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Surry Community College is a comprehensive community
college, offering associate degrees, diplomas, and certificates, as well
as a variety of educational opportunities and services through our |
corporate and continuing education division. We have a wonderful
team of faculty, staff, and trustees unified by our mission of promoting §
personal growth and community development to a diverse population |
through excellence in teaching, learning, and service. When you enroll
at Surry Community College you will find people helpful and eager to
assist you. We provide relevant programs and services for students in
a positive learning environment utilizing emerging technologies. It is |
with great pride that I serve as President of Surry Community College.

I am delighted to work with the faculty and staff to enable students
to reach their educational goals. We are proud of our past, and look
forward to our future as we provide lifelong learning opportunities.
We were recently named one of the top 120 community colleges in the
United States by the Aspen Institute. Only five colleges in the state
of North Carolina hold this distinction. In addition, Surry is rated an
exceptional college by the North Carolina Community College System.

To meet the economic and workforce development needs of our service area, we offer customized, skills related
training in both curriculum and corporate and continuing education divisions. We strive to build strong partnerships
with business and industry, educational institutions, healthcare providers, economic development agencies, and local,
state, and federal governments to ensure continuous improvement of student-focused programs and services.

A community college education provides the skills and knowledge one needs to successfully compete in the
workforce. Whether you are starting a new career or looking to improve job skills, Surry Community College stands

ready to assist you.

Dr. David R. Shockley

PURPOSE OF THE CATALOG

The purpose of this catalog is to provide a general description of Surry Community College and its various
programs and services. Its provisions do not constitute an offer for a contract which may be accepted by students
through registration and enrollment in the College. Surry Community College reserves the right to change without
notice any fee, provision, offering, or requirements for admission or graduation.

The student's catalog of record will be that in effect on the date of his or her first enrollment in a specific
degree program as long as his or her enrollment is continuous. If the student changes programs or stays out of classes
for one or more semesters, the catalog of record will be that in effect when the student re-enrolls.
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ACADEMIC CALENDAR 2012-2013

Fall Semester, 2012
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CAMPUS LOCATOR MAP & LEGEND

A-  BUSINESS OFFICE/CASHIER J-  CENTER FOR CONSTRUCTION TECHNOLOGY
CAREER SERVICES CENTER CENTER FOR PUBLIC SAFETY & BLET
EDUCATIONAL OPPORTUNITY CENTER CORPORATE & CONTINUING EDUCATION
EVENING STUDIES FINE ARTS
HUMAN RESOURCES HUMANITIES/SOCIAL SCIENCES
KNIGHTS’ GRILL _

POLICE DEPARTMENT K-  ENGINEERING TECHNOLOGIES
PRESIDENTS’ DINING ROOM
STUDENT DEVELOPMENT M-  HORTICULTURE/AUTO BODY
TESTING CENTER/DISABILITY SERVICES
UPWARD BOUND P-  PHYSICAL EDUCATION
B-  AUTO BODY R-  ACADEMIC SUPPORT CENTER
LEARNING RESOURCES CENTER (Library)

C-  BOOKSTORE
ENGLISH/COMMUNICATIONS S-  MACHINIST/ WELDING TECHNOLOGIES
TECHNOLOGY SERVICES
PRINT SHOP/MAIL ROOM SBVE - SHELTON-BADGETT NC CENTER FOR

VITICULTURE & ENOLOGY

E-  CERAMICS/POTTERY LAB
COMPUTER SCIENCE T-  EARLY COLLEGE HIGH SCHOOL OF DESIGN
DISTANCE EDUCATION SCIENCE LECTURE HALL

SCIENCES
F-  EMERGENCY SERVICES TRAINING
V-  AUTOMOTIVE MECHANICS

G-  GREENHOUSE BUSINESS TECHNOLOGIES

H- COSMETOLOGY W-  WAREHOUSE MAINTENANCE FACILITY
DEVELOPMENTAL STUDIES
HEALTH SCIENCES
INSTRUCTIONAL ADMINISTRATION
LEARNING CENTER
MATHEMATICS
PRESIDENT’S OFFICE

SURRY COMMUNITY COLLEGE
Dobson, North Carolina




HOURS OF OPERATION

ADMINISTRATIVE OFFICES
Monday-Thursday 7:30 am-10:00 pm
Friday 7:30 am-3:00 pm

Saturday 8:00 am-1:00 pm

BUSINESS AND CASHIER'S OFFICE
Monday-Thursday 7:30 am-9:00 pm, Friday 7:30 am-3:00 pm

STUDENT DEVELOPMENT OFFICE
Monday-Thursday 7:30 am-7:00 pm; Friday 7:30 am-3:00 pm

CAREER SERVICES CENTER
Monday-Thursday 7:30 am-7:00 pm; Friday 7:30 am to 3:00 pm

LIBRARY
Monday-Thursday 7:30 am-9:00 pm; Friday 7:30 am-3:00 pm (F all and Spring Semesters only)
Open 7:30 am-4:30 pm during spring break and between semesters.

CORPORATE AND CONTINUING EDUCATION

Main Campus (336-386-3398):

Office Hours: Monday-Thursday 7:30 am-7:00 pm; Friday 7:30 am-3:00 pm

Learning Center Hours: Monday-Thursday 8:00 am-3:30 pm; 6:00 pm-9:00 pm; Friday 8:00 am-12:00 noon

Elkin Center (336-386-3603):
Office Hours: Monday - Thursday 8:00 am-9:00 pm, Friday 8:00 am-2:00pm
Learning Center Hours: Monday-Thursday 8:00 am-3:30 pm; Tuesday & Thursday 6:00 pm-9:00 pm

Pilot Center (336-386-3618): -
Office Hours: Monday - Thursday 8:00 am-9:00 pm, Friday 8:00 am-2:00pm
Learning Center Hours: Monday, Tuesday, Wednesday 8:00 am-2:30pm

Waorkforce Development Center, Mt. Airy (336-386-3680):
Office Hours: Monday - Thursday 8:00 am-9:00 pm, Friday 8:00 am-3:00pm
Learning Center Hours: Monday-Thursday 8:00 am-3:30 pm; 6:00 pm-9:00 pm; Friday 8:00 am-12:00 noon

Yadkin Center (336-386-3580 or 336-679-4600):
Office Hours: Monday - Thursday 7:30 am-9:00 pm; Friday 7:30 am-3:00 pm
Learning Center Hours: Monday-Thursday 8:00 am-3:30 pm; Tuesday & Thursday 6:00 pm-9:00 pm

Continuing Education programs/classes on campus and at theYadkin Center usually follow the regular college schedule. The
public school schedule is usually followed for college programs/courses at public schools.

KNIGHTS' GRILL (CAFETERIA)

Fall & Spring semesters: Monday-Thursday 7:00 am-2:00 pm; 5:00 pm-8:30 pm
Friday 7:00 am-1:30 pm

Summer Semester: Monday-Thursday 7:00 am-2:00 pm; Closed on Friday

BOOKSTORE
Monday-Thursday 7:30 am-8:00 pm; Friday 7:30 am-3:00 pm

COMPUTER LAB (E148)
Open lab hours vary by semester. Current hours are posted on the lab door, or call 386-3334 for message
concerning current hours.

COSMETOLOGY
Cosmetology hours vary by semester. Call 386-3383 for current hours.
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COLLEGE MISSION

INSTITUTIONAL DESCRIPTION
Surry Co?mpunity (?ollege _is a public, community-centered, comprehensive community college with an
open-door admissions policy. It is a member institution of the North Carolina Community College System. Its

primary service area consists of Surry and Yadkin counties. The College offers educational programs which lead

to associate Qegx"ees, diplomas, and certificates. It also offers a variety of learning opportunities and services
through continuing education offerings.

COLLEGE MISSION

; The missi_on of Surry Community College is to promote personal growth and community development to a
diverse population through excellence in teaching, learning, and service.

INSTITUTIONAL GOALS
To fulfill its mission, Surry Community College will:

Increase student enrollment, retention, and goal completion.

Improve and expan.d student learning through excellence in academic programs and support services.
Support the educational and economic development of our community.

Secure and manage resources to ensure growth and success.

. Promote and enhance diversity.

Approved by the SCC Board of Trustees on August 9, 2010.

VALUES
In planning and implementing activities to accomplish its mission, the College affirms the following values.

1. ;I‘ilgk(_lollege is committed to excellence in teaching and learning through an emphasis on critical
ing.
The College is committed to a culture of collaboration, coo i i
, cooperation, and carin
faculty, staff, and community stakeholders. e g
3. The College is comm@ttcd to developing students' sense of personal responsibility.
f['he Collfage is committed to using emerging technologies to enhance students' learning and to
mncrease institutional effectiveness.

The College is committed to continuous improvement and research-driven decision making.

PERFORMANCE MEASURES AND STANDARDS

Beginning with Fhe 1999-2000 fiscal year, the North Carolina Community College System initiated a new
E;;o::sswt% falnsure public accountability for state monies spent. The system consists of eight performance mea-
many- £ thle ektheS(]a measures do no.t r(?ﬂect all aspects of Surry Community College’s mission, they do reflect

il ey elements of our mission. The faculty and staff of Surry Community College welcome the op-
portunity to document for the communities we serve our performance on these measures. We are committed t
continuous assessment and improvement of the programs and services we offer. . °

The table on Page 6 indicates how S i
' urry Community College rated on each measure for 2009-2010 -
tions may be addressed to the SCC Office of Institutional Effectiveness at 336-386-3451. et




HOURS OF OPERATION

ADMINISTRATIVE OFFICES
Monday-Thursday 7:30 am-10:00 pm
Friday 7:30 am-3:00 pm

Saturday 8:00 am-1:00 pm

BUSINESS AND CASHIER'S OFFICE
Monday-Thursday 7:30 am-9:00 pm, Friday 7:30 am-3:00 pm

STUDENT DEVELOPMENT OFFICE
Monday-Thursday 7:30 am-7:00 pm; Friday 7:30 am-3:00 pm

CAREER SERVICES CENTER
Monday-Thursday 7:30 am-7:00 pm; Friday 7:30 am to 3:00 pm

LIBRARY
Monday-Thursday 7:30 am-9:00 pm; Friday 7:30 am-3:00 pm (Fall and Spring Semesters only)
Open 7:30 am-4:30 pm during spring break and between semesters.

CORPORATE AND CONTINUING EDUCATION

Main Campus (336-386-3398):

Office Hours: Monday-Thursday 7:30 am-7:00 pm; Friday 7:30 am-3:00 pm

Learning Center Hours: Monday-Thursday 8:00 am-3:30 pm; 6:00 pm-9:00 pm; Friday 8:00 am-12:00 noon

Elkin Center (336-386-3605):
Office Hours: Monday - Thursday 8:00 am-9:00 pm, Friday 8:00 am-2:00pm
Learning Center Hours: Monday-Thursday 8:00 am-3:30 pm; Tuesday & Thursday 6:00 pm-9:00 pm

Pilot Center (336-386-3618): '
Office Hours: Monday - Thursday 8:00 am-9:00 pm, Friday 8:00 am-2:00pm
Learning Center Hours: Monday, Tuesday, Wednesday 8:00 am-2:30pm

Workforce Development Center, Mt. Airy (336-386-3680):
Office Hours: Monday - Thursday 8:00 am-9:00 pm, Friday 8:00 am-3:00pm
Learning Center Hours: Monday-Thursday 8:00 am-3:30 pm; 6:00 pm-9:00 pm; Friday 8:00 am-12:00 noon

Yadkin Center (336-386-3580 or 336-679-4600):
Office Hours: Monday - Thursday 7:30 am-9:00 pm; Friday 7:30 am-3:00 pm
Learning Center Hours: Monday-Thursday 8:00 am-3 :30 pm; Tuesday & Thursday 6:00 pm-9:00 pm

Continuing Education programs/classes on campus and at theYadkin Center usually follow the regular college schedule. The
public school schedule is usually followed for college programs/courses at public schools.

KNIGHTS' GRILL (CAFETERIA)

Fall & Spring semesters: Monday-Thursday 7:00 am-2:00 pm; 5:00 pm-8:30 pm
Friday 7:00 am-1:30 pm

Summer Semester: Monday-Thursday 7:00 am-2:00 pm; Closed on Friday

BOOKSTORE
Monday-Thursday 7:30 am-8:00 pm; Friday 7:30 am-3:00 pm

COMPUTER LAB (E148)
Open lab hours vary by semester. Current hours are posted on the lab door, or call 386-3334 for message
concerning current hours.

COSMETOLOGY
Cosmetology hours vary by semester. Call 386-3383 for current hours.
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COLLEGE MISSION

INSTITUTIONAL DESCRIPTION

Surry Co!mpunity Cjollege-is a public, community-centered, comprehensive community college with an
op_en-door ad_mlssmns pol_lcy. It is a member institution of the North Carolina Community College System. Its
primary service area consists of Surry and Yadkin counties. The College offers educational programs which lead

to associate c_legl_-ees, diplomas, and certificates. It also offers a variety of learning opportunities and services
through continuing education offerings.

COLLEGE MISSION

' The missi‘on of Surry Community College is to promote personal growth and community development to a
diverse population through excellence in teaching, learning, and service.

INSTITUTIONAL GOALS
To fulfill its mission, Surry Community College will:

Increase student enrollment, retention, and goal completion.

Improve and expaqd student learning through excellence in academic programs and support services.
Support the educational and economic development of our community.

Secure and manage resources to ensure growth and success.

. Promote and enhance diversity.

Approved by the SCC Board of Trustees on August 9, 2010.

VALUES
In planning and implementing activities to accomplish its mission, the College affirms the following values.

& Tt?e College is committed to excellence in teaching and learning through an emphasis on critical
thinking.

2. The College is committed to a culture of collaboration, cooperation, and caring among students
faculty, staff, and community stakeholders. :

3. The College is committed to developing students' sense of personal responsibility.

4. tl‘he Collf:ge is committed to using emerging technologies to enhance students' learning and to
increase institutional effectiveness.

. The College is committed to continuous improvement and research-driven decision making.

PERFOR.M;?NCE MEASURES AND STANDARDS
Beginning with fhe 1999-2000 fiscal year, the North Carolina Community College System initiated a new
ls)rocess to ensure public accountability for state monies spent. The system consists of eight performance mea-
mu;‘;; o‘?;;?'lﬂekthesi measures do no_t rc?ﬁect all aspects of Surry Community College’s mission, they do reflect
el t: dey elements of our mission. The faculty and staff of Surry Community College welcome the op-
Wil aso:)cu]:nent for tl:}e communities we serve our performance on these measures. We are committed to
sessment and improvement of the programs and services we offer.

The table on Page 6 indicates how S i
1 urry Community College rated on each measure for 2009-2010. -
tions may be addressed to the SCC Office of Institutional Effectiveness at 336-386-3451. s




Performance Measures andStandardszﬂﬂReP““ '

(For Fiscal Year 2009-2010)
Measure State scc Met | Colleges S)rstem
oy il Standard | Results | Standard | Achieving | Average
Progress of Basic 75% show 85% Yes 53 81%
Skills Students progress
Passing Rates on 80% 93% Yes 45 86%
Licensure & Certification aggregate aggregate
Exams for First-Time Test _
Takers Exceptional - | no mm Yes
no single <70%
exam <70%
Performance of College 83% 91% Yes 46 87%
Transfer Students
Exceptional — Yes 33
equivalent
performance
to UNC native
students —
87%
Satisfaction of Program 90% satisfied 98% Yes 57 96%
Completers and Non-
Completers
Passil:lg Rates of Students 75% 84% Yes 47 78%
in Developmental
Courses
Success of 80% 90% Yes 52 88%
Developmental Students
in Subsequent Courses
Curriculum Student 65% 70% Yes 52 68%
Retention, Graduation,
& Transfer
Business Industry 90% 99% Yes 58 95%
Satisfaction with
Services Provided

Note: Data taken from 2011 Critical Success Factors for 2009-2010 fiscal year.

'THE LEARNING COLLEGE AND
CRITICAL THINKING

Surry Community College faculty subscribe to the following “learning college” principles:

The learning college creates substantive change in individual learners.

2. The learning college engages learners in the learning process as full partners, assuming primary
responsibility for their own choices.

3. The learning college creates and offers as many options for learning as possible.

4, The learning college assists learners to form and participate in collaborative learning activities.

5. The learning college defines the roles of its learning facilitators by the needs of the learners.

6.

The learning college and its learning facilitators succeed only when improved and expanded
learning can be documented for its learners,

The faculty realize that substantive change happens when learners think for themselves. To achieve mean-
ingful, lasting learning, students must be intellectually engaged. In order to take responsibility for making their
own choices, learners must become good decision makers.

To that end, Surry Community College faculty seek to improve the thinking skills of learners through activi-
ties and assignments that require intellectual engagement and higher-order thinking. The College has adopted the
Paul and Elder model of critical thinking, a model that gives students tools to think effectively about any subject.
According to Paul and Elder, “Critical thinking is the art of analyzing and evaluating thinking with a view to
improving it.” The model consists of three parts: the Elements of Thought to analyze thinking, the Intellectual
Standards to evaluate thinking, and the Intellectual Traits to improve thinking.

The Elements of Thought represent the essential components of reasoning: Purpose, Point of View, Ques-
tion or Issue, Information, Concepts, Assumptions, Inferences, and Implications. All reasoning has a purpose, is
an attempt to figure something out or solve some problem, is done from a point of view, is based on information,
is expressed through concepts and ideas, is based on assumptions, contains inferences and conclusions, and leads
somewhere or has implications and consequences. Learners analyze thinking by identifying and explaining its ele-
ments.

The Intellectual Standards are applied to thinking to ensure its quality: Clarity, Accuracy, Precision, Rel-
evance, Depth, Breadth, Logic, Significance, and Fairness. Good reasoning is clear, accurate, precise, relevant,
with the appropriate amount of depth and breadth, and is logical, focused on significant issues, and fair. Learners
evaluate thinking by comparing it to these standards.

The Intellectual Traits exemplify the attitudes or values of critical thinkers: Intellectual Humility, Intel-
lectual Courage, Intellectual Empathy, Intellectual Integrity, Intellectual Perseverance, Confidence in Reason,
and Fair-mindedness. Skilled thinkers are ethical thinkers, are confident that they can think their way to a reason-
able answer, and do not claim to know more than they actually do. Skilled thinkers are able to persevere through
confusion and questions to achieve understanding and hold themselves to the same standards to which they hold
others. Learners improve their thinking by employing humility, empathy, fair-mindedness, and perseverance.

T?“Y O’Banion, Creating More Learning-Centered Community Colleges, League for Innovation in the Commu-
nity College (1977).

Richard Paul and Linda Elder, The Miniature Guide to Critical Thinking Concepts and Tools, Foundation for
Critical Thinking (2006).
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New official transcripts are required if there has been a five-year lapse in enrollment, you apgliefl and
never attended, or if previously submitted transcripts have been amended. (See General Admissions

Procedures #2 and #3 for more information.) \ 9
New copies of placement test scores are not normally required unless test scores are no longer valid.

Persons with readmission status will resume or begin their program of study following the current

academic catalog requirements. ;
Currently enrolled high school students (e.g. Early College, Career and College Promise students)

must apply for readmission upon high school graduation.
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Books, Supplies ...................

Business and Industry Services ...........

Campus Pollce........iouemeesbinsisosas
Career Services.............

Certification/Licensure Courses........
Change Program/Major......................
Clubs and Organizations ..........................

Cooperative Education.....................

WHERE TO GO FOR....

..... Faculty Advisor or Student Development............cooueoueiiinrirnsnsennins
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............................... Tutoring........cenes
i GCRERIOP
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avEs e 3398
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ceinneens 3264
3291, 3388

Course Selection....................ccreunnas Faculty Advisor or Counselor
Counselors in Student Development:
Rachel Hiatt, Early Childhood..........c..ccccunniruviniiiiranns
Tony Searcy, BUsinessh. ..ok, ittt liaiiiiniu«...3246
Bennett Shores, Technical and High School...........ccccccviviniivniiniciniiniinnnnn. 3281
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Grading System ..................c.ccoccvuvinn. SCC Catalog or Student Development ..........cccecciviiinisinnierinnsssiesniessinens 3995
High School Completion................................ContINUINE EdUCAtION ........coveereiariiiirciieeiaiercineseresanisiaaenennens 3243
SN ENIREEN) ... ...t s Bl PSINess ORCE i sl st b 3231
Lostand Found.............................iioin. SWitchboard/Information Center.............oiiiimseinisscnisassasiasssasasssasnesessons0
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Parking Permits, Regulations..............................CAShi€TS OffICE......ccccorrmireerccisreossissasmssosssasnessassesasncsers 3208, 3381
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Registration ..........................cvurereennncrer. StUAENE DEVEIOPMENL.........ocovorrerereersenrenieseesssassesnssessssssssssorscses 3993
Transfer Information ...............c.ue... Counselors in Student Development:
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Voter Registration Information ......................... Laura Bracken................ i 53443

23291

ARl 7 8
eI IO
Seississesnss IH00

Vice President of Student Development — Ms. Jamie Childress (336) 386-3279
Surry Community College Telephone (336) 386-8121

You may reach any of these extensions directly by dialing 386 in front of the extension number.
~ Other faculty and staff extension numbers are listed in the back of this catalog.
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ADMISSIONS INFORMATION

_

ADMISSIONS POLICY
Admission to Surry Community College is open to anyone who is eighteen years of age or older. Although

this open-door admission policy allows access to college courses for virtually anyone, immediate admission to
some degree/diploma programs is dependent on the following factors:

1.  Students admitted to all associate degree programs must have earned a high school diploma from an
accredited secondary school or have earned either a GED or Adult High School Diploma.

2. Students enrolling in a degree program or planning to enroll in select courses are required to take the
College Placement Tests (CPT). Results of the testing are used to ensure students’ ability to succeed
in certain programs or courses. If results indicate a lack of readiness to begin college-level work,
students will be required to complete the appropriate developmental courses. Students must wait 90
days before retaking the CPT. CPT scores are valid for 3 years.

3.  Students interested in pursuing courses at Surry Community College must follow the general admis-
sions procedures outlined in the General Admissions Procedures section.

4.  Students interested in pursuing a selective admissions program (Nursing, Physical Therapist Assis-
tant, Practical Nursing, Medical Assisting, etc.) must also follow additional admissions procedures

(see pages 12-18).

Students Not Seeking a Degree, Diploma, or Certificate
1. Official transcripts are not required if you are a non-degree seeking student. However, if you plan
to enroll in a course that has a required pre-requisite, you must submit verification that you have
successfully completed the requirement. This can be from a placement test score or an official college

transcript.
2.  Non-degree seeking students will meet with a Counselor in Student Development for registration.

Career and College Promise Program for High School Students
Session Law 2011-145, the Appropriations Act of 2011, authorizes the State Board of Education and the

State Board of Community Colleges to establish the Career and College Promise program.

Career and College Promise provides seamless dual enrollment educational opportunities for eligible North
Carolina high school students in order to accelerate completion of college certificates, diplomas, and associate de-
grees that lead to college transfer or provide entry-level job skills. Surry Community College offers the following
Career and College Promise pathways aligned with the K-12 curriculum and career and college ready standards

adopted by the State Board of Education:
1. Core 44 College Transfer Pathways leading to a minimum of 30 hours of college transfer credit (See p.

87 for a list of transfer pathways.)
2. Career and Technical Education Pathways leading to applied science certificates, diplomas, and degrees

Current high school students should contact their high school guidance counselor or the Career and College
Promise admissions counselor at SCC for admissions requirements and more information about the program op-

tions.

International and Undocumented Student Admissions
Surry Community College is not authorized to issue the I-20 student VISA to international or foreign

students.
In 2010, The State Board of Community Colleges amended 23 N.C.A.C. 02C .0301 as it pertains to admis-

sion requirements for undocumented immigrants. Surry Community College can now admit undocumented immi=

grants in accordance with all General Admissions Procedures and the following conditions:
8

1. The student attended and graduated from a United States public high school, private high school, or
home school that operates in compliance with state or local law. ’

2. The student must comply with all federal and state laws concerning financial aid.

3. The student shall not be considered a North Carolina resident for tuition purposes and must be
charged the out-of-state tuition rate.

4. The student understands that federal law prohibits states from granting professional licenses to un-
documented immigrants, thus making the student ineligible to enroll in certain programs of study:.

5. Students lawfully present in the United States shall have priority over any undocumented student'in
any class or program of study when capacity limitations exist.

General Admissions Procedures
The Office of Student Development is responsible for the administration and coordination of all admissions
procedures.

1. Complet_e an Application for Admissions. Admissions applications may be submitted in paper form or
electronically. Paper applications may be obtained from the main campus, the Yadkin Center, the Pilot
Center, the Elkin Center, or the Workforce Development Center (Mount Airy). If you wish tc; submit
your admissions application electronically, please visit www.surry.edu.

2. Submit a high school transcript or GED scores. Students providing proof of an earned associate
degree or higher completion from an accredited college or university may waive this requirement.
Home school graduates must provide proof of school's registration with the respective state's depart-
ment of education.

3. Submit official transcripts of all postsecondary education for Financial Aid and transfer credit evalua-
tion purposes. The requirement can be waived by contacting the Admissions Office.

4. All students entering a degree, diploma, or certificate program must take the College Placement Test
SCC offers the Computerized Placement Test (CPT) and the Paper Pencil Companion Tests. The .
placement test covers the important "tool skills" of reading, English, and math. Students not pursuing
a degree, diploma, or certificate but planning to enroll in a course with a pre-requisite must also take
the CPT. Applicants to the selective admissions programs must complete the placement test as one
part of the process for consideration for the pool of candidates for admission, Placement test scores
are valid for three years. Students must wait 90 days before retaking the CPT.

5. Surry Community College requires all students to follow course pre-requisites as outlined by the
North Carolina Community College System. However, students who have evidence (transcripts, test
scores, portfolios, etc.) to merit waiver consideration can present their case to the division chair,who
oversees the course in question. Only the division chair responsible for the pre-requisite course in
question can provide students a waiver.

6. Once the placement test has been completed, students will be assigned a Faculty Academic Advisor.
The Faculty Academic Advisor will help the student plan his or her academic course of study. '

Readmission

b Wiﬁtung:gtfov;rgouha:re w(;th«lira'wn in good standing and/or who have not attended for a period of one year or
S o adm;lS.es readmission status through the Ofﬁce_of Student Development. Applicants for readmis-
L. t1‘on tri:fro'gra.ms must follow regular adxmss;o_ns procedures for those programs. Students who
e tp ded for 1§c1plmary reasons may request readmission after the term of suspension has expired.
ents will be required to consult with the Vice President of Student Development prior to registration.

General Readmission Procedures

1. lCor\r;Pl_ete an application for adnjiission. Applications may be submitted in paper form or electronical-
Y- Visit www.surry.edu to submit the application electronically. Paper applications may be obtained

from the main ¢ ; : ?
WMot A, ampus, Yadkin Center, Elkin Center, Pilot Center, and Workforce Development Center



ADMISSION PROCEDURES FOR NURSING PROGRAMS
2013-2015 ADN Class and 2014 PNE Class

A student’s admission to the Associate Degree Nursing (ADN) and the Practical Nursing (PN) programs is based
upon a comparison of grades and entrance test ranking with other applicants.

I

EFFECTIVE FEBRUARY 1, 2012, THERE ARE NO PRE-REQUISITES TO TAKE THE TEST
OF ESSENTIAL ACADEMIC SKILLS (TEAS). Students who wish to take the TEAS should contact
the Administrative Assistant in the Health Sciences Division in H-314 (336-386-3275). Students must
register for the TEAS in person. Cost of the test is $35.00 and is due at the time of registration. Students
should be aware, however, that taking the Nursing Entrance test does not necessarily qualify them for
admission into the program. Students will receive their score at the conclusion of the test. Once the TEAS
test has been completed, the Associate Dean of Health Sciences will provide Student

Development with a list of students who have met the benchmark score on the TEAS. The Health Sci
ences Counselor will conduct an audit of each student's file to ensure all criteria for admission have

been met.

i. Students seeking admittance to nursing programs at Surry Community College are required to take
Version V of the TEAS test. This test is offered by the college in February and May for ADN candi-
dates and in June and September for PNE and LPN-ADN candidates.

ii. Students must score at or above the benchmark set for Surry Community College, which is a score of
"Proficient" or higher (see below).

iii. Students may take the TEAS test every 3 months to qualify for consideration into the program.
Students should be aware that taking earlier versions of the test will be counted in the frequency of
testing; however, there is no way to convert scores from earlier versions of the TEAS to the version
required by Surry Community College. TEAS scores are valid for one year. Study guides and online
practice tests for the TEAS may be purchased online at www.atitesting.com.

iv. Students may take the TEAS test at any location and have an official transcript from ATI transferred
to Surry, Attn: Yvonne Johnson, Associate Dean of Health Sciences. Students should be aware that
Surry Community College requires students to take a different version of TEAS V every 3 months,
and therefore it is recommended that all testing be completed at Surry.

MINIMUM APPLICATION REQUIREMENTS

All materials are due by:

» February 1, 2013, for ADN students who take the admission test in February

«  April 15,2013, for ADN students who take the admission test in May

o June 1, 2013, for PN and LPN-ADN students who take the admission test in June

e September 1, 2013, for PN and LPN-ADN students who take the admission test in September

A. STUDENTS MUST DO THE FOLLOWING TO APPLY TO THE NURSING PROGRAM

i. Meet or exceed the benchmark score on the TEAS Test. The benchmark score set by Surry Com-
munity College is the ATI Academic Preparedness Level of “Proficient” or higher. Currently, this
corresponds to a score of 58.7% or higher, and is set by ATI.

ii. Complete the SCC General Admissions Application.

iii. Have an official high school transcript or GED scores and official transcripts from all colleges
attended mailed to the Admissions and Records Office. Official transcripts should be mailed from
the institution(s) attended or be hand delivered by applicant in an envelope sealed by a represen-
tative of the school(s) attended.

iv. Completed appropriate Placement Test, completed developmental prerequisites or achieved the
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cut-off scores for credit in these courses.

v.  Have and maintain an overall GPA of 2.5 or higher in all post-secondary courses taken in the
last 3 years. If high school students have no post-secondary courses they must have at least a 3.0
GPA in their high school courses. :

vi. For A];)N applicants who have not taken BIO 168 Anatomy & Physiology I, Biology and
Chemistry must have been completed in either high school or college with a passing grade.

TEAS Test Schedule
Fall ADN — February 23, 2013 & May 25, 2013
Spring PN and LPN-ADN - June 22, 2013 & September 28, 2013

B. COLLEGE PLACEMENT TEST SCORES
i.  To be considered for admission to the ADN program, all applicants must have completed all de-
A velopmental prerequisites or met cut-off scores for exiting MAT 080, RED 090, and ENG 090.
ii. To be considered for the LPN-ADN program, all applicants must have completed all developmen-
. tal prerequisites or met cut-off scores for exiting MAT 070, RED 090, and ENG 090.
iii. To be considered for admission to the PN program, all applicants must have completed all
. developmental prerequisites or met cut-off scores for exiting MAT 070, RED 090, and ENG 090
iv. If an applicant scores less than the minimum cut-off scores on the Placement Test, he/she will be.
required to‘complete the essential sequence of developmental courses. If the student completes all
o'f the required developmental courses with a grade of “C” or better prior to the application dead-
line date and meets the other minimum requirements, he/she may be considered eligible to apply
to the program.
v. The College Placement Test or any combination of college placement tests may be taken once
_ every 90 days (3 months). Scores more than 3 years old are invalid.
vi. Ifthe college placement test has been taken at another community college (in the past three

yfaars), it is the student’s responsibility to ensure that the scores are transferred to Surry Commu-
nity College.

C. REQUIRED GRADES AND LENGTH OF TIME SINCE COMPL
ETING SCIEN -
EN PRIOR TO ADMISSION. il
Students must have achieved at least a “C” in all required curriculum courses with no more than three
attempts. BIO 168 & BIO 169 completion must have been within the last five years. (LPN-to-ADN
students are exempt from this requirement.)

D. LPN-to-ADN APPLICANTS MUST HAVE AN UNRESTRICTED PRACTICAL N URSING
LICENSE IN NORTH CAROLINA OR ONE OF THE COMPACT STATES.

CRITERIA FOR SELECTION OF NURSING STUDENTS

A. gII())Nl STUDENTS - Those student applicants who have the highest rank on their grades earned in
68, BIO 169, ENG 111, ENG 112, ENG 113 or 114 and MAT 151 (current high school students

in top 15% of class receive ten points) and the Test of Essential A ic Ski :
mitted into the ADN program, iatAcadenic:Skille (TEAS)millibe ad-

B. 1
fg SE;I(I})ENTS - Those student applicants who have the highest rank on their grades earned in BIO
(e :1‘ ; f1 11, anld RED 1 11‘(current high school students in top 15% of class receive ten points) and
est of Essential Academic Skills (TEAS) will be admitted into the PN program.
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1.

DECISION NOTIFICATION
Early admission for the Fall ADN program will be offered in late April. Final admission for the Fall ADN

program will be offered by late June. Students can expect to receive decisions regarding admission by
mail,

Early admission for the Spring PN and Spring LPN-ADN programs will be offered in late July with final
admissions offered by late October. Students can expect to receive decisions regarding admission by mail.
Acceptance cards and orientation information will be included in the acceptance packets. Students must
immediately return acceptance forms in order to maintain their admitted status. Final admission status is
contingent upon completion of the required items (See VI. Additional Admission Requirements) by the

dates requested.
NURSING ADMISSION TIMELINE

If your projected start date is fall semester:
(ADN program)

College Application

Nursing Application Req.
* |
| !

Completion of Minimum TEAS Test Decision Notification

February 23, 2013

February 1, 2013 Late April, 2013 |

February 1, 2013
or

Late June, 2013

April 15,2013 April 15,2013 May 25,2013

If your projected start date is spring semester:
(PN program or LPN to ADN)

College Application

Nursing Application Req. _

Completion of Minimum TEAS Test Decision Notification

Late July, 2013
or

June 1, 2013 June 1, 2013 June 22,2013

Late October, 2013

September 1, 2013 September 1, 2013 September 28, 2013

MEETING
It is recommended that all nursing program applicants attend a Nursing Applicant Information Session.

Contact the Nursing Admissions Counselor for more information.

ADDITIONAL ADMISSION REQUIREMENTS
Admission into either nursing program is contingent upon completion of the following items by the dates
requested. Prospective students must submit:

A. Valid documentation of current Nurse Aide I certification and any other current related certifications,
licenses, etc. (LPN-to-ADN students are exempt from this requirement.) Nurse Aide I certification
must be valid by the first day of the semester that the student enters nursing classes for admission to
occur.

B. A completed medical form with test results and the most recent dates of immunizations/proof of im-
munity, including a positive Hepatitis B titer, or a signed waiver; positive varicella (Chicken Pox) titel
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or receqt immunization (history of having chicken pox is not acceptable proof of immunity); positive
MMB titer or proof of 2 MMR vaccines; and either a Td booster within the last five years o; a T-DAP
vaccine; and 2-step TB screening. The medical form must be completed and submitted to ’the nurs-
ing c!egartmenl by the deadlines specified at the informational session required for students offered
;gmlSSIOIl. fhmngemcms must be made by the student to have influenza vaccines each fall when they
ke ;(ljir::::val!able as these are highly recommended (or in some instances mandatory) by the clinical
Smd?nts must present a valid CPR certification through American Heart Association (Health Care
Provider) that is valid and maintain their certification to the end of their respective pro,
- Evidence of appropriate health and/or accident insurance. S
Malpractice insurance is included in tuition and fees for nursing students.
Docu men.tat_ion of one year of clinical experience as an LPN with direct patient care in a health care
agency within the last three years or LPN licensure and graduation from a PNE program within 1
year. (Required for LPN-to-ADN students only)

O

MmO

VII. CRIMINAL BACKGROUND CHECKS AND DRUG SCREENING

In tl_1e nursing program, students are assigned clinical rotations in a number of participating agencies
Vanou?._accrediting bodies, as well as state and federal mandates, regulate these agencies. The ;
ac'c1:ed1tmg .bodies or state and federal regulations may require that students, while practic-:ing ina

clinical setting, have a criminal background check or drug screening. The d;‘ug screening may be done on
before tpe .student reports to the clinical agency, or randomly, during the clinical experience. If the stude f i
has a gnrpmal conviction, tests positive for illicit drugs or for drugs that a student cannot pr;)duce a valicll1
prescription for' the agency may refuse to allow the student to participate in the clinical experience. The
Surry Community (':‘ollege Nursing Department is supportive of the clinical agencies that choose to p.erform
druﬂgl :;:s;s:_anc!for crln_m'inal background checks on nursing students, If a nursing student is prohibited from
f':hi sﬂ;:erlir:]ga ;;ll] ? t; t::];cra(f ;ﬁ::'cy for any reason, the student will be dismissed from the nursing program due
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ADMISSION PROCEDURES FOR THE MEDICAL ASSISTING PROGRAM

The Medical Assisting program curriculum prepares graduates to perform entry-level administrative and
clinical functions in the outpatient medical setting. Each entering class is limited to twenty full-time students.

Students must do the following:

1. Complete the SCC General Admissions Application.

2. Complete appropriate Placement Test(s). Meet minimum cut-off scores on the Placement Test(s).

3, Have an official high school transcript or GED scores mailed to the Office of Admissions at SCC.
Official transcripts should be mailed from the institution(s) attended or be hand delivered in an
envelope sealed by a representative of the school(s) attended.

4. Contact the Medical Assisting Program Director to be placed on the program waiting list.

t;
To be considered for admission to the program, all students must have completed all developmental
prerequisites or met cut-off scores for exiting MAT 070, RED 090, and ENG 090.

« Ifan applicant scores less than the minimum cut-off scores on the Placement Test, he/she will be
required to complete the essential sequence of developmental courses.

« If a Placement Test(s) was taken at another community college, the applicant has responsibility for
ensuring the scores are transferred to SCC.

«  Any student who has taken MED 116 (or approved equivalent), MED 121, MED 122, and MAT 110,
AND earned a “C” or better in each course will be given special consideration for acceptance into the
program.

«  Students who have taken MED prefix courses that are older than five years from the date of
acceptance into the Medical Assisting program will be required to take an entrance exam given by the
Medical Assisting Program Director. The student must score an "85" or better (7 point scale) on the
exam in order for the courses to be acceptable for the Medical Assisting program.

«  Students must present a valid CPR certification through the American Heart Association (Health Care

Provider) and maintain their certification to the end of their respective program.

Student Prohibition Clinical Setti

In the Medical Assisting Program, students are assigned externships in a number of participating clinical
agencies. Various accrediting bodies, as well as state and federal mandates, regulate these agencies. The ac-
crediting body or site and federal regulations may require that students, while practicing in a clinical setting, have
a criminal background check and/or drug screening. The drug screening may be done once, before the student

reports to the clinical agency, or randomly, during the clinical experience. If the student has a criminal conviction,

tests positive for illicit drugs, or has a positive drug screen for which the student cannot produce a valid prescrip-
tion, the agency may refuse to allow the student to participate in the clinical experience. The Surry Community
College Medical Assisting Program is supportive of the clinical agencies that choose to perform drug tests and/or
criminal background checks on students in the Medical Assisting Program.

If 2 Medical Assisting student is prohibited from participating in a clinical agency for any reason, the
student will be dismissed from the Medical Assisting program due to his/her inability to progress. In addition the
student will:

« Earn a grade of "F" for the MED 260 course;

« Be withdrawn from the MED 262 course he/she is enrolled in;

 Have a grade of "W" assigned for the MED 262 course he/she is withdrawn from;

« Be unable to progress in the program;

« Need to apply for readmission to the program in order to return.
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ADMISSION PROCEDURES FOR THE PHYSICAL THERAPIST ASSISTANT (PTA) PROGRAM
2013-2015 PTA Class

A student’s admission to ::he Physical Therapist Assistant Program (PTA) is based upon his/her
grades, e_nu-ance test ranking with other applicants, personal interview, essay, and completion of clinical
observation hours.

A. EFFECTIVE FEBRUARY 1, 2012, THERE ARE NO PREREQUISITES TO TAKE THE TEST OF
ESSENTIAlf A‘CADEMIC SKILLS (TEAS). Students who wish to take the TEAS should contact

the Adm-lmstrative Assistant in the Health Sciences Division in H-314 (336-386-3275). Students
must register for the TEAS in person. Cost of the test is $35.00 and is due at the time of registration
Students shoulld .be aware, however, that taking the Nursing Entrance test does not necessarily qualify
them for admission into the program. Students will receive their score at the conclusion of the test
Once the TEAS test has been completed, the Associate Dean of Health Sciences will provide Stud;ent
Development with a list of students who have met the benchmark score on the TEAS. The Health

Eciences Counselor will conduct an audit of each student's file to ensure all criteria for admission have
een met.

B. STUDENTS MUST DO THE FOLLOWIN
o o0 G TO APPLY TO THE PHYSICAL THERAPIST
1. Complete the SCC General Admissions Application.
2. Have an official high school transcript or GED scores and official transcripts from all
coIleggs attended mailed to the Admissions and Records Office. Official transcripts should
be mailed from the institution(s) attended or be hand delivered by applicant in an envelope
sealed by a representative of the school(s) attended.
" Co::lnplete appropriate Placement Test, complete developmental prerequisites or
achieved the cut off scores for exiting MAT 070, RED 090, and ENG 090.
4. ;;Isatvg and mzlz}fn;anlll anhoverall GPA of 2.5 or higher in all college courses taken in the
years. If high school studen
e hgschogl comes'ts have no college courses they must have at least a 3.0
Blolggy and Chemistry must have been completed in either high school or college for PTA
applicants who have not taken BIO 168 Anatomy & Physiology 1.
Complete a minimun? of 20 observation/volunteer hours in a physical therapy clinical setting under
the supervision of a licensed PT or PTA. These hours must be documented and signed off on by the
PT or PTA. A form to document these clinical hours is available for download on the SCC web};ite.

C. COLLEGE PLACEMENT TEST SCORES
T
L. :l(l) gzvt:;nsidered Ifor admission to the PTA program, all applicants must have completed
opmental prerequisites or met cut-off iti

ey q off scores for exiting MAT 070, RED 090, and

2. E_?.]nbapplica:nt scores less than the minimum cut-off scores on the Placement Test, he/she
g t|11 ; € required to complete the essential sequence of developmental courses. If the

rie'ent c;;mplete_:s a_ll of the required developmental courses with a grade of “C” or better

prior to the a{ppllcaho.n deadline date and meets the other minimum requirements, he/she

g Ezliy be considered eligible to apply to the program. ,

- The College Placement Test or any combination of college placement tests may be

(V5]

&

o
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taken once every 90 days (3 months). Scores more than 3 years old are invalid.
4. If the college placement test has been taken at another community college (in the past three years), it
is the student’s responsibility to ensure that the scores are transferred to Surry Community College.

D. REQUIRED GRADES AND LENGTH OF TIME SINCE COMPLETING SCIENCE IF
TAKEN PRIOR TO ADMISSION.
Students must have achieved at least a "C" in all curriculum courses with no more than three
attempts. BIO 168 & BIO 169 completion must have been within the last five years.

E. TEST OF ESSENTIAL ACADEMIC SKILLS (TEAS)
Students who wish to take the PTA Entrance test should contact the Administrative Assistant in the
Health Sciences Division (336-386-3275) to register for the test. A testing time will be provided when the
applicant is scheduled for the TEAS. The cost must be paid at the time of registration. Students should be
aware, however, that taking the PTA Entrance test does not necessarily qualify them for admission into
the program. Students will receive their score at the conclusion on the test and will know whether they
have met the minimum score of proficiency required on this test. The TEAS test may be taken up to four
times every year; therefore, a student who does not achieve the minimum score the first time he/she takes
the TEAS test may retake the TEAS test in an attempt to achieve the minimum score. Once the TEAS
test has been completed, the Associate Dean of Health Sciences will provide Student Development with
a list of students who have taken the TEAS. The Health Sciences Counselor will conduct an audit of each
student’s file te ensure all criteria for admission have been met.

RIAF T SICAL PIST A T
In Phase I of the admission process students will be ranked based on their GPA, grades earned in BIO 168,
ENG 111, PHY 110 & PHY 110A, work experience in the physical therapy field (optional), obtainment
of a bachelor's degree (optional), and the score on the TEAS V. In the early admissions process, the top
applicants will be selected to continue to Phase II of the selection process for admission into the PTA
program. Applicants will be interviewed and required to write an essay for Phase II of the application
process. Applicants may be selected for early admission or may be deferred to the final admission applicant
pool. In the final admissions process, applicants will be selected to continue to Phase II based on their points
ranking from Phase I. Any student deferred to final admissions will be ranked with applicants from the final
admissions phase and may be offered a chance to progress to Phase II.

DMISSI TIFICAT
Those students who are accepted for early admission into the PTA program will be notified, by mail, by late
April. Students selected for final admission into the PTA program will be notified, by mail, by late June.
Medical forms, acceptance cards, and orientation information will be included in the acceptance packets.
Students must return acceptance forms by the designated deadline in order to maintain their admitted status.
Final admission status is contingent upon completion of the required items (See IV. Additional admission

requirements).

NA N

Admission into the PTA program is contingent upon completion of the following items by the dates

requested. Prospective students must submit:

A. A completed medical form with test results and the most recent dates of immunizations/proof
of immunity, including a positive Hepatitis B titer, or a signed waiver; positive Chicken Pox titer
or recent immunization; positive MMR titer; and Td booster within the last eight years. The
medical form must be completed and submitted to the Health Sciences Division no later than the
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designated date for PTA students.
B. Evidence of appropriate health and/or accident insurance.
C. Malpractice insurance must be paid by designated date.

V. CRIMINAL BACKGROUND
Crim.inal backgroum.i (.:hecks and drug screening are required by some clinical agencies. A PTA student
prohibited f-rnm Earﬂcnpanng in a clinical internship based on his/her criminal background check or
drug screening will be dismissed from the PTA program due to his/her inability to progress.

The Physk:‘al 'Il‘herapis.tAssistant program at Surry Community College is accredited by the Commission on
Accreditation in Physical Therapy Education (CAPTE), 1111 North Fairfax Street, Alexandria, VA, 223 14;
Telephone: 703.706.3245; email: accreditation@apta.org; website: www.capteonline.org. Cert

AVAILABILITY OF PROGRAMS BASED ON EDUCATIONAL PREPARATION
Ifyou have a...

High School Diploma, GED, or Adult High School Diploma you may enroll in ALL degree, diploma, or
certificate programs. ’ i

If you do not have a high school credential you may enroll in:

Air Cond_itioning, Heating, and Refrigeration Diploma Industrial Systems Technology Certificate
Autornot!ve Systems Diploma Industrial Systems Technology Diploma
Aut(fmotwe Systems Certificate Mechanical Drafting Diploma

Collfs@on Repair & Refinishing Technology Diploma Mechanical Drafting/CAD Certificate
Collision Repair & Refinishing Technology Certificate Medical Office Certificate
Computer_—lntegrated Machining Certificate Office Systems Certificate

Constructfon Technology Diploma Viticulture & Enology Certificate
Construction Technology Certificate Welding Diploma

Electrical/Electronics Certificate Welding Certificate

Electrical/Electronics Diploma

In order to qualify for financial aid, a student must possess a high school diploma or GED.




STUDENTS' RIGHTS AND

RESPONSIBILITIES

STUDENT RIGHTS
Surry Community College exists to help students attain the educational goals they have set for themselves.

When students register for classes and pay tuition, they gain certain rights designed to guarantee fair and consis-
tent services for all students. Students have the right to:
1) Receive in writing the requirements, evaluation methods, and the method of grade determination of a
course at the beginning of each semester;
2) Appeal any grade they think is unfair;
3) Express any concerns privately with instructors, administrators, and other staff members;
4) Participate in a college-approved process of course evaluation;
5) Access their official academic student records;
6) Be assured confidentiality of their official student records (Access to student records will be granted
to appropriate college officials and persons or agencies having a legitimate educational interest.
Others wishing access must have written consent from the student. An exception to the above right
will be made in the event of legal action where the safety of persons or property is involved);
7) Permanent maintenance of their academic transcript by the College; and
8) Receive information concerning college student graduation rates.

STUDENT RESPONSIBILITIES :
All programs establish certain academic requirements that must be met before an academic award is grant-

ed. Advisors, department chairpersons, and deans are available to help the student understand and arrange to meet
these requirements, but the student is responsible for fulfilling them. If at the end of a student's course of study,
the requirements for graduation have not been satisfied, the respective certificate, degree, or diploma will not be
granted. For this reason, it is important for each student to acquaint himself or herself with all academic require-
ments throughout his or her college career and to be responsible for completing all such requirements.
Students are responsible for:
1) Being aware of and abiding by institutional rules, regulations, and policies;
2) Maintaining individual honor in their academic pursuits by neither participating in nor condoning acts
of academic dishonesty;
3) Maintaining the standards of academic performance established by each course in which they are
enrolled;
4) Learning the content and demonstrating the competencies of any course of study in which they are
enrolled;
5) Maintaining in each course the standard of classroom conduct deemed by the institution to be
conducive to the learning process;
6) Complying with procedures governing tardies and absences explained in each course syllabus;
7) Reviewing periodically their institutional academic record for completeness and accuracy;
8) Conducting themselves in an appropriate manner while on campus or while functioning as a
representative of Surry Community College;
9) Conducting the business of student clubs and associations in a fair and equitable manner; and
10) Adhering to and complying with prescribed institutional grievance procedures.

ROLE IN DECISION-MAKING
The college trustees, administrative staff, and faculty are involved constantly in making decisions which

affect students. Because students' ideas and concerns are highly valued, every effort is made to solicit student
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input for the decisrzop-ma!dng process. Student representatives are found on the SCC Foundation Board, Board of
Trustees, and administrative standing committees. Guidelines for appointment to these groups can be found in the
Inter-Club Council/Student Government Association Bylaws.

STUDENT CONDUCT

The conduct of college students, both in and out of school, is expected to be that of any respectable adult in
a public place. Students should consider at all times that the reputation of the institution depends in no small part
upon their behavior. No long list of rules and penalties should be necessary if each student abides by the rules
of common courtesy and cooperation; however, certain North Carolina state laws govern the use and possession
of firecrackers, firearms, or explosives of any kind. Surry Community College has adopted and implemented a
program to prevent the illicit use of drugs and the abuse of alcohol by students and employees.

State laws also prohibit hazing of any student by another student or students. The College will dismiss
any students who in its judgment conduct themselves in a manner incompatible with the purposes of the College.
Students must possess the behavioral and social attributes that allow them to interact civilly with others, as well as
the ability to not represent a threat to self or others. (ddopted by the President's Cabinet, September 14, 2009.)

DISCIPLINARY ACTION

Students on SCC premises or at college-sponsored events whose conduct adversely affects the objectives
of the College or violates the rules and regulations of the College are subject to disciplinary action. Violations
involving cheating; copying; forgery; disruptions; physical threat or abuse; theft; property damage; failure to heed
an o-ﬁicial'sl directive; persistent infractions of traffic regulations; selling or solicitation of goods or services; ha-
rassing; using, possessing, transmifting, or being under the influence of alcohol or drugs; and behavior conflicting

wi;]_a :safety are all subject to disciplinary action. The SCC Police Department is responsible for enforcing these
policies.

STUDENT SAFETY

: The administration and staff at Surry Community College make every effort to provide, in so much as pos-
51hle,. a safe and healthy educational environment. From time to time, certain elements or factors such as weather
conditions, power outages, accidents, human error, or poor judgment by other students can create potentially
dangerous situations. Students at Surry Community College are advised and encouraged to be conscious of their
personal safety and to always take whatever actions necessary to preserve that safety. Students having concerns
about safety on campus should contact the SCC Police Department.

RESPECT FOR PROPERTY
Respect for private and public property reflects upon a person's character. Students at Surry Community
College At f:xpected to show respect for the property of others at all times.
. Traditionally, students take pride in the}r :school‘s property. This means assuming a responsibility for pre-
tving the beauty of the grounds and the buildings. The Inter-Club Council/Student Government Association
asks that all students join in an effort to carry out this student responsibility.

INCLEMENT WEATHER SITUATIONS
i g:strszr:e :eathg}' conditions duri:_:g the winter moth_s may require Surry Community College to cancel or
o de:cis iccor ing to clollege policy, w_eather conditions must bf_: extreme before classes will be cancelled.
e ons are possible in the mornings: .(1) Surry Community College will be closed, or (2) the Col-
Yy 11s opening. If no announcement is made, classes ill operate on a re ar schedule
An announcement concerning evening classes will be made by 4:00 p.m. s
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Suggestions are listed below for faculty and students to follow.

1. Listen to one of the following radio or television stations for information:
WPAQ - Mount Airy (740 AM) WBOB - Galax (1360 AM)
WSYD - Mount Airy (1300 AM) WKZL - Winston-Salem (107.5 FM)
WYZD - Dobson WMAG - Winston-Salem (99.5 FM)
WIFM - Elkin (100.9 FM) WXII-TV - Winston-Salem
WSIJS - Winston-Salem (600 AM) WFMY-TV - Greensboro
WCOK - Sparta WGHP-TV - High Point
WHHYV - Hillsville WXLV-TV 45 - Winston-Salem
WBRF-FM - Galax
WFDD - Winston-Salem (88.5 FM)

2. A decision to close the College or operate on a delayed schedule will be announced no later than 7:00
a.m. (usually earlier). No anr I ill be made : : : I are
schedule. On a two-hour delay, the College will open at 10:00 a.m. Students should report
class they would normally be in at that hour.

3. Any decision to delay or cancel classes will be available on the automated greeting/message of the
main campus phone number as soon as it is made by calling the main campus phone number (386~
8121) and by connecting to the college website (www.surry.edu).

4. A decision to close early will be implemented so that everyone gets the message as close to the same
time as possible. No classes are to dismiss before receiving an official message.

5. If you have provided contact information, you will receive a message through the Connect alert
notification system.

6. If no announcement is made, classes will operate on a regular schedule.

to the

If you have questions concerning this policy, contact a member of the college administrative staff.

*For Career and College Promise students:
You are expected to follow the same class attendance schedule as all other SCC students. Only under the follow-
ing conditions will we deviate from this policy.
1. If the public schools close early due to threatening weather conditions, Career and College Promise
and Early College students will be sent home at the same time as their high school counterparts.
2. If the College remains open after the public schools have closed, those Career and College Promise
and Early College High School students will not be required to come to the College to attend classes.

Students will be allowed to make up missed work without penalty. The instructors will still record the students'
absences on the roster; however, these absences should not be counted toward the instructors' maximum number
of allowed absences. Students should be encouraged to save any excused absences given by college instructors

for this kind of situation.

Since geographic areas and conditions vary in our service area, it is imperative that all students use good judg-
ment, and they should avoid driving in dangerous conditions.

GRADUATION RATE DISCLOSURE

Title II, Public Law 101-542, dated November 8, 1990, requires educational institutions to disclose gradu-
ation rate data. Such data for Surry Community College are available in the Office of Institutional Effectiveness,
Richards Building, Room H-218.
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GENERAL INFORMATION

TELEPHONES

Pay telephones are available for students to use at any time. These telephones are located in various
locations across campus. Students are requested not to use phones located in the college offices except in an
emergency. Also, incoming calls for students will be honored only in the case of emergencies.

LOST AND FOUND
If students have lost or found an item, they should check with the Switchboard/Information Center.

CHANGE OF NAME/ADDRESS

Students whose name or address changes while they are enrolled at the college should fill out a Data
Change Card and submit it to the Admissions Office. Someone is also available in the evening to make these
changes.

LOCKERS

A limited number of lockers are available for use on a first-come, first-served basis with the purchase of a
lock. Check in the bookstore for availability.

FINAL EXAM SCHEDULE
The schedule for final examinations is posted online by the second month of each semester.

CHILDREN ON CAMPUS

Parents and other students are not to bring young children to class. The college liability insurance
will not cover anyone who is not officially registered for classes at SCC. State law requires that a person be 16
years old in order to register for a class. Also, a small child in class can be disconcerting to other students and the
instructor. SCC provides supplemental financial support for students unable to afford day care for their children.
Students who have daycare needs should contact the Financial Aid Office in Student Development.

PARKING AND TRAFFIC

: Parking and traffic regulations have been established to make the fullest use of the present parking facili-
txes_ and t_o make the campus a safe place to visit, work, and study. All students and staff are required to register
their vehicles during registration. Vehicle registrants must present the state vehicle registration card and remit

SS..OO to obt.ain a parking permit. A copy of SCC Traffic Rules & Regulations is available to all students and
staff at the time of registration and online.

RELEASE OF STUDENTS' PICTURES

d SCC uses pictures of college activities and students for public information and advertising purposes. Stu-
ents who do not want to appear in such photographs should notify the Office of Student Development in writing.

23




STUDENT-RELATED POLICIES

STATEMENT OF COLLEGE POLICY

Surry Community College is proud of its history, its faculty, and its student body. A statement at this time
does not indicate any special concern in regard to possible activities on our campus such as have been witnessed on
college campuses across the country. However, in view of the temper of the times, we believe it proper to reassure
our students, faculty, alumni, and friends by a clear statement relative to the following items:

1. Surry Community College is a county-owned and state-operated and controlled community college. It
has grown and expanded over the past few years with state and local funds. In accordance with state
law, its management and control are the responsibility of the Board of Trustees.

2. Surry Community College proudly affirms its belief in and support of the philosophy of individual
freedom and responsibility. Academic freedom is not academic license, and the right to criticize and
protest is not the right to disrupt or interfere with the freedom of others. Surry Community College
believes in a government of law and not of people. It is the right of any citizen to criticize, protest,
and attempt to change the law in accordance with constitutional procedures. It is not the citizen's right,
however, to disregard or disobey the law even under the excuse of his or her own conscience. '

3. A student enters Surry Community College voluntarily. Students apply presumably because they wish
to further their education and because they believe Surry Community College, with its traditions and .
reputation, is capable of advancing their intellectual development. Any student who is not in agree-
ment with the rules and regulations, traditions, and policies of the college is always welcome to sugges
changes in an orderly manner; however, having been accepted and having decided to enroll, he or she
expected to abide by the laws of our nation and comply with the rules and policies of Surry Communit
College until change is accomplished by proper procedure. '

4, Moreover, the administration of the College pledges unequivocally to give full and prompt attention
proposals presented in a serious and orderly manner. The use of violence, disturbances, or force @
any kind — whether by single students, a minority or a majority group — will not be tolerated.

Accordingly, the Board of Trustees formally announces this college offers no sanctuary to any individual

or group which condones, advocates, or exercises the taking over or damaging of property or the use of intimida-
tion or physical force. Any who engage in such activities will be held legally and individually responsible. Cor
rective steps may include suspension, expulsion, and/or prosecution in the courts of the State of North Carolina,
-Adopted by the Board of Trustees, SCC

COMMUNICABLE DISEASE POLICY

The communicable disease policy of Surry Community College is an effort to ensure the health and safety
of all employees and students. This policy includes, but is not limited to, acquired immune deficiency syndrome '
(AIDS), chicken pox, hepatitis, measles, tuberculosis, meningitis, mononucleosis, and whooping cough. :

Faculty, staff, students, and employees of contractors or contracted services infected with communicable
disease have the responsibility of reporting this fact to the Vice President of Student Development, the Vice Pre Si-
dent of Administrative Services, or the Vice President of Curriculum Programs.

The College will support an ongoing program of educating and informing faculty, staff, and students abo i
communicable diseases, warning signs, and protective measures through publications, seminars, and other approp!
ate means.

DRUG AND ALCOHOL ABUSE POLICY

Surry Community College has become increasingly aware of the immediate and long term health risks
associated with the use of illicit drugs and the abuse of alcohol. These substances can create both physical and ps}
chological dependence. The harmful effects of alcohol abuse are alcoholism; damage to brain cells; malnutritio n;
blackouts; memory loss; personality disorders; degeneration of muscles and bones; and the increased risk of cirrhe
sis, ulcers, heart disease, heart attack, and cancers of the liver, mouth, throat, and stomach. The harmful effects of
drug abuse include hallucinations, heart problems, malnutrition, loss of coordination, coma, convulsions, damage
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to the lungs, brain, liver, and bone marrow, risk of AIDS or hepatitis, or death.

Drugs and alcohol are detrimental to the learning process. Surry Community College pledges full sup-
port to other agencies in our community in the fight to rid our society of these elements in the school environment.
Therefore, drug or alcohol use, possession, and distribution on school grounds and at school functions by students
or school personnel will not be tolerated. Surry Community College will impose sanctions on students and em-
ployees consistent with local, state, and federal laws.

100% TOBACCO-FREE SCHOOL POLICY

The Surry Community College Board of Trustees recognizes that the use of tobacco products is a health,
safety, and environmental hazard for students, employees, visitors, and school facilities. The Board believes
that the use of tobacco products on institutional grounds, in campus buildings, on institutional property, or at
institutional-related or sponsored events is detrimental to the health and safety of students, staff, and visitors.
The Board acknowledges that adult employees and visitors serve as role models for students. The Board
recognizes that it has an obligation to promote positive role models and promote a healthy learning and working
environment, free from unwanted smoke and tobacco use for the students, employees, and visitors on campus.
Finally, the Board recognizes the trend in North Carolina to promote tobacco-free lifestyles, specifically the North
Carolina State Health Plan which will impose a higher premium and/or offer less coverage to those who use
tobacco products.

Tobacco Use Prohibited
No student, faculty member, staff member, or institutional visitor is permitted to use any tobacco product at
any time:
* in any tfuil(liing_, facility, or vehicle owned, leased, rented, or chartered by Surry Community College;
* on any institutional grounds and property — including athletic fields and parking lots — owned, leased,
rented, or chartered by Surry Community College; or
* at any institutionally-sponsored or related event on-campus.

: In addition, x_rolunteers, contractors, or other persons performing services on behalf of the institution also are
prol-ublted from using tobacco products at any time while on duty and in the presence of students, either on or off
institutional grounds.

Tol?acco products may be included in instructional or research activities if the activity is conducted
or supervised b.y the faculty member overseeing the instruction or research and the activity does not include
smoking, chewing, or otherwise ingesting the tobacco product.

Definition of Tobacco Products and Tobacco Use
. For thle purposes of this policy, “tobacco product” is defined to include cigarettes, cigars, blunts, bidis
pipes, chewing tobacco, snuff, and any other items containing or reasonably resembling tobacco or tobacco :
products. ‘“Tobfl({cg us_e” includes smoking, chewing, dipping, or any other use of tobacco products.
:I'he prohibxpon mcl_udes any electronic oral device, whether manufactured, distributed, marketed, or sold as
an e-Cigarette, e-cigar, e-pipe or under any other product name or designation.

Signage

Compliance for Students
ol gg;eg;iinces for stfldents engaging in the prohibited behavior will be provided in accordance with the
thmugh E heli:it bfﬁhz.mpr management plan. Students who violate the tobacco-use policy will be processed
ottt mrany c::su ; disciplinary protocol. Student violators will be provided with access to up-to-date information
S quences of tobacco use, offered techniques that students can use to stop tobacco use, and

eferrals to local youth tobacco cessation programs. Parents/guardians of minors will be notified of all
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violations and actions taken by the institution. Suspension will only be used after a student has three or more
prior violations or refusal to participate in other outlined measures.

Compliance for Staff and Visitors

Consequences for employees who violate the tobacco use policy will be in accordance with personnel
policies of Surry Community College and may include verbal warning, written reprimand, or termination.
Visitors using tobacco products will be asked to refrain while on Surry Community College property or leave
the premises. Surry Community College law enforcement officers may be contacted to escort the person off the
premises or cite the person for trespassing if the person refuses to leave the school property.

Opportunities for Cessation

The administration will consult with the county health department and other appropriate health
organizations to provide students and employees with information and access to support systems, programs, and
services to encourage them to abstain from the use of tobacco products.

Prevention Education

The administration will consult with appropriate health organizations to identify and provide programs or
opportunities for students to gain a greater understanding of the health hazards of tobacco use and the impact of
tobacco use as it relates to providing a safe, orderly, clean, and inviting environment.

Procedures for Implementation

The administration will develop a plan for communicating the policy that may include information in
student and employee handbooks, announcements at institutionally-sponsored or related events, and appropriate
signage in buildings and around campus. An enforcement protocol, which identifies consequences for students,
staff, and visitors who violate the policy, will be created and communicated to all students, staff, and parents.

Date of Implementation
August 1, 2010

Adopted by the Board of Trustees April 12, 2010

CHEATING AND PLAGIARISM POLICY
Students at Surry Community College are expected to complete their course work without resorting to

any form of cheating or plagiarism. SCC is a learning college committed to enhancing and improving student
learning; when students cheat on assignments and tests, they rob themselves of the very learning opportunities
they are paying for.

Cheating involves giving unauthorized help of any kind to another student on written assignments or tests.
It also includes receiving such help from another student. Examples of cheating include possessing unauthorized:
notes during a test; assisting others to cheat; altering grade reports; giving test questions to students who have nof
taken the test: taking a test or writing an assignment for another person; and entering an instructor’s office withou!
authorization. !

Plagiarism is offering the work of another person as one’s own without proper acknowledgment. Examples
of plagiarism include copying a source (whether it is phrases, sentences, or paragraphs) verbatim without using
quotation marks; quoting or paraphrasing a source without including a citation; failing to give credit for a sour
ideas; inaccurately citing and listing bibliographic information; and purchasing papers on the Internet to submit
(in part or in whole) under one’s own name.

Any student who engages in these activities will be subject to disciplinary action. Each faculty member at
SCC outlines his/her policies on cheating and plagiarism in course syllabi. Students should be aware that there
is no college-wide system of penalties for plagiarism and cheating and that individual instructor’s policies are
respected and followed. Students have the right to due process through the appeal policy.
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Student Responsibilities: It is the students’ responsibility to provide proof that all written work is indeed
their work. Students should copy all drafts, notes, revisions, and source material (e.g., note cards) to offer as
proof of ownership if such proof'is requested. Students should acknowledge any assistance they have received
including proofreading, and should decline any unauthorized assistance on assignments. Students should not i
submit the same assignment in more than one course unless they have received prior permission from both
instructors. Students should avoid the appearance of cheating during tests by covering their answers, sitting away
from friends, keeping their eyes on their own work, speaking only to the instructor, and clearing their work space
of all unauthorized material.

HARASSMENT AND DISCRIMINATION POLICY

Surry Community College prohibits discrimination based on race, color, creed, religion, national or ethnic
origin, disability, political affiliation, age, sex, sexual orientation, or veteran or marital status and will not tolerate
any form of unlawful discrimination or harassment. Surry Community College will take all steps necessary to
prohibit unlawful discrimination and/or harassment in the workplace and educational setting. All employees and
students are responsible for ensuring a work and educational environment free from prohibited discrimination and
harasdsment. Employees and students are encouraged to report violations of this Policy in the manner hereinafter
stated.

1. Scope of Policy. This Policy applies to all Surry Community College employees and students, and to
all College sponsored events, programs, and activities both on and off campus.

2. Policy Objectives. By adopting and publishing this Policy, it is the intention of the Surry Community
College Board of Trustees to: (1) notify employees and students about the types of conduct which
constitute unlawful discrimination or harassment prohibited by this Policy; (2) inform employees
and students about the complaint procedures established by the College which enable any employee/
student who believes he or she is the victim of unlawful discrimination or harassment to submit
a con_'n;_)laint which will be investigated by the College; (3) clearly advise all supervisory staff,
administrators, employees, and students that discriminatory treatment or harassment based on race
color, creed, religion, national origin, disability, political affiliation, age, sex, sexual orientation ar;d
vc.eter:an or marital status is strictly prohibited and no such person possesses the authority to harz;ss or
dlscmmnate;‘ and (4) notify all employees and students that the College has an appointed Compliance
Officer who is specifically designated to receive complaints of discrimination or harassment and to
ensure compliance with this Policy.

3. Definitions.
A

?mployee or a student, by either a College employee, official, or student which: (a) negatively

impacts an employee’s employment opportunities and/or employment negatively impacts a

student’s educational opportunities; and (b) is based upon the employee’s or student’s race

co'lor, 01ieed, religion, national or ethnic origin, disability, political affiliation, age, sex, sex:lal

orientation, or veteran or marital status. Prohibited discrimination of employees or students can

also take the form of harassment even where there is no tangible impact upon the employee’s

employment opportunities and/or employment benefits or the student’s educational opportunities.

Z‘he p?:lr_ase “prohibited unlawful discrimination” as used in this Policy includes all forms of

= "Pfohl?lt.id unlawful harassment” (defined below).
. "

Harassment can constitute a form of prohibited unlawful discrimination under this Policy if it is

:gwelc.:ome and has the purpose or effect of unreasonably interfering with an individual’s work or
uf:atxonal performance, or creating an intimidating, hostile, or offensive working or educational

Tvgoment. Such ha:assmfet{t of employees or students is prohibited by this Policy if it is based

ng race, color, creed, rehglo_n, national origin, disability, political affiliation, age, sex, sexual

ntation, and veteran or marital status. In this regard, individuals subject to this Policy should
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be mindful that conduct or behavior that is acceptable, amusing, or inoffensive to some individuals

may be viewed as unwelcome, abusive, or offensive to others.

. "Prohibited Behavior." '

While it is impossible to list all of the possible forms of unlawful harassment, the following is a

list of examples of conduct that may constitute harassment:

»  Using slurs or derogatory terms based on race, color, creed, religion, national origin,
disability, political affiliation, age, sex, sexual orientation, or veteran or marital status

+ Telling derogatory jokes or stories based on race, color, creed, religion, national origin,
disability, political affiliation, age, sex, sexual orientation, or veteran or marital status

+ Displaying graffiti or other derogatory or insulting writings based on race, color, creed,
religion, national origin, disability, political affiliation, age, sex, sexual orientation, and
veteran or marital status

* Making degrading comments about a person and/or his or her appearance based on race,
color, creed, religion, national origin, disability, political affiliation, age, sex, sexual
orientation, or veteran or marital status

» Demeaning or criticizing an individual because of his or her race, color, creed, religion,
national origin, disability, political affiliation, age, sex, sexual orientation, or veteran or
marital status

« Sabotaging, damaging, or interfering with an individual’s work because of that individual’s
race, color, creed, religion, national origin, disability, political affiliation, age, sex, sexual
orientation, or veteran or marital status

«  Threatening or intimidating an individual because of his or her race, color, creed, religion,
national origin, disability, political affiliation, age, sex, sexual orientation, or veteran or
marital status.
This list is not intended to be all-inclusive. Furthermore, while a single incident of these
types of behavior may not create a hostile working or educational environment, if such
behavior is severe, persistent,v or pervasive, or if submission to such conduct is made
either explicitly or implicitly a term or condition of employment or receipt of employment
benefits or educational outcome, such conduct constitutes prohibited discrimination and/or
harassment.

4. Policy Enforcement.

A. Complaint Procedure for Employees and/or Students

1. Notification Procedure. Prompt reporting of complaints or concerns is encouraged so that
timely and constructive action can be taken before relationships become strained. Reporting
of all perceived incidents of prohibited discrimination and/or harassment is encouraged,
regardless of the offender’s identity or position. An individual who feels aggrieved because ol
harassment or unlawful discrimination has several ways to make his or her concerns known:
a. An aggrieved person who feels comfortable doing so should directly inform the

person([s] engaging in the harassment or unlawful discrimination that such conduct or
communication is offensive and must stop.

NOTE: Confronting the offender is NOT required. All employees and/or students have
the right to file a complaint without first communicating with the offender.

b. Anaggrieved person who does not wish to communicate directly with the individual who$
conduct or communication is offensive, or if direct communication with the offending part
has not stopped the behavior, should contact the Compliance Officer listed in Section 8@
this Policy, or any Dean or Vice President, or the President.

c. An aggrieved person alleging harassment or discrimination by anyone with supervisory
authority, or alleging failure of supervision to take immediate action on the individual’s
complaint, should contact the Compliance Officer, any Dean or Vice President, or the
President.
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2. Making a Complaint. All complaints should be in writing and should include: the name of
the complaining party, the name of the alleged offender(s), date of the incident(s), description
of the incident(s), names of witnesses to the incident(s) and the signature of the complaining
party. Once the complaining party has completed and dated a written complaint, the complaint
may be submitted, either by hand delivery or mail, to the Compliance Officer listed in
Section 8 below, to any Dean or Vice President, or to the President who will then advise the
Compliance Officer. Complainants are expected to cooperate with the College's investigation
procedures by providing all relevant information relating to the complaint, as are other
individuals having relevant or related knowledge or information,

B. Time for Reporting a Complaint. Prompt reporting of all complaints is strongly encouraged to

ensure appropriate resolution of discrimination and harassment complaints.

C. Confidentiality and Privacy. In recognition of the personal nature of discrimination and
harassment complaints and the emotional impact of alleged discrimination and harassment, the
College shall keep complaints as confidential as is consistent with a thorough investigation and
with laws and regulations regarding employees and/or students.

D. Acknowledgment of Complaints. Upon receipt of a written complaint, the Compliance Officer,
Dean, Vice President, or President shall contact the complainant within 10 business days to
confirm that the written complaint has been received. If the complainant does not receive such
confirmation promptly, he or she is encouraged to contact the Compliance Officer, Dean, Vice
President, or President. The purpose of this acknowledgment procedure is to ensure that all
written complaints are received by authorized individuals, carefully processed, and promptly
investigated.

. Investigation Procedures.

A. Timing of Investigations. The College will promptly investigate all allegations of discrimination
and harassment prohibited by this Policy and shall initiate the investigation within ten (10)
business days following receipt of the complaint. The College will also attempt to complete
investigations under this Policy promptly. The length of the investigation will depend upon the
complexity and particular circumstances of each complaint.

B. Method of Investigation. Investigations will be conducted by the College’s Compliance

Officer, the College’s legal counsel, and/or other impartial persons designated by the President.

The primary purposes of all investigations under this Policy will be to determine: (1) Did the

conduct complained of occur? (2) Did the conduct complained of violate this Policy? and (3)

What remedial or preventative steps, if any, are recommended? The College will investigate each

complaint in a thorough and comprehensive manner. Any notes, memoranda, or other records

created by College employees or agents conducting an investigation under this Policy shall be
deemed confidential and/or privileged to the extent allowed by law.

] . aining Party and the Accused Party. The President or his/her designee

shall notify the complainant of the outcome of the investigation with justification for his decision.

Such notification shall be in writing, shall include a brief summary of the factual findings and,

wherever possible, shall include a summary of any remedial measures that have been or will be

taken by the College. While reasonable efforts will be made to inform the complaining party
about the outcome of investigations, the College will nonetheless consider the privacy rights of
all parties involved in disseminating information obtained during and through the investigation.

The President shall notify within fourteen (14) business days following the completion of the

investigation the person accused of violating this Policy whether a violation of this Policy was

found and what remedial measures, if any, will be taken by the College or recommended to the

Board of Trustees for action.

D. Remedial Measures. Surry Community College’s primary goal in responding to complaints of

prohibited discrimination under this Policy is prevention. This Policy is intended to prevent all forms of

unla\'avful discrimination and harassment in the College and put an end to any prohibited discrimination

that is found to have occurred. While disciplinary action may be appropriate in certain instances,
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punitive measures are not the exclusive means for responding to prohibited discrimination. During
the pendency of any investigation being conducted pursuant to this Policy, remedial measures may:
be taken if appropriate and necessary. Any individual who is found to have engaged in prohibited
discrimination or conduct which may be prohibited by this Policy, may receive education, training,
counseling, warnings, discipline, and/or other measures designed to prevent future violations of
this Policy. Disciplinary action may include reprimands, warnings, suspension, or discharge from
employment or enrollment, in the event of a student. Any third party found to have engaged in
discrimination or harassment of an employee and/or student may be barred from College property.
Time limitations set forth above in paragraphs A, B, and C may be extended by mutual agreeme 1
of the complainant and respondent with the approval of the President. Such extensions shall be
confirmed in writing.
6. Prohibition Agains iation And Abuse Of The Policy. Retaliation is strictly prohibited by
this Policy and by law against anyone who in good faith reports a suspected violation of this Policy,
who assists in making such a complaint, or who cooperates in a harassment or discrimination
investigation. Retaliation means taking any adverse action in response to a complaint being made.
Written complaints of retaliation should be brought directly to the Compliance Officer, Dean, Vice
President, or the President. The written complaint should specify the date(s), time(s), locations(s),
and witness(es), and should describe the incident(s). Such complaints will be promptly investigated.
If retaliation is found, the person retaliating will be subject to corrective action up to and including
termination from employment, or in the case of a student up to and including suspension and/or
dismissal. Because of the damage resulting from false accusations, any individual who in bad faith
knowingly makes a false complaint or report of harassment or discrimination will be subject to
disciplinary action up to and including termination from employment, or in the case of a student up t@
and including suspension and/or dismissal.
7. Appeals. Any complainant or accused party who wishes to appeal the procedures which the
College followed in investigating a written complaint filed under this Policy, may do so within ten
(10) business days of receipt of the appellant’s notification of the investigation outcome. Untimely
submissions shall not receive consideration. Such appeal must be made in writing to the Board of
Trustees by submission to the President. The appellant shall be entitled to a hearing before the Board
of Trustees or a panel of its membership selected by the Board’s Chairperson. At the hearing the
appellant may be represented by counsel at his or her expense and may present evidence as to why
the decision of the President should be reversed or modified. Following a review of the evidence, as
well as the information obtained in the investigation process and conclusions derived therefrom, the
Board of Trustees shall issue a decision within fourteen (14) business days following completion of
the hearing. The decision of the Board of Trustees shall be final.
8. Compliance Officer. The Vice President of Administrative Services shall be the Compliance Officer
for purposes of this policy and can be reached at (336) 386-3380.
9. Effective Date And Policy Dissemination. The effective date of this Policy shall be January 1,
2005. The President shall ensure that this Policy is adequately disseminated and made available to
all employees and students of the College. This Policy shall be distributed at the beginning of each
academic year with or as part of the College’s Policy and Procedure Manual and on the College’s wet
page at www.surry.edu. In addition, copies of this Policy shall be maintained at the following Colleg!
offices: Admissions, Student Development, Human Resources, and the President.
Adopted by the Board of Trustees February, 2005

CAMPUS POLICE/SECURITY POLICY
Federal regulations require colleges to inform all students and employees about recent crime statistics
and related concerns. This information can be viewed on the SCC homepage at www.surry.edu by following the
Campus Police link, or a copy can be obtained in the Office of Student Development.
Surry Community College is a drug-free campus. Policies relating to this matter are available in their
entirety in the Student Development Office, Building A-Room 108, and on the college website.
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1. Reporting Criminal Activity. Students and staff are advised to report any emergency or crime to the
SCC Police Department and to the switchboard as soon as possible. These staff will report any crime
that takes place at SCC to the College Police Department. In cases of extreme emergency, telephones
are conveniently located throughout the campus for “911” calls.

2. Orientation. Students are advised of security and safety regulations at SCC during fall orientation
and in College Student Success classes. Students are also familiarized with the College drug and
alcohol policy, and are advised to seek help in Student Development for any related problems.
Student Development refers students to other community agencies for additional services when
appropriate.

3. Safety Committee. SCC has an active safety committee chaired by the Vice President of
Administrative Services. This committee monitors all aspects of campus safety and security. Reviews
of lighting, visibility, parking lot security, and building security are made on a regular basis.

4. Campus Police. SCC is a certified law enforcement agency, and as such, employs sworn law
enforcement officers to enhance the safety of students and staff while on campus. The police force
patrols the campus on a regular basis. The officers are authorized to enforce federal, state, and
local laws, as well as certain campus policies, and they do have full arrest powers. The SCC Police
Department cooperates with federal, state, and local police agencies in law enforcement matters.

5. Programs and Seminars. SCC's Police Chief speaks to all orientation classes about campus
security and explains current policies to all new students. SCC offers one seminar per year on sexual
assault/date rape and drug/alcohol concerns. SCC registration forms inform students about the
Drug and Alcohol Policy, Sexual Harassment Policy, prohibition of weapons on campus, unlawful
demonstrations, violence or force, and campus security. This information is also available in the SCC
catalog. All on-campus activities are designated as drug-free activities. SCC hosts an annual Health
Fair where information is available regarding domestic violence and other personal issues. One SCC
counselor in Student Development is assigned to advise students on alcohol/drug issues.

6. Publications. The annual campus security report is published on the SCC website. (Www.surry.edu).

7. Security Awareness. The Chief of the SCC Police Department is responsible for collecting statistics
on campus crime and for maintaining a daily public crime log. The Chief is also responsible for
distributing the campus security report to all employees. The Student Development Office is
responsible for distributing the report to students and for informing the campus community in a timely
manner of certain crimes considered to represent a threat to students or employees.

. Surry Community College attempts to provide a safe environment in which to learn. The occurrence of
crime on campus has been minimal throughout the history of the College. However, students are advised to keep
up with books and other possessions and to lock their vehicles. Evening students are advised to walk to their
cars with other students, especially if they stay late to complete a class or assignment. In general, SCC parking
lots'are close to the classroom buildings and are well lighted. The College is committed to providing a learning
environment that is as safe and secure as possible.

Approved September. 2000; President’s Cabinet

APPEAL PROCESS POLICY
i In o_rder to be fair and guarantee students due process, the Board of Trustees of Surry Community Col-
thgf recglgmzes the need for a Student Appeal Policy. In approving this policy, the Board of Trustees recognizes
o g(l;:rder? should be solved at .the lowest level of occurrence. The adoption of the Student Appeal Policy by
i t; Trustees doe_:s not 1_*e11ev§ students of making every effort to find a solution to the problem before an
i € next authority. This policy does not apply to allegations of harassment or discrimination. Such al-
gations are governed by the Harassment and Discrimination Policy.
L. Appeal Procedure
A. For any issue occurring in or otherwise related to the classroom, students are to implement the
following procedure:
1. Schedule within five (5) days following the occurrence an appointment with the instructor to
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discuss the action in question.

2. If not resolved with the instructor, schedule within five (5) days of the appointment with the
instructor an appointment with the respective division chair.

3. If the matter is not resolved, submit to the appropriate dean within five (5) days of the di-
vision chair appointment a written request for an appeal conference. This request should
include a brief summary of the issues in question and the reasons for the appeal.

4. Within ten (10) days of receiving the written request, the dean shall conduct an appeal confers
ence with the student and the instructor. The dean shall determine in his/her sole discretion
whether or not any other person(s) is (are) to be present at this conference. The dean may
make and enforce such other procedural rules regarding this conference as he/she deems ap-
propriate. The dean shall issue a written decision within five (5) days following completion
of the conference. A copy of the decision shall be delivered to the student and the instructor
and the original shall be filed with the Vice President for Curriculum Programs.

B. For any issue occurring outside of or otherwise unrelated to the classroom, students are to imple-

ment the following procedure:

1. Request within five (5) days following the occurrence a conference with the Vice President
for Student Development (“VPSD”).

2. Within ten (10) days of receiving the student’s request, the VPSD shall convene an appeal
conference with the student and the affected staff member. The VPSD shall determine in his)
her sole discretion whether or not any other person(s) is (are) to be present at this conference
and what information is to be presented at this conference. The VPSD may make and en-
force such other procedural rules regarding this conference as he/she deems appropriate.
VPSD shall issue a written decision within five (5) days following completion of the confer=
ence. A copy of the decision shall be delivered to the student and affected staff member and
the original shall be retained by the VPSD.

C. Ifa student is not satisfied with the decision from the appeal conference held pursuant to 1.A.4.

or I.B.2. above, the student may appeal the decision to the Appeal Council. Written notice of
appeal must be submitted to the Vice President for Curriculum Programs & Chief Academic Of=
ficer within ten (10) days following receipt of the decision.

Appeal Council

The Appeal Council is composed of the Vice President for Curriculum Programs & Chief Academie

Officer, the Vice President for Student Development, and three (3) independent and disinterested

faculty representatives selected on an ad hoc basis by the president of the Employee Association.

A. Scheduling of the Hearing. The Appeal Council shall conduct an appeal hearing within ten (10)!
days following its receipt of the student's request.

B. Notice of the Hearing. Written notice of the date, the time, and the place of the hearing shall be"
given to the student and the affected employee not less than three (3) days prior to the date of thi
hearing.

C. Conduct of the Hearing.

At the hearing the student and the respondent may present evidence and arguments. The Ap-
peal Council shall determine whether or not other persons may participate in this hearing and
shall promulgate and enforce such time limitations or other procedural rules regarding the con--
duct of the hearing as it deems appropriate. The decision of the Appeal Council shall be based
solely upon the evidence presented at the hearing. The Appeal Council shall issue its decision
within ten (10) days following completion of the hearing. Notification of the need to extend thil
time period shall be given by the Appeal Council to all parties. :

President’s Review

Requests for Hearing. If the student is not satisfied with the decision of the Appeal Council, the
student may file a written request for review of his or her case by the College President. This requ

must be filed in the Office of the President within seven (7) days following receipt of the decision O

the Appeal Council.
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IV. Board of Trustees
Requests for Hearing. If a student is not satisfied with the decision of the President, the student may
request to appeal the decision of the President to the Board of Trustees. Such request must be submit-
ted in writing to the President within ten (10) days after receipt of the President's decision. Within
five (5) days after receiving the request for an appeal, the President shall notify the Chairperson of the
Board of Trustees who shall appoint a panel of not less than three (3) voting members of the Board
of Trustees to act on its behalf in accordance with the Hearing Procedures adopted by the Board of
Trustees.

V. Day; Time Limitations
For purposes of this policy, the term "day" is defined as a regularly scheduled working day and does
not include weekends, holidays, or other days in which the College is not open for regular business
transactions. The time limitations specified in this policy may not be extended except for extraordi-
nary cause not within the control of the party requesting the extension.

V1. Prohibition Against Retaliation and Abuse of the Policy
Retaliation against any person who in good faith exercises his/her rights under this policy is strictly
prohibited. Any complaint of retaliation is to be made to the Vice President for Curriculum Programs
& Chief Academic Officer within ten (10) days from the act upon which the complaint is based. If
the complaint of retaliation is against the Vice President for Curriculum Programs & Chief Academic
Officer, it is to be filed with the President of the College.

Adopted June 14, 1976; Amended August 19, 1996; Revision date: 10/30/09
Adopted by the Board of Trustees, March 8, 2010

ATHLETIC POLICY

Surry Community College will strive to provide athletic programs as an integral part of the college's stu-
dent development mission.

Students may contact the Athletic Director to begin the process of creating a new athletic program. New
programs may be started as club teams. If significant long-term interest and adequate support can be identified,
National Junior College Athletic Association (NJCAA) teams will be sponsored. All teams will be financed with
student activity funds, monies raised by the participants, donor funds, etc. No student activity funds will be used
for administrative expenses, coaching supplements, or athletic scholarships. Athletic scholarships may be funded
by private donors through the Knights' Athletic Club or the SCC Foundation as well as unrestricted institutional
funds. Final decisions on the selection of scholarship recipients shall be made jointly by the Director of Financial
Aid and the Athletic Director.

Surry Community College sponsors all athletic programs without regard to race, religion, national origin,

age, gender, veterans' status, or disability. Moreover, the College will operate all athletic programs in accordanc
with the NJCAA bylaws. : " ik 1

BULLETIN BOARDS POLICY

1. Campus bulletin boards are provided for use by recognized student organizations and by individual students
for the sale of used books.
2. For purposes of this policy a “recognized student organization” is defined as an organized student group that
'8 recognized by the Student Development Office. To attain this recognition, a student group must file with
ﬂ_lG-_Vice President of Student Development an application stating the names, addresses, and student identifica-
mﬂl;;;yu%bi:s of at least ten students who are members of that group, the name and signature of a Surry Com-
byiaw Siege fgculty member who has agreed to serve as advisor for the group, and a copy of the group’s
FdEIWE, 00n§tltut10n, or other document outlining its purpose or function.

oL lo P":““B, all materials must be presented to the Vice President of Student Development (or his or her
i g::zlﬂf;;enficanon‘ of the group’s recognide status. 'Neither the recognition of a student organization
"ﬁfYCollege 3 f?:;lon for Its use of campus bulletin boards is the affirmation or acceptance by Surry Commu-
: € organization’s purpose, philosophy, or objective.
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4. The use of campus bulletin boards by recognized student organizations or by individual students for the sale

of books is subject to the following general regulations:
« All materials posted on campus bulletin boards must be directly related to college programs.
« All posted materials must be clear and legible, must include the organization’s name, and must provide ¢

rent contact information.

* Posted materials shall not include: (1) any commercial advertisement; (2) any endorsement of the use, sale;

consumption, or distribution of alcohol, controlled substances, or illicit drugs; or (3) profanity, or other
language that is offensive, discriminatory, or harassing.
* No notice, advertisement, document, or signage of any kind may be affixed to any building, wall, window,

door, street, sidewalk, traffic sign, campus signage, light post or pole, trash can, staircase, railing, tree or
other vegetation, or any other part of the campus of Surry Community College. Campus bulletin boards

are the sole designated location for posting of communication.
« The use of campus bulletin boards to advertise the sale of used books is limited to current or former stu-

dents of Surry Community College and limited to required or supplemental books used in courses offere

through Surry Community College.
5. Any violation of this policy shall result in the immediate forfeiture of the privilege of using campus bulletin

boards.

