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We are happy to provide you with this copy of the Surry Community College 
Catalog. Within it you ' 11 find infonnation about the many programs and 
services that we offer you on our Dobson campus, at our Yadkin Center 
campus, and at other locations throughout Suny and Yadkin Counties. We 're 
proud of the programs and services that we bring you because,just like our 
local college as a whole, they are built on a foundation of quality learning 
principles. 

Your learning needs provide the reason for our existence and we keep that 
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concept at the center of our daily operations. Your success in reaching your G. Frank Sells 
educational goals is the ultimate measure of the college's success, and we 
welcome that challenge. Your choice to become involved with any educational activity holds the potential for 
changing your life in dramatic ways, and we value your interest in becoming involved with Surry Community 
College. 

I invite you to visit our campuses in person and talk with our faculty and staff about your interests and what we 
can do to assist you in pursuing them. I think you' ll be very glad that you did! 

;ce,~/~ 
Dr. G. Frank Sells 
President 

___, 

The purpose of this catalog is to provide a general description of Surry Community College and its various 
programs and services. Tts provisions do not constitute an offer for a contract which may be accepted by students 
through registration and enrollment in the College. Surry Community College reserves the right to change without 
notice any fee, provision, offering, or requirements for admission or graduation. 

The student's catalog of record will be that in effect on the date of his first enrollment in a specific degree 
program as long as his enrollment is continuous. If the student changes programs or stays out of classes for one or 
more semesters, his catalog of record will be that in effect when he re-enrolls in his new or old program. 
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August 15, Monday ...................................................................................... Faculty/StaffWorkshop 
August 16, Tuesday ......................................................................................................... Registration 
August 17, Wednesday ....................................... Last Day for Full Tuition Refund/Faculty Workday 
August 18, Thursday ............................................................................................... Classes Begin 
August 24, Wednesday .............. Last day to Drop/ Add Classes without course appearing on record 
August 30, Tuesday ................................................. Last Day to Withdraw with 75% Tuition Refund 
September 3 and 5, Saturday and Monday .......................................................... Labor Day Holidays 
October 13 and 14, Thursday and Friday ........................................................................... Fall Break 
November 23-26, Wednesday-Saturday ......................................................... Thanksgiving Holidays 
November 28-December 2 .......................................................... Early Registration/Early Pay Days 
December 13, Tuesday .......................................................................................... Last Day of Class 
December 14-19, Wednesday-Monday ........................................................................... ExamDays 

SPRING SEMESTER 2005-2006 
January 3, Tuesday .......................................................................................................... Registration 
January 4, Wednesday ....................................... Last Day for Full Tuition Refund/ Faculty Workday 
January 5, Thursday ................................................................................................ Classes Begin 
January 11, Wednesday .............. Last day to Drop/ Add Classes without course appearing on record 
January 16, Monday .................................................................... Dr. Martin Luther King, Jr. Holiday 
January 17, Tuesday ................................................ Last Day to Withdraw with 75% Tuition Refund 
March 6-11, Monday-Saturday ...................................................................................... Spring Break 
April 14 and 15, Friday and Saturday ......................................................................... Spring Holiday 
April 17-21 ................................................................................. Early Registration/Early Pay Days 
May 3, Wednesday ................................................................................................ Last Day of Class 
May 4-9, Thursday-Tuesday ............................................................................................. Exam Days 
May 11, Thursday ............................................................................................................. Graduation 

SUMMER SEMESTER 2005-2006 
May 22, Monday ............................................................................................................ Registration 
May 23, Tuesday ................................................ Last Day for Full Tuition Refund/Faculty Workday 
May 24, Wednesday ................................................................................................. Classes Begin 
May 25, Thursday .................................................. Last Day for 75% Tuition Refund for First Term 
May 30, Tuesday .................................................... Last Day for 75% Tuition Refund for Full Term 
June 27, Tuesday ........ Last Day of First Summer Session/Last Day for Full Tuition Refund for Second Term 
June 28, Wednesday ............................................................... First Day of Second Summer Session 
June 29, Thursday .............................................. Last Day for 75% Tuition Refund for Second Term 
July 3 and 4, Monday and Tuesday ...................................... ................... Independence Day Holidays 
August 3, Thursday .................................................................. Last Day of Second Summer Session 
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ADMINISTRATIVE OFFICES 
Monday-Thursday 7:30 a.m.-9:30 p.m. 
Friday 7:30 a.m.-3:00 p.m. 

Saturday 8:30 a.m.-1 :00 p.m. (Fall and Spring Semesters only) 

BUSINESS AND CASHIER'S OFFICE 
Monday-Thursday 7:30 a.m.-9:00 p.m., Friday 7:30 a.m.-3:00 p.m. 

STUDENT DEVELOPMENT OFFICE 
Monday-Thursday 7:30 a.m.-8:00 p.m.; Friday 7:30 a.m.-3:00 p.m. 

STUDENT EMPLOYMENT CENTER 
Monday, Tuesday 8 a.m.-8 p.m.; Wednesday, Thursday 8 a.m.-7 p.m.; Friday 8 a.m.-3:00 p.m. 

LRC-LIBRARY 
Monday-Thursday 7:30 a.m.-9:00 p.m.; Friday 7:30 a.m.-3:00 p.m. 
Open 7:30 a.m.-4:30 p.m. during spring break and between semesters. 

CONTINUING EDUCATION 
Offices 

Campus: 
Mt. Airy: 
Yadkin Ce111er: 

Learning Centers 

Monday-Thursday 7:30 a.m.-8:00 p.m.; Friday 7:30 a.m.-3:00 p.m. 
Monday- Thursday 8:00 a.m.-5:00 p.m., Friday 8:00 a.m.-3:00pm 
Monday- Thursday 7:30 a.m.-10:00 p.m.; Friday 7:30 a.m.-3:00 p.m. 

r-----1 

Camp.us: Monday-Thursday 8:00 a.m.-3:30 p.m.; 6:00 p.m.-9:00 p.m.; Friday 8:00 a.m.-12:00 noon 
Mt. Airy (1249 N. Souths, .. 336-789-0063): 

. Monday-Thursday 8:00 a.m.-7:30 p.m.; Friday 8:00 a.m.-12:00 p.m. 
Yadkm Center (336-679-4600): 

Monday-Thursday 8:00 a.m.-3:30 p.m .• 6:00 p.m.-9:00 p.m.: 
Friday 8:00 a.m.-12:00 p.m. 

Continuing Educat!on programs/classes on campus and at the Yadkin Center usually follow the regular college 
schedule. The public school schedule is usually followed for college programs/courses at public schools. 

KNIGHTS' GRil.,L (CAFETERIA) 
Monday-Thursday 7:00 a.m.-8:30 p.m.; Friday 7:00 a.m.-1 :30 p.m. (Fall & Spring semesters) 
Monday-Thursday 7:30 a.m.-1 :30 p.m., 6:00 p.m.-8:30 p.m.; Friday 7:00 a.m.-10:00 a.m. (Summer) 

BOOKSTORE 
Monday-Thursday 7:30 a.m.-8:00 p.m.; Friday 7:30 a.m.-3:00 p.m. 

COMPUTER LAB (E148) 
?pen lab hours vary by semester. Current hours are posted on the lab door, or call 386-3334 fi 
mg current hours. or message concern-
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INSTITUTIONAL DESCRIPTION 
Surry Community College is a public, community-centered, comprehensive community college with an 

open-door admissions policy. It is a member institution of the North Carolina Community College System. Its 
primary service area consists of Surry and Yadkin counties. The College offers educational programs which lead 
to associate degrees, diplomas, and certificates. It also offers a variety of learning opportunities and services 
through continuing education offerings. 

MISSION 
The mission of Surry Community College is to promote personal growth and community development 

through excellence in teaching, learning, and service. 

INSTITUTIONAL GOALS 
To fulfill its mission, the College will: 

I. Produce excellence in student learning through quality educational programs that meet the needs of 
the service area. 

2. Create systems of learning support to enable students to achieve extraordinary learning results in 
classrooms, laboratories, and beyond. 

3. Improve technology resources to better address student learning, services to students, and 
workplace efficiency. 

4. Maintain an attractive, safe, and efficient learning environment. 
5. Continue to recruit, develop, and retain an excellent, learning-centered facu lty and staff. 
6. Position Surry as a powerful and effective community partner for creating a learning workforce in a 

knowledge-based economy. 
7. Cultivate an organizational climate in which policies, programs, practices, and personnel support 

student learning as the major priority. 

VALUES 
In planning and implementing activities to accomplish its mission, the College affirms the following values. 

1. The College is committed to offering programs which allow individuals to start where they are 
and progress toward their educational and occupational objectives. 

2. The College is committed to providing opportunities for lifelong learning and encouraging 
individuals to respond to such opportunities. 

3. The College is committed to excellence in teaching and learning. 
4. The College is committed to the concept of academic freedom in the classroom. 
5. The College is committed to using emerging technologies, including distance teaming 

technologies, to meet the training needs of students and the community. 
6. The College is committed to working with other community organizations to promote the 

economic development of the area and to enrich the quality of community life. 
7. The College is committed to providing opportunities and incentives for professional 

development to support a quaLity team of faculty, staff, and trustees unified by the mission of 
the college. 
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8. The College is committed to the development of effective ways to evaluate college programs 
and services, the use ofresults of evaluation to improve the college, and the appropriate 
reporting ofresults to the public. 

9. The College is committed to making the institution a stimulating and rewarding place to work 
and study. 

COLLEGE VISION STATEMENT 
Surry Community College will strive, through a process of continuous improvement, to exceed the expectations of 
the ~eople we s~1:7e. We strive for excellence in teaching and learning as we provide quality programs and 
services. that a_nt1c1pate a~d respond to the needs of a changing community. We are committed to the following 
values: mtegnty, academJc excellence, personal responsibility, diversity, and a life-long love of learning. We will 
establish and stand by commitments which foster trust, pride, teamwork, and confidence. We will work to nurture 
a stimulating and productive educational environment characterized by 

the free exchange of ideas, 
effective and respectful communication, 
innovative approaches to instruction, and 
a climate of mutual support and caring among students, faculty, and staff. 

PERFORMANCE MEASURES AND STANDARDS 
Beginning with the 1999-2000 fiscal year, the North Carolina Community College System initiated a new 

process to ens~re public accountability for state monies spent. The new system consists of twelve performance 
measures. While these measures do not reflect all aspects of Surry Community College's mission, they do reflect 
many of ~he key elements of our mission. The faculty and staff of Surry Community College welcome the 
opportunity to document for the communities we serve our performance on these measures. We are committed 
to continuous assessment and improvement of the programs and services we offer. 

The table on Page 12 indicates how Surry Community College rated on each measure for 2002-2003. For 
more information on each measure, visit the North Carolina Community College System website: 
http://www.ncccs.cc.nc.us/Keith_Brown/docs/planning/perfmas.pdf. Questions may be addressed to the sec 
Office of Research and Assessment (336.386.3451.) 
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# Measure 
State sec Met Colleges System 

Standard Results Standard Achieving Averages 
1. Progress of Basic Skills 75% show 76% Yes 55 80% 
$$ Students progress 

2. Passing Rates on 80% aggregate 86% No 28 85% 
$$ Licensure & Certification Exams & no single exam aggregate & 

for First-lime Test Takers <70% 1 exam< 70% 

3. Goal Completion of 95% report goal 96% Yes 56 99% 
$$ Program Completers completion 

4. Employment Status of 95% employed 100% Yes 57 99.43% 
$$ Graduates 

5. Performance of 86.8% attain 88.5% Yes 17 83.1% 
$$ College Transfer GPA ~2.0 

Students 

6. Passing Rates of 70% 
Students in 

76% Yes 56 81% 

Developmental Courses -

7. Success of Dev. No statistically Developmental Yes 46 Developmental 

Students in Subsequent significant difference 93% 86% 

Course between 
Non-Developmental and Non-Developmental 

Non-Developmental 
Developmental 87% 

95% 

8. Satisfaction of 90% satisfied 98% Yes 58 98% 

$$ Program Completers 
and Non-Completers 

9. Curriculum Student 60% graduate 71% Yes 52 65% 
Retention & Graduation or return 

10. Employer Satisfaction 
85% satisfied with Graduates 93% Yes 58 95% 

11. 
Business/Industry 

90% satisfied Satisfaction with 100% Yes 58 100% 
Services Provided 

12. Program Unduplicated No Three-Year 
1 program No Average Annual 34 NIA 

Headcount Enrollment 
Enrollment of <10 <10 

Note: Data were taken from 2005 Critical Success Factors for 2003-2004 fiscal year. 

ssMeasures 1-5 are rncluded in the state Performance Funding Plan. Measure 8 was selected by sec to also be included 
in the plan for the 2005 report. Surry Community College exceeded the state standard on 5 out of 6 performance funding 
measures and thereby achieved superior status for the 2005 report. 
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Surry Community College embraces the concept of the "learning college."1 As a learning college, SCC will 
ensure that every action and decision is made from a frame of reference that first ascertains bow learning is 
impacted. Accordingly, the College subscribes to these six key principles2: 

The learning college creates substantive change in individual learners. 

The learning college engages learners in the learning process as full partners, assuming primary 
responsibility for their own choices. 

The learning college creates and offers as many options for learning as possible. 

The learning college assists learners to fonn and participate in collaborative learning activities. 

The learning college defines the roles of learning facilitators by the needs of the learners. 

The learning college and its learning facilitators succeed only when improved and expanded learning can 
be documented for its learners. 

1 Terry O'Banion, Creaang more Learning-centered Community Colleges, League for Innovation in the 
Community College, ( 1997). 

2lbid. 

sec LEARNING INITIATIVE 

The SCC Learning Initiative seeks to engage faculty and staff throughout the college in systemic efforts to 
develop the learning environment's full potential. The Initiative aims to establish structures, policies, leadership 
practices, professional development, and curriculum initiatives designed to improve the educational outcomes of all 
students. 

The project, proposed as a three-year Quality Enhancement Plan, intends to more fully transform Surry 
Community College into a 2 I si Century Leaming College. Project objectives are as follows: 

Reform Organizational Culture. The College will cultivate an organizational culture in which policies, 
programs, practices, and personnel support learning as the major priority. 

Improve Student Engagement. The College will develop and implement strategies for improving learning. 
Professional development programs that prepare all staff and faculty to become more effective facilitators of 
learning will be identified and planned. 

Establish Learning Outcomes Assessment Model. The College will agree on learning outcomes relevant for 
all degree programs, on strategies to improve learning outcomes, on assessment processes to measure the 
acquisition of learning outcomes, and on means for documenting achievement of outcomes. 
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ADMISSIONS POLICY 
Admission to Surry Community College is open to anyone who is eighteen years of age or older. Under 

certain conditions, individuals between the ages of sixteen and eighteen may be granted admission if their local 
school system recommends it as appropriate. Concurrent enrollment allows high school students the opportunity to 
enroll in specific courses while stiJI attending high school. Details and student release forms necessary for partici­
pation are available in the college Student Development Office and in local high school guidance offices. 

Although this open-door admission policy allows access to college courses for virtually anyone, immediate 
admission to some degree/diploma programs is dependent on various factors. These factors include the following: 

l. Students admitted to all associate degree programs must have been awarded a high school diploma from 
an accredited secondary school or have earned either a GED or Adult High School Diploma. 

2. Degree-seeking students must complete placement tests prior to enrolling. Results of the testing are 
used to ensure students' abil ity to succeed in certain programs. If results indicate a lack of readiness to 
begin college-level work, students will be required to complete appropriate developmental studies. 

3. Students interested -in pursuing a degree or diploma in any of the Surry Community College nursing 
programs or in Advertising & Graphic Design must follow the specific admission procedures which 
follow. 

GENERAL ADMISSION PROCEDURES 
The Office of Student Development is responsible for the administration and coordination of all 

admissions procedures. 
It's not complicated or time-consuming to become an SCC student. Students should decide whether they 

want to pursue a degree or take a few classes. Once this decision is made, help is available in the Student Devel­
opment Office. Interested persons may call the office at (336) 386-3204. 

Students Seeking a Degree 
I. Admissions Information Form: Prospective students should remove the form from the back of this 

catalog, complete it, and return it to the Student Development Office. 
II. Transcripts: Have official transcripts sent to SCC from high school and any previously attended col­

leges. Postcards for this purpose are available in the Student Development Office. GED graduates should 
have copies of their scores sent to the SCC Admissions Office. 

Ill . Placement Tests: An effective placement system is seldom one dimensional and this is true at Suny 
Community College. SCC offers the Computerized Placement Tests (CPT's) and the Paper Pencil 
Companion Tests to help students, with the assistance of a counselor or academic advisor, select courses 
and programs. The placement tests cover the important "Tool Skills" of reading, English, and math. All 
entering degree-seeking students are required to take the placement tests prior to enrolling. Applicants to 
the ADN and PN nursing programs must complete the placement tests as one part of the process for 
consideration for the pool of candidates for admission. (See pg. J 7.) 

IV. Pre-requisite Waiver Policy: Surry Community College requires all students, including Huskins and 
dually enrolled students, to follow course pre-requisites as outlined by the North Carolina Community 
College System (NCCCS). However, students who have an extensive body of evidence (transcripts, test 
scores, portfolios, etc.) to merit waiver consideration can present their case to the division chair who 
oversees the course in question. Only the division chair responsible for the pre-requisite course in question 
can provide students a waiver. 

V. Course Scheduling: After completing the placement tests, students should meet with an admissions 
counselor. During this meeting, a faculty (academic) advisor will be assigned to help the student plan his 
academic program. 
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Students Not Seeking a Degree (Special Credit Students) 
I. Admissions Information Form: Prospective students should remove the form from the back of this 

catalog, complete it, and return it to the Student Development Office. 
n. Course Scheduling: Students should meet with the staff in Student Development to select courses they 

would like to take and for which they are adequately prepared .. 

INTERNATIONAL STUDENT ADMISSION 
Surry Community College is approved for attendance by non-immigrant students. Application for admission 

should be made at least three months prior to the semester in which an appl icant plans to enroll. Non-immigrant 
students are treated as non-residents with respect to tuition and fees. The college cannot provide financia l aid to 
foreign students; therefore, students must have sufficient funds to cover all living expenses, tuition, and fees while 
attending the college. Student housing is not provided by the college and international students are expected to 
make their own anangements for housing. 

These items are required for admission. 
l . Application for Admission. 
2. Academic Records 

A certified copy of the original education record, to include all previous academic experiences, is re­
quired. lf the original copy of this record is written in a foreign language, a certified English translation 
is also required. 

3. The Test of English as a Foreign Language (TOEFL) 
TOEFL scores are required of all applicants, except those from countries where English is the only 
official language, as evidence of adequate proficiency in the English language. The minimum acceptable 
TOEFL score is 215 (computerized version) or 550 (traditional version). 

4. Financial Statement 
A signed financia l resource statement is required of all applicants. This statement should be a detailed 
account of the applicant's financial situation, including the amount of money available per year, sources 
of income. and any other pertinent information. The inclusion of any fa lse information constitutes 
groW1ds for dismissal from the college. 

5. Tuition Deposit 
Prior to issuance of the I-20A (at least three months prior to the semester in which an applicant plans to 
enroll), the applicant wi ll be required to deposit an amount equal to one ( J) semester of fu ll-time tuition 
with the SCC Business Office. These funds will be credited to the student's account to satisfy tuition 
charges. 

6. Responsibility Statement 
Each applicant will furnish a certified statement from a United States citizen in which the citizen as­
sumes complete responsibility for the applicant financially, socially, and otherwise. United States De­
partment of Justice Fo011 T-20A, Certificate of Eligibility, will be prepared on request by applicants who 
have met the preceding conditions. 

15 



WHERE TO GO FOR. . . Ext.# 
Academic Advising ....................... Faculty Advisor or Student Development ....................................... 3264, 3218 
Academic Honors .................................................... Catalog 
Academic Probation ............................ Catalog or Student Development ....................................................... 3238 
Admissions ........................................ Sherry Lowe, Student Development ........................................... 3204, 3264 
Add a Course ................................................... Registration Desk ................................................................... 3595 
Address Change ............................... Shen-y Lowe, Student Development ........................................... 3204, 3264 
Placement Testing ............................................. Laura Bracken ..................................................................... 3443 
Americans with Disabilities Act ..................... Laura Bracken ..................................................................... 3443 
Attendance Policies ........................................ Instructor Syllabus 
Books, Supplies ...................................... Campus Bookstore, C Bldg ............................................................ 3249 
Business & Industry Services .................... Continuing Education ................................................................. 3211 
Certification/Licensure Courses ................ Continuing Education ................................................................. 3280 
Change Program/Major ................ Faculty Advisor/Counselor/Sherry Lowe ................................................. 3204 
Clubs & Organizations ....................................... Tony Searcy ....................................................................... 3246 

Student Development ................................................................ 3401 
Course Selection .................................... Faculty Advisor or Counselor 

Counselors: 
Anne Marie Hardy, Health/Education .................................................... 3247 

Scott Wilson, College Transfer ......................................................... 3370 
Bennett Shores, Technical,Carpentry .................................................... 3281 

Debbie Benge, Early Childhood ........................................................ 3325 
Tony Searcy, Business ............................................................... 3246 

Drop a Course ................................................. Registration Desk ................................................................... 3595 
Emergencies .................................................. Student Development ................................................................ 3238 
Fees .................................................................... Business Office ..................................................................... 3208 
Financial Aid ...................................................... Jamie Childress ..................................................................... 3279 

Tamn1y Fletcher .................................................................... 3245 
Regina Draughn .................................................................... 3239 

Elizabeth White (Evening) ........................................... .. ................ 3356 
Linda Hodges ...................................................................... 3465 

Grading System ............................... SCC Catalog or Student Development ................................................... 3595 
High School Completion .............................. Continuing Education ................................................................. 3243 
Insurance (Student) .......................................... Business Office ..................................................................... 323 l 
Job Placement ................................ Debbie Benge, Janice Lowe, Sue Jarvis ............................... 3325, 3388, 3390 
Cooperative Education ................. Debbie Benge, Janice Lowe, Sue Jarvis ............................... 3325, 3388, 3390 
Lost & Found ................................................ Student Development ................................................................ 3264 
Parking Permits, Regulations ......................... Business Office ..................................................................... 3208 
Registration ................................................... Stude.o.lDevelopment ............................................................... 3595 
Transfer Information ·················~ Marie Hardy~cation majors) ................................................... 3247 
~~ ~tt Wilso~ .................................................................... 3370 

;__---- v'-"cbbie Wolfe (Garaner-we b, Lees McRae) ..................................................... 3401 
Tutoring ...................................................... Academic Support Center ........................................................... .. 3460 
Transcripts ....................................................... Registration Desk ................................................................... 3595 
Veterans ........................................... Bennett Shores, Student Development ................................................... 3281 
Voter Registration Information ....................... Laura Bracken ..................................................................... 3443 

Vice President for Student Development- Michael McHone, Ext. 3238 
sec Telephone: (336) 386-8121 

You may reach any of these exte11sio11s direct()' by diali11g 386 ;,, front of the extensio11 number. 
**Other faculty and staff extension numbers are listed in the back of this catalog. 
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ADMISSION PROCEDURES FOR NURSING PROGRAMS 
Students are chosen for both the Associate Degree Nursing (AON) and the Practical Nursing (PN) 

programs based upon grades earned in required related courses, recommended related courses, and/or selected 
TEAS scores. Current CNA certification is required. The nursing programs have limited enrollments due to 
available clinical space and resources; therefore, each student will need to carefully comply with the following 
procedures. Please inquire with Student Development for additional information on the selection process. 

I. MINIMAL REQUIREMENTS 

A. FORMS 

Submit a completed Admission Application (see inside back cover), including official transcripts from 
each high school, college, and/or nursing school attended. These must be submitted no later than 
January 10 for theADN program or by May 10 for the PN program. High school graduation or its 
equivalent is required. 

B. TESTING 

I. College placement tests must be completed on the scheduled test dates which will be scheduled prior 
to or by January 10 for AON applicants and May 10 for PN applicants. Tests will be 
administered on the college campus at announced dates and the scores are valid for 3 years. 
individuals not m~eting the test score requirements may make up the deficiencies through completion 
of prescribed developmental courses. To be considered for the pool of candidates for the nursing 
programs, students must complete the prescribed developmental courses with a grade of "C" or better 
by these deadlines: AON students-by the end of the fall semester prior to the application deadline; 
PN Students-by the end of the spring semester immediately following the application deadline. 

**ONCE THE REQUIREMENTS IN #1 ABOVE HAVE BEEN MET, THE APPLICANT 
WILL BE GIVEN PERMISSION TO COMPLETE #2 BELOW** 

2. The Test of Essential Academic Skills (TEAS) must be completed by January 31 for ADN 
applicants and May 31 for PN applicants. Tests will be administered twice each year on the 
college campus at announced dates. Registration for the TEAS is in the Nursing Department (3"' 
floor of the H-building). The cost must be paid at the time of registration. To be considered for the 
pool of candidates for the nursing programs, students must score an established minimum score on the 
math, reading, and science components. The highest score earned on the math and reading 
components will be utilized for scoring purposes for those students who elect to repeat the testing. 

11. MEETING: 

All nursing program applicants should attend a Nursing Applicant Information Session to be held on 

campus at announced dates. 
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lll. ADDITIONAL ADMISSION REQUlREMENTS 

Admission into either nursing program is contingent upon completion of the following items by the dates 
requested. Prospective students must submit: 

A. Val id documentation of any current Nurse Aide I certification and any other current related certifications, 
I icenses, etc. 

B. A completed medical fonn with test results and the most recent dates of immunizations, including complete 
Hepatitis B series or certification of immunity or a signed waiver; positive Chicken Pox titer or recent 
immunization; positive MMR titer; and Td booster within the last 8 years. The medical form must be 
completed and submitted to the nursing department no later than June t for AON students and September I 

for PN students. Arrangements will be made at the students' expense to have TB test the first month of their 
initial nursing course and the same month the following year. 

C. CPR provider certification class will be held for the entire class prior to the beginning of class. Students will 
be responsible for the cost of the CPR class. 

D. Evidence of appropriate health and/or accident insurance. 
E. Malpractice insurance must be paid by the orientation session for new nursing students. 
*F. Valid documentation of current unrestricted North Carolina Practical Nurse license; 
*G. Documentation of one year of clinical experience with direct patient care in a health care agency within the 

last three years. 

* Required for LPNIADN program 

NURSING ADMISSION TIMELINE: 

IF YOUR PROJECTED START DATE IS FALL SEMESTER: 
(ADN program, including LPN/ADN Option) 

APPLICATION 
1/10 

PLACEMENT TESTS 
1/31 

TEAS 
1/31 

ACCEPTANCE 
April 

IF YOUR PROJECTED START DATE IS SPRING SEMESTER: (PN program) 

APPLICATION 
5/10 

PLACEMENT TESTS 
5/31 

IV. ADMISSION NOTIFICATION 

TEAS 
5/31 

ACCEPTANCE 
July 

Those students who are accepted into the ADN program will be notified by mail in mid-April before ~e 
Fall Semester entry point. Those students who are accepted into the PN program will be notified by mail in ~id­
July before lhe Spring Semester entty point. Medical forms, acceptance cards and orientation information ~,JI b~ 
included in the acceptance packets. Students must immediately return acceptance forms in order to maintam their 
admitted status. Final admission status is contingent upon completion of the required items (See [(I. Additional 
admission requirements) by the dates requested. 
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ADMISSION PROCEDURES FOR ADVERTISING & GRAPIDC DESIGN 

A. Admissions Procedure 

Student seeking a degree in the Advertising and Graphic Design program at Surry Community 
College are required to submit a portfolio for evaluation and acceptance prior to beginning their 
design coursework. Portfolios are reviewed and scored by a committee of faculty consultants, and 
the top scoring students are selected to fill the Advertising and Graphic Design program's spots. 
Students must complete the coJlege application process before being considered for admission into the 
Advertising and Graphic Design curriculum. 

B. Alternative Admission Procedure 

Students who do not receive a high enough score on their portfolio evaluation to place them in the 
Advertising and Graphic Design Program, or who missed the portfolio evaluation process, may elect 
to complete the following classes: 

* ART 131 Drawing I 
* ART 240 Painting I 
* ART 114 Art History Survey I 
* ART t 15 Art History Survey II 
*ClS 110 Lntroduction to Computers or GRD 151 Computer Design Basics 

Students who maintain at least a B average in each of these classes and have declared a Graphic 
Design major by the end of thefr second semester, will be offered a place in the Advertising and 
GtaphicDesign Program the following fall. 

C. Portfolio Evaluation and Admissions Schedule 
June 15 All portfolios due for evaluation 
June 30 Portfolio evaluations completed by art faculty consultants 
July 15 Notification of acceptance into program 
July 15 Accepted students may begin design program registration procedure 

D Portfolio Evaluation Checklist 

Students are expected to demonstrate knowledge of the elements and principles of design through an 
expl~ration of media and techniques. Portfolios are evaluated according to the following checklist. A 
quah1!' portfolio does not necessarily contain a separate work representing each of these qualities, but may 
contain works that demonstrate many of the listed qualities within one work. 

Portfolio Specifications: 
*Students are encouraged to submit only their best work. 
*Each portfolio should contain 1 O works of art. 

:You may submit work in slide form, electronic format, flat 2-dimensional work, or 3-dimensional form. 
* All flat work should be submitted in some type of portfolio or protective covering. :n work must be clearly labeled with the student's name, address and phone number on the back. 

lease attach a nametag to all 3 dimensional works. 

Portfolio Checklist: 

!~ase submit works that demonstrate as many of the following qualities as possible: 
*Cork that embodies the organizational elements and principles of design. 

olor organizat" · · . 
*P . . . ion usmg primary, secondary, tertiary, analogous or complementary color schemes. 
*S ositive/~egative or figure/ground relationships 
*E~e~icaJ, asymmetrical, or radial design compositions 

xp oration of a variety of media, including: pencil, charcoal, bnish, pen and ink, pastel, 
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3-dimensional form, printmaking, collage, photography, and textiles or fibers 
*The use of spatial systems, such as linear perspective, isometric perspective, the illusion 
of 3-dimensional form and other ways of creating and organizing space and form 

*The use of various subjects derived from observation such as the human figure, self-portraiture, 
landscape and still life objects 

*Evidence of ability to see local values demonstrated through the modeling of forms 
*Craftsmanship 
*Creative and unique solutions to design problems 

STUDENT CLASSIFICATION 
A freshman is a student who has met regular admission requirements and has earned fewer than 30 semester 

houJs of credit. 

A sophomore is a student who has earned 30 or more semester hours of credit with at least a 2.0 quality point 
average. 

Full-time students aJe those who carry academic loads of 12 or more credit hours each semester. Part-time 
students are those who carry fewer than 12 credit hours per semester. 

ADMISSIONS REQUIREMENTS 
Availability of programs based on educational preparation 

I/you have a... You may enroll in ... 
High School Diploma 
GED 
High School Certificate 
No high school diploma, GED, or high school certificate 

--** All programs 
--** All programs 
-Some diploma and certificate programs 
--Most diploma and certificate programs 

In order to qualify for financial aid, a student must possess a high school diploma or GED. 

**Nursing admissions and graphic design admissions information i~· listed on preceding pages. 
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STUDENTS' RIGHTS AND 
RESPONSIBILITIES 

STUDENT RIGHTS 
Surry Community College exists to heJp students attain the educational goals they have set for themselves. 

When students register for classes and pay tuition, they gain certain specific rights designed to guarantee fair and 
consistent services for all students. Students have the right to 

1) receive in writing the requirements, evaluation methods, and the method of grade determination of a 
course at the beginning of each semester; 

2) appeal any grade they think is unfair; 
3) express any concerns privately with instructors, administrators, and other staff members; 
4) participate in a college-approved process of course evaluation; 
5) access their official academic student records; 
6) be assured confidentiality of their official student records; (Access to student records will be granted to 

appropriate college officials and persons or agencies having a legitimate educational interest. Others 
wishing access must have written consent from the student. An exception to the above right will be made 
in the event of legal action where the safety of persons or property is involved); 

7) permanent maintenance of their academic transcripts by the College; and 
8) receive information concerning college student graduation rates. 

STUDENT RESPONSIBILITIES 
All programs establish certain academic requirements that must be met before an academic award is granted. 

Advisors, department chairpersons and deans are available to help the student understand and arrange to meet 
these requirements, but the student is responsible for fulfilling them. If at the end of a student's course of study, 
the requirements for graduation have not been satisfied, the respective certificate, degree, or diploma will not be 
granted. For this reason, it is important for each student to acquaint himself or herself with all academic require­
ments throughout his or her college career and to be responsible for completing all such requirements. 

Students are responsible for 
1) being aware of and abiding by institutional rules, regulations, and policies; 
2) maintaining individual honor in their academic pursuits by neither participating in nor condonfog acts of 

academic dishonesty; 
3) maintaining the standards of academic performance established by each course in which they are en­

rolled; 
4) learning the content and demonstrating the competencies of any course of study in which they are en­

rolled ; 
5) maintaining in each course the standard of classroom conduct deemed by the institution to be conducive 

to the learning process; 
6) complying with procedures governing tardies and absences explained in each course syllabus; 
7) reviewing periodically their institutional academic record for completeness and accuracy; 
8) conducting themselves in an appropriate manner while on campus or while functioning as a representative 

of Surry Community College; 
9) conducting the business of student clubs and associations in a fair and equitable manner; and 
10) adhering to and complying with prescribed institutional grievance procedures. 
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ROLE IN DECISION-MAKING 
The college trustees, administrative staff, and faculty are involved constantly in making decisions whicb 

affect students. Because students' ideas and concerns are highly valued, every effort is made to solicit student 
input for the decision-making process. Student representatives are found on the SCC Foundation Board, Board of 
Trustees, and administrative standing committees. Guidelines for appointment to these groups can be found in the 
lnter-Club Council/Student Government Association Bylaws. 

STUDENT CONDUCT 
The conduct of college students, both in and out of school, is expected to be that of any respectable adult in a 

public place. Students should consider at all times that the reputation of the institution depends in no small part 
upon their behavior. No long list of rules and penalties should be necessary if each student abides by the rules of 
common courtesy and cooperation; however, certain North Carolina state laws govern the use and possession of 
drugs or alcoholic beverages in public and the possession of firecrackers, fireanns, or explosives of any kind. 
Surry Community College has adopted and implemented a program to prevent the illicit use of drugs and the 
abuse of alcohol by students and employees. 

State laws also prohibit hazing of any student by another student or students. The College will dismiss any 
students who in its judgment conduct themselves in a manner incompatible with the purposes of the college. 

DISCIPLINARY ACTION 
Students on SCC premises or at college-sponsored events whose conduct adversely affects the objectives of 

the College or violates the rules and regulations of the College are subject to disciplinary action. Violations 
involving cheating; copying; forge,y; disruptions; physical threat or abuse; theft; property damage; failure to heed 
an official's directive; persistent infractions of traffic regulations; selling or solicitation of goods or services; 
harassing; using, possessing, transmitting, or being under the influence of alcohol or drugs; and behavior con­
flicting with safety are all subject to disciplina1y action. The Executive Vice President/Chief Financial Officer, 
Vice President for Student Development, and President are responsible for enforcing these policies. 

STUDENT SAFETY 
The administration and staff at Surry Community College make an effort to provide a safe and healthy 

educational environment. From time to time, certain elements or factors such as weather conditions, power 
outages, accidents, human error, or poor judgment by other students can create potentially dangerous siniations. 
Students at Surry Community College are advised and encouraged to be conscious of their personal safety and to 
always take whatever actions necessary to preserve that safety. Students having concerns about safety on campus 
should contact the Vice President for Student Development or the Dean of Evening Studies. 

RESPECT FOR PROPERTY 
Respect for private and public property reflects upon a person's character. Students at Surry Community 

College are requested to show respect for the property of others at all times. 
Traditionally, students take pride in their school's property. This means assuming a responsibility for pre­

serving the beauty of the grounds and the buildings. The Lnter-Club Council/Student Government Association 
asks that alt students join in an effort to cany out this student responsibility. 

INCLEMENT WEATHER SITUATIONS 
Extreme weather conditions during the winter months may require Surry Community College to cancel or 

delay classes. According to college policy, weather conditions must be extreme...before classes will be cancelled. 
Two decisions are possible in the mornings: (I) Suny Community College will be closed, or (2) the college 

will delay its opening. If no anll.QJlocement is made. classes will operate on a regular schedule. If classes are 
cancelled or delayed, faculty and staff workday is also cancelled or delayed, unless otherwise specified. 

An announcement concerning evening classes will be made by 5:00 p.m. 
Suggestions are listed below for faculty and students to follow. 
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1. Listen to one of the following radio or television stations for infonnation: 
WPAQ - Mount Airy (740 AM) WBOB-AM - Galax 
WSYD - Mount Airy (1300 AM) WKZL - Winston-Salem (107.5 FM) 
WYZD - Dobson WMAG - Winston-Salem (99.5 FM) 
WlFM - Elkin ( 100.9 FM) WXII-TV - Winston-Salem 
WSJS - Winston-Salem (600 AM) WFMY-TV - Greensboro 
WCOK - Sparta WGHP-TV - High Point 
WHHV - Hillsville WXLV-TV 45 - Winston-Salem 
WBRF-FM - Galax 
WFDD - Winston-Salem (88.5 FM) 

2. A decision to close the college or operate on a delayed schedule will be announced no later than 7:00 
a.m. (usually earlier). Nu.lnnouncement will be made if the college is to operate on a regu.lat 
schedule. 

3. Any decision to delay or cancel classes will be available as soon as it is made by calling the main 
campus phone number (386-812 l) and by connecting to the college internet website (www.surry.edu). 

4. A decision to close early will be implemented so that everyone gets the message as c lose to the same 
time as possible. No classes are to dismiss before receiving an official message. A decision to close 
means that faculty and staff may also leave after reasonably assuring that all students in their charge 
have been released. Any exception to the early release of faculty and staff will be announced. 

5. If no announcement is made, classes will operate on a regu lar schedule. 

If you have questions concerning this policy, contact a member of the college administrative staff. 

GRADUATION RATE DISCLOSURE 
Title II, Public Law 101-542, dated November 8, 1990, requires educational institutions to disclose gradua­

tion rate data. Such data for Surry Community College are available in the Office of Planning and Institutional 
Research, Richards Health Sciences Building, Room H-217. 
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TELEPHONES 
Pay telephones are available for students to use at any time. These telephones are located in the almost all 

college buildings. Students are requested not to use phones located io the college offices except in an 
emergency. Also, incoming calls for students will be honored only in the case of emergencies. 

LOST AND FOUND 
lf students have lost or found an item, they should check with the receptionist in the Business Office. 

CHANGE OF NAME/ADDRESS 
Students whose name or address changes while they are enrolled at the college should fill out a Data Change 

Card and submit it to the Admissions Office. Someone is also available in the evening to make these changes. 

LOCKERS 
A limited number of lockers are available for use on a first-come, first-served basis with the purchase of a 

lock. Check in the bookstore for availability. 

FINAL EXAM SCHEDULE 
The schedule for final examinations is distributed approximately two weeks before the end of each semester. 

Copies of the schedule are available from faculty advisors and counselors. 

SMOKING 
Smoking is not permitted in any campus building. Smokers should place all waste paper and cigarette 

butts in the proper disposal units outside each building. 

CHILDREN ON CAMPUS 
Parents and other students are requested not to bring young children to campus or to class. The 

college liability insurance will not cover anyone who is not oflicially registered for classes at SCC. State law 
requires that a person be 16 years old in order to register for a class. Also, a small chi Id in class can be discon­
certing to other students and the instructor. SCC provides supplemental financial support for students unable to 
afford day care for their children. Students who have day-care needs should contact Tony Searcy in the Student 
Services Office. 

PARKING AND TRAFFIC 
Parking and traffic regulations have been established to make the fullest use of the present parking facilities 

and to make the campus a safe place to visit. work, and study. All students and staff are required to register their 
vehicles during registration. Vehicle registrants must present the state vehicle registration card and remit $5.00 to 
obtain a parking pem1it. A copy of SCC Traffic Rules & Regulations is provided to all students and staff at the 
time of registration. 

RELEASE OF STUDENTS' PICTURES 
SCC uses pictures of college activities and students for public information and adve1tising purposes. Students 

who do not want to appear in such photographs should notify the Office of Student Development in writing. 
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STUDENT RECORDS POLICY 
J. Responsibility for Security and Release of Students Records. Vice President for Student Develop­

ment. 

II. Definition of Student Records. Records are defined as data of an administrative or educational nature 
normally stored in a student's cumulative record folder. Records not considered a part of the official 
school records include notes or other memory aides of a confidential nature maintained by school person­
nel for their own use in working with students. Such notes become part of the student's official record 
only when they are shared with another person. 

Ill. Right to Inspect Student Records. An eligible student's request to inspect or review his or her record 
shall be honored within a reasonable time by the Vice President for Student Development; in all cases, 
within 45 days after the initial request. 

IV. A. Personnel who may have access to student records: 
I. School officials within the local. educational agency who have legitimate educational interests. 
2. School officials of other local educational agencies in which the student intends to enroll. 
3. Certain authorized representatives of the State and Federal Government (PL 93-380). 
4. Official representatives of a college, university, or other higher educational institution in 

connection with a student's application for, or receipt of, financial aid. 
5. All other persons may gain access to a student's records only with the specific written 

consent of the eligible student. 
6. Recipients of student records will be cautioned that student information may not be released 

to third parties without the consent of the eligible student. 
B. Information from a student's record should be furnished without the student's consent when required 

by a judicial order or any lawfully issued subpoena upon condition that students are notified by the law 
enforcement agency of all such orders or subpoenas in advance of tbe compliance. Eligible students 
will be provided with the opportunity to review and challenge their records prior to compliance of the 
school with the judicial order or subpoena. 

V. Request from Prospective Employers. Every effo1t shall be made to cooperate with prospective 
employers of Surry Community College graduates. Information given shall be of a general nature such as: 
dates of enrollment; program of study; fair, poor, good, excellent student; participation in extra-curricular 
activities, etc. 

COMMUNICABLE DISEASE POLICY 
The communicable disease policy of Surry Community College is an effort to ensure the health and safety 

of all employees and students. This pol icy includes, but is not limited to, acquired immune deficiency syndrome 
(AlDS), chicken pox, hepatitis, measles, tuberculosis, meningitis, mononucleosis, and whooping cough. 

Faculty, staff, students and employees of contractors or contracted services infected with communicable 
disease have the responsibility of reporting this fact to the Vice President for Student Development, the Executive 
Vice President/Chief Financial Officer, or the Vice President/Chief Academic Officer. 

The college will support an ongoing program of educating and informing faculty, stafl: and students about 
communicable diseases, warning signs, and protective measures through publications, seminars, and other appropri­
ate means. 
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DRUG AND ALCOHOL ABUSE POLICY 
Surry Community College has become increasingly aware of the immediate and long term health risks 

associated with the use of illicit drugs and the abuse of alcohol. These substances can create both physical and 
psychological dependence. The harmful effects of alcohol abuse are alcoholism; damage to brain cells; malnutri­
tion; blackouts; memory loss; personality disorders; degeneration of muscles and bones; and the increased risk of 
cirrhosis, ulcers, heart disease, heart attack, and cancers of the liver, mouth, throat, and stomach. The harmful 
effects of drug abuse include hallucinations, hea,1 problems, malnutrition, loss of coordination, coma, convulsions, 
damage to the lungs, brain, liver, and bone marrow, risk of AJDS or hepatitis, or death. 

Drugs and alcohol are detrimental to the learning process. Surry Community College pledges full support 
to other agencies in our community in the fight to rid our society of these elements in the school environment. 
Therefore, drug or alcohol use, possession, and distribution on school grounds and at school functions by students 
or school personnel will not be tolerated. Surry Community College will impose sanctions on students and employ­
ees consistent with local, state and federal laws. 

CHEATING AND PLAGIARISM POLICY 
Students at Surry Community College are expected to complete their coursework without resorting to any 

form of cheating or plagiarism. SCC is a learning college committed to enhancing and improving student learning; 
when students cheat on assignments and tests, they rob themselves of the very learning opportunities they are 
paying for. 

Cheating involves giving unauthorized help of any kind to another student on written assignments or tests. 
It also includes receiving such help from another student. Examples of cheating include possessing unauthorized 
notes during a test; assisting others to cheat; altering grade reports; giving test questions to students who have not 
taken the test; taking a test or writing an assignment for another person; and entering an instructor's office 
without authorization. 

Plagiarism is offering the work of another person as one's own without proper acknowledgement. 
Examples of plagiarism include copying a source (whether it be phrases, sentences, or paragraphs) verbatim 
without using quotation marks; quoting or paraphrasing a source without including a citation; failing to give credit 
for a source's ideas; inaccurately citing and listing bibliographic information; and purchasing papers on the Lntemet 
to submit (in part or in whole) under one's own name. 

Any student who engages in these activities will be subject to disciplinary action. Each faculty member at 
SCC outlines his/her policies on cheating and plagiarism, including disciplinary actions, in course syl Labi. Students 
should be aware that there is no college-wide system of penalties for plagiarism and cheating and that individual 
instructor's policies are respected and followed. Students do have the right to due process through the review and 
appeal council. Any appeal or grievance should be filed with the department chairperson, appropriate dean, or 
supervisor within 30 days after the incident or problem developed. 

Student Responsibilities: It is the students' responsibility to provide proof that all written work is indeed 
their work. Students should copy all drafts, notes, revisions, and source material (e.g., note cards) to offer as 
proof of ownership if such proof is requested. Students should acknowledge any assistance they have received, 
including proofreading, and should decline any unauthorized assistance on assignments. Students should not submit 
the same assignment in more than one course unless they have received prior permission from both instructors. 
Students should avoid the appearance of cheating during tests by covering their answers, sitting away from 
friends, keeping their eyes on their own work, speaking only to the instructor, and clearing their work space of all 
unauthorized material. 

ANTI-HARASSMENT POLICY 

Introduction 
Surry Community College recognizes the human dignity of each member of the college community and 

believes that each member has a responsibility to promote respect and dignity for others so that all employees and 
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students are free to pursue their goals in an open environment, able to participate in the free exchange of ideas, 
and able to share equally in the benefits of the college's employment and educational opportunities. To achieve 
this end, the college fosters an academic and work environment that is free from harassment on the basis of race, 
religion, color, national origin, ancestry, age, gender, sexual orientation, disability, ma_rital or .veteran ~tatus. The 
college's Workplace Harassment Policy covers this issue for employees. The following policy applies to student 
behaviors. In addition, the college's more specific Sexual Harassment Policy applies to both employees and 

students. 

Policy 
It is the policy of Surry Community College that no student may engage in conduct that fa lls under the 

definition of harassment as described above and defined below. All students and employees are assured of the 
right to study and work in an environment free from harassment and retaliation. 

Definitions and Examples 
Harassment is unwelcome, offensive, abusive, belittling or threatening behavior directed at students or 

staff. It is usually based on some real or perceived difference such as gender, race or disability and which may 
lead to the person harassed being offended, humiliated, intimidated or disadvantaged. Harassment of students or 
staff is against college policy, and certain forms of harassment may also be unlawful under both state and federal 

legislation. 

Examples of conduct that may constitute harassment include, but are not limited to the following types of 

behavior: 
Unnecessary of unwanted physical contact 
Blocking someone's path or impeding movement 
Physical interference with work 
Stalking, physical assault or coerced or forced sexual activity 
Deliberate destruction of property 
Display of offensive material or objects 
lnsuJting comments, gestures, sounds, or whistles 
Innuendo or other suggestive, offensive or derogatory comments or jokes about sex or gender-

specific traits 
Obscene or harassing messages sent via computer or left on an answering machine or voice mail 

Retaliation is adverse treatment or action taken toward anyone who, in good faith, alleges harassment or 
who provides infonnation related to a grievance. Such retaliation may be the basis for an additional ~riev~nce. 
To the extent possible, the college will maintain the confidentiality of anyone who reports an alleged vrolatlon of 

this policy. 

Complaint Procedures . 
Anyone who believes that he or she has been subjected to prohibited harassment unde.r the preceding . 

definition is encouraged to report the situation before it becomes severe or pervasive. Complainants must submit 
a written complaint to the Vice President for Student Development within thirty calendar days of the harassing 
action. In each case, the Vice President will detennine whether an immediate fact-finding investigation is 
necessary. Although circumstances will affect the time needed to conduct such an investigation, response to ~n 
alleged violation of this policy will be handled in a timely manner and a determination reached as s_oon as poss1.ble. 
In a!J cases, the college will take appropriate remedial action within sixty calendar days from receipt of the wntten 

complaint. The college president will receive a report of each complaint. 

SEXUALHARASSMENTPOLICY 
All employees and students at SCC are guaranteed the right to work and learn in an environment free 

from sexual harassment. No empJoyee or student may engage in conduct that falls under the definition of sexual 
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harassment. 

The following definition applies to all employees, prospective employees, students and prospective students 
ofSCC. 

Sexual harassment is defined as deliberate, unsolicited, and unwelcomed verbal and/or physical conduct of 
a sexual nature or with sexual implications which 

a. has or may have direct employment consequences resulting from the rejection of such conduct; 
b. has or may have direct academic consequences resulting from the acceptance or rejection of such conduct; 
c. creates an intimidating, hostile, or offensive working or learning environment; and/or 
d. interferes with an employee's work performance or a student's academic performance. 

Sexual harassment does not include personal compliments welcomed by the recipient or social interaction 
or relationships freely entered into by employees, prospective employees or students. 

Sexual harassment is considered a form of discrimination based on sex and as such is prohibited by Title 
IX of the Educational Amendments of 1972, which prohibits sex discrimination against students and employees in 
educational institutions receiving federal funds. 

Any grievance should be filed with the affirmative action officer. 

CAMPUS SECURITY POLICY 
Federal regulations require that colleges inform all students and employees about recent crime statistics 

and related concerns. There were no occurrences of criminal activity reported and no arrests made on campus 
during 2004. 

Surry Community College is a drug-free campus. Policies relating to this matter are available in their 
entirety in the Student Services Office. Building A-Room 108, and on the college web site. 

1. Reporting Criminal Activity. Students and staff are advised to report any emergency or crime 
to the SCC police officer on duty and to the switchboard as soon as possible. In their absence, 
the report should go to the Vice President for Student Development or to the Dean of Evening 
Studies. These staff will report any crime that takes place at SCC to the coJLege police 
department and to outside law enforcement officials as appropriate. In cases of extreme 
emergency, telephones are conveniently located throughout the campus for "911" calls. 

2. Orientation. Students are advised of security and safety regulations at SCC during fall 
orientation and in College Student Success classes. Students are also familiarized with the 
college drug and alcohol policy, and are advised to seek help in Student Services for any related 
problems. Student Services refers students to other community agencies for additional services 
when appropriate. 

3. Safety Committee. SCC has an active safety committee chaired by the Executive Vice 
President/Chief Financial Officer. This committee monitors all aspects of campus safety and 
security. Reviews oflighting, visibility, parking Lot security and building security are made on a 
regular basis. 

4. Campus Security. SCC is a certified law enforcement agency, and as such, employs sworn law 
enforcement officers to enhance the safety of students and staff while on campus. The police 
force patrols the campus on a regular basis. The officers are authorized to enforce federal , state 
and Local laws, as well as certain campus policies, and they do have the authority to make arrests. 
The SCC Police Department cooperates with federal , state and local police agencies in law 
enforcement matters. 

5. Programs and Seminars. SCC's Police chief speaks to all orientation classes about campus 
security and explains current policies to all new students. SCC offers one seminar per year on 
sexual assault/date rape and drug/alcohol concerns. SCC registration forms inform students 
about the Drug and Alcohol Policy, Sexual Harassment Policy, prohibition of weapons on campus, 
unlawful demonstrations, violence or force , and campus security. This information is also 
available in the SCC catalog. All on-campus activities are designated as drug-free activities. 
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SCC hosts an annual Health Fair where information is available regarding domestic violence and 
other personal issues. One SCC counselor is assigned to advise students on alcohol/drng issues, 
and a website is available where students can express their concerns or request counseling 
anonymously. 

6. Publications. The annual campus security report is published on the SCC website. 
(www.surry.edu). 

7. Security Awareness. The chief of the SCC Police Department is responsible for collecting 
statistics on campus crime and for maintaining a daily public crime log. The Chief is also 
responsible for distributing the campus security repo1t to all employees. The Student 
Development Office is responsible for distributing the report to students and for informing tbe 
campus community in a timely manner of certain crimes considered to represent a threat to 
students or employees. 

Surry Community College attempts to provide a safe environment in which to learn. The occurrence of 
crime on campus has been minimal throughout the history of the college. However, students are advised to keep 
up with books and other possessions and to lock their vehicles. Evening students are advised to walk to their cars 
with other students, especially if they stay late to complete a class or assignment. In general, SCC parking lots 
are close to the classroom buildings and are well lighted. The college is committed to providing a learning 
environment that is as safe and secure as possible. 

Approved September; 2000 ; Presidents Cabinet 

APPEAL PROCESS POLICY 
In order to be fair and guarantee due process for faculty, employees, and students, the Board of Trustees 

of Surry Community College recognizes the need for an Appeal Policy. In approving the policy, the Board of 
Trustees recognizes that problems should be solved at the level of occurrence. The adoption of an Appeal Policy 
by the Board of Trustees does not relieve individuals of making every effort to find a solution to the problem 
before making an appeal to the next authority. 

I. Hearing the Appeal Procedure 
A. If a person has a grievance or if an impasse occurs between persons at the college, the aggrieved 

person may request in writing within 30 days a bearing by the department chairperson and appropri­
ate dean or supervisor of employees. A hearing shall be granted within seven days, and within five 
days after such a hearing, the department shall render in writing a decision on the grievance. A 
copy of the decision shall be given to the petitioner and a copy filed with the president of the 
college. 

B. If the person receives an unsatisfactory decision from the hearing as outlined in Paragraph I.A., the 
petitioner may request in writing within seven days for a hearing or a review of the decision by the 
Appeal Council of the college. The Appeal Council shall render its decision in writing within five 
days after receiving the request from the petitioner. 

C. rf the person receives an unsatisfactory decision from the Appeal Council, the petitioner may 
request in writing for a hearing or a review of the decision by the president. The person shall file 
bis or her request within seven days from the time he or she receives the decision of the Appeal 
Council. 

D. A dean or supervisor of employees shall file his or her grievance directly with the Appeal Council. 

Il. Appeal Council 
The Appeal Council is composed of the college's Vice President for Instruction, the Dean of Continuing 
Education, Vice President for Student Development, and three faculty representatives selected by the 
Employee Association. 
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A. Schedule of Hearings. Upon receipt of a written request for hearing by a petitioner, the Appeal 
Council shall conduct such hearing within a period of seven days. 

B. Notice of Hearing. The petitioning party shall be given at least three days' notice of the date, 
time, and place of the hearing. 

C. Conduct of Hearing 
I. The petitioning party shall appear before the Appeal Cotmcil with witnesses and evidence to 

support his or her contentions as to the reasons the decision should not be affirmed, but should 
be changed or modified. 

a. It shall be at the discretion of the Appeal Council to determine the number of witnesses it 
will bear about the matter under consideration. 

b. All witnesses may be questioned by the petitioner and by the members of the Appeal 
Council. 

2. Within five days after the te1mination of the hearing, the Appeal Council shall render its 
decision in writing and furnish a copy to the petitioner and file a copy with the president of 
the college. 

III. Board of Trustees 
Requests for Hearing. Within 30 days after a petitioner receives an unsatisfactory decision from the 
president, the petitioner may file a written request with the president of the college for a hearing by the 
Board of Trnstees stating the reason for the appeal. The hearing by the Board of Trustees shall be 
conducted according to Article VI of the Bylaws of the Board of Trustees of Surry Community 
College. 

IV. Failtu·e to File Notice of Appeal 
Failure to file a notice of appeal within the specified time limit shall result in the tenninatlon of the right 
to appeal unless such failure to file is the result of just cause not attributable to the petitioner. 

Adopted June 14, 1976; Amended August 19, 1996 

ATHLETIC POLICY 
Surry Community College will provide intercollegiate athletic programs to the extent that facilities, as well as 
student and financial resources, are available to support them. Such programs and the teams that comprise them 
will continue to receive college sponsorship as long as they remain in good standing with the college and resources 
aUow. 

Students are requested to contact the Vice President for Student Development to begin the process of creating a 
new athletic program. New programs will be started as club teams. If significant long-tenn interest and adequate 
support can be identified, National Junior College Athletic Association (NJCAA) caliber teams will be sponsored. 
All teams will be financed with student activity funds and/or monies raised by the participants. No student activity 
funds will be used for administrative expenses or coaching supplements. 

Surry Community College sponsors all athletic programs without regard to race, religion, national origin, age, 
gender, veterans status, or disability. Moreover, the college operates its athletic programs in accordance with the 
NJCAA bylaws for Division rn schools, which prohibit athletic scholarship aid of any kind. Although some SCC 
teams may compete at the Division I and II levels at times, the college will retain its Division III status and will 
provide no scholarship monies for student athletes. 

STATEMENT OF COLLEGE POLICY 
Surry Community College is proud of its history, its faculty, and its student body. A statement at this time does not 
indicate any special concern in regard to possible activities on our campus such as have been witnessed on college 
campuses across the country. However, in view of the temper of the times, we believe it proper to reassure our 
students, faculty, alumni, and friends by a clear statement relative to the following items: 
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t. Surry Community College is a county owned and state operated and controlled community college. 1t has 
grown and expanded over the past few years with state and local funds. In accordance with state law, its 
management and control are the responsibility of the Board of Trustees. 

2. Surry Community College proudly affirms its belief in and support of the philosophy of individual freedom and 
responsibility. Academic freedom is not academic license, and the right to criticize and protest is not the right 
to disrupt or interfere with the freedom of others. Surry Community College believes in a government of law 
and not of men. It is the right of any citizen to criticize, protest, and attempt to change the law in accordance 
with constitutional procedures. It is not the citizen's right however, to disregard or disobey the law even 
under the excuse of his own conscience. 

3. A student enters Surry Community College voluntarily. Students apply presumably because they wish to 
further their education and because they believe Surry Community College, with its traditions and reputation, 
is capable of advancing their intellectual development. Any student who is not in agreement with the rules 
and regulations, traditions, and policies of the college is aJways welcome to suggest changes in an orderly 
manner; however, having been accepted and having decided to enroll, he or she is expected to abide by the 
laws of our nation and comply with the rules and policies of Surry Community College until change is accom­
plished by proper procedure. 

4. Moreover, the administration of the college pledges unequivocally to give full and prompt attention to proposals 
presented in a serious and orderly manner. The use of violence, disturbances, or force of any kind--whether 
by single students, a minority or a majority group--will not be tolerated. 

Accordingly, the Board ofTrustees formally announces this college offers no sanctuary to any individual or group 
which condones, advocates, or exercises the taking over or damaging of property or the use of intimidation or 
physical force. Any who engage in such activities will be held legally and individually responsible. Corrective 
steps may include suspension, expulsion, and/or prosecution in the courts of the State of North Carolina. 

-Board of Trustees, SCC 

BULLETIN BOARDS POLICY 

I. Campus bulletin boards are provided for use by recognized student organizations and by individual students for 
the sale of used books. 

2. For purposes of this policy a "recognized student organization" is defined as an organized student group that is 
recognized through the Student Development Office. To attain this recognition, a student group must file with 
the Vice President of Student Development an application stating the names, addresses, and student identifica­
tion numbers of at least ten students who are members of that group, the name and signature of a Surry 
Community College faculty member who has agreed to serve as advisor for the group, and a copy of the 
group's bylaws, constitution, or other document outlining its purpose or function. . . 

3. Prior to posting, all materials must be presented to the Vice President for Student Development (or bis des1g­
nee) for verification of the group's recognized status. Neither the recognition of a student organization nor the 
authorization for its use of campus bulletin boards is the affirmation or acceptance by Surry Community 
College of the organization's plu-pose, philosophy, or objective. 

4. The use of campus bulletin boards by recognized student organizations or by individual students for the sale of 
books is subject to the following general regulations: 

All materials posted on campus bulletin boards must be directly related to college 
programs. 
All posted materials must be clear and legible, must include the organization's name 
and must provide current contact information. 
Posted materials shall not include: (I) any commercial advertisement; (2) any en­
dorsement of the use, sale, consumption, or distribution of alcohol, controlled sub­
stances, or illicit drugs; or (3) profanity, or other language that is offensive, ctiscrimina­
tory, or harassing. 
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No notice, advertisement, document, or signage of any kind may be affixed to any 
building, wall, window, door, street, sidewalk, traffic sign, campus signage, light post or 
pole, trash can, staircase, railing, tree or other vegetation, or any other part of the 
campus of Surry Community College. Campus bulletin boards are the sole designated 
location for posting of communication. 
The use of campus bulletin boards to advertise the sale of used books is limited to 
current or fonner students of Surry Community College and limited to required or 
supplemental books used in courses offered through Surry Community College. 

5. Any violation of this policy shall result in the immediate forfeiture of the privilege ofusing campus bulletin 
boards. 

INFORMATION TECHNOLOGY ACCEPTABLE USE POLICY 

Electronic infonnation technology systems at Surry Community College are essential and indispensable 
tools for learning, research and administration. It is the policy of the College that the facilities be used ethically 
and legally, in accordance with applicable licenses and contracts, and according to their intended use for 
educational purposes in support of the college's mission and goals. The systems are owned by the college and 
provided for the appropriate use of students, faculty, and staff. It is expected that all users of these systems will 
do so responsibly, respecting the rights of other users, maintaining the integrity of the physical facilities and 
adhering to all applicable Jaws and regulations. Access to electronic systems is a privilege that is granted by the 
College and comes with a responsibility to respect the rights of other users and the rights of the college at all 
times. All technology equipment and records are considered the property of Surry Community College, and their 
use may be monitored as a means to ensure their proper and effective use. Users should be aware that 
seemingly private computer records may be subject to public disclosure. 

Examples of specific activities not permitted on college-owned equipment include: 
· Sending or displaying offensive messages, pictures or materials; 
· Using obscene language, or sending/posting any harassing, abusive, libelous, or obscene materials, or 
assisting in any similar activities; 

· Damaging electronic components, computers, computer systems, or networks, including knowingly 
transferring viruses; 

· Violating the rights of any person protected by copyright, trade secret, patent, or other intellectual 
property laws, including, but not limited to, the installation or distribution of"pirated" or other software 
products that are not appropriately licensed for use by the College; 
· Trespassing in others' files, folders or storage areas of any kind or using others' passwords; 
· Intentionally wasting limited resources (Internet time, supplies, etc.); 

Using the network for commercial, political or any unlawful purposes; 
· Connecting to inappropriate Internet sites, such as pornography, hate groups, and other similar sites. 

North Carolina criminal statutes outlaw certain computer-related conduct, including unauthorized access 
or use of another person's computer, computer system, or computer network to (1) commit fraud or obtain 
property under false pretenses; (2) cause computer-related damage; or (3) alter, disable, delete, or copy computer 
data. Most of these criminal provisions apply in incidents involving computer "viruses" or "hacking." It is also a 
crime to send (or allow to be sent) electronic communications that (1) threaten harm to a person or property; (2) 
are sent, repeatedly, for the purpose of "abusing, annoying, threatening, terrifying, harassing, or embarrassing any 
person," or (3) contain any false statement "concerning death, injury, illness, disfigurement, indecent conduct, or 
criminal conduct ... with the intent to abuse, annoy, threaten, terrify, harass, or embarrass." Educational 
institutions or officials who are victimized by such conduct, therefore, may file criminal charges against 
perpetrators of sucb crimes, and may recover damages through civil actions. 
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Electronic information systems include, but are not limited to, terminals, computers, computer peripherals, 
communication devices, telephones and telecommunications equipment, fax machines, computer data networks, 
video equipment, tapes or video networks, photocopying machines, computer software, supporting documentation, 
supplies, storage media, support facilities and energy sources. Electronic systems are limited to those leased, 
rented, owned by, or loaned to the College wherever located. 

Violation of this policy should be reported to the appropriate area supervisor. Violations may result in 
suspension of privileges to access the information technology involved, initiation of college disciplinary procedures, 
or in extreme cases, criminal prosecution under federal or state law. Before attempting any activity about which 
you are in doubt, or if you have questions about this policy, consult your local area supervisor, dean or vice­
president 

Approved by the Technology Executive Committee 3/3/97 
Last updated July, 2001 by the President's Cabinet 
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CURRICULUM PROGRAMS AND 
ACADEMIC SUPPORT SERVICES 

DEGREES 
A.A./A.S. (Associate in Arts and Associate in Science Degrees) 

The College Transfer Program offers courses designed to parallel those taken during the freshman and 
sophomore years of study at a four-year college or university. During these first two years, students pursue 
general education courses in the areas of humanities, social sciences, mathematics. and science. This program 
provides great flexibility in course requirements so that students can design a curriculum plan to lead them 
smoothly into the junior year of a particular four-year college or university. 

Students may choose to stay long enough to cam an Associate in Arts or Associate in Science Degree, or 
they may choose to transfer the credit they've earned at any time along the way. Counselors are available to help 
students plan their programs to meet their specific needs. 

Many courses within the College Transfer Program will also appeal to adults who are not really interested 
in earning a degree or in transferring to another college. These Special Credit Students may take courses in any 
program for which they meet the admissions criteria (excludes NUR courses). 

Students who complete the A.A. or A.S. degree, including the general education core and appropriate 
electives, arc assured that their credits will transfer to the University of North Carolina System schools. (Students 
must, of course. apply to and be accepted by a particular UNC System school in order for their credits to transfer.) 

A.A.S. (Associate in Applied Science Degrees) 
Curriculum programs in the technology areas are designed to provide students with technical competence 

for immediate employment in such fields as business, industry, government, health, agriculture, and social services 
or as owner/manager of their own businesses. Some general education courses are included in technical degree 
programs to provide knowledge essential for success in one's chosen field. Students who complete these two-year 
programs are awarded an Associate in Applied Science Degree. 

In addition to immediate employment, another option for students who earn an A.A.S. degree is to transfer 
to a four-year school. Some career technology programs at Surry allow this option. Both public and private four­
year institutions have designed programs specifically for A.A.S. degree recipients. For a complete list of these 
options, as well as transfer guides, contact the Student Services Office. 

A.G.E. (Associate in General Education Degree) 
The Associate in General Education curriculum is designed for the academic enrichment of students who 

wish to broaden their education. with emphasis on personal interest. growth and development. Graduates are 
prepared for advancements \\ ithin their field of interest and become better qualified for a wide range of employ­
ment opportunities. 

GENERAL EDUCATION COMPETENCY REQUIREMENTS FOR ALL DEGREES 
Students who graduate from Surry Community College's Associate Degree programs must demonstrate 

competence in reading, computer usage, written communication, oral communication, and quantitative skills as 
described here. These requirements apply to Associate in Arts, Associate in Science, Associate in General 
Education, and Associate in Applied Science degree recipients. 
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The College-wide Learning Outcomes are the learning goals for all Surry Community College students. As they 
are assessed inside and outside the classroom, these outcomes guide learning, decision-making, and actions by all 
members of the college community. The College-wide Leaming Outcomes have the following definitions: 

Critical Thinking: Students who graduate from Surry Community College should be able to 
demonstrate skill in "conceptualizing, applying, analyzing, synthesizing, and/or evaluating 
information gathered from, or generated by, observation. experience, retlection, reasoning, or 
communication."1 

Communication: The Communication Learning Outcome measures the following skills: Writing, 
Speaking, and Reading. 

Communicate ~ively_.through writing: Students who graduate from Surry Community College 
should be able to produce writing that is clear, precise, organized, incisive, and correct (according 
to the guidelines of Standard Written English) for a variety of purposes and audiences. 

Communicate eiTumiv~_eak.ing: Students who graduate from Surry Community 
College should be able to speak in a manner that is clear, precise, coherent, perceptive, audience­
aware. and correct (according to the guidelines of Standard English) in both small and large group 
settings. 

CQ.!Ilmu.nic.a.te c.ffuci.i_vely_.througb_re.ading: Students who graduate from Surry Community College 
should be able to read actively and analytically at the college level and should be able to 
synthesize and apply information across disciplines. 

Information Literacy and Technology Skills 

Infonnatirul.Lite.racy: Students who graduate from Suny Community College should be able to 
recognize when information is needed and have the ability to locate, evaluate, and use effectively 
the needed information. 

fuhnology_Sk.i.lls: Students who graduate from Surry Community College should be able to use 
computers, software applications, databases, and other technologies to achieve a wide variety of 
academic, work-related, and personal goals. 

Quantitative Literacy 

Qmmlilafu'..e Literacy; Students who graduate from Surry Community College should be able .to 
apply college-level mathematical concepts and methods to understand. analyze, and communicate 
in quantitative terms 

Culture and Ethics 

Culture_aruLEthics: Students who graduate from Surry Community College should be able to 
demonstrate an understanding of social, professional, or environmental issues that will enhance 
their capacity for making sound ethical judgments as well as demonstrate~ res~e~t and 
understanding of diverse people including those with different cultural and lmgu1st1c backgrounds 
or different physical abilities. 

1Richard Paul and Michael Scriven, "Defining Critical Thinking," National.Counci.lfor .Ex.c.ellc.nc.e..io 
Cr.iJ.ical Thinking. Available from <http://www.criticalthinking.org> 
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DIPLOMAS 
. Diploma programs are designed to prepare students for initial employment in skilled occupations, to retrain 

skilled workers. for new occupations, and to provide skill upgrading for one's advancement in current occupations. 
Most of these diploma programs require one year of participation on a full-time basis to complete, although courses 
can be taken on a part-time basis. These programs do not require a high school diploma for admission but if a 
student has academic deficiencies in subjects basic to success, be or she may be required to ' 
complete supplementary studies prior to entering the program on a full-time bas.is. 

CERTIFICATES 
Some te~lmical programs are designed to allow students to receive a certificate after completing a desig­

nat~d set o~ specrfic courses. These programs are one year or less in length. Required courses are generally those 
which provide specific job-related skills. For more information, consult a counselor in Student Services. 

DISTANCE EDUCATION 
. Surry C~mmunity College now offers students an alternate way to further their education through our 

Distance Education program. The purpose of distance learning at Surry Community CoUege is to support the 
college's mission to provide high quality, reasonably priced educational and job training programs which meet the 
needs of the ad_ults in its service area. Several options are now available for students to obtain degrees 
com_pletely on!1~e. Currently our online degree programs include an Associate in Arts, Information Systems, 
Busmess Admm1stration, Early Childhood and Viticulture. 

. . Distance learning opportunities provide a means for students to enroll in credit classes that do not require 
trad1t1onal ~lassroom attendance. The Distance Education program shares the same goals, objectives, skills, and 
competencies as all ed~cational opportunities at SCC. Students are offered fu!I service access to learning 
reso~rces, program advisement and financial aid information. At SCC, these opportunities include telecourses, 
hybnd courses, teleweb courses, Internet (online) courses, and North Carolina Information Highway (NCIH) 
courses. 

Telecourses are offered in cooperation with the UNC-TV public broadcasting stations and with Time 
~arner Cablevision of Dobson, North Carolina. Instruction is provided through videotape broadcast at scheduled 
times and_ may be recorded fo_r viewing at students' convenience. Teleweb course instruction is also provided 
through videotape broadcast like telecourses but adds an additional instructional tool using a computer with 
Internet access. 

Courses are also available via the Internet. Students must have some computer skills as weU as an email 
account to participate in this type of course. SCC provides all Distance Education students a free email account. 
Internet courses are delivered online via a program called Blackboard. Faculty and student communication takes 
p!ace p~marily through the computer. Interaction in an on line course is primarily through email and the use of 
discussion boards and takes place asynchronously, so students are not required to be on tine at a certain time of the 
day or night, but when it is convenient for them. 

Hybrid courses combine classroom instruction with the interactivity of an Internet course. The Internet is 
used _to deliver ~pproxima~ely half of the course requirements, with the other half delivered through on-site 
meetmgs. Hybnd courses mclude face-to-face instruction, course websites, textbooks, hotlinks, online and in-class 
discussions, collaboration and problem-solving. 

Selected courses are_ taught on-campus using SCC's specially-designed NC Information Highway 
classroom. NCIH classes bnng together students located at multiple locations, with communication conducted 
through interactive use of television monitors, tabletop microphones, and video cameras. All necessary 
technologies are provided in the classrooms. 

Distance Education offerings appear on tbe semester schedule of courses each tenn. Distance 
Education courses are identified in course listings by the section code as follows: 
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Course Type Section Code Example 
Hvbrid courses HB HUM-l 15-HBl 
Internet Courses IT CIS-110-IT l 
NCIH IH COM-231-IHl 
Telecourses TC PSY-150-TC l 
Teleweb courses TW SOC-210-TW 1 

In order to successfully complete Distance Education courses, students should be aware of specific technical 
skills and equipment needs that are required when taking a Distance Education course. Information students 
should be aware of when registering for Distance Education courses follows. 

Teleweb & Telecourse Information 

*In order to receive these courses, you must subscribe to Time Warner Cable in Surry or 
Yadkin counties or be able to receive UNC TV. Videotapes may also be viewed in the 
Learning Center on the SCC campus. 

*Students taking Telecourse and/or Teleweb courses are required to attend an on­
campus student orientation at SCC at the beginning of each semester. 

*Students taking Teleweb courses for the first time are also required to complete an 
online orientation. 

*TELECOURSES: You must have a VCR, television and must be able to receive UNC 
TV. AJso, some courses are only broadcast by Time Warner Cable of Dobson, North 
Carol ina. See schedule for more information. 

*TELEWEB COURSES· You must have a VCR, television, Internet access and an 
email account and be able to receive UNC TV. Also, some courses are only broadcast 
by Time Warner Cable of Dobson, North Carolina. SCC provides all students a free 
email account. 

*VIDEOTAPE RENTAL OPTION - Students may rent a full set of tapes for each 
telecourse or teleweb course from RMI Media, Inc., a private company, for a set fee 
(usually $70.00). The student receives all the tapes at the beginning of the semester and 
mails them back at the end of the course. This is a private transaction between the 
student and RMI. Visit www.rmimedia.com or call 1-800-745-54 80 to rent tapes. You 
will need to give the name and title of your course ( e.g. PSY 150, Discovering 
Psychology), your name and address, a daytime phone number, and credit card 
information. See RMI's rental guide for more details. 

Internet Course Information 

*Online Orientation Required: 
Students taking Internet collrses for the first time are required to complete an online orientation. Students 
will not be allowed to take Internet, Teleweb or Hybrid courses without completing the online orientation. 
*Personal Capability Requirements: 

Students taking an Internet course at Surry Community College are required to have basic computer 
ski lls. 
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*Office XP Applications 
*Knowledge of the procedures for sending/receiving e-mail and e-mail 

with attached files. 
*Knowledge of navigating & conducting information searches within 

the World Wide Web 
* Able to identify file types 
*Fundamental awareness of common computing terms 
*Familiarity with your own hardware, software, & operating system 
environment 

*Hardware Requirements: 
Students who do not meet these standards must contact the course instructor to determine if they 
wiU be able to successfully participate in the course. The following are minimal system requirements to 
take an Internet course. 

*Pentium rn 300 MHz or faster 
* 128 MB or more of RAM memory 
*SVGA monitor w/8 MB of video RAM 
*Sound card and speakers 
*Windows 2000 or higher 
*Hard chive with a minimum 250 MB free space 
*56K Modem or higher (DSL recommended) 
*Printer 
*CD-ROM Drive 

*Software Requirements: 
Students who do not meet these standards must contact the course instructor to determine if they will be 
able to successfully participate in the course. The following are minimal system requirements to take an 
Internet course. 

*Word processing package - Office XP 
*E-mail software that supports e-mail attachments. Microsoft Outlook Express, 

Netscape eMail and Eudora. SCC provides each student a free email account 
which must be used when taking a Distance Education course. 

*Internet Explorer version 5.0 or higher or Netscape version 4.0 or higher 
* Acrobat Reader (Free download) 
*Real Media Player (Free download) 
*Other software that may be required to complete the course. 

*Internet Service Requirements: 
*The greatest single chaJJenge for students taking Internet courses is obtaining the services of a 

reliable Internet Provider. If you are unsure about Internet providers in your area, contact a 
friend or local computer dealer. 

Further information about Surry Community College's Distance Education program can be found at the 
following website: http://www.surry.edu/DE 

COOPERATIVE EDUCATION 
Cooperative Education (Co-op) is designed to give students enrolled in many programs wjthin the college 

an opportunity to work in their fields of study while completing their degrees. This combination of classroom 
instruction with practical/related work experience provides numerous benefits to participating students. 

Co-op students work from one to four semesters in part-time or full-time jobs with employers selected 
and/or approved by the college. Academic credit is given for the learning gained during the work period. Students 
are contacted periodically by a faculty coordinator and receive on-the-job supervision by the employers. 
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Admission to the Cooperative Education Program is based on scholarship and interest, not financial need. 
Employers select the students and determine salaries to be offered; therefore, the college does not guarantee 
employment for all who are eligible. 

Eligibility. Students who are enrolled in programs offering Co-op for academic credit are eligible to 
participate if they meet the following conditions: 

l . Recommendation of an instructor. 
2. A minimum 2.0 GPA. 
3. Completion of a professional development course or a job-seeking skills workshop which is arranged 

on demand by the Co-op office (not required if already employed). 
4. Approval from program director or job developer. Certain curriculum programs may specify additional 

conditions. 
Application Procedure. Interested students should obtain an application from the Co-op Office (located 

in the A-Building) and schedule an interview with the director or job developer. Students are selected on the basis 
of information obtained from their application fonns, college transcripts, and an interview regarding career goals. 
After students have been accepted into the program, the director, job developer, or faculty coordinator will be 
responsible for locating and/or approving appropriate work assignments. Students already employed in curricu­
lum-related jobs may be eligible to receive Co-op credit. 

Academic Credit. Co-op students may earn from one to eight hours of Cooperative Education credit 
toward completion of diploma or degree requirements in approved curriculums. 

Registration. Students who are approved for Co-op must register in the Co-op Office before going on 
their assignments. 

Students interested in Cooperative Education are invited to contact the Student Employment Center. 
Information is also available through faculty advisors. 

NOTE: Co-op options are listed under each participating curriculum program of study. 

STUDENT EMPLOYMENT CENTER 
The Student Employment Center offers a variety of services to students and graduates. The Center is 

located in the "A" Building in the Student Development area. Services include Cooperative Education, assistance 
with job search, resume preparation, job development, job referral, career assessment, and counseling. Job 
lnfonnation Service terminals and Internet are available, providing easy access to local, national, and international 
job listings. 

Students who are not completely sure that they are on the right track to tbe best career, should visit the 
Career Resource Library in the Center. This area provides students with up-to-date information concerning a 
wide variety of career fields. Students can find printed materials, computerized data, videotapes, cassette tapes, 
and access to career information on the Internet. 

The Student Employment Center is staffed five days and four evenings per week: Monday and Tuesday, 
8 a.m. to 8 p.m.; Wednesday and Thursday, 8 a.m. to 7 p.m.; Friday, 8 a.m. to 3:00 p.m. 

ACADEMIC SUPPORT CENTER 
The Academic Support Center (ASC) offers academic support for students and faculty alike. Students 

enrolled in at least one curriculum class at SCC may receive free academic assistance by working with qualified 
tutors. The ASC bases its tutoring on a critical thinking model that encourages students to actively think through 
course content. Additionally, the ASC director coordinates professional development for faculty in critical thinking 
and other teaching innovations such as learning communities and Linked courses. 

Tutoring Services 
Students needing a tutor must fill out an application at the ASC, located in H-277. Generally students can 

expect a two- to five-day wait for placement with a tutor. The assigned tutor will work with the student at 
regularly scheduled sessions throughout the semester. One-time tutoring sessions are available to help students 
with reading and writing assignments in any subject; appointments for these sessions can be scheduled by calling 
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386-3460 or visiting the ASC. Tutoring is held in H-277 and is supervised by the Director and the Assistant 
Directors. No off-campus tutoring is offered. 

. Students wishing to become tutors must demonstrate proficiency in the subject area. They must also 
submit faculty referrals, complete an application and interview process, and pass a transcript review. Upon 
selection, tutors are given an orientation and are required to attend training sessions in critical thinking throughout 
the semester. Tutors are compensated for their services. 

Learning Communities 
Students interested in exploring subjects in an environment that creates and fosters connections between 

classes should investigate learning community opportunities at SCC. In these courses, students must enroll in all 
three classes linked in the community. Because the same students enroll in these classes, they get to know each 
other as scholars and friends and work closely together. Additionally. instructors work together to link disciplines 
and integrate ideas and assignments. All learning communities cover required materials and provide the same 
credits for transferring and graduation as traditional classes. 

Other learning community variations include linked and paired courses. These options require students to 
enroll in two courses in which assignments are either shared between courses (linked) or used to support the 
content of the other course (paired). Learning community options appear in published semester schedules. 

DEVELOPMENTAL STUDIES 
The goal of Developmental Studies at Surry Community College is to help students succeed in college. 

Courses in the basic skills of reading, writing, mathematics, and study skills are offered. With the cooperation of 
the Learning Center, the developmental program offers lab classes that supplement the basic courses. In these 
lab classes, students work individually on the computer and in small groups to practice needed skills. 

Placement testing is mandatory for all students taking associate level courses with a developmental 
prerequisite. Degree seeking students must take developmental courses when they score below the cut-off 
scores established by the college on the ASSET or CPT. Students may waive the placement test requirement if 
they meet any one of the following criteria: 

Have documented successful completion of appropriate prerequisite developmental courses 
Have met minimtun SAT scores (500 verbal; 500, math) and their scores are not more than 3 years old 
Have documented successful completion of appropriate college level English and mathematics courses at 
another college within the past five years 
Students placing into both developmental reading and English at the 070 or 080 levels will be advised to 

complete these courses before taking transfer level courses. Students placing into Reading 090 and English 090 
will be advised to take these courses at the beginning of their program as co-requisites or prerequisites to any 
curriculum courses that they take. Finally, students placing into developmental math should enter the sequence by 
their second semester at Surry Community College. 

Students must achieve a "C" or better in required developmental courses to advance into curriculum 
courses. Credits for developmental courses are not counted toward graduation. 

Students seeking a waiver for any developmental course must receive approval from the Chair of 
Developmental Studies. 

COMPUTER RESOURCES 
Surry Community College has several computer labs which are available for use by students. These labs 

are available for computer classes, computer-related classes, and for computer-assisted instruction. Internet 
access is available for class and research use by faculty, staff, and students in selected labs (E148, H265, H273), 
the Learning Center, and the Learning Resources Center ( Library, second floor). 
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LEARNING RESOURCES CENTER 
The Leaming Resources Center, housed in the "R" Building, provides print and non-print materials and 

support services to supplement classroom instruction and support lifelong learning in the Surry Community College 
service area. The LRC Collection includes over 47,000 books, 3,000 audiovisual items, and 350 newspaper and 
magazine subscriptions. The first floor contains the circulating collection of books and audiovisual materials, 
current issues of newspapers and magazines, computers for typing papers, audiovisual equipment and preview 
rooms, and reserve materials. Non-circulating materials are kept on the second floor and include the reference 
collection, the genealogy and local history collection, and back issues of periodicals and newspapers. I ntemet­
access computers and television production facilities are also located on the second floor. 

The Learning Resources Center also provides a variety of services for students and faculty. Assistance in 
finding materials is always avai lable at the Circulation Desk or the Reference Desk. Instructors may place 
materials on reserve at the Circulation Desk. Help with research questions may be found at the Reference Desk, 
and reference assistance is also available to distance learning students via email. Library use instruction is avail­
able for individuals, small groups, or whole classes. The reference staff also handles interlibrary loan services. 
The audiovisual department provides help with the production and duplication of audiovisual materials. 

The Learning Resources Center is open from 7:30 a.m. to 9:00 p.m. on Monday through Thursday, and 
from 7:30 a.m. to 3:00 p.m. on Friday, but may be closed or have reduced hours during student breaks. The LRC 
is open to the general public, and local residents aged sixteen and older may apply for a library card and receive 
limited bon-owing privileges. 

TESTING CENTER 
Qille.ge....fl.acement Testing (CPT) is offered in the Testing Center. Accuplacer Online is a compre­

hensive, computer adaptive placement assessment designed to place students in appropriate courses to maximize 
their success. These tests are not timed. Tutorials are available prior to testing for those students who are 
unfamiliar with computers. See Testing Coordinator for time and location. 

We suggest that all students study for the CPT. A study guide can be obtained from Student Services or 
the Testing Center. Be sure to bring a Photo ID and Social Security Card for all testing. NO CALCULA­
TORS ARE ALLOWED on the CPT. Pencils and paper will be provided for Arithmetic and Algebra calcula­
tions. 

Curriculum students will be placed in English, Reading, and Mathematics courses on the basis of place­
ment test results. This enables students to enroll in these subjects at a point that is aligned with their achievement 
level as indicated by the placement test scores. Certain course prerequisites may make it necessary for students 
to enroll in remedial courses which are identified by a numerical "0" prefix (i.e., RED 080, ENG 090, etc.). 

All placement tests are offered on a walk-in basis. To insure adequate time for testing, you must be inside 
the Testing Center at least two hours before closing to start the CPT. 

Distanc.e...Education Testing is also available in the Testing Center. Students enrolled in any distance 
education course, for example Telecourse, lnternet, or Teleweb, can test in the Testing Center. Students should be 
aware of the length a11d difficulty of their exams and plan their time wisely. Tests are to be started and finished in 
one sitting and must be turned in at least IO minutes prior to closing. 

Service hours might be different during the semester break. Please call the Testing Center staff for more 
information at 336-386-3443. 

The Testing Center will be closed for all holidays recognized by Surry Community College and as indicated 
by inclement weather. 

TESTING CENTER HOURS OF OPERATION (Testi11~j_ect to change) 
Monday-Wednesday, 8:30am-5:30pm; Thursday, 8:30am-9:00pm; Friday, 8:30am-12:00pm 

Telephone: 336-386-3443 E-mail: brackenl@surry.edu 
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CLASS SCHEDULING 
Curriculum classes at SCC are normally scheduled to last for sixteen weeks, called an academic semester. 

At times, especially during the summer, some classes are offered in abbreviated sessions. In developing the 
curriculum class schedule each semester, SCC tries to provide as broad a schedule as possible to allow for stu­
dents' needs. Classes are generally available beginning at 8:00 a.m. on weekdays and continuing through the 
evening hours. Some are also available on weekends. Most curriculum credit classes are taught on the college 
campus in Dobson. Some are offered at off-campus sites, and some are even available through television via the 
Public Broadcasting System and on the Internet. 

SCC encourages students to take as many or as few classes at a time as they like. Some daytime classes 
may meet only two or three days each week; others meet each day. 

Evening classes usually meet one or two evenings per week. In deciding upon a schedule, students need to 
remember that study time outside of classroom hours is an integral part of academic success. 

CREDIT MEASUREMENT 
Credit for curriculum courses is measured in semester credit hours, defined as one credit hour for one 

contact hour of classwork, two contact hours of laboratory, or three contact hours of shop or clinical work per 
week for the sixteen weeks of the semester or its equivalent. Contact hours are the actual number of clock hours 
that are scheduled for a class each week. 

Fifteen to eighteen credit homs is considered a normal full-time academic load during fall and spring 
semesters. A maximum of 21 credit hours may be carried without special approval by the Vice President for 
Student Development. A maximum of 18 credit hours may be taken during the summer without this approval. 
(Normal summer load is 9-12 credit hours.) 

GRADE DEFINITIONS 
The following grading system is used at Surry Community College. 

Letter 
A 
B 
C 
D 
F 
I 
w 
AU 
CR 
NS 
NC 

GRADE POINT AVERAGE 

Description 
Excellent 
Above Average 
Average 
Below Average 
Failing 
Incomplete 
Withdrawal 
Audit 

Quality Points 
4 
3 
2 

Credit by Proficiency/ Exam 
No Show 

l 
0 
0 
0 
0 
0 
0 
0 No Credit 

Student progress is measured by grade point average, or GPA. This average is sometimes called a quality 
point average, or QPA. Students can compute their GPA by dividing the number of credit hours they have taken 
into the number of grade points they have received. Grade points are assigned in this manner: 
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Grade 
A 
B 
C 
D 
F 

A 
8 
C 
D 
F 

GPA Grade Points 
4 
3 
2 
I 
0 

Grade Points Assigned for 3 Credit Hours 
12 
9 
6 
3 
0 

*If students have taken 30 credit hours and have 90 grade points, their Grade Point Average is 3.0 (90 
divided by 30 = 3.0, a "B" average). When courses are repeated, the lower grade is not counted toward the GPA. 

*Courses below I 00 level (i.e., ENG 080) are not included in the calculation of GPA or selection for 
academic honors (dean's list or president's list). 

COURSE SYLLABUS/AITENDANCE 
At the beginning of each semester, instructors are required to give each student a course syllabus that 

should explain all course requirements, the grading scale, and the attendance policy for that class. Students have a 
much better chance of being successful if they understand all the procedures and requirements for each class. 

All instructors do not use the same grading scale or the same attendance policy. Given the diversity of 
courses taught within this college, students may find that a particular number grade may be awarded different 
letter grades in different courses. For example, a 90 may be a "B" in one course and an "A" in another course. 

Regular class attendance is a key element in becoming a successful college student. It is the student's 
responsibility to know and understand the attendance policies for each instructor and to understand how atten­
dance in class might affect his or her final grade. Any leave of absence from a particular class must be approved 
by the individual instructor and will include arrangements for missed tests, class work, and any other assignments. 

FINAL GRADES 
Final grades for each class will be mailed directly to students as soon after the end of each semester as 

possible. Students will receive one grade mailer which lists all courses for which they were registered during the 
semester. In addition to the semester grades, this grade mailer will show students' semester grade point averages, 
the total number of credit hours they have earned as students here, and their cumulative grade point averages. 
Students should read this mailer carefully, and be certain that they have received a grade for each class. Jf they 
think there is an error of any kind, they should come to Student Development to have it checked. 

RELEASEOFRECORDS 
The most important document you will create as a college student is your academic transcript. It is 

created when you register for the first time, built upon each semester, and completed only when you have taken 
your last course. ln some ways, it is really more important to your funire than the diploma you receive upon 
completion of a degree program. Each time you apply for a job, each time you apply to take courses at another 
college, you will need an official copy of your transcript. rt provides a complete academic record of all courses you 
have taken, including grades received. Therefore, even though it may be important to graduate and have a diploma 
hanging on the wall,jobs in your future may be won or lost on the basis of what a potential employer sees on your 
transcript. 

Your transcript is a confidential document maintained by the Registration and Records Office in Student 
Development. lt is accessible only to you and those you permit to have copies. Transcripts of the permanent 
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educational record are issued to students upon written request unless there are unpaid financial obligations to the 
college, or other unresolved issues. A written request (with a Jive signature) is required if the transcript is for 
personal use or is being sent to an employer. Faxed or email requests are accepted when the transcript is being 
sent to another educational institution. 

In accordance with the Family Educational Rights and Privacy Act of 1974, only Directory Information 
will be released without the written consent of the student. Such information may be released at the discretion of 
the Vice President for Student Development. 

Directory information includes: name, hometown, major field of study, dates of attendance, degrees 
awarded, and awards received. However, a student may request in writing to the Vice President for Student 
Development that such information be withheld. Such requests will be honored. Failure of students to keep 
their names and addresses updated in the Student Development Office can cause confusion that could 
result in mail not being received or colleges and employers not receiving transcripts. 

CREDIT BY PROFICIENCY 
Surry Community College recognizes that students gain knowledge and skills both inside and outside 

traditional classrooms. Therefore, students who can provide tangible evidence of preparation to successfully 
challenge a course, may request credit by proficiency for that course. 

Students who are interested in pursuing credit by proficiency for a course must do the following: 

Register for the course and attend class prior to requesting permission to take the proficiency examination. 
lnitiate the request for demonstration of proficiency through the class instructor. Forms to accommodate this 
written request are available from the instructional deans and vice presidents' offices. 
Provide tangible evidence of preparation to challenge the course. 
Obtain approval from the instructor, the division chair, and the appropriate dean. 

A written, oral, and/or performance examination will be administered by the instructor in a manner 
pertinent to the content of the course. If the student exhibits satisfactory performance on the examination, the 
appropriate credit hours and proficiency credit grade will be placed on the student's transcript. The decision of 
the examining instructor will be fi nal. 

Additional considerations guiding the implementation of this policy include the following: 

Credit by proficiency must be requested and completed during the first ten percent (I 0%) of the class content. 
Some courses may not be appropriate for proficiency testing, and are excluded from this procedure. 
Students who earn less than a "C" on the proficiency exam receive no transcript notation and may complete the 
class for crectit. 
Students who earn at least a "C" on the proficiency exam will receive the appropriate credit hours and proficiency 
grade (CR) on their transcripts. 
Students may attempt credit by proficiency only once for any given course. 
To ensure consistency in testing, each instructional department will develop a common proficiency exam for all 
eligible courses. 
Financial aid. veterans, and some third parties do not pay for credit by proficiency. 

Please note that tlie "CR " grade assigned f or proficiency may have implications for financial aid awards, 
and the credit may not be accepted by all transfer institutions. 

TRANSFER CREDIT 
Students who transfer to SCC from another accredited college or university, will need to furnish official 

transcripts for evaluation. Courses that are satisfactorily completed at other accredited institutions are evaluated 
in terms of the program the student selects at Surry Community College. Noonally, grades of"D" or below do not 
transfer. 

AP and CLEP credits are granted based on scores recommended by the College Board and other accred­
iting agencies. (See Advanced Placement) In some cases, transfer credit can be granted for military training. In 
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order to receive this credit, students must provide official documentation to support their claims. Normally, only 
course credit recommended by American Council of Education guides is granted. No credit is given for experien­
tial training or for courses taken at non-accredited schools. 

Transfer credit presented is evaluated and then placed on an official transcript. These transcripts are 
available in Student Services upon request. Students receiving transfer credit toward an associate degree must 
complete at least 20 semester hours at Surry Community College in order to comp1ete graduation requirements. 

ADVANCED PLACEMENT 
The college supports the requirements of the North Carolilla Community College System's common 

course library in regard to students' need to meet specified course prerequisites before they enroll in some classes. 
However, the college also recognizes that some students enter the curricula with previously earned credits and 
skills which may equate to some prerequisites. Therefore, waivers of selected prerequisites may sometimes be 
made upon documentation of such credits or skills. Documentation may take the fonn of placement test scores, 
academic transcripts from other institutions, course proficiency testing results, or other appropriate means. Final 
approval of prerequisite waivers rests with the Vice President for Student Development, in consultation with the 

Vice President for Instruction. 

College TechPrep Articulation 
Through the statewide College Tech Prep Articulation agreement among high schools and community 

colleges and efforts of the SYSTEM (Surry Community College, Yadkin and Surry County Schools, and Elkin and 
Mt. Airy City Schools), students entering Surry Community College may receive advanced placement courses for 
a number of Career Technical courses completed in high school. To receive credit, the high school must provide 
documentation that the student completed the course with a grade of "B" or better and scored at or above the 
mastery level (Score of 80) on the end-of-course VoCats test, and the student must enroll in SCC within two 
years of high school graduation. The current SCC College Tech Prep Articulation Agreement is shown on the 
following pages. 
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SURRY COMMUNITY COLLEGE 
TECH PREP ARTICULATION AGREEMENT 

Revised December 2004 

HIGH SCHOOL PATHWAY & COURSE SURRY COMM UNITY COLLEGE COURSE 

Agriculture & Natural Resource Technoloales 
Horticuhurc I - 6841 &. Horticulture 11 - 6842 AGR 160 - PIMt Sctcmce 

AGR 170 - Soil Science 
As.mcultural Mechanics 1 - 6831 MNT 110 • Intro to Maintenance Procedures 
Asrric1.1llural Mechanics 11 - 6832 WLD I I 2 - Basic Wcldmg Pmccsscs 
Animal Science I 6821 & 
Atltmal Science II - 6822 ANS 110 Animal Science 

Business Technoloates & lnfonnatlon Technologies 
Principles of Business and Personal Finance - 6200 or 
Principles of Business and Personal Finance - 6600 BUS 125 - Personal Finance 
Business & Electrontc Communications - Business 6535 BUS 260 - Busim:ss Communications 

(ENG J 11 orc-re<1uis1te) 
Business Mgr & Applications - 6225 BUS 137 - Principals of Management or 

OST 181 - Intro to Office Systems 
Small Business Entrepreneurship (Busmcss) • 6235 or 
Small B1.1smcss Enlreprcncurshir> (Markclmi:i.) - 6615 BUS 230 - Small Busmcss Mw1agerne111 
Foundnuons of lnronnation Technology - 6340 CTS 11 I - Basic PC Literacy or 
Computer Applicattons l - 64 l I CIS 110 - l111ro to Computers or 

CJS I I I - Basic PC L1terucy or 
OST 136- Word Processing 

Computenzcd Accounting I - 63 I I and ACC 150 - Accounting Soflware Applications 
Computerized Accountmg II 6312 

'"(E,plre~ ,, llh high ~chcwl grad mu Ing ell\~~ CJf 2007) 

Computer Engineering Technology I = 799 I CIS 135 PC Diasmos11cs1Confi~ura1ion 
Computer Engineering Technology II = 7992 CIS 235 - Advanced PO Diagnostics/Con Ii~. 
Computer Appl,cat1ons T1 - 6412 CJS 165 - Desktop Publishing T or 

CIS 172 - Jntroduc11on to the lntemci 01 

CIS 169 • Busmcss Presentations or 
OST 137 - Office Software Applications 

Cisco - Network E-ngineenng II - 7981 NET 125 - Rou11ng & Swaching I & 
Nl;.T 126 - Routing & Swicchm~ II 

Cisco • Network Engmecring 111 - 7982 NET 225 - Advanced Routing & Switching I & 

NET 226 - Advanced Routing & Sw1tchmg II 
E-Commc:rce I· 6415 CIS 172 - lntroducuon to Internet 
E-Commerce 11 - 6416 ITN 160 - Web Design 
Networking I -T & IFBE - 7980 or 634 I NET I IO - Nc~vorkmg Concepts 
"'Keyboarding- 6512 OST 13 I - Keyboard mg or 

·(f:,rlres with high 1chool graduating cl:u~ of2007) OST 134 - Text Entry & Fom,auing or 

OST 136 - WorJ Processing 
Marketma - 6621 & Marketina MS?.t . - 6622 MKT 120 - Principles or Marketing 
Stratct?1c Marketing - 6626 MKT 120 - Principles of Marketing 

Construction Techr,oloafes 
Fum1turc & Cabmctmakmg I - 7621 & 
Furniture & Cabinetmaking II - 7622 CAB 11 I - CabmctmakinR. I 

Commercial & Artistic Production Technologies 
Graphics I - 791 l & Graphics n - 7912 GRA 151 - Computer Graphics I 

Health ,Sclences 
Medical Sciences I - 7221 or MED 110 - Orientation to t-.fcdical Assisting & 
A llic<l Jlcalth Scicnc.:s I • 72 I I MED 112 - Orientation to Clnucal Scttmg I 
Medical Sciences II - 7222 or MED 121 - Medical Tennmology I & 
Allied Health Sciences II - 7212 MED 122 Medical Terrninoloc.v II 
llcalth Team Relations - 7210 or OST 149 Medical Legal Issues 
A lhccJ Hcolih Sc1cnccs 11 - 72 12 

•(Expire\" llh high ~chnol graduarlng cla" or 2007) 
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Enalneerfna & Industrial Technologies 
-. 

Draf\ing I - 7921 OFT I I I - Technical Drafting I & 2 
DTF I 11A - Tcch111cal Draflina 1 Lab 1 

Drafting l - 792 1 & OFT I 15 - Architectural Drafting or 2 
Dral1i111z II - 7972 (,\ rchitectural) DFT 151 - CAD I 3 
Drafimg I 7921 - & OFT !51 - CAD I 3 
DrulhnR IT - 7972 ( F.nginceriniz) 
Dra rtins JTJ - 7973 (Engineering) OFT 112 -Technical Drafiing II & 2 

OFT 112A - Technical Drafting II Lab 1 
Elcctncal Traucs I - 774 l & 
Eh:ctncal Trades JI - 7742 ELC 113 - Basic Win112 I 4 
Ek cironics I - 76J I & 

Electronics IJ - 7632 ELC 112 - DC/AC Electricity & 5 
Metals Manufucturing Technology I - 7641 & 
Metals Manufacturing Technology 11 - 7642 BPR 111 - Blueprint Rcadmg & 2 

MAC 111 - Machining Technology I & 6 
MAC 151 -Machmin2Calculations 2 

Welding Tcchnolol!v I - 7661 WLD I IO - Cuttmg Processes 2 
Welding T echnology I - 7661 & 
Weld mg Technology II - 7662 WLD I IS - SMAW (Stick) Platc1P1oe 5 .. 

Public Service Technologies 
Early Childhood EJucniion I - 7111 EDU 119 Early Childhood Education 4 
Early Childhood Education l - 71 I I & 
Early Childhood Educauon II - 71 12 EDU 144 - Child Development 3 

"(E,cplrc, r lan of 2007) 

EDU 111 - Early Childhood Cret.len11als I & 2 
EDU 112 - Early Childhood Credentials II 2 

Transport Svstems Technofoafes 
Automotive Scr.•1cc Technology I - 7S 11 AUT 111 - Basic Auto Technology & 2 

•(Ex11lr11s clan nf ?007) 

Automotive Service Technology II - 75 I 2 AUT 115 - Engme Fundamentals 3 
• (Expire, dll<S of 2007) 

Auiomouvc Service Technology I - 75 I I & 
Automotive Service Technology 11 - 7512 AUT 11 I - Basic Auto Technology & 2 

AUT 161• - Electrical Systems 4 

Automotive Service Technology 11 - 7512 & A UT 151" - Brake Systems & 3 
Automotive Service Tcchnolo2v 111 - 7513 A UT I 52* - Brake Systems Lab 1 

*Upon acceptance to college, the high school su.1dcnl will submit a NATEF Task List for brakes 

und a NATEF Task Ln;t for elecln col signed by their high school teacher to the automouve 
dcpartmeni chuar before crccJtt 1s awarded for AUT 151 or A UT 161 

Collision Repair Technology I • 7521 & 
Collision Rcpuir Technology 11 - 7522 AU 8 121 - NM-Structural Damage 1 3 

Criteria to award college credit 

The following criteria shall be used to award college credit for courses identified above. 

