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A MESSAGE FROM THE PRESIDENT

Surry Community College is a comprehensive community college, offering
associate degrees, diplomas, and certificates, as well as a variety of learning
opportunities and services through our corporate and continuing education division. We
have a quality team of faculty, staff, and trustees unified by our mission of promoting
personal growth and community development through excellence in teaching, learning,
and service. Working together collaboratively, we provide relevant programs and
high-quality services for students in a positive learning environment utilizing emerging
technologies.

It is with great pride that I serve as President of Surry Community College. I
am delighted to have the opportunity to work with wonderful faculty and staff members
to assist students in achieving their educational goals. We are proud of our past, and
look forward to our future as we provide lifelong learning opportunities to improve the
quality of community life. This largely includes meeting the economic and workforce
development needs of our service area.

We offer a variety of educational programs i
education to assist our community in achieving its educational and occupational goals.

Our objective is to build strong alliances with business/industry, educational, and other community agencies for
continuous improvement of student-focused programs and services. We will continue developing educational
partnerships, which provide high-quality programs and services that are accessible and affordable to students.

Learning today provides the education and knowledge to help put you 1o work faster. Whether you are
o improve job skills, Surry Community College continues to assist students so that

1 both curriculum and continuing  Dr: Deborah Friedman

starting a new career or looking t
they can... “Learn it. Do it."

S = ————

Dr. Deborah Friedman

PURPOSE OF THE CATALOG

to provide a general description of Surry Community College and its various
ract which may be accepted by students
he right to change without

The purpose of this catalog is
programs and services. [ts provisions do not constitute an offer for a cont
through registration and enrollment in the College. Surry Community College reserves t
notice any fee, provision, offering, or requirements for admission or graduation.

The student's catalog of record will be that in effect on the date of his first enrollment in a specific degree
program as long as his enrollment is continuous. If the student changes programs or stays out of classes for one or
more semesters, the catalog of record will be that in effect when the student re-enrolls.
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HOURS OF OPERATION

ADMINISTRATIVE OFFICES

Monday-Thursday 7:30 am-10:00 pm

Friday 7:30 am-3:00 pm

Saturday 8:00 am-1:00 pm (Fall and Spring Semesters only)

BUSINESS AND CASHIER'S OFFICE
Monday-Thursday 7:30 am-9:00 pm, Friday 7:30 am-3:00 pm

STUDENT DEVELOPMENT OFFICE
Monday-Thursday 7:30 am-7:00 pm; Friday 7:30 am-3:00 pm

CAREER SERVICES CENTER
Monday-Thursday 7:30 am-7:00 pm; Friday 7:30 am to 3:00 pm

LRC — LIBRARY
Monday-Thursday 7:30 am-9:00 pm; Friday 7:30 am-3:00 pm
Open 7:30 am-4:30 pm during spring break and between semesters.

CORPORATE & CONTINUING EDUCATION
HUMANITIES/SOCIAL SCIENCES

CENTER FOR CONSTRUCTION TECHNOLOGY
LEARNING RESOURCES CENTER (Library)

MACHINIST TECHNOLOGY
BUSINESS TECHNOLOGIES

WELDING
SCIENCE LECTURE HALL

PHYSICAL EDUCATION
SCIENCES

EARLY COLLEGE
W - WAREHOUSE MAINTENANCE FACILITY

K - ENGINEERING TECHNOLOGIES
R - ACADEMIC SUPPORT CENTER

M - VITICULTURE & ENOLOGY
V- AUTOMOTIVE MECHANICS

Jie
P-
T

CONTINUING EDUCATION

Campus:

Office Hours: Monday-Thursday 7:30 am-8:00 pm; Friday 7:30 am-3:00 pm

Learning Center Hours: Monday-Thursday 8:00 am-3:30 pm; 6:00 pm-9:00 pm; Friday 8:00 am-12:00 noon

Workforce Development Center, Mt. Airy (336-356-5300):
Office Hours: Monday - Thursday 8:00 am-10:00 pm, Friday 8:00 am-3:00pm
Learning Center Hours: Monday-Thursday 8:00 am-3:30 pm; 6:00 pm-9:00 pm; Friday 8:00 am-12:00 noon

Yadkin Center (336-679-4600):
Office Hours: Monday - Thursday 7:30 am-10:00 pm; Friday 7 :30 am-3:00 pm
Learning Center Hours: Monday-Thursday 8:00 am-3:30 pm; 6:00 pm-9:00 pm; Friday 8:00 am-12:00 noon

Continuing Education programs/classes on campus and at theYadkin Center usually follow the regular college
schedule. The public school schedule is usually followed for college programs/courses at public schools.

KNIGHTS' GRILL (CAFETERIA)

Fall & Spring semesters: Monday-Thursday 7:00 am-2:00 pm; 5:00 pm-8:30 pm
Friday 7:00 am-1:30 pm

Monday-Thursday 7:00 am-2:00 pm; Closed on Friday

CAMPUS LOCATOR MAP & LEGEND

Summer Semester:

BOOKSTORE
Monday-Thursday 7:30 am-8:00 pm; Friday 7:30 am-3:00 pm

EDUCATIONAL OPPORTUNITY CENTER
TESTING CENTER/DISABILITY SERVICES

EVENING STUDIES
COMPUTER SCIENCE/ELECTRONICS

DISTANCE EDUCATION
INSTRUCTIONAL ADMINISTRATION

LEARNING CENTER

EMERGENCY SERVICES TRAINING
MATHEMATICS

PRESIDENTS’ DINING ROOM
STUDENT DEVELOPMENT
ENGLISH/COMMUNICATIONS
PRINT SHOP/MAIL ROOM

UPWARD BOUND
DEVELOPMENTAL STUDIES

BUSINESS OFFICE/CASHIER
CAREER SERVICES CENTER
POLICE DEPARTMENT
KNIGHTS' GRILL
COMPUTER SERVICES
HEALTH SCIENCES

AUTO BODY

BOOKSTORE
G - GREENHOUSE (Horticulture)

H- COSMETOLOGY

COMPUTER LAB (E148)
Open lab hours vary by semester. Current hours are posted on the lab door, or call 386-3334 for message

concerning current hours.

A-
B
C-
E -
F-




SURRY COMMUNITY COLLEGE
Dobson, North Carolina

” COLLEGE MISSION
<H o -':1\ \' 5 <.\
p Lt Sy INSTITUTIONAL DESCRIPTION
e J Surry Community College is a public, community-centered, comprehensive community college with an
gy open-door admissions policy. It is a member institution of the North Carolina Community College System. Its
o ~ 3 _ y primary service area consists of Surry and Yadkin counties. The College offers educational programs which lead
S VEA Rl & o> 1S 2 Sy ¥ _ to associate degrees, diplomas, and certificates. It also offers a variety of learning opportunities and services
é‘; F L i € N £ 2 g L through continuing education offerings.
/F(" B ) 54 A\ E -- COLLEGE MISSION
A N4/ The mission of Surry Community College is to promote personal growth and community development
@ through excellence in teaching, learning, and service.
£\ - LA\ ~ A, \R 2 - — o e INSTITUTIONAL GOALS
g | -"f_\\ B o o B . . AR AN A et , To fulfill its mission, Surry Community College will:

&
o\ .E
’-'E-'E.E
11

\

Identify and support under-prepared students.
Execute a comprehensive marketing plan.
Implement strategies to develop new programs to respond to community needs.

Develop and implement a process to ensure the currency of all educational programs.
Secure additional funds from external sources.

Channel resources according to identified priorities.
Expand non-traditional delivery options.

Plan for continuous improvement of programs, facilities, and services.
Focus on distinguishing ourselves from the competition through academic rigor and student focus.

th Main Street

28 00 G EE A Rl R

VALUES

U.S. Business 601 - Sou

In planning and implementing activities to accomplish its mission, the College affirms the following values.

1. The College is committed to offering programs which allow individuals to start where they are and

progress toward their educational and occupational objectives.

The College is committed to providing opportunities for lifelong learning and encouraging individuals
to respond to such opportunities.

. The College is committed to excellence in teaching and learning.

(5]

o | 4. The College is committed to the concept of academic freedom in the classroom.
£ 5. The College is committed to using emerging technologies, including distance learning technologies, to
07 / meet the training needs of students and the community.

/ > 6. The College is committed to working with other community organizations to promote the economic
/\} £y development of the area and to enrich the quality of community life.
/ a /) 7. The College is committed to providing opportunities and incentives for professional development to

/ / support a quality team of faculty, staff, and trustees unified by the mission of the college.
/ 8.

The College is committed to the development of effective ways to evaluate college programs and

services, the use of results of evaluation to improve the college, and the appropriate reporting of
results to the public.
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COLLEGE VISION STATEMENT
Surry Community College will strive, through a process of continuous improvement, to exceed the expec-

tations of the people we serve. We strive for excellence in teaching and learning as we provide quality programs
and services that anticipate and respond to the needs of a changing community. We are committed to the follow-
ing values: integrity, academic excellence, personal responsibility, diversity, and a life-long love of learning. We
will establish and stand by commitments which foster trust, pride, teamwork, and confidence. We will work to
nurture a stimulating and productive educational environment characterized by

« The free exchange of ideas

« Effective and respectful communication

+ Innovative approaches to instruction

«  And a climate of mutual support and caring among students, faculty, and staff.

PERFORMANCE MEASURES AND STANDARDS
Beginning with the 1999-2000 fiscal year, the North Carolina Community College System initiated a new

process to ensure public accountability for state monies spent. The new system consists of twelve performance
measures. While these measures do not reflect all aspects of Surry Community College’s mission, they do reflect
many of the key elements of our mission. The faculty and staff of Surry Community College welcome the op-
portunity to document for the communities we serve our performance on these measures. We are committed to

continuous assessment and improvement of the programs and services we offer.
The table on Page 7 indicates how Surry Community College rated on each measure for 2006-2007.

Questions may be addressed to the SCC Office of Planning, Research, and Assessment at 336-386-3451.

Performance Measures and Standards 2008 Report

L. Progress of Basic 75% show 79% Yes 55 80%
Skills Students progress
2. | Passing Rates on 80% aggregate 79% No 33% 83%
Licensure & aggregate
Certification Exams
for First-Time Test Exceptional - no 1 exam No
Takers single exam <70% < 70%
3. | Performance of 83% 89% Yes e 84%
College Transfer
Students Exceptional - Yes
equivalent
performance to
UNC native

students - 87%

4. | Success of 80% 82% Yes 48*** 88%
Developmental
Students in Subsequent
Courses

5. | Passing Rates of 75% 82% Yes 43%** 81%
Students in
Developmental
Courses

6. | Satisfaction of 90% satisfied 97% Yes 56 97%
Program Completers
and Non-Completers

7. | Curriculum Student 65% 71% Yes 50 68%
Retention, Graduation,
& Transfer

8. | Business/Industry 90% 96% Yes 58 94%

Satisfaction with
Services Provided

Note: Data taken from 2008 Critical Success Factors for 2006-2007 fiscal year.

*33 colleges met the 80% standard; 24 colleges had no exam for which they controlled who took the exam with a pass rate
<70%.

’(’;;7 colleges met the 83% standard; 22 colleges met or exceeded the performance native UNC sophomores and juniors
7o)

***Data not available on five (5) colleges due to collection programs related to the implementaion of CIS.
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LEARNING COLLEGE PHILOSOPHY

Surry Community College embraces the concept of the “learning college.” As a learning college, SCC
will ensure that every action and decision is made from a frame of reference that first ascertains how learning is

impacted. Accordingly, the College subscribes to these six key principles’.

«  The learning college creates substantive change in individual learners.

The learning college engages learners in the learning process as full partners, assuming primary
responsibility for their own choices.

«  The learning college creates and offers as many options for learning as possible.

»  The learning college assists learners to form and participate in collaborative learning activities.

*  The learning college defines the roles of learning facilitators by the needs of the learners.

The learning college and its learning facilitators succeed only when improved and expanded learning

can be documented for its learners.

SCC Learning Initiative
The SCC Learning Initiative seeks to engage faculty and staff throughout the college in systemic efforts

to develop the learning environment’s full potential. The /nitiative aims to establish structures, policies, leadership
practices, professional development, and curriculum initiatives designed to improve the educational outcomes of
all students.

The project, proposed as a three-year Quality Enhancement Plan, intends to more fully transform Surry
Community College into a 21* Century Learning College. Project objectives are as follows:

- Reform Organizational Culture. The College will cultivate an organizational culture in which
policies, programs, practices, and personnel support learning as the major priority.

« Improve Student Engagement. The College will develop and implement strategies for improving
learning. Professional development programs that prepare all staff and faculty to become more
effective facilitators of learning will be identified and planned.

« Establish Learning Outcomes Assessment Model. The College will agree on learning outcomes
relevant for all degree programs, on strategies to improve learning outcomes, on assessment processes
to measure the acquisition of learning outcomes, and on means for documenting achievement of

outcomes.

I'Terry O’Banion, Creating More Learning-Centered Community Colleges, League for Innovation in the
Community College, (1997).

’Ibid.

ADMISSIONS INFORMATION

ADMISSIONS POLICY

. Admissions tq Surry Community College is open to anyone who is eighteen years of age or older. Although
this open-door admission policy allows access to college courses for virtually anyone, immediate admissions to
some degree/diploma programs is dependent on the following factors:

l.  Students admitted to all associate degree programs must have earned a high school diploma from an
accredited secondary school or have earned either a GED or Adult High School Diploma.

2. Students enrolling in a degree program or planning to enroll in select courses are required to take the
College Placement Tests. Results of the testing are used to ensure students’ ability to succeed in cer-
tain programs or courses. If results indicate a lack of readiness to begin college-level work, students
will be required to complete the appropriate developmental courses. Students must wait 90 days
before retaking the CPT. CPT scores are valid for 3 years.

3. Students interested in pursuing courses at Surry Community College must follow the general admis-
sions procedures outlined in the General Admissions Procedures section.

4.  Students interested in pursuing a selective admissions program (Nursing, Physical Therapy Assistant,
Practical Nursing, Medical Assisting, etc.) must also follow additional admissions procedures (see
pages 12-18).

Students Not Seeking a Degree, Diploma, or Certificate
1. Official transcripts are not required if you are a non-degree seeking student. However, if you plan
to enroll in a course that has a required pre-requisite, you must submit verification that you have
success:fully completed the requirement. This can be from a placement test score or an official college
transcript.
2. Non-degree seeking students will meet with a Counselor in Student Development for registration.

Dual Enrolled, Huskins Bill, and Learn and Earn Online High School Student

Under regulations issued by the North Carolina State Board of Education, Surry Community College has
entered into cooperative agreements with the Surry County School System, Mount Airy City School System,
Elkin City School System, and the Yadkin County School System. This agreement allows qualified high school
students to enroll in certain courses at the college while still enrolled in high school.

Learn and Earn Online is a state funded program that permits “high school students to enroll in college
courses to qualify for college credit. Online courses are available to students through The University of North
Carolina (UNC) and the North Carolina Community College System (NCCCS).”

The Dual Enrolled/Huskins/Learn and Earn Counselor at SCC should be contacted for more information.

International Student Admission

'Surry Community College does not issue the I-20 student VISA to international or foreign individuals. Also
effective May 6, 2008, Surry Community College will not admit undocumented or illegal aliens unless they meet
the exceptions listed in Federal Law 8 USC Section 1641. These exceptions include high school level students en-
rolled concurrently or in a Huskins Bill course, and individuals enrolled in continuing education courses less than
college level. Note: This admissions policy complies with current state interpretation of federal law and is subject
to change based on further guidance issued at the state and/or federal level.
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General Admissions Procedures
The Office of Student Development is responsible for the administration and coordination of all admissions

procedures.

1. Complete an Application for Admissions. Admissions applications may be submitted in paper form
or electronically. Paper applications may be obtained from the main campus, the Yadkin Center, or
the Workforce Development Center (Mount Airy). If you wish to submit your admissions application
electronically, please visit www.surry.edu.

2. Ifyou are a degree, diploma, or certificate seeking student, you must have official high school and
college (if applicable) transcripts sent to the Surry Community College Office of Admissions. GED
and Adult High School Diploma students must have copies of their scores sent to the SCC Office of
Admissions. Home School graduates must provide proof of school’s registration with the respective
state’s department of education.

3. All students entering a degree, diploma, or certificate program must take the College Placement Tests.
SCC offers the Computerized Placement Tests (CPT’s) and the Paper Pencil Companion Tests. The
placement tests cover the important ‘tool skills’ of reading, English, and math. Students not pursuing
a degree, diploma, or certificate but planning to enroll in a course with a pre-requisite must also take
the CPT. Applicants to the selective admissions programs must complete the placement tests as one
part of the process for consideration for the pool of candidates for admission. Placement test scores
are valid for three years. Students must wait 90 days before retaking the CPT.

4. Surry Community College requires all students, including Huskins Bill, Dually Enrolled, and Learn
and Earn Online, to follow course pre-requisites as outlined by the North Carolina Community Col-
lege System. Waiver of a pre-requisite can only be approved by the division chairperson of the course
in question.

5. Once the placement test has been completed, students will be assigned a Faculty Academic Advisor.
The Faculty Academic Advisor will help the student plan his or her academic course of study.
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WHERE TO GO FOR... Ext. #

Academic Advising ......................... Faculty Advisor or Student Devel
Academic Support Center ....................... ty ............. Tutoring........... eOpment ............................ e gigg
ACAACIIC HOTIOTS < oo ccrve: v soesnspiiasssinesvinssaass o dteosonsasias Coalgp o0 OISR
Acad_enfic PrODAODN..... . . J i onsasvass Catalog or Student Development.........cc..c.cuimvvrivevsinasseesiroseines 3279
AdIISSTONS LA 1L 0 e rsones sarsnsbbhbeshas Renita Hazelwood, Student Development. .............oooovvvvooooooooooooooooo 3392
Al G COUTSE . oiiinvresisinsisniiivsosisamsgrns RO TIENK. i it ctresmsmsmmmmosersrerecsimmd I 3595
Addre:es Chniiges Lo bt L A4 4 00N Student DeVElOPMENL..........ovvvvvvvveeroooeoeooeosoeeee oo 326432 18
Americans with Disabilities Act........................... I g BEfaken e fee e oo oot o AN ’ 3443
Attendance Policy .\ ). 05 it Instructor Syllabus
BlackRBoard ...c....ootivoriiasticostian A RS BN L DistatcCe Bautatiom. A4 50 oy oy e e e 3420
BOO{{S, STPDHCE, . 0vs st fasosransarsionsusmmeape i Campus Bookstore, C BUilding........ooooooooooooeooooeoooooooooooooooeoeooooeo 3249
Business and Industry Services...................... CONtNUING BAUCAHON .vvvoveer oo 3211
Campus Po!f'ce ........................................ Switchboard/Information Center ..... 0
Care'er YTk 2 by edeskios SO0 Debbie Benge and Janice LOWE. ... cusimsesssssmmassiesisisasssasssss 33253388
Certification/Licensure Courses..................... CoNtiNUIng EAUCALON .....vvvveveeeeeeeeeooeeoeoeoeeeeseesron , 3398
Change Program/Major............................... Student Pevelopment:. ..\ il S g 32643218
ClubS aNd OrGARIZABONS ..o § T T M SN G I TR TP s 3246
. Student Development..............................................................::..3264
Cooperative Education............................... Debbi¢Benge, JaniceLowe initnadisibalanl ook, 3325, 3388
Course Selection s 200 L s il e Faculty Advisor or Counselor ,
Counselors in Student Development:
DebbieiBenge, BEarlyr Childhood .caucaminsadsmm s B 3325
o RS e B Lo L N R S ey 3246
Bennett Shores, Technical and High School ............cccocovviiivciiiiciciiecieen. 3281
Craig Smythers, Health SCIENCES............ccorrosenssrsszsncssssssnrpsssanssnssssonsas 3273
. ' DCot SO College Trangler i i e 3370
Distance EAUCATION...............coiiosanseasbrsasomssssaduoe B2 T8 F ol 50 1 (610 el U om e O, St B ) At e O 3382
Drop a Cogtrse .................................................... Repistration Desk.., . ..o SE0S el oot PHALG R, 3595
f‘mergenaes ............................... Campus Police/Switchboard/Information Center ....... 0
CES... o8 ol bt o SO LT S AR AL e Sl e e CashiCrs OIHCE . ittt fartishs oot o st st o gives
Finar.zcialAid ....................................................... Andrea Simpsonszo&gggg
Gr:admg Systemein:osavadl ot SCC Catalog or Student DeVeloPMent ................coorooooooooooooso 3595
High School Completion............................. CONHNUING EQUCAHON w.vvvvvvvvvveveerove oo 3243
Insurance (Student) ........................coueevveuveun.... Business Office ...................... 3231
Lost and Foutid .. oo onisn oaizasoisins Switchboard/Information Center..............ooooooooooooooooooo 0
Parking Permits, Regulations.............................. Cashiers Ofﬁce ............... 32083450
Plac'emen.t SO R ey S e e AL e Laura Bracken ’3443
Registration . . L e i S De Rl ene s e e A RS 3595
Transfer Information.................ceeen... Counselors in Student Development:
Health/Education Majors ................................... Craigismythers |0 3273
Gardtfer Webb, Lees McRae, and all others Scott Wllson '''''''''''''' 3370
Tutormg ....................................................... Academic Support Center3460
TranschplSa s ). amancl el sels my ety Repistrationilleskn . selvon v n viousanna (0L sl it o 3595
Veterans R R e dammy-Eletcher, Financial ATd, ... ouu ki sdiibisirstsimsacbsstkssoes 3245
Voter Registration Information ........................... R0 S Do men S oo bl 1 o - gos ek 3443

Vice President of Student Development — Ms. Jamie Childress (336) 386-3279
Surry Community College Telephone (336) 386-8121

You may reach any of these extensions directly by dialing 386 in front of the extension number.
~ Other faculty and staff extension numbers are listed in the back of this catalog.
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ADMISSION PROCEDURES FOR NURSING PROGRAMS
2010-2012 ADN Class and 2011 PNE Class

D. REQUIRED GRADES AND LENGTH OF TIME SINCE COMPLETING SCIENCE IF TAKEN
PRIOR TO ADMISSION.
Students must have achieved at least a “C” in all required curriculum courses with no more than three at-
tempts. BIO-168 & BIO-169 completion must have been within the last five years. (LPN-to-ADN students
are exempt from this requirement.)

A student’s admission to the Associate Degree Nursing (ADN) and the Practical Nursing (PN) programs is based
upon a comparison of grades and entrance test ranking with other applicants.

A. STUDENTS MUST DO THE FOLLOWING TO APPLY TO THE NURSING PROGRAM AND TO

TAKE THE TEST OF ESSENTIAL ACADEMIC SKILLS (TEAS)

i. Complete the SCC General Admissions Application.

ii. Have an official high school transcript or GED scores and official transcripts from all colleges
attended mailed to the Admissions and Records Office. Official transcripts should be mailed from the
institution(s) attended or be hand delivered by applicant in an envelope sealed by a representative of
the school(s) attended.

iii. Completed appropriate Placement Test, completed developmental prerequisites or achieved the cut off
scores for credit in these courses.

iv. Have and maintain an overall GPA of 2.5 or higher in all post-secondary courses taken in the last
3 years. If high school students have no post-secondary courses they must have at least a 3.0 GPA
in their high school courses.

v. For ADN applicants who have not taken BIO 168 Anatomy & Physiology I , Biology and Chemistry
must have been completed in either high school or college with a passing grade.

TEAS Test Schedule
Summer ADN — February 20, 2010

Fall ADN — June 12, 2010
Spring PN — June 12, 2010

B. COLLEGE PLACEMENT TEST SCORES

i To be considered for admission to the ADN program, all applicants must have completed all develop-
mental prerequisites or met cut-off scores for exiting MAT-080, RED-090, and ENG-090.

ii_ To be considered for admission to the PN program, all applicants must have completed all develop-
mental prerequisites or met cut-off scores for exiting MAT- 070, RED-090, and ENG-090.

iii. Ifan applicant scores less than the minimum cut-off scores on the Placement Test, he/she will be
required to complete the essential sequence of developmental courses. If the student completes all

I. MINIMUM ADMISSIONS REQUIREMENTS E. TEST OF ESSENTIAL ACADEMIC SKILLS (TEAS): NURSING ADMISSION TEST

i. When the student has met all minimum application requirements, they must contact the Nursing
Admissions Counselor in Student Development who will complete the checklist form which is
required to register for the TEAS test. The student must then contact the Nursing Department's
Administrative Assistant at 386-3275 to register to take the TEAS Nursing Admissions exam. A
testing time will be provided when the applicant is scheduled for the TEAS. The cost must be paid
at the time of registration.

ii. Nursing applicants can take the TEAS at any time at the site of their choice. Study guides and online
practice tests for the TEAS may be purchased online at www.atitesting.com. TEAS scores are valid
for one year.

iii. In order to be considered for the Associate Degree Nursing Program or Practical Nursing Program, a
student must score at or above the national mean score for all students taking the TEAS the previous
year.

F. LPN-to-ADN APPLICANTS MUST HAVE AN UNRESTRICTED PRACTICAL NURSING

LICENSE IN NORTH CAROLINA OR ONE OF THE COMPACT STATES.

II. CRITERIA FOR SELECTION OF NURSING STUDENTS
A. ADN STUDENTS - Those student applicants who have the highest rank on their grades earned in

BIO-168, BIO- 169, ENG-111, ENG-112 or 114 and MAT-151 (current High School students in top
15% of class receive ten points) and the number of correct questions they have on the Test of Essential
Academic Skills (TEAS) will be admitted into the ADN program. Students must achieve the required
TEAS score to be considered for admission. The required TEAS score is the TEAS national average of
questions answered correctly for the previous year.

. PN STUDENTS - Those student applicants who have the highest rank on their grades earned in BIO-163,

ENG-111, and RED-111 (current High School students in top 15% of class receive ten points) and the
pumber of correct questions they have on the Test of Essential Academic Skills (TEAS) will be admitted
into the PN program. Students must achieve the required TEAS score to be considered for admission. The

of the required developmental courses with a grade of “C” or better prior to the application deadline
date and meets the other minimum requirements, he/she may be considered eligible to apply to the

~ program. LI R ITI. ADMISSION NOTIFICATION

iv. The College P]aceme.nt Test or any combination of college Placement tests may be taken twice in Those students who are accepted into the summer ADN program will be notified by mail, in April, before
twelve (12) consecutive months and mustlhave been taken in thf} last three years. However, when a the summer semester entry point. Those students who are accepted into the fall AD);J m, am I;nd, sprin
nursing applicant has tested more than twice in twelve consecutive months, only the first two at- PN program will be notified by mail in July. Medical forms, acceptance cards and orii)entga];ion inforfn t'g
tempts will be considered in the application process. Placement test scores which violate the testing will be included in the acceptance packets. Students must im,mediately return acceptance forms in orerlf:

policy will be disregarded. maintain their admitted status. Final admissi i i i s pactla
] - : . 1on statu
v. Ifthe college placement test has been taken at another community college (in the past three years), it (See VI. Additional Admission Requirements) b th: :ii:eosn:;n%eez:e?jp on completion of the required items
is the student’s responsibility to ensure that the scores are transferred to Surry Community College. / q ’

required TEAS score is the TEAS national average of questions answered correctly for the previous year.

C. REQUIRED PREREQUISITE FOR BIO-168: ANATOMY & PHYSIOLOGY I
Students who take BIO 168 at Surry Community College must have completed a Biology and a Chemistry
course in high school or college.
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IV. NURSING ADMISSION TIMELINE

If your projected start date is summer semester:
(ADN program)

College Application Completion of Minimum TEAS Test Acceptance Notification

Nursing Application Req.

m

February 19, 2010 February 19, 2010 February 20, 2010 April, 2010

If your projected start date is fall semester:
(ADN program, including LPN-to-ADN option)

College Application Completion of Minimum TEAS Test Acceptance Notification

Nursing Application Regq.

June 11, 2010 June 11, 2010 June 12,2010 July, 2010

If your projected start date is spring semester:
(PN program)

College Application Completion of Minimum TEAS Test Acceptance Notification

Nursing Application Req.

June 11, 2010 June 11, 2010 June 12, 2010 July, 2010

V. MEETING
It is recommended that all nursing program applicants attend a Nursing Applicant Information Session.
Contact the Nursing Admissions Counselor for more information.

VI. ADDITIONAL ADMISSION REQUIREMENTS
Admission into either nursing program is contingent upon completion of the following items by the dates
requested. Prospective students must submit:

A. Valid documentation of current Nurse Aide I certification and any other current related certifications,
licenses, etc. (LPN-to-ADN students are exempt from this requirement.)

B. A completed medical form with test results and the most recent dates of immunizations/proof of im-
munity, including a positive Hepatitis B titer, or a signed waiver; positive Chicken Pox titer or recent
immunization; positive MMR titer; and Td booster within the last eight years. The medical form must be
completed and submitted to the nursing department by the deadlines specified in the acceptance letter.
Arrangements will be made at the students’ expense to have TB tests the first month of their initial nurs-
ing course and the same month the following year.

C. Students must present a valid CPR certification through American Heart Association (Health Care Pro-

vider) that is valid to the end of their respective program.

Evidence of appropriate health and/or accident insurance.

Malpractice insurance must be paid by the orientation session for new nursing students.
Documentation of one year of clinical experience as an LPN with direct patient care in a health care
agency within the last three years. (Required for LPN-to-ADN students only)

MmO
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VII. CRIMINAL BACKGROUND CHECKS AND DRUG SCREENING

In the nursing program, students are assigned clinical rotations in a number of participating agencies. Vari-
ous accrediting bodies, as well as state and federal mandates regulate these agencies. The accrediting bodies or
state and federal regulations may require that students, while practicing in a clinical setting, have a criminal back-
ground check or drug screening. The drug screening may be done once, before the student reports to the clinical
agency, or randomly, during the clinical experience. If the student has a criminal conviction, tests positive for il-
licit dr}lgs, or drugs that a student cannot produce a valid prescription, the agency may refuse to allow the student
to. p:'«.lrtlmpate in the clinical experience. The Surry Community College Nursing Department is supportive of the
clinical agencies that choose to perform drug tests and/or criminal background checks on nursing students.

I'f a nursing student is prohibited from participating in a clinical agency based on their criminal background
screening, the school will make every effort to place the student in a comparable clinical setting. If the school is

unable to facilitate this placement, the student will be dismissed from the nursing program due to their inability to
progress.
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ADMISSION PROCEDURES FOR THE MEDICAL ASSISTING PROGRAM

The Medical Assisting program curriculum prepares graduates to perform entry-level administrative and

clinical functions in the outpatient medical setting. Each graduating class is limited to twenty full-time students.

Application Process
Students must do the following:

1. Complete the SCC General Admissions Application.

2. Complete appropriate Placement Test(s). Meet minimum cut-off scores on the Plaf:erpent Test(s).

3. Have an official high school transcript or GED scores mailed to the Office of Admissions at SCC.
Official transcripts should be mailed from the institution(s) attended or be hand delivered in an
envelope sealed by a representative of the school(s) attended. :

4. Contact the Medical Assisting Program Director to be placed on the program waiting list.

Minimum Admissions Requirements

To be considered for admission to the program, all students must have completed all developmental

prerequisites or met cut-off scores for exiting MAT 070, RED 090, and ENG 090.

« If an applicant scores less than the minimum cut-off scores on the Placement Test, he/she will be
required to complete the essential sequence of developmental courses. =
» Ifa Placement Test(s) was taken at another community college, the applicant has responsibility for

ensuring the scores are transferred to SCC.
*  Any student who has taken MED 116 (or approved equivalent), MED 121, MED 122, and MT 110,
AND earned a “C” or better in each course will be given special consideration for acceptance into the

program.

ADMISSION PROCEDURES FOR THE PHYSICAL THERAPIST ASSISTANT (PTA) PROGRAM
2010-2012 PTA Class (The next PTA class admitted will be for Fall of 2010)

A student’s admission to the Physical Therapist Assistant Program (PTA) is based upon their grades,

entrance test ranking with other applicants, clinical observation hours and a personal interview.

MINIMUM APPLICATION REQUIREMENTS
A. STUDENTS MUST DO THE FOLLOWING TO APPLY TO THE PHYSICAL THERAPIST

SSISTANT PROGRAM AND TO TAKE THE TEST OF ESSENTIAL ACADE SKILLS

(TEAS) (Next PTA TEAS will be in February 2010)

1. Complete the SCC General Admissions Application.

2. Have an official high school transcript or GED scores and official transcripts from all colleges
attended mailed to the Admissions and Records Office. Official transcripts should be mailed from the
institution(s) attended or be hand delivered by applicant in an envelope sealed by a representative of
the school(s) attended.

3. Completed appropriate Placement Test, completed developmental prerequisites or achieved the cut
off scores for exiting MAT 070, RED 090, and ENG 090.

4. Have and maintain an overall GPA of 2.5 or higher in al/l post-secondary courses taken in the
last 3 years. If high school students have no post-secondary courses they must have at least a
3.0 GPA in their high school courses. ‘

5. Biology and Chemistry must have been completed in either high school or college for PTA applicants
who have not taken BIO 165 Anatomy & Physiology I.
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B. COLLEGE PLACEMENT TEST SCORES

1. If an applicant scores less than the minimum cut-off scores on the Placement Test, he/she will
be required to complete the essential sequence of developmental courses. If the student completes
all of the required remedial courses with a grade of "C" or better prior to the application deadline
and meets the other minimum requirements, he/she may be considered eligible to apply to the PTA
program.

2. The College Placement Test or any combination of college placement tests may be taken twice in
twelve (12) consecutive months and must have been taken in the last three years. However, when a
physical therapy assistant applicant has tested more than twice in twelve consecutive months, only the
first two attempts will be considered in the application process. Placement test scores which violate
the testing policy will be disregarded.

3. If the college placement test has been taken at another community college (in the past three years), it
is the student’s responsibility to ensure that the scores are transferred to Surry Community College.

C. REQUIRED PREREQUISITE FOR BIOLOGY 165 ANATOMY & PHY; SIOLOGY 1
Students who take BIO 165 at Surry Community College must have completed a Biology and a Chemistry
course in high school or college.

D. REQUIRED GRADES AND LENGTH OF TIME SINCE COMPLETING SCIENCE IF
TAKEN PRIOR TO ADMISSION
Students must have achieved at least a "C" in all curriculum courses with no more than three attempts
BIO 165 & BIO 166 completion must have been within the last five years.

E. TEST OF ESSENTIAL ACADEMIC SKILLS (TEAS)

1. When the student has met all minimum application requirements, they must contact the Allied
Health Admissions Counselor in Student Development who will compete the checklist form which
is required to register for the TEAS test. The student must then contact the Allied Health Division’s
Administrative Assistant at 386-3275 to register to take the TEAS PTA Admissions exam. A testing
time will be provided when the applicant is scheduled for the TEAS. The cost must be paid at the time
of registration.

2. PTA applicants are allowed to take the TEAS once a year (twelve months). TEAS scores are valid
for one year. Study guides and online practice tests for the TEAS may be purchased online at
www.atitesting.com.

Il. CRITERIA FOR SELECTION OF PHYSICAL THERAPIST ASSISTANT STUDENTS

In Phase I of the admission process, the 32 students with the highest rank on their grades earned in BIO 168,
BIO 169, ENG 111, PHY 110 & PHY 110A & number of correct questions they have on the 7est of Essential
Academic Skills (TEAS) and greatest number of observation hours will be selected to continue to Phase II of
the selection process for admission into the PTA program. Applicants will be interviewed and required to
write and essay for Phase II of the application process. Phase I will count as 75% and Phase II will count as
25% in selecting the 16 students who be admitted into the PTA program.

III. ADMISSION NOTIFICATION
Those students who are accepted into the PTA program will be notified, by mail, in July before the fall
semester entry point. Medical forms, acceptance cards and orientation information will be included in the
acceptance packets. Students must return acceptance forms by the designated deadline in order to
maintain their admitted status. Final admission status is contingent upon completion of the required items
(See VI. Additional admission requirements).




IV. ADDITIONAL ADMISSION REQUIREMENTS

Admission into the PTA program is contingent upon completion of the following items by the dates

requested. Prospective students must submit: | e

A. A completed medical form with test results and the most recent dates of 1mmuplzattons/prloof of
immunity, including a positive Hepatitis B titer, or a signed wawer;.posmve Chicken ng titer or recent
immunization; positive MMR titer; and Td booster within the last eight years. The medical form must be

completed and submitted to the Allied Health Division no later than the designated date for PTA students.

Arrangements will be made at the students’ expense to have TB tests the first month of their initial PTA

course and the same month the following year.
B. Evidence of appropriate health and/or accident insurance.
C. Malpractice insurance must be paid at the orientation session for new PTA students.

V. CRIMINAL BACKGROUND g, 5 :
Criminal background checks and drug screening are required by some clinical agencies. A PTA

student prohibited from participating in a clinical internship based on their criminal background
check or drug screening may be dismissed from the PTA program due to their inability to

progress.

Currently, SCC’s PTA program is in the pre-accreditation phase. “Surry Community. College
is seeking accreditation by the Commission on Accreditation in Physical Therapy.Educatlon of
the American Physical Therapy Association (1111 North F airfax Street, Alexandrut, Vi& 22314;
phone: 703-706-3245; accreditation@apta.org .) The program will suhmit. an Application 'fm:
Candidacy, which is the formal application required in the pre-accreditation stage. Subn.nssEon
of this document does not assure that the program will be granted Candidate for Accreditation
status nor does it assure that the program will be granted Accreditation.”

NOTE: The second PTA class will not be admitted until 2010.

AVAILABILITY OF PROGRAMS BASED ON EDUCATIONAL PREPARATION
If you have a... | .
High School Diploma, GED, or Adult High School Diploma you may enroll in ALL degree, diploma, or
certificate programs.

If you do not have a high school credential you may enroll in:

Air Conditioning, Heating, and Refrigeration Diploma Mechanical Drafting Diploma .
Autobody Repair Diploma Mechanical Draﬂing/CAD Certificate
Autobody Repair Certificate Medical Office Certl.ﬁcate
Automotive Systems Diploma Office Systems Certificate '
Automotive Systems Certificate Viticulture & Enology Certificate
Construction Technology Diploma Welding Diploma

Construction Technology Certificate Welding Certificate

Electrical/Electronics Certificate
Electrical/Electronics Diploma

Industrial Systems Technology Certificate
Industrial Systems Technology Diploma
Machining Certificate

In order to qualify for financial aid, a student must possess a high school diploma or GED.
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STUDENTS' RIGHTS AND

RESPONSIBILITIES

STUDENT RIGHTS
Surry Community College exists to help students attain the educational goals they have set for them-
selves. When students register for classes and pay tuition, they gain certain specific rights designed to guarantee
fair and consistent services for all students. Students have the right to:
1) receive in writing the requirements, evaluation methods, and the method of grade determination of a
course at the beginning of each semester;
2) appeal any grade they think is unfair;
3) express any concerns privately with instructors, administrators, and other staff members;
4) participate in a college-approved process of course evaluation;
5) access their official academic student records;
6) be assured confidentiality of their official student records; (Access to student records will be granted
to appropriate college officials and persons or agencies having a legitimate educational interest.
Others wishing access must have written consent from the student. An exception to the above right
will be made in the event of legal action where the safety of persons or property is involved);
7) permanent maintenance of their academic transcript by the College; and
8) receive information concerning college student graduation rates.

STUDENT RESPONSIBILITIES
All programs establish certain academic requirements that must be met before an academic award is
granted. Advisors, department chairpersons and deans are available to help the student understand and arrange
to meet these requirements, but the student is responsible for fulfilling them. If at the end of a student's course of
study, the requirements for graduation have not been satisfied, the respective certificate, degree, or diploma will
not be granted. For this reason, it is important for each student to acquaint himself or herself with all academic
requirements throughout his or her college career and to be responsible for completing all such requirements.
Students are responsible for:
1) Being aware of and abiding by institutional rules, regulations, and policies;
2) Maintaining individual honor in their academic pursuits by neither participating in nor condoning acts
of academic dishonesty;
3) Maintaining the standards of academic performance established by each course in which they are
enrolled:
4) Learning the content and demonstrating the competencies of any course of study in which they are
enrolled:
5) Maintaining in each course the standard of classroom conduct deemed by the institution to be
conducive to the learning process:
6) Complying with procedures governing tardies and absences explained in each course syllabus;
7) Reviewing periodically their institutional academic record for completeness and accuracy;
8) Conducting themselves in an appropriate manner while on campus or while functioning as a
representative of Surry Community College:
9) Conducting the business of student clubs and associations in a fair and equitable manner; and
10) Adhering to and complying with prescribed institutional grievance procedures.

ROLE IN DECISION-MAKING
The college trustees, administrative staff, and faculty are involved constantly in making decisions which
affect students. Because students' ideas and concerns are highly valued, every effort is made to solicit student
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input for the decision-making process. Student representatives are found on the SCC Foundation Board, Board of
Trustees, and administrative standing committees. Guidelines for appointment to these groups can be found in the
Inter-Club Council/Student Government Association Bylaws.

STUDENT CONDUCT
The conduct of college students, both in and out of school, is expected to be that of any respectable adult

in a public place. Students should consider at all times that the reputation of the institution depends in no small
part upon their behavior. No long list of rules and penalties should be necessary if each student abides by the
rules of common courtesy and cooperation; however, certain North Carolina state laws govern the use and pos-
session of drugs or alcoholic beverages in public and the possession of firecrackers, firearms, or explosives of any
kind. Surry Community College has adopted and implemented a program to prevent the illicit use of drugs and
the abuse of alcohol by students and employees.

State laws also prohibit hazing of any student by another student or students. The College will dismiss
any students who in its judgment conduct themselves in a manner incompatible with the purposes of the College.

DISCIPLINARY ACTION
Students on SCC premises or at college-sponsored events whose conduct adversely affects the objectives

of the College or violates the rules and regulations of the College are subject to disciplinary action. Violations
involving cheating; copying; forgery; disruptions; physical threat or abuse; theft; property damage; failure to heed
an official's directive; persistent infractions of traffic regulations; selling or solicitation of goods or services; ha-
rassing; using, possessing, transmitting, or being under the influence of alcohol or drugs; and behavior conflicting
with safety are all subject to disciplinary action. The SCC Police Department is responsible for enforcing these

policies.

STUDENT SAFETY

The administration and staff at Surry Community College make an effort to provide a safe and healthy
educational environment. From time to time, certain elements or factors such as weather conditions, power
outages, accidents, human error, or poor judgment by other students can create potentially dangerous situations.
Students at Surry Community College are advised and encouraged to be conscious of their personal safety and to
always take whatever actions necessary to preserve that safety. Students having concerns about safety on campus

should contact the SCC Police Department.

RESPECT FOR PROPERTY
Respect for private and public property reflects upon a person's character. Students at Surry Community

College are requested to show respect for the property of others at all times.

Traditionally, students take pride in their school's property. This means assuming a responsibility for
preserving the beauty of the grounds and the buildings. The Inter-Club Council/Student Government Association
asks that all students join in an effort to carry out this student responsibility.

INCLEMENT WEATHER SITUATIONS

Extreme weather conditions during the winter months may require Surry Community College to cancel
or delay classes. According to college policy, weather conditions must be extreme before classes will be can-
celled.

Two decisions are possible in the mornings: (1) Surry Community College will be closed, or (2) the col-
lege will delay its opening. If no announcement is made. classes will operate on a regular schedule. If classes
are cancelled or delayed, faculty and staff workday is also cancelled or delayed, unless otherwise specified.

An announcement concerning evening classes will be made by 5:00 p.m.
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Suggestions are listed below for faculty and students to follow.

I. Listen to one of the following radio or television stations for information:
WPAQ - Mount Airy (740 AM) WBOB-AM - Galax
WSYD - Mount Airy (1300 AM) WKZL - Winston-Salem (107.5 FM)
WYZD - Dobson WMAG - Winston-Salem (99.5 FM)
WIFM - Elkin (100.9 FM) WXII-TV - Winston-Salem
WSIJS - Winston-Salem (600 AM) WFEMY-TV - Greensboro
WCOK - Sparta WGHP-TV - High Point
WHHYV - Hillsville WXLV-TV 45 - Winston-Salem
WBRF-FM - Galax

WEFDD - Winston-Salem (88.5 FM)

2. Adecision to close the college or operate on a delayed schedule will be announced no later than 7:00

a.m. (usually earlier). No announcement will be made if the college is to operate on a regular
chedule.

3. Any decision to delay or cancel classes will be available as soon as it is made by calling the main
campus phone number (386-8121) and by connecting to the college internet website (www.surry.edu)

4. A decision to close early will be implemented so that everyone gets the message as close to the same !
time as possible. No classes are to dismiss before receiving an official message. A decision to close
means that faculty and staff may also leave after reasonably assuring that all students in their charge
have been released. Any exception to the early release of faculty and staff will be announced.

5. If you are a participant in our Connect-Ed Program, you will receive notification at the primary
number you provided.

6. If no announcement is made, classes will operate on a regular schedule.

If you have questions concerning this policy, contact a member of the college administrative staff.

GRADUATION RATE DISCLOSURE

Title II, Public Law 101-542, dated November 8, 1990, requires educational institutions to disclose gradu-

ation rate data. Such data for Surry Community College are available in the Offic i
; e of Plan B -
sessment, Richards Health Sciences Building, Room H-218. o
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GENERAL INFORMATION

TELEPHONES '
Pay telephones are available for students to use at any time. These telephones are located in the almost

all college buildings. Students are requested not to use phones located in the college offices except in an
emergency. Also, incoming calls for students will be honored only in the case of emergencies.

LOST AND FOUND . .
[f students have lost or found an item, they should check with the Switchboard/Information Center.

CHANGE OF NAME/ADDRESS
Students whose name or address changes while they are enrolled at the college shou'ld fill out a Data
Change Card and submit it to the Admissions Office. Someone is also available in the evening to make these

changes.

LOCKERS - 44n
A limited number of lockers are available for use on a first-come, first-served basis with the purchase of a

lock. Check in the bookstore for availability.

FINAL EXAM SCHEDULE
The schedule for final examinations is distributed approximately two weeks before the end of each semes-
ter. Copies of the schedule are available from faculty advisors and counselors.

CHILDREN ON CAMPUS ;

Parents and other students are not to bring young children to class. The college liability insurance
will not cover anyone who is not officially registered for classes at SCC. State law requires that a person be 16
years old in order to register for a class. Also, a small child in class can be disconcerting to other studfents 'and the
instructor. SCC provides supplemental financial support for students unable to afford day care for their children.
Students who have daycare needs should contact the Financial Aid Office in Student Development.

PARKING AND TRAFFIC . 2

Parking and traffic regulations have been established to make the fullest use of the present parking facnh—
ties and to make the campus a safe place to visit, work, and study. All students and staff are required to regls.ter
their vehicles during registration. Vehicle registrants must present the state vehicle registration card and remit
$5.00 to obtain a parking permit. A copy of SCC Traffic Rules & Regulations is available to all students and
staff at the time of registration.

RELEASE OF STUDENTS' PICTURES

SCC uses pictures of college activities and students for public information and advertising purposes.. Stu-
dents who do not want to appear in such photographs should notify the Office of Student Development in writing.
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STUDENT-RELATED POLICIES

STATEMENT OF COLLEGE POLICY

Surry Community College is proud of its history, its faculty, and its student body. A statement at this time
does not indicate any special concern in regard to possible activities on our campus such as have been witnessed
on college campuses across the country. However, in view of the temper of the times, we believe it proper to reas-
sure our students, faculty, alumni, and friends by a clear statement relative to the following items:

l.  Surry Community College is a county owned and state operated and controlled community college. It
has grown and expanded over the past few years with state and local funds. In accordance with state
law, its management and control are the responsibility of the Board of Trustees.

2. Surry Community College proudly affirms its belief in and support of the philosophy of individual
freedom and responsibility. Academic freedom is not academic license, and the right to criticize and
protest is not the right to disrupt or interfere with the freedom of others. Surry Community College
believes in a government of law and not of men. It is the right of any citizen to criticize, protest, and
attempt to change the law in accordance with constitutional procedures. It is not the citizen's right,
however, to disregard or disobey the law even under the excuse of his own conscience.

3. A student enters Surry Community College voluntarily. Students apply presumably because they
wish to further their education and because they believe Surry Community College, with its tradi-
tions and reputation, is capable of advancing their intellectual development. Any student who is not
in agreement with the rules and regulations, traditions, and policies of the college is always welcome
to suggest changes in an orderly manner; however, having been accepted and having decided to en-
roll, he or she is expected to abide by the laws of our nation and comply with the rules and policies of
Surry Community College until change is accomplished by proper procedure.

4. Moreover, the administration of the College pledges unequivocally to give full and prompt attention to
proposals presented in a serious and orderly manner. The use of violence, disturbances, or force of
any kind--whether by single students, a minority or a majority group--will not be tolerated.

Accordingly, the Board of Trustees formally announces this college offers no sanctuary to any individual

or group which condones, advocates, or exercises the taking over or damaging of property or the use of intimi-
dation or physical force. Any who engage in such activities will be held legally and individually responsible.

Corrective steps may include suspension, expulsion, and/or prosecution in the courts of the State of North
Carolina.

-Adopted by the Board of Trustees, SCC

COMMUNICABLE DISEASE POLICY

The communicable disease policy of Surry Community College is an effort to ensure the health and safety
of all employees and students. This policy includes, but is not limited to, acquired immune deficiency syndrome
(AIDS), chicken pox, hepatitis, measles, tuberculosis, meningitis, mononucleosis, and whooping cough.

Faculty, staff, students and employees of contractors or contracted services infected with communicable
disease have the responsibility of reporting this fact to the Vice President of Student Development, the Vice Presi-
dent of Administrative Services, or the Vice President of Curriculum Programs.

The College will support an ongoing program of educating and informing faculty, staff, and students

about communicable diseases, warning signs, and protective measures through publications, seminars, and other
appropriate means.

DRUG AND ALCOHOL ABUSE POLICY

Surry Community College has become increasingly aware of the immediate and long term health risks
associated with the use of illicit drugs and the abuse of alcohol. These substances can create both physical and
psychological dependence. The harmful effects of alcohol abuse are alcoholism; damage to brain cells; malnutri-
tion; blackouts; memory loss; personality disorders; degeneration of muscles and bones; and the increased risk of
cirrhosis, ulcers, heart disease, heart attack, and cancers of the liver, mouth, throat, and stomach. The harmful ef-
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fects of drug abuse include hallucinations, heart problems, malnutrition, loss of coordination, coma, convulsions,
damage to the lungs, brain, liver, and bone marrow, risk of AIDS or hepatitis, or death.

Drugs and alcohol are detrimental to the learning process. Surry Community College pledges full sup-
port to other agencies in our community in the fight to rid our society of these elements in the school environment.
Therefore, drug or alcohol use, possession, and distribution on school grounds and at school functions by students
or school personnel will not be tolerated. Surry Community College will impose sanctions on students and em-
ployees consistent with local, state and federal laws.

TOBACCO USE POLICY
Surry Community recognizes the need to maintain a safe and healthy working and learning environment

for students, employees, and visitors. Therefore, the following tobacco restrictions and/or prohibitions apply to
the campus of Surry Community College:
« No tobacco products are permitted for use in college vehicles on or off-campus; this includes
cigarettes, chewing tobacco, smokeless tobacco, etc.
* No tobacco brand sponsorship is permitted for any college-related event, club, or activity.
* Tobacco products may not be sold. distributed, advertised, or sampled on or off campus by any
college-related entity. -
» No tobacco products are allowed to be used by coaches or players in a college athletic tournament,
event, or contest in accordance with Article XX of the NJCAA Code of Conduct.
* Tobacco consumption (in all forms) is prohibited in all buildings and on the grounds of the campus

(except for parking lots)

The college will display notice of this tobacco-free policy at several locations. Enforcement of
_restrictions and/or prohibitions shall consist of the following:
1. Education and information as it relates to the health hazards associated with any type of tobacco use;
2. Non-punitive “Policy Reminder” tickets given to offenders by campus police as well as staff/faculty/
student volunteer helpers; and/or punitive “Notice of Violation™ tickets issued by campus police; such
violators are subject to disciplinary action.
Approved by the Board of Trustees, 2/11/08

CHEATING AND PLAGIARISM POLICY

Students at Surry Community College are expected to complete their coursework without resorting to any
form of cheating or plagiarism. SCC is a learning college committed to enhancing and improving student learn-
ing; when students cheat on assignments and tests, they rob themselves of the very learning opportunities they are
paying for.

Cheating involves giving unauthorized help of any kind to another student on written assignments
or tests. It also includes receiving such help from another student. Examples of cheating include possessing
unauthorized notes during a test; assisting others to cheat; altering grade reports; giving test questions to students
who have not taken the test; taking a test or writing an assignment for another person; and entering an instructor’s
office without authorization.

Plagiarism is offering the work of another person as one’s own without proper acknowledgment.
Examples of plagiarism include copying a source (whether it be phrases, sentences, or paragraphs) verbatim
without using quotation marks; quoting or paraphrasing a source without including a citation; failing to give
credit for a source’s ideas; inaccurately citing and listing bibliographic information; and purchasing papers on the
Internet to submit (in part or in whole) under one’s own name.

Any student who engages in these activities will be subject to disciplinary action. Each faculty member
at SCC outlines his/her policies on cheating and plagiarism in course syllabi. Students should be aware that there
is no college-wide system of penalties for plagiarism and cheating and that individual instructor’s policies are
respected and followed. Students do have the right to due process through the review and appeal council. Any
appeal or grievance should be filed with the department chairperson, appropriate dean, or supervisor within 30
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days after the incident or problem developed.

Student Responsibilities: It is the students’ responsibility to provide proof that all written work is indeed
their work. Students should copy all drafts, notes, revisions, and source material (e.g., note cards) to offer as
proof of ownership if such proof is requested. Students should acknowledge any assistance they have received,
including proofreading, and should decline any unauthorized assistance on assignments. Students should not
submit the same assignment in more than one course unless they have received prior permission from both
instructors. Students should avoid the appearance of cheating during tests by covering their answers, sitting away
from friends, keeping their eyes on their own work, speaking only to the instructor, and clearing their work space
of all unauthorized material.

HARASSMENT AND DISCRIMINATION POLICY

Surry Community College prohibits discrimination based on race, color, creed, religion, national or ethnic
origin, disability, political affiliation, age, sex, sexual orientation, or veteran or marital status and will not tolerate
any form of unlawful discrimination or harassment. Surry Community College will take all steps necessary to
prohibit unlawful discrimination and/or harassment in the workplace and educational setting. All employees and
students are responsible for ensuring a work and educational environment free from prohibited discrimination and
harassment. Employees and students are encouraged to report violations of this Policy in the manner hereinafter
stated.

1. Scope of Policy. This Policy applies to all Surry Community College employees and students, and to
all College sponsored events, programs, and activities both on and off campus.

2. Policy Objectives. By adopting and publishing this Policy, it is the intention of the Surry Community
College Board of Trustees to: (1) notify employees and students about the types of conduct which
constitute unlawful discrimination or harassment prohibited by this Policy; (2) inform employees
and students about the complaint procedures established by the College which enable any employee/
student who believes (s)he is the victim of unlawful discrimination or harassment to submit a
complaint which will be investigated by the College; (3) clearly advise all supervisory staff,
administrators, employees, and students that discriminatory treatment or harassment based on race,
color, creed, religion, national origin, disability, political affiliation, age, sex, sexual orientation, and
veteran or marital status is strictly prohibited and no such person possesses the authority to harass or
discriminate; and (4) notify all employees and students that the College has an appointed Compliance
Officer who is specifically designated to receive complaints of discrimination or harassment and to
ensure compliance with this Policy.

3. Definitions.

A. !"Prohibited Discrimination of Employees and/or Students."
Prohibited discrimination of employees and/or students is any form of negative treatment of an
employee or a student, by either a College employee, official, or student which: (a) negatively
impacts an employee’s employment opportunities and/or employment negatively impacts a
student’s educational opportunities; and (b) is based upon the employee’s or student’s race,
color, creed, religion, national or ethnic origin, disability, political affiliation, age, sex, sexual
orientation, or veteran or marital status. Prohibited discrimination of employees or students can
also take the form of harassment even where there is no tangible impact upon the employee’s
employment opportunities and/or employment benefits or the student’s educational opportunities.
The phrase “prohibited unlawful discrimination” as used in this Policy includes all forms of
“prohibited unlawful harassment™ (defined below).

B. "Prohibited Unlawful Harassment."
Harassment can constitute a form of prohibited unlawful discrimination under this Policy if it is
unwelcome and has the purpose or effect of unreasonably interfering with an individual’s work or
educational performance, or creating an intimidating, hostile or offensive working or educational
environment. Such harassment of employees or students is prohibited by this Policy if it is based
upon race, color, creed, religion, national origin, disability, political affiliation, age, sex, sexual
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orientation, and veteran or marital status. In this regard, individuals subject to this Policy should

be mindful that conduct or behavior that is acceptable, amusing or inoffensive to some individuals

may be viewed as unwelcome, abusive or offensive to others.

. "Prohibited Behavior."

While it is impossible to list all of the possible forms of unlawful harassment, the following is a

list of examples of conduct that may constitute harassment:

»  Using slurs or derogatory terms based on race, color, creed, religion, national origin,
disability, political affiliation, age, sex, sexual orientation, or veteran or marital status

. Telling derogatory jokes or stories based on race, color, creed, religion, national origin,
disability, political affiliation, age, sex, sexual orientation, or veteran or marital status

- Displaying graffiti or other derogatory or insulting writings based on race, color, creed,
religion, national origin, disability, political affiliation, age, sex, sexual orientation, and
veteran or marital status

« Making degrading comments about a person and/or his or her appearance based on race,
color, creed, religion, national origin, disability, political affiliation, age, sex, sexual
orientation, or veteran or marital status

» Demeaning or criticizing an individual because of his or her race, color, creed, religion,
national origin, disability, political affiliation, age, sex, sexual orientation, or veteran or
marital status

. Sabotaging, damaging, or interfering with an individual’s work because of that individual’s
race, color, creed, religion, national origin, disability, political affiliation, age, sex, sexual
orientation, or véteran or marital status

«  Threatening or intimidating an individual because of his or her race, color, creed, religion,
national origin, disability, political affiliation, age, sex, sexual orientation, or veteran or
marital status.
This list is not intended to be all-inclusive. Furthermore, while a single incident of these
types of behavior may not create a hostile working or educational environment, if such
behavior is severe, persistent or pervasive, or if submission to such conduct is made
either explicitly or implicitly a term or condition of employment or receipt of employment
benefits or educational outcome, such conduct constitutes prohibited discrimination and/or
harassment.

4. Policy Enforcement.
A. Complaint Procedure for Employees and/or Students

I. Notification Procedure. Prompt reporting of complaints or concerns is encouraged so that
timely and constructive action can be taken before relationships become strained. Reporting
of all perceived incidents of prohibited discrimination and/or harassment is encouraged,
regardless of the offender’s identity or position. An individual who feels aggrieved because of
harassment or unlawful discrimination has several ways to make his or her concerns known:

a. An aggrieved person who feels comfortable doing so should directly inform the
person[s] engaging in the harassment or unlawful discrimination that such conduct or
communication is offensive and must stop.

NOTE: Confronting the offender is NOT required. All employees and/or students have
the right to file a complaint without first communicating with the offender.

b. Anaggrieved person who does not wish to communicate directly with the individual whose
conduct or communication is offensive, or if direct communication with the offending party
has not stopped the behavior, should contact the Compliance Officer listed in Section 8 of
this Policy, or any Dean or Vice President, or the President.

c. An aggrieved person alleging harassment or discrimination by anyone with supervisory
authority, or alleging failure of supervision to take immediate action on the individual’s
complaint, should contact the Compliance Officer, any Dean or Vice President, or the

President.
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2. Making a Complaint. All complaints should be in writing and should include: the name of
the complaining party, the name of the alleged offender(s), date of the incident(s), description
of the incident(s), names of witnesses to the incident(s) and the signature of the complaining
party. Once the complaining party has completed and dated a written complaint, the complaint
may be submitted, either by hand delivery or mail, to the Compliance Officer listed in
Section 8 below, to any Dean or Vice President, or to the President who will then advise the
Compliance Officer. Complainants are expected to cooperate with the College‘s investigation
procedures by providing all relevant information relating to the complaint, as are other
individuals having relevant or related knowledge or information.

B. Time for Reporting a Complaint. Prompt reporting of all complaints is strongly encouraged to
ensure appropriate resolution of discrimination and harassment complaints.

C. Confidentiality and Privacy. In recognition of the personal nature of discrimination and
harassment complaints and the emotional impact of alleged discrimination and harassment, the
College shall  keep complaints as confidential as is consistent with a thorough investigation and
with laws and regulations regarding employees and/or students.

D. Acknowledgment of Complaints. Upon receipt of a written complaint, the Compliance Officer,
Dean, Vice President, or President shall contact the complainant within 10 business days to
confirm that the written complaint has been received. If the complainant does not receive such
confirmation promptly, (s)he is encouraged to contact the Compliance Officer, Dean, Vice
President, or President. The purpose of this acknowledgment procedure is to ensure that all
written complaints are received by authorized individuals, carefully processed, and promptly
investigated.

Investigation Procedures.

A. Timing of Investigations. The College will promptly investigate all allegations of discrimination
and harassment prohibited by this Policy and shall initiate the investigation within ten (10)
business days following receipt of the complaint. The College will also attempt to complete
investigations under this Policy promptly. The length of the investigation will depend upon the
complexity and particular circumstances of each complaint.

B. Method of Investigation. Investigations will be conducted by the College’s Compliance Officer,
the College’s legal counsel, and/or other impartial persons designated by the President. The
primary purposes of all investigations under this Policy will be to determine: (1) Did the conduct
complained of occur?; (2) Did the conduct complained of violate this Policy?; and (3) What
remedial or preventative steps, if any, are recommended? The College will investigate each
complaint in a thorough and comprehensive manner. Any notes, memoranda, or other records
created by College employees or agents conducting an investigation under this Policy shall be
deemed confidential and/or privileged to the extent allowed by law.

C. Notification to Complaining Party and the Accused Party. The President or his/her designee
shall notify the complainant of the outcome of the investigation with justification for his decision.
Such notification shall be in writing, shall include a brief summary of the factual findings and,
wherever possible, shall include a summary of any remedial measures that have been or will be
taken by the College. While reasonable efforts will be made to inform the complaining party
about the outcome of investigations, the College will nonetheless consider the privacy rights of
all parties involved in disseminating information obtained during and through the investigation.
The President shall notify within fourteen (14) business days following the completion of the
investigation the person accused of violating this Policy whether a violation of this Policy was
found and what remedial measures, if any, will be taken by the College or recommended to the
Board of Trustees for action.

D. Remedial Measures. Surry Community College’s primary goal in responding to complaints of
prohibited discrimination under this Policy is prevention. This Policy is intended to prevent all forms of
unlawful discrimination and harassment in the College and put an end to any prohibited discrimination
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that is found to have occurred. While disciplinary action may be appropriate in certain instances,
punitive measures are not the exclusive means for responding to prohibited discrimination. During
the pendency of any investigation being conducted pursuant to this Policy, remedial measures may
be taken if appropriate and necessary. Any individual who is found to have engaged in prohibited
diserimination or conduct which may be prohibited by this Policy, may receive education, training,
counseling, warnings, discipline, and/or other measures designed to prevent future violations of
this Policy. Disciplinary action may include reprimands, warnings, suspension, or discharge from
employment or enrollment, in the event of a student. Any third party found to have engaged in
discrimination or harassment of an employee and/or student may be barred from College property.
Time limitations set forth above in paragraphs A, B, and C may be extended by mutual agreement
of the complainant and respondent with the approval of the President. Such extensions shall be
confirmed in writing.
6. Prohibition Against Retaliation And Abuse Of The Policy. Retaliation is strictly prohibited by
this Policy and by law against anyone who in good faith reports a suspected violation of this Policy,
who assists in making such a complaint, or who cooperates in a harassment or discrimination
investigation. Retaliation means taking any adverse action in response to a complaint being made.
Written complaints of retaliation should be brought directly to the Compliance Officer, Dean, Vice
President, or the President. The written complaint should specify the date(s), time(s), locations(s),
and witness(es), and should describe the incident(s). Such complaints will be promptly investigated.
If retaliation is found, the person retaliating will be subject to corrective action up to and including
termination from employment, or in the case of a student up to and including suspension and/or
dismissal. Because of the damage resulting from false accusations, any individual who in bad faith
knowingly makes a false complaint or report of harassment or discrimination will be subject to
disciplinary action up to and including termination from employment, or in the case of a student up to
and including suspension and/or dismissal.
7. Appeals. Any complainant or accused party who wishes to appeal the procedures which the
College followed in investigating a written complaint filed under this Policy, may do so within ten
(10) business days of receipt of the appellant’s notification of the investigation outcome. Untimely
submissions shall not receive consideration. Such appeal must be made in writing to the Board of
Trustees by submission to the President. The appellant shall be entitled to a hearing before the Board
of Trustees or a panel of its membership selected by the Board’s Chairperson. At the hearing the
appellant may be represented by counsel at his or her expense and may present evidence as to why
the decision of the President should be reversed or modified. Following a review of the evidence, as
well as the information obtained in the investigation process and conclusions derived therefrom, the
Board of Trustees shall issue a decision within fourteen (14) business days following completion of
the hearing. The decision of the Board of Trustees shall be final.
8. Compliance Officer. The Vice President of Administrative Services shall be the Compliance Officer
for purposes of this policy and can be reached at (3 36) 386-3380.
9. Effective Date And Policy Dissemination. The effective date of this Policy shall be January 1,
2005. The President shall ensure that this Policy is adequately disseminated and made available to
all employees and students of the College. This Policy shall be distributed at the beginning of each
academic year with or as part of the College’s Policy and Procedure Manual and on the College’s web
page at www.surry.edu. In addition, copies of this Policy shall be maintained at the following College
offices: Admissions, Student Development, Human Resources, and the President.
Adopted by the Board of Trustees February, 2005

CAMPUS POLICE/SECURITY POLICY

Federal regulations require colleges to inform all students and employees about recent crime statistics
and related concerns. This information can be viewed on the SCC homepage at www.surry.edu by following the
Campus Police link, or a copy can be obtained in the Office of Student Development..
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Surry Community College is a drug-free campus. Policies relating to this matter are available in their

entirety in the Student Development Office, Building A-Room 108, and on the college web site.

1. Reporting Criminal Activity. Students and staff are advised to report any emergency or crime to the
SCC Police Department and to the switchboard as soon as possible. These staff will report any crime
that takes place at SCC to the College Police Department. In cases of extreme emergency, telephones
are conveniently located throughout the campus for “9117 calls.

2. Orientation. Students are advised of security and safety regulations at SCC during fall orientation
and in College Student Success classes. Students are also familiarized with the college drug and
alcohol policy, and are advised to seek help in Student Development for any related problems.
Student Development refers students to other community agencies for additional services when
appropriate.

3. Safety Committee. SCC has an active safety committee chaired by the Vice President of
Administrative Services. This committee monitors all aspects of campus safety and security. Reviews
of lighting, visibility, parking lot security and building security are made on a regular basis.

4. Campus Police. SCC is a certified law enforcement agency, and as such, employs sworn law
enforcement officers to enhance the safety of students and staff while on campus. The police force
patrols the campus on a regular basis. The officers are authorized to enforce federal, state and local
laws, as well as certain campus policies, and they do have full arrest powers. The SCC Police
Department cooperates with federal, state and local police agencies in law enforcement matters.

5. Programs and Seminars. SCC's Police Chief speaks to all orientation classes about campus
security and explains current policies to all new students. SCC offers one seminar per year on sexual
assault/date rape and drug/alcohol concerns. SCC registration forms inform students about the
Drug and Alcohol Policy, Sexual Harassment Policy, prohibition of weapons on campus, unlawful
demonstrations, violence or force, and campus security. This information is also available in the SCC
catalog. All on-campus activities are designated as drug-free activities. SCC hosts an annual Health
Fair where information is available regarding domestic violence and other personal issues. One SCC
counselor in Student Development is assigned to advise students on alcohol/drug issues.

6. Publications. The annual campus security report is published on the SCC website. (www.surry.edu).

7. Security Awareness. The Chief of the SCC Police Department is responsible for collecting statistics
on campus crime and for maintaining a daily public crime log. The Chief is also responsible for
distributing the campus security report to all employees. The Student Development Office is
responsible for distributing the report to students and for informing the campus community in a timely
manner of certain crimes considered to represent a threat to students or employees.

. Surry Community College attempts to provide a safe environment in which to learn. The occurrence of
crime on campus has been minimal throughout the history of the College. However, students are advised to keep
up with books and other possessions and to lock their vehicles. Evening students are advised to walk to their
cars with other students, especially if they stay late to complete a class or assignment. In general, SCC parking
lots'are close to the classroom buildings and are well lighted. The College is committed to providing a learning
environment that is as safe and secure as possible.

Approved September, 2000, President’s Cabinet

APPEAL PROCESS POLICY

In order to be fair and guarantee due process for faculty, employees, and students, the Board of Trustees
of Surry Community College recognizes the need for an Appeal Policy. In approving the policy, the Board of
Trustees recognizes that problems should be solved at the level of occurrence. The adoption of an Appeal Policy

by the Board of Trustees does not relieve individuals of making every effort to find a solution to the problem
before making an appeal to the next authority.

I. Hearing the Appeal Procedure
A. Ifaperson has a grievance or if an impasse occurs between persons at the College, the aggrieved
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person may request in writing within 30 days a hearing by the department chairperson and appro-

priate dean or supervisor of employees. A hearing shall be granted within seven days, and within

five days after such a hearing, the department shall render in writing a decision on the grievance.

A copy of the decision shall be given to the petitioner and a copy filed with the president of the

college.

B. If the person receives an unsatisfactory decision from the hearing as outlined in Paragraph [.A.,
the petitioner may request in writing within seven days for a hearing or a review of the decision
by the Appeal Council of the College. The Appeal Council shall render its decision in writing
within five days after receiving the request from the petitioner.

C. Ifthe person receives an unsatisfactory decision from the Appeal Council, the petitioner may
request in writing for a hearing or a review of the decision by the president. The person shall file
his or her request within seven days from the time he or she receives the decision of the Appeal
Council.

D. A dean or supervisor of employees shall file his or her grievance directly with the Appeal
Council.

II. Appeal Council

The Appeal Council is composed of the college's Associate Vice President for Curriculum Programs,

the Associate Vice President of Corporate and Continuing Education, the Associate Vice President of

Student Development, and three faculty representatives selected by the Employee Association.

A. Schedule of Hearings. Upon receipt of a written request for hearing by a petitioner, the Appeal
Council shall conduct such hearing within a period of seven days.

B. Notice of Hearing. The petitioning party shall be given at least three days notice of the date,
time, and place of the hearing.

C. Conduct of Hearing
1. The petitioning party shall appear before the Appeal Council with witnesses and evidence to

support his or her contentions as to the reasons the decision should not be affirmed, but should

be changed or modified.

a. It shall be at the discretion of the Appeal Council to determine the number of witnesses it
will hear about the matter under consideration.

b. All witnesses may be questioned by the petitioner and by the members of the Appeal
Council.

2. Within five days after the termination of the hearing, the Appeal Council shall render its deci-
sion in writing and furnish a copy to the petitioner and file a copy with the president of the
college.

III. Board of Trustees
Requests for Hearing. Within 30 days after a petitioner receives an unsatisfactory decision from the
president, the petitioner may file a written request with the president of the college for a hearing by
the Board of Trustees stating the reason for the appeal. The hearing by the Board of Trustees shall be
conducted according to Article VI of the Bylaws of the Board of Trustees of Surry Community Col-
lege.

IV. Failure to File Notice of Appeal
Failure to file a notice of appeal within the specified time limit shall result in the termination of the
right to appeal unless such failure to file is the result of just cause not attributable to the petitioner

Adopted June 14, 1976, Amended August 19, 1996

ATHLETIC POLICY
Surry Community College will strive to provide athletic programs as an integral part of the college's stu-

dent development mission.
Students may contact the Athletic Director to begin the process of creating a new athletic program. New
programs may be started as club teams. If significant long-term interest and adequate support can be identified,
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National Junior College Athletic Association (NJCAA) teams will be sponsored. All teams will be financed with
student activity funds, monies raised by the participants, donor funds, etc. No student activity funds will be used
for administrative expenses, coaching supplements, or athletic scholarships. Athletic scholarships may be funded
by private donors through the Knights' Athletic Club or the SCC Foundation as well as unrestricted institutional
funds. Final decisions on the selection of scholarship recipients shall be made jointly by the Director of Financial
Aid and the Athletic Director.

Surry Community College sponsors all athletic programs without regard to race, religion, national ori gin,
age, gender, veterans' status, or disability. Moreover, the College will operate all athletic programs in accordance
with the NJCAA bylaws.

BULLETIN BOARDS POLICY

I. Campus bulletin boards are provided for use by recognized student organizations and by individual students
for the sale of used books.

2. For purposes of this policy a “recognized student organization” is defined as an organized student group that
is recognized by the Student Development Office. To attain this recognition, a student group must file with
the Associate Vice President of Student Development an application stating the names, addresses, and student
identification numbers of at least ten students who are members of that group, the name and signature of a
Surry Community College faculty member who has agreed to serve as advisor for the group, and a copy of
the group’s bylaws, constitution, or other document outlining its purpose or function.

3. Prior to posting, all materials must be presented to the Associate Vice President of Student Development (or
his designee) for verification of the group’s recognized status. Neither the recognition of a student organiza-
tion nor the authorization for its use of campus bulletin boards is the affirmation or acceptance by Surry Com-
munity College of the organization’s purpose, philosophy, or objective.

4. The use of campus bulletin boards by recognized student organizations or by individual students for the sale
of books is subject to the following general regulations:

*  All materials posted on campus bulletin boards must be directly related to college programs.

*  All posted materials must be clear and legible, must include the organization’s name and must provide
current contact information.

*  Posted materials shall not include: (1) any commercial advertisement; (2) any endorsement of the use,
sale, consumption, or distribution of alcohol, controlled substances, or illicit drugs; or (3) profanity, or
other language that is offensive, discriminatory, or harassing.

*  No notice, advertisement, document, or signage of any kind may be affixed to any building, wall, win-
dow, door, street, sidewalk, traffic sign, campus signage, light post or pole, trash can, staircase, railing,
tree or other vegetation, or any other part of the campus of Surry Community College. Campus bulletin
boards are the sole designated location for posting of communication.

*  The use of campus bulletin boards to advertise the sale of used books is limited to current or former stu-
dents of Surry Community College and limited to required or supplemental books used in courses offered
through Surry Community College.

5. Any violation of this policy shall result in the immediate forfeiture of the privilege of using campus bulletin
boards.

INFORMATION TECHNOLOGY ACCEPTABLE USE POLICY

Access to electronic systems is a privilege that is granted by Surry Community College and comes with
a responsibility to respect the rights of other users and the rights of the college at all times. It is the policy of the
College that the facilities and equipment be used ethically and legally, in accordance with applicable licenses and
contracts, and according to their intended use for educational purposes in support of the college’s mission and
goals. All technology equipment, data and records are considered the property of Surry Community College,
and their use may be monitored as a means to ensure their proper and effective use. Users should be aware that
seemingly private computer records may be subject to public disclosure. It is unacceptable use of the College
Communication system if users connect non-college owned computers — laptop, desktop, or other non-college
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person may request in writing within 30 days a hearing by the departljneflt chairperson and appro-
priate dean or supervisor of employees. A hearing shall be gran.te:d w:thm‘s?ven days, aqd within
five days after such a hearing, the department shall render in writing a de'msmn on tl.1e grievance.
A copy of the decision shall be given to the petitioner and a copy filed with the president of the
college. : . .

B. If the person receives an unsatisfactory decision from the hearmg'as outlmed- in Paragraph IA
the petitioner may request in writing within seven days for a hearing or a rcwe?v-of tpe degsnon
by the Appeal Council of the College. The Appeal Council shall render its decision in writing
within five days after receiving the request from the petitioner. . ”

C. If the person receives an unsatisfactory decision from the Appeal Coun-cﬂ, the petitioner may
request in writing for a hearing or a review of the decision by thfe president. . The person shall file
his or her request within seven days from the time he or she receives the decision of the Appeal
Council. ' _

D. A dean or supervisor of employees shall file his or her grievance directly with the Appeal
Council.

II. Appeal Council . - : .
The Appeal Council is composed of the college's Associate Vice President for Curriculum Programs,

the Associate Vice President of Corporate and Continuing Education, the Associate Vice.Pr'esidem of

Student Development, and three faculty representatives selected by the Employeq !_\ssocnanon.

A. Schedule of Hearings. Upon receipt of a written request for hearing by a petitioner, the Appeal
Council shall conduct such hearing within a period of seven days. '

B. Notice of Hearing. The petitioning party shall be given at least three days notice of the date,
time, and place of the hearing. .

C. Conduct of Hearing -l _ :
1. The petitioning party shall appear before the Appeal Council with witnesses and evidence to

support his or her contentions as to the reasons the decision should not be affirmed, but should

be changed or modified. ' . ’

a. It shall be at the discretion of the Appeal Council to determine the number of witnesses it
will hear about the matter under consideration.

b. All witnesses may be questioned by the petitioner and by the members of the Appeal
Council. ' : |

2. Within five days after the termination of the hearing, the Appeal Council shall rgnder its deci-
sion in writing and furnish a copy to the petitioner and file a copy with the president of the

college.

III. Board of Trustees \ : d
Requests for Hearing. Within 30 days after a petitioner receives an unsatisfactory decision from the

president, the petitioner may file a written request with the president of the college for a hearing by
the Board of Trustees stating the reason for the appeal. The hearing by the Board of Trustee§ shall be
conducted according to Article VI of the Bylaws of the Board of Trustees of Surry Community Col-
lege.

IV. Failure to File Notice of Appeal ey
Failure to file a notice of appeal within the specified time limit shall result in the termination of the

right to appeal unless such failure to file is the result of just cause not attributable to the petitioner
Adopted June 14, 1976; Amended August 19, 1996

ATHLETIC POLICY | ‘ '
Surry Community College will strive to provide athletic programs as an integral part of the college's stu-

dent development mission. . . -
Students may contact the Athletic Director to begin the process of creating a new athletic program. New

programs may be started as club teams. If significant long-term interest and adequate support can be identified,
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National Junior College Athletic Association (NJCAA) teams will be sponsored. All teams will be financed with
student activity funds, monies raised by the participants, donor funds, etc. No student activity funds will be used
for administrative expenses, coaching supplements, or athletic scholarships. Athletic scholarships may be funded
by private donors through the Knights' Athletic Club or the SCC Foundation as well as unrestricted institutional
funds. Final decisions on the selection of scholarship recipients shall be made jointly by the Director of Financial
Aid and the Athletic Director.

Surry Community College sponsors all athletic programs without regard to race, religion, national ori gin,
age, gender, veterans' status, or disability. Moreover, the College will operate all athletic programs in accordance
with the NJCAA bylaws.

BULLETIN BOARDS POLICY

1. Campus bulletin boards are provided for use by recognized student organizations and by individual students
for the sale of used books.

2. For purposes of this policy a “recognized student organization” is defined as an organized student group that
is recognized by the Student Development Office. To attain this recognition, a student group must file with
the Associate Vice President of Student Development an application stating the names, addresses. and student
identification numbers of at least ten students who are members of that group, the name and signature of a
Surry Community College faculty member who has agreed to serve as advisor for the group, and a copy of
the group’s bylaws, constitution, or other document outlining its purpose or function.

3. Prior to posting, all materials must be presented to the Associate Vice President of Student Development (or
his designee) for verification of the group’s recognized status. Neither the recognition of a student organiza-
tion nor the authorization for its use of campus bulletin boards is the affirmation or acceptance by Surry Com-
munity College of the organization’s purpose, philosophy, or objective.

4. The use of campus bulletin boards by recognized student organizations or by individual students for the sale

of books is subject to the following general regulations:

*  All materials posted on campus bulletin boards must be directly related to college programs.

*  All posted materials must be clear and legible, must include the organization’s name and must provide
current contact information.

*  Posted materials shall not include: (1) any commercial advertisement; (2) any endorsement of the use,
sale, consumption, or distribution of alcohol, controlled substances, or illicit drugs; or (3) profanity, or
other language that is offensive, discriminatory, or harassing,

* No notice, advertisement, document, or signage of any kind may be affixed to any building, wall, win-
dow, door, street, sidewalk, traffic sign, campus signage, light post or pole, trash can, staircase, railing,
tree or other vegetation, or any other part of the campus of Surry Community College. Campus bulletin
boards are the sole designated location for posting of communication.

*  The use of campus bulletin boards to advertise the sale of used books is limited to current or former stu-
dents of Surry Community College and limited to required or supplemental books used in courses offered
through Surry Community College.

3. Any violation of this policy shall result in the immediate forfeiture of the privilege of using campus bulletin
boards.

INFORMATION TECHNOLOGY ACCEPTABLE USE POLICY

Access to electronic systems is a privilege that is granted by Surry Community College and comes with
4 responsibility to respect the rights of other users and the rights of the college at all times. It is the policy of the
College that the facilities and equipment be used ethically and legally, in accordance with applicable licenses and
contracts, and according to their intended use for educational purposes in support of the college’s mission and
goals. AJ] technology equipment, data and records are considered the property of Surry Community College,
and their use may be monitored as a means to ensure their proper and effective use. Users should be aware that
Seemingly private computer records may be subject to public disclosure. It is unacceptable use of the College
€Ommunication system if users connect non-college owned computers — laptop, desktop, or other non-college
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owned peripheral devices to the LAN except in public wireless access areas.

North Carolina criminal statutes outlaw certain computer-related conduct, including unauthorized access
or use of another person’s computer, computer system, or computer network to (1) commit fraud or obtain
property under false pretenses; (2) cause computer-related damage; or (3) alter, disable, delete, or copy computer
data.

It is also a crime to send (or allow to be sent) electronic communications that (1) threaten harm to
a person or property; (2) are sent, repeatedly, for the purpose of “abusing, annoying, threatening, terrifying,
harassing, or embarrassing any person,” or (3) contain any false statement “concerning death, injury, illness,
disfigurement, indecent conduct, or criminal conduct with the intent to abuse, annoy, threaten, terrify, harass, or
embarrass.” Educational institutions or officials who are victimized by such conduct, therefore, may file criminal
charges against perpetrators of such crimes, and may recover damages through civil actions.

According to state law, examples of specific activities not permitted on college-owned equipment include:

» Damaging electronic components, computers, computer systems, or networks, including knowingly

transferring viruses;

» Violating the rights of any person protected by copyright, trade secret, patent, or other intellectual
property laws, including, but not limited to, the installation or distribution of “pirated™ or other
software products that are not appropriately licensed for use by the College;

+  Using the network for commercial, political or any unlawful purposes;

+  Trespassing in others’ files, folders or storage areas of any kind or using others’ passwords;

« Sending or displaying offensive messages, pictures or materials;

» Using obscene language, or sending/posting any harassing, abusive, libelous, or obscene materials, or
assisting in any similar activities;

« Connecting to inappropriate Internet sites, such as pornography, hate groups, and other similar sites.
Refer to the College Internet policy;

« Installation of personal software on college hardware;

« Installation of software or hardware components not supported by the IT and Computer Services
Department.

» Electronic information systems include, but are not limited to, terminals, computers,
computer peripherals, communication devices, content management systems, telephones and
telecommunications equipment, fax machines, computer data networks, video equipment, tapes or
video networks, photocopying machines, computer software, supporting documentation, supplies,
storage media, support facilities and energy sources. Electronic systems are limited to those leased,
rented, owned by, or loaned to the College wherever located.

Users of Surry’s electronic services are expected to abide by the following policies. Violation of this

policy should be reported to the appropriate area supervisor. Violations may result in suspension of privileges

to access the information technology involved, initiation of college disciplinary procedures, or in certain cases,
criminal prosecution under federal or state law. Before attempting any activity about which you are in doubt, or if
you have questions about this policy, consult your local area supervisor, dean or vice-president.

Refer to the College catalog for specific information pertaining to disciplinary procedures.

Approved by the Board of Trustees on 8/13/07

INTERNET USAGE POLICY

At Surry Community College, Information Technology Services has provided equipment and access for
students, faculty, and staff to connect to the Internet. The College wants the Internet to be an effective resource
that adheres to the mission of the College. Users of Surry’s computer services are expected to abide by the
following policies, which are intended to preserve the utility of the system, to protect the privacy and work of
students, faculty, and staff, and to preserve the right to access the international networks to which the College
systems are connected.
General Usage Policy

1. Faculty, staff, and students with permission from College officials may use the College’s computing
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facilities for scholarly purposes and official College business so long as such use does not violate any
laws or College policy and does not result in commercial gain or private profit.

2. The College prohibits accessing internet services that do not further educational interests. This
specifically includes but is not limited to subjects pertaining to pornography, hate groups, and other
similar sites. Accessing or distributing inappropriate and/or illegal materials is a violation of this
policy that will result in disciplinary action, up to and including termination or expulsion.

3. Use of content management systems (i.e. Blackboard, Moodle, EdToGo) should be for purposes of
communicating and documenting class or educational related activities.

4. Use of electronic mail (e-mail) should be for purposes of communicating or documenting class or
educational related activities.

5. Use of e-mail and other network communications facilities to harass, offend, or invade the privacy of
others is prohibited.

6. SCC user accounts are to be used solely by SCC faculty, staff and students. Employees and students
may not give other persons including relatives or friends access to their accounts.

7. The College reserves the right to access files that it has reason to believe violate College policy. Data,
including email stored on College systems, is the property of the College.

8. Besides providing access to the internet, the College has its own website. The Marketing Director
monitors and/or approves website content. It will be the only official website representing the
College.

9. Students, faculty and staff members are not permitted to use the College’s name or any association
with the College in websites they create that reflect negatively on the College or violate any of the
policies contained herein.

Violation of any of the above provisions will result in disciplinary action, up to and including termination
or expulsion.
Approved by the Board of Trustees on 8/13/07

STUDENT EMAIL POLICY

I. Purpose of Policy
With the increasing reliance on electronic communication between students, faculty, and staff, Surry
Community College has adopted a student email service that will facilitate communication between
instructors and students and between students and administration. By using a standard email service, Surry
Community College will be able to communicate information more quickly and reliably. At this time email
will not supplant printed information but will complement it by offering students a faster method to receive
information. Our email service will be one of the College’s official means of communication. All students,
staff, and faculty will have access to SCC’s email service.

II. Summary of Guidelines
This Surry Community College Student Email Policy will provide guidelines for using email as one of the
official means of communication. It will include:

*  College usage of email

* The assignment of student email addresses

* General policies governing use of student email
* Prohibited uses, liabilities, and limitations

I11. Guidelines governing student email
A. College usage of email
Surry Community College uses email as one of its official means of communication and expects that




all emails will be received and read by students and faculty in a timely manner. Email can be accessed
both on campus and off campus. SCC will take measures to ensure that the student email service
operates in a reliable and secure environment.

B. The assignment of student email addresses

The IT department will be responsible for the creation of student email addresses. Student email
addresses will be assigned before the first day of class. For information concerning your official email
please refer to the official student email login page at http://www.surry.edu/un_request.html.

Student email addresses will be kept along with students’ other registration information in Surry
Community College’s database located on a secure server. Email addresses will be deleted after one
year of the student’s departure.

. General use and policies governing use of student email

Surry Community College will leave the decision to its faculty members on how email will be used
in their classes. Faculty should outline clear email expectations for students on their syllabi. Students,
faculty, or staff should not use email to send or share sensitive or confidential information unless
appropriate security measures are taken.

The following criteria will govern the sending and receiving of email:

* The use of email, including sending and receiving of sensitive material, will be consistent with
Surry Community College’s Internet Usage Policy and Information Technology Acceptable Use
Policy. .

* All use of email will comply with local, state, and federal law, and be consistent with the Family
Educational Rights and Privacy Act (FERPA).

*  Email will hold the same requirements and be consistent with other official methods of College
information that is disseminated.

*  Users are responsible for maintaining the privacy of their log in and passwords. When using
a public computer on campus or otherwise, users should not leave the computer logged on or
unattended as someone could use your account to forward viruses, etc.

* Violations of policy or law may include loss of User Account, College sanctions and other civil
and criminal penalties.

*  Surry Community College reserves the right to revise or amend policies at any time. Changes in
policy will be communicated via the school catalog (electronic and hard copy) and student email.

Prohibited uses, liabilities, and limitations
SCC email is not to be used for the following:

*  Personal gain (financial or otherwise to make a profit)

*  Chain letters (e.g., any communication which requests or demands the recipient forward the
message to one or more individuals)

* Solicitations for contributions for non-College sponsored entities

* "Getrich quick" or "pyramid schemes"

*  Deliberate acts associated with denying, interfering with, or disrupting networking or email
service of SCC or that of any other agency

*  Attempts to perform mass mailings to the entire college (or a large subset of the college), or other
agency of a non-official nature

* Any unlawful activity

without that user's consent. Only authorized individuals may view a student’s email if that student is suspected
of a violation of this email policy or the college computing policy. Routine checks of server logs or high account
activity that may raise suspicion can be considered grounds to review a student’s email.

E-mail services are not to be used for any type of harassment of an individual or organization. If you feel
as though you are receiving e-mail of this nature, report it to the Vice President of Administrative Services. Users
will need to keep both printed and electronic copies of the harassing e-mail.

Failure to comply with the above restrictions will result in account suspension and may result in
disciplinary action or legal action pending a review of the incident(s).

Liability for Misuse and Viruses

The Surry Community College email system incorporates a virus scanning system and spam filter to help
protect students from email-propagated viruses and excessive junk-mail. SCC takes a best-effort approach to
ensure that students will not be affected by viruses in their provided email accounts. SCC does not, however,
take responsibility for any data corruption, destruction of electronics, loss, or any other liability for the use of a
student’s email account resulting from an email virus or student activity.

Account Limitations

Each student account created by SCC is subject to the following account limitations.

+ Each account has a mailbox limit of fifty (50) Megabytes of data.

* HTTP Access Only

It is the students’ sole responsibility to be aware of these limits and control the amount of data in their respective
mailboxes according to the above storage limitations. Lost emails, assignments, or attachments resulting from a
full account mailbox are not the responsibility of the college’s IT Department.

Disaster Recovery/Maintenance

SCC will, at regular times, backup the student email server. In the event of a server failure or other cause of

the system to become corrupted, fail, or otherwise lose data related to a student’s account, the system will be
restored to the last good backup condition of the server. Email lost due to student error will not be restored.
Students are therefore encouraged to either have a hard copy or other medium to store important email messages
or information from their mailboxes. SCC may also periodically perform maintenance on the server and take it
offline. Whenever reasonable and practical, users will be notified in advance.

Adopted by SCC Board of Trustees
February 9, 2009

No one shall deliberately alter or attempt to conceal their true return email address, or the origination
location of the message. No one shall deliberately set forth to interfere with the reception of e-mail by an
individual. No one shall deliberately set forth to intercept or receive, and/or view another individual's e-mail
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CURRICULUM PROGRAMS AND
ACADEMIC SUPPORT SERVICES

DEGREES
A.A./A.S. (Associate in Arts and Associate in Science Degrees)

The College Transfer Program offers courses designed to parallel those taken during the freshman and
sophomore years of study at a four-year college or university. During these first two years, students pursue general
education courses in the areas of English, humanities, social sciences, mathematics, and science. This program
provides great flexibility in course requirements so that students can design a curriculum plan to lead them
smoothly into the junior year of a particular four-year college or university.

Students may choose to stay long enough to earn an Associate in Arts or Associate in Science Degree, or
they may choose to transfer the credit they've earned at any time along the way. Counselors are available to help
students plan their programs to meet their specific needs.

Many courses within the College Transfer Program will also appeal to adults who are not really interested
in earning a degree or in transferring to another college. These Special Credit Students may take courses in any
program for which they meet the admissions criteria (excludes NUR and Medical Assisting courses).

Students who complete the A.A. or A.S. degree, including the general education core and appropriate
electives, are assured that their credits will transfer to the University of North Carolina System schools. (Students
must, of course, apply to and be accepted by a particular UNC System school in order for their credits to transfer.)

A.A.S. (Associate in Applied Science Degrees)

Curriculum programs in the technology areas are designed to provide students with technical competence
for immediate employment in such fields as business, industry, government, health, agriculture, and social servic-
es or as owner/manager of their own businesses. Some general education courses are included in technical degree
programs to provide knowledge essential for success in one's chosen field. Students who complete these two-year
programs are awarded an Associate in Applied Science Degree.

In addition to immediate employment, another option for students who earn an A.A.S. degree is to trans-
fer to a four-year school. Some career technology programs at Surry allow this option. Both public and private
four-year institutions have designed programs specifically for A.A.S. degree recipients. For a complete list of
these options, as well as transfer guides, contact the Student Development Office.

A.G.E. (Associate in General Education Degree)

The Associate in General Education curriculum is designed for the academic enrichment of students who
wish to broaden their education, with emphasis on personal interest, growth and development. Graduates are pre-
pared for advancements within their field of interest and become better qualified for a wide range of employment
opportunities.

A.F.A. (Associate in Fine Arts Degree)

The Associate in Fine Arts curriculum provides basic course work in humanities, fine arts, English, math-
ematics, and social sciences with additional concentration in the fine arts, specifically the area of clay, woodwork-
ing, and sculpture. This degree is designed for students planning to transfer to four-year colleges and universities.
In general, the components of the degree meet requirements for majors in the Fine Arts. The degree is designed to
prepare students to meet selective admission criteria for programs such as the Bachelor of Fine Arts, which may
require a portfolio requirement. The Associate in Fine Arts program is part of the Comprehensive Articulation
Agreement which allows graduates of the program to transfer to one of the member institutions of the University
of North Carolina system.
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GENERAL EDUCATION COMPETENCY REQUIREMENTS FOR ALL DEGREES

Students who graduate from Surry Community College's Associate Degree programs must demonstrate
competence in reading, computer usage, written communication, oral communication, and quantitative skills as
described here. These requirements apply to Associate in Arts, Associate in Science, Associate in General Educa-
tion, and Associate in Applied Science degree recipients.

The College-wide Learning Outcomes are the learning goals for all Surry Community College students.
As they are assessed inside and outside the classroom, these outcomes guide learning, decision-making, and
actions by all members of the College community. The College-wide Learning Outcomes have the following
definitions:

Critical Thinking: Students who graduate from Surry Community College should be able

to think about their thinking in order to improve it. They should display competence in the
cognitive skills and abilities that underlie critical thinking. Specifically, they should be able to
(1) analyze thought (their own and that of others) by identifying, examining, and employing the
essential elements of reasoning; (2) assess thought by applying intellectual standards; and (3)
think ethically and fairly by cultivating intellectual traits.

Communication: The Communication Learning Outcome measures the following skills: Writing,
Speaking, and Reading.

Communicate effectively through writing: Students who graduate from Surry Community College
should be able to produce writing that is clear, precise, organized, incisive, and correct (according
to the guidelines of Standard Written English) for a variety of purposes and audiences.

Communicate effectively through speaking: Students who graduate from Surry Community
College should be able to speak in a manner that is clear, precise, coherent, perceptive, audience-

aware, and correct (according to the guidelines of Standard English) in both small and large group
settings.

Communicate effectively through reading: Students who graduate from Surry Community
College should be able to read actively and analytically at the college level and should be able to
synthesize and apply information across disciplines.

