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A MESSAGE FROM THE PRESIDENT

Welcome to Surry Community College! Whether you are a current student or
a visitor looking into our services, we are extremely pleased that you have
chosen to consult our catalog. In it, we have tried to present information that
will give you an idea of how we might help you make your future brighter
through education.

We are proud of this college, the only higher education institution in its two-
county service area. The citizens of Surry and Yadkin Counties created the
college in 1964, and have strongly supported it both financially and through
their participation in its programs ever since. The campus provides a beauti-
ful place to spend some time, but more than that, it provides a stimulating and

G. Frank Sells

rewarding environment in which to study and grow. The faculty and staff invest themselves passionately in a
student-focused approach to teaching and learning, which enables students to achieve their goals for basic skills,
academic enrichment, workforce entry, career advancement, and/or transfer to senior colleges.

Surry Community College engages in partnerships with other agencies and organizations in order to offer the
greatest impact to our communities as we strive to fulfill our mission. When you have read about the opportuni-
ties available here, I hope you will let us create a partnership with you, too -- one that will enrich us both.

Please take the time to visit our campus when you can, and let us know how we can assist you as you move
toward your own brighter future.

Sincerely,

N ool

Dr. G. Frank Sells
President

COLLEGE VISION STATEMENT

Surry Community College will strive, through a process of continuous improvement, to exceed the expectations
of the people we serve. We strive for excellence in teaching and learning as we provide quality programs and
services that anticipate and respond to the needs of a changing community. We are committed to the following
values: integrity, academic excellence, personal responsibility, diversity, and a life-long love of learning. We will
establish and stand by commitments which foster trust, pride, teamwork, and confidence. We will work to nurture
a stimulating and productive educational environment characterized by

the free exchange of ideas,

effective and respectful communication,

innovative approaches to instruction, and

a climate of mutual support and caring among students, faculty, and staff.
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FALL SEMESTER, 2001-2002 00103

ACADEMIC CALENDAR 2001-2002

August 13, Monday ... ... Faculty/Staff Workshop
August 14, Tuesday ... ek .. Registration
August 15, Wednesday Last Day for Full 'I‘muon Refund f Faculty Workday
/o T B U STl E i ey e e e e o e T ..Classes Begin
S0 (LIS SN T B o S s v e s e L B Last Day to Adderop Classe% Without

August 27, Monday ...
September 1, 3, Saturday & Monday
October 11, 12, Thursday, Friday ...

November 22, 23, 24, Thursday-Saturday
December 3, 4, 5, 6, 7, Monday Bridayi s i

December 11, Tuesday ..

December 12, 13, 14, 15, 17 Wednesday-Monday

December 19, Wednesday ...

SPRING SEMESTEB, 2001-2002 oo2+on)

January 7, Monday ...
January 8, Tuesday ...

January 9, Wednesday

January 15, Tuesday ......

January 18, Friday ...
January 21, Monday

Course Appearing on Record
.... Last Day to Withdraw With 75% Tuition Refund
... Labor Day Holidays
2 ... Fall Holidays
... Thanksgiving Holidays
o .Preregistration and Early Pay Days
.. .Reading Day
i .. Exam Days
Grades Manled to Students

.. Registration Day/Faculty Report

Last Day For Full Tuition Refund/Faculty Workday

i ...Classes Begin
Last Day to Add!Drop CIasses Without
Course Appearing on Record
... Last Day to Withdraw With 75% Tuition Refund
... Martin Luther King Holiday

March 25, 26, 27, 28, 29 30 Monday Saturday .. Spring Holidays
April 29, 30, May 1, 2, 3, Monday-Fnday Preregistratton and Early Pay Days
May 8, Wednesday ... e B TR e o Saanhl] ... Reading Day
May 9-14, Thursday-Tuesday ... Exam Days
May 15, Wednesday.... ... Faculty Work Day
May 16, TRUESUAY «:..ocivisciuuisiviaiiibiaisisaviisansississ sssss tassiaamrbsssadstbess s s Fes s Rsss e iom incaasbbeavsins s sdsnenneie FiCAILY Work Day
MAY ET BIARY oot i oy s o e s e N O R e e e S s e by . .Graduation
R T 1 P e s e, Grades Malied to Students
SUMMER SEMESTER, 2001-2002 2002+02)

May 21, Tuesday ... . Registration

May 22, Wednesday

Last Day for Full Tumon Refund f Staff Workday

MAY D3¢ FRMIBABY ~ivtiiviriiss: aviaviviacas cossnibs e s iaime I R e DR eSS et S L s s s S vt el C it RS Begin
May ZTOMOontay o I s nd b it Memortal Day Holiday
D LT e Last Day to Wlthdraw th Tu:tton Refund (75%) First Session
VLAY, 30 AUy v s v svs it deass i b o Last Day to Withdraw With Tuition Refund (75%) Full Semester
e R b T e R e R S B e s i e .. Last day of First Summer Session

June 28, Friday ..

July 4, 5, 6, 'I'hursday, Fnday, Saturday i
AL e s bR s se Last Day to Wlthdraw Wlth Tumon Refund (75%) Second Session

July 8, Monday ...
August 5, Monday
August 8, Thursday........... e

and Reg;stranon for Second Summer Session
.. First day of Second Summer Session
.. Independence Day Holidays

.. Last Day of Summer Semester
.. Grades Mailed to Students

HOURS OF OPERATION

ADMINISTRATIVE OFFICES
Monday-Thursday 8:00 a.m.-9:30 p.m.
Friday 8:00 a.m.-4:30 p.m.
Saturday 8:30 a.m.-1:00 p.m.

BUSINESS OFFICE
Monday-Thursday 8:00 a.m.-9:00 p.m., Friday 8:00 a.m.-4:30 p.m.

STUDENT SERVICES OFFICE
Monday-Thursday 7:30 a.m.-8:00 p.m. ; Friday 7:30 a.m.-5:00 p.m.

STUDENT EMPLOYMENT CENTER
Monday, Tuesday 8 a.m.-8 p.m.; Wednesday, Thursday 8 a.m.-7 p.m.; Friday 8 a.m.-4:30 p.m.

LRC — LIBRARY
Monday-Thursday 7:30 a.m.-9:00 p.m.; Friday 7:30 a.m.-4:30 p.m.
Open 7:30 a.m.-4:30 p.m. during spring break and between semesters.

CONTINUING EDUCATION
Offices
Campus: Monday-Thursday 8:00 a.m.-8:00 p.m.; Friday 8:00 a.m.-4:30 p.m.
Mt. Airy: Monday - Friday 8:00 a.m.-4:00 p.m.
Boonville: Monday - Friday 8:00 a.m.-4:30 p.m.
Learning Centers
Campus: Monday-Thursday 8:00 a.m.-3:30 p.m.; 6:00 p.m.-9:00 p.m.; Friday 8:00 a.m.-3:30 p.m.
Mt. Airy (1249 N. South St., 336-789-0063):
Monday-Thursday 8:00 a.m.-8:00 p.m.; Friday 8:00 a.m.-12:00 p.m.
Boonville (River Road., 336-367-7562):
Monday-Thursday 8:00 a.m.-3:30 p.m.; Thursday evening 6:00 p.m.-9:00 p.m.;

Friday 8:00 a.m.-12:00 p.m.

Human Resources Development (1249 N. South Street, 336-789-0063)

Mt. Airy: Monday-Friday 8:00 a.m.-4:00 p.m.

Continuing Education programs/classes on campus usually follow the regular college schedule. The
public school schedule is usually followed for college programs/courses at public schools.

KNIGHTS' GRILL (CAFETERIA)
Monday-Thursday 7:00 a.m.-8:45 p.m.; Friday 7:00 a.m.-2:00 p.m.

BOOKSTORE
Monday-Thursday 8:30 a.m.-8:00 p.m.; Friday 8:30 a.m.-3:00 p.m.

COMPUTER LAB (E148)
Monday-Thursday 8:00 a.m.-9:30 p.m.; Friday 8:00 a.m.-4:30 p.m.; Saturday 8:00 a.m.-12:00 p.m.

7




| CAMPUS LOCATOR MAP & LEGEND

A - STUDENT SERVICES M- INDUSTRIAL TRAINING

BUSINESS OFFICE/CASHIER BUILDING & GROUNDS

TEACHING AUDITORIUM

KNIGHTS' GRILL P- PHYSICAL EDUCATION
B- AUTO BODY R- LEARNING RESOURCES CENTER (Library)
C- COMPUTER SERVICES S- MACHINIST TECHNOLOGY

CONTINUING EDUCATION WELDING

BOOKSTORE

SMALL BUSINESS CENTER T- SCIENCES/SCIENCE LECTURE

FOCUSED INDUSTRIAL TRAINING ART/MUSIC

E - COMPUTER INFORMATION SYSTEMS vy . BUSINESS TECHNOLOGIES

ELECTRONICS ELECTRICAL/INDUSTRIAL MECHANICS
SOCIAL SCIENCES AUTOMOTIVE MECHANICS

CONSTRUCTION TECHNOLOGY
F- EMERGENCY SERVICES TRAINING

G- GREENHOUSE (Horticulture)

H-  PRESIDENT'S OFFICE
INSTRUCTIONAL ADMINISTRATION XX . VISITOR PARKING

PUBLIC AFFAIRS X-  SHIPPING & RECEIVING
HEALTH SCIENCES
LEARNING CENTER
LANGUAGE ARTS
MATHEMATICS
DEVELOPMENTAL STUDIES
COSMETOLOGY
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STATEMENT OF PURPOSE

Surry Community College is a public, community-centered, open-door two-year institution of higher
education whose primary service area consists of Surry and Yadkin counties. As a member of the North Carolina
Community College System, and within applicable statutory regulations and available fiscal resources, its pur-
poses are

1. to provide high-quality, reasonably priced educational and job training programs which meet the needs

of the adults in its service area,

2. to provide counseling and other support services to enhance the success of students in reaching their

educational, occupational, and personal development goals,

3. to provide training opportunities which meet the needs of both new and established businesses,

industries, and other agencies in this service area,

4. and to provide social, cultural, and recreational activities to assist students and area citizens in develop-

ing their leadership and social skills, their appreciation of aesthetic values, and a more productive use
of their leisure time.

The college strives to fulfill its purposes by offering

1.courses leading to associate degrees, diplomas, and certificates which enable individuals to achieve
their personal goals for academic enrichment, to enter the workforce, and/or to transfer and continue
their education,

2.specialized training courses, workshops, and seminars which increase the productivity of employees of
new or established business, industrial, or public service organizations,

3.adult and continuing education programs including literacy training, adult basic education, North
Carolina high school equivalency (GED) preparation, occupational skills courses (some of which lead
to a certificate), and avocational/personal enrichment courses.

In planning and implementing activities to accomplish its mission, the college affirms the following
statements as important guiding principles.

1. The college is committed to offering programs which allow individuals to start where they are and
progress toward their educational and occupational objectives.

2. The college is committed to providing and encouraging individuals to respond to opportunities for
lifelong learning.

3. The college is committed to ensuring that students who successfully complete a program have the
knowledge and skills necessary to meet the job demands of the fields for which they have prepared
themselves or to transfer and succeed at another institution.

4. The college is committed to working with other community organizations to promote the economic
development of the area and to enrich the quality of community life.

5. The college is committed to the development of effective ways to evaluate college programs, the use of
the results of evaluation to improve the college, and the appropriate reporting of results to the public.

6. The college is committed to making the institution a stimulating and rewarding place to work and
study.

PURPOSE OF THE CATALOG

The purpose of this catalog is to provide a general description of Surry Community College and its various
programs and services. Its provisions do not constitute an offer for a contract which may be accepted by students
through registration and enrollment in the College. Surry Community College reserves the right to change
without notice any fee, provision, offering, or requirements for admission or graduation.

10

The student's catalog of record will be that in effect on the date of his first enrollment in a specific degree

i i i or stays out of classes for one
as his enrollment is continuous. If the student changes programs or
bl when he re-enrolls in his new or old program.

or more semesters, his catalog of record will be that in effect

RESPONSIBILITY . .
i cademic requirements that must be met before an academic award is granted.

All programs establish certain a
Advisorspdegpariment chairpersons and deans are available to help the student understand and arrange to meet

these requirements, but the student is responsible for fulfilling then?. If at t.he end of a studené.s ;:oun:sv (:lfl it;l:ll);;
the requirements for graduation have not been satisfied, the respef:me' certificate, degree: oral llp or(r; S
granted. For this reason, it is important for each student to acquaint himself or herself with Il'aca e:m q
ments throughout his or her college career and to be responsible for completing all such requirements.
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ADMISSIONS INFORMATION

ADMISSIONS POLICY

Admission to Surry Community College is open to anyone who is eighteen years of age or older. Under
certain conditions, individuals between the ages of sixteen and eighteen may be granted admission if their local
school system recommends it as appropriate. Concurrent enrollment allows high school students the opportunity
to enroll in specific courses while still attending high school. Details and student release forms necessary for
participation are available in the college Student Services Office and in local high school guidance offices.

Although this open-door admission policy allows access to college courses for virtually anyone, immediate
admission to some degree/diploma programs is dependent on various factors. These factors include the follow-
ing:

1. Students admitted to all associate degree programs must have been awarded a high school diploma
from an accredited secondary school or have earned either a GED or Adult High School Diploma.

2. Degree-seeking students must complete placement tests prior to enrolling. Results of the testing are
used to ensure students' ability to succeed in certain programs. If results indicate a lack of readiness to
begin college-level work, students will be required to complete appropriate developmental studies.

3. Students interested in pursuing a degree or diploma in any of the Surry Community College nursing
programs must follow the specific admission procedures which follow.

GENERAL ADMISSION PROCEDURES

The Office of Student Services is responsible for the administration and coordination of all admissions
procedures.

It's not complicated or time-consuming to become an SCC student. Students should decide whether they
want to pursue a degree or take a few classes. Once this decision is made, help is available in the Student Ser-
vices Office. Interested persons may call the office at (336) 386-8121, extensions 204 or 264.

STUDENTS SEEKING A DEGREE

L ADMISSIONS INFORMATION FORM: Prospective students should remove the form from the back
of this catalog, complete it, and return it to the Student Services Office.

1L TRANSCRIPTS: Have official transcripts sent to SCC from high school and any previously attended
colleges. Postcards for this purpose are available in the Student Services Office. GED graduates should
have copies of their scores sent to the SCC Admissions Office.

1L PLACEMENT TESTS: An effective placement system is seldom one dimensional and this is true at
Surry Community College. SCC offers the Computerized Placement Tests (CPT's) and the Paper Pencil
Companion Tests to help students, with the assistance of a counselor or academic advisor, select courses
and programs. The placement tests cover the important "Tool Skills" of reading, English, and math. All
entering degree-seeking students are required to take the placement tests prior to enrolling. Applicants to
the RN and LPN nursing programs must complete the placement tests as one part of the process for
consideration for the pool of candidates for admission.

After completing the placement tests, students should meet with a counselor from the Student Services
Office to select courses for which they are adequately prepared. The results of the tests are considered
with the student's previous academic performance as well as the standard error of measurement for the
test. If tests indicate that refresher coursework is necessary, counselors will advise students in selecting
appropriate courses. SCC students may request a revision of placement when their previous academic
performance warrants such action.
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Placement Tests are offered on a regularly schedu led basis. Times and places for testing may be obtained

by contacting the Student Services Office.

IV. COURSE SCHEDULING: After completing the placement tests, students should meet with the staff in
| Student Services to plan the courses needed for a particular degree program.

STUDENTS NOT SEEKING A DEGREE (SPECIAL CREDIT STUDENTS)
I ADMISSIONS INFORMATION FORM: Prospective students should remove the form from the back
\ f this catalog, complete it, and return it to the Student Services Qfﬁce. . .
I %Ol};l(;iE S(gIHED{)JLlNG: Students should meet with the staff in Student Services to select courses
they would like to take and for which they are adequately prepared..

TERNATIONAL STUDENT ADMISSION | A Y
T Surry Community College is approved for attendance by non-immigrant students. Application for admission

should be made at least three months prior to the semester in which an applicant plans to enrqll. tI:Ictln-1r.nr1111ig(;'atr(;t
students are treated as non-residents with respect to tuition and fees. The co.llc?ge cannot prov1'df=, ma:;n;a.eei
foreign students; therefore, students must have sufﬁcient. funds to cover all lwmg expenses, ;u‘llm;z.n?s s
while attending the college. Student housing is not provided by the college and international stu

pected to make their own arrangements for housing.
These items are required for admission.
1.APPLICATION FOR ADMISSION.

2. ACADEMIC RECORDS ‘ . _ b
A certified copy of the original education record, to include all previous academic €Xperiences, 1s

required. If the original copy of this record is written in a foreign language, a certified English transla-
tion is also required.

3.THE TEST OF ENGLISH AS A FOREIGN LANGUAGE (TOEF_‘L) = 1
TOEEFL scores are required of all applicants, except those from cqunmes where Enghs'h is the only
official language, as evidence of adequate proficiency in the English language. The minimum accept-

able TOEFL score is 500.

4. FINANCIAL STATEMENT
A signed financial resource statement is re
account of the applicant's financial situation,
of income, and any other pertinent information.
grounds for dismissal from the college.

5. TUITION DEPOSIT : _
Prior to issuance of the I-20A, the applicant will be required to deposit an amount equal to one (1)

semester of full-time tuition with the SCC Business Office. These funds will be credited to the

student's account to satisfy tuition charges.

6. RESPONSIBILITY STATEMENT | =il : N
Each applicant will furnish a certified statement from a United States citizen in which the citizen

assumes complete responsibility for the applicant financially, socially, and otherwise. United Sli.!teS
Department of Justice Form [-20A, Certificate of Eligibility, will be prepared on request by applicants

who have met the preceding conditions.

quired of all applicants. This statement should be a detailed
including the amount of money available per year, sources
The inclusion of any false information constitutes

13
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N PROCEDURES FOR NURSING PROGRAMS .

. - WHERE TO GO FOR iy Ext. # ADMISASdI:i)ission to the nursing program is based on the criteria below. Please be aware that _enrollrnent in the
Academic Advising Faculty Advisor or Student SEIrviCes .............ccourersmerrsesceoneineces 264 or 218 nursing curricula is limited by available clinical space and resources; therefore, each student will need to follow
Academic Honors Catalog , carefully these specific procedures.

Academic Probation EaAlop or SIIAENt SEIVICER. (. iuviinniirasiadiiimsrisisbasyssssenish 264 or 238
Admissions Sherry Lowe, Student SEEVICes :ui.vissssciiisssosimsusisssssivesssdiasss 204 or 264 A. Submit a completed Admissions Information Form, including transcripts from each high school, college, A
Add a Course REFISrationDeske o s il bt St b s s sest 218 or 208 or nursing school attended. These must be submitted no later than January 10 for the RN program or by
Address Change Sherry Lowe; StUdEnt SEIVICES v uuiusissysscsiidumssaissatsssishasarises 204 or 264 April 10 for the LPN program. High school graduation or its equivalent is required.
Advanced Placement Larry Rooks, Student SErVICES ............oorrreressonsrsmsersessonsnnes 201 or 264 B. Complete the college placement testing program. Tests will be administered on the college campus f“ .
Americans with Disabilities Act .......... Larry Rooks, Student SErvices ........c.cocvvimrimsniierinnneasinnnes 201 or 264 nounced dates. The deadline for passing this test is January 31 for RN's and April 30 ff}r LPN's. Thl_s
Attendance Policies Instructor Syllabus test may be taken only once for this purpose. Test scores are valid for three years. Individuals not meeting
Books, Supplies ............ces...... Campus Bookstore, Continuing Education Ctr. BIdg. .......ccccceovierereceeicieriviennns 249 the test score requirements may make up the deficiencies through completion of prescribed developmental
Buy, Sell, Trade Something ..........ccceennseeee Bulletin Boards, All Bldgs. courses. To be considered for the pool of candidates for the nursing program, students must complete the )
Change Program/Major ................ Faculty Advisor/Counselor/Sherry LOWE ..........ccccuvuiiiveieeriiicienercisennan, 204 prescribed courses with a grade of "B" or better by these deadlines: RN students - end of fall semester prior
Clubs & Organizations ROBY SBALOY: Lot Sl i bt v Tt biassa bbb 246 to application deadline; LPN students - end of spring semester immediately following.the application dead-
IR DS BIVICe S, 1o er o e amelbabes b e T ok e sl 320 line.. It is the responsibility of the student to notify Student Services when prescribed courses are
Course Selection Faculty Advisor or Counselor completed. ; .
Counselors: C. Have completed one year or high school unit in Biology, Chemistry, Algebra I, and keyboarding with a grade
Anne Marie Hardy, Health/EUCAtion ...........ooooviiiiniiiinniiiinniin. 247 of "C" of better. College substitutions for these requirements are one semester of BIO 111 - General Biology
Scott Wilson, College Transfer...........cooeuraremeserssasessessssenssssssensesssses 370 1. CHM 131 and CHM 131A - Introduction to Chemistry and the lab, MAT 070 - Introductory Alget?ra, an(:‘»
Bennett Shores, Technical/Carpentry ...........ccoceeueeeerereeresssiunsssrasssssesssnns 281 6ST 080, Keyboarding Literacy. These courses are the be completed by the end of spring semester immedi-
FEORY SEATOV. BUSINESS ..oovvvioss sosiiit Monbbisbssv s A didsassmossive 246 ately following the application deadline for both RN and LPN programs.
Drop a Course IR OIS EratiOnIDEsE- 1 0t b fo0 . Giont TN i i bttty 218 or 208 D. Follow one of the two paths into the Surry Community College nursing programs.
Emergencies T e ] B b (o R i AR e 238 1. Assured Entry into the nursing program can be obtained by completing the following COI.II'S(‘..'.S at
Fees R 1 o e W TR | 103 | A RCRR [ SR CNS T 207 Surry Community College and maintaining a 3.0 Grade Point Average on these courses. This 3.0
Financial Aid AR ICIIATERE crivc. i i e b b B N b s it s i 279 Grade Point Average must be obtained by the end of fall semester. These courses must be v
L T e e N 217 completed by the end of the spring semester prior to the starting date of each program. This path is
EEATRENOE I CD .. oo oo conosssessunnssisonnepisaspsnsssadomaivssiphansessrsnss 245 recommended since it has proven to be the most successful for graduates for the program.
General Interest Courses € OB T A CHETOT ot s et b T s s s 211
Grading System SCCCatalog OF STUACNE SEIVICES ... .ichavueressiristoestoissds soossrssnsassasaionsaene 264
Insurance LT L T E o S S U Ry R e 207 FOR RN'S
Job Placement Sadent BIBIOYMEHL CONIET . .. ......-ccsyesemsonsesssassssesbassensomenmanadis 388, 325 Courses to be completed e rolate FORLPN'S
Cooperative Education Student BInpIoYment Center ... .o visrsinressssrisiosissssgssnsiosins 388, 325 ACA Elective :::me;ui;::,ujoflo:eg and 1
Lost & Found I R S R I et x5 ot i s i et oo o isms dasnnasnans 207 RED 111 maintain a 3.0 G.P.A. ACA Elective
Parking Permits, Regulations TG T L T S TR W S 207 ENGUL withno grade lower D
: : ] PSY 150 e ENG 111
Registration I S B oy vestotsagayais sas iRt o Vet apiass 264 BIO 165,166 than a"C" on these PSY 150
Transfer Information ................. Ann Marie Hardy (Health/Education majors) .........ccoceeeeernverenesseseressesennens 247 MAT 110 Salvi i BIO 163
ST T s e e e e L S 370 CIS 110
SO VIO AT a5t i s VS en g 320 “Himanidies Hlective
Tutoring Larry ROOKS) SGIAC Nt SOEVACES. 51.v v itsestibidinsne s sinasravassusis tassss 201 or 264
Transcripts ReSisration DesK i i muinbimi i 21 80T 208
Veterans Bennett:Shores S IdeNT SCEVICES 8 ottt 0 s iy amasddasosi s 281 *Suggested humanities electives include ART 111, ENG 131, ENG 231, HUM 110, and MUS 110.
Voter Registration Information............ Larry Rooks, Student SErvices ........c.ecoveurreererensiueresiessiseseeseesenns 201
n
Vice President for Student Services - Michael McHone, Ext. 238 Students may repeat a course once L.mder the assuredl_en‘tl;y ‘;.‘°gra’$efeﬁ;ldi}1;$gé§$§foi gf all
SCC Telephone: (336) 386-8121 course more than twice, he or she will no longer be eligible for ass -'bl t' by
admission requirements for the assured entry program, students are responsibie for notiiying
= 7 i ; ; dent Services that their names should be placed on the assured entry list. This hs’tm.g W.Ill be done on a
Other faculty and staff extension numbers are listed in the back of this catalog. first-come. first-served basis, but all students who qualify will be guaranteed admission 1nto the
nursing pr;)gram. If more assured entry admissions exist than there are openings available, applicants
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will be placed on a waiting list. These applicants will be admitted into the next available position. If STUDENT CLASSIFICATION

A : ) : . 4 ! : issi i arn wer than 30 semester
additional openings become available prior to the beginning of the educational sequence, order of A freshman is a student who has met regular admission requirements and has earned fe
acceptance will be determined by the date applicants first meet minimum requirements on the nursing hours of credit. il ’

: i : 5 least a 2.0 qualit
placement tests. If two or more students qualify for the next position by virtue of these placement test A sophomore is a student who has earned 30 or more semester hours of credit with at quality
dates, the applicant with the earliest application date will be admitted. oint average. : ;

¥ Full-time students are those who carry academic loads of 12 or more credit hours each semester. Part-time
2. For new students, a point system based on past academic record and placement test scores determines students are those who carry fewer than 12 credit hours per semester.

those eligible. Points will be awarded for high school health occupations courses and/or current
Nursing Assistant I certification.

E. After being accepted into the nursing program, students must complete the following items by the dates
requested. Failing to do so will jeoﬁaprdize admission into the program. Any student without completed ADMIS SIONS REQUIREMENTS
documents will not be eligible for entry into the nursing programs. Prospective students should have
L. A medical form, completed by their family physician with test results and the most recent dates of Availability of programs based on
immunizations. educational preparation
2. A dental form, completed by their dentist.
3. Begun the Hepatitis B vaccination series or provided a doctor's certification of immunity. .
4. Evidence of appropriate heath and/or accident insurance. Ifyou havea. .. You may enrollin...
5. Purchased malpractice insurance through the Business Office. . - —All
6. CPR certification (including one-man, two-man, infant, child, adult, obstructed airway, rescue breath- HG]lg.jng18Ch001 Diploma —Allgmgrams
ing techniques). Mg, :
*7. A copy ofc!:urrent unrestricted North Carolina Practical Nurse License. High School Certificate ~Some diplomaand certificate
*8. Documentation of one year of clinical experience with direct patient care in a health care agency progtasts A
within the last three years. No high school diploma, ~-Most diplomaand certificate
GED, or high school programs
*For Advanced Placement Student Only certificate
The Nurse Practice Act, Article 9, Chapter 90 of the General Statutes of North Carolina states that the In order to qualify for financial aid, a student must possess a
North Carolina Board of Nursing may deny an application for licensure if the Board determines that the applicant high school diploma or GED.
1. Has given false information or has withheld material information from the Board in procuring or
attempting {o progure & licerbc e Srales St **Nursing admissions information is listed on preceding pages.
2. Has been convicted of or pled guilty or nolo contendere to any crime which indicates the nurse is unfit

or incompetent to practice nursing or that the nurse has deceived or defrauded the public;

3. Has a mental or physical disability or uses any drug to a degree that interferes with his or her fitness to
practice nursing;

4. Engages in conduct that endangers the public health;

5. Is unfit or incompetent to practice nursing by reason of deliberate or negligent acts or omissions
regardless of whether actual injury to the patient is established.

6. Engages in conduct that deceives, defrauds, or harms the public in the course of professional activities
or services.

7. Has violated any provision of this Article; or

8. Has willfully violated any rules enacted by the Board.

If a student has questions regarding nursing admissions, he or she should see the Nursing Counselor in Student
Services.
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STUDENTS' RIGHTS AND

RESPONSIBILITIES

STUDENT RIGHTS

Surry Community College exists to help students attain the educational goals they have set for themselves.
Whep students register for classes and pay tuition, they gain certain specific rights designed to guarantee fair and
consistent services for all students. Students have the right to

1) receive in writing the requirements, evaluation methods, and the method of grade determination of a
course at the beginning of each semester;

2) appeal any grade they think is unfair;

3) express any concerns privately with instructors, administrators, and other staff members;

4) participate in a college-approved process of course evaluation; ,

5) access their official academic student records;

6) be assured confidentiality of their official student records; (Access of student records will be granted to
parent§ of a dependent student, appropriate college officials and persons or agencies having a legitimate
educational interest. Others wishing access must have written consent from the student. An exception to
the above right will be made in the event of legal action where the safety of persons or property is in-
volved. Copies of this policy are available in the Student Services Office and explained on page 23 of
this catalog.)

7) permanent maintenance of their academic transcripts by the College; and

8) receive information concerning college student graduation rates.

STUDENT RESPONSIBILITIES
Students are responsible for

1) being aware of and abiding by institutional rules, regulations, and policies (Copies of all these policies
are available in the Student Services Office.);

2) maintaining individual honor in their academic pursuits by neither participating in nor condoning acts of
academic dishonesty;

3) m;inctlaining the standards of academic performance established by each course in which they are en-
rolled;

4) Iez;lmciing the content and demonstrating the competencies of any course of study in which they are en-
rolled;

5) maintaining in each course the standard of classroom conduct deemed by the institution to be conducive
to the learning process;

6) con?pl)fing WiFh p:rocedures governing tardies and absences explained in each course syllabus;

7) reviewing periodically their institutional academic record for completeness and accuracy;

8) conducting themselves in an appropriate manner while on campus or while functioning as a representative
of Surry Community College;

9) COl’ldl.!Cting the business of student clubs and associations in a fair and equitable manner; and

10) adhering to and complying with prescribed institutional grievance procedures.

ROLE IN DECISION-MAKING

The college trustees, administrative staff, and faculty are involved constantly in making decisions which
flffect students. Because students' ideas and concerns are highly valued, every effort is made to solicit student
input for the decision-making process. Student representatives are found on the SCC Foundation Board, Board of
Trust‘ees, Planning Committee, Forecasting Committee, and administrative standing committees. Guideiines for
appointment to these groups can be found in the Inter-Club Council/Student Government Association Bylaws.
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STUDENT CONDUCT
The conduct of college students, both in and out of school, is expected to be that of any respectable adult in a

public place. Students should consider at all times that the reputation of the institution depends in no small part
upon their behavior. No long list of rules and penalties should be necessary if each student abides by the rules of
common courtesy and cooperation; however, certain North Carolina state laws govern the use and possession of
drugs or alcoholic beverages in public and the possession of firecrackers, firearms, or explosives of any kind.
Surry Community College has adopted and implemented a program to prevent the illicit use of drugs and the
abuse of alcohol by students and employees. (A copy of this policy is available in Student Services.)

State laws also prohibit hazing of any student by another student or students. The College will dismiss any
students who in its judgment conduct themselves in a manner incompatible with the purposes of the college.

DISCIPLINARY ACTION

Students on SCC premises or at college-sponsored events whose conduct adversely affects the objectives of
the College or violates the rules and regulations of the College are subject to disciplinary action. Violations
involving cheating; copying; forgery; disruptions; physical threat or abuse; theft; property damage; failure to heed
an official's directive; persistent infractions of traffic regulations; selling or solicitation of goods or services;
using, possessing, transmitting, or being under the influence of alcohol or drugs; and behavior conflicting with
safety are all subject to disciplinary action. The Vice President for Finance and Operations, Vice President for
Student Services, and President are responsible for enforcing these policies. (Copies are available in Student

Services.)

STUDENT SAFETY

The administration and staff at Surry Community College make an effort to provide a safe and healthy
educational environment. From time to time, certain elements or factors such as weather conditions, power
outages, accidents, human error, or poor judgment by other students can create potentially dangerous situations.
Students at Surry Community College are advised and encouraged to be conscious of their personal safety and to
always take whatever actions necessary to preserve that safety. Students having concerns about safety on campus
should contact the Vice President for Student Services or the Dean of Evening Studies.

RESPECT FOR PROPERTY

Respect for private and public property reflects upon a person's character. Students at Surry Community
College are requested to show respect for the property of others at all times.

Traditionally, students take pride in their school's property. This means assuming a responsibility for pre-
serving the beauty of the grounds and the buildings. The Inter-Club Council/Student Government Association
asks that all students join in an effort to carry out this student responsibility.

EMERGENCY SITUATIONS

The office of the Vice President for Finance and Operations (Extension 274) should be notified immediately
if any of these emergencies or disasters develop:

1) Severe or Inclement Weather

2) Tornadoes

3) Bomb Threats

4) Disturbances or Demonstrations

5) Fire

6) Utility Emergencies

7) Hazardous Accidents

8) Chemical Spills

9) Explosion, Downed Aircraft or crash

10) Earthquake

11) Injury/Illness

12) Physical or Sexual Assault 19




If t_his ofﬁc_ial is not available, contact the Vice President for Student Services (Extension 238) or the Dean
.(.)f "Evemn g Stu.dlcs'(Extension 276). If an accident has already occurred and emergency relief is necessary, dial
9" for an outside line, then dial "911" which serves as the emergency response number for Surry County.

INCLEMENT WEATHER SITUATIONS

Extreme weather conditions during the winter months may require Surry Community College to cancel or
delay classes.' {\ccording to college policy, weather conditions must be extreme before classes will be cancelled.
‘ Two decisions are possible in the mornings: (1) Surry Community College will be closed, or (2) the college
will delay its opening. If no announcement is made, classes will operate on a regular schedule. If classes are
cancelled or delayed, faculty and staff workday is also cancelled or delayed, unless otherwise specified.
An announcement concerning evening classes will be made by 5:00 p.m.
Suggestions are listed below for faculty and students to follow.
1. Listen to one of the following radio or television stations for information:
WPAQ - Mount Airy
WSYD - Mount Airy
WYZD - Dobson
WIFM - Elkin
WSIS - Winston-Salem
WCOK - Sparta
WHHYV - Hillsville
WBRF-FM - Galax
WBOB-AM - Galax
WKZL - Winston-Salem
WMAG - Winston-Salem
WTQR - Winston-Salem
WXII-TV - Winston-Salem
WEMY-TV - Greensboro
WGHP-TV - High Point
WRAL-TYV - Winston-Salem

2. A decision to close the college or operate on a delayed schedule will be announced no later than 7:00
a.m. (usually earlier). No announcement will be made if the college is to operate on a regular
schedule.

3. Any decision to delay or cancel classes will be available as soon as it is made by calling the main
campus phone number (386-8121) and by connecting to the college internet website
(www.surry.ce.ne. us).

4. A decision to close early will be implemented so that everyone gets the message as close to the same
time as possible. No classes are to dismiss before receiving an official message. A decision to close
means that faculty and staff may also leave after reasonably assuring that all students in their charge
have been released. Any exception to the early release of faculty and staff will be announced.

5. If no announcement is made, classes will operate on a regular schedule.

If you have questions concerning this policy, contact a member of the college administrative staff.

GRADUATION RATE DISCLOSURE

Title II, Public Law 101-542, dated November 8. 1990, requires educational institutions to disclose gradua-

tion rate datfl. Such data for Surry Community College are available in the Office of Plannin g and Institutional
Research, Richards Health Sciences Building, Room H-217.
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GENERAL INFORMATION

TELEPHONES

Pay telephones are available for students to use at any time. These telephones are located in the Reeves,
Richards Health/Sciences, Technical and Vocational buildings. Students are requested not to use phones
located in the college offices except in an emergency. Also, incoming calls for students will be honored only

in the case of emergencies.

LOST AND FOUND

If students have lost or found an item, they should check with the receptionist in the Business Office.

CHANGE OF NAME/ADDRESS
Students whose name or address changes while they are enrolled at the college should fill out a Data Change
Card and submit it to the Admissions Office. Someone is also available in the evening to make these changes.

LOCKERS

A limited number of lockers are available for use on a first-come, first-served basis with the purchase of a
lock. Check in the bookstore for availability.

FINAL EXAM SCHEDULE

The schedule for final examinations is distributed approximately two weeks before the end of each semester.
Copies of the schedule are available from faculty advisors and counselors.

SMOKING
Smoking is not permitted in any campus building. Smokers should place all waste paper and cigarette

butts in the proper disposal units outside each building.

CHILDREN ON CAMPUS

Parents and other students are requested not to bring young children to campus or to class. The
college liability insurance will not cover anyone who is not officially registered for classes at SCC. State law
requires that a person be 16 years old in order to register for a class. Also, a small child in class can be discon-
certing to other students and the instructor. SCC provides supplemental financial support for students unable to
afford day care for their children. Students who have day-care needs should contact Tony Searcy in the Student

Services Office.

PARKING AND TRAFFIC

Parking and traffic regulations have been established to make the fullest use of the present parking facilities
and to make the campus a safe place to visit, work, and study. All students and staff are required to register their
vehicles during registration. Vehicle registrants must present the state vehicle registration card and remit $1 to
obtain a parking permit. A copy of SCC Traffic Regulations is provided to all students and staff at the time of

registration.
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'STUDENT-RELATED POLICIES

STUDENT RECORDS POLICY
L Responsibility for Security and Release of Students Records. Vice President for Student Services.
II. Definition of Student Records. Records are defined as data of an administrative or educational nature

normally stored in a student's cumulative record folder. Records not considered a part of the official
school records would include notes or other memory aides of a confidential nature maintained by school
personnel for their own use in working with students. Such notes become part of the student's official
record only when they are shared with another person.

III. Right to Inspect Student Records. An eligible student's request to inspect or review his or her record

shall be honored within a reasonable time by the Vice President for Student Services; in all cases, within
45 days after the initial request. :

V. A. Personnel who may have access to student records:
1. School officials within the local educational agency who have legitimate educational inter-
ests.
School officials of other local educational agencies in which the student intends to enroll.
Certa.in authorized representatives of the State and Federal Government (PL 93-380).
Ofﬁc1a! representatives of a college, university, or other higher educational institution in
connection with a student's application for, or receipt of, financial aid.
5. All other persons may gain access to a student's records only with the specific written
consent of the eligible student. A
6. Recipients of student records will be cautioned that student information may not be released
to third parties without the consent of the eligible student.
B. Inforr_nation from a student's record should be furnished without the student's consent when required
by a judicial order or any lawfully issued subpoena upon condition that students are notified by the
law enforcement agency of all such orders or subpoenas in advance of the compliance. Eligible

students will be prov-ided with the opportunity to review and challenge their records prior to compli-
ance of the school with the judicial order or subpoena.

e oL

V. Request from Prospective Employers. Every effort shall be made to cooperate with prospective
employers of Surry Community College graduates. Information given shall be of a general nature such

as: E:Iates of e.m“o_llmcnt; program of study; fair, poor, good, excellent student; participation in extra-
curricular activities, etc.

COMMUNICABLE DISEASE POLICY

The communicable disease policy of Surry Community College is an effort to ensure the health and safety
of all empleees and students. This policy includes, but is not limited to, acquired immune deficiency syndrome
(AIDS), chicken pox, hepatitis, measles, tuberculosis, meningitis, mononucleosis, and whooping cough

Faculty, staff, students and employees of contractors or contracted services infected with comrr;unjcable

dlseasg have the responsibility of reporting this fact to the Vice President for Student Services, Finance and
Operations, or Instruction. ,

The college will support an ongoing program of educating and informing faculty, staff, and students
about communicable diseases, warning signs, and protective measures through publications, seminars, and other

appropriate means.
Complete copies of this policy are available in the Student Services Office.

DRUG AND ALCOHOL ABUSE POLICY

surry Community College has become increasingly aware of the immediate and long term health risks
associated with the use of illicit drugs and the abuse of alcohol. These substances can create both physical and
psychological dependence. The harmful effects of alcohol abuse are alcoholism; damage to brain cells; malnutri-
tion; blackouts; memory loss; personality disorders; degeneration of muscles and bones; and the increased risk of
cirrhosis, ulcers, heart disease, heart attack, and cancers of the liver, mouth, throat, and stomach. The harmful
effects of drug abuse include hallucinations, heart problems, malnutrition, loss of coordination, coma, convul-
sions, damage to the lungs, brain, liver, and bone marrow, risk of AIDS or hepatitis, or death.

Drugs and alcohol are detrimental to the learning process. Surry Community College pledges full support
to other agencies in our community in the fight to rid our society of these elements in the school environment.
Therefore, drug or alcohol use, possession, and distribution on school grounds and at school functions by students
or school personnel will not be tolerated. Surry Community College will impose sanctions on students and
employees consistent with local, state and federal laws.

Complete copies of this policy are available in the Student Services Office.

CHEATING AND PLAGIARISM POLICY

Students at Surry Community College are expected to complete their coursework without resorting to any
form of cheating or plagiarism. Any student who engages in either of these activities will be subject to disciplin-
ary action. For clarification purposes, cheating involves giving help of any kind to another student on written
assignments or tests; receiving such help from another student is also considered cheating. Examples of cheating
include the possession of notes during a test, assistance to others to cheat, alteration of grade records, and unau-
thorized entry to an instructor's office. Plagiarism is offering the work of another person as one's own without
proper acknowledgment.

Instructors have the authority and responsibility to initiate disciplinary action against any student who
engages in any form of cheating or plagiarism in their classes. The student involved has the right to appeal such
action.

Students have the right to due process through the review and appeal council. Any appeal or grievance
should be filed with the department chairperson, appropriate dean or supervisor within 30 days of the incident or
problem's development.

SEXUAL HARASSMENT POLICY

All employees and students at SCC are guaranteed the right to work and learn in an environment free
from sexual harassment. No employee or student may engage in conduct that falls under the definition of sexual
harassment.

The following definition applies to all employees, prospective employees, students and prospective
students of SCC.

Sexual harassment is defined as deliberate, unsolicited, and unwelcomed verbal and/or physical conduct
of a sexual nature or with sexual implications which

a. has or may have direct employment consequences resulting from the rejection of such conduct;

b. has or may have direct academic consequences resulting from the acceptance or rejection of such conduct;

c. creates an intimidating, hostile, or offensive working or learning environment; and/or

d. interferes with an employee's work performance or a student's academic performance.

Sexual harassment does not include personal compliments welcomed by the recipient or social interaction
or relationships freely entered into by employees, prospective employees or students.
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Sexual harassment is considered a form of discrimination based on sex and as such is prohibited by Title
IX of the Educational Amendments of 1972, which prohibits sex discrimination against students and employees in
educational institutions receiving federal funds.

Complete copies of this policy are available in the Student Services Office. Any grievance should be
filed with the affirmative action officer in H Building.

CAMPUS SECURITY POLICY

Federal regulations require that colleges inform all students about past occurrences of such acts as
murder, rape, robbery, aggravated assault, burglary, motor vehicle theft, manslaughter, arson, forcible and non-
forcible sexual offense, and hate crimes. There was an arrest of two suspects for burglary (non-forced entry) in
October of 2000. Until this arrest, there had been no reported occurrences of these crimes on campus since
January 1, 1994. There were no arrests for alcohol law/drug law violations in the year 2000; however, there was
one arrest for an alcohol law/drug law violation in 1999. There were no arrests for weapons violations in the year
2000; however, there was one report of a weapons possession violation on campus in 1999.

Surry Community College is a drug-free campus. Policies relating to this matter are available in their
entirety in the Student Services Office.

1. Students are advised to report any emergency or crime to the Vice President for Finance

and Operations as soon as possible. If he or she is not available, the report should go to the
Vice President for Student Services or to the Evening Dean. These people will report any
crime that takes place at SCC to the Dobson Police Department. In cases of extreme emer-
gency, telephones are conveniently located throughout the campus for "911" calls.

2. Orientation - During our fall orientation, students will be advised of security and safety
regulations at SCC. Students will be familiarized with the SCC Drug & Alcohol Policy. They
will also be adviscd o seek help in Student Services for any related problems or referral to a
professional agency.

3. Safety Committee - SCC has a functional safety committee chaired by the Vice President for
Finance and Operations. This committee constantly looks at and studies all aspects of campus
safety and security. Recommendations on lighting, cutting back shrubbery, parking lot secu-
rity, and building security are made on a regular basis.

4. Campus Security - The college employs security staff to enhance the safety of students and staff
while on campus. Security staff patrol the parkin ¢ lots on a regular basis.

5. Programs and Seminars - SCC plays a major role in Surry County in providing drug, alcohol,
and sexual assault prevention educational programs and services. Numerous anti-drug entertain-
ment groups and programs have been brought to campus. Constant efforts are made to maintain
a drug and alcohol-free campus.

6. Publications - The catalog states, "there are North Carolina state laws which govern the use and
possession of drugs or firearms, or explosives of any kind." These state laws will be enforced at
SCC. Student Services is responsible for informing students about any crimes that might have
taken place here on campus.

7. Security Awareness and Crime Prevention Programs - Surry Community College provides a
safe environment in which to learn. The occurrence of crime on campus has been minimal through-
out the history of the college. However, students are advised to keep up with books and other
possessions by getting a locker to safely store them. Evening students are advised to walk to their
cars with other students, especially if they stay late to complete a class or assignment. In general,
our parking lots are close to the classroom buildings, well lighted, and provide very little oppor-
tunity for assaults.

APPEAL PROCESS POLICY

In order to be fair and guarantee due process for faculty, employees, and students, the Board of Trustees
of Surry Community College recognizes the need for an Appeal Policy. In approving the policy, the Board of
Trustees recognizes that problems should be solved at the level of occurrence. The adoption of an Appeal Policy
by the Board of Trustees does not relieve individuals of making every effort to find a solution to the problem
before making an appeal to the next authority. 24

I. Hearing the Appeal Procedure .
A. If agpersonphas a grievance or if an impasse occurs between persons at the college, the aggrieved

' person may request in writing within 30 days a hearing by the departn.ler'lt chalrpegson an:lccil 2}11:;?;1
priate dean or supervisor of employees. A hearing shall be. gran.te.d w:thm‘se.-,ven ati,;s, an Rae
five days after such a hearing, the department shall render in writing a delcmlon on .3 grtle\;: A 3
A copy of the decision shall be given to the petitioner and a copy filed with the president o

college. . A
B. If thegperson receives an unsatisfactory decision from the hearing as outlined in Paragraph L.A., the

petitioner may request in writing within seven days for a hearing ora re.vi'ew f’f the. fieCiSi?tﬁ 'byfthe
Appeal Council of the college. The Appeal Council shall render its decision in writing within five
days after receiving the request from the petitioner. ; y
G tslie person receives an unsatisfactory decision from the Appeal Coun?il. the petitioner m.;};l e
' request in writing for a hearing or a review of the decision by thf—': president. . The person s 11 e
his or her request within seven days from the time he or she receives the decision of the Appea.

Council. ‘ : ' ;
D. A dean or supervisor of employees shall file his or her grievance directly with the Appeal Council.

I1. Appeal Council ] | ‘ hy
TII:S Appeal Council is composed of the college's Vice President for Instruction, the Dean of Continu

ing Education, Vice President for Student Services, and three faculty representatives selected by the
Employee Association. . o
Amp Szhedule of Hearings. Upon receipt of a written request for hearing by a petitioner, the Appeal
) . . - - - days'
Council shall conduct such hearing within a period Qf seven o
B. Notice of Hearing. The petitioning party shall be given at least three days' notice of the date,
time, and place of the hearing.

C. Conduct of Hearing Al e v .
1. The petitioning party shall appear before the Appeal Council with witnesses and evidence to

support his or her contentions as to the reasons the decision should not be affirmed, but

hould be changed or modified. . : ’
! It shall be it the discretion of the Appeal Council to determine the number of witnesses

it will hear about the matter under consideration.
b. All witnesses may be questioned by the petitioner and by the members of the Appeal
Council. . _
2. Within five days after the termination of the hearing, the Appeal Counm! shall rcndt.ar its
' decision in writing and furnish a copy to the petitioner and file a copy with the president of

d.

the college.

: d of Trustees . : >
l gﬁlruests for Hearing. Within 30 days after a petitioner receives an unsatisfactory decision from the

president, the petitioner may file a written request with the presid'ent of the college for a hcaringlg1 :)lylrb
the Board of Trustees stating the reason for the appeal. The hearing by the Board of Trustee§ $ e
conducted according to Article VI of the Bylaws of the Board of Trustees of Surry Community

College.

IV. Failure to File Notice of Appeal A . N
Failure to file a notice of appeal within the specified time limit shall result in the termination of the

right to appeal unless such failure to file is the result of just cause nost) gttrtbutable to the petitioner
Adopted June 14, 1976; Amended August 19, 19

ATHLETIC POLICY ’ e
Surry Community College will provide intercollegiate athletic programs to the extent that facilities, as well as

ise them
student and financial resources, are available to support them. Such programs and the teams that comprise
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will continue to receive college sponsorship as long as they remain in good standing with the college and re-
sources allow.

Students are requested to contact the Vice President for Student Services to begin the process of creating a new
athletic program. New programs will be started as club teams. If significant long-term interest and adequate
support can be identified, National Junior College Athletic Association (NJCAA) caliber teams will be sponsored.
All teams will be financed with student activity funds and/or monies raised by the participants. No student
activity funds will be used for administrative expenses or coaching supplements.

Surry Community College sponsors all athletic programs without regard to race, religion, national origin, age,
gender, veterans status, or disability. Moreover, the college operates its athletic programs in accordance with the
NJCAA bylaws for Division III schools, which prohibit athletic scholarship aid of any kind. Although some SCC
teams may compete at the Division I and II levels at times, the college will retain its Division III status and will
provide no scholarship monies for student athletes.

STATEMENT OF COLLEGE POLICY

Surry Community College is proud of its history, its faculty, and its student body. A statement at this time does
not indicate any special concern in regard to possible activities on our campus such as have been witnessed on
college campuses across the country. However, in view of the temper of the times, we believe it proper to reas-
sure our students, faculty, alumni, and friends by a clear statement relative to the following items:

1.  Surry Community College is a county owned and state operated and controlled community college. It has
grown and expanded over the past few years with state and local funds. In accordance with state law, its
management and control are the responsibility of the Board of Trustees.

2. Surry Community College proudly affirms its belief in and support of the philosophy of individual freedom
and responsibility. Academic freedom is not academic license, and the right to criticize and protest is not
the right to disrupt or interfere with the freedom of others. Surry Community College believes in a govern-
ment of law and not of men. It is the right of any citizen to criticize, protest, and attempt to change the law
in accordance with constitutional procedures. It is not the citizen's right, however, to disregard or disobey
the law even under the excuse of his own conscience.

3. A student enters Surry Community College voluntarily. Students apply presumably because they wish to
further their education and because they believe Surry Community College, with its traditions and reputa-
tion, is capable of advancing their intellectual development. Any student who is not in agreement with the
rules and regulations, traditions, and policies of the college is always welcome to suggest changes in an
orderly manner; however, having been accepted and having decided to enroll, he or she is expected to abide
by the laws of our nation and comply with the rules and policies of Surry Community College until change
is accomplished by proper procedure.

4.  Moreover, the administration of the college pledges unequivocally to give full and prompt attention to proposals.
presented in a serious and orderly manner. The use of violence, disturbances, or force of any kind--whether
by single students, a minority or a majority group--will not be tolerated.

Accordingly, the Board of Trustees formally announces this college offérs no sanctuary to any individual or
group which condones, advocates, or exercises the taking over or damaging of property or the use of intimidation
or physical force. Any who engage in such activities will be held legally and individually responsible.

Corrective steps may include suspension, expulsion, and/or prosecution in the courts of the State of North
Carolina.

-Board of Trustees, SCC

= —~r7—

BULLETIN BOARDS POLICY

1. Campus bulletin boards are provided for use by recognized student organizations and by individual students
for the sale of used books. ) .

2. For purposes of this policy a “recognized student organization’_’ is deﬁm.ac} as an organized student group Phat
is recognized through the Student Services Office. To attain this recognition, a student group rn-ust ﬁ_le w1.th
the Vice President of Student Services an application stating the names, addresses, and student identification
numbers of at least ten students who are members of that group, the name and signature of a Surry Con,imu-
nity College faculty member who has agreed to serve as advisor for th.e group, and a copy of the group’s
bylaws, constitution, or other document outlining its purpose or functlon. ' ' |

3. Prior to posting, all materials must be presented to the Vice Pres:der‘lt. for Student Services For !'us designee)
for verification of the group’s recognized status. Neither the recognition of a student organization nor the
authorization for its use of campus bulletin boards is the affirmation or acceptance by Surry Community

llege of the organization’s purpose, philosophy, or objective.

4, (':I‘(l)lecfse of campis bulletin bgarrgs by rr')ecognized student organizations or by individual students for the sale
of books is subject to the following general regulations:

All materials posted on campus bulletin boards must be directly related to college

programs. e,

All posted materials must be clear and legible, must include the organization’s name

and must provide current contact information.

Posted materials shall not include: (1) any commercial advertisement; (2) any

endorsement of the use, sale, consumption, or distribution of alcohol, controlled

substances, or illicit drugs; or (3) profanity, or other language that is offensive,

discriminatory, or harassing.

No notice, advertisement, document, or signage of any kind may be affixed to any

building, wall, window, door, street, sidewalk, traffic sign, campus signage, light post

or pole, trash can, staircase, railing, tree or other vegetation, or any other part o'f the

campus of Surry Community College. Campus bulletin boards are the sole desig-

nated location for posting of communication. )

The use of campus bulletin boards to advertise the sale of used books is llmlted to

current or former students of Surry Community College and limited to required or

supplemental books used in courses offered throu gh Sl'll'l'y Commun?l)_z College. . .
5. Any violation of this policy shall result in the immediate forfeiture of the privilege of using campus bulletin

boards.




DISTANCE LEARNING

k: Distance learning opportunities provide a means for students to enroll in credit classes that do not require
traditional classroom attendance. At SCC, these opportunities include telecourses, internet (on-line) courses, and
NCIH courses. ’

Telecogr.ses are offered in cooperation with the UNC-TV public broadcasting stations and with Time
Warqer Qablewsron. Instruction is provided through videotape broadcast at scheduled times and may be recorded
for viewing at students' convenience.

Coursqs are a]_s.o a\:railablc via the Internet. Students must have some computer skills, as well as an e-mail
account to participate in this type of course. Faculty and student communication takes place primarily through
the computer.

S(lelected courses are taught using SCC's specially-designed NC Information Highway classroom. NCIH
classes .bltmg toge.ther students located at multiple schools, with communication conducted through interactive use
of television monitors, tabletop microphones, and video cameras.

‘ l?lsmnce learning class offerings appear on the semester schedule of courses each term. For additional
information, contact the Student Services Office.

COOPERATIVE EDUCATION

Cooperative Education (Co-op) is designed to give students enrolled i ithi

. . ) in many programs within the college

an oppo‘rtumt'y to won:k in their fields of study while completing their degrees. This combination of classroom :
instruction with practical/related work experience provides numerous benefits to participating students.

Co-op students work from one to four semesters in part-time or full-time jobs with employers selected
and/or approved by the- co!lege. Academic credit is given for the learning gained during the work period. Stu-
dents are conFac‘ted periodically by a faculty coordinator and receive on-the-job supervision by the employers.

Admission to the Cooperative Education Program is based on scholarship and interest, not financial need.
Employers select the students and determine salaries to be offered; therefore, the college does not guarantee
employment for all who are eligible.

Eligibility. Students who are enrolled in programs offerin i i igi

o : g Co-op for academic credit are eligibl
participate if they meet the following conditions: : o

1. Recommendation of an instructor.

2. A minimum 2.0 GPA.

3. Completion of a professional development course or a Jjob-seeking skills workshop which is arranged

: Aon deman;i by the Co-op office (not required if already employed).

. Approval from program director or job developer. Certain curriculum pro i i-
SHOTOTS e programs may specify addi
. App'lfc'arion Procedure. Interested students should obtain an application from the Co-op Office (located
in t!le A—.Bmldlng.) and sc‘hedule an interview with the director or job developer. Students are selected on the
basis of information obtained from their application forms, college transcripts, and an interview regarding career
goals. Aftgr students h{we been accepted into the program, the director, job developer, or faculty coordinator will
be rt?sponmble for lf)catlng and/or approving appropriate work assignments. Students already employed in
curriculum-related jobs may be eligible to receive Co-op credit.
Acadenfm Credfr. Co-op students may earn from one to eight hours of Cooperative Education credit
toward com;?letmfl of diploma or degree requirements in approved curriculums.
a Rleg:s’rrar;on. S(;:tudcms must have a "Cooperative Education Registration Approval Form" before offi-
cially registering for a Co-op work experience course. Students who are approved for Co- i
R i PP op must register before
S_tudfents interested in Cooperative Education are invited to contact the Student Employment Center.
Information is also available through faculty advisors. '

NOTE: Co-op options are listed under each participating curriculum course schedule.
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STUDENT EMPLOYMENT CENTER

The Student Employment Center offers a variety of services to students and graduates. The Center is
Jocated in the "A" Building in the Student Services area. Services include Cooperative Education, assistance with
job search, resume preparation, job development, job referral, career assessment, and counseling. Job Informa-
tion Service terminals and Internet are available, providing easy access to local, national, and international job
listings.

If a student is not completely sure that he or she is on the right track to the best career, he or she should
visit the Career Resource Library in the Center. This area provides students with up-to-date information concern-
ing a wide variety of career fields. Students can find printed materials, computerized data, videotapes, cassette
tapes, and access to career information on the Internet.

The Student Employment Center is staffed five days and four evenings per week: Monday and Tuesday,
8 a.m. to 8 p.m.; Wednesday and Thursday, 8 a.m. to 7 p.m.; Friday, 8 am. to 4:30 p.m.

ACADEMIC ASSISTANCE/DEVELOPMENTAL STUDIES

The goal of Developmental Studies at Surry Community College is to help students succeed in college.
Courses in the basic skills of reading, writing, mathematics, and study skills are offered. After a student begins
college level work, Developmental Studies continues to play an important role through the Learning Center where
tutoring, individualized instruction, and computer learning take place.

The Learning Center is open Monday through Thursday from 8:00 a.m. to 3:30 p.m. and from 6:00 p.m.
to 9:00 p.m. and on Friday from 8:00 a.m. to 3:30 p.m. The Learning Center is located in the Richards Health
Sciences Building in room H270 and can be reached by dialing 386-8121, extensions 255 or 355.

Developmental Studies Courses : Courses include mathematics, English comprehension and vocabulary
skills, writing skills, and study skills. With the cooperation of the Learning Center, the developmental program
offers lab classes that supplement the basic courses. In these lab classes, students work individually on the
computer and in small groups with teacher assistants to practice needed skills. Instructors in the Learning Center
are always available to provide assistance in English, reading, and mathematics.

Learning Center: All students are invited to the Learning Center to improve their skills. Tutors and
professional staff are available in reading, English, and mathematics. The Center also provides services to stu-
dents enrolled in virtually all courses in the college curriculum. Multi-level materials, software, and computers
are available for student use.

The testing program is conducted in Student Services. Included in this program are the Computerized
Placement Tests (CPT’s), adult education tests, and other specifically designed instruments. Placement tests are
scheduled through Student Services for students who require them.

Tutor Program: A tutor program is available for students who would like additional help in their aca-
demic subjects. Advanced students who have demonstrated competency in a subject area serve as tutors and are
assigned to individual students or small groups.

Information Systems Computer Lab: The Computer Lab offers help in all computer classes taught on
campus. The Lab is open Monday through Thursday from 8:00 a.m. to 9:30 p.m.; Friday from 8:00 a.m. to 4:30
p.m.; and on Saturday from 8:00 a.m. to 12:00 (noon). The Computer Lab is located in the Electronics Building
in room E148 and can be reached by dialing 386-8121, extension 334.

Math Lab: The Math Lab offers assistance in all mathematics classes taught on campus. The Lab is open
on Monday, Wednesday, and Friday from 10:00 a.m. to 10:50 a.m. and 12:00 (noon) to 1:00 p.m.; Monday and
Wednesday from 3:00 p.m. to 4:00 p.m.; Tuesday, Thursday, and Friday from 12:00 (noon) to 2:00 p.m.; and at
other times by appointment. The Lab can be reached by dialing 386-8121, extension 286, and is located in room
H150 and in the Learning Center .

Nursing Lab: The Nursing Lab offers assistance with all nursing classes taught on campus. The Lab is
open Monday through Friday with lab tutors available on a limited schedule. This schedule for lab tutor avail-
ability is posted on each lab. The Lab is located in rooms H336 or H339 and can be reached by dialing 386-8121,

extension 275.
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GPA
Grade Grade Points
A 4
B 3
C 2
D 1
F 0

Grade Points Assigned for 3 Credit Hours

1

ToO QW
SRR SRR )

*If students have taken 30 credit hours and have 90 grade points, their Grade Point Average is 3.0 (90
divided by 30 = 3.0, a “B” average). When courses are repeated, the lower grade is not counted toward the GPA.

*Courses below 100 level (i.e., ENG 080) are not included in the calculation of GPA or selection for
academic honors (dean’s list).

COURSE SYLLABUS/ATTENDANCE

At the beginning of each semester, instructors are required to give each student a course syllabus that
should explain all course requirements, the grading scale, and the attendance policy for that class. Students have
a much better chance of being successful if they understand all the procedures and requirements for each class.

All instructors do not use the same grading scale or the same attendance policy. Given the diversity of
courses taught within this college, students may find that a particular number grade may be awarded different
letter grades in different courses. For example, a 90 may be a "B" in one course and an "A" in another course.

Regular class attendance is a key element in becoming a successful college student. It is the student's
responsibility to know and understand the attendance policies for each instructor and to understand how atten-
dance in class might affect his or her final grade. Any leave of absence from a particular class must be approved

by the individual instructor and will include arrangements for missed tests, class work, and any other assignments.

FINAL GRADES

Final grades for each class will be mailed directly to students as soon after the end of each semester as
possible. Students will receive one grade mailer which lists all courses for which they were registered during the
semester. In addition to the semester grades, this grade mailer will show a student's semester grade point average,
the total number of credit hours he or she has earned as a student here, and his or her cumulative grade point
average. Students should read this mailer carefully, and be certain that they have received a grade for each class.
If a student thinks there is an error of any kind, he or she should come to Student Services to have it checked.

RELEASE OF RECORDS

The most important document a college student will create for himself or herself is the transcript. It is
created when students register for the first time, built upon each semester, and completed only when they have
taken their last course. In some ways, it is really more important to a student's future than the diploma he or she
receives upon completion of a degree program. Each time a student applies for a job, each time a student applies
to take courses at another college, he or she will need an official copy of his or her transcript. It provides a
complete academic record of all courses the student has taken, including grades received. Therefore, even though
it may be important to graduate and have a diploma hanging on the wall, jobs in the student's future may be won
or lost on the basis of what a potential employer sees on his or her transcript.
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A student's transcript is a confidential document maintained by the Registration and Records Office in
Student Services. It is accessible only to the student and those he or she permits to have copies. When students
need to request a copy of their transcript for a job interview or transfer application, they will need to complete a
transcript request form in the Student Services Office. There is no charge for this service.

In accordance with the Family Educational Rights and Privacy Act of 1974, only Directory Information
will be released without the written consent of the student. Such information may be released at the discretion of
the Vice President for Student Services.

Directory information includes: name, hometown, major field of study, dates of attendance, degrees
awarded, and awards received. However, a_student may request in writing to the Vice President for Student
Services that such information be withheld. Such requests will be honored. Failure of the student to keep his or
her name and address updated in the Student Services Office can cause confusion that could result in mail
not being received or colleges and employers not receiving transcripts. See official policy for release of
records on page 23 of this catalog.

CREDIT BY PROFICIENCY

Students who can provide tangible evidence of preparation to challenge a course indicating that they may
be proficient in a subject, may request credit by proficiency. Students requesting this type of credit must use this
procedure:

(1) Register for the course prior to requesting permission to take the proficiency examination.

(2) Initiate the request through the course instructor. The appropriate form is available from the instruc-

tional deans/vice presidents' offices.
(3) Obtain approval from the instructor, the division chair, and the appropriate dean.

A written, oral, and/or performance examination will be developed and administered by the instructor in
any manner pertinent to the content of the course. If the student exhibits satisfactory performance on the examina-
tion, the appropriate number of credit hours and grade will be placed on the student’s permanent record. The
decision of the examining instructor will be final.

TRANSFER CREDIT

If a student is transferring to SCC from another accredited college or university, he or she will need to
furnish official transcripts for evaluation. Courses that are satisfactorily completed at other accredited institu-
tions are evaluated in terms of the program the student selects at Surry Community College. When appropriate,
credit may be transferred in for courses in which D grades were earned if the student has a C (2.0) average for
all coursework being transferred. However, no “D” credit can be transferred into the nursing curricula.

AP and CLEP credits are granted based on scores recommended by the College Board and other accredit-
ing agencies. (See Advanced Placement) In some cases, transfer credit can be granted for military training. In
order to receive this credit, a student must provide official documentation to support his or her claim. Evaluation
guides provided by the armed services and the American Council on Education are used along with faculty
guidance to award credit for that work which is similar in content to the regular college curriculum requirements
of the chosen program.

Transfer credit presented is evaluated and then placed on an official transcript. These transcripts are
available in Student Services upon request. Students receiving transfer credit toward an associate degree must
complete at least 20 semester hours at Surry Community College in order to complete graduation requirements.

ADVANCED PLACEMENT

Under the terms of an articulation agreement with high schools in Surry, Yadkin, and Stokes counties,
entering students may receive advanced placement for a variety of courses taken in high school, e.g., horticulture,
forestry, automotive, drafting, computer applications, keyboarding, and electronics. Only those students who
have scored at or above the mastery level of 80% on the VOCATS end-of-course tests and have earned at least a
“B” average for the course are eligible. Counselors can provide details concerning these opportunities.
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English. Credit for selected English courses may be received by making acceptable scores on the Ad-
vanced Placement Examination of the College Board, the Written English Expression (Sentences) section of the
Comparative Guidance and Placement Test, or the Sentence skills section of the Computerized Placement Tests.

Advanced Placement Examination. AP exams are usually taken by high school students enrolled in
advanced classes. Students are responsible for having scores forwarded to the Vice President for Student Services
for consideration. Students who achieve a score of 4 or higher will receive credit for two semesters of English
composition. Students who achieve a score of 3 will receive credit for English 111.

Written English Expression Test/CPT Sentences. If a student does not take one of these tests at the
time of his or her initial enrollment, he or she may make arrangements for testing through the Student Services
Office. Either of these tests may be taken only once in an attempt for advanced placement.

Students who achieve acceptable scores will receive credit for English 111. Credit for English 111 will be
awarded after the student takes English 112, 113, or 114. The grade earned in English 112, 113, or 114 will also
be recorded for English 111. Should the student receive a grade of “D,” “F,” or “W”" for English 112, 113, or 114
no English 111 credit will be awarded, and the student will have to take the English 111 course.

AUDITING COURSES

If a student should decide that he or she would like to take a particular class, but does not care about
earning credit for it, he or she may register to audit the class. The process for registering is the same as if one
were taking it for credit, and the tuition is also the same. The only difference is that on the first day of class the
student must advise the instructor that he or she is auditing the class. Once begun as an audit, the course may not
later be changed to credit. Similarly, after the drop/add period, the course should not be changed to an audit. The
course will still appear on the student's transcript and will show a final grade of “AU.” It will not be included
either as hours attempted or hours earned and will not be considered in the calculation of grade point average. No
financial aid or veteran's benefits will be paid for an audited class.

COURSE REPETITION j

A student will be allowed to repeat and/or audit courses if he or she does not displace a student who has
not previously taken the course. A student lacking adequate background courses may be advised to audit a course
more than once in order to gain basic skills necessary for success in the selected course. After repeating a course
twice, the student will be required to complete a Course Repetition Application Form found in Student Services.
After conferring with the appropriate instructor, counselor, or dean, the Registrar or the Vice President for Student
Services will determine if the student has a valid request. The student will then be allowed either to enter the class
or be advised why continued participation in the class is inappropriate.

When a course is repeated, the highest grade is recorded as the final grade for the course and will be the
only grade used in calculating grade point averages or hours toward graduation. Grade point averages, hours
necessary for graduation, and other specific information concerning audits and repetition of courses as related to
graduation requirements are outlined in this catalog.

INDEPENDENT STUDY

Degree-seeking students who need to complete a particular course to meet graduation requirements but
who cannot take it at its scheduled time as a result of unavoidable problems may request it on an independent
study basis. This request is generally made through an instructor or division chairperson on a Request for Inde-
pendent Study Form. The form is then signed by the student, instructor, division chairperson and the appropriate
dean. Registration and tuition for such a course are the same as if taken on a regular basis.
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CHANGE OF PROGRAM

Degree-seeking students who change their mind about the curriculum they wish to pursue must see
a counselor to make this change official. Special Credit students who decide to complete the requirements for a
diploma or degree program must see both a counselor (for orientation and testing requirements) and the admis-
sions staff to be sure required transcripts and other pertinent information are on file.

CLASS CANCELLATION

At times it may become necessary for the college administration to cancel a class appearing on a sched-
ule. Normally this is done only when the enrollment for this class is not sufficient to allow it to be taught as
scheduled. When class cancellations are made, Student Services staff will work with students to find an accept-
able alternative. Students need to come to the Student Services Office to drop the cancelled class and either
replace it or initiate a refund of any tuition paid.