I Grade of B or higher in the course and 

2 A raw score of 80 or higher on the standardized YoCATS post-assessment. ( *or 80 or above on the 
C ISCO final exams or pass an mdustry standard certification.) In order to receive articulated credit, 
students must enroll at Surry Community College within two years ofthetr high school graduallon date. 

The official high school trnnscript and all official standardi7cd VoCATS post-assessment scores shall be requ1Tcd 
to verify that the CT1tcna has been met to award c redit for articulated course work. A commun ity college advanced 
placement c redit fonn must be attached to the front of the student's official high school transcript. This form is 
available to high school personnel upon request rrom Surry Community College. Once SCC receives transcript 
and form, crcdtt will be aw;irded and a credit evaluation fonn will be mailed to the student. 

Surry Community College officials shall have responsibil ity for verifying e lig1bility and acceptance of the 
articulated C(mrsc on the high school transcript for college credit. 

47 



Advanced Placement Examination. AP exams are usually taken by high school students enrolled in 
advanced classes. Students are responsible for having scores forwarded to the Vice President for Student Devel­
opment for consideration. Students who achieve a score of 4 or higher will receive credit for two semesters of 
English composition. Students who achieve a score of 3 will receive credit for English 111. 

Written English Expression Test/CPI Sentences. Students who do not take one of these tests at the 
time of their initial enrollment may make arrangements for testing through the Student Development Office. Either 
of these tests may be taken only once in an attempt for advanced placement. Students who achieve acceptable 
scores will receive credit for English l 11. 

AUDITING COURSES 
Students who would like to take a particular class but do not care about earning credit for it, may register 

to audit the class. The process for registering is the same as if one were taking it for credit, and the tuition is also 
the same. The only difference is that on the first day of class the students must advise the instructor that they are 
auditing the class. Once begun as an audit, the course may not later be changed to credit. Similarly, after the drop/ 
add period, the course should not be changed to an audit. The course will still appear on the students' transcripts 
and will show a final grade of "AU." It will not be included either as hours attempted or hours earned and will not 
be considered in the calculation of grade point average. No financial aid or veteran's benefits will be paid for an 
audited class. 

COURSE REPETITION 
Students who successfully complete a course (minimum "C" or "S" grade), may repeat the course twice. 

Students who do not successfully complete a course may repeat it as many times as necessary to be successful. 
Some curriculum students may be advised to audit a course more than once in order to gain basic skills necessruy 
for success in the selected course. Students who completed a cow-se five or more years earlier may repeat the 
course more than twice in order to improve their grades, or to refresh their knowledge of, or skills in, the subject. 
Tuition and fees charged to students who repeat courses, as well as the reporting of student hours, follow regula­
tions as set out in the current North Carolina Administrative Code. 

When curriculum courses are repeated, the highest grade is recorded as the final grade for the course and 
will be the only grade used in calculating quality point averages or hours toward graduation. Quality point aver­
ages, hours necessary for graduation, and other specific information concerning audits and repetition of courses as 
related to graduation requirements are outlined elsewhere in this college catalog. 

INDEPENDENT STUDY 
Degree-seeking students who need to complete a particular course to meet graduation requirements but 

who cannot take it at its scheduled time as a result of unavoidable problems may request it on an independent 
study basis. This request is generally made through an instructor or division chairperson on a Request for Indepen­
dent Study Form. The form is then signed by the student, instructor, division chairperson and the appropriate dean. 
It should be completed and returned to Student Development by the end of the drop/add period. Registration and 
tuition for such a course are the same as if taken on a regular basis. 

CHANGE OF PROGRAM 
Degree-seeking students who change their minds about the curriculum they wish to pursue 

must see a counselor to make this change official. Special Credit students who decide to complete the 
requirements for a diploma or degree program must see both a counselor (for orientation and testing requirements) 
and the admissions staff to be sure required transcripts and other pertinent information are on file. 

CLASS CANCELLATION 
At times it may become necessary for the college administration to cancel a class appearing on a sched­

ule. Normally this is done only when the enrollment for this class is not sufficient to allow it to be taught as sched­
uled. When class cancellations are made, Student Development staff will work with students to find an acceptable 
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alternative. Students need to come to the Student Development Office if they want to replace the cancelled class. 
Students are automatically dropped from cancelled classes and refunds are issued if they are due. 

WITHDRAWAL FROM CLASSES 
A student who withdraws should do so officially through the office of the Vice President for Student 

Development and the Business Office. Failure to withdraw officially could result in the assignment of an "F" grade 
for the work attempted and in a forfeit of refunds. It is the student's responsibility to be sure his registration is 
correct. 

During Drop/Add Period. The drop/add period consists of the first five days of classes each semester. If 
students decide to drop or add a course, they should come by Student Development and fill out a drop/add card. 
Instructors' permission is not required during this period. Students who do not attend a class at least once, and do 
not officially drop the class, will receive a ''NS" grade for the class. A grade of ''NS" applies if a student never 
physically attends. Official drops for such classes must be completed by students within the drop/add period. 

After Drop/Add Period. If students decide that they need to drop a class after the drop/add period, they need 
to follow these procedures: 

l. Come by Student Development and fill out a drop/add card. 
2. Ask the instructor to sign the drop/add card. Failure to get the instructor's signature may cause 

students to receive an "F." 
3. Tum in drop/add card to the registration desk. 
4. Students receiving financial aid should notify the Financial Aid Office of any changes in their schedule. 
Students must make certain their registration is correct. This procedure is the responsibility of the students 

and is one oftbe most important functions they have as college students. 
When a student officially withdraws from school or a class after the drop-add period, a "W" (withdrew) 

grade will be assigned unless the instructor determines that the student's performance at the point of withdrawal 
bas been unsatisfactory. A student can only receive a "W" if they have actua1ly attended class. An "NS" grade 
cannot be changed to a "W." If the instructor's evaluation of the student's status is unsatisfactory, an "F" grade 
will be recorded on the transcript at the end of the semester. lf a punitive grade ("F") is going to be assigned, the 
student is encouraged to continue in the class in an effort to earn a passing or non-punitive ("W") grade. 

ACA Withdrawals. ACA 111 is required for all first-year, full-time students. Students who decide to drop this 
class will need to have their drop/add cards signed by either the Dean of Career Technologies or the Dean of Arts 
and Sciences, in addition to following the procedures described above. 

REMOVAL OF INCOMPLETE GRADES 
When students receive a grade of "I" in a course, they should reregister and pay the appropriate tuition for 

it if completion will require attending the class. The "I" grade for all other courses can be removed by working 
with the instructor to complete the work necessary to finish the course. The instructor then turns in a change of 
grade form to Student Development, and this final grade is placed on the student's transcript replacing the "l." 

Students having an "I" grade on their transcripts have a maximum of one year from the date it was given 
in which to remove the "I." If at the end of this time the "I" has not been removed, it will remain on the transcript 
as an "I." If students need credit for the course, they will need to reregister and repeat the entire course. Transfer 
students should be aware that " I" grades not removed before transferring are treated as an "F" for computation 
of grade point averages by many receiving institutions. 

FRESH START/IN-HOUSE TRANSFER 
Two policies provide qualifying students a one-time opportunity to petition the registrar to exclude, for GPA 

calculation purposes, all previously complete courses in which a grade of Dor F was earned. Prior to submitting 
the written petition, the student must have completed at least 12 college-level semester hours with a minimum 2.5 
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overall GPA. The only physical change to the transcript will be the placement of an asterisk beside the courses 
that will not be used in the GPA calculation. These policies do not apply to any course in which the student earned 
a C or higher. For details about these policies, see the registrar in the Student Development Office. 

*The Fresh Start Policy allows a former SCC student who returns aJ-ler a minimum three-year period ofnon­
enrollment, to submit a written petition to remove previously earned D's and F's from the GPA calculation 
process. Only courses applicable to the current program will be included, and the student must retake any 
of these in which he earned a D. 

*In-House Transfer of Program Policy enables a student who officially changes programs at SCC to submit 
a\\ ritten petition to the registrar to have D's and F's earned in the old program left out of the GPA calcula­
tion process for the new program. When a student uses this policy, he forfeits all credits earned in 
courses not applicable to the ne\\ program (for GPA calculation purposes). 

NOTE: Neitlter the "Fresh Start Policy" nor the "In-House Transfer of Program Policy" are applicable in 
meeting tlte "Satisfactory Progress'' guidelines for financial aid students. 

ACADEMIC PROGRESS 
The policies governing academic progress at Surry Community College are intended to assist students in 

successfully completing their programs of study and to prevent prolonged failure for all students. Procedures are 
designed to identify students experiencing academic difficulty and to ensure effective corrective action. These 
procedures are supported by both the staff and faculty, who are committed to 

( l) informing all students of minimum academic standards and grading procedures; 
(2) identifying and alerting students displaying signs of academic difficulty as early in the semester as 

possible; 
(3) providing opportunities for corrective action to such students; and 
(4) notifying all students of their grade point averages immediately following the end of the semester. 

Students enrolled in degree, diploma, or certificate programs are expected to maintain satisfactory aca-
demic progress toward the completion of the requirements for their programs. Since a 2.0 minimum grade point 
average is required for graduation from all programs, students are expected to regularly maintain upward progress 
toward this average in order to be considered in good academic standing. 

For purposes of determining academic progress, final grades on aU courses within the student's program 
will be considered. Because a period of adjustment to college life is often necessary for new students, the follow­
ing scales are used to detennine satisfactory academic progress. Students who are receiving financial aid should 
also read and consider the STANDARDS OF ACADEMIC PROGRESS FOR ALL FINANCIAL AID RE­
CIPIENTS section of this catalog, since some specific additional conditions apply for the continuation of their 

financial assistance. 

SATISFACTORY £Ro.GRESS IN ASSQ..CIATE_D.EGREE PRO_GRAMS 
Credit Hours Attempted 

0-30 

Minimum Grade Point Average 
1.00 

31-50 
51 and above 
Graduation 

1.50 
1.75 
2.00 

SATISFACT.ORY PROGRESS IN DI~LQMA/CERTIFICATE PROGRAMS 
Credit Hours Attempted Minimum Grade Point Average 

0-25 1.00 
26 and above 1.50 
Graduation 2.00 
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Academic Probation 
Students who do not achieve the appropriate minimum average shown previously will be placed on aca­

demic probation. These students will be notified by letter of their probationary status and will be required to consult 
with their academic advisor. Students who are placed on academic probation must either remove themselves from 
probation or demonstrate progress toward removing the probationary status. Progress toward removing probation­
ary status is defined as achieving a minimum 2.0 semester grade point average for each subsequent semester until 
the probationary status is removed. 

Following notification of probation, the student and academic advisor will meet by the third week of the 
subsequent semester in order to assess cooperatively the problems impeding success and to identify possible 
corrective actions. Recommendations may be made to the student regarding his or her course load and/or chosen 
program, as well as obtaining academic assistance. 

Students who do not demonstrate progress toward removing themselves from probationary status follow-
ing these actions will encounter one or more of the following: 

( 1) suspension for one semester 
(2) loss of financial aid 
(3) additional semester probation 
(4) transfer to another curriculum 
(5) loss of veterans educational benefits 
(6) reduced academic course load and counseling 
The Vice President for Student Development, in consultation with the student and his or her academic 

advisor, will determine which one or more of these actions will apply in each individual case. 

Academic Suspension 
Students who do not maintain the minimum grade point average shown here will be subject to a period of 

academic suspension equal to one semester or more. Length of suspension will be determined on an individual 
basis by the Vice President for Student Development in consultation with the student's academic advisor. Maxi­
mum length of suspension for academic reasons is one calendar year. Academic suspension may be appealed by 
the student through the regular grievance/appeal policy explained in this catalog. 

Academic Dismissal 

Credit Hours Attempted 
16-35 
36-50 

51 and above 

Minimum Grade Point Average 
0.50 
0.75 
1.00 

Dismissal of students from Surry Community College is an action taken only in the severest situations. 
~!though a student's best interests may sometimes be served through a short-term break from school to promote 
increased focus and/or responsibility, the college exists to provide opportunities for learning, not to deny them. 
Students will, therefore, not be dismissed pennanently for academic reasons. 

Readmission 
Students who have withdrawn in good standing and/or who have not enrolled for a period of one year or 

more will need to request readmission status through the Student Development Office. Normally, new copies of 
previous academic transcripts and placement tests are not required. Applicants for readmission to limited admission 
programs must follow regular admissions procedures for those programs. Students who have been suspended for 
academic or disciplinary reasons may request readmission after the tenn of suspension bas expired. These stu­
dents will be required to consult with their academic advisor (academic suspensions) and/or the Vice President for 
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Student Services (disciplinary suspensions) prior to registration. 
Additional Academic Requirements for Nursing Students 

Nursing students must meet general academic progress policies. Additionally, some nursing (NUR) 
courses have prerequisites. These prerequisites are listed in the catalog under the description of the courses. A 
student must make a grade of "C" or better in both theo1y and cUnical practice in the prerequisite nursing (NUR) 
courses before registering for the next nursing (NUR) course. For related nursing prerequisites, a student must 
make a "C" or better to register for the next nursing course. 

In accordance with the North Carolina State Board of Nursing rules, a student 
will be dismissed from the nursing program for problems which conflict with 
safety essential to nursing practice. These problems include physical or emotional 
health problems which conflict with safe nursing practice and do not respond to 
appropriate treatment and counseling within a reasonable period of time. 

It is strongly recommended that aU required courses in the nursing curriculum be taken either prior to the 
scheduled semester or during the scheduled semester as published. This recommendation is to better facilitate the 
student's progression in the nursing program. A student must make a "C" or better in both nursing (NUR) and 
related prerequisite courses in order to register for the next nursing course. Students transferring into the nursing 
program will be given no credit for a grade less than a "C." 

ACADEMIC HONORS 
The Dean's List 

The Dean's List is published for fall and spring semesters to honor those students who achieve significant 
academic status in their classes. It recognizes each student who carries at least twelve college-level credit hours 
of coursework during the semester, maintains at least a 3.25 quality point average for the semester, and bas no 
final grade lower than a "C" in any course taken. The Dean's List is posted each semester on bulletin boards 
around campus and published in local newspapers. Courses below l 00 level (i.e., ENG 080) are not considered 
part of the course load for selection for the dean's List or president's List. 

The President's List 
The President's List is used to recognize full-time students who achieve true academic excellence as 

measured by a minimum semester quality point average of3.75, with no grade below a "C" in any course. Each 
President's list student receives a congratulatory letter from the college president. 

Honors Graduates 
In order to qualify as an honor graduate, a student must have completed the requirements for graduation 

(see Graduation Requirements) with a 3.25 average on all work required for the degree at Surry Community 
College with no grade lower than "C." 

GRADUATION REQUIREMENTS 
In order to receive a degree, diploma, or certificate from Surry Community College, students must fulfill 

these requirements: 

A. Complete all course work and credit hours required in the program. Students must complete all 
credit hours with no grade below a "D." 
1. Transfer Credit - All transfer credit must be evaluated by the Registrar and placed on an 

official transcript before it can be counted toward graduation. 
2. Substitutions - AU programs must be completed as stated in the catalog unless a substitution bas 

been approved and filed in Student Services. 
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Example: Substitute ENG 112 for ENG 114 in an A.AS. program. This practice is accept­
able, but it must be approved beforehand. The paperwork can be picked up from the depart­
ment chairperson or in Student Development. 

B. Students must have a *2.0 Grade Point Average with no grade below a "D" for all courses 
counted toward graduation. (A "D" will count toward graduation, but in most cases it will not 
transfer.) See Grade Point Average in the Credit and Grading Issues section. 

*IN ORDER TO RECEIVE A DEGREE, DIPLOMA, OR CERTIFICATE, IT rs THE 
STUDENT'S RESPONSIBILITY TO APPLY IN THE STUDENT DEVELOPMENT 
OFFICE AND PAY THE FEES IN THE BUSINESS OFFICE. This is normally done at the 
start of the semester in which he or she will complete all coursework. 
* At least 20 credit hours of coursework must have been completed at Surry Community College 
by those applying for an associate degree. 

C. In addition to the general graduation requirements described above, the nursing student must meet 
each of the following requirements: 

1. Earn a grade of "C" or better in all nursing courses. 
2. Earn an overall minimum grade point average of 2.0 ("C"). 
3. Earn at least a "C" in all related courses required in the nursing curriculum. 
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The Student Development Office is a place students may need to visit often. It is filled with competent, 
friendly staff whose sole purpose is to ensure that student experiences at SCC are the best to be found anywhere. 
This is the place where the SCC experience begins as students apply for admission, and if they're a degree/ 
diploma student, it's where their SCC experience reaches its apex as they apply for graduation. Additionally, for 
all the days in between these events, it's the place to come for information and assistance, as well as to register 
for classes. Whether a student becomes a degree student or a special credit student, he or she needs to take 
advantage of the help this staff is ready to give. These services include 

Academic Advising/Counseling 
A wide range of both counseling and academic advising services is available here. If students need to talk 

with someone about any problem or concern, qualified counselors are available to listen and help resolve problems 
in a confidential and relaxed setting. Students can talk through whatever is on their mind and quite often gain 
insight into how to solve the problem through this process. 

In addition to personal counseling, academic advising services are readily available to all students. Student 
Development stafT and faculty advisors will work with students to plan a course of study to take them from where 
they are to where they want to be. From learning more about what a particular course is really like to making sure 
students are going to be ready to complete a degree when they want to, the staff will be there to help. For stu­
dents interested in transferring, this staff will help make the transition a positive experience through such assis­
tance as helping students find the right person to see at the senior college or guiding students through the applica­
tion process. 

Educational Opportunity Center Services 
Funded by a grant from the US Department of Education, the Educational Opportunity Center (EOC) 

offers a wide range of services to first-generation college students from Surry, Yadkin, Davie, Stokes, and 
Rockingham counties. Some of these services include assistance with admissions, financial aid, career counseling, 
and referrals to other service agencies. Many of the students served locally by the EOC are displaced workers 
who decide to return to school for training in a new career field. Services provided by the Center staff often add 
the final touch of personal attention that helps students find success in their educational programs. For additional 
information about the services available, call 336-386-3328, or ask for the EOC in the Student Development 
Office. 

Upward Bound Program 
The Upward Bound Program, which is funded through a grant from the U.S. Department of Education, 

assists local high school students by providing tutoring, instruction in computer applications, personal development, 
composition, literature, Spanish, ESL, math, and social studies. The program is designed to help young people 
develop the academic skills and motivation necessary for success in college. For additional information about 
Upward Bound, call (336) 386-3268 or 1-877-532-0090, or ask for Upward Bound io the Student Development 
Office. 

Academic Assistance 
Degree-seeking students whose placement test scores indicate a need for more background preparation 

and other students who are looking for refresher courses are offered space in developmental studies classes. 
Participation in this program enables these students to gain the necessary skills to become successful college 
students. The Academic Support Center has student tutors and professional staff available for individualized 
instruction in reading, English, and mathematics. 
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Veterans Services 

If a student is a veteran of military service, serves in Reserves or the N. C. National Guard, or is the 
spou~e or child of_so~eone disabled or killed during service, he or she will want to take advantage of the Veterans 
Services Office w1thm Student Development. The Veterans Officer will help students apply for any educational 
benefits available to them and will answer any questions about these benefits. Students receiving veterans educa­
tional bene~ts ~ust (1) follow the Standards of Progress for Financial Aid Recipients at Surry Community College; 
and (2) mamtam regular class attendance in order to continue receiving these benefits. 

Yeterans Attendance. Any student missing one week of day classes or two consecutive evening classes 
should be ~eported to the Veterans Administration. State and federal laws require that all persons receiving veter­
ans educational benefits attend class on a regular basis. Instructors will be notified each semester concerning who 
these students are. 

Student Activities 

A well-balanced educational program includes some time for social, cultural, and recreational activities. 
Each year the college provides a variety of such activities through student clubs and organizations. The sec Inter 
Club Council coordinates many of these activities and the College encourages students to learn more about 
speci~c club.s. An intram~al sports program is also offered each year for those not-so-serious about formal sports, 
but shll lookmg for exercise and fun. Student interest, participation, and enthusiasm are usually high in these 
programs. 

Disability Support Services (ADA) 

Disability services at SCC are offered to assist students with special needs in achieving their educational 
and vocational goals and to comply with section 504 of the Rehabilitation Act of 1973 and the Americans with 
Disabilities Act of 1990. 

Suny Community College is committed to making the educational opportunities it offers reasonable and 
a~cessible to .all qua_lifi~d s~u_dents with disabilities .. Students seeking assistance or accommodations are respon­
sible for makmg their d1sab1hty known to the Coordmator of Disability Services, in the office of Student Develop­
ment. ~tudents seeking disability services need to make their needs known in a timely manner, since it may take 
some tu:ne to acquire the necessary aids and notify the student's instructors. If the student hasn't made a request 
for servtces or reasonable accommodations in a timely manner prior to enrollment, SCC cannot assure that all 
appropriate accommodations can be accomplished prior to the first class. 

Services for a disability or special need are provided based on documentation provided by the student. 
Acceptabl~ documen~tion of a disabili~ or special n~ed may include: medical report, physician's statement, 
psychological evaluation, psycho educat10nal evaluation or other professional evaluations which verify the need for 
reasonable accommodations or modifications. The documentation should be current (within the last three years). 
If no current documentation is available, it is tbe responsibility of the student to have new documentation prepared. 

When possible, SCC wilJ rely on the resources available from community agencies such as the Division of 
Vocational Rehabilitation Services and others which provide educational auxiliary aids. The college is not required 
to, and cannot provide personal attendants, individually prescribed devices, readers for personal use or study, or 
other devices or services of a personal nature. For adctitional information, the Disability Coordinator can be 
reached at (336) 386-3443. Students with hearing difficulties may call l-800-735-2962 (1TY) or 1-800-735-8262 
(voice). 
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Availability Anytime students are on campus, there is someone in the Student Development Office to assist them if 
they need help. Regular office hours are Monday-Thursday - 7:30 a.m.-8:00 p.m.; Friday - 7:30 a.m.-3:00 p.m. 

For more information call (336) 386-3264. 
Business Programs .................................................................................................. 386-3246 
College Transfer ..................................................................................................... 386-3370 
Evening Programs ................................................................................................... 386-3276 
Financial Aid ............................................................................................................ 386-3279 
Nursing Program ..................................................................................................... 386-3247 
Technical ProgramsNeterans Services/Diploma Programs ............................... 386-3281 
Student Employment Center ................................................................................. 386-3325 

Health Services First aid supplies are kept at various locations around campus such as Student Development, Administra-
tion Offices, Nursing Department, Physical Education Department (Gym), Maintenance Office & shop, as well as 

all technical and science lab areas. In the event of any emergency, students should contact the Executive Vice President and Chlef Financial 
Officer. If further help is needed for the situation, Surry County Emergency Medical Services will be notified. 
Students will be transported to Nortbem Surry Hospital in Mt. Airy if deemed necessary by the EMS. 

Copies of the Communicable Disease Pol icy and Alcohol & Drug Abuse Policy are available in the 

Student Development Offices. 
All health services are coordinated through the Vice President for Student Development. 
A limited accident insurance policy is purchased upon registration. Because tbis is a limited policy, stu­

dents must read carefully the brochure which is provided. If it becomes necessary to receive medical treatment 
under this policy, students must notify the Business Office within two days of the injury and complete the required 

forms. 

Cosmetology Services The Cosmetology Department is located on the lower level of the Richards Health Sciences (H) Building. 
Although the purpose of the depa1tment is to train students to gain employment in the beauty culture field, the 
department offers its services to SCC students, faculty/staff, and the general public. Services are administered on 

a first-come, first served basis. 

Voter Registration Services 
Throughout the academic year, voter registration opportunities will be made available in the Student 

Development Office. For additional information, contact the Special Programs Coordinator in the Student Devel· 

opment Office. 

Food Services The Knight's Grill, a full-service cafeteria, is located just below the Student Development Office. Here 
you will find a wide selection of choices from sandwiches, soups and salads to full meals prepared fresh dajly. 
Hours of operation are 7:00 am until 8:30 pm Monday through Thursday, and 7:00 am until l:30 pm on Friday. 
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COSTS AND STUDENT 
FINANCIAL AID 

TUITION AND FEES 
Surry Community College offers educational o . . . the North Carolina State Legislature and ar b. pportumttes at mmimal cost lo students. Charges are set by 
Th · · . e su ~ect to change 
. e tu1t1on for m-state students is $38 00 . . . 

To quahfy for in-state tuition a legal res1·de ,t . pher credt~ hour with a maximum c~orge of $6Qf3.00 per semester 

tw l 
' 1 must ave mamta· d 11· d · · . · 

eve months preceding the date of first 
11 

me is om1clle m N0~h Carolimtl for at least the 
1 I ·d enro ment or re-enroll t · h . ega res1 ency, students may contact the V p .d men mt e college. lfquestions ~nse concerning 

For out-of-state students, tuition is~~~ I ~;' =1~t for_ Student ?evelopment. 
semester. Out-of-state students att d. S . p cred1t hour with a maximum Qi.arge of$3 376.00 per 

en mg urry Comm ·ty c 11 . . 11 , 
they are employed in North Carolina and the em lo e:i11 o e~e. are el1g1ble for ill.state tuitio i, rates provided 
check. Also, a letter on company letterhead musr b: SU pays the tu 1t1on fo'. the student ,mployee w'ith a company 
employee of the company. North Carolina . d bmitted to the Busmess Offic(! stating tha:t the student is an 
tuition, but must pay for fees associated wi;hesth1 ~ntslage 65 _and ?Ider may register for college clat,ses free of 

e1r c ass reg1strat1on. 

Tuition Payment Options 
Payment of tuition and fees must b . . be voided and enrollment cancelled 

O 
f \ made by Registration Day. Otherwi~. student ~~gistration may 

*Cash h k . p ions or payment are as follows: 
' c ec , or money order 

*C:edit ~ard - VISA or MasterCard 
*Fmanc1alAid -Financial aid approved b h . . . 
This includes PELL and schol . h. r.t e Fmancial A1d <?ffice pr;0r to registr$ltion. 

*Third Party Authorizations Bai~ ips w ich have been received by 111e-Business Office. 
- usmesses agencies org · t· . 

payment for students' educat· 
1 

' • amza tons, et(! fflay autho(l.Ze 
10na expenses Authori ti fr · 

on file or presented to the B . Offi · . za on om th~ 0gency must be either 
charges covered. usmess ice at the tune of registration stating the specific 

*FACTS Tuition Management Com an fuU for tuition and fees to th 
11 

p :- Students may electronicall; 5end paym~nt in 
college's website for a no=•e clofi egeF rom their personal bank acCO"\lnl via a link on the 

uuna ee. or more info r· . f the college website at http·''- rma ion contact tlJe Busmess O fice or visit 
.11www.surry.edu. Students l fi 11 through FACTS Tuition Ma 

80 
C may a so appJy or an insta ment plan 

are set up at 0% interest wi~ :e;;~nt ompany for payment of tuit i~11 and fees. Payments 
students' personal bank acco t ;:r sem~ster fee. Payments wilt be drafted ;from the 
Management Company for u; s. . er; will be a $25 fee impo~ by FACTS Tuition 
semester hours and comp! t ny m

1
i~se. payment. Students must81Jroll for at least (3) 

e e an app 1cat10n via the c Jl b · For more infonnation contact the Busi o_ ~ge we s1teat http://wwrfl·Surry.edu. 
subject to change. ness Office or v1s1t the colle.& ~ebsite. ppyment options 
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Tuition and Fee Summary (Tuition rates listed below are correct at the time the catalog was printed. 
These rates are subject to change and will not be final until the legislature adjourns at the end of the term.) 

ALL CURRICULUM PROGRAM.S.:.___Iuitio.n 

Maximum Charge 
Student Classification Rate Per Credit Hour (16 or more credit hours per semester) 

Resident $38.00 $608.00 
Non-Resident $211.00 S3,376.00 

ALL CURRICULUM PROGRAMS: Fees 
While Surry Community College attempts to keep student costs as low as possible, some fees are neces­

sary to maintain adequate services. Presented below are the fees currently applicable to curriculum students. 
These fees can be refunded only in cases of class cancellation. Any questions regarding these fees should be 
addressed to the Vice President for Student Development or the Chief Financial Officer. 

Type of Fee Basis Applies To Amount 
Parking Annual All Students $5.00 

(Fall-Summer) (Day & Evening) 
Accident Insurance Semester All Students $2.00 

(Day & Evening) 
Student Activity Semester All Students $1.00/Credit Hr. 

(Day & Evening) max: $14 fall/spr 
$10 summer 

Technology Semester All Students $1 . 00/Cred it Hr. 
(Day & Evening) max: $16 

Distance Education Course Students registered for $10.00/DE 
DE courses course 

Graduation Program Students ordering $] 5.00 
diplomas 

BOOKS AND SUPPLIES 
Students are required to have the necessary textbooks and supplies prescribed in the curriculum he or she 

is pursuing. The average cost of books will vary from $250 to $450 per semester, depending upon the curriculum 
and the number of courses taken. 

Books and supplies are sold during regular bookstore hours (Monday-Thursday 7:30 am-8:00 pm; Friday 
7:30 am-3:00 pm). 

A receipt is required for all refunds or exchanges. Refunds are made only when a receipt is presented and 
schedules are changed (Drop slip must be presented), or incorrect book is purchased. Refunds on books pur­
chased in the bookstore may be made only when classes requiring the books are dropped by the drop/add date. 
Refunds will not be given to students who purchase a new book and then find a used book. Students interested in 
buying used books should do so before purchasing books in the bookstore. All refunds must be settled within 
two weeks after the drop/add period. 

TUITION REFUNDS* 
A refund shall not be made except under the following circumstances: 

I) A l 00 percent refund shall be made if the student officially withdraws prior to the first day of class 
(es) of the academic semester as noted in the college catalog. A tuition refund request must be 
completed in order to be eligible. 
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2) 

3) 

A student is eligible for a I 00 percent refund if the class a student is officially registered for is 
cancelled by Surry Community College. A tuition refund request is not necessary in this situation. 

A 75 percent refund shall be made if the student officially withdraws from the class (es) prior to or on 
the official 10 percent point of the semester as noted in the college catalog. A tuition refund request 
must be completed in order to be eligible. 

The tuition refund request needs to be completed in the Student Development Office. There are no refunds 
for payment of activity fees, insurance premium fees, or other special fees unless the class(es) are cancelled 
by Surry Community College. 

*This policy is subject to change by North Carolina State Legislature. 

STUDENT FINANCIAL AID 
The Student Financial Aid Program is designed to assist deserving students in meeting the costs of attend­

ing Surry Community College. Financial assistance includes several types of aid: grants, scholarships, loans, and 
student employment. Financial aid awards may include one or more of these. Only students who have been 
accepted for admission will be offered financial assistance. An enrolled student must reapply in order to receive 
aid during the second year of attendance. 

Anyone interested in fi nancial aid information may contact the Financial Aid Office which is located in 
Student Development.Application packets are available which explain the opportunities and responsibilities in more 
detail. All financial assistance is awarded without regard to the student's race, religion, national origin, age, sex, or 
disability. 

Application Procedure 
Students should 

I. Complete the Free Application for Federal Student Aid (FAFSA), and mail it to the address shown on the fonn. 
Students must specify in the appropriate section that they will be attending Surry Community College. SCC's 
Title IV school code is 002970. Students completing the FAFSA before March 15 may be considered for the 
North Carolina Student Incentive Grant. After completing the FAFSA, students will receive a Student Aid 
Report in the mail from the Federal Processing Center; or students may complete the FAFSA online at 
www.fafsa.ed.gov. 

2. Submit all copies of this Student Aid Report to the Financial Aid Office immediately, or notify the office in 
writing of plans to attend SCC. The report will allow the aid office to determine what types of aid students 
are eligible for and what amounts of aid they may receive. 

3. Complete a Surry Community College Application for Financial Aid and return it to the Financial Aid Office, 
Surry Community College, 630 S. Main Street, Dobson, NC 27017. 

To receive notification of eligibility a student must have a completed aid application file on file by the following 
deadline dates: 

Fall Semester: May I 
Spring Semester: October l 
Summer Semester: February 1 

Students with complete files will be required to use personal funds or apply for tuition assistance through the 
FACTS deferred payment plan. Subsequent eligibility may allow for reimbursement after the semester begins. 
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Federal Pell Grant Program 
The Federal Pell Grant Program is an aid program designed to provide financial assistance to those who 

need it to attend college. Award amounts are based on adjusted gross income and number in household. 
Federal Pell Grants are intended to be the "floor" of a financial aid package and may be combined with 

other forms of aid in order to meet the full costs of education. Students seeking financial assistance should apply 

for this type of aid. 

North Carolina Student Incentive Grant (NCSIG) 
Full-time students who are legal residents of North Carolina may apply for the NCSIG. These grants are 

awarded by College Foundation, Inc., Raleigh, NC. Students must demonstrate substantial financial need as 
calculated by the Department of Education. Students must apply for federal ajd using the FAFSA form by March 

15 of each year to be considered for these monies. 

Federal Supplemental Educational Opportunity Grants 
The Federal Supplemental Educational Opportunity Grant Program is sponsored by the federal govern­

ment and was authorized under the Higher Education Act of 1972. A Limited number of these grants will be 
available to students who have "exceptional financial need." Any student who completes the federal application 
for financial aid is considered for this grant. Priority is given to early applicants. 

Federal Work-Study Program 
Part-time jobs are available for students wishing to earn money for part of their college expenses. The 

jobs may be on campus or off campus with a public or private non-profit agency. The amount of work varies and 
is determined solely on need as determined by the Financial Aid Office. 

Students applying for work-study must complete the application fonns previously explained. This type of 
aid is paid to the student in the form of monthly wages. There is no repayment. 

Student Loan Programs 
Separate application forms, in addition to the FAFSA and SCC Aid Application, must be completed to 

apply for these programs. Detailed information may be obtained from a high school counselor or from the 

Director of Financial Aid. 

Other Scholarships 
The Surry Community College Foundation, Inc., provides scholarships for students having financial need 

and meeting other specified criteria. This form of aid is made possible by business, industry, and individuals who 

have contributed to this non-profit organization. 
A number of local scholarships are provided by various clubs, organizations, businesses, and individuals. 

Some of the recipients of these scholarships are chosen by the organization involved; other scholarships are 
administered through the Financial Aid Office. To apply for scholarships administered by the college, a student 
should complete the Surry Community College Application for Financial Aid. A complete list of scholarships 
provided by the Foundation and outside agencies is available in the Financial Aid Office and the Institutional 

Development Office. 

Withdrawal Calculation Policy 
Effective August I , 2000, students receiving financial aid lllllS.t follow official withdrawal procedures. 

Students will now be required to repay a portion of aid funds used at the time they withdraw, or receive reim­

bursement for time in attendance. 
To comply with this policy, you must do the following: 
1. Follow official school withdrawal procedures, which are found in the college catalog. 

2. After obtaining "instructors' signatures" and "last date of attendance" on the drop card, bring the card by 
the aid office for our signature. We use the "last date of attendance" to calculate the repayment/refund 
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amount of aid due. Repayment/Refund pertains just to students completely withdrawing from all 
classes. Students on approved Leave of Absence are not considered withdrawn unless they do not 
return to school within the stated time frame. 

3. The school will calculate: 1) total amount of aid that the student received from the Pell Grant program, 
SEOG, and any federal loans; b) total amount of same aid that was used for tuition, fees, books, and 
supplies (charged to account); c) total number of days student attended classes, and compare this 
number to total days in semester. This calculation will give school the percentage of the semester 
completed by the student. If the student has completed at least 60% of the semester, no further action 
is taken; d) school will apply percentage of semester completed to the amount of aid student received to 
determine the amount of aid they are eligible to have for the days enrolled; 3) if the student used more 
aid than they were eligible to receive according to days in attendance, then the student must repay to 
the school an amount equal to "funds overspent x. 50%". NOTE: If student owes repayment on federal 
funds, money must be repaid in full to school within 45 days, or student will be ineligible for further aid. 
The student's account can be referred to Department of Education for collections and can result in 
garnishment of wages and/or tax returns; f) [f the student used Jess aid tban they were entitled to 
receive according to days in attendance, then the school owes the student a "post-withdrawal disburse­
ment". School will notify the student of amount and date of availability of funds. Student must claim 
funds within 14 days or disbursement is void. 

A mathematical example showing the application of this policy is available upon request from the financial aid 
office. 

STANDARDS OF ACADEMIC PROGRESS FOR ALL AID RECIPIENTS AT SURRY 
COMMUNITY COLLEGE 

Introduction 
This college policy outlines the regulations for satisfactory academic progress required of all students receiving 
financial assistance. These standards apply to any student receiving grants, scholarships, college work-study, or 
any other type of .financial assistance through Surry Community College. 

Procedures 
Transcripts of all aid recipients will be reviewed at the end of fall and spring semesters by the Financial Aid 
Office. From this review, a determination will be made about the satisfactory progress of each financial aid 
recipient. This review will include the student's total academic history at Surry Community College, including 
remedial or developmental classes. The "Fresh Start/In-House Transfer" exclusion policy does not apply to the 
grade point calculation used to qualify students for federal aid. In order to receive aid, a student must be making 
satisfactory progress regardless of whether he or she bas previously received aid. These are the conditions related 
to satisfactory progress: 

I. Financial aid recipients in the two-year college transfer or Associate in Applied Science Degree (Techni­
cal) programs must maintain the following grade point average to be classified as making satisfactory 
progress: 

0 to 20 credit hours attempted - 1.00 cumulative grade point average must be attained. 
21 to 35 credit hours attempted - 1.50 cumulative grade point average must be attained. 
36 to 50 credit hours attempted - 1.75 cumulative grade point average must be attained. 
51 credit hours to end of program - 2.0 cumulative grade point average must be attained. 

Note: In addition to these GPA requirements. a student must complete at least 50% of the credit hours at­
tempted each semester. 
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II. Financial aid recipients in the diploma or eligible certificate programs must maintain the following grade 
point average to be classified as making satisfactory progress: 

0 to 15 credit hours attempted - I .50 cumulative grade point average must be attained. 
16-26 credit hours attempted - 1.75 cumulative grade point average must be attained. 
27 to end of program - 2.00 cumulative grade point average must be attained. 

Note: In addition to these GPA requirements, a student must complete at least 50% oftl1e credit hours attempted each 
semester. 

III. At the end of each level previously described, an aid recipient has one full probationary semester in 
which to bring his/her GPA up to the minimum requirements. During the probationary semester, a 
student must attempt at least 6 credit hours, attain a minimum GPA and complete at least 50% of the 
credit hours attempted for that semester. Failure to do so will cause the student to be terminated from 
receiving further financial assistance. To re-establish eligibility after termination, students must complete 
at least 6 credit hours including 50% of the hours attempted in a semester, and attain the minimum GPA 
required on the proceeding page. Students must present an updated copy of their qualifying transcript to 
the aid office, along with a written request for reconsideration of eligibility. 

IV. Students receiving certain types of aid who withdraw from any or all courses during any semester or pay 
period, may be subject to repay a pro-rated amount of the assistance. 

V. Any financial aid recipient who withdraws from school MUSI notify the Financial Aid Director. Failure 
to notify the Financial Aid Director can result in a forfeiture of the probationary semester. 

VI. Only grades of A. B, C, D, and F wi11 be used to calculate GPA as explained in this catalog. No classes 
may be taken for an audit. Also Title JV aid will not pay for a student to repeat any classes already 
showing on a transcript, including those listed as transfer credit. regardless of whether aid was received 
for the class(es). No aid can be paid for classes in which a student bas earned proficiency credits, desig­
nated as "CR" on the transcript. 

VII. Time Limitation: Federal regulations (07-01-94) require that schools establish a maximum time limit 
during which the student on aid must complete his or her degree at Surry Community College. This time 
limit is 150% of the number of credit hours needed for the degree. For example, a student pursuing a 
degree in Paralegal Technology (69 credit hours) must attain that degree after attempting 104 credit hours 
(69 x 150% = 104). Students will be terminated from aid after reaching the maximum time frame allowed 
for their degree/diploma. A reconsideration due to mitigating circumstances is only allowed one time. All 
attempted hours on the transcript will be counted in this time frame, unless hours are used for a previous 
degree received. 

Note: Students who are terminated from a11 aid program must receive co11nseli11g from the Financial Aid Director before 
being eligible for future jina11cia/ assistance. Any deviation from the above policy will be at the discretion of the Finan­
cial Aid Officer. In order to appeal fi11ancial aid termination, a student must be able to document mitigating circum­
stances. 

To appeal, students must indicate in writing to the Financial Aid Office the reason why they did not meet 
satisfactory progress requirements and why financial aid should not be terminated. Documentation to 
support the appeal is required. 

The Director of Financial Aid will review the appeal to detennine whether or not termination of aid is 
justified and will advise the student in person or by letter. 
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A student who wishes to appeal the decision of the Director ofFi11ancial Aid may request a hearing with 
the Vice President for Student Development for final detennination. 

VETERANS-STANDARDSOFACADEMICPROGRESSFORALLVETERANSRECEIVINGGI 
BILL OR OTHER VETERAN'S BENEFITS 
The minimum grade point averages detailed in Sections land II of the Standards of Academic Progress Policy 
previously described also pertain to students receiving veteran1s benefits. In addition to these Grade Point Aver­
age requirements, the following conditions apply. 

J. Only grades of A, B, C, D, and F will be used to calculate GPA as explained in the colJege catalog. The 
Veterans Administration will not pay for audits, withdrawals, incompletes, or proficiency credits. 

2. For all degrees, diplomas, or certificates, after 75% of credit hours are earned in a particular program, a 2.00 
cumulative grade point average must be attained. There is no probationary period if students do not meet this 
requirement. For example, if a student needs I 00 total credit hours in his or her program, after 75 credit 
hours are earned, he or she must have a 2.00 GPA to continue receiving benefits. 

3. Students must stay in touch with the veterans representative in Student Development for questions pertaining 
to veterans benefits. 

SURRY COMMUNITY COLLEGE FOUNDATION, INC. 
The Surry Community College Foundation, Inc. was established in 1966 as a non-profit organization 

dedicated to providing financial assistance to students, to promoting faculty development and to supporting 
programs which enhance the college's learning environment. 

The first grant to the Foundation was an $800 scholarship from North Carolina Foam Industries in 
September 1966. The Foundation has a variety of methods through which contributions can be made to serve the 
best interests of the donor and the purposes of the Foundation. These include gifts of cash; common stock or other 
securities; life insurance policies with the Foundation as beneficiary; property and/or real estate with provisions 
for continued use for the duration of a person's I ife; donations by will through an estate; gifts in honor or memo­
rial; annuity trusts; individual retirement accounts; gifts-in-kind; and other methods developed to meet specific 
needs of the donor. All gifts must meet the requirements of the Foundation by-laws and practice. 

AIL philanthropic support to benefit Surry Community College should be channeled through the Surry 
Community College Foundation, Inc., which is the affiliated agency through which tax deductible gifts can be 
made to the college. 

BOARD OF DIRECTORS 
George L. "Andy" Anderson, Jr .... Yadkinville, NC 
Johnny Bowman .......................... Mount Airy, NC 
Lucy H. Chatham, Vice Chairman ........ Elkin, NC 
Capt. Robert F. Comer ...................... Dobson, NC 
James Freeman ......................... ............. Elkin, NC 

SandyG. Shelton ............................. Charlotte, NC 
Dr. Hal M. Stuart ................................... Elkin, NC 

Dr. G. Frank Sells, Secretary, Ex Officio 
Marion Venable, Executive Director, Ex Officio 

Bobby R. Harold .......................... Mount Airy, NC 
Ginger W. Keith ...................... Pilot Mountain, NC Directors Emeritus 
Teresa Lewis ............................... Mount Airy, NC David Beal ................................... MountAiry, NC 
Rickey S. Oakes ........................... Yadkinville, NC P. M. Sharpe ................................ Mount Airy, NC 
Jeanette C. Rejd ..................... Pilot Mountain, NC Jerry B. Venable ..................... Pilot Mountain, NC 
Joe A. Reid, Chairman ................. Mount Airy, NC Pat G. Woltz ................................. Mount Airy, NC 

The Ambassador Scholars Program 
The Ambassador Scholars Program was originated by the Surry Community College Foundation, lnc., in 

1993. Ambassadors are students who are proven leaders and scholars. Ambassadors are trained as public rela­
tions representatives for the College and Foundation. They are chosen from a variety of curriculum areas and have 
differing educational and career goals. For more information about this program, contact the Student Development 
Office. 
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The Continuing Education Division offers a vast array of courses and programs in over 100 sites throughout our two 
county service area of Surry and Yadkin Counties. Course categories include arts and crafts, automotive, computer 
science, insurance, languages, law enforcement, fire/rescue, medical, real estate, recreation, teaching, trades, and 
miscellaneous other classes. 

Through the Continuing Education Division you can prepare for a new career in one of our licensing/certification 
programs, enhance your work skills, earn your high school diploma (GED), learn a trade, or take a class for personal 
enrichment. 

Occupational Extension Courses are designed to prepare individuals for an occupation/career through licensing 
and certification courses. Courses are also available to enhance the skills of students in their current employment 
situation. Some representative courses are law enforcement, certified nursing assistant, real estate, insurance, 
teacher assistant, emergency medical technician, computer science, HVAC, electrical contractor, general contractor, 
and plumbing. 

The Basic Skills Program includes the following components: 

· The High School Completion Program (GED) is designed to prepare adults for the Tests of General 
Educational Development. Upon successful completion of the program of study and a satisfactory score 
on the GED Tests, students are awarded a high school diploma by the State of North Carolina. 

·The.Adult Basic Education Program provides a means for adults to learn to read, write, and improve 
basic math skills. Practical teaching methods enable students to acquire basic skills such as using a 
telephone directory, reading road signs, counting money, and completing job applications. 

·English for Speakers of Other Languages courses are designed to teach English communication skills as 
well as American customs and history to persons whose primary language is not English. 

·IheJ:ompensatory Education Program provides educational opportunities for adults who have special 
learning needs due to a developmental disability or traumatic brain injury. 

·The Family Litera~o.gram is a comprehensive family oriented educational program that the college 
offers in partnership with the public school systems and other agencies. Parents and children attend 
classes together to enhance the education level of the whole family. 

The Human Resources Development Program provides employability skills for unemployed and underemployed 
adults. The curriculum addresses six core components: (I) assessment of an individual's assets and limitations, (2) 
development of a positive self-concept, (3) development of employability skills, ( 4) development of communication 
skills, (5) development of problem-solving skills, and (6) awareness of the impact of information technology in the 
workplace. Also, the framework of the course can be based on four post-employment service strategies: transition, 
advancement. retention, and re-employment. Career exploration and training success strategies are emphasized for 
those people returning to school. 

The Small Business Cen.te.r offers free or low-cost services for both start-up and existing businesses. Services 
include consultation and referral, courses and seminars, and access to entrepreneurial literature. The mission of the 
SmalJ Business Center is to increase the success rate of small businesses and to enhance economic development in 
North Carolina. 
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The Focused Industrial D:aining Program (FIT) is a special training source for North Carolina's traditi 1 
industries. Serving primarily manufacturing clients, FIT uses individualized needs assessments and consultan~t~ 
design and implement targeted, customized training for organizations that need to upgrade workers• skills because of 
technological or process advances. 

The New a~d 13:xpa~ding lnd~stry Pro~ram is designed to assist any company that creates at least twelve (12) 
n~w pr?~uct~on!obs m our_ se_rv,ce area with average hourly rates exceeding the county average. The versatility of 
thts trammg 1s virtually unhm1ted. The final design of the training is the result of a partnership between the company 
and the college. 

Community Service and Self-Supporting Programs include courses designed to meet the personal growth 
recreational, and enrichment needs of adult students. Representative courses include painting, photography, sewing: 
cake decorating, banjo, guitar, basketweaving, floral design, Chrismons, scrapbooking, a variety of needlework classes 
golf, fly fishing, motorcycle safety, and Alive at 25. ' 

The Emergency Services Training Center is a comprehensive training facility for emergency services personnel, 
law enforcement personnel, and industrial employees. The center includes a driving range, live fire simulators, a 
structural bum building, con fined space and high angle rescue simulators, and an off-road emergency vehicle operators 
training course. 

TUITION, FEES & REFUNDS 

All Basic Skills (ABE, GED, ESL, CED, Family Literacy) classes are offered tuition free. 

Tuition and fees for occupational and community service classes are as follows. 

C.Ourse Hours Tuition Technology Fee 
1-10 hours $50.00 none 
ll-30bours $55.00 $1.00 
31-100 hours $60.00 $2.00 
101+ hours $65.00 $3.00 

Community Service $40.00 based on hours of class as stipulated above 

Students who enroll in self-supporting classes pay fees that are based on a pro rata cost of the course. Technology 
fees are based on the hours of the course as stipulated above. 

North Carolina residents age 65 years of age and older may register free of tuition charge with the exception of Self­
Supporting courses. Tuition fees are set by the North Carolina General Assembly and may change. Any person 
repeating an Occupational course for the third time will be charged an additional fee. 

The technology fee is waived for Basic Skills students, HRD students whose tuition is waived, and students 
enrolled in emergency services training courses. It does apply to senior citizens, even when tuition is waived and to 
college faculty/staff who enroll in continuing education classes. 

All continuing education students who attend class during the day must purchase a parking permit. Students who 
are registered for an evening class that is more than 20 hours in duration must purchase a parking permit. A student 
who wishes to withdraw from a Continuing Education course must contact the Continuing Education office prior to 
the I 0% point of the scheduled hours of the class to be eligible for a tuition refund. A 75% refund will be given if the 
student request is received by the deadline. If a student pre-registers/prepays for a class and requests a refund prior 
to the first class meeting, 100% of the tuition will be returned. 
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REGISTRATION AND ATTENDANCE 

Continuing Education students register at the first class session unless noted as "pre-registration required" in the 
course information. To pre-register, please call the appropriate extension number from the class schedule. 

Any person eighteen years of age or older may be admitted to a Continuing Education class. Surry Community 
College provides educational opportunities without regard to race, sex, creed, national origin, or disability. 

Students are encouraged to attend all classes. Those who attend at least 80 percent of the classes and complete 
course requirements will be awarded a satisfactory grade and CEU's where applicable. 

Continuing Education classes may be cancelled if a sufficient number of persons do not register at the 
first class meeting. 

CONTINUING EDUCATION UNITS 

Continuing Education Units (CEU's) are awarded by the college (one CEU for ten contact hours of class) to 
students who complete all course requirements for non-credit classes above the secondary school level. CEU 
records are maintained by the Continuing Education Division. Transcripts of individual records are available upon 
written request. 
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Continuing Education Course Listing 

Hours Semester Certificate/License 
AUTOMOTIVE/TRANSPORTATION 

Alive at25 4 FSSu 
Aviation Ground School 72 FS 
Auto Body Repair I, II , Il l, & IV 100 FSSu 
Auto Dealer Continuing Education 6 s License 
Auto Safety Inspection 8 FSSu License 
Auto Inspection (080) - On Board Diagnostic 8 FSSu License 
Motorcycle Safety 22 FSSu 
Truck Driver Training 168 FSSu License 

Hours 
COMMUNITY ENRICHMENT 

Semester Certificate/License 

Banjo 30 FS 
Basketweaving 30 FS 
Cake Decorating 39 FS 
Command Spanish 8to24 FSSu 
Conversational Spanish (Introduction) 48 FSSu 
Conversational Spanish (Beginning) 48 FSSu 
Conversational Spanish (Intermediate) 48 FSSu 
Crochet & Tatting 30 FS 
Dance: Country line 20 FS 
Dance: Social/Ballroom 16 FS 
Dog Grooming 30 FS 
Dog Obedience 8 FSSu 
Floral Design 33 FS 
Fly Fishing 16 s 
Golf 24 FSSu 
Guitar (Beginning) 30 FS 
Instrumental Music 30 FS 
Knitting 30 FS 
Landscaping 30 FS 
Painting (Acryllic, Decorative, Oil, Watercolor) 30 FS 
Photography 30 FS 
Pottery 45 FSSu 
Quilting 30 FS 
Scrapbooks in the Making 30 FS 
Sewing (Beginning & Custom) 30 FS 
Sign Language 33 F 
Spanish in the Workplace 48 FSSu 
Stained Glass 30 FS 
Taxidermy 45 FSSu 
Veterinary Assistant 39 FS 
Viticulture 6 FSSu 
Wine Appreciation 12 SSu 
Yoga 20 FS 

Semester= (F) Fall (S) Spring (Su) Summer OR = On Request 
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Continuing Education Course Listing 

COMPUTER COURSES 

COMPUTER SKILLS FOR JOB SEEKERS 

Hours 

36 

Semester 

FSSu 
This course focuses on Computer Basics and is an introduction to Windows. 1t provides employability skills training for 
unemployed and underemployed adults. The curriculum framework is designed to introduce computers and computer terms, 
develop a moderate comfort level of basic computer use skills, introduce the Internet and develop email capabilities, and develop 
skills in navigating the [nternet and using search engines. It teaches the use of Windows controls, file management, word 

processing, and spreadsheet. Prerequisites: None 

INTERNET FOR JOB SEEKERS 30 FSSu 
This course on Internet Basics can be used to learn about the most important topics of using the Internet, including using e-mail, 
browsing Web sites, searching for information, downloading data & programs, using file transfer protocol (FTP) software, and 
other Internet related topics. The training for this comse is a combination of Instructor-led lecture and student hands-on use of 
the Internet. Students will be shown how to set up their own e-mail account and bow to determine their home page on the web. 
Each class session will begin with the instructor's demonstrating how to use a certain segment of the World Wide Web that the 
student will need to use when working the assignments on your own during the last part of each class. This lecture and hands­
on approach is designed to make you more productive when using the internet. Prerequisites: Computer Skills or prior computer 

knowledge. 

KEYBOARDING SKILLS FOR THE WORKPLACE 30 FSSu 
This course is designed to provide training in keyboarding skills using a computer keyboard. Course topics include focusing on 
alphabetic keys and the numeric key pad. The student will become familiar with numeric, symbol and function keys, and will drill 
for speed, accuracy, and keyboard applications. This class will help the student develop strong keyboarding skills and will 
reinforce proper techniques to build keyboarding fluency. Leaming to ~eyboard requires continual diligence and repetition to 

master; therefore, technique drills and speed and accuracy drills are included. Prerequisites: None 

MICROSOFT OFFICE INTRODUCTORY 78 FSSu 
This MS-Office Introductory course consists of twelve projects that are designed to take full advantage of the MS-Office 
application. The objective of this course is to teach the introductory and the intermediate levels of MS-Office, showing the 
student bow to create Word documents, Excel workbooks, Access databases, and PowerPoint presentations. The training for 
this course is a combination of Instructor-led lectme and student hands-on exercises. Each class session will begin with the 
instructor's lecture of the subject, which includes a preview of the steps that you will need to use when working the assignments 
on your own during the last part of each class session. This lecture and hands-on approach is designed to make students more 
productive when using MS-Office. The textbook, MS-Office: Introductory Concepts and Techniques, consists of a brief 
introduction to computers, a project on MS-Windows, three projects each on MS-Word, MS-Excel, and MS-Access and two 
projects on MS-PowerPoint. After completing the projects and activities in this course, students will have started a foundation 
of the training that will eventually prepare them for the Core Level Microsoft Office User Specialist (MOUS) program. 

Prerequisites: Computer Skills for Job Seekers or prior computer knowledge. 

MICROSOFT OFFICE ADVANCED 78 FSSu 
This MS-Office Advanced course will extend the student's basic knowledge of working with Word documents, Excel workbooks, 
Access databases, and PowerPoint presentations. This Advanced course is a continuation of the MS-Office Introductory 
course, and it is assumed that students are familiar with the fundamentals of MS-Word, MS-Excel, MS-Access, and MS­
PowerPoint. The textbook, MS-Office: Advanced Concepts and Techniques, consists of, projects four, five and six for MS­
Word, MS-Excel, and MS-Access and projects three and four for MS-PowerPoint. After completing the projects and activities 
in this course, students will be prepared to pass the Core & Comprehensive-level Microsoft Office User Specialist (MOUS) 

exam. Prerequisites: Tntroductory Microsoft Office. 

Semester= (F) Fall (S) Spring (Su) Summer 
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Continuing Education Course Listing 

Hours Semester Certificate/License 
EDUCATION 
CHILD C~R~ PROVIDER CONTINUING EDUCATION 10 FSSu 
Offered penod1caUy throughout the year, a variety of topics are covered t r v·d fi · . 
to meet their continuing education training hour requirements All . o pd: l e ~ro ess1onal developmen_t for chl~d care providers and 
providers lo use in their classrooms. . sessions a ess evelopmentally appropriate cumculum for chi ld care 

Ef'."FECTIVE TEACHER TRAINING 30 FSSu 
This class presents an overview of the Effective Teache T · · T 
needed in order to recognize and apply those teach' ig r r~mmgl course. hhe EIT program emphasizes information and behavioral skills 

11 practices t 1at researc supports as most effect" Ed · 
resource whose appropriate use is carefully planned for and st ·ctt d Th" J • J~e. ~cators must look at time as a 
Lime. n y manage . is c ass presents teaching skills. which maximize learning 

NATIONAL BOARD CERTIFICATION FOR PUBLIC SCHOOL TEACHERS 

. . 24 FSSu 
This course provides a comprehensive introduction to the National B d ~ · · 
Providing information for both candidates and potential candidate h oar ~r Professional Teachrng ~tand~rds certific~tion process. 
center entries. Detailed instructions for each aspect of the t s, l ;. cours~ ~-uses on the four portfolio entnes and the six assessment 
video entries, are given during the course. en areas are iscuss . ips for completing the certification process, including the 

G~E PREP I (On-Line) 24 FSSu 
This course covers all question types on !he verbal and analytical sections of the ORE . . 
comprehension, analogies, sentence completions antonyms and logi al a d I . j We will discuss how to do your best on reading 
techniques for both the pa b d d ' . . • . c n ana yuca reasoning questions. We will cover time saving 

per ase an computer admm1strat1ons of the test. 

G~E PREP II (On-Line) 24 FSSu 
This course features a malb review and techniques for tack.Jin the ua n li · · . . 
questions that make up the math section of the GRE W ·1l al q n • ~ ve co'.11panson._ discrete quantHattve, and data interpretation 
administrations of the test. . e w1 so cover ttme savmg techruques for both the paper-ba~ed and computer 

WORKKEYS ASSESSMENT 4 FSS 
The WorkKeys test is op~n to those ~urrent or potential teacher"s assistants who need to ta~c the complete assessment for the first time or 
those who may need to 1.etake a section of the test. Pre-registration and pre-payment are required. 

FIRE & RESCUE 
FIREFIGHTER I & II CERTIFICATION 
Orientation & Safety 
Alarms & Communications 
Fire Behavior 
Portable Extinguishers 
P.P.E. 
Forcible Entry 
Ventilation 
Ropes 
Ladders 
Hose, Appliances, Streams 
Fire Control 
Salvage 
Overhaul 
Emergency Medical Care 
Rescue 
Water Supplies 
Sprinklers 

Hours 

21 
15 

9 
6 

15 
12 
21 
12 
15 
21 
33 

6 
6 

15 
24 
18 
15 

Semester= (F) Fall (S) Spring (Su) Summer 
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Semester Certificate/License 

OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 

OR = On Request 



Continuing Education Course Listing 
Hours 

FIRE & RESCUE continued ... 
FIREFIGHTER I & II CERTIFICATION 
Haz-Mat Awareness & Operations 36 
Fire Prevention, Public Fire Education, Fire Cause 21 
Building Construction 9 
Foam Fire Streams 6 

RESCUE TECHNICIAN 
General - Incident Planning 6 
General - PPE 12 
General - Search 12 
General - Helicopter Transport 6 
General - Victim Management, Lifts, Carries, Drags 3 
General - Inspection & Maintenance 9 
General - Ropes, Anchors & Lowers 21 
Vehicle & Machinery Rescue Incident Planning 9 
Vehicle & Machinery Rescue - PPE 9 
Vehicle & Machinery Rescue - Equipment 21 
Vehicle & Machinery Rescue - Extrication 21 
Hazardous Materials Awareness and Terrorism 15 
Hazardous Materials Operations & Terrorism 27 
Hazardous Materials Awareness, Operations, & Terrorism 36 

SPECIALIZED TRAINING 
DRIVER OPERATOR 
Emergency Vehicle Driver 20 

PUMP CLASSES 
Introduction to Pumps 15 
Basic Pump Operations 24 
Sprinklers & Stan 15 
Pump Hydraulics 15 
Service Testing Pump 15 
Water Supply/Pump 15 

AERIAL OPERATIONS 
Introduction to Aerial Operations 15 
Basic Aerial Operations 15 
Aerial Maintenance 15 
Aerial Testing Procedures 15 

Rescue 12 
Fire Control 4 
Fire Behavior 4 
Extinguishers 3 
Fire Hose 3 
Ladders 4 
Get Out Alive 9 

Team Search 12 
Rookie 32 
SCBA 12 
Flammable Liquids 12 
LP-Gas 12 
General Practices 12 

Semester= (F) Fall (S) Spring (Su) Summer 
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Semester Certificate/License 

OR Certification 
OR Certification 
OR Certification 
OR Certification 

OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 

OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 

OR 

OR 
OR 
OR 
OR 
OR 
OR 

OR 
OR 
OR 
OR 

OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 

OR = On Request 

Continuing Education Course Listing 

LAW ENFORCEMENT Hours Semester Certificate/License 

BASIC LAW ENFORCEMENT TRAINING (BLET} 642 FSSu Certification 
This course is accredited by the N.C. Criminal Justice Training and Standards Commission and the N.C. Sheriffs' Commission. 
Persons desiring to become a $worn law enforcement officer in N.C. must complete this course. To qualify for admission an 
individual must meet the same requirements as those mandated by the N. C. Department of Justice for a sworn Jaw enforcement 
officer. 

DETENTION OFFICER CERTIFICATION 
Hours 
162 

Semester 
FS 

Certificate/License 
Certification 

This course is accredited by the North Carolina Sheriff's Commission. Persons wishing to become local detention officers must 
successfully complete this course. For admission an individual must meet the same standards as those required by the North 
Carolina Sheriffs' Commission for a local detention officer. 

RADAR CERTIFICATION 
Hours 
40 

Semester 
FS 

Certificate/License 
Certification 

This course is a commission-mandated course governed by the North Carolina Criminal Justice Education and Training Standards 
Commission. This course is designed to provide students with the skills to proficiently perform those tasks essential to function 
as a radar operator. Only employed, sworn, certified law enforcement personnel may enroll in the Radar Certification Course. 

Radar Operator Recertification 16 FSSu Certification 

CRIMINAL JUSTICE COMMISSION MANDATED IN-SERVICE LAW ENFORCEMENTTRAINING 

Bloodborne Pathogens 
Chiefs Topic of Choice 
Domestic Violence Update 
Ethics 
Hazardous Materials 
In-service Firearms 
In-service Law Enforcement Driving 
Juvenile Minority Sensivity Update 
Legal In-service Update 
Methamphetamine Recognition & Response 

Hours 
2 
4 
4 
2 
2 
8 
4 
2 
4 
4 

Semester 
OR 
OR 
OR 
OR 
a< 
OR 
OR 
OR 
OR 
OR 

ADVANCED/IN-SERVICE CONTINUING EDUCATION TRAINING FOR LAW ENFORCEMENT 

Advanced Civil Process 
Arrest, Search, & Seizure 
Basic Special Weapons 
Bomb Recognition 
Canine Training 
Chemical Agent Training 
Civil Process In-Service 
Crisis Management 
Defensive Tactics/Ground Fighting 
Defensive Tactics-ASP Baton 
Drug Investigation Patrol Officer 
Field Training Officer 
Firearms Sniper 
Firearms Training Simulator 
Interview & Interrogation 
Mechanics of Arrest-Vehicle Stops 
OC Pepper Spray Initial 
OC Pepper Spray In-Service 
Officer Survival 
Rapid Deployment 
Report Writing 
Standardized Field Sobriety 
SWAT In-Service 
Use of Force 

Hours 
4 
8 

44 
24 

8 
8 
8 
8 

16 
8 

24 
40 

8 
1 

24 
8 
6 
6 

32 
8 
8 

32 
40 

4 

Semester = (F) Fall (S) Spring (Su) Summer 
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Continuing Education Course Listing 

Hours Semester Certificate/License MEDICAL 
EMERGENCY MEDICAL 
Medical Responder 72 OR Certification 
This course is designed to train individuals with the knowJedge and skills to operate ambulances throughout the state. Students 
are instructed in Basic Life Support skills including the use of AED to assist Emergency MedicaJ technicians in the field. Skills 
developed are patient assessment, vitals signs, airway management CPR, splinting, and hemorrhage control. This is an entry 
level course for state certification. This course must follow the guidelines established by the NC Office of EMS. The curriculum 
for the MR educational program shall be the 1995 United States Department of Transportation (US DOT) National Highway 
Traffic Safety Administration (NHTSA) Pirst Responder Course: National Standard Curriculum. Student prereqtdsites: High 
school diploma or general education development (GED); or successful completion of an entrance exam assessing basic reading 

comprehension skills at a minimum at the tenth grade level. 

EMT-Basic 200 FS Certificaiton 
The Emeroency Medical Technician-NR course establishes the basic knowledge needed to provide, under medical authority, 
prehospital emergency care and to pass the NC State and/or National Registry certification exam. Students will acquire basic life 
support knowledge through a combination of classroom instruction, practical laboratory exercises and clinical experien~e in 
hospitals. Students will acquire a thorough understanding of criminal, civil and vehicle Jaws pertaining to the EMT's services; 
develop understanding and knowledge of human anatomy and physiology; deal calmly and efficiently with childbirth,.injurie~, 
poisonings and other medical emergencies such as heart disorders, strokes and diabetes; and in general be able to provide basic 
life support for seriously/critically ill patients. This course follows the guidelines established by the N~ Office of EMS .. The 
cuniculum for the EMT-B educational prooram shall be the 1994 United States Department ofTransportatJon (US DOT) Nat1onaJ 
Highway Traffic Safety Administration (NHTSA) EMT-Basic Course: National Standard Curr!culum and the Supplemental 
Airway Modules for EMT-Basic: NSC. Prerequisites: High school diploma or general education development (GED); and 
successful completion of the T.A.B.E. assessment exam for basic reading comprehension skills. This test may be taken at any of 

the learning centers at no cost to the student. 

EMT-Intermediate 256 F Certification 
Certification as an Emergency MedicaJ Techrucian is a prerequisite for this course, which details more advanced airway devices, 
insertion and maintenance of intravenous Jines, AED use and basic pharmacological therapy, in accordance with local protocols. 
This course must foJlow the guidelines established by the NC Office of EMS. The curriculum for the EMT-I educationaJ program 
shall be the 1995 United States Department of Transportation (US DOT) National Highway Traffic Safety Administration 
(NHTSA) EMT-Intermediate Course: NationaJ Standard Curriculum. Prerequisites: High school diploma or generaJ education 
development (GED); successful completion of the T.A.B.E. assessment exam assessing basic reading comprehension and 
language skills at a minimum at the post-secondary grade level and basic math skills at a minimum high school level; successful 
completion of an EMT Basic course; and a current NC EMT certification prior to beginning the Clinical and Field Internship 

components. This test may be taken at any of the learning centers at no cost to the student. 

EMT-Paramedic 1000+ S Certification 
This course is designed to develop knowledge and skills for the Advanced Emergency care of ill or injured persons. This course 
follows the National Department of Transportation Guidelines and is approved by the North Carolina Office of Emergency 
Medical Services. Lecture, demonstrations, skills evaluation, and both Hospital and Field Internships are the principal methods 
of instruction. Specific training areas include administration of I. V. fluids, advanced airway management, cardiac monitoring 
including Defibrillation, Cardioversion, Cardiac Pacing, and the administration of prehospital advanced life support medications. 
This course must follow the guidelines established by the NC Office of EMS. The curriculum for the EMT-1 to EMT-P educational 
bridge program shall be the 1998 United States Department of Transportation (US DOT) National Highway Traffic Safety 
Administration (NHTSA) EMT-Paramedic course: National Standard Curriculum. Prerequisites: High school diploma or general 
education development (GED); successful completion of the T.A.B.E. assessment exam assessing basic reading comprehension 
and language skills at a minimum at the post-secondary grade level and basic math skills at a minimum high school level; 
successful completion of an EMT-Basic and EMT-Intermediate course. Certification as an EMT-Intermediate is required prior to 
beginning the clinical or field internship component of this course. Successful completion of EMS 3000 Anatomy and Physiology 
or approved equivalent of Anatomy and Physiology (BIO 163 or BIO 165 or BIO 166) is required prior to beginning the course. 

This test may be taken at any of the learning centers ar no cost to the student. 

Semester= (F) Fall (S) Spring (Su) Summer 
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Continuing Education Course Listing 
MEDICAL continued ... 

CPR/First Aid 

Hours 

8 to 12 

ADVANCED CERTIFICATION FOR EMERGENCY MEDICAL 

Semester 

FSSU 

Certificate/License 

Certification 

ACLS 16 OR Certification 
The ACLS Provider course follows the standard American Heart Association guidelines. It provides physicians, nurses, 

paramedics. and other health care providers with the information concerning advanced management of the cardiac patient. 

BTLS 16 OR Certification 
The BT~S Course is designed t? .increase the knowledge and skill level of the emergency medical technician in assessing 
and treating any trauma-related LnJury. Much of the materiaJ in this course is not covered in the initial EMT or EMT-1 course. 
ft is designed for the student to better recognize possible trauma injuries due to mechanism of injury, better assess the 

patient and more aggressively treat shock and trauma in general. 

PALS 16 OR Certification 
The PALS course is designed to certify Emergency Medical Personnel in Pediatric Advanced Life Support through the 
Am~rican Heart Association. This course teaches the proper evaluation and treatment of a pediatric patient in 
cardiopulmonary arrest. Upon successful completion, the student will be awarded PALS certification from the American 

Heart Association. Pre-requisite: lt is desirable but not required that an Advanced Life Support certification be held. 

PEPP 16 OR Certification 

EMERGENCY MEDICAL GENERAL 
EMT-Recertification Continuing Education 36 FSSu Certification 
First Responder Continuing Education 36 FSSu Certification 
Industrial Medical 24 OR Certification 

MEDICAL OFFICE ASSISTANT 
MEDICAL OFFICE ASSISTANT I 72 FS 
This ~ourse is an introduction to the study of tJ1e structure of medicaJ words and terms. Emphasis is placed on spelling and 
definmg commonly used prefixes, suffixes, root words, and their combining fom1s. Program content covers the basic human 
anat~rny and physiology for all systems, elements of medical tem1s and names of major diseases, including terms used in 
physical exams, operative procedures and diagnosis. It is the first course in a two-part series. This course can be used for 
continuing education to those individuals working in the field. A person may not be titJed as a Certified Medical Assistant 
upon completion of MOA I and MOA U. 

MEDICAL OFFICE ASSISTANT II 72 FS 
This course is designed to prepare students to handle front office operations and/or assist the physician and other medicaJ 
staff. It is the second course in a two-part series. This course can be used for continuing education to those individuals 
working in the field. A person may not be titled as a Certified Medical Assistant upon completion ofMOA I and MOA II. 
Prerequisites: MOA I is a prerequisite to MOA II. 

ICD9/CPT CODING 84 F 
This course is designed for tbe beginner who would like to explore the world of medical coding. Students will cover topics 
related to both the physician's office and hospital coding. Physician's office topics will include: introduction to CPT, 
evaluation/management services, anesthesia/surgery, radiology, and pathology/laboratory, medicine, ICD-9-CM introduction, 
IC~-9-CM guidelines and third party reimbursements and managed care. Course topics for hospital coding include: surgery 
coding, outpatient coding, procedure coding, anatomy and UB-92 claim forms. Instructors will discuss certification process 
for coding during this course. This course may be used as continuing education for those individuals aJready working in 

the field. Prerequisite: Medical Terminology. (Must bring proof of completion upon registration) 

Semester= (F) Fall (S) Spring (Su) Summer 
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Continuing Education Course Listing 

CERTIFIED NURSING ASSISTANT Hours Semester Certificate/License 

NURSE AIDE LEVEL I 176 FSSu Certification 
The Nursing Assistant I student is prepared to provide personal care -~d perform_ basi~ nursing skills for the elderly a~d other 
adults. Emphasis is placed on the aging process, patient's rights, nutrition, saf~ty~mfect1on contr~l procedures, rest?rauve care, 
structure and function of the human body, diseases and functions, commu01cat1on/documentation, death an~ dymg process, 
role of the nursing assistant, and CPR . Upon satisfactory completion ?~ the C~A I course _and the ~kills/ compe_t~nc~ 
evaluation, the student will be listed on the North Carolina Division of Facility Services Nurse Aide I Registry. ~rereqws1tes. 
Each student must take a reading proficiency test prior to registration. This test may be taken at any of the learmng centers at 

no cost to the student. 

NURSE AIDE LEVEL II 192 FSSu Certification_ . . 
The Nursing Assistant II course prepares the student to perform more complex skills for patients or _res1den~. Emphasis 1s 
placed on oxygen therapy, sterile technique, wound care, suctio~in~ techniq~e~, tr~cheostomy care, 1-y flmds (specific procedu_res 
as approved by the NC Board of Nursing), urinary cathetenzatlOn and 1mgat1on, oral/nasogastnc and gastrosto~y fee~ing 
tubes, and ostomy care and elimination procedures. Upon satisfactory completion of the CNA II course the student will be listed 
with the North Carolina Board of Nursing. Prerequisites: High School Diploma or GED and current CNA I. 

NURSE AIDE REFRES HER 24 FS . Ce~i~cation 
The Nursing Assistant Refresher course is available to those students who have let their CNA I hstmg la~se ~o m~re than 24 
months from their expiration date. This course refreshes the student on areas of change in their career field, 1._e. infect1on contr~l 
and safety. Students will take a skills competency test as well as a written exam. Upon satisfactory completion the student will 

be listed as a CNA I on the North Carolina Division of Facility Services Nurse Aide l Registry. 

PHARMACYTECHNICIAN 72 FS' Certification . . 
This course prepares students to work under the supervision of a pharm_acist in_ a hos~ital o~ phari:nacy. To~1cs covered 1~ the 
course include drug classification, drug distribution. anatomy and physiology 10 relat1onsh1p to disease ":1th an emphasis on 
drug therapy, and laws and regulations basic to pharmacy practice. Interested s~dent are_ prepared to sit for the ~h~acy 
Technician Certification Exam upon successful completion of this course. For more informauon about pharmacy techruc1an you 

may go to www.ptcb.org. Prerequisites: High School Diploma or GED required to take certification exam. 

PHLEBOTOMY .. 
PHLEBOTOMY I 96 FS Cert1ficat1on 
This is the classroom portion of Phlebotomy Education which includes didactic and lab. The ~ou~se prepar~s st~dents to take 
the clinical portion (Phlebotomy II) of the program. This class may be used as a refresher/contmumg education 1f students. are 

already working in the field. Prerequisites: High school diploma or GED. CNA I & II, MOA I & II, CMA or comparable credentials. 

PHLEBOTOMY 11 (Clinical) 100 F~ . . C~rtification . 
This is the clinical portion of Phlebotomy Education. The student will go to a de~1gnated chm cal site an~ perform learned ~kills. 
Each student must have 100 hours of clinical, 100 venipunctures. and 25 skin punctures. Upon sausfactory completion of 
Phlebotomy I & n the student may sit for his/her certification exam. Prerequisites: High school diploma or GED. CNA I & II, MOA 

I & II, CMA or comparable credentials. 

MISCELLANEOUS 
Continuing Legal Education 
Cosmetologist Instructor Continuing Education 
Insurance Continuing Education - LAH 

Leadership 
Mortuary Science 
Notary Public Education 
Tanning Operator Training 

6 
8 
3 

60 
5 
6 
8 

Semester= (F) Fall (S) Spring (Su) Summer 
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Continuing Education Course Listing 
REAL ESTATE Hours Semester Certificate/License 

REAL ESTATE FUNDAMENTALS 73 FS License 
Salesperson - A salesperson can generally perform the same acts as a broker so long as he/she is supervised by a broker, but 
salespersons cannot operate independently or open their own brokerage offices. 
Real Estate Fundamenta ls - a class designed to prepare individuals to take and pass the examination required by the North 
Carolina Real Estate Commission for all licensed salespersons operating within the state. Any individual wanting to take Real 
Estate Fundamentals at Surry Community College must first show proficiency on the mathematics section of the Tests of Adult 
Basic Education (TABB) prior to enrollment in the course. The math section is comprised of 40 questions and student have 45 
minutes to complete the exam. Free one-on-one tutoring in mathematics is also available in the Learning Center for those needing 
assistance. Proficiency requirements on the TA.BE mathematics section must be satisfied prior to the first day of Fundamentals 
class. This test may be taken at any of the learning centers at no cost to the student. 

REAL ESTATE BROKE RAGE 60 FS License 
Broker - A broker can perform a full range of services relating to the buying or selling of real estate. Brokers can either work for 
other brokers or brokerage firms or they can open and operate their own real estate companies. 
Real Estate Brokerage - a class designed to provide licensed salespersons in North Carolina with the information necessary 
to legally broker real estate. Prerequisites: Real Estate Fundamentals 

REAL ESTATE UP DATE & ELECTIVE 8 FS Certification 
Real Estate Continuing Education -eight hours of continuing education instruction/credit required annually of all real estate 
agents operating in North Carolina. The block offered by SCC typically consists of a four-hour Real Estate Update class and a 

four-hour elective approved by the North Carolina Real Estate Commission. Requirements: Real Estate License 

REAL ESTATE APPRAISAL CONTINUING EDUCATION 16 S Certification 
Real Estate Appraisal Continuing Education - four to sixteen hours of continuing education instruction/credit that will assist 
real estate appraisers operating in the state of North Carolina to meet license recertification requirements specified by the North 
Carolina Appraisal Board. * Appraisal pre-licensing is offered through the curriculum division (Direct pre-licensing questions to 
386-3267.) Requirements: Real Estate Appraisal License 

TRADES Hours 
Blueprint Rea ding 72 
Cabinetmaking 100 
CFC Certification 12 
Electrical Contractors Renewal 8 
Electricity Basics 55 
Genenal Contractor's License Prep 66 
HVACAdvanced 18 
HVAC Fundamentals 72 
HVAC Renewal 6 
Industrial Electricity 50 
Land Surveying 54 
Masonry 480 
National Electric Code 66 
Plumber's Assistant 30 
Plumbing Code Prep 66 
Plumbing Rene wa l 6 
Small Gas Engine Repair 36 
Surveyor's Exam Review 33 
Wastewater Treatment Continuing Education 6 
Wastewater Treatment I, II , Ill , & IV 78 

Semester = (F) Fall (S) Spring (Su) Sum mer 
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-
The outlines for curricula (Associate Degrees, Certificates. and Diplomas) shown in this catalog are 

suggested only. The institution reserves the right to arrange teaching and student schedules so as to maximize the 
use of personnel, plant, equipment, and time. Courses will always be taken in logical or sequential order where 
appropriate, but not necessarily in the same sequence or order as shown in the catalog. Under extenuating cir­
cumstances, course substitutions may be approved to fulfill graduation requirements provided the substitution is 
appropriate to the student's program and a comparable course is offered. Extenuating circumstances may include 
academic and/or physical limitations, unresolved scheduling conflicts or the event that a course is no longer of­
fered. The Division Chair and the Vice President for Student Development must approve requests for course 
substitution. ff course substitution is granted, tbe registrar is notified by submitting the course substitution form. 

COLLEGE TRANSFER: ASSOCIATE IN ARTS AND ASSOCIATE IN SCIENCE 
The Associate in Arts and the Associate in Science degrees are designed for students interested in trans­

ferring to a four-year institution. Additionally, certain other programs, listed in the Associate in Applied Science 
section of this catalog, also may transfer to four-year schools (see your counselor or faculty advisor for more 
information). Pre-major guides are available in the "H" building (first and second floors), "T" building, 
Student Development, and at www.surry.edu/Iransfer/defaulthtm. 

Associate in Arts 
Art Education 
Business Administration 
Business Education & Marketing Education 
Communication 
Computer Science 
Criminal Justice 
Elementary Education 
English 
English Education 
Health Education 
History 
Middle Grades Education and Special Education 
Nursing 
Physical Education 
Political Science 
Psychology 
Social Science Secondary Education 
Social Work 
Sociology 

Associate in Science 
Biology & Biology Education 
Chemistry & Chemistry Education 
Engineering 
Mathematics 
Mathematics Education 

DISfANCEEDUCATION INFORMATION 
The Associate in Arts degree is offered through the Distance Education program. Further information 
can be found on the Internet at http://www.surry.edu/DE 
concerning completing this degree on line. 

*Guides are available in fine arts areas (Arcs, Music and Music Education, Drama). Transfer after one 
year is generally recommended for these three majors. 

Those students who are not sure what they would like to major in should follow the cbecksheets on the following 
pages to complete their Associate's Degree. College transfer students are encouraged to visit the Admis­
sions Office of the senior institutions they are considering early in the program. 
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MINIMUM COURSE REQUIREMENTS (MCR) 

All students who plan to enter a four-year university must have met the MCR requirements either in high school 
or at a community college. Generally, the continued study of language (beyond English) and a strong 
math curriculum in college are recommended. 

Completion of MCR Requirements in High School 

You have already met tbe MCR requirements in high school if you completed ALL of the 
following requirements. 

I. Completed 4 units of English 
2. Completed Algebra I, Algebra TI, and Geometry (or a higher math course for which Algebra 

II is a prerequisite) 
3. Completed 3 units of science - one life science, one physical science, and at least one 

laboratory science 
4. Completed 2 units of social sciences one must have been US History 
5. Completed 2 units of the same language other than English (Beginning with 2003-04 

graduating class). 

If you missed_any o~ of the high school MCR requirements, you must complete the MCR 
requirements at a community college. If you lack one or more of the above courses, you must 
use one of the three methods listed below to meet Minimum Course Requirements. 

Effective until Fall 2006. In the Fall of 2006, students will have to have an additional math class that is 
more advanced than Algebra If. 

Completion of MCR Requirements at a Community College 

There are three ways to complete the MCR requirements at a community college. 
# I. Complete 6 semester hours of college-level work in EACH of the following areas 

(total of 30-32 SHC): 

I. English (ENG 111 and either ENG 112 or ENG 11 3) 

2. Math (two General Education math courses; must have MAT prefix) 

3. Science (two General Education science courses) 

4. Social Sciences (two General Education social sciences courses) 

*5. Language other than English (two semesters of the same language) 

*For students who graduate from high school in 2003-04 and beyond 

#2. Complete the 44 semester hour General Education core of the Associate in Arts or the 
Associate in Science degree. 

#3. Complete the Associate in Arts or Associate in Science degree. 
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The outlines for curricula (Associate Degrees, Certificates, and Diplomas) shown m this catalog are 
suggested only. The institution reserves the right to arrange teaching and student schedules so as to maximize the 
use of personnel, plant, equipment, and time. Courses wiU always be taken in logical or sequential order where 
appropriate, but not necessarily in the same sequence or order as shown in the catalog. Under extenuating cir­
cumstances, course substitutions may be approved to fulfill graduation requirements provided the substitution is 
appropriate to the student's program and a comparable course is offered. Extenuating circumstances may include 
academic and/or physical limitations, unresolved scheduling conflicts or the event that a course is no longer of­
fered. The Division Chair and the Vice President for Student Development must approve requests for course 
substitution. If course substitution is granted, the registrar is notified by submitting the course substitution form. 

COLLEGE TRANSFER: ASSOCIATE IN ARTS AND ASSOCIATE IN SCIENCE 
The Associate in Arts and the Associate in Science degrees are designed for students interested in trans­

ferring to a four-year institution. Additionally, certain other programs, listed in the Associate in Applied Science 
section of this catalog, also may transfer to four-year schools (see your counselor or faculty advisor for more 
information). Pre-major guides are available in the "H" building (first and second floors), "T" building, 
Student Development, and at www.surry.edu/Transfer/defaulthtm. 

Associate in Arts 
Art Education 
Business Administration 
Business Education & Marketing Education 
Communication 
Computer Science 
Criminal Justice 
Elementary Education 
English 
English Education 
Health Education 
History 
Middle Grades Education and Special Education 
Nursing 
Physical Education 
Political Science 
Psychology 
Social Science Secondary Education 
Social Work 
Sociology 

Associate in Science 
Biology & Biology Education 
Chemjstry & Chemistry Education 
Engineering 
Mathematics 
Mathematics Education 

DISTANCE EDUCATION INFORMATION 
The Associate in Arts degree is offered through the Distance Education program. Further information 
can be found on the Lntemet at http://www.s11rry.edu/DE 
concerning completing this degree online. 

*Guides are available in fine arts areas (Arts, Music and Music Education, Drama). Transfer after one 
year is generally recommended for these three majors. 

Those students who are not sure what they would like to major in should follow the checksheets on the following 
pages to complete their Associate's Degree. College transfer students are encouraged to visit the Admis­
sions Office of the senior institutions they are considering early in the program. 
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M1NTMUM COURSE REQUIREMENTS (MCR) 

All students who plan to enter a four-year university must have met the MCR requirements either in high school 
or at a community college. Generally, the continued study of language (beyond English) and a strong 
math curriculum in college are recommended. 

Completion of MCR Requirements in High School 

You have already met the MCR requirements in high school if you completed ALL of the 
following requirements. 

1. Completed 4 units of English 
2. Completed Algebra I, Algebra II, and Geometry (or a higher math course for which Algebra 

II is a prerequisite) 
3. Completed 3 units of science - one life science, one physical science, and at least one 

laboratory science 
4. Completed 2 unHs of social sciences - one must have been US History 
5. Completed 2 units of the same language other than English (Beginning with 2003-04 

graduating class). 

If you~ of the high school MCR requirements, you must complete the MCR 
requirements at a community college. If you lack .o.w:...or...mw of the above courses, you must 
use one of the three methods listed below to meet Minimum Course Requirements. 

Effective until Fall 2006. In the Fall of 2006, students will have to have an additional math class that is 

more advanced them Algebra fl. 

Completion of MCR Requirements at a Community College 

There are three ways to complete the MCR requirements at a community college. 
# I . Complete 6 semester hours of college-level work in EACH of the following areas 

(total of 30-32 SHC): 

J. English (ENG 111 and either ENG 112 or ENG 113) 

2. Math (two General Education math courses; must have MAT prefix) 

3. Science (two General Education science courses) 

4. Social Sciences (two General Education social sciences courses) 

*5. Language other than Eng1isb (two semesters of the same language) 

*For students who graduate from high school in 2003-04 and beyond 

#2. Complete the 44 semester hour General Education core of the Associate in Arts or the 
Associate in Science degree. 

#3. Complete the Associate in Arts or Associate in Science degree. 
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ASSOCIATE IN ARTS (Al0100) REQUIREMENTS 
65 semester hours 

See page 77 to insure minimum course requirements (MCR) are met. 

GENERALEDUCATION:44SHC PHI 210 History of Philosophy (3) Natural Science (8 SHC) 
- PHI 21 s Philosophical Issues (3) Select two classes on advisement: 

English/Composition (6 SHC) 

_ ENG 111 Expository Writing (3) 

and one of the following: 

ENG 112 Argument-based Research (3) 
- ENG 113 Literature-based Research (3) 

Humanities/Fine Arts (12 SHC) 
Select four courses from three different 
prefix areas. One must be Literature. See 
MCR language requirement. 

ART 111 Art Appreciation (3) 
- ART 114 Art History Survey I (3) 
- ART 11 S Art History Survey 11 (3) 
=ART 116 Survey of American Art (3) 

_ COM 23 1 Public Speaking (3) 

ORA 111 Theatre Appreciation (3) 
- DRA 115 Theatre Criticism (3) 

ENG I 31 lntro to Literature (3) 
ENG 231 American Literature I (3) 
ENG 232 American Literature 11 (3) 

- ENG 233 Major American Writers (3) 
- ENG 241 British Literature I (3) 

ENG 242 British Literature II (3) 
ENG 243 Major British Writers (3) 
ENG 261 World Literature I (3) 
ENG 262 World Literature £l (3) 

HUM 110 Technology and Society (3) 
HUM J 15 Critical Thinking (3) 

- HUM 120 Cultural Studies (3) 
-HUM 121 Nature of America (3) 

HUM 130 Myth in Human Culture (3) 
HUM 160 Intro to Film (3) 

MUS 11 0 Music Appreciation (3) 
MUS 112 Intro to Jazz (3) 
MUS I 13 American Music (3) 

- PHI 240 lncro to Ethics (3) 

REL LIO World Religions (3) 
- REL 211 Intro to Old Testament (3) 
- REL 212 lntro to New Testament (3) 

REL22l Religion inAmerica(3) 

SPA 111 Elementary Spanish I (3) 
SPA 112 Elementary Spanish 11 (3) 

- SPA 211 Intermediate Spanish I (3) = SPA 212 lntermediate Spanish II (3) 

Social/Behavioral Science (12 SBC) 
Select four courses from three different prefix 
areas. One must be HIS. 

ANT 210 General Anthropology (3) 
-ANT 220 Cultural Anthropology (3) 
- A NT 240 Archaeology (3) 

ECO 151 Survey ofEconomics (3) 
ECO 251 Prin of Microeconomics (3) 
ECO 252 Prin of Macroeconomics (3) 

HIS 121 Western Civilization I (3) 
HIS 122 Western Civilization II (3) 
HIS 131 American History I (3) 
HIS 132 American History lJ (3) 

POL 110 Intro Political Sci. (3) 
- POL 120 American Government (3) 

PSY 150 General Psychology (3) 
PSY 237 Social Psychology (3) 

- PSY 239 Psychology of Personality (3) 
- PSY 241 Developmental Psychology (3) 
- PSY281 Abnormal Psychology (3) 

SOC 210 Introduction to Sociology (3) 
- SOC 213 Sociology of the Family (3) 
- SOC 220 Social Problems (3) = SOC 225 Social Diversity (3) 

SOC 230 Race & Ethnic Relations (3) 
- SOC 240 Social Psychology (3) 

AST IS I Gen Astronomy I ( 4) 
AST 152 Gen Astronomy 11 (4) 
BIO I IO Principles of Biology ( 4) 
BIO 111 General Biology I (4) 
BTO 112 General Biology II (4) 
BIO 120 Introductory Botany (4) 
BIO 140 & 140A Enviro. Biology & Lab 

CHM 131 Intro to Chemistry & Lab ( 4) 
- CHM 132 Organic & Biochemistry (4) 
- CHM IS I General Chemistry I (4) 

CHM I 52 General Chemistry II (4) 

PHY 151 College Physics I ( 4) 
- PHY 152 College Physics II (4) 
- PHY 25 I General Physics I ( 4) 

PHY 252 General Physics II (4) 

Mathematics (6-8 SBC) 
Select one or both courses from thefollowing: 

*MAT 140 Survey of Mathematics (3) 
MAT 141 Math Concepts I (3) 

-MAT 161 College Algebra (3) 
- MAT 162 College Trigonometry (3) 
- MAT 171 Precalculus Algebra (3) 

MAT 172 Precalculus Trigonometry (3) 
MAT 175 Precalculus (4) 
MAT 263 Brief Calculus (3) 
MAT 271 Calculus I ( 4) 
MAT 272 Calculus II (4) 

The second unit may be selected from the 
following: 

*ClS 110 Intro to Computers (3) 
ClS 11 S Intro to Programming (3) 

MAT IS I Statistics (3) 
(RECOMMENDED OVER ClS) 

*More math will typically be required after 
transfer if MAT 140 & CJS 110 are used to 
meet these requirements. 

Beginning Fall 1997 
The general education core component ( 44 SHC), if completed successfully with a grade of '_'C". or .better on each 
course, shall be portable and transferable as a block from Surry Community College to UNC mst~tutt0ns whether 
or not the student bas earned the associate degree. Students who transfer the full general education core compo­
nent shall be considered to have fu lfilled the institution-wide, lower division requirements of the receiving institu­
tion. However: graduates of the Associate in Arts or Science degree program (65 SHC) will be eligible 
to transfer to 'au constituent institutions of the University of North Carolina with junior status if admit­
ted into the institution. 
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ASSOCIATE IN ARTS OTHER REQUIRED HOURS ("Electives"): 20-21 SHC 
SelecJ 20 lto11rsfrom previous page or from followi11g list: 

_+ ACA 111 College Student Success (I) (Required for degree) 
_+ACA 120 Career Assessment (I) 
_ ACC 120 Principles of Financial Accounting ( 4) 
_ ACC 121 Principles of Managerial Accounting (4) 
_ ART 130 Basic Drawing (2) 
_ ART 131-132 Drawing I & lJ (3) 
_ ART 140 Basic Painting (2) 
_ ART240-241 Painting I & II (3) 
_ ART 244 Watercolor (3) 
_ BIO 143 Field Biology Minicourse (2) 
_ 810 145 Ecology (4) 
_ BIO 146 Regional Natural History (4) 
_ BIO 155 Nutrition (3) 
_ BIO 163 Basic Anatomy & Physiology (S) 
_ BIO 165 Anatomy & Physiology I (4) 
_ BIO 166 Anatomy & Physiology 11 (4) 
_ BIO 170 Introductory Microbiology (4) 
_ BIO 175 General Microbiology (3) 
_ BIO 223 Field Botany (3) 
_ BlO 242 Natural Resource Conservation (3) 
_ BUS 110 Introduction to Business (3) 
_ BUS 11 S Business Law I (3) 
_ BUS 116 Business Law II (3) 
_ CHM 251 Organic Chemistry I (4) 
_ CHM 252 Organic Chemistry 11 (4) 
_ CJC I I .I Introduction to Criminal Justice (3) 
_ CJC 121 Law Enforcement Operations (3) 
_ CJC 141 Corrections (3) 
_+ COE 11 I Co-op Work Experience I (I) 
_ COM 233 Persuasive Speaking (3) 
_ COM 251 Debate (3) 
_ CSC 134 C++ Programming (3) 

STRQNGLYRECQMMENDED: (Check as completed) 
_ Visit Admissions Offices of universities considered during first year. 
_ Meet and work with SCC Faculty Advisor each semester. 
_ Apply to universities in fall of sophomore year for following fall. 

NOTES 

_ CSC 148 JAVA Programming (3) 
_ OFT 170 Engineering Graphics (3) 
_ + EDU 116 Introduction to Education (4) 
_ ENG 125 Creative Writing I (3) 
_ ENG 126 Creative Writing II (3) 
_ ENG 132 Intro to Drama (3) 
_ ENV 110 Environmental Science (3) 
_ GEL 120 Physical Geology (4) 
_ HEA 110 Personal Health/Wellness (3) 
_ HEA 112 First Aid & CPR (2) 
_ HEA 120 Community Health (3) 
_ HIS 236 North Carolina History (3) 
_ JOU 110 Introduction to Journalism (3) 
_ MAT 145 Analytical Math (3) 
_ MAT 151A Statistics I Lab (I) 
_ MAT 167 Discrete Math (3) 
_ MAT 273 Calculus Ill (4) 
_ MAT 280 Linear Algebra (3) 
_ MAT 285 Differential Equations (3) 
_ MUS 131-252 Music(!) 
_ PED (All activity courses are acceptable) 
_ PED 110 Fit and Well for Life (2) 
_ POL 130 State & Local Government (3) 
_ PSY 211 Psychology of Adjustment (3) 
_ PSY 243 Child Psychology (3) 
_ PSY 246 Adolescent Psychology (3) 
_ PSY 263 Educational Psychology (3) 
_ +RED 111 Critical Reading for College (3) 
_ SPA 141-16 l Spanish Culture (3) 
_ SOC 232 Social Context of Aging (3) 
_ SPA 151 Hispanic Literature (3) 

_ Regularly use the SCC Transfer web-site 
(www.s11ny.edu/Transfer/default.h1m) 

_ Apply for graduation in February. 

I. Students must meet the receiving institutions foreign language and/or heath & p.e. requirements, if applicable. prior to 
or after transfer. 

2. I SHC of Cooperative Education (+COE) may be included in the AS and AA as an elective. 

in compliance with the Comprehensive Articulation Agreement. graduates of the Associate in Aris degree program as 
outlined here will be eligible to transfer to all constituent institutions of the University of North Carolina with junior status if 
admilled into the institution. To be considered for junior status, graduates must meet the same requirements set for native 
university students with respect to such things as grade point average and credit hours accumulated Graduates will nor­
mally receive 64 SHC upon admission to a university. Admission to a university does not constitute admission to a particular 
school or a specific program within the university. 

All courses listed on this sheet (except those identified with a +) will transfer to all UNC institutions. These and other 
courses offered at SCC may transfer to selected public and private colleges and universities. See your SCC advisor and 
contact an advisor at the college you wish to attend for additional i11formatio11. 

79 



ASSOCIATE IN SCIENCE (Al0400) REQUIREMENTS 
65 semester hours 

See page 77 to insure minimum course requirements (MCR) are met. 

GENERAL EDUCATION: 44 SBC 

English/Composition (6 SHC) 

ENG 11 1 Expository Writing (3) 

and one of the following: 

ENG 112 Argument-based Research( 3) 
ENG 113 Literature-based Research (3) 

Humanities/Fine Arts (9 SHC) 
Select three courses from three different 
pref a areas. One must be Literature. See 
MCR language requirement. 

ART 111 Art Appreciation (3) 
ART 114Art History Survey I (3) 
ART 115 Art History Survey TI (3) 
ART 116 Survey of American Art (3) 

COM 231 Public Speaking (3) 

DRA 111 Theatre Appreciation (3) 
DRA 115 Theatre Criticism (3) 

ENO 131 Intro to Literature (3) 
ENG 231 American Literature I (3) 

- ENG 232 American Literature II (3) 
- ENG 233 Major American Writers (3) 
- ENG 241 British Literature r (3) 
- ENG 242 British Literature IJ (3) 
- ENG 243 Major British Writers (3) 

ENO 261 World Literature I (3) = ENO 262 World Literature l1 (3) 

HUM 110 Technology and Society (3) 
HUM 115 Critical Thinking (3) 
HUM 120 Cultural Studies (3) 

- HUM 121 Nature of America (3) 
- HUM 122 Southern Culture (3) = HUM 160 Intro to Film (3) 

MUS 110 Music Appreciation (3) 
MUS 112 lntro to Jazz (3) 

- MUS J 13 American Music (3) 

PHJ 210 History of Philosophy (3) 
- PHl 215 Philosophical Issues (3) 
- PHI 240 Intro to Ethics (3) 

REL I LO World Religions (3) 
- REL 211 Intro to Old Testament (3) 
- REL 212 Intro to New Testament (3) = REL 22 l Religion in America (3) 

SPA J 11 Elementary Spanish I (3) 
- SPA 112 Elementary Spanish n (3) 
- SPA 211 Intermediate Spanish I (3) 

Social/Behavioral Science (9 SHC) 
Select three courses from three different 
pref IX areas. One must be HIS. 

ANT 210 General Anthropology (3) 
- ANT 220 Cultural Anthropology (3) 
- ANT 240 Archaeology (3) 

ECO 151 Survey of Economics (3) 
- ECO 251 Prin of Microeconomics (3) 
- ECO 252 Prin of Macroeconomics (3) 

HIS 121 Western Civilization I (3) 
- HIS 122 Western Civilization Ii (3) 
- HIS 131 American History l (3) 

HIS 132 American History II (3) 

POL 110 Intro Political Sci (3) 
POL 120 American Government (3) 

PSY 150 General Psychology (3) 
-PSY 237 Social Psychology (3) 
- PSY 239 Psychology of Personality (3) 
- PSY 241 Developmental Psychology (3) 
- PSY 281 Abnonnal Psychology (3) 

S0C210 Introduction toSociology(3) 
- SOC 213 Sociology of the Family (3) 
=SOC220Social Problems(3} 

S0C225Social Diversity(3) 
- S0C230 Race& Ethnic Relations (3) 
- SOC 240 Social Psychology (3) 

NaturalSciences/Mathematks *(20 SHq 
Natural Science(& SHC) 
A minimum two course sequence from: 

BIO 11 l General Biologyl(4) 
= BIO l l2Genera1Biologyll(4) 

CHM 151 Geoera!Chemistry1(4) 
_ CHM 152Genera!ChemistryII(4) 

PHY 151 CollegePhysicsl(4) 
PHY 152CollegePbysics U(4) 
PHY 25 l General Physics 1 (4) 

= PHY252 General Physics II (4) 

Mathematics(6-8SHC) 
•Se/eel one or both courses from the following: 
(Recommended to select both from this catego,y) 

MAT 171 Precalculus Algebra (3) 
MAT 172 Precalculus Trig (3) 

- MAT 175 Precalculus(4) 
-MAT252 Statistics Tl (3) 
-MAT263 BriefCalculus (3) 

MAT271 Calculusl{4) 
MAT272 Calculus U(4) 

- MAT273 Calculus IU (4) 

The second unit may be selected from the 
folfowing: 

CIS 110 Intro to Computers (3) 
CIS 115 Intro to Programming (3) 
MAT LSI Statistics (3) 

Additional hours to total 20 may come from 
below courses. MAT courses on this page, 
or any from "OEN ED: Natural Science or 
Math" courses from list beginning on p. 82. 