Information Literacy and Technology Skills

Information Literacy: Students who graduate from Surry Community College should be able to
recognize when information is needed and have the ability to locate, evaluate, and use effectively
the needed information.

Technology Skills: Students who graduate from Surry Community College should be able to use
computers, software applications, databases, and other technologies to achieve a wide variety of
academic, work-related, and personal goals.

Quantitative Literacy

Quantitative Literacy: Students who graduate from Surry Community College should be able to
apply college-level mathematical concepts and methods to understand, analyze, and communicate
in quantitative terms
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DIPLOMAS

Diploma programs are designed to prepare students for initial employment in skilled occupations, to
retrain skilled workers for new occupations, and to provide skill upgrading for one's advancement in current
occupations. Most of these diploma programs require one year of participation on a full-time basis to complete,
although courses can be taken on a part-time basis. Some of these programs do not require a high school diploma
for admission.

CERTIFICATES

Some programs are designed to allow students to receive a certificate after completing a designated set
of specific courses. These programs are one year or less in length. Required courses are generally those which
provide specific job-related skills. For more information, consult a counselor in Student Development.

DISTANCE EDUCATION

Surry Community College now offers students an alternate way to further their education through our
Distance Education program. The purpose of distance learning at Surry Community College is to support the
College’s mission to provide high quality, reasonably priced educational and job training programs which meet
the needs of the adults in its service area. Several options are now available for students to obtain degrees
completely online. Currently our online degree programs include an Associate in Arts, Information Systems,
Business Administration, Early Childhood, and Viticulture.

Distance learning opportunities provide a means for students to enroll in credit classes that do not require
traditional classroom attendance. The Distance Education program shares the same goals, objectives, skills,
and competencies as all educational opportunities at SCC. Students are offered full service access to learning
resources, program advisement and financial aid information. At SCC, these opportunities include hybrid
courses (combines face to face and online), Internet (online) courses, and North Carolina Information Highway
(NCIH) courses. 3

Courses are also available via the Internet. Students must have proficient computer skills as well as an
email account to participate in this type of course. SCC provides all Distance Education students a free email
account. Internet courses are delivered online via a Learning Management System program. Faculty and student
communication takes place primarily through the computer. Interaction in an online course is through email and
the use of discussion boards and takes place asynchronously, so students are not required to be online at a certain
time of the day or night, but when it is convenient for them.

Hybrid courses combine classroom instruction with the interactivity of an Internet course. The Internet
is used to deliver a portion of the course requirements, with the other delivered through on-site meetings. Hybrid
courses include face-to-face instruction, course websites, textbooks, hotlinks, online and in-class discussions,
collaboration and problem-solving.

Selected courses are taught on-campus using SCC’s specially-designed NC Information Highway
classroom. NCIH classes bring together students located at multiple locations, with communication conducted
through interactive use of television monitors, tabletop microphones, and video cameras. All necessary
technologies are provided in the classrooms.

Distance Education offerings appear on the semester schedule of courses each term. Distance Education
courses are identified in course listings by the section code as follows:

Course e Section Code Example
Hybrid courses HB HUM-115-HB1
Internet Courses IT CIS-110-IT1
NCIH IH COM-231-IH1

In order to successfully complete Distance Education courses, students should be aware of specific
technical skills and equipment needs that are required when taking a Distance Education course. Information
students should be aware of when registering for Distance Education courses follows.
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Internet Course Information

*Online Orientation Required:
Students taking Internet courses for the first time are required to complete an online orientation. Students
will not be allowed to take Internet or Hybrid courses without completing the online orientation.

*Personal Capability Requirements:

Students taking an Internet course are required to be proficient with basic computer tasks.
*Office XP Applications
*Knowledge of the procedures for sending/receiving e-mail and e-mail with attached files.
*Knowledge of navigating & conducting information searches within the World Wide Web
*Able to identify file types
*Fundamental awareness of common computing terms
*Familiarity with your own hardware, software, & operating system environment

*Hardware Requirements:

Students who do not meet these standards must contact the course instructor to determine if they
will be able to successfully participate in the course. The following are minimal system requirements to take an
Internet course.

*Pentium IV 3 GHZ or faster

*512 MB or more of RAM

*SVGA monitor w/8 MB of video RAM

*Sound card and speakers

*Windows XP

*Hard drive with a minimum 250 MB free space

*56K Modem or higher (DSL recommended)

*Printer

*CD-ROM Drive

*Software Requirements:

Students who do not meet these standards must contact the course instructor to determine if they will be
able to successfully participate in the course. The following are minimal software requirements to take an Internet
course.

*Word processing package — Office 2007

*E-mail software that supports e-mail attachments. SCC provides each student a free email account which

must be used when taking a Distance Education course.

*Internet Explorer version 7.0 or higher or Netscape version 6.0 or higher

*Acrobat Reader (Free download)

*Real Media Player (Free download)

*Other software that may be required to complete the course.

*Internet Service Requirements:
The greatest single challenge for students taking Internet courses is obtaining the services of a
reliable Internet Provider. If you are unsure about Internet providers in your area, contact a local computer dealer.

Further information about Surry Community College’s Distance Education program can be found at the
following website: http://www.surry.edu/DE
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COOPERATIVE EDUCATION

Cooperative Education (Co-op) is designed to give students enrolled in many programs within the College
an opportunity to work in their fields of study while completing their degrees. This combination of classroom
instruction with practical/related work experience provides numerous benefits to participating students.

Co-op students work from one to four semesters in part-time or full-time jobs with employers selected
and/or approved by the College. Academic credit is given for the learning gained during the work period. Stu-
dents are contacted periodically by a faculty coordinator and receive on-the-job supervision by the employers.

Admission to the Cooperative Education Program is based on scholarship and interest, not financial need.
Employers select the students and determine salaries to be offered: therefore, the College does not guarantee em-
ployment for all who are eligible.

Eligibility. Students who are enrolled in programs offering Co-op for academic credit are eligible to par-
ticipate if they meet the following conditions:

1. Must be enrolled in a degree/diplomal/certificate that includes Co-op;

2. Must have completed at least 9 credit hours toward degree (3 of which must be from the core

curriculum);

3. Must have a minimum GPA of 2.0;

4, Recommendation from an instructor within program of study;

5. Completion of a professional development course or a job-seeking skills workshop which is arranged

on demand by the Co-op office (not required if already employed).

6. Approval from program director or Co-op Coordinator. Certain curriculum programs may specify ad-

ditional conditions.

Application Procedure. Interested students should obtain an application from the Co-op Office (located
in the A-Building) and schedule an interview with the Co-op Coordinator. Students are selected on the basis of
information obtained from their application forms, college transcripts, and an interview regarding career goals.
After students have been accepted into the program, the director, Co-op Coordinator, or faculty coordinator
will be responsible for locating and/or approving appropriate work assignments. Students already employed in
curriculum-related jobs may be eligible to receive Co-op credit.

Academic Credit. Co-op students may earn from one to eight hours of Cooperative Education credit
toward completion of diploma or degree requirements in approved curriculums.

Registration. Students who are approved for Co-op must register in the Co-op Office before going on
their assignments. Students interested in Cooperative Education are invited to contact the Career Services Center.
Information is also available through faculty advisors.

NOTE: Co-op options are listed under each participating curriculum program of study.

ACADEMIC SUPPORT CENTER

The Academic Support Center (ASC) offers academic support for students. Students enrolled in at least
one curriculum class at SCC may receive free academic assistance by working with qualified tutors. The ASC
bases its tutoring on a critical thinking model that encourages students to actively think through course content.

Tutoring Services

Students needing a tutor must fill out an application at the ASC, located on the second floor of the library.
Generally students can expect a two- to five-day wait for placement with a tutor. The assigned tutor will work
with the student at regularly scheduled sessions throughout the semester. One-time tutoring sessions are available
to help students with reading and writing assignments in any subject; appointments for these sessions can be
scheduled by calling 386-3460 or visiting the ASC. Tutoring is held on the second floor of the library and is
supervised by the Assistant Directors. No off-campus tutoring is offered.

Students wishing to become tutors must demonstrate proficiency in the subject area. They must also
submit faculty referrals, complete an application and interview process, and pass a transcript review. Upon
selection, tutors are given an orientation and are required to attend training sessions in critical thinking throughout
the semester. Tutors are compensated for their services.
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DEVELOPMENTAL STUDIES

The goal of Developmental Studies at Surry Community College is to help students succeed in college.
Courses in the basic skills of reading, writing, mathematics, and study skills are offered. With the cooperation of
the Learning Center, the developmental program offers lab classes that supplement the basic courses. In these lab
classes, students work individually on the computer and in small groups to practice needed skills.

Placement testing is mandatory for all students taking associate level courses with a developmental
prerequisite. Degree seeking students must take developmental courses when they score below the cut-off scores
established by the college on the ASSET or CPT. Students may waive the placement test requirement if they
meet any one of the following criteria:

«  Have documented successful completion of appropriate prerequisite developmental courses,

«  Have met minimum SAT scores (500 verbal; 500 math) and their scores are not more than 3 years old,

« Have documented successful completion of appropriate college level English and mathematics

courses at another college within the past five years.

Students placing into both developmental reading and English at the 070 or 080 levels will be advised to
complete these courses before taking transfer level courses. Students placing into Reading 090 and English 090
will be advised to take these courses at the beginning of their program as co-requisites or prerequisites to any
curriculum courses that they take. Finally, students placing into developmental math should enter the sequence by
their second semester at Surry Community College.

Students must achieve a “C” or better in each required developmental course in order to advance. Credits
for developmental courses are not counted toward graduation.

Students seeking a waiver for any developmental course must receive approval from the Chair of
Developmental Studies.

COMPUTER RESOURCES

Surry Community College has several computer labs that are available for use by students. These labs are
available for computer classes, computer-related classes, and for computer-assisted instruction. Internet access is
available for class and research use by faculty, staff, and students in selected labs (E148, H265, H273), the Learn-
ing Center, and the Learning Resources Center ( Library, first floor).

LEARNING RESOURCES CENTER (Library)

The Learning Resources Center (LRC), housed in the “R” Building, provides printed and electronic
materials to supplement classroom instruction and support lifelong learning in the Surry Community College
service area, The LRC collection includes approximately 30,000 books, 2,000 audiovisual items, and 235 current
print magazine and newspaper titles.

The Learning Resources Center web pages contain links to a number of databases provided for student
and faculty use through Surry Community College and NC Live. Any current student has access to the databases,
either while on campus or by computer from home at any time day or night. The databases provide thousands of
full-text magazine and newspaper titles. Research assistance and inter-library loan services are available at the
Reference Desk on the main floor of the LRC as well as through e-mail. Instructional sessions in using print and
electronic resources are available for individuals, small groups, or classes. The Circulation Desk and the book
collection are on the main floor of the LRC.

Computers for student research are located on the main floor, and a local history and genealogy research
collection is available on the second floor of the LRC.

The Learning Resources Center is open from 7:30 a.m. to 9:00 p.m. Monday through Thursday, and
from 7:30 a.m. to 3:00 p.m. on Friday when classes are in session. During summer sessions and breaks the LRC
operates on a limited schedule. Check the LRC website for exceptions to the normal hours. The LRC is open to
the general public. Local residents 16 years old and up may apply for a library card and receive limited borrowing
privileges.




TESTING CENTER

The Surry Community College Testing Center is a part of the division of Student Development is located
in the A-building room 204 and provides placement testing. The Testing Center uses Accuplacer to help place
students in reading, English and math courses based on their skills. These tests are untimed and test scores are
valid for 3 years. Students may retake the placement after the recommended time has passed. See Testing Director
for more information.

*Please note there is a Testing Fee for the College Placement Test: Beginning July 1, 2009, there will be a
310 fee (maximum) for first-time placement testing. All retests will cost $2 per test unit. Students will pay
the Business Office after completing the placement test and return to the Testing Center with the paid receipt.
Students will not receive their test scores until testing fees have been paid.

Surry Community College recommends that all students review prior to taking Accuplacer. Study guides
can be picked up from the Testing Center or the Office of Student Development. (Note: All placement test review
information is provided as a review only, without any warranty or guarantee that your test scores will improve.
Surry Community College takes no responsibility in test scores as a result of using the online study guide or any
link to a study guide.)

Please bring a valid Photo ID on the day of the test for identification purposes. Knowledge of computers
is not necessary to take Accuplacer. If you are unfamiliar with using a computer, someone in the Testing Center
will assist you with the online tutorial. Do not bring calculators. Pencils and paper will be provided for the math
sections. All placement tests are offered on a walk-in basis. To insure adequate time for testing students must be
inside the Testing Center Monday-Wednesday by 3:30 p.m., Thursday by 6:00 p.m., and Friday by 12:00 p.m.

Services Provided

The Testing Center provides test proctoring service for both paper-based and computer-based tests. The
Testing Center currently offers the following: Accuplacer Test (college’s placement exam), Makeup Exams for
SCC Faculty and Online Course Proctoring. For more information contact Laura Bracken. Tests must be started
and finished in one sitting and must be turned in 10 minutes prior to closing. Service hours may be different
during semester breaks. Please call the Testing Center for more information at 336-386-3443. The Testing Center
will also be closed for all holidays recognized by Surry Community College and as indicated by inclement
weather.

The Testing Center is located in A-building room 204 on the main campus in Dobson, NC. You can
contact us at 336-386-3443 or brakenl@surry.edu. Please contact for hours of operation as they are subject to
change.
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CREDIT AND GRADING ISSUES

CLASS SCHEDULING
Curriculum classes at Surry Community College are normally scheduled for 16 weeks during the fall
and spring semesters. The summer semester is scheduled for 10 weeks. At times, especially during the summer,
some classes are offered in abbreviated sessions. In developing the curriculum class schedule each semester,
Surry Community College tries to provide as broad a schedule as possible to allow for students’ needs. Classes are
generally available beginning at 8:00 a.m. on weekdays and continuing through the evening hours. Some are also
available on weekends. Most curriculum classes are taught on the college campus in Dobson. Some are offered at
the Workforce Development Center (Mount Airy), the Yadkin Center, and on the Internet. '
Surry Community College encourages students to take as many or as few classes at a time as they like.
Some daytime classes may meet only two or three days each week; others meet each day. Evening classes usu-
ally meet one or two evenings per week. In deciding upon a schedule, students need to remember that study time
outside of classroom hours is an integral part of academic success.

CREDIT MEASUREMENT

Credit for curriculum courses is measured in semester credit hours, defined as 1 credit hour for 1 contact
hour of classwork, 2 contact hours of laboratory, or 3 contact hours of shop or clinical work per week for the 16
weeks of the semester or its equivalent. Contact hours are the actual number of clock hours that are scheduled for
a class each week.

A typical full-time academic load during fall and spring semesters is 15 to 18 credit hours. A maximum of
21 credit hours may be carried without special approval by the Vice President of Student Development. A typical
summer load is 9 to 12 credit hours. A maximum of 18 credit hours may be carried during the summer without
special approval by the Vice President of Student Development.

STUDENT CLASSIFICATION

A freshman is a student who has met regular admission requirements and has earned fewer than 30
semester hours of credit. A sophomore is a student who has earned 30 or more semester hours of credit with at
least a 2.0 grade point average.

Full-time students are those who carry a minimum academic load of 12 or more credit hours per semester.
Part-time students are those who carry fewer than 12 credit hours per semester. These hours may vary during the
summer semester.

GRADE DEFINITIONS
The following grading system is used at Surry Community College.
Letter Description Quality Points
A Excellent 4
B Above Average 3
c Average 2
D Below Average 1
F Failing 0
I Incomplete 0
A\ Withdrawal 0
AU Audit 0
CR Credit by Proficiency/Exam 0
NS No Show 0
NC No Credit 0
TR Transfer Credit 0
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GRADE POINT AVERAGE

Student progress is measured by grade point average, or GPA. This average is sometimes called a quality
point average, or QPA. Students can compute their GPA by dividing the number of credit hours they have taken
into the number of grade points they have received. Grade points are assigned in this manner:

Grade GPA Grade Points
A 4
B 3
C 2
D ]
F 0

Grade Points Assigned for 3 Credit Hours

A 12
B 9
C 6
D 3
F 0

*If students have taken 30 credit hours and have 90 grade points, their Grade Point Average is 3.0 (90
divided by 30 = 3.0, a “B™ average). When courses are repeated, the lower grade is not counted toward the GPA.

*Courses below 100 level (i.e., ENG 080) are not included in the calculation of GPA or selection for aca-
demic honors (Dean’s List or President’s List).

COURSE SYLLABUS/ATTENDANCE

At the beginning of each semester, instructors are required to give each student a course syllabus that
explains all course requirements, the grading scale, and the attendance policy for that class. Students have a much
better chance of being successful if they understand all the procedures and requirements for each class.

All instructors do not use the same grading scale or the same attendance policy. Given the diversity of
courses taught within this college, students may find that a particular number grade may be awarded a different
letter grade in another course. For example, a 90 may be a “B” in one course and an “A” in another course.

Regular class attendance is a key element in becoming a successful college student. It is the student’s
responsibility to know and understand the attendance policies for each instructor and to understand how attenda
nce in class might affect his or her final grade. Any leave of absence from a particular class must be approved by
the individual instructor and will include arrangements for missed tests, class work, and any other assignments.

FINAL GRADES

Final grades for each class will be available to students as soon as possible at the end of each semester.
Students can view their grades by logging into Knight Life and viewing their transcript. A student’s transcript will
include information regarding transfer credits (if applicable), Surry Community College courses taken, grades
received, credit hours earned, and GPA.

Students should review their transcript carefully to ensure that final grades for all classes are correct. Stu-
dents should immediately contact the instructor of the class if they feel a grade has been incorrectly recorded on
the transcript.

TRANSCRIPT REQUESTS

Your transcript is a confidential document maintained by the Records and Registration Office in Student
Development. It is accessible only to you and to those you permit to have copies. Surry Community College
charges a $3.00 fee for each official transcript. There is no charge for “unofficial” transcripts. Anyone requesting a

transcript may do so in one of the following ways: o

I. Go to the Reeves (A) Building, pay the $3.00 per transcript fee (for official copies) at the Cashier’s
desk, and bring your receipt to the registration desk in the Student Development Office. We will pro-
cess your request at that time. If you need unofficial copies, go directly to the registration desk.

2. Complete the Transcript Request Form. Follow the instructions on the form to send it to our office by
fax or postal service. This is the quickest way for us to process your request. This form can be ob-
tained from the Student Development Office or from the Surry Community College website under the
Student Development section.

3. Surry Community College will accept an email request only if we are mailing your transcript directly
to another college/university. This request MUST contain the following information before it can be
processed:

*  Current full name (and your name while attending Surry Community College, if different)

*  Your date of birth

* Approximate dates of attendance at Surry Community College

* Did you receive a degree from Surry Community College? If so, when?

» Type of transcript being requested (official or unofficial)

* Name and mailing address of the college/university where we should mail your transcript

* Make payment over the telephone with a Visa or MasterCard by contacting our Business Office.
Requests will not be processed until payment is received.

* Email requests should be sent to transcripts@surry.edu.

Transcript requests will not be processed if there are unpaid obligations to Surry Community College.
Please allow five business days for processing. This does not include time required for mailing, so please plan
accordingly.

STUDENT RECORDS POLICY

L Responsibility for Security and Release of Students Records
Vice President of Student Development
II. Definition of Student Records

Surry Community College maintains accurate and confidential student records and recognizes the
rights of students to have access to their educational and personal records in accordance with existing
College policy and the Family Educational Rights and Privacy Act of 1974 (Buckley Amendment) and
its revisions. Records are defined as data of an administrative or educational nature normally stored in a
student’s cumulative record folder. The term “educational records™ does not include the following:
a. Records and documents of institutional personnel which are kept apart from educational records.
b. Records on the student which are made or maintained by a physician, psychiatrist, psychologist,
counselor, or other recognized professionals or paraprofessionals acting in their official capacity.
¢. Financial records on the parents of students.
d. Records of instructional, supervisory and administrative personnel kept in their sole possession
provided they are “not accessible or revealed to any other person except a substitute”.
1. Right to Inspect Student Records
An eligible student’s request to inspect or review his or her record shall be honored within a reasonable
time by the Vice President of Student Development; in all cases, within 45 days after the initial request.
IV. Release of Student Educational Records
Surry Community College may disclose, without consent, “directory” information such as a student’s
name, address, telephone number, date of birth, degrees, awards, dates of attendance, and enrollment
status (full or part-time). Students wishing to have their directory information remain confidential must
complete the “Request That Student Directory Information Be Withheld” Form, which is available in the
Student Development Office.
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Personnel who may have access to student records are following:

*  School officials within the local educational agency who have legitimate educational interests.

*  School officials of other local educational agencies in which the student needs to enroll

*  Certain authorized representatives of the State and Federal Government (PL 93-380).

*  Official representatives of a college, university, or other higher educational institution in connection
with a student’s application for, or receipt of, financial aid.

*  All other persons may gain access to a student’s records only with the specific written consent of the
eligible student.

*  Recipients of student records will be cautioned that student information may not be released to third
parties without the consent of the eligible student.

Requests for confidential information shall not be honored without proper written consent for the release of such
records by students. The written consent must specify the records or the specific data to be released and to whom
it is to be released, and each request must be handled separately.
Exceptions to this policy are the following:
*  Requests for confidential information will be honored without prior consent of the student in
connection with an emergency.
*  Official requests in connection with the audit and evaluation of federal or state supported programs or
in connection with enforcement of federal or legal requirements which relate to such programs.
* A lawfully issued subpoena or court order instructing the College not to disclose the existence or
contents of the subpoena or the College’s response.
*  All other subpoenas. Eligible students will be provided with the opportunity to review and challenge
their records prior to compliance of the school with the judicial order or subpoena.
*  An Ex Parte Order from the Attorney General of the United States in connection with the
investigation or prosecution of terrorism crimes as specified in the U.S. Code.
* Non-directory information required by the Immigration and Naturalization Service about International
Students.
* Persons or organizations providing financial aid to the student or determining financial aid decisions.
V. Request from Prospective Employers
Every effort shall be made to cooperate with prospective employers of Surry Community College
graduates. Information given shall be of a general nature such as dates of enrollment, program of study,
degree and awards received, etc.

CREDIT BY PROFICIENCY
Surry Community College recognizes that students gain knowledge and skills both inside and outside
traditional classrooms. Therefore, students who can provide tangible evidence of preparation to successfully
challenge a course may request credit by proficiency for that course. Students who are interested in pursuing
credit by proficiency for a course must do the following:
+  Register and pay for the course and attend class prior to requesting permission to take the proficiency
examination.
« Initiate the request for demonstration of proficiency through the class instructor. Proficiency
Examination Permission Forms are available from the Academic Deans and the Student Development
Office.
»  Provide tangible evidence of preparation to challenge the course.
«  Obtain approval from the instructor, the division chair, and the appropriate dean.

A written, oral, and/or performance examination will be administered by the instructor in a manner
pertinent to the content of the course. If the student exhibits satisfactory performance on the examination, the
appropriate credit hours and proficiency credit grade will be placed on the student’s transcript. The decision of the

examining instructor will be final.
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Additional considerations guiding the implementation of this policy include the following:

» Credit by proficiency must be requested and completed during the first ten percent (10%) of the class
content.

« Some courses may not be appropriate for proficiency testing, and are excluded from this procedure.

« Students who earn less than a “C” on the proficiency exam receive no transcript notation and may
complete the class for credit.

« Students who earn at least a “C” on the proficiency exam will receive the appropriate credit hours and
proficiency grade (CR) on their transcripts.

« Students may attempt credit by proficiency only once for any given course.

« To ensure consistency in testing, each instructional department will develop a common proficiency
exam for all eligible courses.

« Financial aid, veterans, and some third parties do not pay for credit by proficiency.

» No credit is given for experiential learning or training.

Please note that the “CR” grade assigned for proficiency may have implications for financial aid awards, and
the credit may not be accepted by all transfer institutions.

TRANSFER CREDIT
Accredited Colleges/Universities

Students who transfer to Surry Community College from another accredited college or university will
need to furnish official transcripts® for evaluation. The college or university must be accredited by an entity
recognized by the U. S. Department of Education. These transcripts are evaluated after a student’s acceptance to
Surry Community College. Only courses that are satisfactorily completed at other accredited institutions and
apply to the student’s current program of study will be transferred. Grades of “D” or below do not transfer.

Awarded transfer credits are placed on the student’s transcript. These transcripts are available in Student
Development upon request. Students receiving transfer credit toward an associate degree, diploma, or certificate
must complete at least 25 percent of the semester hours in their program of study at Surry Community College in
order to complete graduation requirements. These hours may not be earned by proficiency.

Military Credit

In some cases, transfer credit can be awarded for military training. The student must submit official
military transcripts* to be evaluated for credit. Only course credit recommended by American Council of Educa-
tion guides is granted. No credit is given for experiential training or for courses taken at non-accredited schools.

Advanced Placement Examination

AP exams are usually taken by high school students enrolled in Advanced Placement classes. Students are
responsible for having AP test scores* forwarded to the Surry Community College Admissions Office for transfer
credit evaluation.

*Documents become property of Surry Community College and cannot be returned or re-issued.

College TechPrep Articulation

Through the statewide College Tech Prep Articulation agreement among high schools and community |
colleges and efforts of the SYSTEM (Surry Community College, Yadkin and Surry County Schools, and Elkin '
and Mt. Airy City Schools), students entering Surry Community College may receive college credit for a number
qf Career-Technical courses completed in high school. To receive credit, the high school must provide documenta- I
tion that the student completed the course with a grade of “B” or better and scored at or above the mastery level '|
(Score of 80) on the end-of-course VoCATS test, and the student must enroll in Surry Community College within
two years of high school graduation. The current SCC College Tech Prep Articulation Agreement is shown on the |
following pages: |




SURRY COMMUNITY COLLEGE
TECH PREP ARTICULATION AGREEMENT

Updated April 2009

HIGH SCHOOL PATHWAY & COURSE

SURRY COMMUNITY COLLEGE COURSE

—

ENGINEERING & INDUSTRIAL TECHNOLOGIES

AGRICULTURE & NATURAL RESOURCE TECHNOLOGIES CR. HR.
Horticulture | - 6841 & Horticulture Il — 6842 AGR 160 - Plant Science 3
AGR 170 - Soil Science 3
| Agricultural Mechanics | - 6831 MNT 110 - Intro to Maintenance Procedures 2
| Agricultural Mechanics Il - 6832 WLD 112 - Basic Welding Processes 2
Animal Science | - 6821 &
Animal Science |l - 6822 ANS 110 Animal Science 3
BUSINESS TECHNOLOGIES & INFORMATION TECHNOLOGIES
Principles of Bus. and Personal Finance - 6200 or
Principles of Bus. and Personal Finance - 6600 BUS 125 - Personal Finance 3
Bus. & Electronic Communications - Bus. 6535 BUS 260 - Bus. Communications 3
Bus. Mgt & Applications — 6225 BUS 137 - Principals of Management or =
OST 181 - Intro to Office Systems 3

Small Bus. Entrepreneurship (Bus.) - 6235 or
Small Bus. Entrepreneurship (Marketing) - 6615

BUS 230 - Small Bus. Management

Foundations of Information Technology - 6340

CIS 111 - Basic PC Literacy

Computer Applications | — 6411

CIS 110 - Intro to Computers or
CIS 111 - Basic PC Literacy

Computer Engineering Technology | = 7991

CTS 120 Hardware/Software Support

Computer Engineering Technology Il = 7992

CTS 220 Advanced Hardware/Software Supp

Computer Applications Il — 6412

WEB 110 - Internet/Web Fundamentals or
CTS 125 - Presentation Graphics or
OST 137 - Office Software Applications

Cisco - Network Engineering Il — 7981

NET 125 - Networking Basics &
NET 126 - Routing Basics

Cisco - Network Engineering Il — 7982

NET 225 - Routing & Switching | &
NET 226 - Routing & Switching Il

Digital Communication Systems - 6514

CIS 111 - Basic PC Literacy or
CIS 110 - Intro to Computers or
OST 137 - Office Software Applications

Drafting | — 7921 DFT 111 - Technical Drafting | & 2
DTF 111A - Technical Drafting | Lab 1

Drafting | - 7921 & DFT 115 - Architectural Drafting or 2

Drafting Il - 7962 (Architectural) DFT 151 -CAD | 3

Drafting | - 7921 & Drafting Il - 7962 &

Drafting Il - 7963 DFT 151 -CAD| 3

Drafting | 7921 - &

Drafting Il - 7972 (Engineering) DFT 151 - CAD | 3

Drafting Il - 7973 (Engineering) DFT 112 -Technical Drafting Il & 2
DFT 112A - Technical Drafting Il Lab 1

Electrical Trades | - 7741 &

Electrical Trades Il - 7742 ELC 113 - Basic Wiring | 4

Electronics | - 7631 &

Electronics |l - 7632 ELC 112 - DC/AC Electricity & 5

Metals Manufacturing Technology | - 7641 & BPR 111 - Blueprint Reading & 2

Metals Manufacturing Technology Il — 7642 MAC 111 - Machining Technology | & 6
MAC 151 - Machining Calculations 2

Welding Technology | - 7661 WLD 110 - Cutting Processes 2

Welding Technology | - 7661 &

Welding Technology |l - 7662 WLD 115 - SMAW (Stick) Plate/Pipe 5

PUBLIC SERVICE TECHNOLOGIES
Early Childhood Education | - 7111 &
Early Childhood Education Il - 7112 EDU 119 - Early Childhood Education 4
TRANSPORT SYSTEMS TECHNOLOGIES

Automotive Service Technology | - 7511 & AUT 110 - Intro to Auto Technology & 3

Automotive Service Technology Il — 7512 AUT 161* - Electrical Systems 4

Automotive Service Technology Il - 7512 & AUT 151* - Brake Systems & 3

Automotive Service Technology IIl - 7513 AUT 151A* - Brake Systems Lab 1

*Upon acceptance to college, the high school student will submit a NATEF Task List for brakes
and a NATEF Task List for electrical signed by their high school teacher to the automotive
department chair before credit is awarded for AUT 151 or AUT 161
Collision Repair Technology | - 7521 &
Collision Repair Technology Il - 7522 AUB 121 - Non-Structural Damage | 3

E-Commerce | — 6415

WEB 110 - Internet/Web Fundamentals

E-Commerce Il - 6416

WEB 210 - Web Design

Networking | -T & I/BE - 7980 or 6341

NET 110 - Networking Concepts

Marketing - 6621 & Marketing Mgt. - 6622

MKT 120 - Principles of Marketing

WWIWWIWINWNIWWIWWINWW[W[WINWNW

Strategic Marketing - 6626

MKT 120 - Principles of Marketing

CONSTRUCTION TECHNOLOGIES
Construction | - 7721 &
Construction Il - 7722 CAR 111 - Carpentry | 8
CAR 110 - Intro to Carpentry or 2
Construction | - 7721 CST 110 - Intro to Construction 7

Fumniture & Cabinetmaking | - 7621 &
Furniture & Cabinetmaking Il - 7622

CAB 111 - Cabinetmaking | 7

Masonry | - 7722

MAS 140 — Introduction to Masonry 2

Graphics | - 7911 & Graphics Il - 7912

COMMERCIAL & ARTISTIC PRODUCTION TECHNOLOGIES

| GRA 151 - Computer Graphics | o 12

Medical Sciences | - 7221 or
Allied Health Sciences | - 7211

HEALTH SCIENCES

MED 110 - Orientation to Medical Assisting &
MED 112 - Orientation to Clinical Setting |

Medical Sciences Il - 7222 or
Allied Health Sciences Il - 7212

MED 121 - Medical Terminology | &
MED 122 Medical Terminology Il

W W= =
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CRITERIA TO AWARD COLLEGE CREDIT

The following criteria shall be used to award college credit for courses identified above.
1. Grade of B or higher in the course and

2. ‘A raw score of 80 or higher on the standardized VoCATS post-assessment. (*or 80 or above on the CISCO final exams or
pass an industry standard certification.) In order to receive articulated credit, students must enroll at Surry Community College

within two years of their high school graduation date.

The official high school transcript and all official standardized VoCATS post-assessment scores shall be required to verify that
the criteria has been met to award credit for articulated course work. A community college advanced placement credit form
must be attached to the front of the student's official high school transcript. This form is available to high school personnel
upon request from Surry Community College. Once SCC receives transcript and form, credit will be awarded and a credit

evaluation form will be mailed to the student.

Surry Community College officials shall have responsibility for verifying eligibility and acceptance of the articulated course

on the high school transcript for college credit.
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AUDITING COURSES

Students who would like to take a particular course but do not wish to earn credit for it may register to
audit the class. The process for registering is the same as if one were taking the course for credit, and the tuition
and fees are also the same. On the first day of class, the student must advise the instructor that they are auditing
the class. An audited course cannot be changed to a credited course. The course will appear on the student’s
transcript and will show a final grade of “AU.” It will not be included as hours attempted or hours earned, and it
will not be considered in the calculation of grade point average. No financial aid or veteran’s benefits will be paid
for an audited class.

COURSE REPETITION

Students who successfully complete a course with a minimum grade of “C,” may repeat the course twice.
Students who do not successfully complete a course may repeat it as many times as necessary to be successful.
Students who successfully completed a course five or more years ago may repeat that course. Tuition and fees are
charged each time a course is taken. When curriculum courses are repeated, only the highest grade will be used in
calculating grade point averages and hours toward graduation.

INDEPENDENT STUDY

Degree-seeking students needing to complete a course to meet graduation requirements but are unable
to take it as scheduled may request an independent study. This request is made through an instructor or division
chairperson on an Application for Independent Study Form. The form must be signed by the student, instructor,
division chairperson, and the appropriate dean. The completed form must be returned to the Student Develop-
ment Office by the end of the drop/add period. Registration, tuition, and fees for independent study courses are the
same as any other section of the same course.

CHANGE OF PROGRAM

Degree-seeking students wishing to change their program of study should complete a Data Change Form
in the Student Development Office. Non-degree seeking students who decide to pursue a program of study must
complete a Data Change Form and see the admissions staff to be sure required transcripts and other pertinent in-
formation are on file. Students receiving financial aid must contact the Financial Aid Office before changing their

program of study.

CLASS CANCELLATION

It may become necessary for the college administration to cancel a class appearing on a schedule. Nor-
mally this is done only when the enroliment for this class is not sufficient to allow it to be taught as scheduled.
When class cancellations are made, Student Development staff will work with students to find an acceptable
alternative. Students need to come to the Student Development Office if they want to replace the cancelled class.
Students are automatically dropped from cancelled classes and refunds are issued if they are due.

WITHDRAWING FROM CLASSES

A student who withdraws should do so officially through the Office of Student Development. Failure to
withdraw officially could result in the assignment of an “F” grade for the work attempted and in a forfeiture of
refunds. It is the student’s responsibility to be sure his/her registration and withdrawal are correct.

During the Drop/Add Period

The drop/add period consists of the first four days of classes for fall and spring semesters. Summer
semester operates on a ten-week session, therefore, drop/add may be shorter than four days. If a student decides
to drop or add a course, they should come by the Student Development Office and complete a Drop/Withdraw/
Add Form. The permission of the instructor is not required during this period. Students who do not attend a class
at least once, and who do not officially drop the class, will receive a grade of “NS” for the class. Official drops for
such classes must be completed by students within the drop/add period.
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After the Drop/Add Period

When a student officially withdraws from school or a class after the drop/add period, a grade of “W”
(withdrawal) will be assigned unless the instructor determines that the student’s performance at the point of
withdrawal has been unsatisfactory. A student can only receive a grade of “W” if they have actually attended the
class. A_ grade of “NS” cannot be changed to a grade of “W.” If the instructor’s evaluation of the student’s status
is unsgtlsfactory, a grade of “F” will be recorded on the transcript at the end of the semester. If a punitive grade
(“F”) is going to be assigned, the student is encouraged to continue in the class in an effort to earn a passing or
non-punitive (“W’) grade.

If a student decides to withdraw from a course after the drop/add period, they should come by Student
Development and complete a Drop/Withdraw/Add Form. The instructor’s signature is required for each course the
studf:nt decides to withdraw. Failure to get the instructor’s signature could result in a final grade of “E.” Students
receiving financial aid must notify the Financial Aid Office of any changes in their schedule. The completed Drop/
Withdraw/Add Form must be turned in at the registration desk in the Student Development Office before the stu-
dent will be officially withdrawn from those classes.

Distance Education Withdrawals
The withdrawal policy for distance education courses varies from the above policies as follows:

During the drop/add period

Students taking distance education courses can drop or add by contacting the Student Development Office
in one of the following ways:

-Complete a Drop/Withdraw/Add Form in the Student Development Office

-Telephone

Contact the registration desk at 336-386-3595 or 336-386-3430.

-Fax

Complete a Drop/Withdraw/Add Form and fax to 336-386-3690. This form can be obtained from
the Surry Community College website under the Student Development section.

After the drop/add period

Students- taking distance education courses may begin the withdrawal process by contacting the instructor
or the Distance Education Office.

ACA Withdrawals

' ACA is required fo.r all first-year, full-time, degree-seeking students. In addition to the procedures de-
scribed above, the Drop/Withdraw/Add Form must be signed by the appropriate dean. The ACA requirement is

}Nai.ved. for st_udents who have completed at least 24 semester hours during a previous period of enrollment at any
institution with a cumulative GPA of at least 3.0.

REMOVAL OF INCOMPLETE GRADES

Students with a grade of “I” on their transcript have one calendar year from the date the grade is issued
to cqmplete the work necessary to remove the “I”” grade. Students should work with the instructor to complete the
requirements for the course. If the student is required to attend class in order to complete the course, they must
register and pay appropriate tuition and fees. If the “I”” grade has not been removed within the time—;rame allowed
1t v:nll remain on the transcript as a permanent grade of “I.”” An incomplete grade cannot be changed to a grade ’
of “W™ at any time. If the student would like to receive credit for the course after the grade of “I”” is permanent
they must reregister and repeat the entire course. Transfer students should be aware that grades of “I”” not remo;ed
before transferring are treated as grades of “F” by many receiving institutions.

FRESH START/IN-HOUSE TRANSFER
» Two policies prqvide qualifying students a one-time opportunity to petition the school to exclude from
PA calculation all previously completed courses in which a grade of “D” or “F” was earned. Forms to request
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this recalculation are available in the Student Development Office. Prior to submitting the written petition, the
student must have completed at least 12 credit hours of college-level work at Surry Community College and have
a current overall GPA of at least 2.5. The only physical change to the transcript will be the placement of an
Academic Forgiveness notation below the semester in which the forgiveness is applied. Descriptions of both poli-

cies are as follows:

The Fresh Start Policy
This policy allows a former Surry Community College student who returns after a period of at least 3
years of non-enrollment to have previously earned grades of “D” and “F” removed from the GPA calculation

process.

In-House Transfer of Program Policy
This policy allows a Surry Community College student who officially changes his or her program of study

at Surry Community College to have grades of “D” and “F” previously earned in the old program of study re-
moved from the GPA calculation process.

NOTE: Neither the “Fresh Start Policy” nor the “In-House Transfer of Program Policy” are applicable in
meeting the “Satisfactory Progress” guidelines for financial aid and veterans aid students.

ACADEMIC PROGRESS
The policies governing academic progress at Surry Community College are intended to assist students in

successfully completing their programs of study and to prevent prolonged failure for all students. Procedures are
designed to identify students experiencing academic difficulty and to ensure effective corrective action. These
procedures are supported by both the staff and faculty, who are committed to

(1) informing all students of minimum academic standards and grading procedures

(2) identifying and alerting students displaying signs of academic difficulty as early in the semester as
possible

(3) providing opportunities for corrective action to such students

(4) notifying all students of their grade point averages immediately following the end of the semester.

Students enrolled in degree, diploma, or certificate programs are expected to maintain satisfactory aca-
demic progress toward the completion of the requirements for their programs. Since a 2.0 minimum grade point
average is required for graduation from all programs, students are expected to regularly maintain upward progress
toward this average in order to be considered in good academic standing.

For purposes of determining academic progress, final grades on all courses within the student’s program
will be considered. Because a period of adjustment to college life is often necessary for new students, the follow-
ing scales are used to determine satisfactory academic progress. Students who are receiving financial aid should
also read and consider the STANDARDS OF ACADEMIC PROGRESS FOR ALL FINANCIAL AID
RECIPIENTS section of this catalog, since some specific additional conditions apply for the continuation of their
financial assistance.

SATISFACTORY PROGRESS IN ASSOCIATE DEGREE PROGRAMS

Credit Hours Attempted Minimum Grade Point Average
0-30 1.00
31-50 1.50
51 and above 1.75
Graduation 2.00
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SATISFACTORY PROGRESS IN DIPLOMA/CERTIFICATE PROGRAMS

Credit Hours Attempted Minimum Grade Point Average
0-25 1.00
26 and above 1.50
Graduation 2.00

Academic Probation

Students who do not achieve the appropriate minimum average previously shown will be placed on
academic probation. These students will be notified by letter of their probationary status and will be required to
consult with their academic advisor. Students who are placed on academic probation must either remove them-
selves from probation or demonstrate progress toward removing the probationary status. Progress toward remov-
ing probationary status is defined as achieving a minimum 2.0 semester grade point average for each subsequent
semester until the probationary status is removed.

Following notification of probation, the student and academic advisor will meet by the third week of
the subsequent semester in order to cooperatively assess the problems impeding success and to identify possible
corrective actions. Recommendations may be made to the student regarding his or her course load and/or chosen
program, as well as obtaining academic assistance.

Students who do not demonstrate progress toward removing themselves from probationary status follow-
ing these actions will encounter one or more of the following:

(1) Suspension for one semester

(2) Loss of financial aid

(3) Additional semester probation

(4) Transfer to another curriculum

(5) Loss of veterans educational benefits

(6) Reduced academic course load and counseling
The Vice President of Student Development, in consultation with the student and his or her academic advisor, will
determine which of these actions will apply in each individual case.

Academic Suspension

Students who do not maintain the minimum grade point average shown here will be subject to a period
of academic suspension equal to one semester or more. Length of suspension will be determined on an individual
basis by the Vice President of Student Development in consultation with the student’s academic advisor. Maxi-
mum length of suspension for academic reasons is one calendar year. Academic suspension may be appealed by
the student through the regular grievance/appeal policy explained in this catalog.

Credit Hours Attempted
16-35 0.50

36-50 0.75

51 and above 1.00

Minimum Grade Point Average

Academic Dismissal

Dismissal of students from Surry Community College is an action taken only in the severest situations.
Although a student’s best interests may sometimes be served through a short-term break from school to promote
Increased focus and/or responsibility, the College exists to provide opportunities for learning, not to deny them.
Therefore, students will not be dismissed permanently for academic reasons.

Readmission

Students who have withdrawn in good standing and/or who have not attended for a period of one year or
more will need to request readmission status through the Office of Student Development. Applicants for readmis-
sion to limited admission programs must follow regular admissions procedures for those programs. Students who
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have been suspended for academic or disciplinary reasons may request readmission after the term of suspension
has expired. These students will be required to consult with their academic advisor (academic suspensions) and/or

the Vice President of Student Development (disciplinary suspensions) prior to registration.

General Readmission Procedures
1. Complete an application for readmission. Readmission applications may be submitted in paper form

or electronically. Visit www.surry.edu to submit your readmission application electronically. Paper
readmission applications may be obtained from the main campus, Yadkin Center, and Workforce
Development Center (Mount Airy).
7. New official transcripts are required if there has been five year lapse in enrollment, you applied and
never attended, or if previously submitted transcripts have been amended.
New copies of placement test scores are not normally required unless test scores are no longer valid.
4 Persons with readmission status will resume/or begin their program of study following the current

academic catalog requirements.
5 Dual Enrolled, Huskins and Learn and Earn Online students must apply for readmission upon high

school graduation.

(5]

Additional Academic Requirements for Nursing Students
Nursing students must meet general academic progress policies. Additionally, some nursing (NUR)

courses have prerequisites. These prerequisites are listed in the catalog under the description of the courses. A
student must make a grade of “C” or better in both theory and clinical practice in the prerequisite nursing (NUR)
courses before registering for the next nursing (N UR) course. For related nursing prerequisites, a student must
make a “C” or better to register for the next nursing course.

In accordance with the North Carolina State Board of Nursing rules, a student will be
dismissed from the nursing program for problems which conflict with safety essential to
nursing practice. These problems include physical or emotional health problems which
conflict with safe nursing practice and do not respond to appropriate treatment and
counseling within a reasonable period of time.

A student must make a “C” or better in both nursing (NUR) and related prerequisite courses in order to
register for the next nursing course. Students transferring into the nursing program will be given no credit for a

grade less than a “C.”

ACADEMIC HONORS

The Dean’s List
The Dean’s List is published for fall and spring semesters to honor those students who achieve significant

academic status in their classes. It recognizes each student who carries at least 12 credit hours of college-level
coursework during the semester, maintains at least a 3.25 grade point average for the semester, and has no final
grade lower than a “C” in any course taken. The Dean’s List is posted each semester on the College website and
published in local newspapers. Courses below 100 level (i.e., ENG 080) are not considered part of the course load

for selection for the Dean’s List or President’s List.

The President’s List
The President’s List is used to recognize full-time students who achieve true academic excellence as mea-

sured by a minimum semester grade point average of at least 3.75, with no grade below a “C” in any course. Each
President’s List student receives a congratulatory letter from the college president.

54

Honors Graduates

In order to qualify as an honor graduate, a student must have completed the requirements for graduation

with at least a 3.25 grade point average on all work required for the de ' :
grade lower than “C.” q gree at Surry Community College with no

GRADUATION REQUIREMENTS

A. Egggﬁf}] a::g:;: l?:;;l;a:t‘fl‘ gﬁdlt hours required in the program. Students must complete all credit
1. Transfer Credit - All transfer credit must be evaluated by the Records Department and placed on
an oﬁ.icial transcript before it can be counted toward graduation.
2. Substitutions - All programs must be completed as stated in the catalog unless a substitution has
been approved and filed in Student Development.
Example: Substitute ENG 112 for ENG 114 in an A.A.S. program. This practice is accept-
able, but it must be approved beforehand. The paperwork can be picked up from the
division chairperson or in Student Development.
B. Students must have a minimum 2.0 Grade Point Average with no grade below a “D” for all courses
counted toward graduation. (A grade of “D” will count toward graduation, but in most cases it will
not transfer.) See Grade Point Average in the Credit and Grading Issues section.

IN ORDER TO RECEIVE A DEGREE, DIPLOMA, OR CERTIFICATE, IT IS THE
STUDENT’S RESPONSIBILITY TO APPLY FOR GRADUATION IN Ti—IE STUDENT
DEVELOPMENT OFFICE AND PAY THE FEES IN THE BUSINESS OFFICE BY THE
ANNQUNCED DEADLINE. This procedure is normally completed at the beginning of the semester
in which the student will complete all coursework.
*At least 25 percent of coursework for a degree, diploma, or certificate must have been completed
at Surry Community College by those applying for graduation. This 25 percent of hours may not be
earned by proficiency and must be in the student’s program of study.

C. In addition to the general graduation requirements described above, nursing students must meet each
of the following requirements:
1. Earn a grade of “C” or better in all nursing courses.
2. Earn an overall minimum grade point average of 2.0 (“C”).
3. Earn at least a “C” in all related courses required in the nursing curriculum.

D. Students that either complete a change of major or have not attended for a period of one year or lon-

ger rpust follow the current program requirements of the catalog in effect at the time of returning or
starting a new program.
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STUDENT DEVELOPMENT SERVICES

The Student Development Office is a place students may need to visit often. It is filled with competent,
friendly staff whose sole purpose is to ensure that student experiences at SCC are the best to be found anywhere.
This is the place where the SCC experience begins as students apply for admission, and if they're a degree/
diploma/certificate student, it’s where their SCC experience reaches its apex as they apply for graduation.
Additionally, for all the days in between these events, it’s the place to come for information and assistance, as
well as to register for classes. Whether a student becomes a degree student or a special credit student, he or she
needs to take advantage of the help this staff is ready to give. These services include:

Academic Advising/Counseling
A wide range of both counseling and academic advising services is available here. If students need to talk
with someone about any problem or concern, qualified counselors are available to listen and help resolve

problems in a confidential and relaxed setting. Students can talk through whatever is on their mind and quite often

gain insight into how to solve the problem through this process.

In addition to personal counseling, academic advising services are readily available to all students.
Student Development staff and faculty advisors will work with students to plan a course of study to take them
from where they are to where they want to be. From learning more about what a particular course is really like to
making sure students are going to be ready to complete a degree when they want to, the staff will be there to help.
For students interested in transferring, this staff will help make the transition a positive experience through such
assistance as helping students find the right person to see at the senior college or guiding students through the ap-
plication process.

Career Services

The Career Services Center offers a comprehensive career development program designed to assist
students in setting career and educational goals and developing employability skills.

Services include career counseling, career assessments, career research and exploration, resume
development and preparation for employment interviews. The center provides students with quick and easy ac-
cess to local, national, and international labor market data through current printed materials, internet sites, video
and audio tapes, and face-to-face interview with area employers. The center also provides leads for employment
opportunities as listed by area employers. Services are available to current students and graduates. Opportunities
for volunteerism, service learning, and cooperative education are also coordinated through the Career Services
Center.

Located in the Reeves Building on the main college campus, the center is open five days and four
evenings per week. Individuals may learn more about the center by calling 336-386-3388.

Educational Opportunity Center Services

Funded by a grant from the US Department of Education, the Educational Opportunity Center (EOC)
offers a wide range of services to first-generation college students from Surry, Yadkin, Davie, Stokes, and Rock-
ingham counties. Some of these services include assistance with admissions, financial aid, career counseling, and
referrals to other service agencies. Many of the students served locally by the EOC are displaced workers who
decide to return to school for training in a new career field. Services provided by the Center staff often add the
final touch of personal attention that helps students find success in their educational programs. For additional in-
formation about the services available, call 336-386-3328, or ask for the EOC in the Student Development Office.

Upward Bound Program

The Upward Bound Program, funded through a grant from the U.S. Department of Education, assists
local high school students by providing tutoring, instruction in computer applications, personal development,
composition, literature, Spanish, ESL, math, and social studies. The program is designed to help young people
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develop the academic skills and motivation necessary for success in college. For additional information about

Upward Bound, call (336) 386-3268 or 1-877-532-0090, or ask for Upward Bound in the Student Development
Office.

Academic Assistance

Degree-seeking students whose placement test scores indicate a need for more background preparation
a-nfi ot%zer s.;tud;nts who are looking for refresher courses are offered space in developmental studies classes. Par-
ticipation in this program enables these students to gain the necessary skills to become successful college students.

The .Academic Support Center has student tutors and professional staff available for individualized instruction in
reading, English, and mathematics.

Student Financial Aid

Please see pages 60-68 of this catalog for information regarding the financial assistance programs at the
college.

Veterans Services

Ifa student is a veteran of military service, serves in the Reserves or the N. C. National Guard, or is the
spouse or child of someone disabled or killed during service, he or she will want to take advantage of the Veter-
ans Services Office in the Financial Aid Office within Student Development. The veterans certifying official will
help students apply for any educational benefits available to them and will answer questions about these benefits.
Students receiving veterans educational benefits must (1) follow the Standards of Progress for Financial Aid Re-

Cipit-mFS at Surry Community College; and (2) maintain regular satisfactory class attendance in order to continue

receiving these benefits. State and federal laws require that all persons receiving veterans educational benefits

attend ?lass on a regular basis. Please see page 67 of the catalog for more information on Veteran's Administration
Educational benefits.

Student Activities

‘ A well-balanced educational program includes some time for social, cultural, and recreational activi-

ties. Each year the college provides a variety of such activities through student clubs and organizations. The SCC
Inter Club Council coordinates many of these activities and the College encourages students to learn more about
specific clubs. An intramural sports program is also offered each year for those not-so-serious about formal sports,

but still looking for exercise and fun. Student interest, participation, and enthusiasm are usually high in these
programs.

Disability Support Services (ADA)

Mission

' The Office of Dislabililty Services provides equal access to programs and services and promotes equal op-
pf)rtumn'es ffn: studenfs w:'th disabilities, through the provision of reasonable accommodations, resources and ser-
vices. Disability Services is in compliance with section 504 of the Rehabilitation Act of 1973 and the Americans

with Disabilities Act of 1990. You may contact Laura Bracken, Director of Disability Services at: 336-386-3443
or brackenl@surry.edu

Request Services

. Surry Community College is committed to making the educational opportunities it offers reasonable and
accessible to all qualified students with disabilities. Students seeking assistance or accommodations are respon-
snble‘ for self-disclosure and providing the proper disability documentation in order to receive services. Students
Set?kmg disability services need to make their needs known in a timely manner, since it may take some time to ac-
quire the necessary aids and notify the student’s instructors. Reasonable accommodations are ot retroactive and
Tnust‘be requested each semester. If the student hasn’t made a request for services or reasonable accommodations
I a timely manner prior to enrollment, SCC cannot assure that all appropriate accommodations can be accom-
plished prior to the first class.
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Self Advocacy
Students have the opportunity to voluntarily self-disclose with the college as having a disability or special

need. Students can self-disclose to the Office of Disability Services located in A- building room 204 or contact the
Office of Student Development.

Note: Identifying yourself as having a disability, to an individual professor, school, friend or department
other than the Student Development Office IS NOT considered an official notification to the College.

Documentation
Services of a disability or special need are provided based on documentation provided by the student. The

student must provide information about a substantial limitation to one or more major life activities, specifically as
it applies to meeting the demands of the college life, in and/or out of the classroom. Acceptable documentation of
a disability or special need may include: Medical report, physician’s statement, psychological evaluation, psycho
educational evaluation or other professional evaluations which verify the need for reasonable accommodations or
modifications. The documentation should be current (within the last three years). IEP’s and 504 Plans, although
providing historical evidence of services and accommodations, are generally not considered sufficient to make

a student eligible for services. Please note that students will be evaluated on a case-by-case basis. If no current
documentation is available, it is the responsibility of the student to have new documentation prepared.

Resources
When possible, SCC will rely on the resources available from community agencies such as the Division

of Vocational Rehabilitation Services, Services for the Blind and Services for the Deaf and Hard of Hearing and
others which provide educational auxiliary aids. The college is not required to, and cannot provide personal atten-
dants, individually prescribed devices, readers for personal use or study, or other devices or services of a personal

nature.
Disability Services Office is located in the A-Building Room 204, right above the Student Development

Services Office. For additional information, the Disability Services Director can be reached at (336-386-3443).
Students with hearing difficulties may call 1-800-735-2962 (TTY) or 1-800-735-8262 (voice).

Service Animal Policy
Surry Community College seeks to accommodate persons with disabilities who demonstrate the necessity

of a service animal. The College is also mindful of the health and safety interests of its general community. The
SCC Service Animal Guidelines are aimed at meeting these concerns. The College's Office of Disability Services
is responsible for implementing this policy. Success requires the cooperation of all students, staff and faculty. No
animals are allowed in SCC buildings except those defined as Service Animals. For further information,

Please contact the Office of Disability Services at 386-3443.

Availability
Anytime students are on campus, there is someone in the Student Development Office to assist them if

they need help. Regular office hours are Monday-Thursday - 7:30 a.m.-7:00 p.m.; Friday - 7:30 a.m.-3:00 p.m.
For more information call (336) 386-3264.

Business Programs 386-3246
College Transfer 386-3370
Evening Programs 386-3276
Financial Aid/Veterans Services 386-3465
Nursing Program 386-3273
Technical Programs/Diploma Programs 386-3281

386-3388

Career Services Center
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Health Services

- y W

under this policy, students must noti i e .
] Y notify the Business Office within two days of the injury and complete the required

Cosmetology Services

The Cosmetology Department is located on the lower | i
: evel of the Richards Health Sciences (H) Buildi
Although the purpose of the department is to train students to gain employment in the beauty culture(ﬁe)ld tLemg'

department offers its services to SCC students. f:
, faculty/staff, and the : : e
a first-come, first served basis. by general public. Services are administered on

Voter Registration Services
Throughout the academic year, voter registration opportunities will be made available in the Office of

Disability Services A-Building, Room 204. For additional i i i
X : g al information, contact the Director of Disabil; i
located above the Office of Student Development at 336-386-3443 or brackenl@surry.edu e o

Food Services

The Knights' Grill, a full-service cafeteria. is located on th i
' : , . e ground floor of the A-Building. A wide selec-
;{zn of sandwiches, soups, salads and full meals are prepared fresh daily. Hours of operation are I\%Ionday t;rieue;
ursday 7:00 am until 2:00 pm and 5:00 pm until 8:30 pm, and Friday 7:00 am until 1:30 pm. t
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COSTS AND STUDENT
FINANCIAL AID

TUITION AND FEES
Surry Community College offers educational opportunities at minimal cost to students. Charges are set by

the North Carolina State Legislature and are subject to change.

The tuition for in-state students is $42.00 per credit hour with a maximum charge of $672 per semester.
To qualify for in-state tuition, a legal resident must have maintained his or her domicile in North Carolina for at
least the twelve months preceding the date of first enrollment or re-enrollment in the college. If questions arise
concerning legal residency, students may contact the Associate Vice President of Student Development.

For out-of-state students, tuition is $233.30 per credit hour with a maximum charge of $3,732.80 per
semester. Out-of-state students attending Surry Community College are eligible for in-state tuition rates if they are
employed in North Carolina and the employer pays the tuition for the student employee with a company check.
Also, a letter on company letterhead must be submitted to the Business Office stating that the student is an em-
ployee of the company. North Carolina residents age 65 and older may register for college classes free of tuition,

but must pay for fees associated with their class registration.

Tuition Payment Options

Payment of tuition and fees is due at the time of registration. Otherwise, student registration may be

voided and enrollment cancelled. Options for payment are as follows:

» (Cash, check, or money order

+ Credit Card - VISA or MasterCard

«  Financial Aid - Financial aid approved and awarded by the Financial Aid Office prior to registration
includes Pell Grant and scholarships which have been received by the Business Office.

«  Third Party Authorizations - Businesses, agencies, organizations, etc. may authorize payment for stu-
dents' educational expenses. Authorization from the agency must be either on file or presented to the
Business Office at the time of registration, stating the specific charges covered.

«  FACTS Tuition Management Company - Students may electronically send payment in full for tu-
ition and fees to the college from their personal bank account via a link on the college's website for a
nominal fee. For more information, contact the Business Office or visit the college website at http://
www.surry.edu. Students may also apply for an installment plan through FACTS Tuition Manage-
ment Company for payment of tuition and fees. Payments are set up at 0% interest with a $25 fee per
semester. Payments will be drafted from the students' personal bank accounts. There will be a $25
fee imposed by FACTS Tuition Management Company for any missed payment. Students must
enroll for at least (3) semester hours and complete an application via the college website. For more
information, contact the Business Office or visit the college website. Payment options are subject to
change.

«  Collection Costs - In the case that Surry Community College considers it necessary to refer all or
part of the unpaid principal and/or interest for tuition and fees on a student's account to an attorney or
collection agency for collection, students are liable for and must pay the college the attorney’s

fees and/or collection agency fees resulting from the referral. Students must pay all charges and other
costs, including attorney’s fees, that are allowed by federal and state laws and regulations and that are
necessary for the collection of these amounts.

Tuition Rate: Self-Supporting Classes
The College may choose to provide classes under a financially self-supporting method at any time.

Tuition rates for self-supporting classes in both curriculum and continuing education will be set at a rate that
permits recovery of instructional cost. Each student pays a pro-rata share of that cost. Under this course method,

the tuition rate may exceed the standard state-established tuition rate.

60

Tuition and Fee Summary

( Tuitif{n rates listed below are correct at the time the catalog was printed. These rates are subject to change
and will not be final until the legislature adjourns at the end of the term.)

ALL CURRICULUM PROGRAMS: Tuition

Stident Classification Rate Per Credit Hour | (16 or more credit hours per semester)
Resident $42.00 ' $670 & ot
Non-Resident $233.30 $3.732.80

ALL CURRICULUM PROGRAMS: Fees

W.hlle'Surry Commun?ty College attempts to keep student costs as low as possible, some fees are neces-
sary to maintain adequate services. Presented below are the fees currently applicable to curriculum students
These fees can be refunded only in cases of class cancellation. Any questions regarding these fees should be

gi%ressed to the Vice President of Student Development or the Executive Vice President/Chief Financial
cer.

(Typeof Fee | Basis Applies To | Amount
Parking Annual (Fall-Summer) All Students (Day & Evening) $5 |
Accident Insurance | Semester All Students (Day & Evening) | $3

Student Activity Semester

All Students (Day & Eveni
(max: $32.50 fall/spring) (Day & Evening)

$3.25/Credit Hour
(max: $32.50)

Technology Semester All Stude i
nts (D i
AR (Day & Evening) $1/Credit Hour
Distance Education | Course Students registered for DE courses $10/DE course
Graduation Program Students ordering diplomas $20

(non-refundable)

Transcript (official) | Upon Request i
s son p q All students $3 per official copy
Placement Test At time of test All degree and diploma seeking $2 per unit

(non-refundable) students plus designated certificates $10 maximum

COLLEGE BOOKSTORE

Required textbooks and supplies may be purchased at the cam i ldi

_ pus Bookstore located in the C-Buildin

gurmg regular ho-urs (Monday-Thursday, 7:30am-8:00pm, and Friday, 7:30am-3:00pm). Textbooks may aIsog
€ purchased online through the SCC homepage at www.surry.edu by clicking the "Bookstore" link. In addition

to required textbooks and supplies, the Booksto i ' '
| , re carries a selection of reference materials, apparel, b
greeting cards, and other specialty items. s el

Refund Policy

*  All refunds require the original register receipt.

* Refunds are made when classes are cancelled, dropped, or if the incorrect textbook is purchased
Reﬁmds w-1ll not be given to students who purchase a new book and then find a used book. Students
interested in buying used books should do so before purchasing books in the Bookstore.

{\ll te:;(tbgoks must be in new condition--textbooks are non-returnable if shrink wrap is broken or the text
is marked.

*  All returns must be settled within two weeks after the drop/add period.
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Book Buybacks
The Bookstore sponsors two major buybacks per year, usually scheduled around exam days in May and

December. Opening semester buys may also be scheduled throughout the year. Textbooks must be in good condi-
tion without excessive markings or highlights and all components must be with the book.

TUITION REFUND POLICY
Tuition refunds are made based upon Title 23 of the N.C. Administrative Code (23 NCAC) guidelines. A

refund shall not be made except under the following circumstances:

1. A 100 percent refund shall be made if the student officially withdraws prior to the first day of class(es)
of the academic semester as noted in the college calendar. Also, a student is eligible for a 100 percent
refund if the class the student is officially registered for fails to "make" due to insufficient enrollment.

2. A 75 percent refund shall be made if the student officially withdraws from the class(es) prior to or on
the official 10 percent point of the semester as noted in the college calendar.

3. Refund of fees will only be made if the student officially withdraws prior to the first day of class(es)
of the academic semester as noted in the college calendar and/or if the class the student is officially
registered for fails to "make" due to insufficient enrollment.

The above policy may differ for financial aid recipients. For example, refunds may not be made to
students, but may be credited to the appropriate financial aid program. For a more detailed explanation, contact
the Financial Aid Director.

In all refund cases, students must initiate the withdrawal process through the Registrar's Office. The
Business Office will make the allowable refund only after the proper process has been handled through the
Registrar's Office.

Students will be charged 25 percent of the cost of any course dropped through the 10 percent point of the
semester as noted in the college calendar. The charge does not apply if a course with equal or more credit hours
is added at the same time (in the same transaction). Ifa schedule change is needed on or before Registration Day,
please see your advisor to avoid paying the 25 percent charge. If a change is needed after the 10 percent point of
the semester as noted in the college calendar, students are responsible for 100 percent of the costs of courses on
their schedule. For more details, please contact the Registrar's Office.

STUDENT FINANCIAL AID
The Student Financial Aid program is designed to assist eligible students in meeting the costs of attend-

ing Surry Community College. Financial assistance includes several types of aid: grants, scholarships, loans, and
student employment. Financial aid awards may include one or more types of aid. Only students who have been
accepted for admission will be offered financial assistance. An enrolled student must reapply for aid for each new
academic year that they return.

Anyone interested in financial aid information may contact the Financial Aid Office which is located
in Student Development. Information is available which explains the opportunities and responsibilities in more
detail. Financial assistance is awarded without regard to the student’s race, religion, national origin, age, sex, or

disability.

Application Procedure

Students should:
1. Complete the Free Application for Federal Student Aid, (FAFSA) online at www.fafsa.ed.gov. Stu-

dents must specify in the appropriate section that they will be attending Surry Community College, by
entering the Title IV federal school code 002970. A paper FAFSA can also be submitted by requesting
the application at www.fafsa.ed.gov and mailing it to the address on the form. Students completing
the FAFSA before March 15th may be considered for the North Carolina Student Incentive Grant.

2. The Institutional Aid Application, which can be picked up at the Financial Aid Office or accessed
online at http://depts.surry.edu/fa/procedure.html . should be completed and submitted with a photo-
copy of the student's driver's license. Once your FAFSA application is processed, the Financial Aid
Office may send the student a letter requesting additional documentation. Please return the documen-
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tation as soon as possible, as it will be used to complete the student's aid file.
3. When the aid office determines what types and amounts of aid students are eligible for, the student
will be notified in writing. :

To receive notification of eligibility, a student must have a completed aid applicati i
| ' ; - ication fil
Financial Aid Office by the following deadline dates: ; 5 g
Fall Semester: N.iay.l Spring Semester: October 1 Summer Semester: February |
Students with mcompic?tc.: files will be required to use personal funds or apply for tuition assistance
through the FACTS deferred tuition payment plan. Subsequent eligibility may allow for a late award of aid after
the semester begins.

Federal Pell Grant Program

| The Federal Pell Grant program is an aid program designed to provide financial assistance to those who
peed it to attend college. Award amounts are based on family size, income and assets. Federal Pell Grants are
intended to be the “floor” of a financial aid package and may be combined with other forms of aid in order to meet

g{: ;;g costs of education. Students seeking financial assistance apply for this type of aid when completing the

Federal Supplemental Educational Opportunity Grants (FSEOG)

The Federal Supplemental Educational Opportunity Grant program is sponsored by the federal govern-
ment and was authorized under the Higher Education Act of 1972. A limited number of these grants are available
to students who have “exceptional financial need.” Students who complete the FAFSA and have a $0 EFC on the
SAR are considered for this grant. Priority is given to early applicants.

Federal Work Study Program

Part-time jobs are available for students wishing to earn money to help pay for part of their college
expenses. The jobs may be on- or off-campus with a public or private non-profit agency. The amount of work var-
ies and is determined solely on need as determined by the Financial Aid Office. Students applying for work stud
must cgmpl_ete the full financial aid application process, as well as the Work Study Application available in the 4
Financial Aid Office or from the Work Study section of the website. This type of aid is paid to the student in the
form of monthly wages. There is no repayment.

Student Loan Programs

Separate application forms and promissory notes, in addition to the FAFSA and SCC Aid Application

gl;:;st betccé‘mpleted to apply for the loan programs. Detailed information may be obtained from the Financial Aid
ce staff.

North Carolina Student Incentive Grant (NCSIG)
Full-time students who are legal residents of North Carolina ma
. : . y apply for the NCSIG. These grants are
fu?ded by College Foundation, Inc., in Raleigh, NC. Students must demonstrate substantial financial need as
calculated by the U.S. Department of Education. Students must apply for federal aid using the FAFSA form by
March 15th of each year to be considered for these funds.

Education Access Rewards North Carolina Scholarship (EARN)

B The§e scholarships are awarded by College Foundation, Inc. in Raleigh, NC. Eligibility is based on North
a-rolm.a residency, de-monstrated need as defined by the FAFSA, and enrollment in a North Carolina public

university or community college. The applicant must be classified as "dependent" for Federal Title IV programs

or is a ward or dependent of the court. The student must be enrolled full-time, with no previous college experi-

ence other than dual enrollment while in high school. U ' ) 1 '
_ : . Upon meeting the school's Satisfactory Academic P
policy, the student may retain the award for a second year. Y VR

63




Other Scholarships \ . ' . A
The Surry Community College Foundation, Inc., provides scholarships for students !llavmg ﬁ.nan_m.al nee

and meeting other specified criteria. This form of aid is made possible by businesses,'mdustnes, :f:md ll‘lleldl.l-

als who have contributed to this non-profit organization. A number of local scholarships are provided by various

clubs, organizations, businesses, and individuals. ks o 1 .
Some of the recipients of these scholarships are chosen by the organization involved; other scholarships

are administered through the Financial Aid Office. To apply for scholarships adrr}inlstered by the college, a stu-

dent should complete the Surry Community College Application for Financial Aid.

Conditions of Financial Aid Awards

1.

10.

1.

Awards are contingent upon the actual receipt of appropriate funds from the federal and/or state gov-
ernments by Surry Community College.

The Financial Aid Office reserves the right to revise or cancel an award because of 'cha:nges ip the
student’s financial or academic status. NOTE: All Students receiving aid must mamtan.l Satlsfactoiy
Progress as outlined in “Standards of Progress for All Aid Recipients at Surry Community College.

All financial aid received from non-college sources are to be reported to the Financial Aid Office.

If an award includes the Federal Pell Grant, the amount shown is based on assumec-l full-time enroll_-
ment (12 hours), unless otherwise indicated. If a student enrolls for less than full-time, the grant will
be reduced proportionately.

No financial aid will be paid for any AUDITED classes. If a student audits a cla§s forlwhicfh he/she
have received financial aid, he/she may have to repay a prorated amount to the Financial Aid Pfﬁce.
Retroactive aid will not pay for classes in which student received a “W”, “Inc”, “Au” or “NS”.

If an award includes the Federal Work-Study Program, the amount given represents that maximum
amount the student may expect to earn during the period of the award, with th(? hourl}{ ratfa .of pay .be—
ing at least the current federal minimum wage. The award is contingent upon job availability, avail-
ability of funding, and job performance of student.

If an award includes the Federal Supplemental Educational Opportunity Grant, please note that this
grant is equal to or less than one-half of the total aid offered. Since this grant may not exceed one-
half of the total amount of financial aid awarded through the institution, the student may not accept
the Federal SEOG only, SEOG is not available for less than half-time enrollment.

It is the policy of the Financial Aid Office to allow students access to their funds on registration day
for each semester. Refund checks will be issued at designated times throughout the semester.

If the student WITHDRAWS AT ANY TIME during the semester, he/she MUST come by the Finan-
cial Aid Office so that we can determine the amount of his/her repayment. (See withdrawal calcula-
tion policy on next page. )

Continuation of the aid is not automatic. To renew the aid for the following year, the student must
complete a new financial aid application.

Failure to comply with the above conditions could result in the loss of financial assistance.
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12. The information the student provides on the Financial Aid Application and the amount of the award
received is confidential. The student’s need for assistance in continuing his/her education and the
amount of the money required are matters of private concern to the student and his/her family.

13. The student must affirm that any funds received under the programs, listed on the award letter will
be used solely for expenses related to attendance at Surry Community College. He/she must also
understand that he/she is responsible for repayment of a prorated amount of any funds which cannot

reasonably be attributed to meeting educational expenses related to the attendance at Surry Commu-
nity College.

Withdrawal Calculation Policy

Students receiving financial aid must follow official withdrawal procedures. Students may be required to

repay a portion of aid funds used at the time they withdraw, or receive a late disbursement for time in attendance.

To comply with this policy, an aid recipient must:

1. Follow official school withdrawal procedures, which are found in the college catalog.

2. After obtaining "instructors' signatures" and "last date(s) of attendance" on the drop card, the card
must be taken to the Financial Aid Office for a staff signature. The "last date of attendance” will be
used to calculate the repayment/refund amount of aid due. Repayment/refund pertains only to students
completely withdrawing from all classes. or to those who have been paid incorrectly.

3. The school will calculate: the total amount of aid that the student received from the Pell Grant pro-
gram, SEOG, and any federal loans; the total amount of the same aid that was used for tuition, fees,
books, and supplies (charged to the student's account); the total number of days the student attended
classes, and compare this number to the total days in the semester. This calculation will give the Col-
lege the percentage of the semester completed by the student. If the student has completed at least
60 percent of the semester, no further action is taken. The school will apply the percentage of the
semester completed to the amount of aid the student received to determine the amount of aid they are
eligible to have for the days enrolled. If the student used more aid than they were eligible to receive,
according to the days in attendance, the student must repay to the school an amount equal to "funds
overspent x 50 percent". NOTE: If the student owes a repayment on federal funds, the money must
be repaid in full to the school within 45 days, or the student will be ineligible for further aid. The
student's account can be referred to the U.S. Department of Education for collection and can result in

garnishment of wages and/or tax refunds. If the student used less aid than they were entitled to receive
according to the days in attendance, the school owes the student a "post-withdrawal disbursement".
The school will notify the student of the amount and date of availability of the funds. Students must
claim the funds within 14 days or the disbursement will be voided.

A mathematical example showing the application of this policy is available upon request from the
Financial Aid Office.

STANDARDS OF ACADEMIC PROGRESS FOR ALL AID RECIPIENTS AT SCC

Introduction

This college policy outlines the regulations for satisfactory academic progress required of all students
receiving financial assistance. These standards apply to any student receiving grants, scholarships, college work
Study, or any other type of financial assistance through Surry Community College.

Procedures
Transcripts of all aid recipients will be reviewed at the end of each semester by the Financial Aid Office.

From this review, a determination will be made about the satisfactory progress of each financial aid recipient.
This review will include the student's total academic history at Surry Community College, including remedial or
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developmental classes. The "Fresh Start/In-House Transfer" exclusion policy does not apply to the grade point
calculation used to qualify students for federal aid. In order to receive aid, a student must be making satisfactory

progress regardless of whether he or she has previously received aid. These are the conditions related to satisfac-

tory progress.
I. Financial aid recipients in the two-year College Transfer or Associate in Applied Science Degree,

(Technical), programs must maintain the following grade point average to be classified as making
satisfactory progress:

0 to 20 credit hours attempted - 1.00 cumulative grade point average

21 to 35 credit hours attempted - 1.50 cumulative grade point average

36 to 50 credit hours attempted - 1.75 cumulative grade point average

51 credit hours to the end of the program - 2.0 cumulative grade point average

Note: In addition to these GPA requirements, a student must complete at least 50 percent of the

credit hours attempted each semester.

[. Financial aid recipients in the Diploma or eligible Certificate programs must maintain the following
grade point averages to be classified as making satisfactory progress:
0 to 15 credit hours attempted - 1.50 cumulative grade point average
16 to 26 credit hours attempted - 1.75 cumulative grade point average
27 to the end of the program - 2.00 cumulative grade point average
Note: In addition to these GPA requirements, a student must complete at least 50 percent of the

credit hours attempted each semester.

[I1. At the end of each level previously described, an aid recipient has one full probationary semester in
which to bring his/her GPA up to the minimum requirements. During the probationary semester, a
student must attempt at least 6 credit hours, attain a minimum GPA and complete at least 50 percent
of the credit hours attempted for that semester. Failure to do so will cause the student to be terminated
from receiving further financial assistance. To re-establish eligibility after termination, students must
complete at least 6 credit hours, including 50 percent of the hours attempted in a semester, and attain
the minimum GPA required on the proceeding page. Students should present an updated copy of their
qualifying transcript to the Financial Aid Office, along with a request for reconsideration of eligibility.

IV. Students receiving certain types of aid who withdraw from any or all courses during any semester or
pay period may be subject to repay a pro-rated amount of the assistance.

V. Any financial aid recipient who withdraws from school MUST notify the Financial Aid Office. Failure
to notify the Financial Aid Office can result in a forfeiture of the probationary semester.

VI, Only grades of A, B, C, D, and F will be used to calculate GPA as explained in this catalog. Finan-
cial aid cannot be received for an audit. No aid can be paid for classes in which a student has earned

proficiency credits, designated as "CR" on the transcript.

VII. Time Limitation: Federal regulations require that schools establish a maximum time limit during
which the student on aid must complete his or her program of study at Surry Community College.
This time limit is 150% of the number of credit hours required for the program. For example, a stu-
dent pursuing an A.A.S. Degree in Paralegal Technology, (69 credit hours), must attain that degree
after attempting 104 credit hours (69 x 150% = 104). Students will be terminated from aid after reach-
ing the maximum time frame allowed for their program of study. A reconsideration due to mitigating
circumstances is only allowed once. All attempted hours on the transcript will be counted in this time

frame, unless hours are used for a previous degree received.
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iv::':: :!n 1y dew:ﬁaon fror;: ti;e above policy will be at the discretion of the Financial Aid Director. In
0 appeal financial aid terminati ; itigating ci ‘
il tion, a student must be able to document mitigating circum-

: To appegl, students must indica.tte in writing to the Financial Aid Office the reason why they did
not meet satisfactory progress requirements and why financial aid should not be terminated. Docu-
mentation to support the appeal is required. .

The Financial Aid Director will revi i
ew the appeal to determine whether or not terminati "ai
g 2pT _ : erm
is Justified and will advise the student in person or by letter. g
A student who wishes to appeal the decision of the Financial Aid Director may request a hearing

with the Vice President of Student D R X . 1
sppeals prbéess. ent Development for final determination. This action will exhaust the

VETERAN'S ADMINISTRATION EDUCATIONAL BENEFITS

o ?pt:f:lﬁcEr(;lles r'equired by the qulege and VA regulations are outlined in the complete Guide to Veteran’s
e ylS drz; lotr; vt::alt)lonal Benefits available in the Financial Aid Office . The School Certifying Official is not
ed by the VA, but is responsible for providing benefits and 1 ificati
\, but program counseling, clarification of regulati
and enrosllt:l‘r:;:ttcerlt}ﬁ‘(l:)e:t1on for pay to the Department of Veterans Affairs Regional Office in Atlanta Greg:lg?s:mns’
nts eligible to receive VA educational benefits must select a f : .
study offered at Surry CC are approved for students ' Tt Pl il Kol
Su to receive educational benefits administered b
dents who are eligible to receive VA educational b St e
enefits should contact the Financial Aid Office to find out i
‘ erv out if't
program they are interested in is approved, and to complete an application and submit other required sy
for VA educational benefits. P
s th(;zrtll:f;zittngn will be (rjnadj for only those courses that are required for graduation in the curriculum in
is approved and enrolled. Students receiving benefits are res i [ iliar wi
| ' : ponsible for being famil
mfm'matp}or.l found in the College Caftalog and all VA brochures obtained from the Financial Aid %)fﬁc; it
A Ccumon and fees must be paid b){ students receiving VA educational benefits upon registering for class(es)
2 r;:id o :ez:;?yot paftp(:ncei paymelzlts until students receive payment of their VA educational benefits. Benefits wili
o the student at the end of each month after the claim is o
: ‘ the processed. The average time for the V.,
Regional Office to process a claim is 60 to 90 days from the date of certification, per their reprfsentatives e

For additional information regarding eligibili vy ks
o). it g eligibility or the application pro . 3
tifying Official in the Financial Aid Office. W REOCESS, pisase ¢ODMRt s Vatetan's Cor-

STANDARDS OF ACADEMIC PROGRESS F ]
' OR ALL STUDENTS RECEIVI
VETERAN'S ADMINISTRATION EDUCATIONAL BENEFITS e e

o The: minimum grade point averages detailed in Sections [ and II of the Standards of Academic Progress
y prewously'descnbed also pertain to students receiving veteran's benefits. In addition to th i
ments, the following conditions apply: . & e
1. %::lyvgrades of A, l_E?..-C_. D and .F will be used to calculate GPA as explained in the college catalog
S E; eterans Administration will not pay for audits, withdrawals, incompletes, or proficiency cred-its.
- Students may contact the Veterans Certifying Official in the Financial Aid Office within Stud
velopment for questions pertaining to veterans benefits. it
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SCC FOUNDATION BOARD OF DIRECTORS

George L. "Andy" Anderson, Jr., Treasurer ........cc.oocvicuene Yadkmw}le, NC
Johnny C. BOWMAN ......cccoeemmminummmmminiinnssssnensnas s abe. MountE?;y, gg
Lucy H. Chatham, Vice Chairman..........c.coc.oeeee. T U LT T lk%n, b
James N. Freeman, JI. ....ccccccccninrmmmeeensinseronceannne e v s BRI
Phyllis Y. HarTis ....cccoeueviueininiininnimsnnninninnnns Lidaenatate Rogd, NC
Teresa H. Howell c.vicisissiissingsssaiias : Elk%n, NC
I VP aVISH ol lisesistss s pamibess S ...P{lot Mountafn, NC
Jeanette C. Reid.... sisamiisissiess % .....PllOI:AMmJtnEm, Eg
i i ceeeeneneenss Mount Airy,
Joe A. Reid, Chairman .......cc.cvveveeinenenne S

Margaret F. Shepherd...........ccoconnnne.

John Willingham .........coceeemmmerenenscicsissinsenainainnes
Dr. Deborah Friedman, Secretary, Ex Officio
Marion F. Venable, Executive Director, Ex Officio

it e adkiyillen N

Directors Emeritus .
wrereee. Mount Airy, NC

David Beall st asiiiiasannaiie A .
Bobby R. Harold .......c..ccccevveresneses s Mount Alf'y, NC
Jerry V. Venable .......cccocceeeeee. ......Pilot Mounta}m, NC
Pat G Woltz . wslndndndisais rerereenees Mount Airy, NC

The Ambassador Scholars Program . - '
The Ambassador Scholars Program was originated by the Surry Community College Foundation, Inc., in

1993. Ambassadors are students who are proven leaders and scholars. Ambassadors are trained as public relations

representatives for the College and F oundation. They are chosen from a variety of curriculum areas and have dif-
fering educational and career goals. For more information about this program, contact the Student Development

Office.
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CORPORATE & CONTINUING
EDUCATION DIVISION

The Corporate and Continuing Education Division offers a vast array of courses and programs in over 100
sites throughout our two county service area of Surry and Yadkin counties. Course categories include arts and crafts,
automotive, computer skills, construction, insurance, languages, law enforcement, fire and rescue, emergency medical,
nursing, recreation, teaching, trades, and miscellaneous other classes.

Through the Corporate and Continuing Education Division, you can prepare for a new career in one of our

licensing/certification programs, enhance your work skills, earn your high school diploma (GED), learn a trade, or
take a class for personal enrichment.

Occupational Extension Courses

Occupational Extension Courses are designed to prepare individuals for an occupation/career through licensing
and certification courses. Courses are also available to enhance the skills of students in their current employment
situation. Some of these courses include law enforcement, certified nursing assistant, teacher assistant, emergency
medical technician, computer skills, HVAC, electrical contractor, general contractor, and plumbing.

The Basic Skills Program
The Basic Skills Program includes the following components:

The High School Completion Program (GED) is designed to prepare adults for the Tests of General
Educational Development. Upon successful completion of the program of study and a satisfactory score
on the GED Tests, students are awarded a high school diploma by the State of North Carolina.

The Adult Basic Education Program provides a means for adults to learn to read, write, and improve
basic math skills. Practical teaching methods enable students to acquire basic skills such as using a
telephone directory, reading road signs, counting money, and completing job applications.

English for Speakers of Other Languages (ESL) courses are designed to teach English communication
skills as well as American customs and history to persons whose primary language is not English. This
program is part of the Center for Foreign Languages.

The Compensatory Education Program provides educational opportunities for adults who have special
learning needs due to a developmental disability or traumatic brain injury.

The Family Literacy Program is a comprehensive family oriented educational program that the college
offers in partnership with the public school systems and other agencies. Parents and children attend
classes together to enhance the education level of the whole family.

The Human Resources Development Program

The Human Resources Development Program provides employability skills for unemployed and underemployed
adults. The curriculum addresses six core components: (1) assessment of an individual’s assets and limitations, (2)
development of a positive self-concept, (3) development of employability skills, (4) development of communication
skills, (5) development of problem-solving skills, and (6) awareness of the impact of information technology in the
Workplace. Also, the framework of the course can be based on four post-employment service strategies: transition,

advancement, retention, and re-employment. Career exploration and training success strategies are emphasized for
those people returning to school.
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The Small Business Center (SBC)

The Small Business Center offers free or low-cost services for both start-up and existing businesses. Services
include consultation and referral, courses and seminars, and access to entrepreneurial literature. The mission of the
Small Business Center is to increase the success rate of small businesses and to enhance economic development in
North Carolina.

Customized Industry Training Program

The Customized Training Program provides educational and training opportunities for eligible businesses and
industries. The purpose of the Customized Training Program is to provide customized training assistance in support
of full-time production and direct customer service positions created in the State of North Carolina. This will enhance
the growth potential of companies located in the state. Simultaneously the training will be preparing North Carolina's
workforce with the skills essential to be successfully employed in emerging industries.

Personal Enrichment and Self-Supporting Programs

Personal Enrichment and Self-Supporting Programs include courses designed to meet the personal growth,
recreational, and enrichment needs of adult students. Representative courses include painting, photography, sewing,
cake decorating, cooking, dance, basketweaving, floral design, stained glass, scrapbooking, a variety of needlework
classes.

The Emergency Services Training Center

The Emergency Services Training Center is a comprehensive training facility for emergency services
personnel, law enforcement personnel, and industrial employees. The center includes a driving range, live fire
simulators, a structural burn building, confined space and high angle rescue simulators, and an off-road emergency
vehicle operators training course.

Tuition, Fees & Refunds
All Basic Skills (ABE, GED, ESL, CED, Family Literacy) classes are offered tuition free.

Tuition and fees for occupational and community service classes are as follows.

Course Hours Tuition Technology Fee

1-10 hours $50.00 none

11-30 hours $55.00 $1.00

31-100 hours $60.00 $2.00

101+ hours $65.00 $3.00

Community Service $40.00 based on hours of class as stipulated above

Students who enroll in self-supporting classes pay fees that are based on a pro rata cost of the course.
Technology fees are based on the hours of the course as stipulated above.

A student who wishes to withdraw from a Continuing Education course must contact the Continuing |

Education office prior to the 10% point of the scheduled hours of the class to be eligible for a tuition refund. A 75%
refund will be given if the student request is received by the deadline. If a student pre-registers/prepays for a class
and requests a refund prior to the first class meeting, 100% of the tuition will be returned.

North Carolina residents age 65 years of age and older may register free of charge with the exception of
Self-Supporting courses. Tuition fees are set by the North Carolina General Assembly and may change. Any person
repeating an Occupational course for the third time will be charged an additional fee.

The technology fee is waived for Basic Skills students, HRD students, and students enrolled in emergency
services training courses. It does apply to senior citizens, even when tuition is waived and to college faculty/staff
who enroll in continuing education classes.

All continuing education students who attend class during the day must purchase a parking permit. Students
who are registered for an evening class that is more than 20 hours in duration must purchase a parking permit.
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Registration and Attendance

. Contl'nuing Education students register at the first class session unless noted as “pre-registration required”
in the course mformat.ion. To pre-register, please call the appropriate extension number from the class schegule
| Any person eighteen years of age or older may be admitted to a Continuing Education class. Surry C01.n-
munity College provides educational opportunities without regard to race, sex, creed, national origh; or disability
Students are encouraged to attend all classes. Those who attend at least 80 percent of the classés and com- .
plete course requirements will be awarded a satisfactory grade and CEU’s where applicable.

Continuing Education classes may be cancelled if a suffici
cient numb :
first class meeting er of persons do not register at the

Continuing Education Units

Continuing Education Units (CEU’s) are awarded by the college (one CEU for ten contact hours of class)

to students whf) cc?mplete all course requirements for non-credit classes above the secondary school level. CEU
records are maintained by the Continuing Education Division. .

Continuing Education Transcripts

Transcripts of individual records are available upon writt .
per official copy. p en request and students will be charged a $3.00 fee
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Continuing Education Course Listing

Continuing Education Course Listing

Hours
AUTOMOTIVE/T RANSPORTATION
4
ive at 25
?\luto Body Repair I, IL, 111, &1V 10(;
' ection
i‘:tg ?;::ztlig?(OBD} - On Board Diagr'xostic/ Renewal 8!2
Motor Vehicle Dealer Continuing Education b
Motor Vehicle Dealer Initial e
Motorcycle Safety . L
Truck Driver Training
Hours
PERSONAL ENRICHMENT
24
Basketweaving <
Cake Decorating .
Crochet & Tatting .
Culinary 5
Dance: Belly o
Dance: Country Line .
Dance: Social/Ballroom =
Dog Grooming -
Floral Design .
Knitting ; : -
Painting (Acryllic, Decorative, Oil) 2
Photography (Digital) .
Quilting . .
Scrapbooks in the Making 2
Sewing (Beginning & Custom) .
Stained Glass =~
Therapeutic Massage -

Wine Appreciation

Semester = (F) Fall (S) Spring (Su) Summer
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Semester

FSSu
FSSu
FSSu
FSSu
FSSu
SSu

FSSu
FSSu

Semester

FS
FS
FS
FS
FS
FS
FS
FS
FS
FS
FS
FSSu
FS
FS
FS
ES
FS
FS

OR = On Request

Certificate/License

License
License
License
License

License

Certificate/License

Continuing Education Course Listing

Hours Semester

COMPUTER COURSES

COMPUTER SKILLS FOR JOB SEEKERS 36 FSSu

This course focuses on Computer Basics and is an introduction to Windows. The curriculum framework is designed to introduce
computers and computer terms, develop a moderate comfort level of basic computer use skills, introduce the Internet and develop
email capabilities, and develop skills in navigating the Internet and using search engines. Students learn the use of Windows
controls, file management, word processing, and spreadsheet applications. Prerequisites: None

INTERNET FOR JOB SEEKERS 30 FSSu

This course on Internet Basics can be used to learn about the most important topics of using the Internet, including using e-mail,
browsing Web sites, searching for information, downloading data & programs, using file transfer protocol (FTP) software, and
other Internet related topics. The training for this course is a combination of Instructor-led lecture and student hands-on use
of the Internet. Students will be shown how to set up their own e-mail account and how to determine their home page on the
web. Each class session will begin with the instructor’s demonstrating how to use a certain segment of the World Wide Web
that the student will need to use when working the assignments on your own during the last part of each class. This lecture and

hands-on approach is designed to make you more productive when using the Internet. Prerequisites: Computer Skills or prior
computer knowledge.

KEYBOARDING SKILLS FOR THE WORKPLACE 30 FSSu

This course is designed to provide training in keyboarding skills using a computer keyboard. Course topics include focusing on
alphabetic keys and the numeric key pad. The student will become familiar with numeric, symbol and function keys, and will
drill for speed, accuracy. and keyboard applications. This class will help the student develop strong keyboarding skills and will
reinforce proper techniques to build keyboarding fluency. Learning to keyboard requires continual diligence and repetition to
master; therefore, technique drills and speed and accuracy drills are included. Prerequisites: None

MICROSOFT OFFICE INTRODUCTORY 78 FSSu

This MS-Office Introductory course consists of twelve projects that are designed to take full advantage of the MS-Office
application. The objective of this course is to teach the introductory and the intermediate levels of MS-Office, showing the student
how to create Word documents, Excel workbooks, Access databases, and PowerPoint presentations. The training for this course
is a combination of Instructor-led lecture and student hands-on exercises. Each class session will begin with the instructor’s
lecture of the subject, which includes a preview of the steps that you will need to use when working the assignments on your
own during the last part of each class session. This lecture and hands-on approach is designed to make students more productive
when using MS-Office. The textbook, MS-Office: Introductory Concepts and Techniques, consists of a brief introduction to
computers, a project on MS-Windows, three projects each on MS-Word, MS-Excel, and MS-Access and two projects on MS-
PowerPoint. After completing the projects and activities in this course, students will have started a foundation of the training
that will eventually prepare them for the Core Level Microsoft Office User Specialist (MOUS) program.

Prerequisites: Computer Skills for Job Seekers or prior computer knowledge.

MICROSOFT OFFICE ADVANCED 78 FSSu

This MS-Office Advanced course will extend the student’s basic knowledge of working with Word documents, Excel workbooks,
Access databases, and PowerPoint presentations. This advanced course is a continuation of the MS-Office Introductory course,
and it is assumed that students are familiar with the fundamentals of MS-Word, MS-Excel, MS-Access, and MS-PowerPoint.
The textbook, MS-Office: Advanced Concepts and Techniques, consists of, projects four, five and six for MS-Word, MS-Excel,
and MS-Access and projects three and four for MS-PowerPoint. After completing the projects and activities in this course,
Students will be prepared to pass the Core & Comprehensive-level Microsoft Office User Specialist (MOUS) exam. Prerequisites:
IIltrcaciuctory Microsoft Office.

Semester = (F) Fall (S) Spring (Su) Summer
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Continuing Education Course Listing

Hours Semester Certificate/License

EDUCATION

EFFECTIVE TEACHER TRAINING 30 FSSu
This class presents an overview of the Effective Teacher Training course. The ETT program emphasizes information and behavioral skills needed

in order to recognize and apply those teaching practices that research supports as most effective. Educators must look at time as a resource
whose appropriate use is carefully planned for and strictly managed. This class presents teaching skills, which maximize learning time.

NATIONAL BOARD CERTIFICATION FOR PUBLIC SCHOOL TEACHERS
24 FSSu

This course provides a comprehensive introduction to the National Board for Professional Teaching Standards certification process. Providing
information for both candidates and potential candidates, the course focuses on the four portfolio entries and the six assessment center entries.
Detailed instructions for each aspect of the ten areas are discussed. Tips for completing the certification process, including the video entries,

are given during the course.

GRE PREP I (On-Line) 24 FSSu
This course covers all question types on the verbal and analytical sections of the GRE. We will discuss how to do your best on reading

comprehension, analogies, sentence completions, antonyms, and logical and analytical reasoning questions. We will cover time saving
techniques for both the paper based and computer administrations of the test.

GRE PREP II (On-Line) 24 FSSu
This course features a math review and techniques for tackling the quantitative comparison, discrete quantitative, and data interpretation

questions that make up the math section of the GRE. We will also cover time saving techniques for both the paper-based and computer

administrations of the test.

