioeconomic, and
cultural contributions of women in history.

HIS 163 The World Since 1945 (3/0/3)
Prerequisites: None

Corequisites: None

This course surveys world developments since
the end of World War I1. Topics include the
Cold War, nationalism, colonialism, the Third
World, the arms race, and global capitalism and
regionalism. Upon completion, students should
be able to analyze significant political, socio-
economie, and cultural developments in the
world since 1945,

HIS 221 African-American History (3/0/3)
Prerequisites: None

Corequisites: None

This course covers African-American history
from the Colonial period to the present. Topics
include African origins, the slave trade, the Civil
War, Reconstruction, the Jim Crow era, the civil
rights movement, and contributions of African
Americans. Upon completion, students should
be able to analyze significant political. socio-
economic, and cultural developments in the his-
tory of African Americans,

HIS 236 North Carolina History (3/0/3)
Prerequisites: None

Corequisites: None

This course is a study of geographical, politi-
cal, economic, and social conditions existing in
North Carolina from America’s discovery to the
present. Topics include native and immigrant
backgrounds; colonial. antebellum, and recon-
struction’ periods; party politics: race relations:
and the transition from an agrarian to an indus-
trial economy. Upon completion, students
should be able to analyze significant political,
socioeconomic. and cultural developments in
North Carolina. This course has been approved
fo satisfy the Comprehensive Articulation Agree-
ment _for transferability as a premajor andlor
elective course requirement.

HORTICULTURE

HOR 112 Landscape Design I (2/3/3)
Prerequisites: None

Corequisites; None

This course covers landscape principles and
practices for residential and commercial sites.
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Emphasis is placed on drafting, site analysis,
and common elements of good design, plant
material selection, and proper plant utilization.
Upon completion, students should be able to
read, plan, and draft a landscape design.

HOR 124 Nursery Operations (2/3/3)
Prerequisites: None

Corequisites: None

This course covers nursery site and crop selec-
tion, cultural practices, and production and mar-
keting methods. Topics include site consider-
ations, water availability, equipment, irrigation,
fertilization, containers, media, and pest con-
trol. Upon completion, students should be able
to design and implement a nursery operation and
grow and harvest nursery crops.

HOR 138 Greenhouse Veg Prod (1/2/2)
Prerequisites: None

Corequisites: None

This course covers the production of greenhouse
vegetable crops. Emphasis is placed on con-
trolling the greenhouse environment, produc-
tion principles, insect and disease control, and
harvesting and marketing the crops. Upon
completion, students should be able to produce
and market a greenhouse vegetable crop.

HOR 160 Plant Materials I (2/2/3)
Prerequisites: None

Corequisites: None

This course covers identification, culture, char-
acteristics, and use of plants. Emphasis is placed
on nomenclature, identification, growth require-
ments, cultural requirements, soil preferences,
and landscape applications. Upon completion,
students should be able to demonstrate knowl-
edge of the proper selection and utilization of
plant materials

HOR 162 Applied Plant Science (2/2/3)
Prerequisites: None

Corequisites: None

This course introduces the basic concepts of
botany as they apply to horticulture. Topics in-
clude nomenclature, physiology, morphology,
and anatomy as they apply to plant culture,
Upon completion, students should be able to
apply the basie principles of botany to horticul-
ture.

HOR 164 Hort Pest Management (2/2/3)
Prerequisites: None

Corequisites: None

This course covers the identification and con-
trol of plant pests including insects, diseases,
and weeds, Topics include pest identification
and chemical regulations, safety, and pesticide
application, Upon completion, students should
be able to meet the requirements for North Caro-
lina Commercial Pesticide Ground Applicators
license.




HOR 166 Soils & Fertilizers (2/2/3)
Prerequisites: None

Corequisites: None

This course covers the physical and chemical
properties of soils and soil fertility and man-
agement. Topics include soil formation, classi-
fication, physical and ¢hemical propertics, test-
ing, fertilizer application, and other amend-
ments, Upon completion, students should be
able to analyze; evaluate, and properly amend
soils/media,

HOR 168 Plant Propagation (2/2/3)
Prerequisites: None

Corequisiies: Nong

This course is a study of sexual and asexual re-
production of plants. Emphasis is placed on
seed propagation, grafting, stem and root propa-
gation, micro-propagation, and other propaga-
tion techniques. Upon completion, students
should be able to successfully propagate orna-
mental plants.

HUMANITIES

HUM 110 Technology and Society (3/0/3)
Prerequisites: None

Corequisites: None

This course considers technological change from
historical. artistic, and philosaphical perspec-
tives and its effect on human needs and con-
cerns. Emphasis is placed on the causes and
consequences of technological change: Upon
completion, students should be able to critically
evaluate the implications of technology. This
course has been approved to satisfy the Cam-
prehensive Articulation Agreement general edii-
caltion core requirement in humanities/fine aris.

HUM 115 Critical Thinking (3/0/3)

Prerequisites: ENG 095 or RED 090
and ENG 090
Corequisites: None

This course introduces the use of critical think-
ing skills in the context of human conflict.
Emphasis is placed on evaluating information.
problem solving, approaching cross-cultural
perspectives, and resolving controversies and
dilemmas. Upon completion, students should
be able to demonstrate orally and in writing the
use of critical thinking skills in the analysis of
appropriate texts, This coursé has been ap-
proved to satisfy the Comprehensive Articula-
tion Agreement general edication core require-
ment in humanities/fine arts, This course may
meet the SACS humanines nrqm‘remem_ﬁ;r AAS
degree programs. This course is also available
through the Virtual Learning Community {VLC).

HUM 120 Cultural Studies (3/0/3)
Prerequisites: None

Corequisites: Norne

This course introduces the distinctive features
of a particular culture. Topics include art, his-
tory, music, literature, politics, philosophy, and
religion, Upon completion, students should be
able to appreciate the unique character of the
study culture. This course has been approved
(o satisfy the Comprehensive Articularion Agree-
ment general education core requirement in
Iumemities/fine arts.

HUM 121 The Nature of America (3/0/3)
Prerequisites: None

Corequisites: None

This course provides an interdisciplinary sur=
vey of the American cultural, social. and politi-
cal experience, Emphasis is placed on the
multicultural character of American society. dis-
tinctive qualities of various regions, and the
American political system. Upon completion..
students should be able to analyze significant
cultural. social, and political aspects of Ameri-
can life. This course has been approved to sat-
isfyr the Comprekensive Articulation Agreement
general educarion care reqitivement in hmani-
ties/fine arts.

HUM 122 Southern Culture (3/0/3)
Prerequisites: None

Corequisites: None

This course explores the major qualities that
make the South a distinct region, Topics m-
clude music, politics, literature. art, religion, race
relations, and the role of social class in histori-
cal and contemporary contexts. Upon comple-
tion. students should be able to identi fy the char-
acteristics that distinguish Southern culture.
This course has been approved 1o satisfy the
Comprehensive Articulation Agreement general
education core requirement in humanifies fine
arls.

HUM 123 Appalachian Culture (3/0/3)
Prerequisites; None

Corequisites: None

This course provides an interdisciplinary study
of the unique features of Appalachian culture.
Topics include historical, political, sociological,
psychological, and artistic features which dis-
tinguish this region.. Upon completion, students
should be able to demonstrate 4 broad-based
awareness and appreciation of Appalachian cul-
wre. This course has been approved to satisfy
the Comprehensive Avticulation Agreement pre-
major and/or elective course requirement.

HUM 130 Myth in Human Culture (3/0/3)
Prerequisites: None
Corequisites: None

This course provides an in-depth study of myths
166

and legends. Topics melude the varied sources
of myths and their influence on the individual
and society within diverse cultural conie
Upon completion, students should be bl
demonstrate a general faniliarity with myths
a broad-based understanding of the influen
of myths and legends on modern culture.
course has been approved 1o satisfy the Con
préhensive A vliculation Agreement general
cation core requirement in humanities/firne arts

HUM 160 Introduction to Film (2/2/3)
Prerequisites: None
Corequisites: None

This course introduces the fundamental eleme
of film artistry and production. Topics incly
film styles, history, and production techniqu
as well as the social values reflected in film:
Upon completion, students should be ab
critically analyze the elements covered in
tion to selected films, This course has
approved to satisfy the Comprehensive 4
lation Agreement general education ¢o
quirement in humaniriesifine arts.

HUM 220 Human Values and Mean (3
Prerequisites: ENG 111
Corequisites: None

This course presents some major dimens on
human experience as reflected in art, music,
erature, philosophy. and history. Topics ingl
the search for identity. the quest for k
the need for love, the individual and se
the meaning of life. Upon ¢completion,
should be able to recognize interdis
connections and distinguish between
closed questions and between narrative
entific models of understanding. This ¢0
has been approved fo satisfy the Co
sive Articulation Agreement general ediice
core requirement in himanities/fine arts;

HUM 230 Leadership Development (3/0
Prerequisites; ENG 111
Corequisites: None _
This course explores the theories and techn
of leadership and group provess. Emp
placed on leadership styles, iheories 0
dynamics, and the moral and ethical 1
bilities of leadership. Upon complet
dents should be able to identify and
personal philosophy and style of leader:
integrate these concepts in various practi
ations.

HYDRAULICS

HYD 110 Hydraulic Pneumatics I
Prerequisites; None
Corequisites: None

oy,

This course introduces the basic COMPORE

ISC 131  Quality Management (3/0/3)
Prerequisites: None
‘Corequisites: None

fimodern industry. Topics include the func-
..nr!d roles of all levels of management, or-
mllon design, and planning and control of
“Nacturing operations. Upon completion,
“Mdents ‘should be able to demonstrate an un-

Y ding of management principles and in-
Stale these principles into job situations.

functions of hydraulic and pneumatic systems,
Topies include standard symbols, pumps, con-
trol valves, control assemblies, actuators, FRL,
maintenance procedures, and switching and
control devices. Upon completion. students
should be able to understand the operation of a
fluid power system, including design, applica-
tion, and troubleshooting.

INDUSTRIAL SCIENCE

ISC 112 Industrial Safety (2/0/2)
Prerequisites: None

Corequisites: None

This course introduces the principles of indus-
irial safety. Emphasis is placed on industrial
safety’ and OSHA and environmental regula-
tions. Upon completion. students should be able
to c%emonstrale knowledge of a safe working
environment.

ISC 121  Envir Health & Safety (3/0/3)
Prerequisites: None
Corequisites: None

This course covers workplace environmental,
health, and safety issues. Emphasis is placed
on managing the implementation and enforce-
ment of environmental health and safety regu-
!ations and on preventing accidents, injuries, and
illnesses. Upon completion, students should be
able to demonstrate an understanding of basic

concepts of environmental, health, and safety
ISSUES,

This course provides a study and analysis of the
aspects and implications of quality management
11.1_1!! lead to customer satisfaction through con-
tinuous quality improvement. Topics include
Total Quality Management, 1SO 9000, organiz-
g for quality. supplier/vendor relationships.
and the role of leadership in quality manage-
ment Upon completion, students should be able
16 demonstrate an understanding of quality man-
Agement concepts and techniques,

ISC 135 Prin. of Industrial Mgmt (3/0/3)
P"ﬂ'&quisites: None

_c_ﬂftquisites: None

m!:tgoum coyers the managerial principles and
Hdetices required for organizations 1o succeed

ISC 210 Oper & Prod Planning (3/0/3)

Prerequisites: Completion of curricu-
lum mathematies re-
(uirement
Corequisites: None

This course includes the fundamentals of op-
erations and production planning, forecasting,
and scheduling. Topics include demand man-
agement, production planning and contral,
scheduling, and budgeting. Upon completion,
students should be able to demonstrate an un-
derstanding of the concepts and techniques in-
volved in operations and production planning.
This course is a unique concentration require-
ment of the Operations Management concen-
rration in the Business Administration program.

INTERNET TECHNOLOGIES

ITN 110 Intro to Web Graphics (2/2/3)
Prerequisites: None
Caorequisites; None

This course is the first of two courses covering
the creation of web graphies, addressing prob-
lems peculiar to WWW display using appropri-
ate software. Topics include web graphics file
types, type conversion. RGB color, the browser-
safe palette, elementary special effects. image
maps, and other related topics, Upon comple-
tion, students should be able to create graphics
such as banners buttons, backgrounds, and other
graphics for Web pages.

ITN 120 Intro. Internet Multimedia (2/2/3)
Prerequisites: None

Corequisites: None

This is the first of two courses covering the cre-
ation of Internet Multimedia. Topics include
Internét multimedia file types. file type conver-
§ion. acquisition of digital audio/video, stream-
ing audio/video and graphics animation plug-
in programs and other related topies. Upon
completion, students should be able to create
Internet multimedia presentations utilizing a
variety of methods and applications.

ITN 130 Web Site Management (2/2/3)
Prerequisites: Nonge

Corequisites: None

T_his course covers the issues invalved in web
site architecture. Topics include operating sys-
tem directory structures, web site structural de-
sign, web site navigation, web site maintenance,
backup and security. Upon completion, students
should be able to design a web site directory
plan optimized for navigation and ease of main-
tenance.

ITN 140 Web Development Tools (2/2/3)
Prerequisites: None
Corequisites: None

development software suites, Topies include the
creation of web sites and applets using web de-
velopment sofiware. Upon completion, students
should be able to create entire web sites and
supporting applets.

ITN 150 Internet Protocols (2/2/3)
Prerequisites: Nong

Corequisites: None

Thi_s course introduces the student to the appli-
cation protocols used on the Internet. Topics
include HTTP, Secure HTTP, TCP/AP, and re-
lated applications such as FTP, TELNET, and
PING. Upon completion, students should be
able to use the protocols as they pertain to the
Internet as well as setup and maintain these pro-
tocols,

ITN 160 Principles of Web Design (2/2/3)
Prerequisites: None '
Corequisites; None

This course mtroduces intermediate to advanced
weh page design techniques. Topics include
c_ﬁ'ecnw use of graphics. fonts, colors, naviga-
tion tools, advanced markup language elements,
as well as a study of bad design lechniques:
Upon completion, the student should beable to
e:mplny advanced design techniques (o create
high impact and highly functional web pages.

ITN 170 Intro to Internet Databases (2/2/3)
Prerequisites: None

Corequisites: None

This is the first of two courses introducing the
use of databases o store, retrieve and query data
through HTML forms. Tapics include database
design for Intemet database, use of ODBC-com-
pliant databases. Upon completion, students
should be able to create and maintain a data-
base that will colleet, query and report on data
via an HTML form.

ITN 210 Advanced Web Graphics (2/2/3)
Prerequisites: ITN 110
Corequisites: None

This course is the second of two courses cover-
ing wcb graphics. Topies include graphics ac-
quisition using scanners and digital cameras,
graphics_ optimization, use of masks, advanced
spef:ial effects, GIF animation, and other related
topics. Upon completion, students should be
a?ﬂe 1o create graphics that are optimized for
size and graphic file type, properly converted
from digitized sources and create useful ani-
mated graphies.

ITN 240 Internet Security (2/2/3)
Prerequisites: None '
Corequisites: None

This course covers security issues related to
Internet services. Topics include the operating

This course providcslgn introduction to web
7

system and Internet service security mecha-




nisms. Upon completion, students should be
able to implement security procedures for oper-
ating system level and server level alerts.

ITN 260 Intro to E-Commerce (2/2/3)
Prerequisites: None

Corequisites: None

This course introduces the concepts and tools
to implement electronic commerce via the
Internet. Topics include application and server
software selection, security transactions, used
and verification of credit cards, publishing of
catalogs, and site administration. Upon comple-
tion, students should be able to set up a work-
ing e-commerce Internet web-site.

ITN 289 Internet Technologies Project (1/4/3)
Prerequisites: None

Corequisites: None

This course provides an opportunity to complete
a significant Internet technologies project from
the design phase through implementation with
minimal instructor support. Emphasis is placed
on project definition, documentation, installa-
tion, testing, presentation, and training. Upon
completion, students should be able to complete
an Internet project from the definition phase
through implementation. This course is the
capstone course required fo successfully com-
plete the two-year Internet Technologies Degree.

JOURNALISM

JOU 110 Intro to Journalism (3/0/3)
Prerequisites: None

Corequisites: None

This course presents a study of journalistic news,
feature, and sports writing. Emphasis is placed
on basic news writing techniques and on related
legal and ethical issues. Upon completion, stu-
dents should be able to gather, write, and edit
news, feature, and sports articles.

LEGAL EDUCATION

LEX 110 Intro Paralegal Study (3/0/3)
Prerequisites: None

Corequisites: None

This course introduces the paralegal profession
and the legal system and an emphasis is placed
on the role of professional and legal ethics.
Topics include regulation, ethics, case analysis,
legal reasoning, career opportunities, profes-
sional organizations, terminology and other re-
lated topics. Upon completion, the student
should be able to understand the role of a para-
legal and identify the skills, knowledge and eth-
ics required or paralegals.

LEX 120 Legal Research/Writing 1 (2/2/3)
Prerequisites: None

Corequisites: None

This course introduces the techniques of legal
research and writing. Emphasis is placed on
locating, analyzing, applying, and updating
sources of law; effective legal writing, includ-
ing proper citation; and the use of electronic
research methods. Upon completion, students
should be able to perform legal research and
writing assignments using techniques covered
in the course.

LEX 121 Legal Research/Writing 11 (2/2/3)
Prerequisites: LEX 120
Corequisites: None

This course covers advanced topics in legal re-
search and writing. Topics include more com-
plex legal issues and assignments involving
preparation of legal memos, briefs, and other
documents and the advanced use of electronic
research methods. Upon completion, students
should be able to perform legal research and
writing assignments using techniques covered
in the course.

LEX 130 Civil Injuries (3/0/3)
Prerequisites: None

Corequisites: None

This course covers traditional tort concepts and
the evolving body of individual rights created
by statute. Topics include intentional and non-
intentional torts with emphasis on negligence,
strict liability, civil rights, workplace and envi-
ronmental liability, remedies, and damages.
Upon completion, students should be able to
recognize, explain, and evaluate elements of
civil injuries and related defenses.

LEX 140 Civil Litigation 1 (3/0/3)
Prerequisites: None

Corequisites: None

This course introduces the structure of the legal
system and the rules governing civil litigation.
Topics include jurisdiction state and federal rules
of civil procedure and evidence. Upon comple-
tion, students should be able to assist an attor-
ney in pre-litigation matters and preparation of
pleadings and motions.

LEX 141 Civil Litigation I (2/2/3)
Prerequisites: LEX 140
Corequisites: None

This course covers the paralegal’s role in the
civil litigation process. Topies include investi-
gation, interviewing. pleadings, motions, dis-
covery, and trial and appellate procedures. Upon
completion, students should be able to assist an
attorney in preparing, directing, and organizing
documents for civil litigation.
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LEX 150 Commercial Law (2/2/3)
Prerequisites: None
Corequisites: None

This course covers legally enforceable agree.
ments, forms of organization, and selected por.
tions of the Uniform Commercial Code. Topies:
nclude drafting and enforcement of contracts,
leases, and related documents and selection a
implementation of business organization fo

cial paper.

LEX 160 Criminal Law & Procedure (2/2/3)
Prerequisites: None

Corequisites: None
This course introduces substantive criminal law
and procedural rights of the accused. Topics

of specific crimes and assist an attorney in pre«
paring a criminal case.

LEX 192 Sel. Topics: Law Office (1/2/2)
Prerequisite: OST 131
Corequisite; None

This course provides an opportunity to explore
areas of current interest in the paralegal prog
Emphasis is placed on subject matter appr
ate to legal studies. Upon completion, studes
should be able to demonstrate an understa
ing of filing, telephone usage and general office

procedures. 1
LEX 210 Real Property I (3/0/3) )
Prerequisites: None
Corequisites: None

This course introduces the study of real pﬁ;ﬁ
erty law. Topics include the distinction bet_we@g
real and personal property, various estates’ me-
chanics of conveyance and encumbrance, rec0E
dation, special proceedings. and other rela!@
topics. Upon completion, students should be
able to identify estates, forms of deeds, requires
ments for recording, and procedures to enforee
rights to real property. -
LEX 211 Real Property II (1/4/3)
Prerequisites: LEX 210
Corequisites: None N
This course continues the study of real propé
law relating to title examination and prepar®
tion of closing documents. Topics mc!ude
of courthouse and other public records: IIL__. .
examination and preparation of document?‘
quired in real estate transactions and closin
Upon completion, students should be able’
plot/draft a description, perform compiew

examination, draft closing documents including
title insurance forms, and prepare disbursement
reconciliation.

LEX 240 Family Law (3/0/3)

Prerequisites: None

Corequisites: None

This course covers laws governing domestic
relations. Topics include marriage, separation,
divoree, child custody, support, property divi-
sion, adoption, domestic violence, and other
related topics. Upon completion, students
should be able to interview clients, gather in-
formation, and draft documents related to fam-
ily law.

LEX 250 Wills, Estates, & Trusts (2/2/3)
Prerequisites: None

Corequisites: None

This course covers various types of wills, trusts,
probate, estate administration, and intestacy.
Topics include types of wills and execution re-
quirements, caveats and dissents, intestate suc-
cession, inventories and accountings, distribu-
tion and settlement, and other related topics.
Upon completion, students should be able to
draft simple wills. prepare estate forms, under-
stand administration of estates including taxa-
tion, and explain terms regarding trusts.

LEX 260 Bankruptcy & Collections (3/0/3)
Prerequisites: None

Corequisites: None

This course provides an overview of the laws of
bankruptcy and the rights of creditors and debt-
ors. Topics include bankruptey procedures and
estate management, attachment, claim and de-
livery. repossession, foreclosure, collection,
garnishment, and post-judgment collection pro-
cedure. Upon completion. students should be
able to prepare and file bankruptey forms, col-
lection letters, statutory liens, and collection of
judgments.

LEX 270 Law Office Mgt/Tech (1/2/2)
Prerequisites: OST 136
Corequisites: None

This course provides an overview of law office
Management and organization. Topics include
office forms, filing systems, billing/time keep-
ing, computer systems, calendar systems, library
administration, case management, office/person-
nel procedures, ethics, and technology. Upon
Completion, students should be able to estab-
lish and maintain various law office systems,
Monitor case progress, and supervise non-law-
Yer personnel.

LEX 287 CLA Review Seminar (2/0/2)
Prerequisites: LEX 210
Orequisites: None
is course is designed to prepare students for

voluntary national certification sponsored by the
National Association of Legal Assistants to dem-
onstrate significant competencies in
paralegalism. Topics include Communications.
Ethics, Human Relations, Interviewing Tech-
niques, Judgment and Analytical Analysis, Le-
gal Research, Legal Terminology, General Law
and nine tested specialty areas of law. Upon
completion, students should be able to demon-
strate that they are eligible to take the NALA’s
Certified Legal Assistant Exam.

MACHINING

MAC 111 Machining Technology I (2/12/6)
Prerequisites: None

Corequisites: None

This course introduces machining operations as
they relate to the metalworking industry. Top-
ics include machine shop safety, measuring
tools, lathes, drilling machines, saws, milling
machines, bench grinders, and layout instru-
ments. Upon completion, students should be
able to safely perform the basic operations of
measuring, layout, drilling, sawing, turning, and
milling.

MAC 112 Machining Technology Il (2/12/6)
Prerequisites: MAC 111
Corequisites: None

This course provides additional instruction and
practice in the use of precision measuring tools,
lathes, milling machines, and grinders. Empha-
sis is placed on setup and operation of machine
tools including the selection and use of work
holding devices, speeds, feeds, cutting tools, and
coolants. Upon completion, students should be
able to perform basic procedures on precision
grinders and advanced operations of measuring,
layout, drilling, sawing, turning, and milling.

MAC 113 Machining Tech I (2/12/6)
Prerequisites: MAC 112
Corequisites: None

This course provides an introduction to ad-
vanced and special machining operations. Em-
phasis is placed on working to specified toler-
ances with special and advaneed setups. Upon
completion, students should be able to produce
a part to specifications.

MAC 114 Intro to Metrology (2/0/2)
Prerequisites: None

Corequisites: None

This course introduces the care and use of pre-
cision measuring instruments, Emphasis is
placed on the inspection of machine parts and
use of'a wide variety of measuring instruments.
Upon completion, students should be abie to
demonstrate the correct use of measuring instru-
ments,
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MAC 121 Intro to CNC (2/0/2)
Prerequisites: None

Corequisites: None

This course introduces the concepts and capa-
bilities of computer numerical control machine
tools. Topics include setup, operation, and ba-
sic applications. Upon completion, students
should be able to explain operator safety, ma-
chine protection, data input, program prepara-
tion, and program storage.

MAC 122 CNC Turning (1/3/2)
Prerequisite: None

Corequisite: None

This course introduced the programming setup,
and operation of CNC turning centers. Topics
include programming formats. control functions,
program editing, part production, and inspec-
tion. Upon completion, students should be able
to manufacture simple parts using CNC turning
centers.

MAC 124 CNC Milling (1/3/2)
Prerequisites: None

Corequisites: None

This course introduces the manual program-
ming, setup, and operation of CNC machining
centers. Topics include programming formats,
control functions, program editing, part produc-
tion, and inspection. Upon completion, students
should be able to manufacture simple parts us-
ing CNC machining centers.