INFORMATION TECHNOLOGY ACCEPTABLE USE POLICY
Access to electronic systems is a privilege that is granted by Surry Community College and comes with.
a responsibility to respect the rights of other users and the rights of the college at all times. It is the policy of the

College that the facilities and equipment be used ethically and legally, in accordance with applicable licenses and

contracts, and according to their intended use for educational purposes in support of the College’s mission and
goals. All technology equipment, data and records are considered the property of Surry Community College,
and their use may be monitored as a means to ensure their proper and effective use. Users should be aware that
seemingly private computer records may be subject to public disclosure. It is unacceptable use of the College
communication system if users connect non-college owned computers — laptop, desktop, or other non-college
owned peripheral devices — to the LAN except in public wireless access areas.

North Carolina criminal statutes outlaw certain computer-related conduct, including unauthorized access
or use of another person’s computer, computer system, or computer network to (1) commit fraud or obtain

property under false pretenses; (2) cause computer-related damage; or (3) alter, disable, delete, or copy computél

data.

It is also a crime to send (or allow to be sent) electronic communications that (1) threaten harm to
a person or property; (2) are sent, repeatedly, for the purpose of “abusing, annoying, threatening, terrifying,
harassing, or embarrassing any person,” or (3) contain any false statement “concerning death, injury, illness,
disfigurement, indecent conduct, or criminal conduct with the intent to abuse, annoy, threaten, terrify, harass, or
embarrass.” Educational institutions or officials who are victimized by such conduct therefore may file criminal
charges against perpetrators of such crimes, and may recover damages through civil actions.
According to state law, examples of specific activities not permitted on college-owned equipment include:

» Damaging electronic components, computers, computer systems, or networks, including knowingly
transferring viruses;

* Violating the rights of any person protected by copyright, trade secret, patent, or other intellectual
property laws, including, but not limited to, the installation or distribution of “pirated” or other
software products that are not appropriately licensed for use by the College;

* Using the network for commercial, political, or any unlawful purposes;

« Trespassing in others’ files, folders, or storage areas of any kind or using others’ passwords;

+ Sending or displaying offensive messages, pictures, or materials;

» Using obscene language, or sending/posting any harassing, abusive, libelous, or obscene materials,
assisting in any similar activities;

» Connecting to inappropriate Internet sites, such as pornography, hate groups, and other similar sites
Refer to the College Internet policy;
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« Installation of personal software on college hardware;

« Installation of software or hardware components not supported by Technology Services;

« Electronic information systems include, but are not limited to, terminals, computers,
computer peripherals, communication devices, content management systems, telephones and
telecommunications equipment, fax machines, computer data networks, video equipment, tapes or
video networks, photocopying machines, computer software, supporting documentation, supplies,
storage media, support facilities, and energy sources. Electronic systems are limited to those leased,
rented, owned by, or loaned to the College wherever located.

Users of Surry’s electronic services are expected to abide by the following policies. Violation of this policy
should be reported to the appropriate area supervisor. Violations may result in suspension of privileges to access
the information technology involved, initiation of college disciplinary procedures, or in certain cases, criminal
prosecution under federal or state law. Before attempting any activity about which you are in doubt, or if you have
questions about this policy, consult your local area supervisor, dean, or vice president.

Refer to the College catalog for specific information pertaining to disciplinary procedures.

Approved by the Board of Trustees on 8/13/07

INTERNET USAGE POLICY

At Surry Community College, Technology Services has provided equipment and access for students,
faculty, and staff to connect to the Internet. The College wants the Internet to be an effective resource that adheres
to the mission of the College. Users of Surry’s computer services are expected to abide by the following policies,
which are intended to preserve the utility of the system, to protect the privacy and work of students, faculty, and
staff, and to preserve the right to access the international networks to which the College systems are connected.

General Usage Policy

1. Faculty, staff, and students with permission from College officials may use the College’s computing
facilities for scholarly purposes and official College business so long as such use does not violate any
laws or College policy and does not result in commercial gain or private profit.

2. The College prohibits accessing Internet services that do not further educational interests. This
speciﬁcally includes but is not limited to subjects pertaining to pornography, hate groups, and other
similar sites. Accessing or distributing inappropriate and/or illegal materials is a violation of this
policy that will result in disciplinary action, up to and including termination or expulsion.

3. Use of content management systems (i.e. Moodle, EdToGo) should be for purposes of communicating
and documenting class or educational related activities.

4. Use of electronic mail (e-mail) should be for purposes of communicating or documenting class or
educational related activities.

5. Use of e-mail and other network communications facilities to harass, offend, or invade the privacy of
others is prohibited.

6. SCC user accounts are to be used solely by SCC faculty, staff, and students. Employees and students
may not give other persons, including relatives or friends, access to their accounts.

74 '.l"he College reserves the right to access files that it has reason to believe violate College policy. Data,
-IHCIPding e-mail stored on College systems, is the property of the College.

8. 'Bemfies providing access to the Internet, the College has its own website. The Marketing Department
Ig:ll;;t::s and/or approves website content. It will be the only official website representing the
St_“dﬂm, faculty, and staff members are not permitted to use the College’s name or any association
\?m’n fhe College in websites they create that reflect negatively on the College or violate any of the
policies contained herein.

| m‘:fmoﬂ of any of the above provisions will result in disciplinary action, up to and including termination or

Approved by the Board of Trustees on 8/13/07
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STUDENT E-MAIL POLICY
I. Purpose of Policy
With the increasing reliance on electronic communication between students, faculty, and staff, Surry
Community College has adopted a student e-mail service that will facilitate communication between
instructors and students and between students and administration. By using a standard e-mail service, Surry
Community College will be able to communicate information more quickly and reliably. At this time e-mail
will not supplant printed information but will complement it by offering students a faster method to receive
information. Our e-mail service will be one of the College’s official means of communication. All students,
staff, and faculty will have access to SCC’s e-mail service.
II. Summary of Guidelines
This Surry Community College Student E-mail Policy will provide guidelines for using e-mail as one of the
official means of communication. It will include:
* College usage of e-mail
» The assignment of student e-mail addresses
» General policies governing use of student e-mail
« Prohibited uses, liabilities, and limitations
ITI. Guidelines governing student e-mail
A. College usage of e-mail
Surry Community College uses e-mail as one of its official means of communication and expects that all
e-mails will be received and read by students and faculty in a timely manner. E-mail can be accessed botl
on campus and off campus. SCC will take measures to ensure that the student e-mail service operates in §
reliable and secure environment.
B. The assignment of student e-mail addresses
Technology Services will be responsible for the creation of student e-mail addresses. Student e-mail
addresses will be assigned before the first day of class. For information concerning your official e-mail
please refer to the official student e-mail login page at http://www.surry.edu/un_request.html.
Student e-mail addresses will be kept along with students’ other registration information in Surry
Community College’s database located on a secure server. E-mail addresses will be deleted after one yea
of the student’s departure.
C. General use and policies governing use of student e-mail
Surry Community College will leave the decision to its faculty members on how e-mail will be used
in their classes. Faculty should outline clear e-mail expectations for students on their syllabi. Students,
faculty, or staff should not use e-mail to send or share sensitive or confidential information unless
appropriate security measures are taken.

D. Prohibited uses, liabilities, and limitations

SCC e-mail is not to be used for the following:

Personal gain (financial or otherwise to make a profit)

Chain letters (e.g., any communication which requests or demands the recipient forward the message
to one or more individuals)

Solicitations for contributions for non-College sponsored entities

"Get rich quick" or "pyramid schemes"

Deliberate acts associated with denying, interfering with, or disrupting networking or e-mail service
of SCC or that of any other agency

Attempts to perform mass mailings to the entire College (or a large subset of the College), or other
agency of a non-official nature

Any unlawful activity

No one shall deliberately alter or attempt to conceal their true return e-mail address, or the origination
location of the message. No one shall deliberately set forth to interfere with the reception of e-mail by an
individual. No one shall deliberately set forth to intercept or receive, and/or view another individual's e-mail
without that user's consent. Only authorized individuals may view a student’s e-mail if that student is suspected
of a violation of this e-mail policy or the College computing policy. Routine checks of server logs or high account
activity that may raise suspicion can be considered grounds to review a student’s e-mail.

E-mail services are not to be used for any type of harassment of an individual or organization. If you feel as
though you are receiving e-mail of this nature, report it to the Vice President of Technology Services. Users will
need to keep both printed and electronic copies of the harassing e-mail.

Failure to comply with the above restrictions will result in account suspension and may result in disciplinary
action or legal action pending a review of the incident(s).

Liability for Misuse and Viruses

The Surry Community College e-mail system incorporates a virus scanning system and spam filter to help
protect students from e-mail-propagated viruses and excessive junk-mail. SCC takes a best-effort approach to
ensure that students will not be affected by viruses in their provided e-mail accounts. SCC does not, however,

mke _res?onsibi'lity for any data corruption, destruction of electronics, loss, or any other liability for the use of a
student’s e-mail account resulting from an e-mail virus or student activity.

Account Limitations

Each student account created by SCC is subject to the following account limitations.

* Each account has a mailbox limit of fifty (50) Megabytes of data.

. mAcms Only

It is the students’ *:;ole responsibility to be aware of these limits and control the amount of data in their respective
mailboxes accon_'dmg to the above storage limitations. Lost e-mails, assignments, or attachments resulting from a
full account mailbox are not the responsibility of the College’s Technology Services Department.

The following criteria will govern the sending and receiving of e-mail:
* The use of e-mail, including sending and receiving of sensitive material, will be consistent with Suri
Community College’s Internet Usage Policy and Information Technology Acceptable Use Policy.
»  All use of e-mail will comply with local, state, and federal law, and be consistent with the Family
Educational Rights and Privacy Act (FERPA).

» E-mail will hold the same requirements and be consistent with other official methods of College
information that is disseminated. |
«  Users are responsible for maintaining the privacy of their log in and passwords. When using a publif
computer on campus or otherwise, users should not leave the computer logged on or unattended as
someone could use their account to forward viruses, etc. :
* Violations of policy or law may include loss of User Account, College sanctions and other civil a
criminal penalties.

*  Surry Community College reserves the right to revise or amend policies at any time. Changes in
policy will be communicated via the school catalog (electronic and hard copy) and student e-mail.

Disaster Recovery/Maintenance

:C_ec will, l_ittor;gz]oar times, backup Fhe student e-mail server. In the event of a server failure or other cause of

He system : come corrupted, fail, or otherwise lose data related to a student’s account, the system will be
restowed to the last good backup condition of the server. E-mail lost due to student error will not be restored.

dr e 3";01:;1‘;1'0& epcom:aged to either have a hard copy or other medium to store important e-mail messages
; mlm'f‘ﬁ" maWh | from their mailboxes. SCC may also periodically perform maintenance on the server and take it

T €never reasonable and practical, users will be notified in advance.
Adopted by SCC Board of Trustees February 9, 2009
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GENERAL EDUCATION COMPETENCY REQUIREMENTS FOR ALL DEGREES

Students who graduate from Surry Community College's Associate Degree programs must demonstrate
competence in the general education skills described here. These requirements apply to Associate in Arts, Assog¢
ate in Science, Associate in General Education, and Associate in Applied Science degree recipients.

1. Critical Thinking: SCC graduates will able to think about their thinking in order to improve it.
They will be able to (1) analyze thought (their own and that of others) by identifying, examining, an
employing the essential elements of reasoning; (2) assess thought by applying intellectual standards;
and (3) think ethically and fairly by cultivating intellectual traits. They will demonstrate thinking th
is clear, accurate, precise, relevant, logical, deep, broad, and fair, while analyzing, synthesizing, and
evaluating. ;

2. Writing: SCC graduates will be able to produce writing that is clear, precise, organized, incisive,
and correct (according to the guidelines of Standard Written English) for a variety of purposes and
audiences.

3. Speaking: SCC graduates will be able to speak in a manner that is clear, precise, coherent, percep=
tive, audience-aware, and correct (according to the guidelines of Standard English) in both small an
large group settings.

4. Reading: SCC graduates will be able to read actively and analytically at the college level and shou
be able to synthesize and apply information across disciplines.

5. Information Literacy: SCC graduates will be able to recognize when information is needed and
have the ability to locate, evaluate, and use effectively the needed information.

6. Technology Skills: SCC graduates will be able to use technology effectively as a tool for research,
problem solving, communication, and career enrichment

7. Quantitative Literacy: SCC graduates will be able to apply college-level mathematical concepts
methods to understand, analyze, and communicate in quantitative terms

DIPLOMAS

Diploma programs are designed to prepare students for initial employment in skilled occupations, to
retrain skilled workers for new occupations, and to provide skill upgrading for one's advancement in current
occupations. Most of these diploma programs require one year of participation on a full-time basis to complete,
although courses can be taken on a part-time basis. Some of these programs do not require a high school diplon
for admission.

CERTIFICATES

Some programs are designed to allow students to receive a certificate after completing a designated set
of specific courses. These programs are one year or less in length. Required courses are generally those which
provide specific job-related skills. For more information, consult a counselor in Student Development.
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DISTANCE EDUCATION
Surry Community College now offers students an alternate way to further their education through our

Distance Education program. The purpose of distance learning at Surry Community College is to support the
College’s mission to provide high quality, reasonably priced educational, and job training programs which

meet the needs of the adults in its service area. Several options are now available for students to obtain degrees
completely online. Currently SCC offers seven online degree programs and various certificate programs which
include Associate in Arts, Business Administration, and Criminal Justice.

' Distance learning opportunities provide a means for students to enroll in credit classes that do not require
traditional classroom attendance. The Distance Education program shares the same goals, objectives, skills,

and competencies as all educational opportunities at SCC. Students are offered full service access to learning
resources, program advisement and financial aid information. At SCC, these opportunities include hybrid courses
(combines face-to-face and online), Internet (online) courses, and North Carolina Information Highway (NCIH)
courses.

Courses are also available via the Internet. Students must have proficient computer skills as well as an email
account to participate in this type of course. SCC provides all Distance Education students a free email account.
Internet courses are delivered online via a Learning Management System program. Surry currently uses Moodle
to deliver Internet and hybrid courses. Faculty and student communication takes place primarily through the
computer. Interaction in an online course is through virtual chats, email, wikis and the use of discussion forums
which allow students to participate online at times convenient for them.

Hybrid courses combine classroom instruction with the interactivity of an Internet course. The Internet is
used to deliver a portion of the course requirements, with the other delivered through on-site meetings. Hybrid
courses include face-to-face instruction, course websites, textbooks, web links, online and in-class discussions,
collaboration and problem-solving.

Selected courses are taught on-campus using SCC’s specially-designed NC Information Highway
classroom. NCIH classes bring together students located at multiple locations, with communication conducted
through interactive use of television monitors, tabletop microphones, and video cameras. All necessary
technologies are provided in the classrooms.

Distance Education offerings appear on the semester schedule of courses each term. Distance Education
courses are identified in course listings by the section code as follows:

Qo.ur;.mn_e Section Code. Example
Hybrid courses HB HUM-115-HB1
Internet Courses IT CIS-110-IT1
NCIH IH COM-231-IH1

) In order to successfully complete Distance Education courses, students should be aware of specific technical
skills and equipment needs that are required when taking a Distance Education course. Information students
be aware of when registering for Distance Education courses follows.

o _Internet Cqurse Information: Moodle Orientation Requirement: Students taking Internet courses for the
st time are required to complete an orientation that prepares students for accessing their course content online.

‘Students will not be allowed to take Internet or Hybrid courses without completing the orientation.

. Personal Capability Requirement: Students taking an Internet course are required to be proficient with
€ computer tasks. These tasks include

1. Knowledge of common computing terms.

§. Proﬁ‘c.ient with basic computer skills
+ Familiarity with operating system environment
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4. File management COOPERATIVE EDUCATION

a. Save files to a computer and other devices such as flash drive, CD-Rom, DVD Cooperative Education (Co-op) is designed to give students enrolled in many programs within the College
b. Locate saved files - opportunity to work in their fields of study while completing their degrees. This combination of classroom
c. Identify different file types nstruction with practical/related work experience provides numerous benefits to participating students.
d. .Save files in different formats, ie. Word document, Rich Text Format Co-op students work from one to four semesters in part-time or full-time jobs with employers selected
5. Ability to download and install computer programs such as and/or approved by the College. Academic credit is given for the learning gained during the work period. Stu-
a. Adobe Reader dents are contacted periodically by a faculty coordinator and receive on-the-job supervision by the employers.
b. Adobe Flash Admission to the Cooperative Education Program is based on scholarship and interest, not financial need.
c. Adobe Shockwave ‘The College does not guarantee employment for all who are eligible.
d. Java Eligibility. Students who are enrolled in programs offering Co-op for academic credit are eligible to par-
e. Software programs specific to coursework icipate if they meet the following conditions:
6. World Wide Web ' 1. Must be enrolled in a degree/diploma/certificate that includes Co-op;
a. Basic knowledge of various browsers, ie. Internet Explorer, Chrome, Firefox 2. Must have completed at least 9 credit hours toward degree (3 of which must be from the core
b. Navigating the web curriculum);

3. Must have a minimum GPA of 2.0;
4. Recommendation from an instructor within program of study;
Hardware Requirements: In order to be successful taking an Internet course, students must have access 5. Approval from program director or Career Services Coordinator. Certain curriculum programs may
to a computer that meets the following standards. Students who do not have access to a computer meeting these specify additional conditions.
standards must contact the course instructor to determine if they will be able to successfully participate in the = Application Procedure. Interested students should obtain an application from the Career Services Center
course. Minimum computer system requirements to take an Internet course are (located in the A-Building) and schedule an interview with the Career Services Coordinator. Students are selected
« Pentium IV 3 GHZ or faster on the basis of information obtained from their application forms, college transcripts, and an interview regard-
2 GB or more RAM ing career goals. After students have been accepted into the program, the director, Career Services Coordinator.
SVGA monitor with 256 MB video RAM or faculty coordinator will be responsible for locating and/or approving appropriate work assignments. Students
eady employed in curriculum-related jobs may be eligible to receive Co-op credit.
Academic Credit. Co-op students may earn from one to eight hours of Cooperative Education credit
toward completion of diploma or degree requirements in approved curriculums.

Registration. Students who are approved for Co-op must register in the Career Services Center before go-
ng on their assignments. Students interested in Cooperative Education are invited to contact the Career Services
Center. Information is also available through faculty advisors.

NOTE: Co-op options are listed under each participating curriculum program of study.

¢. Conducting information searches on the web

Sound card and speakers

Windows XP or later OS version Y
Hard drive with a minimum 250MB free space
56K modem or higher (DSL recommended)
CD-ROM or DVD drive

* Printer

L]

Software Requirements: Certain software is required for submitting assignments in an online course. Tk
following are minimum software required for online content completion. If students do not have access to these
software applications, the student must contact the course instructor in order to determine if they can be success

in the Internet course.

ACADEMIC SUPPORT CENTER
The Academic Support Center (ASC), located on the second floor of the library, offers free tutoring for
: ‘C_}t?ilts anolled in at least one curriculum class at SCC. The Academic Support Center bases its tutoring on a
eritical thinking model that encourages students to think through course content.
_ Studepts needing a tutor must complete an application at the ASC. Generally students can expect a two- to
. e-day wait for placement with a tutor. The assigned tutor will work with the student at regularly scheduled
, thl_'oughout t'he semester. One-time tutoring sessions are available to help students with reading and
'siﬁﬁff&e? in any _subject; a;_)pointments for tl%ese sessions can be scheduled by calling 386-3460 or
. Tutoring is also available at the Yadkin Center. Appointments can be scheduled by calling 386-

9460 or emailing fowlerd@surry.edu. Tutoring i . : !
Assistant Directors. @surry.edu. Tutoring is held on the second floor of the library and is supervised by the

Word processing package — Office 2010

Internet Explorer, Google Chrome or Firefox (latest version)
Adobe Reader (free download)

Real Media Player (free download)

« Other specific software that may be required for the course

L]

Internet Service Requirement: Students taking Internet courses require an Internet service that provi de S .
reliable connection with little to no downtime. If you are unsure about Internet providers in your area, contact tudents wishing to become tutors must demonstrate proficiency in the subject area. They must also submit

your local cable, telephone or computer dealer for a list of reputable Internet service providers. i Ity referrals, complete an application and interview process, and pass a transcript review. Upon selection

Further information about the Distance Education program at Surry Community College can be found : ;“ %ven an orientation and are required to attend training sessions in critical thinking throughout the
online at http://www.surry.edu/de. "HHESIEL. Lutors are compensated for their services.
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DEVELOPMENTAL STUDIES
The mission of Developmental Studies at Surry Community College is to efficiently and successfully

transition students into the college-level curriculum by providing the basic academic skills and essential learning
strategies necessary to achieve their academic goals. Courses in the basic skills of reading, writing, mathematig

and study skills are offered.
Placement testing is mandatory for all students taking associate-level courses with a developmental

prerequisite. Degree-seeking students must take developmental courses when they score below the cut-off scor

established by the college on the ASSET or CPT. Students may waive the placement test requirement if they
meet any one of the following criteria:

« Have documented completion of appropriate prerequisite developmental courses with a grade of "C

or better,
« Have met minimum SAT scores (500 or above in Math, Writing and Critical Reading) and their

are not more than 3 years old,
«  Have met minimum ACT scores (21 or above in Math, English and Reading) and their scores are ng

more than 3 years old,
« Have documented successful completion of appropriate college-level English and mathematics
courses at another college within the past five years.

Students placing into both developmental reading and English at the 070 or 080 levels will be advised to
complete these courses before taking transfer level courses. Students placing into Reading 090 and English 0
will be advised to take these courses at the beginning of their program as co-requisites or prerequisites to any
curriculum courses that they take. Finally, students placing into developmental math should enter the sequence
their second semester at Surry Community College.

Students must achieve a “C” or better in each required developmental course in order to advance. Credit
for developmental courses are not counted toward graduation.

Students seeking a waiver for any developmental course must receive approval from the Chair of

Developmental Studies.

COMPUTER RESOURCES .
Surry Community College has several computer labs that are available for use by students. These labs

available for computer classes, computer-related classes, and for computer-assisted instruction. Internet access
is available for class and research use by faculty, staff, and students in selected labs (E148, H265, H273) and i

Learning Resources Center (Library, first floor).

LIBRARY
The Library, housed in the “R” Building, provides printed and electronic materials to supplement classit

instruction and support lifelong learning in the Surry Community College service area. The collection includé
approximately 30,000 books, 2,000 audiovisual items, and 180 current print magazine and newspaper titles. -

The Library web pages contain links to a number of databases provided for student and faculty research
through Surry Community College and NC Live. Any current student has access to the databases, either while
on campus or by computer from home at any time day or night. The databases provide thousands of full-text
magazine and newspaper titles. Research assistance and inter-library loan services are available at the Referen
Desk on the main floor of the Library as well as through e-mail. Instructional sessions in using print and
electronic resources are available for individuals, small groups, or classes. The Circulation Desk and the book
collection are on the main floor of the Library.

Computers for student research are located on the main floor, and a local history and genealogy research
collection is available on the second floor of the Library.

The Library is open from 7:30 a.m. to 9:00 p.m. Monday through Thursday, and from 7:30 a.m. to 3:00
p.m. on Friday when classes are in session. During summer sessions and between semesters the Library operd
on a limited schedule. Check the Library website for exceptions to the normal hours. The Library is open to'!
general public. Local residents 16 years old and up may apply for a library card and receive limited borrowing
privileges.
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TESTING CENTER

The Surry Community College Testing Center is a part of the division of Student Development which
is located in the Reeves (A) Building room 204. The main purpose of the Testing Center is to provide college
placement ‘testing (Accuplac_er onl in'e) to new incom'ing students. The Testing Center administers Accuplacer
Online which tests students in Reading Comprehension, Sentence Skills, Arithmetic and Elementary Algebra
The tests are untimed and test scores are valid for 3 years. Students may retake the placement test after the '
recommended time of 90 days has passed. See Testing Director for more information

Please note as of July 1, 2009 students will be charged a testing fee of $2.00 for each section of the test they
complete. The maximum fee for all five tests is $10.00. Students will pay their testing fee to the Business Office
located on the main campus of Surry Community College after completing their placement test. Once fee(s) have
been paid they will return to the Testing Center with their receipt to retrieve their test scores. As of December
2011 students have the option of taking their placement test at one of our off-campus instructional sites, which
are Elkin Center, Pilot Center, Yadkin Center and Workforce Development Center (located in Mount Ai;y) For
information on testing at any off-campus site please contact the Testing Director at 336-386-3443 or brack-enl@
surry.edu. Students who are taking the college placement test at one of our off-campus instructional sites will pa
their testing fees to the appropriate coordinator at the respective testing site. i

Surry Community College recommends that all students review prior to taking Accuplacer. Study guides
can be picked up from the Testing Center or the Office of Student Development, and can be accessed online at
www.surry.edu under “Placement Testing”. (Note: All placement test review information is provided as a review
only, without any warranty or guarantee that your test scores will improve. Surry Community College takes no
responsibility :':.1 test scores as a result of using the online study guide or any link to a study guide.)
' Please bring a valid photo ID on the day of the test for identification purposes. Knowledge ;:)f computers
is not necessary to take Accuplacer. If you are unfamiliar with using a computer, staff in the Testing Center will
assn§t you with the online tutorial. Do not bring calculators. Pencils and paper will be provided for the math
sections. All placement tests are offered on a walk-in basis. To insure adequate time for testing students must be

inside the Testing Center (main campus) Monday-Wednesd 3
e pus) y nesday by 3:30 p.m., Thursday by 6:00 p.m., and

Services Provided

E&:z:;g gzréter ‘also has‘ the _facilities to provide test proctoring services for both paper-based and computer-
i on'e_si'tti;‘rg andotf::nge ;e.rwcetsh mc]ud.e malfeup tests anfl online course test proctoring. All tests must be finished
L it in to the Testing plrector !0 minutes prior to closing. Service hours may be different

r breaks. To arrange proctoring services, contact the Testing Center at 336-386-3443 or Laura

Bracken at brackenl@surry.edu.

»
Couls psti p p *
A w1805 | Hours o .I‘ ation: Ma- amp

M £ 7
'I'houl:::z V;g:ir_lesday, 8:30 a.m. — 5:30 p.m. (last test starts at 3:30 p.m.)
E 8]"30' 0am. - 8:00 p.m. (last test starts at 6:00 p.m.)

Y 6:30.a.m. —2:00 p.m. (last test starts at 12 noon)

ote: The Testi . b
esting Center will be closed for all holidays recognized by Surry Community College or school

Closure due to inclement weather.
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CREDIT AND GRADING ISSUES

CLASS SCHEDULING

Curriculum classes at Surry Community College are normally scheduled for 16 weeks during the fall
and spring semesters. The summer semester is scheduled for 10 weeks. At times, especially during the summer,
some classes are offered in abbreviated sessions. In developing the curriculum class schedule each semester,
Surry Community College tries to provide as broad a schedule as possible to allow for students’ needs. Classes ¢
generally available beginning at 8:00 a.m. on weekdays and continuing through the evening hours. Most curricy
lum classes are taught on the college campus in Dobson. Some are offered at the Workforce Development Cente
(Mount Airy), the Yadkin Center, the Pilot Center, the Elkin Center, and on the Internet.

Surry Community College encourages students to take as many or as few classes at a time as they like.
Some daytime classes may meet only two or three days each week; others meet each day. Evening classes usu=
ally meet one or two evenings per week. In deciding upon a schedule, students need to remember that study tim

outside of classroom hours is an integral part of academic success.

CREDIT MEASUREMENT
Credit for curriculum courses is measured in semester credit hours, defined as 1 credit hour for 1 contag

hour of classwork, 2 contact hours of laboratory, or 3 contact hours of shop or clinical work per week for the 16
weeks of the semester or its equivalent. Contact hours are the actual number of clock hours that are schedulcdf.:;
a class each week..

A typical full-time academic load during fall and spring semesters is 15 to 18 credit hours. A maximum
21 credit hours may be carried without special approval by the Vice President of Student Development. A typi@
summer load is 9 to 12 credit hours. A maximum of 18 credit hours may be carried during the summer without
special approval by the Vice President of Student Development.

STUDENT CLASSIFICATION
A freshman is a student who has met regular admission requirements and has earned fewer than 30
semester hours of credit. A sophomore is a student who has earned 30 or more semester hours of credit with at
least a 2.0 grade point average. _
Full-time students are those who carry a minimum academic load of 12 or more credit hours per semes
Part-time students are those who carry fewer than 12 credit hours per semester. These hours may vary during tk
summer semester.

GRADE DEFINITIONS
The following grading system is used at Surry Community College.
Letter Description Quality Points
A Excellent 4
B Above Average 3
C Average 2
D Below Average 1
F Failing 0
1 Incomplete 0
W Withdrawal 0
AU Audit 0
CR Credit by Proficiency/Exam 0
NS No Show 0
NC No Credit 0
TR Transfer Credit 0
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GRADE POINT AVERAGE
Student progress is measured by grade point average, or GPA. This average is sometimes called a quality
point average, or QPA. Stuc}ents can compute their GPA by dividing the number of credit hours they have taken
into the number of grade points they have received. Grade points are assigned in this manner:

Grade GPA Grade Points
A 4
B 3
C 2
D 1
F 0

Grade Points Assigned for 3 Credit Hours

A 12
B 9
C 6
D 3
F 0

i *If students have taken 30 credit hours and have 90 grade points, their Grade Point Average is 3.0 (90
divided by 30 = 3.0, a “B” average). When courses are repeated, the lower grade is not counted toward the GPA.

*Courses below 100 level (i.e., ENG 080) are not included in the calculation of GPA i
i : = n of GPA or sel »
‘demic honors (Dean’s List or President’s List). rselection for aca

COURSE SYLLABUS/ATTENDANCE

_ At the beginning of each semester, instructors are required to give each student a course syllabus that
w all course requirements, t.he grading scale, and the attendance policy for that class. Students have a much
1 chance of being successful if they understand all the procedures and requirements for each class.
All mstrutchtors df) not use the same grading scale or the same attendance policy. Given the diversity of
lmemr tanghl_ within this college, students may find that a particular number grade may be awarded a different
gr;de in another course. For. example, a 90 may be a “B” in one course and an “A” in another course.

: 5 li;cg;lat; il:zs atte;dance is a key element in becq@g a successful college student. It is the student’s
ancemm i a\; g hgnderstand the attendance policies for each instructor and to understand how attend-
AN is or hfer final grade. Any leave of absence from a particular class must be approved by

| mnstructor and will include arrangements for missed tests, class work, and any other assignments.

FINAL GRADES

F‘ i : .

;ﬁl vgix‘ﬁ ﬂ_'.)r each class W|ll_ be .avmlable to students as soon as possible at the end of each semester.
m._ e o ;l;frr;desg lc;‘ggmg into Knight Life and viewing their transcript. A student’s transcript will
Jic s o for mat) ing transfer credits (if applicabl i

m:l _ a . (ifapp e), Surry Community College courses taken, grades

‘Studen : ; .
ts should review their transcript carefully to ensure that final grades for all classes are correct. Stu-

th, ww:ate!y contact the instructor of the class if they feel a grade has been incorrectly recorded on

TRANSCRIPT REQUESTS

Your transcript i :
Ptis a confidential document maintained by the Records and Registration Office in Student

.l&"‘""“i Itis i
] accessible only to you and to those you permit to have copies. Surry Community College

*$ 2 $3.00 fee for each offici
= official transcript. There is no char “unofficial” transcri :
t ¢ g ge for “unofficial ts. A
't may do so in one of the following ways: i e
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Please allow five business days for processing. This does not include time required for mailing, so please plan
accordingly.

STUDENT RECORDS POLICY

1L

IV.

1. Go to the Reeves (A) Building, pay the $3.00 per transcript fee (for official copies) at the Cashier’s
desk, and bring your receipt to the registration desk in the Student Development Office. We will pro-
cess your request at that time. If you need unofficial copies, go directly to the registration desk.

2. Complete the Transcript Request Form. Follow the instructions on the form to send it to our office
by fax or postal service. This form can be obtained from the Student Development Office or from the
Surry Community College website by choosing “Transcript Request” from the Quick Links box.

3. Surry Community College will accept an email request only if we are mailing your transcript directly
to another college/university. This request MUST contain the following information before it can be
processed:

«  Current full name (and your name while attending Surry Community College, if different)

»  Your date of birth

+  Approximate dates of attendance at Surry Community College

+  Did you receive a degree from Surry Community College? If so, when?

«  Type of transcript being requested (official or unofficial)

« Name and mailing address of the college/university where we should mail your transcript

« Make payment over the telephone with a Visa or MasterCard by contacting our Business Offi¢
Requests will not be processed until payment is received.

«  Email requests should be sent to transcripts@surry.edu.

Transcript requests will not be processed if there are unpaid obligations to Surry Community College:

Responsibility for Security and Release of Student Records
Vice President of Student Development

Definition of Student Records i
Surry Community College maintains accurate and confidential student records and recognizes the rigl

of students to have access to their educational and personal records in accordance with existing Coll
policy and the Family Educational Rights and Privacy Act of 1974 (Buckley Amendment) and its '
revisions. Records are defined as data of an administrative or educational nature normally stored in

student’s cumulative record folder. The term “educational records™ does not include the follo
a. Records and documents of institutional personnel which are kept apart from educational re
b. Records on the student which are made or maintained by a physician, psychiatrist, psychole
counselor, or other recognized professionals or paraprofessionals acting in their official capacit

¢. Financial records on the parents of students. r
d. Records of instructional, supervisory and administrative personnel kept in their sole possessiol
provided they are “not accessible or revealed to any other person except a substitute.”

Right to Inspect Student Records

An eligible student’s request to inspect or review his or her record shall be honored within a reasoné
by the Vice President of Student Development; in all cases, within 45 days after the initial requesl

Release of Student Educational Records '
Surry Community College may disclose, without consent, “directory” information such as a s
address, telephone number, date of birth, degrees, awards, dates of attendance, and enrollment
or part-time). Students wishing to have their directory information remain confidential must ¢
the “Request That Student Directory Information Be Withheld” Form, which is available in the S

Development Office.
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Personnel who may have access to student records are following:
gc:oo} o&ic;als within the local edugational agency who have legitimate educational interests.
Cc ool o clal's of other local leducatlonal agencies in which the student needs to enroll
O;ﬁrta'm] authorized representatives of the State and Federal Government (PL 93-380) '
cial representatives of a college, university, or other hi i institution i

. : €8 ; . gher educational institut i
w;:h :lh student’s application for, or receipt of, financial aid A
All other persons may gain access to a st ! : i i i
s udent’s records only with the specific written consent of the

Recipients of student records will be cautio i i
i : ned that student information may n i
parties without the consent of the eligible student. e

* ® ® =»

Requests for confidential information shall not be honored without proper written consent for the release of such
records by students. The written consent must specify the records or the specific data to be released and to wh.
it is to be released, and each request must be handled separately. <
Exceptions to this policy are the following:

* Requests for confidential information will be hono i i
: red without i

connection with an emergency. SN S i

Official requests in connection with the audit and i grams

( : ' evaluation of federal or state supported
E connection with enforcement of federal or legal requirements which relate to 51?5; prog?ar:)ns y

lawfully issued subpoena or court order instructing the College not to disclose the existence ;nr

contents of the subpoena or the College’s response.
glltother subpo'enas. Elrgib!e students will be provided with the opportunity to review and challenge
' - Azl;'x records prior to compliance of the school with the judicial order or subpoena. 2
iy Pa:_te Order from _the Attorney General of the United States in connection with the

N;::?ﬁ:;on or D?osecunon of terrorism crimes as specified in the U.S. Code

ory information i igrati izt i
st required by the Immigration and Naturalization Service about International

D¢ e ::Ep'”!E “lhplmsl Ec:ll '“lpID)E S Ci SL“) :[]“ ““[ll[> :C"Ege

ates. Information given shall be of a
i eneral
e and awards received, etc. general nature such as dates of enrollment, program of study,

PROFICIENCY

T;'J;:E:ge recognizes that students gain knowledge and skills both inside and outside
S. ore, students who can provide tangible evidence of preparation to successfully

may request credit by proficienc
y for that course. Students wh i i i
for a course must do the following: W i BT

and pay for the i i
o course and attend class prior to requesting permission to take the proficiency
Y Ie - .
X guwt-foirode;nonsh'atlon of proficiency through the class instructor. Proficiency
termission Forms are available from the Academic Deans and the Student Development

I.e}!ldetl:lllce_of preparation to challenge the course.
al from the Instructor, the division chair, and the appropriate dean.

C€ examination will be administered by the instructor in a manner pertinent

. If the student exhib; -
e t exhibits satisfactory performance on the examination, the appropriate

NCy credit grade wi
grade will be placed on the student’s transcript. The decision of the examining
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Additional considerations guiding the implementation of this policy include the following:
+  Credit by proficiency must be requested and completed during the first ten percent (10%) of the ¢l

content.

«  Some courses may not be appropriate for proficiency

+  Students who earn less than a “C” on the proficiency e
complete the class for credit.

«  Students who earn at least a “C” on the proficienc
proficiency grade (CR) on their transcripts.

«  Students may attempt credit by proficiency only once for any given course.
«  To ensure consistency in testing, each instructional department will develop a common proficiency

exam for all eligible courses.
«  Financial aid, veterans, and some third parties do not pay for credit by proficiency.

«  No credit is given for experiential learning or training.

testing, and are excluded from this procedure.
xam receive no transcript notation and may

Please note that the “CR” grade assigned for proficiency may have implications for financial aid awards, a
the credit may not be accepted by all transfer institutions.

TRANSFER CREDIT

Accredited Colleges/Universities
Students who transfer to Surry Community College from another accredited college or university

need to furnish official transcripts* for evaluation. The college or university must be accredited by an entity
recognized by the U. S. Department of Education. These transcripts are evaluated after a student’s acceptanc
Surry Community College. Only courses that are satisfactorily completed at other accredited institutions an
apply to the student’s current program of study will be transferred. Grades of “D” or below do not transfer.

Awarded transfer credits are placed on the student’s transcript. These transcripts are available in Stug
Development upon request. Students receiving transfer credit toward an associate degree, diploma, or ¢ ifi
must complete at least 25 percent of the semester hours in their program of study at Surry Community Collg
order to complete graduation requirements. These hours may not be earned by proficiency.

Military Credit 4
In some cases, transfer credit can be awarded for military training. The student must submit offici

military transcripts* to be evaluated for credit. Only course credit recommended by American Council of
tion guides is granted. No credit is given for experiential training or for courses taken at non-accredited scl

Advanced Placement Examination _
AP exams are usually taken by high school students enrolled in Advanced Placement classes. St

responsible for having AP test scores* forwarded to the Surry Community College Admissions Office for

credit evaluation.

*Documents become property of Surry Community College and cannot be returned or re-issued.

College TechPrep Articulation
Through the statewide College Tech Prep Articulation agreement among high schools and co

colleges and efforts of the SYSTEM (Surry Community College, Yadkin and Surry County Schools,
and Mt. Airy City Schools), students entering Surry Community College may receive college credit for ¢
of Career-Technical courses completed in high school. To receive credit, the high school must provide d
tion that the student completed the course with a grade of “B” or better and scored at or above the maste
(Score of 80) on the end-of-course VOCATS test, and the student must enroll in Surry Community Co
two years of high school graduation. The current SCC College Tech Prep Articulation Agreement is sho

following pages:
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y exam will receive the appropriate credit hours ai

Surry Community College
Tech Prep Articulation Agreement
Updated March 2012
Agricultural Education 6832 Agricultural Mechanics II Proce
Agri ! WLD-112 Basi i
Agricultural Educallon. 6882 Horticulture 1 HOR-150 ln‘:;": :llglrggulmre <
Business and }nfonTmuon 6235 Small Business BUS-230 Small Busi
Technology Education Entrepreneurship TS,
Business and Information 6415 E-Commerce | i
e WEB-210 Web Design
Business and Information 6417 Microsoft Word, Power Poi terac
i : - oint, CIs-111 i i
Technology Education 6419 Publisher AND Excel & e i
Access
Business and Information 6417 Microsoft Word, Pow i
B : , Power Point, OST-136 W i
Technology Education Publisher WITH MOS b gt
. Certification
] ss and Information 6414 Multimedia and Wi
S ek s ia and Webpage WEB-120 Intro Internet Multimedia
' Business and Information 6514 Digital Communicati
Busine .—_mﬁm S on CIS-110 Intro to Computers
siness and Information 6626 Strategi i i
T iy egic Marketing MKT-120 Principles of Marketing
Jusiness and Information 7980 Network Engineeri
G gineering 1 NET-125 AND | Networking Basi i
Technol mﬂ Educatl on (CISCO Semesters I & II) NET-126 Basics i i e
nvlizndag lnﬁmna m:!oa 7981 Network Engineering II NET-225 AND | Routing & Switching | AND
Technolog Edllutl duc: (CISCO Semesters 111 & NET-226 Routing & Switching 11
ress and Inf G ; =
Jusiness and Information 7991 Computer Engineeri
" gineering CTS-120 Hard
Ednuhan Technology 1 s
ER=1 'ltl_on 7992 g:c‘;"ll:z:er Enlgineering CTS-220 Advanced Hardware/Software
e ogy 1 Su
on iness N at
8710 Business Management BUS-137 Principles of Management
and Information 8716 i
R M e E i
- ntrepreneurship I ETR-220 Innovation and Creativity
rmati 8726 P i
e ersonal Finance BUS-125 Personal Finance
umer Science | 7111 AND |  Early Chi Educati dhood Educal
y Childhood ion | EDU-119 Intro i
= to Earl i
7112 AND Early Childhood iy g
. Education 11
 Education | 7240 ;
a . : Health Science | MED-121 AND| Medical Terminology I AND
- MED-122 Medical Termi
m e : erminology 11
i '8712 :u.rsmg F undax.ncntals NAS-101 Nursing Assistant I
— - r\J;::Iﬂ:l;pr.unem‘:’.hq:' 1 ETR-210 Intro to Entrepreneurship
eting ETR-230 OR Entrepreneur Marketing OR
. MKT-120 Principles of Marketi
ot ;;i:l! :uto Brakes | AUT-151* BmkcpSystems o
it Az::i:::‘::emmm S AUT-110 Intro to Auto Technology
L i ca AUT-161* Basi ici
e 7515 Automotive Electrical e
— J_l'" - ?7 Advanced
Mo 7721
T o Carpentry | CAR-110 Intro to Carpentry
i Carpentry I AND Carpentry 11
- try CAR-111 Carpentry [
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Surry Community College

Tech Prep Articulation Agreement

Updated March 2012
e fl =) | "
Trade and Industrial Education 7991 Computer Engineering CTS-120 Hardware/Software Support
Technology I
Trade and Industrial Education 7992 Computer Engineering CTS-220 Adv Hard/Software Support
Technology II
Trade and Industrial Education | 7911 AND |  Graphics I AND Graphics T1 GRA-151 Computer Graphics 1
7912
Trade and Industrial Education 7921 Drafting I DFT-111 AND| Technical Drafting I AND
DFT-111A Technical Drafting I Lab
Trade and Industrial Education | 7921 AND | Drafting I AND Drafting II - DFT-151 CADI
7972 Engineering
Trade and Industrial Education 7973 Drafting IIT - Engineering DFT-112 AND| Technical Drafting Il AND
DFT-112A Technical Drafting II Lab
Trade and Industrial Education | 7631 AND Electronics | AND ELC-112 OR DC/AC Electricity OR DC/AC
7632 Electronics 11 ELC-131 Circuit Analysis
Trade and Industrial Education 7741 Electrical Trades I ELC-113 Basic Wiring 1
Trade and Industrial Education 7742 Electrical Trades II ELC-112 DC/AC Electricity
Trade and Industrial Education 7712 Masonry 11 MAS-140 Intro to Masonry
Trade and Industrial Education 7713 Masonry 111 MAS-140 Intro to Masonry
Trade and Industrial Education | 7661 Welding Technology I WLD-110 Cutting Processes
Trade and Industrial Education | 7661 AND | Welding Technology I AND WLD-115 SMAW (Stick) Plate/Pipe
7662 Welding Technology Il
Trade and Industrial Education | PLTW Principles of Engineering MNT-110 Intro to Maintenance Pr
Trade and Industrial Education | PLTW Introduction to Engineering DFT-151 CADI
Design
Trade and Industrial Education 7521 Collision Repair Technology 1 AUB-131 Structural Damage 1
Trade and Industrial Education 7522 AUB-132 Structural Damage 11

ML it L T MR

Collision Repair Technology II
etndent w ety "[J T

Criteria to award college credit

The following criteria shall be used to award college credit for courses identified above.

1. Grade of B or higher in the course and
2. A scale score of 93 or higher on the standardized Career an

d Technical Education (CTE) post-assessment. (*or 80

above on the CISCO final exams or pass an industry standard certification.) In order to receive articulated credit, !

must enroll at Surry Community College within two years 0

*#* High school classes started prior to June 1, 2011 will follow the following criteria:

1. Grade of B or higher in the course and

2. A raw score of 80 or higher on the standardized Career
on the CISCO final exams or pass an industry standard
enroll at Surry Community College within two years of t

The official high school transcript and all official standardi
the criteria has been met to award credit for articulated cours

must be attached to the front of the student’s official high school transcript. This form is

upon request from Surry Community College. Once SCC receive
evaluation form will be mailed to the student. Students will receiv

transcripts.

Surry Community College officials shall have responsibility for verifyin

on the high school transcript for college credit.
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s transcript and form,

f their high school graduation date.

and Technical Education (CTE) post-assessment. (*or 80
certification.) In order to receive articulated credit, studen
heir high school graduation date.

zed CTE post-assessment scores shall be required to ve
e work. A community college advanced placement cret
available to high school
credit will be awarded and
¢ the appropriate credit hours and a grade of * ]

g eligibility and acceptance of the articulat

AUDITING COURSES

; Students who would like to take a particular course but do not wish to earn credit for it may register t
audit the class. The process for registering is the same as if one were taking the course for credit azd tl% tu'ti0
and fees are a.lso the same. On the first day of class, students must advise the instructor that they’are aud?t' : tohn
class. An audlter'l course cannot be changed to a credited course. The course will appear on the student’ g
transcript and will show a final grade of “AU.” It will not be included as hours attempted or hours eam:d and it

will not be considered in the calculation of grade point average. No fi ial ai ) . ;
for an audited class. ge. nancial aid or veteran’s benefits will be paid

COURSE REPETITION

Students who successfully complete a course with a minimum grade of “C” may repeat the course twice
Students who do not successfully complete a course may repeat it as many times as necessary to be successful .
Students who successfully completed a course five or more years ago may repeat that course. Tuition and fees -are

charged each time a course is taken. When curriculum courses are repeated i :
. : : , only the h -
calculating grade point averages and hours toward graduation. 3 SHHEE B RIEE B

INDEPENDENT STUDY

Degree-seeking students needing to complete a course to me i i

- S : et graduation requirements but are unabl
t_°_ take 1t as scheduled rf]ay.request an independent study. This request is made through an instructor or divisi::n
S on on an Application for Ind.ependent Study Form. The form must be signed by the student, instructor,
vision chairperson, and the appropriate dean. The completed form must be returned to the Student,Develop- ’

ment Office by the end of the drop/add period. Registrati iti i
‘ment O . Registration, tuition, and fi
B o e o ees for independent study courses are the

CHANGE OF PROGRAM

i SN . » i
e sDegr:e];eellcmg students wishing to change tl_leir program of study should complete a Data Change Form
ie tllden s gﬁ opment Office. Non-degreg seeking students who decide to pursue a program of study must
’te a Da ange Form and see the admissions staff to be sure required transcripts and other pertinent in-

formation are on file. Student ivi ial ai SIS
_program of study. s receiving financial aid must contact the Financial Aid Office before changing their

NCELLATION

| i;:gbz:c:;:le iic;esi;ry for the college a.dminisn:ation to cancel a class appearing on a schedule. Nor-
‘ ; Iéanc-,el]an)(;ns ar]; edenr;llmcnt for this class is not sgfﬁcient to allow it to be taught as scheduled.
Y - made, Student Development staff will work with students to find an acceptable alter-
: automatically dropped from cancelled classes and refunds are issued if they are due.

AWING FROM CLASSES

dent who wi i
“t who withdraws should do so officially through the Office of Student Development. Failure to

Hcially coul i : w
4 :S:Vﬁdellﬂi rresult m‘th_e‘ assignment of an “F” grade for the work attempted and in a forfeiture of
~ SHAEnL's responsibility to be sure his/her registration and withdrawal are correct.
P/Add Period
)8 1d eri .
4 :aptén?\i ::l?smts- of the first four days of classes for fall and spring semesters. Summer
e oy slumldsezv,31m:1; therefore, drop/add may be shorter than four days. If students decide to
e mf:t?e .by the Stu_dent Deyelopment Office and complete a Drop/Withdraw/Add
vho. ,d'o:_n_ I 18 not required during this period. Students who do not attend a class at

ot officially drop the class, wi i
e s, will receive a grade of “NS” for th i
“ -_-gi__n__npleted by students within the drop/add period. Bty S R

53




After the Drop/Add Period
When a student officially withdraws from school or a class after the drop/add period, a grade of “W”

(withdrawal) will be assigned unless the instructor determines that the student’s performance at the point of
withdrawal has been unsatisfactory. A student can only receive a grade of “W” if they have actually attended the
class. A grade of “NS” cannot be changed to a grade of “W.” If the instructor’s evaluation of the student’s status
is unsatisfactory, a grade of “F” will be recorded on the transcript at the end of the semester. If a punitive grade
(“F”) is going to be assigned, the student is encouraged to continue in the class in an effort to earn a passing or
non-punitive (“W”) grade.

If students decide to withdraw from a course after the drop/add period, they should come by Student
Development and complete a Drop/Withdraw/Add Form. The instructor’s signature is required for each course
student decides to withdraw. Failure to get the instructor’s signature could result in a final grade of “F.” Student
receiving financial aid must notify the Financial Aid Office of any changes in their schedule. The completed Drg
Withdraw/Add Form must be turned in at the registration desk in the Student Development Office before the sty
dent will be officially withdrawn from those classes. ‘

Distance Education Withdrawals
The withdrawal policy for distance education courses varies from the above policies as follows:

e drop/add perio
Students taking distance education courses can drop or add by contacting the Student Development Officg
in one of the following ways:

-Complete a Drop/Withdraw/Add Form in the Student Development Office

-Telephone
Contact the registration desk at 336-386-3595 or 336-386-3430.

-Fax
Complete a Drop/Withdraw/Add Form and fax to 336-386-3690. This form can be obtained
the Surry Community College website by clicking on “Current Students” and then “forms.”

Durin

After the drop/add period

Students taking distance education courses should begin the withdrawal process by contacting the
instructor.

ACA Withdrawals

ACA is required for all first-year, full-time, degree-seeking students. In addition to the procedures des
scribed above, the Drop/Withdraw/Add Form must be signed by the appropriate dean. The ACA requireme nt
waived only by permission of the Dean.

REMOVAL OF INCOMPLETE GRADES (
Students with a grade of “I” on their transcript have one calendar year from the date the grade is iSSue

to complete the work necessary to remove the “I” grade. Students should work with the instructor to complet
requirements for the course. If the student is required to attend class in order to complete the course, they mus
register and pay appropriate tuition and fees. If the “I” grade has not been removed within the time-frame all¢
it will remain on the transcript as a permanent grade of “I.” An incomplete grade cannot be changed to a g
of “W” at any time. If the student would like to receive credit for the course after the grade of “I” is perm
they must reregister and repeat the entire course. Transfer students should be aware that grades of “I”” not refi
before transferring are treated as grades of “F” by many receiving institutions.

FRESH START/IN-HOUSE TRANSFER :
Two policies provide qualifying students a one-time opportunity to petition the school to exclude {10
GPA calculation all previously completed courses in which a grade of “D” or “F” was earned. Forms to requ
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average is required for
toward thi

musea period of adjustment to colle

the STANDARD
catalog, since spe

this recalculation are available in the Student Development Office. Prior to submitting the written petition, the
student must have completed at least 12 credit hours of college-level work at Surry Community College and have
o 0‘li‘eral'l GPA of at least 2.5. The only physical change to the transcript will be the placement of an
Academic Forgiveness notation below the semester in which the forgiveness is applied. Descripti i
cies are as follows: g pplied. Descriptions of both poli-

The Fresh Start Policy

This policy allows a former S_urry Community College student who returns after a period of at least 3
years of non-enroliment to have previously earned grades of “D” and “F” removed from the GPA calculation
process.

In-House Transfer of Program Policy

This policy allows a Surry Community College student who officially changes his or her program of study

at Surry Community College to have grades of “D” and “F” previously earned in th
| =
moved from the GPA calculation process. y e old program of study re

NOT:E: Neitzer t{te “Fresh Start Policy” nor the “In-House Transfer of Program Policy” are applicable in
meeting the “Satisfactory Progress” guidelines for financial aid and veterans aid students.

SATISFACTORY ACADEMIC PROGRESS FOR ALL STUDENTS
The policies governing academic progress at S i i i
’ i urry Community College are intended to assist students in
successfully completing their programs of study and to prevent prolonged failure for all students. Procedures are

designed to identify students experiencing academic difficulty and to ensure effective corrective action. These
procedures are supported by both the staff and faculty, who are committed to

(1) informing all students of minimum academic standards and grading procedures

(2) identifying and alerti - A SO :
poasibf?; g and alerting students displaying signs of academic difficulty as early in the semester as

(i) proyid.ing opportunities for corrective action to such students
(4) notifying all students of their grade point averages immediately following the end of the semester.

S . . .
pmtj;eir::o enrocliled in degree., diploma, or certificate programs are expected to maintain satisfactory aca-
ward the completion of the requirements for their programs. Since a 2.0 minimum grade point

graduation from all programs, students are ex intai
! ! , pected to regularly maintain upward pro
S average in order to be considered in good academic standing. p bl ot

For e ;

" purposes of determining acafjlerpic progress, final grades on all coursework will be considered. Be-
ge llfe( és often necessary for new students, the following scales are used to
progress. (Students who are receiving financial aid should al i
. uld also read and consider
cii(i)cF A(;APEMIC PROGRESS‘ FOR ALL FINANCIAL AID RECIPIENTS section of this

conditions apply for the continuation of their financial assistance.)

‘mine satisfactory academic

SATISFACTORY PROGRESS IN ASSOCIATE DEGREE PROGRAMS
(ALL COLLEGE TRANSFER AND AAS DEGREES)

sy Credit Hours Attempted Minimum Cumulative Grade Point Average
_ 0-20 1.00 :
21-35 1l50
36-50 1.’?5
31 to program end 2.00
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SATISFACTORY PROGRESS IN DIPLOMA PROGRAMS

Credit Hours Attempted Minimum Cumulative Grade Point Average

0-15 1.50
16-26 1.75
27 to program end 2.00

SATISFACTORY PROGRESS IN CERTIFICATE PROGRAMS

Credit Hours Attempted  Minimum Cumulative Grade Point Averag
0-8 1.5
9 to program end 2.0

In addition to the above GPA requirements, a student must also complete at least 67% of the credit hours at-
tempted each semester.

Academic Warning :
Transcripts are reviewed at the end of each semester. Students who do not achieve the appropriate mini

mum grade point average will be placed on academic warning. These students will be notified by letter of their
warning status and will be required to consult with an assigned academic advisor. The student and advisor will
create an individualized academic plan by cooperatively assessing the problems impeding success and identify:
ing possible corrective actions. Topics of discussion may include the student’s course load, chosen program of
study, dialogue with their instructors, and the use of academic support services such as tutoring. By adhering t¢
their academic plan, students must demonstrate progress toward removing the warning status. Lack of progress
in attaining the minimum GPA or completing 67% of the attempted credit hours will result in a continuation of
academic warning status and if necessary, a revised academic plan. _

In addition, students who do not demonstrate progress toward removing themselves from academic W
ing status could encounter one or more of the following circumstances:

(1) Loss of financial aid and/or scholarship

(2) Loss of athletic eligibility

(4) Loss of veterans’ educational benefits

(5) Inability to graduate in a timely manner

(6) Reduced employment or college transfer opportunities

On occasion, a student’s best interests may be served through a short-term break from school to prom
increased focus and/or responsibility. Surry Community College exists to provide opportunities for learning, |
to deny them. Therefore, students will not be dismissed permanently for lack of satisfactory academic progre!

For information on readmissions after an absence of 12 months or longer, please see “General Reads
sion Procedures” in the Admissions Information section.

Additional Academic Requirements for Nursing Students
Nursing students must meet general academic progress policies. Additionally, some nursing (NUR)

courses have prerequisites. These prerequisites are listed in the catalog under the description of the courses. #
student must make a grade of “C” or better in both theory and clinical practice in the prerequisite nursing (NI
courses before registering for the next nursing (NUR) course. For related nursing prerequisites, a student mu
make a “C” or better to register for the next nursing course.

In accordance with the North Carolina State Board of Nursing rules, a student will be
dismissed from the nursing program for problems which conflict with safety essential to
nursing practice. These problems include physical or emotional health problems which
confiict with safe nursing practice and do not respond to appropriate treatment and
counseling within a reasonable period of time.

A student must n_mke a “C” or better in both nursing (N UR) and related prerequisite courses in order to
register for the next nursing course. Students transferring into the nursing program will be given no credit for a
grade less than a “C.”

ACADEMIC HONORS
The Dean’s List

The Dean’s List is published for fall and spring semesters to honor those students who achieve significant
academic status in their classes. It recognizes each student who carries at least 12 credit hours of college-level
coursework during the semester, maintains at least a 3.25 grade point average for the semester, and has no final
grade lower than a “C” in any course taken. The Dean’s List is posted each semester on the College website and
published in local newspapers. Courses below 100 level (i.e., ENG 080) are not considered part of the course load
for selection for the Dean’s List or President’s List.

The President’s List

The ?r_es:dent’s List is used to recognize full-time students who achieve true academic excellence as mea-
mu-ed by t;l minimum semester grade point average of at least 3.75, with no grade below a “C” in any course. Each
President’s List student receives a congratulatory letter from the college president.

Honors Graduates

In order to qualify as an honor graduate, a student must have completed the requirements for graduation

with at least a 3. i : 4 :
"low :r fh;n 2fcg;ade point average on all work required for the degree at Surry Community College with no

E: Transfef Credit - {Ml transfer credit must be evaluated by the Records Department and placed on
r an oﬂjlcmll transcript before it can be counted toward graduation.
- Substitutions - All programs must be completed as stated in the catalog unless a substitution has

| B €en approved and filed in Student Development.

Example:. Substitute ENG 112 for ENG 114 inan A.A.S. program. This practice is accept-
) fﬂ_Jlg, _but it must be approved beforehand. The paperwork can be picked up from the
. . division chairperson or in Student Development.
- B Students must have a minimum 2.0 Grade Point Average with no grade below a “D” for all courses

s 3 .. | 4 Wy .
l...' | _:an ted tfoward graduanon.l (A grade of “D” will count toward graduation, but in most cases it will
~ .; ~ Dottransfer.) See Grade Point Average in the Credit and Grading Issues section.
3 1
T




IN ORDER TO RECEIVE A DEGREE, DIPLOMA, OR CERTIFICATE, IT IS THE
STUDENT’S RESPONSIBILITY TO APPLY FOR GRADUATION IN THE STUDENT
DEVELOPMENT OFFICE AND PAY THE FEES IN THE BUSINESS OFFICE BY THE
ANNOUNCED DEADLINE. This procedure is normally completed at the beginning of the semes
in which the student will complete all coursework.

* At least 25 percent of coursework for a degree, diploma, or certificate must have been completed
at Surry Community College by those applying for graduation. This 25 percent of hours may not
earned by proficiency and must be in the student’s program of study.

In addition to the general graduation requirements described above, nursing students must meet eac

of the following requirements:

1. Earn a grade of “C” or better in all nursing courses.

2. Earn an overall minimum grade point average of 2.0 (“C”).

3. Earn at least a “C” in all related courses required in the nursing curriculum.

. Students that either complete a change of major or have not attended for a period of one year or lo
ger must follow the current program requirements of the catalog in effect at the time of returning

starting a new program.
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STUDENT DEVELOPMENT SERVICES

The Student Development Office is a place students may need to visit often. It is filled with competent
friendly staff whose sole purpose is to ensure that student experiences at SCC are the best to be found anywher,e
This is the place where the SCC experience begins as students apply for admission, and if they're a degree/ .
diploma/certificate student, it’s where their SCC experience reaches its apex as they apply for graduation.
Additionally, for all the days in between these events, it’s the place to come for information and assistance, as
well as to register for classes. Whether a student becomes a degree student or a special credit student, he 0; she
needs to take advantage of the help this staff is ready to give. These services include: ,

Academic Advising/Counseling

A wide range of both counseling and academic advising services is available here. If students need to talk
with someone about any problem or concern, qualified counselors are available to listen and help resolve
problems in a confidential and relaxed setting. Students can talk through whatever is on their mind and quite often
gain insight into how to solve the problem through this process.

In addition to personal counseling, academic advising services are readily available to all students
Student Development staff and faculty advisors will work with students to plan a course of study to take tl;em
ﬁ-om where they are to where they want to be. From learning more about what a particular course is really like to
making sure students are going to be ready to complete a degree when they want to, the staff will be there to help
For_ students interested in transferring, this staff will help make the transition a positive experience through such '
assistance as helping students find the right person to see at the senior college or guiding students through the ap-
plication process. ’

Career Services
| 'I:'he Ca}reer Services Center offers a comprehensive career development program designed to assist
students in St?ttmg_ career and educational goals and developing employability skills.
s Services include c‘areer counseling, career assessments, career research and exploration, resume
mdeve tgﬂi_pent anq preparattgn for ep:ployment interviews. The center provides students with quick and easy ac-
e mdiocal, national, and mterna_tlonal labor market data through current printed materials, internet sites, video
i 9 t;a_.pes, ;nd face-to-face interview with area employers. The center also provides leads for employment
forﬁppﬁmvo!m te::i :s isted 'by area employers. Services are available to current students and graduates. Opportunities
e ; : : i .
Coter rvice learning, and cooperative education are also coordinated through the Career Services
Asult Located in the Reftves Building on the main college campus, the center is open five days and four
enings per week. Individuals may learn more about the center by calling 336-386-3388.

Ed“@#g::tgopportunity Center Services

_-Qﬂ’}t;l's‘-_a-'wide-er:n bg}::) 1gzant _from the US Department of Education, the Educational Opportunity Center (EOC)

in e oo Someen;'lf}fs to ﬁrst.-gen'eratlon col!ege studetnts from Surry, Yadkin, Davie, Stokes, and Rock-
Teforrgls o o't.her-' serviceo ese services include assistance with admissions, financial aid, career counseling, and
:_ T N latgencre's._ Mz?ny of the students served locally by the EOC are displaced workers who
'-ﬁ.mmh--ofpersoﬂal ;tt Or training in a new career field. Services provided by the Center staff often add the
formation about . tention Fhat helps students find success in their educational programs. For additional in-
Mk Services available, call 336-386-3328, or ask for the EOC in the Student Development Office.

U h."l : r | .i‘g:lll?d-l’mgram artm
@mmm pv;,sm dBes:mg Progra‘ m, ﬁmdec! through a grant from the U.S. Department of Education, assists
B S by providing tutoring, instruction in computer applications, personal development,

ture, Spanish, ESL, math, and social studies. The program is designed to help young people
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IN ORDER TO RECEIVE A DEGREE, DIPLOMA, OR CERTIFICATE, IT IS THE
STUDENT’S RESPONSIBILITY TO APPLY FOR GRADUATION IN THE STUDENT
DEVELOPMENT OFFICE AND PAY THE FEES IN THE BUSINESS OFFICE BY THE
ANNOUNCED DEADLINE. This procedure is normally completed at the beginning of the semestg
in which the student will complete all coursework.

STUDENT DEVELOPMENT SERVICES

The Student Development Office is a place students may need to visit often. It is filled with competent
friendly staff whose sole purpose is to ensure that student experiences at SCC are the best to be found anywher,e.
This is the place where the SCC experience begins as students apply for admission, and if they're a degree/
diplomafcertiﬁcate student, it’s where their SCC experience reaches its apex as they apply for graduation.
Additionally, for all the days in between these events, it’s the place to come for information and assistance, as
well as to register for classes. Whether a student becomes a degree student or a special credit student, he o; she
needs to take advantage of the help this staff is ready to give. These services include: ,

*At least 25 percent of coursework for a degree, diploma, or certificate must have been completed
at Surry Community College by those applying for graduation. This 25 percent of hours may not be:
earned by proficiency and must be in the student’s program of study.
. In addition to the general graduation requirements described above, nursing students must meet each
of the following requirements:

1. Earn a grade of “C” or better in all nursing courses.

2. Earn an overall minimum grade point average of 2.0 (“C”).

Academic Advising/Counseling
A wide range of both counseling and academic advisin ices i i

3. Earn at least a “C” in all related courses required in the nursing curriculum. with someone about any problem or cmfcem, qualified counselgrze;rve:c;jali?ai‘;zliil)lli:tgzr;:if:;l d(:enil:l.::ed i
. Students that either complete a change of major or have not attended for a period of one year or lonsg problems in a confidential and relaxed setting. Students can talk through whatever is on their milrjld and quite ofte

ger must follow the current program requirements of the catalog in effect at the time of returning OFS gain insight into how to solve the problem through this process. “petider
starting a new program. ' In addition to personal counseling, academic advising services are readily available to all students.
Student Development staff and faculty advisors will work with students to plan a course of study to take them
from where they are to where they want to be. From learning more about what a particular course is really like to
making sure students are going to be ready to complete a degree when they want to, the staff will be there to help.
For. students interested in transferring, this staff will help make the transition a positive experience through such
assistance as helping students find the right person to see at the senior college or guiding students through the ap-
plication process.

Career Services
'I_'he Cagreer Services Center offers a comprehensive career development program designed to assist
students in sgttmg' career and educational goals and developing employability skills.

. Services include career counseling, career assessments, career research and exploration, resume
develtg;;ment anc! preparatlt?n for er.nploymem interviews. The center provides students with quick and easy ac-
:ﬂ;{amocal, national, and mterna_tlonal' labor market data through current printed materials, internet sites, video

_ 0 t}:apes, zfnd face-to-face interview with area employers. The center also provides leads for employment
Opporhmlfor i te::i :::1 hsted‘by area ?mployers. Services are available to current students and graduates. Opportunities
ey » Service learning, and cooperative education are also coordinated through the Career Services
dval Located in the I'lefaves Building on the main college campus, the center is open five days and four

€venin I.Ig.S.perweel':. Individuals may learn more about the center by calling 336-386-3388.

Ed"uﬁ;::ldeoppﬂrtumty Center Services

T 'ﬁ'.ﬁide r:nby a grant from the US Department of Education, the Educational Opportunity Center (EOC)

Oﬂh 3_ i = ges of services to ﬁrstl-generation college students from Surry, Yadkin, Davie, Stokes, and Rock-

mgham ; ca'tomothel:s ome of thes'e services include assistance with admissions, financial aid, career counseling, and

d ..E.;"‘al’..m toewl-ice agenme.s.l Melmy of the students served locally by the EOC are displaced workers who

_:_ mﬂe mfmhleotumf e rsos:aj ool fm: training in a new career field. Services provided by the Center staff often add the

iy alztention t_hat helps students find success in their educational programs. For additional in-

i ke, Services available, call 336-386-3328, or ask for the EOC in the Student Development Office.

. The Upwarg

.mm B0 'studBeg:J:: Pro am, funded through a grant from the U.S. Department of Education, assists
ition, Riteroie Y'Prowdmg tutoring, instruction in computer applications, personal development,

< » Spanish, ESL, math, and social studies. The program is designed to help young people
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develop the academic skills and motivation necessary for success in college. For additional information about Self Advocacy
Uparnd Bottad, calf (336) 3863768 or (336) 3863359, or ask for- Ugrwasd Bound n the Staudent Develdpment Students have tpe op_portunity to voluntarily self-identify with the college as havin
g need. St:rientslc‘:ian s;:’f;'dent:@ to the Office of Disability Services located in A-204
ote: Identifying yourself as having a disability, to an individual : j
A professor, school, friend or d -
ment other than the Student Development Office IS NOT considered an official notiﬁcaa'oufto the Cofzg‘;”

g a disability or special

Academic Assistance

Degree-seeking students whose placement test scores indicate a need for more background preparation
and other students who are looking for refresher courses are offered space in developmental studies classes. Par-
ticipation in this program enables these students to gain the necessary skills to become successful college studen
The Academic Support Center has student tutors and professional staff available for individualized instruction i

reading, English, and mathematics.

Documentation

Services of a disability or special need are provided based i ovi

studen.t must protlride information about a substantifl limitation to o?xii?c;?rzn;a:i{;: Ez‘g‘:g?jiz:sﬂ]: Snfgcn:'l 5
it a.pph?? to meeting the demanc[s of the college life, in and/or out of the classroom. Acceptable do;:upme:rlltactaioz ats"
a dlsab_lhty or spec:fil need may include: Medical report, physician’s statement, psychological evaluation, ps ho
_educatlon.al evaluation or other professional evaluations which verify the need for reasonable accommod, g o
md,:ﬁ'canops. T_he doc'umentan'on should be current (within the last three years). IEP’s and 504 Plans alfh Onshor
pmv_ldmg h.lsFoncaI evidence of services and accommodations, are generally not considered suﬂ‘icicnt,t (:llcg

a student eligible for services. Please note that students will be evaluated on a case-by-case basis. If no zuTren‘:

documentation is available, it is the responsibility of the student to have new documentation prepared

Student Financial Aid
Please see pages 63-72 of this catalog for information regarding the financial assistance programs at the
college.

Veterans Services

If a student is a veteran of military service, serves in the Reserves or the N. C. National Guard, or is th
spouse or child of someone disabled or killed during service, he or she will want to take advantage of the Vet
ans Services Office in the Financial Aid Office within Student Development. The veterans certifying offici
help students apply for any educational benefits available to them and will answer questions about these be
Students receiving veterans educational benefits must (1) follow the Standards of Progress for Financial
cipients at Surry Community College; and (2) maintain regular satisfactory class attendance in order to con
receiving these benefits. State and federal laws require that all persons receiving veterans educational bene
attend class on a regular basis. Please see page 67 of the catalog for more information on Veteran's Administrs
Educational benefits. '

‘When possible, SCC will rely on the resources available from community agencies such as the Division

of Vocational Rehabilitation Services, Services for the Blind and Servi

g Renti ; ’ 8 : ervices for the Deaf and Hard of Heari

olhm; wlnch prc;;:de edu_c;::jogal auxiliary aids. The college is not required to, and cannot provide pe:sa;:;% :nttgn
, individually prescri evi ; J =
Irmdm, y p vices, readers for personal use or study, or other devices or services of a personal

- Disability Serv:c':e:s Oﬁ‘i'ce is located in the A-Building Room 204, right above the Student Develo t
ces ﬂice qu adqltlonall information, the Disability Services Director can be reached at (336-38 6_34!’20:1
ith hearing difficulties may call 1-800-735-2962 (TTY) or 1-800-735-8262 (voice). 3
Student Activities _
A well-balanced educational program includes some time for social, cultural, and recreational activi
ties. Each year the college provides a variety of such activities through student clubs and organizations. The
Inter Club Council coordinates many of these activities and the College encourages students to learn mo
specific clubs. An intramural sports program is also offered if sufficient interest is demonstrated for those ng
serious about formal sports, but still looking for exercise and fun. Student interest, participation, and enthu
are usually high in these programs.

al Policy

-ommunity College seeks to accommodate pe

rsons with disabiliti :
B oo s siso miindtut of e 1 with disabilities who demonstrate the necessity

Coll : th and safety interests of its general community. Th
Animal Guidelines are aimed at meeting these concerns, The College's Office of Disability tSyt;:rvi(?es.

Te ﬁ;:;_’?:g’gg‘;?ﬂﬁr ISJ‘;I:;); fl:;:cessdreg:ires the cooperation of all students, staff and faculty. No
 the Office ofDisabili%y Servilz;es :tsg : ; ; 42(:13 as Service Animals. For further information,

Disability Support Services (ADA)
Mission

The Office of Disability Services provides equal access to programs and services and promotes g
portunities for students with disabilities, through the provision of reasonable accommodations, reso
vices. Disability Services is in compliance with section 504 of the Rehabilitation Act of 1973 and the 2
with Disabilities Act of 1990. You may contact Laura Bracken, Director of Disability Services at: 336-38

me st :
e St_!_x,_d_ents are on campus, there is someone in the Student

- . office hours are Monday-Thursday - 7:30 a.m.
nation call (336) 386-3264.

Development Office to assist them if
-7:00 p.m.; Friday - 7:30 a.m.-3:00 p.m.

or brackenl@surry.edu 386-3246
386-3370

Request Services ' _ id/Veterans Services ;:g:;:
Surry Community College is committed to making the educational opportunities it offers reaso Programs/Din; 386-3273
accessible to all qualified students with disabilities. Students seeking assistance or accommodations rvices Cemrp 9ma Programs 386-3281
386-3388

sible for self-disclosure and providing the proper disability documentation in order to receive services.
seeking disability services need to make their needs known in a timely manner, since it may take so
quire the necessary aids and notify the student’s instructors. Reasonable accommodations are not retro
must be requested each semester. If the student hasn’t made a request for services or reasonable acce
in a timely manner prior to enrollment, SCC cannot assure that all appropriate accommodations can be @
plished prior to the first class.
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Health Services
First aid supplies are kept at various locations around campus such as Student Development, Administras

tion Offices, Nursing Department, Physical Education Department (Gym), Maintenance Office & shop, as well a§
all technical and science lab areas.

In the event of any emergency, students should contact the Campus Police through the switchboard/in-
formation center window or dial 0. If further help is needed for the situation, Surry County Emergency Medical
Services will be notified. Students will be transported to Northern Surry Hospital in Mt. Airy if deemed necessa

by the EMS.
Copies of the Communicable Disease Policy and Alcohol & Drug Abuse Policy are available in the Stu-

dent Development Offices.

A limited accident insurance policy is purchased upon registration. Because this is a limited policy,
students must read carefully the brochure which is provided. If it becomes necessary to receive medical treatme
under this policy, students must notify the Business Office within two days of the injury and complete the requis

forms.

Cosmetology Services _
The Cosmetology Department is located on the lower level of the Richards Health Sciences (H) Buildi

Although the purpose of the department is to train students to gain employment in the beauty culture field, the
department offers its services to SCC students, faculty/staff, and the general public. Services are administe ed
a first-come, first served basis. \

Voter Registration Services -
Throughout the academic year, voter registration opportunities will be made available in the Office of

Disability Services, A-Building, Room 204. For additional information, contact the Director of Disability -.,:';
located above the Office of Student Development at 336-386-3443 or brackenl@surry.edu.

Food Services
The Knights' Grill, a full-service cafeteria, is located on the ground floor of the A-Building. A wide sg

tion of sandwiches, soups, salads and full meals are prepared fresh daily. Hours of operation are Monday thro
Thursday 7:00 am until 2:00 pm and 5:00 pm until 8:30 pm, and Friday 7:00 am until 1:30 pm. The Knights®
is closed on Fridays during the summer.
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COSTS AND STUDENT
FINANCIAL AID

TUITION AND FEES

Surry Community College offers educationa iti ini
P &ooline Shas Legislatgur ot R :Oosl;:;)nrf;l?mcs at minimal cost to students. Charges are set by

The tuition for in-state students is $66.50 per credit hour with a maxi iti
semester. To qualify for in-state tuition, a legal resident must have mainta?lft;gl E:: c?: ]ltlznd(:)lzna;fﬁ: ;sriﬂ?x s
Caroi_ma for' at least thc‘ twelve months preceding the date of first enrollment or re-enrollment in the college. If
questions arise concerning legal residency, students may contact the Vice President of Student Develo mg t

For out-of-state students, tuition is $258.50 per credit hour with a maximum tuition charge of ];4 126
semester. Qut-of-state stqdents attending Surry Community College are eligible for in-state tuition rates i,f theper
employed in North Carolina and the employer pays the tuition for the student employee with a com checl{ @
Also, a letter on company letterhead must be submitted to the Business Office stating that the studegflilsyan e :
pl_oye_e of the company. North Carolina residents age 65 and older may register for college classes up to 6 en:i-'t
hours free of tuition, but must pay for fees associated with their class registration. . e

Tuition Payment Options
Payment of tuition and fees is due at the time of registration. Otherwise, student registration may be

woided and enrollment cancelled. Options for payment are as follows:

» (Cash, check, or money order

. (Fj}-edit Czlu'd - VISA, MasterCard or Debit Card

*  Financia Aid - Financial aid approved and awarded b i ial Ai i istrati
mc}udes Pell Grant and scholarships which have beenyr;t:lzif;!;aﬂ?fl:: gli.lglg:: grf:f?:eto i

3:111;1' I;gztga?uth?nzanons - Busines_ses,_ agencies, organizations, etc. may authorize péyment for stu-

et ional expenses. Autt_lorlzg.tlon fro‘m the agency must be either on file or presented to the

= .:EL"}CSS?F fl)iiﬁce:&t the time of éeglstranon, stating the specific charges covered.

C ion Management Company - Students may apply for an installment pla
zlil:;:c;nsgisarflagemem Company for payment of tuition and l;ees. Payments are sei)r.lprtl ;?f}g}:gl?ltifegs
o ;e pesrsi}e?es.ter. Payments will be drafted from the students' personal bank accounts.

) B ea ee imposed by FACTS Tuition Management Company for any missed pay-
- . ents must enroll for at least (3) semester hours and complete an application via the college

website. For more information i i
D , contact the Business Office or visit the coll i
1 options are subject to change, i e

inllect . 3
fele[:(:;?jjfl agency fpr collection, students are liable for and must pay the college the attorney’s
or collection agency fees resulting from the referral. Students must pay all charges and other

_ Costs, including attorney’
: y’s fees, that are allowed by federal and state law i
- hecessary for the collection of these amounts. it e

Self-Supporting Classes

ege :
S 4 r:hfi:gcci:lloose to provide cl_asses under a financially self-supporting method at any time. Tuition
¢ of i uppoctional c:fes E;;xcl;ottlm ;umculum and continuing education will be set at a rate that permits
m_-“-_'-‘_ s student pays a pro-rata share of that cost. Under thi
L . Under this cours
Y exceed the standard state-established tuition rate. R e




Tuition and Fee Summary Book Buybacks
(Tuition rates listed below are correct at the time the catalog was printed. These rates are subject to change The Booksto
: ; ' ; \SI0T€ Sponsors two major buybacks per vear us
and will not be final until the legislature adjourns at the end of the term.) December. Opening semester s sl schedl:je 3/ thr;)u ually scheduled around exam days in May and

ghout the year. Texthooks must be in good condi-

tion without excessive markings or highlights and all components must be with the book

ALL CURRICULUM PROGRAMS: Tuition

TUITION REFUND POLICY
Student Classification Rate Per Credit Hour Tuition refunds are made based upon Title 23 of the N.C. Admini<rrar:
Resident $66.50 refund shall not be made except under the fol lowing circumstm']?e?-n inistrative Code (23 NCAC) guidelines. A
Mo Resida §258.50 s percent refund shall be made if the student offcially withdraws prior to the fire da f class(es)
: . 1C semester as noted in the college calendar. A o o y of class(es
ALL CURRICULUM PROGRAMS: Fees : 3 refund if the class the student is officially registered for ils ]tf)o:. - :kmfi,e;“ is eligible for a 100 percent
While Surry Community College attempts to keep student costs as low as possible, some fees are neces 2. A'7S percent refund shall be made if the student officially wi ors oot insuificient entollment.
sary to maintain adequate services. Presented below are the fees currently applicable to curriculum students. the official 10 percent point of the semester as noted i ti; withdraws from the class(es) prior to or on
These fees can be refunded only in cases of class cancellation. Any questions regarding these fees should be ad 3. Refund of fees will only be made if the student oﬂiciaﬁ e.tt:l:)llcge calfendar.
dressed to the Vice President of Student Development or the Vice President for Finance. of the academic semester as noted in the college calendzr‘:;d/dm-‘;s prior to the first day of class(es)
registered for fails to "make" due to insufficient enrollment S eain Sty
% m‘;h:eabo?tggl:cythmay differ for financial aid recipients. For exar;-nple refunds may not b d
0 T - A by (s T B T Ty TSN SNSRI but m credited to the appropriate financial aid g Ot be made to students,
Type of Fee Basis AppliesTo i i, A Financial Aid Director. aid program. For a more detailed explanation, contact the
Parking _ Inall refund cases, students must initi :
(non-refundable) Annual (Fall-Summer) All Students (Day & Evening) $5 - Business Office will make the allowable r;;:rt::l t::;l: ::fl;grmt;lv: ]I)I:;ggiss IhrOug: the Registrar's Office. The
Regist rocess has
Accident Insurance | Semester All Students (Day & Evening) $3 e S Ogiz.“ B i . been handled through the
iy i,_.._i den charg; rcent of th
Student Activity Fall & Spring Serr;este_r only | All Students (Day & Evening) $3.25'J’Cr§gi; ‘}’i our Semester as noted in the college ca{;endar. The :h(;or;teo;o:ynf)?;mel dn:‘pped th-l‘Ol-lg'l:l the 10 percent point of the
RN At s dice — . the same time (in the same transaction), Ifa schedulep Eh{u; o iy moe vt cqual or more credit hours
Technology Semest;rl : All Students (Day & Evening) $1/Credit Hour I g your advisor to avoid paying the 25 percent charge. If a chaf;el?sn::ﬁ:donﬁor l:ﬁfof 8 Registration Day,
2 A€ semester as no after the
(max: $16) B oo the college calendar, students are responsible for 100 percent of the cog arr P O
Distance Education | Course Students registered for DE courses $10/DE course re details, please contact the Registrar's Office. okcouses'on
Gradu.a;it‘io; i Program Students ordering diplomas $20 ‘
(non-refundable) 4 dent Financial Aid g
— aunity College. F: 'progra.m is dgmgned to assist eligible students in meeting the costs of
Transcript (official) | Upon Request All students $3 per official ¢ _ ot empl ge. Financial assistance includes several types of aid: grants, private | Sts of attending
(non-refundable) Sl msst.is:ln\?ﬁl:t alcflf awards may include one or more tjfpe.s of aid. pOr:l,;t:tu{:ia;rlst’ss\:rTIahr:hlps
Placement Test At time of test All degree and diploma seeking $2 per unit "W @ i _ 1 offered financial assistance, An enr : SraNe
(non-refundable) students plus designated certificates | $10 maximum that they return, olled student must reapply for aid for each

COLLEGE BOOKSTORE

Required textbooks and supplies may be purchased at the campus Bookstore located in the C-Buil
during regular hours (Monday-Thursday, 7:30am-8:00pm, and Friday, 7:30am-3:00pm). Textbooks m
be purchased online through the SCC homepage at www.surry.edu by clicking the "Bookstore" link.
to required textbooks and supplies, the Bookstore carries a selection of reference materials, apparel, |
greeting cards, and other specialty items.

Refund Policy

* All refunds require the original register receipt.

» Refunds are made when classes are cancelled, dropped, or if the incorrect textbook is purch

« Refunds will not be given to students who purchase a new book and then find a used book.
interested in buying used books should do so before purchasing books in the Bookstore.

+  All textbooks must be in new condition--textbooks are non-returnable if shrink wrap is broken
is marked.

* All returns must be settled within two weeks after the drop/add period.

64

Pplication to § i
urry Community College and provide all information required by the

e Applicati -
. on for Federal Student Aid, (FAFSA) online at www.fafsa.gov. Students




please contact the Financial Aid Office for other options. These include, but are not limited to, com-
pleting the application on campus, requesting a hard copy of the application, or completing the form
by phone. Once the FAFSA is processed by the Department of Education, the student will receive a
Student Aid Report (SAR), which reports what their Expected Family Contribu-tion (EFC) will be.
3. Once your FAFSA application is processed, the Financial Aid Office may send the student an email
requesting additional documentation. Please return the documentation as soon as possible, as it will

be used to complete the student's aid file. :
4. When the aid office determines what types and amounts of aid students are eligible for, the student

will be notified via email or their Knight Life account.

To receive notification of eligibility, a student must have a completed aid application file on record in th
Financial Aid Office by the following deadline dates:

Fall Semester: May 1 Spring Semester: October 1

Students with incomplete files will be required to use personal funds or apply for tuition assistance through th
FACTS deferred tuition payment plan. Subsequent eligibility may allow for a late award of aid after the semests

begins.

Summer Semester; February |

Federal Pell Grant Program

The Federal Pell Grant program is an aid program designed to provide financial assistance to those whi
need it to attend college. Award amounts are based on family size, income and assets. Federal Pell Grants are
intended to be the “floor” of a financial aid package and may be combined with other forms of aid in order to m
the full costs of education. Students seeking financial assistance apply for this type of aid when completing the

FAFSA.

Federal Supplemental Educational Opportunity Grants (FSEOG)

The Federal Supplemental Educational Opportunity Grant (FSEOG) program is sponsored by the fede
government and was authorized under the Higher Education Act of 1972. A limited number of these grants are
available to students who have “exceptional financial need and are enrolled at least half-time (6 credit hours).®
Students who complete the FAFSA and have a 0 EFC on the SAR are considered for this grant. Priority is give

early applicants.

Federal Work Study Program ‘
Part-time jobs are available for students wishing to earn money to help pay for part of their college
expenses. The jobs may be on- or off-campus with a public or private non-profit agency. The amount of work
varies and is determined solely on need as determined by the Financial Aid Office. Students applying for wor
study must complete the full financial aid application process, as well as the Work Study Application, and mu
be enrolled at least half-time (6 credit hours). This type of aid is paid to the student in the form of monthly ! W
There is no repayment. All work study related forms can be accessed from the website on the "Work Study™
or in hard copy in the Financial Aid Office. i
Student Loan Program __‘
In addition to completing the FAFSA, additional applications and paperwork will be required for the
interested in applying for a loan. For additional information please contact the aid office or visit the website
www.surry.edu, select Financial Aid and click on the Student Loans link.

Other Scholarships
The Surry Community College Foundation, Inc., provides scholarships for students having financia
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and meeting other s:.peciﬁed criteria. This form of aid is made possible by businesses, industries, and individu-
als who have cqntnbuted to this non-profit organization. A number of local scholarships are provided by various
clubs, organizations, businesses, and individuals.

Some of the recipients of these scholarships are chosen by the organization i : i

Sa : °S€ SC ganization involved; other scholarships
are administered through the Financial Aid Office. Please contact the Financial Aid Office for application insnfxc-
tions or visit the website and view the Scholarships page.

Conditions of Financial Aid Awards

1. Awards are contingent upon the actual receipt of appropriate funds from the federal and/or state gov-
ernments by Surry Community College.

2. The Fin,ancial A.id Office reserves the right to revise or cancel an award because of changes in the
student’s ﬁnancl_al or_academic status. NOTE: All Students receiving aid must maintain Satisfactory
Progress as outlined in “Standards of Progress for All Aid Recipients at Surry Community College.”

3. All financial aid received from non-college sources are to be reported to the Financial Aid Office.
4. Ifan award includes the Federal Pell Grant, the amount shown is based on assumed full-time enroll-

ment (12 hours), unless otherwise indicated. If a student enrolls for less than full-time, th ;
be reduced pmporﬁona(e[y_ ime, the grant will

@

No ﬁnancia} aid will be paid for any AUDITED (AU) and/or CREDITED (CR) classes. If a
student audits or credits a class for which he/she have received financial aid, he/she may have to

repay a prorated amount to the Financial Aid Office. Retroactive aid will not pay for i i
. 2 classes
student received a “W”, “Inc”, “Au”, "Cr" or “NS”, 4 e o

~ 6. Ifanaward includes the Federal Work-Study Program, the amount given represents that maximum
- :quunt the student may expect to eamn during the period of the award, with the hourly rate of pay
e ing at least tlhe cnlm'ent federal minimum wage. The award is contingent upon job availability, avail-
L ability of funding, job performance of student, and at least half-time enrollment.

“ry 7. If an gward includes the Federal Supplemental Educational Opportunity Grant, please note that this
= ?t:lllt 18 equal to or less than 'one-.half of the total aid offered. Since this grant may not exceed one-half
< Fed e tlo;al amount of ﬁnanc_lal aid a“farded through the institution, the student may not accept the

e eral SEOG only, SEOG is not available for less than half-time enrollment.
'- g;s the policy of the Financial Aid Office to allow students access to their funds on registration day
g each semester. Refund checks will be issued at designated times throughout the semester.

- Ifthe student WITHDRAWS AT ANY TIME during the semester, he/she MUST come by the Finan-

cial Aid Office 5o that we can determine the am i
& ¢ amount of h i
tion policy on next o unt of his/her repayment. (See withdrawal calcula-

10. ¢ Bsti00 of the aid g
E}on : ¢ aid is not automatic. To renew the aid for the followin
o : : ear, the student must
Complete a new financial aid application. 44

to comply with the above conditions could result in the loss of financial assistance.

e i(::]oant;i(:in th.e student provides to the Financial Aid Office and the amount of the award re-
ential. The student’s need for assistance in continuing his/her education and the
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Following are the 60% dates for the 2012-13 Academic Year:

Fall 2012 Spring 2013 Summer 2013

Ist_sess!on - Sept. 17 Ist session - Feb, 11 Ist session (including DE) - J

. Ist session (DE) - Sept. 16 Ist session (DE) - Feb, 10 Full session (incl d'g ) - June 10
be used solely for expenses related to attendance at Surry Community College. He/she must also Full session - Oct. 24 Full session - March 25 Sl aenc (_lnc uding De) - July 8
understand that he/she is responsible for repayment of a prorated amount of any funds which cannot 88 Full session (DE) - Oct. 21 Full session (DE) - Mar. 22 nd session (including DE) - July 22

reasonably be attributed to meeting educational expenses related to the attendance at Surry Commu: 10-week - Nov. 13 10-week - April 11

nity College. 10-week (DE) - Nov. 9 10-week (DE) - April 10
2nd session - Nov. 19 2nd session - April 17

2nd session (DE) - Nov. 16 2nd session (DE) - April 16

amount of the money required are matters of private concern to the student. In order to share financial
aid information with anyone other than the student, a signed release form must be on file with the

Financial Aid Office.

