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We are happy to provide you with this copy of the Surry Community College 
Catalog. Within it you'll find information about the many programs and 
services that we offer you on our Dobson campus, at our Yadkin Center 
campus, and at other locations throughout Surry and Yadkin Counties. We 're 
proud of the programs and services that we bring you because,just like our 
local college as a whole, they are built on a foundation of quality learning 
principles. 

Your learning needs provide the reason for our existence and we keep that 
concept at the center of our daily operations. Your success in reaching your G. Frank Sells 
educational goals is the ultimate measure of the college's success, and we 
welcome that challenge. Your choice to become involved with any educational activity holds the potential for 
changing your I ife in dramatic ways, and we value your interest in becoming involved with Surry Community 
College. 

I invite you to visit our campuses in person and talk with our faculty and staff about your interests and what we 
can do to assist you in pursuing them. I think you '11 be very glad that you did! 

;;ce~~/~ 
Dr. G. Frank Sells 
President 

----' 

The purpose of this catalog is to provide a general description of Surry Community College and its various 
programs and services. Its provisions do not constitute an offer for a contract which may be accepted by students 
through registration and enrollment in the College. Surry Community College reserves the right to change without 
notice any fee, provision, offering, or requirements for admission or graduation. 

The student's catalog of record will be that in efTect on the date or his first enrollment in a specific degree 
program as long as his enrollment is continuous. If the student changes programs or stays out of classes for one or 
more semesters, his catalog of record will be that in effect when he re-enrolls in his new or old program. 
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FALL SEMESTER, 2004-2005 
August l L, Wednesday ................................................................. ... ............................. Faculty/StaffWorkshop 
August 12, Thursday ....................................................................................................................... Registration 
August 13, Friday .............................................................. Last Day for Full Tuition Refund / Faculty Workday 
August 16, Monday ................................................................................................................ Classes Begin 
August 20 .................................................. Last Day to Add/Drop Classes without course appearing on record 
August 25, Wednesday ........................................................... Last Day to Withdraw With 75% Tuition Refund 
September 4, 6, Saturday, Monday ......................................................................................... StudentHolidays 
October 13, 14, 15, Wednesday-Friday ................................................................................. StudentHolidays 
November24-27, Wednesday-Saturday ................................................................................. StudentHolidays 
November 29, 30, December 1, 2, 3 ............................................................ Early Registration-Early Pay Days 
December l 0, Friday ............................................................................................................. Last Day of Class 
December 13-18, Monday-Saturday .............................................................................................. Exam Days 
December 15, 16, 17, Wednesday-Friday ...................................... Used Book Buyback in College Bookstore 

SPRING SEMESTER, 2004-2005 
January 3, Monday .................................................................................................................... Faculty Report 
January 4, Tuesday .......................................................................................................................... Registration 
January 5, Wednesday ........................................................ Last Day For Full Tuition Refund/Faculty Workday 
January 6, Thursday .............................................................................................................. Classes Begin 
January 12 ................................................ Last day to Add/Drop Classes without courses appearing on record 
January 17, Monday . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Student Holiday 
January 18, Tuesday ................................................................ Last Day to Withdraw With 75% Tuition Refund 
February 18, Friday ................................................................................................................. Student Holiday 
March 21-25, Monday-Friday ................................................................................................ Student Holidays 
April 18-22 ................................................................................................... Early Registration-Early Pay Days 
May 4, Wednesday ................................................................................................................ Last Day of Class 
May 5-10, Thursday-Tuesday ......................................................................................................... ExamDays 
May 12 ............................................................................................................................................ Graduation 

SUMMER SEMESTER, 2004-2005 
May 23, Monday ............................................................................................................................ Registration 
May 24, Tuesday ................................................................. Last Day for Full Tuition Refund/Faculty Workday 
May 25, Wednesday ............................................................................................................. Classes Begin 
May 27, Friday ...................................................... Last Day to Withdraw With Tuition Refund(75%)First Term 
May 3 l, Tuesday ............................................. Last Day to Withdraw With Tuition Refund (7 5% )Full Semester 
June 28, Tuesday ............................ Last day of First Summer Term and Registration for Second Summer Tenn 
June 29, Wednesday .................................................................................. First Day of Second Summer Term 
July 1, Friday .................................................... Last Day to Withdraw With Tuition Refund(75%)Second Tenn 
July 4, 5, Monday, Tuesday ..................................................................................................... Student Holidays 
August 3-5, Wednesday-Friday ...................................................... Used Book Buyback in ColJege Bookstore 
August 4, Thursday ...................................................................................... Last Day of Second Summer Tenn 
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ADMINISTRATIVE OFFICES 
Monday-Thursday 7:30 a.m.-9:30 p.m. 
Friday 7:30 a.m.-3:00 p.m. 
Saturday 8:30 a.m.-1 :00 p.m. (Fall and Spring Semesters only) 

BUSINESS AND CASHIER'S OFFICE 
Monday-Thursday 7:30 a.m.-9:00 p.m., Friday 7:30 a.m.-3:00 p.m. 

STUDENT SERVICES OFFICE 
Monday-Thursday 7:30 a.m.-8:00 p.m.; Friday 7:30 a.m.-3:00 p.m. 

STUDENT EMPLOYMENT CENTER 
Monday, Tuesday 8 a.m.-8 p.m.; Wednesday, Thursday 8 a.m.-7 p.m.; Friday 8 a.m.-3:00 p.m. 

LRC-LIBRARY 
Monday-Thursday 7:30 a.m.-9:00 p.m.; Friday 7 :30 a.m.-3 :00 p.m. 
Open 7:30 a.m.-4:30 p.m. during spring break and between semesters. 

CONTINUING EDUCATION 
Offices 

Campus: 
Mt. Airy: 

Yadkin Center: 

Learning Centers 

Monday-Thursday 7:30 a.m.-8:00 p.m.; Friday 7:30 a.m.-3:00 p.m. 
Monday- Thursday 8:00 a.m.-5:00 p.m., Friday 8:00 a.m.-3:00pm 
Monday- Thursday 7:30 a.m.-10:00 p.m.; Friday 7:30 a.m.-3:00 p.m. 

Campus: Monday-Thursday 8:00 a.m.-3:30 p.m.; 6:00 p.m.-9:00 p.m.; Friday 8:00 a.m.-12:00 noon 
Mt. Aily (1249 N. South SI.. 336-789-0063): 

Monday-Thursday 8:00 a.m.-7:30 p.m.; Friday 8:00 a.m.-12:00 p.m. 
Yadkin Center (336-679-4600): 

Monday-Thursday 8:00 a.m.-3:30 p.m.; 6:00 p.m.-9:00 p.m.; 
Friday 8:00 a.m.-12:00 p.m. 

Continuing Education programs/classes on campus and at the Yadkin Center usually follow the regular college 
schedule. The public school schedule is usually followed for college programs/courses at public schools. 

KNIGHTS' GRILL (CAFETERIA) 
Monday-Thursday 7:00 a.m.-8:30 p.m.;Friday 7:00 a.m.-1 :30 p.m. (Fall & Spring semesters) 
Monday-Thursday 7:30 a.m.-8:30 p.m. (Summer) 

BOOKSTORE 
Monday-Thursday 7:30 a.m.-8:00 p.m.; Friday 7:30 a.m.-3:00 p.m. 

COMPUTER LAB (EI48) 
Open lab hours vary by semester. Current hours are posted on the lab door, or call 386-3334 for message concern­
ing current hours. 
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INSTITUTIONAL DESCRIPTION 
Surry Community College is a public, community-centered, comprehensive community college with an 

open-door admissions policy. It is a member institution of the North Carolina Community College System. Its 
primary service area consists of Surry and Yadkin counties. The College offers educational programs which lead 
to associate degrees, diplomas, and certificates. It also offers a variety of leaming opportunities and services 

through continuing education offerings. 

MISSION 
The mission of Surry Community College is to promote personal growth and community development 

through excellence in teaching, learning, and service. 

INSTITUTIONAL GOALS 
To fulfill its mission, the College will: 

1. Produce excellence in student learning through quality educational programs that meet the needs of 
the service area. 

2. Create systems of learning support to enable students to achieve extraordinary learning results in 
classrooms, laboratories, and beyond. 

3. Tmprove technology resources to better address student learning, services to students, and 
workplace efficiency. 

4. Provide facilities in order to maintain an attractive, safe, and efficient learning 
environment. 

5. Continue to recruit, develop, and retain an excellent, learning-centered faculty and staff. 
6. Position Surry as a powerful and effective community partner for creating a learning workforce in a 

knowledge-based economy. 
7. Cultivate an organizational climate in which policies, programs, practices, and personnel support 

student learning as the major priority. 

VALUES 
In planning and implementing activities to accomplish its mission, the College affirms the following values. 

l. The College is commjtted to offering programs which allow individuals to start where they are 
and progress toward their educational and occupational objectives. 

2. The College is committed to providing opportunjties for lifelong learning and encouraging 
individuals to respond to such opportunjties. 

3. Tbe College is committed to excellence in teaching and learning. 
4. The College is committed to the concept of academic freedom in the classroom. 
5. The CoJJege is committed to using emerging technologies, including distance learning 

technologies, to meet the training needs of students and the community. 
6. The College is committed to working with other community organizations to promote the 

economic development of the area and to enrich the quality of community life. 
7. The College is committed to providing opportunities and incentives for professional 

development to support a quality team of faculty, staff, and trustees unified by the mission of 
the college. 
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8. The College is committed to the development of effective ways to evaluate college programs 
and services, the use of results of evaluation to improve the college, and the appropriate 
reporting of results to the public. 

9. The College is committed to making the institution a stimulating and rewarding place to work 
and study. 

COLLEGE VISION STATEMENT 
Surry Community College will strive, through a process of continuous improvement, to exceed the expectations of 
the people we serve. We strive for excellence in teaching and learning as we provide quality programs and 
services that anticipate and respond to the needs of a changing community. We are committed to the following 
values: integrity, academic excellence, personal responsibility, diversity, and a life-long love oflearning. We will 
establish and stand by commitments which foster trust, pride, teamwork, and confidence. We will work to nurture 
a stimulating and productive educational environment characterized by 

the free exchange of ideas, 
effective and respectful communication, 
innovative approaches to instruction, and 
a climate of mutual support and caring among students, faculty, and staff. 

PERFORMANCEMEASURESANDSTANDARDS 
Beginning with the 1999-2000 fiscal year, the North Carolina Comm.unity College System initiated a new 

process to ensure public accountability for state monies spent. The new system consists of twelve performance 
measmes. While these measures do not reflect all aspects of Surry Community College's mission, they do reflect 
many of the key elements of our mission. The faculty and staff of Surry Community College welcome the 
opportunity to document for the communities we serve our performance on these measures. We are committed 
to continuous assessment and improvement of the programs and services we offer. 

The table on Page 12 indjcates bow Surry Community College rated on each measure. For more infonnation 
on each measw-e, visit the North Carolina Community College System website: http://www.ncccs.cc.nc.usL 
Keith Brown/docs/planning/perfmas pdf. Questions may be addressed to the SCC Office of Planning and 
Institutional Research. 
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State sec Met Colleges System 
# Measure Standard Results Standard Achieving Averages 

1. erog[ess of Basic_SJillls 75% show 75% Yes 48 78% 
$$ Stude111s progress 

2. J:aasJng .. Rates on 80% aggregate 83% No 17 86% aggregate 
$$ Licensuce &. Certification & no single exam aggregate & 3 & .98 exams <70% 
~ <70% exams< 70% 

3. _G_oaLC.o.mpletkm_o 95% report goal 99% Yes 57 99% 
$$ Erogr.am...Com plete[s completion 

4. Emp.lo_y.meoLs.tatus..Qf 95% employed 100% Yes 58 99.5% 
$$ G1adu.ate.s 

5. f:e.d.oanance_of 82.9% attain 87.4% Yes 23 81.3% 
$$ C_~ GPA ~2.0 

filud.ents 

6. ~ 70% 85% Yes 55 82% 
filudentsJn 
~ 

7. success of Dev. No statistically Developmental Yes 53 Developmental 
significant difference 96% 86% 

Students in SubseQ.lliillt 
Co.w:.s.e between 

Non- Non-Developmental Developmental and Developmental 86% Non-Developmental 96% 

8. Satisfaction of 90% satisfied 98% Yes 58 97% 

$$ Er.ogram_Coropletecs 
an.d.JiQn-Cornplete[s 

9. CU[[iculum Studeo.t 60% graduate 71% Yes 46 67% 
B..ete.ntioo_&_G r.aduation or return 

10. E.mplo_ye1. SJilisf.ac.ti.on 85% satisfied 92% Yes 58 95% 

11. Client Satisfaction witb 90% satisfied 100% Yes 58 99% 
Customized Icaining 

12. Progrnm u odl.lP.lkate.d No program <10 0 programs Yes 41 .47 programs 
1:ieadcount Emollment <10 <10 

Note: Data were taken from 2003 Critical Success Factors for 2001-2002 fiscal year. 

ssMeasures 1-5 are included in the state Performance Funding Plan. Measure 8 was selected by sec to also be included 
in the plan for the 2003 report. Surry Community College exceeded the state standard on 5 out of 6 performance funding 
measures and thereby achieved superior status for the 2003 report. 
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Surry Community College embraces the concept of the "learning college."1 As a learning college, SCC wilJ 
ensure that every action and decision is made from a frame of reference that first ascertains how learning is 
impacted. Accordingly, the College subscribes to these six key principles2: 

The learning college creates substantive change in individual learners. 

The learning college engages learners in the learning process as full partners, assuming primary 
responsibility for their own choices. 

The learning college creates and offers as many options for learning as possible. 

The learning college assists learners to form and participate in collaborative learning activities. 

The learning college defines the roles of learning facilitators by the needs of the learners. 

The learning college and its learning facilitators succeed only when improved and expanded learning can 
be documented for its learners. 
1 Terry O' Banion, Creating more learning-centered Community Colleges, League for Innovation in the 

Community College, ( 1997). 

2Ibid. 

sec LEARNING INITIATIVE 

The SCC Learning Initiative seeks to engage faculty and staff throughout the college in systemic efforts to 
develop the learning environment's full potential. The Initiative aims to establish structures, policies, leadership 
practices, professional development, and curriculum initiatives designed to improve the educational outcomes of all 
students. 

The project, proposed as a three-year Quality Enhancement Plan, intends to more fully transform Surry 
Community College into a 21 51 Century Learning College. Project objectives are as follows: 

Reform Organizational Culture. The College will cultivate an organizational culture in which policies, 
programs, practices, and personnel support learning as the major priority. 

Improve Student Engagement. The College will develop and implement strategies for improving learning . 
Professional development programs that prepare all staff and faculty to become more effective facilitators of 
learning will be identified and planned. 

Establish Learning Outcomes Assessment Model. The College will agree on learning outcomes relevant for 
all degree programs, on strategies to improve learning outcomes, on assessment processes to measure the 
acquisition of learning outcomes, and on means for documenting achievement of outcomes. 

13 
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ADMISSIONS POLICY 
Admission to Surry Community College is open to anyone who is eighteen years of age or older. Under 

certain conditions, individuals between the ages of sixteen and eighteen may be granted admission if their local 
school system recommends it as appropriate. Concurrent enrollment aJlows high school students the opportunity to 
enroll in specific courses while still attending high school. Details and student release forms necessary for partici­
pation are available in the college Student Services Office and in local high school guidance offices. 

Although th is open-door admission pol icy allows access to college courses for virtually anyone, immediate 
admission to some degree/diploma programs is dependent on various factors. These factors include the following: 

1. Students admitted to all associate degree programs must have been awarded a high school diploma from 
an accredited secondary school or have earned either a GED or Adult High School Diploma. 

2. Degree-seeking students must complete placement tests prior to enrolling. Results of the testing are 
used to ensure students' ability to succeed in certain programs. If results indicate a lack of readiness to 
begin college-level work, students will be required to complete appropriate developmental studies. 

3. Students interested in pursuing a degree or diploma in any of the Surry Community College nursing 
programs or in Advertising & Graphic Design must follow the specific admission procedures which 
follow. 

GENERALADMISSION PROCEDURES 
The Office of Student Services is responsible for the administration and coordination of all admis­

sions procedures. 
It's not complicated or time-consuming to become an SCC student. Students should decide whether they 

want to pursue a degree or take a few classes. Once this decision is made, help is available in the Student Ser­
vices Office. Interested persons may call the office at (336) 386-3204. 

Students Seeking a Degree 
I. Admissions Information Form: Prospective students should remove the form from the back of this 

catalog, complete it, and return it to the Student Services Office. 
II . lraoscripts: Have official transcripts sent to SCC from high school and any previously attended col­

leges. Postcards for this purpose are available in the Student Services Office. GED graduates should 
have copies of their scores sent to the SCC Admissions Office. 

III. Placement Tests: An effective placement system is seldom one dimensional and this is true at Surry 
Community College. SCC offers the Computerized Placement Tests (CPT's) and the Paper Pencil 
Companion Tests to help students, with the assistance of a counselor or academic advisor, select courses 
and programs. The placement tests cover the important "Tool Skills" ofreading, English, and math. All 
entering degree-seeking students are required to take the placement tests prior to enrolling. Applicants to 
the RN and LPN nursing programs must complete the placement tests as one part of the process for 
consideration for the pool of candidates for admission. (See pg. 40 for additional infonnation). 

JV. Pre-requisite Waiver Policy: Surry Community College requires all students, including Huskins and 
dually enrolled students, to follow course pre-requisites as outlined by the North Carolina Community 
College System (NCCCS). However, students who have an extensive body of evidence (transcripts, test 
scores, portfolios. etc.) to merit waiver consideration can present their case to the division chair who 
oversees the course in question. Only the division chair responsible for the pre-requisite course in question 
can provide students a waiver. 

V. Course Scheduling: After completing the placement tests, students should meet an admissions counse­
lor. During this meeting, a faculty (academic) advisor will be assigned to help the student plan his aca­
demic program. 
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Students Not Seeking a Degree (Special Credit Students) 
I. Admissions Information Form: Prospective students should remove the form from the back of this 

catalog, complete it, and return it to the Student Services Office. 
II . Course Scheduling: Students should meet with the staff in Student Services to select courses they 

would like to take and for which they arc adequately prepared .. 

INTERNATIONAL STUDENT ADMISSION 
Surry Community College is approved for attendance by non-immigrant students. Application for admission 

should be made at least three months prior to the semester in which an applicant plans to enroll. Non-immigrant 
stud~nts are treated as non-residents with respect to tuition and fees. The college cannot provide financial aid to 
fore1g~ students; therefore, students must have suflieient funds to cover all living expenses, tuition, and fees whi le 
attendmg_ the college. Student housing is not provided by the college and international students are expected to 
make their own arrangements for housing. 

These items are required for admission. 
1. Application for Admission. 
2. Academic Records 

A certified copy of the original education record, to include all previous academic experiences, is re­
quired. If the original copy of this record is written in a foreign language, a certified English translation 
is also required. 

3. The Test of English as a Foreign Language (TOEFL) 
TOE_FL scores are req~ired of all applicants, except those from countries where English is the only 
oflic1al language, as evidence of adequate proficiency in the English language. The minimum acceptable 
TOEFL score is 215 (computerized version) or 550 (traditional version). 

4. Financial Statement 

A signed financial resource statement is required of al l applicants. This statement should be a detailed 
ac~ount of the applicant's financial situation, including the amount of money available per year, sources 
of income, and any other pe11inent information. The inclusion of any false information constitutes 
grounds for dismissal from the college. 

5. Tuition Deposit 

Prior to issuance of the l-20A (at least three months prior to the semester in which an applicant plans to 
enroll), the applicant will be required to deposit an amount equal to one ( J) semester of full-time tuition 
with the SCC Business Office. These funds will be credited to the student's account to satisfy tuition 
charges. 

6. Responsibility Statement 

Each applicant will furnish a certified statement from a United States citizen in which the citizen as­
sumes complete responsibility for the applicant financially, socially, and otherwise. United States De­
partment of Justice Form l-20A, Certificate of Eligibility, will be prepared on request by applicants who 
have met the preceding conditions. 
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Address Change Sherry Lowe Student Services ............................................... 3204, 3264 
Pl e t Testl·ng................................... Laura' Bracken ............................................................. 3443 acem n ............................................. . ..... .. 
Americans with Disabilities Act ..................... Laura Bracken ..................................................................... 3443 
Attendance Policies ........................................ Instructor Syllabus 
Books, Supplies ................... Campus Bookstore, Continuing Education Ctr. Bldg ......................................... 3249 
Change Program/Major ................ Faculty Advisor/Counselor/Sherry Lowe ................................................. 3204 
Clubs & Organizations Tony Searcy ..................................................................... 3246 

..................................... S.tudent Service~ .................................................................... 340 I 

Course Selection .................................... Faculty Advisor or Counselor 
Counselors: 

Anne Marie Hardy, Health ............................................................ 3247 
Scott Wilson, College Transfer ......................................................... 3370 

Bennett Shores, Technical/Carpentry .................................................... 3281 
Debbie Benge, Early Childhood ........................................................ 3325 

Tony Searcy, Business ............................................................... 3246 
Drop a Course Registration Desk ................................................ 3218, 3392, 3430 
Emergencies ................................................. Student Services .................................................................... 3238 
Fees ..................................................... Business Office ................................... .. ................................ 3208 

F . a ··: .. l··A· ... :d························· .. ······························ Jamie Childress ..................................................................... 3279 1n nc1a ..................................................... . 
Mark Tucker ....................................................................... 3217 

Tammy Fletcher .................................................................... 3245 
Linda Hodges ...................................................................... 3465 

General Interest Courses ........................... Continuing Education ................................................................. 3244 
Grading System ................................... SCC Catalog or Student Services .................................... 3218, 3392, 3430 
Insurance (Student) Business Office ..................................................................... 3231 
Job Placement ......... :::::::::::::::::::::::·o;bbi~ .. B~~ge, Janice Lowe, Sue Jarvis ............................... 3325, 3388, 3390 
Cooperative Education ................. Debbie Benge, Janice Lowe, Sue Jarvis ............................... 3325, 3388, 3390 
Lost & Found Business Office ..................................................................... 3208 
Parking Permi~;~··R~·;~;~~i~·~~·::::::::::::::::::::::::: Business Office ..................................................................... 3208 
Registration Student Services ................................................. 3218, 3392, 3430 
Transfer Information .................. Anne Marie Hardy (Health/Education majors) ................................................... 3247 

Scott Wilson ........................................................................ 3370 
Debbie Wolle (Gardner-Webb, Lees McRae) ..................................................... 3401 

Tutoring Academic Support Center ............................................................. 3405 
Transcri~~~.................................................. Registration Desk ................................................ 3218, 3392, 3430 
Veterans ............................................ B~.1~·~·~~t Shores Student Services ....................................................... 3281 

Voter Re~;;·;;~·;;~~··i·~·i~;~~~~;·:::::::: ............... Laura, Bracken ..................................................................... 3443 

Vice President for Student Services - Michael McHone, Ext. 3238 
sec Telephone: (336) 386-8121 

You may reach any of these extensions directly by dialing 386 in front of the extension number. 
**Other faculty and staff extension numbers are listed in the back of this catalog. 
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ADMISSION PROCEDURES FOR NURSING PROGRAMS 
Students are chosen for both the RN and LPN programs based upon grades earned in required related 

courses, recommended related courses, selected NET scores and current CNA certification status. The nursing 
programs have limited enrollments due to available clinical space and resources; therefore, each student will need 
to carefully comply with the following procedures. Please inquire with Student Services for additional information 
on the selection process. 

I. MfNIMAL REQUIREMENTS 

A. FORMS 

Submit a completed Admission Application (see inside back cover), including official transcripts from 
each high school, college, and/or nursing school attended. These must be submitted no later than 
January 10 for the RN program or by May 10 for the LPN program. High school graduation or its 
equivalent is required. 

B. TESTING 

I. College placement tests must be completed by January 31 for RN applicants and May 31 for LPN 
applicants. Tests will be administered on the college campus at announced dates and the scores are 
valid for 3 years. Individuals not meeting the test score requirements may make up the deficiencies 
through completion of prescribed developmental courses. To be considered for the pool of candidates 
for the nursing programs, students must complete the prescribed developmental courses with a grade 
of "C" or better by these deadlines: RN students-by the end of the fall semester prior to the 
application deadline; LPN Students- by the end of the spring semester immediately following the 
application deadline. 

-ONCE THE REQUIREMENTS IN #1 ABOVE HAVE BEEN MET, THE APPLICANT 
WILL BE GIVEN PERMISSION TO COMPLETE #2 BELOW-

2. The Nurse Entrance Test (NET) must be completed by January 31 for RN applicants and May 31 
for LPN applicants. Tests will be administered twice each year on the college campus at 
announced dates. Registration for the NET is in the Nursing Department (3rd floor of the H-building). 
The cost must be paid at the time of registration. To be considered for the pool of candidates for the 
nursing programs, students must score an established minimum score on the math and the reading 
components. The highest score earned on the math and reading components will be utilized for 
scoring purposes for those students who elect to repeat the testing. 

II. MEETING: 

All nursing program applicants should attend a Nursing Applicant Information Session to be held on 
campus at announced dates. 
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111. ADDITIONAL ADMISSION REQUIREMENTS 

Admission into either nursing program is contingent upon completion of the following items by the dates 
requested. Prospective students should submit: 

A. Valid documentation of any current related certifications, licenses, etc.; . . .. 
B. A completed medical form with test results and the most recent dates of immunizations, mcludrng Hepatitis B 

series, or certification of immunity or a signed waiver; 
C. Evidence of appropriate health and/or accident insurance; 
D. Evidence of CPR provider certification; 
*E. Val id documentation of current unrestricted North Carolina Practical Nurse license; . . 
* P. Documentation of one year of clinical experience with direct patient care in a health care agency w1thm the 

last three years. 

* Required for LPNIADN program 

NURSING ADMISSION TIMELINE: 

IFYOURPROJECTED START DATE IS FALL SEMESTER: (RN program, including LPN/RN 
Option) 

APPLICATION 

1/ 10 

PLACEMENT 
TESTS 
1/31 

NET ACCEPTANCE 

1/31 April 

IF YOUR PROJECTED START DATE IS SPRING SEMESTER: (LPN program) 

APPLICATION 

5/10 

PLACEMENT 
TESTS 
5/31 

NET ACCEPTANCE 

5/31 July 

*****Only the students that started the Assured Entry P~ogram by January 2004 and have 
those requirements completed by the end of spnng semester (May 2005) 

will qualify for admission to the Nursing Program as an "Assured Entry" student. 
The Assured Entry program will no longer exist after May 2005. * * * * * * * * 

IV. A OMISSION NOTIFICATION 

Those students who are accepted i11to the RN program will be notified by mail in mid-April before the Fall 
Semester entry point. Those students who are accepted into the LPN program w!II be ~oti:1ed by r~.ail i~ mid-July 
before the Spring Semester entry point. Medical forms, acceptance cards and orientation _mfo1mat1on ~111 ~e . 
included in the acceptance packets. Students must immediately retw·n acceptance for:rr3s m order to mat~:am thetr 
admitted status. Final admission status is contingent upon completion of the required ,terns (See llI. Add1t10nal 
admission requirements) by the dates requested. 
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ADMISSION PROCEDURES FOR ADVERTISING & GRAPmc DESIGN 

A. Admissions Procedure 
Each student seeking a degree in the Advertising and Graphic Design program at Surry Community 
College will be required to submit a po1tfolio for evaluation and acceptance prior to beginning their 
design coursework. Portfolios will be reviewed and scored by a committee of faculty consultants. 
The top scoring students will fill the Advertising and Graphic Design program's spots. Students must 
complete the college application process before being considered for admission into the Advertising 
and GraphJc Design curriculum. 

B. Alternative Admission Procedure 
Students who do not receive a high enough score on their portfolio evaluation to place them in the 
Advertising and Graphic Design Program, or who missed the portfolio evaluation process, may elect 
to complete the following classes: 

*GRD l 21 Drawing Fundamentals or ART 130 
* ART 140 Basic Painting 
* ART 114 Art History Survey I 
* ART 115 Art History Smvey II 
*CIS 110 Introduction to Computers 

Students who maintain at least a B average in each of these classes and have declared a Graphic 
Design major by the end of their second semester, will be offered a place in the Advertising and 
Graphic Design Program the following fall. 

C. Portfolio Evaluation and Admissions Schedule 
June 15 All portfolios due for evaluation 
June 30 Portfolio evaluations completed by art faculty consultants 
July 15 Notification of acceptance into program 
July 15 Accepted students may begin design program registration procedure 

D Portfolio Evaluation Checklist 
Students will be expected to demonstrate knowledge of the elements and principles of design through a 
mastery of media and techniques. Each portfolio wilJ be evaluated according to the following checklist. A 
quality portfolio does not necessarily contain a separate work representing each of these qualities, but may 
contain works that demonstrate many of the listed qualities within one work. 
Portfolio Specifications: 
*Students are encouraged to submit only their best work. 
*Each portfolio should contain 10 works of art. 
*You may submit work in slide form, electronic format, flat 2-dimensional work, or 3-dimensional form. 
* AJI flat work should be submitted in some type of portfolio or protective covering. 
* All work must be clearly labeled with the student's name, address and phone number on the back. 

Please attach a nametag to all 3 dimensional works. 

Portfolio Checklist: 
Please submit works that demonstrate as many of the following qualities as possible: 
*Work that embodies the organizational elements and principles of design. 
*Color organization using primary, secondary, tertiary, analogous or complementary color schemes. 
*Positive/negative or figure/ground relationships 
*Symmetrical, asymmetrical, or radial design compositions 
*Exploration ofa variety of media, including: pencil, charcoal, brush, pen and ink, pastel, 
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3-dimensional form, printmaking, collage, photography, and textiles or fibers 
*The use of spatial systems, such as linear perspective, isometric perspective, the illusion 
of 3-dimensional form and other ways of creating and organizing space and form 

*The use of various subjects derived from observation such as the human figure, self-portraiture, 
landscape and still life objects 

*Evidence of ability to see local values demonstrated through the modeling of forms 
*Craftsmanship 
*Creative and unique solutions to design problems 

STUDENT CLASSIFICATION 
A freshman is a student who has met regular admission requirements and has earned fewer than 30 semester 

hours of credit. 
A sophomore is a student who bas earned 30 or more semester hours of credit with at least a 2.0 quality point 

average. 
Full-time students are those who carry academic loads of 12 or more credit hours each semester. Part-time 

students are those who carry fewer than 12 credit hours per semester. 