WITHDRAWAL FROM CLASSES

A student who withdraws should do so officially through the office of the Vice President for Student
Services and the Business Office. Failure to withdraw officially could result in the assignment of an “F” grade for
the work attempted and in a forfeit of refunds.

During Drop/Add Period. The drop/add period consists of the first five days of class. If students decide to drop
or add a course, they should come by Student Services and fill out a drop/add card.

After Drop/Add Period. If students decide that they need to drop a class after the drop/add period, they need to
follow these procedures:

1. Come by Student Services and fill out a drop/add card.
Have the instructor sign the drop/add card. Failure to get the instructor's signature will cause students
to receive a "E."

3. Turn in drop/add card to the registration desk.

4. Students receiving financial aid should notify the Financial Aid Office of any changes in their sched-
ule.

Students must make certain their registration is correct. This procedure is the responsibility of the student
and is one of the most important functions he or she has as a college student.

When a student withdraws from school or a class after the drop-add period, a “W” (withdrew) grade will
be assigned unless the instructor determines that the student’s performance at the point of withdrawal has been
unsatisfactory. If the instructor’s evaluation of the student’s status is unsatisfactory, an “F” grade will be recorded
on the transcript at the end of the semester. If a punitive grade (“F”) is going to be assigned, the student should
continue in the class in an effort to earn a passing or non-punitive (“W”) grade.

REMOVAL OF INCOMPLETE GRADES

When a student receives a grade of “I" in an individualized course, he or she should reregister and pay the
appropriate tuition for it for the semester he or she wishes to remove it. The “I”” grade for all other courses can be
removed by working with the instructor to complete the work necessary to finish the course. The instructor then
turns in a change of grade form to Student Services, and this final grade is placed on the student's transcript
replacing the “L."

Students having an “I”” grade on their transcripts have a maximum of one year from the date it was given
in which to remove the “L." If at the end of this time the “I"” has not been removed, it will remain on the transcript
as an “L." If students need credit for the course, they will need to reregister and repeat the entire course. Transfer
students should be aware that “I” grades not removed before transferring are treated as an “F” for computation of
grade point averages by many receiving institutions.
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FRESH START/IN-HOUSE TRANSFER

Two policies provide qualifying students a one-time opportunity to petition the registrar to exclude, for
GPA calculation purposes, all previously complete courses in which a grade of D or F was earned. Prior to
submitting the written petition, the student must have completed at least 12 semester hours with a minimum 2.5
overall GPA. The only physical change to the transcript will be the placement of an asterisk beside the courses
that will not be used in the GPA calculation. These policies do not apply to any course in which the student
earned a C or higher. For details about these policies, see the registrar in the Student Services Office.

*The Fresh Start Policy allows a former SCC student who returns after a minimum three-year
period of non-enrollment, to submit a written petition to remove previously earned D’s and F’s
from the GPA calculation process. Only courses applicable to the current program will be
included, and the student must retake any of these in which he earned a D.

*In-House Transfer of Program Policy enables a student who officially changes programs at
SCC to submit a written petition to the registrar to have D’s and F’s earned in the old program
left out of the GPA calculation process for the new program. When a student uses this policy,
he forfeits all credits earned in courses not applicable to the new program (for GPA calculation

purposes).

ACADEMIC PROGRESS

The policies governing academic progress at Surry Community College are intended to assist students in
successfully completing their programs of study and to prevent prolonged failure for all students. Procedures are
designed to identify students experiencing academic difficulty and to ensure effective corrective action. These
procedures are supported by both the staff and faculty, who are committed to

(1) informing all students of minimum academic standards and grading procedures;

(2) identifying and alerting students displaying signs of academic difficulty as early in the semester as

possible;
(3) providing opportunities for corrective action to such students; and
(4) notifying all students of their grade point averages immediately following the end of the semester.

Students enrolled in degree, diploma, or certificate programs are expected to maintain satisfactory
academic progress toward the completion of the requirements for their programs. Since a 2.0 minimum grade
point average is required for graduation from all programs, students are expected to regularly maintain upward
progress toward this average in order to be considered in good academic standing.

For purposes of determining academic progress, final grades on all courses within the student’s program
will be considered. Because a period of adjustment to college life is often necessary for new students, the follow-
ing scales are used to determine satisfactory academic progress. Students who are receiving financial aid should
also read and consider the STANDARDS OF ACADEMIC PROGRESS FOR ALL FINANCIAL AID RECIPI-
ENTS section of this catalog, since some specific additional conditions apply for the continuation of their finan-
cial assistance.

SATISFACTORY PROGRESS IN
A IATE DEGREE G

Credit Hours Minimum Grade
Attempted Point Average
0-30 1.00
31-50 1.50
51 and above 1.75
Graduation 2.00
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SATISFACTORY PROGRESS IN
DIPLOMA/CERTIFICATE PROGRAM

Credit Hours Minimum Grade

Attempted Point Average
0-25 1.00

26 and above 1.50

Graduation 2.00

Academic Probation

Students who do not achieve the appropriate minimum average shown previously will be placed on
academic probation. These students will be notified by letter of their probationary status and will be required to
consult with their academic advisor. Students who are placed on academic probation must either remove them-
selves from probation or demonstrate progress toward removing the probationary status. Progress toward remov-
ing probationary status is defined as achieving a minimum 2.0 semester grade point average for each subsequent
semester until the probationary status is removed.

Following notification of probation, the student and academic advisor will meet by the third week of the
subsequent semester in order to assess cooperatively the problems impeding success and to identify possible
corrective actions. Recommendations may be made to the student regarding his or her course load and/or chosen
program, as well as obtaining academic assistance.

Students who do not demonstrate progress toward removing themselves from probationary status follow-
ing these actions will encounter one or more of the following:

(1) suspension for one semester

(2) loss of financial aid

(3) additional semester probation

(4) transfer to another curriculum

(5) loss of veterans educational benefits

(6) reduced academic course load and counseling

The Vice President for Student Services, in consultation with the student and his or her academic advisor,
will determine which one or more of these actions will apply in each individual case.

Academic Suspension

Students who do not maintain the minimum grade point average shown here will be subject to a period of
academic suspension equal to one semester or more. Length of suspension will be determined on an individual
basis by the Vice President for Student Services in consultation with the student’s academic advisor. Maximum
length of suspension for academic reasons is one calendar year. Academic suspension may be appealed by the
student through the regular grievance/appeal policy explained in this catalog.

Credit Hours Minimum Grade

Attempted Point Average
16-35 0.50
36-50 0.75

51 and above 1.00

Academic Dismissal

Dismissal of students from Surry Community College is an action taken only in the severest situations.
Although a student’s best interests may sometimes be served through a short-term break from school to promote
increased focus and/or responsibility, the college exists to provide opportunities for learning, not to deny them.
Students will, therefore, not be dismissed permanently for academic reasons.
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Readmission

Students who have withdrawn in good standing and/or who have not enrolled for a period of one year or
more will need to request readmission status through the Student Services Office. Normally, new copies of
previous academic transcripts and placement tests are not required. Applicants for readmission to limited admis-
sion programs must follow regular admissions procedures for those programs. Students who have been suspended
for academic or disciplinary reasons may request readmission after the term of suspension has expired. These
students will be required to consult with their academic advisor (academic suspensions) and/or the Vice President
for Student Services (disciplinary suspensions) prior to registration.

Additional Academic Requirements for Nursing Students

Nursing students must meet general academic progress policies. Additionally, all nursing (NUR) courses
have prerequisites. These prerequisites are listed in the catalog under the description of the courses. A student
must make a grade of “C” or better in both theory and clinical practice in the prerequisite nursing (NUR) courses
before registering for the next nursing (NUR) course. For related nursing prerequisites, a student must make a “C”
or better to register for the next nursing course.

In accordance with the North Carolina State Board of Nursing rules, a student
will be dismissed from the nursing program for problems which conflict with
safety essential to nursing practice. These problems include physical or emo-
tional health problems which conflict with safe nursing practice and do not
respond to appropriate treatment and counseling within a reasonable period of
time.

It is strongly recommended that all required courses in the nursing curriculum be taken either prior to the
scheduled semester or during the scheduled semester as published. This recommendation is to better facilitate the
student’s progression in the nursing program. A student must make a “C” or better in both nursing (NUR) and
related prerequisite courses in order to register for the next nursing course. Students transferring into the nursing
program will be given no credit for a grade less than a “C."

ACADEMIC HONORS
The Dean’s List

The Dean’s List is published for fall and spring semesters to honor those students who achieve significant
academic status in their classes. It recognizes each student who carries at least twelve credit hours of coursework
during the semester, maintains at least a 3.25 quality point average for the semester, and has no final grade lower
than a “C” in any course taken. The Dean’s List is posted each semester on bulletin boards around campus and
published in local newspapers. Courses below 100 level (i.e., ENG 080) are not considered part of the course
load for selection for the dean’s list or president’s list.

The President’s List

The President’s List is used to recognize full-time students who achieve true academic excellence as
measured by a minimum semester quality point average of 3.75, with no grade below a “C” in any course. Each
President’s list student receives a congratulatory letter from the college president..

Honors Graduates

In order to qualify as an honor graduate, a student must have completed the requirements for graduation
(see Graduation Requirements) with a 3.25 average on all work required for the degree at Surry Community
College with no grade lower than “C."
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GRADUATION REQUIREMENTS
In order to receive a degree, diploma, or certificate from Surry Community College, students must fulfill

these requirements:

A. Complete all course work and credit hours required in the program. Students must complete all

credit hours with no grade below a “D."
1. Transfer Credit - All transfer credit must be evaluated by the Registrar and placed on an

official transcript before it can be counted toward graduation.
2. Substitutions - All programs must be completed as stated in the catalog unless a substitution

has been approved and filed in Student Services.
Example: Substitute ENG 112 for ENG 114 in a technical program. This practice is accept-
able, but it must be approved beforehand. The paperwork can be picked up from the depart-

ment chairperson or in Student Services.
B. Students must have a #2.0 Grade Point Average with no grade below a “D” for all courses
counted toward graduation. (A “D” will count toward graduation, but in most cases it will not
transfer.) See Grade Point Average on page 35 of this catalog.

*In order to receive a degree, diploma, or certificate, it is THE STUDENT'S RESPONSIBILITY
to apply in writing in the Student Services Office and pay the fees in the Business Office. This is
normally done at the start of the semester in which he or she will complete all coursework.

*At least 20 credit hours of coursework must have been completed at Surry Community College

by those applying for an associate degree.

C. In addition to the general graduation requirements described above, the nursing student must
meet each of the following requirements:

1. Earn a grade of “C” or better in all nursing courses.

2. Earn an overall minimum grade point average of 2.0 (“C”).
3. Earn at least a “C” in all related courses required in the nursing curriculum.
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'STUDENT SERVICES

The Student Services Office is a place students may need to visit often. It is filled with competent,
friendly staff whose sole purpose is to ensure that student experiences at SCC are the best to be found anywhere.
This is the place where the SCC experience begins as students apply for admission, and if they're a degree/
diploma student, it’s where their SCC experience reaches its apex as they apply for graduation. Additionally, for
all the days in between these events, it’s the place to come for information and assistance, as well as to register
for classes. Whether a student becomes a degree student or a special credit student, he or she needs to take
advantage of the help this staff is ready to give. These services include

Academic Advising/Counseling

A wide range of both counseling and academic advising services is available here. If students need to talk
with someone about any problem or concern, qualified counselors are available to listen and help resolve prob-
lems in a confidential and relaxed setting. Students can talk through whatever is on their mind and quite often
gain insight into how to solve the problem through this process.

In addition to personal counseling, academic advising services are readily available to all students.
Student Services staff and faculty advisors will work with students to plan a course of study to take them from
where they are to where they want to be. From learning more about what a particular course is really like to
making sure students are going to be ready to complete a degree when they want to, the staff will be there to help.
For students interested in transferrin g, this staff will help make the transition a positive experience through such
assistance as helping students find the ri ght person to see at the senior college or guiding students through the
application process.

Academic Assistance

Degree-seeking students whose placement test scores indicate a need for more background preparation
and other students who are looking for refresher courses are offered space in developmental studies classes.
Participation in this program enables these students to gain the necessary skills to become successful college
students. The Learning Center has available student tutors and professional staff for individualized instruction in
reading, English, and mathematics.

Veterans Services

If a student is a veteran of military service, serves in Reserves or the N. C. National Guard, or is the
spouse or child of someone disabled or killed during service, he or she will want to take advantage of the Veter-
ans Services Office within Student Services. The Veterans Officer will help students apply for any educational
benefits available to them and will answer any questions about these benefits. Students receivin g veterans educa-
tional benefits must (1) follow the Standards of Progress for Financial Aid Recipients at Surry Community
College; and (2) maintain regular class attendance in order to continue receiving these benefits.

Veterans Attendance. Any student missing one week of day classes or two consecutive evening classes
should be reported to the Veterans Administration, State and federal laws require that all persons receiving
veterans educational benefits attend class on a regular basis. Instructors will be notified each semester concerning
who these students are.

Student Activities

A well-balanced educational program includes some time for social, cultural, and recreational activities.
Each year the college provides a variety of such activities through student clubs and organizations. The SCC Inter
Club Council coordinates many of these activities and the College encourages students to learn more about
specific clubs. An intramural sports program is also offered each year for those not-so-serious about formal
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sports, but still looking for exercise and fun. Student interest, participation, and enthusiasm are usually high in
these programs.

Disability Support Services (ADA) S .
S{Jrry[g)omunity College is committed to making the educational opportunities it offers accessible to all

qualified students with current (within the last three years) documentation. If no current documenmthn 1s‘a‘va11-
able, it is the responsibility of the student to have new documentgtion prePared. Students who have dlsaplhty
requiring special accommodations are encouraged to use the services Iavmlab.h? thro:_xgh the Student Services
Office. To the best of its ability, Surry Community College will provide auxiliary aids to :s.tudents whc? document
their need for such assistance. Documentation may include results of medicai,_psychologlca!, or emotional _
diagnostic tests, or other professional evaluations which verify tl.le need for adjus'trr?f:.nts or aids. ‘When pzssbl.t;%e,
SCC will rely on the resources available from community agencies such as the 1?)1v1510n of Vocational Rehabilita-
tion Services and others which provide educational auxiliary aids. The college is not required to, .and cannot _
provide attendants, individually prescribed devices, readers for personal use or study, or other devices or services
nature. :
it pers[??:l thtil responsibility of the student seeking special services to notify the Spec'ial Progran'ls Ccuordmatorr
of his/her needs in a timely manner, since it may take some time to acquire necessary .alds and notify t1.1e student's
instructors. If the student hasn't made a request for services or accommoda.ttons ina tlmtely manner prior to
enrollment, SCC may not be able to provide them. For additional information, the Spec1al. ngrapls C.oordm.ator
can be reached in the Student Services Office (336-386-8232, extension 201). Students with hearing difficulties
may call 1-800-735-2962 (TTY) or 1-800-735-8262 (voice).

Availability . ‘ .
Anytime students are on campus, there is someone in the Student Services Office to assist them if they

need help. Regular office hours are

Monday-Thursday - 7:30 a.m.-9:00 p.m.; Friday - 7:30 a.m.-5:00 p.m.

For More Information call (336) 386-8121 Ext.
Business Programs 246
College Transfer 370
Evening Programs 276
Financial Aid 279
Nursing Program 247
Technical Programs/Veterans Services/Diploma Programs .............. 281
Student Employment Center 325

Health Services : -
First aid supplies are kept at various locations around campus such as Student Services, Administration

Offices, Nursing Department, Physical Education Department (Gym), Maintenance Office & shop, as well as all

i ience lab areas. :
teChmca;nart;?es:\lrent of any emergency, students are to contact the Vice Presider'lt for I?inance alncl Operations. If. -
further help is needed for the situation, Surry County Emergency Medical Services will be notified. Students wi
be transported to Northern Surry Hospital in Mt. Airy if deemed necessary by the EMS. 5 T

Copies of the Communicable Disease Policy and Alcohol & Drug Abuse Policy are available in the
Student Services Offices. ‘

All health services are coordinated through the Vice President for Student Ser\n‘cc?s. o .

A limited accident insurance policy is purchased upon registration. Because this is a llmlted. policy,
students must read carefully the brochure which is provided. If it becomes necessary to receive medical treatment
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under this policy, students must notify the Business Office within two days of the injury and complete the re-
quired forms.

Cosmetology Services

The Cosmetology Department is located on the lower level of the Richards Health Sciences (H) Building.

Although the purpose of the department is to train students to gain employment in the beauty culture field, the

department offers its services to SCC students, faculty/staff, and the general public. Services are administered on
a first-come, first served basis.

Voter Registration Services

Throughout the academic year, voter registration opportunities will be made available in the Student

Services Office. For additional information, contact Mr. Larry Rooks, Special Programs Coordinator, in the
Student Services Office.

COSTS AND STUDENT

FINANCIAL AID

TUITION AND FEES

Surry Community College offers educational opportunities at minimal cost to students. Charges are set by
the North Carolina State Legislature and are subject to change.

The tuition fee for in-state students is $31.00 per credit hour with a maximum charge of $496.00 per
semester. To qualify for in-state tuition, a legal resident must have maintained his domicile in North Carolina for
at least the twelve months preceding the date of first enrollment or re-enrollment in the college. If questions arise
concerning legal residency, students may contact the Vice President for Student Services.

For out-of-state students, tuition is $173.25 per credit hour with a maximum charge of $2,772.00 per
semester. Out-of-state students attending Surry Community College are eligible for in-state tuition rates provided
they are employed in North Carolina and the employer pays the tuition for the student employee. When the
student registers for classes, the employer will be responsible for paying the student’s in-state tuition. Also, a
letter on company letterhead must be submitted to the Business Office stating that the student is an employee of
the company. North Carolina residents age 65 and older may register for college classes free of tuition and
registration fees.

Tuition Fee Summary (Tuition rates listed below are legislative recommendations at the time the catalog
was printed. These rates are subject to change and will not be final until the legislature adjourns at the end of
the term.)

ALL CURRICULUM PROGRAMS

IN-STATE:

Fall/Spring: ~ $31.00 per credit hour up to 16 credit hours (maximum $496.00)
Summer: $31.00 per credit hour up to 9 credit hours (maximum $279.00)
OUT-OF-STATE:

Fall/Spring: ~ $173.25 per credit hour up to 16 credit hours (maximum $2,772.00)
Summer: $173.25 per credit hour up to 9 credit hours (maximum $1,559.25)
STUDENT ACTIVITY FEE

Student activity fees are collected from all students taking curriculum or credit classes at Surry Commu-
nity College. These fees are collected to help cover the cost of all student activities which include all Inter Club
Council and club activities, field trips, social and cultural events, and related advertising or any other student
related costs.

A $1.00 fee is collected for each credit hour taken up to a maximum of $14 during fall and spring
semesters and $9.00 during summer semester.

These are the student activity rates:

1 credit hour $1.00 8 credit hours 8.00
2 credit hours 2.00 9 credit hours 9.00
3 credit hours 3.00 10 credit hours 10.00
4 credit hours 4.00 11 credit hours 11.00
5 credit hours 5.00 12 credit hours 12.00
6 credit hours 6.00 13 credit hours 13.00
7 credit hours 7.00 14 credit hours 14.00

Activity fees are refundable only as the result of cancellation of the class by the college.
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Student Insurance

All curriculum students are required to pay $2.00 per semester to be covered by the Student Accident
Insurance Plan for the 2001-2002 academic year. A brochure explaining policy coverage is available from the
Business Office. Please be sure to read this policy information carefully in order to be aware of the coverage the
insurance provides. Any claims should be reported to the Business Office.

Special Purpose Fees

Graduation Fees: A fee of $30 covering the expenses for diploma and cap and gown is payable at the
beginning of the semester in which the student expects to graduate.

Nursing Program Costs: Nursing students are required to purchase their uniforms, nursing equipment,
and malpractice insurance. Also, nursing students are responsible for furnishing their own transportation to the
sites of their clinical experiences.

Vehicle Registration Fee: Students who park vehicles on campus are required to pay a small fee per
vehicle to defray registration expenses.

Transportation to Off-Campus Laboratory Experiences: Transportation to regularly scheduled off-
campus laboratory experiences is the responsibility of the student. Division Chairpersons or counselors can
furnish information related to the amount of travel involved.

BOOKS AND SUPPLIES

A student is required to buy the necessary textbooks and supplies prescribed in the curriculum he or she is
pursuing. The average cost of books will vary from $250 to $450 per semester, depending upon the curriculum
and the number of courses taken.

Books and supplies are sold during regular bookstore hours.

Refunds on books purchased in the bookstore may be made only when classes requiring the books are
dropped by the drop/add date. Students interested in buying used books from other students are encouraged to do
so before purchasing books in the bookstore.

TUITION REFUNDS*

Refunds of tuition will be made under the following circumstances only

(1) A 75% refund will be made upon written request of the student if the student has completed the official class
withdrawal process prior to or on the official 10 percent point of the class(es).

(2) Upon written request, students who withdraw completely from all classes will receive a 75% tuition refund if
they have completed the official college withdrawal process prior to or on the 10 percent date for the
semester.

(3) To comply with applicable federal regulations regarding refunds to individuals or groups, federal regulations
will supersede the state refund regulations stated in this policy.

(4) All written requests for tuition refunds must be submitted to the Business Office or Student Services prior to
or on the appropriate 10 percent date of the class/semester.

(5) A full refund will be made in all cases where a class is cancelled or otherwise changed by the College. A
written request is not necessary in this situation.

(6) A student who officially withdraws from a curriculum class prior to the day the class begins will be eligible
for a 100% refund, if a tuition refund request form is submitted to the Student Services Office.

There are no refunds for payment of activity fees, insurance premium fees, or other special fees.
Tuition Refund Request Forms are available in the Student Services Office, along with appropriate drop/

withdrawal forms.

*This policy is subject to change by North Carolina Department of Community Colleges.
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Student Activity Fees
Student activity fees are not refundable. However, if the class or curriculum in which a student enrolls
fails to materialize, all the activity fee paid will be refunded.

Other Fees
Other listed fees are not refundable.

STUDENT FINANCIAL AID

The Student Financial Aid Program is designed to assist deserving students in meeting the costs of
attending Surry Community College. Financial assistance includes several types of aid: grants, scholarships,
loans, and student employment. Financial aid awards may include one or more of these. Only students who have
been accepted for admission will be offered financial assistance. An enrolled student must reapply in order to
receive aid during the second year of attendance.

Anyone interested in financial aid information may contact the Financial Aid Office which is located in
Student Services. Application packets are available which explain the opportunities and responsibilities in more
detail. All financial assistance is awarded without regard to the student’s race, religion, national origin, age, sex,
or disability.

Application Procedure
Students should

1. Complete the Free Application for Federal Student Aid (FAFSA), and mail it to the address shown on the
form. Students must specify in the appropriate section that they will be attending Surry Community College.
SCC's Title IV school code is 002970. Students completing the needs analysis form before March 15 may be
considered for the North Carolina Student Incentive Grant. After completing the needs analysis form, students
will receive a Student Aid Report in the mail from the Federal Processing Center.

2. Submit all copies of this Student Aid Report to the Financial Aid Office immediately, or notify the office in
writing of plans to attend SCC. The report will allow the aid office to determine what types of aid students
are eligible for and what amounts of aid they may receive.

3. Complete a Surry Community College Application for Financial Aid and return it to the Financial Aid Office,
Surry Community College, PO Box 304, Dobson, NC 27017.

Federal Pell Grant Program

The Federal Pell Grant Program is an aid program designed to provide financial assistance to those who
need it to attend college. Award amounts are based on adjusted gross income and number in household.

Federal Pell Grants are intended to be the “floor” of a financial aid package and may be combined with
other forms of aid in order to meet the full costs of education. Students seeking financial assistance should apply
for this type of aid.

North Carolina Student Incentive Grant (NCSIG)

Full-time students who are legal residents of North Carolina may apply for the NCSIG. These grants are
awarded by College Foundation, Inc., Raleigh, NC. Students must demonstrate substantial financial need as
calculated by the Department of Education. Students must apply for federal aid using the FAFSA form by March
15 of each year to be considered for these monies.

Federal Supplemental Educational Opportunity Grants

The Federal Supplemental Educational Opportunity Grant Program is sponsored by the federal govern-
ment and was authorized under the Higher Education Act of 1972. A limited number of these grants will be
available to students who have “exceptional financial need.” Any student who completes the federal application
for financial aid is considered for this grant. Priority is given to early applicants.
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Federal Work-Study Program

Part-time jobs are available for students wishing to earn money for part of their college expenses. The
jobs may be on campus or off campus with a public or private non-profit agency. The amount of work varies and
is determined solely on need as determined by the Financial Aid Office.

Students applying for work-study must complete the application forms previously explained. This type of
aid is paid to the student in the form of monthly wages. There is no repayment.

Student Loan Programs

Separate application forms, in addition to the FAFSA and SCC Aid Application, must be completed to
apply for these programs. Detailed information may be obtained from a high school counselor or from the
Director of Financial Aid.

Other Scholarships

The Surry Community College Foundation, Inc., provides scholarships for students having financial need
and meeting other specified criteria. This form of aid is made possible by business, industry, and individuals who
have contributed to this non-profit organization.

A number of local scholarships are provided by various clubs, organizations, businesses, and individuals.
Some of the recipients of these scholarships are chosen by the organization involved; other scholarships are
administered through the Financial Aid Office. To apply for scholarships administered by the college, a student
should complete the Surry Community College Application for Financial Aid. A complete list of scholarships
provided by the Foundation and outside agencies is available in the Financial Aid Office and the Institutional
Development Office.

Withdrawal Calculation Policy

Effective August 1, 2000, students receiving financial aid must follow official withdrawal procedures.
Students will now be required to repay a portion of aid funds used at the time they withdraw, or receive reim-
bursement for time in attendance.

To comply with this policy, you must do the following:

1. Follow official school withdrawal procedures, which are found in the college catalog.

2. After obtaining "instructors' signatures” and "last date of attendance" on the drop card, bring the card
by the aid office for our signature. We use the "last date of attendance" to calculate the repayment/
refund amount of aid due. Repayment/Refund pertains just to students completely withdrawing from
all classes. Students on approved Leave of Absence are not considered withdrawn unless they do not
return to school within the stated time frame.

3. The school will calculate: 1) total amount of aid that the student received from the Pell Grant program,
SEOG, and any federal loans; b) total amount of same aid that was used for tuition, fees, books, and
supplies (charged to account); ¢) total number of days student attended classes, and compare this
number to total days in semester. This calculation will give school the percentage of the semester
completed by the student. If the student has completed at least 60% of the semester. no further action
is taken; d) school will apply percentage of semester completed to the amount of aid student received
to determine the amount of aid they are eligible to have for the days enrolled; 3) if the student used
more aid than they were eligible to receive according to days in attendance, then the student must repay
to the school an amount equal to "funds overspent x 50%". NOTE: If student owes repayment on
federal funds, money must be repaid in full to school within 45 days, or student will be ineligible for
further aid. The student's account can be referred to Department of Education for collections and can
result in garnishment of wages and/or tax returns; f) If the student used less aid than they were entitled
to receive according to days in attendance, then the school owes the student a "post-withdrawal dis-
bursement”. School will notify the student of amount and date of availability of funds. Student must

claim funds within 14 days or disbursement is void.
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A mathematical example showing the application of this policy is available upon request from the financial aid
office.

STANDARDS OF ACADEMIC PROGRESS FOR ALL AID RECIPIENTS AT SURRY
COMMUNITY COLLEGE

Introduction

This college policy outlines the regulations for satisfactory academic progress required of all students receiving
financial assistance. These standards apply to any student receiving grants, scholarships, college work-study, or
any other type of financial assistance through Surry Community College.

Procedures
Transcripts of all aid recipients will be reviewed at the end of fall and spring semesters by the Financial Aid

Office. From this review, a determination will be made about the satisfactory progress of each financial aid
recipient. This review will include the student's total academic history at Surry Community College, including
remedial or developmental classes. The "Fresh Start/In-House Transfer: exclusion policy does not apply to the
grade point calculation used to qualify students for federal aid. In order to receive aid, a student must be making
satisfactory progress regardless of whether he or she has previously received aid. These are the conditions related

to satisfactory progress:

L Financial aid recipients in the two-year college transfer or Associate in Applied Sc ience Degree (Techni-
cal) programs must maintain the following grade point average to be classified as making satisfactory

progress:

0 to 20 credit hours attempted - 1.00 cumulative grade point average must be attained.
21 to 35 credit hours attempted - 1.50 cumulative grade point average must be attained.
36 to 50 credit hours attempted - 1.75 cumulative grade point average must be attained.
51 credit hours to end of program - 2.0 cumulative grade point average must be attained.

Note: In addition to these GPA requirements, a student must complete at least 50% of the credit hours at-
tempted each semester.

IL. Financial aid recipients in the diploma or eligible certificate programs must maintain the following grade
point average to be classified as making satisfactory progress:

0 to 15 credit hours attempted - 1.50 cumulative grade point average must be attained.
16-26 credit hours attempted - 1.75 cumulative grade point average must be attained.

27 to end of program - 2.00 cumulative grade point average must be attained.

Note: In addition to these GPA requirements, a student must complete at least 50% of the credit hours at-
tempted each semester.

111 At the end of each level previously described, an aid recipient has one full probationary semester in
which to bring his/her GPA up to the minimum requirements. During the probationary semester, a
student must attempt at least 6 credit hours, attain a minimum GPA and complete at least 50% of the
credit hours attempted for that semester. Failure to do so will cause him or her to be terminated from
receiving further financial assistance until a m_iniglum GPA of 2.0 is attained.



V. Students receiving certain types of aid who withdraw from any or all courses during any semester or pay
period, may be subject to repay a pro-rated amount of the assistance.

V. Any financial aid recipient who withdraws from school MUST notify the Financial Aid Director. Failure
to notify the Financial Aid Director can result in a forfeiture of the probationary semester.

VL Only grades of A, B, C, D, and F will be used to calculate GPA as explained in this catalog. No classes
may be taken for an audit. Also Title IV aid will not pay for a student to repeat any classes.

VII.  Time Limitation: Federal regulations (07-01-94) require that schools establish a maximum time limit
during which the student on aid must complete his or her degree at Surry Community College. This time
limit is 150% of the number of credit hours needed for the degree. For example, a student pursuing
degree in Paralegal Technology (69 credit hours) must attain that degree after attempting 104 credit hours
(69 x 150% = 104). Students will lose their aid after reaching the maximum time frame allowed for their
degree/diploma unless there are mitigating circumstances. All attempted hours on the transcript will be
counted in this time frame, unless hours are used for a previous degree received.

Note: Students whose eligibility for aid is terminated must receive counseling from the Financial Aid Director
before being eligible for future financial assistance. Any deviation from this policy will be at the discretion of
the Financial Aid Director. In order to appeal the termination of financial aid , a student must be able to
document mitigating circumstances.

Students must indicate in writing to the Director of Financial Aid the reason why they did not meet
satisfactory progress requirements and why financial aid should not be discontinued. Documentation to
support the appeal is required.

The Director of Financial Aid will review the appeal to determine whether termination of aid is justified
and will advise the student in person or by letter.

A student who wishes to appeal the decision of the Director of Financial Aid may request a hearing with
the Vice President for Student Services for final determination.

VETERANS--STANDARDS OF ACADEMIC PROGRESS FOR ALL VETERANS RECEIVING
GI BILL OR OTHER VETERAN'S BENEFITS

The minimum grade point averages detailed in Sections I and II of the Standards of Academic Progress Policy
previously described also pertain to students receiving veteran's benefits. In addition to these Grade Point Aver-
age requirements, the following conditions apply.

1. Only grades of A, B, C, D, and F will be used to calculate GPA as explained in the college catalog. The
Veterans Administration will not pay for audits, withdrawals, or incompletes.

2. For all degrees, diplomas, or certificates, after 75% of credit hours are earned in a particular program, a 2.00
cumulative grade point average must be attained. There is no probationary period if students do not meet this
requirement. For example, if a student needs 100 total credit hours in his or her program, after 75 credit
hours are earned, he or she must have a 2.00 GPA to continue receiving benefits.

3. Students must stay in touch with the veterans representative in Student Services for questions pertaining to
veterans benefits.

SURRY COMMUNITY COLLEGE FOUNDATION, INC.

The Surry Community College Foundation, Inc. was established in 1966 as a non-profit organization
dedicated to providing financial assistance to students and to promoting faculty development and other activities
which enhance the college’s learning environment.
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The first grant to the Foundation was an $800 scholarship from North Carolina Foam lndustr?es in .
September 1966. Today, contributors to the Foundation have a choice of scverz}l methods .through which their
support might be made. Every gift, large or small, is very much appreciated. Gifts can b(? in the form of cash;
common stock or other securities; life insurance policies with the Foundation as beneficiary; property and/or real
estate with provisions for continued use for the duration of a person’s life; donations' by ‘will through an
individual’s estate; funds to honor individuals during their lifetime or as memorial gifts in respect to deceased
persons; annuity trusts; individual retirement accounts; gifts-in-kind; and other method:s developed to meet .
specific wishes of the donor so long as the donation method is consistent with Foundation by-laws and practice.

All philanthropic support to benefit Surry Community College should be channeled th_rough. t‘he Surry
Community College Foundation, Inc., which is the affiliated agency through which tax deductible gifts can be

made to the college.

SURRY COMMUNITY COLLEGE FOUNDATION, INC.

BOARD OF DIRECTORS
George L. "Andy" Anderson, Jr... Yadkinville, NC L R et S N Siloam, NC
*David Beal ..o, Mount Airy, NC Jerry V., Venable..........ooecunssinsssasiins Siloam, NC
Johnny Bowman ..........ccoooueenees Mount Airy, NC BAdie WEHISHH b imseseosssonssosbssrsbassessss Elkin, NC
*Dr. Harris Bradley .......ccccceenenne Mount Airy, NC XDt G WollZ v s siass Mount Airy, NC
Capt. Robert F. Comer .........cooveinene Dobson, NC Hylton WHZRE ...eeveeneeereeinnesnes Mount A'fry, NC
Tee GilleSpie ......coovvurerimmisnisssssnsensenns Lowgap, NC Teresa YEatts ..co...covwwivssrerssssssencsss Mount Airy, NC
Bobby Harold Gl s Mount Al[’y, NC Eric Pike, Chairman ..............c.e.. Mount Alry, NC
3 oL [ Joyner ......................... Winston-Salem, NC Dr. G. Frank Sells, Secre[ary, Ex Officio _
Bi“y | 50§ e S e Pilot Mountain, NC Dr. Swanson Richards, Interim Executive DlrﬁCtO.l',
Dr, James Reeves ......coeviciiiiiinnnns Mount Airy, NC Ex Officio
Raymond ROCK .....ccevveiiines Pilot Mountain, NC *Directors Emeritus
*P. M. Sharpe i vivaresaatss: Mount Airy, NC

The Ambassador Scholars Program
Surry Community College Foundation, Inc.

The Ambassador Scholars Program was originated by the Surry Com munity College Foundation, Inc., in
1993. Ambassadors are proven leaders and scholars in the college who are trained as public relations. repfesenta-
tives for the College and Foundation. They are chosen from a variety of curriculum areas and have Fhffenng
educational and career goals and experiences. As a group, they represent the varied student population of the
College. For more information about this program, contact the Student Services Office.
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[CONTINUING EDUCATION DIVISION

The Continuing Education Division offers a vast array of courses and programs in over 100 sites throughout our
two county service area of Surry and Yadkin Counties. Course categories include arts and crafts, automotive,
computer science, insurance, languages, law enforcement, fire/rescue, medical, real estate, recreation, teaching,
trades, and miscellaneous other classes.

Through the Continuing Education Division you can prepare for a new career in one of our licensing/certification
programs, enhance your work skills, earn your high school diploma (GED), learn a trade, or take a class for
personal enrichment.

PROGRAM AREAS

Occupational Extension Courses are designed to prepare individuals for an occupation/career through
licensing and certification courses. Courses are also available to enhance the skills of students in their
current employment situation. Some representative courses are law enforcement, certified nursing
assistant, real estate, insurance, teacher assistant, emergency medical technician, computer science,
HVAC, electrical contractor, general contractor, and plumbing.

The Basic Skills Program includes the following components:

The High School Completion Program (GED) is designed to prepare adults for the Tests of
General Educational Development. Upon successful completion of the program of study and a
satisfactory score on the GED Tests, students are awarded a high school diploma by the State of
North Carolina.

The Adult Basic Education Program provides a means for adults to learn to read, write, and
improve basic math skills. Practical teaching methods enable students to acquire basic skills
such as using a telephone directory, reading road signs, counting money, and completing job
applications.

English for Speakers of Other Languages courses are designed to teach English communication
skills as well as American customs and history to persons whose primary language is not En-
glish.

The Compensatory Education Program provides educational opportunities for adults who have
special learning needs due to a developmental disability or traumatic brain injury.

The Family Literacy Program is a comprehensive family oriented educational program that the
college offers in partnership with the public school systems and other agencies. Parents and
children attend classes together to enhance the education level of the whole family.

Community Service and Self-Supporting Programs include courses designed to meet the personal
growth, recreational, and enrichment needs of adult students. Representative courses include painting,
photography, sewing, cake decorating, basketweaving, floral design, upholstery, golf, fly fishing, aquatic
exercise, and a variety of needlework classes.
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The Human Resources Development Program assists unemployed or underemployed persons to set
career goals, to obtain needed training, and to ultimately obtain a job. The curriculum includes self-
image development, job search skills (applications, resumes, interviewing), goal setting, personality/job
match assessments, retention and learning styles, communications skills, stress management, and deci-
sion making. Special attention is given to the needs of each student with emphasis on job or training
placement. Follow-up services are offered to each student after completion of the program.

The Small Business Center offers free or low-cost services for both start-up and existing businesses.
Services include consultation and referral, courses and seminars, and access to managerial literature.
The mission of the Small Business Center is to increase the success rate of small businesses and to
enhance economic development in North Carolina.

The Focused Industrial Training Program (FIT) is a special training source for North Carolina’s
traditional industries. Serving primarily manufacturing clients, FIT uses individualized needs assess-

ments and consultants to design and implement targeted, customized training for organizations who need
to upgrade workers’ skills because of technological or process advances.

The New and Expanding Industry Program is designed to assist any company that creates at least
twelve (12) new production jobs in our service area. The versatility of this training is virtually unlim-
ited. The final design of the training is the result of a partnership between the company and the college

The Emergency Services Training Center is a comprehensive training facility for fire, rescue, and
emergency services personnel, law enforcement personnel, and industrial employees. The center in-
cludes a driving range, live fire simulators, confined space simulator, high angle rescue simulator, and a
structural burn building.

REGISTRATION AND ATTENDANCE

Continuing Education students register at the first class session unless noted as “pre-registration re-
quired” in the course information. To pre-register, please call (336) 386-8121 with the appropriate
extension number from the class schedule.

Any person eighteen years of age or older may be admitted to a Continuing Education class. Sixteen and
seventeen year olds may enroll in continuing education courses if they submit a Surry Community
College Student Release Form which documents school approval and parental consent.

Students are encouraged to attend all classes. Those who are in attendance for at least 80 percent of a
class and complete course requirements will be awarded a Certificate of Completion and CEU’s where
applicable.

Continuing Education classes may be cancelled if a sufficient number of persons do not register at
the first class meeting.
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CONTINUING EDUCATION UNITS

Continuing Education Units (CEU’s) are awarded by the college (one CEU for ten contact hours of class
work) to students who complete all course requirements for non-credit classes above the secondary
school level. CEU records are maintained by the Continuing Education Division. Transcripts of indi-
vidual records are available upon written request.

FEES & REFUNDS
Continuing Education Course Fee Schedule (Effective August 1, 1999)
College fees are determined by the North Carolina General Assembly and are subject to change.

All Basic Skills (ABE, GED, ESL, CED, Family Literacy) and Human Resources Development (HRD)
classes are offered tuition free.

Course Hours

Tuition Charge

0 - 10 hours $50.00
11 - 30 hours $55.00
31 - 100 hours $60.00
101+ hours $65.00
Community Service Classes $40.00

North Carolina residents age 65 years of age and older may register free of charge except for Self-

Supporting courses. Any person repeating an Occupational course for the third time will be
charged an additional fee.

A student who wishes to withdraw from a Continuing Education course must contact the Continuing
Education office prior to or on the 10% point of the scheduled hours of the class to be eligible for a
refund. A 75% refund will be given if the student requests the refund in a timely manner.

CLASS SCHEDULES

Continuing Education class schedules are mailed to the public each semester. The schedule is also on
the college web page. To reach the current listing, go to the college web page at www.surry.cc.nc.us and
click on the Continuing Education button. On that page click on the Current Course Schedule button,

and you will find an alphabetical listing of every course that is currently scheduled. This listing is
updated daily.

You may register for the offerings of the Small Business Center on-line. Just click on the Small Busi-
ness Center button to access the registration form.
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Continuing Education Course Listing

ARTS/CRAFTS INSURANCE
HRS | SEM |C/L HRS | SEM |C/L
INS CONT.ED.-LAH (4 classes) 3 b C
BANJO 33 S INS CONT.ED.-PC (4 classes) 3 F (&
BASKETWEAVING 33 FS INS PRE-LICENSING-LAH 48 F L
GUITAR 30 ES INS PRE-LICENSING-PC 48 F L
CAKE DECORATING 39 F
CERAMICS 30 F LANGUAGES
CHRISMONS 30 FS HRS | SEM |C/L
CREATIVE WRITING 30 S COMMAND SPANISH 8-24 FSSu
CROCHET 33 FS CONVERSATIONAL SPANISH(Intro) 48 FSSu
CUSTOM SEWING 39 | FSSu CONVERSATIONAL SPANISH(Beg) 48 FSSu
DECORATIVE ACRYLICS 39 FSSu CONVERSATIONAL 48 FSSu
SPANISH(Interm)
FLORAL DESIGN 30 FS SPANISH IN THE W/PLACE 48 FSSu
INTERIOR DESIGN 33 S
INSTRUMENTAL MUSIC 45 FS LAW ENFORCEMENT
KNITTING 33 ES HRS SEM |[C/L
OIL PAINTING 39 FS BLET 628 FSSu | C
PHOTOGRAPHY 30 FS DETENTION OFFICER CERT 170 ES NG
POTTERY 45 | FSSu TELECOMMUNICATOR CERT 40 F G
QUILTING 39 FS
SEWING 39 | FSSu Adv/In-Service Training for Law Enforcement
UPHOLSTERY 45 | FSSu ADV CIVIL PROCESS 4 OR
WATERCOLORS 39 FS ARREST, SEARCH, SEIZURE 16 OR
BASIC SPECIAL WEAPONS 44 OR
BOMB RECOGNITION 24 OR
CANINE TRAINING 8 OR
CHEMICAL AGENT TRNG 8 OR
AUTOMOTIVE CIVIL PROCESS IN-SER 8 OR
HRS | SEM |C/L| [CRIMINAL LAW UPDATE 4 OR
AUTO BODY REPAIR 100 | FSSu CRISIS MANAGEMENT 8 OR
AUTO SAFETY INSPECTION 8 FSSu | L DEFENSIVE TACTICS 4 OR
DEFENSIVE TACTICS-ASP BATON 8 OR
DRIVING IN-SERVICE 16 OR
FIELD TRAINING OFFICER 40 F
FIREARM IN-SERVICE 10 OR
FIREARMS SNIPER 8 OR
COMPUTERS HAZ MATERIAL IN-SERVICE 4 OR
HRS | SEM |C/L| |INVESTIGATIVE TECH 6 OR
COMPUTER BASICS/WINDOWS 33 FSSu JUVENILE/MINORITY SENSITIVITY 4 OR
INTERNET BASICS 18 | FSSu MECH.OF ARREST-VEHICLE STOPS| 16 OR
MICROSOFT OFFICE(INTRO) 33 | FSSu OC PEPPER SPRAY INITIAL 4 OR
MICROSOFT OFFICE(INTERM) 33 | FSSu OC PEPPER SPRAY IN-SERVICE 4 OR
MICROSOFT OFFICE(ADV) 33 |[FSSu OFFICER SURVIVAL 40 S c
QUICKBOOKS(INTRO) 18 FS RADAR OPERATOR INITIAL CERT 40 OR |C
QUICKBOOKS(ADV) 18 FS RADAR OPERATOR RECERT 16 FSSu
REPORT WRITING 8 OR
STANDARDIZED FIELD SOBRIETY 32 OR
SWAT IN-SERVICE 40 OR
USE OF FORCE 4 OR
HRS=(#)Hours of the class
SEM=(F)Fall (S)Spring (Su) Summer C/L=(C)Certificate (L)License ~ OR=0n Request
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Continuing Education Course Listing

Continuing Education Course Listing

FIRE/RESCUE FIRE/IRESCUE
HRS | SEM [C/L HRS | SEM |C/L
FIRE CERT RECRUIT TRNG 70 |FSSu FIRE CONTINUING EDUCATION FSSu
Organization Fire Behavior C SCBA 12
Protective Equipment 5 Sprinklers 12
Forcible Entry C Water Supply 15
Ventilation 2 Flammable Liquids 12
Rescue C LP-Gas 12
Safety ] General Practices 12
Ladders C
Fire Hose C SPECIAL TOPICS FSSu
Foam C Rescue 12 C
Fire Control c Fire Control 4 c
Fire Behavior 4 C
FIREFIGHTER | FSSu Extinguishers 3 (&
Extinguishers 6 C Fire Hose 3 c
Personal Protective Equip 18 Cc Ladders 4 Cc
Ropes 12 c Get Out Alive 9 G
Salvage 6 C Team Search 12 c
Overhaul 3 C Rookie 36 c
Medical Care 18 c
Water Supplies 12 C RESCUE CERTIFICATION FSSu
Sprinklers 9 C General 4 Cc
Haz-Mat Awareness 12 (& Communication 4 (&
Fire Prevention 12 (& Incident Command 6 C
= Fire Extinguishers 6 c
FIREFIGHTER Ii FSSu Lifts, Carries, Drags 4 c
Organization 4 C Maintenance 6 C
Safety 6 Cc Vehicle Ext. Tools 12 c
Alarms 9 c Ropes & Knots 12 C
Fire Behavior 3 c Low & High Angle 12 C
Ventilation 12 C Rappelling 12 Cc
Ropes 12 C Ladders 12 C
Ladders 12 € Rescue Rigging 15 Cc
Fire Hose 6 G SCBA 12 C
Foam 3 C Specialized Operations 18 (%,
Fire Control 21 C Water Rescue 12 (&
Overhaul 3 C Land Search 12 G
Rescue 18 & Air Transportation 6 C
Water Supply 15 C Safety 6 &
Sprinklers 12 (= Vehicle Extrication 15 C
Haz-Mat Operations 24 (@ Telpher Systems 12 C
Public Fire Education 18 (& Ladder Rigging 15 (5]
Building Construction 9 C Haz-Mat Operations 36 C
Ropes 6 C Confined Space 32 G
INDUSTRIAL FIRE & RESCUE FSSu RESCUE CONTINUING ED FSSu
Basic 24 C Vehicle Extrication 12 G
Advance 24 € Wilderness Rescue 12 &
OSHA 12 (& Vehicle Fire 4 C
Rappelling 12 &
High Angle 12 C

HRS=(#)Hours of the class
SEM=(F)Fall (S)Spring (Su) Summer

C/L=(C)Certificate (L)License
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OR=0n Request

MEDICAL REAL ESTATE
JHRS[ SEM |C;"L HRS | SEM |C/L
Emergency Medical REAL ESTATE APPRAISAL CE 16 S |C
MEDICAL RESPONDER 70 S c REAL ESTATE BROKERAGE 60 FS
EMT-BASIC 176 F REAL ESTATE UPDATE/ELEC 8 FS | G|
EMT-DEFIBRILLATOR 30 OR REAL ESTATE FUNDAMENTALS 67 |FSSu| L
EMT-INTERMEDIATE 170 E
EMT-PARAMEDIC 680 S RECREATION )
Advanced Certification for Emergency Medical HRS | SEM |C/L
ACLS 16 | FSSu | C AQUATIC EXERCISE 21 |FSSu
BTLS 16 | FSSu | C COUNTRY LINE DANCE 24 |FSSu
PALS 16 OR (& FLY FISHING 16 S
Emergency Medical General GOLF 24 | su
EMT-RECERT 36 F
FIRST RESPONDER CONT.ED. 3 FSSu | C
INDUSTRIAL MEDICAL 24 OR c TEACHING
HRS | SEM (C/L
Medical Office Assistant CHILD CARE SERIES 16 | FS
MOA-ADMINISTRATIVE 39 FS EFFECTIVE TEACHER TRNG 30 |FSSu
MOA-TERMINOLOGY 39 FS LITERACY TRAINING 36 F
MOA-CLINICAL | 39 FS MENTOR TRAINING 27 F
MOA-CLINICAL Il 39 FS INATIONAL Bd FOR PUBLIC SCH 24 | FSu
SIGN LANGUAGE 33 FES
Nursing Related WORKING WITH CHILDREN 39 S
ADULT HOME PERSONAL CARE 45 FS SAT PREP 8 Su
ACTIVITY COOR TRNG 60 F Cc VITICULTURE 20 FS
NURSE AIDE LEVEL | 144 | FSSu | C
NURSE AIDE LEVEL Il 180 | FSSu | C
NURSE AIDE lIl (REFRESHER) 16 | FS | C TRADES _
RESTORATIVE CARE NURSING 56 FS c HRS | SEM (C/L
BLUEPRINT READING 72 F
Phlebotomy CABINETMAKING 60 |FSSu
PHLEBOTOMY | 96 FS C CFC CERTIFICATION 12 |FSSu| C |
PHLEBOTOMY Il (CLINICAL) 104 FS C ELEC CONTRACTORS RENEWAL 8 F '
GAS IGNITION SYSTEMS 18 B
General GEN CONTRACTOR'S LIC PREP 66 | FSu | L
CPR 8 | FSSu | C HEATING SYSTEMS 18 F
FIRST AID 8 FS C HVAC ADVANCED 18 | SSu
VETERINARY ASSISTANT 39 S HVAC FUNDAMENTALS 72 ES:
LAND SURVEYING 54 F
MISCELLANEOUS MASONRY 60 Su
HRS | SEM |C/L NATIONAL ELECTRIC CODE 66 FS
AVIATION GROUND SCH 72 F PLUMBING CODE PREP 66 |FSSu| L
AVIATION INSTRUMENT RATING 72 S SMALL GAS ENGINE REPAIR 60 |FSSu
CONTINUING LEGAL ED 6 F C THERMOSTAT CONTROLS 18 S
COSMETOLOGIST INSTR CE 8 Su Cc WASTEWATER TREATMENT CE 6 F
DRIVERS EDUCATION 36 F WASTEWATER TM LILIIL&IV 78 Su | C
INDEPENDENT LIVING SKILLS(VISION IMP)| 44 S WELDING 42 |FSSu
LANDSCAPING-HOMEOWNERS 24 F
MORTUARY SCIENCE(2classes) 5 S @
NOTARY PUBLIC EDUCATION 6 FSSu | L
TANNING OPERATOR TRAINING 8 Ei c

SEM=(F)Fall (S)Spring

HRS=(#)Hours of the class

(Su) Summer

C/L=(C)Certificate (L)License

OR=0n Request
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ALL CURRICULUM PROGRAMS

The outlines for curricula (Associate Degrees, Certificates, and Diplomas) shown in this catalog are
suggested only. The institution reserves the right to arrange teaching and student schedules so as to maximize the
use of personnel, plant, equipment, and time. Courses will always be taken in logical or sequential order where
appropriate, but not necessarily in the same sequence or order as shown in the catalog. Under extenuating cir-
cumstances, course substitutions may be approved to fulfill graduation requirements provided the substitution is
appropriate to the student’s program and a comparable course(s) is offered. Extenuating circumstances may
include academic and/or physical limitations, unresolved scheduling conflicts or the event that a course is no
longer offered. The Department Chairperson and the Vice President for Student Services must approve requests
for course substitution. If course substitution is granted, the registrar is notified by submitting the course substitu-

tion form.

COLLEGE TRANSFER:
ASSOCIATE IN ARTS AND ASSOCIATE IN SCIENCE

The Associate in Arts and the Associate in Science degrees are designed for students interested in trans-
ferring to a four-year institution. Additionally, certain other programs, listed in the Associate in Applied Science
section of this catalog, also may transfer to four-year schools (see your counselor or faculty advisor for more
information). Specific pre-major guides are available in Student Services for those students who are fairly
certain of their academic goals. Below is a list of the pre-majors at Surry Community College.

Associate in Arts Associate in Science

Art Education Biology & Biology Education
Business Education & Marketing Education Chemistry & Chem. Education
Business Administration Computer Science

Criminal Justice Engineering

English Math Education

English Education Mathematics

Elementary, Middle, and Special Education

Health Education

History

Numfng f *Guides are available in fine arts areas
Ph}{sllcal Edlucatlon (Arts, Music, Drama). Transfer after
Political Science one year is generally recommended for
Psychology these three majors.

Social Science Secondary Education

Social Work

Sociology

Speech/Communication

Those students who are not sure what they would like to major in should follow the checksheets
on the following pages to complete their Associate’s Degree. College transfer students are encour-
aged to visit the Admissions Office of the senior institutions they are considering early in the

program.
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ASSOCIATE IN ARTS (A10100) REQUIREMENTS “

GENERAL EDUCATION: 44 SHC
English/Composition (6 SHC)

__ ENG 111 Expository Writing (3)
and one of the following:

___ENG 112 Argument-based Research (3)
__ ENG 113 Literature-based Research (3)

Humanities/Fine Arts (12 SHC)
Select four courses from three different
prefix areas. One must be Literature.

___ART 111 Art Appreciation (3)
____ART 114 Art History Survey I (3)
___ ART 115 Art History Survey II(3)
____ ART 116 Survey of American Art (3)

___COM 231 Public Speaking (3)

___ DRA 111 Theatre Appreciation (3)
___DRA 115 Theatre Criticism (3)

___ENG 131 Intro to Literature (3)

___ ENG 196-198 Seminars in English
___ ENG 231 American Literature I(3)
___ ENG 232 American Literature 11 (3)
___ ENG 233 Major American Writers (3)
__ ENG 241 British Literature I (3)

___ ENG 242 British Literature II (3)

__ ENG 243 Major British Writers (3)
___ENG 261 World Literature I (3)
____ENG 262 World Literature II (3)

___ HUM 110 Technology and Society (3)
__ HUM 120 Cultural Studies (3)

__ HUM 121 Nature of America (3)

___ HUM 160 Intro to Film (3)

____ MUS 110 Music Appreciation (3)
___ MUS 112 Intro to Jazz (3)
__ MUS 113 American Music (3)

65 semester hours

____ PHI 210 History of Philosophy (3)
___ PHI 215 Philosophical Issues (3)
___ PHI 240 Intro to Ethics (3)

__REL 211 Intro to Old Testament (3)
___REL 212 Intro to New Testament (3)
__ REL 22| Religion in America (3)

___SPA 111 Elementary Spanish I (3)
___SPA 112 Elementary Spanish I (3)
___SPA 211 Intermediate Spanish I (3)
____ SPA 212 Intermediate Spanish II (3)

Social/Behavioral Science (12 SHC)
Select four courses from three different
prefix areas. One must be HIS.

____ ANT 210 General Anthropology (3)
___ ANT 220 Cultural Anthropology (3)
___ ANT 240 Archaeology (3)

___ECO 151 Survey of Economics (3)
___ECO 251 Prin of Microeconomics (3)
___ECO 252 Prin of Macroeconomics (3)

__HIS 121 Western Civilization I (3)
___ HIS 122 Western Civilization II (3)
___HIS 131 American History 1(3)

__ HIS 132 American History 1 (3)
___HIS 221 African-American History (3)

__ POL 120 American Government (3)

___ PSY 150 General Psychology (3)

___ PSY 237 Social Psychology (3)

___ PSY 239 Psychology of Personality (3)
___ PSY 241 Developmental Psychology (3)
___PSY 281 Abnormal Psychology (3)

___S0C 210 Introduction to Sociology (3)
___S0OC 213 Sociology of the Family (3)
___ S0C 220 Social Problems (3)
___S0C 225 Social Diversity (3)
___SOC 240 Social Psychology (3)

Natural Science (8§ SHC)
Select two classes on advisement:

____AST 151 Gen Astronomy I (3)

___ AST 152 Gen Astronomy 11(3)
___BIO 110 Principles of Biology (4)
___BIO 111 General Biology 1 (4)
___BIO 112 General Biology I (4)

___ BIO 140 & 140A Enviro. Biology & Lab

____CHM 131 Intro to Chemistry & Lab (4)
__ CHM 132 Organic & Biochemistry (4)
___CHM 151 General Chemistry I(4)

__ CHM 152 General Chemistry 1T (4)

____PHY 151 College Physics I (4)
___PHY 152 College Physics I1 (4)
___ PHY 251 General Physics I (4)
__ PHY 252 General Physics 11 (4)

Mathematics (6-8 SHC)
Select one or both courses from the following:

__ *MAT 140 Survey of Mathematics (3)
___ MAT 161 College Algebra (3)
____MAT 162 College Trigonometry (3)
___ MAT 171 Precalculus Algebra (3)

___ MAT 172 Precalculus Trigonometry (3)
___ MAT 175 Precalculus (4)

___ MAT 263 Brief Calculus (3)

_ MAT 271 Calculus 1 (4)

___ MAT 272 Calculus II (4)

The second unit may be selected from the
following:

___*CIS 110 Intro to Computers (3)
____CIS 115 Intro to Programming (3)

__ MAT 151 Statistics (3)
(RECOMMENDED OVER CIS)

*More math will typically be required after
transfer if MAT 140 & CIS 110 are used to
meet these requirements.

The GENERAL EDUCATION (44 SHC) core component, if completed successfully with a grade of “C” or better on
each course, shall be portable and transferable as a block from Surry Community College to UNC institutions
whether or not the student has earned the associate degree. Students who transfer the full general education core
component shall be considered to have fulfilled the institution-wide, lower division requirements of the receiving
institution. However, graduates of the Associate in Arts or Science degree program (65 SHC) will be eligible
to transfer to all constituent institutions of the University of North Carolina with junior status if admitted

into the institution.
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ASSOCIATE IN ARTS
Select 20 hours from previous page or from following list:

___+ ACA 111 College Student Success (1)
___+ACA 120 Career Assessment (1)
____ACC 120 Principles of Accounting I (4)
____ACC 121 Principles of Accounting 11 (4)
___ART 130 Basic Drawing (2)

____ART 131-132 Drawing | & I1(3)

___ ART 140 Basic Painting (2)

____ART 240-241 Painting | & 11(3)
___BIO 143 Field Biology Minicourse (2)
____BIO 145 Ecology (4)

____BIO 155 Nutrition (3)

___BIO 163 Basic Anatomy & Physiology (5)
___BIO 165 Anatomy & Physiology 1(4)
____BIO 166 Anatomy & Physiology 11 (4)
___BIO 170 Introductory Microbiology (4)
___ BIO 240 Waste Management (3)

___ BIO 242 Natural Resource Conservation (3)
___BUS 110 Introduction to Business (3)
___BUS 115 Business Law 1 (3)

____BUS 116 Business Law 11 (3)

___CHM 251 Organic Chemistry 1 (4)
___CHM 252 Organic Chemistry II (4)
___CJC 111 Introduction to Criminal Justice (3)
___+COE 111 Co-op Work Experience I (1)
___COM 233 Persuasive Speaking (3)

___ COM 251 Debate (3)

___CSC 134 C++ Programming (3)
___CSC 136 Fortran Programming (3)
___DFT 170 Engineering Graphics (3)
___EDU 116 Introduction to Education (4)
___ENG 125 Creative Writing 1 (3)
____ENG 126 Creative Writing I (3)
___ENG 132 Intro to Drama (3)

Additional suggestions:

#Visit Admissions Offices of universities considered during first year.

#Meet and work with SCC Faculty Advisor each semester.

*Apply to universities in fall of sophomore year for following fall.

NOTES

OTHER REQUIRED HOURS (“Electives™): 20-21 SHC

___ENV 110 Environmental Science (3)
___GEDO 120 Physical Geology (4)

____HEA 110 Personal Health/Wellness (3)
___HEA 112 First Aid & CPR (2)

____HEA 120 Community Health (3)
~__JOU 110 Introduction to Journalism (3)
___ MAT 140A Survey of Mathematics Lab (1)
~ MAT 141/141A Math I for Teachers K-9 (3) (1)
___ MAT 145 Analytical Math (3)

__ MAT 151A Statistics 1 Lab (1)

___ MAT 161A College Algebra Lab (1)

___ MAT 162A College Trigonometry Lab (1)
___ MAT 167 Discrete Math (3)

___ MAT 175A Precalculus Lab (1)

___ MAT 263A Brief Calculus Lab (1)

___ MAT 273 Calculus 1 (4)

___ MAT 280 Linear Algebra (3)

___ MAT 285 Differential Equations (3)

__ MUS 131-272 Music (1)

____PED (All activity courses are acceptable)
___PED 110 Fit and Well for Life (2)
____PHY 253 Modern Physics (4)

___POL 130 State & Local Government (3)
___PSY 211 Psychology of Adjustment (3)
____PSY 243 Child Psychology (3)

___PSY 263 Educational Psychology (3)
___+RED 111 Critical Reading for College (3)
___SPA 141-161 Spanish Culture (3)

—_ SPA 181-282 Spanish Labs (1)

___SOC 230 Race & Ethnic Relations (3)
___8SOC 232 Social Context of Aging (3)

1. Students must meet the receiving institution’s foreign language requirement, if applicable, prior to or after transfer.
2. 1 SHC of Cooperative Education (+COE) may be included in the AS and AA as an elective.

In compliance with the Comprehensive Articulation Agreement, graduates of the Associate in Arts degree program as

outlined here will be eligible to transfer to all constituent institutions of the University

admitted into the institution. To be considered for junior status, graduates must meet the same requirements set for native
university students with respect 1o such things as grade point average and credit hours accumulated. Graduates will nor-

mally receive 64 SHC upon admission to a university. Admission to a university

school or a specific program within the university.

All courses listed on this sheet (except those Edemiﬁed with a +) will t
offered at SCC may transfer to selected public and private colleges an

d universities. See your SCC advisor and contact an

advisor at the college you wish to attend for additional information.
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ASSOCIATE IN SCIENCE (A10400) REQUIREMENTS

GENERAL EDUCATION: 44 SHC
English/Composition (6 SHC)
___ENG 111 Expository Writing (3)
and one of the following:

__ ENG 112 Argument-based Research( 3)
___ENG 113 Literature-based Research (3)

Humanities/Fine Arts (12 SHC)
Select four courses from three different
prefix areas. One must be Literature.

__ ART 111 Art Appreciation (3)
___ART 114 Art History Survey I (3)
___ ART 115 Art History Survey II (3)
__ ART 116 Survey of American Art (3)

__ COM 231 Public Speaking (3)

___ DRA 111 Theatre Appreciation (3)
____DRA 115 Theatre Criticism (3)

___ENG 131 Intro to Literature (3)
___ENG 196-198 Seminars in English
__ENG 231 American Literature I (3)
__ ENG 232 American Literature II (3)
__ ENG 233 Major American Writers (3)
_ ENG 241 British Literature I (3)

__ ENG 242 British Literature II (3)

__ ENG 243 Major British Writers (3)
_ ENG 261 World Literature I (3)

__ ENG 262 World Literature 11 (3)

___ HUM 110 Technology and Society (3)
___ HUM 120 Cultural Studies (3)
____HUM 121 Nature of America (3)

___ HUM 160 Intro to Film (3)

__ MUS 110 Music Appreciation (3)
— MUS 112 Intro to Jazz (3)
MUS 113 American Music (3)

65 semester hours

____PHI 210 History of Philosophy (3)
___PHI 215 Philosophical Issues (3)
___ PHI 240 Intro to Ethics (3)

___REL 211 Intro to Old Testament (3)
__REL 212 Intro to New Testament (3)
_REL 221 Religion in America (3)

__ SPA 111 Elementary Spanish I (3)
____SPA 112 Elementary Spanish II (3)
__SPA 211 Intermediate Spanish I (3)

Social/Behavioral Science (12 SHC)
Select four courses from three different
prefix areas. One must be HIS.

___ ANT 210 General Anthropology (3)
___ ANT 220 Cultural Anthropology (3)
____ ANT 240 Archaeology (3)

___ECO 151 Survey of Economics (3)
___ECO 251 Prin of Microeconomics (3)
__ ECO 252 Prin of Macroeconomics (3)

___ HIS 121 Western Civilization I (3)
__ HIS 122 Western Civilization II (3)
__HIS 131 American History 1 (3)
___ HIS 132 American History II (3)
__ HIS 221 African-American History (3)

___ POL 120 American Government (3)

___ PSY 150 General Psychology (3)
__ PSY 237 Social Psychology (3)

___ PSY 239 Psychology of Personality (3)
__ PSY 241 Developmental Psychology (3)
___PSY 281 Abnormal Psychology (3)

___SOC 210 Introduction to Sociology (3)
___S0C 213 Sociology of the Family (3)
___SOC 220 Social Problems (3)
__S0OC 225 Social Diversity (3)
__S0C 240 Social Psychology (3)

Natural Science (8 SHC)

Select two classes on advisement:

___AST 151 Gen Astronomy I (3)
___AST 152 Gen Astronomy II (3)
___BIO 110 Principles of Biology (4)
___BIO 111 General Biology I (4)

___BIO 112 General Biology II (4)

___ BIO 140 & 140A Enviro. Biology & Lab

___ CHM 131 Intro to Chemistry & Lab (4)
___ CHM 132 Organic & Biochemistry (4)
___ CHM 151 General Chemistry I (4)
__ CHM 152 General Chemistry I1 (4)

___PHY 151 College Physics 1 (4)
___PHY 152 College Physics I1 (4)
___PHY 251 General Physics I (4)
___ PHY 252 General Physics I1 (4)

Mathematics (6-8 SHC)
Select one or both courses from the following:
(Recommended to select both

From this category)

___ MAT 171 Precalculus Algebra (3)
___MAT 172 Precalculus Trig (3)
__ MAT 175 Precalculus (4)

___ MAT 252 Statistics II (3)

___ MAT 263 Brief Calculus (3)

___ MAT 271 Calculus I (4)

___ MAT 272 Calculus 11 (4)

_ MAT 273 Calculus I11 (4)

___ MAT 280 Linear Algebra (3)

___ MAT 285 Differential Equations (3)

The second unit may be selected from the
following:

____ CIS 110 Intro to Computers (3)
___CIS 115 Intro to Programming (3)

___ MAT 151 Statistics (3)

The general education core component (44 SHC), if completed successfully with a grade of “C” or better on each
course, shall be portable and transferable as a block from Surry Community College to UNC institutions whether
or not the student has earned the associate degree. Students who transfer the full general education core compo-
nent shall be considered to have fulfilled the institution-wide, lower division requirements of the receiving
institution. However, graduates of the Associate in Arts or Science degree program (65 SHC) will be eligible
to transfer to all constituent institutions of the University of North Carolina with junior status if admitted

into the institution.
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ASSOCIATE IN SCIENCE

Required Courses:

Select 20 hours from previous page or from following list:

OTHER REQUIRED HOURS (“Electives”) : 20-21 SHC

(Of the elective hours, a minimum of 14 must be from mathematics, natural sciences, computer science, and/or other pre-major courses.)

___+ ACA 111 College Student Success (1)
__ +ACA 120 Career Assessment (1)

___ ACC 120 Principles of Accounting I (4)
___ACC 121 Principles of Accounting IT (4)
____ ART 130 Basic Drawing (2)

___ ART 131-132 Drawing I & II (3)

____ ART 140 Basic Painting (2)

___ART 240-241 Painting I & II (3)
____BIO 143 Field Biology Minicourse (2)
____BIO 145 Ecology (4)

__BIO 155 Nutrition (3)

____BIO 163 Basic Anatomy & Physiology (5)
___BIO 165 Anatomy & Physiology I (4)
____BIO 166 Anatomy & Physiology II (4)
____BIO 170 Introductory Microbiology (4)
__ BIO 240 Waste Management (3)

___ BIO 242 Natural Resource Conservation (3)
___BUS 110 Introduction to Business (3)
_ BUS 115 Business Law 1 (3)

__ BUS 116 Business Law II (3)

___ CHM 251 Organic Chemistry I (4)

___ CHM 252 Organic Chemistry II (4)

__ CIC 111 Introduction to Criminal Justice (3)
___+ COE 111 Co-op Work Experience I (1)
____COM 233 Persuasive Speaking (3)
____COM 251 Debate (3)

____CSC 134 C++ Programming (3)
____CSC 136 Fortran Programming (3)
___DFT 170 Engineering Graphics (3)
____EDU 116 Introduction to Education (4)
___ENG 125 Creative Writing I (3)
____ENG 126 Creative Writing 11 (3)

Additional suggestions:

__ENG 132 Intro to Drama (3)

___ENV 110 Environmental Science (3)
___GEO 120 Physical Geology (4)

____HEA 110 Personal Health/Wellness (3)
__ HEA 112 First Aid & CPR (2)

____ HEA 120 Community Health (3)
____JOU 110 Introduction to Journalism (3)
__ MAT 140A Survey of Mathematics Lab (1)
__ MAT 151A Statistics I Lab (1)

__ MAT 161A College Algebra Lab (1)

___ MAT 162A College Trigonometry Lab (1)
__ MAT 175A Precalculus Lab (1)

_ MAT 263A Brief Calculus Lab (1)

__ MAT 273 Calculus III (4)

____ MAT 280 Linear Algebra (3)

__ MAT 285 Differential Equations (3)

____ MUS 131-272 Music (1)

___ PED (All activity courses are acceptable)
___PED 110 Fit and Well for Life (2)

__ PHY 253 Modern Physics (4)

__ POL 130 State & Local Government (3)
___PSY 211 Psychology of Adjustment (3)
__PSY 243 Child Psychology (3)

___ PSY 263 Educational Psychology (3)

__ +RED 111 Critical Reading for College (3)
___SPA 141-161 Spanish Culture (3)

__ SPA 181-282 Spanish Labs (1)

_SOC 230 Race & Ethnic Relations (3)
__SOC 232 Social Context of Aging (3)

*Visit Admissions Offices of universities considered during first year.
*Meet and work with SCC Faculty Advisor each semester.
* Apply to universities in fall of sophomore year for following fall.