AST 151 Gen Astronomy I (4) 
-AST 152 Oen Astronomy 11 (4) 
-BIO 110 PrinciplesofBiology (4) 
- BIO 120Introductory8otany(4) 
- B10140& 140A Enviro. Biology& Lab(4) 
- CHM 131 IntrotoChemistry&Lab(4) 
- CHM 1320rganic&Biochemistry(4) 

Beginning Fall 1997 
The general education core component ( 44 SHC), if completed successfully with a grade of '_'C"_ or ~etter on each 
course, shall be portable and transferable as a block from Surry Community College to UNC mst'.tut1ons whether 
or not the student has earned the associate degree. Students who transfer the fu ll general educatio~ ~ore_cor~1po­
nent shall be considered to have fulfilled the institution-wide, lower division requirements of the rece.1vmg ms.t1?1-
tion. However, graduates of the Associate in Arts or Science degree program ~65 .s~C) will b~ elig1b.le 
to transfer to all constituent institutions of the University of North Carolina with Jumor status if admit-

ted into the institution. 
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ASSOCIATE IN SCIENCE OTHER REQUIRED HOURS ("Electives'') : 20-21 SHC 

Required Courses: 

Select 20 hours from previous page or from folfowing list: 
(Of the elective hours, a minimum of 14 she of college transfer courses in matltematics, natural sciences. or computer science is required.) 

_ + ACA 11 l College Student Success (I) (Required for degree) 
_+ACA 120 Career Assessment (I) 
_ ACC 120 Principles of Financial Accounting (4) 
_ ACC 121 Principles of Managerial Accounting (4) 
_ ART 130 Basic Drawing (2) 
_ ART 131-132 Drawing I & tr (3) 
_ ART 140 Basic Painting (2) 
_ ART 240-241 Painting I & U (3) 
_ ART 244 Watercolor (3) 
_ 810 143 Field Biology Minicourse (2) 
_ BIO 145 Ecology (4) 
_ BIO 146 Regional Natural History (4) 
_ BIO 155 Nutrition (3) 
_ BIO 163 Basic Anatomy & Physiology (5) 
_ BIO 165 Anatomy & Physiology 1 (4) 
_ 810 166 Anatomy & Physiology II (4) 
_ Bro 170 Introductory Mjcrobiology (4) 
_ BIO I 75 General Microbiology (3) 
_ BIO 223 Field Botony (3) 
_ 810 242 Natural Resource Conservation (3) 
_ BUS 110 Introduction to Business (3) 
_ BUS 115 Business Law I (3) 
_ BUS 116 Business Law II (3) 
_ CHM 251 Organic Chemistry l (4) 
_ CHM 252 Organic Chemistry IJ (4) 
_ CJC 111 Introduction to Criminal Justice (3) 
_ CJC 121 Law Enforcement Operations (3) 
_ CJC 141 Corrections (3) 
_ + COE 11 1 Co-op Work Experience J (I) 
_ COM 233 Persuasive Speaking (3) 
_ COM 251 Debate (3) 
_ CSC 134 C++ Programming (3) 

STRQNGLYRECOMMENDED.· (Check as completed) 
_ Visit Admissions Offices of universities considered during first year. 
_ Meet and work with SCC Faculty Advisor each semester. 
_ Apply to universities in fall of sophomore year for following fall. 

NOTES: 

_ CSC 148 JAVA Programming (3) 
_ OFT 170 Engineering Graphics (3) 
_ +EDU 116 Introduction to Education (4) 
_ ENO 125 Creative Writing I (3) 
_ ENO 126 Creative Writing II (3) 
_ ENO 132 Lntro to Orama (3) 
_ ENV 110 Environmental Science (3) 
_ GEL 120 Physical Geology (4) 

H EA 110 Personal Health/Wellness (3) 
_ HEA 112 First Aid & CPR (2) 
_ HEA 120 Community Health (3) 
_ HlS 236 North Carolina History (3) 
_ JOU 110 Introduction to Journalism (3) 
_ MAT 151A Statistics I Lab (1) 
_ MAT 161 A College Algebra Lab {I) 
_ MAT 162A College Trigonometry Lab ( l) 
_ MAT 273 Calculus Ill (4) 
_ MAT 280 Linear Algebra (3) 
_ MAT 285 Differential Equations (3) 
_ MUS 131-252 Music ( I) 
_ PED (All activity courses are acceptable) 
_ PED 110 Fit and Well for Life (2) 
_ POL 130 State & Local Government (3) 
_ PSY 2 I l Psychology of Adjustment (3) 
_ PSY 243 Cllild Psychology (3) 
_ PSY 246 Adolescent Psychology (3) 
_ PSY 263 Educational Psychology (3) 
_ +RED 111 Critical Reading for College (3) 
_ SPA 141-161 Spanish Culture (3) 
_ SOC 232 Social Context of Aging (3) 

_ Regularly use the SCC Transfer web-site 
(wwmsuny.edu/Transfer/default.htm) 

_Apply for graduation in February. 

I. Students must meet the receiving institution~ foreign language and/or health & p.e. requirements, if applicable, prior 
to or after transfer. 

2. I SHC of Cooperative Education {+COE) may be included in the AS and AA as an elective. 

In compliance with the Comprehensive Articulation Agreement, graduates of the Associate in Science degree program as 
outlined here will be eligible to transfer to all constituent institutions of the University of North Carolina with j unior status if 
admitted into the institution. To be considered for junior status, graduates mus/ meet the same requirements set for native 
university students with respect to such things as grade point average and credit hours accumulated. Graduates will nor­
mal(y receive 64 SHC upon admission to a university. Admission to a university does not constitute admission to a particular 
school or a specific program within the university. 

All courses listed on this sheet (except those identified with a +) will transfer to all UNC institutions. These and other 
courses offered at SCC may transfer to selected public and private colleges and universities. See your SCC advisor and 
contact an advisor at the college you wish to attend for additional informatiorL 
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COMPREHENSIVE ARTICULATION AGREEMENT TRANSFER COURSE LIST 
ECO 252 Principles of Macroeconomics OEN ED: Social and Behavioral Science 
EDU 216 Foundations in Education *Pre-Major/Elective 

llNIYERSITY REQUJREMENT SATISFJ.Ell 
ENO Ill Expository Writing GEN ED: English Composition 

COURSE IITLE ENG 112 Argument-Based Research GEN ED: English Composition 
ACC 120 Principles of Financial Accounting Pre-Major/Elective ENG 113 Literature-Based Research GEN ED: English Composition 
ACC 121 Principles of Managerial Accounting Pre-Major/Elective ENG 114 Professional Research and Reportiog GEN ED: English Composition 
ANT210 General Anthropology GEN ED: Social/Behavioral Science ENG 125 Creative Writing I Pre-Major/Elective 
ANT220 Cultural Anlhropology OEN ED: Social/Behavioral Science ENG 126 Creative Writing JI Pre-Major/Elective 
ANT240 Archaeology GEN ED: Social/Behavioral Science ENG 131 Introduction to Literature GEN ED: Humanities/Fine Arts 
ART 111 Art Appreciation GEN ED: Humanities/Fine Arts ENG 132 Introduction to Drama Pre-Major/Elective 
ART 114 Art History Survey I GEN ED: Humanilies/Fine Arts ENG 231 American Literature I GEN ED: Humanities/Fine Arts 
ART 115 Art History Survey II GEN ED: Humanities/Fine Arts ENG 232 American Literature II GEN ED: Humanities/Fine Arts 
ART 116 Survey of American Art GEN ED: Humanities/Fine Arts ENG 233 Major American Writers GEN ED: Humanities/Fine Arts 
ART 130 Basic Drawing Pre-Major/Elective ENG 241 British Literature I GEN ED: Humanities/Fine Arts 
ART 131 Drawing I Pre-Major/Elective ENG 242 British Literature II GEN ED: Humauities/Fine Arts 
ART 132 Drawing 11 Pre-Major/Elective ENG 243 Major British Writers GEN ED: Humanities/Fine Arts 
ART 135 Figure Drawing I Pre-Major/Elective ENG 253 The Bible as Literature Pre-Major/Elective 
ART 140 Basic Painting Pre-Major/Elective ENG 261 World Literature I GEN ED: Humanities/Fine Arts 
ART240 Painting I Pre-Major/Elective ENG 262 World Literature II GEN ED: Humanities/Fine Arts 
ART24l Painting II Pre-Major/Elective GEO Ill World Regional Geography OED ED: Social Behavioral Science 
ART244 Watercolor Pre-Major/Elective HEA 110 Personal Health and Wellness Pre-Major/Elective 
BIO 110 Principles of Biology GEN ED: Natural Science HEA 112 First A id and CPR Pre-Major/Eleclive 
BIO Ill General Biology I GEN ED: Natural Science HEA 120 Community Health Pre-Major/Elective 
BIO 112 General Biology Il GEN ED: Natural Science HJS 121 Western Civilizations I GEN ED: Social/Behavioral Science 
BIO 120 introductory Botany GEN ED: Natural Science HIS 122 Western Civilizations II GEN ED: Social/Behavioral Science 
BIO 140 Environmental Biology GEN ED: Natural Science HIS 131 American History I GEN ED: Social/Behavioral Science 
BIO 140A Environmental Biology Lab GEN ED: Natural Science I IIS 132 American History II GEN ED: Social/Behavioral Science 
BIO 143 Field Biology Minicourse Pre-Major/Elective HfS 141 Genealogy & Local History Pre-Major/Elective 
BIO 145 Ecology Pre-Major/Elective HlS 162 Women and History Pre-Major/Elective 
BIO 155 Nutrition Pre-Major/Elective ms 163 The World Since 1945 Pre-Major/Elective 
810 163 Basic Anat & Physiology Pre-Major/Elective HIS221 African-American History Pre-Major/Elective 
810 165 Anatomy and Physiology I Pre-Major/Elective HIS 236 North Carolina History Pre-Major/Elective 
BIO 166 Anatomy and Physiology II Pre-Major/Elective HUM 110 Technolob'Y and Society GEN ED: Humanities/Fine Arts 
BIO 175 General Microbiology Pre-Major/Elective HUM 115 Critical Thli1king GEN ED: Humanities/Fine Arts 
BIO 224 Local Flora Spring Pre-Major/Elective HUM 120 Cultural Studies GEN ED: Humanities/Fine Arts 
BIO 225 Local Flora Summer Pre-Major/Elective HUM 121 The Nature of America GEN ED: Humanities/Fine Arts 
BIO 226 Local Flora Fall Pre-Major/Elective HUM 122 Southern Culture GEN ED: Humanities/Fine Arts 
BIO 227 Winter Plant ID Pre-Major/Elective JOU 110 Intro to Journalism Pre-Major/Elective 
BIO 235 Orinthology Pre-Major/Elective MAT 140 Survey of Mathematics GEN ED: Mathematics 
BUS 110 Introduction to Business Pre-Major/Elective MAT141 Math Concepts I Pre-Major/Elective 
BUS 115 Business Law I Pre-Major/Elective MAT 142 Math Concepts 11 Pre-Major/Elective 
CHM 131 introduction to Chemistry GEN ED: Natural Science MAT 145 Analytical Math Pre-Major/Elective 
CHM 131A Introduction to Chemistry Lab GEN ED: Natural Science MAT 151 Statistics I GEN ED: Mathematics (quantitative option) 
CHM 132 Organic and Biochemistry GEN ED: Natural Science MAT 151A Statislics I Lab Pre-Major/Elective 
CHM 151 General Chemistry l GEN ED: Natural Science MAT 161 College Algebra GEN ED: MatJ1ematics 
CHM 152 General Chemistry 11 GEN ED: Natural Science MAT 162 College Trigonometry GEN ED: Mathematics 
CHM 251 Organic Chemistry I Pre-Major/Elective MAT 167 Discrete Math Pre-Major/Elective 
CHM 252 Organic Chemistry Tl Pre-Major/Elective MAT 171 Precalculus Algebra GEN ED: Mathematics 
CIS 110 Introduction to Computers GEN ED: Mathematics (quantitative option) MAT 172 Precalculus Trigonometry GEN ED: Mathematics 
ClS 115 Intro to Programming and Logic GEN ED: Mathematics (quantitative option) MAT 175 Precalculus GEN ED: MatJ1ematics 
CJC 111 Introduction to Criminal Justice Pre-Major/Elective MAT252 Statistics II Pre-Major/Elective 
CJC 121 Law Enforcement Operations Pre-Major/Elective MAT263 Brief Calculus GEN ED: Mathematics 
CJC 141 Corrections Pre-Major/Elective MAT 271 Calculus I GEN ED: Mathematics 
COM 231 Public Speaking GEN ED: Humanities/Fine Arts (substitute) MAT272 Calculus II GEN ED: Mathematics 
COM 233 Persuasive Speaking Pre-Major/Elective MAT273 Calculus Ill GEN ED: Mathematics 
csc 134 C++ Programming Pre-Major/Elective MAT280 Linear Algebra Pre-Major/Elective 
csc 148 JAVA Programming Pre-Major/Elective tv1AT 285 Differential Equations Pre-Major/Elective 
OFT 170 Engineering Graphics Pre-Major/Elective Mus 110 Music Appreciation GEN ED: Humanities/Fine Arts 
DRA Ill Theatre Appreciation GEN ED: Humanities/Fine ArtS Mus 112 Introduction to Jazz GEN ED: Humanities/Fine Arts 
DRA 115 Theatre Criticism GEN ED: Humanities/Fine Arts Mus 113 American Music GEN ED: Humanities/Fine Arts 
ECO 151 Survey of Economics GEN ED: Social and Behavioral Science Mus 131 Chorus I Pre-Major/Elective 
EC02SI Principles of Microeconomics GED ED: Social and Behavioral Science 
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MUS 132 
MUS 151 
MUS 152 
MUS 161 
MUS 162 
MUS 231 
MUS 232 
MUS 251 
MUS 252 
PED 
PHI 215 
PHI 240 
PHY 151 
PHY 152 
PHY 251 
PHY 252 
POL 110 
POL 120 
POL 130 
PSY 150 
PSY21l 
PSY 237 
PSY 239 
PSY 241 
PSY 243 
PSY 246 
PSY 247 
PSY 249 
PSY 263 
PSY 271 
PSY281 
REL211 
R£L212 
REL221 
soc 210 
soc 213 
SOC220 
soc 225 
soc 230 
S0C232 
soc 234 
soc 240 
soc 244 
SPAIII 
SPA 112 
SPA 141 
SPA 151 
SPA 161 
SPA21 1 
SPA 212 

Chorus IJ 
Class Music I 
Class Music JI 
Applied Music I 
Applied Music n 
Chorus III 
Chorus IV 
Class Music UT 
Class Music IV 
All PED courses 
Philosophical Issues 
Tntroduction to Ethics 
College Physics I 
College Physics ll 
General Physics I 
General Physics II 
lntro Political Science 
American Government 
State & Local Government 
General Psychology 
Psychology of Adjustment 
Social Psychology 
Psychology of Personality 
Developmental Psychology 
Child Psychology 
Adolescent Psychology 
Psychology of Adulthood 
Psychology of Aging 
Educational Psychology 
Sports Psychology 
Abnormal Psychology 
Introduction lo Old Testament 
Introduction to New Testament 
Religion in America 
Introduction to Sociology 
Sociology of the Family 
Social Problems 
Social Diversity 
Race and Ethnic Relations 
Social Context of Aging 
Sociology of Gender 
Social Psychology 
Soc of Death & Dying 
Elementary Spanish I 
Elementary Spanish II 
Culture and Civilization 
Hispanic Literature 
Cultural Immersion 
Intermediate Spanish I 
Intermediate Spanish lI 

*Pre-major credit al select institutions only. 

Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
GEN ED: Humanities/Fine Arts 
GEN ED: Humanities/Fine Arts 
GEN ED: Natural Science 
GEN ED: Natural Science 
GEN ED: Natural Science 
GEN ED: Natural Science 
GEN ED: Social/Behavioral Science 
GEN ED: Social/Behavioral Science 
Pre-Major/Elective 
GEN ED: Social/Behavioral Science 
Pre-Major/Elective 
GEN ED: Social/Behavioral Science 
GEN ED: Social/Behavioral Science 
GEN ED: Social/Behavioral Science 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
GEN ED: Social/Behavioral Science 
GEN ED: Humanities/Fine Arts 
GEN ED: Humanities/Fine Arts 
GEN ED: Humanities/Fine Arts 
GEN ED: Social/Behavioral Science 
GEN ED: Social/Behavioral Science 
GEN ED: Social/Behavioral Science 
GEN ED: Social/Behavioral Science 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
GEN ED: Social/Behavioral Science 
Pre-Major/Elective 
GEN ED: Humanities/Fine Arts 
GEN ED: Humanities/Fine Arts 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
GEN ED: Humanities/Fine Arts 
GEN ED: Humanities/Fine Arts 

NOTE: This list includes courses that are currently trarzsferrable under lite CAA. Under th is agreement, students who complete the AA 
or AS degree or who complete the 44-hoitr core will, upon acceptance to a university, meet the institution's general education require­
ments. Students who do not complete the degree or the 44-hour core wlll receive general education or elective credit for courses at the 

discretion of the university. 
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ASSOCIATE IN GENERAL EDUCATION 

The Associate in General Education curriculum is designed for the academic enrichment of students who 
wish to broaden their education, with emphasis on personal interest, growth and development. 

Course work includes study in the areas of fine arts, social and behavioral sciences, natural sciences and 
mathematics, and English Composition. Opportunities for the achievement of competence in reading, writing, 
oral communication, fundamental mathematical skills, and the basic use of computers will be provided. 

Through these skills, students will have a sound base for lifelong learning. Graduates are prepared for 
advancements within their field of interests and become better qualified for a wide range of employment opportuni­
ties. 

GENERAL EDUCATION (A10300) REQUIREMENTS 
65 semester hours 

GENERAL EDUCATION: I S SHC 

English/Composition (6 SHC) 
_ ENG 111 Expository Writing (3) 
and one of the following: 
_ ENG 112 Argument-based Research (3) 
_ ENG 113 Literature-based Research (3) 
_ ENG 114 Prof Research & Reporting (3) 

Humanities/Fine Arts (3 SHC) 
Select one course. 
_ ART 11 l Art Appreciation (3) 
_ ART 114 Art 1:1 istory Survey 1 (3) 
_ ART 115 Art History Survey 11 (3) 
_ART l 16 Survey of American Art (3) 

_ COM 231 Public Speaking (3) 

_ DRA 11 I Theatre Appreciation (3) 
_ DR.A 115 Theatre Criticism (3) 

_ ENG 13 l Intro to Literature (3) 
_ ENG 196-198 Seminars in English 
_ ENG 23 l American Literature I (3) 
_ ENG 232 American Literature II (3 
_ ENG 233 Major American Writers (3) 
_ ENG 241 British Literature I (3) 
_ ENG 242 British Literature II (3) 
_ ENG 243 Major British Writers (3) 
_ ENG 261 World Literature I (3) 
_ ENG 262 World Literature !I (3) 

_ HUM 110 Technology and Society (3) 
_ HUM 120 Cultural Studies (3) 
_ HUM 121 Nature of America (3) 
_ HUM 160 Intro to F'ilm (3) 

_ MUS 110 Music Appreciation (3) 
_ MUS 112 Intro to Jazz (3) 
_ MUS 113 American Music (3) 

_ PHI 210 History of Philosophy (3) 
_ PHI 21 S Philosophical Issues (3) 
_ PHI 240 fntro to Ethics (3) 

_ REL 211 Intro to Old Testament (3) 
_ REL 212 Intro to New Testament (3) 
_ REL 221 Religion in America (3) 

_ SPA 111 Elementary Spanish l (3) 
_ SPA 112 Elementary Spanish II (3) 
_ SPA 211 Intermediate Spanish I (3) 
_ SPA 212 Intermediate Spanish IJ (3) 

Social/Behaviora l Science (3 SHC) 
Select one course. 
_ ANT 210 General Anthropolo1c,ry (3) 
_ ANT 220 Cultural Anthropology (3) 
_ANT 240 Archaeology (3) 

_ ECO 151 Survey ofEconomics (3) 
_ ECO 251 Prin of Microeconomics (3) 
_ ECO 252 Prin of Macroeconomics (3) 

_ HIS 121 Western Civilization I (3) 
_ HIS 122 Western Civilization 11 (3) 
_ HIS 131 American History I (3) 
_ HIS 132 American History II (3) 
_ HIS 221 African-American History (3) 

_ POL 120 American Govemment(3) 

_ PSY 241 Developmental Psychology (3) 
_ PSY 28 l Abnom1al Psychology (3) 

_ SOC 210 Introduction to Sociology (3) 
_ SOC 213 Sociology of the Family (3) 
_ SOC 220 Social Problems (3) 
_ SOC 225 Social Diversity (3) 
_ SOC 240 Social Psychology (3) 

Natural Science (3 SHC} 
Select one class. 
_ Bro 110 Prin ofBiology (4) 
_ BIO 111 General Biology I (4) 
_ BJO 112 General Biology II (4) 
_ 810 140 & 140A Enviro. Biology & Lab 

_ CHM 131 Intro to Chemistry & Lab ( 4) 
_ CHM 132 Organic & Biochemistry (4) 
_CHM 151 General Chemistry I (4) 
_ CHM 152 General Chemistry rJ (4) 

_ PHY IS ! College Physics I (4) 
_ PHY 152 College Physics II (4) 
_ PHY 25 I General Physics I ( 4) 
_ PHY 252 General Physics 11 (4) 

OR 
Mathematics (3 SHC) 
Select one course. 
_ MAT 140 Survey of Math (3) 
_ MAT 141 Math Concepts l (3) 
_ MAT 151 Statistics (3) 
_ MAT 161 College Algebra (3) 
_ MAT 162 College Trigonometry (3) 
_ MAT 175 Precalculus (4) 
_ MAT 263 Brief Calculus (3) 

_ PSY ISO General Psychology (3) 
_ PSY 237 Social Psychology (3) 
- PSY 239 Psychology of Personality (3) - CIS 110 fntro to Computers (3) 

_ CIS 11 S Intro to Programming (3) 

OTHER REQUIRED HOURS: 50 SHC 
Select one course: 
_ ACA 111 College Student Success (1) _ ACA 120 Career Assessment (I) _ ACA 220 Professional Transition {1) 

Select 49 additional cred.it hours from general education courses and/or professional courses numbered J l 0-199 and/or 210-299. Courses 
us_ed to complete the requirements of other associate-level degrees may also be counted toward the A.G.E. degree. However. completion of 
lh1s degree requires a minimum of twelve ( 12) credit hours that have not been counted toward any other degree. 
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ASSOCIATE IN APPLIED SCIENCE ELECTIVE OPTIONS 
Humanities/Fine Arts elective options for 
A.A.S. programs. 

ART 11 J Art Appreciation (3) 
ART 114 Art History Survey I (3) 
ART 115 Art History Survey TI (3) 
ART 116 Survey of American Art (3) 

DRA 111 Theatre Appreciation (3) 
DRA 115 Theatre Criticism (3) 

ENG 131 Intro to Literature (3) 
ENG 231 American Literature I (3) 
ENG 232 American Literature 11 (3) 

- ENG 233 Major American Writers (3) 
- ENG 241 British Literature I (3) 

ENG 242 British Literature II (3) 
ENG 243 Major British Writers (3) 
ENG 261 World Literature I (3) 
ENG 262 World Literature ll (3) 

HUM 110 Technology and Society (3) 
HUM 115 Critical Thinking (3) 
HUM 120 Cultural Studies (3) 
HUM I 21 Nature of America (3) 
HUM J 30 Myth in Human Culture (3) 
HUM 160 Intro to Film (3) 
HUM 220 Human Values & Meaning (3) 

MUS 110 Music Appreciation (3) 
MUS 112 Intro to Jazz (3) 
MUS I 13 American Music (3) 

PHI 210 History of Philosophy (3) 
PHI 2 15 Philosophical Issues (3) 
PHI 240 Intro to Ethics (3) 
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REL 110 World Religions (3) 
REL 211 Intro to Old Testament (3) 
REL 2 I 2 Intro to New Testament (3) 
REL 221 Religion in America (3) 

SPA 111 Elementary Spanish I (3) 
SPA 112 Elementary Spanish Il (3) 
SPA 211 Intermediate Spanish I (3) 
SPA 212 Intermediate Spanish II (3) 

SociaVBehavioral Science elective 
options for A.A.S. programs. 

ANT 210 General Anthropology (3) 
ANT 220 Cultural Anthropology (3) 
ANT 240 Archaeology (3) 

ECO 151 Survey of Economics (3) 
ECO 251 Prin of Microeconomics (3) 
ECO 252 Prin of Macroeconomics (3) 

HIS 121 Western Civilization l (3) 
HIS 122 Western Civilization ll (3) 
HIS 13 l American History I (3) 
ms 132 American History II (3) 

POL 110 Intro Political Sci (3) 
POL 120 American Government (3) 

PSY 150 General Psychology (3) 
PSY 237 Social Psychology (3) 

- PSY 239 Psychology of Personality (3) 
- PSY 241 Developmental Psychology (3) 

PSY 281 Abnormal Psychology (3) 

SOC 21 O Introduction to Sociology (3) 
SOC 213 Sociology of the Family (3) 
SOC 220 Social Problems (3) 
SOC 225 Social Diversity (3) 
SOC 230 Race & Ethnic Relations (3) 
SOC 240 Social Psychology (3) 

ASSOCIATE IN APPLIED SCIENCE 

Programs in the career technologies are designed to prepare students with technical competence for 
immediate employment in business, industry, government, heath fields, agriculture, social services, or as owner­
managers of their own firms. ln addition, a number of these programs aUow students to transfer to four-year 
schools. For a complete list of the A.A.S. degree programs which will transfer and the schools to which they 
transfer, contact the Student Development Office. 

Accounting 
Advertising & Graphic Design 
Agribusiness Technology 
Air Conditioning, Heating, and Refrigeration Technology 
Automotive Systems Technology 
Business Administration 
Business Administration: Electronic Commerce 
Computer Engineering Technology 
Computer Programming 
Cosmetology 
Criminal Justice Technology 
Early Childhood Associate 
Early Childhood: Teacher Associate 
Electronics Engineering Technology 
General Occupational Technology 
Horticulture Technology 
Industrial Systems Technology 
Information Systems 
Information Systems: Networking Administration and Support Concentration 
Internet Technologies 
Livestock and Poultry Technology 
Machining Technology 
Mechanical Drafting Technology 
Medical Assisting Technology 
Medical Office Administration 
Nursing: Associate Degree Nursing (ADN) 

Nursing: Associate Degree Nursing (Evening Option) For Licensed Practical Nurses Only (LPN-AON) 
Office Systems Technology 
Paralegal Technology 
Viticulture & Enology Technology 

Cooperative Programs 

Guilford Technical Community College: 
Forsyth Technical Community College: 

Physical Therapy Assisting 
Dental Hygiene 
Dental Assisting (Diploma) 
Biotechnology 
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DIPLOMA PROGRAMS 

Diploma programs prepare students for initial employment in recognized skilled occupations and retrain 

adults for entering new career fields or advancing in their current fields. 
Diploma programs normally require one full year of full-time participation. Most courses are available 

during both the day and evening hours. 

Agnbusiness Technology 
Air Conditioning, Heating & Refrigeration Technology 
Autobody Repair 
Automotive Systems Technology 
Construction Technology: Carpentry 
Cosmetology 
Electrical/Electronics Technology 
Horticullure Technology 
Industrial Systems Technology 
Livestock and Poultry Technology 
Machining Technology 
Mechanical Drafting Technology 
Medical Onice Administration 
Nursing: General Occupational Technology (Pre-Nursing) 
Nursing: Practical Nursing (PN) 
Office Systems Technology 
Viticulture & Enology 
Welding Technolog) 

CERTIFICATE PROGRAMS 
Some career technology programs are designed to allow students to receive a certificate after completing 

a designated set of specific courses. These programs take one year or less to complete. Required courses are 

generally those which provide specific job-related skills. 

Accounting 
Agribusiness 
Autobody Repair 
Automotive Systems 
Basic HVAC Controls Specialist 
Basic HVAC System Designer 
Business Administration 
Computer-Assisted Drafting 
Computer Programming 
Construction Technology: Carpentry 
Early Childhood Associate 
Electrical/Electronics Technology 
Industrial Systems Technology 
lnfonnation Systems 
lnfonnation Systems Networking Administration and Support Concentration 

LPN Refresher 
Machining Technology 
Medical Office Administration 
Oflice Systems Technology 
Real Estate Appraisal 
Viticulture & Enology 
Web Management 
Web Programming 
Welding Technology 88 

CURRICULUM DESCRIPTION 
The Accounting curriculum is designed 

to provide students with the knowledge and the 
skills necessary for employment and growth in 
the accounting profession. Using the "language 
of business." accountants assemble and analyze, 
process. and cornmuntcate essential information 
about financial operations. 

In addition to course work in account­
ing principles, theories, and practice, students will 
study business law. finance. management, and 
economics. Related skills are developed through 
the study of corn mun ications, computer applica­
tions. financial analysis, critical thinking skills, 
and ethics. 

Graduates should qualify for entry-level 
accounting positions in many types of organiza­
tions including accounting firms, small busi­
nesses. manufacturing firms, banks, hospitals, 
school systems. and governmental agencies. With 
work experience and additional education, an in­
dividual may advance in the accounting profes­
sion. 

Fall Semester 

*********** 

ACCOUNTING 
CERTIFICATE PROGRAM 

C2SI OO 

OST 080 Keyboarding Literacy 
ACC 120 Accounting I 
BUS 110 Intro. to Business 

Spring Semester 
AC(' 121 Accounting II 
ACC 131 Fed Income Taxes 
BUS 260 Business Communication 

Total Credit Hou rs 

LeclLahlCrd 

I 2 2 
3 2 4 
3 Q 3 
7 4 9 

3 2 4 
2 2 3 
3 Q 3 
8 4 10 

19 

Fall Seme~ter 
ACC 120 
ENG Ill 
MAT 115 
BUS 125 
BUS 110 
ECO 151 
ACA 

Spring Semester 
ACC 121 
ENG 114 
BUS 121 
CIS 110 
PSY 150 

Foll Semester 
ACC 220 
BUS 115 
ACC 150 

CIS 120 

Spring Semester 

ACC221 
BUS 116 
ACC 122 
ACC 131 
BUS 225 
BUS 255 
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ACCOUNTING 
DEGREE 

A25 100 

LtcLLah/Ctd 
Principles of Financial Accounting 3 2 4 
Expository Writing 3 0 3 
Mathematical Models 2 2 3 
Personal Finance 3 0 3 
Introduction to Business 3 0 3 
Survey of Economics (or ECO 251) 3 0 3 
Elective 1 0 l 

18 4 20 

Principles of Managerial Accounting 3 2 4 
Professional Research and Reporting 3 0 3 
Business Math 2 2 3 
Introduction to Computers 
General Psychology 
(or Social Science Elective) 

lntennediate Accounting I 
Business Law I 
Accounting Software Application 
Humanities/Fine Arts Elective 
Spreadsheet I 
Elective (or COE) 

Intermediate Accounting II 
Business Law TI 
Prin of Financial Acct II 
Federal Income Taxes 
Business Finance 
Organizational Behavior 
in Business (or COE) 

Total Credit Hours 

2 2 3 

1 Q 1 
13 6 16 

3 2 4 
3 0 3 
I 2 2 
3 0 3 
2 2 3 
1 0 3 

15 6 18 

3 2 4 
3 0 3 
3 0 3 
2 2 3 
2 2 3 

1 0 1 
16 6 19 
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ADVERTISING & GRAPHIC DESIGN 
TECHNOLOGY Degree 

CURRICULUM DESCRIPTION 
The Advertising and Grapbfo Design 

curriculum is designed to provide students with 
knowledge and skills necessary for employment 
in the graphic design profession, which empha-
sizes design, advertising, illustration, and digital 
and multimedia preparation of printed and elec-
tronic promotional materials. Students will be 
trained in the development of concept and de-
sign for promotional materials such as newspa-
per and magazine advertisements, posters, fold-
ers, letterheads, corporate symbols, brochures, 
booklets, preparation of art for printing, lettering 
and typography, photography, and electronic 
media. Graduates should qualify for employment 
opportunities with graphic design studios, adver-
tising agencies, printing companies, department 
stores, a wide variety of manufacturing industries, 
newspapers, and businesses with in-house graph-
ics operations. 

*See special admissions proced11re 
for this program on page 19. 

ADVERTISING & GRAPHIC DESIGN TECHNOLOGY 
DEGREE 
A30100 

Fall Semester Le.i:LLabLCtd 

ACA 111 
ART 121 
ART 114 
GRD 151 
GRD !JO 
ART 131 

Spring Semester 
GRD 142 
MAT 140 
ART 115 
GRA 151 
GRD 131 

Summer Semester 

ART261 
GRA 152 

Fall Semester 
GRD241 
ENG Ill 
GRA 153 
GRA 163 

Spring Semester 
GRD 242 
ENG 112 

Summer Semester 
GRD 280 
COE Ill 
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College Student Success I 
Design I 2 
Art History Survey I 3 
Computer Design Basics (or CIS 110) I 

Typography 2 
Drawing! l 

10 

Graphic Design II 2 
Survey ofMathematics (or MAT 115) 3 
Art History Survey ll 3 
Computer Graphics I l 
Illustration 1 

10 

Photography I 0 
Computer Graphics lJ l 

I 

Graphic Design Ill 2 
Expository Writing 3 
Computer Graphics Ill I 
Computer Graphics Application 0 
Social Science Elective 3. 

9 

Graphic Design IV 2 
Argument Based Research (or ENG 113) 3 
Business/Marketing Elective 3 
Art or INT Elective 3. 

Portfolio Design 
Co-op Work Experience 

Total Credit Hours 

11 

2 
Q 

2 

0 l 
4 3 
0 3 
4 3 

2 3 
3. 3. 
13 16 

4 4 
0 3 
0 3 
3 2 
3. 2. 
10 14 

6 3 
3 2 
9 5 

4 4 
0 3 
3 2 
3 
Q 3. 
10 13 

4 4 
0 3 
0 3 
Q 3 
4 13 

4 4 
l.Q 1 
14 5 
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I AGRIBUSINESS TECHNOLOGY 

Effective August 2005, admission to this program will be suspended. This program will be 
offered on a part-time basis for students enrolled prior to A11gust 2005. A certificate option 

will continue to be offered. 

CURRICULUM DESCRIPTION AGRIBUSINESS TECHNOLOGY 
DEGREE 

The Agribusiness Technology curricu- AISIOO 

lum is designed to prepare individuals for ca-
reers in the agribusiness segment of the agricul- Fall Semester Le!:LLablCtd 

tural industry. IL provides an understanding of AGR 160 Plant Science 2 2 3 

basic business concepts and principles as they ENG Il l Expository Writing 3 0 3 

relate to the agricultural industry. AGR 170 Soil Science 2 2 3 

Students will learn the principles of or- AGR 110 Agricultural Economics 3 0 3 

ganization and management in agricultural busi- ACA Elective I 0 I 

nesses and the application of these principles in ANS 110 Animal Science 3 0 3 

agricultural production. Students will also learn CIS Ill Basic PC Literacy 1 2 2 

the basic principles of our economic system and 15 6 18 
government policies and programs relating to Spring Semester 

agriculture. AGR 140 Agricultural Chemicals 2 2 3 

Graduates should qualify for a variety ENG 114 Prof. Research/Reporting 3 0 3 
of jobs in agricultural businesses such as equip- AGR214 Agricultural Marketing 3 0 3 

ment, feed, and agricultural supply sales; store MAT 115 Mathematical Models 2 2 3 

management; farm operations; and office man- AGR261 Agronomy 2 2 3 

agement for agricultural products marketing BUS 135 Principles of Supervision 1 Q 1 
firms. 15 6 18 

Summer Semester 
COE 112 Co-op Work Experience 0 20 2 
ANS 120 Beef Production 2 2 .1 

2 22 5 
Fall Semester 
BUS Busfoess Elective 3 0 3 

Elective/Co-op 3 0 3 
PSY 118 Interpersonal Psychology 3 0 3 
AGR 271 Soil and Water Engineering 2 2 3 

Elective 1 0 3 
14 2 15 

Spring Semester 
AGR 212 Farm Business Mgt. 3 0 3 
AGR 180 Crop insects and Disease 2 3 3 
BUS Business Elective 3 0 3 

Humanities Elective 3 0 3 
AGR 262 Weed ID and Control 2 :l 3. 

13 6 15 

Total Credit Hours 71 
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AGRIBUSINESS TECHNOLOGY Diploma/Certificate 

*********** 

AGRJBUS1NESS TECHNOLOGY 
CERTIFICATE 

Cl5100 
I ,cc/I .ab/Crd 

AGR 160 Plant Science 2 2 3 

AGR 170 Soil Science 2 2 3 

ANS 110 Animal Science 3 0 3 

AGR261 Agronomy 2..2 3 
9 6 12 

Total Credit Hours 12 

Fall Semester 
AGR 160 
ENG 11 l 
AGR 170 
AGR 110 
ACA 
ANS 110 
CIS 111 

Spring Semester 
AGR 140 
ENG 114 
AGR214 
MAT 
AGR261 
BUS 135 

Summer Semester 

COE 112 
ANS 120 
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AGRIBUSINESS TECHNOLOGY 
DIPLOMA 

D15100 Lcc/Lab!Crd 

Plant Science 2 2 3 
Expository Writing 3 0 3 

Soil Science 2 2 3 

Agri. Economics 3 0 3 

Elective I 0 1 

Animal Science 3 0 3 
Basic PC Literacy 1 2 2 

15 6 18 

Agri. Chemicals 2 2 3 

Prof. Research/Rep. 3 0 3 
Agricultural Marketing 3 0 3 

Math Elective 3 0 3 

Agronomy 2 2 3 
Prin. of Supervision 3 0 1 

16 4 18 

Co-op Work Exp. 0 20 2 

Be.ef Production 2 2 1 
2 22 5 

Total Credit Hours 41 

AIR CONDITIONING, HEATING, AND 
REFRIGERATION TECHNOLOGY 

CURRICULUM DESCRIPTION 
The Air Conditioning, Heating, and Re-

frigeration Technology curriculum provides the 
basic knowledge to develop skills necessary to 
work with residential and light commercial sys-
terns. 

Topics include mechanical refrigeration, 
heating and cooling theory, electricity, controls, 
and safety. The diploma program covers air con-
ditioning, furnaces, heat pumps, tools and instru-
ments. In addition, the AAS degree covers resi-
dential building codes, residential system sizing, 
and advanced comfort systems. 

Diploma graduates should be able to 
assist in the start up, preventive maintenance, ser-
vice, repair, and/or installation of residential and 
light commercial systems. AAS degree gradu-
ates should be able to demonstrate an understand-
ing of systems selection and balance and ad-
vanced systems. Students may stop at the end of 
the summer semester and earn a diploma or com-
plete the entire program of study to earn a de-
gree. 

Fall Semester 
PHY 121 
AHR 110 
AHR 111 
AHR 112 
ELC 125 
ACA 

Spring Semester 
AHR 113 
AHR 114 
AHR 130 
AHR 160 
AHR2 10 
ENG Ill 

AIR CONDITIONING, HEATING, AND 
REFRIGERATION TECHNOLOGY 

DEGREE 
A35IOO 

Applied Physics 
Intro to Refrigeration 
HVACR Electricity 
Heating Technology 
Diagrams and Schematics 
Elective 

Comfort Cooling 
Heat Pump Technology 
HVAC Controls 
Refrigerant Certification 
Residential Bldg. Codes 
Expository Writing 

Summer Semester 
AHR212 
AHR 250 
OFT 115 

Fall Semester 
AHR211 
AHR215 
AHR 151 
AHR 180 
CJS I IL 

Spring Semester 
AHR 133 
AHR 125 
AHR 152 
ENG 114 

WLD 112 

93 

Advanced Comfort Systems 
HVAC System Diagnostics 
Architectural Drafting 

Residential System Design 
Commercial HVAC Controls 
HVAC Duct Sys. I 
HVAC Custom. Relations 
Basic PC Literacy 
Social Science Elective 

HVAC Servicing 
HVAC Electronics 
HVAC Duct Sys. II 
Prof. Research Reporting 
Humanities Elective 
Basic Welding Processes or COE 

Total Credit Hours 

Lec/Lab/Crd 
3 2 4 
2 6 5 
2 2 3 
2 4 4 
l 2 2 
1 0 1 

11 16 19 

2 4 4 
2 4 4 
2 2 3 
I 0 1 
I 2 2 
1 0 3 

II 12 17 

2 6 4 
0 4 2 
1 2 2 
3 12 8 

2 2 3 
3 2 
3 2 
0 1 

l l 2 
1 0 1 
9 9 13 

2 6 4 
1 3 2 
l 3 2 
3 0 3 
3 0 3 
1 1 2 
11 15 16 

73 



AIR CONDITIONING, HEATING, AND 
REFRIGERATION TECHNOLOGY 

CURRICULUM DESCRIPTION 
The Air Conditioning, Heating, and Re-

frigeration Technology curriculum provides the 
basic knowledge to develop skills necessary to 
work with residential and light commercial sys-
terns. 

Topics include mechanical refrigeration, 
heating and cooling theory, electricity, controls, 
and safety. The diploma program covers air con-
ditioning, furnaces, heat pumps, tools and instru-
ments. [n addition, the AAS degree covers resi-
dential building codes. residential system sizing, 
and advanced comfort systems. 

Diploma graduates should be able to 
assist in the start up, preventive maintenance, ser-
vice, repair, and/or installation of residential and 
light commercial systems. AAS degree gradu-
ates should be able to demonstrate an understand-
ing of systems selection and balance and ad-
vanced systems. Students may stop at the end of 
the summer semester and earn a diploma or com-
plete the entire program of study to earn a de-
gree. 

*********** 
AIR CONDITrONING, HEATING, & REFRIGERATION 

CERTIFICATES 
C35100 

BASIC HVAC CONTROLS SPECIALIST 
CERTIFICATE 

Fall Semester Lwl.abLC.cd 

AHR 111 HVACR Electricity 2 2 3 
ELC 125 Diagrams & Schem 1 2 2 
PHY 121 Applied Physics 3 2 4 
AHR 130 HVAC Controls 2 2 3 
AHR 180 HVAC' Customer Rel 1 0 I 
AHR 133 HVAC Servicing 2 6 ~ 

11 14 17 

Total Credit Hours 17 

BASIC HVAC DESIGNER CERTIFICATE 
Fall Semester LetlL.abLCr.d 
AHR 110 Intro to Refrigeration 2 6 5 
OFT 115 Architectt1ral Drafting 1 2 2 
AHR 210 Res Bldg. Codes 1 2 2 
AHR 211 Res. System Design 2 2 3 
CIS 111 Basic PC Literacy I 1 2 
SPA 120 Spanish for the Work 3. Q 3. 

10 J3 17 

Total Credit Hours 17 

AIR CONDJT10N1NG. HEATING,AND 
REFRIGERATION TECHNOLOGY 

DIPLOMA 
D35100 

Fall Semester 
PHY 110 Conceptual Physics 
AHR 110 Lntro to Refrigeration 
AHR Ill HVACR Electricity 
AHR 112 Heating Technology 
ELC 125 Diagrams and Schematics 
ACA Elective 

Spring Semester 
AHR 113 Comfort Cooling 
AHR 114 Heat Pump Technology 
AHR 130 HVAC Controls 
AHR 160 Refrigerant Certification 
AHR 210 Residential Bldg. Codes 
ENG Ill Expository Writing 

Summer Semester 
AHR 212 Advanced Comfort Systems 
AHR 250 HVAC System Diagnostics 
OFT 115 Architectural Drafting 

Total Credit Hours 

94 

w!L.abLCrd 
3 0 3 
2 6 5 
2 2 3 
2 4 4 
I 2 2 
1 Q l 

l l 14 18 

2 4 4 
2 4 4 
2 2 3 

0 I 
l 2 2 
3 Q 3 

l l 12 17 

2 6 4 
0 4 2 
l 2 2 
3 12 8 

43 

CURRICULUM DESCRIPTION 
The Auto Body Repair curriculum pro­

vides training in the use of equipment and mate­
rials of the autobody repair trade. The student 
studies the construction of the automobile body 
and techniques ofautobody repairing, rebuilding, 
and refinishing. 

The course work includes autobody fun­
damentals. industry overview. and safety. Stu­
dents will perform hands-on repairs in the areas 
of non-structural and structural repairs, MIG 
welding, plastics and adhesives, refinishing, and 
other related areas. 

Graduates of the curriculum should 
qualify for entry-level employment opportunities 
in the automotive body and refinishing industry. 
Graduates may find emp1oyment with franchised 
independent garages, or they may become self­
employed. 

Fall Semester 
AUB 134 
AUB 121 
AUB 131 
AUB Lil 
MAT 101 
ACA 

Spring Semester 
ENG 101 
AUB 112 
AUB 136 
AUB 132 

Summer Semester 
AUB 122 
AUB 114 
AUB 162 

Fall Semester 

AUB 121 
AUB 131 
AUB Ill 

Spring Semester 

AUB 112 
AUB 136 

95 

AUTOBODY REPAIR 
DIPLOMA 

D60 100 

Autobody MIG Welding 
Nonstructural Damage 1 
Structural Damage 1 
Painting and Refinishing l 
Applied Math I (or MAT 115) 
Elective 

App. Communications I (or ENG Ill) 
Painting and Refinishing T1 
Plastics and Adhesives 
Structural Damage JI 

Non-Structural Damage 11 
Special Finishes 
Autobody Estimating (or COE) 

Total Credit Hours 

*********** 

AUTOBODY REPAIR 
C ERTIFICATE 

C60100 

Nonstructural Damage I 
Structural Damage l 
Painting and Refinishing I 

Painting and Refinishing II 
Plastics and Adhesives 

Total Credit Hours 

L.etLLal>LCr.d 
I 4 3 
I 4 3 
2 4 4 
2 6 4 
2 2 3 
l O l 
9 20 18 

3 0 3 
2 6 4 
J 4 3 
2 6 ~ 
8 16 14 

2 6 4 
1 2 2 
l 2 2 
4 10 8 

40 

Leca.ablCtd 
I 4 3 
2 4 4 
2 n 4 
5 14 11 

2 6 4 
l 4 1 
3 10 7 

18 



CURRICULUM DESCRIPTION 
The Automotive Systems Technology 

curriculum prepares individuals for employment 
as Automotive Service Technicians. Jt provides 
an introduction to automotive careers and in­
creases student awareness of the challenges as­
sociated with this fast and ever-changing field. 

Classroom and lab experiences integrate 
technical and academic course work. Emphasis 
is placed on theory, servicing and operation of 
brakes, electrical/electronic systems, engine per­
formance, steering/suspension, automatic trans­
mission/transaxJes, engine repair, climate control, 
and manual drive trains. 

Upon completion of this curriculum, stu­
dents should be prepared to take the ASE exam 
and be ready for full-time employment in 
dealerships and repair shops in the automotive 
service industry. 

Automotive Service Excellence (ASE)/N ational 
Automotive Technicians Education Foundation (NATEF) 

Certified Master Automotive Training Program 

Fall Semester 
AUT 186 
AUT 116 
AUT 115 
ENG 111 
MATl2 1 

Spring Semester 
AUT 141 
AUT 151 
AUT 152 
AUT Ill 
ENG 114 

Summer Semester 
AUT 171 
AUT 113 

Fall Semester 
AUT 183 
AUT 184 
AUT 181 
AUT 182 
AUT 161 
AUT221 

Sprlng Semester 
AUT 164 
AUT 231 
AUT 232 
AUT 162 
AUT 163 
BUS 230 

AUTOMOTIVE SYSTEMS TECHNOLOGY 
DEGREE 
A60I60 

Automotive Computer Applications 
Engine Repair 
Engine Fundamentals 
Expository Writing 
Algebra/Trigonometry I 
Social Science Elective 
ACA Elective 

Suspension & Steering Systems 
Brake Systems 
Brake Systems Lab 
Basic Auto Technology 
Professional Research & Reporting 
Humanities/Fine Arts Elective 

Heating & Air Conditioning 
Auto Servicing ( or COE) 

Engine Performance - Fuels 
Engine Performance - Fuels Lab 
Engine Performance - Electrical 
Engine Performance - Electrical Lab 
Electrical Systems 
Automatic Transmissions 

Automotive Electronics 
Manual Drive Train/Axles 
Manual Drive Trains/Axles Lab 
Chassis/Elect & Electronics 
Chassis Elec & Elect Lab 
Small Business Management 
Elective (or COE) 

Total Credit Hours 

LedLablCrd 

2 2 
I 3 2 
2 3 3 
3 0 3 
2 2 3 
3 0 3 
l Q l 

13 LO 17 

2 4 4 
2 2 3 
0 2 
I 2 2 
3 0 3 
1 Q 3. 

1 J 10 16 

2 3 3 
2 6 4 
4 9 7 

2 3 3 
0 3 I 
2 3 3 
0 3 I 
2 6 4 
2 6 4 
8 24 16 

2 2 3 
2 3 3 
0 3 I 
2 2 3 
0 2 I 
3 0 3 
Q 0120 2 
9 12/20 16 

72 

AUTOMOTIVE SYSTEMS TECHNOLOGY 
Diploma/Certificate 

AUTOMOTIVE SYSTEMS TECHNOLOGY 
DIPLOMA 

0 601 60 
Fall Semester Le.cLLabLCrd 
AUT 186 Auto. Computer Appl. I 2 2 
AUT 116 Engine Repair 3 2 
AUT J 15 Engine Fundamentals 2 3 3 
MAT 101 Applied Math. I 2 2 l 

(or MAT 115) 6 10 10 

Spring Semester 
AUT 141 Susp. & Steering Syst. 2 4 4 
AUT 151 Brake Systems 2 2 3 
AUT 152 Brake Systems Lab 0 2 I 
AUT 111 Basic Auto Tech. l 2 2 
ENG IOI App. Comm. I l 0. 1 

(or ENG 111) 8 10 13 

Summer Semester 
AUT 171 Heating & Air Cond. 2 3 3 
AUT 113 Auto Servicing 2 .6 .4 

(or COE) 4 9 7 

Fall Semester 
AUT 183 Engine Perf.-Fuels 2 3 3 
AUT 184 Eng. Perf.-Fuels Lab 0 3 L 
AUT 181 Eng. Perf.-Electrical 2 3 3 

*********** 
AUTOMOTIVE SYSTEMS TECIINOLOGY 

CERTIFlCATE 

AUT 182 Eng. Perf.-Elec. Lab 0 3 
AUT 161 Electrical Systems 2 4 3 

Elective (or COE) 2 QL2.Q 2 
C601 60 

Fall Semester 
8 16/20 13 

AUT 116 Engine Repair I 3 2 
AUT 115 Engine Fundamentals 2 3 3 

Total Credit Hours 43 

AUT 186 Auto Computer Appl 1 2 2 
4 8 7 

Spring Semester 
AUT 151 Brake Systems 2 2 3 
AUT 152 Brake Systems Lab Q 2 l 

2 4 4 

Summer Semester 

AUT 113 Auto Servicing 
or COE 2 .6 4 

2 6 4 

Total Credit Hours JS 

96 97 



BUSINESS ADMINISTRATION 

CURRICULUM DESCRIPTION 
The Business Administration curriculum 

is designed to introduce students to the various 
aspects of the free enterprise system. Students 
will be provided with a fundamental knowledge 
of business functions. processes. and an under­
standing of business organizations in today's glo­
bal economy. 

Course work includes business concepts 
such as accounting. business law, economics, 
management, and marketing. Skills related to the 
application of these concepts are developed 
through the sLUdy of computer applications, com­
munication, team-building, and decision making. 

Through these skills, students will have 
a sound business education base for lifelong learn­
ing. Graduates are prepared for employment 
opportunities in government agencies, financial 
institutions, and large to small business or indus­
try. 

DISTANCE EDUCATION INFORMATION 
This degree program is offered through the 

Distance Education program. 
Further information can be found 

on the Internet at 
http://www.surry.edu/DE 

concerning completing this degree on-line. 

*********** 
BUSINESS ADMINISTRATION 

CERTIFICATE 
C25J20 

Fall Semester LccLL.ablCrd 

OST 080 Keyboarding Literacy 
BUS 110 lntro. to Business 
BUS 137 Prin. ofManagement 

1 2 2 
3 0 3 
3 Q 3 
7 2 8 

Sprin~ Semester 
BUS 12 1 Business Math 2 
BUS 260 Bus. Communication 3 
ACC 120 Financial Accounting 3 

8 

Total Credit Hours 18 

2 3 
0 3 
2 ~ 
4 10 

Fall Semester 
ACC 120 
BUS 151 
ENG I ll 
MAT 115 
OST080 
ECO 151 
ACA 

Spring Semester 
ACC 121 
ENG 114 
BUS 121 
CIS 110 
PSY 150 

Fall Semester 

BUS 115 
MKT 120 
ACC 150 
BUS 230 
BUS 137 
CIS 120 

Spring Semester 
BUS 116 
BUS 125 
ACC 131 
BUS 225 
BUS 255 
BUS 260 

98 

Degree/Certificate 

BUSINESS AD IINlSTRATION 
DEGREE 
A25120 

Le:cll..AblCni 

Principles of Financial Accounting 3 2 4 

People Skills 3 0 3 

Expository Writing 3 0 3 

Mathematical Models 2 2 3 

Keyboarding Literacy I 2 2 

Survey of Economics ( o.r ECO 25 1) 3 0 3 

Elective 1 Q l 
16 6 19 

Principles of ManagerialAccounting 3 2 4 

Professional Research and Reporting 3 0 3 

Business Math 2 2 3 

Introduction lo Computers 2 2 3 

General Psychology 3 0 3 

(or Social Science Elective) 
Humanities/Fine Arts Elective 3. 0 3. 

16 6 19 

Business Law I 3 0 3 

Principles of Marketing 3 0 3 

Accounting Software Application 2 2 

Small Business Management 3 0 3 

Principles of Management 3 0 3 

Spreadsheet I 2 2 3 

Elective (or COE) l 0 1 
18 4 20 

Business Law 11 3 0 3 

Personal Finance 3 0 3 

Federal Income Tax 2 2 3 

Business Finance 2 2 3 

Organiz. Behavior in Bus. (or COE) 3 0 3 

Business Communications 3. Q 3 
16 4 18 

Total Credit Hours 76 

~ - - --- ------ --------------------------:-,,-

BUSINESS ADMINISTRATION: 
ELECTRONIC COMMERCE 

CURRICULUM DESCRIPTION BUSINESS ADMINISTRATION: ELECTRONIC COMMERCE 

Electronic Commerce is a concentration 
under the title of Business Administration. This 
curriculum is designed to prepare individuals for 
a career in the Internet economy. 

Course work includes topics related to 
electronic business, Internet strategy in business, 
basic business principles in the world of £-Com­
merce. Students will be able to demonstrate the 
ability to identify and analyze such functional is­
sues as planning, technical systems, marketing. 
security. finance. law, design. implementation, 
assessment and policy issues at an entry level. 

Graduates from this program will have 
a sound business educational base for life long 
learning. Graduates are prepared for employment 
opportunities in government agencies. financial 
institutions. and small to medium size businesses 
or industry. 

Fall Semester 
ACA Ill 
BUS 110 
OST 080 
CIS 110 
ECM 168 
ENG I ll 
MAT 115 

Spring Semester 
ACC 120 
ECO 251 
ECM 210 
ENG 114 
CIS 152 

Summer Semester 
ECO 252 
MKT 120 

Fall Semester 
ClS 120 
ECM 220 
BUS 137 
ITN 160 
BUS I JS 

Spring Semester 

BUS 225 
COE I ll 
ECM 230 
ENG 115 
MKT 220 

99 

DEGREE 
A25121 

uc.lLabLC.rd 

Success & Study Skills I 0 I 
Introduction to Business 3 0 3 
Keyboarding Literacy I 2 2 
Introduction to Computers 2 2 3 
Electronic Business 2 2 3 
Expository Writing 3 0 3 
Mathematic Models 2 2 3 

14 8 18 

Principles of Financial Accounting 3 2 4 
Principles of Microeconomics 3 0 3 
Introduction to Electronic Commerce 2 2 3 
Professional Research & Reporting 3 0 3 
Database Concepts & Application 2 2 1 

13 6 16 

Principles of Macroeconomics 3 0 3 
Principles of Marketing 3. Q 3 

6 0 6 

Spreadsheet I 2 2 3 
E-Commerce Planning & Implement. 2 2 3 
Principles of Management 
Principles of Web Design 
Business Law I 
Humanities/Fine Arts Elective 

Business Finance 
Co-op Work Experience I 
Capstone Project 
Oral Communication 
Advertising and Sales Promotion 

Total Credit Hours 

3 0 3 
2 2 3 
3 0 3 
3 Q 3. 

15 6 18 

2 2 3 
0 10 I 
I 6 3 
3 0 3 
3 0 3 
9 18 13 

71 



CURRICULUM DESCRIPTION 
COMPUTER ENGINEERJ'IG TECll'IIOLOGY 

DEGREE 
The Computer Engineering Technology A401 60 

curriculum provides the skills required to install, 
service and maintain computers, peripherals, net-
works. and microprocessor and computer con- Fall Semester 

Lei:I.LabLCrd 

trolled equipment. ll includes training in both csc 131 Assembly Programming 2 3 3 

hardware and softv:arl:!. emphasizing operating ELC 131 DC'AC Circuit Analysis 4 3 5 

systems concepts to provide a unified view of MAT 121 Algebra Trigonometry I 2 2 3 

computer systems. 
ENG Ill Expository Writing 3 0 3 

Course work includes mathematics. ACA Elective l 0 L 

physics. electronics, digital circuits and program-
12 8 15 

ming. with emphasis on the operation, use, and 
interfacing of memo1y and devices to the CPU. Sprin~ Semester 

Additional topics may include communications. ELC 133 Advanced Circuit Analysis 2 3 3 

networks. operating systems, programming Ian- ENG 114 Professional Research & Reporting 3 0 3 

guages, Internet configuration and design. and MAT 122 Algebra/Trigonometry II 2 2 3 

industrial applications. PHY 131 Physics-Mechanics 3 2 4 

Graduates should qualify for employ- CET 111 Computer Upgrade/Repair I 2 .1 3 

ment opportunities in electronics technology. 
12 JO 16 

computer service, computer networks, sen-er 
maintenance, programming, and other areas re- Summer Semester 

quiring a knowledge of electronic and computer ELN 131 Electronic Devices 3 3 4 

systems. Graduates may also qualify for certiti- ELN 133 Digital Electronics 3 3 4 

cation in electronics. computers. or networks. ELN 235 Data Communication Systems 3 3 4 
9 9 12 

Fall emester 
ELN 132 Linear IC Applications 3 3 4 

ELN 232 Introduction to Microprocessors 3 3 4 

csc 134 C++ Programming 2 3 3 

Social Science Elective 3 0 3 

HumanitiesfFine Arts Elective 3 0 3 
14 9 17 

Spring Semester 

ELN 233 Microprocessor Systems 3 3 4 

ELN 245 Computer Peripherals 3 6 5 

NET 110 Data Comm. Networking 2 2 3 

ELN 152 Fabrication Techniques 1 3 2 
9 14 14 

Total Credit Hours 74 

*Co-op options available for selected classes. 

100 

CURRICULUM DESCRIPTION 
The Computer Programming curriculum 

prepares individuals for employment as computer 
programmers and related positions through study 
and app_lications in computer concepts. logic. pro­
gram~tng procedures .. languages. generators. 
operattn~ systems. networking. data management. 
and busmess operations. 

Students will solve business computer 
problems through programming techniques and 
procedures. using appropriate languages and soft­
ware. The primary emphasis of the curriculum is 
hands-on training in programming and related 
computer areas that provide the ability to adapt 
as systems evolve. 

. Gi:aduates should qualify for employ­
~ent_ m bus mess, industry. and government orga­
nizations as programmers, programmer trainees, 
programmer/analysts. software developers, com­
pute~ ~perators, systems technicians, database 
~peciah~ts. computer specialists, sofiware special­
ists, or information systems managers. 

*********** 
COMPUTER PROGRAMMING 

CER'rlFICATE 
C25130 

FaJJ Semester LeclLab/Crd 
Intro. to Computers 2 2 3 CIS 110 

CJS 115 
CIS 245 

lntro. to Prog. & Logic 2 2 3 
Operat. Syst. Multi-User 2 3 3 

6 7 9 

Spring Semester 

CSC 134 C.J..+ Programming 2 
CIS 152 Database Con. & Apps 2 
CSC 139 Visual BASIC Prog. 2 

6 

3 3 
2 3 
3 3 
8 9 

Total Credit Hours 18 

Degree/Certific 

Fall Semester 

ENG Ill 
NET 110 
crs 115 
CIS 110 
ACA 

Spring Semester 

ENG 114 
csc 134 
CIS 152 
csc 139 
CIS 245 

Summer Semester 
MAT 145 
ITN 170 
csc 185 

Fall Semester 

csc 234 
CIS 286 
csc 239 
csc 160 

Sprinl{ Semester 

csc 248 
csc 285 
csc 148 
CIS 157 
csc 120 

COMPUTER PROGRA\IMil'iG 
DEGREE 
A25 130 

Expository Writing 
Data Comm/Networking 
Intro. to Programming & Logic 
Introduction to Computers 
Elective 
Humanities/Fine Arts Elective 

Prof. Research & Reporting 
C++ Programming 
Database Concepts & Applications 
Visual BASIC Programming 
Operating Systems-Multi-User 

Analytical Math 
Intro to Internet Databases 
Perl Programming 

Advanced C++ 
Systems Analysis & Design 
Adv. Visual BASIC 
Internet Programming 
Social Science Elective 

Advanced Internet Programming 
Programmmg Project 
Java Programming 
Database Programming 
Computing Fundamentals 

Total Credit Hours 

*Co-op options available for selected classes. 

IOI 

Letl.La.bLCtd 
3 0 3 
2 2 3 
2 2 3 
2 2 3 
I O I 
3 .0 3 

13 6 16 

3 0 3 
2 3 3 
2 2 3 
2 3 3 
2 } 3 

11 II 15 

3 0 3 
2 2 3 
2 3 3 
7 5 9 

2 3 3 
3 0 3 
2 3 3 
2 2 3 
.1 0 3 

12 8 15 

2 3 3 
2 2 3 
2 3 3 
2 2 3 
3 2 4 
11 12 16 

71 



CONSTRUCTION TECHNOLOGY: 

CURRICULUM DESCRIPTION 
The Carpentry curriculum is designed 

to train students to construct residential structures 
using standard building materials and band and 
power tools. Carpentry skills and a general 
knowledge of residential construction will also 
be taught. 

Course work includes footings and foun-
dations. framing, interior and exterior trim, 
cabinetry, blueprint reading, residential planning 
and estimating, and other related topics. Students 
will develop skills through hands-on participa­
tion. 

Graduates shou ld qualify for employ-
ment in the residential building construction field 
as rough carpenters, framing carpenters. roofers. 
maintenance carpenters, and other related job 
titles. 

*********** 

CONSTRUCTION TECH 'OLOGY: CARPEN­
TRY 

Fall Semester 
CAR Ill 
CST 110 

CERTIFICATE 
C35 180 

Carpentry I 
Intro to Const. 

Spring Semester 
CAR 112 Carpentry I I 

3 15 8 
2 2 

3. .Li 8 
7 32 18 

Total Credit Hours 18 

Diploma/Certificate 

CONSTRUCTION TECH NOLOGY: CARPENTRY 
DIPLOMA 

0 35180 

Fall Semester l&clLa.bLC.r.d 

CAR 110 Intro to Carpentry 2 0 2 

CAR Ill Carpentry I 3 15 8 

BPR 130 Blueprint Reading/Construction I 2 2 

MAT 101 Applied Mathematics 1 (or MAT 115) 2 2 3 

ACA Elective 1 .Q l 
9 21 16 

Spring Semester 
8 CAR 112 Carpentry 11 3 15 

CAR 115 Residential Planning/Estimating 3 0 3 

ENG JOI App. Communications l (or ENG 111) 3 0 3 

*Program Elective (See list below) 3. 
9+15+17 

Summer Semester 

CAR 113 Carpentry m 3 9 6 

*Program Elective (See list below) - 2 
3+ 9+ 8 

*PROGRAM ELECTIVES· Students may choose a minimum of five (5) semester 
hours from the following list of courses: 

CAR 114 
MAS 140 
CAB Ill 
CST25 1 
PLU l l l 
COE 112 
DFT 115 
PLU 110 
CTS 110 

102 

Residential Building Codes 
Introduction to Masonry 
Cabinetmaking 1 
Electrical Wiring Systems 
Introduction to Basic Plumbing 
Co-op Work Experience I 
Architectural Drafting 
Modern Plumbing 
Introduction to Computers 

Total Credit Hours 

3 0 3 
2 2 

4 9 7 
2 2 3 
J 3 2 
0 0/(20) 2 
I 2 2 
4 15 9 
2 2 3 

41 

CONSTRUCTION TECHNOLOGY/BUSINESS: 
GENERAL OCCUPATIONAL TECHNOLOGY 

CURRICULUM DESCRIPTION CONSTRUCTION TECHNOLOGY /BUSINESS: 
GENERAL OCCUPATIONAL TECHNOLOGY 

The General Occupational Technology DEGREE 
curriculum provides individuals with an oppor- A55280C 

tunity to upgrade their skills and to earn an asso-
ciate degree by taking courses suited for their oc- Fall Semester LeclLa.bl.C.rd 

cupational interests and/or needs. The curricu-
CAR 110 Intro to Carpentry 2 0 2 

tum content will be individualized for students 
CAR 111 Carpentry I 3 15 8 

according to their occupational interests and needs 
BPR 130 Blueprint Reading/Construction l 2 2 

and local businesses and industries are encour-
MAT 115 Mathematical Models 2 2 3 

aged to design programs to meet their employees 
CST 110 Intro to Construction I 2 2 

specific needs. A program of study for each stu-
ACA 11 1 College Student Success l 0 l 

dent wi 11 be selected from .ass.ru.iate.d.egre.e:ki..cl 9 21 16 

~.es (all courses except those numbered I 00-
Spring Semester 

109 and 200-209) offered by the College. 
CAR 112 Carpentry I I 3 15 8 

This curriculum is designed as a foun-
CAR 115 Residential Planning/Estimating 3 0 3 

dation for General Contractor licensing in North 
ENG 11 l Expository Writing 3 0 3 

Carolina. 
CAR 114 Residential Building Codes .1 .Q .1 

12 15 l7 
Summer Semester 
CAR 113 Carpentry Ill 3 9 6 
MAS 140 Introduction to Masonry I 2 2 
ClS 110 Intro. to Computers 2 2 .1 

6 13 11 
Fall Semester 
ENG 114 Prof. Research & Reporting 3 0 3 
BUS 11 5 Business Law I 3 0 3 
ACC 120 Prin. of Accounting I 3 2 4 
BUS L21 Business Math 2 2 3 
PSY 150 General Psychology or .1 0 1 

Social Science Elective 14 4 16 

Spring Semester 
BUS 116 Business Law 11 3 0 3 
BUS 125 Personal Finance 3 0 3 
ART Ill Art Appreciation or 3 0 3 

Humanities/Fine Arts Elective 
BUS 230 Small Business Management 3 0 3 
SPA 120 Spanish for the Workplace .1 0. .1 

15 0 15 

Total Credit Hours 75 

103 



COSMETOLOGY 

CURRICULUM DESCRIPTION 
COSMETOLOGY 

DEGREE 

The Cosmetology curriculum is de-
AS5 140 

signed to provide competency-based knowledge, 
L«i.LJlbiCrd 

sci en ti fie/artistic principles, and hands-on funda-
Fall Semester 0 
cos 111 Cosmetology Concepts I 4 4 

mentals associated with the cosmetology indus- cos 112 Salon I 
0 24 8 

try. The curriculum provides a simulated salon ENG Ill Expository Writing 3 0 3 

environment which enables students to develop cos 250 Comp. Salon Operations I 0 I 

manipulative skills. ACA Elective l Q 1 

Course work includes instruction in all 9 24 17 

phases of professional imaging, hair design, Spring Seml'ster 
chemical processes, skin care, nail care. multi- cos 113 Cosmetology Concepts 11 4 0 4 

cultural practices, business/computer principles, cos 114 Salon n 0 24 8 

product knowledge, and other selected topics. cos 119 Esthetics Concepts I 2 0 2 

Graduates should qualify to sit for the cos 125 Esthetics Concepts 11 2 0 2 

State Board of Cosmetic Arts examination. Upon cos 224 Trichology & Chemistry 1 3. 2 

successfully passing the State Board exam, gradu-
9 27 18 

ates will be issued a license. Employment is avail- Summer Semester 

able in beauty salons and related businesses. cos 115 Cosmetology Concepts Ill 4 0 4 

cos 116 Salon 1I1 
0 12 4 

MAT 110 Mathematical Measurement 2 2 1 
6 14 11 

Fall Semester 

cos 117 Cosmetology Concepts IV 2 0 2 

cos 118 ·salon IV 0 21 7 

cos 240 Contemporary Design 3 2 

cos 223 Contemporary Hair Coloring I 3 2 

*********** BUS 230 Small Business Mgmt. 3. Q 3. 

COSMETOLOGY 
7 27 16 

DIPLOMA 
055140 

Spring Semester 3 0 3 
COM 231 Public Speaking 

Fall Semester 
L.~JJ..abJCrd cos 260 Design Applications I 3 2 

COS Ill Cosmetology Cone. I 4 0 4 PHl 240 Intro. to Ethics 3 0 3 

cos 112 Salon I 0 24 8 PSY 150 General Psychology 1 0 3. 

ENG 101 Applied Comm. I 3 0 3 
10 

..., II .) 

(or ENG 111) 

ACA Elective l 0 1 
8 24 16 Total Credit Hours 

73 

Spring Semester 0 4 
cos 113 Cosmetology Cone. 11 4 

cos 114 Salon 11 0 24 8 
All diploma- and degree-seeking Cosmetology students must 

PSY 150 General Psychology 3 Q 3 take "placement test upon entering the Cosmetology 

7 24 15 Program. This testing will enable proper academic advising 

Summer Semester 
for students who wish to qualify f or the North Carolina State 

cos 115 Cosmetology Cone. 111 4 0 4 Board of Cosmetic Arts Examination. 

cos 116 Salon Ill Q 12 ! 
4 12 8 All Surry Community College Cosmetology students who 

Fall Semester 
cos 117 Cosmetology Cone. IV 2 0 2 wish to sit for the North Carolina State Board of Cosmetic 

cos 118 Salon IV Q 21 7 Arts Examination must complete the tliploma or degree 

2 21 9 program before they will be eligible to sit for the cosmetology 

Total Credit Hours 48 boards. 
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CURRJCULUM DESCRIPTION 
The Criminal Justice Technology cur­

ri~ul~m (s d~signed to provide knowledge of 
cr'.mmal Justice systems and operations. Study 
w111 focus on local, state, and federal law enforce­
ment, judicial processes, corrections, and secu­
rity service. The criminal justice system's role 
within society will be explored. 

. . Emphasis is on criminal justice systems, 
cnmmology, juvenile justice, criminal and con­
stitutiona.l law, investigative principles, ethics, and 
comm~111ty relations. Additional study may in­
clude issues and concepts of government, coun­
seling, communications, computers. and technol­
ogy. 

Employment opportunities exist in a va­
riety of local, state. and federal law enforcement. 
cor:ections, and security fields. Examples include 
pohce officer, deputy sheriff, county detention 
office.r, state trooper, intensive probation/parole 
surveillance officer, correctional officer, and loss 
prevention specialist. 
. Studenls successfully completing a Ba-

sic Law Enforcement Training course accredited 
by the North Carol ina Criminal Justice Educa­
tion and Training Standards Commission and the 
North Carolina Sheriffs' Education and Training 
Standards Commission will receive credit for CJC 
131 , CJC 132, CJC 221, and CJC 231 toward the 
Associate in Applied Science degree in Criminal 
Justice Technology. Students must have success­
full~ pas~ed the Commissions' comprehensive 
cert1ficat1on examination. Students must have 
completed Basic Law Enforcement Training since 
1985. 

CRIMINAL JUSTICE TECHNOLOGY 
DEGREE 
A55180 

Fall Semester 
ENG 111 Expository Writing 
PSY 150 General Psychology 
CJC 111 Introduction to Criminal Justice 
CJC 112 Criminology 
ClS 110 lntroduction to Computers 
ACA 111 College Student Success 

Elective 

Spring Semester 
ENG 114 Professional Research & Reporting 
MAT 115 Mathematical Models 
PSY 118 Interpersonal Psychology 
soc 210 Introduction to Sociology 
CJC 113 Juvenile Justice 
CJC 131 Criminal Law 

Elective 

Summer Semester 
CJC 221 Investigative Principles 
CJC 231 Constitutiona l Law 

Fall Semester 
CJC 121 Law Enf. Operations or COE 
POL 120 American Government 
PSY 246 Adolescent Psychology 
CJC 141 Corrections or COE 
CJC 132 Court Procedure & Evidence 

Electives 

Spring Semester 

PSY 281 Abnormal Psychology 
soc 230 Race & Ethnic Relations 
CJC 215 Organization & Administration 

or COE 
CJC 212 Ethics & Community Relations 

Humanities Elective 

Total Credit Hours 

D egree 

l&cl.Lab.LC.r.d 

3 0 3 
3 0 3 
3 0 3 
3 0 3 
2 2 3 
l 0 I 

1 Q 1 
16 2 17 

3 0 3 
2 2 3 
3 0 3 
3 0 3 
3 0 3 
3 0 3 
1 Q 1 

18 2 19 

3 2 4 
3. 0 3. 
6 2 7 

3 0 3 
3 0 3 
3 0 3 
3 0 3 
3 0 3 
1 0 l 

16 0 16 

3 0 3 
3 0 3 

3 0 3 
3 0 3 
3. Q 3. 

15 0 15 

74 

*COE may substihlte for C.IC 121, CJC 14 1, or CJC 215. 
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EARLY CHILDHOOD ASSOCIATE Degree/Certificate 

CURRICULUM DESCRIPTION 
The Early Childhood Associate curricu-

)um prepares individuals to work with children 
from infancy through middle childhood in diverse 

Students will combine learning environments. 
learned theories with practice in actual settings 
with young children under the supervision of 

qualified teachers. 
Course work includes child growth and 

development: physical/nutritional needs of chil-
dren; care and guidance of children: and commu-
nication skills with parents and children. Students 
will foster the cognitive/language, physical/mo-
tor, social/emotional and creative development 
of young children. 

Graduates are prepared to plan and 
implement developmentally appropriate programs 
in early childhood settings. Employment oppor-
tunities include child development and child care 
programs, preschools, public and private schools, 
recreational centers, Head Start Programs, and 
school age programs. 

DISTANCE EDUCATION INFORMATION 
This degree program is offered through the 

Distance Education program. 
Further infonnation can be found 

on the Internet at 
http://www.surry.edu/DE 

concerning completing this degree on-line. 

*********** 

EARLY CH1LDH00 D ASSOCIATE 
CERTIFICATE 

CS5220 

1&.cLLablC.c.d 

EDU 119 Early Childhood Educ. 4 0 4 
EDU 131 Child., Family, & Comm. 3 0 3 
EDU 146 Child Guidance 3 0 3 
COE 111 Co-op Work Exp. 1 0 10 1 
EDU 144 Child Dev. 1 1 .Jl :l 

13 10 14 

Fall Semester 
ENG 111 
ACA lll 
PSY 150 
EDU 119 
EDU 144 
SOC210 

Spring Semester 
ENG 112 

EDU 131 
EDU 146 
EDU 145 
EDU 151 

Summer Semester 
EDU 153 
COM231 

Fall Semester 
PH1240 
EDU 221 
EDU 261 
EDU 280 
MAT 140 
EDU 271 

Spring Semester 

EDU 259 
EDU 262 
COE!ll 
EDU 185 
EDU 252 
EDU 234 

EARLY CHILDHOOD ASSOCIATE 
DEGREE 
A55220 

1.&tLLablC.r.d 

Expository Writing 3 0 3 

College Student Success l 

General Psychology 3 

lntro. to Early Childhood Education 4 

Child Development r 3 

Intro to Sociology 1 
17 

3 Argwnent-Based Research 
(or ENG 113 or ENG 114) 
Children, Family, & Community 3 

Child Guidance 3 

Child Development Jl 3 

Creative Activities 1 
15 

Health, Safety & Nutrition 3 

Public Speaking 3. 
6 

Introduction to Ethics 3 
Children with Special Needs 3 
Early Childhood Adm. l (or elective) 2/3 
Language & Literacy Exp. 3 
Survey of Math (or MAT 141) 3 
Educational Technology 1 

17/ 18 

Curriculum Planning 3 
Early Childhood Adm ll (or elective) 3 
Cooperative Education 1 0 

0 l 

0 3 
0 4 
0 3 
Q 1 
0 17 

0 3 

0 3 
0 3 
0 3 
Q 1 
0 15 

0 3 
Q 1 
0 6 

0 3 
0 3 
0 2/3 
0 3 
0 3 
1l 1 
0 17/18 

0 3 
0 3 

0/10 I 

Cognitive and Language Act. 3 
Math & Science Act 3 
Infants, Toddlers, and Twos 3. 

0 3 
0 3 
Q 1 
10 16 15 

Total Credit Hours 
70 

Note: To obtain the Family Childcare Credential, students must take 
EDU 119 and EDU 113. EDU 113, Family Care Credential, will be 
offered on demand. Early Childhood students are required to comp~ete 
co-op hours, and should state their intent to register for co-op to their 
faculty advisor during pre-registration to assure their placement. 
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EARLY CHILDHOOD ASSOCIATE: 
TEACHER ASSOCIATE CONCENTRATION Degree/Certificate 

CURRICULUM DESCRIPTION 
Teacher Associate is a concentration 

under the curriculum title of Early Childhood As­
sociate. This curriculum prepares individuals to 
work with children from infancy through middle 
childhood in diverse learning environments. Stu­
dents will combine learned theories with prac­
tice in actual settings with young children under 
the supervision of qualified teachers. 

Course work includes childhood growth 
and development. physical/nutritional needs of 
children, care and guidance of children, and com­
munication skills with parents and children. Stu­
dents will foster the cognitive/language, physi­
cal/motor, social/emotional, and creative devel­
opment of young children. 

Graduates are prepared to plan and 
implement developmentally appropriate programs 
in early childhood settings. Employment oppor­
tunities include child development and child care 
progra~s, preschools, public and private schools, 
recreational centers, Head Start Programs, and 
school-age programs. 

*********** 

EARLY CHILDHOOD ASSOCIATE 
TEACHER ASSOCIATE CERTIFICATE 

C5522B 

L.eclLablCrd 
EDU 216 Intro to Educ. 3 2 4 
EDU 146 Child Guidance 3 0 3 
EDU 145 Child Development 11 3 0 3 
EDU 275 Effective Teacher Train 2 0 2 
EDU 271 Educational Technology 3 0 3 
COE 111 Co-op Work Exp. I Q J.Q l 

14 12 16 

EARLY CHILDHOOD ASSOCIATE: 
TEACHER ASS0C1ATE CONCENTRATION 

ASS22B 

Fall Semester L.ecLL.abLCJ:d 
ENG 111 Expository Writing 3 0 3 
ACA Ill College Student Success 0 1 
PSY 150 General Psychology 3 0 3 
EDU 119 Intro. to Early Childhood Edu. 4 0 4 
EDU 118 Teacher Associate 3 0 3 
EDU 144 Child Development I (or PSY 244) 1 0 :l 

17 0 17 
Spring Semester 
ENG 112 Argument-Based Research 3 0 3 

(or ENG 113 or ENG 114) 
EDU 131 Children, Fami ly, &Community 3 0 3 
EDU 186 Reading and Writing Methods 3 0 3 
EDU 145 Child Development II 3 0 3 
EDU 146 Child Guidance 3 0 3 
COE I l l Co-op Work Experience I 0 10 I 
EDU 151 Creative Activities 3 Q 3. 

18 10 19 
Summer Semester 
EDU 153 Health, Safety & Nutrition 3 0 3 
soc 210 Introduction to Sociology 3 Q .3. 

6 0 6 
Fall Semester 
PHI 240 Introduction to Ethics 3 0 3 
EDU 221 Children with Special Needs 3 0 3 
MAT 141 Mathematical Concepts I 3 0 3 
EDU 271 Educational Technology 3 0 3 
EDU 280 Language and Literacy Exp. 3 0 3 
COE 121 Co-op Work Experience 11 Q J.Q l 

15 10 16 

Spring Semester 
EDU 275 Effective Teacher Training 2 0 2 
EDU 285 Internship Exp.-School Age I 0 I 
EDU 235 School Age Develop. & Programs 2 0 2 
PSY 263 Educational Psychology 3 0 3 
EDU216 Introduction to Education 3 2 4 
COM 231 Public Speaking .3. Q .3. 

14 2 15 

Total Credit Hours 73 

Note: To obtain the Family Childcare Credential, students must take 
EDU 119 and EDl..i Jl3. EDU 113, Family Care Credential, will be 
offered on demand. Early CM/dhood stu,tents are required to complete 
co-op hour~, and s~o11ld state their intent to register f ()r co-op to their 
faculty advisor durmg pre-registration to assure their placement. 
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ELECTRICAL/ELECTRONICS 
TECHNOLOGY 

Diploma/Certificate 

CURRICULUM DESCRJPTION 
ELECTRJCAUELECTRONICS TECHNOLOGY 

The Electrical/Electronics Technology 
curriculum is designed to provide training for 
persons interested in the installation and mainte­
nance of electrical/electron1c systems found in 
residential, commercial, and industrial facilities. 

Training, most ofv.hich is hands-on. will 
include such topics as AC/DC theory, basic wir­
ing practices, digital electronics. programmable 
logic controllers, industrial motor controls. and 
National Electric Code, and other subjects as lo-

cal needs require. 
Graduates should qualify for a variety 

of jobs in the electrical electronics licld as an on­
the-job trainee or apprentice assisting in the lay­
out, installation. and maintenance of electrical/ 

electronic systems. 

*********** 
ELECTRICAUELEC1 RO~lCS TECH'IIOLOGY 

CER1 IFICATE 
C35220 

L.etLLnb/Crd 

DCIAC l:.lcctricity 3 6 5 
Fall Semester 

ELC I 12 
ELC 125 
ELC 113 

Diagrams & Schematics I 2 2 
Basic Wiring 1 2 6 4 

6 14 11 

Sprin1t Semc~ter 
• Program Elcc1ive 

3 

Total Credit Hours 14 

*Program Electives: Choose a minimum of three (3) 
semester hours from the following list of courses: 

ELC 114 Basic Wiring 11 2 6 4 

ELC 118 Nat. Elect. Code 2 I 

MNT l lO Intro to Maint Proc 3 2 

ELC 121 Electrical Estimatmg I 2 2 

JSC 112 Industrial Safety 2 0 2 

Fall Semester 
ELC 125 
ELC 112 
ENG 101 
ELC 113 
ACA 

Spring Semester 
ELC 114 
ELC 118 
MAT IOI 
MNT 110 

[LC 121 

Summer Scmcstf r 

ELC 117 
ELC 115 
!SC 112 
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DIPLOMA 
D35220 

LetLLa.bLCI.d 

Diagrams & Schematics I 2 2 

DC/AC Electricity 3 6 5 

App. Communications 1 ( or ENG l 11) 3 0 3 

Basic Wiring I 2 6 4 

Elective 1 0 1 
10 14 15 

2 6 4 
Basic Wiring 11 
National Electric Code I 2 2 

Applied Math l (or MAT 115) 2 2 3 

Intro to Maint Procedures I 3 2 

COE Elective 0 20 2 

Electrical Estimating 1 2 2 
7 35 15 

2 6 4 Motors and Controls 
Industrial Wiring 2 6 4 

Industrial Safety 2 0 2 
6 12 10 

Total Credit Hours 40 

ELECTRONICS ENGINEERING TECHNOLOGY 

CURRICULUM DESCRIPTION 
The Electronics Engineering Technol­

ogy curriculum prepares individuals to become 
technicians who design. build. install, test, 
troubleshoot, repair. and modify developmental 
and production electronic components, equip­
ment. and systems such as industrial/computer 
controls, manufacturing systems, communication 
systems. and power electronic systems. 

A broad based core of courses. includ­
ing basic electricity, solid-state fundamentals 
digital concepts. and microprocessors. ensures th~ 
student will develop the skills necessary to per­
form entry-level tasks. Emphasis is placed on 
developing the students' ability to analyze and 
troubleshoot elecrron ic systems. 

Graduates should qualify for employ­
ment as engineering assistants or electronic tech­
nicians with job titles such as electronics engi­
neering technician, field service technician. main­
tenance technician, electronic tester, electronic 
systems integrator. bench technician, and produc­
tion control technician. 

ELECTRONICS ENGINEERING TECHNOLOGY 
DEGREE 

Fell Semester 

ELC 131 
MAT 121 
ENG 111 
ELC 127 
ACA 

Spring Semester 

ELC 133 
MAT 122 
PHY 131 
ENG 114 
CET 111 

Summer Semester 
ELN 133 
ELN 260 
ELN 131 

Fall Semester 

ELN 234 
ELN 232 
ELN 132 

Spring Semester 

ATR 280 
ELN 152 
ELN 245 
ELN 246 

A40200 

DC/AC Circuit Analysis 
Algebraffrigonometry I 
Expository Writing 
Software for Technicians 
Elective 

Advanced Circuit Analysis 
Algebra/Trigonometry Tl 
Physics-Mechanics 
Prof. Research & Reporting 
Computer Upgrade/Repair I 

Digital Electronics 
Prog. Logic Controllers 
Electronic Devices 

Communication Systems 
Introduction to Microprocessors 
Linear IC Applications 
Social Science Elective 

Robotic Fundamentals 
Fabrication Techniques 
Computer Peripherals 
Cert. Elect. Tech. Prep. 
Humanities/Fine Arts Elective 

Total Credit Hours 

*Co-op options available f or selected classes. 
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Lc..clLablc.cd 
4 3 5 
2 2 3 
3 0 3 
I 2 2 
1 0 1 

11 7 14 

2 3 3 
2 2 3 
3 2 4 
3 0 3 
2 3. 3. 

12 JO 16 

3 3 4 
3 3 4 
3. 3. ~ 
9 9 12 

3 3 4 
3 3 4 
3 3 4 
3. 0 -1 
12 9 15 

3 2 4 
I 3 2 
3 6 5 
3 0 3 
3. Q 3. 

J3 11 17 

74 



1111 INDUSTRlAL SYSTEMS TECHNOLOGY 

CURRICULUM DESCRIPTION 
The Industrial Systems Technology cur­

dculum is designed to prepan: or upgrade indi­
viduals to safely service, maintain, repair. or in­
stall equipment Instruction indudt:s theory imd 
skill training needed for inspecting. testing. 
troubleshooting. and diagnosmg industrial sys­
tems. 

Students will learn mulll-cratl ted1111cal 
skills in blueprint reading. mechanical systems 
maintenance, electricity. hyclraul ics/pneumatics, 
welding, machining or fabrication, and includes 
various diagnostic and repair procedures. Prac­
tical application in these industrial systems wi ll 
be emphasized and additional advanced course 
work may be offered. 

Upon completion or this cun-iculum. 
graduates should be able to individual ly, or with 
a team. safely install. inspecl diagnose, repair. 
and maintain industrial process and suppo1i eqlllp­
ment. Students will also be encouraged to de­
velop their skills as life-long learners. 

Full Scme\ter 
i:;LC 112 
ELC 113 
ELC 125 
FNG Ill 
ACA 

Sprini: Sem~ter 
ELC' 114 
ELC' 118 
E'LC 121 
MNT 110 
MAT 115 

Summer ~cmestcr 

ELC 115 
FLC 117 
rsc 112 

Foll Semester 
ELC 215 
MEC 160 
HYD 110 
PLU Ill 
WLD 112 
CIS Ill 
ENG 114 

Spring Scme~ter 

ELC 128 
ELC 229 
MlC Ill 
MEC 130 
MNT 240 

112 

II\OUSTRl,\L SYSTEMS T ECHNOLOGY 
Degree 
A502~0 

DC/AC Electricity 
Basu:: Wiring I 
Diagrams and Schematics 
Expository Writing 
Elective 

Basic Wiring II 
National Electrical Code 
Electrical Estimating 
Intro to Maint Procedures 
Mathematical Models 
Humanities/Fine Arts Elective 

Industrial Wiring 
Motors and Controls 
Industrial Safety 

Electrical Maintenance 
Mechanical Industrial Sys. 
Hydraulics/Pneumatics I 
Intro to Basic Plumbing 
Basic Welding Processes 
Basic PC Literacy 
Professional Research & Reporting 

Intro to PLC 
Applications Project (or COE) 
Machine Processes L 
Mechanisms (or COE) 
lndust. E.quip. Troubleshoot 
Social Science Elective 

Total Credit Hours 

Degree 

L~Crd 
3 6 5 
2 6 4 
I 2 2 
3 0 3 
l 0 l 

10 14 15 

2 6 4 
I 2 2 
I 2 2 

3 2 
2 2 3 
3 0 3 

JO 15 16 

2 6 4 
2 6 4 

2 0 2 
6 12 10 

2 3 3 
I 3 2 
2 2 3 

3 2 
3 2 

I 2 2 
3 Q 3 

11 16 17 

2 3 3 
I 3 2 

4 3 
2 2 3 
I 3 2 
3 0 3 

10 15 16 
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INDUSTRIAL SYSTEMS TECHNOLOGYDiploma/Certificate 

*********** 
INDUSTRIAL SYST.EMS TECIDiOLOGY 

Certificate 
C50240 

Fall Seme~ter LtclLabLCJ:d 
PLU 111 Intro. to Basic Plumbing 1 3 2 
ELC 125 Diagrams and Schematics J 2 2 
HYO 110 Hydraulics/Pneumatics 2 3 3 
W LD 112 Basic Welding Processes 1 1 2 

5 11 9 

Spring Semester 

** Program Electives 6 

Total Credit Hours 15 

**Program Electives: Choose a minimum of 
sLt (6) semester hours ji-om the following list of 
courses: 

ELC 121 Electrical Estimating 2 2 
MNT 110 Intro. to Maint. Procedures 1 3 2 rsc 112 Industrial Safety 2 0 2 
MEC Ill Machine Processes I I 4 3 
MEC 130 Mechanisms 2 3 3 
MNT 240 lndust. Eq. Troubleshoot 3 2 

Fall Scmhter 
PLU Ill 
ELC 125 
MAT IOI 

HYO 110 
WLD 112 
ACA 

Spring Sernester 
ENG IO I 

MNT 110 
MEC 130 
MNT 240 
MEC Ill 

Summer Semester 

ELC 115 
ELC 117 
!SC 112 

113 

INDUSTRIAL SYSTEMS TECHNOLOGY 
Diploma 
050240 

Introduction to Basic Plumbing 
Diagrams and Schematics 
Applied Mathematics T 
(or MAT 115) 
Hydraulics/Pneumatics 
Basic Welding Processes 
Elective 

App. Communicalions J 
(or ENG 111) 
Intro. to Maint. Procedures 
Mechanisms 
Industrial Equip. Troubleshoot 
Machine Processes I 

Industrial Wiring 
Motors and Controls 
Industrial Safety 

Total Credit Hours 

Ltc/.LabLCr.tl 
I 3 2 
I 2 2 
2 2 3 

2 3 3 
l J 2 
1 Q 1 
8 13 13 

3 0 3 

3 2 
2 3 3 
l 3 2 
l .4 3 
8 13 13 

2 6 4 
2 6 4 
2 0 2 
6 12 10 

36 
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INFORMATION SYSTEMS 
Degree/Certificate 

RRICULUM DESCRIPTION . 
CU rnculum 1s 

The lnfonnauon Systems cu 
, are raduates for employment 

dei.igned to p~cp g omputers to process, 
with orga111zat1ons that use c_ . This is 

d communicate information. . 
manage, an d . . d to meet community 
a flexible program, es1gne 

information systernsknecd\s.de. computer s.ysterns 
Course wor me u s • . 

. d erations. logic. operating sys-
terminology an op ·cations'networking. 

d base data commum ' · 
tems. ata . . . . Studies will provide 
and related busmess topics. . l mcnt support. 

. for students to unp e . 
expencnce . d rd intormatton sys-
and customize mdustry-stan a 

tcms. ·h Id qualil} for aw ide, a-
Graduates s ou . · 

. . uter-related. entry-level pos1t1o~s 
nety ot comp . . r r advancement with 
that pro, ide opportunities o . g traininv Du-

. · nee and ongom 0 • 

increasing expene maintenance and 
. nclude systems 

ues may 1 · d training and bus1-
troublcsh~oti~g. sdu~~~rt :d implem~ntation. 
ness applications i.;s1gn 

DISTANCE EDUCATION INFORMATION 
· ff, red through the 

This degree program is o e . 
. Distance Fducat1on progr~m. 

. 1· t·on can be tound rurther m orma 1 
on the Internet at 

http: , w,," .sun).edu OE . 
I • this degree on-hne or 

concerning comp eungS . ce Division Chair 
contact the Computer c,en 

at 386-3352. 

*********** 
l'NrOR~1A1IOl'i SYSTEM~ 

C-ERTI flC\ 11: 

Fnll Semc~ter 
[NG Ill 
CIS 172 
N[T 110 
CIS llS 
CTS 110 
ACA 

Spring Semester 

FNG 114 
CIS 164 
csc \39 
CLS 152 
CIS 130 

t:'il•QR..'\t\TlO:-. SYSTE\\S 
OfGRf.E 

,\25260 

E:-;pository Writing 
lntro to the Internet . 
Data Com111./Networkmg . 
Intro to Programming & Logic 
lntroduction to Computers 

Elective 

Prof Research & Re~orting 
01 p Layout and Design . 
\ ,sual BASIC Programming 
Database Concepu. & Appl. 

. 0 t ng Svstems Survey ol pera 1 -

Summer Semester Graphics Software. Intro. 
Database Applications 
l\nalyucal Math .. , 
Humanities/Fine Arts Uectr-.e 

CIS 126 
ClS 153 
MAT 145 

Fall Semester 

ClS 286 
ClS 120 
CIS 135 
Bt.;S ISi 
CIS 121 

Sprin~ Semester 

CTS 220 
CIS 165 
ClS 288 

Systems Analysis & Design 
Spreadsheet I 
PC o,agnostics/Contig. 
People Skills 
User Support & Software l:.val. 

Spreadsheets II . 
Oeskt0p Pubhshmg I 
Systems Project . 
Social Science Elective 
Busmcss Presentauons 

CIS 169 
CISICSC ~£11\T'I Elective or COE 

fall Semc,tcr 

CIS 110 
ClS 115 
NF.T I 10 

C25260 Lcc1L11b/Crd 

Intro. to Computers . 2 2 ! 
Intro. to Prog. & L~g,c; 2 

3 Data Comm'Net\,orkmg • 2 
6 6 9 

Total Credit Hours 

LcclLabfCrd 
3 0 3 
2 3 3 
2 2 3 
2 2 3 
2 2 3 
l Q l 

12 9 16 

3 0 3 

2 2 3 

2 3 3 

2 2 3 

2 3 3 
II 10 IS 

2 2 3 

2 2 3 

3 0 3 

3 0 3 
10 4 12 

3 0 3 

2 2 3 

2 2 3 

3 0 3 

1 -1 3 
11 8 IS 

2 2 

2 2 3 

I 4 3 

3 0 3 

I 2 2 

2 2 l 
10 12 16 

74 

Spring Semester . t & Design 2 
CIS 164 OTP Layou s 2 
CIS I 52 Database Cone & App . 2 
CIS 120 Spreadsheets I 

6 

3 3 
2 3 
2 3 
7 9 

CISJCSCJNETLIIN Ele.ctiv_e_ Choices~ 
CIS 157. CIS 175, C[S 235, CIS 282 

18 
Total Credit Hours 

NET 125 
csc 134, csc 148, csc l 60 

ITN 160. lTN 240 

114 

INFORMATION SYSTEMS: NETWORKING ADMINISTRATION 

AND SUPPORT CONCENTRATION 

CURRICULUM DESCRIPTION 
Network Administration and Support is 

a concentration under the curriculum title of fn­
fonnation Systems. This curriculum prepares stu­
dents to install and support networks and devel­
ops strong analytical skills and extensive com­
puter knowledge. 

Course work includes extensive hands­
on experience with networks. Classes cover me­
dia types. topologies. and protocols with instal­
lauon and support of hardware and software. 
troubleshooting network and computer problems. 
and administrative responsibilities. Elective 
choices provide opporlllnity for specialization 
individualizauon. 

Graduates should qualify for positions 
such as: LANfPC.Admmistrator. Microcomputer 
Support Specialist. Network Control Operator, 
Communications Technician,Analyst. Networkl 
Computer Consultant, and lnformat1on Systems 
Specialist. Graduates are also prepared to sit for 
certification exams \.\-h1ch can result in industry­
recognized credentials. 

*********** 
INFORMATION SYSTEMS: NETWORKING 

AD!\llNISTRATIO' A'D 
SLPPORT CO~CE1'fRATIO"i 

CERTIFICATE 
C2526D 

Fall Seme~ter 
CIS 110 Intro. to Computers 
\FT 110 Data Comm/1\Jen.vork 
CIS 130 Survey ofOper. Syst. 

Sprillf! s~mester 

CIS 175 Network Mgmt. I 
CJS 135 PC Diag.Config 
NET 125 Routing & Switching I 

Total Credit Hours 

l&cLLab/Crd 
2 2 3 
2 2 3 
2 3 3 
6 7 9 

2 2 3 
2 2 3 

J 4 3 
s 8 9 

18 

l:>.rOR\lATI0'.11 SYSTl-:\IS: 'iEn\ORKD.G \D~l1'1STRATIO"I \'.'iD 
SUPPORT CON(.E','TRATIO"i 

DEGRFE 
.\25261> 

Foll Seme,ter Lcc/LabJCrd 
ENG 111 Expository Writing 3 0 3 
BL,S 151 People Skills 3 0 3 
NET 110 Data Comm/Network 2 2 3 
CIS 115 Intro. to Prog. & Logic 2 2 3 
CIS 110 Introduction to Computers 2 2 3 
ACA Elective l 0 I 

13 6 16 

Spring Semester 

ENG 114 Professional Research & Reporting 3 0 3 
CIS 130 Survey ofOperatmg Systems 2 3 3 
CJS 175 Network Management I 2 2 3 
CJS 282 Network Technology 3 0 3 
CJS 245 Operating Syst-Multi-User 2 l 3 

12 8 IS 

Summer Semester 
CIS 174 ~et\.VOrk System Manager I 2 2 3 
MAT 145 Analytical Math 3 0 3 
NET 125 Routing and Switching I I 4 3 

Humanities/Fine J\rts Elective 3 .0 3. 
9 6 12 

Fnll Seme\ter 

CIS 275 Network Management IT 2 2 3 
CIS 274 Network System Manager If 2 2 3 
CIS 135 PC Diagnostics/Config. 2 2 3 
t\[T 126 Routing and Switching II I 4 3 

Social Science Elective 3 Q 1 
10 IO 15 

Spring Semester 
CIS 152 Database Concepts. Apps. 2 2 3 
CIS 235 Adv. PC Diagnostic/Con fig. 2 2 3 
NET 280 Networking Project 4 3 
CIS 287 Network Support 2 2 3 
CSC/CJS/NET/ITN Elective (or COE) 2 2 3 

9 12 15 

Total Credit Hours 73 

.CS..CLCIS!NET /IIN Elec.tive Choices; 
CIS 120, CIS 164, CIS 169 
csc 139, csc 134 
ITN 240 
NET 225 
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INTERNET TECHNOLOGIES 

CURRICULUM DESCRIPTION 
The Internet Technologies curriculum 

1s designed co prepare graduates for employment 
with orgamzallons that use computers to dissemi­
nate information via the Internet internally. ex­
ternally. ancllor globally. The curriculum will 
prepare students to create and implement these 
ser. ices. 

Course work includes computer and 
Internet terminology and operations, logic. 
operating systems, database and data 
commumcat1ons networkmg. and related 
topics. Studies will provide opportunities for 
students to implement. support. and customize 
industry-standard Internet technologies. 

Graduates should qualif) for career 
opportunities as webmastcrs. Internet and 
intranet admin1straLOrs. Internet applications 
specialists, Internet programmers and Internet 
technicians. Go,cmment institutions. 
industries. and other organizations employ 
individuals who possess the skills taught m this 
curriculum. 