ADMISSIONS REQUIREMENTS 
Availability of programs based on educational preparation 

I/you have a . .. You may enroll in ... 
High School Diploma 
GED 
High School Certificate 
No high school diploma, GED, or high school certificate 

--** All programs 
--**Al] programs 
--Some diploma and certificate programs 
--Most diploma and certificate programs 

In order to qualify for .financial aid, a student must possess a high school diploma or GED. 

**Nursing admissions and graphic design admissions information is listed on preceding pages. 
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STUDENTS' RIGHTS AND 
RESPONSIBILITIES 

STUDENT RIGHTS 
Surry Community College exists to help students attain the educational goals they have set for themselves. 

When students register for classes and pay tuition, they gain certain specific rights designed to guarantee fair and 
consistent services for all students. Students have the right to 

1) receive in writing the requirements, evaluation methods, and the method of grade determinatjon of a 
course at the beginning of each semester; 

2) appeal any grade they think is unfair; 
3) express any concerns privately with instructors, administrators, and other staff members; 
4) participate in a college-approved process of course evaluation; 
5) access their official academic student records; 
6) be assured confidentiality of their official student records; (Access to student records will be granted to 

appropriate college officials and persons or agencies having a legitimate educational interest. Others 
wishing access must have written consent from the student. An exception to the above right will be made 
in the event of legal action where the safety of persons or property is involved); 

7) permanent maintenance of their academic transcripts by the College; and 
8) receive information concerning college student graduation rates. 

STUDENT RESPONSIBILITIES 
All programs establish certain academic requirements that must be met before an academic award is granted. 

Advisors, department chairpersons and deans are available to help the student understand and arrange to meet 
these requirements, but the student is responsible for fulfilling them. If at the end of a student's course of study, 
the requirements for graduation have not been satisfied, the respective certificate, degree, or diploma will not be 
granted. For this reason, it is important for each student to acquaint himself or herself with all academic require­
ments throughout his or her college career and to be responsible for completing all such requirements. 

Students are responsible for 
I) being aware of and abiding by institutional rules, regulations, and policies; 
2) maintaining individual honor in their academic pursuits by neither participating in nor condoning acts of 

academic dishonesty; 

3) maintaining the standards of academic perfom1ai1ce established by each course in which they are en­
rolled; 

4) learning the content and demonstrating the competencies of any course of study in which they are en­
rolled; 

5) maintaining in each course the standard of classroom conduct deemed by the institution to be conducive 
to the learning process; 

6) complying with procedures governing tardies and absences explained in each course syllabus; 
7) reviewing periodically their institutional academic record for completeness and accuracy; 
8) conducting themselves in an appropriate manner while on campus or while functioning as a representative 

of Surry Community College; 
9) conducting the business of student clubs and associations in a fair and equitable manner; and 
I 0) adhering to and complying with prescribed institutional grievance procedures. 
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ROLE IN DECISION-MAKING 
The college trustees, administrative staff, and faculty are involved constantly in making decisions which 

affect students. Because students' ideas and concerns are highly valued, every effort is made to solicit student 
input for the decision-making process. Student representatives are found on the SCC Foundation Board, Board of 
Trustees, and administrative standing committees. Guidelines for appointment to these groups can be found in the 
Inter-Club Council/Student Government Association Bylaws. 

STUDENT CONDUCT 
The conduct of college students. both in and out of school, is expected to be that of any respectable adult in a 

public place. Students should consider at all times that the reputation of the institution depends in no small part 
upon their behavior. No long list of rules and penalties should be necessary if each student abides by the rules of 
common courtesy and cooperation; however, certain North Carolina state laws govern the use and possession of 
drugs or alcoholic beverages in public and the possession of firecrackers, firearms, or explosives of any kind. 
Surry Community College has adopted and implemented a program to prevent the illicit use of drugs and the 
abuse of alcohol by students and employees. 

State laws also prohibit hazing of any student by another student or students. The College will dismiss any 
students who in its judgment conduct themselves in a manner incompatible with the purposes of the college. 

DISCIPLINARY ACTION 
Students on SCC premises or at college-sponsored events whose conduct adversely affects the objectives of 

the College or violates the rules and regulations of the College are subject to disciplinary action. Violations 
involving cheating; copying; forgery; disruptions; physical threat or abuse; theft; property damage; failure to heed 
an official's directive; persistent infractions of traffic regulations; selling or solicitation of goods or services; 
harassing; using, possessing, transmitting, or being under the influence of alcohol or drugs; and behavior con­
flicting with safety are all subject to disciplinary action. The Executive Vice President/Chief Financial Officer, 
Vice President for Student Services, and President are responsible for enforcing these poJicies. 

STUDENT SAFETY 
The administration and staff at Surry Community Col lege make an effort to provide a safe and healthy 

educational environment. From time to time, certain elements or factors such as weather conditions, power 
outages, accidents, human error, or poor judgment by other students can create potentially dangerous situations. 
Students at Surry Community College are advised and encouraged to be conscious of their personal safety and to 
always take whatever actions necessary to preserve that safety. Students having concerns about safety on campus 
should contact the Vice President for Student Services or the Dean of Evening Studies. 

RESPECT FOR PROPERTY 
Respect for private and public property reflects upon a person's character. Students at Surry Community 

College are requested to show respect for the property of others at all times. 
Traditionally, students take pride in their school's property. This means assuming a responsibility for pre­

serving the beauty of the grounds and the buildings. The Inter-Club Council/Student Government Association 
asks that all students join in an effort to carry out this student responsibility. 

INCLEMENT WEATHER SITUATIONS 
Extreme weather conditions during the winter months may require Surry Community College to cancel or 

delay classes. According to college policy, weather conditions must be extreme before classes will be cancelled. 
Two decisions are possible in the mornings: (1) Surry Community College will be closed, or (2) the college 

will delay its opening. If no announcement is made,..classes will operate on a regular schedule. If classes are 
cancelled or delayed, faculty and staff workday is also cancelled or delayed, unless otherwise specified. 

An announcement concerning evening classes will be made by 5:00 p.m. 
Suggestions are listed below for faculty and students to follow. 
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1. Listen to one of the following radio or television stations for information: 
WPAQ - Mount Airy (740 AM) WBOB-AM - Galax 
WSYD - Mount Airy ( 1300 AM) WKZL - Winston-Salem (I 07 .5 FM) 
WYZD - Do~son WMAG - Winston-Salem (99.5 FM) 
WIFM - Elkin ( I 00.9 FM) WXIJ-TV - Winston-Salem 
WSJS - Winston-Salem ( 600 AM) WFMY-TV - Greensboro 
WCOK- Sparta WGHP-TV - High Point 
WHHV - Hillsville WXLV-TV 45 - Winston-Salem 
WBRF-FM - Galax 
WFDD - Winston-Salem (88.5 FM) 

2. A decision to clos~ the college or operate on a delayed schedule will be announced no later than 7:00 
a.m. (usually earher). No announcement will be made if the college is to operate on a regular 
s.c.hed.u.le.. 

3. Any decision to delay or cancel classes will be available as soon as it is made by calling the main 
camp~s.phone number (386-8121) and by connecting to the college internet website (wwiv.sur,y.edu). 

4. ~ dec1s1on t? close early will be implemented so that everyone gets the message as close to the same 
tune as possible. No classes are to dismiss before receiving an official message. A decision to close 
means that faculty and staff may also leave after reasonably assuring that all students in their charge 
have been released. Any exception to the early release of faculty and staff will be announced. 

5. ff no announcement is made, classes will operate on a regular schedule. 

If you have questions concerning this policy, contact a member of the college administrative staff. 

GRADUATION RATE DISCLOSURE 
. 7'itle II, Public Law IO 1-542, dated No:ember 8, J 990, requires educational institutions to disclose gradua-

tion iate dat~. Such data for Surry Community College are avai lable in the Office of Planning and Institutional 
Research, Richards Health Sciences Building, Room H-217. 
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DRUG AND ALCOHOL ABUSE POLICY 
Surry Community College has become increasingly aware of the immediate and long term health risks 

associated with the use of illicit drugs and the abuse of alcohol. These substances can create both physical and 
psychological dependence. The harmful effects of alcohol abuse are alcoholism; damage to brain cells; malnutri­
tion; blackouts; memory loss; personality disorders; degeneration of muscles and bones; and the increased risk of 
cirrhosis, ulcers, heart disease, heart attack, and cancers of the liver, mouth, throat, and stomach. The harmful 
effects of drug abuse include hallucinations, heart problems, malnutrition, loss of coordination, coma, convul­
sions, damage to the lungs, brain, liver, and bone marro"', risk of AIDS or hepatitis, or death. 

Drugs and alcohol are detrimental to the learning process. Surry Community College pledges full support 
to other agencies in our community in the fight to rid our society of these elements in the school environment. 
Therefore, drug or alcohol use, possession, and distribution on school grounds and at school functions by students 
or school personnel will not be tolerated. Surry Community College will impose sanctions on students and 
employees consistent with local, state and federal laws. 

CHEATING AND PLAGIARISM POLICY 
Students at Surry Community College are expected to complete their coursework without resorting to any 

form of cheating or plagiarism. SCC is a learning college committed to enhancing and improving student learning; 
when students cheat on assignments and tests, they rob themselves of the very learning opportunities they are 
paying for. 

Che.a.ting involves giving unauthorized help of any kjnd to another student on written assignments or tests. 
1t also includes receiving such help from another student. Examples of cheating include possessing unauthorized 
notes during a test; assisting others to cheat; altering grade reports; giving test questions to students who have not 
taken the test; taking a test or writing an assignment for another person; and entering an instructor's office 
without authorization. 

EJ.agiarjsm is oJTering the work of another person as one's own without proper acknowledgement. 
Examples of plagiarism include copying a source (whether it be phrases, sentences, or paragraphs) verbatim 
without using quotation marks; quoting or paraphrasing a source without including a citation; failing to give credit 
for a source's ideas; inaccurately citing and listing bibliographic information; and purchasing papers on the (ntemet 
to submit (in part or in whole) under one's own name. 

Any student who engages in these actjvities will be subject to disciplinary action. Each faculty member at 
SCC outlines his/her policies on cheating and plagiarism, including disciplinary actions, in course syllabi. Students 
should be aware that there is no college-wide system of penalties for plagiarism and cheating and that individual 
instructor's policies are respected and followed. Students do have the right to due process through the review and 
appeal council. Any appeal or grievance should be filed with the department chairperson, appropriate dean, or 
supervisor within 30 days after the incident or problem developed. 

Student Responsibilities: Ir is the sn1dents' responsibility to provide proof that aJI written work is indeed 
their work. Students should copy all drafts, notes, revisions, and source material (e.g., note cards) to offer as 
proof of ownership if such proof is requested. Students should acknowledge any assistance they have received, 
including proofreading, and should decline any unauthorized assistance on assignments. Students should not submit 
the same assignment in more than one course unless they have received prior permission from both instructors. 
Students should avoid the appearance of cheating during tests by covering their answers, sitting away from 
friends, keeping their eyes on their own work, speaking only to the instructor, and clearing their work space of all 
unauthorized material. 

ANTI-HARASSMENT POLICY 

Introduction 
Surry Community Col lcge recognizes the human dignity of each member of the college community and 

believes that each member has a responsibility to promote respect and dignity for others so that all employees 
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and students are free to pursue their goals in an · · · . 
ideas, and able to share equally in the benefits of~~:::~,\ tro~ment, able to part1c1pate .m the free exchange of 
achieve this end, the college fosters an academic and er s e'.11ploymenc an~ educational opportunities. To 
of race, religion color national ori in ances wor env1ronme~t that is free from harassment on the basis 
status. The co!J~ge's Workforce H!a;sme t ii·age, gender, .se~ual orientation, disability, marital or veteran 
applies to student behaviors. In addition t~e c~l;:~e~~vers this is~~e Sfor employees. The following policy 
employees and students. ' more speci ic exual Harassment Policy applies to both 

Policy 

It is the policy of Surry Community College that no d . 
definition of harassment as described above a d d fi d b I stu ent may engage 111 conduct that falls under the 
right to study and work in an environment r, n r e mhe e ow. All stude.nt~ and employees are assured of the 
D fl 'ti d E ree ,rom arassment and retaliation 

e m1 ons an xamples · 
liara.SSirumtis unwelcome offensive ab · , b r r · 

staff. ft is usually based on some ;eal or pe ' . usdivd~ffi' e itt mg or threatening behavior directed at students or 
rce1ve I erence such as gende d. b·1· · 

lead to the person harassed being offended l1w11·1· I d . t· .d . r, race or isa I ity and which may 
. . , 1 1a e 111 1m1 ated or d1sadvanta d H 

staff 1s against college policy and certain forms f 1 ' ge · arassment of students or 
legislation. ' 0 ,arassment may also be unlawful under both state and federal 

of behav7::mples of conduct that may constitute harassment include, but are not limited to the following types 

Unnecessary of unwanted physical contact 
Bloc~ing.someone's path or impeding movement 
Physical interference with work 
Stal.king, physical assault or coerced or forced sexual activity 
D~hberate destruction of property 
Display of offensive material or objects 
lnsulting comments, gestures, sounds, or whistles 
lnnu~ndo o: other suggestive, offensive or derogatory comments orJ·okes about sex 

O 
d 

specific trails r gen er-

Obscene or harassing messages sent via computer or left on an answering machine or voice mail 

Retaliation is adverse treatment or action take t d 
who provides information related to a g .· S ~ ow~ . anyone who, in good faith, alleges harassment or 
To the extent possible, the college w·ll J ie~a."~e. h uc retalia~10.n may be the basis for an additional grievance. 
this policy. I mam am t e confidenttality of anyone who reports an alleged violation of 

Complaint Procedures 

Anyone who believes that he or sl h b b. . . 
definition is encouraged to re t th . 1: asb een ~u ~ected to proh1b1ted harassment under the preceding 

. · por e s1tuat1on efore 11 become. s . 
a wntten complaint to the Vice President ri . ~ ~ver~ or pervasive. Complainants must submit 
In each case, the Vice President will d t o~ Stud~nt Serv1~es w1t~m thirty calendar days of the harassing action. 
Although circumstances"' ·11 ff; t I e ~rmme w ether an immediate fact-finding investigation is necessary. 
violation of this policy wit/beah ecdlt lde .II me.needed to conduct such an investigation, response to an alleged 

an e ma tuncly manner a 1d d t · · cases, the college will take a . . . . i. a e ermmahon reached as soon as possible. In all 
complaint. The co!Jege pres::otn~~c re~ed1al action within sixty calendar days from receipt of the written 

n w1 receive a report of each complaint. 

SEXUALffARASSMENTPOLICY 
All employees and stud t SCC 

from sexual harassment No " e~ sat are guaranteed the right to work and learn in an environment free 
. emp oyee or student may engage in conduct that falls under the definition of sexual 
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harassment. 
The following definition applies to all employees, prospective employees, students and prospective students 

of sec. 
Sexual harassment is defined as deliberate, unsolicited, and unwelcomed verbal and/or physical conduct 

of a sexual nature or with sexual implications \\ hich 
a. has or may have direct employment consequences resulting from the rejection of such conduct; 
b. has or may have direct academic consequences resulting from the acceptance or rejection of such conduct; 
c. creates an intimidating, hostile, or offensive working or learning environment; and/or 
d. interferes with an employee's work performance or a student's academic performance. 

Sexual harassment does not include personal compliments welcomed by the recipient or social interaction 
or relationships freely entered into by employees, prospecti\ e employees or students. 

Sexual harassment is considered a form of discrimination based on sex and as such is prohibited by Title 
[X of the Educational Amendments of 1972, which prohibits sex discrimination against students and employees in 
educational institutions receiving federal funds. 

Any grievance should be filed with the affirmative action officer in H Building. 

CAMPUS SECURITY POLICY 
Federal regulations require that colleges inform all students and employees about recent crime statistics 

and related concerns. There were no occurrences of criminal activity reported and no arrests made on campus 
during 2003. 

Surry Community College is a drug-free campus. Policies relating to this matter are available in their 
entirety in the Student Services Office, Building A-Room I 08, and on the college web site. 

l. Reporting Criminal Activity. Students and staff are advised to report any emergency or crime 
to the SCC police officer on duty and to the switchboard as soon as possible. In their absence, 
the report should go to the Vice President for Student Services or to the Dean of Evening 
Studies. These staff will report any crime that takes place at SCC to the college police 
department and to outside law enforcement officials as appropriate. In cases of extreme 
emergency, telephones are conveniently located throughout the campus for "911" calls. 

2. Orientation. Students are advised of security and safety regulations at SCC during fall 
orientation and in College Student Success classes. Students are also familiarized with the 
college drug and alcohol policy, and are advised to seek help in Student Services for any Jelated 
problems. Student Services refers students lo other community agencies for additional services 
when appropriate. 

3. Safety Committee. SCC has an active safety committee chaired by the Executive Vice 
President/Chief Financial Officer. This committee monitors all aspects of campus safety and 
security. Reviews of lighting, visibility, parking lot security and building security are made on a 
regular basis. 

4. Campus Security. SCC is a certified law enforcement agency, and as such, employs sworn law 
enforcement otlicers to enhance the safety of students and staff while on campus. The police 
force patrols the campus on a regular basis. The officers are authorized to enforce federal. state 
and local laws, as well as certain campus policies, and they do have the authority to make 
arrests. The SCC Police Depa1tment cooperates with federal, state and local police agencies in 
law enforcement matters. 

S. Programs and Seminars. SCC's Police chief speaks to all orientation classes about campus 
security and explains current policies to all new students. SCC offers one seminar per year on 
sexual assault/date rape and drug/alcohol concerns. SCC registration forms inform students 
about the Drug and Alcohol Policy, Sexual Harassment Policy, prohibition of weapons on campus, 
unlawful demonstrations, violence or force, and campus security. This information is also 
available in the SCC catalog. All on-campus activities are designated as drug-free activities. 
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SCC hosts an a?Dual Health Fair where information is available regarding domestic violence and 
other perso~al _ issue~. One SCC counselor is assigned to advise students on alcohol/drug issues, 
and a website 1s available where students can express their concerns or request counseling 
anonymously. 

6. Publications. The annual campus security report is published on the SCC website. 
(wwlv.surry.edu). 

7. Sec~r.ity Awareness. :he chief of the SCC Police Department is responsible for collecting 
statistics on campus cnme and for maintaining a daily public crime log. The Chief is also 
respon~ible for distributing the campus security report to aU employees. The Student Services 
Office 1s_res~ons(ble for distributing the report to students and for informing the campus 
commurnty 111 a timely manner of certain crimes considered to represent a threat to students or 
employees. 

. Surry Community College attempts to provide a safe environment in which to learn. The occurrence of 
cnm: on campus has been mini~al throughout the history of the coJJege. However, students are advised to keep 
up w1~ books and other possessions and to lock their vehicles. Evening students are advised to walk to their 
cars with other students, especiall_y i_f they stay late to ~omplete a class or assignment. Jn general, sec parking 
lots.are close to tl~e classroom bmldmgs and are well lighted. The college is committed to providing a learning 
environment that 1s as safe and secure as possible. 

Approved September. 2000 : Presidents Cabinet 

APPEAL PROCESS POLICY 

In order to be fair and guarantee due process for faculty, employees, and students, the Board of Trustees 
of Surry Comm~nity College recognizes the need for a11 Appeal Policy. In approving the policy, the Board of 
Trustees recognizes that problems sh?uld ~e ~o.lved at the level of occurrence. The adoption of an Appeal Policy 
by the Boa~d of Trustees does not relieve md1v1duals of making every effort to find a solution to the problem 
before makmg an appeal to the next authority. 

I. llearing the Appeal Procedure 

A. If a person has a gri~vanc~ _or if ~n (mpasse occurs between persons at the college, the aggrieved 
pe.rson may request 1~ wntmg w1thm 30 days a hearing by the department chairperson and appro­
priate dean or supervisor ~f employees. A hearing shall be granted within seven days, and within 
five days after su~h_a heanng, th~ department shall render in writing a decision on the grievance. 
A copy of the dec1s1on shall be gtven to the petitioner and a copy filed with the president of the 
college. 

B. If t~e. person receives an unsatisfactory decision from the hearing as outlined in Paragraph I.A. the 
petitioner may_ request in writing within seven days for a hearing or a review of the decision b; the 
Appeal Counc,_I ?f the college. The Appeal Council shall render its decision in writing within five 
days after rece1vmg the request from the petitioner. 

C. If the pe~son ~e~eives an uns~tisfactory decision from the Appeal Council, the petitioner may 
r~quest m wntmg f~r ~ heanng or a review of the decision by the president. The person shall file 
lus or her request w1th111 seven days from the time he or she receives the decision of the Appeal 
Council. 

D. A dean or supervisor of employees shall file his or her grievance directly with the Appeal Council. 

11. Appeal Council 

The Appeal Council is composed of the college's Vice President for Instruction the Dean of Continu­
ing Education, Vice President for Student Services, and three faculty represent;tives selected by the 
Employee Association. 
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. . , t fi h aring by a petitioner, the Appeal 
S h d le of Hearings. Upon receipt of a written reques or e 

A. c e u . . . · d f days 
Counci 1 shall conduct such hearing within a pcrio ? seve~ t th •e days' notice of the date, 

B. 

C. 

Notice of I !caring. The petitioning party shall be given at eas re 

time, and place of the hearing. 

Conduct of Hearing al Council with witnesses and evidence to 
I. The petitioning party shall appear before the Ap~e d . . I Id not be affirmed but 

2. 

support his or her contentions as to the reasons t c ec1s1on s 1ou , 

should be chbangcdhordi:iodifit~co'dn. of the Appeal Council to determine the number of witnesses 
a. lt shall eat t e ,sere 1 . . 

it will hear about the matter under constderauon. b f th Appeal 
b. l\ll \\itnesses may be questioned by the petitioner and by the mem ers o e 

Council. . th A I c uncil shall render its 
Within five days after the te~mination of thhe hear_i;.g, e J~~: a c:py with the president of 
decision in writing and furmsh a copy to t e pelt toner an 

the college. 

Ill. Board of Trustees . . . fter a ctitioner receives an unsatisfactory decision from the 
Requests for Hcanng. Wtthm 30 day~ a P . resident of the college for a hearing by 
president, the petitioner n~ay file a writte; re~uest wit~ t~~i hearing by the Board of Trustees shall be 

the Board of'T ruds~eeststaAltnt'tgclteh~e;~~l:e ;y~a::p:t:h~ Board of Trustees of Surry Community 
conducted accor mg o r 
College. 

IV. Failure to File Noti~e of ~ppeal . . h 'fi d fme limit shall result in the termination of the 
Failure to file a notice of app~al wtthfiml t .e s~ect telt ;fJ·ust cause not attributable to the petitioner. 
right to appeal unless such failure to , e is t e resu 996 

Adopted June 14, 1976: Amended August 19. I 

ATHLETIC POLJCY . . . . ams to the extent that facilities, as well as 
Surry Community College will prov1de.mtercolleg1ate atl~letic ~ro~ programs and the teams that comprise them 
student and linancial resources, arc avatla~le to support t em. ~c . d tanding with the college and re-
\\ ill continue to receive college sponsorship as long as they remam m goo s 

sources allO\\. 

. .d for Student Services to begin the process of creating a new 
Students arc requested to contact the Vice Pres, ent l b t If significant long-tenn interest and adequate 
athletic program. NC\\ programs will be started as c uhl ~amAs. . t·on (NJCAA) caliber teams will be sponsored. 

'd · r d · tional Junior College At euc ssoc1a 1 
support can he , entt ,c . a. . . fi d d/or monies raised by the participants. No student 
All teams will he [inanced with student act1v1ty un s an . 
activity funds will be used for administrative expenses or coachmg supplements. 

. ams without regard to race, religion, national origin, age, 
Surry Community College s.pon~~rs all athletic progr lie e o erates its athletic programs in accordance with the 
gender veterans status, or d1sabil1ty. Moreover, the c? g .P h 1 h' 'd of any kind Although some sec 

' · · · lll h Is which prohibit athletic sc o ars tp at · .11 NJCAA bylaws for D1v1s1on sc oo ' . h II ·11 retain its Division III status and w, 
teams ma:y compete at the Dh ision I and II levels at ttmes. t e co ege w1 
prO\ ide no scholarship monies for student athletes. 

ST A TEM ENT OF CO ~LEGE P?LI ~y . and its student body. A statement at this time does 
Surr, Communit} College ,s proud of its history •. 'ts facu.lt~ '. h as have been witnessed on 

. . , d l oss1ble act1v1t1es on our campus sue 
not indicate any special concern m n:gar op . . fthe temper of the times, we believe it proper to 
college campuses acro~s the coul ntry: H~wfie::d~: vy1:;1:ar statement relative to the following items: 
reassure our students. taculty, a umnt, an n 30 

1. Surry Community College is a county owned and state operated and controlled community college. It has 
grown and expanded over the past few years with state and local funds. ln accordance with state Jaw, its 
management and control are the responsibility of the Board of Trustees. 

2. Surry Community College proudly affinns its belief in and support of the philosophy of individual freedom 
and responsibility. Academic freedom is not academic license, and the right to criticize and protest is not 
the right to disrupt or interfere with the freedom of others. Surry Community College believes in a govern­
ment of law and not of men. 1 t is the right of any citiLen to critici/e, protest, and attempt to change the law 
in accordance with constitutional procedures. It is not the citizen's right, however, to disregard or disobey 
the law even under the excuse of his own conscience. 

3. A student enters Surry Conununity College voluntarily. Students apply presumably because they wish to 
further their education and because they believe Surry Community College, with its traditions and reputa­
tion, is capable of ad, ancing their intellectual development. Any student who is not in agreement with the 
rules and regulations, traditions, and policies of the college is always welcome to suggest changes in an 
orderly manner; however, having been accepted and having decided to enroll, he or she is expected to abide 
by the laws of our nation and comply with the rules and policies of Surry Community College until change 
is accomplished by proper procedure. 

4. Moreover, the administration of the college pledges unequivocally to give full and prompt attention to proposals 
presented in a serious and orderly manner. The use of violence, disturbances, or force of any kind--whether 
by single students, a minority or a majorit) group--will not be tolerated. 

Accordingly, the Board of Trustees formally announces this college offers no sanctuary to any individual or 
group which condones, advocates, or exercises the taking over or damaging of property or the use ofintimidation 
or physical force. Any who engage in such acti\ities will be held legally and individually responsible. 
Corrective steps may include suspension, expulsion, and/or prosecution in the courts of the State of North 
Carolina. 

-Board of Trustees, SCC 

BULLETIN BOARDS POLICY 

I. Campus bulletin boards are provided for use by recogniLed student organizations and by individual students 
for the sale of used books. 

2. For purposes of this policy a "recognized student organization" is defined as an organized student group that 
is recognized through the Student Services Office. To attain this recognition, a student group must file with 
the Vice President of Student Services an application stating the names, addresses, and student identification 
numbers of at least ten students who are members of that group, the name and signature of a Surry Commu­
nity College faculty member who has agreed to serve as advisor for the group, and a copy of the group's 
bylaws, constitution, or other document outlining its purpose or function. 

3. Prior to posting, all materials must be presented to the Vice President for Student Services (or his designee) 
for verification of the group's recognized status. Neither the recognition of a student organization nor the 
authorization for its use of campus bulletin boards is the aflinnation or acceptance by Surry Community 
College of the organiLation 's purpose, philosophy, or objective. 

4· The use of campus bulletin boards by recognized student organizations or by individual students for the sale of 
books is subject to the following general regulations: 

All materials posted on campus bulletin boards must be directly related to college 
programs. 
All posted materials must be clear and legible, must include the organization's name 
and must provide current contact information. 
Posted materials shall not include: ( I) any commercial advertisement; (2) any en­
dorsement of the use, sale, consumption. or distribution of alcohol, controlled sub­
stances, or illicit drugs; or (3) profanity, or other language that is offensive, discrimina­
tory, or harassing. 

31 



No notice, advertisement, docwnent, or signage of any .kind may be ~ffixed t~ any 
building, wall, window, door, street, sidewalk, traffic s1g~, campus s1gnage, hght post 
or pole, trash can, staircase, railing, tree or other vege~at1on, or any other part o! the 
campus of Surry Community College. Campus bulletm boards are the sole desig-

nated location for posting of communication. . . . 
The use of campus bulletin boards to advertise tbe sale of use.cl ~ooks ts hm.1ted to 
current or former students of Surry Community College and lumted _to reqmred or 
supplemental books used in courses offered through Surry Commun~t~ College. . . 

5. Any violation of this policy shall result in the immediate forfeiture of tbe pnv1lege of usmg campus bulletm 

boards. 
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CURRICULUM PROGRAMS AND 
ACADEMIC SUPPORT SERVICES 

DEGREES 
A.A./A.S. (Associate in Arts and Associate in Science Degrees) 

The College Transfer Program offers courses designed to parallel those taken during the freshman and 
sophomore years of stttdy at a four-year college or university. During these first two years, students pursue 
general education courses in tbe areas of humanities, social sciences, mathematics, and science. This program 
provides great flexibility in course requirements so that students can design a curriculwn plan to lead them 
smoothly into the junior year of a particular four-year college or university. 

Students may choose to stay Jong enough to earn an Associate in Arts or Associate irt Science Degree, or 
they may choose to transfer the credit they've earned at any time along the way. Counselors are available to help 
students plan their programs to meet their specific needs. 

Many courses within the College Transfer Program will also appeal to adults who are not really interested 
in earning a degree or in transferring to another college. These Special Credit Students may take courses in any 
program for which they meet the admissions criteria (excludes NUR courses). 

Students who complete the A.A. or A.S. degree, including the general education core and appropriate 
electives, are assured that their credits will transfer to the University of North Carolina System schools. (Students 
must, of course, apply to and be accepted by a particular UNC System school in order for their credits to transfer.) 