NOTES:
1. Students must meet the receiving institution’s foreign language requirement, if applicable, prior to or after transfer.
2. 1 SHC of Cooperative Education (+COE) may be included in the AS and AA as an elective.

In compliance with the Comprehensive Articulation Agreement, graduates of the Associate in Science degree program as
outlined here will be eligible to transfer to all constituent institutions of the University of North Carolina with junior status if
admitted into the institution. To be considered for junior status, graduates must meet the same requirements set for native
university students with respect to such things as grade point average and credit hours accumulated. Graduates will nor-
mally receive 64 SHC upon admission to a university. Admission to a university does not constitute admission to a particular
school or a specific program within the university.

All courses listed on this sheet (except those identified with a +) will transfer to all UNC institutions. These and other courses
offered at SCC may transfer to selected public and private colleges and universities. See your SCC advisor and contact an
advisor at the college you wish to attend for additional information.
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COMPREHENSIVE ARTICULATION AGREEMENT TRANSFER COURSE LIST
UNIVERSITY REQUIREMENT SATISFIED

COURSE
ACC 120
ACC 121
ANT 210
ANT 220
ANT 240
ART 111
ART 114
ART 115
ART 116
ART 130
ART 131
ART 132
ART 135
ART 140
ART 240
ART 241
ART 244
BIO 110
BIO 111
BIO 112
BIO 140
BIO 140A
BIO 143
BIO 145
BIO 155
BIO 163
BIO 165
BIO 166
BIO 224
BIO 225
BIO 226
BIO 227
BIO 235
BUS 110
BUS 115
CHM 131
CHM 131A
CHM 132
CHM 151
CHM 152
CHM 251
CHM 252
CIS 110
CIS 115
CIC 111
cici21
CIC 141
COM 231
COM 233
CSC 134
CSC 136
DFT 170
DRA 111
DRA 115
ECO 151
ECO 251
ECO 252

TITLE

Principles of Accounting I
Principles of Accounting IT
General Anthropology
Cultural Anthropology
Archaeology

Art Appreciation

Art History Survey I

Art History Survey II

Survey of American Art
Basic Drawing

Drawing [

Drawing II

Figure Drawing |

Basic Painting

Painting 1

Painting I1

Watercolor

Principles of Biology
General Biology I

General Biology 1T
Environmental Biology
Environmental Biology Lab
Field Biology Minicourse
Ecology

Nutrition

Basic Anat & Physiology
Anatomy and Physiology I
Anatomy and Physiology 11
Local Flora Spring

Local Flora Summer

Local Flora Fall

Winter Plant ID

Orinthology

Introduction to Business
Business Law [

Introduction to Chemistry
Introduction to Chemistry Lab
Organic and Biochemistry
General Chemistry |

General Chemistry I1
Organic Chemistry [

Organic Chemistry 11
Introduction to Computers
Intro to Programming and Logic
Introduction to Criminal Justice
Law Enforcement Operations
Corrections

Public Speaking

Persuasive Speaking

C++ Programming
FORTRAN Programming
Engineering Graphics
Theatre Appreciation

Theatre Criticism

Survey of Economics
Principles of Microeconomics
Principles of Macroeconomics

Pre-Major/Elective
Pre-Major/Elective

GEN ED: Social/Behavioral Science
GEN ED: Social/Behavioral Science
GEN ED: Social/Behavioral Science
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective

GEN ED: Natural Science
GEN ED: Natural Science
GEN ED: Natural Science
GEN ED: Natural Science
GEN ED: Natural Science
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective

GEN ED: Natural Science
GEN ED: Natural Science
GEN ED: Natural Science
GEN ED: Natural Science
GEN ED: Natural Science
Pre-Major/Elective
Pre-Major/Elective

GEN ED: Mathematics (quantitative option)
GEN ED: Mathematics (quantitative option)

Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective

GEN ED: Humanities/Fine Arts (substitute)

Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts

GEN ED: Social and Behavioral Science
GED ED: Social and Behavioral Science
GEN ED: Social and Behavioral Science

EDU 116
ENG 111
ENG 112
ENG 113
ENG 114
ENG 125
ENG 126
ENG 131
ENG 132
ENG 231
ENG 232
ENG 233
ENG 241
ENG 242
ENG 243
ENG 261
ENG 262
GEO 111
HEA 110
HEA 112
HEA 120
HIS 121
HIS 122
HIS 131
HIS 132
HIS 141
HIS 162
HIS 163
HIS 221
HUM 110
HUM 120
HUM 121
JOU 110
MAT 140
MAT 140A
MAT 141
MAT 142
MAT 145
MAT 151
MAT 151A
MAT 161
MAT 161A
MAT 162
MAT 162A
MAT 167
MAT 171
MAT 172
MAT 175
MAT 175A
MAT 252
MAT 252A
MAT 263
MAT 263A
MAT 271
MAT 272
MAT 273
MAT 280
MAT 285
MUS 110
MUS 112
MUS 113
MUS 131

Introduction to Education
Expository Writing
Argument-Based Research
Literature-Based Research
Professional Research and Reporting
Creative Writing I
Creative Writing II
Introduction to Literature
Introduction to Drama
American Literature I
American Literature II
Major American Writers
British Literature I

British Literature II

Major British Writers
World Literature 1

World Literature 11

World Regional Geography
Personal Health and Wellness
First Aid and CPR
Community Health
Western Civilizations [
Western Civilizations 11
American History I
American History IT
Genealogy & Local History
Women and History

The World Since 1945
African-American History
Technology and Society
Cultural Studies

The Nature of America
Intro to Journalism

Survey of Mathematics
Survey of Mathematics Lab
Math I for Teachers/K-9
Math II for Teachers/K-9
Analytical Math

Statistics 1

Statistics I Lab

College Algebra

College Algebra Lab
College Trigonometry
College Trig Lab

Discrete Math

Precalculus Algebra
Precalculus Trigonometry
Precalculus

Precalculus Lab

Statistics 11

Statistics IT Lab

Brief Calculus

Brief Calculus Lab
Calculus I

Calculus IT

Calculus ITT

Linear Algebra
Differential Equations
Music Appreciation
Introduction to Jazz
American Music

Chorus 1

65

*Pre-Major/Elective

GEN ED: English Composition
GEN ED: English Composition
GEN ED: English Composition
GEN ED: English Composition
Pre-Major/Elective
Pre-Major/Elective

GEN ED: Humanities/Fine Arts
Pre-Major/Elective

GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GED ED: Social Behavioral Science
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective

GEN ED: Social/Behavioral Science
GEN ED: Social/Behavioral Science
GEN ED: Social/Behavioral Science
GEN ED: Social/Behavioral Science
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective

GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
Pre-Major/Elective

GEN ED: Mathematics
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective

GEN ED: Mathematics (quantitative option)

Pre-Major/Elective

GEN ED: Mathematics
Pre-Major/Elective

GEN ED: Mathematics
Pre-Major/Elective
Pre-Major/Elective

GEN ED: Mathematics

GEN ED: Mathematics

GEN ED: Mathematics
Pre-Major/Elective
Pre-Major/Elective
Pre-Major/Elective

GEN ED: Mathematics
Pre-Major/Elective

GEN ED: Mathematics

GEN ED: Mathematics

GEN ED: Mathematics
Pre-Major/Elective
Pre-Major/Elective

GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
GEN ED: Humanities/Fine Arts
Pre-Major/Elective



MUS 132 Chorus 11 Pre-Major/Elective
MUS 151 Class Music | Pre-Major/Elective ASSOCIATE IN GENERAL EDUCATION
MUS 152 Class Music I Pre-Major/Elective The Associate in General Education curriculum is designed for the academic enrichment of students who
MUS 161 Applied Music | Pre-Major/Elective wish to broaden their education, with emphasis on personal interest, growth and development.
MUS 162 Applied Music 11 Pre-Major/Elective . : " : ! : ;
MUS 231 Chorus II1 Pre-Majot/Elective Course work includes study in the areas of fine arts, social and behavioral sciences, natural sciences and
MUS 232 Chorus IV Pre-Major/Elective mathematics, and English Composition. Opportunities for the achievement of competence in reading, writing,
MUS 251 Class Music 111 Pre-Major/Elective oral communication, fundamental mathematical skills, and the basic use of computers will be provided.
MUS 252 ilass Music IV Ere~ﬁaqorﬁgiecllve Through these skills, students will have a sound base for lifelong learning. Graduates are prepared for
PED 11 PED courses re-Major/Elective advancements within their £ : ; 3 A
PHI 215 PillosechicaliRns GENED: Humanities/Fine Arts - eld of interest and become better qualified for a wide range of employment opportu
PHI 240 Introduction to Ethics GEN ED: Humanities/Fine Arts RURIERS
PHY 151 College Physics I GEN ED: Natural Science
PHY 152 College Physics 11 GEN ED: Natural Science
PHY 251 General Physics | GEN ED: Natural Science GENERAL EDUCATION (A10300) REQUIREMENTS
PHY 252 General Physics I1 GEN ED: Natural Science
POL 120 American Government GEN ED: Social/Behavioral Science 65 semester hours
POL 130 State & Local Government Pre-Major/Elective GENERAL EDUCATION: 15 SHC MUS 110 Music Appreciation (3) PSY 241 Develo

X 4 . < —_ gL, velopmental Psychology (3)
PSY 150 General Psychology GEN E[}l Soc:a\.l!Behavmral Science ~ MUS 112 Intro to Jazz (3) —_ PSY 281 Abnormal Psychology (3)
PSY 211 Psychology of Adjustment Pre-Major/Elective English/Composition (6 SHC) ___ MUS 113 American Music (3)
PSY 237 Social Psychology GEN ED: Social/Behavioral Science ____ENG 111 Expository Writing (3) SOC 210 Introduction to Sociology (3)
PSY 239 Psychology of Personality GEN ED: Social!Behav?oral Sc?enoe and one of the following: ___PHI 210 History of Philosophy (3) - SOC 213 Sociology of the Familfj(;}
PSY 241 Developmental Psychology GEN ED: Social/Behavioral Science —_ ENG 112 Argument-based Research (3) | _ PHI 215 Philosophical Issues (3) —__SOC 220 Social Problems (3)
PSY 243 Child Psychology Pre-Major/Elective ___ENG 113 Literature-based Research (3) | PHI 240 Intro to Ethics (3) —__SOC 225 Social Diversity (3)
PSY 246 Adolescent Psychology Pre-Major/Elective —_ENG 114 Prof Research & Reporting (3) ___SOC 240 Social Psychology (3)
PSY 247 Psychology of Adulthood Pre-Major/Elective ___REL 211 Intro to Old Testament (3) ==
PSY 249 Psychology of Aging Prc-Major!Electivc Humanities/Fine Arts (3 SHC) ___REL 212 Intro to New Testament (3) Natural Science (3 SHC)
PSY 263 Educational Psychology Pre-Major/Elective Select one course. ___ REL 221 Religion in America (3) Bl reh o BLas:
PSY 271 Sports Psychology Pre-Major/Elective ___ART 111 Art Appreciation (3) BIO 110 Prin of Biology (4)
REL 211 Introduction to Old Testament GEN ED: Humanities/Fine Arts ___ART 114 Art History Survey 1 (3) ___SPA 111 Elementary Spanish I (3) " BIO 111 General Biology I (4)
REL 212 Introduction to New Testament GEN ED: Humanities/Fine Arts ___ART 115 Art History Survey II (3) ___SPA 112 Elementary Spanish I1 (3) " BIO 112 General Biology I (4)
REL 221 Religion in America GEN ED: Humanities/Fine Arts ___ART 116 Survey of American Art (3) ___SPA 211 Intermediate Spanish I (3) " BIO 140 & 140A Enviro. Bi ology & Lab
SOC 210 Introduction to Sociology GEN ED: Social/Behavioral Science SPA 212 Intermediate Spanish II (3) I
S0OC 213 Sociology of the Family GEN ED: Social/Behavioral Science ____COM 231 Public Speaking (3) o CHM 1311 to Chemi &
SOC 220 Social Problems GEN ED: Social/Behavioral Science Social/Behavioral Science (3 SHC) T CHM 1}42 S:;;ni & ;Ti::mis?;b{g}
SOC 225 Social Diversity GEN ED: Social/Behavioral Science ___DRA 111 Theatre Appreciation (3) Select one course. §il CHM 151 General Chemistry 1 (4)
SOC 230 Race and Ethnic Relations Pre-Major/Elective ___ DRA 115 Theatre Criticism (3) ___ ANT 210 General Anthropology (3) " CHM 152 General Chemi stry 11 (4)
S0C 232 Social Context of Aging Pre-Major/Elective ___ ANT 220 Cultural Anthropology (3) o
SOC 234 Soc?o]ogy of Gender Pre»Major!E!ec_uve ‘ _ ___ENG 131 Intro to Literature (3) ___ ANT 240 Archaeology (3) ___PHY 151 College Physics I (4)
SOC 240 Social Psychology GEN ED: Social/Behavioral Science ____ ENG 196-198 Seminars in English PHY 152 College Physics I (4)
SOC 244 Soc of Death & Dying Pre-Major/Elective ___ENG 231 American Literature I (3) ___ECO 151 Survey of Economics (3) ___ PHY 251 General Physics I (4)
SPA 111 Elementary Spanish I GEN ED: Humanities/Fine Arts _ ENG 232 American Literature I (3 ___ECO 251 Prin of Microeconomics (3) 7 PHY 252 General Physics 11 (4)
SPA 112 Elementary Spanish II GEN ED: Humanities/Fine Arts __ ENG 233 Major American Writers (3) ____ECO 252 Prin of Macroeconomics (3) o OR
SPA 141 Culture and Civilization Pre-Major/Elective ___ ENG 241 British Literature I (3) .
SPA 151 Hispanic Literature Pre-Major/Elective ___ ENG 242 British Literature I (3) ___HIS 121 Western Civilization I (3) Mathematics (3 SHC)
SPA 161 Cultural Immersion Pre-Major/Elective __ ENG 243 Major British Writers (3) ___HIS 122 Western Civilization 11 (3) Select one course. bt
SPA 181 Spanish Lab 1 Pre-Major/Elective ___ENG 261 World Literature I (3) ___HIS 131 American History I (3) — MAT I51 Statistics (3)
SPA 182 Spanish Lab 2 Pre-Major/Elective ___ ENG 262 World Literature IT (3) HIS 132 American History II (3) — MAT 161 College Algebra (3)
SPA 211 Intermediate Spanish I GEN ED: Humanities/Fine Arts " HIS 221 African-American History (3) | — MAT 162 College Trigonometry (3)
SPA 212 Intermediate Spanish II GEN ED: Humanities/Fine Arts ___HUM 110 Technology and Society (3) — MAT 175 Precalculus (4)
SPA 281 Spanish Lab 3 Pre-Major/Elective ___HUM 120 Cultural Studies (3) ___POL 120 American Government (3) | — MAT 263 Brief Calculus (3)
SPA 282 Spanish Lab 4 Pre-Major/Elective ___HUM 121 Nature of America (3) ___ MAT 271 Calculus I (4)

___ HUM 160 Intro to Film (3) ___PSY 150 General Psychology (3) — MAT 272 Caleulus 1 (4)
*Pre-major credit at select institutions only. ___PSY 237 Social Psychology (3)
—__PSY 239 Psychology of Personality (3) | — C13 110 Intro to Computers (3)

____CIS 115 Intro to Programming (3)

NOTE: This list includes all courses that are currently transferrable under the CAA. Under this agreement, students who complete
the AA or AS degree or who complete the 44-hour core will, upon acceptance to a university, meet the institution's general education
requirements. Students who do not complete the degree or the 44-hour core will receive general education or elective credit for courses
at the discretion of the university.

OTHER REQUIRED HOURS: 50 SHC

Select one course:
___ACA 111 College Student Success (1) ___ACA 120 Career Assessment (1) ___ ACA 220 Professional Transition (1)

Select 49 additional credit hours from general education courses and/or professional courses numbered 110-199 and/or 210-299.
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ASSOCIATE IN APPLIED SCIENCE

Programs in the career technologies are designed to prepare students with technical competence for
immediate employmentin either business, industry, government, heath fields, agriculture, social services, oras
owner-managers of their own firms. In addition, anumber of these programs allow students to transfer to four-
year schools. For acomplete list of the A.A.S. degree programs which will transfer and the schools to which they
transfer, contact the Student Services Office.

Accounting
Advertising & Graphic Design

Agribusiness Technology

Air Conditioning, Heating, and Refrigeration Technology
Automotive Systems Technology

Business Administration

Computer Engineering Technology

Computer Programming

Cosmetology

Criminal Justice Technology

Early Childhood Associate

Electrical/Maintenance Mechanic

Electronics Engineering Technology

EMS Emergency Medical Science (Bridging Program) (2)
General Occupational Technology

Horticulture Technology

Information Systems

Information Systems: Networking Administration and Support Concentration
Livestock and Poultry Technology

Machining Technology

Mechanical Drafting Technology

Nursing: Associate Degree Nursing (ADN)

Nursing: Associate Degree Nursing (Evening Option) For Licensed Practical Nurses Only
Occupational Therapy Assistant(3)

Office Systems Technology

Office Systems Technology: Medical Concentration
Paralegal Technology

Physical Therapy Assistant (2)

Speech-Language Pathology Assistant (1)

Viticulture & Enology Technology

(1) Collaborative program with Forsyth Technical Community College.

(2) Collaborative program with Guilford Technical Community College.
(3) Collaborative program with Rockingham Community College

68

' DIPLOMA PROGRAMS

] Diploma initi i i
1a programs prepare students for initial employment in recognized skilled occupations and retrai
‘ adults fotl;ie:}tenng new career fields or advancing in their current fields. . ®
ploma programs normally require one full year of full-time participation. M urses wi il-
able duringboth the day and evening hours. # R i e

Agribusiness Technology

Air Conditioning, Heating & Refrigeration Technology
Autobody Repair

Automotive Systems Technology

Construction Technology: Carpentry

Construction Technology/Business & General Occ. Tech.
Cosmetology

Electrical/Electronics Technology

Horticulture Technology

Industrial Maintenance Technology

Livestock and Poultry Technology

Machining Technology

Mechanical Drafting Technology

Nursing: General Occupational Technology (Pre-N ursing)
| Nursing: Practical Nursing (LPN)

' Office Systems Technology

Office Systems Technology: Medical Concentration
Practical Nursing

Viticulture & Enology

Welding Technology

CERTIFICATE PROGRAMS

- Some careerteqhnologypmgrams are designed to allow students toreceive a certificate after completing
adesignated set of specific courses. These programs take one year orless to complete. Required courses are
generally those which provide specificjob-related skills.

| Autobody Repair

Computer-Assisted Drafting

[ Computer Programming

Construction Technology: Carpentry

Early Childhood Associate

Electrical/Electronics Technology

Information Systems

Information Systems Networking Administration and i
s il g Support Concentration
Office Systems Technology

Office Systems Technology: Medical Concentration

Real Estate Appraisal

Viticulture & Enology

Welding Technology
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PROGRAMS OF STUDY
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ACCOUNTING

Degree

CURRICULUM DESCRIPTION

The Accounting curriculum is designed
to provide students with the knowledge and the
skills necessary for employment and growth in
the accounting profession. Using the “language
of business,” accountants assemble and analyze,
process, and communicate essential information
about financial operations.

In addition to course work in account-
ing principles, theories, and practice, students will
study business law, finance, management, and
economics. Related skills are developed through
the study of communications, computer applica-
tions, financial analysis, critical thinking skills,
and ethics.

Graduates should qualify for entry-level
accounting positions in many types of organiza-
tions including accounting firms, small busi-
nesses, manufacturing firms, banks, hospitals,
school systems, and governmental agencies. With
work experience and additional education, an in-
dividual may advance in the accounting profes-
sion.

Fall Semester
ACC 120
ENG 111
MAT 115
OST 080
BUS 110
ECO 151
ACA

Spring Semester
ACC 121
ENG 114
BUS 121

CIS 110

PSY 150

Fall Semester
ACC 220
BUS 115
ACC 150

CIS 120

Spring Semester
ACC 221
BUS 116
ACC 225
ACC 131
BUS 225
BUS 255

71

ACCOUNTING
DEGREE
A25100

Principles of Accounting I )
Expository Writing 3
Mathematical Models 2
Keyboarding Literacy 1
Introduction to Business 3
Survey of Economics (or ECO 251) 3
Elective i,
16
Principles of Accounting II 3
Professional Research and Reporting 3
Business Math 2
Introduction to Computers 2
General Psychology
(or Social Science Elective) 3
13
Intermediate Accounting [ 3
Business Law [ 3
Computerized General Ledger 1
Humanities/Fine Arts Elective 3
Spreadsheet I 2
Elective (or COE) 3
15
Intermediate Accounting II 3
Business Law I 3
Cost Accounting A
Federal Income Taxes 2
Business Finance 2
Organizational Behavior
in Business (or COE) 3
16
Total Credit Hours
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ADVERTISING & GRAPHIC DESIGN

TECHNOLOGY

CURRICULUM DESCRIPTION

The Advertising and Graphic Design
curriculum is designed to provide students with
knowledge and skills necessary for employment
in the graphic design profession, which empha-
sizes design, advertising, illustration, and digital
and multimedia preparation of printed and elec-
tronic promotional materials. Students will be
trained in the development of concept and de-
sign for promotional materials such as newspa-
per and magazine advertisements, posters, fold-
ers, letterheads, corporate symbols, brochures,
booklets, preparation of art for printing, lettering
and typography, photography, and electronic
media. Graduates should qualify for employment
opportunities with graphic design studios, adver-
tising agencies, printing companies, department
stores, a wide variety of manufacturing industries,
newspapers, and businesses with in-house graph-
ics operations.

ADVERTISING & GRAPHIC DESIGN TECHNOLOGY

DEGREE
A30100
Fall Semester
ACA 111 College Student Success
ENG 111 Expository Writing
ART 114 Art History Survey I
CIS 110 Introduction to Computers
ART 121 Design I
GRD 121 Drawing Fundamentals I

Spring Semester

ENG 112 Agrument-Based Research
MAT 140 Survey of Mathematics
ART 115 Art History Survey IT
ART 122 Design 11
GRD 141 Graphic Design I

Social Science Elective
Summer Semester
ART 261 Photography 1

Fall Semester

GRD 142 Graphic Design 11
GRD 110 Typography
GRA 151 Computer Graphics |

Oral Communication Elective
Free Elective

Spring Semester

GRD 152 Computer Graphics II

GRD 131 IMustration I

COE 111 Co-op Work Experience [

GRD 280 Portfolio Design
Business/Marketing Elective
Art Elective
Total Credit Hours

72
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9 3
3 0 3
985 3
0 6 3
I 3 2
10 11 15
3 073
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14 10 19
1 4 3
1 4
2 4 4
2 .9l 3
1 3.3
3 0 3
3. QL3
11 9 15
1 32
[ 2%
0 10 1
2 4 4
3.0 3
3.0 3
10 20 15
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AGRIBUSINESS TECHNOLOGY

CURRICULUM DESCRIPTION

The Agribusiness Technology curricu-
lum is designed to prepare individuals for careers
in the agribusiness segment of the agricultural
industry. It provides an understanding of basic
business concepts and principles as they relate to
the agricultural industry.

Students will learn the principles of or-
ganization and management in agricultural busi-
nesses and the application of these principles in
agricultural production. Students will also learn
the basic principles of our economic system and
government policies and programs relating to
agriculture.

Graduates should qualify for a variety
of jobs in agricultural businesses such as equip-
ment, feed, and agricultural supply sales; store
management; farm operations; and office man-
agement for agricultural products marketing
firms.

sk ook e sk sk st sk ok

AGRIBUSINESS TECHNOLOGY
DIPLOMA

D15100

Fall Semester
AGR 160 Plant Science
ENG 111 Expository Writing

(or ENG 101)
AGR 170 Soil Science
AGR 110 Agri. Economics
ACA Elective
ANS 110 Animal Science
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Spring Semester

AGR 140 Agri. Chemicals

ENG 114 Prof. Research/Rep.

PSY 118 Interpersonal Psy.

MAT 115 Math. Models (or MAT 101)
AGR 262 Weed Id and Control

BUS 135 Prin. of Supervision
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Summer Semester

COE 112 Co-op Work Exp.
ANS 120 Beef Production
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Total Credit Hours

Fall Semester
AGR 160
ENG 111
AGR 170
AGR 110
ACA

ANS 110

Spring Semester
AGR 140
ENG 114
PSY 118
MAT 115
AGR 262
BUS 135

Summer Semester
COE 112
ANS 120

Fall Semester

BUS

CIS 110
AGR 214
AGR 271

Spring Semester
AGR 212
AGR 180
BUS

CIS 172

73

Degree/Diploma

AGRIBUSINESS TECHNOLOGY
DEGREE
A15100

Plant Science
Expository Writing
Soil Science
Agricultural Economics
Elective

Animal Science
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Agricultural Chemicals
Prof. Research/Reporting
Interpersonal Psychology
Mathematical Models
Weed Id and Control
Principles of Supervision
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Co-op Work Experience
Beef Production
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Business Elective
Humanities Elective
Introduction to Computers
Agricultural Marketing
Soil and Water Engineering
Elective
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Farm Business Mgt.
Crop Insects and Disease
Business Elective

Intro to the Internet
Elective

D R L R W
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Total Credit Hours 72



CURRICULUM DESCRIPTION AUT%‘;?PSSEPMR
The Auto Body Repair curriculum pro- D60100
CURRICLTIUM I_)ESCRIPTION AIR CONDITIONING, HEATING, AND vides training in the use of equipment and mate-
The Air Conditioning, Heating, and BEFRIGERATION SECHNOLOGY rials of the autobody repair trade. The student Fall Semester
Refrigeration Technology curriculum provides the ng:fﬂE studies the construction of the automobile body AUB 134 Autobody MIG Welding L g
basic knowledge to develop skills necessary to and techniques of autobody repairing, rebuilding, AUB 121 Nonstructural Damage L 4G N3
work with residential and light commercial sys- Fall Semester and refinishing. AUB 131 Structural Damage I 2 ad
tems. ENG 111 Expository Writing 300 3 The course work includes autobody fun- AUB 111 Painting and Refinishing I Z B4
Topics include mechanical refrigeration, AHR 110 Introduction to Refrigeration 2L 5 damentals, industry overview, and safety. Stu- MAT 101 Applied Math I (or MAT 115) 22,03
heating and cooling theory, electricity, controls, AHR 111 HVACR Electricity p L R dents will perform hands-on repairs in the areas ACA Elective ¢RI |
and safety. The diploma program covers air con- AHR 112 Heating Technology D of non-structural and structural repairs, MIG 9 20 18
ditioning, furnaces, heat pumps, tools and instru- BPR 111 Blueprint Reading 1l 2 2 welding, plastics and adhesives, refinishing, and
ments. In addition, the AAS degree covers resi- 10 14 17 other related areas. Spring Semester
dential building codes, residential system sizing, Bradngies:of the curri RN ENG 101 App. Communications 1 (or ENGIII) 3 0 3
and advanced comfort systems. Spring Semester qualify for entry-level employment opportunities AUB 112 Paint.ing and Refim.shmg I 2" 64
Diploma graduates should be able to AHR 113 Comfort Cooling 2 4 4 ! in the automotive body and refinishing industry. AUB 136 Plastics and Adhesives I 4 3
assist in the start up, preventive maintenance, ser- AHR 114 Heat Pump Technology 2 4 4 Graduates may find employment with franchised AUB 132 Structural Damage I1 2 & 4
vice, repair, and/or installation of residential and AHR 130 HVAC Control 2 2.3 independent garages, or they may become self- 8 16 14
light commercial systems. AAS degree gradu- AHR 160 Refrigerant Certification IS S0 5l employed.
ates should be able to demonstrate an understand- AHR 210 Residential Bldg. Codes =2 2 Summer Semester
ing of systems selection and balance and ad- ISC 112 Industrial Safety 2 0 2 AUB 122 Non-Structural Damage Il 2 o 4
vanced systems. Students may stop at the end of MAT 115 Mathematical Models 2 2 3 AUB 114 Special Fll’llSh.E:S : 12 2
the summer semester and earn a diploma or com- 12 14 19 AUB 162 Autobody Estimating (or COE) 1 2 2
plete the entire program of study to earn a de- 4 10 8
gree. Summer Semester .
R i AHR 212 Advanced Comfort Syste;ms 2 6 4 Total Credit Hours
AIR CONDITIONING, HEATING, & REFRIGERATION | AHR 250 HVAC System Diagnostics Qe 2
DIPLOMA 2 10 6
D35100
Fall Semester Fall Semester
ENG 101 App. Communic. I AHR 211 Residential System Design gninlig
(orBug 1L i e AHR 215 Commercial HVAC Controls i3 g
AHR 110 Intro. to REIrigF!I:Zl(I(}n 2 by & AHR 140 All-Weather Systems {5 9 s
ABETIL CEUICI s TN AHR 180 HVAC Custom. Relations piep Y
AHR 112  Heating Technology 2 4 4 y i
BPR 111 Blueprint Reading 1 s CIS 110 Introduction to Computers 22513 AUTOBODY REPAIR
10 14 17 Science Elective 370 3 CERTIFICATE
C60100
Spring Semester 10 10 14
AHR 113  Comfort Cooling 2 4 4
AHR 114  Heat Pump Tech. 2 4 4 Spring Semester ;
AHR 130 HVAC Controls 20N 3 AHR 133 HVAC Servicing 2 6 4 e Al Tk,
AHR 160  Refrigerant Cert. | 0 1 AHR 120 HVACR Maintenance Rl ) Atk 121 Norstmeoral Dmniige
AHR 210 Res.Bldg. Codes 2 2 ENG 114 Prof. Research Reporting 30 3 LB ol Sructural Damage.i‘ ; g g :
ISC 112 Industrial Safety RO Hitaanities Blestive 3 0 3 AUB 111 Painting and Refinishing I 35
M AOLs SApp M il Elective or COE 2 0 2 3
(or MAT 115) 2 2 =
12 14 19 9 1 Spring Semester
AUB 112 Painting and Refinishing 11 2 & 4
Summer Semester . AUB 136 Plastics and Adhesives Ladss 3
AHR212 Adv.ComfortSyst. 2 6 4 Jotal C redit Fones 310 7
AHR 250 HVAC Syst. Diag. [§] 4 2
Al | L Total Credit Hours
Total Credit Hours 42
74 75

AIR CONDITIONING, HEATING, AND
REFRIGERATION TECHNOLOGY

AUTO BODY REPAIR

Diploma/Certificate



AUTOMOTIVE SYSTEMS TECHNOLOGY Degree/Diploma BUSINESS ADMINISTRATION
CURRICULUM DESCRIPTION AUTOMOTIVE SYSTEMS TECHNOLOGY CURRICULUM DESCRIPTION BUSINESS ADMINISTRATION
2 DEGREE v vz ; . DEGREE

The Automotive Systems Technology A60160 . The Business Administration curriculum A25120
curriculum prepares individuals for employment is designed to introduce students to the various
as Automotive Service Technicians. It provides Fall Semester aspects of the free enterprise system. Students
an introduction to automotive careers and in- AUT 186 Automotive Computer Applications 1 2 2 will be provided with a fundamental knowledge
creases student awareness of the challenges as- AUT 116 Engine Repair SSRGS of business functions, processes, and an under-
sociated with this fast and ever-changing field. AUT 115 Engine Fundamentals e ita standing of business organizations in today’s glo- Eall Semrstis ol :

C - - : W ACC 120 Principles of Accounting I 3 2 4

lassroom and lab experiences integrate ENG 111 Expository Writing GRS 3 bal economy. ;

: 3 . ’ I - BUS 151 People Skills 3 0 3
technical and academic course work. Emphasis MAT 121 Algebra/Trigonometry I DD Course work includes business concepts ENG 111 Expository Weitin 3 0 3
is placed on theory, servicing and operation of Social Science Elective 2l S s such as accounting, business law, economics, P Y &

;. X : : . : MAT 115 Mathematical Models 2 8l
brakes, electrical/electronic systems, engine per- ACA Elective il bk management, and marketing. Skills related to the OST 080 Kevhonrding Latetus {3 0
formance, steering/suspension, automatic trans- 13100717 application of these concepts are developed Y & )

; s : o ECO 151 Survey of Economics (or ECO251) 3 0 3
mission/transaxles, engine repair, climate control, Spring Semester ) ' through the study of computer applications, com- ACA Electi 10 %
and manual drive trains. AUT 141 Suspension & Steering Systems 2 4 4 munication, team-building, and decision making. i 6 6 17

Upon completion of this curriculum, stu- AUT 151 Brake Systems 2= 520 3 Through these skills, students will have
dents should be prepared to take the ASE exam AUT 152 Brake Systems Lab 02 A a sound business education base for lifelong learn- Soniiig Seieitet
and be ready for full-time employment in AUT 111 Basic Auto Technology 12 2 ing. Graduates are prepared for employment ACC 121 Principles of Accounting II 3 2 4
dealerships and repair shops in the automotive ENG 114 Professional Research & Reporting 3 0 3 opportunities in government agencies, financial ENG 114 P i i
T S : ot 24 i o rofessional Research and Reporting 3 0 3
service mdusw.*********** Humanities/Fine Arts Elective 1-13 ],{(1) ]% :?;tltutlons, and large to small business or indus- BUS 121 Biisiniess Math 2 2 3
ACTOMOTIE S T e T O Sarmer Soresiar CIS 110 Introduction to Computers 2 253
DIPLOMA AUT 171 Heating & Air Conditioning 2o 3 PSY 150 Genera! Psyc'hology )
D60160 AUT 113 Auto SBI’ViCil’)g (or COE) 20 gl (or Social Science Elective) g ()3
Fall Semester 4 9 7 Humanities/Fine Arts Elective S D o)
AUT 186 Auto. Computer Appl. 1 2 2 Fall Semester 16 6 19
AUT 116 Eng?ne Repair Ipsd 90 2 AUT 183 Engine Performance - Fuels 255384
AUT 115 Engine Fundamentals 2 3 3 AUT 184 Engine Performance - Fuels Lab o G Fall Semester
MAT 101 Applied Math. I AUT 181 Engine Performance - Electrical 2.3 %3 BUS 115 BusinessLawl ol
(or MAT 115) 2 2 3 AUT 182 Engine Performance - Electrical Lab 0 3 1 MKT 120 Principles of Marketing 3 0. 3
6 10 10 AUT 161 Electrical Systems 9 6 4 ACC 150 Computerized General Ledger 1 2 2
Spring Semester _ AUT 221 Atomatic Transmissions 5 6 4 BUS 230 Small Business Management SA ]
AUT 141 Susp. & Steering Syst. 2 4 4 8 24 16 BUS 137 Principles of Management 3 0 3
AUT 151 Brake Systems I 3 Spring Semester CIS 120 Spreadsheet I 252053
AUT 152 Bral;e SystemsLab 0 2 1 AUT 164 Automotive Blectronics 9 9 3 Elective (or COE) 3 0 3
AUT 111 Basic Auto Tech. 12 2 AUT 231 Manual Drive Train/Axles 23R 18 4 20
ENG 101 App. Comm. I AUT 232 Manual Drive Trains/Axles Lab g3 1
(or ENG 111) 3 0 3 AUT 162 Chassis/Elect & Electronics 2 2 3 Spring Semester _
T 8 10 13| AUTI163 Chassis Elec & Elect Lab 0 2 1 Tt s - 1 ;=
ummer Semester . ersonal Finance
: . BUS 230 Small Business Management 5D =3
AUT 171 Heating & AirCond. 2 3 3 ; & ACC 131 Federal Income Tax 2 L3NS
=8 Elective (or COE) 0020 2 : :
AUT 113 Auto Servicing 91220 16 BUS 225 Business Finance 2020 3
(or COE) 26 g BUS 255 Organiz. Behavior in Bus. (or COE) 3 0 3
5 4 9 7 Total Credit Hours 72 BUS 260 Business Communications % 083
all Semester 16 4 18
AUT 183 Engine Perf.-Fuels 2R g
AUT 184 Eng. Perf-FuelsLab 0 3 1
AUT 181 Eng.Perf.-Electrical 2 3 3 Total Credit Hours 74
AUT 182 Eng. Perf.-Elec.Lab 0 3 1
AUT 161 Electrical Systems 2d a3
Elective (or COE) 2 0/20 2
8 16/20 13
Total Credit Hours 43 76 7




COMPUTER ENGINEERING TECHNOLOGY

COMPUTER PROGRAMMING

Degree/Certificate

CURRICULUM DESCRIPTION COMPUTER ENGINEERING TECHNOLOGY CURRICULUM DESCRIPTION COMI’UTE[];EP(?I:)E(;‘RAMM]NG
The Computer Engineering Technology D:ﬁ)l::up The Computer Programming curriculum A25130
curriculum provides the skills required to install, prepares individuals foremplc.a).!menl 4B COMIpHSTE
service and maintain computers, peripherals, net- programmers and related positions through study Fall Semester ' -
works, and microprocessor and computer con- Fall Semester and applications in computer concepts, logic, pro- NG 11 Expastioly Wois L
trolled equipment. It includes training in both CSC 131 Assembly Programming Al 3.3 gramrping procedures, ]a'nguages, generators, MAT 145 Az.laiytical Math _ eI
hardware and software, emphasizing operating ELC 131 DC/AC Circuit Analysis o 108 operallng systems, m.:tworkmg, data management, ACC 120 Princ. of Accoumm.g I { g 2 A
systems concepts to provide a unified view of MAT 121 Algebra/Trigonometry I 2 2 13 and business operations. CIS 115 Intro. to l?rogrammmg & Logic 2. 20 3
computer systems. ENG 111 Expository Writing 3001 3 Students will solve business computer ol 1 Intcaducnan to Computers A
Couirse wotk includesiniai Emarics, ACA Elective Lol problems through prograr.nming techniques and ACA Elective 10" 1
physics, electronics, digital circuits and program- 1260 R s procedures, using appropriate languages and soft- 1B AR
ming, with emphasis on the operation, use, and : ware. The primary emphasis of the curriculumis e ; i
interfacing of memory and devices to the CPU. Spring Semester hiindson falaing 1 programming s welaged 51:((3} 1]1'; (P:[nggI{iqs:‘l;fziliiff ot ; {3J ?%
Additional topics may include communications, ELC 133 Advanced Circuit Analysis 2315 3 comtputer greas that profide i it Je el CSC 1:'.8 RPG Prograr‘hr{ning g 20 38 3
networks, operating systems, programming lan- ENG 114 Professional Research & Reporting 3 0 3 o/ Stemée‘;’“e' ot lee Fgs Y CSC 139 Visual BASIC Programming aligs 3
guages, Internet configuration and design, and MAT 122 Algebra/Trigonometry II DI EINIEY ! A ua!t?s FOR RIS 0) Humanities/Fine Arts Electiv SR g
industrial applications. PHY 131 Physics-Mechanics e 4 ment in business, industry, and government orga- § e Lo
Gmdufﬁ?‘ s‘hould qua]%fy for employ- CET 111 Computer Upgrade/Repair | 2093 Wy mEaonsEs ? roglram mer;; X prog;aml:aer ernnees. Summer Semester
ment oppurtun.:ties in electronics technology, 12 10 16 programmtlar ANALYSIR. SOINAITS BONS (fpen.. com CSC 260 Prog. in Another Language 22020 53
corpputer service, computer networks, server putef (?pe‘l"leI’S, systemilte.cl'l.m.c:ans. datab.a.se CIS 152 Database Concepts & Appl. Z0 20 A
ma}:ptenance. programming, and other areas re- Summer Semester §M1M1§b.computer speua%:sts, .\uftwfm: Bpecial: CIS 130 Survey of Operating Systems 2 3 3
quiring a knowledge of electronic and computer ELN 131 Electronic Devices B3 ists, or information systems managers. Social Science Elective 3 0 3
systems. Graduates may also qualify for certifi- ELN 133 Digital Electronics S N4 9 7712
cation in electronics, computers, or networks, ELN 235 Data Communication Systems NG Fall Semester
9 9 12 CSC 235 Advanced COBOL 21 383
CIS 286 Systems Analysis & Design 3 0 3
Fall Semester CSC 134 C++ Programming % 30 13
ELN 132 Linear IC Applications 3 3 4 CIS 153 Database Applica?ions 20 2
ELN 232 Introduction to Microprocessors 334 AR L LTS CSC 239 Adv. Visual BASIC 2 2 3
CSC 134 C++ Programming 23S COMPUTER PROGRAMMING 5 B L
Social Science Elective S R CERTIFICATE Spring Semester
Humanities/Fine Arts Elective SN g Ceatn CIS 288 Systems Project 1 4 3
14 9 17 Fall Semester NET 110 Data Comm/Networking 2020 3
o CIS 110  Intro.to Computers 2 2 3 CSC 234 Advanced C++ 2 3 3
Spring Semester CIS 115  Intro.to Prog. & Logic2 2 3 CSC 148 Java Programming 2 3 3
Elljg gii zilcrtmpztac;ss?r:ystlems 2 2 45- CIS 130 Survey of Oper. Syst. 2 3 3 CIS/CSC/NET  Elective (or COE) 2 2 3
3 omputer Peripherals : & 7 o 9 14 15
NET 110 Data Comm. Networking 2 203
ELN 152 Fabrication Techniques -3 2 Total Credit Hours 74
9 14 14 Spring Semester
CSC 135 COBOLProgramming 2 3 3
\ ; CIS 152 Database Con. & Apps2 2 3
Total Credit Hours
oS g CSC139  Visual BASICProg. 2 3 3
6 8 9
Total Credit Hours 18

78 79



[CONSTRUCTION TECHNOLOGY:

CARPENTRY

CURRICULUM DESCRIPTION

The Carpentry curriculum is designed
to train students to construct residential structures
using standard building materials and hand and
power tools. Carpentry skills and a general
knowledge of residential construction will also
be taught.

Course work includes footings and foun-
dations, framing, interior and exterior trim,
cabinetry, blueprint reading, residential planning
and estimating, and other related topics. Students
will develop skills through hands-on participa-
tion.

Graduates should qualify for employ-
ment in the residential building construction field
as rough carpenters, framing carpenters, roofers,
maintenance carpenters, and other related job
titles.

ek sk ok ok oR ok

CONSTRUCTION TECHNOLOGY: CARPENTRY

CERTIFICATE
C35180
Fall Semester
CAR 111 Carpentry | 3 15 8
CST 110 Intro to Const. 1 20
Spring Semester
CAR 112 Carpentry I 3 15 8
7 SN
Total Credit Hours 18

Diploma/Certificate

CONSTRUCTION TECHNOLOGY: CARPENTRY

DIPLOMA
D35180

Fall Semester
CAR 111 Carpentry | 3 15 8
BPR 130 Blueprint Reading/Construction S
MAT 101 Applied Mathematics I (or MAT 115) 2 2 3
CST 110 Intro to Construction e
ACA Elective o ) R |

8 21 16
Spring Semester
CAR 112 Carpentry 1 3 158
CAR 115 Residential Planning/Estimating 3 0 3
ENG 101 App. Communications [ (or ENG 111) 3 0 3

*Program Elective (See listbelow) 3

94+ 15+ 17
Summer Semester
CAR 113 Carpentry 111 3 9 6

*Program Elective (See listbelow) _ _ 2

3+ 9+ 8
*PROGRAM ELECTIVES: Students may choose a minimum of five (3) semester
hours from the following list of courses:
CAR 114 Residential Building Codes 3 0 3
MAS 140 Introduction to Masonry I 2 2
CAB 111 Cabinetmaking I 4 9 7
CST 251 Electrical Wiring Systems 2 2 3
PLU 111 Introduction to Basic Plumbing 1.3 2
COE 112 Co-op Work Experience | 0 0/(20) 2
DFT 115 Architectural Drafting [ 20 2
PLU 110 Meodern Plumbing 4 15 9
CIS 110 Introduction to Computers 2

80

Total Credit Hours
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CONSTRUCTION TECHNOLOGY/BUSINESS:
GENERAL OCCUPATIONAL TECHNOLOGY  Degree

CURRICULUM DESCRIPTION

The General Occupational Technology
curriculum provides individuals with an oppor-
tunity to upgrade their skills and to earn an asso-
ciate degree by taking courses suited for their oc-
cupational interests and/or needs. The curricu-
lum content will be individualized for students
according to their occupational interests and needs
and local businesses and industries are encour-
aged to design programs to meet their employees
specific needs. A program of study for each stu-
dent will be selected from associate degree-level
courses (all courses except those numbered 100-
109 and 200-209) offered by the College.

This curriculum is designed as a foun-
dation for General Contractor licensing in North
Carolina.

CONSTRUCTION TECHNOLOGY/BUSINESS:
GENERAL OCCUPATIONAL TECHNOLOGY

Fall Semester

CAR 111
BPR 130
MAT 115
CST 110
ACA 111

Spring Semester
CAR 112
CAR 115
ENG [11
CAR 114

Summer Semester
CAR 113
MAS 140

CIS 110

Fall Semester
ENG 114
BUS 115
ACC 120
BUS 121
PSY 150

Spring Semester
BUS 116
BUS 125
ART 111

BUS 230
SPA 120

DEGREE
A55280C

Carpentry |

Blueprint Reading/Construction
Mathematical Models

Intro to Construction

College Student Success

Carpentry I1

Residential Planning/Estimating
Expository Writing

Residential Building Codes

Carpentry I11
Introduction to Masonry
Intro. to Computers

Prof, Research & Reporting
Business Law |

Prin. of Accounting |
Business Math

General Psychology or
Social Science Elective

Business Law I1

Personal Finance

Art Appreciation of
Humanities/Fine Arts Elective
Small Business Management
Spanish for the Workplace

Total Credit Hours

OO0 [ et B D

— W W W

R WWwW =W
b

W W

—_—

N
Pl e 8 S BN S TR S
wn Ln

e © O -

= — a3 O
(3]

LS I o ]

&S

B W BRLWL DWRNG O WWK QR uN e

d

I o

-
Ln

75




COSMETOLOGY

CURRICULUM DESCRIPTION Cosll;ggl%g i CURRICULUM DESCRIPTION CRIMINAL JUSTICE TECHNOLOGY
The Cosmetology curriculum is de- A55140 The Criminal Justice Technology cur- DEGREE
signed to provide competency-based knowledge, Tuh Soieetir ri(.:ul.um i_s dfesigned to provide kn‘owledge of gl
sc:entlﬁcfarus.tlc pnn(flples. and hands-on t.'unda- Cos 111 Gosmetology Concepts ] 4 4 Cr}mlnal qusuce systems and operations. .?tucly
mentals associated with the cosmetology indus- . Salon I 0 2 will fof:us.o:} local, state, and fede_ra] law enforce- Fall Semester
try. The cumcu!urn provides a simulated salon ENG 111 Expository Writing 3 3 THEs, J“fjmal PrOCESSes, CONCCONS, and secu- ENG 111 Expository Writing 3OS
environment which enables students to develop COS 120 Esthetics | 2 rity service. The criminal justice system’s role PSY 150 General Psychology 3+ e
alilative skills i Er s i { within society will be explored. CIC 111 Introduction to Criminal Justice 3 0 3
Course work includes instruction in all 9 18 N Emp.hasls e cr.umnaljustice systems, CIC 112 Criminology SRROF 3
phases of professional imaging, hair design, Spiiig Sefidater criminology, juvenile justice, criminal and con- CIS 110 Introduction to Computers 2 23
chemical processes, skin care, nail care, multi- COS 113 Cosmetology Concepts II 4 4 stltutlona.l law, investigative principles, ethics, and ACA 111 College Student Success 1 00T
cultural practices, business/computer principles, CoS 114 Salon II 0 3 community relations. Additional study may in- Elective i i0he A1
product knowledge, and other selected topics. MAT 115 Mathematical Models 3 3 c!u‘de issues anc! co‘ncepts of government, coun- l(_S E ];
Graduates should qualify to sit for the PSY 118 Interpersonal Psychology A 3 seling, communications, computers, and technol-
State Board of Cosmetic Arts examination. Upon 10 18 ogy. Spring Semester
successfully passing the State Board exam, gradu- Fall Semester Employment opportunities exist in a ENG 114 Professional Research & Reporting 3 0 3
ates will be issued a license. Employment is avail- COS 115 Cosmetology Concepts 11 4 4 variety of local, state, and federal law enforce- MAT 115 Mathematical Models 2. 2.3
able in beauty salons and related businesses. Cos 116 Salon TII 0 4 ment, corrections, and security fields. Examples PSY 118 Interpersonal Psychology 308 3
CoS 124 Trichology & Chemistry 1 2) include police officer, deputy sheriff, county de- SOC 210 Introduction to Sociology SERN ]
COS 140 Contemporary Design 1 2 tention officer, state trooper, intensive probation/ CIC 113 Juvenile Justice ) L
COS 123 Contemporary Hair Coloring I3 2 parole surveillance officer, correctional officer, CIC 131 Criminal Law 3:. 00 3
BUS 280 REAL Small Business 4 0 4 and loss prevention specialist. Elective 1 0 1
11 21 18 Students successfully completing a Ba- 18 2 19
Spring Semester sic Law Enforcement Training course accredited
COS 117 Cosmetology Concepts IV 25k 2, by the North Carolina Criminal Justice Educa- Fall Semester
COS 118 Salon IV o240 7 tion and Training Standards Commission and the cJC 121 Law Enf. Operations or COE O 3
e o e bbbk ENG 115 Oral Communication 3. Q) 3 North Carolina Sheriffs’ Education and Training POL 120 American Government 3 0 3
CO%NE‘T(?;AOGY COS 150 Comp. Salon Operations 1 )l Standards Commission will receive credit for CIC PSY 246 Adolescent Psychology 3 0 3
D55140 COS 160 Design Applications O 131, CJC 132, CJC 221, and CIC 231 toward the CIC 141 Corrections or COE 3 0 3
PHI 240 Intro. to Ethics 3 0 3 Associate in Applied Science degree in Criminal CIC 132 Court Procedure & Evidence BRSO 3
Fall Semester 10 24 18 Justice Technology. Students must have success- CJC 231 Constitutional Law 30 3
COS 111 Cosmetology Conc.I 4 0 4 fully passed the Commissions’ comprehensive Electives Qe
COS 112 Salorf I 0 24 8 certification examination. Students must have 19 0 19
ENG 101 Applied Comm. I Total Credit Hours 72 completed Basic Law Enforcement Training since
(or ENG 111) SERN() T 1985 X
ACA Elective ()] : Spring Semester
s 18 PSY 281 Abnormal Psychology 3 0
Fe ) SOC 230 Race & Ethnic Relations G0 3
pring Semester Tt e
COS 113 Cosmetology Conc. 11 4 0 4 CIC 221 Investl.gat?ve Prmmpl.es_ 3 2 i
COS 114  SalonIl 0 24 8 CIC215 Organization & Administration
PSY 118  Interpersonal Psy. BEN0R3 or (}‘OE 7 0 3
7 24 15 CIC 212 Ethics & Community Relations 30 3
Summer Semester Humanities Elective Sy d
COS 115  Cosmetology Conc. 114 0 4 18,2 19
COS 116  Salon III g 12 4
4 12 8 Total Credit Hours
Fall Semester
COS 117  Cosmetology Conc.IV2 0 2 *COE may substitute for CJC 121, CIC 141, or CIC 215.
COS 118  SalonlV 0 21 1
b Bl
Total Credit Hours 48

Degree/Diploma

CRIMINAL JUSTICE TECHNOLOGY




ELECTRICAL/ELECTRONICS

. TECHNOLOGY Diploma/Certificate

EARLY CHILDHOOD ASSOCIATE

Degree/Certificate

CURRICULUM DESCRIPTION EARLY CHILDHOOD ASSOCIATE
l Jhe Ea:y Sih'l?h:md A*"l:"c’_"::]e Cl:‘.‘i:‘:”' Reisie CURRICULUM DESCRIPTION ELECTRICAL/ELECTRONICS TECHNOLOGY
um prepares individuals to work with children . : DIPLOMA
fromi;nfzncy through middle childhood in diverse . Thé ElecblncaUE]ectron.lcs Te<.:h.n ology D35220
learning environments. Students will combine Y al Semester GuRicHINm, 6 G5l ticl to.praviic AIEgE F
learned theories with practice in actual settings ENG 111 Expository Writing 3,0 3 peIsosatmEe e mst.allatlon e e Fall Semester
with young children under the supervision of ACA 111 College Student Success Iy Q2 nance of electncal!el.ectrﬂonlc_: systems fCll..lI.ld. in ELC 125 Diagrams & Schematics Il o)
qualified teachers. PSY 150 General Psychology 000 5 residential, c.or.nmercwl, ;%nd 1.nd1.istnal fac1l|t1e_s. ELC 112 DC/AC Electricity FLN GRS
Course work includes child growth and EDU 111 Early Childhood Credential 1 : Trammg, Bostolviieh iy hands-o.n, w_1[] ISC 112 Industrial Safety AN
development; physical/nutritional needs of chil- (or EDU 119) 2.5 2D include such topics as AC/DC theory, basic wir- ENG 101 App. Communications I (or ENG 111) 3 0 3
dren: céins and guidaride of ohildren/and comiri. MAT 140 Survey of Mathematics s ing practices, digital electronics, programmable ELC 113 Basic Wiring I 2N RG
nication skills with parents and child‘ren. Students Major Electives SRR iogi_c contmller.s, indasiria moton coptrols, g ACA Elective 10 1
will foster the cognitive/language, physical/mo- a0 o zﬁt:::::si[;csﬁz Codeanlotios bt Siing Samester 12 el
: g - . pri
E}i{;ﬁﬁ:gﬁg‘;ﬂﬁnal audicie eice rlopment Spring Semester Graduates should qualify for a variety ELC 114 Basic Wiring 1T 2 6 4
Graduat;as arbiprebAzeitoupian and ENG 112 Argument-Based Research 3, 0 3 of jobs in the electrical/electronics field as an on- ELC 118 National Electric Code I 2a2
implement develbpmentallyapprooiate prograns (or ENG 113 or ENG 114) the-job trainee or apprentice assisting in the lay- MAT 101 Applied Math I (or MAT 115) 2002885
iniearly childhood settings. Erployment opporl EDU 131 Ch]ldren.. Family, & Community SART out, installation, and maintenance of electrical/ MNT 110 Intro to Mz.unt Procedures 1 SR
it ntlude bt devals e EDU 112 Early Childhood Credential II M g electronic systems. COE Elective 0 20 2
: SR R oA EDU 146 Child Guidance 303 6 3313
programs, preschools, public and private schools, Major Electives 50 % Sener S emestir
recreational centers, Head Start Programs, and 17 0 17 ELC 117 Motors and Controls 2 & 4
school age programs. ELC 115 Industrial Wiring 2 6 4
Fall Semester PLU 111 Intro to Basic Plumbing I3
PHI 240 Introduction to Ethics SRl g ) 515 10
EDU 221 Children with Special Needs SERS ()N
PSY 244 Child Development I (or EDU 144) 3 0 3 Total Credit Hours 40
BUS 230 Small Business Management 3 0 3
(or PSY 243 Child Psychology)
EDU 261 Early Childhood Admin. I 2wl 0
(or SOC 213 Sociology of the Family) sk sk sk e sfe ok skoskok
Jdpoe e ie 3 3 ELECTRICAL/ELECTRONICS TECHNOLOGY
17" 017 CERTIFICATE
C35220
Spring Semester Fall Semester
e et PSY 245 Child Development Il (or EDU 145) 3 0 3 ELC 112  DC/AC Electricity 3 & 5
EDU 262 Early Childhood AdministrationIl 3 0 3 ELC 125  Diagrams & Schematics 1 2 2
EARLY CHILDHOOD ASSOCIATE (or PSY 263 Educational Psychology) ELC 113  Basic Wiring I 2 6 4
CER(':I'SI:‘;;ATE COE 111 Cooperative Education | 0 0/10 1 ISC 112 Industrial Safety 2et (0022
Major Electives g 0 .8 8 14 13
14 10 15 Spring Semester
EDU 111 Early Childhood Cred.T 2 0 2 *  Program Elective 2
EDU 112 Early Childhood Cred. 11 2 0 2 Total Credit Hours 64 Total Credit Hours 16
EDU 113 Fam. & Ear. Child. Cred. 2 0 2
EDU 131 Child.,, Family, & Comm.3 0 3 *Program Electives: Choose a minimum of three (3)
EDU 146 Child Guidance SHE R i s semester hours from the following list of courses:
CORIELELo-op Work Etp IS URIY S8l ELC114 Basic Wiring I 2 6 4
eI ELC 118  Nat. Elect. Code a2 2]
MNT 110  Intro to Maint Proc =
ELC 229  Applications Project 1 3 2
84 85



ELECTRICAL/MAINTENANCE MECHANIC ELECTRONICS ENGINEERING TECHNOLOGY Degree

GENERAL OCCUPATIONAL TECHNOLOGY  Degree

CURRICULUM DESCRIPTION ELECTRONICS ENGINEERING TECHNOLOGY
The Electronics Engineering Technol- ERONLS
CURRICULUM DESCRIPTION gﬁﬁggfgggﬂggﬁﬁg?ggfg& | ogy curriculum prepares individuals to become A
The General Occupational Technology DEGREE | technicians who design, build, install, test,
curriculum provides individuals with an oppor- AS55280 troubleshoot, repair, and modify developmental Fall Semester
tunity to upgrade their skills and to earn an asso- and production electronic components, equip- ELC 131 DC/AC Circuit Analysis alli e RS
ciate degree by taking courses suited for their Sl Senicator ment, and systems such as industrial/computer MAT 121 Algebra/Trigonometry I AR <3
occupational interests and/or needs. ELC 125 Diagrams & Schematics { 2 2 controls, manufacturing systems, communication ENG 111 Expository Writing el
The curriculum content will be individu- ELC 112 DC/AC Electricity 3 6 5 systems, and power electronic systems. ELC 127 Software for Technicians o )
alized for students according to their occupational ISC 112 Industrial Safety 7 0 2 A broad based core of courses, includ- ACA Elective b rdl
interests and needs. A program of study for each ENG 111 Expository Writing 3 0 '3 ing basic electricity, solid-state fundamentals, 11 7 14
student will be selected from associate degree- ELC 113 Basic Wiring I A digital concepts, and microprocessors, ensures the Spring Semester
level courses offered by the College. ACA Elettive | student will develop the skills necessary to per- ELC 133 Advanced Circuit Analysis 2433
Graduates will become more effective 12 14 17 form entry-level tasks. Emphasis is placed on MAT 122 Algebra/Trigonometry II 202083
workers, better qualified for advancements within Spring Semester developing the students’ ability to analyze and PHY 131 Physics-Mechanics 32 %
their field of employment, and become qualified ELC 114 Basic Wiring 11 2406 4 troubleshoot electronic systems. ENG 114 Prof. Research & Reporting 21 S
for a wide range of entry-level employment op- MNT 110 Intro to Maint Procedures I Graduates should qualify for employ- CET 111 Computer Upgrade/Repair I Pn WBaas
portunities. ELC 118 National Electric Code [ A, ment as engineering assistants or electronic tech- 12 10 16
MAT 115 Mathematical Models DERR nicians with job titles such as electronics engi-
Humanities/Fine Arts Elective PSS, neering technician, field service technician, main- Summer Semester
9 13 14 tenance technician, electronic tester, electronic ELN 133 Digital Electronics 3.3, 4
Summer Semester systems integrator, bench technician, and produc- ELN 260 Prog. Logic Controllers SEE LN
ELC 117 Motors & Controls 2y 6 4 tion control technician. ELN 131 Electronic Devices é .?l 4
ELC 115 Industrial Wiring 2 6 4 gl 9 12
MEC 160 Mechanical Industrial Systems (1S ). Fall Semester
5 15 10 ELN 234 Communication Systems 3 3 4
ELN 232 Introduction to Microprocessors IR
Fall Seinester ELN 132 Linear IC Applications 3 83 4
PLU 111 Introduction to Basic Plumbing L 3 .2 Social Science Elective 3 03
HYD 110 Hydraulics/Pneumatics gl 3 12.9 15
WLD 112 Basic Welding Processes JEN ).
MNT 230 Pumps & Piping Systems (or COE) 1 3 2 Spring Semester
CIS 110 Introduction to Computers ok ATR 280 Robotic Fundamentals 3 2 4
ENG 114 Professional Research & Reporting 3 0 3 ELN 152 Fabrication Techniques (or COE) Jo 5 2
10 14 15 ELN 245 Computer Peripherals 3 6 5
ELN 246 Cert. Elect. Tech. Prep. 5 09 3
Spring Semester Humanities/Fine Arts Elective 3 0 3
ELC 128 Introduction to PLC 22 33 13 118 17
MNT 240 Indust Equip Troubleshoot i 3D
AHR 111 HVACR Electricity 2. 2. 3 Total Credit Hours 74
MEC 130 Mechanisms or COE 2 Bl
ELC 229 Applications Project (or COE) L 32
Social Science Elective S8 Il e
11 14 16
Total Credit Hours 72
NOTES: Graduates of G.O.T. (ELC/MNT) also qualify for diplomas in Electrical/
Electronics Technology (D35220) and Industrial Maintenance Technology (D50240).
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CURRICULUM DESCRIPTION

The Emergency Medical Science
(Bridging Program) curriculum is designed to
prepare graduates to enter the workforce as para-
medics. Additionally, the program can provide
an Associate Degree for individuals desiring an
opportunity for career enhancement.

The course of study provides the student
an opportunity to acquire basic and advanced life
support knowledge and skills by utilizing class-
room instruction, practical laboratory sessions,
hospital clinical experience, and field internships
with emergency medical service agencies.

Students progressing through the pro-
gram may be eligible to apply for both state and
national certification exams. Employment oppor-
tunities include ambulance services, field and
rescue agencies, air medical services, specialty
areas of hospitals, industry, educational institu-
tions, and government agencies.

Fall Semester

ENG 111
BIO 165

Spring Semester

BIO 166
EMS 280

Fall Semester

ENG 114
PHI 240
EMS 140

Spring Semester
EMS 235
PSY 150

CIS 110

88

EMERGENCY MEDICAL SCIENCE
(BRIDGING PROGRAM)

EMERGENCY MEDICAL SCIENCE
(BRIDGING PROGRAM)
ASSOCIATE DEGREE
A45340

Expository Writing
Anatomy & Physiology I

Anatomy & Physiology Il
EMS Bridging Course

Professional Research & Reporting
Introduction to Ethics
Rescue Scene Management

EMS Management
General Psychology
Introduction to Computers

Total Credit Hours
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CURRICULUM DESCRIPTION

The General Occupational Technology
curriculum provides individuals with an oppor-
tunity to upgrade their skills and to earn an asso-
ciate degree by taking courses suited for their oc-
cupational interests and/or needs. The curricu-
lum content will be individualized for students
according to their occupational interests and needs
and local businesses and industries are encour-
aged to design programs to meet their employees
specific needs. A program of study for each stu-
dent will be selected from associate degree-level
courses (all courses except those numbered 100-
109 and 200-209) offered by the College. Gradu-
ates will become effective workers, better quali-
fied for advancements within the field of employ-
ment, and become qualified for a wide range of
entry-level employment opportunities.

GENERAL OCCUPATIONAL TECHNOLOGY

Degree

GENERAL OCCUPATIONAL TECHNOLOGY

DEGREE
A55280
General Education Courses
ENG 111 Expository Writing < )
ENG 114 Professional Research & Reporting 3 0 3
MAT Elective (courses #110 or above) 3
Social Science Elective 3
Humanities/Fine Arts Elective 3
Subtotal 15
Major Courses
“Core Courses” Electives 18

Other “major” courses:

CIS 110 Introduction to Computers 20 2R
Electives
(may include a maximum of 8 semester hours
in COE, cooperative education) 28
Subtotal 31

Other Required Courses
ACA Elective I

Total Credit Hours 65
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HORTICULTURE TECHNOLOGY

CURRICULUM DESCRIPTION

The Horticulture Technology curriculum
encompasses the study and practical application
of a variety of subjects in the field of horticul-
ture. The curriculum consists of identifying and
selecting plant materials; propagating, planting,
and growing plants; designing basic landscapes
and planting materials at the appropriate places
and in the correct manner; properly maintaining
plant materials; and managing the nursery, green-
house, and garden center. In addition, skills are
developed in designing and building planters,
walks, patios, fences and other landscape features.
The curriculum is designed to provide students
with the knowledge, skills, and attitudes that are
necessary for independent, creative thinking es-
sential to success in this field.

Various types of employers hire the
graduates of this curriculum. Examples are nurs-
eries, greenhouse operations, garden centers,
landscape contractors, landscape maintenance
companies, and municipal governmental agen-
cies.

seskske sk ke skt skesk ok
HORTICULTURE TECHNOLOGY
DIPLOMA
D15240
Fall Semester
HOR 162  Applied Plant Science 2 2 3
ENG 111  Expository Writing
(or ENG 101) 3 0 3
HOR 166  Soil and Fertilizers 2R3 3
ACA Elective T ()R]
AGR 110 Agricultural Econ. SR 3
HOR 168  Plant Propagation 20023
13 6 16
Spring Semester
HOR 164  Horticultural Pest Mgt. 2 2 3
PSY 118  Interpersonal Psy. 3 0 3
MAT 115  Math. Models
(or MAT 101) 2 2 3
ENG 114  Prof. Research/Report. 3 0 3
AGR 262 WeedIdand Control 2 3 3
BUS 135  Prin. of Supervision 3 0 3
15 7 18
Summer Semester
COE 112 Co-op Work Exp. 0 20 2
HOR 160  Plant Materials I 7 BE A
20 22 5
Total Credit Hours 39

Fall Semester

HOR 162
ENG 111
HOR 166
ACA

AGR 110
HOR 168

Spring Semester
HOR 164
PSY 118
MAT 115
ENG 114
AGR 262
BUS 135

Summer Semester

COE 112
HOR 160

Fall Semester
BUS

AGR 214
CIS 110
HOR 124

Spring Semester
HOR 112
TRF 110
BUS

CIS 172

90

HORTICULTURE TECHNOLOGY
DEGREE
A15240

Applied Plant Science
Expository Writing

Soil and Fertilizers
Elective

Agricultural Economics
Plant Propagation

W W= W

—

Horticultural Pest Mgt.
Interpersonal Psychology
Mathematical Models
Prof. Research/Reporting
Weed Id and Control
Principles of Supervision

W B WD W

b

Co-op Work Experience
Plant Materials I

N o

Business Elective
Humanities Elective
Agricultural Marketing
Introduction to Computers
Nursery Operations
Elective

N BN B W W

Landscape Design I

Intro. Turfgrass Cult & ID
Business Elective

Intro. to the Internet
Elective

WIwW N W W
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Total Credit Hours
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CURRICULUM DESCRIPTION

The Industrial Maintenance Technology
curriculum is designed to prepare or upgrade in-
dividuals to service, maintain, repair, or install
equipment for a wide range of industries. Instruc-
tion includes theory and skill training needed for
inspecting, testing, troubleshooting, and diagnos-
ing industrial equipment and physical facilities.

Students will learn technical skills in
blueprint reading, electricity, hydraulics/pneumat-
ics, machining, welding, and various maintenance
procedures. Practical application is these indus-
trial systems will be emphasized and additional
advanced course work may be offered.

Upon completion of any of the various
levels of this curriculum, graduates should gain
the necessary practical skills and related techni-
cal information to qualify for employment or ad-
vancement in the various areas of industrial main-
tenance technology.