FIRE & RESCUE Hours Semester Certificate/License
FIREFIGHTER I & II CERTIFICATION
Orientation & Safety 21 OR Certification
Alarms & Communications 15 OR Certification
Fire Behavior 9 OR Certification
Portable Extinguishers 6 OR Certification
PRE: 15 OR Certification
Forcible Entry 12 OR Certification
Ventilation 21 OR Certification
Ropes 12 OR Certification
Ladders 15 OR Certification
Hose, Appliances, Streams 21 OR Certification
Fire Control 33 OR Certification
Salvage 6 OR Certification
Overhaul 6 OR Certification
Emergency Medical Care 15 OR Certification
Rescue 24 OR Certification
Water Supplies 18 OR Certification
Sprinklers 15 OR Certification

Semester = (F) Fall (S) Spring (Su) Summer  OR = On Request
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Continuing Education Course Listing

FIRE & RESCUE continued...
FIREFIGHTER I & II CERTIFICATION
Haz-Mat Awareness & Operations

Fire Prevention, Public Fire Education, Fire Cause
Building Construction

Foam Fire Streams

RESCUE TECHNICIAN

General - Incident Planning

General - PPE

General - Search

General - Helicopter Transport

General - Victim Management, Lifts, Carries, Drags
General - Inspection & Maintenance |
General - Ropes, Anchors & Lowers

Vehicle & Machinery Rescue Incident Planning
Vehicle & Machinery Rescue - PPE

Vehicle & Machinery Rescue - Equipment

Vehicle & Machinery Rescue - Extrication
Hazardous Materials Awareness and Terrorism
Hazardous Materials Operations & Terrorism
Hazardous Materials Awareness, Operations, & Terrorism

SPECIALIZED TRAINING
DRIVER OPERATOR (Emergency Vehicle Driver)

NIMS (National Incident Management System)
ISC-100
ISC-200
ISC-300
ISC-400

PUMP CLASSES
Introduction to Pumps
Basic Pump Operations
Sprinklers & Stan
Pump Hydraulics
Service Testing Pump
Water Supply/Pump

AERIAL OPERATIONS
Introduction to Aerial Operations
Basic Aerial Operations

Aerial Maintenance

Aerial Testing Procedures

Rescue

Fire Control

Fire Behavior
Extinguishers
Fire Hose
Ladders

Get Out Alive
Team Search
Rookie

SCBA
Flammable Liquids
LP-Gag

General Practices

Semester = (F) Fall (S) Spring (Su) Summer

75

Hours

36
21
9
6

20

10
14
32
26

15
24
15
15
15
15

12

Semester

OR
OR
OR
OR

OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR

OR

OR
OR
OR
OR

OR
OR
OR
OR
OR
OR

OR
OR
OR
OR

OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR

OR = On Request

Certificate/License

Certification
Certification
Certification
Certification

Certification
Certification
Certification
Certification
Certification
Certification
Certification
Certification
Certification
Certification
Certification
Certification
Certification
Certification

Certification
Certification
Certification
Certification



Continuing Education Course Listing

LAW ENFORCEMENT Hours Semester Certificate/License

BASIC LAW ENFORCEMENT TRAINING (BLET) 664 FSSu Certification

This course is accredited by the N.C. Criminal Justice Training and Standards Commission and the N.C. Sheriffs’ Commission.
Persons desiring to become a sworn law enforcement officer in N.C. must complete this course. To qualify for admission an
‘ndividual must meet the same requirements as those mandated by the N.C. Department of Justice for a sworn law enforcement

officer.
Hours Semester Certificate/License

DETENTION OFFICER CERTIFICATION 162 FS Certification
This course is accredited by the North Carolina Sheriff’s Commission. Persons wishing to become local detention officers must
successfully complete this course. For admission an individual must meet the same standards as those required by the North

Carolina Sheriffs’ Commission for a local detention officer.
Hours Semester Certificate/License

RADAR CERTIFICATION 40 FS Certification

This course is a commission-mandated course governed by the North Carolina Criminal Justice Education and Training Standards
Commission. This course is designed to provide students with the skills to proficiently perform those tasks essential to function
as a radar operator. Only employed, swomn, certified law enforcement personnel may enroll in the Radar Certification Course.

Radar Operator Recertification 16 FSSu Certification

CRIMINAL JUSTICE COMMISSION MANDATED IN-SERVICE LAW ENFORCEMENT TRAINING

Hours Semester

Bloodborne Pathogens 2 OR
Chief's Topic of Choice - OR
Domestic Violence Update - OR
Ethics 2 OR
Hazardous Materials 2 OR
In-service Firearms 8 OR
In-service Law Enforcement Driving 4 OR
Juvenile Minority Sensivity Update 2 OR
Legal In-service Update 4 OR

4 OR

Methamphetamine Recognition & Response

ADVANCED/IN-SERVICE CONTINUING EDUCATION TRAINING FOR LAW ENFORCEMENT

Hours Semester

Advanced Civil Process 4 OR
Arrest, Search, & Seizure 8 OR
Basic Special Weapons 44 OR
Bomb Recognition 24 OR
Canine Training 8 OR
Chemical Agent Training 8 OR
Civil Process In-Service 8 OR
Crisis Management 8 OR
Defensive Tactics/Ground Fighting 16 OR
Defensive Tactics-ASP Baton 8 OR
Drug Investigation Patrol Officer 24 OR
Field Training Officer 40 F

Firearms Sniper 8 OR
Firearms Training Simulator 1 OR
Interview & Interrogation 24 OR
Mechanics of Arrest-Vehicle Stops 8 OR
OC Pepper Spray Initial 6 OR
OC Pepper Spray In-Service 6 OR
Officer Survival 32 S

Rapid Deployment 8 OR
Report Writing 8 OR
Standardized Field Sobriety 32 OR
SWAT In-Service 40 OR
Use of Force 4 OR

Semester = (F) Fall (S) Spring (Su) Summer OR = On Request
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Continuing Education Course Listing

Thjs course is .design.ed to train individuals with the knowledge and skills to operate ambulances throughout the state. Students
are instructed in B.asw Life Support skills including the use of AED to assist Emergency Medical technicians in the ﬁé:lcl Skills
developed are patient assessment, vitals signs, airway management CPR, splinting, and hemorrhage control. This is 3;1 ent.
level course for state certification. This course must follow the guidelines established by the NC Office of EMS:, The curriculuz
for the MR educatlc‘m.al program shall be the 1995 United States Department of Transportation (US DOT) Nilltional Highwa
Traffic ngety Administration (NHTSA) First Responder Course: National Standard Curriculum, Student pre:re-quisite:sg Hi i
school diploma or general education development (GED); or successful completion of an entrance exam assessing basic rf':adiﬁ
comprehension skills at a minimum at the tenth grade level. )

E}T&’I};Basic . ¥ . .208 FS Certification
The Emergency Medical Technician-NR course establishes the basic knowledge needed to provide, under medical authority.
grehospltal emergency care and to pass the NC State and/or National Registry certification exam. Students will acquire basi(;
life support knowledgc through a combination of classroom instruction, practical laboratory exercises and clinical experience in
hospitals. Students \.mll acquire a thorough understanding of criminal, civil and vehicle laws pertaining to the EMT’s services;
de\.felop understanding anfi knowledge of human anatomy and physiology: deal calmly and efficiently with childbirth injuries'
poisonings and oth‘t.:r medical emergencies such as heart disorders, strokes and diabetes; and in general be able to pro\;ide basi(;
life support for senouslyfcﬁtical!y ill patients. This course follows the guidelines established by the NC Office of EMS. The
;:__lu.rr;lculun'lr f'o;ﬂ the EMT-B educational program shall be the 1994 United States Department of Transportation (US DOT) Nat-ional
A!g way Traffic Safety Admm!stratlon (NHTSA.)_EMT-Basic Course: National Standard Curriculum and the Supplemental
irway Modules for EMT-Basic: NSC. Prerequisites: High school diploma or general education development (GED); and

successful completion of the TABE assessment exam fi i i i i i
! or basic reading comprehension skills. This test ma
the learning centers at no cost to the student. v e v

EMT—Intermediate 276 F Certification

F‘.‘emf!catlon asan Emergency Medical Technician is a prerequisite for this course, which details more advanced airway devices
insertion and maintenance of intravenous lines, AED use and basic pharmacological therapy. in accordance with local protocol s,
This course must fol_low the guidelines established by the NC Office of EMS. The curriculum for the EMT-1 cducationailj ro m
shall be the 1 98§ United States Department of Transportation (US DOT) National Highway Traffic Safety Administration (NPH”%?A)
EMT-I ntermediate Course: National Standard Curriculum. Prerequisites: High school diploma or general education development
((}‘E'D); successful completion of the TABE assessment exam assessing basic reading comprehension and language skill;s at a
minimum at the post-secondary grade level and basic math skills at a minimum high school level; successful completion of an
EMT Basic course; and a current NC EMT certification prior to beginning the Clinical and F ield Internship components. The
TABE may be taken at any of the learning centers at no cost to the student. \

%lzfil::::r:?;;e:lc_ pre _ 1000+ S Certification
Lo ! t&?ngt}eD to develop knowledge anfl skllls.for lthe Advanced Emergency care of ill or injured persons. This course
22 ¢ National Department of 'ljranspo‘rtanon Guidelines and is approved by the North Carolina Office of Emergency
Me nca} Serv1cc§. Lecl‘ur-e, demonstrations, skills evaluation, and both Hospital and Field Internships are the principal methods of
gsgﬁc}loq: Specific _lramm-g areas inf:lude a@inisﬁation of V. fluids, advanced airway management, cardiac monitoring including
> ;_ rillation, Cardioversion, C ard.lac Pacmg: and the administration of prehospital advanced life support medications.
thersl ;c;grﬁa r-nu;t follow the guidelines established 'by the NC Office of EMS. The curriculum for the EMT-P program shall be
s m:f. States -Dcpgrtmcnt of Transpor.tatlon (US DOT) National Highway Traffic Safety Administration (NHTSA)
o rame 1c;i::10urse. Na.tlonal Standard Curriculum. Prerequisites: High school diploma or general education development
S ; succe;s completion of the TABE assessn-lent exam assessing basic reading comprehension and language skills at a
e l;l;‘n'at t g gtﬁt-secondary' grade level and 'basm' math skills at a minimum high school level; successful completion of an
e imels_:]c ;m T—lntenned!ate course. Certification as an EMT-Intermediate is required prior to beginning the clinical or
o S '|p compqnem of this course. Successful completion of EMS 3000 Anatomy and Physiology or approved equivalent
natomy and Physiology (BIO 163 or BIO 165 and BIO 166) is required prior to beginning the course. The TABE may be
taken at any of the learning centers at no cost to the student. | '

Semester = (F) Fall (S) Spring (Su) Summer OR = On Request
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Continuing Education Course Listing

MEDICAL continued... Hours Semester Certificate/License
CPR/First Aid 8to12 OR Certification
ADVANCED CERTIFICATION FOR EMERGENCY MEDICAL

ACLS - Advanced Cardiac Life Support 16 OR Certification

The ACLS Provider course follows the standard American Heart Association guidelines; and provides physicians, nurses,
paramedics, and other health care providers with the information concerning advanced management of the cardiac patient.

ITLS - International Trauma Life Support 16 OR Certification

The ITLS Course is designed to increase the knowledge and skill level of the emergency medical technician in assessing and
treating any trauma-related injury. Much of the material in this course is not covered in the initial EMT or EMT-I course, but it
is designed for the student to better recognize possible trauma injuries due to mechanism of injury, better assess the patient and

more aggressively treat shock and trauma in general.

PALS - Pediatric Advanced Life Support 16 OR Certification

The PALS course is designed to certify Emergency Medical Personnel in Pediatric Advanced Life Support through the American
Heart Association. This course teaches the proper evaluation and treatment of a pediatric patient in cardiopulmonary arrest.
Upon successful completion, the student will be awarded PALS certification from the American Heart Association. Pre-requisite;

Advanced Life Support certification preferred, but not required.

PEPP - Pediatric Education for Prehospital Providers 16 OR Certification
EMERGENCY MEDICAL GENERAL

EMT-Recertification Continuing Education 36 FSSu Certification

First Responder Continuing Education 36 FSSu Certification

Industrial Medical 24 OR Certification

MEDICAL

BASIC AND INTERMEDIATE PROCEDURE AND DIAGNOSIS CODING (Hybrid)

48/48 FS
This course prepares the individual for entry level healthcare billing and coding in a variety of healthcare settings.
Basic Procedure and Diagnosis Coding is a prerequsitie for Intermediate Procedure and Diagnosis Coding. Basic
coding is 48 hours and Intermediate coding is 48 hours.
Prerequisite: Medical Terminology

HEALTH UNIT COORDINATOR/UNIT SECRETARY 130 F

This course is designed to prepare the individual for employment in a hospital or other healthcare facility. Areas cov-
ered are assembling patient charts, transcribing doctors orders, recording lab values, and communication skills. There
is a clinical component to this course. This course is for certification through NAHUC if the student desires.

Prerequisite: High school diploma/GED, Medical Terminology or CNA I.

MEDICAL TERMINOLOGY (Hybrid) 120 FS

This course is an introduction to the study of the structure of medical words and terms. Emphasis is placed on spelling and
defining commonly used prefixes, suffixes, root words, and their combining forms. Program content covers the basic human
anatomy and physiology for all systems, elements of medical terms and names of major diseases, including terms used in physi-

cal exams, operative procedures, and diagnosis.

Semester = (F) Fall (S) Spring (Su) Summer OR = On Request
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Continuing Education Course Listing

MEDICAL continued... Hours Semester Certificate/License

MI;DICAL TRANSCRIPTION (Basic & Advanced) (Hybrid) 84 FS

This class prepares _the lquvidugl to transcribe medical dictation. Students will use keyboarding skills and medical terminology
Students may find jobs in hospitals, physician practices, insurance companies and private transcription agencies. Two years
work €xperience as a transcriptionist is required for certification.

Prere:qulsltes: Medical Terminology and excellent keyboarding skills. Student should also have a good working knowledge of
English grammar and punctuation.

FRONT OFFICE SKILLS FOR THE MEDICAL PROFESSION (Hybrid)
' : ' 60 S
This course is deszign.ed to prepare students to handle front office operations. Areas include scheduling, patient medical
records, communication skills, billing and reimbursement procedures, medical law and ethics.
Prerequisite: Medical terminology

CERTIFIED NURSING ASSISTANT Hours Semester Certificate/License

NURSE AlDE L'EVEL I 176 FS Certification

The Nursing Assistant | student is prepared to provide personal care and perform basic nursing skills for the elderly and other
adults. Stud'ems may seek employment in a variety of healthcare settings. Upon successful completion of the CNA I course
and ll'he certification exam, the student will be listed on the North Carolina Division of Health Service Regulation Nurse Aide I
Registry. Prerequisites: Each student must take a reading proficiency test prior to registration,

NURSE AIDE LEVEL 11 192 FS Certification
The Nursing Assistant II course prepares the student to perform more complex skills for patients or residents. Those skills are

agproved by the Nort_h Carolina Board of Nursing. Upon satisfactory completion of the CNA 1 course, the student will be listed
with the North Carolina Board of Nursing. Prerequisites: High School Diploma or GED and current CNA 1.

PHARMACY TECHNICIAN 92 FS Certification
.Thls course prepares stgdents to work under the supervision of a pharmacist in a hospital or retail pharmacy. Topics covered
include drug classification, drug distribution, anatomy and physiology in relationship to disease with an emphasis on drug

therapy, and laws and regulations basic to ice. S i
rapy, and pharmacy practice. Students who complete this course s i
national certification exam. g e bty

Prerequisite: High school diploma or GED required to take the certification exam.

HE}ALTH CARE BILLING & REIMBURSEMENT (Hybrid) 60 Su

This course prepares an individual for entry level healthcare and billing positions. course topics include, but are not limited to
Foles andlresponmbllities, managed care, total billing cycle, legal and regulatory considerations, coding rg:gulations com liancé
i1ssues, r‘elmbursement issues, insurance forms, filing commercial insurance claims, and major‘insurance providcrs: ;
Prerequisite: None. Medical Terminology suggested. .

PHLEBOTOMY

PHLEBOTOMY I (Hybrid) and I1 96 FS Certification

;h:fv gour:te pTrt]:]pares the st-udent to work i1'1 hosPitaIs, physician offices, as well as privately-owned laboratories. The course is

& parts. The ﬁrs_t part is 96 hours of didactic apd lab. The second part is 100 hours of clinical. The student will be given a
esignated clinical site and iwll perform learned skills while under the supervision of a preceptor. Upon successful completion

of both parts, the student will be prepared to sit for the national certification exam. ?

Prerequisites: High school diploma or GED. CNA [ & 11, MOA I & I, CMA or comparable credentials.

Semester = (F) Fall (S) Spring (Su) Summer OR = On Request
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Continuing Education Course Listing

MEDICAL continued... Hours Semester
LANGUAGE
Command Spanish 8to 24 FSSu
Conversational Spanish (Introduction) 48 FSSu
Conversational Spanish (Beginning) 43 FSSu
Conversational Spanish (Intermediate) 48 FSSu
Spanish in the Workplace 48 FSSu
MISCELLANEOUS
Bank Teller g4 FS
Continuing Legal Education 6 F
[nsurance Continuing Education - LAH 3 F
Leadership 60 F
Mortuary Science 5 FSu
Notary Public Education 7 FSSu
Pottery 45 FSSu
Sign Language 33 F
Veterinary Assistant 39 ES
REAL ESTATE Hours Semester
REAL ESTATE UPDATE & ELECTIVE 8 S
Certification

The North Carolina Real Estate Commission requires eight hours of continuing education instruction/credit annually for bro-
kers. The block offered by Surry Community College consists of a four hour Real Estate Update class and an approved four

hour elective.
Prerequisite: Real Estate Broker License

REAL ESTATE APPRAISAL CONTINUING EDUC. 14 S

The North Carolina Appraisal Board requires that 28 hours of continuing education instruction/credit be acquired by licensed
appraisers within a two-year period. Surry Community College will offer four to fourteen hours of continuing education instruc=
tion/credit to assist North Carolina real estate appraisers in meeting those license recertification requirements.

Prerequisite: Real Estate Appraisal License

* Appraisal prelicensing is offered through the curriculum division (direct prelicensing questions to 386-3267).

TRADES Hours Semester
CFC Certification 9 S
Electrical Contractors Renewal 8 FS
Electricity Basics 36 FSSu
Genenal Contractor’s License Prep 48 F
HVAC Advanced 18 E
HVAC Fundamentals 66 S
HVAC Renewal 6 FSSu
Masonry 30 FSSu
Mobile Crane Operator 78 OR
National Electric Code 66 FS
Plumbing Code Prep 48 FS
Plumbing Renewal 6 FSSu
Small Gas Engine Repair 36 FS
Taxidermy 70 FSSu
Upholstery: Furniture & Automotive 80 FSSu
Wastewater Treatment Continuing Education 6 F
Wastewater Treatment 1 & 11 38 S

100 FSSu

Woodworking & Cabinetmaking
Semester = (F) Fall (S) Spring (Su) Summer
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OR = On Request

Certificate/License

Certification
Certification

Certification
License

Certificate/License

Certification

Certificate/License
Certification
Certification

License

License
Certification

License
License

License
Certification

'ALL CURRICULUM PROGRAMS

The semester outli i I
NI oL ik ;:;fuz?; rcl:l:ergl:ula (::ssqmate Degrees, Certificates, and Diplomas) shown in this catalo
p Ll rw.cels t e right to arrange teaching and student schedules so as to maximi 5
W ol nOt,nece SpSaril ,'anh time. Courses will always be taken in logical or sequential order 3
i ST i e n;:faan ; e same sequence or order as shown in the catalog. Under extenuatin
B e S y ; approved to fulfill grfu:luation requirements provided the substitutiong
clude academic and/or physical liiitati?)?ls aui(:gg?vrzglzcﬁ:l:ifﬁ m Oﬁ‘eizl?d‘ SUE Y R s
offered. The Division Chair and the Associate Vice-President ol; gt:(()i{;nicgje?/::ltgsn?zﬁ?trr:::: :pC;l:)fSee rin e
ve requests

College T : iate i i
ge Transfer: Associate in Arts, Associate in Science, and Associate in Fine Arts

The Associate in Art iate in Fi
s, Associate in Fine Art d iate i
AR ey ; ne Arts, an the Associate in Science degrees are desi
S Séiensgssf:‘:rt-mg t(; a four—year institution. Additionally, certain other prgograms l(iisetselg rile(:hfoif\sm_ i
ion of this catalog, also may transfer to four-year schools (see you; ccn.mselncn‘oe f: SSOFI_
r faculty

advisor for more information). Pr i i
Lot . Pre-major guides are available i adi
Building, Student Development, and at www.surry.edu;;‘ ::ml;;:/the 1 DRl sk Ao second floors), .

Associate in Arts

Business Education & Marketing Educ. Health Education

o | oo Political Science

i Histo

Computer Science e e

mp _ Information S @ -

o : ystems i I

E_Ir(lgm::n;ili;l%ﬁjcaf Liberal Studies ggg:{ a?lelr(lce et iy
ion Mass Communication/Journalism Sociologsr

~ DISTANCE EDUCATION INFORMATIO peci L iicaton
The Associate in Arts degree is offered through the Distance Edu ducati "on-IPON“

be found on the Internet at http:/Avwwssurry.edu/DE concerning co

ipleting this degree online.

Associate in Scien
Blology & Biology Education £
Chemxstw & Chemistry Education
Engineering

Mathematics
Mathematics Education

. _ DISTANCE EDUCATION INFORM! "
Sahe fn Scm?em is offered through the Distance Education program. Further informatio
be found on the Internet at htfp:/www.surry.edu/DE concerning comp 1anngmde§e S kil :

* Associate in Fine Arts
Art

*Guu;.e:a‘;;avmi vailable in other fue arts areas (Music and Music Education, Drama).
[ransfer after one yearisgenemllymommendedjbrahesﬂhreemafm

'I'l " 5
g

Pages toc ir Associa ec 0 ¢ transie udents are encouraged to v he Adm
. omplete the iate’ g 2 b
ir Associate’s Degree. College t sfer st ts raged to visit t issi
ISsions

ce of - - - -
the senior institutions they are considering early in the program
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Minimum Course Requirements (MCR) ; . Y
All students who plan to enter a four-year university must have met the MCR requirements either in high

school or at a community college. Generally, the continued study of language (beyond English) and a strong
math curriculum in college are recommended.

Completion of MCR Requirements in High School

You have already met the MCR requirements in high school if you completed ALL of the
following requirements.

[u—
.

Completed 4 units of English. -

2. Completed Algebra I, Algebra II, and Geometry (or a higher math course for which Algebra
I1 is a prerequisite).

3. Completed 3 units of science — one life science, one physical science, and at least one
laboratory science. |

4. Completed 2 units of social sciences — one must have been US History.

Completed 2 units of the same language other than English.

6. Students who graduated from high school in May of 2006 or after will have to hav.e an

additional math class that is more advanced than Algebra II (AP Calculus, AP Statistics, Pre-

Calculus--formerly Advanced Math--and Discrete Mathematics, IB Mathematics Level 1,

Integrated Mathematics IV, Advanced Functions and Modeling (new course).

&

If you missed any one of the high school MCR requirements, you must complete the MCR
requirements at a community college. If you are deficient in one area, you are considered to be

deficient in all areas.

Completion of MCR Requirements at a Community College

There are three ways to complete the MCR requirements at a community college.

1. Complete 6 semester hours of college-level work in EACH (a-¢) of the following areas
(total of 30-32 SHC):

English (ENG 111 and either ENG 112 or ENG 113)

Math (two General Education math courses; must have MAT prefix)

Science (two General Education science courses)

Social Sciences (two General Education social sciences courses)

Language other than English (two semesters of the same language)

= I =

2. Complete the 44 semester hour General Education core of the Associate in Arts or the
Associate in Science degrees.

3. Complete the Associate in Arts, Associate in Science, or the Associate in Fine Arts degrees.
Two semesters of the same language other than English are strongly recommended.
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ASSOCIATE IN ARTS (A10100) REQUIREMENTS

65 semester hours

See page 82 to insure minimum course requirements (MCR) are met.

Transfer Core Diploma - D10100 :
44 SHC (This Page Only)

English/Composition (6 SHC)
__ ENG 111 Expository Writing (3)

and one of the following:

_ENG 112 Argument-based Research (3)
__ ENG 113 Literature-based Research (3)

Humanities/Fine Arts (12 SHC)

Select four courses from three different
prefix areas. One must be Literature. See
MCR language requirement.

___ART 111 Art Appreciation (3)
__ART 114 Art History Survey I (3)
__ART 115 Art History Survey II (3)
___ART 116 Survey of American Art (3)

___COM 23] Public Speaking (3)
___ DRA 111 Theatre Appreciation (3)

_ENG 131 Intro to Literature (3)

_ ENG 231 American Literature I (3)
___ENG 232 American Literature II (3)
___ENG 233 Major American Writers (3)
___ENG 241 British Literature I (3)

__ ENG 242 British Literature II (3)
___ENG 243 Major British Writers (3)
_ ENG 261 World Literature 1 (3)

_ ENG 262 World Literature 11 (3)

___ HUM 110 Technology and Society (3)
___ HUM 115 Critical Thinking (3)

___ HUM 120 Cultural Studies (3)
___HUM 121 Nature of America (3)

___ HUM 122 Southern Culture (3)

___ HUM 130 Myth in Human Culture (3)
___ HUM 160 Intro to Film (3)

_ HUM 220 Human Val & Meaning (3)
___MUS 110 Music Appreciation (3)
___MUS 112 Intro to Jazz (3)

___MUS 210 History of Rock Music (3)

—__ PHI 215 Philosophical Issues (3)
___ PHI 240 Intro to Ethics (3)

—

___REL 110 World Religions (3)
___REL 211 Intro to Old Testament (3)
_ REL 212 Intro to New Testament (3)
___REL 221 Religion in America (3)

___ FRE 111 Intro to French (2)

___ GER 111 Elementary German [ (3)
___JPN 111 Elementary Japanese I (3)
___POR 111 Elementary Portugese I (3)

____SPA 111 Elementary Spanish I (3)
__ SPA 112 Elementary Spanish I (3)
___SPA 211 Intermediate Spanish I (3)
__ SPA 212 Intermediate Spanish II (3)

Social/Behavioral Science (12 SHC)
Select four courses from three different prefix
areas. One must be HIS.

___ANT 210 General Anthropology (3)
___ANT 220 Cultural Anthropology (3)
__ANT 221 Comparative Cultures (3)

____ ANT 240 Archaeology (3)

____ECO 151 Survey of Economics (3)
___ECO 251 Prin of Microeconomics (3)
_ ECO 252 Prin of Macroeconomics (3)

__GEO 111 World Reg Geography (3)

___HIS 121 Western Civilization I (3)
___HIS 122 Western Civilization II (3)
___HIS 131 American History I (3)
___HIS 132 American History II (3)

___POL 110 Intro Political Sci. (3)
___ POL 120 American Government (3)

___ PSY 150 General Psychology (3)

___ PSY 237 Social Psychology (3)

__ PSY 239 Psychology of Personality (3)
__ PSY 241 Developmental Psychology (3)
___ PSY 281 Abnormal Psychology (3)

___S0OC 210 Introduction to Sociology (3)
___S0C 213 Sociology of the Family (3)
__SOC 220 Social Problems (3)
___SOC 225 Social Diversity (3)
__SOC 230 Race & Ethnic Relations (3)

___S0C 240 Social Psychology (3)

Natural Science (8 SHC)
Select two classes on advisement:

___ AST 151 Gen Astronomy I (4)

__ AST 152 Gen Astronomy 11 (4)

____ BIO 110 Principles of Biology (4)
___ BIO 111 General Biology I (4)

____ BIO 112 General Biology I1 (4)

___ BIO 120 Introductory Botany (4)
___ BIO 140 & 140A Enviro Bio & Lab (4)

___ CHM 131 Intro to Chemistry & Lab (4)
___CHM 132 Organic & Biochemistry (4)
___ CHM 151 General Chemistry I (4)
____CHM 152 General Chemistry II (4)

___PHY 110 Conceptual Physics I (3)
___ PHY 110A Conceptual Physics Lab (1)
__ PHY 151 College Physics I (4)
__PHY 152 College Physics 11 (4)

___ PHY 251 General Physics I (4)

__ PHY 252 General Physics II (4)

Mathematics (6-8 SHC)

Select one or both courses from the following:

___*MAT 140 Survey of Mathematics (3)
___MAT 141 Math Concepts I (3)
___MAT 161 College Algebra (3)

___ MAT 162 College Trigonometry (3)
___ MAT 171 Precalculus Algebra (3)

___ MAT 172 Precalculus Trigonometry (3)
__ MAT 175 Precalculus (4)

_ MAT 263 Brief Calculus (3)

_ MAT 271 Calculus I (4)

_ MAT 272 Calculus II (4)

The second unit may be selected from the fol-
lowing:

____*CIS 110 Intro to Computers (3)
___CIS 115 Intro to Programming (3)

__MAT 151 Statistics (3)
(RECOMMENDED OVER CIS)

*More math will typically be required after

transfer if MAT 140 & CIS 110 are used to
meet these requirements.

The general education core component (44 SHC), if completed successfully with a grade of “C” or better on each
course, shall be portable and transferable as a block from Surry Community College to UNC institutions whether
ornot the student has earned the associate degree. Students who transfer the full general education core compo-
nent shall be considered to have fulfilled the institution-wide, lower division requirements of the receiving institu-
tion. However, graduates of the Associate in Arts or Associate in Science degree program (65 SHC) will be
eligible to transfer to all constituent institutions of the University of North Carolina with junior status if

admitted into the institution.
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ASSOCIATE IN ARTS
Select 20 hours from previous page or from following list:

_ ACA 122 College Transfer Success (1) (Required for degree)
___+ACA 120 Career Assessment (1)
~__ACC 120 Principles of Financial Accounting (4)
~__ACC 121 Principles of Managerial Accounting 4
____ANT 245 World Prehistory (3)

___ART 113 Art Methods and Materials (3)
___ART 121 Design I (3)

___ART 131-132 Drawing I & 11 (3)

___ART 240-241 Painting [ & 11 (3)

___ ART 244 Watercolor (3)

____ART 261 Photography I (3)

____ART 283 Ceramics I (3)

___ ART 284 Ceramics 11 (3)

____ ART 285 Ceramics 111 (3)

____ART 286 Ceramics IV (3)

___ART 288 Studio (3)

__BIO 143 Field Biology Minicourse (2)
___ BIO 146 Regional Natural History (4)
___ BIO 150 Genetics in Human Affairs (3)
___BIO 155 Nutrition (3)

___BIO 163 Basic Anatomy & Physiology (5)
___BIO 168 Anatomy & Physiology I (4)
___BIO 169 Anatomy & Physiology 11 (4)
___BIO 173 Microbes in World Affairs (3)
___BIO 223 Field Botany (3)

___ BIO 275 Microbiology (4)

___BUS 110 Introduction to Business (3)
____BUS 115 Business Law I (3)

___BUS 137 Prin. of Management (3)

___ CHM 251 Organic Chemistry I (4)

__ CHM 252 Organic Chemistry II (4)
___CIC 111 Introduction to Criminal Justice (3)
____CIC 121 Law Enforcement Operations (3)
____CIC 141 Corrections (3)

___+COE 111 Co-op Work Experience I (1)
___ COM 233 Persuasive Speaking (3)

___ COM 251 Debate (3)

___CSC 134 C++ Programming (3)

___CSC 139 Visual BASIC Programming 3)
___CSC 151 JAVA Programming (3)
___CSC 239 Ady. Visual Basic (3)

OTHER REQUIRED HOURS (“Electives”): 20-21 SHC

___ +EDU 216 Foundations in Education (4)
___+EDU 221 Children with Exceptionalities 3)
___ENG 125 Creative Writing 1 (3)
___ENG 126 Creative Writing 11 (3)
___ENG 132 Intro to Drama (3)

___ENG 265 Thematic World Lit I (3)
____ENG 266 Thematic World Lit IT (3)
____ENG 272 Southern Lit (3)

___HEA 110 Personal Health/Wellness (3)
___HEA 112 First Aid & CPR (2)

___ HEA 120 Community Health (3)
____HIS 163 World Since 1945 (3)

__ HIS 221 African American History (3)
___HIS 232 History of the Old West (3)
HIS 236 North Carolina History (3)

HIS 260 History of Africa (3)

HUM 230 Leadership Development (3)
~__JOU 110 Introduction to Journalism (3)
___ MAT 145 Analytical Math (3)
____MAT 167 Discrete Math (3)

___ MAT 273 Calculus 111 (4)

____ MAT 280 Linear Algebra (3)

___ MAT 285 Differential Equations (3)
___MUS 131-252 Music (1)

___ PED (All activity courses are acceptable)
___PED 110 Fit and Well for Life (2)
___POL 130 State & Local Government (3)
___PSY 211 Psychology of Adjustment (3)
___PSY 243 Child Psychology (3)

___ PSY 246 Adolescent Psychology (3)
___PSY 259 Human Sexuality (3)

___PSY 263 Educational Psychology (3)
___PSY 271 Sports Psychology (3)
___+RED 111 Critical Reading for College (3)
___SOC 232 Social Context of Aging (3)
___SPA 141, 161 Spanish Cuiture (3)
___SPA 151 Hispanic Literature (3)
___SPA 181-182 Spanish Lab 1 & I1 (1)
___ SPA 281-282 Spanish Lab 111 & IV (3)

STRONGLY RECOMMENDED: (Check as completed)

Visit Admissions Offices of universities considered during first year.

:Meet and work with SCC Faculty Advisor each semester.

___Apply to universities in fall of sophomore year for admission following fall.

NOTES

__Regularly use the SCC Transfer web-site.

___ Apply for graduation in December for spring;
June for summer; October for fall.

1. Students must meet the receiving institution’s foreign language and/or heath & p.e. requirements, if applicable, prior to

or after transfer.

2. 1 SHC of Cooperative Education (+COE) may be included in the AS and AA as an elective.
3. See link below for a complete transfer list from NC Community Colleges to UNC/CAA private college.
http://intranet.northcarolina. edu/docs/assessment/caa/December%202005/132_Transfer Course_List_11.16.05 pdf

In compliance with the Comprehensive Articulation Agreement, graduates of the Associate in Arts degree program as outlined here will be
eligible to transfer to all constituent institutions of the University of North Carolina with junior status if admitted into the institution. To

be considered for junior status, graduates must meet the same requirements set for native university students with respect to such things as
grade point average and credit hours accumulated. Graduates will normally receive 64 SHC upon admission to a university. Admission to

a university does not constitute admission to a particular school

All courses listed on this sheet (except those identified with a +)
SCC may transfer to selected public and private colleges and un
wish to attend for additional information.

or a specific program within the university.

will transfer to all UNC institutions. These and other courses offered at
iversities. See your SCC advisor and contact an advisor at the college you
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ASSOCIATE IN SCIENCE (A10400) REQUIREMENTS

65 semester hours

See page 82 to insure minimum course requirements (MCR) are met.

Transfer Core Diploma - D10100:
44 SHC (This Page Only)

English/Composition (6 SHC)

~___ ENG 111 Expository Writing (3)
and one of the following:

__ ENG 112 Argument-based Research (3)
___ ENG 113 Literature-based Research (3)

Humanities/Fine Arts (9 SHC)
Select three courses from three different pre-
fix areas. One must be Literature. See MCR
language requirement.

___ ART I11 Art Appreciation (3)
___ART 114 Art History Survey I (3)
____ART 115 Art History Survey II (3)
____ART 116 Survey of American Art (3)

___ COM 231 Public Speaking (3)
___DRAI1I Theatre Appreciation (3)

_ ENG 131 Intro to Literature (3)

_ ENG 231 American Literature I (3)
_ ENG 232 American Literature II (3)
__ENG 233 Major American Writers (3)
__ ENG 241 British Literature I (3)

_ ENG 242 British Literature I (3)

____ ENG 243 Major British Writers (3)
__ENG 261 World Literature I (3)

__ ENG 262 World Literature I1 (3)

___ HUM 110 Technology and Society (3)
___ HUM 115 Critical Thinking (3)

___ HUM 120 Cultural Studies (3)

___ HUM 121 Nature of America (3)

___ HUM 122 Southern Culture (3)
____HUM 160 Intro to Film (3)

___HUM 220 Human Val & Meaning (3)

___MUS 110 Music Appreciation (3)
we _MUS 112 Intro to Jazz (3)
___MUS 210 History of Rock Music (3)

___ PHI 215 Philosophical Issues (3)
___ PHI 240 Intro to Ethics (3)

—_ REL 110 World Religions (3)

___REL 212 Intro to New Testament (3)
___REL 221 Religion in America (3)

____FRE 111 Intro to French (2)

____ GER 111 Elementary German I (3)
__IPN 111 Elementary Japanese I (3)
____POR 111 Elementary Portugese I (3)

___SPA 111 Elementary Spanish I (3)
____SPA 112 Elementary Spanish II (3)
____SPA 211 Intermediate Spanish I (3)
__ SPA 212 Intermediate Spanish II (3)

Social/Behavioral Science (9 SHC)
Select three courses from three different
prefix areas. One must be HIS.

_ ANT 210 General Anthropology (3)
_ANT 220 Cultural Anthropology (3)
___ANT 221 Comparative Cultures (3)
__ ANT 240 Archaeology (3)

____ECO 151 Survey of Economics (3)
___ ECO 251 Prin of Microeconomics (3)
__ ECO 252 Prin of Macroeconomics (3)

___GEO 111 World Reg Geography (3)

____HIS 121 Western Civilization I (3)
~_HIS 122 Western Civilization II (3)
___HIS 131 American History I (3)
__ HIS 132 American History II (3)

___POL 110 Intro Political Sci (3)
___POL 120 American Government (3)

___ PSY 150 General Psychology (3)

__ PSY 237 Social Psychology (3)

_ PSY 239 Psychology of Personality (3)
___PSY 241 Developmental Psychology (3)
____ PSY 281 Abnormal Psychology (3)

__SOC 210 Introduction to Sociology (3)
__SOC 213 Sociology of the Family (3)
___ SOC 220 Social Problems (3)
__SOC 225 Social Diversity (3)
___SOC 230 Race & Ethnic Relations (3)
__SOC 240 Social Psychology (3)

—_REL 211 Intro to Old Testament (3)

—

Natural Sciences/Math *(20 SHC)
Natural Science (8 SHC)

A minimum two course sequence from:
__BIO 111 General Biology I (4)
__ BIO 112 General Biology II (4)

___ CHM 151 General Chemistry I (4)
__ CHM 152 General Chemistry II (4)

__PHY 151 College Physics I (4)
__PHY 152 College Physics II (4)
__ PHY 251 General Physics I (4)
__ PHY 252 General Physics 11 (4)

Mathematics (6-8 SHC)

*Select one or both courses from the follow-
ing: (Recommended to select both from this
category)

___ MAT 171 Precalculus Algebra (3)

___ MAT 172 Precalculus Trig (3)

___ MAT 175 Precalculus (4)

____ MAT 252 Statistics 11 (3)

_ MAT 263 Brief Calculus (3)

____MAT 271 Calculus I (4)

_ MAT 272 Calculus II (4)

__ MAT 273 Calculus III (4)

The second unit may be selected from the
following:

__ CIS 110 Intro to Computers (3)
_ CIS 115 Intro to Programming (3)
_ MAT 151 Statistics (3)

Additional hours to total 20 may come from
below courses, MAT courses on this page,
or any from “GEN ED: Natural Science or
Math” courses from list beginning on p. 83.

___ AST 151 Gen Astronomy I (4)

_ AST 152 Gen Astronomy II (4)
___BIO 110 Principles of Biology (4)

__ BIO 120 Introductory Botany (4)
___BIO 140 & 140A Enviro. Bio. & Lab (4)
_ CHM 131 Intro to Chemistry & Lab (4)
__ CHM 132 Organic & Biochemistry (4)
__ PHY 110 Conceptual Physics (4)

The general education core component (44 SHC), if completed successfully with a grade of “C”

gourse, shall be portable and transferal?le as a block from Surry Communiti Cu:)llegeg to UNC inst?tru?iitrﬁrv(:geigg?

nz :tm hthﬁ student has earned the associate degrec?. SFudents who transfer the full general education core compo-

e SH all be considered to have fulﬁlleczl the.mstztutlon-wide, lower division requirements of the receiving institu-

i owever, graduates of th.e Associate in Arts or Associate in Science degree program (65 SHC) will be
gible to transfer to all constituent institutions of the University of North Carolina with junior status if

admitted into the institution.
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ASSOCIATE IN FINE ARTS (A10200) REQUIREMENTS
65 semester hours

ASSOCIATE IN SCIENCE OTHER REQUIRED HOURS (“Electives”) : 20-21 SHC

Required Courses: Select 20 hours from previous page or from following list: (Of the elective hours, a minimum of 14 additional shc of
Program/Degree Description:

college transfer courses in mathematics, natural sciences, or computer science is required.)

__ACA 122 College Transfer Success (1) (Required for degree)

_ +ACA 120 Career Assessment (1)
____ACC 120 Principles of Financial Accounting (4)

___ACC 121 Principles of Managerial Accounting (4)

___ANT 245 World Prehistory (3)
____ART 113 Art Methods and Materials (3)
____ART 121 Design 1 (3)

____ART 130 Basic Drawing (2)

_ ART 131-132 Drawing [ & 11 (3)
____ART 140 Basic Painting (2)

___ART 240-241 Painting I & I1 (3)
____ART 244 Watercolor (3)

____ART 261 Photography I (3)

___ CSC 139 Visual BASIC Programming (3)
____CSC 151 JAVA Programming (3)

___ CSC 239 Adv. Visual Basic (3)
___+EDU 216 Foundations in Education (4)
____+EDU 221 Children with Exceptionalities (3)
___ENG 125 Creative Writing I (3)
__ENG 126 Creative Writing II (3)
____ENG 132 Intro to Drama (3)

___ENG 265 Thematic World Lit I (3)

__ ENG 266 Thematic World Lit II (3)
____ENG 272 Southern Lit (3)

____ENV 110 Environmental Science (3)
____HEA 110 Personal Health/Wellness (3)

Upon admission to another public two-year institution or to a public university, a community college
student who was enrolled in an associate in fine arts degree program and who satisfactorily completed with a
gra-de of “C” or better all courses that are designated for college transfer (general education, elective. or pre-
major) will receive credit for those courses. The receiving institution will determine whethé:r the cm’n'se will
count as general education, major, or elective credit. Because the AFA curriculum standard includes only 28 SHC

for general education, AFA students who transfer must meet the

institution.

general education requirements of the receiving

While this d?gree is des.igned to prepare students to meet selective admission criteria for programs such
as the Bachelor of Fine Arts, this degree does not guarantee automatic admission into a college or university art
program. Many art programs contain a portfolio requirement for certain courses or programs.

___ ART 283 Ceramics I (3) ___ HEA 112 First Aid & CPR (2)
___ART 284 Ceramics 1I (3) ___HEA 120 Community Health (3)
in ART 285 Ceramics 111 (3) — HIS 163 World Since 1945 (3) 1* Semester Y
___ART 286 Ceramics IV (3) ___HIS221 African American History (3) ENG 111 Expository Writin Qllg.dl.t Contact
___ART 288 S.tud:o FB) a5 ___HIS 232 History of tl}e OI(? West (3) ART 121 Design g ¢ 3 ART ELECTIVES: ‘
___ BIO 143 Field Biology Minicourse (2) ____HIS 236 North Carolina History (3) ART 131 =i 6 ART 113 Art Methods & Materials (3shc)
___BIO 146 Regional Natural History (4) ___HIS 260 History of Africa (3) AT TR C"El']“”“g ; 3 6 ART 116 Survey of American Art (3she)
___ BIO 150 Genetics in Human Affairs (3) ____HUM 230 Leadership Development (3) AT Coltege ? gebfl:a 3 3 ART 121 Wood Design (3she)
____BIO 155 Nutrition (3) ____JOU 110 Introduction to Journalism (3) ART 114 D oER IOl Success 1 1 ART 132 Drawine If (3sh
____BIO 163 Basic Anatomy & Physiology (5) ___MAT 161 College Algebra (3) Art Appreciation 3 3 ART 240 B g 1T (3shc)
____BIO 168 Anatomy & Physiology I (4) ___ MAT 280 Linear Algebra (3) 16 22 Pa}ntfng 1 (3shc)
~ BIO 169 Anatomy & Physiology 11 (4) " MAT 285 Differential Equations (3) e ART 241 Painting II (3shc)
____BIO 173 Microbes in World Affairs (3) ___MuS 131 -25;2 Music (0 NG it bt b e ART 244 Watercolor (3shc)
___Bil0223 Fl.eld Bf)tony (3) ___PED (Al activity courses are acceptable) ENG 113 it B seearch or ART 261 Photography I (3shc)
___ BIO 275 Microbiology (4) ___PED 110 Fit and Well for Life (2) ART 123 it searc 3 3 ART 262 Photography II (3shc)
___BUS 110 Introduction to Business (3) ____POL 130 State & Local Government (3) ART 261 Phe Sign " 3 6 ART 264 Digital Photography I (3shc)
____BUS 115 Business Law I (3) ____PSY 239 Psychology of Personality (3) CHM 131/131A otography [ _ 3 6 ART 265 Digital Photography I (3shc)
___ BUS 137 Prin, of Management (3) ~__PSY 243 Child Psychology (3) gﬂm- To Chemistry/Lab or ARTIsl D 3gh phy
—_ CHM 251 Organic Chemistry I (4) _ PSY 246 Adolescent Psychology (3) Sl GIO 11 4 6 e pture I (3shc)
~ CHM 252 Organic Chemistry 1I (4) ~ PSY 259 Human Sexuality (3) eneral Psychology 3 3 Ceramics I (3she)
___CJC 111 Introduction to Criminal Justice (3) ___ PSY 263 Educational Psychology (3) 16 24 ART 284 Ceramics II (3shc)
____CJC 121 Law Enforcement Operations (3) ____PSY 271 Sports Psychology (3) Seeally ART 285 Ceramics II1 (3shc)
____CIC 141 Corrections (3) ____+RED 111 Critical Reading for College (3) ART 114 o ART 286 Ceramics IV (3shc)
___+COE 111 Co-op Work Experience I (1) ___SOC 232 Social Context of Aging (3) ART 283 - l§torjy Survey I 3 3 ART 288 Studio (3shc)
___ COM 233 Persuasive Speaking (3) ____SPA 141, 161 Spanish Culture (3) i : eramncsf . 3 6
___ COM 251 Debate (3) __ SPA 181-182 Spanish Lab I & 11 (1) ENG 131 I — ?-‘_Amencan S : -
~ CSC 134 C++ Programming (3) ___ SPA 281-282 Spanish Lab IIl & IV (3) Sin :;fz:iganﬁ}-{ W g g
Art Elective 3 6
STRONGLY RECOMMENDED: (Check as completed) 18 24
___Visit Admissions Offices of universities considered during first year. ___Regularly use the SCC Transfer web-site. A% S imesier
___Meet and work with SCC Faculty Advisor each semester. ART 115 A History Sutvey .
___Apply to universities in fall of sophomore year for following fall. ___Apply for graduation in December for spring ; ART 284 Chramisa 1] Y : g
June for summer; October for fall. Art Elective 3 6
NOTES: SOC/ANT/POL Elective 3 3
1. Students must meet the receiving institution s foreign language and/or health & p.e. requirements, if applicable, prior to or after ART 288 Studio 5 5
transfer. 15 23
2. 1 SHC of Cooperative Education (+COE) may be included in the AS and AA as an elective.
3. See link below for a complete transfer list from NC Community Colleges to UNC/CAA private college. Total Hours: 65 93
htip://intranet.northcarolina.edu/docs/assessment/caa/December%202005/132_Transfer_Course_List_11.16.05.pdf
In compliance with the Comprehensive Articulation Agreement, graduates of the Associate in Science degree program as outlined here will
be eligible to transfer to all constituent institutions of the University of North Carolina with junior status if admitted into the institution. To.
be considered for junior status, graduates must meet the same requirements set for native university students with respect to such things as
grade point average and credit hours accumulated. Graduates will normally receive 64 SHC upon admission to a university. Admission to
a university does not constitute admission to a particular school or a specific program within the university.
All courses listed on this sheet (except those identified with a +) will transfer to all UNC institutions. These and other courses offered at
SCC may transfer to selected public and private colleges and universities. See your SCC advisor and contact an advisor at the college you
wish to attend for additional information,
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COMPREHENSIVE ARTICULATION AGREEMENT TRANSFER COURSE LIST (Continued)

HIS 226
HIS 232
HIS 236
HIS 260
HUM 110
HUM 115
HUM 120
HUM 121
HUM 122
HUM 123
HUM 130
HUM 160
HUM 220
JOU 110
JPN 111
MAT 140
MAT 141
MAT 142
MAT 145
MAT 151
MAT 151A
MAT 155
MAT 155A
MAT 161
MAT 162
MAT 167
MAT 171
MAT 172
MAT 175
MAT 252
MAT 263
MAT 271
MAT 272
MAT 273
MAT 280
MAT 285
MUS 110
MUS 112
MUS 113
MUS 131
MUS 132
MUS 151
MUS 152
MUS 161
MUS 162
MUS 210
MUS 231
MUS 232
MUS 251
MUS 252
PED
PHI 215
PHI 240
PHY 151
PHY 152
PHY 251
PHY 252
POL 110
POL 120
POL 130

The Civil War
History of the Old West
North Carolina History
History of Africa
Technology and Society
Critical Thinking
Cultural Studies
The Nature of America
Southern Culture
Appalachian Culture
Myth in Human Culture
Introduction to Film
Human Values and Meaning
Intro to Journalism
Elementary Japanese [
Survey of Mathematics
Math Concepts I
Math Concepts II
Analytical Math
Statistics |
Statistics I Lab
Statistical Analysis
Statistical Analysis Lab
College Algebra
College Trigonometry
Discrete Math
Precalculus Algebra
Precalculus Trigonometry
Precalculus
Statistics II
Brief Calculus
Calculus I
Calculus 11
Calculus 111
Linear Algebra
Differential Equations
Music Appreciation
Introduction to Jazz
American Music
Chorus 1
Chorus II
Class Music 1
Class Music II
Applied Music I
Applied Music II
History of Rock & Roll
Chorus I11
Chorus IV
Class Music IIT
Class Music IV
All PED courses
Philosophical Issues
Introduction to Ethics
College Physics I
College Physics II
General Physics I
General Physics I1
Intro Political Science
American Government
State & Local Government
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Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts

GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
Pre-Major/Elective

GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts

Pre-Major/Elective

GEN ED: Humanities/Fine Arts

GEN ED: Mathematics ,
Pre-Major/Elective

Pre-Major/Elective

Pre-Major/Elective

GEN ED: Mathematics (quantitative option)

Pre-Major/Elective

GEN ED: Mathematics

Pre-Major/Elective

GEN ED: Mathematics

GEN ED: Mathematics
Pre-Major/Elective

GEN ED: Mathematics

GEN ED: Mathematics

GEN ED: Mathematics
Pre-Major/Elective

GEN ED: Mathematics

GEN ED: Mathematics

GEN ED: Mathematics

GEN ED: Mathematics
Pre-Major/Elective
Pre-Major/Elective

GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective

GEN ED: Humanities/Fine Arts
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective

GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Natural Science
GEN ED: Natural Science
GEN ED: Natural Science
GEN ED: Natural Science

GEN ED: Social/Behavioral Science
GEN ED: Social/Behavioral Science

Pre-Major/Elective

COMPREHENSIVE ARTICULATION AGREEMENT TRANSFER COURSE LIST

POR 111
PSY 150
PSY 211
PSY 237
PSY 239
PSY 241
PSY 243
PSY 246
PSY 247
PSY 249
PSY 259
PSY 263
PSY 271
PSY 281
REL 110
REL 211
REL 212
REL 221
SOC 210
SOC 213
SOC 220
SOC 225
SOC 230
SOC 232
SOC 234
SOC 240
SOC 244
SPA 111
SPA 112
SPA 141
SPA 151
SPA 161
SPA 181
SPA 182
SPA 211
SPA 212
SPA 221
SPA 23]
SPA 281
SPA 282

NOTE: This list includes courses that are curre

quirements. Students who do not complete the degree or
the discretion of the uni versity.

Elementary Portugese I
General Psychology
Psychology of Adjustment
Social Psychology
Psychology of Personality
Developmental Psychology
Child Psychology
Adolescent Psychology
Psychology of Adulthood
Psychology of Aging
Human Sexuality
Educational Psychology
Sports Psychology
Abnormal Psychology
World Religions
Introduction to Old Testament
Introduction to New Testament
Religion in America
Introduction to Sociology
Sociology of the Family
Social Problems
Social Diversity
Race and Ethnic Relations
Social Context of Aging
Sociology of Gender
Social Psychology
Soc of Death & Dying
Elementary Spanish I
Elementary Spanish II
Culture and Civilization
Hispanic Literature
Cultural Immersion
Spanish Lab I
Spanish Lab II
Intermediate Spanish I
Intermediate Spanish II
Spanish Conversation
Reading and Composition
Spanish Lab 3
Spanish Lab 4

ntly transferrable under the CAA. Under thi
e _ . Under this agreement,
r AS degree or who complete the 44-hour core will, upon acceptance to a university, meet the institution’s general education re-

the 44-hour core will receive general education or elective credit for courses at
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GEN ED: Humanities/Fine Arts
GEN ED: Social/Behavioral Science
Pre-Major/Elective

GEN ED: Social/Behavioral Science
GEN ED: Social/Behavioral Science
GEN ED: Social/Behavioral Science

(Continued)

Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective

GEN ED:
GEN ED:
GEN ED:
GEN ED:
GEN ED:
GEN ED:
GEN ED:
GEN ED:
GEN ED:;
GEN ED:

Social/Behavioral Science
Humanities/Fine Arts
Humanities/Fine Arts
Humanities/Fine Arts
Humanities/Fine Arts
Social/Behavioral Science
Social/Behavioral Science
Social/Behavioral Science
Social/Behavioral Science
Social/Behavioral Science

Pre-Major/Elective
Pre-Major/Elective

GEN ED: Social/Behavioral Science

Pre-Major/Elective
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective

Students who complete the




ASSOCIATE IN GENERAL EDUCATION

The Associate in General Education curriculum is designed for the academic enrichment of students who
wish to broaden their education, with emphasis on personal interest, growth and development.

Course work includes study in the areas of fine arts, social and behavioral sciences, natural sciences and
mathematics, and English Composition. Opportunities for the achievement of competence in reading, writing,
oral communication, fundamental mathematical skills, and the basic use of computers will be provided.

Through these skills, students will have a sound base for lifelong learning. Graduates are prepared for ad-
vancements within their field of interests and become better qualified for a wide range of employment opportuni-

ties.

GENERAL EDUCATION (A10300) REQUIREMENTS

65 semester hours
GENERAL EDUCATION: 15 SHC

English/Composition (6 SHC)

___ENG 111 Expository Writing (3)

and one of the following:

____ENG 112 Argument-based Research (3)
____ENG 113 Literature-based Research (3)
____ENG 114 Prof Research & Reporting (3)

Humanities/Fine Arts (3 SHC)

Select one course.

____ART 111 Art Appreciation (3)
____ART 114 Art History Survey I (3)
____ART 115 Art History Survey II (3)
____ART 116 Survey of American Art (3)

____COM 231 Public Speaking (3)
___DRA 111 Theatre Appreciation (3)

____ENG 131 Intro to Literature (3)
___ENG 196-198 Seminars in English
__ ENG 231 American Literature I (3)
___ ENG 232 American Literature 11 (3
___ ENG 233 Major American Writers (3)
___ENG 241 British Literature I (3)
____ENG 242 British Literature 11 (3)
____ENG 243 Major British Writers (3)
____ENG 261 World Literature I (3)
___ENG 262 World Literature 11 (3)

____HUM 110 Technology and Society (3)
___ HUM 120 Cultural Studies (3)
___HUM 121 Nature of America (3)
___HUM 123 Appalachian Culture (3)

~__ MUS 110 Music Appreciation (3)
____MUS 112 Intro to Jazz (3)
___MUS 210 History of Rock Music (3)

PHI 215 Philosophical Issues (3)

____PHI 240 Intro to Ethics (3)

~_REL 211 Intro to Old Testament (3)
___REL 212 Intro to New Testament (3)
__ REL 221 Religion in America (3)

___SPA 111 Elementary Spanish 1 (3)
___SPA 112 Elementary Spanish II (3)
___SPA 141 Culture & Civilization (3)
___SPA 211 Intermediate Spanish I (3)
___SPA 212 Intermediate Spanish II (3)

Social/Behavioral Science (3 SHC)
Select one course.

____ANT 210 General Anthropology (3)
___ANT 220 Cultural Anthropology (3)
____ ANT 240 Archaeology (3)

____ECO 151 Survey of Economics (3)
____ECO 251 Prin of Microeconomics (3)
____ECO 252 Prin of Macroeconomics (3)

____HIS 121 Western Civilization I (3)
____HIS 122 Western Civilization II (3)
____HIS 131 American History I (3)
___HIS 132 American History II (3)
____HIS 163 The World Since 1945 (3)
____HIS 221 African-American History (3)
____ HIS 226 The Civil War(3)

__HIS 232 History of the Old West (3)

___POL 120 American Government (3)

___ PSY 150 General Psychology (3)
___PSY 237 Social Psychology (3)

____ PSY 239 Psychology of Personality (3)
___PSY 241 Developmental Psychology (3)

____PSY 281 Abnormal Psychology (3)

~__SO0C 210 Introduction to Sociology (3)
___SOC 213 Sociology of the Family (3)
___SOC 220 Social Problems (3)
___SOC 225 Social Diversity (3)
___SOC 240 Social Psychology (3)

Natural Science (3 SHC)

Select one class.

____BIO 110 Prin of Biology (4)

____BIO 111 General Biology I (4)
___BIO 112 General Biology II (4)

__ BIO 140 & 140A Enviro. Biology & Lab

___ CHM 131 Intro to Chemistry & Lab (4)
__ CHM 132 Organic & Biochemistry (4)
___ CHM 151 General Chemistry I (4)
___ CHM 152 General Chemistry 11 (4)

___PHY 151 College Physics I (4)
~__ PHY 152 College Physics 11 (4)
___ PHY 251 General Physics I (4)
___ PHY 252 General Physics 11 (4)

OR
Mathematics (3 SHC)
Select one course.
___ MAT 140 Survey of Math (3)
___ MAT 141 Math Concepts I (3)
____MAT 151 Statistics (3)
____MAT 161 College Algebra (3)
___ MAT 162 College Trigonometry (3)
___ MAT 175 Precalculus (4)
____ MAT 263 Brief Calculus (3)

____CIS 110 Intro to Computers (3)
____CIS 115 Intro to Programming (3)

OTHER REQUIRED HOURS: 50 SHC

Select one course:
___ACA 111 College Student Success (1)
____ACA 122 College Transfer Success (1)

Select 49 additional credit hours from general education courses and/or professional courses numbered 110-199 and/or 210-299. Courses
used to complete the requirements of other associate-level degrees may also be counted toward the A.G.E. degree. However, completion of

~_ ACA 120 Career Assessment (1)

ACA 220 Professional Transition (1)

this degree requires a minimum of twelve (12) credit hours that have not been counted toward any other degree.
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PROGRAMS OF STUDY

ASSOCIATE IN APPLIED SCIENCE ELECTIVE OPTIONS

Humanities/Fine Arts elective options for
A.A.S. programs.

~_ ART 111 Art Appreciation (3)
__ART 114 Art History Survey I (3)
__ART 115 Art History Survey II (3)
___ART 116 Survey of American Art (3)

__ DRA 111 Theater Appreciation (3)

~_ENG 131 Intro to Literature (3)
__ENG 231 American Literature I (3)
~ ENG 232 American Literature II (3)
__ ENG 233 Major American Writers (3)
~_ENG 241 British Literature I (3)

__ ENG 242 British Literature 1I (3)

_ ENG 243 Major British Writers (3)
~ ENG 261 World Literature I (3)

~_ ENG 262 World Literature II (3)

__HUM 110 Technology and Society (3)
__ HUM 115 Critical Thinking (3)
__HUM 120 Cultural Studies (3)
____HUM 121 Nature of America (3)
~__HUM 122 Southern Culture (3)
__HUM 130 Myth in Human Culture (3)
___HUM 220 Human Values & Meaning (3)

___MUS 110 Music Appreciation (3)
____MUS 112 Intro to Jazz (3)

___PHI 210 History of Philosophy (3)
__ PHI 215 Philosophical Issues (3)
~_ PHI 240 Intro to Ethics (3)

__REL 110 World Religions (3)
__REL 211 Intro to Old Testament (3)
__REL 212 Intro to New Testament (3)
__REL 221 Religion in America (3)
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Social/Behavioral Science elective
options for A.A.S. programs.

___ ANT 210 General Anthropology (3)
_ ANT 220 Cultural Anthropology (3)
_ ANT 240 Archaeology (3)

__ECO 151 Survey of Economics (3)
__ECO 251 Prin of Microeconomics (3)
__ECO 252 Prin of Macroeconomics (3)

___GEO 111 World Regional Geography (3)

___HIS 121 Western Civilization I (3)
__HIS 122 Western Civilization II (3)
~_HIS 131 American History I (3)
~_HIS 132 American History II (3)

____POL 110 Intro Political Science (3)
___POL 120 American Government (3)

____PSY 118 Interpersonal Psychology (3)
___PSY 150 General Psychology (3)

~ PSY 237 Social Psychology (3)
___PSY 239 Psychology of Personality (3)
___PSY 241 Developmental Psychology (3)
__PSY 281 Abnormal Psychology (3)

__SOC 210 Introduction to Sociology (3)
___SOC 213 Sociology of the Family (3)
~_SOC 220 Social Problems (3)
_SOC 225 Social Diversity (3)
___SOC 230 Race & Ethnic Relations (3)
__SOC 240 Social Psychology (3)




ASSOCIATE IN APPLIED SCIENCE CO-OP ELECTIVE OPTIONS ASSOCIATE IN APPLIED SCIENCE

Programs in career technologies are designed to prepare students with technical competence for immedi-

[ ProgramofStudy | Program |  COE(Catalog) | Credit ~ COE Choices | ate employment in business, industry, government, heath fields, agriculture, social services, or as owner-managers
_ Code S T SR LA SR RV T R, _ of their own firms. In addition, a number of these programs allow students to transfer to four-year schools. For a

Accounting Degree =~ | A25100 | Elective or COE 3 | COE L11, 121, 131, 112, 122, 113 complete list of the A.A.S. degree programs which will transfer and the schools to which they transfer, contact the

Advertising/Graphic Design Degree A30100 COE 111 1 SS,E*I 11 Student Dcve]opment Office.

Air Cond., Heating, & Refr. Degree A35100 AHR 133 or COE 4 )

ive or COE 1 | COE1ll Accounting
Associate in Arts Degree A10100 Elective or . 5 . 5
= A10400 Elective or COE 1 COE 111 Advertising & Graphic Design
Assocbr;e !; SCl'Cn;t? I;Cri::e T AUB 162 or COE 2 COE 111, 121, 112 Air Condlitioning, Heating, and Refrigeration Technology
Ir

T AGTG0 | AUT 115 or COE ZeARE BT S b

Automotive Systems Diploma D60160 AUT 113 or COE 2 COE 111, 121, 112 Community Spanish Interpreter

Automotive Systems Certificate 60160 | AUT 113 or COE 2 | COE 111,121,112 : Computer Information Technology

Business Administration Degree A25120 Elective or COE 3 COE 111, 121,131, 112, 122, 11 * Programming

Community Spanish Interpreter A55370 COE 111 & COE 115 1 COE II:I“l * Networking

1 COE -

Degree * Web Technologies

Computer Information Technology A25260 | Program Elective or COE | | S LR AL RS Construction Management Technology

Degree OE 111, 121, 131, 112, 122, 113 Cosmetology

Construction Management A35190 CMT 216 or COE 3 C t Criminal Justice Technology

Technology Degree : 121. 112 ' Early Childhood Associate

: . OE 112 (Program 2 | COE L, 121, - DO
g?nlstrucuon Technology:Carpentry D35180 glective) (F sommn Electronics Engineering Technology
iploma : : %

Cor:]su'uction Technology:Carpentry C35180 COE 112 (Program 2 COE 111, 121, 112 | Entrepreneurshlp.

Certificate Elective) — General Occupational Technology

Criminal Justice Degree AS5180 CJC 121, 141,215 or 6 Horticulture Technology

COE* Industrial Systems Technolo
: I | COE 111 ‘ . &Y

Early Childhood Certificate C55220 COE 111 ' - ot 1T 12112 Machining Technology

Electrical/Electronies Diploma D35220 COE Elective . Sorstd : Mechanical Drafting Technology

Electronics Eng. Degree A40200 | ELN 152 or COE 2 COE I, 131,112 Medical Assisting Technology

Horticulture Tech. Degree A15240 COE 112 2 COE 111, 121, 112 Medical Office Administration

Horticulture Tech. Diploma DI15240 | COE 112 2 [ COE1, 121,112 _ Nursing: Associate Degree Nursing (ADN)

Industrial Systems Degree A50240 ELC 229 or COE 2 COE 111, 121, 112 Nursing: Associate Degree Nursing (Evening Option) For Licensed Practical Nurses Only (LPN-ADN)

ndustria : 0 & RS

Medical Office Admin. Degree A25310 COE 111(or Elective) | COE 111 Paizi(l:: gﬁ?;‘::;;t;‘;::on

Office Administration Degree RZSI0N T |FCOR ML (o mety Elective) : S Viticulture & Enologg); Technology

Paralegal Technology Degree A25380 COE 111 (or any Elective) 1 COE 111 )

i P D A15430 | COE113% 2or3 | COE 111,121, 131, 112,122, 113

Viticulture & Enology Diploma DI15430 | COE 112%** 20r3 | COE 111,121, 131, 112, 122, 113 Cooperative Programs

Viticulture & Enology Certificate C15430 Elective or COE 2 COE 112 Guilford Technical Community College: P?lysica! Therapist Assistant (pending termination through NCCCS)

Wel&ing Diploma D50420 WLD 261 or COE 2 COE 111, 121,112 . Simulation and Game Development (pending NCCCS approval)

Forsyth Technical Community College: Dental Hygiene
_ Dental Assisting (Diploma)

* 1 or 2 of the 3 courses listed may be replaced with COE. Biotechnology
** COE 112 (2) or AGR, HOR, BIO, or VEN Elective (3) Wake Technical Community College Simulation and Game Development
*** COE 112 (2) or AGR, HOR, OR VEN Elective (3)

Wilkes Community College
Wilkes Community College

Baking and Pastry Arts (pending NCCCS approval)

e COE 117, 112, 113, 121,122, 123, 124, 131, 132, 133, 211,212 213,221,231 Culinary Technology (pending NCCCS approval)

**¥**xCOE 111, 112, 113, 114, 121, 122, 123, 131, 132, 211
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DIPLOMA PROGRAMS

Diploma programs prepare students for initial employment in r
adults for entering new career fields or advancing in their

Diploma programs normally require one full year
during both the day and evening hours.

Air Conditioning, Heating & Refrigeration Technology

Autobody Repair

Automotive Systems Technology
Construction Technology: Carpentry
Cosmetology

Electrical/Electronics Technology
Horticulture Technology

Industrial Systems Technology
Machining Technology

Mechanical Drafting Technology
Medical Office Administration

Nursing: General Occupational Technology (Pre-Nursing)

Nursing: Practical Nursing (PN)
Office Systems Technology
Viticulture & Enology

Welding Technology

CERTIFICATE PROGRAMS

Some career technology programs are designed to allow students to rec
designated set of specific courses. These programs take one year or less to com
ally those which provide specific job-related skills.

Accounting

Advertising & Graphic Design
Autobody Repair

Automotive Systems

Air Conditioning, Heating, and Refrigeration Technology

Business Administration

Community Spanish Interpreter for Native and Non-Native Speakers

Computer-Assisted Drafting
Computer Information Technology
* Programming
* Networking
e Web Technologies
Computer Programming
Construction Technology: Carpentry
Early Childhood Associate
Electrical/Electronics Technology
Industrial Systems Technology
LPN Refresher
Machining Technology
Medical Office Administration
Office Systems Technology
Real Estate Appraisal
Viticulture & Enology
Web Management
Web Programming

Welding Technology
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ecognized skilled occupations and retrain

current fields. '
of full-time participation. Most courses are available

eive a certificate after completing a
plete. Required courses are gener-

ACCOUNTING

CURRICULUM DESCRIPTION

The Accounting curriculum is designed to
provide students with the knowledge and the
skills necessary for employment and growth in
the accounting profession. Using the “language
of business,” accountants assemble and analyze,
process, and communicate essential information
about financial operations.

In addition to course work in accounting
principles, theories, and practice, students will
study business law, finance, management, and
economics. Related skills are developed through
the study of communications, computer applica-
tions, financial analysis, critical thinking skills,
and ethics.

Graduates should qualify for entry-level ac-
counting positions in many types of organizations
including accounting firms, small businesses,
manufacturing firms, banks, hospitals, school
systems, and governmental agencies. With work
experience and additional education, an individ-
ual may advance in the accounting profession.

DISTANCE EDUCATION INFORMATION
This degree program is offered through the
Distance Education program.
Further information can be found
on the Internet at
http://www.surry.edu/DE
concerning completing this degree on-line.

ACCOUNTING
CERTIFICATE PROGRAM
C25100
Fall Semester Lec/Lab/Crd.
ACC 120 Accounting I Forl 628 2k
BUS 110 Intro. to Business 3 3
G T
Spring Semester
ACC 121 Accounting II 3 2 4
ACC 131 Fed Income Taxes 2 2 3
BUS 125 Personal Finance W) ng
8 410
Total Credit Hours 17

Fall Semester

ACC 120
ENG 111
MAT 115
OST 131
BUS 110
ECO 151
ACA 111

ACCOUNTING
DEGREE
A25100

Lec/Lab/Crd

Principles of Financial Accounting 3
Expository Writing 3
Mathematical Models 2
Keyboarding 1
Introduction to Business 3
Survey of Economics (or ECO 251)3
College Student Success 1

16

Spring Semester

ACC 121
ENG 114
BUS 121
CIS 110

BUS 125
PSY 150

Fall Semester

ACC 220
ACC 150
BUS 115
CTS 130

Spring Semester

ACC 221
ACC 122
ACC 131
BUS 225

*Elective List: OST 137, OST 286, BUS 116, BUS 137,

Prin. of Managerial Accounting
Prof. Research and Reporting
Business Math

Introduction to Computers
Personal Finance

General Psychology

(or Social Science Elective)

W RN WwWw

|t

Intermediate Accounting I
Accounting Software Application
Business Law |

Spreadsheet |

*Elective (or COE)**

B 0 B W — W

Intermediate Accounting II
Prin of Financial Acct Il
Federal Income Taxes
Business Finance
Humanities/Fine Arts Elective

W W RN W W

Total Credit Hours

ECO 252, MKT 120
**See COE options on Page 94.
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CURRICULUM DESCRIPTION

The Air Conditioning, Heating, and Refri &
eration Technology curriculum provides the basic
knowledge to develop skills necessary 10 work
with residential and light commercial systems.

Topics include mechanical rf?frigeratlon,
heating and cooling theory, electricity, comrol§,
and safety. The diploma program cOVErs air
conditioning, furnaces, heat pumps, tools and
instruments. In addition, the AAS degree cov-
ers residential building codes, residential system
sizing, and advanced comfort systems. |

Diploma graduates should be able to aSjSlSt

in the start up, preventive maim;enan.ce, service,
repair, and/or installation of residential and light
commercial systems. AAS degree gradua'tes
should be able to demonstrate an understanding
of systems selection and balance and advanced
systems. Students may stop at the end of the
summer semester and earn a diploma or complete
the entire program of study to earn a degree.

AIR CONDITIONING, HEATING, &
REFRIGERATION TECHNOLOGY

CERTIFICATE
C35100

Fall Semester Lec/Lab/Crd.
ELC 112 DC/AC Electricity : U S
ELC 125 Diagrams & Sch. 1 ek 2
AHR 110 Intro. to Refrigeration 2 6o
AHR 112 Heating Technology 2 4 4
AHR 160 Refrig. Certification NG IO

9 18 17

AIR CONDITIONING, HEATING, AND
REFRIGERATION TECHNOLOGY

AIR CONDITIONING, HEATING, AND
REFRIGERATION TECHNOLOGY

DIPLOMA
D35100

Fall Semester . _
AHR 110 Intro to Refrlgera_mon
ELC 112 DC/AC Electricity
MAT 101 App Math |
AHR 112 Heating Technology .
ELC 125 Diagrams and Schematics

Spring Semester

AHR 113 Comfort Cooling

AHR 114 Heat Pump Technology
ELC 215 Electrical Maintenance
AHR 160 Refrigerant Certification
AHR 210 Residential Bldg. Codes
ENG 101 App. Commun. I (or ENG 111)

Summer Semester

AHR 212 Advanced Comfort Systc?ms
AHR 250 HVAC System Diagnostics
Total Credit Hours
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i AUTO BODY REPAIR Diploma/Certificate

CURRICULUM DESCRIPTION
The Auto Body Repair curriculum provides
training in the use of equipment and materials
of the autobody repair trade. The student stud-
ies the construction of the automobile body and
techniques of autobody repairing, rebuilding, and
refinishing.
The course work includes autobody funda-
mentals, industry overview, and safety. Students
will perform hands-on repairs in the areas of
non-structural and structural repairs, MIG weld-
ing, plastics and adhesives, refinishing, and other
related areas.

Graduates of the curriculum should qualify
for entry-level employment opportunities in
the automotive body and refinishing industry.
Graduates may find employment with franchised

independent garages, or they may become self-
employed.

AUTOBODY REPAIR
DIPLOMA
D60100
Fall Semester Lec/Lab/Crd
AUB 134 Autobody MIG Welding 1 4 3
AUB 121 Nonstructural Damage 1 I 4253
AUB 131 Structural Damage | 2 4 4
AUB 111 Painting and Refinishing I 2 6 4
MAT 101 Applied Math [ (or MAT 115) 2 2 3
820 17
Spring Semester
ENG 101 App. Commun. I (or ENG 111) 3 0 3
AUB 112 Painting and Refinishing II 2 6 4
AUB 136 Plastics and Adhesives 1 4 3
AUB 132 Structural Damage I1 2 6 4
8 16 14
Summer Semester
AUB 122 Non-Structural Damage II 2 6 4
AUB 114 Special Finishes I 20 2
AUB 162 Autobody Estimating (or COE*) 1 2 2
410 8
Total Credit Hours 39
AUTOBODY REPAIR
CERTIFICATE
C60100
Fall Semester Leb/Lab/Crd
AUB 121 Nonstructural Damage | 1 4 3
AUB 131 Structural Damage [ 2 4 4
AUB 111 Painting and Refinishing I 2 6 4
514 11
Spring Semester
AUB 112 Painting and Refinishing II 2 6 4
AUB 136 Plastics and Adhesives 1 4 3
310 9
Total Credit Hours 18

*See COE options on Page 94.
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CURRICULUM DESCRIPTION

The Air Conditioning, Heating, and Refrig-
eration Technology curriculum provides the basic
knowledge to develop skills necessary to work
with residential and light commercial systems.

Topics include mechanical refrigeration,
heating and cooling theory, electricity, controls,
and safety. The diploma program COVEIS air
conditioning, furnaces. heat pumps, tools and
instruments. In addition, the AAS degree cov-
ers residential building codes, residential system
sizing, and advanced comfort systems.

Diploma graduates should be able to assist
in the start up, preventive maintenance, service,
repair, and/or installation of residential and light
commercial systems. AAS degree graduates
should be able to demonstrate an understanding
of systems selection and balance and advanced
systems. Students may stop at the end of the
summer semester and earn a diploma or complete
the entire program of study to earn a degree.

AIR CONDITIONING, HEATING, &
REFRIGERATION TECHNOLOGY

CERTIFICATE
C35100

Fall Semester Lec/Lab/Crd.
ELC 112 DC/AC Electricity nes G g
ELC 125 Diagrams & Sch. iR R
AHR 110 Intro. to Refrigeration 2 6and
AHR 112 Heating Technology 2 4 4
AHR 160 Refrig. Certification R R

9 18 17

AIR CONDITIONING, HEATING, AND
REFRIGERATION TECHNOLOGY

Diploma

AIR CONDITIONING, HEATING, AND
REFRIGERATION TECHNOLOGY

DIPLOMA
D35100

Fall Semester

AHR 110 Intro to Refrigeration
ELC 112 DC/AC Electricity

MAT 101 App Math |

AHR 112 Heating Technology

ELC 125 Diagrams and Schematics

Spring Semester

AHR 113 Comfort Cooling

AHR 114 Heat Pump Technology

ELC 215 Electrical Maintenance
AHR 160 Refrigerant Certification
AHR 210 Residential Bldg. Codes
ENG 101 App. Commun. I (or ENG 111)

Summer Semester

AHR 212 Advanced Comfort Systems
AHR 250 HVAC System Diagnostics
Total Credit Hours
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i AUTO BODY REPAIR Diploma/Certificate

CURRICULUM DESCRIPTION

. '_l"he Auto Body Repair curriculum provides
training in the use of equipment and materials
.Of the autobody repair trade. The student stud-
ies the construction of the automobile body and
techniques of autobody repairing, rebuilding, and
refinishing.

The course work includes autobody funda-
mentals, industry overview, and safety. Students
will perform hands-on repairs in the areas of
pon-structural and structural repairs, MIG weld-
ing, plastics and adhesives, refinishing, and other
related areas.

Graduates of the curriculum should qualify
for entry-level employment opportunities in
the automotive body and refinishing industry.
Graduates may find employment with franchised
independent garages, or they may become self-
employed.

Fall Semester
AUB 134
AUB 121
AUB 131
AUB 111
MAT 101

AUTOBODY REPAIR
DIPLOMA
D60100

Autobody MIG Welding
Nonstructural Damage |
Structural Damage |

Painting and Refinishing I
Applied Math I (or MAT 115)

Spring Semester

ENG 101
AUB 112
AUB 136
AUB 132

App. Commun. [ (or ENG 111)
Painting and Refinishing II
Plastics and Adhesives
Structural Damage I1

Summer Semester

AUB 122
AUB 114
AUB 162

Fall Semester
AUB 121
AUB 131
AUB 111

Spring Semester

AUB 112
AUB 136

Non-Structural Damage II
Special Finishes

Autobody Estimating (or COE*)

Total Credit Hours

AUTOBODY REPAIR
CERTIFICATE
C60100

Nonstructural Damage [
Structural Damage |
Painting and Refinishing I

Painting and Refinishing II
Plastics and Adhesives

Total Credit Hours

*See COE options on Page 94.
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AIR CONDITIONING, HEATING, AND
REFRIGERATION TECHNOLOGY

ADVERTISING & GRAPHIC DESIGN
TECHNOLOGY Degree/Certificate

CURRICULUM DESCRIPTION ADVERTISING & GRAPHIC DESIGN TECHNOLOGY CURRICULUM DESCRIPTION AIR CONDITIONING, HEATING, AND
The Advertising and Graphic Design cur- DEGREE ‘The Air Conditioning, Heating, and Refrig- REFRIGERATION TECHNOLOGY
riculum is designed to provide students with A30100 eration Technology currichlum provides the basic DEGREE
knowledge and skills necessary for employ- Fall Semester Lec/ L d kpowlec!ge to develop skills necessary to work A35100
ment in the graphic design profession, which ACA 111 College Student Success 1 0 1 with resn_den?:al and light commercial systems.
emphasizes design, advertising, illustration, and ART 121 Design I 0" ool .Toplcs lIlClL'lde mechanical refrigeration, Fall Semester Lec/Lab/Crd
digital and multimedia preparation of printed ART 111 Art Appreciation 3 haDnsd heztmgfatnd c;glm(% t}lleory, electricity, controls, AHR 110 Intro to Refrigeration 21k 00D
ar!d electro-nic pf‘omotional materials. Students GRA 151 Computer Graphics 1 1 3 9 zgndsi?ioenfr'l fuinalc:i:n;a |:rogram CtOVf;TS a;; ELE 112 DC/}.\C Electricity 364 18
will be !:ramed in the Qevelopmenl‘ of concept GRD 110 Typography piililis g instrumentsg, 3 additi(;n iﬁe IXI;I'ISPZ,G ozescir‘l{ : AHR 112 Heating Technology Bl doiiiod
and design for promotional materials such as ART 131 Drawing 1 gl iy L e i b dentiillr il ELC 125 Diagrams and Schematics i 1D
newspaper and magazine advertisements, post- 7 17 15 b P d g ) y ACA 111 College Student Success il
ers, folders, letterheads, corporate symbols, S sizing, and advance comfort systems. . 5 1§ 1'_7,
brochures, booklets, preparation of art for print- pring Semester _ ‘ ~ Diploma graduates should be able to assist .
ing, lettering and typography, photography, and GRD 142 Graphic Design II 2 4 4 in th_e start up, preventive maintenance, service, Spring Semester _ - '
electronic media. Graduates should qualify for WEB 210 Web Design A I repair, ansif’or installation of residential and light AHR 160 Reﬁ.'lgerz?nt Certification U2 O
employment opportunities with graphic design GRA 152 Computer Graphics II Lie 13432 commercial systems. AAS degree graduates AHR 210 Residential Building Code Lob ity 12
studios, advertising agencies, printing companies, GRD 131 Tilisteation e 3alid | should be able to.demonstrate an understanding AHR 113 Comfort Cooling 2 4 4
department stores, a wide variety of manufactur- ART 264 Digital Photography L kil of systems selection and balance and advanced AHR 114 Heat Pump Technology 204 4
ing industries, newspapers, and businesses with 7 w16 A | systems. Students may Stopadl the end of the ENG 111 Expository Writing Irdi0® 3
in-house graphics operations. SUniner Semester ts;:mmte_r Setmestor an(;ean;a diploma or complete ELG 215 Electrical Mantenance AL TRy
For information contact Susan MacLeod, MAT 140 Survey of Mathematics (or MAT 115)3 0 3 o eiiie HROCN ot SWdyitoearn 8 Senroe: L STana
Coordinator of Advertising & Graphic Design, ENG 111 Expository Writing guilgng Summer Semester
macleods@surry.edu, 336.386.3329. 6 ‘0 @ AHR 212 Adv Comf Syst o4 25 4
DISTANCE%I:);IEPLIT(-;SSS(:IEETIFICATE* Fall Semester AHR 250 HVAC System Diagnostics 05042
i GRD 241 Graphic Design I'II 2 4 4 2. 10 6
GRA 153 Computer Graphics I1I il s 2 Fall Semester
Fall Senestor Lec/Lab/Cr ENG 112 or 113 Argpmen? or Lit—bas:ed Resedarch™ 30, 3 CIS 111 Basic PC Literacy 1 2 2
ART 121 Design] 0 6 3 Social Science Elective 3 0 3 ELC 128 Intro to PLC 2 3.3
GRA 151 Computer GraphicsT 1 3 2 Elective (To be chosen fromlist) - - 3 | AHR 211 Residential Syst Design 2,21 3
1 9 5 9 715 M AHR 180  HVACR Cust Relations T
Spring Semester Spring Semester ' AHR 215 Commercial HVAC Controls 1 3 2
GRD 142 Graphic Design II 2 4 4 GRD 242 Graphic Design IV 2 4 4 |‘ MAT 115 Mathematical Models o8| 3
GRA 152 Computer GraphicsII 1 3 2 COE111* Co-Op Work Experience (0) (10) (1) (or PHY 110 & 1104 Conceptual Physics/Lab 3 2 9
3 7 6 GRD 280 Portfolio Design 2 4 4 | Social Science Elective a0y 3
SummerSemester WEB 120 Intro to Web Multimedia z 2 12 12 17
GRD 241 Graphlc DGSlgIl IH 2 4 4 WEB 140 Web Devlop TOOIS 2 2 3 Spring Semester
GRA 153 Computer Graphics III % % % Elective (to be chosen from list) - - 3 ELC 228 PLC Applications 28 6 4
8" 12 ' ENG 114 Prof Res and Report Writing 3 0 3
Total Credit Hours 17 ‘ WLD 112 Basic Weldlﬂg Processes 1 3 2
Total Credit Hours 67 AHR 133 HVAC Servicing (or COE)* 2 6 4
. - Humanities Elective 2% 10, 3
Courses offered only with adequate enrollment. SNl detediir destee. eleaive oppartiniy IT l_g lg
DISTANCE EDUCATION INFORMATION
L S i O e Total Credit Hours 7
Further information can be found at ART 114, ART 115, ART 261 , GRD ]75, GRD 180, . !
http://www.surry.edu/DE concerning BUS 230, MKT 120 or MKT 220 See COE options on Page 94.
completing this degree online.

98 : 99




[AUTOMOTIVE SYSTEMS TECHNOLOGY
Diploma/Certificate

i AUTOMOTIVE SYSTEMS TECHNOLOGY Degree

. ; ASE)/National CURRICULUM DESCRIPTION AUTOMOTIVE SYSTEMS TECHNOLOGY
Automotive Service Excellence ( i :
CURRICULUM DESCRIPTION Automotive Technicians Education Foundation (NATEF) Certi- ~ The Automopvg Systems Technology cur- DIPLOMA
The Automotive Systems Technology cur- fied Master Automotive Training Program d riculum prepares .mdmdua'ls. for employrpent as D60160
riculum prepares individuals for employment as Automotive Service Technicians, [t provides an
Automotive Service Technicians. It provides an AUTOMOTIVE SYSTEMS TECHNOLOGY '}' introduction to automotive careers and increases | Fall Semester Lec/ Lab/Crd
introduction to automotive careers and incr{?aSeS DEGREE I1 stgdent. awareness of the chz}llenges associated | AUT 116 Engine Repair QRSN S
student awareness of the challenges associated A60160 ‘ with this fast and ever-changmg field. . AUT 116A Engine Repair Lab 0 3 |
with this fast and ever-changing field. A8 LMDLCLg. | Classroom and lab experiences integrate [ Ay7 110 Intro to Automotive 2 ¥ 5
Classroom and lab experiences mte;glrastit; AUT 116 Engine Repair 2 g : | 'techlmcz:li andt;cademlc Cf)l-lrse Wc;rk. En:phasu; AUT 186 PC Skills for Auto Techs 2 2 4
BB et e T S
is placed on tl%eory, servicing r:mSt ;rgs o AUT 110 Intro to Automotive ok ey 'i perforr;lance steering fsuspens}ifon a1: tomgatic 8 12 13
brakes, electncal!e_lec:romc nss);on automatic AUT 186 PC Skills for Auto Techs s e vt K re;;air it || Sorine Semester
perfon?'afme’ smen?gs Szzp?ne rep:ail‘ climate ENG 111 Expository Wntlflg 5 | g control, and manual dri\;e Hatna! ’ AUT 141 Suspension & Steering Systems 2 3 3
transrnllssuzlnfnt}r;nj:lz‘cd;;e trzgiins. PHY 110/110A Conceptual Physics P | Upon completion of this curriculum, students | AUT 141A Susp & Steering Syst Lab 023 ]
contr[-cj) ,oa;lncompletion of this curriculum, students ACA 111 College Student Success 312 18 | should be prepared to take the ASE exam and be | AUT 151 Brake Systems A
shouldpbe prepared to take the ASE exam and'be 'J ready for full-tin}e employmen.t in dez}lerships AUT 151A Brake Systems Lab R S bl
ready for full-time employment in :’iea}lefshlps Spring S;emeste!' STt AR & ter s Shatent D 1 | gn;i rt;:palr shops in the automotive service AUT 114 Safety & Emissions 122
and repair shops in the automotive service Ag$ }:IA Susp & Steering Syst Lab e K| i industry. ENG 101 App. Commun. | (orENG 111) 3% 3
; A |
industry. AUT 151 Brake Systems K f) g 1: ,,. Ll 23 v o 14 3
AUT 151A Brakesi}(f)ste]\l};:nagmem 5 Tl x | AUT 171 Automotive Climate Contro] ~ 2 4 4
Ag$ %lli g;;:ty & lEmissions 2 2 | AUT 113 Auto Servicing I (or COE) R
A :
ENG 114 Prof. Research & Reporting 3 0 3 S
11 14 16 | Fall Semester
t' . | AUT 181 Engine Performance I a3 3
Summle;lsemes eAutomotive Climats Contial 9 " ar 4 ' AUTOMOTIV(I? s}:(ﬁ;?gl:TiECHNOLOGY AUT 181A Engine Perf Lab M)
A81 113 Auto Servicing [ (or COE)* 0 6 2 Cobico AUT 183 Engine Performance I 2 6 4
A 2 10 6 | AUT 161 Basic Automotive Electricity 4 3 5
Fall Semester ’ 3 3 | Fall Semester . : Lec/Lab/Crd 8§ 15 13
AUT 181 Engine Performance I 3 AUT 116  Engine Repair s
AUT 181A Engine Perf I Lab 0 AUT 116A  Engine Repair Lab 0 3 | Total Credit Hours 45
T 183 Engine Performance I 2. 6 4 | AUTI110  Introto Automotive =~ 2 2 3
igT e Basic Automofive Electticity ; g g | AUT 186 PC Skills for Auto Tech § 1 % Ig
AUT 221 Automatic Transm!sspns el Spring Semester
AUT 221A Automatic Transmissions La o ot k- AUT 15] Brike Si6teirs o) iy
AUT I51A  Brake Systems Lab gyl
; AUT 114 Safety & Emissions 2D
Spring Semester ) 2
Al:_rITg231 Manual Drive Trains/Axles 2 g -;’ A s
AUT 231A Manual Drive Trains/Axles Lab 0
AUT 163 Adyv. Automotive Electricity 203 3 T T d
AUT 163A Adv. Automotive Electrici.ty Lab0 3 ; AUT 113 AutoServ] (orCOE) o0 6 2
AUT 283 Adv. Automotive Electronics 2 2 3 | 0.6 2
Social Science Elictive ; g : | Total Credit Hours 18
ities/Fine Arts s D Ofim e
Humanities/Fin 5 1417
Total Credit Hours 74
*See COE options on Page 94.
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CURRICULUM DESCRIPTION

The Business Administration curriculum
is designed to introduce students to the various
aspects of the free enterprise system. Students
will be provided with a fundamental knowledge
of business functions, processes, and an under-
standing of business organizations in today’s
global economy.

Course work includes business concepts
such as accounting, business law, economics,
management, and marketing. Skills related to
the application of these concepts are developed
through the study of computer applications,
communication, team-building, and decision
making.

Through these skills, students will have a
sound business education base for lifelong learn-
ing. Graduates are prepared for employment
opportunities in government agencies, finan-
cial institutions, and large to small business or
industry.

DISTANCE EDUCATION INFORMATION
This degree program is offered through the
Distance Education program.
Further information can be found
on the Internet at
hitp://www.surry.edu/DE
concerning completing this degree on-line.

BUSINESS ADMINISTRATION

CERTIFICATE
C25120

Fall Semester Lec/Lab/Crd
BUS 110 Intro to Business 3 e
BUS 121 Business Math 2: 2 3
BUS 137  Prin. of Mgmt 30 3
8 2 9

Spring Semester
BUS 151  People Skills 3 0. 3
ACC 120 Financial Accounting 3 2 4
6 2 7
Total Credit Hours 16

BUSINESS ADMINISTRATION

Degree/Certificate

BUSINESS ADMINISTRATION
DEGREE
A25120

Fall Semester
ACC 120
BUS 151
ENG 111
MAT 115
OST 131
ECO 151
ACA 111

Spring Semester
ACC 121

BUS 110

ENG 114

BUS 125

CIS 110

PSY 150

Fall Semester
BUS 115
MKT 120
BUS 121
ACC 150
BUS 137
CTS 130

L

Principles of Financial Acct. 3
People Skills 3
Expository Writing 3
Mathematical Models 2
Keyboarding 1
Survey of Economics (or ECO 251) 3
1

6

College Student Success
1

Principles of ManagerialAcct. 3
Intro. to Business 3
Prof. Research & Reporting 3
Personal Finance 3
Introduction to Computers 2
General Psychology

(or Social Science Elective)

._..
~ [

Business Law I

Principles of Marketing
Business Math

Acct. Software Application
Principles of Management
Spreadsheet 1

*Elective (or COE)**

~J W W = DWW

[a—

Spring Semester

BUS 116
ACC 131
BUS 225
BUS 260
BUS 230

*Elective List: ACC 122, ACC 220, OST 137, OST 286

Business Law Il

Federal Income Tax

Business Finance

Business Communications
Small Business Management
Humanities/Fine Arts Elective

W W W N W

[Ty

Total Credit Hours

**See COE options on Page 94.
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CURRICULUM DESCRIPTION

The Community Spanish Interpreter curriculum
prepares individuals to work as entry-level Spanish
Interpreters who will provide communication
access in interview and interactive settings. In
addition, this curriculum provides in-service
training for working interpreters who want to
upgrade their skills.

Course work includes the acquisition of
Spanish grammar, structure, and sociolinguistic
properties, cognitive processes associates with
interpretation between Spanish and English: the
structure and character of the Spanish speaking
community; and acquisition of consecutive and
simultaneous interpreting skills.

Entry-level jobs for para-professional
interpreters are available in educational systems
or a variety of community settings individuals
may choose from part-time, full-time, or self-
employment/free-lance positions or apply language
skills to other human service related areas.

For more information:

Contact Loida Peterson, Coordinator, Community
Spanish Interpreter Program.

Phone: (336.386.3484)

Email: petersl@surry.edu
Office: J314

ok sk 3k 3k s 3k 3k sk sk o ok ok ok sk sk sk sk ok ok oK o ok sk sk ok ok ke ok ke ok ok

There are two possible certificate tracks for
the student, one track is for native English speakers
and the other is for native Spanish speakers.

A prerequisite of this certificate program is
showing proficiency at the Intermediate Spanish
Il level as determined by testing or successful
completion of SPA 212.

NATIVE SPANISH SPEAKER - C55370

Lec/Lab/Crd

ENG 111 Expository Writing 3 0 3
SPA 120 Spanish for the Workplace Sl ss
ENG 138 English Grammar 3=0N3
SPI 113 Intro to Spanish Inter. 3 @ 3
SPI 114  Ana. Skills Spanish Inter. 23
SPI1214 Intro to Translation 2 0 2

Total Credit Hours 18

NATIVE ENGLISH SPEAKER - C55370

Le rd

SPA 120 Spanish for the Workplace 370 3
SPA 231 Read & Composition 3 0 3
SPI 113  Intro to Spanish Inter. 3 055
SPI 114  Ana. Skills Spanish Inter. 30 3
SPI213 Review of Grammar 3. 0,3
SPI214 Intro to Translation 3 w3

Total Credit Hours 18

COMMUNITY SPANISH INTERPRETER Degree/Certificate

COMMUNITY SPANISH INTERPRETER

DEGREE
AS55370

Students must demonstrate proficiency in SPA 111 and SPA 112

before entering the program.

SPA 111 Elementary Spanish I 3
SPA 112 Elementary Spanish 11 3
Fall Semester Le
ENG 111 Expository Writing 3
MAT 140 Survey of Mathematics 3
SPA 211 Intermediate Spanish I 3
SPA 181 Spanish Lab I 0
ACA 111 College Student Success 1
SPA 141 Culture and Civilization 3
SPA 120 Spanish for the Workplace 3
16
Spring Semester
SPA 212 Intermediate Spanish 11 3
SPA 182 Spanish Lab II 0
SPI 113 Intro to Spanish Interpretation 3
SPI 114 Ana. Skills Spanish Interpreting 3
ART/HUM  Humanities/Fine Arts elective 3
12
Fall Semester
SPA 281 Spanish Lab III 0
SP1213 Review of Grammar 3
SPI 214 Introduction to Translation 3
SPA 215 Sp Phonetics & Structure of Lang 3
SPI 245* Community Interpreting I or 2
ENG 138 English Grammar 3
COE 111 Co-op Work Experience I 0
ENG 115 Oral Communication or
COM 231 Public Speaking 3
14 or 15
Spring Semester
SPA 221 Spanish Conversation 3
SPA 282 Spanish Lab IV 0
SPA 231 Reading and Composition 3
COE 115 Work Experience Seminar I 1
SPA 161 Cultural Immersion 2
ANT 220 Cultural Anthropology 3
12

Total Credit Hours
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Note: A short-term cultural immersion seminar is a requirement

of this degree.

*Dependent on advisor’s required recommendation.

**Courses offered only with adequate enrollment.
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COMPUTER INFORMATION TECHNOLOGY

CURRICULUM DESCRIPTION

The Computer Information Technology
curriculum is designed to prepare graduates for
employment with organizations that use com-
puters to process, manage, and communicate
information. This is a flexible curriculum that
can be customized to meet community informa-
tion systems needs.

Course work will develop a student’s
ability to communicate complex technical issues
related to computer hardware, software, and
networks in a manner that computer users can
understand. Classes cover computer operations
and terminology, operating systems, database,
networking, security, and technical support.