A.A.S. (Associate in Applied Science Degrees) 
Curriculum programs in the technology areas are designed to provide students with technical competence 

for immediate employment in such fields as business, industry, government, health, agriculture, and social services 
or as owner/manager of their own businesses. Some general education courses are included in technical degree 
programs to provide knowledge essential for success in one's chosen field. Students who complete these two-year 
programs are awarded an Associate in Applied Science Degree. 

In addition to immediate employment, another option for students who earn an A.A.S. degree is to transfer 
to a four-year school. Some career technology programs at Surry allow this option. Both public and private four­
year institutions have designed programs specifically for A.AS. degree recipients. For a complete List of these 
options, as well as transfer guides, contact the Student Services Office. 

A.G.E. (Associate in General Education Degree) 
The Associate in General Education curriculum is designed for the academic enrichment of students who 

wish to broaden their education, with emphasis on personal interest, growth and development. Graduates are 
prepared for advancements within their field of irtterest and become better qualified for a wide range of employ­
ment opportunities. 

GENERAL EDUCATION COMPETENCY REQUIREMENTS FOR ALL DEGREES 
Students who graduate from Surry Community College's Associate Degree programs must demonstrate 

competence in reading, computer usage, written communication, oral communication, and quantitative skills as 
described here. These requirements apply to Associate in Alts, Associate in Science, Associate in General 
Education, and Associate in Applied Science degree recipients. 
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The College-wide Learning Outcomes are the learning goals for all Surry Community College students. As they 
are assessed inside and outside the classroom, these outcomes guide learning, decision-making, and actions by all 
members of the college community. The CoJJege-wide Learning Outcomes have the following definitions: 

Critical Thinking: Students who graduate from Surry Community College should be able to 
demonstrate skill in "conceptualizing, applying, analyzing, syn1hesizing, and/or evaluating 
information gathered from, or generated by, observation, experience, reflection, reasoning, or 
communication."' 

Communication: The Communication Learning Outcome measures the following skills: Writing, 
Speaking, and Reading. 

Communicate effectively through writing: Students who graduate from Surry Community College 
should be able to produce writing that is clear, precise, organized, incisive, and correct (according 
to the guidelines of Standard Written EngLisb) for a variety of purposes and audiences. 

Communicate effectively thrml.gJ:upeaking: Students who graduate from Surry Community 
College should be able to speak in a manner that is clear, precise, coherent, perceptive, audience­
aware, and correct (according to the guidelines of Standard English) in both small and large group 
settings. 

Communicate effectively through reading: Students who graduate from Surry Community College 
should be able to read actively and analytically at the college level and should be able to 
synthesize and apply information across disciplines. 

lnformation Literacy and Technology Skills 

Information Literacy: Students who graduate from Surry Community College should be able to 
recognize when infonnation is needed and have the ability to locate, evaluate, and use effectively 
the needed information. 

Tuclmology_Ski.lls: Students who graduate from Surry Community College should be able to use 
computers, software applications, databases, and other technologies to achieve a wide variety of 
academic, work-related, and personal goals. 

Quantitative Literacy 

Quantitative Literacy: Students who graduate from Surry Community College should be able to 
apply college-level mathematical concepts and methods to understand, analyze, and communicate 
in quantitative terms 

Culture and Ethics 

Culture and Ethics· Students who graduate from Surry Community College should be able to 
demonstrate an understanding of social, professional, or environmental issues that wi 11 enhance 
their capacity for making sound ethical judgments as well as demonstrate a respect and 
understanding of diverse people including those with different cultural and linguistic backgrounds 
or different physical abilities. 

1 Richard Pau I and Michael Scriven, ''Defining Critical Thinking," National Counci I for Excellence in 
Critical Thinking. Available from <http://www.criticalthinki.ng.org> 
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DIPLOMAS 
Diploma programs are designed to prepare students for initial employment in skilled occupations, to retrain 

skilled workers for new occupations, and to provide skill upgrading for one's advancement in current occupations. 
Most of these diploma programs require one year of participation on a full-time basis to complete, although courses 
can be taken on a part-time basis. These programs do not require a high school diploma for admission, but if a 
student has academic deficiencies in subjects basic to success, he or she may be required to 
complete supplementary studies prior to entering the program on a full-time basis. 

CERTIFICATES 
Some technical programs are designed to allow students to receive a certificate after completing a desig­

nated set of specific courses. These programs are one year or less in length. Required courses are generally those 
which provide specific job-related skills. For more information, consult a counselor in Student Services. 

DISTANCE EDUCATION 
Surry Community College now offers students an alternate way to further their education through our 

Distance Education program. The purpose of distance learning at Surry Community College is to support the 
college's mission to provide high quality, reasonably priced educational and job training programs which meet the 
needs of the adults in its service area. Several options are now available for students to obtain degrees 
completely online. Currently our on line degree programs include an Associate in Arts, Information Systems, 
Business Administration, Early Childhood and the Viticulture program. 

Distance learning opportunities provide a means for students to enroll in credit classes that do not require 
traditional classroom attendance. The Distance Education program shares the same goals, objectives, skills, and 
competencies as all educational opportunities at SCC. Students are offered full service access to learning 
resources, program advisement and financial aid information. At SCC, these opportunities include telecourses, 
Teleweb courses, Internet (online) courses, and North Carolina Information Highway (NCIH) courses. 

Telecourses are offered in cooperation with the UNC-TV public broadcasting stations and with Time 
Warner Cablevision of Dobson, North Carolina. Instruction is provided through videotape broadcast at scheduled 
times and may be recorded for viewing at students' convenience. Teleweb course instruction is also provided 
through videotape broadcast like telecourses but adds an additional instructional tool using a computer with 
Internet access. 

Courses are also available via the Internet. Students must have some computer skills as well as an email 
account to participate in this type of cow-se. SCC provides all Distance Education students a free email account. 
Internet courses are delivered online via a program called Blackboard. Faculty and student communication takes 
place primarily through the computer. T nteraction in an online course is primarily through email and the use of 
discussion boards and takes place asynchronously, so students are not required to be online at a certain time of the 
day or night, but when it is convenient for them. 

Hybrid courses combine face-to-face classroom instruction with the interactivity of an Internet course. 
Some course content is accessed via the Internet from home, office, or campus. Hybrid courses include face-to­
face instruction, course websites, textbooks, hotlinks, online and in-class discussions, collaboration and problem­
solving. 

Selected courses are taught on-campus using SCC's specially-designed NC Information Highway 
classroom. NCJH classes bring together students located at multiple locations, with communication conducted 
through interactive use of television monitors, tabletop microphones, and video cameras. All necessary 
technologies are provided in the classrooms. 

Distance Education offerings appear on the semester schedule of courses each tem1. Distance 
Education courses are identified in course listings by the section code as follows: 
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Course Type Section Code Example 
H brid courses HB HUM-115-HBI 
Internet Course s IT CIS- l1 0-IT 1 
NCIH 1H COM-231-IH l 
Telecourses TC PSY-150-TCl 
Teleweb course s TW SOC-210-TWl 

In order to successfully complete Distance Education courses, students should be aware of specific technical 
skills and equipment needs that are required when taking a Distance Education course. Information students 
should be aware of when registering for Distance Education courses follows. 

Teleweb & Telecourse Information 

*In order to receive these courses, you must subscribe to Time Warner Cable in Surry or 
Yadkin counties or be able to receive UNC TV. Videotapes may also be viewed in the 
Leaming Center on the SCC campus. 

*Students taking Telecourse and/or Teleweb courses are required to attend an on­
campus student orientation at SCC at the beginning of each semester. 

*Students taking Te1eweb courses for the first time are also required to complete an 
onl ine orientation. 

*TELECOURSES: You must have a VCR, television and must be able to receive UNC 
TY. Also, some courses are only broadcast by Time Warner Cable of Dobson, North 
Carolina. See schedule for more information. 

*TELEWEB COllBSES· You must have a VCR, television, Internet access and an 
email account and be able to receive UNC TV. Also, some courses are only broadcast 
by Time Warner Cable of Dobson, North Carolina. SCC provides all students a free 
email account. SCC does n.o.t support America Online -- AOL as a Internet Service 
Provider for Distance Education courses. Students must obtain a different Internet 
Service Provider for Internet access. See schedule for more information. 

*VIDEOTAPE RENTAL OPT[ON - Students may rent a full set of tapes for each 
telecourse or teleweb course from RM[ Media, Inc., a private company, for a set fee 
( usua 11 y $65 .50). The student receives all the tapes at the beginning of the semester and 
mails them back at the end of the cow·se. This is a private transaction between the 
student and RMJ. Visit www.rmimedia.com or call l-800-745-5480 to rent tapes . You 
wi 11 need to give the name and title of your course ( e .g. PSY 150, Discovering 
Psychology), your name and address, a daytime phone number, and credit card 
information. See RMI's rental guide for more details . 

Jn ternet Course Information 

*Online Orientation Req uired: 
Students taking Internet courses for the first time are required to complete an online orientation. Students 
will not be allowed to take Internet, Teleweb or Hybrid courses without completing the online orientation. 
*PersonaJ Capability Requirements: 

Students taking an Internet course at Surry Community College are required to have basic computer 
skills. 
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*Office XP Applications 
*Knowledge of the procedures for sending/receiving e-mail and e-mail 

with attached files. 
*Knowledge ofnavigating & conducting information searches within 

the World Wide Web 
* Able to identify file types 
*Fundamental awareness of common computing terms 
*Familiarity with your own hardware, software, & operating system 
environment 

*Hardware Requirements: 
Students who do not meet these standards must contact the course instructor to determine if they 
will be able to successfully participate in the course. The following are minimal system requirements to 
take an Internet course. 

*Pentium I1 300 MHz or faster 
*128 MB or more of RAM memory 
*SVGA monitor w/4 MB of video RAM 
*Sound card and speakers 
*Windows 98, Windows NT, Windows ME, Windows 2000 or 
Windows XP 

*Hard drive with a minimum 250 MB free space 
*56K Modem or higher 
*Printer 
*CD-ROM Drive 

*Software Requirements: 
Students who do not meet these standards must contact the course instructor to determine if they will be 
able to successfully participate in the course. The following are minimal system requirements to take an 
Internet course. The Distance Education website provides specific course requirements. 

*Word processing package - Office XP 
*E-mail software that supports e-mail attachments. SCC supports 

Microsoft Outlook Express, Netscape eMail and Eudora. (Free e­
mail services for the most part limit the file size which can be 
attached or received. This may cause problems with on-line 
courses.) SCC provides each student a free email account which 
must be used when taking a Distance Education course. 

*Internet Explorer version 5.0 or higher or Netscape version 4.0 or higher 
* Acrobat Reader (Free download) 
*Real Media Player (Free download) 
*Other software that may be required to complete the course. 

*Internet Service Requirements: 
*The greatest single challenge for students taking Internet courses is obtainfog the services of a 
reliable Internet Provider. If you are unsure about Internet providers in your area, contact a 
friend or local computer dealer. 

*INTERNET SERVICE PROVIDER - IMPORTANT MESSAGE: sec DOES NOT 
provide support for AOL America Online. Students taking Distance Education courses at SCC 
MUST obtain another lnternet Service Provider. 

Further information about Surry Community College's Distance Education program can be found at the 
following website: http://www.surry.cc.nc.us/DistEd/Home.btm 
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COOPERATIVE EDUCATION 
Cooperative Education (Co-op) is designed to give students enrolled in many programs within the college 

an opportunity to work in their fields of study while completing their degrees. This combination of classroom 
instruction with practical/ related work experience provides numerous benefits to participating students. 

Co-op students work from one to four semesters in part-time or full-time jobs with employers selected 
and/or approved by the college. Academic credit is given for the learning gained during the work period. Students 
are contacted periodically by a faculty coordinator and receive on-the-job supervision by the employers. 

Admission to the Cooperative Education Program is based on scholarship and interest, not financial need. 
Employers select the students and detennine salaries to be offered; therefore, the college does not guarantee 
employment for all who are eligible. 

Eligibility. Students who are enrolled in programs offering Co-op for academic credit are eligible to 
participate if they meet the following conditions: 

1. Recommendation of an instructor. 
2. A minimum 2.0 GPA. 
3. Completion of a professional development course or a job-seeking skills workshop which is arranged 

on demand by the Co-op office (not required if already employed). 
4. Approval from program director or job developer. Certain curriculum programs may specify additional 

conditions. 
Application Procedure. Interested students should obtain an application from the Co-op Office (located 

in the A-Building) and schedule an interview with the director or job developer. Students are selected on the basis 
of information obtained from their application forms, college transcripts, and an interview regarding career goals. 
After students have been accepted into the program, the director, job developer, or faculty coordinator wiJI be 
responsible for locating and/or approving appropriate work assignments. Students already employed in curricu­
lum-related jobs may be eligible to receive Co-op credit. 

Academic Credit. Co-op students may earn from one to eight hours of Cooperative Education credit 
toward completion of diploma or degree requirements in approved ClJ!ficulums. 

Registration. Students who are approved for Co-op must register in the Co-op Office before going on 
their assignments. 

Students interested in Cooperative Education are invited to contact the Student Employment Center. 
Information is also available through faculty advisors. 

NOTE: Co-op options are Listed under each participating curriculum program of study. 

STUDENT EMPLOYMENT CENTER 
The Student Employment Center offers a variety of services to students and graduates. The Center is 

located in the "A" Building in the Student Services area. Services include Cooperative Education, assistance with 
job search, resume preparation, job development, job refenal, career assessment, and counseling. Job Information 
Service terminals and Internet are available, providing easy access to local, national, and international job listings. 

If a student is not completely sure that he or she is on the right track to the best career, he or she should 
visit the Career Resource Library in the Center. This area provides students with up-to-date information concern­
ing a wide variety of career fields. Students can find printed materials, computerized data, videotapes, cassette 
tapes, and access to career information on the lnternet. 

The Student Employment Center is staffed five days and four evenings per week: Monday and Tuesday, 
8 a.m. to 8 p.m.; Wednesday and Thursday, 8 a.m. to 7 p.m.; Friday, 8 a.m. to 3:00 p.m. 

ACADEMIC SUPPORT CENTER 
The Academic Support Center (ASC) offers academic support for students and faculty alike. Students 

enrolled in at least one curriculum class at SCC may receive free academic assistance by working with qualified 
tutors. Additionally, the ASC director coordinates professional development for faculty, including teaching innova­
tions like learning communities and linked courses. 
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Tutoring Services 
Students needing a tutor must fill out an application at the ASC, located in H-277. Generally students can 

expect a two to five day wait for placement with a tutor. The assigned tutor will work with the student at 
regularly scheduled sessions throughout the semester. Walk-in sessions are available for reading and English. All 
tutoring is held in H-277 and is supervised by the Director or the Assistant Director. No off-campus tutoring is 
offered. 

Students wishing to become tutors must demonstrate proficiency in a subject area. They must also 
submit faculty referrals, complete an application and interview process, and pass a transcript review. Upon 
selection, tutors are given an orientation session. On-going training is scheduled throughout the semester, and 
tutors are compensated for their services. 

Leaming Communities 
Students interested in exploring subjects in an environment that creates and fosters connections between 

classes should investigate learning community opportunities at SCC. l n these courses, students must enroll in all 
three classes linked i11 the community. Because the same students enroll in these classes, they get to know each 
other as scholars and friends and work closely together. Additionally, instructors work together to link disciplines 
and integrate ideas and assignments, yet all learning communities cover required materials and provide the same 
credits for transferring and graduation as traditional classes. 

Other learning community variations include linked and paired courses. These options require students to 
enroll in two courses in which assignments are either shared between courses (linked) or used to support the 
content of the other course (paired). Learning community options appear in published semester schedules. 

DEVELOPMENTAL STUDIES 
The goal of Developmental Studies at Surry Community College is to help students succeed in college. 

Courses in the basic skills ofreading, writing, mathematics, and study skills are offered. With the cooperation of 
the Learning Center, the developmental program offers Jab classes that supplement the basic courses. In these 
lab classes, students work individually on the computer and in small groups to practice needed skills. 

Placement testing is mandatory for aU students taking associate level courses with a developmental 
prerequisite. Degree see.king students must take developmental courses when they score below the cut-off 
scores established by the college on the ASSET or CPT. Students may waive the placement test requirement if 
they meet any one of the following criteria: 

Have documented successful completion of appropriate prerequisite developmental courses 
Have met min imum SAT scores (500 verbal; 500, math) and their scores are not more than 3 years old 
Have documented successful completion of appropriate college level English and mathematics courses at 
another college within the past five years 
Students placing into both developmental reading and English at the 070 or 080 levels will be advised to 

complete these courses before taking transfer level courses. Students placing into Reading 090 and English 090 
will be advised to take these courses at the beginning of their program as co-requisites or prerequisites to any 
curriculum courses that they take. Finally, students placing into developmental math should enter the sequence by 
their second semester at Surry Community College. 

Students must achieve a "C'' or better in required developmental courses to advance into curriculum 
courses. Credits for developmental courses are not counted toward graduation. 

Students seeking a waiver for any developmental course must receive approval from the Chair of 
Developmental Studies. 

COMPUTER RESOURCES 
Surry Comnumity College has several computer labs which are available for use by its students. These 

labs are available for computer classes, computer related classes, and for computer-assisted instruction. Most of 
the computers in these labs are networked in a Novell or NT network environment. 
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The college has a campus-wide network for faculty, staff, and student use. Fiber optic cable has been 
installed between all buildings on campus and network equipment has been installed. lnternet access is available 
for class and research use by faculty, staff, and students in selected labs (El48, H265, H273), the Leaming Center, 
and the Learning Resources Center (Library, second floor). 

LEARNING RESOURCES CENTER 
The Learning Resources Center, housed in the "R" Building, provides print and non-print materials and 

support services to supplement classroom instruction and suppo1t lifelong learning in the Surry Community College 
service area. The LRC Collection includes over 47,000 books, 3,000 audiovisual items, and 350 newspaper and 
magazine subscriptions. The first floor contains the circulating collection of books and audiovisual materials, 
cun-ent issues of newspapers and magazines, computers for typing papers, audiovisual equipment and preview 
rooms, and reserve materials. Non-circulating materials are kept on the second floor and include the reference 
collection, the genealogy and local history collection, and back issues of periodicals and newspapers. Internet­
access computers and a North Carolina Information Highway videoconferencing classroom are also located on the 
second floor. 

The Learning Resources Center also provides a variety of services for students and faculty. Assistance in 
finding materials is always available at the Circulation Desk or the Reference Desk. Instructors may place 
materials on reserve at the Circulation Desk. Help with research questions may be found at the Reference Desk, 
and reference assistance is also available to distance learning students via email. Library use instruction is avail­
able for individuals, small groups, or whole classes. The reference staff also handles interlibrary loan services. 
The audiovisual department provides help with the production and duplication of audiovisual materials. 

The Learning Resources Center is open from 7:30 a.m. to 9:00 p.m. on Monday through Thursday, and 
from 7:30 a.m. to 4:30 p.m. on Friday; but may be closed or have reduced hours dming students breaks. The LRC 
is open to the general public, and local residents aged sixteen and older may apply for a library card and receive 
limited borrowing privileges. 

TESTING CENTER 
College PlacemeJ1t.Ie.sti.n.g_(CPT) is offered in the Testing Center. Accuplacer Online is a compre­

hensive, computer adaptive placement assessment designed to place students in appropriate courses to maximize 
their success. These tests are not timed. Tutorials are available prior to testing for those students who are 
unfamiliar with computers. See Testing Coordinator for time and location. 

We suggest that all students study for the CPT. A study guide can be obtained from Student Services or 
the Testing Center. Be sure to bring a Photo ID and Social Security Card for all testing. NO CALCULA­
TORS ARE ALLOWED on the CPT. Pencils and paper will be provided for Arithmetic and Algebra calcula­
tions. 

Curriculum students will be placed in English,Reading, and Mathematics courses on the basis of place­
ment test results. This enables students to enroll in these subjects at a point that is aligned with their achievement 
level as indicated by the placement test scores. Certain course prerequisites may make it necessary for students 
to enroll in remedial courses which are identified by a numerical "O" prefix (i.e., RED 080, ENG 090, etc.). 

All placement tests are offered on a walk-in basis. To insw-e adequate time for testing, you must be inside 
the Testing Center at least two hours before closing to start the CPT. 

Distance Education Testing is also available in the Testing Center. Students enrolled in any distance 
education course, for example Telecourse, Internet, or Teleweb, can test in the Testing Center. Students should be 
aware of the length and difficulty of their exams and plan their time wisely. Tests are to be started and finished in 
one sitting and must be turned in at least l O minutes prior to closing. 

Service hoW'S might be different during the semester break. Please call the Testing Center staff for more 
information at 336-386-3443. 

The Testing Center will be closed for all holidays recognized by Sun-y Community College and as indicated 
by inclement weather. 
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TESTING CENTER HOURS OF OPERATION 
(Testing times are subject to change) 
Monday-Wednesday, 8:30am-5:30pm 

Thursday, 8:30am-9:00pm 
Friday, 8 :30am-12:00pm 

Telephone: 336-386-3443 
E-mail: brackenl@Yurry.edu 
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CLASS SCHEDULING 
Curriculw11 classes at SCC are normally scheduled to last for sixteen weeks, called an academic semester. 

At times, especially during the summer, some classes are offered in abbreviated sessions. In developing the 
curriculum class schedule each semester, SCC tries to provide as broad a schedule as possible to allow for stu­
dents' needs. Classes are generally available beginning at 8:00 a.m. on weekdays and continuing through the 
evening hours. Some are also available on weekends. Most curriculum credit classes are taught on the college 
campus in Dobson. Some are offered at off-campus sites, and some are even available through television via the 
Public Broadcasting System and on the Internet. 

SCC encourages students to take as many or as few classes at a time as they like. Some daytime classes 
may meet only two or three days each week; others meet each day. 

Evening classes usually meet one or two evenings per week. In deciding upon a schedule, students need 
to remember that study time outside of classroom hours is an integral part of academic success. 

CREDIT MEASUREMENT 
Credit for curriculum courses is measured in semester credit hours, defined as one credit hour for one 

contact hour of classwork, two contact hours of Laboratory, or three contact hours of shop or clinical work per 
week for the sixteen weeks of the semester or its equivalent. Contact hours are the actual number of clock hours 
that are scheduled for a class each week. 

Fifteen to eighteen credit hours is considered a normal full-time academic load during fall and spring 
semesters. A maximum of 21 credit hours may be carried without special approval by the Vice President for 
Student Services. A maximum of 18 credit homs may be taken during the summer without this approval. (Nor­
mal summer load is 9-12 credit hours.) 

GRADE DEFINITIONS 
The following grading system is used at Surry Community College. 

Letter Description Quality Points 
A Excellent 4 

B Above Average 3 
C Average 2 

D Below Average 1 
F Failing 0 
I Incomplete 0 
w Withdrawal 0 
AU Audit 0 
CR Credit by Proficiency/Exam 0 
NS No Show 0 
NC No Credit 0 

GRADE POINT AVERAGE 
Student progress is measured by grade point average, or GPA. This average is sometimes called a quality 

point average, or QPA. Students can compute their GPA by dividing the number of credit hours they have taken 
into the number of grade points they have received. Grade points are assigned in this manner: 

42 

Grade 
A 
B 
C 
D 
F 

GPA Grade Points 
4 
3 
2 
I 
0 

Grade Points Assigned for 3 Credit Hours 
A 12 
B 9 
C 6 
D 3 
F 0 

*If students have taken 30 credit hours and have 90 grade points, their Grade Point Average is 3.0 (90 
divided by 30 = 3.0, a "B" average). When courses are repeated, the lower grade is not counted toward the GPA. 

*Courses below 100 level (i.e., ENG 080) are not included in the calculation of GPA or selection for 
academic honors (dean's list or president's list). 

COURSE SYLLABUS/ATTENDANCE 
At the beginning of each semester, instructors are required to give each student a course syllabus that 

should explain all course requirements, the grading scale, and the attendance policy for that class. Students have 
a much better chance of being successful if they understand all the procedures and requirements for each class. 

All instructors do not use the same grading scale or the same attendance policy. Given the diversity of 
courses taught within this college, students may find that a particular number grade may be awarded different 
letter grades in different courses. For example, a 90 may be a "B" in one course and an "A" in another comse. 

Regular class attendance is a key element in becoming a successful college student. It is the student's 
responsibility to know and understand the attendance policies for each instructor and to understand bow atten­
dance in class might affect his or her final grade. Any leave of absence from a particular class must be approved 
by the individual instructor and will include arrangements for missed tests, class work, and any other assignments. 

FINAL GRADES 
Final grades for each class will be mailed directly to students as soon after the end of each semester as 

possible. Students will receive one grade mailer which lists all courses for which they were registered during the 
semester. In addition to the semester grades, this grade mailer will show a student's semester grade point average, 
the total number of credit hours he or she has earned as a student here, and his or her cumulative grade point 
average. Students should read this mailer carefully, and be certain that they have received a grade for each class. 
If a student thinks there is an error of any kind, he or she should come to Student Services to have it checked. 

RELEASE OF RECORDS 
The most important document a college student will create for himself or herself is the transcript. It is 

created when students register for the first time, built upon each semester, and completed only when they have 
taken their last course. In some ways, it is really more important to a student's future than the diploma he or she 
receives upon completion of a degree program. Each time a student applies for a job, each time a student applies 
to take courses at another college, he or she wi l1 need an official copy of his or her transcript. It provides a 
complete academic record of all courses the student has taken, including grades received. Therefore, even though 
it may be important to graduate and have a diploma hanging on the wall, jobs in the student's future may be won 
or lost on the basis of what a potential employer sees on his or her transcript. 

A student's transcript is a confidential document maintained by the Registration and Records Office in 
Student Services. It is accessible only to the student and those he or she permits to have copies. Transcripts of the 
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permanent educational record will be issued to students upon written request unJess there are unpaid financial 
obligations to the college, or other unresolved issues. A written request (with a live signature) is required if the 
transcript is for personal use or is being sent to an employer. Faxed or email requests will be accepted when the 
transcript is being sent to another educational institution. 

In accordance with the Family Educational Rights and Privacy Act of 1974, only Directory Information 
will be released without the written consent of the student. Such information may be released at the discretion of 
the Vice President for Student Services. 

Directory information includes: nan1e, hometown, major field of study, dates of attendance, degrees 
awarded, and awards received. However, a student may request in writing to the Vice President for Student 
Services that such information be withheld. Such requests will be honored. Failure of the student to keep bis or 
her name and address updated in the Student Services Office can cause confusion that could result in mail 
not being received or colleges and employers not receiving transcripts. 

CREDIT BY PROFICIENCY 
Surry Community College recognizes that students gain knowledge and skills both inside and outside 

traditional classrooms. Therefore, students who can provide tangible evidence of preparation to successfully 
challenge a course, may request credit by proficiency for that course. 

Students who are interested in pursuing credit by proficiency for a course must do the following: 

Register for the course and attend class prior to requesting permission to take the proficiency 
examination. 
Initiate the request for demonstration of proficiency through the class instructor. Forms to accommodate 
this written request are available from the instructional deans and vice presidents' offices. 
Provide tangible evidence of preparation to challenge the course. 
Obtain approval from the instructor, the division chair, and.the appropriate dean. 

A written, oral, and/or performance examination will be administered by the instructor in a manner 
pertinent to the content of the course. ff the student exhibits satisfactory performance on the examination, the 
appropriate credit hours and proficiency credit grade will be placed on the student's transcript. The decision of 
the examining instn1ctor will be finaJ. 

Additional considerations guiding the implementation of this policy include the following: 

Credit by proficiency must be requested during the first ten percent (10%) of the class content. 
Some courses may not be appropriate for proficiency testing, and are excluded from this procedure. 
Students who earn less than a "C" on the proficiency exam receive no transcript notation and may 
complete the class for credit. 
Students who earn at least a "C" on the proficiency exam will receive the appropriate credit hours and 
proficiency grade (CR) on their transcripts. 
Students may attempt credit by proficiency only once for any given course. 
To ensure consistency in testingi each instructional department will develop a common proficiency 
exam for all eligible courses. 

TRANSFER CREDIT 
Students who transfer to SCC from another accredited college or university, will need to furnish official 

transcripts for evaluation. Courses that are satisfactorily completed at other accredited institutions are evaluated 
in tenns of the program the student selects at Surry Community College. Normally, grades of "D" or below do 
not transfer. 

AP and CLEP credits are granted based on scores recommended by the College Board and other accredit­
ing agencies. (See Advanced Placement) In some cases, transfer credit can be granted for military training. In 
order to receive this credit, a student must provide official documentation to support his or her claim. Normally, 
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only ~our~e cre?i~recommended by American Council of Education gtddes is granted. No credit is given for 
expenent1al trammg or for courses taken at non-accredited schools. 

. T~ansfer credit p~esented is evaluated and then placed on an official transcript. These transcripts are 
ava1lable m Student Services upon request. Students receiving transfer credit toward an associate degree must 
complete at least 20 semester hours at Surry Community College in order to complete graduation requirements. 

ADVANCED PLACEMENT 
.The c~llege supports the requirements of the North Carolina Community College System's common 

course library m regard to students' need to meet specified course prerequisites before they enroll in some classes. 
H~wever'. the college also recognizes that some students enter the curricula with previously earned credits and 
sktlls which may equate to some prerequisites. Therefore, waivers of selected prerequisites may sometimes be 
made upon docllll1entation of such credits or skills. Documentation may take the form of placement test scores 
academic transcripts from other institutions, cow·se proficiency testing results, or other appropriate means. Fin;! 
approval of prerequisite waivers rests with the Vice President for Student Services in consultation with the Vice 
President for Instruction. ' 

. Under the terms of an articulation agreement with high schools in Surry, Yadkin, and Stokes counties, 
entenng students.may rec:ive advanced placement for a variety of courses taken in high school, e.g., horticulture, 
forestry, automotive, draftmg, computer applications, keyboarding, and electronics. Only those students who have 
scored at or above the mastery level of 80% on the VOCATS end-of-course tests and have earned at least a "B" 
average for the course are eligible. Counselors can provide details concerning these opportunities. 

Advanced Placement Examination. AP exams are usually taken by high school students enrolled in 
advanced classes. Students are responsible for having scores forwarded to the Vice President for Student Services 
for cons_i~eration. Students who achieve a score of 4 or higher will receive credit for two semesters of English 
compos1t1on. Students who achieve a score of 3 will receive credit for English 111. 