INDUSTRIAL MAINTENANCE TECHNOLOGY

Fall Semester
PLU 111
ELC 125
MAT 101
HYD 110
ELC 112
ACA

Spring Semester
ENG 101
MNT 110
WLD 112
MEC 130
MNT 240
ELC 128

Summer Semester

ELC 117
ELC 115
MEC 160

91

DIPLOMA
D50240

Introduction to Basic Plumbing
Diagrams & Schematics

Applied Mathematics I (or MAT 115)
Hydraulics/Pneumatics

DC/AC Electricity

Elective

O|'—'Wl\)l\>-—'—

App. Communications I (or ENG 111) 3
Introduction to Maint Procedures 1
Basic Welding Processes 1
Mechanisms 2
Indust Equip Troubleshoot 1
Introduction to PLC 2

10

Motors and Controls 2
Industrial Wiring 2
Mechanical Industrial Sys (or COE) 1
5

Total Credit Hours

INDUSTRIAL MAINTENANCE TECHNOLOGY Diploma
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INFORMATION SYSTEMS Degree/Certificate INFORMATION SYSTEMS: NETWORKING ADMINISTRATION
AND SUPPORT CONCENTRATION Degree/Certificate
CURRICULUM DESCRIPTION oy
The Information Syste iculum i A25
. e e L1 = CURRICULUM DESCRIPTION INFORMATION SYSTEMS: NETWORKING ADMINISTRATION AND
des dt raduates fi 1 Fall Semester
esigne FJ prepare graduates for employment : X St : : SUPPORT CONCENTRATION
with organizations that use computers to process ENG 111 Expository Writing 300043 Network Administration and Support is DEGREE
manage, and communicate information. This is MAT 145 Analytical Math 30003 a concentration under the curriculum title of In- A2526D
a flexible program, designed to meet community BUS 110 Intro. to Business < N | formation Systems. This curriculum prepares stu-
information systems needs CIS:115 Intro. to Programming & Logic 2 203 dents to install and support networks and devel- Sl
7 ; i : 7 . a mester
’ Coiee Work iqcludes computer systems EESAIIO };g;ciitl:tmn to Computers ? (2) 115 op:. sLl:ong Iau:jalyucal skills and extensive com- ENG 111 Expository Writing s
terminology and operations, !ogm, operating sys- T puter knowledge. ” ) MAT 145 Analytical Math 3 0 3
and re}ated business topics. .Studles will provide ENG 114 Prof. Research & Reporting 3 0 3 i Fgoes) tosolagies, and p.r.moc{;lhs _With i CIS 130 Sutvey of Operatifig Systems 5 "giioa
experience for students to implement, support, ¥ 3 : : . CIS 110 Introduction to Computers 25 23
S . ; RS CIS 164 DTP Layout and Design 2 2 lation and support of hardware and software
and customize industry-standard information sys- : h L ’ ACA Eléctive i s 6
fems. CSC 139 Visual BASIC Programming 2 3 3 troubleshooting network and computer problems, 3 7 16
Graduates should qualify for a wide va- e 2_1;5 Hardware Instalantion/Mpaint. g 2 3 '1 and administrative responsibilities. Elective
| . 4 i o .
riety of computer-related, entry-level positions CIS 172 Intro. to Internet 2 lhl I% | f:ho.u:_es pI.‘OVl.de opportunity for specialization Spring Semester ( .
that provide opportunities for advancement with Shimmet Sidiisiir individualization. ENG 114 Professional Research & Reporting 3 0 3
increasing experience and ongoing training. Du- Social Science Blective 39 "3 Graduates shc!u!d qualify .f0f positions BUS 110 Intro. to Busines ' SENOS3
ties may include systems maintenance and CIS 126 Graphics Software Intro 2 2 3 such as: LAN/PC, Administrator, Microcomputer CIS 215 Hardware Install/Maint. A g
troubleshooting, support and training, and busi- CIS 152 Databas;e Concepts &Abplicatious Bl gt vy Support S.pec.:ialist. Net}vprk Control Operator, CIS 175 Network Management I 21002 0 5
ness applications design and implementation. ; Communications Technician/Analyst, Network/ CIS 148 Operating Syst-Windows NT 280983
CIS 130 Survey of Operating Systems 2 3 3 Computer Consultant, and Information Systems 12 T 15
Fall Somestas LR Specialist. Graduates are also prepared to sit for
; ; ; : ini Summer Semester
CIS 286 Systenis’Analvsis & Desion 3 0 3 certification exams which can result in industry-
rokie Syreadshect Iy g 5 5 | recognized credentials, CIS 174 Network System Manager I 2 2 3
P bl CIS 152 Database Concepts & Applications 2 2 3
CIS 165 Desktop Publishing I 2 2 3 NET 125 Routing and Switching I R
CIS 153 Database Appllcallons 2 2 3 ek s e Kok o ok o Social Science Elective -3_ Q l
CIS 121 User Support & Software Eval. 1. 4 3 8 8 12
10 10 15 INFORMATION SYSTEMS: NETWORKING
Spring Semester ADMINISTRATION AND Fall Semester
CIS 220 Spreadsheets 11 I 2 2 SUPPORT CONCENTRATION CIS 115 Intro. to Programming & Logic 209
CIS 169 Business Presentations [N CEIE%“;%ATE CIS 274 Network System Manager II 28 2003
e s s oo s sesfe o ek CIS 288 Systems Project J IS 1S 217 Computer Train and Support 2 2 3
Y Stel @ p ppo 2
CIS/CSC/NET  Elective (or COE) 2= 3 NET 126 Routing and Switching I1 1 4 3
INFORMATION SYSTEMS NET 110 Data Comm./Networking 2. 23 Humanities/Fine Arts Elective 3, 0 3
CERS;;;"TE Humanities/Fine Arts Elective 3 0 3 Fall Semester 10 10 15
PR S e 1012 16 CIS 110  Intro. to Computers 25203
CIS110  Intro.to Computers 2 2 3 NET 110, Data Comm/Network 202 Spiring Semesicr
CIS 115 Intro. to Prog. & Logic2 2 3 Total Credit Hours 74 CIS 130  Survey of Oper. Syst. 2:53a CIS 275 Network Management I1 g8 28ig
CIS 164 DTP Layout & Design 2 2 3 6" 7' 9 CIS 282 Network Technology 38 0F 3
TRy NET20  Networking o 2 ag
Spring Semester Spring Semester s o ject
CIS130  SurveyofOper.Syst. 2 3 3 CIS215 Hardware Install:Maint. 1 2 3 3| CIS/CSC/NET  Elective (or COE) 2 2 3
CIS 152 Database Conc. & Apps. 2 2 3 CIS 175 Network Mgmt. I 9i 9 3 10 10 15
CIS120  Spreadsheets I 2 2 3 CIS 115 Intro.toProg. & Logic 2 2 3 )
6L 700 6 7 9 Total Credit Hours 73
Total Credit Hours 18 Total Credit Hours 18
92 93
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MECHANICAL DRAFTING TECHNOLOGY

CURRICULUM DESCRIPTION

The Mechanical Drafting Technology
curriculum prepares technicians to produce draw-
ings of mechanical parts, components of mechani-
cal systems, and mechanisms. CAD and the im-
portance of technically correct drawings and de-
signs based on current standards are emphasized.

Course work includes mechanical draft-
ing, CAD, and proper drawing documentation.
Concepts such as machine shop processes, basic
materials, and physical sciences as they relate to
the design process are also included. The use of
proper dimensioning and tolerance techniques is
stressed.

Graduates should qualify for employ-
ment in mechanical areas such as manufacturing,
fabrication, research and development, and ser-
vice industries.

MECHANICAL DRAFTING TECHNOLOGY

Fall Semester
ACA

MAT 121
ENG 111
CIS 110
MEC 111
DFT 111
DFT I11A

Spring Semester
MAT 122
ENG 114
PHY 131
DFT 112
DFT 112A

Summer Semester
MEC 251
DFT 121
DFT 214

Fall Semester
MEC 211
MEC 252
MEC 275
DFT 151
CIS 147

Spring Semester
MEC 265
DFT 152
DDF 211

CIS 120

96

DEGREE
A50340

Elective 15 s i
Algebra/Trigonometry 1 228 3
Expository Writing A8 -3
Introduction to Computers 2y w28
Machine Processes I 2N
Technical Drafting I a3 1
Tech Drafting I Lab G a]

11 13 16
Algebra/Trigonometry II A
Professional Research & Reporting 3 0 3
Physics-Mechanics 3 2 4
Technical Drafting II s 8 2,
Tech Drafting II Lab A ]
Social Science Elective S ) eg

12 10 16
Statics 2 2 3
Introduction to GD & T R A
Descriptive Geometry di e 73

4 6 7

Engineering Mats & Testing
Strength of Materials
Engineering Mechanisms
CADI

Operating System: Windows

:Immwmw
BRI W W
o W W s

—

Fluid Mechanics

CADII

Design Drafting I

Spreadsheet I (or COE)
Humanities/Fine Arts Elective

= R N
W N ONWN
oI W oW

i

Total Credit Hours

-1
(=

MECHANICAL DRAFTING TECHNOLOGY

skofe sk sk sk sk sk sk keok
CAD
CERTIFICATE
C50340
Fall Semester
DFT 151 CADI

Spring Semester

DFT 112  Technical Drafting II
DFT 112A  Tech. Drafting II Lab
DDF 211  Design Drafting I
DFT 152 CADII

Total Credit Hours

3 3
3 3
3 2
3
6 4
S
15 10

13

Fall Semester

DFT 111
DFT 111A
DFT 151
ENG 101
MAT 101

Spring Semester

DFT 112

DFT 112A

DDF 211

MEC 111
DFT 152

Summer Semester

DFT 121
DFT 214

97

MECHANICAL DRAFTING TECHNOLOGY
DIPLOMA
D50340

Technical Drafting I

Tech Drafting I Lab

CADI

App. Comm. I (or ENG 111)
Applied Math I (or MAT 115)
Humanities Elective

ACA Elective

Technical Drafting IT
Tech Drafting IT Lab
Design Drafting I
Machine Processes I
CADII

Social Science Elective

Introduction to GD & T
Descriptive Geometry

Total Credit Hours

—_—— N D —
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Diploma/Certificate
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MACHINING TECHNOLOGY

LIVESTOCK AND POULTRY Degree/Diploma

TECHNOLOGY Degree/Diploma
CURTI;IEAUIh,UM DESCRIPTION MACHINING TECHNOLOGY
LIVESTOCK AND POULTRY TECHNOLOGY e Machining Technology curriculum DEGREE
CUR%EE&&T%%ES%:&EQ D::g[;;;}p; is fdesigne}:l 1:0 develop skills in the theory and i
curriculum is designed to prepare students for S?th:rlil;: doe u?n:';?l?:’l dp::‘:-' Tac:u(rjlery, eons Fall Semester
careers in the production, processing, and distri- Fall Semester ?ns = an stlsuments phisticated precision ACA Elective £ ity
bution of livestock and poultry and their prod- AGR 160 Plant Science 22 63 P Shoo willl iyt bt et MAC 111 Machi}'ling Technology I 212 @
ucts according to scientific principles essential ENG 111 Expository Writing 30l O3 1 et i AP in e;]:fre ue- ENG 111 Expository Writing 3G
to efficient and profitable operation. ACA Elective [ O el form I’:)z;sic aﬂa dodcancedt maasts Sl BPR 111 Blueprint Reading P 2
Students should learn skills necessary AGR 170 Soil Science 2a23 3 A i et e s TR thaltn ‘Tg f perellflor.ls MAC 114 Introduction to Metrology 20T 0D
for the operation of efficient and profitable live- ANS 140 Swine Production g 3 g Sl otk qualiyis 9 14 14
i i 2 nimal Science 3 : ST
fit(?tf l}():an;zzgs:;n(lza?:lr::ltwh?:;giilgierseirrggﬁg- R ek < 13 6 16 " Er_ﬂployr‘ner'lt opportumtle.:s f(?r macl?in- Spring Semester b
i | g t(.ecpmc'lans exist in manufacturing industries, MAC 112 Machining Technology 11 2 12.u6
tion, and management. o ot public institutions, governmental agencies and in ENG 114 Professional Research & Report 3 D s
. Graduates are qualified for entry-leve Spring Semester , h a wide range of specialty machining job shops. BPR 121 Blueprint Reading: Mechanical A B!
jobs as herd or flock managers, field service per- ANS 115 Animal Feeds & Nutrition QRN 13 MAC 151 Machinine Caleubt £ ko
sons, feed salespersons, equipment salespersons, PSY 118 Interpersonal Psychology g rgdg S i oy 1\%[ llu ations 2
feed mill workers, and buyers of poultry and live- | MAT 115 Mathematical Models plergd 13 yRcal ot Ly 12 2
stock. - ENG 114 Prof. Research/Reporting 0 B 8 I8 15
ANS 130 Poultry Production 2 2 3 Summer Semester
sk ok ok ok ok ok sfok BUS 135 Principles of Supervision BAMAQNEHD MAC 113 Machining Technology III 28 128 6
LIVESTOCK AND POULTRY TECHNOLOGY _ )RR MAC 152 Advanced Machining Calculations | 2 2
iy MAC 121 Introduction to CNC 2800 2
D15280 Summer Semester . g 11 ]6
COE 112 Co-op Work Experience Om20mi2
Fall Semester ANS 120 Beef Production 28 2% B
AGR 160  Plant Science 2a020 3 2 225 5 stk sk s s e ko ﬁisce':?‘?rl‘ o I
ENG 111  Expository Writin achining lechnology Z 2SN 6
(orpENG?Ol) g o ER AR MACHWI;‘;:(?;;INOLOGY MAT 121* Algebra/Trigonometry I 202 3
ACA Elective 1 0 1 BUS Business Elective SIS D50300 MAC 124 CNC Milling W3 2
AGR 170  Soil Science 2R S Humanities Elective 3 e 3 Fall Semester ISC 112 Industrial Safety (or COE Elective) 2 0 2
ANS 140  SwineProduction 2 2 3 AGR 214 Agricultural Marketing 300, 3 MAC 111 Machining Tech I 201256 BPR 221 Interpretation of GD&T 2 a2
ANS 110  Animal Science B~ 3! CIS 110 Introduction to Computers DS ENG 111 Expository Writing 9l 17 15
JRES 66 ANS 160 Animal Waste Management S Ab) R (or ENG 101) Ty e
Elective 35 0F 3 BPR 111 Blueprint Reading 1=20152 Spring Semester
Seiik B 17. 2,.18 ISC 112 Industrial Safety 2 0 2 MAC 215 Machining Technology V N 126
ANS 115  Animal Feeds & Nutri.2 2 3 MAC 114 Intro to Metrology l%) 1% I% CIS 110 Introduction to Computers 2. 213
) 0 3 Spring Semester MAC 122 CNC Turnin
;S:’Tlll I8S ﬁzﬁeﬁgggllspsy 3 ANS 212 Livestock Records & Analysis 3.0 (3 Spring Semester Humanitiesﬂ%ine Arts Elective ; g g
(or MAT 101) W 2 3 ANS 150 Animal Health Mgt 3 0 3 MAC 112 Machmlng Tech I1 2 12 6 Social Science Elective ; 0 3
: BUS Business Elective Sl s ENG 114  Prof Res & Report 3EMOIES R
ENG 114 ;" Prof. Res/Reporthz & SRS 20143 BPR 121  Blueprint Read. Mech 1 2 2 e
ANS 130 Poultry Production 2 2 3 CIS 172 Intro. to the Internet - prix . Mec
BUS 135  Prin. of Supervision 3 0 3 Elective 3 03 Achifiing 12 2 Total Credit Hours 7
15 6 18 I s e L ) MEC 142  Physical Metallurgy 1 2 2
¢ L 8 18 15 * Minimum CPT score/MAT 070 required as pre-requisite
Samner Semiestor Total Credit Hours 3 ﬁ:lée;13mm;;achining Techll 2 12 6
COE 112 Co-op WorkExp. 0 20 2 ' MAC 152  AdvMachiningCale. 1 2 2
ANS 120  Beef Production 202 35 MAC 121 Intro to CNC 2N ORED
22 5 14 10
Total Credit Hours 39 ' Total Credit Hours 40
94 | 95
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NURSING: ASSOCIATE DEGREE NURSING (ADN)

(NON-INTEGRATED)

CURRICULUM DESCRIPTION

The Associate Degree Nursing curricu-
lum provides individuals with the knowledge and
skills necessary to provide nursing care to clients
and groups of clients throughout the lifespan in a
variety of settings.

Courses will include content related to
the nurse’s role as provider of nursing care, as
manager of care, as member of the discipline of
nursing, and as a member of the interdisciplinary
team.

Graduates of this program are eligible
to apply to take the National Council Licensure
Examination (NCLEX-RN) which is required for
practice as a Registered Nurse. Employment
opportunities include hospitals, long term care
facilities, clinics, physicians’ offices, industry, and
community agencies.

NURSING: ASSOCIATE DEGREE NURSING (ADN)
(NON-INTEGRATED)
Ad5120

Fall Semester

NUR 115 *Fundamentals of Nursing 2 3
NUR 117 Pharmacology 1 3
BIO 165 Anatomy & Physiology I 3 3
MAT 110 Mathematical Measurement 2 2
NUR 133 Nursing Assessment 2 3
100 14
Spring Semester
NUR 125 Maternal Child Nursing 5 3
BIO 166 Anatomy & Physiology 11 3 3
PSY 150 General Psychology 3 0
NUR 118 Nutrition/Diet Therapy 2 0
13 6
Summer Semester
NUR 185 Mental Health Nursing 3 0
CIS 110 Introduction to Computers 2 2
ENG 111 Expository Writing 3 0
8 2
Fall Semester
NUR 135 *%Adult Nursing I 5 3
ENG 114 Prof. Research & Reporting 3 0
Humanities/Fine Arts Elective 3 0
NUR 255 Professional Issues 3 0
14 3
Spring Semester
NUR 235 Adult Nursing 1T 4 3
NUR 233 Leadership in Nursing 2 0
6 3

Total Credit Hours

Aide I1.

98

6 3
0 2
0 4
0 3
g 3
6 17
6 8
0 24
0. 3
0 2
6. 17
6 5
0" 3
GREd
6 11
9 9
0 3
g '3
1
9 8
15 10
0 2
15 | 12

75

*Upon successful completion the student has met the requirements for listing as Nurse Aide 1.
**Upon successful completion the student has met the requirements for listing as Nursing

CURRICULUM DESCRIPTION

The Associate Degree Nursing curricu-
lum provides individuals with the knowledge and
skills necessary to provide nursing care to clients
and groups of clients throughout the lifespan in a
variety of settings.

Courses will include content related to
the nurse’s role as provider of nursing care, as
manager of care, as member of the discipline of
nursing, and as a member of the interdisciplinary
team.

Graduates of this program are eligible
to apply to take the National Council Licensure
Examination (NCLEX-RN) which is required for
practice as a Registered Nurse. Employment
opportunities include hospitals, long term care
facilities, clinics, physicians’ offices, industry, and
community agencies.

NURSING: ASSOCIATE DEGREE NURSING (EVENING OPTION)
(FOR LICENSED PRACTICAL NURSES ONLY)

Degree

NURSING: ASSOCIATE DEGREE NURSING EVENING OPTION (ADN)
(FOR LICENSED PRACTICAL NURSES ONLY)

A45120
Fall Semester
BIO 165 Anatomy & Physiology I 3 3 0 4
PSY 150 General Psychology 3 0 0 3
MAT 110 Mathematical Measurement 2 2 0 3
8 5 0 10

Spring Semester

BIO 166 Anatomy & Physiology I 3 3 0 -4

CIS 110 Introduction to Computers 2 0 2 3
5 3 2 7

Summer Semester

ENG 111 Expository Writing 3 0 0 3
3 0 0 3

The student must complete the above courses in order to be accepted into
the nursing program.

Fall Semester

NUR 115B Fundamentals of Nursing (Part B) 2 0 0 2
2 0 0 2
Spring Semester
NUR 125B Maternal Child Nursing 3 0 4 -
ENG 114 Professional Research & Reporting 3 0 0 3
6 0 3 7
Summer Semester
NUR 185 Mental Health Nursing 3 0 6 5
6 5
Fall Semester
NUR 135B Adult Nursing I (Part B) 3 0 6 5
Humanities/Fine Arts Elective 3 0 0 3)
NUR 255 Professional Issues 3 0 0 3
9 0 6 11
Spring Semester
NUR 235B Adult Nursing II (Part B) 3 0 6 5
NUR 233 Nursing Leadership 2 0 0 2
5 0 6 7
Credit hours awarded for previous work and LPN course work: 23
Total Credit Hours 52

99




MECHANICAL DRAFTING TECHNOLOGY

MECHANICAL DRAFTING TECHNOLOGY
Diploma/Certificate

CURRICULUM DESCRIPTION MECHANICAL DRAFTING TECHNOLOGY
The Mechanical Drafting Technology i MECHANICAL DR XIS TRCUOLDSR
curriculum prepares technicians to produce draw- D50340
ings of mechanical parts, components of mechani- Fall Semester
cal systems, and mechanisms. CAD and the im- ACA Elective (LT TR | Fall Semester
portance of technically correct drawings and de- MAT 121 Algebra/Trigonometry I NN DFT 111 Technical Drafting I 1008 Do
signs based on current standards are emphasized. ENG 111 Expository Writing A0S 3 DFT 111A Tech Drafting I Lab B i3 el
Course work includes mechanical draft- CIS 110 Introduction to Computers % w2043 DFT 151 CADI 2 3 3
ing, CAD, and proper drawing documentation. MEC 111 Machine Processes I Fevee Il a3 ENG 101 App. Comm. I (or ENG 111) S R
Concepts such as machine shop processes, basic DFT 111 Technical Drafting I JUsa el MAT 101 Applied Math I (or MAT 115) 282
materials, and physical sciences as they relate to DFT 111A Tech Drafting I Lab 0 3o Humanities Elective 3 0 3
the design process are also included. The use of 1 13 16 ACA Elective TR ]
proper dimensioning and tolerance techniques is 12 11 16
stressed. \ Spring Semester
Graduates should qualify for employ- MAT 122 Algebra/Trigonometry II P 3 Spring Semester
ment in mechanical areas such as manufacturing, ENG 114 Professional Research & Reporting 3 0 3 DFT 112 Technical Drafting II 1 3 2
fabrication, research and development, and ser- PHY 131 Physics-Mechanics 3 9 4 DFT 112A Tech Drafting IT Lab (F sl
vice industries. DFT 112 Technical Drafting II i 40 DDF 211 Design Drafting 1 8506 8
DFT 112A Tech Drafting II Lab b3 MEC 111 Machine Processes I 2 3 3
Social Science Elective 3. 0, 3 DFT 152 CADII 2 3 3
12 10 16 Social Science Elective RO
10 18 16
SRS A ok ok o sesksksk stk ok
MEC 251 Statics 2 g CAD Summer Semester
DFT 121 Introduction to GD & T IO 0 CERTIFICATE DFT 121 Introduction to GD & T 1 20 2
DFT 214 Descriptive Geometry a2 9 C50340 DFT 214 Descriptive Geometry 1 2%
A6 7 Fall Semester 2 4
DFT 151 CADI Al Gk 5
Fall Semester N R z 3 Total Credit Hours 36
= = ] iglil
MEC 211 Engineering Mats.& Testing 3 s [;’FTgl 12 TechnicalDrafingll 1 3. 2
MEC 252 Strength of Materials 28 203 ;
ineeri ; DFT 112A Tech. DraftinglILab 0 3 1
MEC 275 Engineering Mechanisms 28 12 3 g ;
DFT 151 CADI 24 3 3 DDF 211  Design Drafting I DG
: : DFT 152 CADII 2 3" 3
CIS 147 Operating System: Windows 24 212 5 15 10
11 12 16
Spring Semester Total Credit Hours 13
MEC 265 Fluid Mechanics D b s
DFT 152 CADII o R
DDF 211 Design Drafting I 29 56 L4
CIS 120 Spreadsheet I (or COE) 4 e L
Humanities/Fine Arts Elective Sh R
131316
|
Total Credit Hours 71
96 2




(PRE-NURSING)

CURRICULUM DESCRIPTION

The General Occupational Technology
curriculum provides individuals with an oppor-
tunity to upgrade their skills and to earn an asso-
ciate degree by taking courses suited for their
occupational interests and/or needs.

The curriculum content will be individu-
alized for students according to their occupational
interests and needs. A program of study for each
student will be selected from associate degree-
level courses offered by the College.

Graduates will become more effective
workers, better qualified for advancements within
their field of employment, and become qualified
for a wide range of entry-level employment op-
portunities.

NURSING: GENERAL OCCUPATIONAL TECHNOLOGY

Diploma

NURSING: GENERAL OCCUPATIONAL TECHNOLOGY (PRE-NURSING)

DIPLOMA
D55280

Fall Semester
ENG 111 Expository Writing 3 0 3
PSY 150 General Psychology 3 0 <
BIO 165 Anatomy & Physiology I 3 3 4
SPA 120 Spanish for the Workplace

(or Humanities Elective) 3 0 3
OST 141 Medical Term. I - Medical Office 3 0 3
RED 111 Crit Reading for College 3 0 ol
ACA 111 College Student Success 1 0 1

19 320
Spring Semester
ENG 114 Professional Research & Reporting 3 0 3
MAT 110 Mathematical Measurement 2 2 3
BIO 166 Anatomy & Physiology II 3 3 4
PSY 241 Developmental Psychology 3 0 3
CIS 110 Introduction to Computers 2 2 3
13 Foa 16
Total Credit Hours 36
100

CURRICULUM DESCRIPTION

The Practical Nursing curriculum pre-
pares individuals with the knowledge and skills
to provide nursing care to children and adults.

Students will participate in assessment,
planning, implementing, and evaluating nursing
care.

Graduates are eligible to apply to take
the National Council Licensure Examination
(NCLEX-PN) which is required for practice as a
Licensed Practical Nurse. Employment oppor-
tunities include hospitals, rehabilitation/long term
care/home health facilities, clinics, and physi-
cians’ offices.

NURSING: PRACTICAL NURSING (LPN)

Spring Semester

NUR 101
NUR 117
BIO 163
PSY 150

Summer Semester

NUR 102A
ENG 111

Fall Semester
NUR 102B
NUR 103
NUR 118

I1.

101

NURSING: PRACTICAL NURSING (LPN)
DIPLOMA
D45660

*Nursing [

Pharmacology

Basic Anatomy & Physiology
General Psychology

L L |

*#Practical Nursing ITA
Expository Writing

o0 2 Lh

Practical Nursing 11B
Practical Nursing 111
Nutrition/Diet Therapy

o o W

o

Total Credit Hours

oo - o MWy

o oo

oo

(= 1 e

e e

L G B —

21

*Upon successful completion the student has met the requirements for listing as Nurse Aide

**Upon successful completion the student has met the requirements for listing as Nurse Aide



OFFICE SYSTEMS TECHNOLOGY Diploma/Certificate

OFFICE SYSTEMS TECHNOLOGY

CURRICULUM DESCRIPTION OFFICE SYSTEMS TECHNOLOGY e .
The Office Systems Technology curricu- DEGREE D25360
lum prepares individuals for positions in admin- A25360
istrative support careers. It equips office profes- Fall Semester
sionals to respond to the demands of a dynamic Fall Semester MAT 115 Mathematical Models 2023
computerized workplace. BUS 110 Introduction to Business 3 0 3 ENG 111 Expository Writing IOV
Students will complete courses designed MAT 115 Mathematical Models 2 2 3 OST 184 Records Management { 2 2
to develop proficiency in the use of integrated ENG 111 Expository Writing Sty 5 CIS 110 Introduction to Computers 20 R28 3
software, oral and written communication, analy- OST 131 Keyboarding 102 02 OST 131 Keyboarding 1 202
sis and coordination of office duties and systems, CIS 110 Introduction to Computers 2 2 3 9 33
and other support topics. Emphasis is placed on ACA Elective sl 1] Spring Semester
non-technical as well as technical skills. 12 6 15 OST 134 Text Entry & Formatting 2 2 3
Graduates should qualify for employ- OST 164 Text Editing Applications FENOE 53
ment in a variety of positions in business, gov- Spring Semester . BUS 121 Business Math 2 2 3
ernment, and industry. Job classifications range OST 134 Text Entry & Formatting 2 2 3 CIS 120 Spreadsheet I 2 2 3
from entry-level to supervisor to middle manage- OST 164 Text Editing Applications g 3 0 3 9 6 12
S ENG 114 Professional Research & Reporting 3 0 3 Fall Semester
CIS 120 Spreadsheet I 2. 2. 3 OST 136 Word Processing 20
ACC 120 Principles of Accounting I 3 2. 4 OST 286 Professional Development SN
13 6 16 BUS 260 Business Communications SRNI0NE3:
CIS 112 Windows b 2082
Summer Semester OST 181 Intro to Office Systems 2 L& an
BUS 121 Business Math 200 5 10 6 13
Elective 2 0 3 Spring Semester
5 2 6 OST 289 Office Systems Management 2l R
OST 223 Machine Transcription I 1. 2
Fall Semester 3 4= 5
OST 136 Word Processing 1 2 9
OST 181 Introduction to Office Systems ARG Total Credit Hours 43
OST 286 Professional Development 3r 0 3
BUS 260 Business Communications Fi U0 g
CIS 112 Windows - g 2
BUS 115 Business Law I 37 10 3 FERBERRIERL
OST 184 Records Management da 2 OFFICE SYSTEMS TECHNOLOGY
14 8 18 CERTIFICATE
Spring Semester C25360
PSY 150 General Psychology
(or Social Science Elective) 3008 -3 Fall Semester
OST 289 Office Systems Management 20 25 3 OST 131  Keyboarding J= 20 52
OST 236 Advanced Word/Information Proc. 2 2 3 CIS 110 Intro to Computer 2020 3
OST 223 Machine Transcription I 1 2 2 31 S
SPA 120 Spanish for the Workplace I3 Spring Semester
COE 111 Co-Op Work Experience I Qugs e OST 134  TextEntry & Format 2 2 3
11 16 15 OST 164  Text Editing App 03
SRl 26
. Fall Semester
ot Credii Homs 7, OST 136  Word Processing 1.0 28 2
OST 184  Records Mgmt. de 2t
2 4 4
[ Total Credit Hours 15

102 | 103




OFFICE SYSTEMS TECHNOLOGY:
MEDICAL CONCENTRATION

OFFICE SYSTEMS TECHNOLOGY:

Diploma/Certificate

MEDICAL CONCENTRATION

CURRICULUM DESCRIPTION OFFICE SYSTEMS TECHNOLOGY: MEDICAL CONCENTRATION | OFFICE SYSTEMS TECHNOLOGY: MEDICAL
Medical is a concentration under the sy o
_ _ A2536B | D2536B
curriculum title of Office Systems Technology. '
This curriculum prepares individuals for entry- Fall Semester I Fall Semester
level positions in medical and allied health fa- OST 131 Keyboarding L2 2 MAT 115 Mathematical Models 2 2.9
cilities. Jobs include transcription, secretary, MAT 115 Mathematical Models 2 2 5 : OST 131 Keyboarding 1 2 2
hospital unit secretary, records clerk, insurance ENG 111 Expository Writing 3 20N =3 CIS 110 Introduction to Computers 2 2. 3
form preparer, patient accounting clerk, and clini- CIS 110 Introduction to Computers 2e 2 3 BIO 161 Introduction to Human Biology 30084
cal technician. BIO 161 Introduction to Human Biology S OST 141 Medical Terminology I SRR ()RS
Course work includes processing, com- OST 141 Medical Term. I - Medical Office 3 0! 3 11 6 14
piling, recording, and maintaining medical ACA Elective 1 BV | Spring Semester
records; utilizing office equipment and software; 15 6 18 OST 134 Text Enfr_y & Forn:tatt%ng 2 2 3
medical law and ethics; billing and coding; and b OST 164 Text. Editing Applications » 0 3
transcribing medical documents. E];:Tlag[ fT | Professional Research & Reporti S 3 Sk e Math il Skl
Employment opportunities include the o % E‘ - _ eporting 2 OST 148 Med: Coding, .Bilhng, & Insurance 3 0 3
office of allied health facilities, HMOs, insurance OST 164 SAL Ay Lt OrNARing 2 3 OST 142 Medical Terminology I1 3 0 3
claims processors, laboratories, and manufactur- Text. Edidng Spplications 59 s 13 415
ers and suppliers of medical ar;d hospital equip- Sl Buiness Math & e ROl Sementer
et OST 148 Medical Coding, Billing, & Insurance3 0 3 ENG 111 Expository Writing 3 0 3
' OST 142 Medical Term. II - Medical Office 3 0 3 OST 136 Word Processing [ DA
16 4 18 OST 181 Introduction to Office Systems 223
Rl St OST 243 Medical Office Simulation 2
OST 136 Word Processinig i s OST 241 Medical Office Transcription I 1 2 2
OST 286 Professional Development 3 0 3 Spring Semester e
8§$ ig‘; g‘"o [;’ Cl)\;fice Systems ? % g OST 289 Office Systems Management 2 2. 3
ecords Management i
OST 243 Medical Office Simulation 2 WO d i A e % !21 %
OST 241 Medical Office Transcription I L Y2 2
10 10 15 S sk s s s ok e sk o ke ok Total Credit Hours 48
Spring Semester
OST 289 Office Systems Management Ze a2 03 ot SYSTER&%&%&?E?%;’ o 1% iy
OST 236 Advanced Word/Information Proc. 2 2 3 C2536B
OST 149 Medical Legal Issues 3 0 3 Fall Semester
PSY 150 General Psychology 1 OST 131 Keyboarding I 2 2
(or Social Science Elective) < TR OST 141 Med Term I 3 0r 3
OST 242 Medical Office Transcription II P 28 OST 184  Records Mgmt 1 2 2
SPA 120 Spanish for the Workplace TS 0883 8 b
COE 111 Co-Op Work Exp I (or elective) 0 10 1 Spring Semester
14 16 18 OST 134  Text Entry & Form 202 00
OST 148  Medical Coding,
Total Credit Hours 69 Billing, & Ins 3 0 3
OST 164  Text Editing App S igged
RO L
Fall Semester
OST 136  Word Processing 12 2
Total Credit Hours 18

104 105




CURRICULUM DESCRIPTION

The Paralegal Technology curriculum
prepares individuals to work under the supervi-
sion of attorneys by performing routine legal tasks
and assisting with substantive legal work. A para-
legal/legal assistant may not practice law, give
legal advice, or represent clients in a court of law.

Course work includes substantive an
procedural legal knowledge in the areas of civil
litigation, legal research and writing, real estate,
family law, wills, estates, trusts, and commercial
law. Required courses also include subjects such
as English, mathematics, and computer utiliza-
tion.

Graduates are trained to assist attorneys
in probate work, investigations, public records
search, drafting and filing legal documents, re-
search, and office management. Employment
opportunities are available in private law firms,
governmental agencies, banks, insurance agen-
cies, and other business organizations.

PARALEGAL TECHNOLOGY

PARALEGAL TECHNOLOGY
DEGREE
A25380

Fall Semester

LEX 110 Intro. to Paralegal Study
LEX 120 Legal Research & Writing 1
MAT 115 Mathematical Models
ENG 111 Expository Writing

OST 131 Keyboarding

CIS 110 Introduction to Computers
ACA Elective

Spring Semester

LEX 130 Civil Injuries

LEX 140 Civil Litigation I

LEX 150 Commercial Law

LEX 121 Legal Research & Writing 11
OST 134 Text Entry & Formatting
ACC 120 Prin. Of Acct. I

Summer Semester

LEX 240 Family Law

LEX 192 Sel Topics: Law Office

Fall Semester

OST 136 Word Processing

LEX 210 Real Property I

LEX 260 Bankruptcy & Collections,

ENG 114 Professional Research & Reporting

LEX 141 Civil Litigation I

LEX 160 Criminal Law & Procedure
Social Science Elective

Spring Semester

LEX 211 Real Property II

LEX 250 Wills, Estates, & Trusts

LEX 270 Law Office Mgt./Technology
Humanities/Fine Arts Elective

COE 111 Co-op Work Experience I
(or Elective)
Total Credit Hours

106

Elmwwmuw :l—m—-mmmm

= w

W= N — O S S SR

Qo
» B

e R RO OO B o (o B | S5 T SO TRN oS I 05 Y R VISR RO DO

S N

Q= W oW W W

S bW www

]

b W

WOl W W W W

(SR S USRS

REAL ESTATE APPRAISAL

CURRICULUM DESCRIPTION

The Real Estate Appraisal curriculum
is designed to prepare individuals to enter the
appraisal profession as a registered trainee and
advance to licensed or certified appraiser levels.

Course work includes appraisal theory
and concepts with applications, the North Caro-
lina Appraisers Act, North Carolina Appraisal
Board rules, and the Uniform Standards of Pro-
fessional Appraisal Practice.

Graduates should be prepared to com-
plete the North Carolina Registered Trainee Ex-
aminations and advance to licensure or certifica-
tion levels as requirements are met.

Fall Semester
REA 101
REA 201

Spring Semester
REA 102
REA 202

Fall Semester

REA 103
REA 203

107

Certificate

REAL ESTATE APPRAISAL
CERTIFICATE
C25420

Intro. to Real Estate Appraisal (R-1) 3

Intro. to Income Prop. Appr. (G-1) 3
6
Valuation Prin. & Practices (R-2) 3
Adv. Income Capital Proc. (G-2) 3
6
Appl. Res. Prop. Valuation (R-3) 3
Intro. to Income Prop. Appr. (G-3) 3
6

Total Credit Hours

oI o oo

oo o
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VITICULTURE &
ENOLOGY TECHNOLOGY

VITICULTURE & ENOLOGY TECHNOLOGY

Degree

Diploma/Certificate

CURRICULUM DESCRIP‘TION VITICULTURE & ENOLOGY TECHNOLOGY ‘
The Viticulture & Enology Technology DEGREE VITICULTURE & ENOLOGY TECHNOLOGY
curriculum is designed to prepare individuals for A15430 DII:):;?:;A
various careers in the grape growing industry. Fall Semester
Classroom instruction and practical laboratory ap- | ACA 111 College Student Success .Ul T S R
plications of viticulture/horticultural principles | ENG 111 Expository Writing 2 WEOLF 3 ACA 111 Col!.ege Student uccess aiba
and practices are included in the program of study. [ AGR 110 Agricultural Economics ) B AGR 110 Agricultural Economics ‘ Ol
Course work includes plant science, plant mate- | CIS 110 Introduction to Computers gtz w3 CIS 110 Introduction to Cf)r.'np:.lters (0
rials, propagation, soils, fertilizers, and pest man- | AGR 135 Introduction to Viticulture 3" e '3 AGR 135 Introduction to Viticulture T B
agement. Also included are courses in plant pro- | AGR 132 Wines of the World i ) AGR 132 Wines of.the World \ -
duction, landscaping, and the management and CHM 131 Intro. to Chemistry T 0] 3 CHM 131 Introduction to Chemistry 1; :; -
operation of horticulture businesses. Graduates I6 418 Spring Semester ]
should qualify for employment opportunities in Spring Semester )
vineyargs, wir):eries, gal:"de):i center_z pgreenhouses, MAT 115 Mathematical Models ZAN 9 3 MAT 115 Ma!h_ematlcal Mosie]s. (or 11\;IAT 101) g {2) g
landscape operations, gardens, and governmen- | ENG 114 Prof. Research/Reporting SO 3 ENG 10§ ;‘\pp ]:jed (.:.‘omml‘;r;_lcam;is:, D LG
tal agencies. Graduates should also be prepared | AGR 133 Introduction to Winemaking 3 10/ 3 QSG‘II'{ 11138 ]““0 uction ltl?'- 'E"';n ing o
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WELDING TECHNOLOGY

Diploma/Certificate

COURSES OF INSTRUCTION

CURRICULUM DESCRIPTION

The Welding Technology curriculum
provides students with a sound understanding of
the science, technology, and applications essen-
tial for successful employment in the welding and
metal industry.

Instruction includes consumable and
non-consumable electrode welding and cutting
processes. Courses in math, blueprint reading,
metallurgy, welding inspection, and destructive
and non-destructive testing provides the student
with industry-standard skills developed through
classroom training and practical application.

Successful graduates of the Welding
Technology curriculum may be employed as en-
try-level technicians in welding and metalwork-
ing industries. Career opportunities also exist in
construction, manufacturing, fabrication, sales,
quality control, supervision, and welding-related
self-employment.

skeafesk skosk sk sk sk ok okok
WELDING TECHNOLOGY
CERTIFICATE
C50420
Fall Semester
WLD 110 Cutting Processes 32
WLD 115 SMAW (Stick) Plate RO
312 7
Spring Semester
WLD 121 GMAW (MIG)
FCAW/Plate 2. 68 4
Summer Semester
WLD 141  Symb and Spec 2R
WLD 131 GTAW (TIG)
Plate 2 6 4
4 8 17
Total Credit Hours 18
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Numbers following the course title indicate the number of lecture hours, lab/clinic hours, and credit hours for the course.
Courses below 100 level are not included in calculation of GPA or selection for academic honors (dean’s list, etc.).

ACADEMIC RELATED

ACA 090 Study Skills (OD)

A LONS
Prerequisites: None
Corequisites: None

This course is intended for those who placed
into credit-level course work but who are not
maintaining satisfactory academic progress to-
ward meeting program goals. Topics include
study skills, note taking, learning styles and strat-
egies, test taking, goal setting, and self-assess-
ment skills. Upon completion, students should
be able to manage their learning experiences to
successfully meet educational goals.

ACA 111 College Student Success (F, S)
j Nl R |

Prerequisites: None

Corequisites: None

This course introduces the college’s physical,
academic, and social environment and promotes
the personal development essential for success.
Topics include campus facilities and resources;
policies, procedures, and programs; study skills;
and life management issues such as health, self-
esteem, motivation, goal-setting, diversity, and
communication. Upon completion, students
should be able to function effectively within the
college environment to meet their educational
objectives.

ACA 118 College Study Skills (OD)
RS2

Prerequisites: None
Corequisites: None

This course covers skills and strategies designed
to improve study behaviors. Topics include
lime management, note taking, test taking,
memory techniques, active reading strategies,
critical thinking, communication skills, learning
styles, and other strategies for effective learning.
Upon completion, students should be able to
a]_Jply appropriate study strategies and tech-
“:ques to the development of an effective study
plan.

ACA 120 Career Assessment (F, S)
L0l 1

Prerequisites: None
Corequisites: None

This course provides the information and strat-
egies necessary to develop clear personal, aca-
demic, and professional goals. Topics include
personality styles, goal setting, various college
curricula, career choices, and campus leadership
development. Upon completion, students
should be able to clearly state their personal,
academic, and professional goals and have a
feasible plan of action to achieve those goals.

ACA 220 Professional Transition (F, 8)
ik O S

Prerequisites: None
Corequisites: None

This course provides preparation for meeting
the demands of employment or education be-
yond the community college experience. Em-
phasis is placed on strategic planning, gathering
information on workplaces or colleges, and
developing human interaction skills for profes-
sional, academic, and/or community life. Upon
completion, students should be able to success-
fully make the transition to appropriate work-
places or senior institutions.

ACCOUNTING

ACC 120 Prin Of Accounting I (F, S, Su)
3 2 4

Prerequisites None

Corequisites: None

This course introduces the basic principles and
procedures of accounting. Emphasis is placed
on collecting, summarizing, analyzing, and re-
porting financial information. Upon comple-
tion, students should be able to analyze data
and prepare journal entries and reports as they
relate to the accounting cycle.

ACC 121 Prin of Accounting Il (F, S, Su)
3 2 4

Prerequisites: ACC 120
Corequisites: None

This course is a continuation of ACC 120.
Emphasis is placed on corporate and managerial
accounting for both external and internal reporting
and decision making. Upon completion,
students should be able to analyze and record
corporate transactions, prepare financial
statements and reports, and interpret them for

management.
111

ACC 131 Federal Income Taxes (S)
2L 2Ny

Prerequisites: None
Corequisites: None

This course provides an overview of federal in-
come taxes for individuals, partnerships, and
corporations. Emphasis is placed on the appli-
cation of the Internal Revenue Code to prepara-
tion of tax returns for individuals, partnerships,
and corporations. Upon completion, students
should be able to complete federal tax returns
for individuals, partnerships, and corporations.

ACC 150 Computerized Gen Ledger (F)
I 2 2

Prerequisites: ACC 115 or ACC 120
Corequisites: None

This course introduces microcomputer applica-
tions related to the major accounting systems.
Topics include general ledger, accounts receiv-
able, accounts payable, inventory, payroll, and
correcting, adjusting, and closing entries. Upon
completion, students should be able to use a
computer accounting package to solve account-
ing problems.

ACC 220 Intermediate Accounting I (F)
3 2 4

Prerequisites: ACC 121
Corequisites: None

This course is a continuation of the study of
accounting principles with in-depth coverage of
theoretical concepts and financial statements.
Topics include generally accepted accounting
principles and statements and extensive analy-
ses of balance sheet components. Upon comple-
tion, students should be able to demonstrate
competence in the conceptual framework un-
derlying financial accounting, including the
application of financial standards.

ACC 221 Intermediate Acct IT (S)
3 2 4

Prerequisites: ACC 220
Corequisites: None

This course is a continuation of ACC 220.
Emphasis is placed on special problems which
may include leases, bonds, investments, ratio
analyses, present value applications, account-
ing changes, and corrections. Upon comple-
tion, students should be able to demonstrate an




understanding of the principles involved and
display an analytical problem-solving ability for
the topics covered.

ACC 225 Cost Accounting (S)

i )
Prerequisites: ACC 121
Corequisites: None

This course introduces the nature and purposes
of cost accounting as an information system for
planning and control. Topics include direct
materials, direct labor, factory overhead, pro-
cess, job order, and standard cost systems.
Upon completion, students should be able to
demonstrate an understanding of the principles
involved and display an analytical problem-solv-
ing ability for the topics covered.

AGRICULTURE

AGR 110 Agricultural Economics (F)
AN S

Prerequisites:
Corequisites:

None
None

This course provides an introduction to basic
cconomic principles in agriculture. Topics in-
clude supply and demand, the role of agriculture
in the economy, economic systems, and micro-
and macroeconomics. Upon completion,
students should be able to explain economic
systems, interpret supply and demand curves,
and complete cost and revenue production
schedules.

AGR 132 Wines of the World

¥ 2 2
Prerequisites: None
Corequisites: None

This course introduces the major wine growing
regions of the world, including their history,
distribution, climate, and wine types. Empha-
sis will be placed on grape varieties planted, and
upon environmental and cultural factors influ-
encing grape growth and wine quality and style.

AGR 133 Introduction to Winemaking

3 0 3

Prerequisites: CHM 131
Corequisites: None

This course provides an overview of the history
of winemaking, fermentation, winery operations,
and the physiology of wine consumption. Em-
phasis is placed on the types of wines produced
in the United States with particular attention to
wines of the Southeast. Upon completion, stu-
dents should be familiar with general
winemaking procedures.

—:_ e

AGR 135 Introduction to Viticulture (F)
3 2 4

Prerequisites:
Corequisites:

None
None

This course introduces grape growing. Topics
include botany, fruiting and rootstock culti-
vars; anatomy and physiology; history and dis-
tribution of grapes; vine classification; world
growing areas including latitude, climate, and
soils; and common diseases and pests. Upon
completion, students should be able to demon-
strate an overall understanding of the viticulture
field.

AGR 137 Vineyard Management (Su)
3 2 4

Prerequisites:
Corequisites:

None
None

This course introduces the biology and control
of grape diseases and disorders. Topics of study
include fungal, bacterial, and viral diseases,
phylloxers, insect and vertebrate control and
vineyard floor management. Upon completion,
students should be able to demonstrate an un-
derstanding of grape diseases and their control.

AGR 138 Vineyard Establishment & Dev.
0,3

Prerequisites:
Corequisites:

AGR 135
None -

This course covers site selection and prepara-
tion, varietal, clonal, and rootstock selection and
planting, appropriate trellis systems, and vine
training during the first year of growth. Empha-
sis will be placed on the development of healthy
vines which will bear high-quality fruit at
reasonable cost. Upon completion, students
should be able to make independent decisions
with regard to the establishment of a new vine-
yard.

AGR 140 Agricultural Chemicals (S)
P eh ]

Prerequisites:
Corequisites:

None
None

This course covers all aspects of agricultural
chemicals. Topics include safety, environmen-
tal effects, federal and state laws, pesticide clas-
sification, sprayer calibration, and licensing.
Upon completion, students should be able to
calibrate a sprayer, give proper pesticide rec-
ommendations, and demonstrate safe handling
of pesticides.

AGR 160 Plant Science (F)

ANy

Prerequisites: None

Corequisites: None
112

This course introduces the basic principles of
botany that pertain to agricultural production.
Emphasis is placed on the anatomy and physi-
ology of flowering plants. Upon completion,
students should be able to identify and explain
plant systems.

AGR 170 Soil Science (F)

20 2N 3
Prerequisites: None
Corequisites: None

This course covers the basic principles of soil
fertilizing. Topics include liming, fertilization,
management, and plant nutrients. Upon comple-
tion, students should be able to give nutrient
and liming recommendations for soils.

AGR 180 Crop Insects & Diseases (S)
2N

Prerequisites:
Corequisites:

None
None

This course includes a study of the major in-
sects and diseases in the southeast. Topics in-
clude the structure, life cycle, identification, and
control of various insects and diseases. Upon
completion, students should be able to identify
and recommend methods of control for selected
insects and diseases.

AGR 212 Farm Business Management (S)
i g

Prerequisites:
Corequisites:

None
None

This course introduces budgeting, farm analy-
sis, production costs, business organizations,
and general management principles. Topics in-
clude enterprise budgets, partial budgets, whole
farm budgets, income analysis, and business
organizations. Upon completion, students
should be able to prepare and analyze a farm
budget. This course is a unigue concentration
requirement in the Agribusiness concentration
in the Agricultural Technology program.

AGR 237 Wine Grape Production
3 03

Prerequisites:
Corequisites:

AGR 138
None

This course covers cultural practices in wine
grape production after the first year, including
training, summer and winter pruning, canopy
management, irrigation, mineral nutrition, crop
rejutation, and harvesting. Emphasis will be
placed upon particular problems associated with
grape production in the southeast. Upon
completion, students should be able to make
decisions essential to the production of high=
quality wine grapes.

AGR 238 Grapevine Pests, Diseases & Disorders
3 2 4

Prerequisites:
Corequisites:

AGR 138
None

This course provides an introduction to pests
and diseases of vineyards. Topics include pest/
disease identification and control methods and
sampling techniques, with emphasis on inte-
grated management in pest control. Upon
completion, students should be able to identify
and manage common vineyard pests and dis-
eases.

AGR 239 Vineyard Management IT
3 03

Prerequisites:
Corequisites:

AGR 138
None

This course covers practical aspects of the daily
operations of the vineyard. Topics include
scheduling and timing of vineyard activities,
personnel acquisition and management, and le-
gal and regulatory issues, as well as sources and
types of supplies. Upon completion, the stu-
dent should be conversant with most aspects of
vineyard management.

AGR 262 Weed ID & Control (S)
2 3 3

Prerequisites:
Corequisites:

None
None

This course introduces the annual and perennial
weeds of economic importance in the southeast.
Topics include the life-cycles, flowering habits,
identification, and control of various weeds in
the southeast. Upon completion, students
should be able to identify selected weeds and
recommend methods of control.

AGR 271 Soil & Water Engineering (F)
23

Prerequisites:
Corequisites:

None
None

This course is designed to introduce basic soil
and water conservation practices. Topics in-
clude waterways, strip cropping. terracing,
ditching, conservation farming, and water quality.
Upon completion, students should be able to
oOperate a differential level, interpret a farm plan,
and explain water quality principles.

AGR280 Winemaking (F)

oy
Prerequisites: None
Corequisites: None

This course introduces winemaking practices.
Topics of study include fruit choices and qual-
ity, crushing, fermenting, bottling, basic

winemaking chemistry and microbiology. Upon
completion, students should be able to demon-
strate knowledge of the overall winemaking pro-
cess.

AGR 282 Wine Fermentation
SRS

Prerequisites:
Corequisites:

AGR 133
None

This course addresses the nature, development,
physiology, and control of yeasts and bacteria
involved in the making, aging, and spoilage of
wines. Topics include morphology, physiol-
ogy, and culture of common wine
microorganisms, their place in the fermentation
process, and control of undesirable
microorganisms. Upon completion, the student
should be able to manage fermentation and
prevent or control wine spoilage.

AGR 283 Wine Analysis

i 9
Prerequisites: AGR 133
Corequisites: None

This course provides the student with sensory
and chemical analytical tools used in the pro-
duction of wine. Topics included are the analy-
sis and monitoring of fermentation, detection of
spoilage, and laboratory approaches to blending
and finishing in the commercial winery. Upon
completion, students should be familiar with
accepted methods of commercial wine analysis.

AGR 284 Winery Design and Management
SR Ry

Prerequisites:
Corequisites:

AGR 133
None

This course provides approaches to the design
of a winery, including sizing, layout, materials,
tools, and utilities required. Topics include esti-
mating cost of production and daily operation,
and regulatory issues in planning and operation
of a winery. Upon completion, students should
be equipped to make national decisions related
to the efficient and economical operation of a
winery.

AGR 285 Winery Operations

302 4
Prerequisites: AGR 133
Corequisites: None

This course provides practical cellar-oriented
winery experience. Students will be actively
involved in the daily activities of the winemaking
process. Upon completion, students should
have an enhanced understanding of practical cellar
operations.
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AIR CONDITIONING,
HEATING, & REFRIGERATION

AHR 110 Intro. to Refrigeration (F)
2 6 5

Prerequisites:
Corequisites:

None
None

This course introduces the basic refrigeration
process used in mechanical refrigeration and air
conditioning systems. Topics include terminol-
ogy, safety, and identification and function of
components; refrigeration cycle; and tools and
instrumentation used in mechanical refrigeration
systems. Upon completion, students should be
able to identify refrigeration systems and
components, explain the refrigeration process,
and use the tools and instrumentation of the
trade.

AHR 111 HVACR Electricity (S)
2 2 3

Prerequisites:
Corequisites:

None
None

This course introduces electricity as it applies
to HVACR equipment. Emphasis is placed on
power sources, interaction of electrical compo-
nents, wiring of simple circuits, and the use of
electrical test equipment. Upon completion,
students should be able to demonstrate good
wiring practices and the ability to read simple

wiring diagrams.

AHR 112 Heating Technology (S)
2 4 4

Prerequisites:
Corequisites:

None
None

This course covers the fundamentals of heating
including oil, gas, and electric heating systems.
Topics include safety, tools and instrumenta-
tion, system operating characteristics, installa-
tion techniques, efficiency testing, electrical
power, and control systems. Upon completion,
students should be able to explain the basic oil,
gas, and electrical heating systems and describe
the major components of a heating system.

AHR 113 Comfort Cooling (S)

24 4
Prerequisites: None
Corequisites: None

This course covers the installation procedures,
system operations, and maintenance of residen-
tial and light commercial comfort cooling sys-
tems. Topics include terminology, component
operation, and testing and repair of equipment
used to control and produce assured comfort




levels. Upon completion, students should be
able to use psychometrics, manufacturer speci-
fications, and test instruments to determine
proper system operation.

AHR 114 Heat Pump Technology (F)

2 4 4

Prerequisites: AHR 110 or AHR 113
Corequisites: None

This course covers the principles of air source
and water source heat pumps. Emphasis is
placed on safety, modes of operation, defrost
systems, refrigerant charging, and system per-
formance. Upon completion, students should
be able to understand and analyze system per-
formance and perform routine service proce-
dures.

AHR 120 HVACR Maintenance

1 3 =l
Prerequisites: None
Corequisites: None

This course introduces the basic principles of
industrial air conditioning and heating systems.
Emphasis is placed on preventive maintenance
procedures for heating and cooling equipment
and related components. Upon completion, stu-
dents should be able to perform routine preven-
tive maintenance tasks, maintain records, and
assist in routine equipment repairs.

AHR 130 HVAC Controls (Su)

LIRSy
Prerequisites: AHR 111 or ELC 111
Corequisites: None

This course covers the types of controls found
in residential and commercial comfort systems,
Topics include electrical and electronic controls,
control schematics and diagrams, test instru-
ments, and analysis and troubleshooting of elec-
trical systems. Upon completion, students
should be able to diagnose and repair common
residential and commercial comfort system con-
trols.

AHR 133 HVAC Servicing (S)

2 6 4
Prerequisites: None
Corequisites: AHR 112 or AHR 113

This course covers the maintenance and servic-
ing of HVAC equipment. Topics include test-
ing, adjusting, maintaining, and troubleshoot-
ing HVAC equipment and record keeping. Upon
completion, students should be able to adjust,
maintain, and service HVAC equipment.

AHR 140 All-Weather Systems

w3 22
Prerequisites: AHR 112 or AHR 113
Corequisites: None

This course covers the principles of combina-
tion heating and cooling systems including gas-
electric, all-electric, and oil-electric systems.
Topics include PTAC’s and package and split-
system units. Upon completion, students should
be able to understand systems performance and
perform routine maintenance procedures.

AHR 160 Refrigerant Certification (S)
o AT

Prerequisites: None
Corequisites: None

This course covers the requirements for the EPA
certification examinations. Topics include small
appliances, high pressure systems, and low pres-
sure systems. Upon completion, students should
be able to demonstrate knowledge of refriger-
ants and be prepared for the EPA certification
examinations.

AHR 180 HVACR Customer Relations
1 0 1

Prerequisites: None
Corequisites: None

This course introduces common business and
customer relation practices that may be encoun-
tered in HVACR. Topics include business prac-
tices, appearance of self and vehicle. ways of
handling customer complaints, invoices, tele-
phone communications, and warranties. Upon
completion, students should be able to present
themselves to customers in a professional man-
ner, understand how the business operates, com-
plete invoices, and handle complaints,

AHR 210 Residential Building Code (F)
0 P2 12

Prerequisites: None
Corequisites: None

This course covers the residential building codes
that are applicable to the design and installation
of HVAC systems. Topics include current resi-
dential codes as applied to HVAC design, ser-
vice, and installation. Upon completion, stu-
dents should be able to demonstrate the correct
usage of residential building codes that apply
to specific areas of the HVAC trade.

114

AHR 211 Residential System Design (F)
S
Prerequisites: None

Corequisites: None

This course introduces the principles and con-
cepts of conventional residential heating and
cooling system design. Topics include heating
and cooling load estimating, basic psychomet-
rics, equipment selection, duct system selection,
and system design. Upon completion, students
should be able to design a basic residential heat-
ing and cooling system.

AHR 212 Advanced Comfort Systems (Su)
2 6 4

Prerequisites: AHR 114
Corequisites: None

This course covers water-cooled comfort sys-
tems, water-source/geothermal heat pumps, and
high efficiency heat pump systems including
variable speed drives and controls.. Emphasis
is placed on the application, installation, and
servicing of water-source systems and the me-
chanical and electronic control components of
advanced comfort systems. Upon completion,
students should be able to test, analyze, and
troubleshoot water-cooled comfort systems,
water-source/geothermal heat pumps, and high
efficiency heat pumps.

AHR 215 Commercial HVAC Controls (F)
I3

Prerequisites: AHR 111 or ELC 111
Corequisites: None

This course introduces HVAC control systems:
used in commercial applications. Topics include
electric/electronic control systems, pneumatic
control systems, DDC temperature sensors, hu-
midity sensors, pressure sensors, wiring, con-
trollers, actuators, and controlled devices. Upon:
completion, students should be able to verify or'
correct the performance of common control sys-
tems with regard to sequence of operation and
safety.

AHR 250 HVAC System Diagnostics (Su)
0 4 2

Prerequisites: None

Corequisites: AHR 212

This course is a comprehensive study of air con-
ditioning, heating, and refrigeration system di-

agnostics and corrective measures. Topics in-

clude advanced system analysis, measurement

of operating efficiency, and inspection and cor=

rection of all major system components. Upon

completion, students should be able to restore &

residential or commercial AHR system so that

it operates at or near manufacturers' specifici-

tions.

ANIMAL SCIENCE

ANS 110 Animal Science (F)
3 Oy

Prerequisites: None
Corequisites: None

This course introduces the livestock industry.
Topics include nutrition, reproduction, produc-
tion practices, diseases, meat processing, and
marketing. Upon completion, students should
be able to demonstrate a basic understanding of
livestock production practices and the economic
impact of livestock in North Carolina.

ANS 115 Animal Feeds & Nutrition (S)
72 2 2

Prerequisites: None
Corequisites: None

This course covers the fundamentals of animal
feeding and nutrition. Topics include nutrient
requirements, digestion, feed formulation, and
classification. Upon completion, students
should be able to demonstrate a knowledge of
nutritional requirements and feeding practices
of farm animals.

ANS 120 Beef Production (Su)

2SN
Prerequisites: ANS 110
Corequisites: None

This course provides an introduction to the beef
cattle industry. Topics include reproduction,
cattle management, marketing, anatomy and
physiology, and pasture management. Upon
completion, students should be able to demon-
strate a basic understanding of beef cattle pro-
duction practices and the economic impact of
the beef cattle industry in North Carolina.

ANS 130 Poultry Production (8)
A2 3

Prerequisites; ANS 110
Corequisites: None

This course provides an introduction to the poul-
try industry. Topics include anatomy and physi-
ology, reproduction, incubation, and husbandry.
Upon completion, students should be able to
demonstrate a basic understanding of poultry
Production and the economic impact of the poul-
try industry in North Carolina.

ANS 140 Swine Production (F)

2. 2. 3
Prerequisites: ANS 110
Corequisites: None

This course provides an introduction to the
SWine industry. Topics include basic skills for

breeding, farrowing, nursery, and grower/fin-
isher. Upon completion, students should be able
1o demonstrate a basic understanding of swine
production practices and the economic impact
of the swine industry in North Carolina,

ANS 150 Animal Health Management (S)
0N

Prerequisites: ANS 110
Corequisites: None

This course introduces animal diseases and
health management. Topics include identifica-
tion, prevention, control, and treatment of dis-
eases, Upon completion, students should be able
to recognize disease symptoms, recommend
treatments, identify preventive steps, and de-
velop biosecurity procedures.

ANS 160 Animal Waste Management (F)
3003

Prerequisites: ANS 110
Corequisites: None

This course introduces proper animal waste
management. Emphasis is placed on waste
management practices, environmental laws and
issues relating to animal waste, soil and water
conservation, and dead animal disposal. Upon
completion, students should be able to calcu-
late proper application rates, apply best man-
agement practices, and identify methods of ani-
mal waste collection, storage, and utilization.

ANS 212 Livestock Records & Analy (S)
3 0 3

Prerequisites: ANS 110
Corequisites: None

This course introduces records and record keep-
ing systems utilized in the livestock industry.
Topics include heritability, cattle performance
data, swine performance data, and poultry pro-
duction. Upon completion, students should be
able to select animals based on performance
records, evaluate performance of operations, and
complete production records.

ANTHROPOLOGY

ANT 210 General Anthropology (OD)
3 0 3

Prerequisites: None

Corequisites: None

This course introduces the physical, archaeo-
logical, linguistic, and ethnological fields of
anthropology. Topics include human origins,
genelic variations, archaeology, linguistics, pri-
matology, and contemporary cultures. Upon

completion, students should be able to demon-
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strate an understanding of the four major fieldsof
anthropology. This course has been approved
to satisfy the Comprehensive Articulation
Agreement general education core require-
ment in social/behavioral sciences.

ANT 220 Cultural Anthropology (OD)
3 0 3

Prerequisites: None

Corequisites: None

This course introduces the nature of human cul-
ture. Emphasis is placed on cultural theory,
methods of fieldwork, and cross-cultural com-
parisons in the areas of ethnology, language, and
the cultural past. Upon completion, students
should be able to demonstrate an understand-
ing of basic cultural processes and how cultural
data are collected and analyzed. This course
has been approved 1o satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in social/behavioral sciences.

ANT 240 Archaeology (OD)

R0y
Prerequisites: None
Corequisites: None

This course introduces the scientific study of
the unwritten record of the human past. Em-
phasis is placed on the process of human cul-
tural evolution as revealed through archaeologi-
cal methods of excavation and interpretation.
Upon completion, students should be able to
demonstrate an understanding of how archae-
ologists reconstruet the past and describe the
variety of past human cultures. This course has
been approved to satisfy the Comprehensive Ar-
ticulation Agreement general education core
requirement in social/behavioral sciences.

ART

ART 111 Art Appreciation (F, S)
3. 9 3

Prerequisites: None
Corequisites: None

This course introduces the origins and histori-
cal development of art. Emphasis is placed on
the relationship of design principles to various
art forms including but not limited to sculpture,
painting, and architecture. Upon completion,
students should be able to identify and analyze
a variety of artistic styles, periods, and media.
This course has been approved (o satisfy the
Comprehensive Articulation Agreement general
education core requirement in humanities/fine
arts.




Emphasis is placed on developing familiarity
with automotive components along with basic
identification and proper use of various hand
and power tools and shop equipment. Upon
completion, students should be able to define
and use terms associated with automobiles and
identify and use basic tools and shop equipment.

AUT 113 Automotive Servicing (Su)
2 6 4

Prerequisites:
Corequisites:

None
None

This course covers diagnostic procedures nec-
essary to determine the nature and cause of auto
service problems and the procedures used to
repair/replace components. Emphasis is placed
on troubleshooting, testing, adjusting, repairing,
and replacing components using appropriate test
equipment and service information. Upon
completion, students should be able to perform
a variety of automotive repairs using proper ser-
vice procedures and operate appropriate equip-
ment.

AUT 115 Engine Fundamentals (F)
2 ANy

Prerequisites:
Corequisites:

None
None

This course covers the theory, construction, in-
spection, diagnosis, and repair of internal com-
bustion engines and related systems. Topics
include fundamental operating principles of
engines and diagnosis, inspection, adjustment,
and repair of automotive engines using appro-
priate service information. Upon completion,
students should be able to perform basic diag-
nosis/repair of automotive engines using appro-
priate tools, equipment, procedures, and service
information.

AUT 116 Engine Repair (F)

IS
Prerequisites: None
Corequisites: None

This course covers service/repair/rebuilding of
block, head, and internal engine components.
Topics include engine repair/reconditioning us-
ing service specifications. Upon completion,
students should be able to rebuild/recondition
an automobile engine to service specifications.

AUT 141 Suspension & Steering Sys (S)
2 4 4

Prerequisites: None

Corequisites: None

This course covers principles of operation, types,
and diagnosis/repair of suspension and steering
systems to include steering geometry. Topics

include manual and power steering systems and
standard and electronically controlled suspen-
sion and steering systems. Upon completion,
students should be able to service and repair
various steering and suspension components,
check and adjust various alignment angles, and
balance wheels.

AUT 151 Brake Systems (S)

2 Ph A
Prerequisites: None
Corequisites: None

This course covers principles of operation and
types, diagnosis, service, and repair of brake
systems. Topics include drum and disc brakes
involving hydraulic, vacuum boost, hydra-boost,
electrically powered boost, and anti-lock and
parking brake systems. Upon completion, stu-
dents should be able to diagnose, service, and
repair various automotive braking systems.

AUT 152 Brake Systems Lab (S)
DR 288}

Prerequisites:
Corequisites:

None
AUT 151

This course provides a laboratory setting to en-
hance brake system skills. Emphasis is placed
on practical experiences that enhance the topics
presented in AUT 151. Upon completion, stu-
dents should be able to apply the laboratory
experiences to the concepts presented in AUT
151.

AUT 161 Electrical Systems (F)

2 6 4
Prerequisites: None
Corequisites: None

This course covers basic electrical theory and
wiring diagrams, test equipment, and diagno-
sis/repair/replacement of batteries, starters, al-
ternators, and basic electrical accessories. Top-
ics include diagnosis and repair of battery, start-
ing, charging, lighting, and basic accessory sys-
tems problems. Upon completion, students
should be able to diagnose, test, and repair the
basic electrical components of an automobile.

AUT 162 Chassis Elect & Electr (S)
22020 3

Prerequisites:
Corequisites:

None
None

This course covers electrical/electronic diagno-
sis/repair, including wiring diagrams, instrumen-
tation, and electronic/computer-controlled de-
vices and accessories. Topics include interpret-
ing wiring diagrams and diagnosis and repair
of chassis electrical and electronic systems.
Upon completion, students should be able to
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read and interpret wiring diagrams and deter-
mine/perform needed repairs on chassis electri-
cal and electronic systems.

AUT 163 Chassis Elec & Elect Lab (S)
LAy

Prerequisites: None
Corequisites: AUT 162

This course provides a laboratory setting to en-
hance chassis electrical and electronic system
skills. Emphasis is placed on practical experi-
ences that enhance the topics presented in AUT
162. Upon completion, students should be able
to apply the laboratory experiences to the con-
cepts presented in AUT 162.

AUT 164 Automotive Electronics (S)
ZiN 20003

Prerequisites: None
Corequisites: None

This course covers fundamentals of electrical/
electronic circuitry, semi-conductors, and mi-
croprocessors. Topics include Ohm’s law, cir-
cuits, AC/DC current, solid state components,
digital applications, and the use of digital
multimeters. Upon completion, students should
be able to apply Ohm’s law to diagnose and re-
pair electrical/electronic circuits using digital
multimeters and appropriate service information.

AUT 171 Heating & Air Conditioning (Su)
21 3 3

Prerequisites: None

Corequisites: None

This course covers the theory of refrigeration
and heating, electrical/electronic/pneumatic con-
trols, and diagnosis/repair of climate control
systems. Topics include diagnosis and repair
of climate control components and systems, re-
covery/recycling of refrigerants, and safety and
environmental regulations. Upon completion,
students should be able to describe the opera-
tion, diagnose, and safely service climate con-
trol systems using appropriate tools, equipment,
and service information.