Graduates should qualify for employment in
entry-level positions with businesses, educational
systems, and governmental agencies which rely
on computer systems to manage information.
Graduates should be prepared to sit for industry-

recognized certification exams.

COMPUTER PROGRAMMING ELECTIVES

(Maximum of 9 credit hours) Lec/Lab/Crd
CSC 139  Visual Basic Prog. T3 3
CSC 239  Adv. Visual Basic Prog. 20 53 3
CSC 134  C++ Programmins 25 &3 3
CSC 234  Adv. C++ Programming 2 3 3
CSC 148 Java Z2 3 3
DBA 120  Database Programming 2 ) 3
NETWORKING ELECTIVES Lec/Lab/Crd

NOS 120
NET 126
NET 225
NET 226

Linux/Unix Single User 2
Routing Basics 1
Routing & Switching | 1
Routing & Switching I 1

WEB ELECTIVES

(Maximum of 9 credit hours)

WEB 115 Web Markup & Scripting 2
WEB 215  Adv. Web Markup & Scripting 2
WEB 120 Intro to Intemet Multimedia 2
WEB 140  Web Development Tools 2
WEB 210  Web Design 2

SIMULATION & GAME DEV. ELECTIVES

(Maximum of 9 credit hours) Lec¢/Lab/Crd
SGD 111 Intro to SGD P 3
SGD 113  SGD Programming 20 3 3
SGD 114 3D Modeling 28 3 3
SGD 171  Flash SG Programming 203 3
SGD 213  SGD Programming [1 -y 3
SGD 214 3D Modeling 11 ] 3

Degree

COMPUTER INFORMATION TECHNOLOGY

DEGREE
A25260
Fall Semester Lec¢/Lab/Crd
ACA 111 College Student Success hop a0
CIS 110  Introduction to Computers 2052 43
CIS 115 Intro. to Programming & Logic 23RS
ENG 111 Expository Writing 303
MAT 145 Analytical Math 3., 0 3
NOS 110 Operating Systems Concepts 2 n3usg
13 816
Spring Semester
CTS 120 Hardware/Software Support 29030 3
DBA 110 Database Concepts 2 33
ENG 114 Prof Research & Reporting 3 #0913
NET 125 Networking Basics e, 4.3
NOS 130 Windows Single User 2y 23
SEC 110 Security Concepts 3 0 3
13 12 18
Summer Semester
Humanities/Fine Arts Elective 3400 3
Social Science Elective 30w 3
6 0 6
Fall Semester
CTS 285 Systems Analysis & Design AT 03
NOS 230 Windows Admin | 20 205
Program Elective (to be selected from elective lis) 2 2 3
Program Elective (o be selected from elective lisy 2 2 3
Program Elective (.o be selected from elective lisy 2 2 3
1la 815
Spring Semester
BUS 110 Intro to Business 3 0 3
CTS 289 System Support Project 1 4 3
Program Elective (io be selected from elective listy 2 2 3
Program Elective (to be selected from elective list) 2 2 3
Program Elective (o be selected from elective lis) 2 2 3
(or COE) 10 10 15
Total Credit Hours 70

E

CIT ELECTIVES

CIS 164  DTP Layout & Design MWW

CIS 165 Desktop Publishing | zZ 2 3

CTS 130 Spreadsheet z 2 3

CTS 220  Adv. Hardware/Software Supt 2 3 3

CTS 250  User Support & Software Eval 2 2 3

DBA 115 Database Applications 2D 3
106

COMPUTER INFORMATION TECHNOLOGY
CERTIFICATE
C25260
Fall Semester
CIS 110 Introduction to Computers

N?S [10 Operating Systems Concepts
SEC 110 Security Concepts

Lec/Lab/Crd

~ s b O
Wio W N
O W W

Spring Semester
WEB 210 Web Design

25D
CTS 130 Spreadsheet s L, ;
DBA 110 Database Concepts 2 3.3
6 7 9
Total Credit Hours 18
COMPUTER PROGRAMMING
CERTIFICATE
e C25130
a emester
Lec/Lab/Crd

CSC 139 Visual Basic Programming
CSC 134 C++ Programming
WEB 115 Web Markup and Scripting

=B (S5 T 56 B 51
O W
O W W w

Spring Semester
CSC 234 Advanced CH+ 2 3 3
CSC 239 Advanced Visual Basic 2 3.3
WEB 215 Adv Markup & Scripting % 3.3
6 9 9
Total Credit Hours 18

COMPUTER INFORMATION TECHNOLOGY

Fall Semester
NET 125 Networking Basics

NOS 110 Operating Systems Concepts
SEC 110 Securities Concepts

Spring Semester
NOS 120 Linux/Unix Single User
NOS 130 Windows Single User

NET 126 Routing Basics

Total Credit Hours

WEB TECHNOLOGIES
CERTIFICATE

C25290
Fall Semester

NET 125 Networking Basics
WEB 115 Web Markup & Seripting
SEC 110 Securities Concepts

Spring Semester

WEB 1201ntro to Internet Multimedia
WEB 140 Web Development Tools
WEB 210 Web Design

Total Credit Hours

107

Lec/Lab/Crd
1 4 3
233
2 0 3
6 7 9
202 .3
Ziwd .3
dordnd
5 89

18
Lec/Lab/Crd
1 4 3
2" 21 3
s 0 3
6 6 9
2 2 3
o 23
223
6 & 9
18

NETWORKING TECHNOLOGIES
CERTIFICATE
C25340

Certificates




CURRICULUM DESCRIPTION

This curriculum is designed to prepare indi-
viduals for careers in the construction manage-
ment field. Such positions may include project
manager, superintendent, estimator, or foreman.

Course work includes safety. planning,
scheduling, cost control, productivity, human re-
lations, estimating, and building codes. Students
will also gain proficiency in specific construction
related skills.

Graduates should qualify for entry-level po-
sitions in the field of construction management.

CARPENTRY ELECTIVES
Lec/Lab/Crd
CAR 112 Carpentry Il 3'15 8
(counts as both major elective options)

ELECTRICAL ELECTIVES
€ b/Cr:

ELC 112 DC/AC Electricity 3 6
2

5
ELC 125 Diagrams & Schem. | 2

BUSINESS ADMINISTRATION ELECTIVES

Lec/Lab/Crd
BUS 151 People Skills 3 0 3
BUS 137 Prin of Management 3 0 3
BUS 121 Business Math 2 2.3

CONSTRUCTION MANAGEMENT TECHNOLOGY

Degrees/Certificates

CONSTRUCTION MANAGEMENT TECHNOLOGY

DEGREE
A35190
Fall Semester La r
ACA 111 College Student Success Lol
CAR 111 Carpentry | I G
BPR 130 Blueprint Reading/Construct 1 2 2
CMT 210 Prof Construction Superv B0
Major Elective (To be taken from elective list on this page) 3 T )
8+ 17+ 17
Spring Semester
BUS 110 Introduction to Business S R
MAT 115 Mathematical Models 2y 2 13
CAR 115 Residential Planning/Estimating3 0 3
ENG 111 Expository Writing 3 0 3
Major Elective 11 (To be taken from elective list on this page)3 0 3
1+ 2+ 15
Summer Semester
ENG 114 Prof Research and Report Writ. 3 0 3
Social Sciences Elective 2
Humanities Elective 3 DD
9. 0 9
Fall Semester
ACC 120 Principles of Financial Acct 3 2.4
CIS 111 Basic PC Literacy IS e pl
CMT 212 Total Safety Performance g (0 pd
CMT 214 Planning and Scheduling 2 R
ELC 113 Basic Wiring 25 0. 4
2. 10, 1%
Spring Semester
CIV 230 Construction Estimating 2 i3 3
CMT 216 Cost and Productivity (or COE)* 3 0 3
CMT 218 Human Relations Issues 2 VI ¢
CMT 120 Codes and Inspection 3 0 3
CMT 224 Statics in Construction 2 2 3
13 5 i3
Total Credit Hours 72

**See COE options on Page 94.
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CURRICULUM DESCRIPTION
The Carpentry curriculum is designed to train
students to construct residential structures using
standard building materials and hand and power
tools. Carpentry skills and a general knowledge
of residential construction will also be taught.
Course work includes footings and founda-
tions, framing, interior and exterior trim, cabin-
etry, blueprint reading, residential planning and
estimating, and other related topics. Students will
develop skills through hands-on participation.
Graduates should qualify for employment
in the residential building construction field as
rough carpenters, framing carpenters, roofers,
m?intenance carpenters, and other related job
tities.

CONSTRUCTION TECHNOLOGY:
CARPENTRY
CERTIFICATE
C35180

Fall Semester
CAR 111 Carpentry I 3 A58
Program Elective

Spring Semester

CAR 112 Carpentry II 3 15 R
7! 2 18
Total Credit Hours 18

CONSTRUCTION TECHNOLOGY:

. CARPENTRY Diploma/Certificate

CONSTRUCTION TECHNOLOGY: CARPENTRY

DIPLOMA
D35180
Fall Semester Lec/Lab/Crd
CAR 110 Intro to Carpentry 2 0 2
CAR 111  Carpentry I 3 15 8
BPR 130 Blueprint Reading/Construction k20,2
MAT 101 Applied Mathematics [ (orMAT 115) 2 2 3
8 19 15
Spring Semester
CAR 112 Carpentry Il 3 158
CAR 115 Residential Planning/Estimating 3 0 3
ENG 101  App. Communications I (orENG111) 3 0 3
*Program Elective (See listbelow) 3
9t15+ L7
Summer Semester
CAR 113  Carpentry III 3 9 6
*Program Elective (See listbelow) = 2
3£ O 8

*PROGRAM ELECTIVES: Students may choose a mini-
mum of five (5) semester hours from the following list of
courses:

CAR 114 Residential Building Codes 3 @ 3
MAS 140 Introduction to Masonry 1 2 2
CAB 111 Cabinetmaking I 4 9 7
CST 251  Electrical Wiring Systems 2ot o
PLU 111  Introduction to Basic Plumbing 13 2
COE 112 Co-op Work Experience | 00/(20) 2
DFT 115  Architectural Drafting S
PLU 110 Modern Plumbing 4 15 9
CIS 111  Basic PC Literacy PR N2
ELC 113 Basic Wiring 2 6 4

Total Credit Hours 40
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COSMETOLOGY

CURRICULUM DESCRI PTION

The Cosmetology curriculum is designed to
provide competency-based knowledge, scientific/
artistic principles. and hands-on fundamentals as-
sociated with the cosmetology industry. The cur-
riculum provides a simulated salon environment
which enables students to develop manipulative
skills.

Course work includes instruction in all
phases of professional imaging, hair design,
chemical processes, skin care, nail care, multi-
cultural practices, business/computer principles,
product knowledge, and other selected topics.

Graduates should qualify to sit for the State
Board of Cosmetic Arts examination. Upon suc-
cessfully passing the State Board exam, graduates
will be issued a license. Employment is available
in beauty salons and related businesses.

Note: High school diploma or GED
required for admittance 10 the diploma

program.

COSMETOLOGY

DIPLOMA
D55140
Fall Semester Lec/ Lab/ Crd
COS 111 Cosmetology Conc. I 4 0 4
COS 112 Salon 0 24 8
PSY 118 Interpersonal Psychology3 0 3
ACA 111  College Student Success 1 B &
8 24 16
Spring Semester
COS 113 Cosmetology Conc. H 4 .0 4
COS 114 Salon 1l 0 24 8
ENG 111  Expository Writing 3 8" 3
7 24 15
Summer Semester
COS 115 Cosmetology Conc. m 4 0 4
COS 116 Salon 111 0 12 4
4 12 8
Fall Semester
COS 117 Cosmetology Conc. w 2 0 2
COS 118 Salon 1V o 28 2
2. 2F 9
Total Credit Hours 48

Degree/Diploma
COSMETOLOGY
DEGREE
A55140
Fall Semester L&M
COS 111 Cosmetology Concepts | 4 0 4
COS 112 Salon | 0 24 8
ACA 111 College Student Success Eldal A
CIS 111 Basic PC Literary JPE AT
PSY 118 Interpersonal Psychology 5. 0V 2
9 26 18
Spring Semester
COS 113 Cosmetology Concepts I 4 0 4
coS 114 Salon II 0 24 8
COS 223 Contemporary Haircoloring 1 3 2
ENG 111 Expository Writing 3 0 B
g 2n
Summer Semester
COS 115 Cosmetology Concepts 111 4 0 4
COS 116 Salon 111 0 12 4
MAT 115 Mathematical Models 2 E
4 14 11
Fall Semester
COS 117 Cosmetology Concepts IV 2 0 2
COS 118 Salon IV 0 21 W
COS 240 Contemporary Design } 3 2
CcOS 119 Esthetics Concepts | 2 § 2
COS 125 Esthetics Concepts 1l 2 O 2
BUS 151 People Skills 3 0 &
10 24 18
Spring Semester
COS 260 Design Applications 3
COS 224 Trichology & Chemistry 1 3 R
ENG 114 Prof Research & Report g QR (B
Humanities Elective 30 0 18
806 18
Total Credit Hours 74

All diploma- and degree-seeking C osmetology students
must take a placement test upon entering the

Cosmetology Program. This testing will enable proper
academic advising for students who wish to qualify for the
North Carolina State Board of Cosmetic Arts
Examination.
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CRIMINAL JUSTICE TECHNOLOGY Degree

CURRICULUM DESCRIP
| TION
. Tlhe Criminal Justice Technology curriculum ERIMINALJUSIREE AECHNLDSK
is designed to provide knowledge of criminal jus- DEGREE
tice systems and operations. Study will focus on 430459
local, state, and federal law enforcement, judicial
processes, corrections, and security service. The
iy il - F
criminal justice system’s role within society will E?\lllGSt;mester ; Lec/Lab/ Crd
be explored. 11 Expository Writing 3 0 -3
 Emphasis is on criminal justice systems, I(’:SY 150 General Psychology J g
criminology, juvenile justice, criminal and JC 111 Introduction to Criminal Justice 3 0 3
f:onsut:;uonal law, investigative principles, eth- CiC 112 Criminology 3 0 3
ics, and community relations. Additional stud CIS 110 Introduction
: : t
may include issues and concepts of govern 4 ACA 111 Coll e 2 v
e d cor g ment, ‘ollege Student Success {1
hnsel ing, communications, computers, and 121
1 .
ec rllzc:n (;glg.ymem byt Spring Semester L2 ity @R
portunities exist in a variety ENG 114 :
of local, state, and federal law enforcement, cor- MAT 115 ;;0{‘[-1 Rese-arch & Reporting 3 0 3
rections, and security fields. Examples include SOC 210 I 5 ema't ! MOd?lS 2 2 3
police officer, deputy sheriff, county detention SOC 220 ntroduction to Sociology or
oﬁicef. state trooper, intensive probation/parole % Soctil E ricas 30 &3
:I:gzgi?nceoﬂipig correctional officer, and loss Sjg };31’ El;wenile Justice R i
on specialist. riminal Law 3
4 SEtu?ents succ;ssfully completing a Basic PgY 245 Adolescent Psychology or %
aw Enforcement Training course accredited b PSY 241 Developmental P og;
the Nort.h .Carolina Criminal Justice Educatioz 4 Paulop 30 3
Ia\lnd Traqmm-g Standards Commission and the Hlengis
in(;ﬂ;lmiili:;l;:acShen{-Ts" Education and Train- Fall Semester
ommission will 1V i .
= c1C 151, €30 132. CIC zal.rzﬁzn(; ér;galt E(J)([:, lé 10 If;aw E_nf. Operations (or COE) 3 0 3
fo“éal:d the Associate in Applied Science degree CIC 141 C i Sl i e
l1:1 riminal Justice Technology. Students must CIC 132 orfgeons (ar CHE) S0
ave su(.?cessfull'y passed the Commissions’ com- C Court Procedure & Evidence i B 453
prehensive certification examination. Students Y Constitutional Law JuED 3
?rl;?:] il:livg cor:;;;l;;ed Basic Law Enforcement Spring S lg 6 lg
y since . ring Semester
For information co PSY 281 Abnormal Psycholo
s (e Dae Hamess SOC230  Race & Eihnic Relatio -
Dbl tnator of Criminal Justice CJC 215 Organization & A da it 3 0 3
ogies at st d@s " v
336.386. ;’; 4. 0 ﬁ‘;zﬁy e ;"' ry.edu or gJC 212 Ethics & Communig (l:;lgt(i?)?l)s ; ?) g
y JC 221 Investigati inci
gative Principles g2
2 Humanities Elective Y ;
TII].STANCE EDUCATION INFORMATION 18 2 19
IS de[g)l.'ee program is offered through the
istance Education program. Total Credit Hours
Further information can be found *
on the Internet at *COE may substitute for up t
. p to two of the followi .
. hups/vwnsurryedwDE CIC 121, CIC 141, or CIC 215 i i
Jtmlng completing this degree on-line. ‘
*See COE options on Page 94.
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i EARLY CHILDHOOD ASSOCIATE Degree/Certificate

CURRICULUM DESCRIPTION

The Early Childhood Associate curriculum
prepares individuals to work with children from
infancy through middle childhood in diverse
learning environments. Students will combine
learned theories with practice in actual settings
with young children under the supervision of
qualified teachers.

Course work includes child growth and de-
velopment; physical/nutritional needs of children;
care and guidance of children; and communica-
tion skills with parents and children. Students
will foster the cognitive/language, physical/mo-
tor, social/emotional and creative development
of young children.

Graduates are prepared to plan and imple-
ment developmentally appropriate programs in
early childhood settings. Employment opportu-
nities include child development and child care
programs, preschools, public and private schools,
recreational centers, Head Start Programs, and
school age programs.

For information contact Lisa Mabe,
Director of Early Childhood Education,
at mabel@surry.edu or 336.386.3272.
Office: J218

INFANT/TODDLER CARE
CERTIFICATE (C55290)
Lec/Lab/Crd
EDU 119 Intro Early Childhd Ed. 4 0
EDU 144 Child Dev. 1 30
EDU 131 Child, Family, & Comm. 3 0
EDU 153 Health, Safety, Nutrition 3 0
EDU 234 Infants, Toddlers, & Twos3 0
16 0

(=200 |V SR US B U'S RS N <N

EARLY CHILDHOOD ASSOCIATE
CERTIFICATE (C55220)
Lec/Lab/Crd
EDU 119 Intro Early Childhd Ed. 4 0 4
EDU 131 Child., Family, & Comm.3 0 3
EDU 146 Child Guidance 3 03
COE 111 Co-op Work Exp. 1 010 1
3

EDU 144 Child Dev. | 310
13 10 14

DISTANCE EDUCATION INFORMATION
This degree program is offered through the
Distance Education program.

Further information can be found on the Internet
athttp://www.surry.edu/DE

concerning completing this degree on-line.

EARLY CHILDHOOD ASSOCIATE
DEGREE
AS55220

Fall Semester

ENG 111
ACA 111
ACA 122
PSY 150
EDU 119
EDU 144
EDU 153

Expository Writing

College Student Success OR
College Transfer Success
General Psychology

[ntro. to Early Childhood Ed.
Child Development |

Health, Safety & Nutrition

Spring Semester

ENG 112

EDU 131
EDU 146
EDU 145
EDU 151

Argument-Based Research

(or ENG 113 or ENG 114)

Children, Family, & Community
Child Guidance

Child Development 11

Creative Activities

Humanities Elective

Fall Semester

EDU 221
EDU 280
MAT 140
EDU 271

Children with Exceptional Needs
Language & Literacy Exp.

Survey of Math (or MAT 141)
Educational Technology

Elective (Choose from track options)
Elective (Choose from track options)

o0 W W ww L2 S W oA WD e
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**COE 111 Cooperative Education available for those
students seeking certificate options™**

Spring Semester

EDU 284

Early Childhood Capstone Pract.

Elective (Choose from track options)
Elective (Choose from track options)
Elective (Choose from track options)
Elective (Choose from track options)
Elective (Choose from track options)

TOTAL CREDIT HOURS:
Early Childhood Track w/o Admin Certification 72

Early Childhood Track 2/Admin Certification

Transfer Track -- 75 total w/o EDU 216
Special Education/Early Intervention Track

*Courses offered only with adequate enrollment.

112
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EARLY CHILDHOOD TRACK OPTIONS
(Choose one option to complete degree)

nl: I
EDU 259  Curriculum Plannin
EDU 234 Infants, Toddlers, and Twos
EDU 185 Cognitive and Language Act.
EDU 152 Music, Movement and Language
EDU 157  Active Play
538 %g ; Exploration Activities
Leadership in Earl ' i
EDU 261 Early Chil%hood A}éri?r:l?mlzducamn i
EDU 262  Early Childhood Admin ]
tion 2: Tr e ¢
BIO 111 General Biology |
BIO 112 General Biology I
ART 111 Art Appreciation OR
MUS 110 Music Appreciation
HIS 121 Western Civ I OR
POL 120 American Gov.
CHM 131  Introduction to Chemistry
CHM 131A Introduction to Chemistry
EDU 216  Foundations in Education OR
SOC210  Intro. to Sociology
PED 111, 113, 117, or 120
i : cial ati arly I
EDU 222  Learners with Behavior Disorders ;
gI[))U 223 Specific Learning Disabilities
EDU 247 Sensory and Physical Disabilities
EDU 248 Developmental Delays
EDU 220 Program Policies in Early Intervention
U125  Sign Language
EDU 172  Education Tools

113
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(Course replaces EDU 148)




CURRICULUM DESCRIPTION

The Electrical/Electronics Technology
curriculum is designed to provide training [_"or
persons interested in the installation and main-
tenance of electrical/electronic systems found
in residential, commercial, and industrial facili-
ties. .

Training, most of which is hands-on, W.l“
include such topics as AC/DC theory, basic wir-
ing practices, digital electronics, programmable
logic controllers, industrial motor contrc_)ls, and
National Electric Code, and other subjects as
local needs require. .

Graduates should qualify for a variety
of jobs in the electricalfclecironics_ ﬁfﬂ:ld as an
on-the-job trainee or apprentice assising in the
layout, installation, and maintenance of electrical/
electronic systems.

ELECTRICAL/ELECTRONICS TECHNOLOGY

CERTIFICATE
35220

Fall Semester

ELC 112 DC/AC Electricity 3. 65

ELC 125 Diagrams & Schematics | 202

ELC 113 Basic Wiring I 2 6 4
6 14 11

Spring Semester

*Program Elective 3

Total Credit Hours 14

*Program Electives: Choose a minimum of
three (3) semester hours from the following list
of courses:

ELC 114 Basic Wiring I 2 6 4
ELC 118 Nat. Elect. Code -2
MNT 110 Intro to Maint Proc ¥ 3 2
ELC 121 Electrical Estimating I 02 2
ISC 112 Industrial Safety 2 002
CIS 111 Basic PC Literacy } 202

ELECTRICAL/ELECTRONICS TECHNOLOGY

Diploma/Certificate

ELECTRICAL/ELECTRONICS TECHNOLOGY

DIPLOMA
D35220
Fall Semester ; Lec/L : r2
ELC 125 Diagrams & Schematics 1
ELC 112 DC/AC Electricity R £ e
MAT 101 Applied Math I (or MAT 1 15) 3 é i
Basic Wiring | Z 5054
ELC 113 g {923
Spring Semester Lt
ELC 114 Basic Wiring 11 2
ELC 118 National Electric Code } o 242
ENG 101 App. Communications I (or ENG 111) 3 OLES
MNT 110 Intro to Maint Procedures | NEr2
COE Elective* ? 2(; g
Electrical Estimating I el
ELC 121 e L tnt
Summer Semester )
ELC 117 Motors and Controls 2.0
ELC 115 Industrial Wiring g g 421
Industrial Safet Zw 00
ISC 112 ndu y Al
Total Credit Hours 39

#See COE options on Page 94.
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ELECTRONICS ENGINEERING TECHNOLOGY Degree

CURRICULUM DESCRIPTION
The Electronics Engineering Technology
curriculum prepares individuals to become tech-
nicians who design, build, install, test, trouble-
shoot, repair, and modify developmental and
production electronic components, equipment,
and systems such as industrial/computer controls,
manufacturing systems, communication systems,
and power electronic systems.
A broad based core of courses, includ-
ing basic electricity, solid-state fundamentals,
digital concepts, and microprocessors, ensures
the student will develop the skills necessary to
perform entry-level tasks. Emphasis is placed on
developing the students’ ability to analyze and
troubleshoot electronic systems.

Graduates should qualify for employment as
engineering assistants or electronic technicians
with job titles such as electronics engineering
technician, field service technician, maintenance
technician, electronic tester, electronic systems
integrator, bench technician, and production
control technician.

ELECTRONICS ENGINEERING TECHNOLOGY

DEGREE
A40200
Fall Semester Lec/ Lab/Crd
ACA 111 College Student Success NN T |
CIS 111 Basic PC Literacy | 22
ELC 125 Diagrams and Schematics P2
ELC 131 DC/AC Circuit Analysis g ESAES
ENG 111 Expository Writing ol |
MAT 121 Algebra/Trigonometry | -~ 2 o3
12 9 16
Spring Semester
ELN 131 Semiconductor Applications 3 4
ELN 133 Digital Electronics 3 3 4
ENG 114 Prof. Research & Reporting SRR
MAT 122 Algebra/Trigonometry 11 202
PHY 131 Physics-Mechanics 3 2 4
14 10 18
Summer Semester
ELC 117 Motors and Controls 2 6 4
Social Science Elective Sl R
5 g 7
Fall Semester
ELC 128 Intro to PLC 2 - 3913
ELN 132 Linear IC Applications 303 4
ELN 232 Introduction to Microprocessors 3 3 4
ELN 152 Fabrication Techniques (or COE)* 1 3 2
9 12 13
Spring Semester
ATR 280 Robotic Fundamentals JEE N4
DFT 151 CADI 28 33
ELC 228 PLC Applications 2. 6 4
ELN 246 Cert. Elect. Tech. Prep. - SR 1
Humanities/Fine Arts Elective 3 e
13: 29817
Total Credit Hours 71

*See COE options on Page 94.
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CURRICULUM DESCRIPTION

The Entrepreneurship curriculum is designed
to provide students with the knowledge and the
skills necessary for employment and growth as
self-employed business owners.

Course work includes developing a student’s
ability to make informed decisions as future busi-
ness owners. Courses include entrepreneurial
concepts learned in innovation and creativity,
business funding, and marketing. Additional
course work includes computers and econom-
ics.

Through these skills, students will have a
sound education base in entrepreneurship for
lifelong learning. Graduates are prepared to be
self-employed and open their own businesses.

ENTREPRENEURSHIP
CERTIFICATE
C25490
Fall Semester Lec/Lab/Crd
BUS 139 Entrepreneurship I 350 3
ECO 151 Survey of Eco
(or ECO 251) 28 e 2]
Dol 100119

Spring Semester

ACC 120 Prin of Fin Acct. 3 2 4
BUS 230 Small Bus Mgmt 30
ETR 230 Entrepreneur Market 28 Qw3
GYESoRST0

Total Credit Hours 16

ENTREPRENEURSHIP

Degree/Certificate

ENTREPRENEURSHIP
DEGREE
A25490
Fall Semester Lec/ Lab/ Crd
ACC 120 Prin of Financial Acct 3 2 4
BUS 110 Intro to Business 3 pimi=g
BUS 139 Entrepreneurship | GUSRESS(R
MAT 115 Mathematical Models g g A
ENG 111 Expository Writing 3§l D
ECO 151 Survey of Econ (or ECO 251) 3 ¢ R
ACC 111 College Student Success i (P
18 4 20
Spring Semester
ACC 121 Principles of Mang. Acct. Fis Zaled
ENG 114 Prof Res & Reporting By il
CIS 110 Intro to Computers 22 nsg
BUS 151 People Skills o |
ETR 230 Entrepreneur Marketing 2 e | e
BUS 245 Entrepreneurship 11 e
| e S o
Fall Semester
BUS 115 Business Law | 3 0 "3
BUS 260 Business Comm. R |
BUS 137 Prin. of Management 35 00
ETR 220 Innovation and Creativity 3 0 .3
PSY 150 General Psychology
(or Social Science Elective) 3 0 3
15 0 15
Spring Semester
ACC 131 Federal Income Tax 2. 2 3
ETR 240 Funding for Entrepreneurs 3 0 3
BUS 225 Business Finance 2 2. A
BUS 230 Small Business Management 3 0 3
Humanities/Fine Arts Elective 3 Q 3
13 4 15
Total Credit Hours 69
116

GENERAL OCCUPATIONAL TECHNOLOGY

Degree

CURRICULUM DESCRIPTION

The General Occupational Technology cur-
riculum provides individuals with an opportunity to
upgrade their skills and to earn an associate degree
by taking courses suited for their occupational in-
terests and/or needs. The curriculum content will
be individualized for students according to their oc-
cupational interests and needs and local businesses
and industries are encouraged to design programs
to meet their employees specific needs. A program
of study for each student will be selected from as-
sociate degree-level courses (all courses except
those numbered 100-109 and 200-209) offered
by the College. Graduates will become effective
workers, better qualified for advancements within
the field of employment, and become qualified for
a wide range of entry-level employment opportuni-
ties.

Note: Students must ask the
registrar to complete a GOT Degree
Program of Study Form for them
prior to the semester in which they
plan to graduate.

GENERAL OCCUPATIONAL TECHNOLOGY

DEGREE
A55280
Lec¢/Lab/Crd
General Education Courses
ENG 111 Expository Writing I
ENG 114 Prof Research & Reporting 2 r0ins
MAT Elective (courses #110 or above) 3
Social Science Elective 3
Humanities/Fine Arts Elective 3
Subtotal 15
Major Courses
“Core Courses” Electives 18
Other “major” courses:
CIS 110 Introduction to Computers 251 283
Electives
(may include a maximum of 8 semester hours
in COE, cooperative education) 28
Subtotal 31
Other Required Courses
ACA Elective 16"
Total Credit Hours 65

Courses used to complete the requirements of other associ-
ate-level degrees may also be counted toward the General
Occupational Technology A.A.S. degree. However, comple-
tion of this degree requires a minimum of twelve (12) credit
hours that have not been counted toward any other degree.
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HORTICULTURE TECHNOLOGY Degree/Diploma

INDUSTRIAL SYSTEMS TECHNOLOGY Degree

CURRICULUM DESCRIPTION O e |
! The Ho‘rtlculture Technology currl.culfxm A1524p CURRICULUM DESCRIPTION INDUSTRIAL SYSTEMS TECHNOLOGY
encompasses the study and practical application The Industrial Systems Technology curricu- et
of a variety of subjects in the field of horticulture. lum is designed to prepare or upgrade individu- ASO340
The curriculum consists of identifying and select- Fall Semester _ . Lec/ Lab/ Crd als to safely service, maintain, repair, or install
ing plant materials; propagating, planting, and HOR 162 Applied Plant -St-:lence 2 g equipment. Instruction includes theor,y and skill Fall Semester
growing plants; designing basic landscapes and ENG 111 Expository Writing 3l training needed for inspecting, testing, trouble- | ACA 111 College Student Success LﬂleM
planting materials at the appropriate places and HOR 166 Soil and Fertilizers e (as shooting, and diagnosing industrial systems. ELC 113 Basic Wiring I ) g ‘1‘
in the correct manner; properly maintaining plant | ACA 111 College Student Success Lo e Qi il Students will learn multi-craft technical | ELC 112 DC/AC Electricity 3 6 4
materials; and managing the nursery, greenhouse, AGR 110 Agricultural Economics e Qe 3 skills in blueprint reading, mechanical systems BLC 125 Diagrams and Schematics [l 9
and garden center. In addition, skills are devel- CIS 110 Intro. to Computers Sesl i maintenance, electricity, hydraulics/pneumatics, DFT 151 CAD I oA
oped in designing and building planters, walks, i3 % 6-418 welding, machining or fabrication, and includes 9 17 15
patios, fences and other landscape features. The | 500 Semester various diagnostic and repair procedures. Practi- '
gm0 0 | ORa ot Pt gL 223 cleplomonistsn sl | Siseom |
Ak for indesend hinki ; | HOR 168 Plant Propagation 2 e phasized and additional advanced course work | MAT 115 Mathematical Models 2 2ua3
ry for independent, creative thinking essentla e i _ may be offered. s PRV 1101104 Coiiimiphigios
to success in this field. gheaics Moden i Upon completion of this curriculum B i iti SR
- _ | ENG 114 Prof. Research/Reportin 30 3 e | R Expository Writing 3004003
Various types of employers hire the gradu . REPOILINEG ates should be able to individually, or with a team ELC 118 National Electrical Code
ates of this curriculum. Examples are nurseries, BUS 135 Prin. of Supervision R safely install, inspect, diagnose, repair, and main- MNT 110 Intro. to Maint Procedure o’
greenhouse operations, garden centers, landscape 2. o6 1S tain industrial process and support equipment. WLD 112 Basic; et o vsen S } g ;
contractors, landscape maintenance companies, Students will also be encouraged to develop their | CIS 111 Basic PC Literacy il 0
and municipal governmental agencies. Fall Semester skills as life-long learners. i ik
PSY 118 Interpersonal Psychology 3 %0 =3 10 1215)
HOR 112 Landscape Design 0 et B
HORTICULTURE TECHNOLOGY HOR 124 Nursery Operations 2y Wi Summer Semester
S AGR214  Agricultural Marketing %% Glyerld ENG 114 Prof Research & Reporting 3 0 3
Fall Semester Lec/Lab/ Cra | COE 112 Co-op Work Experience Q) w2l u2 ]IESLCCIII;? Industrial Safety > g 2
HOR 162 Applied Plant Science 2 2 3 Horticulture Elective 2 A 3 v 2’10‘."“‘ e Conils 2 6 4
ENG 111 Expository Writing 3 0 =3 13 26 17 ocial Science Elective R |
HOR 166 Soil and Fertilizers z 2 3 10 6 12
ACA Elective [T TR Spring Semester
AGR 110 Agricultural Econ. o HOR 213 Landscape Design 11 Fal RN B gzl(l:sll;l;ester Tt to BLC
CIS 111  Basic PC Literacy 1 2 2 | BUS Business Electives (to be chosen MNT 240 Vet Biste: Prcisbliabiont % g g
: S from list) GG HYD 110 Hydraulics/Pneumatics | s
Spring Semester AGR 262 Weed ID & Control Zai3 = AHR 110 Intro. to Refrigeration A
HOR. 164 Hostieuimmal BestMgt 2, 2 ls HOR 60 Plant Materials.] ez & | AHR 112 Heating Tech A T
HOR 168 Plant Propagation 23 13 Bt Elantys 3 i 0 3 | IR S
MAT 115 Math. Models 7 o, . =B - 9 18 17
ENG 114 Prof. Research/Report. 3 0 3 15 7 18 N ier
AGR 214 Agricultural Me.lr.keting 3 0 3 . - ELC 228 PLC Applications 3
BUE 155 i ofSupervibigicls £ 0l 2 ARl SaRdicpnr ELC 229 Applications Project (or COE)* T
Summer Semester i e Li H lectives: . MNT 160 Industrial Fabrication ifnat3y (2
COE 112 Co-op Work Exp. 6 200 2 HOR 265. HOR 142. . i;]; '11 10 Semiconductor Applications 3 3.3
HOR 160 Plant Materials I gigy 8 ’ ng;:f:;‘::; (Ejleg:lt?::twn SR
2 225 | List of BUS Electives: el l
Tl e » BUS 110, BUS 121, BUS 125, BUS 137, BUS 151. | (
SRR *This degree articulates with North Carolina A & T State Total Credit Hours 74 h 1II
University’ cience Program in Agricultur
Ed,',m,,-(f;",,s Rk ol 3 sritdne *See COE options on Page 94. ! |\.| “1
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INDUSTRIAL SYSTEMS TECHNOLOGY
Diploma/Certificate

CURRICULUM DESCRIPTION
The Industrial Systems Technology curricu-
lum is designed to prepare or upgrade individu-
als to safely service, maintain, repair, or install
equipment. Instruction includes theory and skill
training needed for inspecting, testing, trouble-
shooting, and diagnosing industrial systems.

Students will learn multi-craft technical
skills in blueprint reading, mechanical systems
maintenance, electricity, hydraulics/pneumatics,
welding, machining or fabrication, and includes
various diagnostic and repair procedures. Practi-
cal application in these industrial systems will be
emphasized and additional advanced course work
may be offered.

Upon completion of this curriculum, gradu-
ates should be able to individually, or with a team,
safely install, inspect, diagnose, repair, and main-
tain industrial process and support equipment.
Students will also be encouraged to develop their
skills as life-long learners.

INDUSTRIAL SYSTEMS TECHNOLOGY
Certificate
C50240

Fall Semester Lec/Lab/Crd
ELC 125 Diagrams and Schematics 1
HYD 110 Hydraulics/Pneumatics 2
WLD 112 Basic Welding Processes 1
ELC 112 DC/AC Elect 3

7

A W D

2
3
3
6
4

141

Spring Semester
** Program Electives

o

Total Credit Hours 18

**Program Electives: Choose a minimum of
six (6) semester hours from the following list of
courses:

ELC 121 Electrical Estimating 1
MNT 110 Intro. to Maint. Procedures 1
ISC 112 Industrial Safety 2
MNT 240 Indust. Eq. Troubleshoot
ELC 128 Intro to PLC

W LWWw e Wk
{3 RN SN U 5 N 06 T 06 B 06

—_— )

MNT 160 Industrial Fabrication

INDUSTRIAL SYSTEMS TECHNOLOGY
Diploma
D50240

Fall Semester

ELC 112 DC/AC Elect

ELC 125 Diagrams and Schematics
MNT 240 Indust Equip Troubleshoot
HYD 110 Hydraulics/Pneumatics

ELC 128 Intro. to PLC

MAT 101 Applied Math I (or MAT 115)

Spring Semester

ENG 101 App. Communications |
(or ENG 111)

MNT 110 Intro. to Maint. Procedures

WLD 112 Basic Welding Processes

MNT 160 Industrial Fabrication

ELC 228 PLC Applications

Summer Semester

ELC 117 Motors and Controls

ISC 112 Industrial Safety

Total Credit Hours

Leb/Lab/Crd
SO ES
Lo 2y 2
N T
e St
2 3L.3
2 2 3
11 19 18
N
[ R B2
Logt 3012
R Ae 2
2,6 4
8 15 13
2 6 4
& 0.3
4 6 6
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MACHINING TECHNOLOGY

CURRICULUM DESCRIPTION
The Machining Technology curriculum is
designed to develop skills in the theory and safe
use of hand tools, power machinery, computerized
f:quipment and sophisticated precision inspection
instruments.

Students will learn to interpret blueprints, set
up manual and CNC machines, perform basic and
advanced machining operations and make deci-
sions to insure that work quality is maintained.

Employment opportunities for machining
technicians exist in manufacturing industries.
public institutions, governmental agencies and in
a wide range of specialty machining Jjob shops.

Degree ]

MACHINING TECHNOLOGY i
DEGREE |
A50300
Fall Semester
Lec/Lab/Crd
ACA 111 College Student Success 1081
MAC 111 Machining Technology I 2552 6
ENG 111 Expository Writing 300 3
BPR 111 Blueprint Reading 1 22
MAC 114 Introduction to Metrology 270 2
9 14 14
Spring Semester
MAC 112 Machining Technology II 2 12 6
ENG 114 Professional Research & Report 3 003
BPR 12] Blueprint Reading: Mechanical 1 2 2
MAC 151 Machining Calculations o202
MEC 142 Physical Metallurgy 1 2 2
8 18 15
Summer Semester
MAC 113 Machining Technology III 212" 6
MAC 152 Advanced Machining Calculations 1 2 2
MEC 231 Comp-Aided Manufacturing | 1“4 3
4 18 11
Fall Semester
MAC 214 Machining Technology IV 2026
MAT 121* Algebra/Trigonometry | 2 2 3
MAC 122 CNC Turning LY 2
BPR 221 Interpretation of GD&T 2 =2
T A7 13
Spring Semester
MAC 215 Machining Technology V 21 12" 6
CIS 110 Introduction to Computers 2 2 3
MAC 124 CNC Milling e )
Humanities/Fine Arts Elective 3 0 3
Social Science Elective 3 0 3
O 57 8 [
Total Credit Hours 70

* Minimum CPT score/MAT 070 required as pre-requisite
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i MACHINING TECHNOLOGY Diploma/Certificate

CURRICULUM DESCRIPTION

The Machining Technology curriculum is
designed to develop skills in the theory and safe
use of hand tools, power machinery, computerized
equipment and sophisticated precision inspection
instruments.

Students will learn to interpret blueprints, set
up manual and CNC machines, perform basic and
advanced machining operations and make deci-
sions to insure that work quality is maintained.

Employment opportunities for machining
technicians exist in manufacturing industries,
public institutions, governmental agencies and in
a wide range of specialty machining job shops.

MACHINING TECHNOLOGY
DIPLOMA
D50300
Fall Semester Lec/Lab/Crd
MAC 111 Machining Technology I 2 12 6
BPR 111 Blueprint Reading 1 2 2
PHY 110 Conceptual Physics 3 0.3
PHY 110A Conceptual Physics Lab .2 1
6 16 12
Spring Semester
MAC 112 Machining Technology Il 2 12 6
MAC 151 Machine Calculations Lredin?
3 14 8
Summer Semester
MAC 113 Machining Technology III 212 6
MEC 231 Computer-Aided Manufacturing 1 4 3
316 9
Fall Semester
MAC 214 Machining Technology IV 2. 1% -0
MAC 122 CNC Tuning T,
ENG 101 App. Comm. [ (or ENG 111) B 0 b
6 15 11
Spring Semester
MAC 215 Machining Technology V 212 &
MAC 124 CNC Milling 1 3 Z
3 15 8
Total Credit Hours 48
MACHINING TECHNOLOGY
CERTIFICATE
C50300
Fall Semester L ab/Cr
MAC 111 Machining Tech | 2. 12 10
Spring Semester
MAC 112 Machining Tech 11 2 12 @
Summer Semester
MAC 113 Machining Tech 111 2 12 8
Total Credit Hours 18
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CURRICULUM DESCRIPTION

The Mechanical Drafting Technology cur-
riculum prepares technicians to produce drawings
of mechanical parts, components of mechanical
systems, and mechanisms. CAD and the impor-
tance of technically correct drawings and designs
based on current standards are emphasized.

Course work includes mechanical draft-
ing, CAD, and proper drawing documentation.
Concepts such as machine shop processes, basic
materials, and physical sciences as they relate to
the design process are also included. The use of
proper dimensioning and tolerance techniques is
stressed.

Graduates should qualify for employment
in mechanical areas such as manufacturing, fab-
rication, research and development, and service
industries.

MECHANICAL DRAFTING TECHNOLOGY

Effective August 2009, admission to this program will be suspended. Program courses with
sufficient enrollment will continue to be offered to students enrolled prior to August, 2009.

MECHANICAL DRAFTING TECHNOLOGY

DEGREE
A50340

Fall Semester
ACA 111 College Student Success
MAT 121 Algebra/Trigonometry |
ENG 111 Expository Writing
CIS 110 Introduction to Computers
MEC 111 Machine Processes I
DFT 111 Technical Drafting I

DFT 111A Tech Drafting I Lab

Spring Semester
MAT 122 Algebra/Trigonometry Il

ENG 114 Prof. Research & Reporting
PHY 131 Physics-Mechanics
DFT 112 Technical Drafting 11

DFT 112A Tech Drafting II Lab
Social Science Elective

Summer Semester

DFT 121 Introductionto GD & T
DFT 214 Descriptive Geometry
Fall Semester

MEC 211 Engineering Mats & Testing
MEC 251 Statics

MEC 265 Fluid Mechanics

DFT 151 CAD1

DBA 110 Database Concepts
Spring Semester

DFT 152 CAD I

DDF 211 Design Drafting I

MEC 252 Strength of Materials

MEC 275 Engineering Mechanisms

CTS 130 Spreadsheet

COE 111 Co-op Work Exp. I
Humanities/Fine Arts Elective

Total Credit Hours

123

Degree
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CURRICULUM DESCRIPTION
The Mechanical Drafting Technology cur-
riculum prepares technicians to produce draw:lngs
of mechanical parts, components of mec!?a nical
systems, and mechanisms. CAD and the 1m!30r-
tance of technically correct drawings and designs
based on current standards are emphasized.
Course work includes mechanical dr:*;tft-
ing, CAD, and proper drawing documentation.
Concepts such as machine shop processes, basic
materials, and physical sciences as they relate to
the design process are also included. The use gf
proper dimensioning and tolerance techniques 1s
stressed.
Graduates should qualify for employment
in mechanical areas such as manu facturing, fgb~
rication, research and development, and service

industries.

CAD
CERTIFICATE
C50340

Fall Semester

DFT 111  Tech Drafting I IR .
DFT 111A Tech. Drafting I Lab (2} g lé
FT151 CADI 2 2

. 3 "9g

Spring Semester '

DET 112 Technical Drafting Il I a3ie2

DFT 112A Tech. Drafting [1 Lab 0 3 1

DDF 211 Design Drafting I i g i

2 CADII

ks S ,15.10

Total Credit Hours 16

Lec/Lab/Crd

MECHANICAL DRAFTING TECHNOLOGY

Diploma/Certificate

MECHANICAL DRAFTING TECHNOLOGY

DIPLOMA
D50340
Fall Semester Lec/Lab/Crd
DFT 111 Technical Drafting | fRN 2
DFT 111A Tech Drafting I Lab e AL
DFT 151 CADI 28 S 3
ENG 101 App. Comm. I (or ENG 111) 3k G
MAT 101 Applied Math I (or MAT 18). . 28 2 i3
ACA 111 College Student Success e 09
Humanities Elective Ssiie F
12 11 16
ring Semester
?)pFT ?l 2 Technical Drafting I g
DFT 112A Tech Drafting 11 Lab 0 3 1
DDF 211 Design Drafting | 2 6 4
MEC 111 Machine Processes | 233
DFT 152 CADII -3 3
Social Science Elective 390 3
10 18 16
Summer Semester
DFT 121 Introduction to GD & T ] b 20
DFT 214 Descriptive Geometry L 2N
2 4 4
Total Credit Hours 36
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i MEDICAL ASSISTING Degree

CURRICULUM DESCRIPTION

The Medical Assisting curriculum prepares
multi-skilled health care professionals qualified
to perform administrative, clinical and laboratory
procedures.

Course work includes instruction in sched-
uling appointments, coding and processing
insurance accounts, billing, collections, medical
transcription, computer operations; assisting with
examinations/treatments, performing routine
laboratory procedures, electrocardiography, su-
pervised medication administration: and ethical/
legal issues associated with patient care.

Graduates of a CAAHEP-accredited medi-
cal assisting program may be eligible to sit for
the American Association of Medical Assistants’
Certification Examination to become Certified
Medical Assistants. Employment opportuni-
ties include physicians’ offices, health mainte-
nance organizations, health departments, and
hospitals.

Note: Surry Community College is a
CAAHEP accredited school.

Note: This is a selected admission pro-
gram. Please see Page 16 for admission
requirements.

Fall Semester
MED 110
MED 121
OST 131
ACA 111
ENG 111
OST 153
MED 116

MEDICAL ASSISTING
DEGREE
A45400

E

Orientation to Med Assisting
Medical Terminology |
Keyboarding

College Student Success
Expository Writing

Office Finance Solutions
Intro. to Anatomy & Phys.

0 Jd e D et e ()
R OO N OC O
OB P W o= D) D

—
—

Spring Semester

MED 122
OST 137
OST 134
MED 140
MED 130
OST 149
MAT 110

Fall Semester
MED 272
MED 131
MED 150
OST 148
BUS 260
MED 276

Spring Semester
ENG 114

PSY 150

MED 260
MED 262

125

Medical Terminology II
Office Software Appl
Text Entry & Formatting
Exam Room Procedures
Office Procedures |

Med Legal Issues

Math Measurement

M9 W o= W W
R O RO
(35 (SR I S i 06 U, L US I 95 I S

(2]

Drug Therapy

Adm Office Procedures 11
Lab Procedures |

Med Coding Billing & Insu
Business Communication
Patient Education

B W W = W
0N OO RO
O W W WL N W

—
—

Prof Research/Reporting
Humanities Elective
General Psychology
MED Clinical Externship
Clinical Perspectives

S—= O W W W
Ao hh © O O
Wh — tn W W W

Total Credit Hours 71




i MEDICAL OFFICE ADMINISTRATION Degree

CURRICULUM DESCRIPTION

This curriculum prepares individuals for
employment in medical and other health-care
related offices.

Course work will include medical terminol-
ogy; information systems; office management;
medical coding, billing, and insurance; legal
and ethical issues; and formatting and word pro-
cessing. Students will learn administrative and
support functions and develop skills applicable
in medical environments.

Employment opportunities are available in
medical and dental offices, hospitals, insurance
companies, laboratories, medical supply com-
panies, and other health-care related organiza-
tions.

MEDICAL OFFICE ADMINISTRATION

DEGREE
A25310
Fall Semester Lec/Lab/Crd
OST 131 Keyboarding 1h = Bl
OST 164 Text Editing Applications SIS0 3
MAT 115 Mathematical Models 2 g weg
ENG 111 Expository Writing 39S
BIO 161 Introduction to Human Biology 3 0 3
MED 121 Medical Term. I 3.5
ACA 111 College Student Success I
16 4 18
Spring Semester
OST 134 Text Entry & Formatting 20w’
OST 148 Med Coding, Billing, & Ins. Bl 123
OST 149 Medical Legal Issues 23
MED 122 Medical Term. 11 B TGS
ENG 114 Prof. Research & Reporting 3 0 3
Humanities Elective 3 DB
17 S 21
Fall Semester
OST 135 Adv. Text Entry Format 3' 2 4
OST 136 Word Processing FHRZ V8
OST 137 Office Software App g
OST 181 Intro. to Office Systems 2 2 3
OST 184 Records Management 2 2 5
OST 243 Medical Office Simulation 21 -
13 12 19
Spring Semester
BUS 121 Business Math 2 2 B
BUS 260 Business Communications 3 0 3
OST 244 Medical Document Prod 1 2 =
OST 138 Adyv. Software App 2 0 2
OST 289 Admin Office Management 2 2%
PSY 150 General Psychology |
(or Social Science Elective) 3 0 3
COE 111 Co-Op Work Exp | 0 IO 8
13 18 18
Total Credit Hours 73
126

MEDICAL OFFICE ADMINISTRATION

CURRICULUM DESCRIPTION

This curriculum prepares individuals for em-
ployment in medical and other health-care related
offices.
iy - Course work will include medical terminology;
mfo‘rmation systems; office management; medical
coding, billing, and insurance; legal and ethical is-
sues; and formatting and word processing. Students
will learn administrative and support functions and
develop skills applicable in medical environments,

Employment opportunities are available in
medical and dental offices, hospitals, insurance
companies, laboratories, medical supply companies,
and other health-care related organizations.

MEDICAL OFFICE ADMINISTRATION

CERTIFICATE
C25310
l"*‘all Semester ec/L I
OST 131  Keyboarding Sl
OST 164  Text Edit Apps 3 "0 3
OST 184 Records Mgmt IR
MED 121 Med Term | 3 0 3
9 4 11
Spring Semester
OST 134  Text Entry & Format. 2 2 3
OST 148  Medical Coding,
Billing, & Ins 3 0 3
3 2 6
Total Credit Hours 17

Diploma/Certificate

MEDICAL OFFICE ADMINISTRATION

DIPLOMA
D25310

Fall Semester

OST 13] Keyboarding

OST 164 Text Editing Applications
OST 184 Records Management
BIO 161 Intro. to Human Biology
MED 121 Medical Terminology 1

Spring Semester

OST 134 Text Entry & Formatting
OST 148 Med. Coding, Billing, & Ins.
MED 122 Medical Terminology 11
MAT 115 Mathematical Models

Fall Semester

OST 135 Adv. Text Entry Format
OST 136 Word Processing

OST 137 Office Software App

OST 181 Office Procedures

OST 243 Medical Office Simulation

Spring Semester
OST 289

Office Systems Management
ENG 111 :

Expository Writing

Total Credit Hours

127
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CURRICULUM DESCRIPTION

The Associate Degree Nursing curriculum
provides knowledge, skills, and strategies to
integrate safety and quality into nursing care, t0
practice in a dynamic environment, and to meet
individual needs which impace health, quality of
life, and achievement of potential.

Course work includes and builds upon the
domains of healthcare, nursing practice, and the
holistic individual. Content emphasizes the nurse
as a member of the interdisciplinary team provid-
ing safe, individualized care while employing
evidence-based practice, quality improvement,

and informatics.
Graduates of this program are eligible to

apply to take the National Council Licensure
Examination (NCLEX-RN). Employment op-
portunities are vast within the global health care
system and may include positions within acute,
chronic. extended, industrial, and community

health care facilities.

Each nursing (NUR) course must be suc-
cessfully completed in order to progress to
subsequent nursing cOUrses.

A nursing student prohibited from par-
ticipating in a clinical agency may be
dismissed from the nursing program due
to their inability to progress.

NURSING: ASSOCIATE DEGREE NURSING (ADN)

NURSING: ASSOCIATE DEGREE NURSING (ADN)

DEGREE
A45120

1st Semester

ACA 118  College Success Skills
ENG 111 Expository Writing

BIO 168 Anatomy & Physiology 1
PSY 150  General Psychology

2nd Semester

NUR 111 Intro. to Health Concepts
BIO 169 Anatomy & Physiology 11
PSY 241 Developmental Psychology

3rd Semester

NUR 112 Health-Illness Concepts

NUR 113 Family Health Concepts

ENG 114  Professional Research & Reporting
COM 231  Public Speaking

4th Semester

NUR 114  Holistic Health Concepts

NUR 211 Health Care Concepts

NUR 255  Professional Issues
*Humanities/Fine Arts Elective

5th Semester

NUR 212 Health System Concepts

NUR 213 Complex Health Concepts
Total Credit Hours

*P red anifi ine Ar ctiv

128

Lec/Lab/Clinical/Crd
1 2 O 2
3 grap - 3
3 3 0 4
3= SRy
10 AL ¢ I S
4 G HIEs
3 3 0 4
2 o' 07 '3
10 gAog 15
3 0. 6 3
3 0 6 3
3 0o 0 3
3 0 0 3
12 0~ 12 16
3 0 6 3
3 0" 6 3
3 6 0 3
3 0 0 3
12 0 12 16
3 0 6 3
4 3 15 18
7 37 21, by
74

PHI 240 Ethics, HUM 115 Critical Thinking, HUM 120 Cultural Studies

NURSING: as
: SOCIATE DEGREE NURS
ING (EVENI
(FOR LICENSED PRACTICAL NURSES ONLY() o OPTION)

(Pending State Approval)

CURRICULUM DESCRIPTION
"_!‘he Associate Degree Nursing curriculum
Prowdes knowledge, skills, and strategies to
mtegrate- safety and quality into nursing care, to
Pralcu.ce in a dynamic environment, and to m::el
lpdlx'ldual needs which impace health, quality of
life, and achievement of potential. ‘ £
Q()urse work includes and builds upon the
doma}ng of healthcare, nursing practice, and the
holistic individual. Content emphasizes t’he nurse
asa member of the interdisciplinary team provizi-
mgdsafe, li)ndividualized care while employing
evidence-based practi ity i
e infommics'p tice, quality improvement,
Graduates of this program are eligible to
applyllo l.ake. the National Council Licensure
Examl_n:auon (NCLEX-RN). Employment op-
portunities are vast within the global health cal:e
system and may include positions within acute
chronic, extended, industrial, and communit :
health care facilities. 4

Each nursing (NUR) course must be suc-
cessfully completed in order to progress to
subsequent nursing courses.

x‘! ?urs'ing student prohibited from par-
tz{::pcftmg in a clinical agency may be
dismissed from the nursing program due
to their inability to progress.

Degree

NURSING: ASSOCIATE DEGREE NURSIN
G
ek EVENING OPTION
(FOR LICENSED PRACTICAL NURSES ONLY
DEGREE :
A45120

1st Semester

ENG 111 Expository Writing Lec";zabf%“ﬂicaycrd
ll?;?, l]gﬁ gnatomy & Physiology | 3 3 g i
eneral Psychology
3 'Y
2nd Semester : L e
Eé?, ‘1)69 Anatomy & Physiology I1 3 3
241 Developmental Psychology 3 ik
COM 231 Public Speaking 3 g g ;
2 N0 uy NS
9 3 016
Courses After Admission I i
t
e nto Nursing Program
::\CA 118  College Study Skills ] 2
NG 114 Professional Research & Reporting 3 0 3 §
4 "3 a5
4th Semester
&
*NUR 214 NSG Transition Concepts 3 0
*Humanities/Fine Arts Elective 3 0 g ;
5th Semester ° . 5 ;
**NUR 221 LPN to ADN C
oncepts |
**NUR 255 Professional Issues g 3 ol
3 g 0.3
9 0 9 12
6th Semester
**NUR 223 LPN to ADN Concepts I 6 0 9
6 g 9 9
6 0O 9 9

**Upon successful completi
po ‘ pletion of NUR 214, NUR 221
credit is awarded for NUR 111, NUR 112, NUR 113 a;JgnNleF:Jﬁ 42123}

Total Credit Hours
76

;l;lll' ed I:Iu ities/Fi s Electives:
240 Ethics, HUM 115 Critical Thinking, HUM 120 Cultural Studies

* ok . 1
Courses pending state approval.
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[INURSING: GENERAL OCCUPATIONAL TECHNOLOGY

(PRE-NURSING)

CURRICULUM DESCRIPTION

The General Occupational Technology cur-
riculum provides individuals with an opportunity
to upgrade their skills and to earn an associate
degree by taking courses suited for their occu-
pational interests and/or needs.

The curriculum content will be individual-
ized for students according to their occupational
interests and needs. A program of study for each
student will be selected from associate degree-
level courses offered by the College.

Graduates will become more effective work-
ers, better qualified for advancements within their
field of employment, and become qualified for a
wide range of entry-level employment opportuni-
ties.

NURSING: GENERAL OCCUPATIONAL TECHNOLOGY

(PRE-NURSING) DIPLOMA
D55280
Fall Semester Lec/Lab/Clinical/Crd
ENG 111  Expository Writing 3 0 0 3
PSY 150  General Psychology 3 0 0 3
BIO 168  Anatomy & Physiology | 3 3 0 4
CIS 110 Intro. to Computers 2N gl
RED 111 or Critical Reading for College
COM 231 Public Speaking 35 ) 0 3
4 5 0 16
Spring Semester
ENG 114  Professional Research & Reporting 3 0 0 3
PSY 241  Developmental Psychology 3 0 0 3
BIO 169  Anatomy & Physiology 11 33 0 4
MAT 151  Statistics e 0 3
*Humanities/Fine Arts Elective 3 0 0 3
15 3 0 16
32

Total Credit Hours

*Preferred Humanities/Fine Arts Electives:

PHI 240 Ethics, HUM 115 Critical Thinking, HUM 120 Cultural Studies

130

CURRICULUM DESCRIPTION

) The Practical Nursing curriculum prepares
mdt\fiduals with the knowledge and skills to
provide nursing care to children and adults.

Students will participate in assessment.

planning, implementing, and evaluating nursing
care.

Graduates are eligible to apply to take
the National Council Licensure Examination
(NQLEX-PN) which is required for practice as
a anepsed Practical Nurse, Employment op-
portunities include hospitals, rehabilitation/long
term care/home health facilities, clinics. and
physicians’ offices. '

Each nursing (NUR) course must be suc-
cessfully completed in order to progress to
subsequent nursing courses.

/f r.mrsing Student prohibited from par-
ttf'zpating in a clinical agency may be
dismissed from the nursing program due
20 their inability to progress.

NURSING: PRACTICAL NURSING (PN)

NURSING: PRACTICAL NURSING (PN)
DIPLOMA
D45660

Spring Semester

NUR 101 Practical Nursing 1

NUR 117 Pharmacology

BIO 163 Basic Anatomy & Physiology
PSY 150 General Psychology

Summer Semester

NUR 102 Practical Nursing I1

ENG 111 Expository Writing

Fall Semester

NUR 103 Practical Nursing 111

NUR 118 Nutrition/Diet Therapy

Total Credit Hours

131
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i OFFICE ADMINISTRATION Degree

CURRICULUM DESCRIPTION

The Office Administration curriculum pre-
pares individuals for positions in administrative
support careers. It equips office professionals to
respond to the demands of a dynamic computer-
ized workplace.

Students will complete courses designed to
develop proficiency in the use of integrated soft-
ware, oral and written communication, analysis
and coordination of office duties and systems,
and other support topics. Emphasis is placed on
non-technical as well as technical skills.

Graduates should qualify for employment in
a variety of positions in business, government,
and industry. Job classifications range from en-
try-level to supervisor to middle management.

Fall Semester

OST 131
OST 153
OST 164
MAT 115
ENG 111
PSY 150
ACA 111

OFFICE ADMINISTRATION
DEGREE
A25360

e
=y
=
]

Do C OO RN NEKE

Keyboarding

Office Financial Solutions
Text Editing Applications
Mathematical Models
Expository Writing
General Psy. (or Soc. Science)
College Student Success

B w0 R W = =

—_—

Spring Semester

OST 134
OST 137
OST 165
OST 220
ENG 114
BUS 125

Fall Semester

OST 135
OST 136
OST 138
OST 181
OST 184
OST 286

Text Entry & Format

Office Software Applications
Adv. Text Editing
Notetaking

Prof. Research & Reporting
Personal Finance

h L L W N N
RO S O NN

[e—y

Adv. Text Entry & Formatting
Word Processing

Adv Software App

Office Procedures

Records Management
Professional Development

Bl N RO W
SO N N NN

p—

Spring Semester

BUS 121
BUS 260
OST 233
OST 289
COE 111

Business Math

Business Communications
Office Publication Design
Office Systems Management
Co-Op Work Exp 1
Humanities Elective

[t
NSO RN O N

MW O NN W N

[
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Total Credit Hours

et SRR OS TR US TR US B IS T O 1 6 |

OO W W W W W W

ot

(o (UL RRUS SO R US UL I =N

—

Oy — W o W W

~1
=]

CURRICULUM DESC RIPTION

T‘he Qﬂice Administration curriculum pre-
pares individuals for positions in administrative
support careers. It equips office professionals to
respond to the demands of a dynamic computer-
ized workplace,

Students will complete courses designed to
develop proficiency in the use of integrated soft-
ware, oral and written communication, analysis
and coordination of office duties and systems
and other support topics. Emphasis is placed or;
non-technical as well as technical skills.

deuates should qualify for employment in
a variety of positions in business. government
and industry. Job classifications rénge from en-’
try-level to supervisor to middle management.

OFFICE ADMIN ISTRATION

OFFICE ADMINISTRATION
DIPLOMA
D25360
Fall Semester Lec/ Lab/Crd
/
OST 131 Keyboarding 1 2! 2
OST 164 Text Editing Applications <
OST 184 Records Management 29 821k 3
ENG 111 Expository Writing 303
9 411
Spring Semester
OST 134 Text Entry & Format 202y
I‘i)dST 137 Office Software Applications 24 2
AT 115 Mathematical Models A
OST 165 Ady. Text Editing 24h 2 18
8 .8 12
Fall Semester
OST 135 Adyv. Text Entry & Formatting 3 2 g4
OST 136 Word Processing 20802 =3
OST 138 Ady. Software App o 2 58
OST 181 Office Procedures Zisvid Wl
95,8 3
Spring Semester
BUS 121 Business Math 232 3
BUS 260 Business Communications i (-
OST 289 Adm. Office Management 20 2 PY
1. .4 9
Total Credit Hours 45

OFFICE ADMINISTRATION
CERTIFICATE
C25360
Fall Semester Lec/Lab/Crd
OST 131 Keyboarding LS
OST 164  Text Editing Appl. N4 QT3S
‘ 4 2

Spring Semester :
OST 134 Text Ent &F
OST 137 e

2 e X
Office Software Appl. "2 213
45248

Fall Semester

OST 135  Adv. Text Entry &For 3 2 4
OST 184 Records Mgmt. 2! s B
5 4

Total Credit Hours 18

Diploma/Certificate




PARALEGAL TECHNOLOGY

CURRICULUM DESCRIPTION

The Paralegal Technology curriculum pre-
pares individuals to work under the supervision
of attorneys by performing routine legal tasks
and assisting with substantive legal work. A
paralegal/legal assistant may not pracflice law,
give legal advice, or represent clients in a court
of law.

Course work includes substantive anF!
procedural legal knowledge in the areas of civil
litigation, legal research and writing, real estate,
family law, wills, estates, trusts, and commercial
law. Required courses also include subjects‘sluch
as English, mathematics, and computer utiliza-
tion. .

Graduates are trained to assist attorneys
in probate work, investigations, public records
search. drafting and filing legal documents,
research, and office management. Employment
opportunities are available in private law firms,
governmental agencies, banks, insurance agen-
cies, and other business organizations.

Note: Surry Community College is designated as a
qualified Paralegal Studies Program by the North
Carolina Bar Board of Paralegal Certification.

DISTANCE EDUCATION INFORMATION
This degree program is offered through the
Distance Education program.
Further information can be found
on the Internet at
http://www.surry.edu/DE
concerning completing this degree on-line.

PARALEGAL TECHNOLOGY
CERTIFICATE
Real Property Concentration - C25380

Fall Semester

Lec/Lab/Crd

LEX 110 Intro to Paralegal Study 2 0 2
LEX 120 Legal Res. & Writing 2 2 3
LEX 210 Real Property I = S
i e 8

Spring Semester
LEX 150 Commercial Law 2 RN
LEX 211 Real Property II 1 4 3
LEX 250 Wills, Estates & Trusts 2 2 3
5 8 '9
Total Credit Hours 17

Fall Semester
LEX 110
LEX 120
MAT 115
ENG 111
LEX 160
ACA 111
OST 131

Spring Semester

LEX 130
LEX 140
LEX 150
LEX 121
ACC 120
OST 134

Fall Semester
OST 137
LEX 210
LEX 260
ENG 114
LEX 141
LEX 240

Degree/Certificate

PARALEGAL TECHNOLOGY

DEGREE
A25380

S~

Leb/Lab/Crd

Intro. to Paralegal Study 2
Legal Research & Writing I 2
Mathematical Models 2
Expository Writing 3
Criminal Law & Procedure 2
College Student Success ]
Keyboarding %

P S N OO

Civil Injuries

Civil Litigation I
Commercial Law

Legal Research & Writing II
Prin. of Financial Accounting
Text Entry

Lh [ W R W W
0NN NN O C

e

Office Software Applications
Real Property |

Bankruptcy & Collections
Prof. Research & Reporting
Civil Litigation 1I

Family Law

Social Science Elective

O R W R W W W
PO OO O o N

—

Spring Semester

LEX 211
LEX 250
LEX 270
LEX 280

COE 111

*Elective List: ACC 121, ACC 131, BUS 110, BUS 151

134

Real Property 11 1
Wills, Estates, & Trusts 2
Law Office Mgt./Technology 1
Ethics and Professionalism 2
Humanities/Fine Arts Elective 3
Co-op Work Experience I

(or Elective)* 0 10

oo
ot
oo

Total Credit Hours
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PHYSICAL THERAPIST ASSISTANT (PTA)

CURRICULUM DESCRIPTION

The Physical Therapist Assistant curriculum
prepares graduates to work in direct patient care
settings under the supervision of physical therapists.
Assistants work to improve or restore function by
alleviation or prevention of physical impairment and
perform other essential activities in a physical therapy
department.

Course work includes normal human anatomy and
physiology, the consequences of disease or injury,
and physical therapy treatment of a variety of patient
conditions affecting humans throughout the life
span.

Graduates may be eligible to take the licensure
examination administered by the NC Board of Physical
Therapy Examiners. (A student with a felony may not
be eligible for licensure or employment). Employment
is available in general hospitals, rehabilitation centers,
extended care facilities, specialty hospitals, home
health agencies, private clinics, and public school
systems.

Competitive admissions are anticipated for an
intense program that leads to an intensely-satisfying
career. The program anticipates to accept a maximum
of 16 students in mid-2008 and will graduate the first
class in 2010.

“Surry Community College has been granted
Candidate for Accreditation status by the Commission
on Accreditation in Physical Therapy Education
of the American Physical Therapy Association
(1111 North Fairfax Street, Alexandria, VA 22314:
phone: 703-706-3245; email: accreditation@apta.
org<mailto:accreditation@apta.org>). Candidacy is
not an accreditation status nor does it assure eventual
accreditation. Candidate for Accreditation is a pre-
accreditation status of affiliation with the Commission
on Accreditation in Physical Therapy Education
that indicates the program is progressing toward
accreditation.”

Associate degree: Physical Therapist Assistant
Length of program: 5 semesters

Each Physical Therapist Assistant (PTA) course
must be successfully completed in order to
progress to subsequent PTA courses.

PTA students prohibited Jrom participating in
a clinical internship based on their criminal
background check or drug screening may be
dismissed from the PTA program due to their
inability to progress.

Fall Semester

BIO 168 Anatomy & Physiology I 3
PHY 110/A Conceptual Physics & lab 3
PTA 110 Introduction to PTA 2
PTA 130 Physical Therapy Proc. I 1
ENG 111 Expository Writing 3
PTA 222 Professional Interactions 2
14
Spring Semester
BIO 169 Anatomy & Physiology I1 3
PTA 150 Physical Therapy Proc. II 1
PTA 120 Functional Anatomy 1
PTA 140 Therapeutic Exercise 2
PSY 150 General Psychology 3
10
Summer Semester
PTA 170 Pathophysiology (6 weeks) 3
PTA 160 Physical Therapy Proc. I11 (6 weeks) 2
PTA 180 PTA Clinical Ed. Intro. (4 weeks) 0
5
Fall Semester
PTA 240 Physical Therapy Proc. [V 3
PTA 212 Health Care Resources 2
PTA 252 Geriatrics for the PTA 2
ENG 114 Prof. Research & Reporting 3
PSY 241 Developmental Psychology 3
HUM Elec 3
16
Spring Semester
PTA 260 Advanced PTA Clinical Ed. 0
2 - 6 week internships
PTA 270 PTA topics (4 weeks) 1
PTA 280 PTA Issues I (4 weeks) il
2

PHYSICAL THERAPIST ASSISTANT (PTA)
DEGREE
A45620

Total Credit Hours

Do © oo o Wio wo - O o O Oy W oo oW w

)

oo

rogram informati
Program Director: Casey A. Vedder, PT, MA
Telephone Number: 336-386-3513
Office Location: H-152
E-mail: vedderc@surry.edu

Dept. office phone number:336-386-3275
Surry Community Website: http://www.surry.edu
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Degree !
REAL ESTATE APPRAISAL eg |

SIMULATION AND GAME DEVELOPMENT

(Pending State Approval)

REAL ESTATE APPRAISAL CURRICULUM DESCRIPTION SIMULATION AND GAME DEVELOPMENT
CURRICULUM DESCRIPTION DEGREE The Simulation and Game Development DEGREE
The Real Estate Appraisal curriculum 18 A25420 cyrncu_[um provides a broad baclltground‘ in A25450
. ed to prepare individuals to enter the simulation and game development with practical
deSlgflel 002385};0“ e registered trainee and t m_LLb[m- | applications in creative arts, visual arts, audio/ CLASSES TAUGHT AT SURRY COMMUNITY COLLEGE
appraisal pr N : ‘ Fall Semester , : 2 o | S video technology, creative writing, modeli Fall Semester Lec/ Lab/Crd
?dv:;ce to certified residential or hig ECO 2511 22;6:;;\:;0&);:;; B D | design, programming and management. gﬁg :1 i College Stu':i;nt Success I il 1)
RNFIS : : : NG 1 213 Students will receive hands-on training in 1 Expository Writing HirniQ 13
ludes appraisal theory and E : 2 . : ' g )
Course_t\:c;fk :?c?agoibs, fl'?e North Carolina MAT 115 Mathema'flcal :’[Odf;l_i‘ a%fﬁ 2 ignes design, 3D modeling, software engineering, da- MAT 121 Algebra/Trigonometry I 2 edmgl
COHCC]?tS Wi %porth Carolina Appraisal Board MAT 140 Suf'Vey Oj Mathemati 3 0 3 tabase administration and programlning for the SGD 111 Introduction to SGD 2 393
b Aclt.l, form Standards of Professional MAT 161 College Algebra o 5 .2 purpose of creating simulations and games. SGD 112 SGD Design 29w130 13
rules, and the tr'lclzeo REA 214 Basic Appraisal Principles o | Graduates should qualify for employment | SGD 113 SGD Programming 2 43 3
Apprmsallpr::slsh;)uld be prepared to complete REA 215 Basic Appraisal Procedure 2 -0 I as designers, artists, animators, programmers, 1211 16
. lina Registered Trainee Examina- CA 111 College Student Success 10 2 ! database administrators, testers, quality assur- Spring Semester
tbe North Caro me o certification levels as re- A 13/14 2/0 14 ance analysts, engineers and administrators in the DRA 126 Storytelling Jinr @ W3
tions and advanc | entertainment industry, the health care industry, ENG 125 Creative Writing I 3 uziian 3
; re met ino Semester try. .
quirements a ‘ Spring Sem _ ies b engineering, forensics, education, NASA and SGD 114 3D Modeling 2 B8
52 Prin. of Macroeconomi | : ;
ECO 2 : . f Research & Report OR 2 S | S | government agencies. SGD 212 SGD Design II PTG &
ENG 11 ROE. 3 SGD 213 SGD Programming 11 /) LR )
d it for the Real ENG 112 Argument-Based Research f ‘3 : o N
: Students may s 3 - ; AP
Note: Stu <al Trainee Examination REA 217 Natl'onal .USP Mo {0 1 Summer Semester :
Estate Apprais REA219 Residential del' € y e SGD 123 Windows/Console Programming 2 3a3
after taking REA 219. REA 212 Sales Comparison & Income i -, SGD 165 SGD Character Development 2 3.3
- CIS 110 Intro. to Computers 2 213 * 4 6 6
*COE/Elective Opngits Fall Semester
22131, Semester :
TOEde i 121,1137 T Humanities/Fine Arts Elective 3 03 SGD 161 SG Animation 2" a3
MKT 120, or BUS Social Science Elective 3l 2 SGD 174 SG Level Design 2 3
6 0 6 SGD 214 3D Modeling 11 2. 34
'; PHY 131 Physics-Mechanics 3 2 4 .
e Personal Finance 3 MIQM3 | Social Science Elective A [
BUS 125 ; t Approach {r | 12 11 16 |
REA 210 Site Value Cost App S :| 1l
i Writin |
REA 213 gpp_r&'tl_salaing;ance - 1 Lol CLASSES TAUGHT AT GUILFORD TECHNICAL il
tatistics |
[l:lé;\; gi(()) Advanced Residential 13 ?} ; | SesiEe s elicaier COMMUNITY COLLEGE I
BUS 115 Business FaW 1' : g h 0 N4 COM 110 Introduction to Communication OR " It
ACC 120 Prin. of Financial Acct. S g2 COM 120 Interpersonal Communication OR I '|
! SGD 124 MMO Programming U | il
Spring Semester ' 3 L SGD 274 SG Level Design 'Il . o .3 il (|
MAT 151 Statistics | OR . o Gk SGD 285 SG So‘ﬁware Er?gmeermg 28 B 3 |
MAT 155  Statistical Analysis o Wit Technical Elective 1% 1% 1% |
i ing Issues
EA 280 Appraisal Emerging |
EUS 116 Business Law 11 i g Summer Semester , |
S 230 Small Business Management g SGD 163 SG Documentaiton 2 3 3 '|
e Prin. of Managerial Acct. 11 3 2 = SGD 289 SG Project 2 3 3 "
ACC 121 - 4 2.8 4 6 6
 Cnestt Henrs 65 Total Credit Hours 74 \
Total Credl
136
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CURRICULUM DESCRIPTION

The Viticulture & Enology curriculum is de-
signed to prepare individuals for various careers
in the grape growing and wine making industry.
Classroom instruction, laboratory and field ap-
plications of viticultural/enological principles and
practices are included in the program of study.

Course work in viticulture includes aspects
of plant science, vineyard stock selection, and
propagation, soils, vine nutrition and pest man-
agement. Also included are courses in planning,
layout, economics and management of vineyards.
Those interested in enology will receive train-
ing in the classroom, laboratory and field in the
tools and techniques of wine making. Related
courses in microbiology and fermentation sci-
ence, sensory analysis, and winery economics
and marketing are offered.

Graduates should qualify for positions in
vineyards, wineries, and in related areas of sales
and services. Graduates in viticulture will also
be certified as North Carolina Private Pesticide
Applicators.

*Students must be 21 or older to en-
roll in VEN 132, Wines of the World.

VITICULTURE & ENOLOGY TECHNOLOGY

Degree

VITICULTURE & ENOLOGY TECHNOLOGY
DEGREE
A15430

Fall Semester

ACA 111
AGR 110
ENG 111
*VEN 132
VEN 135
VEN 139

College Student Success
Agricultural Economics
Expository Writing

Wines of the World
Introduction to Viticulture
Grape and Wine Science

Spring Semester

CIS 110

ENG 114
MAT 115
VEN 138
VEN 133

Introduction to Computers
Prof. Research/Reporting
Mathematical Models
Vineyard Est. & Development
Introduction to Winemaking

Summer Semester

VEN 285
VEN 287

Winery Operations or
Vineyard Operations

Fall Semester

BUS 110
VEN 283
PSY 118
AGR 214

Introduction to Business
Wine Production & Analysis
Interpersonal Psychology
Agricultural Marketing
Humanities Elective

Spring Semester

BUS 135
BUS 230
VEN 238

VEN 288

Principles of Supervision
Small Business Management

Grape. Pests, Diseases, Disord.

SPA Elective (SPA 111 or 120)
Wine Finishing & Packaging
**Elective or COE***

Total Credit Hours

**Ljist of Electives:
AGR 262, HOR 162, HOR 164, VEN 285 or VEN 287.

**%*See COE options on Page 94.
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0 1
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2 2
2 4
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6 18
2 3
0 3
o 3
0 3
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4 15
2 4
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2 4
0 3
6 5
0 3
0 3
0 £l
6 17
0 3
0 3
0 3
0 3
4 3
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24/4 17/18/19
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VITICULTURE & ENOLOGY TECHNOLOGY
Diploma/Certificate

CURRICULUM DESCRIPTION
The Viticulture & Enology curriculum is de- SRCELRURE S ENDLOG T Seit T
signed to prepare individuals for various careers R 1
in the grape growing and wine making industry. e
Classroom instruction, laboratory and field ap-
plications of viticultural/enological principles and Eall Semester Lec/ Lab/ Crd
practices are included in the program of study. ACATI1  College Student Success I 0 I
Course work in viticulture includes aspects [ AGR 110 Agricultural Economics 3 0 3
of plant §cience, vineyard stock selection, and | VEN 135 Introduction to Viticulture 3 2 )
propagation, soils, vine nutrition and pest man- | *VEN 132 Wines of the World 1 2 2
agement. Also included are courses in planning, | VEN 139 Grape and Wine Science 4 2
layout, economics and management of vineyards. 5 6 2
Those interested in enology will receive train- ¥ X “
inglin th; cla;sroom, laboratory and field in the Spring Semester
tools and techniques of wine making. Related :
courses in microbiology and fermeftation sci- xi; iéi Ilt\\/[ath'ematlcal Models or 4 ; -
ence, sensory analysis, and winery economics ppﬁed el : 2 .
and marketing are offered. ENG 101 Applied Comm. I or : ) -
Graduates should qualify for positions in ENG 111 Expository Writing 3 0 3
vineyards, wineries, and in related areas of sales | YEN 133 Introduction to Winemaking 3 0 3
and services. Graduates in viticulture will also | PSY 118  Interpersonal Psychology 3 0 3
be cgrtiﬁed as North Carolina Private Pesticide | VEN 138  Vineyard Estab. & Deyv. 3 0 3
Applicators. CIS 110  Introduction to Computers 2 2 3
16 4 18
VITICULTURE & ENOLOGY TECHNOLOGY f{lél;:]ﬂzlgg Seﬂ\;ﬁsmr :
s ‘inery Operations or 3 2 4
ity VEN 287  Vineyard Operations 3 2 4
COE 112  Co-op Work Experience or 0 20 2
Fall Semester Lec/Lab/Crd Elective AGR, HOR, VEN (To be
VEN I35  Intro.to Viticulture 3 2 4 chosen from list) 3 0 3
*VEN 132 Wines of the World 1 272 Elective SPA 111 or SPA 120 3 0 3
41 40 6/9 2/22 9/10
Spring Semester
CIS110  Intro.to Computers 2 2 3 Total Credit Hours 39/43
VEN 138 Vineyard Est. & Dev. or
VEN 133 Intro. to Winemaking 3 0 3
%R List of Electives:
Summer Semester
e A AGR 262, HOR 162, HOR 164, VEN 285 or VEN 287.
VEN 287 Vineyard Operations 3 2 4
COE112  Co-op Work Exp 2 20 2 *Students must be 21 or older to enroll in VEN 132,
522 18 Wines of the World.
Total Credit Hours 18
139




} ICOURSES OF INSTRUCTION

WELDING TECHN OLOGY : | Numbers following the course title indicate the number of lecture, lab, and credit hours for the course. Courses below 100

level are not included in calculation of GPA or academic honors (dean’s list, etc.). Italicized prerequisites indicate locally

set prerequisites.

LDING TECHNOLOGY ACADEMIC RELATED ACA 122 College Transfer Success (1/0/1) analysis, reporting, and decision-making. Upon
CRI PTION WE IPLOMA Prerequisites:  None completion, students should be able to analyze
CU RR[CULUM DlE S iculum pro- DDS{MZG ACA 090 Study Skills (3/0/3) Corequisites: ~ None and interpret transactions relating to managerial
i urri
The Welding Technology €

i he
vides students with a sound und&:rstamlmgthafIl *}C‘r
science, technology. and applications essenti

Prerequisites:  None
Corequisites: ~ None

This course provides information and strategies
necessary to develop clear academic and

concepts including product costing systems.
This course has been approved to satisfy the

: | Fall Semester {4 2 This course is intended for those who placed into professional goals beyond the community Comprehensive Articulation Agreement pre-
Successful empluymem in the w elding and meta VSLD G Cutting Processes 5% 5 credit-level course work but who are not main- college experience. Topics liuclude the hCAA, major and/or elective course requirement.
i ining satisfactory academic progress toward college culture, career exploration, gathering
e, ion includes consumable and non- WLD 115 SMAW (SFld;)l\l;::it:lS 22 3 t;::;‘!fg]g programr)g’oals. Topifs iﬁrclude study inforﬁ‘iation on senior institutions, strategic ACC 122 Prin of Financial Acct IT (3/0/3)
lnstructlonlmi e ~elding a0 d cutting MAT 11 5 Mathematlca . 1 2 2 kills. note taking, learning styles and strategies, plz!nning, critical thinking, and coplmunica:ti‘ous Prerequ_igites: ACC 120
consumable elec l'_ . blueprint reading, Blueprint Reading 6 16 12 test taking, goal setting, and self-assessment skills for a successful academic transition. Corequtsucs: . None -y : =
processes. Courges lll'l ma .... aﬁd REE e skills. Upon completion, students should be Upon completion. students should be able This course provides additional instruction in the
metallurgy. welding lns?ecllon. P L . - able to manage their learning experiences to to develop an academic plan to transition financial accounting concepts and procedures
and non-destructive testln.g provides Lot Spring Semes EMA W (M[G) FCAW /Plate successfully meet educational goals, successfully to senior institutions. This course introduced in ACC 120, Emphasis is placed on
with industry—standard skills de\«'elopf3 : WLD 121 k) Plate/Pipe has been approved to satisfy the Comprehensive | the analysis of specific balance sheet accounts,
{osstdom training and practical apphc'ahon. WLD 116 SMAW (Stic ) ACA 111 College Student Success (1/0/1) Articulation Agreement for transferability as a with in-depth instruction of the accounting
¢ aSSSuccessful graduates of the Welding Tech- MEC 142 Physical Metallurgy Prerequisites:  None premajor and/or elective course requirement.

y be employed as entry-
Iding and metalworkm_g
rtunities also exist in
ing, fabrication, sales,
and welding-related

nology curriculum ma
level technicians n We
industries. Career Oppo
construction, manufac.tu.r
quality control, supervision.

ter ] .
Summer Seme Symbols and Specifications

i ing: Mechanical
Blueprint Reading:
App. Comm. I (or ENG 1 11)

—

Corequisites: ~ None

This course introduces the college’s physical,
academic, and social environment and promotes
the personal development essential for success.
Topics include campus facilities and resources;

ACA 220 Professional Transition (1/0/1)
Prerequisites:  None

Corequisites:  None

This course provides preparation for meeting the

principles applied to these accounts. Upon
completion, students should be able to analyze
data, prepare journal entries, and prepare reports
in compliance with generally accepted account-
ing principles.

WLD 141 policies, procedures, and programs; study skills; demands of employment or education beyond ACC 131 Federal Income Taxes (2/2/3)
self-employment. WLD 131 GTAW (TIG) Plate - . and life management issues such as health, self- | the community cgllege e:l{perience. lEm’phasis is Prercqu_is_i tes: None
WLD 261 Certification Practices (Or COE) esteem, motivation, goal-setting, diversity, and | placed on strategic planning, gathering informa- | Corequisites: ~ None

Total Credit Hours

. tommunication. Upon completion, students

- ﬁou]d be able to function effectively within the

. Sollege environment to meet their educational

tion on workplaces or colleges, and developing
human interaction skills for professional, aca-
demic, and/or community life. Upon comple-
tion, students should be able to successfully

This course provides an overview of federal
income taxes for individuals, partnerships, and
corporations. Emphasis is placed on the applica-
tion of the Internal Revenue Code to preparation

ks make the transition to appropriate workplaces | of tax returns for individuals, partnerships, and
NOLOGY auA 118 College Study Skills (1/2/2) or senior institutions. corporations. Upon completion, students should
WELDING e isites:  None be able to complete federal tax returns for indi-
CERTIFICATE ki Notie
50420

Fall Semester Lec/Lal

+See COE options on Page 94.

rs skills and strategies designed
ove study behaviors. Topics include time

ACCOUNTING

ACC 120 Prin Of Financial Acct 1 (3/2/4)

viduals, partnerships, and corporations.

ACC 150 Acct Software Appl (1/2/2)

{3 9 ment, note taking, test taking, memory Prerequisites ~ None Prerequ.is‘ites: ACC 120
wLD 110  Cutting Pro'c.csses 5 gl xdes, active reading strategies, critical | Corequisites: ~ None Corequisites:  None g &
wLD 115 SMAW (Stlck) Plate Lo oA ._;_( .mmmgmcatlon skills, learning styles, This course introduces business decision- This course 1ntroc}uces computer appln_catnons
¢ I - er '§tl’a_tegtes for effective learning. Upon making using accounting information systems. related to accounting systems. Topics include
10n, students should be able to apply ap- Emphasis is placed on analyzing, summarizing, general ledger, accounts receivable, accounts
€ Study strategies and techniques to the reporting, and interpreting financial information. payable, inventory, payroll, and correcting,
Spring DeEe MIG) et of an effective study plan. Upon completion, students should be able to adjusting, and closing entries. Upon comple-
wLD 121 GMAW ( e, 6 = prepare financial statements, understand the tion, students should be able to use a computer
FCARES L Carcer Assessment (1/0/ 1) role of financial information in decision-making, | @ccounting software package to solve account-
. None and address ethical considerations. This course | g problems.
Summer Semester 2 2 3, None ) has been approved to satisfy the Comprehensive
WLD 141  Symb and Spec ‘t’;des the information and strate- | Arziculation Agreement pre-major and/or elec- | ACC 2%0_ Intermediate Acct 1 (3/2/4)
WLD 131 GTAW (TIG) T : esgeveiop clear personal, aca- | rive course requirement. Prerequisites: ACC 120
Plate = ‘€ssional goals. Topics include Corequtsnes._ Non?
4 BT S, goal setting, various college | ACC 121 Prin of Managerial Acct IT (3/2/4) This course is a continuation of the study of
e choices, and campus leader- Prerequisites:  ACC 120 accounting principles with in-depth coverage
Total Credit Hours it Upon completion, students Corequisites:  None

€ 10 clearly state their personal,
I Mfgssronal goals and have a
ACtion to achieve those goals.

This course is a continuation of accounting
principles. Emphasis is placed on managerial

accounting concepts for external and internal

141

of theoretical concepts and financial statements.
Topics include generally accepted accounting
principles and extensive analyses of financial

statements. Upon completion, students should




be able to demonstrate competence in the
conceptual framework underlying financial ac-
counting, including the application of financial
standards.

ACC 221 Intermediate Acct I1 (3/2/4)
Prerequisites: ~ ACC 220

Corequisites: ~ None

This course is a continuation of ACC 220.
Emphasis is placed on special problems which
may include leases, bonds, investments, ratio
analyses, present value applications, account-
ing changes, and corrections. Upon comple-
tion, students should be able to demonstrate an
understanding of the principles involved and
display an analytical problem-solving ability
for the topics covered.

AGRICULTURE

AGR 110 Agricultural Economics (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course provides an introduction to basic
economic principles in agriculture. Topics
include supply and demand, the role of agri- '
culture in the economy, economic systems, and
micro- and macroeconomics. Upon completion,
students should be able to explain economic
systems, interpret supply and demand curves,
and complete cost and revenue production
schedules.

AGR 140 Agricultural Chemicals (2/2/3)
Prerequisites:  None

Corequisites: ~ None

This course covers all aspects of agricultural
chemicals. Topics include safety, environmental
effects, federal and state laws, pesticide clas-
sification, sprayer calibration, and licensing.
Upon completion, students should be able to
calibrate a sprayer, give proper pesticide rec-
ommendations, and demonstrate safe handling
of pesticides.

AGR 160 Plant Science (2/2/3)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the basic principles of
botany that pertain to agricultural production.
Empbhasis is placed on the anatomy and physi-
ology of flowering plants. Upon completion,
students should be able to identify and explain
plant systems.

AGR 170 Soil Science (2/2/3)

Prerequisites:  None

Corequisites: ~ None

This course covers the basic principles of soil
fertilizing. Topics include liming, fertilization,
management, and plant nutrients. Upon comple-

tion, students should be able to give nutrient and
liming recommendations for soils.

AGR 180 Crop Insects & Diseases (2/3/3)
Prerequisites: ~ None

Corequisites: ~ None

This course includes a study of the major insects
and diseases in the southeast. Topics include
the structure, life cycle, identification, and
control of various insects and diseases. Upon
completion, students should be able to identify
and recommend methods of control for selected
insects and diseases.

AGR 212 Farm Business Mgmt (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces budgeting, farm analysis,
production costs, business organizations, and
general management principles. Topics include
enterprise budgets, partial budgets, whole farm
budgets, income analysis, and business orga-
nizations. Upon completion, students should
be able to prepare and analyze a farm budget.
This course is a unique concentration require-
ment in the Agribusiness concentration in the
Agricultural Technology program.

AGR 214 Agricultural Marketing (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course covers basic marketing principles
for agricultural products. Topics include buying,
selling, processing, standardizing, grading, stor-
ing, and marketing of agricultural commodities.
Upon completion, students should be able to
construct a marketing plan for an agricultural
product.

AGR 261 Agronomy (2/2/3)

Prerequisites: ~ None

Corequisites: ~ None

This course provides a basic introduction to
field and forage crops. Topics include for-
age crops, field crops, seed selection, fertility
management, field preparation, harvesting, and
storage. Upon completion, students should be
able to demonstrate a knowledge of forage and
field crop production practices.

AGR 262 Weed ID & Control (2/3/3)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the annual and perennial
weeds of economic importance in the southeast.
Topics include the life-cycles, flowering habits,
identification, and control of various weeds in
the southeast. Upon completion, students should
be able to identify selected weeds and recom-
mend methods of control.

AGR 271 Soil & Water Engineering (2/2/3)
Prerequisites: ~ None

Corequisites: ~ None

This course is designed to introduce basic
soil and water conservation practices. Topies
include waterways, strip cropping, terracing,

ity. Upon completion, students should be able to
operate a differential level, interpret a farm plan,
and explain water quality principles.

AIR CONDITIONING,
HEATING, & REFRIGERATION

|
AHR 110 Intro. to Refrigeration (2/6/5)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the basic refrigeration
process used in mechanical refrigeration and aif
conditioning systems. Topics include terminol=
ogy, safety, and identification and function of
components; refrigeration cycle; and tools
instrumentation used in mechanical refrigerati
systems. Upon completion, students should
able to identify refrigeration systems and ¢
ponents, explain the refrigeration process, and
use the tools and instrumentation of the trades

AHR 112 Heating Technology (2/4/4)
Prerequisites: ~ None

Corequisites: ~ None

This course covers the fundamentals of heati
including oil, gas, and electric heating system
Topics include safety, tools and instrumenta’
system operating characteristics, installa
techniques, efficiency testing, electrical pow
and control systems. Upon completion, studet
should be able to explain the basic oil, gas
electrical heating systems and describe the
components of a heating system.

AHR 113 Comfort Cooling (2/4/4)
Prerequisites: ~ None

Corequisites: ~ None

This course covers the installation procedur
system operations, and maintenance of residt
tial and light commercial comfort cooling §
tems. Topics include terminology, compos
operation, and testing and repair of equip
used to control and produce assured com
levels. Upon completion, students should
able to use psychometrics, manufacturer spe!
cations, and test instruments to determine p!
system operation.

AHR 114 Heat Pump Technology (2/4 1)
Prerequisites: ~AHR 110 or AHR 113
Corequisites: ~ None

This course covers the principles of air
and water source heat pumps. Emphas
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placed on safety, modes of operation, d

ditching, conservation farming, and water qual-

systems, refrigerant charging, and system
performance. Upon completion, students
should be able to understand and analyze sys-
tem performance and perform routine service
procedures.

AHR 133 HVAC Servicing (2/6/4)
Prerequisites:  None

Corequisites:  AHR 112 or AHR 113
This course covers the maintenance and servic-
ing of HVAC equipment. Topics include testing,
adjusting, maintaining, and troubleshooting
HVAC equipment and record keeping. Upon
completion, students should be able to adjust,
maintain, and service HVAC equipment.

AHR 160 Refrigerant Certification (1/0/1)

Prerequisites:  None

Corequisites:  None

This course covers the requirements for the EPA
certification examinations. Topics include small
appliances, high pressure systems, and low pres-
sure systems. Upon completion, students should
be able to demonstrate knowledge of refriger-
ants a.nd Pe prepared for the EPA certification
examinations.

AHR 180 HVACR Cust Relations (1/0/1)
Prerequisites: ~ None

Corequisites:  None

This course introduces common business and
customer relation practices that may be en-
counFered in HVACR. Topics include business
practices, appearance of self and vehicle, ways
of handling customer complaints, invoices, tele-
phone communications, and warranties. Upon
completion, students should be able to pres-
ent themselves to customers in a professional
manner, understand how the business operates
complete invoices, and handle complaints. :

AHR 210 Residential Build Code (1/2/2)
Prerequisites:  None
Corequisites: ~ None
tTl'lhatj course covers the residential building codes
o a;e applicable to the design and installa-
resido HVAC systems. Topics include current
Sew_entlai c_odes as.appl:ed to HVAC design,
) tl:e, and installation. Upon completion, stu-
5 shou]q be a.b]e to demonstrate the correct
ge of residential building codes that apply to
SPecific areas of the HVAC trade.