*********** 
wrn PROGRA \l'\fl1'G CER'IIFIC.\T[ 

Fall Seme\ter Lec/Lab/Crd 
CIS 115 Intro. to Prog. & Log. 2 2 3 
ClS 172 Intro. to the Internet 2 .1 3 

4 5 6 
Spring Semester 

CIS 152 Database Cone & App 2 2 3 
csc 160 Intro. to Internet Prog. 2 2 3 
IT\/ 170 Intro. to Internet Datab. 2 2 3 

6 6 9 
Total Credit Hours 15 

*********** 
\\EB M \.'i.\GE\IE:'\ J' CERTIFICATE 

fall Semester LcrlLab!Crd 
IT\. 130 Web Site \1anagemenl 2 2 3 
CIS 172 Intro. to the Internet 2 3 3 
NET 110 Data Comm./Nct. 2 2 3 

6 7 9 
Spring Semester 

ITN 150 Internet Protocols 2 2 3 

Fall Semester 

ENG 111 
NET 110 
CIS 110 
CIS 172 
CIS 115 
ACA 

Spring Semester 

[NC, 114 
IN 160 
!TN 150 
!TN 110 
CIS 152 

Summer Scmc,ter 
,r-.. )70 

!TN 140 
MAT 145 

Fall Semc,ter 

ITN 120 
ITN 210 
ID. 130 
CSC 160 

\prin2 Seme\lcr 

csc 248 
IP.. 240 
ITN 289 
JTN 260 

Degree/Certificates 

li\TE.RNET 'TH'IINOLOGIES 
DEGREE 

\25290 

Lec/Lab/Crd 
Expository Writing 3 0 3 
Data Communication1!\etworking 2 2 3 
Introduction to Computers 2 2 3 
Introduction to the Internet 2 3 3 
Intro. to Programming & Logic 2 2 3 
Elective l Q l 

12 9 16 

Professional Research & Reporting 3 0 3 
Principles of Web Design 2 2 3 
lntemt.:t Protocols 2 2 3 
lntroduct1on to Web Graphics 2 2 3 
Database Concepts & Appl. 2 2 3 

II 8 15 

Intro. to Internet Databases 2 2 3 
Web Development Tools 2 2 3 
Analytical Math 3 Q 3 

7 4 9 

Intro. Internet Multimedia 2 2 3 
Advanced Web Graphics 2 2 3 
\.\'eb Site \lanagemcnt 2 2 3 
Intro. to Internet Programming 2 2 3 
Humanities/Fine Arts Elective 3 Q 3 

11 8 15 

A<lv. Internet Programming 2 3 3 
Internet Security 2 2 3 
Internet Technologies Project I 4 3 
Intro. to E-commerce 2 2 3 
Social Science E:.lcctin: 3 Q 3 

10 11 15 

Total Credit Hours 70 

ITN 240 Internet Sccunt} 2 , 3 .. 
4 4 6 

*Co-op options available for selected classes. 

Total Credit Hours 15 
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LIVESTOCK AND POULTRY 
TECHNOLOGY 

Effec:tive A11g11.\l 2~05, ad~11ission to this program will be suspended. This program will be 
offered on a part-time basis for st11de11ts enrolled prior to August 2005. A certificate option 

~viii continue to be offered. 

CURRICULUM DESCRIPTION 
U\'ESiOC'K A"lD POlJLTRY TECHNOLOGY 

The Li\estock and Poultry Technology DEGREE 
curriculum is designed to prepare students for AIS280 
careers in the production, processing. and distri-
bution of livestock und poultry and their prod- Fall Semester 

AGR 160 Lcc/LabLCrd 
ucts according to scientific prmciplcs essential Plant Science 2 2 3 
to dlic1ent and profitable operation. ENG Ill bpository Writmg 3 0 3 

Students should learn skills necessary ACA Elective 0 I 
for the operauon or efficient and pro Ii table live- AGR 170 Soil 5ciencc 2 2 3 
stock enterprises. Course work includes produc- CIS 111 Busic PC Literacy I 2 2 
!Ion practices. animal health. nutrition. reproduc- ANS 110 Animal Science 3 0 3 
lion. and management A.GR 110 Agricultural I conomics 3 Q .1 

Grnduates arc qualified for entry-level 15 6 18 
jobs as herd or flock managers. field service per-
sons, feed salespersons. equipment salespersons. Spring Semc,ter 

feed mill workers. and buyers of poultry and Ii ve- ANS 115 Animal Feeds & 1\utntion 2 2 3 
stock. A \JS 140 Swine Production 2 2 3 

*********** MJ\T 115 Mathematical Models 2 2 3 
CNCi 114 Prof. Research1Reporting 3 0 3 LI\ E.STO<'K A:-.o POV1:rn, T[CH:-«or.o.PtCrd 

DIPLOI\JA \NS !JO Poultry Production 2 2 3 
015280 BUS 135 Principles of Supervision 3 0 3 Fall Srme,1er 

14 8 18 AGR 160 Plant Science 2 2 3 
t'.G 111 Lxpository Writing 3 0 3 .Summer Semc,ter 

(orf,e, 101) COi 112 Co-op Work Experience 0 20 2 ACA r lectiw 0 I ANS 120 Beef Production 2 2 3 AGR 170 Soil Science 2 2 3 CO£ 110 World of Work l 0 l CIS Ill Basic PC Literacy I 2 ., 
3 22 6 -·\NS I IO Animal Science 3 0 3 

AGR 110 Agncult. Economics 3 0 3 hill Scme\ter 

BCS Business Elective 15 6 18 3 0 3 Spring Semc~ter PSY 118 Interpersonal Psychology 3 0 3 A~S 115 Animal reeds & Nutri. 2 2 3 ANS 160 Animal Waste Management 
ANS 140 3 0 3 Swme Production 2 2 3 Electives 
MAT 115 6 0 6 Math. Mo<lels 2 2 ' COE 122 Co-op Work Experience 
E\JG 114 

.) 0 20 2 Prof Res./Rcporting 3 0 3 15 20 17 Al\S I 30 Poulll) Production 2 2 3 
Bus 135 Prin. of Supervision 3 0 3 ~pring Semester 

8 i\ \IS 212 Livestock Records & Analysis 14 (8 3 0 3 Summer Semester ANS 150 Animal I fealth Mgt. 3 0 3 COE 112 Co-op Work Exp. 0 20 2 BCS Busmess ElcctJve 3 0 3 A~S 120 Beef Production 2 2 3 Computer Science Elective 2 2 3 COE !IO World of Work l Q I Humanities Uective 3 Q 3 
3 22 6 14 2 15 

'fotal Credit Hours 42 Total Credit Hours 74 
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MACHINING TECHNOLOGY 

CURRICULUM DESCRIPTION 
\I \C:1111'1'.'.G 1 ECll",01.0(;Y 

rhe Machining Technology curriculum 

DEGRH, 
\511300 

is designed to develop skills in the the011 and 
safe use of hand tools, power machmery. com- l'all Sl'mc,,tcr 

putcrized cquipment .1nd sophisticated pn:cbion /I.CA Elect1\e 

inspecllon mstruments. 
:\1AC 111 \1achining Technology I 

~tudents will Jc.1rn to interpret hlue- 1, NG 111 Expository Wnting 

prints. set up manual and CNC machines. per- BPR 111 Blucpnnt Reading 

form basic and advanced machining operations MAC 114 Introduction to Mctrolog.y 

and make decisions to insure that work quality b 

maintaim:d. 
Fmplo>mcnt opportumtics for machin-

~prini: '.'.cmc,ter 

mg technidan~ exist in manufacturing industries. 
MAC 112 Machining Technology 11 

public institutions. governmental agcncies and m 
,~t-:Ci 114 Protcssional Research & Report 

a "1de range or specialty machining JOb shops. 
BPR 121 

Blueprint Reading. Mechanical 

M1\C 151 ;\1aehining Calculallons 

1\1£( 142 Physical Metallurgy 

Summer !'>cme~tcr 

'\I \C 111 Machining Technology 111 

MAC 152 Ad" anccJ Machi111ng Calculat1ons 

Ml C 231 Comp-,\idcd Manufacturing I 

Fall Semc,ter 

~!AC 214 Machinmg Technolog) IV 

MAT 121"' Algebra'Trigonomctry I 

MAC 122 CNCTuming 

BPR 221 Interpretation orGD&T 

Spring Scnw,ter 
\1 \( '.'15 Machming Technology V 

('JC:, 110 Introduction to Computers 

\I\C 124 Ci\C ~tilling 
I lumani1iestrinc Arts l!lectl\ c 
Social Science Ucctive 

Total Credit Hours 

• !\1m1mum C'l'T \core \1 \I' 1170 rcqu1Nll as prc·r~'l.)Uisllc 

118 

Le~/Lab/Crd 
I () I 
2 12 6 

3 () 3 
2 2 

2 0 ') -
9 14 14 

2 12 6 

.3 0 3 
I 2 2 

2 2 
2 2 

s 18 15 

2 12 6 

2 2 
4 .l 

4 18 11 

2 12 6 

2 2 3 
3 2 

2 0 2 
7 17 13 

2 12 6 

2 2 
., _, 

3 2 
3 0 3 

3 0 3 
11 17 17 

69 

MACHINING TECHNOLOGY 

*********** 
MACIIJNIJliG TEClli\OLOGY 

CERTIFIC,\Tf 
C50300 

Fnll Semester L«/Lab.'Crd 
2 12 6 
2 12 6 

MAC Ill Machining Tech I 

Fall Semc,ter 
MAC Ill 
BPR Ill 
*PHY 121 
ACA 

Spring Semester 
MAC 112 
BPR 121 

Summer Seme<itcr 
MAC 113 
MEC231 

fall Seme<.ter 
MAC214 
ENG Ill 

Spring Semester 
MAC 215 
MAC 151 

Diploma/Certificate 

MACm:"<l'iG TE:CB",OLOG\' 
DIPLOMA 

050300 

Ltc/La.b.lCrd 
Mach ming Technology J 2 12 6 
Blueprint Reading I 2 2 
Applied Physics 3 2 4 
l lect1vc l 0 1 

7 16 13 

Machining Technology II 2 12 6 
Blueprint Reading: Mechanical l 2 2 

3 14 8 

Machining Technology 111 2 12 6 
Computer-Aided Manufacturing 1 4 3 

3 16 9 

Machming Technology IV 2 12 6 
Expository Writing 1 0 3 

5 12 9 

Machining Technology v 2 12 6 
Machine Calculations 1 2 2 

3 14 8 

Total Credit Hours 40 

S11ring Scmc\ter • M . m1mum CPT ,core/MAT 070 required as pr~-rcquisitc 
MAC 112 Machining Tech II 

Summer Seme,ter 
\!AC 113 Machining Tech III 

Total Credit Hours 

2 
2 

2 
2 

12 6 
12 6 

12 6 
12 6 

18 

119 



CURRICULUM DESCRIPTION 
The Mechanical Drafting Technology 

curriculum prepares technicians to produce draw­
ings of mechanical parts, components of mechani­
cal systems. and mechanisms. CAD and the im­
portance of tcchnicaJJy correct drawings and de­
signs based on current standards are emphasized. 

Course work includes mechanical draft­
ing. CAD, and proper drawing documentation. 
Concepts such as machine shop processes. basic 
materials, and physical sciences as they relate to 
the design process are also included. The use of 
proper dimensioning and tolerance techniques 1s 
stressed. 

Graduates should qualify for employ­
ment in mechanical areas such as manufacturing. 
fabrication, research and development, and ser­
vice industries. 

:\IECH •\\ICAL DRAFTII\G TECHNOLOGY 
Dt-:GREE 
A503-'0 

Fall Semester 
ACA Elective 
MAT 121 Algebra/ frigonometry I 
ENG 111 Expository Writing 

CIS 110 lntroduct10n to Computers 
MEC 111 Machmc Processes I 
DFT 111 Technical Dralling I 
DFT IIIA Tech Drafting I Lab 

Sprini: Semester 
MAT 122 Algebra/Trigonometry II 
ENG 114 Professional Research & Reporting 

PHY 131 Physics-Mechanics 
OFT 112 Technical Drafting II 
OFT 112A Tech Drafting 11 Lab 

Social Science Elective 

Sumnwr Semc\ter 

MEC 251 Statics 
DFT 121 lntroduct1on to GD & T 
OFT 214 Descriptive Geometry 

Fall Semrster 

MLC211 E:,ngineering Mats & Testing 

MEC 252 Strength of Materials 
MEC 275 Engmecring Mechanisms 
DFT 151 CAOI 
CIS 147 Operating System: Windows 

Spriniz Semester 
MEC 265 Fluid Mechanics 
DPT 152 CAD II 
DOF 211 Design Dralling T 

CIS 120 Spreadsheet I (or COE) 
I lumanitieslFinc Arts Elective 

Total Credit Hours 

120 

Lclll'L a.bLC.rd 
I {} I 
2 2 3 
3 0 3 
2 2 3 
2 3 3 
I 3 2 
0 3 1 

11 13 16 

2 2 
... 
.) 

3 0 3 
3 2 4 
1 3 2 
0 3 I 
3 0 3 

12 10 16 

2 2 3 
I 2 2 
l 2 2 
4 6 7 

3 3 4 
2 2 3 
2 2 3 
2 3 3 
2 2 3. 
II 12 16 

2 2 3 
2 3 3 
2 6 4 

2 2 3 
3 0 3. 

11 !3 16 

71 

MECHANICAL DRAFTING TECHNOLOGY 
Diploma/Certificate 

MECHANICAL DRAFTING TECHNOLOGY 
DIPLOMA 

050340 

Pall Semester LWLublCrd 

DFT Ill Technical Drafting I I 3 2 
OFT 111A Tech Drafting I Lab 0 3 
DFT 151 CAD! 2 3 3 
F.NG IOI App. Comm. I (or ENG 11 I) 3 0 3 
MAT IOI Applied Math I (or MAT 115) 2 2 3 

Humanities Elective 3 0 
.., 
.) 

ACA Elective 1 Q l 
12 11 16 

Sprinl'! Semester 
OFT 112 Technical Drafling II l 3 2 
DFT l l2A Tech Drafting II Lab 0 3 I 
DDF211 Design Drafting r 2 6 4 
MEC 111 Machme Processes I 2 3 3 
DFT 152 CADII 2 3 3 

Social Science Elective .1 0 3 
10 18 16 

Summer Scme~ter 
OFT 121 Introduction to GD & T 2 2 
OFT 214 Descriptive Geometry I 2 2 

2 4 4 

Total Credit Hours 36 

*********** 
CAD 

CERTlFIC,HE 
C50340 

Fall Semester Lcc/LabLCrd 
OFT 151 CADI 2 3 3 

2 3 3 
Spring Semester 
OFT 112 Technical Drafting II I 3 2 
DFT 112A Tech. Drafting II Lab 0 3 
DDf 211 Design Drafting l 2 6 4 
DFT 152 CAD II 2 3 3 

5 15 10 

Total Credit Hours 13 

121 



ON D egree 

CURRICULUM DESCRIPTION 
\ tEOtCAL ASSISTJ'liG 

CURRICULUM DESCRIPTION 

The Medical Assisting curriculum pre-
DEGREE This curriculum prepares imli\ 1duals for 

\lf:DICAL OFFICE A.D\WI.JSTRATIO~ 

A4S400 

DEGREE 

employment in medical and other health-care re-
A25310 

pares multi-sl,.illed health care professionals quali-
fied to perform administrati\'e, clinical and labo- Fall Serne,ter 

Ltc/LabLCrd lakd offices. fall Semester 

ratory procedures. 
MEO 110 Oncntation to Med Assisting I 0 I Course work will include medical ter- OST 131 

L«ILablCrd 

Course work rncludes instruction in MED 121 Medical Tenninology I 3 0 3 minology; information systems: oflice manage- MAT 115 
Keyboarding I 2 2 

scheduling appointments, coding and processing SPA 111 Ucmentary Spanish 3 0 3 ment: mc<l1cal coding, billing, and insurance: II.!-
Mathematical Models 2 2 3 

ENG Ill Expository Writing 

insurance accounts. billing. collections, medical OST 131 Keyboarding 2 2 gal and ethical issues: and formatting and word OST 164 
3 0 3 

trnnscription. computer operations: assisting with 
ACA Ill College Student Success I 0 I processing. Students will learn administrati\'e and BIO 161 

Text Editing Applications 3 0 3 

examinations/treatments. performing routine 
ENG Ill Expository Writing 3 0 3 support functions and develop skills applicable MED 121 

Introduction to Human Biology 3 0 3 

laboratory procedures, electrocardiography. su- MEO 116 Intro to Anatomy & Phys. 3 2 4 in medical environments. 
Medical Term. 1 3 0 3 

ACA 111 College Student Success 

pervised medication administration; and ethical/ 
15 4 17 r mployment opportunities arc available 

1 Q 1 

legal issues associated with patient care. 
m medical and dental olliccs. hospitals. insurance 

16 4 18 

Graduates of a CAAi 11::.P-aceredited 
Sprin~ Scm~ter c~mpanies, laboratories, medical suppl} compa- !oipring Semester 

MED 122 Medical Terminology 3 0 3 ENG 114 

medical assisting program may be eligible to sit OST 137 Office Software Applications 2 2 
mes, and other health-care related organizations. 

OST 134 
Professional Research & Reporting 3 0 3 

for the American Association of Medical Assis- osr 134 lext Entry & Formattmg 2 2 3 
Text Entry & Formatting 2 2 3 

tants· Certification Examination to become Cer- PSY 150 General Psychology 3 0 3 
OST 137 Oflice Soft\, are Applications 2 2 
BLS 121 

tified Medical Assistants. Employment opportu- MED 112 Orientation to Clinical Setting 0 3 I 
Husmess Math 2 2 3 

nities include physicians' offices. health mamte-

OSI 148 Medical Coding, Billing. & Insurance 3 

ENG 114 Professional Research, Reporting 3 0 3 MLD 122 
0 3 

nance organizations, health departments. and hos- MAT 110 Math Measurement 2 2 3. 
Medical Tenn. [I 3. Q 3 

pitals. 
14 9 18 

14 6 17 

Summl'r Seme~ter 
OST 138 Adv Software Applications 2 2 3 

Summer Semester 

Note: S11rry Community College is 
M[D 140 E.xam Room Procedures 3 4 5 

a 
I lumanitics Elective 

ME0272 Ontg Therapy 3 0 3 

3 0 3 

CAAHEP accredited school 6 4 8 

5 2 6 

Full Scme\ ter 
OST 136 Word Processing I 2 2 

Fall Scme\ter 
BGS 121 Business Math 2 2 3 OST 286 Professional Development 

MED 130 Adm Office Procedures 2 2 osr 181 
3 0 3 

MED 134 Medical Transcription 2 2 3 OST 184 
Intro to Office Systems 2 2 3 

MEO 150 Lab Procedures 1 3 4 5 OST 243 
Records Management 2 2 

MED 180 CPR Certification, Electh e 2 0 I 

Medical Oflice Simulation 2 2 3 
"1ED 134 1\kdical Tnmscription 

MED 276 Patient Education l 2 2 

2 2 .1 

11 12 16 

11 10 16 

Sprin~ Semester 
OST 289 Oflice Systems Management 2 2 3 

Spring Sem~ter 
MfO 131 Adm Otlicc Procedures 11 2 2 OST 236 

MED 262 Clinical Perspectives I 0 OST 149 
Advanced Word lnfonnation Proc. 2 2 3 

MED 118 Medical Law & Ethics 2 0 2 

Medical Legal lssues 3 0 3 
PSY 150 General Psychology I 

MED 260 MED Cli111cal Extemship 0 15 5 (or Social Science Electi\e) 

BLS 260 Business Communication 3 Q .1 Bl S 260 
3 0 3 

7 17 13 

Business Communications 3 0 3 
COI.: Ill Co-Op Work Exp I (or an}' elective) 0 10 1 

13 14 16 

Total Credit Hourc; 72 
Total Credit Hours 73 

123 
122 

..... 



CURRICULUM DESCRIPT ION 
I\U;'.OlCAl, ASSISTl"<G 

DEGREE 

The Medical Assisting curriculum pre- A-'5400 

CURRICULUM DESCRIPTION MEDICAL OJ<'HCE ADMJMSTRATION 

Thi~ curriculum prepares 111di, iduals for DEGREE 

employment in medical and other health-care re-
,\253 10 

pares multi-skilled health care professionals quali-
(,ult Semester 

Lec/LabLCrd 
fled to perform administrative. clinical and labo-

MFD 110 Orientation to Med Assisting I 0 I 

ratory procedures. \1FD 121 Medical Terminology I 3 0 '.\ 
Course work includes instruction Ill 

SPA Ill Elementary Spanish 3 0 3 
scheduling appointments. coding and processing 

OST 131 Keyboarding 2 2 
insurance accounts. billing. collections. medical 

A(\ Ill College Student Success I 0 I 
transcription, computer operations: assisting with 

ENG Ill Expository Writmg 3 0 3 
examinations/treatments, performing routine 

MLD 116 intro to Anatomy & Phys. 1 2 4 
laboratory procedures. electrocardiography. su- 15 4 17 
perviscd medicauon administration: and ethical/ 
legal issues associated with patient care. Sprinl! Semester 
~ Graduates of a CAAHEP-accredited Ml~D 122 Medical Terminology 3 0 3 

medical assisting program may be eligible to sit OS1 137 Office Software \pplications 2 2 

for the American -\ssociation of Medical Assis- OST 134 Text Lntry & I ormatting 2 2 3 

tants' Certification Examination to become Ccr- PSY ISO General Psychology 3 0 3 

tified Medical Assistants bnployment opportu- \1LD 112 Orientation to C limcal Setting 0 3 I 

nittes mclude physicians· olTices. health mainte- LNG 114 Professional Rcsearch1Reporting 3 0 3 

nancc organizations, health departments, and hos- MAT 110 Math Measurement 2 2 3 

pitals. 
14 9 18 

latcd offices. Fnll Semester Let/.Lab/CJ:d 
Course work will inclmlc: medical ter- OST 131 Keyboarding 1 2 2 

minology: infonnation systems: otlice manage- l\1AT 115 Mathematical \fodels 2 2 3 
ment: medical coding, billing. and 111surance: le- ENG Ill Expository Writmg 3 0 3 
gal and ethical issues: and fonnalting and v.ord OST 164 Text Editing Applications 3 0 3 
processing. Students v. 111 lcam administrative and BIO 161 Introduction to Human Biology 3 0 3 
support functions and develop skills applicable MED 121 Medical Tenn. I 3 0 3 
in medical environments. ACA I l l College Student Success 1 0 1 

Employment opportunities arc available 16 4 18 
in medical and dental ofliccs. hospitals, insurance 
companies, lahoratories, medical supply compa- Spring Semr,1er 

nics. and other health-care related organizations. 
FNG 114 Professional Research & Reporting 3 0 3 
OST 134 Text Lntry & formatting 2 2 3 
OST 137 OOice Software Applications I 2 2 
BUS 12 1 Business Math 2 2 3 
OST 148 Medical Coding. Billing. & Insurance 3 0 3 
\1LD 122 Medical Tem,. II .l 0 1 

14 6 17 

Summer Seme,ter 
OST 138 Adv Software Applications 2 2 3 

Summer Semc<1ter 5 
Note: Surry Community College is 

MI D 140 Exam Room Procedures 3 4 
a 

MEO 272 Dnig fherap)' 3 0 3 

CAAHEP accredited school 6 4 8 

Humanities Elective 1 0 .1 
5 2 6 

Fall Semc\tcr 
OST 136 Word Processing I 2 2 

Fall Semester .., 2 3 
BL'S 121 Business Math .. 
MlD 130 Adm Otlice Procedures 2 2 

MED 134 Medical Transcription 2 2 3 

MED ISO Lab Procedures I 3 4 5 

MfO 180 CPR Certification Elective 2 0 I 

MbD 276 Patient Education 1 2 2 
II 12 16 

OST 286 Professional Development 3 0 3 
osr 181 Intro to Office Systems 2 2 3 
OST 184 Records Management l 2 2 
OST 243 Medical Office Simulation 2 2 3 
\1FD 134 .Medical Transcription 2 2 1 

11 10 16 

Spring Seme,tcr 
OST 289 Oflice Systems Management 2 2 3 

Spring Seme-.ter 
Adm Otlice Procedures 11 2 2 

MED 131 
MED 262 Clinical Perspectives 0 

MED 118 Medical La\\ & Ethics 2 0 2 

MED 260 M[,[) Climcal Extemship 0 15 5 

BUS 260 Business Communication 3 0 3. 
7 17 13 

OST 236 Advanced Worcl/lnfonna11on Proc. 2 2 3 
OST 149 Mecl1cal Legal Issues 3 0 3 
PSY 150 General Psychology I 

(or Social Science Flect1ve) 3 0 3 
BUS 260 Business Communications 3 0 3 
COC 111 Co-Op Work Exp I (or an} elective) Q 10 l 

l3 14 16 

Total Credit Hours 72 
Total Credit Hours 73 

123 
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MEDICAL OFFICE ADMINISTRATION 

*********** 
\H.1)1(',\L OFI ICE AD'll'.'~ISIIUI 10:'\ 

(~RI lfl(Alt 
C253IO 

I ;111 !'>emc,tcr I cc I ab·(rd 

OST !JI Keyboarding 2 2 

~tED 121 Med li.'nn I 1 0 3 

OS'J 184 Records Mgmt j 2 2 
5 4 7 

SJlring Sl·mc,tcr 
OS I 134 Text Fntry & I om, 2 2 3 

OST 148 Medical Coding. 
Billing.. & Ins 3 Q 3. 

5 2 6 

I all Seme,tl'r 
O~I 136 Word Pn)ccssing 2 2 

OST 164 Te,1 Ftltting App 3 0 J 
4 2 5 

Total Credit Houri, 18 

Diploma/Certificate 

\U:l>IC'AL Ol·lilC'E .\1)1\llNISIRAI IOl\ 

Fall Scmc,rcr 
~IAT 115 
OST 131 
OST 164 
BIO 161 
Ml:D 121 

Spring 'icmt,tcr 
OST 134 
OS f 137 
1.~G 111 
OSl 148 
:'I.IED 122 

Summer Scmc,1er 

OST 13S 
OST 184 

Full Seml..,ll'r 
O<;T 136 
O\T 181 
OSI 2-B 
~11:D 134 

Spring S,·mr,kr 

OST 2~9 

124 

l>IPl.0\1 \ 
IHS:llll 

Mathematrcal Models 
Kc) boarding 
li:.\l Editing Applications 
l111roducuon to I luman Bioloro 
Medical Terminology I 

f'c.\l Entry & Formauing 
om~e '>Oil\\ are Applications 
I xpos1tnl") Writing 
~led. Cod111g. Billing, & Insurance 
~ lcdical J'erminology 11 

Ath Software Apps. 
R1:cords :'l.tanagcment 

Word Prm:cssmg 
Introduction to Ollice Systems 
Medical Ollice Simulation 
:\ k<lical Tran.;cription 

Otlicc S)stems ~1anagemenl 

Total Credit Hour, 

LcdL11b/C:rd 

2 2 3 
2 2 

J 0 J 
" .) 0 3 
3 0 } 

12 4 14 

2 2 J 
I 2 2 
3 0 J 
' ·' 0 3 

3 0 3 
12 4 14 

2 2 3 
I 2 

., ... 
3 4 5 

2 2 
2 2 J 
2 2 3 

2 2 .1 
7 8 11 

2 2 .1 
".I 2 3 
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NURSING: ASSOCIATE DEGREE NURSING (ADN) 

(NON-INTEGRATED) 

CURRICULUM DESCRIPTION 
The Associate Degree 1'.ursmg curricu-

!um provides individuals with the knowledge and 
skills necessary to provide nursing care to clients 
and groups of clients throughout the lifespan in a 
variety of settings. 

Courses will include content related to 
1h1: nur..c 's role as provider of nursing care. as 
manager of care. as member of the discipline of 
nursing. and as a member of the mtcrdisciplinary 
team. 

Graduates of this program are eligible 
to apply to take the National Council Licensure 
Examination (l\CI EX-RN)" hich is required for 
practice as a Registered Nurse. Employment op-
portunities mclude hospllals. Jong term care fo-
cihties. cl1111cs, physicians' offices, industry. and 
community agencies. 

Note: Each n11rsing (NVR) course 
with clinical/lab hours m11st be 
s11ccess/11/ly completed in order to 
progress to the nursing course with 
clinical/lab hours in the next semester. 

NURSING: ASSOC'tAn OEGRFF. NURSING (AON) 
(\0"1-fYffGRA TED) 

\45120 
Fall Scme<.tcr Lec/__Lab/ ClloitallCrd 
NUR 115A Fundamentals of Nursing rhcory 2 3 0 3 
Nl.iR 115( Fundamentals of \lursing Clinical 0 0 6 2 
NUR 133 Nursing ·\ss1.>ssmcnr 2 3 0 3 
NUR 117 Phannacology J 0 2 
BIO 165 Anatom) & Physiology I 3 3 0 4 
MAF 110 Mathematical ~fcasuremenl 2 2 0 3 

10 14 6 17 
Spring Semc\ter 
NL R 135A Adult Nur.;mg I Theory s 3 0 6 
*NUR 13SC Ac.lull Nursing I Clinical 0 0 9 3 
NUR 118 Nutrilion/Oie1 Therapy 2 0 0 2 
BIO 166 <\natom) & Physiology 3 3 0 4 
PSY 150 Gener.ii Psychology 3 0 0 3 

13 6 9 18 
Summer Seme\ter (8 Weeks) 
NLR 185A ,\1ental Health Nursing O.R 3 0 0 3 
NUR 125W Maternal Child Nurs. (Maternal Theory) OR. 2.5 1.5 0 3 
NLR 125Y \1aternal Child Nur;ing (Child Theory) 2.5 1.5 0 3 

NL R 185( Mental I leahh Nur~ing Clin. OR 0 0 6 2 
NUR 12SX Maternal Child Surs ( \latemal Clinical ) OR 0 0 3 I 
NUR 125Z Maternal Child Nursing (Child Climcal) 0 0 3 
CIS 110 Introduction lo Computers 2 2 0 3 
ENG Ill fapository Writing 3 0 0 3 

817.5 2 3.5 61311/10 
1-·:111 Semester 
NUR 185A Mental Health Nursing Theory & 3 0 0 3 
NLR 125\\ l\1aternal Child \:urs. (Maternal Theory) OR 2.5 1.5 0 3 
"liLR 185A Mental Health Nursing Theory & 3 0 0 3 
NUR 125Y Maternal Child Nursing (Child Theory) OR 2.5 1.5 0 3 
NL R 125\\ \fatemal Child \/urs. (Maternal Theory) & 2.5 1.5 0 3 
NUR 125Y Maternal Child Nursing (Child 'nleory) 2.5 1.5 0 3 

NUR 185C Mental I lcahh Nursing Cltn. & 0 0 6 2 
};UR 125X \.fatt:mal Child Nurs. (\,fatemal Chnical) OR 0 0 3 I 
NUR 185C Mental Hcahh Nursing Clm. ,le 0 0 6 2 
NUR 1257 Maternal Child Nurs. (Child Clrrucal) O.R 0 0 3 I 
NLR 125.\ \fatemal Child Xurs cMatemal Clinical) & 0 0 3 I 
NLR 125Z Maternal Child "Jursing (Child Clin.) 0 0 3 I 
NUR 255 Professional Issues 3 0 0 3 
E',/G 114 Pro[ Research & Reporting 3 0 0 3 

Humanities Fmc Arts Elective J 0 0 3 
14/14.5 3/1.5 6/9 17/18 

Spring Seml.'\ter 
"JL R 235,\ Adult Nursmg 11 Theory 4 3 0 5 
NUR 235C Adult Nursing JI Clinical 0 0 15 5 
l\LR 233 Leadership m '\lursing 2 0 0 2 

6 3 15 12 

Total Credit Hours 75 
•lJpon ,ucct:s:;lul comph:t1on the stu,knt ha., mer the requm:mcnt~ and is digit,!,: to apply for 
listmg a, Nursin11 '\1de II 
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NURSING: ASSOCIATE DEGREE NURSING (EVENING OPTION) 

(FOR LICENSED PRACTICAL NURSES ONLY) Degree 

CL RRICULUM DESCRIPTION 
The Associate Degree Nursing curricu-

lum prm ides mdi, iduals ,, 11h the kno,, ledge and 
skills necessary to provide nun,mg care to clients 
and groups or chenb throughout the lifespan in a 

variety of settings. 
Courses will include content related lo 

the nurse's role as provider of nursing care. as 
manager of care, as member of the discipline of 
nursing, and as a member of the interdisciplinary 

team 
Gntduates of this program are eligible 

to appl~ to take the National Council Licensure 
hamination (NCLLX-RN) which is required for 
practice as a Registered 'iurse L:.mploymcnt op­
portunities mcludc hospitals, long tcnn care fa­
c11it11.:~. climes. physicians· oniccs. industry, and 

"il RSl 'iL: 
,ssOCI ,\ I E Of GREE Nl RSl~G f.\' l·::--iI'.'iG OPT10 " (Al>'.'i) 
(FOR u n ::-.st-.0 PRA( ll( \I :>.URSES 0"1.Y) 

.\45120 

Lee/ Lab' ClinicallCrd 

I· all Scme-.tcr 3 3 0 
I310 165 Anatomy & Physiology I 

PSY 150 General Psychology 3 () 0 

MAT 110 Mathematica 1 Mea<;urement .2 2 0 
8 5 0 

Sprin~ Semc,ter 
Anatomy & Physiology 11 3 3 0 

BIO 166 
lntro<luct1on to Computers 2 ") 0 

CIS 110 
.. 

5 5 0 

Summer Scmr,tcr 3 () 0 
ENG 111 Expository Writing 

3 0 0 

4 

3 
3 

10 

4 
3_ 

7 

3_ 

3 

community agencies. 
The student must complete the aboH~ courses in order to be accepted into 

Each nursing (NUR) cour~e 
the nursing program. 

Note: 
with cli11icalllab hours must be Fall Semc,tt•r 0 
success/11/ly completed in order to *NUR l l5B Fundamentals of Nur~ing (Part B) 

") 0 

progress to the nursing course with 
2 0 0 

cli11icalllab hours in tire next semester. Spring Scmc\ter 
•'!\LR nss Adult 1\ursmg 1 4 0 6 

ENG 114 Profess1onal Re~earch & Report. 3 0 0 

7 0 6 

Summer Scmestc, 3 0 6 
*NL R 185 Mental I kalth Nursing 

3 0 6 

f ull Semc,ter 3 0 3 
"l\LR 1258 Maternal Child '\lursing 

llumanities/1 me Arts Elective 3 0 () 

~LR 255 Professional issues 3 0 0 
9 0 3 

S11rin~ Semester 
.i\duh Nursing 11 (Pan B) 4 0 6 

..,~LR 2356 
NUR 233 Nursing Leadership 2 0 0 

6 0 6 

Credit I lours 
•Credit houn awarded for prt?riou, \\'ork (1111/ LPN course work. 

Total Credit llour, 
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2 
2 

6 
3 
9 

5 
5 

4 
3 
3 

10 

6 

2 
8 

54 
21 
75 

NURSING: GENERAL OCCUPATIONAL TECHNOLOGY 
(PRE-NURSING) 

CURRICULUM DESCRIPTION M 1RSl'.'IG: GF.M.R,\ L occur.,·110:,, \ L Tf'( ll"OLOG) (PRE-:\ \ R.''1 .... G) 

The General Occupational Technology 
ct11:iculum provides mdh iduals "1th an oppor­
tu111ty to upgrade their skills and to earn an asso­
ciate degree by taking courses suited for their oc­
cupational interests and/or needs. 

The curriculum content will be md1vidu­
~lized for students accord mg to thc1r occupational 
interests and needs. A program of stud> for each 
student ""ill be selected from associate degree­
level courses offered by the College. 

Graduates will become more effective 
workers. better qualified for advanccmems within 
their field of employment, and become qualified 
for a \~i?c range of cntl)'-lc, el employment op­
portumt1cs. 

Fall St•me\ ler 

P\G Ill 
PSY 150 
810 165 

MED 121 
RED 111 
ACA 111 

Spring 'icmc\t('r 

ENG 114 
MAT 110 
BIO 166 
PSY 241 
CIS 110 

127 

DIPLO\JA 
D552110 

Lee/ 
I xpos1tory Writing 3 
General Psychology 3 
\natomy & Physiology I J 
l I umanities E leclivc 3 
Medical Term. I 3 
Crit Rcading for College 3 
College Student Success l 

19 

Professional Research & Reporting 3 
Mathematical Measurement 2 
'\natom} & Physiology II 3 
Developmental Psychology 3 
lntrodU<.:tion to Computers .2 

13 

Total Credit Hours 

Lnb/ 

0 
0 
3 
0 
0 
() 

Q 

3 

0 

2 
3 
0 

2 
7 

Crd 
J 
3 
4 
3 
3 
J 
l 

20 

3 
3 
4 
J 
J 

16 

36 



CURRICULUM DESCRIPTION 
The Practical Nursing curriculum pre-

pares individuals with the knowledge and skills 
to provide nursing care to children and adults. 

Students will participate in assessment, 
planning, implementing, and evaluating nursing 
care. 

Graduates are eligible to apply to take 
the National Council Licensure Examination 
(NCLEX-PN) which is required for practice as a 
Licensed Practical Nurse. Employment oppor-
tunities include hospitals, rehabilitation/long term 
care/home health facilities, clinics, and physi-
cians' otlices. 

Note: Each nursing (NVR) course 
with clinica/Aab ho11rs must be 
success/ ully completed in order to 
progress to the nursing course with 
clinical/lab /tours in the next 
semester. 

NURSl"<C: PRACTICAL NURSl ~G (PN) 
D1Pt.OMA 

045660 

LCJ:L LabL Clinical/Crd 
Spring Semester 
NUR IOIA Nursing I Theo!)' 7 6 0 9 

NUR 1018 Nursing I Clinical 0 0 6 2 

NUR 117 Pharmacology 3 0 2 

BIO 163 Basic Anatomy & Physiology 4 2 0 5 

PSY 150 General Psychology .1 0 Q .1 

IS 11 6 21 

Summer Semester 
NUR 103A Practical Nursing Ill Theoiy 6 0 0 6 

*NUR L03B Practical Nursmg fll Clinical 0 0 12 4 

ENG Ill Expositoiy Writing 3 Q 0 3 

9 0 12 13 

Fall Semester 
NUR 102A Practical Nursing II Theory 8 0 0 8 

NUR 1028 Practical Nursing 11 Clinical 0 0 12 4 

NUR 118 Nutntion/Diet Therapy 2 Q 0 2 
10 0 12 14 

Total Credit Hour 48 

•Upon successful complet1011 lhe student has me1 1he reqmrcmcnts and is eligible to apply for 

listing as Nurse Aide IT 

128 

CURRICULUM DESCRIPTION 
The Office Systems Technology cumcu­

lum prepares individuals for posillons in admin­
istrative support careers. It equips ollice profes­
sionals to respond to the demands of a dynamic 
computerized workplace. 

Students will complete courses designed 
to develop proficienl:y in the use of integrated 
software, oral and\'. rilten communication, analy­
sis and coordination of office duties and systems. 
and other support topics, Emphasis is placed on 
non-technical as well as teclmical skills. 

Graduates should qualify for employ­
ment in a variety of positions in business, gov­
ernment. and industiy. Job classifications range 
from ent1y-level to supervisor to midd le manage­
ment. 

OFFICE SYSTEMS TECHNOLOGY 
DEGREE 
A25360 

F:111 Semester 

BUS 110 Introduction to Business 
MAT 115 Mathematical Models 
ENG Ill Expositoiy Writing 
OST 131 Keyboarding 
OST 164 Text Editing Applications 
ACA Ill College Student Success 

Spring Semester 
OST 134 Text Entry & Formatting 
OST 137 Office Software Applications 
ENG ll4 Professional Research & Reporting 
BUS 125 Personal Finance 
ACC 120 Principles of Financial Accounting 

Summer Semester 
BUS 12 l Business Math 
OST 138 Adv. Software App. 

~·0 11 Seme~ter 

OST 136 
OST 181 
OST 286 
BUS 260 
BUS 115 
OST 184 

Spring Semester 
PSY 150 

OST 289 
OST 236 
OST 223 
BUS 260 
COEIII 

129 

Humanities Elective 

Word Processing 
Introduction to Office Systems 
Professional Development 
Business Communications 
Business Law I 
Records Management 

General Psychology 
(or Social Science Elective) 
Office Systems Management 
Advanced Word/Information Proc. 
Machine Transcription I 
Business Communications 
Co-Op Work Exp l (or any elective) 

Total Credit Hours 

LetLLablCcd 
3 0 3 
2 2 3 
3 0 3 
I 2 2 
3 0 3 
l Q l 

13 4 IS 

2 2 3 
I 2 2 
3 0 3 
3 0 3 
1 2 A 

12 6 15 

2 2 3 
2 2 3 
3 0 1 
7 4 9 

I 2 2 
2 2 3 
3 0 3 
3 0 3 
3 0 3 
l 2 2 

13 6 16 

3 0 3 
2 2 3 
2 2 3 
I 2 2 
3 0 3 
Q li} 1 

l I 16 IS 

70 



OFFICE SYSTEMS TECHNOLOGY Diploma/Certificate 

*********** 
OFFICE SYSTEMS TECHNOLOGY 

CERTIFIC~TE 
C25360 

Fall Sernc,tcr L!!c/Lali/Crd 
OST 131 Keyboarding I 2 2 
OST 164 Text Editing Ar,pl. 3 0 3 

4 2 5 
Spring Semcs1er 
OST 134 Text l·ntry & Fom1al 2 1 3 
OST 137 Office Soll ware Appl. I 2 2 

3 4 5 
Full Seml!ster 
OST 136 Word Proct·ssing 2 2 
OST 184 Record:. Mgmt. 2 2 

2 4 4 

Total Credit Hours 1-t 

OFFICE SYSTEMS TECHNOLOGY 
DIPLOMA 

025360 

Fall Scmc\ltr Lec/L.tli/Crd 
MAf 115 Mathematical Models 2 2 3 
ENG Ill F xpos1lOI) Writing 3 0 3 
OST 184 Records Management I 2 2 
OST 164 Text Editing Applications 3 0 3 
OST 131 Keyhoarding 1 2 2 

10 6 13 
Spring Scmc,tcr 

OST 134 Text Fnlry & Formatting 2 2 3 
OST 137 Office Software Applications 2 2 
BUS 121 13usincss Math 2 2 3 
CIS 120 Spreadsheet I 2 ') .. 3 

7 8 I 1 
Fi111 Scme\1cr 
OST 136 Word Processing I 2 2 
OST 286 Professional Development 3 0 3 
BUS 260 Busines~ Communications 3 0 J 
OST 138 A<.h. Soflware Appl 2 2 3 
OSl 181 Intro to Office Systems 2 2 .1 

11 6 14 
Spring Semester 
OST 289 Otlice Systems Management 2 2 3 
OSl 223 Machme Transcription I l ') 2 .. 

3 4 5 

TQtal Credit Hour!! 43 
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CURRICULUM DESCRIPTION 
The Paralegal Technology curriculum 

prepares individuals to work under the superv1-
s1on of attorneys by perfom1ing routine legal tasks 
and assisting with substantive legal work. A para-
legal/legal assistant may not practice law, give 
legal advice, or represent clients in a court of law. 

Course work includes substantive and 
procedural legal knowledge in the areas of civil 
litigation, legal research and writing, real estate, 
family law. wills, estates. trusts, and commercial 
law. Required courses also include subJects such 
as English. mathematics, and computer utiliza-
lion. 

Graduates are trained to assist attorneys 
in probate work. investigations. public records 
search, drafting and filing legal documents. re-
search, and office management. Employment 
opportunities are available in private law firms. 
governmental agencies, banks. insurance agen-
cics. and other business organizations. 

PARALEGAL TECHNOLOGY 
DEGREE 
A25380 

Fall Semesll'r Lee/Lab/Ced 
LEX 110 Intro. to Paralegal Study 2 0 2 
LEX 120 Legal Research & Writing I 2 2 3 
MAT 115 Mathematical Models 2 2 3 
ENG Ill Expository Writing 3 0 3 
OST 131 Keyboarding I 2 2 
OST 164 Text Editing App. 3 0 3 
ACA Elective l Q l 

14 6 17 

Spring Seme~ter 
LEX 130 Civil Injuries 3 0 3 
LEX 140 Civil Litigauon I 3 0 3 
LEX 150 Commercial Law 2 2 3 
LEX 121 Legal Research & Wrrting II 2 2 3 
OST 134 Text Entry & 1-ormatting 2 2 3 
ACC 120 Prin. OfFinancial Accounting 3 2 ~ 

15 8 19 

Summer Semester 
LEX 240 Family Law 3 0 3 
OST 137 Office Software App. l 2 2 

4 2 5 

Fall Semester 

OST 136 Word Processing I 2 2 
LEX 210 Real Property I 3 0 3 
LEX 260 I3ankruptcy & Collections 2 0 2 
ENG 114 Professional Research & Reporting 3 0 3 
LEX 141 Civil Litigation II 2 2 3 
LEX 160 Criminal Law & Procedure 2 2 3 

Social Science Elective 3 0 3. 
16 6 19 

Spring Semc~rer 
LEX 211 Real Property II 4 3 
LEX 250 Wills, Estates, & Trusts 2 2 3 
LEX 270 Law Office Mgt/Technology I 2 2 

Humanities/Fine Arts Elective J 0 3 
COE Ill Co-op Work Experience I 

(or any Elective) Q 10 l 
7 18 12 

Total Credit Hours 72 

13] 



CURRICULUM DESCRIPTION 
The Real Estate Appraisal curriculum is 

dcs1!,rned to prepare individuals to enter the ap­
praisal profossion as a registered trainee and ad­
vance to licensed or certifit!d appraiser levels. 

Course work includes appraisal theory 
and concepts with applications. the North Caro­
lina Appraisers :\ct. '\orth Carolina Appraisal 
Board rules, and the Uniform Standards of Pro­
fessional Appraisal Practice. 

Graduates should be prepared to com­
plete the No1ih Carolina Registered Trainee Ex­
aminations and ad\ ance to Ii censure or certi fica­
tion levels as requirements are met. 

Fall Semester 
REA JOI 
RE.\ 102 

Sprinj! Semc,tcr 
RFA 103 
REA 104 
REA 201 

Summer Semc,ter 

REA 202 

Fall Semester 

REA 203 

132 

RE\I EST\TE APPR\ISAL 
<ERTIFICATF 

c2s.i20 

Intro. to Real Estate Appraisal (R-1) 
Valuation Prin & Pract ! R-2) 

Appl Res Prop Valuation (R-3) 
USPAP (R-4) 
Intro to Income PropAppr (G-1) 

Adv Income Capital Proc (G-2) 

Intro. to lncom~ Prop. Appr. (G-3) 

Total Credit Hours 

LcciI.a.bfCrd 
2 0 2 
2 0 2 
4 0 4 

0 
I 0 
2 0 

., 
~ 

4 0 4 

2 Q 2 
2 0 2 

2 Q 2 
2 0 2 

12 

VITICULTURE & ENOLOGY TECHNOLOGY 

CURRICULUM DESCRIPTION 

The Viticulture & Enology curriculum 
is designed to prepare individuals for \'arious 
careers in the grape growing and wine making 
industry. Classroom instruction, laboratory and 
lil'ld applications ofviticultural 'enological prin­
ciples and practices arc included in the program 
of study. 

\'I IICL'LH It[ & f''\OLOGY TECH~OLOG\ 

Course \vork in viticulture includes as­
pects of plant science, vineyard stock selection, 
and propagation, soils. \ ine nutrition and pest 
management. Also included are courses in plan­
ning, layout. economics and management of vine­
yards. Those interested in enology will receive 
training in the classroom, laboratory and field in 
the tools and techniques or wine making. Re­
lated courses in microbiology and fermentation 
science. sensory analysis. and winery economics 
and marketing arc offered. 

Graduates should qualify for positions 
in\ ineyards. wineries. and in related areas of sales 
and services. Graduates in viticulture will also 
be certified as No11h Carolina Private Pesticide 
Applicators. 

Fall Seme,r~r 
ACA Ill 
F\iG I II 
AGR 110 
CIS 110 
VlN 135 
VEN 132 
VEN 139 

Spring Semc,rer 
MAT 115 
ENG 114 
VL:\ 133 
PSY 118 
VEN 138 

Summ~r Semt ... ter 
CO[ 112 
VEN 285 
'vT\ 287 

Fall \emesrer 
BUS 110 
YEN 237 
VEt-.. 280 
YEN 283 

Sprin~ Semester 
BUS 135 
VEN284 
VEN 238 
BUS 230 
VE'\ 286 

133 

DEGREE 

AIS-'30 

College Student Success 
1-:xpository Writ111g 
Agricultural Economics 
Introduction 10 Computers 
Introduction to Viticulture 
Wines of the World 
Grape and Wine Science 

Mathematical Models 
Prof. Rcsearch'Reporting 
Introduction lo Winemaking 
Interpersonal Psychology 
Vineyard Est. & De\'elopment 
SPA Elective 

Co-op Work Experience or 
Winery Operations or 
Vineyard Operations 

Introduction to Business 
Winegrape Production or 
Wine Production 
Wine Analysis 
Social Science Uective 
I I umanitics Elective 

Principles of Supervision 
Wmc1y Design. Econ. & Mgmt. or 
Grapevine Pests. Diseases. Disord. 
Small Business Management 
Wine Marketing or 
ACiR or YFN Elective 
AGR or VE:'J Electi,·e 

Total Credit Hours 

Lec/Lab/Crd 
I 0 J 
3 0 3 
3 0 3 
2 2 3 
3 2 4 
I 2 2 
4 .2 5 

J 7 8 21 

2 2 3 
3 0 3 
3 0 3 
3 0 3 
3 0 3 
J Q 3 

17 2 18 

0 20 2 

3 2 ~ 
013 2120 2/4 

3 0 J 

3 0 3 
3 2 4 
3 0 3 
3 0 .1 

15 2 16 

3 0 3 

3 0 3 
3 0 3 

3 0 3 
:i 0 3 

15 0 15 

72/74 



' 

VITICULTURE & 
ENOLOGYTECHNOLOGY Diploma/Certificate 

*********** 
VITICULTURE & ENOLOGY TECHNOLOGY 

CERTIFICATE 

Fall Semester 

VEN 135 
VEN 132 

C15430 

lnlro. to Viticulture 
Wines of the world 

LeclLJlbl.CJ:d 
3 2 4 
J 2 2 
4 4 6 

Spring Semester 

CIS 110 Tnlro. to Computers 2 2 3 
VEN 138 Vineyard Est. & Dev. 

or 
VEN 133 Intro. lo Winemaking 3 Q .1 

5 2 6 

Summer Semester 

VEN 285 Winery Operations o.c 
VEN 287 Vineyard Operations 3 2 4 

Elective (or COE) 2 Q 2 
5 2 6 

Total Credit Hours 18 

VITICULTURE & ENOLOGY TECHNOLOGY 
DIPLOMA 

D15430 

Fall Semester 

ACA Ill College Student Success 
AGR 110 Agricultural Economics 
CIS 110 Introduction to Computers 
VEN 135 Introduction to Viticulture 
VEN 132 Wines of the World 
VEN 139 Grape and Wine Science 

Spring Semester 

MAT 115 Mathematical Models (or MAT 101) 
ENG 102 Applied Communications U 
VEN 133 Introduction to Winemaking 
PSY 118 Interpersonal Psychology 
VEN 138 Vineyard Estab. & Development 

SPA Elective 

Summer Semester 

VEN 285 Winery Operations o..c 
VEN 287 Vineyard Operations 
COE 112 Co-op Work Experience or 

AGR Elective 

Total Credit Hours 

134 

L.i:.cLLab/Ctd 
I 0 I 
3 0 3 
2 2 3 
3 2 4 
I 2 2 
~ 2 s 

14 6 18 

2 2 3 
3 0 3 
3 0 3 
3 0 3 
3 0 3 
1 0 3. 

17 2 18 

3 2 4 
0 20 2 
l Q 3 

3/6 2/22 6/7 

42/43 

- -. - - ----- -- --

WELDING TECHNOLOGY 

CURRICULUM DESCRIPTION 
The Weld111g Technology curriculum 

provides students with a sound understanding of 
the science, technology, and applications essen-
tial for successful employment in lhe welding and 
metal industry. 

Instruction includes consumable and 
non-consumable electrode welding and cutting 
processes. Courses in math. blueprint reading. 
metallurgy, welding inspection, and destructive 
and non-destructive testing provides the student 
with industry-standard skills developed through 
classroom training and practical application. 

Successful graduates of the Welding 
Technology curriculum may be employed as en-
try-level technicians in welding and metalwork-
ing industries. Career opportunities also exist in 
construction. manufacturing, fabrication, sales. 
quality control. supervision. and welding-related 
self-employment. 

*********** 

WELDING TECHNOLOGY 
CERTIFICATE 

Fall Semester 
WLD 110 
WLD 115 

C50420 

Cutting Processes 
SMAW (Stick) Plate 

Spring Semester 

WLD 121 GMAW (MIG) 
FCAW/Plate 

Summer Semester 

WLD 141 Symb and Spec 
WLD 131 GTAW (TJG) 

Plate 

Total Credit Hours 

1 3 
2 2 
3 12 

2 

5 
7 

2 6 4 

2 2 3 

2 6 4 
4 8 7 

18 

Fall Semester 
WLD llO 
WLD 115 
MAT IOI 
BPR LI I 
ACA 

Spring Semester 

WLD 121 
WLD 116 
MEC 142 
BPR 121 
ENG 101 

Summer Semester 
WLD 141 
WLD 131 
WLD 261 

135 

Diploma/Certificate 

\\ ELDI"lG TECHNOLOGY 
DIPLOMA 

050420 

Lec/Lab/Ctd 
Cutting Processes 1 3 2 
SMAW (Stick) Plate 2 9 5 
Applied Maibematics I (or MAT J 15) 2 2 3 
Bluepri11t Reading I 2 2 
Elective 1 Q l 

7 16 13 

GMAW (MIG) FCAW/Plate 2 6 4 
SMAW (Stick) Plate/Pipe 9 4 
Physical Metallurgy 2 2 
Blueprint Reading: Mechanical I 2 2 
App. Communications I (or ENG 111) .3 .0 3 

8 19 15 

Symbols and Specifications 2 2 3 
GTAW (TIG) Plate 2 6 4 
Certification Practices (or COE) l 3 2 

5 t l 9 

Total Credit Hours 37 



I ,._. 

VITICULTURE & 
ENOLOGYTECIINOLOGY Diploma/Certificate 

*********** 
VITICULTURE & ENOLOGY TECHNOLOGY 

CERTIFICATE 

Fall Semester 

VEN 135 
VEN 132 

C15430 

Intro. co Viticulture 
Wines of the world 

Sp1·ing Semester 

LecLLabLCrd 
3 2 4 
J 2 2 
4 4 6 

CIS 110 intro. to Computers 2 2 3 
VEN 138 Vineyard Est & Dev. 

o.r 
VEN 133 lntro. to Winemaking 3 Q 3. 

5 2 6 

Summer Semester 

VEN 285 Winery Operations or. 
VEN 287 Vineyard Operations 3 2 4 

Elective ( or COE) 2 0 2 
5 2 6 

TotaJ Credit Hours 18 

VITICULTURE & ENOLOGY TECHNOLOGY 

DIPLOMA 

DlS-'30 

Fall Semester w/LabLCrd 

ACA Ill College Student Success I 0 l 
AGR 110 Agricultural Economics 3 0 3 

CIS 110 Introduction to Computers 2 2 3 
VEN 135 lntroduction lo Viticulture 3 2 4 

YEN 132 Wines of the World I 2 2 
VEN 139 Grape and Wine Science 4 2 5. 

14 6 18 
Spring Semester 

MAT 115 Mathematical Models (or MAT 101) 2 2 3 
ENG 102 Applied Communications U 3 0 3 
VEN 133 Introduction to Winemaking 3 0 3 
PSY 118 I nterpersonaJ Psychology 3 0 3 
VEN 138 Vineyard Estab. & Development 3 0 3 

SPA Elective 3. Q 3. 
17 2 18 

Summer Semester 
VEN 285 Winery Operations o.r 
VEN 287 Vineyard Operations 3 2 4 
COE 112 Co-op Work Experience or.. 0 20 2 

AGR Elective 1 Q 3 
3/6 2/22 6/7 

Total Credit Hours 42/43 
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WELDING TECHNOLOGY 

CURRICULUM DESCRIPTION 
The Welding Technology curriculum 

provides students with a sound understanding of 
the science, technology, and applications es;en-
tial forsuccessfol employment in lhe welding and 
metal industry. 

Instruction includes consumable and 
non-consumable electrode welding and cutting 
processes. Courses in math. blueprint reading. 
metallurgy, welding inspection, and destructive 
and non-destructive testing provides the snident 
with industry-standard skills developed through 
classroom training and practical application. 

Successful graduates of the Welding 
Technology cun-iculum may be employed as en-
try-level technicians in welding and metalwork-
ing industries. Career opportunities also exist in 
construction, manufacturing, fabrication, sales. 
quality control. supervision. and welding-related 
self-employment. 

*********** 

WELDING TECHNOLOGY 
CERTIFICATE 

Fall Semester 

WLD 110 
WLD 115 

C50420 

Cutting Processes 
SMAW (Stick) Plate 

Spring Semester 

WLD 121 GMAW (MTG) 
FCAW/Platc 

Summer Semester 

WLD 141 Symb and Spec 
WLD 131 GTAW (TIG) 

Plate 

Total Credit Hours 

I 3 
2 2 
3 12 

2 
5 
7 

2 6 4 

2 2 3 

2 6 4 
4 8 7 

18 

Fall Semester 
WLD 110 
WLD 115 
MAT JOI 
BPR Ill 
ACA 

Spring Semester 
WLD 121 
WLD 116 
MEC 142 
BPR 121 
ENG 101 

Summer Semester 
WLD 141 
WLD 131 
WLD 261 
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Diploma/Certificate 

WELDl'IIG TECHNOLOGY 
DIPLOMA 

050420 

LecLLabLCcd 
Cutting Processes 1 3 2 
SMAW (Stick) Plate 2 9 5 
Applied Mathematics I (or MAT 115) 2 2 3 
Blueprint Reading I 2 2 
Elective 1 Q l 

7 16 13 

GMAW (MTG) FCAW/Plate 2 6 4 
SMAW (Stick) Plate/Pipe 9 4 
Physical Metallurgy I 2 2 
Blueprint Reading: Mechanical I 2 2 
App. Communications I (or ENG I 11) .l .0 3. 

8 19 15 

Symbols and Specifications 2 2 3 
GTAW (TIG) Plate 2 6 4 
Certification Practices (or COE) l 3 2 

5 11 9 

Total Credit Hours 37 



r-----' 

Numbers following the course title indicate the number of lecture. lab, and credit hours for the course. Courses below I 00 
level arc not included in calculation of GPA or academic honors (dean's list, etc.). 

ACADEMIC RELATED 

ACA 090 Stud) Skill\ (3/0/3) 
Prerequisite:.. None 
Corcqu1s1tes: :--:one 
This course is intended for thosc \\ ho placed 
into crcdit-le\cl course work bu1 "ho arc not 
maintainmg satJsfiu.:tory acndemic progress to­
ward meeting program goab. ropa:s 1111:ludl' 
stud> skills. note taking. learning styles and strat­
egics. test taking, goal selling. and self-assess­
ment skills. Upon complet1<m. students :.ht1uld 
be able to manage their learnmg e,pcriences to 
successfully meet educational goals. 

ACA 111 Colle~e Student Succrs'> ( 110/1) 

rren:quisites: None 
Corequisites: Nonl' 
This course introduce, the college's ph~ sical, 
academic. and social environment and promotes 
the personal development essenllal for success. 
Topics include campus facilities and resources: 
(Xllicies. procedures. and programs: study skills: 
and lifo managcmcnt 1ssues such as health, :;eJf. 
esteern. moti\ation, goal-sc111ng. di\'ersit), and 
commumcation. Upon completion. students 
should be able to function cl1cet1vcly withm the 
college environment to meet their educational 
objectives. 

ACA 118 College Stud) Skills ( 1/212) 
Prerequisites: None 
Corequisites: 1\0111: 
·n1is cour.,e covers skills and strategics designed 
to improve stud, bcha\'iors. Topics include time 
management. note taking, test laking, memo!') 
techniques, active reading strategics, critical 
thinking. communication skills. lcammg styles. 
and other strategies for effet·ti\'e lenming. Upon 
completion, students should be able to uppl) ap­
propriate study strategic" and techniques to the 
development of an effecti\'e study plan. 

\CA 120 Career \sse,,ment (1/0/1) 
Prerequisites: None 
Corcquisites: None 
This CllUrsc prm ides the information and strat­
egies necessal) to develop clear personal, aca• 
dcmic. and professional goals. Topics mclude 
personality styles. goal setting. various college 
curricula. career chuiccs. and campus leadership 
development. Upon completion, students 
should bl.' able to clearly state their personal. 

academic. and profc~s,onal gc,als and have a 
feasible plan of action to achieve those goals. 

AC\ 220 Profl'"ional Tran,ition ( 1/0/1) 
Prerequ1s1tcs· ~one 
Corequ1s11c~: '\one 
TI1is course pro\'ldc~ preparation f'or meeting 
the demands of employment or cducauon b..:­
yond the C()mmunit} college e,perience. Em­
phasis 1s placed on stratevic planning. gather· 
ing tnfonnation on workpl,1ces or colleges. and 
de.,eloping human 111terac11on skills for profe~­
sional. academic. and/or community life. Upon 
co111plet1on, students should be able to succes~­
full~ make the 1r.111si11on to appropriate work­
places or senior institutions. 

ACCOU:\TI~G 

ACC 120 Prin Of Financial Acct I (3/2/4) 
Prerequisites '-,one 
Corequisnes· ~one 
This course introduces business decision-mak­
mg usmg accountmµ infonnation systems. 
Emphash 1s nlaccd on analyzing. summarizing. 
repnrting, and interpreting linam:ial infonnation. 
Upon compktion. students shcmld be able to 
pn:pare tinam·ial slatemems, understm1d the role 
of linanc1al infonnation in decision-making. and 
address eth1c,il considerations. Thi~ cow·,e h,J\ 
been appmn!d 111 witi~/1' the Comprelwns iw: 
1lrticulatio11 Agr,'emi:11f pr.:-muior (111(/Jw• eh:c­
m·e coun-e 1r,11111·c111e111. 

ACC 121 Prin of Manaiterial Acct II (3/2/4) 
Prerequisite~. ,'\CC 120 
Corequisites: None 
fhis course is a cuntmuation of accounting prm­
ciplcs. bmphas1s 1s placed on managerial :11:­
counting concepts for external and internal 
analysis. reporting, and dec1s1on-mak111g. upon 
rnmpletion. students shoulJ be able 10 anal)le 
.Uld intcrpre1 tran-.ac1ions relating to m;mage­
rial concepts mcluding product costing system\. 
Tim cuur.w:: has hecn appm,·ed to 1,11isjy the 
Cumprchemfre Artic11latio11 Axrl:'eme/11 prC'­
IIUIJor and/or e/e, fin• co111:,e r.·c111ire111e111 

ACC 122 Prin of Financial Acct II (3/0/3) 
Prcrequi:;it.es: AC C 120 
Corcquislles. None 
Thi., course prm ides additional instruction in 
the linanc1al accountmg Clmccpts .md procc-
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dures i111mduccd in A('C 120. Emphasis is 
placed on the anal) sis of specific balance sheet 
accounts, \\ ith m-depth instruction of the ac. 
counting principles applied to these accounts. 
Upon completion. students should bc able to 
anal) ze data. prepare journal entnes. and pre. 
pnre rcports in compliance with generally ac­
cepted accounting principles. 

\CC 131 Federal Income Tuxes (2/2/3) 
Prl.'requisi1es: None 
Coreq111sites: \ionc 
This course provides an overview of federal in­
c~1me ta,es for individuals. partnerslups. and 
corporJtions. Emphasis is placed on the appli, 
cation of the Internal Revenue Code to prep11Jt. 
tilm of tax returns fo1 mdi\ iduals, partnershipt, 
and corporations. l.Jpon completion, studCIIII 
should be able lCl complete federal tax returns 
for ind I\ idu,ils. partnerships. ond corporatiOlll 

ACC 150 Acct Softwarr Appl (l/2/2) 
Prereqms1tes ACC 120 
Corequ1sitcs: \.one 
This course introduces computer applicatiot 
related to accountmg systems. Topics inclu* 
general ledger. accounts receivable. accoUDll 
payable. inventory, payroll. and correcting,• 
justmg. and closmg l.'nLncs. l pon completio& 
students should be :ihlc to use a computer ac­
counting soliwarc package to solve accounbll 
problems 

ACC 220 Intermediate <\cct I (3/2/4) 
Prerequisites; \CC 121 
C'orequ1sites None 
This course 1s a continuation of the study 
accountmg principles\\ nh in·dcpth coverage 
theoretical concepts and financial stalcmd 
Topu;s mclude generally accepted accounlilf 
principles ,md c.,tensi,c analyses of find 
statements Upon completion, students s 
be abh.: 10 demonstrate cumpetence in the 
cep1ual framework underlying financial a 
ing. including the application of financial 
<lards. 

\('C 221 Intermediate \.cct II (3/2/4) 
Prerequ1sitei;: AC( 220 
Corcqu1sitcs: None 
This course is a continuation of ACC fl 
Emphasis is placed on spl.'cial problems 
may include leases. bonds. ln\·estments. 

~nal)scs, present \'alue applications. account-
1~1g changes. and cc,rrections. Upon rnmplc­
non, students should be able to dcmonstrat, 

I 
. . ~ ,111 

AGR 160 Plant Science (2/2f3) 
Prcrc4uis11es: 'o,w 
Corcqu1s11es: Nmw 

U~( erstand111g ol the principles ill\ oh cd and 
display_ ananalyucal rrohkm-solving ah1lil\' for 
the topics covered. • 

ACC 22~ Cost \ccounting (3/0/J) 
Prerequisites; t\CC 121 

·1 his course intr<~uccs the basic pnnc1ples of 
botan> t_hat pertain to agrieuhural prnduc1ion. 
l:mphas,s is placed on the an,itom, and physi­
ology of llo" rring plants. l pon. complet. 
student~ should he able to idl.'ntifv and , . 

1
1°~' 

I 
J exp am 

P ant S} stems. 

complet1011. studcms should be ,1ble to dcmon­
!-.trate a knO\\ ledge of forage and field crop pro­
duction prac1iccs. 

AGR 26_2 Weed ID & Control (l/J/J) 
Prereqt11s1tes. None 
Corequis11es: None 

l'h1s course introdut:c~ the annual and pcren-
111al weeds of cconumic unportance in the south­
east. f~pics. •~1clude thr Ii fo-cycles, nowering 
h11b11s. 1den11 llca11on. and control ot va 

Con:qursitcs. None 

AGR 170 Soil Science (2/2/J) 
Prcret1u1s1tt•s: \/one 

d . nous 

r~1is course introduces the nature and purposl.'s 
ol cos.I accot1nt111g as an inforrnnt1on S)stem for 
plann~ng an_d control. Topics include direct 
matl'~1als, direct labor, facto!} overhead. pro­
ces~,Job. order, and standard cos1 systt:rns. Upon 
i.:omplellon. studl.'nts should be uble 10 dl'lllOll­
stratc an un~erst,inding. of the principles in­
,ohcd and d1spla) an anal)'tical probl~m-. 1 -. b·1· , , so\ 
ing ,1 1 lly for the 10pics CO\ cred. 

Corequisitl's: ;,.,1onc 

This .c~>ursl' l'O\ l'l'S the bask principles of soil 
fcnihzmg. Topics indude linung, fcrtiliw11on 
~:magemcnt, and plant nutriems. L pon '"'llple~ 
11011. students should tic able to give nutrient 
and hm1ng recommendations for Sllils. 

wee s in lhe somlK·ast Upon completion. stu-
dents should be abk· to ide1111fy sek'1.:ted \I eeds 
and recommend methods of coutrol. 

,\GR 271 Soil & \\ater En1!ineering (2/2/3) 
Prerequisites: \one 

AGRICULTURE 

AGR 110 Agricultural Economic\ (3/0/3) 
Prerequisites None: 
C'orequisitcs: None 

f'his co~rse _pr~vidcs an mtrodtK·tion to basic 
econom,c prmc1ples in agricuhure Topics m­
clud~ suppl) and demand. the role of aencul-
1url' in the economy, e"ono1111c sys1cm~. and 
micro- and macweconomics. I pun compleuon 
srudents should be ablc lo ··xpl~1·n .. . ~ .. l'Conom1c 
systems. llltcrpret suppl> and demand cunes 
and complete co:.1 and re\ enue product io~ 
schedules. 

AGR 1~1- Grape and\\ inc Science (4/2/5) 
Prrrequ1s11es: None 
Corequisites: None 

'f!iis multidisciplinal) course is intended to pm­
\ldt• s1udcnts with basic elements of science 
~~el.'ssary to the understanding or processes in 
lllculrurc and enology. fopics include pcni­

~cnt aspects of_w,onomy. cell hiolog). chcmis­
ry, plant physiolog:,. and soil science. Upon 

~omplet1on. studcnb should ha\ e illl under.,tand­
~og ~if science underlying cffcctin: grapt: pro-
uction and wmc making. 

:CR 140 Agricultural C'l1emical, (2/2/3) 
rerequis1tes: None 

Corrquis11es: None 
ll11s course l'O\ ·r. al I 
Ch . · o.: ~ aspects of al!ncuhur·1l 

em1cals T · . · . - • tal etr . op1cs mcludc ~afet}', environmen-
~ilic ects. fedt•ral and state J;m s, pesticide clas­
Upo~llon. sp~ayer calibration. and licensing. 
caJ'b compktion, students should hl' able to 

1 ra1c a ·p · 
0111 . s fa} er, g1\ c proper pesticide rec-
of 

1
~l'nd:111ons, and demonstrati.: safe handling 

Pesticide~. 

AGR 180 ( rop ln~ecti. & Oisrases (2/3/3) 
Prerequisites: '-.one 
Corcquisite, ~one 

Th_is course mcludes a study or the ma_ior in­
st'( ts and diseases in lhe sou1he.is1. Topics m­
cluck• the ~truc!urc, life cycle, identilication. and 
control of various insCl'ts nnd diseases. Upon 
~omp!et1on. students should be able to identify 
?nd recommend methods of control tor sdectcd 
111sel'ts and diseases. 

\GR 212 Farm Rusinc\, \Jo nit. ( '/0 ,3 
P .. ., '• ) 

rerequisites: None 
( ,1rc(j111sitcs: 'l:one 

1 his course mtroduces hudgc1ing, farm anah­
s1s, production costs, business orga11ilat1on~~. 
and general ~:magement prmciplcs. 'lop1cs in­
~lude t'nterpnst· budgeLs, partial budgets,\\ hole 
f.irm budgets. mcomc ·mal)'s1·s and b .. . ' , , usu1rss 
organ1za11ons. l ron complet1on, student~ 
should be ablc to preparc and analvze a l'am1 
bud~cl. Ibis C/J/1/'X<' ,s a wuque cm;n•nrratio11 

ro11111re111e111 in the Agribu.,incs.) (<>llce111r111i,m 
111 the lgricultura/ Teclmolug_1 program. 

AGR 2 !~ Agricultural \larketing (.l 0/3) 
Prerequ1s11l·!>: None 
Corequ1sitcs: None 

:"is l'~ur~c CO\ ers basic rnar~cting principles 
!or agn~ultural products. Topics mclude buv­
'.ng, :;~lhng. pro1:es~ing. standarclmng, grading. 
stormg. and market mg ofagricuhural commoch­
l1es. Upon ct1mpletio11, student, should be able 
to construct a marketing plan for an agncuhurnl 
product 

,\GR 261 ,\gl'Oll()ffil (2/2/3) 
Prercqu1s1tcs· · None 
Corequisites: None 

This ~ourse provides a basil' mtroducllon to field 
~nd forage crops. Topics include forage crop,. 
field crops se,•d s ,J, t · .. ·,· _. ·, · .~ . c ~c 1011. ,ert1 11y manag~·ment, 
held prcpan111011. liar\csting. and storage. upou 
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Corequisitcs: Nmw 
flus c:uursl! is designl'd to imroduee basic soil 
~cl\\ ater cons:rvation practices Topics indude 
11 ,llern ay~, stnp cropping, tcrracinl!. di1chinu 
~onse~,~11011 fanning. and wa1crqu;li1y. Upo~ 
co1~p!~t101~, students should be abk· to operate 
a d1ft_er~·nt1al li.:vcl. unerprct a farm plan, and 
explam ,,atl.'r qualit) prinl'tples. 

AIR CONDITJONING, HEATJNG, 
& REFRIGERATION 

AHR I IO Intro. to Hefrigeration (2/6/5) 
Pn.:rcqu1s1tes: None 
Corcqu1sites \one 
Thi, coursc introduces the ba·,·c ~t· · . · ·• ,c ngcra11011 
proces_s used Ill mechanical refrigeration and air 
cond111~nmg syst~ms. Topii.:s include terminol­
ogy, salct): und identification ilnd func1ion of 
components: refrigeration cycle: and tools and 
111stmmentat1on used 111 mechani•·al li . . , ~, re nger.i-
llon S)slem~. UP?~ completion. ~tudcnts should 
be able to identify refngeration svstcm d , • . s an 
~omponcms. explam the refrigeration process. 
and use lhe IClols and instruml'ntation of ti , 
trade tt 

AHR 1 ! I H VACI{ Elt"Ctricity (2/2/.l) 
Prcr~·qu1s11cs: None 
Corcquisncs: t'>:onl' 
This course introduces clectric1'ty . ·1 1· , , as I app 1es 
lo 1-J\,\( R equ(pmcm. l:mphasis is placl.'d on 
P~"er s~urces, ~n~cracuo~ of electric.ti cornpo­
n~nts .. I\ inng ol s1111plc c1rct11ts. and the u~c of 
electrical lest cquipmi.:nt. Upon eomplet1on, 
~tudents should be able to d . . l'monstratc good 
w1rmg r:3c1ices and the ability to read simple 
~ 1nng diagrams. 

AHR 112 Heating Technolo!!..Y (2/4/-4) 
Prcre4u1s1tes. None 
Corcquislles: :'\one 

This course CO\'ers the fundamemals of heating 
mclud1ng uil, gas. and ek·ctnc hca1111g systems. 



l'opics include safety, tools and instrumentation. 
'} stem opcraung characterislll'S, installa11on 
techniques, cllicienc> testing. clcctncal power, 
and control ~) stems. l pon compk"lton, students 
should be able to e>.plain the baste oil. gas, and 
dectrical heatmg. S)stems and describe the ma­
JOr components of o heating system. 

AHR 113 Comfort Cooling (2/4/4) 
Prerequisites: None 
Corequisttcs :--.one 
rJ1is course covers the installation procedures, 
system operations. and maintenance ofrt·siden­
tial and light commercial comfort coolmg sys­
tems. Topics include tem1inology, component 
operation. and testing and repair ol equipment 
used to control and produce assured comfort 
levels. Upon completion. '>ludcnts should be 
able to use psychometrics. manufacturer speci­
fications. and tc~t instruments to determine 
proper system operation. 

AHR 114 Heat Pump Tcchnoloi:1) (2/4/4) 
Prerequisites: AIIR 110 ur AIIR 113 
Corequ1sites: None 
This course covers the prim:iples of air source 
and \\ ater source he.it pumps. I mphasis is 
rtaccd on safety. mC\des of operntion, defrost 
systems. refrigerant charging. and system per­
fom1ancc. Upon completion. students should 
be able to understand and analyze system per­
formance and perform routine ser. ice proce­
dures. 

AHR 125 H\".\C Electronics ( 1/3/2) 
Prercqu1s1tcs. :-.:one 
Corcquisites: Al IR 111 or ELC 111 
This course intr('ldu~-es the common electronic 
control components m HVAC systems. Empha­
sis is placed on idcnlll) ing dcctronic compo­
nents and their fonctions in I IVAC systems and 
motor-dri\en control circuits. Upon comple­
tton. students should be able to idcnufy compo· 
ncnl'i, describe control circuitry and functions. 
and u,c test mstrumcnts to measure electronic 
circuit values and identify malfunctions. 

AHR 130 lf\AC Controls (2/2/3) 
Prereqmsites: :\II R 111 or El C 11 l 
Corcquisites: None 
fhis cour.;e CO\er.; the t>pc, of controls found 
m rcsidenllal and commercial comfort S)stems. 
Topics include electrical and elcctwnic controls. 
control schematics tmd d1a~rams. test mstru­
ments. and analysis and troubleshootmg ofelec­
tncal systems, Upon completion, students 
should he ahlc to diagnose and repair common 
resident ml and commercial cum fort sysk·m con­
trols. 

AIIR 133 HV,\ C Sen icing (2/6/4) 
Prercquisues: :-.:one 
Corequ1s1tes: AHR 112 or /\HR 113 
This course covers the maintenance and servic­
ing of HV/\C equipment. Topics include tt.-st­
ing, adjusting. maintaining. and troubleshoot­
ing HV,\C equipment and record keepmg L pcm 
completion, students should be able to adjust. 
mamtain, and st·r.icc IIVAC c4uipment. 

AHR ISi HY-\ (' Duct Systems I (1/3/2) 
Prerequisites: None 
Cort·quisitcs: None 
This course introduces the technique:-. used l<l 

lay out and fabricate duct work commonly found 
in I IVAC ,,ystems. Emphast:, b placed on the 
skills required to labncatc duct work. Upon 
completion. students should be able 10 lay out 
and fabricat..: simpk duct work. 

AHR 152 HVAC Duct Sysll'ms 11 (1/3/2) 
Prerequisites: MIR 151 
Corequislles: ;s.;onc 
This COUl'$C introduces the techniques used to 
la) out ,ind fabricate more ad,anced types of 
duct work found m llVi\Csystcms. f:mphasis 
is placed on the skills required to ,, ork \\ 1th 
com pie>. rectangular and rnund fittings and tran­
sitions. Upon completion. students should be 
able to la) out and fobrn:aie ,omple>. rectangu­
lar and round fittings. 

AHR 160 Refrigerant Certification (1/0/1) 
Prerequisites: None 
Corequisitcs: None 
This course co, ers the requirement:-. for the I PA 
certification examinations. Topics include small 
appliances. high pres~urc s)stems, and low pres­
sure :-;ystcms. Upon comp!l!tion. students should 
be able to demonstrate kno,\ ledge or refngcr­
ants and be prt·pared 1<.1r the FPA certification 
examinations. 

AIIR 180 IIYACR Cust Relations (1/0/ 1) 
Prerequisites: ',one 
(orequisites: None 
This course introduces common business und 
customer relation practices that may be encoun­
tered in I IVACR. Topics include business prac-
111.:es. appcaran,c of sdr and \chicle. ways or 
handling ,ustm11cr C\)lllplaints, invoices. tele­
phone communtcations, and w nrrantics. Upon 
comple11on, students should he able to present 
themselves to wstomers in a professional m11n­
ner, understand how the business operJtcs. com­
plete im.oiccs .. ind hJndlc complaints. 

AHR 210 Residcntill l Building Code (1/2/2) 
Prerequisites: 1'.ione 
Corcquisitcs. None 
Thb t·our,e co,ers the residential build mg ccxks 
that are applicable to the design and installation 
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of HVAC sy:acms. Topics 111clude current resi­
dential codes as applied to HV,\C design. ser­
, ice, und installation. Upon comple11011. stu­
dent:, should be able to denll)nstmte the correct 
usage of rcs1den11al bu1ldmg codes that appl) 
to spl·cifie areas of the I IV/\C trade. 

AHR 211 Residential System Design (2/2/3) 
Prerequisites: None 
Corcquisites: ~line 
This course 1mrodul'es the· principles and con­
cepts of conventional rcs1dcn11al heating and 
cooling system design. fopics 111clude heating 
and cooling load estimating. basic p:,ychomet­
rics, cqmpment selection. duct system selection, 
.md s)stcm design Upon nm1plc11on. students 
should be able to design a basic residential heat­
ing and cooling system. 

,\HR 212 ,\d, ancecl Comfort Syst (2/6/4) 
Prerequisites: \HR 114 
Corcquisitcs: None 
This course co,el', \\ater-coolcd comfort sys­
tems. \\ater-sourcc'geothcnnal heat pumps. and 
high dlic1cnc) heat pump systems including 
variable speed driv..:s and controls.. Emphasis 
1s placed on the application. inst,1llation. and 
scr.·icing of ,,ater-source systems and the me­
chanical and electronic control components of 
ad\'anced comfort systems. Upon completion, 
students should be able w test. analy,c, and 
troubleshoot ,, ater-coolcd comfort S) stems, 
water-source/geothermal heat pumps. and high 
cffic1cncy heat pumps. 

AHR 215 Commercial II\ AC Cont ( 1/3/2) 
Pren:qu1sites: All R 111 or El.C I II 
Corequisites: None 
lbis course introduces IIVAC control systems 
used in commercial applications. fopics include 
dectnc electronic ctmtrol ')stems. pneumatic 
control systems. DDC temperature sensors, hu­
m1d1t) si:nsor.;. pressure sensors. \\ iring, con­
trollcn;. actuators, and controlled de:, ices. Upoo 
completion, student~ should be able to verify or 
correct the performance of common control sys­
tems with regard to sequence of operation and 
safety. 

AHR 250 11\ AC S)st Dh1gnostics (0/4/2) 
Prerequ1s11es: Nunc 
Corequisites ,\liR 212 
nllS course Is a comprchcnsi ve study ofair COD' 
diuomng. heating. and ref1igerati<1n system~ 
agnostics and corre.:ttve measures. Topics ill­
elude advanced system analysis, measurement 
of opcrJting etliciency. and inspection and~ 
rection of all major system components. UpOll 
..:ompletion, students should be ahle to restore& 
residential or commercial AHR system so tbtll, 
11 operate!> m or near manul:1cturer:; · specific"' 
11ons. 

ANIMAL SCIENCE 

~~S 1111 Animal Science (.l/lJ/3) 
Prerequisites: None 
Corequ1sitcs: one 
This coursi: 111tr<lduces the live:,.tock industry. 
Topics m~ludc n~tnt1on, reproduction, produc-
11011 practices. diseases, meat processing, and 
markcung. Upon completion, students should 
be ahlc lo <lemonstr.ite" basic understanding or 
livestock production practices and the ccono;nic 
impact of h\ c:.tock in North Carolina. 

health management. fopics mdudc ident11ica­
lion, p1c\cnti11n. control, und treatment of dis­
ea'>l..>s. U J)()n complctmn. students should be able 
to rel'ognize disease S) mptoms. recommend 
trcatmc~ts, idrntif) pre, cn11,·e '>leps, and de­
\ clop biusecurny procedures. 

HI'<' , lrt1c11/11tia11 Ag,,'< 111«:llf ~t ·m•ral ed11cc.11um 
,ort' req1111r>mem In w1e wt heluwioml icie11cc.s. 

AN f 240 Archaeology (3/0/.1) 
Prncquis1tes: ~one 
( orcquis11es: Nonl' 

A1'S llS A ninrnl Feeds & 'rnt rition (2/2/3) 
Pn:r<.?quisites: Nom: 
Cor~-quisites; N, ,nc 
This_ course covers the fundamentals of animal 
feeding and nutrition. Topic~ include nutrient 
requirements, d1ge\tion, Iced fonnulation. and 
cla~silication l'pon compktmn, students 
should be able ~o demonstrate a knO\\ ledge of 
nutntwnal requirements and feeding practices 
of fam1 am ma 15. 

:\:"I.S 120 Beer Production (212/3) 
Prcrequisue~: .\NS 11 o 
Corequisitcs: None 
This cour,c prO\idcs an introduction to the beef 
cattle 111dus1ry. Topics include reproduction. 
cattle management, marketing. anatom) and 
physwlogy, and pasture management. l'pon 
completion, students should be able to dcmon­
strat~ a basi, understanding of beef cattk pro­
ductton practices and the ccononuc impact of 
the bed call le industry in Nonh Carolina. 

A\S 130 Poul trJ Production (2/2/3) 
Prer<.?qu1s1tes: ANS l 10 
Corequ1s11es. None 
Thi_s course prm ides an introduction to thl' pouJ-
11) industry. "fop1c~ mcludc anatomy and physi­
ology, reproduction. incubauon. and husbandrv. 
Upon completion. students should be able 10 
demonstrate a basic understanding of poultry 
pr~ucuon and the economic impact of the poul­
try mduslr) 111 North Carolina. 

A\S 140 Swine Production (2/2/J) 
Prerequisites: ANS 110 
Corequ"lles; 1\;one 
This course pro\'idcs an introduction to the 
sw1 . d 
b ne 111 ustl), Topics include basic skills for 
reeding 1· • ish • arrcm mg, nursery. and grower/lin-

to er. Upon completion. scudents should be able 
p demonstrate u hasic undt>rstanding of swme 

f
roduct1un practices and tht> economic impact 

0 thes· ·1 "me Inc usl!) tn Nonh Caroltna. 

A\ s 
p ISO \nimal Health Mgmt (.l/0/3) 
c:requ1s1trs: ;\NS 11 O 
Th ~equ1s11es: ~one 

rs course introduces a111mul disease$ and 

A:\S 160 Animal \\aste .\11,!mt (J/0/3) 
Prerequisites· A:-.:S J 10 
Corequis1tes; None 
rhis course introduces proper animal waste 
management. Emphasis ts placed on ,, aste 
~nanagcment practices, em iron mental laws and 
issues rclaung to animal \\3Ste. soil and \\,tier 
conscrv,'.tion. and <lead a1111nal disposal. Upon 
l'ompletmn. sludenb ,hould be able to calcu­
late proper application rates, apply best man­
.1gemen1 pral'llces. and identify methods of ani­
mal W.tslc collection, storage. :ind ut1h,.ation. 

A:'liS 212 Lh estoek Rec & ,\nah (3/0/3) 
Prcrcqu1s11es: ANS 11 o · 
Corequ1s1tes: :-.:one 
This course introduces records and record keep­
mg s):..tem~ UllliEed in the h,estock indw,trv. 
Topics mcludc heri1ab1lit), ca11le pcrfonnan~e 
data. s,, 111c performance data. nnd poullr)· pro­
ducuon. l pon cornpk·1100, students should be 
able to select animals based on pcrfom1.1nce 
record:.. c, aluate performance ofopc1.11,ons. and 
complek production records. 

ANTHROPOLOGY 

A\'T 2 IO Genl'ntl Anthropoloro (J/0/3) 
Prcrcqmsites: None 
Corequisites: None 
This course introduces the ph~·sical. .1rchaco­
logical. hnguistil'. and ethnolog1c.il fields or 
anthropology. fopics mcludc human origins. 
geneuc variations, archaeolog), hngutsllcs. pn­
matology, and contemporary cultures. Upon 
compleuon. student~ should be able to demun­
strnte an understanding of the four major lieldsof 
anthropoloic,. TIii\ emir,,: hm been ,111pro1·L·d 
to .1utis/J• tlte Cmttprelten.1fr1• A rticuluti,m 
Agree~e11t x_enaul etl11cutitm core require­
me11t Ill .11>,·1allht•lta11iar11/ sciences. 

A:'fl 220 Cultural Anthropolog) (J/0/3) 
Pri.:re4uisites: None 
Corcqu1s11cs- '\one 
This course introduces the nature• of human cul­
ture. Emph?sis i, placed on cultural theory, 
methods of lleldwork .• md cross-cuftur,il com­
pamons 111 the areas ofethnoloro,, language. :md 
the cultural past. Upon completion. s1ttdents 
should be able to <lemonstrnte an lmdcrstand­
mg of basic cultural processc..-s and ho,, cultural 
data are collected 1111d analyzed. Th11 coune 

has been <1ppnJ1'(!(/ to .111111/j tht Compreht•11-
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Tl11s course introduces the sc1c1111fic study of 
the um~ rltlen rcl'ord of' the human past. E Ill· 
phasts ,,, placed on the process or human cul­
cural c,olution ~s revealed through archaeologi­
cal rncthl><ls ol c,cavatton and interpretation. 
Upon completton, students should bt· able to 
dcmons1r-.1te an understanding or hm1 archac­
olog1sts rcconstn11:1 the past nnd describe the 
variety of past human cultures. 7'lti~ cm11:Yt' ha, 
been llpprmed to \(lflsjj tlte C"mprehemil'e .rlr­
ricularion Agreemem gener<1/ edu(·cuw11 cc>rt' 
'"111111I'l1l<'llf III wc11.1/lbdu11"iora/ 1, ICIICI!\, 

ART 

ART 111 Art Appreciation (3/0/3) 
Prer~·quisitc": None 
Corequisiles: None 
This course introduces the origms and histori­
cal development of art. hnphasis is placed 011 
the rd.t11on,l11p of design principles to ,11rious 
art_ fo.rrns including but not limited to sculpture. 
pamtmg, and architccturi.'. Upon completion. 
students shl!uld_ b~ able tu idenuty and analyze 
a \•anct) of antsllc styles, periods, and media. 
T~11.1 c-0111·,e hC1s ht', 11 approi•etl 10 su/1\fi' rhe 

C a1111m:hc11111 e Anirnlafl011 lgreemem general 
t•ducari,m ,m-e 1w111uvmc111 ,n lwmom1tn(fillc 
arts. 

ART 114 Art flistorv Surwv 1 (3/0/J) 
Prercq111sites: · II.one · 
Corcqu1sitcs None 
Ill is course cm ers th~ de, clopmcnt ofart forms 
lro~ ancient time~ to the Rcna1ss:111cc. L:mpha­
,1s ts placed on content, terminology. design. 
,md St) le. Lpon completton, student~ should 
ht• able to demonstrate an historical understand­
ing of art as II product rellecttve llf human so­
cial development. This co,u:w Jim been Clfl· 
prrJ\'cd lo wtrsfy rlrc Comprcherl\il'e . trr,cula­
rum AJ:1i·emell( gent'm/ <'d11c11110n core n•quire­
menr Ill 1111111,mitie, ri11c (tr(\. 

ART 11 5 ,\rt History· Sun ev II (J/0/3) 
Prerequ1s1tcs· :-.:one • 
Corequisites: None 
~-his cuursc cm ers the de:\ clopment of art forms 
!rum Llw Renaissance to the pr..:sent. Emphasis 
1s placed on content. tcnninology, design, and 
style. l pon comp let ion. studcnl~ should be able 
to demonstrate an h1,1orical undcNandmu of 
art a:, ,1 produ1.:1 reflect i\e or human socint de­
\ clopmcnt. T/111 co11rr1' hm been apprrll'ed to 

'""W rhc Comprch,•11.1frc Art I( ulatmn AKft'I!-



ment ge11t'ral ed11ca1w11 cvn: req111remc 111 111 
h111111111il1e, iflne {lrt,. 

\RI 11 6 Sun l') of Ameril'im Art (3/013) 
Prc1 v,1u1sitcs: ~one 
Corcquisitc:-: None 
This course co,cn; the dc,elopmcnl of /\meri­
canurt forms from colonial 1imes 10 the present. 
Emphasis 1s placed on arclutecture, pain1111g, 
sculpture, graphics. ,ind the decorati,e arts. 
Upon compktwn. stmknts should 1-e ahle to 
demonstrate understanding of the history or the 
Amcncan crea11,c cxpcnenl,· Thii coun< /1a, 

be.:11 appm1·ed 10 w11s[\· the C'o111prehc1mre 
Art,c 11/arinn Ag1unn,•111 ge11cr11/ ,:,l111 all• u1 , ,,,.. 

IY!(//1/l"t'lllt'III ill /111111CIIIIIIL'S((i11c arts. 

ARI 121 De,i~n l (0/6/3) 
Prerequisite,· '.or,,· 
Curequis11cs: None 
1 lus cour c introduce:. the dcmcnts and prin­
ciples of design as applied to two-dimensional 
art Emphasis is placed on the structural cle­
ments. th,: princ1ph:s uf, isual orgamzauon. and 
the theories of color m1xmg and interucuon. 
Upon complctwn. students :should be able to 
understand and use cntical and analytical ap­
proaches as they apply to 1wo-d1mcnsional ,1-
:.u:il an. T/11, c:011n. lul\ heen appro\'ed It> ,ar-
1.'1_\ the ( ompreht!m1w, I r11c11/arm11 ,·1g1'<'e11ie11t 
Jin tra11~/eruh1ltl) ti~ a pl'l'I/Wjor (I/Id or e/ec -
tin• tourw req11ire111e11/. 

,\RI 122 De,ign JI (0/6/3) 
Prerequisites· ART 121 
( mcqu1sitcs: None 
This course mtroducc~ b,1'1C studio problems 
in three-dimensional , 1wal design. l:.mphasis 
is pl:iccd on the ,truc1ural elements and orgam­
z:11ional princ1ph:s as applied to rn,M and space 
Lpon completion. students should h;: able to 
appl) thrcc-d1mcnsional design concepts. TIii\ 
co11nc ha., hcc11 uppn/\"cd In s(lm/j: the Com· 
prr:h,•11.,11·e, lrtic11/a11"11 Ag, t't me/II (or 1rm1{/t'r· 
abiht1• a~ a prcmajm· 1111d or elect11·e co111·,t: rt'· 

tflllll?llli!III 

,\Rf DI Ora,,ing I (11!6/3) 

Pri.:ri.:4u1s1tcs: N1,nc 
Corcquisllcs· None 
I hi:. niur..c mtroduci.:s the language or dra\\ ing 

:111d the use of,anous dr.m ing matenals. Em­
phasis is plm:cd on urn" ing techniques, media. 
and gr,1phic principles. L pM cc,mplctton, stu­
di.:nts should be able to dcmonstrntc compcti.:nce 
m the us,: of grophtc fom1 nnd , arious dra,, mg 
proccs,cs. Tlti, co11n·e /111\ been appnin•d 1<1 

<sa/1.ef; the CtJmprclu 11.m·c• Ar1tc11/amm Agn:e-
111,·111 for tmmferahi/ir,· a, a prem<1i11r m11Jlor 

e/ectn·t• r1111r,~e 1vq111re111e111. 

,\HI 1J2 Onming II (0 6,3) 
Prcrequi,ites· AR I 131 
C. urcqu1s11cs· :'\one 
This cour,c continue~ 111struc11on in the languag1: 
of dro,, mg and 1hr u,c of, anous material,. 
f· mphasis is placed on cxpcrimi.:ntation in the 
use of dru\\ mg 1cch1114ucs, media, and graphic 
materials Upon compktion. students should 
he ahle lo dcmonstr,1te mcn:ascd competence 
in the c\pri.:sstvl! use of graphic fom1 and tcch­
mques. Tim cm1r.,e "'" hce11 apt iv, t, I tu 1at-
1s(\• the ( ·11111p1dn•11.1iw Artu 11fatw11 ·l~reement 
fi,r tmmfemh1/iry ,,, ,1 premaJ<1r and or e/er.-
111•e cmt1:1e n•111mt.'111t•111. 

ART 212 Galler) Assistantship I (0/2/1) 
Prercqmsnes. :-:one 
Corequisites: None 
I his 1.'0urse co, crs the pr.1ctical applkauon of 
cl1spluy techniques. Emphasis 1s placed on 
preparation of om1 ork for 111:,talla11on. hard,, arc 
systems, nnd c\hibnion graphics. Upon cnmple­
twn. students -.hould he able to demonstrate 
basic gallery c,hib111on skills. 71n, ccmrse has 
been apprm.d 10 '"tisfj the Co111prchem11·c 
lrtic11/a111111 ,fgrei:111e111 for /rtml}ernhtli(l' a., a 

prema1or and or e/ccm·c• co11nc ll!{fllll"l:ment. 

\RT 240 Paintin(! 1 (0'6 '3) 
Prcreqrnsites: None 
( orequisiles. ~one 
1 h1~ course introduces the language of painting 
and the use t'f, anous pamting matcnab. Em­
phasi:; ,~ pl,K~·d on 1he under.;wnding and UM! 

of\arious pa111ting techniques. media. and c,,lor 
princ1pli.:s. Upon compli.:uon. students should 
be able to <lcmonstrnte competence 1n the l1,c 
ofcn:at1vc prncllsscs ducctcd lm\ard the devel­
opment ofcxpr1.--ssi\e form. Th,, co11r.,e hm bce11 
ctppm,·cd to ,a11'1_1 tht• Co111prd1t•11si1'<' Ar/lc11-

lutio11 4 ~rccment for 1ra,~,femb1/tf)' as premajor 
1111J,11r eh!< /1\'e counl! rt'l/llire111e111. 

,\RT 241 Painting II (11/613) 
Prerequisites ART 240 
C.orcquisitcs: None 
rhis course provides a continuing ill\cstigation 

or thl' materials. prnees,es. and techniques of 
pa1111111g. I mphas1s b placed on the explora­
tion of cxpressiw conll.mt using o varii.:ty of crl!­
ati, c processes. Upon compleuon. students 
should be ahlc to dcmonstralc competence in 
the expanded use of fonn ond , aricty. Tim 
c·oune hm lweo tipprm·,•d to mli\(J' the Com­

prclt< 11m·e ilrtic11/atio11 11!rce111c111 j(lr 1ru11ifer­

ahilit1 (IS premujor m1<11or clet/f1·e 1·1111rse re­

q III re III cTII. 

\RT 244 \\atereolor (0 613) 
Pr.:ri.:quisitcs: Non,: 
Con::quisitcs. ~one 
This l'oursc introduced husk' methods and tcch-
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niques u~ed 111 \\ ati.:rcolor. Empha~b 1s placed 
on appltcation. materials. content. and individual 
expression. Lpon cornplcuon. stuclenb should 
be ahl,: to dcmtmsinue 11 , onety of trnd1ttonal 
and nontraditional concepb used Ill \\~tcrcolor 
mi.:din. T/11, t·1111nc ha., been appml'eJ to .,a,. 
1sjj tltc Comprl.'hcnm•e A111cu/nr,on IRreement 
/or 1ramfemb1/i11· a.1 p1w1wjnr ,mcl'or elective 
c1111r~e req111remt·111 

,\Rl 261 Photo(!raph) I (0/6/J) 
Prerequisites: None 
C. orcqu1sites. \,one 
rhis course 1111roduci.:s photographic equipment, 
theoT), and rroccsses I mphas1s 1s placed on 
camera opcrnt1on. composniun, darkroom tech­
nique, and creative expression. Upon comple-
1100. sludl·nts should he able 10 successfully 
expose. de,elop. and pnnt u \\ ell-conceived 
composition. Thi., ccmne hm hee11 approved 
I<> sot1s}.i the Cumprr:hcn,il'e Ar11culatt011 Av-ee-
111e111 f<,r 1r,111.\jerah1/itl' "·' a pre111a1or and/or 
elec/1\'C co11r,1e rrq11irem,•111. 

AUTOMATIO'.'I TRAl~ING 

,\TR 280 Robotic Funclnmcntal, (3/2/4) 
Prerc,1u1siu.:~ \,one 
Corcqu1s1tes. None 
fhis course co,crs application, programming. 
und mainwnancl.! fundamentals for r~ibotic de­
vices. Emphasis 1s placed on tcnninolog). prob­
lem solvmg. robotic systems controls. and 
hands-on projects t.:pon complettnn. students 
should be uble 10 app11 basic concepts in appli­
cation, programming. and robotic control sys­
tems. 

AUTOMOTIVE BODY 
REPAIR 

AllR 111 Painting & Refini,hing I (2/614) 
Prerequisites: None 
Core~uisttc~: None 
This coursi.: introduc,:~ lhe proper procedures 
for using automott,·e refinishing equipment and 
materials in surface preparation and application, 
Topics indude lcderal, state, and local regula­
llOns, personal sakty. rdinish111g equipment and 
materials. ,urfacc pri.:paralton. masking. aJ)Pli­
cation 1echni4ues. and other related topics, 
Upon completllln, students should be able to 
1dcn11fy and u~c proper equipment and matert· 
als Ill relintshmg tolto,, in~ .1cceptcd industrY 
standards. 

,\ lJ B 11 2 Painting & Refinishing II (2/6/A) 
Prcrcqu1s1tcs: \L B 111 
C. orcq111sites: None 
1 his course co,crs nd11:1nccd painting 1eeh· 
m4ues and tcchnolog1e,. with an emphasis OIi 

idcnttlymg prohlcms cncmuuercd bv the n:fin­
tshing technician. I opics include m·a,cn:tls ap­
phcat,on, color rnatdnn~. correctton or relin­
i,hing problems, and other related topic Upon 
cumplcllon. students should be able tu perform 
split. -~ai1cl. anJ overall refim,-hmg repairs and 
1Jcnt1f) and corrcct refinish prublcms. 

AllR 114 Sp1•eiul l•ini,h i·, (1/2/2) 
Prrrequ1,11cs: r\l B 111 
Corcq111sitcs · None 
fhis cour~e introdul·es multistage finishes. c11s-
1om pamting, and protective co,11ings. Topics 
include hase coats, a(h'anccd mtermedmtc coats, 
cle:1r coats. and other related topics. Upon 
.:ornple1ton. ,tuJcnt~ should be able to 1dent1f) 
and apply spec1ali1cd linishes based on accepted 
industT) ,tandards. 

Al B 121 t'.on-Structural Damage I (IN/3) 
Prcrcq111sttcs: Noni.' 
('orequisitc:.: :-: one 
This course mtroduccs ,ufct), tools. nnd 1he 
ba~ic fundamentals of body repair Topics Ill· 
dude shop ,afet). damage anal)sis. tools ,111d 
equipment. repair techniques. materials selec-
11on. m,1tcnals usage, and other rclatl·d topics. 
Upon complc11on, students should he able to 
idcntif) and repair lllmor direct and indirect 
damage including rcmO\.il repainng replacing 
of bod) panch. to :n:ccptt.'-<I standards. 

Al B I ~2. :\on-Structur:ll OamaJ!C II (2/6/4) 
Prercqu1s1tcs: j\;onc 
C'orequi Iles None 
l his .:llurse cmers safct), tools. and advanced 
bod) repair. Topics 1nclucle shop safet\, dam­
age analysi . tools ,ind equipment. ,1d.vanced 
repair tcchmqucs, matenah selection. materi­
als usagl·, mm able gl.1,s, nnd other related top­
ics. Upon Cl•mpkt11111, student" sll()uld he able 
lo identify and rcp.iir ur rcplacl.' direct and indi­
rect damage to :.icl·cptcd stand.irds indudmg 
movahle glass und hartfourc. 

AUB 131 Structural Damage I (2/4/4) 
Prerequisites: 1'.nnc 
Corequisi1cs: ",on,: 
This course mtroduc(·s s., kt), cqu1pm.:nt, stntc­
tur~l damage analysis. and damage rcpain,. l bp­
ics tneluclc shop safety. dc,1gn and constntcuon 
structurnl anal) sis and measurement. el1uipmcn1' 
M • ructural gl.,, .... repair techmqucs. and other 
related topics. Upon complellon, sludcnts 
should i..~ hi I "" a c to ana 1,e and pcrfom, rep.ms 
to a ,chicle \\Inch has rl·ci.:1ved lighumoderntc 
siructuml damage. 