AUT 181 Engine Perf.-Electrical (F)
2NN SRR

Prerequisites: None
Corequisites: None

This course covers the principles, systems, and
procedures required for diagnosing and restor-
ing engine performance using electrical/elec-
tronics test equipment. Topics include proce-

dures for diagnosis and repair of ignition, emis-

sion control, and related electronic systems.

Upon completion, students should be able to.

describe operation of and diagnose/repair igni-

tion/emission control systems using appropri-
ate test equipment and service information.

AUT 182 Engine Perfor-Elec Lab (F)
0 3 A

Prerequisites:
Corequisites:

None
AUT 181

This course provides a laboratory setting to en-
hance the skills for diagnosing and restoring
engine performance using electrical/electronics
test equipment. Emphasis is placed on practi-
cal experiences that enhance the topics presented
in AUT 181. Upon completion, students should
be able to apply the laboratory experiences to
the concepts presented in AUT 181.

AUT 183 Engine Performance-Fuels (F)
2h 3 3

Prerequisites:
Corequisites:

None
None

This course covers the principles of fuel deliv-
ery/management, exhaust/emission systems, and
procedures for diagnosing and restoring engine
performance using appropriate test equipment.
Topics include procedures for diagnosis/repair
of fuel delivery/management and exhaust/emis-
sion systems using appropriate service informa-
tion. Upon completion, students should be able
to describe, diagnose, and repair engine fuel
delivery/management and emission control sys-
tems using appropriate service information and
diagnostic equipment.

AUT 184 Engine Perfor-Fuels Lab (F)
DRSS 308 1

Prerequisites:
Corequisites:

None
AUT 183

This course provides a laboratory setting to en-
hance the skills for diagnosing and repairing fuel
delivery/management and emission systems.
Emphasis is placed on practical experiences that
enhance the topics presented in AUT 183, Upon
completion, students should be able to apply the
laboratory experiences to the concepts presented
in AUT 183.

?UT 186 Automotive Computer Appl (F)
2e 72
Prerequisites:
Corequisites:

None
None

This course introduces computer operating sys-
tems, word processing, and electronic automo-
live service information systems. Emphasis is
Placed on operation systems, word processing,
and electronic automotive service information
Systems. Upon completion, students should be
able to use an operating system to access infor-

mation pertaining to automotive technology and
perform word processing.

AUT 221 Automatic Transmissions (F)
2 6 4

Prerequisites: None
Corequisites: None

This course covers operation, diagnosis, service,
and repair of automatic transmissions/transaxles.
Topics include hydraulic, pneumatic, mechani-
cal, and electrical/electronic operation of auto-
matic drive trains and the use of appropriate
service tools and equipment. Upon completion,
students should be able to explain operational
theory and diagnose and repair automatic drive
trains.

AUT 231 Manual Drive Trains/Axles (S)
2 3

Prerequisites:
Corequisites:

None
None

This course covers the operation, diagnosis, and
repair of manual transmission/transaxles,
clutches, driveshafts, axles, and final drives.
Topics include theory of torque, power flow, and
manual drive train service and repair using ap-
propriate service information, tools, and equip-
ment, Upon completion, students should be able
to explain operational theory and diagnose and
repair manual drive trains.

AUT 232 Manual Dr Trains/Axles Lab (S)
LI I |

Prerequisites:
Corequisites:

None
AUT 231

This course provides a laboratory setting to en-
hance the skills for diagnosing and repairing
manual transmissions/transaxles, clutches,
driveshafts, axles, and final drives. Emphasis
is placed on practical experiences that enhance
the topics presented in AUT 231. Upon comple-
tion, students should be able to apply the labo-
ratory experiences to the concepts presented in
AUT 231.

BIOLOGY

BIO 110 General Biology 1 (F, S, Su)
A SE

Prerequisites
Corequisites:

None
None

This course provides a survey of fundamental
biological principles for non-science majors.
Emphasis is placed on basic chemistry, cell bi-
ology, metabolism, genetics, taxonomy, evolu-
tion, ecology, diversity, and other related top-
ics. Upon completion, students should be able
to demonstrate increased knowledge and better
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understanding of biology as it applies to every-
day life. This course has been approved ta sat-
isfy the Comprehensive Articulation Agreement
in general education core requirement in natu-
ral sciences/mathematics.

BIO 111 General Biology I (F, S, Su)
3 3 4

Prerequisites
Corequisites;

None
None

This course introduces the principles and con-
cepts of biology. Emphasis is placed on basic
biological chemistry, cell structure and function,
metabolism and energy transformation, genet-
ics, evolution, classification, and other related
topics. Upon completion, students should be
able to demonstrate understanding of life at the
molecular and cellular levels. This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in natural sciences/mathematics.

BIO 112 General Biology II (F, S, Su)
I3 ned

Prerequisites:
Corequisites:

BIO 111
None

This course is a continuation of BIO 111, Em-
phasis is placed on organisms, biodiversity, plant
and animal systems, ecology, and other related
topics. Upon completion, students should be
able to demonstrate comprehension of life at the
organismal and ecological levels. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in natural sciences/mathemat-
ics.

BIO 140 Environmental Biology (OD)
3.0 3

Prerequisites: None
Corequisites: None

This course introduces environmental processes
and the influence of human activities upon them.
Topics include ecological concepts, population
growth, natural resources, and a focus on cur-
rent environmental problems from scientific,
social, political, and economic perspectives.
Upon completion, students should be able to
demonstrate an understanding of environmen-
tal interrelationships and of contemporary en-
vironmental issues. This course has been ap-
proved to satisfy the Comprehensive Articula-
tion Agreement general education core require-
ment in natural sciences/mathematics.




BIO 140A Environmental Biology Lab (OD)
DR T

Prerequisites:
Corequisites:

None
BIO 140

This course provides a laboratory component
to complement BIO 140. Emphasis is placed
on laboratory and field experience. Upon
completion, students should be able to demon-
strate a practical understanding of environmen-
tal interrelationships and of contemporary en-
vironmental issues. This course has been ap-
proved to satisfy the Comprehensive Articula-
tion Agreement general education core require-
ment in natural sciences/mathematics.

BIO 143 Field Biology Minicourse (OD)
f2e 2

Prerequisites:
Corequisites:

None
None

This course introduces the biological and physi-
cal components of a field environment. Em-
phasis is placed on a local field environment
with extended field trips to other areas. Upon
completion, students should be able to demon-
strate an understanding of the biological and

physical components of the specific biological

environment,

BIO 145 Ecology (OD)

& ]
Prerequisites: BIO 110 or BIO 111
Corequisites: None

This course provides an introduction to ecologi-
cal concepts using an ecosystems approach.
Topics include energy flow, nutrient cycling,
succession, population dynamics, community
structure, and other related topics. Upon
completion, students should be able to demon-
strate comprehension of basic ecosystem struc-
ture and dynamics.

BIO 155 Nutrition (OD)

A0
Prerequisites: None
Corequisites: None

This course covers the biochemistry of foods
and nutrients with consideration of the physi-
ological effects of specialized diets for specific
biological needs. Topics include cultural, reli-
gious, and economic factors that influence a
person’s acceptance of food as well as nutrient
requirements of the various life stages. Upon
completion, students should be able to identify
the functions and sources of nutrients, the
mechanisms of digestion, and the nutritional
requirements of all age groups.

BIO 156 Nutrition and the Child (OD)
3 0 3

Prerequisites:
Corequisites:

None
None

This course provides an outline of food require-
ments for children. Topics include menu plans,
food preparation, and nutrition education for
children and their parents. Upon completion,
students should be able to identify sources and
functions of nutrients and describe and use stan-
dards for evaluating nutritional adequacy in
children.

BIO 161 Intro to Human Biology (F)
SN

Prerequisites:
Corequisites:

None
None

This course provides a basic survey of human
biology. Emphasis is placed on the basic struc-
ture and function of body systems and the medi-
cal terminology used to describe normal and
pathological states. Upon completion, students
should be able to demonstrate an understand-
ing of normal anatomy and physiology and the
appropriate use of medical terminology.

BIO 163 Basic Anatomy & Physio (F, S)
4 2 5

Prerequisites:
Corequisites:

None
None

This course provides a basic study of the struc-
ture and function of the human body. Topics
include a basic study of the body systems as well
as an introduction to homeostasis, cells, tissues,
nutrition, acid-base balance, and electrolytes.
Upon completion, students should be able to
demonstrate a basic understanding of the fun-
damental principles of anatomy and physiology
and their interrelationships.

BIO 165 Anatomy and Physio. I (F, S, Su)
LR

Prerequisites:
Corequisites:

None
None

This course is the first of a two-course sequence
which provides a comprehensive study of the
anatomy and physiology of the human body.
Topics include the structure, function, and in-
terrelationship of organ systems with emphasis
on the processes which maintain homeostasis.
Upon completion, students should be able to
demonstrate an in-depth understanding of prin-
ciples of anatomy and physiology and their in-
terrelationships.
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BIO 166 Anatomy and Physio. II (F, S, Su)
S

Prerequisites:
Corequisites:

BIO 165
None

This course is the second in a two-course se-
quence which provides a comprehensive study
of the anatomy and physiology of the human
body. Topics include the structure, function, and
interrelationship of organ systems with empha-
sis on the processes which maintain homeosta-
sis. Upon completion, students should be able
to demonstrate an in-depth understanding of
principles of anatomy and physiology and the
interrelationships of all body systems.

BIO 170 Introductory Microbiology (S)
3 3 ey

Prerequisites:
Corequisites:

None
None

This course introduces fundamental concepts of
microbiology with emphasis on the relationships
of microorganisms to humans. Topics include
common groups of microorganisms and their
relationships to human disease, including means
of transmission, body defenses, prevention, con-
trol, and treatment. Upon completion, students
should be able to practice and recognize the
value of aseptic technique in microbial control.

BIO 224 Local Flora Spring (OD)
| LR AR

Prerequisites:
Corequisites:

None
None

This course provides an introduction to the iden-
tification of native plants. Emphasis is placed’
on spring wild flowers, Upon completion, stu-
dents should be able to identify a variety of
spring wild flowers and native plants. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement pre-major
and/or elective course requirement,

BIO 225 Local Flora Summer (OD)
1 20 2

Prerequisites:
Corequisites:

None
None

This course provides an introduction to the iden-

tification of native plants. Emphasis is placed
on summer wild flowers. Upon completion, stu-

dents should be able to identify a variety of sum-

mer wild flowers and native plants. This course
has been approved to satisfy the Comprehen-

sive Articulation Agreement pre-major andfor

elective course requirement.

BIO 226 Local Flora Fall (OD)
Prerequisites:
Corequisites:

None
None

This course provides an introduction to the iden-
tification of native plants. Emphasis is placed
on fall wild flowers. Upon completion, students
should be able to identify a variety of fall wild
flowers and native plants. This course has been
approved to satisfy the Comprehensive Articu-
lation Agreement pre-major and/or elective
course reguirement.

BIO 227 Winter Plant ID (OD)
1 2E 2

Prerequisites:
Corequisites:

None
None

This course provides an introduction to the iden-
tification of native plants. Emphasis is placed
on plants in their winter condition. Upon
completion, students should be able to identify
a variety of native plants in their winter condi-
tion. This course has been approved to satisfy
the Comprehensive Articulation Agreement pre-
major and/or elective course requirement.

BIO 235 Ornithology (OD)
3 A

Prerequisites:
Corequisites:

BIO 110 or BIO 111
None

This course introduces the biology of birds.
Emphasis is placed on the systematics, recogni-
tion, distribution, anatomy, physiology, behav-
ior, and ecology of birds. Upon completion,
students should be able to identify various avian
species and demonstrate a knowledge of their
biology and ecology. This course has been ap-
proved to satisfy the Comprehensive Articula-
tion Agreement pre-major and/or elective course
requirement.

BIO 240 Waste Management (OD)
3 0 3

Prerequisites:
Corequisites:

BIO 110 or BIO 111
None

This course is a study of human use of and im-
pact on the environment. Topics include how
human activities can negatively affect the land
and water and how to avoid and cope with waste
problems. Upon completion, students should
be able to identify both hazardous and nonhaz-
ardous waste products and solutions for their
Mmanagement,

BIO 242 Natural Resource Conserv. (OD)
s LS

Prerequisites:
Corequisites:

BIO 112
None

This course describes the importance of natural
resources and their role in our environment.
Emphasis is placed on the physical, biological,
and ecological principles underlying natural re-
source conservation with attention to the bio-
logical consequences of human impacts. Upon
completion, students should be able to demon-
strate an understanding of natural resource con-
servation.

BLUEPRINT READING

BPR 111 Blueprint Reading (F)
I 2 2

Prerequisites:
Corequisites:

None
None

This course introduces the basic principles of
blueprint reading. Topics include line types,
orthographic projections, dimensioning meth-
ods, and notes. Upon completion, students
should be able to interpret basic blueprints and
visualize the features of a part.

BPR 121 Blueprint Reading: Mech (S)
TN

Prerequisites:
Corequisites:

BPR 111 or MAC 131
None

This course covers the interpretation of inter-
mediate blueprints. Topics include tolerancing,
auxiliary views, sectional views, and assembly
drawings. Upon completion, students should
be able to read and interpret a mechanical work-
ing drawing.

BPR 130 Blueprint Reading/Const (F)
1 2 2

Prerequisites:
Corequisites:

None
CAR 111

This course covers the interpretation of blue-
prints and specifications that are associated with
the construction trades. Emphasis is placed on
interpretation of details for foundations, floor
plans, elevations, and schedules. Upon comple-
tion, students should be able to read and inter-
pret a set of construction blueprints.

BPR 221 Interpretation of GD & T (F)
2 0 2

Prerequisites:
Corequisites:

BPR 121 or MAC 132
None

This course introduces dimensioning and
tolerancing standards as established by ANSI
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and ISO 9000. Topics include dimensioning,
symbols and terms, application of tolerances and
limits, tolerances of position and form, and the
advantages of geometric concepts. Upon
completion, students should be able to interpret
blueprints that utilize the GD & T system.

BUSINESS

BUS 110 Introduction to Business (F, S)
IO 3
Prerequisite:
Corequisite:

None
None

This course provides a survey of the business
world. Topics include the basic principles and
practices of contemporary business. Upon
completion, students should be able to demon-
strate an understanding of business concepts as
a foundation for studying other business sub-
jects. This course has been approved for trans-
fer through the Comprehensive Articulation
Agreement.

BUS 115 Business Law I (F)
30 3

Prerequisites:
Corequisites:

None
None

This course introduces the ethics and legal
framework of business. Emphasis is placed on
contracts, negotiable instruments, Uniform
Commercial Code, and the working of the court
systems. Upon completion, students should be
able to apply ethical issues and laws covered to
selected business decision-making situations.

BUS 116 Business Law II (S)

J 03
Prerequisites: BUS 115
Corequisites: None

This course continues the study of ethics and
business law. Emphasis is placed on bailments,
sales, risk-bearing, forms of business ownership,
and copyrights. Upon completion, students
should be able to apply ethical issues and laws
covered to selected business decision-making
situations.

BUS 121 Business Math (S, Su)
22 3

Prerequisites:
Corequisites:

None
None

This course covers fundamental mathematical
operations and their application to business
problems. Topics include payroll, pricing, in-
terest and discount, commission, taxes, and other
pertinent uses of mathematics in the field of
business. Upon completion, students should be
able to apply mathematical concepts to business.




BUS 125 Personal Finance (S)

3.0 3
Prerequisites: None
Corequisites: None

This course provides a study of individual and
family financial decisions. Emphasis is placed
on building useful skills in buying, managing
finances, increasing resources, and coping with
current economic conditions. Upon completion,
students should be able to develop a personal
financial plan.

BUS 135 Principles of Supervision (S)
IR

Prerequisites:
Corequisites:

None
None

This course introduces the basic responsibili-
ties and duties of the supervisor and his/her re-
lationship to higher-level supervisors, subordi-
nates, and associates. Emphasis is placed on
effective utilization of the work force and un-
derstanding the role of the supervisor. Upon
completion, students should be able to apply
supervisory principles in the work place.

BUS 137 Principles of Management (F)
3 0 3

Prerequisites:
Corequisites:

None
None

This course is designed to be an overview of
the major functions of management. Emphasis
is placed on planning, organizing, controlling,
directing, and communicating. Upon comple-
tion, students should be able to work as con-
tributing members of a team utilizing these func-
tions of management.

BUS 151 People Skills (F)

S S
Prerequisites: None
Corequisites: None

This course introduces the basic concepts of
identity and communication in the business set-
ting. Topics include self-concept, values, com-
munication styles, feelings and emotions, roles
versus relationships, and basic assertiveness,
listening, and conflict resolution. Upon comple-
tion, students should be able to distinguish be-
tween unhealthy, self-destructive, communica-
tion patterns and healthy, non-destructive, posi-
tive communication patterns.

BUS 225 Business Finance (S)
200 2y

Prerequisites:
Corequisites:

ACC 120
None

This course provides an overview of business
financial management. Emphasis is placed on

financial statement analysis, time value of
money, management of cash flow, risk and re-
turn, and sources of financing. Upon comple-
tion, students should be able to interpret and
apply the principles of financial management.

BUS 230 Small Business Mgmt. (F, S)
SRR (LEY

Prerequisites:
Corequisites:

None
None

This course introduces the challenges of entre-
preneurship including the startup and operation
of a small business. Topics include market re-
search techniques, feasibility studies, site analy-
sis, financing alternatives, and managerial de-
cision making. Upon completion, students
should be able to develop a small business plan.

BUS 255 Org Behavior in Busin. (S)
A0 3

Prerequisites:
Corequisites:

None
None

This course covers the impact of different man-
agement practices and leadership styles on
worker satisfaction and morale, organizational
effectiveness, productivity, and profitability.
Topics include a discussion of formal and in-
formal organizations, group dynamics, motiva-
tion, and managing conflict and change. Upon
completion, students should be able to analyze
different types of interpersonal situations and
determine an appropriate course of action.

BUS 260 Business Communication (F, S)
S0 3

Prerequisites:
Corequisites:

ENG 111
None

This course is designed to develop skills in writ-
ing business communications. Emphasis is
placed on business reports, correspondence, and
professional presentations. Upon completion,
students should be able to communicate effec-
tively in the work place.

CABINETMAKING

CAB 111 Cabinetmaking I (OD)
4 9 q

Prerequisites:
Corequisites:

None
None

This course introduces wood technology, mate-
rials, purchasing, estimating, design consider-
ations, and cabinet construction. Topics include
wood identification and use, hand tools, safe
machine operation, glue and clamping, abra-
sives, wood joinery, kitchen and bath layout,
laminates, and finishing techniques. Upon
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completion, students should be able to select
and process materials; make sound production
decisions; and design, lay out, construct, and
install cabinets. This is a diploma-level course.

CARPENTRY

CAR 111 Carpentry I (F, S, Su)
3 45 8

Prerequisites:
Corequisites:

None
None

This course introduces the theory and construc-
tion methods associated with the building in-
dustry, including framing, materials, tools, and |
equipment. Topics include safety, hand/power
tool use, site preparation, measurement and lay-
out, footings and foundations, construction .
framing, and other related topics. Upon comple--
tion, students should be able to safely lay out
and perform basic framing skills with supervi-
sion. This is a diploma-level course.

CAR 112 Carpentry II (F, S, Su)
3 15 '8

Prerequisites:
Corequisites:

CAR 111
None

This course covers the advanced theory and’
construction methods associated with the build-
ing industry including framing and exterior fin-*
ishes. Topics include safety, hand/power tool’
use, measurement and layout, construction fram-
ing, exterior trim and finish, and other related’
topics. Upon completion, students should be
able to safely frame and apply exterior finishes
to a residential building with supervision.

CAR 113 Carpentry III (F, S, Su)
3 oG

Prerequisites:
Corequisites:

CAR 111
None

This course covers interior trim and finishes.
Topics include safety, hand/power tool use,
measurement and layout, specialty framing, in-
terior trim and finishes, cabinetry, and other re-
lated topics. Upon completion, students should
be able to safely install various interior trim and
finishes in a residential building with supervi=
sion.

CAR 114 Residential Bldg Codes (Su)
303

Prerequisites:
Corequisites:

None
CAR 112

This course covers building codes and the re-
quirements of state and local construction regu-
lations. Emphasis is placed on the minimum
requirements of the North Carolina building

codes related to residential structures. Upon
completion, students should be able to deter-
mine if a structure is in compliance with North
Carolina building codes.

CAR 115 Res Planning/Estimating (S)
3 0 3

Prerequisites:
Corequisites:

BPR 130
CAR 112

This course covers project planning, manage-
ment, and estimating for residential or light com-
mercial buildings. Topics include planning and
scheduling, interpretation of working drawings
and specifications, estimating practices, and
other related topics. Upon completion, students
should be able to perform quantity take-offs and
cost estimates.

COMPUTER ENGINEERING
TECHNOLOGY

CET 111 Computer Upgrade/Rep. I (S)
28 3

Prerequisites:
Corequisites:

None
None

This course is the first of two courses covering
repairing, servicing, and upgrading computers
and peripherals in preparation for industry cer-
tification. Topies include safety practices, CPU/
memory/bus identification, disk subsystem,
hardware/software installation/configuration,
common device drivers, data recovery, system
maintenance, and other related topics. Upon
completion, students should be able to safely
repair and/or upgrade computer systems to per-
form within specifications.

CHEMISTRY

CHM 131 Introduction to Chemistry (F)
Seli 3

Prerequisites:
Corequisites:

None
None

This course introduces the fundamental concepts
of inorganic chemistry. Topics include measure-
ment, matter and energy, atomic and molecular
structure, nuclear chemistry, stoichiometry,
chemical formulas and reactions, chemical
bonding, gas laws, solutions, and acids and
bases. Upon completion, students should be
able to demonstrate a basic understanding of
chemistry as it applies to other fields. This
course has been approved to satisfy the Com-
Prehensive Articulation Agreement general edu-

cation core requirement in natural sciences/
mathematics.

CHM 131A Intro. to Chemistry Lab (F)
0 3 1

Prerequisites:
Corequisites:

None
CHM 131

This course is a laboratory to accompany CHM
131. Emphasis is placed on laboratory experi-
ences that enhance materials presented in CHM
131. Upon completion, students should be able
to utilize basic laboratory procedures and apply
them to chemical principles presented in CHM
131. This course has been approved to satisfy
the Comprehensive Articulation Agreement gen-
eral education core requirement in natural sci-
ences/mathematics.

CHM 132 Organic and Biochemistry (S)
3 3 4
Prerequisites:
Corequisite:

CHM 131
None

This course provides a survey of major func-
tional classes of compounds in organic and bio-
chemistry. Topics include structure, properties,
and reactions of the major organic and biologi-
cal molecules and basic principles of metabo-
lism. Upon completion, students should be able
to demonstrate an understanding of fundamen-
tal chemical concepts needed to pursue studies
in related professional fields. This course has
been approved to satisfy the Comprehensive Ar-
ticulation Agreement general education core
requirement in natural sciences/mathematics.

CHM 151 General Chemistry I (F)
323w g

Prerequisites:
Corequisites:

None
None

This course covers fundamental principles and
laws of chemistry. Topics include measurement,
atomic and molecular structure, periodicity,
chemical reactions, chemical bonding, stoichi-
ometry, thermochemistry, gas laws, and solu-
tions. Upon completion, students should be able
to demonstrate an understanding of fundamen-
tal chemical laws and concepts as needed in
CHM 152. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
natural sciences/mathematics.

CHM 152 General Chemistry IT (S)
SIS

Prerequisites:
Corequisites:

CHM 151
None

This course provides a continuation of the study
of the fundamental principles and laws of chem-
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istry. Topics include kinetics, equilibrium, ionic
and redox equations, acid-base theory, electro-
chemistry, thermodynamics, introduction to
nuclear and organic chemistry, and complex
ions. Upon completion, students should be able
to demonstrate an understanding of chemical
concepts as needed to pursue further study in
chemistry and related professional fields. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement general
education core requirement in natural sci-
ences/mathematics.

CHM 251 Organic Chemistry I (OD)
3 3 4

Prerequisites:
Corequisites:

CHM 152
None

This course provides a systematic study of the
theories, principles, and techniques of organic
chemistry. Topics include nomenclature, strue-
ture, properties, reactions, and mechanisms of
hydrocarbons, alkyl halides, alcohols, and
ethers; further topics include isomerization, ste-
reochemistry, and spectroscopy. Upon comple-
tion, students should be able to demonstrate an
understanding of the fundamental concepts of
covered organic topics as needed in CHM 252.

CHM 252 Organic Chemistry II (OD)
s ST §

Prerequisites:
Corequisites:

CHM 251
None

This course provides continuation of the sys-
tematic study of the theories, principles, and
techniques of organic chemistry. Topics include
nomenclature, structure, properties, reactions,
and mechanisms of aromatics, aldehydes, ke-
tones, carboxylic acids and derivatives, amines
and heterocyclics; multi-step synthesis will be
emphasized. Upon completion, students should
be able to demonstrate an understanding of or-
ganic concepts as needed to pursue further study
in chemistry and related professional fields.

INFORMATION SYSTEMS

CIS 110 Intro. to Computers (F, S, Su)
20 2 3

Prerequisites:
Corequisites:

None
None

This course provides an introduction to com-
puters and computing. Topics include the im-
pact of computers on society, ethical issues, and
hardware/software applications, including
spreadsheets, databases, word processors, graph-
ics, the Internet, and operating systems. Upon
completion, students should be able to demon-
strate an understanding of the role and function




MAT 263 Brief Calculus (OD)

3% 003
Prerequisites: MAT 161
Corequisites: None

This course introduces concepts of differentia-
tion and integration and their applications to
solving problems; the course is designed for stu-
dents needing one semester of calculus. Topics
include functions, graphing, differentiation, and
integration with emphasis on applications drawn
from business, economics, and biological and
behavioral sciences. Upon completion, students
should be able to demonstrate an understand-
ing of the use of basic calculus and technology
to solve problems and to analyze and commu-
nicate results. This course has been approved
to satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
natural sciences/mathematics.

MAT 263A  Brief Calculus Lab (OD)
0 2 1

Prerequisites:
Corequisites:

MAT 161
MAT 263

This course is a laboratory for MAT 263. Em-
phasis is placed on experiences that enhance the
materials presented in the class. Upon comple-
tion, students should be able to solve problems,
apply critical thinking, work in teams, and com-
municate effectively.

MAT 271 Calculus I (F, S)

N2 e
Prerequisites: MAT 172 or MAT 175
Corequisites: None

This course covers in depth the differential cal-
culus portion of a three-course calculus se-
quence. Topics include limits, continuity, de-
rivatives, and integrals of algebraic and tran-
scendental functions of one variable, with ap-
plications. Upon completion, students should
be able to apply differentiation and integration
techniques to algebraic and transcendental func-
tions. This course has been approved 1o satisfy
the Comprehensive Articulation Agreement gen-
eral education core requirement in natural sci-
ences/mathematics.

MAT 272 Calculus II (S)

3 2 4
Prerequisites: MAT 271
Corequisites: None

This course provides a rigorous treatment of
integration and is the second calculus course in
a three-course sequence. Topies include appli-
cations of definite integrals, technigues of inte-
gration, indeterminate forms, improper integrals,
infinite series, conic sections, parametric equa-

tions, polar coordinates, and differential equa-
tions. Upon completion, students should be able
to use integration and approximation techniques
to solve application problems. This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in natural sciences/mathematics.

MAT 273 Calculus LIl (S)

3 2 4
Prerequisites: MAT 272
Corequisites: None

This course covers the calculus of several vari-
ables and is third calculus course in a three-
course sequence. Topics include functions of
several variables, partial derivatives, multiple
integrals, solid analytical geometry, vector-val-
ued functions, and line and surface integrals.
Upon completion, students should be able to
solve problems involving vectors and functions
of several variables. This course has been ap-
proved to satisfy the Comprehensive Articula-
tion Agreement general education core require-
ment in natural sciences/mathematics.

MAT 280 Linear Algebra (S)

37 6 3
Prerequisites: MAT 271
Corequisites: None

This course provides a study of linear algebra
topics with emphasis on the development of both
abstract concepts and applications. Topics in-
clude vectors, systems of equations, matrices,
determinants, vector spaces, linear transforma-
tions in two or three dimensions, eigenvectors,
eigenvalues, diagonalization and orthogonality.
Upon completion, students should be able to
demonstrate both an understanding of the theo-
retical concepts and appropriate use of linear
algebra models to solve application problems.

MAT 285 Differential Equations (S)
3003

Prerequisites:
Corequisites:

MAT 272
None

This course provides an introduction to ordi-
nary differential equations with an emphasis on
applications. Topics include first-order, linear
higher-order, and systems of differential equa-
tions; numerical methods: series solutions;
eigenvalues and eigenvectors; Laplace trans-
forms; and Fourier series. Upon completion.
students should be able 1o use differential equa-
tions to model physical phenomena, solve the
equations, and use the solutions to analyze the
phenomeni.

150

MECHANICAL

MEC 111 Machine Processes I (S)
e T

Prerequisites:
Corequisites:

None
None

This course introduces safety, hand tools, ma-
chine processes, measuring instruments, and the

operation of machine shop equipment. Topi

include safety, measuring tools, and the basic
setup and operation of lathes, milling machines,
drill presses, and saws. Upon completion, stu-
dents should be able to manufacture a simple
part to a specified tolerance.

MEC 130 Mechanisms (8)

2
Prerequisites: None
Corequisites: None

This course introduces the purpose and action
of various mechanical devices. Topics include
cams, cables, gear trains, differentials, screws;
belts, pulleys, shafts, levers, lubricants, and othet
devices used 1o transmit or control signals:
Upon completion, students should be able tg
analyze, maintain, and troubleshoot the com:
ponents of mechanical systems.

MEC 142 Physical Metallurgy (S)
¥ 22

Prerequisites:
Corequisites:

None
None

This course covers the heat treating of metals
Emphasis is placed on the effects of hardening
tempering, and annealing on the structure and
physical properties of metals. Upon compls
tion, students should be able to heat treat mate:
rials.

MEC 160 Mechanical Industrial Sys (Su)
I s

Prerequisites:
Corequisites:

None
None

This course covers mechanical components U -;':J-
in industrial machine operation. Emphasis
placed on mechanical drives, belts, gears, ¢
plings, electrical drives, and other related top
ics. Upon completion, students should be 2

to demonstrate an understanding of industrs
machines and be able to maintain this equip
ment.

MEC 211 Engineering Mats & Testing (F)
3 3 4

Prerequisites:
Corequisites:

None
None

This course introduces the electrical, physical,
and mechanical properties of materials and ap-
propriate test methods and equipment. Topics
include ferrous and non-ferrous metals, plastics,
and other engineering materials. Upon comple-
tion, students should be able to solve problems
regarding material selection and processing
based on knowledge of the behavior and char-
acteristics of engineering materials.

MEC 251 Statics (Su)
2 2 3
Prerequisites:
Corequisites:

PHY 131 or PHY 151
None

This course covers the concepts and principles
of statics. Topies include systems of forces and
moments on structures in two- and three-dimen-
sions in equilibrium. Upon completion, students
should be able to analyze forces and moments
on structures.

MEC 252 Strength of Materials (F)
22 3

Prerequisites:
Corequisites:

MEC 251
None

This course covers the principles and concepts
of stress analysis. Topics include centroids,
moments of inertia, shear/mount diagrams, and
stress and strain. Upon completion, students
should be able to perform a stress and strain
analysis on structural components.

MEC 265 Fluid Mechanics (S)
282 3

Prerequisites:
Corequisites:

PHY 131 or PHY 151
None

This course covers the physical behavior of flu-
}dS and fluid systems. Topics include fluid stat-
Ics and dynamics, laminar and turbulent flow,
Bemoulli’s Equation, components, applications,
and other related topics. Upon completion, stu-
dents should be able to apply fluid power prin-
Ciples to practical applications.

:"ECZZ?S Engineering Mechanisms (F)
3

Prerequisites: DFT 111. DFT 111A,

and PHY 131 or PHY
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Cﬁl'equisites: None

x Course covers plane motion and devices
10 generate plane motion. Topics include

analysis of displacement, velocity. acceleration,
gears, cams, and other mechanical systems.
Upon completion, students should be able to
graphically and mathematically analyze a plane
motion system.

MARKETING AND
RETAILING

MKT 120 Principles of Marketing (F)
S

Prerequisites:
Corequisites:

None
None

This course introduces principles and problems
of marketing goods and services. Topics include
promotion, placement, and pricing strategies for
products. Upon completion, students should be
able to apply marketing principles in organiza-
tional decision making.

MAINTENANCE

MNT 110 Intro to Maint Procedures (F)
T el

Prerequisites:
Corequisites:

None
None

This course covers basic maintenance funda-
mentals for power transmission equipment.
Topics include equipment inspection, lubrica-
tion, alignment, and other scheduled mainte-
nance procedures. Upon completion, students
should be able to demonstrate knowledge of
accepted maintenance procedures and practices
according to current industry standards.

MNT 230 Pumps & Piping Systems (F)
;L

Prerequisites:
Corequisiles:

None
None

This course covers pump installation and main-
tenance and related valves and piping systems.
Topics include various types of pump systems
and their associated valves, piping requirements,
and other related topics. Upon completion, stu-
dents should be able to select and install pump
and piping systems and demonstrate proper
maintenance and troubleshooting procedures.

MNT 240 Indust Equip Troubleshoot (S)
o3

Prerequisites:
Corequisites:

ELC 112 or ELC 131
None

This course covers the various service proce-
dures, tools, instruments, and equipment nec-
essary to analyze and repair typical industrial
equipment. Emphasis is placed on electro-me-
chanical and fluid power equipment trouble-
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shooting and repair, including common tech-
niques and procedures. Upon completion, stu-
dents should be able to troubleshoot and repair
industrial equipment.

MUSIC

MUS 110 Music Appreciation (F, S)
=

Prerequisites:
Corequisites:

None
None

This course is a basic survey of the music of the
Western world. Emphasis is placed on the ele-
ments of music, terminology, composers, form,
and style within a historical perspective, Upon
completion, students should be able to demon-
strate skills in basic listening and understand-
ing of the art of music. This course has been
approved 1o satisfy the Comprehensive Articu-
lation Agreement general education core re-
quirement in humanities/fine arts.

MUS 112 Introduction to Jazz (OD)
3 0 3

Prerequisites:
Corequisites:

None
None

This course introduces the origins and musical
components of jazz and the contributions of its
major artists, Emphasis is placed on the devel-
opment of discriminating listening habits, as
well as the investigation of the styles and struc-
tural forms of the jazz idiom. Upon comple-
tion, students should be able to demonstrate
skills in listening and understanding this form
of American music. This course has been ap-
proved to satisfy the Comprehensive Articula-
tion Agreement general education core require-
ment in humanities/fine arts.

MUS 113 American Music (OD)
s

Prerequisites:
Corequisites:

None
None

This course introduces various musical styles,
influences, and composers of the United States
from pre-Colonial times to the present. Em-
phasis is placed on the broad variety of music
particular to American culture. Upon comple-
tion, students should be able to demonstrate
skills in basic listening and understanding of
American music. This course has been ap-
proved to satisfy the Comprehensive Articula-
tion Agreement general education core require-
ment in humanities/fine arts.



of computers and use the computer to solve
problems.

CIS 111  Basic PC Literacy (OD)
e LT

Prerequisites: None
Corequisites: None

This course provides a brief overview of com-
puter concepts. Emphasis is placed on the use
of personal computers and software applications
for personal and workplace use. Upon comple-
tion, students should be able to demonstrate
basic personal computer skills.

CIS 115 Intro to Prog & Logic (E, S)
220 3

Prerequisites:
Corequisites:

MAT 070
None

This course introduces computer programming
and problem solving in a programming envi-
ronment, including an introduction to operat-
ing systems, text editor, and a language transla-
tor. Topics include language syntax, data types,
program organization, problem-solving meth-
ods, algorithm design, and logic control struc-
tures. Upon completion, students should be able
to manage files with operating system com-
mands, use top-down algorithm design, and
implement algorithmic solutions in a program-
ming language. This course has been approved
to satisfy the Comprehensive Articulation Agree-
ment pre-major and/or elective course require-
ment.

CIS 120 Spreadsheet 1 (F, S, Su)
2h 203

Prerequisites:
Corequisites:

CIS 110 or CIS 111
None

This course introduces basic spreadsheet design
and development. Topics include writing for-
mulas, using functions, enhancing spreadsheets,
creating charts, and printing. Upon completion,
students should be able to design and print ba-
sic spreadsheets and charts.

CIS 121 User Support & Softw Eval (F)
14 3

Prerequisites:
Corequisites:

CIS 110 or CIS 111
None

This course provides an opportunity to evalu-
ate software and hardware and make recommen-
dations to meet end-user needs. Emphasis is
placed on software and hardware evaluation,
installation, training, and support. Upon
completion, students should be able to present
proposals and make hardware and software rec-
ommendations based on their evaluations.

CIS 126  Graphics Software Intro (Su)
202 3

Prerequisites:
Corequisites:

CIS 110
None

This course provides an introduction to graphic
design and execution of pictorial graphics us-
ing a variety of software packages. Emphasis is
placed on creation and manipulation of images
using graphic design software. Upon comple-
tion, students should be able to create graphic
designs and incorporate these designs into
printed publications.

CIS 130  Survey of Operating Sys (F, S, Su)
23 73

Prerequisites:
Corequisites:

CIS 110
None

The course covers operating system concepts
which are necessary for maintaining and using
computer systems. Topics include disk, file, and
directory structures; installation and setup; re-
source allocation, optimization, and configura-
tion; system security; and other related topics.
Upon completion, students should be able to
install and configure operating systems and op-
timize performance.

CIS 144 Operating System-DOS (OD)
e, O

Prerequisites:
Corequisites:

None
None

This course introduces operating systems con-
cepts for DOS operating systems. Topics in-
clude hardware management, file and memory
management, system configuration/optimiza-
tion, utilities and AS/400 CL Programming.
Upon completion, students should be able to
perform operating system functions at the sup-
port level in a DOS environment.

CIS 147 Oper. Syst. -Windows (F, S, Su)
AN RS

Prerequisites: None

Corequisites: None

This course introduces operating systems con-
cepts for a Windows operating system. Topics
include hardware management, file and memory
management, system configuration/ optimiza-
tion, and utilities. Upon completion, students
should be able to perform operating system func-

tions at the support level in a Windows envi-
ronment.
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CIS 148 Oper. Syst.-Windows NT (8)
20 20

Prerequisites: CIS 110
Corequisites: CIS 130
This course introduces operating systems con-
cepts for the Windows NT operating system.
Topics include hardware management, file and
memory management, system configuration/
optimization, networking options, and utilities.
Upon completion, students should be able to
perform operating system functions at the single/
multi-user support level in a Windows NT en-
vironment. This course will cover the Microsoft
Windows 2000 Professional certification re-
quirements.

CIS 152 Database Concpts & Apps (S, Su)
2 2 3
Prerequisites: CIS 110, CIS 111, or
CIS 115
Corequisites: None

This course introduces database design and cre
ation using a DBMS product. Topics include
database terminology, usage in industry, design
theory, types of DBMS models, and creation of
simple tables, queries, reports, and forms. Upon
completion, students should be able to create
simple database tables, queries, reports, and
forms which follow acceptable design practices.

CIS 153 Database Applications (F)
2 2 3

Prerequisites:
Corequisites:

CIS 152
None

This course covers advanced database functions
continued from CIS 152. Topics include ma-
nipulating multiple tables, advanced queries,
screens and reports, linking, and command files:
Upon completion, students should be able to
create multiple table systems that demonstrate
updates, screens, and reports representative of
industry requirements.

CIS 157 Database Programming I (OD)
2. 2 3

Prerequisites: CIS 130 and CIS 152
Corequisites: None

This course is designed to develop programming
proficiency in a selected DBMS. Emphasis i
placed on the Data Definition Language (DDL)
and Data Manipulation Language (DML) of the
DBMS as well as on report generation. Upon.
completion, students should be able to write:

programs which create, update, and produce
reports representative of industry requirements.

CIS 164 DTP Layout & Design (F, S, Su)
2 25

Prerequisites:
Corequisites:

CIS 110
None

This course introduces the fundamentals of de-
sign and page layout, Emphasis is placed on
page layout organization, typography, and color.
Upon completion, students should be able to
create projects that visually enhance communi-
cation.

CIS 165 Desktop Publishing I (F)
2 2 3

Prerequisites: CIS 110
Corequisites: None

This course provides an introduction to desk-
top publishing software capabilities. Emphasis
is placed on efficient use of a page layout soft-
ware package to create, design, and print publi-
cations; hardware/software compatibility; and
integration of specialized peripherals. Upon
completion, students should be able to prepare
publications given design specifications.

CIS 169 Business Presentations (S)
1 2 2

Prerequisites:
Corequisites:

CIS 110 or CIS 111
None

This course provides hands-on experience with
a graphics presentation package. Topics include
terminology, effective chart usage, design and
layout, integrating hardware components, and
enhancing presentations with text and graphics.
Upon completion, students should be able to
design and demonstrate an effective presenta-
tion.

CIS 172 Intro to the Internet (F, S)
2 31 3

Prerequisites:
Corequisites:

CIS 110
None

This course introduces the various navigational
tools and services of the Internet. Topics in-
clude using Internet protocols, search engines,
file compression/decompression, FTP, e-mail,
listservers, and other related topics. Upon
completion, students should be able to use
Internet resources, retrieve/decompress files,
and use e-mail, FTP, and other Internet tools.

CIS 173 Network Theory (OD)
2. 2. 3

Prerequisites: NET 110
Corequisites: None

This course examines Token Ring, Ethernet, and
Arcnet networks. Topics include LAN topolo-
gies and design; cable characteristics; cable,
interface cards, server, and client installation;
basic management techniques; linking networks;
and troubleshooting LAN problems. Upon
completion, students should be able to install
both hardware and software for a small client/
server LAN and troubleshoot common network
problems. This course meets certification stan-
dards for Microsoft course 803, Microsoft Ad-
ministering Windows NT 4.0 Server.

CIS 174 Network System Mgr. 1 (S)
ZENEE

Prerequisites:
Corequisites:

NET 110
None

This course covers effective network manage-
ment. Topics include network file system de-
sign and security, login scripts and user menus,
printing services, e-mail, and backup. Upon
completion, students should be able to admin-
ister an office network system. This course
meets certification standards for Novell course
560, Netware 5.x Administration.

CIS 175 Network Management I (S)
202 S

Prerequisites:
Corequisites:

NET 110
None

This course covers fundamental network admin-
istration and system management. Topics in-
clude accessing and configuring basic network
services, managing directory services, and us-
ing network management software. Upon
completion, students should be able to apply
system administrator skills in developing a net-
work management strategy. This course meets
certification standards for Microsoft course
2151, Microsoft Windows 2000 Network and
Operating System Essentials.

CIS 211  AS/400 Maint & Operations (OD)
2SR

Prerequisites: None

Corequisites: None

This course is designed to cover the fundamen-
tal AS/400 System operations, screens, utilities,
and terminology. Topics include an introduc-
tion to the AS/400 operating system, security,
backup and restore, handling spooled files, and
using commands and menus to create and ma-
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nipulate objects. Upon completion, students
should be able to use utilities, create libraries,
save and restore files, monitor and control jobs
and queues, and know AS/400 operations.

CIS 215 Hardware Install/Maint (F, S)
2 3 3

Prerequisites:
Corequisites:

CIS 110, 111, or 115
None

This course covers the basic hardware of a per-
sonal computer, including operations and inter-
actions with software. Topics include compo-
nent identification, the memory system, periph-
eral installation and configuration, preventive
maintenance, and diagnostics and repair. Upon
completion, students should be able to select
appropriate computer equipment, upgrade and
maintain existing equipment, and troubleshoot
and repair non-functioning personal computers.
This course meets certification standards for A+
certification.

CIS 217 Computer Train & Support (F)
pi AT

Prerequisites:
Corequisites:

None
None

This course introduces computer training and
support techniques. Topics include methods of
adult learning, training design, delivery, and
evaluation, creating documentation, and user
support methods. Upon completion, students
should be able to design and implement train-
ing and provide continued support for computer
users.

CIS 220 Spreadsheets IT (S)
1 2 2
Prerequisites: CIS 120
Corequisites: None

This course covers advanced spreadsheet design
and development. Topics include advanced
functions, charting, macros, databases, and link-
ing. Upon completion. students should be able
to demonstrate competence in designing com-

plex spreadsheets.

CIS 226 Trends in Technology (S)
1 28

Prerequisites:
Corequisites:

CIS 110
None

This course introduces emerging information
systems technologies. Emphasis is placed on
evolving technologies and trends in business and




industry. Upon completion, students should be
able to articulate an understanding of the cur-
rent trends and issues in emerging technologies
for information systems.

CIS 244 Operating System - AS/400 (OD)
2oy

Prerequisites:
Corequisites:

None
None

This course includes operating systems concepts
for AS/400 systems. Topics include hardware
management, file and memory management,
system configuration/optimization, utilities, Job
Control Language, and support functions. Upon
completion, students should be able to perform
operating system functions in an AS/400 envi-
ronment,

CIS 274 Network System Manager II (F)
2N

Prerequisites:
Corequisites:

CIS 174
None

This course is a continuation of CIS 174 focus-
ing on advanced network management, configu-
ration, and installation. Emphasis is placed on
server configuration files, startup procedures,
server protocol support, memory and perfor-
mance concepts, and management and mainte-
nance. Upon completion, students should be
able to install and upgrade networks and serv-
ers for optimal performance. This course meets
certification standards for Novell course 570,
Netware 5.x Advanced Administration.

CIS 275 Network Management II (S)

22
Prerequisites: CIS 175
Corequisites: None

This course is a continuation of CIS 175 focus-
ing on advanced enterprise networks. Topics
include directory service tree planning, manage-
ment distribution and protection, improving
network security, auditing the network, print-
ing, networking, and system administration of
an Internet node. Upon completion, students
should be able to manage client services and
network features and optimize network perfor-
mance. This course meets certification stan-
dards for Microsoft course 2152, Supporting
Microsoft Windows 2000 Professional and

Server.

CIS 277 Network Design & Imp. (OD)
2 2% 3

Prerequisites:
Corequisites:

CIS 275
None

This course focuses on the design, analysis, and
integration of a network operating system. Top-
ics include determination of a directory tree
structure and object placement, creation of time
synchronization strategy, security, and routing
services. Upon completion, students should be
able to implement a network design strategy,
develop a migration strategy, and create a net-
work implementation schedule. This course
meets certification standards for Microsoft
course 2154, Implementing and Administering
Directory Services.

CIS 282 Network Technology (S)
23 (A

Prerequisites: CIS 274 or CIS 275
Corequisites: CIS 287

This course examines concepts of network ar-
chitecture. Topics include various network
types, topologies, transmission methods, media
and access control, the OSI model, and the pro-
tocols which operate at each level of the model.
Upon completion, students should be able to
design a network based on the requirements of
a company. This course meets certification stan-
dards for Novell course 565, Networking Tech-

nology.

CIS 286 Systems Analysis & Design (F)
300043

Prerequisites:
Corequisites:

CIS 115
None

This course examines established and evolving
methodologies for the analysis, design, and de-
velopment of a business information system.
Emphasis is placed on business systems char-
acteristics, managing information systems
projects, prototyping, CASE tools, and systems
development life cycle phases. Upon comple-
tion, students should be able to analyze a prob-
lem and design an appropriate solution using a
combination of tools and techniques.

CIS 287 Network Support (S)

202 3
Prerequisites: CIS 274 or CIS 275
Corequisites: CIS 282

This course provides experience using CD ROM
and on-line research tools and hands-on experi-
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ence for advanced hardware support and trouble~
shooting. Emphasis is placed on troubleshoot-:
ing network adapter cards and cabling, network
storage devices, the DOS workstation, and net-
work printing. Upon completion, students
should be able to analyze, diagnose, research,
and fix network hardware problems. This course
consists of participating in a business partner-
ship or internship program, which provides stu-
dents a hands-on learning environment in the
network field.

CIS 288 Systems Project (S)

1 4,63
Prerequisites: CIS 227 or CIS 286
Corequisites: None

This course provides an opportunity to completes
a significant systems project from the design
phase through implementation with minimal

" instructor support. Emphasis is placed on’

project definition, documentation, installation,
testing, presentation, and training. Upoms
completion, students should be able to complete
a project from the definition phase throug h
implementation.

CRIMINAL JUSTICE

CJC 111 Intro to Criminal Justice (F)
3 03

Prerequisites:
Corequisites:

None
None

This course introduces the components and pros
cesses of the criminal justice system. Topics
include history, structure, functions, and phi

losophy of the criminal justice system and the ir
relationship to life in our society. Upon comples
tion, students should be able to define and de=
scribe the major system components and theif
interrelationships and evaluate career options.

CJC 112 Criminology (F)

Fiig (3
Prerequisites: None
Corequisites: None

This course introduces deviant behavior as 1
relates to criminal activity. Topics include theos
ries of crime causation; statistical analysis of
criminal behavior; past, present, and future s0

cial control initiatives; and other related topics:
Upon completion, students should be able to
explain and discuss various theories of crime
causation and societal response.

CJC 113 Juvenile Justice (S)

3 Gy
Prerequisites: None
Corequisifes: None

This course covers the juvenile justice system
and related juvenile issues. Topics include an
overview of the juvenile justice system, treat-
ment and prevention programs, special areas and
laws unique to juveniles, and other related top-
ics. Upon completion, students should be able
to identify/discuss juvenile court structure/pro-
cedures, function and jurisdiction of juvenile
agencies, processing/detention of juveniles, and
case disposition.

CJC 121 Law Enforcement Operations (F)
3 003

Prerequisites:
Corequisites:

None
None

This course introduces fundamental law enforce-
ment operations. Topics include the contempo-
rary evolution of law enforcement operations
and related issues. Upon completion, students
should be able to explain theories, practices, and
issues related to law enforcement operations.

CJC 131 Criminal Law (S)

it
Prerequisites: None
Corequisites: None

This course covers the history/evolution/prin-
ciples and contemporary applications of crimi-
nal law. Topics include sources of substantive
law, classification of crimes, parties to crime,
elements of crimes, matters of criminal respon-
sibility, and other related topics. Upon comple-
tion, students should be able to discuss the
sources of law and identify, interpret, and apply
the appropriate statutes/elements.

CJC 132 Court Procedure & Evidence (F)
3 0 3

Prerequisites:
Corequisites:

None
None

This course covers judicial structure/process/
procedure from incident to disposition, kinds
.and degrees of evidence, and the rules govern-
Ing admissibility of evidence in court. Topics
include consideration of state and federal courts,
arrest, search and seizure laws, exclusionary and
Statutory rules of evidence, and other related
issues. Upon completion, students should be
able to identify and discuss procedures neces-
sary to establish a lawful arrest/search, proper

Judicial procedures, and the admissibility of
evidence.

CJC 141 Corrections (F)

3 0 3
Prerequisites: None
Corequisites: None

This course covers the history, major philoso-
phies, components, and current practices and
problems of the field of corrections, Topics in-
clude historical evolution, functions of the vari-
ous components, alternatives to incarceration,
treatment programs, inmate control, and other
related topics. Upon completion, students
should be able to explain the various compo-
nents, processes, and functions of the correc-
tional system.

CJC 212 Ethics & Comm Relations (S)
= O

Prerequisites:
Corequisites:

None
None

This course covers ethical considerations and
accepted standards applicable to criminal jus-
tice organizations and professionals. Topics
include ethical systems; social change, values,
and norms; cultural diversity; citizen involve-
ment in eriminal justice issues; and other related
topics. Upon completion, students should be
able to apply ethical considerations to the deci-
sion-making process in identifiable criminal
justice situations,

CJC 215 Organiz. & Administration (S)
Fi 03

Prerequisites:
Corequisites:

None
None

This course introduces the components and
functions of organization and administration as
it applies to the agencies of the criminal justice
system. Topies include operations/functions of
organizations; recruiting, training, and retention
of personnel; funding and budgeting; commu-
nications; span of control and discretion; and
other related topics. Upon completion, students
should be able to identify and discuss the basic
components and functions of a criminal justice
organization and its administrative operations.

CJC 221 Investigative Principles (8)
3 2 4

Prerequisites:
Corequisites:

None
None

This course introduces the theories and funda-
mentals of the investigative process. Topics
include crime scene/incident processing, infor-
mation gathering techniques, collection/preser-
vation of evidence, preparation of appropriate
reports, court presentations, and other related
topics. Upon completion, students should be
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able to identify, explain, and demonstrate the
techniques of the investigative process, report
preparation, and courtroom presentation.

CJC 231 Constitutional Law (F)
30,0003

Prerequisites:
Corequisites:

None
None

The course covers the impact of the Constitu-
tion of the United States and its amendments on
the criminal justice system. Topics include the
structure of the Constitution and its amend-
ments, court decisions pertinent to contempo-
rary criminal justice issues, and other related
topics. Upon completion, students should be
able to identify/discuss the basic structure of the
United States Constitution and the rights/pro-
cedures as interpreted by the courts.

COOPERATIVE EDUCATION

COE 110 World of Work (OD)
s (R 1 s |
Prerequisites:
Corequisites:

None
None

This course covers basic knowledge necessary
for gaining and maintaining employment. Top-
ics include job search skills, work ethic, meet-
ing employer expectations, workplace safety,
and human relations. Upon completion, stu-
dents should be able to successfully make the
transition from school to work.

COE 111 Co-op Work Experience I (OD)
00 10
Prerequisites: ACA 220, COE 110,
OST 286, a Co-op
Workshop, or permis-
sion from Co-op staff
Corequisites: None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-
isfactorily perform work-related competencies.

COE 112 Co-op Work Experience I (OD)
DS (R 202
Prerequisites: ACA 220, COE 110,
OST 286 ,a Co-op
Workshop, or permis-
sion from Co-op staff
Corequisites: None

This course provides work experience with a
college approved employer in an area related to




the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-
isfactorily perform work-related competencies.

COE 113 Co-op Work Exp. 1

(Apprenticeship) (OD)
0003053
Prerequisites: ACA 220, COE 110,
OST 286, a Co-op
Workshop, or permis-
sion from Co-op staff
Corequisites: None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-
isfactorily perform work-related competencies.

COE 114 Co-op Work Experience I

(Apprenticeship) (OD)
0 0 40 4
Prerequisites: ACA 220, COE 110,

OST 286, a Co-op

Workshop, or permis-

sion from Co-op staff
Corequisites: None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-
isfactorily perform work-related competencies.

COE 115 Work Exp Seminar I (S)

: EOL, W R |

Prerequisites: None

Corequisites: COE 111, COE 112,
COE 113, or COE 114

This course provides the opportunity for stu-
dents to share their work experiences. Empha-
sis is placed on integrating classroom learning
with related work experience. Upon comple-
tion students should be able to apply the quali-
ties and skills they have acquired through work-
ing to become a more productive employee.

COE 121 Co-op Work Experience II (OD)

0 0 10 1
Prerequisites: COE 111 or COE 112
Corequisites: None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-
isfactorily perform work-related competencies.

COE 122 Co-op Work Experience I1 (OD)

0 0 20 2
Prerequisites: COE 111 or COE 112
Corequisites: None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-
isfactorily perform work-related competencies.

COE 123 Co-op Work Experience II

(Apprenticeship) (OD)
0 0 303
Prerequisites: COE 113
Corequisites: None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-
isfactorily perform work-related competencies.

COE 124 Co-op Work Experience I1

(Apprenticeship) (OD)
0 0 40 4
Prerequisites: COE 114
Corequisites; None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-
isfactorily perform work-related competencies.
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COE 125 Work Exp Seminar II (OD)
g il Ee

Prerequisites: COE 121, COE 122,
COE 123, or COE 124
Corequisites: None

This course provides the opportunity for stu-
dents to share their work experiences. Empha-
sis is placed on integrating classroom learning
with related work experience. Upon comple-
tion students should be able to apply the quali-
ties and skills they have acquired through work-
ing to become a more productive employee.

COE 131 Co-op Work Experience III (OD)
0, 0 10 1 |
Prerequisites: COE 121 or COE 122
Corequisites: None

This course provides work experience with &
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-

isfactorily perform work-related competencies.

COE 132 Co-op Work Experience ITI (OD)

0 0 20 2
Prerequisites: COE 121 or COE 122
Corequisites: None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with

related work experience. Upon completion, stu-
dents should be able to evaluate career selec=
tion, demonstrate employability skills, and sat=
isfactorily perform work-related competencies:

COE 133 Co-op Work Experience 111

(Apprenticeship) (OD)
0 0 30 3
Prerequisites: COE 123
Corequisites: None

This course provides work experience with @
college-approved employer in an area related
to the student’s program of study. Emphasis is

placed on integrating classroom learning with
related work experience. Upon completion, Stus
dents should be able to evaluate career selec-

tion, demonstrate employability skills, and sats

isfactorily perform work-related competencies:

COE 134 Co-op Work Experience I1I

(Apprenticeship) (OD)
0 0 40 4
Prerequisites: COE 124
Corequisites: None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-
isfactorily perform work-related competencies.

COE 211 Co-op Work Experience IV (OD)

0 0 1001
Prerequisites: COE 131 or COE 132
Corequisites: None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selec-
tion, demonstrate employability skills, and satis-
factorily perform work-related competencies.

COE 212 Co-op Work Experience IV (OD)
0 0 20 2

Prerequisites: COE 131 or COE 132
Corequisites: None

This course provides work experience with a
college-approved employer in an area related
to the student's program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-
isfactorily perform work-related competencies.

COE 213 Co-op Work Experience IV
(Apprenticeship) (OD)

0505 30,3
Prerequisites: COE 133
Corequisites: None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
Placed on integrating classroom learning with
related work experience. Upon completion, stu-
d.enls should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-
isfactorily perform work-related competencies.

COE 214 Co-op Work Experience IV

(Apprenticeship) (OD)
0 0 40 4
Prerequisites: COE 134
Corequisites: None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-
isfactorily perform work-related competencies.

COE 221 Co-op Work Experience V (OD)

a1l 1
Prerequisites: COE 211 or COE 212
Corequisites: None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Empbhasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-
isfactorily perform work-related competencies.

COE 222 Co-op Work Experience V (OD)
0 0 20 2

Prerequisites: COE 211 or COE 212
Corequisites: None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-
isfactorily perform work-related competencies.

COE 223 Co-op Work Experience V
(Apprenticeship) (OD)

9 0. :30-3
Prerequisites: COE 213
Corequisites: None

This course provides work experience with a
college-approved employer in an area related
to the student’s program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-
isfactorily perform work-related competencies,
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COE 224 Co-op Work Experience V (OD)
0 0 40 4

Prerequisites: COE 214
Corequisites: None

This course provides work experience with a
college-approved employer in an area related
to the student's program of study. Emphasis is
placed on integrating classroom learning with
related work experience. Upon completion, stu-
dents should be able to evaluate career selec-
tion, demonstrate employability skills, and sat-
isfactorily perform work-related competencies.

*Co-op courses are available each semester.

COMMUNICATION

COM 231 Public Speaking (F, S, Su)
32003

Prerequisites: None
Corequisites: None

This course provides instruction and experience
in preparation and delivery of speeches within
a public setting and group discussion. Empha-
sis is placed on research, preparation, delivery,
and evaluation of informative, persuasive, and
special occasion public speaking. Upon comple-
tion, students should be able to prepare and de-
liver well-organized speeches and participate in
group discussion with appropriate audiovisual
support. This course has been approved to sat-
isfy the Comprehensive Articulation Agreement
general education core requirement in speech/
communication.

COM 233 Persuasive Speaking (OD)
s

Prerequisites: ENG 112 or ENG 113
Corequisites: None

This course introduces theory and history of
persuasive speaking, covering critical thinking
skills in analyzing problems, assessing solutions,
and communicating the information to an audi-
ence. Emphasis is placed on analysis, evidence,
reasoning, and library and field research used
to enhance persuasive public speaking skills.
Upon completion, students should be able to ap-
ply the principles of persuasive speaking in a
public setting,




COM 251 Debate I

3l es3
Prerequisites: None
Corequisites: None

This course introduces the principles of debate.
Emphasis is placed on argument, refutation, re-
search, and logic. Upon completion, students
should be able to use research skills and logic
in the presentation of ideas within the context
of formal debate. This course has been ap-
proved to satisfy the Comprehensive Articula-
tion Agreement pre-major and/or elective course
requirement.

COSMETOLOGY

COS 111 Cosmetology Concepts I (F, S)
4 0 4

Prerequisites: None
Corequisites: COS 112

This course introduces basic cosmetology con-
cepts. Topics include safety, first aid, sanita-
tion, bacteriology, anatomy. diseases and disor-
ders, hygiene, product knowledge. chemistry,
ethics, manicures, and other related topics.
Upon completion, students should be able to
safely and competently apply cosmetology con-
cepts in the salon setting.

COS 112 Salonl (K, S)

0 24 8
Prerequisites: None
Corequisites: COS 111

This course introduces basic salon services.
Topics include scalp treatments, shampooing,
rinsing, hair color, design, haircutting, perma-
nent waving, pressing, relaxing, wigs, and other
related topics. Upon completion, students
should be able to safely and competently dem-
onstrate salon services.

COS 113 Cosmetology Concepts IT (S, Su)
4 0 4

Prerequisites: None

Corequisites: COS 114

This course covers more comprehensive cosme-
tology concepts. Topics include safety, product
knowledge, chemistry, manicuring, chemical
restructuring, and hair coloring. Upon comple-
tion, students should be able to safely and com-
petently apply these cosmetology concepts in
the salon setting.

COS 114 Salon II (S, Su)

0 24 8
Prerequisites: None
Corequisites: COS 113

This course provides experience in a simulated
salon setting. Topics include basic skin care,
manicuring, nail application, scalp treatments,
shampooing, rinsing, hair color, design, hair-
cutting, chemical restructuring, pressing, wigs,
and other related topics. Upon completion, stu-
dents should be able to safely and competently
demonstrate these salon services.

COS 115 Cosmetology Concepts III (S, Su)
4 0 4

Prerequisites: None

Corequisites: COS 116

This course covers more comprehensive cosme-
tology concepts. Topics include safety, product
knowledge, salon management, salesmanship,
skin care, electricity/light therapy, wigs, ther-
mal hair styling, lash and brow tinting, super-
fluous hair removal, and other related topics.
Upon completion, students should be able to
safely and competently apply these cosmetol-
ogy concepts in the salon setting.

COS 116 Salon IIT (F, Su)

0 12 4 -
Prerequisites: None
Corequisites: COS 115

This course provides comprehensive experience
in a simulated salon setting. Emphasis is placed
on intermediate-level of skin care, manicuring,
scalp treatments, shampooing, hair color, design,
haircutting, chemical restructuring, pressing,
and other related topics. Upon completion, stu-
dents should be able to safely and competently
demonstrate these salon services.

COS 117 Cosmetology Concepts IV (F, 8)
2000 2

Prerequisites: None

Corequisites: COS 118

This course covers advanced cosmetology con-
cepts, Topics include chemistry and hair struc-
ture, advanced cutting and design, and an over-
view of all cosmetology concepts in prepara-
tion for the licensing examination. Upon
completion, students should be able to demon-
strate an understanding of these cosmetology
concepts and meet program completion require-
ments.
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COS 118 Salon IV (F, S)

0 21 7
Prerequisites: None
Corequisites: COS 117

This course provides advanced experience in a
simulated salon setting. Emphasis is placed on
efficient and competent delivery of all salon
services in preparation for the licensing exami-
nation and employment. Upon completion, stu-
dents should be able to demonstrate competence
in program requirements and the areas covered
on the Cosmetology Licensing Examination and
meet entry-level employment requirements.

COS 120 Esthetics (OD)

[
Prerequisites: None
Corequisites: None

This course covers the concepts and techniques.
of esthetics. Topics include safety, skin care,
make-up, aromatherapy, massage. and superflu-
ous hair removal. Upon completion, students
should be able to perform professional skin care
and make-up services.

COS 121 Manicure/Nail Technology I (OD)
4 6 6

Prerequisites: None
Corequisites: None

This course covers techniques of nail technol-
ogy, hand and arm massage, and recognition of
nail diseases and disorders. Topics include
OSHA/safety, sanitation, bacteriology, product
knowledge, salesmanship, manicures, artificial
applications, pedicures, massage, and other re-
lated topics. Upon completion, students should
be able to safely and competently perform nail
care, including manicures, pedicures, massage,
decorating, and artificial applications in a salon
setting.

COS 122 Manicure/Nail Technology II (OD)
4 .,.6; 6

Prerequisites: COS 121
Corequisites: None

This course covers advanced techniques of nail
technology and hand and arm massage. Topics
include OSHA/safety, product knowledge, cus-
tomer service, salesmanship, artificial applica-
tions, nail art, and other related topics. Upon
completion, students should be able to demon-
strate competence necessary for the licensing
examination, including advanced nail care, ar-
tificial enhancements, and decorations.

CcOS 123 Contemp Hair Coloring (OD)

1 o3

Prerequisites: COS 111 and COS 112
Corequisites: None

This course covers basic color concepts, hair
coloring problems, and application techniques.
Topics include color theory, terminology, con-
temporary techniques, product knowledge, and
other related topics. Upon completion, students
should be able to identify a client’s color needs
and safely and competently perform color ap-
plications and correct problems.

COS 124 Trichology & Chemistry (OD)
iR

Prerequisites: None

Corequisites: None

This course is a study of hair and the interac-
tion of applied chemicals. Emphasis is placed
on pH actions and the reactions and effects of
chemical ingredients. Upon completion, stu-
dents should be able to demonstrate an under-
standing of chemical terminology, pH testing,
and chemical reactions on hair.

COS 140 Contemporary Design (OD)
13 2

Prerequisites: COS 111 and COS 112
Corequisites: None

This course covers methods and techniques for
contemporary designs. Emphasis is placed on
contemporary designs and other related topics.
Upon completion, students should be able to
demonstrate and apply techniques associated
with contemporary design.

COS 150 Computerized Salon Ops (OD)
1 R |

Prerequisites: None

Corequisites: None

This course introduces computer and salon soft-
ware, Emphasis is placed on various computer
and salon software applications. Upon comple-
tion, students should be able to utilize computer
s_ki]ls and software applications in the salon set-
ting,

fOS 160 Design Applications (OD)
T2

Prerequisites: None

Corequisites: None

This course provides an overview of the design
concepts used in cosmetology. Topics include
the application of art principles and elements to
artistically design hair, nails, and make-up and
other related topics. Upon completion, students

should be able to demonstrate knowledge and
techniques associated with design concepts.

COS 251 Manicure Instr Concepts (OD)
8 0 8

Prerequisites: None

Corequisites: None

This course introduces manicuring instructional
concepts. Topics include orientation, theories
of education, unit planning, daily lesson plan-
ning, laboratory management, student assess-
ment, record keeping, and other related topics.
Upon completion, students should be able to
identify theories of education, develop lesson
plans, demonstrate supervision techniques, and
assess student classroom performance.

COS 252 Manicure Instr Practicum (OD)
83 15 -5
Prerequisites: NC Cosmetology or
Manicurist License and
six months work expe-
rience in a cosmetic arts
salon

Corequisites: COS 251

This course covers supervisory and instructional
skills for teaching manicuring students in a labo-
ratory setting. Topics include demonstrations
of services, supervision, student assessment, and
other related topics. Upon completion, students
should be able to demonstrate competence in
the areas covered by the Manicuring Instructor
Licensing Examination and meet program
completion requirements.

COS 271 Instructor Concepts I (OD)
5 0 8

Prerequisites: Cosmetology License
and six months experi-
ence as a licensed cos-
metologist

Corequisites: COS 272

This course introduces the basic cosmetology
instructional concepts. Topics include orienta-
tion, theories of education, unit planning, daily
lesson planning, laboratory management, stu-
dent assessment, record keeping, and other re-
lated topics. Upon completion, students should
be able to identify theories of education, develop
lesson plans, demonstrate supervisory tech-
niques, and assess student performance in a
classroom setting.

COS 272 Instructor Practicum I (OD)
1S [y
Prerequisites: Cosmetology License
and six months experi-
ence as a licensed cos-
metologist
Corequisites: COS 271

This course covers supervisory and instructional
skills for teaching entry-level cosmetology stu-
dents in a laboratory setting, Topics include
demonstrations of services, supervision, and
entry-level student assessment. Upon comple-
tion, students should be able to demonstrate
salon services and instruct and objectively as-
sess the entry-level student.

COS 273 Instructor Concepts IT (OD)
LE

Prerequisites:
Corequisites:

COS 271 and COS 272
COS 274

This course covers advanced cosmetology in-
structional concepts. Topics include practical
demonstrations, lesson planning, lecture tech-
niques, development and administration of as-
sessment tools, record keeping, and other re-
lated topics. Upon completion, students should
be able to develop lesson plans, demonstrate
supervision techniques, assess student perfor-
mance in a classroom setting, and keep accu-
rate records.

COS 274 Instructor Practicum IT (OD)
0 21 7

Prerequisites:
Corequisites:

COS 271 and COS 272
COS 273

This course is designed to develop supervisory
and instructional skills for teaching advanced
cosmetology students in a laboratory setting.
Topics include practical demonstrations, super-
vision, and advanced student assessment. Upon
completion, students should be able to demon-
strate competence in the areas covered by the
Instructor Licensing Examination and meet pro-
gram completion requirements. This is a cer-
tificate-level course.