AHR 211 Residential Syst Design (2/2/3)

frequisites;  None
Ofequisites: ~ None

ce;:st?g;lrse intrOfiuces thg principles and con-

i conventional residential heating and

& system design. Topics include heating

e ZOOI_mg load estimating, basic psychomet-

»©Quipment selection, duct system selection,

and system design. Upon completion, students
§hou]d be able to design a basic residential heat-
ing and cooling system.

AHR 212 Advanced Comfort Syst (2/6/4)
Prerequisites: AHR 114

Corequisites:  None

This course covers water-cooled comfort sys-
tems, water-source/geothermal heat pumps, and
htgh efficiency heat pump systems including
yanable speed drives and controls.. Emphasis
18 pl.aced on the application, installation, and
servicing of water-source systems and the me-
chanical and electronic control components of
advanced comfort systems. Upon completion
students should be able to test, analyze, an(;
troubleshoot water-cooled comfort systems
water-source/geothermal heat pumps, and higl;
efficiency heat pumps.

AHR 215 Commercial HVAC Cont (1/3/2)
Prerequisites:  AHR 111 or ELC 111 or ELC 112
Corequisites:  None

This course introduces HVAC control systems
used in commercial applications. Topics include
electric/electronic control systems, pneumatic
control systems, DDC temperature sensors,
humidity sensors, pressure sensors, wiring
controllers, actuators, and controlled devices?
Up(?ﬂ completion, students should be able to
verify or correct the performance of common
contro_l systems with regard to sequence of
operation and safety.

AHR 250 HVAC Syst Diagnostics (0/4/2)
Prerequisites:  None

Corequisites:  AHR 212

This course is a comprehensive study of air
cqndnioning, heating, and refrigeration system
Fiiagnostics and corrective measures. Topics
include advanced system analysis, measurement
of o_perating efficiency, and inspection and cor-
rection of all major system components. Upon
completion, students should be able to restore a
residential or commercial AHR system so that

1F operates at or near manufacturers’ specifica-
tions.

ANTHROPOLOGY

ANT 210 General Anthropology (3/0/3)
Prerequisites;  None

Corequisites: ~ None

Thi§ course introduces the physical, archaeo-
logical, linguistic, and ethnological fields of
amhrgpology. Topics include human origins,
genetic variations, archaeology, linguistics, pri-
matology, and contemporary cultures. Upon
completion, students should be able to demon-
strate an understanding of the four major fields
of anthropology. This course has been approved

to satisfy the Comprehensive Articulation Agree-
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ment general education core requirement in
social/behavioral sciences.

ANT 220 Cultural Anthropology (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces the nature of human
culture. Emphasis is placed on cultural theory
methods of fieldwork, and cross-cultural com:
parisons in the areas of ethnology, language, and
the cultural past. Upon completion, students
should be able to demonstrate an understanding
of basic cultural processes and how cultural data
are collected and analyzed. This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in social/behavioral sciences.

ANT 221 Comparative Cultures (3/0/3)
Prerequisites:  None

Corequisites: ~ None

This course provides an ethnographic survey
of s_ocieties around the world covering their
distinctive cultural characteristics and how these
relate to cultural change. Emphasis is placed
on the similarities and differences in social
institutions such as family, economics, politics
education, and religion. Upon completion’
students should be able to demonstraté
knowledge of a variety of cultural adaptive
strategies. This course has been approved
to satisfy the Comprehensive Articulation
Agreement general education core requirement
in social/behavioral sciences.

ANT 230 Physical Anthropology (3/0/3)
Prerequisites:  None

Corequisites: ~ ANT 230A

This course introduces the scientific study of
human evolution and adaptation. Emphasis
is placed on evolutionary theory, population
genetics, biocultural adaptation and human
variation, as well as non-human primate
evolution, morphology, and behavior. Upon
completion, students should be able to
demonstrate an understanding of the biological
and cultural processes which have resulted in
the formation of the human species. This course
has been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in social/behavioral sciences.

ANT 230A Phys Anthropology Lab (0/2/1)
Prerequisites:  None

Corequisites: ~ ANT 230

Tl}is course provides laboratory work that
reinforces the material presented in ANT 230.
Em_phasis is placed on laboratory exercises
which may include fossil identification, genetic
analysis, skeletal comparisons, forensics
computer simulations, and field observationsj
Upon completion, students should be able to




demonstrate an understanding of the analytical
skills employed by anthropologists in the study
of primate evolution and variation. This course
has been approved to satisfy the Comprehensive
Articulation Agreement general education core

requirement in social/behavioral sciences.

ANT 240 Archaeology (3/0/3)
Prerequisites: None
Corequisites: ~ None

This course introduces the scientific study of the
unwritten record of the human past. Emphasis
process of human cultural
evolution as revealed through archaeological
methods of excavation and interpretation. Upon
completion, students should be able to demon-
strate an understanding of how archaeologists
reconstruct the past and describe the variety of
past human cultures. This course has been ap-
proved to satisfy the Comprehensive Articulation
Agreement general education core requirement

is placed on the

in social/behavioral sciences-

ANT 245 World Prehistory (3/0/3)
Prerequisites: None
Corequisites: ~ None

This course provides an introduction to the
prehistory of the Old and New world. Emphasis

is placed on archaeological evidence

origins of human culture to the beginning of
recorded history. Upon completion, students
should be able to demonstrate knowledge of
human societies and
the development of agriculture and urbanism.
This course has been approved 10 satisfy the
Agreement for

transferability as a premajor and/or elective

the variability of ancient

Comprehensive Articulation

course requirement.

ART
ART 111 Art Appreciation (3/0/3)
Prerequisites: ~ None
Corequisites: None

This course introduces the origins and historical
development of art. Emphasis is placed on the
relationship of design principles to various art
limited to sculpture,
completion,
students should be able to identify and analyze
a variety of artistic styles, periods, and media.
This course has been approved 0 satisfy the
Articulation Agreement gen-

eral education core requirement in humanities/

forms including but not
painting, and architecture. Upon

Comprehensive

fine arts.

ART 113 Art Methods and Materials
Prerequisites: ~ None
Corequisites: None

This course provides an overview of media
Emphasis is placed on

and techniques.
exploration and manipulation of m

from

(21213

Upon completion, students should be able
to demonstrate familiarity with a variety of
methods, materials, and processes. This course
has been approved 1o satisfy the Comprehensive
Articulation Agreement for transferability as a

premajor and/or elective course requirement.

ART 114 Art History Survey I (3/0/3)
Prerequisites: None

Corequisites: ~ None
This course covers the development of art forms

from ancient times to the Renaissance. Empha-
sis is placed on content, terminology, design,
and style. Upon completion, students should be
able to demonstrate a historical understanding
of art as a product reflective of human social
development. This course has been approved
1o satisfy the ComprehensfveAﬁicu!arion Agree-
ment general education core requirement in
humanities/fine arts.

ART 115 Art History Survey 11 (3/0/3)
Prerequisites: ~ None

Corequisites: None

This course covers the development of art forms
from the Renaissance to the present. Emphasis
is placed on content, terminology, design, and
style. Upon completion, students should be
able to demonstrate a historical understanding
of art as a product reflective of human social
development. This course has been approved
to satisfy the Comprehensive Articulation Agree-
ment general education core requirement in

humanities/fine arts.

ART 116 Survey of American Art (3/0/3)
Prerequisites: None

Corequisites: None
This course covers the development of American
art forms from colonial times to the present.
Emphasis is placed on architecture, painting,
sculpture, graphics, and the decorative arts.
Upon completion, students should be able to
demonstrate understanding of the history of the
American creative experience. This course has
been approved 1o satisfy the Comprehensive
Articulation Agreement general education core
requirement in humanities/fine arts.

ART 121 Designl (0/6/3)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the elements and prin-
ciples of design as applied to two-dimensional
art. Emphasis is placed on the structural ele-
ments, the principles of visual organization,
and the theories of color mixing and interac-
tion. Upon completion, students should be able
to understand and use critical and analytical
approaches as they apply to two-dimensional
visual art. This course has been approved to

1
|
|
|
ment for transferability as a premajor and/or ‘|
elective course requirement. |
ART 122 Design I1 (0/6/3)
Prerequisites: ART 121 .
Corequisites: ~ None :
This course introduces basic studio problems =
in three-dimensional visual design. Emphasis
is placed on the structural elements and orga=
nizational principles as applied to mass and
space. Upon completion, students should be =
able toapply three-dimensional design concep
This course has been approved (0 satisfy thes)
Comprehensive Articulation Agreement |
transferability as a premajor and/or elective
course requirement.

ART 131 Drawing 1 (0/6/3)

Prerequisites: ~ None

Corequisites: None !
This course introduces the language of drawing
and the use of various drawing materials. Eme
phasis is placed on drawing techniques, med ia,
and graphic principles. Upon completion,
dents should be able to demonstrate competence
in the use of graphic form and various drawing
processes. This course has been approved 1
satisfy the Comprehensive Articulation Agree
ment for transferability as a premajor a
elective course requirement.

ART 132 Drawing Il (0/6/3)
Prerequisites: ART 131
Corequisites: ~ None
This course continues instruction in the languag
of drawing and the use of various mate
Emphasis is placed on experimentation in
use of drawing techniques, media, and
materials. Upon completion, students sho ¢
able to demonstrate increased competence
expressive use of graphic form and techni
This course has been approved lo satis,
Comprehensive Articulation Agreement
transferability as d premajor and/or eleclt
course requirement.

ART 212 Gallery Assistantship 1 (0/2/1)
Prerequisites: ~ None

Corequisites: ~ None
This course covers the practical applicatio?
of display techniques. Emphasis is pl '
preparation of artwork for installation, b
systems, and exhibition graphics. Upon ¢0
tion, students should be able to demo
basic gallery exhibition skills. This cours
been approved 10 satisfy the Compren
Articulation Agreement for transferabi
premajor and/or elective course requirentét

aterials.

satisfy the Comprehensive Articulation Agree-
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tive processes directed toward the develop-

ART 214 Portfolio and Résumé (0/2/1)
Prerequisites:  None

Corequisites: ~ None

Th.ls course covers résumé writing, interview
sk‘llls, and the preparation and presentation
of an art portfolio. Emphasis is placed on
the preparation of a portfolio of original
arlwor!&, the preparation of a photographic
Pur{fol'to, approaches to résumé writing, and
interview techniques. Upon comple‘tion
s}udents should be able to mount original ar{
for portfolio presentation, photograph and
dls‘play a professional slide portfolio, and
write an effective résumé, This cours;’ has
beefr approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

ART 222 Wood Design I (0/6/3)
Prerequisites:  None
Corequisites:  None

This course introduces the historical and
contemporary design concepts and their
application to the construction of functional
and sculptural wood forms. Emphasis is
placed on the mastery of hand and power tools
Upon completion, students should be able tc;
der.nonstrale appropriate use of tools to create
umque.designs. This course has been approved
to satisfy the Comprehensive Articulation
Agreement for transferability as a premajor
and/or elective course reqw‘rémem. :

ART 223 Wood Design 11 (0/6/3)
Prerequisites: ~ ART 222
Corequisites:  None
This course provides a continuation of the skills
al;d techniques used in ART 222, Empbhasis is
Izj aced on wo.odcarving and other processes.
; ,E:O'n c:)mp!etmr‘\. students should be able to use
scuglu:a designs in th.c creation of functional and
» sp u:ral forms. This course has been approved
; atisfy the Comprehensive Articulation
8reement for transferability as a premajor
and/or elective course mqm‘rémem. v

:R‘I‘ 240 Painting 1 (0/6/3)
rerequisites:  None
CO.requisites: None
&m:is t;:Ioursc introdyces the language of painting
phasisei use of various painting materials. Em-
-vaa;igs plaf:e(zl on the understanding and use
e lus painting techniques, media, and color
ablp es. Upon completion, students should
¢ to demonstrate competence in the use of

Mep i

ﬂpp::;:;g ;xpr@sswe form. This course has been

e 1o satisfy the Comprehensive Articula-

G gmemfmr Sfor transferability as premajor
r elective course requirement.

ART 241 Painting 11 (0/6/3)
Prerequisites:  ART 240
Corequisites:  None

This course provides a continuing investigation
of .tht.? materials, processes, and techniques of
painting. Emphasis is placed on the exploration
of expressive content using a variety of creative
processes. Upon completion, students should be
able to demonstrate competence in the expanded
use of form and variety. This course has been
afopmved to satisfy the Comprehensive Articula-
tion Agreement for transferability as premajor
and/or elective course requirement. ;

ART 244 Watercolor (0/6/3)
Prerequisites:  None

Corequisites:  None

T.hls course introduced basic methods and tech-
niques !.lscd in watercolor. Emphasis is placed
on appl |Fation, materials, content, and individual
expression. Upon completion, students should
be able to demonstrate a variety of traditional
and Pontraditional concepts used in watercolor
media. This course has been approved to satisfy
the Comprehensive Articulation Agreement fo'r

tran.y‘erabi{fry as premajor and/or elective
course reqmremenr.

ART 261 Photography 1 (0/6/3)
Prerequisites:  None

Corequisites:  None

This course introduces photographic equipment
theory, and processes. Emphasis is placed or;
camera operation, composition, darkroom tech-
nique, and creative expression. Upon comple-
tion, students should be able to successfully
expose,'c.levelop, and print a well-conceived
con.'lposmon. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment for transferability as a premajor and/o,
elective course requirement. f

ART 262 Photography Il (0/6/3)
Prerequisites:  ART 261

Corequisites:  None

This course introduces the creative manipulation
of alternative photographic materials and
processes such as toning, hand coloring
3nfrared, and multiple exposure. Emphasis,
is ?laced on personal vision and modes of
seeing. Upon completion, students should be
ablf: to create properly exposed images using a
var]ety of photographic materials and processes
This course has been approved to satisfy rhé
Comprehensive Articulation Agreemer;r for
transferability as a premajor and/or elective
course requirement.

ART 264 Digital Photography 1 (1/4/3)

equipment, theory and processes. Emphasis
is placed on camera operation, composition
computer photo manipulation and creativ;‘
expression. Upon completion, students should
be aple to successfully expose, digitally
manlpu_l.ate‘ and print a well-conceived
composition. This course has been approved
to satisfy the Comprehensive Articulation
Agreement for transferability as a premajor
andyor elective course requirement. h

ART 265 Digital Photo

Prerequisites:  ART 2(5»g4raphy i
Corequisites:  None

This course provides exploration of the concepts
and processes of photo manipulation through
complex composite images, special effects.
color ba?lancing and image/text imegration,
Emphasis is placed on creating a personal visio::;
and style. Upon completion, students should be
ablg to produce well-executed images using a
variety of photographic and photo manipulative
approaches. This course has been approved
to satisfy the Comprehensive Articulation
Agreement for transferability as a premajor

andjor elective course requirement.

ART 281 Sculpture (0/6/3)

Prerequisites:  None

Corequisites:  None

Thls.course provides an exploration of the
creative and technical methods of sculpture with
focus on the traditional processes. Emphasis is
placed on developing basic skills as they pertain
to tl}ree—dimensional expression in various
media. Upon completion, students should be
able to show competence in variety of sculptural
approaches. This course has been approved
to satisfy the Comprehensive Articulation
Agreement for transferability as a premajor
and/or elective course requirement. g

ART 283 Ceramics I (0/6/3)

Prerequisites:  None

Corequisites:  None

'l"_hls course provides an introduction to three-
dimensional design principles using the medium
of clay._ Emphasis is placed on fundamentals
of fo‘m:ung, surface design, glaze application
and firing. Upon completion, students shoulci
bc’ able to demonstrate skills in slab and
coil qonstruction, simple wheel forms, glaze
technique, and creative expression. Thif;'ourse
has_been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

ART 284 Ceramics I (0/6/3)
Prerequisites:  ART 283
Corequisites:  None

Prerequisites:  None

Corequisites;:  None

This course introduces digital photographic
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This course covers advanced hand building
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demonstrate an understanding of the analytical
skills employed by anthropologists in the study
of primate evolution and variation. This course
has been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in social/behavioral sciences.

ANT 240 Archaeology (3/0/3)

Prerequisites:  None

Corequisites:  None

This course introduces the scientific study of the
unwritten record of the human past. Emphasis
is placed on the process of human cultural
evolution as revealed through archaeological
methods of excavation and interpretation. Upon
completion, students should be able to demon-
strate an understanding of how archaeologists
reconstruct the past and describe the variety of
past human cultures. This course has been ap-
proved to satisfy the Comprehensive Articulation
Agreement general education core requirement
in social/behavioral sciences.

ANT 245 World Prehistory (3/0/3)
Prerequisites:  None

Corequisites:  None

This course provides an introduction to the
prehistory of the Old and New world. Emphasis
is placed on archaeological evidence from
origins of human culture to the beginning of
recorded history. Upon completion, students
should be able to demonstrate knowledge of
the variability of ancient human societies and
the development of agriculture and urbanism.
This course has been approved to satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

ART
ART 111 Art Appreciation (3/0/3)
Prerequisites:  None
Corequisites:  None

This course introduces the origins and historical
development of art. Emphasis is placed on the
relationship of design principles to various art
forms including but not limited to sculpture,
painting, and architecture. Upon completion,
students should be able to identify and analyze
a variety of artistic styles, periods, and media.
This course has been approved to satisfy the
Comprehensive Articulation Agreement gen-
eral education core requirement in humanities/

Jfine arts.

ART 113 Art Methods and Materials (2/2/3)
Prerequisites:  None
Corequisites:  None
This course provides an overview of media
and techniques. Emphasis is placed on

Upon completion, students should be able
to demonstrate familiarity with a variety of
methods, materials, and processes. This course
has been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a

premajor and/or elective course requirement.

ART 114 Art History Survey 1 (3/0/3)
Prerequisites:  None

Corequisites: ~ None

This course covers the development of art forms
from ancient times to the Renaissance. Empha-
sis is placed on content, terminology, design,
and style. Upon completion, students should be
able to demonstrate a historical understanding
of art as a product reflective of human social
development. This course has been approved
1o satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
humanities/fine arts.

ART 115 Art History Survey II (3/0/3)
Prerequisites:  None

Corequisites: ~ None

This course covers the development of art forms
from the Renaissance to the present, Emphasis
is placed on content, terminology, design, and
style. Upon completion, students should be
able to demonstrate a historical understanding
of art as a product refiective of human social
development. This course has been approved
1o satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
humanities/fine arts,

ART 116 Survey of American Art (3/0/3)
Prerequisites:  None

Corequisites: ~ None

This course covers the development of American
art forms from colonial times to the present.
Emphasis is placed on architecture, painting,
sculpture, graphics, and the decorative arts.
Upon completion, students should be able to
demonstrate understanding of the history of the
American creative experience. This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in humanities/fine arts.

ART 121 Design I (0/6/3)
Prerequisites:  None

Corequisites: ~ None

This course introduces the elements and prin-
ciples of design as applied to two-dimensional
art. Emphasis is placed on the structural ele-
ments, the principles of visual organization,
and the theories of color mixing and interac-
tion. Upon completion, students should be able
to understand and use critical and analytical
approaches as they apply to two-dimensional

ment for transferability as a premajor andfor
elective course requirement.

ART 122 Design I1 (0/6/3) |
Prerequisites:  ART 121 '
Corequisites: ~ None |
This course introduces basic studio problems
in three-dimensional visual design. Emphasig

is placed on the structural elements and orga-
nizational principles as applied to mass and
space. Upon completion, students should be’
able to apply three-dimensional design concepts
This course has been approved to satisfy the |
Comprehensive Articulation Agreement fors
transferability as a premajor and/or elective
course requirement.

ART 131 Drawing I (0/6/3)
Prerequisites:  None
Corequisites:  None 1
This course introduces the language of draw
and the use of various drawing materials.
phasis is placed on drawing techniques, m
and graphic principles. Upon completion,
dents should be able to demonstrate compe
in the use of graphic form and various dray
processes. This course has been approve
satisfy the Comprehensive Articulation
ment for transferability as a premajor a
elective course requirement.

ART 132 Drawing Il (0/6/3)
Prerequisites:  ART 131
Corequisites:  None

This course continues instruction in the language
of drawing and the use of various materials
Emphasis is placed on experimentation ir
use of drawing techniques, media, and graph
materials. Upon completion, students should
able to demonstrate increased competence int
expressive use of graphic form and technigue
This course has been approved to satis;
Comprehensive Articulation Agreement ]
transferability as a premajor and/or electiv
course requirement.

ART 212 Gallery Assistantship 1 (0
Prerequisites:  None

Corequisites:  None :
This course covers the practical applicalt
of display techniques. Emphasis is pla
preparation of artwork for installation, ha
systems, and exhibition graphics. Upon
tion, students should be able to demonstié
basic gallery exhibition skills. This coursell
been approved to satisfy the Compreh
Articulation Agreement for transferabili
premajor and/or elective course requi

visual art. This course has been approved to

exploration and manipulation of materials.

satisfy the Comprehensive Articulation Agree-
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be ap)
Creaty

Men :

%’Lnf expressive form. This course has been

o AVEd lo satisfy the Comprehensive Articula-
— “A8reement for transferability as premajor

ART 214 Portfolio and Résumé (0/2/1)
Prerequisites:  None

Corequisites: None

This course covers résumé writing, interview
sk.ills. and the preparation and presentation
of an art portfolio. Emphasis is placed on
the preparation of a portfolio of original
artwork, the preparation of a photographic
portfolio, approaches to résumé writing, and
interview techniques. Upon comple’tion
students should be able to mount original arE
for portfolio presentation, photograph and
dis‘play a professional slide portfolio, and
write an effective résumé. This course has
been approved to satisfy the Comprehensive
Articulation Agreement for transferability as g
premajor and/or elective course requirement,

ART 222 Wood Design I (0/6/3)
Prerequisites:  None

Corequisites:  None

This course introduces the historical and
cont.em_porary design concepts and their
application to the construction of functional
and sculptural wood forms. Emphasis is
placed on the mastery of hand and power tools,
Upon completion, students should be able to
deinonstrate appropriate use of tools to create
unique designs. This course has been approved
to satisfv the Comprehensive Articulation
Agreement for transferability as a préemajor
and/or elective course requirement.

ART 223 Wood Design I1 (0/6/3)
Prerequisites:  ART 222
Corequisites:  None
This course provides a continuation of the skills
and techniques used in ART 222. Emphasis is
placed on woodearving and other processes.
Upo_n completion, students should be able to use
onginal designs in the creation of functional and
:Culptl{ral forms. This course has been approved
; satisfy the Comprehensive Articulation
8reement for transferability as q premajor
andlor elective course requirement,

ART 240 Painting 1 (0/6/3)

Crequisites:  None

Tequisites:  None
am;s course introdyccs the language of painting
Phast‘he‘ use of various painting materials. Em-.
G alrs: is plaf:eq on the understanding and use

. 710us painting techniques, media, and color
Ciples. Upon completion, students should
¢ to demonstrate competence in the use of
V€ processes directed toward the develop-

/oy i 7
elective course requirement.

ART 241 Painting 11 (0/6/3)
Prerequisites:  ART 240
Corequisites:  None

This course provides a continuing investigation
of .lh'.e materials, processes, and techniques of
pamnting. Emphasis is placed on the exploration
of expressive content using a variety of creative
processes. Upon completion, students should be
able to demonstrate competence in the expanded
use of form and variety. This course has been
afupmved 10 satisfy the Comprehensive Articula-
lion Agreement for transferability as premajor
and/or elective course requirement.

ART 244 Watercolor (0/6/3)
Prerequisites:  None

Corequisites:  None

T_his course introduced basic methods and tech-
niques used in watercolor. Emphasis is placed
on appli_cation, materials, content, and individual
expression. Upon completion, students should
be able to demonstrate a variety of traditional
and flontraditiona! concepts used in watercolor
media. This course has been approved 1o satisfy
the Comprehensive Articulation Agreement for

transferability as premajor and/or elective
course requirement,

ART 261 Photography | (0/6/3)
Prerequisites:  None

Corequisites:  None

This course introduces photographic equipment,
theory, and processes. Emphasis is placed on
camera operation, composition, darkroom tech-
nique, and creative expression. Upon comple-
tion, students should be able to successfully
expose,_ (.ievelop, and print a well-conceived
corflp.osmon. This course has been approved to
satisfy the Comprehensive Articulation Agree-

mem:)"or transferability as a premajor andfor
elective course requirement,

ART 262 Photography 11 (0/6/3)
Prerequisites: ~ ART 26

Corequisites:  None

This course introduces the creative manipulation
of alternative photographic materials and
processes such as toning, hand coloring
fnfrarcd. and multiple exposure. Emphasis'
is Placed on personal vision and modes of
seeing. Upon completion, students should be
abh:: lo create properly exposed images using a
Val:Iety of photographic materials and processes.
?:h;s course has been approved to satisfy the
Comprehensive Articulation Agreemer;r Jor
transferability as q premajor and/or elective
course requirement,

ART 264 Digital Photography I (1/4/3)

€quipment, theory and processes. Emphasis
Is placed on camera operation, composition
computer photo manipulation and creativé
expression. Upon completion, students should
be a_b!e to successfully expose, digitally
manlplflf:lte. and print a well-conceived
composition. This course has been approved
to satisfy the Comprehensive Articulation
Agreement for transferability as q premajor
and/or elective course requirement.

ART 265 Digital Photography I1 (1/4/3)
Prerequisites:  ART 264

Corequisites:  None

This course provides exploration of the concepts
and processes of photo manipulation through
complex composite images, special effects
color balancing and image/text imegration‘
Emphasis is placed on creating a personal visior;
and style. Upon completion, students should be
abl:.: to produce well-executed images using a
variety of photographic and photo manipulative
approaches. This course has been approved
fo satisfy the Comprehensive Articulation
Agreement for transferability as a premajor

and/or elective course requirement.

ART 281 Sculpture I (0/6/3)

Prerequisites:  None

Corequisites:  None

Thls‘course provides an exploration of the
creative and technical methods of sculpture with
focus on the traditional processes. Emphasis is
placed on developing basic skills as they pertain
to tfllree-dimcnsional éxpression in various
media. Upon completion, students should be
able to show competence in variety of sculptural
approaches. This course has been approved
(0 satisfy the Comprehensive Articulation
Agreement for transferability as a premajor
and/or elective course requirement.

ART 283 Ceramics I (0/6/3)

Prerequisites:  None

Corequisites:  None

Thls course provides an introduction to three-
dimensional design principles using the medium
of clay. Emphasis is placed on fundamentals
of forming, surface design, glaze application
and firing. Upon completion, students shoulci
bel able to demonstrate skills in slab and
coil construction, simple wheel forms, glaze
technique, and creative expression. This L‘ourse
has been approved to satisfy the Compmhens:’vé
Articulation Agreement for transferability as a
premajor andfor elective course requirement.

ART 284 Ceramics I1 (0/6/3)
Prerequisites:  ART 283
Corequisites:  None

Prerequisites:  None

Corequisites:  None

This course introduces digital photographic
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This course covers advanced hand building




and wheel techniques. Emphasis is placed on
creative expression, surface design, sculptural
quality, and glaze effect. Upon completion,
students should be able to demonstrate a high
level of technical competence in forming
and glazing with a development of three-
dimensional awareness. This course has
been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

ART 285 Ceramics ITI (0/6/3)

Prerequisites:  ART 284

Corequisites:  None

This course provides the opportunity for
advanced self-determined work in sculptural
and functional ceramics. Emphasis is placed
on developing the technical awareness of clay
bodies, slips, engobes, and firing procedures
necessary to fulfill the student’s artistic goals.
Upon completion, students should be able to
demonstrate a knowledge of materials and
techniques necessary to successfully create
original projects in the clay medium. This course
has been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

ART 286 Ceramics IV (0/6/3)

Prerequisites:  ART 285

Corequisites:  None

This course provides the opportunity for self-
determined work in sculptural and functional
ceramics. Emphasis is placed on developing
the technical awareness of glaze materials,
glaze formulation, and firing techniques
necessary to fulfill the student’s artistic goals.
Upon completion, students should be able
to demonstrate knowledge of materials and
techniques necessary to successfully create
original projects in the clay medium. This
course has been approved to satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

ART 288 Studio (0/6/3)

Prequisites: None

Corequisites: ~ None

This course provides the opportunity for
advanced self-determined work beyond the
limits of regular studio course sequences,
Emphasis is placed on creative self-expression
and in-depth exploration of techniques and
materials. Upon completion, students should
be able to create original projects specific to
media, materials, and techniques. This course
has been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

AUTOMATION TRAINING

ATR 280 Robotic Fundamentals (3/2/4)
Prerequisites:  ELC 117

Corequisites:  None

This course covers application, programming,
and maintenance fundamentals for robotic
devices. Emphasis is placed on terminology,
problem solving, robotic systems controls, and
hands-on projects. Upon completion, students
should be able to apply basic concepts in ap-
plication, programming, and robotic control
systems.

AUTOMOTIVE BODY REPAIR

AUB 111 Painting & Refinishing I (2/6/4)
Prerequisites:  None

Corequisites:  None

This course introduces the proper procedures
for using automotive refinishing equipment and
materials in surface preparation and application.
Topics include federal, state, and local regula-
tions, personal safety, refinishing equipment
and materials, surface preparation, masking,
application techniques, and other related topics.
Upon completion, students should be able to
identify and use proper equipment and materi-
als in refinishing following accepted industry
standards.

AUB 112 Painting & Refinishing 11 (2/6/4)
Prerequisites: AUB 111

Corequisites: ~ None

This course covers advanced painting techniques
and technologies with an emphasis on identify-
ing problems encountered by the refinishing
technician, Topics include materials application,
color matching, correction of refinishing prob-
lems, and other related topics. Upon completion,
students should be able to perform spot, panel,
and overall refinishing repairs and identify and
correct refinish problems.

AUB 114 Special Finishes (1/2/2)
Prerequisites:  AUB 111

Corequisites: ~ None

This course introduces multistage finishes,
custom painting, and protective coatings. Top-
ics include base coats, advanced intermediate
coats, clear coats, and other related topics. Upon
completion, students should be able to identify
and apply specialized finishes based on accepted
industry standards.

AUB 121 Non-Structural Damage I (1/4/3)
Prerequisites:  None
Corequisites: ~ None
This course introduces safety, tools, and the
basic fundamentals of body repair, Topics
include shop safety, damage analysis, tools and
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equipment, repair techniques, materials selec<
tion, materials usage, and other related topics.
Upon completion, students should be able to
identify and repair minor direct and indirect
damage including removal/repairing/ replacing
of body panels to accepted standards. '

AUB 122 Non-Structural Damage Il (2/6/4)
Prerequisites:  None

Corequisites:  None

This course covers safety, tools, and advan
body repair. Topics include shop safety, dam
analysis, tools and equipment, advanced repa
techniques, materials selection, materials
movable glass, and other related topics. U
completion, students should be able to iden
and repair or replace direct and indirect dan
to accepted standards including movable glass
and hardware.

AUB 131 Structural Damage 1 (2/4/4)
Prerequisites:  None

Corequisites:  None

This course introduces safety, equipment,
structural damage analysis, and damage repd
Topics include shop safety, design and ¢
struction, structural analysis and measurem
equipment, structural glass, repair techniq
and other related topics. Upon completion
students should be able to analyze and perfo
repairs to a vehicle which has received light/
moderate structural damage. '

AUB 132 Structural Damage I1 (2/6/4)
Prerequisites: AUB 131

Corequisites:  None

This course provides an in-depth study of strug
tural damage analysis and repairs to vehi
that have received moderate to heavy stru
damage. Topics include shop safety, struct:
analysis and measurement, equipment, struc
al glass, advanced repair techniques, structt
component replacement and alignmen
other related topics. Upon completion, stu
should be able to analyze and perform
according to industry standards.

AUB 134 Autobody MIG Welding (1/4/3
Prerequisites:  None 1
Corequisites:  None _
This course covers the terms and procedure
for welding the various metals found in today®
autobody repair industry with an emphasis
personal/environmental safety. Topics includt
safety and precautionary measures, setup/of
eration of MIG equipment, metal identifica
methods, types of welds/joints, techni
inspection methods, and other related t
Upon completion, students should be a
demonstrate a basic knowledge of weld
operations and safety procedures accord
industry standards.

|
|

AUB 136 Plastics & Adhesives (1/4/3)
prerequisites:  None

Corequisites;  None

This course covers safety, plastic and adhesive
identification, and the various repair methods of
automotive plastic components. Topics include
safety. identification, preparation, material
selection, and the various repair procedures in-
cluding refinishing. Upon completion, students
should be able to identify, remove, repair, and/
or replace automotive plastic components in
accordance with industry standards.

AUB 162 Autobody Estimating (1/2/2)
Prerequisites:  None

Corequisites:  None

This course provides a comprehensive study of
autobody estimating. Topics include collision
damage analysis, industry regulations, flat-rate
and estimated time, and collision estimating
manuals. Upon completion, students should be
able to prepare and interpret a damage report.

AUTOMOTIVE

AUT 110 Intro to Auto Technology (2/2/3)
Prerequisites:  None

Corequisites:  None

This course covers workplace safety, hazardous
material and environmental regulations, use of
hand tools, service information resources, basic
concepts, systems, and terms of automotive
technology. Topics include familiarization with
vehicle systems along with identification and
proper use of various automotive hand and power
tools. Upon completion, students should be able
todescribe safety and environmental procedures,
terms associated with automobiles, identify and
use basic tools and shop equipment.

AUT 113 Automotive Servicing 1 (0/6/2))
Prerequisites:  None |
Corequisites:  None

This course is a lab used as an alternative to
€0-0p placement. Emphasis is placed on shop
Opergtﬁons, troubleshooting, testing, adjusting,
'epairing, and replacing components using
dppropriate test equipment and service infor-
Mation, Upon completion, students should be
ab!e 10 perform a variety of automotive repairs
ISing proper service procedures and to operate
4ppropriate equipment.

AUT 114 Safety and Emissions (1/2/2)
'Crequisites:  None
CO_l'equisites: None

'S course covers the laws, procedures, and

8 . .
Pecifications needed to perform a North

:’f_llin_a State Safety and Emissions inspection.
PICs include brake, steering and suspension,

lighting, horn, windshield wiper, tire, mirrors,
and emission control devices inspection. Upon
completion, students should be able to perform
complete and thorough North Carolina State

Safety and Emissions inspections.

AUT 116 Engine Repair (2/3/3)
Prerequisites:  None

Corequisites:  None

This course covers the theory, construction,
inspection, diagnosis, and repair of internal
combustion engines and related systems. Top-
ics include fundamental operating principles of
engines and diagnosis, inspection, adjustment,
and repair of automotive engines using appropri-
ate service information. Upon completion, stu-
dents should be able to perform basic diagnosis,
measurement and repair of automotive engines
using appropriate tools, equipment, procedures,
and service information.

AUT 116A Engine Repair Lab (0/3/1)
Prerequisites:  None

Corequisites:  AUT 116

This course is an optional lab to be used as
an alternative to co-op placement in meeting
the NATEF standards for total hours. Topics
include diagnosis, inspection, adjustment, and
repair of automotive engines using appropriate
service information. Upon completion, students
should be able to perform basic diagnosis,
measurement and repair of automotive engines
using appropriate tools, equipment, procedures,
and service information.

AUT 141 Susp & Steering Sys (2/3/3)
Prerequisites:  None

Corequisites: ~ None

This course covers principles of operation, types,
and diagnosis/repair of suspension and steering
systems to include steering geometry. Topics
include manual and power steering systems and
standard and electronically controlled suspen-
sion and steering systems. Upon completion,
students should be able to service and repair
steering and suspension components, check
and adjust alignment angles, repair tires, and
balance wheels.

AUT 141A Susp & Steering Lab (0/3/1)
Prerequisites:  None

Corequisites:  AUT 141

This course is an optional lab to be used as an
alternative to co-op placement in meeting the
NATEF standards for total hours. Topics include
manual and power steering systems and standard
and electronically controlled suspension and
steering systems. Upon completion, students
should be able to service and repair steering
and suspension components, check and adjust
alignment angles, repair tires, and balance

wheels.
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AUT 151 Brake Systems (2/3/3)
Prerequisites:  None

Corequisites:  None

This course covers principles of operation and
types, diagnosis, service, and repair of brake
systems. Topics include drum and disc brakes
involving hydraulic, vacuum boost, hydra-
boost, electrically powered boost, and anti-lock
and parking brake systems. Upon completion,
students should be able to diagnose, service, and
repair various automotive braking systems.

AUT I51A Brakes Systems Lab (0/3/1)
Prerequisites:  None

Corequisites:  AUT 151

This course is an optional lab to be used as
an alternative to co-op placement in meeting
the NATEF standards for total hours. Topics
include drum and disc brakes involving
hydraulic, vacuum-boost, hydra-boost,
electrically powered boost, and anti-lock,
parking brake systems and emerging brake
systems technologies. Upon completion,
students should be able to diagnose, service, and
repair various automotive braking systems.

AUT 161 Basic Auto Electricity (4/3/5)
Prerequisites:  None

Corequisites:  None

This course covers basic electrical theory, wir-
ing diagrams, test equipment, and diagnosis,
repair, and replacement of batteries, starters, and
alternators. Topics include Ohm’s Law, circuit
construction, wiring diagrams, circuit testing,
and basic troubleshooting. Upon completion,
students should be able to properly use wiring
diagrams, diagnose, test, and repair basic wir-
ing, battery, starting, charging, and electrical
concerns.

AUT 163 Adv Auto Electricity (2/3/3)
Prerequisites:  AUT 161

Corequisites: ~ None

This course covers electronic theory, wiring
diagrams, test equipment, and diagnosis. repair,
and replacement of electronics, lighting, gauges,
horn, wiper, accessories, and body modules.
Topics include networking and module commu-
n?calion, circuit construction, wiring diagrams,
circuit testing, and troubleshooting. Upon
completion, students should be able to properly
use wiring diagrams, diagnose, test, and repair
wiring, lighting, gauges, accessories, modules.
and electronic concerns.

AUT 163A Adv Auto Electricity Lab (0/3/1)
Prerequisites:  None

Corequisites:  AUT 163

This course is an optional lab to be used as an
alternative to co-op placement in meeting the
NATEF standards for total hours. Topics include
networking and module communication. circuit



construction, wiring diagrams. circuit testing,
troubleshooting and emerging electrical/
electronic systems technologies. Upon
completion, students should be able to properly
use wiring diagrams, diagnose, test, and repair
wiring, lighting, gauges, accessories, modules,
and electronic concerns.

AUT 171 Auto Climate Control (2/4/4)
Prerequisites:  None

Corequisites:  None

This course covers the theory of refrigeration
and heating, electrical/electronic/pneumatic
controls, and diagnosis/repair of climate control
systems. Topics include diagnosis and repair
of climate control components and systems,
recovery/recycling of refrigerants, and safety
and environmental regulations. Upon comple-
tion, students should be able to describe the
operation, diagnose, and safely service climate
control systems using appropriate tools, equip-
ment, and service information.

AUT 181 Engine Perf.-1 (2/3/3)
Prerequisites:  None

Corequisites:  None

This course covers the introduction, theory
of operation, and basic diagnostic procedures
required to restore engine performance to ve-
hicles equipped with complex engine control
systems, Topics include an overview of engine
operation, ignition components and systems,
fuel delivery, injection components and systems
and emission control devices. Upon completion,
students should be able to describe operation and
diagnose/repair basic ignition. fuel and emission
related driveability problems using appropriate
test equipment/service information.

AUT 181A Engine Perf 1 Lab (0/3/1)
Prerequisites:  None

Corequisites: ~ AUT 181

This course is an optional lab to be used as
an alternative to co-op placement in meeting
the NATEF standards for total hours. Topics
include overviews of engine operation, ignition
components and systems, fuel delivery, injection
components and systems and emission control
devices and emerging engine performance
technologies. Upon completion, students should
be able to describe operation and diagnose/
repair basic ignition, fuel and emission related
driveability problems using appropriate test
equipment/service information.

AUT 183 Engine Performance-2 (2/6/4)
Prerequisites: ~ AUT 181

Corequisites:  None

This course covers study of the electronic engine
control systems, the diagnostic process used
to locate engine performance concerns, and
procedures used to restore normal operation.

Topics will include currently used fuels and
fuel systems, exhaust gas analysis, emission
control components and systems, OBD II (on-
board diagnostics) and inter-related clectrical/
electronic systems. Upon completion, students
should be able to diagnose and repair complex
engine performance concerns using appropriate
test equipment and service information.

AUT 186 SKkills for Auto Techs (2/2/3)
Prerequisites;  None

Corequisites:  None

This course introduces students to personal
computer literacy and Internet literacy with an
emphasis on the automotive service industry.
Topics include service information systems,
management systems, computer-based systems,
and PC based diagnostic equipment. Upon
completion, students should be able to access
information pertaining to automotive technology
and perform word processing.

AUT 212 Auto Shop Management (3/0/3)
Prerequisites;  None

Corequisites: ~ None

This course covers the principals of management
essential to decision-making, communication,
authority, and leadership. Topics include
shop supervision, shop organization, customer
relations, cost effectiveness and work place
ethics. Upon completion, students should be
able to describe basic automotive shop operation
from a management standpoint. AUT 272
replaces AUT 112 per CRC 09/20/06.

AUT 221 Auto Transm/Transaxles (2/3/3)
Prerequisites:  None

Corequisites:  None

This course covers operation, diagnosis, ser-
vice, and repair of automatic transmissions/
transaxles. Topics include hydraulic. pneumatic,
mechanical, and electrical/electronic operation
of automatic drive trains and the use of ap-
propriate service tools and equipment. Upon
completion, students should be able to explain
operational theory, diagnose and repair auto-
matic drive trains.

AUT 221A Auto Transm/Tr-ax Lab (0/3/1)
Prerequisites:  None

Corequisites:  AUT 221

This course is an optional lab to be used as
an alternative to co-op placement in meeting
the NATEF standards for total hours. Topics
include hydraulic, pneumatic, mechanical, and
electrical/electronic operation of automatic drive
trains and the use of appropriate service tools
and equipment. Upon completion, students
should be able to diagnose and repair automatic
drive trains.

AUT 231 Man Trans/Axles/Drtrains (2/3/3)
Prerequisites:  None

Corequisites:  None

This course covers the operation, diagnosis,
and repair of manual transmissions/transaxles;
clutches, driveshafts, axles, and final drives,
Topics include theory of torque, power flow,
and manual drive train service and repair us-:
ing appropriate service information, tools, and
equipment. Upon completion, students should
be able to explain operational theory, diagnose
and repair manual drive trains. '

AUT 231A Man Trans/Ax/Drtr Lab (0/3/1)
Prerequisites:  None '
Corequisites:  AUT 231

This course is an optional lab for the prog
that needs to meet NATEF hour standar
but does not have a co-op component in {
program. Topics include manual drive
diagnosis, service and repair using approp
service information, tools, and equipm
Upon completion, students should be able tg
diagnose and repair manual drive trains.

AUT 283 Adv Auto Electronics (2/2/3)
Prerequisites:  AUT 161

Corequisites: ~ None

This course covers advanced electroni
systems on automobiles. Topics in¢
micro-controllers, on-board communicat
telematics, hybrid systems, navigation, coll
avoidance, and electronic accessories.
completion, students should be able to di;
electronic systems using appropriate Ser
information, procedures, and equipmer
remove/replace/reprogram controllers,
and actuators.

BIOLOGY

BIO 110 Principles of Biology (3/3/4)
Prerequisites:  None '
Corequisites:  None

This course provides a survey of funda
biological principles for non-science o
Emphasis is placed on basic chemis
biology, metabolism, genetics, taxol
evolution, ecology. diversity, and other
topics. Upon completion, students sh
able to demonstrate increased know
better understanding of biology as it
everyday life. This course has been
to satisfy the Comprehensive Articulatio
ment in general education core requir
natural sciences/mathematics.
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BIO 111 General Biology I (3/3/4)

Prerequisites:  With a grade of Cor
better in ENG 090,
MAT 070, RED 090
Corequisites:  None

This course introduces the principles and con-
cepts of biology. Emphasis is placed on basic
biological chemistry, cell structure and function
metabolism and energy transformation, genet:
ics, evolution, classification, and other related
topics. Upon completion, students should be
able to demonstrate understanding of life at the
molecular and cellular levels, This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in natural sciences/mathematics.

BIO 112 General Biology I1 (3/3/4)
Prerequisites:  BIO 11]
Corequisites:  None

This course is a continuation of BIO 111.
Emphasis is placed on organisms, biodiver-
sity, plant and animal systems, ecology, and
other related topics. Upon completion, students
should be able to demonstrate comprehension
of life at the organismal and ecological levels.
This course has been approved to satisfy the
Comprehensive Articulation Agreement ge;rera!

education core requirement in natural sciences/
mathematics.

BIO 120 Introductory Botany (3/3/4)
Prerequisites:  BIO 110 or BIO 111
Corequisites:  None
'.I'lus'course provides an introduction to the
c'lasmﬁcation. relationships, structure, and func-
tion of plants. Topics include reproduction and
developrpcm of seed and non-seed plants, levels
Df.orgamza!ion, form and function of systems,
and a survey of major taxa, Upon completion,
Studt?nts should be able to demonstrate compre;
hsion of plant form and function, including
sel-ected taxa of both seed and non-seed plants,
This course has been approved to satisfy the
C'Ompmiumr‘veAﬂicuiatfon Agreement ge'nera:'

education core requirement in natural sciences/
Mathematics.

Bio 130 Introductory Zoology (3/3/4)
Co uisites: - BIO 110 or BIO 11]
Sorequisites:  None
: Sc?ume provides an introduction to the clas-
- nc;t‘lon! rt?lationships, structure, and function
'é?elsjg;‘ ammgl pr}yla. Emphasis is placed on
%meh Orgamzautan, reproduction and devel-
-Df'sel L, comparative systems, and a survey
o ected phyla, Upon completion, students
“Jid be able to demonstrate comprehension of
“Mal form and function including comparative

bem § of selected groups. This course has

BIO 140 Environ Biology (3/0/3)
Prerequisites:  None
Corequisites:  BIO 140A

This course introduces environmental pro-
cesses and the influence of human activities
upon them. Topics include ecological concepts
population growth, natural resources, an(i
a focus on current environmental problems
from scientific, social, political, and economic
perspectives. Upon completion, students
_shuu!c! be able to demonstrate an understand-
ing of environmental interrelationships and
of contemporary environmental issues. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement general

education core requivement in natural sciences/
mathematics.

BIO 140A Environ Biology Lab (0/3/1)
Prerequisites:  None

Corequisites:  BIO 140

This course provides a laboratory component to
complement BIO 140, Emphasis is placed on
lfaborﬁlogz and field experience. Upon comple-
tion, _studcnts should be able to demonstrate a
pracpcal understanding of environmental inter-
rela_uonsh ips and of contemporary environmen-
tal issues. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
natural sciences/mathematics.

BIO 143 Field Biology Minicourse (1/2/2)
Prerequisites:  None

Corequisites:  None

This course introduces the biological and
physical components of a field environment.
Er_nphasis is placed on a local field environment
with extended field trips to other areas, Upon
completion, students should be able to demon-
stratg an understanding of the biological and
phy.s:cal components of the specific biological
environment. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment for transferability as g premajor and/or
elective course requirement.

BIO 145 Ecology (3/3/4)

Prerequisites: ~ BIO 110 or BIO 11]
Corequisites:  None

Thi.s course provides an introduction to eco-
lngu_:al concepts using an ecosystems approach.
Topics fnclude energy flow, nutrient cycling,
succession, population dynamics, comm unity
stmf:ture, and other related topics. Upon com-
pletion, students should be able to demonstrate
comprehension of basic €cosystem structure
and dynamics. This course has been approved
1o satisfy the Comprehensive Articulation
Agreement for transferability as a premajor
and/or elective course requirement.

ot ‘;Pproved to satisfy the Comprehensive
-“!11.1011.. ati,
: ”:wn -.4greement general education core
€Nt in natural sciences/mathematics,

BIO 146 Regional Natural History (3/3/4)
Prerequisites:  None '
Corequisites:  None

This course 1s an interdisciplinary and historical
analysis of the natural resources of the region.
Emphasis is placed on geology, climate, forest
systems, watersheds, water resources, and fish
and wildlife resources of the region. Upon
completion, students should be able to demon-
stral_e comprehension of the natural history and
the‘ integration of the natural resources of the
region. This course has been approved to satisfy
the Comprehensive Articulation A greement pre;-
major and/or elective course requirement,

BIO 150 Genetics in Human Affairs (3/0/3)
Prerequisites:  BIO 110 or BIO 111
Corequisites:  None

T11i§ course describes the importance of genet-
ics m.eve.ryday life. Topics include the role of
genetics in human development, birth defects,
cancer and chemical exposure, and current is-
sues including genetic engineering and fertiliza-
tion methods. Upon completion, students should
be abl_e to understand the relationship of genetics
tosociety today and its possible influence on our
future. This course has been approved to satisfy
the Comprehensive Articulation A greement for

transferability as a premajor and/or elective
course requirement.

BIO 155 Nutrition (3/0/3)

Prerequisites:  None

Corequisites:  None

T'his' course covers the biochemistry of foods and
nutrients with consideration of the physiological
effects of specialized diets for specific biological
needs. Topics include cultural, religious, and
economic factors that influence a person 'S ac-
ceptance of food as well as nutrient requirements
of the various life stages. Upon completion

students should be able to identify the function;
apd sources of nutrients, the mechanisms of
digestion, and the nutritional requirements of all
age groups. This course has been approved to
satisfy the Comprehensive Articulation Agree-

ment for transferability as a premajor and/or
elective course requirement.

BIO 156 Nutrition and the Child (3/0/3)
Prerequisites:  None

Corequisites:  None

This course provides an outline of food require-
ments for children. Topics include meny plans
fogd preparation, and nutrition education fm:
children and their parents, Upon completion
s-mde{lts should be able to identify sources amj
functions of nutrients and describe and use

lslandards for evaluating nutritional adequacy
in children.
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BIO 161 Intro to Human Biology (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course provides a basic survey of human
biology. Emphasis is placed on the basic struc-
ture and function of body systems and the medi-
cal terminology used to describe normal and
pathological states. Upon completion, students
should be able to demonstrate an understanding
of normal anatomy and physiology and the ap-
propriate use of medical terminology.

BIO 163 Basic Anatomy & Physio (4/2/5)

Prerequisites:  With a grade of Cor
better in MAT 060,
RED 090
Corequisites: ~ None

This course provides a basic study of the struc-
ture and function of the human body. Topics
include a basic study of the body systems as well
as an introduction to homeostasis, cells, tissues,
nutrition, acid-base balance, and electrolytes.
Upon completion, students should be able to
demonstrate a basic understanding of the fun-
damental principles of anatomy and physiology
and their interrelationships.

BIO 168 Anatomy and Physiology 1 (3/3/4)
Prerequisites:  High school biology and
chemistry; with a grade of C
or better in ENG 090,MAT
070, RED 090
Corequisites:  None
This course provides a comprehensive study
of the anatomy and physiology of the human
body. Topics include body organization,
homeostasis, cytology, histology, and the
integumentary, skeletal, muscular, and nervous
systems and special senses. Upon completion,
students should be able to demonstrate an in-
depth understanding of principles of anatomy
and physiology and their interrelationships.
This course has been approved to satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

BIO 169 Anatomy and Physiology Il (3/3/4)
Prerequisites:  BIO 168

Corequisites: ~ None

This course provides a continuation of the
comprehensive study of the anatomy and
physiology of the human body. Topics include
the endocrine, cardiovascular, lymphatic,
respiratory, digestive, urinary, and reproductive
systems as well as metabolism, nutrition,
acid-base balance, and fluid and electrolyte
balance. Upon completion, students should be
able to demonstrate an in-depth understanding
of principles of anatomy and physiology
and their interrelationships. This course has
been approved to satisfy the Comprehensive

Articulation Agreement for transferability as a
premajor and/or elective course requirement.

BIO 170 Intro Microbiology (3/3/4)
Prerequisites;  None

Corequisites: ~ None

This course introduces fundamental concepts
of microbiology with emphasis on the relation-
ships of microorganisms to humans. Topics
include common groups of microorganisms
and their relationships to human disease, in-
cluding means of transmission, body defenses,
prevention, control, and treatment. Upon
completion, students should be able to practice
and recognize the value of aseptic technique in
microbial control.

BIO 173 Microbes in World Affairs (3/0/3)
Prerequisites:  BIO 110 or BIO 111
Corequisites: ~ None

This course provides an integrated and com-
prehensive study of the microbial world and its
influence on global events and human affairs.
Topics include plant and animal diseases caused
by viral, bacterial, and fungal pathogens and
their impacts on history, industrial microbiol-
ogy, biotechnology, and microbial ecology.
Upon completion, students should be able to
demonstrate an understanding of the impor-
tance of microbes in human and world affairs.
This course has been approved to satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

BIO 175 General Microbiology (2/2/3)

Prerequisites: ~ BIO 110 or BIO 163 or
BIO 166 or BIO 169
Corequisites: ~ None

This course covers principles of microbiology
with emphasis on microorganisms and human
disease. Topics include an overview of micro-
biology and aspects of medical microbiology.
identification and control of pathogens, disease
transmission, host resistance, and immunity.
Upon completion, students should be able to
demonstrate knowledge of microorganisms and
the disease process as well as aseptic and sterile
techniques. This course has been approved
to satisfy the Comprehensive Articulation
Agreement pre-major and/or elective course
requirement.

BIO 223 Field Botany (2/3/3)
Prerequisites:  BIO 112

Corequisites: ~ None
This course provides a field and laboratory study
of local flora. Emphasis is placed on local flora
classificaiton, identification, and ecology by the
use of keys and field studies. Upon completion,

sification and identification of local flora and to
demonstrate an understanding of plant ecology.
This course has been approved to satisfy the
Comprehensive Articulation Agreement pres
major and/or elective course requirement.

BIO 224 Local Flora Spring (1/2/2)
Prerequisites: ~ None

Corequisites: ~ None

This course provides an introduction to the iden-~
tification of native plants. Emphasis is placed on:
spring wild flowers. Upon completion, students
should be able to identify a variety of spring wi d
flowers and native plants. This course has
approved to satisfy the Comprehensive Articula=
tion Agreement pre-major and/or elective course
requirement.

BIO 225 Local Flora Summer (1/2/2)
Prerequisites: ~ None

Corequisites: ~ None

This course provides an introduction to the iden:
tification of native plants. Emphasis is plac
on summer wild flowers. Upon completion
students should be able to identify a variety
summer wild flowers and native plants. '
course has been approved to satisfy the Co
prehensive Articulation Agreement pre-maje
and/or elective course requirement. |

BIO 226 Local Flora Fall (1/2/2)
Prerequisites: ~ None

Corequisites: ~ None _
This course provides an introduction to
identification of native plants. Emphz
placed on fall wild flowers. Upon comple!
students should be able to identify a variet
fall wild flowers and native plants. This 00!
has been approved to satisfy the Comprehen
Articulation Agreement pre-major and/or elee
tive course requirement. -

BIO 227 Winter Plant ID (1/2/2)
Prerequisites: ~ None
Corequisites: ~ None _
This course provides an introduction o the
identification of native plants. Emphﬁ |
placed on plants in their winter condition. |
completion, students should be able to ide
a variety of native plants in their winter
tion. This course has been approved 10
the Comprehensive Articulation Agreeme it pr

P

major and/or elective course requiren il

BIO 235 Ornithology (3/3/4)
Prerequisites: ~ BIO 110 or BIO i1l
Corequisites: ~ None

This course introduces the biology of bi
phasis is placed on the systematics, reco:
distribution, anatomy, physiology, beha
ecology of birds. Upon completion,

students should be able to use keys for the clas-
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should be able to identify various avian §|

‘aseptic technique, staining, culture methods, and

and demonstrate a knowledge of their biology
and ecology. This course has been approved
to satisfy the Comprehensive Articulation
Agreement pre-major and/or elective course
requirement.

BIO 240 Waste Management (3/0/3)

Prerequisites;  BIO 110 or BIO 111 or
BIO 140/140A
Corequisites: ~ None

This course is a study of human use of and
impact on the environment. Topics include
how human activities can negatively affect the
land and water and how to avoid and cope with
waste problems. Upon completion, students
should be able to identify both hazardous and
nonhazardous waste products and solutions for
their management.

BIO 242 Natural Resource Conserv (3/0/3)
Prerequisites:  BIO 112

Corequisites: ~ None

This course describes the importance of natural
resources and their role in our environment.
Emphasis is placed on the physical, biological,
and ecological principles underlying natural
resource conservation with attention to the
biological consequences of human impacts.
Upon completion, students should be able to
demonstrate an understanding of natural re-
source conservation.

BIO 275 Microbiology (3/3/4)
Prerequisites: ~ BIO 110, BIO 112,

BIO 163, BIO 165, or

BIO 168
Corequisites:  None
This course covers principles of microbiology
and the impact these organisms have on man
and the environment. Topics include the various
groups of microorganisms, their structure,
!}hysm]ogy, genetics, microbial pathogenicity,
lnfecr_ious diseases, immunology, and selected
practical applications. Upon completion,
Students should be able to demonstrate
knowiedge and skills including microscopy,

identification of microorganisms. This course
5 ‘been approved to satisfv the Comprehensive
Ticulation Agreement for transferability as a

Premajor and/or elective course requirement.

BLUEPRINT READING

BPR 111 Blueprint Reading (1/2/2)
ferequisites:  None
c‘3'}‘1‘-':iuisites: None
15 Course introduces the basic principles of
u-"-an.rcading. Topics include line types, or-
“V8raphic projections, dimensioning methods,
_ -hotes. Upon completion, students should be

BPR 121 Blueprint Reading: Mech (1/2/2)
Prerequisites:  BPR 111 or MAC 131
Corequisites:  None

This course covers the interpretation of inter-
mcd.iate blueprints. Topics include tolerancing,
auxiliary views, sectional views, and assembly
drawings. Upon completion. students should be
able to read and interpret a mechanical working
drawing.

BPR 130 Blueprint Reading/Const (1/2/2)
Prerequisites:  None

Corequisites: ~ None

This course covers the interpretation of blue-
prints and specifications that are associated with
Fhe construction trades, Emphasis is placed on
interpretation of details for foundations, floor
plans, elevations, and schedules. Upon comple-
tion, students should be able to read and interpret
a set of construction blueprints.

BPR 221 Interpretation of GD & T (2/0/2)
Prerequisites:  BPR 121 or MAC 132
Corequisites: ~ None

This course introduces dimensioning and
tolerancing standards as established by ANSI
and ISO 9000. Topics include dimensioning,
symbols and terms, application of tolerances
and limits, tolerances of position and form, and
the advantages of geometric concepts. Upon
completion, students should be able to interpret
blueprints that utilize the GD & T system.

BUSINESS

BUS 110 Introduction to Business (3/0/3)
Prerequisite: None

Corequisite: None

This course provides a survey of the business
wor]d.. Topics include the basic principles and
practices of contemporary business. Upon
completion, students should be able to demon-
strate an understanding of business concepts as
a foundation for studying other business sub-
jects. This course has been approved to satisfy
the Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

BUS 115 Business Law I (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces the ethics and legal
framework of business. Emphasis is placed
on contracts, negotiable instruments, Uniform
Commercial Code, and the working of the court
systems. Upon completion, students should be
able to apply ethical issues and laws covered to
selected business decision-making situations.
This course has been approved to satisfy the
Comprehensive Articulation Agreeme‘m for

able ¢, : :
fetﬂ Interpret basic blueprints and visualize
~ '€atures of a part.
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transferability as a premajor and/or elective
course requirement,

BUS 116 Business Law II (3/0/3)
Prerequisites:  BUS 115

Corequisites:  None

This course continues the study of ethics and
business law. Emphasis is placed on bailments,
sales, risk-bearing, forms of business ownership,
and copyrights, Upon completion, students
should be able to apply ethical issues and laws
cpverf:d to selected business decision-making
situations.

BUS 121 Business Math (2/2/3)

Prerequisites:  With a grade of C or
better in MAT 060
Corequisites: ~ None

This course covers fundamental mathematical
operations and their application to business
Problems. Topics include payroll. pricing,
interest and discount, commission, taxes, and
other pertinent uses of mathematics in the
field of business. Upon completion, students

should be able to apply mathematical concepts
to business.

BUS 125 Personal Finance (3/0/3)
Prerequisites:  None

Corequisites:  None

This course provides a study of individual and
family financial decisions. Emphasis is placed
on building useful skills in buying, managing
finances, increasing resources, and coping with
current economic conditions, Upon completion,
students should be able to develop a personal
financial plan.

BUS 135 Principles of Supervision (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces the basic responsibilities
an.d duties of the supervisor and his/her relation-
ship to higher-level supervisors, subordinates,
and associates. Emphasis is placed on effective
utilization of the work force and understanding
the role of the supervisor. Upon completion,
students should be able to apply supervisory
principles in the work place.

BUS 137 Prin of Management (3/0/3)
Prerequisites:  None

Corequisites:  None

This course is designed to be an overview of the
major functions of management. Emphasis is
placled on planning, organizing, controlling, di-
recting, and communicating. Upon completion,
students should be able to work as contributing
members of a team utilizing these functions of
management. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment for transferability as a premajor and/or
elective course requirement.

——————————




BUS 139 Entrepreneurship I (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course provides an introduction to the
principles of entrepreneurship. Topics include
self-analysis of entrepreneurship readiness,
the role of entrepreneur in economic develop-
ment, legal problems, organizational structure,
sources of financing, budgeting, and cash flow.
Upon completion, students should have an un-
derstanding of the entrepreneurial process and
issues faced by entrepreneurs.

BUS 151 People Skills (3/0/3)

Prerequisites: ~ None

Corequisites: ~ None

This course introduces the basic concepts of
identity and communication in the business set-
ting. Topics include self-concept, values, com-
munication styles, feelings and emotions, roles
versus relationships, and basic assertiveness,
listening, and conflict resolution. Upon comple-
tion. students should be able to distinguish
between unhealthy, self-destructive, commu-

nication patterns and healthy, non-destructive, .

positive communication patterns.

BUS 225 Business Finance (2/2/3)
Prerequisites: ~ ACC 120

Corequisites: ~ None

This course provides an overview of business
financial management, Emphasis is placed on
financial statement analysis, time value of mon-
ey, management of cash flow. risk and return,
and sources of financing. Upon completion,
students should be able to interpret and apply
the principles of financial management.

BUS 230 Small Business Mgmt. (3/0/3)
Prerequisites:  None

Corequisites: ~ None

This course introduces the challenges of entre-
preneurship including the startup and operation
of a small business. Topics include market
research techniques, feasibility studies, site
analysis, financing alternatives, and managerial
decision making. Upon completion, students
should be able to develop a small business
plan. Knowledge of Excel and Word is highly
recommended for successful completion of the
required business plan and ENG 111 is strongly
recommended.

BUS 245 Entrepreneurship IT (3/0/3)
Prerequisites: ~ BUS 139

Corequisites: ~ None

This course is designed to allow the student to
develop a business plan. Topics include the
need for a business plan, sections of the plan,
writing the plan, and how to find assistance in
preparing the plan, Upon completion, students
should be able to design and implement a

business plan based on sound entrepreneurship
principles.

BUS 255 Org Behavior in Business (3/0/3)
Prerequisites:  None

Corequisites: ~ None

This course covers the impact of different
management practices and leadership styles on
worker satisfaction and morale, organizational
effectiveness, productivity, and profitability.
Topics include a discussion of formal and
informal organizations, group dynamics,
motivation, and managing conflict and change.
Upon completion, students should be able
to analyze different types of interpersonal
situations and determine an appropriate course
of action.

BUS 260 Business Communication (3/0/3)
Prerequisites: ~ ENG 111

Corequisites: ~ None

This course is designed to develop skills in
writing business communications. Emphasis
is placed on business reports, correspondence,
and professional presentations. Upon comple-
tion. students should be able to communicate
effectively in the work place.

CABINETMAKING

CAB 111 Cabinetmaking I (4/9/7)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces wood technology,
materials, purchasing, estimating, design con-
siderations, and cabinet construction. Topics
include wood identification and use, hand tools,
safe machine operation, glue and clamping,
abrasives. wood joinery, kitchen and bath lay-
out, laminates, and finishing techniques. Upon
completion, students should be able to selectand
process materials; make sound production deci-
sions; and design, lay out, construct, and install
cabinets. This is a diploma-level course.

CARPENTRY

CAR 110 Intro to Carpentry (2/0/2)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the student to the carpen-
try trade. Topics include duties of a carpenter,
hand and power tools, building materials, con-
struction methods, and safety. Upon comple-
tion, students should be able to identify hand
and power tools, common building materials,
and basic construction methods.
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CAR 111 Carpentry 1 (3/15/8)
Prerequisites:  None

Corequisites: ~ None

This course introduces the theory and cons
struction methods associated with the building
industry, including framing, materials, tools, and

tool use, site preparation, measurement ang

framing, and other related topics. Upon comple=
tion. students should be able to safely lay out and
perform basic framing skills with supervision
This is a diploma-level course.

CAR 112 Carpentry 11 (3/15/8)
Prerequisites:  CAR 111
Corequisites: ~ None

This course covers the advanced theory and cofis
struction methods associated with the building
industry including framing and exterior finish :
Topics include safety, hand/power tool
measurement and layout, construction framing
exterior trim and finish, and other related tops
ics. Upon completion, students should be able
to safely frame and apply exterior finishes t04
residential building with supervision.

CAR 113 Carpentry 111 (3/9/6)
Prerequisites:  CAR 111
Corequisites: ~ None

This course covers interior trim and finishes
Topics include safety, hand/power tool
measurement and layout, specialty fi
ing. interior trim and finishes, cabinetry,
other related topics. Upon completion, stud
should be able to safely install various in
trim and finishes in a residential building
supervision.

CAR 114 Residential Bldg Codes (3/0/3)
Prerequisites: ~ None [
Corequisites: ~ CAR 112 3
This course covers building codes an

requirements of state and local cons
tion regulations. Emphasis is placed 0
minimum requirements of the North Ca
building codes related to residential struc
Upon completion, students should be @
determine if a structure is in compliance Wi
North Carolina building codes.

CAR 115 Res Planning/Estimating (/03
Prerequisites: ~ BPR 130

Corequisites: ~ None

This course covers project planning, m
ment, and estimating for residential or ¥
commercial buildings. Topics include pk
and scheduling, interpretation of workin
ings and specifications, estimating practt
other related topics. Upon completion,
should be able to perform quantity take-OHSS

cost estimates.

equipment. Topics include safety, hand/power

layout, footings and foundations, constructio g

COMPUTER ENGINEERING
TECHNOLOGY

CET Il} Computer Upgrade/Rep. 1 (2/3/3)
Prerequisites:  None

Corequisites:  None

This course is the first of two courses covering
repairing, servicing, and upgrading computers
and peripherals in preparation for industry cer-
tification. Topics include safety practices, CPU/
memory/bus identification, disk subsystem,
hardware/software instalIationfconﬁguration;
common device drivers, data recovery, system
maintenance, and other related topics. Upon
completion, students should be able to safely
repair and/or upgrade computer systems to
perform within specifications.

CHEMISTRY
CHM 131 Introduction to Chemistry (3/0/3)
Prerequisites:  With a grade of C or better
in ENG 090, MAT 070,
RED 090
Corequisites: CHM I31A

This course introduces the fundamental concepts
of inorganic chemistry. Topics include measure-
ment, matter and energy, atomic and molecular
structure, nuclear chemistry, stoichiometry,
chemical formulas and reactions, chemical
bonding, gas laws, solutions, and acids and
bases. Upon completion, students should be
able to demonstrate a basic understanding of
chemistry as it applies to other fields. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement general
education core requirement in natural sciences/
mathematics.

CHM 131A Intro. to Chemistry Lab (0/3/1)
Prerequisites:  None

Corequisites:  CHM 131

This course is a laboratory to accompany CHM
131. Emphasis is placed on laboratory experi-
tnces that enhance materials presented in CHM
i3l.. Upon completion, students should be able
10 utilize basic laboratory procedures and apply

- them to chemical principles presented in CHM

B1. This course has been approved to sat-
I8fy the Comprehensive Articulation Agreement
Se.nerai education core requirement in natural
Sciences/mathematics.

CHM 132 Organic & Biochemistry (3/3/4)

Trequisites: CHM 131 & 131A or
c ‘ CHM 151
Orequisite: None

;I,;:;Sal‘lolur.se provides a survey of major func-
Chem‘c asses olf' cornpouuds in organic and bio-

_ Blry. Topics include structure, properties,
Ieactions of the major organic and biological

molecules and basic principles of metabolism.
Upon completion, students should be able to
demonstrate an understanding of fundamental
chemical concepts needed to pursue studies in
related professional fields. This course has been
approved to satisfy the Comprehensive Articula-
tion Agreement general education core require-
ment in natural sciences/mathematics.

CHM 151 General Chemistry I (3/3/4)
Prerequisites:  With a grade of C or better
in ENG 090, RED 090, and
MAT 161 or MAT 171
Corequisites:  None
This course covers fundamental principles and
laws of chemistry. Topics include measure-
ment, atomic and molecular structure, period-
icity, chemical reactions, chemical bonding,
stoichiometry, thermochemistry, gas laws, and
solutions. Upon completion, students should
be able to demonstrate an understanding of
fundamental chemical laws and concepts as
needed in CHM 152. This course has been ap-
proved to satisfy the Comprehensive Articulation
Agreement general education core requirement
in natural sciences/mathematics.

CHM 152 General Chemistry I1 (3/3/4)
Prerequisites: CHM 151

Corequisites:  None

This course provides a continuation of the
study of the fundamental principles and laws of
chemistry. Topics include kinetics, equilibrium,
ionic and redox equations, acid-base theory,
electrochemistry, thermodynamics, introduction
to nuclear and organic chemistry, and complex
ions. Upon completion, students should be able
to demonstrate an understanding of chemical
concepts as needed to pursue further study
in chemistry and related professional fields.
This course has been approved to satisfy the
Comprehensive Articulation Agreement general
education core requirement in natural sciences/
mathematics.

CHM 251 Organic Chemistry I (3/3/4)
Prerequisites: CHM 152

Corequisites:  None

This course provides a systematic study of the
theories, principles, and techniques of organic
chemistry. Topics include nomenclature, struc-
ture, properties, reactions, and mechanisms
of hydrocarbons, alkyl halides, alcohols, and
ethers; further topics include isomerization, ste-
reochemistry, and spectroscopy. Upon comple-
tion, students should be able to demonstrate an
understanding of the fundamental concepts of
covered organic topics as needed in CHM 252.
This course has been approved to satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective

course requirement,
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CHM 252 Organic Chemistry 11 (3/3/4)
Prerequisites:  CHM 251

Corequisites:  None

This course provides continuation of the sys-
tematic study of the theories, principles, and
techniques of organic chemistry. Topics include
nomenclature, structure, properties, reactions,
and mechanisms of aromatics, aldehydes. ke-
tones, carboxylic acids and derivatives, amines
and heterocyclics; multi-step synthesis will be
emphasized. Upon completion, students should
be able to demonstrate an understanding of
organic concepts as needed to pursue further
study in chemistry and related professional
fields. This course has been approved to satisfy
the Comprehensive Articulation Agreement fi;;r
transferability as a premajor and/or elective
course requirement.

CHINESE

CHI 111 Elementary Chinese 1 (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces the fundamental elements
of the Chinese language within a cultural
context. Emphasis is placed on the development
of basic listening, speaking, reading, and writing
skills. Upon completion, students should be able
to comprehend and respond with grammatical
accuracy to spoken and written Chinese and
demonstrate cultural awareness. This course
has been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in humanities/fine arts.

CHI 181 Chinese Lab I (0/2/1)
Prerequisites:  None

Corequisites:  None

This course provides an opportunity to enhance
acquisition of the fundamental elements of the
Chinese language. Emphasis is placed on the
progressive development of basic listening,
speaking, reading, and writing skills through
the use of various supplementary learning
media and materials. Upon completion, students
should be able to comprehend and respond with
grammatical accuracy to spoken and written
Chinese and demonstrate cultural awareness.
This course has been approved fo satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective

course requirement.

INFORMATION SYSTEMS

CIS 110 Intro. to Computers (2/2/3)
Prerequisites:  None

Corequisites:  None

This course introduces computer concepts,
including fundamental functions and operations




of the computer. Topics include identification
of hardware components, basic computer
operations, security issues, and use of software
applications. Upon completion, students should
be able to demonstrate an understanding of the
role and function of computers and use the
computer to solve problems. This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in natural science/mathematics
(Quantitative Option).

CIS 111 Basic PC Literacy (1/2/2)
Prerequisites:  None

Corequisites: ~ None

This course provides an overview of computer
concepts. Emphasis is placed on the use of
personal computers and software applications
for personal and fundamental workplace use.
Upon completion, students should be able to
demonstrate basic personal computer skills.

CIS 115 Intro to Prog & Logic (2/3/3)
Prerequisites;:  With a grade of C or better

in MAT 070, MAT 080,

MAT 090, MAT 095, MAT

120, MAT 121, MAT 161,

MAT 171, or MAT 175
Corequisites: ~ None
This course introduces computer programming
and problem solving in a structured program
logic environment. Topics include language
syntax, data types, program organization,
problem solving methods, algorithm design,
and logic control structures. Upon completion,
students should be able to manage files with
operating system commands, use top-down
algorithm design, and implement algorithmic
solutions in a programming language. This
course has been approved to satisfy the
Comprehensive Articulation Agreement general
education core requirement in natural science/
mathematics (Quantitative Option).

CIS 164 DTP Layout & Design (2/2/3)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the fundamentals of
design and page layout. Emphasis is placed
on page layout organization, typography, and
color. Upon completion, students should be
able to create projects that visually enhance
communication.

CIS 165 Desktop Publishing 1 (2/2/3)
Prerequisites: ~ None

Corequisites:  None

This course provides an introduction to desktop
publishing software capabilities. Emphasis is
placed on efficient use of a page layout software
package to create, design, and print publica-
tions; hardware/software compatibility; and

integration of specialized peripherals. Upon
completion, students should be able to prepare
publications given design specifications.

CIVIL ENGINEERING

CIV 230 Constr Estimating (2/3/3)
Prerequisites:  ARC 111, CIS 110,

CIS 111, or EGR 115
Corequisites: ~ None
This course covers quantity take-offs of labor,
materials, and equipment and calculation of
direct and overhead costs for a construction
project. Topics include the interpretation of
working drawings and specifications, types of
contracts and estimates, building codes, bidding
techniques and procedures, and estimating
software. Upon completion, students should be
able to prepare a detailed cost estimate and bid
documents for a construction project.

CRIMINAL JUSTICE

CJC 111 Intro to Criminal Justice (3/0/3)
Prerequisites:  None

Corequisites: ~ None

This course introduces the components and
processes of the criminal justice system. Top-
ics include history, structure, functions, and
philosophy of the criminal justice system and
their relationship to life in our society. Upon
completion, students should be able to define
and describe the major system components
and their interrelationships and evaluate career
options. This course has been approved to sat-
isfy the Comprehensive Articulation Agreement
general education core requirement in social/
hehavioral sciences.

CJC 112 Criminology (3/0/3)

Prerequisites:  None

Corequisites:  None

This course introduces deviant behavior as
it relates to criminal activity. Topics include
theories of crime causation; statistical analysis
of criminal behavior; past, present, and future
social control initiatives; and other related top-
ics. Upon completion, students should be able
to explain and discuss various theories of crime
causation and societal response.

CJC 113 Juvenile Justice (3/0/3)
Prerequisites:  None

Corequisites: ~ None

This course covers the juvenile justice system
and related juvenile issues. Topics include an
overview of the juvenile justice system, treat-
ment and prevention programs, special areas
and laws unigue to juveniles, and other related
topics. Upon completion, students should be
able to identify/discuss juvenile court structure/
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procedures, function and jurisdiction of juvenile
agencies, processing/detention of juveniles, and
case disposition. 1
|
CJC 121 Law Enforcement Oper (3/0/3)
Prerequisites:  None
Corequisites:  None
This course introduces fundamental laws
enforcement operations. Topics include the
contemporary evolution of law enforcement
operations and related issues. Upon comples
tion, students should be able to explain theories;
practices, and issues related to law enforcement
operations. This course has been approved (o
satisfy the Comprehensive Articulation Agree=y
ment general education core requirement in
social/behavioral sciences. |

CJC 131 Criminal Law (3/0/3)
Prerequisites: ~ None |
Corequisites:  None

This course covers the historylevoluti_
principles and contemporary applications of
criminal law. Topics include sources of subst
stantive law, classification of crimes, parties 0
crime, elements of crimes, matters of criming
responsibility, and other related topics. Upons
completion, students should be able to discuss
the sources of law and identify, interpret, and
apply the appropriate statutes/clements.

CJC 132 Court Procedure & Evid (3/0/3)
Prerequisites:  None

Corequisites: ~ None

This course covers judicial structure/process
procedure from incident to disposition, kind:
and degrees of evidence, and the rules goven
ing admissibility of evidence in court. T¢
include consideration of state and federal cour
arrest, search and seizure laws, exclusionary af
statutory rules of evidence, and other relate
sues. Upon completion, students should be
to identify and discuss procedures necessa
establish a lawful arrest/search, proper jud
procedures, and the admissibility of evidenee

CJC 141 Corrections (3/0/3)
Prerequisites:  None
Corequisites: ~ None
This course covers the history, major philoses
phies, components, and current practi o5 aNd
problems of the field of corrections.
include historical evolution, functions of #i
various components, alternatives to 'j
ceration, treatment programs, inmate contis
and other related topics. Upon com|
students should be able to explain the
components, processes, and functions
correctional system. This course has b
proved to satisfy the Comprehensive Articu
Agreement general education core requiréliss
in social/behavioral sciences.

CJC 144 Crime Scene Processing (2/3/3)
Prerequisites:  None

Corequisites:  None

This course introduces the theories and practices
of crime scene processing and investigating.
Topics include legal considerations at the
crime scene, processing indoor and outdoor
scenes, recording, note taking, collection
and preservation of evidence and submission
to the crime laboratory. Upon completion,
the student should be able to evaluate and
search various crime scenes and demonstrate
the appropriate techniques. This course is a
unique concentration requirement in the Latent
Evidence concentration in the Criminal Justice

Technology Program.

CJC 212 Ethics & Comm Relations (3/0/3)
Prerequisites:  None

Corequisites:  None

This course covers ethical considerations and
accepted standards applicable to criminal justice
organizations and professionals. Topics include
ethical systems; social change, values, and
norms; cultural diversity; citizen involvement
in criminal justice issues; and other related top-
ics. Upon completion, students should be able
to apply ethical considerations to the decision-
making process in identifiable criminal justice
situations.,

CJC 215 Organiz. & Admin (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces the components and
functions of organization and administration as
itapplies to the agencies of the criminal justice
system. Topices include operations/functions of
organizations; recruiting, training, and retention
of personnel; funding and budgeting; commu-
nications; span of control and discretion; and
other related topics. Upon completion, students
should be able to identify and discuss the basic
tomponents and functions of a criminal justice
organization and its administrative operations.

CJC 221 Investigative Principles (3/2/4)
Prerequisites:  None

Corequisites:  None

This course introduces the theories and funda-
Mentals of the investigative process. Topics
iclude crime scene/incident processing, infor-
ma!ion gathering techniques. collection/preser-
Vation of evidence, preparation of appropriate
feports, court presentations, and other related
1opics. Upon completion, students should be
able to identify, explain, and demonstrate the

{echniques of the investigative process, report

Preparation, and courtroom presentation.

CJC 231 Constitutional Law (3/0/3)
Prerequisites:  None

Corequisites:  None

The course covers the impact of the Constitu-
tion of the United States and its amendments
on the criminal justice system. Topics include
the structure of the Constitution and its amend-
ments, court decisions pertinent to contemporary
criminal justice issues, and other related topics.
Upon completion, students should be able to
identify/discuss the basic structure of the United
States Constitution and the rights/procedures as
interpreted by the courts.

CONSTRUCTION
MANAGEMENT

CMT 120 Codes and Inspections (3/0/3)
Prerequisites: ~ None

Corequisites:  None

This course covers building codes and the
code inspections process used in the design
and construction of residential and commercial
buildings. Emphasis is placed on commercial,
residential, and accessibility (handicapped )
building codes. Upon completion, students
should be able to understand the building code
inspections process and apply building code
principals and requirements to construction
projects.

CMT 210 Prof Constr Superv (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces the student to the
fundamentals of effective supervision
emphasizing professionalism through
knowledge and applied skills. Topics include
safety, planning and scheduling, contract,
problem-solving, communications, conflict
resolution, recruitment, employment laws and
regulations, leadership, motivation, teamwork,
discipline, setting objectives, and training.
Upon completion, the student should be able
to demonstrate the basic skills necessary to be
successful as a supervisor in the construction
industry.

CMT 212 Total Safety Perf (3/0/3)
Prerequisites:  None

Corequisites:  CMT 210

This course covers the importance of managing
safety and productivity equally by encouraging
people to take individual responsibility for safety
and health in the workplace. Topics include
safety management, controlling construction
hazards, communicating and enforcing policies,
OSHA compliance, personal responsibility
and accountability, safety planning, training,
and personal protective equipment. Upon
completion, students should be able to supervise
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safety at a construction job site and qualify for
the OSHA Training Certification.

CMT 214 Planning and Scheduling (3/0/3)

Prerequisites:  CMT 210 and
BPR 130
Corequisites:  None

This course covers the need for the process of
planning construction projects, as well as the
mechanics and vocabulary of project scheduling.
Topics include project preplanning, scheduling
format, planning for production, short interval
planning, schedule updating and revising,
and computer-based planning and scheduling.
Upon completion, the student should be able to
understand the need for planning and scheduling,
the language and logic of scheduling, and use
of planning skills.

CMT 216 Costs and Productivity (3/0/3)
Prerequisites:  CMT 210

Corequisites:  None

This course covers the relationships between
time, work completed, work-hours spent,
schedule duration, equipment hours, and
materials used. Topics include production
rates, productivity unit rates, work method
improvements, and overall total project cost
control. Upon completion, the student should
be able to demonstrate an understanding of
how costs may be controlled and productivity
improved on a construction project.

CMT 218 Human Relations Issues (3/0/3)
Prerequisites: CMT 210

Corequisites:  None

This course provides instruction on human
relations issues as they relate to construction
project supervision. Topics include relationships,
human behavior, project staffing issues,
teamwork, effective communication networks,
laws and regulations, and identifying and
responding to conflict, crisis, and discipline.
Upon completion, the student will demonstrate
an understanding of the importance of human
relations in the success of a construction
project.

COOPERATIVE EDUCATION

COE 110 World of Work (1/0/0/1)
Prerequisites:  None

Corequisites:  None

This course covers basic knowledge necessary
for gaining and maintaining employment. Top-
ics include job search skills, work ethic, meeting
employer expectations, workplace safety, and
human relations. Upon completion, students
should be able to successfully make the transi-
tion from school to work.




COE 111 Co-op Work Exper | (0/0/10/1)
Prerequisites:  ACA 220, COE 110,

OST 286, a Co-0p

Workshop, or permission

from Co-op staff
Corequisites:  None
This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection,
demonstrate employability skills, and satisfacto-
rily perform work-related competencies.

COE 112 Co-op Work Exper | (0/0/20/2)

Prerequisites:  ACA 220, COE 1 10,
OST 286 ,a Co-op
Workshop, or permission
from Co-op staff
Corequisites: ~ None

This course provides work experience with a
college approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection,
demonstrate employability skills, and satisfacto-
rily perform work-related competencies.

COE 113 Co-op Work Exp. 1
(Apprenticeship) (0/0/30/3)

Prerequisites:  ACA 220, COE | 10,
OST 286, a Co-op
Workshop, or permission
from Co-op staff
Corequisites: ~ None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection,
demonstrate employability skills, and satisfacto-
rily perform work-related competencies.

COE 114 Co-op Work Experience 1
(Apprenticeship) (0/0/40/4)
ACA 220, COE 110,

OST 286, a Co-op
Workshop, or permission
from Co-op staff
Corequisites: ~ None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience, Upon completion, stu-
dents should be able to evaluate career selection,
demonstrate employability skills, and satisfacto-
rily perform work-related competencies.

Prerequisites:

COE 115 Work Exp Seminar 1 (1/0/0/1)
Prerequisites: ~ None

Corequisites: ~ COE 111, COE 112,

COE 113.0or COE 114

This course provides the opportunity for stu-
dents to share their work experiences. Emphasis
is placed on integrating classroom learning with
related work experience. Upon completion
students should be able to apply the qualities
and skills they have acquired through working
to become a more productive employee.

COE 121 Co-op Work Exper 11 (0/0/10/1)
Prerequisites:  COE 111 or COE 112
Corequisites: ~ None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection,
demonstrate employability skills, and satisfacto-
rily perform work-related competencies.

COE 122 Co-op Work Exper I1 (0/0/20/2)
Prerequisites:  COE 111 or COE 112
Corequisites: ~ None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion. stu-
dents should be able to evaluate career selection,
demonstrate employability skills, and satisfacto-
rily perform work-related competencies.

COE 123 Co-op Work Experience 11
(Apprenticeship) (0/0/30/3)
Prerequisites:  COE 113
Corequisites: ~ None
This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection,
demonstrate employability skills, and satisfacto-
rily perform work-related competencies.

COE 124 Co-op Work Experience I1
(Apprenticeship) (0/0/40/4)
Prerequisites:  COE 114
Corequisites:  None
This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection,
demonstrate employability skills, and satisfacto-
rily perform work-related competencies.
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COE 125 Work Exp Seminar IT (1/0/0/1)
Prerequisites:  COE 121, COE 122,

COE 123, or COE 124
Corequisites: ~ None
This course provides the opportunity for stu-
dents to share their work experiences. Empha
is placed on integrating classroom learning
related work experience. Upon completi
students should be able to apply the quali
and skills they have acquired through worki
to become a more productive employee.

COE 131 Co-op Work Exper I (0/0/10/1)¢
Prerequisites:  COE 121 or COE 122 '
Corequisites: ~ None

This course provides work experience with g
college-approved employer in an area re
(0 the student’s program of study. Emphasi
placed on integrating classroom learning Wit}
related work experience. Upon completion, '
dents should be able to evaluate career sele
demonstrate employability skills, and sati
rily perform work-related competencies.

COE 132 Co-op Work Expe 111 (0/0/20/2)
Prerequisites;  COE 121 or COE 122
Corequisites:  None

This course provides work experience
college-approved employer in an area rel
to the student’s program of study. Emph
placed on integrating classroom learnin:
related work experience. Upon completion,
dents should be able to evaluate career selec
demonstrate employability skills, and sati
rily perform work-related competencies.

COE 133 Co-op Work Experience ITI
(Apprenticeship) (0/
Prerequisites:  COE 123
Corequisites: ~ None
This course provides work experience
college-approved employer in an area e
to the student’s program of study. Empha
placed on integrating classroom learning
related work experience. Upon completior
dents should be able to evaluate career s
demonstrate employability skills, and satis
rily perform work-related competencies.

COE 134 Co-op Work Experience III =
(Apprenticeship) (0/0/40)
Prerequisites: ~ COE 124
Corequisites: ~ None
This course provides work experience !
college-approved employer in an area
to the student’s program of study. Em
placed on integrating classroom learn
related work experience, Upon compl
dents should be able to evaluate career
demonstrate employability skills, and
rily perform work-related competencies.

COE 211 Co-op Work Exper IV (0/0/10/1)
prerequisites:  COE 131 or COE 132
Corequisites:  None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection,
demonstrate employability skills, and satisfacto-
rily perform work-related competencies.

COE 212 Co-op Work Exper IV (0/0/20/2)
Prerequisites:  COE 131 or COE 132
Corequisites:  None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection,
demonstrate employability skills, and satisfacto-
rily perform work-related competencies.

COE 213 Co-op Work Experience IV
(Apprenticeship) (0/0/30/3)
Prerequisites: COE 133
Corequisites:  None
This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection,
d'emonsrrate employability skills, and satisfacto-
tily perform work-related competencies.

COE 214 Co-op Work Experience IV
(Apprenticeship) (0/0/40/4)
Prerequisites:  COE 134
Corequisites: ~ None
This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection,
demonstrate employability skills, and satisfacto-
fily perform work-related competencies.

- COE 221 Co-op Work Exper V (0/0/10/1)

Prerequisites:  COE 211 or COE 212
Corequisites: ~ None

;:rhl]s course provides work experience with a
Ollege-approved employer in an area related

1 the student’s program of study. Emphasis is

Placed on integrating classroom learning with

"lated work experience. Upon completion, stu-

1S should be able to evaluate career selection,
i Onstrate employability skills, and satisfacto-
Y perform work-related competencies.

COE 222 Co-op Work Exper V (0/0/20/2)
Prerequisites: COE 211 or COE 212
Corequisites:  None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection,
demonstrate employability skills, and satisfacto-
rily perform work-related competencies.

COE 223 Co-op Work Experience V
(Apprenticeship) (0/0/30/3)
Prerequisites:  COE 213
Corequisites:  None
This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection,
demonstrate employability skills, and satisfacto-
rily perform work-related competencies.

COE 224 Co-op Work Exper V (0/0/40/4)
Prerequisites;: COE 214

Corequisites:  None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selection,
demonstrate employability skills, and satisfacto-
rily perform work-related competencies.

*Co-op courses are available each semester.

COMMUNICATION

COM 231 Public Speaking (3/0/3)
Prerequisites:  None

Corequisites:  None

This course provides instruction and experience
in preparation and delivery of speeches within a
public setting and group discussion. Emphasis
is placed on research, preparation, delivery,
and evaluation of informative, persuasive, and
s_pccial occasion public speaking. Upon comple-
tion, students should be able to prepare and
deliver well-organized speeches and participate
in group discussion with appropriate audiovisual
support. This course has been approved to sat-
isfy the Comprehensive Articulation Agreement
general education core requivement in speech/
communication.

COM 233 Persuasive Speaking (3/0/3)
Prerequisites:  ENG 112 or ENG 113
Corequisites:  None

This course introduces theory and history of
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persuasive speaking, covering critical thinking
s‘kills in analyzing problems, assessing solu-
tions, and communicating the information to an
audience. Emphasis is placed on analysis, evi-
dence, reasoning, and library and field research
used to enhance persuasive public speaking
skills. Upon completion, students should be able
to apply the principles of persuasive speaking in
a public setting. This course has been approved
to satisfv the Comprehensive Articulation Agree-
ment for transferability as a premajor and/or
elective course requirement.

COM 251 Debate 1 (3/0/3)

Prerequisites:  None

Corequisites:  None

This course introduces the principles of debate.
Emphasis is placed on argument, refutation,
research, and logic. Upon completion, students
should be able to use research skills and logic in
the presentation of ideas within the context of
formal debate. This course has been approved
to satisfy the Comprehensive Articulation
Agreement pre-major and/or elective course
requirement.

COSMETOLOGY

COS 111 Cosmetology Concepts I (4/0/4)
Prerequisites:  None

Corequisites:  COS 112

This course introduces basic cosmetology con-
cepts. Topics include safety, first aid, sanitation,
bacteriology, anatomy, diseases and disorders,
flygiene, product knowledge, chemistry, eth-
ics, manicures, and other related topics. Upon
completion, students should be able to safely
fmd competently apply cosmetology concepts
in the salon setting.

COS 112 Salon I (0/24/8)

Prerequisites:  None

Corequisites:  COS 111

This course introduces basic salon services.
Topies include scalp treatments, shampooing,
rinsing, hair color, design, haircutting, per-
manent waving, pressing, relaxing, wigs, and
other related topics. Upon completion, students
should be able to safely and competently dem-
onstrate salon services.

COS 113 Cosmetology Concepts 11 (4/0/4)

Prerequisites:  None

Corequisites:  COS 114

This course covers more comprehensive cos-
metology concepts. Topics include safety,
product knowledge, chemistry, manicuring,
chemical restructuring, and hair coloring. Upon
completion, students should be able to safely and
competently apply these cosmetology concepts
in the salon setting.




COS 114 Salon Il (0/24/8)

Prerequisites:  None

Corequisites:  COS 113

This course provides experience in a simulated
salon setting. Topics include basic skin care,
manicuring, nail application, scalp treatments,
shampooing, rinsing, hair color, design, haircut-
ting, chemical restructuring, pressing, wigs, and
other related topics. Upon completion, students
should be able to safely and competently dem-
onstrate these salon services.

COS 115 Cosmetology Concepts I11 (4/0/4)
Prerequisites:  None

Corequisites:  COS 116

This course covers more comprehensive cosme-
tology concepts. Topics include safety, product
knowledge, salon management, salesmanship,
skin care, electricity/light therapy, wigs. thermal
hair styling, lash and brow tinting, superfluous
hair removal, and other related topics. Upon
completion, students should be able to safely and
competently apply these cosmetology concepts
in the salon setting.

COS 116 Salon I (0/12/4)

Prerequisites:  None

Corequisites;  COS 115

This course provides comprehensive experience
in a simulated salon setting. Emphasis is placed
on intermediate-level of skin care, manicuring,
scalp treatments, shampooing, hair color, design,
haircutting, chemical restructuring, pressing,
and other related topics. Upon completion, stu-
dents should be able to safely and competently
demonstrate these salon services.

COS 117 Cosmetology Concepts IV (2/0/2)
Prerequisites:  None

Corequisites:  COS 118

This course covers advanced cosmetology
concepts. Topics include chemistry and hair
structure, advanced cutting and design, and
an overview of all cosmetology concepts in
preparation for the licensing examination.
Upon completion, students should be able to
demonstrate an understanding of these cosme-
tology concepts and meet program completion
requirements.

COS 118 Salon IV (0/21/7)

Prerequisites:  None

Corequisites:  COS 117

This course provides advanced experience in
a simulated salon setting. Emphasis is placed
on efficient and competent delivery of all
salon services in preparation for the licensing
examination and employment. Upon comple-
tion, students should be able to demonstrate
competence in program requirements and the
areas covered on the Cosmetology Licensing
Examination and meet entry-level employment
requirements.

COS 119 Esthetics Concepts I (2/0/2)
Prerequisites:  None

Corequisites:  None

This course covers the concepts of esthetics.
Topics include orientation, anatomy, physiol-
ogy. hygiene, sterilization, first aid, chemistry,
basic dematology, and professional ethics.
Upon completion, students should be able to
demonstrate an understanding of the concepts of
esthetics and meet course requirements.

COS 121 Manicure/Nail Tech I (4/6/6)
Prerequisites:  None

Corequisites:  None

This course covers techniques of nail technol-
ogy, hand and arm massage, and recognition
of nail diseases and disorders. Topics include
OSHA /safety, sanitation, bacteriology, product
knowledge. salesmanship, manicures, artificial
applications, pedicures, massage, and other re-
lated topics. Upon completion, students should
be able to safely and competently perform nail
care, including manicures, pedicures, massage,
decorating, and artificial applications in a salon
setting.

COS 122 Manicure/Nail Technology 11 (4/6/6)
Prerequisites:  COS 121

Corequisites: ~ None

This course covers advanced techniques of nail
technology and hand and arm massage. Top-
ics include OSHA/safety, product knowledge,
customer service, salesmanship, artificial ap-
plications, nail art, and other related topics.
Upon completion, students should be able to
demonstrate competence necessary for the li-
censing examination, including advanced nail
care, artificial enhancements, and decorations.