Written English Expression Test/CPI Sentences. Studentswho do not take one of these tests at the 
time of their initial enrollment, may make arrangements for testing through the Student Services Office. Either of 
these tests may be taken only once in an attempt for advanced placement. Students who achieve acceptable 
scores will receive credit for English 111. 

AUDITING COURSES 
. Students who would like to take a particular class, but do not care about earning credit for it, may register 

to aud1t the class. The process for registering is the same as if one were taking it for credit, and the tuition is also 
the ~~e. The only difference is that on the first day of class the students must advise the instructor that they are 
aud1tm~ the class. Once begun as an audit, the course may not later be changed to credit. Similarly, after the drop/ 
add p~nod, the course should not be changed to an audit. The course will still appear on the students' transcripts 
and will show a final grade of "AU." 1t will not be included either as hours attempted or hours earned and will not 
be considered in the calculation of grade point average. No financial aid or veteran's benefits will be paid for an 
audited class. 

COURSE REPETITION 
Students who successfully complete a course (minimum "C" or "S" grade), may repeat the course twice. 

Students who do not successfully complete a course may repeat it as many times as necessary to be successful. 
Some curri~ulum students may be advised to audit a course more than once in order to gain basic skills necessary 
for success m the selected course. Students who completed a course five or more years earlier may repeat the 
co\1~se more than twice in order to improve their grades, or to refresh their knowledge of, or skills in, the subject. 
~u1t10,11 and fee~ charged to students who repeat courses, as well as the reporting of student hours, follow regula­
tions as set out m the current North Carolina Administrative Code. 

. When curriculum courses are repeated, the highest grade is recorded as the final grade for the course and 
will be the only grade used in calculating quality point averages or hours toward graduation. Quality point aver-
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ages, hours necessary for graduation, and other specific information concerning audits and repetition of courses as 
related to graduation requirements are outlined elsewhere in this college catalog. 

INDEPENDENT STUDY 
Degree-seeking students who need to complete a pa11icular course to meet graduation requirements but 

who cannot take it at its scheduled time as a result of unavoidable problems may request it on an independent 
study basis. This request is generally made through an instructor or division chairperson on a Request for Indepen­
dent Study Fo1m. The form is then signed by the student, instructor, division chairperson and the appropriate dean. 
Registration and tuition for such a course are the same as if taken on a regular basis. 

CHANGE OF PROGRAM 
Degree-seeking students who change their minds about the curriculum they wish to pursue 

must see a counselor to make this change official. Special Credit students who decide to complete the 
requirements for a diploma or degree program must see both a counselor (for orientation and testing requirements) 
and the admissions staff to be sure required transcripts and other pertinent information are on file. 

CLASS CANCELLATION 
At times it may become necessary for the college administration to cancel a class appearing on a sched­

ule. Normally this is done only when the enrollment for this class is not sufficient to allow it to be taught as 
scheduled. When class cancellations are made, Student Services staff will work with students to find an accept­
able alternative. Students need to come to the Student Services Office if they want to replace the cancelled class. 
Students are automatically dropped from cancelled classes and refunds are issued if they are due. 

WITHDRAWAL FROM CLASSES 
A student who withdraws should do so officially through 1he office of the Vice President for Student 

Services and the Business Office. Failure to withdraw officially could result in the assignment of an "F" grade for 
the work attempted and in a forfeit of refunds. 

During Drop/Add Period. The drop/add period consists of the first five days of classes each semester. If 
students decide to drop or add a course, they should come by Student Services and fill out a drop/add card. 
Students who do not attend a class at least once, and do not officially drop the class, will receive a "NS" grade for 
the class. A grade of "NS" applies if a student never physically attends. Official drops for such classes must be 
completed by students within the drop/add period. 

After DropLAdd Period. If students decide that they need to drop a class after the drop/add period, they need to 

follow these procedures: 
l. Come by Student Services and fill out a drop/add card. 
2. Have the instructor sign the drop/add card. Failure to get the instructor's signature may cause stu-

dents to receive an ''F." 
3. Turn in drop/add card to the registration desk. 
4. Students receiving financial aid should notify the Financial Aid Office of any changes in their sched-

ule. 
Students must make certain their registration is correct. This procedure is the responsibility of the student 

and is one of the most important functions he or she has as a college student. 
When a student withdraws from school or a class after the drop-add period, a "W" (withdrew) grade will 

be assigned unless the instructor determines that the student's performance at the point of withdrawal has been 
unsatisfactory. A student can only receive a "W" if they have actually attended class. If the instructor's evalua­
tion of the student's status is unsatisfactory, an "F" grade will be recorded on the transcript at the end of the 
semester. If a punitive grade ("F") is going to be assigned, the student should continue in the class in an effort to 

earn a passing or non-punitive ("W") grade. 
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REMOVAL OF INCOMPLETE GRADES 
When students receive a grade of "I" in a course, they should reregister and pay the appropriate tuition for 

it _if corn~letion will require attending the class. The "I" grade for all other courses can be removed by working 
with the mstructor to complete the work necessary to finish the course. The instructor then turns in a change of 
grade form to Student Services, and this final grade is placed on the student's transcript replacing the ''I." 
. . Students having an "I" grade on their transcripts have a maximum of one year from the date it was given 
10 which to remove the "l." Tf at the end of this time the "I" has not been removed, it will remain on the transcript 
as an "l." If students need credit for the course, they will need to reregister and repeat the entire course. Transfer 
students should be aware that "I'' grades not removed before transferring are treated as an "f" for computation of 
grade point averages by many receiving institutions. 

FRESH START/IN-HOUSE TRANSFER 
Two policies provide qualifying students a one-time oppo11unity to petition the registrar to exclude, for 

GPA calculation purposes, all previously complete courses in which a grade of D or F was earned. Prior to 
submitting the written petition, the student must have completed at least 12 college-level semester hours with a 
minimum 2.5 overall GPA. The only physical change to the transcript will be the placement of an asterisk beside 
the courses that will not be used in the GPA calculation. These policies do not apply to any course in which the 
student earned a C or higher. For details about these policies, see the registrar in the Student Services Office. 

*The Fresh Start Policy allows a former SCC student who returns after a minimum three-year 
period of non-enrollment, to submit a written petition to remove previously earned D's and F's 
from the GPA calculation process. Only courses applicable to the current program will be 
included, and the student must retake any of these in which he earned a D. 

*In-House Transfer of Program Policy enables a student who officially changes programs at 
SCC to submit a written petition to the registrar to have D's and F's earned in the old program 
left out of the GPA calculation process for the new program. When a student uses this policy, 
he forfeits all credits earned in courses not applicable to the new program (for GPA calculation 
purposes). 

ACADEMIC PROGRESS 
The policies governing academic progress at Surry Community College are intended to assist students in 

successfully completing their programs of study and to prevent prolonged failure for all students. Procedures are 
designed to identify students experiencing academic difficulty and to ensure effective corrective action. These 
procedures are supported by both the staff and faculty, who are committed to 

(1) informing all students of minimum academic standards and grading procedures; 
(2) identifying and alerting students displaying signs of academic difficulty as early in the semester as 

possible; 
(3) providing opportunities for corrective action to such students; and 
(4) notifying all students of their grade point averages immediately following the end of the semester. 

_Students enrolled in degree, diploma, or certificate programs are expected to maintain satisfactory 
a~~dem1c pro~ress to:-vard the compl~tion of the requirements for their programs. Since a 2.0 minimum grade 
P mt average 1s required for graduation from all programs, students are expected to regularly maintain upward 
progress toward this average in order to be considered in good academic standing. 

. For purposes of determining academic progress, final grades on all courses within the student's program 
~ill be considered. Because a period of adjustment to college life is often necessary for new students, the follow­
ing scales are used to determine satisfactory academic progress. Students who are receiving financial aid should 
also read a~d consider the STANDARDS OF ACADEMIC PROGRESS FOR ALL FINANCIAL AID RECIPI­
EN_TS section of this catalog, since some specific additional conditions apply for the continuation of their financial 
assI,Stance. 
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SATIS&CIORY PROGRESS TN ASSOCIATE DEGREE PROGRAMS 

Credit Hours Attempted 
0-30 

31-50 
51 and above 
Graduation 

Minimum Grade Point Average 
1.00 
l.50 
1.75 
2.00 

SATIS.EACT.QRY PRQGRESS IN DIPLOMAlCERTIFICAIE PROGRAMS 

Credit Hours Attempted 
0-25 

Minimum Grade Point Average 
1.00 

Academic Probation 

26 and above 
Graduation 

1.50 
2.00 

Students who do not achieve the appropriate minimum average shown previously will be placed on 
academic probation. These students will be notified by letter of their probationary status and will be required to 
consult with their academic advisor. Students who are placed on academic probation must either remove them­
selves from probation or demonstrate progress toward removing the probationary status. Progress toward remov­
ing probationary status is defined as achieving a minimum 2.0 semester grade point average for each subsequent 
semester until the probationary status is removed. 

Following notification of probation, the student and academic advisor will meet by the third week of the 
subsequent semester in order to assess cooperatively the problems inipeding success and to identify possible 
corrective actions. Recommendations may be made to the student regarding his or her course load and/or chosen 
program, as well as obtaining academic assistance. 

Students who do not demonstrate progress toward removing themselves from probationary status follow-
ing these actions will encounter one or more of the following: 

( 1) suspension for one semester 
(2) loss of financial aid 
(3) additional semester probation 
(4) transfer to another curriculum 
(5) loss of veterans educational benefits 
(6) reduced academic course load and counseling 
The Vice President for Student Services, in consultation with the student and his or her academic advisor, 

will determine which one or more of these actions wiU apply in each individual case. 

Academic Suspension 
Students who do not maintain the minimwn grade point average shown here will be subject to a period of 

academic suspension equal to one semester or more. Length of suspension will be determined on an individual 
basis by the Vice President for Student Services in consultation with the student's academic advisor. Maximum 
length or suspension for academic reasons is one calendar year. Academic suspension may be appealed by the 
student through the regular grievance/appeal policy explained in this catalog. 

Credit Hours Attempted 
J 6-35 
36-50 

51 and above 
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Minimum Grade Point Average 
0.50 
0.75 
1.00 

Academic Dismissal 
Dismissal of students from Surry Community College is an action taken only in the severest situations. 

Although a student's best interests may sometimes be served through a short-tern, break from school to promote 
increased focus and/or responsibility, the college exists to provide opportunities for learning, not to deny them. 
Students will, therefore, not be dismissed permanently for academic reasons. 

Readmission 
Students who have withdrawn in good standing and/or who have not enrolled for a period of one year or 

more will need to request readmission status through the Student Services Office. Normally, new copies of 
previous academic transcripts and placement tests are not required. Applicants for readmission to limited admis­
sion programs must follow regular admissions procedures for those programs. Students who have been suspended 
for academic or disciplinary reasons may request readmission after the term of suspension has expired. These 
students will be required to consuJt with their academic advisor (academic suspensions) and/or the Vice President 
for Student Services (disciplinary suspensions) prior to registration. 

Additional Academic Requirements for Nursing Students 
Nursing students must meet general academic progress policies. Additionally, all nursing (NUR) courses 

have prerequisites. These prerequisites are listed in the catalog under the description of the courses. A student 
must make a grade of "C" or better in both theory and clinical practice in the prerequisite nursing (NVR) courses 
before registering for the next nursing (NUR) course. For related nursing prerequisites, a student must make a "C" 
or better to register for the next nursing course. 

In accordance with the North Carolina State Board ofNursing rules, a student 
will be dismissed from the nursing program for problems which conflict with 
safety essential to nursing practice. These problems include physical or emo­
tional health problems which conflict with safe nursing practice and do not 
respond to appropriate treatment and counseling within a reasonable period of 
time. 

lt is strongly recommended that all required courses in the nursing curriculum be taken either prior to the 
scheduled semester or during the scheduled semester as published. Thjs recommendation is to better facilitate the 
student's progression in the nursing program. A student must make a "C" or better in both nursing (NUR) and 
related prerequisite courses in order to register for the next nursing course. Students transferring into the nursing 
program will be given no credil for a grade less than a "C." 

ACADEMIC HONORS 
The Dean's List 

The Dean's List is published for fall and spring semeslers to honor those students who achieve significant 
academic status in their classes. It recognizes each student who carries at least twelve college-level credit hours 
of comsework during the semester, maintains at least a 3.25 quality point average for the semester, and has no 
final grade lower than a "C" in any cow-se taken. The Dean's List is posted each semester on bulletin boards 
around campus and published in local newspapers. Courses below 100 level (i.e., ENG 080) are not considered 
part of the course load for selection for the dean's list or president's List. 

The President's List 
The President's List is used to recognize full-time students who achieve true academic excellence as 

measured by a minimum semester quality point average of 3.75, with no grade below a "C" in any course. Each 
President's list student receives a congratulatory letter from the college president.. 
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efits available to them and will answer any questions about these benefits. Students receiving veterans educational 
benefits must (1) follow the Standards of Progress for Financial Aid Recipients at Surry Community College; and 
(2) maintain regular class attendance in order to continue receiving these benefits. 

Veterans Attendance. Any student missing one week of day classes or two consecutive evening classes 
should be reported to the Veterans Administration. State and federal laws require that all persons receiving veter­
ans educational benefits attend class on a regular basis. Instructors will be notified each semester concerning who 
these students are. 

Student Activities 
A well-balanced educational program includes some time for social, cultural, and recreational activities. 

Each year the college provides a variety of such activities through student clubs and organizations. The SCC Inter 
Club Council coordinates many of these activities and the College encourages students to learn more about 
specific clubs. An intramural sports program is also offered each year for those not-so-serious about formal sports, 
but still looking for exercise and fun . Student interest, participation, and enthusiasm are usually high in these 
programs. 

Disability Support Services (ADA) 
Disability services at SCC are offered to assist students with special needs in achieving their educational 

and vocational goals and to comply with section 504 of the Rehabilitation Act of 1973 and the Americans with 
Disabilities Act of 1990. 

Surry Community College is committed to making the educational opportunities it offers reasonable and 
accessible to all qualified students with disabilities. Students seeking assistance or accommodations are respon­
sible for making thefr disability known to the Coordinator of Disability Services, in the office of Student Services. 
Students seeking disability services need to make their needs known in a timely manner, since it may take some 
time to acquire the necessary aids and notify the student's i11structors. If the student hasn't made a request for 
services or reasonable accommodations in a timely manner prior to enrollment, SCC cannot assure that all appro­
priate accommodations can be accomplished prior to the first class. 

Services for a disability or special need are provided based on documentation provided by the student. 
Acceptable documentation of a disability or special need may include: medical report, physician's statement, 
psychological evaluation, psycho educational evaluation or other professional evaluations which verify the need for 
reasonable accommodations or modifications. The documentation should be current (within the last three years). 
If no current documentation is available, it is the responsibility of the student to have new documentation prepared. 

When possible, SCC will rely on the resources available from community agencies such as the Division of 
Vocational Rehabilitation Services and others which provide educational auxiliary aids. The college is not required 
to, and cannot provide personal attendants, individually prescribed devices, readers for personal use or study, or 
other devices or services of a personal nature. For additional information, the Disability Coordinator can be 
reached at (336) 386-3443. Students with hearing difficulties may call 1-800-735-2962 (TTY) or 1-800-735-8262 
(voice). 

Availability 
Anytime students are on campus, there is someone in the Student Services Office to assist them if they 

need help. Regular office hours are 

Monday-Thursday- 7:30 a.m.-8:00 p.m.; Friday- 7:30 a.m.-3:00 p.m. 
For More Information call (336) 386-3264 

Business Programs .............. ............................. ....................................................... 386-3246 
College Transfer ..................................................................................................... 386-3370 
Evening Programs ................................................................................................... 386-3276 
Financial Aid ............................................................................................................ 386-3279 
Nursing Program ..................................................................................................... 386-3247 
Technical ProgramsNeteraus Services/Diploma Programs ............................... 386-3281 
Student Employment Ccntc1· ................................................................................. 386-3325 
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Health Services 
First aid supplies are kept at various locations around campus such as Student Services, Administration 

Offices, Nursing Department, Physical Education Department (Gym), Maintenance Office & shop, as well as all 
technical and science lab areas. 

In the event of any emergency, students should contact the Executive Vice President and Chief Financial 
Officer. Lffurther help is needed for the situation, Surry County Emergency Medical Services will be notified. 
Students will be transpo1ted to Northern Surry Hospital in Mt. Airy if deemed necessary by the EMS. 

Copies of the Communicable Disease Policy and Alcohol & Drug Abuse Policy are available in the 
Student Services Offices. 

All health services are coordinated through the Vice President for Student Services. 
A limited accident insurance policy is purchased upon registration. Because this is a limited policy, stu­

dents must read carefully the brochure which is provided. If it becomes necessary to receive medical treatment 
under this policy, students must notify the Business Office within two days of the injury and complete the required 
fonns. 

Cosmetology Services 
The Cosmetology Department is located on the lower level of the Richards Health Sciences (H) Building. 

Although the purpose of the department is to train students to gain employment in the beauty culture field, the 
department offers its services to SCC students, faculty/staff, and the general public. Services are administered on 
a first-come, first served basis. 

Voter Registration Services 
Throughout the academic year, voter registration opportunities will be made available in the Student 

Services Office. For additional information, contact the Special Programs Coordinator in the Student Services 
Office. 

Food Services 
The Knight's Grill, a full-service cafeteria, is located just below the Student Services Office. Here you will 

find a wide selection of choices from sandwiches, soups and salads to full meals prepared fresh daily. Hours of 
operation are 7 :00 am until 8:30 pm Monday through Thursday, and 7 :00 am until l :30 pm on Friday. 
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COSTS AND STUDENT 
FINANCIAL AID 

TUITION AND FEES 
Surry Community College offers educational opportunities at minimal cost to students. Charges are set by 

the North Carolina State Legislature and are subject to change. 
The tuition for in-state students is $35.50 per credit hour with a maximum charge of $568.00 per semester. 

To qualify for in-state tuition, a legal resident must have maintained his domicile in North Carolina for at least the 
twelve months preceding the date of first enrollment or re-enrollment in the college. If questions arise concerning 
legal residency, students may contact the Vice President for Student Services. 

For out-of-state students, tuition is $197 .00 per credit hour with a maximum charge of $3, 152.00 per 
semester. Out-of-state students attending Surry Community College are eligible for in-state tuition rates provided 
they are employed in North Carolina and the employer pays the tuition for the student employee with a company 
check. Also, a letter on company letterhead must be submitted to the Business Office stating that the student is an 
employee of the company. North Carolina residents age 65 and older may register for college classes free of 
tuition, but must pay for fees associated with their class registration. 

Tuition Payment Options 
Payment of tuition and fees must be made by Registration Day. Otherwise, student registration may 

be voided and enroUrnent cancelled. Options for payment are as follows: 
*Cash, check, or money order 
*Credit Card - VISA or MasterCard 
*Financial Aid - Financial aid approved by the Financial Aid Office prior to registration. 

This includes PELL and scholarships which have been received by the Business Office. 
*Third Party Authorizations - Businesses, agencies, organizations, etc. may authorize 

payment for students' educational expenses. Authorization from the agency must be either 
on file or presented to the Business Office at the time of registration stating the specific 
charges covered. 

*FACTS Tuition Management Company - Students may electronically send payment in 
full for tuition and fees to the college from their personal bank account via a link on the 
college's website for a nominal fee. For more information contact the Business Office or visit 
the college website at http://www.surry. edu. Students may also apply for an installment plan 
through FACTS Tuition Management Company for payment of tuition and fees. Payments 
are set up at 0% interest with a $25 per semester fee. Payments will be drafted from the 
students' personal bank account. There will be a $25 fee imposed by FACTS Tuition 
Management Company for any missed payment. Students must enroll for at least (3) 
semester hours and complete an application via the college website at http://www.surry.edu. 
For more infonnation contact the Business Office or visit the colJege website. Payment optiohs 
subject to change. 
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Tuition and Fee Summar~(Tuition rates listed below are correct at the time the catalog was printed. 
These rates are subject to change llnd will not be final until the legislature adjourns at the end of the term.) 

ALL CURRICULUM PROGRAMS: Tuition 

Maximum Charge 
Student Classification Rate Per Credit Hour (16 or more credit hours per semester) 

Resident $35.50 $568 
Non-Resident $197.00 $3,152 

ALL CURRICULUM PROGRAMS: Fees 
While Surry Community College attempts to keep student costs as low as possible, some fees are neces­

sary to maintain adequate services. Presented below are the fees currently applicable to curriculum students. 
These fees can be refunded only iu cases of class cancellation. Any questions regarding these fees should be 
addressed to the Vice President for Student Services or the Chief Financial Officer. 

Type of Fee Basis Applies To Amount 
Parking Annual AU Students $5.00 

(Fall-Summer) (Day & Evening) 
Accident Lnsurance Semester All Students $2.00 

(Dav & Evening) 
Student Activity Semester AJI Students $ I . 00/Credit H1·. 

(Day & Evening) max: $14 fall/spr 
$10 summer 

Technology Semester All Students $1.00/Credit Hr. 
(Day & Evening) max: $16 

Distance Education Course Students registered for $10.00/DE 
DE courses course 

Graduation Program Students ordering $15.00 
diplomas 

BOOKS AND SUPPLIES 
A student is required to buy the necessary textbooks and supplies prescribed in the curriculum he or she is 

pursuing. The average cost of books will vary from $250 to $450 per semester, depending upon the curriculum 
and the number of courses taken. 

Books and supplies are sold during regular bookstore hours (Monday-Thursday 7:30 am-8:00 pm; Friday 
7:30 am-3:00 pm). 

A receipt is required for all refunds or exchanges. Refunds are made only when a receipt is presented and 
schedules are changed (Drop slip must be presented), or incorrect book is purchased. Refunds on books pur­
chased in the bookstore may be made only when classes requiring the books are dropped by the drop/add date. 
Refunds will not be given to students who purchase a new book and then find a used book. Students interested in 
buying used books should do so before pw·chasing books in the bookstore. AU refunds must be settled within 
two weeks after the drop/add period. 

TUITION REFUNDS* 
Refunds of tuition will be made under the following circumstances only 

(I) A 75% refund will be made upon written request of the student if the student has completed the official class 
withdrawal process prior to or on the official IO percent point of the class( es). 
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(2) Upon written request, students who withdraw completely from all classes will receive a 75% tuition refund if 
they have completed the official college withdrawal process prior to or on the IO percent date for the 
semester. 

(3) To comply with applicable federal regulations regarding refunds to individuals or groups, federal regulations 
will supersede the state refund regLLlations stated in this policy. 

( 4) ALI written requests for tuition refunds must be submitted to the Business Office or Student Services prior to 
or on the appropriate IO percent date of the class/semester. 

(5) A full refund will be made in all cases where a class is cancelled or otherwise changed by the College. A 
written request is not necessary in this situation. 

(6) A student who officially withdraws from a curriculum class prior to the day the class begins will be eligible for 
a l 00% refund, if a tuition refund request form is submitted to the Student Services Office. 

There are no refunds for payment of activity fees, insurance premium fees, or other special fees. 
Tuition Refund Request Fo1ms are available in the Student Services Office, along with appropriate drop/ 

withdrawal forms. 

*This policy is subject to change by North Carolina State Legislature. 

STUDENT FINANCIALAID 
The Student Financial Aid Program is designed to assist deserving students in meeting the costs of attend­

ing Surry Community College. Financial assistance includes several types of aid: grants, scholarships, loans, and 
student employment. Financial aid awards may include one or more of these. Only students who have been 
accepted for admission will be offered financial assistance. An enrolled student must reapply in order to receive 
aid during the second year of attendance. 

Anyone interested in financial aid information may contact the Financial Aid Office which is located in 
Student Services. Application packets are available which explain the opportunities and responsibilities in more 
detail. All financial assistance is awarded without regard to the student's race, religion, national origin, age, sex, or 
disability. 

Application Procedure 
Students should 
1. Complete the Free Application for Federal Student Aid (FAFSA), and mail it to the address shown on the fonn. 

Students must specify in the appropriate section that they will be attending Surry Community College. SCC's 
Title TV school code is 002970. Students completing the needs analysis form before March 15 may be 
considered for the N01th Carolina Student Incentive Grant. After completing the needs analysis form, students 
will receive a Student Aid Report in the mail from the Federal Processing Center. 

2. Submit all copies of this Student Aid Report to the Financial Aid Office immediately, or notify the office in 
writing of plans to attend SCC. The report will allow the aid office to detennine what types of aid students 
are eligible for and what amounts of aid they may receive. 

3. Complete a Surry Community College Application for Financial Aid and return it to the Financial Aid Office, 
Surry Community College, 630 S. Main Street, Dobson, NC 27017. 

Federal Pell Grant Program 
The Federal Pell Grant Program is an aid program designed to provide financial assistance to those who 

need it to attend college. Award amounts are based on adjusted gross income and number in household. 
Federal Pell Grants are intended to be the "floor" of a financial aid package and may be combined with 

other forms of aid in order lo meet the full costs of education. Students seeking financial assistance should apply 
for this type of aid. 
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North Carolina Student Jocentive Grant (NCSIG) 
Full-time students who are legal residents of North Carolina may apply for the NCSlG. These grants are 

awarded by College Foundation, Inc., Raleigh, NC. Students must demonstrate substantial financial need as 
calculated by the Department of Education. Students must apply for federal aid using tbe FAFSA form by March 
15 of each year to be considered for these monies. 

Federal Supplemental Educational Opportunity Grants 
The Federal Supplemental Educational Opportunity Grant Program is sponsored by the federal govern­

ment and was authorized under the Higher Education Act of I 972. A limited number of these grants wiU be 
available to students who have "exceptional financial need." Any student who completes the federal application 
for financial aid is considered for this grant. Priority is given to early applicants. 

Federal Work-Study Program 
Part-time jobs are available for students wishing to earn money for part of their college expenses. The 

jobs may be on campus or off campus with a public or private non-profit agency. The amount of work varies and 
is determined solely on need as determined by the Financial Aid Office. 

Students applying for work-study must complete the application forms previously explained. This type of 
aid is paid to the student in the form of monthly wages. There is no repayment. 

Student Loan Programs 
Separate application forms, in addition to the FAFSA and SCC Aid Application, must be completed to 

apply for these programs. Detailed information may be obtained from a high school counselor or from the 
Director of Financial Aid. 

Other Scholarships 
The Surry Community College Foundation, Inc., provides scholarships for students having financial need 

and meeting other specified criteria. This form of aid is made possible by business, industry, and individuals who 
have contributed to this non-profit organization. 

A number of local scholarships are provided by various clubs, organizations, businesses, and individuals. 
Some of the recipients of these scholarships are chosen by the organization involved; other scholarships are 
administered through the Financial Aid Office. To apply for scholarships administered by the college, a student 
should complete the Surry Community College Application for Financial Aid. A complete list of scholarships 
provided by the Foundation and outside agencies is available in the Financjal Aid Office and the Institutional 
Development Office. 

Withdrawal Calculation Policy 
Effective August I, 2000, students receiving financial aid IIlllfil follow official withdrawal procedures. 

Students will now be required to repay a portion of aid funds used at the time they withdraw, or receive reim­
bursement for time in attendance. 

To comply with this policy, you must do the following: 
1. Follow official school withdrawal procedures, which are found in the college catalog. 

2. After obtaining "instructors' signatures" and "last date of attendance" on the drop card, bring the card 
by the aid office for our signature. We use the "last date of attendance" to calculate the repayment/ 
refund amount of aid due. Repayment/Refund pertains just to students completely withdrawing from 
all classes. Students on approved Leave of Absence are not considered withdrawn unless they do not 
return to school within the stated time frame. 

3. The school will calculate: I) total amount of aid that the student received from the PelJ Grant program, 
SEOG, and any federal loans; b) total amount of same aid that was used for tuition, fees, books, and 
supplies (charged to account); c) total nLLmber of days student attended classes, and compare this 
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number to total days in semester. This calculation will give school the percentage of the semester 
completed by the student. Wb.e._studenLhas comp]cicd at Least 6Q%...o.f the sem~stcr...ruuurtb.e.t..aclion 
isJaken: d) school will apply percentage of semester completed to the amount of aid student received to 
determine the amount of aid they arc eligible to have for the days enrolled; 3) if the student used more 
aid than they were eligible to receive according to days in attendance, then the student must repay to 
the school an amount equal to "funds overspent x 50%". NOTE: If student owes repayment on federal 
funds, money must be repaid in full to school within 45 days, or student will be ineligible for further aid. 
The student's account can be referred to Department of Education for collections and can result in 
garnishment of wages and/or tax returns; f) If the student used less aid than they were entitled to 
receive according to days in attendance, then the school owes the student a "post-withdrawal disburse­
ment". School will notify the student of amount and date of availability of funds. Student must claim 
funds within 14 days or disbursement is void. 

A mathematical example showing the application of this policy is available upon request from the financial aid 
office. 

STANDARDS OF ACADEMIC PROGRESS FOR ALL AID RECIPIENTS AT SURRY 
COMMUNITY COLLEGE 

Introduction 
This college policy outlines the regulations for satisfactory academic progress required of all students receiving 
financial assistance. These standards apply to any student recei, ing grants, scholarships, college work-study, or 
any other type of financial assistance through Surry Community College. 

Procedures 
Transcripts of all aid recipients will be reviewed at the end of fall and spring semesters by the Financial Aid 
Office. From this review, a detennination will be made about the satisfactory progress of each financial aid 
recipient. This review will include the student's total academic history at Surry Community College, including 
remedial or developmental classes. The "Fresh Start/In-House Transfer" exclusion policy does not apply to the 
grade point calculation used to qualify students for federal aid. In order to receive aid, a student must be making 
satisfactory progress regardless of whether he or she has previously received aid. These are the conditions related 
to satisfactory progress: 

I. Financial aid recipients in the two-year college transfer or Associate in Applied Science Degree (Techni­
cal) programs must maintain the following grade point average to be classified as making satisfactory 
progress: 

0 to 20 credit hours attempted - 1.00 cumulative grade point average must be attained. 
21 to 35 credit hours attempted - 1.50 cumulative grade point average must be attained. 
36 to 50 credit hours attempted - 1.75 cumulative grade point average must be attained. 
51 credit hours to end of program - 2.0 cumulative grade point average must be attained. 