COMPUTER SCIENCE

CSC 131 Assembly Programming (F)
23 3

Prerequisites: None
Corequisites: None

This course introduces assembly language pro-
gramming with emphasis on program efficiency.
Topics include registers, instruction, data types,
memory layout, /O, bit manipulation, debug-
ging, and code considerations. Upon comple-




tion, students should be able to create and
modify program modules written in an assem-
bly language.

CSC 134 C++ Programming (F)
2R

Prerequisites: CIS 115 and MAT 080
or 090
Corequisites: None

This course introduces object-oriented computer
programming using the C++ programming lan-
guage. Topics include input/output operations,
iteration, arithmetic operations, arrays, pointers,
filters, and other related topics. Upon comple-
tion, students should be able to design, code,
test, and debug C++ language programs.

CSC 135 COBOL Programming (S)
20 I3

Prerequisites:
Corequisites:

CIS 115
None

This course introduces computer programming
using the COBOL programming language. Top-
ics include input/output operations, sequence,
selection, iteration, arithmetic operations, arrays/
tables, and other related topics. Upon comple-
tion, students should be able to design, code,
test, and debug COBOL language programs.

CSC 138 RPG Programming (S)
2 3 3

Prerequisites:
Corequisites:

CIS 115
None

This course introduces computer programming
using the RPG programming language. Topics
include input/output operations, sequence, se-
lection, iteration, arithmetic operations, arrays/
tables, and other related topics. Upon comple-
tion, students should be able to design, code,
test, and debug RPG language programs.

CSC 139 Visual BASIC Programming (S)
2 303

Prerequisites:
Corequisites:

CIS 115
None

This course introduces event-driven computer
programming using the Visual BASIC program-
ming language. Topics include input/output
operations, sequence, selection, iteration, arith-
metic operations, arrays, forms, sequential files,
and other related topics. Upon completion, stu-
dents should be able to design, code, test, and
debug Visual BASIC language programs.

CSC 141 Visual C++ Programming (OD)
2 A3

Prerequisites:
Corequisites:

CIS 115
None

This course introduces event-driven computer
programming using the Visual C++ program-
ming language. Topics include input/output
operations, sequence, selection, iteration, arith-
metic operations, arrays, and other related top-
ics. Upon completion, students should be able
to design, code, test, and debug Visual C-++ lan-
guage programs.

CSC 148 JAVA Programming (S)
P

Prerequisites:
Corequisites:

CIS 115
None

This course introduces computer programming
using the JAVA language. Topics include se-
lection, iteration, arithmetic and logical opera-
tors, classes, inheritance, methods, arrays, user
interfaces, basic applet creation and other re-
lated topics. Upon completion, students should
be able to design, code, test, and debug JAVA
language programs.

CSC 234 Advanced C++ (S)

AR
Prerequisites:
Corequisites:

CSC 134
None

This course is a continuation of CSC 134 using
C++ with structured programming principles.
Emphasis is placed on advanced arrays/tables,
file management/processing techniques, data
structures, sub-programs, interactive processing,
sort/merge routines, and libraries. Upon
completion, students should be able to design,
code, test, debug, and document programming
solutions. This course is a unique concentra-
tion requirement in the Programming concen-
tration in the Information Systems program.

CSC 235 Advanced COBOL (F)
Z R3S

Prerequisites:
Corequisites:

CSC 135
None

This course is a continuation of CSC 135 using
COBOL with structured programming prin-
ciples. Emphasis is placed on advanced arrays/
tables, file management/processing techniques,
data structures, sub-programs, interactive pro-
cessing, sort/merge routines, and libraries. Upon
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completion, students should be able to design,
code, test, debug, and document programming
solutions. This course is a unigue concentra-
tion requirement in the Programming concen~
tration in the Information Systems program.

CSC 238 Advanced RPG (S)

231 3
Prerequisites: CSC 138
Corequisites: None

This course is a continuation of CSC 138 usin
RPG with structured programming principles.
Emphasis is placed on advanced arrays/tables,
file management/processing techniques, data
structures, sub-programs, interactive processing,
sort/merge routines, and libraries. Upon
completion, students should be able to design,
code, test, debug, and document programming
solutions. This course is a unique concentra-
tion requirement in the Programming concen-
tration in the Information Systems program.

CSC 239 Advanced Visual BASIC (F)
23 A

Prerequisites:
Corequisites:

CSC 139

None

This course is a continuation of CSC 139 usin I
Visual BASIC with structured programming
principles. Emphasis is placed on advanced
arrays/tables, file management/processing tech-
niques, data structures, sub-programs, interac-
tive processing, sort/merge routines, and librar=
ies. Upon completion, students should be able
to design, code, test, debug, and document pro-
gramming solutions. :

CSC 260 Prog in Another Language (Su)
A R

Prerequisites:
Corequisites:

CSC 120 or CIS 115
None

This course provides in-depth coverage, with
applications, of a programming language whi
was not covered in CSC 120, 130, 220, or 230.
Emphasis is placed on using the covered lan-
guage to develop well-structured programs (o
solve appropriate problems. Upon completion, |
students should be able to understand the uses,
syntax, and limitations of the language while
comparing similarities and differences with other,
languages.

CONSTRUCTION

CST 110 Intro to Construction (OD)
1F®2: %2

Prerequisites:
Corequisites:

None
None

This course introduces construction terminol-
ogy, materials, and practices found at a construc-
tion worksite. Emphasis is placed on common
and innovative practices, methods, materials,
and other related topics of the construction in-
dustry. Upon completion, students should be
able to successfully identify various practices,
methods, and materials used in the construction
industry.

DESIGN DRAFTING

DDFE 211 Design Drafting I (S)
2 6 4
Prerequisites: DFT 112, DFT 112A,
DFT 151
Corequisites: None

This course emphasizes design processes for
finished products. Topics include data collec-
tion from manuals and handbooks, efficient use
of materials, design sketching, specifications,
and vendor selection. Upon completion, stu-
dents should be able to research and plan the
design process for a finished product.

DRAFTING

DFT 111 Technical Drafting I (F)
IRnds =2

Prerequisites:
Corequisites:

None
DFT 111A

This course introduces basic drafting skills,
equipment, and applications. Topics include
sketching, measurements, lettering, dimension-
ing, geometric construction, orthographic pro-
Jections and pictorials drawings, sections, and
auxiliary views. Upon completion, students

should be able to understand and apply basic

drawing principles and practices.

GDFT 111A Technical Drafting I Lab (F)
Sl
Prerequisites:
Corequisites:

None
DFT 111

This course provides a laboratory setting to en-
hance basic drafting skills. Emphasis is placed
On practical experiences that enhance the topies
Presented in DFT 111. Upon completion, stu-
dents should be able to apply the laboratory

‘;—'llll;eriences to the concepts presented in DFT

DFT 112 Technical Drafting IT (S)
1032

Prerequisites:
Corequisites:

DFT 111, DFT 111A
DFT 112A

This course provides for advanced drafting prac-
tices and procedures. Topics include detailed
working drawings, hardware, fits and tolerances,
assembly and sub-assembly, geometric dimen-
sioning and tolerancing, intersections, and de-
velopments, Upon completion, students should
be able to produce detailed working drawings.

DFT 112A Technical Drafting I1 Lab (S)
0 3.4

Prerequisites:
Corequisites:

DFT 111, DFT 111A
DFT 112

This course provides a laboratory setting to en-
hance advanced drafting skills. Emphasis is
placed on practical experiences that enhance the
topics presented in DFT 112. Upon comple-
tion, students should be able to apply the labo-
ratory experiences to the concepts presented in
DET 112.

DFT 115 Architectural Drafting (OD)
S DR

Prerequisites:
Corequisites:

None
None

This course introduces basic drafting practices
used in residential and light commercial design.
Topics include floor plans, foundations, details,
electrical components, elevations, and dimen-
sioning practice. Upon completion, students

_ should be able to complete a set of working

drawings for a simple structure.

DFT 121 Introtoe GD & T (Su)

1 2 2
Prerequisites: DFT 111, DFT 111A
Corequisites: None

This course introduces basic geometric dimen-
sioning and tolerancing principles. Topics in-
clude symbols, annotation, theory, and applica-
tions. Upon completion, students should be able
to interpret and apply basic geometric dimen-
sioning and tolerancing principles to drawings.

DFT 151 CADI (F)

23
Prerequisites: None
Corequisites: None

This course introduces CAD software as a draw-
ing tool. Topics include drawing, editing, file
management, and plotting. Upon completion,
students should be able to produce and plot a
CAD drawing.
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DFT 152 CADII (S)
2 3Ry
Prerequisites: DFT 112, DFT 112A,
and DFT 151
Corequisites: None

This course is a continuation of DFT 151. Top-
ics include advanced two-dimensional, three-
dimensional, and solid modeling and extended
CAD applications. Upon completion, students
should be able to generate and manage CAD
drawings and models to produce engineering
documents.

DFT 214 Descriptive Geometry (Su)
[ 4

Prerequisites:
Corequisites:

DFT 111, DFT 111A
None

This course includes a graphic analysis of space
problems. Topics include points, lines. planes,
connectors, and combinations of these. Upon
completion, students should be able to solve real
world spatial problems using descriptive geom-
etry techniques.

DRAMA/THEATRE

DRA 111 Theatre Appreciation (OD)
S ]| B s

Prerequisites:
Corequisites:

None
None

This course provides a study of the art, craft,
and business of the theatre. Emphasis is placed
on the audience’s appreciation of the work of
the playwright, director, actor, designer, pro-
ducer, and critic. Upon completion, students
should be able to demonstrate a vocabulary of
theatre terms and to recognize the contributions
of various theatre artists. This course has been
approved to satisfy the Comprehensive Articu-
lation Agreement general education core re-
quirement in humanities/fine arts.

DRA 115 Theatre Criticism (OD)
RGeS

Prerequisites:
Corequisites:

None
None

This course is designed to develop a critical
appreciation of the theatre from the viewpoint
of the audience/consumer. Emphasis is placed
on viewing, discussing, and evaluating selected
theatre performance, either live or on film/video.
Upon completion, students should be able to
express their critical judgments both orally and
in writing. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
humanities/fine arts.




ECONOMICS

ECO 151 Survey of Economics (F)
300 0=

Prerequisites:
Corequisites:

None
None

This course introduces basic concepts of micro-
and macroeconomics. Topics include supply
and demand, optimizing economic behavior,
prices and wages, money, interest rates, bank-
ing system, unemployment, inflation, taxes,
government spending, and international trade.
Upon completion, students should be able to
explain alternative solutions for economic prob-
lems faced by private and government sectors.
This course has been approved to satisfy the
Comprehensive Articulation Agreement general
education core requirement in social/behavioral
sciences.

ECO 251 Prin of Microeconomics (F)
S L R

Prerequisites:
Corequisites:

None
None

This course introduces economic analysis of
individual, business, and industry choices in the
market economy. Topics include the price
mechanism, supply and demand, optimizing
economic behavior, costs and revenue, market
structures, factor markets, income distribution,
market failure, and government intervention.
Upon completion, students should be able to
identify and evaluate consumer and business
alternatives in order to efficiently achieve eco-
nomic objectives. This course has been ap-
proved to satisfy the Comprehensive Articula-
tion Agreement general education core require-
ment in social/behavioral sciences.

ECO 252 Prin of Macroeconomics (S)
L]

Prerequisites:
Corequisites:

ECO 251
None

This course introduces economic analysis of
aggregate employment, income, and prices.
Topics include major schools of economic
thought; aggregate supply and demand; eco-
nomic measures, fluctuations, and growth;
money and banking; stabilization techniques;
and international trade. Upon completion, stu-
dents should be able to evaluate national eco-
nomic components, conditions, and alternatives
for achieving socioeconomic goals. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in social/behavioral sciences.

EDUCATION

EDU 111 Early Childhood Cred I (F, S)
202

Prerequisites:
Corequisites:

None
None

This course introduces early childhood educa-
tion and the role of the teacher in environments
that encourage exploration and learning. Top-
ics include professionalism, child growth and
development, individuality, family, and culture.
Upon completion, students should be able to
identify and demonstrate knowledge of profes-
sional roles, major areas of child growth and
development, and diverse families.

EDU 112 Early Childhood Cred II (S)
2D

Prerequisites:
Corequisites:

None
None

This course introduces developmentally appro-
priate practices, positive guidance, and standards
of health, safety, and nutrition. Topics include
the learning environment, planning develop-
mentally appropriate activities, positive guid-
ance techniques, and health, safety, and nutri-
tion standards. Upon completion, students
should be able to demonstrate developmentally
appropriate activities and positive guidance
techniques and describe health/sanitation/nutri-
tion practices that promote healthy environments
for children.

EDU 113 Family/Early Child Cred (OD)
ZISSHS 52

Prerequisites:
Corequisites:

None
None

This course covers business/professional prac-
tices for family early childhood providers, de-
velopmentally appropriate practices, positive
guidance, and methods of providing a safe and
healthy environment. Topics include develop-
mentally appropriate practices; health, safety and
nutrition; and business and professionalism.
Upon completion, students should be able to
develop a handbook of policies, procedures, and
practices for a family child care home.

EDU 116 Intro to Education (F, S)
e 7

Prerequisites:
Corequisites:

None
None

This course introduces the American educational
system and the teaching profession. Topics in-
clude historical and philosophical foundations
of education, contemporary educational trends
and issues, curriculum development, and obser-
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vation and participation in public school class:
rooms. Upon completion, students should b
able to relate classroom observations to the roles
of teachers and schools and the process of
teacher education. This course has been ap-
proved for transfer through the Comprehensive
Articulation Agreement, '

EDU 119 Early Childhood Ed (OD)
3 2 4

Prerequisites:
Corequisites:

None
None

This course covers the foundations of the edu-
cation profession, types of programs, profession-
alism, and planning quality programs for chil-
dren. Topics include historical foundations,
career options, types of programs, profession-
alism, observational skills, and planning devel.
opmentally appropriate schedules, environ-
ments, and activities for children. Upon comple=
tion, students should be able to demonstrate
observational skills, identify appropriate sched-
ules and environments, develop activity plans,
and describe influences on the profession.

EDU 131 Child, Family, & Commun (OD)
30 hg s L
Prerequisites:
Corequisite:

None
None

This course covers the relationships between the
families, programs for children/schools, and the
community. Emphasis is placed on establish-
ing and maintaining positive collaborative rela-
tionships with families and community re-
sources. Upon completion, students should be
able to demonstrate strategies for effectively
working with diverse families and identifying
and utilizing community resources.

EDU 144 Child Development I (OD)
A =3

Prerequisites:
Corequisites:

None
None

This course covers the theories of child devel-
opment and the developmental sequences of
children from conception through the pre-school
years for early childhood educators. Emphasis
is placed on sequences in physical/motor, so-
cial, emotional, cognitive, and language devel-
opment and appropriate experiences for the
young child. Upon completion, students should
be able to identify developmental milestones,’
plan experiences to enhance development, and
describe appropriate interaction techniques and
environments for typical/atypical development.

EDU 145 Child Development II (OD)

3 0SS
Prerequisites: None
Corequisites: None

This course covers theories of child develop-
ment and developmental sequences of children
from pre-school through middle childhood for
early childhood educators. Emphasis is placed
on characteristics of physical/motor, social,
emotional, and cognitive/language development
and appropriate experiences for children. Upon
completion, students should be able to identify
developmental characteristics, plan experiences
to enhance development, and describe appro-
priate interaction techniques and environments.

EDU 146 Child Guidance (OD)
I 03

Prerequisites:
Corequisites:

None
None

This course introduces practical principles and
techniques for developmentally appropriate
guidance. Emphasis is placed on encouraging
self-esteem and cultural awareness, effective
communication skills, and direct and indirect
guidance techniques and strategies. Upon
completion, students should be able to demon-
strate strategies which encourage positive so-
cial interactions, promote conflict resolution,
and develop self-control, self-motivation, and
self-esteem in children.

EDU 151 Creative Activities (OD)
S0

Prerequisites:
Corequisites;

None
None

This course covers creative learning environ-
ments, planning and implementing developmen-
tally appropriate experiences, and developing
appropriate teaching materials for the classroom.
Emphasis is placed on creative activities for
children in art, music, movement and physical
skills, and dramatics. Upon completion, stu-
dents should be able to select and evaluate de-
velopmentally appropriate learning materials
and activities.

EDU 153 Health, Safety, & Nutrit (OD)
3 0 3

Prerequisites:
Corequisites:

None
None

This course focuses on promoting and maintain-
ing the health and well-being of children. Top-
ics include health and nutritional needs, safe and
healthy environments, and recognition and re-
Porting of child abuse and neglect. Upon
Completion, students should be able to set up

and monitor safe indoor and outdoor environ-
ments and implement a nutrition education pro-
gram,

EDU 155 Art & Drama for Children (OD)
TR T

Prerequisites:
Corequisites:

None
None

This course introduces the use of visual art and
drama for children. Emphasis is placed on the
development of basic forms and planning, de-
signing, and implementing visual art and drama
for children. Upon completion, students should
be able to discuss the development of basic form
and plan, design, and implement visual art and
drama in an educational setting.

EDU 161 Intro to Exceptional Child (OD)
3003 g

Prerequisites:
Corequisites:

None
None

This course covers exceptional children as learn-
ers within the context of community, school. and
family. Emphasis is placed on the legal, social,
physical, political, and cultural issues relating
to the analysis and teaching of exceptional chil-
dren. Upon completion, students should be able
to demonstrate knowledge of identification pro-
cesses, mainstreaming techniques, and profes-
sional practices and attitudes.

EDU 163 School Learning (OD)
g

Prerequisites:
Corequisites:

EDU 116
None

This course is a study of the learning process
within the school environment. Topics include
techniques of classroom organization and man-
agement, teaching strategies, and individual stu-
dent differences in development and learning
styles, Upon completion, students should be
able to demonstrate an understanding of instruc-
tional strategies applied in the classroom.

EDU 188 Issues in Early Child Ed (OD)
2 0 2

Prerequisites:
Corequisites:

None
None

This course covers topics and issues in early
childhood education. Emphasis is placed on
current advocacy issues, emerging technology,
professional growth experiences, and other re-
lated topics. Upon completion, students should
be able to list, discuss, and explain current top-
ics and issues in early childhood education.
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EDU 221 Children with Sp Needs (OD)
F 0 3
Prerequisites: EDU 144 and EDU
145 or PSY 244 and
PSY 245
Corequisites: None

This course introduced working with children
with special needs. Emphasis is placed on the
characteristics and assessment of children and
strategies for adapting the home and classroom
environment. Upon completion, students should
be able to recognize atypical development, make
appropriate referrals, and work collaboratively
to plan, implement, and evaluate inclusion strat-

egies.

EDU 234 Infants, Toddlers, & Twos (OD)
A0 53

Prerequisites:
Corequisites:

None
None

This course covers the skills needed to effec-
tively implement group care for infants, toddlers,
and two-year olds. Emphasis is placed on child
development and developmentally appropriate
practices. Upon completion, students should
be able to identify, plan, select materials and
equipment, and implement and evaluate a de-
velopmentally appropriate curriculum.

EDU 235 School-Age Dev & Prog (OD)
ZON) 7

Prerequisites:
Corequisites:

None
None

This course presents developmentally appropri-
ate practices in group care for school-age chil-
dren. Topics include principles of development,
environmental planning, and positive guidance
techniques. Upon completion, students should
be able to discuss developmental principles for
children five to twelve years of age and plan
and implement age-appropriate activities.

EDU 259 Curriculum Planning

3 3
Prerequisites: EDU 112, 119, or 113
Corequisites: None

This course covers early childhood curriculum
planning. Topics include philosophy, curricu-
lum, indoor and outdoor environmental design,
scheduling, observation and assessment, and
instructional planning and evaluation. Upon
completion, students should be able to assess
children and curriculum; plan for daily, weekly,
and long-range instruction; and design environ-
ments with appropriate equipment and supplies.




EDU 261 Early Childhood Admin I (OD)
2 0 2

Prerequisites:
Corequisites:

None
None

This course covers the policies, procedures, and
responsibilities for the management of early
childhood education programs. Topics include
implementation of goals, principles of supervi-
sion, budgeting and financial management, and
meeting the standards for a NC Child Day Care
license. Upon completion, students should be
able to develop program goals, explain licens-
ing standards, determine budgeting needs, and
describe effective methods of personnel super-
vision.

EDU 262 Early Childhood Admin IT (OD)
S

Prerequisites:
Corequisites:

EDU 261
None

This course provides a foundation for budget-
ary, financial, and personnel management of the
child care center. Topics include budgeting, fi-
nancial management, marketing, hiring, super-
vision, and professional development of a child
care center. Upon completion, students should
be able to formulate marketing, financial man-
agement, and fund development plans and de-
velop personnel policies, including supervision
and staff development plans.

EDU 263 Dev School-Age Prog (OD)
2002

Prerequisites:
Corequisites:

None
None

This course introduces the methods and proce-
dures for operating a school-age program in ei-
ther the public or proprietary setting. Empha-
sis is placed on constructing and organizing the
physical environment as well as planning and
developing a school-age program. Upon
completion, students should be able to plan and
develop a quality school-age program.

EDU 275 Effective Tech Train (OD)
2 s

Prerequisites:
Corequisites:

None
None

This course provides specialized training using
an experienced-based approach to learning.
Topics include instructional preparation and
presentation, student interaction, time manage-
ment, learning expectations, evaluation, and
curriculum principles and planning. Upon
completion, students should be able to prepare
and present a six-step lesson plan and demon-
strate ways to improve students’ time-on-task.

EDU 282 Early Childhood Lit (OD)
Jian: 0L,

Prerequisites:
Corequisites:

None
None

This course covers the history, selection, and
integration of literature and language in the early
childhood curriculum. Topics include the his-
tory and selection of developmentally appropri-
ate children’s literature and the use of books and
other media to enhance language and literacy in
the classroom. Upon completion, students
should be able to select appropriate books for
storytelling, reading aloud, puppetry, flannel
board use, and other techniques.

EDU 288 Adyv Issues/Early Child Ed (OD)
2.0~ 2

Prerequisites:
Corequisites:

None
None

This course covers advanced topics and issues
in early childhood. Emphasis is placed on cur-
rent advocacy issues, emerging technology, pro-
fessional growth experiences, and other related
topics. Upon completion, students should be
able to list, discuss, and explain advanced cur-
rent topics and issues in early childhood educa-
tion.

EDU 291 Sel Top: CDA Credentials (OD)
| S |

Prerequisites:
Corequisites:

Enrollment in program
None

This course provides an opportunity to explore
areas of current interest in the early childhood
area. Emphasis is placed on subject matter ap-
propriate to preparing a person to work with
children from ages infant through kindergarten.
Upon completion students should be able to
demonstrate an understanding of the principles
and applications involved with early childhood
education. The Child Development Associate
(CDA) candidate should be able to display com-
petence in thirteen functional areas as defined
by the Council for Early Childhood Professional
Recognition, Washington, DC.

EDU 293 The Whole Child (OD)
SR80 =3

Prerequisites:
Corequisites:

None
None

This course is designed to promote understand-
ing of the needs and developmental stages of
children. Emphasis is on giving students, par-
ents, teachers, and professional child care pro-
viders the tools they need to foster the growth
and well-being of children in their care, particu-
larly infants, toddlers, and pre-schoolers. Upon
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completion, students should be able to demon-
strate proper child care techniques in light of
current child development theory.

ELECTRICITY

ELC 112 DC/AC Electricity (F)
Jil 1gieH

Prerequisites:
Corequisites:

None
ELC 113

This course introduces the fundamental concepts
of and computations related to DC/AC electric-
ity. Emphasis is placed on DC/AC circuits, com-
ponents, operation of test equipment; and other
related topics. Upon completion, students
should be able to construct, verify, and analyze
simple DC/AC circuits.

ELC 113 Basic Wiring I (F)

2 6 4
Prerequisites: None
Corequisites: ELC 112

This course introduces the care/usage of tools
and materials used in electrical installations and
the requirements of the National Electrical Code.
Topics include NEC, electrical safety, and elec-
trical blueprint reading; planning, layout; and
installation of electrical distribution equipment;
lighting; overcurrent protection; conductors;
branch circuits; and conduits. Upon comple-
tion, students should be able to properly install
conduits, wiring, and electrical distribution
equipment associated with basic electrical in-
stallations.

ELC 114 Basic Wiring IT (S)

2% 4
Prerequisites: ELC 113
Corequisites: None

This course provides additional instruction i
the application of electrical tools, materials, anc
test equipment associated with electrical instal
lations. Topics include the NEC; safety; elec-
trical blueprints; planning, layout, and installa-
tion of equipment and conduits; and wiring de-
vices such as panels and overcurrent devices.
Upon completion, students should be able
properly install equipment and conduit associ-
ated with electrical installations.

ELC 115 Industrial Wiring (Su)
2 6 4

Prerequisites:
Corequisites:

ELC 113
None

This course covers layout, planning, and instal-
lation of wiring systems in industrial facilities.’
Emphasis is placed on industrial wiring meth-

ods and materials. Upon completion, students
should be able to install industrial systems and

equipment.

ELC 117 Motors and Controls (Su)

7" 6 4

Prerequisites: ELC 111 or ELC 112
or ELC 131

Corequisites: None

This course introduces the fundamental concepts
of motors and motor controls. Topics include
ladder diagrams, pilot devices, contactors, mo-
tor starters, motors, and other control devices.
Upon completion, students should be able to
properly select, connect, and troubleshoot mo-
tors and control circuits.

ELC 118 National Electrical Code (S)
T 2 2

Prerequisites:
Corequisites:

ELC 112 and ELC 113
None

This course covers the use of the current Na-
tional Electrical Code. Topics include the NEC
history, wiring methods, overcurrent protection,
materials, and other related topics. Upon
completion, students should be able to effec-
tively use the NEC.

ELC 125 Diagrams and Schematics
Jusa.. 2

Prerequisites:
Corequisites:

None
None

This course covers the interpretation of electri-
cal diagrams, schematics, and drawings com-
mon to electrical applications. Emphasis is
placed on reading and interpreting electrical
diagrams and schematics. Upon completion,
students should be able to read and interpret
electrical diagrams and schematics.

ELC 127 Software for Technicians (F)
122

Prerequisites:
Corequisites:

None
None

This course introduces computer software which
can be used to solve electrical/electronics prob-
lems. Topics include electrical/electronics cal-
Culations, applications, and controls. Upon
completion, students should be able to utilize a
Personal computer for electrical/electronics-
related applications.

ELC 128 Intro to PLC (S, Su)

pali
Prerequisites: ELC 112 and ELC 117
Corequisites: None

This course introduces the programmable logic
controller (PLC) and its associated applications.
Topics include ladder logic diagrams, input/out-
put modules, power supplies, surge protection,
selection/installation of controllers, and inter-
facing of controllers with equipment. Upon
completion, students should be able to install
PLCs and create simple programs.

ELC 131 DC/AC Circuit Analysis (F)
4 3 5

Prerequisites:
Corequisites:

None
MAT 121

This course introduces DC and AC electricity
with an emphasis on circuit analysis, measure-
ments, and operation of test equipment. Topics
include DC and AC principles, circuit analysis
laws and theorems, components, test equipment
operation, circuit simulation software, and other
related topics. Upon completion, students
should be able to interpret circuit schematics;
design, construct, verify, and analyze DC/AC
circuits; and properly use test equipment.

ELC 133 Adv Circuit Analysis (S)
20,35 3
Prerequisite:

Corequisite:

ELC 131
None

This course covers additional concepts of DC/
AC electricity, the use of test equipment, and
measurement techniques for electrical/electron-
ics majors. Topics include the application of
network theorems such as delta/wye transfor-
mations, Superposition Theorem, and other ad-
vanced circuit analysis principles. Upon
completion, students should be able to construct
and analyze DC/AC circuits, use advanced cir-
cuit analysis theorems, circuit simulators, and
test equipment.

ELC 228 PLC Applications (F)

2 6 4
Prerequisites: ELC 128
Corequisites: None

This course continues the study of the program-
ming and applications of programmable logic
controllers. Emphasis is placed on advanced
programming, networking, advanced /O mod-
ules, reading and interpreting error codes, and
troubleshooting. Upon completion, students
should be able to program and troubleshoot pro-
grammable logic controllers.
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ELC 229 Applications Project (Su)
15 . B2
Prerequisites: ELC 112, ELC 113, or
ELC 140
Corequisites: None

This course provides an individual and/or inte-
grated team approach to a practical project as
approved by the instructor. Topics include
project selection and planning, implementation
and testing, and a final presentation. Upon
completion, students should be able to plan and
implement an applications-oriented project.

ELECTRONICS

ELN 131 Electronic Devices (Su)
33 4

Prerequisites: None
Corequisites: ELC 112 or ELC 131
or ELC 140

This course includes semiconductor-based de-
vices such as diodes, bipolar transistors, FETs,
thermistors, and related components . Empha-
sis is placed on analysis, selection, biasing, and
applications in power supplies, small signal
amplifiers, and switching and control circuits.
Upon completion, students should be able to
construct, analyze, verify, and troubleshoot dis-
crete component circuits using appropriate tech-
niques and test equipment.

ELN 132 Linear IC Applications (F)
RN

Prerequisites:
Corequisites:

ELN 131
None

This course introduces the characteristics and
applications of linear integrated circuits. Top-
ics include op-amp circuits, differential ampli-
fiers, instrumentation amplifiers, waveform gen-
erators, active filters, PLLs, and IC voltage regu-
lators. Upon completion, students should be
able to construct, analyze, verify, and trouble-
shoot linear integrated circuits using appropri-
ate techniques and test equipment.

ELN 133 Digital Electronics (Su)
334

Prerequisites:
Corequisites:

None
None

This course covers combinational and sequen-
tial logic circuits. Topics include number sys-
tems, Boolean algebra, logic families, MSI and
LSI circuits, AD/DA conversion, and other re-
lated topics. Upon completion, students should
be able to construct, analyze, verify, and trouble-
shoot digital circuits using appropriate tech-
niques and test equipment.



ELN 152 Fabrication Techniques (S)
X 8 2

Prerequisites:
Corequisites:

None
None

This course covers the fabrication methods re-
quired to create a prototype product from the
initial circuit design. Topics include CAD, lay-
out, sheet metal working, component selection,
wire wrapping, PC board layout and construc-
tion, reverse engineering, soldering, and other
related topics. Upon completion, students
should be able to design and construct an elec-
tronic product with all its associated documen-
tation.

ELN 231 Industrial Controls (S)
2SR
Prerequisite: ELC 112 or ELC 131
or ELC 140

Corequisite: None

This course introduces the fundamental concepts
of solid-state control of rotating machinery and
associated peripheral devices. Topics include

rotating machine theory, ladder logic, electro-

mechanical and solid state relays, motor con-
trols, pilot devices, three-phase power systems,
and other related topics. Upon completion, stu-
dents should be able to interpret ladder diagrams
and demonstrate an understanding of electro-
mechanical and electronic control of rotating
machinery.

ELN 232 Intro to Microprocessors (F)
3 3 4

Prerequisites: ELN 133
Corequisites: None

This course introduces microprocessor architec-
ture and microcomputer systems including
memory and input/output interfacing. Topics
include assembly language programming, bus
architecture, bus cycle types, I/O systems,
memory systems, interrupts, and other related
topics. Upon completion, students should be
able to interpret, analyze, verify, and trouble-
shoot fundamental microprocessor circuits and
programs using appropriate techniques and test
equipment.

ELN 233 Microprocessor Systems (S)
334

Prerequisites: ELN 232
Corequisites: None

This course covers the application and design
of microprocessor control systems. Topics in-
clude control and interfacing of systems using
AD/DA, serial/paralle]l /O, communication pro-
tocols, and other related applications. Upon

completion, students should be able to design,
construct, program, verify, analyze, and trouble-
shoot fundamental microprocessor interface and
control circuits using related equipment.

ELN 234 Communication Systems (F)
Jie3n 4

Prerequisites: ELN 132 or ELN 140
Corequisites: None

This course introduces the fundamentals of elec-
tronic communication systems. Topics include
the frequency spectrum, electrical noise, modu-
lation techniques, characteristics of transmitters
and receivers, and digital communications.
Upon completion, students should be able to
interpret analog and digital communication cir-
cuit diagrams, analyze transmitter and receiver
circuits, and use appropriate communication test
equipment.

ELN 235 Data Communication Syst. (Su)
33 4

Prerequisites: ELN 133
Corequisites: None

This course covers data communication systems
and the transmission of digital information from
source to destination. Topics include data trans-
mission systems, serial interfaces and modems,
protocols, networks, and other related topics.
Upon completion, students should be able to
demonstrate knowledge of the concepts associ-
ated with data communication systems,

ELN 237 Local Area Networks

2B
Prerequisites: CIS 110 or 111
Corequisites: None

This course introduces the fundamentals of lo-
cal area networks and their operation in busi-
ness and computer environments. Topics in-
clude the characteristics of network topologies,
system hardware (repeaters, bridges, routers,
gateways), system configuration, and installa-
tion and administration of the LAN. Upon
completion, students should be able to install,
maintain, and manage a local area network.

ELN 238 Advanced LANs

LS it
Prerequisites: ELN 237
Corequisites: None

This course covers advanced concepts, tools,
and techniques associated with servers, work-
stations, and overall local area network perfor-
mance. Topics include network security and
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configuration, system performance and optimi-

zation, communication protocols and packet

formats, troubleshooting techniques, multi-plat--
form integration, and other related topics. Upon.
completion, students should be able to use ad-:
vanced techniques to install, manage, and';
troubleshoot networks and optimize server and-
workstation performance.

ELN 244 Computer Repair (OD) .
3G 08

Prerequisites: ELN 133 or ELN 141
Corequisites: None

This course covers the assembly, upgrading, and'
repair of microcomputers. Topics include logic:
test equipment, computer motherboards, stor-
age devices, 1/0 devices, power supplies, and
other peripherals. Upon completion, students
should be able to assemble, upgrade, maintain,
troubleshoot, and repair microcomputers. '

ELN 245 Computer Peripherals (S)
Frgrins

Prerequisites:
Corequisites:

None
None

This course covers the assembly, upgrading, and
repair of microcomputer peripherals. Topi
include printers, monitors, and modems. Upon
completion, students should be able to assemble,
upgrade, maintain, troubleshoot, and repair mi-
crocomputer peripherals.

ELN 246 Cert Elect Tech Prep (S)
3003

Prerequisites:
Corequisites:

None
None

This course covers electronic principles, theo-
ries, and concepts. Emphasis is placed on those
items covered in the Certified Electronic Tech-
nician examination. Upon completion, students
should be able to demonstrate competence in
electronics and be prepared for the Certified
Electronic Technician examination.

ELN 260 Prog Logic Controllers (Su)
F 3 g

Prerequisite: None

Corequisite: None

This course provides a detailed study of PLCY
applications, with a focus on design of indus-

trial control circuits using the PLC. Topics in=
clude PLC components, memory organization,
math instructions, programing documentation,
input/output devices, and applying PLC’s in the:
design of industrial control systems. Upon:
completion, students should be able to design

and program a PLC system to perform a wide
variety of industrial control functions.

ELN 275 Troubleshooting (OD)
P

Prerequisites:
Corequisites:

None
ELN 133 or ELN 141

This course covers techniques of analyzing and
repairing failures in electronic equipment. Top-
ics include safety, signal tracing, use of service
manuals, and specific troubleshooting methods
for analog, digital, and other electronics-based
circuits and systems. Upon completion, students
should be able to logically diagnose and isolate
faults and perform necessary repairs to meet
manufacturers’ specifications.

EMERGENCY MEDICAL
SCIENCE

EMS 140 Rescue Scene Management (OD)
TR R (] i

Prerequisites: Enrollment in EMS
program
Corequisites: None

This course introduces rescue scene manage-
ment and is required for paramedic certification.
Topics include response to hazardous material
conditions, medical incident command, and ex-
trication of patients from a variety of situations.
Upon completion, students should be able to
recognize and manage rescue operations based
upon initial and follow-up scene assessment.

EMS 235 EMS Management (OD)
2000 (Y

Prerequisites: Enrollment in EMS
program
Corequisites: None

This course stresses the principles of managing
a modern emergency medical service system.
Topics include structure and function of munici-
pal governments, EMS grantsmanship, finance,
regulatory agencies, system management, legal
issues, and other topics relevant to the EMS
manager. Upon completion, students should be
able to understand the principles of managing
emergency medical service delivery systems.

EMS 280 EMS Bridging Course (OD)

2072 0 3

Prerequisites: Enrollment in the EMS
Bridging program

Corequisites: None

This course is designed to bridge the knowl-
edge gained in a continuing education paramedic
Program with the knowledge gained in an EMS

curriculum program. Topics include patient
assessment, documentation, twelve-lead ECG
analysis, thrombolytic agents, cardiac pacing,
and advanced pharmacology. Upon completion,
students should be able to perform advanced pa-
tient assessment documentation using the prob-
lem-oriented medical record format and man-
age complicated patients.

ENGLISH

ENG 060 Speaking English Well (F, S)
Vi e

Prerequisite: None

Corequisite: None

This course is designed to improve conversa-
tional skills. Emphasis is placed on practice
using fluent standard spoken English. Upon
completion, students should be able to converse
comfortably in a variety of situations.

ENG 070 Basic Language Skills (F, S)
280208
Prerequisite:
Corequisite:

None
None

This course introduced the fundamentals of stan-
dard written English. Emphasis is placed on
effective word choice, recognition of sentences
and sentence parts, and basic usage. Upon
completion, students should be able to generate
a variety of sentence types that clearly express
ideas.

ENG 080 Writing Foundations (F, S)
3 2 4

Prerequisites:
Corequisites:

ENG 070 or ENG 075
None

This course introduces the writing process and
stresses effective sentences. Emphasis is placed
on applying the conventions of written English,
reflecting standard usage and mechanics in struc-

- turing a variety of sentences. Upon completion,

students should be able to write correct sen-
tences and a unified, coherent paragraph. This
course does not satisfy the developmental read-
ing and writing prerequisite for ENG 111 or
ENG 111A.

ENG 090 Composition Strategies (F, S, Su)
3TN0 3

Prerequisites: ENG 080 or ENG 085
Corequisites: None

This course provides practice in the writing pro-
cess and stresses effective paragraphs. Empha-
sis is placed on learning and applying the con-
ventions of standard written English in devel-
oping paragraphs within the essay. Upon
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completion, students should be able to compose
a variety of paragraphs and a unified, coherent
essay. This course satisfies the developmental
reading and writing prerequisite for ENG 111
and ENG 11]A.

ENG 090A Comp Strategies Lab (OD)
1Y ]

Prerequisites:
Corequisites:

ENG 080 or ENG 085
ENG 090

This writing lab is designed to practice the skills
introduced in ENG 090. Emphasis is placed on
learning and applying the conventions of stan-
dard written English in developing paragraphs
within the essay. Upon completion, students
should be able to compose a variety of para-
graphs and a unified, coherent essay.

ENG 101 Applied CommunicationsI (F,S)
JU0ie3

Prerequisites:
Corequisites:

None
None

This course is designed to enhance reading and
writing skills for the workplace. Emphasis is
placed on technical reading, job-related vocabu-
lary, sentence writing, punctuation, and spell-
ing. Upon completion, students should be able
to identify main ideas with supporting details
and produce mechanically correct short writings
appropriate to the workplace. This is a diploma-
level course.

ENG 102 Applied Communications I (S)
3= S0y

Prerequisites:
Corequisites:

None
None

This course is designed to enhance writing and
speaking skills for the workplace. Emphasis is
placed on generating short writings such as job
application documents, memoranda, and reports
and developing interpersonal communication
skills with employees and the public. Upon
completion, students should be able to prepare
effective, short, and job-related written and oral
communications. This is a diploma-level
course.

ENG 111 Expository Writing (F, S, Su)
FUEes

Prerequisites: ENG 090 and RED
090; or ENG 095
Corequisites: None

This course is the required first course in a se-
ries of two designed to develop the ability to
produce clear expository prose. Emphasis is
placed on the writing process including audi-
ence analysis, topic selection, thesis support and




and utilize appropriate software for design and
layout solutions.

GRAPHIC DESIGN

GRD 110 Typography I
2y

Prerequisites:
Corequisites:

None
None

This course introduces the history and mechan-
ics of type and its application to layout and de-
sign. Topics include typographic fundamentals,
anatomy, measurements, composition, identifi-
cation, and terminology. Upon completion, stu-
dents should be able to demonstrate proficiency
in design application, analysis, specification, and
creation of typographic elements.

GRD 121 Drawing Fundamentals I
Jiaed =2

Prerequisites:
Corequisites:

None
None

This course increases observation skills using
basic drawing techniques and media in graphic
design. Emphasis is placed on developing the
use of graphic design principles, media appli-
cations, spatial considerations, drawing styles,
and approaches. Upon completion, students
should be able to show competence and profi-
ciency in finished works.

GRD 131 Illustration I

L al

Prerequisites: ART 131 or DES 125
or GRD 121

Corequisites: None

This course introduces the application of ren-
dering techniques to create illustrations. Em-
phasis is placed on controlling various media,
methods, surfaces, design problems, and the
appropriate media selection process. Upon
completion, students should be able to produce
quality illustrations from conception through
finished artwork.

GRD 141 Graphic Design I

2 4 4
Prerequisites: ART 121
Corequisites: None

This course introduces the conceptualization
process used in visual problem solving. Em-
phasis is placed on learning the principles of

design and on the manipulation and organiza-
tion of elements. Upon completion, students
should be able to apply design principles and
visual elements to projects.

GRD 142 Graphic Design II
2 4 4
Prerequisites: DES 135 or GRD 141
or ART 121
Corequisites: None

This course covers the application of visual el-
ements and design principles in advertising and
graphic design. Topics include creation of vari-
ous designs, such as logos, advertisements, post-
ers, outdoor advertising, and publication design.
Upon completion, students should be able to
effectively apply design principles and visual
elements to projects.

GRD 280 Portfolio Design
w4 4

Prerequisites:
Corequisites:

ART 121
None

This course covers the organization and presen-
tation of a design/advertising or graphic art port-
folio and appropriate related materials. Empha-
sis is placed on development and evaluation of
the portfolio, design and production of a resume
and self-promotional materials, and interview
techniques. Upon completion, students should
be able to prepare and professionally present an
effective portfolio and related self-promotional
materials.

HEALTH

HEA 110 Personal Health/Wellness (F, S)
Sl 0y -3

Prerequisites:
Corequisites:

None
None

This course provides an introduction to basic
personal health and wellness. Emphasis is
placed on current health issues such as nutri-
tion, mental health, and fitness. Upon comple-
tion, students should be able to demonstrate an
understanding of the factors necessary to the
maintenance of health and wellness.

HEA 112 First Aid & CPR (F, S)
1. s 202

Prerequisites:
Corequisites:

None
None

This course introduces the basics of emergency
first aid treatment. Topics include rescue breath-
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ing, CPR, first aid for choking and bleeding,
and other first aid procedures. Upon comple-
tion, students should be able to demonstrate
skills in providing emergency care for the sick
and injured until medical help can be obtained.

HEA 120 Community Health (OD)
3uci0h 3

Prerequisites:
Corequisites:

None
None

This course provides information about contem-
porary community health and school hygiene
issues. Topics include health education and
current information about health trends. Upon
completion, students should be able to recog-
nize and devise strategies to prevent today’s
community health problems.

HISTORY

HIS 121 Western Civilization I (F, S)
F0R3

Prerequisites:
Corequisites:

None
None

This course introduces western civilization from
pre-history to the early modern era. Topics in-
clude ancient Greece, Rome, and Christian in-
stitutions of the Middle Ages and the emergence
of national monarchies in western Europe. Upon
completion, students should be able to analyze
significant political, socioeconomic, and cultural
developments in early western civilization. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement general edu-
cation core requirement in social/behavioral
sciences.

HIS 122 Western Civilization IT (F, S)
3503

Prerequisites:
Corequisites:

None
None

This course introduces western civilization from
the early modern era to the present. Topics in-.
clude the religious wars, the Industrial Revolu-
tion, World Wars I and II, and the Cold War.
Upon completion, students should be able to
analyze significant political, socioeconomic, and
cultural developments in modern western civi-
lization. This course has been approved to sat-
isfy the Comprehensive Articulation Agreement
general education core requirement in sociall
behavioral sciences.

HIS 131 American History I (F, S)
3 3

Prerequisites: None
Corequisites: None

This course is a survey of American history from
pre-history through the Civil War era. Topics
include the migrations to the Americas, the co-
lonial and revolutionary periods, the develop-
ment of the Republic, and the Civil War. Upon
completion, students should be able to analyze
significant political, socioeconomic, and cultural
developments in early American history. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement general edu-
cation core requirement in social/behavioral
sciences.

HIS 132 American History II (F, S)
300 3

Prerequisites:
Corequisites:

None
None

This course is a survey of American history from
the Civil War era to the present. Topics include
industrialization, immigration, the Great Depres-
sion, the major American wars, the Cold War,
and social conflict. Upon completion, students
should be able to analyze significant political,
socioeconomic, and cultural developments in
American history since the Civil War. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement general edu-
cation core requirement in social/behavioral
sciences.

HIS 141 Genealogy & Local History (OD)
el 3

Prerequisites:
Corequisites:

None
None

This course explores the role of the local or fam-
ily historian. Emphasis is placed on historical
or genealogical research techniques including a
survey of local, state, and national archival re-
sources. Upon completion, students should be
able to conduct genealogical research and do a
major research project on local or family: his-
tory.

;:IIS 162 Women and History (OD)
03 =3

P‘rBl'!:quisites:

Corequisites:

None
None

This course surveys the experience of women
In historical perspective. Topics include the
€xperiences and contributions of women in cul-
ture, politics, economics, science, and religion.
Upon completion, students should be able to
analyze significant political, socioeconomic, and
cultural contributions of women in history.

HIS 163 The World Since 1945 (OD)
308 5

Prerequisites:
Corequisites:

None
None

This course surveys world developments since
the end of World War II. Topics include the
Cold War, nationalism, colonialism, the Third
World, the arms race, and global capitalism and
regionalism. Upon completion, students should
be able to analyze significant political, socio-
economic, and cultural developments in the
world since 1945.

HIS 221 African-American History (OD)
S0 3

Prerequisites: None

Corequisites: None

This course covers African-American history
from the Colonial period to the present. Topics
include African origins, the slave trade, the Civil
War, Reconstruction, the Jim Crow era, the civil
rights movement, and contributions of African
Americans. Upon completion, students should
be able to analyze significant political, socio-
economic, and cultural developments in the his-
tory of African Americans.

HORTICULTURE

HOR 112 Landscape Design 1 (S)
IR SR

Prerequisites:
Corequisites:

None
None

This course covers landscape principles and
practices for residential and commercial sites.
Emphasis is placed on drafting, site analysis,
and common elements of good design, plant
material selection, and proper plant utilization.
Upon completion, students should be able to
read, plan, and draft a landscape design.

HOR 124 Nursery Operations (F)
20 303

Prerequisites:
Corequisites:

None
None

This course covers nursery site and crop selec-
tion, cultural practices, and production and mar-
keting methods. Topics include site consider-
ations, water availability, equipment, irrigation,
fertilization, containers, media, and pest con-
trol. Upon completion, students should be able
to design and implement a nursery operation and
grow and harvest nursery crops.
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HOR 160 Plant Materials I (Su)
2N

Prerequisites:
Corequisites:

None
None

This course covers identification, culture, char-
acteristics, and use of plants. Emphasis is placed
on nomenclature, identification, growth require-
ments, cultural requirements, soil preferences,
and landscape applications. Upon completion,
students should be able to demonstrate knowl-
edge of the proper selection and utilization of
plant materials

HOR 162 Applied Plant Science (F)
2 200 S

Prerequisites:
Corequisites:

None
None

This course introduces the basic concepts of
botany as they apply to horticulture. Topics in-
clude nomenclature, physiology, morphology,
and anatomy as they apply to plant culture.
Upon completion, students should be able to
apply the basic principles of botany to horticul-
ture.

HOR 164 Hort Pest Management (S)
20 WSS

Prerequisites:
Corequisites:

None
None

This course covers the identification and con-
trol of plant pests including insects, diseases,
and weeds. Topics include pest identification
and chemical regulations, safety, and pesticide
application. Upon completion, students should
be able to meet the requirements for North Caro-
lina Commercial Pesticide Ground Applicators
license.

HOR 166 Soils & Fertilizers (F)
223

Prerequisites:
Corequisites:

None
None

This course covers the physical and chemical
properties of soils and soil fertility and man-
agement. Topics include soil formation, classi-
fication, physical and chemical properties, test-
ing, fertilizer application, and other amend-
ments. Upon completion, students should be
able to analyze, evaluate, and properly amend
soils/media.

HOR 168 Plant Propagation (F)
P P

Prerequisites:
Corequisites:

None
None

This course is a study of sexual and asexual re-
production of plants. Emphasis is placed on



seed propagation, grafting, stem and root propa-
gation, micro-propagation, and other propaga-
tion techniques. Upon completion, students
should be able to successfully propagate orna-
mental plants.

HUMANITIES

HUM 110 Technology and Society (F, S)
Fog 3

Prerequisites:
Corequisites:

None
None

This course considers technological change from
historical, artistic, and philosophical perspec-
tives and its effect on human needs and con-
cerns. Emphasis is placed on the causes and
consequences of technological change. Upon
completion, students should be able to critically
evaluate the implications of technology. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement general edu-
cation core requirement in humanities/fine arts

HUM 120 Cultural Studies (OD)
303

Prerequisites:
Corequisites:

None
None

This course introduces the distinctive features
of a particular culture. Topics include art, his-
tory, music, literature, politics, philosophy, and
religion. Upon completion, students should be
able to appreciate the unique character of the
study culture. This course has been approved
1o satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
humanities/fine arts.

HUM 121 The Nature of America (OD)
TR

Prerequisites:
Corequisites:

None
None

This course provides an interdisciplinary sur-
vey of the American cultural, social, and politi-
cal experience. Emphasis is placed on the
multicultural character of American society. dis-
tinctive qualities of various regions, and the
American political system. Upon completion,
students should be able to analyze significant
cultural, social, and political aspects of Ameri-
can life. This course has been approved to sat-
isfy the Comprehensive Articulation Agreement
general education core requirement in humani-
ries/fine arts.

HUM 123 Appalachian Culture

3 0.8
Prerequisites: None
Corequisites: None

This course provides an interdisciplinary study
of the unique features of Appalachian culture.
Topics include historical, political, sociological,
psychological, and artistic features which dis-
tinguish this region. Upon completion, students
should be able to demonstrate a broad-based
awareness and appreciation of Appalachian cul-
ture. This course has been approved 1o satisfy
the Comprehensive Articulation Agreement pre-
major and/or elective course requirement.

HUM 160 Introduction to Film (OD)
2 2 3

Prerequisites:
Corequisites:

None
None

This course introduces the fundamental elements
of film artistry and production. Topics include
film styles, history, and production techniques,
as well as the social values reflected in film art.
Upon completion, students should be able to
critically analyze the elements covered in rela-
tion to selecied films. This course has been
approved to satisfy the Comprehensive Articu-
lation Agreement general education core re-
quirement in humanitiesi/fine arts.

HUM 230 Leadership Development (OD)
3 0 =3

Prerequisites:
Corequisites:

ENG 111
None

This course explores the theories and techniques
of leadership and group process. Emphasis is
placed on leadership styles, theories of group
dynamics, and the moral and ethical responsi-
bilities of leadership. Upon completion, stu-
dents should be able to identify and analyze a
personal philosophy and style of leadership and
integrate these concepts in various practical situ-
ations.

HYDRAULICS

HYD 110 Hydraulic Pneumatics I (F)
2233

Prerequisites:
Corequisites:

None
None

This course introduces the basic components and
functions of hydraulic and pneumatic systems.
Topics include standard symbols, pumps, con-
trol valves, control assemblies, actuators, FRL,
maintenance procedures, and switching and
control devices. Upon completion, students
should be able to understand the operation of a
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ISC 210 Oper & Prod Planning (OD)
3 03

fluid power system, including design, applica:
tion, and troubleshooting.

Prerequisites: Completion of curricu-
INDUSTRIAL SCIENCE lum mathematics re-
quirement
ISC 112 Industrial Safety (F) Corequisites: None
Iz’rerezuisitzes: None This course includes the fundamentals of op-
Corequisites: None erations and production planning, forecasting,

and scheduling. Topics include demand man-
agement, production planning and control,
scheduling, and budgeting. Upon completion,
students should be able to demonstrate an un-
derstanding of the concepts and techniques in-
volved in operations and production planning.
This course is a unique concentration require-
ment of the Operations Management concen-
tration in the Business Administration program.

This course introduces the principles of indus-
trial safety. Emphasis is placed on industrial
safety and OSHA and environmental regula-
tions. Upon completion, students should be able
to demonstrate knowledge of a safe working
environment,

ISC 121 Envir Health & Safety (OD)
3: 3

Prerequisites:
Corequisites:

None
None

JOURNALISM

JOU 110 Intro to Journalism (OD)
S 3

Prerequisites:
Corequisites:

This course covers workplace environmenta
health, and safety issues. Emphasis is placed
on managing the implementation and enforce=
ment of environmental health and safety regu-
lations and on preventing accidents, injuries, and
illnesses. Upon completion, students should be
able to demonstrate an understanding of basie
concepts of environmental, health, and safety
issues.

None
None

This course presents a study of journalistic news,
feature, and sports writing. Emphasis is placed
on basic news writing techniques and on related
legal and ethical issues. Upon completion, stu-
dents should be able to gather, write, and edit

news, feature, and sports articles.
ISC 131 Quality Management (OD)

0w 3
Prerequisites:
Corequisites:

LEGAL EDUCATION

None

None
LEX 110 Intro Paralegal Study (F)

2 0 2
Prerequisites:
Corequisites:

This course provides a study and analysis of the
aspects and implications of quality management
that lead to customer satisfaction through con-
tinuous quality improvement. Topics include
Total Quality Management, ISO 9000, organiz=

None
None

This course introduces the paralegal profession
and the legal system and an emphasis is placed
on the role of professional and legal ethics.
Topics include regulation, ethics, case analysis,
legal reasoning, career opportunities, profes-
sional organizations, terminology and other re-
lated topics. Upon completion, the student
should be able to understand the role of a para-
legal and identify the skills, knowledge and eth-
ics required or paralegals.

and the role of leadership in quality manage=
ment. Upon completion, students should be able
to demonstrate an understanding of quality man-
agement concepts and techniques.

ISC 135  Prin. of Industrial Mgmt (OD)
03

Prerequisites:
Corequisites;

None

N
ki LEX 120 Legal Research/Writing I (F)

202 2
Prerequisites:
Corequisites:

This course covers the managerial principles and’
practices required for organizations to succeed:
in modern industry. Topics include the funt
tions and roles of all levels of management, of=

None
None

This course introduces the techniques of legal
Tesearch and writing. Emphasis is placed on
localmg. analyzing, applying, and updating
Sources of law; effective legal writing, includ-
ing proper citation; and the use of electronic

manufacturing operations. Upon completiony
students should be able to demonstrate an un=
derstanding of management principles and in-
tegrate these principles into job situations.

research methods. Upon completion, students
should be able to perform legal research and
writing assignments using techniques covered
in the course.

LEX 121 Legal Research/Writing I (S)
ZINIZ3

Prerequisites:
Corequisites:

LEX 120
None

This course covers advanced topics in legal re-
search and writing. Topics include more com-
plex legal issues and assignments involving
preparation of legal memos, briefs, and other
documents and the advanced use of electronic
research methods. Upon completion, students
should be able to perform legal research and
writing assignments using techniques covered
in the course.

LEX 130 Civil Injuries (S)

30003
Prerequisites: None
Corequisites: None

This course covers traditional tort concepts and
the evolving body of individual rights created
by statute. Topics include intentional and non-
intentional torts with emphasis on negligence,
strict liability, civil rights, workplace and envi-
ronmental liability, remedies, and damages.
Upon completion, students should be able to
recognize, explain, and evaluate elements of
civil injuries and related defenses.

LEX 140 Civil Litigation I (8)

3 9 3
Prerequisites: None
Corequisites: None

This course introduces the structure of the legal
system and the rules governing civil litigation.
Topics include jurisdiction state and federal rules
of civil procedure and evidence. Upon comple-
tion, students should be able to assist an attor-
ney in pre-litigation matters and preparation of
pleadings and motions.

LEX 141 Civil Litigation II (F)

2 2003
Prerequisites: LEX 140
Corequisites: None

This course covers the paralegal’s role in the
civil litigation process. Topics include investi-
gation, interviewing, pleadings, motions, dis-
covery, and trial and appellate procedures. Upon
completion, students should be able to assist an
attorney in preparing, directing, and organizing
documents for civil litigation.
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LEX 150 Commercial Law (S)

2 20 3
Prerequisites: None
Corequisites: None

This course covers legally enforceable agree-
ments, forms of organization, and selected por-
tions of the Uniform Commercial Code. Top-
ics include drafting and enforcement of con-
tracts, leases, and related documents and selec-
tion and implementation of business organiza-
tion forms, sales, and commercial papers. Upon
completion, students should be able to apply the
elements of a contract, prepare various business
documents, and understand the role of commer-

cial paper.

LEX 160 Criminal Law & Procedure (F)
2 2.3

Prerequisites:
Corequisites:

None
None

This course introduces substantive criminal law
and procedural rights of the accused. Topics
include elements of state/federal crimes, de-
fenses, constitutional issues, pre-trial and trial
process, and other related topics. Upon comple-
tion, students should be able to explain elements
of specific crimes and assist an attorney in pre-
paring a criminal case.

LEX 192 Sel. Topics: Law Office (Su)
¥l
Prerequisite:
Corequisite:

OST 134
None

This course provides an opportunity to explore
areas of current interest in the paralegal program.
Emphasis is placed on subject matter appropri-
ate to legal studies. Upon completion, students
should be able to demonstrate an understand-
ing of filing, telephone usage and general office
procedures.

LEX 210 Real Property I (F, Su)
S0 e

Prerequisites:
Corequisites:

None
None

This course introduces the study of real prop-
erty law. Topics include the distinction between
real and personal property, various estates, me-
chanics of conveyance and encumbrance, recor-
dation, special proceedings, and other related
topics. Upon completion, students should be
able to identify estates, forms of deeds, require-
ments for recording, and procedures to enforce
rights to real property.



LEX 211 Real Property II (S)
IR ARe S

Prerequisites:
Corequisites:

LEX 210
None

This course continues the study of real property
law relating to title examination and prepara-
tion of closing documents. Topics include use
of courthouse and other public records in title
examination and preparation of documents re-
quired in real estate transactions and closings.
Upon completion, students should be able to
plot/draft a description, perform complete title
examination, draft closing documents including
title insurance forms, and prepare disbursement
reconciliation.

LEX 240 Family Law (F)
30 3

Prerequisites:
Corequisites:

None
None

This course covers laws governing domestic
relations. Topics include marriage, separation,
divorce, child custody, support, property divi-
sion, adoption, domestic violence, and other
related topics. Upon completion, students
should be able to interview clients, gather in-
formation, and draft documents related to fam-
ily law.

LEX 250 Wills, Estates, & Trusts (S, Su)
2 23

Prerequisites:
Corequisites:

None
None

This course covers various types of wills, trusts,
probate, estate administration, and intestacy.
Topics include types of wills and execution re-
quirements, caveats and dissents, intestate suc-
cession, inventories and accountings, distribu-
tion and settlement, and other related topics.
Upon completion, students should be able to
draft simple wills, prepare estate forms, under-
stand administration of estates including taxa-
tion, and explain terms regarding trusts.

LEX 260 Bankruptcy & Collections (F)
25 0l 2

Prerequisites:
Corequisites:

None
None

This course provides an overview of the laws of
bankruptey and the rights of creditors and debt-
ors. Topics include bankruptey procedures and
estate management, attachment, claim and de-
livery, repossession, foreclosure, collection,
garnishment, and post-judgment collection pro-
cedure. Upon completion, students should be
able to prepare and file bankruptcy forms, col-
lection letters, statutory liens, and collection of
Jjudgments.

LEX 270 Law Office Mgt/Technology (S)
Ll 25 02

Prerequisites:
Corequisites:

OST 136
None

This course provides an overview of law office
management and organization. Topics include
office forms, filing systems, billing/time keep-
ing, computer systems, calendar systems, library
administration, case management, office/person-
nel procedures, ethics, and technology. Upon
completion, students should be able to estab-
lish and maintain various law office systems,
monitor case progress, and supervise non-law-
yer personnel.

MACHINING

MAC 111 Machining Technology I (F)
2 12 6

Prerequisites:
Corequisites:

None
None

This course introduces machining operations as
they relate to the metalworking industry. Top-
ics include machine shop safety, measuring
tools, lathes, drilling machines, saws, milling
machines, bench grinders, and layout instru-
ments. Upon completion, students should be
able to safely perform the basic operations of
measuring, layout, drilling, sawing, turning, and
milling.

MAC 112 Machining Technology II (S)
2 12 6

Prerequisites:
Corequisites:

MAC 111
None

This course provides additional instruction and
practice in the use of precision measuring tools,
lathes, milling machines, and grinders. Empha-
sis is placed on setup and operation of machine
tools including the selection and use of work
holding devices, speeds, feeds, cutting tools, and
coolants. Upon completion, students should be
able to perform basic procedures on precision
grinders and advanced operations of measuring,
layout, drilling, sawing, turning, and milling.

MAC 113 Machining Technology III (Su)
2 12 6

Prerequisites:
Corequisites:

MAC 112
None

This course provides an introduction to ad-
vanced and special machining operations. Em-
phasis is placed on working to specified toler-
ances with special and advanced setups. Upon
completion, students should be able to produce
a part to specifications.
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MAC 114 Intro to Metrology (F)
2 .0 2

Prerequisites:
Corequisites:

None
None

This course introduces the care and use of pre-
cision measuring instruments. Emphasis is
placed on the inspection of machine parts and
use of a wide variety of measuring instruments,
Upon completion, students should be able to
demonstrate the correct use of measuring instru-
ments.

MAC 121 Intro to CNC (S)

20052
Prerequisites: None
Corequisites: None

This course introduces the concepts and capa-
bilities of computer numerical control machine
tools. Topics include setup, operation, and ba-

sic applications. Upon completion, students’
should be able to explain operator safety, ma-
chine protection, data input, program prepara-
tion, and program storage. ]

MAC 122 CNC Turning (S)

10302
Prerequisite: None
Corequisite: None

This course introduced the programming setup,
and operation of CNC turning centers. Topics
include programming formats, control function 53
program editing, part production, and inspec-
tion. Upon completion, students should be able
to manufacture simple parts using CNC turning
centers.

MAC 124 CNC Milling (F)

1312
Prerequisites: None
Corequisites: None

This course introduces the manual progran
ming, setup, and operation of CNC machining
centers. Topics include programming formats,
control functions, program editing, part produc-
tion, and inspection. Upon completion, students:
should be able to manufacture simple parts us:
ing CNC machining centers.

MAC 151 Machining Calculations (S)
P 2,2

Prerequisites:
Corequisites:

None
None

This course introduces basic calculations as they!
relate to machining occupations. Emphasis i8¢
placed on basic calculations and their applica~
tions in the machine shop. Upon completions

students should be able to perform basic shop
calculations.

MAC 152 Adv Machining Calc (Su)
e 7

Prerequisites:
Corequisites:

None
None

This course combines mathematical functions
with practical machine shop applications and
problems. Emphasis is placed on gear ratios,
lead screws, indexing problems, and their ap-
plications in the machine shop. Upon comple-
tion, students should be able to calculate solu-
tions to machining problems

MAC 214 Machining Technology IV (F)
2 12 6

Prerequisites:
Corequisites:

MAC 112
None

This course provides advanced applications and
practical experience in the manufacturing of
complex parts. Emphasis is placed on inspec-
tion, gaging, and the utilization of machine tools.
Upon completion, students should be able to
manufacture complex assemblies to specifica-
tions.

MAC 215 Machining Technology V (S)
Fizne

Prerequisites:
Corequisites:

MAC 214
None

This course provides an opportunity to apply
skills acquired in previous course work. Em-
phasis is placed on the production of parts us-
ing modern machining and gaging techniques.
Upon completion, students should be able to
demonstrate problem-solving skills as they re-
late to advanced machining.

MASONRY

MAS 140 Intro to Masonry (OD)
RSP oy

Prerequisites:
Corequisites:

None
CAR 113

This course introduces basic principles and prac-
tices of masonry. Topics include standard tools,
materials, and practices used in basic masonry
and other related topics. Upon completion, stu-
dents should be able to demonstrate an under-
Standing of masonry and be able to use basic
masonry techniques

MATHEMATICS

MAT 050 Basic Math Skills (F, S)
- e R |

Prerequisite:
Corequisite:

None
None

This course is designed to strengthen basic math
skills. Topics include properties, rounding, es-
timating, comparing, converting, and comput-
ing whole numbers, fractions, and decimals.
Upon completion, students should be able to
perform basic computations and solve relevant
mathematical problems.

MAT 060 Essential Mathematics (F, S)
Ljgal

Prerequisites:
Corequisites:

MAT 050
None

This course is a comprehensive study of math-
ematical skills which should provide a strong
mathematical foundation to pursue further study.
Topics include principles and applications of
decimals, fractions, percents, ratio and propor-
tion, order of operations, geometry, measure-
ment, and elements of algebra and statistics.
Upon completion, students should be able to
perform basic computations and solve relevant,
multi-step mathematical problems using tech-
nology where appropriate.

MAT 070 Introductory Algebra (F, S)
3 2 4

Prerequisites:
Corequisites:

MAT 060
RED 080 or ENG 085

This course establishes a foundation in algebraic
concepts and problem solving. Topics include
signed numbers, exponents, order of operations,
simplifying expressions, solving linear equa-
tions and inequalities, graphing, formulas, poly-
nomials, factoring, and elements of geometry.
Upon completion, students should be able to
apply the above concepts in problem solving
using appropriate technology.

MAT 080 Intermediate Algebra (F, S)
32 SR

Prerequisites:
Corequisites:

MAT 070
RED 080 or ENG 085

This course continues the study of algebraic
concepts with emphasis on applications. Top-
ics include factoring; rational expressions; ra-
tional exponents; rational, radical, and quadratic
equations; systems of equations; inequalities;
graphing; functions; variations; complex num-
bers; and elements of geometry. Upon comple-
tion, students should be able to apply the above
concepts in problem solving using appropriate
technology. 147

MAT 090 Accelerated Algebra (F, S)
302 4
Prerequisites: MAT 060
Corequisites: RED 080 or ENG 085
This course covers algebraic concepts with em-
phasis on applications. Topics include those
covered in MAT 070 and MAT 080. Upon
completion, students should be able to apply
algebraic concepts in problem solving using
appropriate technology.

MAT 101 Applied Mathematics I (F)
s

Prerequisites:
Corequisites:

MAT 060
None

This course is a comprehensive review of arith-
metic with basic algebra designed to meet the
needs of certificate and diploma programs. Top-
ics include arithmetic and geometric skills used
in measurement, ratio and proportion, exponents
and roots, applications of percent, linear equa-
tions, formulas, and statistics. Upon comple-
tion, students should be able to solve practical
problems in their specific areas of study. This
course is intended for certificate and diploma
programs.

MAT 102 Applied Mathematics IT (S)
ZHINZ NS

Prerequisites:
Corequisites:

MAT 101
None

This course introduces the concepts of right tri-
angle trigonometry and geometry with empha-
sis on applications to problem solving. Topics
include the basic definitions and properties of
plane and solid geometry, area and volume, and
right triangle trigonometry. Upon completion,
students should be able to solve applied prob-
lems both independently and collaboratively.
This course is intended for certificate and di-
ploma programs.

MAT 110 Mathematical Measurement (F, S)
22 3

Prerequisites:
Corequisites:

MAT 070
None

This course provides an activity-based approach
to utilizing, interpreting, and communicating
data in a variety of measurement systems. Top-
ics include accuracy, precision, conversion, and
estimation within metric, apothecary, and av-
oirdupois systems; ratio and proportion; mea-
sures of central tendency and dispersion; and
charting of data. Upon completion, students
should be able to apply proper techniques to
gathering, recording, manipulating, analyzing,
and communicating data.



MAT 115 Mathematical Models (F, S)
2 2 3

Prerequisites:
Corequisites:

MAT 070
None

This course develops the ability to utilize math-
ematical skills and technology to solve prob-
lems at a level found in non-mathematics-in-
tensive programs. Topics include applications
to percent, ratio and proportion, formulas, sta-
tistics, functional notation, linear functions and
their groups, probability, sampling techniques,
scatter plots, and modeling. Upon completion,
students should be able to solve practical prob-
lems, reason and communicate with mathemat-
ics, and work confidently, collaboratively, and
independently.

MAT 121 Algebra/Trigonometry I (F)
20 23

Prerequisites:
Corequisites:

MAT 070
None

This course provides an integrated approach to
technology and the skills required to manipu-
late, display, and interpret mathematical func-
tions and formulas used in problem solving.
Topics include simplification, evaluation, and
solving of algebraic and radical functions; com-
plex numbers; right angle trigonometry; systems
of equations; and the use of technology. Upon
completion, students should be able to demon-
strate an understanding of the use of mathemat-
ics and technology to solve problems and ana-
lyze and communicate results.