COS 125 Esthetics Concepts 11 (2/0/2)
Prerequisites:  None

Corequisites:  None

This course covers more comprehensive esthet-
ics concepts. Topics include nutrition, business
management, makeup, and color analysis. Upon
completion students should be able to demon-
strate an understanding of the advanced esthetics
concepts and meet course requirements,

COS 192 Select Topics in Cosmetol (0/6/2)
Prerequisites:  Enrollment in program
Corequisites:  None

This course provides an opportunity to explore
areas of current interest in specific program or
discipline areas. Emphasis is placed on subject
matter appropriate to the program or discipline.
Upon completion, students should be able to
demonstrate an understanding of the specific
area of study. This course provides an opportu-
nity for students to meet the final requirements
to sit for the North Carolina State Board of
Cosmetic Arts Examination,
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COS 223 Contemp Hair Coloring (1/3/2)
Prerequisites:  COS [11 and COS 112
Corequisites: ~ None

This course covers basic color concepts, hair
coloring problems, and application techniques,
Topics include color theory, terminology. cons
temporary techniques, product knowledge, and
other related topics. Upon completion, students:
should be able to identify a client’s color needs’
and safely and competently perform color ap-
plications and correct problems.

COS 224 Trichology & Chemistry (1/3/2)
Prerequisites:  None

Corequisites:  None

This course is a study of hair and the interaction
of applied chemicals. Emphasis is placed on pH!
actions and the reactions and effects of chemical
ingredients. Upon completion, students should
be able to demonstrate an understanding of
chemical terminology, pH testing, and chemical
reactions on hair.

COS 240 Contemporary Design (1/3/2)
Prerequisites:  COS 111 and COS 112

Corequisites:  None !
This course covers methods and techniques for
contemporary designs. Emphasis is placed on
contemporary designs and other related topics;
Upon completion. students should be able 0
demonstrate and apply techniques associated
with contemporary design.

COS 251 Manicure Instr Concepts (8/0/8)
Prerequisites:  None
Corequisites:  None
This course introduces manicuring instructional
concepts. Topics include orientation, theorie:
education, unit planning, daily lesson planni
laboratory management, student assessme
record keeping, and other related topics.
completion, students should be able to iden
theories of education, develop lesson pld
demonstrate supervision techniques, and 2
student classroom performance.

COS 252 Manicure Instr Pract (0/15/5)

Prerequisites:  NC Cosmetology or
Manicurist License and si¥
months work experience ind
cosmetic arts salon

Corequisites:  COS 251

This course covers supervisory and instruc
skills for teaching manicuring students in a 18
ratory setting. Topics include demonstr:
services, supervision, student assessm
other related topics. Upon completion, stu
should be able to demonstrate competet
the areas covered by the Manicuring I
tor Licensing Examination and meet
completion requirements.

COS 260 Design Applications (1/3/2)
Prerequisites:  None

Corequisites:  None

This course provides an overview of the design
concepts used in cosmetology. Topics include
the application of art principles and elements to
artistically design hair, nails, and make-up and
other related topics. Upon completion, students
should be able to demonstrate knowledge and
techniques associated with design concepts.

COS 271 Instructor Concepts 1 (5/0/5)
prerequisites:  Cosmetology License

and six months experience as

a licensed cosmetologist
Corequisites:  COS 272
This course introduces the basic cosmetology
instructional concepts. Topics include orien-
tation, theories of education, unit planning,
daily lesson planning, laboratory manage-
ment, student assessment, record keeping, and
other related topics. Upon completion, students
should be able to identify theories of education,
develop lesson plans, demonstrate supervisory
techniques, and assess student performance in
a classroom setting.

COS 272 Instructor Practicum I (0/21/7)
Prerequisites:  Cosmetology License

and six months experience as

a licensed cosmetologist
Corequisites: ~ COS 271
This course covers supervisory and instructional
skills for teaching entry-level cosmetology
students in a laboratory setting. Topics include
demonstrations of services, supervision, and
entry-level student assessment. Upon comple-
tion, students should be able to demonstrate
salon services and instruct and objectively assess
the entry-level student.

COS 273 Instructor Concepts I1 (5/0/5)
Prerequisites: ~ COS 271 and COS 272
Corequisites:  COS 274

_This course covers advanced cosmetology
instructional concepts. Topics include practi-
¢al demonstrations, lesson planning, lecture
techniques, development and administration of
assessment tools, record keeping, and other re-
lated topics. Upon completion, students should
be able to develop lesson plans, demonstrate
Supervision techniques, assess student perfor-

Mance in a classroom setting, and keep accurate
Tecords.

€0S 274 Instructor Practicum 11 (0/21/7)
Prerequisites:  COS 271 and COS 272
Corequisites:  COS 273

IS course is designed to develop supervisory
and instructional skills for teaching advanced
-Wslpetology students in a laboratory setting.
Opics include practical demonstrations, su-

pervision, and advanced student assessment.
Upon completion, students should be able to
demonstrate competence in the areas covered
by the Instructor Licensing Examination and
meet program completion requirements. This
is a certificate-level course.

COMPUTER INFORMATION
TECHNOLOGY

CTS 115 Info Sys Bus Concept (3/03)
Prerequisites: ~ None

Corequisites:  None

The course introduces the role of IT in managing
business processes and the need for business
process and IT alignment. Emphasis is
placed on industry need for understanding
business challenges and developing/managing
information systems to contribute to the decision
making process based on these challenges.
Upon completion, students should be able to
demonstrate knowledge of the “hybrid business
manager’ and the potential offered by new
technology and systems.

CTS 120 Hardware/Software Sup (2/3/3)
Prerequisites:  CIS 110 or CIS 111
Corequisites:  None

This course covers the basic hardware of a
personal computer, including installation,
operations and interactions with software.
Topics include component identification,
memory-system, peripheral installation and
configuration, preventive maintenance, hardware
diagnostics/repair, installation and optimization
of system software, commercial programs,
system configuration, and device-drivers.
Upon completion, students should be able to
select appropriate computer equipment and
software, upgrade/maintain existing equipment
and software, and troubleshoot/repair non-
functioning personal computers.

CTS 130 Spreadsheet (2/2/3)
Prerequisites:  CIS 110 or CIS 111 or

OST 137
Corequisites:  None
This course introduces basic spreadsheet
design and development. Topics include
writing formulas, using functions, enhancing
spreadsheets, creating charts, and printing.
Upon completion, students should be able to
design and print basic spreadsheets and charts.

CTS 220 Adv Hard/Software Sup (2/3/3)
Prerequisites:  CTS 120

Corequisites: ~ None

This course provides advanced knowledge
and competencies in hardware and operating
system technologies for computer technicians
to support personal computers. Emphasis is
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placed on: configuring and upgrading; diagnosis
and troubleshooting; as well as preventive
maintenance of hardware and system software.
Upon completion, students should be able to
install, configure, diagnose, perform preventive
maintenance, and maintain basic networking on
personal computers.

CTS 230 Advanced Spreadsheet (2/2/3)
Prerequisites;  CTS 130

Corequisites:  None

This course covers advanced spreadsheet
design and development. Topics include
advanced functions and statistics, charting,
macros, databases, and linking. Upon
completion, students should be able to
demonstrate competence in designing complex
spreadsheets.

CTS 250 User Sup & Softw Eval (2/2/3)
Prerequisites:  CTS 120 and NOS 130
Corequisites:  None

This course provides an opportunity to
evaluate software and hardware and make
recommendations to meet end-user needs.
Emphasis is placed on software and hardware
evaluation, installation, training, and support.
Upon completion, students should be able
to present proposals and make hardware and
software recommendations based on their
evaluations,

CTS 285 Systems Analy & Design (3/0/3)
Prerequisites:  CIS 115

Corequisites:  None

This course introduces established and evolving
methodologies for the analysis, design, and
development of an information system.
Emphasis is placed on system characteristics,
managing projects, prototyping, CASE/OOM
tools, and systems development life cycle
phases. Upon completion, students should
be able to analyze a problem and design an
appropriate solution using a combination of
tools and techniques.

CTS 289 System Support Project (1/4/3)
Prerequisites:  CTS 285

Corequisites:  None

Emphasis is placed on written and oral
communication skills, project definition,
documentation, installation, testing. presentation,
and user training. Upon completion, students
should be able to complete a project from the
definition phase through implementation. This
is the capstone course required to successfully
complete the Computer Information Technology
degree program.




COMPUTER SCIENCE

CSC 134 C++ Programming (2/3/3)
Prerequisites:  None

Corequisites: ~ None

This course introduces computer programming
using the C++ programming language with
object-oriented programming principles.
Emphasis is placed on event-driven prog-
ramming methods, including creating and
manipulating objects, classes, and using object-
oriented tools such as the class debugger. Upon
completion, students should be able to design,
code, test and debug at a beginning level.
This course has been approved to satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

CSC 139 Visual BASIC Prog (2/3/3)
Prerequisites: ~ None

Corequisites:  None

This course introduces computer programming
using the Visual BASIC programming language
with object-oriented programming principles.
Emphasis is placed on event-driven prog-
ramming methods, including creating and
manipulating objects, classes, and using object-
oriented tools such as the class debugger. Upon
completion, students should be able to design,
code, test and debug at a beginning level.

CSC 151 JAVA Programming (2/3/3)
Prerequisites:  None

Corequisites:  None

This course introduces computer programming
using the JAVA programming language with
object-oriented programming principles.
Emphasis is placed on event-driven prog-
ramming methods, including creating and
manipulating objects, classes, and using
object-oriented tools such as the class debugger.
This course has been approved to satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor andlor elective
course requirement.

CSC 234 Ady C++ Programming (2/3/3)
Prerequisites: CSC 134

Corequisites:  None

This course is a continuation of CSC 134 using
the C++ programming language with standard
programming principles. Emphasis is placed
on advanced arrays/tables, file management/
processing techniques, data structures, sub-
programs, interactive processing, sort/merge
routines, and libraries. Upon completion,
students should be able to design, code, test,
debug and document programming solutions.

CSC 239 Adv Visual BASIC Prog (2/3/3)
Prerequisites:  CSC 139

Corequisites:  None

This course is a continuation of CSC 139
using the Visual BASIC programming
language with object-oriented programming
principles. Emphasis is placed on event-driven
programming methods. including creating and
manipulating objects, classes, and using object-
oriented tools such as the class debugger. Upon
completion, students should be able to design,
code, test, debug, and implement objects using
the appropriate environment.

DATABASE MANAGEMENT
TECHNOLOGY

DBA 110 Database Concepts (2/3/3)
Prerequisites:  None

Corequisites:  None

This course introduces database design and
creation using a DBMS product. Emphasis
is placed on data dictionaries, normalization,
data integrity, data modeling, and creation of
simple tables, queries, reports, and forms. Upon
completion, students should be able to design
and implement normalized database structures
by creating simple database tables, queries,
reports, and forms.

DBA 115 Database Applications (2/2/3)
Prerequisites:  DBA 110

Corequisites:  None

This course applies concepts learned in DBA
110 to a specific DBMS. Topics include
manipulating multiple tables, advanced queries,
screens and reports, linking, and command files.
Upon completion, students should be able to
create multiple table systems that demonstrate
updates, screens, and reports representative of
industry requirements.

DBA 120 Database Program 1 (2/2/3)
Prerequisites:  None

Corequisites:  None

This course is designed to develop SQL
programming proficiency. Emphasis is placed
on data definition, data manipulation, and
data control statements as well as on report
generation. Upon completion, students should
be able to write programs which create, update,
and produce reports.

DESIGN DRAFTING

DDF 211 Design Drafting | (2/6/4)
Prerequisites:  DFT 112, DFT 112A,

DFT 151
Corequisites:  None
This course emphasizes design processes for
finished products. Topics include data collection
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from manuals and handbooks, efficient use of

materials, design sketching, specifications, and

vendor selection. Upon completion, student§

should be able to research and plan the design
process for a finished product.

DRAFTING

DFT 111 Technical Drafting I (1/3/2)
Prerequisites:  None

Corequisites:  DFT 1114

This course introduces basic drafting skills
equipment, and applications. Topics include
sketching, measurements, lettering, dimens
sioning, geometric construction, orthographig
projections and pictorials drawings, sections,
and auxiliary views. Upon completion, students
should be able to understand and apply basig
drawing principles and practices.

DFT 111A Technical Drafting I Lab (0/3/1)
Prerequisites:  None

Corequisites:  DFT 111
This course provides a laboratory setting €
enhance basic drafting skills. Emphasis i
placed on practical experiences that enhance the
topics presented in DFT 111. Upon completion

students should be able to apply the laboratoryl

experiences to the concepts presented in DI
111.

DFT 112 Technical Drafting I1 (1/3/2)
Prerequisites: DFT 111, DFT 1114
Corequisites:  DFT 1124

This course provides for advanced drafting prag
tices and procedures. Topics include de :l(_;_.
working drawings, hardware, fits and toleé
ances, assembly and sub-assembly, geomettit
dimensioning and tolerancing, intersections
and developments. Upon completion, students
should be able to produce detailed working
drawings. '

DFT 112A Technical Drafting I1 Lab (0/3/1
Prerequisites:  DFT 111, DFT 1114
Corequisites:  DFT 112

This course provides a laboratory setting €
enhance advanced drafting skills. Emph:
placed on practical experiences that enhance
topics presented in DFT 112. Upon complet
students should be able to apply the labo
experiences to the concepts presented in D
112:

DET 115 Architectural Drafting (1/2/2)
Prerequisites:  None

Corequisites:  None

This course introduces basic drafting
used in residential and light commercia
Topics include floor plans, foundations,
electrical components, elevations, and diffié
sioning practice. Upon completion, stude

e ol
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should be able to complete a set of working
drawings for a simple structure.

DFT 121 Introto GD & T (1/2/2)
Prerequisites:  DFT 111, DFT 1114
Corequisites:  None

This course introduces basic geometric di-
mensioning and tolerancing principles. Topics
include symbols, annotation, theory, and ap-
plications. Upon completion, students should
be able to interpret and apply basic geometric
dimensioning and tolerancing principles to
drawings.

DFT 151 CADI1 (2/3/3)

Prerequisites:  None

Corequisites: ~ None

This course introduces CAD software as a draw-
ing tool. Topics include drawing, editing, file
management, and plotting. Upon completion,
students should be able to produce and plot a
CAD drawing.

DFT 152 CAD 11 (2/3/3)
Prerequisites:  DFT 112, DFT 1124,

and DFT 151
Corequisites:  None
This course is a continuation of DFT 151. Top-
ics include advanced two-dimensional, three-
dimensional, and solid modeling and extended
CAD applications. Upon completion, students
should be able to generate and manage CAD
drawings and models to produce engineering
documents.

DFT 214 Descriptive Geometry (1/2/2)
Prerequisites:  DFT 111, DFT 1114
Corequisites:  None

This course includes a graphic analysis of space
problems. Topics include points, lines, planes,
connectors, and combinations of these. Upon
completion, students should be able to solve
real world spatial problems using descriptive
geometry techniques.

DRAMA/THEATRE

DRA 111 Theatre Appreciation (3/0/3)
Prerequisites:  None
Corequisites:  None
This course provides a study of the art, craft, and
iness of the theatre. Emphasis is placed on
the audience’s appreciation of the work of the
piaYWright, director, actor, designer, producer,
and critic. Upon completion, students should
able to demonstrate a vocabulary of theatre
®rms and to recognize the contributions of
Various theatre artists. This course has been ap-
Proved to satisfy the Comprehensive Articulation
f’g"eemenr general education core requirement
M humanities/fine arts.

DRA 115 Theatre Criticism (3/0/3)
Prerequisites:  None

Corequisites:  None

This course is designed to develop a critical
appreciation of the theatre from the viewpoint
of the audience/consumer. Emphasis is placed
on viewing, discussing, and evaluating selected
theatre performance, either live or on film/video.
Upon completion, students should be able to
express their critical judgments both orally and
in writing, This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
humanities/fine arts.

DRA 126 Storytelling (3/0/3)

Prerequisites:  None

Corequisites:  None

This course introduces the art of storytelling
and the oral traditions of folk literature. Topics
include the history of storytelling, its value
and purpose, techniques of the storyteller,
and methods of collecting verbal art. Upon
completion, students should be able to present
and discuss critically stories from the world’s
repertory of traditional lore. This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in humanities/fine arts.

ECONOMICS

ECO 151 Survey of Economics (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces basic concepts of micro-
and macroeconomics. Topics include supply
and demand, optimizing economic behavior,
prices and wages, money, interest rates, banking
system, unemployment, inflation, taxes, govern-
ment spending, and international trade. Upon
completion, students should be able to explain
alternative solutions for economic problems
faced by private and government sectors. This
course has been approved 1o satisfy the Com-
prehensive Articulation Agreement general
education core requirement in social/behavioral
sciences.

ECO 251 Prin of Microeconomics (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces economic analysis of
individual, business, and industry choices in
the market economy. Topics include the price
mechanism, supply and demand, optimizing
economic behavior, costs and revenue, market
structures, factor markets, income distribution,
market failure, and government intervention.
Upon completion, students should be able to
identify and evaluate consumer and business
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alternatives in order to efficiently achieve
economic objectives. This course has been ap-
proved to satisfy the Comprehensive Articulation
Agreement general education core requirement
in social/behavioral sciences.

ECO 252 Prin of Macroeconomics (3/0/3)
Prerequisites:  None

Corequisites: ~ None

This course introduces economic analysis of ag-
gregate employment, income, and prices. Topics
include major schools of economic thought;
aggregate supply and demand; economic
measures, fluctuations, and growth; money
and banking; stabilization techniques; and
international trade. Upon completion, students
should be able to evaluate national economic
components, conditions, and alternatives for
achieving socioeconomic goals. This course
has been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in social/behavioral sciences.

EDUCATION

EDU 119 Early Childhood Ed (4/0/4)
Prerequisites:  None

Corequisites:  None

This course covers the foundations of the educa-
tion profession, types of programs, professional-
ism, and planning quality programs for children.
Topics include historical foundations, career
options, types of programs, professionalism,
observational skills, and planning develop-
mentally appropriate schedules, environments,
and activities for children. Upon completion,
students should be able to demonstrate obser-
vational skills, identify appropriate schedules
and environments, develop activity plans, and
describe influences on the profession.

EDU 125 Sign Lang. for Educators (3/0/3)
Prerequisites: ~ Take one set

Set |: ENG 080 and RED 080

Set 2: ENG 085

Corequisites:  None

This course introduces students to the sign lan-
guage systems commonly used in educational
environments. Topics include fingerspelling,
receptive and expressive sign language usage,
a comparison of sign language systems, and
forms of relevant technology. Upon completion,
students should be able to communicate at an
introductory level using various English-based
sign language systems including Manually
Coded English.

‘HJ.



EDU 131 Child, Family, & Comm (3/0/3)
Prerequisites: ~ With a C or better in ENG
080 and RED 090 or ENG
085
Corequisite: None
This course covers the relationships between the
families, programs for children/schools, and the
community. Emphasis is placed on establishing
and maintaining positive collaborative relation-
ships with families and community resources.
Upon completion, students should be able to
demonstrate strategies for effectively working
with diverse families and identifying and utiliz-
ing community resources.

EDU 144 Child Development I (3/0/3)
Prerequisites: ~ With a C or better in ENG
080 and RED 080 or ENG
085
Corequisites: ~ None
This course covers the theories of child devel-
opment and the developmental sequences of
children from conception through the pre-school
years for early childhood educators. Emphasis
is placed on sequences in physical/motor, social,
emotional, cognitive, and language development
and appropriate experiences for the young child.
Upon completion, students should be able to
identify developmental milestones, plan expe-
riences to enhance development, and describe
appropriate interaction techniques and environ-
ments for typical/atypical development.

EDU 145 Child Development 11 (3/0/3)
Prerequisites: ~ With a C or better in ENG
080 and RED 080 or ENG
085
Corequisites: ~ None
This course covers theories of child develop-
ment and developmental sequences of children
from pre-school through middle childhood for
early childhood educators. Emphasis is placed
on characteristics of physical/motor, social,
emotional, and cognitive/language development
and appropriate experiences for children. Upon
completion, students should be able to identify
developmental characteristics, plan experiences
to enhance development, and describe appropri-
ate interaction techniques and environments.

EDU 146 Child Guidance (3/0/3)
Prerequisites: ~ With a C or better in ENG
080 and RED 080 or ENG
085
Corequisites: ~ None
This course introduces practical principles and
techniques for developmentally appropriate
guidance. Emphasis is placed on encouraging
self-esteem and cultural awareness, effective
communication skills, and direct and indirect
guidance techniques and strategies. Upon
completion, students should be able to demon-

strate strategies which encourage positive social
interactions, promote conflict resolution, and
develop self-control, self-motivation, and self-
esteem in children.

EDU 151 Creative Activities (3/0/3)
Prerequisites: ~ With a C or better in ENG
080 and RED 080 or ENG
085
Corequisites: ~ None
This course covers creative learning environ-
ments, planning and implementing developmen-
tally appropriate experiences, and developing
appropriate teaching materials for the classroom.
Emphasis is placed on creative activities for
children in art, music, movement and physi-
cal skills, and dramatics. Upon completion,
students should be able to select and evaluate
developmentally appropriate learning materials
and activities.

EDU 152 Music, Movement, & Lang (3/0/3)
Prerequisites:  Take one set

Set 1: ENG 080 and RED 080

Set 2: ENG 085

Corequisites:  None

This course introduces a historical perspective of
music and movement and integrates the whole
language concept with emphasis on diversity.
Empbhasis is placed on designing an environment
that emphasizes language development through
developmentally and culturally appropriate mu-
sic and movement. Upon completion, students
should be able to design an environment that
develops language through a music and move-
ment curriculum that emphasizes diversity.

EDU 153 Health, Safety, & Nutrit (3/0/3)
Prerequisites:  None

Corequisites:  None

This course focuses on promoting and main-
taining the health and well-being of children.
Topics include health and nutritional needs,
safe and healthy environments, and recognition
and reporting of child abuse and neglect. Upon
completion, students should be able to set up and
monitor safe indoor and outdoor environments
and implement a nutrition education program.

EDU 157 Active Play (2/2/3)

Prerequisites:  Take one set

Set 1: ENG 080 and RED 080

Set 2: ENG 085

Corequisites:  None

This course introduces the use of indoor and out-
door physical activities to promote the physical,

cognitive, and social/emotional development of

children, Topics include the role of active play,
development of play skills, playground design,
selection of safe equipment. and materials and
surfacing for active play. Upon completion,
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students should be able to discuss the stages o
play, the role of teachers in play, and the design
of appropriate active play areas and activities.

EDU 172 Education Tools (2/2/3) |
Prerequisites:  Take one set

Set 1: ENG 080 and RED 080

Set 2: ENG 085

Corequisites: ~ None

This course covers practical applications of tech=
nology in educational settings. Topics include
software selection for classroom usage, record
keeping, and adaptive technology for children
with special needs. Upon completion, students
should be able to demonstrate appropriate coms
puter skills for the educational environment,

EDU 185 Cognitive & Lang Act (3/0/3)
Prerequisites: ~ With a grade of C or better
in ENG 080 and RED 080 or
ENG 085
Corequisites:  None
This course covers methods of developil
cognitive and language/communication §
in children. Emphasis is placed on pla
the basic components of language and cogni
processes in developing curriculum activitie
Upon completion, students should be abl
identify, plan, select materials and equipm
and implement and evaluate developmentally
appropriate curriculum activities.

EDU 216 Foundations of Education (3/2/4
(EDU 216 replaced EDU 116)
Prerequisites: ~ With a grade of C or better’
in ENG 090 and RED 0901¢
ENG 095

Corequisites: ~ None

This course introduces the American educati
system and the teaching profession. Topic
clude historical and philosophical foundations
education, contemporary educational, structt
legal, and financial issues. PRAXIS I p
tion and observation and participation in pul
school classrooms. Upon completion, stud

should be able to relate ¢classroom observations

)

to the roles of teachers and schools ant
process of teacher education. This cott
been approved to satisfy the Comprehei
Articulation Agreement for transferability
premajor and/or elective course requirer
This course is also available through the
Learning Community (VLC).

EDU 220 Prog Poli in Early Interv (3/0/3)
Prerequisites:  Take one set

Set 1: ENG 090, RED 090 and EDU 144

Set 2: ENG 090, RED 090 and EDU 234

Set 3: ENG 090, RED 090 and PSY 244

Set 4: ENG 095 and EDU 144

Set 5: ENG 095 and EDU 234

Set 6: ENG 095 and PSY 244

Corequisites: ~ None

This course covers program policies, issues,
legislation, and service delivery models included
in early intervention. Emphasis is placed on
trends and policies in early intervention relating
to programs for infants and young children with
disabilities, family roles, and research outcomes.
Upon completion, students should be able to
identify roles and responsibilities, describe the
referral and placement options and explain the
different service delivery models.

EDU 221 Child with Except Needs (3/0/3)
Prerequisites: ~ With a grade of C or better
in ENG 090 and RED 090
or ENG 095 and (EDU 144
and EDU 145) or (PSY 244
and PSY 245)
Corequisites: ~ None
This course introduces working with children
with special needs. Emphasis is placed on the
characteristics and assessment of children and
strategies for adapting the home and classroom
environment. Upon completion, students
should be able to recognize atypical develop-
ment, make appropriate referrals, and work
collaboratively to plan, implement, and evaluate
inclusion strategies.

EDU 222 Learn w/ Behav Disord (EDU 222

replaced EDU 147) (3/0/3)

Prerequisites:  Take one set

?zt 1: ENG 090, RED 090, EDU 144 and EDU
5

get 2: ENG 090, RED 090, PSY 244 and PSY
45

Set 3: ENG 095, EDU 144 and EDU 145

Set4: ENG 095, PSY 244 and PSY 245

Cﬂrequisitcs: None

This course provides a comprehensive study of
!.ﬂarners with behavioral disorders encompass-
Ing characteristics, assessments, placement

alternatives, inclusion and family interventions.

Topics include legislation, appropriate manage-
Ment interventions, and placement options for
¢hildren with behavior disorders. Upon comple-
tion, students should be able to identify, develop,
and utilize positive behavior support systems.

EDU 223 Specific Learning Disab (EDU 223
replaced EDU 148) (3/0/3)

Prerequisites:  Take one set

Set 1: ENG 090, RED 090, EDU 144 and EDU
145

Set 2: ENG 090, RED 090, PSY 244 and PSY
245

Set 3: ENG 095, EDU 144 and EDU 145

Set 4: ENG 095, PSY 244 and PSY 245
Corequisites:  None

This course provides a comprehensive study of
characteristics, alternative assessments. teach-
ing strategies, placement options, inclusion, and
family intervention for children with specific
learning disabilities. Topics include causes,
assessment instruments, learning strategies,
and collaborative/inclusion methods for chil-
dren with specific learning disabilities. Upon
completion, students should be able to assist
in identifying, assessing, and providing educa-
tional interventions for children with specific
learning disabilities and their families.

EDU 234 Infants, Toddlers, & Twos (3/0/3)
Prerequisites: ~ With a grade of C or better
in ENG 090 and RED 090
or ENG 095
Corequisites: ~ None
This course covers the skills needed to effec-
tively implement group care for infants, tod-
dlers, and two-year olds. Emphasis is placed
on child development and developmentally ap-
propriate practices. Upon completion, students
should be able to identify, plan, select materials
and equipment, and implement and evaluate a
developmentally appropriate curriculum.

EDU 247 Physical Disabilities (3/0/3)
Prerequisites:  With a grade of C or better
ENG 090 and RED 090 or
ENG 095 and (EDU 144 and
EDU 145) or (PSY 244 and
PSY 245)
Corequisites:  None
This course covers characteristics, interven-
tion strategies. adaptive procedures, and tech-
nologies for children with physical disabilities.
Topies include intervention strategies, inclusive
placement options, and utilization of support
services for children with physical disabilities.
Upon completion, students should be able to
identify and utilize intervention strategies for
specific disabilities and service delivery op-
tions for those disabilities. This course is a
unique concentration vequirement in the Special
Education concentration in the Early Childhood
Education program.
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EDU 248 Mental Retardation (2/2/3)
Prerequisites: ~ With a grade of C or better
ENG 090 and RED 090 or
ENG 095 and (EDU 144 and
EDU 145) or (PSY 244 and
PSY 245)
Corequisites: ~ None
This course covers the causes and assessment of
mental retardation and individualized instruction
and curriculum for children with mental retarda-
tion. Emphasis is placed on definition, charac-
teristics, assessment, and educational strategies
for children with mental retardation. Upon
completion, students should be able to identify,
assess, and plan educational intervention strate-
gies for children with mental retardation. This
course is a unique concentration requirement
in the Special Education concentration in the
Early Childhood Education program.

EDU 250 PRAXIS 1 Preparation (1/0/1)
Prerequisites:  None

Corequisites:  None

This course is designed to prepare potential
teachers for the PRAXIS [ exam that is neces-
sary to enter the field of education. Emphasis is
placed on content specifications of the PRAXIS
I exam, study skills and simulated examinations.
Upon completion, students should be able to
demonstrate an understanding of the content
necessary for successful completion of the
PRAXIS I exam.

EDU 251 Exploration Activities (3/0/3)
Prerequisites:  Take one set

Set 1: ENG 090 and RED 090

Set 2: ENG 095

Corequisites:  None

This course covers discovery experiences in
science, math, and social studies. Emphasis is
placed on developing concepts for each area and
encouraging young children to explore; discov-
er, and construct concepts. Upon completion,
students should be able to discuss the discovery
approach to teaching, explain major concepts
in each area, and plan appropriate experiences
for children.

EDU 259 Curriculum Planning (3/0/3)
Prerequisites:  With a grade of C or better
in ENG 090 and RED 090 or
ENG 095 and EDU 119
Corequisites:  None
This course covers early childhood curriculum
planning. Topics include philosophy. curricu-
lum, indoor and outdoor environmental design,
scheduling, observation and assessment, and
instructional planning and evaluation. Upon
completion, students should be able to as-
sess children and curriculum; plan for daily,
weekly, and long-range instruction; and design

==




environments with appropriate equipment and
supplies.

EDU 261 Early Childhood Admin I (3/0/3)

Prerequisites: ~ Witha grade of C or better
in ENG 090 and RED 090 or
ENG 095

Corequisites: ENG 119

This course covers the policies, procedures,
and responsibilities for the management of
early childhood education programs. Topics
include implementation of goals, principles of
supervision, budgeting and financial manage-
ment, and meeting the standards foraNC Child
Day Care license. Upon completion, students
should be able to develop program goals, explain
licensing standards, determine budgeting needs,
and describe effective methods of personnel

supervision.

EDU 262 Early Childhood Admin 11 (3/0/3)

Prerequisites: ~ Witha grade of C or better
in ENG 090 and RED 090 or
ENG 095 and EDU 261
Corequisites: EDU 119

This course provides a foundation for budget-
ary, financial, and personnel management of
the child care center. Topics include budget-
ing, financial management, marketing, hiring,
supervision, and professional development of
a child care center. Upon completion, students
should be able to formulate marketing, financial
management, and fund development plans and
develop personnel policies, including supervi-
sion and staff development plans,

EDU 271 Educational Technology (2/2/3)
Prerequisites: With a grade of C or better
in ENG 090 and RED 090 or
ENG 095
Corequisites: ~ None
This course introduces the use of technology to
enhance teaching and learning in all educational
settings. Topics include technology concepts,
instructional strategies, materials and adaptive
technology for children with exceptionalities,
facilitation of assessment/evaluation, and ethi-
cal issues surrounding the use of technology.
Upon completion, students should be able to
apply technology enhanced instructional strate-
gies, use a variety of technology resources and
demonstrate appropriate technology skills in

of communication. Topics include selection
of literature and other media, the integration
of literacy concepts throughout the classroom
environment, inclusive practices and appropriate
assessments. Upon completion, students should
be able to select, plan, implement and evaluate

developmentally appropriate literacy experi-
ences. This course is also available through the

Virtual Learning Community (VLC).

EDU 284 Early Child Capstone Prac (1/9/4)

Prerequisites: ~ Take one set

Set 1: ENG 090, RED 090, EDU 119, EDU 144,

EDU 145, EDU 146 and EDU 151

Set2: ENG 095, EDU 119, EDU 144, EDU 145,
EDU 146 and EDU 151

Corequisites: ~ None

This course is designed to allow students to ap-
ply skills in a three star (minimum) or NAEYC
accredited or equivalent, quality early childhood
environment. Emphasis is placed on designing,
implementing and evaluating developmentally
appropriate activities and environments for all
children; supporting:’involving families; and
modeling reflective and professional practices.
Upon completion, students should be able to
demonstrate developmentally appropriate plans/
assessments, appropriate guidance techniques
and ethical/professional behaviors as indicated
by assignments and onsite faculty visits.

EDU 285 Internship Exp-School Age (1/011)

Prerequisites: With a grade of C or better
in ENG 090 and RED 090 or
ENG 095 and EDU 144, 145,
EDU 118, and EDU 163
Corequisites: ~ None

This course provides an opportunity to discuss
internship experiences with peers and faculty.
Emphasis is placed on evaluating and integrating
practicum experiences. Upon completion, stu-
dents should be able to demonstrate competence
in early childhood education. This course is a
unique concentration requirement in the Teacher
Associate concentration in the Early Childhood

Associate program.

EDU 287 Leadership/Early Child Ed(/0/3)

Prerequisites: ~ Take one set
Set 1: ENG 090, RED 090, EDU 119, EDU 131,

EDU 144 and EDU 145
Set 2: ENG 090, RED 090, EDU 119, EDU 131,

PSY 244 and PSY 245

include principles of social change, character-
istics of effective leaders, techniques of action
research, childcare funding mechanisms, quality =
initiatives, and key issues in early care. Upon.
completion, students should be able to identify:
key issues: develop strategic plans; establish.
relationships with community leaders; and iden=
tify opportunities and barriers for advocacy.

ELECTRICITY

ELC 112 DC/AC Electricity 3/6/5)
Prerequisites:  None

Corequisites: ~ None

This course introduces the fundamental concepts |
of and computations related to DC/AC electric=
ity. Emphasis is placed on DC/AC circuits;
components, operation of test equipment; 2 nd
other related topics. Upon completion, students
should be able to construct, verify, and analyze®|

simple DC/AC circuits.

ELC 113 Basic Wiring I (2/6/4)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the care/usage of tools
and materials used in electrical installat
and the requirements of the National Elect
Code. Topics include NEC., electrical sa
and electrical blueprint reading; planning,
out: and installation of electrical distribu
equipment; lighting; overcurrent protec
conductors; branch circuits; and conduits.
completion, students should be able to pro
install conduits, wiring, and electrical distrit
tion equipment associated with basic elec

installations.

ELC 114 Basic Wiring IT (2/6/4)
Prerequisites: ELC 113
Corequisites: ~ None
This course provides additional instruction™
the application of clectrical tools, material
test equipment associated with electrical in
lations. Topics include the NEC; safety; ele
cal blueprints; planning, layout, and insta
of equipment and conduits; and wiring d
such as panels and overcurrent devices.
completion, students should be able to p!
install equipment and conduit associated ¥
electrical installations.

ELC 115 Industrial Wiring (2/6/4)

ELC ll? _ Motors and Controls (2/6/4)
Prerequisites: ELC 111 or ELC [12
or ELC 131

Corequisites:  None

This course introduces the fundamental concepts
of motm:s and motor controls. Topics include
ladder diagrams, pilot devices, contactors, mo-
tor starters, motors, and other control de\:ices
Upon completion, students should be able tc;

properly select, connect, and troubleshoot mo-
tors and control circuits.

ELC 11‘8_ National Electrical Code (1/2/2)
Prerequisites:  ELC 113
Corequisites:  None
This course covers the u

‘ : se of the current
Nat:ona.] Electrical Code. Topics include the
NEC l'{tstory, w?ring methods, overcurrent
protection, materials, and other related topics
Upon‘complenon, students should be able t(;
effectively use the NEC.

ELC 121 Electrical Estimating (1/2/2)
Prerequisites:  ELC 113

Corequisites: ~ None

Th}s course covers the principles involved in
estimating electrical projects. Topics include
take-offs of materials and equipment, labor.
overhead, and profit. Upon completion, s,tudems:

should be able to esti i
. mate simpl :
projects. ple electrical

IF?LC 12.5. Diagrams and Schematics (1/2/2)

rerequisites:  None

Corequisites:  None

Iil:a rt;c;urse covers Fhe interpretation of electrical

e]eft ims, sche.mat‘ics, and drawings common to

readirical ap_pllcatlonls. Emphasis is placed on

o ng imd interpreting electrical diagrams and
ematics. Upon completion, students should

_Ii:rLC 128 Intro to PLC (2/3/3)
erequisites:  None
-COFEQuisites: None
_mnirf:l)]t;rsepmtroducgs the programmable logic
Fopics i;: ( ] LC)and its assqciated applications.
i moriiude ladder logic diagrams, input/
1i0n; o _ules‘, power'supplies. surge protec-
hterfgci ction/installation of controllers, and
°0m'pleting of controllers with equipment. Upon
E an::lm’ smdepts should be able to install
create simple programs.

laws arfd theorems, components, test equipment
operation, circuit simulation software, and
other related topics. Upon completion stu,cients
shopld be able to interpret circuit scﬁematics
d.emg.n, construct, verify, and analyze DCKAC:
circuits; and properly use test equipment.

ELC 228 PLC Applications (2/6/4)
Prerequisites:  ELC 128
Corequisites:  None

Thls course continues the study of the program-
ming and applications of programmable logic
controllers‘. Emphasis is placed on advancg:ad
programming, networking, advanced /O mod-
ules, reading and interpreting error codes, and
troubleshooting. Upon completion, stu&ents
should be able to program and troubleshoot
programmable logic controllers.

ELC 22_9 Applications Project (1/3/2)
Prerequisites:  ELC 112, ELC 131, or
ELC 117

Corequisites: ~ None

This course provides an individual and/or in-
tegrated team approach to a practical project
as 'c}pproved by the instructor. Topics include
project s:f:]ection and planning, implementation
and testing, and a final presentation. Upon
icomplction, students should be able tb ].Jlan End
implement an applications-oriented project.

ELECTRONICS

ELN l3.l Semiconductor Appl (3/3/4)
Prerequisites:  ELC 112 or ELC 131
Corequisites:  None

ThIS. course introduces the characteristics and
apphcations of semiconductor devices and cir-
c%uts'. Emphasis is placed on analysis, selection
biasing, and applications. Upon compietion,
stuc.ients should be able to construct ana[yze,
verify, and troubleshoot discrete cémponen;

circuits using appropriate techni
- echniques
ik iy ques and test

ELN 13.2. Linear IC Applications (3/3/4)
Prerequisites:  ELC 131

Corequisites: ~ None

ThlS’ course introduces the characteristics and
gpphcat:ons of linear integrated circuits. Topics
!nclude op-amp circuits, differential amplifiers
instrumentation amplifiers, waveform gener:

ELN 13'3' Digital Electronics (3/3/4)
P!‘Cl‘ch‘ISIteS: ELC 112 or ELC 131
Corequisites: ~ None

Thl§ course covers combinational and sequential
logic circuits. Topics include number systems
Btoolf:an algebra, logic families, MSI and LSE
carc.mts, AD/DA conversion, and other related
topics. Upon completion, students should be
able to construct, analyze, verify, and trouble-
SI’.IODI digital circuits using appropriate tech-
niques and test equipment.

ELN 152 Fabrication Techniques (1/3/2)
Prerequisites:  ELC 131

Corequisites: ~ None

ThIS‘ course covers the fabrication methods
I’CQI..llleld to create a prototype product from
the initial circuit design. Topics include CAD
layqut, shfaet metal working, component se:
lection, v\flre wrapping, PC board layout and
construction, reverse engineering, solderin
and other related topics. Upon éompletimgl’
students should be able to design and construcE

an electronic product wi i
ith all its associ
documentation. Vo

ELN 2?{2‘ Intro to Microprocessors (3/3/4)
Prerequisites:  ELN 133

Corequisites: ~ None

This course introduces microprocessor archi-
tecture and microcomputer systems including
memory and input/output interfacing. Topics
mclu.de assembly language programming rE’)us
architecture, bus cycle types, I/O syst:ams
memory systems, interrupts, and other relaleci
topics. _Upon completion, students should be
able to interpret, analyze, verify, and trouble-
shoot fundarpental microprocessor circuits and
programs using appropriate techniques and test
equipment,

ELN 246 Cert Elect Tech Prep (3/0/3)
Prerequisites;  None

Corequisites: ~ None

'[l'h:s course covers electronic principles, theo-
ries, and concepts. Emphasis is placed or; those
it}ams covered in the Certified Electronic Techni-
cian examination. Upon completion, students
should be able to demonstrate competence in

e]ectmni.cs and be prepared for the Certified
Electronic Technician examination..

educational environment.
Set 3: ENG 095, EDU 119, EDU 131. EDU 144 Prerequ.is’ites: None Atats: iaetive Bliers PLLS. 3ad 1C
£DU 280 Language & Literacy Exp 310/3) and E'DU 145 Nigd Corequisites: None ‘ e reiilatats. Upon Cﬂmpleiio’ : voltage ENGLISH
Prerequisites: ~ Witha grade of C or better Set 4: ENG 095, EDU 119, EDU 131,PSY 244 This course covers layout, planning, an . 13_1 DC/AC Circuit Analysis (4/3/5 be able to construct A ‘should ‘I
in ENG 090 and RED 090 or and PSY 245 lation of wiring systems in industrial faci orequ_lsites: None ’ troubleshoot linkear : ’t analyze!‘ Vcr.”y . and ENG 060 Speaking Engli
ENG 095 Corequisites:  None _ Emphasis is placed on industrial wiring :'Thimqmsi'fe& None appropriate techni u::n eg;ated CIEALl Usiie PrefeqUiSite'p I:;g PRIV L)
Corequisites: ~ None This course is designed to facilitate and guide ods and materials. Upon completion, L. eourse introduces DC and AC electrici BRSNS COfequSite'. None
the development of early childhood profession- should be able to install industrial systemsSag e, 40 emphasis on circuit analysis r:;::lrs]:::'tey This COUFSE‘ is desiz:::d to im
s - . ; Iprove conversa-
tional skills. Emphasis is placed on practice

Lan i
d operation of test equipment. Topics

This course explores the continuum of children’s
de D e
C and AC principles, circuit analysis

communication development, including verbal
and written language acquisition and other forms

equipment. ely
using ﬂyem standard spoken English. Upon
completion, students should be able to converse

comfortably in a variety of situations.

als preparing for leadership roles in improving
community early childhood services. Topics
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ENG 070 Basic Language Skills (2/2/3)
Prerequisite: None

Corequisite: None

This course introduced the fundamentals of
standard written English. Emphasis is placed
on effective word choice, recognition of sen-
tences and sentence parts, and basic usage.
Upon completion, students should be able to
generate a variety of sentence types that clearly
express ideas.

ENG 080 Writing Foundations (3/2/4)

Prerequisites: ~ With a grade of C or better
in ENG 070 or ENG 075
Corequisites: ~ None

This course introduces the writing process
and stresses effective sentences. Emphasis is
placed on applying the conventions of written
English, reflecting standard usage and mechan-
ics in structuring a variety of sentences. Upon
completion, students should be able to write cor-
rect sentences and a unified, coherent paragraph.
This course does not satisfy the developmental
reading and writing prerequisite for ENG 111
or ENG 1114. :

ENG 090 Composition Strategies (3/0/3)

Prerequisites: ~ With a grade of C or better
in ENG 080 or ENG 085
Corequisites: ~ None

This course provides practice in the writing
process and stresses effective paragraphs.
Emphasis is placed on learning and applying
the conventions of standard written English in
developing paragraphs within the essay. Upon
completion, students should be able to compose
a variety of paragraphs and a unified, coherent
essay. This course satisfies the developmental
reading and writing prerequisite for ENG 11 1
and ENG 111A4.

ENG 090A Comp Strategies Lab (0/2/1)

Prerequisites: ~ With a grade of C or better
in ENG 080 or ENG 085
Corequisites:  ENG 090

This writing lab is designed to practice the skills
introduced in ENG 090. Emphasis is placed on
learning and applying the conventions of stan-
dard written English in developing paragraphs
within the essay. Upon completion, students
should be able to compose a variety of para-
graphs and a unified, coherent essay.

ENG 101 Applied Communications I (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course is designed to enhance reading and
writing skills for the workplace. Emphasis is
placed on technical reading, job-related vo-
cabulary, sentence writing, punctuation, and
spelling. Upon completion, students should
be able to identify main ideas with supporting

details and produce mechanically correct short
writings appropriate to the workplace. This is
a diploma-level course.

ENG 102 App Communications II (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course is designed to enhance writing and
speaking skills for the workplace. Emphasis is
placed on generating short writings such as job
application documents, memoranda, and reports
and developing interpersonal communication
skills with employees and the public. Upon
completion, students should be able to prepare
effective, short, and job-related written and
oral communications. This is a diploma-level
COUrse.

ENG 111 Expository Writing (3/0/3)

Prerequisites: ~ With a grade of C or better
in ENG 090 and RED 090;
or ENG 095

Corequisites: ~ None

This course is the required first course in a
series of two designed to develop the ability to
produce clear expository prose. Emphasis is
placed on the writing process including audi-
ence analysis, topic selection, thesis support
and development, editing, and revision. Upon
completion, students should be able to produce
unified, coherent, well-developed essays us-
ing standard written English. This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in English composition.

ENG 111A Expository Writing Lab (0/2/1)

Prerequisites: ~ With a grade of C or better
in ENG 090 and RED 090;
or ENG 095

Corequisites: ~ ENG 111

This writing laboratory is designed to apply
the skills introduced in ENG 111. Emphasis is
placed on the editing and revision components
of the writing process. Upon completion, stu-
dents should be able to apply those skills in the
production of final drafts in ENG 111.

ENG 112 Argument-Based Res. (3/0/3)
Prerequisites:  ENG 111

Corequisites: ~ None

This course, the second in a series of two,
introduces research techniques, documentation
styles, and argumentative strategies. Emphasis
is placed on analyzing data and incorporating re-
search findings into documented argumentative
essays and research projects. Upon completion,
students should be able to summarize, para-
phrase, interpret, and synthesize information
from primary and secondary sources using
standard research format and style. This course

has been approved to satisfy the Comprehensive
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Articulation Agreement general education core:
requirement in English composition. \

ENG 113 Literature-Based Research (3/0/3)
Prerequisites: ~ ENG 111 '
Corequisites: ~ None
This course, the second in a series of two,
expands the concepts developed in ENG 111
by focusing on writing that involves literature=
based research and documentation. Emphasi i
placed on critical reading and thinking and
analysis and interpretation of prose, poetry, 2
drama: plot, characterization, theme, cult
context, etc. Upon completion, students sho
be able to construct mechanically-sound, docus
mented essays and research papers that anal
and respond to literary works. This course
been approved to satisfy the Comprehens
Articulation Agreement general education core
requirement in English composition.

i
ENG 114 Prof Research & Report (3/0/3)
Prerequisites: ~ ENG 111
Corequisites: ~ None

designed to teach professional communic
skills. Emphasis is placed on research, liste
critical reading and thinking, analysis, interpre
tation, and design used in oral and written pr
sentations. Upon completion, students shoul
able to work individually and collaborativel
produce well-designed business and profess
al written and oral presentations. This cot
has been approved to satisfy the Comprehen
Articulation Agreement general education cor€
requirement in English composition.

ENG 115 Oral Communication (3/0/3)
Prerequisites: ~ None Y
Corequisites: ~ None !
oral communication in both small group
public settings. Emphasis is placed on
components of the communication pro
group decision-making, and public add
Upon completion, students should be ab
demonstrate the principles of effective oral
munication in small group and public set

ENG 125 Creative Writing I (3/0/3)
Prerequisites:  ENG 111

Corequisites: ~ None

This course is designed to provide students?
the opportunity to practice the art of creat
writing. Emphasis is placed on writing, }
tion, poetry, and sketches. Upon complefi
students should be able to craft and criti€
their own writing and critique the writi
others. This course has been approved fo sat
the Comprehensive Articulation Agreement
transferability as a premajor and/or electt

course vequirement.

This course, the second in a series of two

This course introduces the basic principles @
= |

ENG 126 Creative Writing II (3/0/3)
Prerequisites:  ENG 125

Corequisites: ~ None

This course is designed as a workshop approach
for advancing imaginative and literary skills.
Emphasis is placed on the discussion of style,
techniques, and challenges for first publications.
Upon completion, students should be able to
submit a piece of their writing for publication.
This course has been approved to salisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

ENG 131 Introduction to Literature (3/0/3)

Prerequisites: ENG 111
Corequisites: ENG 112, ENG 113, or
ENG 114

This course introduces the principal genres of
literature. Emphasis is placed on literary ter-
minology, devices, structure, and interpretation.
Upon completion, students should be able to
analyze and respond to literature. This course
has been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in humanities/fine arts.

ENG 132 Introduction to Drama (3/0/3)

Prerequisites: ENG 111
Corequisites:  ENG 112 or ENG 113
or ENG 114

This course provides intensive study of drama
as a literary form, based on close reading of
representative texts. Emphasis is placed on
the development and analysis of drama. Upon
completion, students should be able to interpret,
analyze, and discuss the distinguishing features
of drama. This course has been approved to sat-
isfy the Comprehensive Articulation Agreement
pre-major and/or elective course requirement.

ENG 138 English Grammar (3/0/3)
Prerequisites: ENG 111

Corequisites:  None

This course focuses on traditional, structural,
and transformational grammar. Emphasis is
placed on syntax, grammatical terminology,
prescriptive, and descriptive grammar. Upon
Completion, students should be able to
demonstrate an understanding of grammatical
theory and application. |

ENG 231 American Literature I (3/0/3)

Pl‘erf:f.p.lisitt::s: ENG 112, ENG 113, or
' ENG 114
COfequisites: None

IS course covers selected works in American
literature from its beginnings to 1865. Empha-
S18.is placed on historical background, cultural
Context, and literary analysis of selected prose,
i’;:et?y, and dramfl. Upon completion, students

ould be able to interpret, analyze, and respond

to literary works in their historical and cultural
contexts. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
humanities/fine arts.

ENG 232 American Literature I1 (3/0/3)

Prerequisites:  ENG 112, ENG 113, or
ENG 114
Corequisites: ~ None

This course covers selected works in American
literature from 1865 to the present. Emphasis
is placed on historical background, cultural
context, and literary analysis of selected prose,
poetry, and drama. Upon completion, students
should be able to interpret, analyze, and respond
to literary works in their historical and cultural
contexts. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
humanities/fine arts.

ENG 233 Major American Writers (3/0/3)
Prerequisites: ENG 112, ENG 113, or
ENG 114
Corequisites:  None
This course provides an intensive study of
the works of several major American authors.
Emphasis is placed on American history, cul-
ture, and the literary merits. Upon completion,
students should be able to interpret, analyze,
and evaluate the works studied. This course
has been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in humanities/fine arts.

ENG 241 British Literature I (3/0/3)
Prerequisites:  ENG 112, ENG 113, or
ENG 114
Corequisites: ~ None
This course covers selected works in British
literature from its beginnings to the Romantic
Period. Emphasis is placed on historical back-
ground, cultural context, and literary analysis
of selected prose, poetry, and drama. Upon
completion, students should be able to interpret,
analyze, and respond to literary works in their
historical and cultural contexts. This course
has been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in humanities/fine aris. |

ENG 242 British Literature I1 (3/0/3)
Prerequisites: ENG 112, ENG 113, or
ENG 114

Corequisites: None

This course covers selected works in British lit-
erature from the Romantic Period to the present.
Emphasis is placed on historical background,
cultural context, and literary analysis of selected
prose, poetry, and drama. Upon completion,

students should be able to interpret, analyze.
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and respond to literary works in their historical
and cultural contexts. This course has been ap-
proved to satisfy the Comprehensive Articulation
Agreement general education core requirement
in humanities/fine arts.

ENG 243 Major British Writers (3/0/3)
Prerequisites:  ENG 112, ENG 113, or
ENG 114
Corequisites:  None
This course provides an intensive study of the
works of several major British authors. Em-
phasis is placed on British history, culture, and
the literary merits. Upon completion, students
should be able to interpret, analyze, and evaluate
the works studied. This course has been ap-
proved to satisfy the Comprehensive Articulation
Agreement general education core requirement
in humanities/fine arts.

ENG 253 The Bible as Literature (3/0/3)
Prerequisites: ENG 112, 113 or 114
Corequisites:  None

This course introduces the Hebrew Old Testa-
ment and the Christian New Testament as works
of literary art. Emphasis is placed on the Bible’s
literary aspects including history, composition,
sltructure, and cultural contexts. Upon comple-
tion, students should be able to identify and
analyze selected books and passages using
appropriate literary conventions. 7This course
has been approved to satisfy the Comprehensive
Articulation Agreement pre-major and/or elec-
tive course requirement.

ENG 261 World Literature I (3/0/3)

Prerequisites: ENG 112, ENG 113, or
ENG 114
Corequisites:  None

This course introduces selected works from the
Pacific, Asia, Africa, Europe, and the Ameri-
cas from their literary beginnings through the
seventeenth century. Emphasis is placed on
historical background, cultural context, and
literary analysis of selected prose, poetry, and
drama. Upon completion, students should be
able to interpret, analyze, and respond to se-
lected works. This course has been approved
to satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
humanities/fine aris.

ENG 262 World Literature IT (3/0/3)

Prerequisites: ENG 112, ENG 113, or
ENG 114
Corequisites:  None

This course introduces selected works from the
Pacific, Asia, Africa, Europe, and the Americas
from the eighteenth century to the present.
Emphasis is placed on historical background,
cultural context, and literary analysis of selected
prose, poetry, and drama. Upon completion,




students should be able to interpret, analyze,
and respond to selected works. This course
has been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in humanities/fine arts.

ENG 265 Thematic World Lit I (3/0/3)
Prerequisites:  ENG 112, ENG 113, or
ENG 114
Corequisites:  None
This course provides a thematic survey of select-
ed works from major world authors. Emphasis
is placed on understanding literary themes, such
as initiation, conformity, and rebellion, from
historical. critical, and universal perspectives.
Upon completion, students should be able to
interpret, analyze, and respond to selected works
relating to universal themes. This course has
been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

ENG 266 Thematic World Lit I1 (3/0/3)
Prerequisites:  ENG 112, ENG 113, or

ENG 114
Corequisites:  None
This course provides a thematic survey of select-
ed works from major world authors. Emphasis
is placed on understanding literary themes, such
as existentialism, love, hate, and death, from
historical, critical, and universal perspectives.
Upon completion, students should be able to
interpret, analyze, and respond to selected works
relating to universal themes. This course has
been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

ENG 272 Southern Literature (3/0/3)

Prerequisites:  ENG 112, ENG 113, or
ENG 114
Corequisites:  None

This course provides an analytical study of the
works of several Southern authors. Emphasis
is placed on the historical and cultural contexts,
themes, aesthetic features of individual works,
and biographical backgrounds of the authors.
Upon completion, students should be able to
interpret, analyze, and discuss selected works.
This course has been approved to satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

ENTREPRENEURSHIP

ETR 220 Innovation and Creativity (3/0/3)
Prerequisites:  None
Corequisites:  None
This course provides a study of developing
and enhancing individual and organizational
creativity and innovation. Topics include that

innovation needs to be applied to products,
services, and processes to increase competitive
advantages and add value to businesses. Upon
completion, students should be able to apply
innovation and creativity principles in the
work place.

ETR 230 Entrepreneur Marketing (3/0/3)
Prerequisites:  None

Corequisites:  None

This course covers the techniques to correctly
research and define the target market to increase
sales for start up businesses or to expand current
businesses. Topics include how to target market
and meet customers’ needs with a limited
budget in the early stages of the life of a start
up business. Upon completion, students should
be able to demonstrate an understanding of how
to correctly target market for a start-up business
with limited resources.

ETR 240 Funding for Entrepreneurs(3/0/3)
Prerequisites:  ACC 120

Corequisites:  None

This course provides a focus on the financial
issues and needs confronting entrepreneurs
attempting to grow their businesses by attracting
startup and growth capital. Topics include
sources of funding including: angel investors,
venture capital, [PO’s, private placement, banks,
suppliers, buyers, partners, and the government.
Upon completion, students should be able
to demonstrate an understanding of how to
effectively finance a business venture,

FRENCH

FRE 111 Elementary French I (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces the fundamental elements
of the French language within a cultural context.
Emphasis is placed on the development of basic
listening, speaking, reading, and writing skills,
Upon completion, students should be able to
comprehend and respond with grammatical
accuracy to spoken and written French and
demonstrate cultural awareness. This course
has been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in humanities/fine arts.

GEOGRAPHY

GEO 111 World Region Geography (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces the regional concept
which emphasizes the spatial association of
people and their environment. Emphasis is
placed on the physical, cultural, and economic
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systems that interact to produce the distinet’

regions of the earth. Upon completion,
students should be able to describe variations
in physical and cultural features of a region and

demonstrate an understanding of their functional

relationships. This course has been appro

to satisfy the Comprehensive Articulation
Agreement general education core requirement

in social/behavioral sciences. This cour:
also available through the Virtual Lear:
Community (VLC).

GEOLOGY

GEL 120 Physical Geology (3/2/4)
Prerequisites:  None
Corequisites:  None

This course provides a study of the structure and

composition of the earth’s crust. Emphasis
placed on weathering, erosional and depositi
processes, mountain building forces, r
and minerals, and structural changes. U
completion, students should be able to explain
the structure, composition, and formation of tl
earth’s crust. This course has been appro
satisfy the Comprehensive Articulation Ag
ment general education core requirement il
natural sciences/mathematics.

GERMAN

GER 111 Elementary German I (3/0/3)
Prerequisites:  None
Corequisites;  None
This course introduces the fundamental eler
of the German language within a cultul
context. Emphasis is placed on the develop
of basic listening, speaking, reading, and
skills. Upon completion, students should be
to comprehend and respond with gram
accuracy to spoken and written German
demonstrate cultural awareness. This ¢o
has been approved to satisfy the Compreh
Articulation Agreement general education
requirement in humanities/fine arts.

GRAPHIC ARTS

GRA 151 Computer Graphics 1 (1/3/2)
Prerequisites:  None
Corequisites:  None
This course introduces the use of hardware
software for production and design in graj
arts. Topics include graphical user inte
and current industry uses such as design,
out, typography, illustration, and imagi
production. Upon completion, students:
be able to understand and use the compute!
fundamental design and production tool.

GRA 152 Computer Graphics I (1/3/2)
Prerequisites:  GRA 151

Corequisites:  None

This course covers advanced design and layout
concepts utilizing illustration, page layout, and
imaging software in graphic arts. Emphasis
is placed on enhancing and developing the
skills that were introduced in GRA 151. Upon
completion, students should be able to select
and utilize appropriate software for design and
layout solutions.

GRA 153 Computer Graphics 111 (1/3/2)
Prerequisites;:  GRA 152

Corequisites:  None

This course is a continuation of GRA 152.
Emphasis is placed on advanced computer
graphics hardware and software applications.
Upon completion, students should be able to
demonstrate competence in selection and uti-
lization of appropriate software for specialized
applications.

GRAPHIC DESIGN

GRD 110 Typography I (2/2/3)
Prerequisites:  None

Corequisites:  None

This course introduces the history and mechan-
ics of type and its application to layout and de-
sign. Topics include typographic fundamentals,
anatomy, measurements, composition, identifi-
cation, and terminology. Upon completion, stu-
dents should be able to demonstrate proficiency
in design application, analysis, specification, and
creation of typographic elements.

GRD 131 Illustration I (1/3/2)
Prerequisites:  ART 131 or DES 125

or GRD 121
Corequisites:  None
This course introduces the application of render-
Ing techniques to create illustrations. Emphasis
I placed on controlling various media, methods,
surfaces, design problems, and the appropriate
media selection process. Upon completion,
Students should be able to produce quality il-

lustrations from conception through finished
artwork,

GRD 142 Graphic Design 11 (2/4/4)
.Pl’erequisites: DES 135 or GRD 141 or
ART 121
C'ﬁf‘c(:]uisi(cs,: None
IS Course covers the application of visual
Clements and design principles in advertising
and graphic design. Topics include creation of
"a_l”tuus designs, such as logos, advertisements,
Pﬂs_ters. outdoor advertising, and publication
1gn. Upon completion, students should be
:!?lﬁ to effectively apply design principles and
Sual elements to projects.

GRD 175 3-D Animation Design (1/4/3)
Prerequisites:  GRD 151 or GRA 151
Corequisites:  None

This course explores three-dimensional anima-
tion design and production. Emphasis is placed
on developing essential skills and techniques
using three-dimensional animation software
from conceptualization to completion includ-
ing design, illustration, color, spatial depth, and
movement. Upon completion, students should
be able to produce animation sequences for
computer-related presentations.

GRD 180 Interactive Design (1/4/3)
Prerequisites:  GRD 151 or GRA 151
Corequisites:  None

This course covers skills and techniques used in
designing interactive presentations. Emphasis
is placed on design, including interface design,
color, illustration, scripting, audio, typography,
and animated elements. Upon completion,
§tudenls should be able to design and produce
interactive presentations.

GRD 241 Graphic Design 111 (2/4/4)
Prerequisites:  DES 136 or GRD 142
Corequisites:  None

This course is an advanced exploration of
various techniques and media for advertising
and grphic design. Emphasis is placed on ad-
vanced concepts and solutions to complex and
challenging graphic design problems. Upon
completion, students should be able to demon-
strate competence and professionalism in visual
problem solving.

GRD 242 Graphic Design 1V (2/4/4)
Prerequisites:  GRD 241

Corequisites:  None

This course is a continuation of GRD 241.
Emphasis is placed on using advanced media
techniques, concepts, strategies, and profession-
alism in all aspects of design. Upon completion,
students should be able to conceptualize, create,
and produce designs for reproduction,

GRD 280 Portfolio Design (2/4/4)
Prerequisites:  GRD 242

Corequisites:  None

This course covers the organization and pre-
sentation of a design/advertising or graphic
art portfolio and appropriate related materials,
Emphasis is placed on development and evalu-
ation of the portfolio, design and production of
a resume and self-promotional materials, and
interview techniques. Upon completion, stu-
dents should be able to prepare and profession-
ally present an effective portfolio and related
self-promotional materials.

HEALTH

HEA 110 Personal Health/Wellness (3/0/3)
Prerequisites:  None

Corequisites:  None

This course provides an introduction to basic
personal health and wellness. Emphasis is
placed on current health issues such as nutri-
tion, mental health, and fitness. Upon comple-
tion, students should be able to demonstrate an
understanding of the factors necessary to the
maintenance of health and wellness. This course
has been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor andfor elective course requirement.
This course is also available through the Virtual
Leaning Community (VLC).

HEA 112 First Aid & CPR (1/2/2)
Prerequisites:  None

Corequisites:  None

This course introduces the basics of emergency
first aid treatment. Topics include rescue breath-
ing, CPR, first aid for choking and bleeding, and
other first aid procedures. Upon completion,
students should be able to demonstrate skills
m providing emergency care for the sick and
injured until medical help can be obtained.
This course has been approved to satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

HEA 120 Community Health (3/0/3)
Prerequisites:  None

Corequisites:  None

This course provides information about contem-
porary community health and school hygiene
issues. Topics include health education and
current information about health trends. Upon
completion, students should be able to recognize
and devise strategies to prevent today’s com-
munity health problems. 7his course has been
approved o satisfv the Comprehensive Articula-
tion Agreement for transferability as a premajor
and/or elective course requirement.

HISTORY

HIS 121 Western Civilization 1 (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces western civilization from
pre-history to the early modern era. Topics
include ancient Greece, Rome, and Christian
institutions of the Middle Ages and the emer-
gence of national monarchies in western Europe.
Upon completion, students should be able to
analyze significant political, socioeconomic,
and cultural developments in early western
civilization. This course has been approved to




satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
social/behavioral sciences.

HIS 122 Western Civilization I1 (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces western civilization
from the early modern era to the present. Top-
ics include the religious wars, the Industrial
Revolution, World Wars I and II, and the Cold
War. Upon completion. students should be able
to analyze significant political, socioeconomic,
and cultural developments in modern western
civilization. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
social/behavioral sciences.

HIS 131 American History I (3/0/3)
Prerequisites:  None

Corequisites:  None

This course is a survey of American history
from pre-history through the Civil War era.
Topics include the migrations to the Americas,
the colonial and revolutionary periods, the de-
velopment of the Republic, and the Civil War.
Upon completion, students should be able to
analyze significant political, socioeconomic,
and cultural developments in early American
history. This course has been approved to sat-
isfy the Comprehensive Articulation Agreement
general education core requirement in social/
behavioral sciences.

HIS 132 American History 11 (3/0/3)
Prerequisites:  None

Corequisites:  None

This course is a survey of American history
from the Civil War era to the present. Topics
include industrialization, immigration, the Great
Depression, the major American wars, the Cold
War, and social conflict. Upon completion,
students should be able to analyze significant
political, socioeconomic, and cultural develop-
ments in American history since the Civil War.
This course has been approved to satisfy the
Comprehensive Articulation Agreement general
education core requirement in social/behavioral
sciences.

HIS 141 Genealogy & Local History (3/0/3)
Prerequisites:  None

Corequisites:  None

This course explores the role of the local
or family historian. Emphasis is placed on
historical or genealogical research techniques
including a survey of local, state, and national
archival resources. Upon completion, students
should be able to conduct genealogical research
and do a major research project on local or
family history. This course has been approved

to satisfy the Comprehensive Articulation
Agreement for transferability as a premajor
and/or elective course requirement.

HIS 162 Women and History (3/0/3)
Prerequisites:  None

Corequisites: None

This course surveys the experience of women
in historical perspective. Topics include the
experiences and contributions of women in
culture, politics, economics, science, and religion.
Upon completion, students should be able to
analyze significant political, socioeconomic,
and cultural contributions of women in history.
This course has been approved to satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

HIS 163 The World Since 1945 (3/0/3)
Prerequisites:  None

Corequisites:  None

This course surveys world developments since
the end of World War II. Topics include the
Cold War, nationalism, colonialism, the Third
World, the arms race, and global capitalism and
regionalism. Upon completion, students should
be able to analyze significant political, socioeco-
nomic, and cultural developments in the world
since 1945. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment for transferability as a premajor and/or
elective course requirement.

HIS 221 African-American History (3/0/3)
Prerequisites:  None

Corequisites: ~ None

This course covers African-American history
from the Colonial period to the present. Top-
ics include African origins, the slave trade, the
Civil War, Reconstruction, the Jim Crow era,
the civil rights movement, and contributions of
African Americans. Upon completion, students
should be able to analyze significant political,
socioeconomic, and cultural developments in
the history of African Americans. This course
has been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

HIS 226 The Civil War (3/0/3)
Prerequisites:  None

Corequisites:  None

This course examines the social, political,
economic, and ideological forces that led to
the Civil War and Reconstruction. Topics
include regional conflicts and sectionalism,
dissolution of the Union, military campaigns,
and the War s socioeconomic impact, aftermath,
and consequences. Upon completion, students
should be able to analyze significant political,
socioeconomic, and cultural developments in
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the United States during the era of the Civi]
War. This course has been approved to sat
the Comprehensive Articulation Agreement

transferability as a premajor and/or elective

course requirement.

HIS 232 History of the Old West (3/0/3)
Prerequisites:  None

Corequisites:  None

This course surveys the development of
western United States. Emphasis is placed
Native American cultures, Manifest Dest
conflicts on the frontier, and subsequ
developments. Upon completion, stud
should be able to analyze significant poli
socioeconomic, and cultural developments:
the western United States. This course h
been approved to satisfy the Comprehens
Articulation Agreement for transferability as:
premajor and/or elective course requirement,

HIS 236 North Carolina History (3/0/3)
Prerequisites: ~ None
Corequisites:  None
This course is a study of geographical, politi:
cal, economic, and social conditions existing.
North Carolina from America’s discovery.
the present. Topics include native and imm
grant backgrounds; colonial, antebellum, ai
reconstruction periods; party politics; race rel
tions; and the transition from an agrarian t
industrial economy. Upon completion, studer

should be able to analyze significant political,

socioeconomic, and cultural developments
North Carolina. This course has been appro
to satisfy the Comprehensive Articulation A

ment for transferability as a premajor and/or

elective course requirement.

HIS 260 History of Africa (3/0/3)
Prerequisites:  None

Corequisites:  None

This course surveys the history of Africa
pre-history to the present. Emphasis is pl
on the evolution of social, political, econo;
and governmental structures in Africa. U
completion, students should be able to a
significant political, socioeconomic, and ¢
developments in Africa. This course has
approved to satisfy the Comprehensive Articul
tion Agreement for transferability as a prem.
and/or elective course requirement, '

HORTICULTURE '

HOR 112 Landscape Design I (2/3/3)
Prerequisites:  None
Corequisites:  None

This course covers landscape principles

practices for residential and commerciaI:S.
Emphasis is placed on drafting, site analy

vz

and common elements of good design, plant
material selection, and proper plant utilization.
Upon completion, students should be able to
read, plan, and draft a landscape design.

HOR 124 Nursery Operations (2/3/3)
Prerequisites:  None

Corequisites:  None

This course covers nursery site and crop
selection, cultural practices, and production
and marketing methods. Topics include site
considerations, water availability, equipment,
irrigation, fertilization, containers, media, and
pest control. Upon completion, students should
beable to design and implement a nursery opera-
tion and grow and harvest nursery crops.

HOR 138 Greenhouse Veg Prod (1/2/2)
Prerequisites:  None

Corequisites: ~ None

This course covers the production of green-
house vegetable crops. Emphasis is placed on
controlling the greenhouse environment, pro-
duction principles, insect and disease control,
and harvesting and marketing the crops. Upon
completion, students should be able to produce
and market a greenhouse vegetable crop.

HOR 160 Plant Materials I (2/2/3)
Prerequisites:  None

Corequisites:  None

This course covers identification, culture, char-
acteristics, and use of plants. Empbhasis is placed
on nomenclature, identification, growth require-
ments, cultural requirements, soil preferences,
and landscape applications. Upon completion,
students should be able to demonstrate knowl-
edge of the proper selection and utilization of
plant materials

HOR 162 Applied Plant Science (2/2/3)
Prerequisites:  None

Corequisites:  None

This course introduces the basic concepts of bot-
any as they apply to horticulture. Topics include
flomenclature, physiology, morphology, and
dnatomy as they apply to plant culture. Upon
Completion, students should be able to apply the
basic principles of botany to horticulture.

HOR 164 Hort Pest Management (2/2/3)
Prerequisites:  None

Corequisites:  None

This course covers the identification and control
Of plant pests including insects, diseases, and
Weeds. Topics include pest identification and
Ch_emical regulations, safety, and pesticide ap-
Plication, Upon completion, students should
b able to meet the requirements for North
C?mlina Commercial Pesticide Ground Ap-
Plicators license.

HOR 166 Soils & Fertilizers (2/2/3)
Prerequisites:  None

Corequisites: ~ None

This course covers the physical and chemi-
cal properties of soils and soil fertility and
management. Topics include soil formation,
classification, physical and chemical properties,
testing, fertilizer application, and other amend-
ments. Upon completion, students should be
able to analyze, evaluate, and properly amend
soils/media.

HOR 168 Plant Propagation (2/2/3)
Prerequisites:  None

Corequisites:  None

This course is a study of sexual and asexual
reproduction of plants. Emphasis is placed
on seed propagation, grafting, stem and root
propagation, micro-propagation, and other
propagation techniques. Upon completion, stu-
dents should be able to successfully propagate
ornamental plants.

HOR 213 Landscape Design II (2/2/3)
Prerequisites: HOR 112

Corequisites: ~ None

This course covers residential and commercial
landscape design, cost analysis, and installation.
Emphasis is placed on job cost estimates, instal-
lation of the landscape design, and maintenance
techniques. Upon completion, students should
be able to read landscape design blueprints,
develop cost estimates, and implement the
design.

HUMANITIES

HUM 110 Technology and Society (3/0/3)
Prerequisites:  None

Corequisites: ~ None

This course considers technological change
from historical, artistic, and philosophical
perspectives and its effect on human needs and
concerns. Emphasis is placed on the causes and
consequences of technological change. Upon
completion, students should be able to critically
evaluate the implications of technology. This
course has been approved to satisfy the Compre-
hensive Articulation Agreement general educa-
tion core requirement in humanities/fine arts.

HUM 115 Critical Thinking (3/0/3)
Prerequisites: ~ With a grade of C or better
in ENG 095 or RED 090
and ENG 090
Corequisites:  None
This course introduces the use of critical think-
ing skills in the context of human conflict.
Emphasis is placed on evaluating information,
problem solving, approaching cross-cultural
perspectives, and resolving controversies and
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dilemmas. Upon completion, students should be
able to demonstrate orally and in writing the use
of critical thinking skills in the analysis of ap-
propriate texts. This course has been approved
to satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
humanities/fine arts. This course may meet the
SACS humanities requirement for AAS degree
programs. This course is also available through
the Virtual Learning Community (VLC).

HUM 120 Cultural Studies (3/0/3)
Prerequisites:  None

Corequisites: ~ None

This course introduces the distinctive features
of a particular culture. Topics include art, his-
tory, music, literature, politics, philosophy, and
religion. Upon completion, students should be
able to appreciate the unique character of the
study culture. This course has been approved
to satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
humanities/fine arts.

HUM 121 The Nature of America (3/0/3)
Prerequisites:  None

Corequisites:  None

This course provides an interdisciplinary survey
of the American cultural, social, and political
experience. Emphasis is placed on the multicul-
tural character of American society, distinctive
qualities of various regions, and the American
political system. Upon completion, students
should be able to analyze significant cultural,
social, and political aspects of American life.
This course has been approved to satisfy the
Comprehensive Articulation Agreement gen-
eral education core requirement in humanities/
fine arts.

HUM 122 Southern Culture (3/0/3)
Prerequisites:  None

Corequisites:  None

This course explores the major qualities that
make the South a distinct region. Topics in-
clude music, politics, literature, art, religion,
race relations, and the role of social class in
historical and contemporary contexts. Upon
completion, students should be able to identify
the characteristics that distinguish Southern
culture. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
humanities fine arts.

HUM 123 Appalachian Culture (3/0/3)
Prerequisites:  None

Corequisites:  None

This course provides an interdisciplinary study
of the unique features of Appalachian culture.
Topics include historical, political, sociological,
psychological, and artistic features which dis-




tinguish this region. Upon completion, students
should be able to demonstrate a broad-based
awareness and appreciation of Appalachian cul-
ture. This course has been approved to satisfy
the Comprehensive Articulation Agreement pre-
major and/or elective course requirement.

HUM 130 Myth in Human Culture (3/0/3)
Prerequisites:  None

Corequisites:  None

This course provides an in-depth study of myths
and legends. Topics include the varied sources
of myths and their influence on the individual
and society within diverse cultural contexts.
Upon completion, students should be able to
demonstrate a general familiarity with myths
and a broad-based understanding of the influ-
ence of myths and legends on modern culture.
This course has been approved to satisfy the
Comprehensive Articulation Agreement gen-
eral education core requirement in humanities/
fine arts.

HUM 150 Amer Women's Studies (3/0/3)
Prerequisites:  None

Corequisites:  None

This course provides an inter-disciplinary
study of the history. literature, and social roles
of American women from Colonial times to
the present. Emphasis is placed on women's
roles as reflected in American language usage,
education, law, the workplace, and mainstream
culture. Upon completion, students should
be able to identify and analyze the roles of
women as reflected in various cultural forms.
This course has been approved to satisfv the
Comprehensive Articulation Agreement general
education core requirement in humanities/fine
arts. This course is also available through the
Virtual Learning Community (VLC).

HUM 160 Introduction to Film (2/2/3)
Prerequisites:  None

Corequisites:  None

This course introduces the fundamental ele-
ments of film artistry and production. Topics
include film styles. history. and production
techniques, as well as the social values reflected
in film art. Upon completion, students should be
able to critically analyze the elements covered
in relation to selected films. This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in humanities/fine arts.

HUM 220 Human Values and Mean (3/0/3)
Prerequisites:  ENG 111

Corequisites: ~ None

This course presents some major dimensions of
human experience as reflected in art, music, lit-
erature, philosophy, and history. Topics include
the search for identity, the quest for knowledge.

the need for love, the individual and society, and
the meaning of life. Upon completion, students
should be able to recognize interdisciplinary
connections and distinguish between open and
closed questions and between narrative and
scientific models of understanding. This course
has been approved to satisfv the Comprehensive
Articulation Agreement general education core
requirement in humanities/fine arts.

HUM 230 Leadership Development (3/0/3)
Prerequisites:  ENG 111

Corequisites:  None

This course explores the theories and techniques
of leadership and group process. Emphasis is
placed on leadership styles, theories of group
dynamics, and the moral and ethical respon-
sibilities of leadership. Upon completion,
students should be able to identify and analyze
a personal philosophy and style of leadership
and integrate these concepts in various practi-
cal situations.

HYDRAULICS

"HYD 110 Hydraulic Pneumatics I (2/3/3)
Prerequisites:  None

Corequisites: ~ None

This course introduces the basic components
and functions of hydraulic and pneumatic sys-
tems. Topics include standard symbols, pumps,
control valves, control assemblies, actuators,
FRL. maintenance procedures, and switching
and control devices. Upon completion, students
should be able to understand the operation of a
fluid power system, including design, applica-
tion, and troubleshooting.

INDUSTRIAL SCIENCE

ISC 112 Industrial Safety (2/0/2)
Prerequisites:  None

Corequisites:  None

This course introduces the principles of indus-
trial safety. Emphasis is placed on industrial
safety and OSHA and environmental regula-
tions. Upon completion, students should be able
to demonstrate knowledge of a safe working
environment.

INFORMATION SYSTEMS
SECURITY

SEC 110 Security Concepts (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces the concepts and issues
related to securing information systems and
the development of policies to implement
information security controls. Topics include
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the historical view of networking and securityy
security issues, trends, security resourcesy
and the role of policy, people, and processes
in information security. Upon completion
students should be able to identify information
security risks, create an information security
policy, and identify processes Lo implement and
enforce policy.

JAPANESE

JPN 111 Elementary Japanese I (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces the basic fundamentals of
the Japanese language within a cultural cont
of the Japanese people and its history. Emphasi
is placed on the basic skills in speaking, rea
writing, and comprehension of spoken lang
Upon completion, students should be able
have a communicative competence in speak
listening comprehension, reading, and w
at a beginning level with attention to cultu
‘awareness. This course has been appr
(o satisfy the Comprehensive Articulati
Agreement general education core require
inhumanities/fine arts.

JPN 181 Japanese Lab I (0/2/1)
Prerequisites:  None
Corequisites: ~ None

This course provides an opportunity to enhang
acquisition of the fundamental elements ¢
Japanese language. Emphasis is placed
progressive development of basic liste
speaking, reading, and writing skills
the use of various supplementary lea
media and materials. Upon completion, stu
should be able to comprehend and respond
grammatical accuracy to spoken and written
Japanese and demonstrate cultural awar
This course has been approved to satisfy
Comprehensive Articulation Agreement]
transferability as a premajor and/or electiie

course requirenent.

JOURNALISM

JOU 110 Intro to Journalism (3/0/3)
Prerequisites:  None

Corequisites: ~ None

This course presents a study of journalistic’
feature, and sports writing. Emphasis
on basic news writing techniques and on'
legal and ethical issues. Upon completi
dents should be able to gather, write, a
news, feature, and sports articles.

LEGAL EDUCATION

LEX 110 Intro Paralegal Study (2/0/2)
Prerequisites:  None

Corequisites:  None

This course introduces the paralegal profession
and the legal system and an emphasis is placed
on the role of professional and legal ethics, Top-
ics include regulation, ethics, case analysis, legal
reasoning, career opportunities, professional
organizations, terminology and other related
topics. Upon completion, the student should
be able to understand the role of a paralegal
and identify the skills, knowledge and ethics
required or paralegals,

LEX 120 Legal Research/Writing I (2/2/3)
Prerequisites:  None

Corequisites:  None

This course introduces the techniques of legal
research and writing. Emphasis is placed on
locating, analyzing, applying, and updating
sources of law; effective legal writing, includ-
ing proper citation; and the use of electronic
research methods, Upon completion, students
should be able to perform legal research and
writing assignments using techniques covered
in the course.

LEX 121 Legal Research/Writing 11 (2/2/3)
Prerequisites:  LEX 120

Corequisites: ~ None

This course covers advanced topics in legal
research and writing. Topics include more
complex legal issues and assignments involving
preparation of legal memos, briefs, and other
documents and the advanced use of electronic
research methods. Upon completion, students
should be able to perform legal research and
‘.evriting assignments using techniques covered
in the course,

LEX 130 Civil Injuries (3/0/3)
Prerequisites:  None

Corequisites: ~ None

This course covers traditional tort concepts and
the evolving body of individual rights created
!Jy statute. Topics include intentional and non-
lmf:ntiuna! torts with emphasis on negligence,
strict liability, civil rights, workplace and en-
Vironmental liability, remedies, and damages.
Upon completion, students should be able to
f?Cpgnize, explain, and evaluate elements of
Cvil injuries and related defenses.

:;_Ex 140 Civil Litigation I (3/0/3)

Terequisites:  None

C%quisites: None

: 18 course introduces the structure of the legal

S¥stem and the rules governing civil litigation.

n:PICS include jurisdiction state and federal
€S of civil procedure and evidence. Upon

completion, students should be able to assist an
attorney in pre-litigation matters and preparation
of pleadings and motions.

LEX 141 Civil Litigation 11 (2/2/3)
Prerequisites:  LEX 140

Corequisites:  None

This course covers the paralegal’s role in the
civil litigation process. Topics include inves-
tigation, interviewing, pleadings, motions,
discovery, and trial and appellate procedures.
Upon completion, students should be able to
assist an attorney in preparing, directing, and
organizing documents for civil litigation.

LEX 150 Commercial Law (2/2/3)
Prerequisites:  None

Corequisites: ~ None

This course covers legally enforceable agree-
ments, forms of organization, and selected por-
tions of the Uniform Commercial Code. Topics
include drafting and enforcement of contracts,
leases, and related documents and selection
and implementation of business organization
forms, sales, and commercial papers. Upon
completion, students should be able to apply
the elements of a contract, prepare various
business documents, and understand the role of
commercial paper.

LEX 160 Criminal Law & Procedure (2/2/3)
Prerequisites:  None

Corequisites:  None

This course introduces substantive criminal law
and procedural rights of the accused. Topics in-
clude elements of state/federal crimes, defenses,
constitutional issues, pre-trial and trial process,
and other related topics. Upon completion,
students should be able to explain elements of
§peciﬁc crimes and assist an attorney in prepar-
ing a criminal case./

LEX 210 Real Property 1 (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces the study of real property
law. Topics include the distinction between real
and personal property, various estates, mechan-
ics of conveyance and encumbrance, recorda-
tion, special proceedings, and other related top-
ics. Upon completion, students should be able
to identify estates, forms of deeds, requirements
for recording, and procedures to enforce rights
to real property.

LEX 211 Real Property I1 (1/4/3)
Prerequisites:  LEX 210

Corequisites;  None

This course continues the study of real property
law relating to title examination and prepara-
tion of closing documents. Topics include use
of courthouse and other public records in title
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examination and preparation of documents re-
quired in real estate transactions and closings.
Upon completion, students should be able to
plot/draft a description, perform complete title
e.xamination, draft closing documents including
title insurance forms, and prepare disbursement
reconciliation.

LEX 240 Family Law (3/0/3)

Prerequisites:  None

Corequisites: ~ None

This course covers laws governing domestic
relations. Topics include marriage, separation,
divoree, child custody, support, property divi-
sion, adoption, domestic violence, and other re-
lated topics. Upon completion, students should
be able to interview clients, gather information,
and draft documents related to family law.

LEX 250 Wills, Estates, & Trusts (2/2/3)
Prerequisites:  None

Corequisites:  None

This course covers various types of wills, trusts,
probate, estate administration, and intestacy.
Topics include types of wills and execution
requirements, caveats and dissents, intestate
succession, inventories and accountings,
distribution and settlement, and other related
topics. Upon completion, students should be
able to draft simple wills, prepare estate forms,
understand administration of estates including
taxation, and explain terms regarding trusts.

LEX 260 Bankruptcy & Collections (3/0/3)
Prerequisites:  None

Corequisites:  None

This course provides an overview of the laws
of bankruptcy and the rights of creditors and
debtors. Topics include bankruptcy procedures
and estate management, attachment, claim and
delivery, repossession, foreclosure, collection,
garnishment, and post-judgment collection
procedure. Upon completion, students should
be able to prepare and file bankruptcy forms,
collection letters, statutory liens, and collection
of judgments.

LEX 270 Law Office Mgt/Tech (1/2/2)
Prerequisites:  OST 136

Corequisites;:  None

This course provides an overview of law of-
fice management and organization. Topics
include office forms, filing systems, billing/time
keeping, computer systems, calendar systems,
library administration, case management, office/
personnel procedures, ethics, and technology.
Upon completion, students should be able
to establish and maintain various law office
systems, monitor case progress. and supervise
non-lawyer personnel.




LEX 280 Ethics & Professionalism (2/0/2)
Prerequisites:  None

Corequisites: ~ None

This course reinforces legal ethics and the role
of the paralegal ina professional work environ-
ment. Topics include a review of ethics, em-
ployment opportunities, and search techniques;
paralegal certification; and other related topics.
Upon completion, students should be able to
understand the paralegal’s role in the ethical
practice of law.

LEX 287 CLA Review Seminar (2/0/2)
Prerequisites: ~ LEX 210

Corequisites: ~ None

This course is designed to prepare students for
voluntary national certification sponsored by
the National Association of Legal Assistants
to demonstrate significant competencies in
paralegalism. Topics include Communications,
Ethics, Human Relations, Interviewing Tech-
niques, Judgment and Analytical Analysis, Legal
Research, Legal Terminology, General Law and
nine tested specialty areas of law. Upon comple=
tion, students should be able to demonstrate that
they are eligible to take the NALA’s Certified
Legal Assistant Exam.

MACHINING

MAC 111 Machining Technology 1 (2/12/6)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces machining operations
as they relate to the metalworking industry.
Topics include machine shop safety, measuring
tools, lathes, drilling machines, saws, milling
machines, bench grinders, and layout instru-
ments. Upon completion, students should be
able to safely perform the basic operations of
measuring, layout, drilling, sawing, turning,
and milling.

MAC 112 Machining Technology 11 (2/12/6)
Prerequisites:  MAC 111

Corequisites: ~ None

This course provides additional instruction
and practice in the use of precision measuring
tools. lathes, milling machines, and grinders.
Emphasis is placed on setup and operation of
machine tools including the selection and use
of work holding devices, speeds, feeds, cutting
tools. and coolants. Upon completion, students
should be able to perform basic procedures on
precision grinders and advanced operations of
measuring, layout, drilling, sawing, turning,
and milling.

MAC 113 Machining Tech I1I (2/12/6)
Prerequisites:  MAC 112

Corequisites: ~ None

This course provides an introduction to ad-
vanced and special machining operations.
Emphasis is placed on working to specified
tolerances with special and advanced setups.
Upon completion, students should be able to
produce a part to specifications.

MAC 114 Intro to Metrology (2/0/2)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the care and use of
precision measuring instruments. Emphasis
is placed on the inspection of machine parts
and use of a wide variety of measuring instru-
ments. Upon completion, students should be
able to demonstrate the correct use of measuring

instruments.

MAC 121 Intro to CNC (2/0/2)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the concepts and capa-
bilities of computer numerical control machine
tools. Topics include setup, operation, and basic
applications. Upon completion, students should
be able to explain operator safety, machine
protection, data input, program preparation, and
program storage.

MAC 122 CNC Turning (1/3/2)
Prerequisite: MAC 111

Corequisite: None

This course introduced the programming setup,
and operation of CNC turning centers. Topics
include programming formats, control func-
tions, program editing, part production, and
inspection. Upon completion, students should
be able to manufacture simple parts using CNC

turning centers.

MAC 124 CNC Milling (1/3/2)
Prerequisites:  MAC 111
Corequisites: ~ None

This course introduces the manual program-
ming, setup, and operation of CNC machining
centers. Topics include programming formats,
control functions, program editing, part produc-
tion, and inspection. Upon completion, students
should be able to manufacture simple parts using
(C'NC machining centers.

MAC 151 Machining Calculations 1/2/2)
Prerequisites:  None

Corequisites: ~ None

This course introduces basic calculations as they
relate to machining occupations. Emphasis is
placed on basic calculations and their applica-
tions in the machine shop. Upon completion,

students should be able to perform basic sho
calculations.

MAC 152 Adv Machining Cale (1/2/2)
Prerequisites:  None

Corequisites: ~ None

This course combines mathematical functions
with practical machine shop applications
problems. Emphasis is placed on gear ra
lead screws, indexing problems, and their appli=
cations in the machine shop. Upon completion,

students should be able to calculate solutions to
machining problems

MAC 214 Machining Tech IV (2/12/6)
Prerequisites: MAC 112
Corequisites: ~ None

This course provides advanced applications and
practical experience in the manufacturing
complex parts. Emphasis is placed on inspt
tion, gauging, and the utilization of mac
tools. Upon completion, students should
able to manufacture complex assemblies 10
specifications.

MAC 215 Machining Technology V (2/12/6)
Prerequisites:  MAC 214
Corequisites: ~ None

This course provides an opportunity 0 & pls
skills acquired in previous course work.
phasis is placed on the production of parts u
modern machining and gauging techniq
Upon completion, students should be abl
demonstrate problem-solving skills as they
relate to advanced machining.

MASONRY

MAS 140 Intro to Masonry (1/2/2)
Prerequisites: ~ None

Corequisites:
This course introduces basic principles an&
practices of masonry. Topics include stz
tools, materials, and practices used in
masonry and other related topics. Upon co
tion, students should be able to demonstr,
understanding of masonry and be able to Us&
basic masonry techniques.

MATHEMATICS

MAT 060 Essential Mathematics (3/2/4)
Prerequisites: ~ None
Corequisites: ~ None
This course is a comprehensive study of
ematical skills which should provide a8
mathematical foundation to pursue further
Topics include principles and applicati
decimals, fractions, percents, ratio and
tion, order of operations, geometry, m
ment, and elements of algebra and sta
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Upon completion, students should be able to
perfqrm basic computations and solve relevant,
multi-step mathematical problems using tech-
nology where appropriate.

MAT 070 Introductory Algebra (3/2/4)

Prerequisites: ~ With a grade of C or better
. in MAT 060
Corequisites:  RED 080 or ENG 085

This course establishes a foundation in algebraic
concepts and problem solving. Topics include
s.1gned numbers, exponents, order of opera-
tions, simplifying expressions, solving linear
equations and inequalities, graphing, formulas,
polynomials, factoring, and elements of geom-
etry. Upon completion, students should be able
1o :ﬁtpply the above concepts in problem solving
using appropriate technology.

MAT 080 Intermediate Algebra (3/2/4)

Prerequisites:  With a grade of C or better
in MAT 070
Corequisites: ~ RED 080 or ENG 085

This course continues the study of algebraic
concepts with emphasis on applications. Topics
include factoring; rational expressions; rational
exponents; rational, radical, and quadratic equa-
%lons; systems of equations; inequalities; graph-
ing: functions; variations; complex numbers;
and elements of geometry. Upon completion

students should be able to apply the above‘
concepts in problem solving using appropriate
technology.

MAT 090 Accelerated Algebra (3/2/4)

Prerequisites: ~ With a grade of C or better in
MAT 060

Cm_‘equisites: RED 080 or ENG 085

This course covers algebraic concepts with

emphasis on applications. Topics include those

covered in MAT 070 and MAT 080. Upon

tompletion, students should be able to apply

algebraic concepts in problem solving using

appropriate technology.

MAT 101 Applied Mathematics I (2/2/3)

requisites:  With a grade of C or better in
MAT 060
Corequisites: ~ None

This course is a comprehensive review of
?‘hmctic with basic algebra designed to meet
Toe I_I?f!(‘is of ceniﬁcale and diploma programs.
usé)(l;,:? include arithmetic and geometric skills
S In measurement, rat_io §nd proportion,
e air'lents a?nd roots, applications of percent,
equations, formulas, and statistics. Upon
nglelion, students should be able to solve
;‘:;llcal Problcms in their specific areas of
ﬂnd?_—:" This course is intended for certificate
iploma programs.

MAT 102 Applied Mathematies 11 (2/2/3)
Prerequisites:  MAT 101

Corequisites:  None

T!':is course introduces the concepts of right
hfiangle trigonometry and geometry with empha-
sis on applications to problem solving. Topics
include the basic definitions and properties of
p_lane and solid geometry, area and volume, and
right triangle trigonometry. Upon completion,
students should be able to solve applied prob-
lems both independently and collaboratively.
This course is intended for certificate and
diploma programs.

MAT 110 Math Measurement (2/2/3)

Prerequisites:  With a grade of C or better
in MAT 070
Corequisites:  None

This course provides an activity-based approach
to ut.ilizing, interpreting, and communicating
siati‘l in a variety of measurement systems. Top-
ICS lmclt.lde accuracy, precision, conversion, and
estlm‘atlon within metric, apothecary, and avoir-
dupois systems; ratio and proportion; measures
of central tendency and dispersion; and charting
of data. Upon completion. students should be
able to apply proper techniques to gathering,
recor:ding, manipulating, analyzing. and com-
municating data.

MAT 115 Mathematical Models (2/2/3)

Prerequisites:  With a grade of C or better
in MAT 070
Corequisites:  None

This course develops the ability to utilize math-
ematical skills and technology to solve problems
at a level found in non-mathematics-intensive
programs. Topics include applications to per-
(Eent, ratio and proportion, formulas, statistics,
functional notation, linear functions and their
groups, probability, sampling techniques, scatter
plots, and modeling. Upon completion, students
should be able to solve practical problems,
reason and communicate with mathematics,
and work confidently, collaboratively, and
independently.

MAT 121 Algebra/Trigonometry I (2/2/3)

Prerequisites: ~ With a grade of C or better
, in ENG 070, MAT 070
Corequisites:  None

This course provides an integrated approach
tq technology and the skills required to ma-
mpulf:te. display, and interpret mathematical
funcltons and formulas used in problem solv-
ing. Topics include simplification, evaluation
and solving of algebraic and radical l‘unctions;
complex numbers; right angle trigonometry;
systems of equations; and the use of technol-
ogy. Upon completion, students should be able
to demonstrate an understanding of the use of
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mathematics and technology to solve problems
and analyze and communicate results.

MAT 122 Algebra/Trigonometry I1 (2/2/3)
Prerequisites:  MAT 121

Corequisites:  None

This course extends the concepts covered in
MAT 121 to include additional topics in algebra,
fu‘nclion analysis, trigonometry, and systems
of cguations. Topics include translation and
scaling of functions, Sine Law, Cosine Law,
complex numbers, vectors, statistics, and sys-
tems of equations. Upon completion, students
should be able to demonstrate an understanding
of the use of technology to solve problems and
to analyze and communicate results.

MAT 140 Survey of Mathematics (3/0/3)

Prerequisites: ~ With a grade of C or better
in MAT 070
Corequisites: ~ None

This course provides an introduction in a non-
fcchn ical setting to selected topics in mathemat-
ICS.. Topics include, but are not limited to, sets,
Foglc, probability, statistics, matrices, mathemat-
ical systems, geometry, topology, mathematics
of finance, and modeling. Upon completion

students should be able to understand a varietg;
of mathematical applications, think logically.

and be able to work collaboratively and inde:
pendently. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
natural sciences/mathematics.