Note: /11 addition to these GPA requirements, a student must complete at least 50% of the credit hours at­
tempted each semester. 
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U. Fi~ancial aid recipients i~ the diploma or eligible certificate programs must maintain the following grade 
pom! average to be classified as making satisfactory progress: 

0 to 15 credit hours attempted - 1.50 cumulative grade point average must be attained. 
16-26 credit hours attempted - I. 75 cumulative grade point average must be attained. 
27 to end of program - 2.00 cumulative grade point average must be attained. 

Note: lll addition to these GPA requirements, a student must complete at least 50% of the credit hours at­
tempted each semester. 

m. 

IV. 

V. 

VJ. 

At tl1e end of each level previously described, an aid recipient has one full probationary semester in 
which to bring his/her GPA up to the minimum requirements. During the probationary semester, a 
student must attempt at least 6 credit hours, attain a minimum GPA and complete at least 50% of the 
credit hours attempted for that semester. Failure to do so will cause him or her to be tem,inated from 
receiving further financial assistance until a minimum GPA of 2.0 is attained. 
Stu?ents receiving ~ertain types of aid who withdraw from any or all courses during any semester or pay 
period, may be subJect to repay a pro-rated amount of the assistance. 

Any financial aid recipient who withdraws from school MUSI notify the Financial Aid Director. Failure 
to notify the Financial Aid Director can result in a forfeiture of the probationary semester. 

Only grades of A, B, C, D, and F will be used to calculate GPA as explained in this catalog. No classes 
may be taken for an audit. Also Title IV aid will not pay for a student to repeat any classes. 

VII. Iimu imi.tation: Federal regulations (07-01-94) require that schools establish a maximum time limit 
~u~n? whi~h the student on aid mu~t complete his o~ her degree at Surry Community College. This time 
lnntt 1s _I 50Yo of the number of credit hours needed for the degree. For example, a student pursuing a 
degree m Para legal Technology (69 credit hours) must attain that degree after attempting I 04 credit hours 
(69 x 150% = I 04). Students will lose their aid after reaching the maximum time frame allowed for their 
degree/d!plo1~a ~mless there are mitigating circumstances. All attempted hours on the transcript will be 
counted 111 this lime frame, unless hours are used for a previous degree received. 

Note: Students whose eligibility for uid is terminated must receive co1111seling from the Fi11ancia/ Aid Director 
be/or~ bein? eli~ible_Jor future financial assistance. Any deviation from this policy will be at the discretion of 
the Fmanc1al Aid Director. In order to appeal the termination of fi11011cia/ aid , a student must be able to 
document mitigating circumstances. 

Students must indicate in \\Titing to the Director of Financial Aid the reason why they did not meet satis­
factory progress requirements and why financial aid should not be discontinued. Documentation to support 
the appeal is required. 

The Director of Financial Aid will review the appeal to dete1mine whether termination of aid is justi fied 
and will advise the student in person or by letter. 
A stu?ent \\ h? wishes to appeal the_ decision of the Director of Financial Aid may request a hearing with 
the Vice President for Student Services for final determination. 
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VETERANS--STANDARDS OF ACADEMIC PROGRESS FOR ALL VETERANS RECEIVING GI 
BILL OR OTHER VETERAN'S BENEFITS 
The minimum grade point averages detailed in Sections 1 and II of the Standards of Academic Progress Policy 
previously described also pertain to students receiving veteran's benefits. In addition to these Grade Point Aver­
age requirements, the following conditions apply. 

1. Only grades of A, B, C, D, and F will be used to calculate GPA as explained in the college catalog. The 
Veterans Administration will not pay for audits, withdrawals, or incompletes. 

2. For aJJ degrees, diplomas, or certificates, after 75% of credit hours are earned in a particular program, a 2.00 
cumulative grade point average must be attained. There is no probationary period if students do not meet this 
requirement. For example, if a student needs 100 total credit hours in his or her program, after 75 credit 
hours are earned, he or she must have a 2.00 GPA to continue receiving benefits. 

3. Students must stay in touch with the veterans representative in Student Services for questions pertaining to 
veterans benefits. 

SURRY COMMUNITY COLLEGE FOUNDATION, INC. 
The Surry Community College Foundation, Inc. was established in 1966 as a non-profit organization 

dedicated to providing financial assistance to students, to promoting faculty development and to supporting 
programs which enhance the college's learning environment. 

The first grant to the Foundation was an $800 scholarship from North Carolina Foam Industries in 
September 1966. The Foundation has a variety of methods through which contributions can be made to serve the 
best interests of the donor and the purposes of the Foundation. These include gifts of cash; common stock or other 
securities; life insurance policies with the Foundation as beneficiary; property and/or real estate with provisions 
for continued use for the duration of a person's life; donations by will through an estate; gifts in honor or memo­
rial; annuity trusts; individual retirement accounts; gifts-in-kind; an<l other methods developed to meet specific 
needs of the donor. All gifts must meet the requirements of the Foundation by-laws and practice. 

All philanthropic support to benefit Surry Community College should be channeled through the Surry 
Community College Foundation, Inc., which is the affiliated agency through which tax deductible gifts can be 
made to tJ,e colJege. 

BOARD OF DIRECTORS 

George L. "Andy" Anderson, Jr ... Yadkinville, NC Dr. G. Frank Sells, Secretary, Ex Officio 
Johnny Bowman, Chairman ........ Mount Airy, NC Marion Venable, Executive Director, Ex Officio 
Lucy H. Chatham .............................. ..... Elkin, NC 
Capt. Robert F. Comer ....................... Dobson, NC Directors Emeritus 
Bobby R. Harold .......................... Mount Airy, NC David Beal ................................... Mount Airy, NC 
Ginger W. Keith ..................... Pilot Mountain, NC P. M. Sharpe ................................ Mount Airy, NC 
Teresa Lewis ................................ Mount Airy, NC Pat G. Woltz ................................. Mount Airy, NC 
Rickey S. Oakes ........................... Yadkinville, NC 
Dr. James Reeves ......................... Mount Airy, NC 
Joe A. Reid, Vice-Chairman ........ Mount Airy, NC 
Sandy G. Shelton ............................. Charlotte, NC 
Dr. Hal M. Stuart ................................... Elkin, NC 
Jerry V. Venable .... .............................. Siloam, NC 

The Ambassador Scholars Program 

The Ambassador Scholars Program was originated by the Surry Community College Foundation, lnc., in 
1993. Ambassadors are students who are proven leaders and scholars. Ambassadors are trained as public relations 
representatives for the College and Foundation. They are chosen from a variety of curriculum areas and have 
differing educational and career goals. For more infom,ation about this program, contact the Student Services 
Office. 60 

The Continuing Education Division offers a vast array of courses and programs in over l 00 sites throughout our 
two county service area of Surry and Yadkin Counties. Course categories include arts and crafts, automotive, 
computer science, insurance, languages, law enforcement, fire/rescue, medical, real estate, recreation, teaching, 
trades, and misceJJaneous other classes. 

Through the Continuing Education Division you can prepare for a new career in one of our licensing/certification 
programs, enhance your work skills, earn your high school diploma (GED), learn a trade, or take a class for 
personal enrichment. 

Occupational Extension Courses are designed to prepare individuals for an occupation/career through licensing 
and certification courses. Courses are also available to enhance the skills of students in their cunent employment 
situation. Some representative courses are law enforcement, certified nursing assistant, real estate, insurance, 
teacher assistant, emergency medical technician, computer science, HVAC, electrical contractor, general 
contractor, and plumbing. 

The Basic Skins Program includes the following components: 

-The High School Completion Program (GED) is designed to prepare adults for the Tests of General 
Educational Development. Upon successful completion of the program of study and a satisfactory score 
on the GED Tests, students are awarded a high school diploma by the State of North Carolina. 

-The Adult Basic Education Program provides a means for adults to learn to read, write, and improve 
basic math skills. Practical teaching methods enable students to acquire basic skills such as using a 
telephone directory, reading road signs, counting money, and completing job applications. 

·English for Speakers of Other Languages courses are designed to teach English communication skills as 
well as American customs and history to persons whose primary language is not English. 

·Ibe Compensatory Education Program provides educational opportunities for adults who have special 
learning needs due to a developmental disability or traumatic brain injury. 

·The Family Literacy Program is a comprehensive family oriented educational program that the college 
offers in partnership with the public school systems and other agencies. Parents and children attend 
classes together to enhance the education level of the whole family. 

The Human Resources DCY.elo.pment Program provides employability skills for unemployed and 
underemployed adults. The curriculum addresses six core components: (1) assessment of an individual's assets 
and limitations, (2) development of a positive self-concept, (3) development of employability skills, ( 4) 
development of communication skills, (5) development of problem-solving skills, and (6) awareness of the 
impact of infonnation technology in the workplace. Also, the framework of the course can be based on four post­
employment service strategies: transition, advancement, retention, and re-employment. Career exploration and 
training success strategies are emphasized for those people retwning to school. 

The Small Business Center offers free or low-cost services for both start-up and existing businesses . Services 
include consultation and referral , courses and seminars, and access to managerial literature. The mission of the 
Small Business Center is to increase the success rate of small businesses and to enhance economic development 
in North Carolina. 
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'.[he__Eocu.s.ed..lrullls.tr.i3l.Ttaining P_rogramJEIT) is a special training source for North Carolina's traditional 
industries. Serving primarily manufacturing clients, FlT uses individualized needs assessments and consultants 
to design and implement targeted, customi.led training for organizations that need to upgrade workers' skills 
because of technological or process advances. 

The New and...E.xpandinglndJ1S.t:r)'....fl:oguun is designed to assist any company that creates at least twelve 
(12) new production jobs in our service area with average hourly rates exceeding the counly average. The 
versatility of this training is virtually unlimited. The final design of the training is the result of a partnership 
between the company and the college. 

CommUJlll)I Senice and Self=.S.uppru:tin~.a>grams include courses designed to meet the personal growth, 
recreational, and enrichment needs of adult students. Representative courses include painting, photography, 
sewing, cake decorating, banjo, guitar, basketweaving, floral design, Chrismons, scrapbooking, a variety of 
needlework classes, goll: fly fishing, motorcycle safety, and Alive at 25. 

~~enice.s..I:raining...(&nte_c is a comprehensive training facility for emergency services 
personnel, law enforcement personnel, and industrial employees. The center includes a driving range, live fire 
simulators, a structural burn building, confined space and high angle rescue simulatNs, and an off-road 
emergency vehicle operators training course. 

Basic Law Enforeffllent:rraining~!BL.ET) is a course accredited by the North Carolina Criminal Justice 
Training and Standards Commission and the North Carolina Sheriffs' Commission. Anyone desiring to become a 
sworn law enforcement officer in the State of North Carolina must complete this course. The course consists of 
640 hours of instruction in 33 subject areas. To qualify for admission to this course, an individual must meet the 
same requirements as those mandated by the North Carolina Department of Justice for a sworn law enforcement 
officer. 

D.ete.ntiOJL..Officer Certification is a cow·se accredited by the North Carolina Sheriff's Commission. Any 
individual wishing to become a local detention officer must successfully complete this course. The class consists 
of 168 hours of instruction in 20 subject areas. To be admitted to this course, an individual must meet the same 
standards as those required by the North Carolina Sheriffs' Commission for a local detention officer. 

REGISTRATION AND ATTENDANCE 

Continuing Education students register at the first class session unless noted as "pre-registration required" in the 
course information. To pre-register, please call the appropriate extension number from the class schedule. 

Any person eighteen years of age or older may be admitted to a Continuing Education class. Surry Community 
College provides educational opportunities without regard to race, sex, creed, national origin, or disability. 

Students are encouraged to attend all classes. Those who attend at least 80 percent of the classes and complete 
course requirements will be awarded a satisfactory grade and CEU's where applicable. 

Continuing Education classes may be cancelled if a sufficient number of persons do not register at the first 
class meeting. 
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TUITION, FEES & REFUNDS 

All Basic Skills (ABE, GED, ESL, CED, Family Literacy) classes are offered tuition free. 

Tuition and fees for occupational and community service classes are as follows. 

.Co__u_r.st_Hour.s Tuitirut Tuchnology Fee(effectiyeJalL2.0.QJ) 
1-10 hours $50.00 none 
11-30 hours $55.00 $1.00 
3 1-100 hours $60.00 $2.00 
IO I+ hours $65.00 $3.00 

Community Service $40.00 based on hours of class as stipulated above 

Students who enroll in self-supporting classes pay fees that are based on a pro rata cost of the course. 
Technology fees are based on the hours of the course as stipulated above. 

North Carolina residents age 65 years of age and older may register free of charge with the exception of Self­
Supporting courses. Tuition fees arc set by the North Carolina General Assembly and may change. Any person 
repeating an Occupational course for the third time will be charged an additional fee. 

The technology fee is waived for Basic Skills students, HRD students whose tuition is waived, and students 
enrolled in emergency services training courses. It does apply to senior citizens, even when tuition is waived and 
to college faculty/staff" ho enroll in continuing education classes. 

All continuing education students who attend class during the day must purchase a parking permit. Students 
who are registered for an evening class that is more than 20 hours in duration must purchase a parking permit. 

A student who wishes to withdraw from a Continuing Education course must contact the Continuing Education 
office prior to the 10% point of the scheduled hours of the class to be eligible for a tuition refund. A 75% refund 
will be given if the student request is received by the deadline. If a student pre-registers/prepays for a class and 
requests a refund prior to the first class meeting, 100% of the tuition will be returned. 

CONTINUING EDUCATION UNITS 

Continuing Education Units (CEU's) are awarded by the college (one CEU for ten contact hours of class) to 
students who complete all course requirements for non-credit classes above the secondary school level. CEU 
records arc maintained by the Continuing Education Di, ision. Transcripts of individual records are available 
upon written request. 
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Continuing Education Course Listing 

ARTS/CRAFTS/MUSIC 
Banjo 
Basketweaving 
Cake Decorating 
Crochet 

ainting 
Custom Sewing 
Decorative Tole P 
Floral Design 
Guitar (Beginning 
Instrumental Mus 

, Intermediate, Oldies) 
ic 

Knitting 
Oil Painting 
Photography 
Pottery 
Quilting 
Scrapbooks in the 
Sewing 
Stained Glass 
!fatting 
Watercolors 

Making 

AUTOMOTIVE/TRANSPORTATION 
Aliveat25 
Aviation Ground School 
Aviation Instrument Rating 
Auto Body Re,J?air I, II, Ill, & IV 
Auto Dealer Continuing Education 
~uto Safety Inspection 
Car Maintenance (Basic) 
MotorcydeSafety 
Truck Driver Training 

COMPUTERS 

·-
,_ 

-
,_ 

,_ 

,_ 

,_ 
,_ 

,~ 
,_ 

,_ 

,~ 
,~ 
,_ 
,_ 
,_ 

-
,_ 
,_ 

,_ 
,_ 

Computer Basics/Windows 
Internet Basics 

------~,­_______ ,_ 
Microsoft Office (Introduction) 
fJlicrosoft Office (Intermediate) 
Microsoft Office (Advanced) 

FIRE/RESCUE 
Firefighter I Certification 
Fire Alarms & Communications 
Fire Behavior 
Portable Extinguishers 
Personal Protective Equipment 
Foricible Entry 
Ventilation 
Ropes 

,_ 
,_ 

,_ 
,_ 

Hours Semester Certificate/License 

30 
30 
39 
30 
30 
39 
33 
30 
30 
30 
30 
30 
45 
30 
30 
30 
30 
30 
30 

FS 
FS 
FS 
FS 
FS 
FS 
FS 
FS 
FS 
FS 
FS 
FS 
FSSu 
FS 
FS 
FS 
FS 
FS 
FS 

Hours Semester Certificate/License 

4 FSSu 
72 FS 
72 FS 

100 FSSu 
6 s License 
8 FSSu License 

30 FS 
22 FSSu 

168 FSSu License 

Hours Semester Certificate/License 

33 
18 
33 
33 
33 

FSSu 
FSSu 
FSSu 
FSSu 
FSSu 

Hours Semester Certificate/License 

15 OR Certification 
9 OR Certification 
6 OR Certification 

15 OR Certificafion 
12 OR Certification 
21 OR Certification 
12 OR Certification 

Semester= (F) Fall (S) Spring (Su) Summer 
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OR = On Request 

Continuing Education Course Listing 

Ladders 
liances & Streams 
ams 

fire Rose, App 
Foam Fire Stre 
Fire Control 
Salvage 
Overhaul 
Emergency Me dical Care 

escue 

ness & Operations 

Water Supplies 
Sprinklers 
Haz-MatAware 
Fire Prevention 
Building Constr 
Flre De_ruirtmen 
Haz-MatAware 

• Public Fire Education, Fire Cause = 
uction 
t Orientation & Safety 
ness/Operations Terrorism 

Firefighter II C 
Fire Alarms & C 
Fire Behavior 
Portable Exting 
Personal Prote 
Foricible Entry 
Ventilation 
RoQes 

ertification 
ommunication 

uishers 
ctive Equipment 

Ladders 
liances Streams 
ams 

Fire Hose, App 
Foam Fire Stre 
Fire Control 
Salvage 
Oveltiaul 
Emergency Me dical Care 
~escue 

terials Awareness & Operations 

,_ 

,_ 
,_ 

,_ 

-
-

Water Supplies 
Sprinklers 
Hazardous Ma 
fire Prevention 
Building Const 
Fire Departmen 
Hazardous Ma 

• Public Fire Education, Fire Cause 
ruction 
t Orientation Safety 

terials Awareness/Operations Terrorism 

Fire Continuin g Education 
SCBA 
Sprinklers 
Water Su_ppjy 
Flammable Liq uids 
LP-Gas 
General Practi ces 

Special Topic 
Bescue 
Fire Control 
f Ire Behavior 

s ,_ 

·-
•~ 

15 
21 

6 
33 

6 
6 

15 
24 
18 
15 
30 
21 

9 
21 
36 

18 
11 

7 
18 
14 
25 
14 
18 
25 

7 
40 

7 
7 

18 
29 
22 
18 
36 
25 
11 
25 
43 

12 
12 
15 
12 
12 
12 

12 
4 
4 

Semester= (F) Fall (S) Spring (Su) Summer 
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OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR 
OR 
OR Certification 

OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
00- Certmca 10n 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certifica ion 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certifi 
OR Certification 

OR 
OR 
OR 
OR 
OR 
OR 

OR 
OR 
OR 

OR = On Request 



Continuing Education Course Listing 

Extinguishers 
Fire Hose 
Ladders 
Get Out Alive 
Team Search 
Rookie 

Rescue Certification 
General 
Communications 
Incident Command 
Fire Extinguishers 
Lifts, Carries, Drags 
Maintenance 
Vehicle Extrication Tools 
Ropes & Knots 
Low & High Angle 
Rappelling 
Ladders 
Rescue Rigging 
SCBA 
Specialized Operations 
Water Rescue 
Land Search 
Air Transportation 
Safety 
Vehicle Extrication 
Telpher Systems 
Ladder Rigging 
Hazardous Materials Operations 
Confined Space 

Rescue Continuing Education 
Vehicle Extrication 
Wilderness Rescue 
:Vehicle Fire 
Rappelling 
High Angle 

Command Spanish 
Conversational Spanish (Introduction) 
Conversational Spanish (Beginning) 
Conversational Spanish (Intermediate) ~---­
Sign Language 
Spanish in the Workplace 

3 
3 
4 
9 

12 
36 

4 
4 
6 
6 
4 
6 

12 
12 
12 
12 
12 
15 
12 
18 
12 
12 

6 
6 

15 
12 
15 
36 
32 

12 
12 

4 
12 
12 

8 to 24 
48 
48 
48 
33 
48 

Semester= (F) Fall (S) Spring (Su) Summer 
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OR Certification 

OR Certification 

OR Certification 

OR Certification 

OR Certification 

OR Certification 

OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 

OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 

OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 

OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 

OR = On Request 

Continuing Education Course Listing 

Detention Officer Certification 
Advanced/In-Service Training for Law Enforcement 

ess Advanced Civil Proc 
Arrest, Search, & S 
Basic Special Weap 
Bomb Recognition 
Canine Training 
Chemical Agent Tra 
Civil Process ln-Serv 
Crisis Management 
Defensive Tactics/G 
Defensive Tactics-A 
Driving In-Service 
Drug Investigation P 
Field Training Office 
Firearm In-Service 
Firearms Sniper 
Firearms Training S 
Hazardous Material 
Interview & lnterroga 
Juvenile/Minority Se 
Legal Update 
Mechanics of Arrest 
OC Pepper Spray In 
OC Pepper Spray In 
Officer Survival 
Radar Operator lniti 
Radar Operator Rec 
Rapid Deployment 
Report Writing 
Standardized Field 
SWAT In-Service 
Use ofForce 

eizure 
ons 

ining 
ice 

round Fighting 
SP Baton 

atrol Officer 
r 

imulator 
s In-Service 
tion 
nsitivity 

-Vehicle Stops 
itial 
-Service 

al Certification 
ertification 

Sobriety 

-

-
-

-
,_ 

4 
8 

44 
24 

8 
8 
8 
8 

16 
8 
8 

24 
40 

8 to 10 
8 

-
-

-
-

-

,~ 

1 
4 

24 
4 
6 
8 
6 
6 

32 
40 
16 

8 
8 

32 
40 

4 

OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
F 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
s 
OR 
FSSu 
OR 
OR 
OR 
OR 
OR 

Certification 
Certification 

Hours Semester Certificate/License 

MEDICAL 
Emergency Medical 
Medical Responder 72 
EMT-Basic 203 
EMT-DeFibrillator 43 
EMT-Intermediate 176 
EMT-Paramedic 629 

Advanced Certification for Emergency Medical 
ACLS 
BTLS 
PALS 
PEPP 

16 
16 
16 
16 

Semester= (F) Fall (S) Spring (Su) Summer 
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OR Certification 
FS Certificaiton 
OR Certification 
F Certification 
s Certification 

OR Certification 
OR Certification 
OR Certification 
OR Certification 

OR = On Request 



Continuing Education Course Listing 
I General Emergency Medica 

~MT-Recertificaiton 
First Responder Con 
lndu§_trial Medical 

tinuing Education 

stant 
tant I 

Medical Office Assi 
Medical Office Assis 
Medical Office Assis tant II 

Nursing Related 
~ctivity Coordinator T 
Nurse Aide Level I 
Nu~ Aide Level II 
Nurse Aide Level Ill ( 

raining 

Refresher) 

Phlebotomy 
Phlebotomy I 
Phlebotomy II (Clinic al) 

General Medical 
CPR/First Aid 
ICD9/CPT Coding 
insurance Billing 
Pharmacy Technician 
Veterinary Assistant 

MISCELLANEOUS 
ucation Continuing Legal Ed 

'cosmetolQgist lnstru ctor Continuing Education 
Landscaping 
Leadership 
Mortuary Science 
Notary Public Educa 
Tanning Operator Tr 

tion 

rrax@ermy 
Viticulture 
Wine Appreciation 

REAL ESTATE 

aining 

Real Estate Appraisal Continuing Education 
Real Estate Brokerage 
Real Estate Update & Elective 
Real Estate Fundamentals 

RECREATION 
Dance: Country Line 
Dance: Social/Ballroom 
F!Y Fishing 
Golf 
Yoga 

36 FSSu Certification 
36 FSSu Certification 
24 OB CertifiCJll.iOn 

60 to72 FS 
60 to 72 FS 

60 F Certification 
180 FSSu Certification 
192 FSSu Certification 

24 FS Certification 

96 FS Certification 
104 FS Certification 

8to 12 FSSu Cel]fication 
48 F 
48 s 
60 FS Certification 
39 s 

Hours Semester Certificate/License 

6 F Certification 
8 OR Certification 

30 FS 
60 F 

5 FS Certification ·- 6 FSSu License ,-
8 s Certification 

45 FS 
6 FSSu ,_ 

12 SSu -

Hours Semester Certificate/License 

16 
60 

8 
67 

s 
FS 
FS 
FS 

Certification 
License 
Certification 
License 

Hours Semester Certificate/License 

20 
16 
16 
24 
20 

FS 
FS 
s 
SSu 
FS 

Semester= (F) Fall (S) Spring (Su) Summer 
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OR = On Request 

Continuing Education Course Listing 

Hours Semester Certificate/License 
TEACHING 
Child Care Provider Continuing Education 
Effective Teacher Training 
National Board For Public Schools 
GRE PREP (On-Line) 

10 
30 
24 
24 

FSSu 
FSSu 
FSSu 
FSSu 

Hours Semester Certificate/License 
RADES 

Blueprint Reading 
Cabinetmaking 
CFC Certification 
Electrical Contractors Renewal 
Genenal Contractor's License Prep 
HVACAdvanced 
HVAC Fundamentals 
HVAC Renewal 
Land Surveying 
Manufacturing Skills Certification 
National Electric Code ------~----

Plumbing Code Prep 
Plumbing Renewal 
Small Gas Engine Repair 
Wastewater Treatment Continuing Education 
Wastewater Treatment I, II, Ill, & IV 

ON-LINE COURSES 

72 F 
100 FSSu 

12 FS 
8 SF 

66 FS 
18 FS 
72 F 

6 FSSu 
54 F 

106 F 
66 FS 
66 FS 

6 FSSu 
36 Su 

6 F 
78 F 

A variety of on-line courses are offered through the Continuing Education Division. 
Computer Operating Systems 

Web Pages 
Microsoft Office 

Recordkeeping/Accounting 
Medical 

Business 
Personal Enrichment 

Clases en espanol por el Internet 

Certification 
Certificaiton 
License 

License 

Certificaiton 

License 
License 

License 
Certification 

All courses will run for six weeks. Each course consists of twelve lessons, and is supplemented with interactive 
quizzes, assignments, tutorials, and on-line discussion areas. Our on-line classroom can be accessed over the 
Internet at any time of the day or night. You will be able to participate entirely from your home or office at times that 
are most convenient for you. All courses require Internet access, e-mail, and Netscape or Internet Explorer Web 
browser. For more details and a schedule of on-line courses logon to: www.surry.edu , click Continuing Education 
link, then click On-Line Courses/Ed2Go/Blackboard link. 

Semester= (F) Fall (S) Spring (Su) Summer 
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OR = On Request 



,--------. 

The outlines for curricula (Associate Degrees. Certificates, and Diplomas) shown in this catalog are 
suggested only. The institution reserves the right to arrange teaching and student schedules so as to maximize the 
use of personnel, plant, equipment, and time. Courses will al ways be taken in logical or sequential order where 
appropriate, but not necessarily in the same sequence or order as shown in the catalog. Under extenuating cir­
cumstances, course substitutions may be approved to fulfill graduation requirements provided the substitution is 
appropriate to the student's program and a comparable course(s) is offered. Extenuating circumstances may 
include academic and/or physical limitations, unresolved scheduling conflicts or the event that a course is no 
Longer offered. The Department Chairperson and the Vice President for Student Services must approve requests 
for course substitution. [f course substitution is granted, the registrar is notified by submitting the course substitu­

tion fonn. 

COLLEGE TRANSFER: ASSOCIATE IN ARTS AND ASSOCIATE IN SCIENCE 
The Associate in Arts and the Associate in Science degrees are designed for students interested in trans­

ferring to a four-year institution. Additionally, certain other programs, listed jn the Associate in Applied Science 
section of this catalog, also may transfer to four-year schools (see your counselor or facu lty advisor for more 
information). Pre-major guides are available in the "H" building (first and second floors), "T" building, 
Student Services, and at www.surry.edu/Transfer!default.htm. 

Associate in Arts 
Art Education 
Business Education & Marketing Education 
Business Administration 
Criminal Justice 
English 
English Education 
Elementary, Middle, and Special Education 
Health Education 
History 
Nursing 
Physical Education 
Political Science 
Psychology 
Social Science Secondary Education 
Social Work 
Sociology 
Speech/Communication 

Associate in Science 
Biology & Biology Education 
Chemistry & Chem. Education 
Computer Science 
Engineering 
Math Education 
Mathematics 

DISTANCE EDUCATION INFORMAT[ON 
The Associate in Arts degree is offered through the Distance Education program. Further 
information can be found on the Internet at http://www.surry.edu/DistEtJ/Home.htm 
concerning completing this degree online. 

*Guides are available in fine arts areas (Arts. Music and Music Education, Drama). Transfer after one 
year is generally recommended for these three majors. 

Those students who are not sure what they would like to major in should follow the checksheets on the 
following pages to complete their Associate's Degree. College transfer students are encouraged to 
visit the Admissions Office of the senior institutions they are considering early in the program. 
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MINIMUM COURSE REQUIREMENTS (MCR) 

All students who plan to enter a fow·-year w1iversity must have met the MCR requirements either in high school 
or at a community college. Generally, the continued study of language (beyond English) and a strong 
math curriculum in college are recommended. 

Completion of MCR Requirements in High School 

You have already met the MCR requirements in high school if you completed ALL of the 
following requirements. 

I . Completed 4 units of English 
2. Completed AJgebra l, Algebra fl, and Geometry ( or a higher math course for which 

Algebra II is a prerequisite) 
3. Completed 3 units of science - one life science, one physical science, and at least one 

laboratory science 
4. Completed 2 units of social sciences - one must have been US History 
5. Completed 2 units of the same language other than English 

If you missed any one of the high school MCR requirements, you must complete the MCR 
requirements at a community college. If you lack ™-Ot more of the above courses, you must 
use one of the three methods listed below to meet Minimum Course Requirements. 

Completion of MCR Requirements at a Community College 

There are three ways to complete the MCR requirements at a community college. 
# 1. Complete 6 semester hours of college-level work in EACH of the fo llowing areas 

(total of30-32 SHC): 

I. Engl ish (ENG l 11 and either ENG I 12 or ENG 113) 
2. Math (two General Education math courses; must have MAT prefix) 
3. Science (two General Education science courses) 
4. Social Sciences (two General Education social sciences courses) 

5. Language other than English (two semesters of the same language) 

#2. Complete the 44 semester hour General Education core of the Associate in Arts or the 
Associate in Science degrees as long as 6 of the Humanities/Fine Arts hours are in the same 
foreign language. 

#3. Complete the Associate in Arts or Associate in Science degrees. Two semesters of the same 
language other than English are required. 