AUB 132 Structural Damage fl (2/614) 
Prerequh.itl's: AUB 131 
Corcquisitcs: None 
This course pro, ides an in-depth study ot slnic­
tural damage analysis and r\.'J)airs to, chicles that 
haw rece1, cd moderate to hca, y stntl·lural dam­
age. 'lopics include shop safctv, strul'lur.il analv­
s1s and measurement, equipment, structur;I 
glass. advonccd repair teclrn1411es, structural 
component replareml·nt and ,1lignmcnt, and 
olher related topics. Upon cC1mpletl(ln, students 
,hould. h.: tth~e to analpe and perform repairs 
accordmg to mdustry standards. 

AUB 134 Autohod~ MIG \.\ cldine (1/4/3) 
Prercqu1s11<-~: ~one 
CorcqUISltes: None 
This course covers the terms and procedures for 
welding the various metals found in today's 
autobody rcpatr induslT) with an emphas1 on 
pcrsonal1cmironmcntal safoty, rop1c~ include 
~afety ~nd p~cauuonary measures. s1.'lup/opcra-
11on ol MIG eqUtpment. metnl 1dl·ntification 
meth~s. types of\\ clds/joints, tech111qucs, m­
specuon methods, and other related topics 
Upon complctton, )tudcnts should be able lo 

demonstrate a basic k!lllwledge of\\ elding op­
cro11011s and safety procedure, according to m­
dustT) standards. ~ 

ALB 136 Pla~tics & AdhcsiH'~ ( 1/4/3) 
Prercquis1k, ~0111: 

Corequ1s11i.:s: None 
Thi~ cuur.-1: cO\crs safot), plastic and adhe,t\e 
1d~n11!1cation, and 1hc various repair methods 
ol automc,t,vc plastic component,. Topks in­
c_lu<lc safety. 1dcnt11ica11on. preparntwn. matc­
~1al selection. and the rnrinus repair proc,:durcs 
mcluding rctinishing. Upon completion, s1u­
dcnts should he able to 1denllf), remo,c. repair. 
and or replace au1omo11, c plastic components 
m accordance ,1 ith induStl) standards. 

AUTO.\lOTl\'E 

\ l,'l 111 Btt'>ie Auto Tcchnolo.,, (1/212) 
Prcri.:quisite~: None ... 
Corequisite:-.. None 
'lllis couN: mtrocluccs basic concepts, terms. 
workplace s.1fct). regulation,. and sen ice in­
formati~n relating lo m11omu11vc tl·chnology. 
Ei_nphas1:. 1s placed on dc,cloping familiarit\ 
~...-1th ~1'.11omotivc components :ilong 1, nh h~si~ 
1dentthca11nn and proper use of qmous hand 
and p1,,\er tools and shop equipment. Upon 
complctton, students shnuld be able to dclinc 
and use tcm1s associated with :1u1onwhiles and 
1dcnti I)' and use basic l(X>IS and shop equipment. 
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\l I' I U .\ulnmoth e Srn k ing (216 4) 
Prercqu1s11cs: None 

Corcqu1s11e,.: None 
This cour,.~· cm er.. diagnoslll' procedures ncc­
essal)' to dl!tcnrnnc the nature and cause of auto 
sen 1cc problems and the procedure, used 10 
repair replace components. I mphns1s is placed 
on trouhle~hooting, te,ting, ,1d.1us1111g. repairing, 
and replacing complments 11,111g appropriate test 
Cl1u1pmcnt :ind sen 1cc ml'ormatwn. Upon 
comple11on. studcllls should he ahlc to perform 
u .' .incty of automottvc repair:, ustng prop,:r scr­
v1n• procedures und operate appropriate equip­
ment. 

Al I 11 5 En~ine I undamental\ (2/J/3) 
Prerequisites· None 
Cori.:qu1s1tcs: None 
Tlus course co, crs the thcor), co1htructmn. in­
spcl·tion, diak'llOsi,. and n:pa1r of mtemnl com­
buslton l'llgincs and related S)stems. Topic:. 
mdude funda.mt:ntal operating pnnc1plc:; of 
engines and diagnosis. inspection. adJustmcnt. 
an_d repair of ~utomou, e cngme~ w,ing appro­
priate sen 1cc 1nforma11on. Upon comph.:11011, 
students ,hould be able to pcrfom1 basic diag­
nosis repair ofautomutive engines using nppr~ 
pnatc t(l(,IS, eq111prnl'nl. procedures. and ..,ervicc 
informauon. 

AU I' 11<1 Engine Repair (1/3/2) 
Prerequisites ,0111.: 

Corcqu1s11es: None 
1l1is course co, er~ scr, 1c..: repair/rebuilding of 
block. head, and 111lcrnnl engine rnmponcnts. 
fop1cs include engine repair reconcl1tioning us­
mg ,er. 1.:,: spcc1ficat1ons. Upon completion. 
students should be able to rcbuild/reeondnion 
an ,llllotnobilt: l'ngmc lo scr, 1cc specifications. 

AUi 141 Su, p & Steering Sy~ (2/4/4) 
Prerequ1,1tc,: :--:one 
(orcqui-.1t6: None 
Thi, COUl"'-e ~over., ~rim; 1plcs of operation. types. 
an<l d1agnos.1:, ri.:pa1r of suspension ,111d steering 
systems to mdude :steering gcomt:lf), Topics 
mclude ni.tnual nnd po\\c1 stci.:ring S):-tcrns and 
standard ,111d clcc1ro111eall) controlled suspen­
sion and ,tcenng systems. Upon rnmpk'tion, 
students !.ho~ld be 1hlc to sen ice nnd repair 
'anous steering :md suspcn~1on components. 
check and adjust \anous alignment angles, and 
balance ,, h1.:els. 

AUl 15 1 Brake s, ,tcm, (2/2/J) 
Prerequistte,: · None 
Cori.:quisncs: None 
·1 his cour,e co,cr:. pnne1plcs of operation and 
types. 1.hagno~1s, ,en 1cc, and rt'p;ur of brake 
systems. I ,,pies 111ch1dc dntm aml disc brakes 
Ill\ oh mg h) drouhc., arnum l)(1ost, hHlra-boosl 
elcctncall) po,1 cr.:cl boo~,. and ,111;1-lock and 



Topics include safct), toob and mstn11nent:1t1on. 
!>ystem operating characteristics. installation 
techniqu1..'li, cltic1..:ncy testing. electrical po\,er, 
and control S} stems. Upon completivn. students 
should be able to cxplam the basic 011. gas, and 
electrical heat mg S) stems and describe the ma­
JOr components of a hca11ng system. 

AIIR 113 Comfort Cooling (2/4/4) 
Prerequisite:,: ",one 
Corcquisites· Nonc 
This course covers thc installation procedures. 
system operations. and muintcnancc ofrcs1den-
1i,1I and light commercial comfort coolin._: !>~s 

tems. T'opics 111clude terminolog), component 
operation, and tes1111g and repair of eqmpment 
used Ill control and produce assured comfort 
levels. Upon compleuon. students should be 
able to use psychometrics, manufacturer speci­
fications. and test mstrumcnts to determine 
proper ~)stcm operation. 

AHR 114 Heat Pump l'cchnolOJO (2/4.'4) 
Prerequisites: AIIR 110 or AIIR 113 
Corequisites: :--/one 
1 his course covers the pnnc1plcs of air source 
and water source heat pumps. Emphasis is 
placed on safety. modes of opcrallon. defrost 
systems. refrigerant charging, and system per­
formance. Upon completion. students should 
be abk to underswnd and anal) zc system per­
formance and perform routmc sef\ 1cc proce­
dures. 

AHR 125 ll\A( l lectronics (1/3/2) 
Prerequ1s1te.s ,one 
Corequisitcs: AIIR I I I or ELC I I I 
This course mtroduces the common electronic 
control componenb m 11 VAC systems. Empha­
sis 1s placed on identifying clcc1ronu.: compo­
nents and their functions 1n 11 V/\C systems and 
motor-driven control c1rcu1ts. L pon comple­
tion, s1Udents should be able to identify compo­
nents. describe control circuitry and fum:11ons. 
and use test instnm1ents to measure electronic 
cm:uit values and identity malfunctions. 

AIIR 130 11\.AC (ontroh (2/2/J) 
Prerequisite~ AHR I 11 or ELC 111 
Corequ1snes: None 
I l11S co1.rse CO\ ers the I) pes of controls lound 
in residemial and commercial comfon systems. 
Topic:. mcludc electrical ,md electromc co1 rrols. 
control schematics and diagrams. lest tnstru­
mellls, and analysis .md troubleshoot 11g o· Jec­
rncal systems Upon completion. students 
should be able to diagnose and repair common 
residential and commercial comfort :,ystem ron­
trols. 

\IIR 133 tlV \ C Sen icing (216'-4 ) 
Pn.m:qui!>1tes: None 
Corcqu1s1tes. MIR 112orAHR 113 
This course covers the maintenance and servic­
ing of I IV,\( equipment Topics include test­
ing. adJusting, maintain111g. and troubleshoot­
ing HVAC equipment anJ record keeping Upon 
complcuon. students should he ahlc to adjust, 
ma1111a1n, and sef\1cc 11\'AC equ1prnenl. 

·\HR I SJ H\'AC Duct S)stems I { 1/3/2) 
Prerequ1sitt, None 
C'orcqu1sitcs. Nom: 
nus coursc 111trodm:es the u:clmiquc:. used 10 
lay out and fabricate duct work common I> found 
in 11\',\C systems Empha~is b pl:iced on the 
skills required to fabncate duct work. Upon 
compleuon. :.tudent,, should be able to la) out 
and fahricatc simple duct work. 

\HR 152 11\'AC Duct Systems JI ( I/J/2) 
Prerequisite~: AHR 151 
Corequis11es· None 
I his course rmroduces the techniques used to 
la) out and fabricate more advanced types of 
duct \\Ork found tn IIVAC systems. Emphasis 
1s placed on the skills required to work \\ ilh 
complex rei.:tangulur and round tittings and tran­
sllions. L pori completion students should be 
able to lay out and fabricate complex n:ctangu­
lar and round littings. 

AHR 160 Rcfri~crant Certification {110/1) 

Prerequisites: None 
Corequtsitcs: None 
This course covers the requircmcnts for the EPA 
cenitication exam111,llions. Topics rnclude small 
appliances, high pressures) stems. and lo\\ pres­
sure S) stems. Upon completion. students should 
be able to demonstrate knowledge of refriger­
ants and be prepared for the l·.PA certification 
examination,. 

AHR 180 11\'ACR Cu, t Relation, (1101 1) 
Prerequisites: None 
Corequis1tcs: ',om: 
!'his course introdui.:es common business and 
customer relation practices that ma) be encoun­
tered in I IVACR. ·1 opics include business prac­
tices. appearnncc ot self and \>ehtcle. \\ays of 
handling customer complaints, invoices. tde­
phonc communicat10ns. and \\arr.mties. t,pon 
completion. students should be able to present 
themseh,cs to customers m a professional man­
ner. understand ho\\ the busrn ·ss operates, com­
pll!le 111voices. and handle complaints. 

\IIR 2JO Residential Building Code (1 /2/2) 
Prercq usites ', .>nc.; 
Core1.JUis1tes: None 
I hts coun;e cm crs rhc rc~identtal bu ldtnb codes 
that arc appltcablc 10 the design and mstallation 
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of HVAC systems Topics im:lude current resi­
dential codes as apphl•d to !IV,\( design. ser­
vice. nnd installation. Upon complellon, stu­
dents should be able to demonstrate the 1.:orrect 
u,agc.: of res1dent1al building code, that apply 
to specific areas of the I IVAC trade. 

.\HR 211 Residential Sy~tem Design (2/2/3) 
Prerequisites ',,onl 
Corequisitcs· None 
This course introduces the pnnc1ples and con­
cepts of conventional residential heating and 
cooling system design. Topics mclude heating 
and e<>oling load estimating. basic psychomet­
rics. equipment sclecllon, duct system sekcuon. 
and ::.)stem design. Upon complellon. students 
should be able to design a ba~ic residential heat. 
mg and cooling system. 

AHR 212 Adrnnccd Comfort S) ,t (2/6/4) 
Prerequisites: AHR 114 
Corequtsircs: ~on 
!'his course covers water-cooled comfort sys­
tems. water-source geo hcnn. I heat pumps. and 
high ellicienc) heat pump systems including 
\ ariable speed dm cs and cm 1trols. Emphasis 
1s placed on the application. installation. and 
,..:rvicmg of,, atcr-source s}stcms and ·he me­
chanical and elcctronu: control componcnts of 
advanced comfon systems. Upon completion, 
student:, should be able to test. analyze. and 
trouble:.hoot water-cooled comfort systems. 
\\ ater-source geothem1al heat pump:., and high 
cllicicncy heat pumps. 

AIIR 215 Commcrci1,1 H\ \ C Cont (l/3/2) 
Prcrcqu1s1te, \HR 111 or ELC 111 
Corequisitcs: None 
1 his cour~e introduces IIVAC co!ltrol w ste1115 
used 111 commercial appltcations. Topics include 
clcctnc electroml. control S) stem,. pneumatic 
control systems, DDC temperature sensors. hu­
midity sensors. presi.urc sensors. "iring. con­
trollers, actuators. and controlled de\ ices. Upon 
complctton, students should be able to, enfy or 
correc1 the pl.>rformance of common control sys· 
terns with regard to sequence of operation and 
safety 

\HR 250 11\'AC S) ,t Diagnostic, (0/4/2) 
Prerequisites: None 
Corcqu1si1e:,, A.IIR 21:? 
rl1is course 1s a co111prehens1vc study of air con­
d11tonmg, heating .md efrigcrat1on "):,tern di­
agnostics and correcuvc measures. Topics in· 
elude ad,anced :.):.tem .maly,is. measurcme11t 
ofopernting l'fiicicncy, and inspection and cor· 
rcction of all maJor s)stem componi:nts. Lpotl 
c<1mplctio11, sllldents should be ahlc to restore 8 

residential or commercial AHR s\ stem ,o thal 
ii operates ,tt or near manufoctur~rs· specifica· 
tions. 

ANIMAL SCIENCE 

\:\'S I IO \nim:il Science (J/0'3) 
Prerequisites: None 
Corequ1sites. None 

nl'e l11u·u/e11tr111 4.gn.>c•m, ,u gen, rat ed11c111to11 

core n•q1tll'Cllll!/II m wici<1ll/iehm•wra! .,,·1c11ce,·, 

A ~1 240 Archaeoloi:., (3/0/3) 

I his c~urse i111roduces the livestock industry. 
Topics m~ludc n~tnuon. reproduction. produc-
11011 prar:t1ccs, d1st:ascs, mear processing. and 
marketmg. l pon completion, students should 
be able to demon~tratc a basic understanding of 
h\e,tock productmn practice:. and the t:conomic 
impact of livestock in North Carolina. 

health managemcm Topics include idcnt1fica-
1ton. prevention, rnnrrol, and 1rea11nc111 of dis­
eases. lipon completion. "tudc111s should be able 
to recogni1e disease S) mp111111s. recommend 
treatment\, identify pre\cnttve skps. and de­
\ elop h10securit) prowdures. 

A :-..S l 60 Animal \\'11\tc \1gml (3/0/3) 
Prerequ sites. \)I.,,<; I IO 
Corequisites: None 
I his coun,c mtroduces proper animal waste 
managcmem Emphasis is plat'l'd on \\astc 
~1anagemem practices. t:nnronmenral l.111 sand 
issues rel?ting to animal waste, soil and ,1ater 
consef\,'.tton, and dead animal disposal. Upon 
complct1on. studems should be able to calcu­
late proper application 1.ites, appl) bcsr man­
agement pract1l·es. and identify method:. of ani­
mal waste collect1011. stor,1gc, and utili1at1on. 

Prerequisites. ~one 
C nreq111si1cs: None 
llus course introduces the scient1ftc :.tudv of 
the unwritten record ol' the human past. ~m­
phas1s 1s placed on the process of human cul­
tural evolutil,n as re, eakd through .ird1aeologi­
cal method) ol e,ca\at1on ,tnd 1111crprctat1on. 
Upon compk·rion, students should be able to 
dcm~nstratc an understonding of hm\ archae, 
ologisrs reconstruct the past and describe the 
'anety of past human cultures. ll,iv cow:,·e 1,(/\ 

been u11pm1·ed to WIH/J lhe Comprchem11·e Ar­
lie ulatwn • lgrce111e111 gc11em/ ed11catia11 con• 
requilT!ment 111 wc111l bd1,1vmra/ ~ciellcc~ 

A",S llS Animal Feed~~~ ;'li utril ion (2/2/J) 
Prerequ1s1lcs· None 
Corcqu1sitcs: l'\one 
This course covers the fonJamentals of :inumtl 
feeding and nutrition Topics mcludc nutrient 
requ1~eme11.1s, digcsuon. feed fonnulation. and 
class1ficat1on. Upon completion. stud nts 
should be able to demonstrate a knowledt.!c of 
m11~11ional. requirements and fccdmg prac~ ices 
of /arm a111mals. 

ANS 120 Beef Production (212/3) 
Prercqu1sitcs: \ \;S l lO 
Corcquisllcs: None 
TI11s course prO\ ides ,lll mrroducrion 10 the beef 
callle industry Topics include reproduction, 
cattle management, markcung. ana101m and 
ph) siolo \ and pasture •1an;g~ ment ·upon 
complet1on. stuch.:nts should be able to demon­
slratc a basic .understandm of beef C,lltle pro­
ducllon practices and rhe econom1c impact of 
the beef cattle mdusll) m \.onh c. arohn. 

A.\ S 130 Poultr) Production (21213) 
Prerequ1s1tes: .\ N s 1 10 
Corcquisircs: \;one 
This course prO\ ides an introduction to the poul­
lrymdust!) Topk~ include :matom) and ph\ si-
ologv ., · . . U .,, reprouuc11on.111cubat1011. and hushandn. 

pon complt:tion, s1udents should be able io 
de~ons_trarc n basic underswnding of poultry 
pr .. ucuon ·•'.1d th, economic impact of the poul­
try lndtl\tl) 111 :-..or1h C. 1rolina. 

\"'S 140 s · · \Hn t• Production (2/2/J) 
Prerequisites: ANS 110 
Corequ1sitcs. \on~ 
lh1s cours, fl d · . . · c rov I cs an 111troduction ro the 
~-ne I dw:;i -r · 

oreed . I). 'optcs mclude basic skills for 
1 

111!!, lamm 111g. nursen·. and growerllin-,1,e, lpo • I . 
to d n comp ct1on, sn1dems should be able: 
Ptoclemonstmte a basic understanding of swine 
ofth~ct10~ practices and rhc economic impact 

s11 me mdustl) in Nonh Carol ma. 

\'is ~so. Animal Health ~Jumt ('/0 . --~'I ... ., /J) 
Co u1s1tcs. ,\NS I IO 
'llti reqursrtes: ~one 

s course II t I . . 1 me uces arumal diseases and 

•\\'1', 212 Lh estock Rec & \ nlll) (l/0/3) 
Pn:requ1s1te:.: \ \ \ (I 

Corequisites: None 
!his course introduces records nnd rc~ord keep­
mg sys~cm~ ulilizi:d in the Ii\ cstod induslf\. 
Topics 1~cludc hcntabilit), cattle performan~e 
dat~, swine pcrform,111cc data, and poultry pro­
ducuon. Upon compleuon, studc111,., should be 
able to select animals based on perfom1ance 
r1..'Cords, e~aluate performance of openitions, and 
complete production records. 

ANTHROPOLOGY 

A"T 210 Genera l ,\nth rnpolog~ (3:0/J) 
Prerequ1s1lcs. None 
Corequisltes: Nnne 
Tiu;" course introduces the physical, archaeo­
log1cal, hngu1st1c. and eth11olog1cal fields ot 
anthropolog~. lopics include human oricrns 
genetic ,ariarions, archaeolog:),. l11tguistics~ pn: 
marology, and contemporary cultures. l pon 
compleuon, student:, :.hould he able to demon­
stmte im undcrst.111ding of the four major lield,of 
anthro(1ology. Thi, ,·011nt• hm />c>('fl ctpJirm•c•cl 
to .\alts/)· the C omprelte1/\ivt l rth ula11011 
·lgree:ne11t 1:_e11nu/ educatio11 care requirt'­

m e111 111 rnc,allbt•ltui•fora/ \cil!IICI!\, 

A:\'·1 2~0. Cultu ral Anlhropolog) (J/0/J) 
Prcreqms11cs: None 
Con~quisitc,: None 
J'his course introduces the nature of human cul­
lu~e. l:mp.hasis 1s placed on cultural theory, 
llh.:~O<ls ot field\\ ork, ,md ~ross-cultural 1,;om­
partMllls tn the areas ofcthnology, languag<.', ancl 
the cultural P~t l 'pon co111plet1on. students 
~hould be able to demonstrate an unden.tand-
111£ ofbas1c cultuml processe, and ho,\ cultural 
data arl' collected and analy,ed. l1tis courw 
hm bt•en appnn·ed to re1t1SJ.1 the ( omprehe11-
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AIH 111 Art Appreciation (.l/0/J) 
Prcrequ1S1tcs: \one 
Corequ1~11es: None 
This course introduccs rhe origins and histori­
cal development of art. hnphas1s is placed on 
the ~cfat1onsh1p of design principles to \arious 
an to_rms including but nor limited to sculpture. 
pamtmg, and architecture. Upon compleuon. 
students should he nblc to identlly and analvze 
a , :met) of art1suc styles, periods. and media. 
Thi\ coune hm he<"n ap11rured '" \'(lfisti· the 
Comp":h< //Hl'C' Arttc u!atum lgreemem g~~Jtral 
ed11cauo11 corC' req1111t'lllc'11t in humanitie\ '/i11e 
arr., 

AR I' 114 Ari lfist<11J Surve} I (3/0/J) 
Prerequisites: None · 
Corequisues: None 
':h•s cour c co, ers the de, elopment of an fomis 
fro1~1 ancient times to the Renaissance. bnph:,­
s1s ts placed on content. icnninology. design. 
and style. Upun completion, student~ should 
be able to demons1r.i1t.• 11n h1stoncal under.tand-
1~g of art as a product refkcti\'c of human so­
cial de\elop'1:1c'.1t. Thi, tow·\e has heen ttp­
pro,·cd lo m//.1/i• the Com/J/!!hemfre Articula­
//cm ''J!reement K< 11er11/ educa//011, ore rcq11ire-
111e111 111 l11mu111i11ei{/inc ar/,· 

ART 11_5 Art flisto,J .Sune) II (Jill'J) 
Prerequisites· None 
Corcqu1s1tes: \Jone 
!his cnurse CO\ crs the development of art fom1s 
from the Renaissance lo the present. Emphasis 
is placed on content. terminolugy, design, and 
st) le. Upon completion, stud(·nts should ~be able 
ro demonstrnle an histoncal untlcrstanding of 
an a~ a product reflect1\ c of human social de­
velopment. !11i1 c"un,• hm hcen "flflHJ1·cd to 
:,aflsjj the Cc""f''ehen111 e ,/runtfatum Agree-



parking brake S}stcms Upon completion. stu­
dents should he abk: to diagnose. service, and 
repair \anous .1utomot1ve brnk.mg s,·stems. 

AUT 152 Brake Sy,tems tab (0/2/1) 
Prerequisites: N11ne 
Corequisites; AUi 151 
This cour.;e prmides a laborntory selling to en­
hance brake system skilJs. Emphasis 1s placed 
on prac11cal experiences that l'nhancc the topics 
presented in AUT 151. Upon completion. stu­
dents should be able to apply thc laboratory 
e:1.pericnces to the concepts presented 111 1\ Ul 
151. 

AUT 161 Electrical System, (2/6/4) 
Prerequisites: Noni." 
Corequisitcs: None 
This course co, ers ba~ic cl1."ctrical theory and 
wiring diagrams. test equipment. and diagno­
sis repair replacement of batteries. starters. al­
ternators. and basic electrical acce,sories. 1op­
ics include diagnosis and repair of bauery, start· 
lllg, charging, lighting. and basic accessol) s}S­
tems problems. Upon completion, students 
should be able to dtal,'llo,e. tesl. and repair the 
basic electrical components of an automobile. 

AUT 162 Chassis Elect & Electr (2/2/3) 
Prerequisites: None 
Corequisites: ~one 
This course covers ch:c1rical1electronic diagno­
sis ·repair. including" iring diagrams. mstn1men­
tation. and electronic/computer-controlled dc­
v u;es and acccssones. Topics mclude interpret­
ing wiring diagrams and di;1gnosis and r1:pair 
of chassis electrical and cl<:ctronic systems. 
Upon completion, :;tudents should be able to 
read and interpret wiring diaA:,rrams and deter­
mrncipcrform needed repair-. on chassis electri­
cal and electronic systems. 

AUT 163 Chassis Elec & Elect Lab (0/2/1) 
Prerequisites. 'lone 
Corequ1sites: Al I 162 
f"his course provides u labomtory setting to en­
hance chassis electrical and clectromc s) stem 
skills. Emphasis is placed on practical experi­
ences that enhance the topics presented in AUT 
162. Upon completion. studl•nts should be able 
to appl~ tl1e lahoratory experiences to the con­
cepts presented in AlJT 162. 

AUT 164 Automotive Electronic\ (2/2/3) 
Prerequisites: None 
Corequi~ites: ~one 
This course covers fondamentals of del'trical/ 
dectromc circuitrv. semi-conduetor~. and mi­
croprocessors. "fbpics include Ohm\ law, cir­
cuits. :\C DC current. solid ,tate components. 
digital apphcattons, and the use of digital 
multimctcrs. l pon eomplction. students should 

bc able to apply Ohm's Ia,\ to diagnose and re­
pair electrical/electronic circuits using digital 
mult1metcr.; and appropriate ser. ice mfo1mation. 

Alrr 171 HeatinJ.! & Air Condition (2/3/3) 
PrcrcqLrnmcs: :S:one 
Corequisitcs: None 
This cour.-.e covcrs the theory of refngcratton 
and heating. elec1ncalielcctronic,pneumuttc con­
trols, and diagnosis repairof climate control S}s­
tems. Topics include diagnosis and repair or 
cl i111a1c control componL·nts and systems, recov­
el)·/recycling ofrefrigcmnts, and satct) and en­
vironmental regulations. Upon completion. stu­
dcnts ~hould be able to describe the operation. 
diagnose, and saf'ely service climate control sys­
tems usmg appropriate tools. equipment, and 
service infon11a1ion. 

AUT 181 Engine Perf.-Electric:ll (2/3/3) 
Prerequisites: None 
Con:quisitcs: '-lone 
This course covers the principles. systems. and 
procedures required for diagnosing and restor­
ing engine performance using clectrical'elcc­
tro111cs test cqu1p111enl. Topics include proce­
dures for diagnosis and repair or ignition. emis­
sion l'On1rol. and related electronic systems. 
Upon completion. students should be able to 
describe operation of and diagnoselreptur igni­
tion/cm1ssion control s)stems using appropri­
ate lest equipment and sl'r.'ice information. 

AU r 182 Enf!ine Perfor-Elcc Lab (0/3/1) 
Prerequisites: \one 
Corequisitcs: AUT 181 
Thts coursl." provides a laboratory selling to en­
hance the skills for diagnosing and restoring 
engine performance ti:;ing electrical/electronics 
test cquipment. l:mphasts is placed on practt­
cal experienct.."S that enhance thc topics presented 
in.\ l r 181 Upon completion. ~tudents should 
be able to apply the laboratory experiences to 
the conccpts presented 111 A UT 181. 

AUT 183 Engine Performance-Fuels (2/3/3) 
Prerequisites: None 
Corcquisitcs: None 
Tots course co\crs the principlcs of fuel deli\­
cry, management, exhausl/cmission systcms. and 
procedures tor dr.1gnosmg and restonng engme 
pcrformance using appropriate lest equipment. 
Topics include procedures for diagnosis repair 
of fud deltvcry/managcment and exhaust/emis­
sion systems using appmpriatc sen. ice 111fom1a­
tion. Upon complctton. students should be able 
to describe, diagnose. and repair engme fuel 
dch, cl)·/managcm.:nt and emi~sion control sys­
tems using appropriate sen. 1cc information and 
diagnostic equipmcnl. 
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,\l'T 184 En~ine Perfor-fuels I.ab (0/3/1) 
Prerequisites: Kone 
Corequisitcs: i\U r 183 
'I his course provides a laboralOI) setting to en­
hance the skills for diagnosing and repairing fuel 
deh\cry management and emission systems. 
Emphasis is pl,1ced on practical experiences that 
enhance the topics presentcd in AUT 183. Upon 
completion, students should bc able to apply the 
l,1boratol) experiences to the concepts presented 
inAUI 183. 

AUT 186 ,\uto Computer Appl (1/2/2) 
Prerequisitcs: None 
Corequisites: None 
I his course introduces computer operating sys­
tems. word processing. and electronic automo­
tive senice information s)'stems. Emphasis is 
placed on operation sys~ms. word processing, 
and electronic automoti, e sen ice mfonnation 
s)stems Upon completion, students should be 
able to use an operat111g system to access infor­
mation pertammg to .iutomollve technology and 
pcrfoml word processing. 

AUT 221 Automatic Tran,missions (2/6/4) 
Prerequisites: ?\one 
Corequisites: None 
l'his course co, crs OPl."ration, diagnosis. service, 
and repair of automatic transmissions/transaxles. 
foptcs mclude hydr.tulic. pneumatic. mechani­
cal. and electricaltelcctronic operation of auto­
matic drive trains and the use of appropriate 
service tools and equipment. Upon completion, 
students should be able to explain operational 
theol')' and diagnose and rcpair automacic drive 
trains. 

AUT 231 :\-111nual Drive Train/Axles (2/3/3) 
Prerequisites: \lone 
Coreq111sites: None 
J'his course cover,. the operation. diagnosis. and 
repair of manual transm1ssion/transa:des. 
clutches. drivcshafts, axles. and final drives. 
Topics mclude theory of torque, power flow, and 
manual drivc 1ram service and repair using 8P" 
propnate ser. ice infonnation. tools. and equip­
ment. Upon compleuon. ::.tudents should be able 
to explam operational theory and diagnose and 
repair manual drive tntms. 

AUT 232 ,\Janual Dr Train/Axle Lab (0131ft 
Prerequisites: None 
Corequisites: ALT 23 I 
This course provides a labor.itol)· setting I~~ 
hancc 1he skills for diagnosing and repairilll 
manual transm 1ss wns/trnnsaxles. clutch~ 
dnveshafts. a,les. and final drives. Empti,d 
i~ placed on practical experiences that enl1880' 
the topics presented in AUT 231. Upon complO­
tion, students should be able to apply the~ 
ratory experiences to the concepts presented 
AUT 231. 

BIOLOGY 

BIO 110 Principlt', of BiolOf!) (3/3/4) 
Prerequisites None 
Corcquisites: None 
This course provides a survey of fundamental 
biological principles for non-science majors. 
Emphasis is placed on baste chemist!), cell bi­
olog}, metabolism. gt•netics, taXOllllm), evolu­
tion, ecoloh'>", diver-ity. and other related top­
ics. Upon completion. students should be able 
to demonstrate incrcac;ed knowledgc and better 
understanding ofbiolog) as it applies to C\l'!)· 
day Ii re. This COUl"H' lwr hern appm1·ed /(I \'CJ/· 

1,/j the Cumpll'hemtn.! Ar//c 11/afl011 ·lgret'mem 
111 general ud11catiu11 core rt'Cfllirem<'nl 111 11at11-
1t1l scuwces 'mathematics 

810 111 General Biology I (3/3/4) 
Prerequisites EN<, 090. ~IA] 070, 

Rf D 090 
Corequisttes: '\one 
This course introduces Lhe principles and con­
cepts of biology. Lrnphas1, 1s placed on basic 
btological chemistry. cell structurc and timction. 
metabolism and enerb'} transfomrntion, genet­
ics. evolution, classification, and mhcr related 
topics. Upon completion. students should bc 
able to demonstrate understanding 111 life at the 
molecular and celJular levels. T/ii.1 cuurse hul· 
been ,1pprowJ /0 .,i111sfy thC' Cnmµrche11.\l\'e 
.lr1ic11!111um A~reeme111 general education core 
rrquire111e111 m 11ut11rc1/ .,ci.:nce, matht'mat1< 1. 

BIO 112 General Biolog) II (313/4) 
Prerequisites: BIO 111 
Corequisites: Nonl' 
This cour.;e 1s a conunuation of BIO 111. Em­
phasis is placed on organisms, biodivcrsit). plant 
nnd animal systems. ecolog). and other rel.1tcd 
topics. Upon compk:t1on. students should be 
ahle to demonstrate comprchcnsion of life at the 
organismal and ecological le, els. Tim cm11·.,e 
has been appmred 111 1·ati.lj_i• the Comprchen­
m·e Arucu/atum tgn:c111e111 general t'd11cat11111 
core r1.•q11ireme11111111at111·al 1·cience.1l111athemat-
1cr. 

BIO 120 fntroductor, Botan) (.'/3/4) 
Pn.'requ1s1tcs: A 10 110 or BIO 111 
C'orequisitcs· '\/one 

1:Jiis coursl' pwv1dcs an rntroductton to the clas­
Stlication. relationships. structure. and function 
of plants Topics mcludc reproduction and de­
velopmc11t or seed and non-seed plants, levels 
of organization. fonn anJ function of s,stcm~. 
:tnd a survc,> of major taxa. C'pon completion, 
students should be able to dcmonstrate comprc­
hen~ion of plant fom1 and funL·tion. mcluding 
~~ctcd r,,xa of hoth sct'd and non-sel'd planis. 

, IS <:0111·,c• hm hee/1 tl{?JIIV\'Cd /U \llfl.,;Jj• the 
Cum,,. ,J • 1 . l . I . I , , t 1e11s11·e, rltcu atum, grr!e111£'11t genera 

ed11catw11 t·or,_, ffq111re111e111 in 11t1t11r11/ ,cience.,I 
111111he1111u ic1. 

BIO 130 Introductory ZoolOI!) (3/J/4) 
Prereq111s11cs: BIO 11 Cl or BIO 111 
C'orcquisitcs: •one 
Thi~ course prO\ ides an introduction to the clas­
sification, relation,hips, structure. and function 
of major animal rhyla. Emph,ts1s 1s placed on 
lcvels of organi1ation. reproduction and devel­
opment. e11mparative S),tcms. and a sur.ey of 
selected phyla. Upon completion. students 
should be able to demonstrate comprehension 
ofo1111nal 1,1rm and functwn including eompara­
ti, e systems of selected groups. Tim cnurse 
ha,· hec11 t1ppro1·£'d rv 111//VJ the Co111prelu:n-
1h't ,tnitulminn tww'm<'III g£'11.:ral etl11catio11 
cor,, rt!q111n•111e111 i1111,u1walsde11ce., mathemul­
in. 

BIO 140 Em iron Biology (3/0/3) 
Prcreqm5itcs: None 
Corcquisitcs: None 
llti" course mtroduces cm ironmcntal processes 
and the influence 01 human act I\ 1ties U()lln them. 
Topic, include ecological conl·epts. population 
gnm th. natural resources. and a focus on cur­
rent en, ironmental problems from scientitk. 
social. poltt1cal, and economic perspecti\ cs. 
Upon completion. stud1:nts should ht• able to 
demonstrate an understanding of em 1ronmen­
tal interrelationships nnd of contempor.1ry ..:n­
, ironmental issues. Thi1. co11n<' hll\ l>t'<'ll ap-
1mn·cd tn ,u//sjl• the C,1111prehe11.1il'c ,lrflc11/u­

tio11 ·lgree111e111 ge11,n1/ c•d11ca1io11 core require­
m.:m in 1111t11ral .5c1ence1 mathemuuc,. 

BIO 140.\ Em iron BioloJ?y l.:ib (0/3/1) 
Prerequisites: None 
Corequisnes: BIO 140 

This course provides a laborntory component 
10 complement BIO 140. Emphasis I'• plaCl'd 
on lahorator), and field cxperience. Upon 
completion, students should he 11ble to demon­
strate a prnc11cal underst.mdmi; of environmen­
tal interrelationships and of contemporary en­
vironnwntal issues. T/11, , our.,, h,15 hce11 ap­
pm,·,•cl to mti.lJ.i· th<• Compreltenrn•e Articula-
1w11 ;lgri:emem g('neral cd11catin11 < nrC? fl!<JUll"C-
111e111 in m1111ral 1crt'11ces1111urhematic.1. 

BIO 143 J.icld BioloJ?) :\linicourst> ( 1/2/2) 
Prerequisites. None 
Corequisik·s: None 
This cow,;c introduces thl' b1olog1cal and physi­
cal compo11,·111s uf a field cm ironment. Em­
phasis is placed on a loc,11 licld en11ro11ment 
\\ith extended lidd trips to other areas. Upon 
completion. students should be ahlc to demon­
strate an undeNanding of the h1ologiL·al and 
physical components of the specific biological 
environment 
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810 145 EcolOJt) (3/3/4) 
Prerequisites. BIO 110 or BIO 111 
Coreq11isitcs: None 
This course provides an introduction to ecologi­
cal concepts using an ecosystems approach. 
fopics include energy llo\\. nutrient cycling. 
succession. population ti} 11.1mics, community 
-tructurc. nnd other related topics. Upon 
completion. students should be able to demon­
strate comprehcnsio11 of basic ecosystem struc­
ture and d) namics. 

RIO 146 Regional L'liatural History (J/3/4) 
Prercquisitcs: None 
Corcqu1sitcs· None 
fhis course 1~ an interdisciplinary and histori­
cal analysis of the natural rcsource~ of the re­
gion. l·mphasis h place on geoltlg). climate. 
forest systems. watcn;heds. \\ ater resources. and 
lish and wildlife resources ofthc region l pon 
completion. students should be able to demon­
strate comprehension t'fthe natural histo~ and 
the integration of thc natural resources of the 
region. Thi1· co111·,e hm heen uppm,·ed to sur-
1.ljy tire Comprd1en.111·e Arth 11laflu11 Agreement 
/We-major cmd!or electil'e cm,r.w req11in'll1e11/. 

1310 155 Nutrition (3/0/3) 
Prerequisites ',,1ne 
Corequisites: None 
I his course cC>Vers the biochemistry of foods 
and nutrients \\ 1th consideration of the physi­
ological effects of speciali7ed diets tor specific 
hiological needs. Topics mclude cultural, reli­
gious, and economic factors that influence a 
person's acceptance of food as v. cJJ as nutrient 
rl."quiremcnts of the vmious life stages. Upon 
completion. students should be able to idcntif)· 
the functions and sources of nutrients, the 
mechanisms of digestion. and the nmritional 
requircmcnts of all age groups. 

810 156 :\utrition and the Child (310/]) 
Prcrequ1s1tes: None 
Corequ1sttes: ",ont· 
·1 Ins course provides ,Ill outline of food require­
ments for children. "fop1cs include menu plans. 
food preparation, and nutritton education for 
ch1ldM1 and their parents. Upon completion. 
students should he ablc to identify sources and 
functions of 11111 riems and describe and use stan­
dards for evaluatmg nutritional adequacy in 
cluldren, 

BIO JCll Intro to Human Biolog, (3/0/3) 
P1erequisites: \Jonl· 
Corequisttes: 'ionc 
r his course prm ides a basic survey of human 
biolog). I mph.1sis ts placed on the basic struc­
ture and J"unction of body systems and the medi­
cal tenninology used 1,, des,·ribe nonnal and 
pathological states. Upon completion, students 



should be able to dcmonstmte an understand· 
mg of nonnal anatomy and physiology and the 
appropriate use of medical tem1inol0!,,Y, 

BIO 163 Basic Anatomy & Physio (4/2/5) 
Prerequisites: \1Al 060. RED 090 
Corequisites: None 
this course provides a baste study of the struc­
ture and function of the human bod; topics 
include a basic study of the bod; systems :1s well 
as an mtroducuon to homeostasis, cells tissues. 
nutrition, acid-base balance. and electrolytes. 
Upon completion. students should be able to 
demonstrate a basic understanding of the fun­
damental principles of anatomy and physiology 
and their interrelationships. 

810 165 Anatomy and Physio. I (3/3/4) 
Prerequisites: high school biology 

and chemistry: ENG 
090, MAT 070, RFD 
090 

Corequisites. None 
l his course 1s the first of a two-course sequence 
which provides a comprehensive study or the 
anatomy and physiology of the human ho~ly. 
Topics include the stmeture, func!1on, and 11~­

tcrrclationship of organ s;stems with empha~,s 
on the processes which maintain homeostasis. 
Upon completion. students should be able to 
demonstrate an in-depth understanding of prin­
ciples of anatom) and physiology and their in­
terrelationships. 

BIO 166 i\natomy and Physio. 11 (3/3/4) 
Prerequisites: BIO 165 
Corequisites None 
This course ,s the second in a t\\ o-coursc se­
quence which provides a comprehensive study 
of the anatomy and physiology of the human 
boch. Topics mclude the stnicture. function, and 
intc~lationship of organ systems with empha­
sis on the processes which maintain homeosta­
sis. Upon completion. students should be able 
to demonstrate an in-depth understanding of 
principles of ;matomy and ph)siolog; and the 
intem:lationships of all bod; systems. 

BIO 170 Intro Microbiolog) (3/3/4) 
Prerequisites: '\ione 
C:orequisitcs. one _ 
rh,s course mtroduces fundamental concepts ot 
microbiology,, ith emphasis on the relationships 
of microorganisms to humans. Topics includ.e 
common groups of microorganisms and their 
relationships to human disease including me.ms 
oflransmission. hody defenses. prevention. con· 
trol. and treatment. Upon completion, s~ulknts 
should be able to practice and recogn11c the 
, alue of aseptic techmque in microbial control. 

BIO 175 Generul Microbiolog~ (212/3) 
Prerequisites: BIO 110 or 810 16) or 

810 166 or BIO 169 

Corcquisites· None . . 
This course covers principles of m1crob1olog) 
with emphasis on microorganisms and human 
dbease. Topics indude an oven,,ev. ofm1cro­
biology and aspects of medical 111icrob10logy. 
identilicauon and control of pathogens. disease 
transmission. host resistance. and immunity. 
Upon completion, student:, should be able to 
demonstrate kno\\ ledge of microorganisms and 
the disease process as well as aseptic and sterile 
techniques. T/11, course lza1 been apprOl'ed to 
m/1.ify 1he Comp,<'hl!mive Ar1i< 11/e1tio11 Axn.·e­
lllt!fll pre-majo,. ,md1or dect11·i: course reqwre­
menl. 

BJO 223 f ield Botany (2/3/3) 

Prerequisttes: BIO 112 
Corequ1sites: None 
This course provides a lield and laboratory study 
of local flora. Emphasis is placed on local llora 
classilicaiton. 1dcn111ication. and ecology by the 
use of keys and licld studies. Upon complc­
llon. students should be able to use keys for the 
class1fication and 1dcntilication oflocal flora and 
10 demonstrate an understanding of plant ecol­
og1. This cow;H• hm been appmwd to satisjj 
tlte Comprehe11.1iw: Ar1iculatio11 Agreemenl pre­
major and/or elecril'e course n·q11ireme111. 

BIO 224 Local J,'lora Spring (l/2/2) 
J>rcreqmsttes: None 
Coreqmsites: None . . 
This course provides an introduction to the 1den­
uficat1on of nati,c plants. Emphasis is plai;ed 
on spring wild tlowers. Upon completion. stu­
dents should be able to identify a variety of 
spring wild flowers and native plants. Thi.~ 
cvm:lt' has been appnwed to 1a11'15• 1he Com­
prd1l'mive Artic11/a1w11 Agr.:emelll pre-major 
0111/!m· eleclive co11ne requiremem. 

BIO 225 Local Flora Summer ( 1/2/2) 
Prerequisites. ~On\: 
Corequisites: None 
This course pro\. ides an introduction to the iden­
tification of native plants. Emphasis is placed 
on ~ummer\\.ild flowers. Upon completion. stu­
dents should be able 10 identify a rnriety of sum­
mer "ild nowers and native plants. This count 
he1~ heen approved 10 saliii_/j' 1he Comprehen-
1·,w lr/ic11la11011 , l~n.'c>ment pn•-major and/or 
clt.·c 111·e coune req111reme111. 

BIO 226 Local l'tora Fall ( 1/2/2) 
Prerequisites: None 
Corequ1sites !1..Jone . . 
This course pro, ides an mtroducllon to the 1dcn-
111icauon of native plants. Emphasis 1s placed 
on fall wild flowers . Upon compleuon, students 
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should be able to identify a \aricty of fall "ild 
t1m1.ers and native plants. Thi., cm11·s<' has hee11 
approl't.'d to satisfy tht.' C<Jmp1v/l(•mive Arfic11-
latio11 Agreement pre-111,y·or mullor elect/1•e 

coune rcquiremem 

BIO 227 Winter Pinnt lD ( 1/2/2) 
Prerequisites: None 
Corequisites: None . 
This cuurse provides an introducuun to the 1den-
1ilication of natiw plants. Emphasis is placed 
on plants in their \\ inter condition . Upon 
completion. student~ should be able to identify 
a , anct, of native plants in their winter condi­
tion. rim courw hm h,•en app1v1·cd 10 satisfy 
the ( omprehemil'e Ar11c11/a11011 1greemenl pre­
major and/or elec11ve course requirement. 

BIO 235 Ornithology (3/3/4) 
Prerequisites: BIO 110 or BIO 111 
Corequ1s1tes: None 
This course introduces the biology of birds. 
Emphasis is placed on the s::,stematics. recogni­
tion, distribution. anatomy. physiolog;. beha, -
10r. and ecology of birds. Upon completi?n, 
students should be a hie to idemi fy various avian 
species and demonstrate a kno,, ledge of their 
biology and ecology. Tim co11ne ha~ been ap­
proved to .mlisfi. the Comprehemive 4nicula­

tion Agreement pre-major and/or e/ec/J1·e course 
req11irc•111e111 

BIO 240 Waste ~tanagement (3/0/3) 
Prerequisites: 810 110 or BIO 111 
Corequ1s1tes: None . 
This course is a study of human use of and 1m· 
pact on the environment. Topics include how 
human acuv1ties can nega1hel; affect the land 
and water and hO\\ to avoid and cope with waste 
problems. Upon completion. students sbould 
be able to identif; both hazardous and nonh~­
ardous waste products and solmions for their 
management. 

BIO 242 '1atural Resource Conse rv (3/0/3) 
Prerequ1s1tes: BIO 11? 
Corequ1sites. None 
This course d1.'Scribcs the importance of natural 
resources and their role in our cnv1room_ent. 
Emphasis 1s placed on the physical, biological, 
and ecological principles underlying natural ~ 
sourct: consen,.111on \\. ith attenuon to the bto­
log1cal consequence:. of human impacts. Upon 
completion. students should be ahlc to demon· 
Strate an understanding of natural resource con­
servation. 

BLUEPRINT READING 

BPR 111 Blur1>rint R eading ( 1/2/2) 
Prerequisites: None 
Corequisites: , one 
Thb course introduces the basic principles of 
blueprint reading. Topics include line types. 
orthographic projections, dimensioning me1h­
ods, and n01es. Upon completion. students 
)hould be able to interpret basic blueprints and 
visualize the features or a part. 

BPR 121 Blueprint Reading: Mech (Jn/2) 
Prere,1uis1tes: BPR 111 or :'\!AC 131 
Corequis1tes: ,one 
This course covers the mterpret:tl!on of inter­
mediatt: blueprints. "Jop1cs include tolerancmg, 
aux1lia1"} , 1ews, sectional views. and assembly 
dra\\ ings. Upon completion, student!i should 
be able to read an<l int~·rpret a mechanical work­
ing drnwing. 

BPR UO Blueprint Rcnding/Con, t (l/2/2) 
Prerequisites: ;-.;one 
Corcquisites· { .\R 111 

This course covers the interpretation of blue­
prints and specifications that are associated \\.1th 
the construclton trnde~. Emphasis is placed on 
interpretation of details for foundations. floor 
plans, elevations, and schedules. Upon comple­
tion, students should be able to read and inter­
pret a set of construction blueprints. 

BPR 22 1 Interpretation of GD & T (2/0/2) 
Prerequisites: BPR 121 or MAC 132 
Corequisitcs: None 
This course introduces dimensioning and 
tolerancing standard~ as established b} ,\",SI 
and ISO 9000. Topics include dimensioning. 
symbols and terms. application of tolerances and 
limits. tolerances of position and fom1. and the 
advantage-. of geometric concepts. Upon 
complct1011. students should be able to interpret 
blueprints that uti lize the GD & T syswm. 

BLS1'1ESS 

BUS 110 Introduct ion to Business (3/0/3) 
Prerequisite: '\lone 
Corequ1s11e: None 

This coursl.' pmv1des a survey of the business 
world. lop1cs mclude thi.: basic principles and 
practices of contemporary business. Upon 
Completion. students should be able lo demon­
~te an understanding of business concepts as 
a foundation for studying other bus111ess sub­
Jects. 1 his course has been approved for trans­
fer through the Comprehensive Articulation 
-\green1en1. 

BUS 115 Bu~iness Lan I (310/3) 
Prerequisites: None 
Corequisues: None 
This course introduces the ethics and legal 
framework of business. l.:mphasi:. is placed on 
comrach, negotiable inMruments, Uniform 
Commercial Code, and the v. orking of the court 
systems. Upon completion. students should be 
able to aprly ethical issues and laws co, ered to 
selected business decision-making situations. 

BUS 116 Busine~~ La" II (3/0/.3) 
Prerequ1s1tes: "lone 
Coreqmsites: None 
This cour.;e continues the study ol ethics and 
busmess Im~. Emphasis 1s placed on batlmcnts, 
sales. risk-hearing. fom1s of business ownerslup. 
and copyrights. Upon cornplet1on studcms 
should be able to apply ethical issues and laws 
covered IO selected business deciswn-making 
situations. 

BUS 121 Busines~ i\lath (212/3) 
Prerequisites: MAT 060 
Corequisate:.. None 
This course covers fundamental mathematical 
operations and their application to business 
problems. Topics mcludt• payroll, pricing, in­
terest an<l discount commission. taxes. and other 
pertinent uses of mathematics in the field of 
busmess. Upon completion. students should be 
able to apply mathematical concepts to businc>ss. 

B{;S 125 Personal Finance (3/11/J) 
Prcrequ1s1tes: OS I 080 
Corequisites: None 
This course pro, ides n study of indi, 1dual and 
Jamil} tinanc1al deci:.ions. Empha-;1s 1s placed 
on buildmg useful skills in buymg, managing 
finances. increasing resources. and coping with 
current economic conditions. Upon completion. 
srudents should be able to develop a personal 
financial plan. 

BUS 135 Principles of Supervis ion (3/0/3) 
Prerequ1s1tcs "l:onc 
Corequisitcs: None 
This course introduces the basic responsibili­
t1es and duties of the supervisor and his/her re­
lationship to higher-level supervisors. subordi­
nates. and associates. Fmphasis is placed on 
cncctivc utilization of thl' \\Ork force and un­
dcrstandmg the role of the supen isor Upon 
completion. students should be able to appl; 
supervisol) principles m the work place. 

BUS 137 Pr inciples of Management (.3/0/3) 
Prerequisites: None 
Corcquisues: 'None 
This course 1s dcis,gned to be an oven 1ew of 
the major fonctions ofmanagl·ment. Emphasis 
is placed on planning. organizing, controlling, 
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<l1recting, and communicating. Upon comple­
tion. students should be able to work as con­
tributing members of a team utilizing these func­
tions of management. 

BUS 15 1 People Skill, (3/0/3) 
Prcrcqu1sitcs: None 
C'orequisitcs: None 
·1 his course mtroduces the basic concepts of 
1dcntil) and communication III the business set­
ting. Topics include scJl:l'Oncept , alues. com­
munication styles, feelings and emotions. roles 
versus relationships. and basic assertiveness. 
listening, and t·onllict re,olution. Upon comple-
11011. students should be able to distinguish be­
t ween unhcalth)', self-destntctive. com111unica­
t1011 patterns and healthy. non-destmctive, posi­
tive commu111cation patterns. 

BLS 225 Business Finance (2/2/3) 
Prerequisites: AC{· 120, ACC 121 
Corequisites: Nom: 
I his course provides an oven, 1ew of business 
linancial management. l·mphasis is placed on 
financial statement analysis, time value of 
money. management of cash tlow, risk and re­
turn. and sources of financing. Upon comple­
tion. students should be able to interpret and 
apply the principles ol financial management. 

BUS 230 Small Business Mgmt. (3/0/3) 
Prerequisites. None 
Corequisites: None 
rhis course introduces the challenges of entre­
preneurship including tJ1c startup and operation 
or a small husiness. Topics mdude market re­
search techmqucs. feasibilit) studies. site analy­
sis. financing alternatives. and managerial de­
cision making. Upon completion. students 
should be able to develop a small business plan. 
A"noll'/edge oj Hxcef and 11'iird L~ higl,/v n:com­
mc11deJ for ,11cce,.1(u/ comple1w11 of lht n­
qui,vd husmeJ.1 plan and /:"NG I 11 is stm11gll' 
r,•c·111111ne11ded 

Bl S 255 Orf! Beh.a, ior in Busin. (3/0IJ) 
Prerequisites. 1\/onc 
Corequ,sites: None 
This course covers the impact of different man­
agement practices and lc.'.ldersh1p styles on 
\\orker satisfaction and morale, organiz_ational 
cflcct1veness. productivity, and profitability. 
fop1cs mclude a discussion of formal and in­
formal organizations. group dynamics. motiva­
tion. and managing conflict and change, Upon 
compleuon, students should be able to analve 
dilforcnt types or interpersonal situations ,md 
determine an appropriate course or action. 

Bl S 260 Bu\iness Communication (3/0!J) 
Prerequisites: ENG 111 
Corequ,sites: None 
This course is designed to de\elop skiJls in \Hit-



ing busmess communicalions. Emphasis is 
placed on business reports. correspondence. and 
professional presentations. Upon completion. 
students should be able to communicate effec­
tively in the work place. 

CABINETMAKING 

CA B 111 Cabinetmaking I (4/917} 
Prerequisites: None 
Corequisites: None 
This course introduces wood technology. mate­
rials. purchasing. estimating, design consider­
ations. and cabinet construction. rop1cs include 
wood identification and use. hand tools, safe 
machine operation. glue and clamping. abra­
sives, wood joinery, kitchen anc.l bath layout, 
laminates. and finishing techniques. Upon 
completion. students should be able to select 
and process materials; make sound production 
decisions; and design, lay out. construct. and 
install cabinets. This is a diploma-lerc!l course 

CARPENTRY 

CAR HO Intro to Carpentry (2/0/2) 
Prerequisites· None 
Corequisiles: None 
This course introduces the student to the car­
pentry 1rade. Topics include duties of a carpen­
ter. hand and power tools. building materials. 
construction methods, and safety. Upon comple­
tion. studellls should be able to identify hand 
and power tools, common building materials. 
and basic cons1rucnon methods. 

CAR 111 Carpentry l (3/15/8) 
Prerequisites: None 
Corequisites: None 
This course introduces the theory and construe­
lion methods associated with the building in­
dustry. including framing. materials. tools. and 
equipment. Topics include sal'ety. hand/power 
tool use. site preparation, measurement and lay­
out. footings and foundations. construction 
framing, and other related topics. Upon comple­
uon, students should be able to safely lay out 
and perform basic framing skills with supervi­
sion. This is a diploma-level course 

CAR 112 Carpentl") U (3/15/8) 
Prerequisites: CAR 111 
Corequisites: None 
This course covers the advanced theof) and 
constn1ction methods associated with the build­
ing fndustry incluc!Jng framing and exterior fin­
ishes. Topics include safety, hand/power tool 
use, measurement and layout, conslruction fram­
ing. exterior trim and finish. and other rn lated 
topics. Upon completion. students should be 
able to sately frame and apply exterior timshes 
to a residentiaJ building with supervision. 

CA R 113 Carpentry IIJ (3/9/6) 
Prerequisites: CAR I I I 
Corequisites: None 
This course covers interior trim and linishes. 
Topics include safety, hand/power tool use, 
measurement and layout. specialty framing, in­
terior trim and finishes. cabinetry. and other re­
lated topics. Upon completion. students should 
be able to safely install various interior trim and 
finishes in a residential building with supervi­
sion. 

CAR 114 Residential Bldg Codes (3/0/3) 
Prerequisites: None 
Corcquisites: CAR 112 
lhis course covers building codes and !he re­
quirements of state and local construction regu­
lations. Emphasis is placed on the minimum 
requirements of the North Carolina building 
codes related to residential structures. Upon 
completion, students should be able to deter­
mine 1fa structure is in compliance with North 
Carolina building codes. 

CAR 115 Res Planning/Estimating (3/0/3) 
Prerequisites: BPR I 30 
Corequisites: CAR 112 
This course covers project planning. manage­
ment. and esumating for residential or light com­
mercial buildings. Topics include planning and 
scheduling, interpretation of working drawings 
and specifications. estimating practices, and 
other related topics. Upon completion, students 
should be able to perfonn quantity take-olTs and 
cost estimates. 

COMPUTER ENGINEERJNG 
TECHNOLOGY 

CET J 11 Computer Upgrade/Rep. l (2/3/3) 
Prerequisites: None 
Corequ1sites: None 
This course is the first of two courses covering 
repairing. servicing. and upgrading computers 
and peripherals in preparation for industry cer­
tification. Topics include safely practices. CPU/ 
memory/bus identification, disk subsystem. 
hard ware/software installation Icon figuration, 
common device drivers. data recovery, system 
maintenance. and other related topics. Upon 
comple11on. students should be able to safely 
repair and/or upgrade computer systems 10 per­
fom1 within specifications. 

CHEMISTRY 

CHM 131 Introduction to Chemistry (3/0/3) 
Prerequisites: ENG 090. MAT 070. RED 090 
Corequisites: None 
'TI1is course introduces the fundamental concepts 
ofinorganic chemistry. Topics include measure-
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ment. matter and energy. atonuc and molecular 
structure. nuclear chemistry, stoichiometry. 
chemica l formulas and reactions, chemical 
bonding, ga~ laws. solutions. and acids and 
bases. Upon completion. students should be 
able to demonstrate a basic understanding of 
chemistry as it applies to other fields. This 
course has been approved tu .1'atisjj• the Com­
prehensive Articulation Agreement general edu. 
cation core requirement in 11a1Ural scie11ces/ 
mathematics. 

CHM 13 lA Intro. to Chemistry Lab (0/3/1) 
Prerequisites: None 
Corequisites: CHM 13 I 
Tl1is course is a laboratory to accompany CHM 
131. Emphasis is placed on laboratory experi­
ences that enhance materials presented in CHM 
131. Upon completion, students should be able 
Lo utilize basic laboratory procedures and apply 
them to chemical principles presented in CHM 
131. This course has bee11 approved to satisfy 
rhc Comprehensive Articulation Agreement gen­
eral education core requirement in natural sci­
e11ces/111athematics. 

CHM 132 Organic and Biochemistry (3/3/4) 
Prerequisites: CHM 131 
Corequisite: None 
This course provides a survey of major func­
tional classes of compounds in organic and bio­
chemistry. Topics include structure, properties, 
and reactions of the maJor organic and biologi­
cal molecules and basic principles of metabo­
lism. Upon completion, students should be able 
to demonstrate an understanding of fundamen­
tal chemical concepts needed to pursue studies 
in related professional fields. This course has 
been approved w ,wtis/J' the ComprehensiveAr­
ticulation Agreement general education con: 
requirement in natural sciences/mathematics. 

CHJ\1 151 General Chemistry I (3/3/4) 
Prerequisites: ENG 090, RED 090, and MAT 

161 or MAT 171 
Corequ1sites: None 
This course covers fundamental principles and 
laws of chemistry. Topics include measurement. 
atomic and molecular structure. periodicil)', 
chemical reactions. chemical bonding, stoichi­
ometry, thcnnochemisrry, gas laws. and solu· 
lions. Upon completion. students should be able 
to demonstrate an understanding of fundame?· 
tal chemical laws and concepts as needed 111 

CHM 152. 7'lris course has been approved to 
satisfy the Comprehensive Articulation Agree· 
men/ general educaliu11 core requirement 111 

natural scie11ceslmathemat ics. 

CHM 152 Gt>neral Chemistry II (3/3/4) 
Prerequisites· CHM l 51 
Corequisites: None 
This course provides a continuation of the study 
of the fundamemal prinrtples and laws of chem­
istry. Topics include kinetics. equilibrium. ionic 
and redox equations. acid-base theory. electro­
chem1stry, them1odynamics, introduction to 
nuclear and organic chemistry. and complex 
ions. Upon completion, students should be able 
to demonstrate an understanding of chemical 
concepts as needed to pursue further study in 
chemistry and related professional fields. This 
('011r.)'e has been upproi•etl to satisfy tlte Com· 
prehe11sfre A rtit:11/ati,m Agreemem general 
ed11catio11 l'(}re requiremef/1 i11 11at11ra/ st:i­
ences/mathe11wtics. 

CHM 25 1 Organic Chemistry J (3/3/4) 
Prerequisites: CHM 152 
Corequ1s11es: None 
This course provtdes a systematic study of the 
theories, principles. and techniques of organic 
chemistry Topics include nomenclature. struc­
ture. properties. reaclions, and mechanisms of 
hydrocarbons, alkyl halides, alcohols, and 
ethers; funher topics include isomerizal1on, ste­
reochemistry, and spectroscopy. Upon comple­
tion. students should be able to demonstrate an 
understanding of the fundamental concepts of 
covered organic topics as needed in CHM 252. 

CHM 252 01'ganic Chemistry II (3/3/4) 
Prerequisites: CHM 251 
Corequis1tes: None 
This course provides continuation of che sys-
1ematic study of the theories, principles. and 
techmques of organic chemistry. Topics include 
nomenclature. structure. properties. reacttons. 
and mechanisms of aromatics. aldehydes. ke­
tones, carboxylic acids and derivatives. amines 
and heterocyclics; multi-stt:p synthesis will be 
emphasized. Upon completion. students should 
be able to demonstrate an understanding of or­
ganic concepts as needed ro pursue further study 
in chemistry and related professional fields. 

lNFORMATION SYSTEMS 

CIS 110 Intro. to Computers (2/2/3) 
Prerequisites: None 
Corequ1sites: None 
This course provides an introduction to com­
puters and computing. Topics include lhe im­
pact of computers on society. ethical issues. and 
hardware/software applications, including 
8Preadsheets, databases. word processors, i,.rraph­
ics. the Internet, and operating systems. Upon 
completion. students should be able to demon­
strate an understanding of the role and funcllon 
of computers and use the computer to solve 
Problems. This wurse has been appmw:d 10 

salisjj the Comprehen~·ive Articulc11io11 Agree­
me111 general educatwn core requirement ,n 
11utural .1·ciencelmathematicv (Quantitative Op­
tion). 

CIS 111 Basic PC Literacy (1/2/2) 
Prerequisites: None 
Corequisites: None 
This course provides a brief overview of com­
puter concepts. Emphasis is placed on the use 
of personal computers andsoflware applicattons 
for personal and workplace use. Upon comple­
tion, studems should be able to demonstrate 
basic personal computer skills. 

CJS 115 Intro to Prog & Logic (2/2/3) 
Prerequisites: MAT 080 
Corequisites: None 
This course introduces computer programming 
and problem solving 111 a programmmg envi­
ronment, including an introduction to operat­
ing systems. text editor, and a language Lransla­
tor. Topics include language syntax. data typt:s. 
program organization. problem-solving meth­
ods. algorithm design. and logic control stnic­
mres. Upon completion, students should be able 
to manage files with operating system com­
mands, use top-down algorithm design. and 
implement algorithmic solutions in a prognim­
ming language. This ,·ow·te has heen approved 
to satisjj: the Comprehensii'e Articulat/011 Agree-
111ell! pre-mujor and/or elective course require­
ment. 

CIS 120 Spreadsheet J (2/2/3) 
Prerequisites: CJS 11 O or CTS 111 or 

OST 137 
Corequisites: None 
This course introduces basic spreadsheet design 
and development. Topics include writing for­
mulas. using funcllons. enhancing spreadsheets. 
creating chans, and printing. Upon completion, 
students should be able to design and print ba­
sic spreadsheets and charts. 

CIS 121 User Support& Softw Eva! {1/4/3) 
Prerequisites: CJS 110 or CIS 111 
Corequisues: None 
This course provides an opportunity to evalu­
ate software and hardware and make recommen­
dations to meet end-user needs. l:,mphasts 1s 
placed on software and hardware evaluation. 
installation. training, and support. Upon 
completion. students should be able to present 
proposals and make hardware and sofiware rec­
ommendations based on their evaluations. 

CIS 126 Graphics Software Intro (2/2/3) 
Prerequ1s11es: None 
Coreqtiisiles: None 
This course provides an introduction to graphic 
design and execution of pictorial graphics us-
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ing a variety of software packages. Emphasis is 
placed on creation and manipulation of images 
usmg graphic design sotlware. Upon comple­
tion. students should be able to create graphic 
designs and mcorpornte these designs into 
prmted publications. 

CIS 130 Survey of Operating Sys (2/3/3) 
Prerequisites: None 
Corequisites: None 
The course covers operating system concepts 
which arc necessary for maintaining and using 
computer systems. Topics 111clude disk. file. and 
directory structures: insta llation and setup: re­
source allocation. optimization. and configura­
tion; system security; and other related topics. 
Upon completion. students should be able to 
install and configure operating systems and op­
timi7e pcrfom1ance. 

CIS 135 PC Diagn/Conliguration (2/2/3) 
Prerequisites· None 
Corcquisites: None 
This course covers personal computer hardware 
including identification. installations. diagnos­
tics. and repair. Topics mclude componenVbus 
iden11ficanon, safety procedures. hardware/soft­
ware installat1011 and ctmfiguration. diagnosing 
and replacing- field replaceable w1its including 
memory and storage devices. Upon completion. 
students should be able lO identify. install. up­
grade, maintain, diagnose and repair/replace 
basic microcomputer components. 

C(S 147 Oper. Syst. -Windows (2/2/3) 
Prerequisites: None 
Corcqu1sites: None 
This course introduces operating systems con­
cepts for a Windows operating system. Topics 
mclude hardware managemem, me and memory 
management. system configuration/ optim11.a­
tion, and u1il ilies. Upon completion. students 
should be able to perfom1 operating system func-

tions at the support level in a Windows envi­
ronment. 

CJS 152 Database Concpts & Apps (2/2/3) 
Prerequisites: CIS 110. CIS 111, or 

CIS 115 
Corequisites: None 
This course introduces database design and cre­
ation using a DBMS product. Topics include 
database tenninoloh'Y· usage in industry. design 
theory, types of DBMS models. and creation of 
simple tables. qucnes. reports, and fom1s. Upon 
completion. studenti; should be able to create 
simple database tables, queries, reports. and 
fom1s ~ h ich folio\\ acceptable design practices. 



ClS 153 Databa~e Applications (2/2/3) 
CIS 172 Intro to the Internet (2/3/3) 

CIS 215 Hard,HlrC lm,tall/:\laint (2/3/3) 

Prerequisites: CIS 110, I 11. or 115 

Prerequisites: ClS IS::! 
Prereqms1tcs ".one 

Corequisites· None 

Corcquisitcs: None 
Corequi!,ites. !\Jone 
This course mtroduces the various navigational 
toob and ,,erviees or the Internet. Topics in­
clude using Internet protocols. :;earch engines. 
file comprcssion/decompression. Ff P. e-mail, 
listservcrs, and other related topics. Upon 
compleuon. students should be able to use 
Internet resources. retrieve decompress tiles. 
and use e-mail, 1rrp, and other Internet tools. 

This course covers the basic hardware of a per­
sonal computer, induding operations nnd inter­
actions with son,, arc Topics include compo­
nent idenli lication. the memory system. periph­
eral installation and conliguratil,n. prc,cntive 

maintenance. and diagnostics and repair. Upon 
completion. students should be able to select 
appropriate computer equipment. upgrade and 
maintain existmg equipment. and troubleshoot 
and repair non-functioning personal computers. 

This course Cll\'Crs advanced datahas..: functions 
continued from C IS 152. Topics include ma· 
nipulating mult1plc tables, ad\l111C<:d qucrici;, 
screens and r..:ports, linking. ;md command fiks. 
Upon completion. students should be able to 
create multipk table systems that demonstrate 
updates. screens. and report., rcprescntati,c of 

industry requirements 

CIS 157 Oatah:1,e Pro~rnmming I (212/3) 
CIS 173 :,.;eh\ork Theo~ (2/2,3) 

Prerequisites: C IS 1 '-2 
Prercqu1sues: None 
Corequisitcs: None 

ClS 216 Software lnstall/Mt1int (l/2/2) 

Corcquis1tes: None 
Thn, course is designed 10 develop programmmg 
proficiency in a selected DB\tS. L:mphasis is 
placed on the Data Deftmtion Language (DOL) 
and Data 'vlanipulatwn Language (DMl,l of the 
DBMS as \\ell ;ls on report gcncra\lon. Up<.m 
comph:llon. students should be able lO \\ rile 
programs "hich create. update. and produce 
reports rcpresentali\'e of indu.-;try requirements 

CIS 164 DTP La)OUI & Dc,i~n (2/2/3) 

Prerequisites: None 
Corequisitcs: None 
This Cl)urse introdm:es the fundamentals or de­
si1m and page layout. l:mphasis is placed on 
page layout org,mization. typography, and color. 
Upon completion. studcn\5 should be able to 
create projects that \'isuall:i, enhance communi-

cation. 

CIS 165 Dc~ktop Publishing I (212/3) 

Prerequ1s1tes. None 
Corcquisites: None 
This course provides an inlroduction to desk-
top publishing software capabilities. l:mphasis 
is placed on efficient use of a page layout soft· 
warc package to crealc. design. and print publi­
cations; hardware/software compatib1li1~; and 
integration of specialized peripherals. Upon 
completion. students should be able 10 prepare 
publications given deStgn specilicatwns. 

CIS 169 Business Presentations (1/2/2) 
Prereqms1tes: (IS 110 or C. IS 11 I 

Corequis11es None 
This course provides hands-on experience w11h 
a graphic,, presentation package. Topics incluc.lc 
tenninology. effective chan usage. design :md 
layout. integrating hardware complments, ,ind 
enhancing presentations ,, ith text and graphics. 
Upon completion. students should be abk to 
design and demonstrate an effective prcscnta-

tion. 

This course examines Token Rmg. I .lhemet. and 
Arcnel networks. Topics include I AN topolo­
gies and design; cable characteristics. cable, 
interface cards. server. and client installation: 
basic management techniques: linking netwtirks: 
and troubleshooting L . .\}.. problems. Upon 
completion. students should be ahle to install 
both hardware and software for a small client/ 
~erver LA, and troublcshoot common network 

Prerequisites CIS 130 

Corcquisites: "-lone 
This course introduces the installation and 
troubleshooung aspects of per,onal computer 
solh,are. Emphasis 1s placed on initial instal· 

\ation and optimization of system soliware. com­
mercial programs. system conliguration files, 
and dencc dmers. Upon completion. students 
should be able to install. upgrade. uninstall, 
optimize. and troubleshoot personal computer problems. 

ClS 174 Network System M~r. ~ (2/2/3) 

Prerequisites: None 
Corequisites: None 
fhis course covers effcct1,e network managc­
menl. Topic:- include network lite system de· 
sign and security. login scripts and user menus. 
printing services, e-m.,il. and backup. Lpon 
completion. students should be able lo admin­
ister an oflicc network system. 

CIS 171:o "lctwork Management I (2/2/3) 
Prerequisitei.. NFr 110 
Corequbitc:-: None 
fhis course covers fundamental network admin-
islnitiun and system management. Topics in· 
elude accessmg and configuring basic nel\',ork 
services, managing directory services. and us­
ing network management software. Upon 
completion. students should he able lo apply 
system admmistralor skills 111 developing a net­

work management strategy. 

ClS 211 \S/400 ~taint & Operal (2/3/3) 

Prerequisites: None 
C"orequis1tes: :-;one 
This course is designed to co,er the funda1ncm· 
tal AS1400 Systcm opcrations. screens. milittes, 
and tennmolog) Topic:- include an intro<luc­
tion to the '\S '400 operating systcm. securiry. 
backup and restore, handling. spooled files. and 
using commands and menus 10 crcalc and ma­
nipulate objects. Upon completion. students 
should be able to use utilitics. create libraries, 
sa\.c .md restore tiles. monitor and control Jobs 
und queues. and know AS/400 operations. 
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software. 

ClS 217 Comp Train & Support (2/2/3) 

Prerequ1s1tes: None 

Corequisites: None 
TI11s course mtroduccs computer training and 
support techniques. fopics include methods of 
adult \camrng. training design, delivery. and 
evaluation. creating documentation. and user 
support method!>. l pon completion, sludcnlS 

should be able to dec;ign and implement train­
ing and provide continued suppon for computer 

user:-.. 

CIS 220 Sprcadsheel'I II (1/2/2) 

Prerequisites: ( IS 120 
Corequisiles: ~one 
This course covers advanced spreads heel desigll 
and development. Topics include advanced 
functions. chanmg. macros. databases, and link· 
mg. upon completion. s1Udents should be able 
to demonstrate competence in designing codl" 

plex spreadsheets. 

CIS 226 Trend~ in Technology ( 1/2/2) 

Prerequi:,.1tes: None 

Corequisites. '\lone 
This course mtroduces emerging informatiOII 

systems technologies. Emphasis is placed " 
evoh ing technologies and trends in business-' 
industry. Upon completion. students should bC 
able to aniculate an understandmg of the cul' 

rem trends and issues 111 enwrging technologies 
for infom1ation systems. 

CJS 235 Ad, PC Diagn/Config. (2/2/3) 

Prcre..1uis11es. CIS:? 15 or c. rs ; ;5 
Corcquisilcs None 
Ibis course covers upgrading and repainng per­
sonal computers and penphcrnb. Topics include 
conligurmg and trouble shooting pcripherab 
install mg device dfr,ers, resolving rewurcc con~ 
l11cts. conliguring and optimiting ope rat mg sys• 

tcms, and related topics. Upon completion, stu­
dents should be able to instull peripherals and 
upgrncle personal computers componems. diag­
nose problems. resolve resource Ct1nnic1. and 
optimize ~)'stern pcrfonn.mcl', 

CIS 244 Operating Sysc- .\S/400 (2/J/3) 
Prereq111sites "Jone 
Core4uisi1es: '\;one 
Jhis c~urse inclwks ilpcrating systems concepts 
for AS,400 systems. 'lopi1,;s include hardware 
management, file and memor) managemenl, 
system configuralionloptimi,.ation. uulitics. Joh 
Control Language. and ~uppon functions. Upon 
compl~t1on, smdents should he able ll1 p1.:rfom1 
oper.iung system functions 111 an AS/400 en\i• 
romm:nt. 

CIS 24~ .Operating Sy\t· :\Tult i-U,er (2/3/3) 
Prcrcqu1s11es: \ortc 
Corequis1lcs: None 
This ~oursc includes opaaung systems concepts 
multi-user systems, Topics include hardware 
management. file and memo~ management 
s~stem configuration/optimir.auon. and ;nihue~'. 
Upon completion. smdents should be able to 
perform operating S)stcm functions Ill a multi­
user environment. 

ns · . · 274 :\etwork S) ,t :\hmnger 11 (2/2/3) 
Prerequisites: CIS 174 
Corcquisrtes. Nonc 
:i11"' course is a continuation of ( IS l "'4 focus­
in~on ad\anccd network management. confiou. 
ration . I· . "' • an, m~lallullon. Emphasis is placed 011 

>CT\er conligura110n files, stanup procedures 
sener protocol support, memory and pcrfo~~ 
rnancc concepts. and m:mageme111 and muinte­
:~ce . Upon completion. students should hl' 
ers 10 install and upgrade net\\Orks and ser.. 

for opllmal pcrlonnancc. 

ct~ 27', ,, , I' • ,,cl\\Ork :\lunagemcnt II (21213) 
C.rerequ1sitcs: CIS 175 

;:equ1s1tes: None 
is course i, :1 continuation of Cl~ 175 focus· 

ing on a~vanced cmcrprise nclwo1ks. topics 
tncludc dm:cloi:,' sen ice tn:e pl,11111ing, managc­
m~n1 d1stnbut.wn an~ _pmtection. improving 
nct\1 ork sccunty, aud1110g the network. pnnl· 
mg, nct,\orJ..ing, and system admi111strntio11 of 
an Internet node. Upon completion. student~ 
should be able 10 managt• cllenl scr. ices and 
net\\ ork feawre~ and upumize net,H,rk perf\1r­
mancc. 

CIS 277 :'\cn,ork De,ign & Imp. (2/2/J) 
Prerequisites· C'IS 275 
Corcqu1si1es. None 
This co~irse focuses on the design.11nalys1s. and 
mte~rauon of a net\\ orl... operating system. Top­
ics include determinauon of ::i directory tree 
stnicture and oh_1cc1 placement. creation of time 
S)11c_hronm11ion stratcg). securit). and routrng 
,,er, ices. Upon completion, studems should be 
able lo implcmc11t a nemork design stratcg). 
de,clop a m1grn1ion strategy. ,ind crealc a net­
work implcmcma1ion schedul<'. 

CIS 282 ~cl work Tcchnologv (3/0/3) 
Prerequisites: None ' 

Curcquis11es: None 
TI1_is cours<' cxammes concep1' or network ar­
chllecture. fop1cs include ,arious lll'twork 
types. topologies, transmission methods, media 
and access control. the OSI model, and the pro­
tocob \\ Inch oper,lte at each level (1fthe modd. 
U~m completion, :.tudents ,hould be able to 
design a network hased on lhl' rcquiremenb of 
a company 

CIS 286 Sy,t Analysis & Dc,;ign (J/0/3) 
Prercqu1sitcs: CIS l I 5 
Corcquis1tcs: "one 
This cour~c c:-.ammcs established and e, ol\ ing 
methodologies for the analvsis. desig11. :ind de­
velopment of a bus111css tnfonna11011 system. 
Emphasis i~ plal'ed . ,n business S)'Stems char­
acteristics, managing information systems 
prwcch. prototyping, CASE tools. and systems 
development life i:ydc phases. Upon cumple-
11on. students should be able to analy-Le II prob­
lem and ~csign an appropriate solution using a 
comh111a11011 of tools and techniques. 

CIS 287 i\'ch,ork Support (212/3) 
Prerequisites: CIS 274 or CIS 275 
C'orcqu1s1h!s: ;-;one 
TI1is course prO\ ides expcnence usmg CD R0\1 
and on-line research tools and hands:on experi­
ence ~or ad, :meed hardware support and lrouble­
~hootrng emphasis is placed on troubleshoot­
mg network adapter cards and cabling, netw<,rk 
,,toragc de, !Cl's, lhe DOS workstation, ,md ne1-
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work printing. Upon completion. students 
slwu~d he abll! to analyze, diagnose. research, 
and II\ nct\rnrk hard\larc problems. 

CIS 288 System, Projcet (1"'13) 
rrcrequisitcs: CIS 227 or CIS 286 

<. orcqu1sitcs: None 
1 lus course provides an opportunity to complete 
a ,1gniftcan1 s:,stems projeel from the design 
phase through implemcntauon with minimal 
inslructor support E:,mpha~1s is placed on 
project dclini110n. dncumentulion. installauon 

testmg .. prescn1at10n. and training. Upo~ 
cornp~et1on. studcnts should be able to complete 
a project from the delinition phase through 
1111plc111entation. Thi~ i., rhe capsrone ,·mu:e 
ri.'Cfllired ro .mcccs.1/11/~1· comf'lere /lie' /nforma­
/11111 S.ntem., de~ree program. 

CRIMINAL JUSTICE 

C.JC I l I Intro to Criminal Ju\ticc (3/0/3) 
Prerequisites: None 
Corequisites: '-one 
'~ '.us course intro.du~es the components and pro­
cesses of _lhe crnnmal JUStiec system. Topics 
mcluck h1t1ory, ~t~1c1ure. functions, and phi­
loso~hy o~ lhe cnm1n:,I JUslicc system and their 
r~lauonsh1p lo Ii fe in our society. Upon complc­
uo~. ~1udcn1s ,-hould be .ibk to define and dc­

~cnbc the major system components nnd tl1c1r 
mterreln11onsh1ps and evaluate career optums. 

C'JC 112 Criminology (3/0/3) 

Prerequisites: None 
Corcquisitcs: None 
This course introduces de,iant bcha, ior as it 
r~latcs 10 ~riminnl activity. Topics mclude theo­
nes ?f cnrnc c.m1sa1ion: stillistical analysis of 
cnmmal behavmr: past. present. and future so­
cml control mitiativcs; and other related topics 
Lpon. completion, students should be able 1~ 
e,pla,n and d1scu:;s various theories of cnme 
causation irnd societal rcsponse. 

CIC 113 .Ju, enilc Justice (3/0/3) 

Prerequisites: None 
Corequisitc:.: -.:one 
This course CO\'e:-' the juvenile justice system 
and related Juvenile ISSllCS. fop1cs rnclude an 
o, er.•1e,\ of the Juvenile justice s:i,stcm. treat­
ment an? prevention programs. six.>cial areas and 
laws umquc to ju\enilcs, and othc1 related top­
ic,: l,~n eomple11on. students should be able 
to idcnlifyldiscuss juvenile court struelllre/pro­
cedlir~·s, functitm and jurisdiction or juvenile 
agencies. processing/detc111ion ofJuveniles and 
case d1sposilio11. ' 



C.JC 121 La"' Enforcement Oper (.,10/J) 
Prerequisites: None 
l'orequisites: None 
Tots course introduces 1und,memal la,, enforc1.·­
ment operations. ropics include the contempo­
rarv e,olution ot law enforcement operations 
an<l related issues. Upon completion. studl'lll!; 
should b\! able to expla111 thcones. prac11c~'S. ,md 
1s.,uc, related to la\\ enforcement oper.ittons. 

( ,JC 131 Criminal ta,, (J/0.13) 

Prerequisites: None 
Corequisites: !\lone . 
fhti. e0urse covi:rs the history/evolu11on/pnn­
c1plcs and contempomry applic,lti~ns of crn~1-
nal la,,. Topics include sources ot subs1an11, i: 
lav., classilication of crimes. parties to crime. 
dcmi:nt:, or cnm..:s, mauer,; of criminal respon­
sibility. and other related topics. Up~n comple­
tion. students should be able to discuss the 
sourc1.'S oflaw and identify. interpret, and apply 
lhe appmpnate stalutes,clcmcnls. 

C.IC 132 C'ourt Procedure & Evid (3/0/3) 
Prerequ1s11es: None 
Corequ ,sites: None 
rhis course covers judicial sm1ctureiprocessl 
procedure from 10c1dent to disposition. kmds 
and d..:grees of evidence. and the rules govc~1-
ing admissihilit) ,)f e, 1dence in ~ourt. Topics 
include consider.it ion of state and ll!deral courts, 
a, rc:,t, search and seizure lav. s. exclusional) ond 
statutory rules of evidence. and other related 
issues. Upon compl..:1100, students should oe 
able to id..:nufy and discuss pn>e1.'<iurc~ n..:ccs­
sary to estnblish a la\\ f'ul arrest/sc~ch •. prnper 
judicial procedure:,, and the ad1111ss1b1hty of 
..:,idencc. 

('.JC 1.i1 Correction, (3/0/3) 
Prcreql11sites: None 
Corequ,~ites: "-one . . 
This course cowrs the history. maJor philoso­
phtcs. cornponenb. and curre~t practices and 
problems of the field of correcuons. 1 opt cs 111-

clude histoncal evolution, lirnctions ot the\ an­
ous components, ah..:matives to incarceration, 
treatment programs, inmate control, and other 
rdated topics. Upon comple11on. ,tudents 
should be able to explain the various compo­
ncnls. proc..:sses. and funcuoru; of the correc­
tional system. 

('J C 212 Ethic:, & Comm Relntion\ (3/0/3) 
Prerequisites: None 
Corequ1s1tes: :\one 
1 lus course CO\Ws ethical considemti\lns and 
m:cept..:d standards applicable l\1 criminal jus­
uce organ11.ations and profcss1onab. Topics 
include ethical sjstems, social change. values. 
und norms: cuhuml d.versll): ciulcn imohe­
ment in criminaljustic..: tssu..:s: and other related 

topics. Upon comple11on. students should ~e 
able to apply ethical cons1dera1!~11s to th~ d~c1-
sion-making pro..:ess in 1den11liablc cnm111al 
justice s1tua11ons. 

C IC 215 Organi.r_ & .\dmin (3/0/3) 
Prerequisites: Nonl' 
Cor..:quisitcs: None 
Thi~ cours..: introduces the compon..:nb and 
functions of organi.ration and administrntton as 
it applies to the ag1meies ofth~ crin~innl :justice_ 
system. ropics include operations functions ol 
orgamLations: recruiting, tn11ning. ~nd reten11on 
or pcrsonnd: lundtng and budgeung: commu­
nicattons: span of control and d1scrct10n. and 
other related topics. Upon complct1on. students 
should be able 10 identify and discuss the baste 
components and functions of a ~riminal jt'.stice 
organi1ation and its administra11vc operattons. 

C.IC 221 ltwesti~ative Principle~ (3/2/4) 
Prereqms1tcs. None 
C'orequisitcs: None . _ 
1 his couflie tntroduces the theoncs and lunda­
mentals of the inves11gati\'c process. Topics 
include crim..: scene/incident processing. infor­
mation gathering k•chmques. collection prescr­
\ ation of evidence. pr..:para1ton ot' appropnat..: 
rcpons. coun pr..:sentations. and other related 
topics. Upon completion. students should be 
able to identity. explain. and demonstrate the 
techniques of the m, estigau, e proce~s. report 
preparation. and counroom presemation. 

C.JC 231 Constitutional Law (J/0/3) 

Prereq111s1tcs: None 
Coreqmsit..:s: :-.:on.:- . ~ . 
The course co\'ers the 1mpac1 ot the Cons11tu­
llon of the U111ted States and tis amendments on 
th..: crimmal justice system. Topics mclude the 
structure or the Constt1utio11 and its amend­
ments, court decision~ pertinent to contempo­
rary criminal justice issues. and other relatd 
topics. Upon completion. students shoul~ be 
able to identify/discuss the basic structure ot the 
United States Constitution and the rights.pro­
cedures as interpr..:ted by th..: courts. 

COOPERATIYE EDUCATION 

COE 11 O \\ orld of Work ( 11010/1) 
Prerequisites: None 
l orcquisites: None 
Thts course covers haste kno,, ledge nec..:ssal) 
for gaining and ma111rn111ing l'mploym~nt. Top­
ics include job search ,kills. work ethic, meet­
ing ..:mployer eXJNClalions, workplace sat~ty, 
and human rcl.itions. Upon comple11011. stu­
dentc; sht)Uld be able to successfully make till· 
tmnsition from school lo work. 
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COE 111 Co-op Work Ex per I (0/0/10/1) 
Prerequ1s1tes: \Ct\ :20. COE 110, 

OSl '.'86. a Co-op 
Workshop. or permis­
sion from Co-op staff 

Corequisites· N\me . . 
This cour.;e pro, ides ,, ork expenencc \\ 1th a 
college-approved employer in an nrea related 
to th; student':; program of study. Emphasis ts 
placed on integrating classroom leami~1g with 
related work expenence. Upon complet1on. stu­
dents shtluld he nblc 10 evaluate cnreer selec­
tion demonstrate employab1ltty skills. and sat­
isfa~torily perform work-related competencies. 

COE 112 Co-op Work E;,.per I (0/0/20/2) 
Prerequisites. \(A 220. COE 110. 

OS I ?86 ,a Co-op 
\\orbhop, or permis­
sion from Co-op staff 

Corequ1sites· None . . 
This cuursc provides ,, ork expenence ,, 1th a 
college approved emplllycr in an ar~a rclat~d ~o 
the stud..:nt's program of study. I mphas1s ts 
placed on int..:gruting classroom learning with 
related,, ork cxpenence. U pun complcuon, stu­
dents sll(luld be able to evaluate career selec­
tion. demonstrate emplo),lbiht~ skills. and sat­
isfactorilv perfom1 work-related compet..:ncies. 

COE 11 3 Co-op Work E'\p. I 
(Apprentimhip) (0/0/30/3) 

Prerequisites. \(\ 220. C'Ol- 110, 
os·r ?:-16. a Co-op 
Work~hop. or permis­
sion from C' o-op staff 

Corequisites· None . 
This course pro, ides work expencn<.:c with a 
college-appro, ed cmployer in an area rclate_d 
io the student's program of study. Fmphas1s 1s 
placed on integrating classroom learning with 
rdated work experience. Upon complellon. stu­
dents should be ahl..: 10 eH1li1atc 1.:.1reer selec­
tion. demonstrate ..:mployab1hty sktlls. and sat-
1sfaetorily pertorm \\Ork-related competencies. 

COE 114 Co-op Work Experience I 
(Apprentimhip) (0/0/40/4) 

Prerequ1s11es: AC,\ 220, COE 110. 
0Sl 286. n Co-op 
Workshop. or perm1s· 
s1on from Co-op staff 

Corcquisites: None . . 
Tl11S course provides \\ork experience with a 
college-apprm ed employer in an area relate_d 
to the student's program or study. l·mphas1s_ 1s 
placed on integrating classroum lcam1~g with 
related wurk expcrknce. Upon completion. stU· 
dents should b\! able 10 evaluate care..:r selec· 
tion. demonstrate employability skills. and sat· 
isfactorily pcrfom1 work-relnted ..:ompetenc1es, 

COE 115 Work Exp Seminar I (l/0/0/1) 
Pr..:req111sitcs: 
Corcqu1sites· 

None 
COi 111 COi 112, 
COi 11 l or COE 114 

This cours\' pro\ ides rhc l)pport1,nit} for stu­
dents to share th..:ir work experiences. l:mpha­
sis is placed on rntcgmting dassroom learning 
, 1 ith related wm k experience. Upon complc­
uon stud..:nh should be able to appl)' the quali­
tie~ and skills they ha\'e acqu1, cd 1hrough \\ ork­
ing to become a more productive employee 

COE 121 Co-op \Vork E:\J)er II (0/0/10/1) 
Pri:reqms1tci.: COi J 11 or COE I I 2 
Coreqwsites: None 
T111s course provides \\Ork cxpcri..:nce wtth a 
college-appwvcd employer 111 an area related 
to 1hc sllldent's program of stud). Emphasis is 
placed on 1111cgraung cla~sroom learning \\ ith 
related,, ork ..:xpenl·nce. L:po11 completion. s1u­
dcn1s should be able to e\ nluatc career selcc-
11011. demonstmte emplo,>ability skills. and sat­
isfaclonly perfom1 work-rclat..:d competencies. 

COF 122 Co-op Work 1<:xper 11 (0/0/20/2) 
Prc:rcqu1sites. l 0( I I I or COL 11 ~ 
Corequtsites: None 
Thi~ coun;e prov ides "ork expencnce with a 
coll..:ge-11pprowd cmplo) er in an area related 
10 lhe student's program of ~tudy. l:mphasis is 
placed on integrating classroom learning \\ tth 
relaled work exp..:ri..:nee Upon completion. stu­
dents should be able to evaluate car..:er sdec­
tion, demonstrate emplo)abilil~ sk1lb. and sat­
isfactorily perfum, worl--related competencies. 

cm, 12., Co-op Work l:xpcrience lJ 
( \pprentice,hip) (0/0/J0/3) 

Prerequisttes: COE 113 
Cor..:quisttes: None 
This course prm 1d..:s work experience \\ ith a 
college-approved employer in an area related 
to th..: student'~ progr,1m of s1udy. Emphasis is 
placed on 111tegra1ing classroom learning with 
relat..:d work ..:xpcrience. Upon completion, stu­
dents should lx· abk· to e,aluatc care..:r ,clcc­
llon. demo11srra1t• employah1lit}' skills. and sa1-
isfac1onl) perform \\ <•rk-related competenci..:s. 

Cor 124 Co-op \\ork fapericnce II 
(Apprenticeship) (0/0/401.i) 

Prerequ1sttes: COE I I J 

Corcqui~iks: Nune 
This course pro, ides work experiencl' \\ ith a 
collcgc-appro, ed emplo)<.:r in an arc:., related 
lo the student ·s program of study. Emphasis 1s 
Placed on 1111egr.1ting cla\,rnom learn Ing "tth 
related work experience. Up<m cnmpl..:1ion. stu­
dents should be ahle to e, aluate career selec­
lion, demonstrate cmplo,>ahility skills, nnd sar­
isfactorily perform work-rdated compctc111:1cs. 

COE 125 Work K,p Seminar II (1/0/0/1) 
Prercqu1slll'~. COi 121. COh 122, 

COi 123, or COh 124 
Corcquis1tes: None 
This courst• pro,·1des the opportunit) for stu­
dents to share lh..:ir work experien<.:es. bnph11-
sis 1s placed on integralmg classroom lc.irn111g 
with related ,1 ork l'\penence. Upon comple­
ltnn stu<lcnlc; should be able to appl) the quah-
11es and skills the) hav..: acquired through\\ ork­
ing to bcl'Omc a more productive employee. 

COE lJ I Co-op Work E,per Ill CO'llll0/1) 
Prereqws1tes. COr 121 or COi• 122 
Corcquisitcs: :-.:one 
This course provides work experience with a 
colleg..:-appro, ed employer in an area rclat..:d 
lo the student's program or study. Emphasis is 
placed on integrating classroom learning with 
relat..:d ,,wk experience Upon completion, stu­
dent,; should he able to evaluate career sekc-
11on, demonstrate employability sk1lb. and sat-
1sfael()rily perform work-related competencies. 

COE 132 Co-op Work E\pl' 111 (0/0/20/2) 
Prerequ1sttes· C< >E 121 or COi 122 
Corequisues: ~one 
This course provides work experience wnh a 
college-appro, ed emplo, ,·r in an .1,ea rclaled 
to the student's program or study. I 111phas1s ts 

placed on mtcgr.iting classro.1m lc.1m111,: ,, nh 
related work e\J}l:ri..:ncc. Upon completion. stu­
dents should be abk• to e,aluate career selec­
tion, demonstrate employability skills. and sat­
isfactoril) perform \1 ork-relatcd comp.:tencics. 

COE 133 Co-op Work E\perience Ill 
(ApprcnticeshiJ)) (ll 0/301.l) 

J>rercquisitc,: COE 123 
Corequis1tes. None 
rl1is course provides work e.,penenl·e wnh n 
college-approved employer 111 an area related 
to the student ·s program of study. ['. mphas1s is 
placed on integrating classrlmm learning with 
related worJ.. exp..:rienl'C. Upon compl..:1ion. stu­
dents should bl..' ,1ble to evaluate car..:er selec­
tion. demonstrate employability skills. and s,H­
isfactonl> pcrfonn work-related compctenc1es. 

C'OE 134 Co-op \\ork E\J)ericnce Ill 
(,\pprentierc;hip) (0/0/40/4) 

Prerequisill'S: COi 124 
Corequisite~: Notll' 
I his rnurse prondes \\ ork experience with a 
college-apprm ed employer in nn are:1 rcla1ed 
l\> the sludent ·s program or study. l:111phas1s is 
placed on 111tegrat111g da.ssroom learning with 
rdmed \\ ork e'l:pcricnc.:-. Upon completion. stu­
dents should he .ihle to evaluate career sclec­
uon. demonstrate c111ployab1li1y skill:,, and sat-
1st,1ctonly p..:rtonn ,,ork-related competencies. 
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cm: 211 Co-op \Vork E\pcr I\' (0/0/IO/I) 
Prcrl'qlt1,tte:,· (Of 131 urCOh 132 
Corcquis11..:,.: None 
This course provides work experience with a 
collcge-apprO\ cd employer in un area related 
tv the stud..:111 ·s program ur study. hnphasis 1s 
placed on mtegnuing classroom learning ,, ith 
related" ,,rk experience. Upon eomple11011. stu­
dents should be able to e,aluate career sdec­
ti<>n, demonstrate employ:1hilit.> skills. and satis­
factonly perform \\ ork-related compcte11c1es. 

COE 212 Co-op Work E\per rv (0/0/2012) 
Prcrequisttes: COE I JI or COi I 32 
Corcqui~ites: None 
rh1s course provtd..:s work experience with a 

cullege-appro\ ed employer in an area related 
lo lhl· student's program of study. l·mphosis is 
placed on rntcgrnting clas:.room learning \\ 1th 
related work exp..:ncnce. Upon compktion, stu­
dents should be able to e\aluate ..:areer ~dec­
tion. demonstrate emplO)ahilit) skill". ~nd sat­
isfaelllfll) perform work-rdated competencies. 

COE 21J Co-op Work hperience f\' 
(,\ppren licc,hip) co:01J0/3) 

l'rer..:qu1sitcs: C:OI: 133 
C:or..:quisites: None 
This course provides work experi..:ncc \\ ith a 
college-approved employer in an arca related 
to the student's program of stud). Emphasis is 
placed on tntcgrating classroom learning with 
related\\ ork experience. Upon comple11on, stu­
dents should be able lo e, aluate career s..:lec­
tmn. demonslrate employah1ltty skills. and sat­
isfactortl) perform \\ ork-related compctenci..:s. 

COF. l 14 Co-op \\ ork E'\pericncc I\' 
(,\pprentict•ship) (1110/40/4) 

Prerequisites: COi• 134 
( 'orequisitcs: None 
·1 his course pro, ides \\ ork experience wnh a 
college-appro, ed employer m an area related 
to the student\ prngrnm of stutly. E111pha~1s is 
pl.iced on intcgrn11ng clas,room leammg with 
related work l'Xperiencc. Upon completion, stu­
dents should he able to evaluate car..:cr selec­
tion. J..:monstraw cmployabilit~ skills. nnd sat­
isfoctoril> perfonn work-related competencies. 

COE 22 I Co-01> Work E'\per \ (0/0/10/1) 
Prer..:<1uis11cs: CO£· :" 11 n1 COE 212 
C'nrcqu1sitcs: None 
l f11s course provides worJ.. experience with a 
college-appr<l\'ed employer 111 an area rcla!l'd 
to the student\ program of ~tudy. Emphasis is 
plac..:d on int..:gratmg clasmx1m lcarnir:,• \\ 11h 

related work experience L:p(IJ1 completion, stu­
dents should be ahl..: to e\·aluatc career selce-
1ion, dcmonslmte emplo,> abilit) skills, and s:it­
isfoctorily pcrfonn work-related compi:tenc1es. 



COE 222 Co-op Work Fxper \ (0/0/20/2) 
Prereq111sites: cm 21 I or COL 21:? 
Corcquisites: None 
This course prO\ ides work e,periencc '" ith a 
college-approved employer in an area rel~te.d 
to 1hc studcnt"s program of stud). E mphas1s ts 
placed on 1n1cgrattng classroom leami~g ,,tth 
related work experience. Upon compleuon, stu· 
dents sh0uld be able to c\'aluatc career ,clcc· 
tion, Mmonstratc cmployuhility skills. and sal­
il:ofactorily perfom1 ,,ork-rdated compc1cnc1cs. 

COE 223 Co-op Work E:l.pericnce \ 
(/\pprcntimhip) (0/0/30/3) 

Prerequisites: COE 21 1 

Corcquisites: None 
This eourse provides work expcrience with a 
college-approved emplo):er in an area related 
to the student\, program of study. Emphasis ts 
placed on 1111egra1ing classroom leami~g with 
rclatcd work expimenec. Upon complcuon. stu· 
dents should be uble to evaluate career selee· 
uon. demomaratc employabilit) skrns. and ~at· 
isfactoril) perfonn work-related competencies. 

cm: 224 Co-op Work Exper V (0/0/.t0/4) 

Prerequisites: COE 214 
Corequis1tcs: None 
This course provide:. \\Ork experience with c1 

college-approved employer in an area related 
to the student's program of stud). Empham 1, 
placed on integraung classroom leami~g \\ith 
related work experience L pon completion. stu­
dents should be able to evaluate career ~elec­
tion. demonstrate employability skills. and sat· 
isfactonly pcrfom1 work-related compctencic~. 

*C()-op l·nurse.\ ttre ui·ailtthle eaclt \t•me.,ter. 

COMMUNICATION 

C0\1 231 Public Speaking (3/11/3) 
Prerequisites. None 
Corequisites: None 
·1 his cour~l' provides 1m,truct1011 and experience 
in preparation and delivery or speeches "ithin 
:i public setting and group discussion. Empha­
sis is placed on research. preparation, delivery. 
and e\'aluation of infonnati,e. persuasive. and 
special occasion public speaking. Upon comple­
tion. students should he able to prepare and de­
li\er well-organ1.red speeches and participate in 
group d1scuss10n wtth appropriate audio, 1sual 
support. 71,i\ courw: ha.\ heen approved to mt­
isfj the Cm11prehem1n• Arflc11latio11,lgreeme111 

general educatw11 cc>I'<! requirement III speech/ 

comm1111 icat ion, 

COM 233 Per,uash c Speakin~ (3/0/3) 
Prerequ1s11e;. E,C, 112 or ENC. 113 

Corequ1sites: None 
!"his course introduces th,ory and h1storv of 
persuasive speaking. covering cri11cul 1h111king 
skills in anal)zing prohlems. assessing soluuons. 
and commumcating the information to an audi­
ence r. mphasis is placed on :rnal)sis, evidence. 
reasoning. and library and 1"1eld research used 
10 cnh,111cc pcrsuasi\'e pubhc speaking skills. 
Upon complct1on, students should be able to ap­
ply the principles or persuas1,e speaking in a 

public setting. 