MAT 140A Survey of Math Lab (0/2/1)

Prerequisites:  MAT 070, MAT 080, MAT
090, MAT 095, MAT 120,
MAT 121, MAT 161, MAT
171, or MAT 175
Corequisites:  MAT 140

This course is a laboratory for MAT 140.
Emphasis is placed on experiences that enhance
the materials presented in the class. Upon
completion, students should be able to solve
problems, apply critical thinking, work in teams,
and communicate effectively. This course has
heen approved to satisfy the Comprehensive
Articulation Agreement fortransferability as a
premajor and/or elective course requirement.

MAT 141 Mathematical Concepts I (3/0/3)

Prerequisites:  With a grade of C or better
in MAT 080 or MAT 090
Corequisites:  None

This course is the first of a two course sequence
that develops a deeper understanding and ap-
preciation of the basic concepts of mathematics.
Emphasis is placed on sets, logic, number bases,
elementary number theory, introductory algebra,
measurement including metrics, and problem




solving. Upon completion students should be
able to communicate orally and in writing these
basic mathematical concepts. This course has
been approved to satisfv the Comprehensive
Articulation Agreement general education core
requirement in natural sciences/mathematics.

MAT 142 Mathematical Concepts I1 (3/0/3)
Prerequisites: ~ MAT 141

Corequisites: ~ None

This course is the second of a two course
sequence that develops a deeper understand-
ing and appreciation of the basic concepts of
mathematics. Emphasis is placed on probability,
statistics, functions, introductory geometry, and
mathematics of finance. Upon completion, stu-
dents should be able to communicate orally and
in writing these basic mathematical concepts.
This course has been approved to satisfy the
Comprehensive Articulation Agreement general
education core requirement in natural sciences/
mathematics.

MAT 145 Analytical Math (3/0/3)
Prerequisites: ~ With a grade of C or better
in MAT 080
Corequisites:  None
This course is designed to develop problem-
solving and reasoning skills by the study of
selected areas of mathematics. Topics include
elementary and Boolean algebra, sets, logic,
number theory, numeration systems, probabil-
ity, statistics, and linear programming. Upon
completion, students should be able to apply
logic and other mathematical concepts. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement pre-major
and/or elective course requirement.

MAT 151 Statistics I (3/0/3)

Prerequisites: ~ With a grade of C or better
in MAT 080 or MAT 090
Corequisites:  None

This course provides a project-based approach
to the study of basic probability, descriptive and
inferential statistics, and decision making. Em-
phasis is placed on measures of central tendency
and dispersion, correlation, regression, discrete
and continuous probability distributions, quality
control, population parameter estimation, and
hypothesis testing. Upon completion, students
should be able to describe important character-
istics of a set of data and draw inferences about
a population from sample data. This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in natural sciences/mathematics.

MAT 151A Statistics 1 Lab (0/2/1)

Prerequisites: ~ With a grade of C or better
in MAT 080 or MAT 090
Corequisites: ~ MAT 151

This course is a laboratory for MAT 151. Em-
phasis is placed on experiences that enhance the
materials presented in the class. Upon comple-
tion, students should be able to solve problems,
apply critical thinking, work in teams, and
communicate effectively. This course has been
approved to satisfv the Comprehensive Articula-
tion Agreement for transferability as a premajor
and/or elective course requirement.

MAT 155 Statistical Analysis (3/0/3)
Prerequisites:  MAT 080, MAT 090,

MAT 095, MAT 120,

MAT 121, MAT 161,

MAT 171, or MAT 175
Corequisites:  None
This course is an introduction to descriptive and
inferential statistics. Topics include sampling,
distributions, plotting data, central tendency,
dispersion. Central Limits Theorem, confidence
intervals, hypothesis testing, correlations, re-
gressions, and multinomial experiments. Upon
completion, students should be able to describe
data and test inferences about populations using
sample data. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
natural sciences/mathematics (Quantitative
Option).

MAT 155A Statistics Analysis Lab (0/2/1)
Prerequisites: ~ MAT 080, MAT 090,

MAT 095, MAT 120,

MAT 121, MAT 161,

MAT 171, or MAT 175
Corequisites: ~ MAT 155
This course is a laboratory for MAT 155. Em-
phasis is placed on experiences that enhance the
materials presented in the class. Upon comple-
tion, students should be able to solve problems,
apply critical thinking, work in teams, and
communicate effectively. This course has been
approved to satisfy the Comprehensive Articula-
tion Agreement for transferability as a premajor
and/or elective course requirement.

MAT 161 College Algebra (3/0/3)

Prerequisites: ~ With a grade of C or better
in MAT 080 or MAT 090
Corequisites: ~ None

This course provides an integrated technological
approach to algebraic topics used in problem
solving. Emphasis is placed on equations and in-
equalities; polynomial, rational, exponential and
logarithmic functions; and graphing and data
analysis/modeling. Upon completion, students
should be able to choose an appropriate model
to fit a data set and use the model for analysis
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and prediction. This course is not designed for
students intending to take MAT 171. This is the
most appropriate prerequisite course for MAT
263. This course has been approved to satisfy the
Comprehensive Articulation Agreement general
education core requirement in natural sciences/
mathematics.

MAT 162 College Trigonometry (3/0/3)
Prerequisites: ~ MAT 161

Corequisites: ~ None :
This course provides an integrated technological
approach to trigonometry and its applications..
Topics include trigonometric ratios, right trian-:
gles, oblique triangles, trigonometric functions,
graphing, vectors, and complex numbers. Upon’
completion, students should be able to apply the
above principles of trigonometry to problem
solving and communication. This course has:
been approved to satisfy the Comprehensives
Articulation Agreement general education core:
requirement in natural sciences/mathematics.

MAT 167 Discrete Mathematics (3/0/3)
Prerequisites: ~ MAT 121 or MAT 161 or
MAT 171 or MAT 280

Corequisites: ~ None

This course is a study of discrete mathemati
with emphasis on applications. Topics inclu
number systems, combinations/permutationsy
mathematical logic/proofs, sets/countingy
Boolean algebra, mathematical inductiong
trees/graphs, and algorithms. Upon comples
tion, students should be able to demonstrate:
competence in the topics covered. This cou
has been approved to satisfy the Comprehensive
Articulation Agreement pre-major and/or elees
tive course requirement,

MAT 171 Precalculus Algebra (3/0/3)
Prerequisites: ~ With a grade of C or bette
in MAT 080 or MAT 090
Corequisites;:  None
This course is the first of two courses desi;
to emphasize topics which are fundamental
the study of calculus. Emphasis is placed:
equations and inequalities, functions (linet
polynomial, rational), systems of equation
inequalities. and parametric equations.
completion, students should be able to §
practical problems and use appropriate m
for analysis and predictions. Students who 2
credit for MAT 161 should not take this
without consulting with the Math Divi
Chair. This course has been approved 1@
isfy the Comprehensive Articulation Agreel
general education core requirement in natits
science/mathematics. '

MAT 172 Precalculus Trigonometry (3/0/3)
Prerequisites:  MAT 171

Corequisites:  None

This course is the second of two courses de-
signed to emphasize topics which are fundamen-
tal to the study of calculus. Emphasis is placed
on properties and applications of transcendental
functions and their graphs, right and oblique
triangle trigonometry, conic sections, and vec-
tors. Upon completion, students should be able
to solve practical problems and use appropriate
models for analysis and prediction. This course
has been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in natural science/mathematics.

MAT 175 Precalculus (4/0/4)
Prerequisites: ~ High School Algebra 111/
Trigonometry or a grade of
B or better in MAT 080
Corequisites;  None
This course provides an intense study of the
topics which are fundamental to the study of
calculus. Emphasis is placed on functions and
their graphs with special attention to polyno-
mial, rational, exponential, logarithmic and
trigonometric functions, and analytic trigonom-
etry. Upon completion, students should be able
to solve practical problems and use appropriate
models for analysis and prediction. This course
has been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in natural sciences/mathematics.

MAT 191 Sel Topics in Math (1/0/1)
Prerequisites:  MAT 271

Corequisites: ~ None

This course provides an opportunity to explore
areas of current interest in mathematics. Em-
phasis is placed on geometry and algebra from
an advanced standpoint. Upon completion,
Students should be able to demonstrate an under-
Standing of foundations of geometry, Euclidean
geometry, transformations, non-Euclidean ge-
ometry, fractals, and algebraic structures.

MAT 252 Statistics IT (3/0/3)
Prerequisites;  MAT 151 and either MAT
121 or MAT 161
CU.l‘ﬁquisiteS: None
18 course provides a technology-based treat-
Ment of multiple sample inferential statistics.
te‘:!)hasis is placed on two sample hypothesis
tip;s and coqﬁdence mtf:rvals, linear and mul-
B € regregsnon, analysis of variance, experi-
| “ntal design, and non-parametric techniques.
Pon completion, students should be able to
AW statistical inferences on multiple sample

4 taken from business and health, social,

ng g2 G
e?ra[j and applied sciences. This course has
" approved to satisfy the Comprehensive

Articulation Agreement pre-major and/or elec-
tive course requirement.

MAT 252A Statistics II Lab (0/2/1)
Prerequisites:  MAT 151 and either MAT
121 or MAT 161
Corequisites: ~ MAT 252
This course is a laboratory for MAT 252. Em-
phasis is placed on experiences that enhance
the materials presented in the class. Upon
completion, students should be able to solve
problems, apply critical thinking, work in teams,
and communicate effectively.

MAT 263 Brief Calculus (3/0/3)
Prerequisites;:  MAT 161

Corequisites:  None

This course introduces concepts of differen-
tiation and integration and their applications to
solving problems; the course is designed for stu-
dents needing one semester of calculus. Topics
include functions, graphing, differentiation, and
integration with emphasis on applications drawn
from business, economics, and biological and
behavioral sciences. Upon completion, students
should be able to demonstrate an understanding
of the use of basic calculus and technology to
solve problems and to analyze and communicate
results. This course has been approved to sat-
isfy the Comprehensive Articulation Agreement
general education core requirement in natural
sciences/mathematics.

MAT 271 Calculus 1 (3/2/4)

Prerequisites:  MAT 172 or MAT 175
Corequisites:  None

This course covers in depth the differential
calculus portion of a three-course calculus
sequence. Topics include limits, continuity,
derivatives, and integrals of algebraic and
transcendental functions of one variable, with
applications. Upon completion, students should
be able to apply differentiation and integration
techniques to algebraic and transcendental
functions. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
natural sciences/mathematics.

MAT 272 Calculus I1 (3/2/4)

Prerequisites:  MAT 271

Corequisites: ~ None

This course provides a rigorous treatment of
integration and is the second calculus course
in a three-course sequence. Topics include
applications of definite integrals, techniques of
integration, indeterminate forms, improper inte-
grals, infinite series, conic sections, parametric
equations, polar coordinates, and differential
equations. Upon completion, students should
be able to use integration and approximation
techniques to solve application problems. This
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course has been approved to satisfy the Com-
prehensive Articulation Agreement general
education core requirement in natural sciences/
mathematics.

MAT 273 Calculus IIT (3/2/4)

Prerequisites:  MAT 272

Corequisites:  None

This course covers the calculus of several
variables and is third calculus course in a three-
course sequence. Topics include functions of
several variables, partial derivatives, multiple
integrals, solid analytical geometry, vector-
valued functions, and line and surface integrals.
Upon completion, students should be able to
solve problems involving vectors and functions
of several variables. This course has been ap-
proved to satisfy the Comprehensive Articulation
Agreement general education core requirement
in natural sciences/mathematics.

MAT 280 Linear Algebra (3/0/3)
Prerequisites:  MAT 271

Corequisites: ~ None

This course provides a study of linear algebra
topics with emphasis on the development of
both abstract concepts and applications. Topics
include vectors, systems of equations, matrices,
determinants, vector spaces, linear transforma-
tions in two or three dimensions, eigenvectors,
eigenvalues, diagonalization and orthogonality.
Upon completion, students should be able to
demonstrate both an understanding of the theo-
retical concepts and appropriate use of linear
algebra models to solve application problems.
This course has been approved to satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

MAT 285 Differential Equations (3/0/3)
Prerequisites: ~ MAT 272

Corequisites:  None

This course provides an introduction to ordi-
nary differential equations with an emphasis
on applications. Topics include first-order,
linear higher-order, and systems of differential
equations; numerical methods; series solutions;
eigenvalues and eigenvectors; Laplace trans-
forms; and Fourier series. Upon completion,
students should be able to use differential equa-
tions to model physical phenomena, solve the
equations, and use the solutions to analyze the
phenomena. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment for transferability as a premajor and/or
elective course requirement.




MED 118 Medical Law and Ethics (2/0/0/2) MED 134 Medical Transcription (2/2/0/3)

MED 272 Drug Therapy (3/0/0/3)

MECH ANICAL MEC 252 Strength of Materials (2/2/3) s
o 1t + b ' rtaaT re APCE

Prerequisites: MEC 251 Prereqqis}tebl. None requisites:  MED 121 and MED 122 : 72 -

MEC 111 Machine Processes 1 (1/4/3) Corequisites: None Corequisites: None _ : e and OST 134 rerequisites:  MED 122 Topics include equipment inspecti :
This course covers legal relationships of Corequisites:  None Corequisites:  None tion, alignment, and other fgufn& ek
: : } scheduled mainte-

nance procedures, U ;

. Upon completion, students

;I:ll‘;cou;se focuses on major drug groups, in
ing their side effects, int i o
th : , interactions, method
of administration e
, and proper doc i
Emphasis is placed St
_ on the theory of dru i
: . admin-
;sk:;':t:og& Ul?on completion, students sﬁould be
o i d{c:c 1u I(:lmlf'yﬂ,-lspell. recognize side effects of,
ent the most commonly u ica-
. . - - Scd .
tions in a physician’s office. g s

This course covers the principles and concepts
of stress analysis. Topics include centroids,
moments of inertia, shear/mount diagrams. and
stress and strain, Upon completion, students
should be able to perform a SIress and strain
analysis on structural components.

I:;Z ctc;:ll;e provides the basic knowledge

rstanding, and skills i : :
: 5 required to compl

medical reports and i e
! transcribe medical di

ks icta-

Ll:n_.mfiifnpll\asw is placed on correct punctuation

Sui; :za?lon, and spelling. Upon complelion,

ents should be able to d :

! ! emonstrate ¢ -

tence in medical transcription. e

sho
acc:;ie :t:n aPIe to demonstrate knowledge of
aintenance procedure i
; _ s and practice
according to current industry standardg. ;

physicians and patients, contractual agreementss
professional liability, malpractice, medical’
practice acts, informed consent. and bioethical
issues. Emphasis is placed on legal terms,
professional attitudes, and the principles andy
basic concepts of ethics and laws involved in
providing medical services. Upon completiony
students should be able to meet the legal and

Prerequisites: None

Corequisites: None

This course introduces safety. hand tools, ma-
chine processes, measuring instruments, and the
operation of machine shop equipment. Topics
include safety, measuring tools, and the basic
setupand operation of lathes, milling machines,
drill presses, and saws. Upon completion, stu-

MNT 160 Indust
rial Fabricati ;
Prerequisites:  None ey
Corequisites:  None
This course covers th
; e necessary techniqu
fabricate and assemble basic items com?'n;j :2

MEC 265 Fluid Mechanics (2/2/3)

Prerequisites: MAT 121 (PHY 131
MED 140 Exam Room Proc I (3/4/0/5)

dents should be able to manufacture a simple
partto a specified tolerance. é b, :;commended) elhi;:al Fesmla_nsibilities ofa multi-skilled health o > s s
orequisites: one rofessional. | §: D Pati
MEC 142 Physical Metallurgy (1/212) Thisqcourse covers the physicai behavior of : CofequisitCS: None % Prcrequisites?ne“;;ig“catio" (1/2/0/2) industrial environments. Emphasis i
Prerequisites: None fluids and fluid systems. Topics include fluid MED 121 Medical Term | (3/0/0/3) This course provides instruction in clinical Cofequisites: None students being able to Cr'6ate ll:a:s v plaged on
Corequisites: None staties anfi dynami_cs, laminar and turbule;m ﬁow. Prerequ_is‘ites: None e’fa"f]“iflg room procedures. Topics inclllfc? Th{s course is designed to provide ; frames, guards, supports, and oﬂ];c i
Bernoulli’s Equahon,componems, applications, Corequisites: None asepsis, infection control, assisting with ex 2 cation skills, basic education prin t_:olm g commonly used in il'ldus,try U B COmpon?ntg
and treatment, patient education, prepa r;:;:; knowledge of available commsnlit;lfc:;;; I::l:;: students should be able to 'sa fe?;nf:gr'ir::il[?:)nn&

This course introduces prefixes, suffixes, ant

word roots used in the language of medicing assemble selected items withi i
Topics include medical vocabulary and the term ithin specifications.
that relate to the anatomys physiology, P 1C
logical conditions, and treatment of selec

This course COVers the heat treating of metals.
Emphasis is placed on the effects of hardening,
tempering, and annealing on the structure and
physical properties of metals. Upon completion,
students should be able to heat treat materials.

iilr:; toEa[.';:pg lhls knowledge to the clinical set-
pria‘.:e - r;r: asis is placed on identifying appro-
g mumty resources, developing patient

ion materials, and perfecting written and

and other related topics. Upon completion,
students should be able to apply fluid power
principles to practical applications.

apd administration of medications, EKG, vi

signs, and medical emergencies. U;mn co’ wlw l
tion, students should be able to demo i
competence in exam room procedures 1

MNT 240 Indust Equi

0 quip Troubleshoot
Prerequ_lsltes: ELC 112 or ELC 131(”3!2)
Corequisites: ~ None

MEC 211 Engineer Mats & Testing (3/3/14)
Prerequisites: None

Corequisites: None

This course introduces the electrical, physical,
and mechanical properties of materials and ap-
propriate test methods and equipment. Topics
include ferrous and non-ferrous metals, plastics,
and other engineering materials. Upon comple-
tion, students should be able to solve problems
regarding material selection and processing
based on knowledge of the behavior and char-
acteristics of engineering materials.

MEC 231 Comp-Aided Manuf 1 (1/4/3)
Prerequisites: None
Corequisites: None
This course introduces computer-aided mant-
facturing (CAM) applications and concepts.
Emphasis is placed on develupingﬁdeﬁning part
geometry and the processing of information
needed to manufacture parts. Upon completion
students should be able to demonstrate skills in
defining part geometry, program development,
and code generation using CAM software. Ba-
sic setup and operation of computer numerical
control turming and machining centers will also

be covered.

MEC 251 Statics (21213)

Prerequisites: MAT 121 (PHY 131
recommended)

Corequisites: None

This course COVers the concepts and principles
of statics. Topics include systems of forces
and moments on structures in two- and three-
dimensions in equilibrium. Upon completion,

students should be able to analyze forces and

Prerequisites:

Corequisites: None

analysis of displacement,
gears, cams, and other

motion systen.

None
None

Prerequisites:
Corequisites:

the role of the medical

a positive attitude and
of medical assisting.

Prerequisites: None
Corequisites: None
This course introduc

moments on structures.

MEC 275 Engineering Mechanisms (2/2/3)
MAT 121, DFT 151, and
pHY 131 or PHY 151

This course cOvers plane motion and devices
used to generate plane motion. Topics include

Upon completion, students should be able to
graphically and mathematically analyze a plane

MEDICAL ASSISTING
(Hours: LecmrefLah!ClinicalfCredlt)

MED 110 Orient to Med Asst (1/0/0/1)

This course COVers the history of medicine and

care setting. Emphasis 1 placed on profes-
sionalism, communication. attitude, behaviors,
and duties in the medical environment.
completion, students should be able to project

MED 116 Intro to Anatomy & Phys (3/2/0/4)

physiology. Emphasis is placed on the relation-
ship between body structure and function and
the procedures common to health care. Upon
completion, students should be able to identify
body system components and functions relating
this knowledge to the delivery of health care.

velocity, acceleration,
mechanical systems.

assistant n the health

Upon

promote the profession

es basic anatomy and

systems.

their pathological disorders.

MED 122 Medical Term 11 (3/0/0/3)
Prerequisites: MED 121
Corequisites: None

terminology COUrSEs.

omy, physiology pathologica'l conditions, §
treatment of selected systems- Upon completi
students should be able to pronounce, zr.pcl__t
define medical terms as related to selected B
systems and their pathological disorders.

MED 130 Adm Office Proc 1 (1/2/0/2)
Prerequisites: OST 134

Corequisites: None .
This course introduces medical office admi
trative procedures. Topics include appoint
processing. written and oral communical
medical records, patient orientation, and 58
Upon completion, students should be ab
perform basic administrative skills withif
medical environment.

MED 131 Adm Office Proc 1 (1/2/0/2)
Prerequisites: MED 130 )
Corequisites: None

This course provides medical office P
in both economic and manageme
Topies include physical plant maint
equipment and supplies, liability cove
medical economics, and introductory
procedures. Upon completion, student
be able to manage the economics of the
office and supervise personnel.
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Upon completion, students should
be able to pronounce, spell, and define medici
terms as related 10 selected body systems an

This course is the second in a series of medicé
Topics include medi
vocabulary and the terms that relate to the an&

]I::ED 150 Laboratory Proc I (3/4/0/5)
requisites: MED 122, MED 140
Corequlsnes: None
;I;l;;:ng:ourse provides instruction in basic lab
¢ inc?:gs lu::)ed by the medical assistant. Top-
e ela safet)_;, quality control, collecting
ik h;es;mg specimens, performing selective
lmr;:::u] ; otomy, screening and follow-up of
i .and OSHA/CLIA regulations. Upon
5 ipletion, studil:nts should be able to perform
sic lab tests/skills based on course topics

MED i
i iﬁ{l MED Clin Externship (0/0/15/5)
quisites:  MED 122, MED 272, MED

2. 76 and successful comple-
tion of first three semesters
of study.
g, None

s course provides the i
G opportunity to appl
. :;i lfabn.n?atory, and administrative skilispi':r’lz
o acility. .Emphasis is placed on enhanc-
i nepetr‘:nce in clinical and administrative
- s‘rencge;sary for comprehensive patient care
b b Ie‘:mng professional communications

s becatl;)]t;s.to Lfll]l:on completion, students

nction as an -
th care professional. i

Corequisites:

VED 262 Clin
Pre uiSite(si:hmc;lo::rspectives (1/0/0/1)
gqmsites: MED 260
i : ;

ing Oc(?::;:fl IS demgned_ to explore personal
B e ona‘l .responmbililies of the practic-
Moblern. enass:slanl. Emphasis 1s placed on
\ éiupmen‘COFnterEd during externships and
Somplegi. .0 problem-solving skills. Upon
% n, students should be able to demon-

= N .
. trua{li communication skills. Upon completion
ents should be able to instruct, communicaté

effecti
::ctwely, and act as a liaison between the
patient and community agencies.

MARKETING AND
RETAILING

MKT 120 Princi
ples of M
Prerequisites:  None HEKELE 1028

Corequisites: None
3‘1:::::;:‘56 intrg:iiuc_es principles and problems
ing goods and services. Topicsi

K . Topics inclu
p;o:inouon, placement, and pricing strategies ff(i;:
gbclje 1:;1:}.);.1];011 C(l:mplelion, students should be
: marketing principles i 12
tional decision makingg REDRR P

MKT 220 Adverta
nd Sal
Prerequisites:  None aleskrom (Gi043)

Corequisites:  None

I l . [ | . .
;

strate an understandi
standing of the conce
through application. pts covered

MAINTENANCE

MNT 110 Intro to Mai

aint P
Prerequisites:  None i
Corequisites:  None

Thi )
is course covers basic maintenance funda-

4le oy .
“ﬂ\'ing prl;lgl)us ar.ad diplomatic behavior when
ems in the medical facility.

me {
ntals for power transmission equipment

;l':ss cour§e covers the various service pro-
rmc:rvszs. tools, instruments. and equipment
dustrsiza;rz tc:t analyze and repair typical in-
elcctm_mjct::prpent. Em]?hasis is placed on
trmlbleshqm‘i@mn::al and ﬁ.uicf power equipment
izt u::lg and repair, including common
o She:]nmdprt?:e:;res. Upon completion,
repair industrial equiment:.) =

MUSIC

MUS 110 Music A
ppreci
Prerequisites: Non]:: Aton GESIEA)

Corequisilcs: None
E:sv;:eost:rse is algasic survey of the music of
ern world. Emphasis is
| placed o
tte‘lements of music, terminology, compo!;t:?:
{j)rm, and stylct within a historical perspective'
d pon complethn, students should be able l(;
- ::mg‘nstrate skills in basic listening and under:
2 :n ing of the art of music. This course has
en approved to satisfy the Comprehensiv;z

Articulati
i :r.‘u!anon .x.!greemenr general education core
quirement in humanities/fine arts.

MUS 112 Introducti
' tion to Jazz
Prerequisites:  None il
Corequisites:  None
I:::: :cc:urse intr?duces the origins and musical
nents of jazz and the contributi
! . _ ntribut
gfcltds major ar;lsls. Emphasis is place:lotr:rsl
habit‘:veal:]:;m]:?t of discriminating listening
1 ell as the investigatio
it’y[es and structural forms of ti%e jazl; (i)dt;c:he
dcpon complet.lon_. students should be ablet::;
monstrate skills in listening and understanding

thi i i
s form of American music. This course has
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b 2 ]
een approved to satisfy the Comprehensive




Articulation Agreement general education core
requirement in humanities/fine arts.

MUS 131 Chorus I (0/2/1)

Prerequisites: ~ None

Corequisites: ~ None

This course provides an opportunity to gain
experience singing in a chorus. Emphasis is
placed on vocal techniques and the study and
performance of a variety of styles and periods
of choral literature. Upon completion, students
should be able to demonstrate skills needed
to participate in choral singing leading to
performance. This course has been approved
to satisfy the Comprehensive Articulation
Agreement for transferability as a premajor
and/or elective course requirement.

MUS 132 Chorus I (0/2/1)

Prerequisites: ~ MUS 131

Corequisites: ~ None

This course provides a continuation of studies
begun in MUS 131. Emphasis is placed on vocal
techniques and the study and performance of a

variety of styles and periods of choral literature. -

Upon completion, students should be able to
demonstrate skills needed to participate in choral
singing leading to performance. This course has
been approved 10 satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

MUS 210 History of Rock Music (3/0/3)

Prerequisites: ~ None
Corequisites: ~ None
This course is @ survey of Rock music from

the early 1950’s to the present. Emphasis is
placed on musical groups, soloists, and styles
related to the evolution of this idiom and on
related historical and social events. Upon
completion, students should be able to identify
specific styles and to explain the influence of
selected performers within their respective eras.
This course has been approved. 1o satisfy the
Comprehensive Articulation Agreement general
education core requirement in humanities/fine

arts.

NETWORKING OPERATING
SYSTEMS

NOS 110 Operating Syst Concepts (2/3/3)
Prerequisites: ~ None
Corequisites: ~ None

This course introduces students to a broad
range of operating system concepts, including
installation and maintenance. Emphasis is placed
on operating system concepls, management,
maintenance, and resources required. Upon
completion of this course, students will have

management, maintenance, using a variety of

operating systems.

NOS 120 Linux/UNIX Single User (2/2/3)
Prerequisites: NOS 110

Corequisites: ~ None

This course develops the necessary skills for
students to develop both GUI and command
line skills for using and customizing a Linux
workstation. Topics include Linux file system
and access permissions, GNOME Interface, V1
editor, X Window System expression pattern
matching, I/O redirection, network and printing
utilities. Upon completion, students should
be able to customize and use Linux systems
for command line requirements and desktop

productivity roles.

NOS 130 Windows Single User (2/213)
Prerequisites: ~ NOS 110
Corequisites: ~ None

This course introduces operating
concepts for single-user systems. Topics
include hardware management, file and
memory management, system configuration/
optimization, and utilities. Upon completion,
students should be able to perform operating
systems functions at the support level ina single-
user environment.

system

NOS 220 Linux/UNIX Admin I (2/2/3)
Prerequisites: NOS 120
Corequisites: ~ None

This course introduces the Linux file system,
group administration, and system hardware
controls. Topics include installation, creation
and maintaining file systems, NIS client and
DHCP client configuration, NFS, SMB/Samba,
Configure X, Gnome, KDE, basic memory,
processes, and security. Upon completion,
students should be able to perform system
administration tasks including installation,
configuring and attaching a new Linux
workstation to an existing network.

NOS 230 Windows Admin 1 (2/2/3)
Prerequisites;  NOS 130
Corequisites: ~ None

This course covers the installation and
administration of a Windows Server network
operating system. Topics include managing
and maintaining physical and logical devices,
access to resources, the server environment,
managing users, computers, and groups, and
Managingllmplcmcnting Disaster Recovery.
Upon completion, students should be able
to manage and maintain a Windows Server

environment.

NOS 231 Windows Admin 11 (2/2/3)
Prerequisites: NOS 230

Corequisites: ~ None

This course Covers implementing, managing,
and maintaining a Windows Server network
infrastructure. Topics include implementing,
managing, and maintaining IP addressing, name
resolution, network security, routing and remote.
access, and managing a network infrastructure.
Upon completion, students should be able
to manage and maintain a Windows Server

environment,

NETWORKING TEC HNOLOGY

NET 110 Networking Concepts (2/213)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces students to the netwo ing
field. Topics include network terminology
and protocols, local-area networks, wide=
area networks, OSI model, cabling,
programming, Ethernet, IP addressing, :
network standards. Upon completion, students
should be able to perform tasks related 10
networking mathematics, terminology, and
models, media, Ethernet, subnetting, and TCP)

IP Protocols.

NET 125 Networking Basics (1/4/3)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the networking field
Emphasis is placed on network terminology
and protocols, local-area networks, wide
area networks, OSI model, cabling, routs
programming, Ethernet, 1P addressing, an
network standards. Upon completion, students
should be able to perform tasks related {
networking mathematics, terminology, ané
models, media, Ethernet, subnetting, and TCE

1P Protocols.

NET 126 Routing Basics (1/4/3)
Prerequisites: ~ NET 125

Corequisites: ~ None ;
This course focuses on initial router configurati0
router software management, routing proto€
configuration, TCP/IP, and access conti§
lists (ACLs). Emphasis will be placed on tht
fundamentals of router configuration, mana
router software, reuting protocol, and acce
lists, Upon completion, students should ha
an understanding of routers and their rolé#
WANSs, router configuration, routing pro 0co

TCP/IP, troubleshooting, and ACLs.

an understanding of OS concepts, installation,
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NET 225 Routing & Switching I (1/4/3)
Prerequisites:  NET 126

Corequisites:  None

This course focuses on advanced IP addressing
techniques, intermediate routing protocols
command-line interface configuration ot,‘
switches, Ethernet switching, VLANs, STP, and
VTP. Emphlasis will be placed on appl iéatim; and
demonstration of skills acquired in pre-requisite
courses. Upon completion, students should be
abltt’: to ;])ertbrm tasks related to VLSM, routing
protocols, switching co i
o %’ % ;cepts and configuration,

NET 22.6 Routing & Switching 11 (1/4/3)
Prerequisites:  NET 225
Corequisites:  None
This course introduces WAN theory an i
WA‘N technology, PPP, Frame Relgz, ISdDdT:ngnI:i
addllnon?l case studies. Topics include nel\:vork
congestion problems, TCP/IP transport and
nct.work layer protocols, advanced routing and
switching configuration, ISDN protocols, PPP
encapsulation operations on a router. inon
com]:‘tletion, students should be able to provide
?ngugons for network routing problems, identify
protocols, a i ' [
o nd describe the Spanning

NURSING
EUR 101 Praet Nurs I (7/6/6/11)
rerequisites:  Admission to PN
Corequisites:  NUR 117 e

This course introduces concepts as related to
the Pracncai nurse’s caregiver and discipline-
fxpec:ﬁc roles. Emphasis is placed on the nurs-
ingprocess, legal/ethical/professional issues
wgllncssfillness patterns, and basic nursiné
:igllLlst. lfjpon completion, students should be
: o emonstrate beginning understanding
oI nursing process to promote/maintain/restore

optimum health for di i
Somidig iverse clients throughout

NUR 102 Pract Nurs II (8/0/12/12)
l(’:l‘erequisites: NUR 101 & NUR 117
0fequisites: None
I:ﬂ:erourse includes more advanced concepts
£ d?;e('j to the prgctical nurse's caregiver
e c1plme—sgee:ﬁc roles. Emphasis is
eﬂ‘ectiv(:_-n the nursing process, delegation, cost
o ness,'lcgalfeth|ca1f’professi0nal issues,
smdemsnoess,f‘ilInes:r, patterns. Upon completion,
- _should be able to begin participating in
rsing process to promote/maintain/restore

g dl ». f

NUR 103 Pract Nurs III (6/0/12/10)
Prerequisites:  NUR 102

Corequisites:  NUR 118

This course focuses on use of nursing/related
concepts by practical nurses as providers of
care/members of discipline in collaboration with
health team members. Emphasis is placed on
the nursing process, wellness/illness patterns
entry-lf':vel issues, accountability, advocacy’
professional development, evolving lechnol:
ogy, and changing health care delivery systems
Upoq co_mpletion, students should be able to usei
(l]het nursing process to promote/maintain/restore
: hp; 1[1;11(‘?:;:?]!!1 for diverse clients throughout

NUR 111 Intro to Health Concepts (4/6/6/8)
Prerequisites:  None
Corequisites:  None
This course introduces the concepts within the
three. domains of the individual, healthcare, and
nursing. Emphasis is placed on the conc;epts
wnh_m_ each domain including medication
§dm1qislration, assessment, nutrition, ethics
interdisciplinary teams, informatics, e\’*idence-!
basefl pfactice, individual-centered care, and
quality improvement. Upon completion’ stu-
dents should be able to provide safe nu,rsing

care incorporating the concepts i i i
! s iden
this course. : i

NUR 112 Health-Illness Concepts (3/0/6/5)

Prerequisites: NUR 111

Corequisites:  None

This course is designed to further develop the
concepts within the three domains of the ihdivid-
ual, healthcare, and nursing. Emphasis is placed
on the concepts of acid-base, metabolism, cel-
lula_r regulation, oxygenation, infection sr‘:ressf
coping, .health-WeIlness—illness, commun}cation

caring 1pterventions, managing care, sat‘ety’
quality improvement, and informatics Upox;
::;nplenqn, students should be able to |;ruvide
safe nursing care | i

identified ingthis col:;f:poratmg i heg

NUR 113 Family Healt

Prerequisites: 3I’NIUR I1h 1 Gt e
Corequisites:  None

This course is designed to further develop the
concepts within the three domains of the individ-
ual, healthcare, and nursing. Emphasis is placed
on the concepts of oxygenation, sexuality, re-
production, grief/loss, mood/affect, behav;ors

developn:lent. family, health-wellness—illness’
communication, caring interventions, managingz
care, safety, and advocacy. Upon completion

students should be able to provide safe nursing,

care incorporating the concepts identified in
this course,

NUR 114 Holistic Health Concepts(3/0/6/5)
Prerequisites:  NUR 111

Corequisites:  None

This course is designed to further develop
?he'c?ncepts within the three domains of the
fndwldual, healthcare, and nursing, Emphasis
is placgd on the concepts of cellular regulation
perfusion, inflammation, sensory perception,
stlressfcoping, mood/affect, cognition self,
v:oiengc, health-wellness-illness, profes;ionai
behaviors, caring interventions, and safety
Upoq completion, students should be able tr;
provide safe nursing care incorporating the
concepts identified in this course.

NUR 117 Pharmacology (1/3/0/2)
Prerequisites:  None

Corequisites:  None

This course introduces information concerning
sourf:es,'effecls, legalities, and the safe use of
medications as therapeutic agents. Emphasis is
placed on nursing responsibility, accountability.
Pharn“no(:ukinetics, routes of medication admin:
istration, contraindications and side effects
Upon completion, students should be able tc;

I

NUR 118 Nutrition/Di

Prerequisites: Nonfa)mt SRR
Corequisites:  None

This course covers the six nutrient categories and
provides an overview of diet recommendations
for promotion and maintenance of health. Topics
Enci.u('ie the food pyramid recommendations for
individuals across the life span, energy balance
and spgcial dietary modifications for commm;
alterations in health. Upon completion, students
should be able to complete a nutritional assess-
ment, .'J..malyze diets, and recommend dietary
adaptations to meet individual health needs.

NUR 125AB Maternal-Child Nursing

13 (Maternal) (2.5/1.5/3/4)
Prerequisites: NUR 115, NUR 135
Corequisites: ~ None
This course introduces nursing concepts related
to the dtf:!wery of nursing care for the expand-
ing farmly. Emphasis is placed on utilizing the
nursing process as a framework for managing/
Qrowdmg nursing care to individuals and fami-
lies along the wellness-illness continuum. Upon
compleli'on, students should be able to utilize
the nursing process to deliver nursing care to
mothers, infants, children, and families.

NUR 125BB Maternal-Child Nurs

] (Child) (2.5/1.5/3/4)
Prerequisites:  NUR 115, NUR 135
Corequisites: None

This course introduces nursing concepts related
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to the delivery of nursing care for the expand-
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student to assimilate the concepts within
the three domains of the individual. health-
care, and nursing. Emphasis is placed on the
concepts of fluid/electrolytes, mcluhn]lxlm,
thermoregulation.oxygenation, tissue Integrity,
infection, perfusion, mobility, reproduction,
sexuality, health-wellness-illness, professional
hchn\in.rh. accountability, advocacy and col-
laboration. Upon completion, students should
be able to demonstrate the knowledge, skills;
and attitudes necessary to provide quality, in-
dividualized, entry-level nursing care.

NUR 233 Leadership in Nursing (2/0/0/2)
None

Corequisites: None

This course is designed to enhance nursing

Prerequisites:

leadership and management skills in a variety
of health care settings. Emphasis 1s placed
on leadership styles, supervision, delegationy
leadership and management theories, confliet
resolution, change, and time management. Upon
completion, students should be able to apply
leadership and management skills in a variety

of health care settings.

NUR 235 Adult Nurs 11 (4/3/15/10)
Prerequisites: ~ NUR 135

Corequisites: NUR 233

This course provides expanded concepts related
to nursing care for individuals experiencing
common complex alterations in health, Empha=
sis is placed on the nurse’s role as a member of @
multidisciplinary team and as a manager of care:
for a group of individuals. Upon completiony
students should be able to provide comprehen=
sive nursing care for groups of individuals with
common complex alterations in health.

NUR 235DD Adult Nursing 11 (4/0/6/6)
NUR 135

Corequisites: NUR 233

This course provides expanded concepts related
to nursing care for individuals experiencing
common complex alterations in health, Emphas

Prerequisites:

sis placed on the nurse’s role as a member ofa
multidisciplinary team and as a manager of care
for a group of individuals. Upon completions
students should be able to provide cmnprchenj
sive nursing care for groups of individuals with
common complex alterations in health. Thi
course is restricted to LPN-ADN students onlys
Clinical experiences will be provided in ared
health care facilities and selected commiunitk

agencies.

NUR 255 Professional Issues (3/0/0/3)
Prerequisites: None

Corequisites: None .
T'his course explores basic concepts of practicé

in the management of patient care in a complex

health care system. Emphasis is placed on
professional, legal, ethical, and political issues
and management concepts. Upon completion,
students should be able to articulate professional
and management concepts.

OFFICE SYSTEMS
TECHNOLOGY

OST 131 Keyboarding (1/2/2)
Prerequisites: None

Corequisites:  None

This course covers basic keyboarding skills.
Emphasis is placed on the touch system, cor-
rect techniques, and development of speed and
accuracy. Upon completion, students should be
able to key at an acceptable speed and accuracy
level using the touch system.

OST 134 Text Entry & Formatting (2/2/3)
Prerequisites:  OST [31

Corequisites: None

This course is designed to provide the skills
needed to increase speed, improve accuracy,
and format documents. Topics include letters,
memos, tables, and business reports. Upon
completion, students should be able to produce
mailable documents.

OST 135 Adv Text Entry & Format (3/2/4)
Prerequisites:  OST 134

Corequisites: None

This course is designed to incorporate
computer application skills in the generation
of office documents. Emphasis is placed
on the production of letters, manuscripts,
business forms, tabulation, legal documents. and
newsletters. Upon completion, students should
be able to make independent decisions regarding
planning, style, and method of presentation.

OST 136 Word Processing (2/2/3)
Prerequisites: ~ OST 134

None

This course introduces word processing concepts
and applications. Topics include preparation of
4 variety of documents and mastery of special-
ized software functions. Upon completion,
Students should be able to work effectively in a
“Omputerized word processing environment,

Corequisites:

OST 137 Office Software Appl. (2/2/3)
Prerequisites: ~ None

Corequisites:  None

This course introduces the concepts and func-
lions of software that meets the changing needs
of the community. Emphasis is placed on the
rminology and use of software through a
hands-on approach. Upon completion, students

should be able to use software in a business
environment.

OST 138 Advanced Software Appl (2/2/3)

Prerequisites:  OST 137 or CIS 110 or
CIS 111
Corequisites:  None

This course develops proficiency in the utiliza-
tion of software applications used in business of-
fices through a hands-on approach. Emphasis is
placed on in-depth usage of software to create a
variety of documents applicable to current busi-
ness environments. Upon completion, students
should be able to master the skills required to
design documents that can be customized using
the latest software applications.

OST 148 Med Coding Billing & Ins (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces CPT and ICD coding
as they apply to medical insurance and billing,
Emphasis is placed on accuracy in coding, forms
preparation, and posting. Upon completion,
students should be able to describe the steps of
the total billing cycle and explain the importance
of accuracy. This course is a unique concentra-
tion requirement in the Medical Office Systems
Technology concentration in the Office Systems
Technology program.

OST 149 Med Legal Issues (3/0/3)
Prerequisites:  None

Corequisites; None

This course introduces the complex legal, moral,
and ethical issues involved in providing health-
care services. Emphasis is placed on the legal
requirements of medical practices; the relation-
ship of physician, patient, and office personnel:
professional liabilities; and medical practice
liability. Upon completion, students should
be able to demonstrate a working knowledge
of current medical law and accepted ethical
behavior. This course is a unique concentra-
tion requirement in the Medical Office Systems
Technology concentration in the Office Systems
Technology program.

OST 153 Office Finance Solutions (1/2/2)
Prerequisites:  None

Corequisites: None

This course will introduce office financial data
solutions. Topics include entering data in ac-
counts payable and receivable; keeping petty
cash records; maintaining inventory:; reconciling
bank statements; running payroll; and generat-
ing simple financial reports. Upon completion,
students should be able to demonstrate compe-
tence in the entry and manipulation of data to
provide financial solutions for the office.

OST 164 Text Editing Applications (3/0/3)
Prerequisites:  None

Corequisites: None

This course provides a comprehensive study of
editing skills needed in the workplace. Empha-
sis is placed on grammar, punctuation, sentence
structure, proofreading, and editing. Upon
completion, students should be able to use refer-
ence materials to compose and edit text.

OST 165 Adyv. Text Editing Applic (2/2/3)
Prerequisites:  OST 164

Corequisites:  OST /134

This course develops proficiency in advanced
skills needed in the office environment. Em-
phasis is placed on the application of critical
thinking skills in writing effective electronic
office documents. Upon completion, students
should be able to apply advanced editing skills
lo compose text,

OST 181 Office Procedures (2/2/3)
Prerequisites:  OST 134. OST 137
Corequisites: OS8T 136

This course introduces the skills and abilities
needed in today’s office. Topics include ef-
fectively interacting with co-workers and the
public, processing simple financial and infor-
mational documents, and performing functions
typical of today’s offices. Upon completion,
students should be able to display skills and
decision-making abilities essential for function-
ing in the total office context.

OST 184 Records Management (2/2/3)
Prerequisites:  None

Corequisites: None

This course includes the creation, maintenance,
protection, security, and disposition of records
stored in a variety of media forms. Topics
include alphabetic, geographic, subject, and
numeric filing methods. Upon completion,
students should be able to set up and maintain
a records management system.

OST 220 Notetaking (3/0/3)

Prerequisites:  None

Corequisites:  None

This course is designed to develop efficient
notetaking skills through the use of the alphabet,
abbreviations, and other shortcuts. Emphasis
is placed on taking accurate notes and building
vocabulary. Upon completion, students should
be able to take notes and transcribe from office
dictation, class lectures, and meetings and record
accurate telephone messages.

OST 223 Machine Transcription I (1/2/2)
Prerequisites:  OST 164, OST 136
Corequisites:  None

This course covers the use of transcribing
machines to produce mailable documents.



ing family. Emphasis is placed on utilizing the
nursing process as a framework for managing/
providing pursing care to individuals and fami-
lies along the wellness-illness continuum. Upon
completion, students should be able to utilize
the nursing process to deliver nursing care to
mothers. infants, children, and families.

NUR 125DD Maternal-Child Nurs (3/0/3/4)
Prerequisites: NUR 115, NUR 185
Corequisites: NUR 255
This course introduces nursing concepts related
to the delivery of nursing care for the expand-
ing family. Emphasis is placed on utilizing the
pursing process as a framework for managing/
providing nursing care o individuals and fami-
lies along the wellness-illness continuum. Upon
completion, students should be able to utilize the
pursing process to deliver nursing care to moth-
ers, infants, children, and families. This course
is restricted to LPN/ADN students only. Clinical
experience will be provided in area health care
facilities and selected community agencies. ~

NUR 185 Mental Health Nursing (3/0/6/5)

Prerequisites: NUR 115, NUR 135 or
NUR 135DD
Corequisites: ~ None

This course includes concepts related to the
nursing care of individuals experiencing altera-
tions in social and psychological functioning.
Emphasis 18 placed on utilizing the nursing
process to provide and manage nursing care for
individuals with common psychiatric disorders
or mental health needs. Upon completion,
students should be able to apply psychosaocial
theories in the nursing care of individuals with
psychiatric!mental health needs.

NUR 211 Health Care Concepts (3/0/6/5)
Prerequisites: ~ NUR 111

Corequisites: ~ None

This course is designed to further develop the
concepts within the three domains of the indi-
vidual, healthcare, and nursing. Emphasis is
placed on the concepts of cellular regulation,
perfusion, infection, immunity, mobility,
comfort, behaviors, health-wellness-illness,
clinical decision-making, caring interventions,
managing care. and safety. Upon completion,
students should be able to provide safe nursing
care incorporating the concepts identified in

this course.

NUR 212 Health System Concepts (3/0/6/5)
Prerequisites: NUR 111

Corequisites: ~ None

This course is designed to further develop the
concepts within the three domains of the indi-
vidual, healthcare, and nursing. Emphasis is
placed on the concepts of grief/loss, violence,

—I——-——_'E

ing care, safety, advocacy. legal 1ssues, policy,
healthcare systems, ethics, accountability, and
evidence-based practice. Upon completion,
students should be able to provide safe nursing
care incorporating the concepts identified in

this course.

NUR 213 Complex Health Concepts
(4/3/15/10)

Prerequisites: NUR 111, NUR 112,
NUR 113, NUR 114,
NUR 211, and NUR 212
Corequisites: ~ None

This course is designed to assimilate the con-
cepts within the three domains of the individual,
healtheare, and nursing. Emphasis is placed on
the concepts of fuid/electrolytes, metabolism,
perfusion, mobility, stress/coping, violence,
health-wellness-iliness, professional behaviors,
caring interventions, managing care, healthcare
systems, and quality improvement. Upon com-
pletion, students should be able to demonstrate
the knowledge, skills, and attitudes necessary
to provide quality, individualized, entry level
pursing care.

NUR 214 Nsg Transition Concepts (3/0/3/14)
Prerequisites: Admission to ADN program
Corequisites: ~ None

This course is designed to introduce conceplts
within the three domains of the individual,
healthcare, and nursing as the LPN transi-
tions to the ADN role. Emphasis is placed on
the concepts within each domain including
evidenced-based practice, quality improvement,
communication, safety. interdisciplinary team,
clinical decision-making. informatics, assess-
ment, caring, and health-wellness-illness. Upon
completion, students should be able to provide
safe nursing care incorporating the concepts
identified in this course.

NUR 221 LPN to ADN Concepts 1 (6/0/9/9)
Prerequisites: NUR 214
Corequisites: ~ None
This course is designed for the LPN to ADN
student to further explore the concepts within
the three domains of the individual, healthcare,
and nursing. Emphasis is placed on the concepts
of safety, perfusion, inflammation, oxygenation,
mood/affect, behavior, development, family,
health-wellness-illness, sensory perception,
stress/coping, cognition, self, violence, and
professional behaviors. Upon completion,
students should be able to provide safe nursing
care incorporating the concepts identified in
this course.

NUR 223 LPN to ADN Concepts 11(6/0/9/9)
Prerequisites: NUR 221
Corequisites: ~ None

student to assimilate the concepts within
the three domains of the individual, health-
care, and nursing. Emphasis is placed on the
concepts of fluid/electrolytes, metabolism,
lhermorcgulation.oxygenation, tissue integrity,
infection, perfusion, mobility, reproduction,
sexuality, health-wellness-illness, professional
behaviors. accountability. advocacy and col-
laboration. Upon completion, students should

dividualized, entry-level nursing care.

NUR 233 Leadership in Nursing (2/0/0/2)
Prerequisites:  None

Corequisites: ~ None A
This course is designed to enhance nursing
leadership and management skills in a variety
of health care settings. Emphasis is place
on leadership styles, supervision, delegati
leadership and management theories, con
resolution, change, and time management. U
completion, students should be able to ap:
leadership and management skills in a varl

of health care settings.

NUR 235 Adult Nurs I (4/3/15/10)
Prerequisites: NUR 135
Corequisites: NUR 233

to nursing care for individuals experiench
common complex alterations in health. Empt
sis is placed on the nurse’s role as a member
multidisciplinary teamand as a manager o
for a group of individuals. Upon com et
students should be able to provide com

sive nursing care for groups of individual
common complex alterations in health.

NUR 235DD Adult Nursing 11 (4/0/6/6)
Prerequisites:  NUR 135
Corequisites: NUR 233
This course provides expanded concepts e
to nursing care for individuals expe!
common complex alterations in health
sis placed on the nurse’s role as a membo
multidisciplinary team and as a manager 01 ¢4
for a group of individuals. Upon completiof
students should be able to provide co pre
sive nursing care for groups of individuals
common complex alterations in hea
course is restricted to LPN-ADN stude
Clinical experiences will be provi
health care facilities and selected con
agencies.

NUR 255 Professional Issues (3;*010[33 \
Prerequisites: None
Corequisites: None
This course explores basic concepts: of pr
in the management of patient care inaco

I
i

health-wellness-illness, collaboration, manag-

This course is designed for the LPN to ADN
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be able to demonstrate the knowledge. skills,
and attitudes necessary o provide quality, in=

This course provides expanded concepts related

j.?zzznety of documen.ts and mastery of special-
_mdezoflware functions. Upon completion,
o !3 spould be able to work effectively ina
“UMputerized word processing environment.

health care system. Emphasis is placed on
professional, legal, ethical, and political issues
and management concepts. Upon completion
students should be able to articulate professionai
and management concepts.

OFFICE SYSTEMS
TECHNOLOGY

OST 131 Keyboarding (1/2/2)
Prerequisites:  None

Corequisites;:  None

1:his course covers basic keyboarding skills
Emphasis is placed on the touch system, cor—'
rect techniques, and development of speed and
accuracy. Upon completion, students should be
able to key at an acceptable speed and accuracy
level using the touch system.

OST l3fl Text Entry & Formatting (2/2/3)
Prerequisites:  OST 131

Corequisites: ~ None

This course is designed to provide the skills
needed to increase speed, improve accuracy.
and format documents. Topics include letters,
mem(:s, tables, and business reports. Upon
completion, students should be able to
mailable documents. e

OST 135 Adv Text Entry & Format (3/2/4)
Prerequisites: ~ OST 134
Corequisites:  None
This course is designed to incorporate
computer application skills in the generation
of office documents. Emphasis is placed
on _the production of letters, manuscripts
business forms, tabulation, legal documents, anci
::wsletters. Upon completion, students should
ablfe to make independent decisions regarding
planning, style, and method of presentation.

_EST 136 Word Processing (2/2/3)
rerequisites:  OST 134
.Corequisites: None

course introduces word processin
| rse it g conce
and applications. Topics include preparation‘ﬁ'

OST 137 Office Software A

requisites:  None R

requisites:  None

- course introduces the concepts and func-

b eOf softwarf: that meets the changing needs

i“':::;'mn'lumt)a'. Emphasis is placed on the

ogy and use of software through a
“S8-on approach. Upon completion, students

shoyld be able to use software in a business
environment.

OST 138 Advanced Software Appl (2/2/3)
Prerequisites:  OST 137 or CIS 110 or
CIS 111

Corequisites: ~ None

"I:lns course develops proficiency in the utiliza-
tion of software applications used in business of-
fices through a hands-on approach. Emphasis is
plaf:ed on in-depth usage of software to create a
variety of documents applicable to current busi-
ness environments. Upon completion, students
shquld be able to master the skills required to
design documents that can be customized using
the latest software applications.

OST 148 Med Coding Billing & Ins (3/0/3)
Prerequisites:  None
Corequisites:  None
This course introduces CPT and ICD coding
as they apply to medical insurance and billing.
Emphasi's is placed on accuracy in coding, forms
preparation, and posting, Upon completion
students should be able to describe the steps 0;‘
the total billing cycle and explain the importance
o'f accuracy. This course is a unique concentra-
tion requirement in the Medical Office Systems
Technology concentration in the Office Systems
Technology program.

OST 149 Med Legal Issues (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces the complex legal, moral
and ethica_xl issues involved in providing,heaith:
care services. Emphasis is placed on the legal
re(-]utrements of medical practices; the relation-
ship of physician, patient, and office personnel;
Qrof:e§sional liabilities; and medical practicé
liability. Upon completion, students should
be able to demonstrate a working knowledge
of current medical law and accepted ethical
b.ehawor. This course is a unique concentra-
tion requirement in the Medical Office Systems
Technology concentration in the Office Systems
Technology program. ,

OST 153 Office Finance Selutions (1/2/2)
Prerequisites:  None

Corequisites:  None

This course will introduce office financial data
solutions. Topics include entering data in ac-
counts payable and receivable; keeping petty
cash records; maintaining inventory; reconciling
pankl statements; running payroll; and generat-
ing simple financial reports. Upon completion
studen.ts should be able to demonstrate compe:
tence in the entry and manipulation of data to
provide financial solutions for the office.

OST 164 Text Editing Applications (3/0/3)
Prerequisites:  None

Corequisites: ~ None

Th.lS‘ course provides a comprehensive study of
efiu'lng skills needed in the workplace. Empha-
sis is placed on grammar, punctuation, sentence
structure, proofreading, and editing. Upon
completion, students should be able to use refer-
ence materials to compose and edit text.

OST 165 Adv. Text Editing Applic (2/2/3)
Prerequisites:  OST 164

Corequisites:  OST 134

Th.IS course develops proficiency in advanced
sk111§ n_eeded in the office environment. Em-
ph_as:Ts is placed on the application of critical
thinking skills in writing effective electronic
office documents. Upon completion, students
should be able to apply advanced editing skills
to compose text.

OST 181 Office Procedures (2/2/3)
Prerequisites:  OST 134, OST 137
Corequisites:  OST 136

This course introduces the skills and abilities
nee(:ied in today’s office. Topics include ef-
fecu‘veiy interacting with co-workers and the
pub!lc. processing simple financial and infor-
mat_lonal documents, and performing functions
typical of today's offices. Upon completion
stuclie_nts should be able to display skills ami
fiec1.5|0n-making abilities essential for function-
ing in the total office context.

OST 184 Records Management (2/2/3)
Prerequisites:  None

Corequisites:  None

This co_urse-includes the creation, maintenance
protecufm, security, and disposition of recordr:
§tored in a variety of media forms. Topics
mcludt? alphabetic, geographic, subject, and
numeric filing methods. Upon completion
students should be able to set up and maintai:;
a records management system.

OST 220 Notetaking (3/0/3)

Prerequisites:  None

Corequisites:  None

This course is designed to develop efficient
notetaking skills through the use of the alphabet
gbbreviations, and other shortcuts. Emphasis:
is placed on taking accurate notes and building
vocabulary. Upon completion, students should
b? ab!e to take notes and transcribe from office
dictation, class lectures, and meetings and record
accurate telephone messages.

OST 22}3_ Machine Transcription I (1/2/2)
Prerequisites:  OST 164, OST 136
Corequisites:  None
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This course covers the use of transcribing
machines to produce mailable documents.




Emphasis is placed on appropriate formatting,
advanced text editing skills, and transeription
techniques. Upon completion, students should
be able to transcribe documents into mailable

copy-

OST 223 Admin Office Transeript 1 (2/2/3)
Prerequisites: ~ OST 164; and OST 134

or OST 136
Corequisites: ~ None
This course provides experience in transcribing
documents. Emphasis is placed on appropriate
formatting, advanced text editing skills, and
transcription techniques. Upon completion,
students should be able to transcribe office
documents.

OST 243 Med Office Simulation (2/2/3)
Prerequisites: ~ OST 148

Corequisites: ~ None

This course introduces medical systems used
to process information in the automated of-
fice. Topics include traditional and electronic
information resources, storing and retrieving
information, and the billing cycle. Upon
completion, students should be able to use the
computer accurately to schedule, bill, update,
and make corrections. This course is a unique
concentration requirement in the Medical Office
Systems Technology concentration in the Office
Systems Technology program.

OST 244 Med Docum Production (1/2/2)
Prerequisites: ~ OST 134

Corequisites; ~ None

This course provides production-level skill
development in processing medical documents.
Emphasis is placed on producing mailable
documents through the use of medical-related
materials. Upon completion, students should
be able to perform competently in preparing
accurate, correctly formatted, and usable
documents.

OST 286 Professional Development (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course covers the personal competencies
and qualities needed to project a professional
image in the office. Topics include interpersonal
skills, health lifestyles, appearance, attitude.
personal and professional growth, multicultural
awareness, and professional etiquette. Upon
completion, students should be able to demon-
strate these attributes in the classroom, office.
and society.

OST 289 Administrative Office Mgt (2/2/3)

Prerequisites:  OST 164 and either OST134
or OST 136

Corequisites:  None

This course is designed to be a capstone course

for the office professional and provides a work-
ing knowledge of modern office procedures.
Emphasis is placed on scheduling, telephone
procedures, travel arrangements, event plan-
ning, office design, and ergonomics. Upon
completion, students should be able to adapt in
an office environment.

PHYSICAL EDUCATION

PED 110 Fit and Well for Life (1/2/2)
Prerequisites:  None

Corequisites: ~ None

This course is designed to investigate and apply
the basic concepts and principles of lifetime
physical fitness and other health-related factors.
Emphasis is placed on wellness through the
study of nutrition, weight control, stress man-
agement, and consumer facts on exercise and
fitness. Upon completion, students should be
able to plan a personal, lifelong fitness program
based on individual needs, abilities, and inter-

ests. This course has been approved (o satisfy

the Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

PED 111 Physical Fitness | (0/3/1)
Prerequisites:  None

Corequisites:  None

This course provides an individualized approach
to physical fitness utilizing the five major com-
ponents. Emphasis is placed on the scientific
basis for setting up and engaging in personalized
physical fitness programs. Upon completion,
students should be able to set up and implement
an individualized physical fitness program.
This course has been approved to satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

PED 112 Physical Fitness 11 (0/3/1)
Prerequisites:  PED 111

Corequisites: ~ None

This course is an intermediate-level fitness
class. Topics include specific exercises con-
tributing to fitness and the role exercise plays
in developing body systems. Upon completion,
students should be able to implement and evalu-
ate an individualized physical fitness program.
This course has been approved 10 satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

PED 113 Aerobics I (0/3/1)

Prerequisites:  None

Corequisites: ~ None

This course introduces a program of cardiovas-

cular fitness involving continuous, rhythmic
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exercise. Emphasis is placed on develop- &

ing cardiovascular efficiency, strength, and
flexibility and on safety precautions. Upon
completion, students should be able to select =
and implement a rhythmic aerobic exercise pro-
gram. This course has been approved to satisfy
the Comprehensive Articulation Agreement for &
transferability as a premajor and/or elective
course requirement.

PED 114 Aerobics II (0/3/1)
Prerequisites:  PED 113
Corequisites: ~ None

This course provides a continuation of a
program of cardiovascular fitness involving:
rhythmic exercise. Emphasis is placed on
wide variety of aerobic activities which include
cardiovascular efficiency, strength, and flexibil-
ity. Upon completion, students should be able
to participate in and design a rhythmic aero
exercise routine. This course has been approve
to satisfy the Comprehensive Articulation Ag
menl for transferability as a premajor and/or:
elective course requirement.

PED 117 Weight Training 1 (0/3/1)
Prerequisites:  None

Corequisites: ~ None

This course introduces the basics of wel
training. Emphasis is placed on developin
muscular strength, muscular endurance. an
muscle tone. Upon completion, students s hou
be able to establish and implement a perst it
weight training program. This course has b
approved to satisfy the C omprehensive Artic
tion Agreement for transferability as a pre
and/or elective course requirement.

PED 118 Weight Training I1 (0/3/1)
Prerequisites:  PED 117
Corequisites: ~ None

This course covers advanced levels of
training. Emphasis is placed on meetin
dividual training goals and addressing W
training needs and interests. Upon comple
students should be able to establish and
ment an individualized advanced weight tr2
program. This course has been approved 1
isfy the Comprehensive Articulation Agreé
for transferability as a premajor and/or
course requirement.

PED 119 Circuit Training (0/3/1)
Prerequisites:  None

Corequisites:  None

This course covers the skills necessar
ticipate in a developmental fitness
Emphasis is placed on the circut
method which involves a series of €0
timed stations arranged for maxim
and variety. Upon completion, stude

be able to understand and appreciate t

Sudents should be able to play recreational

Course requirement.

circuit training as a means to develop fitness.
This course has been approved to satisfv the
Comprehensive Articulation Agreeme‘:;r for
transferability as a premajor and/or elective
course requirement.

PED 120 Walking for Fitness (0/3/1)
Prerequisites:  None

Corequisites:  None

This course introduces fitness through walking,
Emphasis is placed on stretching, conditioning
.ex_crcises, proper clothing, fluid needs, and
injury prevention. Upon completion, students
shoul.d be able to participate in a recreational
walking program. This course has been ap-
proved to satisfy the Comprehensive Articulation
Agreement for transferability as a premajor and/
or elective course requirement.

PED 128 Golf-Beginning (0/2/1)
Prerequisites: ~ None
Corequisites:  None

This course emphasizes the fundamentals of
gqll‘. Topics include the proper grips, stance,
alignment, swings for the short and long game,
p'ulling, and the rules and etiquette of golf.
Upon completion, students should be able to
perform the basic golf shots and demonstrate
a knowledge of the rules and etiquette of golf.
This course has been approved to satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

PED 129 Golf-Intermediate (0/2/1)
Prerequisites: PED 128

Corequisites:  None

This course covers the more advanced phases
of golf. Emphasis is placed on refining the
fundamental skills and learning more advanced
phases of the games such as club selection,
trouble shots, and course management. Upon
completion, students should be able demonstrate
the knowledge and ability to play a recreational
found of golf. This course has been approved to
Satisfy the Comprehensive Articulation Agree-
ment for transferability as a premajor and/or
elective course requirement.

P_ED 130 Tennis-Beginning (0/2/1)
Pftrequisites': None

Cﬁfequisites: None

;fhlsl course f:mphasizes the fundamentals of
*hnis. Topics include basic strokes, rules,
Siquette, and court play. Upon completion,

i:';n(l;s. This course has been approved to salisfy
b omprehensive Articulation Agreement for
nsferability as a premajor and/or elective

PED 131 Tennis-Intermediate (0/2/1)
Prerequisites:  PED 130
Corequisites:  None

Tl1is course emphasizes the refinement of play-
ing skills. Topics include continuing the de-
velopment of fundamentals, learning advanced
serves, and strokes and pace and strategies in
singles and doubles play. Upon completion,
students should be able to play competitive
tennis. This course has been approved to satisfy
the Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

PED 137 Badminton (0/2/1)
Prerequisites:  None
Corequisites:  None

This course covers the fundamentals of badmin-
ton. Emphasis is placed on the basics of serving,
clears, drops, drives, smashes, and the rules and
s_lratcgies of singles and doubles. Upon comple-
tion, students should be able to apply these skills
in playing situations. This course has been ap-
proved to satisfv the Comprehensive Articulation

Agreement for transferability as apremajor and/
or elective course requirement.

PED 142 Lifetime Sports (0/2/1)
Prerequisites:  None
Corequisites: ~ None

Thi§ course is designed to give an overview of a
variety of sports activities. Emphasis is placed
on the skills and rules necessary to participate
in a variety of lifetime sports. Upon comple-
tion, students should be able to demonstrate an
awareness of the importance of participating in
lifetime sports activities. This course has been
approved to satisfv the Comprehensive Articula-
tion Agreement for transferability as a premajor
and/or elective course requirement.

PED 143 Volleyball-Beginning (0/2/1)
Prerequisites:  None

Corequisites: ~ None

This course covers the fundamentals of vol-
leyball. Emphasis is placed on the basics of
serving, passing, setting, spiking, blocking,
and the rules and etiquette of volleyball. Upon
completion, students should be able to partici-
pate in recreational volleyball. This course has
been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requimr;rem.

PED 144 Volleyball-Intermediate (0/2/1)
Prerequisites:  PED 143

Corequisites:  None

This course covers more advanced volleyball
techniques. Emphasis is placed on refining skills
and developing more advanced strategies and
techniques. Upon completion, students should

This course has been approved to satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

PED 145 Basketball-Beginning (0/2/1)
Prerequisites:  None

Corequisites:  None

This course covers the fundamentals of basket-
ball. Emphasis is placed on skill development,
knowledge of the rules, and basic game strategy.
l:lp.on completion, students should be able to par-
ticipate in recreational basketball. This course
has been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

PED 146 Basketball-Intermediate (0/2/1)
Prerequisites:  PED 145

Corequisites:  None

This course covers more advanced basketball
te(:.hrliques. Empbhasis is placed on refining
skills and developing more advanced strategies
and techniques. Upon completion, students
should be able to play basketball at a competitive
level. This course has been approved to satisfy
the Comprehensive Articulation Agreement ﬁ:'r

transferability as a premajor and/or elective
course requirement.

PED 148 Softball (0/2/1)

Prerequisites: ~ None

Corequisites:  None

This course introduces the fundamental skills
and rules of softball. Emphasis is placed on
proper techniques and strategies for playing
softball, Upon completion, students should
be able to participate in recreational softball.
This course has been approved 1o satisfy the
Comprehensive Articulation Agreemef;t Jor

transferability as a premajor and/or elective
course requirement.

PED 150 Baseball/Beginning (0/3/1)
Prerequisites:  None

Corequisites: ~ None

This course covers the fundamentals of base-
ball. Emphasis is placed on skill development,
knowledge of the rules, and basic game strategy.
Upon completion, students should be able to
participate in recreational baseball. This course
has been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course mquirer;rem.

PED 151 Baseball/Intermediate (0/3/1)
Prerequisites:  PED 150

Corequisites:  None

This course covers more advanced baseball
tcr:'hniques. Emphasis is placed on refining
skills and developing more advanced strategies

be able to participate in competitive volleyball.
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and techniques. Upon completion, students




should be able to play baseball at a competitive
level. This course has been approved to satisfy
the Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement,

PED 152 Swimming-Beginning (0/2/1)
Prerequisites:  None

Corequisites: ~ None

This course is designed for non-swimmers and
beginners. Emphasis is placed on developing
confidence in the water, learning water safety,
acquiring skills in floating, and learning el-
ementary strokes. Upon completion, students
should be able to demonstrate safety skills and
be able to tread water, back float, and use the
crawl stroke for 20 yards. This course has been
approved to satisfy the Comprehensive Articula-
tion Agreement for transferability as a premajor
and/or elective course requirement.

PED 154 Swimming for Fitness (0/2/1)
Prerequisites:  PED 152

Corequisites: ~ None

This course introduces lap swimming, aquacises,
water activities, and games. Emphasis is placed
on increasing cardiovascular efficiency through
aquatic exercise. Upon completion, students
should be able to develop an individualized
aquatic fitness program. This course has been
approved to satisfy the Comprehensive Articula-
tion Agreement for transferability as a premajor
and/or elective course requirement.

PED 160 Canoeing-Basic (0/2/1)
Prerequisites:  PED 152

Corequisites:  None

This course provides basic instruction for the
beginning canoeist. Emphasis is placed on safe
and correct handling of the canoe and rescue
skills. Upon completion, students should be able
to demonstrate basic canoeing, safe-handling,
and self-rescue skills. This course has been ap-
proved to satisfy the Comprehensive Articulation
Agreement for transferability as a premajor and/
or elective course requirement.

PED 161 Canoeing-Rivers (0/2/1)
Prerequisites:  PED 160
Corequisites:  None

This course provides practice in the basic skills
of river and whitewater canoeing. Emphasis
is placed on river running, safety, and care of
equipment. Upon completion, students should
be able to demonstrate navigation in a moving
current, canoe safety, and self-rescue skills.
This course has been approved to satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

PED 170 Backpacking (0/2/1)

Prerequisites:  None

Corequisites:  None

This course covers the proper techniques for

establishing a campsite, navigating in the

wilderness, and planning for an overnight trip.

Topics include planning for meals, proper use of
maps and compass, and packing and dressing for
extended periods in the outdoors. Upon comple-
tion, students should be able to identify quality
backpacking equipment, identify the principles
of no-trace camping, and successfully complete
a backpacking experience. This course has been
approved to satisfy the Comprehensive Articula-
tion Agreement for transferability as a premajor
and/or elective course requirement.

PED 171 Nature Hiking (0/2/1)
Prerequisites:  None

Corequisites:  None

This course provides instruction on how to equip
and care for oneself on the trail. Topics include
clothing, hygiene, trail ethics, and necessary
equipment. Upon completion, students should
be able to successfully participate in nature trail
hikes. This course has been approved to satisfy
the Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

PED 181 Snow Skiing-Beginning (0/2/1)
Prerequisites:  None

Corequisites: ~ None
This course introduces the fundamentals of snow

skiing. Topics include basic techniques, safety,
and equipment involved in snow skiing. Upon
completion, students should be able to ski a
down slope, enter and exit a ski lift, and perform
basic maneuvers on skis. This course has been
approved to satisfy the Comprehensive Articula-
tion Agreement for transferability as a premajor
and/or elective course requirement.

PED 182 Snow Skiing Intermediate(0/2/1)
Prerequisites:  PED 181

Corequisites:  None

This course is designed to further develop snow
skiing skills. Topics include selection and care
of equipment, parallel skiing and turns, christies,
advanced jumps, trail skiing, and slalom racing.
Upon completion, students should be able to ski
on varying terrains and snow conditions with
control and safety. This course has been ap-
proved to satisfy the Comprehensive Articulation
Agreement for transferability as a premajor and/
or elective course requirement.

PED 252 Officiating/Bsball/Sfball (1/2/2)

Prerequisites:  None
Corequisites: ~ None
This course introduces the rules and techniques

Emphasis is placed on officiating fundamentals
and responsibilities. Upon completion, students
should be able to demonstrate proper mechan-
ics and knowledge of officiating procedures in
baseball and softball. This course has been ap-
proved to satisfy the Comprehensive Articulation

or elective course,

PED 256 Coaching Baseball (1/2/2)
Prerequisites:  None

Corequisites:  None

This course introduces the theory and methods
of coaching baseball. Emphasis is placed on
rules, game strategies, and selected techniques
of coaching baseball. Upon completion, stu-
dents should be able to demonstrate competent

and/or elective course requirement.

PHILOSOPHY

PHI 210 History of Philosophy (3/0/3)
Prerequisites:  ENG 111
Corequisites:  None

philosophical issues through an histor
perspective. Emphasis is placed on sug
figures as Plato, Aristotle, L.ao-Tzu, Confu
Augustine, Aquinas, Descartes, Locke,
Wollstonecraft, Nietzsche, and Sartre. U
completion, students should be able to id
and distinguish among the key position
the philosophers studied. This cours
been approved to satisfy the Comprehens
Articulation Agreement general educatio
requirement in humanities/fine arts.

PHI 215 Philosophical Issues (3/0/3)
Prerequisites; ENG 111

Corequisites:  None

This course introduces fundamental iss
philosophy considering the views of cla
and contemporary philosophers. Emph:
placed on knowledge and belief, app
and reality, determinism and free wi
and reason, and justice and inequality,
completion, students should be able to id
analyze, and critique the philosophical
ponents of an issue. This course has bee
provedto satisfy the Comprehensive Ar
Agreement general education core requ
in humanities/fine arts.

PHI 230 Introduction to Logic (3/0/3)
Prerequisites: ENG 111
Corequisites:  None

This course introduces basic concept

for sports officiating in baseball and softball.
186

techniques for distinguishing between |

Agreement for transferability as a premajor and/

coaching skills in baseball. This course has been
approved 1o satisfy the Comprehensive Articula-
tion Agreement for transferability as a premajor

This course introduces fundamental

e — T R—

and baq reasoning, Emphasis is placed on
dcduc.tlon, induction, validity, soundness
syllogisms, truth functions, predicate o .ic,
an_alogical inference, common fallacies gnd,
scientific methods. Upon completion, stu;ients
should be able to analyze arguments, distinguish
betweep deductive and inductjve arguments
tesf validity, and appraise inductive reasoning’
This course has been approved to satisfy rhel
Comprehensive A rticulation general education
core requirement in humanities/fine arts. I

PHI 240 Introduction to Ethics (3/0/3)

Prerequisites:  ENG 11]

Corequisites:  None

This course introduces theories about the nature
anc_i foundations of moral Judgments and appli-
cations to contemporary moral issues, Emphasis
is _placed on utilitarianism, rule-based ethics
exlstent_iali sm, relativism versus objectivism-‘
and egoism. Upon completion, students shoy lé
bf-‘ able to apply various ethical theories to indi-
wfiual moral issues such as euthanasia, abortion
crime and punishment, and Justice. This coum;
has_been approved o satisfy the Comprehensive
Amc‘u!azfan Agreement general education core
requirement in humanities/fine arts.

PHYSICS

PHY 110 Conceptual Physics
Prerequisites:  MaT 070
Co_requisites: PHY 110A
This course provides a conceptually-based expo-
sure to the fundamental principles and processes
ofthe physical world, Topics include basic conl
cepts mf motion, forces, energy, heat, electricit
fMagnetism, and the structure of matter and tl'x};
umiverse. Upon completion, students should be
able t:o d_escribe examples and applications of
the principles studies. This course has been ap-
?Ul«'ed lo satisfy the Comprehensive Articulation
“greement general education core requirement
M natural sciences/mathematics,

(3/0/3)

PHY 110A Cone i

il ]:p(};l;al Physics Lab (0/2/ 1)
lrequisites: PHY 110

Er]:shc?lfr‘se is a laboratory for PHY 110.

Ihétp asis is placed on laboratory experiences

o eghance mathals presented in PHY

abfe‘ 1-0 apo? completion, students should be

9 pply the lab_oratory experiences to the

ascepts presented in PHY 110. 7his course

njf:fn approved to satisfy the Comprehensive
Mmarmn /.4greemem &eneral education core

ment in natural sciences/mathematics.

PHY 121 Applied Physics I (3/2/4)

Prerequisites:  Wirh ¢ grade of C or better
in MAT 070
Corequisites:  None

This algebrla-based course introduces funda-
mental pl?ysu:al concepts as applied to industrial
and service technology fields, Topics include
systems of units, problem-solving methods
graphical analyses, vectors, motion forces,
Newton’s laws of motion, work, energ}:, power,
momem_um, and properties of matter. Upm;
completion, students should be able to demon-
strate an understanding of the principles studied
as applied in industrial and service fields.

PHY 12_2 Applied Physics I1 (3/2/4)
Prerequisites:  None

Corequisites:  None

This algf:bra-based course introduces fundamen-
tal p!xysrcal concepts as applied to industrial and
service technology fields. Emphasis is placed
on Systems of units, problem-so} ving methods
graph.lcal. analysis, static electricity, AC anci
DC circuits, magnetism, transformers, AC and
DC motors, and generators. Upon completion
students ‘should be able to demonstrate an un-’
:derstandmg of the principles studied as applied
in industrial and service fields.

PHY l.‘fl' Physics-Mechanics (3/2/4)
Prerequ_lsntes: MAT 121 or MAT 161
Corequisites:  None

This algebra/trigonomeu'y-based course intro-
duces fundgmental physical concepts as applied
to engineering technology fields. Topics include
systen}s of units, problem-solving methods
graphical analysis, Vectors, motion forces‘
Newton’s laws of motion, work, energ; power’
moment‘um, and properties of matter.’ Upox;
;:i::p.iitlon, s;udems should be able to apply the

ciples studied ications i ineeri

S ﬁclds_m applications in engineering

PHY I§ _l. College Physics I (3/2/4)
Prerequisites;  MAT 161 or MAT 171
Corequisites:  None

This course uses algebra- and trigon

based mathematical models to intgrod(::?: tge
fundamental concepts that describe the physical
world. Topics include units and measurement
vectors, linear kinematics and dynamics energy’
POWEr, momentum, fluid mechanics, a;id.heat,
qun completion, students should be able tol
f:lemonstmte an understanding of the principles
msfqlvcd and display analytical problem-solvin
ability for the topics covered. 7his course haf
bee:n approved to satisfy the Comprehensive
A rtrc_u!a{fon Agreement general education core
requirement in natural sciences/mathematics.

PHY 152 College Physics 11 (3/2/4)
Prerequisites:  PHY |5]
Corequisites:  Nope
This course uses algebra-
based mathematical models to introduce the
fundamental concepts that describe the physi-
cal Werld. Topics include electrostatic forces
e‘lcctfic fields, electric potentials, direct-cun'ent,
circults, magnetostatic forces, magnet.ic fields
e!ect::omagnetic induction, altemating—currem’
circuits, and light. Upon completion, students
should be able to demonstrate an understandin
of the principles involved and display analyticagl
prqblem-solving ability for the topics covered
This course has been approved to satisfy rhe-
Comprehensive Articulation Agreement general

educati ; ;
wcation ::*are requirement in natural sciences/
mathematics.

and tri gonometry-

PHY 251 General Physies I (3/3/4)
Prerequisites:  MAT 271

Co_requisi tes:  MAT 272

This course uses calculus-based mathematical
models to introduce the fundamental concepts
tha_l describe the physical world. Topics inclu]::lc
units anc_l measurement, vector operations, linear
kinematics and dynamics, energy, powe} mo-
me{ntum, rotational mechanics, periodic mq;tion
fluid mechanics, and heat. Upon complelion'
students should be able 1o demonstrate al;
upderslanding of the principles involved and
dlsplay‘ analytical problem-solving ability for
the topics covered. 7T his course has been ap-
provedtosatisfy the Comprehensive Arn'cu!aﬁgf

,flgreemenr general education core requirement
in natural sciences/mathematics.

PHY 25.2’ General Physics I1 (3/3/4)
Prerequisites:  MAT 272 and PHY 251
Corequisites:  None

This course uses calculus-based mathematical
models 10 introduce the fundamental concepts
that describe the physical world. Topics include
elec_tmstatic forces, electric fields, electric po-
tentials, direct-current circuits, magnelostal::ic
ff)rces, magnetic fields, electromagnetic induc-
tion, alternating-current circuits, and light
Upon completion, students should be able lc:
fiemonsuate an understanding of the principles
m\:*qlved and display analytical problem-solvin
ability for the topics covered. This course haf
bee.n approved to satisfy the Comprehensive
Arnc‘u!arfou Agreement generqgl education core
requirement in natural sciences/mathematics

PLUMBING

PLU llp Modern Plumbing (4/15/9)
Prerequisites:  Nope

Co.requisites: None

This course introduces the tools, equipment
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and materials associated with the plumbing
industry. Topics include safety, use and care of
tools, recognition and assembly of fittings and
pipes, and other related topics. Upon comple-
tion, students should be able to safely assemble
various pipes and fittings in accordance with
state code requirements.

PLU 111 Intro to Basic Plumbing (1/3/2)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces basic plumbing tools.
materials, and fixtures. Topics include stan-
dard tools, materials, and fixtures used in basic
plumbing systems and other related topics.
Upon completion, students should be able to
demonstrate an understanding of a basic plumb-

ing system.
POLITICAL SCIENCE

POL 110 Intro Political Science (3/0/3)

Prerequisites: ~ None

Corequisites: ~ None

This course introduces basic political concepts
used by governments and addresses a wide range
of political issues. Topics include political the-
ory, ideologies, legitimacy, and sovereignty in
democratic and non-democratic systems. Upon
completion, students should be able todiscuss a
variety of issues inherent in all political systems
and draw logical conclusions in evaluating these
systems. This course has been approved to sat-
isfy the Comprehensive Articulation Agreement
general education core requirement in social/
behavioral sciences.

POL 120 American Government (3/0/3)
Prerequisites: ~ None
Corequisites: ~ None
This course is a study of the origins, develop-
ment, structure, and functions of American na-
tional government. Topics include the constitu-
tional framework, federalism, the three branches
of government including the bureaucracy, civil
rights and liberties, political participation and
behavior, and policy formation. Upon comple-
tion, students should be able to demonstrate
an understanding of the basic concepts and
participatory processes of the American political
system. This course has been approved o sai-
isfv the Comprehensive A rticulation Agreement
general education core requirement in social/
behavioral sciences,

POL 130 State & Local Govern (3/0/3)
Prerequisites: ~ None
Corequisites: ~ None
This course includes state and local political
institutions and practices in the contextof Amer-
ican federalism. Emphasis is placed on proce-

issues in state, regional, and local governments
of North Carolina. Upon completion, students
should be able to identify and discuss various
problems associated with intergovernmental
politics and their offect on the community and
the individual. This course has been approved
1o satisfy the Comprehensive Articulation Agree-
ment for transferability as a premajor and/or
elective course requirement.

POR 111 Elementary Portuguese 1 (3/0/3)
Prerequisites:
Corequisites:
This course introduces the fundamental elements
of the Portuguese language within a cultural
context. Emphasis is placed on the development
of basic listening, speaking, reading, and writing
okills. Upon completion, students should be able
to comprehend and respond with grammatical
accuracy to spoken and written Portuguese and
demonstrate cultural awareness.
has been approved o satisfy the Comprehensive
Articulation Agreement general education core

PORTUGESE

None
None

This course

requirement in humanities/fine aris.

PSYCHOLOGY

PSY 115 Stress Management (2/0/2)
Prerequisites: ~ None

Corequisites: ~ None

This courseé covers Stressors and techniques
for stress management. Topics include anger,
assertiveness, adaptation to change, conflict,
coping skills, identification of stressors, time
management, and the physiology of stress and
burnout. Upon completion, students should be
able to demonstrate an understanding of the
effective management of stress.

PSY 118 Interpersonal Psychology (3/0/3)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the basic principles
of psychology as they relate to personal and
professional development. Emphasis is placed
on personality traits, communication/leadership
styles, effective problem solving, and cultural
diversity as they apply 1o personal and work
environments. Upon completion, students
should be able to demonstrate an understanding
of these principles of psychology as they apply
to personal and professional development.

PSY 150 General Psychology (3/0/3)
Prerequisites: ~ None
Corequisites: ~ None
This course provides an overview of the scien-
tific study of human behavior. Topics include

perception, learning, motivation, cognition,
abnormal behavior, personality theory, social
psychology. and other relevant topics. Upon
completion, students should be able to dem-
onstrate a basic knowledge of the science of
psychology. This course has been approved 1o
satisfy the Ci omprehensive Articulation Agree-
ment general education core requirement in
social/behavioral sciences.

PSY 211 Psychology of Adjustment (3/0/3)
Prerequisites: PSY 150

Corequisites: ~ None

This course introduces the study of the adjust=
ment process focusing on contemporary chal
lenges individuals must deal with in everyday
life. Topies include theories of behaviof,
career choices, self-understanding, coping
mechanisms, human relationships, intimacy,
sociocultural factors influencing healthy per
sonal adjustment, and other related topi
Upon completion, students should be able
demonstrate an awarcness of the processes
adjustment. This course has been approved
satisfy the Comprehensive Articulation A
ment for transferability as a premajor an
elective course requirement.

PSY 237 Social Psychology (3/0/3)

Prerequisites:  PSY 150 or SOC 210
Corequisites:
This course introduces the study of indivi
behavior within social contexts. Topics incl
affiliation, attitude formation and change
formity, altruism, aggression, attribution
personal attraction, and group behavior.
completion, students should be able to ¢
strate an understanding of the basic pri
of social influences on behavior. This @
has been approved to satisfy the Comprenel
Articulation Agreement general educati

requirement in social/behavioral sciences

PSY 239 Psychology of Personality (
Prerequisites:  PSY 150
Corequisites: ~ None
This course covers major personality
and personality research methods.
include psychoanalytic, behavioristic,
learning, cognitive, humanistic, ang
theories including supporting rese e
completion, students should be able
and contrast traditional and contem
proaches to the understanding of
differences in human behavior.
has been approved to safisfy the Comp
Articulation Agreement general educt
requirement in social/behavioral $€

dural and policy differences as well as political
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history, methodology, biopsychology. sensation,

P asg; 5
Well as appropriate strategies for interacting

PSY 241 Developmental Psych (3/0/3)
Prerequisites:  PSY 150

Corequisites:  None

This course is a study of human growth and
develppment. Emphasis is placed on major
lheor‘les and perspectives as they relate to the
physical, cognitive, and psychosocial aspects
of development from conception to death
Upon completion, students should be able t:;
demfmstrate knowledge of development across
the life span. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
social/behavioral sciences.

PSY 243 Child Psychology (3/0/3)
Prerequisites:  PSY 150
Corequisites:  None

This course provides an overview of physi-
cal, cognitive', and psychosocial development
from conception through adolescence. Topics
ir!clude theories and research, interaction of
biological and environmental factors, language
dev_elopment, learning and cognitive brocesses
social relations, and moral development. Upo:;
con:rpletion. students should be able to identify
typical and atypical childhood behavior patterns
as well s appropriate strategies for interacting
with children. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment for transferability as a premajor and/or
elective course requirement.

PSY 246 Adolescent Psychology (3/0/3)
Prerequisites:  PSY 150
Corequisites: None
Thll\:» course provides an overview of the be-
E::wor patterns, life changes, and social issues
h d::[ accompany t}}e developmental stage of
; lescence. .Toplcs include developmental
cories; physical, cognitive and psychosocial
g:—wrh; transitions to young adulthood; and
2 ;soqullural factors that influence adolescent
0les in .homc, school and community. Upon
@@pletlon, students should be able to identify
Ypical and atypical adolescent behavior patterns

;‘:; :f;’[e;cents. This course has been approved
memﬁ; t .eC'ampre,“::enw‘veArricufarfon Agree-
s r transferability as a premajor and/or
~live course requirement.

’SY 256 Exceptional Children (3/0/3)

equisites:  PSY 150

“'hns Juisites:  None

S coyrse | i ionaliti
iﬂch introduces major exceptionalities

i‘ Si:;llrevnari;1c!uding mer_nal, emotional, and
i ations; learning disabilities; and
. etSS E'mpha'asis is placed on theoretical
*‘*ﬂhon 1ves, |qent1ﬁcation methods, and inter-

Vi Strategies. Upon completion, students

should be able to demonstrate a general knowl-
edge of the exceptionalities of children and
recommended intervention techniques.

PSY 259 Human Sexuality (3/0/3)
Prerequisites:  PSY 150
Corequisites:  None

Thl; course provides the biological, psycho-
Iog:ca?, and sociocultural aspects of human
sexuality and related research. Topics include
reproductive biology, sexual and psychosexual
development, sexual orientation, contraception
sexua_lly transmitted diseases, sexual disorders,
theories of sexuality, and related issues. Upor;
completion, students should be able to demon-
strate an overall knowledge and understanding
of human sexuality, This course has been ap-
proved to satisfy the Comprehensive Articulation
Agreement for transferability as a premajor and/
or elective course requirement.

PSY 263 Educational Psychology (3/0/3)
Prerequisites: ~ PSY 150

Corequisites:  None

Thl_s course examines the application of psycho-
logical theories and principles to the educational
process and setting. Topics include learning
and C(.Jgnitive theories, achievement motivation
teaching and learning styles, teacher and leame;
roles, assessment, and developmental issues
Upon completion, students should be able tc;
dgmonstrate an understanding of the application
of Psychological theory to educational practice.
This course has been approved to satisfy the
Comprehensive Articulation Agreement for

!ransferabdfty as a premajor and/or elective
course requirement.

PSY 271 Sports Psychology (3/0/3)
Prerequisites:  PSY 150

Corequisites: ~ None

This course provides an overview of the field of
sports and exercise psychology. Topics include
cgncentration, goal setting, arousal level, exer-
cise psychology, mental imagery, confidence
and other issues related to sport and excrcis;
performance. Upon completion, students should
be e_lble to demonstrate a knowledge of psycho-
ng.lCﬂl factors involved in sport and exercise
This course has been approved to satisfy the.*
Comprehensive Articulation Agreement for
transferability as a premajor andfor elective
course requivement.

PSY 281 Abnormal Psychology (3/0/3)
Prerequisites:  PSY 150

Corequisites:  None

Tha_s course provides an examination of the
various psychological disorders, as well as theo-
retical, clinical, and experimental perspectives
of the study of psychopathology. Emphasis is

I

assessment, and treatment of the major disor-
ders: L_Ipon completion, students should be able
to dls!mguish between normal and abnormal
behavior patterns as well as demonstrate knowl-
edge ‘of etiology, symptoms, and therapeutic
lccl_lmques. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
social/behavioral sciences.

PHYSICAL THERAPIST ASSISTANT

PTA 110 Intro to Phys. Therapy (2/3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces the field of physical
therapy including the history and standards of
practice for the physical therapist assistant and
basic Lr.eatmenl techniques. Emphasis is placed
on ethical and legal considerations, universal
preqautions. vital signs, documentation, basic
patient preparation and treatment skills
and architectural barrier screening. Upor;
completion, students should be able to explain
the role of the physical therapist assistant and
demonstrate competence in basic techniques of
patient care.

PTA 120 Functional Anatomy (1/6/0/3)
Prerequisites:  None

Corequisites: ~ PTA 140

This course provides an organized study of
anatomy and kinesiology. Emphasis is placed
on the integration of structure and function of
tl?e skeletal, articular, muscular, nervous, and
circulatory systems to include gait anafysis
Upon completion, students should be able;
to describe the components and demonstrate

PTA 130 Physical Therapy Proc I (1/6/0/3)
Prerequisites:  None

Corequisites:  PTA 110

This- course includes concepts of injury and
repair and documentation methods. Emphasis
is plaCt?d on physiological effects, indications
contraindications, and skilled applications:
of selegted therapeutic modalities. Upon
completion, students should be able to safely
correcflly, and effectively apply the emphasire(i
techniques and procedures with understand{n
of correct documentation. ;

PTA 140 Therapeutic Exercise (2/6/0/4)
Prerequisites:  None

Corequisites:  PTA 120

This course covers muscle physiology
exercise conceplts, testing, and applications‘
to the spine and extremities. Topics include

placed on terminology, classification, etiology,
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strength, endurance, flexibility, and exercise
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protocols and progressions. Upon completion,
students should be able to demonstrate skill
in applying therapeutic exercise principles
for non-neurological conditions

appropriate manner.

PTA 150 Physical Therapy Proc 11 (1/6/0/3)

PTA 130
None

Prerequisites:
Corequisites:

This course is designed to include the theory and
practice of additional therapeutic interventions.

Topicsinclude butare not limited

burn and wound care, biofeedback, and selected
Upon completion,

students should be able to apply these modalities
and treatment techniques effectively and safely

data collection methods.

and demonstrate knowledge
principles involved.

PTA 160 Phys. Therapy Proc 11 (2/3/0/3)

Prerequisites: PTA 150
Corequisites: None
This course introduces

measurement techniques andd

programs for
dysfunction and injuries.

soft tissue and joint dysfunction, selected

assessment techniques, and

programs.

be able to demonstrate th

selected data collection methods and functional

interventions.

PTA 170 Pathophysiology
Prerequisites: None
Corequisites: None

This course iS @ Survey of basic pathology
conditions most frequently

observed and treated in physical therapy. Topics
pathology, manifestation,

with emphasis on

include etiology,
treatment, and prognosis.
students should be able

processes, categorize diseases, define pathology,
identify organ/body systems involved, and
discuss treatment and prognosis.

PTA 180 PTA Clinical Ed Intro (0/0/9/3)

Prerequisites: None
Corequisites: None
This course introduces th
clinic in planned learnin

practice under superyision.
placed on reinforcement of learned skills

in direct patient care an

Upon completion, students should be able to
demonstrate satisfactory performance in learned

patient care skills, commun
professional behaviors.

selected neuromusculoskeleta‘i

Upon completion, students should

in a safe and

toelectrotherapy,

of physiologicai

treatment and
iscusses treatment

Topics include
yarious exercise

e application of

(3/0/0/3)

Upon completion,
to explain repair

e physical therapy
g experiences and
Emphasis is

d communication.

ication activities, and

PTA 212 Health Care/Resources (2/0/0/2)

Prerequisites:
Corequisites:
This course provides an overyiew of various
aspects of health care
the interrelationships of health care team
members. Topics include health agencies and
their functions, health care team member roles,
management, and other health care issues. Upon
completion, students should be able to discuss
the functions of health organizations and team
members and aspects of health care affecting

None
None

delivery systems and

physical therapy delivery.

PTA 222 Professional Interactions (2/0/0/2)
Prerequisites: None

Corequisites: None

This course IS designed to assist in the
development of effective interpersonal skills in
the physical therapist assistant setting. Topics
include reactions 0 disability, the grieving
process, methods of communication, motivation,
health promotion, disease prevention, and aging.
Upon completion, students should be able to
discuss and demonstrate methods for achieving
effective interaction with patients, families, the
public, and other health care prov iders.

PTA 240 Phys. Therapy Proc IV (3/6/0/5)
Prerequisites: PTA 160
Corequisites: None

This course COVers normal development,
adult and pediatricKCNS dysfunction,
spinal cord injuries, amputee rehabilitation
techniques, and cardiopulmonary rehabilitation.
Topics include neurology review, selected
rehabilitation techniques. ADL and functional
training, prosthetic and orthotic training, and
environmental access. Upon completion,
students should be able to demonstrate safe and
correct application of selected rehabilitation
techniques for neurological dysfunction,
cardiopulmonary conditions, and amputations.
PTA 252 Geriatrics for the PTA (2/0/0/2)
Prerequisites: None

Corequisites: None

This course 18 designed to provide more in-
depth knowledge of physical therapy care
for the geriatric individual. Topics include
health promotion, wellness programs. and
medical problems specific to the elderly. Upon
completion, students should be able to discuss
and describe special problems and programs
for the elderly.

PTA 260 Adv PTA Clinical Ed (0/0/30/10)
Prerequisites: PTA 180

“orequisites: None
This course provides full-time clinical affiliations

for planned learning experiences and practice

reinforcement of learned skills in direct
patient care, communications, and professional
behaviors. Upon completion, students shouldbe =
able to demonstrate satisfactory performanceas =8
an entry-level physical therapist assistant and as

a member of the physical therapy team.

PTA 270 PTA Topics (1/0/0/1)
Prerequisites:
Corequisites:
This course COVers the physical therapist.
assistant profession in preparation for the state
licensure exam. Topics include developing
time management skills and :
competence examinations.

students should be able
academic strengths and weaknesses and utilize

this information to continue self-study for the

None
None

practicing for the
Upon completion,
to identify individual

licensure exam.