MAC 151 Machining Calculations (1/2/2)
Prerequisites: None

Corequisites: None

This course introduces basic calculations as they
relate to machining occupations. Emphasis is
placed on basic calculations and their applica-
tions in the machine shop. Upon completion,
students should be able to perform basic shop
caleulations.

MAC 152 Adv Machining Cale (1/2/2)
Prerequisites: None

Corequisites: None

This course combines mathematical functions
with practical machine shop applications and
problems. Emphasis is placed on gear ratios,
lead screws, indexing problems, and their ap-
plications in the machine shop. Upon comple-
tion, students should be able to calculate solu-
tions to machining problems

MAC 214 Machining Tech IV (2/12/6)
Prerequisites: MAC 112
Corequisites: None

This course provides advanced applications and
practical experience in the manufacturing of
complex parts. Emphasis is placed on inspec-
tion, gaging, and the utilization of machine tools.
Upon completion, students should be able to
manufacture complex assemblies to specifica-
tions.




MAC 215 Machining Technology V (2/12/6)
Prerequisites: MAC 214
Corequisites: None

This course provides an opportunity to apply
skills acquired in previous course work. Em-
phasis is placed on the production of parts us-
ing modern machining and gaging techniques.
Upon completion, students should be able to
demonstrate problem-solving skills as they re-
late to advanced machining.

MASONRY

MAS 140 Intro to Masonry (1/2/2)
Prerequisites: None

Corequisites: CAR 113

This course introduces basic principles and prac-
tices of masonry. Topics include standard tools.
materials, and practices used in basic masonry
and other related topics, Upon completion, stu-
dents should be able to demonstrate an under-
standing of masonry and be able to use basic
masonry techniques.

MATHEMATICS

MAT 050 Basic Math Skills (3/2/4)
Prerequisite: None

Corequisite: None

This course is designed to strengthen basic math
skills. Topics include properties, rounding, es-
timating, comparing, converting, and comput-
ing whole numbers, fractions, and decimals.
Upon completion, students should be able to
perform basic computations and solve relevant
mathematical problems.

MAT 060 Essential Mathematics (3/2/4)
Prerequisites: MAT 050
Corequisites: None

This course is a comprehensive study of math-
ematical skills which should provide a strong
mathematical foundation to pursue further study.
Topics include principles and applications of
decimals, fractions, percents, ratio and propor-
tion, order of operations, geometry, measure-
ment, and elements of algebra and statistics.
Upon completion. students should be able to
perform basic computations and solve relevant,
multi-step mathematical problems using tech-
nology where appropriate.

MAT 070 Introductory Algebra (3/2/4)
Prerequisites: MAT 060
Corequisites: RED 080 or ENG 085
This course establishes a foundation in algebraic
concepts and problem solving. Topics include
signed numbers, exponents, order of operations.
simplifving expressions, solving linear equa-
tions and inequalities. graphing, formulas, poly-
nomials, factoring, and elements of geometry.

Upon completion, students should be able to
apply the above concepts in problem solving
using appropriate technology.

MAT 080 Intermediate Algebra (3/2/4)
Prerequisites: MAT 070
Corequisites: RED- 080 or ENG 085
This course continues the study of algebraie
concepts with emphasis on applications. Top-
ics include factoring; rational expressions; ra-
tional exponents; rational, radical, and quadratic
equations; systems of equations: inéqualities;
graphing; functions; variations; complex num-
bers: and elements of geometry, Upon comple-
tion, students should be able to apply the above
coneepts in problem solving using appropriate
technology.

MAT 090 Accelerated Algebra (3/2/4)
Prerequisites: MAT 060

Corequisites: RED 080 or ENG 085
This course covers algebraic concepts with em-
phasis on applications. Topics include those
covered in MAT 070 and MAT 080. Upon
completion, students should be able to apply
algebraic concepts in problem solving using
appropriate technology.

MAT 101 Applied Mathematics 1 (2/2/3)
Prerequisites: MAT 060
Corequisites: None

This course is a comprehensive review of arith-
metic with basic algebra designed to meet the
needs of certificate and diploma programs. Top-
ics include arithmetic and geometric skills used
in measurement, ratioand proportion, exponents
and roots, applications of percent, linear equa-
tions, formulas, and statistics. Upon comple-
tion, students should be able to solve practical
problems in their specific areas of study: This
course-is intended for certificate and diploma
programs.

MAT 102 Applied Mathematies 11 (2/2/3)
Prerequisites: MAT 101
Corequisites: None

This course introduces the concepts of right tri-
angle trigonometry and geometry with empha-
sis on applications to problem solving. Topics
include the basic definitions and properties of
plane and solid geometry, area and volume, and
right triangle trigonometry. Upon completion,
students should be able to solve applied prob-
lems both independently and collaboratively.
This course is intended for certificate and di-
ploma programs.

MAT 110 Mathematical Measurement (2/2/3)

Prerequisites: MAT 070

Carequisites: None

This course provides an activity-based approach

to utilizing, interpreting, and communicating
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data in a-variety of measurement systems. Top-
ics include accuracy. precision. conversion, and!
estimation within metric. apothecary. and. ay=
ofrdupois systems; ratio and proportion; meg
sures of central tendency and dispersion; and
charting of data. Upon completion. students
should be able to apply proper techniques o
gathering, recording, manipulating, analyzing,
and communicating data. i

MAT 115 Mathematical Models (2/2/3)
Prerequisites: MAT 070
Corequisites: None

This course develops the ability to utilize maths

ematical skills and technology o solve prob:
lems at a level found in non-mathematics-in:
tensive programs. Tapies include applicatio
to percent, ratio and proportion, formulas, §
tistics, functional notation. linear functions
their groups. probability. sampling techniqu
scatter plots. and modeling. Upon completi
students should be able 1o solve practical probs
lems, reason and communicate with math
ics, and work confidently; collaboratively,

independently.

MAT 121 Algebra/Trigonometry 1 (2/2/3)
Prerequisites: MAT 070 4
Corequisites: None 4
This course provides an integrated approach to
technology and the skills required to ma

late. display. and interpret mathematical
tions and formulas used in problem solvi
Topics include simplification, evaluation,
solving of algebraic and radical [unctions; col
plex numbers; right angle trigonometry; syste
of equations; and the use of technology. Up
completion, students should be able 1o demg
strate an understanding of the nse of mathem
ics and technology to solve problems and
lyze and communicate results.

MAT 122 Algebra/Trigonometry Tl
Prerequisites: MAT 121
Corequisites: Naone L
This course extends the concepts covered
MAT 121 to include additional topics in
bra, function analysis, trigonometry, and systel
of equations. Topics include translation 8
scaling of functions, Sine Law, Cosine
complex numbers, vectors, statistics, and 8ys*
tems of equations. Upon completion, Stuc
should be able to demonstrate an understan

ing of the use of technology 1o solve problems

and to analyze and communicate results,

MAT 140 Survey of Mathematics (3/0/3)
Prerequisites: MAT 080
Corequisites: None -
This course provides an introduction in a Nom
technical setting to selected topics inma

ics. Topies include, but are not limited 10,

logic, probability, statistics, matrices, math-
ematical systems, geometry, topology, math-
ematics of finance, and modeling. Upon
completion, students should be able to under-
stand a variety ol mathematical applications,
think logically, and be able to work
collaboratively and independently. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in natural sciences/mathemat-
ics.

MAT 141 Mathematical Coneepts I (3/0/3)
Prerequisites: MAT 080 or MAT 090
Corequisites: None

This course is the first of a two course sequence
that develops a deeper understanding and ap-
preciation of the basic concepts of mathemat-
ics, Emphasis is placed on sets, logic, number
bases, elementary number theory, introductory
algebra, measurement including metrics, and
problem solving. Upon completion students
should be able to communicate orally and in
writing these basic mathematical concepts. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement general eelu-
cation core requirement in natural sciences/
mathematics.

MAT 142 Mathematical Concepts IT (3/0/3)
Prerequisites: MAT 141

Corequisites: None

This course is the second of a two course se-
quence that develops a deeper understanding and
‘appreciation of the basic concepts of mathemat-
ics. Emphasis is placed on probability, statis-
tics, functions, introductory geometry, and math-
ematics of finance. Upon completion, students
should be able to communicate orally and in
Writing these basic mathematical concepts. This
tourse has been approved 1o satisfii the Comi-
prehensive Articulation Agreement general edu-
Cation core requirement in naiural sciences/
mathematics.

MAT 145 Analytical Math (3/0/3)
Prerequisites: MAT 080
Cfi‘requisites: None
Thlb. course is designed to develop problem-
Solving and reasoning skills by the study of se-
lected areas of mathematics. Topics include el-
mentary and Boolean algebra, sets, logic, num-
: ‘lheory. numeration systems, probability; sta-
Ustics, and linear programming, Upon comple-
tion, students should be able to apply logic and
mathematical concepts. This course has
1 approved to satisfy the Comprehensive
f‘mculatiun.Agrcemcnt pre-major and/or elec-
Ve course requirement,

MAT 151 Statistics I (3/0/3)
Prerequisites: MAT 080 or MAT 090
Corequisites: None

This course provides a project-bused approach
to the study of basic probability, descriptive and
inferential statistics. and decision making,
Emphasis is placed on measures of central ten-
deney and dispersion, correlation, regression.
discrete und continuous probability distribu-
tions, quality control, population parameter ¢s-
timation, and hypothesis testing. Upon comple-
tion, students should be able to describe impor-
tant characteristics of a set of data and draw in-
ferences about a population from sample data,
This course has been approved to satisfy the
Comprehensive Articulation Agreement general
education core requirement in natural sciences/
mathematics.

MAT I51A  Statistics | Lab (0/2/1)
Prerequisites: MAT 080 or MAT 090
Corequisites: MAT 151

This course is a laboratory for MAT 151, Em-
phasis is placed on experiences that enhance the
materials presented in the class. Upon comple-
tion, students should be able to solve problems,
apply critical thinking, work in teams, and com-
municate effectively.

MAT 161 College Algebra (3/0/3)
Prerequisites: MAT 080 or MAT 090
Corequisites: None

This course provides an integrated technologi-
cal approach to algebraic topics used in prob-
lem solving. Emphasis is placed on equations
and inequalities: polynomial. rational, exponen-
tial and logarithmic functions; and graphing and
data analysis/modeling. Upon completion, stu-
dents should be able to choose an appropriate
model to it a data set and use the model for
analysis and prediction. This course has been
approved 1o satisfy the Comprehensive Articu-
lation Agreement general education core re-
quirement Ui narural sciences/mathematics.

MAT 162 College Trigonometry (3/0/3)
Prerequisites: MAT 161
Corequisites: None

This course provides an integrated technologi-
cal approach to trigonometry and its applica-
tions, Topics include trigonometric ratios, right
triangles, oblique triangles, trigonometric func-
tions, graphing, vectors; and complex numbers,
Upon completion. students should be able to
apply the above principles of trigonometry to
problem solving and communication. This
course hay been approved 1o satisfy: the Com-
prehensive drticulation Agreement general edu-
cation core requirement in natural sciences/
mathematics.
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MAT 167 Discrete Mathematics (3/0/3)
Prerequisites: MAT 121
Corequisites: None

This course is a study of discrete mathematics
with emphasis on applications. Topics include
number systems, combinations/permutations,
mathematical logic/proof, sets/counting, Bool-
ean algebra, mathematical induction, trees/
graphs, and algorithms. Upon completion, stu-
dents should be able lo demonstrate competence
in the topics covered. This course has been
approved 1o satisfy the Comprehensive Articu-
lation Agreement pre-major andior elective
COUrse requirement.

MAT 171 Precaleulus Algebra (3/0/3)
Prerequisites; MAT 080 or MAT 090
Corequisites: None

This course is the first of two courses designed
to emphasize topics which are fundamental to
the study of caleulus. Emphasis is placed on
equations and inequalities, functions (linear,
polynomial, rational), systems of equations and
inequalities, and parametric equations. Upon
completion. students should be able to solve
practical problems and use appropriate models
for analysis and predictions. This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in natural science/mathematics.

MAT 172 Precalculus Trigonometry (3/0/3)
Prerequisites: MAT 171
Corequisites; None

This course is the second of two courses de-
signed to emphasize topics which are fundamen-
tal to the study of calculus. Emphasis is placed
on properties and applications of transcenden-
tal functions and their graphs, right and oblique
triangle trigonometry, conic sections, and vec-
tors. Upon completion, students should be able
to solve practical problems and use appropriate
models for analysis and prediction. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in-natural science/mathemat-
ies.

MAT 175  Precalculus (4/0/4)

Prerequisites: High School Algebra
1V Trigonometry
Corequisites: None

This course provides an intense study of the top-
ics which are fundamental to the study of calcu-
lus. Emphasis is placed on functions and their
graphs with special attention to polynomial, ra-
tional, exponential, logarithmic and trigonomet-
ric functions, and analytic trigonometry. Upon
completion, students should be able 1o solve
practical problems and use appropriate models
for analysis and prediction. This course has
been approved 1o satisfy the Comprehensive
Articulation Agreement general education core
requirement in natural sciences/mathematics,




MAT 191 Sel Topics in Math (1/0/1)
Prerequisites: MAT 271

Corequisites: None

This course provides an opportunity to explore
areas of current interest in mathematics. Em-
phasis is placed on geometry and algebra from
an advanced standpoint. Upon completion. stu-
dents should be able to demonstrate an under-
standing of foundations of geometry, Euclidean
geometry, transformations, non-Euclidean ge-
ometry, fractals, and algebraic structures.

MAT 252 Statistics IT (3/0/3)
Prerequisites: MAT 151 and either
MAT 121 or MAT 161
Corequisites: None
This course provides a technology-based treat-
ment of multiple sample inferential statistics.
Emphasis is placed on two sample hypothesis
tests and confidence intervals, linear and mul-
tiple regression, analysis of variance, experimen-
tal design. and non-parametric techniques.
Upon completion, students should be able to
draw statistical inferences on multiple sample
data taken from business and health, social, natu-
ral, and applied sciences. This course has been
approved o satisfy the Comprehensive Articu-
lation Agreement pre-major and/or elective
course requirement.

MAT 252A Statistics IT Lab (0/2/1)
Prerequisites: MAT 151 and either
MAT 121 or MAT 161
Corequisites: MAT 252
This course is a laboratory for MAT 252. Em-
phasis is placed on experiences that enhance the
materials presented in the class. Upon comple-
tion, students should be able to solve problems,
apply critical thinking, work in teams. and com-
municate effectively.

MAT 263 Brief Calculus (3/0/3)
Prerequisites: MAT 161
Corequisites: None

This course introduces concepts of differentia-
tion and integration and their applications to
solving problems; the course is designed for stu-
dents needing one semester of calculus. Topics
include functions, graphing, differentiation, and
integration with emphasis on applications drawn
from business, economics, and biological and
behavioral sciences. Upon completion, students
should be able to demonstrate an understand-
ing of the use of basic caleulus and technology
to solve problems and to analyze and commu-
nicate results. This course has been approved
to satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
natural sciences/mathematics.

MAT 271 Calculus I (3/2/4)

Prerequisites: MAT 172 or MAT 175
Corequisites: None

This course coversin depth the differential cal-
culus portion of a three-course calculus se-
quence. Topics include limits, continuity, de-
rivatives, and integrals of algebraic and tran-
scendental functions of one variable, with ap-
plications. Upon completion, students should
be able to apply differentiation and integration
techniques to algebraic and transcendental fune-
tions. This course has been approved to satisfy
the Comprehensive Articulation Agreement gen-
eral education core requirement in natural sci-
ences/mathematics.

MAT 272 Caleculus Il (3/2/4)

Prerequisites: MAT 271
Corequisites: None

This course provides a rigorous treatment of
integration and is the second calculus course in
a three-course sequence. Topies include appli-
cations of definite integrals, techniques of inte-
gration, indeterminate forms, improper integrals,
infinite series, conic sections, parametric equa-
tions. polar coordinates, and differential equa-
tions, Upon completion, students should be able
to use integration and approximation techniques
to solve application problems. This course has
been approved to satisfy' the Comprehensive
Articulation Agreement general education core
requirement in natural sciences/mathematics.

MAT 273 Calculus [T (3/2/4)

Prerequisites: MAT 272
Corequisites: None

This course covers the caleulus of several vari-
ables and is third calculus course in a three-
course sequence. Topics include functions of
several variables, partial derivatives, multiple
integrals. solid analytical geometry, vector-val-
ued functions, and line and surface integrals,
Upon completion, students should be able to
solve problems involving vectors and functions
of several variables. This course has been ap-
proved to satisfy the Comprehensive Articula-
tion Agreement general education core require-
ment in natural sciences/mathematics.

MAT 280 Linear Algebra (3/0/3)
Prerequisites: MAT 271
Corequisites: None

This course provides a study of linear algebra
topics with emphasis on the development of both
abstract concepts and applications. Topics in-
clude vectors, systems of equations, matrices,
determinants, vector spaces, linear transforma-
tions in two or three dimensions, eigenvectors.
eigenvalues. diagonalization and orthogonality.
Upon completion, students should be able to
demonstrate both an understanding of the theo-

172

D+ |

retical concepts and appropriate use of lineag
algebra models to solve application problems;

MAT 285 Differential Equations (3/0/3)
Prerequisites: MAT 272
Corequisites: None

This course provides an introduction to ordi
nary differential equations with an emphasis
applications. Topies include first-order, lin
higher-order, and systems of differential
tions; numerical methods: series solutiol
eigenvalues and eigenvectors; Laplace tra
forms; and Fourier series. Upon completi
students should be able to use differential eq
tions to model physical phenomena. solve the
equations, and use the solutions to analyze the
phenomena.

MECHANICAL

MEC 111 Machine Processes [ (2/3/3)
Prerequisites: None
Corequisites: None

This course introduces safety, hand tools, ma
chine processes, measuring instruments, and
operation of machine shop equipment. Top!
include safety, measuring tools, and the
setup and operation of lathes, milling machi
drill presses, and saws. Upon completion, s
dents should be able to manufacture a sim
part to a specified tolerance.

MEC 130 Mechanisms (2/3/3)
Prerequisites: None

Corequisites: None

This course introduces the purpose and action
of various mechanical devices. Topics incl
cams, cables, gear trains, differentials. scre
belts, pulleys. shafts, levers. lubricants. and ot
devices used to transmit or control sign:
Upon completion, students should be able
analyze, maintain, and troubleshoot the com=
ponents of mechanical systems.

MEC 142 Physical Metallurgy (1/2/2)
Prerequisites: None
Corequisites: None

This course covers the heat treating of mel
Emphasis is placed on the effects of harde
tempering, and annealing on the structure ait
physical properties of metals. Upon comple=
tion, students should be able to heat treat mat
rials.

MEC 160 Mechanical Industrial Sys (lﬂfﬁ
Prerequisites: None

Corequisites: None -
This course covers mechanical componetl.ts."?,#'
in industrial machine operation. Emphasls"jg
placed on mechanical drives, belts, gem&"wf

plings, electrical drives, and other relate’i_i."_; i
ics. Upon completion, students should he@g

to demonstrate an understanding of industrial
machines and be able to maintain this equip-
ment.

MEC 211 Engineer Mats & Testing (3/3/4)
Prerequisites: None

Corequisites: None

This course introduces the electrical, physical,
and mechanical properties of materials and ap-
propriate test methods and equipment. Topics
include ferrous and non-ferrous metals, plastics,
and other engineering materials. Upon comple-
tion, students should be able to solve problems
regarding material selection and processing
based on knowledge of the behavior and char-
acteristics of engineering materials.

MEC 231 Comp-Aided Manuf I (1/4/3)
Prerequisites: None

Corequisites: None

This course introduces computer-aided manu-
facturing (CAM) applications and concepts.
Emphasis is placed on developing/defining part
geometry and the processing of information
needed to manufacture parts. Upon completion
students should be able to demonstrate skills in
defining part geometry, program development,
and code generation using CAM software. Ba-
sic setup and operation of computer numerical
control turning and machining centers will also
be covered.

MEC 251 Statics (2/2/3)

Prerequisites: MAT 121 (PHY 131
recommended)
Corequisites: None

This course covers the concepts and principles
of statics. Topics include systems of forces and
moments on structures in two- and three-dimen-
sions in equilibrium. Upon completion, students
should be able to analyze forces and moments
on structures.

MEC 252 Strength of Materials (2/2/3)
Prerequisites: MEC 251
Corequisites: None

This course covers the prineiples and concepts
of stress analysis. Topics include centroids,
moments of inertia, shear/mount diagrams, and
Stress and strain. Upon completion, students
should be able to perform a stress and strain
analysis on structural components.

MEC 265 Fluid Mechanics (2/2/3)
Prerequisites: MAT 121 (PHY 131
recommended)

Corequisites: None

1S course covers the physical behavior of flu-

ds and fluid systems. Topics include fluid stat-

I¢s and dynamics, laminar and turbulent flow,
“moulli’s Equation, components, applications,

and other related topics. Upon completion, stu-
dents should be able to apply fluid power prin-
ciples to practical applications.

MEC 275 Engineering Mechanisms (2/2/3)

Prerequisites: MAT 121, DFT 151,
and PHY 131 or PHY
151

Corequisites: None

This course covers plane motion and devices
used to generate plane motion. Topics include
analysis of displacement, velocity, acceleration,
gears, cams, and other mechanical systems.
Upon completion, students should be able to
graphically and mathematically analyze a plane
motion system.

MEDICAL ASSISTING

MED 110 Orient to Med Asst (1/0/0/1)
Prerequisites: None

Corequisites: None

This course covers the history of medicine and
the role of the medical assistant in the health
care setting, Emphasis is placed on profession-
alism, communication, attitude, behaviors, and
duties in the medical environment. Upon
completion, students should be able to project a
positive attitude and promote the profession of
medical assisting.

MED 112 Orient to Clinic Set 1 (0/0/3/1)
Prerequisites: MED 110, MED 121
Corequisites: None

This course provides an early opportunity to
observe and/or perform in the medical setting,
Emphasis is placed on medical assisting proce-
dures including appointment scheduling, filing,
greeting patients, telephone techniques, billing,
collections, medical records, and related medi-
cal procedures. Upon completion, students
should be able to identify administrative and
clinical procedures in the medical environment.

MED 114 Prof Inter in Health Care (1/0/0/1)
Prerequisites: MED 110, MED 112
Corequisites: None

This course is designed to identify various pa-
tient behaviors encountered in the medical set-
ting. Emphasis is placed on stressors related to
illness, cultural influences, death and dying. and
needs specific to patients. Upon completion,
students should be able to utilize appropriate
methods of verbal and nonverbal communica-
tion with empathy and impartiality,

MED 116 Intro to Anatomy & Phys (3/2/0/4)
Prerequisites: None

Corequisites: None

This course introduces basic anatomy and physi-
ology. Emphasis is placed on the relationship
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between body structure and function and the
procedures common to health care. Upon
completion, students should be able to identify
body system components and functions relat-
ing this knowledge to the delivery of health care.

MED 118 Medical Law and Ethics (2/0/0/2)
Prerequisites: None

Corequisites: None

This course covers legal relationships of physi-
cians and patients, contractual agreements, pro-
fessional liability, malpractice, medical practice
acts, informed consent, and biocethical issues.
Emphasis is placed on legal terms, professional
attitudes. and the principles and basic concepts
of ethics and laws involved in providing medi-
cal services. Upon completion, students should
be able to meet the legal and ethical responsi-
bilities of a multi-skilled health professional.

MED 121 Medical Term I (3/0/0/3)
Prerequisites: None

Corequisites: OST 131

This course introduces prefixes, suffixes. and
word roots used in the language of medicine.
Topics include medical vocabulary and the terms
that relate to the anatomy, physiology, patho-
logical conditions, and treatment of selected
systems. Upon completion, students should be
able to pronounce, spell, and define medical
terms as related to selected body systems and
their pathological disorders.

MED 122 Medical Term IT (3/0/0/3)
Prerequisites: MED 121
Corequisites: None

This course is the second in a series of medical
terminology courses. Topics include medical
vocabulary and the terms that relate to the
anatomy, physiology, pathological conditions,
and treatment of selected systems. Upon
completion, students should be able to pro-
nounce, spell, and define medical terms as re-
lated to selected body systems and their patho-
logical disorders.

MED 130 Adm Office Proc I (1/2/0/2)
Prerequisites: MED 110, OST 131
Corequisites: None

This course introduces medical office adminis-
trative procedures. Topics include appointment
processing, written and oral communications,
medical records, patient orientation, and safety.
Upon completion, students should be able to
perform basic administrative skills within the
medical environment.

MED 131 Adm Office Proc IT (1/2/0/2)
Prerequisites: MED 130
Corequisites: None

This course provides medical office procedures
in both economic and management skills. Top-




NET 240 Network Design (3/0/3)
Prerequisites: NET 110
Corequisites: None

This course covers the principles of the design
of LANs and WANSs. Topics include network
architecture, transmission systems, traffic man-
agement, bandwidth requirements, Internet
working devices, redundancy, and broad-band
versus base-band systems. Upon completion,
students should be able to design a network to
meet specified business and technical require-
ments,

NET 260 Internet Dev & Support (3/0/3)
Prerequisites: NET 110

Corequisites: None

This course covers issues relating to the devel-
opment and implementation of Internet related
tools and services. Topics include Internet or-
ganization, site registration, e-mail servers, Web
servers, Web page development. legal issues,
firewalls, multimedia, TCP/IP, service provid-
ers, FTP, list servers, and gateways., Upon
completion, students should be able to develop
and support the Internet services needed within
an organization.