COM 251 Dchate I (3/0/3) 
Prerequisites: None 
Corequisites: None 
rhis course introduces the principles of debate. 
J-inphasis is placed on argument. refutation. rc­

,;carch. und logic. l pon completion. students 
should be able to use resear.;:h skills and logic 
in the presentation of ideas "ithin the context 
of formal debate. Thi.~ corm;e ha., heen ap­
prowd to mmfj• the Comprt!hemire Artic11/a· 
1io11 Agreement pre-major u11cJ!or elective cour.H' 

req11irc11w11t. 

COSMETOLOGY 

COS 111 Cosmetolog) Concepts I (4/0/4) 

Prerequisite:, "\,one 
Corcqu1sites: COS 112 
This course 111troduces ba,tc cosmetolog) con­
cepts. Topics include safety. first aid. sa~ita· 
uon. hacteriolog) .. 1natom). diseases and disor­
ders. hygiene. product kno," ledge. chemistry, 
ethics, manicures, and other related topics. 
Upon eomplcnon. students should be able to 
safely and competently apply cosmetolog) con­
cepb 111 the ,alon setting. 

COS 112 S:,lon 1 (0/24/8) 
Prere4uisite!.: None 
Core4uisites: COS 111 
Thts course introduces basic salon scr\'ices. 
Topics mclude sc;1Jp treatments. shampooing, 
rinsing. hair color. design. haircutting, pcm1a­
nenl waving, pressing. relaxing.,, igs. and other 
related topics. Upon compk1ion. student, 
should be able lo safely and competently dem· 
onstrate salon sel'\ ices. 

COS 113 C'osmctolog) Concept\ 11 (4/0/4) 
Prerequisites: None 
Cvrcquisitcs: COS 114 
Thi, course covers more comprehensive cosme­
tology concepts. Topics include safety, product 
knowledge, chem1str). mamcunng. c hcm1cal 
restructuring. and hair coloring. Upon comple· 
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tion. students should be abk to safely and com­
pctenll) appl) these cosmetolog} concepts m 
the salon setting. 

COS 114 Salon II (0/24/8) 
Prerequisites: l\Jonc 
Corequisites. COS 113_ . 
This course pro\ ides experience in a simulated 
salon settm.; Topics mdudc basic skin care, 
manicuring. nail applicauon. scalp tn:atments, 
shampooing, rinsmg. hair color, design. hair­
cutting, chemical restructuring. pressin~. wigs, 
and other related topics. Upon complcuon. stu­
dents should be able to safely and competently 
demonstrate these salon services. 

COS 115 Cosmetology Concepts 111 (4/0/4) 
Prerequisites· None 
Corequisitcs: COS 116 
This course co, ers more comprehensive cosme­
tology concepts. lopics include safct). prod~cl 
knO\\ ledge, salon management, salesmanship, 
skin care, electncitydight therapy. wigs. ther­
mal hair styling. lash and bro,\ tinting. super­
fluous hair remo, al. and other related topics. 
Upon completion. students should be able to 
salc.:I) and compctentl), apply these cosmetol­
ogy com:epts in the salon sett111g. 

COS 116 Salon Ill (0/12/4) 

Prerequisites: 
Corequisites: 

"lone 
CO!:> 115 

This course provides comprehensive experil!llce 

111 a simulated salon setting. l:mphasis is placed 
on intermediate-level of skin care. manicuring. 
scalp treatments. shampooing, hai~ color. design, 
haircuttin2.. chemical restructuring. pressing. 
and other ;elated topics. Upon completion, stu­
dents should be able 10 safely and competently 
demonstrate these salon services. 

COS 117 Co\metotoio: Conceph IV (2/0/2) 
Prerequisites: None 
Corequ1s1tes. COS 118 
This course covers advanced cosmetology con­
cepts Topic~ include chemist() and hair strUC· 
ture. ad\anced cmting and de~ign. and an over· 
viev. of all cosmetology concepts in prepara· 
tion for the licensing examination. UpOII 
completion. <;tudcnts should be abk to demon­
strate an understanding of these cosmetol~ 
concepts and meet program eomplct1on require-

ments 

COS 118 S11lon I\ (0/2117) 

Prerequisites: None 
Corequisites: COS 117 . 

8 
This course pro.,, ides advanced expcrience ,n 

. I . . JaccdOII simula1ed salon selling. Emp 1as1s 1s P loll 
ellicient and competent dchvel) of all sa 
services m preparation for the ltcensmg exallll" 

natmn and employment. Upon completion. Stu· 
dents should be able to demonstrate competence 
in pn>gram requirements and the areas covered 
on the Cosmetology Licensing l x,1mination and 
meet cntry-lcvel empln) ment n•quircments. 

COS 119 E,thctic, Concept:o, I (2/0/2) 
Prerc4uisites: 'Ione 
Corcquisites: None 
This course: covers Lhc concepts of cs1het1cs. 
Topics include orientation. Jnawmy. phys10IO!!Y, 
hygiene, Merilization. lirst aid, chemistry. basic 
dematology. and professional ethics. Upon 
completion. students should be able to demon· 
stratc an understanding of the concepts of cs­
thetics and meet course requirements. 

COS 121 \lanicure/Nail Tech I (416/6) 
Prerequisites: None 
Corcquisites: None 
This eoursl' covers tcch111ques of nail technol· 
ogy, hand and arm massage, and recogniuon of 
nail diseases and disorders. Topics include 
OSlii\/salcty. sanitation. backriology. product 
knoll'ledgc, ~alesmanship, manicures, artilic1al 
applications. pedicures. massage. and other rc­
latL:d topics. ~pon completion. ~tudenls should 
be able to safely and competently perform nail 
care. including manicures, pedicures, massag, 
decorating, and art11icial applications in a salon 
setting 

COS 122 \1anicure/N:iil Technolog:1 JI (-'16/6) 
Prercquis1U~s: ('OS 12 I 
Cornquisitcs: None 
This course covers ad\anc,:d l\.-chmqm:s of nail 
technology und hund and am1 mussage Topics 
include OSI IA'safely. product k11owled!!t:, cus­
tomer sen 1cc. salesmanship, artilicial applica­
tions. nail nrt, and other related topics. Upon 
completion. students should be able to dcmon­
strall· compe1encc necessal) for the licensing 
exam111a11on, including ;1d,anccd nail care. ar­
tificial enhuncemcnts, and decorations 

COS 125 ~.sthetic\ Concepts I I (2/11/2) 
Prcrcqu1s1tes 1';one 
Corcquisitcs: None 
This course more comprehensive esthctics con· 
Cepts. Topics include nutrition, business man· 
agcment. makeup. and color analysis. Upon 
completion students should be able to demon­
strate an understanding of the advanced csthct-
1c~ concept, .md m:et course requirements. 

COS 192 Select l'opic, in Cosmetol (0/6/2) 
Prerequisitcs: I nrollment in program 
Corequisites: None 
This course prO\ ides an opportunity to explore 
a~eas of current interest in specific program or 
discipline art.-a~. f'mphasts i, placed on subject 
ll'laller appropriate to I.he program or discipline. 

Upon completion. sludents should be able to 
demonstrate :in understanding of the specific 
area of study. I his course provides an opportu­
nity for students to meet the final requirements 
to sit for the North Carolina State Roard of Cos­
metic Arts Exnmination. 

COS 223 Contemp Hair Colorin~ (1 /3/2) 
llrerequisites: COS 111 and COS 112 
C'orcquisites: None 
This course cm,ers basic color concepts. hair 
coloring problems, and application 1echn1ques. 
topics include color thcol'). terminology. con· 
tempor.iry techmqucs, product knowledge, and 
other related topics. Upon complcllon. students 
should he able 10 identify a client's color needs 
and safely and competently perform color ap­
plications and correct problems. 

COS 224 Tricholoi!) & Chemhtr) (l/3/2) 
Prerequ1s11es None 
Corequisites ~one 
·1 his course is a study of hair and the mtcrac~ 
t1on of applied chemicals. Emphasis 1s place{! 
on pH actions and the reactions and ctlccts of 
chemical ingredients. Upon completion. stu· 
dents should he able to demonstrate an under­
standing of chemical tem1inology. pH testing, 
,md chemical reactions on hair 

('OS 240 C'ontempora11 Desi~n ( 13, 2) 
Prercqu1s1tes: COS 111 and COS 112 
Corequisites: None 
This course co,ers methods and techniques for 
contemporary designs. Emphasis is placed on 
contemporary designs and other related topics. 
Upon completion. students should be able to 
demonstrate and appl~ techniques associated 
with comempora11 design. 

COS 250 Computerized Salon Ops (1/0/1) 
Prerequisites None 
(orequ1sites None 
fhis course introduces computer and salon sott­

v. are. Emphasis 1s placed on various computer 
and salon software applications. Upon comple­
tion. students should he able 10 utili.rc computer 
skills and sotl\\ are applications in the salon set­
ting. 

COS 251 )lunicure Instr Concept, (8/0/8) 
Prerequisites None 
('orequisitcs. None 
This course 1111roduces mamcunng instructional 
l'Oncepts. Topics include orientation, theories 
ol educ,111on. unit planmng. dail> lesson plan­
ning. laboratory management. student assess· 
mcnt, record kcepinf!. and other rdated topics. 
Upon completion, students should be able to 
identify theories of education. de, clop lesson 
plans. dcmonsuate supen is ion tech111ques. and 
assess student classroom pcrfom,ance. 
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COS 252 Manicure Instr Pract (0/1515) 
Prerequisites: NC Cosmetology or 

Manicurist License and 
six months \\ork expe­
rience in a cosmetic arts 
,.,Ioli 

Cnrequisitcs: C'O~ '.'51 
This course co, crs supen. rson. .ind instructional 
skills for teaching manicuring students in a labo­
rator): selling. I op1cs 111cludc dcmonstral1ons 
of services. supcn 1sion, student assessment, and 
otlwr related topics. Upon completion, students 
shr,uld hi.' able to demonstratl' competence Ill 

the areas covered by thl! Manicuring lnstnictor 
Licensing Exanw1at1ori and meet progr,tm 
completion requirements. 

COS 260 Design Applications (1/3/2) 
Prerc4uisites: None 
C'orequis1tes: None 
1 his course provides an overvie\\ of the design 
concepts used in co~mctology. Topics include 
the applicauon ol art principles and clements to 
art1stii:,ally design hair. n.iils. and make-up and 
other related topics. Upon completion, students 
should be able to demonstrak knowledge and 
1ech111ques ass0t·iated \\ ith design concepts. 

COS 271 Instructor ('onceph I {S/0/5) 
Prerequisites: Cosmetology License 

and six months expt.>ri­
cncc a, a licensed cos-
111etolo~1s1 

Corc4uis1tes: C'OS 272 
This cour-;c introduces the basic cosrnetolog) 
instructional concepts. Topics include oricnta· 
tion, theories of education. unit planning. d.1ily 
lesson pl.inning. laboratory management. stu· 
dent assessment, record keeping, and other re­
lated topics. L p, ,11 completion, ,iudcnts should 
be .thle to identify theories of education. develop 
lesson pl.ms. dcmonstr.11e supen 1sor}' tcch­
ni411es . .tncl assess studl'nt performance in a 
classroom setting. 

COS 272 Instructor Practicum 1 (0/21/7) 
Pn:re4u1sttcs: Cosmetology License 

and six months experi· 
ence as 11 licensed cos­
metologist 

Corc4u1s1tcs: COS 271 
This course covers supcn isol) and instructional 
skills for teaching enlr)-lcvel cosmetology stu­
dl·nts 111 a laborntol) scltmg. ·1 op,cs include 
demonstrations of services. supervision. and 
entl)·le,el student assessment. L;pon comple· 
tion, students should be able lO demonstrule 
~Ion sen ices and instmct and obJccti\'ely as· 
sess the entry-level student. 



COS 273 Instructor Concrpts II (S/0/5) 
Prerequisite~: COS 271 and C'OS 27'2 
C'orequisites: COS 274 
This course covers ad\anced cosmetolog_11 in­
sm1ctiunal concepts. Topics include practical 
dcmonstmt1ons. lesson planning. lecture h:ch 
niqut.'S. development and a<lrninistmtion or as­
sessment tools. record keeping, and other re• 
late.xi toptc5. Upon completion. students should 
be able lo devek,p lesson plans. demonstrate 
supervision techniques, assess student perfor­
mance in a classroom selling. and keep accu­
rate records. 

COS 274 Instructor Practicum II (0/2 117) 
Prerequisites: COS 1.71 and COS "!.72 
Corcquisites: COS 273 
Thts course 1s designed to develop supervisory 
and instruct1011al skills for teaching advanced 
cosmetology students m a laboratory setting. 
Topics include practtl·al dcmonstmtions. super­
\ ision. and advanced student assessment. Upon 
completion. students c;hould be able lo dcnmn­
strati! competence 111 Lhe areas covered hy the 
lnstnu:ror Licensing Exammation and meet pro­
gram complellon requirement~. Thi, iv a cer­
tificate ·le1·el cour.11! 

COMPUTER SCIENCE 

CSC 120 Computing Fund I (3/2/4) 
Prerequisit..:s: MAT 080 or MAT 090 
Corequisites: None 
This course providct. the e~sential foundation 
for 1he discipline of compuung and a program 
of study 111 computer science including the role 
of Lhe professional. Topics include algonthm 
dt!sign. data abstraction. search111g and sorting 
algorithms. and proccdurnl programming tech­
niques. Upon complctton. students should b~· 
able to sol\'e problems. develop ,tlgorithms. 
specify data types. perform sorts and searches. 
and use an operat111g system. This cnur.w: hm 
hee11 appro1·ed to .1atisfi, the Co111prehe,m1'e. 
Arliculalio11 Agreemmr (or trun.~(erahilirr as " 
premaior am/lor ele,·tfre cm11we r11q11irement. 

CSC 13 1 ,\ s~embl)' Programming (213/3) 
P-rcrequisites: None 
Corequisitcs: l\ont' 
This course introduces assembly language pro­
gramming with emphasis 011 program eniciency. 
Topics include registers. 111stmction. data types, 
memol) layout 1/0, bit manipulatton. debug­
ging. and code considerations. Upon comple­
tion. students should be able to create and 
modify program module~ written 111 an assem­
bly language. 

CSC IJ4 C++ Programming (2/3/3) 
Prerequisites. C'IS 115 
Corequ1s11cs. None 
This course introduces object-onemed computer 
pro1,rrammmg using the C++ programming lan­
gu<1ge. Topics mcludc input/output operauons. 
iteration. urithmctic operali011s. arrays, poinlers. 
filters. and other related topics. Upun comple­
tion. students should be able to design. co<le, 
test. and debug C-r+ language programs This 
C'tJlllW' hm been apprm·ed Ill ,oti~fy the Com-

11relw11m·e, lrtic11/a11w1 A~rcc111e111 /nr rremsjer­
ablli~r as a pnmwjor a11Jlor i:lecth·e cor11·w! re­

q111re111e111 

C'SC 135 COBOL Pro::tr.unminit (2/3/3) 
Prerequisites· CIS I J 5 
Corcquisites: None 
rills course introduces computer programmmg. 
using the COBOL progrnrnming language. fop-

1cs inclttdt! mpuVoutput operations. sequence. 
sckction, iteration. arithmelic operations. arrays/ 
table,. and other related topics. Upon comple­
tion. students should be able to design. code. 
test. and debug COBOL language programs. 

CSC 138 RPG Prognunming (2/3/3) 
Prerequisites: CIS 115 
Corcquisues: None 
nib course mtroduccs computer progrnmming 
using the RPC1 prognunming language. Topics 
mcludc mput output operaltons. sequence, se­
h:cuon, tteration. arithme1ic operations. arrn}SI 
tahlcs. and other related topics. Upon comple­
tion. students ~hould be able to dl:stgn. code. 
test, and debug RPG language programs. 

C'S( 139 \'isual BASIC Program (2/3/3) 
Prcreqms1tcs: CIS 11 'i 
C orcquis1tes: None 
This course introduces event-driven computer 
programming using thi:. Visual BA~IC program­
ming language. Topics include input1output 
opcra1ions. scquence. selcction, iten.uiun. arith­
meuc operations. arrays. forms. sequential tiles. 
and other related topics. Upon complctmn. stu­
dents should be able to design, code, test, and 
debug Visual BASll language programs. 

CSC 141 \'isual C++ Programming (2/J/3) 

Prercqubites. C fS 11 'i 
C:orcqu1s1tes. ~one 
rhis course introduces e,·ent-driven computer 
programmmg using the Visual c~ ~ program­
ming l.mguage. Topics tm:ludc mput/output 
opernuons. sequence. selection. itt'ration arith-
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metic operations. arrays. and other related top. 
ics. l pon completion. students should be able 
to design. code. tcst, and debug Visual C .... + Ian. 
guage programs. 

CSC 148 JAVA Programming (2/3/3) 
Prerequisites: CIS 115 
Corequ1sJtes. None 
Thb course introducl:s computer pro5rramming 
usmg. the J,WA language. Topics include se­
kctitm. ih:ratiun. arithmetic and logical opera­
tors. classes. inhentance. methods. arrays. user 
interfaces. basic applet creation and other re­
lated topics. Upon eornplet1on, students should 
be able to design. code. test. and debug JAVA 
language programs. 

CSC 160 Intro to Internet Prog (2/2/3) 
Prerequisites: CIS 115 
Corequisites: None 
fhis course introduce:, client-side Internet pro­
gramming using 11 TM L and Javascript. Topics 
indude US\' of frames and tables. use of meta 
tags. Ja\'ru;cript techniques for site na.,igation. 
L'pon completion. student:, hhould be able to 
v.rtll' HTML documents that 111corporate pro­
gramming to provide web page organization and 
na\igation funcuons. 

CSC 185 Perl Pro~ramming (2/3/3) 
Prerequisites. None 
('orequisites. None 
lrns course intmduces students to the Perl Pro­
gramming language Topics include program­
ming techniques us111g C'C,I script. input/output 
operattons. sequence. tterauon, sd\.'c1ton, arith­
metic operations. subroutines, modules, mtegrat· 
ing database. pattern matching and other related 
topics. Upon completion. students should be 
able to design. code. test. and debug Perl Ian· 
guage progran1s. 

CSC 234 Ad,anced C++ (2/3/3) 
Prerequisites· C':i( 134 
Corequisites: None 
This course i::. a contmumton of CS( 134 using 
(.+,- with structured programming principles. 
Emphasis ts placed on advanced arrayS/tabtes. 
tile management/processing tl!chniqucs. data 
structures. subproi,.rrams. interactn·e processing. 
sort/merge rouuncs, and libraries. Upon 
completion. students ~hould be able 10 design. 
code. test. debug. and document programming 
solutions. 

CSC 235 Ad,anced COBOL (2/J/3) 
Prerequisites: ( SC l 35 
('orcquisites: None 

This course 1s a cont111ua1ion or CSC 135 using 
COBOL \\ ith structured programming pt 111-

ciples F mphasis is placed on advanecd arr:n :,.I 
tanks. lile managemenvprocessing techniqu~s. 
data s1ructures. sub-programs, interactt\C pru­
cessmg, sort/merge r<1111mcs, and libraries. U p<,n 
complc1ion, students should be able tu design, 
cock, ttsL dehug. anc.J document progrmnn1111g 
solutions. 

CS( 238 Ad, anCl'd RPG (2/3/3) 
Prcrc4u1s1tes· C'S( 138 
Corequisacs: None 

This cnurse is a continua11011 ot ( SC 138 using 
RPG with stmctmcd programmmg pnnciplcs. 
Emphasis 1s placed on ad\ariced arrays tables, 
file management processing techniques, Ja1.i 
structures. suh-programs. int\.'racttve processmg, 
sort merge routines. and I ibrancs t.:pon 
completion. sllldcnts should be able to desic.n, 
code. test. debug. and document progr.imming 
soluuons. -

CSC 239 Adrnnt•cd \ 'i\uat BASIC (2/3/3) 
PreJequisttes: l S(. 139 
C'orcqutsitcs: None 

This course is a c<1ntinua11on of l'SC t 39 using 
Visual BA 51( with structured programming 
principles. Fmphasis 1s placed on advanced 
am1ySJtablcs. !ilc manugcmcnl/proct.-ssing tt!eh­
nique:., data structure:,, sub-progiams. i111ernc­
tivc pn1cessing. son/merge routmcs. and librar­
ies. Upon completion. students should be uble 
to design. code. lest. dchug. and document pro­
gramming solutions, 

CSC 248 \d\ . Internet Progr (2/3/3) 
Prerequisites: CS( 1 34 or CS( 140 

or (S( 14 I or 
CS( 148 or C. Sl 160 

C'orequisites: \/one 
This course co, ers advanced programmmg skills 
required to design lntemct applica1tons. Em­
phasis ts placed on prog1~1mming techniques 
rcqu1rccl lo support network applicallon~. Upon 
completion. students should be ahlc to <lesign, 
code. debug, and document net\\ ork-based pro­
gramming soluttons to various real-world prob­
lems using an appropriate programming lan­
gttage. 

Csc 260 Proi.: in >\nother Lan~uagc (2/2/3) 
i>rerc,1u1sit6: CSC I ZO 
Corequisues: \lone 
This course provides in-depth coverage "uh 

uppltcauons. or a programmmg language\\ hich 
was not co, ered in C SC 120. 130. 220. or 230 
f:mphas1s 1s placed nn usmg the covered lan­
guagc to develop ,, cll,stntcturcd program~ to 
solvc nppropriate problems. Upon co111plc111m. 
students \hould be able to 11ndl•rstand the- uses. 
syntax, and It111i1at1011s of the language \\ lule 
comparing simil.iritie:. and diftcrences w 1th othl·r 
language~. 

C'S(' 285 Progn,mmin~ ProJect (2/2/J) 
Prcrequ1sttes: C'IS 11, 
Corequisitcs. Nont• 

lllts course pro~ ides an opportunuy to complete 
a s1gni licant Programn11ng pro1cc1 from the <lc­
s1g11 phasc through implementatton with mini­
mal tnstructor support Emphasis ts placec.J on 
proJect dclin11ion. testmg. presentaliM. and 
i111plcme111a1ion. Upon completion. students 
should be ahlC' to complete a pw3cct from lhc 

detinttmn phase lhrough nnplementatton. Tiu\ 

,, tl/e N1/I\IOII(' CUI//'\(' requil'ed (0 ~1/('('(;'\'ijlllll 

u1111plc1~ 1he Com11111cr Pmgrummmg degrc·c· 
pr,,grcun 

C07'STRUCTION 

CST IJO Intro lo Construction (1/2/2) 
Prt·requ1s1tcs: \Jone 
C'orequisttcs: <. AR 111 
1 his cour,e mtroduces con,1ruction terminol­
ogy. 111,llcnals. and prncut·es found ,ll a conslme­
llon ,,11rks1te f:m1>has1s 1s plaeed on commou 
and inno\ alt\ c practices. me1hods. materials. 
and other related topics of the eon~lntctmn in­
dttsll). l;pon completion. sluclen1s should be 
ahle 10 succc~sli11ly tdcntif) \ario11s pract1c,·s. 
mc1he1tls. and materials used in the constnictmn 
imhtSII), 

Df(SIGN DRAFTING 

Ol>F 211 lle\lgn Drartini I (2/6/4) 
Prcreq111s1res DF f 112, DFl J 121\, 

OVJ 151 
Corequ1si1cs: 'lone 
Thi~ cnt1r.-.c cmphasi,res design processes for 
fi111shcd pH1ducts. Topics mdude clata colkc-
11un fwm manuals ,md handhooks. cflic1cn1 us\.' 
ot matenals, design skctchmg. spt.'l.'ifications. 
and ,endor sclcc110n Lpon complc11on, Sill· 

dents should b,· ahle to resc;1rch and plan the 
design process for a ti111shcd proclut·t. 
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DRAFTING 

OVf 111 TechnicaJ Orarting I ( 1/3/2) 
Pterequistle:.. None 
( orcqu1sitcs· DI l 111,\ 
This eourse 111troduccs hasic drafttnl! skills 
equipment. and applications. Top1cs-mclud~ 
sketch111g. measurcmems. l\.'ltering. dimension­
!ng .. geometric constructi,in. nrthogrnphic pro­
Jecttons and pictorials dra\\ 111gs. scrtions. and 
au,i lia1') \tews. Upon completion, stuc.lents 
should lw able t(I understand and apply basic 
dra" mg prmc1plcs anc.J pracuce!>. 

Dfl I llA 'technical Drnfling I Lah (0/3/1) 
Prcrcqmsttes: None 
CMequisttcs. DFJ 111 
This cuursc provides a lahoraton se1ttnl! to en­
hance has1c drafiing skills. Emphasis is-placed 
on pracucal cxpericncl!s that enhance the topics 
presemed m OFT 111. Upon completion. stu­
dents should bf.' able to apply the laboratory 
C\pericnccs to the concepts presented 1n DFT 
111. 

OFT 112 Tedmical DraftinJ!, 11 (1/3/2) 
l'rcrc4uisJtes: Dr I 111 f)J I 111 A 
Corcquisacs; DFr 112 \ 
~i~ course provides for advance<l dra fling prac­
tices and procedures. Topics include detai led 
working dra\\ ing,. hard" are. lils and tolerances. 
assembl} and suh-assemhly. geometric dimen­
sionmg and tolerancing. 1111crsections. and dc­
\elopmcnrs. Cpon completion, students ~hould 
be ahfe to produce detailed working drawmg~. 

OFT 11 2 \ fechnical DrnflinJ!. II Lab (O/J/1) 
Prerequisites: DF-T I l I. DFT 1 J 1 A 
CorequisJlcs: DFT 112 
1 his course prm ides a lahoralory settr11g to en­

hance advance<l draf1111g skills. r~mphasis is 
placed on pracucal experiences that enhance the 
topic::. prescnrcd 111 Df.T 112. Upon comple­
tion, students should be able to apply th\.' laho­
r.ito1') experiences to lhe conceprs presented 111 
DF'T I 12. 

OFT 115 Architectural Oraftin~ (1 /2/2) 
Prere4uisttes; None 
<. orequ1sitcs. \Jone 
!his course introduces basic drafimg practices 
L1sc<l 111 residential and ftght comm\.'rctul desiun. 
foptcs include floor plans. foundatl<lns. dcta71s. 
electrical rnmponents. elevations, and d1111en­
sionm1:; practice. Upon CC>mpletion students 
sh<1uld he able 10 compk-le a set of workmg 
drawings tor a simple structure. 

Df• I 121 lntroto GD&T (1/2/2) 
Prerequisites· Df'T 11 1. DFl 111,\ 
Corequis1tes: 'lone 
This cour;e in1roduccs basic gc?omc1ric dimen-



sioning and toleranctng principles. Topics in­
clude symbols. annorntion. theory. and applica­
tions. Upon completion, students should be able 
to interpret and apply basic geometric dimen­
sioning and tolerancing principles 10 dmwings. 

DFT 151 CAD I (2/3/3) 
Prerequisites. None 
Corequ1sites: None 
This course 10troduccs C \[) sofu.,,are as a draw­
ing cool Topics include drawing. editing, file 
management. and plotting. Upon completion. 
students should be able to produce and plot a 
CAD drawing. 

DFT 152 CAD II (2/3/3) 
Prerequisites: DFT 112. DFT 112A. 

and OFT 151 
Corcquisites. None 
This course 1s a eontmuat1011 ofDF r 151 Top­
ics include ad,anccd two-dimensional. three­
dimensional. and solid modeling and extended 
CAD applica11ons. Upon compleuon. students 
should be able to generate and manage CAD 
drawings and models lo produce t:ngineering 
documents. 

DFT 214 Descripth c Geometl) ( l /2/2) 
Prerequ1s1tes: OFT 111. Dl1 l I lA 
Corequislles: 'Jone 
This course includes a graphic anal) sis of space 
problems. Topics include points. hne,. planes. 
connectors, and combinations of these. Upon 
comple11on, students should be able to solve real 
world spatial problems using descrip11ve geom­
etr)' techniques. 

DRAMA/THEATRE 

DRA 111 Theatre Appreciation (3/0/3) 
Prerequisites: None 
Corcquisitcs: None 
This course providcs a study of the an. craft, 
and business of the theatre. Emphasis is placed 
on the audience's appreciation or the work of 
the playwnght. director. actor. designer. pro­
ducer and critic. Upon completion, students 
should b1: able to demonstrate a vocabulary of 
theatre tcnn~ and to rccogmze the contributions 
of various theatre anists. This counc has heen 
approved to satisfy the Cvmprehemi1•c• Articu­
lation ·lgreement general education core re­
quirement 111 huma1111/e\(/i11e arts. 

DRA 115 Theatre Criticism (3/0/3) 
Prerequisites: None 
Corequisites: 'lone 
This course is designed to develop a critical 
appreciation of the theatre from the viewpoint 
of the auchence/consumer Emphasis is placed 
on Yiewing, discussing, and evaluating selected 

theatre performance. either live or on tifm1video. 
Upon completion. studcnb should he able to 
express their critical judgments both orally and 
in WTiting. 71m count: hm been appiv,·ed to 
,·utisfy tilt' Comprr:ht'll.\i'. < .4rtic11latio11 Agr.:e­
i,wnt ge111!1'<1I educatum core requiremellf in 
/11111zanities(li11e arts. 

ELECTRONl C COMMERCE 

ECM 168 lflectronic Bu\ iness (2/2/3) 
Prerequisites: None 
Corequisites: Kone 
nus cours1.: provides a surve) of the world of 
clcclromc business. Topics include the defini­
tion of elcctro111c business. current practices as 
they evoh e using Internet strategy in business. 
and application of basic husmess principles to 
1he world of e-commerce. Upon completion. 
students should be able to define electronic busi­
ness and demonstrate an understanding of the 
benefits of e-commerce as a foundation for de­
veloping plans leading to electronic business 
implementation. 

ECM 210 Intro to Electr Commerce (2/2/3) 
Prercqui:.ite~: None 
Corequisites: None 
This course introduces the concepts and tools 
tCI implement electronic. commerce , ia the 
Internet. Topics include application and server 
software selection, secui ing transacuons. use 
and venficallon of crecht cards, publishing of 
catalogs. and site admi111stration. Upon comple­
tion. students should be able lo setup a working 
Electronic Commerce Internet web site. This 
course is a 1111iq11e co11ce111ra11011 req111reme111 
11/ the £-Commerce concentrntion III the Busi­
ness Adm111i\tratio11 pmgram 

EC\.1 220 E-Comm Plan. & lmplem. (212/3) 
Prerequisites: None 
Corequisites: None 
This course builds on currently accepted busi­
ness practices to develop a business plan and 
1mplementallon model for e-commerce. Topics 
include analysis and synthesis of the planning 
cycle. cost/bcnctil analysis. technical systems, 
marketing, security. financial suppon. Internet 
strategies. website design. customer support and 
feedback and assessment. Upon completion, 
students should be able to develop a phm fore­
commcrc(: in a small to medium s11e business. 

EC\1 230 Cnp~tone Project (1/6/3) 
Prerequ1s1tes: FCM 220 
Corequisites: None 
nus course provides experience in Electronic 
Commerce. Emphasis b placed on the unple­
menlation of an e-commerce model for an ex­
isting business. Upon completion, students 

156 

should be able to successfull) develop and 
implement a plan for e-commerce in a small lo 
medium size business. 

ECO~OMICS 

l<'.CO 151 Suney of Economics (3/0/3) 
Prerequisites. '>:one 
Corequisites: None 
This course introduces basic concepts of micro­
and macroeconomics. Topics include supply and 
demand. optimlllng econonuc behavior. prices 
and wages, mone)·. interest rates. banking sys­
tem. unemployment. inflation. taxes, govern­
mt:nt spending, and international trade. Upon 
completion. students should be able to explain 
alternative solutions for economic problems 
faced by private and go,ernment sectors. Thif 
co11r,e has heen appro,·ed to satiify th1; Com­
prehensive Arliculatian Agreement gene ml ed11-
catio11 care req11ireme111 in rnciallbehavioral 
sc1e11ces. 

ECO 251 Prin of Microeconomics (3/0/3) 
Prerequisites: None 
Corequisites: 'lone 
This course introduces economic analysis of 
indi, idual. business. and mdustr) choices m the 
market economy. Topics mclude the price 
mechanism. supply aod demand. optimizing 
economic beha, ior. costs and revenue. market 
structures. factor markets, income distribution. 
market failure, and government intervention. 
Upon completion, students should be able to 
identify and e, aluate consumer and business 
alternatives in order to efficiently achieve eco­
nomic objectiws. This co1w1e has been ap­
pm1·ed to satisfj• the Comprehensive Articula­
tion Aweement general education core require· 
men/ i11 socia/lbc/wl'ioral ~cie11ces 

ECO 252 Prin of Macroeconomics (3/0/3) 
Prerequisites: None 
Cl)requisites. None 
This course introduces economic anal)'sis of 
aggregate employment, income. and prices. 
fopics mclude maJor schools of economic 
thought; aggregate supply and demand; eco­
nomic measures, fluctuations, and growth: 
money and banking: stabilization techniques; 
and mtemational trade. Upon completion. stu· 
dents should be able to evaluate national eco­
nomic components, conditions. and alternatives 
for achieving socioeconomic goals. Thi,; course 
ha.1 been appmw:d to satisfy thl• Comprehen­
s ive Articulation tlgreemc>nt }?tmeral education 
con• req11ire111e111 111 social/helw1•ioral ~ciences, 

EDUCATION 

£DU 113 Family/Early Child Cred (2/0/2) 
Prerequisites: ,one 
Corcqu1s1tes. ,one 
n11~ course covers busmess 'proti:ssional prac­
tices for family early childhood providers, de­
,clopmentally appropriate pral·tices. positive 
guidance. and methods of providing a safe and 
health) environment. Topics include develop­
mentally apprnpriate practices; health. safety and 
nutrition; and business and profossionah~m. 
Upon eompleuon. students should be able to 
deH: op a ha:1dbook of policies. procedures. and 
prJct1ces for a family child care home. 

EDU 118 Teach Assoc Prine & Pr.ic (3/0/3) 
Prerequisites: ~one 
Corcquis1tes: "lone 
This course covers the teachers associate 's role 
in the educational system. Topics include his­
tory of education. professional responsibilities 
and ethics. cultural di\'ersity, communication 
skills. and 1dentilica11on ol thc optional learn­
ing environment. Upon completion, students 
,hould be able to describe the supportmg pro­
ti.'Sstonal role of the teacher associate. demon­
strate po~itive communication. and discuss cdu­
ca11onal phalosophy. n,is cow·.11! is a 1111iq11e 
ro11ce11tralio11 1w1uirement in the Teacher As­
sot·1me co11cemra1io11 111 the f.'ar(I' Childhood 
41.wciate program. 

EDU J1 9 Early Childhood Ed (4/0/4) 
Prerequisite~: None 
Corequis11es: 1'.onc 
This course covers the foundations of the edu­
cation profession, types of programs. profess1on­
alism. and planning quality programs for chil­
dren. Topics include historical foundations. 
career options. t) pes of programs. profossion­
alism. observational skills, and planning devel­
opmentally appropriate schedules, environ­
~cnts. and act1\'1tics for children Upon complc­
t1on, students should be able to demonstrate 
observational sk1lh.. idcntif) appropriate sched­
ules and environments. develop activity plans, 
and describe inOuences on the profession. 

F:nu 131 Child. Family. & Comm (3/0/3) 
Prerequisites: None 
Corcquisitc: None 
This course cowrs the relationships between the 
families. programs for childrenfschools. and the 
~
0mmunaty. Emphasis is placed on establish­

ing and maintaining positive collaborative rela­
tionships with families and community re­
sources. Upon completion. students should he 
able to demonstrate strategies for cffecti, cly 
11ork1ng with diverse fanulies and identitying 
and utilizing community resources. 

EDU 144 Child De.,,clopmenr I (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers the theories ol child de, cl­
opment and the dc\'elopmental sequences of 
children from conception through the pre-school 
years for early childhood educators. Emphasis 
is plnred on sequences to phys1cal1motor. so­
cial, emotional. cog111t1ve. and language de, el­
opment and appropnate experiences for the 
young child. llpon completion, students should 
be able to identify developmental milestones. 
plan experiences to enhance de,clopment. and 
describe appropriate rnteraction techniques and 
Cn\'ironments for typical/atypical development. 

EDU 145 Child Oc,clopment ti (3/0/3) 
Prerequ1s11es: None 
Corcqu1~1tes: None 
!his course covers theories of child develop­
ment and developmental sequences of children 
from pre-school through middle duldhood for 
earl) childhood educators. Emphasis is placed 
on charactensucs of ph)·sical motor. social. 
emotional. and cognitive/language de,clopmcnt 
and appropriate exprnences for children. L'pon 
completion. students should be able Ill identify 
de..,elopmental ch,1racteristics, pl:m experiences 
to cnhnncc development. and describe appro· 
priate interaction tech111ques and environmenLs. 

EDL 146Child Guidance (3/0/3) 
Prerequisites: t'o.one 
Corequ1s1tes: None 
This course introduces practical principles and 
techniques for developmentally appropriate 
guidanc1: Emphasis is placed on encouraging 
sell~csleem and cultural awareness. effective 
communication skills. and direct and indirect 
guidance techniques and strategics Lpon 
completion. students should be nblc to demon­
:mate strategies which encourage positive so­
cial intcractions. promote conflict resolution. 
and develop self-control, self-motivation. and 
~elf'.-csteem in children. 

EDU 151 Creath e Acthitie, (3/0/3) 
Prerequisites: None 
Corequisites None 
This course CO\'ers creatiYe learning environ­
ments. planning and implcmenllng devclopmcn· 
tally appropriate experiences, and developmg 
appropriate teaching materials for lhe classroom 
Emphasis is placed on crea11,, acthities for 
children m art. music, mo, ement und physical 
skills. and dramatics. Lipon completion. stu· 
dents should be able to select and evaluate de­
, elopmentally appropnate learning materials 
and activities. 

157 

EDlJ ISJ Henlth, Safety. & ~ utrit (3/0/3) 
Prerequbites: None 
Corequ1sites: None 
This course focuses on promoting and maintain­
ing the health and well-being of children. Top­
ics include health and nutritional needs. safe and 
healthy cnvironmcnb. and recognition and re­
porung of child abuse and ncl!lect Upon 
completion. studenb should he able to set up 
and monllor sale mdoor and outdoor environ­
ments and implement a nmrition education pro­
gram 

EDV 161 Intro to E,ceptional Child (3/3/4) 
Prercqmsites: "one 
Corcquisitcs; None 
This course covers exceptional children as learn­
ers\\ ithin the conte,t of community. school. and 
family. l.mphasis is placed on the legal. social. 
physical, political, and cultural issues relating 
to the anulysis and teaching of exceptional chil­
dren. Upon complcuon. :-.tudents should be able 
to demonstrate kml\\ ledge ofidenli lication pro­
cesses, mainstreaming techniques. and profes­
sional practices and attitudes. 

EDU 185 Cognithe & Lang Acl (310/3) 

Prerequisites: None 
Corequisites: None 
This course covers mt:thods of developing cog­
nitive and language/communication skills in 
children. Emphasis is placed on planning the 
basic components oflanguage and cognitive pro­
cesses in de\clop111g curriculum activities 
Upon completion. students should be able to 
1denti('t. plan, select materials and equipment. 
and implement and ernluate de,elopmentally 
appropri.ile curriculum activities. 

EDU 186 Reading & \\riting Meth (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers concepts, resources. and 
methods for teaching reading and writing to 
school-age children. fop1cs include the impor­
tance of litcrac). learning styles, skills assess­
ment. various read111g and writing approaches. 
and instructional str:rn:gics. Upon cumpletion, 
students should be ahlc to assess. plan. imple­
ment. and e"aluatc dc,clopmentall) appropri­
ate reading and writing experiences. [1111 course 
is a 1111iq11<' conce111ra11011 reqwremem in the 
Teache, A.noc1a1e co11ce111rario11 111 the Earfr 
c/11/dho11</ AHodatc> pmgrom. • 

EDU 216 Foundation, of Education (3/2/4) 
(EDU 216 replaced EI>U 116) 
Prerequisites None 
Corequ1s11es: None 
Tlus course introduces the American educational 
systcm and the teaching profession. Topics in-



elude historical and philosophical foundations 
of education. contemporary educational, struc­
tural. legal. and financia l issues. PRAXfS I 
preparation and observation and participation 
in public school classrooms. Upon completion. 
students should be able to relate classroom ob­
servations to the roles of teachers and schools 
and the process of teacher educauon. This 
course hc1s heen opprm·ed ro .wtisfi., the Com­
pYehensfre Artim/ation Agreement for rrunsfer­
abili/\' as a premajor andlor elective collrse re­
quir;ment. This course is also availuble through 
the Virtual Leaming Co111111u11ity (VLC). 

EDU 22 1 Children with Sp Needs (3/0/3) 
Prerequisites: EDU 144 and EDU 

145 or PSY 244 and 
PSY 245 

Corequisites: None 
This course introduced working with children 
with special needs. Emphasis 1s placed on the 
characteristics and assessment of cbildten and 
strategies for adapting the home and classroom 
environment. Upon completion. students should 
be able to recognize atypical development, make 
appropriate referrals. and work collaboratively 
to plan. implement, and evaluate inclusion strat­
egies. 

ED U 234 Infants, Toddlers, & Twos (3/0/3) 
Prerequisites: None 
Corequisites: None . 
This course covers the skills needed to eftec­
tivel) implement group care for infants. toddlc~s. 
and two-year olds. Emphasis is placed on child 
development and developmentally appropriate 
practices. Upon completion. students should 
be able 10 identify. plan. select materials and 
equipment. and implement and evaluate a de­
velopmentally appropriate cumculum. 

EDU 235 School-Age De\ & Prog (2/0/2) 
Prerequisites: None 
Corequisites: None 
This course presents developmentally appropri­
ate practices in group care for school-age chil­
dren. Topics include principles of development, 
environmental planning. and positive guidance 
techniques. Upon completion. students should 
be able 10 discuss developmental principles for 
children live to twelve years of age and plan 
and implement age-appropriate activities. 

EDU 250 PRAXIS J Preparation ( 1/0/1) 
Prerequisites: None 
Corequisites: None 
This course is designed 10 prepare potential 
teachers for the PRAXIS l exam that 1s neces­
sary to enter the lield of education Emphasis 
is placed on content specilications of the 
PRAXIS 1 exam. srndy skills and simulated ex­
aminations. Upon completion, students should 

be able to demonstrate an understanding of the 
content necessary for successful completion of 
the PRAX1S I exam. 

EDU 252 Math & Sci Activities (3/0/3) 
Prerequisites: None 
Corequ1s11es: None 
This course introduces discovery experiences in 
math and science. fopics include concepts, 
facts, phenomena. and skills in each area. Upon 
completion, students should be able to identify. 
plan. selt!Cl materials and equipment, and im~le­
ment and evaluate developmentally appropriate 
curriculum materials. 

EDU 257Matb Methods & Mater(2/2/3) 
Prerequisites: None 
Corequis1tcs: None 
This course covers concepts, activities. meth­
ods, and materials for teaching mathematics m 

elementary through middle school grades. Top­
ics include individual instruction. developmen­
tal skill building, manipulatives. problem solv­
ing, critical thmkmg. and numerical concepts. 
U~on completion, students should be able to 
assess. plan, 1mplemenL and evaluate develop­
mentally appropriate math experiences. 

EDU 259 Curriculum Planning (3/0/3) 
Prerequisites: EDU 112, 119, or 113 

Corequ1s1tes: None 
This course covers early childhood curriculum 
planning. Topics include philosophy, curricu­
lum. indoor and outdoor environmental design. 
scheduling, observation and assessment. and 
instructional planning and evaluation. Upon 
completion, students should be able to assess 
children and curriculum: plan for daily, weekly, 
and long-range instruction: and design environ­
ments with appropriate equipment and supplies. 

EDU 26 l Early Childhood Admin I (2/0/2) 
Prerequisites: None 
Corcquisites: None 
This course covers the policies, procedures. and 
responsibilities for the management of early 
childhood education programs. Topics include 
unplcmentation of goals. principles of supervi­
sion, budgeting and financial management, and 
meeting the standards for a NC Child Day Care 
license. Upon completion, students should be 
able to develop program goals, explain licens­
ing standards, determine budgeting needs. and 
describe effective methods of personnel super­
vision. 
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EDU 262 Early Childhood Admin II (3/0/3) 
Prerequisites: EDU 261 
Corequisites: None 
This course provides a foundation for budget. 
ary. financial. and personnel management oflbe 
child care center. Topics include budgeting, fi. 
nancial management, marketing, hinng, super. 
vision. and professional development of a child 
care center. Upon completion. students should 
be able to formulate marketing. financial man. 
agcment. and fund development plans and de­
velop personnel policies, including supervision 
and staff development plans. 

EDU 27 1 Educational Technology (2/2/3) 
Prerequisites: None 
Corequisitt:s: None 
This course introduces the use of technology to 
enhance teaching and learning in all educational 
settings. Topics include technology concepts. 
mstrnctional strategies. materials and adaptive 
technology for children with exceptionalities. 
facilitation of assessmcnVevaluation. and ethi­
cal issues surrounding the use of technology. 
Upon completion, students should be able to 
apply technology enhanced instructional strate­
oies. use a variety of technology resources and 
demonstrate appropriate technology skills in 
educational environment. 

EDU 275 Effective Tencher Train (2/0/2) 
Prerequisites: None 
Corequisites: None 
This course provides specialized training using 
an experienced-based approach to learning. 
Topics include instructional preparation and 
presentation. student interaction. time manage­
ment. learning expectations, evaluation. and 
curriculum principles and planning. Upon 
completion, students should be able to prepare 
and present a six-step lesson plan and demon· 
strate ways to improve students' time-on-taSk. 

EDU 280 Language & Literacy Exp (3/0/3) 
Prerequisites: None 
Corequisites: None , , 
This course explores the continuum of children 1 

communication development, including verbal 
and written language acquisition and other fonJlS 
of communication. Topics include selection °1 

literature and other media, the integration ofhl· 
eracy concepts throughout the classroom e~\I" 

ronment, inclusive practices and appropriate 
assessments. Upon completion, students should 
be able lo select. plan. implement and evaluatt 
developmentally appropriate literacy expen: 
ences. Thi!> course i.1· ufso avuilable throiig~ 
the Vil"/ual learning Community (VLC). 

EDU 285 Internship Exp-School Age (1/0/1) 
Prerequisites: ENG l 11 
Corequisites: COE 121 or COE 122 
This course provides an opportunity to discuss 
inremship experiences with peers and faculty. 
Emphasis 1s placed on evaluating and integrat­
ing practicum exp,mences. Upon completion, 
students should be able lo demonstrate compe­
tence in early chtldhood education. This course 
is a unique concentration requirement in the 
Teacher 1ssociate conce111ratiu11 in the Early 
Childhood ·1ssocime program. 

EDU 291 Sel Top: CDACredentials (1/0/1) 
Prt:requisites: Enrol lment in program 
Corequisites: None 
This course provides an opportunity to explore 
areai. of current interest in the early childhood 
area. Emphasis is placed on subJect matter ap­
propriate to preparing a person to work with 
children from ages infant through kindergarten. 
Upon completion students should be able to 
demonstrate an understanding of the principles 
and applications involved with early childhood 
education. The Child Development Associate 
(CDA) candidate should be able to display com­
petence in thmecn functional areas as defined 
by the Council for Early Childhood Professional 
Recognition. Washington. DC.. 

EDU 293 The Whole Child (3/0/J) 
Prerequisites: None 
Corcquisites: None 
This course is designed to promote understand­
ing of the needs and developmental stages of 
children. Emphasis is on giving students. par­
ents, teachers. and professional child care pro­
viders the tools they ueed to foster the growth 
and well-being of children m their care. particu­
larly infants, toddlers. and pre-schoolers. Upon 
completion, students should be able to demon­
strate proper child care techniques in light of 
current child development theory. 

ELECTRICITY 

ELC 112 DC/AC Electricity (3/6/5) 
Prerequisites: None 
Corequis1tcs: ELC 113 
This course introduces the fundamental conceptS 
of and computations related to DC1AC electric­
i!}. Emphasis is placed on DC/ AC circuits. com­
POnents. operation oftest equipment: and other 
related topics. Upon completion. students 
s~outd be able to construct, verify. and analyze 
simple DC/AC circuits. 

£Le 113 Basic Wir ing I (2/6/4) 
Prerequis1tes: None 
Corequ1sites· ELC 112 
This course introduces the care/usage of tools 

and materials used in electrical installations and 
the requirements of the National Electrical Code. 
Topics include NEC, electrical safety, and elec­
trical blueprint reading: planning, layout; and 
installation of electrical distribution equipment; 
lighting; overcurrent protection; conductors. 
branch circuits; and conduits. Upon comple­
tion, students should be able to properly insta ll 
conduits. winng, and electrical distribution 
equipment associated with basic electrical in­
stallations. 

ELC )1 4 Bask Wiring LJ (2/6/4) 
Prerequisnes: ELC 11 J 
Coreq11is1tes: None 
This course provides additional instruction in 
the application of electrical tools. materials, and 
test equipment associated with electrical instal­
lations. Topics include the NEC; safety; elec­
trical blueprints; planning, layout, and installa­
tion of equipment and conduits; and wiring de­
vices such as panels and overcurrent devices. 
Upon completion, students should be able to 
properly install equipment and conduit associ­
ated with electrical installations. 

ELC 11 S Industrial Wiring (2/6/4) 
Prerequisites: ELC 113 
Corequisites: None 
This course covers layout, planning, and instal­
lation of wiring systems iu industrial facilities. 
Emphasis 1s placed on industnal \\ iring meth­
ods and materials. Upon completion, students 
should be able to install industrial systems and 
equipment. 

ELC 117 Motors and Controls (2/6/4) 
Prerequisites: ELC 111 or ELC l 12 

or ELC 131 
Corequisites: None 
This course introduces the fundamental concepts 
of motors and motor controls. Topics include 
ladder diagrams. pilot devices. contactors. mo­
tor starters. motors. and other control devices. 
Upon completion. students should be able to 
properly select, connect. and troubleshoot mo­
tors and control circuits. 

ELC 118 National Electrical Code (1/2/2) 
Prerequisites: ELC 112 and ELC l 13 
Corequisites: None 
This course covers the use of the cun-ent Na­
uonal Electrical Code. Topics include the NEC 
history. wiring methods, overcurrent protection. 
rnalenals, and other related topics. l.,pon 
completion. students should be able to effec­
tively use the NEC. 
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ELC 12 1 Electrical Estimating (1/2/2) 
Prereqms1tes: ELC 113 
C'orequisites: None 
This course covers the principles involved in 
estimating electrical projects. Topics include 
take-offs of materials and equipment. labor. 
overhead. and profit. Upon complet1on. students 
should be able lo estimate simple electrical 
prq1ccts. 

ELC 125 Diagrams and Schematics (1/2/2) 
Prerequisites: None 
Corequisitcs· None 
TlllS course covers the imerprctation of electri­
cal diagrams. schematics. and drawings com­
mon to electrical applications. Emphasis is 
placed on reading and interpreting electrical 
diagrams and schematics. Upon completion. 
students should be able to read and interpret 
electrical diagrams and schematics. 

ELC 127 Software for Technicians ( l/2/2) 
Pren:quisites: None 
Corequisites: None 
This course introduces computer sotlware which 
can be used lo solve electrical/electronics prob­
lems. Topics include electrical/electronics cal­
culations. applications, and controls. Upon 
completion, students should be able to utilize a 
personal computer for electrical/electronics­
related applications. 

ELC 128 Intro to PLC (2/3/3) 
Prerequisites: ELC 112 and ELC 117 
<.:orcquisites· None 
This course mtroduces the programmable logic 
controller (PLC) and its associated applications. 
Topics mclude ladder logic diagrams, input/out­
put modules. power supp!Les, surge protection, 
select1on/installation of controllers. and inter­
facing of controllers with equipment. Upon 
completion, students $hould be able to install 
PLCs and create simple programs. 

ELC 131 DC/AC Circuit Analysis (4/3/5) 
Prerequisites: None 
Corequ1sites: MAT 121 
This course introduces DC and AC electricity 
with an emphasis on circuit analysis. measure­
ments. and operation of test equipment. Topics 
mclude DC and AC principles, circuit analysis 
laws and theorems, components. test equipment 
operation. circuit simulation software, and other 
related topics. Upon completion. students 
should be able to interpret circuit schematics; 
design. consm1ct, verify. and analyze DC/AC 
circuits; and properly use test t:quipment 



ELC 133 Adv Circuit Anal)Sis (2/3/3) 
Prerequisite· ELC 13 J 
Corequisile: None 
This course covers additional concepts of DC' 
AC electricity. the use of test equipment. and 
measurement techniques for elecu·ical/electron­
ics maJors. Topics include the application of 
network theorems such as delta/wye transfor­
mations. Superposition Theorem, and other ad­
vanced circuit analysis principles. Upon 
completion. students should be able to construct 
and analyze DC/AC circuits. use advanced cir­
cuit analysis theorems. circuit simulators, and 
test equipment. 

ELC 215 Electrical MainCenance (2/3/3) 
Prerequisites: EL( 117 
Corequisitcs: None 
This course introduces the theory of mamre­
nance and lhe skills necessary to maintain elec­
trical equipment found in induslnal and com­
mercial facilities. Topics include maintenance 
theory. pn:dictive and preventive maintenance. 
electrical t:quipment operation and maintenance. 
and maintenance documentation. Upon comple­
tion. students should be able to perfonn main­
tenance on elecLrical equipment in industrial and 
commercial facilities. 

ELC 228 PLC Applications (2/6/4) 
Prerequisites: FLC l~~ 
Corequisites: None 
TI1is course continues lhe study of the proi,rram­
ming and applications or programmable logic 
controllers. Emphasis i:; placed on advanced 
pi;ogramming. networking, advanced J/0 mod­
ules, reading and interpreting error codes, and 
troubleshooting. Upon completion. students 
should be able to program and Lroubleshoot pro­
grammable logic controllers. 

ELC 229 Applications Projecc ()/3/2) 
Prerequisites: ELC 112, EL( 113. or 

ELC 140 
Corequisites: None 
This course provides an mdiv1dual and/or inte­
grated team approach to a practical project as 
approved by the instructor. Topics include 
project selection and plannmg, lmplementanon 
and testing. and a final presentation. Upon 
completion. students should be able 10 plan and 
implement an applications-oriented project. 

ELECTRONICS 

ELN 131 Electronic Devices (3/3/4) 
Prerequisites. None 
Corequ1sites: ELC 112 or ELC 131 

or ELC 140 
This course includes semiconductor-based de-

vices such as diodes, bipolar transistors, FFTs, 
U1ermis1ors, and related components . Empha­
sis is placed on analysis, selection. biasing, and 
applications in power supplies, small signal 
amplifiers. and switching and control circuits. 
Upon completion. students should be able to 
constnict. analyze. verify, and troubleshoot dis­
l'rete component circuits using appropriate tech­
niques and test equipmem. 

ELN 132 Linear IC Application~ (3/3/4) 
Prerequisites: ELN 131 
Corcqu1sites. None 
This course introduces the characleristics and 
applications of linear integrated circuits. Top­
ics mclude op-amp circuits. differenltal ampli­
fiers. instrumentation amplifiers. waveform gen­
erators, active tilter~. PLL~. and re voltage regu­
lators. Upon completion. students should be 
able to construct analyze. verity. and trouble­
shoot linear imegra1ed circuits using appropri­
ate techniques and test equipment. 

ELN 133 Digital Electronic~ (3/3/4) 
Prerequisites: None 
Corequisites: None 
This course covers combinational and sequen­
tial logic circuits. Topics include number sys­
tems, Boolean algebra. logic fami I ies. MSI and 
LSI circuits. AD/DA conversion, and other re­
lated topics. Upon completion. students should 
be able to construct, analyze. verify. and trouble­
sho01 digital circuits using appropriate tech­
niques and test equipment. 

ELN 152 Fabrication Techniques (1/3/2) 
Prerequisites: None 
Corequisites· None 
This course covers the fabrication methods re­
quired to create a prototype product from the 
initial circuit design. Topics include CAD, lay­
out, sheet metal working, component selection. 
wire wrapping, PC board layout and construc­
tion. reverse engineering. soldering, and other 
related topics. Upon completion. students 
should be able to design and construct an elec­
tronic product \\ith all its associated documen­
tation. 

ELl', 231 Industrial Conu·ols (2/3/3) 
Prerequisite: ELC 112 or ELC 131 or ELC l 40 
Corequisite: None 
This course introduces the fundamental concepts 
of solid-state control of rotating machinery and 
associated peripheral devices. Topics include 
rotating machine theory. laddt:r logic. electro­
mechanical and solid state relays. motor con­
trols. pilot devices. Lhree-phase power systems. 
and other related topics. Upon completion. stu­
dents should be able to interpret ladder diagrams 
and demonstrate an understanding of electro­
mechanical and electronic control of rotating 
machinery. 160 

ELN 232 Intro to Microprocessors (3/3/4) 
PrerequisiLes: ELN 133 
Corequisices: None 
This course introduces microprocessor architec­
ture and microcomputer systems mcluding 
memory and inpuvoutpul interfacing. Topics 
include assembly language programming, bus 
arch1tectt1re. bus cycle types, 1/0 systems, 
memory systems, intem1pts. and other related 
topics. Upon completion, students should be 
able to interpret. analyze, verify. and trouble­
shoot fundamental microprocessor circuits and 
programs using appropriate techniques and test 
equipment. 

ELN 233 Microprocessor Systems (3/3/4) 
Prerequisites: ELN 232 
Corequisites: None 
!"his course covers the application and design 
of microprocessor control systems. Topics in­
clude control and mtcrfacing of systems using 
AD/DA. serial. parallel 1/0. communication pro­
tocols. and other related applications. Upon 
completion, students should be able to design. 
construct. program. verify. analyze. and trouble­
shoot fundamental microprocessor interface and 
control crrcuits using related equipment. 

ELN 234 Communication Syst. (3/3/4) 
Prerequisites: ELN 132 or ELN 140 
Corequisites: None 
This course introduces the fundamentals of elec­
tronic communication systems. Topics include 
the frequency spectrum, electrical noise, modu­
lation techniques, characteristics oftransmillers 
and receivers, and digital communications. 
Upon complet1011. students should be able to 
interpret analog and digital communication cir· 
cuit diagrams. analy1.e transmitter and receiver 
circwts. and use appropriate communication test 
equipment. 

ELN 235 Data Commun Syst (3/3/4) 
Prerequisites: ELN 133 
Corequisites: None 
This course covers data communication systems 
and the transmission of digital mfonnation from 
source to desunation. Topics include data trans· 
n11ssion systems. serial interfaces and modems. 
protocols, networks. and other related topics. 
Upon completion, students should be able to 
demonstrate knowledge of the concepts associ· 
ated with data communication systems. 

ELN 237 Local Area Networks (2/3/3) 
Prerequisites: C!S 110 or 111 
Corequ1sitcs. None 
This course introduces the fundamentals of lo· 
cal area networks and their operation in busi· 
ness and computer enYironments. Topics in· 
elude the characteristics of network topologies. 

system hardware (repeaters, bridges, routers, 
gateways). system configuration, and installa­
tion and administration of the LAN. Upon 
completion, students should be able to install, 
maintain, and manage a local area network. n,ts 
course meets certification standard~for an elec­
til"e 011 the Microsoft track. 

ELN 238 Advanced LANs (2/3/3) 
Prerequisites: ELN 237 
Corequisites: None 
This course covers advanced concepts, tools, 
and techniques associated with servers, work­
stations, and overall local area network perfor­
mance. Topics include network security and 
configuration, system performance and optimi­
zation, communication protocols and packet 
fonnats, troubleshooting techniques. multi-plat­
form integration, and other related topics. Upon 
completion. students should be able to use ad­
vanced techniques to install. manage, and 
croubleshoot networks and optimize server and 
workstation performance. 

ELN 244 Computer Repair (3/6/5) 
Prerequisites: ELN 133 or ELN 141 
Corequisites: None 
This course covers the assembly, upgrading, and 
repair of microcomputers. Topics include logic 
test equipment, computer motherboards. stor­
age devices, 1/0 devices. power suppl ies. and 
other peripherals. Upon completion, students 
should be able to assemble, upgrade, maintain. 
troubleshoot, and repair microcomputers. 

ELN 245 Computer Peripherals (3/6/5) 
Prerequisites: ELN 123 or ELN 232 
Corequisites: None 
This course covers the assembly. upgrading, and 
repair of microcomputer peripherals. Topics 
include printers, monitors, and modems. Upon 
completion, students should be able to assemble, 
upgrade, maintain, troubleshoot. and repair mi­
crocomputer peripherals. 

ELN 246 Cert Elect Tech Prep (3/0/3) 
Prerequisites: None 
Corequisites: None 
1:'is course covers electronic principles, theo­
nes, and concepts. Emphasis is placed on those 
items covered in the Cenifted Electronic Tech­
nician examination. Upon completion. students 
should be able to demonstrate competence in 
electronics and be prepared for the Certified 
Electronic Technician examination. 

ELN 260 Prog Logic Confrollers (3/3/4) 
Prerequisite: None 
Corequisice: None 
This course provides a detailed study of PLC 
applications. with a focus on design of indus­
trial control circuits using the PLC. Topics in­
clude PLC components, memory organization. 
math instructions. programing documentation, 
input/output devices, and applying PLC's in the 
design or industrial control systems. Upon 
completion, students should be able to design 
and program a PLC system to perform a wide 
variety of industrial control functions. 

ELN 275 Troubleshooting (1/2/2) 
Prerequisites: None 
Corequisites: ELN 133 or ELN 141 
This course covers techniques of analyzing and 
repairing failures in electronic equipment. Top­
ics include safety, signal tracing, use of service 
manuals, and specific troubleshooting methods 
for analog. digital, and other electronics-based 
circuits and systems. Upon completion, students 
should be able 10 logically diagnose and isolate 
fau lts and perform necessary repairs to meet 
manufacturers' specifications. 

ENGLISH 

ENG 060 Speaking English Well (2/0/2) 
Prerequisite: None 
Corequisite: None 
This course is designed to improve conversa­
tional skills. Emphasis is placed on practice 
using fluent standard spoken English. Upon 
completion, students should be able to converse 
comfortably in a variety of situations. 

ENG 070 Basic Language Skills (2/2/3) 
Prerequisite: None 
Corequisite: None 
This course introduced the fundamentals of stan­
dard wrillen English. Emphasis is placed on 
effective word choice, recognition of sentences 
and sentence parts, and basic usage. Upon 
completion, students should be able to generate 
a variety of sentence types that clearly express 
ideas. 

ENG 080 Writing Foundations (3/2/4) 
Prerequisites: ENG 070 or ENG 075 
Corequisites: None 
This course introduces the writing process and 
stresses effective sentences. Emphasis is placed 
on applying the conventions ofwriLten English. 
reflecting standard usage and mechanics in struc­
turing a variety of sentences. Upon completion. 
students should be able LC> write correct sen­
tences and a unified, coherent paragraph. This 
cow:~e does not satisfy the del'e/opmental read­
mg and writing prerequisiw for ENG I/ I or 
EN& I/IA. 
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ENG 090 Composition Strategies (3/0/3) 
Prerequisites: ENG 080 or ENG 085 
Corequisites: None 
This course provides practice in the writing pro­
cess and stresses effective paragraphs. Empha­
sis is placed on learning and applying the con­
ventions of standard written English in devel­
oping paragraphs within the essay. Upon 
completion, students should be able to compose 
a variety of paragraphs and a unified. coherent 
essay. Thi,1 course sati.\jies /he developmental 
reading and writing prerequisite for ENG II J 
and ENG IJJA. 

ENG 090A Comp Strategies Lab (0/2/1) 
Prerequisites: ENG 080 or ENG 085 
Corequjsites: ENG 090 
This writing lab is designed to practice the skills 
introduced in ENG 090. Emphasis is placed on 
learning and applying the conventions of stan­
dard written English in developing paragraphs 
within the essay. Upon completion, students 
should be able to compose a variety of para­
graphs and a uni tied. coherent essay. 

ENG 101 Applied Communications I (3/0/3) 
Prerequisites'. None 
Corequisites: None 
This course is designed to enhance reading and 
writing skills for the workplace. Emphasis is 
placed on technical reading.job-related vocabu­
lary, sentence writing, punctuatlon, and spell­
ing. Upon completion, students should be able 
to identify main ideas with supporting details 
and produce mechanically correct shon writings 
appropriate to the workplace. This is a diploma­
level course. 

ENG 102 App Communications Il (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course is designed to enhance writing and 
speaking skills for the workplace. Emphasis is 
placed on generating short writings such as job 
application documents. memoranda, and reports 
and developing interpersonal communication 
skills with employees and the public. Upon 
completion, students should be able to prepare 
effective. short. and job-related written and oral 
communications. This is a diploma-level course. 

ENG J 11 Expository Writing (3/0/3) 
Prerequisites: ENG 090 and RED 

090; or ENG 095 
Corequisites: None 
This course is the required first course in a se­
ries or two designed to develop the ability to 
produce clear expository prose. Emphasis is 
placed on the writing process including audi­
ence analysis, topic sclecuon, thesis support and 
development. editing, and revision. Upon 
completion, students should be able to produce 



unified, coherent. \\Cll-developcd essays using 
standard written l nglish. Tim course has bwn 
"P/lroved to satisfy the Compn!hl!nsi1·e Ar1icu­
latio11 Agreement geneml education corl! re­
q11irc111c11t in £ngl1.1h composllion. 

EN<, 111A Expo~itory Writing Lab (0/2/1) 
Prerequisites: ENG 090 and RED 

090: or FNG 095 

Corequisites: E'\G 111 
This Miting laboratory is designed to apply the 
skills introduced in ENG 111 . Emphasis 1s 
placed on the ed1ung and revision components 
of the writing process. Upon completion. stu­
dents should be able to apply those skills in the 
production of tinal drafts in [NG 111 . 

E~G 112 Argument-Based Re,. (3/0/3) 
Prerequisites· E"\IG 111 
Corequisites: None 
This course. the second in a series of two, intro­
duces research techniques. documen tation 
styles. and argumentative strategies. Emphasis 
1s placed on anal:,Ling data and incorporating 
research findingi. into documented argumenta­
tive essays and research projects. Upon comple­
tion. students should be able to summarize. para­
phrase. interpret, and synthesize infonnation 
from primary and secondary sources using stan­
dard research fonnat and style. This course hul 
been approved to satisfy the Comprehensive 
Articulation Agr.:ement ~eneral education core 
n:quirement III English compo.\ition. 

ENG 113 Literature-Based Research (3/0/3) 

Prerequisites ENG 111 
Corcquisites None 
This course. the second m a senes of l:\'>'O. ex­
pands the concepts developed in ENG 111 by 
focusing on writing that involves literature­
based research and documentation. Emphasis 
is placed on critical reading and thinking and 
the analysis and mterpretauon of prose, poetry. 
and drama: plot. characterization. theme, cul­
tural context. etc. Upon completion, students 
should be able to construct mechanically-sound. 
documented essays and research papers that 
analyze and respond to literary works. This 
course has been Clpproved to satisfy the Com­
pn:hensi1·e Articulation Agreement general edu­
calion core rcquiremelll III Engfo·h composition. 

ENG 114 Prof Research & Report (3/0/3) 

Prerequisites: ENG 11 I 
Corequisites: None 

collaboratively to produce well-designed busi­
ness and professional v,ritten and oral presen­
tauons. Tim cow:1e hos been apprm·ed to sat­
isfy the Comprehemivc Artic11latio11 Agreement 
general education core requirem,mt in English 

compo.1ition. 

ENG 11 5 Oral Communication (3/0/3) 

Prerequisites: None 
Corequisites: -...:one 
This course introduces the basic principles of 
oral communication in both small group and 
pubhc settings. Emphasis is placed on the com­
ponents of the communication process. group 
decision-making. and public address Upon 
completion. students should be able to demon­
strate the principles of effective oral commum 
cation 1n small group and public settings. 

ENG 125 Creath c \\riting I (3/0/3) 
Prerequisites: ENG 111 
Corequ1sites: None 
This course is designed to provide students wilh 
the opportumty to practice the art of creative 
wnllng. Emphasis is placed on ,Hiting, fiction, 
poetry. and sketches. Upon completion, students 
should be able to crnll and critique their own 
writing and critique the writing of others 

ENG 126 Creath e Writing ll (3/0/3) 
Prerequisites: ENG 125 
Corequisites: None 
This course 1s designed as a workshop approach 
for advancing imaginative and literary skills. 
Emphasis is placed on the discussion of style. 
techniques, and challenges for first publications. 
Upon completion. students should be able to 
submit a piece of their writmg for publication. 

ENG 131 Introduction to Literature (3/0/3) 

Prerequisites: ENG 111 
Corequisites: E:\G 112. ENG 113. or 

ENG 114 
This course introduces the principal genres of 
literature. Emphasis 1s placed on literary termi­
nology. devices. structure. and interpretation. 
Upon compleuon. students should be able to 
analyze and respond Lo literature. This coune 
has been appro1•cd 10 satisfi the Comprelwn­
sh·e Ar11culatio11 Agreement general ed11calio11 
core requirement in J111ma11itic1l/ine arts . 

ENC 132 Introduction to Orama (3/0/3) 
Prerequisites: ENG 111 
Corequisites: ENG 112 or ENG 113 

or El\G 114 

of drama. Thh course hm been appro1•ed l a 

satisfy 1/1<.' Cumprehen.,iw Artimlatwn Agree­
ment pre-nw;or and/or cleail'e cour.H' require-

ment. 

F'\G 23 1 American Literature I (3/0/3) 
Prerequisites: l·"JG 112. ENG 113,or 

r.NG 114 

Corequis1tcs: None 
This course CO\ ers selected works in American 
literature from ilS beginnings to 1865. Empha­
sis is placed on historical background. cultural 
context. and literary analysis of selected prose. 
poctr). and drama. Upon completion. students 
should be able to interpret. analyze. and respond 
10 literary ,,orks in their historical and cultural 
contexts. This coune has been approved I<> 

satisfy the Comprehensiw Artict1latio11 Agree­
ment general educa1ion core req111rement m 
lmmanit1e.1tfine art.1. 

ENG 232 American Literature II (3/013) 
Prereqmsitcs: ENG 112. ENO 113,or 

E'IG 114 

Corequ1s1tes. ,one 
This course covers selected works in American 
literature from 1865 to the present. Emphasis 
is placed on h1stoncal background. cultural con­
text. and literary anal> sis of selected prose. po­
etry. and drama. Upon completion. students 
should be able to interpret, analy1e. and respond 
to literary works in their historical and cultural 
contexts. This coune ha1 been appro\'ed to 
satiify the Comprehemire Articulation Agree· 
me11t general education core requirement in 

h1111u111ilicslflne arts. 

E~ G 233 Major American\\ riters (3/0/3) 
Prerequisites: ENG 112, LNG 113. or 

ENG 114 

Corcquisitcs: None 
This course provides an intensive study of the 
works of several major American authors. Em­
phasis 1s placed on American history, culture 
and the literary merits. Upon completion. SIU' 

dents should be able to interpret analyze. and 
evaluate the works studied. Thi., course ~ 
been approved to satisfy the Comprehe,is1 
Arfic11latio11 Agree111e111 general education eorr 
requirement in l111mo11ilieslji11e arH. 

E:"iG 241 Briti~h Literature I (3/013) 
Prcrequ1s1tes: ENG 112. l'NG 113, 

FNG 114 

Corcquisites: None 

This course. the second in a series of two, is 
designed 10 teach professional communication 
skills. Emphasis is placed on research. listen­
ing. critical reading and thinking. analysis. m­
terpretatton, and design used in oral and writ­
ten presentations. Upon completion. students 
should be able to work individually and 

Tl11S course pro\ ides intensive study of drama 
.1s a literary fonn. based on close reading or rep­
resentative texts Emphasis is placed 011 the 
development and analysh of drama. Lpon 
completion. students should bi! able to interpret. 
analy:te. and discuss the distinguishing features 

This course covers selected works in British I 
erature from its beginnings to the Rornanti­
Period. emphasis 1s placed on historical l)aCl. 
ground. cultural context, and literary analyst! 
of selected prose. poetry. and drama. IJJ)OII 
completion. student~ should be able to intcrptc!­
anal)'lc. and respond to hternry works in thCf< 
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historical and cultural contexts. Tim cuursc has 
hi!en appro1wl to sati.\fi.' the Compre/11.msil'e 
Arliculati,m Agreement general education core 
requirement m /111mo11ities~fi11e ans. 

E'\G 242 British Liternturc n (3/0/3) 
Prerequisites: Ll'.G 112, ENG 113.or 

f ,NG 114 

Corequisites: None 
This course covers selected works in British lit­
erature from the Romantic Period to the present. 
Emphasis 1s placed on historical background. 
cultural context, and literary analysis of selected 
prose. poetry. and drama Upon completion. 
students should be able to mterpret. analvze. and 
respond to literar:, works in their histo;1cal and 
cultural contexts. This rnurse has hl'en ap­
proved to sarisjj• the Comprehensive Articula­
tion Agreemcm general education core require­
mellf in /111mamtieslfine art.\ . 

ENG 243 Major British Writers (3/0/3) 
Prerequisites. ENG 112. ENG 113. or 

t:NG 114 
Corequisites: ',,jonc 
This course provides an mtcnsive study of the 
works of several major British authors. Em­
phasis is placed on British history. culture. and 
•he liternr:, merits. Upon completion. students 
should be able to interpret. analyze, and evalu­
ate lhe works studied. This course ha.1 been 
approved to .rnri.~fi.; the Comprehensive Articzr­
lation Agreement general education core re­
quirement in J111111a11irie.1 }ine arts. 

ENG 253 The Bible as Literature (3/0/3) 

Prerequisues ENG 112. 113 or 114 

Corequisites: None 

This course mtroduces the Hebrew Old Testa­

ment and the Christian New Testament as works 

ofliteral) art. Emphasis is placed on the Bible's 

literary aspects mcludmg histol)·. composition. 

s'.ructurc. and cultural contexts. Upon comple­

uon. students should be able to identify and 

analy~e selected books and passages using ap­

propnate literary conventions. This cow:~c has 
been approved to satisjl' the Compr.:lwmive 
Artimlario11 Agreement pre-major and/or elec­
tn•e course requirement 

[ ~G 261 World Literature I (3/0/3) 
Prerequisites. ENG 112. ENG 11 J. or 

ENC, 114 
Corequisites: 1'-.one 
Thisc · 
P 

. • ourse introduces selected works from the 
ac11tc A · "" · fi , s,a. ",nca. Europe. and the Americas 
rom their literary beginnings through the sev-

enteenth t E . to . cen ury mphasis is placed on his-
nca1 background, cultural context. and liter­

ary analysis of selected prose. poetry. and drama. 

Upon completion. students should be able to 
interpret. anaty,e. and respond to selected 
works. T/11.1· course hm bwn approved to sat­
isj~• the Comprehensive Artic11lat1011 Agreeme111 
1!e11eral education core requirement in l111ma11i­
tieslfi11e art\ . 

ENG 262 Wo1·ld Literature II (3/0/3) 
Prerequisites: ENG 112. ENG 113. or 

ENG 114 

Corequisites. \lone 
This course introduces selected works from the 
Pacific. Asia. Africa, Europe, and the Americas 
from th~ eighteenth century to the present 
Emphasis 1s placed on historical background. 
cultural context. and literary analysis of selected 
prose, poetry. and drama. Upon completion. 
students should be able to interpret. analy:te, and 
respond to selected works. Tim course ha.1 hcen 
11pproi·ed to mti.ify rhe Comprehensive Anicu­
lati,m Agreemem geneml education core re­
quirement in l11mu111ities/fl11c arts. 

GEOLOGY 

G EL 120 Physical G eology (3/2/4) 
Prerequisites: None 
Corequisites: None 
·1 his course prm ides a study ofthe structure and 
composition of the earth's crust. Emphasis 1s 
placed on weathering. erosional and depositional 
pr~esses. mountam building forces. rocks and 
mmerals. and structural changes. Upon comple-
11011, students should be able 10 explain lhe struc­
ture. compos1t1on. and formation of the earth's 
crust: This co11r~e has been approved ro .,utisfy 
the C omprehen.m·e Articular ion Agreeme/11 gen­
eral educatum core requirement in natural .,ci­
enceslmarhematics. 

GEOGRAPHY 

GEO I~ 1. World Regional Geography(3/0/3) 
Prcreqms1tes: None 
Corcquisites: None 
This course introduce:; the regional concept 
winch emphas11es the spatial assoc1at1on of 
people and their environment. Emphasis is 
placed on the physical. cultural, and economic 
systems that interact to produce the distmct re­
gions of the earth. Upon completion. students 
should be able 10 descnbc variations in physi­
cal and cultural features of a region and demon­
strate an understanding ofthe1r functional rela­
tionships. Thi, course has been approi-ed w 
1C1tis.fi· the Comprehens,w.: 1rr,c11lat1011 Agree­
ment general education core' requirement in 
wcia/lbehal'ioral .vciences. 
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GRAPHIC ARTS 

GRA 1~1- Computer Graphics 1 {1 /3/2) 
Prerequ1sttes: CIS 110 and GRD 141 

or ARI 121 
Corequisites '-one 

This course introduces the use of hardware and 

sotlwarc for_ production and design in graphic 

arts. lop1cs mclude graphical user interface and 

current mdustT)- uses such as design, layout. ty­
pography, illustration, and imaging for produc­

tion. Upon completion. students should be uble 

to understand and use the computer as a funda­

mental design and production tool. 

GRA 152 Computer Graphics II (1/3/2) 
Prerequisites: GRA I '\ t 

Corequisites None 

This course covers advanced design and layout 

concepts utilizing illustration, page layout. and 

imaging software in graphic arts Emphasis 1s 

placed on enhancing and de, eloping the skills 

that were introduced in GRA 151. t:pon 

completion. students should be able to select 

and utilize approprmte software for design and 

layout solutions. 

GRA 153 Computer Graphics Ill ( l/3/2) 
Prerequisites: GRA 152 

Corequisites· None 

This course 1s a continuation of G RA 152. 

Emphasis is placed on advanced computer 

graphics hardware and sotlwarc applications. 

Upon completion. students should be able to 

demonstrate competence in selectton and utili-

1ation of appropriate software for specialized 

applications. 

GR\ 154 Computer Graphic'> IV ( l /3/2) 
Prerequisites: GRA 153 

Corequisitcs: None 

This course is a contmuation ofGRA 153. Em­
phasis 1s placed on advanced techniques using 

a vanety of hardware and sotlware application~ 

to produce complex projects. Upon completion, 

students should be able to use electronic docu­
ment production tools. 

GRA 163 Comp Graphics Apps m (0/3/ 1) 
Prereqmsites· "lone 

Corequisites: GRA I ,3 

This course 1s designed to provide add.111onal 

hands-on training using computer software and 

hardware for production and design in graph1t 
arts. Emphasis is placed on utilizing various 

computer software and hard,\are to-produce 



advanced graphic arts proJects. Upon comple­
tion, students should be able to effectively use 
the computer as a graphic ans production tool. 

GRAPHIC DESIGN 

GRD 110 Typography I (21213) 
Prerequisites: None 
Corequisites: GRD 141, CIS 110 
TI1is course introduces the history and mechan­
ics ortype and its application 10 layout and de­
sign. Topics include typographic fundamentals. 
anatomy. measurements. composition. identifi­
cation, and terminology. Upon completion, stu­
dents should be able to demonstrate proficiency 
in design application, analysis. specification. and 
creation of typographic elements. 

GRD 121 Drawing Fundamentals l (1/312) 
Prerequisites: None 
Corequisites: None 
This course increases observation skills using 
basic drawing techniques and media in graphic 
design. Emphasis is placed on developing the 
use of graphic design principles, media appli­
cations, spatial considerations. drawing styles. 
and approaches. Upon completion. students 
should be able to show competence and profi­
ciency in finished works. 

GRD 131 IIJustration I (11312) 
Prerequisites: ART 131 or DES 125 

or GRD 121 
Corcquis1tes: None 
This course introduces the application of ren­
dering techniques 10 create illustrations. Em­

phasis is placed on controlling various media. 
methods, surfaces, design problems, and the 
appropriate media selection process. Upon 
completion, students should be able to produce 
quality illustrations from conception through 
finished artwork. 

GRD 141 Gi-aphic Design I (21414) 
Prerequisites: Portfolio Review 
Corequisites: CIS I J 0. GRD IJ 0 
This course introduces the conceptualization 
process used in visual problem solving. Em­
phasis is placed on learning the principles of 
design and on the manipulation and organiza­
tion of elements. Upon completion. students 
should be able to apply design principles and 
visual elements to projects. 

GRD l42 Graphic Design Ir (2/41.t) 
Prerequisites: DES 135 or GRD 141 

ART 121 
C'oreqmsites: None 
This course covers the application of visual el­
ements and design principles in advertising and 
graphic design. Topics include creation of vari­
ous designs, such as logos, advenisements, post­
ers, outdoor advertising, and publication design. 
Upon completion, students should be able to 
effectively apply design principles and visual 
elements to projects. 

GRD 151 Computer Design Basics (1/413) 
Prerequisites: None 
Corequisites. None 
This course covers designing and drawing with 
various types of ~oftware applications for ad­
vertising and graphic design. Emphasis i:; placed 
on creative and imaginative use of space, shapes. 
value, texture. color, and typography to provide 
effective solutions lo advertising and graphic 
design problems. Upon completion. students 
should be able to use the computer as a creative 
tool. 

GRD 241 Graphic Design m (2/4/4) 
Prerequisites: DES 136 or GRD 142 
Corequ1sites: None 
This course is an advanced exploration ofvaii­
ous techniques and media for advenising and 
grpbic design. Emphasis ts placed on advanced 
concepts and solutions to complex and challeng­
ing graphic design problems. Upon completion, 
students sho1tld be able to demonstrate compe­
tence and professionalism in visual problem 
solving. 

GRD 242 Graphic Design I\, (21414) 
Prerequisites: GRD 241 
Corequisiles: None 
This course is a cont111uation of GRD 241. 
Emphasis is placed on using advanced media 
techniques, concepts, strategies, and profession­
alism in all aspects of design. Upon comple­
tion. students should be able to conceptualize. 
create, and produce designs for reproduction. 

GRO 280 Portfolio Design (2/4/4) 
Prereqmsites: GRD 242 
Corequisites: None 
Tl11s course covers the organization and presen­
tation of a design/advertising or graphic art po11-
folio and appropriate related materials. Empha­
sis is placed on development and evaluation of 
the portfolio. design and production ofa resume 
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and self-promotional materials, and interview 
techniques. Upon completion. s1t1dents should 
be able to prepare and professionally present an 
effective portfolio and related self-promotional 
materials. 

HEALTH 

HEA ll O Personal Health/Wellness (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course provides an introducuon to basic 
personal health and wellness. Emphasis is 
placed on current health issues such as nutti­
lion, mental health. and fitness. Upon comple­
tion. students should be able to demonstrate an 
understanding of the factors necessary to the 
maintenance of health and wellness. 

UEA 112 First Aid & CPR (1/2/2) 
Prerequisites: None 
Corequisites: None 
This course introduces the basics of emergency 
lirst rud lreatmenL Topics include rescue breath­
ing, CPR, first a1c.l for choking and bleeding, 
and other first aid procedures. Upon comple­
tion. students should be able to demonstrate 
skills in providing emergency care for the sick 
and injured until medical help can be obtained. 

HEA 120 Community Health (310/3) 
Prerequisites: None 
Corequis1tes: None 
This course pro, ides information about contem­
porary community health and school hygiene 
issues. Topics include health education and 
current infonnation about health trends. Upon 
completion. students should be able to recog­
nize and devise strategies to prevent today's 
community health problems. 

HISTORY 

lfIS 121 Western Ci" ilization I (310/3) 
Prerequisites: None 
C'orequisites: None 
This course introduces western civilization from 
pre-history to the early modem era. Topics in­
clude ancient Greece, Rome. and Christian in· 
stillltions of the Middle Ages and the emergence 
of national monarchies in western Europe. Upan 
completion. students should be able lo analyze 
significant political. socioeconomic. and cultural 
developments in early western civilization. This 
cour.~e has been appr<wed to ,atisf.i· (he Com· 
prelumsil'e Amculation Agreement genert1l edu­
cation l'ore requirement in socia/lbeha1•iural 
sciences. 

fJ1S 122 Western Civilization II (3/013) 
prerequisites: None 
c0 requisttes: None 
This course introduces western civilization from 
the early modem era to the present. Topics in­
clude the religious wars, the Industrial Revolu­
tion. World Wars I and n. and the Cold War. 
tJpon completion, students should be able to 
analyze significant political. socioeconomic, and 
cultural developments in modem western civi­
lizat1on. This course hav been approved 10 sar­
isfy the Comprehensive Articulation Agreement 
general c'd11cation core requirement in socio// 
behavioral sciences. 

)US 131 American History I (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course is a survey of American history from 
pre-history through the Civil War era. Topics 
include the migrations to the Americas. the co­
lonial and revolutionaty periods, the develop­
ment of the Republic. and the Civil War. Upon 
completion, students should be able to analyze 
significant politicaJ, socioeconomic, and cultural 
developments in early American history. !'his 
course has been approved to satisfi.• the Com­
prehensive Articulation Agreemem general edu­
cation core requirement in social/beharioral 
sciences. 

HIS 132 American History a (3/013) 
Prerequisites: None 
Corequisites: None 
This course is a survey of American history from 
the Ch,il War era to the present. Topics include 
industnali1.ation, immigration, the Great Depres­
sion. the ma,jor American wars, the Cold War, 
and social conflict. Upon completion, students 
should be able to analyze significant political. 
socioeconomic, and cultural developments in 
American history since the Civil War. This 
course has been approved to saris/y tht> Com­
prehensive Articulation Agreement general edu­
ralion core requirement in sociallhel,aviora/ 
sciences 

l{JS 141 Genealogy & Local History (310/3) 
Prerequisites: None 
Corequisites. None 
!his course explores the role of the local or fam­
ily historian. Emphasis is placed on historical 
Or genealogical research techniques including a 
survey of local, state, and national archival re­
sources. Upon completion. students should be 
able to conduct genealogical research and do a 
major research project on local or family his­
tory, 

HIS 162 Women and History (3/0/J) 
Prerequisites: None 
Corequisites: None 
This course surveys the experience of women 
in historical perspective. Topics include the 
experiences and contributions of women in cul­
ture. politics. economics. science. and religion. 
Upon completion, students should be able to 
analyze significant political, socioeconomic. and 
cultural contributions of women in history. 

HJS 163 The World Since 1945 (3/0/3) 
Prerequisites: None 
Corequisitcs: None 
This ..:ourse surveys world developments since 
the end of World War II. Topics mcludc the 
Cold War, nationalism. colonialism. the Third 
World. the arn,s race, and global capitalism and 
regionalism. Upon completion. students should 
be able to analy7e significant political, socio­
economic. and cultural developments in the 
world since 1945. 

ms 221 African-American History (31013) 
Prerequisites: None 
Corcqu1sites: None 
This course covers African-American history 
from the Colonial period to the present. Topics 
include Alhcan origins. the slave trade. the Civil 
War. Reconstruction. the Jim Crow era, the civil 
rights movement, and contributions of African 
Americans. Upon completion, students should 
be able lo analyze significant political. soc10-
economic, and cultural developments in the his­
tory of African Americans. 

HIS 236 North Carolina History (31013) 
Prerequisites· None 
Corequisircs: None 
This course is a study of geographical, politi­
cal, economic, and social conditions existing in 
North Carolina from America's discovery to the 
present. Topics iuclude native and immigrant 
backgrounds; colonial, antebellum, and recon­
strnction periods; party politics: race relations; 
and the transition from an agrarian to an indus­
trial economy. Upon completion, students 
should be able to analy7c significant poht1cal, 
socioeconomic. and cultural developments in 
Nonh Carolina. Tim; course has been approwd 
ro .1·a11sfy the Comprehensive Arfic11/(l/io11 ·1gree­
mem j<11· transferability as a p1-emajor and/or 
elective course requiremenr. 

HORTICULTURE 

HOR 112 Landscape Design I (21313) 
Prerequisites: None 
Corequisites: None 
Tl11s course covers landscape principles and 
practices for residential and commercial sites, 
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Emphasis is placed on drafting, site analysis. 
and common elements of good design, plant 
matenal selection. and proper plant utilization. 
Upon completion, students should be able to 
read. plan, and draft a landscape design. 

HOR 124 Nursery Operations (213/3) 
Prerequisites: None 
Corequisites: None 
This course covers nursery site and crop selec­
tion, cultural practices. and production and mar­
keting methods. Topics include site consider­
ations, water availability, equipment, irrigation, 
fortllization, containers. media, and pest con­
trol. Upon completion. students should be able 
to design and implement a nursery operation and 
grow and harvest nurser; crops. 

HOR 138 Greenhouse Veg Prod (11212) 
Prerequisites: None 
Corcquisites: None 
This course covers the production of greenhouse 
vegetable crops. Emphasis is placed on con­
trolling the greenhouse environment, produc­
tJOn principles. 111sect and disease control. and 
harvesting anc.l marketing the crops. Upon 
completion, students should be able to produce 
and market a greenhouse vegetable crop. 

HOR 160 Plant Materials I (21213) 
Prerequisites: None 
Corequisites: None 
This course covers identification, culture. char­
acteristics, and use of plants. Emphasis is placed 
on nomenclature, identification. growth require­
ments. cultural requirements, soil preferences, 
and landscape applications. Upon completion, 
students should be able to demonstrate knowl­
edge of the proper selection and utilization of 
plant materials 

HOR 162 Applied Plaut Science (21213) 
Prerequisites: None 
Corequisites: None 
This course introduces the basic concepts of 
botany as they apply to horticulture. Topics in­
clude nomenclature. physiology. morphology, 
and anatomy as they apply to plant culture. 
Upon completion, students should be able to 
apply the basic principles ofbotany to horticul­
ture. 

HOR 164 Hort Pest Management (212/3) 
Prerequisites: None 
Corequisites: None 
This course covers the identification and con­
trol of plam pests including insects. diseases. 
and weeds. Topics include pest identification 
and chemical regulations. safety, and pesucide 
application. Upon completion. students should 
be able to meet the requirements for Nonh Caro­
lina Commercial Pesticide Ground Applicators 
li~nse. 



HOR 166 Soih & Fcrtili,ers (2/21.'\) 
lll'\.l 1211 Cultunll Studie, (3,013) 

Prcreqmst1cs None 
Prere4u1s1tcs: None 
Corcquisites: None 

Corcquisitcs: None 
I his course 1111roduces the J1s1inctive li!atures 
of a partieular culture Topics mclu<le art. his­
tol). music. literature. politics. philosophy. and 
religion Upon completion, students :;hould he 
able to appr.:ciate the 11111411e char.icier or the 
stud) cu lturc T/115 t 1111rw J,111 be<!II ,1ppm1·cd 
tcnatisf> the ( u111pn!h<!1i111·eAr11c11l,1tu111 Agr<'I?· 
mt!/11 xcnaal .·cl11ca111m core n:</llll't 1111:'//I in 

/11111111mtie,//i11c arts 

This course C\l\ ers the ph) sica1 und chemical 
properties of ,oils and soil fertilit) and man­
agement. fopics include soil fom1ation, dass1-
fication, physical and chemical propcrttcs. tesl· 
mg. l~rl1h1cr applicatton, and other amend· 
ments. Upon compkl1l)n, students should b<: 
able to anal)Ze. c.:H1luatc. and pr\1pcrly amend 

soilslmcd1a. 

HOR 168 Plant Propagation (21213) 
Prercqu1s11es. :S:one 
Corcquislle,,. Num: 
This course is a stud) of sexual and asexual re­
production of plants. Emphasis 1s placed on 
seed propagation. grafting. stem and root propa­
gatton. m1cro-propag,111on. and other propaga­
tion ll'l'hnu.iues L.:pnn completion, students 
should be ahle to successfully propagate orna• 
memal plants. 

HlJMANITIES 

Hl':\I 11 0 Technolol!) 11nd Socict) (3/013) 
Prerequ1s1tes: !\om: 
(\,requ1s1tcs: None 
This course considers technological change from 
historical, artistic, und philos<>phical perspec­
ti\es w1<l its dtect on human needs and con­
cerns. l mphasis 1s pl:iccd on the c:111scs and 
consequences Clf technological change. Upon 
completion. students should be ahh: 10 criticallv 
e\'aluate the implic,1tions of technology. Tl,i, 
count' Jw, been app,ul'(:d lo wriify the Co111-
preht 11., ,, . ._, Ar11r11/at11111 ll!rec:111c•111 gcnl'ml t'dll· 
cation core req11irl'111c11/ in l111111m111u•1(fine ar11. 

HU:\1 115 Critical I hinl.;in~ (J/013) 
Prere4u1sites: F..NG 095 or RED 090 

and l:NG 090 

Corequisites: None 
This course intro<lm:cs the use ol critical think­
mg skills in the context of human conflict. 
Emphasis is placed on e, alua11ng 111fonnat1C1n. 
prohlem solving. apprtiaching cross-cultural 
perspecll\es. and resolvmg. contrm.:rsies and 
dilemmas Upon compl<!uon. ,tud.:nts should 
b<: able to demcmstratc orall) and in \HHing the 
use of critical thmking skills 111 the analysts of 
apprllpriate te,ts. Thi~ co111·.w has been ap· 
pmn•cl to s,111y1• the Ct11np1d1c11"1'< lr11c11/11 -
111111 AgrcC'ment gC'11c:ral ed11u111m1 < ure rcq1111l!-
111e11t 111 h11m,111111e1 tine arl\. Thil count' mm 
meet the SACS humallifles req1111,·111e111for I IS 
JegrN! pmgram., 71111 c011nc• i, a/,o al'(11/an/c• 
thnmgh the I 11·t11af I c,1rni11g Co1111111min· r I 'LC). 

Hll\1 121 The ~aturc of \mericn (3,013) 

Pr.:reqlll\ites: None 
C'or.:q111s1tes: None 
This c<,urse provides an interdisciplinary sur­
\C)' of the ,\mencan cultural, social. ,md politi­
cal expcm·nce. Emphasis is placed on 1hc 
multicuhur.11 character of American s\)c11:1v, dis­
linctive qualities of \'anous regions. a1~d the 
American 1wlitical syst<.:m. Upon completion. 
students should be able 10 anal) 1e significant 
cultural, social. and poliuc,11 aspects of ,\meri­
can Ii re 11,;, course hm /wen appmwcl to w.it-

11',· the C 'omprehemin• ·lrlic11/a1io11 .-lgrec?menl 

gcncr.1/ education con.• n•q1111l!m1ml III J111111a111-

t1e, ti11<' arh 

HUM 122 Southern Culture (3/0/3) 
Prereqm,11es. None 
Coret1u1~i1e .. : :"\one 
1 his cuursc e'\plores the major q11ali11c~ that 
make the South a disllnet region. Topics in­
clude m11s11.:. politics. literature. art, rdigion. race 
relations, .and the role of :.ocial class in histori­
cal and cont.:mporary contc'\b, Upon comple­
tion. student, should bi: ,1hlc 10 tdentif) the char­
acteristics that di:..tinguish Southern culture. 
Thi., c1J111·,c has bi:c:11 approl'e.l to "'''VJ' tlu 
C nmprehe,mw: ,.Jr11cula11m1 Agrec•me111 K<'11eml 

ed11rat11m care 1'('q1111'C111e111 in /11111u111111c, fi11e 

(l/'IS . 

HUM 123 Appalnchian Culture (3/0/3) 
Prt:requi-.11cs: ,one 
Corcquisites: None 
This couri,,c provides an tnterdisciplmary study 
or the unique f.:atures of J\ppal.1ch1an culture. 
Topic,- include historical, poliucal, s1l\:1ological. 
psychological, and ort1s1ic features \\ hich d1s-
1inguish this region. Upon complctmn, students 
should be able 10 demonstrate a brua<l-based 
a\\ areness nnd appreciauon of,\ppalachian cul­
ture. Thi\ coune l,,1~ heen upJ1r01 cd 111 ,a11~f) 
tht• C11111prehen.111·c lr11u1/atio11 lgrt·cment pm­

,m,;,ir ,1111/'or elec111·e c·C111r.,e r,•q111l't'me111. 

Hl '1 1.,0 M)th in tluman ('ulturc (3!013) 

Prerequisites: '\onc 

and legends fopics include the varied sources 
of Ill) ths and their intluence on the indi, idual 
and society "11h111 diverse cultural contexts. 
l pon complctwn. student:; should be ahle to 
demonstrate u general fanuliarit) "ith m) ths and 
a broad-based umlerstandmg of the intluence 
ol myths and legends on modem cultur..: This 
(111/rse hm /)('('/I appn!l'<'cl W \UIIV)' the Com­
pn·hl'mfre Artie 11/atiC111 , lgrce111e111 gene/'(// ed11• 

ca11011 con• n•111111<'111e11t III l11111w111tie, (Inc art\ 

IIUM 160 Introduction to liilm (2/2/3) 
Pn.:rcquisites. Nc,nc 
Coreqms11es: Ncllll' 

Thts cour:.e mtroduces the fundamental clements 
of film artist!) and productwn. Topics include 
lilm styks, history, and production techniques. 
as\\ di as the s11Cial value~ retlccted in lilm an. 
Upon complc1ton, students should be able to 
criticall) analy,e the elcm.:nh covered in rela­
tion 10 sclcch:d films. /111, course l,m been 
appmw:cl /11 .mti,/j• the Co111prehe11.,il'I! ,I rtic11-

latio11 ,l~rc:c111e11t gc11eraf <·d11catio11 cm<' re­
q111reme111 111 /u1111,1111ue., '(me art.,. 

lll';'\l 220 llu11111n Value\ nnd l\'lellll (3/0/3) 
Prerequ1s1les p-;c, 111 
Corequis1tes: None 
This. coursc pr.:,ents some maJor dimensions of 
human expcn.:ncc as r.:llcctcd in art. music. lit­
ernture. philm,oph). and histol)', Topics include 
the s.:arch for identity. the quest for kno\\ kdge, 
the need for kn e. the ind I\ idual and society, and 
1hc meanmg ol l1fe. Upon completion. students 
should he able 10 rccogni,e 1n1erdisciplinal) 
cunnections and distinguish between open and 
dosed qu.:stions illld bet\\ ccn narrative and sci­
cmiftc models of un<lerstan<lmg. T/111 course 
hm hl•,•11 tippm,·ecl w \Oli~/1· the Comprehen· 
\II'<' Artic11/a11011 , lgreemt•nt ~t·m!ral ed11cation 

Cllll' r,;·,11111·,•me/11 in J1111111111itie\ijine art1 

Hll;\'I 230 Leadership lkHilopmcnl (3/0/3) 
Prerequ1s11c~. I N(, 111 
C.\1requis1tes 11.;onc 
rhis course explores the 1heones and techniques 
of leadership and gmup process. Emphasis 1s 
placed on leadership styles. theories or group 
d}namic,, ,m<l the mural and cthical rcsp<JIIS1· 
hilit1e~ ol leadership. Upon complctton. stU­
dents ~hnuld be able 10 1den11fy and ,111al>zt 
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personal philosophy and style ofleadership~ 
integrate these concepts in ,·arious practical situ· 

,llions. 

HYDRAULICS 

11\'l> J 1(1 tl )draulic Pneumatic~ I (2/J/3) 

Pren:quis1te:..: '\one 
Corequ1~1tes: None . aoJ 

Corcquisites: None 
This course provides an in-depth study of myths 

This course intr1>duccs the haste co111p<.>01;11ts 
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runctio~s of hydraulic and pneumatic systems. 
Topics mclude standard symbuls. pumps, con­
trol_ V'..ilves. control assemblies. actuators, rRL. 
olilllllcnanc~ procedures. and switching and 
control de, ice~ Upon completion, studcnts 
,houl<l be able lo understand the operation of a 
nu1<l power system, including design. apphca-
11011, and troubleshooting. 

INDUSTRIAL SCIENCE 

!SC 112 lndu\trial Safeh (210/2) 
Prerequisites: Non~ 
Corequisites: 'lone 
l11is course introduces the principles of indus­
tn~I safety. Emphasis is placed on industrial 
s~lcty and OSJII\ and CO\ ironmental regula-
11ons. Upon complcnon, students should be able 
10 d.:monstrate knO\\ledge of a safe workrng 
ennronment. 

ISC 12~ . En\ir Health & Safety (J/0/3) 
P1ercqu1s1tes: 1\/onc 
Corequisites '\one 
This course covers \\Orkplace cm ironmental. 
heallh. and safely issues. l·mphasis is placcd 
on managing the implementation and en fore·­
rn~nl of em ironmcntal health and safety reg~­
lauons and on preventing accidents. injuric::., and 
illnesses. L pon completion, students should be 
able lo demonstrate an understanding of basic 
~onccpts of environmental. ht."alth. and satetv 
issue~. · 

ISC 131 . Qualit) Management (3/0/3) 
Prercqu1s1tcs: None 
Corequisites: '\one 
This course _pro-..1dc~ a study and analysis ol the 
aspects and implications of quality manaeemcnt 
~at lead lo custumcr satisfaction through con­
unuous qualit, improvement. fop1cs mcludc 
:01a1_ Qualit}' Management., ISO 9000. orgamz-

g for quality. suppher•vendor relationships 
and lhe role of leadership in quality manage~ 
ment. Upon completion, s1Udcnts should be able 
to demonstrate an understanding ofqualit\ man-
tgcmi:nt concepts and tcchmqucs. • 

~SC l35 Prin. of lndustrinl Mgmt (3/0/3) 
:ercqu1sitcs \lone 

Corenuisite•. ' ,,_ ·, ... ~one 
' 111~ course CO\ • th · . · crs c managenal principles and 
Pr-dcltces requ •d " i · ire ,or organ11u11ons to succeed 
n modem· d . . . I' 111 ustl). Topics 111clu<lc the func-::~.s and roles uf all levels of management or-
.,.,,12a11 d . ~ ' 
111 

on es1gn. and planning and control of 
anufactu · Sl\id nng operations. Upon completion 

de ents should be able to demonstrate on un. 
'l'!itandin f · • tegr g o management prmc.1ples and in-

ate these principles into Job situation,. 