PTA 280 PTA Issues 1 (1/0/0/1) .
Prerequisites: None

Corequisites: None 2
This course consists of reports, discussions,
and guest lectures on the latest physical therap:
techniques, equipment, and health science!
gpecialties. Topics include reports on X2
departmental experiences, case studies,
literature reviews. Upon completion, stu dents
should be able to discuss specialized phys
therapy equipment and/or related fields and"
display competent writing skills.

REAL ESTATE APPRAISAL

REA 210 Site Value Cost Approach (1/
Prerequisites: REA 219
Corequisites: None

This course teaches the concepts
methodology used for determining site V&
and the valuation of residential improvent
using the cost approach. Topics include m
in site valuation, replacementireprodq
cost, estimating accrued depreciation, €O :
definitions, and case studies. Upon com
students should be able 10 understa
concepts and applications of site valuati
cost approaches for residential properti

REA 212 Sales Compar & Income
Prerequisites: REA 219
Corequisites: None ;
This course provides the concepts an
odology used for determining value
<ales comparison and income appro
Topics include the sales comparison b
income approach, finance and cash equ
financial calculators, derivation of adj
gross rent multipliers, partial interests
studies. Upon completion, students i
able to understand the concepts and ap!

under superyision. Emphasis is placed on
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. 0ran i
glyg nziaat;a!yz:,c highest and best use. Topics
; rket fundamentals, characteristics

of th i i
¢ sales comparison and income approaches

for residential properties.

REA 213 Appraisal R
: eport Writi /
Prerequisites: REA 2::) o b
Corequisites:  None
:‘:)1; :ios;lfse covers the production of a completed
. report. Topics include writing
soning skills, common writi P s
: C ting problems, form
:fpgitsf,‘ reporting options, Uniform Standards
: |0' essional Appraisal Practice (USPAP)
on‘;p iance, and case studies. Upon completion
§lu ents shoulq be able to demonstrate the writ:
ilr;g;md reasoning skills necessary to develop a
'AP compliant appraisal report. :

REA 214 Basic A i
' ppraisal Princi
Prerequisites: ~ None LB N

Corequisites: ~ None
Thi ]
2 r:i :;ur:‘e m]troduccs the student to the entire
of real estate appraisal
! and the valuati
process. Topics includ -
e real propert
and characteristi finme s
: ics, legal considerati
: erations
::!ftijuences on real estate value, types of val ues’
i economic principles. Upon completion’
. :r:ts should be able to present an overview:
real estate markets and i
L est analysis, and ethi
. 3 cs
applying it to appraisal theory and practice ’

REA 215 Basic A i
5 ppraisal Proc.
Prerequisites: REA 214 o
Corequisites: ~ None
This course int
roduces procedures
i us
d:i\relf)p an estimate of value and how the vaer(iimt:s}
[slucnhcg):ss (zif value relate to the application of
cedures. Topics includ i
; : e an overv
pl:oappmdches.. to value, valuation procedu::‘:
i Ezrty descnpt;on and residential applications’
o completfqn, students should be able tc;
_ lfy_and utilize the approaches to val
residential properties. e

ll}rgA 217 National USPAP (1/0/1)
requisites:  REA 215
fequisites: None
: .
app:agtlr‘se‘ introduces all aspects of the
o insc | cé:mduct, gthics and competency.
L andl:he appralsa! standards, reviews,
H b;; ! A<=: cor?ﬁdentlality provisions as set
-‘?Omp]etiolne i t}:l;:ir:;i,:l itan{({ijards Board. Upon
i should be able to sit
/ praa?::]la' Un l'form Standards of Professiof;
sal Practice (USPAP) examination.

REA

~“A219 Res Ma

: rket A i

;. _l'equllsites: REA 2’;1alysm GO

: --?’Clllzsites: None

AU o o

5‘-'_'pon(;ﬁ:& introduces students to the
o s of a market analysis and how to

Corequisites:

;l;th course provides students with the latest
E:ta?;)lzg!es and strategies in the field of Real

ppraisal. Emphasis is

/ placed on
;::;:izon o: developing appraisal issues ;1111;

ng those findings to the cl

; ass. Upo
completion, students should be able to criticzllz

anal 1 isal i
E yze emerging appraisal issues and concerns
and establish informed opinions

RED 070 Essential Readi -
Prerequisite: eading Skills Ci29)

Corequisite:
This o : :
rci:; LOI:II'SC is designed for those with limited
= nl:g 11(_:[15. Emphasis is placed on basic word
par; skills, voFab!Jlary, transitional words
Skwgraph organization, basic comprehensi()r;
;. Lid:n atl;ld]!eartr:;rég strategies. Upon completion
2nts should be able to demon 4
S : strate co -
tence in the skills required for RED 080 o

RED 080 Intro to College Reading (3/2/4)

g}a[ril::t };dinell]] gsst;st; test constraiqts and application
e casegsmd' est use, special considerations
i 1e§. Upon completion, students

e able to analyze residential markets

and know the test -
const x
best use. raints for highest and

[l}EA 22.0. Statistics and Finance (1/0/1)

rerequisites: REA 219

Corequisites:  None

Thi <

i i;slis;)tlfrse covers statistical analysis and its

ion to real estate valuati
' . uation. Topi
include statistics i e
, valuation models, a

) , automated

ﬁnl;:;on ITOdeIS’ mass appraisal and real estate

i . dpon completion, students should be
understand the use of statistics, valuation

models, and real
s estate finance i ;
of real estate. e i evaluation

REA 24_0. Adv Residential Apps (1/0/1)
Prerequisites: REA 219
Corequisites:  None
This course cov i
! ers topics necessary f
32{1::;?&5 .to deal with advanced residznti(;i
ion issues. Topics includ
| ¢ comple
sziii?rty ownershlf_J and market conditil;’:msX
iy :tg :::1 ;L;pportgg adjustments, residentiai
is and advanced case studi
: udies.
t)np(;n ct:;)n;p;etlon, students should be ablecti
rstand how to deal with co i
: mplex is i
the valuation of residential propeli')ties il

REA 280 Appr. Emerging Issues (2/0/2)

Prerequisites: REA 219
None

READING

None
None

— Selnitions, ¢
ns, supply/demand analysis, use of

This i
is course introduces effective reading and

gegeg‘;?l :Ehinking skills in preparation for
. Emphasis is placed on v

: ocabula
zomprel?ensaon, and reading strategies. Up(?;;
H(])gr[l)lilllon, students should be able to determine

ideas and supporting detai i

e orting etails, recognize
af:sdlc pa:jttems of organization, draw conclufions
g understand vocabulary in context. Thf;
- urse does ‘ngt satisfy the developmental read-

2 prerequisite for ENG 111 or ENG 1114

RED 090 Impr. College Reading (3/2/4)

Prerequisites: ~ With a grade of C or better
' in RED 080 y
Corequisites:  None

Thi ! :
Crlia tliscz([ntll?e k:s designed to improve reading and
inking skills. Topics in
2 clude vocabu-
Li;rgfl ;nhance?ent; extracting implied memin;-
zing author’s purpose, t |
Gt . tone, and style; and
sions and respondin i
i ! g to written
aba;;elt'la]. Upon completion, students should be
i 0 comprfahend and analyze college-level
ng material. This course satisfies the de-

velopmental readi ) s
or ENG 111A. ing prerequisite for ENG 111

RED 111 Crit Reading for College (3/0/3)

Prerequisites:  With a grade of C or better
in RED 090 or comp place-
_ ment
Corequisites:  None

rTe};igi:l:guSrE?”is desig.ned.to enhance critical

e.nrichment, :éad{sglgse;?;ilﬁf e VmocabU]af'Y

;L\;fl:lss:tfsglgliﬁi,gzr:l: lad‘vanced cbgmp:z;z::ﬁfir:):

:zr;glféi;n} s;udepts};sl:is?; I:: 1‘11?13“&;;1:)?:
i .

effective]ypto ;::;figia;iz:; ::l):zgglr:ger: il

RELIGION

REL 110 World Religi
igio
Prerequisites: £l0ns B15)

Corequisites:
Tl]]'ls' course.introduces the world’s major
;'g igious t’radlt.lons. Topics include Primal Jre
alr%:jogsﬁ ﬂldelsm, Buddhism, Islam, Judaism
ristianity. Upon completi , ,
tion, students
should be able to identi o s
. entify the origins, hi
. . histo
l;zlvlefs, and practices of the religions studi;’c};
Cafs course J.'zas been approved to satisfy n‘u;
9 f::p;ehenswe Articulation Agreemem' gen
‘al education core require i e
ment in humaniti
- anities/

None
None

REL 211 Intro to Old Testament (3/0/3)

Prerequisites: : Prerequisites:

Qilistoes W]I{{hEEIl;) grade of C or better CDrCt;luiSiteS" ﬁone

Nl i 070 : : S

Corequisites:  None This course is a survey of the literature of the

H ' Y
ebrews with readings from the law, prophets
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and other writings. Emphasis is piacgd on the
use of literary, historical, archeqloglcal. and
cultural analysis. Upon complelllclm, sluden!s
should be able to use the tools of cnucall analysis
to read and understand Old Testament htt_:rz!ture.
This course has been approved to satisfy the
Comprehensive Articulation Agreement gen-
eral education core requirement in humanities/
fine arts.

REL 212 Intro to New Testament (3/0/3)
Prerequisites:  None
uisites:  None

'([?E::qcoursc is a survey of the litf.:rature of
first-century Christianity with. readings from
the gospels, Acts, and the Pauline and pastoral
letters. Topics include the literary structure, au-
dience, and religious perspective of the writings,
as well as the historical and cultural context of
the early Christian community. Upon comple-
tion, students should be able to use the tools of
critical analysis to read and understand New
Testament literature. This course has {Jeen ap-
proved to satisfy the Comprehensive A rnc?ulaﬂon
Agreement general education core requirement
in humanities/fine arts.

REL 221 Religion in America (3/0/3)
Prerequisites:  None

Corequisites:  None e

This course is an examination of religious be_-
liefs and practice in the Uniteq States. !Efnphasns
is placed on mainstream religious traditions and
non-traditional religious movements from the
Colonial period to the present. Upon c_{:mplc-
tion, students should be able lo recognize land
appreciate the diversity of religious traditions
in America. This course has been a;?pmved o
satisfy the Comprehensive Arrfcuian.an Agre(.’-
ment general education core requirement in
humanities/fine arts.

INFORMATION SYSTEMS
SECURITY

SEC 110 Security Concepts (3/0/3)
Prerequisites:  None

uisites:  None .
"(lzl? :‘ :c(!ourse introduces the concepts arjd issues
related to securing information s;_;stems and
the development of policies to 1‘mp'lement
information security controls. Topics include

the historical view of networking and security,
security issues, trends, security rcsources:
and the role of policy, people, and processes
in information security. Upon clon"nplenfm,
students should be able to identify 'lnlormatl.on
security risks, create an in!brrqalton security
policy, and identify processes to implement and

enforce policy.

SIMULATION AND GAME
DEVELOPMENT

SGD 111 Introduction to SGD (2/3/3)
Prerequisites:  None
equisites:  None .

1C‘I(1);s :::Iourse provides students withan intmducu_on
to simulation and game developrf\em. Topics
include setting, storytelling, narrative, ctlaracter
design, interface design, game play, internal
economy, core mechanics, game genrels, Al: the
psychology of game design and professionalism.
Upon completion, students shou{d be able to
demonstrate knowledge of the major aspects of
simulation and game design and development.

SGD 112 SGD Design (2/3/3)
Prerequisites:  None

isites:  None
gg::q(::)urse introduces the Fundafnen.tals of
simulation and game design. Topics include
industry standards and design clemenls-for
simulations and games. Upon c.omplfstron,
students should be able to design simple
-simulations and/or games.

SGD 113 SGD Programming (2/3/3)
Prerequisites:  None

:quisites:  None i
gl‘::;qcourse introduces the fundamentals gf
programming languages and tools employefi in
simulation and game development. Emphasis is
placed on programming concepts used to cn_eate
simulations and games. Upon complf:tlon,
students should be able to program simple
games and/or simulations,

SGD 114 3D Modeling (2/3/3)
Prerequisites:  SGD 111
isites:  None

?ﬁli-:q:osurse introduces the tools required
to create three dimensional (3D) models.
Emphasis is placed on exploring t'ools used to
create 3D models. Upon completion, students
should be able to create and animate 3D models
using 3D modeling tools.

SGD 158 SGD Business Mgmt (3/0/3)
Prerequisites:  None

Corequisites:  None _ .
This course introduces the business s.1de (Elf the
interactive game industry. Emphasis wnll‘ be
placed on licenses, serious games, psycihologlcal
profiling, publisher/developed relations, and

game evolves from concept to the customer.

contract negotiation skills. Upon completion,
students should be able to understand how a

SGD 159 SGD Production Mgmt (3/0/3)
Prerequisites:  None

uisites:  None
$E§:qc0urse introduces the techniques a'nq
methods used in interactive game producthn
and how to manage a project. !Smphasw
is placed on scheduling, production plans,

students should be able to manage a leam,
track production, and understand the process

of project management.

SGD 161 SG Animation (2/3/3)
Prerequisites:  None

Corequisites: ~ None
This course introduces the ll*undar‘nen.t%]ﬂ!l
principles of animation used in s‘lmuiatlon __;
game development. Emphasis is placed 0!1‘:_'
historical survey of animatior}. aspe;t§ of the
animation process and animation tec niques.
Upon completion, students should be a?:le-;_-n_q
produce character sketches, morph simple

professional storyboards.

SGD 162 SG 3D Animation (2/3/3)
Prerequisites:  None

Corequisites:  None .

This course introduces the I}lncilame
principles of 3D animation used in sgnul
and game development. EmghaSIls is pl e
on a historical survey of 3D anlmanon.'as
of the 3D animation process and 3D anim
techniques. Upon completion, students st
be able to produce 3D character sketches, mo
simple objects, create walk and run cycles
develop professional storyboards.

SGD 163 SG Documentation (2/3/3)
Prerequisites:  None
uisites:  None .

%:irsegourse introduces the techniques 81.“_1::
methods used to create simulation and
production and design documents. Emg
is placed on the design document to |
scheduling. production plans, marketi
budgeting. Upon completion, students shou
be able to create design and produce docul
for any simulation or game. B

SGD 167 SG Ethies (3/0/3)
Prerequisites:  None

Corequisites;  None 4
This course introduces principles {?f phjli j_
and ethics as they relate to simulation a‘nd,-__
development. Topics include moral phil
and ethics. Upon completion, studen!s_ shov
able to discuss philosophical and ethical ¥
related to simulation and game develop
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marketing and budgeting. Upon completion,

objects, create walk and run cycles and deve op

10 create levels for real-time simulations and

SGD 171 Flash SG Programming (2/3/3)
Prerequisites:  None

Corequisites:  None

This course introduces the Flash programming
environment for use in simulation and game
development. Topics include timeline effects,
extensibility layers, alias text, globalization
tools, ActionScript and lingo programming.
Upon completion, students should be able

to create a simple simulation or game using
Flash,

SGD 174 SG Level Design (2/3/3)
Prerequisites:  None

Corequisites:  None

This course introduces the tools used to create
levels for real-time simulations and games.
Topics include level design, architecture
theory, modeling for 3D engines and texturing
methods. Upon completion, students should

be able to design simple levels using industry
standard tools,

SGD 212 SGD Design I1 (2/3/3)
Prerequisites:  SGD 112
Corequisites:  None

The course covers the advanced principles of
simulation and game design. Topics include
advanced design concepts in simulation and
game development. Upon completion, students
should be able to design an advanced simulation
or game,

SGD 213 SGD Programming I1 (2/3/3)
Prerequisites:  SGD 113

Corequisites:  None

The course covers advanced programming
concepts used to create simulations and
games. Empbhasis is placed on acquiring
advanced programming skills for use in creating
simulations and games. Upon completion,
Students should be able to program an advanced
simulation or game.

and architecture theory, concepts related to
“eritical path” and “flow,” game balancing,
playtesting and storytelling. Upon completion,
students should be able to design complex levels
using industry standard tools,

SGD 285 SG Software Engineering (2/3/3)
Prerequisites:  SGD 212, SGD 21 3, and
SGD 214

Corequisites:  None

This course introduces object oriented software
engineering concepts related to si mulation and
game development. Topics include systematic
approaches to the development, operation
and maintenance of simulations and games,
Upon completion, students should be able to
apply software engineering techniques to the

development of simulations and games,

SGD 289 SGD Project (2/3/3)
Prerequisites:  SGD 285
Corequisites:  None

This course provides students with the opportunity
lo create a functional simulation or game with
minimal instructor support. Emphasis is placed
upon verbal and written communication, skill
documentation, professional presentation and
user training. Upon completion, students should
be able to create and professionally present a
fully functional simulation or game.

SOCIOLOGY

SOC 210 Introduction to Sociology (3/0/3)

Prerequisites:  None

Corequisites:  None

This course introduces the scientific study of
human society, culture, and social interactions,
Topics include social ization, research methods,
diversity and inequality, cooperation and con-
flict, social change, social institutions, and orga-
nizations. Upon completion, students should be
able to demonstrate knowledge of sociological

SGD 214 3D Modeling 11 (2/3/3)

Prerequisites:  SGD 114

Corequisites:  None

This course introduces the tools used to create

and animate advanced 3 dimensional models.

Emphasis is placed on identifying and utilizing

the tools required to create and animate advanced
D models. Upon completion, students should

be able to create and animate advanced 3D

Models using 3D modeling tools.

SGD 274 SG Leyel Design IT (2/3/3)
Prerequisites:  SGD 174
Orequisites:  None
is course introduces the advanced tools used

communication, power and confl ict, parenthood,
diverse lifestyles, divorce and remarriage, and
economic issues, Upon completion, students
should be able to analyze the family as a social
institution and the social forces which influence

concepts as they apply to the interplay among
individuals, groups, and societies, This course
has been approved 1o satisfy the Comprehensive
Articulation Agreement general education core
requirement in social/behavioral sciences.

SOC 213 Sociology of the Family (3/0/3)
Prerequisites:  None

Corequisites:  None

This course covers the i nstitution of the family
and other intimate relationships. Emphasis is
placed on mate selection, gender roles, sexuality,

¢s. Topics include advanced level design

its development and change. This course has

requirement in social/behavioral sciences,

SOC 220 Social Problems (3/0/3)
Prerequisites:  None

Corequisites:  None

This course provides an in-depth study of cur-
rent social problems, Emphasis is placed on
causes, consequences, and possible solutions
1o problems associated with families, schools,
workplaces, communities, and the environ-
ment.  Upon completion, students should be
able to recognize, define, analyze, and propose
solutions to these problems. 7his course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in social/behavioral Sciences.

SOC 225 Social Diversity (3/0/3)
Prerequisites:  None

Corequisites:  None

This course provides a comparison of diverse
roles, interests, Opportunities, contributions, and
experiences in social life. Topics include race,
ethnicity, gender, sexual orientation, class, and
religion. Upon completion, students should be
able to analyze how cultural and ethnic differ-
ences evolve and how they affect personality
development, values, and tolerance. This course
has been approved 1o satisfy the Comprehensive
Articulation Agreement general education core
requirement in social/behavioral sciences.

SOC 230 Race and Ethnic Rel. (3/0/3)
Prerequisites:  Nope

Corequisites:  None

This course includes an examination of the vari-
ous aspects of race and ethnicity and how these
lead to different experiences, opportunities,
problems, and contributions. Topics include
prejudice, discriminat ion, perceptions, myths,
stereotypes, and intergroup relationships. Upon
completion, students should be able to identify
and analyze relationships among racial and eth-
nic groups within the larger society. This course
has been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in social/behavioral sciences.

SOC 232 Social Context of Aging (3/0/3)
Prerequisites:  None

Corequisites:  None

This course provides an overview of the social
implications of the aging process. Emphasis
is placed on the roles of older adults within
families, work and econom ics, politics, religion,
education, and health care. Upon completion,
students should be able 1o identify and analyze
changing perceptions, diverse lifestyles, and
social and cultural realities of older adults.
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This course has been approved to satisfy the

been approved 1o satisfy the Comprehensive
Articulation A greement general education core




Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

SOC 234 Sociology of Gender (3/0/3)
Prerequisites: ~ None
Corequisites: ~ None
This course examines contemporary roles in
society with special emphasis on recent changes.
Topics include sex role socialization, myths and
stereotypes, gender issues related to family,
work. and power. Upon completion, students
should be able to analyze modern relationships
between men and women. This course has been
approvedto satisfy the C: omprehensive Articula-
tion Agreement for transferability as a premajor
and/or elective course requirement.

SOC 240 Social Psychology (3/0/3)
Prerequisites: ~ None

Corequisites: None

This course examines the influence of culture
and social groups on individual behavior and
personality. Emphasis is placed on the process
of socialization, communication, conformity;
deviance, interpersonal attraction, intimacy,
race and ethnicity, small group experiences, and
social movements. Upon completion, students
should be able to identify and analyze cultural
and social forces that influence the individual
in a society. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
social/behavioral sciences.

SOC 244 Soc of Death & Dying (3/0/3)
Prerequisites: None
Corequisites: ~ None
This course presents sociological perspectives
on death and dying. Emphasis is placed on ana-
lyzing the different death rates among various
groups, races. and societies, as well as various
types of death. Upon completion, students
should be able to discuss the rituals of death,
both cultural and religious, and examine current
issues relating to death and dying. This course
has been approved 10 satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

SOC 252 Sociology of Work (3/0/3)
Prerequisites: None

Corequisites: ~ None
This course provides an understanding of the

work experience in terms of rewards, satisfac-
tion, exploitation, alienation, and institutional
function and structure. Topics include an ex=
amination of industrial, professional. office,
and executive work settings in relation to tech-
nology, management, and career opportunities.

Upon completion, students should be able to

tions. and economic impact. This course has
been approved to satisfy the C omprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

SPANISH
SPA 110 Introduction to Spanish (2/0/2)
Prerequisites: ~ None
Corequisites: ~ None

This course provides an introduction to
understanding, speaking, reading, and writing
Spanish. Emphasis is placed on pronunciation,
parts of speech, communicative phrases, culture,
and skills for language acquisition. Upon
completion, students should be able to identify
and apply basic grammar concepts, display
cultural awareness, and communicate in simple
phrases in Spanish.

SPA 111 Elementary Spanish 1 (3/0/3)
Prerequisites:  None

- Corequisites:
This course introduces the fundamental ele-
ments of the Spanish language within a cultural
context. Emphasis is placed on the development
of basic listening, speaking, reading, and writing
skills. Upon completion, students should be able
to comprehend and respond with grammatical
accuracy to spoken and written Spanish and
demonstrate cultural awareness. This course
has been approved 1o satisfy the Ci omprehensive
Articulation Agreement general education core
requirement in humanities/fine arts.

SPA 112 Elementary Spanish 11 (3/0/3)
Prerequisites:  SPA 111

Corequisites: ~ None

This course is a continuation of SPA 111 focus-
ing on the fundamental elements of the Spanish
Janguage within a cultural context. Emphasis 1S
placed on the progressive development of listen-
ing. speaking, reading, and writing skills. Upon
completion, students should be able to compre-
hend and respond with increasing proficiency
to spoken and written Spanish and demonstrate
further cultural awareness. This course has
been approved 10 satisfy the C omprehensive
Articulation Agreement general education core
requirement in humanities/fine arts.

SPA 120 Spanish for the Workplace (3/0/3)
Prerequisites: ~ None
Corequisites: ~ None
This course offers applied Spanish for the
workplace to facilitate basic communication
with people whose native language is Spanish.
Emphasis is placed on oral communication and

business, and/or public service professions.

career-specific vocabulary that targets health,

Upon completion, students should be able to

communicate at a functional level with native
speakers and demonstrate cultural sensitivity:

SPA 141 Culture and Civilization (3/0/3)
Prerequisites:  None

Corequisites: None

This course provides an opportunity to explore
issues related to the Hispanic world. Topics
include historical and current events, geography.
and customs. Upon completion, students should
be able to identify and discuss selected topics
and cultural differences related to the Hispanic
world. This course has been approved 10 satisfy
the Comprehensive A rticulation Agreement pre=
major and/or elective course requirement.

SPA 151 Hispanic Literature (3/0/3)
Prerequisites: ENG 111

Corequisites: None

This course includes selected readings by His=
panic writers. Topics include fictional and non-.
fictional works by representative authors from
a variety of genres and literary periods. Upom
completion, students should be able to analyze

tural and historical contexis. This course has:
been approved 1o satisfy the Comprehensive
Articulation Agreement pre-major and/or elecs
tive course requirement.

SPA 161 Cultural Immersion (2/3/3)
Prerequisites: SPA 111

Corequisites: ~ None _
This course explores Hispanic culture through
intensive study on campus and field expe
in a host country or arca. Topics include an o ¢
view of linguistic, historical, geographical
ciopolitical, economic, and/or artistic cone
of the area visited. Upon completion, stud
should be able to exhibit first-hand knowl
of issues pertinent to the host ared and dem@
strate understanding of cultural differences. T
course has been approved 10 satisfv the €
hensive Articulation Agreement pre-majoral
or elective course requirement.

SPA 181 Spanish Lab 1 (0/2/1)
Prerequisites: ~ None
Corequisites: ~ None
This course provides an opportunity toen
acquisition of the fundamental elements @
Spanish language. Emphasis is placed
progressive development of basic li
speaking, reading, and writing skills
the use of various supplementary les
media and materials. Upon completion, stud
should be able to comprehend and respos
grammatical accuracy 1o spoken and.
Spanish and demonstrate cultural aws
This course has been approved to sat s
Comprehensive Articulation Agreem

understand work in its changing roles, institu-
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and discuss selected tex1s within relevant cul=

uan.sfembu'f{v as a premajor and/or elective
course requirement.

SPA 182 Spanish Lab 2 (0/2/1)
Prerequisites:  SPA 18]
Corequisites:  None

This course provides an opportunity to enhance
acqm'smon of the fundamental elements of the
Spanish [‘anguage. Emphasis is placed on the
progressive development of basic listening
speaking, reading, and writing skills througl;
the use of various supplementary learnin
media and materials. Upon completion student%
Qmuld be able to comprehend and res;;ond with
|f1cre?smg proficiency to spoken and written
Sp{ll‘llSh and demonstrate cultural awareness
}""hrs course has been approved lo satisfy z;hé
Comprehensive Articulation Agreemer;f for

ransferability as a premajor and/or elective
course requirement.

SPA 211 Intermediate Spanish 1 (3/0/3)
Prerequisites:  SPA 112

Corequisites:  None

Tl.ns course provides a review and expansion
of the essential skills of the Spanish language
Emphasis is placed on the study of authentic an(i
representative literary and cultural texts. Upon
completion, students should be able to com-
municate effectively, accurately. and creativel
about the past, present, and future. This cours);
has’heen approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in humanities/fine arts.

SPA 212 Intermediate Spanish Il (3/0/3)
Prerequisites:  SPA 211
Corequisites: ~ None
'Zr:l;s cgurse pl"owiides a continuation of SPA
£ mphasis is placed on the continuing
: :ddgi of authentic and representative literary
% cultural texts. Upon completion, students
ould be able to communicate spontaneously
:dhgtf‘:.urafcly with increasing complexity and
mi) |‘s.l:canon. This course has been approved
% ::r.gﬁ' the Comprehensive Articulation Agree-
. g.efrem! education core requirement in
manities/fine arts.

SPA 215 Spanish Ph
Prereqms“e;;: o :neticsIStructu (3/0/3)
C:fequisites: None
IS course is designed to improve the
::.lcll:lrstanc!mg of $panish phonetics and the
e trl;reufthe Spanish language. Topics include
'ﬁorph cfure ofthe Spanish language, phonology,
Siudenf ogy, and syntax. Upon completion,
mm_s should have an understanding of the
iy ics and structure of the Spanish language
<. D¢ able to contrast the structure of the
Nish and English languages.

SPA 22. 1 Spanish Conversation (3/0/3)
Prerequisites: SPA 212
Corequisites:  None
Thls_cou{se Rrovides an opportunity for intensive
communication in spoken Spanish. Emphasis is
placed on vocabulary acquisition and interactive
comm_unlcation through the discussion of media
materials and authentic texts. Upon completion
stuflcnts should be able to discuss seiectec;
topics, express ideas and opinions clearly, and
engage in formal and informal conversat’ions
This course has been approved to satisfy lhr;'
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirenment.

SPA 23]_ Reading and Composition (3/0/3)
Prerequisites:  SPA 212
Corequisites:  None
Thrs course provides an opportunity for
intensive reading and composition in Spanish
Emphasis is placed on the use of literary anci
cultural‘ rlnaterials to enhance and expand reading
and writing skills. Upon completion, students
_should be able to demonstrate in writing an
m-tlieplh understanding of assigned readings
This course has been approved to satisfy rhe;
Comp:rehensive Articulation Agfeemem Jor
transferability as a premajor and/or elective
course requirement.

SPA 281 Spanish Lab 3 (0/2/1)
Prerequisites:  SPA 182
Corequisites:  None

This course provides an opportunity to enhance
the review and expansion of the essential skills
of the Spanish language. Emphasis is placed
on the study of authentic and representative
lltel_'ary and cultural texts through the use of
various supplementary learning media and
materials, Upon completion, students should
be able to communicate effectively, accurately
and creatively about the past, present and’
future. This course has been approved to s;tisfy
the Comprehensive Articulation Agreement for

{ransferab.r!f'ty as a premajor and/or elective
course requirement.

SPA 282 Spanish Lab 4 (0/2/1)
Prerequisites:  SPA 281

Corequisites:  None

This course provides an opportunity to enhance
thf: review afad expansion of the essential skills
of the Spanish language. Emphasis is placed
on the continuing study of authentic and
representative literary and cultural texts through
the use of vgrious supplementary learning media
and materials. Upon completion, students
should be able to communicate spontaneously
and accurately with increasing complexity and

sophistication. This course has been approved

Agreement for transferability as a premajor
and/or elective course requirement.

SPANISH INTERPRETER

SPI 113 Intro to Spanish Inter. (3/0/3)
Prerequisites:  None

Corequisites: ~ None

Thls course introduces the field of interpreting
interpretation models, cognitive processes as:
sociated with interpretation, professional ethi-
cal s@ndaﬂs, employment opportunities, and
fvorkmg conditions. Topics include specia;l ized
jargon, code of ethics, interpreter assessments/
quallﬁczl]tions, and protocol associated with vari-
ous settings. Upon completion, students should
be 'able to explain the rationale for placemeﬁt
of {nterpreters and apply ethical standards to a
variety of working situations.

SPI 114 Ana Skills Spanish

Prerequisites: Nong ity
Corequisites:  None

This course is designed to improve cognitive
processes associated with interpreting, listen-
ing, short-term memory, semantic equivalence
vnsualfal_xditory processing, thought organizatior;
an!:i logic. Emphasis is placed on developing
skills necessary to generate equivalent messages
b.erween Spanish and English. Upon comple-
tion, students should be able to consecutively
interpret non-technical, interactive messages
between Spanish and English. r

SPI 213 Review of Grammar (3/0/3)
Prerequisites:  None

Corequisites:  None

This course is designed to review the common
elements of Spanish grammar in oral and written
form. Erpphasis is placed on the fundamental
grammatical concepts of the Spanish language
Upon completion, students should be able tc;
demonstrate comprehension and correct usage

of specified grammatical concepts i
ts
and written form. R

SPI 214 Intro to Translation (3/0/3)
Prerequisites:  None

Corequisites:  None

This cmere is designed to improve the quality
of Spaqlsh to English and English to Spanish
translatrpm Emphasis is placed on the practice
of Span'lsh to English and English to Spanish
translatn_m in a variety of prose styles, Upon
completion, students should be able to dem-
onstrate t!}e usage and understanding of the
processes involved in translating.

to satisfy the Comprehensive Articulation
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SPI 245 Community Interpret I (2/3/3)

Prerequisites: ~ None

Corequisites: None

This course 1s designed to expose students to
interpreting in areas such as social services,
business and industry. Emphasis 18 placed on
the development of social services, business
and industry vocabulary through role-play.
Upon completion, students should be able to
consecutively interpret basic messages in a
variety of social services, business and industry

situations.

VITICULTURE & ENOLOGY

VEN 132 Wines of the World (1/2/2)
Prerequisites: None

Corequisites: ~ None

This course introduces the major wine growing
regions of the world, including their history,
distribution, climate, and wine types. Empha-
sis will be placed on grape varieties planted,
and upon environmental and cultural factors
influencing grape growth and wine quality and

style.

VEN 133 Intro. to Winemaking (3/0/3)
Prerequisites: None

Corequisites: None

This course provides an overyiew of the history
of winemaking, fermentation, winery opera-
tions, and the physiology of wine consumption.
Emphasis is placed on the types of wines
produced in the United States with particular
attention to wines of the Southeast. Upon
completion, students should be familiar with
general winemaking procedures.

VEN 135 Intro. to Viticulture (3/2/4)
Prerequisites: None
Corequisites: None
This course introduces grape growing. Topics
include botany, fruiting and rootstock cultivars;
anatomy and physiology: history and distribu-
tion of grapes; vine classification; world grow-
ing areas including latitude, climate, and soils;
and common diseases and pests. Upon comple-
tion, students should be able to demonstrate an
overall understanding of the viticulture field.

VEN 138 Vineyard Estab. & Dev. (3/0/3)
Prerequisites: VEN 135
Corequisites: ~ None

This course covers site selection and prepara-
tion, varietal, clonal, and rootstock selection
and planting, appropriate trellis systems, and
vine training during the first year of growth.
Emphasis will be placed on the development
of healthy vines which will bear high-quality
fruit at reasonable cost.

Upon completion,

decisions with regard to the establishment of 2
new vineyard.

VEN 139 Grape and Wine Sci (4/2/5)
Prerequisites: None

Corequisites: ~ None

This course provides the students with basic ele-
ments of science necessary to the understanding
of processes in viticulture and enology. Topics
include the pertinent aspects of taxonomy, cell
biology, chemistry, plant physiology. environ-
mental biology, and soil science. Upon comple-
tion, students should be able to demonstrate the
science associated with effective grape produc-
tion and wine making.

VEN 238 Grape Pests, Dis & Disor (3/0/3)
Prerequisites: VEN 138

Corequisites: None

This course provides an introduction to pests and
diseases of vineyards. Topics include pest/dis-
case identification and control methods and sam-
pling techniques, with emphasis on integrated
management in pest control. Upon completion,
students should be able to identify and manage
common vineyard pests and diseases.

VEN 282 Wine Fermentation (3/0/3)
Prerequisites: VEN 133

Corequisites: None

This course addresses the nature, development,
physiology, and control of yeasts and bacteria
involved in the making, aging, and spoilage of
wines. Topics include morphology, physiology,
and culture of common wine microorganisms,
their place in the fermentation process, and
control of undesirable microorganisms. Upon
completion, students should be able to man-
age fermentation and prevent or control wine

spoilage.

VEN 283 Wine Produc and Analy (2/6/5)
Prerequisites: VEN 133; CHM 131/1314
or high school chemistry
taken within the past 3 years
Corequisites: None
This course applies previously introduced
winemaking principles to actual wine production,
while providing the student with sensory and
chemical analytical tools fundamental to good
winemaking. Topics of study include fruit
choices and quality assessment, crushing,
fermentation monitoring and control, analysis
of product and the process decisions dictated
by these analyses. Upon completion, students
should demonstrate familiarity with wine
analysis winemaking practices.

VEN 284 Wine Design & Mgmt (3/0/3)
Prerequisites: VEN 133

Corequisites: None

This course provides approaches t0 the design
of a winery, including sizing, layout, materials,
tools, and utilities required. Topics include es-
timating cost of production and daily operation,.
and regulatory issues in planning and operation
of a winery. Upon completion, students should
be equipped to make national decisions related
to the efficient and economical operation of a

winery.

VEN 285 Winery Operations (3/2/14)
Prerequisites: VEN 133

Corequisites: ~ None

This course provides practical cellar-oriented
winery experience. Students will be actively:
‘nvolved in the daily activities of the winemak=
ing process. Upon completion, students should
have an enhanced understanding of practical

cellar operations.

{
VEN 286 Wine Marketing (3/0/3)
Prerequisites: VEN 132 and VEN 133
Corequisites: None "
This course introduces students 1o aspects of
marketing that are unique to the wine indus-
try, and provides experience in designing and
implementing a wine marketing plan. Empha-
sis is placed on the nature of the wine market,
examples of marketing programs, and practical
experience in their design and implementation.
Upon completion, students should be able t0
demonstrate comprehension and familiarity with
the tools and techniques of marketing wine.

VEN 287 Vineyard Operations (3/2/14)
Prerequisites: ~ None
Corequisites: None
This course covers basic vineyard operati
including field applications and actl
necessary for the successful operation of
commercial winegrape vineyard in the
eastern U.S. Topics include planting, ¢4
management, equipment selection an
fertilization, harvesting and contracts. U
completion, students will be able to make
implement sound viticultural decisions th
low the production of 2 sustainable and

crop of grapes.

VEN 288 Wine Finishing & Pkging (
Prerequisites: VEN 283 -
Corequisites: None

This course introduces process applicatio]
tools necessary for the satisfactory fini
wines preparatory 10 bottling, and to the
process itself. Processes covered are ap
wine stabilization, fining and filtration,
filtration and bottling. Upon comp

students should be able to make independent
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students should be able to demonstrate
u@erstandmg of the processes and competency
with the necessary tools and techniques.

WEB TECHNOLOGIES

WEB 110 Internet/Web Fundament (2/2/3)
Prerequisites:  None
Corequisites: ~ None
Thl§ course ‘imroduces basic markup language
various navigational tools and services of thc:
Inl.crnet. Topics include creating web pages
using Internet protocols, search engines, ﬁh;
c.ompressionidecompression, FTP, E-mail
listservers, and other related topics. Upcu;
completion, students should be able to deploy
a wc.b-site created with basic markup language
re?neveldecompress files, e-mail, FTP anci
utilize other Internet tools. | ‘ ,

WEB 111 Intro to Web Graphics (2/2/3)
Prerequisites:  None

Corequisites: ~ None

This course is the first of two courses covering
the creation of web graphics, addressing
problerqs peculiar to WWW display using
appropriate software. Topics include web
graphics file types, type conversion, RGB
co]o.n the browser-safe palette, elem'entary
spef:lal effects, image maps, and other related
topics. Upon completion, students should
’Ee able to create graphics such as banners
“L:é;)ogz.g:;ckgrounds. and other graphics for

WEB 115 Web Markup& Script (2/2/3)
Prerequisites:  None
Corequisites: ~ None
This course introduces client-side Internet
programming using the current W3C-
recommended presentation markup language
af\d supporting elements. Topics include
site management and development, markup
elements, stylesheets, validation, accessibility
standards, browsers, and basic JavaScriptingT
:ip;]m ;omplction. students should be able
e and-code wﬁ:b pages with various media
emenls according to current markup standards
and integrate them into websites.

‘;VEB 120 Intro Internet Multimed (2/2/3)
rerequisites:  None
goreqtlisites: None
.c::;ES the first of two courses covering the
incluéo? of [nteme:t Multimedia. Topics
t_onv: 'ntemet i'l:ll%l?lmedia file types, file type
e n:slon, ar:.qms‘.ltmn of digital audio/video,
'piug-inng audio/video and graphics animation
'tOn;ple tp.rograrns and other related topics. Upon
.me ion, s}udei'fts should be able to create
met multimedia presentations utilizing a

WEB 140 Web Development Tools (2/2/3)
Prerequisites:  None
Corequisites: ~ None
This course provides an introduction to web
development software suites. Topics include
the creation of web sites and applets using
web development software. Upon completion
students should be able to create entire web site;
and supporting applets.

WEB 210 Web Design (2/2/3)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces intermediate to advanced
web page design techniques. Topics include
effective use of graphics, fonts, colors, navigation
tools, advanced markup language elements, as
well as a study of bad design techniques. Ul;on
completion, students should be able to employ
gdvanced design techniques to create high
impact and highly functional web pages.

WEB 211 Advanced Web Graphics (2/2/3)
Prerequisites: ~ WEB 110

Corequisites:  None

This course is the second of two courses
covering web graphics. Topics include graphics
acquisition using scanners and digital cameras
graph:cs optimization, use of masks, advanceci
spe:.:lal effects, GIF animation, and other related
topics. Upon completion, students should
be ablf: to create graphics optimized for size
gfapfnc file type, properly converted fron-:
digitized sources and create useful animated
graphics.

WEB 2.15 Adv Markup &Scripting (2/2/3)

Prerequisites:  WEB 115

Corequisites: ~ None

Th_ls course covers advanced programming
skills re.quired to design Internet applications
Emghams is placed on programming techniques-
requrred.to support network applications. Upon
completion, students should be able to design

code, debyg, and document network-baseci
programming solutions to various real-world

problems using an appropriate programming
language.

WEB 220 Advanced Multimedia (2/2/3)

Prerequisites:  WEB 120

Corequisites: ~ None

This is the second of two courses covering
Internet multimedia. Topics include use of
advanced Internet multimedia applications.
Upon completion, students should be able
to create interactive Internet multimedia
presentations.

Vari
Tiety of methods and applications.

WEB 230 Implementing Web Serv (2/2/3)

Prerequisites: ~ NET 110 or NET 125
Corequisites: ~ None

Thlslcourse covers website and web server
architecture. Topics include installation
configuration, administration, and securit);
of web servers, services and sites. Upon
completion, students should be able to effectively
manage the web services deployment lifecycle
according to industry standards.

WEB 240 Internet Security (2/2/3)
Prerequisites: ~ WEB 110 and CIS 110 or
CIS 111 and SEC 110
Corequisites: ~ None
This course covers security issues related to
Internet services. Topics include the operating
system‘and the Internet service security
mechanisms. Upon completion, students should
be ablf: to implement security procedures for
operating system level and server level alerts.

WEB 2?0 Database Driven Web (2/2/3)
Prerequisites:  DBA 110 and WEB 140
Corequisites: ~ None

Tlps course introduces dynamic (database-
driven) website development. Topics include
the use of basic database CRUD statements
gcreate, read, update and delete) incorporated
into .web applications, as well as in software
architecture principles. Upon completion
students should be able to design and develoI;
fiatabase driven web applications according to
industry standards.

WELDING

WLD 110 Cutting Processes (1/3/2)
Prerequisites:  None

Corequisites: ~ None

Thls_ course introduces oxy-fuel and plasma-arc
cuttfng systems. Topics include safety, proper
equipment setup, and operation of oxy-fuel
and Plasma—arc cutting equipment with em-
phasis on straight line, curve and bevel cutting
Upor;u c?mp(ietion, students should be able t(;
oxy-fuel and plasma- i
e p arc cut metals of varying

WLD 112 Basic Welding Processes (1/3/2)

Prerequisites:  None

Corequisites: ~ None

This course introduces basic welding and cut-
ting. Emphasis is placed on beads applied with
gases, mild steel fillers, and electrodes and the
capillary action of solder. Upon completion

students should be able to set up welding anci
9xy-fuel equipment and perform welding, braz-
ing, and soldering processes. Ly
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WLD 115 SMAW (Stick) Plate (21915)
Prerequisites:  None

Corequisites: ~ None

This course introduces the shielded metal arc
(stick) welding process. Emphasis is placed
on padding, fillet, and groove welds in vari-
ous positions with SMAW electrodes. Upon
completion, students should be able to perform
SMAW fillet and groove welds on carbon plate
with prescribed electrodes.

WLD 116 SMAW (Stick) Plate/Pipe (1/9/4)
Prerequisites: WLD 115

Corequisites: ~ None

This course is designed to enhance skills with
the shielded metal arc (stick) welding process.
Emphasis is placed on advancing manipulative
skills with SMAW electrodes on varying joint
geometry. Upon completion, students should
be able to perform groove welds on carbon steel
with prescribed electrodes in the flat, horizontal,
vertical, and overhead positions.

WLD 121 GMAW (MIG) FCAW/PI (2/6/4)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces metal arc welding and
flux core arc welding processes. Topics include
equipment setup and fillet and groove welds
with emphasis on application of GMAW and
FCAW electrodes on carbon steel plate. Upon
completion, students should be able to perform
fillet welds on carbon steel with prescribed
electrodes in the flat, horizontal, and overhead

positions.

WLD 131 GTAW (TIG) Plate (2/6/4)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the gas tungsten arc
(TIG) welding process. Topics include correct
selection of tungsten, polarity, gas. and proper
filler rod with emphasis placed on safety, equip-
ment setup, and welding techniques. Upon
completion, students should be able to perform
GTAW fillet and groove welds with various
electrodes and filler materials.

WLD 141 Symbols & Specifications (2/2/3)
Prerequisites: ~ None

Corequisites: ~ None

This course introduces the basic symbols and
specifications used in welding. Emphasis is
placed on interpretation of lines, notes, welding
symbols, and specifications. Upon completion,
students should be able to read and interpret
symbols and specifications commonly used in

welding.

WLD 261 Certification Practices (1/3/2)
Prerequisites: ~ WLD 115, WLD 121,

and WLD 131

Corequisites: ~ None

This course COVErs certification requirements
for industrial welding processes. Topics include
techniques and certification requirements for
prequalified joint geometry. Upon completion,
students should be able to perform welds on
carbon steel plate and/or pipe according to ap-
plicable codes.
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E-Mail Address: bralleyh@surry.edu
3450 B.A., M.A -Virginia Polytechnic Institute and State University; Ph.D.-University of South Carolina-Columbia

BRETZ, DEBRA D., Biolopll L 1 ooiate s m
E-Mail Address: bretzd@surry.edu
B.S.-Duke University; M.A.-Wake Forest University

BRETZ, KARL, - e T 0 S
E-Mail Address: bretzk@surry.edu
B.S.-Muhlenberg College; M.A.-Wake Forest University

BRIM, HOWARD B., Instructional Assistant, Emergency Services Training Center
(Corporate and Continuing Education)........... 14 washenapriodopsveb bt et
E-Mail Address: brimh@surry.edu
A.A.S.-Surry Community College

CCLTT T

BRINTLE, JACOBA., Technical Assistant, Distance BAUCAtON .. ....cuvceeemensissoisicos
E-Mail Address: brintli@surry.edu
A.S.-Surry Community College; B.A.-University of North Carolina-Asheville

", BROUGHTON. CHRISTY S., Coordinator, Academic A ffairs Office
“o E-Mail Aderess: broughc@surry.edu
A.S.-Surry Community College; B.S.-Gardner-Webb University

BROWN, BOBBY, Building and Grounds...................vcooooovnorrooooo
E-Mail Address: brownb@surry.edu

BROWN, LISA J.. Circulation Assistant, LRC............cooeiiiininins

E-Mail Address: brownl@surry.edu
A.A.-Surry Community College

E-Mail Address: burtond@surry.edu
A.AS.-Surry Community College
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BURTON, DEBBIE S., Director, College Information System (CIS), System Administrator, IT & Computer Services.........
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Diploma-Rockingham Community College; A.A.S -Surry Community College; State of North Carolina Elecirical Contractors License
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BYRD, BRENDA D., Administrative Assistant, Evening S IOAEE i o e et e e oS AN X sy AN DS A SRSy a1 AT vas s s d Al24 3447

E-Mail Address: byrdb@surry.edu
A.A.S.-Surry Community College
CAHN, PATTY, NUFSE BAUCALOT. ... 1.vs1evssesssssisssssssssnssssssssssiasissassssossssscansasssssdssssssssssessssen st asessssmass 4181 saab st abs s anss st ar s sisstons H341 3439

E-Mail Address: cahnp@surry.edu
A.A.S.-Surry Community College; B.S.N.-Winston-Salem State University; M.P.H.-University of North Carolina-Chapel Hill

CAMPBELL, EDDIE W., Assistant Director, Upward Bound Program ..........coiceersmmemmmimismii i A205 3468
E-Mail Address: campbelle@surry.edu
A.S.-Lees McRae College; B.S., M.A.-Appalachian State University
C107 3475

CAPITANO, SHERRON B., Website Technician/Technical Assistant, IT & COmPULEr SErVICES......ccuruiasmmmsiiiisieimismmminmisasasases

E-Mail Address: capitanos@surry.edu
A.A.S.-Surry Community College

CAVE, DEBBIE, Director, Nursing Assistant and Related Programs (Corporate and Continuing Education) ......c...ccoreureencen:

E-Mail Address: caved@surry.edu
A.A.S.-Surry Community College; B.S.N.-Winston-Salem State University

CHILDRESS. JAMIE P., Vice President of Student Development........coceinnis o AIOSF 3279

E-Mail Address: childressj@surry.edu
B.A.-University of North Carolina-Chapel Hill; M.A.-Appalachian State University

CHILDRESS, LEONA D., Administrative Assistant, Student Development..........cveuimiersmiemsinissisisimssssiisines A108 3264

E-Mail Address: childressl@surry.edu
A.A.S.-Surry Community College

COBLE, SUSAN H., Administrative Assistant, Workforce Development Center
(Corporate and Continuing EAUCAION)........ovuuuivmuiuusmiiimmmsisnisiissisissinsssss sttt s st onsins

E-Mail Address: cobles@surry.edu
B.S.-University of North Carolina-Chapel Hill

WDC............... (336) 356-5301

COCKERHAM, JESSE, Assistant Director, Academic Support CENter .........ooowmimmmtmemnmminsinsiirimisssi it R210 3449
E-Mail Address: cockerjj@surry.edu
A.A -Surry Community College
COCKERHAM, TERRI D., Coordinator, Personal Enrichment Programs/Special Projects
1124 3244

(Corporate and Continuing EAUCALION) ...........wiumiriusermisetismirrmmriss st ssinssesss s enas s s s

E-Mail Address: cockerhamt@surry.edu
A.A S.-Surry Community College; B.T.-Appalachian State University

COLLINS, HEATHER, Administrative Assistant, Educational OppOrtUNIty CONTET ....cuovuriiuiirisrinisnieussinsissisinssssan s sssssaseisss A214 3_'.-
E-Mail Address: collinhl@surry.edu

A.A.S.-Surry Community College
CONNELL, CHRISTINA, ENGHSH ...co.v.vueeiiniiisisiasssssinnsiviosisianss e G126 T

E-Mail Address: connelc@surry.edu
B.A.-University of Maryland; M.A.-Washington College

COOKE, MARY EMILY Y., BUSINESS AQMUMISIAON. ..vvcoreiusioresssssossssisssosssssesssssssssssssssssssssissassssssissassssisss i el V205B ?’5.-.
E-Mail Address: cookem@surry.edu s
B.F.A.-Stephens College; M.S.B.E.-University of North Carolina-Greensboro
COZZENS. DR. DARIN, Division Chair, English/Communications DiVISION ..ot c123 34
E-Mail Address: cozzensd@surry.edu
B.A.-Brigham Young University; M.F.A.-University of North Carolina-Greensboro; Ph.D.-Oklahoma State University "
CROMER, DAVID, Instructional Assistant, Automotive Technology ... L e LT vi2o0 3

E-Mail Address: cromerd@surry.edu
A.A.S.-Surry Community College

202

J130 3372

DARNELL, MARY, Administrative Assistant, Student Development
P W e ST oL I ot L TR W, Al108 3381
A.A.S.-Surry Community College

DAVIS, LISA S., Accounting Technician .............ocooevevevvererseerseionsinon,
B T e e i e Al35 3278
A.A.S.-Surry Community College

DEVINE, NANCY, Nursing Assistant (Corporate and Continuing E. i
P s e e p RUBUINE BAUCAtION) .o it it e it Dt st dinad 1206 3365

A.A.S.-Surry Community College

DOLLYHITE, HELEN, Technical Assistant, Distance Educatio
A oy I T LT I s B L e | E105 3387

A.A.S.-Surry Community College; B.S.-Gardner-Webb University; M.A.-Appalachian State University

DURHAM, SHANNON 8., Instructional Assistant. Distance Ed i

. ve s t

E-Mail Address: durhams@surry.edu e
A.A.S.-Surry Community College; B.S.-Gardner-Webb University

..................................................................................... E103 3419

EDMONDS, SHIRLEY J., Instructional Assistant, Business & Engineering TeCHNOIORZIES ..o i itinasninens BET TS VIO7A 3240

E-Mail Address: edmondss@SUrry.e............ocvoweeeeeemsereeneseosresesseessessesseesssnns
T S el i K103 3495
EDWARDS, KEVIN, Attendance/Records Technician, Student DEeVeIOPIENt . . vivaieisminsic: waisbarants Al108 3430

E-Mail Address: edwardk@surry.edu
A.A.S.-Surry Community College

ELDRIDGE, CARMEN PARKER, Coordinator, Workforce Dev 1
5 ; elopment C
(Corporate and Continuing Education)........'...............................]? ............ ﬁflter b AN~
Bl s T e WDC (336) 356-5303
B.S.-Gardner-Webb University; M.A., Ed.S.-Appalachian State University

FARMER, RUDOLPH (PETE), JR., Coordinator, Surry/Yadkin, Educational Opportmity CeRter .co-.iocsisviiviniisnsiviits A206 3668

E-Mail: farmerr@Surry.e@U..........oiiusivesississsssnssisssonsnsssssissasissmsistssssaian
e s i i i YC 5228

FIELDER, CHERYL M., Administrative Assistant, Office of th i
- 1 e President
E-Mail Address: fielderc@surry.edu B
A.A.-National Business College

............................................ H212 3232

— s £} {) 4
M[‘ ] : ' lfylng mclal--o----,--d----o---u----n-aoooua----u----..ooo-u-----u-.-..........AlOSE 32 5

FOSTER-JORDAN, KATHY A., PV CHOIOBN e ioliasins stiriiinsessssensnbonnsnrasan
i e R T e iy s S s S R TR R J227 3339
A.A.S.-Mitchell Community College; B.S., M.A.-Gardner-Webb University

I O V¥ LER DONALD S-, ASSlStant Dli’eCtOI Acadelt“c SUppOl[ Cellte! L L L e R L T L e s IQ! I 3405
] 3 L ~

FOWLER, KATHLEEN, BEOMEIN o cxovos nhoseramiborasiacasebine suvovisieiiboeins
i T e e e Cl125 3445
A.A.; A.S.-Surry Community College; B.A., M.A.-Appalachian State University

FOWLER, SHANE W., Building and Grounds
E-Mail Address: fowlersw@surry.edu
A.A.S.-Surry Community College

................................................................................................................... Wi104 3233
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FOWLER, TRES, Computer Information TOehnology s i ambrmwesoons Blidatinaitatas Mnaitbina i S ihiihaminiun L

-Mail Address: fowlert@surry.edu . . . : Hymiiger
] MKIrS -?fc:ls'sy{g Techgzal Community College; A.A.S.-Surry Community College; B.S.-High Point University;

M.A -Appalachian State University, MCP, MCSA

FRANKEIN-GRIEFIN, DR ICATHY, NUISE BAUCAIOT: ..y :i:ivssssrinensrtonsusnsansosstossssiassusnsiasosssessssnsossoiinshasiaiissise dobises s oasbobess osesattn

-Mai Ss: gri Dsurry.edu . . . ) : -
g MQAH: ga:r\?gstégr;ﬁf’ii?moni Community College; B.S.N.-East Carolina University; M.A.-Appalachian State University;

Ph.D.-University of North Carolina-Greensboro

ERIE DN AN D R R O R AT Presid it T Il e i M e e ST et e (s Lt

-Mail Address: friedmd@surry.edu . h.
¢ Mééf.f S.-Cgsf:al .}:dlii:h iga?University; M.B.A.-University of Toledo; Ed.D.-North Carolina State University

FULLERTON, KAREN, Director of Marketing and Public Information OffiCer...........ciiiiciiiiiiiiieesee e seesiesesesseeeseessanens

E-Mail Address: fullerk@surry.edu '
B.B.A.-Eastern Michigan University

GALLIMORE CINDY A, Pirchasing TeChBICIaN vl i dh e momes s e bbb A i 6 T et s e i i
E-Mail Address: gallimorec@surry.edu
A.A.S.-Surry Community College

GANT, GARY J., Director, Fire & Rescue Programs (Corporate and Continuing EAUcation)............c.ccevureeceurereersvorsvsnsarsrsiene
E-Mail Address: gantg@surry.edu

GANT: AN, M Al A S I s v s n s ev o bt ey ranmet an e R mom e m s e R n o mamtrm s anssommmes e VNN LU L e e b

-Mai o gantt@surry.edu . . . vl
’ M‘:!: gcir;i‘:‘rngom%unity College; B.T.-Appalachian State University; RHIT-American Health Information Association;

CMA-American Association of Medical Assistants; CPC-American Academy of Professional Coders

GARDNER, REGINALD M., Director, Upward Bound PrOZIAMI...............cceeveureeerisesvessessssresssesessesssssesasessenessssstssenssssssonssseens

E-Mail Address: gardner@surry.edu S
B.S.-University of Tennessee; M.S.-Radford University

GAUTIER, JASONE; PC Technician, IT & COmPUIEr SEIVICES wvvvsisrssismasssmssssssasiartnshiomssarsmemserensssssmspasnssessasessregsstbossiotIitansss
E-Mail Address: gautierj@surry.edu
A.A.S.-Surry Community College

GENTRY, DEBBIE. Earlv Childhood BACAHON. . civvms vty i v i s e s s e bond

E-Mail Address: gentryd@surry.edu . A0
A.A.-Wilkes Community College; B.S., M.A.-Appalachian State University

GEES BN MM T SRR ) . et s T L K st vensaisosssiariniiiio s it Snmmaas el ol
E-Mail Address: gieseg(@surry.edu
B.S., M.S.-University of Arkansas

GILLESPIE, DARA W., Nursing Assistant (Corporate and Continuing EdUCAtON).......cco.ovevreriissemsssmsesssssrsssmsesssssssssseenns
E-Mail Address: gillespied@surry.edu
A.A.S.-Surry Community College

GILLESPIE, JUDY, Assistant Food Services Manager, Knights' Grill........ccciivcviiiiiiiiiniiiinmioseimsesonessssssesens
E-Mail Address: gillesib@surry.edu

GLASS, DAWN, Computer Instructor (Corporate and Continuing EQUcation)............cccoccvveviaricsricsssevecissenns

-Mail Address: glassc@surry.edu . —_ A i
g aAI,A.S.-New l%iver Community College; B.S.-High Point University; M.B.A.-Walden University

GOINS AMY S KmIEhts" ORI 0o i i i ms b e s s s e e s e e
E-Mail Address: goinsac@surry.edu
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GORDON, DEAN, Director, Center for Public Safety & Basic Law Enforcement Training
(Corporate and Continuing Education)

................................................................................................................................... J133 3330
E-Mail Addyress: gordond@surry.edu
A.AS., A.AS.-Surry Community College; B.S.-Gardner-Webb University; M.A., Ed.S.-Appalachian State University
e ) o e J316 3304
E-Mail Addyess: gordonj@surry.edu
B.A.-Humboldt University: M.A -Duke University; Ed.S.-Appalachian State University
petnst A T MR BBt ol RS e e N H271 3345
E-Mail Address: guptonp@surry.edu
B.S.-North Carolina State University; M.Ed.-North Georgia College
N R IR e B i oty b e H323 3379
E-Mail Address: gwynl@surry.edu
A.D.N.-Surry Community College; B.S.N.-Winston-Salem State University
HALL, DEIDRE D, Administrative Assistant, Corporate and Continuing Education L T JI20A 3398
E-Mail Address: halld@surry.edu
A.S.-Surry Community College
HALL, HILDA J., Division Chair, Business EErlrblagion Division o it e mmissimiibositeslid o nt V105 3297
-Mail Address: hallh@surry.edu
A.A.-Surry Community College; B.S.-Appalachian State University; M.S.-University of North Carolina-Greensboro
HALL, RAYMOND, Coordinator/Instructor, Computer Skills Training (Corporate and Continuing Education) ...................... J119 3237
E-Mail Addyess: hallr@surry.edu
HARBOUR, DR. DONNA, Economics & L R S L S V225 3295
E-Mail Address: harbourd@surry.edu
A.A.-Chowan College: B.S.-Pembroke State University; M.B.A.-Queens College; Ed.D.-North Carolina State University
HARDY, ANNE MARIE, Director of STERESLVION o P00t S D s S i Alll 3247
E-Mail Address: hardva@surry.edu
A.A.-Surry Community College; B.A., M.A.-Appalachian State University; National Certified Counselor
HARDY, PAMELA S., Administrative Assistant, Yadkin Center (Corporate and Continuing Education)..........c..ooccciinnonninnin, ¥C 5243
E-Mail Address: hardyp@surry.edu
Diploma-Winston-Salem Business College
HARDY, REGINA F., Administrative BSIEEANS, Health Scierioes IVISION ..usuisesistuustsnsslision ot donb s 4 H314 3275
E-Mail Address: hardyr@surry.edu
A.A.S.-Surry Community College; B.S.-High Point University
HARRILL, PAMELA M., Instructor, Learning Center -Workforce Development Center
(Corporate and el AL LY S T S S wDC (336) 356-5307
E-Mail Address: harrillp@surry.edu
B.A.-Wake Forest University
HARTLE, JODY L., Simulation and Game BB OB ot R B L E156 3306
E-Mail Address: ha tej@surry.edu
B.S., M.A., Ed.S.-Appalachian State University
s TRACTE WRMNRIE i et s S Miotor oo e b H246 3406
E-Mail Address: haymoret@surry.edu
B.S., M.A.-Appalachian State University
HAYNES, BOBBY, PC i A R R Cl104 3395

“~Mail Addyess: haynesb@surry.edu
A.A.S.-Surry Community College
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FOWLER, TRES, ComputerInformation Teohnologya. . aiwsbemmermsocone SNt Meatstlas it S BB 1A i s s

-Mai ;. fowlert@surry.edu . . . peslinge
p le.fgﬁ;e;:sfﬁ};‘:crh%al gommunity College: A.A.S.-Surry Community College; B.S.-High Point University;

M.A .-Appalachian State University, MCP, MCSA

FRANKEIN-GRIEFIN, DRUCATHY, NUTSe BOUCAIOT. .. i:cxpseuirinivessbonsasnsnasissaossisunssssassssivinasscsssatinssass seasscseTobtsvmsisbet sivsessvts

-Mai ss: griffic@surry.edu . e , ..
g MHAM: céc{ﬁgstgnﬁg’ii?mom Community College; B.S.N.-East Carolina University; M.A.-Appalachian State University;

Ph.D.-University of North Carolina-Greensboro

ERIB DM AN DR ) B R A B ai et .. e o it inmsimnansa sk s A A s A e

-Mail Address: friedmd@surry.edu . ey
. Mcl; S.-Cg::ralﬁichiga?University; M.B.A.-University of Toledo; Ed.D.-North Carolina State University

FULLERTON, KAREN, Director of Marketing and Public Information OffiCer..........c.ciiiiiciiiiieiiicsinseseseevsenessssersseseressanes
E-Mail Address: fullerk@surry.edu |
B.B.A.-Eastern Michigan University

GALLIMORE CIND YA, Parchasthg: Teehnician i it e i L oo v I e i s it s
E-Mail Address: gallimorec@surry.edu
A.A.S.-Surry Community College

GANT, GARY J., Director, Fire & Rescue Programs (Corporate and Continuing EAUcation)............c.ccecevrercerrarirnsneoisvsenareseens
E-Mail Address: gantg@surry.edu

AN, AN Y M A A S I st oty et e ra v st nee AR s m e nesaea R nmesaamrm e s nnemmmas ron s VN TN Sl e

-Mai : gantt@surry.edu 1 . . eyl
e Mt:!: ga?gif‘rngom@r%unity College; B.T.-Appalachian State University; RHIT-American Health Information Association;

CMA-American Association of Medical Assistants; CPC-American Academy of Professional Coders

GARDNER, REGINALD M., Director, Upward Bound PrOgram............cccevvorueueirmvrssseseensssesssesssssessssesssesessssssssssssssosssssseneas

E-Mail Address: gardner@surry.edu i
B.S.-University of Tennessee; M.S.-Radford University

GAUTIER, JASONE., PC Technician, IT & CoOmPUIETr SEIVICES «..uuverssissistonsssosinssssusssnresersssmsmmensanssrsmsstossssrsrssseseasbonstssdidonshs
E-Mail Address: gautierj@surry.edu
A.A.S.-Surry Community College

GENTRY, DEBBIE.. Eatly Chil dhood BAUCAtON. . .. coivanimnmmimminmiisiaionim s B i s e

E-Mail Address: gentryd@surry.edu . .
A.A.-Wilkes Community College; B.S., M.A.-Appalachian State University

GEHESE GG VU C VRN i . e e b L I L sl sl Sl el
E-Mail Address: gieseg@surry.edu
B.S.. M.S.-University of Arkansas

e TR RAPPRIT P e T )

GILLESPIE, DARA W., Nursing Assistant (Corporate and Continuing EdUCAtON).......cco.ovsrrerrissrmsssnsosesssrssssrsssrsenns J229
E-Mail Address: gillespied@surry.edu
A.A.S.-Surry Community College

i ni SR e R s R SR L Ry Dt A023
GILLESPIE, JUDY, Assistant Food Services Manager, Knights' Grill...........ccccooiiiiiiiiiiiniiciiioseseenseens
E-Mail Address: gillesib@surry.edu

GLASS, DAWN, Computer Instructor (Corporate and Continuing EAUCAtion)............cccoueruerriariissiocisiereesiseens

-Mail Address: glassc@surry.edu . il "
5 C:,A.S.-New givcr (Cf;mmunity College; B.S.-High Point University; M.B.A.-Walden University

GOINS; AMYICHIEhtE" Onilll s i ik s s s i v R L .
E-Mail Address: goinsac@surry.edu
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GORDON, DEAN, Director, Center for Public Safety & Basic Law Enforcement Training
(Corporate and Continuing R T S s e el J133
E-Mail Addyress: gordond@surry.edu

A.AS., A.AS.-Surry Community College; B.S.-Gardner-Webb University; M.A., Ed.S.-Appalachian State University

GORDON, JAN, Sociology
E-Mail Address: gordonj@surry.edu
B.A.-Humboldt University: M.A -Duke University; Ed.S.-Appalachian State University

GUPTON, PAULA H., Mathematics
E-Mail Address: guptonp@surry.edu
B.S.-North Carolina State University; M.Ed.-North Georgia College

GWYN, ELIZABETH "LIZ", Nurse Educator
E-Mail Address: gwynl@surry.edu
A.D.N.-Surry Community College: B.S.N.-Winston-Salem State University

HALL, DEIDRE D, Administrative Assistant, Corporate and Continuing Education T e J120A
E-Mail Address: halld@surry.edu

A.S.-Surry Community College

HALL, HILDA J., Division Chair, Business LEHIDIONTEE DIISION . 1icbmmmssstssansimmss s st ey bempet V105
-Mail Address: hallh@surry.edu

A.A.-Surry Community College: B.S.-Appalachian State University; M.S.-University of North Carolina-Greensboro

HALL, RAYMOND, Coordinator/Instructor, Computer Skills Training (Corporate and Continuing Education) ...................... J119
E-Mail Address: hallr@surry.edu

HARBOUR, DR. DONNA, Economics & T L S I V225
E-Mail Address: harbourd@surry.edu

A.A.-Chowan College: B.S.-Pembroke State University; M.B.A .-Queens College; Ed.D.-North Carolina State University

HARDY, ANNE MARIE, Director of Career Services
E-Mail Address: hardva@surry.edu

A.A.-Surry Community College: B.A.. M.A.-Appalachian State University; National Certified Counselor

HARDY, PAMELA S., Administrative Assistant, Yadkin Center (Corporate and Continuing Bowoation) e o dvumaliloain .. ¥C
E-Mail Address: hardyp@surry.edu

Diploma-Winston-Salem Business College

HARDY, REGINA F.. Administrative 5SS, Health Scienoes DIVISION.... st iisnslioiontmtins doisiedimes 4 H314
E-Mail Address: hardyr@surry.edu

A.A.S.-Surry Community College; B.S.-High Point University

HARRILL, PAMELA M ., Instructor, Learning Center -Workforce Development Center

N sorate alid COMRING BAUGMEOIE 0 it i st B gl WDC
E-Mail Address: harrillp@surry.edu

B.A.-Wake Forest University

HARTLE, JODY L., Simulation and Game OBV DD vttt s ARt E156
-Mail Address: har tej@surry.edu
B.S., M.A., Ed.S.-Appalachian State University

o b ACIE VAR o o st o Mot o b e H246
E-Mail Address: haymoret@surry.edu
B.S., M.A.-Appalachian State University

HAYNES, BOBBY, PC Technician. IT & Bl S e S S e Cl04

E-Mail Address: haynesb@surry.edu
A.A.S.-Surry Community College
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HAYNES, SHANNON, Accounts Receivable Technician, Business 0 1Ty ot W Sl S P e e R R Al44
F-Mail Address: hayness@surry.edu
ALA.S.. Accounting Certificate-Surry Community College; B.S., M.S.-Liberty University
HAZELWOOD, BUTCH, Building R o R s TR i i i i w104
E-Mail Address: hazelwoodm@surry.edu
HAZELWOOD, RENITA C., DAFECHOL A GHISSIONS ki e lbhshesesbbs b oceesbopsossesosssspes i s ienb e bbb mssss st A108E
E-Mail Address: hazelwoodr@surry. edu
A.A.S.-Surry Community College; B.S.B.E.-East Carolina University
HAZELWOOD, RHONDA, Assistant Director, IT/Computer R T oy Lo o LV PN I e G C106
E-Mail Address: hazelwoodrl@surry. edu
A.A.S., A.A.S.-Surry Community College
B.S.-Gardner-Webb University
FIEITS CENDIT, GREGE, Btz sttt SRR U Cl24
E-Mail Address: heitscg@surry.edu
B.A.-Concordia University; M.A .-Wake Forest University
HEMMINGS, BOB, Dean T e S e s R R Al126
E-Mail Address: hemmingsb@surry.edu
A.A.-Surry Community College; B.A -University of North Carolina-Greensboro; M.A.-Appalachian State University
o s K113
E-Mail Address: hendersonj@surry.edu
B.S.-Lees McRae College; M.ILE.-Clemson University
HENDRIX, ROBIN, Division Chair, D TSt (et Se—————E H242
E-Mail Address: hendril@surry.edu
B.S.-Miami University of Ohio; M.S.-Texas A&M
HENNIS, DR. ANNE R., Vice President of Planning, Research, and ASSESSINENT ....cevumeeriserusesesssemssssasssmsssstssmmssssssenssssis s H218
E-Mail Address: hennisa@surry.edu
B.S.-Appalachian State University; M.B.A., Ed.D.-University of North Carolina-Greensboro
HIATT, RACHEL, Administrative Assistant, Student Dievelopiietts it AUELL Fia bttt nhe i A108]
E-Mail Address: hiattr@surry.edu
A.A.S.-Surry Community College; B.S.B.E.-East Carolina University
HICKS, BRANDI, Administrative Assistant, ReCOrAS/AGIISSIONS yeyeilebers sinshussbiiiinsssssismassinsarsasspense steruiistincsdsssesitasisetermuntefn A108I
F-Mail Address: hicksb@surry.edu
AA.S -Surry Community College
Retention (Corporate & Continuing Education) .......... H272

HILL. SANDRA P., Instructor, ABE/GED/Coordinator, Assessment &

E-Mail Address: hills@surry.edu

A.A.-Surry Community College; B.S.-Appalachian State University; M.A -Gardner-Webb University

..........................................................................................................

HOLDER. DR. CANDACE, Director, Distance Education

E-Mail Addvess: holderc@surry.edu
A.A.-Surry Community College; B.S.-High
Ed.D.. Ed.S.-Appalachian State University;

Point University; M.A.-Appalachian State University;
MCT, MCSE; CNI, CNE; A+ Certified; CCAI

HOLLAND, ROSLYN B., Learning Center Instructor-Workforce Development Center !
(Corporate and Continuing o e A o e S s WDC (336) 356-5308

F-Mail Address: hollandr@surry.edu
B.S.. M.Ed.-Virginia Commonwealth University; Ed.S.-Appalachian State University ]
wio4 3233

HOLT, DANNY, Building and Grounds
E-Mail Address: holtd@surry.edu
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HOLI JEI{E{i Mall’ltenaﬂce Supel V1SOI EUClllll Bulldl a d GIOUIldS.............-..... B e P T P T T T T T P T T T P \'» 104
¥ 5

HUNTER, ROGER, Maintenance S i i
: s upervisor (D i
E-Mail Address: hunterr@surry. edup ¢ TR G

I . IJ .y tOl’, D i i i
M ! : . y ’ 1VIsion Se 1Ces (COTPOI'&te aﬂd COﬂtlnlllIlg Edllcatlon) L P P P E SPpape Jl36

A.A., A.S.-Surry Community College

: s I .y tIOl'lln 3 H i i )
M " : : . . : g eatln Y aﬂd Refl 1gef&t10n (H\(AC) e S e Kl 10

IRELAND, FAYE, Library Assistant................
E-Ma;‘_f Balam Lo o e e s e S i e R115
Diploma-Winston-Salem Business College

J ARRELL, SHERITA, Communications Facilitator.........
B T e e i o i Al25

A.A.-Surry Community College; B.S.-Gardner-Webb University

; E) s cal (§)

JENK_[NS, EMMA H., Office Manager, Upward Bound Programs
R e i e i e A205
A.A.S.-Surry Community College

JESS[J-.P CIND I L. E\'Cnll'l S“’ ItCth ILfOIIIlathIl Cellte‘{ 00 atOl ssssmsssarrssnar . sassssssasesann
M j C l'dlﬂ asassssssrresasssnasannn ......"u.."............A

A.AS., A.A.S.-Surry Community College

JESSUP, DALE, Building and Grounds...................
L il L i R i i W104

J ESSI.JP, SHANNIE SHELTON, Spanish ................
P Shsalne s e R G e s J328
B.A.-Radford University; M.A.-University of Tennessee

JOHNSON, CATHY J., Coordin
_ ; i ator/Instructor, AB inui
E-Mail Address: johnsonc@surry.edu Ok E/GED (Corporate and Continuing EQucation) .............ccccveveevererervsieionnnn. H271

A.S,AA.-S i ;
urry Community College; B.S.-Gardner Webb University; M.A.-Appalachian State University

JOHNSON, EULA, Knights' Grill.......cocscvconce
o e . e e S e e A023

L] L) 1]

N SANDRA S. Slte COOId llat()l U “‘ald BOUﬂd I fenes D Y 05
3 ¥ 1 3
JDMEiI JSO ; > p l'Ogl'am............ D sasesidavasasans A2

A.S.-Surry Community College; B.S.-Gardner Webb University

E:‘ - N’ Y ONNE C's Ilurse Educ&t(]l’....................... e TR T L L e,
4 loA. et Oommau t)‘ . 2, V ty =

AR LCICHB46
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MONTGOMERY, RICHARD LEE, Art; Coordinator, ASSOCIate FINE ATES ..o rueerisimsmsmemsmssiismnsassntiesssssess e snsseerss

E-Mail Address: montgo2@surry.edu . far
B.F.A.-Louisiana State University; M.F.A.-Indiana University

MOSER, WENDY W., Nursing Assistant (Corporate and Continuing EAUCAtION) . ....ccuiviimminimmmsississnsensssissis st
E-Mail Address: moserw@surry.edu
A.A.S.-Surry Community College

MOSLEY, JEAN L., Medical Office A GIIREEALION . ovtiesdeortssssssidstisnssantuomossssssssmerasinsrsensabyunsnsssssrnansefevsesnatibbesasassantisdipasinsiicass

-Mail Address: mosleyj@surry.edu ‘ _ .
i MﬁfA S fgﬁ:r;ng:)mﬁ%ityrzollege; A.A.S.-Forsyth Technical Community College; C.M.A.-Amer. Assoc. of Medical Assistants

MULLIS, DEBRA, Administrative Assistant, PhySical FACHIIES. ... .ciumusmemmussssessmmssscsmmussssssrsssssesianssssssssssssinsessss s sssssss
E-Mail Address: mullisd@surry.edu

MUMEORD, JESSICA, NUISS BAUCAIOR.crvvversmssvsrssesssssmesnsassssrsstonsiseassossasississsussasatsasessssessumassasmasessensesspasniatsss St
E-Mail Address: mumforj@surry.edu - und
A.S.N.-Xavier University; B.S.N.-Winston-Salem State University

MUSTIN, JO ANN H., Printing & Auxiliary Services TECRIUICIAN o.vvoveseesseesorenvarsesssenenenesssessnssssasstsassessasnsnsustasansssusnsaraasassnssasasss
E-Mail Address: mustinj@surry.edu

NAREHOO D RIOBINE: BB oiuskedbanssotiissssbessssssees oripentrosssibsasiionismismmmssctsssyestanstmemresrssss feptis sttt O
E-Mail Address: narehoodr@surry.edu
B.S.-Elon; M.S.-Penn State University

NELSON, CAROLYN, Building and OIS e i Jon oot saes Ao Ao es A R o e e oy bR B abra s kst ses s cstpinss
E-Mail Address: nelsonc@surry.edu

NIXON, NATHAN J., JR., Chief TECRNOIOZY OFFICET 1vvvuneerevsssssssssssssassssmissssnsnrssessssasiamimsssssestenssasammasssssstssshabmgaassasssssesssntossse e

E-Mail Address: nixonn@surry.edu = b
A.S.-Chowan College; B.S.-North Carolina State University; MCSE Certification

OLVERA. MARY S, Early Childho0d EAUCAtON ....cureiususnirmsrsisssssssismissssstessammsssssesssssssss sttt

E-Mail Address: olveram@surry.edu
AA.S.. A.A.-Surry Community College; B.A.-Lees McRae; M.A.T.-Salem College

PAGE, TERESA W., PhySiCs/MathemMAtics ......c.ccumiuwisissssssssssssssssssssssmummensrrssississssssss sttt issismsssesss sy e

E-Mail Address: paget@surry.edu -
B.S.-University of Tennessee; M.S.-Middle Tennessee State University

PARKER., THOMAS F., JR., BUSINESS/ACCOUNLIE ¢.vveevsenensnnsecsssernsssssssssesissistiransasstissssssssssasiamemsaisrassasssussmnesssssasiarassasississssstasees

-Mail Address: parkert@surry.edu iy ‘ ’
¢ I:lg.S.-Pembro‘r!l)ce Statt;@sU niversity; M.S.-Appalachian State University; Certified Public Accountant

PATTERSON, BARBARA, Compensatory Education Instructor-Lifespan Ventures
(Corporate and Continuing B GTCALION) it oo isevavestioseshisavisshanessinebs e AR SETALAASEVbEE a abasass oo s nifoses

E-Mail Addvress: patterb@surry.edu 1
A.A .-Surry Community College: B.S.-Gardner-Webb University

.........

PENDERGRAFT, SUSAN L., Vice President of AdminiStrative SEIVICES ..r e iumiitiinirrasssssarssbsssisaissesssiesisisis s

_Mail Address: pendergrafts@surry.edu ' AL
: M(K.A.S.—goutﬁeasterﬁ Cj:mmunity College; A.A.-Surry Community College: B.S.. M.B.A .-Gardner-Webb University

PETERSON. DR. LOIDA P., Director, Center for Foreign Languages (ESL) and
Coordinator, Community Spanish Interpreter PrOZraml....coccemmsimmsmsecsmiimmmiunsesmmiies

-Mail Address: petersl@surry.edu . . _
¢ Mg.A.-U;iver!s)ity of gissourﬁ-Celumbia: M.A.. Ph.D.-University of North Carolina-Chapel Hill
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PONLER AARON, Nusse BAUCAMOE . ... et hivastilin. o ot T ol st it it s sedibies o el ot ki eveets H151
E-Mail Address: pollera@surry.edu
A.D.N.-Montgomery Community College; B.S.N.-LaSalle University; B.A.,M.S.N.-University of Pennsylvania

POCGRE: NHUAULD., BUSIHBERL, . onersissmmisasis s isssssmariitamisntihitimtasse et e et b i D N I U Sy V108
E-Mail Address: poorem(@surry.edu

A.A.-Surry Community College; B.S.-Appalachian State University

PRIM, DR-GH ELIN RON IR O 2 ) B R IOTY e 15 i e A s Ab s D N SN A AN R R o s s SR 1329
E-Mail Address: primg@surry.edu
B.A.-Wake Forest University; M.A.-Appalachian State University; Ph.D.-Florida State University

PRITZCHARD, DR WALTER: (WAL LY ) Py e OlORY . cvc. s cusi cossanassssomissssionassohueks sosusiannss doostdstbhn ek Toss ch oo b vhonossis sy dssiuvabals 1212
E-Mail Address: pritchw@surry.edu
B.A.-Ohio State University; M.A.-California State University-Los Angeles; Ph.D.-University of Cincinnati

RANDALL, JASON, Division Chair, Engineering TeChNOIOZIES. .......cceruaruerrueriarersereesaereeserssssassesssnessessasassesassassasnmssessesesnessesensas K104
E-Mail Address: randallj@surry.edu
Diploma, A.A.S.-Guilford Technical Community College; B.T.-Appalachian State University

REID, AMBER, Physical Education/Softball Coach
E-Mail Address: reida@surry.edu
B.S.-University of North Carolina-Greensboro, M.S.-East Carolina University

REHCOWSKY, DANIEL L., PC Technician, IT & Computer ServiCes . . ..o iainni i s (siitimsssiaiesss i stasisnssisaiiaiistiions C104
E-Mail Address: reikowd@surry.edu
A.A.S.-Surry Community College

RENAUD, SYLVIA H., Student Records Technician, Upward Bound Program
E-Mail Address: renauds@surry.edu
A.A.S.-Surry Community College

RIVES, WILBORN, Business/Paralegal
E-Mail Address: rivesw@surry.edu
B.A.-North Carolina State University; J.D.-Wake Forest University

SALE, FAYE, Food Services Manager
E-Mail Address: salef@surry.edu
Diploma-Wilkes Community College

SAPPENFIELD, DR. GEORGE 0., Vice President of Corporate and Continuing Education ...........ccccocccvvinviiiiineneninnniissiienns J131
E-Mail Address: sappeng@surry.edu

B.S.-California State University-Fresno; M.A.-California State University-San Francisco; Ed.D.-University of Northern Colorado

SEARCY, ANTHONY V., Director, Student Activities/Business Advising COOrdinator. ..........ccoueviueieererereereierrersessisrmessseesesessens A108G
E-Mail Address: searcvt@surry.edu

A.A.-Surry Community College; B.S., M.A.-Appalachian State University

SENTER, KEITH, Air Conditioning, Heating, and Refrigeration (HVAC), Corporate and Continuing Education............cc....... J203
E-Mail Address: senterk@surry.edu

Diploma-Forsyth Technical Community College; N.C. State Plumbing, Heating & Refrigeration License; Universal

CFC certification; NCCER Instructor certification; A.A.S.-Surry Community College
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SHELTON, SHELIA, Division: Chair, COMPULET SEICRCE ......corusassnssssssnsonscoissiatoasantasssntiessnnsssssssssinssssassashsiaisoy semmrihssskisnisesrsns El157 3352

E-Mail Address: sheltons@surry.edu
A.A., A.A.S.-Surry Community College; B.S.-Gardner-Webb University; M.A., Ed.S.-Appalachian State University

SHEPHERD, DOUGLAS G., Instructional Assistant - Emergency Services Training Center

(Clorporate and  Coptintine EAMCATIONY . cov: s asinesssissrsinssynssessvaariyssss s bassomassisiss I sian h2bs s soo oo oS H I A AL USRS s ESTC
E-Mail Address: shephed@surry.edu

Level III Firefighter-Wilkes Community College
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STEVENS, TIM, Building and Grounds

AOSCTTT2S TN o e K AT OOUBO, o i it e S T P s T b e | Wi104 3233
SHORES. BENNETT, Career Technologies Advising Coordinator; Huskins/Dual Enrollment AdViSOr.......oocuvvieciiiniinines: E-Mail Address: stevenst@surry.edu
l?-Maif Address: shoresb@surry.edu : s SVESAIN, SERENA, NUBBHUCIOR... o con st 555585btremnnsbcbesinssss T oo Mo H316 3523
B.A.-Lenoir Rhyne College; M.A -Appalachian State University 1 2ied E-Mail Address: strains@surry.edu
Vo e & N o e AR I GRSy o, | D AA1 ADN_O C ; “ : B. N.-Wi o 1 7
SHROPSHIRE, MARTIN (MARTY) Chief, Campus POLICe........ccoeviiiiminimiiminniiin, cean County College; B.S.N.-Winston-Salem State University
E-Mail Address: shropsm@surry. f{d“ SWIFT, SHEILA W.. Lesming CemerInstrnctor- Yadkin. (CRIEE: it ot e Y0 5232
A.A.S. BLET-Surry Community College E-Mail Address: swifts@surry.edu
- _ TS ity e e e R ML S L e et et (R s o A105 3465 B.S.-University of North Carolina-Greensboro; M.A., Ed.S.-Appalachian State University
SIMMONS, KENDRA 8., Technician I, Financial Aid........cccovviiinniinnnn
E-Mail Address: si:??mom’fb‘@m"y-"-’d” TAYLOR, HEATHER, Academic Clinical Coordinator of Education, PHYSICAl THOTHPIZE v remmassnmsnemsivarsaentbossibasoonssbit s H152 3508
A.A.S.-Surry Community College Adsnr g0 E-Mail Address: taylorh@surry.edu
) oy L e RS L 0 B e I S e B.S.-East Carolina Universi
SIMPSON, ANDREA, Director of Financial Aid/VA Certifying Official..........ccoooivviinniiiiciinie, ast Carolina University
E-Mail Address: simpsoaj@surry.edu g i L AR Dl R R DR 1304 3498
B.A.-Salem College; I.M.B.A.-Gardner Webb University E-Mail Address: taylorn@surry.edu
............................................................................. 1217 3479 B.P:S., M.S.-Barry University
SISK. ANNASOLIVIA, ATt .....cersoneerenssrsssssssnsssssssasonsissasssmonssisssismniveassonsvonss
E-Mail Address: siskao@surry.edu bty TEMPLETON, LYNN M., Instructor/Advisor, Center for Construction Technology
B.S.-Barton College; M.F.A.-Radford University 1 \CorputaiBland. Continming EuCation)usatsermt Nmons i svicieeath s Sl sl L J203 3253
OB oxsme oo e s v A s s R S A RSO o e Ao PRy Y K H A= RO AR con s oh SRR i s s v et E117 3302 E-Mail Address: templetonl@surry.edu
SLATE, DOUG, EICCIIONICS ...coucvoviscrusaienisssiisimmissmisssansssinsnnes I A.A.-Surry Community College; State of North Carolina General Contractor's License; B.S.-High Point University;
E-Mail Address: Sfa!ed@‘?”{"}‘-ed“ M.A.-Appalachian State University [
A.A.S.-Surry Community College | '
- JORAY OPPOTUNIEY: CEIEE:vsrorssesessesees M lo AL SEEEE A s Rt b sinbssb i s AZIE " N TERRY, JEANNIE, NutSe BGUOHOE.....cmnsrosmensssmmsnsseseneness o H324 3367
SMITH, ERICA, Dlrz;ct(ér; Educ?ona Pportunity Cenick... ... | E-Mail Address: terryj@surry. edu
E-Mail Address: smithe(@surry.edu y ! . .D.N., BSN.- _ : - MLS.N .- . : :
] gA University of North Carolina-Wilmington; M.A.-Wake Forest University : A S.N.-Jefferson College of Health Sciences; M.S.N.-Old Dominion University
&’ : . u Mol 2 ; %
: : ial Projects/Center for Construction Technologies THOMAS CHRISTY, Administrative Assistant, Records L o A108 3595
SMITH, GREGORY F., Director, 0ccu.pat10nal 2 e J ................................................................................ J121 3331 E-Mail Address: thomascm@surry.edu
(Corporate and C ;n{gmmg E;lucat:on) ............................................... : B.S'Canpbell University
E-Mail Address: smithg@surry.edu s . ;
: ! o lachian State University 4
A.A., A.AS.-Surry Community College; B.S., M.A.-Appalachia y ErOM A JORATH AN ROBUAN. ol el eatissonsssssdsisssmeinmommsaonsienmetomn St o R ot e cl2l 331
ST S s B D DS W S M Aol e B SR i R H322 33.___ E-Mail Address: thomasj@surry.edu
SMITH, WENDY D., Nurse EQUCALOT w.......oooccvimmivinsininnisnnnnnrssens B.A.-University of North Carolina-Asheville; M.A.-Appalachian State University
E-Mail Address: smithw@surry.edu LT
B.S.N.-Winston-Salem State University _' THOMAS, KENNETTE L., o R A O e L A S s o e e S Cl122 3283
JIEE BRI ot v taisunssirsinsireissoma vasmitadas shrssaahsrdkassss insbuvas iskunsannnnnsaneyssBei2a Ohss ARSI LRVENSR A108D 32 E-Mail Address: lawrencek@surry.edu
SMYTHERS, CRAIG G., Counselor, Allied Health ........cccocooccoe. B.A.-Salem College; M.A -Appalachian State University
E-Mail Address: smythel@surry.edu

; sl -Winthrop Universit e : :
B.S.-Appalachian State University; M.Ed.-Winthrop Uni Y THOMPSON, SANDY, Administrative Assistant, Emergency Medical Services/Payroll

CHRISTIAN W., NUISE EQUCALOT ....ocucveriuiiiesrersrasnasisiorsomssissasessssesssnsnsnssssssesessssesesssssssssssssssssrassss sasamsassssrsraysssssssinsssisss H323 A (Corporate and Continuing L T R S SR L J120A 3234

SNOW- l_l s UISEC DAUCALOL ..oiiiiaiiiiividianarcasvasnasansasnssss -M( 'fAdd ok [; iEiazor ) d
E-Mail Address: snowc@surry.edu ; ; );: G.E -rSf;S E)z:‘ifnuosnim goﬁl: e
E A.D.N.-Surry Community College; B.S.N.-Winston-Salem State University G E-Surry C ty Colleg
SNOW. WENDY. Instructional Assistant, Humanities/Social Sciences/Computer SCIENCE ........oueuiiameiiiasniimmmiiimssessisneiimsi: 1320 Elhl;i\/(;;dENNY;.ﬁnight@s‘ Grill d ............................................................................................................................................... A023 322]
. h , Ins : ress: tilleypa@surry.edu
E-Mail Address: snoww@surry.edu S

A.A.-Surry Community College . ;OMPKINS. DR.ABREENA, Developmental Reading; Eaghishi.eusisssiseiee st o bbbt e H286 3349 - |

_ . ) s FOTENS i35 veviciseratadnansen £-Mail Address: tom kinsa@surry.edu
) S e Skills/ABE/GED (Corporate and Continuing Education) | P lsurry. .
STAMMET!' i VIRGIN]?_?H( ?;“:{3;”)* Director, Basic Skills Diploma-American Business & Fashion Institute: B.A., M.Ed.-Salem College: Ed.S., Ed.D.-Liberty University
E-Mail Address: stammettivi@surry.e ; S ian State University
: : ; ~Webb University; Ed.S.-Appalachian
A.A-Surry Community College; B.S., M.A.-Gardner-We Y FORRES, ROSA B., COOMGHBOINSIUCIOr, ESL v oo Jils - - 3353
FY DAW—N C ¥ . I JUSIICE ............................................................................................ JIO6 E‘M;”' Addf-eys: !orre.s-r@sur’}!-e(fu (Ext' 3660 = Espaﬁol)

STANLEY. DAWN, Crimina AR iR s A :A.-Columbia South America
bMalcigas: .\-zcmiqu@sw'ry.edu S.-Gardner-Webb University; M.A.-Appalachian State University ‘ .

A.A.S -Surry Community College; B.S.-Gardn : | - CKER, MARK, Physical Education/Athletic DIf6CtOF ... oo P07 3217

CRYSTAL, Building and GrOUNAS . .......cuiiememisiomiiiemisimmiiseiasss it missssbeessshsensanmssss s siossis s ssasnisdsanss w104 E-Mai Address. tuckerm@surry.edu

STE‘:VENS. ] J R 11 A AU AT ccvssanrannnsnsrasssssivininsnsisnosnins

o i B.A -Lenoir-Rhyne College: M.A.-Appalachian State University
E-Mail Address: stevensc(@surry.e
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UNSWORTH, ALAN, Reference & Web Services LIDIATIAN ........ocvvioveioiosiesissesiossisssssssssssssessesssmsesssssstoseesseesoeetoii R127
E-Mail Address: unswortha@surry.edu
B.S.-Appalachian State University; M.S.-University of North Carolina-Chapel Hill

UTEEY; GINGER. DiviSiQn Gt COSTIEIOI0RY .cruceseressssonsensansarsvnsossssssnesssmonsassissossasonsuenoistinsis oo i s il s ey at oo doe et H130
E-Mail Address: utleyg@surry.edu
A.A.S.-Surry Community College

UTT, CARRIE C., Accounts Payable Technician, BuSINESS OfICE........c.ovevruesererrererssoserssssessssessssssssssessssesseseseseseee e eeesseeeess e Al24
E-Mail Address: coalsoc@surry.edu
A.A.S.-Surry Community College; B.S.-Gardner Webb University

ARG WAL AN A DO e T OCHROTO0N ¢ v oveestaneiassiiaksaod s st s s e e e R s ot Ml Vilé
E-Mail Address: vaughnw@surry.edu
A.A.S.-Surry Community College; Master Certification ASE

VEDDER, CASEY, Director, Physical Therapy ASSiStANt PrOZIAM. ..............oveeresessssesressesessssssessosessesssssssssses s essseesesseeeseesose H152
E-Mail Address: vedderc@surry.edu
B.A.-St. John's University; M.A.-College of St. Scholastica

VENABLE, MARION F., Executive Director, SCC Foundation/Coordinator 0f GIANES ...........ev.ereeeeeeeeeeseeseeeeeeeeeeeeeeesoeeeeeseess H230
E-Mail Address: venablem@surry.edu
B.A.-Meredith College

VOSS, ELIZABETH W., Director of FINANCIAl SEIVICES . ...ccvieumeriressusassassssseserssssssssssessitssmsessssssnstseetseseesesssessteeee e e Al42
E-Mail Address: vossl@surry.edu

WALL, SANDY H., Administrative Assistant, Occupational Programs (Corporate and Continuing Education) ..................... J120B
E-Mail Address: walls@surry.edu
A.A.S . -Surry Community College

WEATHERS, MELONIE, Human ReSOUICES GENETALISL. ........ccoviiuecrrrsrsmsssersssssssnssesssessessssssssssesssesssesssmesntssmemssbess sttt Al36B
E-Mail Address: weathersm@surry.edu
A.A.S.-Surry Community College

WEAVIE; DAVID W.oAtGMEtive TECHAOIORY. ...worss ot AN AR st sl ong b 6 N alfipnte b ik b n bbby Vi24
E-Mail Address: weavild@surry.edu
A.A.S.-Surry Community College; B.T., M.A.-Appalachian State University; ASE Master Technician

WEBB, BRIAN N., Associate Dean of Enrollment Management.....................eeesrsroreesssssssssssssssesesssesssssessssssssssssseeessss e seses Al108L
E-Mail Address: webbb@surry.edu
B.S., M.S.-Radford University

WEBBR AT SNTRIHCTHRUOS I oo, o oot toree ettt e R s e i S N satecscu N H243
E-Mail Address: weberv@surry.edu
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(336) 386-8121

Surry Community College

Workforce Development Center
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Mount Airy, NC 27030
(336) 356-5300
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Yadkin Center

4649 Highway 601
Yadkinville, NC 27055
(336) 679-4600
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