NET 270 Scalable Networks Design (1/4/3)
Prerequisites: None

Corequisites: None

This course covers principles and techniques of
scalable networks. Topics include building
multi-layer networks, controlling overhead traf-
fic in growing routed networks, and router ca-
pabilities used to control traffic over LANs and
WANs. Upon completion, students should be
able to design; implement; and improve traffic
flow, reliability, redundancy, and performance
in enterprise networks,

NET 271 Multi-Layer Networks (1/4/3)
Prerequisites: NET 270
Corequisites: None

This course covers building campus networks
using multi-layer switching technologies overa
high-speed Ethernet. Topics include improv-
ing [P routing performance with multi-layer
switching, implementing fault tolerance routing,
and managing high bandwidth broadcast while
controlling IP multi-cast access lo networks.
Upon completion, students should be able to
install and configure multi-layer enterprise net-
works and determine the required router con-
figurations to support new services and appli-
cations.

NET 280 Networking Project (1/4/3)
Prerequisites: NET 110, CIS 275
Corequisites: None

This course provides an opportunity to complete
a significant networking project from the de-
sign phase through implementation with mini-

mal instructor support. Emphasis is placed on
project definition, documentation, installation,
testing, presentation, and training., Upon
completion, students should be able to complete
a project from the definition phase through
implementation. This course is the capstone
course required 1o successfully complete the
twao-year network degree program.

NURSING
NUR 101A Pract Nurs I Theory (7/6/0/9)
Prerequisites: None
Corequisites: NUR 117

This course introduces concepts as related to
the practical nurse’s caregiver and discipline-
specific roles. Emphasis is placed on the nurs-
ing process, legal/ethical/professional issues,
wellness/illness patterns, and basic nursing
skills. Upon completion, students should be able
to demonstrate beginning understanding of nurs-
ing process to promote/maintain/restore opti-
mum health for diverse clients throughout the
life span.

NUR 101B Pract Nurs 1 Clinical (0/0/6/2)
Prerequisites: NUR 101A
Corequisites: NUR 117

This course introduces concepts as related to
the practical nurse’s caregiver and discipline-
specific roles. Emphasis is placed on the nurs-
ing process, legal/ethical/professional issues,
wellness/illness patterns, and basic nursing
skills. Upon completion, students should be able
to demonstrate beginning understanding of nurs-
ing process to promote/maintain/restore opti-
mum health for diverse clients throughout the
life span. Clinical experience will be pro-
vided in arvea health care facilities and se-
lected community agencies. This is a di-
ploma-level course.

NUR 102A Pract Nurs I Theory (8/0/0/8)
Prerequisites: NUR 103B
Corequisites: NUR 118

This course includes more advanced concepts
as related to the practical nurse’s caregiver and
discipline-specific roles. Emphasis is placed on
the nursing process; delegation, cost effective-
ness, legal/ethical/professional issues, and
wellness/illness patterns. Upon completion, stu-
dents should be able to begin participating in
the nursing process to promote/maintain/restore
optimum health for diverse clients throughout
the life span.

NUR 102B Pract Nurs II Clinical (0/0/12/4)
Prerequisites: NUR 102A
Corequisites: NUR 118

This course includes more advanced concepts
as related to the practical nurse’s caregiver and
discipline-specific roicis_}ﬁl:"mphasis is placed on

the nursing process. delegation, cost effective-

ness, legal/ethical/professional issues, and
wellness/illness patterns. Upon completion, stu-
dents should be able to begin participating in
the nursing process to promote/maintain/restore
optimum health for diverse clients throughout
the life span. Clinical experiences will be pro=
vided in area health care facilities, with empha~
sis on the role of collaborator and delegator®
within the health care team.

NUR 103A Pract Nurs 11l Theory (61’0!0!6}_
Prerequisites: NUR 101B, NUR 117
Corequisites: None

This course focuses on use of nursing/related
concepts by practical nurses as providers of care/!
members of discipline in collaboration with
health team members. Emphasis is placed on-
the nursing process, wellness/illness patterns,
entry-level issues, accountability, advocacy, pro-
fessional development. evolving technology, and.
changing health care delivery systems. Upon'
completion. students should be able to use the:
nursing process to promote/maintain/res
optimum health for diverse clients throughout®
the life span.

NUR 103B Pract Nurs 111 Clinical (0/0/12/4).
Prerequisites: NUR 103A ko
Corequisites: None ,
This course focuses on use of nursing/related
concepts by practical nurses as providers of carel!
members of discipline in collaboration with
health team members. Emphasis is placed onl
the nursing process, wellness/illness pattern
entry-level issues, accountability, advocacy, pro=
fessional development, evolving technology, a
changing health care delivery systems. Upon
completion, students should be able to use the
nursing process to promote/maintain/restore
optimum health for diverse clients throughout
the life span. Clinical experiences will be pro-
vided in local health care facilities and com=
munity agencies, ineluding maternal/child a id
pediatric health care experiences.

NUR 107A LPN Refresher Theory (9/0/0/9)
Prerequisites: Previous licensure as &
Licensed Practical Nurse:

Corequisites: None s
This refresher course is designed to provide an
independent didactic review for the previous f,.
licensed practical nurse whose license b
lapsed. Emphasis is placed on common me
cal-surgical conditions and nursing intery
tions, including mental health principles, phd
macological concepts, and safe clinical prac
Upon completion, students will be eligible &
apply for reinstatement of licensure,

NUR 107B LPN Refresher Clinical (0/0/9/3)
Prerequisites: NUR 107A
Corequisites: None

This refresher course is designed to provide an
independent didactic review for the previously
licensed practical nurse whose license has
lapsed. Emphasis is placed on common medi-
cal-surgical conditions and nursing interven-
tions, including mental health principles, phar-
macological concepts, and safe clinical practice.
Upon completion, students will be able to ap-
ply for reinstatement of licensure. Clinical and
lab experiences will be provided in a medical/
surgical elinical site.

NUR 115A Fund of Nurs Theory (2/3/0/3)
Prerequisites: None

Corequisites: NUR 117, NUR 133
This course introduces concepts basic to begin-
ning nursing practice. Emphasis is placed on
the application of the nursing process to pro-
vide and manage care as a member of the disci-
pline of nursing. Upon completion, students
should be able to demonstrate beginning com-
petence in caring for individuals with common
alterations of health.

NUR 115B Fund of Nursing B (2/0/2)
Prerequisites:  Admission into the Evening
Option for Licensed Practical
Nurses Only
Corequisites: None
This course introduces coneepts basic to begin-
ning nursing practice. Emphasis is placed on
the application of the nursing process (o pro-
vide and manage care as a member of the disci-
pline of nursing. Upon completion, students
should be able to demonstrate beginning com-
petence in caring for individuals with common
alterations of health. This course is restricted to
LPN-ADN students only.

NUR 115C Fund of Nurs Clinical (0/0/6/2)
Prerequisites: NUR [15A
Corequisites: NUR 117, NUR 133
T}lis course introduces concepts basic to begin-
Ming nursing practice. Empbhasis is placed on
the application of the nursing process to pro-
Vlfie and manage care as a member of the disci-
Pline of nursing. Upon completion, students
should be able to demonstrate beginning com-
Petence in caring for individuals with common
alterations of health. Clinical experience will
be provided in area health care Jacilities and
Selected community agencies.

NUR 117 Pharmacology (1/3/0/2)

Pl'erequisites: None

Corequisites: NUR 133, NUR 115
Is course introduces information concerning

Surces, effects, legalities, and the safe use of

Medications as therapeutic agents. Emphasis is

placed on nursing responsibility, accountabil-
ity, and application of the nursing process re-
garding drug therapy. Upon completion, stu-
dents should be able to compute dosages and
administer medication safely.

NUR 118 Nutrition/Diet Therapy (2/0/0/2)
Prerequisites: None

Corequisites: None

This course covers the six nutrient categories
and provides an overview of diet recommenda-
tions for promotion and maintenance of health.
Topics include the food pyramid recommenda-
tions for individuals across the life span, energy
balance, and special dietary modifications for
common alterations in health. Upon comple-
tion, students should be able to complete a nu-
tritional assessment, analyze diets, and recom-
mend dietary adaptations to meet individual
health needs,

NUR 125W Maternal-Child Nursing
(Maternal Theory) (2.5/1.5/0/3)
Prerequisites: NUR 135X, NUR 185C, and/or
NUR 125Z (Child)
Corequisites: None
This course introduces nursing concepts related
to the delivery of nursing care for the expand-
ing family. Emphasis is placed on utilizing the
nursing process as a framework for managing/
providing nursing care to individuals and fami-
lies along the wellness-illness continuum, Upon
completion, students should be able to utilize
the nursing process to deliver nursing care to
mothers, infants, children, and families.

NUR 125X Maternal-Child Nurs
(Maternal Clinical)  (0/0/3/1)

Prerequisites: NUR 125W (Maternal)
Corequisites: NUR 255

This course introduces nursing concepts related
to the delivery of nursing care for the expand-
ing family. Emhasis is placed on utiziling the
nursing process as a framework for managing/
providing nursing care to individuals and fami-
lies along the wellness-illness continuum, Upon
completion, students should be able to utilize
the nursing process to deliver nursing care to
mothers, infants, children, and families, Clini-
cal experience will be provided in area health
care facilities and selected community agencies.
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NUR 125Y Maternal-Child Nurs

(Child Theory) (2.5/1.5/0/3)
Prerequisites: NUR 135C & NUR

185Cand/orNUR 125X

Corequisites: None
This course introduces nursing concepts related
to the delivery of nursing care for the expand-
ing family. Embhasis is placed on utiziling the
nursing process as a framework for managing/
providing nursing care to individuals and fami-
lies along the wellness-illness continuum. Upon
completion, students should be able to utilize
the nursing process to deliver nursing care to
mothers, infants, children, and families.

NUR 125Z Maternal-Child Nurs

(Child Clinical)  (0/0/3/1)
Prerequisites: NUR 135C and NUR 185C
and/or NUR 125Y

Corequisites: None

This course introduces nursing concepts related
to the delivery of nursing care for the expand-
ing family. Embhasis is placed on utiziling the
nursing process as a framework for managing/
providing nursing care to individuals and fami-
lies along the wellness-illness continuum. Upon
completion, students should be able to utilize
the nursing process to deliver nursing care to
mothers, infants, children, and families. Clini-
cal experience will be provided in area health
care facilities and selected community agencies.

NUR 125B Maternal-Child Nurs B (3/3/4)
Prerequisites: NUR 185
Corequisites: NUR 255

This course introduces nursing concepts related
to the delivery of nursing care for the expand-
ing family. Embhasis is placed on utiziling the
nursing process as a framework for managing/
providing nursing care to individuals and fami-
lies along the wellness-illness continuum. Upon
completion, students should be able to utilize
the nursing process to deliver nursing care to
mothers. infants, children, and families. This
course is restricted to LPN/ADN students only.
Clinical experience will be provided in area
health care facilities and selected community
agencies.

NUR 133 Nursing Assessment (2/3/0/3)
Prerequisites: None

Corequisites: NUR 115A, NUR 115, NUR 117
This course provides theory and application
experience for performing nursing assessment
of individuals across the life span. Emphasis is
placed on interviewing and physical assessment
techniques and documentation of findings ap-




propriate for nursing. Upon completion, stu-
dents should be able to complete a health his-
tory and perform a noninvasive physical assess-
ment.

NUR 135A Adult Nurs I Theory (5/3/0/6)
Prerequisites: NUR 115B, NUR 117, NUR 133
Corequisites; NUR 118

This course introduces concepts related to the
nursing care of individuals experiencing acute
and chronic alterations in health, Emphasis is
placed on utilizing the nursing process as a
framework for providing and managing nurs-
ing care to individuals along the wellness-ill-
ness continuum. Upon completion, students
should be able to apply the nursing process to
individuals experiencing acute and chronic al-
terations in health.

NUR 135C Adult Nurs I Clinical (0/0/9/3)
Prerequisites: NUR 135A

Corequisites:  NUR 118

This course introduces concepts related to the
nursing care of individuals experiencing acute
and chronic alterations in health. Emphasis is
placed on utilizing the nursing process as a
framework for providing and managing nurs-
ing care to individuals along the wellness-ill-
ness continuum. Upon completion, students
should be able to apply the nursing process to
individuals experiencing acute and chronic al-
terations in health. Clinical experience will be
provided in area health care facilities and se-
lected community agencies.

NUR 135B Adult Nurs I B (4/6/6)
Prerequisites: NUR 115B

Corequisites: ENG 114

This course introduces concepts related to the
nursing care of individuals experiencing acute
and chronic alterations in health.. Emphasis is
placed on utilizing the nursing process as a
framework for providing and managing nurs-
ing care to individuals along the wellness-ill-
ness continuum, Upon completion, students
should be able to apply the nursing process to
individuals experiencing acute and chronic al-
terations in health, This course is restricied 1o
LPN/ADN students only. Clinical experience
will be provided in area health care facilities
and selected conmmunity agencies.

NUR 185A Mental Health Nurs Theory
(3/0/0/3)
Prerequisites: NUR 135C and/or NUR 125Y
and/ or NUR 125Z
Corequisites: None
This course includes concepts related to the
nursing care of individuals experiencing alter-
ations in social and psychological functioning.
Emphasis is placed on utilizing the nursing pro-
cess to provide and manage nursing care for
individuals with common psychiatric disorders
or mental health needs. Upon completion, stu-
dents should be able to apply psychosocial theo-
ries in the nursing care of individuals with psy-
chiatric/mental health needs.

NUR 185C Mental Health Nurs Clinical
(0/0/6/2)

Prerequisites: NUR 185A

Corequisites: None

This course includes concepts related to the
nursing care of individuals experiencing alter-
ations in social and psychological functioning.
Emphasis is placed on utilizing the nursing pro-
cess to provide and manage nursing care for
individuals with common psychiatric disorders
or mental health needs. Upon completion, stu-
dents should be able to apply psychosocial theo-
ries in the nursing care of individuals with psy-
chiatri¢/mental health needs. Clinical experi-
ences will be provided in area health care fa-
cilities and selected community agencies.

NUR 185 Mental Health Nursing
(3/0/6/5)

Prerequisites: NUR 1358

Corequisites: None

This course includes concepts related to the
nursing care of individuals experiencing alter-
ations in social and psychological functioning.
Emphasis is placed on utilizing the nursing pro-
cess to provide and manage nursing care for
individuals with common psychiatric disorders
or mental health needs. Upon completion, stu-
dents should be able to apply psychosocial theo-
ries in the nursing care of individuals with psy-
chiatric/mental health needs. This course is re-
stricted to LPN/ADN students only. Clinical ex-
periences will be provided in area health care
facilities and selected conmmunity agencies.

NUR 233 Leadership in Nursing (2/0/0/2)

Prerequisites: NUR 255 and/or NUR 185C
and NUR 125Y and NUR 1257
or NUR 1858

Corequisites: NUR 235A, NUR 235C

This course is designed to enhance nursing lead-
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ership and management skills in a variety of*
health care settings.. Emphasis is placed on
ership styles, supervision, delegation, leade
and management theories, conflict resolution;
change, and time management. Upon comp
tion, students should be able to apply lea
ship and management skills ina variety of
care settings.

NUR 235A Adult Nurs Il Theory (4/3/0/5)
Prerequisites; NUR 185C, NUR 125Y,
NUR 125Z; NUR 255

Corequisites; NUR 233

This course provides expanded concepts
to nursing care for individuals experiene
common complex alterations in health. Emp
sis is placed on the nurse’s role asa mem
a multidisciplinary team and as a man
care for a group of individuals. Upon co
tion, students should be able to provide
prehensive nursing care for groups of indi
als with common complex alterations in hea

NUR 235C Adult Nurs 11 Clinical (0/0
Prerequisites: NUR 235A
Corequisites: NUR 233

This course provides expanded concepts
to nursing care for individuals experien
common complex alterations in health, Emphi
sis is placed on the nurse’s role as a mem
a multidisciplinary team and as a mana
care for a group of individuals. Upon com
tion, students should be able to provide ¢
prehensive nursing care for groups of indiv
als with common complex alterations in healt
Clinical experiences will be provided ifi
health care facilities and selected communitys
agencies.

NUR 235B Adult Nursing 11 B (4/6/6)

Prerequisites: NUR 185, NUR 255
Corequisites: NUR 233 '
This course provides expanded concepts relat
to nursing care for individuals experienci
common complex alterations in health. Etn
sis is placed on the nurse’s role as a member
a multidisciplinary team and as a manager
care for a group of individuals. Upon comp
tion, students should be able to provide
prehensive nursing care for groups of indi
als with common complex alterations in hea
This course. is restricted to LPN-ADN st r
only. Clinical experiences will be provid (
area health care facilities and selected commies

nity agencies,

NUR 255 Professional Issues (3/0/0/3)
prerequisites: NUR 135C or NUR 135B
corequisites: NUR 185A and NUR 185C

and/or NUR 125W & NUR 125X

and/or NUR 125Y & NUR 125Z
This course explores basic concepts of practice
in the management of patient care in a complex
health care system. Emphasis is placed on pro-
fessional, legal, ethical, and political issues and
management concepts. Upon completion, stu-
dents should be able to articulate professional
and management concepts.

OPERATIONS
MANAGEMENT

OMT 112 Materials Management (3/0/3)
Prerequisites: None

Corequisites: None

This course covers the basic principles of mate-
rials management. Emphasis is placed on the
planning, procurement, movement, and storage
of materials. Upon completion, students should
be able to demonstrate an understanding of the
concepts and techniques related to materials
management. This course is a unique concen-
tration requirement of the Operations Manage-
ment concentration in the Business Administra-
tion program.

OMT 260 Issues in Operations Mgt. (3/0/3)
Prerequisites: ISC 130, ISC 131,
ISC 132, or ISC 221

Corequisites: None

This course presents a variety of topics that high-
light contemporary problems and issues related
to operations management. Emphasis is placed
on production and operations planning, envi-
ronmental health and safety, materials manage-
ment, and quality systems. Upon completion,
students should be able to demonstrate the abil-
ity to make decisions and resolve problems in
an operations management environment, This
course s a unique concentration requirement

‘of the Operations. Management concentration

in the Business Administration program.

OFFICE SYSTEMS
TECHNOLOGY

OST 080 Keyboarding Literacy (1/2/0)
Prerequisite: None

Corequisite: None

This course is designed to develop elementary
keyboarding skills. Emphasis is placed on mas-
lery of the keyboard. Upon completion. stu-
dents should be able to demonstrate basic pro-
ficiency in keyboarding.

OST 131 Keyboarding (1/2/2)
Prerequisites: None

Corequisites: None

This course covers basic keyboarding skills.
Empbhasis is placed on the touch system, cor-
rect techniques, and development of speed and
accuracy. Upon completion, students should be
able to key at an acceptable speed and accuracy
level using the touch system.

OST 134 Text Entry & Formatting (2/2/3)
Prerequisites: OST 131

Corequisites: None

This course is designed to provide the skills
needed to increase speed. improve accuracy, and
format documents. Topics include letters,
memos, tables, and business reports, Upon
completion, students should be able to produce
mailable documents.

OST 136 Word Processing (1/2/2)
Prerequisites: OST 134

Corequisites; None

This course introduces word processing con-
cepts and applications. Topies include prepara-
tion of a variety of documents and mastery of
specialized software functions. Upon comple-
tion, students should be able to work effectively
in a computerized word processing environment.

OST 137 Office Software Appl. (1/2/2)
Prerequisites; OST 131

Corequisites: None

This course introduces the concepts and func-
tions of software that meets the changing needs
of the community. Emphasis is placed on the
terminology and use of software through a
hands-on approach. Upon completion, students
should be able to use software in a business
environment.

OST 138 Advanced Software Appl (2/2/3)
Prerequisites: OST 137

Corequisites: None

This course develops proficiency in the utiliza-
tion of software applications used in business
offices through a hands-on approach. Empha-
sis is placed on in-depth usage of software to
create a variety of documents applicable to cur-
rent business environments. Upon completion,
students should be able to master the skills re-
quired to design documents that can be custom-
ized using the latest software applications.

OST 148 Med Coding Billing & Insu (3/0/3)
Prerequisites: MED 121

Corequisites: None

This course introduces CPT and 1CD coding as
they apply to medical insurance and billing.
Emphasis is placed on accuracy in coding, forms

preparation, and posting. Upon completion, stu-
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dents should be able to describe the steps of the
total billing cycle and explain the importance
of accuracy. This course is a unique concen-
{ration requirement in the Medical Office Sys-
tems Technology concentration in the Office
Systems Technology program,

OST 149 Med Legal Issues (3/0/3)
Prerequisites: None

Corequisites: None

This course introduces the complex legal, moral,
and ethical issues involved in providing health-
care services. Emphasis is placed on the legal
requirements of medical practices; the relation-
ship of physician, patient, and office personnel;
professional liabilities; and medical practice li-
ability. Upon completion, students should be
able to demonstrate a working knowledge of
current medical law and accepted ethical behav-
ior. This course is a unique conceniration re-
quirement in the Medical Office Systems Tech-
nology concentration in the Office Systems Tech-
nology program.

OST 164 Text Editing Applications (3/0/3)
Prerequisites: None

Corequisites: OST 131

This course provides a comprehensive study of
editing skills needed in the workplace. Empha-
sis is placed on grammar, punctuation, sentence
structure. proofreading, and editing. Upon
completion, students should be able to use ref-
erence materials to compose and edit text,

OST 181 Intro to Office Systems (2/2/3)
Prerequisites: OST 134, OST 137
Corequisites: OST 136

This course introduces the skills and abilities
needed in today’s office. Topics include effec-
tively interacting with co-workers and the pub-
lic, processing simple financial and informa-
tional documents, and performing functions
typical of today’s offices. Upon completion,
students should be able to display skills and
decision-making abilities essential for function-
ing in the total office context.

OST 184 Records Management (1/2/2)
Prerequisites: None

Corequisites: OST 131

This course includes the creation, maintenance,
protection, security, and disposition of records
stored in a variety of media forms. Topics in-
clude alphabetic, geographic, subject. and nu-
meric filing methods. Upon completion, stu-
dents should be able to set up and maintain a
records management system.



OST 223 Machine Transcription 1 (1/2/2)
Prerequisites: OST 164, OST 136
Corequisites: None

This course covers the use of transcribing ma-
chines to produce mailable documents. Empha-
sis is placed on appropriate formatting, advanced
text editing skills, and transeription techniques.
Upon completion, students should be able to
transcribe documents into mailable copy.

OST 236 Adv Word/Inform Proc (2/2/3)
Prerequisites: OST 136

Corequisites: None

This course develops proficiency in the utiliza-
tion of advanced word/information processing
functions. Topics include tables, graphics, mac-
ros, sorting, document assembly, merging, and
newspaper and brochure columns. Upon
completion, students should be able to produce
a variety of complex business documents.

OST 243 Med Office Simulation (2/2/3)
Prerequisites: OST 131

Corequisites: None

This course introduces medical systems used to
process information in the automated office.
Topics include traditional and electronic infor-
mation resources, storing and retrieving infor-
mation, and the billing cycle. Upon comple-
tion, students should be able to use the com-
puter accurately to schedule, bill, update, and
make corrections. This course is a unique con-
centration requirement in the Medical Office
Systems Technology concentration in the Office
Svstems Technology program.

OST 286 Professional Development (3/0/3)
Prerequisites: None

Corequisites: None

This course covers the personal competencies
and qualities needed to project a professional
image in the'office. Topics include interpersonal
skills, health lifestyles, appearance, attitude,
personal and professional growth, multicultural
awareness, and professional etiquette. Upon
completion. students should be able to demon-
strate these attributes in the classroom. office,
and society.

OST 289 Office Systems Mgmt (2/2/3)
Prerequisites: OST 164, OST 181
Corequisites: Norne

This course provides a capsione course for the
office professional.. Topics include administra-
tive office procedures, imaging, communication
techniques, ergonomics, and equipment utiliza-
tion. Upon completion. students should be able
to function proficiently in a changing office en-
vironment.

PHYSICAL EDUCATION

PED 110 Fit and Well for Life (1/2/2)
Prerequisites: None

Corequisites: None

This course is designed to investigate and ap-
ply the basic concepts and principles of lifetime
physical fitness and other health-related factors,
Emphasis is placed on wellness through the
study of nutrition, weight control, stress man-
agement, and consumer facts on exercise and
fitness. Upon completion, students should be
able to plan a personal, lifelong fitness program
based on individual needs, abilities, and inter-
ests.

PED 111 Physical Fitness 1 (0/3/1)
Prerequisites: None

Corequisites: None

This course provides an individualized approach
to physical fitness utilizing the five major com-
ponents. Emphasis is placed on the scientific
basis for setting up and engaging in personal-
ized physical fitness programs. Upon comple-
tion, students should be able to set up and imple-
ment an individualized physical fitness program.