Effecti ve until Fall 2006. In the Fall of 2006, students w ill have lo have an additional math class that is more advanced than Algebra II. 
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ASSOCIATE IN ARTS (AlOlOO) REQUIREMENTS 
65 semester hours 

See page 71 to insure minimum course requirements ( MCR) are met. 

GENERAL EDUCATION: 44 SHC 

English/Composition (6 SHC) 

_ ENG 111 Expository Writing (3) 

and one of the following: 

_ ENG 112 Argument-based Research (3) 
_ ENG 113 Literature-based Research (3) 

Humanities/Fine Arts (12 SIIC) 
Select four courses from three different 
prefix areas. One must be literature. See 
MCR language requirement. 

_ ART 111 Art Appreciation (3) 
_ ART 114 Art History Survey I (3) 
_ART 115 Art History Survey II (3) 
_ ART I 16 Survey of American Art (3) 

_ COM 23 1 Public Speaking (3) 

_ ORA 111 Theatre Appreciation (3) 
_ ORA I 15 Theatre Criticism (3) 

_ ENG 131 Intro to Literature (3) 
_ ENG 23 I American Literature I (3) 
_ ENG 232 American Literature 11 (3) 
_ ENG 233 Major American Writers (3) 
_ ENG 241 British Literature I (3) 
_ ENG 242 British Literature II (3) 
_ ENG 243 Major British Writers (3) 
_ ENG 261 World Literature l (3) 
_ ENG 262 World Literature II (3) 

_ HUM 110 Technology and Society (3) 
_ HUM 115 Critical Thinking (3) 
_ HUM 120 Cultural Studies (3) 
_ HUM 121 Nature of America (3) 
_ HUM 130 Myth in Human Culture (3) 
_ HUM 160 Intro to Film (3) 

_ MUS 110 Music Appreciation (3) 
_ MUS 112 lntro to Jazz (3) 
_ MUS 113 American Music (3) 

_ PHI 210 History of Philosophy (3) 
_ PHI 215 Philosophical Issues (3) 
_ PHl 240 Intro to Ethics (3) 

_ REL 110 World Religions (3) 
_ REL 2 I I Intro to Old Testament (3) 
_ REL 212 Intro to New Testament (3) 
_ REL221 Religion inArnerica(3) 

_ SPA l l I Elementary Spanish I (3) 
_ SPA I 12 Elementary Spanish II (3) 
_ SPA 211 lntennediale Spanish I (3) 
_ SPA 212 Intennediate Spanish II (3) 

Social/Behavioral Science (12 SBC) 
Se/eel/our courses from three different prefix 
areas. One must be HIS. 

_ ANT 210 General Anthropology (3) 
_ ANT 220 Cultural Anthropology (3) 
_ ANT 240 Archaeology (3) 

_ ECO 151 Survey of Economics (3) 
_ ECO 251 Prin of Microeconomics (3) 
_ ECO 252 Prin of Macroeconomics (3) 

_ HIS 121 Western Civilization T {3) 
_ HIS 122 Western Civilization 11 (3) 
_ HIS 131 American 1:-Iistory I (3) 
_ HIS 132 American History II (3) 

_POL 110 [mro PoliLical Sci. (3) 
_ POL 120 American Government (3) 

_ PSY 150 General Psychology (3) 
_ PSY 237 Social Psychology (3) 
_ PSY 239 Psychology of Personality (3) 
_ PSY 241 Developmental Psychology (3) 
_ PSY 281 Abnonnal Psychology (3) 

_ SOC 210 Introduction lo Sociology (3) 
_ soc 213 Sociology of the Fan1ily (3) 
_ SOC 220 Social Problems (3) 
_ SOC 225 Social Diversity (3) 
_ SOC 230 Race & Ethnic Relations (3) 
_ SOC 240 Social Psychology (3) 

Natural Science (8 SRC) 
Select two classes on advisement: 

_ AST 151 Gen Astronomy I (4) 
_ AST 152 Gen Astronomy 11 (4) 
_ BIO 110 Principles ofBiology (4) 
_ BIO 111 General Biology I (4) 
_ BIO 112 General Biology U (4) 
_ BIO 120 Introductory Botany (4) 
_ BIO 140 & 140A Enviro. Biology & Lab 

_ CHM 131 lntrotoChemistry&Lab(4) 
_ CHM 132 Organic & Biochemistry (4) 
_ CHM 151 General Chemistry I (4) 
_ CHM 152 General Chemistry LI (4) 

_ PHY 151 College Physics I (4) 
_ PHY 152 College Physics 11 ( 4) 
_ PHY 251 General Physics l (4) 
_ PHY 252 General Physics II (4) 

Mathematics (6-8 SHC) 
Select one or both coursesfrom the following: 

_ *MAT 140 Survey of Mathematics (3) 
_ MAT 141 Math Concepts T (3) 
_ MAT 161 College Algebra (3) 
_ MAT 162 College Trigonometry (3) 
_ MAT 171 Precalculus Algebra (3) 
_ MAT 172 Precalculus Trigonometry (3) 
_ MAT 175 Precalculus (4) 
_ MAT263 Brief Calculus (3) 
_ MAT 271 Calculus I (4) 
_ MAT272 Calculus II (4) 

The second unit may be selected from the 
following: 

_ *CIS 110 Intro to Computers (3) 
_ ClS 115 Intro to Programming (3) 

_ MAT 151 Statistics (3) 
(RECOMMENDED OVER CIS) 

*More matlt will typically be required after 
transfer if MAT 140 & CJS 110 are used to 
meet these requirements. 

The general education core component ( 44 SHC), if completed successfully with a grade of "C" or better on each 
course, shall be portable and transferable as a block from Surry Community College to UNC institutions whether 
or not the student has earned the associate degree. Students who transfer the full general education core compo­
nent shall be considered to have fulfilled the institution-wide, lower division requirements of the receiving 
institution. However, graduates of the Associate in Arts or Science degree program (65 SHC) will be eligible 
to transfer to aU constituent institutions of the University of North Carolina with junior status if admitted 
into the institution. 
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ASSOCIATE IN ARTS OTHER REQUIRED HOURS ("Electives"): 20-21 SBC 
Select 20 hours from previous page or from following list: 

_+ ACA 111 College Student Success ( l) (Required for degree) 
_+ACA 120 Career Assessment (I) 
_ACC 120 Principles of Financial Accounting (4) 
_ ACC 121 Principles of Managerial Accounting(4) 
_ART 130 Basic Drawing (2) 
_ ART 131-132 Drawing I & II (3) 
_ ART 140 Basic Painting (2) 
_ ART240-241 Painting I & lJ (3) 
_ ART 244 Watercolor (3) 
_BIO 143 Field Biology Minicourse(2) 
_ BIO 145 Ecology (4) 
_ BIO 146 Regional Natural History (4) 
_ BIO 155 Nutrition (3) 
_ BIO 163 Basic Anatomy & Physiology (5) 
_ BIO 165 Anatomy & Physiology J (4) 
_ BIO 166Anatomy &Physiology II (4) 
_ BIO 170 Introductory Microbiology (4) 
_ BIO l 75 General Microbiology (3) 
_ BIO 223 Field Botany (3) 
_ BIO 242 Natural Resource Conservation (3) 
_ BUS 110 lntroducrion to Business (3) 
_ BUS 115 Business Law I (3) 
_ BUS 116 Business Law 11 (3) 
_ CHM 25 I Organic Chemistry r (4) 
_ CHM 252 Organic Chemistry Ll (4) 
_ CJC 1 I 1 Introduction to Criminal Justice (3) 
_ CJC 12 I Law Enforcement Operations (3) 
_ CJC 141 Corrections (3) 
_+ COE 111 Co-op Work Experience I ( 1) 
_ COM 233 Persuasive Speaking (3) 
_ COM 251 Debate (3) 
_ CSC 134 C++ Programming (3) 

STRONGLYRECQMMBNDED: (Check as completed) 
_ Visit Admissions Offices of universities considered during first year. 
_Meet and work with SCC Faculty Advisor each semester. 
_ Apply to universities in fall of sophomore year for following fall. 

NOTES 

_ csc l48JAVAProgramming(3) 
_ OFT 170 Engineering Graphics (3) 
_+ EDU I 16 Introduction to Education (4) 
_ ENG 125 Creative Writing I (3) 
_ ENG 126 Creative Writing U (3) 

ENG l'.32 lntro to Drama (3) 
- ENV 110 Environmental Science (3) 
_ GEL 120 Physical Geology (4) 

HEA 110 Personal Health/Wellness (3) 
_HEA ll2FirstAid&CPR(2) 
_ HEA 120 Community Health (3) 

HlS 236 North Carolina History (3) = JOU 110 Lntroduction to Journalism (3) 
_ MAT 145 Analytical Math (3) 
_ MAT 151 A Statistics I Lab (l) 
_ MAT 167 Discrete Math (3) 
_ MAT 273 Calculus m (4) 
_MAT 280 Linear Algebra (3) 
_ MAT 285 Differential Equations (3) 
_ MUS 131-252 Music (I) 
_ PED (All activity courses are acceptable) 
_ PED 110 Fit and Well for Life (2) 
_ POL I 30 State & Local Government (3) 
_ PSY 21 I Psychology of Adjustment {3) 
_PSY 243 Child Psychology (3) 
_ PSY 246 Adolescent Psychology (3) 
_ PSY 263 Educational Psychology (3) 
_ +RED 111 CriticalReadingforCollege(3) 
_ SPA 141-161 SpanishCulture(3) 
_ SOC 232 Social Context of Aging (3) 
_ SPA I 51 Hispanic Literature 

_ Regularly use the SCC Transfer web-site 
(www.surry.edu/I'ransferldefaull.htm) 

J. Students must meet the receiving institution '.s-foreign language requirement, if applicable, prior to or after transfe1: 
2. 1 SHC of Cooperative Education (+COE) may be included in the AS and AA as an elective. 

Jn compliance with the Comprehensive Articulation Agreement, graduates of the Associate in Arts degree program as 
outlined here will be eligible to transfer to all constituent institutions of the University of North Carolina with junior status if 
admitted into the institution. To be considered for junior status, graduates must meet the same requirements set for native 
university students with respect to such things as grade point average and credit hours accumulated. Graduates will nor­
mally receive 64 SHC upon admission to a university. Admission to a university does not constitute admission to a particular 
school or a specific program within the university. 

All courses listed on this sheet (except those identified with a +) will transfer to all UNC institutions. These and other 
courses offered at SCC may transfer to selected public and private colleges and universities. See yout SCC advisor and 
contact a11 advisor at the college you wish to attend for additional information. 
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ASSOCIATE IN SCIENCE (A10400) REQUIREMENTS 
65 semester hours 

See page 71 to insure minimum course requirements (MCR) are met. 

GENERAL EDUCATION: 44 SHC 

English/Composition (6 SHC) 

_ ENG 111 Expository Writing (3) 

and one of the following: 

_ ENG 112 Argument-based Research( 3) 
_ ENG 113 Literature-based Research (3) 

Humanities/Fine Arts (12 SHC) 
Select four courses from three different 
prefix areas. One must be Literature. See 
MCR language requirement. 

_ ART 111 Art Appreciation (3) 
_ART l 14Art History Survey I (3) 
_ ART 115 Art History Survey IJ (3) 
_ART 116 Survey of American Art (3) 

_ COM 231 Public Speaking (3) 

_ DRA 111 Theatre Appreciation (3) 
_DRA 115 Theatre Criticism (3) 

ENG 131 lntro to Literature (3) 
_ ENG 231 American Literature I (3) 
_ ENG 232 American Literature II (3) 
_ ENG 233 Major American Writers (3) 
_ ENG 241 British Literature l (3) 
_ ENG 242 British Literature II (3) 
_ ENG 243 Major Bri tish Writers (3) 
_ ENG 261 World Literature I (3) 
_ ENG 262 World Literature II (3) 

_ HUM 110 Technology and Society (3) 
_ HUM 115 Critical Thinking(3) 
_ HUM 120 Cultural Studies (3) 
_ HVM 121 Nature of America (3) 
_ HUM 122 Southern Culture (3) 
_ HUM 160 Intro to Film (3) 

_ MVS 110 Music Appreciation (3) 
_ MUS 112 Intro to Jazz (3) 
_ MUS 113 American Music (3) 

_ PHI 210 History of Philosophy (3) 
_ PHI 215 Philosophical Issues (3) 
_ PHI 240 Intro to Ethics (3) 

REL 110 World Religions (3) 
= REL 211 lntro to Old Testament (3) 

REL 212 Intro to New Testament (3) 
= R£L221 Religion inAmerica(3) 

SPA 111 Elementary Spanish l (3) 
- SPA 112 Elementary Spanish 11 (3) 
- SPA 211 lntermediate Spanish 1 (3) 

Social/Behavioral Science (12 SHC) 
Select four courses from three different 
prefrx areas. One must be HIS. 

_ ANT 210 General Anthropology (3) 
ANT 220 Cultural Anthropology (3) = ANT 240 Archaeology (3) 

_ ECO 151 Survey of Economics (3) 
_ ECO 251 Prin of Microeconomics (3) 

ECO 252 Prin of Macroeconomics (3) 

_HIS 121 Western Civilization I (3) 
_ HIS 122 Western Civilization fl (3) 
_ f-lJS 131 American History I (3) 
_ HIS 132 American History n (3) 

_ POL 110 lntro Political Sci (3) 
_POL 120American Govemment(3) 

_ PSY 150 General Psychology (3) 
_ PSY 237 Social Psychology (3) 
_ PSY 239 Psychology of Personality (3) 
_ PSY 241 Developmental Psychology (3) 
_ PSY28 I Abnormal Psychology (3) 

_ SOC 21 O Introduction to Sociology (3) 
_SOC213SociologyoftheFamily(3) 
_ SOC 220 Social Problems (3) 
_ S0C225 Social Diversity (3) 
_SOC 230 Race& Ethnic Relations (3) 
_ soc 240 Social Psychology (3) 

Natura1Scieoce(8SBq 
Select twoclassesonadvisemenr: 

_ AST 151 Gen Astronomy I (4) 
_ AST 152 Gen Astronomy fl (4) 
_ BIO 110 Principles of Biology (4) 
_ BIO 111 General Biology l (4) 
_ BIO 112 General Biology 11 (4) 
_ BJO 120 introductory Botany (4) 
_BIO 140 & 140A Enviro. Biology & Lab 

_ CHM 131 Intro to Chemistry & Lab ( 4) 
_ CHM 132 Organic & Biochemistry (4) 
_ CHM 151 General Chemistry I (4) 
_CHM 152 General Chemistry 11 (4) 

_ PHY IS I College Physics I (4) 
_ PHY 152 College Physics II (4) 
_ PHY 251 General Physics I (4) 
_ PHY 252 General Physics II (4) 

Mathematics (6-8 SHC) 
Select one or both courses from the following: 
(Recommended to select both from this catego,y) 

_ MAT 171 Precalculus Algebra (3) 
_ MAI 172 PrecalcuJus Trig (3) 
_ MAT 175 Pre.:alculus(4) 
_MAT263 Brief Calculus (3) 
_ MAT 271 Calculus l (4) 
_MAT272 Calculus II (4) 
_MAT273 Calculus Ill (4) 

The second unit may be selected from the 
following: 

_ Cl.S I IO lntro to Computers (3) 
_ CIS 11 5 Intro to Programming (3) 

_ MAT 15 J Statistics (3) 

The general education core component ( 44 SHC), if completed successfully with a grade of "C" or better on each 
course, shall be portable and transferable as a block from Surry Community College to UNC institutions whether 
or not the student bas earned the associate degree. Students who transfer the full general education core compo­
nent shall be considered to have fulfilled the institution-wide, lower division requirements of the receiving 
institution. However, graduates of the Associate in Arts or Science degree program (65 SHC) will be eligible 
to transfer to all constituent institutions of the University of North Carolina with junior status if admitted 
into the institution. 
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ASSOCIATE IN SCI ENCE OTHER REQUIRED HOURS ("Electives") : 20-21 SHC 

Required Courses: 

Select 20 hours .from previous page or from following list: 
(Of tlte elective hours, a minimum of 14 must be from mathematics, natural sciences, computer science, a11dlor other required A.S. 
pre-major courses) 

_+ ACA 111 College Student Success (I) (Required for degree) 
_ + ACA 120 Career Assessment (I) 
_ ACC 120 Principles of Financial Accounting (4) 
_ACC 121 Principles of Managerial Accounting (4) 
_ART 130 Basic Drawing(2) 
_ ART 131 -132 Drawing I & II (3) 
_ART 140 Basic Painting (2) 
_ ART 240-241 Painting I & II (3) 
_ ART 244 Watercolor (3) 
_ BIO 143 Field Biology Minicourse (2) 
_ BIO I 45 Ecology ( 4) 
_ BIO 146 Regional Natural History (4) 
_ BIO I 55 Nutrition (3) 
_ BIO 163 Basic Anatomy & Physiology (5) 
_ BIO 165 Anatomy & Physiology I ( 4) 
_ 8.10 166 Anatomy & Physiology II ( 4) 
_ BIO 170 lntroductory Microbiology (4) 
_ BIO l 75 General Microbiology (3) 
_ BIO 223 Field Botony (3) 
_ BIO 242 Natural Resource Conservation (3) 
_ BUS 110 Introduction to Business (3) 
_ BUS I 15 Business Law ! (3) 
_ BUS 116 Business Law lJ (3) 
_ CHM 251 Organic Chemistry l (4) 
_ CHM 252 Organic Chemistry I[ ( 4) 
_ CJC 111 Introduction to Criminal Justice (3) 
_ CJC 12 I Law Enforcement Operations (3) 
_ CJC 141 Corrections (3) 
_+ COE l ll Co-op Work ExperienceJ (I) 
_ COM 233 Persuasive Speaking (3) 
_ COM 251 Debate (3) 
_ CSC 134 C++ Programming (3) 

STRONGLY RECOMMENDED: (Check as completed) 
_Visit Admissions Offices of universities considered during first year. 
_ Meet and work with SCC Faculty Advisor each semester. 
_ Apply to universities in fall of sophomore year for following fall. 

NOTES: 

_CSC l48JAVAProgramming(3) 
_ DFT 170 Engineering Graphics (3) 
_ +EDU I 16 lntroduction to Education (4) 
_ ENG 125 Creative Writing I (3) 
_ENG 126 Creative Writing II (3) 
_ ENG 132 Tntro to Drama (3) 
_ ENV 110 Environmental Science (3) 
_ GEL 120 Physical Geology (4) 
_ HEA 110 Personal Health/Wellness (3) 
_ H EA 112 First Aid & CPR (2) 
_ HEA 120 Community Health (3) 
_ HIS 236 North Carolina History (3) 
_ JOU 110 Introduction to Journalism (3) 
_ MAT 151A Statistics l Lab ( I) 
_ MAT 16IACollegeAlgebra Lab (l) 
_ MAT 162A College Trigonometry Lab (1) 
_ MAT 273 Calculus lll (4) 
_ MAT 280 Linear Algebra (3) 
_ MAT 285 Differential Equations (3) 
_ MUS 131-252 Music (I) 
_ PED (All activity courses are acceptable) 
_PED 110 Fit and Well for Life (2) 
_ POL 130 State & Local Government (3) 
_ PSY 21 I Psychology of Adjustment (3) 
_ PSY 243 Child Psychology (3) 
_ PSY 246 Adolescent Psychology (3) 
_ PSY 263 Educational Psychology (3) 
_ +RED I I I Critical Reading for College (3) 
_ SPA 141-161 Spanish Culture (3) 
_ SOC 232 Social Context of Aging (3) 

_Regularly use the SCC Transfer web-site 
(www.surryedulrransfer/default.htm) 

I. Students must meet the receiving institution '.r foreign language requirement, if applicable, prior to or after transfer. 
2. 1 SHC of Cooperative Education (+COE) may be included in the AS and AA as an elective. 

In comp/ iance with the Comprehensive Articulation Agreement, graduates of the Associate in Science degree program as 
outlined here will be eligible to transfer to all constituent institutions of the University of North Carolina with junior status if 
admitted into the institution. To be considered for junior status, graduates must meet the same requirements set for native 
university students with respect to such things as grade point average and credit hours accumulated. Graduates will nor­
mally receive 64 SHC upon admission to a university. Admission to a university does not constitute admission to a particular 
school or a specific program within the university. 

All courses listed on this sheet (except those identified with a+) will transfer to all UNC institutions. These and other 
courses offered at SCC may transfer to selected public and private colleges and universities. See your SCC advisor and 
contact an advisor at the college you wish to attend for additional information. 
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COMPREHENSIVE ARTICULATION AGREEMENT TRANSFER COURSE LIST 

COURSE 
ACC 120 
ACC 121 
ANT210 
ANT220 
ANT240 
ART 111 
ART 114 
ART 115 
ART 116 
ART 130 
ART 131 
ART 132 
ART 135 
ART 140 
ART240 
ART241 
ART244 
810110 
BIO 111 
BIO 112 
BIO 120 
BIO 140 
BIO 140A 
BIO 143 
BIO 145 
BIO 155 
BIO 163 
BIO 165 
BIO 166 
BIO 175 
810224 
BJO 225 
810 226 
810 227 
BIO 235 
BUS 110 
BUS 115 
CHM 131 
CHM IJIA 
CHM 132 
CHM 151 
CHM 152 
CHM 251 
CHM 252 
CIS 110 
crs 115 
CJC 111 
CJC 121 
CJC 141 
COM 231 
COM 233 
csc 134 
csc 148 
OFT 170 
ORA Ill 
ORA 115 
ECO 151 
ECO 251 

TITLE 
Principles ofFinancial Accounting 
Principles of Managerial Accounting 
General Anthropology 
Cultural Anthropology 
Archaeology 
Art Appreciation 
Art History Survey I 
Art History Survey II 
Survey of American Art 
Basic Drawing 
Drawing I 
Drawing 11 
Figure Drawing I 
Basic Painting 
Painting I 
Painting U 
Watercolor 
Principles of Biology 
General Biology I 
General Biology II 
Introductory Botany 
Environmental Biology 
Environmental Biology Lab 
Field Biology Minicourse 
Ecology 
Nutrition 
Basic Anat & Physiology 
Anatomy and Physiology I 
Anatomy and Physiology 11 
General Microbiology 
Local Flora Spring 
Local Flora Summer 
Local Flora Fall 
Winter Plant ID 
Orinthology 
fntroduction to Business 
Business Law I 
Introduction to Chemistry 
Introduction to Chemistry Lab 
Organic and Biochemistry 
General Chemistry I 
General Chemistry Tl 
Organic Chemistry I 
Organic Chemistry II 
Introduction to Computers 
Intro to Programming and Logic 
Introduction to Criminal Justice 
Law Enforcement Operations 
Corrections 
Public Speaking 
Persuasive Speaking 
C++ Programming 
JAVA Programming 
Engineering Graphics 
Theatre Appreciation 
Theatre Criticism 
Survey of Economics 
Principles of Microeconomics 
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UNIVERSITY REQUIREMENT SATISFIED 
Pre-Major/ Elective 
Pre-Major/Elective 
GEN ED: Social/Behavioral Science 
GEN ED: Social/Behavioral Science 
GEN ED: Social/Behavioral Science 
GEN ED: Humanities/Fine ArtS 
GEN ED: Humanities/fineArts 
GEN ED: Humanities/FineArts 
GEN ED: Humanities/Fine Arts 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
GEN ED: Natural Science 
GEN ED: Natural Science 
GEN ED: Natural Science 
GEN ED: Natural Science 
GEN ED: Natural Science 
GEN ED: Natural Science 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-MaJor/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/ Elective 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
GEN ED: Natural Science 
GEN ED: Natural Science 
GEN ED: Natural Science 
GEN ED: Natural Science 
GEN ED: Natural Science 
Pre-Major/Elective 
Pre-Major/Elective 
GEN ED: Mathematics (quantitative option) 
GEN ED: Mathematics (quantitative option) 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
GEN ED: Humanities/Fine Arts (substitute) 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
GEN ED: Humanities/Fine Arts 
GEN ED: Humanities/Fine Arts 
GEN ED: Social and Behavioral Science 
GED ED: Social and Behavioral Science 

ECO 252 
EDU 116 
ENG II l 
ENG 112 
ENG 113 
ENG 114 
ENG 125 
ENG 126 
ENG 131 
ENG 132 
ENG 231 
ENG 232 
ENG233 
ENG241 
ENG 242 
ENG 243 
ENG 253 
ENG 261 
ENG 262 
GEO 111 
HEA 110 
HEA 112 
HEA 120 
HIS 121 
HIS 122 
HIS 131 
HIS 132 
HTS 141 
HIS 162 
HIS 163 
HIS 221 
HIS 236 
HUM 110 
HUM 115 
HUM 120 
HUM 121 
HUM 122 
JOU 110 
MAT 140 
MATl4 1 
MAT 142 
MAT 145 
MAT 151 
MAT 151A 
MAT 161 
MAT 162 
MAT 167 
MAT 171 
MAT 172 
MAT 175 
MAT252 
MAT263 
MAT271 
MAT272 
MAT273 
MAT280 
MAT285 
MUS 110 
MUS 112 
MUS 113 
MUS 131 

Principles of Macroeconomics 
Introduction to Education 
Expository Writing 
Argument-Based Research 
Literature-Based Research 
Professional Research and Reporting 
Creative Writing l 
Creative Writing II 
rntroduclion to Literature 
fntroduction lo Drama 
American Literature I 
American Literature II 
Major American Writers 
British Literature I 
British Literature 11 
Major British Writers 
The Bible as Literature 
World Literature r 
World Literature II 
World Regional Geography 
Personal Health and Wellness 
First Aid and CPR 
Community Health 
Western Civilizations I 
Western Civilizations U 
American History J 
American History II 
Genealogy & Local History 
Women and History 
The World Since 1945 
African-American History 
North Carolina History 
Technology and Society 
Critical Thinking 
Cultural Studies 
The Nature of America 
Southern Culture 
Intro to Journalism 
Survey of Mathematics 
Math Concepts I 
Math Concepts ll 
Analytical Math 
Statistics I 
Statistics I Lab 
College Algebra 
College Trigonometry 
Discrete Math 
Prccalculus Algebra 
Precalculus Trigonometry 
Precalculus 
Statistics ll 
Brief Calcu I us 
Calculus I 
Calculus ll 
Calculus Ill 
Linear Algebra 
DifTerential Equations 
Music Appreciation 
Introduction to Jazz 
American Music 
Chorus I 
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GEN ED: Social and Behavioral Science 
*Pre-Major/Elective 
GEN ED: English Composition 
GEN ED: English Composition 
GEN ED: English Composition 
GEN ED: English Composition 
Pre-Major/Elective 
Pre-Major/Elective 
GEN ED: Humanities/Fine Arts 
Pre-Major/Elective 
GEN ED: Humanities/Fine Arts 
GEN ED: Humanities/Fine Arts 
GEN ED: Humanities/Fine Arts 
GEN ED: Humanities/Fine Arts 
GEN ED: Humanities/FineArts 
GEN ED: Humanities/Fine Arts 
GEN ED: Humanities/Fine Arts 
GEN ED: Humanities/Fine Arts 
GEN ED: Humanities/Fine Arts 
GED ED: Social Behavioral Science 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
OEN ED: Social/Behavioral Science 
GEN ED: Social/Behavioral Science 
GEN ED: Social/Behavioral Science 
GEN ED: Social/Behavioral Science 
Pre.Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
GEN ED: Humanities/Fine Arts 
GEN ED: Humanities/Fine Arts 
GEN ED: Humanities/Fine Arts 
GEN ED: Humanities/Fine Arts 
GEN ED: Humanities/Fine Arts 
Pre-Major/Elective 
OEN ED: Mathematics 
Pre-Major/Elective 
Pre-Major/Elective 
Pre-Major/Elective 
GEN ED: Mathematics (quantitative option) 
Pre-Major/Elective 
GEN ED: Mathematics 
GEN ED: Mathematics 
Pre-Major/Elective 
GEN ED: Mathematics 
GEN ED: Mathematics 
GEN ED: Mathematics 
Pre-Major/Elective 
GEN ED: Mathematics 
GEN ED: Mathematics 
GEN ED: Mathematics 
GEN ED: Mathematics 
Pre-Major/Elective 
Pre-Major/Elective 
GEN ED: Humanities/Fine Arts 
GEN ED: 1-lumanitics/FineArts 
GEN ED: Humanities/Fine Arts 
Pre-Major/Elective 



MUS 132 Chorus JI Pre-Major/Elective 
MUS 151 Class Music I Pre-Major/Elective 
MUS 152 Class Music 11 Pre-Major/Elective 
MUS 161 Applied Music I Pre-Major/Elective 
MUS 162 Applied Music H Pre-Major/Elective 
MUS 231 Chorus III Pre-Major/Elective 
MUS 232 Chorus IV Pre-Major/Elective 
MUS 251 Class Music 11 1 Pre-Major/Elective 
MUS 252 Class Music IV Pre-Major/Elective 
PED All PED courses Pre-Major/Elective 
PHI 215 Philosophical Issues GEN ED: Huma11ities/FineArts 
PHI 240 Introduction to Ethics GEN ED: Humanities/Fine Arts 
PHY 151 College Physics I GEN ED: Natural Science 
P!IY 152 College Physics II GEN ED: Natural Science 
PHY 251 General Physics I GEN ED: Natural Science 
PHY 252 General Physics II GEN ED: Natural Science 
POL 110 Intro Pol itical Science GEN ED: Social/Behavioral Science 
POL 120 American Government GEN ED: Social/Behavioral Science 
POL 130 State & Local Government Pre-Major/Elective 
PSY 150 General Psychology GEN ED: Social/Behavioral Science 
PSY 211 Psychology of Adjustment Pre-Major/Elective 
PSY 237 Social Psychology GEN ED: Social/Behavioral Science 
PSY 239 PsychoJogy of Personality GEN ED: Social/Behavioral Science 
PSY 241 Developmental Psychology GEN ED: Social/Behavioral Science 
PSY 243 Child Psychology Pre-Major/Elective 
PSY 246 Adolescent Psychology Pre-Major/Elective 
PSY 247 Psychology of Adulthood Pre-Major/Elective 
PSY 249 Psychology of Aging Pre-Major/Elective 
PSY 263 Educational Psychology Pre-Major/Elective 
PSY 271 Sports Psychology Pre-Major/Elective 
REL211 Introduction LO Old Testament GEN ED: Humanities/Fine Arts 
REL212 Introduction to New Testament GEN ED: Humanities/Fine Arts 
REL 221 Religion in America GEN ED: Humanities/Fine Arts 
soc 210 Introduction to Sociology GEN ED: Social/Behavioral Science 
soc 213 Sociology of the Fan1ily GEN ED: Social/Behavioral Science 
soc 220 Social Problems GEN ED: Social/Behavioral Science 
soc 225 Social Diversity GEN ED: Social/Behavioral Science 
SOC230 Race and Ethnic Relations Pre-Major/Elective 
soc 232 Social Context of Aging Pre-Major/Elective 
soc 234 Sociology of Gender Pre-Major/Elective 
soc 240 Social Psychology GEN ED: Social/Behavioral Science 
soc 244 Soc of Death & Dying Pre-Major/Elective 
SPA 111 Elementary Spanish I GEN ED: Humanities/Fine Arts 
SPA 112 Elementary Spanish II GEN ED: Humanities/Fine Arts 

SPA 141 Culture and Civilization Pre-Major/Elective 
SPA 151 Hispanic Literature Pre-Major/Elective 
SPA 161 Cultural Immersion Pre-Major/Elective 
SPA211 lntem1ediate Spanish I GEN ED: Humanities/FineArts 
SPA 2 12 Intermediate Spanish II GEN ED: Humanities/Fine Arts 

*Pre-major credit at select institutions only. 