ISC' 2IO Oper & Prod Planning (310/3) 
Prerequisnes: Compkt1on of curricu­

lum mathemaucs re­
quircmcm 

Cor.:quisitcs· None 
This course include, the fundamentals of op­
erations and_ production planmng. forecasting. 
and scheduhng. liiptcs include demand man­
agement. product ion plann111g and control. 
scheduling, and bu<lgellng. Upon completion, 
students should be oble to demonstr.ite an un• 
derstanding or the concepts and techniques 111 
volvcd Ill op.erations and production plannmg. 
Thi, coune rs a IIIJIC/ll< ,·,mce11trat11111 req1111c· 

ment of the Opcra11on1 \lu11ageme11t co11n·II· 
tratum III the Bmi11c'H , tdminHtl'<lllllll f'l'Ogram. 

INTERNET TECfl~OLOGJES 

IT:\ 11 ~ . Intro to \\eb Graphic, (21213) 
Prercqms1tcs: "one 
Corcquis1tcs: None 
This cou:se ,s _the first oft,,,, course~ covering 
the creation ol web graphic~. addressing prob­
lems pccuhar to W\\ V. display using appwpri­
ate soflware. Topics include web graphics file 
types. type conversion. RUB color, the browser­
safe _paleuc. elemental) special cfleets. image 
~aps. and other related topics. Upun comple-
11011. students should be able to cr.:a1e graphics 
such ''.s hu~ners bu11ons. backgrounds, and other 
graphics tor Web pages 

JT'i 12? . Intro. Internet \lultimedia (2/2/3) 
Prerequisites: None 
Core411isi1es: None 
~is is the first oft\, o courses co\ering the cre­
ation of Internet Multimedia. Topic; includl" 
Intcrnet multimedia Iii<! types, tile type conver• 
s1on. acquisition of digital audio/,·icleo. strcam­
~ng audio 'ideo and graphics annnation plug­
m prog~ams and other related topics. Upon 
complcuon. studcnts should he able to create 
l~tcrnet ~ultimcd1a presentations utilizing a 
\ancty of methods and applications. 

IT"li '-'? . Web Site \hlnagement (2/2/3) 
Prer.:qu1s1tes: None 
Coreq111sitcs: None 
This cm~rse CO\'ers the issues involved in web 
site ,1r.ch11ecmrc. Topics include operating s\s· 
1~m direct~!) structures. web site structural de­
sign, web sue na, igatwn. web SIie ma111tenancc. 
backup and securit,. Upon comple11on. students 
~hould be .ible to design a '' eh sue dircctol') 
plan <>pt11mzed li.1r na, igation and case of mam­
tenuncc 

IT" 1-'0 \\eb Development fool, (2 2/3) 
P!·crct1LJis11es: ~one 
Corcqumtcs None 
This course provides an introduction lO ,, eb 

167 

<le, c~opmcnt soilwarc suites. Topics mclude the 
creauon of web sites and applets using web dc­
,elopmcnt software. Upon completion. students 
should ~c nhle lo create entire web sites and 
supporting applets. 

IT'\ 1511 Internet Protocols (2/2/3) 
Prercquisnes: None 
Corequisites: None 
Th~s course introduces the student lo the appli­
cation prutocols used on the Internet. Topics 
include I IT rP. Secure I l'ITP Tc·,, IP d , • an re-
lated apphcauons such as FTP, fH NFT. and 
PING. L pon comple11on, students should be 
able to u e th.: protocols as they pertain to the 
Internet as well as setup and maintain these pro­
tocols. 

IT'\ 16~ Principle, of Web DesiJ?n (212/3) 
Prereqms1tcs. None 
Corequisitc~: 1\,one 
This course introduces mlermcdiate lo advanced 
w~b page destgo techniques. Topics tnclude 
~llectl\ e use of graphics, fonll:i. colors. na, U!a-
11on tools, ad,anc1.'<i markup language clemc;ts. 
as well as a s.tud) of had design techniques. 
Upon complctton. the student should be able to 
e~ploy a<l, anccd design techniqu.:s to create 
high impaci and highly functional ,,ch pages. 

ITN 170 . Intro to Internet Databases (21213) 
Prcrequ1s1tcs. None 
Corequisites: :-.:one 
This i_s the first of t11 o courses introducmg the 
use ol d,lli'.hases to store, retrieve and query data 
thr~ugh_ 11 J ML forms. ropics include database 
de~ign lor Internet database. use ofODBC-com­
pltant databases. Upon comple11un, students 
should be able to crcatc and maintam a data­
b~se that '' i II collect. query and repon on data 
\'la an 111 ML form. 

IT'\ 21 ~ _Adrnnced Web Graphic\ (2/2/3) 
Prerequ1st1es: ITN 110 
Corcquisites: None 
This cour,e is the second ol t\vo cour-;es cover­
tn~ ~veb gr.tphics. Topics include graphics ae­
qu1:..t11on usmg scanners and digital camera~ 
grap~ics opllmization, use of masks, ndvanced 
special dleell:i. GIF animation. and other related 
topics. Upon compleuon, students should he 
a~le lo create graphics that are opt11m1ed for 
~1ze an? ~:aphtc file type. properly converted 
lrom d1gt111ed sources and create useful ani­
mated graphics . 

IT"i 240 Internet Securit) (212/3) 
Prerequisites: None 
Coreq111s11cs: None 
rhis course cuver, security issues related to 
Internet services. lop1cs include the opcratmg 
system and Internet service security mecha: 



nisms. Upon completion, students should be 
able to implement security procedures for oper­
ating system level and server level alerts. 

JTN 260 Intro to E-Commerce (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the concepts and tools 
to implement electronic commerce via the 
Internet. Top1cs include application and server 
software selection. security transactions, used 
and verification of credit cards. publishing of 
catalogs. and site administration. Upon comple­
tion, students should be able to set up a work­
ing e-commerce Internet web-site. 

ITN 289 Internet Technologies Project (1/4/3) 
Prerequ1siles: None 
C'orequisites: None 
This course provides an opportunity to complete 
a significant Internet technologies project from 
the design phase through implementation with 
minimal instructor suppon. Emphasis is placed 
on project definition, documentation. installa­
tion. testmg, presentation, and training. Upon 
completion. students should be able to complete 
an Internet project from the definition phase 
through implementation. This course is the 
capsrone course required to .vuccess/11/ly com­
plete the two-year lntemel Technologies Degree. 

JOURNALISM 

JOU llO Intro to Journalism (3/0/3) 
Prerequisites: None 
Corcquisiles: None 
This course presents a study ofjoumalistic news, 
feature. and sports writing. Emphasis is placed 
on basic news writing techniques and on related 
legal and ethical issues. Upon completion, stu­
dents should be able to gather, write, and edit 
news, feature, and sports articles. 

LEGAL EDUCATION 

LEX 110 Intro Paralegal Study (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course mtroduces lhe paralegal profession 
and the legal system and an emphasis is placed 
on the role of professional and legal ethics. 
Topics include regulation, ethics, case analysis, 
legal reasoning. career opportunities, profes­
sional organizations. terminology and other re­
lated topics. Upon completion. the student 
should be able to understand the role of a para­
legal and identify the skills. knowledge and eth­
ics required or paralegals. 

LEX 120 Legal Research/Writing I (2/213) 
Prerequisites: None 
Corequisites: None 
This course introduces the techniques of legal 
research and wriling. Emphasis is placed on 
locating, analyzing, applying, and updating 
sources of law; effective legal wnting. mclud­
ing proper citation; and the use of electronic 
research methods. Upon completion, students 
should be able to perform legal research and 
writing assignments using techniques covered 
in the course. 

LEX 12 1 Legal Research/Writing II (2/2/3) 
Prerequisites: LEX 120 
Corequisites: None 
This course covers advanced topics in legal re­
search and writin~. Topics include more com­
plex legal issues and assignments involving 
preparation of legal memos. briefs. and other 
documents and the advanced use of electronic 
research methods. Upon completion, students 
should be able Lo perform legal research and 
writing assignments using techniques covered 
in the course. 

LEX 130 Civil ln_juries (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers traditional tort concepts and 
the evolving body of individual rights created 
by statute. Topics include intentional and non­
intentional torts with emphasis on negligence. 
strict liability, civil rights. workplace and envi­
ronmental liability, remedies. and damages. 
Upon completion. students should be able to 
recognize. explain. and evaluate elements of 
civil iitjuries and related defenses. 

LEX 140 Civil Litigation 1 (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the strucnire of the legal 
system and the rules governing civil litigation. 
Topics include jurisdiction state and federal rules 
of civil procedure and evidence. Upon comple­
tion, students should be able 10 assist an attor­
ney in pre-litigation matters and preparation of 
pleadings and motions. 

LEX 141 Civil Litigation n (2/2/3) 
Prerequisites: LEX 140 
Coreqwsltes: None 
This course covers Ute paralegal's role in the 
civil litigation process. Topics include investi­
gation, interviewing, pleadings, motions, dis­
covery, and lrial and appellate procedures. Upon 
completion. students should be able to assist an 
anomey in preparing. directing, and organi/,ing 
documents for civil litigation. 
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LEX 150 Commercial La°" (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course covers legally enforceable agree. 
ments, forms of organization. and selected por­
tions of the Unifonn Commercial Code. Topics 
include dratiing and enforcement of contracts, 
leases, and related documents and selection and 
implementation of business organization forms, 
sales. and commercial papers. Upon comple­
tion, students should be able to apply the ele­
ments of a contract, prepare various business 
documents, and understand the role of commer­
cial paper. 

LEX 160 Criminal Law & Procedure (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course introduces substantive criminal law 
and procedural rights of the accused. Topics 
include elements of state/federal crimes, de­
fenses, constitutional issues, pre-trial and trial 
process, and other related topics. Upon comple­
tion, students should be able to explain elements 
of specific crimes and assist an attorney in pre­
paring a criminal case. 

LEX 192 Sel. Topics: Law Office (1/2/2) 
Prerequisite: OST I 31 
Corequisite: None 
This course provides an opportunity to explore 
areas of current interest in the paralegal program. 
Emphasis is placed on subject matter appropri­
ate to legal sturues. Upon completion, students 
should be able to demonstrate an understand· 
ing offiling. telephone usage and general office 
procedures. 

LEX 210 Real Property I (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the study of real prop­
erty law. Topics include the distinction between 
real and personal property, various estates, me­
chanics of conveyance and encumbrance, recor· 
dation. special proceedings. and other related 
topics. Upon completion, students should be 
able to identify estates, forms of deeds. require· 
meats for recording, and procedures lO enforce 
rights lo real property. 

LEX 2 11 Real Property n (1/4/3) 
Prerequisites: LEX 210 
Corequisites: None 
This course continues the study of real propert) 
law relating to title examination and prepara· 
tion of closing documents. Topics include use 
of courthouse and other pubhc records in title 
examination and preparation of documents re­
quired in real estate transactions aJ1d closin!JS· 
Upon completion. students should be able. 10 

plot/draft a description, perfonn complete utle 

examination, dratl closing documents including 
title msurance fom,s, and prepare disbursement 
reconciliation. 

LEX 240 Family Law (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers laws governing domestic 
relations. Topics include marriage, separation. 
divorce, child custody, support. prope1ty divi­
sion. adoption. domestic violence. and other 
related lopics. Upon completion, students 
should be able to interview clients, gather in­
formation. and draft documents related lo fam­
ily law. 

LEX 250 Wills, Estates, & Trusts (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course covers various types of wills, trusts, 
probate. estate administration. and intestacy. 
Topics include types of wills and execution re­
quirements. caveats and dissents, intestate suc­
cession, inventories and accountings, distribu­
tion and settlement. and other related topics. 
Upon completion. students should be able to 
draft simple wills. prepare estate forms, under­
stand administration of estates including taxa­
tion. and explain terms regarding trusts. 

LEX 260 Bankruptcy & Collections (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course provides an overview of the laws of 
bankruptcy and the rights of creditors and debt­
ors. Topics include bankruptcy procedures and 
estate management, attachment. claim and de­
livery. repossession. foreclosure, collection, 
garnishment. and post-Judgment collection pro­
cedure. Upon completion, students should be 
able to prepare and lile bankruptcy forms, col­
lection letters. statutory liens. and collection of 
judgments. 

LEX 270 Law Office Mgttrech (1/2/2) 
Prerequisites: OST 136 
Corequisites: None 
This course provides an overview of law office 
management and organization. Topics include 
office fom1s. filing systems, billing/time keep­
ing, computer systems, calendar systems, library 
administration. case management, office/person­
nel procedures, ethics, and technology. Upon 
completion, s1udems should be able to estab­
lish and maintain various law ollice systems, 
monitor case progress. and supervise non-law­
yer personnel. 

LEX 287 CLA Review Seminar (2/0/2) 
Prerequisites: LEX 210 
Corequisites: None 
This course is designed to prepare students for 

voluntary national certification sponsored by the 
National Association of Legal Assistants to dem­
onstrate significant compelencies in 
paralegal ism. Topics include Communications. 
Ethics. Human Relations, Interviewing Tech­
niques. Judgment and Analyrical Analysis. Le­
gal Research. Legal Terminology, General Law 
and nine tested specialty areas of law. Upon 
completion, students should be able to demon­
strate that they are eligible to take the NALA's 
Certified legal Assistant Exam. 

MACHINING 

MAC Ill Machining Technology I (2/12/6) 
Prerequisites: None 
Corequisites: None 
This course introduces machining operations as 
they relate to the metalworking industry. Top­
ics include machine shop safety. measuring 
tools, lathes. drilling machines, saws, milling 
machines. bench grinders, and layout instru­
ments. Upon completion. students should be 
able LO safely perfonn the basic operations of 
measuring. layout, drilling, sawing. turning, and 
milling. 

MAC 112 Machining Technology Il (2/12/6) 
Prerequisites: MAC 111 
Corequisites. None 
Tlus course provides additional instruction and 
practice in the use of precision measuring tools, 
lathes. milling machines, and grinders. Empha­
sis is placed on setup and operation of machine 
tools including the selection and use of work 
holding devices, speeds, feeds, cutting tools, and 
coolants. Upon completion, students should be 
able to perform basic procedures on precision 
grinders and advanced operations of measuring, 
layout. drilling. sawing, turning, and milling. 

MAC 113 Machining Tech Ill (2/12/6) 
Prerequisites: MAC 112 
Corequisites: None 
This course provides an introduction to ad­
vanced and special machining operations. Em­
phasis is placed on working to specified toler­
ances with special and advanced setups. Upon 
compleuon, students should be able to produce 
a part to specifications. 

MAC 114 Intro to Metrology (2/0/2) 
Prerequisites: None 
Corequisites: None 
This course introduces the care and use of pre­
cision measuring instruments. Emphasis is 
placed on the inspection of machine parts and 
use of a wide variety of measuring instn1ments. 
Upon completion, students should be able to 
demonstrate the correct use of measuring instru­
ments. 
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MAC 121 Intro to CNC (2/0/2) 
Prerequisites: None 
Corequisites: None 
This course introduces 1he concepts and capa­
bilities of computer numerical control machine 
tools. Topics include setup. operation. and ba­
sic applications. Upon completion, students 
should be able lo explain operator safoty. ma­
chine protection, data input, program prepara­
tion. and program storage. 

MAC 122 CNC Turning (1/3/2) 
Prerequisite: None 
Corequisite: None 
This course introduced the programming setup, 
and operation of CNC turnrng centers. Topics 
include programming formats. control functions, 
program editing, part production, and inspec­
tion. Upon completion, students should be able 
to manufacture simple parts using CNC turning 
centers. 

MAC 124 CNC Milling (1/3/2) 
Prerequisites: None 
Corequisites: None 
This course introduces the manual program­
ming. setup. and operation of CNC machining 
centers. Topics include programming formats. 
control functions, program editing. part produc­
tion, and inspection. Upon completion. students 
should be able to manufacture simple parts us­
ing CNC machining centers. 

MAC 15 1 Machining Calculations (1/2/2) 
Prerequisites: None 
Corequisites: None 
This course introduces basic calculations as they 
relate to machining occupations. Emphasis is 
placed on basic calculations and their applica­
tions in the machine shop. Upon completion, 
students should be able 10 perform basic shop 
calculations. 

MAC 152 Adv Machining Cale (1/2/2) 
Prerequisites: None 
Corequisites: None 
This course combines mathematical functions 
with practical machine shop applications and 
problems. Emphasis is placed on gear ratios, 
lead screws. indexing problems, and their ap­
plications in the machine shop. Upon comple­
tion, students should be able to calculate solu­
tions to machining problems 

MAC 21 4 Machining Tech IV (2/12/6) 
Prerequisites: MAC 112 
Corequisites: None 
This course provides advanced applications and 
practical experience in the manufacturing of 
complex parts. Emphasis is placed on inspec­
tion, gaging. and the utilization of machine tools. 
Upon completion, students should be able to 
manufacture complex assemblies to specifica­
tions. 



MAC 215 Macbinin~ 'fcehnolol?)- \' (2/12/6) 
Prerequisites: MAC 214 
Corequisitcs. Nont.: 
This course provides an opportw1ity to apply 
skills acqum.-d in pre\'ious course work. rm­
phasis is placed on the production of parts us­
ing modem rnachmmg and gaging techniques. 
Upon completion. students should be able to 
demonslrJtc problem-sol\ mg skills as they re­
late 10 advanced machining. 

MASONRY 

MAS 140 Intro to ~lil,onry (112/2) 
Prerequ1s1tc~: None 
Corequisitcs. C .\R 113 
This course imroduccs baste principles and prac­
tices of mason!). Topics mclude standard tools. 
materiab. and practices used in baste masonry 
and other related topics. l,pon completmn. stu­
dents should be able to demonstrate a11 under­
standing of masonry and be able to use basic 
masonry techmques. 

MATHEMATICS 

MAT 050 Basic \1ath Skills (3/214) 
Prerequisite "ionl' 
Corequisite: None 
This course is designed to strengthen basic math 
skills. Topics include propc11ies. rounding. es­
timating. comparing. con\'crting, and compul­
mg whole numbers. fraction~. and decimals. 
Upon completton, :.tudents should be able 10 
perform basic computations and solve relevant 
mathematical problems 

\IAT 060 fasential Mathematic\ (3/2/4) 
Prerequisites: MAT 050 
Corequisitcs: None 
This course is a comprchcnsiw study of math­
ematical skills which should provide a strong 
mathematical foundation to pursue funhcrstudy. 
Topics include principles and applicat10ns of 
decimals, fractions. percents, ratio and propor­
tion, order of operations. geomell)', measure­
ment. and clements ot :1lgebra and statistics. 
Upon completion. students should be able to 
perfom1 baste computations and solve rckvam. 
multi-step mathematical problems usmg tech­
nology where appropriate. 

MAT 070 Introductory .\lgebra (3/2/4) 

Prerequisites. l\1Af 060 
Corequisiles: RED 080 or ENG 085 
This course establishes a foundation in algebraic 
concepts and problem soh ing. Topics include 
signed numbers. exponents. order of opcra11ons. 
simplif> ing expressions. soh ing linear equa­
tions and mcqualitic~. gmphing. formulas. poly­
nomials. factoring. and ckments of gcomell)'. 

Upon complctton, studcms should be able 10 
appl) Lhe .il'O\C conccpb m problem sohing 
using appropriate technology. 

\1,\T 080 Intermediate Algebra {3/2/4) 
Prerequisites: ~AT 070 
Corcquisitl!s: RLI) mm or 1:NG 0~5 
!'his course continues the study of algcbnuc 
concepll> with emphasis on applicauons. 'lop­
ics mclude factoring: ra1iom1I expressions: ra­
tional exponents; rational, radical. and quadratic 
equations: systems of equations: inequalities: 
graphing: functions: variations: complex mun­
bcrs: and clements of geomctl) Lpon comple­
tion, students should be able 10 apply the abo, c 
concepts m prohlem solvmg using appropriate 
lcchnology. 

~1,\T 090 Accelerated Algebra (3/2/4) 
Prerequisites: MAI' 060 

C\1rcquisi1es: RED Olm or ENG 085 
·111is course covers algebniic· concepts with em­
phasis on applications. ·1op1cs include those 
co\'ered in MAJ" 070 and \1,\T 080. Upon 
completion. students should be able to apply 
algebraic concepts in problem solving using 
appropnate tcchnolog) 

MAT 101 Applied Muthcmatics I (2/2/3) 
Prerequisites: MA r 060 
Corcquisitcs: None 
This course is n comprehensive re, iew of arith­
meuc with basic algebra de~i1:,tt1ed 10 meet the 
nceds of ccni tic ate and diploma programs. Top­
ics include arithmetic and geometric skills used 
in measurement, rntto and proportion. exponents 
and rools. applications of pcrcem. linear equa­
tions. fom1Ulus. and statistics. Upon comple­
tion. students should be able to solve practical 
problems in their specific arcus of study. Thi\ 
co11ne i\ intend£ d for c·ertificall! and diploma 
pm)!l"On/.\. 

\1AT 102 Applied Mathcmntics II (2/2/3) 
Prerequisites t\lA 1 IO I 
Corcqu1sttes: ~one 
rhis coursc imroduces the concepts of right tri­
angle trigonometry and g~·ometl)· with empha­
sis on applications to problem solving. ·1 op1cs 
include th,: basic definitions and properties of 
plane and solid geometry. area and volume, and 
right triangle tniconomelry. Upon compll!lmn, 
students should be able to solve applied prob­
lems both mdcpcndcntly and collabornth cl). 
11m c011r.\e i~ illlende,./ fi,r certificate 1111d di­
ploma prngrams 

MAT 110 \luthematical \1c11,uremeot (2/2/3) 
Prcrequisih:s \1,\'I 070 
Corequisitcs: None 
rh1s course prO\ ides an acti\'Hy-based approach 
to utilizing, i11terpretmg, mid communicatmg 
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ci.ttu in a variety of measurement ::.)stems. lop­
tcs mclude accurac). pn.:c1sic,n, convcf);ion, and 
est1ma1ton "i1h111 metnc. ,1pothccory. and av­
oirdllpois systems: ratio and proportion; mea­
sures ol c;entrul tendency and dispersion. and 
chartmg ol d:na. Upon completion. students 
should be able 10 apply propc1 techniques to 
gathering. recording. manipulating, analyzing, 
and l'ommunicating data. 

\1,\T 115 ,\Jathcmatical Model, (212/3) 
Prcrl!quisitcs: MA I 070 
Corequisitcs: None 
Jl11s course develops the ability to utilize math­
ematical skills and technol<>g) to sol\-c prob­
lems at a level found 1n non-mathemat1cs-in­
lcnsive programs. Topics mcludc applications 
to percent.. ratio and proportion. fom1Ulas, sta-
1isucs, functional notation, linear functions and 
their group:.. probability. sampling techniques, 
scatter plots. and modeling. Upon completion, 
students shoulJ be uble to solve practical prob­
lems. reason and communicate \\ ith mathemat­
ics, and work conlidently. collaboratively. and 
mdcpcndemly 

:\-1A'J' 121 A lgt>hrnrTrigonomet ry I (2/2/3) 
Prerequisites: \,1-\T 070 
Corcquisitcs: ~one 
This coum: prm ides an imegmtcd approach to 
technology and the skills rcqLJired to manipu­
late. display. and imcrprct mathematical func­
tions and formulas used in problem solving. 
Topics include s1mplilicauon, l!\aluation, and 
solving of algcbrnic and radical functions: com­
plex numbers· right angle trigonometry: systems 
of equations. and the use of 1echnoloh'). Upon 
completion, students should be able to demon­
strntc rui understanding of the use of mathemat· 
ics and technology 10 solve problems and ana• 
lyll· and communicate results 

'.\l,\T 122 Algcbruffrigonomctry II (2/2/3) 
Prerequisites: MAI 121 
Corcquisites: None 
I his course extends 1he conc~·pls covered in 
MAT 121 LO include additional topics in algc­
hra. function analysis. mgonomctry. and systems 
of equations. Topics tnclude translation and 
scaling of functions. Sine I .aw, Cosine Law. 
complex number". ·. cctor:s. statistics. and sys­
tems of equations. Upon completion. students 
should be able lo demonstrate an understand· 
ing of the use of technology 10 solve problems 
and to anal)7c and communicate result:,. 

:'\1AT 140 Suncy of Mathcmntics (3/0/3) 

Prl'requisites: MAf O~O 
Corcquisites: None 
I his course provides an m1rod1u;tion in a non· 
tcchmcal setting to selected topics in mathemal· 
1cs. lop1cs include, but arc not limaed to, sets, 

logic, probabilil), statistics, matrices, rnu1h­
cma1ical systems, geometry, topology, math­
ema11cs of finance, and modeling. Upon 
completion. students should hl' ahle to undcr­
~iand a \aricty of' mathcmat1cal application~. 
think log1call), and be ahlc to work 
collahorativel) and independcmly. This cm11·.,e 
J,a1· heen appmved to satis/j· rite Compr('/,<'11-
iire ·lrliculatio11 lgreemem f:.t'IIC'ra/ education 
core rcq11ire111e11t 1111111tura/ !>C/Cnce, mathemat­
ic,. 

\.IAT 14 l Mathematical Concepts I (3/0/3) 
Prerequisites: MA I OSO or MAT 090 
('orequisites: None 
This course is the lirst ofa two course sequence 
that develops a deeper undcrstand111g and ap­
prcc1.111on of the basic concepts of mathemat­
ics F. mphas1s 1~ placed on sets. logic. number 
bases. elementary number theor), mtroductory 
algebra measurement including metrics, and 
problem sol\ing. l pon completion students 
should be able to commun1otc omlly and in 
\\TI1tng these basic mathematical conceplS. Tim 
count ha~ been approved to satisfy the Co111-
pr1thensive Ar1ic11/atio11 Agree111e111 general <·d11-
ca11011 core req11m:111e11t in 11l1t11ral scienn·.\/ 
mathematics. 

MAl 142 Mathematical Concepts Il (3/0/3) 
Prercqu1sites: MAT 141 
Corcqu1s11es: None 

This course is the second of a two course se­
quence that develop~ a deeper undcrstruiding ,md 
appreciation of the basic concepts of mathemat­
ics. I mphasis 1s plJced on probability, statis­
tics. functions. mtroductory geomctl)', and math­
ematics of finance. Upon completion, studellls 
should be able to communicate orally and in 
writing these basic mathematical concepts. 71,i~ 
count has been app1v1·~/ to ,\tlfl~jv the Com­
prdu.?mfre Articulation Agree me I/I general ed11-
catio11 core r<1q11irement in nur,11·11/ \'cience\/ 
matlw111a11cs. 

\1AJ' 145 Anahlical :\lath (3/0/3) 
Prerequisites · \1AT OXO 
Corcquisites: None 
This course ts designed to develop problem­
solving and reasoning skills by the study of se­
lected areas of mathematics. Topics include el­
emental) and Boolean algebra. sets. logic, m11n­
bcr theory. numeral ion systems. prohability, sta­
tistics, and linear progr,unming. Upon compk· 
lion, students should be able 10 11ppl) logic and 
Olher mathematical concepts. This course has 
been approved to satisfy the Comprehens1vl! 
~rticulation Agreement pre-major and/or ch:c­
live course requirl'ment. 

.\l.\ 1 151 Staib tic, I (3/0/.1) 
Prl'rcquisnes: ~!Al OXO or MAT 090 
Corequisitcs; None 
This course pro,ides :t pro_1ect hased approach 
to the study of basic probability. dc~cripli\'e and 
infcrenti.tl statistics, and dec1s1on making 
Empha!>i~ 1s placed on measures or cemral ten 
dcncy nnd dispersion. correlation. regression, 
discrete and co1111nuous probahil11y distrihu 
lions, qualit) co11trol, population par.imelcr c~­
umation, and hypothesis testing. L pon comple­
tion. stuJcnts should be able 10 describe impor­
tant characteristics of a set of data and draw in­
lerenccs ahout a population from ~ample data. 
T/11, course has been UJlflroved to .\atisfy the 
Comprchemive Ar11ntlation Agn cment general 
ttd11ce1tit111 core requiremem in natuml 1·c1ence.\l 
mat ltc 111a I ic~. 

M.\1' 151 A Stati,tk, I L:ih (11 '211) 
Prerequisites: J\tAT 080 ur MAT 090 
Corcquisitcs: MAT 151 

TI1is course is a lahoratory for MA'f 151. Em­
phasis 1s placed on e:-.periences that enhance Lhe 
matenals prcsemed in the class. lipon complc-
1ion. swdents should he able to solve problems, 
apply critical lhmking, work in k·ams, and com­
mumcate effccttvcly. 

MAT 161 College Algebra (3/0/3) 
Prerequisites. MAT 080 or M,\T 090 
Corcquis1tcs: None 
This cour~c pro\'ldcs an imegratcd kchnolog1-
cal approach to algehnuc topics used in prob 
lem solving. Emphasis is placed on l'quations 
and in~·qualities: pol) nomial. ratlC\nal. exponcn­
tial and logarithmic functions: and gmphtng and 
data analysis modclmg. Upon completion. stu­
dents should be able 10 choose an appropriate 
model lo lit a data set and use thc model for 
analysb and prcdictmn Thi.v cours<' ha~ been 
appm1-ed to ,att\jj t/1£' Cmnprchc11.H1·e Artic11-
lario11 Agrcemem general education core rc­
q11ire111e11t in 11at11ral sciences/mathc•matic.1. 

MAT 162 Collej?e l"rigonomcfr) (3/0/3) 
Prerequisites: ~tAT 161 
Corcquisitcs: None 
This course pro\ides an integrated technologi­
cal ~1pproach to trigonometry and iL, applica­
tions. ·1 op1cs include trigonomctnc mttos. right 
mangles. oblique triangles. trigonomctnc func­
tions, graphing, vectors. and complex numbers. 
Upon completion. students should be able 10 
appl) the above principles or trigonometry to 
problem soh ing and communication. Tl/I\ 
co11r.1e lta.1 heen appm1·ecl to s,1tio;J_i• the Co111-
prelwm11·e Artic11lw1m1 Agreement g('l1eml t:clu­
cation com requirement in nawral H'ienn•sl 
mm hemrmn. 
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,\JAl 167 Discrete \lathematic, (3/0.'3) 
Prercqu1sttcs: MAT 121 
Corequisitcs: None 
This course 1s a study of discrete mathematics 
"ilh emphasis on applications. Topics include 
number sy~tems. combinations pcnnutattons. 
mathcmat1cal logic1prools. sets. counting, Bool­
ean algebra. ma1hcma1ical inducti(lll. trees/ 
graphs. and algonthms. Upon completion. stu­
dcms ,hould be able 10 demonstrate competence 
in the topics covered. Thi., count• has been 
appro1•eJ lo satisjj· tlw Co11,prelrc•mfre Articu­
lafio11 ,lgl"eement pn•-11wj11r am/for elective 
coune rec1111rement 

MAT 171 Precalculu, \lgcbra (3/0/3) 
Prercqu1stt1:s; MAl 080 or MAT 090 
(orequisitcs :,,,one 
This course 1, the first oft\\ o courses designed 
to empha,1zc topics ,1 hich are fundamental 10 
the studr of calculus. l·mphasis is placed on 
equations and inequalities. functions (linear. 
polynomial. rational). S) ,terns of equations and 
inequalities, and parametric equations. L"pon 
complctton students ,hould be able to solve 
practtcnl problems and use appropriate models 
for anal) sis and predictions. Tim CllUl'.l'e has 
been apprr.11·<1d to WJ(isjy the Comprchcnsfrc 
Artic11/atio11 Agreement general i:cl11caf1011 c:ore 
req11irc•111i•11t III nat11ral .1'ciencelmathe111atics. 

:\t.\ T 172 Precalculu, Trigonometry (3/0/3) 
Prerequisites: \1AT 171 
Corcqu1s11cs !\Jone 
This course is the second of two courses de­
signed to 1:mphasize topics" hich are fundamen­
tal 10 the stud) of calculus. Emphasis 1s placed 
on propenies and applications of transcenden­
tal functions and their graphs, right and oblique 
triangle trigonometry, come sections. and vec­
tors l pon completion. students should be able 
to sol\ e pr:1ct1cal problems and use appropriate 
models for analysis and prediction Thi, course 
hm been appmwd to satisfy the Co111prehen-
1·11"e Artic11la1to11 Agreement Re11eral ecl11calio11 
core requiremem in natural science mathema1-
1n. 

MAT 175 Precalculu, (4/0/4) 
Prer.:quisitcs I ligh School '\ lgcbra 

Ill rngonometry 
Corcqu1si1es: t\one 
"Ibis course provides an intense study ol thc top­
ics which arc rundamcnt..11 to the study of calcu­
lus. Empha,1s 1s placed on functwns and their 
gr-dphs ,, i1h special anent ion 10 polynomial, ra­

tional. exponemial. loganthm1c and trigonomet­
ric functmns. and analytic trigonometry. Upon 
compl.:tion, s!lldents should be able 10 solve 
practical prohlcms and use appropriate models 
for analyst~ ,ind prcdictmn Thi, coune l,w, 

hcen appron•d to satis/1 the Comprehensive 
Arriwlc11io11 , lgreement )!Cllt!ral ed11cu//011 core 
l't'Cflltr.·mefll 111 110111ml sc1e11ce1lmathemutics 



MAT 191 Sel Topics in '1ath (110/l) 
Prerequisites: MAT 271 
Corequisites: None 
This course provides an opportunity lo explore 
areas of current interest in mathematics. Em­
phasis is placed on geometry and algebra from 
an advanced standpoint. Upon completion. stu­
dents should be able to demonstrate an under­
standing of foundations of geometry. Euclidean 
geometry, transfonnations, non-Euclidean ge­
ometry, fractals, and algebraic stnictures. 

MAT 252 Statistics n (3/0/3) 
Prerequisites: ~1AT 151 and either 

MAT 1:21 or MAT 161 
Corequisites: None 
This course provides a technology-based treat­
ment of multiple sample inferential statistics. 
Emphasis 1s placed on two sample hypothesis 
tests and confidence intervals. linear and mul­
tiple regression, analysis of variance. experimen­
tal design. and non-parametric techniques. 
Upon cornple11on, students should be able to 
draw statistical inferences on multiple sample 
data taken from business and health, social, natu­
ral, and applied sciences. This COlll'W! has been 
approved to .vati~fy the Comprehensirn Arricu­
la1io11 Agreemenl pre-major and/or elective 
course requiremem. 

MAT 252A Statistics If Lab (0/2/1) 
Prerequisites: MAT 15 l and either 

MAT 121 or MAT 161 
Corequisites: MAT ~52 
This course is a laboratory for MAT 252. Em­
phasis is placed on experiences that enhance the 
materials presented in the class. Upon comple­
tion. students should be able to solve problems, 
apply critical thinking, work in teams. and com­
municate effcctrvely. 

MAT 263 Brief Calculus (3/0/3) 
Prerequisites: MAT 161 
Corequisites: None 
This course introduces concepts of clifferemia­
tion and integration and their applications to 
solving problems; the course is designed for stu­
dents needing om: semester of calculus. Topics 
include functions, graphing. differentiation. and 
integration with emphasis on applications drawn 
from business, economics. and biological and 
behavioral sciences. Upon completion. students 
should be able to demonstrate an understand­
ing of the use of basic calculus and technology 
to solve problems and to analyze and commu­
nicate results. Thfa courw? hm been approved 
to slllisji· rhe Comprehensive Arlic11/atio11 Agree­
me/11 general education core requirement 111 

nat11ral sciences/mathematics. 

MAT 271 Calculus I (3/2/4) 
Prerequisites: MAT 172 or MAT 175 
Corequ1sites: None 
This course covers m depth the differential cal­
culus portion of a three-course calculus se­
quence. Topics include limits. continuity. de­
rivatives. and integrals of algebraic and tran­
scendental functions of one variable. with ap­
plications. Upon completion. students should 
be able to apply differentiation and integration 
techniques to algebraic and transcendental func­
tions. This course has been approved to sari.~fj· 
the Comprehensive Articulation Agreement gen­
eral education core requirement in na111ra/ sci­
e11ces/111athe111urics 

MAT 272 Calculus lJ (3/2/4) 
Prerequisites: MAT 271 
Corequ1sites: None 
This course provides a rigorous treatment of 
integration and is the second calculus course in 
a three-course sequence. Topics include appli­
cations of definite integrals. techniques of inte­
gration, indeterminate fonns. improper integrals, 
infinite series. conic sections, parametric equa­
tions, polar coordinates. and differential equa­
tions. Upon completion. students should be able 
to use integration and approximation techniques 
to solve application problems. This course has 
been approwd to satisfy the Comprehensive 
Artic11latio11 Agreeme11t general ed11cario11 core 
requirement in 1wt111·al sciences/mathematics. 

MAT 273 Calculus Ill (3/2/4) 
Prerequisites: MAT 272 
Corequisites: None 
This course covers the calculus of several van­
ables and is third calculus course in a three­
course sequence. Topics include functions of 
several variables. partial derivatives. multiple 
integrals. solid analytical geometry, vector~val­
ued functions, and line and surface integrals. 
Upon completion. students should be able to 
solve problems involving vectors and functions 
of several variables. This course has been ap­
proved to satisfj• rhe Comprehensi,·e Articu!tl­
tion Agreement general education core require­
ment in nawral sciences/mathematics. 

MAT 280 Linear Algebra (3/0/3) 
Prerequisites: MAT 271 
Corcquisiles: None 
This course provides a study e>f linear algebra 
topics with emphasis on the development of both 
abstract concepts and applications. Topics in­
clude vectors, systems of equations, matrices, 
detem1inants. vector spaces, linear transforma­
tions in two or tluee dimensions. eigenvectors. 
eigenvalues. diagonalization and orthogonality. 
Upon completion. students should be able to 
demonstrate both an understanding of the theo-
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retical concepts and appropriate use of linear 
algebra models to solve application problems. 

MAT 285 Differential ~:quations (3/0/3) 
Prerequisites: MAT 272 
Corequisites: None 
This course provides an introduction to ordi­
nary differential equations with an emphasis on 
applications. Topics include first-order, lmear 
higher-order. and systems of differential equa. 
lions: numerical methods: series solutions: 
eigenvalues and eigenvectors; Laplace trans­
fonns: and Fourier series. Upon completion, 
students should be able to use differenttal equa­
tions to model physical phenomena. solve the 
equations. and use the solutions to analyze the 
phenomena. 

MECHANICAL 

MEC 111 Machine Processes l (2/3/3) 
Prerequisites: None 
Corequisites: None 
This course introduces safety, hand tools. ma­
chme processes. measuring instruments, and the 
operation of machine shop equipment. Topics 
include safety, measuring tools, and the basic 
setup and operation of lathes. milling machines. 
drill presses, and saws. Upon completion, stu­
dents should be able to manufacture a simple 
pan to a specified tolerance. 

MEC 130 Mechanisms (2/3/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the purpose and action 
of various mechanical devices. Topics include 
cams. cables. gear trains. differentials. screw~. 
belts, pulleys. shafts, levers. lubricants. and oiher 
devices used to transmit or control signals 
Upon completion. students should be able to 
analyze, maintain, and troubleshoot the com· 
ponents of mechanical systems. 

MEC 142 Physical Metallurgy (112/2) 
Prerequisites: None 
Corcquisites: None 
This course covers the heat treating of metals. 
Emphasis is placed on the effecls of hardening. 
tempering. and annealing on the structure and 
physical properties of metals. Upon comple· 
tion. smdents should be able to heat treat mate· 
rials. 

MEC 160 Mechanical Industrial Sys (1/3/?) 
Prerequisites: None 
Corequisites: None 
This course covers mechanical components u.-eJ 
in industrial machine operation. Emphasis 1' 
placed on mechanical drives, bells. gears. cou· 
plings, electrical drives. and other related top­
ics. Upon completion, students should be able 

10 demonstrate an understanding of industrial 
machines and be able to maintain this equip­
ment. 

MEC 211 Engineer M ats & Testing (3/3/4) 
Prerequisites: None 
Corequisites: None 
This course introduces the electrical, physical, 
and mechanical properties of materials and ap­
propriate test methods and equipment. Topics 
include ferrous and non-ferrous metals, plastics, 
and other engineering materials. Upon comple­
tion, students should be able to solve problems 
regarding material selection and processing 
based on knowledge of the behavior and char­
acteristics of engineering materials. 

MEC 23 1 Comp-Aided Manuf J (1/413) 
Prerequisites: None 
Corequisites: None 
This course introduces computer-aided manu­
facturing (CAM) applications and concepts. 
Emphasis is placed on developing/defining part 
geometry and the processing of information 
needed to manufacture parts. Upon completion 
students should be able to demonstrate skills in 
defining part geometry, program development, 
and code generation using CAM software. Ba~ 
sic setup and operation of computer numerical 
control turning and machining centers will also 
be covered. 

I\IEC 251 Statics (2/2/3) 
Prerequisites: MAT l2l {PHY 131 

recommended) 
Corequisites: None 
This course covers the concepts and principles 
of statics. Topics include systems of forces and 
moments on structures in two- and three-dimen­
sions in equilibrium. Upon completion, students 
should be able to analyze forces and moments 
on structures. 

\IEC 252 Strength of Materials (2/2/3) 
Prerequisites: MEC 251 
Corequisites: None 
This course covers the principles and concepts 
of stress analysis. Topics include centroids, 
moments of inertia, shear/mount diagrams, and 
Stress and strain. Upon completion, students 
should be able to perform a stress and strain 
analysis on structural components. 

MEc 265 Fluid Mechanics (2/2/3) 
Pferequisites: MAT 121 (PHY /31 

recommended) 
Corequisites: None 
:J1is course covers the physical behavior of flu­
Ids and fluid systems. Topics include fluid stat­
ics and dynamics, laminar and turbulent flow 
Bernoulli's Equation. components, applications'. 

and other related topics. Upon completion. stu­
dents should be able to apply fluid power prin­
ciples to practical applications. 

MEC 275 Engineering Mechanisms (2/2/3) 
Prerequisites: MAT 121. DFT 151, 

and PHY 131 or PHY 
l51 

Corequisites: None 
This course covers plane motion and devices 
used to generate plane motion. Topics include 
analysis of displacement, velocity. acceleration. 
gears, cams, and other mechanical systems. 
Upon completion. students should be able to 
graphically and mathematically analyze a plane 
motion system. 

MEDICAL ASSISTING 

MEO 110 Orient to Med Asst (1/0/0/ 1) 
Prerequisites: None 
Corequisites: None 
This course covers the history of medicine and 
the role of the medical assistant 111 the health 
care setting, Emphasis is placed on profession­
alism, communication, attitude, behaviors, and 
duties in the medical environment. Upon 
completion, students should be able to project a 
pos1t1ve attitude and promott: the profession of 
medical assisting. 

MED 112 Orient to Clinic Set 1 (0/0/3/1) 
Prerequisites: MED 110, MED 121 
Corequisites: None 
This course provides an early opportunity to 
observe and/or perform in the medical setting. 
Emphasis is placed on medical assisting proce­
dures including appointment scheduling, filing, 
greeting patients. telephone techniques, billing. 
collections, medical records, and related medi­
cal procedures. Upon completion, students 
should be able to identify administrative and 
clinical procedures m the medical environment. 

MED 114 Proflnter in Health Care (l/0/0/ 1) 
Prerequisites: MED 110, MED 112 
Corequisites: None 
This course is designed to identify various pa­
tient behaviors encountered in the medical set­
ting. Emphasis is placed on stressors related to 
il lness, cultural influences, death and dying, and 
needs specific to patients. Upon completion, 
students should be able to utilize appropriate 
methods of verbal and nonverbal communica­
tion with empathy and impartiality. 

MED 116 Intro to Anatomy & Phys (3/2/014) 
Prerequisites: None 
Corcquisites: None 
This course introduces basic anatomy and physi­
ology. Emphasis is placed on the relationship 
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between body structure and function and the 
procedures common to health care. Upon 
completion. students should be able to identify 
body system components and functions relat­
ing this knowledge to the delivery ofhealth care. 

MED 118 Medical Law and Ethics (2/0/0/2) 
Prerequisites: None 
Corequisitcs: None 
This course covers legal relationships of physi­
cians and patients, contractual agreements, pro­
fessional liability, malpractice, medical practice 
acts, informed consent, and bioethicaJ issues. 
Emphasis is placed on legal tem1s, profossional 
attitudes, and the principles and basic concepts 
of ethics and laws involved in providing medi­
cal services. Upon completion, students should 
be able to meet the legal and ethical responsi­
bilities of a multi-slcilled health professional. 

MEO 121 Medical Term I (3/0/0/3) 
Prerequisites: None 
Corequisites: OST 131 
This course introduces prefixes. suffixes. and 
word roots used in the language of medicine. 
Topics include medical vocabulary and the terms 
that relate to the anatomy, physiology, patho­
logical conditions, and treatment of selected 
systems. Upon completion. students should be 
able to pronounce, spel l, and define medical 
tenns as related to selected body systems and 
their pathological disorders. 

M ED 122 Medical Term n (3/0/0/3) 
Prerequisites: MEO 121 
Corequisites: None 
This course is the second in a series of medical 
terminology courses. Topics include medical 
vocabulary and the terms that relate to the 
anatomy, physiology, pathological conditions, 
and treatment of selected systems. Upon 
completion, students should be able to pro­
nounce, spell. and define medical terms as re­
lated to selected body systems and their patho­
logical disorders. 

MED 130 Adm Office Proc 1 (l/1 /012) 
Prerequisites: MED 110, OST 13 l 
Corequisites: None 
This course introduces medical office adminis­
trative procedures. Topics include appointment 
processmg, written and oral communications, 
medical records. patient orientation. and safety. 
Upon completion, students should be able to 
perform basic administrative skills within the 
medical environment. 

MED 13 1 Adm Oflice Proc 11 (U2/0/2) 
Prerequisites: MED 130 
Corequisites: None 
This course provides medical office procedures 
in both economic and management skills. Top-



NET 240 l\etwork Design (3/0/3) 
Prerequisites: NET 110 
Corequisites: None 
This course covers the principles of the design 
of LANs and WANs. Topics include network 
architecture, transmission systems. traffic man­
agement. bandwidth requirements, Internet 
working devices, redundancy. and broad-band 
versus base-band systems. Upon completion. 
students should be able to dcsik'll a network 10 

meet specified busmess and teclmical require­
ments. 

NET 260 Internet Dev & Support (3/0/3) 
Prerequisites: NET 110 
Corequisites: None 
This course covers issues relating 10 the devel­
opment and implementation of Internet related 
tools and services. Topics include Internet or­
ganization. site registration. e-mail servers, Web 
servers, Web page development. legal issues. 
firewalJs. multimedia. TCP/IP. service provid­
ers, FTP, list servers. and gateways. Upon 
completion. students should be able to develop 
and support the lnternet services needed within 
an organi,.ation. 

NET 270 Scalable Networks Design (1/4/3) 
Prerequisites: None 
Corequisites: None 
This course covers principles and techniques of 
scalable networks. Topics include building 
multi-layer networks, controlling overhead traf­
fic in growing routed networks. and router ca­
pabilities used tO control traffic over LANs and 
WANs. Upon completion. students should be 
able to design; implement; and improve LTaffic 
now, reliability, redundancy. and perfonnance 
in enterprise networks. 

NET 271 Multi-Layer Networks (1/4/3) 
Prerequisites: NET 270 
Corequisites· None 
This course covers building campus networks 
using multi-layer switching technolog1cs over a 
high-speed Ethernet. Topics include nnprov­
ing IP routing performance with multi-layer 
switching, implementing fault tolerance routing, 
and managing high bandwidth broadcast while 
controlling IP multi-cast access to networks. 
Upon completion. students should be able to 
install and configure multi-layer enterprise net· 
works and dctem1ine the required router con­
figurations to support ne\\. services and appli­
cations. 

NET 280 Networking Project (1/4/3) 
Prerequisites: NET 110, CIS 275 
Corequisitcs: None 
This course provides an opportunhy to complete 
a significant networking proJect from the de­
sign phase through implementation with mini-

ma! instnictor support Emphasis is placed on 
project definition, documentation, installation. 
1esting. presentation. and training. Upon 
completion, students should be able to complete 
a proJccl from rhc definition phase through 
implementation. This c·o11r.w Is the capstone 
cours, required to .rnccessful(v complete the 
tll'o-year mm,·ork degree program. 

NURSING 

NUR IOIA Pract Nurs I ThcoQ (7/6/0/9) 
Prerequisites: None 
Corequ1sites: NUR 117 
This course introduces concepts as related lO 

the practical nurse's caregiver and d1sc1pline­
spcci lie roles. Emphasis is placed on the nurs­
mg process, legal/ethical/professional issue:.. 
wellness/illness patterns. and basic nursing 
skills. Upon completion, students should be able 
to demonslrate beginning understanding of nurs­
ing process to promote/mamtain1res1ore opti­
mum health for diverse clients throughout the 
life span. 

NUR 1018 Pract ~ urs I Clinical (0/01612) 
Prerequisites: NlJR IO I A 
Corequ1sites: NUR 117 
This course introduces concepts as related to 
the practical nurse's caregiver and disctpline­
specitic roles. Emphasis ts placed on the nurs­
mg process. legal/ethical/professional issues. 
wellness/illness patterns. and basic nursing 
skills. Upon completion, students should be able 
to demonstrate beginning understanding of nurs­
mg process to promote/maintain/restore opti­
mum health for diverse clients throughout the 
life span. Clinical experience will be pro­
vided in area health care facilities and se­
lected couw11111i(1· ag<?ncies. This is a dr­
ploma-level course. 

NUR 102A Pracl Nurs II Theory (8/0/(1/8) 
Prerequisites: NUR I 03B 
Corequisites: NUR 118 
This course includes more ad,·anccd concepts 
ag related to the practical nurse's caregiver and 
disc1phne-specific roles. Emphasis is placed on 
the nursing process, delegation, cost enective­
ncss, legal/ethical/professional issues. and 
'Aellness/illncss pattems. Upon completion, stu­
dents should be able to begin panicipa1ing in 
the nursmg process to promote/maintam/rcstore 
optimum health for diverse clients throughout 
the life span. 

'\/UR I02B Pract N urs II Clinical (0/0/12/4) 
Prerequisites: NUR 102A 
Corequisites: NUR 118 
fh1s course includes more advanced concepts 
as related to the practical nurse ·s caregiver and 
d1sc1pline-spec11ic roles. Emphasis is placed on 
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the nursing process. delegation. cost effective­
ness. legaltcthical/professional issues, and 
wellness.'illness patterns. Upon complcuon, sru­
dcnts should be abk to begin participating in 
the nursing process to promote/maintain/restore 
optimum health for diverse clients throughout 
the life span. Cli11ic1,1I experiences will he pro­
l'ided 111 area lumlth ce1refacilifies. with empha­
l'iS (}II the role of collaborator mu/ delegator 
ll'ilhin the health care tl!am. 

NUR 103A Pract ~urs Ill Theor) (610/0/6) 
Prerequisites: NUR IO I B, NUR 117 
Corequ1sitcs: None 
This course focuses on use oi' nursing/related 
concepts by practical nurses as providers of care/ 
members of discipline in collaborat1on with 
health team members. Emphasis 1s placed on 
the nursing process. wellness/illness pauerns, 
entry-level issues. accountability, advocacy, pro­
fessional development. evolving technology, and 
changing health care delivery systems. Upon 
completion. students should be able to use the 
nursmg process Lo promote/maintain/restore 
optimum heahh for diverse clients throughout 
the life span. 

NUR l03B Pract '\urs Ill Clinical (0/011214) 
Prerequisites. NUR I OJA 
Corequ1snes: None 
This course focuses on use of nursing,related 
concepts by practical nurses as providers of care/ 
members of discipline 111 collaboration with 
health team members Emphasis is placed on 
the nursing process. wellness/illness patterns. 
entry-level issues. aecountabihty, advocacy, pro­
fessional development, evolving technology, and 
changtng health care delivery systems. Upon 
completion, students should be able to use the 
nursing process to promote/maintain/restore 
optimum health for diverse clients throughout 
the Ii fe span. Clinical experie11ce.1 will be pm· 
vided Ill local health care facililies and com· 
m,11111)' agenc,el, inclucling matemal/child and 
p~·ciiatril health care e.\periences. 

"IL R I 07 A LP'\ Refre~her Theory (9/0/019) 
Prerequisites: Previous licensure as a 

Licensed Practical Nurse 
C orequisites. None 
Thi~ refresher course 1s designed to provide an 
mdependent didactic rcvie\.\ for the previously 
licensed pracucal nurse whose license has 
lapsed. Emphasis is placed on common medi­
cal-surgical conditions and nursmg intcrven· 
tions. mcluding mental health principles. phar· 
macological concepts. and safe clinical prJctice. 
Upon complet1on. students will be eligible JO 

apply for reinstatement or hccnsure. 

NUR l07B LPN Refresher Clinical (0/0/9/3) 
Prerequisites: NUR l 07 A 
Coregu1sites: None 
11lis refresher course is designed lo provide an 
independent didacue revie\\ for the previously 
licensed practical nurse whose hcenst: has 
lapsed Emphasis 1s placed on common mcdi­
cal-surg1cal conditions and nursing mterven­
tions, including mental health principles. phar­
macological concepts. and safe clinical practice. 
Upon completion, students will be able to ap­
ply for reinstatement of11censurc. C/inicul ancl 
lab experiences will be prowded in a medical! 
surgicul clinical site. 

NUR 115A Fund of Nurs Theory (2/3/0/3) 
Prerequisites: None 
Corequisites: Nl'R l 17, NUR 133 
TI1is course introduces concepts basic to begin­
ning nursing practice. bnphnsis is placed on 
the application of the nursing process to pro­
,1de and manage care as a member of the disci­
pline of nursing. Upon completion. students 
sh.ould be able to demonstrate beginning com­
petence in caring for individuals w11h common 
allerauons of health. 

NUR ll5B Fund of~ursing B (2/0/2) 
Prerequisites: Admission into the Fvening 

Option for Licensed Practical 
Nurses Only 

C-0requisites: None 
This course mtroduces concepts basic to begin­
ning nursmg practice. Empha~1s is placed on 
the application of the nursing process to pro­
vide and manage care as a member of the disci­
pline of nursing. Upon completion. students 
sh.ould be able to demonstrate beginning com­
petence m caring for individuals with common 
alterat1ons of health. This tour.se fa restricted to 
lPN-AD/\' swdem.1 011(v. 

NUR I !SC Fund of Nurs Clinical (0/0/6/2) 
Prerequisites: NUR 115A 
Corequ1si1es: NUR 117. NUR 133 
This course introduces concepts basic to begin­
ning nursing practice. Emphasis is placed on 
the application of the nursing process l~) pro­
vide and manage care as a member of the d1sc1-
pline of nursing. Upon completion. students 
sh.ould be able to demonstrate beginning com­
petence in caring for mdl\lduals with common 
alterations of health. Clinical e.lpcrience will 
be provided in mrw health care fl1cilitic•.1 and 
selected co1111m11Wr agcncieJ 

NUR I I 7 Pharmacology ( 1/3/0/2) 
Prerequisites: None 
Corequisites: NUR 133, NUR 115 
ihis course introduces infonnat1on concerning 
sources, effects, lcgalit1es. and the safe use of 
tneuications as therapeutic agents. Emphasis 1s 

placed on nursing responsibility, accountabil­
ity. and application of the nursing process re­
garding drug therapy. Upon completion. stu­
dents should he able Lo compute dosages and 
administer medication safely. 

'WR 118 Nutrition/Diet Therapy (2/0/0/2) 
Prercqt11sites: None 
Corequisites: None 
This course CO\'ers the six nutrient categories 
and rrovidc~ an nvervie\1 of diet recommenda­
tions for promotion and mamtcnance of health 
Topics include the food pyramid rccommenda­
t1ons for individuals across the life span. energy 
balance. and special dietary modifications for 
common alterntions in health. Upon comple­
tion. students should be able to complete a nu­
tritional assessment, analyze d1eL~. and recom­
mend dietary adaptations to meet individual 
health needs. 

NUR 125W Maternal-Child Nursing 
(Maternal Theory) (2.5/15/()/3) 

Prerequisites: NUR l35X. NUR I 85C. andlor 
NUR 125/..(Chtld) 

Corequ1sites: None 
This course introduces nursing concepts related 
to the delivery of nursing care for the expand­
ing family. Emphasis 1s placed on utilizing the 
nursing process as a framework for managing/ 
providing nursing care to md1v1duals and fami­
lies along the wellness-illness continuum. Upon 
completion. students should be able to utilize 
the nursing process to deliver nursing care to 
mothers. infants. children, and families. 

NUR 125'< \Iaternal-Child 'llurs 
(Maternal Clinical) (0/0/3/1) 

Prerequisites: NUR 125W (Maternal) 
Corcquisites: NLR 255 
Tius course introduces nur!>ing concepts related 
lo the delivery of nursing car.: for the expand­
mg family. Emhas1s 1s placed on ut1z.iling the 
nursing process as a framework for managing/ 
providing nursing care to individuals and fami­
lies along the wellness-illness continuum. Upon 
complcllon, studcnts should be able to utili,e 
the nursing process 10 deliver nursing care to 
mothers, infants. children. and families. Clini­
cal e.,perienc<1 will be proFided in area health 
care Ji1cilif ics wul seh•cted mm1111mi~11 agc'l1cies. 
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NUR 12S\' !\laternal-C'hild r\lurs 
(Child Theory) (2.5/ 1.5/0/3) 

Prereljuisites: "IUR I 35C & NUR 

185Cand/orNUR 125X 
Corcquisilcs: None 
This course mtroduces nursing concepts related 
to the delivery of nursmg care for the expand­
mg fumily. Fmhasis is placed on uliziling the 
nursing process as a framework for managing/ 
providing nursing care to individuals and lami­
hes i!long the wellness-illness continuum. Upon 
completion, students should be able to utilize 
the nursing process to deliver nursing care to 
mothers. infunts, children. and families. 

NUR 125Z Maternal-Child Nurs 
(Child Clinical) (0/0/3/1) 

Prereqmsites: NUR 135C and NUR 185C 
and/or \/UR 125Y 

Corcqu1sites: \/one 
This course introduces nursing concepts related 
to the delivery of nursing care for the expand­
ing family Emhasis is placed on miziling the 
nursing process as a framework for managmg/ 
providing nursing care 10 individuals and fami­
lies along the wellness-illness continuum. Upon 
completion. students should be able to utilize 
the nursing process to deliver nursing care to 
mothers. infants. children. and families. Clini­

cal experience 1w// be p1v\•ided Ill area health 
r·arefacililies and telected co111m11nity agencies. 

1\/lJR 1258 Maternal-Child Nurs B (3/3/4) 
Prereqwsites: NL,R 185 
Corequ1sites: NUR 255 
This course introduces nursing concepts related 
to the delivery of nursing care for the expand­
mg family. Emhasis 1s placed on utiziling the 
nursing process as a framework for managing/ 
providing nursing care to individuals and fami­
lies along the wellness-illness continuum. Upon 
completton, students shoulJ be able to utilize 
the nursing process to deliver nursing care to 
mothers. infams. children, and fomihes. This 
course 1s restricted to LPNrADN students only. 
Cli11/Ct1! experience will he proFided 111 areu 
health care .facilities and .felecred community 
agencies. 

~UR l33 Nursing Assessment (2/3/0/3) 
Prercqu1S1tcs: None 
Corequis1tes: NUR 115A, NUR 115,NUR 117 
Th,~ course pro, ides theory and applica11on 
expcnencc for perfonning nursing assessment 
or indi\ iduals across the life span. Emphasis 1s 
placed on mterviewingand physical assessment 
technique:. and documentation of findings ap-



propnate for nursing. Upon completion. stu­
dents should be ahk lo complete a heahh his­
tory and perform a noninvamc physical assess­

ment. 

NUR 135A Adult Nur!> 1 Theor) (5/3/0/6) 
Prerequisites: NUR 115B.NUR 117.NUR 133 
C'on:4uis1tes: NUR 118 
This course inln>duces concepts related to the 
nursing care of mdividuals experiencing acute 
and chronic alterations in health Emphasis is 
placed on utili1ing the nursing process as a 
framework for providing and managing nurs­
ing care to md1viduals along the wellness-ill­
ness contrnuum. Upon completion. students 
should be able to apply the nursmg process LO 

individual:; experiencing acute and chronic al­

terations in health. 

i'<UR 135( Adnlt Nurs I Clinical (0/0/9/3) 
Prerequisites: NUR 135A 
Corequ1si1es; '-!UR l l 8 
This course introduces concepts related to the 
nursing care of individuals experiencing acute 
and chronic allerations in health. Emphasis is 
placed on utili1ing the nursing process as a 
framework for providing and managing nurs­
ing care lo indi\ 1duals along the wellness-111-
ness conlmuum Upon completion, students 
shuuld be able lo appl~ the nursing process to 

mdividuab expcn,mcing acute and chronic al­
terations in h~·alth. Clinical t.>xperie11ce will he 
pmwcled in area health care facdi1ies and !iC­

leNcd t·om1111111ity agencies, 

NLR l35B Adult ~ urs I B (4/616) 
Prerequisnes: NL R 1158 
C'orequ1sites. EN(, 114 
TlllS course introduces concepts related to the 
nursmg care ol md1viduals experiencing acute 
and chronic alterations 111 health. Fmphasis is 
placed on utili1ing the nursing process as a 
framework for providing and managing nurs­
ing care lO individuals along the \\ellness-111-
ness continuum. Upon completion. ~tudents 
should be able to apply the nursing process to 
individuals experiencing acute and chrome al­
terations in h~-alth. Thh co11r.1·e is 1ttstricted /0 

LPN, -lDI\I ~t11de11f1· only Clinical experience 
ll'lfl he pr,wided in area hec,lth mre facilities 

and .1,!lecretl Cll/111/lllllity a~<'11cie1·. 

Nl' R 185A Ment.11 llealth Nun, fheory 
(3/0/0/3) 

Prerequisites: NU R 135( andior NUR ! 25Y 
and/ or NlJ R 125/ 

Corequisitcs: None 
This course includes concepts related to the 
nursmg earl! of individuals experiencing alter­
allons in social and psychological functioning. 
Emphasis 1s placed on utilwng the nursmg pro­
cess to pro, 1de and manage nursmg care for 
individuals wnh eommon psychiatnc disorders 
or mental health needs. Upon completion. sm­
dcnls should he able to apply psychosocial theo­
ries in the nursing care of individuals with psy­

chiatric/mcnral health needs. 

!\UR 185C Mental Health Nurs Clinical 
(0/0/6/2) 

Prerequisites: i\L' R I RSA 
Coreqmsitcs: None 
This course includes concepts related to the 
nursing care of individuals experiencing alter­
ations in social and psychological functioning. 
Emphasis 1s placed on utilizing the nur~ing pro­
cess to provide and manage nursing care for 
individuals with common psychiatnc disorders 
or mental health needs. Upon compleuon, stu­
dents should be able to apply psychosocial theo­
ries in the nursing care of individuals with ps}­
ehiatndmental health needs. Clinical ctperi­

ences 11·1// he proi•ided III areci health care fa­

cilities and selected commw1itl· agencies. 

[\UR 185 Menial Health Nursing 
(3/0/6/5) 

Prerequ1s1tes: NL1R I 35B 
Corcqu1sitcs. None 
This course includes concepts related to the 
nursing care of ind1v1duals experiencing altcr­
allons in soctal and psychological functioning. 
Emphasis is placed on utili1ing the nursing pro­
cess to provide and manage nursing care for 
individuals with common psychiatric disorders 
or mental health llccds. Upon completion. stu­
dents should be ablr to apply psychosocial theo­
ries m the nursing care ofindividuals wllh psy­
chiatric/mental health needs. This co111"Se is re­
~triC'tcd ro LPN/AD,\' st11tle1115 only Clinical ~"f­

periencits will be pmr1ded III urea healrh cure 
fi1cilirie.1 and selected comm,miry agencies. 

M R 23~ Leadership in Nursing (2/0/0/2) 

Prerequisites: NL R 255 and/or NUR 185(' 
and NUR 125Y and NUR 125Z 
orNUR 1858 

C orcquis1tes: NUR 215A. NUR 235( 
Tll!S course is designed Lo enhance nursing lead-
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crship and management ,kills in a variety of 
health care settings. Emphasis is placed on lead. 
ership styles, supe~ 1smn. delegation, leadership 
and managcmem theories. contliet resolution, 
change. and time managcmt•nt. Upon comple­
tion, students should be able to apply leader. 
ship and management skills Ill a vanety of health 

care settings. 

NUR 235A .\dult Nurs II Theory (4/3/0/5) 
Prerequmtes: NliR I 8SC. NL R I 25Y. 

NUR 1252, NLR 255 

Corequ1s1tes: NUR 233 
This course prondcs expanded concepts related 
to nursing care for individuals experiencing 
common complex alterauons in health. Empha­
sis 1s placed on the nurse's rot.: as a member of 
a mult1disc1plinal) team and as a manager of 
care for a group of individuals. Upon comple­
tion, studems should be able to provide com­
prchcnswc nursing care for groups of individu­
als with common complex alterations m health. 

'\l'R 235C Adult Nurs II Clinical {0/0/15/S) 
Prercqwsites: NUR 235•\ 
Corequ1s1tcs: \!UR 233 
This course provides expanded concepts related 
to nursing care !or individuals experiencing 
common complex alterations in health. Empha· 
sis is placed on the nurse ·s role as a member of 
a mult1disciplinary team and as a manager of 
care for a group of individuals. Upon comple­
tion. students should be able 10 provide com­
prehensive nursing care for groups of individu­
als with common complex. alterations in health. 
Clinical experiences ll'ill he pmwded in are,1 

health cure facilitie~ and ,eli!!·ted comm1111il)' 

agencies. 

NUR 235R Adult ~ursing II B (4/6/6) 

Pmequ1s1tes: NLR 185. NUR 255 
Corequisites: NUR 233 
This course provides e'\pamled concepts related 
to nursing care for ind1v1duals experiencing 
common complex alterations in health. Empha· 
sis is placed on the nur.;c·s role as a member of 
a multid1sc1phnary team and as a manager of 
care for a ~roup of 111d1vicluals. Upon comple· 
110n. students should be able 10 provide com­
prehensive nursing care for groups of md1vidu· 
als with common complex alterauons in health. 
Tim cour.,e fa reHrictecl ro /.P\-AD\ w1de11t• 
only. C'linirnl expenc11ce.1 w,/1 lw pnwided iiJ 

area healrh care fadhtie.~ and selected comflJJ1
• 

IIIIJ' '1g£'llci1!S. 

NU.R 255 Professional Issues (3/0/0/3) 
prerequisites: NUR 135C or NUR 1358 
corequisites: NUR 185A and NUR l85C 

and/orNUR 125\.v & NUR 125X 
and/orNUR 125Y & NUR 125Z 

This course explores basic concepts of practice 
in the management of patient care m a complex 
heallh care system. Emphasis is placed on pro­
fessional, legal. etlucal, and political issues and 
management concepts. Upon completion. stu­
dents should be able to articulate professional 
and management concepts. 

OPERATIONS 
MANAGEMENT 

OMT 11 2 Materials Management (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers the basic principles of mate­
rials management. Emphasis is placed on the 
planning. procurement. movement, and storage 
of materials. Upon completion. students should 
be able to demonstrate an understanding of the 
concepts and techniques related to materials 
managemelll. This cvw·.te is a muque conce11-
tra11011 requirement of rhe Operaliom Ma11age­
me11t concentration in lhe Bminess Acl111infarrc,­
tio11 program. 

OMT 260 lssues in Operations Mgt. (3/0/3) 
Pr~requisiles: ISC 130, TS( l 3 l. 

lSC 132, or lSC 221 
Corequisites: None 
This course presents a variety of topics that high­
light contemporary problems and issues related 
10 operations management. Emphasis is placed 
on production and operations planning, envi­
ronmental health and safety. materials manage­
ment, and quality systems. Upon completion. 
students should be able to demonstrate the abil­
ity to make decisions and resolve problems m 
an operations management environment. T/11., 
course i.1 a 1111iq11e concentrario11 requirement 
of the Operations ,\.fa11ageme111 co11centrurio11 
in the B1m11ess Administration pmgram. 

OFFICE SYSTEMS 
TECHNOLOGY 

OST 080 Keyboarding Literacy ( 1/2/0) 
Prerequisite. None 
Corequ1si1e: None 
This course lS designed to develop elementary 
keyboarding skills. Emphasis is placed on mas­
tery of the keyboard. Upon completion. stu­
de~ts should be able to demonstrate basic pro­
ficiency in keyboardmg. 

OST 131 Keyboarding ( l/2/2) 
Prerequisites: None 
Corequis1tes: None 
This course covers basic keyboarding skills. 
Fmphasis ib placed on the touch system, cor­
rect techniques. and development of speed and 
accuracy Upon completion. students should be 
able to kc) at an acceptable spet.'<i and accuracv 
level usmg the toucl1 system. -

OST 134 Text Entf) & Formatting (2/2/3) 
Prerequisites: OST 131 
Corcquisites: None 
Tb1s course 1s designed to provide the skills 
needed 10 mcrease speed. improve accuracy. and 
format documents. Topics include letters. 
memos, tables. and business reports. Upon 
complcuon. students should be able to produce 
mailable documents. 

OST 136 Word Processing (1/2/2) 
Prerequisites: OST 134 
Corequisites: None 
This course mtroduces word processmg con­
cepts and appltcations. Topics include prepara­
tion of a variety of documents and mastery of 
speciali.z:ed software functions. Upon comple­
tion. students should he able lo work effectively 
in a computeri1..ed word processing environment. 

OST 137 Office 5oftware ApJ)J. (112/2) 

Prerequisites: OST 131 
Cnrcquts1tes: None 
This course introduces the concepts and func­
uons of software that meets the changing needs 
of 1he community I mphasis is placed on the 
terminology and use or software through a 
hands-on approach. Upon complellon, students 
should be able co use software in a business 
environment. 

OST 138 Ad, anced Sofhvnre Appl (212/3) 
Prerequisites: OST 137 
Corequisiles· None 
This course develops proficiency 111 the uLiln:a­
tion of sollware applications used in business 
otlices through a hands-on approach. Empha­
sis 1s placed on m-depth usage of software to 
create a variety of documents applicabk 10 cur­
rent business environments. Upon completion. 
students should be able to mnster the skills re­
quired to design documents that can be custom­
ized using the latest software applications. 

O ST 148 l\1ed Coding Billing & ln)u (3/0/3) 

Prerequisites: MED 121 
Corequ1sttes: None 
This course introduces ( PT and ICD coding as 
tlwy apply to medical msurance and billing. 
Emphasis is placed on accuracy in coding, fol1l1s 
preparation. and posting. Upon completion. siu-
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dents should tie able to describe the steps of the 
total billing cycle and explain the importance 
of accuracy. This course 1s o unique conce11-
trutio11 1ttq111rement III the Metlicul 0.fjice S1,s­
te111s Ted1110/og_1 concemralion in the OJ]ice 
Systems Teclmulngy program. 

OS'I 149 \ led Legal Issues {310/3) 

Prerequisites: None 
Corequisites· None 
This course introduces Lhc complex leg,11, moral, 
and ethical issues mvolved in providing health­
care services. Emphasis 1s placed on the legal 
requirements of medical practices; the relation­
ship of physician. patient, and office personnel: 
proless1onal liabilities: and medical practice li­
ability. Upon completion. students should be 
able to demon:;trate a working knowledge of 
current medical law and accepted eth ica I beha v­
i or. Thfa course is a 1111/que co11cemratio11 re­
quiremem m 1he Jfedical Office Systems Tech­
nology conce111rafion 111 the Office Systems Tech­
nology pmgram 

OST 164 Te>.t Editing Applications (3/0/3) 

Prerequisites: None 
Corequisitcs: OST 131 
This course provides a comprehensive study of 
editing skills needed 1n the workplace. Empha­
sis 1s placed on grammar. punctuation. sentence 
structure. proofreading, and editing. Upon 
compleuon. students should be able to use ref­
erence materials 10 compose and edit text. 

OST 18 1 Intro to Offict: Systems (2/2/3) 

Prerequisites: OST 134. OST 13 7 
Corequ1sites: OST 136 

TI1is course introduces the skills and abilities 
needed in today's oflice. TopLCS include efTec-
11vely interacting,, ith co-workers and I.he pub­
lic, processing simple linancial and mforma­
tional documents, and perfom1ing functions 
typical of today's offices. Upon completion. 
students should be able to display skills and 
decision-making abilities essential for function­
ing in the total oflicc context 

OST 184 Records Management (1/2/2) 
Prerequisites: None 
Corequ1s11es: OST 131 
This course includes the creation. maintenance. 
protection. security, and disposition of records 
stored in a variety of media forms. Topics Ln­
clude alphabetic. geographic. subject. and nu­
meric filmg methods. Upon completion, stu­
dents should be able to set up and maintain a 
records management system. 



OST 223 Machine Transcription l (1/2/2) 
Prerequisites: OST 164. OST l 36 
Corequisites: None 
This course covers the use of transcribing ma­
chines to produce mailable documents. Empha­
sis is placed on appropriate formatting, advanced 
text editing skills, and transcription techniques. 
Upon completion. students should be able to 
transcribe documents into mailable copy. 

OST 236 Adv Word/Inform Proc (2/2/3) 
Prerequisites: OST 136 
Corequisites: None 
This course develops proficiency in the utiliza­
tion of advanced word/information processing 
functions. Topics include tables, graphics, mac­
ros. sorting, document assembly, merging, and 
newspaper and brochure columns. Upon 
completion, students should be able to produce 
a variety of complex business documents. 

OST 243 Med Oflice Simulation (2/2/3) 
Prerequisites· OST 131 
Corequisites: None 
This course introduces medical systems used to 
process information in the automated office. 
Topics include traditional and electronic in.for­
mation resources, storing and retrieving infor­
mation. and the billing cycle. Upon comple­
tion. students should be able to use the com­
puter accurately to schedule, bill, update, and 
make corrections. This course is a unique con­
centration req11iremem in the Medical Office 
Systems Technology concentration in the Office 
Svstems Technology program. 

OST 286 Professional Development (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers the personal competencies 
and qualities needed to project a professional 
image in the office. Topics include interper!ional 
skills, health Ii festyles, appearance, attitude, 
personal and professional growth. multicultural 
awareness, and professional etiquette. Upon 
completion, students should be able to demon­
strate these attributes in Lhe classroom. office, 
and society. 

OST 289 Office Systems Mgmt (2/2/3) 
Prerequisites: OST 164, OST l81 
Corequisites: None 
This course provides a capstone course for the 
office professional. Topics include administra­
tive office procedures, imaging. communication 
techniques, ergonomics, and equipment utiliza­
tion. Upon completion, students should be able 
to function proficiently in a changing office en­
vironment. 

PHYS ICAL EDUCATION 

PED 110 Fit and Well for Life (1/2/2) 
Prerequisites: None 
Corequisites: None 
This course is designed to investigate and ap­
ply the basic concepts and principles oflifetime 
physical fiu1ess and other health-related factors. 
Emphasis is placed on wellness through the 
study of nutrition, weight control, stress man­
agement. artd consumer facts on exercise and 
fitness. Upon completion, students should be 
able to plan a personal, lifelong fitness program 
based on individual needs. abilities, and inter­
ests. 

PED 111 Physical Fitness I (0/3/1) 
Prerequisites: None 
Corequisites: None 
This course provides an individualized approach 
to physicaJ fitness utilizing the five major com­
ponents. Emphasis 1s placed on the scientific 
basis for setting up and engaging in personal­
ized physical fitness programs. Upon comple­
tion, students should be able to set up and imple­
ment an individualized physical fitness program. 

PED 112 Physical Fitness U (0/3/1) 
Prerequisites: PED I l 1 
Corequisites: None 
This course is an intennediate-level fitness class. 
Topics include specific exercises contributing 
to fitness and the role exercise plays in devel­
oping body systems. Upon completion, snidents 
should be able to implement and evaluate an 
individualized physical fitness program. 

PED 113 Aerobics I (0/3/1) 
Prerequisites: None 
Corequisites: None 
This course introduces a program of cardiovas­
cular fitness involving continuous. rhythmic 
exercise. Emphasis is placed on developing 
cardiovascular efficiency. strength. and flexibil­
ity and on safety precautions. Upon comple­
tion, students should be able to select and imple­
ment a rhythmic aerobic exercise program. 

PED 114 Aerobics fl (0/3/1) 
Prerequisites: PED 113 
Corcquisites: None 
This course provides a continuation of a pro­
gram of cardiovascular fitness 111volv1ng rhyth­
mic exercise. Emphasis is placed on a wide 
variety of aerobic activities which include car­
diovascular efficiency, strength, and flexibility. 
Upon completion, students should be able to 
participate in and design a rhythmic aerobic 
exercise routine. 
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PED 117 Weight Training I (0/3/1) 
Prerequisites: None 
Corequ1sites: None 
This course introduces the basics of weight train­
ing. Emphasis is placed on developing muscu­
lar strength, muscular endurance, and muscle 
tone. Upon completion, students should be able 
to establish and implement a personal weight 
training program. 

PED 118 Weight Training n (0/3/1) 
Prerequisites: PED 117 
Corequisiles: None 
This course covers advanced levels of weight 
training. Emphasis is placed on meetmg indi­
vidual training goals and addressing weight 
training needs and interests. Upon completion, 
students should be able to establish and imple­
ment an individualized advanced weight train, 
ing program. 

PED 119 Circuit Training (0/3/1) 
Prerequisites: None 
Corequis1tes: None 
This course covers the skills necessary to par­
ticipate in a developmental fitness program. 
Emphasis is placed on the circuit training 
method which involves a series of conditioning 
timed stations arranged for maximum benefit 
and variety. Upon completion, studems should 
be able to understand and appreciate the role of 
circuit training as a means to develop fitness. 

PED 120 Walking for Fitness (0/3/ 1) 
Prerequisites: None 
Corequisites: None 
This course introduces fitness through walking. 
Emphasis is placed on stretching, conditioning 
exercises, proper clothing, fluid needs, and in­
jury prevention. Upon completion, students 
should be able to participate in a recreational 
walking program. 

PED 125 Self-Defense-Beginning (0/2/1} 
Prerequisites: None 
Corequisites: None 
This course is designed to aid students in de­
veloping. rudimentary skills in self-defense. 
Emphasis is placed on stances, blocks, punches. 
and kicks as well as non-physical means of self· 
defense. Upon completion, students should be 
able to demonstrate basic self-defense tech· 
niques of a physical and non-physical nature. 

PED 126 Self-Defense-Intermediate (0/2/1) 
Prerequisites: PED 125 
Corequ1sitcs: None 
This course is designed to aid students in buil~­
ing on the techniques and skills developed 1~ 
PED 125. Emphasis is placed on the appropn· 
ate psychological and physiological responses 
to various encounters. Upon completion, stu· 

[ 
dents should be able to demonstrate intermedi­
ate skills in self-defense stances, blocks. 
punches. and kick combinations. 

PED 1.27 Karate (0/3/ l} 
Prerequisites: None 
Corequisites: None 
This course introduces the martial arts using the 
Japanese Shotokan form. Topics include proper 
conditioning exercise, book control, proper ter­
minology, historical foundations. and etiquette 
relating to karate. Upon completion. students 
should be able to perfonn line drill techniques 
and Kata for various ranks. 

PED 128 Golf-Beginning (0/2/ 1) 
Prerequisites: None 
Corequisites: None 
This course emphasizes the fundamentals of 
golf. Topics include the proper grips, stance, 
alignment. swings for the short and long game. 
putting, and the rules and etiquette of golf. Upon 
completion. students should be able to perfom1 
the basic golf shots and demonstrate a knowl­
edge of the rules and etiquette of golf. 

PED 129 Golf-Intermediate (0/2/1) 
Prerequisites: PED 128 
Corequisites: None 
This course covers the more advanced phases 
of golf. Emphasis is placed on refining the fun­
damental skills and learning more advanced 
phases of the games such as club selection, 
trouble shots, and course management. Upon 
compleuon, students should be able demonstrate 
the knowledge and ability to play a recreational 
round of gol L 

PED 130 Tennis-Beginning (0/2/1) 
Prerequisites: None 
Corequisites: None 
TI1is course emphasizes the fundamentals of ten­
nis. Topics include basic strokes, rules, etiquette, 
and court play. Upon completion, sludents 
should be able to play recreational tennis. 

PED 131 Tennis-Intermediate (0/2/1) 
Prerequisites: PED 130 
Corequisites: None 
This course emphasizes the refinement of play­
ing skills. Topics include continuing the devel­
opment of fundamentals, learning advanced 
serves, and strokes and pace and strategies in 
singles and doubles play. Upon completion, 
students should be able to play competitive ten­
nis. 

PED 134 Wrestling (0/2/ l) 
Prerequisites: None 
Corequisites: None 
This course mtroduces the basics of wrestling. 
Emphasis is placed on the basic techniques and 

fundamentals of wrestling. Upon completion, 
students should be able to wrestle on a recre­
ational level. 

PED 137 Badminton (0/2/1) 
Prerequisites: None 
Corequisites: None 
This course covers the fundamentals of badmin­
ton. Emphasis is placed on the basics of serv­
ing, clears. drops. drives, smashes. and the rules 
and strategies of singles and doubles. Upon 
completion. students should be able to apply 
these skills in playing situations. 

PED 138 Archery (0/2/1) 
Prerequisites: None 
Corequisites: None 
This course introduces basic archery safety and 
skills. Topics include proper techniques of 
stance, bracing, drawing, and releasing as wel l 
as tem1in0Iogy and scoring. Upon completion, 
students should be able to participate safely in 
target archery. 

PED 143 VolleybaU-Beginning (0/2/1) 
Prerequisites: None 
Corequisites: None 
This course covers the fundamentals of volley­
ball. Emphasis is placed on the basics of serv­
ing, passing, setting. spiking, blocking. and the 
rules and etiquette of volleyball. Upon comple­
tion, students should be able to participate in 
recreational volleyball. 

PED 144 Volleyball-Intermediate (0/2/1) 
Prerequisites: PED 143 
Corequisites: None 
This course covers more advanced volleyball 
techniques. Emphasis is placed on refining skills 
and developing more advanced slrategies and 
techniques. Upon completion, students should 
be able to participate in competitive volleyball. 

PED 145 Basketball-Beginning (0/2/1) 
Prerequisites: None 
Corequisites: None 
This course covers the fundamentals of basket­
ball. Emphasis is placed on skill development, 
knowledge of the rules. and basic game strat­
egy. Upon completion, students should be able 
to participate in recreational basketball. 

PED 146 Basketball- Intermediate (0/2/ l) 
Prerequisites: PED 145 
Corequisites: None 
This course covers more advanced basketball 
techniques. Emphasis is placed 011 refining ski !ls 
and developing more advanced strategies and 
techniques. Upon completion, students should 
be able to play basketball at a competitive level. 
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PED 147 Soccer (0/2/1) 
Prerequisites: None 
Corequisites: None 
This course introduces the basics of soccer. 
Emphasis is placed on rules, strategies. and fun­
damental skills. Upon completion. students 
should be able to participate in recreational soc­
cer. 

PED 148 Softball (0/2/1 ) 
Prerequisites: None 
Corequisites: None 
This course introduces the fundamental skills 
and rules of softball. Emphasis is placed on 
proper techniques and strategies for playing 
softball. Upon completion, students should be 
able to participate in recreational softball. 

PED 150 Baseball/Beginning (0/3/1) 
Prerequisites: None 
Corequisites: None 
This course covers the fundamentals of base­
ball. Emphasis is placed on skill development, 
knowledge of the rules, and basic game strat­
egy. Upon completion, students should be able 
lo participate in recreational baseball. This 
course has been approved to satisfj• the Com­
prehensil'e Articulation Agreement pre-major 
and/or elective course requirement. 

PED 151 Baseball/Intermediate (0/3/1) 
Prerequisites: PED 150 
C'orequisites: None 
This course covers more advanced baseball tech­
a iques. Emphasis is placed on relining skills 
and developing more advanced strategies and 
techniques. Upon completion, students should 
be able Lo play baseball at a competitive level. 
This course has been approved to rntisfj· the 
Comprehensive Articulation Agreeme111 pre­
major and/or elective cow:~e requirement. 

PED 152 Swimming-Beginning (0/2/1) 
Prerequisites: None 
Corequisites: None 
This course is designed for non-swimmers and 
beginners. Emphasis is placed on developing 
confidence in the water, learning water safety. 
acquiring skills in floating, and learning elemen­
tary strokes. Upon completion, students should 
be able to demonstrate safety ski"s and be able 
to tread water, back float. and use the crawl 
stroke for 20 yards. This course hus been ap­
proved to satisfy the Comprehensive Articula­
tion Agreement pre-major and/or electfre course 
requirement. 

PED 154 Swimming for Fitness (0/2/1) 
Prerequisites: PED 152 
Corequisites: None 
This course introduces lap swimming. aquacises. 
water activities, and games. Emphasis is placed 



on increasing cardiovascular ct1icienc) through 
aquatic exercise. Upon completion. students 
should be able to develop an indh 1duah1ed 
aquatic fitness program. Th,, cours<' has hee11 
approved to :;atisf.i the' Comprehensive Artim­
lation 4greemelll prt'-m1.11or andl<>r efrctive 
cour~e requirement 

PED l58 \Vhitcwater Rafting (0/2/1) 
Prerequisites. PED 152 
Corcqu1sites: None 
This course covers the skills necessar) to safely 
participate in whitewater mfling Topics include 
rafl guiding, paddling skills. scouting rapids. and 
rigging boats. Upon completion. students 
should be able LO successfully complete a 
whitewater rafiing experience. 

PED 160 Canoeing-Basic (0/2/1) 
Prerequisites: PED 15:! 
Corequisites: None 
This course provides basic instruction for the 
beginning canoeist. Emphasis 1s placed on sate 
and correct handling of the canoe and rescue 
skills. Upon completion. students should be able 
10 demonstrate basic canoeing. safe-handling. 
and self-rescue skills. 

PED 161 Canoeing-Riven (012/1) 
Prerequisites: PED 160 
Corequisites: None 
This course provides practice in the baste skills 
of river and whitewater canoeing. Emphasis is 
placed on river running. safrty. and care t1f 
equipment. Upon complc11on, students should 
be able to dC"monstrate navigation in a moving 
current. canoe safety, and self-rescue skills. 

PED l 70 Backpacking (0/2/1) 
Prerequ1s1tes: None 
Corequisites; None 
This course covers the proper techniques for 
establishing a campsite. navigating in the wil­
derness. and planning for an overnight lrtp. 
Topics include planning for meats. proper use 
of maps and compass. and puckmg and dress­
mg for extended periods in the outdoori.. Upon 
completion. students should be able to identify 
quality backpacking equipment, identify the 
pnnciples of no-trace camping. and successfully 
complete a backpacking experience. 

PED 171 Nature Hiking (0/2/1) 
Pren:qu1sites: None: 
Corequ1sites: None 
This course provides instruction on how 10 equip 
and care for oneself on the trail. 1 op1cs include 
clothmg. hygiene. trail ethics. and necessary 
equipment. Upon compleuon. students should 
be able to successfully participate in nature trail 
hikes. Thi, co11r.1·e has hi·,•11 appmved to mri.ef.i· 

the Comprelwmive Artw11/a11011 Agreemem .for 
pn::-ma1or 1.1ncl1or elective course 1w1u11wnent. 

PED 181 Sno,, Skiing-B~inning (0/2/1) 
Prerequisites: None 
Corequisites None 
This course introduc<.:s the fundamentals of snow 
skiing. Topics mcludc basic techniques, safety. 
and equipment mvolvcd m sno\\ skiing. Upon 
completion. students should be able to ski a 
down slope. enter and exit a ski litl. and p..:r­
forrn basic maneuvers on skis. 

PED 182 Sno,~ Skiing lntermcdintc (0/2/ 1) 
Prerequisites. Pl:O 181 
Corequ1sitcs: None 
This course 1s designed 10 further develop snow 
skiing skills. Topics include sclectton and care 
ofcquipmcnt, parallel skiing and turns. christies. 
advanced jumps. trail skiing, and slalom rac­
ing. Llpon completion. smdents should be able 
lo ski on var) mg terrains and snow condition~ 
with control and safety. 

PED 252 Ofl1ciating/Bsball/Stball (l/2/2) 
Prerequisites: None 
Corequis11cs: None 
This course introduces the rules and techniques 
for sports officiating in baseball and soflball. 
Emphasis is placed on oniciating fundamentals 
and rcsponsibilitic~. Upt)ll completion. students 
should be able to demonstrate proper mechan­
ics and knowledge of ofliciating procedures in 
baseball and sol'tball. This course has been 
£1/>plVl'i.:d ro sawJy the Comprehensive Arric11-
la11011 Agreement for trc111sferahilitr as a 
premajor w,Jlor elccrfre course. 

PED 256 Coaching Baseball (1/2/2) 
Prerequisites: None 
Corcquisitcs: None 
This course i111roduces the lheory and methods 
of coaching baseball. Emphasis i~ placed on 
rules. game strategies, and selected u:dmiques 
of coachmg baseball. Upon completion. stu­
dents should be able to demonstrate competent 
coach mg skills in baseball. Thi.\ course has been 
C1ppro1•ed 1,1 scui.~f.v tltC' Comprehensive Ar1ic11-
la11011 Agreemem for tra11sferahi/il)r a~ a 
premajor andlm elecrin: course req111reme111. 

PHILOSOPHY 

PHI 215 Philosophical Issues (3/0/3) 
Prerequisites: ENG 111 
Corequisitcs: None 
This course imroduces fundamental issues 111 
philosophy considering the views of classical 
and co11lemporary philosophers. Emphasis ts 
placed on kno\\ ledge and belief. appearance and 
reality. determinism and free will, tilllh and r~·a-
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son. and justice and inequality. Upon comple­
tion . .student:, should be able 10 identify, ana­
ly1e. and critique the philosophical c:omponents 
of an issue. Thi\ course hm been appro,·cd to 
wtisfi. the Co111prehc11s1Ve Arliculatio11 Agree­
mem general education core requirement in 
h11111wJ1liesl(i11e art\. 

PHI 240 Introduction to Ethics (3/0/3) 
Prerequisites: r NG 111 
Coreq111sites: "·wne 
This course introduces theories about the na­
ture and t'o1111dat1ons of moral judgments and 
application~ to contemporary moral bsues. 
Emphasis is placed on utilitarianism. rule-based 
ethks. existentialism. relati\ism versus objec­
tivism. and egoism. Upon complet1on. s1t1dems 
should be able to apply various ethical theories 
to individual moral issue!> such as euthanasia. 
abortmn. crime and punishment. and justice. 
T/11s cour.H l,m het!II apprm·ed to HJtt'ifj the 
Comprehem11'e Ar11c11/mion lgreeme/11 general 
iulucation core req11inm1e111 111 h111nt1111ties(fi11e 
an1. 

PHYSICS 

PHY 110 Conceptual Phy~ics (3/0/3) 
Prerequisites: None 
C oreq111si1es: None 
This course provides a conceptually-based ex­
posure to the fundamental principles and pro­
cesses of the physical world. fop1cs rnclude 
basic concepts of motion. forces. energy. heat. 
elcctnc11y, magnt•lism, and the structure of mat­
ter and the unh erse. Upon completion. students 
should be able lo describe examples and appli­
cations of the principles studies. This cc>111:1·e 
lw.1 he,m approw.:d to sali~(I' the Comprehen­
sil'e Arlic11/afim1 Agree111e111 genera{ education 
care requil·emefl/ i1111ut1m,I 1·cienceS111wthemal­

ics. 

r,n 121 \pplied Phy,ics 1 (3/2/4) 
Prerequisites: MAf 070 
Corequ1sites: None 
This algebra-based course mtroduces fundamen­
tal physical concepts ns applied lo industrial and 
sen ice technology lie Ids Topics include sys­
tems or units, problem-solving methods. graphi­
cal analyses. vectors. motion, forces. Newton's 
laws of mouon, work. energy, power. momen­
tum. and properucs or matter. Upon comple­
tion. students should be able to demonstrate an 
understanding or the principles studied as ap· 
plied m indu~trial and service lields. 

Pll\ 122 Applied Phy!tics II (3/2/4) 
Prerequ1s1tes: 1\Jone 
Coreqrnsilcs: None 
This algebra-based course introduces fundamcn· 
tal physical concepts as applied to industrial and 

service technology fields. Emphasis is placed 
on systems of' unns. problem-solving methods. 
graphical analysis. static clcctnc1ty, <\(. and DC 
circuits. magnetism. transformers. AC and DC 
motor$. and generators. Upon completion. stu­
dents should be able to demonstral<: an under­
standing of the principles studied as applied in 
111dus1rial and service fields. 

PHY 131 Ph)~ics-'.\lechanic~ (3/2/4) 
Prerequisites: MAT 121 or MAT 161 
Corequisitcs: None 
This algebra/trigonometry-based course intro­
duces fundamental physical concepts as applied 
to engineering technology fields. Topics include 
systems of units. problem-solvmg methods. 
graphical analysis. vectors. motion. forces. 
Newton's laws ofmo11on. work . .:ncrgy. power. 
momentum. and propertic~ of matter. Upon 
completion. students should he ahle 10 apply the 
princ1pl1::s studied to applications in rngmeer­
ing technology fields. 

PHY 151 College Physics I (3/2/4) 
Prerequisites· MA.l 161 or MAT 171 
Corcquisites: None 
This course uses algebra- and trigonometry­
based mathematical models to introduce the fun­
damental concepts that describe the physical 
world. Topics include units and measurement 
vectors. linear kinematics and d)11am1cs. energy: 
power. momentum, fluid mechanics. and heat. 
Upon complelion. students should be able to 
?emonstrate an understanding of the principles 
involved and display analytical problem-sol\­
mg ability for the topics covered. This course 
has been appnwed to sati.~f..· tltC' Comprehen­
sive Articulation Agreement general ed11cutio11 
care requiremc/11 in 110111ml scfr,11cesl111athemu1-
ics. 

PHY 152 College Physics II {J/2/4) 
Prerequisites: PHY 151 
Corequ1sites: None 
This course uses algebra- and trigonometry­
based mathematical models 10 introduce the fun­
damental concepts that describe the physical 
world. Topics include electrostatic forces. elec­
tric fields. electric potentials. direct-cum~nt cir­
cuits, magnetostatic forces. magnetic tktds. 
e~ectromagnetlc induction. alternating-current 
c1rcuns, and light. Upon comph:tion. students 
~hould be able to demonstrate an understand­
ing of the principles involved and displa) ana­
lytical problem-solving ability for the topics 
Covered. This course has been apprm•ed to wt-
1·\fl' the Compreht'11s11·e Arricularum ,lgreeme111 
general education core req111re1111:111 in 1w111ra/ 
.w:ie11ce1/111athematics. 

PII\' 251 General Physic\ I (3/3/4) 
Prerequisites: f\lAT ~" I 
( orcquisites. '.'vtAT 271 
fhis course uses calculu:.-based mathematical 
models to introduce the fundamental concepts 
that descrihe lhe physical world. fopics include 
units and measurement. wctor operations. lin­
ear kinematics and dynamics. rnergy. power, 
momentum. rotauonal rnccharncs, periodic mo­
tion. fluid mechanic&. and heat. Upon comple­
tion, ~tudent~ l>houtd be ahk to demonstrate an 
understandtng or the principles involved and 
display analytical prohlem-soh ing ability for the 
topics covered. Tlti.~ course liw hee11 approved 
Ill sat1sjy the ( 'omprehensiw Anic11/a11011 Agree­
me/11 general education core req111re111e111 111 

11e1/11ral sdencesl111athc'111<1t1<·s. 

PH\ 252 General Ph)sic, II (J/3/-') 
Prerequ1s11cs: \HT 272 and PIIY 251 
Corequ1si1cs: None 
This course uses caJculus-based malhemacical 
mudcls to introduce the fundamental concepts 
that describe U1t: physical" orld. Topics include 
electrostatic forces. electric fields. electric po­
tentials. ditect-currelll circuits, magncwstatic 
forces. magnetic fields. electromagnetic induc­
tion, alternating-current circuits. a11d tight. 
Upon completion. students should be able to 

demonstrate an understanding of the principles 
involved and display analytical problem-solv­
ing abilit> for the topics covered. This co11rse 
lws hee11 appm1·ed to sati\jf the Comprel11m­
.1mt Artic11latio11 Agreement ge1wml ed11ca/io11 
core re,f1lireme111 m nu1111·al .\Cll'IIC"f!\lma1hemat-
1cl·. 

PLUMBING 

PLU 110 '\fodern Plumbing (4/ 15/9) 
Prer,•qu1sites: 11.Jone 
C'orequ1sites: None 
This course introduces the tools. equipment. and 
materials associated w11h the plumbmg indus­
try. lopics include safety, use and care of tools. 
recognition and assembly or fiuings and pipes. 
and other relatl'd topics. Lrpon completion. stu­
dents should he able to safe!) assemblt' various 
pipes and littmgs Ill accordance with state code 
rl'quirements. 

PLU 111 Intro to Basic Plumbing (1/3/2) 
Prerequisites: None 
C orequisites: None 
Thi~ course introduces basic plumbing tools. 
materials, an<l lixtures. Topics include standard 
tools. materials, and lixtur.:s used in basic 
plumhing systems and other related topics. 
Upon cmnpletion. students should be able to 
demonstratt' an und<.'rstanding uf a basic plumb­
ing system. 
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POLITICAL SCIENCE 

POL 110 Intro Polilical Science (3/0/3) 
Prerequisites: Nonr 
C'orequisitcs: None 
This course imroduces basic political concepts 
used by governments and addresses a wide range 
of politil:al issues. Topics include political 
theory. ideologies, legitimacy. and sovereignty 
Ill dcmocrat1c and non-democratic systems. 
Upon complellon. students should be able to 
discuss a variety of issues inherent in all politi­
cal systems and dra,\ logical conclusions in 
evaluating these systems. This course lws been 
appnn•ecl to sati'ijy /he Comprehe11si1·e ·lrtic11-
la1io11 Agreemem general education core re­

qwremem i11 sociaUheltmwral sciences. 

POL 120 American Government (3/0/3) 
Prerequisites. None 
C'orequisites: None 
This course is a study of the origms. develop­
ment. structure. and functions of American na­
tional go,emment. Topics include the consti­
tutional frame,\·ork. federalism. the three 
branches or government including the bureau­
cral·y, c1nl rights and liberties. political partici­
pation and behavior, and policy fonnation. 
Upon complet1on, students should be able to 
demonstrate an w1derstanding of the basic con­
cepts and participator) processes of the Ameri­
can political system. T/11.1 course has been ap­
pmn'd to w11.efy the Comprelten.siw.> Artic11/a­
tio11 Agreeme111 general education con· require-
111e111 111 .rnda/lhehavioral scie11ceJ. 

POL 131t Stat(• & Local Goyern (3/0/3) 
Prerequisites: None 
Coreqms1tes: None 
This course includes state and local political 
111stitutions and practices in the context of 
American federalism. Emphasis is placed on 
procedural and poltcy differences as well as 
political issues in state. regional. and local gov­
ernments ofl\!orth Carolina. Upon completion. 
students should be able 10 identil'v and discuss 
, arious problems associated ,, ith intergovern­
mental poliucs and their eflcct on the commu­
nity and the individual. 

PSYCHOLOGY 

PS\' 115 Stress Manugemenl (2/0/2) 
Prerequisites: None 
Corequis1tcs: None 
This course covers stressors and techniques for 
stress management. 1op1cs include anger. 
asserti,encss, adaptallon to change. conflict. 
coping skills, idemitication or stressors, time 
management. and the physiology of stress and 
burnout. Upon completion. students should be 



able to demonstrate an understanding of the ef­
fective management of stress. 

PSY 118 Interpersonal Psycholog) (3/013) 
Prerequisites: None 
Corequisites: None 
This course tnlroduces the baste principles of 
psychology as they relate to personal and pro­
fessional developmenL Emphasis is placed on 
persona Ii ty Lra i tl>, comm un icati 011/leadcrsh i p 
styles. effective problem solving, and cultural 
diver.my as they apply to personal and work 
environments. Upon completion, students 
should be able 10 demonstrate an understand­
ing of these principles of psychology as they 
apply 10 personal and professional development. 

PSY 150 General Psychology (310/3) 
Prerequisites: None 
Corequisitcs; None 
This course provides an overview of the scien­
tific study of human behavior. Topics include 
history. rnclho<lology, b1opsychology. sensation. 
perception, learning. motivation, cognition, ab­
nonnal behavior. personality theory. social psy­
chology. and other relevant topics. Upon 
completion. students should be able to demon­
strate a basic kno,, ledge of the science of psy­
chology. This cow·se has been appro,·ed to SUI· 

isfy the Comprehensn•e Articulution Agreement 
general educa,ton core requirement in social, 
hehal'ioral sciences. 

PSY 211 Psychology of Adjustment (3/013) 
Prerequisites: PSY 150 
Corequisites: None 
Tlus course introduces the study of the ad1ust­
rnmt process focusing on contemporary chal­
lenges individuals must deal with in everyda} 
life. Topics include theories of behavior. career 
choices, self-understanding, coping mecha­
nisms. human relationships. intimacy. sociocul­
tural factors influencmg healthy personal adjust­
ment. and other related topics. Upon comple­
tion. students should he able 10 demonstrate an 
awareness of the processes of adjustment 

PSY 237 Social Psychology (310/3) 
Prerequisites: PSY 150 or SOC 210 
CorequisLtes: None 
This course introduces the study of individual 
behavior within social conte;,,.ts. Topics include 
affiliation. attitude fo1mation and change. con­
fonnity, allruism, aggression. attribution. inter­
personal at1raction. and group behavior. Upon 
completion. students should he able to demon­
strate an understanding of the basic principles 
of social influences on behavior. Thi!i course 
has been approl'ed m sr1ti.'ijj· the Cnmprehen­
sive Artic11/atio11 Agree111e111 general education 
core req11iren1e111 in sociallbehai·ioral sciences. 