PED 112 Physical Fitness 11 (0/3/1)
Prerequisites: PED 111

Corequisites: None

This course is an intermediate-level fitness class.
Topics include specific exercises contributing
to fitness and the role exercise plays in devel-
oping body systems. Upon completion, students
should be able to implement and evaluate an
individualized physical fitness program.

PED 113 Aerobics I (0/3/1)

Prerequisites: None

Corequisites: None

This course introduces a program of cardiovas-
cular fitness involving continuous, rhythmic
exercise. Emphasis is placed on developing
cardiovascular efficiency, strength, and flexibil-
ity and on safety precautions, Upon comple-
tion, students should be able to select and imple-
ment a rhythmic aerobic exercise program.

PED 114 Aerobics I (0/3/1)

Prerequisites: PED 113
Corequisites: None

This course provides a continuation of a pro-
gram of cardiovascular fitness involving rhyth-
mic exercise. Emphasis is placed on a wide
variety of aerobic activities which include car-
diovascular efficiency, strength, and flexibility.
Upon completion, students should be able to
participate in and design a rhythmic aerobic
exercise routine.
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PED 117 Weight Training I (0/3/1)
Prerequisites: None

Corequisites: None

This course introduces the basics of weight lram,
ing. Emphasis is placed on developing musey-
lar strength, muscular endurance, and muscle
tone. Upon completion, students should be ab];g
to establish and implement a personal we:gh;
training program.

PED 118 Weight Training Il (0/3/1)
Prerequisites: PED 117
Corequisites: None

This course covers advanced levels of weight
training. Emphasis is placed on meeting indi-
vidual training goals and addressing weigh
training needs and interests. Upon c:::)mple:tu:u;i
students should be able to establish and lmple-
ment an individualized advanced weight train:

ing program.
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PED 119 Circuit Training (0/3/1)
Prerequisites: None '
Corequisites: None

This course covers the skills necessary to -:a -
ticipate in a developmental fitness prog
Emphasis is placed on the circuit train
method which involves a series of conditionin
timed stations arranged for maximum benefit
and variety. Upon completion, students should"
be able to understand and appreciate the role of
circuit training as a means to develop fitness.

PED 120 Walking for Fitness (0/3/1) i
Prerequisites: None

Corequisites: None .
This course introduces fitness through walking
Emphasis is placed on stretching, conditior
exercises, proper clothing, fluid needs, and
jury prevention. Upon complet:on studer
should be able to participate in a recreational
walking program.

PED 125 Self-Defense-Beginning (0/2/1)
Prerequisites: None

Corequisites: None

This course is designed to aid students in "
veloping rudimentary skills in self-defe
Emphasis is placed on stances. blocks, punc
and kicks as well as non-physical means of selt
defense. Upon completion, students shoulﬂ.
able to demonstrate basic self-defense ff
niques of a physical and non-physical naﬁnﬁg

PED 126 Self-Defense-Intermediate (0/2/1)
Prerequisites: PED 125 i
Corequisites: None

This course is designed to aid students in bt\%
ing on the techniques and skills developed it
PED 125. Emphasis is placed on the appropf=
ate psychological and physiological response
to various encounters. Upon completions

dents should be able to demonstrate intermedi-
ate skills in self-defense stances, blocks,
punches, and kick combinations.

PED 127 Karate (0/3/1)

Prerequisites: None

Corequisites: None

This course introduces the martial arts using the
Japanese Shotokan form. Topics include proper
conditioning exercise, book control, proper ter-
minology, historical foundations, and etiquette
relating to karate. Upon completion, students
should be able to perform line drill techniques
and Kata for various ranks.

PED 128 Golf-Beginning (0/2/1)
Prerequisites: None

Corequisites: None

This course emphasizes the fundamentals of
golf. Topics include the proper grips, stance,
alignment, swings for the short and long game,
putting, and the rules and etiquette of golf. Upon
completion, students should be able to perform
the basic golf shots and demonstrate a knowl-
edge of the rules and etiquette of golf.

PED 129 Golf-Intermediate (0/2/1)
Prerequisites: PED 128
Corequisites: None

This course covers the more advanced phases
of golf. Emphasis is placed on refining the fun-
damental skills and learning more advanced
phases of the games such as club selection,
trouble shots, and course management. Upon
completion, students should be able demonstrate
the knowledge and ability to play a recreational
round of golf.

PED 130 Tennis-Beginning (0/2/1)
Prerequisites: None

Corequisites: None

This course emphasizes the fundamentals of ten-
nis. Topics include basic strokes, rules, etiquette,
and court play. Upon completion, students
should be able to play recreational tennis.

PED 131 Tennis-Intermediate (0/2/1)
Prerequisites: PED 130
Corequisites: None

This course emphasizes the refinement of play-
ing skills, Topics include continuing the devel-
opment of fundamentals, leéarning advanced
serves. and strokes and pace and strategies in
singles and doubles play. Upon completion,
srpdcms should be able to play competitive ten-
nis,

PED 134 Wrestling (0/2/1)
Prerequisites: None
Corequisites: None
This course introduces the basics of wrestling,
Emphasis is placed on the basic techniques and

fundamentals of wrestling. Upon completion,
students should be able to wrestle on a recre-
ational level.

PED 137 Badminton (0/2/1)

Prerequisites: None

Corequisites: None

This course covers the fundamentals of badmin-
ton. Emphasis is placed on the basics of serv-
ing, clears, drops, drives, smashes, and the rules
and strategies of singles and doubles. Upon
completion, students should be able to apply
these skills in playing situations.

PED 138 Archery (0/2/1)

Prerequisites: None

Corequisites: None

This course introduces basic archery safety and
skills. Topics include proper techniques of
stance, bracing, drawing, and releasing as well
as terminology and scoring. Upon completion,
students should be able to participate safely in
target archery.

PED 143 Volleyball-Beginning (0/2/1)
Prerequisites: None

Corequisites: None

This course covers the fundamentals of volley-
ball. Emphasis is placed on the basics of serv-
ing, passing, setting, spiking, blocking, and the
rules and etiquette of volleyball. Upon comple-
tion, students should be able to participate in
recreational volleyball.

PED 144 Volleyball-Intermediate (0/2/1)
Prerequisites: PED 143
Corequisites: None

This course covers more advanced volleyball
techniques. Emphasis is placed on refining skills
and developing more advanced strategies and
techniques. Upon completion, students should
be able to participate in competitive volleyball.

PED 145 Basketball-Beginning (0/2/1)
Prerequisites: None

Corequisites; None

This course covers the fundamentals of basket-
ball, Emphasis is placed on skill development,
knowledge of the rules, and basic game strat-
egy. Upon completion, students should be able
to participate in recreational basketball.

PED 146 Basketball-Intermediate (0/2/1)
Prerequisites: PED 145
Corequisites: None

This course covers more advanced basketball
techniques: Emphasis is placed on refining skills
and developing more advanced strategies and
techniques. Upon completion, students should
be able to play basketball at a competitive level.
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PED 147 Soccer (0/2/1)

Prerequisites: None

Corequisites: None

This course introduces the basics of soccer.
Emphasis is placed on rules, strategies, and fun-
damental skills. Upon completion, students
should be able to participate in recreational soc-
cer.

PED 148 Softball (0/2/1)

Prerequisites: None

Corequisites: None

This course introduces the fundamental skills
and rules of softball. Emphasis is placed on
proper techniques and strategies for playing
softball. Upon completion, students should be
able to participate in recreational softball.

PED 150 Baseball/Beginning (0/3/1)
Prerequisites: None

Corequisites: None

This course covers the fundamentals of base-
ball. Emphasis is placed on skill development,
knowledge of the rules, and basic game strat-
egy. Upon completion, students should be able
to participate in recreational baseball. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement pre-major
and/or elective course requirement.

PED 151 Baseball/Intermediate (0/3/1)
Prerequisites: PED 150
Corequisites: None

This course covers more advanced baseball tech-
niques. Emphasis is placed on refining skills
and developing more advanced strategies and
techniques. Upon completion, students should
be able to play baseball at a competitive level.
This course has been approved to satisfy the
Comprehensive Articulation Agreement pre-
major and/or elective course requirement,

PED 152 Swimming-Beginning (0/2/1)
Prerequisites: None

Corequisites: None

This course is designed for non-swimmers and
beginners, Emphasis is placed on developing
confidence in the water, leamning water safety,
acquiring skills in floating, and learning elemen-
tary strokes. Upon completion, students should
be able to demonstrate safety skills and be able
to tread water, back float, and use the crawl
stroke for 20 yards. This course has been ap-
proved to satisfy the Comprehensive Articula-
tion Agreement pre-major and/or elective course
requirement.

PED 154 Swimming for Fitness (0/2/1)
Prerequisites: PED 152
Corequisites: None

This course introduces lap swimming, aquacises,
water activities. and games. Emphasis is placed




on increasing cardiovascular efficiency through
aquatic exercise. Upon completion, students
should be able to develop an individualized
aquatic fitness program. This course has been
approved o' satisfv the Comprehensive Articu-
lation Agreement pre-major andfor elective
course reqtziwmeﬂn

PED 158 Whitewater Rafting (0/2/1)
Prerequisites: PED 152
Corequisites: None

This course covers the skills necessary to safely
participate in whitewater rafting. Topics include
raft guiding. paddling skills, scouting rapids, and
rigging boats. Upon completion, students
should be able to successfully complete a
whitewater rafting experience.

PED 160 Canoeing-Basic (0/2/1)
Prerequisites: PED 152
Corequisites: None

This course provides basic instruction for the
beginning canoeist, Emphasis is placed on safe
and correet handling of the canoe and rescue
skills. Upon completion, students should be able
to demonstrate basic canoeing, safe-handling,
and self-rescue skills.

PED 161 Canoeing-Rivers (0/2/1)
Prerequisites: PED 160

Corequisites: None

This course provides practice in the basic skills
of river and whitewater canoeing. Emphasis is
placed on river running, safety, and care of
equipment. Upon completion, students should
be able to demonstrate navigation in 4 moving
current, canoe safety, and self-rescue skills.

PED 170 Backpacking (0/2/1)
Prerequisites: None

Corequisites: None

This course covers the proper techniques for
establishing a campsite. navigating in the wil-
derness, and planning for an overnight trip.
Topics include planning for meals, proper use
of maps and compass, and packing and dress-
ing for extended periods in the outdoors. Upon
completion, students should be able to identify
quality backpacking equipment, identify the
principles of no-trace camping; and successfully
complete a backpacking experience,

PED 171 Nature Hiking (0/2/1)
Prerequisites: None
Corequisites: None

This course provides instruction on how to equip
and care for oneself on the trail. Topics include
clothing, hygiene, trail ethics, and necessary
equipment. Upon completion, students should
be able to successfully participate in nature trail
hikes. This course has been approved to satisfy

the Comprehensive Articulation Agreement for
pre-major and/or elective course requirement.

PED 181 Snow Skiing-Beginning (0/2/1)
Prerequisites: None

Corequisites: None

This course introduces the fundamentals of snow
skiing. Topics include basic techniques, safety,
and equipment involved in snow skiing. Upon
completion; students should be able to ski a
down slope. enter and exit a ski lift, and per-
form basic maneuvers on skis.

PED 182 Snow Skiing Intermediate (0/2/1)
Prerequisites: PED 181
Corequisites: None

This course is designed to further develop snow
skiing skills. Topics include selection and care
of equipment, parallel skiing and turns, christies,
advanced jumps, trail skiing, and slalom rac-
ing. Upon completion, students should be able
to ski on varying terrains and snow conditions
with control and safety.

PED 252 Officiating/Bsball/Sthall (1/2/2)
Prerequisites: None

Corequisites: None

This course introduces the rules and techniques
for sports officiating in baseball and softball.
Emphasis is placed on officiating fundamentals
and responsibilities. Upon completion, students.
should be able to demonstrate proper mechan-
ics and knowledge of officiating procedures in
baseball and sofiball. This course has been
approved to satisfy the Comprehensive Articu-
lation Agreement for transferability as a
premajor and/or elective course.

PED 256 Coaching Baseball (1/2/2)
Prerequisites: None

Corequisites: None

This course introduces the theory and methods
of coaching baseball. Emphasis is placed on
rules, game strategies, and selected techniques
of coaching baseball. Upen completion, stu-
dents should be able to demonstrate competent
coaching skills in baseball. This course has been
approved to satisfy the Comprehensive Articu-
lation Agreement for transferability as a
premajor and/or elective course requirement.

PHILOSOPHY

PHI 215 Philosophical Issues (3/0/3)
Prerequisites; ENG 111
Corequisites: None

This course introduces fundamental issues in
philosophy considering the views of classical
and contemporary philosophers. Emphasis is
placed on knowledge and belief, appearance and
reality. determinism and free will, faith and rea-
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son, and justice and inequality. Upon comple-
tion, students should be able to identify, ana-
lyze. and eritique the philosophical components
of an issue. This course has been approved to
satisfy the Comprehensive Articulation Agree-
menit general education core requirement in
humanities/fine arts.

PHI 240 Introduction to Ethics (3/0/3)
Prerequisites: ENG 111
Corequisites: None

This course introduces theories about the na-
ture and foundations of moral judgments and
applications to contemporary moral issues..
Emphasis is placed on utilitarianism, rule-based
ethics, existentialism. relativism versus objec-
tivism, and egoism. Upon completion, students:
should be able to apply various ethical theories
to individual moral issues such as euthanasia,
abortion, crime and punishment, and justice.
This course has been approved 1o satisfy the
Comprehensive Articulation Agreement general
education core requirement in humanities/fine
aris.

PHYSICS

PHY 110 Conceptual Physies (3/0/3)
Prerequisites: None

Corequisites; None

This course provides a conceptually-based ex-
posure to the fundamental principles and pro=
cesses of the physical world. Topics include
basic concepts of motion, forces, energy, heat,
electricity, magnetism, and the structure of mat-
ter and the universe, Upon completion, students
should be able to describe examples and appli-
cations of the principles studies. This course

has been approved to satisfy the Comprehen=
sive Articulation Agreement general education

core requirenient in natwral sciences/mathemat=

ics.

PHY 121 Applied Physics 1 (3/2/4)
Prerequisites: MAT 070
Corequisites: None

This algebra-based course introduces fundamen=
tal physical concepts as applied to industrial and

service technology fields. Topics include sys=—
tems of units, problem-solving methods, graphi= =

cal analyses, vectors, motion, forces, Newton's
laws of motion, work, energy. power, momen
tum, and properties of matter. Upon comple-
tion, students should be able to demonstrate 80
understanding of the principles studied as ap=
plied in industrial and service fields.

PHY 122 Applied Physics I1 (3/2/4) |
Prerequisites; None
Corequisites: None

This algebra-based course introduces fund mef
tal physical concepts as applied to industrial and

.‘E-I

service technology fields. Emphasis is placed
on systems of units, problem-solving methods,
graphical analysis, static electricity, AC and DC
circuits, magnetism, transformers, AC and DC
motors, and generators. Upon completion, stu-
dents should be able to demonstrate an under-
standing of the prineiples studied as applied in
industrial and service fields.

PHY 131 Physics-Mechanics (3/2/4)
Prerequisites: MAT 121 or MAT 161
Corequisites: None

This algebra/trigonometry-based course intro-
duces fundamental physical concepts as applied
to engineering technology fields, Topies include
systems of units, problem-solving methods,
graphical analysis, vectors, motion, forces,
Newton's laws of motion, work, energy. power,
momentum, and properties of matter. Upon
completion, students should be able to apply the
principles studied to applications in engineer-
ing technology fields.

PHY 151 College Physics I (3/2/4)
Prerequisites; MAT 161 or MAT 171
Corequisites: None

This course uses algebra- and trigonometry-
based mathematical models to introduce the fun-
damental concepts that describe the physical
world. Topies include units and measurement,
vectors, linear kinematics and dynamics. energy.
power, momentum, fluid mechanics. and heat.
Upon completion, students should be able to
demonstrate an understanding of the principles
involved and display analytical problem-soly-
ing ability for the topics covered. This course
has: been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in natural sciences/mathemat-
ics.

PHY 152 College Physics 11 (3/2/4)
Prerequisites; PHY 151
Corequisites: None

This course uses algebra- and trigonometry-
based mathematical models to introduce the fun-
damental concepts that describe the physical
Wworld. Topics include electrostatic forces, elec-
tric fields, electric potentials, direct-current cir-
Cuits, magnetostatic forces, magnetic fields,
electromagnetic induction, alternating-current
circuits, and light. Upon completion, students
should be able to demonstrate an understand-
Ing of the principles involved and display ana-
Iytical problem-solving ability for the topics
Covered. This course has been approved (o sat-
Ify the Comprehensive Articulation Agreement
&eneral education core requivement in natural
Sciences/mathematics.

PHY 251 General Physics I (3/3/4)
Prerequisites: MAT 271
Corequisites: MAT 272

This course uses calculus-based mathematical
models to introduce the fundamental concepts
that describe the physical world. Topics include
units and measurement, vector operations, lin-
ear kinematics and dynamics, energy, power,
momentum. rotational mechanies, periodic mo-
tion, fluid mechanics, and heat. Upon comple-
tion, students should be able to demonstrate an
understanding of the principles involved and
display analytical problem-solving ability for the
topics covered. This course has been approved
to satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
natural sciences/mathematics.

PHY 252 General Physics 11 (3/3/4)
Prerequisites: MAT 272 and PHY 251
Corequisites: None

This course uses calculus-based mathematical
models to introduce the fundamental concepts
that describe the physical world. Topics include
electrostatic forces. electric fields, electric po-
tentials, direct-current circuits, magnetostatic
forces. magnetic fields, electromagnetic induc-
tion, alternating-current cireuits, and light.
Upon completion, students should be able to
demonstrate an understanding of the principles
involved and display analytical problem-solv-
ing ability for the topics covered. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in natural sciences/mathemat-
ics.

PLUMBING

PLU 110 Modern Plumbing (4/15/9)
Prerequisites: None

Corequisites: None

This course introduces the tools, equipment, and
materials associated with the plumbing indus-
try. Topics include safety, use and care of tools,
recognition and assembly of fittings and pipes.
and other related topics. Upon completion, stu-
dents should be able to safely assemble various
pipes and fittings in accordance with state code
requirements.

PLU 111 Intro to Basic Plumbing (1/3/2)
Prerequisites: None
Corequisites: None

This course introduces basic plumbing tools,
materials, and fixtures. Topics include standard
tools, materials, and fixtures used in basic
plumbing systems and other related topics.
Upon completion, students should be able to
demonstrate an understanding of a basic plumb-
ing system.
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POLITICAL SCIENCE

POL 110 1Intro Political Science (3/0/3)
Prerequisites: None

Corequisites: None

This course introduces basic political concepts
used by governments and addresses a wide range
of political issues. Topics include political
theory, ideologies, legitimacy, and sovereignty
in demoecratic and non-democratic systems.
Upon completion, students should be able to
discuss a variety of issues inherent in all politi-
cal systems and draw logical conclusions in
evaluating these systems. This course has been
approved (o satisfy the Comprehensive Artici-
lation Agreement general education core re-
quirement in social/behavioral sciences.

POL 120 American Government (3/0/3)
Prerequisites: None

Corequisites: None

This course is a study of the origins, develop-
menlt, structure, and functions of American na-
tional government. Topics include the consti-
tutional framework. federalism, the three
branches of government including the bureau-
cracy, civil rights and liberties. political partici-
pation and behavior, and policy formation.
Upon completion, students should be able to
demonstrate an understanding of the basic con-
cepts and participatory processes of the Ameri-
can political system. This course has been ap-
proved to satisfy the Comprehensive Articula-
tion Agreement general education core require-
ment in social/behavioral sciences.

POL 130 State & Local Govern (3/0/3)
Prerequisites: None

Corequisites: None

This course includes state and local political
institutions and practices in the context of
American federalism. Emphasis is placed on
procedural and policy differences as well as
political issues in state, regional, and local gov-
ernments of North Carolina. Upon completion,
students should be able to identify and discuss
various problems associated with intergovem-
mental politics and their effect on the commu-
nity and the individual.

PSYCHOLOGY

PSY 115 Stress Management (2/0/2)
Prerequisites: None

Corequisites: None

This course covers stressors and techniques for
stress management. Topics include anger,
assertiveness, adaptation to change. conflict,
coping skills, identification of stressors, time
management, and the physiology of stress and
burnout, Upon completion, students should be




able to demonstrate an understanding of the ef-
fective management of stress.

PSY 118 Interpersonal Psychology (3/0/3)
Prerequisites: None

Corequisites: None

This course introduces the basic principles of
psychology as they relate to personal and pro-
fessional development. Emphasis is placed on
personality traits, communication/leadership
styles, effective problem solving, and cultural
diversity as they apply to personal and work
environments. Upon completion, students
should be able to demonstrate an understand-
ing of these principles of psychology as they
apply to personal and professional development.

PSY 150 General Psychology (3/0/3)
Prerequisites: None

Corequisites: None

This course provides an overview of the scien-
tific study of human behavior, Topics include
history, methodology, biopsychology. sensation,
perception, learning, motivation, cognition, ab-
normal behavior, personality theory, social psy-
chology, and other relevant topics. Upon
completion, students should be able to demon-
strate a basic knowledge of the science of psy-
chology. This course has been approved to sat-
isfy the Comprehensive Articulation Agreement
general education core requirement in social/
behavioral sciences.

PSY 211 Psychology of Adjustment (3/0/3)
Prerequisites: PSY 150
Corequisites: None

This course introduces the study of the adjust-
ment process focusing on contemporary chal-
lenges individuals must deal with in everyday
life. Topics include theories of behavior, career
choices, self-understanding, coping mecha-
nisms, human relationships, intimacy, sociocul-
tural factors influencing healthy personal adjusi-
ment, and other related topics. Upon comple-
tion, students should be able to demonstrate an
awareness of the processes of adjustment

PSY 237 Social Psychology (3/0/3)
Prerequisites: PSY 150 or SOC 210
Corequisites: None

This course introduces the study of individual
behavior within social contexts. Topics include
affiliation, attitude formation and change, con-
formity, altruism, aggression, attribution, inter-
personal attraction, and group behavior. Upon
completion, students should be able to demon-
strate an understanding of the basic principles
of social influences on behavior. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core requirenent in social/behavioral sciences.

PSY 239 Psychology of Personality (3/0/3)
Prerequisites: PSY 150
Corequisites: None

This course covers major personality theories
and personality research methods. Topics in-
clude psychoanalytic, behavioristic, social learn-
ing, cognitive, humanistic, and firait theories
including supporting research. Upon comple-
tion, students should be able to compare and
contrast traditional and contemporary ap-
proaches to the understanding of individual dif*
ferences in human behavior. This coyrse has
been approved 1o satisfy the Comprehensive
Articulation Agreement general education core
requirement in social/behavioral sciences.

PSY 241 Developmental Psych (3/0/3)
Prerequisites: PSY 150
Corequisites: None

This course is a study of human growth and
development. Emphasis is placed on major theo-
ries and perspectives as they relate to the physi-
cal, cognitive, and psychosocial aspects of de-
velopment from conception ta death, Upon
completion, students should be able to demon-
strate knowledge of development across the life
span. This course has been approved to satisfy
the Comprehensive Articulation Agreement gen-
eral education core requirement in social/be-
havioral sciences.

PSY 243 Child Psychology (3/0/3)
Prerequisites: PSY 150
Corequisites: None

This course provides an overview of physical,
cognitive, and psychosocial development from
coneeption through adolescence. Topics include
theories and research, interaction of biological
and environmental factors, language develop-
ment, learning and cognitive processes, social
relations, and moral development. Upon
completion, students should be able to identify
typical and atypical childhood behavior patterns
as well as appropriate strategies for interacting
with children.

PSY 244 Child Development I (3/0/3)
Prerequisite: None

Corequisite: None

This course provides an introduction to the study
of child development and examines the growth
and development of children from conception
through early childhood. Topics include his-
torical and theoretical perspectives, terminology,
research and observation techniques as well as
physical, cognitive, and psychosocial growth
and change. Upon completion, students should
be able to demonstrate an understanding of the
early stages of child development.
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PSY 245 Child Development I1 (3/0/3)
Prerequisite: None

Corequisite: Nong

This course examines the growth and develop-
ment of children during early and middle child-
hood. Emphasis is placed on factors influenc-
ing physical, cognitive, and psychosocial growth ;
and change. Upon completion, students should
be able to demonstrate an understanding of early
and middle child development.

PSY 246 Adolescent Psychology (3/0/3)
Prerequisites: PSY 150

Corequisites: None

This course provides an overview of the behavs
ior patterns, life changes, and social issues that -
accompany the developmental stage of adoles-
cence. Topies include developmental theories;
physical, cognitive and psychosocial growth;
transitions to young adulthood: and sociocul-
tural factors that influence adolescent roles in
home, school and community. Upon comple-
tion, students should be able to identify typical
and atypical adolescent behavior patterns as well
as appropriate strategies for interacting with
adolescents.