NOTE: This list i11c/11des all courses that are c11rre11tly transferrable ur,der the CAA. Ur,der this agreement, students who complete 
the AA or AS degree qr who complete the 44-hour core will, upon acceptance to a university, meet the institulio11 's general education 
requirements. Students who do not complete the degree or the 44-ltour core will receive general ed11catio11 or elective credit for courses 
at the discretion of the 1111il'ersity. 
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ASSOCIATE IN GENERAL EDUCATION 

The Associate in General Education curriculum is designed for the academic enrichment of students who 
wish to broaden their education, with emphasis on personal interest, growth and development. 

Course work includes study in the areas of fine arts, social and behavioral sciences, natural sciences and 
mathematics, and English Composition. Opportunities for the achievement of competence in reading, writing, 
oral communication, fundamental mathematical skills, and the basic use of computers will be provided. 

Through these skills, students will have a sound base for lifelong learning. Graduates are prepared for 
advancements within their field of interest and become better qualified for a wide range of employment opportu­
nities. 

GENERAL EDUCATION (Al0300) REQUIREMENTS 
65 semester hours 

GENERAL EDUCATION: 15 SHC 

English/Composition (6 SHC) 
_ ENG 11 J Expository Writing (3) 
and one of the following: 
_ ENG 112 Argument-based Research (3) 
_ ENG 113 Literature-based Research (3) 
_ ENG 114 Prof Research & Reporting (3) 

Humanities/Fine Arts (3 SHC) 
Select one course. 
_ ART 111 Art Appreciation (3) 
_ART I 14 Art History Survey I (3) 
_ ART 115 Art History Survey JI (3) 
_ ART 116 Survey of American Art (3) 

_ COM 231 Public Speaking (3) 

_ ORA 111 Theatre Appreciation (3) 
_ ORA 115 Theatre Criticism (3) 

_ ENG 13 t Intro to Literature (3) 
_ ENG 196-198 Seminars in English 
_ ENG 23 I American Literature I (3) 
_ ENG 232 American Literature U (3 
_ ENG 233 Major American Writers (3) 
_ ENG 241 British Literanire I (3) 
_ ENG 242 British Literature n (3) 
_ ENG 243 Major British Writers (3) 
_ ENG 261 World Literature I (3) 
_ ENG 262 World Literature II (3) 

_ HUM 110 Technology and Society (3) 
_ HUM 120 Cultural Studies (3) 
_ HUM 12 l Nature of America (3) 
_ HUM 160 Intro to Film (3) 

_ MUS 110 Music Appreciation (3) 
_ MUS 112 Intro to Jazz (3) 
_ MUS 113 American Music (3) 

_ PHI 210 History of Philosophy (3) 
_ PH I 215 Philosophical Issues (3) 
_ PHI 240 Intro to Ethics (3) 

_ REL 2 11 Intro to Old Testament (3) 
_ REL 212 Intro to New Testament (3) 
_ REL 221 Religion in America (3) 

_ SPA 11 1 Elementary Spanish I (3) 
_ SPA 112 Elementary Spanfah II (3) 
_ SPA 21 I lntem1ediate Spanish I (3) 
_ SPA 212 Intermediate Spanish II (3) 

Social/Behavioral Science (3 SHC) 
Select one course. 
_ ANT 210 General Anthropology (3) 
_ANT 220 Cultural Anthropology (3) 
_ ANT 240 Archaeology (3) 

_ ECO 151 Survey of Economics (3) 
_ ECO 251 Prin of Microeconomics (3) 
_ ECO 252 Prin of Macroeconomics (3) 

_ HIS 121 Western Civilization I (3) 
_ HIS 122 Western Civilization II (3) 
_ HIS 131 American History I (3) 
_ HlS 132 American History II (3) 
_ HIS 221 African-American History (3) 

_ POL 120 American Government (3) 

_ PSY 150 General Psychology (3) 
_ PSY 237 Social Psychology (3) 
_ PSY 239 Psychology of Personality (3) 

OTHER REQUIRED HOURS: 50 SHC 
Select one course: 

_ PSY 241 Developmental Psychology (3) 
_ PSY 28 1 Abnormal Psychology (3) 

_ SOC 210 Introduction to Sociology (3) 
_ SOC 213 Sociology of the Family (3) 
_ SOC 220 Social Problems (3) 
_ SOC 225 Social Diversity (3) 
_ SOC 240 Social Psychology (3) 

Natural Science (3 SHC) 
Select one class. 
_ BIO 110 Prin ofBiology (4) 
_ BIO 111 General Biology I (4) 
_ BIO 112 General Biology ll (4) 
_ BIO 140 & 140A Enviro. Biology & Lab 

_ CHM 131 intro to Chemistry & Lab (4) 
_ CHM 132 Organic & Biochemistry (4) 
_ CHM 151 General Chemistry I (4) 
_ CHM 152 General Chemistry II (4) 

_ PHY 151 College Physics 1 ( 4) 
_ PHY 152 College Physics LI (4) 
_ PHY 251 General Physics I (4) 
_ PHY 252 General Physics II ( 4) 

OR 
Mathematics (3 SHC) 
Select one course. 
_ MAT 140 Survey of Math (3) 
_ MAT 141 Math Concepts I (3) 
_ MAT 151 Statistics (3) 
_ MAT 161 College Algebra (3) 
_ MAT 162 College Trigonometry (3) 
_ MAT 175 Precalculus(4) 
_ MAT 263 Brief Calculus (3) 

_ CIS 110 Jntro to Computers (3) 
_ ClS 115 Intro to Programming (3) 

_ ACA 111 College Student Success ( I) _ ACA 120 Career Assessment (I) _ ACA 220 Professional Transition (I) 

Select 49 additional credit hours from general education courses and/or professional courses numbered 110-199 and/or 210-299. Courses 
used to complete the requirements of other associate-level degrees may also be counted toward the A.G.E. degree. However. completion of 
this degree requires a minimum of twelve ( 12) credit hours that have not been counted toward any other degree. 
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ASSOCIATE IN APPLIED SCIENCE ELECTIVE OPTIONS 

H11manities/Fine Arts elective options for 
A.A.S. programs. 

_ ART 111 Art Appreciation (3) 
_ ART 114 Art J listory Survey I (3) 
_ ART 115 Art History Survey II (3) 
_ ART 116 Survey of American Art (3) 

_ ORA 111 Theatre Appreciation (3) 
_ ORA 115 Theatre Criticism (3) 

_ ENG 131 Intro to Literature (3) 
_ ENG 23 I American Literature I (3) 
_ ENG 232 American Literature II (3) 
_ ENG 233 Major American Writers (3) 
_ ENG 241 British Literature I (3) 
_ ENG 242 British Literature £1 (3) 
_ ENG 243 Major British Writers (3) 
_ ENG 26 J World Literature I (3) 
_ ENG 262 World Literature Jl (3) 

_ HUM 110 Technology and Society (3) 
_ HUM 115 Critical Thinking (3) 
_ HUM 120 Cultural Studies (3) 
_ HUM 121 Nature of America (3) 
_ HUM 130 Myth in Human Culture (3) 
_ HUM 160 Intro to Film (3) 

_ MUS 110 Music Appreciation (3) 
_ MUS 112 Intro to Jazz (3) 
_ MUS 113 American Music (3) 

_ PHI 210 History of Philosophy (3) 
_ PHI 215 Philosophical Issues (3) 
_ PJTJ 240 Intro to Ethics (3) 

_ REL 110 World Religions (3) 
_ REL 211 Intro to Old Testament (3) 
_ REL 212 Intro to New Testament (3) 
_ REL 221 Religion in America (3) 

_ SPA 11 1 Elementary Spanish I (3) 
_ SPA I 12 Elementary Spanish II (3) 
_ SPA 211 Intermediate Spanish I (3) 
_ SPA 212 Intermediate Spanish II (3) 80 

SociaVBehavioral Science elective 
options for A.A.S. programs. 

_ ANT 210 General Anthropology (3) 
_ ANT 220 Cultural Anthropology (3) 
_ ANT 240 Archaeology (3) 

_ ECO 151 Survey of Economics (3) 
_ ECO 25 I Prin of Microeconomics (3) 
_ ECO 252 Prin of Macroeconomics (3) 

_ HIS 121 Western Civilization I (3) 
_ HIS 122 Western Civilization II (3) 
_ 1 flS 131 American History I (3) 
_ HIS 132 American History II (3) 

_ POL I IO Intro Political Sci (3) 
_ POL _120 American Government (3) 

_ PSY 150 General Psychology (3) 
_ PSY 237 Social Psychology (3) 
_ PSY 239 Psychology of Personality (3) 
_ PSY 241 Developmental Psychology (3) 
_ PSY 281 Abnormal Psychology (3) 

_ SOC 210 Introduction to Sociology (3) 
_ SOC 2 J 3 Sociology of the Family (3) 
_ SOC 220 Social Problems (3) 
_ SOC 225 Social Diversity (3) 
_ SOC 230 Race & Ethnic Relations (3) 
_ SOC 240 Social Psychology (3) 

ASSOCIATE IN APPLIED SCIENCE 

Programs in the career technologies are designed to prepare students with technical competence for 
immediate employment in either business, industry, government, heath fields, agriculture, social services, or as 
owner-managers of their own firms. In addition, a number of these programs allow students to transfer to four­
year schools. For a complete list of the A.A.S. degree programs which will transfer and the schools to which they 
transfer, contact the Student Services Office. 

Accounting 
Advertising & Graphic Design 
Agribusiness Technology 
Air Conditioning, I !eating, and Refrigeration Technology 
Automotive Systems Technology 
Business Administration 
Business Administration: Electronic Commerce 
Computer Engineering Technology 
Computer Programming 
Cosmetology 
Criminal Justice Technology 
Early Childhood Associate 
Early Childhood: Teacher Associate 
Electronics Engineering Technology 
General Occupational Technology 
Horticulture Technology 
Industrial Systems Technology 
information Systems 
Information Systems: Networking Administration and Support Concentration 
Internet Technologies 
Livestock and Poultry Technology 
Machining Technology 
Mechanical Drafting Technology 
Medical Assisting Technology 
Medical Office Administration 
Nursing: Associate Degree Nursing (ADN) 
Nursing: Associate Degree Nursing (Evening Option) For Licensed Practical Nurses Only 
Office Systems Technology 
Paralegal Technology 
Viticulture & Enology Technology 

Cooperative Programs 
Guilford Technical Community College: 
Forsyth Technical Community College: 

Physical Therapy Assisting 
Dental Hygiene 
Dental Assisting (Diploma) 
Biotechnology 
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ASSOCIATE IN APPLIED SCIENCE ELECTIVE OPTIONS 

H11manities!Fine Arts elective options for 
A.A.S. programs. 

_ ART 111 Art Appreciation (3) 
_ ART 114 Art I listory Survey I (3) 
_ ART 115 Art History Survey II (3) 
_ ART 116 Survey of American Art (3) 

_ ORA 111 Theatre Appreciation (3) 
_ ORA 115 Theatre Criticism (3) 

_ ENG l3 I Intro to Literature (3) 
_ ENG 23 I American Literature I (3) 
_ ENG 232 American Literature II (3) 
_ ENG 233 Major American Writers (3) 
_ ENG 241 British Literature I (3) 
_ ENG 242 British Literature £l (3) 
_ ENG 243 Major British Writers (3) 
_ ENG 261 World Literature I (3) 
_ ENG 262 World Literature Jl (3) 

_ HUM 110 Technology and Society (3) 
_ HUM 115 Critical Thinking (3) 
_ IIUM 120 Cultural Studies (3) 
_ HUM 121 Nature of America (3) 
_ HUM 130 Myth in ll uman Culture (3) 
_ HUM 160 Intro to Film (3) 

_ MUS 110 Music Appreciation (3) 
_ MUS 112 Intro to Jazz (3) 
_ MUS 113 American Music (3) 

_ PHI 210 History of Philosophy (3) 
_ PHI 215 Philosophical Issues (3) 
_ PHl 240 Intro to Ethics (3) 

_ REL 110 World Religions (3) 
_ REL 211 Intro to Old Testament (3) 
_ REL 212 Intro to New Testament (3) 
_ REL 221 Religion in America (3) 

_ SPA 111 Elementary Spanish I (3) 
_ SPA 112 Elementary Spanish II (3) 
_ SPA 211 Intermediate Spanish I (3) 
_ SPA 212 Intermediate Spanish II (3) 80 

SociaVBehavioral Science elective 
op tions for A.A.S. programs. 

_ ANT 2 JO General Anthropology (3) 
_ ANT 220 Cultural Anthropology (3) 
_ ANT 240 Archaeology (3) 

_ ECO 151 Survey of Economies (3) 
_ ECO 251 Prin of Microeconomics (3) 
_ ECO 252 Prin of Macroeconomics (3) 

_ HIS 121 Western Civilization I (3) 
_ HIS 122 Western Civilization II (3) 
_ trIS 13 I American History 1 (3) 
_ HIS 132 American History II (3) 

_ POL I IO Intro Political Sci (3) 
_ POL _120 American Government (3) 

_ PSY 150 General Psychology (3) 
_ PSY 237 Social Psychology (3) 
_ PSY 239 Psychology of Personality (3) 
_ PSY 241 Developmental Psychology (3) 
_ PSY281 Abnormal Psychology (3) 

_ SOC 210 Introduction to Sociology (3) 
_ SOC 213 Sociology of the Family (3) 
_ SOC 220 Social Problems (3) 
_ SOC 225 Social Diversity (3) 
_ SOC 230 Race & Ethnic Relations (3) 
_ SOC 240 Social Psychology (3) 

ASSOCIATE IN APPLIED SCIENCE 

Programs in the career technologies are designed to prepare students with technical competence for 
immediate employment in either business, industry, government, heath fields, agriculture, social services, or as 
owner-managers of their own firms. In addition, a number of these programs allow students to transfer to four­
year schools. For a complete list of the A.A.S. degree programs which will transfer and the schools to which they 
transfer, contact the Student Services Office. 

Accounting 
Advertising & Graphic Design 
Agribusiness Technology 
Air Conditioning, I I eating, and Refrigeration Technology 
Automotive Systems Technology 
Business Administration 
Business Administration: Electronic Commerce 
Computer Engineering Technology 
Computer Programming 
Cosmetology 
Criminal Justice Technology 
Early Childhood Associate 
Early Childhood: Teacher Associate 
Electronics Engineering Technology 
General Occupational Technology 
Horticulture Technology 
Industrial Systems Technology 
lnfonnation Systems 
Information Systems: Networking Administration and Support Concentration 

Internet Technologies 
Livestock and Poultry Technology 
Machining Technology 
Mechanical Drafting Technology 
Medical Assisting Technology 
Medical Office Administration 
Nursing: Associate Degree Nursing (AON) 
Nursing: Associate Degree Nursing (Evening Option) For Licensed Practical Nurses Only 

Office Systems Technology 
Paralegal Technology 
Viticulture & Enology Technology 

Cooperative Programs 
Guilford Technical Community College: 
Forsyth Technical Community College: 

Physical Therapy Assisting 
Dental Hygiene 
Dental Assisting (Diploma) 
Biotechnology 
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DIPLOMA PROGRAMS 

Diploma programs prepare students for initial employment in recognized skilled occupations and retrain 
aduJts for entering new career fields or advancing in their current fields. . . 

Diploma programs normally require one full year of full-time participation. Most courses will be avail­
able during both the day and evening hours. 

Agribusiness Technology 
Air Conditioning, Heating & Refrigeration Technology 
Autobody Repair 
Automotive Systems Technology 
Construction Technology: Carpentry 
Cosmetology 
Electrical/Electronics Technology 
Horticulture Technology 
Industrial Systems Technology 
Livestock and Poultry Teclmology 
Machining Technology 
Mechanical Drafting Technology 
Medical Office Administration 
Nursing: General Occupational Technology (Pre-Nursing) 
Nursing: Practical Nursing (LPN) 
Office Systems Technology 
Viticulture & Enology 
Welding Technology 

CERTIFICATE PROGRAMS 
Some career technology programs are designed to allow students to receive a certificate after completing 

a designated set of specific courses. These programs take one year or less to complete. Required courses are 
generally those which provide specific job-related skills. 

Accounting 
Agribusiness 
Autobody Repair 
Automotive Systems 
Basic I-IVAC Controls Specialist 
Basic HVAC System Designer 
Business Administration 
Computer-Assisted Drafting 
Computer Programming 
Construction Technology: Carpentry 
Early Childhood Associate 
Electrical/Electronics Technology 
Industrial Systems Technology 
Information Systems 
Information Systems Networking Administration and Support Concentration 
LPN Refresher 
Machining Technology 
Medical Office Administration 
Office Systems Technology 
Real Estate Appraisal 
Viticulture & Eno logy 
Web Management 
Web Programming 

Welding Technology 82 

CURRICULUM DESCRIPTION 
The Accounting curriculum is designed 

to provide students with the knowledge and the 
skills necessary for employment and growth in 
the accounting profession. Using the "language 
ofbusiness," accountants assemble and analyze, 
process, and communicate essential information 
about financial operations. 

In addition to course work in account­
ing principles, theories, and practice, students will 
study business law, finance, management, and 
economics. Related skills are developed through 
the study of communications, computer applica­
tions, financial analysis. critical thinking skills, 
and ethics. 

Graduates should qualify for entry-level 
accounting positions in many types of organiza­
tions including accounting firms, small busi­
nesses, manufacturing firms, banks, hospitals, 
school systems, and governmental agencies. With 
work experience and additional education, an in­
dividual may advance in the accounting profes­
sion. 

*********** 

ACCOUNTrNG 
CERTI FICAT E PROGRAM 

C251 00 
Fall Semester ~WCrd 
0ST080 Keyboarding Literacy 1 2 2 
ACC 120 Accounting 1 3 2 4 
BUS 110 Intro. to Business 1 Q 1 

7 4 9 
Spring Semester 
ACC 121 Accounting II 3 2 4 
ACC 131 Fed Income Taxes 2 2 3 
BUS 260 Business Communication 3 Q 3. 

8 4 10 

Total Credit Hours 19 

ACCOUNTIN G 
DEGREE 
A25JOO 

Fall Semester Lc.cLLablCcd 
ACC 120 Principles ofFinancial Accounting 3 2 4 
ENG Il l Expository Writing 3 0 3 
MATl l5 Mathematical Models 2 2 3 
BUS 125 Personal Finance 3 0 3 
BUS 110 Introduction to Business 3 0 3 
ECO 151 Survey of Economics (.or ECO 251) 3 0 3 
ACA Elective l 0 l 

18 4 20 

Spring Semester 
ACC 121 Principles of Managerial Accounting 3 2 4 
ENG 114 Professional Research and Reporting 3 0 3 
BUS 12 1 Business Math 2 2 3 
CIS 110 Introduction to Computers 2 2 3 
PSY 150 General Psychology 

(or Social Science Elective) 3. 0 3. 
13 6 16 

Fall Semester 
ACC 220 Intermediate Accounting l 3 2 4 
BUS 115 Business Law J 3 0 3 
ACC 150 Accounting Software Application I 2 2 

Hwnanities/FineArts Elective 3 0 3 
CIS 120 Spreadsheet J 2 2 3 

Elective (or COE) 3. 0 3. 
15 6 18 

Spring Semester 
ACC221 Intermediate Accounting II 3 2 4 
BUS 116 Business Law 11 3 0 3 
ACC 122 Prin of Financial Acct Tl 3 0 3 
ACC 13 1 Federal Income Taxes 2 2 3 
BUS 225 Business f inance 2 2 3 
BUS 255 Organizational Behavior 

in Business (or COE) 1 Q 3. 
16 6 19 

Total Credit Hours 73 
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ADVERTISING & GRAPIDC DESIGN 
TECHNOLOGY Degree 

CURRICULUM DESCRIPTION ADVERTISfNG & GRAPHIC DESIGN TECHNOLOGY 

The Advertising and Graphic Design 
curriculum is designed to provide students with 
knowledge and skills necessary for employment 
in the graphic design profession, which empha­
sizes design, advertising, illusn·ation, and digital 
and multimedia preparation of printed and elec­
tronic promotional materials. Students will be 
trained in the development of concept and de­
sign for promotional materials such as newspa­
per and magazine advertisements, posters, fold­
ers, letterheads, corporate symbols, brochures, 
booklets, preparation of art for printing, lettering 
and typography, photography, and electronic 
media. Graduates should qualify for employment 
opportunities with graphic design studios, adver­
tising agencies, printing companies. department 
stores, a wide variety of manufacturing industries, 
newspapers, and businesses with in-house graph­
ics operations. 

*See special admissions procedure 
for this program on page 19. 

DEGREE 
A.30100 

Fall Semester 
ACA lll College Student Success 
GRD 141 Graphic Design I 
ART 114 A1t History Survey I 
CIS I 10 Introduction to Computers 
GRD 110 Typography 
GRD 121 Drawing Fundamentals I 

Spring Semester 
GRD 142 Graphic Design 11 
MAT 140 Survey of Mathematics (or MAT 115) 

ART 115 Art History Survey ll 
GRA 151 Computer Graphics l 
GRD 131 Jllustration 

Summer Semester 

GRD 160 Photo Fundamentals 
GRA 152 Computer Graphics II 

Fall Semester 
GRD 241 Graphic Design III 
ENG Ill Expository Writing 
GRA L53 Computer Graphics III 
GRA 163 Computer Graphics Application 

Social Science Elective 

Spring Semester 
GRD242 Graphic Design IV 
ENG I 12 or ENG l 13 Argument Based Research 

Business/Marketing Elective 
Art Elective 

Summer Semester 
GRD280 Portfolio Design 
COE 111 Co-op Work Experience or free elective 

Total Credit Hours 

84 

C,eclI,ab/Cci.t 
l 0 1 
2 4 4 
3 0 3 
2 2 3 
2 2 3 
l l 2 

11 11 16 

2 4 4 
3 0 3 
3 0 3 
I 3 2 
1 l 2 

IO LO 14 

I 4 3 
1 1 2 
2 7 5 

2 4 4 
3 0 3 
1 3 2 
0 3 1 
1 0 1 
9 10 13 

2 4 4 
3 0 3 
3 0 3 
1 .0. 1 

11 4 13 

2 4 4 
.0. 10. l 
2 14 5 
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1111 AGRIBUSINESS TECHNOLOGY Degree 

CURRICULUM DESCRIPTION 

The Agribusiness Technology curricu- AGRIBUSfNESS TECHNOLOGY 
lum is designed to prepare individuals for ca- DEGREE 
reers in the agribusiness segment of the agricul- AIS IOO 

tural industry. It provides an understanding of 
Lecll ,ablCcd basic business concepts and principles as they Fall Semester 

relate to the agricultural industry. AGR 160 Plant Science 2 2 3 

Students will learn the principles of or- ENG 111 Expository Writing 3 0 3 

ganization and management in agricultural busi- AGR 170 Soil Science 2 2 3 

nesses and the application of these principles in AGR 110 Agricultural Economics 3 0 3 

agricultural production. Students will also learn ACA Elective l 0 I 

the basic principles of our economic system and ANS 110 Animal Science 3 0 3 

government policies and programs relating to CIS 111 Basic PC Literacy 1 2 2 

agriculture. 15 6 18 
Graduates should qualify for a variety Spring Semester 

of jobs in agricultural businesses such as equip- AGR 140 Agricultural Chemicals 2 2 3 

ment, feed, and agricultural supply sales; store ENG 114 Prof. Research/Reporting 3 0 3 

management; farm operations; and office man- AGR 214 Agricultural Marketing 3 0 3 

agement for agricultural products marketing MAT 115 Mathematical Models 2 2 3 

finns. AGR26I Agronomy 2 2 3 
BUS 135 Principles of Supervision l 0 1 

15 6 18 
Summer Semester 

COE 112 Co-op Work Experience 0 20 2 
ANS 120 Beef Production 2. 2 1 

2 22 5 
Fall Semester 
BUS Business Elective 3 0 3 

Elective/Co-op 3 0 3 
PSY l 18 Interpersonal Psychology 3 0 3 
AGR271 Soil and Water Engineering 2 2 3 

Elective l n l 
14 2 15 

Spring Semester 
AGR212 Fann Business Mgt. 3 0 3 
AGR 180 Crop Insects and Disease 2 3 3 
BUS Business Elective 3 0 3 

Humanities Elective 3 0 3 
AGR262 Weed ID and Control 2 1 3. 

13 6 15 

Total Credit Hours 71 
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AGRIBUSINESS TECHNOLOGY Diploma/Certificate 

*********** 

AGRIBUSINESS TECHNOLOGY 
CERTIF ICATE 

C ISIOO 
Lcc/Lab/Crd 

AGR 160 Plant Science 2 2 3 
AGR 170 Soil Science 2 2 3 
ANS 110 Animal Science 3 0 3 
AGR261 Agronomy 2 ..2 3 

9 6 12 

Total Credit Hours 
12 

Foll Semester 

AGR 160 
ENG Ill 
AGR 170 
AGR 110 
ACA 
ANS 110 
CTS 11 l 

Spring Semester 

AGR 140 
ENG 114 
AGR 214 
MAT 
AGR 261 
BUS 135 

Summer Semester 

COE 112 
ANS 120 

86 

AGRJBUSINESS TECHNOLOGY 
DIPLOMA 

D15100 L«lLa.bl.Cal 

Plant Science 2 2 3 
Expository Writing 3 0 3 
Soil Science 2 2 3 
Agri. Economics 3 0 3 
Elective 1 0 ] 
Animal Science 3 0 3 
Basic PC Literacy l 2 2 

15 6 18 

Agri. Chemicals 2 2 3 
Prof. Research/Rep. 3 0 3 
Agricultural Marketing 3 0 3 
Math Elective 3 0 3 
Agronomy 2 2 3 
Prin. of Supervision 3 il 3 

16 4 18 

Co-op Work Exp. 0 20 2 
Beef Production 2 2 3 

2 22 5 

Total Credit Hours 41 

AIR CONDITIONING, HEATING, AND 
REFRIGERATION TECHNOLOGY 

CURRICULUM DESCRIPTION AIR CONDITIONING, HEATJNG,AND 
The Air Conditioning, Heating, and Re- REFRJGERATION TECHNOLOGY 

frigeration Technology curriculum provides the DEGREE 
A35 100 

basic knowledge to develop skills necessary to 
work with residential and light commercial sys- Fall Semester 
terns. PHY 121 AppJied Physics 

Topics include mechanical refrigeration, AHRJIO Intro to Refrigeration 
heating and cooling theory, electricity, controls, AHRlll HVACR Electricity 
and safety. The diploma program covers air con- AHR 112 Heating Technology 
ditioning, furnaces, heat pumps, tools and instru- ELC 125 Diagrams and Schematics 
ments. In addition, the AAS degree covers resi- ACA Elective 
dential building codes, residential system sizing, 
and advanced comfort systems. 

Diploma graduates should be able to Spring Semester 
assist in the start up, preventive maintenance, ser- AHR 113 Comfort Cooling 
vice, repair, and/or installation ofresidential and AHR 114 Heat Pump Technology 
light commercial systems. AAS degree gradu- AHR 130 HVAC Controls 
ates should be able to demonstrate an understand- AHR 160 Refrigerant Certification 
ing of systems selection and balance and ad- AHR210 Residential Bldg. Codes 
vanced systems. Students may stop at the end of ENG 11 1 Expository Writing 
the summer semester and earn a diploma or com-
plete the entire program of study to earn a de-
gree. Summer Semester 

AHR212 Advanced Comfort Systems 
AHR 250 HVAC System Diagnostics 
DFT 115 Architectural Drafting 

Fall Semester 
AHR211 Residential System Design 
AHR 215 Commercial HVAC Controls 
AHR 140 ALI-Weather Systems 
AHR 180 HVAC Custom. Relations 
CIS I 11 Basic PC Literacy 

Social Science Elective 

Spring Semester 
AHR 133 HVAC Servicing 
AHR 120 HVACR Maintenance 
ENG 114 Prof. Research Reporting 

Humanities Elective 
WLD 112 Basic Welding Processes or COE 

Total Credit Hours 

87 

l,i:cll ,ab/Crd 
3 2 4 
2 6 5 
2 2 3 
2 4 4 
I 2 2 
l il l 

11 16 19 

2 4 4 
2 4 4 
2 2 3 

0 J 

I 2 2 
1 Q 1 

11 12 17 

2 6 4 
0 4 2 
l 2 2 
3 12 8 

2 2 ... ., 
I 3 2 

3 2 
0 I 

I 1 2 
3 Q 3 
9 9 13 

2 6 4 
I 3 2 
3 0 3 
3 0 3 
l 3. 2 
10 12 14 
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AIR CONDITIONING, HEATING, AND 
REFRIGERATION TECHNOLOGY 

CURRICULUM DESCRIPTION AIR CONDITIONJNG, HEATING.AND 
The Air Conditioning, Heating, and Re- REFRIGERATION TECHNOLOGY 

frigerarion Technology CtLrriculum provides the DIPLOMA 
035100 basic knowledge to develop skills necessary to 

work with residential and light commercial sys- Fall Semester 
terns. PHY 121 Applied Physics 

Topics include mechanical refrigeration, AHR 110 Intro to Refrigeration 
heating and cooling theory, electricity, controls, AHR Ill HVACR Electricity 
and safety. The diploma program covers air con- AHR 112 Heating Technology 
ditioning, furnaces, heat pumps, tools and instru- ELC 125 Diagrams and Schematics 
ments. ln addition, the AAS degree covers resi- ACA Elective 
dential building codes, residential system sizing, 
and advanced comfort systems. 