13. The student must affirm that any funds received under the programs listed on the award letter will

Withdrawal Calculation Policy
Students receiving financial aid must follow official withdrawal procedures. Students may be required §

repay a portion of aid funds used at the time they withdraw, or receive a late disbursement for time in attendane;

To comply with this policy, an aid recipient must:
1. Follow official school withdrawal procedures, which are found in the college catalog.

Reminder: Students who do not complete at least 67% of

i : their classes each ¢ ; - )

Aid Warning for the Jollowing term and risk termination from receiving ‘;‘: ’:‘a ;"::dl;e Pla;:d on Financial
Standards of Academic Progress below,) T n subsequent terms. (See

STANDARDS OF ACADEMIC PROGRESS FOR ALL AID RECIPIENTS AT SCC

2. After obtaining "instructors' signatures" and "last date(s) of attendance" on the drop card, the card
Introduction:

must be taken to the Financial Aid Office for a staff signature. The "last date of attendance" will be
used to calculate the repayment/refund amount of aid due. Repayment/refund pertains only to stud

completely withdrawing from all classes or to those who have been paid incorrectly. il assistance. This i i
assis 18 includes any student receiving grants, scholarships, work study, or any other type of

3. The school will calculate: the total amount of aid that the student received from the Pell Grant pro stance through Surry Community College.
gram, SEOG, and any other federal funds; the total amount of the same aid that was used for tuitig
fees, books, and supplies (charged to the student's account); the total number of days the student pts of all ai s . .
attended classes, and compare this number to the total days in the semester. This calculation will ietelmma:fnr:;llllnl:: t;;v{;:l :;e t;e t‘;:: ‘::t?s?';ct:]e N s F.'inancial Aid Office. From this re-
the College the percentage of the semester completed by the student. If the student has compl the student’s total academic history at S A i i f_lnancla] aid recipient. This review will
least 60 percent of the semester, no further action is taken and the student will not be required ry at Surry Community College, including remedial or developmental
funds. (See below for the 60% dates for each term of the 2012-13 Academic Year.) The schoo
apply the percentage of the semester completed to the amount of aid the student received to dete
the amount of aid they are eligible to have for the days enrolled. If the student used more aid
were eligible to receive, according to the days in attendance, the student must repay to the
amount equal to "funds overspent x 50 percent." NOTE: If the student owes a repayment on fedi
funds, the money must be repaid in full to the school within 45 days, or the student will be
for further aid. The student's account can be referred to the U.S. Department of Education
tion and can result in garnishment of wages and/or tax refunds. If the student used less aid
were entitled to receive according to the days in attendance, the school owes the studenta
drawal disbursement.” The school will notify the student of the amount and date of availab
funds. Students must claim the funds within 14 days or the disbursement will be voided. A mé

cal example showing the application of this policy is available upon request from the Finan¢i

Office.

3 aid P .
_ ~mustmlp§e?at?nut}h th; tltlvo-year college transfer or Associate in Applied Science Degree (Technical)
main ¢ lollowing grade point average to be classified as making satisfactory progress:

t 1zzr;1t:mpted -1.00 cumulative grade point average must be attained.
iy ttt:mpted - 1.50 cumulatlye grade point average must be attained.
T ;npted -1.75 cumulatm:' grade point average must be attained.

OF program — 2.0 cumulative grade point average must be attained.

ion to -
m;::mvi .::A ;eqmrements, a student must also complete at least 67% of the credit
i e ;0 %mde:_m who fail to complete an average of 67% may lose aid eligibility
itatio, ) being completely used up before completing their program of study.

Ipients in the Vocational Dipl
: t oma intai ; |
~€ 8s making satisfactory ].'Jrop gresslfrograms must maintain the following grade point aver-

.ttempted -
S attemped
»end of progrgy

!.150 cumulati\fe grade point average must be attained.
=y cumulam:e grade point average must be attained.
m — 2.0 cumulative grade point average must be attained.

68 69




1L

IV.

VIL

VIIL

Note: In addition to above GPA requirements, a student must also complete at least 67% of the credit
hours attempted each semester. Students who fail to complete an average of 67% may lose aid eligibility
due to their time limitation (150%) being completely used up before completing their program of study.

Financial aid recipients in Certificate programs must maintain the following grade point average to be clas-
sified as making satisfactory progress:

0 to 8 credit hours attempted — 1.50 cumulative grade point average must be attained.

9 credit hours to end of program — 2.0 cumulative grade point average must be attained.

Note: In addition to above GPA requirements, a student must also complete at least 67% of the credit
hours attempted each semester. Students who fail to complete an average of 67% may lose aid eligibility
due to their time limitation (150%) being completely used up before completing their program of study.

At the end of each level above, an aid recipient has one full Warning semester in which to bring his or her
GPA up to the minimum requirements. During the Warning semester, a student must attempt at least 6 crg
hours, attain the minimum GPA and complete at least 67% of the credit hours attempted for that semestes
Failure to do so will cause the student to be terminated from receiving further financial assistance. To res
establish eligibility after termination, the student must complete at least 6 credit hours, including 67% of:
hours attempted in a semester, and attain the minimum GPA required on the proceeding page. The stude
must present an updated copy of the qualifying transcript to the aid office, along with a written request g
reconsideration of eligibility.

Any financial aid recipient who withdraws from school MUST notify the Financial Aid Office.
Students receiving certain types of aid who withdrew from any or all courses during any semester or pal
period, may be subject to repay a pro-rated amount of the assistance. - |
Only grades of A, B, C, D and F will be used to calculate GPA as explained in the catalog. No classes|

be taken for an audit. No aid can be paid for classes in which a student has earned proficiency t
designated as “CR” on the transcript.

Time Limitation; Federal regulations require that schools establish a maximum time limit during whié
student on aid must complete his or her program of study at Surry Community College. This time limit
150% of the number of credit hours needed for the program, (not including remedial classes). For ex
A student pursuing an AAS degree in Paralegal Technology (72 credit hours) must attain that deg
attempting 108 credit hours (72 x 150% = 108). A student will be terminated from aid after reaching
maximum time frame allowed for his or her degree, diploma, or certificate. A reconsideration due to
ing circumstances is only allowed one time. All attempted hours on the transcript will be counted in'f
time frame, unless hours are used for a previous diploma, certificate or degree received.

Note: Upon successful completion of a program and officially being graduated from said program
FAO will deduct the number of credits for the achieved program from the total number of credits &
ed. The student can then pursue a subsequent diploma, certificate or degree, receive financial aida
be at risk of exceeding 150%. ‘
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Appeal Process:

To appeal a SAP determination, a student must indicate in writing to the Financial Aid Office the reason why the
did not mt_ae't satisfactory progress requirements and why financial aid should not be terminated. Situations that g
may be ehglble. for a special circumstance consideration may include, but are not limited to, illness of student or
jmmediate family, death, accident or extreme hardship. Documentation to support the appex;I 18 required.

The Director of Financial Aid will review the appeal to determine whether or not termination of aid is justified
and will advise thelstudent in person or by letter. If the appeal is approved the student will be placed on Probation
for one term and will be placed on an Academic Plan. The Academic Plan will be setup up on a case by case basis
and will be monitored by an Academic Advisor. They will work in conjunction with the student to help them to
work toward attaining Satisfactory Academic standing. If they fail to meet requirements of their plan or if the ap-
peal is denied, the student must complete the steps previously mentioned to gain reinstatement, &

A student who wishes to appeal the decision of the Director of Financial Aid may r aring wi i
ADH equest a he
President of Student Development for final determination. e g with the Vige

Further graduation requirements, conduct requirements, and academic information are in the college catalog

Note: Any deviation from the above policy will be at the discretion of the Financial Aid Office.

VETERAN'S ADMINISTRATION EDUCATIONAL BENEFITS
o Spef:'iﬁc rules r_equired by the College and VA regulations are outlined in the complete Guide to Veteran’s
Administration Educational Benefits available in the Financial Aid Office. The School Certifying Official is not
employed by the V’?' but is responsible for providing benefits and program counseling, clarification of regulations
and enrollment certification for pay to the Department of Veterans Affairs Regional Office in Atlanta Georgia ’
wilh Students eligible to receive VA educational benefits must select a program of study. Most prc;gramrsg of:
Moﬁemd at Surry CC are approved for students to receive educational benefits administered by the VA. Stu-
IMMh:hare ellglble to rec.ei\.re VA educational benefits should contact the Financial Aid Office to find out' if the
hmmm mgﬂ ::)r: ;Iné:;e:g:' In 1s approved, and to complete an application and submit other required paperwork
Aliy, Gel_'uﬁcatipn will be made for only those courses that are required for graduation in the curriculum in
b 032; is atI;lproved and enrolled. Students .receiving benefits are responsible for being familiar with the
'ﬁon r (;nf e College Cza.mlog and all VA m'fc?rmation obtained from the Financial Aid Office.
Céﬁnot sees must be paid by. students receiving VA educational benefits upon registering for class(es).
o tnp:)h tpone payments until students receive payment of their VA educational benefits. Benefits will
! i e student at thc? end of each month after the claim is processed. The average time for the VA
.- 10 process a claim is 60 to 90 days from the date of certification, per their representatives. For ad-

mation regarding eligibili icati ’ g
2l Aid O fgﬁ ce.mg eligibility or the application process, please contact a Veteran’s Certifying Official

il

S OF ACADEMIC PROG
RESS FOR ALL STUDENTS RECEIVING GI BILL OR OTH
_-gnglN!STRATION EDUCATIONAL BENEFITS -
e be:i l:(;sl:)lt averages detailed in Sections I and II of the Standards of Academic Progress Policy
Ndﬁion's ag::;a:m to students receiving veteran's benefits. In addition to these GPA require—ments,
g!‘adesso; dA B,_C, Q, and 'F will be used to calculate GPA as explained in the college catalog.
i ministration will not pay for audits, withdrawals, incompletes, or proficiency credits.
i f}’ contact the Veterans Certifying Official in the Financial Aid Office within Student De-
_ OF questions pertaining to veterans benefits.
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SURRY COMMUNITY COLLEGE FOUNDATION, INC. C 0
The Surry Community College Foundation was established in 1966 with guidance from the Surry R P
Community College Board of Trustees. Student financial need and interest in recognizing academic excellence ORATE & CONTINUING

were priorities of the non-profit organization. The Foundation provides assistance to an average of 200 students ED UC ATION DIVIS
ION

each year.
The Foundation Board of Directors is comprised of local business, industry, education and community

leaders. The Board is committed to supporting the College by providing funds for student scholarships, faculty

development, and institutional advancement.
Contributions to the Foundation enable growth and continued student success.

The Corporate and Continuing Education Divisi

e . ision offers a vast array of cours i

A agftsutazgmt:::;vt;ounty service area of Surry and Yadkin counties.esczzfss r((:)agtr: i

ey ’medical 3 : _computer S.klIlS, construction, languages, law enforcementg Ort“les

: e g O and’ A ]:tsi;]r:lg_, r%creanen, tea'cl"ting, trades, and miscellaneous other clz;ss;re

s o ing ducatl‘on Division, you can prepare for a new career i .

i , enhance your work skills, earn your high school diploma (GED) learulll :lﬁa?iteosr
i ,or

SCC Foundation Board of Directors

George L. "Andy" Anderson, Jr., Treasurer _
Lucy H. Chatham take a class for personal enrichment. In addition t
T 3 o the D )
i Cery T e RS L e e ri e e e LI . Corporate and Continuing Education classes. They are: obson campus, there are four additional centers that offer
Dbyl ¥ Mty CRRHOBN ocsiimsnmminmssics b S S S b i) State The Elkin Center: 1461 N. Bridge Street, Elkin, NC 28621: 336.38
Teresa H. Howell T@(I’_ﬁot'Center: 612 E. Main Street, Pilot Mountain, NC 27041; 332205
Veda L. Norman mga?:ifnoge Development Center: 1220 State Street, Moant:&ir}' ﬁg6§${)1380- 336
Tk Payne The Yad enter: 4649 US Highway 601, Yadkinville, NC 27055"336 679.4 e
Joe A. Reld : ; 336.679.4600/336.386.3580
Margaret F. Shepherd up ational Extension Courses
Ann L. Vaughn Occupational Extension Courses are desi :
6 - IaG gned to prepare individuals for i :
John W. lelmgham - f;a;lnfig s:l:;zt::. Courses ar;a leo available to enhance the skills of :fugﬁf?::m?:erwﬁugh l;censing
~ el courses include law enforcement, certifi i ' e
Emeritus Directors technician, computer skills, HVAC, electrical con;ract(:r egderl::::lmg sl bRy e
Johnny C. Bowman - i contractor, and plumbing.
James N. Freeman -a“d Career Readiness Program (Basic Skills)
Bobby R. Harold he College and Career Readiness Program includes the followi
Jeanette C. Reid '+ The High School Completi I8 COpOrCIS:
IR, o) b (R S IR0 P SR et i i S  Educational D evelopmel:ue L}m Program (GED) is designed to prepare adults for the Tests of General
B on the GED Tests. stud . Upon successfullcompletlon of the program of study and a satisfact 53
The Ambassador Scholars Program . b , students are awarded a high school diploma by the State of North Caroli:::l Firrd
: a.

The Ambassador Scholars Program was originated by the Foundation in 1993. Ambassadors are
who are proven leaders and scholars. The Ambassadors are public relations representatives for the Collg
Foundation. They are chosen from a variety of curriculum areas and have differing educational and ¢
For more information, contact the Student Development Office at 386-3264.

€ Adult Basic Educati

b on Program provides a

B ' ) means for adults to learn to read, wri i

o di:ectz ryP;ea:;leal teachlpg methods enable students to acquire basic sléiﬁg lli’c?ind e
. ; ing road signs, counting money, and completing job applications Salabt

nglish for Speak
T 1;8 Aril;ii (::i; I(l)ther Languages (ESL) courses are designed to teach English communicati
customs and history to persons whose primary language is not Englfiz}‘;anon

-Ompensatory Education P
rogram provides educati iti
ng need cational opportun :
. s due to a developmental disability or traumatic brggr?inj ities for adults who have special

y Literacy Pro -
7 " gram is a comprehensive family ori :
0 partnership with o ¢ family oriented educational pro that
gether to gnhz:n e publie school systems and other agencies. Parentsg;f:;l h‘ldthree e
ce the education level of the whole family. el gitend

Development Program

Resources D
The Cmﬁculsvmezgf;::;s P_rogram provides employability skills for unemployed and
B i six core components: (1) assessment of an individual’s assets and
e oncept, (%) development of employability skills, (4) devel
problem-solving skills, and (6) awareness of the in;pact of in(;‘grr?::t;;):
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technology in the workplace. Also, the framework of the course can be based on four post-employment servig
strategies: transition, advancement, retention, and re-employment. Career exploration and training success strategig
are emphasized for those people returning to school.

Career Readiness Certification

North Carolina’s Career Readiness Certificate (CRC), signed by the Governor of North Carolina, provides
a portable credential for employees confirming their workplace skills in applied mathematics, reading for infor-
mation, and locating information. These three skills have been identified by employers as vital for success in the
vast majority of today’s jobs. There are three levels of certification that can be earned — bronze, silver and gold
Approximately 35% of jobs in today’s economy require a bronze level certificate, 65% silver, and at a gold leve
an individual has the skills to be successful at 90% of the jobs.

The Small Business Center (SBC)

The Small Business Center offers free or low-cost services for both start-up and existing businesses. Serv
include consultation and referral, courses and seminars, and access to entrepreneurial literature. The mission of
Small Business Center is to increase the success rate of small businesses and to enhance economic developmer
North Carolina. J

Customized Industry Training Program

The Customized Training Program provides educational and training opportunities for eligible busines:
industries. The purpose of the Customized Training Program is to provide customized training assistance i
of full-time production and direct customer service positions created in the State of North Carolina. This will e
the growth potential of companies located in the state. Simultaneously the training will be preparing North Caro
workforce with the skills essential to be successfully employed in emerging industries.

Personal Enrichment and Self-Supporting Programs

Personal Enrichment and Self-Supporting Programs include courses designed to meet the personal gi
recreational, and enrichment needs of adult students. Representative courses include painting, photography, sé
cake decorating, cooking, dance, and quilting.

The Emergency Services Training Center

The Emergency Services Training Center is a comprehensive training facility for emergency sé
personnel, law enforcement personnel, and industrial employees. The center includes a driving range,
simulators, a structural burn building, confined space and high angle rescue simulators, and an off-road eme
vehicle operators training course.

Tuition, Fees & Refunds
All College and Career Readiness (ABE, GED, ESL, CED, Family Literacy) classes are offered
tuition free.

Tuition and fees for occupational classes are as follows.

Course Hours Tuition Technology Fee
1-24 hours $65.00 $1.00
25-50 hours $120.00 $2.00
51+ hours $175.00 $3.00

Students who enroll in self-supporting classes pay fees that are based on a pro rata cost of the
Technology fees are based on the hours of the course as stipulated above.
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A student who wishes to withdraw from a Continuing Education course must contact the Continuing
Education office prior to the 10% point of the scheduled hours of the class to be eligible for a tuition refund. A 75%
refund will be given if the student request is received by the deadline. If a student pre-registers/prepays for a class
and requests a refund prior to the first class meeting, 100% of the tuition will be returned.

North Carolina residents age 65 or older will be eligible for one occupational extension course per semester
tuition free. Seniors are not exempted from technology fees and Self-Supporting courses. Tuition fees are set by the
North Carolina General Assembly and may change. Any person repeating an Occupational course for the third time
will be charged an additional fee.

The techm')logy fee is waived for College and Career Readiness students, HRD students, and students enrolled
in emergency services training courses.

All continuing education students who attend class during the day must purchase a parking permit. Students
who are registered for an evening class that is more than 20 hours in duration must purchase a parking permit.

Registration and Attendance

_ Continuing Education students register at the first class session unless noted as “pre-registration required”
in the course information. To pre-register, please call the appropriate extension number from the class schedule.

Any person eighteen years of age or older may be admitted to a Continuing Education class. Surry Com-

munity College provides educational opportunities without regard to race, sex, creed, national origin, or disability.
Students are encouraged to attend all classes. Those who attend at least 80 percent of the classes and com-

;_-;'ifetlé=course requirements will be awarded a satisfactory grade and CEU’s where applicable.

Continuing Education classes may be cancelled if a sufficient number of persons do not register at the

first class meeting.

Continuing Education Units (CEU’s) are awarded by the college (one CEU for ten contact hours of class)

'@*Mntswho complete all course requirements for non-credit classes above the secondary school level. CEU
: are maintained by the Continuing Education Division.

g Education Transcripts

4 "Mscrip'ts of individual records are available upon written request and students will be charged a $3.00 fee
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Continuing Education Course Listing

ANIMAL CARE Hours Semester Certificate/License
Pet Grooming 24-39 FSSu
Veterinarian Assisting | 45 FS
Veterinarian Assisting II (Hybrid) 45 SSu
AUTOMOTIVE/TRANSPORTATION Hours Semester Certificate/License
Alive at 25 4 FSSu
Auto Body Repair [, II, III, & IV 100 FSSu
Auto Safety Inspection 8 FSSu License
Auto Inspection (OBD) - On Board Diagnostic/Renewal 8/4 FSSu License
Motor Vehicle Dealer Continuing Education 6 FSSu License
Motor Vehicle Dealer Initial 12 FSSu License
Motorcycle Safety 22 FSSu
Truck Driver Training 168 FSSu License
PE T L
Basketweaving 24 FS
Cake Decorating 24 FS
Dance: Social/Ballroom 12 ES
Massage Therapy : 24 ES
Painting (Acryllic, Decorative, Oil) 24 ES
Photography (Digital) 20 FSSu e
Photoshop 20 FS
Quilting 24 FS
Sewing (Beginning & Custom) i 24 FS
r
ER RSE Hours Semester Certificate/License
COMPUTER SKILLS 36 FSSu

This six-week course will show the student how to use: MS Windows, MS-Word, and MS-Excel programs. Students. Wi
introduced to basic computer terms, how to use the Windows controls, File Management, Word Processing and Sprea
while developing a moderate comfort level of basic computer skills. Students will be shown how to work with files, cres
new documents, how to save and rename documents, how to work with text to include editing, typing, inserting, hi

and deleting text. Students will learn how to write formulas and use built-in functions to have Excel automatically

totals, averages, monthly loan payments, and other common business calculations.

Technology Awareness 48 FSSu

This course provides employability skills training for unemployed and underemployed adults. The curriculum fram
the content of the instructional materials should focus on the following topics: developing a moderate comfort level
computer-use skills, using technology in developing and implementing job search strategies, researching career and occt
information, compiling and developing employment related documents (resume, cover letters, applications and
employment portfolios), accessing governmental and educational resources, assessing technology literacy, unde
impact of social networking on employment, and emphasizing the role of technology in the workplace.

Prerequisites: None.

On-line Courses 24 FSSu

Take the course from your home or whatever location you choose. Our on-line courses offer every topic you can
Many of these courses are computer related; however, courses are also offered in Accounting, Administration Assis
Fundamentals, Business, Computer Apps, Personal Development, GRE Prep, Teaching and Education, Grant Writing#
Technology. To see a list of courses go to this web site: http://www.ed2go.com/sccce/. I

New courses start each month, Classroom is open 24 hours per day, 7 days per week. Each course will run for 6 week
with 12 lessons. |
OR = On Request

Semester = (F) Fall (S) Spring (Su) Summer
76

Continuing Education Course Listing
CcOMPUTER COURSES continued... Hours Semester
MICROSOFT OFFICE INTRODUCTORY 78 FSSu
This MS-Office Introductory course consists of twelve projects that are designed to take full advantage of the MS-Office
application. The objective of this course is to teach the introductory and the intermediate levels of MS-Office, showing the student
how to create Word documents, Excel workbooks, Access databases, and PowerPoint presentations. The training for this course
is a combination of Instructor-led lecture and student hands-on exercises. Each class session will begin with the instructor’s
lecture of the subject, which includes a preview of the steps that you will need to use when working the assignments on your
own during the last part of each class session. This lecture and hands-on approach is designed to make students more productive
when using MS-Qﬂice. The textbook, MS-Office: Introductory Concepts and Techniques, consists of a brief introduction to
computers, a project on MS-Windows, three projects each on MS-Word, MS-Excel, and MS-Access and two projects on MS-
powerPoint. After completing the projects and activities in this course, students will have started a foundation of the training
that will eventually prepare them for the Core Level Microsoft Office User Specialist (MOUS) program.
Prerequisites: Computer Skills for Job Seekers or prior computer knowledge.

Certificate/License

MICROSOFT OFFICE ADVANCED 78 FSSu

This MS-Office Advanced course will extend the student’s basic knowledge of working with Word documents, Excel workbooks
Access databases, and PowerPoint presentations. This advanced course is a continuation of the MS-Office Introductory course’
and it is assumed that students are familiar with the fundamentals of MS-Word, MS-Excel, MS-Access, and MS-PowerPoint?
The textbook, MS-Office: Advanced Concepts and Techniques, consists of, projects four, five and six for MS-Word, MS-Excel
and MS-Access and projects three and four for MS-PowerPoint. After completing the projects and activities in this course,
students will be prepared to pass the Core & Comprehensive-level Microsoft Office User Specialist (MOUS) exam. Prerequisites;
Introductory Microsoft Office.

LDUC/ Hours Semester

MECT IVE TEACHER TRAINING 30 OR

ﬁﬁel!ss presents an overview of the Effective Teacher Training course. The ETT program emphasizes information and behavioral skills
ded in order to :eco_gnize and apply those teaching practices that research supports as most effective. Educators must look at time as a

aEauice whose appropriate use is carefully planned for and strictly managed. This class presents teaching skills, which maximize learning time.

Certificate/License

NATIONAL BOARD CERTIFICATION FOR PUBLIC SCHOOL TEACHERS

%
; 24 OR
< .-lzgvblges a cor_nprehensive introduction to the National Board for Professional Teaching Standards certification process. Providing
_ th candidates and potential candidates, the course focuses on the four portfolio entries and the six assessment center entries.

’.’!i"?_".’lcgh:;;zs cf:r each aspect of the ten areas are discussed. Tips for completing the certification process, including the video entries.
urse, ’

*1(On-Line) 24 FSSu

e CO 5 : ;

: mve:;:;n qQuestion types on the ‘verbal and analytical sections of the GRE. We will discuss how to do your best on reading
for b Ogles, sentence completions, antonyms, and logical and analytical reasoning questions. We will cover time saving
10T both the paper based and computer administrations of the test.

11 a1
(On-Line) 24 FSSu

a I'Ilath * . . - - P . . .
e review and techniques for tackling the quantitative comparison, discrete quantitative, and data interpretation

th . . 3 . .
Oflh:ptest_e math section of the GRE. We will also cover time saving techniques for both the paper-based and computer

Semester = (F) Fall (S) Spring (Su) Summer
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OR = On Request




Continuing Education Course Listing

FIREFIGHTER I & II CERTIFICATION
Orientation & Safety
Alarms & Communications
Fire Behavior

Portable Extinguishers
P.PE.

Forcible Entry

Ventilation

Ropes

Ladders

Hose, Appliances, Streams
Fire Control

Salvage

Overhaul

Emergency Medical Care
Rescue

Water Supplies

Sprinklers

FIREFIGHTER I & II CERTIFICATION
Haz-Mat Awareness & Operations

Fire Prevention, Public Fire Education, Fire Cause
Building Construction

Foam Fire Streams

SPECIALIZED TRAINING

DRIVER OPERATOR (Emergency Vehicle Driver)

NIMS (National Incident Management System)
1CS-100
1CS-200
ICS-300
ICS-400

PUMP CLASSES
Introduction to Pumps
Basic Pump Operations
Sprinklers & Stan
Pump Hydraulics
Service Testing Pump
Water Supply/Pump

AERIAL OPERATIONS
Introduction to Aerial Operations
Basic Aerial Operations

Aerial Maintenance

Aerial Testing Procedures

Rescue

Fire Control
Fire Behavior
Extinguishers
Fire Hose
Ladders

Get Out Alive
Team Search
Rookie

Hours

21
15
12

6
15
12
21
12
15
21
33

6

6
15
24
18
15

36
21
15

20

10
14
32
26

15
24
15
15
15
15

15
15
15
15

B RN

W =
ST S I ]

Semester = (F) Fall (S) Spring (Su) Summer
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Semester

OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR

OR
OR
OR
OR

OR

OR
OR
OR
OR

OR
OR
OR
OR
OR
OR

OR
OR
OR
OR

OR
OR
OR
OR
OR
OR
OR
OR
OR

OR = On Request

Certificate/License

Certification
Certification
Certification
Certification
Certification
Certification
Certification
Certification
Certification
Certification
Certification
Certification
Certification
Certification
Certification
Certification
Certification

Certification
Certification
Certification
Certification

Certification
Certification
Certification
Certification

Continuing Education Course Listing

FIRE & RESCUE continued... Hours

SCBA 12
Flammable Liquids 12

) LP-Gas ; 12

, General Practices 12
' Technical Rescuer 81
TR: Rescue Operations 9

TR: Personal Protective Equipment 9

' TR: Rescue Equipment 6
TR: Helicopter Transport 6

TR: Rescue Rigging 15

TR: Ropes 21

TR: Victim Management 15

Victim Management Rescuer 60

VMR: Rescue Operations 12

4 VMR: Vehicle Anatomy 9
; VMR: Stabilization Extricate 5
VMR: Bus & Machinery 9

VMR: Victim Management 5

: Ropes 75
| Ropes: Rescue Operations 6
A Enp'_es:-Anchors 15
Ropes: Mechanical Advantage 6

i Ropes. Fixed Rope Systems 12

opes: Lowers and Raises 12

9

! 15

TR Confined Space (series) 64

& Rescue Operatlons 9

21

25

5

64

9

21

21

4

9

88

12

24

18

4

18

12

60

18

12

21

9

Semester = (F) Fall (S) Spring (Su) Summer
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Semester
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR
OR

OR = On Request

Certificate/License




Continuing Education Course Listing

AW RCE T Hours Semester Certificate/License
BASIC LAW ENFORCEMENT TRAINING (BLET) 668 FSSu Certification
This course is accredited by the N.C. Criminal Justice Training and Standards Commission and the N.C. Sheriffs’ Commissiop
Persons desiring to become a sworn law enforcement officer in N.C. must complete this course. To qualify for admission
individual must meet the same requirements as those mandated by the N.C. Department of Justice for a sworn law enforceme;
officer.

Hours Semester Certificate/License

DETENTION OFFICER CERTIFICATION 168 FS Certification
This course is accredited by the North Carolina Sheriff’s Commission. Persons wishing to become local detention officers mu
successfully complete this course. For admission an individual must meet the same standards as those required by the Nog
Carolina Sheriffs’ Commission for a local detention officer.

Hours Semester Certificate/License
RADAR CERTIFICATION 40 FS Certification
This course is a commission-mandated course governed by the North Carolina Criminal Justice Education and Training Standan
Commission. This course is designed to provide students with the skills to proficiently perform those tasks essential to func
as a radar operator. Only employed, sworn, certified law enforcement personnel may enroll in the Radar Certification Co ITSK

RADAR OPERATOR CERTIFICATION 16 FSSu Certification
CRIMINAL JUSTICE COMMISSION MANDATED IN-SERVICE
LAW ENFORCEMENT TRAINING Hours Semester
Bloodborne Pathogens 2 OR
Chief's Topic of Choice -+ OR
Domestic Violence Update 4 OR
Ethics 2 OR
Hazardous Materials 2 OR !
In-service Firearms 8 OR
In-service Law Enforcement Driving 4 OR
Juvenile Minority Sensivity Update 2 OR
Legal In-service Update 4 OR
Methamphetamine Recognition & Response 4 OR
ADVANCED/IN-SERVICE CONTINUING EDUCATION TRAINING \
FOR LAW ENFORCEMENT Hours Semester /
Advanced Civil Process 4 OR I
Arrest, Search, & Seizure 8 OR
Basic Special Weapons 44 OR
Bomb Recognition 24 OR
Canine Training 8 OR !
Chemical Agent Training 8 OR i
Civil Process In-Service 8 OR k!
Crisis Management 8 OR
Defensive Tactics/Ground Fighting 16 OR
Defensive Tactics-ASP Baton 8 OR
Drug Investigation Patrol Officer 24 OR
Field Training Officer 40 F
Firearms Sniper 8 OR
Firearms Training Simulator 1 OR
Interview & Interrogation 24 OR
Mechanics of Arrest-Vehicle Stops 8 OR |
OC Pepper Spray Initial 6 OR
OC Pepper Spray In-Service 6 OR
Officer Survival 32 S
Rapid Deployment 8 OR
Report Writing 8 OR
Standardized Field Sobriety 32 OR
SWAT In-Service 40 OR |
Use of Force 4 OR

Semester = (F) Fall (S) Spring (Su) Summer
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OR = On Request

Continuing Education Course Listing

ICAL Hours Semester Certificate/License
EMERGENCY MEDICAL _
Medical Responder 72 OR Certification

This course is designed to train individuals with the knowledge and skills‘to operate ambulanf:es through_out t!le state, Stude.ms
are instructed in Basic Life Support skills including the use of AED to assist Efne‘rgency Medical technicians in thte ﬁcld. Skills
developed are patient assessment, vitals signs, airway management _CPR, spln_mng, and hemorrhage control. This is an entry
level course for state certification. This course must follow the guidelines established by the I*{C Office of EMS. T"he curr:nculum
for the MR educational program shall be the 1995 United States Department of Transport.anon (US DOT) Natmm‘al‘Hu-gh“‘ray
Traffic Safety Administration (NHTSA) First Responder Course: National Sta?dard Curriculum. Student prerequisites: Hfgh
school diploma or general education development (GED); or successful completion of an entrance exam assessing basic reading

comprehension skills at a minimum tenth grade level.

EMT-Basic 208 FS _ Certiﬁcationl ;
The Emergency Medical Technician-NR course establishes the basic lcnow,‘vledge nt;ededl to provide, under m?dlcal a!.lthonty,
prehospital emergency care and to pass the NC State and/or National Reglst_ry certification exam. Student§ vlwll acquire bas_lc
life support knowledge through a combination of classroom instruction, prjactlcal labfaratory exercises and clinical ex?enem_:e 1rf
hospitals. Students will acquire a thorough understanding of criminal, civil and vehicle laws per:tammg to the ‘EM:T s services;
develop understanding and knowledge of human anatomy and physiology; deal u:.:almly and e'fﬁciently with chlldblrth,‘mjunc‘s,
poisonings and other medical emergencies such as heart disorders, strokes_ am_:l diabetes; ‘and in general be able to provide basic
life support for seriously/critically ill patients. This course follows the guidelines established by the NC Office of EMS. The
curriculum for the EMT-B educational program shall be the 1994 United States Department of Transportation (US DOT)
National Highway Traffic Safety Administration (NHTSA) EM’_F—Basic_: Course: National Standard Curriculum and tPe
Supplemental Airway Modules for EMT-Basic: NSC. Prerequisites: ngh_ schoo! diploma or geqeral et_:lucatlo.n development
(GED); and successful completion of the TABE assessment exam for basic reading comprehension skills. This test may be
taken at the SCC campus learning center at no cost to the student.

EMT-Intermediate 276 F Certiﬁcation_ |

Certification as an Emergency Medical Technician is a prerequisite for this course, which details more advanc:ed airway devices,
insertion and maintenance of intravenous lines, AED use and basic pharmacological therapy, in accordance with lcfcal protocols.
This course must follow the guidelines established by the NC Office of EMS. The curriculum for the EMT-I e:‘d}xcan.onal program
shall be the 1985 United States Department of Transportation (US DOT) National Highway Traffic Safety Admmlsg'anon (NHTSA)
EMT-Intermediate Course: National Standard Curriculum. Prerequisites: High school diploma or general education develppment
(GED); successful completion of the TABE assessment exam assessing basic reading comprehension and language s}c:lls ata
minimum at the post-secondary grade level and basic math skills at a minimum high school level; successful completion of an
EMT Basic course; and a current NC EMT certification prior to beginning the Clinical and Field Internship components. The

TABE may be taken at the SCC Campus learning center at no cost to the student.

EMT-Paramedic 1000+ S Certification
This course is designed to develop knowledge and skills for the Advanced Emergency care of ill or injured persons. This course
follows the National Department of Transportation Guidelines and is approved by the North Carolina Office of Emergency
Medical Services. Lecture, demonstrations, skills evaluation, and both Hospital and Field Internships are the principal mfath(l)ds
°f instruction, Specific training areas include administration of L.V. fluids, advanced airway management, cardiac monitoring
including Defibrillation, Cardioversion, Cardiac Pacing, and the administration of prehospital advanced life support medications.
this course must follow the guidelines established by the NC Office of EMS. The curriculum for the EMT-P program

Shall be the 1998 United States Department of Transportation (US DOT) National Highway Traffic Safety Adrrumstrat:op
ARISA) EMT-Paramedic course: National Standard Curriculum. Prerequisites: High school diploma or general education
“evelopment (GED); successful completion of the TABE assessment exam assessing basic reading cc.)mprehensnon and

_“f8uage skills at a minimum at the post-secondary grade level and basic math skills at a minimum high scho?l level_; .
f’%sﬁﬂ completion of an EMT-Basic and EMT-Intermediate course. Certification as an EMT-Intermediate is required prior
8 0 inning the clinical or field internship component of this course. Successful completion of EMS 3000 Anatomy and '
l}m’;“’l_‘*gy or approved equivalent of Anatomy and Physiology (BIO 163 or BIO 165 and BIO 166 or BIO 168 and 169) is
~4iired prior to beginning the course. The TABE may be taken at the SCC Campus learning center at no cost to the student.

Semester = (F) Fall (S) Spring (Su) Summer OR = On Request

81




Continuing Education Course Listing

MEDICAL continued... Hours Semester Certificate/License
CPR/First Aid 8to 12 OR Certification
ADVANCED CERTIFICATION FOR EMERGENCY MEDICAL

ACLS - Advanced Cardiac Life Support 16 OR Certification

The ACLS Provider course follows the standard American Heart Association guidelines; and provides physicians, nurses
paramedics, and other health care providers with the information concerning advanced management of the cardiac patient.

ITLS - International Trauma Life Support 16 OR Certification
The ITLS Course is designed to increase the knowledge and skill level of the emergency medical technician in assessing an
treating any trauma-related injury. Much of the material in this course is not covered in the initial EMT or EMT-I course, but
is designed for the student to better recognize possible trauma injuries due to mechanism of injury, better assess the patient ag
more aggressively treat shock and trauma in general.

PALS - Pediatric Advanced Life Support 16 OR Certification
The PALS course is designed to certify Emergency Medical Personnel in Pediatric Advanced Life Support through the Amen
Heart Association. This course teaches the proper evaluation and treatment of a pediatric patient in cardiopulmonary arreg
Upon successful completion, the student will be awarded PALS certification from the American Heart Association. Pre-requisit
Advanced Life Support certification preferred, but not required.

PEPP - Pediatric Education for Prehospital Providers 16 OR Certification
EMERGENCY MEDICAL GENERAL

EMT-Recertification Continuing Education : 36 FSSu Certification
First Responder Continuing Education 36 FSSu Certification
Industrial Medical 24 OR Certification
MEDICAL

HEALTH UNIT COORDINATOR/UNIT SECRETARY 130 OR

This course is designed to prepare the individual for employment in a hospital or other healthcare facility. Areas covered
assembling patient charts, transcribing doctors orders, recording lab values, and communication skills. There is a cllmcal ca
ponent to this course. This course is for certification through NAHUC if the student desires. -
Prerequisite: High school diploma/GED, Medical Terminology or CNA .

MEDICAL TERMINOLOGY (Hybrid) 120 FS

This course is an introduction to the study of the structure of medical words and terms. Emphasis is placed on spelling
defining commonly used prefixes, suffixes, root words, and their combining forms. Program content covers the basic hums
anatomy and physiology for all systems, elements of medical terms and names of major diseases, including terms used in
physical exams, operative procedures, and diagnosis.

BILLING AND CODING (Hybrid) 156 FS
This course prepares an individual for entry level healthcare billing and coding positions. Course topics include the role
responsibilities of this position, health care, life cycle of an insurance claim, legal and regulatory considerations, coding regulé
reimbursement issues, claim instructions, medical terminology, filing commercial claims, insurance plans, Medicare, Med
Tricare, and Worker's Compensation. This course will also include information on ICD 9, CPT, and HCPCS coding pro
Upon completion, students should also be able to utilize MS Windows and the Internet to effectively retrieve billing-rel
information and updates.

Semester = (F) Fall (S) Spring (Su) Summer OR = On Request
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MEDICAL continued... Hours Semester Certificate/License
FRONT OFFICE SKILLS FOR THE MEDICAL PROFESSION (Hybrid)
60 S

This course is designed to prepare students to handle front office operations. Areas include scheduling, patient medical
records, communication skills, billing and reimbursement procedures, medical law and ethics.

prerequisite: Medical terminology

CERTIFIED NURSING ASSISTANT Hours Semester Certificate/License
NURSE AIDE LEVEL I 176 FS Certification

The Nursing Assistant I student is prepared to provide personal care and perform basic nursing skills for the elderly and other
adults. Students may seek employment in a variety of healthcare settings. Upon successful completion of the CNA I course
and the certification exam, the student will be listed on the North Carolina Division of Health Service Regulation Nurse Aide I

Registry. Prerequisites: Each student must take a reading proficiency test prior to registration.

NURSE AIDE LEVEL Il 192 FS Certification

The Nursing Assistant II course prepares the student to perform more complex skills for patients or residents. Those skills are
approved by the North Carolina Board of Nursing. Upon satisfactory completion of the CNA 11 course, the student will be listed
with the North Carolina Board of Nursing. Prerequisites: High School Diploma or GED and current CNA I.

PHARMACY TECHNICIAN 96 FS Certification

This course prepares students to work under the supervision of a pharmacist in a hospital or retail pharmacy. Topics covered
include drug classification, drug distribution, anatomy and physiology in relationship to disease with an emphasis on drug
therapy, and laws and regulations basic to pharmacy practice. Students who complete this course successfully may sit for a
national certification exam.

Prerequisite: High school diploma or GED required to take the certification exam.

PHLEBOTOMY I (Hybrid) and II 96 FS Certification

This course prepares the student to work in hospitals, physician offices, as well as privately-owned laboratories. The course is
in two parts. The first part is 96 hours of didactic and lab. The second part is 100 hours of clinical. The student will be given a
designated clinical site and will perform learned skills while under the supervision of a preceptor. Upon successful completion
of both parts, the student will be prepared to sit for the national certification exam.

Prerequisites: High school diploma or GED. CNA I & II, MOA I & 11, CMA or comparable credentials.

Semester = (F) Fall (S) Spring (Su) Summer OR = On Request
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Continuing Education Course Listing

LANGUAGE Hours Semester Certificate/License
Conversational Spanish (Beginning) 48 FSSu

MISCELLANEOUS Hours Semester Certificate/License
Bank Teller 84 ES

Leadership 50 E

Mortuary Science 5 FSu Certification

Notary Public Education 7 FSSu License

REAL ESTATE Hours Semester Certificate/License
REAL ESTATE UPDATE & ELECTIVE 8 S

Certification

The North Carolina Real Estate Commission requires eight hours of continuing education instruction/credit annually
kers. The block offered by Surry Community College consists of a four hour Real Estate Update class and an approve

hour elective.
Prerequisite: Real Estate Broker License

REAL ESTATE APPRAISAL CONTINUING EDUC. 14 S Certification
The North Carolina Appraisal Board requires that 28 hours of continuing education instruction/credit be acquired b
appraisers within a two-year period. Surry Community College will offer four to fourteen hours of continuing educati
tion/credit to assist North Carolina real estate appraisers in meeting those license recertification requirements.

Prerequisite: Real Estate Appraisal License
* Appraisal prelicensing is offered through the curriculum division (direct prelicensing questions to 386-3276).

TRADES Hours Semester Certificate/Licensé
CFC Certification 16 FSSu Certification
Electrical Contractors Renewal 8 FSSu Certification
Genenal Contractor’s License Prep 48 F License
HVAC Fundamentals 96 S

HVAC Renewal 6 FSSu License
Plumbing Renewal 6 FSSu License
RRP Lead Hazards Initial 8 FSSu

Small Gas Engine Mechanic 96 FSSu

Taxidermy 48-90 FSSu

Upholstery: Furniture & Automotive 80-100 FSSu

Welding 420 FSSu

Woodworking & Cabinetmaking 100 FSSu

Semester = (F) Fall (S) Spring (Su) Summer OR = On Request
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ALL CURRICULUM PROGRAMS

The semester outlir_les for curricula (Associate Degrees, Certificates, and Diplomas) shown in this catal

are suggested only. The institution reserves the right to arrange teaching and student schedules so as to rr:l ing
the use of persa_:mnel, plant, equipment, and time. Courses will always be taken in logical or sequential o :x e
vnfhere appropriate, but not n_ecelssarily in the same sequence or order as shown in the catalog. Under ext::nz;tin
cucumsta:?ces, course substitutions may be approved to fulfill graduation requirements provided the substituti ’
is appropriate to the student’s program and a comparable course is offered. Extenuating circumstances m i
clude academlclapc‘lfor physical limitations, unresolved scheduling conflicts or the event that a course is alyl o
offen:,d. _The ﬁ_msmn Chair. anc-l th(‘e Vice President of Student Development must approve requests for ct:::u:: i
;:;b;t.ltuuon. course substitution is granted, the Records Office is notified by submitting the course substitution

College Transfe.r: :-&ssociate in Arts, Associate in Science, and Associate in Fine Arts

B | The AssoFlate in Arts, Associate in Fine Arts, Associate in Science degrees and the Transfer Core Diplo
degrees are‘dem gped for stud:ents interested in transferring to a four-year institution. Additionally, certain o}:h £
programs, listed in the Associate in Applied Science section of this catalog, also may transfer to f(;ur-year schzl;)ls

tse*e your counselor or faculty advisor for more information). Pre-major guides are available in the H Building

first and second floors), T Building, E-Building (lobby), Student Development, and on the college website.

Associate in Arts

- Anthropolo, i i

i E:?axiﬁi Englgsh _ Middle Grades Education

ot L o English Education Nursing

BE:iIE:S .ggmml_stratlon \ Geography Physical Education
i u; ica:}((:)atlon & Marketing Ed. Health Education Political Science

n History

Computer Science i S

omp _ Information Systems Social Sci i

Criminal Justice Liberal Studies Social V\?(I;Ece s

l _ 'E ¥ -
i %ementary Education Mass Communication/Journalism  Sociology
$_pecial Education

offers this degree online. Further informa ion can be found on Surry’s website.

Associate in Science

Biology & Biology Education i
> Mathematics
Chemlstry & Chemistry Educati i i

; : try Education Mathematics Education

*Associate in Fine Arts

0 are : T

their Kg;;::_ri what they would like to major in should follow the checksheets on the following

E insticah iate’s Degree. College transfer students are encouraged to visit the Admissions
ons they are considering early in the program.
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Minimum Course Requirements (MCR)
All students who plan to enter a four-year university must have met the MCR requirements either in high

school or at a community college. Generally, the continued study of language (beyond English) and a strong
math curriculum in college are recommended.

Completion of MCR Requirements in High School

You have already met the MCR requirements in high school if you completed ALL of the
following requirements.

1. Completed 4 units of English.
2. Completed Algebra I, Algebra II, and Geometry (or a higher math course for which Algebra

II is a prerequisite).
3. Completed 3 units of science — one life science, one physical science, and at least one

laboratory science.

4. Completed 2 units of social sciences — one must have been US History.

Completed 2 units of the same language other than English.

6. Students who graduated from high school in May of 2006 or after will have to have an
additional math class that is more advanced than Algebra II (AP Calculus, AP Statistics, Pre-
Calculus--formerly Advanced Math--and Discrete Mathematics, IB Mathematics Level 11,
Integrated Mathematics I'V, Advanced Functions and Modeling (new course).

L

If you missed any one of the high school MCR requirements, you must complete the MCR
requirements at a community college. If you are deficient in one area, you are considered to be

deficient in all areas.

Completion of MCR Requirements at a Community College

There are three ways to complete the MCR requirements at a community college.

1. Complete 6 semester hours of college-level work in EACH (a-¢) of the following areas
(total of 30-32 SHC):

English (ENG 111 and either ENG 112 or ENG 113)

Math (two General Education math courses; must have MAT prefix)

Science (two General Education science courses)

Social Sciences (two General Education social sciences courses)

Language other than English (two semesters of the same language)

oapo op

2. Complete the 44 semester hour General Education core of the Associate in Arts or the
Associate in Science degrees.

3. Complete the Associate in Arts, Associate in Science, or the Associate in Fine Arts degrees.
Two semesters of the same language other than English are strongly recommended.
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North Carolina Career and College Promise

Transfer Pathways

High school juniors and seniors are eli
lowing criteria:

gible to enroll in one of the followin

: g Career and College Promise
(a) have a weighted GPA of at least 3.0 on high

school courses and (b) place out of developmental English, reading, and math. Students must choose one

Business and
Economics
P1012B

ACA 122 College
Transfer Success (1)

ENG 111 Expository
Writing (3)

1)
EJGIIZ Argument-

atistics | (3)

Engineering and Humanities and Social Life and
Mathematics Sciences Health Sciences
P1042B P1012A P1042A
ACA 122 College ACA 122 Colle
ge ACA122C
Transfer Success (1) Transfer Success (1) Transfer Su:c:}eigil)
ENG 111 Expository ENG 111 Exposi
G posito ENG 1 i
Writing (3) Writing (3) & Wﬁﬁngl(l;)ixposxtory
ENG 112 Argument- ENG 112 Ar
gument- ENG 112 -
Based Research (3) Based Research (3) Based Res‘:;‘cinzg;lt
ENG 131 Intro to ENG 131 Intro t
_ 0 EN
Literature (3) Literature (3) Lite?atltfri g;m to

HIS 121 Western
Civilization (3)

ECO 251 Principles of
Microeconomics (3)

CHM 151 General
Chemistry I (4)

MAT 171 Precalculus
Algebra (or higher) (3)

MAT 171A Precalculus
Algebra Lab (1)

MfAT 172 Precalculus
Trig (or higher) (3)

M:AT 172A Precalculus
Trig Lab (1)

N_[AT 271 Calculus I (or
higher) (4)

87

HIS 121 Western
Civilization (3)

SOC 210 Intro to
Sociology (3)

SPA 111 Elementary
Spanish I (3)

ART 111 Art
Appreciation (3)

PSY 150 General
Psychology (3)

BIO 111 General
Biology I (4) Online

MAT 161 College
Algebra (or higher) (3)

HIS 121 Western
Civilization (3)

BIO 111 General
Biology I (4)

BIO 112 General
Biology II (4)

CHM 151 General
Chemistry I (4)

CHM 152 General
Chemistry II (4)

MAT 171 Precalculus
Algebra (or higher) (3)

MAT 171A Precalculus
Algebra Lab (1)




ASSOCIATE IN ARTS (A10100) REQUIREMENTS

65 semester hours

See page 84 to insure minimum course requirements (MCR) are met.

Transfer Core Diploma - D10100 :
44 SHC (This Page Only)

English Composition (6 SHC)
__ENG 111 Expository Writing (3)

and one of the following:

__ ENG 112 Argument-based Research (3)
___ENG 113 Literature-based Research (3)
___ ENG 114 Prof Research & Report (3)

Humanities/Fine Arts (12 SHC)

Select four courses from three different
prefix areas. One must be Literature. See
MCR language requirement.

____ART 111 Art Appreciation (3)
___ART 114 Art History Survey I (3)
____ART 115 Art History Survey 11 (3)
___ART 116 Survey of American Art (3)

___ COM 231 Public Speaking (3)

___ DRA 111 Theatre Appreciation (3)
___DRA 126 Storytelling (3)

___ENG 131 Intro to Literature (3)
_ENG 231 American Literature I (3)
__ ENG 232 American Literature IT (3)
__ ENG 233 Major American Writers (3)
__ ENG 241 British Literature I (3)

___ ENG 242 British Literature II (3)
_ENG 243 Major British Writers (3)
_ ENG 261 World Literature 1 (3)

_ ENG 262 World Literature 11 (3)

___ HUM 110 Technology and Society (3)
___ HUM 115 Critical Thinking (3)

___ HUM 120 Cultural Studies (3)
___HUM 122 Southern Culture (3)

___ HUM 130 Myth in Human Culture (3)
___ HUM 150 Amer Women'’s Studies (3)
___ HUM 220 Human Val & Meaning (3)

____MUS 110 Music Appreciation (3)
___MUS 112 Intro to Jazz (3)
___MUS 210 History of Rock Music (3)

____PHI 210 History of Philosophy (3)
___PHI 215 Philosophical Issues (3)
___ PHI 230 Intro to Logic (3)

___ PHI 240 Intro to Ethics (3)

___ REL 110 World Religions (3)
___REL211 Intro to Old Testament (3)
____REL 212 Intro to New Testament (3)
___ REL 22] Religion in America (3)

___ CHI 111 Elementary Chinese I (3)
__ FRE 111 Intro to French (3)

____GER 111 Elementary German [ (3)
____JPN 111 Elementary Japanese I (3)
___POR 111 Elementary Portuguese I (3)
___POR 112 Elementary Portuguese II (3)
____SPA 111 Elementary Spanish I (3)

___ SPA 112 Elementary Spanish II (3)
___ SPA 211 Intermediate Spanish I (3)
___ SPA 212 Intermediate Spanish I1 (3)

Social/Behavioral Sciences (12 SHC)
Select four courses from three different prefix
areas. One must be HIS.

___ANT 210 General Anthropology (3)
___ANT 220 Cultural Anthropology (3)
___ANT 221 Comparative Cultures (3)
____ANT 230 Phy Anthropology (3)
____ANT 230A Phy Anthropol Lab (1)
___ ANT 240 Archaeology (3)

___ECO 151 Survey of Economics (3)
____ECO 251 Prin of Microeconomics (3)
__ ECO 252 Prin of Macroeconomics (3)

___GEO 111 World Reg Geography (3)

___HIS 121 Western Civilization I (3)
___ HIS 122 Western Civilization IT (3)
___HIS 131 American History 1 (3)
___ HIS 132 American History II (3)

___POL 110 Intro Political Sci. (3)
___ POL 120 American Government (3)

___ PSY 150 General Psychology (3)

___ PSY 239 Psychology of Personality (3)
___PSY 241 Developmental Psychology (3)
___PSY 281 Abnormal Psychology (3)

OCIATE IN ARTS

122 College Transfer Success (1) (Required for degree)
=7 ifc:é 120 Pr'mcﬁ)les of Financial Accounting (4)
— ACC 121 Principles of Managerial Accounting (4)
— ANT 240A Archacology Field Lab (2)
— ANT 245 World Prehistory (3)
~— ART 113 Art Methods an Materials (3)
— ART 118 Art by Women (3)
— ART 121 Two-Dimensional Design (3)
— ART 122 Three-Dimensional Design 3)
— ART 130 Basic Drawing (2)
— ART 131-132 Drawing | & 11 (3)
— ART 140 Basic Painting (2)
~— ART 214 Portfolio and Resume ( 1)
— ART 240-241 Painting 1 & 11 (3)
— ART 244 Watercolor (3)
— ART 264 Digital Photography I (3)
— ART 281 Sculpture I (3)

___S0C 210 Introduction to Sociology (3)
___S0C 213 Sociology of the Family (3)
____SOC 220 Social Problems (3)
___S0C 225 Social Diversity (3) y
___S0C 230 Race & Ethnic Relations (3)

Natural Sciences (8 SHC)
Select two classes on advisement:

___ BIO 111 General Biology I (4)
___ BIO 112 General Biology 11 (4)
__BIO 120 Introductory Botany (4)

= ics1(3
"~ BIO 130 Introductory Zoology (4) =t b aioinind "((3’)
____BIO 140 Environ Biology (3) — ART 285 Ceramics ;l\} {g))
BIO 140A Envi i b — ART 286 Ceramics IV (
P A Environ Biology Lab (1) — AT 388 Studio (3)

— BIO 143 Field Biology Minicourse (2)
— BIO 146 Regional Natural History (4)

— BIO 163 Basic Anatomy & Physiology (5)
~— BIO 168 Anatomy & Physiology | (4)

— BIO 169 Anatomy & Physiology 11 (4)
— BIO 275 Microbiology (4)

— BUS 110 Introduction to Business (3)

— BUS 115 Business Law 1 (3)

~ BUS 137 Prin. of Management (3)

~— CHM 251 Organic Chemistry I (4)

~ CHM 252 Organic Chemistry 11 (4)

~ CHI 181 Chinese Lab1 (1) _
~—— CJC 111 Introduction to Criminal Justice (3)
— CJC 121 Law Enforcement Operations (3)
~— CIC 141 Corrections (3) ,

~+ COE 111 Co-op Work Experience I (1)
~ (CSC 134 C++ Programming (3)

~ CSC 139 Visual BASIC Programming (3)
CSC 151 JAVA Programming (3)

CSC 239 Adv. Visual Basic (3)

EDU 144 Child Development I (3)

EDU 145 Child Development 11 (3)

EDU 146 Child Guidance (3) !

+EDU 216 Foundations of Education (4)
+EDU 221 Children with Exceptionalities (3)
ENG 125 Creative Writing I (3)

ENG 126 Creative Wriun} 11 (3)

ENG 265 Thematic World Lit I (3)

___CHM 131 & 131A Intro Chem & Lab (
___CHM 132 Organic & Biochemistry (4)
___ CHM 151 General Chemistry 1 (4)

___ CHM 152 General Chemistry II (4)

___PHY 110 Conceptual Physics 1 (3)
___PHY 110A Conceptual Physics Lab (1)
____PHY 151 College Physics I (4) 5
___ PHY 152 College Physics 11 (4)
___ PHY 251 General Physics I (4)

___ PHY 252 General Physics II (4)

Mathematics (6-8 SHC)
Select one or both courses from the followi

___ *MAT 140 Survey of Mathematics (3}
___ MAT 161 College Algebra (3) '
____MAT 171 Precalculus Algebra (3)
___ MAT 172 Precalculus Trigonometry (3)
____ MAT 175 Precalculus (4)

LT

___ MAT 271 Calculus I (4) ENG 272 Southern }l{ﬁ }&}w o ol
____ MAT 272 Calculus I (4) HEA 110 Personal Hea eretss )
~ MAT 273 Calculus 111 (4) HIS 141 Genealogy & Local History (3)

HIS 163 World Since 1_945 (3)
HIS 221 African American History (3)
HIS 226 The Civil War (3)

FITEE]

The second unit may be selected from the fo
lowing:

: (Check as completed)
__ Visit Admissions Offices of universities considered during first year.
__Meet and work with SCC Faculty Advisor each semester.

____*CIS 110 Intro to Computers (3)
____CIS 115 Intro to Programming (3)

___MAT 151 Statistics (3)
(RECOMMENDED OVER CIS) ,
NOTES
*More math will typically be required
transfer if MAT 140 & CIS 110 are us.

meet these requirements. or after transfer.

2.

Graduation check-out Process for University Transfer Students:
1) Post your grades after each semester in slots beside courses you have taken.

2) After registering for your final semester, place an “*” beside each course to be taken in your final semester. Print your grades from

Knight Life and ask your advisor to review and sign below.

3) Bring your signed sheet to Student Development and ask for an UNOFFICIAL transcript. Then meet with your transfer counselor to’

complete graduation paperwork.
4) Pay across the hall in the Business Office.

Advisor Grad Check

Select ACA 122 and 20 hours from previous page or from following list.

EENEENAS

NANERRY

__Apply to universities in fall of sophomore year for admission following fall.

L. Students must meet the receiving institution s foreign language and/or heath & p.e. requirements,

OTHER REQUIRED HOURS (“Electives”): 21 SHC

HIS 227 Native American History (3)

HIS 232 History of the Old West (3)

HIS 236 North Carolina History (3)

HIS 237 The American Revolution (3)

HUM 123 Appalachian Culture (3)

HUM 230 Leadership Development (3)

JOU 110 Introduction tlo:oumlasm (3)

JPN 181 Japanese Lab 1 (1)

MAT 140A Survey of Math (1)

MAT 151A Statistics | Lab (1)

MAT 161A College Algebra Lab (1)

MAT 167 Discrete Mathematics (3)

MAT 171A Precalculus Algebra Lab (1)

MAT 172A Precalculus Trig Lab (1)

MAT 175A Precalculus Lab (1)

MAT 280 Linear Algebra (3)

MAT 285 Differential Equations (3)

“MUS 131 Chorus 1(1)

MUS 132 Chorus I1(1)

PED 110 Fit and Well for Life (2)

PED 111 Physical Fitness I (1)

~ PED 112 Physical Fitness 11 (1)

PED 117 Weight Training 1 (1)

PED 118 Weight Training I1 (1)

PED 120 Walking for Fitness (1)

PED 142 Lifetime Sports (1)

PED 143 Volleyball-Beginning (1)

PED 144 Volleyball-Intermediate ( 1)

— PED 130 Baseball-Beginning (1)
asebali-Beginn

~__PED15] aneball-lntennedlgate (0

PED 165 Sport Science as a Career 3)

PED 170 Backpacking (1)

PED 171 Nature Hiking (1)

PED 252 Officiating-Baseball/Softball (2)

PED 256 Coaching Baseball (2)

POL 130 State & Local Government (3)

POR 181 Portuguese Lab I (1)

POR 182 Portuguese Lab 11 (1)

PSY 211 Psychology of Adjustment (3)

PSY 231 Forensic Psychology(3)

~ PSY 243 Child Psychology (3)

~ PSY 246 Adolescent Psychology (3)

T PSY 259 Human Sexuality (3)

~ PSY 263 Educational Psychology (3)

~ PSY 271 Sports Psychology (3)

~ SOC 232 Social Context of Aging (3)

" SOC 234 Sociology of Gender (3)

~ §0C 244 Sociology of Death & Dying (3)

~ 50C 252 Sociology of Work (3)

~ SPA 141, 161 Spanish Culture (3)

“~ SPA 151 Hispanic Literature (3)

SPA 181-182 Spanish Lab I‘& (1)

SPA 221 Spanish Conversation (3)

SPA 231 Reading and Composition (3)

SPA 281-282 Spanish Lab 111 & 1V (3)

| ||

HRERN

NASERNERN

___Regularly use the SCC Transfer web-site.

___ Apply for graduation in December for spring;
June for summer; October for fall.

if applicable, prior to

1 SHC of Cooperative Education (+COE) may be included in the AS and AA Tvs g;é ::clive.
3. See link below for a complete transfer list from NC Community Colleges to U '
hup://:'mrane!.-r{or!hcamﬁna. edu/docs/assessment/caa/December?%202005/1 32_Transfer-_Course_Lwr_J 1.16.05.pdf

private college.

—

Al courses listed on this sheet (except those identified with a

88

Wish to attend for additional information. 89

SCC may transfer to selected public and private colleges and universities.

+) will transfer to all UNC institutions. These and other courses offered at

See your SCC advisor and contact an advisor at the college you



ASSOCIATE IN SCIENCE (A10400) REQUIREMENTS

65 semester hours

See page 84 to insure minimum course requirements (MCR) are met.

Transfer Core Diploma - D10100:
44 SHC (This Page Only)

English Compeosition (6 SHC)

____ENG 111 Expository Writing (3)

and one of the following:

___ENG 112 Argument-based Research (3)
___ENG 113 Literature-based Research (3)
___ENG 114 Prof Research & Report (3)

Humanities/Fine Arts (9 SHC)

Select three courses from three different pre-
fix areas. One must be Literature. See MCR
language requirement.

___ART 111 Art Appreciation (3)

___ART 114 Art History Survey I (3)
___ART 115 Art History Survey I (3)

___ ART 116 Survey of American Art (3)

___ COM 231 Public Speaking (3)

___ DRA 111 Theatre Appreciation (3)
___ DRA 126 Storytelling (3) 4

____ENG 131 Intro to Literature (3)
___ENG 231 American Literature I (3)
___ENG 232 American Literature II (3)
___ENG 233 Major American Writers (3)
___ ENG 241 British Literature I (3)

~ ENG 242 British Literature II (3)
___ENG 243 Major British Writers (3)
____ENG 261 World Literature I (3)

___ ENG 262 World Literature II (3)

___ HUM 110 Technology and Society (3)
____HUM 115 Critical Thinking (3)
____HUM 120 Cultural Studies (3)

___ HUM 122 Southern Culture (3)

~__ HUM 130 Myth in Human Culture (3)
___ HUM 150 Amer Women's Studies (3)
___ HUM 220 Human Val & Meaning (3)

___MUS 110 Music Appreciation (3)
___MUS 112 Intro to Jazz (3)
___ MUS 210 History of Rock Music (3)

____PHI 210 History of Philosophy (3)
___PHI 215 Philosophical Issues (3)
____PHI 230 Intro to Logic (3)

___ PHI 240 Intro to Ethics (3)

___ REL 110 World Religions (3)
___REL21I Intro to Old Testament (3)
___REL 212 Intro to New Testament (3)
___ REL 221 Religion in America (3)

___CHI 111 Elementary Chinese 1(3)
___FRE 111 Intro to French (3)

___GER 111 Elementary German I (3)
____JPN 111 Elementary Japanese 1(3)
___POR 111 Elementary Portuguese I (3)
___POR 112 Elementary Portuguese II (3)
___SPA 111 Elementary Spanish I (3)
___SPA 112 Elementary Spanish IT (3)
__ SPA 211 Intermediate Spanish I (3)
___SPA 212 Intermediate Spanish 11 (3)

Social/Behavioral Sciences (9 SHC)
Select three courses from three different
prefix areas. One must be HIS.

___ANT 210 General Anthropology (3)
____ANT 220 Cultural Anthropology (3)
___ANT 221 Comparative Cultures (3)
__ ANT 240 Archaeology (3)

___ANT 230 Phy Anthropology (3)

~ ANT 230A Phy Anthropology Lab (1)

____ECO 151 Survey of Economics (3)
___ECO 251 Prin of Microeconomics (3)
___ECO 252 Prin of Macroeconomics (3)

__ GEO 111 World Reg Geography (3)

____HIS 121 Western Civilization I (3)
__ HIS 122 Western Civilization I (3)
___HIS 131 American History 1 (3)
___HIS 132 American History II (3)

___POL 110 Intro Political Sci (3)
___POL 120 American Government (3)

___ PSY 150 General Psychology (3)
___PSY 239 Psychology of Personality (3)
___PSY 241 Developmental Psychology (3)
___PSY 281 Abnormal Psychology (3)

___SOC 210 Introduction to Sociology (3)
___SOC 213 Sociology of the Family (3)
___SOC 220 Social Problems (3)

___ SOC 225 Social Diversity (3)

___SOC 230 Race & Ethnic Relations (3)

Natural Sciences/Math *(20 SHC)
Natural Science (8 SHC)

A minimum two course sequence from:
___BIO 111 General Biology 1(4)
____BIO 112 General Biology 11 (4)

___ CHM 151 General Chemistry 1(4)
"~ CHM 152 General Chemistry 11 (4)

____PHY 151 College Physics 1 (4)
___PHY 152 College Physics II (4)
___PHY 251 General Physics 1 (4)
___ PHY 252 General Physics II (4)

Mathematics (6-8 SHC)

*Select one or both courses from the follow=
ing: (Recommended to select both from this

category)

___ MAT 171 Precalculus Algebra (3)
___ MAT 172 Precalculus Trig (3)
___MAT 175 Precalculus (4)

___ MAT 271 Calculus 1 (4)

___ MAT 272 Calculus I1 (4)
____MAT 273 Calculus II1 (4)

The second unit may be selected from the
following:

___CIS 110 Intro to Computers (3)
___CIS 115 Intro to Programming (3)
___ MAT 151 Statistics (3)

Additional hours to total 20 may come from

below courses, MAT courses on this pag

or any from “GEN ED: Natural Science or
Math™ courses from list beginning on p. 88;

___BIO 120 Introductory Botany (4)
___ BIO 130 Introductory Zoology (4)
___BIO 140 Environ. Biology (3)
___BIO 140A Environ. Biology Lab (1)
___CHM 131 Intro to Chemistry (3) ;
___ CHM 131A Intro to Chem. Lab (1)

___ CHM 132 Organic & Biochemistry (4)

____PHY 110 Conceptual Physics (3)

" PHY 110A Conceptual Physics Lab (1)

ASSOCIATE IN SCIENCE OTHER REQUIRED HOURS (“Electives”) : 21 SHC

Required Courses: Select ACA 122 and 20 hours from previous page or from following list: (Of the elective hours, a minimum of 14 ad-

ditional she of college transfer courses in mathematics, natural sciences, or computer science is required,)

ACA 122 College Transfer Success (1) (Required for degree)
— ACC 120 Principles of Financial Accounting (4)
= ACC 121 Principles of Managerial Accounting (4)
— ANT 240A Archaeology Field Lab (2)
— ANT 245 World Prehistory (3)
— ART 113 Art Methods and Materials (3)
— ART 118 Art by Women (3)
— ART 121 Two-Dimensional Design (3)
— ART 122 Three-Dimensional Design (3)
— ART 130 Basic Drawing (2)
~— ART 131-132 Drawing I & II (3)
— ART 140 Basic Painting (2)
— ART 214 Portfolio and Resume (1)
— ART 240-241 Painting I & I1 (3)
~ ART 244 Watercolor (3)
— ART 264 Digital Photography 1 (3)
— ART 281 Sculpture I (3)
~ ART 283 Ceramics I (3)
~ ART 284 Ceramics II (3)
— ART 285 Ceramics III (3)
— ART 286 Ceramics IV (3)
" ART 288 Studio (3)
~_ BIO 143 Field Biology Minicourse (2)
~__ BIO 146 Regional Natural History (4)
—_ BIO 163 Basic Anatomy & Physiology (5)
—_ BIO 168 Anatomy & Physiology 1 (4)
—_BIO 169 Anatomy & Physiology II (4)
—__BIO 275 Microbiology (4)
—_ BUS 110 Introduction to Business (3)
—_BUS 115 Business Law I (3)
___BUS 137 Prin. of Management (3)

CHI 181 Chinese Lab I (1)
CHM 251 Organic Chemistry 1 (4)
CHM 252 Organic Chemistry II (4)
CJC 111 Introduction to Criminal Justice (3)
CJC 121 Law Enforcement Operations (3)
CIC 141 Corrections (3)
+ COE 111 Co-op Work Experience I (1)
CSC 134 C++ Pro, ing (3)
CSC 139 Visual BASIC Programming (3)
CSC 151 JAVA Programming (3)
CSC 239 Adv. Visual Basic (3)
EDU 144 Child Development I (3)
EDU 145 Child Development II (3)
EDU 146 Child Guidance (3)
+EDU 216 Foundations of Education (4)
+EDU 221 Children with Exceptionalities (3)
__ ENG 125 Creative Writing I (3)
__ ENG 126 Creative Writing I (3)
__ ENG 265 Thematic wmdg Lit1(3)
__ ENG 272 Southern Lit (3)
__ HEA 110 Personal Health/Wellness (3)
—__HIS 141 Genealogy & Local History (3)
—HIS 163 World Since 1945 (3)
—_ HIS 221 African American History (3)
—__HIS 226 The Civil War (3)

SIRONGLY RECOMMENDED: (Check as completed)

LT

Ll

—_Visit Admissions Offices of universities considered during first year.

—Meet and work with SCC Faculty Advisor each semester.

—Apply to universities in fall of sophomore year for following fall.

?OTES:

Students must meet the receiving institution’s foreign language and/or health & p.e. requirements, if applicable, prior to or after

transfer.

VR LGV E T BT e | RS

HIS 227 Native American History (3)
HIS 232 History of the Old West (3)
HIS 236 North Carolina History (3)
HIS 237 The American Revolution (3)
HUM 123 Appalachian Culture (3)
HUM 230 Leadership Development (3)
—__JOU 110 Introduction to Journalism (3)
JPN 181 Japanese Lab I (1)
MAT 151A Statistics I Lab (1)
MAT 161 College Algebra (3)
MAT 161A College Algebra Lab (1)
MAT 167 Discrete Mathematics (3)
MAT 171A Precalculus Algebra Lab (1)
MAT 172A Precalculus Trigonometry Lab (1)
MAT 175A Precalculus Lab (1)
MAT 280 Linear Algebra (3)
MAT 285 Differential Equations (3)
MUS 131 Chorus 1 (1)
MUS 132 Chorus II (1)
PED 110 Fit and Well for Life (2)
PED 111 Physical Fitness I (1)
PED 112 Physical Fitness II (1)
PED 117 Weight Training I (1)
___PED 118 Weight Training IT (1)

PED 120 Walking for Fitness (1)
PED 142 Lifetime Sports (1)
PED 143 Volleyball-Beginning (1)
PED 144 Volleyball-Intermediate (1)
PED 148 Softball (1)
PED 150 Baseball-Beginning (1)
PED 151 Baseball-Intermediate (1)
PED 165 Sport Science as a Career (3)
PED 170 Backpacking (1)
PED 171 Nature Hiking (1)
PED 252 Officiating-Baseball/Softball (2)
PED 256 Coaching Baseball (2)
POL 130 State & Local Government (3)
POR 181 Portuguese Lab [ (1)
POR 182 Portuguese Lab [1(1)
PSY 231 Forensic Psychology(3)
PSY 243 Child Psycholo (gg)
PSY 246 Adolescent Psychology (3)
PSY 259 Human Sexuality (3)
PSY 263 Educational Psychology (3)
PSY 271 Sports Psychology (3)
SOC 232 Social Context of Aging (3)
SOC 234 Sociology of Gender (3)
SOC 244 Soc of Death & Dying (3)
SOC 252 Sociology of Work (3)
SPA 141, 161 Spanish Culture (3)
SPA 151 Hispanic Literature (3)
SPA 181-182 Spanish Lab I & 11 (1)
SPA 221 Spanish Conversation (3)
SPA 231 Reading and Composition (3)
SPA 281-282 Spanish Lab I1I & IV (3)

L] ]

___Regularly use the SCC Transfer web-site.

___Apply for graduation in December for spring ;
June for summer; October for fall.

Graduation check-out Process for University Transfer Students:

1) Post your grades after each semester in slots beside courses you have taken.

2) After registering for your final semester, place an “*” beside each course to be taken in your final semester. Print
Knight Life and ask your advisor to review and sign below.

3) Bring your signed sheet to Student Development and ask for an UNOFFICIAL transcript. Then meet with your transfer counselor to.

complete graduation paperwork.

4) Pay across the hall in the Business Office. Advisor Grad Check

your grades from

90

(signat

1 SHC of Cooperative Education (+COE) may be included in the AS and AA as an elective.

2.
3. See link below for a complete transfer list from NC Community Colleges to UNC/CAA private college.

hitp:/fintranet.northcarolina.edu/docs/assessment/caa/December%202005/132_Transfer_Course_List_11.16.05.pdf

——

.@éﬂwﬁas listed on this sheet (except those identified with a +) will transfer to all UNC institutions. These and other courses offered at
SCmay transfer 1o selected public and private colleges and universities. See your SCC advisor and contact an advisor at the college you

Wish to attend for additional information.
91




ASSOCIATE IN GENERAL EDUCATION

UIREMENTS A . )
ASSOCIATE IN FINE ARTS (A10200) REQ The Asgocrate in Genera-l Education curriculum is designed for the academic enrichment of stu-
65 semester hours et dents (\:vl:ciszvxsh l‘kto l;r(c)lade:l c:ht'm;heducati?;{ with emphasis on personal interest, growth and development.
. . it N . university, a €0 ] ourse work includes study in the areas of fine arts, social and behavioral sci ! i i
Progl'ameegr;:nli)s:?;;'tpoﬁz;other public two-year institution or toma a]:ludb‘l:; sns;isfa?t(orily completed W itha i Bnglish Compdfit kotiah haat Sl sidonts will have s soundbass forlﬁ?;?n ;;z;:rrzin s(g;leg;;::&s n::hm
Upon & lled in an associate in fine arts degree progra eneral education, elective, Or pre- for advancements within their field of interests and become better qualified for a wide range of employment iti
syiiest A wasbenro 11 courses that are designated for college transfer {chtermine whether the course will ge of employment opportunities.
el ttcr a ail w s tituﬁon wil 5 8 SHC
gyade of “C” or : c » es. The receiving ns : d ll'lChldes only 2 .
major) will recetve cred.lt for th_ose coull'scﬁve credit. Because the AFA cumcul}ml stanﬁlaf s receiving GENERAL EDUCATION (A10300) REQUIREMENTS
count as general education, major, or €1¢ st meet the general education requirem 65 semester hours

cation, AFA students who transfer mu

for general edu . e admission criteria for programs such GENERAL EDUCATION: 15 SHC __ PHI210 History of Philosophy (3) ___SOC 210 Introduction to Sociology (3)
institution. . 1eioned to prepare students 0 meet selective acimiss a college or university art ___ PHI 215 Philosophical Issues (3) ___SOC 213 Sociology of the Family (3)
While this degree is designe P "¢ guarantee automatic admission into English/Composition (6 SHC) ___ PHI 230 Intro to Logics (3) ___SOC 220 Social Problems (3)
the Bachelor of Fine Arts, this degree does n guar: 1t for certain COUTSes or programs. " ENG 111 Expository Writing (3) ___ PHI 240 Intro to Ethics (3) ___S0C 225 Social Diversity (3)
as the rograms contain a portfoho requireme and one of the following: u ____S0C 230 Race & Ethnic Relations (3)
program. Many art progf " ENG 112 Argument-based Research (3) | — ~er- 110 World Religion (3)
~ ENG 113 Literature-based Research (3) [ — gt g l; Intro to Old Testament (3) Natural Science (3 SHC)
Coodit Contact : ’ " ENG 114 Prof Research & Reporting (3) | — REr 222 muro to New Testament (3) Select one clase '
1" Semester . i 3 3 ‘ ART 113 ‘Art Methods & Materials (3shc) I 21 Religion in America (3) ___BIO 111 General Biology 1 (4)
ENG 111 Expository Writing 3 6 T18  Artby Women (shc) Humanities/Fine Arts (3 SHC) . __ BIO 112 General Biology 11 (4)
ART 121 No—I:)lmensmnﬂ 3 6 AR Beasingl (3sh) Slect one course. ___SPA 111 Elementary Spam'sh 1(3) ___BIO 120 Intro Botany (4)
i Diswiiel L 3 3 ART 132 Loy (3she) " ART 111 Art Appreciation (3) ___ SPA 112 Elementary $Qa§nsl} 1 (3) ____BIO 130 Intro to Zoology (4)
MAT 161 College Alge f':r S 1 1 ART 140 sl 1 (3she) " ART 114 Art History Survey 1 (3) ___SPA 141 Culture & Civilization (3) ___ BIO 140 Environ. Biology (3)
ACA 122 College Trnil:i u _ 3 3 ART 240 Painting st " ART 115 Art History Survey 11 (3) ___ SPA211 Intermediate Spanish I (3) ___ BIO 140A Environ. Biology Lab (1)
) Art Appreciatio 16 2 ART 211* 3:“;“‘:&0{ i B v 116 Survey of Americandn ()| s Do 212 Tntemmediate Spanish I 0) R i
ART 2 ey ntro to Chemistry (3
A28l Sculpturel (3sh0) | _ COM 231 Public Speaking (3) Social/Behavioral Science (3 SHC) __CHM 131AIntro to Chems?syuy I).ab (1)
294 Semester ont-Based Research or ART 285 Ceramics 111 (3shc) I Select one course. ____ CHM 132 Organic & Biochemistry (4)
s rgunent B L 3 3 ART 2% CemamicsIV (3she) 3 _ DRA 111 Theatre Appreciation (3) _ ANT 210 General Anthropology (3) | __ CHM 151 General Chemistry I (4)
EN? : g Literaf e ensional Design :3; ?, F : " DRA 126 Storytelling (3) il :ig %g{li gultuml A:nth::opiology(g) ___ CHM 152 General Chemistry 11 (4)
AR Three-Dim - omparative Cultures
ART Elective
. To Chemistry/Lab or * red with adequate enroliment. BRENG 131 Intro to Literature (3 — ANT 230 & 230A Phy. Anthr. & Lab (4)] __ PHY 151 College Physics I (4)
cav13ui3ia I To TR 4 : Courses offe B NG 231 Amerionn Cal @) | —ANT240 Archacology (3 "~ PHY 152 College Physics II (4)
BIO 111 O Brystoiog 3 = __ENG 232 American Literature 11 (3 ! V3t Cenoral Physics | (4)
B B oo oior American Wiiters (3) || — ECO 151 Survey of Feonomies )|, EH¥.292 General Physics T (4)
"~ ENG 241 British Literature I (3) __ ECO 251 Prin of Microeconomics (3) OR
e : L '—_ENG 242 British Literature IT (3) ____ECO 252 Prin of Macroeconomics (3) | Mathematics (3 SHC)
e e Ant History Survey | 2 . " ENG 243 Major British Writers (3) B WG Selectons course.
o Ceramida il o | | 3 G 261 World Literature I (3) i 'orld Reg. Geography (3) ___ MAT 140 Sur\_rey of Math (3)
N1 Survey of American : 5 __ENG 262 World Literature I1 (3) 8 ] —MAT 151 Statistics (3)
ENG 131 fntro to Lit. 3 3 1 ___HIS 121 Western Civilization I (3) ___MAT 161 College Algebra (3)
nli American Hllei‘Yh 3 6 . 110 Technology and Society (3) | — HIS 122 Weste_m Clv_lllzatlon 11 (3) ___ MAT 171 Precalculus Algebra (3)
ART 264 Digital Photograpiy 18 2% UM 115 Critical Thinking (3) ___HIS 131 American History I (3) ___ MAT 172 Precalculus Trigonometry (3)
= HUM 120 Cultural Studies (3) "~ HIS 132 American History II (3) " MAT 175 Precalculus (4)
: e Cultie G0 POL 110 Intro to Pol Science (3) SE T {1(?)
= e . 3 Myth in Human Cul A to Pol Science i) alculus II (4
e At History Suvey I . 2 | 150 Amcr. Wormens Studiec (3] | — POL 120 American Govemment (3) | __ MAT273 Calculus I @
Ceramics 11 3 6 ; 1220 H i
ART 284 Art Elective 5 uman Value & Meaning (3) PSY 150
A Elecive  Elesive 3 Al General Psychology (3) ___ CIS 110 Intro to Computers (3)
! 3 6 S 110 Music Appreciation (3) ___ PSY 239 Psychology of Personality (3) | _ CIS 115 Intro to Programming (3)
ART 288 Studio 15 24 12 Intro to Jazz 3) ____PSY 241 Developmental Psychology (3)
i - 8210 History of Rock Music (3) _ PSY 281 Abnormal Psychology (3)
Total Hours:
ith adequate enroliment. I
* Courses offered w deq b(;RuErs?UIRED HOURS: 50 SHC
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Co-llege Student Success (1)
2 College Transfer Success (1)

addit
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onal credit hours fro i i urses
ot t m general education courses and/or professional courses numbered 110-199 and/or 210-299.
¢ irgléﬁal‘;qugements of other associate-level degrees may also be counted toward the A.G.E. degree. However, c?)mcpﬁ:tion of
inimum of twelve (12) credit hours that have not been counted toward any other degree. -



MENT TRANSFER COURSE LIST COMPREHENSIVE ARTICULATION AGREEMENT TRANSFER COURSE LIST (Continued)
CULATION AGREE
COMPREHENSIVE ARTI

CIS 115

ACC 120
ACC 121
ANT 210
ANT 220
ANT 221
ANT 230
ANT 230A
ANT 240
ANT 240A
ANT 245
ART 111
ART 113
ART 114
ART 115
ART 116
ART 118
ART 121
ART 122
ART 130
ART 131
ART 132
ART 140
ART 214
ART 240
ART 241
ART 244
ART 264
ART 281
ART 283
ART 284
ART 285
ART 286
ART 288
BIO 111
BIO 112
BIO 120
BIO 130
BIO 140
BIO 140A
BIO 143
BIO 146
BIO 163
BIO 168
BIO 169
BIO 275
BUS 110
BUS 115
BUS 137
CHI 111
CHI 181
CHM 131
CHM 131A
CHM 132
CHM 151
CHM 152
CHM 251
CHM 252
CIS 110

Principles of Financial. Accounting
Principles of Managerial Accounting
General Anthropology
Cultural Anthropology
Comparative Cultures
Physical Anthropology
Physical Anthropology Lab
Archaeology
Archaeology Field Lab
World Prehistory
Art Appreciation .
Art Methods and Materials
Art History Survey I
Art History Survey Il
Survey of American Art
Art by Women :
Two-Dimensional Design
Three-Dimensional Design
Basic Drawing
Drawing 1
Drawing 11
Basic Painting
Portfolio and Resume
Painting
Painting 11
Watercolor
Digital Photography 1
Sculpture I
Ceramics
Ceramics I
Ceramics 111
Ceramics IV
Studio
General Biology |
General Biology 11
Introductory Botany
Introductory Zoology
Environmental Biology
Environmental Biology Lab
Field Biology Minicourse
Regional Natural History
Basic Anat & Physiology
Anatomy and Physiology 1
Anatomy and Physiology 1
Microbiology .
Introduction to Business
Business Law I
Principles of Management
Elementary Chinese I
Chinese Lab 1
Introduction to Chemistry
Introduction to Chemistry Lab
Organic and Biochemistry
General Chemistry
General Chemistry 11
Organic Chemistry 1
Organic Chemistry 11
Introduction to Computers

Pre-Major/Elective
jor/Elective _
Ic’irg-:!g) Social/Behavioral Sc{enoes
GEN ED: Social/Behavioral Scilencea
GEN ED: Social/Behavioral Sc!ences
GEN ED: Social/Behavioral Scllences
GEN ED: Social/Behavioral ScEences
GEN ED: Social/Behavioral Scl.ences
GEN ED: Social/Behavioral Sciences
ajor/Elective
lérg-l:iE:): Humanities/Fine Arts
Pre-Major/Elective _
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
GEN ED: Natural Sciences
GEN ED: Natural Sciences
GEN ED: Natural Sciences
GEN ED: Natural Sciences
GEN ED: Natural Sciences
GEN ED: Natural Sciences
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
GEN ED: Humanities/Fine Arts
Pre-Major/Elective
GEN ED: Natural Sciences
GEN ED: Natural Sciences
GEN ED: Natural Sciences
GEN ED: Natural Sciences
GEN ED: Natural Sciences
Pre-Major/Elective
Pre-Major/Elective

GEN ED: Mathematics (quantitative option)

cIC 111
cIC 121
CJC 141
COM 231
CSC 134
CSC 139
CSC 151
CSC 239
DRA 111
DRA 126
ECO 151
ECO 251
ECO 252
EDU 144
EDU 145
EDU 146
EDU 216
EDU 221
ENG 111
ENG 112
ENG 113
ENG 114
ENG 125
ENG 126
ENG 131
ENG 231
ENG 232
ENG 233
ENG 241
ENG 242
ENG 243
ENG 261
ENG 262
ENG 265
ENG 272
FRE 111

Intro to Programming and Logic
Introduction to Criminal Justice
Law Enforcement Operations
Corrections
Public Speaking
C++ Programming
Visual BASIC Prog
JAVA Programming
Adv Visual BASIC Prog
Theatre Appreciation
Storytelling
Survey of Economics
Principles of Microeconomics
Principles of Macroeconomics
Child Development I
Child Development II
Child Guidance
Foundations of Education
Children with Exceptionalities
Expository Writing
Argument-Based Research
Literature-Based Research
Professional Research and Reporting
Creative Writing I
Creative Writing II
Introduction to Literature
American Literature I
American Literature II
Major American Writers
British Literature [
British Literature I1
Major British Writers
World Literature I
World Literature 11
Thematic World Lit I.
Southern Literature
Elementary French I
World Regional Geography
Elementary German I
Personal Health and Wellness
Western Civilizations 1
Western Civilizations 11
American History |
American History I1
Genealogy & Local History
The World Since 1945
African-American History
The Civil War
Native American History
History of the Old West
North Carolina History
The American Revolution
Technology and Society
Critical Thinking
Cultural Studies
Southern Culture
Appalachian Culture
Myth in Human Culture
American Women'’s Studies
Human Values and Meaning
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GEN ED: Mathematics (quantitative option)
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
GEN ED: Humanities/Fine Arts (substitute)
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Social/Behavioral Sciences
GED ED: Social/Behavioral Sciences
GEN ED: Social/Behavioral Sciences
Pre-Major/Elective at select institutions only
Pre-Major/Elective at select institutions only
Pre-Major/Elective at select institutions only
Pre-Major/Elective at select institutions only
Pre-Major/Elective at select institutions only
GEN ED: English Composition
GEN ED: English Composition
GEN ED: English Composition
GEN ED: English Composition
Pre-Major/Elective
Pre-Major/Elective
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
Pre-Major/Elective
Pre-Major/Elective
GEN ED: Humanities/Fine Arts
GED ED: Social/Behavioral Sciences
GEN ED: Humanities/Fine Arts
Pre-Major/Elective
GEN ED: Social/Behavioral Sciences
GEN ED: Social/Behavioral Sciences
GEN ED: Social/Behavioral Sciences
GEN ED: Social/Behavioral Sciences
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
Pre-Major/Elective
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts



COMPREHENSIVE ARTICULATION AGREEMENT TRANSFER COURSE LIST (Continued) COMPREHENSIVE ARTICULAT
HUM 230 Leadership Development Pre-Major/Elective S0C 210 L TON AGREEMENT TRANSFER COURSE L,
jg}:} Ill] I0 I};:tro to Journalism Pre-Major/Elective S0C 213 smioig*?:fz Sociology AT - IST (Continued)
ementary Japanese | GEN ED: Humanities/Fine Arts SOC 220 Social e Family CEN Bre ial/Behavioral Sciences
JPN 181 Japanese Lab 1 Pre-Major/Elective SOC 225 o Problems GEJNN ED: Social/Behavioral Sciences
MAT 140 Survey of Mathematics GEN ED: Mathematics SOC 230 St bn D Social/Behavioral Sciences
MAT 140A Survey of Mathematics Lab Pre-Major/Elective SOC 232 Ser and Ethnic Relations oy NED: Social/Behavioral Sciences
MAT 151 Statistics | GEN ED: Mathematics (quantitative option) SOC 234 S:f" Context of Aging EN ED: Social/Behavioral Sciences
MAT 151A Statistics | Lab Pre-Major/Elective SOC 244 3 iology of Gender PmMagorfElecﬁve
MAT 161 College Algebra GEN ED: Mathematics SOC 252 s::,"mmh & Dying Pre-Major/Elective
MAT 161A College Algebra Lab GEN ED: Mathematics SPA 111 5 iology of Work :r‘:_'MaJ_orfElecﬁve
MAT 167 Discrete Mathematics Pre-Major/Elective SPA 112 EI“"'“‘WY Spanish [ . Major/Elective
MAT 171 Precalculus Algebra GEN ED: Mathematics SPA 141 ot ey Spanigh I GEN ED: Humanities/Fine Arts
MAT 171A Precalculus Algebra Lab Pre-Major/Elective SPA 15] Bt ture and Civilization EN ED: Humanities/Fine Arts
MAT 172 Precalculus Trigonometry GEN ED: Mathematics SPA 161 C:;P""'c Literature ;:-Ma;orfmective
MAT 172A Precalculus Trig Lab Pre-Major/Elective SPA 181 S Intnersion Major/Elective
MAT 175 Precalculus GEN ED: Mathematics SPA 182 o L) l;h; Major/Elective
MAT 175A Precalculus Lab Pre-Major/Elective SPA 211 I panish Lab 11 5 Major/Elective
MAT 271 Calculus | GEN ED: Mathematics SPA212 lmﬁfm Spanish | % -Major/Elective
MAT 272 Caleulus 11 GEN ED: Mathematics SPA 221 s ediate Spanish 1 GEN ED: Humanities/Fine Arts
MAT 273 Calculus 111 GEN ED: Mathematics SPA 231 e pish Conversation ENED: Humanities/Fine Arts
MAT 280 Linear Algebra Pre-Major/Elective SPA 281 S cading and Composition ;"j‘M‘;"f/Elective
MAT 285 Differential Equations Pre-Major/Elective SPA 282 ot Major/Elective
MUS 110 Music Appreciation GEN ED; Humanities/Fine Arts panish Lab 4 Pre-Major/Elective
MUS 112 Introduction to Jazz - GEN ED: Humanities/Fine Arts Pre-Major/Elective
MUS 131 Chorus I : Pre-Major/Elective
MUS 132 Chorus I1 Pre-Major/Elective
MUS 210 History of Rock & Roll GEN ED: Humanities/Fine Arts
PED All PED courses Pre-Major/Elective
PHI 210 History of Philosophy GEN ED: Humanities/Fine Arts
PHI 215 Philosophical Issues GEN ED: Humanities/Fine Arts NOTE: 73
PHI 230 Introduction to Logic GEN ED: Humanities/Fine Arts : gy o s list includes courses that are ¢, Ll
PHI 240 Introduction to Ethics GEN ED: Humanities/Fine Arts : Mf‘&’ ©€ 0r who complete the 44-hour core will, errable under the CAA, Unger this agre
PHY 110 Conceptual Physics GEN ED: Natural Sciences (8he dhocreriy, "‘:;""W not complete the degree oy e s 10 a university, mee 1 <™ Sthdents who complete the
PHY 110A Conceptual Physics Lab GEN ED: Natural Sciences M:‘i ¢ An expanded jlisy of transfe ‘;J‘:“’“’“’m will receive general education s general education re-
PHY 151 College Physics I GEN ED: Natural Sciences carolina.edu/aa/articulation/13) nmf:c courses from all NC communigy Wﬂegm::mcwfor courses at
PHY 152 College Physics II GEN ED: Natural Sciences s ourse_List 122009, pdf ¥Paliobie ar
PHY 251 General Physics I GEN ED: Natural Sciences
PHY 252 General Physics II GEN ED: Natural Sciences
POL 110 Intro Political Science GEN ED: Social/Behavioral Sciences
POL 120 American Government GEN ED: Social/Behavioral Sciences
POL 130 State & Local Government Pre-Major/Elective
POR 111 Elementary Portuguese | GEN ED: Humanities/Fine Arts
POR 112 Elementary Portuguese I1 GEN ED: Humanities/Fine Arts
POR 181 Portuguese Lab I Pre-Major/Elective
POR 182 Portuguese Lab II Pre-Major/Elective
PSY 150 General Psychology GEN ED: Social/Behavioral Sciences
PSY 211 Psychology of Adjustment Pre-Major/Elective
PSY 231 Forensic Psychology Pre-Major/Elective
PSY 239 Psychology of Personality GEN ED: Social/Behavioral Sciences
PSY 241 Developmental Psychology GEN ED: Social/Behavioral Sciences
PSY 243 Child Psychology Pre-Major/Elective
PSY 246 Adolescent Psychology Pre-Major/Elective
PSY 259 Human Sexuality Pre-Major/Elective
PSY 263 Educational Psychology Pre-Major/Elective
PSY 271 Sports Psychology Pre-Major/Elective
PSY 281 Abnormal Psychology GEN ED: Social/Behavioral Sciences
REL 110 World Religions GEN ED: Humanities/Fine Arts
REL 211 Introduction to Old Testament GEN ED: Humanities/Fine Arts
REL 212 Introduction to New Testament GEN ED: Humanities/Fine Arts
REL 221 Religion in America GEN ED: Humanities/Fine Arts
96
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ASSO

ASSO
CIATE IN APPLIED SCIENCE CO-OP ELECTIVE OPTIONS

PROGRAMS OF STUDY

ECTIVE OPTIONS

CIATE IN APPLIED SCIENCE EL

Humanities/Fine Arts ele
A.A.S. programs.