PSY 256 Exceptional Children (3/0/3)
Prerequisites: PSY 150

Corequisites: None |
This course introduces major exceptionalities
in children including mental, emotional, ana‘
physical variations; learning disabilities; and
giftedness. Emphasis is placed on theoretic:
perspectives, identification methods, and intet-
vention strategies. Upon completion, studei
should be able to demonstrate a general knowls
edge of the exceptionalities of children and I'EG‘-
ommended intervention techniques. ,

1

PSY 263 Educational Psychology (3!0!3)]
Prerequisites: PSY 150
Corequisites: None

This course examines the application of psyﬁlli}L
logical theories and principles to the educational
process and setting. Topics include learning and
cognitive theories, achievement motivation
teaching and learning styles, teacher and le
roles, assessment, and developmental i8
Upon completion, students should be abie*i%"
demonstrate an understanding of the: appl
tion of psychological theory to educatmnalplﬁ—‘
tice.

PSY 271 Sports Psychology (3/0/3)
Prerequisites: PSY 150 [
Corequisites: None |

This course provides an overview of ! theﬁ
of sports and exercise psychology. Topi
clude concentration, goal setting, aroussl
exercise psychology, mental imagery, ¢0

dence, and other issues related to sport and ex-
ercise performance. Upon completion, students
should be able to demonstrate a knowledge of
psychological factors involved in sport and ex-
ercise.

PSY 281 Abnormal Psychology (3/0/3)
Prerequisites: PSY 150
Corequisites: None

This course provides an examination of the vari-
ous psychological disorders, as well as theoreti-
cal, clinical, and experimental perspectives of
the study of psychopathology. Emphasis is
placed on terminology, classification, etiology,
assessment, and treatment of the major disor-
ders. Upon completion, students should be able
to distinguish between normal and abnormal
behavior patterns as well as demonstrate knowl-
edge of etiology, symptoms, and therapeutic
techniques. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
social/behavioral sciences.

REAL ESTATE APPRAISAL

REA 101 Intro Real Est App R-1 (2/0/2)
Prerequisites: None

Corequisites: None

This course introduces the entire valuation pro-
cess. with specific coverage of residential neigh-
borhood and property analysis. Topics include
basic real property law, concepts of value and
operation of real estate markets, mathematical
and statistical concepts, finance, and residen-
tial construction/design. Upon completion, stu-
dents should be able to demonstrate adequate
preparation for REA 102. This course is re-
quired for the Real Estate Appraisal certificate.

REA 102 Valuation Prin & Prac R-2 (2/0/2)
Prerequisites: REA 101
Corequisites: None

This course introduces procedures used to de-
velop an estimate of value and how the various
principles of value relate to the application of
such procedures. Topics include the sales com-
Parison approach, site valuation, sales compari-
son, the cost approach, the income approach,
and reconeiliation. Upon completion. students
should be able to complete the Uniform Resi-
dential Appraisal Report (URAR). This course
Is required for the Real Estate Appraisal cer-
tificate,

REA 103 Applied Res Prop Val R-3 (1/0/1)
Prerequisites: REA 102
Corequisites: None

This course covers the laws and standards prac-

ticed by appraisers in the appraisal of residen-
tial 1-4 unit properties and small farms. Topics
include Financial Institutions Reform and Re-
covery Enforcement Act (FIRREA), and North
Carolina statutes and rules. Upon completion,
students should be able to demonstrate eligibil-
ity to sit for the NC Appraisal Board license
trainee examination. This course is required for
the Real Estate Appraisal certificate.

REA 104 USPAP R-4 (1/0/1)

Prerequisites: REA 103
Corequisites: None

This course introduces all aspects of the apprais-
ers conduct, ethics and competency. Topics in-
clude appraisal standards, reviews, reports, and
the confidentiality provision as set forth by the
North Carolina Appraisal Board, Upon comple-
tion, students should be able to sit for the Na-
tional USPAP examination.

REA 201 Intro Income Prop App G-1 (2/0/2)
Prerequisites: REA 103
Corequisites: None

This course introduces concepts and techniques
used to appraise real estate income properties.
Topics include real estate market analysis, prop-
erty analysis and site valuation, how to use fi-
nancial calculators, present value, NOI, and
before-tax cash flow. Upon completion, students
should be able to estimate income property val-
ues using direct capitalization and to sit for the
NC Certified Residential Appraiser examination.
This course is required for the Real Estate Ap-
praisal certificate.

REA 202 Ady Inc Capital Proc G-2 (2/0/2)
Prerequisites: REA 201
Corequisites: None

*A financial calculator is required

for this course

This course expands direct capitalization tech-
niques and introduces yield capitalization. Top-
ics include yield rates, discounted cash flow,
financial leverage, and traditional yield capitali-
zation formulas. Upon completion, students
should be able to estimate the value of income
producing property using vield capitalization
techniques. This course is required for the Real
Estate Appraisal certificate.

REA 203 Applied Inc Prop Val G-3 (2/0/2)
Prerequisites: REA 202
Corequisites: None

This course covers the laws, rules, and standards
pertaining to the principles and practices appli-
cable to the appraisal of income properties.
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Topics include FIRREA, USPAP, Uniform
Commercial and Industrial Appraisal Report
(UCIAR) form, North Carolina statutes and
rules, and case studies. Upon completion, stu-
dents should be able to prepare a narrative re-
port that conforms to the USPAP and sit for the
NC Certified General Appraisal examination.
This course is required for the Real Estate Ap-
praisal certificate.

READING

RED 070 Essential Reading Skills (3/2/4)
Prerequisite: None

Corequisite: None

This course is designed for those with limited
reading skills. Emphasis is placed on basic word
attack skills, vocabulary, transitional words,
paragraph organization, basic comprehension
skills, and learning strategies. Upon comple-
tion, students should be able to demonstrate
competence in the skills required for RED 080.

RED 080 Intro to College Reading (3/2/4)
Prerequisites: RED 070
Corequisites: None

This course introduces effective reading and
inferential thinking skills in preparation for
RED 090. Emphasis is placed on vocabulary,
comprehension, and reading strategies. Upon
completion, students should be able to deter-
mine main ideas and supporting details, recog-
nize basic patterns of organization, draw con-
clusions, and understand vocabulary in context.
This course does not satisfy the developmental
reading prerequisite for ENG 111 or ENG 111A.

RED 090 Improved College Reading (3/2/4)
Prerequisites: RED 080
Corequisites: None

This course is designed to improve reading and
critical thinking skills. Topics include vocabu-
lary enhancement; extracting implied meaning;
analyzing author’s purpose, tone, and style: and
drawing conclusions and responding to written
material. Upon completion, students should be
able to comprehend and analyze college-level
reading material. This course satisfies the de-
velopmental reading prerequisite for ENG 111
or ENG 1114.

RED 111 Crit Reading for College (3/0/3)
Prerequisites: RED 090 or comp.
placement
Corequisites: None
This course is designed to enhance critical read-
ing skills. Topics include vocabulary enrich-
ment, reading flexibility, metacognitive strate-
gies, and advanced comprehension skills, in-
cluding analysis and evaluation. Upon comple-




tion, students should be able to demonstrate
comprehension and analysis and respond effec-
tively to material across disciplines.

RELIGION
REL 110 World Religions (3/0/3)
Prerequisites: None
Corequisites: None

This course introduces the world’s major reli-
gious traditions. Topics include Primal reli-
gions, Hinduism, Buddhism, Islam, Judaism,
and Christianity. Upon completion, students
should be able to identify the origins, history,
beliefs, and practices of the religions studied.
This course has been approved to satisfy the
Comprehensive Articulation Agreement general
education core requirement in humanities/fine
arts.

REL 211 Intro to Old Testament (3/0/3)
Prerequisites: None

Corequisites: None

This course is a survey of the literature of the
Hebrews with readings from the law, prophets,
and other writings. Emphasis is placed on the
use of literary, historical, archeological, and
cultural analysis. Upon completion, students
should be able to use the tools of critical analy-
sis to read and understand Old Testament litera-
ture. This course has been approved to satisfy
the Comprehensive Articulation Agreement gen-
eral education core requirement in humanities/
fine arts.

REL 212 Intro to New Testament (3/0/3)
Prerequisites: None

Corequisites: None

This course is a survey of the literature of first-
century Christianity with readings from the gos-
pels, Acts, and the Pauline and pastoral letters.
Topics include the literary structure, audience,
and religious perspective of the writings, as well
as the historical and cultural context of the early
Christian community. Upon completion, stu-
dents should be able to use the tools of critical
analysis to read and understand New Testament
literature. This course has been approved 1o
satisfy the Comprehensive Articulation Agree-
ment general education core reguirement in
humanities/fine arts.

REL 221 Religion in America (3/0/3)
Prerequisites: None

Corequisites: None

This course is an examination of religious be-
liefs and practice in the United States. Empha-
sis is placed on mainstream religious traditions
and non-traditional religious movements from
the Colonial period to the present. Upon
completion, students should be able to recog-

nize and appreciate the diversity of religious tra-
ditions in America, This cowrse has been ap-
proved to satisfy the Comprehensive Articula-
tion Agreement general education core require-
ment in humanities/fine arts.

SOCIOLOGY

SOC 210 Introduction to Sociology (3/0/3)
Prerequisites: None

Corequisites: None

This course introduces the scientific study of
human society, culture, and social interactions.
Topics include socialization, research methods,
diversity and inequality, cooperation and con-
flict, social change, social institutions, and or-
ganizations. Upon completion, students should
be able to demonstrate knowledge of sociologi-
cal concepts as they apply to the interplay among
individuals, groups, and societies, This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in social/behavioral sciences.

SOC 213 Sociology of the Family (3/0/3)
Prerequisites: None

Corequisites: None

This course covers the institution of the family
and other intimate relationships. Emphasis is
placed on mate selection, gender roles; sexual-
ity, communication, power and conflict, parent-
hood, diverse lifestyles, divorce and remarriage,
and economic issues. Upon completion, stu-
dents should be able to analyze the family as a
social institution and the social forces which
influence its development and change. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement general edu-
cation core requirement in social/behavioral
sciences

SOC 220 Social Problems (3/0/3)
Prerequisites: None

Corequisites: None

This course provides an in-depth study of cur-
rent social problems. Emphasis is placed on
causes, consequences, and possible solutions to
problems associated with families, schools,
workplaces, communities, and the environment.
Upon completion, students should be able to
recognize, define, analyze, and propose solu-
tions to these problems. This course has been
approved to satisfy the Comprehensive Articu-
lation Agreement general education core re-
quirement in social/behavioral sciences.

SOC 225 Social Diversity (3/0/3)

Prerequisites: None

Corequisites: None

This course provides a comparison of diverse

roles, interests, opportunities, contributions, and

experiences in social life. Topics include race,
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ethnicity, gender, sexual orientation, class, and
religion. Upon completion, students should be
able to analyze how cultural and ethnic differ-
ences evolve and how they affect personality
development, values, and tolerance. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in social/behavioral sciences.

SOC 230 Race and Ethnic Relations (3/0/3)
Prerequisites: None

Corequisites: None

This course includes an examination of the vari-
ous aspects of race and ethnicity and how these
lead to different experiences, opportunities,
problems, and contributions. Topics include
prejudice, discrimination, perceptions, myths,
stereotypes, and intergroup relationships. Upon
completion, students should be able to identify
and analyze relationships among racial and eth-
nic groups within the larger society.

SOC 232 Social Context of Aging (3/0/3)
Prerequisites: None

Corequisites: None

This course provides an overview of the social
implications of the aging process. Emphasis is
placed on the roles of older adults within fami-
lies, work and economics, politics, religion,
education, and health care. Upon completion,
students should be able to identify and analyze
changing perceptions, diverse lifestyles, and
social and cultural realities of older adults,

SOC 234 Sociology of Gender (3/0/3)
Prerequisites: None

Corequisites: None

This course examines contemporary roles in
society with special emphasis on recent changes.
Topics include sex role socialization, myths and
stereotypes. gender issues related to family,
work, and power. Upon completion, students
should be able to analyze modern relationships
between men and women.

SOC 240 Social Psychology (3/0/3)
Prerequisites: None

Corequisites: None

This course examines the influence of culture:
and social groups on individual behavior and:
personality. Emphasis is placed on the process:
of socialization, communication, conformity,
deviance, interpersonal attraction, intimacy, race.
and ethnicity, small group experiences, and 0=
cial movements. Upon completion, students:
should be able to identify and analyze cultural
and social forces that influence the individual
in a society. This course has been approved 10"
satisfy the Comprehensive Articulation Agree=
ment general education core requirement i
social/behavioral sciences.

SOC 244 Soc of Death & Dying (3/0/3)
Prerequisites: None

Corequisites: None

This course presents sociological perspectives
on death and dying. Emphasis is placed on ana-
lyzing the different death rates among various
groups, races, and societies; as well as various
types of death. Upon completion, students
should be able to discuss the rituals of death,
both cultural and religious, and examine cur-
rent issues relating to death and dying,

SPANISH
SPA 111 Elementary Spanish I (3/0/3)
Prerequisites: None
Corequisites: None

This course introduces the fundamental elements
of the Spanish language within a cultural con-
text. Emphasis is placed on the development of
basic listening, speaking, reading, and writing
skills. Upon completion, students should be able
to comprehend and respond with grammatical
accuracy to spoken and written Spanish and
demonstrate cultural awareness. This course has
been approved o satisfv the Comprehensive
Articulation Agreement general education core
requirement in humanities/fine arts.

SPA 112 Elementary Spanish I1 (3/0/3)
Prerequisites: SPA 111

Corequisites: None

This course is a continuation of SPA 111 focus-
ing on the fundamental elements of the Spanish
language within a cultural context. Emphasis
is placed on the progressive development of lis-
tening, speaking, reading, and writing skills.
Upon completion, students should be able to
comprehend and respond with increasing profi-
ciency to spoken and written Spanish and dem-
onstrate further cultural awareness. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in humanities/fine arts.

SPA 120 Spanish for the Workplace (3/0/3)
Prerequisites: None

Corequisites: None

This course offers applied Spanish for the work-
Place to facilitate basic communication with
People whose native language is Spanish. Em-
Phasis is placed on oral communication and ca-
feer-specific vocabulary that targets health, busi-
fiess, and/or public service professions. Upon
Cf}mplcrion. students should be able to commu-
Nicate at a functional level with native speakers
and demonstrate cultural sensitivity.

SPA 141  Culture and Civilization (3/0/3)
Prerequisites: None
Cﬂrequisilcs: None

This course provides an opportunity to explore

issues related to the Hispanic world. Topics
include historical and current events, geogra-
phy, and customs. Upon completion, students
should be able to identify and discuss selected
topics and cultural differences related to the
Hispanic world. This course has been approved
to satisfy the Comprehensive Articulation Agree-
ment pre-major and/or elective course require-
ment.

SPA 151 Hispanic Literature (3/0/3)
Prerequisites: ENG 111

Corequisites: None

This course includes selected readings by His-
panic writers. Topics include fictional and non-
fictional works by representative authors from
a variety of genres and literary periods. Upon
completion, students should be able to analyze
and discuss selected texts within relevant cul-
tural and historical contexts. This course has
been approved to satisfy the Comprehensive
Articulation Agreement pre-major and/or elec-
live course requirement.

SPA 161 Cultural Immersion (2/3/3)
Prerequisites: SPA 111
Corequisites: None

This course explores Hispanic culture through
intensive study on campus and field experience
in a host country or area. Topics include an
overview of linguistic, historical, geographical,
sociopolitical, economic, and/or artistic con-
cerns of the area visited. Upon completion, stu-
dents should be able to exhibit first-hand knowl-
edge of issues pertinent to the host area and
demonstrate understanding of cultural differ-
ences. This course has been approved to sat-
isfv the Comprehensive Articulation Agreement
pre-major and/or elective course requirement,

SPA 211 Intermediate Spanish 1 (3/0/3)
Prerequisites: SPA 112
Corequisites: None

This course provides a review and expansion of
the essential skills of the Spanish language.
Emphasis is placed on the study of authentic
and representative literary and cultural texts.
Upon completion, students should be able to
communicate effectively, accurately, and cre-
atively about the past, present, and future. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement general edu-
cation core requirement in humanities/fine arts.

SPA 212 Intermediate Spanish IT (3/0/3)
Prerequisites: SPA 211

Corequisites: None

This course provides a continuation of SPA 211.
Emphasis is placed on the continuing study of
authentic and representative literary and cultural
texts. Upon completion, students should be able

to communicate spontaneously and accurately
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with increasing complexity and sophistication.
This course has been approved to satisfy the
Comprehensive Articulation Agreement general
education core requirement in humanities/fine
arts.

TURFGRASS MANAGEMENT

TRF 110 Intro Turfgrass Cult & ID (3/2/4)
Prerequisites: None

Corequisites: None

This course provides an in-depth study of
turfgrass. Topics include principles of repro-
duction, growth development, species charac-
teristics, establishment and maintenance of golf
courses and sports fields, and lawn applications.
Upon completion, students should be able to
identify turfgrass species through characteris-
tics and reproductive stages and develop an es-
tablishment and maintenance plan for high qual-
ity turf areas.

VITICULTURE & ENOLOGY

VEN 132 Wines of the World (1/2/2)
Prerequisites: None

Corequisites: None

This course introduces the major wine growing
regions of the world, including their history,
distribution, climate, and wine types. Empha-
sis will be placed on grape varieties planted, and
upon environmental and cultural factors influ-
encing grape growth and wine quality and style.

VEN 133 Intro. to Winemaking (3/0/3)
Prerequisites: CHM 131
Corequisites: None

This course provides an overview of the history
of winemaking, fermentation, winery operations,
and the physiology of wine consumption. Em-
phasis is placed on the types of wines produced
in the United States with particular attention to
wines of the Southeast. Upon completion, stu-
dents should be familiar with general
winemaking procedures.

VEN 134 Grape Harvest (1/0/1)
Prerequisites: None

Corequisites: None

This course introduces grape harvest practices.
Topics include labor contracts; harvest crew
organization; standards of fruit maturity; prod-
uct transportation; and maintenance of fruit qual-
ity and grape crush, Upon completion students
should be able to demonstrate competency in
grape harvest management,



VENI135 Intro. to Viticulture (3/2/4)
Prerequisites: None

Corequisites: None

This course introduces grape growing. Topics
include botany, fruiting and rootstock culti-
vars; anatomy and physiology; history and dis-
tribution of grapes: vine classification; world
growing areas including latitude, climate, and
soils; and common diseases and pests. Upon
completion; students should be able to demon-
strate an overall understanding of the viticulture
field.

VEN 136 Gen. Viticulture (3/0/3)
Prerequisites: None

Corequisites: None

This course surveys winter vineyard manage-
ment practices. Topics include training, prun-
ing, and trellising, grape diseases and their con-
trol, propagation, and vineyard economics.
Upon completion, students should be able to
demonstrate competency in managing vineyards
through the winter months.

VEN 137 Vineyard Mgmt. (3/2/4)
Prerequisites: None

Corequisites: None

This course introduces the biology and control
of grape diseases and disorders. Topics include
fungal, bacterial, and virus diseases, phylloxers,
insect and vertebrate control and vineyard floor
management. Upon completion, students should
be able to demonstrate an understanding of grape
diseases and their control.

VEN 138Vineyard Estab. & Dev.(3/0/3)
Prerequisites: VEN 135
Corequisites; None

This course covers site selection and prepara-
tion, varielal, clonal. and rootstock selection and
planting, appropriate trellis systems, and vine
training during the first year of growth. Em-
phasis will be placed on the development of
healthy vines which will bear high-quality fruit
at reasonable cost. Upon completion, students
should be able to make independent decisions
with regard to the establishment of a new vine-
yard.

VEN 139 Grape and Wine Sci (4/2/5)
Prerequisites: None

Corequisites: None

This course provides the students with basic el-
ements of science necessary to the understand-
ing of processes in viticulture and enclogy.
Topics include the pertinent aspects of tax-
onomy, cell biology, chemistry, plant physiol-
ogy, environmental biology, and soil science.
Upon completion, students should be able to
demonstrate the science associated with effec-
tive grape production and wine making.

VEN 235 Fall Vineyard Pract (3/0/3)
Prerequisites! None

Corequisites: None

This course covers general fall vineyard man-
agement practices. The topics covered include
site selection, varieties, rootstock, information
sources and fall diseases and their control. Upon
completion, students should be able to identify
diseases particular to fall weather, and demon-
strate an overall knowledge of vineyard prac-
tices for fall weather.

VEN 236 Winery Practices (3/2/4)
Prerequisites; None

Corequisites! None

This course is a study of the fundamentals of
commercial winery operations. Topics include
equipment operation and maintenance, sanita-
tion, and safety practices, Laboratory data is
collected throughout the course and used to ana-
lyze the operation.

VEN 237 Wine Grape Production (3/0/3)
Prerequisites: AGR 138
Corequisites: None

This course covers cultural practices in wine
grape production after the first year, including
training, summer and winter pruning, canopy
management, irrigation, mineral nutrition, crop
rejutation, and harvesting, Emphasis will be
placed upon particular problems associated with
grape production in the southeast. Upon
completion, students should be able to make
decisions essential to the production of high-

quality wine grapes.

VEN 238 Grape Pests, Dis & Disord (3/0/3)
Prerequisites: VEN 138
Corequisites: None

This course provides an introduction to pests
and diseases of vineyards. Topics include pest/
disease identification and control methods and
sampling techniques, with emphasis on inte-
grated management in pest control. Upon
completion, students should be able to identify
and manage common vineyard pests and dis-
CasCs.

VEN 239 Vineyard Mgmt 11 (3/0/3)
Prerequisites: VEN 138
Corequisites: None

This course covers practical aspects of the daily
operations of the vineyard. Topics include
scheduling and timing of vineyard activities,
personnel acquisition and management, and le-
gal and regulatory issues, as well as sources and
types of supplies. Upon completion, students
should be conversant with most aspects of vine-
yard management.

188

VEN 280 Wine Production (3/0/3)
Prerequisites: None

Corequisites: None

This course introduces winemaking practices,
The topics of study include fruit choices and
quality, crushing, fermenting, bottling, basic
winemaking chemistry and microbiology. Upon
completion, students should be able to demon-
strate knowledge of the overall winemaking pro-
cess.

VEN 282 Wine Fermentation (3/0/3)
Prerequisites: VEN 133
Corequisites: None

This course addresses the nature, development,
physiology, and control of yeasts and bacteria =
involved in the making, aging, and spoilage of
wines. Topics include morphology. physiology,
and culture of common wine microorganisms,
their place in the fermentation process, and con-
trol of undesirable microorganisms. Upon
completion, students should be able to manage
fermentation and prevent or control wine spoil-
age,

VEN 283 Wine Analysis (3/2/4)
Prerequisites: VEN 133
Corequisites: None

This course provides the student with sensory.
and chemical analytical tools used in the pro-
duction of wine. Topics include the analysis
and monitoring of fermentation, detection of |
spoilage, and laboratory approaches to blend-
ing and finishing in the commercial winery:
Upon completion, students should be familiar
with accepted methods of commercial wine
analysis.

VEN 284 Wine Design & Mgmt (3/0/3)
Prerequisites: VEN 133
Corequisites: None
This course provides approaches to the design
of a winery, including sizing, layout, materials; |
tools, and utilities required. Topics include es=
timating cost of production and daily operation, |
and regulatory issues in planning and operation 1
of'a winery. Upon completion, students should:
be equipped to make national decisions related’
to the efficient and economical operation of @ |
winery.

VEN 285 Winery Operations (3/2/4)
Prerequisites: VEN 133

Corequisites: None |
This course provides practical cellar-orienteé
winery experience. Students will be actively

of practical cellar operations.

VEN 286 Wine Marketing (3/0/3)
Prerequisites; VEN 132 and VEN 133
Corequisites: None

This course introduces students to aspects of
marketing that are unique to the wine industry,
and p’mvidcs experience in designing and implc:
menting a wine marketing plan. Emphasis is
placed on the nature of the wine market, ex-
amp[»?s of marketing programs, and practical
experience in their design and implementation,
Upen completion, students should be able to
demonstrate comprehension and familiarity with
the tools and techniques of marketing wine,

VEN 287 Vineyard Operations (3/2/4)
Prerequisites: None

Corequisites: None

IThis course covers basic vineyard operations,
including field applications and activities nec-
essary for the suceessful operation of a com-
mercial winegrape vineyard in the southeastern
U.S. Topics include planting, canopy manage-
ment, equipment selection and use, fertilization,
harvesting and contracts, Upon completion, stu-
d{::}l.s will be able to make and implement sound
viticultural decisions that allow the production
of a sustainable and quality crop of grapes.

WELDING

WLD 110 Cutting Processes ( 1/3/2)
Prerequisites: None

Corequisites: None

Thil'i course introduces oxy-fuel and plasma-are¢
cutt_mg systems. Topics include safety, proper
“quipment setup, and operation of oxy-fuel and
plas.‘ma—arc cutting equipment with emphasis on
straight line, curve and bevel cutting. Upon
completion, students should be able to oxy-fuel
and plasma-arc cut metals of varying thickness.