MAT 122 Algebra/Trigonometry Il (S)
(S

Prerequisites:
Corequisites:

MAT 121
None

This course extends the concepts covered in
MAT 121 to include additional topics in alge-
bra, function analysis, trigonometry, and systems
of equations. Topics include translation and
scaling of functions, Sine Law, Cosine Law,
complex numbers, vectors, statistics, and sys-
tems of equations. Upon completion, students
should be able to demonstrate an understand-
ing of the use of technology to solve problems
and to analyze and communicate results.

MAT 140 Survey of Mathematics (F, S)
3.0 =3

Prerequisites:
Corequisites:

MAT 070
None

This course provides an introduction in a non-
technical setting to selected topics in mathemat-
ics. Topics include, but are not limited to, sets,
logic, probability, statistics, matrices, math-
ematical systems, geometry, topology, math-

ematics of finance, and modeling. Upon
completion, students should be able to under-
stand a variety of mathematical applications,
think logically, and be able to work
collaboratively and independently. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in natural sciences/mathemat-
ics.

MAT 140A  Survey of Mathematics Lab (OD)
&2 1

Prerequisites:
Corequisites:

MAT 070
MAT 140

This course is a laboratory for MAT 140. Em-
phasis is placed on experiences that enhance the
materials presented in the class. Upon comple-
tion, students should be able to solve problems,
apply critical thinking, work in teams, and com-
municate effectively.

MAT 141 Math I for Teachers K-9 (F, S)
3. 03

Prerequisites:
Corequisites:

MAT 080 or MAT 090
None

This course is the first of a two course sequence
that develops a deeper understanding and ap-
preciation of the basic concépts of mathemat-
ics. Emphasis is placed on sets, logic, number
bases, elementary number theory, introductory
algebra, measurement including metrics, and
problem solving. Upon completion students
should be able to communicate orally and in
writing these basic mathematical concepts. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement pre-major
and/or elective course requirement.

MAT 142 Math II for Teachers K-9 (F, S)
3 0 3

Prerequisites:
Corequisites:

MAT 141
None

This course is the second of a two course se-
quence that develops a deeper understanding and
appreciation of the basic concepts of mathemat-
ics. Emphasis is placed on probability, statis-
tics, functions, introductory geometry, and math-
ematics of finance, Upon completion, students
should be able to communicate orally and in
writing these basic mathematical concepts. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement pre-major
and/or elective course requirement.

MAT 145 Analytical Math (F)

3 U 3
Prerequisites: MAT 080
Corequisites: None

This course is designed to develop problem-
solving and reasoning skills by the study of se-
lected areas of mathematics. Topics include el-
ementary and Boolean algebra, sets, logic, num-
ber theory, numeration systems, probability, sta-
tistics, and linear programming. Upon comple-
tion, students should be able to apply logic and
other mathematical concepts. This course has
been approved to satisfy the Comprehensive
Articulation Agreement pre-major and/or elec-
tive course requirement.

MAT 151 Statistics I (F, S, Su)
3,003

Prerequisites:
Corequisites:

MAT 080 or MAT 090
None

This course provides a project-based approach
to the study of basic probability, descriptive and
inferential statistics, and decision making.
Emphasis is placed on measures of central ten-
dency and dispersion, correlation, regression,
discrete and continuous probability distribus
tions, quality control, population parameter es-
timation, and hypothesis testing. Upon comple-

tion, students should be able to describe impor-
tant characteristics of a set of data and draw in=
ferences about a population from sample data;

This course has been approved to satisfy
Comprehensive Articulation Agreement general
education core requirement in natural sciences/’
mathematics. ]

MAT 151A  Statistics 1 Lab (OD)
0 25.4

Prerequisites:
Corequisites:

MAT 080 or MAT 090"
MAT 151

This course is a laboratory for MAT 151. Em-
phasis is placed on experiences that enhance
materials presented in the class. Upon com
tion, students should be able to solve problems,
apply critical thinking, work in teams, and com
municate effectively.

MAT 161 College Algebra (F, S)

L I
Prerequisites: MAT 080 or MAT 090
Corequisites: None

This course provides an integrated technologi
cal approach to algebraic topics used in

lem solving. Emphasis is placed on equs

and inequalities; polynomial, rational, exp

tial and logarithmic functions; and graphing
data analysis/modeling. Upon completion, §
dents should be able to choose an approp

model to fit a data set and use the model for
analysis and prediction. This course has been
approved to satisfy the Comprehensive Articu-
lation Agreement general education core require-
ment in natural sciences/mathematics.

MAT 161A  College Algebra Lab (OD)
D o 2k

Prerequisites:
Corequisites:

MAT 080 or MAT 090
MAT 161

This course is a laboratory for MAT 161. Em-
phasis is placed on experiences that enhance the
materials presented in the class. Upon comple-
tion, students should be able to solve problems,
apply critical thinking, work in teams, and com-
municate effectively.

MAT 162 College Trigonometry (S)
3 03

Prerequisites:
Corequisites:

MAT 161
None

This course provides an integrated technologi-
cal approach to trigonometry and its applica-
tions. Topics include trigonometric ratios, right
triangles, oblique triangles, trigonometric func-
tions, graphing, vectors, and complex numbers.
Upon completion, students should be able to
apply the above principles of trigonometry to
problem solving and communication. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in natural sciences/
mathematics.

MAT 162A  College Trig Lab (OD)
B2, 1

Prerequisites:
Corequisites:

MAT 161
MAT 162

This course is a laboratory for MAT 162. Em-
phasis is placed on experiences that enhance the
materials presented in the class. Upon comple-
tion, students should be able to solve problems,
apply critical thinking, work in teams, and com-
municate effectively.

MAT 167 Discrete Mathematics (F)
S0 3

Prerequisites; MAT 121
Corequisites: None

T1:|is course is a study of discrete mathematics
With emphasis on applications. Topics include
flumber systems, combinations/permutations,
Mathematical logic/proofs, sets/counting, Bool-
€an algebra, mathematical induction, trees/
&raphs, and algorithms. Upon completion, stu-
flems should be able to demonstrate competence
0 the topics covered. This course has been

approved to satisfy the Comprehensive Articu-
lation Agreement pre-major andfor elective
course requirement.

MAT 171 Precalculus Algebra (F, S)
a3

Prerequisites:
Corequisites:

MAT 080 or MAT 090
None

This course is the first of two courses designed
to emphasize topics which are fundamental to
the study of calculus. Emphasis is placed on
equations and inequalities, functions (linear,
polynomial, rational), systems of equations and
inequalities, and parametric equations. Upon
completion, students should be able to solve
practical problems and use appropriate models
for analysis and predictions. This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in natural science/mathematics.

MAT 172 Precalculus Trigonometry (F, S)
30 0| 13

Prerequisites:
Corequisites:

MAT 171
None

This course is the second of two courses de-
signed to emphasize topics which are funda-
mental to the study of calculus. Emphasis is
placed on properties and applications of tran-
scendental functions and their graphs, right and
oblique triangle trigonometry, conic sections, and
vectors. Upon completion, students should be
able to solve practical problems and use appro-
priate models for analysis and prediction, This
course has been approved to satisfy the Com-
prehensive Articulation Agreement general
education core requirement in natural science/
mathematics.

MAT 175 Precalculus (K, S)

4 0 4

Prerequisites: High School Algebra
HI/Trigonometry

Corequisites: None

This course provides an intense study of the
topics which are fundamental to the study of
calculus. Emphasis is placed on functions and
their graphs with special attention to polyno-
mial, rational, exponential, logarithmic and trigo-
nometric functions, and analytic trigonometry.
Upon completion, students should be able to
solve practical problems and use appropriate
models for analysis and prediction. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in natural sciences/mathemat-
ics.
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MAT175A  Precalculus Lab (OD)
0 2 3

Prerequisites: High School Algebra
I/Trigonometry
Corequisites: MAT 175

This course is a laboratory for MAT 175. Em-
phasis is placed on experiences that enhance the
materials presented in the class. Upon comple-
tion, students should be able to solve problems,
apply critical thinking, work in teams, and com-
municate effectively.

MAT 252 Statistics I1 (OD)

v (O TR )

Prerequisites: MAT 151 and either
MAT 121 or MAT 161

Corequisites: None

This course provides a technology-based treat-
ment of multiple sample inferential statistics.
Emphasis is placed on two sample hypothesis
tests and confidence intervals, linear and mul-
tiple regression, analysis of variance, experimen-
tal design, and non-parametric techniques. Upon
completion, students should be able to draw
statistical inferences on multiple sample data
taken from business and health, social, natural,
and applied sciences. This course has been
approved to satisfy the Comprehensive Articu-
lation Agreement pre-major and/or elective
course requirement.

MAT 252A Statistics I1 Lab (OD)

0; 201

Prerequisites: MAT 151 and either
MAT 121 or MAT 161

Corequisites: MAT 252

This course is a laboratory for MAT 252. Em-
phasis is placed on experiences that enhance the
materials presented in the class. Upon comple-
tion, students should be able to solve problems,
apply critical thinking. work in teams, and com-
municate effectively.



MAT 263 Brief Calculus (OD)

SE R 2
Prerequisites: MAT 161
Corequisites: None

This course introduces concepts of differentia-
tion and integration and their applications to
solving problems; the course is designed for stu-
dents needing one semester of calculus. Topics
include functions, graphing, differentiation, and
integration with emphasis on applications drawn
from business, economics, and biological and
behavioral sciences. Upon completion, students
should be able to demonstrate an understand-
ing of the use of basic calculus and technology
to solve problems and to analyze and commu-
nicate results. This course has been approved
to satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
natural sciences/mathematics.

MAT 263A  Brief Calculus Lab (OD)
| |

Prerequisites:
Corequisites:

MAT 161
MAT 263

This course is a laboratory for MAT 263. Em-
phasis is placed on experiences that enhance the
materials presented in the class. Upon comple-
tion, students should be able to solve problems,
apply critical thinking, work in teams, and com-
municate effectively.

MAT 271 Caleculus1 (F, S)

I 2ne
Prerequisites: MAT 172 or MAT 175
Corequisites: None

This course covers in depth the differential cal-
culus portion of a three-course calculus se-
quence. Topics include limits, continuity, de-
rivatives, and integrals of algebraic and tran-
scendental functions of one variable, with ap-
plications. Upon completion, students should
be able to apply differentiation and integration
techniques to algebraic and transcendental func-
tions. This course has been approved to satisfy
the Comprehensive Articulation Agreement gen-
eral education core requirement in natural sci-
ences/mathematics.

MAT 272 Calculus IT (S)

30 2 4
Prerequisites: MAT 271
Corequisites: None

This course provides a rigorous treatment of
integration and is the second calculus course in
a three-course sequence. Topics include appli-
cations of definite integrals, techniques of inte-
gration, indeterminate forms, improper integrals,
infinite series, conic sections, parametric equa-

tions, polar coordinates, and differential equa-
tions. Upon completion, students should be able
to use integration and approximation techniques
to solve application problems. This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in natural sciences/mathematics.

MAT 273 Calculus III (S)

3 2N 4
Prerequisites: MAT 272
Corequisites: None

This course covers the calculus of several vari-
ables and is third calculus course in a three-
course sequence. Topics include functions of
several variables, partial derivatives, multiple
integrals, solid analytical geometry, vector-val-
ued functions, and line and surface integrals,
Upon completion, students should be able to
solve problems involving vectors and functions
of several variables. This course has been ap-
proved to satisfy the Comprehensive Articula-
tion Agreement general education core require-
ment in natural sciences/mathematics.

MAT 280 Linear Algebra (S)

3o w3,
Prerequisites: MAT 271
Corequisites: None

This course provides a study of linear algebra
topics with emphasis on the development of both
abstract concepts and applications. Topics in-
clude vectors, systems of equations, matrices,
determinants, vector spaces, linear transforma-
tions in two or three dimensions, eigenvectors,
eigenvalues, diagonalization and orthogonality.
Upon completion, students should be able to
demonstrate both an understanding of the theo-
retical concepts and appropriate use of linear
algebra models to solve application problems.

MAT 285 Differential Equations (S)
3 0.3

Prerequisites:
Corequisites:

MAT 272
None

This course provides an introduction to ordi-
nary differential equations with an emphasis on
applications. Topics include first-order, linear
higher-order, and systems of differential equa-
tions; numerical methods; series solutions;
eigenvalues and eigenvectors; Laplace trans-
forms; and Fourier series. Upon completion,
students should be able to use differential equa-
tions to model physical phenomena, solve the
equations, and use the solutions to analyze the
phenomena.
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MECHANICAL

MEC 111 Machine Processes I (S)
23N

Prerequisites:
Corequisites:

None
None

This course introduces safety, hand tools, ma-
chine processes, measuring instruments, and the
operation of machine shop equipment. Topics:
include safety, measuring tools, and the basic
setup and operation of lathes, milling machines,
drill presses, and saws. Upon completion, stu-
dents should be able to manufacture a simpl
part to a specified tolerance.

MEC 130 Mechanisms (S)

23T
Prerequisites: None
Corequisites: None

This course introduces the purpose and action
of various mechanical devices. Topics include
cams, cables, gear trains, differentials, screws,
belts, pulleys, shafts, levers, lubricants, and other
devices used to transmit or control signals.
Upon completion, students should be able to
analyze, maintain, and troubleshoot the com-
ponents of mechanical systems.

MEC 142 Physical Metallurgy (S)
DSRS0 2,

Prerequisites:
Corequisites:

None
None

This course covers the heat treating of metals.
Empbhasis is placed on the effects of hardening,
tempering, and annealing on the structure and
physical properties of metals. Upon comple-
tion, students should be able to heat treat mate-
rials.

MEC 160 Mechanical Industrial Sys (Su)
THRAN 2

Prerequisites:
Corequisites:

None
None

This course covers mechanical components used
in industrial machine operation. Emphasis is'
placed on mechanical drives, belts, gears, cou-
plings, electrical drives, and other related top-
ics. Upon completion, students should be able
to demonstrate an understanding of industrial
machines and be able to maintain this equip-
ment.

MEC 211 Engineering Mats & Testing (F)

3 3 4
Prerequisites: None
Corequisites: None

This course introduces the electrical, physical,
and mechanical properties of materials and ap-
propriate test methods and equipment. Topics
include ferrous and non-ferrous metals, plastics,
and other engineering materials. Upon comple-
tion, students should be able to solve problems
regarding material selection and processing
based on knowledge of the behavior and char-
acteristics of engineering materials.

MEC 251 Statics (Su)
2 2 3
Prerequisites:
Corequisites:

PHY 131 or PHY 151
None

This course covers the concepts and principles
of statics. Topics include systems of forces and
moments on structures in two- and three-dimen-
sions in equilibrium. Upon completion, students
should be able to analyze forces and moments
on structures.

MEC 252 Strength of Materials (F)
22N

Prerequisites:
Corequisites:

MEC 251
None

This course covers the principles and concepts
of stress analysis. Topics include centroids,
moments of inertia, shear/mount diagrams, and
stress and strain. Upon completion, students
should be able to perform a stress and strain
analysis on structural components.

MEC 265 Fluid Mechanics (S)

28 20 3
Prerequisites: PHY 131 or PHY 151
Corequisites: None

This course covers the physical behavior of flu-
ids and fluid systems. Topics include fluid stat-
ics and dynamics, laminar and turbulent flow,
Bemoulli’s Equation, components, applications,
and other related topics. Upon completion, stu-
dents should be able to apply fluid power prin-
ciples to practical applications.

MEC 275 Engineering Mechanisms (F)
2B Sy
Prerequisites: DFT 111, DFT 111A,
and PHY 131 or PHY
151

Corequisites: None

This course covers plane motion and devices
used to generate plane motion. Topics include

analysis of displacement, velocity, acceleration,
gears, cams, and other mechanical systems.
Upon completion, students should be able to
graphically and mathematically analyze a plane
motion system.

MARKETING AND
RETAILING

MKT 120 Principles of Marketing (F)
SR

Prerequisites:
Corequisites:

None
None

This course introduces principles and problems
of marketing goods and services. Topics include
promotion, placement, and pricing strategies for
products. Upon completion, students should be
able to apply marketing principles in organiza-
tional decision making.

MAINTENANCE

MNT 110 Intro to Maint Procedures (F)
Ty e 2

Prerequisites:
Corequisites:

None
None

This course covers basic maintenance funda-
mentals for power transmission equipment.
Topics include equipment inspection, lubrica-
tion, alignment, and other scheduled mainte-
nance procedures. Upon completion, students
should be able to demonstrate knowledge of
accepted maintenance procedures and practices
according to current industry standards.

MNT 230 Pumps & Piping Systems (F)
()

Prerequisites:
Corequisites:

None
None

This course covers pump installation and main-
tenance and related valves and piping systems.
Topics include various types of pump systems
and their associated valves, piping requirements,
and other related topics. Upon completion, stu-
dents should be able to select and install pump
and piping systems and demonstrate proper
maintenance and troubleshooting procedures.

MNT 240 Indust Equip Troubleshoot (S)
o

Prerequisites:
Corequisites:

ELC 112 or ELC 131
None

This course covers the various service proce-
dures, tools, instruments, and equipment nec-
essary to analyze and repair typical industrial
equipment. Emphasis is placed on electro-me-
chanical and fluid power equipment trouble-
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shooting and repair, including common tech-
niques and procedures. Upon completion, stu-
dents should be able to troubleshoot and repair
industrial equipment.

MUSIC

MUS 110 Music Appreciation (F, S)
Jampralg

Prerequisites:
Corequisites:

None
None

This course is a basic survey of the music of the
Western world. Emphasis is placed on the ele-
ments of music, terminology, composers, form,
and style within a historical perspective. Upon
completion, students should be able to demon-
strate skills in basic listening and understand-
ing of the art of music. This course has been
approved to satisfy the Comprehensive Articu-
lation Agreement general education core re-
quirement in humanities/fine arts.

MUS 112 Introduction to Jazz (OD)
SISy

Prerequisites:
Corequisites:

None
None

This course introduces the origins and musical
components of jazz and the contributions of its
major artists. Emphasis is placed on the devel-
opment of discriminating listening habits, as
well as the investigation of the styles and struc-
tural forms of the jazz idiom. Upon comple-
tion, students should be able to demonstrate
skills in listening and understanding this form
of American music. This course has been ap-
proved to satisfy the Comprehensive Articula-
tion Agreement general education core require-
ment in humanities/fine arts.

MUS 113 American Music (OD)
Fi 03

Prerequisites:
Corequisites:

None
None

This course introduces various musical styles,
influences, and composers of the United States
from pre-Colonial times to the present. Em-
phasis is placed on the broad variety of music
particular to American culture. Upon comple-
tion, students should be able to demonstrate
skills in basic listening and understanding of
American music. This course has been ap-
proved to satisfy the Comprehensive Articula-
tion Agreement general education core require-
ment in humanities/fine arts.



MUS 131 Chorus I (F, S)

| IR T |

Prerequisites: Appropriate vocal
proficiency

Corequisites: None

This course provides an opportunity to gain
experience singing in a chorus. Emphasis is
placed on vocal techniques and the study and
performance of a variety of styles and periods
of choral literature. Upon completion, students
should be able to demonstrate skills needed to
participate in choral singing leading to perfor-
mance.

MUS 132 Chorus II (F, S)

[ A |
Prerequisites: MUS 131
Corequisites: None

This course provides a continuation of studies
begun in MUS 131. Emphasis is placed on vo-
cal techniques and the study and performance
of a variety of styles and periods of choral lit-
erature. Upon completion, students should be
able to demonstrate skills needed to participate
in choral singing leading to performance.

MUS 151 Class Musicl (E, S)

w23
Prerequisites: None
Corequisites: None

This course provides group instruction in skills
and techniques of the particular instrument or
voice for those with little or no previous experi-
ence. Emphasis is placed on techniques and
styles and the exploration and study of appro-
priate literature. Upon completion, students
should be able to demonstrate proficiency in the
studied skills and repertoire through perfor-
mance.

MUS 152 Class Music IT (F, S)

LS A
Prerequisites: MUS 151
Corequisites: None

This course is a continuation of MUS 151.
Emphasis is placed on techniques and styles and
the exploration and study of appropriate litera-
ture. Upon completion, students should be able
to demonstrate proficiency in the studied skills
and repertoire through performance.

MUS 161 Applied MusicI (OD)

) SR
Prerequisites: Audition
Corequisites: None

This course provides individual instruction in
the skills and techniques of the particular in-

strument or voice. Emphasis is placed on tech-
niques and styles and the exploration and study
of appropriate literature. Upon completion, stu-
dents should be able to demonstrate proficiency
in the studied skills and repertoire through per-
formance.

MUS 162 Applied Music I1 (OD)
1 [ AR -

Prerequisites:
Corequisites:

MUS 161
None

This course is a continuation of MUS 161.
Emphasis is placed on techniques and styles and
the exploration and study of appropriate litera-
ture. Upon completion, students should be able
to demonstrate proficiency in the studied skills
and repertoire through performance..

MUS 231 Chorus III (F, S)
ONatZ Sl

Prerequisites:
Corequisites:

MUS 132
None

This course is a continuation of MUS 132.
Emphasis is placed on vocal techniques and the
study and performance of a variety of styles and
periods of choral literature. Upon completion,
students should be able to demonstrate skills
needed to participate in choral singing leading
to performance. ‘

MUS 232 Chorus IV (F,S)

ranl el
Prerequisites: MUS 231
Corequisites: None

This course is a continuation of MUS 231.
Emphasis is placed on vocal techniques and the
study of styles and periods of choral literature.
Upon completion, students should be able to
demonstrate skills needed to participate in cho-
ral singing leading to performance.

MUS 251 Class Music III (F, S)
0 2 1

Prerequisites:
Corequisites:

MUS 152
None

This course is a continuation of MUS 152,
Emphasis is placed on techniques and styles and
the exploration and study of appropriate litera-
ture. Upon completion, students should be able
to demonstrate proficiency in the studied skills
and repertoire through performance..
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MUS 252 Class Music IV (F, 8)

0 2 1
Prerequisites: MUS 251
Corequisites: None

This course is a continuation of MUS 251

Emphasis is placed on techniques and styles and

the exploration and study of appropriate litera-
ture. Upon completion, students should be able
to demonstrate proficiency in the studied skills
and repertoire through performance.

MUS 261 Applied Music III (OD)
3 £ s S
Prerequisites:

Corequisites:

MUS 162
None

Emphasis is placed on techniques and styles and
the exploration and study of appropriate litera:
ture. Upon completion, students should be able
to demonstrate proficiency in the studied skill§
and repertoire through performance..

This course is a continuation of MUS 162

MUS 262 Applied Music IV (OD)
10202

Prerequisites:
Corequisites:

MUS 261
None

This course is a continuation of MUS 261
Emphasis is placed on techniques and styles ang
the exploration and study of appropriate litera
ture. Upon completion, students should be able
to demonstrate proficiency in the studied skill
and repertoire through performance.

NETWORKING
TECHNOLOGY

NET 110 Data Comm/Networking (F, S)
3 2 ) '
Prerequisites:
Corequisites:

None
CIS 110

This course introduce data communication ag
networking. Topics include telecommunicati€
standards, protocols, equipment, network 1@
pologies, communication software, LANS
WAN:Ss, the Internet, and network operating sy
tems. Upon completion, students should be abl
to demonstrate understanding of the fundame
tals of telecommunication and networking.
combination of lecture, presentations an
hands-on labs working with Novell Netware 3
5.x, and Microsoft Windows NT and Advancé
Server 2000 will be the methods of instruction

NET 125 Routing and Switching I (Su)
BT L

Prerequisites:
Corequisites:

None
None

This course introduces the OSI model, network
topologies, IP addressing, and subnet masks,
simple routing techniques, and basic switching
terminology. Topics include the basic functions
of the seven layers of the OSI model, different
classes of IP addressing and subnetting, router
login scripts. Upon completion, students should
be able to list the key internetworking functions
of the OSI Networking Layer and how they are
performed in a variety of router types. This
course is the first of a two-part series that meets
certification standards for the Cisco Certified
Network Associate.

NET 126 Routing and Switchman I1 (F)
T 4 3

Prerequisites:
Corequisites:

NET 125
None

This course introduces router configurations,
router protocols, switching methods, and hub
terminology. Topics include the basic flow con-
trol methods, router startup commands, manipu-
lation of router configuration files, IP and data
link addressing. Upon completion, students
should be able to prepare the initial router con-
figuration files, as well as enable, verify, and
configure IP addresses. This course completes
the series meeting certification standards for the
Cisco Certified Network Associate.

NET 240 Network Design

%) T
Prerequisites: NET 110
Corequisites: None

This course covers the principles of the design
of LANs and WANs. Topics include network
architecture, transmission systems, traffic man-
dgement, bandwidth requirements, Internet
working devices, redundancy, and broad-band
versus base-band systems. Upon completion,
Students should be able to design a network to
meet specified business and technical require-
ments. This course meets certification standards
fOf'Mfcrosaﬁ course, 1562, Designing Microsoft
Windows 2000 Network Services Infrastructure.

I:ET 260 Internet Dev & Support (OD)
0 3

Prerequisites: NET 110 or NET 115
or CIS 282
Corequisites: None

This course covers issues relating to the devel-
9pment and implementation of Internet related

tools and services. Topics include Internet or-
ganization, site registration, e-mail servers, Web
servers, Web page development, legal issues,
firewalls, multimedia, TCP/IP, service provid-
ers, FTP, list servers, and gateways. Upon
completion, students should be able to develop
and support the Internet services needed within
an organization.

NET 270 Scalable Networks Design
E g 2y

Prerequisites:
Corequisites:

None
None

This course covers principles and techniques of
scalable networks. Topics include building
multi-layer networks, controlling overhead traf-
fic in growing routed networks, and router ca-
pabilities used to control traffic over LANs and
WANSs. Upon completion, students should be
able to design; implement; and improve traffic
flow, reliability, redundancy, and performance
in enterprise networks. This course meets cer-
tification standards for Microsoft course 2153,
Implementing Microsoft Windows 2000 Netwark
Infrastructures.

NET 280 Networking Project (S)
1 4 3

Prerequisites: NET 110 and CIS 274
or CIS 275
Corequisites: CIS 287

This course provides an opportunity to complete
a significant networking project from the de-
sign phase through implementation with mini-
mal instructor support. Emphasis is placed on
project definition, documentation, installation,
testing, presentation, and training. Upon
completion, students should be able to complete
a project from the definition phase through
implementation. This course is the capstone
course required to successfully complete the
two-year network degree program.

NURSING

NUR 101 Practical Nursing I (S)
TG 1)

Prerequisites: Enrollment in the Prac-
tical Nursing program
Corequisites: None

This course introduces concepts as related to
the practical nurse’s caregiver and discipline-
specific roles. Emphasis is placed on the nurs-
ing process, legal/ethical/professional issues,
wellness/illness patterns, and basic nursing
skills. Upon completion, students should be able
to demonstrate beginning understanding of nurs-
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ing process to promote/maintain/restore opti-
mum health for diverse clients throughout the
life span. Clinical experience will be provided
in area health care facilities and selected com-
munity agencies. This is a diploma-level course.

NUR 102 Practical Nursing II (Su, F)

8 0 12 12
Prerequisites: NUR 101
Corequisites: None

This course includes more advanced concepts
as related 1o the practical nurse’s caregiver and
discipline-specific roles. Emphasis is placed on
the nursing process, delegation, cost effective-
ness, legal/ethical/professional issues, and
wellness/illness patterns, Upon completion, stu-
dents should be able to begin participating in
the nursing process to promote/maintain/restore
optimum health for diverse clients throughout
the life span. Clinical experiences will be pro-
vided in maternal/child health care facilities and
other health care facilities and community agen-
cies. This is a diploma-level course.

NUR 103 Practical Nursing II1 (F)

6 0 12 10
Prerequisites: NUR 102
Corequisites: None

This course focuses on use of nursing/related
concepts by practical nurses as providers of care/
members of discipline in collaboration with
health team members. Emphasis is placed on
the nursing process, wellness/illness patterns,
entry-level issues, accountability, advocacy, pro-
fessional development, evolving technology, and
changing health care delivery systems. Upon
completion, students should be able to use the
nursing process to promote/maintain/restore
optimum health for diverse clients throughout
the life span. Clinical experiences will be pro-
vided in area health care facilities with empha-
sis on the role of collaborator and delegator
within the health care team.

NUR 105 LPN Refresher (OD)
B 6 6. 312
Prerequisites: Previous licensure as a
Licensed Practical Nurse
Corequisites: None

This refresher course is designed to provide a
review for the previously licensed practical nurse
whose license has lapsed. Emphasis is placed
on common medical-surgical conditions and
nursing interventions, including mental health
principles, pharmacological concepts, and safe
clinical practice. Upon completion, students will



be eligible to apply for reinstatement of licen-
sure.

NUR 106 Noninteg LPN Refresher (OD)
Thrdinifee 10

Prerequisites: Previous licensure as a
Licensed Practical Nurse
Corequisites: None

This refresher course is designed to provide a
review for the previously licensed practical nurse
whose license has lapsed. Emphasis is placed
on common medical-surgical conditions and
nursing interventions, including mental health
principles and safe clinical practice. Upon
completion, students will be eligible to apply
for reinstatement of licensure.

NUR 107 LPN Refresher (OD)

9 0 9 12

Prerequisites: Previous licensure as a
Licensed Practical Nurse

Corequisites: None

This refresher course is designed to provide an
independent didactic review for the previously
licensed practical nurse whose license has
lapsed. Emphasis is placed on common medi-
cal-surgical conditions and nursing interven-
tions, including mental health principles, phar-
macological concepts, and safe clinical practice.
Upon completion, students will be eligible to
apply for reinstatement of licensure.

NUR 115 Fundamentals of Nursing (F)
A LT R

Prerequisites: Admission to the Asso-
ciate Degree Nursing
program

Corequisites: NUR 117, NUR 133

This course introduces concepts basic to begin-
ning nursing practice. Emphasis is placed on
the application of the nursing process 1o pro-
vide and manage care as a member of the disci-
pline of nursing. Upon completion, students
should be able to demonstrate beginning com-
petence in caring for individuals with common
alterations of health

NUR 117 Pharmacology (F, S)

: LR T e

Prerequisites: Admission to the ADN
or LPN program

Corequisites: NUR 115,NUR 133 or
NUR 101

This course introduces information concerning
sources, effects, legalities, and the safe use of
medications as therapeutic agents. Emphasis is
placed on nursing responsibility, accountabil-

ity, and application of the nursing process re-
garding drug therapy. Upon completion, stu-
dents should be able to compute dosages and
administer medication safely.

NUR 118 Nutrition/Diet Therapy (S)
2 0ueil) -2

Prerequisites: NUR 115, NUR 117,
NUR 133 or NUR 102A
Corequisites: NUR 125 or NUR

102B and NUR 103

This course covers the six nutrient categories
and provides an overview of diet recommenda-
tions for promotion and maintenance of health.
Topics include the food pyramid recommenda-
tions for individuals across the life span, energy
balance, and special dietary modifications for
common alterations in health. Upon comple-
tion, students should be able to complete a nu-
tritional assessment, analyze diets, and recom-
mend dietary adaptations to meet individual
health needs.

NUR 125 Maternal-Child Nursing (5)
Sa 3 68

Prerequisites: NUR 115, NUR 117,
NUR 133
Corequisites: NUR-118

This course introduces nursing concepts related
to the delivery of nursing care for the expand-
ing family. Emphasis is placed on utilizing the
nursing process as a framework for managing/
providing nursing care to individuals and fami-
lies along the wellness-illness continuum. Upon
completion, students should be able to utilize
the nursing process to deliver nursing care to
mothers, infants, children, and families.

NUR 133 Nursing Assessment (F)

2 AR

Prerequisites: Admission to the ADN
program

Corequisites: NUR 115, NUR 117

This course provides theory and application
experience for performing nursing assessment
of individuals across the life span. Emphasis is
placed on interviewing and physical assessment
techniques and documentation of findings ap-
propriate for nursing. Upon completion, stu-
dents should be able to complete a health his-
tory and perform a noninvasive physical assess-
ment.
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NUR 135 Adult Nursing I (F)
LI R S
Prerequisites:
Corequisites:

3 multidisciplinary team and as a manager of
care for a group of individuals. Upon comple-
tion, students should be able to provide com-
prehensive nursing care for groups of individu-
als with common complex alterations in health.

NUR 115, NUR 185
NUR 233

This course introduces concepts related to the
nursing care of individuals experiencing acute
and chronic alterations in health. Emphasis is
placed on utilizing the nursing process as a
framework for providing and managing nurs-
ing care to individuals along the wellness-ill
ness continuum. Upon completion, students:
should be able to apply the nursing process to:
individuals experiencing acute and chronic al-%
terations in health.

NUR 255 Professional Issues (F)
3 0 03

Prerequisites:
Corequisites:

NUR 185
NUR 135

This course explores basic concepts of practice
in the management of patient care in a complex
health care system. Emphasis is placed on pro-
fessional, legal, ethical, and political issues and
management concepts. Upon completion, stu-
dents should be able to articulate professional
and management concepts.

NUR 185 Mental Health Nursing (Su)
Al L
Prerequisites: NUR 115, NUR 117,
NUR 125, NUR 133

None

OPERATIONS
MANAGEMENT

Corequisites:

This course includes concepts related to thi
nursing care of individuals experiencing alter
ations in social and psychological functioning.
Emphasis is placed on utilizing the nursing pro-
cess to provide and manage nursing care for
individuals with common psychiatric disorders
or mental health needs, Upon completion, stus
dents should be able to apply psychosocial
ries in the nursing care of individuals with psy=
chiatric/mental health needs.

OMT 112 Materials Management (OD)
g 0 =3

Prerequisites:
Corequisites:

None
None

This course covers the basic principles of mate-
rials management. Emphasis is placed on the
planning, procurement, movement, and storage
of materials. Upon completion, students should
be able to demonstrate an understanding of the
concepts and techniques related to materials
management. This course is a unique concen-
tration requirement of the Operations Manage-
ment concentration in the Business Administra-
tion program.

NUR 233 Leadership in Nursing (S)
2 00
Prerequisites:
Corequisites:

NUR 135

NUR 235

:(!)MT 260 Issues in Operations Mgt. (OD)
0 3

This course is designed to enhance nursing leads
Prerequisites:

ership and management skills in a variety of
health care settings. Emphasis is placed on lead:
ership styles, supervision, delegation, leade
and management theories, conflict resolution
change, and time management. Upon comple:
tion, students should be able to apply lead
ship and management skills in a variety of he
care settings.

ISC 130, ISC 131,
ISC 132, or 1SC 221
Corequisites: None

This course presents a variety of topics that
highlight contemporary problems and issues
related to operations management. Emphasis is
Placed on production and operations planning,
Environmental health and safety, materials man-
dgement, and quality systems. Upon

NUR 235 Adult Nursing II (S) Completion, students should be able to

43 1519 . demonstrate the ability to make decisions and
Prerequisites: NUR 135, NUR 255 ms‘{l\'e problems in an operations management
Corequisites: NUR 233 Environment. This course is a unique concen-

trati g :
"ation requirement of the Operations Manage-
Ment concentration in the Business

This course provides expanded concepts related Administrati
ration program.

to nursing care for individuals experiencing
common complex alterations in health. Emph
sis is placed on the nurse’s role as a

OFFICE SYSTEMS
TECHNOLOGY

OST 080 Keyboarding Literacy (F, S)
(I N
Prerequisite:
Corequisite:

None
None

This course is designed to develop elementary
keyboarding skills. Emphasis is placed on mas-
tery of the keyboard. Upon completion, stu-
dents should be able to demonstrate basic profi-
ciency in keyboarding.

OST 131 Keyboarding (F)

R R
Prerequisites; None
Corequisites: None

This course covers basic keyboarding skills.
Emphasis is placed on the touch system, cor-
rect techniques, and development of speed and
accuracy. Upon completion, students should
be able to key at an acceptable speed and accu-
racy level using the touch system.

OST 134 Text Entry & Formatting (S)
2" 273

Prerequisites:
Corequisites:

OST 131
None

This course is designed to provide the skills
needed to increase speed, improve accuracy, and
format documents. Topics include letters,
memos, tables, and business reports. Upon
completion, students should be able to produce
mailable documents.

OST 136 Word Processing (F)

1 2 2
Prerequisites: OST 134
Corequisites: None

This course introduces word processing con-
cepts and applications. Topics include prepa-
ration of a variety of documents and mastery of
specialized software functions. Upon comple-
tion, students should be able to work effectively
in a computerized word processing environment.

OST 141 Med Terms I-Med Office (F)
3: 0L 3

Prerequisites:
Corequisites:

None
None

This course uses a language-structure approach
to present the terminology and vocabulary that
will be encountered in medical office settings.
Topics include word parts that relate to systemic
components, conditions, pathology, and disor-
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der remediation in approximately one-half of
the systems of the human body. Upon comple-
tion, students should be able to relate words to
systems, pluralize, define, pronounce, and con-
struct sentences with the included terms.

OST 142 Med Terms II-Med Office (S)
, TR |

Prerequisites: OST 141

Corequisites: None

This course is a continuation of OST 141 and
continues the study, using a language-structure
approach, of medical office terminology and
vocabulary. Topics include word parts that re-
late to systemic components, conditions, pa-
thology, and disorder remediation in the
remaining systems of the human body. Upon
completion, students should be able to relate
words to systems, pluralize, define, pronounce,
and construct sentences with the included terms.

OST 148 Med Coding Billing & Insu (S)
K

Prerequisites:
Corequisites:

OST 141
None

This course introduces CPT and ICD coding as
they apply to medical insurance and billing.
Emphasis is placed on accuracy in coding, forms
preparation, and posting. Upon completion,
students should be able to describe the steps of
the total billing cycle and explain the impor-
tance of accuracy. This course is a unique con-
centration requirement in the Medical Office Sys-
tems Technology concentration in the Office
Systems Technology program.

OST 149 Med Legal Issues (S)

SR
Prerequisites: None
Corequisites: None

This course introduces the complex legal, moral,
and ethical issues involved in providing health-
care services. Emphasis is placed on the legal
requirements of medical practices; the relation-
ship of physician, patient, and office personnel;
professional liabilities; and medical practice li-
ability. Upon completion, students should be
able to demonstrate a working knowledge of
current medical law and accepted ethical behav-
ior. This course is a unique concentration re-
quirement in the Medical Office Systems Tech-
nology concentration in the Office Systems Tech-
nology program.




OST 164 Text Editing Applications (S)
300 B 63

Prerequisites:
Corequisites:

None
OST 131

This course provides a comprehensive study of
editing skills needed in the workplace. Empha-
sis is placed on grammar, punctuation, sentence
structure, proofreading, and editing. Upon
completion, students should be able to use ref-
erence materials to compose and edit text.

OST 181 Intro to Office Systems (F)
200 21053

Prerequisites:
Corequisites:

OST 134
None

This course introduces the skills and abilities
needed in today’s office. Topics include effec-
tively interacting with co-workers and the pub-
lic, processing simple financial and informa-
tional documents, and performing functions
typical of today’s offices. Upon completion,
students should be able to display skills and
decision-making abilities essential for function-
ing in the total office context.

OST 184 Records Management (F)
a2

Prerequisites:
Corequisites:

None
OST 131

This course includes the creation, maintenance,
protection, security, and disposition of records
stored in a variety of media forms. Topics in-
clude alphabetic, geographic, subject, and nu-
meric filing methods. Upon completion, stu-
dents should be able to set up and maintain a
records management system.

OST 223 Machine Transcription I (S)
B

Prerequisites:
Corequisites:

OST 134, OST 164
None

This course covers the use of transcribing ma-
chines to produce mailable documents. Empha-
sis is placed on appropriate formatting, advanced
text editing skills, and transcription techniques.
Upon completion, students should be able to
transcribe documents into mailable copy.

OST 236 Adv Word/Information Proc (S)
PR R

Prerequisites:
Corequisites:

OST 136
None

This course develops proficiency in the utiliza-
tion of advanced word/information processing
functions. Topics include tables, graphics, mac-
ros, sorting, document assembly, merging, and

newspaper and brochure columns. Upon
completion, students should be able to produce
a variety of complex business documents.

OST 241 Med Ofc Transcription I (F)
oo e 2

Prerequisites:
Corequisites:

OST 134, OST 141
None

This course introduces machine transcription
techniques as applied to medical documents.
Emphasis is placed on accurate transcription,
proofreading, and use of reference materials as
well as vocabulary building. Upon completion,
students should be able to prepare accurate and
usable transcripts of voice recordings in the cov-
ered specialties. This course is a unique con-
centration requirement in the Medical Office
Systems Technology concentration in the Office
Systems Technology program.

OST 242 Med Ofc Transcription II (S)
IS

Prerequisite:
Corequisite:

OST 241
None

This course continues building machine tran-
scription techniques as applied to medical docu-
ments. Emphasis is placed on accurate tran-
scription, proofreading, and use of reference
materials as well as continued proofreading/ed-
iting skills and vocabulary building. Upon
completion, students should be able to perform
competently in preparing accurate and usable
transcripts of voice recordings in the covered
specialties.

OST 243 Med Office Simulation (F)
ZURN NN T

Prerequisites:
Corequisites:

OST 148 and OST 131
None

This course introduces medical systems used to
process information in the automated office.
Topics include traditional and electronic infor-
mation resources, storing and retrieving infor-
mation, and the billing cycle. Upon comple-
tion, students should be able to use the com-
puter accurately to schedule, bill, update, and
make corrections. This course is a unigue con-
centration requirement in the Medical Office
Systems Technology concentration in the Office
Systems Technology program.

OST 286 Professional Development (F)
I 0=y

Prerequisites:
Corequisites:

None
None

This course covers the personal competencies
and qualities needed to project a professional
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image in the office. Topics include interper-
sonal skills, health lifestyles, appearance, atti
tude, personal and professional growth
multicultural awareness, and professional eti-
quette. Upon completion, students should be
able to demonstrate these attributes in the class-
room, office, and society.

OST 289 Office Systems Management (S)
Tom2sn 3
Prerequisites: OST 136, OST 164,
OST 181
Corequisites: None

This course provides a capstone course for the!
office professional. Topics include administra=
tive office procedures, imaging, communication:
techniques, ergonomics, and equipment utiliza-
tion. Upon completion, students should be able
to function proficiently in a changing office en-
vironment.

PHYSICAL EDUCATION

PED 110 Fit and Well for Life (OD)
1 20 2

Prerequisites:
Corequisites:

None
None

This course is designed to investigate and ap
ply the basic concepts and principles of lifetime
physical fitness and other health-related factors
Emphasis is placed on wellness through the
study of nutrition, weight control, stress man-
agement, and consumer facts on exercise and
fitness. Upon completion, students should be
able to plan a personal, lifelong fitness program
based on individual needs, abilities, and inter:
ests.

PED 111 Physical Fitness I (F, S)
03]

Prerequisites:
Corequisites:

None
None

This course provides an individualized approach
to physical fitness utilizing the five major cof
ponents. Emphasis is placed on the scientific
basis for setting up and engaging in personal
ized physical fitness programs. Upon compleé:
tion, students should be able to set up and imple
ment an individualized physical fitness progra

PED 112 Physical Fitness I1 (F, S)
s R |

Prerequisites:
Corequisites:

PED 111
None

This course is an intermediate-level fitness clas:
Topics include specific exercises contributing
to fitness and the role exercise plays in devel

oping body systems. Upon completion, students
should be able to implement and evaluate an
individualized physical fitness program.

PED 113 Aerobics I (F, S)

Or Szl
Prerequisites: None
Corequisites: None

This course introduces a program of cardiovas-
cular fitness involving continuous, rhythmic
exercise. Emphasis is placed on developing
cardiovascular efficiency, strength, and flexibil-
ity and on safety precautions. Upon comple-
tion, students should be able to select and imple-
ment a rhythmic aerobic exercise program.

PED 114 AerobicsII (F, S)

0 3 0l
Prerequisites: PED 113
Corequisites: None

This course provides a continuation of a pro-
gram of cardiovascular fitness involving rhyth-
mic exercise. Emphasis is placed on a wide
variety of aerobic activities which include car-
diovascular efficiency, strength, and flexibility,
Upon completion, students should be able to
participate in and design a rhythmic aerobic
exercise routine.

PED 117 Weight Training I (F, S)
0 3 1

Prerequisites:
Corequisites:

None
None

This course introduces the basics of weight train-
ing. Emphasis is placed on developing muscu-
lar strength, muscular endurance, and muscle
tone. Upon completion, students should be able
t0 establish and implement a personal weight
training program.

PED 118 Weight Training II (OD)
0F 3 1

Prerequisites:
Corequisites:

PED 117
None

This course covers advanced levels of weight
raining. Emphasis is placed on meeting indi-
Vidual training goals and addressing weight
training needs and interests. Upon completion,
Students should be able to establish and imple-
Ment an individualized advanced weight train-
Ing program,

PED 119 Circuit Training (OD)
L B T |

Prerequisites:
Corequisites:

None
None

This course covers the skills necessary to par-
ticipate in a developmental fitness program.
Emphasis is placed on the circuit training
method which involves a series of conditioning
timed stations arranged for maximum benefit
and variety. Upon completion, students should
be able to understand and appreciate the role of
circuit training as a means to develop fitness.

PED 120 Walking for Fitness (OD)
0" 3=

Prerequisites:
Corequisites:

None
None

This course introduces fitness through walking.
Emphasis is placed on stretching, conditioning
exercises, proper clothing, fluid needs, and in-
jury prevention. Upon completion, students
should be able to participate in a recreational
walking program.

PED 125 Self-Defense-Beginning (OD)
DES B |

Prerequisites:
Corequisites:

None
None

This course is designed to aid students in de-
veloping rudimentary skills in self-defense.
Emphasis is placed on stances, blocks, punches,
and kicks as well as non-physical means of self-
defense. Upon completion, students should be
able to demonstrate basic self-defense tech-
niques of a physical and non-physical nature.

PED 126 Self-Defense-Intermediate (OD)
0 2 1

Prerequisites:
Corequisites:

PED 125
None

This course is designed to aid students in build-
ing on the techniques and skills developed in
PED 125. Empbhasis is placed on the appropri-
ate psychological and physiological responses
to various encounters. Upon completion, stu-
dents should be able to demonstrate intermedi-
ate skills in self-defense stances, blocks,
punches, and kick combinations.

PED 127 Karate (OD)

O3
Prerequisites: None
Corequisites: None

This course introduces the martial arts using the
Japanese Shotokan form. Topics include proper
conditioning exercise, book control, proper ter-
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minology, historical foundations, and etiquette
relating to karate. Upon completion, students
should be able to perform line drill techniques
and Kata for various ranks.

PED 128 Golf-Beginning (OD)
[T 8 |

Prerequisites:
Corequisites:

None
None

This course emphasizes the fundamentals of
golf. Topics include the proper grips, stance,
alignment, swings for the short and long game,
putting, and the rules and etiquette of golf. Upon
completion, students should be able to perform
the basic golf shots and demonstrate a knowl-
edge of the rules and etiquette of golf.

PED 129 Golf-Intermediate (OD)
02 il

Prerequisites:
Corequisites:

PED 128
None

This course covers the more advanced phases
of golf. Emphasis is placed on refining the fun-
damental skills and learning more advanced
phases of the games such as club selection,
trouble shots, and course management. Upon
completion, students should be able demonstrate
the knowledge and ability to play a recreational
round of golf,

PED 130 Tennis-Beginning (F, S)
02l

Prerequisites:
Corequisites:

None
None

This course emphasizes the fundamentals of ten-
nis. Topics include basic strokes, rules, eti-
quette, and court play. Upon completion, stu-
dents should be able to play recreational tennis.

PED 131 Tennis-Intermediate (F,S)
6 201

Prerequisites:
Corequisites:

PED 130
None

This course emphasizes the refinement of play-
ing skills. Topics include continuing the devel-
opment of fundamentals, learning advanced
serves, and strokes and pace and strategies in
singles and doubles play. Upon completion,
students should be able to play competitive ten-
nis.

PED 134 Wrestling (OD)
Dl Lat
Prerequisites:
Corequisites:

None
None

This course introduces the basics of wrestling.
Empbhasis is placed on the basic techniques and



fundamentals of wrestling. Upon completion,
students should be able to wrestle on a recre-
ational level.

PED 137 Badminton (OD)

Ll s |
Prerequisites: None
Corequisites: None

This course covers the fundamentals of badmin-
ton. Emphasis is placed on the basics of serv-
ing, clears, drops, drives, smashes, and the rules
and strategies of singles and doubles. Upon
completion, students should be able to apply
these skills in playing situations.

PED 138 Archery (OD)
0% Z2enid

Prerequisites:
Corequisites:

None
None

This course introduces basic archery safety and
skills. Topics include proper techniques of
stance, bracing, drawing, and releasing as well
as terminology and scoring. Upon completion,
students should be able to participate safely in
target archery.

PED 143 Volleyball-Beginning (F)
QusiZe v i

Prerequisites:
Corequisites:

None
None

This course covers the fundamentals of volley-
ball. Emphasis is placed on the basics of serv-
ing, passing, setting, spiking, blocking, and the
rules and etiquette of volleyball. Upon comple-
tion, students should be able to participate in
recreational volleyball.

PED 144 Volleyball-Intermediate (OD)
0.2 -1

Prerequisites:
Corequisites:

PED 143
None

This course covers more advanced volleyball
techniques. Emphasis is placed on refining skills
and developing more advanced strategies and
techniques. Upon completion, students should
be able to participate in competitive volleyball.

PED 145 Basketball-Beginning (S)
Qi

Prerequisites:
Corequisites:

None
None

This course covers the fundamentals of basket-
ball. Emphasis is placed on skill development,
knowledge of the rules, and basic game strat-
egy. Upon completion, students should be able
to participate in recreational basketball.

PED 146 Basketball-Intermediate (S)
UL R

Prerequisites:
Corequisites:

PED 145
None

This course covers more advanced basketball
techniques. Emphasis is placed on refining skills
and developing more advanced strategies and
techniques. Upon completion, students should
be able to play basketball at a competitive level.

PED 147 Soccer (OD)

02 1
Prerequisites: None
Corequisites: None

This course introduces the basics of soccer.
Emphasis is placed on rules, strategies, and fun-
damental skills. Upon completion, students
should be able to participate in recreational soc-
cer.

PED 148 Softball (OD)

020 -1
Prerequisites: None
Corequisites: None

This course introduces the fundamental skills
and rules of softball. Emphasis is placed on
proper techniques and strategies for playing
softball. Upon completion, students should be
able to participate in recreational softball.

PED 150 Baseball/Beginning (S)
L AEH ) o |

Prerequisites:
Corequisites:

None
None

This course covers the fundamentals of base-
ball. Emphasis is placed on skill development,
knowledge of the rules, and basic game strat-
egy. Upon completion, students should be able
to participate in recreational baseball. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement pre-major
and/or elective course requirement.

PED 151 Baseball/Intermediate (S)
Pim 39l

Prerequisites:
Corequisites:

PED 150
None

This course covers more advanced baseball tech-
niques. Emphasis is placed on refining skills
and developing more advanced strategies and
techniques. Upon completion, students should
be able to play baseball at a competitive level.
This course has been approved to satisfy the
Comprehensive Articulation Agreement pre-
major and/or elective course requirement.
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PED 152 Swimming-Beginning (Su)
0r 2 1

Prerequisites:
Corequisites:

None
None

This course is designed for non-swimmers ang
beginners. emphasis is placed on developi

confidence in the water, learning water safety,
acquiring skills in floating, and learning elemen:
tary strokes. Upon completion, students should
be able to demonstrate safety skills and be able
to tread water, back float, and use the craw
stroke for 20 yards. This course has been ap
proved to satisfy the Comprehensive Articula:
tion Agreement pre-major and/or elective coursi
requirement.

PED 154 Swimming for Fitness (Su)
0y 2541

Prerequisites:
Corequisites:

PED 152
None

This course introduces lap swimming, aquacises
water activities, and games. Emphasis is pl
on increasing cardiovascular efficiency through
aquatic exercise. Upon completion, stud
should be able to develop an individua
aquatic fitness program. This course has be

approved to satisfy the Comprehensive Artieu
lation Agreement pre-major and/or electivi
course requirement.

PED 158 Whitewater Rafting (OD)
621

Prerequisites:
Corequisites:

PED 152

None

This course covers the skills necessary to sa
participate in whitewater rafting. Topics inclu
raft guiding, paddling skills, scouting rapids
rigging boats. Upon completion, stud
should be able to successfully complete
whitewater rafting experience.

PED 160 Canoeing-Basic (OD)
0 2 1

Prerequisites:
Corequisites:

PED 152
None

This course provides basic instruction for the
beginning canoeist. Emphasis is placed on
and correct handling of the canoe and ret
skills. Upon completion, students should be:
to demonstrate basic canoeing, safe-handling
and self-rescue skills.

PED 161 Canoeing-Rivers (OD)
0. 2l

Prerequisites:
Corequisites:

PED 160
None

This course provides practice in the basic skills
of river and whitewater canoeing. Emphasis is
placed on river running, safety, and care of
equipment. Upon completion, students should
be able to demonstrate navigation in a moving
current, canoe safety, and self-rescue skills.

PED 170 Backpacking (OD)

00 2%
Prerequisites: None
Corequisites: None

This course covers the proper techniques for
establishing a campsite, navigating in the wil-
derness, and planning for an overnight trip.
Topics include planning for meals, proper use
of maps and compass, and packing and dress-
ing for extended periods in the outdoors. Upon
completion, students should be able to identify
quality backpacking equipment, identify the
principles of no-trace camping, and successfully
complete a backpacking experience.

PED 171 Nature Hiking (OD)

DEas2s wil
Prerequisites: None
Corequisites: None

This course provides instruction on how to equip
and care for oneself on the trail. Topics include
clothing, hygiene, trail ethics, and necessary
equipment. Upon completion, students should
be able to successfully participate in nature trail
hikes. This course has been approved to satisfy
the Comprehensive Articulation Agreement for
Pre-major and/or elective course requirement.

PED 181 Snow Skiing-Beginning (S)
1), 2

Prerequisites;
Corequisites:

None
None

This course introduces the fundamentals of snow
skiing. Topics include basic techniques, safety,
and equipment involved in snow skiing. Upon
Completion, students should be able to ski a
down slope, enter and exit a ski lift, and per-
form basic maneuvers on skis.

PED 182 Snow Skiing Intermediate (S)

2 1
Prerequisites: PED 181
Tequisites: None

Th‘i_s Course is designed to further develop snow
s‘f‘ﬁuﬂg_skﬂls‘ Topics include selection and care
Otequipment, parallel skiing and turns, christies,

advanced jumps, trail skiing, and slalom rac-
ing. Upon completion, students should be able
to ski on varying terrains and snow conditions
with control and safety.

PHILOSOPHY

PHI 215 Philosophical Issues (OD)
3TN Y

Prerequisites:
Corequisites:

ENG 111
None

This course introduces fundamental issues in
philosophy considering the views of classical
and contemporary philosophers. Emphasis is
placed on knowledge and belief, appearance and
reality, determinism and free will, faith and rea-
son, and justice and inequality. Upon comple-
tion, students should be able to identify, ana-
lyze, and critique the philosophical components
of an issue. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
humanities/fine arts.

PHI 240 Introduction to Ethics (F, S)
i L

Prerequisites:
Corequisites:

ENG 111
None

This course introduces theories about the na-
ture and foundations of moral judgments and
applications to contemporary moral issues.
Emphasis is placed on utilitarianism, rule-based
ethics, existentialism, relativism versus objec-
tivism, and egoism. Upon completion, students
should be able to apply various ethical theories
to individual moral issues such as euthanasia,
abortion, crime and punishment, and justice.
This course has been approved to satisfy the
Comprehensive Articulation Agreement general
education core requirement in humanities/fine
arts.

PHYSICS

PHY 122 Applied Physics II (S)
3020 A

Prerequisites:
Corequisites:

None
None

This algebra-based course introduces fundamen-
tal physical concepts as applied to industrial and
service technology fields. Emphasis is placed
on systems of units, problem-solving methods,
graphical analysis, static electricity, AC and DC
circuits, magnetism, transformers, AC and DC
motors, and generators. Upon completion, stu-
dents should be able to demonstrate an under-
standing of the principles studied as applied in
industrial and service fields.
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PHY 131 Physics-Mechanics (S)
3 2 4

Prerequisites:
Corequisites:

MAT 121 or MAT 161
None

This algebra/trigonometry-based course intro-
duces fundamental physical concepts as applied
to engineering technology fields. Topics include
systems of units, problem-solving methods,
graphical analysis, vectors, motion, forces,
Newton'’s laws of motion, work, energy, power,
momentum, and properties of matter. Upon
completion, students should be able to apply the
principles studied to applications in engineer-
ing technology fields.

PHY 151 College Physics I (F, Su)
3 4

Prerequisites:
Corequisites:

MAT 161 or MAT 171
None

This course uses algebra- and trigonometry-
based mathematical models to introduce the fun-
damental concepts that describe the physical
world. Topics include units and measurement,
vectors, linear kinematics and dynamics, energy,
power, momentum, fluid mechanics, and heat.
Upon completion, students should be able to
demonstrate an understanding of the principles
involved and display analytical problem-solv-
ing ability for the topics covered. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in natural sciences/mathemat-
ics.

PHY 152 College Physics IT (S, Su)
e AR TR

Prerequisites:
Corequisites:

PHY 151
None

This course uses algebra- and trigonometry-
based mathematical models to introduce the fun-
damental concepts that describe the physical
world. Topics include electrostatic forces, elec-
tric fields, electric potentials, direct-current cir-
cuits, magnetostatic forces, magnetic fields,
electromagnetic induction, alternating-current
circuits, and light. Upon completion, students
should be able to demonstrate an understand-
ing of the principles involved and display ana-
lytical problem-solving ability for the topics
covered. This course has been approved to sat-
isfy the Comprehensive Articulation Agreement
general education core requirement in natural
sciences/mathematics.



PHY 251 General Physics I (F)

e
Prerequisites: MAT 271
Corequisites: MAT 272

This course uses calculus-based mathematical
models to introduce the fundamental concepts
that describe the physical world. Topics include
units and measurement, vector operations, lin-
ear kinematics and dynamics, energy, power,
momentum, rotational mechanics, periodic mo-
tion, fluid mechanics, and heat. Upon comple-
tion, students should be able to demonstrate an
understanding of the principles involved and
display analytical problem-solving ability for the
topics covered. This course has been approved
1o satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
natural sciences/mathematics.

PHY 252 General Physics II (S)
33N

Prerequisites:
Corequisites:

MAT 272 and PHY 251
None

This course uses calculus-based mathematical
models to introduce the fundamental concepts
that describe the physical world. Topics include
electrostatic forces, electric fields, electric po-
tentials, direct-current circuits, magnetostatic
forces, magnetic fields, electromagnetic induc-
tion, alternating-current circuits, and light.
Upon completion, students should be able to
demonstrate an understanding of the principles
involved and display analytical problem-solv-
ing ability for the topics covered. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in natural sciences/mathemat-
ics.

PLUMBING

PLU 110 Modern Plumbing (OD)
4 159

Prerequisites:
Corequisites:

None
None

This course introduces the tools, equipment, and
materials associated with the plumbing indus-
try. Topics include safety, use and care of tools,
recognition and assembly of fittings and pipes,
and other related topics. Upon completion, stu-
dents should be able to safely assemble various
pipes and fitlings in accordance with state code
requirements.

PLU 111 Intro to Basic Plumbing (F)
; (RNl YL

Prerequisites:
Corequisites:

None
None

This course introduces basic plumbing tools,
materials, and fixtures. Topics include standard
tools, materials, and fixtures used in basic
plumbing systems and other related topics.
Upon completion, students should be able to
demonstrate an understanding of a basic plumb-
ing system.

POLITICAL SCIENCE

POL 120 American Government (F, S)
3.0, 3

Prerequisites:
Corequisites:

None
None

This course is a study of the origins, develop-
ment, structure, and functions of American na-
tional government. Topics include the consti-
tutional framework, federalism, the three
branches of government including the bureau-
cracy, civil rights and liberties, political partici-
pation and behavior, and policy formation.
Upon completion, students should be able to
demonstrate an understanding of the basic con-
cepts and participatory processes of the Ameri-
can political system. This course has been ap-
proved to satisfy the Comprehensive Articula-
tion Agreement general education core require-
ment in social/behavioral sciences.

POL 130 State & Local Government (OD)
3.0 3

Prerequisites:
Corequisites:

None
None

This course includes state and local political
institutions and practices in the context of
American federalism. Emphasis is placed on
procedural and policy differences as well as
political issues in state, regional, and local gov-
ernments of North Carolina. Upon completion,
students should be able to identify and discuss
various problems associated with intergovern-
mental politics and their effect on the commu-
nity and the individual.

PSYCHOLOGY

PSY 115 Stress Management (OD)
20 O 2
Prerequisites:

Corequisites:

None
None

This course covers stressors and techniques for
stress management. Topics include anger,
assertiveness, adaptation to change, conflict,
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coping skills, identification of stressors, time
management, and the physiology of stress a .
burnout. Upon completion, students should be

able to demonstrate an understanding of the
fective management of stress.

PSY 118 Interpersonal Psychology (F,S)
L

Prerequisites:
Corequisites:

None
None

This course introduces the basic principles of
psychology as they relate to personal and pro:
fessional development. Emphasis is placed of
personality traits, communication/leadership
styles, effective problem solving, and cultural

diversity as they apply to personal and work’
environments. Upon completion, student

should be able to demonstrate an understand

ing of these principles of psychology as they
apply to personal and professional development

PSY 150 General Psychology (F, S)
IOy

Prerequisites:
Corequisites:

None
None

This course provides an overview of the scien
tific study of human behavior. Topics includh
history, methodology, biopsychology, sensatiof
perception, learning, motivation, cognition, ab
normal behavior, personality theory, social psj
chology, and other relevant topics. Upol
completion, students should be able to demo
strate a basic knowledge of the science of psy
chology. This course has been approved to sat
isfy the Comprehensive Articulation Agreemen
general education core requirement in ocia
behavioral sciences.

PSY 211 Psychology of Adjustment (OD)
R AN L

Prerequisites:
Corequisites:

PSY 150
None

This course introduces the study of the adjust
ment process focusing on contemporary chal
lenges individuals must deal with in ev
life. Topics include theories of behavior,
choices, self-understanding, coping me
nisms, human relationships, intimacy, sociocil
tural factors influencing healthy personal adjus
ment, and other related topics. Upon compll
tion, students should be able to demonstrate 8
awareness of the processes of adjustment

PSY 237 Social Psychology (OD)
3 003

Prerequisites:
Corequisites:

PSY 150 or SOC 210
None

This course introduces the study of individual
behavior within social contexts. Topics include
affiliation, attitude formation and change, con-
formity, altruism, aggression, attribution, inter-
personal attraction, and group behavior. Upon
completion, students should be able to demon-
strate an understanding of the basic principles
of social influences on behavior. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in social/behavioral sciences.

PSY 239 Psychology of Personality (OD)
ST

Prerequisites:
Corequisites:

PSY 150
None

This course covers major personality theories
and personality research methods. Topics in-
clude psychoanalytic, behavioristic, social learn-
ing, cognitive, humanistic, and trait theories
including supporting research. Upon comple-
tion, students should be able to compare and
contrast traditional and contemporary ap-
proaches to the understanding of individual dif-
ferences in human behavior. This course has
been approved to satisfv the Comprehensive
Articulation Agreement general education core
requirement in social/behavioral sciences.

PSY 241 Developmental Psych (S)
20 3
Prerequisites:
Corequisites:

PSY 150
None

This course is a study of human growth and
development. Emphasis is placed on major theo-
ries and perspectives as they relate to the physi-
cal, cognitive, and psychosocial aspects of de-
velopment from conception to death. Upon
completion, students should be able to demon-
strate knowledge of development across the life
span. This course has been approved to satisfy
the Comprehensive Articulation Agreement gen-
eral education core requirement in social/be-
havioral sciences.

:SY 243 Child Psychology (OD)
0

3
Prerequisites: PSY 150
uisites: None

This course provides an overview of physical,
“Ognitive, and psychosocial development from
onception through adolescence. Topics include

ries and research, interaction of biological

and environmental factors, language develop-
ment, learning and cognitive processes, social
relations, and moral development. Upon
completion, students should be able to identify
typical and atypical childhood behavior patterns
as well as appropriate strategies for interacting
with children.

PSY 244 Child Development I (OD)
J4 00y
Prerequisite:
Corequisite:

None
None

This course provides an introduction to the study
of child development and examines the growth
and development of children from conception
through early childhood. Topics include his-
torical and theoretical perspectives, terminology,
research and observation techniques as well as
physical, cognitive, and psychosocial growth
and change. Upon completion, students should
be able to demonstrate an understanding of the
early stages of child development.

PSY 245 Child Development I1 (OD)
3 0 3

Prerequisite:
Corequisite:

None
None

This course examines the growth and develop-
ment of children during early and middle child-
hood. Emphasis is placed on factors influenc-
ing physical, cognitive, and psychosocial growth
and change. Upon completion, students should
be able to demonstrate an understanding of early
and middle child development.

PSY 246 Adolescent Psychology (F)
3 .0 .3

Prerequisites:
Corequisites:

PSY 150
None

This course provides an overview of the behav-
ior patterns, life changes, and social issues that
accompany the developmental stage of adoles-
cence. Topics include developmental theories;
physical, cognitive and psychosocial growth;
transitions to young adulthood; and sociocul-
tural factors that influence adolescent roles in
home, school and community. Upon comple-
tion, students should be able to identify typical
and atypical adolescent behavior patterns as well
as appropriate strategies for interacting with
adolescents.
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PSY 256 Exceptional Children (OD)
3.0 3

Prerequisites:
Corequisites:

PSY 150
None

This course introduces major exceptionalities
in children including mental, emotional, and
physical variations; learning disabilities; and
giftedness. Emphasis is placed on theoretical
perspectives, identification methods, and inter-
vention strategies. Upon completion, students
should be able to demonstrate a general know|-
edge of the exceptionalities of children and rec-
ommended intervention techniques.

PSY 263 Educational Psychology (OD)
SIS S

Prerequisites:
Corequisites:

PSY 150
None

This course examines the application of psycho-
logical theories and principles to the educational
process and setting. Topics include learning and
cognitive theories, achievement motivation,
teaching and learning styles, teacher and learner
roles, assessment, and developmental issues.
Upon completion, students should be able to
demonstrate an understanding of the applica-
tion of psychological theory to educational prac-
tuce.

PSY 271 Sports Psychology (OD)
bR | SR

Prerequisites:
Corequisites:

PSY 150
None

This course provides an overview of the field
of sports and exercise psychology. Topics in-
clude concentration, goal setting, arousal level,
exercise psychology, mental imagery, confi-
dence, and other issues related to sport and ex-
ercise performance. Upon completion, students
should be able to demonstrate a knowledge of
psychological factors involved in sport and ex-
ercise.

PSY 281 Abnormal Psychology (F,S)
3 W 3

Prerequisites:
Corequisites:

PSY 150
None

This course provides an examination of the vari-
ous psychological disorders, as well as theoreti-
cal, clinical, and experimental perspectives of
the study of psychopathology. Emphasis is
placed on terminology, classification, etiology,
assessment, and treatment of the major disor-
ders. Upon completion, students should be able
to distinguish between normal and abnormal
behavior patterns as well as demonstrate knowl-
edge of etiology, symptoms, and therapeutic



techniques. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
social/behavioral sciences.

REAL ESTATE APPRAISAL

REA 101 Intro Real Est App R-1 (OD)
el L

Prerequisites:
Corequisites:

None
None

This course introduces the entire valuation pro-
cess, with specific coverage of residential neigh-
borhood and property analysis. Topics include
basic real property law, concepts of value and
operation of real estate markets, mathematical
and statistical concepts, finance, and residen-
tial construction/design. Upon completion, stu-
dents should be able to demonstrate adequate
preparation for REA 102. This course is re-
quired for the Real Estate Appraisal certificate.

REA 102 Valuation Prin & Prac R-2 (OD)
26 202

Prerequisites:
Corequisites:

REA 101
None

This course introduces procedures used to de-
velop an estimate of value and how the various
principles of value relate to the application of
such procedures. Topics include the sales com-
parison approach, site valuation, sales compari-
son, the cost approach, the income approach,
and reconciliation. Upon completion, students
should be able to complete the Uniform Resi-
dential Appraisal Report (URAR). This course
is required for the Real Estate Appraisal cer-
tificate.

REA 103 Applied Res Prop Val R-3 (OD)
2D B

Prerequisites:
Corequisites:

REA 102
None

This course covers the laws and standards prac-
ticed by appraisers in the appraisal of residen-
tial 1-4 unit properties and small farms. Topics
include Financial Institutions Reform and Re-
covery Enforcement Act (FIRREA), Uniform
Standards of Professional Appraisal Practice
(USPAP), and North Carolina statutes and rules.
Upon completion, students should be able to
demonstrate eligibility to sit for the NC Ap-
praisal Board license trainee examination and
to enroll in REA 201. This course is required
Jor the Real Estate Appraisal certificate.