___ART 111 Art Appreciation 3)
___ART 114 Art History Survey 1(3)
g ML 115 Art History Survey 11(3)
s ART 116 Survey of American Art (3)
___ART 118 Art by Women (3)
___ART283 Ceramics 1 (3)

___DRAIII Theater Appreciation 3)
___DRAI126 Storytelling (3)

___ENG 131 Intro to Literature (3)
___ENG231 American Literature 1 3)
_._ENG 932 American Literature 1m(3)
___ENG233 Major American Writers (3)
___ENG241 British Literature 1 (3)
___ENG242 British Literature 11 (3)
SRENG 243 Major British Writers (3)
___ENG 26l World Literature 1 3)
____ENG262 World Literature 11 (3)

HUM 110 Technology and Society (3)

~ HUM 115 Citical Thinking 3)
HUM 120 Cultural Studies (3)
HUM 122 Southern Culture (3)

HUM 220 Human Valu

_:_ HUM 130 Myth in Human Culture (3)

___MUS 110 Music Appreciation (3)
MUS 112 Intro to Jazz 3)

~ MUS 210 History of Rock Music (3)

' _PHI 210 History of Philosophy (3)
___PHI2I5 Philosophical Issues (3)
___PHI 240 Intro to Ethics (3)

Note:

ctive options for

es & Meaning (3)

___REL 110 World Religions 3)
__REL21] Intro to Old Testament 3)
___REL 212 Intro to New Testament (3)
__REL 221 Religion in America (3)

Social/BehaviomI Sciences elective
options for A.A.S. programs.

___ANT 210 General Anthropology (3)
~_ANT220 Cultural Anthropology 3)
___ANT 240 Archaeology (3)

__ECO0151 Survey of Economics (3)
___ECO02531 Prin of Microeconomics 3)
___ECO 252 Prin of Macroeconomics (3)

__His 121 Western Civilization 1(3)
__HIS 122 Western Civilization 11 (3)
___HIS 131 American History 1(3)
__HIS132 American History 11 3)
__POL110 Intro Political Science ?3)
___POL 120 American Government (3)

~— pSY 150 General Psychology (3)

: PSY 241 Developmental
___PsSy28l Abnormal Psychology 3)

: SOC 220 Social Problems (3)
__S0C225 Social Diversity (3)

ENG 114, SPAand COM are not approved elective options for AAS degrees.
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___GEO 11l World Regional Geography (3)

PSY 118 Interpersonal Psychology (3)

PSY 239 Psychology of Personality (3)
Psychology 3)

___soc 210 Introduction to Sociology (3)
SOC 213 Sociology of the Family (3)

SOC 230 Race & Ethnic Relations (3)

| Program of Study P
rogram COE (Catalog) Credit
Accounting Degree COE Choices
idvgrtising/(imphic Design Degree ﬁg:gg Elective or COE 3 &
ir Cond., Heati COE 111 : OE 111, 12
S e e B lsszrrggcéw:m 1 Lo 1,131, 112, 122, 113
Air Cond., Heating, & Refr. Dipl 250 or COE . 2,40r6
Asclate it Al‘tsl’egree . Diploma D35100 AHR 250 or COE i
Associate in Science Degree A10100 Elective or COE 2 COE 111, 121, 112
Automotive Systems Degre A10400 Elective or COE g COE 141
gree A60160 | AUT 113 or COE, AUT ! 2‘ COE 111
163 or COE, AUT 163A 5 . 3‘64’ o
Automotive Systems Diplom. o COR i
Automotive Systems Cegtiﬁca( D60160 AUT 113 or COE
e AR Deg:ei C60160 AUT 113 or COE % COE 111, 121, 112
Collision Repair and Refinishin A25120 Elective or COE 2 COE “1’ |21, 112
Disloma g D60100 | AUB 162 or COE g COE 111, 121, 131, 112, 122, 113
Community Spani COE 111, 121 §,
Degree iSpAidh et A55370 | COE 111 & COE 115 1 by
Computer Information Techn COE 111
olo
%%E gy A25260 Program Elective or COE ; SOE 115
mputer-Integrated Machini OE 111, 121, 131, 112, 1
e ning D50210 | MEC 231 or COE z i
Construction Mana, COE 111, 121
gement Tech 420, 135 15 132
Deg nology | A35190 CMT 120 or COE 3 Zalli
struction Technology: COE 111, 121,13
Diploma ology: Carpentry | D35180 | COE 112 (Program T
Construction Technology: Elective) . COE 111, 121, 112
%ﬁ“w gy: Carpentry | C35180 | COE 112 (Program Elective)] 2 :
riminal Justice De. COE 111,121, 11
gree A55180 CIJC 121 or COE, CIC 141 3 2
| Early Childhood Certificate Lafel = :
Electrical/Electronics Diploma o
i D35220 | ELC 115 or COE : CORIL
T COE 111, 121, 131, 112
2 ? ¥ ) 5 1
. A40200 | ELN 152 or COE, ATR > 123,114 el
; —EEEEEI&“ e Tech. Degree A 280 or COR R '
|-otticulture Tech. Diploma 13240, | COE 112 or HOR Electiv
[ ot e - Susana D15240 | COE 111 g 2 COE 111, 121, 112
[ Certifinte C15240 | COE 112 or HOR 150 2 o
Industria Systems Degree OE 111, 121, 112
| A50240 ELC 115 or COE, ELC 2.4.6
e 229 or COE\, MNT 240 or kREEEE 2 i
I‘ lﬁ;ﬂlum ial Systems Diploma 5 COE
:|| - 50240 | ELC 115 or COE 1
ce Admin. Degree CORAL Ll Ahi s
ce Administration Dee A25310 COE 111 123, 114 » 122, 113,
E Shoion egt : A25360 | COE 111 1 COE 111
| Viiulture & Enofogy Degres A25380 | COE 111 (or Elective) l copt
: A15430 | Elective or COE 5 31 4 COE 111
culture & Enology i 240k COE 111, 121, 1
Culture oE iplom : X 31‘112' 122
..I,k & Enology Ce{:t. : D15430 Elective or COE 112 2 23 1 e
ding Diploma g; 5430 | COE 112 or Elective 5 COE 111, 121, 112
0420 | WLD 261 or COE 5 gg 111, 121, 112
111, 121, 112

111, 1
_‘ _11,1!1121,211131,311:1, ;21, 122, 123, 131, 132, 211
, 114, 121, 122, 123, 124, 131, 132, 133, 211, 212, 213, 221, 231
L] Y L]
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DIPLOMA PROGRAMS
Diploma programs prepare students for initial employment in recognized skilled occupations and retrain
; tence for immedi- adults for entering new career fields or advancing in their current fields.
ASSOCIATE IN APPLIED SCIEN?E . oned to prepare students with tef:hmcal'coml)e :s 2 st Diploma programs normally require one full year of full-time participation. Most courses are available
Programs in career technologies are desﬁl health fields, agriculture, - ser\;lce:; (f,;ur-year schools. i during both the day and evening hours.
: iness, industry, government, w students to transier O
ate employ st b“sulln addition, a number of these .progr.ams alki)‘er and the schools t0 which they transfer, Air Conditioning, Heating & Refrigeration Technology
ers of their own firms- AA.S. degree programs which will trans Automotive Systems Technology
For a complete list of the A.A. .t Office. Collision Repair and Refinishing Technology
contact the Student Developmen 1 Computer-Integrated Machining
) gonsmtlcltion Technology: Carpentry
Accounting : O e :
i hic Design - . Electrical/Electronics Technology
Aflvéf::ggoﬁif: [I-,[eating, and Refrigeration Technology Horticulture Technology
?:Itomotive Systems Technology Indu§uial Systems T;c}molggy
Business Administration , Medl_cal Office Admnmstmtlron
us ty Spanish Interpreter Nursing: General Occupational Technology (Pre-Nursing)
Cammutn S fcgation Technology J Nursing: Practical Nursing (PN)
Computer Mo aaebat Technology Office Systems Technology
Construction I Sustainability Technologies
Co.smfewmﬁy' A : Viticulture & Enology
gqm%?:aajl ]Jl;ittlxz: Technology: Latent Evidence Concentration - Welding Technology
rimi :
1y Childhood AssOCI.a“‘- Certificate
%:.:é Childhood Associate: lnfa;lthoddlef S CERTIFICATE PROGRAMS
Electronics Engineering Technology ~ Some career technology programs are designed to allow students to receive a certificate after completing a
Entrepreneurship e o designated set of specific courses. These programs take one year or less to complete. Required courses are gener-
General Occupational Techno ally those which provide specific job-related skills.
Horticulture Technology l
Industrial Systems Tec:;l;::; Accounting
Medical Assmtlifd;r:i AP Advertising & Graphic Design
i ffice 1 g : 9 i :
g:fslf:;:op.ssociate Degree Nursing (ADY) Option) For Licensed Practical Nurscs Only (LPN-ADN) e Systems

z : Conditioning, Heating, and Refrigerati
Nursing: Associate Degree Nursing (Evening iness Admingistration i o
Office Administration on Repair and Refinishing Technology
Paralegal Technology imunity Spanish Interpreter for Native and Non-Native Speakers
Physical Therapist Assistant nputer-Integrated Machining
Sustainability Technologies ater-Assisted Drafting
Viticulture & Enology Technology mputer Information Technology
rmation Systems Security
obile Application Development
. stics Management etworking
Cooperative Programs ity College Logigaes ¥ ;
Davidson County Communty Colloge  Dental Hygiene
Forsyth Technical CO

Dental Assisting (Dipl%mallopment
. . Simulation and Game Dev L t 2
Guilford Technical Community College: Baking and Pastry Arts ' “hildhood Associate
Wilkes Community College Culinary Technology
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DegreeICertiﬁcate

TECHNOLOGY

CURRICULUM DESCRIPTION

< ACngRNg:"NG The Ad;ertising and Graghic [;esign cut;
PTIO D riculum is designed to provide students wi
CURRICULUM g?;ﬁ?:eslgn od 10 ‘ A25100 knowledge and skills necessary for employ-
The Accounling currl and the ment in the graphic design profession, which
provide students with the knO\:Fl::‘f;ro s 5 o - mﬁlﬂgfﬂa“- emphasizes design, advertising, illustration, and
skills necessary for employmen v S Fall Sem Principles of Financial Accounting 30,3 digital and multimedia preparation of printed
the accounting profession. Usmglc :nd analyze, ACC 120 Expository Writing e ' and electronic promotional materials. Students
of business,” accountalntst:is::nﬁal : Eopmation EN(;!T 11‘115 Mathematical Models {2 will be trained in the development of concept
ca : i i i
| T o e (R o s
i ﬁnm?l-a - course work in accounting 10 Introduction to Business 30 38 newsp li’;r : ghmg ? gos;t
" e os and practice, students will BUS 1 Survey of Economics (or ECO 251) 01 i ]:b er;:m;;ti; i cgrpor?;itsfym (.’i’
princlples,. theories, management, and ECO 151 Student Success 1 broc ures, ets, preparation o or print-
study business law, finance, loped through ACA 111 College 16 619 ing, lettering and typography, photography, and
economics. Related S!vtluﬁafede"e outer wplics: electronic media. Graduates should qualify for
the study of commumqaﬂm{i;:;mﬂfi nking skills, employment t‘fppommitig'es wit'h graphjc dﬁ.ign
tions, financial analysis, ¢l Spring Semester ) ating 3 2 4 studios, advertising agencies, printing companies,
i e in. of Managerial Accou 3 department stores, a wide variety of manufactur-
ol hould qualify for enh‘}'-level' ac- ACC 121 Prin. © - and Reporting 30" R o ) e e
qmduau-ﬁ- sns in many of organizations ENG 114 me Reseafch 22 gnsh usm:si‘lllewspap?s, PR
i e nting firms, gmall businesses, BUS 121 Business Mat o 2 23 In- :;:se g mpera;:::} s e
incmd;:cgtuil?szl;im banks, hospitats ,;Choi CIS 110 lnn-oductl;'l'l toiomp 30 nator :;Adf:erﬁsblgn&%mphic%migm’smo:hj@:
manu : : ith wo! inan 3
systems, and go‘,mrfn?ntﬁl ag;n E::TO:V lan indi- BUS 125 PefSO;‘sal(or Soc Sci Elective-see p- 9% 3 0 pd surry.edu, 336.386.3329.
experience and additions] €8EC U e ion. | PSY 150 Chon 15 16 619 GRAPHIC DESIGN
vidual may advance in the acco DISTANCE EDUCATION CERTIFICATE*
C30100A
) 4 Lec/Lab/Crd.
o Fall Seztggstﬂ' Intermediate Accounting 1 ; ?6 g} 11251 Two-Dimen Design 0L .83
T DISTANCE EDUCATION INFORMAT'G ‘:%(é "> Prin of Financial Acct 11 o GRD 142 Graphic Douigall. . 2 4 4
Surry offers this degree and be found 15 Business Law | ) GRA 152 Computer Graphics11 1 3 2
| - information can BUS 1 It GRD 241 Graphic Design I1I 2 4 4
online. Furthe : Spreadsheetl 3 : oy rap gn I
on Surry’s website a;d CTS 130 Cost Accounting GRA 153 %o;mfnger gral_;l)hncs or 1 -3 1_2"
inade / 0 t
hnp:f!www.suffY.edufonlm gress ACC 225 *Elective (or COE-see P. 99) l% 4 1t redit Hours
. . WEB DESIGN
hﬁl ISTANCE EDUCATION CERTIFICATE*
k. 30100B
ACCOUNTING - c
OGRAM ester . 3 2 :
CERTIFICATE PR Spring Sel'“ Intermediate Accounting I | I51 Computer Graphics] 1 3 2
C25100 ACC 22 Recounting Software Application 210 Web Design 2 2.8
ACC 150 ¢ Taxes 2 140 Web Dev Tools ‘e
1 Seineater L&Mf’-&* ACC 131 Federal Income 2 13 Computer Graphics Il 1 3 2
ACC 120 Prin of Fin Acct : US 225 Business Finance o 3 0 0 Interactive Design 1 4 3
ACC 12 : 3 0 3 B ine Arts Elective (see p- = 0 Intro to Inter Multimedia2 2 3
BUS 110 Intro. to Business e 2 1 Hum/Fine 11 Total Credit Hours 16
Spring Semester A ®S offered only with adequate enrollment.
ACC 121 Prin of Man Acet 5 2 4 Total Credit Hours CEEDUCATION INFORMATION
ACC 131 Fed lnc(:m; Tﬁ’ézs 3 0 3 5 3 mﬁ'—;‘s some Graphic Design certificate
125 Personal Finan 10 g 116, BUS line with adequate enrollment. Further
BUE & 4 * . OST 137, OST 138, BU ¢ B ‘}t;can be found on Surry’s website at
| Credit Hours 17 | ECO 252, MKT 120 iy e culinedogress
Tota
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ADVERTISING & GRAPHIC DESIGN

Degree/Certificate

ADVERTISING & GRAPHIC DESIGN TECHNOLOGY

DEGREE
A30100
Fall Semester Lec/ Lab/ Crd
ACA 111 College Student Success | R |l |
ART 121 Two-Dimensional Design o =g i3
ART 111 Art Appreciation 3 WSS
GRA 151 Computer Graphics [ T J
GRD 110 Typography o b
ART 131 Drawing 1 3 S s
Tog tld 15
Spring Semester
GRD 142 Graphic Design 11 2 4 4
WEB 210 Web Design 2 vl 13
GRA 152 Computer Graphics Il 1 ni3om
GRD 131 [llustration g i
ART 264 Digital Photography | j Gl S
7 16 14
Summer Semester
MAT 140 Survey of Mathematics (or MAT115)3 0 3
ENG 111 Expository Writing 3 'Y 3
6 0 6
Fall Semester
GRD 241 Graphic Design III 2 4 4
GRA 153 Computer Graphics ITI = 9 2
ENG 112 Argument-Based Res (orENG113) 3 0 3
Social Science Elective (seep.98) 3 0 3
Elective (to be chosen from list below*) - - 3
9 7 18
Spring Semester
GRD 242 Graphic Design IV 2 4 4
COE 111**  Co-Op Work Experience (0) (10) (1)
GRD 280 Portfolio Design 2 4 4
GRD 180 Interactive Design 1 4 3
GRA 154 Computer Graphics IV T
GRA 164 Computer Graphics Apps [V 0 3 1
Elective (to be chosen from list below*) = = 3
6 18 17
Total Credit Hours 67

*Elective List:

ART 114, ART 115, ART 122, ART 132, BUS 230, MKT
120, WEB 115, WEB 120, WEB 140

**COE not required for degree. Elective opportunity.
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REFRIGE

TING, AND
DITIONING, HEA
PRI RATION TECHNOLOGY

AIR CONDITIONING, Hgglg&cﬁksn
eration Technology ri:umcklllll‘i‘;ﬂnl:f:e‘:sﬁ t: A
knowledge tq deve op s i 5 l
with i sl cwtt::ual refrigeration, Fall Semester [ntro to Refrigeration 2.6 -
Topics include mechani AHR 110 a : e
op ; electricity, conuolg., Comfort Cooling 5
s e 5 w:mg'ﬂ:fnrr program cOVers ait 11; DC/AC Electricity 3{ g 2 |
and safety. The dip umps, tools and ELC 11 _ U .
e ST e | BO e )
5 §" til:nl‘:uilding codes, residential system ACA 111 Colleg 5 18 17
:gi;egs: a:lt:l advanced comfortl?;‘:ﬁ-c Rl b b e
A uates shou g prin ] gl
Diplom gV O venance, servies, | g jg0  Refrigernt CMORL, -y 5 2
e sw;";g,i:smllation of residential_and light AHR 210 Resi c.lentlal Bui a koioag
P avatema. AASHIcgrSgRUBsSILl )40 Heating Techno g;lr et
comn:le::l:bl: to demonstrate an understanding 4 Heat Pump Techno ogy 2
sﬁoulste;a selection and balance and adva:ot;i AHENGR et Expositor)_! Writing e -
% s, Students may smgiiﬁ:;;pm AHR21S Commercial HVAC Co e
summer semester and earn a dip slac A
the entire program of study to eam @ Sqmmer ‘Semester : e
ELC 117 Motors & Con-tro wrad s o
AHR 250 HVAC Syst Diagn 340
Semester - .2
glsl 111 Basic PC Literacy 2 g
FLC128  IntrotoPLC -
AHR 120 HVAC Maintance 21
AHR 212 Adv Comf Syst 5
MAT 115 Math Models or Liai -t
PHY 110/110A Concept Pihys La % G
holo
pSY 118 Interpersonal Psychology. =0 ¢
(12 16 18
Semester ! 2 5
?Igrgll Residential Syst Design % o
G114 Prof Res and Report Writing -
iNHR 133 HVAC Servic (or COE-seeP: ::; 3 0
Humanities Elective (se¢P: <
Total Credit Hours 69 0
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AIR CONDITIONING, HEATING, AND
REFRIGERATION TECHNOLOGY Diploma/Certificate

CURRICULUM DESCRIPTION

The Air Conditioning, Heating, and Refrig-
eration Technology curriculum provides the basic
knowledge to develop skills necessary to work
with residential and light commercial systems.

Topics include mechanical refrigeration,
heating and cooling theory, electricity, controls,
and safety. The diploma program covers air
conditioning, furnaces, heat pumps, tools and
instruments. In addition, the AAS degree cov-
ers residential building codes, residential system
sizing, and advanced comfort systems.

Diploma graduates should be able to assist

in the start up, preventive maintenance, service,
repair, and/or installation of residential and light
commercial systems. AAS degree graduates
should be able to demonstrate an understanding
of systems selection and balance and advanced
systems. Students may stop at the end of the
summer semester and earn a diploma or complete
the entire program of study to earn a degree.

AIR CONDITIONING, HEATING, &
REFRIGERATION TECHNOLOGY
CERTIFICATE

C35100

Fall Semester

BLC 112 DC/AC Electricity
; C 125 Diagrams & Sch.
AHR 110 Intro. to Refrigeration

Lec/Lab/Crd.

& oy b Oy
N

3
1
2
6 14 1

ing Semester

, Lec/Lab/Crd.
’ 11;2} Heating Technology

211414
Refrig. Certification. 1 0 1

I
Total Credit Hours 17

AIR CONDITIONING, HEATING, AND
REFRIGERATION TECHNOLOGY

DIPLOMA
D35100
Fall Semester Lec/Lab/Crd
AHR 110 Intro to Refrigeration 2.6 5
ELC 112 DC/AC Electricity 3 65
MAT 101 App Math I 2521 113
AHR 113 Comfort Cooling 2 4 4
ELC 125 Diagrams and Schematics s e bl
10 20 19
Spring Semester
AHR 112 Heating Technology 2 4 4
AHR 114 Heat Pump Technology 2 4 4
AHR 215 Comm HVAC Controls 13 2
AHR 160 Refrigerant Certification 1.0 1
AHR 210 Residential Bldg. Codes | U A
ENG 101 App. Commun. I (or ENG 111) F =03
10 13 16
Summer Semester
ELC 117 Motors and Controls 2 6 4
AHR 250 HVAC Syst Diagnostics (orCOE) 0 4 2
210 6
Total Credit Hours 41
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i AUTOMOTIVE SYSTEMS TECHNOLOGY Degree l

Automotive Service Excellence (ASE)/National

CURRICULUM DESCRIPTION
The Automotive Systems Technology cur- Automotive Technicians Education Foundation (NATEF)
riculum prepares individuals for employment as Certified Master Automotive Training Program
Automotive Service Technicians. It provides an
introduction to automotive careers and increases AUTOMOTIVE SYSTEMS TECHNOLOGY icians, It prov:
student awareness of the challenges associated DEGREE introduction toautomouvecame‘ Provides an D60160
with this fast and ever-changing field. A60160 Stf'dem. awareness of the chaue,:s . mm Fall Semester
Classroom and lab experiences integrate Fall Semester Lec/Lab/Crd with this fast and ever-changin ﬁg?; associated | AUT § 16 Enci
technical and academic course work. Emphasis [ AUT 116 Engine Repair T Classroom and lab experienocs AUT 1164~ Cop Seplic “;‘W‘lﬂ
is placed on theory, servicing and operstion of | .~ AUT 116A - Engine Repair Lab 0 3 1 technical and academic course wory - p 2™ | AUT 110 &€ Repair Lab Al E
brakes, electrical/electronic systems, engine AUT 110 Intro to Automotive 21 203 15 placed on theory, servicing and & hasis AUT 186 Intro to Automotive Sl
performance, steering/suspension, automatic |~ AUT 186 PC Skills for Auto Techs 2 gl brakes, electrical/electronic syateonl:mmn- | Mar 10 PC Skills for Auto Techs Sl
transmission/transaxles, engine repair, climate ENG 111 Expository Writing 3 ey pe rfon.m."ce Steering/suspension :‘; S l Applied Mathematics 2.42,.3
control, and manual drive trains. PHY 110/110A Conceptual Physics 3 v lag transmission/transaxles, engine rep’a;r" e D s, el
: %p:: completion ‘:kthiffﬂcglm sr::gnbvi ACA 111 College Student Success 1 01 m"‘{}";; :“; manval drive trains, S o Aw? f;—'memrs 8 12 13
shou prepared to take the exam Pietion of thi : us : :
ready for full-time employment in dealerships |  §pring Semester ARG should be prepared to take ;emm:djm AUT 1414 susppi‘s;::e‘:ns‘geﬂﬂg Systems 2 3 3
and repair shops in the automotive service AUT 141 Suspension & Steering Systems 2 3 3 :zd,};p:; ﬁ;"'m’.m employment jn dealershjbe AUT 1St Brake Sygte,-nsg YeLab O3t Zsimg
industry. AUT 141A  Susp & Steering Syst Lab 0o 34 it 1P i the automotive seryice T :5;‘_" 1115 :A Brake Systems [ ap 2734
AUT 151 Brake Systems 273 Safe, e U v
AUTI151A  Brake Systems Lab 0 31 ENG 101 App,qéfmim'“"’“s 1 2 ;:
AUT 212 Auto Shop Managment 37 0N 8 un-lereNany 3 3
AUT 114 Safety & Emissions 1 28 mmer Semester 9
ENG 114 Prof.tyRcsearch &Reporting 3 0 3 AUT 17] Aot aa i
1114 1 AUT 157 g, eTr e A Conteol 13504 4,4
Summer Semester 1€ 1 (or COE-see p, 9L Q g g
AUT 171 Automotive Climate Control 2 4 4 AUTOMOTTY Fall Semester 2 g |6
AUT 113 AutoServicl (orCOEseep.99) 0 6 2 gg:ns'gg:s  TECHNOLOGY :{JJTT 181 Engine Performance |
2 10 181A . € 2
Fall Semester _ o Ceo160 AUT 183 g:fl:: :: ::;I Lab 0 ; ]3
AUT 181 Engine Performance I 2 338 - Fall Semegqe, AUT 161 Basic A S 2 6 4
AUT I8IA E‘,ngizne Perf I Lab 0 3 .' "'1;0 Intro to Automotiye Lec/Lab/Crg utomotive Electn'city 4 3 5
AUT 183 Engine Performance I1 2 6= e 'i'sl Basic Ayto Electricity AN & s
AUT 161 Basic Automotive Electricity 4 3 4 & Emgine Performance 1, 5 3 3 T 4
AUT 221 Automatic Transmissions 2 38 hle 2 otal Credit Hoyrs
AUT221A  Automatic TransmissionsLab 0 3 . : 45
10 214
Spring Semester S :
AUT231  Manual Drive Trains/Axles 2 ur:fe&sfs‘,m'g SYRAM pturiug
AUT231A  Manual Drive Trains/Axles Lab 0 ) Brake Sysiemgpgy @ 2 33
AUT 163 Adv Auto Elect (or COE-see p.99) 2 231
AUT 163A  Adv Auto El Lab (or COEseep.99) 0 . 1 1T
AUT 283 Adv Automotive Electronics 2 I Credit Hours i
PSY 118 Interpersonal Psychology 3
Hum/Fine Arts Elective (seep. 98) 3
12
Total Credit Hours .
|
_1
106 |
I
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BUSINESS ADMINISTRATION

RATION
N BUSINESS A e e sttt wesaci
RRICULUM DESCRI 5 A25120 under the curriculum title of Business Admin-
Cgh Business Administration cumc“!““'; istration. This curriculum prepares students
. desig:led to introduce students t0 thes:uag::ts W for careers in transportation and warehousing
s ; ; AL S s
‘as‘ i me:;ee 'ﬁmﬁ;ﬁ? knowledge ‘:gge lﬂ;g‘tef Principles of Financial Acct. 2 0y il thrgumg:nt:;emn?g ?ﬁ ti:;:g{:sn&t:ples AR
: ided wi - - an .
:F;l:,::itr:;::}““ ctions, processes, m‘;d i‘:lﬂt‘;:g;ts BUS 151 léeoplsitikr;}lfwﬁﬁng 3 g :; Course work includes the international and
: : nization Xpo! 2 i i s
standing o::ot::s'mess orga 4 ENESF 111115 Mfth i f:al Models L2 o ﬁ:x;;:)tlc mt:\;mt g{;‘f sﬁscggf a::; g;mn:etfy
glObaézzotse work includes business cozf:ills OST 131 Keyboarding ics (orECO251) 3 0 3% to the consumer. Courses in transportation, ware-
h as accounting, business la%, ]ecm;awj tt; ECO 151 Survey of Economics < 1 20" e housing, inventory control, material handling,
g and marketing. Skills € College Student Succes 6 619 computerization, and federal transportation and
asege S of these concepts are develo ACA 111 OSHA regulations are emphasized
the application applications, com- ; : :
the study of computerapPer - o Sik " 3 2 4 Graduates should qualify for employment in
trl::rzgl;tlon, team-bui‘ldfng,a“dd‘ctf‘:?n h a\::ga Sl"i“glgimes i Principles of ManagerialAcct. 30 3 logistics-related jobs such as material handling
Through these smllsi) smc;zt: lifelong learn- Acg 110 Intro. to Business : 3 0 38 foreman, transportation supervisor, traffic man-
. i ] # .
soundgusgl";izd;?t;?:p;d for emplO)t’iment gg(} 1A Prof. Res;mh S; Reporting 2 0 ol ager, \gv;rehouse manager, and inventory control
ing: OracHEs ent agencies, finan- 5 Personal Finan 2 2 2
opportunities ! g(:;f;ngf to small business of BUS:&) Introduction to Computers o9 3 0 3
cial institutions, an (IE;SY 150 Gen Psy (or Soc Sci Elec-see p- 7 4 19
industry.
INFORMATION 11 Semester - 3 0 =
DISTANCE EDUCATION 4 certificate s S 115 Business Lawl 3 10 S
ffers this degree and ¢ BU . ciples of Marketing 3
Sm‘i?mher information can be found on MKT 120 RUEE M 2 208
online. - ' Business Ma 3. O
s website at Us 121 iSin i
hﬂp‘ffw»\?wm.edufonlinedegms gUS 137 Pm:;glii:tffdanagem 2
: S 130 Spreads 3 O
s Elective (or COE-see P- #) 16 48
st 2 1
Spring Semester tion 1 ¥
:ccsi 50 Acct. SOﬁwa;eeﬁ_&lpal:‘hca 2 248
£SS ADMINISTRATION ACC 131 Federal Ingo 1l 3 O
g CERTIFICATE BUS 116 Business Law 2 288
C25120 BUS 225 Business Fmance;n _— 3 0
iness Comm 0
Leg/l ab/Crd BUS 260 Business - ess Management 3.0 e
Fall Semester : 5 0 3| BUS230 Suh E-mmim ElecGeep.99 2 23
BUS 110 Intro to Business 3 0 Hum/Fine 17 6
137 Prin. of Mgmt
EALIJET 120 Principles of Mrking: = % :
Total Credit Hours
ring Semester i !
BUS 151 People Skils

Sl

3
- & 3
ACC 120 Financial Accounting .

Total Credit Hours

108

Elective Lists ACC 12

2 ACC 220, OST 137,0% 1

BUSINESS ADMINISTRATION - Logistics Management

Davidson County Community College is the degree granting institution.

Fall Semester

Lec/Lab/ Crd
LOG 110 Introduction to Logistics ¥ 0 -3
BUS 110 Introduction to Business 3 00 .. 3
LOG 125 Transportation Logistics < N ¢ T
CIS 110 Introduction to Computers i adioer '3
ENG 111 Expository Writing S Qdud
14 2 15
Spring Semester
ENG 114 Prof Research & Report il oA
INT 110 International Business SRt paeey
ECO 151 Survey of Economics or < A
ECO251 Prin of Microeconomics or 3) (0) (3)
ECO 252 Principles of Macroeconomics (3) (0) (3)
LOG 120 Global Logistics 3. 0.3
LOG 230 Transportation Management B Oinrd
150015
Summer Semester
MAT 140 Survey of Mathematics 3 0 3
MAT 140A Survey of Mathematics Lab 0 20 1
GEO 111 World Regional Geography Fo o8 =3
6 28 7
Fall Semester
ACC 120 Principles of Financial Acct 3 2 4
BUS 115 Business Law [ 3 0 3
BUS 137 Principles of Management 3.8 3
LOG 210 Fleet Management 3 0 3
LOG 211 Distribution Management 2 T2
14 4 16
Spring Semester
DBA 110 Database Concepts 2 33
MKT 120 Principles of Marketing 3 0 3
ACC 121 Principles of Managerial Acct 3 2 4
LOG 220 Logistics Management S0z 3
HUM Humanities Elective Fatget i3
4 5 16

BUSINESS ADMINISTRATION - Logistics Management
Degree

DEGREE
A2512E

Total Credit Hours

=N
o



CURRICULUM DESCRIPTION
The Collision Repair and Refinishing
Technology curriculum prepares individuals to
become qualified technicians who possess the
diverse skills required to perform quality repairs
and proper refinishing techniques on automobile
bodies and to diagnose and repair mechanical and

electrical systems.
Coursework includes classroom and labora-

tory experiences that integrate technical applica-
tion with academic theory. Emphasis is placed
on autobody fundamentals, painting and refinish-
ing, structural and non-structural damage repair,
mechanical and electrical component repair or
replacement, and common industry practices.
Graduates should be qualified to take
National Institute for Automotive Service Ex-
cellence (ASE) certification examinations and
also for entry-level employment in automotive
dealerships, independent repair shops, or through
self-employment, as collision repair and refinish-
ing technicians.

COLLISION REPAIR AND REFINISHING
TECHNOLOGY
CERTIFICATE

C60130

g

Fall Semester Lec/La

AUB 121 Nonstruct Damage | 1
AUB 131 Structural Damagel 2
AUB 111 Paint & Refinish I 2

5

iy & hT
— W

14 1

Spring Semester

AUB 112 Paint & RefinishIl 2 6

AUB 136 Plastics & Adhesives 1 4
3 10

Total Credit Hours

COLLISION REPAIR AND REFINISHING TECHNOLOGY
Diploma/Certificate

COLLISION REPAIR AND REFINISHING TECHNOLOGY

DIPLOMA
D60130 communication access i
ﬁ:’cges&aljn addition :hfs'gf}:c'j};;“ Interactive
Fall Semester Lec/Lab/Crd S uourad f;ﬂg for.working i“te’pmte;’;r?‘,‘;des in-
AUB134  Autobody MIG Welding 1 4 3 oane . il i
AUB 121 Nonstructural Damage I 13343 Spanish gmmm;r’ sl?rﬁfﬁf; the acquisition of
AUB 131 Structural Damage T gy properes, cognitive pmce;sf;"a:"ﬂ?linguisuc
AUB 111 Painting and Refinishing I 2 6 4 sructure Lon DetWeen Spanish ang Fpases, it
MAT 101 Applied Math I (or MAT 115) 2. e Fommnunity; s 24T Of the Spenish ppacii
820 17 simultaneous i a"::t‘i‘:é“s%”of consecutive angd
Spring Semester Entry-leve] Jjobs for pi'm_ '
ENG 101 App. Commun. I(orENG111) 3 0 3 ;';tea"f;m?m are available in educaﬁg:ofesmonal
AUB 112 Painting and Refinishing II 2 6 4 may c;ggg 2_1:) community settingg indi?;;teua'?s
AUB 136 Plastics and Adhesives 1 43 employment/free-japres - 70 full-time, or sejf.
AUB 132 Structural Damage 11 2 6 4 Is to other humap se"rﬁfé‘;"rg orapply language
8 16 14 ated areas,
Summer Semester Contact Lo; :
AUB 122 Non-Structural Damage IT 2 6 4 ,”:e;' n’::""""» Coordinator, Communiyy
AUB 114 Special Finishes 1 202 Phone: (336.386.3484) S
AUB 162 Autobody Estim (or COE-seep.99) 1 2 2 . %‘ Petersk@surry, gy
Office: J314
410 8
Total Credit Hours 39 ““"’***tunuu““*“““
o There are tyo 1o ib] i ok ok
A to | € certificate tracks f,
the othe. . 2K i for native English Al
er is for - -=Ngish speakers

panish

for the Work
3 place
unity Interpreting 1
0 Spanish Inter

DEGREE
AS5370

ring the rogra
S
. :AA I1 II; Eleentary Spanish 1
lementary Spanish 1y < g%
Fall Semester Leg/ Lab/ oﬂ:
E
Mi? : ; (l] Expository Writing
il Survey of Mathematics ; y -
o Intel-{nediate Spanish | ] 0 ;
st Spanish Labh | ; 4 ;
i College Student Success ; : l
i Cultufe and Civilization I ] l
Spanish for the Workplace ; 3 :
Spring Semester X Q 7
SPA 212 I i e
Soa ntern}edmte Spanish I1
i Spanish Lap [p : ¢ :
S :m'o to 'Spanish Interpretation .‘? f l
na, S!(l“ﬁ Spanish Interpreting 3 ; ;
um/Fine Arts elective (see p. 98) 3 _3 :
Fall Semester # 3
SPA 281 i $i
S Spanish Lap 11|
S Review of Grammar 3 : :
s ;:;u::ucti?n to Translation ; : :
S one.ncs & Structure of L 5 ;
S, gommumty Interpretingl - 3 ; ;
Gorle, Puo-c:p Work Experience | 0 . ;
blic Speaking (or ENG 115) 3 & :
Spring Semester L ; /
SPA 221 i L
<o Spanish Conversation
Bl Spanfsh Lab1v : ; ;
i) ‘li(eadmg and Composition ; 5 l
o ork Experience Seminar | : i :
FaI Culturaj Immersion : ; :
Cultura] Anthropo!ogy g - :
3 0 3
12 RN 1y
Total Cregi¢ Hours
67

Note: A shors.,
of this degree, €rm cultural immersion Seminar is o require
ment
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puters to
information.

systems needs.

Course Work will develop 2 student’s
ability to communicate complex technical issues
related to computer hardware, software, and
a manner that computer users can

networking, security, and technical support.

Graduates should qualify for employment in

edu

entry-level positions with businesses,

systems, and governmeutal agencies wh

on computer gystems 10 manage information.

CURRICULUM DESCRIPTION

The Computer
curriculum is designed to prepare
employment with
process,

Information Technology
graduates for
organizations that use com-
manage, and communicate
Thisisa flexible curriculum that can
be customized t0 meet community information

ich rely

Graduates should be prepared t0 sit for industry-

recognized

certification exams.

For information contact Shelia Martin, martins@surry.
edu, 336-386-3352.

CIT ELECT
CTS 130
CTS 220
CTS 230
CTS 250
DBA 115
DBA 120
NET 126
NET 225
NET 226
NOS 120
SEC 150
SEC 160

Database Applications
Database Programming
Routing Basics

Routing & Switching 1
Routing & Switching I1 A
Linux/Unix Single User
Secure Communications
Secure Admin 1

(CSC-Muximum of 9 credit hours)

CSC 134
CsC 139
csc 15!
CSC 153
CSC 234
CSC 239

(SGD Maximum of 9 ¢

SGD 111
SGD 112
SGD 113
SGD 114

Crt Programming
Visual Basic Prog.

Java ing

C# Programming

Ady. C++ Programming
Adv. Visual Basic Prog.
hours)
fntro to SGD

Internet/Web Fundamentals
Web Markup & Seripting
Intro to Internet Multimedia
Mobile Web Design

Web Development Tools
Mobile Interface Design
Mobile App Development 1
Web Design

Internet Mkt. & Analytics
Social Media

Mobile App Development 11

NMMMNNMNMNN [SH SR

COMPUTER INF
DEGREE

A25260
Fall Semester
ACA 111 College Student Success
CIsS 110 Introduction t0 Computers
ENG 111 Expository Writing

NOS 110 Operating Systems Concepts

SEC 110 Security Concepts
NET 125 Networking Basics

Spring Semester

ORMATION TECHNOLOGY

%

—

CTS 120 Hardware/Software Support

DBA 110 Database Concepts

ENG 114 Prof Research & Reporting

NOS 130 Windows Single User
MAT 140 Survey of Mathematics
CIS 115 Intro. to Programming

Summer Semester

& Logic

—

Hum/Fine Arts Elective (see p-9%)
gocial Science Elective (see p- 98)

Fall Semester

CTS 285 Systems Analysis & Design

NOS 230 Windows Admin

Spring Semester
BUS 110 Introto Business
CTS 289 System Support Project

Program Elect(from electiv

«See COE options on page 100.

112

Program Elect(from elective list)
Pro Elect(from elective list)

Program Elect (from elective list)

Program Elect (from elective list)
Program Elect(from elective list)

 list) (or COE)

Total Credit HO
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—
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—
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COM
PUTER INFORMATION TECHNOLOGY

COMPUTER INFORMATION TECHNOLOG Cemﬁcates
CERTIFICATE B
pul Semissc C25260 WEB TECHNOLOGIES
S 110 Introducti CE b
tion to C Lec/ Lab/ Crd RTIFICATE
?Eog !Il](()} g'”‘“,ﬁns Systenfsmg:::zer:sp{s 2 1591y Fall Semester Caimea
ecurity Concepts 2 3 3 xgg 110 Internet/Web Fundam Les/ Lab/ Crd
Spring Semester & 0 S 115 Web Markup & Scri ?ﬂla]s 2
7 EC 110 Markup & Scripting 2123
o il 59 Securities Concepts P53 3
110 Database C Sprin: el
WEB 210 tacoph 2 .2 3 § Stmiete :
2 WEB 140  Web rnet Multimedia
saoa L Ll it 2, ofesd
Total Credit Hours 7 9 ‘eb Design 2 2 13
’ : e
otal Credit Hours
18
INFORMATIO
N SYSTEMS SECURITY
CERTIFICATE 2
%";}Wﬂter C25270 MOBILE APPLICATION DEVE
NET 125  Networkin : CE LOPMENT
g Basics Lec/Lab/Crd b it
SEC 110 Securities Concepts SRen > MY 3 g WEB 110 Internet/Web
2 WEB 14 net/Web Fundamen Leg/ Lab/ Crd
; 3 1 M tals
SI‘JC1l 2 Routing Basics X obile App Development 1 2 2 3
iﬁc.'lg Secure Communications A 4. 3, (i St e
Secure Admin. I 3 2.4 WEB 125  Mobile Web Desi Abalind
£ Zundll VERGL (Mot Sl
. 2 2.3 | soDII6 |Graphic s oo AT
il Total Credit Hours g g &
2 3
9 18
s Total Credit Hours F 50
18
G TECHNOLOG
v 5 comp
: UTER PROGRAMMI
Networkin : CERTIF N
g Bas Lec/ Lab/ Crd FEALE
Dperating Syste:: C 1 Fall Semester C23139
Securities Concepts oncepts 2 ; ; CSC139  Visual Basic Pro Lec/Lab/Crd
CSC 134 ic Programmin
4 3 C++ AL S g
ste 6 !71 3 | WEBLS Wb e 2 3 3
&nmﬂix Single User % i Sl 2 3 3
i | e
asics 2 Advanced
¢ ; 3 | €SC239  Advanced S.“
- = 3 DBA 120  Databa isual Basic 2 3 3
Total Credit Hours g G Prograsuiiog 223
) i 2 2
18
Total Credit Hours &
18
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CURRICULUM DESCRIPTION

The Cosmetology curriculum is designed to

) ENTRY provide competency-based knowledge, scientific/
CONSTRUCTION TECHN‘::::)GY‘ CARP artistic principles, and hands-on fundamentals as-
pIPLO sociated with the cosmetology industry. The cur-
CcuULUM DESCRIPTION : D35180 riculum provides a simulated salon environment
CURRI sculum is designed totrain Wm which enables students to develop manipulative
The Carpentry curr ‘dential structures using 3 D skills.
students to construct % and hand and power Fall Semester 8 Course work includes instruction in all
standard building ’E;::::l:a general knowledge CAR 110 Intro to Ca;peﬂﬂ')' 3 '-52 = phases of professional imaging, hair design,
tools. € : by :on will also be taught. CAR 111 Carpen'tl'}’ 1 Construction 1 chemical processes, skin care, nail care, multi-
; | constructio o nt Reading/ - : : i
of residentia  cludes footings and founda BPR 130 Bluepri tics 1 (or MAT 11 5 2 cultural practices, business/computer principles,
C‘i_:mse.:oq:\:::ior and exterior trim, c:abl;l MAT 101 APP“ed Matherhs g8 19 13 uct knowledge, and other selected topics.
tions, framing, =, : dential planning an Graduates should qualify to sit for the State
int reading, resiaett - : 2 fele
netry, b}“‘?::; :,emer related topics. ST.“‘.“’“:?O:?“ gpring Semester l 3*15 Board of Cosmetic Arts examination. Upon suc-
estimating, through hands-on participa CAR 112 Carpentry 1 o /Estimating 3 0 cessfully passing the State Board exam, graduates
develop skills hould qualify for employment 115 Residential Plannlr}g/ gyl 3 O will be issued a license. Employment is available
Gmdl'mtesti:l building construction field as Gt 101 App: Communi03t1°“5 1. A¥ Jow) =1 in beauty salons and related businesses.
in the m‘dmte;s framing carpenters. roofer:rsl; ENG *Program Elective (see list b¢ 6: 15 Note: High school diploma or GED required for
gl CafP:: car{Jenters and other related O admittance to the Cosmetology programs.
maintenan T '
titles. Summer Semester 3.9 COSMETOLOGY
Carpentry _ . L DIPLOMA
CAR 113 *;:?)egr am Elective (see list below) oy 1 D55140
C logy C [ 4 0 4
osmeto onc.
s may choose a minif Shet 0 24 8
. Studen  1ist of €0 Expository Writing 350 2
. G(S) mester hours from the following College Student Success 1 0 1
of five (9) 8¢ 8 24 16
, 3
CAR 114 Residential Building Codes 1 Cosmetology Conc.1l 4 0 4
cis 111 BasicPC ‘1‘“"?"‘5’ 1 ¥ ls:tl:t;el:sonal Paychioloay DRy
pFT 111 Tech Dl’af;‘,“g {iah 0 - 7 24 15
h Drafting ester
DFT 111A Tec 99 Cosmetology Conc. Il 4 0 4
A ' 12 8
STRUCTION TECHNOLOGY. Total Cre dit Hours 1
CON ¢ ARPENTRY galosmelmlogy Cone. IV 2408 2
TE - Salon 1V (% ]
CIF.R'I‘II'“[;:‘;t _ 2 21 9
351 “Total Credit Hours 48
Fall Semester 3 15 8 COSMETOLOGY
R 111 Carpentry 1 2 CERTIFICATE
v 40 Intro to Masonry 1 2 C55140
MAS 1 4 17 10 Lec/Lab/Crd
tology Cone. | 4 0 4
0 24 8
Semester 8 Total Credit Hours 12
Spring Sem 3 15
C‘;LR 112 Carpentry I Students are encouraged to take
18 €0s 115, cos 116, cOS 117
Total Credit Hours the needed hours for the

116

i COSMETOLOGY Degree/Diploma/Certificate |

COSMETOLOGY
DEGREE
AS55140
Fall Semester Lec/ Lab/ Crd
COS 111 Cosmetology Concepts | 4 0 4
COS 112 Salon I 0 24 8
ACA 111 College Student Success kornsQueand
CIS 111 Basic PC Literary R R
ENG 111 Expository Writing 31 3
9 26 18
Spring Semester
COS 113 Cosmetology Concepts I1 4 0 4
COS 114 Salon 11 0 24 8
COS 223 Contemporary Haircoloring T AT
PSY 118 Interpersonal Psychology = O 7 R
8 27 17
Summer Semester
COS 115 Cosmetology Concepts I11 4 0 4
COS 116 Salon ITI 0 12 4
MAT 115 Mathematical Models 20§70 PN 5
4 14 11
Fall Semester
COS 117 Cosmetology Concepts IV 7,
COS 118 Salon IV IR A
COS 240 Contemporary Design I k) o
COS 119 Esthetics Concepts I 20ty Z
COS 125 Esthetics Concepts I1 2/ AL e
7 24 15
Spring Semester
COS 260 Design Applications By O TR
COS 224 Trichology & Chemistry (B R
ENG 114 Prof Research & Report JMp TS
BUS 151 People Skills 333
Hum/Fine Arts Elective (seep.98)3 0 3
HipedGe 13
Total Credit Hours 74

All diploma- and degree-seeking Cosmetology students must take a
placement test upon entering the Cosmetology Program. This testing
will enable proper academic advising for students who wish to qualify for
the North Carolina State Board of Cosmetic Arts Examination.

17




i CRIMINAL JUSTICE TECHNOLOGY Degree |

CURRICULUM DESCRIPTION

The Criminal Justice Technology curriculum
is designed to provide knowledge of criminal jus-
tice systems and operations. Study will focus on
local, state, and federal law enforcement, judicial
processes, corrections, and security service. The
criminal justice system’s role within society will
be explored.

Emphasis is on criminal justice systems,
criminology, juvenile justice, criminal and
constitutional law, investigative principles, eth-
ics, and community relations. Additional study
may include issues and concepts of government,
counseling, communications, computers, and
technology.

Employment opportunities exist in a variety
of local, state, and federal law enforcement, cor-
rections, and security fields. Examples include
police officer, deputy sheriff, county detention
officer, state trooper, intensive probation/parole
surveillance officer, correctional officer, and loss
prevention specialist.

Students successfully completing a Basic
Law Enforcement Training course accredited by
the North Carolina Criminal Justice Education
and Training Standards Commission and the
North Carolina Sheriffs® Education and Train-
ing Standards Commission will receive credit
for CIC 131, CIC 132, CJC 221, and CIC 231
toward the Associate in Applied Science degree
in Criminal Justice Technology. Students must
have successfully passed the Commissions’ com-

prehensive certification examination. Students
must have completed Basic Law Enforcement
Training since 1985.

For information contact:

Dawn Stanley, Program Coordinator of
Criminal Justice Technologies
stanleyd@surry.edu

336.386.3342.

Office: J219

DISTANCE EDUCATION INFORMATION
Surry offers this degree online. Further
information can be found on
Surry’s website at

http://www.surry.edu/onlinedegrees

CRIMINAL JUSTICE TECHNOLOGY

DEGREE
AS55180
Fall Semester Lec/Lab/ Crd
ENG 111 Expository Writing 3 0
PSY 150 General Psychology 30" 3
CIC 111 Introduction to Criminal Justice 3 0 3
CiC 112 Criminology % ) S
CIS 110 Introduction to Computers ok i
ACA 111 College Student Success 2 0. &
15:...2 1il8
Spring Semester
ENG 114 Prof. Research & Reporting 3 0 3%
MAT 115 Mathematical Models 202 .
SOC 210 Introduction to Sociology or
SOC 220 Social Problems 3 0"S
CJC113 Juvenile Justice 3 0 @&
CIlC 131 Criminal Law 3 0
PSY 246 Adolescent Psychology or
PSY 241 Developmental Psychology 3 0
17042
Fall Semester
CIC 121 Law Enf. Oper (or COE-seep.99) 3 0
POL 120 American Government 3 10
CIJC 141 Corrections (or COE-see p. 99) 30
CIC 132 Court Procedure & Evidence 3 0
CIlC 231 Constitutional Law 38
15' O
Spring Semester .
PSY 281 Abnormal Psychology 3 0Wm
SOC 230 Race & Ethnic Relations 3 0
CiC212 Ethics & Community Relations 3 0 =
CIC 221 Investigative Principles 3 2.
Hum/Fine Arts Elective (seep.98)3 0
s 2 il

Total Credit Hours

CURRIC ULUM
; DESCRIPTIOQ
curriE:Jteu?;: E; Id‘?ﬂce Is a concentration undelr\:he CRIMINAL JUSTICE TECHNO
curriculum ::; gg:;;ﬂ -:UStlcg Technol"gy This DEGREE g
: 0 pro
latle;r;‘t evidence systems a::d :;iial:?o‘;‘:’fegg;dof AS518A
wi
ment Ogrisdzﬁigcaj Stale: and federal law enforcey F.
S,tudents wrllalr (!’:"'SSmg o procedures. EaNu e
on analysis of Ia;ema;:ig:ﬂi theory and hands- PS‘? 111 Expository Writing
fingerprint classificar: nce. They will learn 150 General Psycholo 3
L develol ication, identification, ang CIC 111 Introduction ¢ C gy 3
cast, and recognizpen;‘s::;v Students wi| record, CIC 112 Criminology S T R 3
. ear and tire- y
process Crime scenes. [Issyes dlm tracks; and CIS 110 Introduction to Co, 3
communicatio and concepts of ACA 111 C v .
computer mistl;fj :nd‘ the use of computers and ollege Student Success I
€S1gn pro : . L
hechx(l}ology will bo dies ufse grams N crime scene ;;ﬂng Semester 15
raduates gh o Gl
a variety of crimiﬁ:llj fsfiff,f;” employmentin | MAT | !: ;r;tt;] Research & Reporting 3
cially in loc alizations es *% Athematical Models
B et ?;;Z]m;cgea;? ef;ederal law enforcemen, ng-’g :44 gr_xme Scene Processing 5
. riminal Law
: PSY 281
;'or information contges: I?E;?gla! Psychology ;
o :
_%;ﬁajfﬁ Pr;gram Coordinator of o Arts Elective ue Page 99) 3
: ustice Technolppi, Fall S
gggd?s s e "CJ(;TZ;M Trace Evid %
342, 4 : Idence
Offce. 12193 *:SJC 245 Friction Ridge Analysis :
i JC 132 Court Procedure & Evid :
CIC 145 Crime Scene CAD e 3
CJC 23] Constitutiona] [aw If
Spring Semester 14
‘*gjg 5?26 AdY Friction Ridge Analysis 2
10 291 Ethlcs.& Community Relations 3 -
CIC 113 }nvestlgativc Principles 3 3
uvenile Justice
*ok ;
CIC222  Criminalistics ; 2
0
I

Total Credit Hours

*#Th
€S¢ courses are offered at the Elkin Center Crime Lah

65




EARLY CHILDHOOD ASSOCIATE Degree/Certificates

CURRICULUM DESCRIPTION EARLY CHILDHOOD ASSOCIATE
The Early Childhood Associate curriculum DEGREE
prepares individuals to work with children from A55220 C
infancy through middle childhood in diverse Fall Semester - URRICULUM DESCRIPT]
learning environments. Students will combine i}(‘l:i }}: E:ﬂ‘;sg‘?gu X;’;:‘gﬁccess 2l 2 B2 \ _T'l“-‘ Electrjcal/Electronics Tech OIN
R 0 ; urriculum j : nolo
learned theories with practice in actual settings ACA 122 College Transfer Success 1 0 1 ™ 18 designed to proyige trainin fg - D TECHNOLogy
with young children under the supervision of PSY 150  General Psychology or i g lor LO
qualified teachers. SOC 210 _Introduction to Sociology 31 004 D35220
Course work includes child growth and de- ggg ]1‘113 Ig}?:?ci :geEall‘ ly Chl|d1I100d Ed. g g ; Fall Semester
velopment; physical/nutritional needs of children; : velopmentl ELC 125 .
care and guidance of children; and communica- EDU153  Health, Safety & Nutrition I% g i% ELC 112 [[))Iagram.q & SChematics M
tion skills with parents and children. Students Spring Semester MAT 101 C/‘@C Electricjty 2 2
will foster the cognitive/language, physical/mo- ENG 112  Argument-Based Research or N i ELC 113 Api?hed Math | (o MAT 1)5) ; w3
tor, social/emotional and creative development ENG 113 or ENG 114 Furn ational Electric Code, and other syp: Basic Wiringl 2 2 3
of young children. EDU 131  Children, Family, & Community 3 0 local needs require, subjects as sk 2 6 4
Graduates are prepared to plan and imple- EDU 146  Child Guidance 3 0 ' Graduates should qual; Pring Semester 8 16 14
: 2 EDU 145  Child Development I1 30 of jobs in the electr: ify for a variet ELC 114 % P
ment developmentally appropriate programs in | Ep() 5] Creative Activities 30 Onthe-job tras e - CaLlectronics field ag gy |  ELC i Basic Wiring 11
early childhood settings. Employment opportu~ | ART 111 Art Appreciation or Bo: ; "aiNee or apprentice assisting in o i 8  National Electric C 2 6 4
nities include child development and child care MUS 110 Music Appreciation 310 e tallation, and maintenance o gl o NG 101 App Comm T ode 1 2 9
programs, preschools, public and private schools, 18 0 HORIC systems. clectrical/ ALT 220 Photovoltaj (orENG 111) 3 0 3
recreational centers, Head Start Programs, and Fall Semester MNT | 10 Ttro 4 l'c Sys. Tech, 2 3
school age programs. EDU 221  Children with Exceptional Needs 3 00 ELC 12] o Maint Procedures : 3
; ; EDU 280 Language & Literacy Exp. 3 Electrical Estimatin 32
For information contact Lisa Eads, MAT 140  Survey of Math 30 & 1 2 5
Director of Early Childhood Education, EDU 271 = Educational Technology 2 208 10 1
at mabe@_“ edl‘ or 336-386-3272 EDU 152 MuSlc, Move & Lang or { Sﬂmmer Semes[' 6 16
J2}8rm L ENG 261 for transfer students 3 0 ELC 117 Mfr
Oﬁice: ild. 4 ot
o B E?gyl(l:lh lfl:;ir mfgr‘;udents 3 098 ELC115 Ors and Contros 2
INFANT/TODDLER CARE 5 o ISC 112 Ndust Wiring (or COp.gee 6 4
CERTIFICATE (C55290) Snstaig et 1 Industria) Safety P-99) 2 6 0§
_ Lec/Lab/Crd |  EDU 284  Early Childhood Capstone Pract. 1 9 , 2 0y 2
EDU 119 TIntro Early Childhd Ed. 4 0 4 EDU 262 Early Child. Adm. Il or _ . C35220 %1 12 10
EDU 144 Child Dev. 1 3 0 3 H_IS 122 or POL 120 for transfer students 3 0 = sleml ester Total Credit H
EDU 131 Child, Family, & Comm. 3 0 3 EDU 125 3;333 ;—:;gf- for Edgﬂ- " 2 DC/AC Electricity SaEs 40
EDU 153 Health, Safety, Nutrition 3 0 3 IS SRR SO 3 2 Diagrams & Scperari. o O
EDU 259  Curriculum Planning or B o Chematics | 2
EDU 234 Infants, Toddlers, & Twos3 0 3 COM 231 for transfer students 3 asic Wiring | 2
16 016 EDU 234 Infants, Toddlers & Twos or < 6
MAT 161 for transfer students 3 i 6 14
EARLY CHILDHOOD ASSOCIATE EDU 216  Foundations of Education or Otors and , o
trol
CERTIFICATE (C55220) any PED course for transfer students l% Industria) Safety s 5 3
; Lec/Lab/Crd N 0
EDU 119 Intro Early Childhd Ed. 4 0 4 TOTAL CREDIT HOURS: 72-76 determined by electives
EDU 131 Child., Family, & Comm.3 0 3 selected. i Houry
EDU 146 Child Guidance 3 0.3
COE 111 C Work Exp. | 010 1 3
EDU 144 C(I;::ipDev I i 30 3 * Courses offered only with adequate enrollment.
- A * Courses offered in sequence only. 2
13 10 14 » COE 111 Cooperative Education available for those student
DISTANCE EDUCATION INFORMATION seeking certificate options. .
Surry offers many Early Childhood courses * Transfer students should take EDU 250 (Praxis ) during ties
online with adequate enrollment. Further final semester.
information can be found on Surry’s website at
http://www.surry.edw/onlinedegrees




ELECTRONICS ENGINEERING TECHNOLOGY

CURRICULUM DESCRIPTION

The Electronics Engineering Technology
curriculum prepares individuals to become tech-
nicians who design, build, install, test, trouble-
shoot, repair, and modify developmental and
production electronic components, equipment,
and systems such as industrial/computer controls,
manufacturing systems, communication systems,
and power electronic systems.

A broad based core of courses, includ-
ing basic electricity, solid-state fundamentals,
digital concepts, and micCroprocessors, ensures
the student will develop the skills necessary to
perform entry-level tasks. Emphasis is placed on
developing the students’ ability to analyze and
troubleshoot electronic systems.

Graduates should qualify for employment as
engineering assistants or electronic technicians
with job titles such as electronics engineering
technician, field service technician, maintenance
technician, electronic tester, electronic systems
integrator, bench technician, and production
control technician.

ELECTRONICS ENGINEERING
TECHNOLOGY
CERTIFICATE

C40200
Fall Semester
ELC 125 Diagrams & Schematics | 2.2
ELC 131 DC/AC Circuit Analysis 4 3 3
5 5.7
Spring Semester
ELN 131 Semiconductor Appl. o
ELC 128 Introto PLC 283 3
ISC 112 Industrial Safety 2 02
769
Total Credit Hours 16

ELECTRONICS ENGINEERING TECHNOLOGY

DEGREE
A40200
Fall Semester Lec/ Lab/Crd
ACA 111 College Student Success XG0, 4.8
CIS 111 Basic PC Literacy 1. 2
ELC 125 Diagrams and Schematics Pt S
ELC 131 DC/AC Circuit Analysis 4 1 x3umS
MAT 121 Algebra/Trigonometry I Qa3
ENG 111 Expository Writing s Tl FRR
121916
Spring Semester
ELN 131 Semiconductor Applications - il A
ELN 133 Digital Electronics L
ENG 114 Prof. Research & Reporting 3 w0, 3
MAT 122 Algebra/Trigonometry II 2 2.3
11 8 14
Summer Semester
ELC 117 Motors and Controls 2. 6"
ISC 112 Industrial Safety 2 Va2
Social Science Elective (seep.98) 3 ok 8
1AL AR
Fall Semester
ELC 128 Intro to PLC p e L
ELN 132 Linear IC Applications 3 3
ELN 232 Introduction to Microprocessors 3 3 4
PHY 131 Physics Mechanics e 2l
11 11 1§
Spring Semester
ATR 280 Robotic Fundamentals R
ELC 228 PLC Applications 2 6 4
ELN 246 Cert. Elect. Tech. Prep. 3,0, 8
ELN 152 Fabrication Tech (or COE-seep.99) 1 3 2
Hum/Fine Arts Elective (seep.98) 3 0 3
12 11 16
Total Credit Hours 70

122

Degree/Certificate

i ENTREPRENEURSHIP Degree/Certificate |

CURRICULUM DESCRIPTION

Th? Entrepreneurship curriculum is designed
to provide students with the knowledge and the
skills necessary for employment and growth as
self-employed business owners.

Course work includes developing a student’s
ability to make informed decisions as future busi-
ness owners. Courses include entrepreneurial
concepts learned in innovation and creativity,
business funding, and marketing. Additional
course work includes computers and economics.

Through these skills, students will have a
sound education base in entrepreneurship for
lifelong learning. Graduates are prepared to be
self-employed and open their own businesses.

ENTREPRENEURSHIP
CERTIFICATE
C25490
Fall Semester Lec/Lab/Crd
BUS 139 Entrepreneurship I g° D o3
ECO 251 Prin of Microeconomics 3 0 3
A il 6
Spring Semester
ACC 120 Prin of Fin Acct. B 52 &
BUS 230 Small Bus Mgmt £ Bl i i
ETR 230 EntrepreneurMarket 3 0 3
9 210
Total Credit Hours 16

ENTREPRENEURSHIP
DEGREE
A25490

Fall Semester

ACC 120 Prin of Financial Acct
BUS 110 Intro to Business

BUS 139 Entrepreneurship I

ENG 111 Expository Writing

ECO 151 Survey of Econ (or ECO 251)
ACA 111 College Student Success
OST 131 Keyboarding

Spring Semester

ACC 121 Principles of Mang. Acct.
ENG 114 Prof Res & Reporting
CIS 110 Intro to Computers

BUS 151 People Skills

ETR 230 Entrepreneur Marketing
BUS 245 Entrepreneurship I1

Fall Semester

BUS 115 Business Law I

MAT 115 Mathematical Models
BUS 260 Business Comm.
BUS 137 Prin. of Management
ETR 220 Innovation and Creativity
PSY 150 General Psychology or

Spring Semester
ACC 131
ETR 240
BUS 225
BUS 230

123
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Social Science Elective (see p. 98) 3

Federal Income Tax

Funding for Entrepreneurs
Business Finance

Small Business Management

17

N W N

3

Hum/Fine Arts Elective (see p. 98) 3

Total Credit Hours

13
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HORTICULTURE TECHNOLOGY Degree/Diploma/Certificate

CURRICULUM DESCRIPTION HORTICULTURE TECHNOLOGY
. : E
Y The Horticulture Technology curriculum DEGRE
GENERAL OCCUPATIONQL TECHNOLOG encompassesfthebstudy and pfli'acctlic?l app!iclation A15240
DEGRE of a variety of subjects in the field of horticulture.
CURRICULUM DESCRIPTION . A55280 The curriculum consists of identifying and select- | Fall Semester Lec/ Lab/ Crd
General Occupational Technology if;to ing plant materials; propagating, planting, and HOR 162 Applied Plant Science s ey
. The rovides individuals with an OP?oﬂ“;egme Lec/Lab/Crd growing plants; designing basic landscapes and ENG 111 Expository Writing A (Y
ncuh:;eptheir skills and to earn an assem:?‘:onal # planting materials at the approprl.ate Pl§ces and HOR 166 Soil and Fertilizers e A 1y
%pg:aking courses suited for their ?:;u ::onte“t will il arieng 3 D in the f:?r.rectdmanneri prr:hpe i mamtammi plant | ACA 111 College Student Success BE R
t:rests and/or needs. The curricu rding totheir o~ | pNG 111 Expository n& Reporting 3. 0 2 materia ds an mana?"gdd'e ““m;yl’ Igreerl duusc;, AGR 139 Intro to Sustainable Ag )
individualized for students acco | businesses 4 prof Research i 3 b e e o g bt CIS 110 Intro. to Computers 2 2.3
be indi : terests and needs and 104::a u i ENG 11 Elective (comes#uo or above) 3 oped in designing and building planters, walks, ] 15 BT
Cupet oealfp are encouraged 1o design PR MAT -1 Science Elective 3 patios, fences and other landscape features. The
and industles 0 s specificneeds. APrOETe Social ZE Fine Arts Elective b curriculum is designed to provide students with | SPring Semester
tomest S ch student will be selected from t Humant . the knowledge, skills, and attitudes that are neces- | HOR 164 Horticultural Pest Mgt. 2 2 3
of skl 2 I8 o] courses._ (all courses e{’;_“:gd Subtotal sary for independent, creative thinking essential | HOR 168 Plant Propagation 200w 2k w3
; bered 100-109 and 200-209) Oﬁ'e:ﬁve to success in this field. MAT 115 Mathematical Models 2AmPy 93
those “(‘;Jghege- Graduates will become (:swithin 18 Various types of employers hire the gradu- ENG 114 Prof. Research/Reporting Gt Y
by the better qualified for advancemen fied for | Maor Courses A i ates of this curriculum. Examples are nurseries, BUS 137 Prin. of Management ARG
workets, £ employment, and become qualifie i “Core cOurses“ Electives greenhouse operations, garden centers, landscape 12 '6'1s
the field 0 zogenuy-level employment 0ppOTt contractors, landscape maintenance companies,
?‘zrs*lde rang Other “maj or’ courses: 1o Computers 2 2 and municipal governmental agencies. Fall Semester
3 CIS 110 Introduction HORTICULTURE TECHNOLOGY PSY 118 Interpersonal Psy (or PSY 150) P ) Vo
, o Dgl[;(z’:;“ HOR 112 Landscape Design 2% 39 3
ctives ’ ter : :
Ele nclude 8 maximuim 0{: ! semes Fall Semester ‘ . Lec/ Lab/ Crd HOR 124 Nursery Operations . 2 Ry
(may rative educatlon) Applied Plant Science R 5 HOR 273 Hort Mgmt & Marketing G ) e
Students must ask the in COE" ::oope E;ﬁ‘f;:jogr{';“g ; g g COE 112 Co-op Work Experience or 0.%:20% 2
2 u a il 3 G
No‘.e. to complete a GOT Degree S“bto Col lege Student Success | 0 1 *HOI’I Electl\"e (to be chosen from llsl)l Z z
registrar Form for them Intro to SustainableAg 3 0 3 11 28 16
Program of Study For - hich they o8 Intro to Computers 2] 2% 3
prior to the semester i Qther Roqusd Cou58 1 S - S 136 16 | Spring Semester
plan to graduate- ACA Ele Horticultural PestMgt. 2 2 3 HOR 213 Landscape Design II 200005 53
Plant Propagation PAN **Bus Elect (to be chosen fromlist) 6 0 6
dit Hours
L el § v 2 2 3 | AGR262  WeedID & Control 2 033
. Research/Report = Ll v LS :
s o et oo o 2 AT R e Bciveepon 3 @ 3
uireme Fn of Mgmt um/Fine ective (see p.
Courses used to campt!:seof:z : ‘::L nted toward the - B 15 6 I8 5 7 18
ate-level degrees mhf:’ logy A.A.S. degree- However ¢ 1 Co-op Work Exp. 0 10 1
Occup;f;:f”"di ;’::e requires a minimum :jf e Plant Materials | 2 2 3 Total Credit Hours 65
tion of this toward an. F ]
hours that have not beer counted - Total Credit Hours % | *List of HOR Electives:
R SUSTAINABLE HORTICULTURE HOR 265, HOR 142, HOR 138, HOR 150,
4 CERTIFICATE **List of BUS Electives:
C15240 BUS 110, BUS 121, BUS 125, BUS 151.
B , Lec/ Lab/ Crd
10 o Sustainable Ag 3 0 3
l and Fertilizers 72 2 3
Fruit & Veg Product 1 2 2
Applied Plant Science 2 2 3 | NOTE: This degree articulates with North CarolinaA & T
& Sum, State University’s Bachelor of Science Program in Agricul-
Coop ;:)er; séexn;ester PR, tural Education.
' 125




INDUSTRIAL SYSTEMS TECHNOLOGY

CURRICULUM DESCRIPTION

The Industrial Systems Technology curricu-
lum is designed to prepare or upgrade individu-
als to safely service, maintain, repair, or install
equipment. Instruction includes theory and skill
training needed for inspecting, testing, trouble-
shooting, and diagnosing industrial systems.

Students will learn multi-craft technical
skills in blueprint reading, mechanical systems
maintenance, electricity, hydraulics/pneumatics,
welding, machining or fabrication, and includes
various diagnostic and repair procedures. Practi-
cal application in these industrial systems will be
emphasized and additional advanced course work
may be offered.

Upon completion of this curriculum, gradu-
ates should be able to individually, or with a team,
safely install, inspect, diagnose, repair, and main-
tain industrial process and support equipment.
Students will also be encouraged to develop their
skills as life-long learners.

INDUSTRIAL SYSTEMS TECHNOLOGY

Degree
A50240
Fall Semester
ACA 111 College Student Success 1
ELC 113 Basic Wiring I 2
ELC 112 DC/AC Electricity 3
ELC 125 Diagrams and Schematics 1
CIS 111 Basic PC i
8
Spring Semester
MAT 115 Mathematical Models 2
(or PHY 110/110A ConceptPhysics/Lab) 3
ENG 111 Expository Writing 3
MNT 110 Intro. to Maint Procedures 1
MEC 111 Machine Process I 1
WLD 112 Basic Welding Processes 1
PCI 161 Intro to Instrumentation 0
Hum/Fine Arts Elective (see p. 98) 3
11
(11
Summer Semester
ISC 112 Industrial Safety 2
ELC 117 Motors and Controls 2
ELC 115 Industrial Wiring (or COE-see p. 99) 2
6
Fall Semester
ELC 128 Intro to PLC 2
MNT 240 Ind Equip Trouble (or COE-see p. 99) 1
HYD 110 Hydraulics/Pneumatics I 2
AHR 120 HVAC Maintenance 1
Soc Science Elective (see p. 98) 3
ATR 111 Automation Systems 2
11
Spring Semester
ELC 228 PLC Applications 2
ELC 229 Applications Project (or COE-see p. 99) 1
ELN 131 Semiconductor Applications 3
AHR 160 Refrigerant Certification 1
ATR 212 Industrial Robots 2
ENG 114 Prof Research & Reporting 3
12
Total Credit Hours

126

Degree

E

A ROy O
P SIS RV R

—
-

BANICOCRNWEAEWODNDRN

—
— >
&ﬂl’.ﬂb—ﬂNmNme

RNy O
Sis &0

—
—_—

LIS W o W leowuwu
—
O W W kW

._.
N W = R R

CURRICULUM DESCRIPTION

The Industrial Systems Technology curricu-
lum is designed to prepare or upgrade individu-
als to safely service, maintain, repair, or install
equipment. Instruction includes theory and skill
training needed for inspecting, testing, trouble-
shooting, and diagnosing industrial systems.

Students will learn multi-craft technical
skills in blueprint reading, mechanical systems
maintenance, electricity, hydraulics/pneumatics,
welding, machining or fabrication, and includes
various diagnostic and repair procedures. Practi-
cal application in these industrial systems will be
emphasized and additional advanced course work
may be offered.

Upon completion of this curriculum, gradu-
ates should be able to individually, or with a team,
safely install, inspect, diagnose, repair, and main-
tain industrial process and support equipment.
Students will also be encouraged to develop their
skills as life-long learners.

INDUSTRIAL SYSTEMS TECHNOLOGY

Certificate

C50240
Fall Semester Lec/Lab/Crd
ELC 125 Diagrams and Schematics 1 2 2
ELC 112 DC/AC Elect YA
4 8 7

Spring Semester

WLD 112 Basic Welding Processes
MNT 110 Intro to Maint Proc

ISC 112  Industrial Safety

MNT 160 Industrial Fabrication

L o
Ol © W W
(= <B [\ S I S B oS

Total Credit Hours 15

INDUSTRIAL SYSTEMS TECHNOLOGY
Diploma/Certificate

INDUSTRIAL SYSTEMS TECHNOLOGY

Fall Semester

E

DC/AC Elect

Diagrams and Schematics
Basic Wiring |
Hydraulics/Pneumatics
Applied Math I (or MAT 115)

SN B N = W
(=T S QFLEY. S S 3.
N W B

ot

Spring Semester

=1
LIS ]

App. Communications I
(or ENG 111)

Intro. to Maint. Procedures
Basic Welding Processes
Machining Process I

Intro to Instrumentation

o} Pl 5 bt ekt gk
=
BN DWW
=
W = W NN

Summer Semester

Motors and Controls

Industrial Wiring (or COE-see p. 99)
Industrial Safety

I B
—

RIS o
[=R S I S

Total Credit Hours




INDUSTRIAL SYSTEMS TECHNOLOGY

CURRICULUM DESCRIPTION

The Industrial Systems Technology curricu-
lum is designed to prepare or upgrade individu-
als to safely service, maintain, repair, or install
equipment. Instruction includes theory and skill
training needed for inspecting, testing, trouble-
shooting, and diagnosing industrial systems.

Students will learn multi-craft technical
skills in blueprint reading, mechanical systems
maintenance, electricity, hydraulics/pneumatics,
welding, machining or fabrication, and includes
various diagnostic and repair procedures. Practi-
cal application in these industrial systems will be
emphasized and additional advanced course work
may be offered.

Upon completion of this curriculum, gradu-
ates should be able to individually, or with a team,
safely install, inspect, diagnose, repair, and main-
tain industrial process and support equipment.
Students will also be encouraged'to develop their
skills as life-long learners.

INDUSTRIAL SYSTEMS TECHNOLOGY

Degree
A50240
Fall Semester Lec/Lab/Crd
ACA 111 College Student Success T4
ELC 113 Basic Wiring I 2160
ELC 112 DC/AC Electricity 3 U 6ES
ELC 125 Diagrams and Schematics 1. 2. 258
CIS 111 Basic PC do et
8 16 14
Spring Semester _
MAT 115 Mathematical Models 22
(or PHY 110/110A ConceptPhysics/Lab) 3 2 4)
ENG 111 Expository Writing 3 D
MNT 110 Intro. to Maint Procedures 1., 3.0
MEC 111 Machine Process I 1. 4 .3
WLD 112 Basic Welding Processes 1 3
PCI 161 Intro to Instrumentation 0,428
Hum/Fine Arts Elective (see p. 98) 3 0 e
11' 12" 1978
(11 14 18))
Summer Semester .
ISC 112 Industrial Safety 2 0 28
ELC 117 Motors and Controls 2 6 4
ELC 115 Industrial Wiring (or COE-see p. 99) 2 6 9=
6 12 10
Fall Semester \
ELC 128 Intro to PLC 2 SN
MNT 240 Ind Equip Trouble (or COE-seep.99) 1 3 2.
HYD 110 Hydraulics/Pneumatics I 2. 3.3
AHR 120 HVAC Maintenance 1 3028
Soc Science Elective (see p. 98) 3 0 9.
ATR 111 Automation Systems 2 3. 28
11 15 16
Spring Semester
ELC 228 PLC Applications 214G
ELC 229 Applications Project (or COE-seep.99) 1 3
ELN 131 Semiconductor Applications g aEg
AHR 160 Refrigerant Certification 1 0
ATR 212 Industrial Robots 2. 388
ENG 114 Prof Research & Reporting 3. 9
12: 15
Total Credit Hours
126

Degree

CURRICULUM DESCRIPTION

The Industrial Systems Technology curricu-
lum is designed to prepare or upgrade individu-
als to safely service, maintain, repair, or install
equipment. Instruction includes theory and skill
training needed for inspecting, testing, trouble-
shooting, and diagnosing industrial systems.

Students will learn multi-craft technical
skills in blueprint reading, mechanical systems
maintenance, electricity, hydraulics/pneumatics,
welding, machining or fabrication, and includes
various diagnostic and repair procedures. Practi-
cal application in these industrial systems will be
emphasized and additional advanced course work
may be offered.

Upon completion of this curriculum, gradu-
ates should be able to individually, or with a team,
safely install, inspect, diagnose, repair, and main-
tain industrial process and support equipment.
Students will also be encouraged to develop their
skills as life-long learners.

INDUSTRIAL SYSTEMS TECHNOLOGY

Certificate
C50240
Fall Semester Lec/Lab/Crd
ELC 125 Diagrams and Schematics 1 2 2
ELC 112 DC/AC Elect 3 63
4 8 7
Spring Semester
WLD 112 Basic Welding Processes 1 3 2
MNT 110 Intro to Maint Proc )
ISC 112  Industrial Safety Zpi0 2
MNT 160 Industrial Fabrication 3 2
5 9 8
Total Credit Hours 15

INDUSTRIAL SYSTEMS TECHNOLOGY

Diploma/Certificate

INDUSTRIAL SYSTEMS TECHNOLOGY

Diploma
D50240

Fall Semester Leb/Lab/Crd
ELC 112 DC/AC Elect - il e
ELC 125 Diagrams and Schematics [
ELC 113 Basic Wiring I 7l
HYD 110 Hydraulics/Pneumatics 2 ° 53]
MAT 101 Applied Math I (or MAT 115) D ey

101917
Spring Semester
ENG 101 App. Communications I S A0S

(or ENG 111)
MNT 110 Intro. to Maint. Procedures D
WLD 112 Basic Welding Processes O 1
MEC 111 Machining Process I eyt )
PCI 161 Intro to Instrumentation (e R
CIS 111 Basic PC I lizemtfd s
7 14 13

Summer Semester
ELC 117 Motors and Controls 28 6 24
ELC 115 Industrial Wiring (or COE-seep.99) 2 6 4
ISC 112 Industrial Safety 2 012

6 12 10

Total Credit Hours 40
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MECHANICAL DRAFTING TECHNOLOGY

CURRICULUM DESCRIPTION

The Mechanical Drafting Technology
curriculum prepares technicians to produce
drawing of mechanical parts, components of
mechanical systems, and mechanisms. CAD
and the importance of technically correct draw-
ing and designs based on current standards are
emphasized.

Course work includes mechanical draft-
ing, CAD, and proper drawing documentation.
Concepts such as machine shop processes,
basic materials, and physical sciences as they
relate to the design process are also included.
The use of proper dimensioning and tolerance
techniques is stressed.

Graduates should qualify for employment
in mechanical areas such as manufacturing,
fabrication, research and development, gnd
service industries.

MECHANICAL DRAFTING TECHNOLOGY
CERTIFICATE
C50340

Fall Semester

DFT 111  Tech Drafting I
DFT 111A Tech. Drafting I Lab
DFT 151 CADI

CIS 110 Intro. to Computers

Spring Semester

DFT 112 Technical Drafting I
DFT 112A Tech. Drafting II Lab
DFT 152 CADII

MEC 111 Machine Processes I

Total Credit Hours

128

Certificate |

Lec/Lab/Crd
e -
0! 4431 47
9 S5
2 2 3
52411 D
FO0gHED
e |
243 5Rg
i
4 13 9

18

MEDICAL ASSISTING

Degree

CURRICULUM DESCRIPTION

The Medical Assisting curriculum prepares
multi-skilled health care professionals qualified
to perform administrative, clinical and laboratory
procedures.

Course work includes instruction in sched-
uling appointments, coding and processing
insurance accounts, billing, collections, medical
transcription, computer operations; assisting with
examinations/treatments, performing routine
laboratory procedures, electrocardiography, su-
pervised medication administration; and ethical/
legal issues associated with patient care.

Graduates of a CAAHEP-accredited medi-
cal assisting program may be eligible to sit for
the American Association of Medical Assistants’
Certification Examination to become Certified
Medical Assistants. Employment opportuni-
ties include physicians’ offices, health mainte-
nance organizations, health departments, and
hospitals.

A goal of the Medical Assisting A.A.S. program
is to prepare competent entry-level medical
assistants in the cognitive (knowledge), psycho-
motor (skills), and affective (behavior) learning
domains,

The Medical Assisting A.A.S. program is
accredited by the Commission on Accreditation
of Allied Health Education Programs
(Www.caahep.org) upon the recommendation of
the Medical Assisting Education Review Board
(MAERB).

Commission on Accreditation of Allied Health
Education Programs

1361 Park Street

Clearwater, FL 33756

727.210.2350

Note: This is a selected admission program.
Please see page 16 for admission requirements,

MEDICAL ASSISTING
DEGREE
A45400

Fall Semester

MED 110 Orientation to Med Assist
MED 121 Medical Terminology I
OST 131 Keyboarding

ACA 111 College Student Success
ENG 111  Expository Writing

OST 153  Office Finance Solutions
MED 116 Intro. to Anatomy & Phys

U LD = LD et i ()

—

Spring Semester

MED 122 Medical Terminology II
OST 134  Text Entry & Formatting
OST 148 Med Coding Billing & Insu
MED 140 Exam Room Procedures
MED 130 Adm. Office Procedures I
OST 149 Med Legal Issues

W — W W M W

—_—

Fall Semester

MED 264 Medical Assisting Overview
MED 131 Adm Office Procedures 11
MED 150 Lab Procedures I

OST 137  Office Software Appl

MED 240 Exam Room Procedure II
MAT 110 Math Measurement

b W W=

—

Spring Semester

ENG 114  Prof Research/Reporting
Hum/Fine Arts Elective (see p. 98)

PSY 118  Interpersonal Psychology

MED 260 MED Clinical Practicum

MED 262 Clinical Perspectives

= O W W W

Total Credit Hours

129
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MEDICAL OFFICE ADMINISTRATION

CURRICULUM DESCRIPTION

This curriculum prepares individuals for
employment in medical and other health-care
related offices.

Course work will include medical terminol-
ogy; information systems; office management;
medical coding, billing, and insurance; legal
and ethical issues; and formatting and word pro-
cessing. Students will learn administrative and
support functions and develop skills applicable
in medical environments.

Employment opportunities are available in
medical and dental offices, hospitals, insurance
companies, laboratories, medical supply compa-
nies, and other health-care related organizations.

DISTANCE EDUCATION INFORMATION
Surry offers this degree online. Further
information can be found on Surry’s website at
http://www.surry.edu/onlinedegrees

Degree |

MEDICAL OFFICE ADMINISTRATION

DEGREE
A25310
Fall Semester Lec/Lab/Crd
OST 131 Keyboarding 152
OST 164 Text Editing Applications FiruQis
MAT 115 Mathematical Models A A
ENG 111 Expository Writing g" F0 "8
BIO 161 Introduction to Human Biology 3 0 3
MED 121 Medical Term. I 3.0, 3.
ACA 111 College Student Success 1 0 .18
16 4 18
Spring Semester
OST 134 Text Entry & Formatting 2 12003
OST 137 Office Software App 212,038
OST 148 Med Coding, Billing, & Ins. 3 QoG
OST 149 Medical Legal Issues S AR il
MED 122 Medical Term. II 3 0%es
ENG 114 Prof. Research & Reporting 3 0
Hum/Fine Arts Elective (seep.98) 3 0 3
19 4 21
Fall Semester
OST 286 Professional Development 3 0.3
OST 136 Word Processing 2. .23
OST 181 Intro. to Office Systems 2 2. 388
OST 184 Records Management 2 2 -3
OST 243 Medical Office Simulation 2 29S8
MED 134 Medical Transcription 2N 1
13 10 18
Spring Semester
BUS 121 Business Math 2 N
BUS 260 Business Communications 3 0.
OST 244 Medical Document Prod 1, 2328
OST 289 Admin Office Management 2,2 n2
PSY 118 Interpersonal Psychology or _
Social Sci. Elective (see p. 98) 3., .00 38
COE 111 Co-Op Work Exp I 0 104w
11 16 15
Total Credit Hours 72

130

MEDICAL OFFICE ADMINISTRATION

Diploma/Certificate

CURRICULUM DESCRIPTION

This curriculum prepares individuals for em-
ployment in medical and other health-care related
offices.

Course work will include medical terminology;
information systems; office management; medical
coding, billing, and insurance; legal and ethical is-
sues; and formatting and word processing. Students
will learn administrative and support functions and
develop skills applicable in medical environments.

Employment opportunities are available in
medical and dental offices, hospitals, insurance
companies, laboratories, medical supply companies,
and other health-care related organizations.