PS\ 239 Psychology of Personality (3/0/3) 
Prerequisites: PS) 150 
Corequisites: None 
This course covers major personality theories 
and personality research methods. Topics in­
clude psychoanalytic. behavioristic. social learn­
ing. cog111tive, humanistic, and trail theories 
including supporting research. Upon comple­
tion. students should be able to compare and 
contrast traditional and contemporary ap­
proaches to the understanding of individual dif­
ferences m human behavior. Tliis course l,a1· 
been appro1·ed 10 satisjj the Co111prehe11si1•e 
Articulat/011 4.gn?ement general education core 
requirement in .1ociullbehal'ioral sciences. 

PSY 241 Developmental Psych (31013) 
Prerequisites. PS Y 150 
Corequisites: None 
This course ts a study of human growth and 
development. Emphasis is placed on major theo­
ries and perspectives as they relate to lhe physi­
cal. cognitive, and psychosocial aspects of de­
velopment from conception 10 death. Upon 
completion, students should be able to demon­
strate knowledge of development across the life 
span. This course has been approved to satisfy 
the C omprehens fre .4 rticulat ion Agreement gen­
eral educat/011 core requirement i11 wdallbe­
lwvioral sciences. 

PS\ 2-'3 Child Psychology (3/013) 
Prerequisites: PSY 150 
Corequisites: None 
This course provides an o,erview of physical. 
cognitive, and psychosocial development from 
conception through adolescence. Topics include 
lhcones and research, interaction of biological 
and environmental factors. language develop­
ment. learning and cognitive processes. social 
relations, and mural development. Upon 
completion. students should be able to identify 
typical and atypical childhood behavior patterns 
as well as appropriate strategies for interacting 
with children. 

PSY 244 Child Development 1 (3/013) 
Prerequisite: None 
Corequ1site: None 
This course provides an introduction to the study 
of child development and examines the growth 
and development of children from conception 
through early childhood. Topics include his­
torical and theoretical perspectives. terminolo&'Y· 
research and observation techniques as well as 
physical. cognitive, and psychosocial growth 
and change. Upon completion. students should 
be able to demonstrate an understanding of the 
early stages of child development. 
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PS\ 245 Child Development II (3/013) 
Prerequisite: '\Jone 
Corequisite: Non1.: 
This course examines the growth and develop­
ment of children during early and middle child­
hood. Emphasis is placed on factors influenc­
ing physical. cognitive, and psychosocial growth 
and change. Upon completion. students should 
be able 10 demonstrate an unden.1aoding of early 
and middle child dcvclopmcnl. 

PSY 246 Adolescent Psychology (3/0/3) 
Prerequisites: PSY 150 
Corequisites· None 
TillS course provides an overview of the behav­
ior paucms. life changes, and social issues that 
accompany the de\'elopmental stage of adoles­
cence. Topics include developmemal theories; 
physical. cognitive and psychusocial growth: 
transitions to young adulthood: and sociocul­
tural factors that influence adolescent roles in 
home. school and community. Upon comple­
tion. students should be able to identify typical 
and atypical adolescent behavwr panems as well 
as appropriate strategies for inlerncting with 
adolescents. 

PSY 256 Exceptional Children (3/0/3) 
Prerequisites: PSY 150 
Corcquisites: None 
This course introduces major exceptionalities 
in children including mental, emotional, and 
physical variations: learning disabilit ies: and 
gifiedness. Emphasis ts placed on theoretical 
perspectives. identification methods, and inter­
vention strategies. Upon completion. students 
should be able to demonstrate a general knowl­
edge of the cxceptional1ties of children and rt!c­
ommended intervention techniques. 

PSY 263 Educational Psychology (3/0/3) 
Prerequisites: PSY 150 
Corequisites: Nooe 
This course examines the application of psycho­
logical theories and principles to the educational 
process and setting. Topics include teaming and 
cognitive theories. achievement motivation. 
teaching and learning styles. teacher and lt!arner 
roles. as$essmen1. and developmental issues. 
Upon completion, students should be able to 
demonstrate an understanding of the applica· 
tion of psychological theory to educational prac· 
lice. 

PSY 27 1 Sporti. Psychology (3/0/3) 
Prerequisites: PSY 150 
Coreqms,tes: None 
This course provides an overview of the fi:ld 
of sports and exercise psychology. Topics in­
clude concentration. goal setting, arousal lev~I, 
exercise psychology, mental imagery. conlt· 

dence. and other issues related to sport and ex­
ercise perfonnance. Upon complelion. students 
should be able 10 demonstrate a knowledge of 
psychological factors involved in sport and ex­
ercise. 

PSY 281 Abnormal Psychology (31013) 
Prerequisites: PSY 150 
C'oreqrnsites: None 
This course pro\ ides an examination of'the vari­
ous psychological disorders, as well as theoreti­
cal, clinical. and experimental perspectives of 
the study of psychopathology. Emphasis is 
placed on tem1ioology. classilication, etiology. 
assessment. and treatment of the maJor disor­
ders. Upon completion, students should be able 
to distinguish between normal and abnormal 
behavior patterns as well as demonstrate knowl­
edge of etiology, symptoms, and therapeutic 
techniques. This col/1'.~e has heen approved to 
satisfy the Comprehensive Arllculation Agree­
ment general education core requirement in 
social/behavioral sciences. 

REAL ESTATE APPRAISAL 

REA IOI Intro Real Est App R- 1 (2/0/2) 
Prerequisites: None 
Corequisites: None 
TI11s course introduces the entire valuauon pro­
cess. with specific coverage of residential neigh­
borhood and property analysis. Topics include 
basic real property law, concepts of value and 
opera11on of real estate markets. mathematical 
and statistical concepts. finance. and residen­
tial cons1ruction/des1gn. Upon completion. stu­
dents should be able to demons1ra1e adequate 
preparalion for REA I 02. This course is re­
quired/or rhe Real Estate Appraisal certificate. 

REA 102 Valuation Prin & Prac R-2 (2/0/2) 
Prerequisites: REA 101 
Corequ1si1es: None 
This course introduces procedures used to de­
velop an estimate of value and how the various 
principles of value relate lo the application of 
such procedures. Topics include the sales com­
parison approach. site valuation, sales compari­
son, the cost approach, the income approach, 
and reconciliation. Upon completion. students 
should be able to complete the Uniform Resi­
dential Appraisal Repo11 (URAR). This course 
is required .for the Real Estate Appraisal cer· 
1/ficate 

REA 103 Applied Res Prop Val R-3 (I/Oi l) 
Prerequisites: REA I 02 
Corequisites: Nooe 
This course covers the laws and standards prat·-

ticed by appraisers in the appraisal of residen­
tial 1-4 unit properties and small farms. Topics 
include Fmancial Institutions Reform and Re­
covery Enforcement Act (FIRREA), and North 
Carolina statutes and rules. Upon completion, 
students should be able to demonstrate ehgibil­
ity 10 sit for the NC Appraisal Board license 
trainee examination. This cow:~e is required/or 
rhe Real Estate Appraisal certi/1''afe. 

REA 104 USPAP R-4 (1/011) 
Prerequisites: REA I 03 
Corequisites: None 
This course introduces all aspects of the apprais­
ers conduct. ethics and competency. Topics in­
clude appraisal standards, reviews, reports, and 
the confidentiality provision as sel forth by the 
North CaroUnaAppraisal Board. Upon comple­
tion, students should be able to sit for the Na­
tional USPAP exam111a1ion. 

REA 201 Intro Income Prop App G-1 (210/2) 
Prerequisites: REA I 03 
Corequisites: None 
This course introduces concepts and techniques 
used to appraise real estate income properties. 
Topics include real estate market analysis, prop­
erty analysis and site valuation, how 10 use fi­
nancial calculators. present value, NOr. and 
before-tax cash flow. Upon completion, students 
should be able to estimate income property val­
ues usiDg direct capitalizatton and to sit for the 
NC Certified Residential Appraiser examination. 
This course is required for the Real Estate Ap­
praisal certificate. 

REA 202 A dv Inc Capital Proc C...2 (210/2) 
Prerequisites: REA 201 
Corequisites: None 

* A finmu:ial calculator is required 
f or tltis course 

This course expands direct capitalization tech­
niques and introduces yield capitalization. Top­
ics include yield rates, discounted cash flow, 
financial leverage. and traditional yield capitali­
zation formulas. Upon completion. students 
should be able to estimate the value of income 
producing property using yield capjtaliza1ioo 
techniques. Thi.~ course is required.fur the Real 
Estate Appraisal certificate. 

REA 203 Applied Inc Prop Vi1l G-3 (210/2) 
Prerequisites: REA 202 
Corcquisites: None 
This course covers the laws. rules. and standards 
pertaining to the principles and practices appli­
cable to the appraisal of income properties. 
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Topics include FIRREA, USPAP. Uniform 
Commercial and Industrial Appraisal Report 
(UCIAR) form. North Carolina statutes and 
rules. and case studies. Upon completion, stu­
dents should be able to prepare a narrative re­
port that conforms 10 the USPAP and sit for the 
NC Certified General Appraisal examination. 
This course is required fer the Real £rtate Ap­
praisal certifkate. 

READING 

RED 070 Essential Reading Skills (3/2/4) 
Prerequisite: None 
Corequisile: None 
This course is designed for those with limited 
reading skills. Emphasis is placed on basic word 
attack skills, vocabulary. Lransi1ional words. 
paragraph organization, basic comprehension 
skills. and learning strategics. Upon comple­
tion, students should be able to demonstrate 
competence in the skills required for RED 080. 

RED 080 Intro to College R~ding (3/2/4) 
Prerequisites: RED 070 
Corequisites: None 
This course introduces effective reading and 
inferential thinking skills in preparation for 
RED 090. Emphasis is placed on vocabulary, 
comprehension, and reading strategies. Upon 
completion, students should be able to deter­
mine main ideas and supporting details. recog­
nize basic patterns of organization, draw con­
clusions. and understand vocabulary m context. 
This course does not satisfy the developmental 
reading prerequisite for ENG 111 or ENG I I IA. 

RED 090 Improved College Reading (3/2/4) 
Prerequisites: RED 080 
Corequisiles: None 
This course is designed 10 improve reading and 
critical thinking skills. Topics include vocabu­
lary enhancement; extracting implied meaning; 
analyzing author's purpose. tone. and style: and 
drawing conclusions and responding to written 
material. Upon completion, students should be 
able to comprehend and analyze college-level 
reading matenal. This course satisfies the de­
velopmental reading prerequisire for ENG 111 
or ENG IJIA. 

RED Ill Crit Reading for College (3/0/3) 
Prerequisites: RED 090 or comp. 

placement 
Corequisites: None 
This course is designed 10 enhance critical read­
ing sk ills. Topics include vocabulary enrich­
ment, reading flex ibility, metacogni1ive strate­
gies, and advanced comprehension skills, in­
cluding analysis and evaluation. Upon comple-



tion, students should be able to demonstrate 
comprehension and analysis and respond effec­
tively to material across disciplines. 

RELIGION 

RELUO World Religions (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the world's major reli­
gious traditions. Topics include Primal reli­
gions, Hinduism, Buddhism, Islam, Judaism, 
and Christianity. Upon completion. students 
should be able to identify the origins, history, 
beliefs, and practices of the religions studied. 
This course has been approved to satisfy the 
Comprehensive Articulation Agreement genel'al 
education core requirement in humanities/fine 
ans. 

REL 211 Intro to Old Testament (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course is a survey of the literature of the 
Hebrews with readings from the Jaw. prophets, 
and other writings. Emphasis is placed on the 
use of literary, historical. archeological, and 
cultural analysis. Upon completion, students 
should be able to use the tools of critical analy­
sis to read and understand Old Testament litera­
ture. This course has been approved to satisfy 
the Comprehensive Articulation Agreement gen­
eral education core requil'ement in humanities/ 
fine arts. 

REL 212 lntro to New Testament (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course is a survey of the literature offtrst­
century Christianity with readings from lhe gos­
pels, Acts, and the Pauline and pastoral leners. 
Topics include lhe literary structure, audience, 
and religious perspective of the writings. as well 
as the historical and culrural context of the early 
Christian community. Upon completion, stu­
dents should be able to use the tools of critical 
analysis to read and understand New Testament 
literature. This course has been approved to 
satisfy the Compl'ehensive Articulation Agree­
ment general education core requirement in 
humanities/fine arts. 

REL 221 Religion in America (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course is an examination of religious be­
liefs and practice in the United States. Empha­
sis is placed on mainstream religious traditions 
and non-traditional religious movements from 
the Colonial period to the present. Upon 
completion, students should be able to recog-

nize and appreciate the diversity of religious tra­
ditions in America, This course has been ap­
proved to satisfy the Comprehensive Articula­
tion Agreement general education core require­
ment in humanities/fine arts. 

SOCIOLOGY 

SOC 210 Introduction to Sociology (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the scientific study of 
human society, culture, and social interactions. 
Topics include sociali.7.ation, research methods, 
diversity and inequality, cooperation and con­
flict, social change, social institutions, and or­
ganizations. Upon completion, students should 
be able to demonstrate knowledge of sociologi­
cal concepts as they apply to the interplay among 
individuals, groups, and societies. This course 
has been approved to satisfy the Compl'ehen­
sive Articulation Agreement general education 
core requirement in social/behavioral sciences. 

SOC 213 Sociology of the Family (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers the institution of the family 
and other intimate relationships. Emphasis is 
placed on mate selection, gender roles, sexual­
ity, communication, power and conllfct, parent­
hood. diverse lifestyles, divorce and remarriage, 
and economic issues. Upon completion, stu­
dents should be able Lo analyze the family as a 
social institution and the social forces which 
influence its development and change. This 
course has been approved to satisfy the Com­
prehensiveA,ticulation Agreement general edu­
calion core requil'ement in social/behavioral 
sciences 

SOC 220 Social Problems (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course provides an in-depth study of cur­
rent social problems. Emphasis is placed on 
causes, consequences, and possible solutions to 
problems associated with families, schools, 
workplaces, communities. and the environment. 
Upon completion, students should be able to 
recognize, define, analyze, and propose solu­
tions to these problems. This course has been 
approved 10 salis/y the Comprehensive Articu­
lation Agreement general education core re­
quiremem in social/behavioral sciences. 

SOC 225 Social Diversity (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course provides a comparison of djverse 
roles, interests, opportunities. contributions, and 
experiences in social life. Topics include race, 
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ethnicity, gender, sexual orientation, class, and 
religion. Upon completion. students should be 
able to analyze how cultural and ethnic differ­
ences evolve and how they affect personality 
development, values, and tolerance. This cou,.se 
has been approved to satisfy the Comprehen­
sive Articulation Agreement general education 
core requirement in social/behavioral sciences. 

SOC 230 Race aRd Ethnic Relations (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course includes an examination oflhe vari­
ous aspects of race and ethnicity and how these 
lead to different experiences. opponunities, 
problems, and contributions. Topics include 
prejudice, discrimination, perceptions, myths. 
stereotypes. and intergroup relationships. Upon 
completion, students should be able to identify 
and analyze relationships among racial and eth­
nic groups within the larger society. 

SOC 232 Social Context of Aging (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course provides an overview of the social 
implications of the aging process. Emphasis is 
placed on the roles of older adults within fami­
lies, work and economics, politics. religion, 
education. and health care. Upon completion, 
students should be able to identify and analyze 
changing perceptions, diverse lifestyles, and 
social and cultural realities of older adults. 

SOC 234 Sociology of Gender (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course examines contemporary roles in 
society with special emphasis on recent changes. 
Topics include sex rote socialization, myths and 
stereotypes, gender issues related to family, 
work, and power. Upon completion, students 
should be able to analyze modem relationships 
between men and women. 

SOC 240 Social Psychology (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course examines the influence of culture 
and social groups on individual behavior and 
personality. Emphasis is placed on the process 
of socialization, communication, conformity, 
deviance, interpersonal attraction, intimacy, race 
and ethnicity, small group experiences, and so­
cial movements. Upon completion, srudents 
should be able to identify and analyze cultural 
and social forces that influence the individual 
in a society. This course has been approved to 
satisfy the Comprehensive Articulation Agree· 
men/ general education COl'e requirement in 
social/behavioral sciences. 

SOC 24..J Soc of Death & Dying (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course presents sociological perspectives 
on death and dying. Emphasis is placed on ana­
lyzing the different death rates among various 
groups. races, and societies. as well as various 
types of death. Upon completion, students 
should be able to discuss 1.he rituals of death, 
both cultural and religious, and examine cur­
rent issues relating to death and dying. 

SPANISH 

SPA I JI Elementary Spanish I (3/0/3) 
Prerequisites: None 
Corequisites. None 
llus course mtroduces the fundamental elemenl~ 
of the Spanish language withm a cultural con­
text Emphasis is placed on the development of 
ba~ic listening. speaking. reading, and writing 
skills. Upon completion. students should be able 
to comprehend and respond with grammatical 
accuracy to spoken and written Spanish and 
demonstrate cultural awareness. This ,·ourse has 
been approved to satisfj• rhe Comprehensive 
Articulario11 Agreemellf general education core 
requirement in h11ma11ities(fme arts. 

SPA 112 Elementary Spanish rr (3/0/3) 
Prerequisites: SPA 111 
Corequisites: None 
This course is a continuation of SPA l 11 focus­
ing on the fundamental elements of the Spanish 
~anguage withm a cultural context. Emphasis 
1s placed on the progressive development oflis­
tening. speaking, reading, and writing skills. 
Upon completion, students should be able to 
c?mprehend and respond with increasing profi­
ciency to spoken and written Spanish and dem­
onstrate further cultural awareness. This course 
Ii~· been approved to satisfi.,• the Comprehen­
sive Articulation Agreement general education 
core rcquiremellf i11 humanities/fine arts. 

SPA 120 Spanish for the Workplace (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course offers applied Spanish for the work­
place to facilitate basic communication with 
people whose native language is Spanish. Em­
phasis is placed on oral communication and ca­
reer-specific vocabulary that targets health. busi­
ness, ru1~/or public service professions. Upon 
C?mplct1on, students should be able to commu­
nicate at a functional level with native speakers 
and demonstrate cultural sensitivity. 

SPA 141 Culture and Civilization (3/0/3) 
Prerequisites: None 
Corequisires: None 
This course provides an opponunity to explore 

issues related to the Hispanic world. Topics 
include historical and current events, geogra­
phy. and customs. Upon completion. students 
should be able to identify and discuss selected 
topics and cultural dffferences related to the 
Hispanic world. This course has been approved 
tosarisfy the Comprehensive Articulation Agree­
ment pre-major and/or elective course require­
ment. 

SPA 151 Hispanic Literature (3/0/3) 
Prerequisites: ENG 111 

Corequisites: None 
TI1is course includes selected readings by His­
panic writers. Topics include fictional and non­
fictional works by representative authors from 
a variety of genres and literary periods. Upon 
comp~etion, students should be able to analyze 
and discuss selected texts within relevant cul­
tural and historical contexts. This course has 
been approved lo satisfy the Comprehensive 
Articulation Agreement pre-major and/or elec­
tive course requil'ement. 

SPA 161 Cultural Immersion (2/3/3) 
Prerequisites: SPA 111 
Corequisites: None 
!his c.ourse explores Hispanic culture through 
~ntensive study on campus and field experience 
in a host country or area. Topics include an 
ove~ie"'. ?f linguistic, historical, geographical, 
soc1opohtical. economic, and/or anistic con­
cerns of the area visited. Upon completion, sru­
dents should be able to exhibit first-hand knowl­
edge of issues pertinent to the host area and 
demonstrate understanding of cultural differ­
ences. TIIIS course has been approved 10 sat­
isfy lhe Comprehensive Articulation Agreement 
pre-major and/or elective course requiremem. 

SPA 211 Intermediate Spanish r (3/0/3) 
Prerequisites: SPA 112 
Corequisites: None 
TI1is course provides a review and expansion of 
the essential skills of the Spanish language. 
Emphasis is placed on the study of authentic 
and representative literary and cultural texts. 
Upon completion, students should be able to 
communicate efJectively, accurately, and cre­
atively about the past, present, and future. This 
course has been approved to satisfy the Com­
prehensive Articulation Agreement general edu­
cation core requirement in humanities/fine arts. 

SPA 212 lntermediate Spanish If (3/0/3) 
Prerequisites: SPA 211 
Corequisites: None 
This course provides a continuation of SPA 211. 
Emphasis is placed on the continuing study of 
authentic and representative literary and cultural 
texts. Upon completion. students should be able 
to communicate spontaneously and accurately 
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with increasing complexity and sophistication. 
This course has been approved to satisfy the 
Comprehensive Articulation Agreement general 
education core requirement in humanities/fine 
arts. 

TURFGRASSMANAGEMENT 

TRF HO (ntro Turfgrass Cult & ID (3/2/4) 
Prerequisites: None 
Corequisites: None 
This course provides an in-depth study of 
turfgrass. Topics include principles of repro­
duction, growth development, species charac­
teristics, establishment and maintenance of golf 
courses and sports fields, and lawn applications. 
Upon completion, students should be able to 
identify turfgrass species through characteris­
tics and reproductive stages and develop an es­
~blishment and maintenance plan for high qual­
ity turf areas. 

VITICULTURE & ENOLOGY 

VEN 132 Wines of the World (l/2/2) 
Prerequisites: None 
Corequisites: None 
Thi~ course introduces the major wine growing 
r~gi~ns ~f the world, including their history, 
d!str1~ut1on, climate, and wine types. Empha­
sis w111 be placed on grape varieties planted, and 
upon environmental and cultural factors influ­
encing grape growth and wine quality and style. 

VEN 133 lntro. to Winemaking (3/0/3) 
Prerequisites: CHM 131 
Corequisites: None 
This. course.provides an overview of the history 
ofwmemaking, fermentation, winery operations, 
and the physiology of wine consumption. Em­
phasis is placed on the types of wines produced 
in the United States with particular attention to 
wines of the Southeast. Upon completion. stu­
dents should be familiar with general 
winemaking procedures. 

VEN 134 Grape Harvest (1/0/1) 
Prerequisites: None 
Corequisites: None 
This course introduces grape harvest practices. 
Topics mclude labor contracts; harvest crew 
organization; standards of fruit maturity; prod­
uct transportation: and maintenance of fruit qual­
ity and grape crush. Upon completion students 
should be able to demonstrate competency in 
grape harvest management. 
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YE:\ 135 Intro. to Viticulture (J/2/4) 
Prerequisites. ~one 
Corequisites: None 
This course mtroduces grape growing. Topics 
include botany. fruiting and rootstock cultt­
vars; anatomy and physiology: history and dis­
tributton of grapl!s; vine classification; world 
growing areas including latitude. climate. and 
soils; and common diseases and pests. Upon 
completion. students should be abll! to demon· 
strate an O\·erall understanding of the, iticulturc 
field. 

VE1' 136 Gen. \'iticulture (3/0/J) 
Prerequ1s1tes: None 
Corcquisites: None 
Tots course sunC)S winter vineyard manage­
ment practices. fopics mclude trammg, prun 
ing, and trellismg, grape diseases and their con­
trol. propagation. and vineyard economics. 
Upon completion. students should be able to 
demonstrate competency in managing vineyards 
through the winter months. 

VEN 137 Vineyard Mgmt. (3/2/4) 
Prerequisites: None 
Corequisites: None 
This course introduces the biology and control 
of grape diseases and disorders. Topics include 
fungal. bacterial. and virus diseases, phylloxers. 
insect and vertebrate control and vineyard tloor 
management. Upon completion. students shou Id 
be able to demonstrate an understanding of grape 
diseases and their control. 

VEN 138Vineyard Estab. & Dev.(3/0/3) 
Prercqu1s1tes: VE", 135 
Corcquisites: None 
This course covers site selection and prepara­
tion, varietal, clonal, and rootstock selection and 
planting. appropriate trellis systems, and vine 
training during the first year of growth. Em­
phasis \\ ill be placed on the development of 
healthy vines which will bear high-quality fruit 
at reasonable cost. Upon completion. students 
should be able to make independent decisions 
with rc.?gard to the establishment of a new vine­
yard. 

VE!\ 139 Grape and Wine Sci (4/2/5) 
Prerequisites: None 
Corequisites: None 
This course provides the students with basic el 
ements of science necessary to the understand­
ing of processes in viticulture and enology 
Topics include the pertinent aspects of tax­
onomy, cell biology. chemistry, plant phys1ol 
ogy, environmental biology, and soil science. 
Upon completion. student~ should be able to 
demonstrate the science associated with effec­
tive grape production and wine making. 

VE!\ 235 Full \'ineyard Pract (3/0/3) 
Prerequ1s1tes '-one 
Corequis1tes. None 
This course covers general fall vineyard man­
agement practices. The topics covered include 
site selection, varieties, rootstock. informauon 
sources and fall diseases and their control Upon 
completion, students should be able to tdenttfy 
diseases particular to fall weather, and demon­
strate an overall knowledge of vineyard prac­
tices for fall weather 

VEN 236 Winery Prnctices (3/2/4) 
Prerequisites: None 
Corequ1Sttes: "lone 
This course is a study of the fundamentals of 
commercial winery operations. Topics include 
equipment operation and main1enance. sanita­
tion, and safoty practices. Laboratory data is 
collected throughout the course and used to ana­
l) ze the opcrahon. 

VEN 237 Wine Grape Production (3/0/3) 
Prcrcquisttes· AGR 138 
Corequisites. None 
This course covers cultural practices in wine 
grape production after the first year, including 
trammg, summer and winter prunmg. canopy 
management, imgation, mmcral nutrition. crop 
rejutation, and harvesting. Emphasis will be 
placed upon particular problems associated with 
grape production in the southeast. Upon 
completion, studentS should be able to make 
decisions essential to the production of high­
quahty wine grapes. 

VEN 238 Grape Pests, Dis & Disord (3/0/3) 
Prerequisites VEN 138 
Corcquisites: None 
This course provides an introduction to pests 
and diseases of vineyards. Topics mcludc pest/ 
disease identification and control methods and 
sampling techniques, with emphasis on mtc­
gratcd management m pest control. L pon 
completion, students should be able to identify 
and manage common \ ineyard pests and dis­
eases. 

VEN 239 Vineyard Mgmt 11 (3/0/3) 
Prerequisites VEN I 38 
Corequisites. None 
This course covers practtcal aspects of the daily 
operations of the vineyard. Topics include 
scheduling and timmg of vmeyard activities. 
personnel acquisition and management, and le­
gal and regulatory issues. as well as sources and 
types of supplies. Upon completion. students 
should be conversant with most aspects of vine­
yard management. 
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\'EN 280 Wine Production (3/0/3) 
Prerequtsttes: ~one 
Corequisites: None 
This course introduces wincmaking practices. 
The topics of stud) include fruit choices and 
quality, crushing, fermenting, bottltng, basic 
winemaking chemistry and microbiology. Upon 
completion, students should be able 10 demon­
strate knowledge of the overall wincmaking pro­
cess. 

VEN 282 \\.inc fermentation (3/0/3) 
Prcrequ1s1tes. VEN 133 
Corequ1sitcs: None 
This course addresses the nature. development. 
physiology, and control of yeasts and bacteria 
involved in the making. aging, and spoilage of 
wines. Topics include morphology. physiology. 
and culture of common wine microorganisms. 
their place in the fermentation process, and con­
trol of undesirable microorganisms. Upon 
complctton. students should be able 10 manage 
fermentation and prevent or control wine spoil­
age 

VEN 283 Wine An11lysis (3/2/4) 
Prerequisites: VEN 133 
Corequisitcs. None 
This course provides the student with sensory 
and chemical analytical tools used in the pro­
duction of wine. Topics include the analysis 
and monitoring of fermentation. detection of 
spoilage. and laboratory approaches to blend­
ing and fimshing m the commercial wmery. 
Upon completion. students should be familiar 
with accepted methods of commercial wine 
analysis. 

VEN 284 Wine Design & Mgmt (3/0/3) 
Prerequisites: VEN 133 
Corequisites. None 
This course provides approaches to the design 
of a winery, including sizing, layout. materials. 
tools, and utilities required. Topics include cs· 
ttmatmg cost of production and daily operation. 
and regulatory issues in planning and operation 
of a winery Upon completion, students should 
be equipped to make national decisions related 
to the efficient and economical operation of a 
winery. 

VEN 285 Winery Operations (3/2/4) 
Prerequisites: VEN 133 
Corequisitcs. None 
This course provides practical cellar-oriented 
wmery experience. Students will be actively 
involved in the daily acttvities of the 
\\inemakmg process Upon completion. stu· 
dents should have an enhanced understanding 
ot practical cellar operations. 

VF~ 286 Wine Marketing (J/0/3) 
Prcrcqu1sttes: VL~ 132 and VEN 133 
Corequisitcs· None • 

This c~ursc introduces students to aspects of 
'.11arketm~ that are .umque to the wine industry, 
an~ prO\ tdcs ~xpenencc in des,~mmg and imple­
menting a wme marketing plan Emphasis is 
placed on the nature of the wme market ex­
ampl~s of '.narketmg programs. and prac,t1cal 
experience m their design and implementation. 
Upon completion. students should be able to 
demonstrate comprehension and lamtliari!}' \\ith 
the tools and techniques of marketing wmc. 

\'f' 2~7 \'ineyard Operations (3/2/4) 
Prerequ1s1tcs. None 
Corcquisites: None 

This c.ourse covers basic vineyard operations. 
mcludmg field applications and activities nec­
essary fo~ the successful operation of a com­
mercial wmegrapc vineyard in the southeastern L: Top'.cs mclude planting. canopy manage­
ment, equipment selection and use, fertilization. 
b~rvesu.ng and contracts. Upon completion, stu­
d~nts \\ ill be able to make and implement sound 
v111cultu~I decisions that allow the producuon 
of a sustamable and quality crop of grapes 

WELDING 

WLD 110 Cutting Proce~~es (l/3/2) 
Prerequisites None 
Corcquisites: None 

This course mtroduces oxy-fuel and plasma-arc 
cuttmg systems Topics mcludc safety, proper 
equipment setup, and operation of oxy-fuel and 
~lasma-arc cutting equipment with emphasis on 
straight .lme. curve and bevel cutting. Upon 
complctton, students should be able to oxy-fucl 
and plasma-arc cut metals of varying thickness. 

WLD 11~ Basic Welding Processes (J/3/2) 
Prercqu1s1tes. None 

Corequ1s1tes: "-one 

WLD 116 S'-lAW (Stick) Plate/Pipe (1/9/4) 
Prerequ,sues: WLD 115 
Corequ1sites: None 

This course is designed to enhance skills with 
the shielded metal arc (stick) welding process. 
Er~phas1s is placed on advancing manipulative 
skills with SMAW electrodes on varying joint 
geometry. Upon completion. students should 
b~ able to pcrfonn groove welds on carbon steel 
with prescribed electrodes rn the Oat, horizon­
tal. vertical, and overhead posittons. 

WLD I~! GMAW (MTG) FCAW/Pl (2/6/4) 
Prerequ1S1tes: None 
C'orcquisites: None 

This course introduces metal arc welding and 
flux core arc welding processes. Topics include 
equipment setup and fillet and groove welds with 
emphasis on application of GMAW and FCA W 
electrodes on carbon steel plate. Upon complc­
uon, students should be able to perfonn fillet 
:,velds on carbon steel with prescribed electrodes 
in the flat, horizontal, and overhead positions. 

WLD 1~! GTAW (TlG) Plate (2/6/4) 
Prerequ1s1tes: None 
Corequisites: None 
This course mtroduces the gas tungsten arc 
(TIG). welding process. Topics include correct 
selectton of tungsten polarity gas a d • , , n proper 
filler rod w1th emphasis placed on safety. equip­
ment se.tup, and wcldmg techniques. Upon 
complct,on, students should be able to perform 
GTA W fillet and groove welds\\ tth various elec­
trodes and filler matcnals. 

WLD 1~1 Symbols & Specifications (2/2/3) 
Prerequ1s11cs. None 
Corequisitcs: None 

This course mtroduccs the basic symbols and 
spec1ficatt~ns used m weldmg. Emphasis is 
~laced on interpretation of Imes, notes, weld­
t~g symbols. and specifications. Upon comple­
uon. students should be able to read and inter­
~rct sYl1:1bols and specifications commonly used 
m welding. 

\\ LO 2~! Certification Practice1, (1/3/2) 
Prerequisites: WLD 115, WLD 121, 

~is c?urse i~troduces basic welding aod cut­
tmg. E~phas1s ts placed on beads applied with 
gases. mild steel fillers. and electrodes and the 
capillary action of solder Upon compleuon 
st~~ents sho~ld be able to set up welding and 
?X)-fuel equipment and perform weldmg, braz­
ing. and soldering processes. -

and WLD 131 
Corcqu1sites: None 

WLD 115 S~lAV\ (Stick) Plate (2/9/5) 
Prerequisites: \/one 
Corequisites: None 

Th_is course introduces the shielded metal arc 
(sttck) welding process. Emphasis ts placed on 
pad~1~g. fillet, and groove welds m various 
pos11tons with SMAW electrodes Upon 
~omplet1?n. student~ should be able to perform 
. ~AW ttll~t and groove welds on carbon plate 
Wtth prcscnbed electrodes. 

!his course covers certification requirements for 
mdus~nal welding processes. Topics include 
tcchmq~es and certification requirements for 
prequaltfied JOmt geometry. Upon completion 
students should be able to perfonn welds o~ 
c3:"bon steel plate and/or pipe according to ap­
plicable codes. 
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8.S.-University of North Carolina-Charlotte: M.Ed.-University of North Carolina-Greensboro; 
National Certified Counselor 

AYbRS, MICHAEL, Chairperson, Science Division ........................................................................................................................ T216 
£-.Hail Address: c~rersm@surrv.edu 

A.A .. A.S.-Surry Community College; 8.S., MA-Appalachian State University 

BENGE, DEBBIE. Co-op Coordinator ............................................................................................................................................... Al 13 
E-Mail Address: benged@rnrn1.ed11 

A.A.S.-Surry Community College 

BILLfNGS. C. DARRIN, Instnictional Assistant. Computer Sciences .............................................................................................. EISI 
E-Mail Address: billingsd@1·ur1y.edu 

A.A.S.-Surry Community College 

BLEDSOE. PAMELA S. RING. English. Journalism, Communications ........................................................................................... H244 
E-Mail Address· hledsoep@sunJ:edu 

8.A.-Berea College; M.Ed.-University of Louisville 

~ 

3226 

3286 

3358 

3262 

3391 

3325 

3334 

3289 

BOAZ, GAIL, Developmental Math .................................................................................................................................................... H288 3437 
E-Mail Address· hoazg@),urry.edu 

B.S.-Davidson College; M.S.-Appalachian State University 

BOLES, CAROL H .. Chairperson, Allied l lealth Division ................................................................................................................ H315 3427 
E-Mail Address. bolesch@),,sw·ry.edu 

8.S.N.-University of North Carolina-Chapel Hill; M.S.N.-University ofNorth Carolina-Greensboro 

BOLES, CHARLES W., Agriculture, 8jology .................................................................................................................................... T208 3263 
E-Mail Address· bo/esc@surn1.edu 

B.S.-Nonh Carolina State University: M.S.-North Carolina A & T State University 

BOLES, JEFFERY L., Autobody Repair ............................................................................................................................................. 8101 3404 
E-Mail Address: boles}<liJ~f11ny.edu 

BOLES. PAMl::.LA J., Instructional Assistant. Science Division ........................................................................................................ T223 3223 
E-Mail Address: bolesp@mrry.edu 

A.A.S.-Suny Community College 
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BOWMAN, JOAN Y., Accounting Technician ................................................................................................................................... Al28 
E-Mail Address: bowmanj@surry.edu 

Accounting Certificate-Surry Community College 

BRACKEN, LAURA F., Support Services/ADA Advisor/festing Center Coordinator .................................................................... A204 
E-Mail Address: brackenl@surry.edu 

BA-University of North Carolina-Greensboro; M.A.Ed.-University of Phoenix 

BRALLEY, DR. HARRY, History ...................................................................................................... ................................................. J306 
E-Mail Address: bralleyh@surry.edu 

B.A., MA-Virginia Tech.; Ph.D.-University of South Carolina-Columbia 

BRANCH, DEBORAH H., Business ............................................................................................................................................... V205A 
E-Mail Address: branchd@surry.edu 

A.A.S.-Surry Community College; B.T., M.A.-Appalacbian State University 

BRETZ, DEBRA D., Biology ............................................................................................................................................................... T221 
E-Mail Address: bretzd@surry.edu 

B.S.-Duke University; MA-Wake Forest University 

BRETZ, KARL, Biology ............................................................................................................................................................... ······ T213 
E-Mail Address: bretzk@surry.edu 

B.S.-Muhlenberg College; MA-Wake Forest University 

BROWN, LISA J., Library Reference Assistant .................................................................................................................................. RLib 
E-Mail Address: brownl@surry.edu 

A.A-Surry Community College 

BRYANT, TERRY S., Coordinator, EOC (Davie, Rockingham) ........................................................................................................ AJ05 
E-Mail Address: b,yantt@surry.edu 

A.A.S.-Sampson Community College; B.S.-Mount Olive College 

BULLIN, ANITA L., TRIO Programs/Upward Bound Director .......................................................................................................... A205 
E-Mail Address: bullina@surry.edu . . . 

A.A.S.-Surry Community CoUege; B.S.-Gardner-Webb University; M.B.A.-Appalach1an State University 

BURCHAM, MARGUERITE N., Nursing ......................................................................................................................................... H346 
E-Mail Address: burchamm@surry.edu 

B.S., R.N.-Lenoir Rhyne College; MA-Appalachian State University 

BURCHAM, STEVE D., Electronics .................................................................................................................................................. £138 
E-Mail Address: burchams@surry.edu 

A.A.S.-Surry Community College 

3231 

3443 

3271 

3299 

3340 

3438 

3350 

3668 

3268 

3366 

3302 

BURNETT, KANDY, Chairperson, Cosmetology ..................................................................................................................... H130 3307/3383 
E-Mail Address: burnettk@surry.edu 

Diploma, A.A.S.-Surry Community College 

BURTON, DEBBIE S., ClS Director, System Administrator, IT & Computer Services .................................................................... C104 3374 
E-Mail Address: burtond@surry.edu 

A.A.S.-Surry Community College 

BYRD, BRENDA D., Administrative Assistant, Evening Studies ...................................................................................................... Al24 3447 
E-Mail Address: byrdb@suny.edu 

AAS.-Surry Community College 

CAHN, PATTY, Nursing ....................................................................................................................................................................... H354 3439 
E-Mail Address: cahnp@surry.edu . . 

A.A.S.-Surry Community College; B.S.N.-Winston-Salem State University; M.P.H.-University of North Carolma-Chapel Hill 
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CAMPBELL. EDDIE W.. Counselor, Upward Bound ........................................................................................................................ A205 3468 
E-Mail Address: campbelle@s11rry.edu 

B.S., MA-Appalachian State University 

CAPITANO. SHERRON 8 .. , Website Technician/fechnical Assistant, fT & Computer Services ..................................................... Cll l 3475 
E-Mail Address: capitanos@surry.edu 

A.A.S.-Surry Community College 

CARTER, TAMARA S., Biology ........................................................................................................................................................ T225 3225 
E-Mail Address: carrert@surry.cc.nc.us 

A.A-Surry Community College; B.S., MA-Appalachian State University 

CAVE, DEBBIE. Director, Nursing Assistant and Related Programs ................................................................................................. J 130 3372 
E-Mail Address: caved@s11ny.edu 

A.A.S.-Surry Community College; B.S.N.-Winston-Salem State University 

CHILDRESS, JAMIE P., Director, Financial Aid ............................................................................................................................ Al05B 3279 
E-Mail Address: childressj@suny.edu 

BA-University of North Carolina-Chapel Hill; MA-Appalachian State University 

COBLE, SUSAN H., Administrative Assistant-Mt. Airy Center .................................................................................................... (336) 789-0063 
E-Mail Address: cobles@rnny.edu 

B.S.-University of North Carolina-Chapel Hill 

COCKERHAM, TERRI 0., Administrative Assistant, Occupational and Community Service Programs ....................................... Jl20B 3244 
E-Mail Address: cockerhamt@suny.edu 

A.A.S.-Surry Community College; 8.T.-Appalacbian State University 

COLLINS, BARBARA, Administrative Assistant, Occupational Programs ........................................................................ Jl 20A 3234 
E-Mail Address: collinsb@surry.edu 

B.S.-High Point College; Certificate-Forsyth Technical Community College 

COOKE, MARY EM LL Y Y .• Marketing and Retailing ........................................................................................................................ V220 3251 
E-Mail Address: cookem@surry.edu 

B.F.A.-Stephens College; M.S.8.E.-University of North Carolina-Greensboro 

CORE, SHEILA A., Dean, Learning Resources/Director, Distance Leaming .................................................................................... RI IO 3252 
E-Mail Address: cores@surry.edu 

BA-Bethany College; M.S.-University of Illinois; M.A.-The College of William and Mary 

COWAN, T]M., Network Communications Coordinator, IT & Computer Services .......................................................................... Cl 11 3474 
E-Mail Address: cowant@s11ny.ed11 

A.A.S.-Brigham Young University; B.S.-Utah Valley State College; M.S.-University of Phoenix 

COZZENS, DR. DARIN, Chairperson, English/Communications Division .......................................................................... H242 3464 
E-Mail Address: cozzensd@mny.edu 

BA-Brigham Young University; M.F.A.-UNC-Greensboro; Ph.D.-Ok.lahoma State University 

CROMER, DAVID, Automotive Technology ........................................................................................................................... Vl20 3254 
E-Mail Address: cromerd@surry.edu 

A.A.S.-Surry Community College 

DARNELL, MARY, Admissions/Information Center Assistant ........................................................................................................ A108 3381 
E-Mail Address: darnellm@runy.edu 

A.A.S.-Surry Community College 

DAVIS, ASHLEY H .• Attendance/Records Technician ......................................................................................................... A 1081 3430 
E-Mail Address: davisa@,suny.edu 

A.A.S.-Surry Community College 
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DAVIS, LISA S., Accounting Technician ............................................................................................................................................ A 135 3278 
E-Mail Address: davisl@surrJ1.edu 

A.A.S.-Surry Community College 

DOLLYHITE, HELEN. Technical Assistant, Distance Education ...................................................................................................... E127 3420 
E-Mail Address: doffyhiteh@surry.edu 

A.A.S.-Surry Community College 

DRAUGllN, REGINA D .• Assistant Director, Financial Aid .......................................................................................................... Al05E 3239 
E-Mail Address: draughr@surry.edu 

A.A.S.-Forsyth Technical Community College; B.S.-Gardner-Webb University 

EDMONDS, SHIRLEY J., Instructional Assistant, Business Division .............................................................................................. V205 3240 
E-Mail Address: edmondss@surry.edu 

A.A.S.-Surry Community College; B.T.-Appalachian State University 

EDWARDS, CLINTON "JAMJE", Director, Educational Opportunity Center ................................................................................... A216 3664 
E-Mail Address: edwardsj@surry.edu 

Certificate, A.A-Surry Community College: B.S.-Bluefield College; M.A.-Wake Forest University 

ELDRTDGE, DEBBI Y., Library Circulation Assistant ....................................................................................................................... R 120 3459 
E-Mail Address: eldridged@s11rry.ed11 

Diploma-Barbizon Beauty College; State of North Carolina Cosmetology License 

FARIES, PAUL JONATHAN, HVAC ............................................................................................................................................... K108B 3448 
E-Mail Address: fariesj@surry.edu 

A.A.S.-Surry Community College; B.S.-University of North Carolina-Charlotte 

FIELDER, CHERYL M., Administrative Assistant, Vice President & Chief Academic Officer ....................................................... H224 3232 
E-Mail Address: fieldec@suny.edu 

A.A.-National Business College 

FLETCHER, TAMMY, Financial Aid Technician ............................................................................................................................. Al05C 3245 
E-Mail Address: jletchert@surry.edu 

FOSTER-JORDAN, KATHY A., Psychology ...................................................................................................................................... 1227 3339 
E-Mail Address: fosterk@surry.edu 

A.A.S.-Mitchell Community College; B.S., MA-Gardner-Webb University 

FOWLER. DONALD S., Assistant Director, Academic Support Center ............................................................................................ H272 3405 
E-Mail Address: fowlerd@surry.edu 

A.A., A.A.S., A.A.S.-Surry Community College; Certified Electronics Technician 

FOWLER, KATHLEEN, English ........................................................................................................................................... H147 3445 
E-Mail Address: fowlerk@surry.edu 

A.A., A.S.-Surry Community College; B.A., M.A.-Appalachian State University 

FOWLER, TRES, Computer Information Systems .......................................................................................................................... E155 3463 
E-Mail Address: fow/ert@surry.edu 

A.A.S.-Forsyth Technical Community College; A.A.S.-Surry Community College; B.S.-High Point University; 
MA-Appalachian State University, MCP, MCSA 

GALLIMORE. CINDY A., Purchasing Technician ............................................................................................................................. Al24 3277 
E-Mail Address: gaf!imorec@surry.edu 

A.A.S.-Surry Community College 

GANT, TAMMY. Medical Records ..................................................................................................................................................... V222 3256 
E-Mail Address: ganll@surry.edu 

A.A.S.-Surry Community College; B.T.-Appalachian State University; RHTT-American Health Information Association 
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GIESE, GILL. Viticulture ....................................................................................................................................................... T204 3461 
E-Mail Address: gieseg@;,Suny.edu 

B.S., M.S.-University of Arkansas 

GILLESPIE, DARA W., Nursing Assistant ............................................................................................................................. 1229 3424 
E-Mail Address: gillespied@sunJ•.edu 

A.A.S.-Surry Community College 

GOINS. LA URA, Bookstore Assistant ........................................................................................................................................ Bookstore 3249 
E-Mail Address: goinsl@-~rnrry.edu 

A.A.S.-Surry Community College 

GORDON, DEAN, Director, Law Enforcement Programs ................................................................................................................. J 133 3330 
E-Mail Address: gordond@surryiedu 

A.A.S., A.A.S.-Surry Community College; B.S.-Gardner-Webb University; M.A., Ed.S.-Appalachian State University 

GORDON, JAN. Sociology ................................................................................................................................................................. J316 3304 
E-Mail Address: gordonj@rnrry.edu 

BA-Humboldt University; M.A.-Duke University; Ed.S.-Appalachian State University 

GUPTON, PAULA H .• Mathematics ................................................................................................................................................... 1-1154 3345 
E-Mail Address: guptonp@surry.edu 

B.S.-Nonh Carolina State University; M.Ed.-North Georgia College 

HALL, HILDA J., Business/Office Systems ....................................................................................................................................... V203 3297 
E-Mail Address: haffh@surry.edu 

A.A.-Surry Community College; B.S.-Appalachian State University; M.S.-University of North Carolina-Greensboro 

HALL, RAYMOND, Coordinator/Jnstructor - Computer Science ..................................................................................................... J 123 3237 
E-Mail Address: haffr@rnrry.edu 

HAMLIN. DR. KAY, Director, Early Childhood Programs ................................................................................................................ 1218 3365 
E-Mail Address: hamlink@mrry.edu 

A.A-Surry Community College; 8.A., M.A.T.-Salem College; Ph.D.-University of North Carolina-Greensboro 

HARBOUR, DR. DONNA, Economics & Business .......................................................................................................................... V225 3295 
E-Mail Address: harbourd@suny.edu 

AA-Chowan College; B.S.-Pembroke State University; M.B.A.-Queens College; Ed.0.-N.C. State University 

HARDY. ANNE MARIE, Heallh/Education/College Transfer Counselor ...................................................................................... Al08E 3247 
E-Mail Address: hardya@mrry.edu 

A.A.-Surry Community College; B.A., MA-Appalachian State University; National Certified Counselor 

HARDY, PAMELA S., Administrative Assistant, Basic Skills/Community Service Programs-Yadkin Center ............................................ 5222 
E-Mail Address: hardyp@srmyedu 

Diploma-Winston-Salem Business College 

HARRILL, PAMELA M .• Learning Center Instructor - Mt. Airy Center ...................................................................................... (336) 789-0063 
E-Mail Address: harrillp@suny.edu 

B.A.-Wake Forest University 

HARRIS. BENNIE E., Director, Focused Industnal Training ............................................................................................................. J 136 3265 
E-Mail Address: harrisb@suny.edu 

A.S.-Surry Community College; 8.S.-Gardner-Webb University; M.B.A.-Appalachian State University 

HARTLE, JODY L.. Computer Information Systems .......................................................................................................................... E156 3306 
E-Mail Address: hartlej@,Surry.edu 

8.S., M.A., Ed.S.-Appalachian State University 
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HAYES, JERRIE, Administrative Assistant, Yadkin Center - Phone 336-679-4600 ....................................................................................... 5221 

E-Mail Address: hayesj@surry.edu 
A.A.S.-Surry Community College 

HAYMORE, TRAClE, Mathematics ................................................................................................................................................... HI45 3406 
E-Mail Address: haymorer@surry.edu 

8.S., MA-Appalachian State University 

HAYNES, BOBBY, PC Technician, IT & Computer Services .......................................................................................................... Cl 11 3395 

E-Mail Address: haynesb@surry.edu 
A.A.S.-Surry Community College 

HAY'NES, DONNY R., Machining ..................................................................................................................................................... SI04 3219 

A.A.S.-Surry Community College 

HAYNES, SHANNON, Accounts Receivable Technician, Business Office ...................................................................................... AJ24 3203 
E-Mail Address: hayness@surry.edu 

A.AS., Accounting Certificate-Surry Community College; B.S.-Liberty University 

HAZELWOOD, RENITA C., Assistant Registrar ............................................................................................................................ AI08H 3392 
E-Mail Address: hazelwoodr@surry.edu 

A.A.S., A.A.S.-Surry Community College; B.S.B.E.-East Carolina University 

HAZELWOOD, RHONDA, Computer Support Coordinator, IT & Computer Services ................................................................ ClllB 3397 
E-Mail Address: hazelwoodrl@szmy.edu 

A.A.S., A.A.S.-Surry Community College 
B.S.-Gardner-Webb University 

HEMMlNGS, BOB, Dean, Evening Studies ....................................................................................................................................... Al26 3276 
E-Mail Address: hemmingsb@surry.edu 

A.A.-Surry Community College; B.A.-University of North Carolina-Greensboro; M.A.-Appalachian State University 

HENDERSON, JAMES, Drafting ....................................................................................................................................................... K 113 3214 
E-Mail Address: hendersonj@surryedu 

8.S., M.I.E.-Clemson University 

HENNIS, DR. ANNE R., Dean, Research and Assessment.. .............................................................................................................. 8218 345 1 

E-Mail Address: hennisa@surry.edu 
B.S.-Appalachian State University; M.B.A., Ed.D.-University of North Carolina-Greensboro 

HIATT, RACHEL L., Administrative Assistant, Student Services ...................................................................................................... A I 08 3264 
E-Mail Address: hiattr@surry.edu 

A.A.S.-Surry Community College 

HILL, SANDRA P., Learning Center Instructor .................................................................................................................................. H272 3355 
E-Mail Address: hi/ls@surry.edu 

A.A.-Surry Community College; B.S.-Appalachian State University; M.A.-Gardner-Webb University 

HOCK, JENNY, Reference Librarian .................................................................................................................................................. R224 3317 
E-Mail Address: hockj@surry.edu 

B.A.-Penn State University; M.L.S.-University of Alabama 

HODGES, HOLLY H., Administrative Assistant, Educational Opportunity Center .......................................................................... A205 3328 
E-Mail Address: hodgesh@surry.edu 

A.AS., A.A.S.-Surry Community College; B.S.-Gardner Webb University 

HODGES, LfNDA, Financial Aid Technical Assistant ........................................................................................................................ Al05 3465 
E-Mail Address: hodgesl@$urry.edu 

A.A.S.-Surry Community College 
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HOLCOMB, LISA, Assistant Registrar ........................................................................................................................................... A I 08H 3218 

E-Mail Address: holcombl@surry.edu 
A.G.E.-Surry Community College 

HOLLAND, ROSLYN B., Learning Center Instructor-Mt. Airy Center ........................................................................................ (336) 789-0063 

E-Mail Address: hollandr@suny.edu 
B.S., M.Ed.-Virginia Commonwealth University; Ed.S.-Appalachian State University 

HORNE, DEBORAHC., Nursing ....................................................................................................................................................... H316 3292 

E-Mail Address: horned@surry.edu 
A.A.S.-Surry Community College; B.S.N.-Gardner-Webb University 

HUTCHINS, RENEE H., Administrative Assistant, Business and Industry Services ...................................................................... Jl20A 3211 

E-Mail Address: hutchinsr@suny.edu 
A.A., A.S.-Surry Communjty College 

lRELAND, FAYE, Library Assistant ................................................................................................................................................... RI 15 3501 

E-Mail Address: ire/andf@,surry.edu 
Diploma-Winston-Salem Business College 

JARRELL, SHERITA, Receptionist, Information/Switchboard, Recycling Coordinator .................................................................. Al25 3319 

E-Mail Address: jarre/ls@surry.edu 
A.A.-Surry Community College; B.S.-Gardner-Webb University 

JARVIS, SUE AGEE, Director, Career Services and Marketing ........................................................................................................ Al 11 3390 

E-Mail Address: jarviss@surry.edu 
B.S.-Appalachian State University; M.Ed.-University at North Carolina-Charlotte; National Certified Counselor; NC Licensed 

Professional Counselor 

JENKINS, EMMA H., Administrative Assistant, Upward Bound ...................................................................................................... A205 3359 

E-Mail Address: jenkinse@)surry.edu 
A.A.S.-Surry Community College 

JESSUP, CARMEN P., Coordinator/Instructor, Human Resources Development ......................................................................... (336) 789-0063 

E-Mail Address: jessupc@surry.edu 
.B.S.-Gardner-Webb University; M.A.-Appalacbian State University 

JESSUP, $HANNIE SHELTON, Spanish ............................................................................................................................................. 1328 3288 

E-Mail Address: sheltonsh@suny.edu 
BA-Radford University; M.A.-University of Tennessee 

JOHNSON, CATHY, Learning Center Instructor .................................................................................................................................. H27 l 3255 

E-Mail Address: johnsonc@surry.edu 
A.$., A.A-Surry Community College; B.S.-Gardner Webb University; MA-Appalachian State University 

JOHNSON, MARGIE H., Administrative Assistant, Continuing Education Occupational Programs ............................................. Jl20B 3423 

E-Mail Address: johnsonm@suny.edu 
A.A.S.-Surry Community College 

JOHNSON, SUSAN S., Administrative Assistant, President's Office ................................................................................................ H212 3258 

E-Mail Address: johnsons@suny.edu 
A.A.S.-Surry Community College 

JOHNSON, YVONNE 0., Assistant Director, Nursing ...................................................................................................................... T208 3263 

E-Mail Address: johnsony@surry.edu 
B.S.-North Carolina State University; M.S.-North Carolina A & T State University 

JOHNSTON, JOY P., Computer information Systems ...................................................................................................................... H321 3368 

E-Mail Address: johnstonj@surry.edu 
A.S.-Surry Community College; 8.$.N., M.S.N.-University of North Carolina-Greensboro 
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HAYES, JERRIE, Administrative Assistant, Yadkin Center - Phone 336-679-4600 ....................................................................................... 5221 
E-Mail Address: hayesj(@surry.edu 

A.A.S.-Surry Community College 

HAYMORE, TRACIE, Mathematics ................................................................................................................................................... HJ 45 3406 
E-Mail Address: haymoret(@surry.edu 

B.S., M.A.-Appalacbian State University 

HAYNES, BOBBY, PC Technician, IT & Computer Services .......................................................................................................... Cl 11 3395 
E-Mail Address: haynesb(@suny.edu 

A.A.S.-Surry Community College 

HAYNES, DONNY R .. Machining ..................................................................................................................................................... Sl04 3219 
A.A.S.-Surry Community CoJlege 

HAYNES, SHANNON, Accounts Receivable Technician, Business Office ...................................................................................... Al24 3203 
E-Mail Address: hayness@;suriy.edu 

A.AS., Accounting Certificate-Surry Community College; B.S.-Liberty University 

HAZELWOOD, RENITA C., Assistant Registrar ............................................................................................................................ A108H 3392 
E-Mail Address: hazelwoodr(@surry.edu 

A.AS., A.A.S.-Surry Community College; B.S.B.E.-East Carolina University 

HAZELWOOD, RHONDA, Computer Support Coordinator, IT & Computer Services ................................................................ Cl 11 B 3397 
E-Mail Address: hazelwoodrl(@suny.edu 

A.AS., A.A.S.-Surry Community College 
B.S.-Gardner-Webb University 

HEMMINGS, BOB, Dean, Evening Studies ....................................................................................................................................... A 126 3276 
E-Mail Address: hemmingsb(@surry.edu 

A.A.-Surry Community College; BA-University of North Carolina-Greensboro; MA-Appalachian State University 

HENDERSON, JAMES, Drafting ....................................................................................................................................................... K.113 3214 
E-Mail Address: hendersonj(@surry.edu 

B.S., M.l.E.-Clemson University 

HENNIS, DR. ANNE R., Dean, Research and Assessment ................................................................................................................ H218 3451 
E-Mail Address: hennisa(@surry.edu 

B.S.-Appalacbian State University; M.B.A., Ed.D.-Uoiversity of North Carolina-Greensboro 

HlATI, RACHELL., Administrative Assistant, Student Services ...................................................................................................... A108 3264 
E-Mail Address: hiattr@surry.edu 

A.A.S.-Surry Community College 

HILL, SANDRA P., Leaming Center Instructor .................................................................................................................................. H272 3355 
E-Mail Address: hills(@surry.edu 

AA-Surry Community College; B.S.-Appalachian State University; M.A.-Gardner-Webb University 

tIOCK, JENNY, Reference Librarian .................................................................................................................................................. R224 3317 
E-Mail Address: hockj(@surry.edu 

B.A.-Penn State University; M.L.S.-University of Alabama 

HODGES, HOLLY H., Administrative Assistant, Educational Opportunity Center .......................................................................... A205 3328 
E-Mail Address: hodgesh{@suny.edu 

A.A.S., A.A.S.-Surry Community College; B.S.-Gardner Webb University 

HODGES, LINDA, Financial Aid Technical Assistant ........................................................................................................................ A 105 3465 
E-Mail Address: hodgesl(@suny.edu 

A.A.S.-Surry Community College 
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HOLCOMB, LISA, Assistant Registrar ........................................................................................................................................... A108H 3218 
E-Mail Address: holcombl@surry.ed11 

A.G.E.-Surry Community College 

HOLLAND, ROSLYN B., Learning Center Instructor-Mt. Airy Center ........................................................................................ (336) 789-0063 
E-Mail Address: hollandr{@surry.edu 

B.S., M.Ed.-Virginia Commonwealth University; Ed.S.-Appalachian State University 

HORNE, DEBORAH C., Nursing ....................................................................................................................................................... H3I6 3292 
E-Mail Address: horned{@suny.edu 

A.A.S.-Surry Community College; B.S.N.-Gardner-Webb University 

HUTCHINS, RENEE H., Administrative Assistant, Business and Industry Services ...................................................................... J 120A 3211 
E-Mail Address: hutchinsr@surry.edu 

A.A., A.S.-Surry Community College 

IRELAND, FAYE, Library Assistant ................................................................................................................................................... RI 15 3501 
E-Mail Address: irelandj@.surry.edu 

Diploma-Winston-Salem Business College 

JARRELL, SHERITA, Receptionist, Information/Switchboard, Recycling Coordinator .................................................................. Al25 3319 
E-Mail Address: jarrells@ntrry.edu 

A.A-Surry Community College; B.S.-Gardner-Webb University 

JARVIS, SUE AGEE, Director, Career Services and Marketing ........................................................................................................ Al 11 3390 
E-Mail Address: jarviss{@szmy.edu 

B.S.-Appalachiao State University; M.Ed.-University at North Carolina-Charlotte; National Certified Counselor; NC Licensed 
Professional Counselor 

JENKINS, EMMA H., Administrative Assistant, Upward Bound ...................................................................................................... A205 3359 
E-Mail Address: jenkinse(@suny.edu 

A.A.S.-Surry Community College 

JESS VP. CARMEN P., Coordinator/Instructor, Human Resources Development ......................................................................... (336) 789-0063 
E-Mail Address: jessupc{@surry.edu 

B.S.-Gardner-Webb University; MA-Appalachian State University 

JESSUP, SHANNIE SHELTON, Spanish ............................................................................................................................................. 1328 3288 
E-Mail Address: shellonsh(@suny.edu 

B.A.-Radford University; M.A.-University of Tennessee 

JOHNSON, CATHY, Learning Center Instructor .................................................................................................................................. H271 3255 
E-Mail Address: johnsonc(@surry.edu 

A.S., A.A.-Surry Community College; B.S.-Gardner Webb University; M.A.-Appalachian State University 

JOHNSON, MARGIE H., Administrative Assistant, Continuing Education Occupational Programs ............................................. J J 20B 3423 
E-Mail Address: johnso11m@;s11r,y.edu 

A.A.S.-Surry Community College 

JOHNSON, SUSAN S., Administrative Assistant, President's Office ................................................................................................ H2 I 2 3258 
E-Mail Address: johnsons(@suny.edu 

A.A.S.-Surry Community College 

JOHNSON, YVONNE 0., Assistant Director, Nursing ...................................................................................................................... T208 3263 
E-Mail Address: johnsony{@suny.edu 

B.S.-Nortb Carolina Stale University; M.S.-Nortb Carolina A & T State University 

JOHNSTON, JOY P., Computer Lnfonnation Systems ...................................................................................................................... H321 3368 
E-Mail Address: johnstonj@surry.edu 

A.S.-Surry Community College; B.S.N., M.S.N.-University of North Carolina-Greensboro 
L97 



JORDAN, SUSAN L., Administrative Assistant, Social Sciences/Humanities ................................................................................... 1320 3425 
E-Mail Address: jordans@mrry.edu 

B.S.-North Carolina State University; M.S.-North Carolina A & T State University 

KALLAM, SHARON S., Nursing ....................................................................................................................................................... H3 l 5 3227 
E-Mail Address: kallams@surry.edu 

B.S.N, M.S.N.-University of North Carolina-Charlotte 

KILLON, KIRK R., Director, Emergency Medical Programs .............................................................................................................. 1132 3431 
E-Mail Address: killonk@surry.edu 

A.A.S.-Guilford Technical Community College; B.S.-Winston-Salem State University 

KOVALIK. DR. LUDOVIC M., English ............................................................................................................................................. H243 3377 
E-Mail Address: kovalikl@suny.edu 

B.A.-Babes-Bolyai University; M.A., Ph.D.-Oklaboma State University 

LARA, LISA M., Coordinator, Educational Opportunity Center (Forsyth/Davie) ............................................................................... A I 05 5228 
E-Mail Address: laral@surry.edu 

B.A.-Salem College 

LA WREN CE, KENNETIE, EngHsh ........................... ........................................................................................................................ H245 3283 
E-Mail Address: lawrencek@surry.edu 

B.A.-Salem College; M.A.-Appalachian State University 

LAWSON, MICHAEL L., PC Technician, IT & Computer Services .............................................................................................. Cl llF 3394 
E-Mail Address: lawsonm@surry.edu 

A.A.S.-Surry Community College; CompTIA A+ Certification 

LAYELL, SHERMAN H., Business/Accounting ........................................................ , ....................................................................... V202 3298 
E-Mail Address: layells@surry.edu 

A.A-Surry Community CoJlege; B.S.-University of North Carolina-Chapel Hill; M.S.-Appalachian State University; 
Certified Public Accountant 

LEQUIRE, RANDY, Chairperson, Engineering Technologies Division ............................................................................................ K102 3267 
E-Mail Address: lequirer@surry.edu 

A.A.S.-McDowell Technical College; State of North Carolina Electrical License 

LOWE, DENNIS, Director, Small Business Center ............................................................................................................................. J134 3309 
E-Mail Address: lowed@surry.edu 

AA-Surry Community College; B.S., MA-Appalachian State University 

LOWE, JANICE, Administrative Assistant, Student Employment Center ......................................................................................... A113 3388 
E-Mail Address: lowej@surry.edu 

A.A.S., Certificate-Surry Community College 

LOWE, SHERRY M., Admissions Coordinator ............................................................................................................................... A 108C 3204 
E-Mail Address: lowes@surry.edu 

MABE, LISA, Early Childhood ............................................................................................................................................................ J2 l 9 3272 
E-Mail Address: mabel@surry.edu 

A.A.S.-Surry Community College; BA-University or North Carolina-Wilmington; M.A.-Wake Forest University; M.A.T.-Salem College 

MABRY, DANAJEAN, Chairperson, Humanities/Social Sciences Division ...................................................................................... 1321 3284 
E-Mail Address: mabryd@surry.edu 

B.FA-Charleston Southern University; M.A.-University of North Carolina-Greensboro 

MACEMORE, MAXINE, Head Cashier ............................................................................................................................................. A 124 3208 
E-Mail Address: macemorem@surry.edu 

A.A.S.-Surry Community College 
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E
~~~IEAOd'dD, SUSAN, Advertising and Graphic Design ...................................................................................................................... 1330 3329 

-Jna1 ress: macleods@surry.edu 
B.A., MA-University of North Carolina-Chapel Hill 

~~:~:dd~:;.v:;a~:!~!~.~;;;············································································· ····································································· HJ 57 3436 

A.A., A.S.-Surry Community College; B.S., MA-Appalachian State University; Ed.S., Ed.D.-University of North Carolina-Greensboro 

MARTIN TONY L. Controller 
E-Mail Address: m;rtint@surry..;d~······················ ······························································································································ Al 43 3222 

A.A.S.-Surry Community College; B.S.B.A.-East Carolina University 

MA'.E ,;:

1

HEAdW'd S, WAYNE - Director, Occupational Programs-Yadkin Center - Phone 336-679-4600 ............................................................... 5226 
-mai ress: matthewsw@surry.edu 

B.S.-Appalachian State University; M.Ed.-University of North Carolina-Greensboro 

MCHONE, MICHAEL, Vice President for Student Services.................................................................................................... A108F 3238 
E-Mail Address: mchonem@surry.edu ······ 

B.S.8.-Appalachian State University; M.Ed.-University of North Carolina-Greensboro 

i~~\1:t~~;~m~ite::::::~~~~··············································································································································· H 148 3393 

BA-University of North Carolina-Wilmington; MA-University ofNorth Carolina-Charlotte 

i:~~d:,:: ~;c!;7i~~~;.~;.~;;
1
:····················································································································································H245 3375 

B.A.-Fairleigh Dickinson University; MA-New York University 

E
M~!1~

1
rERdS'dON, ROBERT B., Computer Information Systems .......................................................................................................... El58 3373 

-ma, A ress: mcphersonb@surry.edu 
A.A.S.-Surry Community College; B.S.-Gardner-Webb University; MA-Appalachian State University· MOUS Certified., 
Word 2000 & Powerpoint 2000; MOS Certified Excel 2002 ' 

r~~!T;::J!~~c~~!!~~:~~~re ............................................................................................................................................ T208 3408 

B.A.-Obio Wesleyan University; MA-Vanderbilt University; Ph.D.-Rice University 

i!;i7~d~;~~;:7t,;;j~:7.~.!d~········ ................................................................ ············ ····················· ··········· ·································· H353 3371 

A.A.S.-Wytheville Community College; B.S.N.-Winston-Salem State University 

E
MTLLER, MICHELE S., Manager, Food Services ........................................................................................................... Cafeteria 3221 

-Mail Address: millerm@surry.edu 
A.A.S.-Wilkes Community College 

~;~~:;;e~s~E:t~s!!;~:~:o:d:ental Studies .............................................................................................................. H28 I 3462 

8.A.-Wake Forest University; M.Ed.-Salem College 

~?~
1

Y, BECKY H., Marketing and Public Relations Technician ................................................................................................... H215 3205 
-ma1 Address: moneyb@surry.edu 

A.A.S.-Wilkes Community College 

~~!!~;;::
0
:;,:;;~~;~:istant ············································································································································ 1229 3432 

A.A.S.-Surry Community Co11ege 

~Mi.S:™
1 

d, ,:o ANN H., Printing & Auxiliary Services Technician ..................................................................................................... c L J 3 3287 
- a1 A uress: mustinj@surry.edu 
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NIXON, JOSH, Director, Video Productions ...................................................................................................................................... R2J I 3229 
E-Mail Address: nixonj@suny.edu 

B.A.-Campbell University 

NIXON, NATHAN J., JR., Chief Technology Officer ..................................................................................................................... Cl I I G 3336 
E-Mail Address: ni.xonn@surry.edu 

A.S.-Chowan College; B.S.-North Carolina State University; MCSE 

OWENS, JANE, Coordinator, Educational Opportunity Center (Surry/Stokes) .............................................................................. A105 3664 
E-Mail Address: owensj@surry.edu 

A.A., Diploma-Surry Community College; B.S.-Gardner-Webb University 

PAGE, TERESA W., Physics/Mathematics ....................................................................................................................................... Tl 18 3347 
E-Mail Address: paget@surry.edu 

B.S.-University of Tennessee; M.S.-Middle Tennessee State University 

PAR.KER, THOMAS F., JR., Business/Accounting ............................................................................................................................ V221 3294 
E-Mail Address: parkert@surry.edu 

B.S.-Pembroke State University; M.S.-Appalachian State University; Certified Public Accountant 

Pt\J'RICK, TIMOTHY A., Chief, Campus Police......................................................................................................................................... 3457 
E-Mail Address: patrickt@.mrry.edu 

A.A.S.-Richmond Community College; B.S.-Gardner-Webb University; M.A.-Appalachian State University 

Pt\J'TERSON, BARBARA, Compensatory Education Instructor-Lifespan Ventures ...................................................................... 336-374-4466 
A.A.-Surry Community College; B.S.-Gardner-Webb University 

PENDERGRAFT, SUSAN L., Director, Human Resources & Auxiliary Operations, ................................................................... Al05E 3380 
E-Mail Address: pendergrafts@suny.edu 

A.A.S.-Southeastem Community College; A.A-Surry Community College; B.S., M.B.A.-Gardner-Webb University 

PTLUKAS, .RICHARD A., Mathematics ............................................................................................................................................. Hl46 3362 
E-Mail Address: pilukasr@suny.edu 

B.A., M.A.-Westem Michigan University 

POPLIN, RITA, Nursing ................................................................................................................................................................ H353A 3367 
E-Mail Address: poplinr@surry.edu 

Diploma-Presbyterian School of Nursing; A.A., A.S.-Surry Community College; B.S.N.-UNC-Greensboro 

PRESTON, DAWN, Assistant Director, Academic Support Center .................................................................................................. H268 3449 
E-Mail Address: prestond@surry.edu 

A.A-Surry Community College 

PRICE, DANETTE, Bookstore & Auxiliary Services Manager ......................................................................................................... C 117 3344 
E-Mail Address: priced@surry.edu 

A.A.S.-Surry Community College; B.S., M.B.A.-Gardner-Webb University 

PRIM, DR. G. CLINTON, JR., History ................................................................................................................................................ J329 3308 
E-Mail Address: primg@surry.edu 

B.A.-Wake Forest University; M.A.-Appalachian State University; Ph.D.-Florida State University 

PRITCHARD, DR. WALTER (WALLY), Psychology ....................................................................................................................... J212 3421 
E-Mail Address: pritchw@suny.edu 

BA-Ohio State University; M.A.-Califomia State University-Los Angeles; Ph.D.-University of Cincinnati 

RANDALL, JASON. Electrical/Industrial Systems ............................................................................................................................ Kl04 3435 
E-Mail Address: randallj@suny.edu 

Diploma, A.A.S.-Guilford Technical Community College; B.T.-Appalachian State University 
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RAY, DONNA 8., Administrative Assistant, Allied Health ................................................................................................................. H314 3275 
E-Mail Address: rayd@surry.edu 

A.A.S.-Surry Conununity College 

REINHARDT, DR. DOUGLAS, Sociology ......................................................................................................................................... J314 3290 
E-Mail Address: reinhardtd@surry.edu 

B.A., M.A.-Wake Forest University; Ph.D.-University of North Carolina-Chapel Hill 

RIGGS, JUDY L., Dean, Continuing Education .................................................................................................................................. Jl 31 3280 
E-Mail Address: riggsj@surry.edu 

B.S., M.A., Ed.S.-Appalachiao State University 

RJNG, CANDACE, Director, Distance Education .............................................................................................................................. E127 3382 
E-Mail Address: ringc@suny.edu 

Ed.S.-Appalachian State University; MA-Appalachian State University; B.S.-High Point University; A.A.-Surry Community 
College; MCT, MCSE; CNJ, CNE; A+ Certified; CCA1 

RrvES, WTLBORN, Chairperson, Business Technologies Division .................................................................................................. V207 3257 
E-Mail Address: rivesw@suny.edu 

B.A.-North Carolina State University; J.D.-Wake Forest University 

RUBLE, PENNY, Director, Basic Skills & Community Services Programs-Yadkin Center 336-679-4600 ................................................... 5225 
E-Mail Address: rublep@suny.edu 

B.S.-East Tennessee State University; M.A.-Appalachian State University 

SEARCY, ANTHONY V., Director, Student Activities/Business Advising Coordinator/Daycare Coordinator ............................. A I 08G 3246 
E-Mail Address: searcyt@surry.edu 

A.A-Surry Community College; B.S., MA-Appalachian State University 

SELLS, DR. G. FRANK, President ..................................................................................................................................................... H21 l 3213 
E-Mail Address: sellsf@surry.edu 

BA-Milligan College; M.A.-East Tennessee State University; Ed.S.-Appalachian State University; 
Ed.D.-Virginia Polytechnic Institute and State University 

SENTER, KEITH, Air Conditioning, Heating, and Refrigeration (HVAC) ....................................................................................... Kl 14 33 I 6 
E-Mail Address: senterk@surry.edu 

Diploma-Forsyth Technical Community College; N.C. State Plumbing, Heating & Refrigeration License; Universal 
CFC certification; NCCER Instructor certification; A.A.S.-Surry Community College 

SHELTON, SHELIA, Chairperson, Computer Science/Electronics Division .................................................................................... El57 3352 
E-Mail Address: sheltons@suny.edu 

A.A., A.A.S.-Surry Community College; B.S.-Gardner-Webb University; M.A., Ed.S.-Appalachian State University 

SHORES, BENNETT, Career Technologies Advising CoordinatorNeterans' Officer .................................................................... Al08D 3281 
E-Mail Address: shoresb@surry.edu 

B.A.-Lenoir Rhyne College; MA-Appalachian State University 

SHROPSHIRE, MARTIN (MARTY) W., Sergeant, Campus Police ............................................................................................. H202A 3457 
E-Mail Address: shropsm@surry.edu 

A.A.S. BLET-Surry Community College 

S~ONS, MARIE B., Nursing ......................................................................................................................................................... H319 3300 
E-Mail Address: simmonsm@1surry.edu 

A.AS., A.A., A.S., R.N.-Sucry Community College; B.S.N.-University of North Carolina-Charlotte; 
M.A.-Appalachian State University 

SLOOP, JOSEPH G., Computer Engineering/Electronics ................................................................................................................... El 17 330 I 
E-Mail Address: sloopj@suny.edu 

B.S.-Western Carolina University; M.A.-Appalachian State University 
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SMfTH, CHARLES L., Director, Emergency Services Training Center ........................................................................................... ESTC 3403 
E-Mail Address: smithc@suny.edu 

Certificate-Forsyth Technical Community College; N. C. Fire Service Instructor Certification; 
N.C. Fire Commission Certification 

SMITH, GREGORY F., Director, Occupational and Community Service Programs ......................................................................... JJ21 3331 
E-Mail Address: smithg@surry.edu 

A.A., A.A.S.-Surry Community College; B.S., MA-Appalachian State University 

SMITH, WENDY D., Nursing ............................................................................................................................................................. H317 3384 
E-Mail Address: smithw@suny.edu 

B .. S.N.-Winston-Salem State University 

SNYDER, GEORGE, Dean, Career Technologies ............................................................................................................................. H223 3235 
E-Mail Address: snyderg@suny.edu 

B.A.-East Carolina University; MA-Gardner-Webb University 

STAMMETTI, VlRGINlAA., Director, Basic Skills Progran1s ......................................................................................................... JJ22 3243 
E-Mail Address: stammettiv@suny.edu 

AA-Surry Community College; B.S., MA-Gardner-Webb University; Ed.S.-Appalachian State University 

STANLEY, DAWN, Criminal Justice ................................................................................................................................................... JI06 3342 
E-Mail Address: stanleyd@suny.edu 

A.A.S.-Surry Community College; B.S.-Gardner-Webb University; MA-Appalachian State University 

SWIFT, SHEILA W., Learning Center Instructor-Yadkin Center .................................................................................................................... 5232 
E-Mail Address: swifts@surry.edu 

B.S.-University of North Carolina-Greensboro; MA-Appalachian State University 

TEMPLETON, LYNN M., Construction/Carpentry ............................................................................................................................ Kl 1 O 3253 
E-Mail Address: templetonl@surry.edu 

A.A.-Surry Community College; State ofNorth Carolina General Contractor's License; B.S.-Higb Point University; 
MA-Appalachian State University 

THOMAS, JONATHAN M., English ................................................................................................................................................... H286 3311 
E-Mail Address: thomasj@surry.edu 

B.A.-UNC-Asheville; MA-Appalachian State University 

TILLEY, DR. G. CARSON., Executive Vice President & ChiefFinanciaJ Officer ............................................................................ A 139 3274 
E-Mail Address: tilleyg@suny.edu 

A.A.S.-Surry Community College; A.8.-University of North Carolina-Chapel Hill; M.S.-Soutb Dakota State University; 
Ed.D.-University of North Carolina-Greensboro 

TOMPKINS, AB REENA, Developmental Reading, English ............................................................................................................. H275 3349 
E-Mail Address: tompkinsa@mrry.edu 

Diploma-American Business & Fashion Institute; B.A., M.Ed.-SaJem College; Ed.S.-Liberty University 

TORRES, ROSA B., Family Literacy/ESL ....................................................................................................................................................... 3353 
E-Mail Address: torresr@szmy.edu (Ext. 3660 - Espanol) 

B.S.-Colegio Mayor de Bolivar 

TUCKER, MARK, Physical Education/Baseball Coach ..................................................................................................................... p l 07 3217 
E-Mail Address: tuckerm@surry.edu 

B.A.-Lenoir-Rhyne College; MA-Appalachian State University 

UTLEY, GlNGER, Cosmetology ......................................................................................................................................................... H129 3354 
E-Mail Address: utleyg@surry.edu 

A.A.S.-Surry Community College 
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VENABLE, MARION F., Executive Director, SCC Foundation/Coordinator ofGrants ................................................................... 8216 3269 
E-Mail Address: venablem@suny.edu 

BA-Meredith College 

VOSS, ELIZABETH W., Coordinator of Payroll & Fiscal Services .................................................................................................. A 142 3206 
E-Mail Address: vossl@,surry.edu 

WALKER, ERICA, Medical Assisting ............................................................................................................................................... V219 3293 
E-Mail Address: walkere@suny.edu 

A.A.S., Diploma-Wilkes Community College; Certificate-Surry Community College; B.S.-Gardner-Webb University 

WALL, SANDY H., Administrative Assistant, Occupational Programs .......................................................................................... J 120A 3202 
E-Mail Address: walls@surry.edu 

A.A.S.-Surry Community College 

WEATHERS, MELONIE, Administrative Assistant, Business Office ............................................................................................... A 124 3207 
E-Mail Address: weathersm@suny.edu 

A.A.S.-Surry Community College 

WEAVTL, DAVID W., Automotive Technology ................................................................................................................................. V120 3254 
E-Mail Address: weavild@suny.edu 

A.A.S.-Surry Community College; B.T., M.A.-Appalachian State University; ASE Master Technician 

WEBB, JAMES A., Audiovisual Coordinator ..................................................................................................................................... RI 14 3337 
E-Mail Address: webba@suny.edu 

B.S.-North Carolina State University 

WHITE, BETTY A., Nursing Assistant ................................................................................................................................................ J228 3422 
E-Mail Address: whiteb@suny.edu 

A.A.S.-Surry Community College; B.S.-Greensboro College 

WHITE, ELIZABETH H .. Financial Aid Technician ........................................................................................................................... A 105 3356 
E-Mail Address: whiteeh@surry.edu 

A.A.S.-Surry Community College 

WHITE, JERRY, Academic Support Coordinator, IT & Computer Services .................................................................................... Cll I 3399 
E-Mail Address: whitej@surry.edu 

A.A.S.-Surry Community College; B.S.-Gardner-Webb University 

WHITE, KIMBERLY S., Computerlnforrnation Systems .................................................................................................................. 6125 3333 
E-Mail Address: whiiek@surry.edu 

A.A.S.-Surry Community College; B.S.-Gardner-Webb University; M.A., Ed.S.-Appalacbian State University 

WHITE, MARY W.,AdministrativeAssistant, Basic Skills Programs ............................................................................................. Jl20B 3261 
E-Mail Address: wlzitema@surry.edu 

A.A.S.-Surry Community College 

WHITT, LINDA R., Administrative Assistant, Planning and Research ................................................................................. ............. H2 I 4 331 O 
E-Mail Address: whittl@surry.edu 

A.A.-Surry Community College 

WILSON, SCOTT, Counselor, Transfer ........................................................................................................................................... AJ08B 3370 
E-Mail Address: wilsons@suny.edu 

B.S., M.Ed.-University of North Carolina-Greensboro; Ed.S.-Appalachian State University 

WOLFE, CONNIE, Director, Academic Support Center .................................................................................................................... H276 3220 
E-Mail Address: wolfec@surry.edu 

B.A.-Mary Washington University; M.A.-Virginia Commonwealth University 
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WOLFE, DEBBIE, Special Events Coordinator ............................................................................................................................... A 108J 340 I 
E-Mail Address: wolfed@surry.edu 

A.A.S.-Surry Community College 

WOOD,ANNN., Nursing .................................................................................................................................................................. H354 3318 
E-Mail Address: woodan@surry.edu 

A.D.N.-Patrick Henry Community College; B.S.N.-Uoiversity of North Carolina-Charlotte 

WOODS, DR. JAMl, Dean, Arts and Sciences ................................................................................................................................... H226 3266 
E-Mail Address: woodsj@suny.edu 

BA-University of North Carolina-Chapel Hill; MA-Appalachian State University; 
Ph.D.-University of North Carolina-Greensboro 

WORKMAN, CURTIS, Director, Physical Facilities .......................................................................................................................... HJ 18 3466 
E-Mail Address: workmanc@surry.edu 

B.S.-Mt. Olive College; A.G.E.-Brunswick Community College 

WORTH, DR. SUSAN S., Chairperson, Developmental Studies, Coordinator of Student Success Curriculum .............................. H259 3357 
E-Mail Address: worths@surry.edu 

B.S., MA-Appalachian State University; Ph.D.-Uoiversity of North Carolina-Greensboro 

WREN, JOYCE A., Biology ................................................................................................................................................................ T213 3312 
E-Mail Address: wrenj@surry.edu 

B.S.E.-Missouri Southern State College; M.S., Ed.S.-Pittsburg State University 

WYRICK, ELLEN C., Nursing ........................................................................................................................................................... H317 3241 
E-Mail Address: wyricke@surry.edu 

A.AS., R.N.-Surry Community College; B.S.N.-Winston-Salem State University 

YORK, VICTORIA M., Business/Office Systems ........................................................................................................................... V205B 3270 
E-Mail Address: yorkv@suny.edu 

A.A-Broward Community College; B.S., MA-Appalachian State University 

YOUNG, JOHN TAYLOR (J.T.), JR., Network Technician, IT & Computer Services ................................................................... Cl I ID 3396 
E-Mail Address: youngj@surry.edu 

A.AS., A.A.S.-Surry Community College 

204 

A 
Academic Advising/Counseling, 54 
Academic Assistance/Developmental Studies, 39-40, 54 
Academic Dismissal, 51 
Academic Honors, 52 
Academic lnformation, 34-53 
Academic Probation, 51 
Academic Progress, 50-52 
Academic Support Center, 39 
Academic Suspension, 51 
Accounting, 89 
Activities, Student, 55 
ADA (Americans w/Disabilities Act), 55 
Admissions Policy/Procedures, 14-20 
Adult Basic Education, 64 
Advanced Placement Credit, 45 
Advertising & Graphic Design, 19, 90 
AgriBusiness Technology, 91-92 
Aid, Student Financial, 59-60 
Air Conditioning, Heating, and Refrigeration Teclmology, 93-94 
Ambassador Scholars Program, 63 
Anti-Harassment Policy, 26 
Appeal Process Policy, 29-30 
Associate Degree Nursing, 17-18, 52, 125-126 
Associate in Applied Science Programs, 86- 133 
Associate in Arts, 78 
Associate in General Education, 85 
Associate in Science, 80 
Athletic Policy, 30 
Attendance, 43 
Auditing of Courses, 48 
Autobody Repair, 95 
Automotive Systems Technology, 96-97 
Auxiliary Staff, 190 

B 
Basic Law Enforcement Training (BLET), 71 
Basic Skills Program, 64 
Board of Trustees, 190 
Books and Supplies, 58 
Bulletin Boards Policy, 31 
Business Administration, 98 

C 
Calendar, Academic, 6 
Campus Locator Map, 8-9 
Carpentry, I 02 
Catalog of Record, 2 
Certificate Programs List, 88 
Certificate Requirements, 35, 88 
Change of Program, 48 
Cheating/Plagiarism Policy, 26 
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Children on Campus, 24 
Class Cancellation, 48 
Class Scheduling, 42 
Classification, Student, 20 
College Transfer Program, 34, 76-84 
Communicable Disease Policy, 25 

,----o 

Community Service & Self Supporting Programs, 65 
Compensatory Education Program, 64 
Comprehensive Articulation Agreement Transfer 

Course List, 82-84 
Computer Engineering Technology, I 00 
Computer Programming, IO I 
Computer Resources, 40 
Construction, 102-103 
Continuing Education Administrative Staff, 190 
Continuing Education Course Listing, 67-75 
Continuing Education Programs, 64-65 
Continuing Education Units, 66 
Cooperative Education, 38 
Cosmetology, 56, I 04 
Counseling and Advising, 54 
Course Repetition, 48 
Courses oflnstruction, 136-l 89 
Credit by Proficiency, 44 
Credit Measurement, 42 
Criminal Justice Technology, 105 

D 
Dean's List, 52 
Degree Requirements, 34, 76-85 
Degrees Awarded, 34 
Detention Officer Certification, 71 
Developmental Studies, 40 
Diploma Programs List, 88 
Diploma Requirements, 36, 88 
Disability Support Services, 55 
Disciplinary Action/Student Conduct, 22 
Distance Education, 36-38 
Division Chairs, 190 
Drafting, 120-12 I 
Drug/ Alcohol Abuse Policy, 26 

E 
Early Childhood Associate, 106-107 
Educational Opportunity Center Services, 54 
Electives for A.A.S. Programs, 86 
Electrical/Electronics Technology, I 08 
Electronic Commerce, 99 
Electronics Engineering Technology, I 09 
Emergency Services Training Center, 65 
English for Speakers of other Languages (ESL), 64 



F 
Faculty and Staff Listing, 191-204 
Family Literacy Program, 64 
Fees, 58 
Final Grades, 43 
Financial Aid, 59-61 
Focused Jndustrial Training Program (FIT). 65 
Food Services, 56 
Foundation, SCC. 63 

G 
GED Test, 64 
General Education Competency 

Requirements/All Degrees, 34-35 
General Education Competency 

Requirements/All Diplomas, 36 
General Occupational Technolob'Y, J I 0 
Grade Point Average, 42 
Graduation Rate Disclosure, 23 
Graduation Requirements, 52 

H 
Health Services, 56 
High School Completion (GED), 64 
Honors Graduates, 52 
Horticulture Technology, I J I 
Hours of Operation, 7 
Human Resources Development Program. 64 

I 
Lnclement Weather, 22-23 
Incomplete Grades, Removal, 49 
Jndependent Study, 48 
Industrial Systems Technology, 112-1 13 
Industrial Training, 65 
lnfonnation Systems, I J 4- J 15 
Information Technology Acceptable Use Policy, 32 
Insurance, 58 
Internet Technologies, 116 

L 
Leaming Communities, 40 
Leaming Initiative, 13 
Leaming Resources Center, 41 
Library, 41 
Livestock and Poultry Technology, I l 7 
Loans, Student, 60 
Lockers, 24 
Lost and Found, 24 

M 
Machining Technology, I 18-119 
Map, Campus Locator, 8-9 
Mechanical Drafting Technology, 120-121 
Medical Assisting, 122 
Medical Office Administration, 123-124 
Minimum Course Requirements (MCR), 77 
Mission Statement, I 0 206 

N 
New and Expanding Industry Program, 65 
Nursing Programs, 17-18, 125-128 

0 
Occupational Extension Courses, 64 
Office Systems Technology, 129-130 

p 

Paralegal Technology, 13 I 
Parking Permits, 24, 65 
Pell Grants, 60 
Placement, Advanced. 45 
Policies. 

Admissions, 14-21 
Anti-Harrassment, 26 
Appeal, 29 
Athletic, 30 
BuUetin Boards, 31 
Campus Security, 28 
Cheating & Plagiarism, 26 
Communicable Diseases, 25 
Drug & Alcohol Abuse, 26 
Fresh Start/In-House Transfer, 49 
Sexual Harassment, 27 
Standards of Progress, 61 
Statement of College Policy, 30-31 
Student Records, 25 

Practical Nursing, 18, 128 
Pre-Nursing, I 29 
President's Cabinet, I 90 
President's List, 52 
Proficiency Examination, 44 
Purpose, Statement of, I 0 

Q 
Quality Point Average, 42 

R 
Readmission, 451 
Real Estate Appraisal, 132 
Refund-Books, Tuition, Fees, 58 
Continuing Education, 65 

Release of Records, 43 

s 
Scholarships, 60 
Security Policy, 28 
Sexual Harassment Policy, 27 
SmalJ Business Center, 64 
Smoking, 24 
Special Credjt Students, 15 
Standards of Progress 

Financial Aid Recipients, 61-63 
Veterans, 63 

Student Activities. 55 

Student Employment Center, 39 
Student Records Policy, 25 
Student Responsibilities, 21 
Student Rights/Role in Decision-Making, 21-22 
Student Safety, 22 
Supplies and Books. 558 
Surry Community College Foundation, Inc., 60 
Syllabus. Course, 43 

T 
Tech Prep Articulation, 45 
Telecourses, 36 
Telephones. 24 
Testing Center, 41 
Transcripts--See Release of Records, 43 
Transfer Credit, 44 
Tuition and Fees, 57 

u 

Continuing Education, 65 
Refund Policy, 58 

Upward Bound Program, 54 

V 
Vehicle Registration. 58 
Veterans Information, 55 
Viticulture & Enology, 133-134 
Voter Registration Services, 56 

w 
Web Programming Certificate, 1 I 6 
Web Management Certificate, I I 6 
Welding Technology. I 35 
Withdrawal, 49 
Work-Study Program, 60 
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Fees, 58 
Final Grades, 43 
Financial Aid, 59-61 
Focused Industrial Training Program (FIT), 65 
Food Services, 56 
Foundation, SCC, 63 

G 
GED Test, 64 
General Education Competency 

Requirements/ All Degrees, 34-35 
General Education Competency 

Requirements/All Diplomas, 36 
General Occupational Technology, 110 
Grade Point Average, 42 
Graduation Rate Disclosure, 23 
Graduation Requirements, 52 

H 
Health Services, 56 
High School Completion (GED), 64 
Honors Graduates, 52 
Horticulture Technology, 111 
Hours of Operation, 7 

Human Resources Development Program, 64 

r 
Inclement Weather, 22-23 
Incomplete Grades, Removal, 49 
IndependentStudy,48 
Industrial Systems Technology, I I 2-113 
rndustrial Training, 65 
lnfonnation Systems, 114-115 
Information Technology Acceptable Use Policy, 32 
Insurance, 58 
Internet Technologies, I 16 

L 
Learning Communities, 40 
Leaming Initiative, 13 
Leaming Resources Center, 4 J 
Library, 41 
Livestock and Poultry Technology, 117 
Loans, Student, 60 
Lockers, 24 
Lost and Found, 24 

M 
Machining Technology, 118-119 
Map, Campus Locator, 8-9 
Mechanical Drafting Teclrnology, 120-121 
Medical Assisting, 122 
Medical Office Administration, 123-124 
Minimum Course Requirements (MCR), 77 
Mission Statement, I 0 206 

N 
New and Expanding lndustry Program, 65 
Nursing Programs, 17-18, 125-128 

0 
Occupational Extension Courses, 64 
Office Systems Technology, 129-130 

p 

Paralegal Technology, 131 
Parking Permits, 24, 65 
Pell Grants, 60 
Placement.. Advanced, 45 
Policies, 

Admissions, 14-21 
Anti-Harrassment, 26 
Appeal, 29 
Athletic, 30 
Bulletin Boards, 31 
Campus Security, 28 
Cheating & Plagiarism, 26 
Communicable Diseases, 25 
Drug & Alcohol Abuse, 26 
Fresh Start/[n-House Transfer, 49 
Sexual Harassment, 27 
Standards of Progress, 61 
Statement of College Policy, 30-31 
Student Records, 25 

Practical Nursing, 18, 128 
Pre-Nursing, 129 
President's Cabinet, 190 
President's List, 52 
Proficjency Examination, 44 
Purpose, Statement of, 10 

Q 
Quality Point Average, 42 

R 
Readmission, 451 
Real Estate Appraisal, 132 
Refund-Books, Tuition, Fees, 58 
Continuing Education, 65 

Release of Records, 43 

s 
Scholarships, 60 
Security Policy, 28 
Sexual Harassment Policy, 27 
Small Business Center, 64 
Smoking, 24 
Special Credit Students, 15 
Standards of Progress 

Financial Aid Recipients, 61-63 
Veterans, 63 

StudentActivities, 55 

Student Employment Center, 39 
Student Records Policy, 25 
Student Responsibilities. 21 
Student Rights/Role in Decjsion-Making, 21-22 
Student Safety, 22 
Supplies and Books, 558 
Surry Community College Foundation, Inc., 60 
Syllabus, Course, 43 

T 
Tech Prep Articulation, 45 
Telecourses, 36 
Telephones, 24 
Testing Center, 41 
Transcripts--See Release of Records, 43 
Transfer Credit, 44 
Tuition and Fees, 57 

u 

Continuing Education. 65 
Refund Policy. 58 

Upward Bound Program, 54 

V 
Vehicle Registration, 58 
Veterans Information, 55 
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Web Programming Certificate, 116 
Web Management Certificate, 116 
Welding Technology, 135 
Withdrawal, 49 
Work-Study Program, 60 
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APPLICATION PROGRAM CODES 

Curriculum codes that have the following prefixes indicate the type and length of training that Y?U plan to obtain: 
A _ Two-year degree program D - One-year diploma program C - One or two semester certificate programs 

COLLEGE TRANSFER PROGRAMS 
Associate in Arts -A IO 100 
Associate in Science - A 10400 

ISO.&DEGRE.E_SEEKING 
Taking classes for self-improvement 
or avocational reasons - T90990 

CAREER.TECHNOLOGY PROGRAMS 
Accounting 

Degree - A25 I 00; Certificate - C25100 
Advertising & Graphic Design 

Degree - A30100 
Agribusiness 

Degree-Al5100: Diploma - D15100 
Certificate - C 15100 

Air Conditioning, Heating, & Refrigeration 
Degree - A35 l 00: Diploma - 035 l 00; 
Certificate - C35 I 00 

Autobody Repair 
Diploma - 060 I 00; Certificate - C60 I 00 

Automotive Systems 
Degree -A60160: Diploma - 060160 
Certificate - C60160 

Business Adminstation 
Degree - A25 I 20: Certificate - C25120 

Business Admin: Electronic Commerce 
Degree - A25 l 21 

Computer Engineering 
Degree - A40160 

Computer Programming 
Degree -A25 l30; Certificate - C25 l30 

Construction: Business 
Degree - A55280C 

Construction: Carpentry 
Diploma - D35180: Certificate - C35180 

Cosmetology 
Degree - A55 I 40; Diploma - D55140 

Criminal Justice 
Degree-A55180 

Early Childhood 
Degree - A55220; Certificate - C55220 

Early Childhood: Teacher Associate 
Degree - A5522B; Certificate - C5522B 

Electrical/Electronics 
Diploma - D35220; Certificate - C35220 

Electronics Engineering 
Degree - A40200 

General Occupational 
Degree - A55280; Diploma - D55280 

Horticulture 
Degree -Al5240; Diploma - D15240 

Industrial Systems 
Degree - A50240; Diploma - D50240; Certificate - C50240 

Information Systems 
Degree - A25260; Certificate - C25260 

Information Systems: Networking 
Degree - A2526D; Certificate - C2526D 

Internet Technologies 
Degree - A25290; Certificate - C25290 

Livestock & Poultry 
Degree -Al 5280; Diploma - D 15280 

Machining 
Degree - A50300; Diploma - D50300, Certificate - C50300 

Mechanical Drafting 
Degree -A50340; Diploma - D50340; Certificate - C50340 

Medical Assisting 
Degree - A45400 

Medical Office Administration 

Nursing 
Degree - A253 IO; Diploma - D2531 O; Certificate - C253 l 0 

Degree (RN) - D55280R 
Diploma (LPN) - D55280L 
Degree (LPN-AON) - D55280S (already an LPN) 

Office Systems 
Degree - A25360; Diploma - D25360; Certificate - C25360 

Paralegal 
Degree - A25380 

Real Estate 
Certificate - C25420 

Viticulture & Enology 
Degree-Al5430; Diploma - 015430; Certificate - Cl5430 

Welding 
Diploma - 050420; Certificate - C50420 

12.000 copies of this public document were prmted at a cost of $1.14 per copy. 
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SURRY COMMUNITY COLLEGE 
To Enc-I, llis 1-artlw!;I Star 

IEl'\'ROLL.'\1ENT INFORMATION I *PLEASE USE BLACK INK* 
I plan to begin: 0 Fall Year 

O Spring O Summer 
O I plan to attend only Ill the summer. 

I plan to attend: DDay 0 Evening 
D Full-time ( 12+credit hrs.) 0 Part-time(< 12 credit hrs.) 

Career Interest. ----
Curriculum Code: (see ,·odes 011 previom page) -- --
Have you ever taken classes at SCC? OYes O No 

If yes, when? - --
Other names under which previous records may be found: 

I PERSONAL INFORMATION I 
SOClAL SEC'URJl \' NUMBER 

I I I ,rn I I I 
Last Name 

I I I I I I I I 
F11st Name 

I I I I I I I I 
~1ddle or l·onner 

I I I I I I I I 
Mailing Address 

I I I I I I I I 
I I I I I I I I I 
C'it) 

I I I I I I I I I I I I I I 
State Z1c +-l 

I I I rn I I I I I 1-1 I 
1 ELEPHONE 
Area Code Home Phone 

I I I 11 I I H I I I I 
Area Code Work Phone 

I I I 11 I I 1-1 I I I I 
COUNTY Of RESJOf.NCE 

I I I I I I I I I I I I I I 
This optional demographic info is not u~ed for admission, purposes 
llirtbdate Se>. Ethnic Origin 
Mo/Day/Yr OMale O (I) White 

O Female -- 0(2) Black 
0(3) Indian 

U.S. Citizen? O Ycs D No 0(4) Hispanic 
lfno, County of Citizenship 0 (5)Asian 

--- - - 0 (6) Other 

Employment Status Purpose in Enrollinit 
0 Not l::mploycd O Obtain a Degree, Diploma, or 
D Employed Part-tune Certificate at SCC 
O Employed Full-time D Improve Current Job Skills 

D Learn Skills for New job 
0 Transfer to Another College 
D Pel"Sonal Enrichment 

ADMISSION APPLICATION 
630 South Main St., Dobson, NC 270 17-8432 

I EDUCATIONAL INFORJ\lATION I 
O I am a high school graduate. 

Date of Graduation (mo. & yr.) 
Name of I ligh School Attended 
City/State - - --

O I have a GtD diploma_ or Adult I ligh School Diploma 
Date completed (mo. & yr.) -- -
Locatton 
Name of I ligh School Attt:ndcd _ _ 
City/State __ _ _ --
Last date of attendance in High School (mo. & yr.) __ 

O I am not a high school graduate 
Circle highest grade completed: 9 10 II 12 
Last date of attendance(mo. & yr.) --
Name of I ligh School Attended _ _ --
City, State __ - - -

0 I am currently enrolled in high school. 
Date 1 plan to graduate (mo. & yr.) -- ---
Name of lligh School Attended ---
City/State -- -

!EDUCATION BEYOND 111GB SCIIOOLI 
U I have a one-year Vocational Diploma 
0 I have a 2-year Degree 
0 I have a 4-ycar Degree 
0 I have a Graduate Degree(s) 

List colleges attended: (I) 
(2) 
(3)_ 

IEMERGENC\ INFORMATION! 
Who should we contact in case of emergency'? 
Name Phone 

!RESIDENCE INFORMATION I . 
Are you a legal resident of North Carolma? 0 Yes D No . 
Have you maintained your residence 111 NC for at least 12 mos. prior 
to the date of this enrollment? 0 Yes O No 

ff yo11 answered 110 to either q11estio11, you n111{t complete the 
q11estio11s listed below: 
Which state did you move from? ---When did you move to NC (date)? _______ 
Were you out of state for military or cducauonal reasons'? 0 Yes O No 

Use of social security numbcl"S for student identification 1s voluntary. 

I certify that the information given above is complete and 
accurate. I agree to abide by all SCC policies and regulations 
as described in the college catalog. 

Signature 

Date 
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