WLD 112 Basic Welding Processes (1/3/2)
Prerequisites: None

Corequisites: None

This course introduces basic welding and cut-
ting, Emphasis is placed on beads applied with
ga.‘&i‘:s. mild steel fillers, and electrodes and the
capillary action of solder. Upon completion
students should be able (o set up welding anci
oxy-fuel equipment and perform welding; braz-
ing, and soldering processes.

WLD 115 SMAW (Stick) Plate (2/9/5)
Prerequisites: None

Corequisites: None

Th_:s course introduces the shielded metal arc
[snck.) welding process. Emphasis is placed on
padt.li‘ng. fillet, and groove welds in various
Positions with SMAW electrodes, Upon
tjornplclion, students should be able to perform
SMAW fillet and groove welds on carbon plate

WLD 116 SMAW (Stick) Plate/Pipe (1/9/4)
Prerequisites: WLD 115
Corequisites: None

This course is designed to enhance skills with
the shielded metal arc (stick) welding process,
Erflphasis 15 placed on advancing maniphlative
skills with SMAW electrodes on varying joint
geometry. Upon completion, students should
be' able to perform groove welds on carbon steel
with prescribed electrodes in the fat, horizon-
tal, vertical, and overhead positions.

WLD 121 GMAW (MIG) FCAW/PI (2/6/4)
Prerequisites: None
Corequisites: None
This course introduces metal arc welding and
ﬂu:E core arc welding processes. Topics include
€quipment setup and fillet and groove welds with
emphasis on application of GMAW and FCAW
e:lectrodes on carbon steel plate. Upon comple-
tion, students should be able 1o perform fillet
.welds on carbon steel with prescribed electrodes
in the flat, horizontal, and overhead positions.

WLD 131 GTAW (TIG) Plate (2/6/4)
Prerequisites: None '
Corequisites: None

This course introduces the £as tungsten arc
{TIIGg_ weldfing process. Topics include correct
selection of tungsten, polarity, gas, and

filler rod with emphasis p[aceﬂ 9%1 safety, 2::11::-1-
ment setup, and welding techniques, Upon
completion, students should be able to perform

GTAW fillet and groove welds with various elec-
trodes and filler materials.

WLD 141 Symbols & Specifications (2/2/3)
Prerequisites: None

Corequisites: None

This course introduces the basic symbols and
specifications used in welding. Emphasis is
?Jaccd on interpretation of lines, notes, weld-
Ing symbols, and specifications; Upon comple-
tion, students should be able to read and inter-

pret symbols and specifications commonly used
in welding,

WLD 261 Certification Practices (1/3/2)

Prerequisites; WLD 115, WLD 121,
and WLD 131
Corequisites: None

:l'his course covers eertification requirements for
industrial welding processes. Topics include
techniques and certification requirements for
prequalified joint geometry. Upon completion,
stat:g:;nts should be able to perform welds Df;
carbon steel plate and/or pi i

plicable cadeps. s

Wwith prescribed electrodes.
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B.A -University of North Carolina-Greensboro; M.A.Ed.-University of Phoenix
BRALLEY, DR. HARRY, HISTOTY ....covcuriosnrsrerssnrnersasnsaraesamsnsmssresssnssssssssnssiarassnssssesasenasssosstsassetstassnssotstsnssssssnnsssnssasasssssebsssnssssssninines J306 3271
E-Mail Address: bralleyh@surry.edu

B.A., M.A -Virginia Tech.; Ph.D.-University of South Carolina-Columbia
BRANCH, DEBORAH H.. BUSITIESS: 1.evorrssssassssasssmsnsssesemassnssnsrasassssseiessstssspsemsesssss Senevaiatee V20SA: - 3294
E-Mail Address: branchd@surry.edu :

A.A.S.-Surry Community College; B.T., M.A.-Appalachian State University
BRETZ, DEBRA D}, BIOIOEY «..ccrsmiicaaancsssossessnpssentsnssssansssnsnnassassaassanssesnysnsesestrsssssasmesesnssashossavoydorsdunehorss s s tesans dunsasmsnisasssssnssnnrsese T221 3340
E-Mail Address: bretzd@surry.edu

B.S.-Duke University; M.A.-Wake Forest University
BRETZ, KARL, BiOlOZY: s tnsscssesnusustasassusssommetossatsssasssssonsomssntsrassessassspasnssssraseassssrenasbsssasinissas A 0e 0541 s 440 ane et ounssussontonspmesss sonarasninssises T213 3438
E-Mail Address: bretzk@surry.edu

B.S.-Muhlenberg College; M.A.-Wake Forest University
BROWN, LISA J., Library Reference ASSISANL ..........ccouuurmrosssresmsssssssssssssssessssssssssssssssssssssssssssassssessissesssssosasssssesssnsessneees RLAD 3350
E-Mail Address: brownl@surry.edu

A.A -Surry Community College
BRYANT; TERRY''S., Coordinator, EQC (Dayie, ROCKINEHANEY «......coauisssmussssasssassissnsasnsassnasnass snsssts ssashsms soamssetasminestohazaiva sssardascess Al05 3668
E-Mail Address: bryantt@surry.edu

A.A.S.-Sampson Community College; B.S.-Mount Olive College
BULLIN, ANITA L., TRIO Programs/Upward Bound DITECLOT ........c..cuueuremscsseussuesssmscnsersmmssssssssssssssussrssssmssssssssssssssssssssssssssssessesses SAL09 3268
E-Mail Address: bullina@surry.edu ' g

A.A.S.-Surry Community College; B.S.-Gardner-Webb University; M.B.A.-Appalachian State University
BURCHAM, MARGUERITE N, INUESINE . v oounrvesconnsssamsemassesnsainassscssennsstassnsassssysssfaaiaisssass ssmspminsassssipbtasees esspaphss sassmsstassasasassasnsrssias H346 3366
E-Mail Address: burchamm(@surry.edu

B.S., R.N.-Lenoir Rhyne College; M.A.-Appalachian State University
BURCHAM, STEVED., BISCtonion s cit-ime o bt irsssstisisimpsssmmasusisessiss jesassnsenenes E138. 33008
E-Mail Address: burchams@surry.edu

A.A.S.-Surry Community College
BURNETT, KANDY:: Chairperson, Cosmelo00 czcmiriisisisiicrentshumeasismsesssharasss s tsasassochar seastantraoadsdcopbasiosssetshastit sty ettatiss HI30 3307/3383
E-Mail Address: burnettk@surry.edu

Diploma, A.A.S.-Surry Community College
BURTON, DEBBIE 8., CIS Director, System Administrator, IT & COMPULEE SETVICES .......ovommicuscrisiesimmsmnssisssessmsanssnsmssasssssansssns C 104 3374

E-Mail Address: burtond@surry.edu
A.A.S.-Surry Community College

BYRD, BRENDA D., Administrative Assistant, EVening Studi€s .........cccvieieuriormemirinmiecssinitisenissnenessesssssssnssmssssasissssanss
E-Mail Address: byrdb@surry.edu
A.A.S.-Surry Community College

E-Mail Address: cahnp@surry.edi o _ .
A.A.S.-Surry Community College; B.S.N.-Winston-Salem State University; M.P.H.-University of North Carolina-Chapel Hill
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e A124 3447

e H354 3439

CAMPBELL, EDDIE W., Counselor, UpWard BOUN .................ovuuireeimeiuniesisosssissesmssessessseessessessssesseesssessssessssseseesseeeseeeeseeneens

E-Mail Address: campbelle@surry.edu
B.S., M.A.-Appalachian State University

CAPITANO, SHERRON B.., Website Technician/Technical Assistant, IT & COMDILEr SEIVICES . ivirissiimsiivadsinsinsmibiietbnre il

E-Mail Address: capitanos@surry.edu
A.A.S.-Surry Community College

018U T T © ) (T S o S S S N B W o S

E-Mail Address: cartert@surry.cc.nc.us
A.A.-Surry Community College; B.S., M.A.-Appalachian State University

CAVE, DEBBIE, Director, Nursing Assistant and Related PrOZIAMS ............co...oocoovoomomiioereoreecessiosssesesoessessees s oees oo

E-Mail Address: caved@surry.edu
A.A.S.-Surry Community College; B.S.N.-Winston-Salem State University

CHILBRES SpANMIEPSDireetordlinatioral A TE massmeimsemn. & e i S D . el R

E-Mail Address: childressj@surry.edu
B.A.-University of North Carolina-Chapel Hill; M.A.-Appalachian State University

COBLE, SUSAN H., Administrative ASSIStANE-ME. ALY CEIEET ......cu..umeeusiisiuiessieesssmsssssessiessessisissesiessseesess st sttes e seseeseeeoene

E-Mail Address: cobles@surry.edu
B.S.-University of North Carolina-Chapel Hill

COCKERHAM, TERRI D., Administrative Assistant, Occupational and Community Service Programs
E-Mail Address: cockerhamt@surry.edu
A.AS.-Surry Community College; B.T.-Appalachian State University

COLLINS, BARBARA, Administrative Assistant, OCCUpPational PrOZIAMS ...........c.cov.ovevremsrnssssosesessesssessesesssssesesseonns

E-Mail Address: collinsb@surry.edu
B.S.-High Point College; Certificate-Forsyth Technical Community College

COOKE, MARY EMILY Y., Marketing and REEATINE .........co.evommeieeeeesesesssssesss e ssesssesessessesee s eeesseesesee e e e oo

E-Mail Address: cookem@surry.edu
B.F.A.-Stephens College; M.S.B.E.-University of North Carolina-Greensboro

CORE, SHEILA A., Dean, Learning Resources/Director, Distance g e e e e o ey

E-Mail Address: cores@surry.edu
B.A.-Bethany College; M.S.-University of Illinois; M.A.-The College of William and Mary

COWAN, TIM., Network Communications Coordinator, IT & Computer Services
E-Mail Address: cowant@surry.edu

A.A.S.-Brigham Young University; B.S.-Utah Valley State College; M.S.-University of Phoenix

COZZENS, DR. DARIN, Chairperson, English/Communications DiVISION .............ooev.ooms oo

E-Mail Address: cozzensd@surry.edu
B.A.-Brigham Young University; M.F.A.-UNC-Greensboro; Ph.D.-Oklahoma State University

CROMER, DAVID, Automotive TG oy = b e L e s e s NN (e | .. ).

E-Mail Address: cromerd@surry.edu
A.A S.-Surry Community College

DARNELL, MARY, Admissions/Information CEnter ASSISANE ............o..o.oeroseeeeeeooeeoeoeeeeoeoeeeeeeeeeeeeeeeeeeeeeeooe

E-Mail Address: darnellm@surry.edu
A.A.S.-Surry Community College

DAVIS, ASHLEY H., Attendance/Records Technician

E-Mail Address: davisa@surry.edu
A.A.S.-Surry Community College
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DAVISUIIRASS, - AceOnntng TECHRICIAIY, ... .ecvnssarsrsireronsieresrrsrasisssss i monem peamressriesest rase s rasah o b pi i e AP RS e e 4537

E-Mail Address: davisl@surry.edu
A.A.S.-Surry Community College

DOLLYHITE, HELEN, Technical Assistant, Distance EdUCation ............c.cvermrecinnmiiniietassmsinesinaiins
E-Mail Address: dollyhiteh@surry.edu
A.A.S.-Surry Community College

DRAUGHN, REGINA D., Assistant Director, Financial Ald . ..iiiiciiiniiqiiiivimeiiimmiiareissuissssiriassisnsbs froiviassianasssossssnstsiavasys
E-Mail Address: draughr@surry.edu
A.A.S.-Forsyth Technical Community College; B.S.-Gardner-Webb University

EDMONDS, SHIRLEY J., Instructional Assistant, Business DIVISION ....ciiueeiiemsnmiisaminiziititinmiasnssiassssisiionsssiasmsssasasssiassarss

E-Mail Address: edmondss@surry.edu
A.A.S.-Surry Community College; B.T.-Appalachian State University

EDWARDS, CLINTON "JAMIE", Director, Educational Opportunity Center.
E-Mail Address: edwardsj@surry.edu
Certificate. A.A.-Surry Community College; B.S.-Bluefield College; M.A.-Wake Forest University

R120

ELDRIDGE, DEBBI Y., Library Circulation ASSISIANE ... riesimsimssmmiiosssiommimnsiinesiassassisionsassss
E-Mail Address: eldridged@surry.edu

Diploma-Barbizon Beauty College; State of North Carolina Cosmetology License
E-Muail Address: fariesj@surry.edu

A.A.S.-Surry Community College; B.S.-University of North Carolina-Charlotte

FIELDER, CHERYL M., Administrative Assistant, Vice President & Chief Academic Officer ...

E-Mail Address: fieldec@surry.edu
A.A.-National Business College

PEEECHER  TANNY Panamcial A T I GIANN criiirsiniss hied csstafvomsaranns e honsesepss sHansasn o R A V¥ s oS s nis ot P eds KON NP s S A AN

E-Mail Address: fletchert@surry.edu

FOSTER-JORDAN, KATHY A., Psychology ......ccoccovuiviiiinines
E-Mail Address: fosterk@surry.edu
A.AS.-Mitchell Community College; B.S., M.A.-Gardner-Webb. University

FOWLER, DONALD S., Assistant Director, Academic SUpPOrt Center.....uciiscieminiurimmsusmiriessarasrissemssssivasssnssssssasssssassimsssassass

E-Mail Address: fowlerd@surry.edu
AA., AAS. AAS.-Surry Community College; Certified Electronics Technician

E-Mail Address: fowlerk@surrv.edu
A.A., AS.-Surry Community College; B.A.. M.A .-Appalachian State University

FOWLER, TRES, Computer Information Systems .............ccccovvee.
E-Mail Address: fowlert@surry.edu
A.A.S.-Forsyth Technical Community College; A.A.S.-Surry Community College; B.S.-High Point University;
M.A.-Appalachian State University, MCP, MCSA

GALLIMORE, CINEY: A Purchasing FechmiCIBm o . e iisn i orms ineimsmsmis st s samsasintassoissassns donssnsseisessnsy shsstssasesnsnrsseasmadsss

E-Mail Address: gallimorec@surry.edu
AA.S.-Surry Community College

AN ANV N SO R SO - 5o o b b oiim e e dat o es KE R LSS 4 b A S M SRS Ko PR AR A S PN SR ey Sr s e s A oRAN

E-Mail Address: gantt@surry.edu
A.A.S.-Surry Community College; B.T.-Appalachian State University; RHIT-American Health Information Association
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GIESE GILL, Viticmlbire . i na i i st s s i e e o Tt iherea
E-Mail Address: gieseg@surry.edu

B.S., M.S.-University of Arkansas
GIELESPIE; DARA W.; INUFSTIZ ABSISIBNT ... cosucviaissswcassivisssairessss rosisssisse ovs oeais s messavassass s sshsnssone s sieiseront doa isasonstosioastess S AT
E-Mail Address: gillespied@surry.edu

A.A.S.-Surry Community College

GOINS; LA URA - Bo0ktOre A SHISRIY: ;. i il iuinarianiss s Sy y ey e viss SE00 eeioaa s 3 eyt 4ashd essadaas VA sk Som MRy SN b2 nwaod ] Fomaon i Bookstore
E-Mail Address: goinsli@surry.edu

A.A.S.-Surry Community College
GORDON, DEAN, Director, Law Enforcement Programs .........cccooieriuncieniiiinsessiainsannines . J133
E-Mail Address: gordond@surry.edu

AA S, A AS.-Surry Community College; B.S.-Gardner-Webb University; M.A., Ed.S.-Appalachian State University

GO R B N AN S DO Y s e e s o B L i e e AR A e o L s AALH S R S e S Lo N Sk ro R SR J316
E-Mail Address: gordonj@surry.edu

B.A.-Humboldt University; M.A.-Duke University; Ed.S.-Appalachian State University
GUPTON, PAULAH,  Mathematics: .o msssiis: msbibimaisiainssisn ...H154
E-Mail Address: guptonp(@surry.edu

B.S.-North Carolina State University; M.Ed.-North Georgia College

HALL; HILDA.J.; Business/Offices SYSEMS . «oumuiismsiosisissaisinsasisssiasnioriasicrsnss srasecsasiosss
E-Mail Address: hallh@strry.edu
A.A.-Surry Community College; B.S.-Appalachian State University; M.S.-University of North Carolina-Greensboro

V203

HALL, RAYMOND. Coordinator/Instructor - COMPULEr SCIENCE ......cccrvrmiuiiveiarsreneiasesssesssianrsseseenss
E-Mail Address: hallr@surry.edu

HAMLIN, DR. KAY, Director, Early Childhood Programs ...........cccecrmiereininnns
E-Mail Address: hamlink(@surry.edu
A.A.-Surry Community College: B.A.; M.A.T.-Salem College; Ph.D.-University of North Carolina-Greensboro

HARBOUR: DR DO NN A OOt GO EINEITORA . <. cos1oyie sramemtsssss osiosnsatsss b} SRR s s AT AT P T R S B S e R R E e V225
E-Mail Address: harbourd@surry.edu
A.A.-Chowan College; B.S.-Pembroke State University; M.B.A.-Queens College; Ed.D.-N.C. State University

HARDY, ANNE MARIE, Health/Education/College Transfer Counselor .........
E-Mail Address: hardya@surry.edu
A.A.-Surry Community College; B.A., M.A.-Appalachian State University; National Certified Counselor

HARDY, PAMELA S., Administrative Assistant, Basic Skills/fCommunity Service Programs-Yadkin Center...........ocmmerrsmessinens
E-Mail Address: hardvp@surry.edu
Diploma-Winston-Salem Business College

HARRILL, PAMELA M., Learning Center Instructor - Mt. Airy Center ..................
E-Mail Address: harrillp@surry.edu
B.A.-Wake Forest University

HARRIS, BENNIE E., Director, Focused Industrial TrailiNg ........coeccecersirirnisissmsisenesrsissmnisemassesiseseatsarstassesesassssissasstsssssssessssasersssn J136
E-Mail Address: harrisb@surry.edu

A.S.-Surry Community College; B.S.-Gardner-Webb University; M.B.A.-Appalachian State University
HARTLECJODY-L. Computer Iformation SYSIeING ... ..o ssierataenspenisttstresmmsseseepassonsdasassammissrannes st saingmsfibnsafors fregriiarasdons s E156

E-Mail Address: hartlej@surry.edu
B.S., M.A,, Ed.S.-Appalachian State University
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HAYES, JERRIE, Administrative Assistant, Yadkin Center - Phone 336-679-4600 .........cocoiiiiiiiinmmimii s

E-Mail Address: hayesj@surry.edu

A.A.S.-Surry Community College
HATMOBEITRACIE, Mathematios i s b i s et st Add b HIAD
E-Mail Address: haymoret@surry.edu

B.S., M.A -Appalachian State University

HAYNES, BOBBY, PC Technician, IT & COMPULET SEIVICES .....civeuieuiinrasssassssemstistsssitusississsasssssh e rsassssssshsasssssasasmsssssssssnsssstonssasse Cl11
E-Mail Address: haynesb@surry.edu
A.A.S.-Surry Community College

HAYNES, DONNY R., MBCHININE 1..urruecuceuiiueiuiiieciusiistecssiseasisassesssassssssssasssssssesssssessas s et s e an s s8R b S104
A.A.S.-Surry Community College

HAYNES, SHANNON, Accounts Receivable Technician, Business Office i, st M L TR O e A A AR e
E-Mail Address: hayness@surry.edu

A.A.S.. Accounting Certificate-Surry Community College; B.S.-Liberty University
HAZELWOOD: RENITA (€, A S iRtANE TGTISIAL s cconmeommstesprsssovesiorssassisosssmsamssssssmspmesstssstmsnsamesssrsssssstoppasssssspshmammgseessmrassssepssmmsisn A | OB H
E-Mail Address: hazelwoodr@surry.edu

A.A.S., A.A.S.-Surry Community College; B.S.B.E.-East Carolina University

HAZELWOOD, RHONDA, Computer Support Coordinator, IT & COMPULET SETVICES ....vuueuurrmrucrscunmmsnmcmcisiiasiissississnsssissies C111B
E-Mail Address: hazelwoodrl@surry.edu

A.AS., A.A.S.-Surry Community College

B.S.-Gardner-Webb University

HEMMINGS, BOB, Dean, Evening Studies ...........cooociminineioninnnnsennnsinncsnnsnees e eh e aees e e eSS A R AR AR Al26
E-Mail Address: hemmingsb@surry.edu
A.A.-Surry Community College; B.A.-University of North Carolina-Greensboro; M.A -Appalachian State University

HENDERSON, JAMES, DIAHIE ...v.vuevuessessirits s isesseesssssessstssisssssssssssssssesssssssassssssfsasis sise st sasssss s sassassies st asias oot esnssabssssassineas K113
E-Mail Address: hendersonj@surry.edu
B.S., M.L.LE.-Clemson University

HENNIS, DR. ANNE R., Dean, Research and ASSESSIMENT ........ou.eiseriuimussssseusaetsnssmsssstssssa st ie st s aismss s s s H218
E-Mail Address: hennisa@surry.edu
B.S.-Appalachian State University; M.B.A., Ed.D.-University of North Carolina-Greensboro

HIATT, RACHEL L., Administrative Assistant, StUAENt SEIVICES ........ivuowrrreresisiiiiiaiitiicsiiisisisisms e st s s s Al08
E-Mail Address: hiattr@surry.edu
A.A.S.-Surry Community College

HILL, SANDRA P., Learning Center INSIUCTOT .......ouuruimciassiiememeseanietisasentassaassassstetisnssssssss s sasaess st eas s as e sa st sssnss sy H272
E-Mail Address: hills@surry.edu
A.A -Surry Community College; B.S.-Appalachian State University; M.A.-Gardner-Webb University

HOCK, JENNY, Reference LiDIATIAN ,......ioiiciicrieiiuriiiisivsiiinimiaronsonsiastsensassastssssssassesssstsasbarseusmes st i sustbo e enssbe s 6ersasssgosmasssassnsssspasassasesss R224
E-Mail Address: hockj@surry.edu
B.A.-Penn State University; M.L.S.-University of Alabama

HODGES, HOLLY H., Administrative Assistant, Educational Opportunity Center ..........cooeuuuemiimmumrnicinissiisssssnsmssssnnsssnasaans A205
E-Mail Address: hodgesh@surry.edu
A.AS., A.A.S.-Surry Community College; B.S.-Gardner Webb University

HODGES, LINDA, Financial Aid TeChniCal ASSISIANL ........oerricreirmrereresrsiese e ss st s s s e it A105
E-Mail Address: hodgesl@surry.edu
A.A.S.-Surry Community College
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HOLCOMB, LISA, ASSIStANE REEISITAT ..c..vsiiatiirseiuscsiasissiasessssssnsessessisiesse biessdasssssaeth 1255214848104 48100 48000 Al08H

E-Mail Address: holcombl@surry.edu
A.G.E.-Surry Community College

HOLLAND, ROSLYN B., Learning Center Instructor-Mt, Airy Center .......cccoivemiimmimmimmmmmsissesss st
E-Mail Address: hollandr@surry.edu

B.S., M.Ed.-Virginia Commonwealth University; Ed.S.-Appalachian State University
E-Mail Address: horned@surry.edu

A.A.S.-Surry Community College; B.S.N.-Gardner-Webb University
HUTCHINS. RENEE H., Administrative Assistant, Business and Industry SErvICes ..ot J120A
E-Mail Address: hutchinsr@surry.edi

A.A., A.S.-Surry Community College
IRELAND, FAYE, LiDIATY ASSISIANL «.....cvucccresniumsmsrmemmessmmnsassssssonsssonsusss o enssossssns e ass s sssssdsssasssons s hassassest st shss st iisss s siss R115
E-Mail Addvress: irelandfl@surry.edu

Diploma-Winston-Salem Business College

s AT25

JARRELL, SHERITA, Receptionist, Information/Switchboard, Recycling Coordinator
E-Mail Address: jarrells@surry.edu
A.A.-Surry Community College; B.S.-Gardner-Webb University
JARVIS, SUE AGEE, Director, Career Services and Marketing .......cooou it i st sanenss Alll
E-Mail Address: jarviss@surry.edu
B.S.-Appalachian State University; M.Ed.-University at North Carolina-Charlotte; National Certified Counselor; NC Licensed
Professional Counselor

JENKINS, EMMA H., Administrative Assistant, Upward Bound e e A R s s N TR B A (),
E-Mail Address: jenkinse@surry.edu
A.A.S.-Surry Community College

JESSUP, CARMEN P., Coordinator/Instructor, Human Resources DIE Ve OPIIEHIL < ioiic:viui victns omesvensansussorssasisssdataasines
E-Mail Address: jessupe@surry.edu

B.S.-Gardner-Webb University; M.A.-Appalachian State University
JESSUP, SHANNIE SHELTON, SPANISH +....ccuciueuuiusioiuariusasnsessesssssessssnsssassssiesmsssbissasastsssssees s s 00t 4114218480t J328
E-Mail Address: sheltonsh@surry.edu

B.A.-Radford University; M.A.-University of Tennessee
JOHNSON, CATHY, Learning Center B e — Ml O RN e e e s
E-Mail Address: johnsonc@surry.edu