MEDICAL OFFICE ADMINISTRATION

CERTIFICATE
C25310
Fall Semester Lec/Lab/Crd
OST 131 Keyboarding i
OST 164  Text Edit Apps Jaa()ad
OST 184  Records Mgmt Wy
MED 121 Med Term I SN0 Sy
9 41
Spring Semester
OST 134  TextEntry & Format. 2 2 3
OST 148 Medical Coding,
Billing, & Ins 3
SN
Total Credit Hours 17

DISTANCE EDUCATION INFORMATION
Surry offers this certificate online. Further
information can be found on Surry’s website at
http://www.surry.edu/onlinedegrees

MEDICAL OFFICE ADMINISTRATION

DIPLOMA
D25310

Fall Semester
OST 131 Keyboarding
OST 164 Text Editing Applications
OST 184 Records Management
BIO 161 Intro. to Human Biology
MED 121 Medical Terminology 1
Spring Semester
OST 134 Text Entry & Formatting
OST 137 Office Software App
MED 122 Medical Terminology II
MAT 115 Mathematical Models

Fall Semester

OST 136 Word Processing
OST 148 Med. Coding, Billing, & Ins.
OST 181 Intro. to Office Systems
OST 243 Medical Office Simulation
MED 134 Medical Transcription
Spring Semester
OST 289 Office Systems Management
ENG 111 Expository Writing
Total Credit Hours
131

Lec/Lab/Crd
L 2
i
2263
3 flih3
W03
12 414
AL
PRE SIS
b
2 2 3
9 617
28 983
3.0 3
p Kb
27 3 3
21 ol
1] ad Gnls
g
2 0 3
5 2 §
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Degree |

NURSING: ASSOCIATE DEGREE NURSING (EVENING OPTION)
(FOR LICENSED PRACTICAL NURSES ONLY) Degree

NURSING: ASSOCIATE DEGREE NURSING (ADN)

1

CURRICULUM DESCRIPTION NURSING: ASSOCIATE DEGREE NURSING (ADN)

DEGREE
The Associate Degree Nursing curriculum A45110 CURRICULUM DESCRIPTION NURSING: ASSOCIATE DEGREE NURSING EVENING OPTION
provides knowledge, skills, and strategies to 1 3 The Associate Degree Nursing curriculum (ADN)
integrate safety and quality into nursing care, to | L o Lec/Lab/Clinical/Crd provides knowledge, skills, and strategies to (FOR LICENSED PRACTICAL NURSES ONLY)
practice in a dynami_c er}vironment, and to ‘mee; ENG 111 Expository Writing 3 0 0 integrate sa fetunnd 'qualit.y A DEGREE
individual needs which impact health, quality o BIO 168  Anatomy & Physiology I 33 0 practice in a dynaml‘c environment, and to meet A45110
life, and achievement of potential. _ NUR 111 Intro. to Health Concepts 4 6 6 ! individual needs which impact health, quality of g
Course work includes and builds upon the '} \Jrrp 117 prarmacology 1 3 0 23 i and achievement of potential. Ist Semester * Lec/Lab/Clinical/Crd
domains of healthcare, nursing practice, and the 114 12 6 B | Course work includes and builds upon the | ENG 111 Expository Writing 3 (e (]
holistic individual. Content emphasizes the nurse i I domains of healthcare, nursing practice, and the | BIO 168 Anatomy & Physiology I 3 4
as a member of the interdisciplinary team provid- Spring Semester holistic individual. Content emphasizes the nurse | PSY 150  General Psychology a0, 08 3
ing safe, individualized care while employing | 00 0™ i Hiness Concepts 3 M0 @S asa member of the interdisciplinary team provid- 9., 3,010
evidence-based practice, quality improvement, | o o o Family Health Concepts 31005 6 ing safe, individualized care while employing | 2nd Semester .
and informatics. e BIO 169  Anatomy & Physiology Il 3pedill 0 evidence-based practice, quality improvement, | BIO 169  Anatomy & Physiology I1 3. 43 0 .4
Graduates of this program are Elllglble to PSY 150  General Psychology Jinm-0 0 and informatics, : . PSY 241 Deve.lopment_al Psychology 3 0...0L .3
apply to take the National Council Licensure 2 3 12 Graduates of this program are eligible to | COM 231  Public Speaking 3 00 3
Examination (NCLEX-RN). Employment op- apply to take the National Council Licensure 9 3 0 10
portunities are vast within t.hl? global -he?lth catre Summer Senteater it Exami.n.fation (NCLE'X-'RN). Employment op- S - A M e :
system and may include positions within acute, NUR 114  Holistic Health Concepts 3 0 portunities are vast within the global health care | Courses After Admission Into Nursing Program:
chronic, extended, industrial, and community ENG 114  Professional Research & Reporting 3 g 8 systen_1 and may inc!udc po.sitions within acu_te, Ly e A
health care facilities. Developmental Psychology 3 0 chronic, extended, industrial, and community | Spring Semester
B3 ¥ 9 0 6 health care facilities. NUR 117  Pharmacology '8 0s 2
NUR 214  NSG Transition Concepts SIS 3N 4
ing (NUR) course must be , : ’
Each nur:;ng o(m let)ed el s E S e Each nursing (NUR) course must be ENG 114  Professional Research & Reporting 2 90 3
successfully comp ‘ |th Care Concepts 3.0 o8 successfully completed in order to progress (PSR S S0
rogress to subsequent nursing courses. NUR 211  Hea a P 6 ;
E NUR 212  Health System Concepts 35,9 to subsequent nursing courses.
ibi COM 231  Public Speaking i o 0 Eall Senstptor
A nursing student prohibited from 5 0 Jdf Anursing student prohibited from NUR 221  LPN to ADN Concepts I 6 0 9 9
participating in a clinical agency will be 4 participating in a clinical agency will be *Humanities/Fine Arts Elective 3.0
dismissed from the nursing program due Spring Semester A dismissed from the nursing program due to 9. 0 9 12
to their inability to progress. NUR 213 Complex Health Concepts Q%3 S their inability to progress.
*Humanities/Fine Arts Elective et (I . Spring Semester
T A3 L ' NUR 223  LPN to ADN Concepts II 6 g 9 9
6 0 9 9
tal Credit Hours
v **Upon successful completion of NUR 214, NUR 221, and NUR 223,
credit is awarded for NUR 111, NUR 112, NUR 113, and NUR 114,
* i i lectives:
|| PHI 240 Ethics, HUM 115 Critical Thinking, HUM 120 Cultural Stu Total Credit Hours 71
|
| *Preferred Humanities/Fine Arts Electives:
PHI 240 Ethics, HUM 115 Critical Thinking, HUM 120 Cultural Studies
1
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NURSING: GENERAL OCCUPATIONAL TECHNOLOGY l

(PRE-NURSING)

CURRICULUM DESCRIPTION

The General Occupational Technology cur-
riculum provides individuals with an opportunity
to upgrade their skills and to earn an associate
degree by taking courses suited for their occu-
pational interests and/or needs.

The curriculum content will be individual-
ized for students according to their occupational
interests and needs. A program of study for each
student will be selected from associate degree-
level courses offered by the College.

Graduates will become more effective work-
ers, better qualified for advancements within their
field of employment, and become qualified for a
wide range of entry-level employment opportuni-
ties.

Diploma |

NURSING: GENERAL OCCUPATIONAL TECHNOLOGY
(PRE-NURSING) DIPLOMA

D55280
Fall Semester Lec/Lab/Clinical/Crd
ENG 111  Expository Writing Fhi0h 1o
PSY 150  General Psychology U AR ;
BIO 168  Anatomy & Physiology I uteF et ;
CIS 110 Intro. to Computers or 210 9 1)
CIS 111 Basic PC Literacy 250 Q)
RED 111  Critical Reading for College or 20 INQUvIQ
COM 231 Public Speaking 3 WiQw 0 .
13/14 5/7 0 15/1
Spring Semester
ENG 114  Professional Research & Reporting 3 0 0
PSY 241  Developmental Psychology 31 ar0niK)
BIO 169  Anatomy & Physiology II 3183 10
MAT 151  Statistics I 3 IUEO=IR0
MAT 151A Statistics I Lab Qi 2un B
*Hum/Fine Arts Elective 3 N0rRs0
15115581 O
- Total Credit Hours 32/3

*Preferred Humanities/Fine Arts Flectives:
PHI 240 Ethics, HUM 115 Critical Thinking, HUM 120 Cultural Studies’
A

134

NURSING: PRACTICAL NURSING (PN)

CURRICULUM DESCRIPTION
The The Practical Nursing Curriculum pre-
pares individuals with the knowledge and skills
to provide nursing care to children and adults.
Students will participate in assessment, planning,
implementing, and evaluating nursing care.
Graduates are eligible to apply to take
the National Council Licensure Examination
(NCLEX-PN) which is required for practice as
a Licensed Practical Nurse,
Employment opportunities include hospitals,
Rehabilitation/long term care/home health facili-
ties, clinics, and physicians’ offices.

Each nursing (NUR) course must be

successfully completed in order to progress
to subsequent nursing courses.

A nursing student prohibited from
participating in a clinical agency will be
dismissed from the nursing program due to
their inability to progress.

NURSING: PRACTICAL NURSING (PN)

DIPLOMA
D45660
Spring Semester Lec/Lab/Clinical/Crd
NUR 101 Practical Nursing I A e
NUR 117 Pharmacology [y 0 2
BIO 163 Basic Anatomy & Physiology 4 2 g s
PSY 150 General Psychology e vy g ¢
15 et W
Summer Semester
NUR 102 Practical Nursing IT Sl &SI 1
ENG 111 Expository Writing 3110 O4r B3
8051 1002kt S
Fall Semester
NUR 103 Practical Nursing III 6 0 12 10
NUR 118 Nutrition/Diet Therapy Z 9 09 "2
820 S 1o
Total Credit Hours 48
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CURRICULUM DESCRIPTION

The Office Administration curriculum pre-
pares individuals for positions in administrative
support careers. It equips office professionals to
respond to the demands of a dynamic computer-
ized workplace.

Students will complete courses designed to
develop proficiency in the use of integrated soft-
ware, oral and written communication, analysis
and coordination of office duties and systems,
and other support topics. Emphasis is placed on
non-technical as well as technical skills.

Graduates should qualify for employment in
a variety of positions in business, government,
and industry. Job classifications range from
entry-level to supervisor to middle management.

DISTANCE EDUCATION INFORMATION
Surry offers many Office Administration degree
and diploma courses online with adequate
enrollment. Further information can be found at
http://www.surry.edu/onlinedegrees

OFFICE ADMINISTRATION

OFFICE ADMINISTRATION
DEGREE
A25370
Fall Semester Lec/ Lab/Crd
OST 131 Keyboarding | RN IO
OST 153 Office Financial Solutions 1 e2itg
OST 164 Text Editing Applications 3 (¥Xa
OCT 184 Records Management ‘il e’
MAT 115 Mathematical Models 2
ENG 111 Expository Writing 3" 0
ACA 111 College Student Success 1 Ol
13. 8. 1%
Spring Semester |
OST 134 Text Entry & Format 2 298
OST 137 Office Software Applications 2 2 3
OST 165 Adv. Text Editing Apps. 2" w23
ENG 114 Prof. Research & Reporting 3 0iags
PSY 118 Interper. Psychology or
Social Sci. Elective (see p. 98) 30 O
BUS 125 - Personal Finance 3 0 =
15 6 18
Fall Semester
BUS 121 Business Math 2. 2
OST 136 Word Processing 2 23
OST 181 Intro. to Office Systems 2 2.8
OST 286 Professional Development 3 0
OST 223 Admin. Office Tran. | 2 25
BUS 151 People Skills 3 0
14 8 18
Spring Semester _
BUS 260 Business Communications 3 0 3
OST 138 Adv Software App 2 24
OST 233 Office Publication Design 2 258
OST 289 Adm. Office Management 2 288
COE 111 Co-Op Work Exp 1 0 10 IS
Hum/Fine Arts Elective (seep.98) 3 0 3
12 16 16
Total Credit Hours
136

OFFICE ADMINISTRATION

CURRICULUM DESCRIPTION

The Office Administration curriculum pre-
pares individuals for positions in administrative
support careers. It equips office professionals to
respond to the demands of a dynamic computer-
ized workplace,

Students will complete courses designed to
develop proficiency in the use of integrated soft-
ware, oral and written communication, analysis
and coordination of office duties and systems,
and other support topics. Emphasis is placed on
non-technical as well as technical skills.

Graduates should qualify for employment in
a variety of positions in business, government,
and industry. Job classifications range from
entry-level to supervisor to middle management,

OFFICE ADMINISTRATION
CERTIFICATE
C25370

Fall Semester Lec/Lab/Crd
OST 131  Keyboarding U 6 et
OST 164  Text Editing Appl. omouns
e e

Spring Semester
OST 134  Text Entry & Format 2 2 3
OST 137  Office Software Appl. 2 2 3
Fall Semester ol
OST 136  Word Processing 20 "33
OST 184 Records Mgmt. pA S )
quEig §
Total Credit Hours 17

DISTANCE EDUCATION INFORMATION
_ Surry offers this certificate online. Further
information can be found on Surry’s website at
http:ﬁwww.surw.edwonlinedeg‘ees

Diploma/Certificate
OFFICE ADMINISTRATION
DIPLOMA
D25370
Fall Semester Lec/ Lab/Crd
OST 131 Keyboarding bvje 2
OST 164 Text Editing Applications 340 3
OST 184 Records Management 2 @3
ENG 111 Expository Writing Ll L
i o (1
Spring Semester
OST 134 Text Entry & Format Al e
OST 137 Office Software Applications 2 2 3
MAT 115 Mathematical Models I .
OST 165 Adv. Text Editing Apps. 2z 3
8 8 12
Fall Semester
BUS 121 Business Math 23
BUS 151 People Skills 35033
OST 286 Professional Development Fie 0 e
OST 136 Word Processing 21 angy
OST 181 Intro. to Office Systems P gty AL
2t
Spring Semester
OST 138 Ady. Software App 2t 2
BUS 260 Business Communications 3 0 3
OST 289 Adm. Office Management 2wl 03
Ty 419
Total Credit Hours 47
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PARALEGAL TECHNOLOGY CURRICULUM DESCRIPTION PHYSICAL THERAPIST ASSISTANT (PTA)
RRICULUM DESCRIPTION The Physical Therapist Assistant curriculum DEGREE
CU DEGREE p *in di :
iculum pre- prepares graduates to work in direct patient care A45620
The Paralegal Technology curri 2 A25380 settings under the supervision of physical therapists,
idividuals to work under the supervision ? ; : Fall Semester Lec/Lab/Clinical/Crd
pares individua ; 2 Thba teals Assistants work to improve or restore function by BIO 168 At & PRVAIOIE0T 30 4y 0 4
f attorneys by performing routin¢ leg Leb/Lab/ Crd alleviation or prevention of physical impairment and Y oo A
¥ : ive legal work. A Fall Semester 0 2 : e - PHY 110 Conceptual Physics FLEg 0 wiglecil
and assisting with substantive legal WOTE. 0 Intro. to Paralegal Study 2 perform other essential activities in a physical therapy P .
aralegal/legal assistant may not practice law, LEX 11 : oh & Writing | 2L wipAi3 department. PHY 110A Conceptual Physics Lab QLIS AT P
p_ve legal advice, or represent clients in a court LEX 120 Legal Rest?ar dal » 23 Course work includes normal human anatomy and | PTA 110 Introduction to PTA 2)'\":3 0-"3
glﬂ i MAT 115 Mathematical I'VI.O els o I 3 physiology, the consequences of disease or injury, | PTA 130 Physical Therapy Proc. I ) 0=3
0 aC. e otk inoludes substantive and ENG 111 Expository Writing 5 3 and physical therapy treatment of a variety of patient | ENG 111 Expository Writing < S O g
0 | legal knowledge in the areas of civil LEX 160 Criminal Law & Procedure 2 conditions affecting humans throughout the life span. | PTA 222 Professional Interactions 20 g vorgura.
Pmduml egl h and writing, real estate ACA 111 College Student Success e Graduates may be eligible to take the licensure 14 14 0 19
itigation, legal researc i ik i Aok :
hng? ion g_“ *ctates, trusts, and commercial 1 Kevboarding y A examination administered by the N.C Board of Physical Spring Semester
family law, wills, : 2 ch OST 13 Y 13 8 17 Therapy Examiners. (A student with a felony may not BIO 169 Avint & Physiology I 3 3 0 4
law. Required courses also lﬂ:l:l“de sut:]eaii?:za be eligible for licensure or employment). Employment PTA 150 Pi?;s?::ly mm;:lggy“ i 6B 0 3
as English, mathematics, and computer utiiiza is available in general hospitals, rehabilitation centers, : :
G 6 B, el extended care facilities, specialty hospitals, home | PTA 120 Functional Anatomy PG, S0" ua
Graduates are trained to assist attorneys Spring Givil lnities e O { R health agencies, private clinics, and public school | PTA 140 Therapeutic Exercise Z 46 0 4
. bate work, investigations, public records LEX 130 it . I 1. 5 3 systems. PSY 150 General Psychology ey Ny
in pl‘oh i\:{-n and filing legal documents, LEX 140 Civil thtgatlon 5 5 3 Competitive admissicns aré anticipated: or di 10 21 0 17
searc ,h a: dlu gi c& managstient. Employment LEX 150 Commer: cial Law et ’ 2 3 intense program that leads to an intensely-satisfying | Summer Semester
resealr’:‘-m; ities are available in private law firms, LEX 121 Legal Research & Writing T 8 career. The program anticipates to accepta maximum | pTA 170 Pathophysiology (6 weeks) M 50 0 3
W - i e agen- 4 Professional Research of:1 stucenis gach Rail Setnesion PTA 160 Physical Therapy Proc. Il (6 weeks) 2 3 0 3
tal agencies, banks, insurance ag ENG 11 ; __ : : q y apy
governmental agen =y Text Entry & Formatting P 3 The Physical Therapist Assistant program at PTA 180 PTA Clinical Ed. Intro. (4 weeks) 0 0 9 13
cies, and other business organizations. OST 134 ext bntry 15 6 18 Surry Community College is accredited by the X ; s 9 9
X llege is designated as a Commission on Accreditation in Physical Therapy
Note: s;?”ﬁom:;ﬁ‘gﬂﬁ?;:m by the North Education (CAPTE), 1111 North Fairfax Street, | Fall Semester .
qualifie ;8 vd of Paralegal Certification. Fall Seestoé _ Alexandria, Virginia 22314: telephone: 703-706- | PTA 240 Physical Therapy Proc. IV 3 e 0=L3
i s LEX 210 Real Property 1 3,7 0 N8 3245; email: accreditation@apta.org; website; www. | PTA 212 Health Care Resources 2. Y0 i 2
PARALEGAL TECHNOLOGY X 260 Bankruptcy & Collections 3 0= capteonline.org.” PTA 252 Geriatrics for the PTA Bl Euity
CERTIFICATE t%x 141 Civil Litigation 11 s 3 Associate degree: Physical Therapist Assistant | PSY 241 g:] G;I 2 “ilo; ; 1‘;, I g g g 3
- C25380 : 3540 : velopmental Psychology
Real Property Concentration LEX 240 Family Law Length of program: 5 semesters i i
Lec/Lab/Crd LEX 280 Ethics and Profession'alian 2 0 i Each Physical Therapist Assistant (PTA) course i sl s 1% 2 g 1%
Fall Semester i 20 2 OST 137 Office Software Applications 2 2 _ must be successfully completed in order to
LEX 110 Intro to Pa";[l'e\g\fl_g:‘ Y Finin! 14 Soc Science Elective (see p. 98) 34 0 % It progress to subsequent PTA courses. Spring Semester
LEX 420 keged Kot VR g sl 18 4 203 ; | pra260 Adv PTA Clin Ed (2-6 weekintern) 0 0 30 10
LEX 210 Real Property I PTA students prohibited from participating in ¥
T 3 8 e ing PTA 270 PTA topics (4 weeks) L0 g
clinical internship based on their criminal PTA 280 PTA L
. . ssues I (4 weeks) 1 0 0 =l
Spring Semester Spring Semester . 3 0 @ ckground check or drug screening will be 2 0 30 12
LEX 150 Commercial Law 2 2 3 BUS 260 Bus. Communication 4 B dismissed from the PTA program due to their
LEX 211 Real Property 1I A iy LEX 211 Real Property 1 : 3 inability to progress. Fotel CroditH
LEX 250 Wills, Estates & Trusts 2 % % LEX 250 Wills, Estates, & Trusts § {2) 3 ota t Hours 75
3 Hum/Fine Arts Elective (see p. 98) |
T
OE 111 Co-op Work Exp 1 or 1
Total Credit Hours 2 % Elective (to be chosen from list) 0 %% lé :
- 9 3 Program information:”
Associate Dean of Health Sciences: Yvonne Johnson
68 Telephone Number: 336-386-3368
Total Credit Hours Office Location: H-315
E-mail: johnsony@surry.edu
) it 131, BUS 110, BUS 15 Dept. office phone number:336-386-3275
*Elective List: ACC 121, ACC : Surry Community Website: www.surry.edu

PARALEGAL TECHNOLOGY

DegreelCertiﬁcate
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PHYSICAL THERAPIST ASSISTANT (PTA)
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i
SIMULATION AND GAME DEVELOPMENT Degree SUSTAINABILITY TECHNOLOGIES
I :
RRI RIP SIMULATION AND GAME DEVELOPMENT CURRICULUM DESCRIPTION SUSTAINABILITY TECHNOLOGIES
. ' CI[H-“UM ([i)gS(i: DevEIIoO:em DEGREE | The Sustainability Technologies curriculum ALTERNATIVE ENERGY
cuniztl:lfxril;?:v?rti:; Iiroad b:t?kground inpsimu- A25450 . is designed to prepare individuals for employ- ng?fol:
: : < al ' ment in environmental, construction, Fltematwe
lation and game development With PIACHE®. T | 1 \ GG TAUGHT AT SURRY COMMUNITY COLLEGE energy, manufacturing, or related industries,
O ‘:ise:’lh:l desi Fall Semester Lec/Lab/Crd where key emphasis is placed on energy produc- |  Fall Semester Lec/Lab/ Crd
technolog)t, i g g ents ﬁ] ACA 111 College Student Success L -0 8 tion and waste reduction along with sustainable ALT 120  Renewable Energy Tech 2 a2y 3
pitgppantiog i managem:n t: l"13]?)n odel ENG 111 Expository Writing P technologies. ENG 111  Expository Writing 38 ol Oaliald
i ds-on training in design, model- { § :
!-ecewedhan onmin fof the purpose of creating MAT 121 Algebra/Trigonometry I 200 02 Course work may m_clude alternative energy, ‘;‘SCTAI '1})1 f‘::’etgest“f:m :‘l‘m ; g ;
i uld qualif; SGD 111 Introduction to SGD 2, 3 38 f' environmental engineering technology, sustain- THIO to Sustamability
simulations and games. Graduates: should qualify i X SGD Design R | able manufacturing, and green building technol- ELC 112  DC/AC Electricity 3 A Oina D
for employment as designers, artists, animators, S 11 SGD Programming 214 il ogy. Additional !opi;:s may inclide sustainability; ELC 113  Basic Wiring | 20U
mers, testers, quality assurance analysts, S - ' 7 ; » 14 14 19
PP i asion el et 12 11 16 | energy management, waste reduction, renewable
'enc%meersifnal;l care, education, corporate train- Spring Semester ' EoctEy, 8IS asacbsment, anc eRviToncon 1e Spring Semester
Tansgys e : et ENG 125 Creative Writing [ 3™ 0 sponsibility.
ing, and government organizations. : 9 7% 3 oy ik, ENG 114  Prof Research & Report 37 0 3
s SGD 114 D M(_)delmg_ 5 3 Gradua?ws should qualify fo_r positions within MAT 115 Mathematical Models i tIgh g
Degree Awarded SGD 116 Graphic ]:.)emgn Tools 5 e the alternative energy, construction, environmen- SST120  Energy Use Analysis 9 4 igrenlig
The Associate in Applied Science Degree- | SGD 212 SGD Design Il - tal, and/or manufacturing industries. Employ- |  §§T130  Modeling Renewable Energy gile gilingy
Simulation and Game Development is awarded SGD 213 SGD Programming 11 2. 3 A8 1 ment opportunities exist in both the government ISC220  Lean Manufacturing gy iy
e  ford Technical Community College upon 1 1115 and private industry sectors where graduates may 110l <8 15
by G ::)r Fe Summer Semester ' function as manufacturing technicians, sustain-
complgtiot Of s DRg . SGD 161 SG Animation 2 v 3 ability consultants, environmental technicians, or Fall Semester
Soc Science Elective (see p. 98) 3 o green building supervisors. ENV 110  Environmental Science 3anL0 3
Note4 . o Al 5 '3 cn ENV 110A Environmental Science Lab on 2
+ Guilford T"echfuc?l Cpmmumty ollege is BN et __ PHY 110  Conceptual Physics 5% 6 9
degree-granting institution. DRA 126 Storytelling 3 0 3 : PHY 110A Conceptual Physics Lab g Ty
+ SGD 112 and SGD 113 are gateway courses. < o MajuicasMechaios 3 2 ALT220  Photovoltaic Sys Tech 5ilda 3
Students must complete these courses with a letter i R el canle Prograniniig e i SST140  Green Building Concepts s 3
grade of C or better in order to advance. SGD 174 SG Level Design 2 3 SST 210 Issues in Sustainability 3 0 3
214 3D Modeling II " Social Sciences Elective (see p. 98) 3 0 3
For More Information SGD & 12 11 14,1104 1119,
The Simulation and Game Development program
is in the Computer Information Technology Divi- Spring Semester
sion. For more information contact the program CLASSES TAUGHT AT GUILFORD TECHNICAL ALT221  AdyPV Sys Designs 4 s -
instructor, Jody Hartle, at 336-386-3306 or COMMUNITY COLLEGE 4 ISC 112 Industrial Safety 3 Lo
i ) Spring Semester ) ALT 240  Wind & Hydro Power Systems 2 2 3
L g C%Mgl 10 Introduction to Ccmmunic:_ation OR SST250  Sustain Capstone Project fras Gl S
COM 120 Interpersonal Communication OR p. Hum/Fine Arts Elective (see p. 98) 3 0 3
COM 231 Public Speaking g g 2 AHR 211  Residential System Design Zie 442 3
SGD 124 MMO Programming 120 atA e 1y
SGD 274 SG Level Design I 2 3
SGD 285 SG Software Engineering 2 3 Total Credit Hours 70
Technical Elective 2
11 2
Summer Semester
SGD 163 SG Documentaiton 2
SGD 289 SG Project %
Total Credit Hours
*Gateway courses - grade of C or better to advance.
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CURRICULUM DESCRIPTION

The Sustainability Technologies curriculum
is designed to prepare individuals for employ-
ment in environmental, construction, alternative
energy, manufacturing, or related industries,
where key emphasis is placed on energy produc-
tion and waste reduction along with sustainable
technologies.

Course work may include alternative energy,
environmental engineering technology, sustain-
able manufacturing, and green building technol-
ogy. Additional topics may include sustainability,
energy management, waste reduction, renewable
energy, site assessment, and environmental re-
sponsibility.

Graduates should qualify for positions within
the alternative energy, construction, environmen-
tal, and/or manufacturing industries. Employ-
ment opportunities exist in both the government
and private industry sectors where graduates may
function as manufacturing technicians, sustain-
ability consultants, environmental technicians, or
green building supervisors.

SUSTAINABILITY TECHNOLOGIES
ALTERNATIVE ENERGY
CERTIFICATE
C40370

Fall Semester Lec/Lab/Crd
ALT 120 Renew Energy Tech

ALT 220 Photovoltaic Sys Tech
SST 110 Intro to Sustainability

~ W b
h |[© W 2
O W W

Spring Semester
ISC 220 Lean Manufacturing Q) w23
SST 130 Model Renew Energy 2 2 3
ALT 240 Wind & HydroPowSys 2 2 3
6 6 9
Total Credit Hours 18

SUSTAINABILITY TECHNOLOGIES Diploma/Certificate

SUSTAINABILITY TECHNOLOGY

DIPLOMA
C40370
Fall Semester Lec/ Lab/Crd
ENG 111 Expository Writing i 3
ALT 120 Renewable Energy Tech 22l 3
SST 110 Intro to Sustainability 3 20 13
ELC 112 DC/AC Electricity 3 S
ELC 113 Basic Wiring I 2 6 4
13 14 18
Spring Semester
SST 120 Energy Use Analysis 2. % L
ALT 240 Wind & Hydro Power Systems 2 2 3
SST 130 Modeling Renewable Energy PG
ISC 220 Lean Manufacturing 24 3203
ALT 221 Adv PV Sys Designs 2uan 2yt
10 11 15
Fall Semester
ENV 110 . Environmental Science Sl L
ENV 110A Environmental Science Lab S b
SST 210 Issues in Sustainability 3¢ 10
MAT 115 Mathematical Models 2 ‘28
ALT 220 Photovoltaic Sys Tech 2 34
10 7 13
Total Credit Hours 46
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CURRICULUM DESCRIPTION

The Viticulture & Enology curriculum is de-
signed to prepare individuals for various careers
in the grape growing and wine making industry.
Classroom instruction, laboratory and field ap-
plications of viticultural/enological principles and
practices are included in the program of study.

Course work in viticulture includes aspects
of plant science, vineyard stock selection, and
propagation, soils, vine nutrition and pest man-
agement. Also included are courses in planning,
layout, economics and management of vineyards.
Those interested in enology will receive train-
ing in the classroom, laboratory and field in the
tools and techniques of wine making. Related
courses in microbiology and fermentation sci-
ence, sensory analysis, and winery economics
and marketing are offered.

Graduates should qualify for positions in
vineyards, wineries, and in related areas of sales
and services. Graduates in viticulture will also
be certified as North Carolina Private Pesticide
Applicators.

medents must be 21 or older to enroll
in VEN 132, Wines of the World.

**List of Electives:
AGR 262, HOR 162, HOR 164, VEN
282, VEN 284, VEN 285 or VEN 287.

VITICULTURE & ENOLOGY TECHNOLOGY

Degree

VITICULTURE & ENOLOGY TECHNOLOGY

DEGREE
A15430
Fall Semester Lec/ Lab/  Crd
ACA 111 College Student Success 1 1

L2
oo
(9%]

AGR 110  Agricultural Economics or
ECO 151 Survey of Economics

ENG 111  Expository Writing 3 0 3
*VEN 132 Wines of the World 1 2 2
VEN 135 Introduction to Viticulture 3 2 4
VEN 139  Grape and Wine Science 4 2 5
Spring Semester 5 : "
CIS 110  Introduction to Computers 2 2 3
ENG 114  Prof. Research/Reporting 3 0 3
MAT 115 Mathematical Models 2 2 3
VEN 138 Vineyard Est. & Development 3 0 3
VEN 133 Introduction to Winemaking 3 0 3
13 4 15
Summer Semester
VEN 285 Winery Operations or
VEN 287  Vineyard Operations 2 7 4
3 2 4
Fall Semester
BUS 137  Prin of Management 3 0 3
VEN 283  Wine Production & Analysis 2 6 5
PSY 118  Interpersonal Psychology 3 0 3
VEN 286 Wine Marketing 3 0 3
Hum/Fine Arts Elective (see p. 98) 3 0 2}
14 6 17
Spring Semester
BUS 110  Introduction to Business 3 0 3
BUS 230  Small Business Management or
HOR 273 Hort Mgmt & Marketing s 0 3
VEN 238 Grape. Pests, Diseases, Disord. 3 0 3
SPA Elective (SPA 111 or 120) 3 0 3
VEN 288  Wine Finishing & Packaging 1 4 3
**Elective (or COE-seep.99)  0/3 20/0 2/3/4
13/16  24/4 17/18/19
Total Credit Hours 71 /72/73
143




VITICULTURE & ENOLOGY TECHNOLOGY WELDING TE
. : | CHNO
DlplomalCertlﬁcate | LOGY Diploma/Certificate

CURRICULUM DESCRIPTION

CURRICULUM DESCRIPTION VITICULTURE & ENOLOGY TECHNOLOGY Vil Al _
The Viticulture & Enology curricu!um is de- DIPLOMA idaednie e aso;?:dogy cumcu_lum pro- WELDING TECHNOLOGY
signed to prepare individuals for various careers D15430 Y }{I‘lde_rstandmg of the DIPLOMA
in the grape growin‘g and wine maklnﬁ Edlt:istry. lsuccessful éiis P|0yr;‘lent inpg':ff::l’gisnessentlal for D50420
Clsstoom DEIeY enlogic i o B SeettE Lec/ Lab Crd iy gandmetal | Fall Semester
otvi . .
grac:t:g:ss are included in the srogmm of study. ACA 111 = College Student Success 1 (()) ; consl::::g:]:onl includes consumable and non- WLD 110 Cutting Processes Lec/Lab/Crd
. e .
Course work in viticulture includes aspects AG(I; “? ggncultufl"ig Eco‘r‘:fsics o =3 e Cou:sitsr?:; :’;ldmg and cutting WLD 115 SMAW (Stick) Plate T [
of plant science, vineyard stqck selection, and ECO 15 urvey ot Co“gr jch ! . 2 metalray: weldineiia % blueprint reading, MAT 115 Mathematical Model 249
propagation, soils, vine nutrition and pest man- VEN 135  Introduction to Viticulture and non-destructive pection, and destructive BPR 111 Blueprint Readi 3 2.2 3
agement. Also included are courses in planning, #VEN 132 Wines of the World 1 2 2 with industry-stan. dau:js“;g provides the student eading 12 2
layout, economics and management of vineyarfls. VEN 139  Grape and Wine Science 4 2 5 ShusarobT nainin a;d-" |“5.de\"€|0pf3d through Spring Semester 5 16 12
Those interested in enology will receive _tram— 12 6 15 Siiccesail graduatgsracucal apphc'mion. WLD 121 AN
ing in the classroom. laboratory and field in the . Btooy curdatanoi of the Welding Tech- WLD 116 SMA (M.IG) FCAW/Plate A A
tools and techniques of wine making. Related | Spring Semester Kl teohaieitag b ‘:gldl?e employed as entry- MEC 142 o _W (Stick) Plate/Pipe y gl
courses in microbiology and f.ennenm.non sci- | MAT 115 Mathematical Models or 2 2 3 S etites. " Career Oppoi?fn?:'ld metalworking BPR 121 BlySICi.il Metall.urgy 2 e
ence, SeNSOTy analysis, and winery economics | AT 101 Applied Math 1 construction, manufacturing f;ﬁ; :;:_0 exist in ENG 101 A ueprint Reading: Mechanical {9
L o i IR 6 toroniiond ENG 101 Applied Comm. Tor S g i it cosizol syperyision e e pp. Comm. I (or ENG 111) S a
(o it o iy g ENG 111 Expository Writing / - self-employment. g-related il 2
vineyards, wineries, and in related areas of sales e Wi ki 3 0 3 mer Semester 8 19 15
and services. Graduates in viticulture will also VEN 133  Intr uction to Winemaking 3 WLD 141 I P
be certified as North Carolina Private Pesticide PSY 118 In.wrpersonal psychology 3 0 WLD 131 GTAW (TIG) PI:C‘ ifications 8 "naig
Applicators. VEN 138 Vineyard Estab. & Dev. 3 0 3 WLD 261 A ate 2. .64
CIS 110 Introduction t0 Computers 2 2 3 ion Prac (or COE-seep.99) 1 3 2
16 4 18 5 11 =
9
WELDING TEC ,
VITICULTURE & ENOLOGY TECHNOLOGY | Summer Semester CERTmcl:ﬁgLOGY Total Credit Hours .
CERTIFICATE VEN 285  Winery Operations of 3 2 4 SEaine
Cisnn VEN 287  Vineyard Operations .. K
COE 112 Co-0p Work Experience or 0 20 2 b W mester
. ) - LD . Lec¢/Lab/Crd
‘{,‘E"st;';”'“m_ to Viticulture '-“f“‘;mﬂ’ Elective (To be chosen from list) 3 0 3 WLD :12 g;lttmg Processes o
VWEN 132 Winesof the World % 2 2 | Elective SPA 111 or SPA 120 3 0 AW (Stick)Plate 2 9 5
4 4 6 6/9 222 3 12 7
- Spring Semest
Spring Semester 3 : WL ster
hS 110 lntro,to Computers 2 2 3 Total Credit Hours c - WD 121 GMAW (MIG)
VEN 138 Vineyard Est. & Dev. or FCAW/Plate 5 23w
VEN 133  Intro.to Winemaking 3 0 3 Fall
5 2 6 | ListofElectives: R recater
. St AGR 262, HOR 162, HOR 164, VEN 282, VEN 284, VEN 285, WLD :;: Symb and Spec 2 2.3
ummer 5€ ester A GTAW
VEN 285  Winery Operations or VEN 286 or VEN 287. Plau:(T[G)
VEN 287 Vineyard Operations 3. a2y A . VEN 132 Wines 6 2 64
COE 112 Co-op Work EXp 220 2 :::u:'f;::;, must be 21 or older to enroll in V X S 0) 4
522 &
Total Credit Hours 18
Total Credit Hours 18
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process; job order, and standard cost systems.
Upon completion, students should be able to
demonstrate an understanding of the principles
involved and display an analytical problem-
solving ability for the topics covered.

COURSE DESCRIPTIONS

lab, and credit hours !
talicized prerequisi

for the course.

mber of lecture, tes indicate loca

indicate the nu
cademic honors
OD=0n Demand

ng the course title

Numbers followt ng O e GPA or a
S

included in cal
FA=Fall, SP=Spring, SU

ACADEMIC RELATED

rnal Revenue Code t0 P AGRICULTURE

for individuals, partners

Upon completion, §
jete federal tax et
hips. and corpot

tion of the Inte
tion of tax ret'ums
and corporations.
should be able to comp
for individuals, partners

ACCOUNTING AGR 110 Agricuitural Economics (3/0/3)

ACC 120 Prin Of Financial Acct 1 (3/2/4)

ACA 111 College Student Success (1/0/1)

This course provides an introduction to basic
G economic principles in agriculture. Topics
PrerequiSites: include supply and demand, the role of agri-
culture in the economy, economic systems, and
micro- and macroeconomics. Upon completion,
students should be able to explain economic
systems, interpret supply and demand curves,
and complete cost and revenue production

: ACC 150 Acct Software Appl (1/2/2)
duces business

ting information systems.
summarnizing,
al information.
students should be able to
ments, understand ‘the
tion in decision-makin;
derations. This course
to satisfy the Co

This course intro
making using
Emphasis is pl
reporting, and interp
Upon completion,
EH financial state

uces the college’s P
;ronment and promotes
al for success.
and resources,

This course introd
academic, and
the personal deve
Topics include cam

: Prerequisites:
aced on analyzing.
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such as health, self-
|-setting, diversity, and
ompletion, students
frectively within the
their educational

and life management is8
esteem, motivation, 203
communication. Upon ¢
should be able to function €
college environment to meet

role of financial informa
and address ethica
has been approved
Articulation Agreement pre=
tive course requirement.

adjusting, and clos
tion, students shoul
accounting software pac
ing pmblems.

d be able 1o ¥SCH AGR 139 Intro to Sustainable Ag (3/0/3)

ACC 121 Prin of Managerial AcctT1 ACC 220 Intermedia

This'course will provide students with a clear
ACA 118 College Study Skills (1/2/2)

perspective on the principles, history and
practices of sustainable agriculture in our lo-
¢cal and global communities. Students will be
Introduced to the economic, environmental and
social impacts of agriculture. Upon completion,
students should be able to identify the principles
‘Ofsustainable agriculture as they relate to basic
production practices.

Prerequisites: Prerequisites:
Prerequisites:

ontinuation of
les with in-depth
ts and financial st
¢ generally accepted
extensive analyses
Upon completion, S!
monstrate compe

This course is a contl
principles. Emphasis is P
accounting concepts

analysis, reporting, an

This course is a ©
accounting princip

d strategies designed

Topics include time
fest taking, memory
ading strategie
on skills, learning styles,
effective leaming. Upon
1d be able to apply ap-
and techniques to the
ive study plan.

This course covers skillsan
rove study behaviors.

laced on managerial
ernal and internal
d decision-making. Upon
hould be able to analyze
ns relating to managerial
osting systems.

Topics includ
techniques, active re

thinking, commx!nicat
and other strategies for
completion, students sh_ou
study strategies

and interpret transactio
concepts includi
This course has
Comprehensive
major and/or elective co

ng product ¢
been approved to sal
Articulation Agreement pre-
urse requirement.

be able to de %flm Agricultural Marketing (3/0/3)

uding the application 0%

ACA 122 College Transfer Success (1/0/1)

WIS course covers basic marketing principles
Prin of Financial Acct If (3/0/3) ‘#gricultural products. Topics include buying,
processing, standardizing, grading, stor-
marketing of agricultural commodities.
fompletion, students should be able to

*t & marketing plan for an agricultural

ACC 221 Intermediate

isi isites: isites:
Prerequisites: Prerequisites: Prerequis

information and siré
academic and
the community

clude the CAA,

This course pl‘OV'ides This course provi
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data, prepare jour
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C 120. Emph
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inking, and commmica_ti_ons
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62 Weed ID & Control (2/3/3)

tion, students
understanding Of |
display an analytical P
for the topics covered.

tudents should 5y

“umnal entries, an S¢ Introduces the annual and perennial
#eonomic importance in the southeast.
de the life-cycles, flowering habits,
10n, and control of various weeds in
Upon completion, students should
identify selected weeds and recom-
41045 of control,

ACC 225 Cost Accounting (/%
has been approved 10 s

Articulation Agree
premajor and/or e

ederal Income Taxes (2/213)

o This course introduces
of cost accounting as an i

for planning and control. ¥
rect materials, direct labor,

This course provides an overview 0

income taxes for i
corporations. Emp

hasis is placed on

AIR CONDITIONING,
HEATING, & REFRIGERATION

AHR 110 Intro. to Refrigeration (2/6/5)

FA
Prerequisites:  None
Corequisites:  None

This course introduces the basic refrigeration
process used in mechanical refrigeration and air
conditioning systems, Topics include terminol-
ogy, safety, and identification and function of
components; refrigeration cycle; and tools and
instrumentation used in mechanical refrigeration
systems. Upon completion, students should be
able to identify refrigeration systems and com-
ponents, explain the refrigeration process, and
use the tools and instrumentation of the trade.

AHR 112 Heating Technology (2/4/4)

FA
Prerequisites:  None
Corequisites:  None

This course covers the fundamentals of heating
including oil, gas, and electric heating systems.
Topics include safety, tools and instrumentation,
system operating characteristics, installation
techniques, efficiency testing, electrical power,
and control systems. Upon completion, students
should be able to explain the basic oil, gas, and
electrical heating systems and describe the major
components of a heating system.

AHR 113 Comfort Cooling (2/4/4)
SP

Prerequisites:  None

Corequisites:  AHT 110

This course covers the installation procedures,
system operations, and maintenance of residen-
tial and light commercial comfort cooling sys-
tems. Topics include terminology, component
operation, and testing and repair of equipment
used to control and produce assured comfort
levels. Upon completion, students should be
able to use psychometrics, manufacturer specifi-
cations, and test instruments to determine proper
system operation.

AHR 114 Heat Pump Technology (2/4/4)
Sp

Prerequisites: AHR 110 or AHR 113
Corequisites:  None

This course covers the principles of air source
and water source heat pumps. Emphasis is
placed on safety, modes of operation, defrost
systems, refrigerant charging, and system per-
formance. Upon completion, students should be
able to understand and analyze system perfor-
mance and perform routine service procedures.

Prerequisites:
Corequisites:
This course introduces the principles and con-
cepts of conventional residential heating and
cooling system design. Topics include heating
and cooling load estimating, basic psychomet-
rics, equipment selection, duct system selection,
and system design. Upon completion, students
should be able to design a basic residential heat-
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AHR 120 HVACR Maintenance (1/3/2)

FA
Prerequisites:  None
Corequisites:  None

This course introduces the basic principles of
industrial air conditioning and heating systems.
Emphasis is placed on preventive maintenance
procedures for heating and cooling equipment
and related components. Upon completion,

students should be able to perform routine pre-
ventive maintenance tasks, maintain records,
and assist in routine equipment repairs.

AHR 133 HVAC Servicing (2/6/4)

Sp
Prerequisites: AHR 112 or AHR 113
Corequisites:  None

This course covers the maintenance and servic-
ing of HVAC equipment. Topics include testing,
adjusting, maintaining, and troubleshooting
HVAC equipment and record keeping. Upon
completion, students should be able to adjust,
maintain, and service HVAC equipment.

AHR 160 Refrigerant Certification (1/0/1)

SpP
Prerequisites: AHR 110
Corequisites:  None

This course covers the requirements for the EPA
certification examinations. Topics include small
appliances, high pressure systems, and low pres-
sure systems. Upon completion, students should
be able to demonstrate knowledge of refriger-

ants and be prepared for the EPA certification
examinations.

AHR 210 Residential Build Code (1/2/2)

Sp
Prerequisites:  None
Corequisites:  None

This course covers the residential building codes
that are applicable to the design and installa-
tion of HVAC systems. Topics include current
residential codes as applied to HVAC design,
service, and installation. Upon completion, stu-

dents should be able to demonstrate the correct
usage of residential building codes that apply to

specific areas of the HVAC trade.

AHR 211 Residential Syst Design (2/2/3)

None
None

ing and cooling system.




AHR 212 Advanced Comfort Syst (2/6/4)
SP

Prerequisites: AHR 114

Corequisites: ~ None

This course covers water-cooled comfort sys-
tems, water-source/geothermal heat pumps, and
high efficiency heat pump systems including
variable speed drives and controls. Emphasis
is placed on the application, installation, and
servicing of water-source systems and the me-
chanical and electronic control components of
advanced comfort systems. Upon completion,
students should be able to test, analyze, and
troubleshoot water-cooled comfort systems,
water-source/geothermal heat pumps, and high
efficiency heat pumps.

AHR 215 Commercial HVAC Cont (1/3/2)
SP

Prerequisites: ~ AHR 111 or ELC 111 or ELC 112
Corequisites:  None

This course introduces HVAC control systems
used in commercial applications. Topics include
electric/electronic control systems, pneumatic
control systems, DDC temperature sensors,
humidity sensors, pressure sensors, wiring,
controllers, actuators, and controlled devices.
Upon completion, students should be able to
verify or correct the performance of common
control systems with regard to sequence of
operation and safety.

AHR 250 HVAC Syst Diagnostics (0/4/2)
SU

Prerequisites: AHR 110 or AHR 112
Corequisites:  None

This course is a comprehensive study of air
conditioning, heating, and refrigeration system
diagnostics and corrective measures. Topics
include advanced system analysis, measurement
of operating efficiency, and inspection and cor-
rection of all major system components. Upon
completion, students should be able to restore a
residential or commercial AHR system so that it
operates at or near manufacturers’ specifications.

ALTERNATIVE ENERGY
TECHNOLOGY

ALT 120 Renewable Energy Tech (2/2/3)
FA

Prerequisites: ~ None

Corequisites:  None

This course provides an introduction to mul-
tiple technologies that allow for the production
and conservation of energy from renewable
sources. Topics include hydro-electric, wind
power, passive and active solar energy, tidal
energy, appropriate building techniques, and
energy conservation methods. Upon comple-
tion, students should be able to demonstrate an
understanding of renewable energy production
and its impact on humans and their environment.

ALT 220 Photovoltaic Sys Tech (2/3/3)

FA
Prerequisites:  None
Corequisites: ~ None

This course introduces the concepts, tools,
techniques, and materials needed to under-
stand systems that convert solar energy into
electricity with photovoltaic (pv) technolo-
gies. Topics include site analysis for system
integration, building codes, and advances in
photovoltaic technology. Upon completion,
students should be able to demonstrate an
understanding of the principles of photo-
voltaic technology and current applications.

ALT 221 Adv PV Sys Designs (2/3/3)

SP

Prerequisites: ALT 220

Corequisites: None

This course introduces specific elements in
photovoltaic (pv) systems technologies in-
cluding efficiency, modules, inverters, charge
controllers, batteries, and system installation.
Topics include National Electrical Code (NEC),
electrical specifications, photovoltaic system
components, array design and power integration
réquirements that combine to form a unified
structure. Upon completion, students should be
able to demonstrate an understanding of various
photovoltaic designs and proper installation of
NEC compliant solar electric power systems.

ALT 240 Wind & Hydro Power Sys (2/2/3)
sp

Prerequisite: None

Corequisites:  None

This course introduces concepts, designs, tools,
techniques, and material requirements for sys-
tems that convert wind and water into usable
energy. Topics include the analysis, measure-
ment, and estimation of potential energy of wind
and water systems. Upon completion, students
should be able to demonstrate an understanding
of the technologies associated with converting
wind and water into a viable energy source.

ANTHROPOLOGY

ANT 210 General Anthropology (3/0/3)
FA/SP

Prerequisites:  None

Corequisites:  None

This course introduces the physical, archaeo-
logical, linguistic, and ethnological fields of
anthropology. Topics include human origins,
genetic variations, archaeology, linguistics,
primatology, and contemporary cultures. Upon
completion, students should be able to demon-
strate an understanding of the four major fields
of anthropology. This course has been approved

ment general education core requirement j
social/behavioral sciences.

ANT 220 Cultural Anthropology (3/0/3)
FA/SP

Prerequisites:  None

Corequisites:  None

This course introduces the nature of hu
culture. Emphasis is placed on cultural ]
methods of fieldwork, and cross-cultural
parisons in the areas of ethnology, langua

the cultural past. Upon completion, stude
should be able to demonstrate an understan
of basic cultural processes and how cultural dz
are collected and analyzed. This co

been approved to satisfy the Compre
Articulation Agreement general educati
requirement in social/behavioral scien

ANT 221 Comparative Cultures (3/(

FA/SP y
Prerequisites:  None

Corequisites:  None

This course provides an ethnographic |
of societies around the world coverin ]
distinctive cultural characteristics and ho
relate to cultural change. Emphasis is
on the similarities and differences in
institutions such as family, economics, p
education, and religion. Upon comp
students should be able to demo:
knowledge of a variety of cultural
strategies. This course has been ap,
to satisfy the Comprehensive Artic
Agreement general education core requ
in social/behavioral sciences.

ANT 230 Physical Anthropology
FA/SP

Prerequisites:  None
Corequisites: ~ ANT 230A
This course introduces the scientifi
human evolution and adaptation.
is placed on evolutionary theory,
genetics, biocultural adaptation ani
variation, as well as non-human
evolution, morphology, and behavit
completion, students should be
demonstrate an understanding of the
and cultural processes which have r¢
the formation of the human species. 7
has been approved to satisfy the Co
Articulation Agreement general edt
requirement in social/behavioral s
ANT 230A Phys Anthropology La
FA/SP

Prerequisites: =~ None
Corequisites: ~ ANT 230

This course provides laborato
reinforces the material presented in

to satisfy the Comprehensive Articulation Agree-
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Emphasis is placed on laboratory
which may include fossil identifica

:ANTus World Prehistory (3/0/3)

':P'ﬁ'ﬂquisites: None

isites;

:msww of the Old and New world. Emphasis

%ﬁ]dﬁ history. Upon completion, students
e y be able to demonstrate knowledge of

m # elopment of agriculture and urbanism,
: "Mpre

N erg
Oy,

“CTequiremeny.

analysis, skeletal comparisons, forensics,
computer simulations, and field observations.
Upon completion, students should be able to
demonstrate an understanding of the analytical
skills employed by anthropologists in the study
of primate evolution and variation. This course
has been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in social/behavioral sciences.

ANT 240 Archaeology (3/0/3)
sP

Prerequisites:  None
Corequisites:  ANT 240A
This course introduces the scientific study of the
unwritten record of the human past. Emphasis
is placed on the process of human cultural
evolution as revealed through archaeological
methods of excavation and interpretation. Upon
completion, students should be able to demon-
strate an understanding of how archaeologists
reconstruct the past and describe the variety of
past human cultures. This course has been ap-
proved to satisfy the Comprehensive Articulation
Agreement general education core requirement
insocial/behavioral sciences.

;;IT 240A Archaeology Field Lab (0/4/2)
Prerequisites:  None

Corequisites: ~ ANT 240

This course provides practical applications of
m'c}.laeologicai methods. Emphasis is placed on
hﬂsm_ archaeological methods and techniques
.re.qulred in site surveys, site classification,
eXcavation, recording, processing, presentation,
chronometry, and analysis of materials.
qun_completion, students should be able to
Pfrt:mpate in applying archaeological methods
and techniques to the excavation of a specific
Site. This course has been approved to satisfy
the Comprehensive Articulation A greement for
Mansferability as a premajor and/or elective
Course requirement.

None
- ourse provides an introduction to the

3ced on archaeological evidence from
=5 of human culture to the beginning of

anability of ancient human societies and

0,
‘;:’Se f.ms been approved to satisfy the
:f:frve Articulation Agreement for
ility as a premajor and/or elective

ART

ART 111 Art Appreciation (3/0/3)
FA/SP/SU

Prerequisites:  None
Corequisites:  None

This course introduces the origins and historical
development of art. Emphasis is placed on the
relationship of design principles to various art
forms including but not limited to sculpture,
painting, and architecture. Upon completion,
students should be able to identify and analyze
a variety of artistic styles, periods, and media.
This course has been approved to satisfy the
Comprehensive Articulation Agreement gen-
eral education core requirement in humanities/
Jfine arts.

ART 113 Art Methods and Materials (2/2/3)
OD

Prerequisites:  None

Corequisites:  None

This course provides an overview of media
and techniques. Emphasis is placed on
exploration and manipulation of materials,
Upon completion, students should be able
to demonstrate familiarity with a variety of
methods, materials, and processes. This course
has been approved to satisfy the C omprehensive
Articulation Agreement for transferability as a

premajor and/or elective course requirement,

ART 114 Art History Survey I (3/0/3)

FA

Prerequisites:  None

Corequisites:  None

This course covers the development of art forms
ﬁ_'om ancient times to the Renaissance, Empha-
sis is placed on content, terminology, design,
and style. Upon completion, students should be
able to demonstrate a historical understanding
of art as a product reflective of human social
development. This course has been approved
to satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
humanities/fine arts.

SA;RT 115 Art History Survey I (3/0/3)
Prerequisites:  None

Corequisites:  None

This course covers the development of art forms
from the Renaissance to the present. Emphasis
is placed on content, terminology, design, and
style. Upon completion, students should be
able to demonstrate a historical understanding
of art as a product reflective of human social
development. This course has been approved
to satisfy the Comprehensive Articulation Agree-

ment general education core requirement in
humanities/fine arts,

ART 116 Survey of American Art (3/0/3)

FA
Prerequisites:  None
Corequisites:  None

This course covers the development of American
art forms from colonial times to the present.
Emphasis is placed on architecture, painting,
sculpture, graphics, and the decorative arts,
Upon completion, students should be able to
demonstrate understanding of the history of the
American creative experience. This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in humanities/fine arts.

ART 118 Art by Women (3/0/3)

FA

Prerequisites:  None

Corequisites:  None

This course provides an analytical study of the
}vorks of representative female artists, Emphasis
is placed on the historical and cultural contexts,
themes, and aesthetic features of individual
works. Upon completion, students should be
able to interpret, analyze, and discuss selected
works. This course has been approved to satisfy
the Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

ART 121 Two-Dimensional Design (0/6/3)

FA
Prerequisites:  None
Corequisites:  None

This course introduces the elements and prin-
ciples of design as applied to two-dimensional
art. Emphasis is placed on the structural ele-
ments, the principles of visual organization,
a‘nd the theories of color mixing and interac-
tion. Upon completion, students should be able
to understand and use critical and analytical
approaches as they apply to two-dimensional
visual art. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment for transferability as a premajor and/or
elective course requirement.

é\;lT 122 Three-Dimensional Design(0/6/3)

Prerequisites:  ART 121

Corequisites:  None

This course introduces basic studio problems
in three-dimensional visual design. Emphasis
is placed on the structural elements and orga-
nizational principles as applied to mass and
space. Upon completion, students should be
able to apply three-dimensional design concepts.
This course has been approved to satisfy the
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AUT 151 Brake Systems (2/3/3)

equipment, structural glass, Tepairt techniques, completion, students should be able to improve AUT 116 Engine Repair (2/313)

and other related topics. Upon completion, the overall appearance of a vehicle. FA SP AUT 163A Adv Autoe Electricity Lab (0/3/1) cparbesicignit :

students should be able to analyze and perform Prerequisites: ~ None Prerequisites:  None 2a iy ic ignition, fuel and emission related

repairs to a vehicle which has received ligh | AUB 162 Autobody Estimating (11212) Corequisites: ~ None ] Corequisites:  None Prcreqqm.ttes: None sl me{:?’ Pf?bl'{ms using appropriate test

moderate structural damage. SEl g = This course covers 'the theory, _con:u:uo : This course covers p siciblenofonetifion st %ﬁ;’:t}:ms:m:_ AUT 163 P service information.

Prerequisites: ~ None inspection, diagnosis, and repair of internal types, diagnosis, service, and repair of brak ourse is an optional lab to be used as | AUT 183 Engine P

AUB 132 Structural Damage 11 (2/6/4) Corequisites: ~ None combust:onengmesandmlated systems. Topics: systems. Topics include drum and di e | an alternative to co-op placement in meeting | FA gine Performance-2 (2/6/4)

SP This course provides a comprehensive study of | include fundamental operating principles of involving hydraulic, vacuum boost, b :;btakes f-he NATEF standards for total hours. Topics Prerequisites:

Prerequisites:  AUB 131 autobody estimating. Topics include collision ginesanddiamos'fs. inspgction.gdjustmem. electrically powered boost, and ant);-lock d 'n_clu(.lene“"m‘ki#s and module communication, quuisig- ;UT 181

Corequisites: ~ None damage analysis, industry regulations, flat-rate tepa:lr of automotive engines using appro kg oy daie(Upociiciet Iet'an circuit construction, wiring diagrams, circuit This ooursec.ov i -

This course provides an in-depth study of struc- and estimated time, and collision estimating | service information. Upon complepon_. st students should be able to diagnose pletion, | testing, n‘qubleshoo&ng and emerging electrical/ control s; wmmﬂud}f"f‘he e_!ecu-om‘;engim

tural damage analysis and repairs to vehicles manuals. Upon completion, students shouldbe | should be able to perform basic diagno and repair various automotive brakin , service, electrm.:uc systems technologies, Upon | to loca ystems, the diagnostic process used
measurement and repair of automotive engine gsystems. | completion, students should be able to properly prow:edttne;fz;3 nng;:; tperformance concerns, and

o restore normal operation.

us.e'wiril?g déagrams, diagnose, test, and repair
wiring, lighting, gauges, accessories, modules,
and electronic concerns.

able to prepare and interpret & damage report.
using Bppfﬂpﬁﬁm tools, equipmem, wrocedures

and service information.

Topics will include currently used fuels and

that have received moderate 10 heavy structural
fuel systems, exhaust gas analysis, emission

damage. Topics include shop safety, structural AUT 151A Brakes Systems Lab (0/3/1)

analysis and measurement, equipment, structur-
al glass, advanced repair techniques, structural
component replacement and alignment, and
other related topics. Upon completion, students
should be able to analyze and perform repairs
according to industry standards.

AUB 134 Autobody MIG Welding (1/4/3)

FA
Prerequisites:
Corequisites: ~ None
This course covers the terms and procedures
for welding the various metals found in today’s
autobody repair industry with an emphasis on
personal!environmemal safety. Topics include
safety and precautionary measures, setup/op-
eration of MIG equipment, metal identification
methods, types of welds/joints, techniques,
inspection methods, and other related topics.
Upon completion, students should be able to
demonstrate a basic knowledge of welding
operations and safety procedures according to
industry standards.

None

AUB 136 Plastics & Adhesives (1/4/3)

Sp

Prerequisites: None

Corequisites: ~ None

This course covers safety, plastic and adhesive
identification, and the various repair methods of
automotive plastic components. Topics include
safety, identification, preparation, material
selection, and the various repair procedures in-
cluding refinishing. Upon completion, students
should be able to identify, remove, repair, and/
or replace automotive plastic components in
accordance with industry standards.

AUB 150 Automotive Detailing (1/3/2)
SP

Prerequisites: None

Corequisites: ~ None

This course covers the methods and procedures
used in automotive detailing facilities. Top-
ics include safety, engine, interior and trunk
compartment detailing, buffing/polishing
exterior surfaces, and cleaning and recondition-

AUTOMOTIVE

AUT 110 Intro to Auto Technology (2/2/3)
FA

Prerequisites:  None

Corequisites: ~ None

This course COVers workplace safety, hazardous
material and environmental regulations, use of
hand tools, service information resources, basic
concepts, systems, and terms of automotive
technology. Topics include familiarization
with vehicle systems along with identification
and proper use of various automotive hand and
power tools. Upon completion, students should
be able to describe safety and environmental
procedures, terms associated with automobiles,
identify and use basic tools and shop equipment.

AUT 113 Automotive Servicing 1 (0/6/2))
SU

Prerequisites:  None

Corequisites: ~ None

This course is a lab used as an alternative to
co-op placement. Emphasis is placed on shop
operations, troubleshooting, testing, adjusting,
repairing, and replacing components using
appropriate test equipment and service infor-
mation. Upon completion, students should be
able to perform a variety of automotive repairs
using proper service procedures and to operate
appropriate equipment.

AUT 114 Safety and Emissions (1/2/2)
SP

Prerequisites: ~ None

Corequisites: ~ None

This course covers the laws, procedures, and
specifications needed to perform a North
Carolina State Safety and Emissions inspection.
Topics include brake, steering and suspension,
lighting, horn, windshield wiper, tire, mirrors,
and emission control devices inspection. Upon
completion, students should be able to perform
complete and thorough North Carolina State

Safety and Emissions inspections.

AUT 116A Engine Repair Lab (0/3/1)
FA [
Prerequisites: None

Corequisites: AUT 116

This course is an optional lab to be
an alternative to co-op placement in me
the NATEF standards for total hours,
include diagnosis, inspection, adjustm
repair of automotive engines using app
service information. Upon completion, st
should be able to perform basic diagl
measurement and repair of automotive
using apprcpriatetools,eq;ﬁpmmt. pro
and service information.

AUT 141 Susp & Steering Sys (2/3/3)
SP

Prerequisites: ~ None

Corequisites: ~ None

This course covers principles of o
types, and diagnosis/repair of susp
steering systems to include steering
Topics include manual and power ¢
systems and standard and electronica
trolled suspension and steering syste ms,
completion, students should be able
and repair steering and suspension com
check and adjust alignment angles, repal
and balance wheels.

AUT 141A Susp & Steering Lab (¢
SP ]
Prerequisites: ~ None
Corequisites: ~ AUT 141
This course is an optional lab to
an alternative to co-op placement
the NATEF standards for total hours
include manual and power stee
and standard and electronically
suspension and steering Syste
completion, students should be ab
and repair steering and suspension
check and adjust alignment angles, rep
and balance wheels.

ing exterior trim, fabrics, and surfaces. Upon
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SP
Prerequisites:  None
Corequisites: ~ AUT 151

This course is an optional lab to be used as an
alternative to co-op placement in meeting the
NATEEF standards for total hours. Topics include
drum and disc brakes involving hydraulic
vacuum-boost, hydra-boost, electrically poweret;
boost, ?.nd anti-lock, parking brake systems and
emerging brake systems technologies. Upon
completmné students should be able to diagnose
service, and repair various ive braking ,
e pair automotive

AUT 161 Basic Auto Electricity (4/3/5)

FA
Prerequisites:  None
Corequisites:  None

'_l'lus course covers basic electrical theory, wir-
ing fhagrmns. test equipment, and diagnosis
repair, and replacement of batteries, starters, anci
I_Inmatcr_s. Topics include Ohm's Law, circuit
onnm:fnon. wiring diagrams, circuit testing
and basic troubleshooting. Upon complclion,
ltlndems shquld be able to properly use wiriné
diagrams, diagnose, test, and repair basic wir-

ing, bam.:ry. starting, charging, and electrical

AUT 163 Adv Auto Electricity (2/3/3)

sp

Prerequisites:  AUT 161

%?quisitcs: None

IS course covers electronic theory, wiring

Zﬁl@’m& laoel:t equipment, and diagnosis, repair,

ﬁnm, - ent ofelet.:tronics, lighting, gauges,

Wwes per, accessories, and body modules.

i __ln:::l_udenetworkjngandmodulecomw
1o, circuit construction, wiring dia

it %esung, and truubleshootigng. EIJ:J‘:‘;

;@'ﬁh Wmn‘:] §mdmts sh_ould be able to properly

o lighC:;:grams. diagnose, test, and repair

g gc,oiwceﬁ:; accessories, modules,

gllIJT 171 Auto Climate Control (2/4/4)
Prerequisites:  None

Corequisites:  None

This course covers the theory of refrigeration
and heating, electrical/electronic/pneumatic
controls, and diagnosis/repair of climate control
systems. Topics include diagnosis and repair
of climate control components and systems, re-
ccw_.ery!recycling of refrigerants, and safety;nd
environmental regulations. Upon completion,
s-tuden_ts should be able to describe the opera-
tion, dxagri9se, and safely service climate control
systems using appropriate tools, equipment, and
service information.

AUT 181 Engine Perf.-1 (2/3/3)

FA
Prerequisites:  None
Corequisites:  None

This course covers the introduction, theory
of operation, and basic diagnostic procedures
n?quund to restore engine performance to ve-
hicles equipped with complex engine control
system.s. Topics include an overview of engine
opemu?m ignition components and systems,
af::c‘:il del]vgry. injection components and system;
emission control devices. Upon completi
st_udmts should be able to descngcénopcra:tl):lu :&
diagnose/repair basic ignition, fuel and emission
related driveability problems using appropriate
test equipment/service information.

AUT 181A Engine Perf 1 Lab (0/3/1)

FA
Prerequisites: None
Corequisites:  AUT 181

This course is an optional lab to be used as
an alternative to co-op placement in meeting
fhe NATEF standards for total hours. Topics
include overviews of engine operation, ignition
components and systems, fuel delivery, injection
components and systems and emission control
devices a_,nd emerging engine performance
technologies. Upon completion, students should

control components and systems, OBD -
board di_agnostics) and inter-related elecll]:ri(::}:lf
electronic systems. Upon completion, students
shogld be able to diagnose and repair complex
engine performance concemns using appropriate
test equipment and service information.

AUT 186 Skills for Auto Techs (2/2/3)

FA
Prerequisites:  None
Corequisites:  None

This course introduces students to n
comput?r literacy and Internet Iiterac;ewris; :rll
emp.hasu on the automotive service industry.
Topics include service information systems'
management systems, computer-based systems‘
and PC.based diagnostic equipment. Upor;
?omp!enfm, students should be able to access
information pertaining to automotive technol-
ogy and perform word processing.

;;JT 212 Auto Shop Management (3/0/3)
Prerequisites:  None
gho.mquisites: None

is course covers the principals of’
essential to decision-makinl::]scom::?naigc?g::t
authority, and leadership. Topics iucludl;
shop‘supervision. shop organization, customer
rel:_atmns, cost effectiveness and work place
ethics. Upon completion, students should be
able to describe basic automotive shop operation
from a management standpoint. AUT 2/2
replaces AUT 112 per CRC 09/20/06.

:;JT 221 Auto Transm/Transaxles (2/3/3)
Prerequisites: None

Corequisites:  None

This course covers operation, diagnosis, service
and repair of automatic Lransmissinns/tmns:
axles. Topics include hydraulic, pneumatic
mechanical, and electrical/electronic opera:im;
of au!omatic drive trains and the use of ap-
propriate service tools and equipment. Upon
complt.etlon. students should be able to explain
operational theory, diagnose and repair auto-

be able to describe operation and diagnose/
153

matic drive trains.



AUT 221A Auto Transm/Tr-ax Lab (0/3/1)
= i None
Prerequisites:

isites:  AUT 221
?ﬁ;:qcl:::: is an optional lab to be used_as
an alternative to c0-0p placement in meeting
the NATEF standards for tf)tal hours. Top:c:
include hydraulic, pneumatic, mechanical, an,
electrical/electronic operation of_ automatic
drive trains and the use of appropriate service
tools and equipment. UPon completion,
students should be able to diagnose and repair
automatic drive trains.

AUT 231 Man ‘Trans/Axles/Drtrains (2/3/3)
SP
Prerequisites:
Corequisites: ~ None ) ‘ 4
Th;:qcourse covers the ope_rat}on, dmgnofls,
and repair of manual transmmmonsz‘u-ansﬁ 2
clutches, driveshafts, axles, and final ﬂvow.
Topics include theory of torque, power | g
and manual drive train service :_md repair us(l
ing appropriate service information, tools, an
equipment. Upon completion, students should
be able to explain operation_al theory, diagn(')ae
and repair manual drive trains.

None

AUT 231A Man Trans/Ax/Drtr Lab (0/3/1)
SP =

Prerequisites: one

Corequisites: AU'_T‘ 231

This course is an optional lab for the pmgramd s
that needs to meet NATEF hour standar :h:
but does not have a co-Op component in t
program. Topics include man_ual drive train
diagnosis, service and repair using appfopnale
service information, tools, and equipment.
Upon completion, students should be able to
diagnose and repair manual drive trains.

AUT 283 Adv Auto Electronics (2/2/3)
SP
Prerequisites: SUT 161

isites: one .
g?xriiq:l::lrse covers advanced_ ele!:tr(lm:ic
systems on automobiles. Toplcs 'lnc'u e
micro-controllers, on-board oqu_numcat{ops,
telematics, hybrid systems, navigation, oolgsmt:l
avoidance, and electronic accessories. poi
completion, students should be able to duagngs:
electronic systems using appropriate ser\rlcd
information, procedures, and equipment an
removel/replace/reprogram controllers, sensors,
and actuators.

BIOLOGY

BIO 111 General Biology 1 (3/3/4)

FA/SP

Prerequisites: With a grade of C or
petter in ENG 090,
MAT 070, RED 090

Corequisites: None

i inciples and con-
This course introduces the princip :
cepts of biology. Emphasis 1s placed o:; ﬁ::
biological chemistry, cell structure an :
tion, metabolism and energy qansformn ion,
genetics, evolution, classiﬁcam'm, and other
related topics. Upon completion, studzflts
should be able to demonstrate understan Tl';:g
of life at the molecular and cellular levels. Tnis
course has been approved 1o satisfy the Cam}
prehensive Articulation Agreement genera
education core requirement in natural sciences.

BIO 112 General Biology I (3/3/4)

FA/SP

Prerequisites: BIO 111

Corequisites: ~ Non€

This course is a continuation o[: B{O l!l.
Emphasis is placed on organisms, biodi\;ersny.
plant and animal systems, ecology, an dotheru
related topics. Upon completion, studen
should be able to demonstrate com;grch;ensu;n
of life at the organismal and ecological. eve :;»
This course has been approved 10 satisfy 1
Comprehensive Articulation Agree:lrnem gen}
eral education core requirement in naturd

sciences.

BIO 120 Introductory Botany (3/3/4)
?’rerequisites: BIO 110 or BIO 111

isites: ~ None
CT:Jr:qiﬁ provides an introduction t0 Il'l::l
classification, relationship.s. structure, an
function of plants. Topics include mpmds::d
tion and development of _sced and run'l-ﬁm
plants, levels of organization, form a:_ad {;—
tion of systems, and a survey of major ta;h;
Upon completion, student:f. should be fa
to demonstrate comprehension of plamf ;1)3
and function, including selected_ taxa o ;
seed and non-seed plants. This course ::se
been approved to satisfy the Compre?rens:ow
Articulation Agreement gefteral education ¢
requirement in natural sciences.

BIO 130 Introductory Zoology (3/3/4)
AIOD

f’rerequisites: BIO 110 or BIO 111

Corequisites: None

This course provides an introduction to ﬂu:l
classification, relationships, structure, an
function of major animal p’n:fla. Emphasis (::
placed on levels of organization, reproducti

; p——
and development, comparative sy 8
survey of selected phyla. Upon comp;eu
students should be able to demonstrate ¢ 1 pt

hension of animal form and function includin
comparative systems of selected ‘gmups‘
course has been approved 10 satisfy the Con
prehensive Articulation Agreement g€
education core requirement in natural scie

BIO 140 Environ Biology (3/0/3)
FA/SP

BIO 146 Regional Natural History (3/3/4)
oD

Prerequisites:  None
Corequisites:  None
This course is an interdisciplinary and historical
analysis of the natural resources of the region.
Empbhasis is placed on geology, climate, forest
systems, watersheds, water resources, and fish
and wildlife resources of the region. Upon
completion, students should be able to demon-
strate comprehension of the natural history and

students should be able to demonstrate an in-
depth understanding of principles of anatomy
and physiology and their interrelationships.
This course has been approved to satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective

course requirement.

BIO 169 Anatomy and Physiology II (3/3/4)

None
BIO 140A

Prerequisites:
Corequisites:

Topics include ecological concepts,

rent environmental problems
social, political,
Upon completion, students should
demonstrate an understanding of en

mental issues. This course has been

natural sciences.

BIO 140A Environ Biology Lab
FA/SP o
Prerequisites: on
Corequisites: BIO 140
This course provides a laborato

tion, students should be able to

interrelationships and of contem
satisfy the Comprehensive Artic

natural sciences.

BIO 143 Field Biology Minicou!
oD

Prerequisites:
Corequisites:

None
None

physical components of a field

physical components of the s
environment. This course has
satisfy the Comprehensive A
ment for transferability as d
elective course requirement.
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This course introduces envirorfm.e;mal s
and the influence of human activities upon the

tural resources, and a focus 0
growth, na o=
and economic perspect

interrelationships and of contemporary

satisfy the Comprehensive Arn'culari-am
ment general education core require

complement BIO 140, ETnphasis isp
|aboratory and field experience. Upon

a practical understanding of envirt n
mental issues. This course has been

ment general education core requ

This course introduces the bio_l_

s o @ local fd) ' 6’: Anatomy and Physiology I (3/3/4)
m laced U

: ips to other i

with Clxt?nde:mﬁ:::t:;giuld be @ High school biology and
comp eno:;.dmmnding of the chemistry or CHM 092 and
strate an

pre-major and/or elective course requirement.
BIO 161 Intro to Human Biology (3/0/3)
FA

Prerequisites:  None

Corequisites:  None

This course provides a basic survey of hu-
man biology. Emphasis is placed on the basic
structure and function of body systems and the
medical terminology used to describe normal
and pathological states. Upon completion,
students should be able to demonstrate an un-
‘ derstanding of normal anatomy and physiology
0/3/1) and the appropriate use of medical terminology.

be 2k

O

(ap

BIO 163 Basic Anatomy & Physio (4/2/5)
FA/SP

S Prerequisites:  With a grade of C or
better in MAT 060,
RED 090

! Corequisites:  None

- This course provides a basic study of the struc-

ture and function of the human body. Topics
include a basic study of the body systems as
Well as an introduction to homeostasis, cells,
lissues, nutrition, acid-base balance, and elec-
frolytes. Upon completion, students should be
ble to demonstrate a basic understanding of the
Afindamental principles of anatomy and physi-
Ology and their interrelationships. This course
 hasbeen approved to satisfy the Comprehensive
. ;‘!’f@faﬂoﬂ Agreement for transferability as a

'_ﬁﬂl’ajor and/or elective course requirement.

BIO 111; with a grade of C

or better in ENG 090, MAT
070, RED 090

None

Course provides a comprehensive study
anatomy and physiology of the human

Topics include body organization,
asis, cytology, histology, and the

entary, skeletal, muscular, and nervous

the integration of the natural resources of the
region. This course has been approved to sat-
isfy the Comprehensive Articulation Agreement

FA/SP/SU
Prerequisites:  BIO 168
Corequisites:  None

This course provides a continuation of t

premajor and/or elective course requirement.

BIO 275 Microbiology (3/3/4)

Sp

Prerequisites: ~ BIO 110, BIO 112,
BIO 163, BIO 165, or
BIO 168

Corequisites:  None

physiology, genetics, microbial pathogenicity,

practical applications. Upon completion,
students should be able to demonstrate
knowledge and skills including microscopy,
aseptic technique, staining, culture methods, and
identification of microorganisms. This course
has been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement,

BLUEPRINT READING

BPR 111 Blueprint Reading (1/2/2)
FA

Prerequisites:  None
Corequisites:  None
This course introduces the basic principles of
blueprint reading. Topics include line types, or-
thographic projections, dimensioning methods,
and notes. Upon completion, students should be

able to interpret basic blueprints and visualize
the features of a part.

and special senses. Upon completion,

comprehensive study of the anatomy and
physiology of the human body. Topics include
the endocrine, cardiovascular, lymphatic,
respiratory, digestive, urinary, and reproductive
systems as well as metabolism, nutrition,
acid-base balance, and fluid and electrolyte
balance. Upon completion, students should be
able to demonstrate an in-depth understanding
of principles of anatomy and physiology
and their interrelationships. This course has
been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a

This course covers principles of microbiology
and the impact these organisms have on man
and the environment. Topics include the various
groups of microorganisms, their structure,

infectious diseases, immunology, and selected

BPR 121 Blueprint Reading: Mech (1/2/2)

SP
Prerequisites:  BPR 111 or MAC 131
Corequisites:  None

This course covers the interpretation of inter-
mediate blueprints. Topics include tolerancing,
auxiliary views, sectional views, and assembly
drawings. Upon completion, students should be
able to read and interpret a mechanical working

drawing.

BPR 130 Blueprint Reading/Const (1/2/2)
he FA

Prerequisites:  None

Corequisites:  None

This course covers the interpretation of blue-
prints and specifications that are associated with
the construction trades. Emphasis is placed on
interpretation of details for foundations, floor
plans, elevations, and schedules. Upon comple-
tion, students should be able to read and interpret
a set of construction blueprints.

BPR 221 Interpretation of GD & T (2/0/2)

FA
Prerequisites:  BPR 121 or MAC 132
Corequisites:  None

This course introduces dimensioning and
tolerancing standards as established by ANSI
and I1SO 9000. Topics include dimensioning,
symbols and terms, application of tolerances
and limits, tolerances of position and form, and
the advantages of geometric concepts. Upon
completion, students should be able to interpret
blueprints that utilize the GD & T system.

BUSINESS

BUS 110 Introduction to Business (3/0/3)
FA/SP

Prerequisite: None

Corequisite: ~ None

This course provides a survey of the business
world. Topics include the basic principles and
practices of contemporary business. Upon
completion, students should be able to demon-
strate an understanding of business concepts as
a foundation for studying other business sub-
jects. This course has been approved to satisfy
the Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

BUS 115 Business Law I (3/0/3)

FA
Prerequisites:  None
Corequisites:  None

This course introduces the ethics and legal
framework of business. Emphasis is placed
on contracts, negotiable instruments, Uniform
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Commercial Code, and the working of the court
systems. Upon completion, students should be



f

able to apply ethical issues and lgws cp\fer_ednt:
selected business decision-making sutu.am:rmé
This course has been appmve: to sez:ﬂ o

j iculation Agre
Comprehensive Articutallt :
rrans?‘erabiﬁly as a premajor and/or elective
course requirement.

BUS 116 Business Law 11 (3/0/3)

sP
Prerequisites:  BUS 113
Corequisites: None

This course continues the study of et!:!ics and
business law. Emphasis is placgd on baﬁr;::;s.
sales, risk-bearing, forms of business oW dm}:;
and copyrights. Upon co_mp‘l._:non, ;t:; e
be able to apply ethical issues _
2:2?:16 to selected business decision-making

situations.

BUS 121 Business Math (2/2/3)

FA/SP s
Prerequisites:  Witha grade of C 0

i better in MAT 060
Corequisites: ~ None

This course covers ﬁmdamenltal mmﬁ:l
erations and their application 10 P ="
gl:nblems. Topics include payroll, pncm% m‘t:rr
est and discount, commission, ta'xes, an cad ef
pertinent uses of mathematics in the ﬁt;!1 d:e
business. Upon completion, students sho wve
able to apply mathematical concepts 10 busin

BUS 125 Personal Finance (3/0/3)

SP
Prerequisites: None
Corequisites: ~ None

This course provides a study of indi_wflua‘l and
family financial decisions: Emp?msw isp =
on building useful skills in buying, mana;gm i
finances, increasing resources, and copm?eﬁm,
current economic conditions. Upon t:omp‘somﬂ
students should be able to develop a pe

financial plan.

BUS 135 Principles of Supervision (3/0/3)
oD

Prerequisites: None

Corequisites: None

and duties of the supervisor gnd his/her E::?:
o highﬂ-l?;:):uﬁ;ﬁ:;u :: effectiv;
1ates. .
ﬁﬁzﬁn of the work force and understalne:x::
the role of the supervisor. Upon comple!
students should be able to apply supervisory
principles in the work place.

BUS 137 Prin of Management (3/0/3)
FA

Prerequisites:
Corequisites:

major functions of manager.nem. Empt_msm dlts
laced on planning, organizing, controlling,
:ectin and communicating. Upon completion,

students should be able to wo:hk as mu:;‘:;::t:)gf
team utilizing these func

members of 2 ut: e
manag ‘ beenappro

ement. This course has been dp ‘
satisfy the Comprehensive Aﬁlcﬂ[allfm Aﬁzzr
ment for transferability as a premajor a
elective course requirement.

BUS 139 Entrepreneurship I (3/0/3)

FA
Prerequisites: None
Corequisites: None

i ides an introduction to the
.;::ci‘;;:;s :f gcmmﬂd eurship.‘ Topics inclu:;
self-analysis of entrepreneurship reads;less, -
role of entreprencur iP mc deve! osp;:menﬁ
e vt :::1:3511 flow. Upon
ﬂ?:u?:f’mdmsts sh%uld havean 1mde:§tand—
ing of the entrepren jal process and issucs
faced by entrepreneurs.

BUS 151 People Skills (3/0/3)

FA/SP
Prerequisites:  None
Corequisites: ~ None

This course introduces the }msic concepts s;f
jdentity and communication in the bu{imwswm‘
ting. Topics include se.lf-conoepl. va_a.;s; i
munication styles, feelmgs ::; :!:s(:;ﬂi v,mm

i ips, an ¢
v“ersmu._% ::?docn::lﬂ‘;ct resolution. qun c_omplle‘-]
tion, students should be able tq dlstmgn;i 3
between unhealthy, self-destructive, m o
nication patterns and healthy, non-des :
positive communication patterns.

BUS 225 Business Finance (2/2/3)
SPrereun isites: ACC 120
uisites: ~ None _ !
gﬁ;:qcoum provides an overview of buswe;s
financial management. Emphasisis placed on fi-
ancial statement analysis, time value of rl'n:»m:yci
!:nanasemem of cash flow, risk and ;-ett;.:r.:'. i :
arces of financing. Upon comple
sd:ms should be able to interpret and apply the
principles of financial magmmt. KnowdEdIedgt'-for
of Excel and Word is highly recommen
successful completion.

BUS 230 Small Business Mgmt. (3/0/3)
SP

Prerequisites: II:I;:me

Corequisites: one

This 001::'30 introduces the challenges of enlir:-n
preneurship including the startup and eret
of a small business. Topics include ma

decision making. Upon completion, stude!
should be able to develop a small t.)l.l.'a;'l -’
plan. Knowledge of Excel and Ward':s
recommended for successful compler‘m:: '

requiredbminessp!aﬂ and ENG 111 is sir

recommended.

BUS 245 Entrepreneurship 11 (3/0/3)
SP

Prerequisites: IBqlJS 139
Corequisites: one
This course is designed to allow the stud

develop a business plan. Topics include

. = b-us- ]
to design and implement & DUS
::Lidoon soﬂd entrepreneurship princip

?'rerequisiws: ENG 111, OST 131
Corequisites: None

This course 18 designed to dgvelop_
writing business communications.
is placed on business reports, €O
and professional presentations. UPX
tion, students should be able to cor

effectively in the work place.

CARPENTRY

FA

Prerequisites :one
Corequisites one

This course introduces the student to

try trade. Topics include c.iu?ies ofl
hand and power tools, building ma
struction methods, and safety.-Upon co
students should be able to 1dcnﬁ¥]
power tools, common building m
basic construction methods.

CAR 111 Carpentryl (3/15/8)
FA
Prerequisites: :one
uisites: one -
%E:qcourse introduces the the
struction methods assotimted
industry, including ﬁjammg, .
equipment. Topics mcl}kde safety,
tool use, site preparation, MEEEEL
Jayout, footings and foundatloﬁg, .
framing, and other related topics.
tion, students should be ab[e to
perform basic framing skills
This is a diploma-level course.

research techniques, feasibility studies, site

analysis, financing alternatives, and managerial
156

BUS 260 Business Communication ( 0/3

CAR 110 Introduction to Cary

- minimum requirements of the North Carolina
‘building codes related to residential structures.
Upon completion, students should be able to

~ North Carolina building codes.

gm 115 Res Planning/Estimating (3/0/3)

CAR 112 Carpentry II (3/15/8)

sP
Prerequisites: CAR 111
Corequisites:  None

This course covers the advanced theory and con-
struction methods associated with the building
industry including framing and exterior finishes.
Topics include safety, hand/power tool use,
measurement and layout, construction framing,
exterior trim and finish, and other related top-
ics. Upon completion, students should be able
to safely frame and apply exterior finishes to a
residential building with supervision.

CAR 113 Carpentry Il (3/9/6)

SU
Prerequisites: CAR 111
Corequisites: ~ None

This course covers interior trim and finishes.
Topics include safety, hand/power tool use,
measurement and layout, speciaity fram-
ing, interior trim and finishes, cabinetry, and
other related topics. Upon completion, students
should be able to safely install various interior
trim and finishes in a residential building with
supervision.

CAR 114 Residential Bldg Codes (3/0/3)
sp

Prerequisites:  None

Corequisites: CAR 112
This course covers building codes and the
requirements of state and local construc-
tion regulations. Emphasis is placed on the

ine if a structure is in compliance with

Prerequisites:  BPR 130

Iequisites:  None

‘course covers project planning, manage-
L, and estimating for residential or light
mercial buildings. Topies include planning
Scheduling, interpretation of working draw-
and specifications, estimating practices,
Other related topics. Upon completion,

S should be able to perform quantity
5 and cost estimates.

CHEMISTRY
092 Fundamentals of Chemistry (3/2/4)
None

*  None
* Covers fiindamentals of chemistry with

i ites:

in college-level science courses.

CHM 131 Introduction to Chemistry (3/0/3)
FA/SP

Prerequisites:  With a grade of C or better
in ENG 090, MAT 070,
RED 090

Corequisites: CHM 131A

This course introduces the fundamental con-
cepts of inorganic chemistry. Topics include
measurement, matter and energy, atomic and
molecular structure, nuclear chemistry, stoi-
chiometry, chemical formulas and reactions,
chemical bonding, gas laws, solutions, and acids
and bases. Upon completion, students should
be able to demonstrate a basic understanding
of chemistry as it applies to other fields. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement general
education core requirement in natural sciences.

CHM 131A Intro. to Chemistry Lab (0/3/1)

FA/SP
Prerequisites:  None
Corequisites:  CHM 131

This course is a laboratory to accompany CHM
131. Emphasis is placed on laboratory experi-
ences that enhance materials presented in CHM
131. Upon completion, students should be
able to utilize basic laboratory procedures and
apply them to chemical principles presented in
CHM 131. This course has been approved to
satisfy the Comprehensive Articulation Agree-

ment general education core requirement in
natural sciences.

CHM 132 Organic & Biochemistry (3/3/4)
oD

Prerequisites: CHM 131 & 131A or
CHM 151
Corequisite: None

This course provides a survey of major func-
tional classes of compounds in organic and bio-
chemistry. Topics include structure, properties,
and reactions of the major organic and biological
molecules and basic principles of metabolism.
Upon completion, students should be able to
demonstrate an understanding of fundamental
chemical concepts needed to pursue studies
in related professional fields. This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in natural sciences.

applications. Topics include measure-
. energy, atomic theory, bonding,

molecular structure, nomenclature, balancing
equations, stoichiometry, solutions, acids and
bases, gases, and basic organic chemistry. Upon
completion, students should be able to understand
and apply basic chemical concepts and demon-
strate basic laboratory skills necessary for success

CHM 151 General Chemistry 1 (3/3/4)

FA

Prerequisites: ~ With a grade of C or better
in ENG 090, RED 090, and
MAT 080 or equivalent place-
ments

Corequisites:  None

This course covers fundamental principles and
laws of chemistry. Topics include measure-
ment, atomic and molecular structure, period-
icity, chemical reactions, chemical bonding,
stoichiometry, thermochemistry, gas laws, and
solutions. Upon completion, students should
be able to demonstrate an understanding of
fundamental chemical laws and concepts as
needed in CHM 152. This course has been ap-
proved 1o satisfy the Comprehensive Articulation

Agreement general education core requirement
in natural sciences.

CHM 152 General Chemistry II (3/3/4)
SpP

Prerequisites: CHM 151

Corequisites:  None

This course provides a continuation of the
study of the fundamental principles and laws of
chemistry. Topics include kinetics, equilibrium,
ionic and redox equations, acid-base theory,
electrochemistry, thermodynamics, introduction
to nuclear and organic chemistry, and complex
ions. Upon completion, students should be able
to demonstrate an understanding of chemical
concepts as needed to pursue further study
in chemistry and related professional fields.
This course has been approved to satisfy the
Comprehensive Articulation Agreement general
education core requirement in natural sciences.

CHM 251 Organic Chemistry I (3/3/4)

FA
Prerequisites: CHM 152
Corequisites:  None

This course provides a systematic study of the
theories, principles, and techniques of organic
chemistry. Topics include nomenclature, struc-
ture, properties, reactions, and mechanisms
of hydrocarbons, alkyl halides, alcohols, and
ethers; further topics include isomerization, ste-
reochemistry, and spectroscopy. Upon comple-

tion, students should be able to demonstrate an
understanding of the fundamental concepts of
covered organic topics as needed in CHM 252,

This course has been approved to satisfy the

Comprehensive Articulation Agreement for

transferability as a premajor and/or elective

course requirement.