REA 201 Intro Income Prop App G-1 (OD)
el

Prerequisites:
Corequisites:

REA 103
None

This course introduces concepts and techniques
used to appraise real estate income properties.
Topics include real estate market analysis, prop-
erty analysis and site valuation, how to use fi-
nancial calculators, present value, NOI, and
before-tax cash flow. Upon completion, students
should be able to estimate income property val-
ues using direct capitalization and to sit for the
NC Certified Residential Appraiser examina-
tion. This course is required for the Real Es-
tate Appraisal certificate.

REA 202 Adyv Inc Capital Proc G-2 (OD)
2l

Prerequisites:
Corequisites:

REA 201
None

*A financial calculator is required for this
course

This course expands direct capitalization tech-
niques and introduces yield capitalization, Top-
ics include yield rates, discounted cash flow,
financial leverage, and traditional yield capitali-
zation formulas. Upon completion, students
should be able to estimate the value of income
producing property using yield capitalization
techniques. This course is required for the Real
Estate Appraisal certificate.

REA 203 Applied Inc Prop Val G-3 (OD)
2 0 2

Prerequisites:
Corequisites:

REA 202
None

This course covers the laws, rules, and standards
pertaining to the principles and practices appli-
cable to the appraisal of income properties.
Topics include FIRREA, USPAP, Uniform
Commercial and Industrial Appraisal Report
(UCIAR) form, North Carolina statutes and
rules, and case studies. Upon completion, stu-
dents should be able to prepare a narrative re-
port that conforms to the USPAP and sit for the
NC Certified General Appraisal examination.
This course is required for the Real Estate Ap-
praisal certificate.
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READING

RED 070 Essential Reading Skills (F, S)
FEN2- NG

Prerequisite:
Corequisite:

None
None

This course is designed for those with limited|

reading skills. Emphasis is placed on basic work?
attack skills, vocabulary, transitional words,’
paragraph organization, basic comprehension’
skills, and learning strategies. Upon comple-

tion, students should be able to demonstrate’
competence in the skills required for RED 080."

RED 080 Intro to College Reading (OD)
3 2 4

Prerequisites:
Corequisites:

RED 070 or ENG 075
None

This course introduces effective reading and’
inferential thinking skills in preparation for
RED 090. Emphasis is placed on vocabulary,
comprehension, and reading strategies. Upon
completion, students should be able to deter-
mine main ideas and supporting details, recog.
nize basic patterns of organization, draw con=
clusions, and understand vocabulary in context..
This course does not satisfy the developmental
reading prerequisite for ENG 111 or ENG 1113

RED 090 Improved College Reading (OD)
3 2 4

Prerequisites:
Corequisites:

RED 080 or ENG 085
None

This course is designed to improve reading and
critical thinking skills. Topics include vocabu=
lary enhancement; extracting implied meanings
analyzing author’s purpose, tone, and style; and
drawing conclusions and responding to written
material. Upon completion, students should
able to comprehend and analyze college-level
reading material. This course satisfies the de-
velopmental reading prerequisite for ENG 11
or ENG 111A.

RED 111 Crit Reading for College (OD)
30 3

Prerequisites:
Corequisites:

None
None

This course is designed to enhance critical re d-
ing skills. Topics include vocabulary enrich=
ment, reading flexibility, metacognitive strate=
gies, and advanced comprehension skills, in-
cluding analysis and evaluation. Upon comple-
tion, students should be able to demons
comprehension and analysis and respond effe
tively to material across disciplines.

RELIGION

REL 211 Intro to Old Testament (F, S)
G

Prerequisites:
Corequisites:

None
None

This course is a survey of the literature of the
Hebrews with readings from the law, prophets,
and other writings. Emphasis is placed on the
use of literary, historical, archeological, and
cultural analysis. Upon completion, students
should be able to use the tools of critical analy-
sis to read and understand Old Testament lit-
erature. This course has been approved to sat-
isfy the Comprehensive Articulation Agreement
general education core requirement in humani-
ties/fine arts.

REL 212 Intro to New Testament (F, S)
0 IS

Prerequisites:
Corequisites:

None
None

This course is a survey of the literature of first-
century Christianity with readings from the gos-
pels, Acts, and the Pauline and pastoral letters.
Topics include the literary structure, audience,
and religious perspective of the writings, as well
as the historical and cultural context of the early
Christian community. Upon completion, stu-
dents should be able to use the tools of critical
analysis to read and understand New Testament
literature. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
humanities/fine arts.

REL 221 Religion in America (OD)
3¢ 0 "3

Prerequisites:
Corequisites:

None
None

This course is an examination of religious be-
liefs and practice in the United States. Empha-
sis is placed on mainstream religious traditions
and non-traditional religious movements from
the Colonial period to the present. Upon
completion, students should be able to recog-
nize and appreciate the diversity of religious tra-
ditions in America. This course has been ap-
proved to satisfy the Comprehensive Articula-
tion Agreement general education core require-
ment in humanities/fine arts.

SOCIOLOGY

SOC 210 Introduction to Sociology (F,S)
33

Prerequisites:
Corequisites:

None
None

This course introduces the scientific study of
human society, culture, and social interactions.
Topics include socialization, research methods,
diversity and inequality, cooperation and con-
flict, social change, social institutions, and or-
ganizations, Upon completion, students should
be able to demonstrate knowledge of sociologi-
cal concepts as they apply to the interplay among
individuals, groups, and societies. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in social/behavioral sciences.

SOC 213 Sociology of the Family (S)
3 w3

Prerequisites:
Corequisites:

None
None

This course covers the institution of the family
and other intimate relationships. Emphasis is
placed on mate selection, gender roles, sexual-
ity, communication, power and conflict, parent-
hood, diverse lifestyles, divorce and remarriage,
and economic issues. Upon completion, stu-
dents should be able to analyze the family as a
social institution and the social forces which
influence its development and change. This
course has been approved to satisfy the Com-
prehensive Articulation Agreement general edu-
cation core requirement in social/behavioral
sciences

SOC 220 Social Problems (OD)

J 03
Prerequisites: None
Corequisites: None

This course provides an in-depth study of cur-
rent social problems. Emphasis is placed on
causes, consequences, and possible solutions to
problems associated with families, schools,
workplaces, communities, and the environment.
Upon completion, students should be able to
recognize, define, analyze, and propose solu-
tions to these problems. This course has been
approved to satisfy the Comprehensive Articu-
lation Agreement general education core re-
quirement in social/behavioral sciences.
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SOC 225 Social Diversity (OD)

% |
Prerequisites: None
Corequisites: None

This course provides a comparison of diverse
roles, interests, opportunities, contributions, and
experiences in social life. Topics include race,
ethnicity, gender, sexual orientation, class, and
religion. Upon completion, students should be
able to analyze how cultural and ethnic differ-
ences evolve and how they affect personality
development, values, and tolerance. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in social/behavioral sciences.

SOC 230 Race and Ethnic Relations (S)
303

Prerequisites:
Corequisites:

None
None

This course includes an examination of the vari-
ous aspects of race and ethnicity and how these
lead to different experiences, opportunities,
problems, and contributions. Topics include
prejudice, discrimination, perceptions, myths,
stereotypes, and intergroup relationships. Upon
completion, students should be able to identify
and analyze relationships among racial and eth-
nic groups within the larger society.

SOC 232 Social Context of Aging (OD)
F o 53

Prerequisites:
Corequisites:

None
None

This course provides an overview of the social
implications of the aging process. Emphasis is
placed on the roles of older adults within fami-
lies, work and economics, politics, religion,
education, and health care. Upon completion,
students should be able to identify and analyze
changing perceptions, diverse lifestyles, and
social and cultural realities of older adults.

SOC 234 Sociology of Gender (OD)
e N (1

Prerequisites:
Corequisites:

None
None

This course examines contemporary roles in
society with special emphasis on recent changes.
Topics include sex role socialization, myths and
stereotypes, gender issues related to family,
work, and power. Upon completion, students
should be able to analyze modern relationships
between men and women.



SOC 240 Social Psychology (OD)
gt a3y

Prerequisites:
Corequisites:

None
None

This course examines the influence of culture
and social groups on individual behavior and
personality. Emphasis is placed on the process
of socialization, communication, conformity,
deviance, interpersonal attraction, intimacy, race
and ethnicity, small group experiences, and so-
cial movements. Upon completion, students
should be able to identify and analyze cultural
and social forces that influence the individual
in a society. This course has been approved to
satisfy the Comprehensive Articulation Agree-
ment general education core requirement in
social/behavioral sciences.

SOC 244 Soc of Death & Dying (OD)
303

Prerequisites:
Corequisites:

None
None

This course presents sociological perspectives
on death and dying. Emphasis is placed on ana-
lyzing the different death rates among various
groups, races, and societies, as well as various
types of death. Upon completion, students
should be able to discuss the rituals of death,
both cultural and religious, and examine cur-
rent issues relating to death and dying.

SPANISH

SPA 111 Elementary Spanish I (F)
iR

Prerequisites:
Corequisites:

None
None

This course introduces the fundamental elements
of the Spanish language within a cultural con-
text. Emphasis is placed on the development of
basic listening, speaking, reading, and writing
skills. Upon completion, students should be able
to comprehend and respond with grammatical
accuracy to spoken and written Spanish and
demonstrate cultural awareness. This course has
been approved to satisfy the Comprehensive
Articulation Agreement general education core
requirement in humanities/fine arts,

SPA 112 Elementary Spanish II (S)
s

Prerequisites: SPA 111
Corequisites: None

This course is a continuation of SPA 111 focus-
ing on the fundamental elements of the Spanish
language within a cultural context. Emphasis
is placed on the progressive development of lis-
tening, speaking, reading, and writing skills.

- Corequisites:

Upon completion, students should be able to
comprehend and respond with increasing profi-
ciency to spoken and written Spanish and dem-
onstrate further cultural awareness. This course
has been approved to satisfy the Comprehen-
sive Articulation Agreement general education
core requirement in humanities/fine arts.

SPA 120 Spanish for the Workplace (OD)
S RN

Prerequisites:
Corequisites:

None
None

This course offers applied Spanish for the work-
place to facilitate basic communication with
people whose native language is Spanish. Em-
phasis is placed on oral communication and ca-
reer-specific vocabulary that targets health, busi-
ness, and/or public service professions. Upon
completion, students should be able to commu-
nicate at a functional level with native speakers
and demonstrate cultural sensitivity.

SPA 141 Culture and Civilization (OD)
|
Prerequisites: None

None

This course provides an opportunity to explore
issues related to the Hispanic world. Topics
include historical and current evénts, geogra-
phy, and customs. Upon completion, students
should be able to identify and discuss selected
topics and cultural differences related to the
Hispanic world. This course has been approved
to satisfy the Comprehensive Articulation Agree-
ment pre-major and/or elective course require-
ment,

SPA 151 Hispanic Literature (OD)
Fon i3

Prerequisites:
Corequisites:

ENG 111
None

This course includes selected readings by His-
panic writers. Topics include fictional and non-
fictional works by representative authors from
a variety of genres and literary periods. Upon
completion, students should be able to analyze
and discuss selected texts within relevant cul-
tural and historical contexts. This course has
been approved to satisfy the Comprehensive
Articulation Agreement pre-major and/or elec-
tive course requirement.

SPA 161 Cultural Immersion (OD)
Z S
Prerequisites:
Corequisites:

SPA 111
None

This course explores Hispanic culture through
intensive study on campus and field experience
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in a host country or area. Topics include ag
overview of linguistic, historical, geographica
sociopolitical, economic, and/or artistic cons
cerns of the area visited. Upon completion, stu:
dents should be able to exhibit first-hand knowls
edge of issues pertinent to the host area and
demonstrate understanding of cultural differ
ences. This course has been approved to sats
isfy the Comprehensive Articulation Agreemey
pre-major and/or elective course requirement,

SPA 181 Spanish Lab I (OD)
B2 d

Prerequisites:
Corequisites:

None
None

This course provides an opportunity to enhance
acquisition of the fundamental elements of th
Spanish language. Emphasis is placed on
progressive development of basic listening
speaking, reading, and writing skills through th
use of various supplementary learning media ang
materials. Upon completion, students sho
be able to comprehend and respond with
matical accuracy to spoken and written Spani;
and demonstrate cultural awareness. This col
has been approved to satisfy the Compre,
sive Articulation Agreement pre-major and
elective course requirement.

SPA 182 Spanish Lab 2 (OD)
o 08 |

Prerequisites:
Corequisites:

SPA 181
None

This course provides an opportunity to enhance
acquisition of the fundamental elements of
Spanish language. Emphasis is placed on
progressive development of basic listeni
speaking, reading, and writing skills through
use of various supplementary learning media
materials. Upon completion, students sho
be able to comprehend and respond with in
ing proficiency to spoken and written Sp
and demonstrate cultural awareness.

SPA 211 Intermediate Spanish I (F)
Jp . 3

Prerequisites:
Corequisites:

SPA 112
None

This course provides a review and expansion of
the essential skills of the Spanish langua;
Emphasis is placed on the study of authen
and representative literary and cultural te;
Upon completion, students should be able
communicate effectively, accurately, and
atively about the past, present, and future. ThiS
course has been approved to satisfy the Co
prehensive Articulation Agreement general
cation core requirement in humanities/fine

SPA 212 Intermediate Spanish IT (S)

gy 3
Prerequisites: SPA 211
Corequisites: None

This course provides a continuation of SPA 211.
Emphasis is placed on the continuing study of
quthentic and representative literary and cultural
texts. Upon completion, students should be able
to communicate spontaneously and accurately
with increasing complexity and sophistication.
This course has been approved to satisfy the
Comprehensive Articulation Agreement general
education core requirement in humanities/fine
arts.

SPA 281 Spanish Lab3 (OD)

0 2 1
Prerequisites: SPA 182
Corequisites: None

This course provides an opportunity to enhance
the review and expansion of the essential skills
of the Spanish language. Emphasis is placed
on the study of authentic and representative lit-
erary and cultural texts through the use of vari-
ous supplementary learning media and materi-
als. Upon completion, students should be able
to communicate effectively, accurately, and cre-
atively about the past, present, and future.

SPA 282 Spanish Lab 4 (OD)

0 2 1
Prerequisites: SPA 281
Corequisites: None

This course provides an opportunity to enhance
the review and expansion of the essential skills
of the Spanish language. Emphasis is placed
on the continuing study of authentic and repre-
sentative literary and cultural texts through the
use of various supplementary learning media and
materials. Upon completion, students should
be able to communicate spontaneously and ac-
curately with increasing complexity and sophis-
tication.

TURFGRASS MANAGEMENT

TRF 110 Intro Turfgrass Cult & ID (OD)
S 200 v

Prerequisites:
Corequisites:

None
None

This course provides an in-depth study of
turfgrass. Topics include principles of repro-
duction, growth development, species charac-
teristics, establishment and maintenance of golf
Courses and sports fields, and lawn applications.
Upon completion, students should be able to
identify turfgrass species through characteris-
tics and reproductive stages and develop an es-

tablishment and maintenance plan for high qual-
ity turf areas.

WELDING
WLD 110 Cutting Processes (F)
PRSI
Prerequisites: None
Corequisites: None

This course introduces oxy-fuel and plasma-arc
cutting systems. Topics include safety, proper
equipment setup, and operation of oxy-fuel and
plasma-arc cutting equipment with emphasis on
straight line, curve and bevel cutting. Upon
completion, students should be able to oxy-fuel
and plasma-arc cut metals of varying thickness.

WLD 112 Basic Welding Processes (F)
AR 2

Prerequisites:
Corequisites:

None
None

This course introduces basic welding and cut-
ting. Emphasis is placed on beads applied with
gases, mild steel fillers, and electrodes and the
capillary action of solder. Upon completion,
students should be able to set up welding and
oxy-fuel equipment and perform welding, braz-
ing, and soldering processes,

WLD 115 SMAW (Stick) Plate (F)
Z NIy

Prerequisites:
Corequisites:

None
None

This course introduces the shielded metal arc
(stick) welding process. Emphasis is placed on
padding, fillet, and groove welds in various
positions with SMAW electrodes. Upon
completion, students should be able to perform
SMAW fillet and groove welds on carbon plate
with prescribed electrodes.

WLD 116 SMAW (Stick) Plate/Pipe (S)
1 9 4

Prerequisites:
Corequisites:

WLD 115
None

This course is designed to enhance skills with
the shielded metal arc (stick) welding process.
Emphasis is placed on advancing manipulative
skills with SMAW electrodes on varying joint
geometry. Upon completion, students should
be able to perform groove welds on carbon steel
with prescribed electrodes in the flat, horizon-
tal, vertical, and overhead positions.
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WLD 121 GMAW (MIG) FCAW/Plate (S)
2 6 4

Prerequisites:
Corequisites:

None
None

This course introduces metal arc welding and
flux core arc welding processes. Topics include
equipment setup and fillet and groove welds with
emphasis on application of GMAW and FCAW
electrodes on carbon steel plate. Upon comple-
tion, students should be able to perform fillet
welds on carbon steel with prescribed electrodes
in the flat, horizontal, and overhead positions.

WLD 131 GTAW (TIG) Plate (Su)
2 6 4

Prerequisites:
Corequisites:

None
None

This course introduces the gas tungsten arc
(TIG) welding process. Topics include correct
selection of tungsten, polarity, gas, and proper
filler rod with emphasis placed on safety, equip-
ment setup, and welding techniques. Upon
completion, students should be able to perform
GTAW fillet and groove welds with various elec-
trodes and filler materials.

WLD 141 Symbols & Specifications (Su)
2 2 3

Prerequisites:
Corequisites:

None
None

This course introduces the basic symbols and
specifications used in welding. Emphasis is
placed on interpretation of lines, notes, weld-
ing symbols, and specifications. Upon comple-
tion, students should be able to read and inter-
pret symbols and specifications commonly used
in welding.

WLD 261 Certification Practices (Su)
B R
Prerequisites: WLD 115, WLD 121,
and WLD 131
Corequisites: None

This course covers certification requirements for
industrial welding processes. Topics include
techniques and certification requirements for
prequalified joint geometry. Upon completion,
students should be able to perform welds on
carbon steel plate and/or pipe according to ap-
plicable codes.
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B.A.-Mount Olive College; M. A.-Appalachian State University

» BUELIN  ANITA L Directar of G are T S etV IC s el P D s S e es Tt Se e b Ao ins s hNa s RV ERA T Y ean v s hnsbndisnen

E-Mail Address: bullina@surry.cc.nc.us
A.A.S.-Surry Community College; B.S.-Gardner-Webb University; M.B.A.-Appalachian State University

E-Mail Address: burchamm@surry.cc.nc.us
B.S., R.N.-Lenoir Rhyne College; M.A.-Appalachian State University

2GS I S BT TR0 DI o 0 1 (ol e B e L o P

E-Mail Address: burchams@surry.cc.nc.us
A.A.S.-Surry Community College

1390 2961 55 8 i W DS T i e e O bl o ot ity oo b el e e e (R
E-Mail Address: burnettk@surry.cc.nc.us
Diploma, A.A.S.-Surry Community College
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BURTON, DEBBIE S., Assistant System AdMINISIALOT «..co.oceveeoserssseessrmssssssssssmssmmsssssssss sttt

E-Mail Address: burtond@surry.cc.nc.us
A.A.S.-Surry Community College

CALLAWAY, MIKE, Director of Medical & Fire/Rescue PrOZIamS .........coccoreuumusessmmmssssssmmsssssmssssssmssss st ssssssssssnseeees

E-Mail Address: callawaym@surry.cc.nc.us
B.S., M.A.-Appalachian State University

CARTER, TAMARA S., BIOIOY ...uovvunsesessusssesssssrissrsisussensamssssssssssssusssssssssattsssssssmssss s tssss st st iassessusssconsessspassessassssensassessasssess

E-Mail Address: cartert@surry.cc.nc.us 3l
A.A.-Surry Community College; B.S., M.A.-Appalachian State University

CAUDLE, GRANT., Electrical TECHNOIOZY ........cecusrressmusrcrsessusmmsmessenssssssssessssissssssasssssssssasssissssssssinssscnss s snssesnssssnesses

E-Mail Address: caudleg@surry.cc.nc.us . :
Diploma-Surry Community College; State of North Carolina Electrical License

E-Mail Address: caved@surry.cc.nc.us s
A.A.S.-Surry Community College; B.S.N.-Winston-Salem State University

CHILDRESS, JAMIE P., Director of FInancial Aid.........ccocousessmsmsmnmsmsssmsissisnsinssssstss s snsess

E-Mail Address: childressj@surry.cc.nc.us )
B.A.-University of North Carolina-Chapel Hill; M.A.-Appalachian State University

CHURCH, TAMMY, Financial Aid TECHNICIAN ....c.uevuertierieesiasaiucistimissarastsas s s s st sni s san sttt saseses

E-Mail Address: churcht@surry.cc.nc.us

COBLE, SUSAN H., Administrative Assistant, Reporting and Occupational Programs .........ccoccueeumsesuiesssnsnsssnescensnnss

E-Mail Address: cobles@surry.cc.nc.us
B.S.-University of North Carolina-Chapel Hill

COLLINS, JOHN K., Vice President for Instruction, Affirmative ACHON OFFICET ..cveererrerrnmsssssissusssassssentssasenssssiansasssnsiesanss

E-Mail Address: collinsj@surry.cc.nc.us 18
B.S.-Western Carolina University; M.Ed.-North Carolina State University

COOKE, MARY EMILY Y., Marketing and Retailing .......cc.ovucomimciimismmmmimisiisissssi s sssisssesi it

E-Mail Address: cookem@surry.cc.nc.us
B.F.A.-Stephens College; M.S.B.E.-University of North Carolina-Greensboro

CORE, SHEILA A., Dean of Learning Resources & Distance Learning DIir€Ctor .......ocuiimmmmrmasssssmnssmnsensissssssnssenicsssnnes

E-Mail Address: cores@surry.cc.nc.us e
B.A.-Bethany College; M.S.-University of Illinois; M.A.-The College of William and Mary

E-Mail Address: cullerd@surry.cc.nc.us . '
A.A., A.AS., RN.-Surry Community College; B.S.N.-Winston-Salem State University;
M.S.-University of North Carolina-Charlotte; Certified Health Education Specialist

DAVIS, LISA S., Accounting TEChNICIAN ......cureuertemseusssersssmmisusssinsssussaesssssssnsstsessssssssasss s aestssssnssassssssssssssessas st ssassssssnss

E-Mail Address: davisl@surry.cc.nc.us
A.A.S.-Surry Community College

EDMONDS, SHIRLEY J., Instructional Assistant, Business DIVISION ...

E-Mail Address: edmondss@surry.cc.nc.us
A.A.S.-Surry Community College; B.T.-Appalachian State University
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EDWARDS, KAY, Developmental Studies
E-Mail Address: edwardsk@surry.cc.nc.us
B.S., M.A.-Appalachian State University

... H275

ELDRIDGE, DEBBI Y., Library Circulation Assnstam
E-Mail Address: eldridged@surry.cc.nc.us
Diploma-Barbizon Beauty Col lege; State of North Carolina Cosmetology License

...R120

ELLER, JERRY C., Chairperson, Computer Science/Electronics Division
E-Mail Address: ellerj@surry.ce.nc.us

B.S., M.A.-Appalachian State University

..E124

ELLIS, AARON S., Computer Information ANBOSTIE N Lk onol
E-Mail Address: ellisa @surry.cc.nc.us
B.A.-Southern Wesleyan University

s E127

FINK, JAMES R., Chairperson, Social Sciences 6 LT s e el S W
E-Mail Address: finkj@surry.cc.nc.us

A.B.-Stetson University; B.D.-Southern Baptist Theological Seminary; Th.M.-Southeastern Baptist Theological Seminary

bssnszazeisssinre ERLOD

FINNEY, R. DARRELL., Mathematics
E-Mail Address: finneyd@surry.cc.nc.us
B.S., M.A.-Appalachian State University

Gotrvaemasniastic 1 o

FLIPPIN, CAROLYN W., Director of Human Resources Development
E-Mail Address: flippinc@surry.cc.nc.us
A.B.-Western Carolina University

FOSTER, ALAN, emBtrar:,.. S LA
E-Mail Address: fostera @surry.cc.ne.us
A.A., A.S.-Surry Community College

... A108

FOWLER, DONALD S., Academic Tutor
E-Mail Address: Jowlerd@surry.ce.ne.us

A.A,AAS., AAS.-Surry Community College; Certified Electronics Technician

... A108

GALLIMORE, CINDY A., Purchasing and Accounts Payable Technician
E-Mail Address: gallimorec@surry.cc.nc.us
A.A.S.-Surry Community College

. Al24

GANT, TAMMY, Medical Records: o WEme . £l
E-Mail Address: gantt@surry.cc.nc.us

A.A.S.-Surry Community College; B.T.-Appalachian State University; Accredited Records Technician

S V223

GORDON, DEAN, Director, Law Enforcement Programs
E-Mail Address: gordond@surry.cc.nc.us

A.AS., AAS.-Surry Community College; B.S.-Gardner-Webb University; M.A.-Appalachian State University

v 127

GUPTON, PAULA H., Mathematlcs
E-Mail Address: guptonp @surry.cc.nc.us
B.S.-North Carolina State University; M.Ed.-North Georgia College

... H154

HALL, HILDA J., Business/Office Systems
E-Mail Address: hallh @surry.cc.ne.us

A.A.-Surry Community College; B.S.-Appalachian State University; M.S.-University of North Carolina-Greensboro
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ALL, DR. MARVIN, Psychology
. B.S., M.S.-North Carolina A & T State University; Ed.D.-Western Michigan University

HALL, RAYMOND, Coordinator/Instructor - COmputer SCIENCE .........coiucurreiiiisisinsiscssicsiasnnisssesssssssassasssasnsassessses
E-Mail Address: hallr@surry.cc.nc.us

HAMLIN; A KAY, Director, Early Childhood PIOBEAMS . it saizuiieiiiis iisssiiviainh imssiia i i soss Sl iivsisssminiss

E-Mail Address: hamlink@surry.cc.ne.us
A.A.-Surry Community College; B.A., M.A.T.-Salem College

HARBOUR, PR. DONNA: EconOMICS 88 BUISITICSS 12 s yxsaasissssssssssnnisstabuasissdsss sansbasvusssssasisevsa s iunessonsi st sisiviassvaltospaness

-Mail Address: harbourd@surry.cc.nc.us ' LEY
. M;I.A.-Chowan College; B.S.-Pembroke State University; M.B.A.-Queens College; Ed.D.-N.C. State University

HARDY, ANNE MARIE, Health/Education/College Transfer COUNSElOr.........oocvimrerieienierennenarssisiisesssresesiesasiosessens

-Mai, : hardya@surry.cc.nc.us i ‘ ,
F Miﬂ;{‘-ffsd:ﬁ:; Comm{mity Cglege; B.A., M.A.-Appalachian State University; National Certified Counselor

HARDY/BONNIE S, INUTSIH g A SSIREANE 1o il s v srabiseis eisvaneaivarsviressstbiassaisasssrsasssaksvsihasss o sutise eoviseh st mnonvisy
E-Mail Address: hardyb@surry.cc.nc.us '
Diploma, R.N.-Martin Memorial School of Nursing

HARRIS, BENNIE E.; Director of Foctised IndusStrial Tralnifg ... ik o siiaiscicriotasimansnastssseassdsnastinssiassanssss tasssnsaissenastonsisasiia

-Mail Address: harrisb@surry.cc.nc.us . . pr,
r Mf: S -Suj:'y Community College; B.S.-Gardner-Webb University; M.B.A.-Appalachian State University

HARTEE; JODY L/ComputerInfommationsSystemsy). i ot il il L sl n L i s s b ) D!

E-Mail Address: hartlej@surry.cc.nc.us (o
B.S., M.A., Ed.S.-Appalachian State University

HAYES, JERRIE, Administrative Assistant, Yadkin County Programs
E-Mail Address: hayesj@ surry.cc.nc.us
A.A.S.-Surry Community College

HAYMORE: TRACIE, Mithe matic s n s S e o i ol bt o Bt vt s M I A e s e o

E-Mail Address: haymoret@surry.cc.ne. “f
B.S., M.A.-Appalachian State University

HAYNES DONNY R [Machining, . s s o i e aitainm- o ke s e etk e Rl

A.A.S.-Surry Community College

HAYNES, PEGGYE M, G O8I 0] O iteraisiuarsi s svirevastns rssa shiaks e dessis i s essabadstinss mimksseniasi \Uabb Vb Mo e A b b oo o B s

-Mai LY sp@surry.cc.nc.us \
. Mfi{d‘g&{;ﬁy Ca;}r’;fnﬂnity C?;llege; Diploma-Bea's Beauty College; State of NC Cosmetology Instructor's License

HAYNES, SHANNON, Administrative Assistant, EVENing StUAIEs ............cveureruemremreieninuessscessemesessessssessssessssssassssasssses

E-Mail Address: hayness@surry.cc.nc.us
A.A.S.-Surry Community College

HAZELWOOD, RENITA C.. Assistant to the Registrai ... i comsssinsimimsibsisiismiimiamssi i asimmiia i

E-Mail Address: hazelwoodr@surry.cc.nc.us
A.A.S., A.A.S.-Surry Community College

HAZELWOOD, RHONDA, Computer Services TEChIICIAN ............c.vevuerumsssssnssesmsssmssssssssssssessesssesssssssssssnsssssnsssans
E-Mail Address: hazelwoodrl@surry.cc.nc.us

A.AS., A.A.S.-Surry Community College v
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HEMMINGS BOB: Dean. of HVerin g SINGIEET.%... vt rvrsibvaste it s ikiass s et e et s i L L o
E-Mail Address: hemmingsb@surry.cc.nc.us
A.A.-Surry Community College; B.A.-University of North Carolina-Greensboro; M. A.-Appalachian State University

Al26

E-Mail Address hendermnj@surry ce.ne.us

B.S.-Lees McRae College; M.Ed.-Clemson University
HIGH, ROY M., Chairperson, Business Technologies Division ................... .. V207
E-Mail Address: highr@surry.cc.nc.us

A.A.-Surry Community College; B.S., M.A.-Appalachian State University

RIEE:, SANBDRA'P Instructor IEearnimgCenter.  0ato tummn s afo st S o men T, Lonmish s sartigan, o 0 e mil L A
E-Mail Address: hills@surry.cc.nc.us
A.A.-Surry Community College; B.S.-Appalachian State University; M.A.-Gardner-Webb University

H272

HOLCOMB, LISA, Assistanttoithe ROFISIAL o ittt et st i iess cravissssaimmsdvat b ook drar bt batbachleechsds A108
E-Mail Address: holcombl@surry.cc.nc.us
A.G.E.-Surry Community College

HOLLAND, ROSLYN B., Learning Center Instructor
E-Mail Address: hollandr@surry.cc.nc.us
B.S., M.Ed.-Virginia Commonwealth University; Ed.S.-Appalachian State University

HOLLAR, DR. THURMAN D., Developmental Studies, Reading ...
E-Mail Address: hollart@surry.cc.nc.us
B.S., M.A,, Ed.S.-Appalachian State University; Ed.D.-University of North Carolina-Greensboro

HUDSON, CHARLOTTE S., Administrative Assistant, INStrUCHIONAL SEIVICES ........vvvevevevrusrereseresnessssssssesessssssesesessesssssesens
E-Mail Address: hudsonc@surry.cc.nc.us
A.A.S.-Surry Community College

H314

HUTCHINS, RENEE H., Administrative Assistant, Business and INdUStry SEIVICES ............cocuiuviriiomsrisnesisnssmssssssssesessessens
E-Mail Address: hutchinsr@surry.cc.nc.us
A.A., A.S.-Surry Community College

.C107

JARRELL, SHERITA., Receptionist, Information/Switchboard, Recycling Coordinator ...........c.eovesiereerieseeremsssessesssesanes
E-Mail Address: jarrells@surry.ce.nc.us
A A .-Surry Community College; B.S.-Gardner-Webb University

Al125

JESSUP, CARMEN P, Instructor/Recruiter, HRD Program
E-Mail Address: jessupc@surry.cc.nc.us
B.S.-Gardner-Webb University; M.A.-Appalachian State University

JOHNSON, SUSAN 8S., Administrative Assistant, President's OffiCe ..........covuiniiucuiisicssioesissessssisssssonsinsssssnssesssasessnsssns H212
E-Mail Address: johnsons@surry.cc.nc.us
A.A.S.-Surry Community College

KALLAM, SHARON S., Chairperson, Allied Health DIVISION .......coirssrrsssasseasesssassesssessnsssnssassassssssssssasssssonssasssessdsiassiassisasass
E-Mail Address: kallams@surry.cc.nc.us
B.S.N, M.S.N.-University of North Carolina-Charlotte

H315

KEY, DEBRA, English ... ... H259

E-Mail Address: keyd @sun’y cc.ne.us
A.A.-Brevard Community College; B.A., M.A.-Rollins College

172

276 H324

KRATEEW RS TINANCT AU OIS ) 0ol vemmeybessmsrsimmesiecsmim O S AR m o it et O ST L TR e b
E-Mail Address: krautwurstn@surry.cc.nc.us

A.A.S.-Forsyth Technical Institute; B.S.N.-Western Carolina University

214 V202

CAYELL: SHERMANH S BUSINESSA CCOUNIITIEL: 1-vers st e sasaanssness s ssohateestot 155 e o843 34 5esa bV A AbBR S A r YA R S Farh AT 4 £ oumtmsia s
E-Mail Address: layells@surry.cc.nc.us

A.A.-Surry Community College; B.S.-University of North Carolina-Chapel Hill; M.S.-Appalachian State University;
Certified Public Accountant

293
E-Mail Address Iedfardt@ mrry ce.ne.us

A.A.S.-Surry Community College; B.S.N.-Winston-Salem State University

355
LEQUIRE, RANDY, Chairperson, Engineering TeChNOIOZIES .........cuscrmssssmssrsinssmmassissonsassasssssssssnsnsassssassssssosssnsassasessssssnsss. ¥ 109
E-Mail Address: lequirer@surry.cc.nc.us

A.A.S.-McDowell Technical College; State of North Carolina Electrical License; NCCER Master Trainer

218
LINEBARRIER, DR, DOUGLAS L CRIBIIY ... .orueacesersenensensmssasssiasesassiensssissihsssissssinsssss sidsssssiosssvotssitbiiesssamssasiaissvosnissin Lo A1
E-Mail Address: linebarrierd@surry.cc.nc.us

B.S.-University of North Carolina-Greensboro; Ph.D.-Yale University

LOWE, DENNIS, Director of the Small Business Center..........ccucucuremcineiemscssnisississmsissssmssssssassisssssssssssssssssssssssssasssassess C 108
E-Mail Address: lowed@surry.cc.nc.us

A.A.-Surry Community College; B.S., M.A.-Appalachian State University

283
LOWE, JANICE, Administrative Assistant, Student Employment Center............cccveummiruresnsensesssssnenssssnssassnsssensensessesnesss AL
E-Mail Address: lowej@surry.cc.nc.us

A.A.S., Certificate-Surry Community College

275
LOWE, SHERRY M., AdmissSiOns COOTAINALOL ...cuereseeesssssesenrsesssrsnsssmassssnssencssasseasasseassensasssaesensieisusiestbssssssismnsisrsasarssisrenss A 108
E-Mail Address: lowes@surry.cc.nc.us
E-Mail Address mabryd @surry ce.ne.us

B.F.A.-Charleston Southern University; M.A.-University of North Carolina-Greensboro

211

319 T206

E-Mail Address: manns @surry.cc.nc.us

B.A.-Moravian College; B.A.-Elon College; M.S.-University of North Carolina-Greensboro

MATTHEWS, WAYNE, Director of Occupational Programs-Yadkin County

E-Mail Address: matthewsw@ infoave.net

B.S.-Appalachian State University; M.Ed.-University of North Carolina-Greensboro
258 MCHONE, MICHAEL, Vice President for Student SEIVICES .......ccccivvimericrerinierisierinresserersaresserssassasssrassesasiesassssassessseressares A O8F
E-Mail Address: mchonem@surry.cc.nc.us

B.S.B.-Appalachian State University; M.Ed.-University of North Carolina-Greensboro
MCINTYRE, LISA, English ... ... H243
E-Mail Address: mcintyrel @sun'y CC.NC.US

B.A.-Wake Forest University; M.Ed.-Wake Forest University

MCMILLIAN, JACKIE, Administrative Assistant, InStructional SEIVICES .........ccccruiiviiviremesivssssssssseissassssssssssmsasaressassssaneseess E103
E-Mail Address: memillianj @ surry.ce.nc.us
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MCPHERSON, ROBERT B., Computer InfOrmation SYSEIMIS .........iciisimimiiisaisiuesssorsistessasesmanssnsestanssasesessssssnsassasssssessassassssons El16

E-Mail Address: mcphersonb@surry.cc.nc.us
A.A.S.-Surry Community College; B.S.-Gardner-Webb University; M.A.-Appalachian State University

MCRITCHIE, DR. ROBERT, Viticulture ........ccccocorvuiieressreersessasssasenns TR e
E-Mail Address: mcritchier@surry.cc.nc.us
B.A.-Ohio Wesleyan University; M. A.-Vanderbilt University; Ph.D.-Rice University

.. T204

M N Y B G R - G D G B T b o LT L e e shnmariantosnesfatasmasinamsaras e mE s amamase e AR AT m s S H215

E-Mail Address: moneyb@surry.cc.nc.us
A.A.S.-Wilkes Community College

MUSTIN, JO ANN H., Printing & AuxXiliary Services TEChNICIAN .......c..ecucvresivisesnereassssisesssssassssssssssssasssassssssassensusssnesesssens C113

E-Mail Address: mustinj@surry.cc.nc.us

NANCE, CHERYL F., Administrative Assistant, INStruCtional SEIVICES ......c..uciveiversresseressssssessessssenssesonsssssssssessesssssssessssns

E-Mail Address: nancec@surry.cc.nc.us
A.A.-National Business College

NEXON; JOSH, Distance Le At COOTAUBLOL . ... icivrus issvasresiassssbonshistiasssboaste sins st e ats et o e et e A

E-Mail Address: nixonj@surry.cc.nc.us
B.A.-Campbell University

NIXON, NATHAN J.,, JR., Director of PC Support Services ...

H224

- R211

time 111G

.....................

E-Mail Address: nixonn@surry.cc.nc.us
A.S.-Chowan College; B.S.-North Carolina State University; MCSE

OWENS, JANE, Administrative AssiStant, STUAENT SETVICES ......cvucrivurrerirsereesersererseressssassisessesessssessesissersoesesaesans
E-Mail Address: owensj@ surry.cc.nc.us
A.A., Diploma-Surry Community College

PARKER, THOMASE. TR B USINES S A CCOUNTUTE. i s.xuvsebiutssiomss scavssavermssvhsgssssvonstsshavneseriiss (stosss eomsonisiavassoioasicss

E-Mail Address: parkert@surry.cc.nc.us
B.S.-Pembroke State University; M.S.-Appalachian State University; Certified Public Accountant

PENDERGRAFT, SUSAN L., Director of Human Resources & Auxiliary Operations .............c..ouvuesseueennes
E-Mail Address: pendergrafts@surry.cc.nc.us
A.A.S.-Southeastern Community College; A.A.-Surry Community College; B.S.-Gardner-Webb University

FILUKASIRICHARDI O NAHBIMAICE 111020 vrccesscsssmsamoraussstsasssesstessimiisisesstsssis debnisassminssmsss ihonssidssans e scsdi et svsshesuatisiankan

E-Mail Address: pilukasr@surry.cc.nc.us
B.A., M.A.-Western Michigan University

PRALT, DORIS S Teohnical S erViOes COOD T I AlOT i ieesressisrsssrsasssanesantsnssesisasssttonsesnorsasnssnatsmassnsonssrtsxoessdassassssssonsrsoracssossons

E-Mail Address: prattd@surry.cc.nc.us
A.A.S.-Surry Community College

PRICE, DANNETTE, Bookstore & Auxiliary Services MANAZET ............ccceiuerersrsssesersassesssusisssssassssssessssssssssosssassersmesesss

E-Mail Address: priced@surry.ce.nc.us
A.A.S.-Surry Community College

PRIV IR G NN F R SOOIV L -ty coury i aba s sthrensessisiansres atinvanecsss seoncsasha anbopt om e
E-Mail Address: primg @ surry.cc.nc.us
B.A.-Wake Forest University; M.A.-Appalachian State University; Ph.D.-Florida State University
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REINHARDT, DR. DOUGLAS, SOCIOIOZY --.cccuctucsimiasiaiiinuiismanmriississsssisssossesisensssasessiassanasshessssssanssssssssssesssassasssassarsasssasns

E-Mail Address: reinhardtd@surry.cc.nc.us
B.A., M.A.-Wake Forest University; Ph.D.-University of North Carolina-Chapel Hill

RIGGS, JUDY L., Dean of Continuing EAUCAHON ......ccccccocviamsieisistinsisssissiansisssssessssstonsssionssassstssssostsissssssstssssssissssansssssssassass

E-Mail Address: riggsj@surry.cc.nc.us
B.S.,M.A., Ed.S.-Appalachian State University

RING, CANDACE, Computer Information Systems/Coordinator of Internet COUTSeS .........couuimimiiimimniniimninsissanns

E-Mail Address: ringc@surry.cc.ne.us
A.A.-Surry Community College; B.S.-High Point University; M.A.-Appalachian State University; Microsoft
Certified Trainer and Systems Engineer - MCT, MCSE; Novell Certified Instructor and Systems
Engineer - CNI, CNE; A+ Certified; Cisco Certified Instructor and Network Associate - CCAL, CCNA

RIVES, WILBORN, PAFAlEEAL ....1uccreiiiutioauiuiuiiensiusiessiesssiasessbassnsnsossionssbensasssssssssshassssshessssssasssnsesesssasensssinssssssssssnssrenssass

E-Mail Address: rivesw@surry.cc.nc.us
B.A.-North Carolina State University; J.D.-Wake Forest University

ROOKS, LARRY, Special Programs Coordinator/Placement Testing/Tutoring/ADA Officer ...

E-Mail Address: rooksl@surry.ce.nc.us

A.A.-Southeastern Community College; B.A.-Pembroke State University; M.A., Ed.S.-Appalachian State University

RUBLE, PENNY, Director of Basic Skills & Community Services Programs (Yadkin County)
E-Mail Address: rublep @surry.cc.nc.us
B.S.-East Tennessee State University; M.A.-Appalachian State University
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SEARCY, ANTHONY V., Director of Student Activities/Business Advising Coordinator/Daycare Coordinator ............. A108G

E-Mail Address: searcyt@surry.cc.nc.us
A.A .-Surry Community College; B.S., M.A -Appalachian State University

SELLS, DRG. FRANK, Presiaent ...\t ieecsbsisensashedbensctlerst ithssatsiveassssssssnstsusssssisasssssnesssinsnnsnsysasssasshesassibsssisssasssitses
E-Mail Address: sellsf@surry.cc.nc.us
B.A.-Milligan College; M.A.-East Tennessee State University; Ed.S.-Appalachian State University;
Ed.D.-Virginia Polytechnic Institute and State University

SENTER, KEITH, Air Conditioning, Heating, and Refrigeration (HVAC) ...

E-Mail Address: senterk@surry.cc.nc.us

Diploma-Forsyth Technical Community College; N.C. State Plumbing, Heating & Refrigeration License; Universal

CFC certification; NCCER Instructor certification

SHANTZ, DENNIS, Physics, MathematiCs .........ccuicemiiimmmisiireenssinississsesssssusssssmsnsssansssnstissasssssssasssnncsssemsssssensasns

E-Mail Address: shantzd@surry.cc.nc.us
B.S.-United States Military Academy; M.S.M.E.-University of Southern California

SHAW, DR. SHERRY 8., Vice President for Planning and Information Services ..........o.cvveeueieensiissuciscnnssinicsiains

E-Mail Address: shaws@surry.cc.nc.us
B.A.-Methodist College; M.Ed., Ed.D., North Carolina State University

SHAW, VIRGINIA 8., Director of Basic SKills PrOZIAMS ........cocociiiiiiiimimrasisinisssissmsssssssssssssssessnsssasassessstssisssnsssassssssas

E-Mail Address: shawv@surry.cc.nc.us
A.A.-Surry Community College; B.S., M.A.-Gardner-Webb University; Ed.S.-Appalachian State University
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SHELTON, JEANNE M., Coordinator/Instructor Family Literacy and ESL Programs ...........coocveiioeiicnmnniniais Cl126 353

E-Mail Address: sheltonj@ surry.cc.nc.us
B.A., M.B.A.-Wake Forest University
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(Ext. 660 - Espanol)




MCPHERSON, ROBERT B., Computer Information Systems

E-Mail Address: mephersonb@surry.cc.nc.us
A.A.S.-Surry Community College; B.S.-Gardner-Webb University; M.A.-Appalachian State University

MCRITCHIE, DR. ROBERT, VItiCUlture ............ooocovveoveemreeeeeeseoessossoseesonns
E-Mail Address: mcritchier@surry.cc.nc.us
B.A.-Ohio Wesleyan University; M.A.-Vanderbilt University; Ph.D.-Rice University

MONEY, BECKY H., Graphic Designer
E-Mail Address: moneyb@surry.cc.nc.us
A.A.S.-Wilkes Community College

MUSTIN, JO ANN H., Printing & Auxiliary Services Technician

E-Mail Address: mustinj@surry.cc.nc.us

NANCE, CHERYL E,, Administrative Assistant, Instructional Services

E-Mail Address: nancec@surry.cc.nc.us
A.A.-National Business College

NIXON, JOSH, Distance Learning Coordinator ..................cooooovn
E-Mail Address: nixonj@surry.cc.nc.us
B.A.-Campbell University

NIXON, NATHAN J., JR., Director of PC SUPPOIt SEIVICES «..vvcurvvvrrormmmooeooeoeoeoeoeeeeeeoeoeeoeooe oo
E-Mail Address: nixonn@surry.cc.nc.us
A.S.-Chowan College; B.S.-North Carolina State University; MCSE

OWENS, JANE, Administrative Assistant, Student Services

E-Mail Address: owensj@surry.cc.nc.us
A.A., Diploma-Surry Community College

PARKER, THOMAS E,, JR., Business/AcCOUNtNg ............cooowvrvovvesessoesooesosooon,
E-Mail Address: parkert@surry.cc.nc.us
B.S.-Pembroke State University; M.S.-Appalachian State University; Certified Public Accountant

PENDERGRAFT, SUSAN L., Director of Human Resources & Auxiliary Operations ...........o....ceeuseienennssseeninns
E-Mail Address: pendergrafts@surry.cc.nc.us
A.A.S.-Southeastern Community College; A.A.-Surry Community College; B.S.-Gardner-Webb University

PILUKAS, RICHARD A., Mathematics ...............coovoeoeeooeeoeeooeeonnns
E-Mail Address: pilukasr@surry.cc.nc.us
B.A., M.A.-Western Michigan University

PRATT, DORIS S., Technical Services ] e T Py P O P e e e o d ey e
E-Mail Address: prattd@surry.cc.nc.us
A.A.S.-Surry Community College

PRICE, DANNETTE, Bookstore & Auxiliary Services MIABBIEE ... civciveiinmivsi Sarassvins iy G o R S st s

E-Mail Address: priced@surry.cc.nc.us
A.A S.-Surry Community College

FRIM/DR. G CLINTON, TR HESIO 1ovooo sttt seesoethosensie b
E-Mail Address: primg @surry.cc.nc.us
B.A.-Wake Forest University; M.A.-Appalachian State University; Ph.D.-Florida State University
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REINHARDT, DRIDOUGEAS 8 0GI0l00 & i et i it s o i e ey e e R e e o B 10

E-Mail Address: reinhardtd@surry.cc.nc.us

B.A., M.A.-Wake Forest University; Ph.D.-University of North Carolina-Chapel Hill
RIGGS, JUDY L., Dean of Continuing EdUCAtion ............ccccoruevvecereeesneneueressensseeessssone LiE123
E-Mail Address: riggsj@surry.cc.nc.us

B.S.,M.A., Ed.S.-Appalachian State University
RING, CANDACE, Computer Information Systems/Coordinator of Internet COUTSES .............cevrereerrevernsenssssssnensesessessensnees B127
E-Mail Address: ringc@surry.cc.nc.us ; '

A.A .-Surry Community College; B.S.-High Point University; M.A.-Appalachian State University; Microsoft

Certified Trainer and Systems Engineer - MCT, MCSE; Novell Certified Instructor and Systems

Engineer - CNI, CNE; A+ Certified; Cisco Certified Instructor and Network Associate - CCAI, CCNA
REVES W B ORI P arl e i d i G A e B e s e N2,
E-Mail Address: rivesw@surry.cc.nc.us

B.A.-North Carolina State University; J.D.-Wake Forest University
ROOKS, LARRY, Special Programs Coordinator/Placement Testing/Tutoring/ADA Officer ...........c.cccovvvivvvccivrerreenreeenne. A106

E-Mail Address: rooksl@surry.cc.nc.us o
A.A -Southeastern Community College; B.A.-Pembroke State University; M.A., Ed.S.-Appalachian State University

RUBLE, PENNY, Director of Basic Skills & Community Services Programs (Yadkin County)
E-Mail Address: rublep@surry.cc.nc.us
B.S.-East Tennessee State University; M.A.-Appalachian State University

SEARCY, ANTHONY V., Director of Student Activities/Business Advising Coordinator/Daycare Coordinator ............. A108G

E-Mail Address: searcyt@surry.cc.nc.us
A.A.-Surry Community College; B.S., M.A.-Appalachian State University

(12X B B b SR @ 1 S0 ) 8 T T it eretiann AT M R I A e e L o R s G
E-Mail Address: sellsf@surry.cc.nc.us

B.A.-Milligan College; M. A.-East Tennessee State University; Ed.S.-Appalachian State University;

Ed.D.-Virginia Polytechnic Institute and State University
SENTER, KEITH, Air Conditioning, Heating, and Refrigeration (HVAC) ..........cc.ccoiuveiomiirereeosrioiieriieeeisssssessisereseeneessseenen S119
E-Mail Address: senterk@surry.cc.nc.us .

Diploma-Forsyth Technical Community College; N.C. State Plumbing, Heating & Refrigeration License; Universal

CFC certification; NCCER Instructor certification
SHANTZ, DENNIS, Physicss Mathematies: s v s s e e s L ot e N 2T6
E-Mail Address: shantzd@surry.cc.nc.us

B.S.-United States Military Academy; M.S.M.E.-University of Southern California
SHAW, DR. SHERRY 8., Vice President for Planning and Information SeIrVICES ..........ccceivirreeriiseisrsesireriressenssosssssnsesnonsnes H218
E-Mail Address: shaws@surry.cc.nc.us

B.A.-Methodist College; M.Ed., Ed.D., North Carolina State University
SHAW, VIRGINIA 8., Ditector/of Basic SKills PrOZIANS .- simsitiimisioisiesstid ittt b s 125
E-Mail Address: shawv@surry.cc.nc.us -l

A.A.-Surry Community College; B.S., M.A -Gardner-Webb University; Ed.S.-Appalachian State University
SHELTON, JEANNE M., Coordinator/Instructor Family Literacy and ESL Programs ...l d o N L R R T E 126

E-Mail Address: sheltonj@surry.cc.nc.us
B.A., M.B.A.-Wake Forest University
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SHELTOMN, SHADINEE - SUATIER i oo st s s o B fassiissiossssstaiasims iimsis s seubons s etaratebdesssioeslhie
E-Mail Address: sheltonsh@surry.cc.nc.us
B.A.-Radford University; M.A.-University of Tennessee

SHELTON SHELTA ) C ot piter IOt matiOn SYSTCING s euessomssursosaiats s v issonsssinss db s o seiiasio sy
E-Mail Address: sheltons@surry.cc.nc.us N

A.A., A.A.S.-Surry Community College; B.S.-Gardner-Webb University; M.A.-Appalachian State University

E-Mail Address: shepards@surry.cc.nc.us

A.AS., A.A.-Surry Community College; Vocational Diploma-Forsyth Technical College

Rl (24

E-Mail Address: shepherdm@surry.cc.ne.us
B.S., M.A.-Appalachian State University

..... H288

SHORES, BENNETT, Career Technologies Advising Coordinator/Veterans' OffiCer ...........co.vcvuriurererreressisresssssssessernes
E-Mail Address: shoresb@surry.cc.nc.us
B.A.-Lenoir Rhyne College; M.A.-Appalachian State University

.. A108D

E-Mail Address: simmonsm@surry.cc.nc.us

A.AS.,, AA., AS., R.N.-Surry Community College; B.S.N.-University of North Carolina-Charlotte;
M.A.-Appalachian State University

e 319

SLOOP, JOSEPH G., Computer Engineering/EIECITONICS .........c.verrrerevssssressisssesssssessessesssssensassessssesessssssssnssses
E-Mail Address: sloopj@surry.cc.nc.us
B.S.-Western Carolina University; M.A.-Appalachian State University

el 34 g

SMITH, CHARLES L., Director of the Emergency Services Training CEnter ................cc.coucueueirissuessemssesssssssssssssssssessns
E-Mail Address: smithc @surry.cc.nc.us

Certificate-Forsyth Technical Community College; N, C. Fire Service Instructor Certification;
N.C. Fire Commission Certification

s BSTCG

SNYDER, GEORGE, Deany, Cateer TeChDOIOIER: ...vvesisicmsisssoinisnssssssonss o onionsisesossinsdesmssiisasiasmsivisiiiainiais
E-Mail Address: snyderg @surry.cc.nc.us Adkip
B.A.-East Carolina University; M.A.-Gardner-Webb University

... H223

SEANEEY D AW el TS e s o i e e, s oveess fherasa wtswacs peesonramsnma sedvas bt euin sl ecrt e
E-Mail Address: stanleyd@surry.cc.nc.us
A.A.S.-Surry Community College; B.S.-Gardner-Webb University

e A214

STANEEY, SHIRLEY, Director Of CosMetolOpy i rosmiarss e aai s sde e it s it
E-Mail Address: stanleys@surry.cc.nc.us

Diploma-Thomasville Beauty College; State of North Carolina Cosmetology Instructor's License

.. H147

STRICKLAND, CHARLES, Assistant Vice President & System AdminiStrator ............cocooovvveeersioisevesssssieinns
E-Mail Address: stricklandc@surry.cc,nc.us

B.S.-Ohio University;: M.S.T.-Antioch College; M.S.-University of North Carolina-Charlotte

sy B

STROUPE, CATHA B, Referencd LIbratian oo e sviriitinibabisbobeniosbossidoss hrssiasssbostsoib stsredihs
E-Mail Address: stroupec @surry.cc.nc.us y
B.A.-Guilford College; M.L.S.-University of North Carolina-Greensboro
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SWIFT, SHEILA W., Learning Center Instructor-Yadkin County

E-Mail Address: swifts@surry.cc.nc.us
B.S.-University of North Carolina-Greensboro; M.A.-Appalachian State University

SWINK, J. MICHAEL, Computer INfOrmation SYSIEIMS .........cu.seuuiussimssuisrisismsinssssssssssimississsi it s i st st T204

E-Mail Address: swinkm@surry.cc.nc.us
A.A.-Davidson Community College; A.A.S.-Forsyth Technical College; B.A.-University of North Carolina-Charlotte;

M.Ed.-University of North Carolina-Greensboro
TEMPLETON, LYNN M., CONStIUCHON/CATPENLTY ...vuovueruerrsessermsssssssessessssssiussasessssssassss soasasssisssss s s s 45 i sst s s sses V109
E-Mail Address: templetonl@surry.cc.ne.us
A.A.-Surry Community College; State of North Carolina General Contractor's License; B.S.-High Point University;
M.A.-Appalachian State University

TILLEY, DR. GARY C., Vice President for Finance & OPErations ..ot Al139

E-Mail Address: tilleyg @surry.cc.nc.us
A.A.S.-Surry Community College; A.B.-University of North Carolina-Chapel Hill; M.S.-South Dakota State University;

Ed.D.-University of North Carolina-Greensboro
TUCKER, MARK, Financial Aid/Evening Academic AdVISOT .........ccrmmemiimiimsiimiimism s s s snessess A108I
E-Mail Address: tuckerm@surry.cc.nc.us

B.A.-Lenoir-Rhyne College; M.A.-Appalachian State University
VENABLE, MARION F,, Director of Community Services and Occupational Programs ... Cl122
E-Mail Address: venablem@surry.ce.nc.us

B.A.-Meredith College
VOSS, ELIZABETH W., Payroll & Accounting TEChNICIAN ........ovuiimmiimimsimmeissmin it Al42
E-Mail Address: vossl@surry.cc.nc.us
WALL, SANDY H., Administrative Assistant, Occupational Programs Lt B S S A Bl s 120
E-Mail Address: walls@surry.cc.nc.us

A.A.S.-Surry Community College
WEATHERS, MELONIE., Cashier/Administrative Assistant, Business OffiCe ... Al124
E-Mail Address: weathersm@surry.cc.nc.us

A.A.S.-Surry Community College
WEAVIL, DAVID W., AUtomotive TECRIOIOZY «..vucvuicususiuinissiomiiiriisusnanrainsiasemsensssassass st s st ot V120

E-Mail Address: weavild@surry.cc.nc.us

A.A.S.-Surry Community College; B.T., M.A.-Appalachian State University; ASE Master Technician
WEBB, JAMES A., AudiOVISUAI COOTAINAIOT ...xvvurisenssstissiiusassesssesssiesessems s sass s 1008t R114
E-Muail Address: webba@surry.cc.nc.us

B.S.-North Carolina State University
WHITE, JERRY, Computer Services TEChIICIAN .......oruuerussiemsiesimesrussismsisss s tiss st siris s s sms s Cl11
E-Mail Address: whitej@surry.cc.nc.us

A.A.S.-Surry Community College
WHITE, KIMBERLY S., Computer Information SYSIEINS ..........ocuicuusiusriuiimsmmusmsassisssmisassses s ssasssisssanss s ssssssssess E125
E-Mail Address: whitek@surry.ce.nc.us

A.A.S.-Surry Community College; B.S.-Gardner-Webb University; M.A., Ed.S.-Appalachian State University
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WHITE, MARY W., Administrative Assistant, Basic Skills PIOSTAMIS e i yalauin w il et PN b

E-Mail Address: whitema@surry.cc.nc.us
A.A.S.-Surry Community College

WHITE, MICHAEL, English
E-Mail Address: whitem@surry.cc.nc.us

A.A.-Surry Community College; B.A., M.A.-Radford University

WHITT, LINDA R., Administrative Assistant, Planning and RESeatcll..c. . vt onsiosite Do mes e e

E-Mail Address: whittl@surry.cc.nc.us
A.A.-Surry Community College

WILSON, SCOTT, Coordinator of Transfer AANIB D 0 35055 0 memnnsemtnstsiimsaved aersbostans
E-Mail Address: wilsons@surry.cc.nc.us

B.S., M.Ed.-University of North Carolina-Greensboro

WOLFE, CONNIE, Chairperson, Language/Arts Division

E-Mail Address: wolfec@surry.cc.nc.us
B.A.-Mary Washington University; M.A.-Virginia Commonwealth University

WOOD, FRANCES J., Nursing
E-Mail Address: woodf@surry.cc.nc.us

Diploma, R.N.-Martin Memorial School of Nursing; B.S.N.-University of North Carolina-Greensboro

WOOD, WILLIAM M., Controller
E-Mail Address: woodb@surry.cc.nc.us
B.S.-Appalachian State University

WOODS, DR. JAMI, English/Developmental Studies ST T L] e e SR O
E-Mail Address: woodsj@surry.cc.nc.us

B.A.-University of North Carolina-Chapel Hill; M.A -Appalachian State University;
Ph.D.-University of North Carolina-Greensboro

WORTH, DR. SUSAN S., Mathematics ...............
E-Mail Address: worths @surry.cc.nc.us

B.S., M.A.-Appalachian State University: Ph.D.-University of North Carolina-Greensboro

WREN, JOYCE A., Biology
E-Mail Address: wrenj@surry.cc.nc.us

B.S.E.-Missouri Southern State College; M.S., Ed.S.-Pittsburg State University

WYRICK, ELLEN C., Nursing ...........o.coo.eooooooon...
E-Mail Address: wyricke @ surry.cc.nc.us

A.A.S., R.N.-Surry Community College; B.S.N.-Winston-Salem State University

YORK, VICTORIA M., Business/Office SR s e e presesesbiss
E-Mail Address: yorkv@surry.cc.nc.us

A.A.-Broward Community College; B.S., M.A.-Appalachian State University

YOUNGER, BENNY D., MUsic «.......c.ccoovvvesrmvonnn,
E-Mail Address: youngerb @ surry.cc.nc.us

B.A.-Wake Forest University: M.M.-University of North Carolina-Greensboro
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A

Academic Advising/Counseling, 42

Academic Assistance/Developmental Studies, 31,43
Academic Dismissal, 39

Academic Honors, 40

Academic Information, 28-41

AcademicProbation, 39

Academic Progress, 38-40

AcademicSuspension, 39

Accounting, 71

Activities, Student, 42

ADA (Americans w/Disabilities Act), 43
Administrative Staff Listing, 166

Admissions Policy/Procedures, 12-17

AdultBasic Education, 52

Advanced Placement Credit, 35

AgriBusiness Technology, 73

Aid, Student Financial, 47-51

Air Conditioning, Heating, and Refrigeration Technology, 74
Ambassador Scholars Program, 51

Associate Degree Nursing, 15-16, 40, 98-99
Associate in Applied Science Programs, 68, 71-109
Associate in Arts, 59-66

Associate in General Education, 67

Associate in Science, 59-66

Athletic Policy, 25

Attendance, 34

Auditing of Courses, 36

Autobody Repair, 75

Automotive Systems Technology, 76

Auxiliary Staff, 166

B

Basic Skills Program, 52
Board of Trustees, 166
Books and Supplies, 46
Bulletin Boards Policy, 27
Business Administration, 77

&

Calendar, Academic, 6

Campus Locator Map, 8-9
Carpentry, 80

Catalog of Record, 11

Certificate Requirements, 29, 69
Change of Program, 37
Children on Campus, 21

Class Cancellation, 37

Class Scheduling, 33
Classification, Student, 17
College Transfer Program, 28,59
Community Service & Self Supporting Programs, 52

179

Computer Engineering Technology, 78
Computer Programming, 79

Computer Resources, 32

Construction, 80-81

Continuing Education Administrative Staff, 166
Continuing Educaiton Course Listing, 55-57
Continuing Education Programs, 52-57
Continuing Education Units, 54
Cooperative Education, 30

Cosmetology, 44, 82

Counseling and Advising, 42

Course Repetition, 36

Courses of Instruction, 111-165

Creditby Proficiency, 35
CreditMeasurement, 33

Criminal Justice Technology, 83

D

Dean's List, 40

Degree Requirements, 28-29, 59-69
Degrees Awarded, 28

Diploma Requirements, 29, 69
Disability Support Services, 43
Disciplinary Action/Student Conduct, 19
Distance Learning, 30

Division Chairs, 166

Drafting, 96-97

E

Early Childhood Associate, 84
Electrical/Electronics Technology, 85
Electrical/Maintenance Mechanic, 86

Electronics Engineering Technology, 87
Emergency Medical Services, 88

Emergency Services Training Center, 53
Emergency Situations, 19

English for Speakers of other Languages (ESL), 52

F

Faculty and Staff Listing, 167

Final Grades, 34

Financial Aid, 47-51

Focused Industrial Training Program (FIT), 53

G

GED Test, 52

General Education Competency
Requirements/All Degrees, 28

General Education Competency
Requirements/All Diplomas, 29

General Occupational Technology, 89

Grade Point Average, 33



Graduation Rate Disclosure, 20
Graduation Requirements, 41

H

Health Services, 43

High School Completion (GED), 52

Honors Graduates, 40

Horticulture Technology, 90

Hours of Operation, 7

Human Resources Development Program, 53

I

Inclement Weather, 20

Incomplete Grades, Removal, 37

IndependentStudy, 36

Industrial Maintenance Technology, 91

Industrial Training, 53

Information Systems, 92

Information Systems: Networking Adm. and Support Concentration, 93
Insurance, 46

L

Learning Resources Center, 32
Library, 32

Livestock and Poultry Technology, 94
Loans, Student, 48

M

Machining Technology, 95

Map, Campus Locator, 8-9

Mechanical Drafting Technology, 96-97

N

New and Expanding Industry Program, 53
Nursing Programs, 98-101

Nursing Program Costs, 46

(6]

Occupational Extension Courses, 52

Office Systems Technology, 102-103

Office Systems Tech./Medical Concentration, 104-105

P
Paralegal Technology, 106
Parking Permits, 46
Pell Grants, 47
Placement, Advanced, 35
Policies,
Admissions, 12-17
Appeal, 24
Athletic, 25
Bulletin Boards, 27
Campus Security, 24
Cheating & Plagiarism, 23
Communicable Diseases, 22
Drug & Alcohol Abuse, 23

Fresh Start/In-House Transfer, 38
Sexual Harassment, 23
Standards of Progress, 49
Statement of College Policy, 26
Student Records, 22
Practical Nursing, 15,101
Pre-Nursing, 100
President's Council, 166
President's List, 40
Proficiency Examination, 35
Purpose, Statement of, 10

Q
Quality Point Average, 33

R

Readmission, 40

Real Estate Appraisal, 107

Refund-Books, Tuition, Fees, 46
Continuing Education, 54

Release of Records, 34

S

Scholarships, 48

Small Business Center, 53

Special Credit Students, 13

Standards of Progress
Financial Aid Recipients, 49
Veterans, 50

Student Activities, 43

Student Employment Center, 32

Student Responsibilities, 11,18

Student Rights/Rolein Decision-Making, 18

Student Safety, 19

Supplies and Books, 46

Surry Community College Foundation, Inc,, 50

Syllabus, Course, 34

T
Telecourses, 30
Transportationto Off-Campus Laboratory Experiences, 46
Transcripts--See Release of Records, 34
Transfer Credit, 35
Tuition and Fees, 45-47

Continuing Education, 54

Refund Policy, 46

Vv

Vehicle Registration, 46
Veterans Information, 42
Viticulture, 108-109

W
Welding Technology, 110
Withdrawal, 37

Work-Study Program, 47
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SURRY COMMUNITY COLLEGE
P.O. Box 304, Dobson, NC 27017-0304

®

ENROLLMENT MORMATION *PLEASE USE BLACK INK*
I plan to begin: []Fall Year
OsSpring 1 Summer

[0 Iplan to attend only in the summer.

I plan to attend: O Day

[ Evening
O Full-time (12+ credit hrs.)

[ Part-time <12 credit hrs)

Career Interest:

Curriculum Code:
Have you ever taken classes at SCC?

(see codes on back)
O Yes [0 No

If yes, when?

Other names under which previous records may be found:

Home Phone

FELT | |

[PERSONAL INFORMATION _|
SOCIAL SECURITY NUMBER
I
LASTNAME
T
First
L1
Middle or Former
O A )
MAILING ADDRESS
[
City
[
State
Ll | (i
TELEPHONE
Area Code
N T
Area Code Work Phone
HERENE L Y.
COUNTY
I I 2 [ P )

| |

4 This optional demographic info is not used for admissions purposes

Birthdate Sex Ethnic Origin
Mo/Dy/Yr [ Male (1) White
[ Female [(2) Black
[1(3) Indian
[ (4) Hispanic
U.S. Citizen? [DYes [ONo [ (5) Asian
If no, Country of Citizenship O (6) Other

Purpose in Enrolling

[ Obtain a Degree, Diploma,
or Certificate at SCC

[ Improve Current Job Skills

[ Learn Skills for New Job

O Transfer to Another College

Employment Status
O Not Employed

[0 Employed Part-time
[0 Employed Full-time

[ Personal Enrichment

ADMISSION APPLICATION
[EDUCATIONAL INFORMATION |

[J T am a high school graduate,
Date of Graduation (me. & yr):
Name of High School Attended
City/State

[ I have a GED diploma
Date completed (mo. & yr.):
Location
Name of High School Attended
City/State
Last date of attendance in High School (mo. & yr:

or Adult High School Diploma .

—_—

[J I am not a high school graduate.
Circle highest grade completed: 9
Last date of attendance (mo. & yr.»:
Name of High School Attended
City/State

10 11 12

[ 1 am currently enrolled in high school,
Date I plan to graduate (mo. & yr:
Name of High School Attended
City/State

EDUCATION BEYOND HIGH SCHOOL

[ I'have a one-year Vocational Diploma
[0 I have a 2-year Degree

[ I have a 4-year Degree

[ I have a Graduate Degree(s)

List colleges attended: (1)
(2)

(3)

[EMERGENCY INFORMATION |

Who should we call in case of emergency?
Name

Phone

N RMATION

Are you a legal resident of North Carolina? [IYes [No
Have you maintained your residence in NC for at least 12 mos. immedi-
ately prior to the date of this enrollment? [JYes [JNo

If you answered no to either question, you must complete the questions
listed below:

Which state did you move from?
When did you move to NC (date)?
Were you out of state for military or educational reasons? [ Yes

ONo

I certify that the information given above is complete and accurate.
I agree to abide by all SCC policies and regulations as described
in the college catalog.

Signature;

Date:
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