A.S., A.A.-Surry Community College; B.S.-Gardner Webb University; M.A.-Appalachian State University
JOHNSON., MARGIE H., Administrative Assistant, Continuing Education Occupational Programs ...........coeeimmeeisescnns. J1120B
E-Mail Address: johnsonm@surry.edu

A.A.S.-Surry Community College

JOHNSON, SUSAN S., Administrative Assistant, President's Office U T e o iy S OR 6
E-Mail Address: johnsons@surry.edu
A.A.S.-Surry Community College

JOHNSON, YVONNE O., Assistant DIireCtor, NUISIIE ......cosvursretsersesemsinnsmsessssiss sty s sha bbb T208
E-Mail Address: johnsony@surry.edu
B.S.-North Carolina State University; M.S.-North Carolina A & T State University

JOHNSTON, JOY P, Computer Information Systems eyttt A e oy d L LR
E-Mail Address: johnstonj@surry.edu
A.S.-Surry Community College; B.S.N., M.S.N.-University of North Carolina-Greensboro
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HAYES, JERRIE, Administrative Assistant, Yadkin Center - Phone 336-679-4600 .......cccvovoeeeeerereeeeeseesuessenssssssesssessssesessessessessesssessessssssssss

E-Mail Address: hayesj@surry.edu
A.A.S.-Surry Community College

L e e L s 1 L e T T e e e B

E-Mail Address: haymoret@surry.edu
B.S., M.A.-Appalachian State University

HAYNESYBOBBY; PC Technician, IT & ComPUterSEIVICEE «iiuiiiinsi i ivitniissemmmssmressraremssrssgsassvesssnssresssssnsss foasessserostassnpassersests

E-Mail Address: haynesb@surry.edu
A.A.S.-Surry Community College

HAYNES BONNY R (Machining - i et s s
A.A.S.-Surry Community College

HAYNES, SHANNON, Accounts Receivable Technician, BUusiNess OFFICE .....ccoucuioiioiioriiaeriiaesiarsnsssssssessessssisseseressssssseasinerermssins
E-Mail Address: hayness@suriy.edu
A.A.S.; Accounting Certificate-Surry Community College; B.S.-Liberty University

HAZEEWOOD, RENITA G, ASSISTANE REFISITAT) 5720534150 445 vavatiees o sses s e em et e en s sy v s LS P o Aot AR
E-Mail Address: hazelwoodr@surry.edu
AAS.; A.A.S.-Surry Community College; B.S.B.E.-East Carolina University

HAZELWOOD, RHONDA, Computer Support Coordinator, IT & COmpPuter SEIVICES ........ocoioviiverivrsrissmsssessessssesisein
E-Mail Address: hazelwoodrl@surry.edu

A.AS., AA.S.-Surry Community College

B.S.-Gardner-Webb University

HEMMINGS, BOB, Dean, Evening Studies ...........c..ccvcevevvevirerinsssonscssmeniens
E-Mail Address: hemmingsb@surry.edu
A.A.-Surry Community College; B.A.-University of North Carolina-Greensboro; M. A -Appalachian State University

E-Mail Address: hendersonj@surry.edu
B.S., M.LLE.-Clemson University

HENNIS, DR. ANNE R., Dean, ReSearch and ASSESSIMENE .........ocvevevverseerseessssnesersssssesemssesessssssssesssssesssssssessnsstosesossstsessemessesssaseeessns
E-Mail Address: hennisa@surry.edu
B.S.-Appalachian State University; M.B.A., Ed.D.-University of North Carolina-Greensboro

HIATT, RACHEL L., Administrative AsSiStant, STUAENE SEIVICES .......iuevereririiioiiaenesersseseeessssssessssssssesssesessssnsssenssesssenssesessessssessessees
E-Mail Address: hiattr@surry.edu
A.A.S.-Surry Community College

HILL, SANDRA P., Learning Center INSIIUCIOT .........coueteuseesrserensnmnsessnsssessssensosessesssssssessssssmsssssssssnsssssesessesnssesammesessessensmessensasssessses
E-Mail Address: hills@surry.edu
A.A.-Surry Community College; B.S.-Appalachian State University; M.A.-Gardner-Webb University

H O CK BN N Y R el T e D AT AT 5 7 rsim s oo iy e e HLV BT TivIo0 3 e e e o e aneasan snrande e e bn s e ssae ko mmsms s oteset sameens i
E-Mail Address: hockj@surry.edu
B.A.-Penn State University; M.L.S.-University of Alabama

HODGES, HOLLY H., Administrative Assistant, Educational Opportunity CEnter ..................vvuuoruesreesseessesesessssorsesssssseessesessesnns
E-Mail Address: hodgesh@surry.edu
A.AS., A.AS.-Surry Community College; B.S.-Gardner Webb University

HODGES,; EINDA; Einancial ATd Technical ABSISIANt .. i oo i isatotomsesssisssssasesbess otk snes o Feodeb o e e
E-Mail Address: hodgesl@surry.edu
A.A.S.-Surry Community College
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HOLCOMB., LISA . ASSIRENE RETISEEAL. . ...ovivairbiatsaieisinissais i fe it s stes st sor oy s vons sy e e el e b e e koo SO H
E-Mail Address: holcombl@surry.edu

A.G.E.-Surry Community College

HOLLAND, ROSLYNIB., Learning Center InStructor-ME. AUTY CEntEE «... s siscossssisssorisesssissasvesismastissisbeamiisiaatasisnisemssiies
E-Mail Address: hollandr@surry.edu

B.S., M.Ed.-Virginia Commonwealth University; Ed.S.-Appalachian State University
E-Mail Address: horned@surry.edu

A.A.S.-Surry Community College; B.S.N.-Gardner-Webb University
HUTCHINS, RENEE H., Administrative Assistant, Business and INAUSIIY SEIVICES .....c...cvivrierieeisireieraisssnsensaressonsssseceenensnereers J120A
E-Mail Address: hutchinsr@surry.edu

A.A., AS.-Surry Community College
IR ELANBPSEAYE: brarys ASRISIATE ... ocremagnesressivmesmmsesssos s e die ot et b oot I, L AL B o Lo b il 8 TR
E-Mail Address: irelandf@surry.edu

Diploma-Winston-Salem Business College
JARRELL, SHERITA, Receptionist, Information/Switchboard, Recycling Coordinator ............c.ccoveecevemssensrosssmesssssesssosssonsnrassnnees A1 25
E-Mail Address: jarrells@surry.edu

A.A.-Surry Community College; B.S.-Gardner-Webb University
JARVIS; SUE AGEE; Director; Career Services: ant VATKe N ... o kivs it st tets sansesseermes il sos essoithevensnensasssiasshrs faesasenee AL 1
E-Mail Address: jarviss@surry.edu

B.S.-Appalachian State University; M.Ed.-University at North Carolina-Charlotte; National Certified Counselor; NC Licensed

Professional Counselor
JENKINS, EMMA H., Administrative Assistant, Upward BOUN ...........cccccccioiiorsinareiessssesssiesesssesesesesesessesesesseesesessssesesessesesesseres A 203
E-Mail Address: jenkinse@surry.edu

A.A.S.-Surry Community College
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JESSUP, CARMEN P., Coordinator/Instructor, Human Resources DeVElOPMENL ...........cccvuciiereciimiiiuiemsisensosismsssesessinnsssnssssemsesons (336) 789-0063

E-Mail Address: jessupc@surry.edu

B.S.-Gardner-Webb University; M.A.-Appalachian State University
JESSHP SHANNIE SHEETON S panishe i i st s iviniesiies oottt e A e S e r e 3328
E-Mail Address: sheltonsh@surry.edu

B.A.-Radford University; M.A.-University of Tennessee
JOHNSON CATHY, L earning Conter InStTuC 0T . .o soiiosias i sisistesios imriiseass it oo et b e et e e e st e s H T
E-Mail Address: johnsonc@surry.edu

A.S., A.A.-Surry Community College; B.S.-Gardner Webb University; M.A.-Appalachian State University
JOHNSON, MARGIE H., Administrative Assistant, Continuing Education Occupational Programs ..............ccccoovcemvereivnvcrenrennes J120B
E-Mail Address: johnsonm@surry.edu

A.A.S.-Surry Community College
JOHNSON, SUSAN S., Administrative ASsiStant, President's OO ... et ai s iasians s ess s e mss b st e 212
E-Mail Address: johnsons@surry.edu

A.A.S.-Surry Community College
JOHNSONEY Y ONNE ) A S At e o) INUESII ot st s sman it s es o et A R o DR S s e T008
E-Mail Address: johnsony@surry.edu

B.S.-North Carolina State University; M.S.-North Carolina A & T State University

H321

JOHNSTON, JOY P., Computer INOIrMAtion SYSIEINIS .....c..cvvevruereieeresesresesesiesesessesesssessressesesesesesnsnesessrsssesesesetsssssesssesesersssssesssesas
E-Mail Address: johnstonj@surry.edu
A.S.-Surry Community College; B.S.N., M.S.N.-University of North Carolina-Greensboro
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JORDAN, SUSAN L., Administrative Assistant, Social Sciences/Humanities ..........cccciviiiiiiniiniinniciiiiiiiiiisisnisesiisisssissinssnanananean 13200 3425
E-Mail Address: jordans@surry.edu
B.S.-North Carolina State University; M.S.-North Carolina A & T State University

E-Mail Address: kallams@surry.edu
B.S.N, M.S.N.-University of North Carolina-Charlotte

KILEONZKIRK R, PDirector, Eimergency VEadiCAl PrOFGTAIIS .. ix s ciaxmsassrarsssshssnsminsasasass sisanasae shzs s as s ss s aka s sahiu casas s ssnsdaspaadindunnscas J132 3431
E-Mail Address: killonk@surry.edu
A.A.S.-Guilford Technical Community College; B.S.-Winston-Salem State University

KONATHEADR T N I g e ramser e e A A R st ol s honh romert et Ao A e 0 H243 3377
E-Mail Address: kovalikl@surry.edu
B.A.-Babes-Bolyai University; M.A., Ph.D.-Oklahoma State University

LARA, LISA M., Coordinator, Educational Opportunity Center (Forsyth/Davie) .........ccooceucueriniinsnsssinmssnesienieassssensenssiessnsssenseneenens A105 5228
E-Mail Address: laral@surry.edu
B.A.-S8alem College

E-Mail Address: lawrencek@surry.edu
B.A.-Salem College; M.A.-Appalachian State University
LAWSON, MICHAEL L., PC Technician, IT & Computer Services ........... 7 CIIIF 3394

E-Mail Address: lawsonm@surry.edu
A.A.S.-Surry Community College; CompTIA A+ Certification

A L S H B R A N B RS IR A R I o e e i e e N S
E-Mail Address: layells@surry.edu

A.A.-Surry Community College; B.S.-University of North Carolina-Chapel Hill; M.S.-Appalachian State University;

Certified Public Accountant

LEQUIRE, RANDY, Chairperson, Engineering Technologies DIVISION ........ccciciiiaiommniiresiusiieiesassmssssassaseasasessssnsseresesasasesessssassssens K102 3267

E-Mail Address: lequirer@surry.edu
A.A.S.-McDowell Technical College; State of North Carolina Electrical License

EOWE  DENNIS BIrector, STIAll BUSINESS CONEET .. . oiavieayeisssanssiia tassas oenyesusslssass siessansnsamesssninzsnsnisss suera e isteimvadnsrsm it e e J 1341 35058

E-Mail Address: lowed@surry.edu
A.A.-Surry Community College; B.S., M.A.-Appalachian State University

LOWE, JANICE, Administrative Assistant, Student EMplOyment CONtET .........cccvuverireirrerermssniesesessesssssnesssesssesessssesonsssssessnsassneseneses All3 3388:;’.

E-Mail Address: lowej@surry.edu
A.A.S., Certificate-Surry Community College

LOWE, SHERRY M., AdmISsIOnNS CoO0RNator .. .. v ccaiu e asasrossesdsnssseenssorossates o iisssssgesesneassannee i A1 BN A108C 3204

E-Mail Address: lowes@surry.edu

(b R S A Rh M B Sl 1 LT Lt e e el ol g s S s BNt e
E-Mail Address: mabel@surry.edu _
A.A.S.-Surry Community College; B.A.-University or North Carolina-Wilmington; M.A.-Wake Forest University; M.A.T.-Salem College

MABRY, DANAJEAN, Chairperson, Humanities/Social Sciences DIVISION ............iuiimeiisisseisiesimsstsessiostsimsinsissessssssissesssiessesiossaseon 1321 3284
E-Mail Address: mabryd@surry.edu
B.E.A.-Charleston Southern University; M.A.-University of North Carolina-Greensboro
MACEMORE, MARINE, FOa GaBRIoE - ettt ceiseisse oot sssenies s s oo s Al24 3208
4

E-Mail Address: macemorem(@surry.edu
A.A.S.-Surry Community College
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cerereennnn J219 32728

MACLEQD;, 'SUSAN, Adverttising and Graphic. DESIEN .............wsmummssrssssssissssrassmsmsssssssessissansssisssstinmassastinsussedissmansonirasnincrn J330¢ 3329
E-Mail Address: macleods@surry.edu

B.A., M.A -University of North Carolina-Chapel Hill

% 4 1 () o I ERVA W I F 1 oo vt oo s T B e o e L 1]
E-Mail Address: marions@surry.edu
A.A., A.S.-Surry Community College; B.S., M.A.-Appalachian State University; Ed.S., Ed.D.-University of North Carolina-Greensboro

srvasersere 1O 3436

MARTINSEONYL Contrb e s e a e i e T A L LA e B el i Al43 3222
E-Mail Address: martint@surry.edu
A.A.S.-Surry Community College; B.S.B.A.-East Carolina University

MATTHEWS, WAYNE - Director, Occupational Programs-Yadkin Center - Phone 336-679-4600 .........c...ccoovrereeererersoerrrerseressssmsrserereess 3226
E-Mail Address: matthewsw@surry.edu
B.S.-Appalachian State University; M.Ed.-University of North Carolina-Greensboro

MCHONE; MIGHABE, Vice President for StIdent SEIVACES .. it et e e s i et i et A108F 3238
E-Mail Address: mchonem@surry.edu
B.S.B.-Appalachian State University; M.Ed.-University of North Carolina-Greensboro

MCEMILEEN. SARA N, IVISNOIIAIICE . rosseiisesiivsessistissibonsnsismmetsst e e b e s v i s s e b b esse b b b e H148 3393
E-Mail Address: memillens@surry.edu
B.A.-University of North Carolina-Wilmington; M.A.-University of North Carolina-Charlotte

E-Mail Address: meneila@surry.edu
B.A -Fairleigh Dickinson University; M.A -New York University

......................................... H245 3375

MCPHERSON, ROBERT B., Computer INformation SYSIEIMS .........cceceerererernrmsnrasesessossmmsressessesssessessisssiorssssmssssisssasssanssorsssionnenss E158 3373
E-Mail Address: mephersonb@surry.edu
A.A.S.-Surry Community College; B.S.-Gardner-Webb University; M.A.-Appalachian State University; MOUS Certified,

Word 2000 & Powerpoint 2000; MOS Certified Excel 2002

MCERITCHIE) DR, ROBERT VAHOUIIIEE . ... .. .1esuresvenstusnsssssssoensssomassssssss 6aresssssiresassrsessasssmmsesoess St L Rt panR) 3408
E-Mail Address: mcritchier@surry.edu
B.A.-Ohio Wesleyan University; M.A.-Vanderbilt University; Ph.D.-Rice University

E-Mail Address: millerj@surry.edu
A.A.S.-Wytheville Community College; B.S.N.-Winston-Salem State University

MILLER, MICHELE S., Manager, FOOA SEIVICES ........cuurrurrmsmmmmmsmresassssnssssesssessasssssesssssssssssssssssossssessassonmmessemnseeenss Cafeteria 3221
E-Mail Address: millerm@surry.edu
A.A.S.-Wilkes Community College

MILLSAPS, CHERISE B, Developmental SHdies i L. it btud i sttt h st v e A asn SHR ST 43462
E-Mail Address: millsapsc@surry.edu
B.A.-Wake Forest University; M.Ed.-Salem College

MONEY, BECKY H., Marketing and Public Relations TechniCian ............cooivivvveiisenessnens 2 H21S" 3205
E-Mail Address: moneyb@surry.edu
A.A.S.-Wilkes Community College

MOSER, WENEY W, Nursiog ASsstatot A0 0 L e o o o e e 1229 3432
E-Mail Address: moserw@surry.edu
A.A.S.-Surry Community College

MUSTIN, JO ANN H., Printing & Auxiliary Services TEChRCIAN ...............occccooorrssccerssssoissssorssessssssesieessesesssssesessesn C113 3287
E-Mail Address: mustinj@surry.edu
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E-Mail Address: nixonj@surry.edu

B.A.-Campbell University

E-Mail Address: nixonn@surry.edu

E-Mail Address: owensj@surry.edu

E-Mail Address: paget@surry.edu

E-Mail Address: parkert@surry.edu

E-Mail Address: patrickt@surry.edu

E-Mail Address: pendergrafis@surry.edu

E-Mail Address: pilukasr@surry.edu
B.A., M.A.-Western Michigan University

POPLIN, RITA, Nursing ............

E-Mail Address: prestond@surry.edu

A.A.-Surry Community College

E-Mail Address: priced@surry.edu

E-Mail Address: primg@surry.edu

E-Mail Address: pritchw@surry.edu

E-Mail Address: randallj@surry.edu

NI ON IOSH. Direcior Vide o BrodNB oINS s s i st L s b | Lk deicn bavel & nd v JSIRZ1E 3928 RAY, DONNA B Administrative AsSistant A e e AN ., oot e s s e e e sy A L e e MR 1
E-Mail Address: rayd@surry.edu
A.A.S.-Surry Community College
NI ORENATHAN LR, . Chief 1 echnology O HCE .- v s e sarsmmessmsssessscom iy mman s L TANNTG 1 13336 RN A R D T R O T O O et aa s snis e ot s e s o e e S et s e e e R Sy A e i e e e e e e g aeee DD A R
I E-Mail Address: reinhardtd@surry.edu
A.S.-Chowan College; B.S.-North Carolina State University; MCSE B.A., M.A.-Wake Forest University; Ph.D.-University of North Carolina-Chapel Hill
OWENS, JANE, Coordinator, Educational Opportunity Center (SUrry/Stokes) .........oocococnieemmencecsiecseinsscsnsnsssssssssessessinssnesses A1 05 3664 RIGGS, JUBY Iy, D ean ( on i QU C R 0 vz 1 vvsecnssbnstissontsmastisess rhasnzesasstontrnsashe bResadtansnee s ettt esssasabiarasaseeatsntuerassvanastbn eestesasssnnsnend 131
E-Mail Address: riggsj@surry.edu
A.A., Diploma-Surry Community College; B.S.-Gardner-Webb University B.S., M.A., Ed.S.-Appalachian State University
PAGE. TERESAW., Physice/Mathematics. SN BRI Es) mepult] o e 8 e the sl sn o) Smsnn ol Do et o SN L8 TERINTY 3348 RING, CANDACE, Director, Distance Education ............ccceevvenuecreverearerennes R
E-Mail Address: ringc@surry.edu
B.S.-University of Tennessee; M.S.-Middle Tennessee State University Ed.S.-Appalachian State University; M.A.-Appalachian State University; B.S.-High Point University; A.A.-Surry Community
College; MCT, MCSE; CNI, CNE; A+ Certified; CCAI
PARKER, THOMAS.E, JR., Business/ACCOUNIING ... ...........coesrsnsmncsssmibarsilersbbams bats il s e s ses s et tomsem V220 || 3208
RIVES, WILBORN, Chairperson, Business Technologies DiViSION ..........cicecisisissinsieimsssisosssimsersnesisessssssisisnsasaansiassssssessnesesnessasns V207
B.S.-Pembroke State University; M.S.-Appalachian State University; Certified Public Accountant E-Mail Address: rivesw@surry.edu
B.A.-North Carolina State University; J.D.-Wake Forest University
PATRICK: TIMOTHY Ay Chiet Campus Polite; i = i iniin i s s iin i s s A TRt s e anaaiia i) LOA0M
RUBLE, PENNY, Director, Basic Skills & Community Services Programs-Yadkin Center 336-679-4600 ...........cccooiiuiviiainieiussisiassesmessiasses
A.A.S.-Richmond Community College; B.S.-Gardner-Webb University; M.A.-Appalachian State University ] E-Mail Address: rublep@surry.edu
II B.S.-East Tennessee State University; M.A.-Appalachian State University
PATTERSON, BARBARA, Compensatory Education Instructor-Lifespan VENMUIES ... s 330-374-4466
A.A.-Surry Community College; B.S.-Gardner-Webb University i SEARCY, ANTHONY V., Director, Student Activities/Business Advising Coordinator/Daycare Coordinator.............ccccovininan Al108G
J E-Mail Address: searcyt@surry.edu
PENDERGRAFT, SUSAN L., Director, Human Resources & Auxiliary Operations ... A10SE - 3380 A.A.-Surry Community College; B.S., M.A.-Appalachian State University
A.A.S.-Southeastern Community College; A.A.-Surry Community College; B.S., M.B.A .-Gardner-Webb University SERES:DR G BRANK  PIeSIapit -t i e s S e e e o S e D ]
E-Mail Address: sellsfl@surry.edu
PIEUKAS, RICHARD AL Mathematicsi = e i a s b e st e e b e R i e e s st A1 A6 W 3 3 624 B.A.-Milligan College; M.A.-East Tennessee State University; Ed.S.-Appalachian State University;
Ed.D.-Virginia Polytechnic Institute and State University
SENTER, KEITH, Air Conditioning, Heating, and Refrigeration (HVAC) ......cccccciiieiiiiiiiniiiiieiciinssiiserissssisssnssssnsvssssssssssenannanes K1 14
e e e s S SRS AS 3 36 E-Mail Address: senterk@surry.edu
E-Mail Address: poplinr@surry.edu 1 Diploma-Forsyth Technical Community College; N.C. State Plumbing, Heating & Refrigeration License; Universal
Diploma-Presbyterian School of Nursing; A.A., A.S.-Surry Community College: B.S.N.-UNC-Greensboro CFC certification; NCCER Instructor certification; A.A.S.-Surry Community College
PRESTON, DAWN, Assistant Director, Academic SUpport CENEr ..............oowrrreereseemessiosessosessssesseanns o H268 3449 SHELTON, SHELIA, Chairperson. Computer Science/Electronics DIVISION .......ccccvieiiciiariiiioreversransssssssenesssissensassassessnsionsssasssesass BT
E-Mail Address: sheltons@surry.edu
AAL AAS.-Surry Community College; B.S.-Gardner-Webb University; M.A., Ed.S.-Appalachian State University
PRICE, DANETTE, Bookstore & Auxiliary Services Manager .........co..vcisessisscsissmnmsssenssssssssssssmssmamsssssmssmasesssssssssnsssirssnssesssesns 11T 3344 SHORES, BENNETT, Career Technologies Advising Coordinator/Veterans' OffiCer ... A108D
E-Mail Address: shoresb@surry.edu
A.A.S.-Surry Community College; B.S., M.B.A.-Gardner-Webb University B.A.-Lenoir Rhyne College; M.A.-Appalachian State University
BRIM. DR G CLINTON IR HIBtOn - imiemim s e i s o i e s R D b il ot 32, 13308 SHROPSHIRE, MARTIN (MARTY) W., Sergeant, Campus POLCE ..........ccuvuuvmminrionscsissssismssemonssasisssessiasssssssssssscesses H202A
E-Mail Address: shropsm@surry.edu
B.A.-Wake Forest University; M.A.-Appalachian State University; Ph.D.-Florida State University A.A.S. BLET-Surry Community College
PRITCHARD, DR. WALTER ((WALLY ), PSYCROLOZY .1 tevssthsssassstasiis s anstisdsssesias st smtomstsloss isinisesimmasieatinsiipimmmdsassissstingmiiin 9212 3421 SIVMMONSEMARIE B, DNEDSIIE: v iiseiasessyesssmiaimsessn vsisnsiss i asaairms s s ien s sy iie s s s e s s a5 e e st s p et v oo s EA Y L
E-Mail Address.: simmonsm@surry.edu
B.A.-Ohio State University; M.A -California State University-Los Angeles; Ph.D.-University of Cincinnati AAS., AA,AS., RN.-Surry Community College; B.S.N.-University of North Carolina-Charlotte;
M.A -Appalachian State University
RANDALT -TASON, Electrical/lndusteial SySIems v, masie i s s st s e s atars e ke 04 3439
SLOOP, JOSEPH G., Computer Engineering/EIECIIONICS ........ccccuevververererernssrernesmasreerensesanessnsnsrassesssssenssasssssnsnssssassenssassesensaensessncsessrs B 17
Diploma, A.A.S.-Guilford Technical Community College; B.T.-Appalachian State University E-Mail Address: sloopj@surry.edu
B.S.-Western Carolina University; M.A.-Appalachian State University
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SMITH, CHARLES L., Director, Emergency Services Traming Center ... i v isiahsssi e e s i sy

E-Mail Address: smithc@surry.edu
Certificate-Forsyth Technical Community College; N. C. Fire Service Instructor Certification;
N.C. Fire Commission Certification

SMITH, GREGORY F., Director, Occupational and Community Service PrOZIAMS .............rvvvvvvvoeoosoesoseesoseseessseseeeeeessos s ees oo

E-Mail Address: smithg@surry.edu
A.A., A.A.S.-Surry Community College; B.S., M.A.-Appalachian State University

E-Mail Address: smithw@surry.edu
B..S.N.-Winston-Salem State University

SNYDER, GEORGE, Dean, Career TEChNOIOZIES -.......uwvvveeusuusrerereesressissiesseseosssssssssessssssssesssseessmseseesessseeeseesssseeeeoecoseseeeeeesemee

E-Mail Address: snyderg@surry.edu
B.A.-East Carolina University; M.A.-Gardner-Webb University

STAMMETTI, VIRGINIA A., Director, Basic Skills ETOPTAINS  cove viesssasssssabok its anitam ot s b o o s e e

E-Mail Address: stammettiv@surry.edu
A.A.-Surry Community College; B.S., M.A.-Gardner-Webb University; Ed.S.-Appalachian State University

STANLEY. DAWN, Criminal Justice

E-Mail Address: stanleyd@surry.edu
A.A.S.-Surry Community College; B.S.-Gardner-Webb University; M.A.-Appalachian State University

SWIFT, SHEILA W., Learning Center Instructor-YadKin CNET ...............ooceueovoemsemssomseooeeesoososeeeos oo esseeseeeseeseseennn

E-Mail Address: swifts@surry.edu
B.S.-University of North Carolina-Greensboro; M.A -Appalachian State University

TEMPLETON EXNN/M.; Construction/Campentry ......suaiilisiteissssmosssisssssiseethoetssstonissmmbonio i et B b

E-Mail Address: templetonl@surry.edu

..ESTC 3403

SAT2TE D3 3]

.H317 3384

+H223 113235

J122 3243

. J106 3342

.................................... 5232

K110 3253

A.A.-Surry Community College; State of North Carolina General Contractor’s License; B.S.-High Point University;

M.A.-Appalachian State University

E-Mail Address: thomasj@surry.edu
B.A.-UNC-Asheville; M.A.-Appalachian State University

TILLEY, DR. G. CARSON., Executive Vice President & Chief Financial CHfierm 0. . Y SRR 0 S S

E-Mail Address: tilleyg@surry.edu

.. H286 3311

aranannn A9 324

A.A.S.-Surry Community College; A.B.-University of North Carolina-Chapel Hill; M.S.-South Dakota State University;

Ed.D.-University of North Carolina-Greensboro

TOMPKINS, ABREENA, Developmental Reading, ENHSh ............v.....eeveeveuessssosesssessessessssesssssessesssessseseseesssseeeeeeesse

E-Mail Address: tompkinsa@surry.edu
Diploma-American Business & Fashion Institute; B.A., M.Ed.-Salem College; Ed.S.-Liberty University

TORRES, ROSA B., Family Literacy/ESL......................
E-Mail Address: torresr@surry.edu
B.S.-Colegio Mayor de Bolivar

TUCKER, MARK, Physical Education/Baseball COACH .............cuuureeeommeeuemnsssssessereseossssmsnsesoseesesesoeesssseseeseeseeeeeons,

E-Mail Address: tuckerm@surry.edu
B.A.-Lenoir-Rhyne College; M.A.-Appalachian State University

UTLEY, GINGER, Cosmetology .............coo.......