CHM 252 Organic Chemistry 11 (3/3/4)
SPPrerequisites: CHM 251

Corequisites:  None

This course provides continuation of the sys-
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tematic study of the theories, principles, and
techniques of organic chemistry. Topics include
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nomenclature, structure, properties, reactions,
and mechanisms of aromatics, aldehydes, ke-
tones, carboxylic acids and derivatives, amines
and heterocyclics; multi-step synthesis will be
emphasized. Upon completion, students should
be able to demonstrate an understanding of
organic concepts as needed to pursue further
study in chemistry and related professional
fields. This course has been approved 1o satisfy
the Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

CHINESE

CHI 111 Elementary Chinese I (3/0/3)

oD
Prerequisites:  None
Corequisites: ~ None

This course introduces the fundamental elements
of the Chinese language within a cultural
context. Emphasis is placed on the development
of basic listening, speaking, reading, and writing
skills. Upon completion, students should be able
to comprehend and respond with grammatical
accuracy to spoken and written Chinese and
demonstrate cultural awareness. This course
has been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in humanities/fine arts.

CHI 181 Chinese Lab 1 (0/2/1)

oD

Prerequisites: ~ None

Corequisites: ~ None

This course provides an opportunity to enhance

acquisition of the fundamental elements of the
Chinese language. Emphasis is placed on the
progressive development of basic listening,
speaking, reading, and writing skills through
the use of various supplementary learning
media and materials. Upon completion, students
should be able to comprehend and respond with
grammatical accuracy to spoken and written
Chinese and demonstrate cultural awareness.
This course has been approved 1o satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective

course requirement.

INFORMATION SYSTEMS

CIS 070 Fundamentals of Computing (0/2/1)
FA/SP

Prerequisites
Corequisites ~ None
This course cOVers fundamental functions and
operations of the computer. Topics include
identification of components, overview of
operating systems, and other basic computer

None

CIS 110 Intro. to Computers (21213)
FA/SP/SU

Prerequisites:  None

Corequisites: ~ None

This course introduces computer concepts,
including fundamental functions and operations
of the computer. Topics include identification
of hardware components, basic computer
operations, security issues, and use of software
applications. Upon completion, students should
be able to demonstrate an understanding of the
role and function of computers and use the
computer to solve problems. This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education
core requirement in natural mathematics

(Quantitative Option).

CIS 111 Basic PC Literacy (1/2/2)

FAISP
Prerequisites:  None
Corequisites: None

This course provides an overview of computer
concepts. Emphasis is placed on the use of
computers and software applications
for personal and fundamental workplace use.
Upon completion, students should be able to
demonstrate basic personal computer skills.

CIS 115 Intro to Prog & Logic (2/3/3)
FA/SP 3
Prerequisites: ~ Witha grade of C or better
in MAT 070, MAT 080,
MAT 090, MAT 095, MAT
120, MAT 121, MAT 161,
MAT 171, or MAT 175
Corequisites: ~ None

This course introduces computer programming
and problem solving in ‘a structured program
logic environment. Topics include language
syntax, data types, program organization,
problem solving methods, algorithm design,
and logic control structures. Upon completion,
students should be able to manage files with
operating system commands, use top-down
algorithm design, and implement algorithmic
solutions in a programming language. This
course has been approved 10 satisfy the
Comprehensive Articulation Agreement general
education core requirement in mathematics

(Quantitative Option).
CIVIL ENGINEERING

CIV 230 Constr Estimating (2/3/3)
SP
Prerequisites: ARC 111, CIS 110,
CIS 111, or EGR 115
Corequisites: ~ None

This course COvers quantity take-offs of labor,

direct and overhead costs for a construction
project. Topics include the interpretation of
working drawings and specifications, types of
contracts and estimates, building codes, bidding
techniques and procedures, and estimating
software. Upon completion, students should be
able to prepare & detailed cost estimate and bid
documents for a construction project.

CRIMINAL JUSTICE

CJC 111 Intro to Criminal Justice
FA/SP

Prerequisites: None
Corequisites: None

This course introduces the components @
processes of the criminal justice system.
ics include history, structure, functions,
philosophy of the criminal justice system
their relationship to life in our society.
completion, students should be able to
and describe the major system compon
{heir interrelationships and evaluate ¢a
tions. This course has been approved {
the Comprehensive Articulation Agree
transferability as a pre-major and/or elé
course requirement.

(3/013)

CJC 112 Criminology 3/0/3)

FA

Prerequisites: ~ None
Corequisites: ~ None

This course introduces deviant be
it relates to criminal activity. Topi
theories of crime causation; statistical &
of criminal behavior; past, present,
social control initiatives; and other re
ics. Upon completion, students sho’
to explain and discuss various theories
causation and societal résponse.

CJC 113 Juvenile Justice (3/0/3)
SP '

Prerequisites: ~ None
Corequisites: ~ None
This course covers the juvenile it

and related juvenile issues. Top
overview of the juvenile justice
ment and prevemion programs,
and laws unique to juveniles, an
topics. Upon completion, stud
able to identify/discuss juvenile co
procedures, function and jurisdic
agencies, processing!detention :

case disposition. '

CJC 121 Law Enforcement Oper
FA

Prerequisites: ~ None
Corequisites: None
This course introduces fundan

materials, and equipment and calculation of

operations. Upon completion, students should
be able to operate computers, access files, print
documents and perform basic applications

P e T
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enforcement operations. To

. sattory rules of evidence, and other related is-

procedures, and the admissibility of evidence.

CIC 141 Corrections (3/0/3)

contemporary evolution of law enfo

cfperauons and related issues. Upon :C:nl:;::
tion, §tudems should be able to explain theories
practices, and issues related to law enforcement
operations. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment for transferability as a pre-major and/or
elective course requirement.

CJC 131 Criminal Law (3/0/3)

SP
Prerequisites:  None
Corequisites:  None

T{us course covers the history/evolution/
pl‘.lm'.?lples and contemporary applications of
criminal law. Topics include sources of sub-
s:a?ntive law, classification of crimes, parties to
crime, e}emenls of crimes, matters of criminal
mponsn})ility. and other related topics. Upon
completion, students should be able to discuss
the sources of law and identify, interpret, and
apply the appropriate statutes/elements.

g{l 132 Court Procedure & Evid (3/0/3)
Prerequisites:  None

Corequisites:  None

This course covers judicial structure/process/
procedure from incident to disposition, kinds
§nd degrees of evidence, and the rules govern-
ing admissibility of evidence in court. Topics
include consideration of state and federal courts
arrest, search and seizure laws, exclusionary an(i

sues. Upon completion, students sh

8. U 4 ts should be
htde?ufy and discuss procedures necessa;btlz
establish a lawful arrest/search, proper judicial

A
Prerequisites:  None
Corequisites:  None

00urse covers the history, major philoso-
m ﬁ:om?onents. and current practices and
me ;_o t!w field of corrections. Topics
tm istorical evolution, functions of the
.- components, alternatives to incar-
meru‘eaunenl programs, inmate control,
related topics. Upon completion
. ': should be able to explain the variou!;
'm' processes, and functions of the
i §ystem. This course has been ap-
A f:?rﬁ’:be Comprehensive Articulation
. ransferability as a pre-major
Clive course requirement.

Crime Scene Processing (2/3/3)

None
None

of crime scene processing and investigati
qulcs include legal considerations‘gaalnfhge.
crime scene, processing indoor and outdoor
scenes, r?carding, note taking, collection and
erservatmn of evidence and submission to the
crime laboratory. Upon completion, the student
st;iould be able to evaluate and search various
C

wcnh:i qscu::es and demonstrate the appropriate

CJC 145 Crime Scene CAD (2/3/3)

FA
Prerequisites:  None
Corequisites:  None

This course introduces the student to CAD
soﬁ\\_rare er crime scenes. Topics include
drawing, editing, file management and drafting
theory and practices. Upon completion, the
sn_ldems should be able to produce and p.lcl a
crime scene drawing.

CJC 146 Trace Evidence (2/3/3)

FA
Prerequisites:  None
Corequisites:  None

ms course provides a study of trace evidence
as it re_lates to forensic science. Topics include
co!lectwn. packaging, and preservation of trace
evidence from crime scenes such as bombings
fires and other scenes. Upon completi(m‘
students should be able to demonstrate lhe’-
fz?ldal_nental concepts of trace evidence
zﬁme:ul:& rgzﬁ'r\mlu:m and submission to the

;2:(2 212 Ethics & Comm Relations (3/0/3)
Prerequisites:  None
Cnlrtquisites: None
This course covers ethical considerations and
accep!ed slandards applicable to criminal justice
orgfamzauons and professionals. Topics include
ethical systems; social change, values, and
norms; cultural diversity; citizen involve‘mem
in criminal justice issues; and other related tép-
ics. Upon completion, students should be able
to apply ethical considerations to the decision-

maklng pl‘DC&SS in ldeﬂtlﬁable CI
|mlnal jl.lstl(‘.‘e

CJC 221 Investigative Principles (3/2/4)

Sp
Prerequisites:  None
Corequisites:  None

This course introduces the theorie

mentals of the investigative proci::d 'i:l:f:;
mcl_ude crime scene/incident processing, infor-
mation gathering techniques, collection/preser-
vation of evidence, preparation of appropriate
repf)rts, court presentations, and other related
topics. Upon completion, students should be

€ introduces the theories and practices

techniques of the investigati
_ gative process, report
preparation, and courtroom presentation.

CJC 222 Criminalistics (3/0/3)

Sp
Prerequisites:  None
Corequisites: ~ None

This course covers the functions of the forensic
Ia!ao_ramfy and its relationship to successful
f:nmtnal investigations and prosecutions. Topics
I{'lcll.l.de advanced crime scene processing, inves-
tigative techniques, current forensic technolo-
gies, and other related topics. Upon completion

students should be able to identify and co]lec{
:::vam evidence at simulated crime scenes

request appropri i
i i eva’:zgncg'nate laboratory analysis of

CJC 231 Constitutional Law (3/0/3)

FA
Prerequisites:  None
Corequisites:  None

The course covers the impact of th i
tion of the United States T:d its m;ei‘:irr‘:‘;nmts
on the criminal justice system. Topics include
the structure of the Constitution and its amend-
ments, court decisions pertinent to contemporary
criminal justice issues, and other related topics
pporf corgp[e!ion, students should be able tr.;
identify/discuss the basic structure of the United
'_States Constitution and the ﬁghls!pmcedums as
interpreted by the courts.

gc 245 Friction Ridge Analysis (2/3/3)

Prerequisites:  None

Corequisites:  None

This course introduces the basic elements of fin-

tgh;erpn.nl Fechpolggy and techniques applicable to
e criminal justice field. Topics include the his-

tory and n_waning of fingerprints, pattermn types

and classification filing sequence, searchin

and referencing. Upon completion, the sludenti

should be able to discuss and demonstrate the

fundamental techniques of basi i
e q sic fingerprint

CJC 246 Adv.
& dv. Friction Ridge Analy (2/3/3)
Prerequisites:  CJC 245
Corequisi(es: None
This course introduces the theories and pro-
cesses of advanced friction ridge analysis. Top-
ics mclu_de evaluation of friction ridges, chart
g:para‘ll(}l}, comparative analysis for values
: ermination rendering proper identification,
chemical enhancement and AFIS preparation
and usage. Upon completion, students must
:20:' an ugdcrsmnding of proper procedures for
ction ridge analysis through written testi
and practical exercises, & i

able to identify, explain, and demonstrate the
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CONSTRUCTION
MANAGEMENT

CMT 120 Codes and Inspections (3/0/3)
SP
Prerequisites:
Corequisites: ~ None

This course covers building codes and the
code inspections process used in the design
and construction of residential and commercial
buildings. Emphasis is placed on commercial,
residential, and accessibility (handicapped )
building codes. Upon completion, students
should be able to understand the building code
inspections process and apply building code
principals and requirements to construction

projects.

None

CMT 210 Prof Constr Superv (3/0/3)

FA

Prerequisites: ~ None

Corequisites: ~ None

This course introduces the student to the
fundamentals of effective supervision
emphasizing professionalism through
knowledge and applied skills. Topics include
safety, planning and scheduling, contract,
problem-solving, communications, conflict
resolution, recruitment, employment laws and
regulations, leadership, motivation, teamwork,
discipline, setting objectives, and training.
Upon completion, the student should be able
to demonstrate the basic skills necessary to be
successful as a supervisor in the construction

industry.

CMT 212 Total Safety Perf (3/0/3)
FA

Prerequisites: ~ None
Corequisites: ~ CMT 210
This course covers the importance of managing

safety and productivity equally by encouraging
people to take individual responsibility for safety
and health in the workplace. Topics include
safety management, controlling construction
hazards, communicating and enforcing policies,
OSHA compliance, personal responsibility
and accountability, safety planning, training,
and personal protective equipment. Upon
completion, students should be able to supervise
safety at a construction job site and qualify for
the OSHA Training Certification.

CMT 214 Planning and Scheduling (3/0/3)

FA

Prerequisites: CMT 210 and
BPR 130

Corequisites: ~ None

This course covers the need for the process of
planning construction projects, as well as the

format, planning for production, short interval
planning, schedule updating and revising,
and computer-based planning and scheduling,
Upon completion, the student should be able to
understand the need for planning and scheduling,
the language and logic of scheduling, and use
of planning skills.

CMT 216 Costs and Productivity (3/0/3)
SP
Prerequisites:
Corequisites: ~ None

This course covers the relationships between
time, work completed, work-hours spent,
schedule duration, equipment hours, and
materials used. Topics include production
rates, productivity unit rates, work method
improvements, and overall total project cost
control. Upon completion, the student should
be able to demonstrate an understanding of
how costs may be controlled and productivity
improved on a construction project.

CMT 210

CMT 218 Human Relations Issues (3/0/3)

Sp
Prerequisites: CMT 210
Corequisites: ~ None

This course provides instruction on human
relations issues as they relate to construction
project supervision. “Topics include
relationships, human behavior, project staffing
issues, teamwork, effective communication
networks, laws and regulations, and identifying
and responding to conflict, crisis, and discipline.
Upon completion, the student will demonstrate

an understanding of the importance of human
relations in the success of a construction project.

COOPERATIVE EDUCATION

COE 110 World of Work (1/0/0/1)
FA/SP/SU

Prerequisites: ~ None

Corequisites: None

This course covers basic knowledge necessary
for gaining and maintaining employment. Top-
ics include job search skills, work ethic, meeting
employer expectations, workplace safety, and
human relations. Upon completion, students
should be able to successfully make the transi-
tion from school to work.

COE 111 Co-op Work Exper I (0/0/10/1)
FA/SP/SU

Prerequisites:  ACA 220, COE 110,
OST 286, a Co-op
Workshop, or permission
from Co-op staff
Corequisites: None

This course provides work experience with a
college-approved employer in an area related

placed on integrating classroom learning with
related
students should be able
tion, demonstrate employability skills,
isfactorily perform work-related competencies..

COE 112 Co-op Work Exper I (0/0/20/2)

FA/SP/SU

Prerequisites: ~ ACA 220, COE 110,
OST 286 ,a Co-op
Workshop, or permission
from Co-op staff

Corequisites: None

This course provides work experience Wit
college approved
to the student’s program of study., Emphasi;
placed on integrating classroom learning

work experience. Upon completion,
1o evaluate career selec-
and

employer in an area rela

related work experience. Upon complet]
students should be able to evaluate career

tion, demonstrate employability skills, and
isfactorily perform work-related competer

COE 113 Co-op Work Exp. 1
(Apprenticeship) (0/0

FA/SP/SU

Prerequisites:  ACA 220, COE 110,
OST 286, a Co-op
Workshop, or permi
from Co-op staff

Corequisites: ~ None

This course provides work experience
college-approved employer in an area Ie
to the student’s program of study. E
placed on integrating classroom learn
related work experience. Upon com
students should be able to evaluate ca
tion, demonstrate employability skil
isfactorily perform work-related con

COE 114 Co-op Work Experience I

FA/SP/SU
(Apprenticeship)

Prerequisites: ACA 220, COE 1

OST 286, a Co-0p

‘Workshop, or pél

from Co-op staff I
Corequisites: ~ None

This course provides work exper
college-approved employer in @
to the student’s program of study.
placed on integrating classroom
related work experience. Uponf
students should be able to evaluate
tion, demonstrate employability
isfactorily perform work-related

COE 115 Work Exp Seminar
FA/SP/SU

Prerequisites:  None
Corequisites: ~ COE 111, CO!
COE 113, or

mechanics and vocabulary of project scheduling.
Topics include project preplanning, scheduling

to the student’s program of study. Emphasis is
160

This course provides the of
dents to share their work experi

Co
OF 124 Co-op Work Experience I1

@;’fSP{sU

is placed on integrating classroom learning with
related work experience. Upon completion
studenfs should be able to apply the qualities
and skills they have acquired through workin

to become a more productive employee. g

COE 121 Co-op Wor

s p k Exper I1 (0/0/10/1)
Prerequisites:  COE 111 or COE 112
Corequisites: ~ None

This course provides work experience with a
college-approved employer in an area related
to the srudel:nl‘s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion
s@dents should be able to evaluate career selec:
tion, det:rwnslrate employability skills, and sat-
isfactorily perform work-related competencies

COE 122 Co-op Wor

i p k Exper IT (0/0/20/2)
Prerequisites:  COE 111 or COE 112
Corequisites: ~ None

This course provides work experience with a
college-approved employer in an area related
to the studc_ent‘s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion
s.tudents should be able to evaluate career se!ec-,
F_lon, de{nonstmte employability skills, and sat-
isfactorily perform work-related competencies.

COE 123 Co-op Work Experience I1
(Apprenticeship) (0/0/30/3)

FAISP/SU
.:Pl_‘erequ‘isites: COE 113
Corequisites:  None

e"Thls course provides work experience with a
-.E.Ige-&ppro’ved employer in an area related
smdt::nt s program of study. Empbhasis is
related on mtegratm.g classroom learning with
ﬁidmts‘:ﬁrk experience. Upon completion,
B ould be able to evaluate career selec-
ij_ime;ncmsi:rauz employability skills, and sat-
Stactorily perform work-related competencies.

(Apprenticeship) (0/0/40/4)

.s.ites: COE 114
Sites: None

e provides work experience with a
l::o’ved employer in an area related
s in:e S program of study. Emphasis is
b iy grann.g classroom learning with
8]muIﬁxpe:nt:m:e. Upon completion,
ﬂernens be able to evaluate career selec-
o trate employability skills, and sat-
perform work-related competencies.

Ci

Fggplf;% Work Exp Seminar I1 (1/0/0/1)
Prerequisites:  COE 121, COE 122,

\ COE 123, or COE 124
Corequisites:  None

This course provides the opportuni

flents to share their work expsrlz:ncestt)}gli?h:;?;
is placed on integrating classroom learning with
related work experience. Upon completion
studen?s should be able to apply the qualities
and skills they have acquired through workin
to become a more productive employee. .

gz]sg;f; lU Co-op Work Exper III (0/0/10/1)
Prerequisites:  COE 121 or COE 122
Corequisites:  None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion
sFudents should be able to evaluate career se[ec:
tion, de{nonstmte employability skills, and sat-
isfactorily perform work-related competencies

COE 132 Co-0

S st p Work Expe III (0/0/20/2)
Prerequisites:  COE 121 or COE 122
Corequisites:  None

This course provides work experience with a
college-approved employer in an area related
to the studt?n!'s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion
s_tudents should be able to evaluate career selec-‘
Flon, de{'nonstrate employability skills, and sat-
isfactorily perform work-related competencies

COE 133 Co-op Work Experience ITI
(Apprenticeship) (0/0/30/3)

FA/SP/SU
Prerequisites: COE 123
Corequisites: = None

This course provides work experience with a
college-approved employer in an area related
to the studt_tm‘s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion

s_tudents should be able to evaluate career selec:
tion, defnonstrate employability skills, and sat-
isfactorily perform work-related comp’etencies

COE 134 Co-op Work Experience 111
(Apprenticeship) (0/0/40/4)

FA/SP/SU
Prerequisites:  COE 124
Corequisites:  None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is

related work experience. U,

. Upon completio
s‘tudems should be able to evaluate caret: se[e::
?l(f).t‘l, demonsmm employability skills, and sat-
isfactorily perform work-related competencies

ggg;;lu Co-op Work Exper IV (0/0/10/1)
Prerequisites: ~ COE 131 or COE 132
Corequisites: ~ None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion
s_tudems should be able to evaluate career selec-‘
tion, depmnsu'ate employability skills, and sat-
isfactorily perform work-related comp,etencies

COE 212 Co-op W

Sy p Work Exper IV (0/0/20/2)
Prerequisites:  COE 131 or COE 132
Corequisites: ~ None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion
s.tudents should be able to evaluate career selec:
pon, det_‘nonstrate employability skills, and sat-
isfactorily perform work-related competencies.

COE 213 Co-op Work Experience IV
(Apprenticeship) (0/0/30/3)

FA/SP/SU
Prerequisites: COE 133
Corequisites: ~ None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion

s.tudents should be able to evaluate career selec:
tion, det_‘nonstrate employability skills, and sat-
isfactorily perform work-related comp‘etencies.

COE 214 Co-op Work Experience IV
(Apprenticeship) (0/0/40/4)

FA/SP/SU
Prerequisites:  COE 134
Corequisites;:  None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience, Upon completion

s_tudents should be able to evaluate career selec:
tion, desnonstrate employability skills, and sat-
isfactorily perform work-related comp:etencies

placed on integrating classroom learning with
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COE 221 Co-op Work ExperV (0/0/10/1)
FA/SP/SU

Prerequisites:  COE 211 or COE 212
Corequisites: ~ None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom leaming with
related work experience. Upon completion,
students should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-
isfactorily perform work-related competencies.

COE 222 Co-op Work Exper V (0/0/20/2)
FA/SP/SU

Prerequisites: COE 211 or COE 212
Corequisites:  None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion,
students should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-

isfactorily perform work-related competencies.

COE 223 Co-op Work Experience V
(Apprenticeship) (0/0/30/3)

FA/SP/SU
Prerequisites:  COE 213
Corequisites: ~ None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion,
students should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-
isfactorily perform work-related competencies.

COE 224 Co-op Work Exper V (0/0/40/4)
FA/SP/SU

Prerequisites: COE 214

Corequisites: ~ None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Empbhasis is
placed on integrating classroom learning with
related work experience. Upon completion,
students should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-
isfactorily perform work-related competencies.

*Co-op courses are available each semester.
COMMUNICATION
COM 231 Public Speaking (3/0/3)

FA/SP/SU
Prerequisites:  None

in preparation and delivery of speeches within a

public setting and group discussion. Emphasis

is placed on research, preparation, delivery,

and evaluation of informative, persuasive,
and special occasion public speaking. Upon
completion, students should be able to prepare
and deliver well-organized speeches and par-
ticipate in group discussion with appropriate
audiovisual support. This course has been ap-
proved to satisfy the Comprehensive Articulation
Agreement general education core requirement
in humanities/fine arts.

COSMETOLOGY

COS 111 Cosmetology Concepts I (4/0/4)
FA/SP

Prerequisites: ENG 070 and RED 070
Corequisites: ~ COS 112, ENG 080 and RED
080

This course introduces basic cosmetology con-
cepts. Topics include safety, first aid, sanitation,
bacteriology, anatomy, diseases and disorders,
hygiene, product knowledge, chemistry, eth-
ics, manicures, and other related topics. Upon
completion, students should be able to safely
and competently apply cosmetology concepts
in the salon setting.

COS 112 Salon I (0/24/8)

FA/SP
Prerequisites:  None
Corequisites:  COS 111

This course introduces basic salon services.
Topics include scalp treatments, shampooing,
rinsing, hair color, design, haircutting, per-
manent waving, pressing, relaxing, wigs, and
other related topics. Upon completion, students
should be able to safely and competently dem-
onstrate salon services,

COS 113 Cosmetology Concepts II (4/0/4)
FA/SP/SU

Prerequisites: ENG 080 and RED 080
Corequisites:  ENG 090 and RED 090
This course covers more comprehensive cos-
metology concepts. Topics include safety,
product knowledge, chemistry, manicuring,
chemical restructuring, and hair coloring. Upon
completion, students should be able to safely and
competently apply these cosmetology concepts
in the salon setting.

COS 114 Salon 11 (0/24/8)

FA/SP/SU
Prerequisites:  None
Corequisites: COS'113

This course provides experience in a simulated
salon setting. Topics include basic skin care,
manicuring, nail application, scalp treatments,
shampooing, rinsing, hair color, design, haircut-

other related topics. Upon completion, students
should be able to safely and competently dem~

onstrate these salon services. ;

COS 115 Cosmetology Concepts 111 (4/0/4)
FA/SP/SU

Prerequisites:  None

Corequisites: COS 116

This course covers more comprehensive
tology concepts. Topics include safety, pi
knowledge, salon management, salesmal
skin care, electricity/light therapy, wigs, the
hair styling, lash and brow tinting, superfiu
hair removal, and other related topics.
completion, students should be able to safely:
competently apply these cosmetology con
in the salon setting.

COS 116 Salon I (0/12/4)

FA/SP/SU

Prerequisites:  None

Corequisites: ~ COS 115

This course provides comprehensive ex|

in a simulated salon setting. Emphasisisp
on intermediate-level of skin care, manici
scalp treatments, shampooing, hair color,
haircutting, chemical restructuring, p
and other related topics. Upon complel
dents should be able to safely and com
demonstrate these salon services.

COS 117 Cosmetology Concepts IV (2/0)
FA/SP/SU '
Prerequisites:  None

Corequisites:  COS 118

This course covers advanced cosm
concepts. Topics include chemistry
structure, advanced cutting and desi
an overview of all cosmetology cor
preparation for the licensing exam
Upon completion, students should
demonstrate an understanding of the
tology concepts and meet program ¢
requirements.

COS 118 Salon IV (0/21/7)
FA/SP/SU

Prerequisites:  None
Corequisites:  COS 117

This course provides advanced
a simulated salon setting. Emp
on efficient and competent deli
services in preparation for the li
nation and employment. Upon comp!
dents should be able to demonstrate
in program requirements and th
on the Cosmetology Licensing
and meet entry-level employment requits

Corequisites:  None
This course provides instruction and experience

ting, chemical restructuring, pressing, wigs, and
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‘tompletion students

toncepts and meet course requirements,

-cmology and hand and arm massag
o5 e,
i include OSHA/safety, product knowledge,

:_g;:#ons. nail art, and other related topics.
o completion, students should be able to

ng e competence necessary for the li-

COS 119 Esthetics Con ts I (2/0/2
Alternating FA sy :
Prerequisites:  None
Corequisites:  None
This course covers the con i

S o\ cepts of esthetics,
Topics u?clude orientation, anatomy, physiol-
ogy, hygiene, sterilization, first aid, chemistry,
basic dermalqlogy, and professional ethics,
Upon completion, students should be able to
demolllstme an understanding of the concepts of
esthetics and meet course requirements,

COS 121 Manicure/Nail Technol 1 (4/6/6)

FA
Prerequisites:  None
Corequisites:  None

This course covers techniques of nail technol-
ogy, hand and arm massage, and recognition
of nail diseases and disorders. Topics include
OSHA/safety, sanitation, bacteriology, product
Imov_vlque, salesmanship, manicures, artificial
sppl:caupns, pedicures, massage, and other re-
lated topics. Upon completion, students should
be ah!e to safely and competently perform nail
care, including manicures, pedicures, massage
mr;nng. and artificial applications in a salon.

COS 125 Esthetics Concepts I1
Alternating FA N gt

Prerequisites:  None
Corequisites:  None
This course covers more comprehensive esthet-

ies concepts. Topics include nutriti i

on, business
management, makeup, and color analysis. Upon
'y should be able to demon-
Strate an understanding of the advanced esthetics

;—';)8 222 Manicure/Nail Technol IT (4/6/6)

h‘ﬁ‘equ . ‘isihes: COS 121

~Orequisites:  None

IS course covers advanced techniques of nail
Top-

€r service, salesmanship, artificial ap-

"8 examination, including advanced najl
artificial enhancements, and decorations.

DS
223 Col;’temp Hair Coloring (1/3/2)

q lisites: COS 111 and CO

AWsites:  Nope <
covers basic color concepts, hair
Problems, and application techniques.
include (:.Olor theory, terminology, con-
techniques, product knowledge, and

be able

COS 260

should be

oD

techniques,
a classroom

u .
lated topics. Upon completion, students

should be able to identify a client’s color needs

and safely and competently perfi
. . onn
plications and correct probl);;z. oy

COSs 224 Trichology

Alternating Sp
Prerequisites:  None
Corequisites:  None

This course is a study of hairand the interact;

. : raction
of S:!pplled chemicals. Emphasis is placed on pH
§cuons and the reactions
ingredients. Upon completion, students should
le to demonstrate
chemical terminology,
reactions on hair.

COs 240 Contemporary Des
Alternating FA [ e

Prerequisites;
Corequisites:
This course covers methods and techniques fi

contemporary designs. Emphasis is pl:ced :1:
contemporary designs
Upon completion,
demonstrate and
with contempo

Des|

COS 271 Instructor Concepts [ (5/0/5)

Prerequisites: Cosmetology License
au:d six months experience as
i a licensed cosmetologist
Corequisites:  COS 272 ¥

This course introduces the basi

_ : cc
ms‘u'ucnonal concepts. Topics o
tat_mn, theories of education,
daily lesson planning,
;nt;nt. S;udent assessment, record keeping, and
sho:: ;e b:gltopm:. Upon completion, students

e to identify theories of educati

develop lesson plans, i
and assess student performance in

seiting,

rary design.

ign Applications (1
Alternating SP ik
Prerequisites;
Corequisites:
This course provides an overvie i

w of the design
concepts used in cosmetology. Topics i
the application of art i enlel
artistically design
other related topics, Upon completion, students
d be able to demonstrate knowledge and
techniques associated with design concepts.

None
None

& Chemistry (1/3/2)

and effects of chemical

an tfnderstanding of
PH testing, and chemical

COS 111 and COS 112
None

and other related topics.
students should be able to
apply techniques associated

_princ_iples and elements to
hair, nails, and make-up and

include orien-
unit planning,
laboratory manage-

demonstrate supervisory

Cos
OD

studen

entry-l

structio
niques,

topics.

CTS 120
Sp

personal
operation

memory-
hardware

programs,
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drivers. U

This course covers advanced

al_:le to develop lesson plans,
vision techniques, assess
a classroom setting, and

COS 274 Instructor

Prerequisites:
Corequisites:
This course covers the basic hardware of a

and configuration,

272 Imstructor Practicum | 021/7)

Prerequisites; Cosmetology License
m:d six months experience as
a licensed cosmetologi
Corequisites:  COS 271 s
This course covers i i i
e Supervisory and instructional

teaching entry-level cosmetology

ts in a laboratory setting. Topics include

demonstrations of Services, supervision, and

evel student assessment, Upon comple-

tion, students should be able to de
‘ monstrate
salon services and instruct and objecti assess
ectivel
the entry-level student, ' -

Cos2

on 73 Instructor Concepts I1 (5/0/5)
Prerequ_is.itec: COS 271 and COS 272
Corequisites:  COS 274

cosmetology in-
nal concepts. Topics include practical

demonstrations, lesson planning, lecture tech-

development and administration of as-

Sessment tools, record keeping, and other related

Upon completion, students should be
demonstrate super-
student performance in
keep accurate records,

Practicum IT (0/21/7)

OoD
Prerequ_is‘iles: COS 271 and COS 272
Corequisites:  COS 273

This course is designed to devel i
and instructional e st
Cosmetology students in a laborat i
Deto setting,
Top:f:§ include practical demonsl;:rt};ons .
pervision, and advanced student sssessn;ent
Upon completion, students should be able to
demonstrate Competence in the areas covered
;y t::e Instructor Licensing Examination
€€l program completion requi !
is a certificate-level course. R s

skills for teaching advanced

Su-

and

COMPUTER INF ORMATION

TECHNOLOGY
Hardware/Software Sup (2/3/3)

CIS 110 or CIS 111
None

compu}er, including installation,
s and interactions with software,

Topics include component identification

System, peripheral installation
: ) preventive maintenance,
diagnostics/repair, installation and

optimization of system software, commercial

system configuration, and device-
pon completion, students should be



course has been approved 10 satisfy the Com-
prehensive Articulation Agreeifeent gew'em:r
education core requirement in social/behaviora

sciences.

ECO 251 Prin of Microeconomics (3/0/3)
FA/SP

Prerequisites: gNG 090

isites: one

gﬁ::q:(:z:::.imroduces economic s.nalg_;sis ?f
individual, business, and ind_ustry choices in
the market economy. Topics include tl?e price
mechanism, supply and demand, optimizing
economic behavior, costs and reven_ue.‘mm:km
structures, factor markets, income.dtsmbm{on.
market failure, and government mterven:mr:c.'
Upon completion, students should be able
identify and evaluate consumer and busxfaess
alternatives in order to efficiently achieve
economic objectives. This course has {;een ap-
proved to satisfy the Comprehensive A mc‘uiaﬁor:
Agreement general education core requiremen
in social/behavioral sciences.

ECO 252 Prin of Macroeconomics (3/0/3)
SP
Prerequisites: IE:l{lﬁl(.‘; 090
isites: one
gﬁ;-:qwm;gs i;atroduces economic am_alysis ofalg-
gregate employment, income, and prices. Toprcef
include major schools of economic though_t,
aggregate supply and demand; ec-ononnc
measures, fluctuations, and gTow_th, m.onei;
and banking; stabilization techl}lques, an
international trade. Upon completion, students
should be able to evaluate national m.oﬂon;lc
components, conditions, and altema_mres or
achieving socioeconomic goals. This course
has been approved 10 satisfy the Compre.henswe
Articulation Agreement general education core
requirement in social/behavioral sciences.

EDUCATION

EDU 119 Early Childhood Ed (4/0/4)
FA/SP/SU
Prerequisites: ~ None
Corequisites: ~ None y e
This course covers the foundations of the e« st
tion profession, types of programs, profess:xl?mn-
ism, and planning quality programs for children.
Topics include historical foundauon's, ca;fecr
options, types of programs, professmna ism,
observational skills, and planning develop-
mentally appropriate schedules, environments,
and activities for children. Upon completion,
students should be able to dzmo_nstrate obs;ar—
vational skills, identify appropriate schedu ez
and environments, develop activity plans, an
describe influences on the profession,

EDU 125 Sign Lang. for Educators (3/0/3)

Sp

siteg: wlﬂ‘agradeofc or better
Prerequisiies" 1 ENG 080 and RED 080
Corequisites: ~ None

i e introduces students to the sign_ lan-
:uh;::(’s!;mstem commonly used in educat;?nal
environments. Topics include fingerspelling,
receptive and expressive sign language usagtii
a comparison of sign language systems, an
forms of relevant technology. Upon c('ampletlm*
students should be able to commu:utfatz at a:‘;
introductory level using various _Eughsh-bas;
sign language systems including Manually
Coded English.

EDU 131 Child, Family, & Comm (3/0/3)
SP

isites:  With a grade of C or better
i in ENG 080 and RED 080
Corequisite: None
T:;:gomse covers the relationships between the
families, programs for children/schools, adehe
community. Emphasis is placed on ?stabhsl_nng
and maintaining positive collaborative relation-
ships with families and community resources.
Upon' completion, students should be able_ to
demonstrate strategies for eﬁ'ectl}fely worlgflg
with diverse families and identifying and utiliz-
ing community resources.

EDU 144 Child Development I (3/0/3)

FA Pl
isites:  Witha C or better in EN
i 080 and RED 080
Corequisites: ~ None

This course covers the theories of child devel-f
opment and the developmental sequences o1
children from conception through the pre-scho?
years for early childhood educ_:a!ors. Emphag;:
is placed on sequences in physical/motor, SD!:I

emotional, cognitive, and _langnage develop-
ment and appropriate eXperences for the younbi
child. Upon completion, students e}hould

able to identify developmental :mh-.stcrrw:sﬂ.l
plan experiences 10 enhance _dcvelopr_nent, and
describe appropriate interaction techniques anL
environments for typical/atypical develnpme:;
This course has been approved to satisfy the
Comprehensive Arﬁcula!ifm Agreeme;u _{or
transferability as a premajor and/or elective

course requirement.

EDU 145 Child Development 11 (3/0/3)
SP y
i NG
isites: WithaC or better in E

i 080 and RED 080

uisites: ~ None \
(T::iﬂoum covers theories of child dev_elop-
ment and developmental sequences pf children
from pre-school through middle childhood for

early childhood educators. l_':lmphasis is pla . __ !
on characteristics of physical/motor, so¢ g L
emotional, and cognitive/language _developlrju e
and appropriate experiences for Ch‘ld"e“_-d

completion, students sho_ulfi be able to iden
developmental characteristics, plan experie

ment curriculum that emphasizes diversity.

EDU 153 Health, Safety, & Nutrit (3/0/3)
FA

Prerequisites: ~ With a grade of C or better
to enhance development, and describe appro in ENG 080 and RED 080
ate interaction techniques and environ Corequisites: ~ None

This course has been approved to satisfy the
Comprehensive Articulation Agreement
transferability as a premajor and/or ele
course requirement.

This course focuses on promoting and main-
taining the health and well-being of children.
Topics include health and nutritional needs,
safe and healthy environments, and recognition
and reporting of'child abuse and neglect. Upon

EDU 146 Child Guidance (3/073) completion, students should be able to set up and

SP v monitor safe indoor and outdoor environments

Prerequisites:  Witha C or better in ENG and implement a nutrition education program.
080 and RED 080

Corequisites: ~ None

Ay EDU 216 Foundations of Education (4/0/4)
This course introduces practical principl

: (EDU 216 replaced EDU 116)
techniques for developmentally apprope FA/SP/SU
guidance. Emphasis is placed on encout Prerequisites:  With a grade of C or better
self-esteem and cultural awareness, CLl in ENG 090 and RED 090
communication skills, and direct and i Corequisites: ~ None

idance techniques and strategies.
Ez::pletion, students should be able to d
onstrate strategies which encourage E
social interactions, promote conﬂlc;t mso
and develop self-control, self-motivatia
self-esteem in children. This course ha
approved to satisfy the Compre}tenswe
tion Agreement for rram_férafaihty asapi
and/or elective course requirement.

This course introduces the American educational
system and the teaching profession. Topics in-
clude historical and philosophical foundations of
education, contemporary educational, structural,
legal, and financial issues. PRAXIS I prepara-
tion and observation and participation in public
school classrooms. Upon completion, students
should be able to relate classroom observations
to the roles of teachers and schools and the
process of teacher education. This course has

EDU 151 Creative Activities (3/0/3) been approved to satisfy the Comprehensive

SP Articulation Agreement for transferability as a
Prerequisites: ~ Witha C or better in premajor and/or elective course requirement at
e 080 and RED 080 select institutions only.
isites;  None I
%:-:11::;!: covers creative learning env DU 221 Child with Except Needs (3/0/3)
. X i g FA
ments ing and implementing - !
tall a:p;‘hﬁ;ﬁic experiences, and de Prerequisites: ~ With a grade of C or better
3 sate teaching ials for the ¢l in ENG 090 & RED 090
Emphasis is placed on creative @ and (EDU 144 & EDU
children in art, music, movement 145) or (PSY 244 & PSY
cal skills, and dramatics. Upon €Ol e 243)
students should be able to select and ‘tﬁ'l'aqmsutes.: None 2 e e
ntally appropriate leaming e g course introduces working with children
::f:gg?};ﬁ % _"m'specml needs. Emphasis is placed on

Mie characteristics and assessment of children

EDU 152 Music, Movement, & _‘:.“!.d.wategies for adapting the home and

i environment. Upon completion,
E;mquisiws'- With a grade of “Mdents should be able to recognize atypical
in ENG 080 and Rl =" t, make appropriate referrals, and

Corequisites: ~ None ' M"""{ﬂhora}ively to plan, implement, and
This course introduces a historical p& - inclusion strategies. This course has
music and movement and integrates dpproved to satisfy the Comprehensive
language concept with emphamﬂ tion Agreement for transferability as
Emphasis is placed on designing "djor and/or elective course requirement
that emphasizes language devel ect institutions only.

developmentally and culturally

sic and movement. Upon c0!
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should be able to design an envit

develops language through a music and move-

EDU 234 Infants, Toddlers, & Twos (3/0/3)
SP

Prerequisites: ~ With a grade of C or better
in ENG 090, RED 090 and
EDU 119

Corequisites:  None

This course covers the skills needed to effec-
tively implement group care for infants, tod-
dlers, and two-year olds. Emphasis is placed
on child development and developmentally ap-
propriate practices. Upon completion, students
should be able to identify, plan, select materials
and equipment, and implement and evaluate a
developmentally appropriate curriculum.

EDU 250 PRAXIS I Preparation (1/0/1)
oD

Prerequisites:  None

Corequisites: ~ None

This course is designed to prepare potential
teachers for the PRAXIS I exam that is neces-
sary to enter the field of education. Emphasis is
placed on content specifications of the PRAXIS
I exam, study skills and simulated examinations,
Upon completion, students should be able to
demonstrate an understanding of the content

necessary for successful completion of the
PRAXIS I exam.

EDU 259 Curriculum Planning (3/0/3)
SP

Prerequisites: ~ With a grade of C or better
in ENG 090 and RED 090
and EDU 119
Corequisites: ~ None

This course covers early childhood curriculum
planning. Topics include philosophy, curricu-
lum, indoor and outdoor environmental design,
scheduling, observation and assessment, and
instructional planning and evaluation. Upon
completion, students should be able to assess
children and curriculum; plan for daily, weekly,
and long-range instruction; and design environ-
ments with appropriate equipment and supplies.

EDU 261 Early Childhood Admin I (3/0/3)
FA

Prerequisites: ~ With a grade of C or better
in ENG 090 and RED 090
Corequisites:  EDU 119

This course covers the policies, procedures,
and responsibilities for the management of
early childhood education programs. Topics
include implementation of goals, principles of
supervision, budgeting and financial manage-
ment, and meeting the standards fora NC Child
Day Care license. Upon completion, students
should be able to develop program goals, explain

licensing standards, determine budgeting needs,

and describe effective methods of personnel

supervision.

EDU 262 Early Childhood Admin I1 (3/0/3)

SP

Prerequisites: ~ With a grade of C or better
in ENG 090 and RED 090
and EDU 261

Corequisites: EDU 119

This course provides a foundation for budget-
ary, financial, and personnel management of
the child care center. Topics include budget-
ing, financial management, marketing, hiring,
supervision, and professional development of
a child care center. Upon completion, students
should be able to formulate marketing, financial
management, and fund development plans and
develop personnel policies, including supervi-
sion and staff development plans.

EDU 271 Educational Technology (2/2/3)
FA/SU

Prerequisites: ~ With a grade of C or better
in ENG 090 and RED 090
Corequisites:  None

This course introduces the use of technology to
enhance teaching and learning in all educational
seftings. Topics include technology concepts,
instructional strategies, materials and adaptive
technology for children with exceptionalities,
facilitation of assessment/evaluation, and ethi-
cal issues surrounding the use of technology.
Upon completion, students should be able to
apply technology enhanced instructional strate-
gies, use a variety of technology resources and

demonstrate appropriate technology skills in
educational environment.

EDU 280 Language & Literacy Exp (3/0/3)

(EDU 280 replaced EDU 282)

FA

Prerequisites: ~ With a grade of C or better
in ENG 090 and RED 090

Corequisites:  None

This course explores the continuum of children’s
communication development, including verbal
and written language acquisition and other forms
of communication. Topics include selection
of literature and other media, the integration
of literacy concepts throughout the classroom
environment, inclusive practices and appropri-
ate assessments. Upon completion, students
should be able to select, plan, implement and

evaluate developmentally appropriate literacy
experiences.

EDU 284 Early Child Capstone Prac(1/9/4)
SP

Prerequisites: ~ With a grade of C or better
in ENG 090 and EDU 119,
EDU 144, EDU 145, EDU
146 and EDU 151
Corequisites:  None
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This course is designed to allow students to ap-
ply skills in a three star (minimum) or NAEYC



accredited or equivalent, quality early chlldhood
environment, Emphasis is placed on desngmt:lg,
implementing and evaluating fievelopmmta aﬁ
appropriate activities and emlnronmei_n.s ff:r ;
children; supporting;‘involvmg_ families; an
modeling reflective and professional pract:w;
Upon completion, students should be ab :mf
demonstrate developmentally appropriate p}
assessments, appropriate guidance wf:hqtques
and ethical/professional behaviors n_s_}ndlcawd
by assignments and onsite faculty visits.

ELECTRICITY

ELC 112 DC/AC Electricity (3/6/5)
FA
Prerequisites: ~ None

isites:  None

%?ste introduces the fundamental concepts
of and computations related t0 DC/AC et_ectr_:c-
ity. Emphasis is placed on DCM.\C cm:uns‘,l
components, operation of test equ_lpment. an
other related topics. Upon completion, students
should be able to construct, verify, and analy_ze
simple DC/AC circuits.

ELC 113 Basic Wiring 1 (2/6/4)

FA
Prerequisites: ~ None
Corequisites: ~ None

This course introduces the cardus_age of tgols
and materials used in electric§l installations
and the requirements of the Nauona! Electrical
Code. Topics include NEC, clecmca'l safety,
and electrical blueprint reading; plarfmqg, l?y-
out: and installation of electrical dlstrlbufiorf
equipment; lighting; overcurrent protection;
conductors; branch circuits; and conduits. Upoln
completion, students should be ablg to pl.'op.c; y
install conduits, wiring, and ?.lectnc:al distril ui
tion equipment associated with basic electrica
installations.

ELC 114 Basic Wiring 11 (2/6/4)

SP
Prerequisites: ELC 113
Corequisites: ~ None

This course provides additional instruction in
the applioatioI:: of electrical 19015, mateﬂals at:ld
test equipment associated with elecmca_l instal-
lations. Topics include the NEC; saf?ty. elec!rl-
cal blueprints; planning, layout, mfl _mstallat.ton
of equipment and conduits; and wiring deSlCﬂ
such as panels and overcurrent devices. p(;n
completion, students should be a_;ble to proper {1
install equipment and conduit associated wit
electrical installations.

ELC 115 Industrial Wiring (2/6/4)

SuU
Prerequisites:  None
Corequisites: None

) iy
is course covers layout, planning, and inst
Eil;nc‘;f wiring systems in industna.l .facﬂmes.
Emphasis is placed on industrial \}nrmg metl:;
ods and materials. Upon completion, studen -

should be able to install industrial systems an

equipment.

ELC 117 Motors and Controls (2/6/4)

SuU

Prerequisites: ~ ELC 112 or ELC 131
Corequisites: None

This course introduces the ﬁmdamemle oono;lpdts
of motors and motor controls. Topics include
\adder diagrams, pilot devices, contactors, mo-
tor starters, motors, and other control devices.
Upon completion, students should be able to
properly select, connecl, and troubleshoot mo-
tors and control circuits.

ELC 118 National Electrical Code (1/2/2)

SP
Prerequisites: ELC 113
Corequisites: ~ None

i £ the current
This course covers the use ot i
National Electrical Code. Topics include the
NEC history, wiring methods, overcant
protection, materials, and other related topics.
Upon completion, students should be able to
effectively use the NEC.

ELC 121 Electrical Estimating (1/2/2)
SP

Prerequisites:  None

C isites:  None : : )
Tg::q:ow covers the principles gvo‘lved in
estimating electrical projects. Topics include
take-offs of materials and equipment, labor,
overhead, and profit. Upon oolqpleuon, s‘“d?“"i
should be able to estimate simple electrica

projects.

ELC 125 Diagrams and Schematics (1/212)
FA
Prerequisites:  None
Corequisites: None . )
This course covers the interpretation of electrical
schematics, and drawings common to
electrical applications. Emptfams is placed Qté
reading and interpreting electrical diagrams an
schematics. Upon completion, students should
be able to read and interpret electrical diagrams
and schematics.

ELC 128 Intro to PLC (213/3)
FA

isi Cl3lor
P visites: ELC 112 or EL
gt ELC 125
Corequisites: ~ None

output modules, power supplies, surge

PLCs and create simple programs.

FA
Prerequisites:  None
Corequisites: ~ None

with an emphasis on circuit analysis,

include DC and AC principles, circuit
laws and theorems, components, test g

other related topics. Uponcox_nphiuoq._-
should be able to interpret circuit sckh
design, construct, verify, and anal
circuits; and properly use test equip!

ELC 228 PLC Applications (2/6/4)

SP

Prerequisites: ELC 128

Corequisites: ~ None

This course continues the study of
i i i f p OETan

ming and applications 0 !

controllers, Emphasis 18 placed ©

i rking, advanceu

programming, Netwo! .

ules, reading and interpreting error

troubleshooting. Upon completic .

should be able to program and 110

programmable logic controllers.

ELC 229 Applications Project
SP

Prerequisites:  ELC I 2or ELC
ELC 117
Corequisites: None

This course provides an indivi d
tegrated team approach t0 @
as approved by the insuucfol: A
project selection and planning, 11
and testing, and a final pres
completion, students sbc:nld
and implement an applications

168

ments, and operation of test equipment.

operation, circuit simulation softwe

This course introduces the prt?granxmal?le
controller (PLC) and its assoaated appli ]
Topics include ladder logic diagrams, ing

tion, selectinn!insmllmion. of coptrollem. 1
interfacing of controllers with equipment.
completion, students should be able to instal

ELC 131 DC/AC Circuit Analysis (4/3/5)

This course introduces DC and AC ek ;

#

ELECTRONICS

ELN 131 Semiconductor Appl (3/3/4)
SP

Prerequisites:  ELC 112 or ELC 131
Corequisites: ~ None

This course introduces the characteristics and
applications of semiconductor devices and cir-
cuits. Emphasis is placed on analysis, selection,
biasing, and applications. Upon completion,
students should be able to construct, analyze,
verify, and troubleshoot discrete component
circuits using appropriate techniques and test
equipment,

ELN 132 Linear IC Applications (3/3/4)
FA

Prerequisites:  ELC 131

Corequisites:  None

This course introduces the characteristics and
applications of linear integrated circuits. Topics
include op-amp circuits, differential amplifiers,
instrumentation amplifiers, waveform gener-
ators, active filters, PLLs, and IC voltage
regulators. Upon completion, students should
be able to construct, analyze, verify, and
troubleshoot linear integrated circuits using
appropriate techniques and test equipment.

ELN 133 Digital Electronics (3/3/4)

SP

Prerequisites:  ELC 112 or ELC 131

Corequisites: ~ None

This course covers combinational and sequential

. logic circuits. Topics include number systems,
Boolean algebra, logic families, MSI and LSI

| circuits, AD/DA conversion, and other related

.~ lopics. Upon completion, students should be

ble to construct, analyze, verify, and trouble-

l&m digital circuits using appropriate tech-

 fliques and test equipment.

152 Fabrication Techniques (1/3/2)

ferequisites:  ELC 131
Drequisites:  Nornie
ourse covers the fabrication methods
Ted to create a prototype product from
Initial circuit design. Topics include CAD,
t, sheet metal working, component se-
on, Wire wrapping, PC board layout and
ction, reverse engineering, soldering,
er related topics. Upon completion,
18 should be able to design and construct
! ic product with all its associated

2 Intro to Microprocessors (3/3/4)

. ELN 133
tes: None

tecture and microcomputer systems including
memory and input/output interfacing. Topics
include assembly language programming, bus
architecture, bus cycle types, /O systems,
memory systems, interrupts, and other related
topics. Upon completion, students should be
able to interpret, analyze, verify, and trouble-
shoot fundamental microprocessor circuits and
programs using appropriate techniques and test
equipment.

ELN 246 Cert Elect Tech Prep (3/0/3)

SP
Prerequisites:  None
Corequisites:  None

This course covers electronic principles, theo-
ries, and concepts. Emphasis is placed on those
items covered in the Certified Electronic Techni-
cian examination. Upon completion, students
should be able to demonstrate competence in

electronics and be prepared for the Certified
Electronic Technician examination.

ENGLISH

ENG 070 Basic Language Skills (2/2/3)
FA/SP/SU

Prerequisite:  Appropriate placement test
score
Corequisite: None

This course introduces the fundamentals of
standard written English. Emphasis is placed
on effective word choice, recognition of sen-
tences and sentence parts, and basic usage.
Upon completion, students should be able to
generate a variety of sentence types that clearly
express ideas.

ENG 080 Writing Foundations (3/2/4)
FA/SP/SU

Prerequisites: ~ With a grade of C or better
in ENG 070
Corequisites:  None

This course introduces the writing process
and stresses effective sentences. Emphasis is
placed on applying the conventions of written
English, reflecting standard usage and mechan-
ics in structuring a variety of sentences. Upon
completion, students should be able to write cor-
rect sentences and a unified, coherent paragraph.
This course does not satisfy the developmental
writing prerequisite for ENG 111.

ENG 090 Composition Strategies (3/0/3)
FA/SP/SU

Prerequisites: ~ With a grade of C or better
in ENG 080
Corequisites:  None

This course proyides practice in the writing
process and stresses effective paragraphs.

S¢ introduces microprocessor archi-

Emphasis is placed on leaming and applying

the conventions of standard written English in
developing paragraphs within the essay. Upon
completion, students should be able to compose
a variety of paragraphs and a unified, coherent
essay, This course satisfies the developmental
writing prerequisite for ENG 111,

ENG 101 Applied Communications I (3/0/3)
FA/SP

Prerequisites:  None

Corequisites:  None

This course is designed to enhance reading and
writing skills for the workplace. Emphasis is
placed on technical reading, job-related vo-
cabulary, sentence writing, punctuation, and
spelling. Upon completion, students should
be able to identify main ideas with supporting
details and produce mechanically correct short

writings appropriate to the workplace. This is
a diploma-level course.

ENG 111 Expository Writing (3/0/3)
FA/SP/SU

Prerequisites: ~ With a grade of C or better
in ENG 090 and RED 090
Corequisites: ~ None

This course is the required first course in a
series of two designed to develop the ability to
produce clear expository prose. Emphasis is
placed on the writing process including audi-
ence analysis, topic selection, thesis support
and development, editing, and revision. Upon
completion, students should be able to produce
unified, coherent, well-developed essays us-
ing standard written English. This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in English composition.

ENG 112 Argument-Based Res. (3/0/3)
FA/SP/SU

Prerequisites: ENG 111

Corequisites:  None

This course, the second in a series of two,
introduces research techniques, documentation
styles, and argumentative strategies. Emphasis
is placed on analyzing data and incorporating re-
search findings into documented argumentative
essays and research projects. Upon completion,
students should be able to summarize, para-
phrase, interpret, and synthesize information
from primary and secondary sources using
standard research format and style. This course
has been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in English composition.

ENG 113 Literature-Based Research (3/0/3)
FA/SP

Prerequisites:  ENG 111
Corequisites:  None
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This course, the second in a series of two,



expands the concepts developed in ENG 111
by focusing on writing that involves literature-
based research and documentation. Emphasis is
placed on critical reading and thinking and the
analysis and interpretation of prose, poetry, and
drama: plot, characterization, theme, cultural
context, etc. Upon completion, students should
be able to construct mechanically-sound, docu-
mented essays and research papers that analyze
and respond to literary works. This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in English composition.

ENG 114 Prof Research & Report (3/0/3)
FA/SP/SU

Prerequisites: ENG 111

Corequisites: ~ None

This course, the second in a series of two, is
designed to teach professional communication
skills. Emphasis is placed on research, listening,
critical reading and thinking, analysis, interpre-
tation, and design used in oral and written pre-
sentations. Upon completion, students should be
able to work individually and collaboratively to
produce well-designed business and profession-
al written and oral presentations. This course
has been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in English composition.

ENG 125 Creative Writing I (3/0/3)

FA/SP

Prerequisites:  ENG 111

Corequisites:  None

This course is designed to provide students with
the opportunity to practice the art of creative
writing. Emphasis is placed on writing, fic-
tion, poetry, and sketches. Upon completion,
students should be able to craft and critique
their own writing and critique the writing of
others. This course has been approved to satisfy
the Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

ENG 126 Creative Writing IT (3/0/3)
Sp

Prerequisites: ~ ENG 125

Corequisites:  None

This course is designed as a workshop approach
for advancing imaginative and literary skills.
Emphasis is placed on the discussion of style,
techniques, and challenges for first publications.
Upon completion, students should be able to
submit a piece of their writing for publication.
This course has been approved to satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

ENG 131 Introduction to Literature (3/0/3)
FA/SP/SU

Prerequisites: ENG 111
Corequisites: ENG 112, ENG 113, or
ENG 114

This course introduces the principal genres of
literature. Emphasis is placed on literary ter-
minology, devices, structure, and interpretation.
Upon completion, students should be able to
analyze and respond to literature. This course
has been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in humanities/fine arts.

ENG 231 American Literature I (3/0/3)

oD

Prerequisites: ENG 112, ENG 113, or
ENG 114

Corequisites: ~ None

This course covers selected works in American
literature from its beginnings to 1865. Empha-
sis is placed on historical background, cultural
context, and literary analysis of selected prose,
poetry, and drama. Upon completion, students
should be able to interpret, analyze, and respond
to literary works in their historical and cultural
contexts. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
humanities/fine arts.

ENG 232 American Literature 11 (3/0/3)
oD
Prerequisites: ENG 112, ENG 113, or

ENG 114

Corequisites:  None

This course covers selected works in American
literature from 1865 to the present. Emphasis
is placed on historical background, cultural
context, and literary analysis of selected prose,
poetry, and drama. Upon completion, students
should be able to interpret, analyze, and respond
to literary works in their historical and cultural
contexts. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
humanities/fine arts.

ENG 233 Major American Writers (3/0/3)

oD

Prerequisites: ENG 112, ENG 113, or
ENG 114

Corequisites:  None

This course provides an intensive study of
the works of several major American authors.
Empbhasis is placed on American history, cul-
ture, and the literary merits. Upon completion,
students should be able to interpret, analyze,
and evaluate the works studied. This course
has been approved to satisfy the Comprehensive
Articulation Agreement general education core

ENG 241 British Literature I (3/0/3)
FA

Prerequisites:  ENG 112, ENG 113, or
ENG 114
Corequisites: ~ None

This course covers selected works in B
literature from its beginnings to the Rom
Period. Emphasis is placed on historical b
ground, cultural context, and literary analy:
of selected prose, poetry, and drama. Up
completion, students should be able to inte;
analyze, and respond to literary works in
historical and cultural contexts. This coul
has been approved to satisfy the Comprehe
Articulation Agreement general education
requirement in humanities/fine arts. i

ENG 242 British Literature 1T (3/0/3)

SP Articulation Agreement ;

Prerequisites:  ENG 112, ENG 113, 0r requirement mghumam;g;g::t;ﬁ!fcmmn &
ENG 114 ’

Corequisites: ~ None “ ENG 265 Thematic World Lit I (3/0/3)

This course covers selected works in Bri (0)))

erature from the Romantic Period to the Prerequisites; ENG 112, ENG 113, or

Emphasis is placed on historical backg ENG 114 1

cultural context, and literary analysis of Corequisites:  None

prose, poetry, and drama. Upon comple
students should be able to interpret,
and respond to literary works in their hi
and cultural contexts. This course has b
proved to satisfy the Comprehensive Artic
Agreement general education core requ
in humanities/fine arts.

ENG 243 Major British Writers
oD :
Prerequisites:  ENG 112, ENG 113,
ENG 114
Corequisites: = None

This course provides an intensive st
works of several major British auth
phasis is placed on British history, eu
the literary merits. Upon completion
should be able to interpret, analyze,
the works studied. This course has.
proved to satisfy the Comprehensive Ar
Agreement general education core reéi
in humanities/fine arts.

ENG 261 World Literature I (3/ '
oD ol
Prerequisites:

ENG 112, ENG |
ENG 114
Corequisites:  None Al
This course introduces selected work!

Pacific, Asia, Africa, Europe, and tt
cas from their literary beginnin
seventeenth century. Emphasi
historical background, cultural &
literary analysis of selected pros
drama. Upon completion, stu

requirement in humanities/fine arts.
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able to interpret, analyze, and
lected works. This course has b

isp‘la_c:ed on understanding literary themes, such
as ml.natlon, conformity, and rebellion, from
historical, critical, and universal perspectives,
}Jpon completion, students should be able to
mtel?ret, analyze, and respond to selected works
telating to universal themes. This course has
bee:fr approved to satisfy the Comprehensive
Amcu{an’an Agreement for transferability as a
Premajor and/or elective course requirement.

gz(} 272 Southern Literature (3/0/3)
Prerequisites:
.-ebrequisites:

Works
s pla
~es, aesthetic features of individual works,
Upon
A ;
l;ﬁ'p ¢, analyze, and discuss selected works,

“OMprehensiy

C
b

tosatisfy the Comprehensive A rticulation Agree-
ment general education core requirement in

humanities/fine arts,

ENG 262 World Literature Il
(0) )]
Prerequisites:

(3/0/3)

ENG 112, ENG 113, or
ENG 114

Corequisites:  None

Thi_s course introduces selected works from the
Pacific, Asia, Africa, Europe, and the Americas
from thfe eighteenth century to the present,
Emphasis is placed on historical background,
cultural context, and literary analysis of selected
prose, poetry, and drama. Upon i
students should be able to inlt)erprz?,n:tzt;f(z):’
and respond to selected works. This course’
has been approved to satisfy the Comprehensive

This course provides a thematic survey of select-
ed works from major world authors, Emphasis

ENG 112, ENG 113, or
ENG 114

None

provides an analytical study of the
of several Southern authors. Emphasis
ced on the historical and cultural contexts,

is course

biographicfal backgrounds of the authors.
Completion, students should be able to

urse has been approved to satisfy the
nsive Articulation Agreement Sor
Bsferability as a premajor andfor elective
€ requirement.

ENTREPRENEURSHIP

This course provides a study of developing
and t?n_hancing individual and organizational
f:reat:wt_y and innovation, Topics include that
Innovation needs to be applied to products
services, and processes to increase competitive,
advantages and add value to businesses. Upon
fzompletfcn, students should be able to apply
innovation and creativi inci i

i reativity principles in the

ETR 230 Entrepreneur Marketing (3/0/3)

SP
Prerequisites:  None
Corequisites:  None

This course covers the techniques to correctly
research and define the target market to increase
salgs for start up businesses or to expand current
businesses. Topics include how to target market
and meet customers’ needs with a limited
budget_ in the early stages of the life of a start
up business. Upon completion, students should
be able to demonstrate an understanding of how

to correctly target market for a start i
correct -up busine
with limited resources, ¥ 5

E’:‘R 240 Funding for Entrepreneurs(3/0/3)

Prerequisites:  ACC 120
Corequisites:  None
:ﬂns course provides a focus on the financial
i1ssues fmd needs confronting entrepreneurs
attempting to grow their businesses by attracting
startup and growth capital. Topics include
sources of funding including: angel investors
venmf-e capital, [PO’s, private placement, banks’
suppliers, buyers, partners, and the government.’
Upon completion, students should be able
to demonstrate an understanding of how to
effectively finance a business venture.

ENVIRONMENTAL SCIEN CE

l];::V 110 Environmental Science (3/0/3)
Prerequisites;:  None

Corequisites:  None

This course covers the environmental
Problems facing society today. Topics
include population, natural resources, air
and water pollution, and waste disposal
problems. Upon completion, students should
_be a:;tb_le to demonstrate insight into the role the
individual plays in shaping the environment.

gw 110A Env. Sci. Laboratory (0/2/1)

:;m 220 Innovation and Creativity (3/0/3) | Prerequisites:  None
B . Corequisites:  ENV 110
quisites: one This cou i
P el rse provides a laboratory component to

complement ENV 110, Emphasis is placed on
laboratory and field experience. Upon completion,
students should be able to demonstrate a practicai
understanding of environmental relationships
and of contemporary environmental issues,

FRENCH

FRE 111 Elementar

o Y French I (3/0/3)
Prerequisites:  None

Corequisites:  None

This course introduces the fundamental elements
ofthe Fr_en.ch language within a cultural context,
}::mph‘ams 1s placed on the development of basic
listening, speaking, reading, and writing skills,
Upon completion, students should be able to
comprehend and respond with grammatical
accuracy to spoken and written French and
demonstrate cultural awareness. This course
has.been approved to satisfy the Comprehensive
Arrw.u!aﬂon Agreement general education core
requirement in humanities/fine arts,

GEOGRAPHY

GEO 111 World Region G
it eg eography (3/0/3)

Prerequisites: ~ None

Corequisites:  None

Thl's course introduces the regional concept
which emphasizes the spatial association of
people and their environment. Emphasis is
placed on the physical, cultural, and economic
Systems that interact to produce the distinct
regions of the earth. Upon completion

§tudents should be able to describe variation;
in physical and cultural features of a region and
dem?nsh'ate an understanding of their functional

relationships. This course has been approved
10 satisfy the Comprehensive Articulation

I.Qgreemem general education core requirement

in social/behavioral sciences.

GERMAN
GER 111 Elementary Ger
o Yy man I (3/0/3)
Prerequisites:  None
Corequisites:  None

This course introduces the fundamental elements
of the German language within a cultural
context. Emphasis is placed on the development
ofbasic listening, speaking, reading, and writing
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skills. Upon completion, students should be able



to comprehend and respond _with grammatical
accuracy to spoken and writien Gerfnan and
demonstrate cultural awareness. This course
has been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in humanities/fine arts.

GRAPHIC ARTS

GRA 151 Computer Graphics I (1/3/2)

FA
Prerequisites: ~ None
Corequisites: ~ None

This course introduces the use of hart.iware an.d
software for production and design in graphic
arts, Topics include graphical user lflterface
and current industry uses such as fiemg_n, lay-
out, typography, illusn-atio_n, and imaging for
production. Upon completion, students should
be able to understand and use the‘oomptner asa
fundamental design and production tool.

GRA 152 Computer Graphics I (1/3/2)

SP

Prerequisites:  GRA 151

Corequisites: ~ None ‘ ,
This course covers advanced design and layout
concepts utilizing illustration, page layout, an_d
imaging software in graphic arts. En_:phasas
is placed on enhancing and developing the
skills that were introduced in GRA 151. Upon
completion, students should be able to select
and utilize appropriate software for design and
layout solutions.

GRA 153 Computer Graphics ITI (1/3/2)

FA
Prerequisites:  GRA 152
Corequisites: ~ None

This course is a continuation of GRA 152,
Emphasis is placed on advanced computer
graphics hardware and software applications.
Upon completion, students shculc? be able to
demonstrate competence in selection ar}d uti-
lization of appropriate software for specialized
applications.

GRA 154 Computer Graphics IV (1/3/2)
SP

Prerequisites:  GRA 153

Corequisites: ~ None

This course is a continuation of GR.A 153. E.m-
phasis is placed on advanced techniques using
a variety of hardware and software npplrcaupns
to produce complex projects. Upon corqplet:m,
students should be able to use electronic docu-
ment production tools.

GRA 164 Comp Graphics App 1V (0/3/1)

Sp a

Prerequisites: one

Corequisites: ~ GRA 154 . A
This course is designed to provide additional
hands-on training using computer soi_tware aqd
hardware for production and design in gra?hw
arts. Emphasis is placed on utilizing various
computer software and hardjware to prqduse
professional quality graphic arts projects.
Upon completion, students should be able to
effectively and efficiently use the computer as
a graphic arts production tool.

GRAPHIC DESIGN

GRD 110 Typography I (2/2/3)

FA

Prerequisites: ~ None

Corequisites:  None

Th:seqcomse introduces the history and mechan-
ics of type and its application to layout and de-
sign. Topics include typographic f.u_ndar'nentgls.
anatomy, measurements, composition, Tdennﬁ-
cation, and terminology. Upon complenor!, stu-
dents should be able to deanslratg. proﬁmency
in design application, analysis, specification, and
creation of typographic elements.

GRD 131 Tlustration I (1/3/2)
]S’:'erequisites: ART 131 or DES 125

or GRD 121

isites:  None

%t:lr:qc;u;::s introduces the application of m’de.r'
ing techniques to create illusu'ation.vi. Emphasis
is placed on controlling various media, methqu,
surfaces, design problems, and the app!‘opnate
media selection process. Upon comp_icu‘on. stu-
dents should be able to produce quality illustra-
tions from conception through finished artwork.

GRD 142 Graphic Design I (2/4/4)
SPrereqP uisites:  DES 135 or GRD 141 or
ART 121

Corequisites; ~ None _
This course covers the application of v!spal
elements and design principles in advertising
and graphic design. Topics include creation of
various designs, such as logos, advertisements,
posters, outdoor advertising, and publication
design. Upon completion, smdent?. s'hould be
able to effectively apply design principles and
visual elements to projects.

GRD 175 3-D Animation Design (1/4/3)
oD

Prerequisites:  GRD 151 or GRA 151
Corequisites: ~ None : ' _
This course explores three-dimensional anima-

tion design and production. Emphasis is placed

using three-dimensional animatioy sof ftv
from conceptualization to complv::tlon inc
ing design, illustration, color, spatial depth,
movement. Upon completion, students sh
be able to produce animation sequences
computer-related presentations.

GRD 180 Interactive Design (1/4/3)
SP

Prerequisites:  GRD 151 or GRA 151
Corequisites: ~ None ' _
This course covers skills and tu?hmques se
designing interactive prese‘nlat‘mns. Emph:
is placed on design, including m’terfnce
color, illustration, scripting, audio, typo
and animated elements. Upon comp
students should be able to design and pt
interactive presentations.

GRD 241 Graphic Design 111 (2/4/4)
FA

Prerequisites:  DES 136 or GRD 142
Corequisites: ~ None .
This course is an advaucec_‘l explo
various techniques and media _fm" ad
and graphic design. Emphasis is p
advanced concepts and sollutions to
and challenging graphic design problen
completion, students should be ahl-e tod
strate competence and professionalism
problem solving.

GRD 242 Graphic Design IV (2/4/4)
SP

Prerequisites:  GRD 241
Corequisites: ~ None : 3
This course is a continuation of G D
Emphasis is placed on using ad
techniques, concepts, strategies, andp
alism in all aspects of design. Upon
students should be able to conceplt
and produce designs for reproducti

GRD 280 Portfolio Design (ﬂ%v h
SP "

Prerequisites:  GRD 142 and GRD
GRA 152
Corequisites: ~ None

This course covers the otgzm_'
sentation of a dcsign/ad.verusm.
art portfolio and appropriate relates
Emphasis is placed on developm
ation of the portfolio, design and
a resume and self-promotional mi
interview techniques. Upon comt
dents should be able to prepare ai¢
ally present an effective portfolio
self-promotional materials.
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on developing essential skills and techniques

HEALTH

HEA 110 Personal Health/Wellness (3/0/3)
FA/SP

Prerequisites:  None
Corequisites:  None
This course provides an introduction to basic
personal health and wellness. Empbhasis is
placed on current health issues such as nutri-
tion, mental health, and fitness. Upon comple-
tion, students should be able to demonstrate an
understanding of the factors necessary to the
maintenance of health and wellness. This course
has been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

HISTORY

HIS 121 Western Civilization 1 (3/0/3)
FA/SP/SU

Prerequisites:  None

Corequisites:  None

This course introduces western civilization from
pre-history to the early modern era. Topics
include ancient Greece, Rome, and Christian
institutions of the Middle Ages and the emer-
gence of national monarchies in western Europe.
Upon completion, students should be able to
analyze significant political, socioeconomic,
and cultural developments in early western
civilization. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
social/behavioral sciences.

HIS 122 Western Civilization IT (3/0/3)
FA/SP/SU
Prerequisites:  None
Corequisites:  None
This course introduces western civilization
ﬁnm the early modern era to the present. Top-
ies include the religious wars, the Industrial
Revolution, World Wars 1 and I1, and the Cold
War. Upon completion, students should be able
10 analyze significant political, socioeconomic,
@d cultural developments in modern western
. Nilization. This course has been approved to
| *ﬂ‘lz[y the Comprehensive Articulation Agree-
| ‘i?'llgenera! education core requirement in
ial/behavioral sciences.

131 American History I (3/0/3)

PISU

isi None

_ None

Course is a survey of American history

i PTE-history through the Civil War era.
S Include the migrations to the Americas,

Colonial and revolutionary periods, the de-

+nent of the Republic, and the Civil War,

analyze significant political, socioeconomic,
and cultural developments in early American
history. This course has been approved to sat-
isfy the Comprehensive Articulation Agreement
general education core requirement in social/
behavioral sciences.

HIS 132 American History IT (3/0/3)
FA/SP/SU

Prerequisites:  None

Corequisites:  None

This course is a survey of American history
from the Civil War era to the present. Topics
include industrialization, immigration, the Great
Depression, the major American wars, the Cold
War, and social conflict. Upon completion,
students should be able to analyze significant
political, socioeconomic, and cultural develop-
ments in American history since the Civil War.
This course has been approved to satisfy the
Comprehensive Articulation Agreement general
education core requirement in social/behavioral
sciences.

HIS 141 Genealogy & Local History (3/0/3)
oD

Prerequisites:  None

Corequisites:  None

This course explores the role of the local
or family historian. Empbhasis is placed on
historical or genealogical research techniques
including a survey of local, state, and national
archival resources. Upon completion, students
should be able to conduct genealogical research
and do a major research project on local or
family history. This course has been approved
to satisfy the Comprehensive Articulation
Agreement for transferability as a premajor
and/or elective course requirement.

HIS 163 The World Since 1945 (3/0/3)

FA
Prerequisites:  None
Corequisites:  None

This course surveys world developments since
the end of World War I1. Topics include the
Cold War, nationalism, colonialism, the Third
World, the arms race, and global capitalism and
regionalism. Upon completion, students should
be able to analyze significant political, socioeco-
nomic, and cultural developments in the world
since 1945, This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment for transferability as a premajor and/or
elective course requirement.

HIS 221 African-American History (3/0/3)
SU

Prerequisites:  None
Corequisites:  None
This course covers African-American history

Completion, students should be able to

ics include African origins, the slave trade, the
Civil War, Reconstruction, the Jim Crow era,
the civil rights movement, and contributions of
African Americans. Upon completion, students
should be able to analyze significant political,
socioeconomic, and cultural developments in
the history of African Americans. This course
has been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

HIS 226 The Civil War (3/0/3)

(0))]
Prerequisites:  None
Corequisites:  None

This course examines the social, political,
economic, and ideological forces that led to
the Civil War and Reconstruction. Topics
include regional conflicts and sectionalism,
dissolution of the Union, military campaigns,
and the War s socioeconomic impact, aftermath,
and consequences. Upon completion, students
should be able to analyze significant political,
socioeconomic, and cultural developments in
the United States during the era of the Civil
War. This course has been approved to satisfy
the Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

HIS 227 Native American History(3/0/3)
oD

Prerequisites  None

Corequisites None

This course surveys the history and cultures
of Native Americans from pre-history to the
present. Topics include Native American
civilizations, relations with Europeans, and
the continuing evolution of Native American
cultures. Upon completion, students should
be able to analyze significant political,
socioeconomic, and cultural developments
among Native Americans. This course has
been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

HIS 232 History of the Old West (3/0/3)
oD

Prerequisites:  None

Corequisites:  None

This course surveys the development of the
western United States. Emphasis is placed on
Native American cultures, Manifest Destiny,
conflicts on the frontier, and subsequent
developments. Upon completion, students
should be able to analyze significant political,
socioeconomic, and cultural developments in
the western United States. This course has
been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a

from the Colonial period to the present. Top-
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premajor and/or elective course requirement.



HIS 236 North Carolina History (3/0/3)

FA

Prerequisites:  None

Corequisites:  None

This course is a study of geographical, politi-
cal, economic, and social conditions existing in
North Carolina from America’s discovery to
the present. Topics include native and immi-
grant backgrounds; colonial, antebellum, and
reconstruction periods; party politics; race rela-
tions; and the transition from an agrarian to an
industrial economy. Upon completion, students
should be able to analyze significant political,
socioeconomic, and cultural developments in
North Carolina. This course has been approved
to satisfy the Comprehensive Articulation Agree-
ment for transferability as a premajor and/or
elective course requirement.

HIS 237 The American Revolution(3/0/3)
oD

Prerequisites ~ None

Corequisites ~ None

This course introduces the political, socioeco-
nomic, religious, and ideological forces that led
to the American Revolution, and the courses and
consequences of the conflict. Topics include the
prewar situation, wartime internal dynamics, in-
ternational diplomacy, military strategy, tactics,
and campaigns, and the Revolution?s impact,
aftermath, and consequences. Upon completion,
students should be able to analyze significant
political, socioeconomic, religious, ideologi-
cal, international, and military developments
in the United States during the Revolutionary
Era. This course has been approved to satisfy
the Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

HORTICULTURE

HOR 112 Landscape Design I (2/3/3)

FA

Prerequisites:  None

Corequisites:  CIS 110

This course covers landscape principles and
practices for residential and commercial sites.
Empbhasis is placed on drafting, site analysis,
and common elements of good design, plant
material selection, and proper plant utilization.
Upon completion, students should be able to
read, plan, and draft a landscape design.

HOR 124 Nursery Operations (2/3/3)

FA
Prerequisites:  None
Corequisites:  None

This course covers nursery site and crop
selection, cultural practices, and production
and marketing methods. Topics include site
considerations, water availability, equipment,
irrigation, fertilization, containers, media, and

pest control. Upon completion, students should
be able to design and implement a nursery opera-
tion and grow and harvest nursery crops.

HOR 138 Greenhouse Veg Prod (1/2/2)
oD

Prerequisites: ~ None

Corequisites: ~ None

This course covers the production of green-
house vegetable crops. Emphasis is placed on
controlling the greenhouse environment, pro-
duction principles, insect and disease control,
and harvesting and marketing the crops. Upon
completion, students should be able to produce
and market a greenhouse vegetable crop.

HOR 142 Fruit & Vegetable Prod (1/2/2)

FA

Prerequisites: None

Corequisites: None

This course introduces the principles and
techniques of growing fruits and field-grown
vegetables. Topics include site selection, proper
varietal selection, nutritional values, cultural
techniques, harvesting and marketing, and insect
and disease control. Upon completion, students
should be able to demonstrate an understanding
of the principles related to the production of
selected fruits and vegetables,

HOR 160 Plant Materials T (2/2/3)

SP
Prerequisites:  None
Corequisites: ~ None

This course covers identification, culture, char-
acteristics, and use of plants. Emphasis is placed
on nomenclature, identification, growth require-
ments, cultural requirements, soil preferences,
and landscape applications. Upon completion,
students should be able to demonstrate knowl-
edge of the proper selection and utilization of
plant materials

HOR 162 Applied Plant Science (2/2/3)
FA

Prerequisites:  None

Corequisites:  None

This course introduces the basic concepts of
botany as they apply to horticulture. Topics
include nomenclature, physiology, morphol-
ogy, and anatomy as they apply to plant culture.
Upon completion, students should be able to ap-
ply the basic principles of botany to horticulture.

HOR 164 Hort Pest Management (2/2/3)
SP

Prerequisites:  None

Corequisites:  None

This course covers the identification and control
of plant pests including insects, diseases, and
weeds. Topics include pest identification and

plication. Upon completion, students should
be able to meet the requirements for North
Carolina Commercial Pesticide Ground Aps
plicators license. 4

HOR 166 Soils & Fertilizers (2/2/3)

FA
Prerequisites:  None
Corequisites:  None

This course covers the physical and ch
cal properties of soils and soil fertility
management. Topics include soil fo
classification, physical and chemical proj
testing, fertilizer application, and other am
ments. Upon completion, students shou
able to analyze, evaluate, and properly a
soils/media.

HOR 168 Plant Propagation (2/2/3)
SP

Prerequisites:  None

Corequisites:  None

This course is a study of sexual and
reproduction of plants. Emphasis is
on seed propagation, grafting, stem
propagation, micro-propagation, an
propagation techniques. Upon completic
dents should be able to successfully
ornamental plants.

HOR 213 Landscape Design 11
SP

Prerequisites:  HOR 112 and CIS 110
Corequisites:  None
This course covers residential and comn
landscape design, cost analysis, and ins
Emphasis is placed on job cost estimat
lation of the landscape design, and
techniques. Upon completion, stud
be able to read landscape design blueg

HOR 265 Adv Plant Materials (1/
)]

Prerequisites:  None
Corequisites: ~ None

This course covers important lan
Emphasis is placed on identifi
nomenclature, growth charact
tural requirements, and landscape
completion, students should be ab
select plants for specific landscape

HOR 273 Hor Mgmt &

FA
Prerequisites:  None
Corequisites:  None

This course covers the steps in'
or managing a horticultural bus!
include financing, regulations, m:
employer/employee relations,

chemical regulations; safety, and pesticide ap-
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business plans, and operational.

Proved to satisfy the Comprehensive Articulation

HUM 120 Cultural Studi
ik es (3/0/3)

ofa

a horticultural business, Upon completion,

students should be able to assume ownership or

management of a horticultural business.
HUMANITIES

HUM 110 Technology and Soci
FA/SP/SU . e Al

Prerequisites:  None
Corequisites:  None
This course considers technological change
from hl;torical, artistic, and philosophical
perspectives and its effect on human needs and
concerns. Emphasis is placed on the causes and
consequences of technological change. Upon
completion, students should be able to critically
evaluate the implications of technology, This
course has been approved 1o Satisfy the Compre-
hensive Articulation Agreement general educa-
tion core requirement in humanities/fine arts.

HUM 115 Critical Thinking (3/0/3)

sp

Prerequisites;  With a grade of C or better
_ in RED 090 and ENG 090

Corequisites:  None

':l'his course introduces the use of critical think-
ing skillls in the context of human conflict.
Emphasis is placed on evaluating information
problem_ solving, approaching cross-cultura;
pFrspectlves, and resolving controversies and
dl}emmas Upon completion, students should
be able to demonstrate orally and in writing the
use of c'n'tical thinking skills in the analysis of
#ppropriate texts. This course has been ap-

“A8reement general education core requirement
i humanities/fine arts,

?l_irequisites:
ej.f__ﬁ_?_Equisites:

This coure

None

None

irse introduces the distinctive features
WmS:ula.r culture. Topics include art, his-
Js music, literature, politics, philosophy, and
8100, Upon completion, students should be
10 appreciate the unique character of the
Culture. This course has been approved
the Comprehensive Articulation Agree-
_gefvera! education core requirement in
“Manities/fine arts.

122 Southern Culture (3/0/3)

 Course explores the major qualities that
~1¢ South a distinct region, Topics include
* Politics, literature, art, religion, race rela-
the role of social class in historical

‘

st|.1.de_nts should be able to identify the charac-
teristics that distinguish Southern culture. This
course has been approved to satisfy the Compre-
i{emrueArffcuIarfon Agreement general educa-
tion core requirement in humanities Jine arts.

ggM 123 Appalachian Culture (3/0/3)
Prerequisites:  None

Corequisites:  None
This course provides an interdisciplinary study
of the unique features of Appalachian culture.
Topics include historical, political, sociological
gsycl_mlogical, and artistic features which dis:
tinguish this region. Upon completion, students
:hould be able to demonstrate a broad-based

wareness and appreciation of i
Fulttue. This course has been appﬁiﬂjzl:::
isfy the Comprehensive A riculation Agreement
pre-major andfor elective course requirement,

;IAL;I;:,ISO Myth in Human Culture (3/0/3)
Prerequisites:  None
'(riho.requisitw: None
15 course provides an in-depth stud:
and legends. Topics includeel’;e vaﬁgdo:on:ryct::
of myths and their influence on the individual
and society within diverse cultural contexts.
Upon completion, students should be able to
demonstrate a general familiarity with myths
and a broad-based understanding of the influ-
ence of myths and legends on modem culture.
This course has been approved to satisfy the
Comprehensive Articulation Agreement gen-

eral education core requirement in humanities/
fine arts.

gl!),lM 150 Amer Women’s Studies (3/0/3)

Prerequisites:  None

Corequisites:  None

This course provides an inter-discipli
study of the history, literature, and SOCII;: To:?s’
of American women from Colonial times to
the present. Emphasis is placed on women’s
roles as reflected in American language usage
education, law, the workplace, and mainstrean;
culture. Upon completion, students should
be able to identify and analyze the roles of
wo.men as reflected in various cultural forms.
This course has been approved to satisfy the
CampmhemiwAm’cufaﬁanAgreememgeneral

education core requirement in humanities/fine
arts.

HUM 220 Human Values and
s and Mean (3/0/3)

Prerequisites:  ENG 11)
Co_rtqujsites: None
This course presents some major dimensions of

porary contexts, Upon completion,

erature, philosophy, and history. Topics include
the search for identity, the quest for knowledge
the need for love, the individual and society, and,
the meaning of life, Upon completion, students
should be able to recognize interdisciplinary
connections and distinguish between open and
cI(_)sed questions and between narrative and
scientific models of understanding. This course
ka.r‘been approved to satisfy the Comprehensive
Amc.u!aﬂon Agreement general education core
requirement in humanities/fine arts,

:!;IM 230 Leadership Development (3/0/3)
Prerequisites:  ENG 11]

Corequisites:  None

This course explores the theories and techniques
of leadership and group process. Emphasis is
pIaced.on leadership styles, theories of group
d;nlgmlcs. and the moral and ethical responsi-
bilities of leadership. Upon completion, students
sh?uld be able to identify and analyze a personal
philosophy and style of leadership and integrate
thgce concepts in various practical situations,
This course has been approved to satisfy the
Comprehensive Articulation Agreement Jor
transferability as a premajor and/or elective
course requirement.

HYDRAULICS

;{:D 110 Hydraulic Pneumatics | (2/3/3)
Prerequisites:  None

Corequisites:  None

This course introduces the basic components
and functions of hydraulic and preumatic sys-
tems. Topics include standard symbols, pumps
control v_alves, control assemblies, actuators:
FRL, maintenance procedures, and switching
and control devices, Upon completion, students
shc_)uld be able to understand the operation of a
ﬂ_uld power system, including design, applica-
tion, and troubleshooting.

INDUSTRIAL SCIENCE

ISC 112
SuU
Prerequisites:  None

Corequisites:  None

T!-us course introduces the principles of indus-
trial safety. Emphasis is placed on industrial
s.af‘ety and OSHA and environmental regula-
tions. Upon completion, students should be able

to d_emuns:mte knowledge of a safe working
environment,

Industrial Safety (2/0/2)

human experience as reflected in art, music, lit-
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ISC 220 Lean Manufacturing (2/2/3)

sp

Prerequisites:  None

Corequisites:  None

This course introduces students to the concept
of lean manufacturing as a means of waste
reduction. Topics include the examination of
manufacturing operations and the incorporation
of lean techniques to reduce waste, cost, time,
and materials in manufacturing processes. Upon
completion, students should be able to demon-
strate an understanding of lean manufacturing
systems and how they benefit the environment
and business.

INFORMATION SYSTEMS
SECURITY

SEC 110 Security Concepts (3/0/3)

FA/SP

Prerequisites:  None

Corequisites: ~ None

This course introduces the concepts and issues
related to securing information systems and
the development of policies to implement
information security controls, Topics include
the historical view of networking and security,
security issues, trends, security resources,
and the role of policy, people, and processes
in information security. Upon completion,
students should be able to identify information
security risks, create an information security
policy, and identify processes to implement and
enforce policy.

SEC 150 Secure Communications (2/2/3)

SP

Prerequisites:  SEC 110 and NET 125
Corequisites:  None

This course provides an overview of current
technologies used to provide secure transport
of information across networks. Topics include
data integrity through encryption, Virtual
Private Networks, SSL, SSH, and IPSec. Upon
completion, students should be able to implement
secure data transmission technologies.

SEC 160 Secure Admin I (2/2/3)
Sp
Prerequisites:  SEC 110 and NET 125

Corequisites: None
This course provides an overview of security
administration and fundamentals of designing
security architectures. Topics include
networking technologies, TCP/IP concepts,
protocols, network traffic analysis, monitoring,
and security best practices. Upon completion,
students should be able to identify normal
network traffic using network analysis tools and
design basic security defenses,

JAPANESE

JPN 111 Elementary Japanese I (3/0/3)

oD

Prerequisites:  None

Corequisites:  None

This course introduces the basic fundamentals of
the Japanese language within a cultural context
of the Japanese people and its history. Emphasis
is placed on the basic skills in speaking, reading,
writing, and comprehension of spoken language.
Upon completion, students should be able to
have a communicative competence in speaking,
listening comprehension, reading, and writing
at a beginning level with attention to cultural
awareness. This course has been approved
to satisfy the Comprehensive Articulation
Agreement general education core requirement

inhumanities/fine arts.

JPN 181 Japanese Lab 1 (0/2/1)
oD

Prerequisites:  None
Corequisites: ~ None

. This course provides an opportunity to enhance
acquisition of the fundamental elements of the
Japanese language. Emphasis is placed on the
progressive development of basic listening,
speaking, reading, and writing skills through
the use of various supplementary learning
media and materials. Upon completion, students
should be able to comprehend and respond with
grammatical accuracy to spoken and written
Japanese and demonstrate cultural awareness.
This course has been approved to satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

JOURNALISM

JOU 110 Intro to Journalism (3/0/3)
FA/SP

Prerequisites: None

Corequisites:  None

This course presents a study of journalistic news,
feature, and sports writing. Emphasis is placed
on basic news writing techniques and on related
legal and ethical issues. Upon completion, stu-
dents should be able to gather, write, and edit
news, feature, and sports articles. This course
has been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement,

LEGAL EDUCATION

LEX 110 Intro Paralegal Study (2/0/2)
FA

Prerequisites:  None

Corequisites:  None

This course introduces the paralegal pro
and the legal system and an emphasis is pl;
on the role of professional and legal ethics
ics include regulation, ethics, case analysis,
reasoning, career opportunities, profe:
organizations, terminology and other
topics. Upon completion, the student
be able to understand the role of a pa
and identify the skills, knowledge and
required or paralegals.

LEX 120 Legal Research/Writing I (2/23
FA e
Prerequisites:  None
Corequisites:  None
This course introduces the techniques o
research and writing. Emphasis is p
locating, analyzing, applying, and
sources of law; effective legal writing,

ing proper citation; and the use of ele
research methods. Upon completion,
should be able to perform legal rese
wriling assignments using techniques
in the course.

LEX 121 Legal Research/Writing 11
8B ol .
Prerequisites: LEX 120
Corequisites:  None

This course covers advanced topi:
research and writing. Topics inc
complex legal issues and assignments i
preparation of legal memos, briefs, .
documents and the advanced use of e
research methods. Upon completio
should be able to perform legal
writing assignments using techniqs
in the course.

LEX 130 Civil Injuries (3/0/3)
Sp

Prerequisites:  None
Corequisites:  None

This course covers traditional tort
the evolving body of individual
by statute. Topics include intenti
intentional torts with emphasis
strict liability, civil rights, work]
vironmental liability, remedies,
Upon completion. students she
recognize, explain, and evaluate
civil injuries and related defenses.

176

Sommercial paper,
;fx 160 Criminal Law & Procedure (21213)

|
- Prercquisites:  None
L I uisites:
WIS course intrtfduces substantive criminal law
iﬂm‘em'c'cr.'dural rights of the accused. Topics in-
.elefncms of state/federal crimes, defenses,
_f‘hsutunonal issues, pre-trial and trial process,

I
%210 Real Property 1 (3/0/3)

LEX 140 Civil Litigation I (3/0/3)
SP
Prerequisites:  None
Corequisites:  None
This course introduces the structure of th

e legal
system md the rules governing civil litigation,
Topics mf:ll_zde Jurisdiction state and federa]
rules of"clwl procedure and evidence, Upon
completion, students should be able to assist an
attorney in pre-litigation matters and reparati
of pleadings and motions, g =

II;:X 141 Civil Litigation I1 (2/2/3)
Prerequisites: LEX 140
Corequisites:  None

'I.“hi_s course covers the paralegal’s role in the
c.ml 'Iltlgation process. Topics include inves-
tigation, interviewing, pleadings, motions
discovery, and trial and appellate procedm'es.,
Upfm completion, students should be able to
assist an attorney in preparing, directing, and
organizing documents for civil litigation,

;.;:x 150 Commercial Law (2/2/3)
Prerequisites:  None
Corequisites:  None
This course covers legally enforceable agree-
n::ents, forms of organization, and selected por-
tions of the Uniform Commercial Code. Topics
include drafting and enforcement of contracts,
leasgs. and related documents and selection
ind implementation of business organization
forms, sales, and commercial papers, Upon
tompletion, students should be able to apply
lhe‘elements of a contract, prepare various
ness documents, and understand the role of

None

: ther related topics. Upon completion,

ts s!wuld be able to explain elements of
M erimes and assist an attorney j repar-
6 8 crimina case, 531

u_isites: None
Quisites:  None
._‘;‘?lt.se i.ntroduces the study of real property
Pics include the distinction between real
: ﬁfom::,a! Property, various estates, mechan-
€yance and encumbrance, recorda-

ics_. Uppn completion, students should be able
to ldmufy_es!au:& forms of deeds, requirements
for recording, and procedures to. enforce rights
to real property,

;,II,EX 211 Real Property II (1/4/3)
Prerequisites: LEX 210
Corequisites:  None

This course continues the study of real property
lf:w relating to title examination and prepara-
tion of closing documents. Topics include use
of coyrthf)use and other public records in title
eXxamination and preparation of documents re-
quired in real estate transactions and closings
Upon completion, students should be able t(;
plotfdlmﬂ_ a description, perform complete title
v.-txsn_unauon. draft closing documents including
title insurance forms, and prepare disbursement
reconciliation.

LEX 240 Family Law (3/0/3)

FA
Prerequisites:  None
Corequisites:  None

Thjs_ course covers laws governing domestic
rglanons. Topics include marriage, separation
d_worce. child custody, support, property divi-’
sion, adoption, domestic violence, and other re-
lated topics. Upon completion, students should
be able to interview clients, gather information
and draft documents related to family law. '

;_::x 250 Wills, Estates, & Trusts (2/2/3)
Prerequisites:  None

Corequisites:  None

This course covers various types of wills, trusts
prol?ate, eéstate administration, and inteslacy’
Toprf:s include types of wills and executio:;
fequirements, caveats and dissents, intestate
sycc_essmn, inventories and accountings
dxsl_nbution and settlement, and other related‘
topics.  Upon completion, students should be
able to drafl simple wills, prepare estate forms,
undefsland administration of estates including
taxation, and explain terms regarding trusts.

LEX 260 Bankruptcy & Collections (3/0/3)

FA
Prerequisites:  None
Corequisites:  None

This course provides an overview of the laws
of bankruptcy and the rights of creditors and
debtors. Topics include bankruptcy procedures
auq estate management, attachment, claim and
dclw_ery, repossession, foreclosure, collection
garnishment, and post-judgment col!ection'
procedure. Upon completion, students should
be abl? 1o prepare and file bankruptcy forms
collection letters, statutory liens, and col]ectim:;

Specia] proceedings, and other related top-

LEX 270 Law Office Mgt/Tech (1/2/2)

SP
Prerequisites:  OST 134
Corequisites:  None

This course provides an overview of law of-
_ﬁce management and organization, Topics
mclufle office forms, filing systems, billing/time
Ifeepmg, computer systems, calendar systems,
library administration, case management, office/
personnel procedures, ethics, and technology.
Upon completion, students should be able
to establish and maintain various law office
Systems, monitor case progress, and supervise
non-lawyer personnel.

;::x 280 Ethics & Professionalism (2/0/2)

Prerequisites:  None

Corequisites:  None

This course reinforces legal ethics and the role
of the paralegal ina professional work environ-
ment. Topics include a review of ethics, em-
ployment opportunities, and search lechni;]ues'
paralegal certification; and other related topics'
Upon completion, students should be able to

understand the paralegal’s role in th i
practice of law, ity

LOGISTICS MANAGEMENT

ll;‘:)(; 10 Introduction to Logistics (3/0/3)
Prerequisites:  None

Comuisims: None

Thtg course provides an overview of logistics
:I‘oplc_s include traffic management, warchaus:
g, inventory control, material handling
global logistics, and the movement and smragc’
of goods from raw materials sources to end
consumers. Upon completion, students should
be _ab.le to identify the different segments of
logistics and use the terminology of the industry.

;,;)c 120 Global Logistics (3/0/3)

Prerequisites: LOG-110

Corequisites: None

This course examines logistics operations
processes, and modes of transportation in an’
interdependent world economy. Emphasis is
p!af:ed on freight forwarding operations, ana-
lyzing a_nd selecting transportation mode; and
processing of import/export documenta.tion.
;Jr;p:: comgletion. students should be able to

ge and coordinate th i

e € transportation of

;.‘:IG 125 Transportation Logistics (3/0/3)

Prerequisites: None

of judgments.
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Co_requisites: None
This course covers the role and importance of



the transportation industry. Th_is is an overview
of transportation emphasizing its en\r{rolfmental
and sociological aspects, economic 'lmpact.
services, regulatory guidelines, policies, and
its future. Upon completion, students shc.uuld
be able to identify modes of transportation,
interpret governing regu!ations, and de:v,cnbe
the principles and terminology used in the
transportation industry.

LOG 210 Fleet Management (3/0/3)

FA

Prerequisites: LOG-1 10

Corequisites: None

Thi:gourse covers the management of transpor-
tation, fleet operations, and safety._Empha_sz's is
placed on DOT safety regulations in the hiring,
training, and supervision of drivers in transpor-
tation. Upon completion, students shc_»uld be ab_le
to write a safety program for drivers mvolvgad in
interstate commerce following DOT regulations.

LOG 211 Distribution Management (2/2/3)
FA

Prerequisites: LOG-110

requisites: None

%‘:is cou:'se covers the functions, technique;
and tools utilized in warehousing m_'ld distri-
bution centers and their role in business and
logistics. Emphasis is placed on warehouse
and distribution center management, Opera-
tions, productivity, software systems, glckmg,
automation, cross docking, safety, security, ma-
terial handling, benchmarking, and cost. Up_on
completion, students should be ghle.to describe
the role of warehouses and dismbu!.mn centers,
apply industry principles and tefn.unology, and
understand distribution productivity measures.

LOG 220 Logistics Management (3/0/3)

SP

Prerequisites: LOG-110

Corequisites: None

This course covers the management of . the
movement and storage of goods'and analysis of
total costs involved. Emphasis is placed on the
monitoring of inventory using a'utomated sys-
tems, managing the storage function, warehous-
ing, and distribution. Upon completion, §tudents
should be able to describe \..varehou:smg and
facility layouts, identify material handling meth-
ods, and apply inventory control procedures.

LOG 230 Transportation Mgmt (3/0/3)

SP

Prerequisites: LOG-110

Corequisites: None ) .

This course covers the function of shippers an.d
carriers in the transportation industry. Em.phasns
is placed on negotiating price and service re-

processing claims. Upon completion, s.tudents
should be able to compare common carriers
company operated transportation for service s'nd
cost, interpret pricing structures, and determine
carrier liability.

MACHINING

MAC 111 Machining Technology I (2/12/6)
FA

Prerequisites: ~ None

Corequisites: ~ None ) y
This course introduces machining operations
as they relate to the metalworking industry.
Topics include machine shop safety, measuring
tools, lathes, drilling machines, saws, rfnllmg
machines, bench grinders, and layout instru-
ments. Upon completion, students shquld be
able to safely perform the basic operations of
measuring, layout, drilling, sawing, turning,
and milling.

MAC 112 Machining Technology IT (2/12/6)
SP
Prerequisites: MAC 11 1

isites:  None
(I:“h)ir:?:ginse provides additional inslrugtion and
practice in the use of precision measuring tools,
lathes, milling machines, and gr:{lders. Empha
sis is placed on setup and operation of machine
tools including the selection and use of work
holding devices, speeds, feeds, cutting tools, and
coolants. Upon completion, students shou!d‘be
able to perform basic proced_ures on precision
grinders and advanced operations of measuring,
layout, drilling, sawing, turning, and milling.

MAC 113 Machining Tech III (2/12/6)
Su

Prerequisites:
Corequisites: ~ None ]

This course provides an introduction to ad-
vanced and special machining operations.
Emphasis is placed on working to specified
tolerances with special and advanced setups.
Upon completion, students should be able to
produce a part to specifications.

MAC 112

MAC 114 Intro to Metrology (2/0/2)
FA

Prerequisites:  None

Corequisites;  None .
m:gmc introduces the care and use f:f preci-
sion measuring instruments. Emphasis 1s placed
on the inspection of machine parts and use of a
wide variety of measuring instruments. Upon
completion, students should be abl_e to demon-
strate the correct use of measuring instruments.

MAC 121 Intro to CNC (2/0/2)

) 4
Prerequisites: ~ None
Corequisites: ~ None

This course introduces the concepts and capa-
bilities of computer numerical cotrtrol machine
tools. Topics include setup, operation, and basig :
applications. Upon completion, students should
be able to explain operator safety, machine
protection, data input, program preparation, and
program storage.

MAC 122 CNC Turning (1/3/2)

FA

Prerequisite: MAC 111

Corequisite: None :
This course introduced the programming S
and operation of CNC turning centers. T
include programming formats, conu:ol !
tions, program editing, part productio
inspection. Upon completion, students _
be able to manufacture simple parts using S~-:.
turning centers. -

MAC 124 CNC Milling (1/3/2)
SP

Prerequisites: ~ MAC 111
Corequisites: ~ None .
This course introduces the manual p
ming, setup, and operation of CNC? :
centers. Topics include pmmlng
control functions, program editing, pa:t
tion, and inspection. Upon omqpleuon
should be able to manufacture simple pa
CNC machining centers.

MAC 151 Machining Calculations |
SP

Prerequisites: ~ None
Corequisites: ~ None g
This course introduces basic calculati

relate to machining occupations. E |
placed on basic calculations and their
tions in the machine shop. Upon con
students should be able to perform bi
calculations. 4
MAC 152 Adv Machining Calc (17212
Su

Prerequisites: ~ None
Corequisites: ~ None .
Th::qcl:)uﬁe combines mathematical
with practical machine shop appl
problems. Emphasis is placed on
lead screws, indexing problems, and
cations in the machine shop. Upon CO%
students should be able to calculate SO
machining problems

i i oods, identify-
quirements in the move_n‘tenl of goods,
ing areas of carrier liability, and the methods for
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Prerequisites: Wit a grade of C or better
in MAT 060
.CDItquisites: RED 080

| “oncepts and problem solving. Topics include
Signed numbers, exponents, order of opera-

Plynomials, factoring, and elements of geom-
£y Upon completion, students should be able
- “2pply the above concepts in problem solving
Bsing appropriate technology.

| EAT 080 Intermediate Algebra (3/2/4)

MASONRY

MAS 140 Intro to Masonry (1/2/2)
SP

Prerequisites:  None

Corequisites:  None

This course introduces basic principles and
practices of masonry. Topics include standard
tools, materials, and practices used in basic
masonry and other related topics. Upon comple-
tion, students should be able to demonstrate an
understanding of masonry and be able to use
basic masonry techniques.

MATHEMATICS

MAT 060 Essential Mathematics (3/2/4)
FA/SP/SU

Prerequisites:  Appropriate placement
test score.
Corequisites:  None

This course is a comprehensive study of math-
ematical skills which should provide a strong
mathematical foundation to pursue further study.
Topics include principles and applications of
decimals, fractions, percents, ratio and propor-
tion, order of operations, geometry, measure-
ment, and elements of algebra and statistics.
Upon completion, students should be able to
perform basic computations and solve relevant,
multi-step mathematical problems using tech-
nology where appropriate.

MAT 070 Introductory Algebra (3/2/4)
FA/SP/SU

This course establishes a foundation in algebraic

lm;, simplifying expressions, solving linear
ons and inequalities, graphing, formulas,

P/SU

With a grade of C or better
in MAT 070

RED 080

Course continues the study of algebraic
15 with emphasis on applications. Topics
“0¢ factoring; rational expressions; rational
°his; rational, radical, and quadratic equa-
.1 SYstems of equations; inequalities; graph-
Ctions; variations; complex numbers;
Ments of geometry. Upon completion,
1S should be able to apply the above

concepts in problem solving using appropriate
technology.

MAT 101 Applied Mathematics 1 (2/2/3)

FA

Prerequisites: ~ With a grade of C or better in
MAT 060

Corequisites: None

This course is a comprehensive review of
arithmetic with basic algebra designed to meet
the needs of certificate and diploma programs.
Topics include arithmetic and geometric skills
used in measurement, ratio and proportion,
exponents and roots, applications of percent,
linear equations, formulas, and statistics. Upon
completion, students should be able to solve
practical problems in their specific areas of
study. This course is intended for certificate
and diploma programs.

MAT 110 Math Measurement (2/2/3)

FA

Prerequisites: ~ With a grade of C or better
in MAT 070

Corequisites: ~ None

This course provides an activity-based approach
to utilizing, interpreting, and communicating
data in a variety of measurement systems. Top-
ics include accuracy, precision, conversion, and
estimation within metric, apothecary, and avoir-
dupois systems; ratio and proportion; measures
of central tendency and dispersion; and charting
of data. Upon completion, students should be
able to apply proper techniques to gathering,
recording, manipulating, analyzing, and com-
municating data.

MAT 115 Mathematical Models (2/2/3)
FA/SP/SU
Prerequisites: ~ With a grade of C or better
in MAT 070
Corequisites:  None
This course develops the ability to utilize math-
ematical skills and technology to solve problems
at a level found in non-mathematics-intensive
programs. Topics include applications to per-
cent, ratio and proportion, formulas, statistics,
functional notation, linear functions and their
groups, probability, sampling techniques, scatter
plots, and modeling. Upon completion, students
should be able to solve practical problems,
reason and communicate with mathematics,
and work confidently, collaboratively, and
independently.

MAT 121 Algebra/Trigonometry I (2/2/3)

FA

Prerequisites: ~ With a grade of C or better
in, MAT 070

Corequisites:  None

This course provides an integrated approach

to technology and the skills required to ma-

nipulate, display, and interpret mathematical
functions and formulas used in problem solv-
ing. Topics include simplification, evaluation,
and solving of algebraic and radical functions;
complex numbers; right angle trigonometry;
systems of equations; and the use of technol-
ogy. Upon completion, students should be able
to demonstrate an understanding of the use of
mathematics and technology to solve problems
and analyze and communicate results.

MAT 122 Algebra/Trigonometry I (2/2/3)
sp

Prerequisites:  MAT 121

Corequisites:  None

This course extends the concepts covered in
MAT 121 to include additional topics in algebra,
function analysis, trigonometry, and systems
of equations. Topics include translation and
scaling of functions, Sine Law, Cosine Law,
complex numbers, vectors, statistics, and sys-
tems of equations. Upon completion, students
should be able to demonstrate an understanding
of the use of technology to solve problems and
to analyze and communicate results.

MAT 140 Survey of Mathematics (3/0/3)
FA/SP/SU

Prerequisites: ~ With a grade of C or better
in MAT 070
Corequisites:  None

This course provides an introduction in a non-
technical setting to selected topics in mathemat-
ics. Topics include, but are not limited to, sets,
logic, probability, statistics, matrices, mathemat-
ical systems, geometry, topology, mathematics
of finance, and modeling. Upon completion,
students should be able to understand a variety
of mathematical applications, think logically,
and be able to work collaboratively and inde-
pendently. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
mathematics for the Associate in Arts degree.

MAT 140A Survey of Math Lab (0/2/1)
oD
Prerequisites:  With a grade of C or better
in MAT 070
Corequisites;  MAT 140
This course is a laboratory for MAT 140. Em-
phasis is placed on experiences that enhance the
materials presented in the class. Upon comple-
tion, students should be able to solve problems,
apply critical thinking, work in teams, and com-
municate effectively. This course has been ap-
proved to satisfy the Comprehensive Articulation
Agreement general education core requirement
in mathematics for the Associate in Arts degree.
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MAT 151 Statistics I (3/0/3)
A/SP/SU
ll:wrequisites: With a grade of C or better
in MAT 080
Corequisites: ~ MAT 151A
This course provides a proje_ct-based ‘ap!:roglé
to the study of basic probability, m?uveﬂm
inferential statistics, and decision making. Em-
;ﬂnsisisplaoedonmmmesofcent{ulwqdmcy
and dispersion, correlation, regression, d;scretc
and continuous probability distributions, quality
control, population parameter estimation, and
hypothesis testing. Upon completion, students
should be able to describe imp?nanl character-
istics of a set of data and draw mfucm_;esabom
a population from sample data. This course
has been approved 10 satisfy the Compmhe_m—
sive Articulation Agreement general education
core requirement in mathematics (Quantitative

Option).

MAT 151A Statistics I Lab (0r2/1)
FA/SP/SU
Prerequisites: With a grade of C or better
in MAT 080

orequisites: MAT 151
fI:him:nm.u'seisalal:u:t*at.ory for MAT 151. Em-
phasis is placed on expeneuces that enhance
the materials presented in the class. Upon
completion, students should be able to solve
problems, apply critical thinking, work in teams,
and communicate effectively. This course h_as
been approved to satisfy the Comprgb_emwe
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

MAT 161 College Algebra (3/0/3)
A/SP/SU

in MAT 080
uisites:  None :
Cﬁ?wm provides an integrated technological

approach to algebraic topics used in problem
solving. Emphaslsg is is placed on equations a:}d mu:—d
equalities; polynomial, rational, ex?onenu
logarithmic functions; and graphing and data
analysis/modeling. Upon completion, smd:’td:
should be able to choose an appropriate mode
toﬁtadatasetandusemcmodel t‘or.analysns
and prediction. This course is not dmgmd for
students intending to take MAT 171. Thisisthe
most appropriate prerequisite course fm: MAT
263, This course has beenappmvedtasah.wme
Comprehensive Articulation Agreement general
education core requirement in mathematics for
the Associate in Arts Degree.

MAT 161A College Algebra Lab (0/2/1)

oD

Prerequisites: ~ Witha grade of C or better
in MAT 080

Corequisites: MAT 161

This course is a laboratory for MAT 161. Em-
phasis is placed on experiences that enhance
the materials presented in the class. Upon
completion, students shouidl be able to solve
problems, apply critical thinking. \-\fork in wm;i
and communicate effectively. This course h

been approved to satisfy the Compm_*h.enswe
Articulation Agreement for !mnsferal{:lto’ asa
premajor and/or elective course requirement.

MAT 167 Discrete Mathematics (3/0/3)
Sp
Prerequisites:  MAT 121, MAT 161, MAT
e 171, or MAT 280

uisites:  None )
gz;:qwmse is a study of discrete m_athe‘m?;se
with emphasis on applicati(fns. Topics mc'l
pumber systems, combinations/permutations,
mathematical logic/proofs, 'sets{counu'ng,
Boolean algebra, mathematical induction,
trees/graphs, and algorithms. Upon comple-
tion, students should be able to den?onstmte
competence in the topics covered. This course
has been approved for transfer under the
Comprehensive Articulation Ag;eeme:m as a
premajor and/or elective course requirement.

MAT 171 Precalculus Algebra (3/0/3)
FA/SP

Prerequisites: ~ Witha grade of C or better
in MAT 080
Corequisites: MAT 171A

i is the first of two courses designed
Tt:l;::ht::zc topics which are t_‘un_damenml to
the study of calculus. Emphasis is plm@d on
equations and inequalities, 1‘ummons_(lm;\':ar“i
polynomial, rational), systems of equauon:} an
inequalities, and parametric equations. plor;
completion, students should be ab'le to SOV‘
practical problems and use appropriate moﬁ: s
for analysis and predictions. Students ﬁrho ve
credit for MAT 161 should not take this course
without consulting with the Math DWISIlOI'l
Chair. This course has been approved to satisfy
the Comprehensive Articulation Agreement gen-
eral education core requirement in mathematics.

MAT 171A Precalculus Algebra Lab (0/2/1)
FA/SP

Prerequisites: ~ Witha grade of C or better

in MAT 080
A 1

Corequisites: MAT 17

This course is a laboratory for MAT 171. Em-
phasis is placed on experiences that enhance
the materials presented in the class. Upon
completion, students should be able to solve

been approved to satisfy the Compmlfe :
Articulation Agreement for tramferab_ihry ¢
premajor and/or elective course requirement.

MAT 172 Precalculus Trigonometry (3/0/ )

Corequisites:
ﬂur:qwnse is the second o(z:lvo courses
si to emphasize topics which are fundame
ta?::‘:he study of calculus. Emphasisis p

1 1 i f Iransce
on properties and applications O
functions and their graphs, ngh.t and :;
triangle trigonometry, conic .
tors. Upon completion, students should be
to solve practical problems a'nd_use Appro
models for analysis and prediction. Th
has been approved 1o satisfy the Comp
Articulation Agreement gml educa
requirement in mathematics.

MAT 172A Precalculus Trig Lab (0 2 :
SP/SU

Prerequisites: MAT 171
Corequisites: MAT 172 |
This course is a laboratory for MAT
phasis is placed on experiences that €
the materials presented in the ¢
completion, students sho_uld. be ab
problems, apply critical mmhng.. -
and communicate effectively. Th
been approved to satisfy the Comj
Articulation Agreement for fransjer
premajor and/or elective course req

MAT 175 Precalculus (4/0/4)
P/SU

:::Sequisiies: High School A 2
Trigonometry or 4.
B or better in

Corequisites: MAT 17§A
This course provides an intense
topics which are fundamental t
calculus. Emphasis is placed on 1
their graphs with special _a:te?
mial, rational, exponential, i€
igonometric functions, and anal!
etry. Upon completion, students St
to solve practical problems and use 8PFES

models for analysis and prediction. AA%
hmbeenappmved:osmisﬁrﬂt omp

Articulation Agreement

requirement in mathematics.

MAT 175A Precalculus Lab (0

FA/SP/SU .
Prerequisites: With a grade
in MAT 080

Corequisites; : .
This course is a laboratory for

problems, apply critical thinking, work in {¢ams,
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phasis is placed on experiences &

and communicate effectively. This course

~ eourse has been approved to satisfy the Com-

the materials presented in the class. Upon
completion, students should be able to solve
problems, apply critical thinking, work in teams,
and communicate effectively. This course has
been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

MAT 271 Calculus I (3/2/4)
FA/SP/SU

Prerequisites:  MAT 172 or MAT 175
Corequisites: ~ None

This course covers in depth the differential
calculus portion of a three-course calculus
sequence. Topics include limits, continuity,
derivatives, and integrals of algebraic and
transcendental functions of one variable, with
applications. Upon completion, students should
be able to apply differentiation and integration
techniques to algebraic and transcendental func-
tions. This course has been approved to satisfy
the Comprehensive Articulation Agreement gen-
eral education core requirement in mathematics.

MAT 272 Calculus I1 (3/2/4)
FA/SP

Prerequisites:  MAT 271
Corequisites:  None

This course provides a rigorous treatment of
integration and is the second calculus course
in a three-course sequence. Topics include
“applications of definite integrals, techniques of
integration, indeterminate forms, improper inte-
grals, infinite series, conic sections, parametric
equations, polar coordinates, and differential
equations. Upon completion, students should
be able to use integration and approximation
techniques to solve application problems. This

Prehensive Articulation Agreement general
education core requirement in mathematics.

;AT 273 Calculus ITI (3/2/4)

Prerequisites:  MAT 272
I5l3requ isites:  None
course covers the calculus of several
Variables and is third calculus course in a
course sequence. Topics include func-
of several variables, partial derivatives,
ple integrals, solid analytical geometry,
“valued functions, and line and surface
grals.  Upon completion, students should
le to solve problems involving vectors
 functions of several variables. This course
approved to satisfy the Comprehensive
tion Agreement general education core
in mathematics.

MAT 280 Linear Algebra (3/0/3)

FA
Prerequisites:  MAT 271
Corequisites:  None

This course provides a study of linear algebra
topics with emphasis on the development of
both abstract concepts and applications. Topics
include vectors, systems of equations, matrices,
determinants, vector spaces, linear transforma-
tions in two or three dimensions, eigenvectors,
eigenvalues, diagonalization and orthogonality.
Upon completion, students should be able to
demonstrate both an understanding of the theo-
retical concepts and appropriate use of linear
algebra models to solve application problems.
This course has been approved to satisfy the
Comprehensive Articulation Agreement for

transferability as a premajor and/or elective
course requirement.

MAT 285 Differential Equations (3/0/3)
SP

Prerequisites:  MAT 272

Corequisites:  None

This course provides an introduction to ordi-
nary differential equations with an emphasis
on applications. Topics include first-order,
linear higher-order, and systems of differential
equations; numerical methods; series solutions;
eigenvalues and eigenvectors; Laplace trans-
forms; and Fourier series. Upon completion,
students should be able to use differential equa-
tions to model physical phenomena, solve the
equations, and use the solutions to analyze the
phenomena: This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment for transferability as a premajor and/or
elective course requirement.

MECHANICAL

MEC 111 Machine Processes I (1/4/3)

FA

Prerequisites:  None

Corequisites:  None

This course introduces safety, hand tools, ma-
chine processes, measuring instruments, and the
operation of machine shop equipment. Topics
include safety, measuring tools, and the basic
setup and operation of lathes, milling machines,
drill presses, and saws. Upon completion, stu-
dents should be able to manufacture a simple
part to a specified tolerance.

MEC 142 Physical Metallurgy (1/2/2)

SP

Prerequisites:  None

Corequisites:  None

This course covers the heat treating of metals.
Emphasis is placed on the effects of hardening,
tempering, and annealing on the structure and

physical properties of metals. Upon completion,
students should be able to heat treat materials.

MEC 211 Engineer Mats & Testing (3/3/4)
FA

Prerequisites:  None

Corequisites:  None

This course introduces the electrical, physical,
and mechanical properties of materials and ap-
propriate test methods and equipment. Topics
include ferrous and non-ferrous metals, plastics,
and other engineering materials. Upon comple-
tion, students should be able to solve problems
regarding material selection and processing
based on knowledge of the behavior and char-
acteristics of engineering materials.

MEC 231 Comp-Aided Manuf I (1/4/3)
SuU

Prerequisites:  None

Corequisites:  None

This course introduces computer-aided manu-
facturing (CAM) applications and concepts.
Emphasis is placed on developing/defining part
geometry and the processing of information
needed to manufacture parts. Upon completion
students should be able to demonstrate skills in
defining part geometry, program development,
and code generation using CAM software. Ba-
sic setup and operation of computer numerical
control turning and machining centers will also
be covered.

MEC 251 Statics (2/2/3)

FA

Prerequisites:  MAT 121 (PHY 131
recommended)

Corequisites:  None

This course covers the concepts and principles
of statics. Topics include systems of forces
and moments on structures in two- and three-
dimensions in equilibrium. Upon completion,
students should be able to analyze forces and
moments on structures.

MEC 252 Strength of Materials (2/2/3)
SP

Prerequisites: MEC 251

Corequisites:  None

This course covers the principles and concepts
of stress analysis. Topics include centroids,
moments of inertia, shear/mount diagrams, and
stress and strain. Upon completion, students
should be able to perform a stress and strain
analysis on structural components.

MEC 265 Fluid Mechanics (2/2/3)
FA

Prerequisites:  MAT 121 (PHY 131
recommended)
Corequisites:  None
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This course covers the physical behavior of



i ics include fluid
s i e, T2 o
g?;nczulli‘s Equation, components, apphc;mt?:::,
and other related topics. Upon c;tyé: e we;
students should be able to a;?ply uid po
principles to practical applications.
MEC 275 Engineering Mechanisms (2/2/3)
SP

Prerequisites: MAT 121, DFT 151, and

PHY 131 or PHY 151
uisites:  None ; i

Fl:'.l;lli':qt:,cmrsi»e covers plane motion al'ld c.iev;c;:
used to generate plane motion. Topics inclu
analysis of displacement, velocity, amelerahot; ;

ars, cams, and other mechanical systemté
%Jcpon’ completion, studen_ts should be ahl;aan 3
graphically and mathematically analyze a p!
motion system.

DICAL ASSISTING
(ﬂo:g: | ecture/Lab/Clinical/Credit

MED 110 Orient to Med Asst (1/0/0/1)
FA
Prerequisites: I;one
Corequisites: one !
is course covers the history ¢
Ftrhhe‘smle of the medical assistantin the hgait{:l ‘.::;f
ine. Emphasis is placed on professionalism,
scf::‘nuift'micaﬁom attitude, behaviors, and (.lutle:t:ln
the medical environment. Upon m:qgle:::;md;
dents should be able to projecta pD‘?'ltN o
and promote the profession of medical assisting.

MED 116 Intro to Anatomy & Phys (3/210/4)
FA

Prerequisites:
Corequisites:
This course intro!

None
None
duces basic anatomly land
i i< is placed on the relation-
physiology. EmPIRS v and function and
the procedures common to health care. U;:lafz;
ompletion, students should be abk} to lden_
f)od: system gomponents and functions relating
this knowledge 10 the delivery of health care.
MED 121 Medical Term 1 (3/0/0/3)
FA
Prerequisites: :one
uisites: one
gz;:qcourse introduces prefixes, sufﬁx:‘:si,c?::
word roots used in the language of (;nm urm;
Topics includemedicalvucabulanfaln e L
that relate to the anatomy, phys:i ‘:)gfy;e?:cted
ical conditions, and tr.eatme
Logslti:n: Upon completion, students s:z;::lfl
b?:: able to pronounce, spell, and define m
terms as related to se
their pathological disorders.

lected body systems and

MED 122 Medical
SP

Term 11 (3/0/0/3)

students should be able to demonstrate

tion, exam room procedures.

competence in

4/0/
Prerequisites: I':ED 121 MED 150 Laboratory Proc 1(3/4/0/5)
isites: one ! ! F.
Cofcqmi:; is the second in a serics of med{cal A Jisites: MED 122, MED 140
o _001 courses. Topics include medical Pcmequisites: None . 4
N terms that relate to the anvt i ovides instruction in basic
vocabulary and the {cal conditions, and | This course pr the medical assistant, :
omy, physiology, patholog! Uon completion, | techniques used by the G stoiioil
s Ofml?mﬁnmpm spell,and | icsinclude lab s::g;:::s &y orming select
1d be able " ted body in y :
ma:g?:al terms as related to_sﬂ ::fts, phlebotgmys screening and fo}low- 0
systems and their pathological disorders. test results, and osumcul:;gﬁm !
1/2/012) completion, students SOV 2% T el
MED 130 Adm Office Proc 1 ( pasic lab tests/skills based on course y
o 11 (3/4/0
Prerequisites: ‘;‘;’; A MED 240 Exam Room Procedures &)
isites: e A
g;t:qozl::se introduces medical office 3‘_1“““15 gmmqﬁfailes: MED 140
‘_ ocedures. Topics include 3Pp(?mﬂ:ﬂen‘ Corequisites: None b .
trative pr written and oral communications, This. coutse s designed to expand and |
przcd’?::;t:géords P S s;fetfo up:ssn skills presented in MED 140. Emp
m it be able room Pro
students should ; : dvanced exam
Upon completion, SWCERE B il within the | is placed on 8TFHHEC s should be
perform basic adminis Upon completion, e b
medical environment. demonstrate e;;:::;ced competen 10
ures.
MED 131 Adm Office Proc 11 (122/0/2) T heyrpmsr A
FA 130 MED 260 MED Clin Practicum
isites;  MED .
Prerequisites:  ME sp -
isites:  None isites:  MED 122,
C#WIS‘?' rovides medical office procedures Prerequisi 272, and successful
m;zft'f:cc]:nomic and mtnmse““?“t skills. tion of first three §
EII'“ ics include physical plant fnamtenancc, of study:
OEi ment and supplies, liability i Corequisites: ~ None ..
en?ed?cal economics, and in“"d“c“’;" u::smhmou“;?i This course provides the oppﬂmm:t:iv‘z
letion, studen oy tory, and admini :
rﬂcedw' Upon comp! x ical dmlcal’ labora s e
e able tomanage the economies of heMEACEL | 0] oy, Emphasisis placel T
office and supervise personnel. ing competence in chmcaihz::nnclive
: compre P
don (@2/03) | skillsnecessary fOTC I 1 o
MED 134 Medical Transcrip mdsumgﬁnenmgpﬁ esslcomplet.ion-é
FA and interactions. LUpon
Provoquiites:  WER ]s?g;d e Should be able o function as an
and O health care professional.
Corequisites: ~ None

This course provides the basic

: i lete
ing. and skills required to comp
lrl::;mc;lanrg;‘:‘ﬂgﬂs and transcribe medical d!:'::;nn-, ?‘:'erequisiles'- —
tion. Emphasis s placed on correct P Corequisites:  MED 260

italizati :ng. Upon completion,
talization, and spelling

(;:updems should be able to qemonstratc compe-
tence in medical transcription.

Proc during ¢
roblems encountered %

MED 140 Exam Room 1(3/4/0/5) l:levelopmem o pmb!m_s(:‘{:g

o completion, students s_hr;ul i

Prerequisites:  None s D f;g ummedical i

C?tl'.equiﬁ:: ptoﬁeg instruction in clinical | solving problems 1n

This cou

examining room procedures. Topics include
asepsis, infection control,

i reparati FA
and treatment, patient education, P m::l s i
and administration of medications, EKG, \nl Sy w7
signs, and medical emergencies. Upon compie- r

knawledge, MED 262 Clinical Perspectives 10!

This course is designed. tc':lgxplo;
and occupational respOnsabthﬂeg ow
ing medical assistant. Emphasis 18

ery _,.‘.
assisting with exams MED 264 Med Assisting Overvi€
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plete medical assisting curriculum. Emphasis
is placed on all facets of medical assisting
pertinent to administrative, laboratory, and
clinical procedures performed in the medical
environment. Upon completion, students should
be able to demonstrate competence in the areas

covered on the national certification examina-

requirement in humanities/fine arts.
tion for medical assistants.

MUS 112 Introduction to Jazz (3/0/3)

MARKETING AND oD

This course introduces principles and problems
of marketing goods and services. Topics include
promotion, placement, and pricing strategies for
products. Upon completion, students should be
able to apply marketing principles in organiza-
tional decision making.

requirement in humanities/fine aris.

MAINTENANCE

MUS 131 Chorus 1 (0/2/1)
MNT 110 Intro to Maint Procedures (1/3/2)

FA
SP Prerequisites:  None
Prerequisites:  None Corequisites: ~ None
Corequisites:  None

This course covers basic maintenance funda-
mentals for power transmission equipment.
Topics include equipment inspection, lubrica-
tion, alignment, and other scheduled mainte-
nance procedures. Upon completion, students
should be able to demonstrate knowledge of
accepted maintenance procedures and practices
.~ dccording to current industry standards.

|
:"ANT 240 Indust Equip Troubleshoot (1/3/2) and/or elective course requirement.

Prerequisites:  ELC 112 or ELC 131 MUS 132 Chorus IT (0/2/1)
Corequisites:  None SP
| This course covers the various service pro- Prerequisites:  MUS 131
'Pﬂiures, tools, instruments, and equipment Corequisites:  None
. fecessary to analyze and repair typical in-

This course provides a continuation of studies
begun in MUS 131. Emphasis is placed on vocal
techniques and the study and performance of a
variety of styles and periods of choral literature.
Upon completion, students should be able to
demonstrate skills needed to participate in choral
singing leading to performance. This course has
been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

HUstrial equipment. Emphasis is placed on
; mechanical and fluid power equipment
Mubleshooting and repair, including common
-ig'fbl_ﬁques and procedures. Upon completion,
Mdents should be able to troubleshoot and
P industrial equipment.

MUSIC

S 110 Music Appreciation (3/0/3)
P/SU

A MUS 210 History of Rock Music (3/0/3)
: _s_ites: None FA/SP
ulsnes:‘ None Prerequisites:  None
‘ourse is a basic survey of the music of | Corequisites:  None

Western

world. Emphasis is placed on the
“1S of music, terminology, composers,

This course is a survey of Rock music from

form, and style within a historical perspective.
Upon completion, students should be able to
demonstrate skills in basic listening and under-
standing of the art of music. This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core

the development of discriminating listening
habits, as well as the investigation of the
styles and structural forms of the jazz idiom.
Upon completion, students should be able to
demonstrate skills in listening and understanding
this form of American music. This course has
been approved 1o satisfy the Comprehensive
Articulation Agreement general education core

This course provides an opportunity to gain
experience singing in a chorus. Emphasis is
placed on vocal techniques and the study and
performance of a variety of styles and periods
of choral literature. Upon completion, students
should be able to demonstrate skills needed
to participate in choral singing leading to
performance, This course has been approved
to satisfy the Comprehensive Articulation
Agreement for transferability as a premajor

placed on musical groups, soloists, and styles
related to the evolution of this idiom and on
related historical and social events. Upon
completion, students should be able to identify
specific styles and to explain the influence of
selected performers within their respective eras.

This course has been approved to satisfy the

Comprehensive Articulation Agreement general
education core requirement in humanities/fine

arts.

RETAILING Prerequisites:  None
Corequisites:  None NETWORKING OPERATING
This course introduces the origins and musical

2 i

:;KTI D Tacibiey WEPTRTRECIRS V) components of jazz and the contributions SYSTEMS

Prerequisites:  None of its major artists. Emphasis is placed on

Corequisites:  None

NOS 110 Operating Syst Concepts (2/3/3)

FA
Prerequisites:  None
Corequisites:  None

This course introduces students to a broad
range of operating system concepts, including
installation and maintenance. Emphasis is placed
on operating system concepts, management,
maintenance, and resources required. Upon
completion of this course, students will have
an understanding of OS concepts, installation,
management, maintenance, using a variety of
operating systems.

NOS 120 Linux/UNIX Single User (2/2/3)

OD
Prerequisites: NOS 110 or CET 211
Corequisites:  None

This course develops the necessary skills for
students to develop both GUI and command
line skills for using and customizing a Linux
workstation. Topics include Linux file system
and access permissions, GNOME Interface, VI
editor, X Window System expression pattern
matching, I/O redirection, network and printing
utilities. Upon completion, students should
be able to customize and use Linux systems

for command line requirements and desktop
productivity roles.

NOS 130 Windows Single User (2/2/3)

SP

Prerequisites:  NOS 110 or CET 211
Corequisites:  Nome

This course introduces operating system
concepts for single-user systems. Topics
include hardware management, file and
memory management, system configuration/
optimization, and utilities. Upon completion,
students should be able to perform operating
systems functions at the support level in a single-
user environment.

NOS 220 Linux/UNIX Admin 1 (2/2/3)

the early 1950’ to the present. Emphasis is
183

(0)))
Prerequisites:  NOS 120
Corequisites: ~ None

This course introduces the Linux file system,



ministration, and system herdwa}re
f;gl:fl Topics include installation, creation
and maintaining file systems, NIS client and
DHCP client configuration, NES, SMBJ’Samba.
Configure X, Gnome, KDE, basic rnem?ry.
processes, and security. Upon completion,
students should be able to perﬁ_urm system
administration tasks including mstallapon.
configuring and attaching a new Linux
workstation to an existing network.

NOS 230 Windows Admin 1 (2/2/3)

FA
Prerequisites: NOS 130
Corequisites: ~ None

This course covers the installation and
administration of a Windows Server netwr:)rk
operating system. Topics inciud_e managing
and maintaining physical and loglca! devices,
access to resources, the server environment,
managing Users, COmpuUters, and groups, and
Managingflmplementing Disaster Recoveg.
Upon completion, students spould be able
to manage and maintain a Windows Server

environment.

NOS 231 Windows Admin I (2/213)
oD
Prerequisites: NOS 230

uisites:  None ‘
E[:‘:::c::ou:se covers implementing, managing,
and maintaining a Windows Sgwer netwprk
infrastructure. Topics include lmple.mmtmg,
managing, and maintaining IP addressing, name
resolution, network security, routing and remote
access, and managing a network infrastructure.
Upon completion, students spould be able
to manage and maintain a Windows Server

environment.
NETWORKING TECHNOLOGY

NET 110 Networking Concepts (2/2/3)
oD
Prerequisites: ~ None

isites:  None
?Eﬁqtourse introduces students to the
networking field. Topics include network
terminology and protocols, local-area‘nctworks,
wide-area networks, OS] model, mblug, rome;
programming, Ethernet, IP addr.essmg, an
network standards, Upon completion, students
should be able to perform tasl'ts related to
networking mathematics, term.mology. and
models, media, Ethemnet, subnetting, and TCP/

IP Protocols,

NET 125 Networking Basics (1/4/3)
FA

Prerequisites: ~ None
None

Emphasis is placed on network terminology

programming, Ethernet, IP addressing, and

and protocols, local-area uetwofks, wide-
area networks, OSI model, cabling, router

network standards. Upon completion, students
should be able to perform taslfs related t:;
networking mathematics, tem'mology, an

models, media, Ethernet, subnetting, and TCP/

1P Protocols.

NET 126 Routing Basics (1/4/3)

SP
Prerequisites:  NET 125
Corequisites: ~ None

This course focuses on iniﬁalrouterolonﬁgmnm
router software management, routing l:wotm:cﬂl
configuration, TCP/IP, a-nd access comi:

lists (ACLs). Emphasis will be Placed on the
fundamentals of router configuration, managing
router software, routing protocol, and access
fists. Upon completion, students shquld have
an understanding of routers and. their role in
WANS, router configuration, routing protocols,

TCP/IP, troubleshooting, and ACLs.

'NET 225 Routing & Switching I (1/4/3)
oD
Prerequisites: NET 126

isites:  None )
%::qozmse focuses on ndvanwli IP addressing
techniques, intermediate routing prot:ocols,
command-line interface configuration of
switches, Etheret switching, VLANS, STP, ::1;
VTP. Emphasis will be placet‘! on gpphcatlon_ ;
demonstration of skills acquired in pre-requisite
courses. Upon completion, students should‘be
able to perform tasks related to VLSM, routing
1s, switching concepts and configuration,
STP, VLANS, and VTP.

NET 226 Routing & Switching I1 (1/4/3)
OD

Prerequisites:  NET 225

WAN technology, PPP, Frame Relay, ISDN, and
additional case studies. Topics include network
congestion problems, TCP/IP transport and
network layer protocols, advanced routing and
switching configuration, ISDN protocols, PPP
encapsulation operations on a router. Up.odt
completion, students should be able to provic

solutions for network routing Problems, ldent}fy
ISDN protocols, and describe the Spanning

Tree protocol.

NURSING ASSISTANT

NAS 101 Nursing Assistant 1 (3/4/3/6)
FA

Prerequisites:
Corequisites:

RED-090
None

uired to provide personal care for patien
::idems. 01: clients in a health care settl
Topics include communif:a&ot?s, mfel)f, patl en
rights, personal care, vital signs, _ehrp natic
nutrition, emergencies, rehabtlhmtlon,l
mental health. Upon completion, stud
should be able to demonstrate f.k:lls n
sary to qualify as Nursing A_ss;stant 1
the North Carolina Nurse Aide 1 Regi

L .

NAS 102 Nursing Assistant 11 (3/2/6/6)
SP r
Prerequisites: ~ None
Corequisites: ~ None
This course provides training in sele
vanced nursing assistant procedures. Em
is placed on sterile techniques, respira
cedures, catheterizations, wound and trach!
irrigations, and ostomy care. Upon com
students should be able to :{emo::rm

ecessary to qualify as a NUrSINg £ '
1111 withartl):c North Carolina Board of -

NAS-103 Home Health Care (2/012)
SP

Prerequisites: ~ None ‘
Corequisites: ~ None ;
This co::rse covers basic healt'h issues
affect clients in the home setting. L
placed on home safety recognizin
cant changes in the client’s conditi
dynamics, and use of home health
ment. Upon completion, students shy
able to identify care for clients at hOT

NURSING

NUR 101 Pract Nurs 1 (7/6/6/11)
SP d ‘
Prerequisites: ~ Admission to PN
Corequisites: NUR 117

This course introduces w‘.‘“pt"
the practical nurse’s caregiver &
specific roles. Emphasis 1S placed
ingprocess, legal/ethical/profe
wellness/iliness patterns, and b
skills. Upon complenon: :
able to demonstrate beginning
of nursing process to ;'rromotd-
optimum health for diverse clien!
the life span.

Corequisites:

This course introduces the networking field.
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This course introduces basic nursing skills

NUR 102 Pract Nurs 11 (8/0/12/12)

SU
Prerequisites: NUR 101 & NUR 117
Corequisites:  None

on the nursing process, delegation, cost effec-

wellness/illness patterns. Upon completion,
students should be able to begin participating in
the nursing process to promote/maintain/restore
optimum health for diverse clients throughout
the life span.

NUR 103 Pract Nurs III (6/0/12/10)

FA
Prerequisites: ~ NUR 102
Corequisites:  NUR 118

This course focuses on use of nursing/related
concepts by practical nurses as providers of
care/members of discipline in collaboration with
health team members. Emphasis is placed on
the nursing process, wellness/iliness patterns,
entry-level issues, accountability, advocacy,
professional development, evolving technol-
ogy, and changing health care delivery systems.
Upon completion, students should be able to use
the nursing process to promote/maintain/restore
optimum health for diverse clients thronghout
the life span.

NUR 111 Intro to Health Concepts (4/6/6/8)

FA
Prerequisites:  Admission to Nursing
Corequisites:  None

This course introduces the concepts within the
three domains of the individual, healtheare, and
\ nursing. Emphasis is placed on the concepts
| Wwithin each domain including medication

fdminislra(ion, assessment, nutrition, ethics,
Interdisciplinary teams, informatics, evidence-
: practice, individual-centered care, and
quality improvement. Upon completion, stu-
| dents should be able to provide safe nursing
Gre incorporating the concepts identified in
| this course.

}gm 112 Health-Iliness Concepts (3/0/6/5)

!"?'i"l'!.l'bquisites: NUR 111

'. gﬁequisiles: None

‘Course is designed to further develop the
& ts within the three domains of the individ-
healthcare, and nursing. Emphasis is placed
concepts of acid-base, metabolism, cel-
Tegulation, oxygenation, infection, stress/
health-wellness-illness, communication,
interventions, managing care, safety,
improvement, and informatics. Upon
Pletion, students should be able to provide

This course includes more advanced concepts
as related to the practical nurse’s caregiver and
discipline-specific roles. Emphasis is placed

tiveness, legal/ethical/professional issues, and

NUR 113 Family Health Concepts (3/0/6/5)

FA
Prerequisites: NUR 111
Corequisites:  None

This course is designed to further develop the
concepts within the three domains of the individ-
ual, healthcare, and nursing. Emphasis is placed
on the concepis of oxygenation, sexuality, re-
production, grief/loss, mood/affect, behaviors,
development, family, health-wellness-illness,
communication, caring interventions, managing
care, safety, and advocacy. Upon completion,
students should be able to provide safe nursing
care incorporating the concepts identified in
this course.

NUR 114 Holistic Health Concepts(3/0/6/5)
suU

Prerequisites: NUR 111
Corequisites:  None
This course is designed to further develop
the concepts within the three domains of the
individual, healthcare, and nursing. Emphasis
is placed on the concepts of cellular regulation,
perfusion, inflammation, sensory perception,
stress/coping, mood/affect, cognition, self,
violence, health-wellness-illness, professional
behaviors, caring interventions, and safety.
Upon completion, students should be able to
provide safe nursing care incorporating the
concepts identified in this course.

NUR 117 Pharmacology (1/3/0/2)

FA/SP
Prerequisites:  Admission to Nursing
Corequisites:  None

This course introduces information concemning
sources, effects, legalities, and the safe use of
medications as therapeutic agents. Emphasis is
placed on nursing responsibility, accountability,
pharmocokinetics, routes of medication admin-
istration, contraindications and side effects.
Upon completion, students should be able to

compute dosages and administer medication
safely.

NUR 118 Nutrition/Diet Therapy (2/0/0/2)
FA

Prerequisites: None

Corequisites: ~ None

This course covers the six nutrient categories
and provides an overview of diet recommenda-
tions for promotion and maintenance of health.
Topics include the food pyramid recommenda-
tions for individuals across the life span, energy
balance, and special dietary modifications for
common alterations in health. Upon completion,
students should be able to complete a nutritional
assessment, analyze diets, and recommend

dietary adaptations to meet individual health
needs.

fursing care incorporating the concepts
ed in this course.

NUR 211 Health Care Concepts (3/0/6/5)

FA
Prerequisites: NUR 111
Corequisites:  None

This course is designed to further develop
the concepts within the three domains of the
individual, healthcare, and nursing. Emphasis
is placed on the concepts of cellular regulation,
perfusion, infection, immunity, mobility,
comfort, behaviors, health-wellness-illness,
clinical decision-making, caring interventions,
managing care, and safety. Upon completion,
students should be able to provide safe nursing
care incorporating the concepts identified in
this course.

NUR 212 Health System Concepts (3/0/6/5)
Sp

Prerequisites: NUR 111

Corequisites;  None

This course is designed to further develop the
concepts within the three domains of the indi-
vidual, healthcare, and nursing. Emphasis is
placed on the concepts of grief/loss, violence,
health-wellness-iliness, collaboration, manag-
ing care, safety, advocacy, legal issues, policy,
healthcare systems, ethics, accountability, and
evidence-based practice. Upon completion,
students should be able to provide safe nursing
care incorporating the concepts identified in
this course.

NUR 213 Complex Health Concepts

(4/3/15/10)
SP
Prerequisites: NUR 111, NUR 112,
NUR 113, NUR 114,
NUR 211, and NUR 212
Corequisites:  None

This course is designed to assimilate the con-
cepts within the three domains of the individual,
healthcare, and nursing. Emphasis is placed on
the concepts of fluid/electrolytes, metabolism,
perfusion, mobility, stress/coping, violence,
health-wellness-iliness, professional behaviors,
caring interventions, managing care, healthcare
systems, and quality improvement. Upon com-
pletion, students should be able to demonstrate
the knowledge, skills, and attitudes necessary
to provide quality, individualized, entry level
nursing care.

NUR 214 Nsg Transition Concepts (3/0/3/4)
SP

Prerequisites:  Admission to ADN program
Corequisites:  None

This course is designed to introduce concepts
within the three domains of the individual,
healthcare, and nursing as the LPN transi-
tions to the ADN role. Emphasis is placed on
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the concepts within each domain including
evidenced-based practice, quality improvement,



communication, safety, interdisciplinary team,
clinical decision-making, informatics, assess-
ment, caring, and health-wellness-illness. Up_on
completion, students should be able to provide
safe nursing care incorporating the concepts
identified in this course.

NUR 221 LPN to ADN Concepts 1 (6/0/9/9)
FA
Prerequisites: NUR 214

uisites: ~ None
%:;‘:QW is designed for the LPN to ADN
student to further explore the concepts within
the three domains of the individual, healthcare,
and nursing. Emphasis is placed on the concepts
of safety, perfusion, inflammation, oxygenation,
mood/affect, behavior, development, fanply,
health-wellness-illness, sensory perception,
stress/coping, cognition, self, violence, _and
professional behaviors. Upon completi?n,
students should be able to provide _safe nursing
care incorporating the concepts identified in
this course.

NUR 223 LPN to ADN Concepts 11(6/0/9/9) -

SP
Prerequisites:  NUR 221
Corequisites: ~ None

This course is designed for the LPN to 'ADN
student to assimilate the concepts within the
three domains of the individual, healthcare, and
nursing. Emphasis is placed on the concepts of
fluid/electrolytes, metabolism, Lheml!oreg:'ﬂa-
tion, oxygenation, tissue iategfity, mfecufm,
perfusion, mobility, reproduction, sexua'hty,
health-wellness-iliness, professional behaw_ors,
accountability, advocacy and collaboration.
Upon completion, students should be a?lc to
demonstrate the knowledge, skills, and amtludes
necessary to provide quality, individualized,
entry-level nursing care.

OFFICE SYSTEMS
TECHNOLOGY

OST 131 Keyboarding (1/2/2)
FA/SP
Prerequisites:
uisites:  None \

ghmi‘:‘l‘.ourse covers basic keyboarding skills.
Emphasis is placed on the touch system, cor-
rect techniques, and development of speed and
accuracy. Upon completion, students should be
able to key at an acceptable speed and accuracy
level using the touch system.

None

OST 134 Text Entry & Formatting (2/2/3)
SpP

Prerequisites:  OST 131

Corequisites: ~ None _ _
This course is designed t0 provide the skills
needed to increase speed, improve accuracy,
and format documents. Topics include letters,
memos, tables, and business reports. Upon
completion, students should be able to produce
mailable documents.

OST 136 Word Processing (212/3)

FA
Prerequisites: ~ OST 134
Corequisites: ~ None

This course introduces word processing con-
cepts and applications. Topics include prepara-
tion of a variety of documents and mastery of
specialized software functions. Upon con}ple«
tion, students should be able to work effectwely
ina computerized word processing environment.

OST 137 Office Software Appl (2/213)

FA/SP
Prerequisites:  OST 131
Corequisites: ~ None

This course introduces the concepts a?nd func-
tions of software that meets the changing needs
of the community. Emphasis is plac;d on tt1he

rminology and use of software through a
tt‘:am!s—m'l :p);mach. Upon completion, smdcms
should be able to use software in a business
environment.

OST 138 Advanced Software Appl (2/2/3)
FA/SP

Prerequisites: OST 137 or CIS 110 or
CcIS 111
Corequisites: ~ None

This course develops proficiency in the_ utiliza-
tion of software applications used in business of-
fices through a hands-on approach. Emphasis i
placed on in-depth usage of software to create
variety of documents applicable to gurrent busi-
ness environments. Upon completion, stpdents
should be able to master the skills reqmred‘ to
design documents that can be customized using
the latest software applications.

OST 148 Med Coding Billing & Ins (3/0/3)
sp

Prerequisites: MED 121

Corequisites:  None \
Th::lourse introduces CPT and ICD c.c:d.mg
as they apply to medical insurance ar}d billing.
Emphasis is placed on accuracy in coding, fofms
preparation, and posting. Upon completion,
students should be able to describe l_he steps of
the total billing cycle and explain the importance
of accuracy. This course is aunique concentra-

tion requirement in the Medical Qﬁce System-.
Technology concentration in the Office Systems.
Technology program.

OST 149 Med Legal Issues (3/0/3)
SP
Prerequisites: ~ None

orequisites: ~ None
'([:'hirseqcom-se introduces the complex le.gaL
and ethical issues involved in providing heal
care services. Emphasis is placed on the I
requirements of medical practices; the relatior
ship of physician, patient, and oi’ﬁ:fe personne
professional liabilities; and medical prac
liability. Upon completion, students should’
able to demonstrate a working knowk_ad
current medical law and accepted ethical b
havior, This course is unique 10 concentrati
requirement in the Medical Office Administ
tion program. i

OST 153 Office Finance Solutions (1212y
FA _

Prerequisites: ~ None
Corequisites: ~ None :
Th::?:ourse will introduce office financiz
solutions. Topics include entering dam
counts payable and receivable; keeping
cash records; maintaining inventory; re
bank statements; running payroll; and
ing simple financial reports. Upon comp!
students should be able to demonstrate ¢
tence in the entry and manipulation of dat
provide financial solutions for the office."

OST 164 Text Editing Applications
FA

Prerequisites: ~ None

Corequisites: ~ None ..
This course provides a comprehens:
of editing skills needed in me
Emphasis is placed on grammar,
sentence structure, proofreading,
Upon completion, students shoul
use reference materials to compose af

OST 165 Adv. Text Editing Applic (5
Sp

Prerequisites:  OST 164
Corequisites: ~ OST 134

This course develops proficiency
skills needed in the office en
phasis is placed on the appli
thinking skills in writing effe
office documents. Upon compl
should be able o apply advanced:
to compose text.

1
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03‘1’ 233 Office Publications Design (2/2/3) SP

ftware with desktop publishing capabilities.

OST 181 Intro to Office Systems (2/2/3)
FA

Prerequisites:  OST 134, OST 137
Corequisites:  OST 136

This course introduces the skills and abilities
needed in today’s office. Topics include ef-
fectively interacting with co-workers and the
public, processing simple financial and infor-
mational documents, and performing functions
typical of today’s offices. Upon completion,
students should be able to display skills and
decision-making abilities essential for function-
ing in the total office context.

OST 184 Records Management (2/2/3)

FA
Prerequisites:  None
Corequisites:  None

This course includes the creation, maintenance,
protection, security, and disposition of records
stored in a variety of media forms. Topics
include alphabetic, geographic, subject, and
numeric filing methods. Upon completion,
students should be able to set up and maintain
arecords management system.

OST 220 Notetaking (3/0/3)

sp
Prerequisites:  None
Corequisites:  OST 134

This course is designed to develop efficient
notetaking skills through the use of the alphabet,
abbreviations, and other shortcuts. Emphasis
is placed on taking accurate notes and building
vocabulary. Upon completion, students should
be able to take notes and transcribe from office
dictation, class lectures, and meetings and record
accurate telephone messages.

28’!‘ 223 Admin Office Transcript I (2/2/3)
A

Prerequisites  None
Corequisites  None
This course provides experience in transcribing
_'_@Glll'nents. Emphasis is placed on appropriate
formatting, advanced text editing skills, and
anscription techniques. Upon completion,

Students should be able to transcribe office
doeum,ents

[ETequisites:  OST 136
uisites:  None

Course provides entry-level skills in using

include principles of page layout, desktop
1shing terminology and applications, and
and ethical considerations of software

Pon completion, students should be able
design ang produce professional business
“nents and publications.

OST 243 Med Office Simulation (2/2/3)
FA

Prerequisites: ~ OST 148

Corequisites:  OST 134, MED 134
This course introduces medical systems used
to process information in the automated of-
fice. Topics include traditional and electronic
information resources, storing and retrieving
information, and the billing cycle. Upon
completion, students should be able to use the
computer accurately to schedule, bill, update,
and make corrections. This course is a unique
concentration requirement in the Medical Office
Systems Technology concentration in the Office
Systems Technology program.

OST 244 Med Docum Production (1/2/2)

SP
Prerequisites: ~ OST 134, OST 243
Corequisites:  None

This course provides production-level skill
development in processing medical documents.
Emphasis is placed on producing mailable
documents through the use of medical-related
materials. Upon completion, students should
be able to perform competently in preparing
accurate, correctly formatted, and usable
documents,

OST 286 Professional Development (3/0/3)
FA

Prerequisites  None
Corequisites None
This course covers the personal competencies
and qualities needed to project a professional
image in'the office. Topics include interpersonal
skills, health lifestyles, appearance, attitude,
personal and professional growth, multicultural
awareness, and professional etiquette. Upon
completion, students should be able to
demonstrate these attributes in the classroom,
office, and society.

OST 289 Administrative Office Mgt (2/2/3)

SP

Prerequisites: ~ OST 164, OST 181, and
either OST134 or OST 136

Corequisites:  None

This course is designed to be a capstone course
for the office professional and provides a work-
ing knowledge of modern office procedures.
Emphasis is placed on scheduling, telephone
procedures, travel arrangements, event plan-
ning, office design, and ergonomics. Upon
completion, students should be able to adapt in
an office environment.

PROCESS CONTROL
INSTRUMENTATION

PCI 161 Intro to Instrumentat (0/2/1)

SP

Prerequisites  None

Corequisites  None

This course introduces various industrial and
manufacturing process control environments by
taking field trips to related industrial facilities.
Topics include job descriptions, titles, and op-
portunities associated with the field of industrial
process control instrumentation. Upon comple-
tion, students should be able to demonstrate an
understanding of the job opportunities available
in the field of process control instrumentation.

PHYSICAL EDUCATION

PED 110 Fit and Well for Life (1/2/2)
FA/SP

Prerequisites:  None

Corequisites:  None

This course is designed to investigate and apply
the basic concepts and principles of lifetime
physical fitness and other health-related factors.
Emphasis is placed on wellness through the
study of nutrition, weight control, stress man-
agement, and consumer facts on exercise and
fitness. Upon completion, students should be
able to plan a personal, lifelong fitness program
based on individual needs, abilities, and inter-
ests. This course has been approved to satisfy
the Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement,

PED 111 Physical Fitness I (0/3/1)

FA/SP

Prerequisites:  None

Corequisites:  None

This course provides an individualized approach
to physical fitness utilizing the five major com-
ponents. Emphasis is placed on the scientific
basis for setting up and engaging in personalized
physical fitness programs. Upon completion,
students should be able to set up and implement
an individualized physical fitness program.
This course has been approved to satisfy the
Comprehensive Articulation Agreement for

transferability as a premajor and/or elective
course requirement.

PED 112 Physical Fitness IT (0/3/1)
FA/SP

Prerequisites:  PED 111

Corequisites:  None

This course is an intermediate-level fitness
class. Topies include specific exercises con-
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tributing to fitness and the role exercise plays
in developing body systems. Upon completion,



students should be able to implement and evalu-
ate an individualized physical fitness program.
This course has been approved to satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

PED 117 Weight Training I (0/3/1)

FA/SP

Prerequisites:  None

Corequisites:  None

This course introduces the basics of weight
training. Emphasis is placed on developing
muscular strength, muscular endurance, and
muscle tone. Upon completion, students should
be able to establish and implement a personal
weight training program, This course has been
approved to satisfy the Comprehensive Articula-
tion Agreement for transferability as a premajor
and/or elective course requirement.

PED 118 Weight Training I1 (0/3/1)
FA/SP

Prerequisites:
Corequisites:

PED 117
None

This course covers advanced levels of weight _

training. Emphasis is placed on meeting in-
dividual training goals and addressing weight
training needs and interests. Upon completion,
students should be able to establish and imple-
ment an individualized advanced weight training
program. This course has been approved fo sat-
isfy the Comprehensive Articulation Agreement
Jor transferability as a premajor and/or elective
course requirement.

PED 120 Walking for Fitness (0/3/1)

FA/SP

Prerequisites:  None

Corequisites:  None

This course introduces fitness through walking.
Emphasis is placed on stretching, conditioning
exercises, proper clothing, fluid needs, and
injury prevention. Upon completion, students
should be able to participate in a recreational
walking program. This course has been ap-
proved to satisfy the Comprehensive Articulation
Agreement for transferability as a premajor and/
or elective course requirement.

PED 142 Lifetime Sports (0/2/1)

oD
Prerequisites:  None
Corequisites:  None

This course is designed to give an overview of a
variety of sports activities. Emphasis is placed
on the skills and rules necessary to participate
in a variety of lifetime sports. Upon comple-
tion, students should be able to demonstrate an
awareness of the importance of participating in
lifetime sports activities. This course has been

approved to satisfy the Comprehensive Articula-
tion Agreement for transferability as a premajor
and/or elective course requirement.

PED 143 Volleyball-Beginning (0/2/1)
FA

Prerequisites:  None

Corequisites:  None

This course covers the fundamentals of vol-
leyball. Emphasis is placed on the basics of
serving, passing, setting, spiking, blocking,
and the rules and etiquette of volleyball. Upon
completion, students should be able to partici-
pate in recreational volleyball. This course has
been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

PED 144 Volleyball-Intermediate (0/2/1)
FA

Prerequisites:  PED 143

Corequisites:  None

This course covers more advanced volleyball
techniques. Emphasis is placed on refining skills
and developing more advanced strategies and
techniques. Upon completion, students should
be able to participate in competitive volleyball.
This course has been approved to satisfv the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement. ;

PED 148 Softball (0/2/1)

Sp
Prerequisites:  None
Corequisites:  None

This course introduces the fundamental skills
and rules of softball. Emphasis is placed on
proper techniques and strategies for playing
softball. Upon completion, students should
be able to participate in recreational sofiball.
This course has been approved to satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

PED 150 Baseball/Beginning (0/3/1)

FA
Prerequisites:  None
Corequisites:  None

This course covers the fundamentals of base-
ball. Emphasis is placed on skill development,
knowledge of the rules, and basic game strategy.
Upon completion, students should be able to
participate in recreational baseball. This course
has been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

PED 151 Baseball/Intermediate (0/3/1)

SP
Prerequisites:  PED 150
Corequisites:  None

skills and developing more advanced str
and techniques. Upon completion, stu
should be able to play baseball at a comg
level. This course has been approved to

course requirement.

PED 165 Sport Science As a Career
oD

Prerequisites ~ ENG-090 and RED-090
Corequisites None

This course provides students with fou
knowledge about the study of physical a
and career opportunities within the di
Emphasis will be placed on the role of
cal activity, the subdisciplines of the fi
possible career choices. Upon comp
students should have an understanding
subdisciplines and employment opport
within an Exercise and Sport Science pro
This course has been approved to
Comprehensive Articulation Agreen
transferability as a premajor and/or
course requirement.

PED 170 Backpacking (0/2/1)
oD

Prerequisites:  None
Corequisites:  None '
This course covers the proper tech
establishing a campsite, navigatin|
wilderness, and planning for an overni
Topics include planning for meals,
of maps and compass, and packing
ing for extended periods in the o
completion, students should be able
quality backpacking equipment, i
principles of no-trace camping; and
complete a backpacking experience
has been approved to satisfy the C
Articulation Agreement for trans
premajor and/or elective course

PED 171 Nature Hiking (0/2/1)
oD

Prerequisites:  None
Corequisites:  None
This course provides instruction on |
and care for oneself on the trail.
clothing, hygiene, trail ethics, @
equipment. Upon completion,
be able to successfully participate
hikes. This course has been approve
the Comprehensive Articulation Ag!
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This course covers more advanced baseball
techniques. Emphasis is placed on refinir

the Comprehensive Articulation Agreememh'
transferability as a premajor and/or elect

rransﬁrabdf[y as.a premajor andfor elective
course requirement.

g:':l) 252 Officiating/Bsball/Sfbal| (1/2/2)

Prerequisites:  Nope
%fequisitw: None
1s course introduces the ryl i
for sports officiating in m&?ﬂ:nt:cgf;g;?
Emphasis is placed on officiating ﬁmdamentals'
and responsibilities, Upon completion students
should be able to demonstrate proper ’mechan-
ics and knowledge of officiating procedures in
baseball and softball. This course has been gp-
ﬁmuet:: j?ﬁﬁ the Comprehensive Articulation
ni for ili {
ori?:cﬁve couirz?fmbﬂwm g ik

FuD 256 Coaching Baseball (1/2/2)
A

Prerequisites:  None
%::muisiles: None
15 course introduces the theo
of coaching baseball, Emphasxt:: ?:(;lr::etgou;‘;
rules, game strategies, and selected techniques
of coaching baseball, Upon completion, stu-
dents _should be able to demonstrate comp:e!mt
coaching skills in baseball, This course has
been approved to satisfy. the Comprehensive
A mcu{arion Agreement for transferability as a
Ppremajor and/or elective course requirement,

PHILOSOPHY

::Ifls; :isluﬂlsmry of Philosophy (3/0/3)
Prerequisites:  ENG 11
_l(:‘:I:equisites: None
IS course introduces
phllosup‘hical issues throughf:zdhai:::;:zgll
Perspective. Emphasis is placed on such
igures as Plato, Aristotle, Lao-Tzu, Confucius
Allgustine, Aquinas, Descartes, Locke. Knnt,‘
ollstot_]ecmﬂ, Nietzsche, and Sartre. i Upon
! :_:l:pl.enfm, s'tudentx should be able to identify
: d:§tmgu|sh among the key positions of
- ¢ Philosophers studied. 7%is course has

iiﬂm” app:mved 10 satisfy the Comprehensive
E Culation Agreement general education core
"quirement in humanities/fine arts,

Py 215 Phi h
7 losophica
?NSP phical Issues (3/0/3)

*Tequigites:
- ~Orequisites:
i ;;eclnn'?dd;?es ﬁmda.mental issues in
e onsi ng the views of classical
emporary philosophers. Emphasis is

a o on knowledge and belief, appearance
. reality, determinism and free will, faith
* Tason, and justice and inequality. Upon

ENG 111

S u:[iverse. Uppn completion, students should be

able to r.!escnbe examples and applications of

the principles studies, 7his course has been ap-

imved fo satisfy the Comprehensive Articulation
&reement general education core l

in natural sciences, i

in humanities/fine arts.

PHI 230

e Introduction to Logic (3/0/3)
Prerequisites:  ENG 111

Corequisites: ~ None

This course introduces basi

_ IC concepts and

techniques for distinguishing bclweel:: goSd
and baf! reasoning. Emphasis is placed on
deducpon. induction, validity, soundness
syllog::sms,_ truth functions, predicate logic’
anlalo‘glcal inference, common fallacies anci
scientific methods, Upon completion, students
should be able to analyze arguments, distinguish
betweep .deductive and inductive arguments
gt validity, and appraise inductive reasonmg
z is course has been approved 1o satisfy the
omprehensive Articulation general education
core requirement in humanm'esﬁne arts,

:APl}s;gUlnh'odueﬂon to Ethics (3/0/3)
Prerequisites:  ENG 117
gholrequisites: None

IS course introduces theories about
am_! foundations of moral Judgments :::lgm
cations to contemporary moral issues. Emphasis
is _placed on utilitarianism, rule-based ethi
e:ustent_ialism, relativism versus objectiviscni’
and egoism. Upon completion, students should
bF able to apply various ethical theories to indi-
Wfiual moral issues such as euthanasia, abortion,
crime and punishment, and justice. This course
}ras’been approved to satisfy the Comprehensive
A mc.uiaﬁon Agreement general education core
requirement in humanities/fine arts.

PHYSICS
PHY 110 Conceptual Ph
L, P ysics (3/0/3)
Prerequ'isiites: MAT 070
Corequisites:  PHY | 10A

This course provides a conceptually-based expo-
sure to the fundamental principles and processes
of the physical world. Topics include basic con-
cepts ot" motion, forces, energy, heat, electricity,
magnetism, and the structure of matter and the:

completion, students should be able to identify;
analyze, and critique the philosophical com:
ponents of an issue. This course has been ap-
proved to satisfy the Comprehensivedrrk‘tdaﬁon
Agreement general education core requirement

PHY 110A Conceptual
FA/SP Ptual Physics Lab (0/2/1)

Prerequisites:  None
%feqmsitcs: PHY 110

1S course is a laboratory for
Emphasis is placed on labo::toly e:;:er:::gs:
that enhance materials presented in PHY
110. Upon completion, students should be
able to apply the laboratory experiences to the
concepts presented in PHY 110, This course
kas‘baen approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in natural sciences,

PHY 121 Applied Physi
oD P ysies 1 (3/2/4)

Prerequisites:  Wirh o grade of C or better
- in MAT 070
Corequisites:  None

This algebra-based course introduces fun
mental physical concepts as applied to indust:':I
and service technology fields, Topics include
syster?ls of units, problem-solving methods
graphical analyses, vectors, motion forces’
Newton’s laws of motion, work, energ;. power'
momenl‘um, and properties of matter. Upoa;
completion, students should be able to demon-
strate an tmlderslanding of the principles studied
as applied in industrial and service fields.

‘l;ll'-l)Y 122 Applied Physics I (3/2/4)
Prerequisites:  None

Corequisites:  None

This alg_ebra-based course introduces fundamen.-
tal ppys:cai concepts as applied to industrial and
service technology fields, Emphasis is placed
on systems of units, problem-solving methods
grapl'!:cal. analysis, static electricity, AC an(i
DC circuits, magnetism, transformers, AC and
DC motors, and generators, Upon completion
students lshould be able to demonstrate an un-:
fiea_'standlpg of the principles studied as applied
in industrial and service fields,

:;IY 131 Physics-Mechanics (3/1214)

Preleql{isi(es: MAT 121 or MAT 161
Co_requzsiles: None

This algebm!n-igonometry-based course intro-
duces _ﬁmda.amental physical concepts as applied
to engineering technology fields. Topics include
syste!!:s of units, problem-solving methods
graphical analysis, vectors, motion forces’
Newton’s laws of motion, work, energ;r. power,
mument.um. and properties of matter. Upor;
;"_“‘Q"’l“""’ students should be able to apply the

rinci i ications i ineert

i 01:; :;:t;:;:: to applications in engineering

189



T e

PHY 151 College Physics 1 (3/2/4)

FA
Prerequisites: ~ MAT 161 or MAT 171
Corequisites: ~ None

This course uses algebra- and trigonometry-
based mathematical models to introduce the
fundamental concepts that describe the physical
world. Topics include units and measurement,
vectors, linear kinematics and dynamics, energy,
power, momentum, fluid mechanics, and heat.
Upon completion, students should be able to
demonstrate an understanding of the principles
involved and display analytical problem-solving
ability for the topics covered. This course has
been approved 10 satisfy the Comprehensive
Articulation Agreement general education core
requirement in natural sciences.

PHY 152 College Physics II (3/2/4)

SP

Prerequisites: PHY 151

Corequisites: ~ None

This course uses algebra- and trigonometry-
based mathematical models to introduce the
fundamental concepts that describe the physi-
cal world. Topics include electrostatic forces,
electric fields, electric potentials, direct-current
circuits, magnetostatic forces, magnetic fields,
electromagnetic induction, alternating-current
circuits, and light. Upon completion, students
should be able to demonstrate an understanding
of the principles involved and display analytical
problem-solving ability for the topics covered.
This course has been approved to satisfy the
Comprehensive Articulation Agreement general
education core requirement in natural sciences:

PHY 251 General Physics 1 (3/3/4)

FA
Prerequisites: ~ MAT 271
Corequisites: ~ MAT 272

This course uses calculus-based mathematical
models to introduce the fundamental concepts
that describe the physical world. Topics include
units and measurement, vector operations, linear
kinematics and dynamics, energy, pOwer, mo-
mentum, rotational mechanics, periodic motion,
fluid mechanics, and heat. Upon completion,
students should be able to demonstrate an
understanding of the principles involved and
display analytical problem-solving ability for
the topics covered. This course has been ap-
proved to satisfy the Comprehensive Articulation
Agreement general education core requirement
in natural sciences.

PHY 252 General Physics 1T (3/3/4)
SP

Prerequisites: ~ MAT 272 and PHY 251
Corequisites: ~ None

This course uses calculus-based mathematical

/

that describe the physical world. Topics include
electrostatic forces, electric fields, electric po-
tentials, direct-current circuits, magnetostatic
forces, magnetic fields, electromagnetic induc-
tion, alternating-current circuits, and light.
Upon completion, students should be able to
demonstrate an understanding of the principles
involved and display analytical problem-solving
ability for the topics covered. This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in natural sciences.

POLITICAL SCIENCE

POL 110 Intro Political Science (3/0/3)

oD

Prerequisites: ~ None

Corequisites: ~ None

This course introduces basic political concepts

used by governments and addresses a wide range

of political issues. Topics include political the-

ory, ideologies, legitimacy, and sovereignty in

democratic and non-democratic systems. Upon

completion, students should be able to discuss a
variety of issues inherent in all political systems
and draw logical conclusions in evaluating these
systems. This course has been approved 1o sat-
isfy the Comprehensive Articulation Agreement
general education core requirement in social/
behavioral sciences.

POL 120 American Government (3/0/3)
FA/SP/SU

Prerequisites: ~ None

Corequisites: ~ None

This course is a study of the origins, develop-
ment, structure, and functions of American na-
tional government. Topics include the constitu-
tional framework, federalism, the three branches
of government including the bureaucracy, civil
rights and liberties, political participation and
behavior, and policy formation. Upon comple-
tion, students should be able to demonstrate
an understanding of the basic concepts and
participatory processes of the American political
system. This course has been approved to sat-
isfy the Comprehensive Articulation Agreement
general education core requirement in social/
behavioral sciences.

POL 130 State & Local Govern (3/0/3)
oD

Prerequisites:  None

Corequisites: ~ None

This course includes state and local political
institutions and practices in the context of
American federalism. Emphasis is placed
on procedural and policy differences as well
as political issues in state, regional, and lo-

and discuss various problems associated with
intergovernmental politics and their effect on.
the community and the individual. This course
has been approved to satisfy the Comprehensive.
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

PORTUGUESE

\

POR 111 Elementary Portuguese 1 (3/0 3
oD

Prerequisites:  None
Corequisites:  POR 181
This course introduces the fundamental ele
of the Portuguese language within a culty
context. Emphasis is placed on the develo
of basic listening, speaking, reading, and
skills. Upon completion, students should be 2
1o comprehend and respond with gramm
accuracy to spoken and written Portuguese
demonstrate cultural awareness. This
has been approved to satisfy the Compre
Articulation Agreement general education
requirement in humanities/fine arts. :

POR 112 Elementary Portuguese T (
oD

Prerequisites:  POR 111 and POR 181
Corequisites:  POR 182

This course is a continuation of I
focusing on the fundamental elem
the Portuguese language within a ¢
context. Emphasis is placed on the pro
development of listening, speaking,
and writing skills. Upon completion,
should be able to comprehend and res
increasing proficiency to spoken
Portuguese and demonstrate further
awareness. This course has been @
to satisfy the Comprehensive Ar
Agreement general education corel
in humanities/fine arts.

"

¥ "I I
POR 181 Portuguese Lab I (0/2/1)
oD
Prerequisites ~ None
Corequisites ~ POR 111
This course provides an opportunity
acquisition of the fundamental elel
Portuguese language. Emphasis
the progressive development of
speaking, reading and writing skill

This course has been approved
Comprehensive A rticulation
education core requirement in
arts.

cal governments of North Carolina. Upon

models to introduce the fundamental concepts

completion, students slh&t]ﬂd be able to identify

POR 182 Portuguese Lab 2 (0/2/1)
(8]}

Prerequisites ~ None

Corequisites POR 112

This course provides an opportunity to enhance
acquisition of the fundamental elements of the
Portuguese ‘language. Empbhasis is placed on
the progressive development of basic listening,
speaking, reading, and writing skills throug!;
the use of various supplementary learning
media and materials. Upon completion, students
should be able to comprehend and respond with
increasing proficiency to spoken and written
Po::tuguese and demonstrate cultural awareness
This course has been approved to satisfy rhe'
Comprehensive Articulation Agreement general

education core requirement in humanities/fine
arts.

PSYCHOLOGY

PSY 118 Interpersonal h
EASP Psychology (3/0/3)

Prerequisites:  None
Corequisites:  None
This course introduces the basic principles
of psyclhology as they relate to personal and
professional development. Emphasis is placed
on personality traits, communication/leadership
st.yles,_ effective problem solving, and cultural
dwe'rstty as they apply to personal and work
environments. Upon completion, students
should be able to demonstrate an understanding
of these principles of psychology as they apply
to personal and professional development.

PSY 150 General

i Psychology (3/0/3)
Prerequisites:  RED 090 and ENG 090
beequisilcs: None

gis course provides an overview of the scien-
iic study of human behavior. Topics include
::?y. methodology, biopsychology, sensation,
almmva]:mon. lear_mng, motivation, cognition,

rmal behavior, personality theory, social

'P“)’Cholc‘;gy, and other relevant topics. Upon
‘“Ompletion, students should be able to dem-
Onstrate a basic knowledge of the science of
:'PYChology. This course has been approved 1o
';Znt?gii iofn;%:‘eh?tsive Articulation Agree-
i cation core i j
Social/behavioral sciences. (o

%}! 183 Psychology of Addiction (3/0/3)

' isites;: None

uisites:  None

ourse covers historical and theoretical
rh\r_e§ on addictive behavior and the ge-
'aamllal,. and sociocultural influences on
on. Topics include addictions to eating,

and sex. Upon completion, students should be
a?l:d tgldemonsn'ale a knowledge of the theories
o iction and the factors underlyi i

tive behaviors. e

:_’)SDY 211 Psychology of Adjustment (3/0/3)
Prerequisites:  PSY 150
Copquisites: None

This course introduces the study of the adjust-
ment process focusing on contemporary chal-
l?nges individuals must deal with in everyday
life. Topics include theories of behavior,
career choices, self-understanding, coping,
me(_:hanisms, human relationships, intimacy,
sociocultural factors influencing healthy per:
sonal adjustment, and other related topics
Upon completion, students should be able t:;
depxonsﬁ& an awareness of the processes of
adjtllstment. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment for transferability as a premajor and/or
elective course requirement.

g?}\’ 231 Forensic Psychology(3/0/3)
Prerequisites ~ Take PSY-150
Corequisitess ~ None

T’h{S course introduces students to concepts
wtu?h unite psychology and the legal system.
:I'oplcs include defining competency, insanity.
mvoluflta:y commitment, as well as introducing‘
fc.sren‘slc assessment techniques, such as inter-
viewing process, specialized assessments, and
c_nllecung collateral information. Upon comple-
tion, students should be able to demonstrate
k.uowledgc in areas of forensic psychology:
psk assessment, criminal competencies, iusau:
ity, psychopathology, and mentally disordered
offenders. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment for transferability as a premajor and/or
elective course requirement.

;'gY 239 Psychology of Personality (3/0/3)

Prerequisites:  PSY 150

Corequisites:  None

This course covers major personality theories
?.nd personality research methods. Topics
mcluc’ie psychoanalytic, behavioristic, social
learn‘mg', cognitive, humanistic, and trait
theories including supporting research. Upon
completion, students should be able to compare
and contrast traditional and contemporary ap-
pfnaches to the understanding of individual
differences in human behavior. This course
kas‘been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in social/behavioral sciences.

Smbling alcohol, drugs, relationships, work,

PSY 241 Developmen 3/0/3)
FA/SP/SU s '
Prerequisites:  PSY 150

Corequisites:  None

This course is a study of human growth and
devel.opmcnt. Emphasis is placed on major
lheoqes and perspectives as they relate to the
physical, cognitive, and psychosocial aspects
of development from conception to death
Upon completion, students should be able to
dem?nstmte knowledge of development across
the life span. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
social/behavioral sciences.

:iY 243 Child Psychology (3/0/3)
Prerequisites:  PSY 150

Co.requisites: None

This course provides an overview of physi-
cal, cognitive, and psychosocial development
fmm conception through adolescence. Topics
u?clude theories and research, interaction of
biological and environmental factors, language
dev_elopment, learning and cognitive processes
social relations, and moral development. Upm;
completion, students should be able to identify
typical and atypical childhood behavior patterns
as well s appropriate strategies for interacting
with children. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment for transferability as a premajor and/or
elective course requirement,

ls’lS)Y 246 Adolescent Psychology (3/0/3)
Prerequisites:  PSY 150

CoFequisites: None

Thl? course provides an overview of the be-
havior patterns, life changes, and social issues
that accompany the developmental stage of
adolte:scencc. Topics include developmental
theories; physical, cognitive and psychosocial
grufvth; transitions to young adulthood; and
sociocultural factors that influence adolescent
roles in home, school and community. Upon
corflpietion, students should be able to identify
typical and atypical adolescent behavior patterns
as well as appropriate strategies for interacting
with adolescents. This course has been approved
to satisfy the Comprehensive Articulation Agree-
ment for transferability as a premajor and/or
elective course requirement,

PSY 259 Human Sexuality (3/0/3)

oD
Prerequisites:  PSY 150
Corequisites:  None

This course provides the biological, psycho-
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logical, and sociocultural as
. pects of human
sexuality and related research. Topics include



reproductive biology, sexual and psychosexual
development, sexual orientation, contraception,
sexually transmitted diseases, sexual disorders,
theories of sexuality, and related issues. Upon
completion, students should be able to demon-
strate an overall knowledge and understanding
of human sexuality. This course has been ap-
proved to satisfy the Comprehensive Articulation
Agreement for transferability as a premajor and/

or elective course requirement.

PSY 263 Educational Psychology (3/0/3)

su

Prerequisites:  PSY 150

Corequisites: ~ None

This course examines the application of psycho-

logical theories and principles to the educational
process and setting. Topics include learning
and cognitive theories, achievement motivation,
teaching and learning styles, teacher and learner
roles, assessment, and developmental issues.
Upon completion, students should be able to
demonstrate an understanding of the application
of psychological theory to educational practice.
This course has been approved (o satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

PSY 271 Sports Psychology (3/0/3)

FA

Prerequisites: ~ PSY 150

Corequisites: ~ None

This course provides an overview of the field of

sports and exercise psychology. Topics include

concentration, goal setting, arousal level, exer-

cise psychology, mental imagery, confidence,

and other issues related to sport and exercise
ce. Upon completion, students should

be able to demonstrate a knowledge of psycho-

Jogical factors involved in sport and exercise.

This course has been approved to satisfy the

Comprehensive A rticulation Agreement for

transferability as a premajor and/or elective

course requirement.

PSY 281 Abnormal Psychology (3/0/3)
FA/SP/SU

Prerequisites: PSY 150

Corequisites: ~ None

This course provides an examination of the
various psychological disorders, as well as theo-
retical, clinical, and experimental perspectives
of the study of psychopathology. Emphasis is
placed on terminology, classification, etiology.
assessment, and treatment of the major disor-
ders. Upon completion, students should be able
to distinguish between normal and abnormal
behavior patterns as well as demonstrate knowl-
edge of etiology, symptoms, and therapeutic
techniques. This course has been approved to

ment general education core requirement in
social/behavioral sciences.

PHYSICAL THERAPIST ASSISTANT

PTA 110 Intro to Phys. Therapy (2/3/0/3)
FA

Prerequisites: None

Corequisites: ~ None

This course introduces the field of physical
therapy including the history and standards of
practice for the physical therapist assistant and
basic treatment techniques. Emphasis is placed
on ethical and legal considerations, universal
precautions, vital signs, documentation, basic
patient preparation and treatment skills,
and architectural barrier screening. Upon
completion, students should be able 1o explain
the role of the physical therapist assistant and
demonstrate competence in basic techniques of

patient care.

PTA 120 Functional Anatomy (1/6/0/3)

SP
Prerequisites: ~ None
Corequisites:  PTA 140

This course provides an organized study of
anatomy and kinesiology. Emphasis is placed
on the integration of structure and function of
the skeletal, articular, muscular, nervous, and
circulatory systems to include gait analysis.
Upon completion, students should be able
to describe the components and demonstrate
function of these systems as applied to physical
therapy.

PTA 130 Physical Therapy Proc I (1/6/0/3)
FA

Prerequisites:  None

Corequisites: ~ PTA 110

This course includes concepts of injury and
repair and documentation methods. Emphasis
is placed on physiological effects, indications,
contraindications. and skilled applications
of selected therapeutic modalities. Upon
completion, students should be able to safely,
correctly, and effectively apply the emphasized
techniques and procedures with understanding
of correct documentation.

PTA 140 Therapeutic Exercise (2/6/0/4)
SP

Prerequisites:
Corequisites:
This course COVers muscle physiology,
exercise concepts, testing, and applications
to the spine and extremities. Topics include
strength, endurance, flexibility, and exercise
protocols and progressions. Upon completion,
students should be able to demonstrate skill

None
PTA 120

for non-neurological conditions in a safe

appropriate manner.

SP
Prerequisites: PTA 130
Corequisites: ~None

This course is designed to include
theory and practice of
interventions. Topics include but are
limited to electrotherapy, burn and wo

should be able to apply these modaliti
treatment techniques effectively and

principles involved.

SuU
Prerequisites:  PTA 150
Corequisites: ~ None

This course introduces treatment
measurement techniques and discussest
programs for selected neuromusculos]
dysfunction and injuries. Topics include
tissue and joint dysfunction, selected @
techniques, and various exercise prog
Upon completion, students should be al
demonstrate the application of sele
collection methods and functional intes

PTA 170 Pathophysiology (3/0/0/3)
SuU

Prerequisites:  None

Corequisites: ~ None

This course is a survey of basic p
with emphasis on conditions mos
observed and treated in physical
include etiology, pathology, m
treatment, and prognosis. Upon
students should be able to exp
processes, categorize diseases, define
identify organ/body systems invol
discuss treatment and prognosis.