E-Mail Address: utleyg@surry.edu
A.A.S.-Surry Community College
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(Ext. 3660 - Espafiol)

...................... P107 3217
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. .

VENABLE, MARION F., Executive Director, SCC Foundation/Coordinator Of GIants .........ccociieeiersisiresssererseseressstossersisssseressns

E-Mail Address: venablem@surry.edu
B.A.-Meredith College

VOSS; ELIZABETH 'W., (Coordinator, of PAYTOIl 8t FiSCAl SEIVICES v:veisussrsisssstassatinsiontsssssssimsibassninssuesisonsaisssiusssderosasasesssastssostosdiin

E-Mail Address: vossl@surry.edu

WALKER, BRICA . Medicall ASSISHNG . vt omeensa st moitssesirstss i oo e es £ sy a5 es s i mee et S sim e s s o b s P oot

E-Mail Address: walkere@surry.edu

A.A.S., Diploma-Wilkes Community College; Certificate-Surry Community College; B.S.-Gardner-Webb University

WALL, SANDY H., Administrative Assistant, OcCupational POZIAMIS ........ccuouereisicussscressosinsensissmaessessesessessssessssosssrasssnsisesions

E-Mail Address: walls@surry.edu
A.A.S.-Surry Community College

WEATHE RS M ONTE A dministrative ASsistit BUSI s OIS ... it s s e

E-Mail Address: weathersm@surry.edu
A.A.S.-Surry Community College

WEAVIL /DAVIDOW,, Autemative Techhiology il smdloam. 1o St il U E Bl sl oot o obni ol i

E-Mail Address: weavild@surry.edu
A.A.S.-Surry Community College; B.T., M.A.-Appalachian State University; ASE Master Technician

WEBE, TAMES A« Agdiovistal CootdiBator. ..ttt | sonyp mn Sl 0 S e ool 1l b I oo e

E-Mail Address: webba(@surry.edu
B.S.-North Carolina State University

WHITE, BRITLY:A. CINUPSITOASSISIANED. L oo ovonirispesss o BRI L 0 | DX eV 0e W0 Sl e o ) i ) IRt 88

E-Mail Address: whiteb@surry.edu
A.A.S.-Surry Community College; B.S.-Greensboro College

WHITE: ELIZABRTHIH: Financial Aid TecRBICIAN:. ... il | i o e DLl e B o

E-Mail Address: whiteeh(@surry.edu
A.A.S.-Surry Community College

WHITE, JERRY, Academic Support Coordinator, IT & COMPULET SEIVICES .....orererrerersirerossreresseresesorssssesessstosessesssosesesssesesesiasanes

E-Mail Address: whitej@surry.edu
A.A.S.-Surry Community College; B.S.-Gardner-Webb University

WHITE, KIMBERLY S., Computer Information SYSIEIMS .. .....cccvitermsessrmassasmsisssssnssssnsesssisesssssasssssssessssssssssssnsassnesriss ssnsssnsssssnssss

E-Mail Address: whitek@surry.edu
A.A.S.-Surry Community College; B.S.-Gardner-Webb University; M.A., Ed.S.-Appalachian State University

WHITE, MARY W., Administrative Assistant, Basic SKillS PrOZTAMIS ..........c.ovueveeerereeereresicsnrsssasssesserssessesesseresessresseresessesensaesseseses

E-Mail Address: whitema@surry.edu
A.A.S.-Surry Community College

WHITT, LINDA R., Administrative Assistant, P1anning and RESEATCH .........c...o.oivimiciiosesinssimsersssssmsessemsssssssesreesesmssssessosseessssnes

E-Mail Address: whittl@surry.edu
A.A -Surry Community College

LS O - S O O S T AT S T ot arer ae 1rascsnrans s e matatesss exsrestss e e

E-Mail Address: wilsons@surry.edu
B.S., M.Ed.-University of North Carolina-Greensboro; Ed.S.-Appalachian State University

WOLFE, CONNIE, Director; ACAdemic SUPPOTL COIET ..........cvvueucermessasenssssssoasassnsstsossssssstass saaesssssssseessessosssssesssssssssesssonsisessssaetsons

E-Mail Address: wolfec@surry.edu
B.A.-Mary Washington University; M.A.-Virginia Commonwealth University
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E-Mail Address: wolfed@surry.edu
A.A.S.-Surry Community College

WOOD; ANN Ni, NUISING ... icivciinissrsecsamisasanmns
E-Mail Address: woodan@surry.edu
A.D.N.-Patrick Henry Community College; B.S.N.-University of North Carolina-Charlotte

WOODS, DR. JAMI, Dean, Arts and Sciences..................

E-Mail Address: woodsj@surry.edu
B.A.-University of North Carolina-Chapel Hill; M.A -Appalachian State University;
Ph.D.-University of North Carolina-Greensboro

WORKMAN, CURTIS, Director, PRYSICAL FACIHEES .............eueesseueeusereosseersmssasesesnsesssssssesnssssssssssssemmeessesses steessesseseseeeeeseseseesseseessos

E-Mail Address: workmanc@surry.edu
B.S.-Mt. Olive College; A.G.E.-Brunswick Community College

WORTH, DR. SUSAN §., Chairperson, Developmental Studies, Coordinator of Student Success Curriculum ...

E-Mail Address: worths@surry.edu
B.S., M.A.-Appalachian State University; Ph.D.-University of North Carolina-Greensboro

WREN;, JOYCE A., BiOlOZY ..........cciiiiinisisomismsmbssinionsnonns
E-Mail Address: wrenj@surry.edu
B.S.E.-Missouri Southern State College; M.S., Ed.S.-Pittsburg State University

WYRICK, ELLEN C.; NUISINE .....cieivsesissinersrsssiseSaseansans
E-Mail Address: wyricke(@surry.edu
A.AS., RN.-Surry Community College; B.S.N.-Winston-Salem State University

YORK, VICTORIA M., BUSINESS/OFTICE SYSIEIMS .....cueveerereresssseserssersessesesnsessenssssesssessssssessteseesseeeeeseseeesseesesseseeeeeeesooss

E-Mail Address: yorkv@surry.edu
A.A.-Broward Community College; B.S., M.A.-Appalachian State University

YOUNG, JOHN TAYLOR (J.T.), JR., Network Technician, IT & COMPULET SEIVICES -.........ccovverrerrrerreeesmessessssssesiosss

E-Mail Address: youngj@surry.edu
A.AS., A.AS.-Surry Community College
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INDEX

A

Academic Advising/Counseling, 54

Academic Assistance/Developmental Studies, 39-40, 54
Academic Dismissal, 51

Academic Honors, 52

Academic Information, 34-53

Academic Probation, 51

Academic Progress, 50-52

Academic Support Center, 39

Academic Suspension, 51

Accounting, 89

Activities, Student, 55

ADA (Americans w/Disabilities Act), 55
Admissions Policy/Procedures, 14-20

Adult Basic Education, 64

Advanced Placement Credit, 45

Advertising & Graphic Design, 19, 90
AgriBusiness Technology, 91-92

Aid, Student Financial, 59-60

Air Conditioning, Heating, and Refrigeration Technology, 93-94
Ambassador Scholars Program, 63
Anti-Harassment Policy, 26

Appeal Process Policy, 29-30

Associate Degree Nursing, 17-18, 52, 125-126
Associate in Applied Science Programs, 86-133
Associate in Arts, 78

Associate in General Education, 85

Associate in Science, 80

Athletic Policy, 30

Attendance, 43

Auditing of Courses, 48

Autobody Repair, 95

Automotive Systems Technology. 96-97
Auxiliary Staff, 190

B

Basic Law Enforcement Training (BLET), 71
Basic Skills Program, 64

Board of Trustees, 190

Books and Supplies, 58

Bulletin Boards Policy, 31

Business Administration, 98

e

Calendar, Academic, 6

Campus Locator Map. 8-9
Carpentry, 102

Catalog of Record, 2

Certificate Programs List, 88
Certificate Requirements, 35, 88
Change of Program, 48
Cheating/Plagiarism Policy, 26
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Children on Campus, 24

Class Cancellation, 48

Class Scheduling, 42

Classification, Student, 20

College Transfer Program, 34, 76-84

Communicable Disease Policy, 25

Community Service & Self Supporting Programs, 65

Compensatory Education Program, 64

Comprehensive Articulation Agreement Transfer
Course List, 82-84

Computer Engineering Technology, 100

Computer Programming, 101

Computer Resources, 40

Construction, 102-103

Continuing Education Administrative Staff, 190

Continuing Education Course Listing, 67-75

Continuing Education Programs, 64-65

Continuing Education Units, 66

Cooperative Education, 38

Cosmetology, 56, 104

Counseling and Advising, 54

Course Repetition, 48

Courses of Instruction, 136-189

Credit by Proficiency, 44

Credit Measurement, 42

Criminal Justice Technology, 105

D

Dean's List, 52

Degree Requirements, 34, 76-85
Degrees Awarded, 34

Detention Officer Certification, 71
Developmental Studies, 40
Diploma Programs List, 88
Diploma Requirements, 36, 88
Disability Support Services, 55
Disciplinary Action/Student Conduct, 22
Distance Education, 36-38
Division Chairs, 190

Drafting, 120-121

Drug/Alcohol Abuse Policy, 26

E

Early Childhood Associate, 106-107

Educational Opportunity Center Services, 54
Electives for A.A.S. Programs, 86
Electrical/Electronics Technology, 108

Electronic Commerce, 99

Electronics Engineering Technology, 109
Emergency Services Training Center, 65

English for Speakers of other Languages (ESL), 64




F

Faculty and Staff Listing, 191-204

Family Literacy Program, 64

Fees, 58

Final Grades, 43

Financial Aid, 59-61

Focused Industrial Training Program (FIT), 65
Food Services, 56

Foundation, SCC, 63

G

GED Test, 64

General Education Competency
Requirements/All Degrees, 34-35

General Education Competency
Requirements/All Diplomas, 36

General Occupational Technology, 110

Grade Point Average, 42

Graduation Rate Disclosure, 23

Graduation Requirements, 52

H

Health Services, 56

High School Completion (GED), 64

Honors Graduates, 52

Horticulture Technology, 111

Hours of Operation, 7

Human Resources Development Program, 64

I

Inclement Weather, 22-23

Incomplete Grades, Removal, 49
Independent Study, 48

Industrial Systems Technology, 112-113
Industrial Training, 65

Information Systems, 114-115

Information Technology Acceptable Use Policy, 32

Insurance, 58
Internet Technologies, 116

L

Learning Communities, 40

Learning Initiative, 13

Learning Resources Center, 41

Library, 41

Livestock and Poultry Technology, 117
Loans, Student, 60

Lockers, 24

Lost and Found, 24

M

Machining Technology, 118-119

Map, Campus Locator, 8-9

Mechanical Drafting Technology, 120-121
Medical Assisting, 122

Medical Office Administration, 123-124
Minimum Course Requirements (MCR), 77
Mission Statement, 10

S
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N
New and Expanding Industry Program, 65 |

Nursing Programs, 17-18, 125-128 '

(0]
Occupational Extension Courses, 64
Office Systems Technology, 129-130

P
Paralegal Technology, 131
Parking Permits, 24, 65
Pell Grants, 60
Placement, Advanced, 45
Policies,
Admissions, 14-21
Anti-Harrassment, 26
Appeal, 29
Athletic, 30
Bulletin Boards, 31
Campus Security, 28
Cheating & Plagiarism, 26
Communicable Diseases, 25
Drug & Alcohol Abuse, 26
Fresh Start/In-House Transfer, 49
Sexual Harassment, 27
Standards of Progress, 61
Statement of College Policy, 30-31
Student Records, 25
Practical Nursing, 18, 128
Pre-Nursing, 129
President's Cabinet, 190
President's List, 52
Proficiency Examination, 44
Purpose, Statement of, 10

Q
Quality Point Average, 42

R

Readmission, 451

Real Estate Appraisal, 132

Refund-Books, Tuition, Fees, 58
Continuing Education, 65

Release of Records, 43

S

Scholarships, 60

Security Policy, 28

Sexual Harassment Policy, 27

Small Business Center, 64

Smoking, 24

Special Credit Students, 15

Standards of Progress
Financial Aid Recipients, 61-63
Veterans, 63

Student Activities, 55

Student Employment Center, 39

Student Records Policy, 25

Student Responsibilities, 21

Student Rights/Role in Decision-Making, 21-22
Student Safety, 22

Supplies and Books, 558

Surry Community College Foundation, Inc., 60
Syllabus, Course, 43

T
Tech Prep Articulation, 45
Telecourses. 36
Telephones, 24
Testing Center, 41
Transcripts--See Release of Records, 43
Transfer Credit, 44
Tuition and Fees, 57
Continuing Education, 65
Refund Policy, 58

U
Upward Bound Program, 54

\'%

Vehicle Registration, 58
Veterans Information, 55
Viticulture & Enology, 133-134
Voter Registration Services, 56

W

Web Programming Certificate, 116
Web Management Certificate, 116
Welding Technology, 135
Withdrawal, 49

Work-Study Program, 60

207




F

Faculty and Staff Listing, 191-204

Family Literacy Program, 64

Fees, 58

Final Grades, 43

Financial Aid, 59-61

Focused Industrial Training Program (FIT), 65
Food Services, 56

Foundation, SCC, 63

G

GED Test, 64

General Education Competency
Requirements/All Degrees, 34-35

General Education Competency
Requirements/All Diplomas, 36

General Occupational Technology, 110

Grade Point Average, 42

Graduation Rate Disclosure, 23

Graduation Requirements, 52

H

Health Services, 56

High School Completion (GED), 64

Honors Graduates, 52

Horticulture Technology, 111

Hours of Operation, 7

Human Resources Development Program, 64

I

Inclement Weather, 22-23

Incomplete Grades, Removal, 49

Independent Study, 48

Industrial Systems Technology, 112-113

Industrial Training, 65

Information Systems, 114-115

Information Technology Acceptable Use Policy, 32
Insurance, 58

Internet Technologies, 116

L

Learning Communities, 40

Learning Initiative, 13

Learning Resources Center, 41

Library, 41

Livestock and Poultry Technology, 117
Loans, Student, 60

Lockers, 24

Lost and Found, 24

M

Machining Technology, 118-119

Map, Campus Locator, 8-9

Mechanical Drafting Technology, 120-121
Medical Assisting, 122

Medical Office Administration, 123-124
Minimum Course Requirements (MCR), 77
Mission Statement, 10

TSR

206

N
New and Expanding Industry Program, 65 |
Nursing Programs, 17-18, 125-128 '

(0)
Occupational Extension Courses, 64
Office Systems Technology, 129-130

P
Paralegal Technology, 131
Parking Permits, 24, 65
Pell Grants, 60
Placement, Advanced, 45
Policies,
Admissions, 14-21]
Anti-Harrassment, 26
Appeal, 29
Athletic, 30
Bulletin Boards, 31
Campus Security, 28
Cheating & Plagiarism, 26
Communicable Diseases, 25
Drug & Alcohol Abuse, 26
Fresh Start/In-House Transfer, 49
Sexual Harassment, 27
Standards of Progress, 61
Statement of College Policy, 30-31
Student Records, 25
Practical Nursing, 18, 128
Pre-Nursing, 129
President's Cabinet, 190
President's List, 52
Proficiency Examination, 44
Purpose, Statement of, 10

Q
Quality Point Average, 42

R

Readmission, 451

Real Estate Appraisal, 132

Refund-Books, Tuition, Fees, 58
Continuing Education, 65

Release of Records, 43

S

Scholarships, 60

Security Policy, 28

Sexual Harassment Policy, 27

Small Business Center, 64

Smoking, 24

Special Credit Students, 15

Standards of Progress
Financial Aid Recipients, 61-63
Veterans, 63

Student Activities, 55

Student Employment Center, 39

Student Records Policy, 25

Student Responsibilities, 21

Student Rights/Role in Decision-Making, 21-22
Student Safety, 22

Supplies and Books, 558

Surry Community College Foundation, Inc., 60
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APPLICATION PROGRAM CODES

Curriculum codes that have the following prefixes indicate the type and length of training that you plan to obtain:
A - Two-year degree program D - One-year diploma program € - One or two semester certificate programs

COLLEGE TRANSFER PROGRAMS
Associate in Arts - A10100
Associate in Science - A10400

NON-DEGREE SEEKING
Taking classes for self-improvement
or avocational reasons - T90990

CAREER TECHNOLOGY PROGRAMS
Accounting
Degree - A25100; Certificate - C25100
Advertising & Graphic Design
Degree - A30100
Agribusiness
Degree - A15100; Diploma - D15100
Certificate - C15100
Air Conditioning, Heating, & Refrigeration
Degree - A35100; Diploma - D35100;
Certificate - C35100
Autobody Repair
Diploma - D60100; Certificate - C60100
Automotive Systems
Degree - A60160; Diploma - D60160
Certificate - C60160
Business Adminstation
Degree - A25120; Certificate - C25120
Business Admin: Electronic Commerce
Degree - A25121
Computer Engineering
Degree - A40160
Computer Programming
Degree - A25130; Certificate - C25130
Construction: Business
Degree - A55280C
Construction: Carpentry
Diploma - D35180; Certificate - C35180
Cosmetology
Degree - A55140; Diploma - D55140
Criminal Justice
Degree - A55180
Early Childhood
Degree - A55220; Certificate - C55220
Early Childhood: Teacher Associate
Degree - A5522B; Certificate - C5522B

Electrical/Electronics

Diploma - D35220; Certificate - C35220
Electronics Engineering

Degree - A40200
General Occupational

Degree - A55280; Diploma - D55280
Horticulture

Degree - A15240; Diploma - D15240
Industrial Systems

Degree - A50240; Diploma - D50240; Certificate - C50240
Information Systems

Degree - A25260; Certificate - C25260
Information Systems: Networking

Degree - A2526D; Certificate - C2526D
Internet Technologies

Degree - A25290; Certificate - C25290
Livestock & Poultry

Degree - A15280; Diploma - D15280
Machining

Degree - A50300; Diploma - D50300, Certificate - C50300
Mechanical Drafting

Degree - A50340; Diploma - D50340; Certificate - C50340
Medical Assisting

Degree - A45400
Medical Office Administration

Degree - A25310; Diploma - D25310; Certificate - C25310
Nursing

Degree (RN) - D55280R

Diploma (LPN) - D55280L

Degree (LPN-ADN) - D55280S (already an LPN)
Office Systems

Degree - A25360; Diploma - D25360; Certificate - C25360
Paralegal

Degree - A25380
Real Estate

Certificate - C25420
Viticulture & Enology

Degree - A15430; Diploma - D15430; Certificate - C15430
Welding

Diploma - D50420; Certificate - C50420

12,000 copies of this public document were printed at a cost of $1.14 per copy.
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#AAY SURRY COMMUNITY COLLEGE
. Te Each His Farthest Star

ADMISSION APPLICATION

630 South Main St., Dobson, NC 27017-8432

[ENROLLMENT INFORMATION | *PLEASE USE BLACK INK*
I planto begin: O Fall Year

[ Spring OSummer

O | plan to attend only in the summer.

| plan to attend: O Day O Evening
O Full-time (12+credithrs.) O Part-time (<12 credit hrs.)

Career Interest:

Curriculum Code: (see codes on previous page)

Have you ever taken classes at SCC? O Yes O No
H yes, when?
Other names under which previous records may be found:

[PERSONAL INFORMATION|
SOCIAL SECURITY NUMBER

[ 0 ) 0

Last Name

First Name

vﬁ\'u le or Former

SNE
i ]
|05
| | |
{R[Y]

(11
Mailin AlddreL I I l [ l
[ 1] ] n
[TTITT] ]
I I
i o R
saefee;inns
W

COUNTY OF RESIDENCE

[ eE i) | | |

This optional demographic info is not used for admissions purposes

Birthdate Sex Ethnic Origin
Mo/Day/Yr [ Male (1) White
— [ Female 0(2) Black
Indi
U.S. Citizen? OYes ONo gﬁ; ;is:j:nic
If no, County of Citizenship 0(5) Asian
0(6) Other

Purpose in Enrolling

[ Obtain a Degree, Diploma, or
Certificate at SCC

O Improve Current Job Skills

O Learn Skills for New job

O Transfer 1o Another College

O Personal Enrichment

Employment Status
[0 Not Employed
O Employed Part-time
[ Employed Full-time

[EDUCATIONAL INFORMATION|
[ ! am a high school graduate.
Date of Graduation (mo. & yr.)
Name of High School Attended
City/State

[J 1 have a GED diploma___ or Adult High School Diploma
Date completed (mo. & yr.)
Location
Name of High School Attended
City/State i
Last date of attendance in High School (mo. & yr)

[ 1 am not a high school graduate.
Circle highest grade completed: 9 10 11 12
Last date of attendance(mo. & yr.)
Name of High School Attended
City/State

[ 1 am currently enrolled in high school.
Date 1 plan to graduate (mo. & yr.)
Name of High School Attended
City/State

|[EDUCATION BEYOND HIGH SCHOOL]
[ I have a one-year Vocational Diploma
[ 1 have a 2-year Degree
[ 1 have a 4-year Degree
[J 1 have a Graduate Degree(s)

List colleges attended: (1)
(2)
(3)

EMERGENCY INFORMATION]|
Who should we contact in case of emergency?
Name Phone

[RESIDENCE INFORMATION |

Are you a legal resident of North Carolina? [ Yes O No
Have you maintained your residence in NC for at least 12 mos. prior
to the date of this enrollment? [ Yes [ No

If you answered no to either question, you must complete the
questions listed below:

Which state did you move from?
When did you move to NC (date)? i W "
Were you out of state for military or educational reasons? [JYes OO No

Use of social security numbers for student identification is voluntary.

1 certify that the information given above is complete and
accurate. I agree to abide by all SCC policies and regulations
as described in the college catalog.

Signature

Date
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