PTA 180 PTA Clinical Ed Intro (0
SU

Prerequisites:  None
Corequisites:  None

This course introduces the physi
clinic in planned learning eXper
practice under supervision.
placed on reinforcement of I
in direct patient care and comf
Upon completion, students should
demonstrate satisfactory performs
patient care skills, communication a
professional behaviors.

satisfy the Comprehensive Articulation Agree-

in applying therapeutic exercise principles
192

additional therapeutic”

care, biofeedback, and selected data collec
methods. Upon completion, studen

and demonstrate knowledge of physiolog

PTA 160 Phys. Therapy Proc Il (2/3/0 3)

and

PTA 150 Physical Therapy Proc 11 (1/6/0/3).

the

.

FA
Prerequisites:  None
Corequisites:  None

This course provides an overview o i

aspects of health care delivery sys;:aasn::;
the interrelationships of health care team
mefnbers. Topics include health agencies and
their functions, health care team member roles,
management, and other health care issues. Upon
completion, students should be able to discuss
the functions of health organizations and team
members and aspects of health care affecting

physical therapy delivery.

:":A 222 Professional Interactions (2/0/0/2) SP
Prerequisites: ~ None grerequmm None
Corequisites:  None orequisites:  None

This course is designed to assist in the
developnfent of effective interpersonal skills in
Ehe physical therapist assistant setting. Topics
include reactions to disability, the grieving
process, methods of communication, motivation,

health promotion, disease prevention, and aging.

Upon completion, students should be able to

discugs ar'id demonstrate methods for achieving
etfec_twe interaction with patients, families, the
public, and other health care providers. ’

;{A 240 Phys. Therapy Proc IV (3/6/0/5)
Prerequisites:  PTA 160
szl_'equisites: None
is course covers normal deve
ad_u[t and pediatric/CNS dysf:::]chiz:,
s&!ﬁ:} cord mjurie.s, amputee rehabilitatim;
i iques, and cardiopulmonary rehabilitation.
m;};lc_s_ |nlclude neurology review, selected
mni;llnatmn wcl?niqucs, ADL and functional
n ling, prosthetic and orthotic training, and
fnvironmental access. Upon completion
Students Shot.jld be able to demonstrate safe anci
:::;ect application of selected rehabilitation
_Mmques for neurological dysfunction
opulmonary conditions, and amputau'ons.'

PTA
:kA 252 Geriatrics for the PTA (2/0/0/2)

-,_-i.iﬁeq' uisites:  None
%15 isites:  None
Coki;rse 18 designed to provide more in-
b m{vlet_igc-e of physical therapy care
e the geriatric individual. Topics include
; -_.calpromonon, wellness programs, and
S ) problems specific to the elderly. Upon
& des:)f:;e students should be able to discuss
0 ribe special

B the eldorty pecial problems and programs

PTA 212 Health Care/Resources (2/0/0/2)

PTA 260 Adv PTA Clinical Ed (0/0/30/10)

SP
Prerequisites:  PTA 180
Corequisites:  None

Th:._'s course provides full-time clinical
afﬁllgucns for planned learning experiences and
practice under supervision. Emphasis is placed
on 'remforccment of learned skills in direct
patient care, communications, and professional
behaviors. Upon completion, students should be
able to demonstrate satisfactory performance as
an entry-level physical therapist assistant and as
a member of the physical therapy team.

PTA 270 PTA Topics (1/0/0/1)

Th!s course covers the physical therapist
a_ssuslam profession in preparation for the state
lfccnsure exam. Topics include developing
time management skills and practicing for the
competence examinations. Upon completion,
students_ should be able to identify individuai
:;adf::?ac stre:nglhs and weaknesses and utilize
: cl: nls u::::::? to continue self-study for the

PTA 280 PTA Issues I (1/0/0/1)

SP
Prerequisites:  None
Corequisites:  None

This course consists of reports, discussions
and guest lectures on the latest physical therap);
techr’uqfles, equipment, and health sciences
specialties. Topics include reports on extra-
qepanmemal experiences, case studies, and
literature reviews. Upon completion, stu;ienls
should be able to discuss specialized physical
tITerapy equipment and/or related fields and
display competent writing skills.

REAL ESTATE APPRAISAL

:f.A 210 Site Value Cost Approach (1/0/1)
Prerequisites: REA 219

Corequisites:  None

This course teaches the concepts a
methodolpgy used for determining s?le vall::g
anfi the valuation of residential improvements
using the cost approach. Topics include methods
in site yaluation, replacement/reproduction
cost, ?:_mmnting accrued depreciation, concepts/
definitions, and case studies. Upon completion
students should be able to understand lh;.
concepts and applications of site valuation and
cost approaches for residential properties.

REA 212 Sales Com
Pl par & Income (2/0/2)

Prerequisites: REA 219

Corequisites:  None

This course provides the concepts and meth-
odology used for determining value using the
sa!e_s c_omparison and income approaches
Toplcs include the sales comparison approach:
income approach, finance and cash equivalency,
financial calculators, derivation of adjustments’
gross rent multipliers, partial interests, and ces;
studies. Upon completion, students should be
able to understand the concepts and applications

of the sales comparison and inco
me approaches
for residential properties.

REA 213 A
RE ppraisal Report Writing (1/0/1)

Prerequisites:  REA 219

Corequisites:  None

This course covers the production of a com-
pleted appraisal report. Topics include writing
and reasoning skills, common writing prob-
lems, form reports, reporting options, Uniform
Standards of Professional Appraisal Practice
(USPAP_) compliance, and case studies. Upon
completion, students should be able to demon-
strate the writing and reasoning skills necessary
to develop a USPAP compliant appraisal report

REA 214 Basic Appraisal Principle (2/0/2)

FA
Prerequisites:  None
Corequisites:  None

This course introduces the student to the entire
concept of real estate appraisal and the valuation
process. Topics include real

fmd characteristics, legalpgai?geﬁ??:gr
influences on real estate value, types of values‘
and economic principles. Upon oompletion‘
students should be able to present an ovenrieu;
of rea.l estate markets and analysis, and ethics
applying it to appraisal theory and practice. ,

REA 215 Basic Appraisal Proc. (2/0/2)

FA
Prerequisites: REA 214
Corequisites:  None

This course introduces procedures used
to dew;lop an estimate of value and how
the various principles of value relate to the
apphcau?n of such procedures. Topics include
an overview of approaches to value, valuation
prooedures, property description and residential
applications. Upon completion, students should
be able to identify and utilize the approaches to
value for residential properties.




REA 217 National USPAP (1/0/1)

SP
Prerequisites: REA 215
Corequisites:  None

This course introduces all aspects of the
appraisers’ conduct, ethics and competency.
Topics include appraisal standards, reviews,
reports, and the confidentiality provisions as set
forth by the Appraisal Standards Board. Upon
completion, students should be able to sit for
the national Uniform Standards of Professional
Appraisal Practice (USPAP) examination.

REA 219 Res Market Analysis (1/0/1)

SP

Prerequisites: REA 217

Corequisites: ~ None

This course introduces students to the
components of a market analysis and how to
test for and analyze highest and best use. Topics
include market fundamentals, characteristics
and definitions, supply/demand analysis, use of
market analysis, test constraints and application -
of the highest/best use, special considerations
and case studies. Upon completion, students
should be able to analyze residential markets
and know the test constraints for highest and

best use.

REA 220 Statistics and Finance (1/0/1)

FA

Prerequisites: REA 219

Corequisites:  None

This course covers statistical analysis and its
application to real estate valuation. Topics
include statistics, valuation models, automated
valuation models, mass appraisal and real estate
finance. Upon completion, students should be
able to understand the use of statistics, valuation
models, and real estate finance in the valuation
of real estate.

REA 240 Adv Residential Apps (1/0/1)

FA
Prerequisites:  REA 219
Corequisites:  None

This course covers topics necessary for
appraisers to deal with advanced residential
valuation issues. Topics include complex
property ownership and market conditions,
deriving and supporting adjustments, residential
market analysis and advanced case studies.
Upon completion, students should be able to
understand how to deal with complex issues in
the valuation of residential properties.

REA 280 Appr. Emerging Issues (2/0/2)
SP

Prerequisites: REA 219

Corequisites:  None

Estate Appraisal. Emphasis is placed on the
evaluation of developing appraisal issues and
presenting those findings to the class. Upon
completion, students should be able to critically
analyze emerging appraisal issues and concerns
and establish informed opinions.

READING

RED 070 Essential Reading Skills (3/2/4)

FA/SP/SU

Prerequisite: ~ Appropriate placement test
score

Corequisite: None

This course is designed for those with limited
reading skills. Emphasis is placed on basic word
attack skills, vocabulary, transitional words,
paragraph organization, basic comprehension
skills, and leamning strategies. Upon comple-
tion, students should be able to demonstrate
competence in the skills required for RED 080.

RED 080 Intro to College Reading (3/2/4)
FA/SP/SU

Prerequisites: ~ With a grade of C or better
in RED 070
Corequisites:  None

This course introduces effective reading and
inferential thinking skills in preparation for
RED 090. Emphasis is placed on vocabulary,
comprehension, and reading strategies. Upon
completion, students should be able to determine
main ideas and supporting details, recognize
basic patterns of organization, draw conclu-
sions, and understand vocabulary in context.
This course does not satisfy the developmental
reading prerequisite for ENG 111.

RED 090 Impr. College Reading (3/2/4)

FA/SP/SU

Prerequisites: ~ With a grade of C or better

in RED 080

Corequisites: ~ None

This course is designed to improve reading and
critical thinking skills. Topics include vocabu-
lary enhancement; extracting implied meaning;
analyzing author’s purpose, tone, and style; and
drawing conclusions and responding to written
material, Upon completion, students should be
able to comprehend and analyze college-level
reading material. This course satisfies the de-
velopmental reading prerequisite for ENG 111.

RED 111 Crit Reading for College (3/0/3)
FA/SP/SU

Prerequisites:  With a grade of C or better
in RED 090 and ENG 090
Corequisites: ~ None

This course is designed to enhance critical
reading skills. Topics include vocabulary
enrichment, reading flexibility, metacogni-

skills, including analysis and evaluation. Upon |
completion, students should be able to demon-
strate comprehension and analysis and respond
effectively to material across disciplines,

RELIGION

REL 110 World Religions (3/0/3)
FA/SP/SU

Prerequisites:  None
Corequisites:  None

This course introduces the world’s ma
religious traditions, Topics include Primal |
ligions, Hinduism, Buddhism, Islam, Judais
and Christianity. Upon completion, studen
should be able to identify the origins, his
beliefs, and practices of the religions s
This course has been approved to satisfy
Comprehensive Articulation Agreement
eral education core requirement in hum

fine arts.

REL 211 Intro to Old Testament (3/( 3)
l' Y

FA/SP
Prerequisites: ~ None f
Corequisites:  None )

This course is a survey of the literature oft
Hebrews with readings from the law,
and other writings. Emphasis is placed
use of literary, historical, archeologie:
cultural analysis. Upon completion,
should be able to use the tools of critical 2
to read and understand Old Testament.
This course has been approved 1o s
Comprehensive Articulation Agree
eral education core requirement in hn
fine arts.

REL 212 Intro to New Testament |
FA/SP/SU
Prerequisites:  None
Corequisites:  None
This course is a survey of the li
first-century Christianity with
the gospels, Acts, and the Pauline
letters. Topics include the literary
dience, and religious perspective of thi
as well as the historical and cultural ¢
the early Christian community. Up
tion, students should be able to
critical analysis to read and undei
Testament literature. This cours
proved to satisfy the Comprehensive.
Agreement general education core
in humanities/fine arts.

REL 221 Religion in America
FA/SP/SU -
Prerequisites:  None
Corequisites:  None

This course provides students with the latest
technologies and strategies in the field of Real

tive strategies, and advanced comprehension
194

This course is an examination of relg

- °nts should be able to program simple

!1efs and practice in the United States. Emphasis
is placed_c!n mainstream religious traditions and
non-lrfadmonal religious movements from th
(_Zolomal period to the present. Upon compl ;
tion, sl.udents should be able to recognize ]:n‘:l-
appreciate the diversity of religious traditions
in @menca‘ This course has been approved to
satisfy the Comprehensiye Articulation 4
ment general education core requirem, <5
humanities/fine arts, s

create 3D models,
using 3D modeling tools,

SGD
o 116 Graphic Design Tools (2/2/3)

Prerequisites
Corequisites

None
None

SIMULATION AND GAME
DEVELOPMENT

SGD 111 Introduction to SGD (2/3/3)

o should be able to com
- _ petently use and expla;
Prerequisites:  RED 099 and ENG 090 or s g 1540 i i

, ENG 095 |
%:}lmqmﬁm: o :i}l) 123 Winduws/Console Prog (2/3/3)

iscourse providmsmdentswimminuoducﬁ gra
: ; on rerequisites:
to dewlam_)n and game development, Topics ; e SGtterD < g
include setting, storytelling, narrative, character Corequisites: It:Ye
: one

design, interface design, i

economy, core mechanﬁ, g::: g?cl:::éslit}errhal
psychology of game design and professit;nalfsme
Upon completion, students should be able tt;
@mons.m knowledge of the major aspects of
simulation and game design and development

SGD 112 SGD
% Design (2/3/3)

Systems of various consoles
be able to demonstrate an

systems.

Prerequisites:  RED 09 and ENG 090 or
ENG 095
%}}'equisites: None
1S course introduces the fundam
: _ entals of
21:!:ulat:on and game design. Topics inclu:;e
ustry standards and design elements for

SGD 1
o 61 SG Animation (2/3/3)

Prerequisites:  SGD 114
Coyequisites: None
This course introduces the fundamenta]

simulati principl G a4 A

i oy s, U e, | e g0 4 i

5 et i 3 5 i

Smulations and/or games 0 design simple | historical survey of ﬂnﬁnl:ti?;s aspccls plals 0;‘) :ha
; s e

animation process and animation i

. techn ;
Upon completion, students should be lfﬁ?m
ptr;)duce character sketches, morph simple
0 .;c:ctst create walk and run cycles and develo
professional storyboards, ‘

8G
.FAD 113 SGD Programming (2/3/3)

Prerequisites:
090 or ENG 095

i .c-'\"-"quUisiles: None

Thig Course introduces the fundamentals of

MAT 070 and either RED

SGD 1658G Character Development (2/3/3)

Dl..bsrammn Prerequis es SGD 112 and ENG

o 2 langua,ges and tool i

& 3 L employed n quisites:

_"mlllanon and game dcvelopmeut Emphasis is Col'equisillt&s" N v o
2 one

On programming concepts used to create

“Mulations ang games. Upon completion e e nroducesthe o ooopt ncaded o

create a fictional personality for use in digital
wde:'os,_ animations, simulations and gang;cs
Topics include aspects of character, developin -
backgrqunds, mannerisms and v,caice Epog
completion, students should be able to c.‘:evgo:

characters and i i
i backgrounds for simulations

o and/or simulations,
,
:fb 114 3D Modeling (2/3/3)
ifi‘g-”‘lllis:iu':s:

SGD 111 and SGD 112

_m'siles: None
.c
"_e.re;::rse mtrc:duces the tools required
three dimensional (3D) models.

With grade of C or better in

Emphasis is placed on exploring tools used to

Upon completion, sty
should be able to create and animate 3i3 u:I:}ide:alllss

bT:::dcoume‘ intmfiuces students 1o computer-
s graphic deglgu tcfnls and their use within
¢ context of simulation and game desi
Toplr::s include texture creation, map meangg '
anq mtrodut_:lion to advanced leve] graphk;
design techniques, Upon completion, students

This course introduces the concepts of Windows

techniques, Upon completion, students should

; q understanding of
Windows and of various consoles’ opera%ing

SGD 168
o Mobile SG Programming (2/3/3)

Prerequisites SGD
Co_requisites None
Th:is course introduces the mobile simulation
and game programming process, Topics
include mobile simulation/game programming,
Tf?mce tu:_:ling, animation, sound effects
¥ ll;lc, and mobile networks, Upon completion‘
udents should.be able to apply simu]ation.;
game pl?mnmg concepts to the creation of
mobile simulations and games,

SGD 17
o 1 Flash SG Programing (2/3/3)

Prerequisites:  Nope

Co_requisites: None

:‘;1‘:§ course introduces the Flash programming

tronment for use in simulatio

develop@t_’.m. Topics include limerllina:c:ﬂ“g:c[:lse

cxtensrbthlty layers, alias text, globalizatior;

ll}a»cols, AcuonS_cript and lingo Programming
pon cor_npleuon, students should be able t.

Create a simple simulation or game using Flasho

SG
. D174 SG Level Design (2/3/3)

Prerequisites:  SGp 114

Co_requisiles: None

l?“sl course ln@duces_ the tools used to create
vels f?r real-time simulations and games

Topies include level design, architectur‘

theory, modeling for 3D engines and {exmrine

methods. Upon completion, students shoulg

be able to design s; ing i
bl ok g0 simple levels using industry

SGD 2 i
8 12 SGD Design I1 (2/3/3)

Prerequisites:  With a grade of C or
-+ better in SGD 112
Corequisites:  None

;Ii'he ;:ou:se covers the advanced principles of
adT:n z::tégndz;nfi game design. Topics include

SIgn concepts in simulation and
game development, Upon completion, smde:?ls

should be ab|. i i
i able to design an advanced Simulation

SGD 21
s 3 SGD Progrnmm!ng IT (2/3/3)

Prerequisites:  With a grade of C or

?etter in SGD 113 or CSC

) 340rCSC 1

Corequisites:  Nonpe i

The course covers adva gram
nced pro mi

concepts used to create simulations ;:g

s;:nes. Emphasis‘ is placed on acquiring

& :!nced Programming skills for use in Creating

Imulations and games, Upon completion

students should be able to Pprogram an advanceci
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simulation or game.



SGD 214 3D Modeling II (2/3/3)

FA
Prerequisites:  SGD 114
Corequisites: ~ None

This course introduces the tools used to create
and animate advanced 3 dimensional m.o.d?ls.
Empbhasis is placed on identifying and utllhzmg
the tools required to create and amn:mte
advanced 3D models. Upon comple_tion,
students should be able to create anq animate
advanced 3D models using 3D modeling tools.

SGD 268 Mobile SG Programming II (2/3/3)
oD

Prerequisites ~ SGD-168

Corequisites ~ None .
Thli-gqcourse introduces advapced mobile
simulation and game programming processes.
Topics include advanced moba_le sm_ulatt_om‘
game platforms, performance tunn}g, animation,
sound effects, music, and mobile networks.
Upon completion, students should be ablel to
apply advanced simulation/game programming
concepts to the creation of mobile simulations
and games.

SOCIOLOGY

SOC 210 Introduction to Sociology (3/0/3)
FA/SP/SU
Prerequisites:  None
isites:  None
%F:cﬁ:;? introduces the scientific stud_y of
human society, culture, and social interactions.
Topics include socialization, resea!'ch methods,
diversity and inequality, cooperation and con-
flict, social change, social institutions, and orga-
nizations. Upon completion, students s.houlq be
able to demonstrate knowledge of sociological
concepts as they apply to the i‘nterplay among
individuals, groups, and societies. This course
has been approved to satisfy the Compm.hemrve
Articulation Agreement general edu(:'at:an core
requirement in social/behavioral sciences.

SOC 213 Sociology of the Family (3/0/3)
FA/SP
Prerequisites:  None
isites:  None >
%(:ir: gzlfrsz covers the institution of the fax'ml.y
and other intimate relationships. Emphas:s. is
placed on mate selection, gender Foles, sexuality,
communication, power and conflict, paJ_‘enthood,
diverse lifestyles, divorce and remarriage, and
economic issues. Upon completion, studel.ns
should be able to analyze the family asa social
institution and the social forces which influence
its development and change. This course kas
been approved to satisfy the Comprefrenswe
Articulation Agreement general education core

SOC 220 Social Problems (3/0/3)

FA/SP
Prerequisites:  None
Corequisites: ~ None

This course provides an in-dept.h s}:udy of cur-
rent social problems. Emphams' is placeq on
causes, consequences, and posstb_le solutions
to problems associated with families, sch.wls,
workplaces, communities, and the environ-
ment. Upon completion, students should be
able to recognize, define, analyze, and propose
solutions to these problems. This course has
been approved to satisfy the Comprefrens:ve
Articulation Agreement general edu;aﬂon core
requirement in social/behavioral sciences.

SOC 225 Social Diversity (3/0/3)

oD
Prerequisites:  None
Corequisites: ~ None

This course provides a compariso_n of diverse
roles, interests, opportunities, c<_)ntr_1but|ons, and
experiences in social life. Top:c§ include race,
ethnicity, gender, sexual orientation, class, and
religion. Upon completion, students s.hou!d be
able to analyze how cultural and ethnic dlﬁ't_zr—
ences evolve and how they affect pe@naltty
development, values, and tolerance. This oow.'se
has been approved to satisfy the Compre.henswe
Articulation Agreement general ea‘uf:auon core
requirement in social/behavioral sciences.

SOC 230 Race and Ethnic Rel. (3/0/3)
FA/SP
Prerequisites:  None

uisites: ~ None )
ghoirsegoume includes an examination of the vari-
ous aspects of race and ethnicity and how Iﬁesc
lead to different experiences, Op]?OﬂElnltles,
problems, and contributions. ToPtcs include
prejudice, discrimination, percgptmqs, myths,
stereotypes, and intergroup relauonshtp§. Uplon
completion, students should be able.to identify
and analyze relationships among raclal’and eth-
nic groups within the larger society. This course
has been approved to satisfy the Compre_henstve
Articulation Agreement general eduf:aﬂon core
requirement in social/behavioral sciences.

SOC 232 Social Context of Aging (3/0/3)
oD
Prerequisites: ~ None

isites:  None .
?‘I(:i??:];:lrse provides an overview of the 500[?1
implications of the aging process. Emplgas_ls
is placed on the roles of older gt_iults “_m‘hm
families, work and economics, politics, rel:g}on,
education, and health care. Upon completion,
students should be able to identif_:,r and analyze
changing perceptions, diverse lifestyles, and
social and cultural realities of older adults.

Comprehensive Articulation Agreement faf
transferability as a premajor and/or elective
course requirement,

SOC 234 Sociology of Gender (3/0/3)
oD

Prerequisites:  None

Corequisites: ~ None .
This course examines contemporary roles in.
society with special empha§is on recent chﬂnges/.‘
Topics include sex role socialization, myths and
stereotypes, gender issues relate‘d to famnly,_ .
work, and power. Upon completion, §md S
should be able to analyze modern relation
between men and women. This course has-
approved to satisfy the Compr?lfensive Arti
tion Agreement for transferability as a prem.
and/or elective course requirement.

SOC 244 Soc of Death & Dying (3/0/3)
oD !
Prerequisites:  None

Corequisites:  None g i

This course presents sociological perspe i
on death and dying. Emphasis is placed on
lyzing the different death rates among vari
groups, races, and societies, as w_ell as val
types of death. Upon complgtmn, stud
should be able to discuss the ntualsE of
both cultural and religious, and examine
issues relating to death and dying. This coi
has been approved to satisfy the Comp .
Articulation Agreement for transﬁrab:ﬁgg
premajor and/or elective course requirei .

SOC 252 Sociology of Work (3/0/3)
oD
Prerequisites:  None

orequisites:  None _
gh:‘seq course provides an understanding
work experience in terms of rewarfls.
tion, exploitation, alienation, an.d insti
function and structure. Topics 1n'clude
amination of industrial, professloPal,
and executive work settings in relation

management, and career opportu

IEIo;oongy;Omp[em, students should be:
understand work in its changing ro
tions, and economic impact. This :
been approved to satisfy the Compn
Articulation Agreement for transfe .
premajor and/or elective course requi

SPANISH

SPA 110 Introduction to Spanish
FA/SP

Prerequisites:  None
Corequisites: ~ None .
This course provides an l{ltlfO
understanding, speaking, readin,

requirement in social/behavioral sciences.

This course has been approved to satisfy the
196

Spanish. Emphasis is placed on p

parts of speech, communicative phrases, culture,
and skills for language acquisition. Upon
completion, students should be able to identify
and apply basic grammar concepts, display
cultural awareness, and communicate in simple
phrases in Spanish.

SPA 111 Elementary Spanish I (3/0/3)
FA/SP/SU

Prerequisites:  None

Corequisites: ~ None

This course introduces the fundamental ele-
ments of the Spanish language within a cultural
context. Emphasis is placed on the development
of basic listening, speaking, reading, and writing
skills. Upon completion, students should be able
to comprehend and respond with grammatical
accuracy to spoken and written Spanish and
demonstrate cultural awareness. This course
has been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in humanities/fine arts.

SPA 112 Elementary Spanish I1 (3/0/3)

FA/SP/SU
Prerequisites:  SPA 111
Corequisites:  None

This course is a continuation of SPA 111 focus-
ing on the fundamental elements of the Spanish
language within a cultural context. Emphasis is
placed on the progressive development of listen-
ing, speaking, reading, and writing skills, Upon
completion, students should be able to compre-
hend and respond with increasing proficiency
to spoken and written Spanish and demonstrate
further cultural awareness. 7, his course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in humam'ﬂ‘esxﬁne aris.

SPA 120 Spanish for the Workplace (3/0/3)
FA

Prerequisites:  None
Corequisites:  None
his course offers applied Spanish for the
Workplace to facilitate basic communication
With people whose native language is Spanish.
Mphasis is placed on oral communication and
Career-specific vocabulary that targets health,
Usiness, and/or public service professions.
Pon completion, students should be able to
“mmunicate at a functional level with native
SPeakers and demonstrate cultural sensitivity.

-':iA 141 Culture and Civilization (3/0/3)
;'?i'e'l‘equisites: None
| -%quisites: None

This Course provides an opportunity to explore
|I . Ues related to the Hispanic world, Topics
\“Ude historica] and current events, geography,

be able to identify and discuss selected topics
and cultural differences related to the Hispanic
world. This course has been approved to satisfy
the Comprehensive Articulation Agreement pre-
major and/or elective course requirement,

SPA 151 Hispanic Literature (3/0/3)
oD

Prerequisites: ENG 111
Corequisites:  None

This course includes selected readings by His-
panic writers. Topics include fictional and non-
fictional works by representative authors from
a variety of genres and literary periods. Upon
completion, students should be able to analyze
and discuss selected texts within relevant cul-
tural and historical contexts, This course has
been approved to satisfy the Comprehensive
Articulation Agreement pPre-major and/or elec-
tive course requirement.

SPA 161 Cultural Immersion (2/3/3)
SU

Prerequisites:  SPA 11]

Corequisites:  None

This course explores Hispanic culture through
intensive study on campus and field experience
in a host country or area, Topics include an
overview of linguistic, historical, geographi-
cal, sociopolitical, economic, and/or artistic
concerns of the area visited. Upon completion,
students should be able to exhibit first-hand
knowledge of issues pertinent to the host area
and demonstrate understanding of cultural dif-
ferences. This course has been approved to sat-
isfy the Comprehensive Articulation Agreement
Ppre-major and/or elective course requirement,

SPA 181 Spanish Lab 1 (07211)

FA/SP
Prerequisites:  None
Corequisites:  None

This course provides an opportunity to enhance
acquisition of the fundamental elements of the
Spanish language. Emphasis is placed on the
progressive development of basic listening,
speaking, reading, and writing skills through
the use of various supplementary learning
media and materials, Upon completion, students
should be able to comprehend and respond with
grammatical accuracy to spoken and written
Spanish and demonstrate cultural awareness.
This course has been approved to satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

SPA 182 Spanish Lab 2 (0/2/1)

- CUstoms, Upon completion, students should

acquisition of the fundamental elements of the
Spanish language. Emphasis is placed on the
progressive development of basic listening,
speaking, reading, and writing skills through
the use of various supplementary learning
media and materials, Upon completion, students
should be able to comprehend and respond with
increasing proficiency to spoken and written
Spanish and demonstrate cultural awareness,
This course has been approved to satisfy the
Comprehensive Articulation Agreement for

transferability as a premajor and/or elective
course requirement.

SPA 211 Intermediate Spanish I (3/0/3)
FA/SU

Prerequisites:  SPA 112

Corequisites: ~ None

This course provides a review and expansion
of the essential skills of the Spanish language.
Emphasis is placed on the study of authentic and
representative literary and cultural texts. Upon
completion, students should be able to com-
municate effectively, accurately, and creatively
about the past, present, and future. This course
has been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in humanities/fine arts.

SPA 212 Intermediate Spanish I1 (3/0/3)
SP/SU

Prerequisites:  SPA 211

Corequisites:  None

This course provides a continuation of SPA
211. Emphasis is placed on the continuing
study of authentic and representative literary
and cultural texts. Upon completion, students
should be able to communicate spontaneously
and accurately with increasing complexity and
sophistication, This course has been approved
to satisfy the C omprehensive Articulation Agree-
ment general education core requirement in
humanities/fine arts,

SPA 215 Spanish Phonetics/Structu (3/0/3)

FA
Prerequisites:  None
Corequisites:  None

This course is designed to improve the
understanding of Spanish phonetics and
the structure of the Spanish language.
Topics include the structure of the Spanish
language, phonology, morphology, and syntax.
Upon completion, students should have an
understanding of the phonetics and structure of
the Spanish language and be able to contrast the
structure of the Spanish and English languages.

FA/SP

Prerequisites:  SPA 18]

Corequisites:  None

This course provides an opportunity to enhance
197



SPA 221 Spanish Conversation (3/0/3)

sp

Prerequisites:  SPA 212

Corequisites:  None

This course provides an opportunity for
intensive communication in spoken Spanish.
Empbhasis is placed on vocabulary acquisition
and interactive communication through the
discussion of media materials and authentic
texts. Upon completion, students should be
able to discuss selected topics, express ideas
and opinions clearly, and engage in formal
and informal conversations. This course has
been approved to satisfy the Comprehensive
Articulation Agreement for transferability as a
premajor and/or elective course requirement.

SPA 231 Reading and Composition (3/0/3)
SP

Prerequisites: ~ SPA 212

Corequisites:  None

This course provides an opportunity for
intensive reading and composition in Spanish.
Emphasis is placed on the use of literary and
cultural materials to enhance and expand reading
and writing skills. Upon completion, students
should be able to demonstrate in writing an
in-depth understanding of assigned readings.
This course has been approved to satisfy the
Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

SPA 281 Spanish Lab 3 (0/2/1)

FA/SP
Prerequisites:  SPA 182
Corequisites:  None

This course provides an opportunity to enhance
the review and expansion of the essential skills
of the Spanish language. Emphasis is placed
on the study of authentic and representative
literary and cultural texts through the use of
various supplementary learning media and
materials. Upon completion, students should
be able to communicate effectively, accurately,
and creatively about the past, present, and
future. This course has been approved to satisfy
the Comprehensive Articulation Agreement for
transferability as a premajor and/or elective
course requirement.

SPA 282 Spanish Lab 4 (0/2/1)

SP
Prerequisites: ~ SPA 281
Corequisites:  None

This course provides an opportunity to enhance
the review and expansion of the essential skills
of the Spanish language. Emphasis is placed
on the continuing study of authentic and
representative literary and cultural texts through

and accurately with increasing complexity and
sophistication. This course has been approved
to satisfy the Comprehensive Articulation
Agreement for transferability as a premajor
and/or elective course requirement.

SPANISH INTERPRETER

SPI 113 Intro to Spanish Inter. (3/0/3)

SP

Prerequisites:  None

Corequisites:  None

This course introduces the field of interpreting,
interpretation models, cognitive processes as-
sociated with interpretation, professional ethi-
cal standards, employment opportunities, and
working conditions. Topics include specialized
jargon, code of ethics, interpreter assessments/
qualifications, and protocol associated with vari-
ous settings. Upon completion, students should
be able to explain the rationale for placement
of interpreters and apply ethical standards to a
variety of working situations.

SPI 114 Ana Skills Spanish Inter. (3/0/3)
Sp

Prerequisites:  None

Corequisites:  None :

This course is designed to improve cognitive
processes associated with interpreting, listen-
ing, short-term memory, semantic equivalence,
visual/auditory processing, thought organization
and logic. Emphasis is placed on developing
skills necessary to generate equivalent messages
between Spanish and English. Upon comple-
tion, students should be able to consecutively
interpret non-technical, interactive messages
between Spanish and English.

SPI 213 Review of Grammar (3/0/3)

FA
Prerequisites:  None
Corequisites:  None

This course is designed to review the common
elements of Spanish grammar in oral and written
form. Emphasis is placed on the fundamental
grammatical concepts of the Spanish language.
Upon completion, students should be able to
demonstrate comprehension and correct usage
of specified grammatical concepts in both oral
and written form.

SPI 214 Intro to Translation (3/0/3)

FA
Prerequisites:  None
Corequisites:  None

This course is designed to improve the quality
of Spanish to English and English to Spanish
translation. Emphasis is placed on the practice
of Spanish to English and English to Spanish

completion, students should be able to dem-
onstrate the usage and understanding of the
processes involved in translating,

SPI 245 Community Interpret I (2/3/3)

FA
Prerequisites:  None
Corequisites: ~ None

This course is designed to expose students to
interpreting in areas such as social semoeai
business and industry. Emphasis is placed
the development of social services, busin
and industry vocabulary through role
Upon completion, students should be able
consecutively interpret basic messages in
variety of social services, business and indus
situations.

SUSTAINABILITY
TECHNOLOGIES

SST 110 Intro to Sustainability (3/0/3)
SP

Prerequisites:  None
Corequisites:  None
This course introduces sustainability issug
individual contributions toward en
sustainability. Topics include mana
processes needed to maximize renew
non-renewable energy resources, econc
sustainability, and reduction of envi
impacts. Upon completion, students
able to discuss sustainability practices
onstrate an understanding of their effe
and impacts.

ill

SST 120 Energy Use Analysis (2/2/3)
SP
Prerequisites:  None
Corequisites:  None
This course introduces the principles
ing energy use, energy auditing tools
niques, conservation techniques, and
energy savings. Topics include buildi
control theory, calibrating digital
energy loss calculations, and applicable
vation techniques. Upon completi
should be able to demonstrate an |
of energy use, audits, and controls in
of energy consumption,

SST 130 Modeling Renewable
SP

Prerequisites:  None
Corequisites:  None

This course introduces software and
nologies used for modeling renewa
systems. Topics include renew
modeling software applications,
renewable energy sources, and cost

the use of various supplementary learning media
and materials. Upon completion, students
should be able to communicate spontaneously

translation in a variety of prose styles. Upon
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energy systems. Upon comp
should be able to use appropri

ng’T 250 Sustain Capstone Project (1/6/3)

Prerequisites:
Crequisites:
This course introduces an in
tegrated te

Proach to a sustainability e Wi
_;lfud_em_s, faculty, or professional community,

Opics n}clude problem identification, proposal
Pi’epamnon, conceptual design, and an effective
Project work schedule. Upon completion, stu-
dents s!?ould be able to integrate ’
ofa topic based on environmental sustainability
Mo a completed project,

;“:ZN 132 Wines of the World (1/2/2)
Prerequisites:

“Orequisites:

- Thig

;Imgstpf thf_ world, including their history

it 1 on, climate, and wine types. E; is

"ﬂl be placed on i
en

3
18 grape growth and wine quality and style.

to model the effectiveness of
b ofrenewable energy

SST 140 Green Building Coneepts(leZ)

FA
Prerequisites  None
Corequisites None

This course introduces green building desi

LEED® (Leadership in Energy and %nvi?og:-’
mental ‘Design) and comparable certifications
and tl_1e1r significance in modern building con-’
struction. :l'opics include LEED certification or
snm!Iar rating systems, energy efficiency, indoor
environmental quality, and sustainable building
materials. Upon completion, students should
be able to incorporate ecological awareness
ancll sustainable principles within the context of
design and construction.

lS?i'l" 210 Issues in Sustainability (3/0/3)

Prerequisites:  SST 110
Corequisites:  None

This course introduces the long-term impacts
and dllﬁicnlﬁes of applying sustainability con-
cepts 1n an organization, business, or society.
Topics m.::lude the application of sustainabh;
twh{]ologles and the analysis of affordability,
eﬂ’ts::enc:es, recycling, and small and large-scale:
design. Upon completion, students should be
able to recognize the possible limitations of
sustainable technologies and be prepared to
reconcile such conflicts,

SST 110
None

topic of interest to

the many facets

VITICULTURE & ENOLOGY

None
; None
Course introduces the major wine growing

. grape varieties planted, and
Vironmental and cultural factors influ-

sp

Corequisites:

tions, and the
Emphasis is

completion,

FA
Prerequisites:
Corequisites:

tion of grapes:
ing areas inclu

SP
Prerequisites:

Corequisites:
and planting, a

vine training

students should

new vineyard,

ments of science

mental biology,

::N 238 Grape Pests, Dis & Disor (3/0/3)
Prerequisites:  None
Corequisites:  None

VEN 133 Intro. to Winemaking (3/0/3)
Prerequisites:

This course Provides an overview of the history
of winemaking, fermentation, winery opera-

produf:ed in the United States
attention to wines of the Southeast, Upon

students should be famili i
general winemaking procedures. i

VEN 135 Intro. to Viticulture (3/2/49)

This course introduces
include botany,

anatomy and physiology; history and distribu-

a_nd common diseases and
tion, students should be able to demonstrate an
overall understanding of the viticulture field.

VEN 138 Vineyard Estab. & Dev. (3/0/3)

'I"his course covers site selection
tion, varietal, clonal, and rootstock selection

during the first ye;
Emphasis will be il e i

of healthy vines which will bear hj i
- 1 7
fruit at reasonable cost. i

decisions with regard to the

FV:JN 139 Grape and Wine Sci (4/2/5)
Prerequisites:  None
Corequisites:  None

This course provides the students with basic ele-

of processes in viticulture
include the pertinent aspects of tax

biology, chemistry, i
? and soil science,
;Icrn, students should be able 1o demonstrate the
clence associated with effective -
tion and wine making. SRR

T:his course p:_rovides an introduction to pests and
diseases of vineyards. Topics include pest/dis-

None
None

physiology of wine consumption,
placed on the types of wines
with particular

None
None
uces grape growing. Topics
fruiting and rootstock cultivars;

v_ine classification; world grow-
ding latitude, climate, and soils;
pests. Upon comple-

VEN 135
None

and prepara-
ppropriate trellis systems, and

placed on the development
Upon completion,
make independent
establishment of a

be able to

necessary to the understanding
and enology. Topics

plant physiology, environ-
Upon comple-

ease identification and control methods and sa
pling techniques, with emphasis on integra
management in pest control, Upon completi
students should be able to identify and ll:zan;
common vineyard pests and diseases.

;EDN 282 Wine Fermentation (3/0/3)
Prerequisites: ~ VEN 133

Corequisites:  None

This course addresses the nature, developmer
?hysmlogy, and control of yeasts and bacter:
m.volved in the making, aging, and spoilage ¢
wines. Topics include morphology, physiolog:
anq culture of common wine microorganism:
their place in the fermentation process. an:
control of undesirable microorganisms, ilpcn
completion, students should be able to man
age fermentation and prevent or control win
spoilage.

VEN 283 Wine Prod
bl uc and Analy (2/6/5)

Prerequisites: ~ VEN 133; CHM 131/1314
or high school chemistry
taken within the

Corequisites:  None g

Tfus course applies previously introduced
wll?emaknngprinciplmloacmsjwineprodmﬁon,
while providing the student with sensory and
chf.mical analytical tools fundamental to good
wmc'amaking. Topics of study include fruit
choices a}nd quality assessment, crushing
fermentation monitoring and control, amlysi;
of product and the process decisions dictated
by these analyses, Upon completion, students
should demonstrate familiarity with wine
analysis winemaking practices,

gﬁl\l 284 Wine Design & Mgmt (3/0/3)
Prerequisites:  VEN 133
Corequisites: ~ None
This course Provides approaches to the design
of a winery, 'm.cluding sizing, layout, materials,
tf}ols,. and utilities required. Topics include es.
timating cost of production and daily operation
and mgulatory issues in planning and opcm&m;
ofa winery. Upon completion, students should
:)e ;qul%ipefi to make rational decisions related
¢ eilicient and economical operati
bk cal o on of a

:[E};N 285 Winery Operations (3/2/4)

Prerequisites:  VEN 133

Corequisites:  None

T‘Fus course provides practical cellar-oriented
Winery experience. Students will be actively
fnvolved in the daily activities of the winemak-
Ing process. Upon completion, students should
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have an enhanced understandi i
bl ing of practical



VEN 286 Wine Marketing (3/0/3)

FA
Prerequisites: ~ VEN 132 and VEN 133
Corequisites: None

This course introduces students to aspects of
marketing that are unique to the wine indus-
try, and provides experience in designing and
implementing a wine marketing plan. Empha-
sis is placed on the nature of the wine market,
examples of marketing programs, and practical
experience in their design and implementation.
Upon completion, students should be able to
demonstrate comprehension and familiarity
with the tools and techniques of marketing wine.

VEN 287 Vineyard Operations (3/2/4)

SuU
Prerequisites:  None
Corequisites:  None

This course covers basic vineyard operations,
including field applications and activities
necessary for the successful operation of a
commercial winegrape vineyard in the south-
eastern U.S. Topics include planting, canopy
management, equipment selection and use,
fertilization, harvesting and contracts. Upon

completion, students will be able to make and -

implement sound viticultural decisions that al-
low the production of a sustainable and quality

crop of grapes.
VEN 288 Wine Finishing & Pkging (1/4/3)

SP
Prerequisites: ~ VEN 283
Corequisites: ~ None

This course introduces process applications and
tools necessary for the satisfactory finishing of
wines preparatory to bottling, and to the bottling
process itself. Processes covered are aspects of
wine stabilization, fining and filtration, sterile
filtration and bottling. Upon completion,
students should be able to demonstrate
understanding of the processes and competency
with the necessary tools and techniques.

WEB TECHNOLOGIES

WEB 110 Internet/Web Fund (2/2/3)

FA

Prerequisites ~ None

Corequisites None

This course introduces World Wide Web
Consortium (W3C) standard markup language

WEB 115 Web Markup& Script (2/2/3)

FA
Prerequisites:  None
Corequisites: ~ None

This course introduces client-side Internet
programming using the current W3C-
recommended presentation markup language
and supporting elements. Topics include
site management and development, markup
elements, stylesheets, validation, accessibility,
standards, browsers, and basic JavaScripting,
Upon completion, students should be able
to hand-code web pages with various media
elements according to current markup standards
and integrate them into websites.

WEB 120 Intro Internet Multimed (2/2/3)
Sp

Prerequisites:  None

Corequisites:  None

This is the first of two courses covering the
creation of Internet Multimedia. Topics
include Internet multimedia file types, file type
conversion, acquisition of digital audio/video,
streaming audio/video and graphics animation
plug-in programs and other related topics. Upon
completion, students should be able to create
Internet multimedia presentations utilizing a
variety of methods and applications.

WEB 125 Mobile Web Design-(2/2/3)

SP

Prerequisites =~ WEB-110

Corequisites ~ None

This course introduces students to web design
for mobile devices. Topics include planning an
effective mobile Web site, industry standard
Mobile Markup Language, CSS3, multimedia,
m-commerce, social media, testing and
publishing. Upon completion, students should
be able to plan, develop, test, and publish Web
content designed for mobile devices.

WEB 140 Web Development Tools (2/2/3)
FA/SP

Prerequisites:  None

Corequisites:  None

This course provides an introduction to web
development software suites. Topics include
the creation of web sites and applets using
web development software. Upon completion,
students should be able to create entire web sites

and supporting applets.

evaluation of standard and emerging practices
for effective interface and user experience
design. Upon completion, students should be
able to design effective and usable interfaces
for mobile devices. 1

WEB 151 Mobile Application Dev I (2/2/3)

FA
Prerequisites ~ None
Corequisites None

This course introduces students to programming
technologies, design and development related to
mobile applications. Topics include accessing
device capabilities, industry standards,
operating systems, and programming for mobile
applications using an OS Software Develo

Kit (SDK). Upon completion, students s

be able to create basic applications for mobile

devices.

WEB 210 Web Design (2/2/3)

FA/SP
Prerequisites:  None
Corequisites:  None

This course introduces intermediate to adv
web page design techniques. Topics ing
effective use of graphics, fonts, colo
navigation tools, advanced markup I
elements, as well as a study of bad di
techniques. Upon completion, students s
be able to employ advanced design techn
to create high impact and highly funct
web pages.

WEB 213 Internet Mkt & Analytics|
OD

Prerequisites =~ None

Corequisites ~ None _
This course introduces students to
Engine Optimization (SEQ), Search
Marketing (SEM) and web analytics. T
include Search Engine Optimization
Pay Per Click advertising (PPC),
Engine Marketing (SEM), web anal
tracking software and email marketi
completion, students should be ab
monitor and maintain SEQO optimized
and develop strategies for online mark
advertizing plans. a8

WEB 214 Social Media (2/2/3)

oD o
Prerequisites ~ None
Corequisites ~ None

WEB 215 Ad
ob v Markup &Scripting (2/2/3)

Prerequisites:
Corequisites:

WEB 115
None

Tl_1is course covers advanced i

skills ref]uired to design Intemef ;:!8:1:::::;:;:138
Emghasm is placed on programming techniques;
requlred_ to support network applications. Upon
completion, students should be able to design
code, debug, and document network-hase(i

progamnﬁng solutions to various real-world
problems using an appropriat i
i i PPropriate programming

;\;’EB 251 Mobile Application Dey IT (2/2/3)
Prerequisites  WERB 151
Co_rcquisites None
This course covers advanced applications and
custom ng;rampaing to develop applications
for m'O'b’ﬂe devices. Topics include device
ca‘pabllmes, OS specific Software Development
K;tg (S_DK?, scripting for functionality and
designing Interactivity, Upon completion
students should be able to demonstrate eﬂ‘ective’
programming techniques to devel

mobile applications, -

WELDING
F\:;LD 110 Cutting Processes (1/3/2)
Prerequisites: None
Corequisites:  None

Thls_ course introduces oxy-fuel and plasma-arc
cutting systems. Topics include safety, proper
€quipment setup, and operation of oxy-i,’uel and
plasmafarc cutting equipment with emphasis
on stmg_ht line, curve and bevel cutting. Upon
completion, students should be able to oxy-fuel
and plasma-arc cut metals of varying thickness.

WL
¥ D 112 Basic Welding Processes (1/3/2)

Prerequisites: None

COf‘equisites: None

. IS course introduces basic weldin It~
ling, Em.phasis is placed on beads ap]gal?:j \:nutil
Eﬂs?s, mild stee] fillers, and electrodes and the
sclizfl&ry action of solder. Upon completion

~dents should be able to set up welding and,
;X}'-ﬁlel equipment and perform welding, braz-

&, and soldering processes, ’

electrodes and filler materials

;‘;LD 141 Symbols & Specifications (2/2/3)

Prerequisites:
Corequisites:
Thls‘cour‘se introduces the basic symbols and
Speclﬁcat{ons used in welding, Emphasis is
placed on interpretation of lines, notes welding
symbols, and specifications, Upon cor,npletion

ous positions with SMAW electrodes. 1J
i ; on
completion, students should be able to perf(fnn

SMAW fillet and groove welds
\ on carb
Wwith prescribed electrodes, b

;‘:/)LD 116 SMAW (Stick) Plate/Pipe (1/9/4)

Prerequisites:  wLD 115
Corequisites:  None

This course is designed to enhance skills with
the sh:e[.de‘d metal arc (stick) welding process
Erfaphas'ls 1s placed on advancing manipulative.
skills with SMAW electrodes on varying joint
geometry. Upon completion, students should
be:' able to p}arferm &roove welds on carbon stee]
mth. prescribed electrodes in the flat, horizontal
vertical, and overhead positions. :

;Y,LD 121 GMAW (MIG) FCAW/P] (2/6/4)

Prerequisites:  None
Corequisites:  None
This course introduces metal arc welding and
ﬂux’core arc welding processes. Topics include
€quipment setup and fillet and groove welds
with emphasis on application of GMAW and
FCAW g]ectrodes on carbon steel plate. Upon
completion, students should be able to perform
fillet welds on carbon steel with prescribed

t’
c[ecu Odes mn the ﬂa [‘IOIIZOI‘ItaI, and OHelllead

;‘:/)LD 131 GTAW (T IG) Plate (2/6/4)

Prerequisites:  Nope
Corequisites:  None
This coursg introduces the gas tungsten arc
(TIG)‘ welding process, Topics include correct
selection of tungsten, polarity, 2as, and proper
filler rod with emphasis placed on safety, equip-
ment se’tup, and welding techniques.’ Upon
completion, students should be able to perform
GTAW fillet and groove welds with various

None
None

WLD 261 C
bl ertification Practices (113/2)-

Prerequisites: WLD 115, WLD 121
_ and WLD 131
Corequisites:  None

This course covers certificati i

: : tion requirements
for mc_iustnal welding processes. Topics include
techniques and certification requirements for

carbon steel plate and/or pipe accordi
: a ap-
plicable codes, e i

and services of the Internet. Topics include _
WEB 141 Mobile Interface Design (2/2/3) This course introduces students to s students should be able to read and interpret

W
"FALD 115 SMAW (Stick) Plate (2/9/5)

creating web pages, search engines, FTP, and ek S
other related topics. Upon completion, students | FA » for organizations. Topics include ; . 53’""?015 and specifications commonly used in
| should be able to deploy a hand-coded website | F rerequisites  None marketing strategy, brand prese 3 ; "-:Pfemquisites. N Welding,
! created with mark-up language, and effectively | Corequisites ~ None \ social media analytics and technica : | :'E"Tequisit - ong
This course covers current design standards | Upon completion, students should y This ¢s:  None

use and understand the function of search

ourse !
i engines. (stick) \1s¢ ntroduces the shielded metal arc

Welding process. Emphasis i
: _ ; phasis is placed
[ Padding fillet, and groove welds in vari-

utilize popular social media pla
of a marketing strategy, and work
media analytics tools.

and emerging approaches related to the design
1 and development of user interfaces for mobile
devices. Emphasis is placed on research and
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Email Address: harrelli@surry.edu
AA.S.-Coastal Carolina Community College

HARTLE, JODY L., Simulation and Game Development.....
Email Address: hm!q@surry.efiu e
B.S., M.A., Ed.S.-Appalachian State University

H246

HAYMORE, TRACIE, Mathematics

Email Address: haymoret@surry.edu =TS
B.S., M.A.-Appalachian State University

...Cl104

HAYNES, BOBBY, PC Technician, Technology Services
Email Address: haynesb@surry. edu
A.A.S.-Surry Community College

CAl44

HAYNES, SHANNON, Conunlle;u
Email Address: hayness@surry.e . L
Em.iids Accouaynﬁng@czngcale-Surry Community College; B.S., M.S.-Liberty University

HAZELWOOD, BUTCH, Custodial Technician I
Email Address: hazelwoodm@surry.edu

HAZELWOOD, RENITA C., Director, Admissions.

ddress: hazelwoodr@surry.edu , w .
Emaﬁf&.s.. A.A.S.-Surry Community College; B.S.B.E.-East Carolina University

HAZELWOOD, RHONDA, Director, Information Technology, Technology Services

il Address: hazelwoodrl@surry.edu N,
Emajif\.s., :.A.S.-Smry Community College; B.S.-Gardner-Webb University

HEATH, LORRIE, Nurse Educator
Email Address: heathl@surry.edu :
B.S.N.-University of North Carolina-Chapel Hill

208

3297

3237

3572
3295

3247

Email Address: jenkinse@surry.edu

JESSUP, CYNTHIA, Switchboard/Information Center Coordinator (Evening)
Email Address: jessupcl@surry.edu

HEITSCHMIDT, GREGG, English

------

Email Address: heitscg@surry.edu
B.A.-Concordia University; M.A.-Wake Forest University

HENDRIX, ROBIN, Chairperson, Developmental Studies
Email Address: hendrixl@surry.edu
B.S.-Miami University of Ohio; M.S.-Texas A & M

HENNIS, DR. ANNE R., Vice President, Institutional Effectiveness...

C129

. H271

H218

Email Address: hennisa@surry.edu
B.S.-Appalachian State University; M.B.A., Ed.D.-University of North Carolina-Greensboro

HIATT, RACHEL, Coordinator, Career Services......

All3

Email Address: hiattr@surry.edu
A.A.S.-Surry Community College; B.S.B.E.-East Carolina University

HICKS, BRANDI, Administrative Assistant-Records/Admissions.

Al08I

Email Address: hicksb@surry.edu
A.A.S.-Surry Community College

HILL, SANDRA P., Instructor/LEIS Coordinator, College and Career Readiness (Corporate and Continuing Education) ......
Email Address: hills@surry.edu

A A.-Surry Community College; B.S.-Appalachian State University; M.A.-Gardner-Webb University
HOLDER, DR. CANDACE, Vice President, Technology Services

E106

Email Address: holderc@surry.edu

A.A .-Surry Community College; B.S.-High Point University; M.A., Ed.S., Ed.D.-Appalachian State University;
MCT, MCSE; CNI, CNE; A+ Certified; CCAIl

HOLT, AARON, Administrative Assistant, Administrative Services

Al24

Email Address: holta@surry.edu
A.A.8.-Surry Community College

HOLT, DANNY, Lead Technician, General Maintenance

w104

Email Address: holtd@surry.edu

HUTCHINS, RENEE H., Coordinator, Division Services (Corporate and Continuing Education)

J136

Email Address: hutchinsr@surry.edu
A.A., A.S.-Surry Community College

IRELAND, FAYE, Library Assistant

Email Address: irelandfl@surry.edu
Diploma-Winston-Salem Business College

JARRELL, DEIDRE HALL, Administrative Assistant, Workforce Dev. Center (Corporate and Continuing Education)
Email Address: halld@surry.edu

A.S.-Surry Community College

JARRELL, SHERITA, Communications Facilitator
Email Address: jarrells@surry.edu
A.A.-Surry Community College; B.S.-Gardner-Webb University

JENKINS, EMMA H., Office Manager, Upward Bound Programs.........

A.A.S.-Surry Community College

A.AS., AAS.-Surry Community College
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JESSUP, DALE, Lead Tehnician, HVAC-R, Electrical, Plumbing
Email Address: jessup2@surry.edu
A.A.S.-Surry Community College

JESSUP, SHANNIE SHELTON, Spanish
Email Address: jessups@surry.edu
B.A.-Radford University; M.A.-University of Tennessee

JOHNSON, CATHY J., Instructor, College and Career Readiness (Corporate and Continuing Education) ............ccciiiiiiinninns

Email Address: johnsonc@surry.edu
A.S., A.A.-Surry Community College; B.S.-Gardner-Webb University; M.A.-Appalachian State University

JOHNSON, DEBRA P, Instructional Assistant, Technology Services....
Email Address: johnsond@surry.edu

JOHNSON, EULA, Knights' Grill.

Email Address: johnsoeh@surry.edu

JOHNSON, KENDRICK, Administrative Assistant, Physical Facilities .

Email Address: johnsonk@surry.edu
A.A.S.-Surry Community College

JOHNSON, SANDRA 8., Site Coordinator, Upward Bound Program

Email Address: johnsoss@surry.edu -
A.S.-Surry Community College; B.S.-Gardner-Webb University

JOHNSON, YVONNE O., Associate Dean, Health Sciences

w104

1328

WDC

E103

KG

Wi103

A205

H315

Email Address: johnsony@surry.edu =
A.A.S.-Surry Community College; B.S.N., M.S.N.-University of North Carolina-Greensboro

E126

JOHNSTON, JOY P., Computer Information Technology

Email Address: johnstonj@surry.edu
A.A.S.-Surry Community College; B.S.-Gardner-Webb University; M.A.-Appalachian State University

JONES, JEFFREY, Horticulture
Email Address: jonesj@surry.edu
B.S., B.S., M.S.-North Carolina State University

KESSLER, DANIELLE, Bookstore/Print Shop Clerk........c...ccccocininnicns
Email Address: kessled@surry.edu
A.A.S.-Surry Community College

n3z

KILLON, KIRK R., Director, Emergency Medical Programs (Corporate and Continuing Education)
Email Address: killonk@surry.edu

A.A.S.-Guilford Technical Community College; B.S.N.-Winston-Salem State University; M.A.-Appalachian State University

KILLON-ATWOOD, AMANDA, Biology

Email Address: atwooda@surry.edu
B.S.-Greensboro College; M.S.-University of North Carolina-Greensboro

KRISKA, MARIA, Biology

Email Address: kriskam@surry.edu
M.D.-University of Comenius-Bratislava, Slovakia

LARGIN, CHERYL FIELDER, Administrative Assistant, Office of the President and Board of Trustees

Email Address: fielderc@surry.edu
A.A.-National Business College

LOWE, JAMIE, Instructional Assistant, Physical Education/Baseball Coach

Email Address: lowejp@surry.edu
B.A.-Lenoir-Rhyne College; Teacher Certification-Winston-Salem State University
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3233

3288

! < 3 ounseior, U ward
'EMGIJ Address: mh@;ﬂlm'. ed”p Bound

ALL, WENDY, Nurse Educator

LOWE, JANICE, Administrati i i
Email Address: !owq@xunye;: e
AAS, Certificate-Surry Community College

...........

All3 3388

LOWE, JENNIFER, Custodial Technici
Email Address: lowejd@surry.edu A PR
A.A.S.-Surry Community College

~-W104 3233

MARBE, RICKIE, Custodial Technici
Email Address: mba@"“";‘:;zlcmn T T T

MABE, SEBRINA C., Ref: :
Email Address: mabes c@;‘:;cjgssmtant, LRC. e

B.S., M.A.-Appalachian State University

-Wi04 3233

RLib 3459

MABRY, DANAJEAN, Chairperson, Arts iRt
Email Address: mabry;'g:medun' s ol St 1321
B.FA.- i Uiitversi
A.-Charleston Southern University; M.A.-University of North Carolina-Greensboro

MAPLES, ROBERT, Devel i
Email Addbress: i'na;ca‘fe.srb@.trlm;|.rc']m.“;:t;\:u s
B.S.-Appalachian State University; M.S.-Fayetteville State University

MARION, DR, STEVEN, Mathematics
Email Address: marions(@surry.edu
A.A,AS.-Surry Community College; B.S., M.A.

3284

.........

H241 3502

..........

H244 3436

-Appalachian State University; Ed.S., Ed.D.-University of North Carolina-Greensboro

MARION, TOMMY VANCE. Techni i
Email Address; marfont@suE;ry:ff]umlcaj o
A.AS.-Surry Community College

MARTIN, AMY L., Nurse Educator.........

Email Address: martinal@surry.edu
A.D.N.-Wytheville Community College; B.S.N.

-----------

M102 (336) 371-0433

......

wains H317 3536

-Old Dominion University
MARTIN, SHELIA i i
ma;r?ﬂl;mrpmcrgﬁomputer Information Technology
AA,AAS.-Surry Community College; B.S.-Gardner-
?ARTR\’, TONY, Vice President, Finance
mail Address: martint@surry.edu
A.AS.-Surry Community College; B.S.B.A.-Fast Carolina University

3352
Webb University; MA., Ed.S.-Appalachian State University

Al43

3222

-MA”E{:HEWS, WAYNE, D:rector » Yadkin Center and Director.
- Orporate and Continuing Education).... s
ail Address: matthewsw@surry. edu T : iy

B.S.- i iversi
S.-Appalachian State University; M.Ed.-University of North Carolina-Greensboro; Ed.S

3584
-Appalachian State University

...........................

..... . A205
-Salem State University; M.Div.-Gardner-Webb University School of Divinity

AA.-Surry Community College; B.A.-Winston i

“Mail Address: w@su
A.D.N.—Wi!k”:cgf) ”J’ed“ - 2
.. mmunity College; B.S.N.-University of North Carolina-Greensboro
?RAW, MELISSAA., Custodial Technician |
. o b ; Wi104 3233
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MCKINNEY, ROBIN, Coordinator, Bookstore/Print Shop

Email Address: mckinnr@surry.edu
A.A.S.-Surry Community College

MCMILLEN, SARA C., Mathematics

Email Address: memillens@surry.edu .| .
mB.A.—Univexsity of North Carolina-Wilmington; M.A.-University of North Carolina-Charlotte

MCPHERSON, ROBERT B., Computer Information Technology ...
Email Address: mcphersonb@surry.edu

Cl16

H288

E158

A.A.S.-Surry Community College; B.S.-Gardner-Webb University; M.A.-Appalachian State University; MOUS Certified,

Word 2000 & Powerpoint 2000; MOS Certified Excel 2002

MILLER, MICHAEL B., Dean, Business, Technologies & Health SCIENCES ......c..umumrsssssmmissmesissssssimmiriisss s

Email Address: millermb@surry.edu diw
jrM:’\.A.—Lehig,h Carbon Community College; B.A., M.B.A.-DeSales University

MILLSAPS, CHERISE B., Coordinator, Developmental Reading and English..................

Email Address: millsapsc@surry.edu
B.A.-Wake Forest University; M.Ed.-Salem College

.. H281

H133

MINTON, ROBIN, Cosmetology...............
Email Address: mimonr@s_urryedu
A.A.S.-Surry Community College

MONEY, BECKY H., Coordinator, Marketing and Public Relations ....cccccvueivarsines

Email Address: moneyb@surry.edu
A.A.S.-Wilkes Community College

.. H215

E162

MONTGOMERY, RICHARD LEE, Art
Email Address: montgo2@surry.edu gy .
B.F.A.-Louisiana State University; M.F.A.-Indiana University

V203

MOSLEY, JEAN L., Director, Medical Assisting

Emmiiﬁﬁm%o?ﬁmwcmlcge; A.A.S.-Forsyth Technical Community College; B.S.-American Sentinel University

C.M.A.-Amer. Assoc. of Medical Assistants

MUMFORD, JESSICA, Nurse Educator.
Email Address: mumforj@surry.edu - —
A.S.N.-Xavier University; B.S.N.-Winston-Salem State University

MUSTIN, JO ANN H., Printing & Auxiliary Services Technician
Email Address: mustinj@surry.edu

...... H320

« CH2

T223

NAREHOOD, ROBIN L., Chemistry

Email Address: narehoodr@surry.edu :
B.S.-Elon; M.S.-Penn State University

NELSON, CAROLYN, Custodial Technician I..........
Email Address: nelsonc@surry.edu

OLVERA, MARY 8, Early Childhood Education i ieveb ey etk on sy bt PR NS PSR R RS AR A PSSR R Y RIS A YA ST

Email Address: olveram@surry.edu
AAS.. A.A.-Surry Community College; B.A.-Lees McRae; M.A.T.-Salem College

T118

PAGE, TERESA W., Physics/Mathematics ...

Email Address: paget@surry.edu -
B.S.-University of Tennessee; M.S.-Middle Tennessee State University

212

3428

3393

3373

PARKER, THOMAS F., JR., Business/Accounting

Email Address: parkert@surry.edu
B.S.-Pembroke State University; M.S.-Appalachian State University; Certified Public Accountant

PATTERSON, BARBARA, Compensatory Education (Corporate and Continuing Education)

Email Address: patterb@surry.edu
A.A.-Surry Community College; B.S.-Gardner-Webb University

PATTON, GRAYSON, Biology

Email Address: pattong@surry.edu
B.S., B.S.-Milligan College; M.S.-Eastern Kentucky University

PENDERGRAFT, SUSAN L., Vice President, Administrative Services

Email Address: pendergrafis@surry.edu
A.A.S.-Southeastern Community College; A.A.-Surry Community College; B.S., M.B.A.-Gardner-Webb University

PENNIX, ANITA, Counselor, Financial Aid Student Loans.
Email Address: pennixa@surry.edu
B.S.-Winston-Salem State University; M.S.-North Carolina A & T State University

PETERSON, DR. LOIDA P., Director, Center for Foreign Languages (ESL) and
Coordinator, Community Spanish Interpreter Program

Email Address: petersl@surry.edu
B.A.-University of Missouri-Columbia; M.A., Ph.D.-University of North Carolina-Chapel Hill

POORE, MITZI D., Business
Email Address: poorem@surry.edu
A.A.-Surry Community College; B.S.-Appalachian State University

PRITCHARD, DR. WALTER (WALLY), Psychology

Email Address: pritchw@surry.edu
B.A.-Ohio State University; M.A.-California State University-Los Angeles; Ph.D.-University of Cincinnati

RANDALL, JASON, Chairperson, Engineering Technologies......
Email Address: randallj@surry.edu

Diploma, A.A.S.-Guilford Technical Community College; B.T.-Appalachian State University

RATCLIFF, SUSAN, Computer Instructor/Assistant Coordinator (Corporate and Continuing Education)
Email Address: ratcliffs@surry.edu

A.S.-Surry Community College

......................

REECE, CEE-JAY, Coordinator, Student Development
Email Address: reecec(@surry.edu
A.A.S.-Surry Community College

REID, AMBER W., Physical Education/Softball Coach
Email Address: reida@surry.edu :
B.S.-University of North Carolina-Greensboro; M.S.-East Carolina University

REIKOWSKY, DANIEL, PC Technician, Technology Services
Email Address: reikowd@surry.edu
A.A.S.-Surry Community College, CCNA

......

RENAUD, SYLVIA H., Student Records Technician, Upward Bound
Email Address: renauds@surry.edu
A.A.S.-Surry Community College

RICE, SABRA L., Associate Dean, Evening Operations
Email Addbress: rices@surry.edu

A.A -Forsyth Technical Community College; B.A.-High Point University; M.P.A_-University of North Carolina-Pembroke
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RIDDLE, KASEY, Coordinator, Surry/Yadkin, Educational Opportunity Center
Email Address: riddlek@surry.edu
B.S.-Western Carolina University

.V223

RIVES, WILBORN, Business/Paralegal
Email Address: rivesw@surry.edu
B.A.-North Carolina State University; J.D.-Wake Forest University

V220

ROBERTS, CAROL, Medical Assisting, CMA
Email Address: robertsc@surry.edu
A.A.S.-Surry Community College

. W10l

ROGERS, RANDY, Director, Physical Facilities

Email Address: rogersrj@surry.edu
A.S.-Southeastern Community College; B.S. North Carolina State University

KG

SALE, FAYE, Food Services Manager, Knights' Grill
Email Address: salef@surry.edu
Diploma-Wilkes Community College

SAPPENFIELD, DR. GEORGE O., Vice President, Corporate and Continuing Education i J131
Email Address: sappeng@surry.edu

B.S.-California State University-Fresno; M.A.-California State University-San Francisco; Ed.D.-University of Northern Colorado

... H353

SCOTT, ANN, Nurse Educator ) S S s X s D

Email Address: scotta@surry.edu
A.D.N.-Randolph Community College; B.S.N.-Winston-Salem State University

SEARCY, ANTHONY V., Director, Student Activities/Business Advising COOTAINALOT ... .uesiresssessmmmissmusienaissmmssissssussaseenss

Email Address: searcyt@surry.edu
A.A.-Surry Community College; B.S., M.A.-Appalachian State University

SENTER, KEITH, Air Conditioning, Heating, and Refrigeration (HVAC), (Corporate and Continuing Education) ......o.ecieieis J203
Email Address: senterk@surry.edu

Diploma-Forsyth Technical Community College; A.A.S.-Surry Community College; N.C. State Plumbing, Heating & Refrigeration

License; Universal CFC certification; NCCER Instructor certification

SHELTON, RICHARD A., HiStOTY oo.ccicuicummnmmmimsmnsnsasanemsasssssniissss

Email Address: sheltonr@surry.edu
B.A.-Lynchburg College; M.B.A.-James Madison University; M.A.-University of North Carolina-Greensboro

SHELTON, TERRY F., Campus Police Officer........
Email Address: sheltont@surry.edu
B.L.E.T. Certification-Surry Community College

SHEPHERD, DR. BRUCE, Project Coordinator, North Carolina Advanced Manufacturing AIIanCe ...t E117

Email Address: shepherdb@surry.edu
B.S., M.S.-Appalachian State University; Ed.S., Ed.D.-University of North Carolina-Greensboro

SHEPHERD, DOUGLAS, Instructional Assistant - Emergency Services Training Center
(Corporate and Continuing Education)...... e el Do T
Email Address: shephed@surry.edu
Level Il Firefighter-Wilkes Community College

SHOCKLEY, DR. DAVID R, President ........couiummmmceess R e s e

Email Address: shockleyd@surry.edu
B.S., M.A.-Appalachian State University; Ed.D.-North Carolina State University

SHORE, CHAD, Outreach Coordinator, Elkin and Yadkin Centers ...c.ccovurerenanine
Email Address: shorec@surry.edu
B.A.-American InterContinental University; M.A.-Liberty University

214

3668

3257

3390

SHORES, BENNETT, Career Technologies Advising Coordinator/Hi is
ity gt g inator/High School Enrollment Advisor

B.A.-Lenoir Rhyne College; M.A.-Appalachian State University

SHROPSHIRE, MARTIN "MARTY", Chief, Campus Police
Email Address: shropsm@surry.edu
A.AS., B.L.ET.-Surry Community College

""" o 1 ins A213

SIMMONS, KENDRA S., Financial Aid Technician I......... "
Email Address: simmonks@surry.edu ' ' poie
A.A.S.-Surry Community College

SIMPSON, ANDREA, Director, Financial Aid/VA Certifying Official.......
Email Address: simpsoaj@surry.edu

B.A.-Salem College; M.B.A.-Gardner-Webb University

SISK, ANNA-OLIVIA, Art .
Email Address: siskao@sur’y.edu . ¥ - o
B.S.-Barton College; M.F.A -Radford University

SLATE, ANN, Mathematics .............cc..wrsren.
Email Address: slatea@surryieds ' - H242
A.A., A.S.-Surry Community College; B.A.-University of North Carolina- ill:
M.A -Appalachian State University 4 meAtRee IS

SLATE, DOUG, Electronics ... . .
Erhoil Address® slated@surry.edi b 8\ ShaY - pahakk v (. 8D, s
A.A.S.-Surry Community College

SLATE, ROBIN, Data Technician, Institutional Effectiveness
Email Address: slater@surry.edu ' onnes H228
A.A.S.-Surry Community College

SMITH, ERICA, Director, Educational rtunity Cente
Email Address: smithe@surry.edu PR i veeenns A216

B.A.-University of North Carolina-Wilmington; M.A.-Wake Forest University

SMITH, GREGORY F., Director, Pilot Center and Special Projects
Email Address: smithg@surry.edu B il - Pl

A.A., A.A.S.-Surry Community College; B.S., M.A.-Appalachian State University

SMITH, JAY, Advertising and Graphic Design
Email Address: smithj@surry.edu
A.S., B.S.-Art Institute Pittsburgh

...............................................................

SMITH, LISA, Nurse Educator
Email Address: smithl@surry.edu

A.D.N.-Catawba Valley Community College; B.S.N.-Winston-Salem State University; M.S.N.-University of Phoenix

..... suae 3 H323

SMYTHERS, CRAIG G., Counselor, Health Sciences

Email Address: smythel(@surry.edu il
B.S.-Appalachian State University; M.Ed.-Winthrop University

SNOW, CHRISTIAN W., Nurse Educator ........

Email Addvess: snowe@uorryeds. . T
A.D.N.-Surry Community College; B.S.N.-Winston-Salem State University

SNOW, DEBORAH, Knights' Grill ...........coeuemmeruerensnsiosseaesssmsaersssessanns v KG

Email Address: snowd@surry.edu
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SNOW, JERRY, Maintenance Technician I........ccciviivicniimvusiscnsmmmsssssisussasmasmsnasnsninnsns w104
Email Address: snowj@surry.edu
SNOW, WENDY, Instructional Assistant, Arts and Humanities/Social Sciences/Computer Science A J320
Email Address: snoww@surry.edu

A.A.-Surry Community College
STAMMETTI, VIRGINIA A. ("GINNY"), Director, College and Career Readiness (Corporate and Continuing Education) ........... J122

Email Address: stammettivi@surry.edu
A.A.-Surry Community College; B.S., M.A.-Gardner-Webb University; Ed.S., Principal License-Appalachian State University

CMPI National Certification

STANLEY, DAWN B, Criminal Justice : 1219

Email Address: stanleyd@surry.edu
A.A.S.-Surry Community College; B.S.-Gardner-Webb University; M.A.-Appalachian State University

STEVENS, CRYSTAL, Maintenance Technician [ .. W104
Email Address: stevensc@surry.edu

STEVENS, TIM, Maintenance Technician II..... w104
Email Address: stevenst@surry.edu

STEWART, DR. CORY, Chairperson, Social Sciences 1217

Email Address: stewarc@surry.edu )
A.A.-Surry Community College; B.S., M.A.-Appalachian State University, Ph.D.-University of North Carolina-Greensboro

SWAIM, CHELSEA, Administrative Assistant - Yadkin Center..... YC
Email Address: swaimc@surry.edu
B.S.-High Point University

SWIFT, SHEILA W., Coordinator/Instructor, College and Career Readiness : J124

Email Address: swifis@surry.edu
B.S.-University of North Carolina-Greensboro; M.A., Ed.S.-Appalachian State University

TAYLOR, HEATHER, Academic Clinical Coordinator of Education, Physical Therapist Assistant Program ...........ccccccevnee. HIS2
Email Address:taylorh@surry.edu
B.S.-East Carolina University

J304

TAYLOR, NANCY C., Psychology .............
Email Address: taylorn@surry.edu
B.P.S., M.S.-Barry University

TEMPLETON, LYNN M., Instructor/Advisor, Center for Construction Technology 1203

Email Address: templetonl@surry.edu
A.A.-Surry Community College; State of North Carolina General Contractor's License; B.S.-High Point University;

M.A.-Appalachian State University

THOMAS, JONATHAN M., English CI21
Email Address: thomasj@surry.edu
B.A.-University of North Carolina-Asheville; M.A.-Appalachian State University

THOMAS, KENNETTE L., English Cl122

Email Address: lawrencek@surry.edu
B.A.-Salem College; M.A.-Appalachian State University

THOMPSON, SANDY, Administrative Assistant, Corporate and Continuing Education ........ J120A

Email Address: thompss@surry.edu
A.G.E.-Surry Community College
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3233

TILLEY, PENNY, Knights' Grill .........

Email Address: tilleypa@surry.edu

TILLEY, REBEKAH, Technical Assistant, Technology Services

Email Address: tilleyr@surry.edu
A.A.S.-Surry Community College

TILLEY, SARAH, Administrative Assistant, Student Development (Evening)
Email Address: tilleys@surry.edu
A.S.-Surry Community College

TOMLIN, ASHLEY, Financial Aid Technician I

Email Address: tomlina@surry.edu
A.A.S.-Surry Community College

TOMPKINS, DR. ABREENA, Developmental Reading, English

Email Address: tompkinsa@surry.edu

Diploma-American Business & Fashion Institute; B.A., M.Ed.-Salem College; Ed.S., Ed.D.-Liberty University

TORRES, ROSA B., Coordinator/Instructor, ESL

Email Addbress: torresr@surry.edu
B.A.-Columbia South America

TOWE, BARRY, Director, Institutional Research

Email Address: towej@surry.edu
B.S.-University of Virginia-College at Wise; M.S.-Virginia Tech.

TUCKER, MARK, Physical Education/Athletic Director .......

Email Address: tuckerm@surry.edu
B.A.-Lenoir-Rhyne College; M.A.-Appalachian State University

UNDERWOOD, DOUG, Nurse Educator

Email Address: underwoodd@surry.edu
A.A.-Surry Community College; B.S.N., M.S.N.-Winston-Salem State University

UNSWORTH, ALAN, Reference & Web Services Librarian ...........

Email Address: unswortha@surry.edu
B.S.-Appalachian State University; M.S.-University of North Carolina-Chapel Hill

UTLEY, GINGER N, Chairperson, Cosmetology...

Email Address: utleyg@surry.edu
A.A.S.-Surry Community College

UTT, CARRIE C., Accounts Payable Technician
Email Address: coalsoc@surry.edu
A.A.S.-Surry Community College; B.S.-Gardner-Webb University

VAUGHN, W, ADAM, Automotive Technology........

Email Address: vaughnw@surry.edu
A.A.S.-Surry Community College; Master Certification ASE

VENABLE, MARION F., Executive Director, SCC Foundation/Coordinator of Grants/Public Information Officer

Email Address: venablem@surry.edu
B.A .-Meredith College

VOGLER, MICHELLE M., Nurse Aide Educator (Corporate and Continuing Education)

Email Address: voglerm@surry.edu
A.D.N.-Surry Community College
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WEATHERS, MELONIE, Human Resources Generalist.........
Email Address: weathersm@surry.edu

WEAVIL, DAVID W., Automotive Technology..........
Email Address: weavild@surry.edu

WHITE, ELIZABETH H., Financial Aid Technician II............
Email Address: whiteeh@surry.edu

WHITE, KIMBERLY §., Computer Information Technology .........
Email Address: whitek@surry.edu

WILLARD, BARBARA, Custodial Technician I......
Email Address: willardb@surry.edu
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Email Address: williamsk@surry.edu

WILSON, SCOTT, Coordinator, Transfer Advising.........
Email Address: wilsons@surry.edu

WISE, KENDRA, Instructional Assistant, Business and Engineering Technologies....
Email Address: wisek@surry.edu

WOLFE, CONNIE, Dean, Arts & Sciences/Academic Support Center
Email Address: wolfec@surry.edu

WOLFE, DEBBIE G., Director, Auxiliary Services
Email Address: wolfed@surry.edu

WALL, SANDY H., Administrative Assistant, Occupational Programs (Corporate and Continuing Education)
Email Address: walls@surry.edu

A.A.S.-Surry Community College

........................

A.A.S.-Surry Community College

A.A.S.-Surry Community College; B.T., M.A.-Appalachian State University; ASE Master Technician

WESTMORELAND, ROBIN, Custodial TEChNCIAN I ........c.cuceurueruereerrermsssssssseesessesssssecsessaressssssssssessesss
Email Address: westmorelandr@surry.edu

A.A.S.-Surry Community College

.Al36

Vi24

.. W104

A.A.S.-Surry Community College

A.A.S.-Surry Community College; B.S.-Gardner-Webb University; M.A., Ed.S.-Appalachian State University

A.A.S.-Surry Community College

A.A.S.-Surry Community College

WHITE, MARY W., Registrar, Recruiting/Retention Specialist, College & Career Readiness (Corporate & Continuing Ed.) ..
Email Address: whitema@surry.edu

WHITE, SHERRY, Administrative Assistant, College & Career Readiness (Corporate & Continuing Education)...........
Email Address: whites@surry.edu

....................

WILLIAMS, DANA S., Head Cashier TR T B e

Email Address: williamsd@surry.edu

A.AS., A.A.S.-Surry Community College

B.S.N.-University of North Carolina-Greensboro

B.S., M.Ed.-University of North Carolina-Greensboro; Ed.S.-Appalachian State University

B.S.-Applachian State University

B.A.-Mary Washington University; M.A.-Virginia Commonwealth University

A.A.S.-Surry Community College
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WOODS, DR. JAMI, Vice President, Curriculum Programs ..

Email Address: woodsj@surry.edu

B.A.-University of North Carolina-Chapel Hill; M.A.-Appalachian State Universitv:
Ph.D.-University of North Carolina-Greensbore i ARG

WORLEY, DAWN, Office Administration

Email Address: worleyc@surry.edu
A.A.S.-New River Community College; B.S.-High Point University; M.B.A.-Walden University

WORTH, DR. SUSAN S, Chairperson, Mathematics ...

. H225

.. V221

Email Address: worths@surry.edu
B.S., M.A.-Appalachian State University; Ph.D.-University of North Carolina-Greensboro

WRIGHT, DR. DAVID A., Associate Dean, Learning Resources

Email Address: wrightd@surry.edu
B.S.-Bryan College; M.S.L.S.-University of Tennessee-Knoxville; Ph.D.-Jackson State University

YOUNG, JOHN TAYLOR, JR. "J.T." Network Technician, Technology Services

Email Address: youngj@surry.edu

A.AS.,A.AS.-Surry Community College; B.S.-East Carolina University; CompTia A+ Certification, CCNA

YOUNG, JOHN W., Construction Management.

...........

Email Address: youngiw@surry.edu
A.A.S.-Surry Community College

YOUNGQUIST, SHERRY, Communications

Email Address: Youngquists@surry.edu
B.A.,, M.A.-Western Kentucky University
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Academic Honors, 57
Academic Support Center, 43
Academic Support Services, 39
Academic Warning, 56
Accounting Degree/Certificate, 102
Accredited Colleges/Universities, 50
(ADA) Disability Support Services, 60
Additional Academic Requirements for Nursing Students, 56
Admission Procedures for Nursing Programs, 12
Admission Procedures for the Medical Assisting Program, 16

Admission Procedures for the
Physical Therapist Assistant (PTA) Program, 17
Admissions Information, 8
Admissions Policy, 8
Adult Basic Education Program, 73
Advanced Placement Examination , 50
Advertising & Graphic Design Degree/Certificate, 103
AF.A. (Associate in Fine Arts Degree), 39
A.G.E. (Associate in General Education Degree), 39
Air Conditioning, Heating, and Refrigeration
Technology Degree, 104
Air Conditioning, Heating, and Refrigeration
Technology Diploma/Certificate, 105
All Curriculum Programs, 85
Ambassador Scholars Program, 72
Appeal Process Policy, 31
Associate in Applied Science, 100
Associate in Applied Science Co-Op Elective Options, 99
Associate in Applied Science Elective Options, 98
Associate in Arts (A10100) Requirements, 88
Associate in Fine Arts (A10200) Requirements, 92
Associate in General Education, 93
Associate in Science (A10400) Requirements, 90
Athletic Policy, 33
Auditing Courses, 53
Automotive Systems Technology Degree, 106
Automotive Systems Technology Diploma/Certificate, 107
Auxiliary Staff, 203
Availability of Programs Based On
Educational Preparation, 19

B

Basic Skills, 73

Board of Trustees, 202

Book Buybacks, 65

Bookstore, 64

Bulletin Boards Policy, 33

Business Administration Degree/Certificate, 108

Business Administration: Logistics Management
Degree, 109

C
Campus Locator Map & Legend, 2-3
Campus Police/Security Policy, 30
Career & College Promise Program for
High School Students, 8
Career Readiness Certification, 74
Career Services, 59
Certificate Programs, 101
Certificates, 40
Change of Name/Address, 23
Change of Program, 53
Cheating and Plagiarism Policy, 26
Children on Campus, 23
Class Cancellation, 53
Class Scheduling, 46
College and Career Readiness Program (Basic Skills), 73
College Mission, 5
College Techprep Articulation Agreement, 50-52
College Transfer, 85
Collision Repair and Refinishing Technology Diploma/
Certificate, 110
Communicable Disease Policy, 24
Community Spanish Interpreter Degree/Certificates, 111
Competency Education Program, 73
Comprehensive Articulation Agreement
Transfer Course List, 94-97
Computer Information Technology Certificates, 113
Computer Information Technology Degree, 112
Computer-Integrated Machining Diploma/Certificate, 114
Computer Programming Certificate, 113
Computer Resources, 44
Construction Management Technology Degrees/
Certificates, 115
Construction Technology: Carpentry
Diploma/Certificate, 116
Continuing Education Course Listing, 76-84
Continuing Education Transcripts, 75
Continuing Education Units, 75
Cooperative Education, 43
Corporate and Continuing Education
Administrative Staff, 202
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Corporate & Continuing Education, 73

Cosmetology Degree/Diploma, 117

Cosmetology Services, 62

Costs and Student Financial Aid, 63

Course Descriptions, 146

Course Repetition, 53

Course Syllabus/Attendance, 47

Credit and Grading Issues, 46

Credit By Proficiency, 49

Credit Measurement, 46

Criminal Justice Technology Degree, 118

Criminal Justice Technology: Latent Evidence
Concentration, 119

Curriculum Programs and Academic Support Services, 39

Customized Industry Training Program, 74

D

Deans and Division Chairs, 202
Dean's List, 57

Degrees, 39

Developmental Studies, 44

Diploma Programs, 101

Diplomas, 40

Disability Support Services (ADA), 60
Disciplinary Action, 21

Distance Education, 41

Drug and Alcohol Abuse Policy, 24

E

Early Childhood Associate Degree/Certificates, 120
Educational Opportunity Center Services, 59
Electrical/Electronics Technology Diploma/Certificate, 121
Electronics Engineering Technology Degree/Certificate, 122
Emergency Services Training Center, 74

Entrepreneurship Degree/Certificate, 123

ESL, 73

F

Faculty and Staff, 203

Family Literacy Program, 73

Federal Pell Grant Program, 66

Federal Supplemental Educational Opportunity
Grants (FSEOG), 66

Federal Work Study Program, 66

Final Exam Schedule, 23

Final Grades, 47

Financial Aid, 63

Financial Aid Awards, 67

Food Services, 62

Foundation Board of Directors, 72

Fresh Start/In-House Transfer, 54

G
GED Program, 73
General Admissions Procedures, 9

General Education Competency Requirements
for All Degrees, 40

General Information, 23

General Occupational Technology Degree, 124

Grade Definitions, 46

Grade Point Average, 47

Graduation Rate Disclosure, 22

Graduation Requirements, 57

H

Harassment and Discrimination Policy, 27

Health Services, 62

High School Completion Program (GED), 73

Honors Graduates, 57

Horticulture Technology Degree/Diploma/Certificate, 125
Hours of Operation, 4

Human Resources Development Program, 73

1

Inclement Weather Situations, 21

Independent Study, 53

Industrial Systems Technology Degree, 126

Industrial Systems Technology Diploma/Certificate, 127
Information Systems Security Certificate, 113
Information Technology Acceptable Use Policy, 34
International and Undocumented Student Admissions, 8
Internet Course Information, 41

Internet Usage Policy, 35

L

Latent Evidence Concentration, 119
Learning College and Critical Thinking, 7
Library, 44

Lockers, 23

Logistics Management Degree, 109

Lost and Found, 23

M

Mechanical Drafting Technology Certificate, 128
Medical Assisting Degree, 129

Medical Office Administration Degree, 130

Medical Office Administration Diploma/Certificate, 131
Military Credit, 50

Minimum Course Requirements (MCR), 86

Mission, 60

Mobile Application Development Certificate, 113

N
Networking Tecnologies Certificate, 113
North Carolina Career and College Promise
Transfer Pathways, 87
Num?ng: Associate Degree Nursing (ADN), 132
Nursing: Associate Degree Nursing (Evening Option), 133
Nursing: General Occupational Technology, 134
Nursing: Practical Nursing (PN) Diploma, 135
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Occupational Extension Courses, 73

Office Administration Degree, 136

Office Administration Diploma/Certificate, 137

P

Paralegal Technology Degree/Certificate, 138
Parking and Traffic, 23

Performance Measures and Standards, 5-6
Personal Enrichment and Self-Supporting Programs, 74
Physical Therapist Assistant (PTA) Degree, 139
President's Cabinet, 202

President's List, 57

President's Message, ii

Programs of Study, 98

Purpose of the Catalog, ii

R

Readmission, 9

Release of Students' Pictures, 23

Religious and Non-Religious Observance Policy, 38
Removal of Incomplete Grades, 54

Respect for Property, 21

Role in Decision-Making, 20

S

Satisfactory Academic Progress for All Students, 55

SCC Foundation Board of Directors, 72

Self Advocacy, 61

Service Animal Policy, 61

Simulation and Game Development Degree, 140

Small Business Center (SBC), 74

Standards of Academic Progress for All Aid
Recipients at SCC, 69

Standards of Academic Progress for All
Students Receiving GI Bill or Other Veteran's
Administration Educational Benefits, 71

Statement of College Policy, 24

Student Activities, 60

Student Classification, 46

Student Conduct, 21

Student Development Services, 59

Student Email Policy, 36

Student Financial Aid, 65

Student Loan Program, 66

Student Records Policy, 48

Student-Related Policies, 24

Student Responsibilities, 20

Student Rights, 20

Student Safety, 21

Students Not Seeking a Degree, Diploma, or
Certificate, 8

Students' Rights and Responsibilities, 20

Surry Community College Foundation, Inc., 72

Sustainable Horticulture Certificate, 125
Sustainability Technologies Degree, 141
Sustainability Technologies Certificate, 142

T
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Testing Center, 45
Tobacco-Free School Policy, 25
Transcript Requests, 47
Transfer Credit, 50

Tuition and Fees, 63

Tuition and Fee Summary, 64
Tuition Payment Options, 63
Tuition Rate: Self-Supporting Classes, 63
Tuition Refund Policy, 65
Tutoring Services, 43

U
Upward Bound Program, 59

v

Veteran's Administration Educational Benefits, 71

Veterans Services, 60

Viticulture & Enology Technology Degree, 143

Viticulture & Enology Technology Diploma/Certificate, 144
Voter Registration Services, 62

w

Web Technologies Certificate, 113

Welding Technology Diploma/Certificate, 145
Where to go for Information, 11

Withdrawal Calculation Policy, 68
Withdrawing From Classes, 53
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Elkin Center

1461 N. Bridge Street
Elkin, NC 28621

(336) 386-3605

Pilot Center

612 E. Main Street

Pilot Mountain, NC 27041
(336) 386-3618

Workforce Development Center
1220 State Street

Mount Airy, NC 27030

(336) 356-5300

Yadkin Center

4649 Highway 601
Yadkinville, NC 27055
(336) 679-4600

Surry Community College
630 South Main Street
Dobson, NC 27017

(336) 386-8121

Visit us at www.su rry.edu
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