Diploma graduates should be able to Spring Semester 
assist in the start up, preventive maintenance, ser- AHR 113 Comfort Cooling 
vice, repair, and/or installation ofresidential and AHR 114 Heat Pump Technology 
Light commercial systems. AAS degree gradu- AHR 130 HVAC Controls 
ates should be able to demonstrate an understand- AHR 160 Refrigerant Certification 
ing of systems selection and balance and ad- AHR2JO Residential Bldg. Codes 
vanced systems. Students may stop at the end of 
the summer semester and earn a diploma or com-

ENG JU Expository Writing 

plete the entire program of study to earn a de-
gree. Summer Semester 

*********** AHR2l2 Advanced Comfort Systems 
AlR CONDITIONING. BEATING, & REFRIGERATION AHR250 HVAC System Diagnostics 

CERTIFICATES OFT 1J5 Architectural Drafting 
C35100 

BASIC HVAC CONTROLS SPECIALIST 
CERTIFICATE 

Fall Semester Lecll.ablCcd 
AHR!!! HVACR Electricity 2 2 3 Total Credit Hours 
ELC 125 Diagrams & Schem I 2 2 
PHY 121 Applied Physics 3 2 4 
AHR 130 HVAC Controls 2 2 3 
AHR 180 H VAC Customer Rel I 0 I 
AHR 133 HYAC Servicing 2. 6 ~ 

II 14 17 

Total Credit Hours 17 

BASIC HVAC DESIGNER CERTIFICATE 
Fall Semester 1&c/LabLCr.d 
AHR IJO Intro to Refrigeration 2 6 5 
OFT 115 Architecn1ral Drafting I 2 2 
AHR 210 Res Bldg. Codes I 2 2 
AHR211 Res. System Design 2 2 3 
CIS 111 Basic PC Literacy I I 2 
SPA 120 Spanish for U1e Work J Q l 

10 13 17 

Total Credit Hours 17 
88 

CURRICULUM DESCRIPTION AUTOBOOY REPAIR 
DIPLOMA 

The Auto Body Repair curriculum pro- 0601 00 
vides training in the use of equipment and mare-
rials of the autobody repair trade. The student Fall Semester Lecll,ablCcd 
studies the construction of the automobile body AUB 134 Autobody MIG Welding l 4 3 
and techniques of auto body repairing, rebuilding, AUB 121 Nonstructural Damage I I 4 3 
and refinishing. AUB 131 Structural Damage I 2 4 4 L&c/.L.ab/.C.J.:d 

3 2 4 The course work includes autobody fun- AUB Ill Painting and Refinishing I 2 6 4 
2 6 5 damentals, industry overview, and safety. Stu- MAT 101 Applied Math J (or MAT 115) 2 2 3 
2 2 3 dents will perform hands-on repairs in the areas ACA Elective l 0 l 
2 4 4 of non-structural and structural repairs, MIG 9 20 18 
1 2 2 welding, plastics and adhesives, refinishing, and 
l Q l other related areas. Spring Semester 

11 16 19 Graduates of the curriculum should ENG 101 App. Communications I (or ENG I 11) 3 0 3 

qualify for entry-level employment opportunities AUB 112 Painting and Refinishing fl 2 6 4 

in the automotive body and refinishing industry. AUB 136 Plastics and Adhesives I 4 3 
2 4 4 Graduates may find employment with franchised AUB 132 Structural Damage ll 2 n ~ 

2 4 4 independent garages, or they may become self- 8 16 14 

2 2 " employed . .;) 

I 0 Summer Semester 
AUB 122 Non-Structural Damage II 2 6 4 1 2 2 
AUB 114 Special Finishes 1 2 2 1 0 1 

11 12 17 AUB 162 Autobody Estimating (or COE) l 2 2 
4 10 8 

2 6 4 Total Credit Hours 40 
0 4 2 
1 2 2 
3 12 8 

44 *********** 

AUTOBODY REPAIR 
CERTIFICATE 

C60100 

Fall Semester l&ell,ablCcd 
AUB 121 Nonstructural Damage I 1 4 3 
AUB 131 Structural Damage I 2 4 4 
AUB1Jl Painting and Refinishing I 2 6 1 

5 14 11 

Spring Semester 
AUB 112 Painting and Refinishing lJ 2 6 4 
AUB 136 Plastics and Adhesives l 1 3. 

3 10 7 

Total Credit Hours 18 
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CURRICULUM DESCRIPTION 
The Automoth e Systems Technolog)' 

curriculum prepares individuals for employment 
as Automotive Service Technicians. It provides 
an introduction to automotive careers and in­
creases student awareness of the challenges as­
sociated with this fast and ever-changing field. 

Classroom and lab experiences integrate 
technical and academic course work. Emphasis 
is placed on theol}, servicing and operation of 
brakes, electrical/electronic systems, engine per­
fonnance, steering/suspension, automatic trans­
mission/transaxles, engine repair, climate control, 
and manual drive trains. 

Upon completion of this curriculum, stu­
dents should be prepared to take the ASE exam 
and be ready for full-time employment in 
dealerships and repair shops in the automotive 
sel"\ ice industry. 

Automotive Service Excellence (ASE)/National 
Automotive Technicians Education Foundation (NATEF) 

Certified Master Automotive Training Program 

Fall Semester 

AUT 186 
AUT 116 
AUT 115 
ENG Ill 
MAT121 

Spring Semester 

AUT 141 
AUT 151 
AUT 152 
AUT 111 
ENG 114 

Summer Semester 
AUT 171 
AUT 113 

Fall Semester 
AUT 183 
AUT 184 
AUT 181 
AUT 182 
AUT 161 
AUT22l 

Spring Semester 

AUT 164 
AUT231 
AUT232 
AUT 162 
AUT 163 
BUS 230 

AUTOMOTIVE SYSTEMS T ECHNOLOGY 
DEGREE 
A601 60 

Automotive Computer Applications 
Engine Repair 
Engine Ftmdamentals 
Expository Writing 
Algebra/Trigonometry I 
Social Science Elective 
ACA Elective 

Suspension & Steering Systems 
Brake Systems 
Brake Systems Lab 
Basic Auto Technology 
Professional Research & Reporting 
Humanities/Fine Arts Elective 

Heating & Air Conditioning 
Auto Servicing (or COE) 

Engine Performance - Fuels 
Engine Performance - Fuels Lab 
Engine Performance - Electrical 
Engine Performance - Electrical Lab 
Electrical Systems 
A ulomatic Transmissions 

Automotive Electronics 
Manual Drive Train/Axles 
Manual Drive Trains/Axles Lab 
Chassis/Elect & Electronics 
Chassis Elec & Elect Lab 
Small Business Management 
Elective (or COE) 

Total Credit Hours 

LcclLablCid 

2 2 
I 3 2 
2 3 3 
3 0 3 
2 2 3 
3 0 3 
1 Q 1 

13 10 17 

2 4 4 
2 2 3 
0 2 I 
l 2 2 
3 0 3 
3. .Q 1 

11 10 16 

2 3 3 
2 6 ~ 
4 9 7 

2 3 3 
0 3 I 
2 3 3 
0 3 
2 6 4 
2 6 ~ 
8 24 16 

2 2 3 
2 3 3 
0 3 I 
2 2 3 
0 2 l 
3 0 3 
Q QL2.Q 2 
9 12/20 16 
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AUTOMOTIVE SYSTEMS TECHNOLOGY 
Diploma/Certificate 

*********** 
AUTO.MOTIVE SYSTEMS TECHNOLOGY 

CERTIFICATE 
C60160 

Fall Semester 
AUT 116 Engine Repair 3 2 
AUT 11 5 Engine Fundamentals 2 3 3 
AUT 186 Auto Computer Appl 1 2 2 

4 8 7 
Spring Semester 
AUT 151 Brake Systems 2 2 3 
AUT 152 Brake Systems Lab .Q 2 1 

2 4 4 

Summer Semester 
AUT 113 Auto Servicing 

or COE 2 6 !l 
2 6 4 

Total Credit Hours 15 

Fall Semester 
AUT 186 
AUT 116 
AUT 115 
MAT JOI 

Spring Semester 
AUT 141 
AUT 151 
AUT 152 
AUTlll 
ENG 101 

AUTOMOTIVE SYSTEMS TECHNOLOGY 
DIPLOMA 

060160 

Auto. Computer Appl. 
Engine Repair 
Engine Fundamentals 
Applied Math. 1 
(or MAT 115) 

Susp. & Steering Syst.. 
Brake Systems 
Brake Systems Lab 
Basic Auto Tech. 
App. Comm. I 
(or ENG Ill) 

Summer Semester 

AUT 171 
AUT 113 

Fall Semester 
AUT 183 
AUT 184 
AUT 181 
AUT 182 
AUT 161 

Heating & Air Cond. 
Auto Servicing 
(or COE) 

Engine Perf.-Fuels 
Eng. Perf.-Fuels Lab 
Eng. Perf.-Electrical 
Eng. Perf.-Elec. Lab 
Electrical Systems 
Elective (or COE) 

Total Credit Hours 

LccLLablCcd 
2 2 

l 3 2 
2 3 3 
2 2 1 
6 10 10 

2 4 4/' 

2 2 3 
0 2 
I 2 2.J 
1 Q 1 
8 10 13 

2 3 3 
2 ti 4 
4 9 7 

2 3 3 
0 3 I 

2 3 3 
0 3 I 
2 4 3 
2 QL2.Q 2 

8 16/20 13 

43 
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CURRICULUM DESCRIPTION 
The BusinessAdministration curricuJwn 

is designed to introduce students to the various 
aspects of the free enterprise system. Students 
will be provided with a fundamental knowledge 
of business functions, processes, and an under­
standing of business organizations in today's glo­
bal economy. 

Course work includes business concepts 
such as accounting, business law, economics, 
management, and marketing. Skills related to the 
application of these concepts are developed 
through the study of computer applications, com­
mllllication, team-building, and decision making. 

Through these skills, students will have 
a sound business education base for lifelong learn­
ing. Graduates are prepared for employment 
opportunities Jn government agencies, financial 
institutions, and large to small business or indus­
try. 

DISTANCE EDUCATION INFORMATION 
This degree program is offered through the 

Distance Education program. 
Further infonnation can be found 

on the Internet at 
http://www.surry.edu/DistEd/Home. htm 

concerning completing this degree on-line. 

*********** 
BUSINESS ADMINISTRATION 

CERTIFICATE 
C25120 

Fall Semester Lee/La bt'.C.td 
OST 080 Keyboarding Literacy 
BUS 110 Intro. to Business 
BUS 137 Prin. ofManagement 

Spring Semester 

1 2 2 
3 0 3 
1 .Q 1 
7 2 8 

BUS 121 Business Math 2 
BUS 260 Bus. Communication 3 
ACC 120 Financial Accounting 1 

2 3 
0 3 
2 :1 

8 4 10 

Total Credit Hours 18 

Fall Semester 

ACC 120 
BUS 151 
ENG lll 
MAT LJ5 
OST 080 
ECO 151 
ACA 

Spr ing Semester 
ACC 121 
ENG 114 
BUS 121 
CIS 110 
PSY 150 

Fall Semester 
BUS ll5 
MKT 120 
ACC 150 
BUS 230 
BUS 137 
CIS 120 

Spring Semester 
BUS 116 
BUS 125 
ACC 131 
BUS 225 
BUS 255 
BUS 260 
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BUSINESS ADMlNISTRATION 
DEGREE 
A25120 

Lee/Lab/Ced 
Principles of Financial Accounting 3 
People Skills 3 
Expository Writing 3 
Mathematical Models 2 
Keyboarding Literacy I 
Survey of Economics ( m: ECO 251) 3 
Elective l 

16 

2 4 
0 3 
0 3 
2 3 
2 2 
0 3 
.0. l 
6 19 

Principles ofManagerialAccounting 3 2 4 
Professional Research and Reporting 3 0 3 
Business Math 2 2 3 
[ntroduction to Computers 
General Psychology 

2 2 3 
3 0 3 

(or Social Science Elective) 
Humanities/Fine Arts Elective .1 Q 1 

16 6 19 

Business Law I 3 
Principles of Marketing 3 
Accounting Software Application l 
Small Business Management 3 
Principles of Management 3 
Spreadsheet I 2 
Elective (or COE) 1 

18 

Business Law II 3 
Personal Finance 3 
Federal Income Tax 2 
Business Finance 2 
Organiz. Behavior in Bus. (or COE) 3 
Business Commurucations .3. 

16 

Total Credit Hours 

0 3 
0 3 
2 2 
0 3 
0 3 
2 3 
.Q 1 
4 20 

0 3 
0 3 
2 3 
2 3 
0 3 
.0. 1 
4 18 
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BUSINESS ADMINISTRATION: 
ELECTRONIC COMMERCE 

CURRICULUM DESCRIPTION BUSINESS ADMINISTRATION: ELECTRONIC COMMERCE 

Electronic Commerce is a concentration 
under the title of Business Administration. This 
curriculum is designed to prepare individuals for 
a career in the Internet economy. 

Course work includes topics related to 
electronic business, Internet strategy in business, 
basic business principles in the world ofE-Com­
merce. Students will be able to demonstrate the 
ability to identify and analyze such functional is­
sues as planning, technical systems, marketing, 
security, finance, law, design, implementation, 
assessment and policy issues at an entry level. 

Graduates from this program will have 
a sound business educational base for life long 
learning. Graduates are prepared for employment 
opportunities in government agencies, financial 
institutions, and small to medium size businesses 
or industry. 

Fall Semester 
ACAlll 
BUS JlO 
0 ST080 
CIS 110 
ECM 168 
ENG 111 
MAT 115 

Spring Semester 
ACC 120 
EC025l 
ECM210 
ENG 114 
CIS 152 

Summer Semester 
EC0252 
MKT 120 

Fall Semester 
CIS 120 
ECM220 
BUS 137 
ITN 160 
BUS 115 

Spring Semester 
BUS 225 
COElll 
ECM 230 
ENG l15 
MKT220 
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DEGREE 
A2Sl2I 

Lec/Lab/Crd 

Success & Study Skills l 0 
Introduction to Business 3 0 3 
Keyboarding Literacy l 2 2 
Introduction to Computers 2 2 3 
Electronic Business 2 2 3 
Expository Writing 3 0 3 
Mathematic Models 2_ 2 1 

14 8 18 

Principles of Financial Accounting 3 2 4 
Principles of Microeconomics 3 0 3 
Introduction to Electronic Commerce 2 2 3 
Professional Research & Reporting 3 0 3 
Database Concepts & .Application 2 2 .1 

13 6 16 

Principles of Macroeconomics 3 0 3 
Principles of Marketing 1 .Q 1 

6 0 6 

Spreadsheet I 2 2 3 
E-Commerce Planning & Implement. 2 2 3 
Principles ofManagement 3 0 3 
Principles of Web Design 2 2 3 
Business Law I 3 0 3 
Humanities/Fine Arts Elective 3. .Q 1 

15 6 18 

Business Finance 2 2 3 
Co-op Work Experience I 0 10 1 
Capstone Project l 6 3 
Oral Communication 3 0 3 
Advertising and Sales Promotion 1 Q 3. 

9 18 13 

Total Credit Hours 71 



CURRICULUM DESCRIPTION COMPUTER ENGINEERING TECHNOLOGY CURRICULUM DESCRIPTION COMPUTER PROGRAMMlNG 

The Computer Engineering Technology DEGREE The Computer Programming curriculum DEGREE 
A401 60 A25130 

curriculum provides the skills required to install, prepares individuals for employment as computer 
service and maintain computers, peripherals, net- progranuners and related positions through study Fall Semester Lec/Lab/Crd 

works, and microprocessor and computer con- Fall Semester Le.cLLab/Crd and applications in computer concepts, logic, pro- ENG 111 Expository Writing 3 0 3 
trolled equipment. It includes training in both csc 131 Assembly Programming 2 3 3 gramming procedw-es, languages, generators, MAT 145 Analytical Math 3 0 3 

hardware and software, emphasizing operating ELC 131 DC/AC Circuit Analysis 4 3 5 operating systems, networking, data management, NET 110 Data Comm/Networking 2 2 3 

systems concepts to provide a unified view of MAT 121 Algebra/Trigonometry 1 2 2 3 and business operations. CIS 115 Intro. to Programming & Logic 2 2 3 
computer systems. ENG 111 Expository Writing 3 0 3 Students will solve business computer CIS 110 l ntroduction to Computers 2 2 3 

Course work includes mathematics, ACA Elective l .Q l problems through programming techniques and ACA Elective l 0. l 
physics, electronics, digital circuits and program- procedures, using appropriate languages and soft- 13 6 16 

ming, with emphasis on the operation, use, and 
12 8 15 

ware. The primary emphasis of the curriculmn is Spriog Semester 

interfacing of memory and devices to the CPU. hands-on training in programming and related ENG 114 Prof. Research & Reporting 3 0 3 

Additional topics may include communications, 
Spring Semester 

computer areas that provide the ability to adapt csc l34 C++ Progranuning 2 3 3 
ELC 133 Advanced Circuit Analysis 2 3 3 CIS 152 Database Concepts & Applications 2 2 3 networks, operating systems, programming Ian- ENG 114 Professional Research & Reporting 3 0 3 

as systems evolve. 
csc 139 Visual BASIC Programming 2 3 3 guages, Internet configuration and design, and MAT 122 Algebraffrigonometry II 2 2 3 

Graduates should qualify for employ-
CIS 244 Operating Systems-AS/400 2 3_ 3_ industrial applications. PHY 131 Physics-Mechanfos 3 2 4 

ment in business. industry, and government orga-
11 11 15 Graduates should qualify for employ- CET 111 Computer Upgrade/Repair I 2 3. 3. 

oizations as programmers, programmer trainees, 
Summer Semester 

ment opportunities in electronics technology, 
12 10 16 

programmer/analysts, software developers, com- csc 135 COBOL Programming 2 3 3 
computer service, computer networks, server puter operators, systems technicians, database crs 153 Database Applications 2 2 3 
maintenance, programming, and other areas re- Summer Semester specialists, computer specialists, software special-

CIS 157 Database Programming 2 2 3 
quiring a knowledge of electronic and computer ELN 131 Electronic Devices 3 3 4 ists, or information systems managers. csc 138 RPG Programming 2 3. 3. 
systems. Graduates may also qualify for certifi- ELN 133 Digital Electronics 3 3 4 8 10 12 
cation in electronics, computers, or networks. ELN235 Data Communication Systems 3. 3. ~ 

9 9 12 Fall Semester 
csc 234 Advanced C++ 2 3 3 

Fall Semester CIS 286 Systems Analysis & Design 3 0 3 
ELN 132 Linear IC Applications 3 3 4 BUS 151 People Skills 3 0 3 
ELN 232 Introduction to Microprocessors 3 3 4 *********** csc 239 Adv. Visual BASIC 2 3 3 csc 134 C++ Programming 2 3 3 COMPUTER PROGRAMMING csc 160 Internet Programming 2 2 3_ 

Social Science Elective 3 0 3 CERTIFICATE 12 8 15 
Humanities/Fine Arts Elective 1 Q 3. C25130 

Spring Semester 
14 9 l7 Fall Semester I&.tlLab!Cr.d csc 248 Advanced Internet Programming 2 3 3 

CIS 110 Intro. to Computers 2 2 3 csc 285 Programming Project 2 2 3 
Spring Semester 

CIS 115 Intro. to Prog. & Logic 2 2 3 csc 148 Java Programming 2 3 3 
ELN233 Microprocessor Systems 3 3 4 CIS 244 Operat. Syst. AS/400 2 3. 1 Humaoi ties/Fine Arts Elective 3 0 3 
ELN245 Computer Peripherals 3 6 5 6 7 9 Social Science Elective 3. .Q 1 
NET 110 Data Comm. Networking 2 2 3 12 8 15 
ELN 152 Fabrication Techniques l 1 2 

9 14 14 Spring Semester Total Credit Hours 73 csc 134 C++ Programming 2 3 3 

Total Credit Hours 74 
CIS 152 Database Con. & Apps 2 2 3 
csc 139 Visual BASIC Prog. 2 3. 1 *Co-op options available for selected classes. 

6 8 9 

Total Credit Hours 18 

*Co-op options available for selected classes. 
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CONSTRUCTION TECHNOLOGY: 

CURRICULUM DESCRIPTION 
The Carpentry curriculum is designed 

to train students to construct residential structures 
using standard building materials and hand and 
power tools. Carpentry skills and a general 
knowledge of residential construction will also 
be taught. 

Course work includes footings and foun­
dations, framing, interior and exterior trim, 
cabinetry, blueprint reading, residential planning 
and estimating, and other related topics. Students 
will develop skills through hands-on participa­
tion. 

Graduates should qualify for employ­
mentin the residential building construction field 
as rough carpenters, framing carpenters, roofers, 
maintenance carpenters, and other related job 
titles. 

*********** 

CONSTRUCTION TECHNOLOGY: CARPEN­
TRY 

CERTIFICATE 
C35180 

L.e.ill.a.bLCr.d 
Fall Semester 
CARIi! Carpentry l 3 15 8 
CST 110 Intro to Const. 2 2 

Spring Semester 
CAR 112 Carpentry l l .1 1.5. .a 

7 32 18 

Total Credit Hours 18 

Diploma/Certificate 

CONSTRUCTION TECHNOLOGY: CARPENTRY 
DIPLOMA 

D3SJ80 

Fall Semester LeclLahlCcd 
CAR 111 Carpentry I 3 15 8 
BPR 130 Blueprint Reading/Construction 2 2 
MAT 101 Applied Mathematics I (or MAT 115) 2 2 3 
CST 110 Intro to Construction l 2 2 
ACA Elective l Q l 

8 21 16 
Spring Semester 
CAR 112 Carpentry II 3 15 8 
CAR 115 Residential Planning/Estimating 3 0 3 
ENG 101 App. Communications I ( or ENG 111) 3 0 3 

*Program Elective (See list below) 1 
9+ 15+ 17 

Summer Semester 
CAR 113 Carpentry ID 3 9 6 

*Program Elective (See list below) - - 2. 
3+ 9+ 8 

*PROGRAM ELECTIVES· Students may choose a minimum offive (5) semester 
hours from the following list of courses: 

CAR 114 
MAS 140 
CAB Ill 
CST251 
PLU 111 
COE 112 
OFT 115 
PLU 110 
CIS 110 
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Residential Building Codes 
Introduction to Masonry 
Cabinetmaking I 
Electrical Wiring Systems 
Introduction to Basic Plumbing 
Co-op Work Experience I 
Architectural Drafting 
Modern Plumbing 
Introduction to Computers 

Total Credit Hours 

3 0 3 
2 2 

4 9 7 
2 2 3 
l 3 2 
0 0/(20) 2 
1 2 2 
4 15 9 
2 2 3 

41 

CONSTRUCTION TECHNOLOGY/BUSINESS: 
GENERAL OCCUPATIONAL TECHNOLOGY 

CURRICULUM DESCRIPTION CONSTRUCTION TECHNOLOGY/BUSINESS: 
GENERAL OCCUPATIONAL TECHNOLOGY 

The General Occupational Technology DEGREE 

curriculum provides individuals with an oppor- ASS280C 

tunity to upgrade their skills and to earn an asso-
Fall Semester I,ecll,ahlCcd 

ciate degree by taking courses suited for their oc- CAR 111 Carpentry I 3 15 8 
cupational interests and/or needs. The curricu- BPR 130 Blueprint Reading/Construction l 2 2 
)um content will be individualized for students MAT 115 Mathematical Models 2 2 3 
according to their occupational interests and needs CST 110 Intro to Construction 1 2 2 
and local businesses and industries are encour- ACA 11 l College Student Success 1 Q 1 
aged to design programs to meet their employees 8 21 16 
speci fie needs. A program of study for each stu- Spring Semester 
dent will be selected from associate degree-level CAR 112 Carpentry II 3 15 8 
~ ( all courses except those numbered 100- CAR 115 Residential Planning/Estimating 3 0 3 
109 and 200-209) offered by the College. ENG 111 Expository Writing 3 0 3 

This curriculum is designed as a foun- CAR 114 Residential Building Codes 
.., 

Q 3. ~ 

dation for General Contractor licensing in North 12 15 17 
Carolina. Summer Semester 

CAR 113 Carpentry III 3 9 6 

MAS 140 Introduction to Masonry I 2 2 

ClS 110 Intro. to Computers 2 2 1 
6 13 11 

Fall Semester 
ENG 114 Prof. Research & Reporting 3 0 3 
BUS 115 Business Law I 3 0 3 
ACC 120 Prin. of Accounting I 3 2 4 

BUS 121 Business Math 2 2 3 
PSY 150 General Psychology or .1 Q 1 

Social Science Elective 14 4 16 

Spring Semester 
BUS 116 Business Law II 3 0 3 
BUS 125 Personal Finance 3 0 3 

ART 111 Art Appreciation or 3 0 3 
Humanities/Fine Arts Elective 

BUS 230 Small Business Management 3 0 3 
SPA 120 Spanish for the Workplace 3. Q 3. 

15 0 15 

Total Credit Hours 75 
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CURRICULUM DESCRIPTION 
The Cosmetology curriculum is de­

signed to provide competency-based knowledge, 
scientific/artistic principles, and hands-on funda­
mentals associated with the cosmetology indus­
try. The curriculum provides a simulated salon 
environment which enables students to develop 
manipulative skills. 

Course work includes instruction in all 
phases of professional imaging, hair design, 
chemical processes, skin care, nail care, multi­
cultural practices, business/computer principles, 
product knowledge, and other selected topics. 

Graduates should qualify to sit for the 
State Board of Cosmetic Arts examination. Upon 
successfully passing the State Board exam, gradu­
ates will be issued a I icense. Employment is avail­
able in beauty salons and related businesses. 

*********** 
COSMETOLOGY 

DIPLOMA 
055140 

Fall Semester l,etlJ ,a bLC cd 

cos 111 Cosmetology Cone. I 4 0 4 
cos 112 Salon I 0 24 8 
ENG 101 Applied Comm. I 3 0 3 

(or ENG 111) 
ACA Elective l .0. l 

8 24 16 
Spring Semester 
cos 113 Cosmetology Cone. II 4 0 4 
cos 114 Salon II 0 24 8 
PSY 150 General Psychology 3. D 3. 

7 24 15 
Summer Semester 
cos 115 Cosmetology Cone. III 4 0 4 
cos 116 Salon ill _Q 12 ~ 

4 12 8 
Fall Semester 
cos 117 Cosmetology Cone. IV 2 0 2 
cos 118 Salon JV .0 21 1 

2 21 9 

Total Credit Hours 48 

Fall Semester 

COS Ill 
cos 112 
ENG 111 
cos 150 
ACA 

Spring Semester 

cos 113 
cos 114 
cos 119 
cos 125 
cos 124 

Summer Semester 
cos 115 
cos 116 
MAT 110 

Fall Semester 
cos 117 
cos 118 
cos 140 
cos 123 
BUS 230 

Spring Semester 
COM231 
cos 160 
PHI 240 
PSY 150 
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COSMETOLOGY 
DEGREE 
A55J40 

Cosmetology Concepts I 
Salon I 
Expository Writing 
Comp. Salon Operations 
Elective 

Cosmetology Concepts Jl 
Salon II 
Esthetics Concepts I 
Esthetics Concepts II 
Trichology & Chemistry 

Cosmetology Concepts llI 
Salon Ill 
Mathematical Measurement 

Cosmetology Concepts rv 
Salon IV 
Contemporary Design 
Contemporary Hair Coloring 
Small Business Mgmt. 

Public Speaking 
Design Applications 
Intro. to Ethics 
General Psychology 

TotaJ Credit Hours 

CURRICULUM DESCRIPTION CRJMl NAL JUSTlCE TECHNOLOGY 
DEGREE 

The Criminal Justice Technology cur- A55180 

LwLabLCJ:d riculum is designed to provide knowledge of 

4 0 4 
criminal justice systems and operations. Study 

Lee/Lab/Ced will focus on local, state, and federal law enforce- Fall Semester 
0 24 8 ment, judicial processes, corrections, and secu- ENG Ill Expository Writing 3 0 3 
3 0 3 rity service. The criminal justice system's role PSY 150 General Psychology 3 0 3 
1 0 l within society will be explored. CJC 111 Introduction to Criminal Justice 3 0 3 
l _Q l Emphasis is on criminal justice systems, CJC 112 Criminology 3 0 3 
9 24 17 criminology, juvenile justice, criminal and con- ClS 110 Introduction to Computers 2 2 3 

stitutional law, investigative principles, ethics, and ACA 111 College Student Success l 0 l 
4 0 4 

community relations. Additional study may in- Elective l .0 1 
0 24 8 16 2 17 
2 0 2 elude issues and concepts of government, coun-

2 0 2 seling, communications, computers, and technol-
Spring Semester 

l 1 2 ogy. 
ENG Ll4 Professional Research & Reporting 3 0 3 

9 27 l8 Employment opportunities exist in a va-
MAT 115 Mathematical Models 2 2 3 riety oflocal, state, and federal law enforcement, 
PSY 118 Interpersonal Psychology 3 0 3 

4 0 4 corrections, and security fields. Examples include 
S0C2IO Introduction to Sociology 3 0 3 

0 12 4 police officer, deputy sheriff, county detention 
CJC 113 Juvenile Justice 3 0 3 

2 2 3. officer, state trooper, intensive probation/parole 
CJC 131 Criminal Law 3 0 3 

6 14 11 surveillance officer, correctional officer, and loss 
Elective l _Q l prevention specialist. 

18 2 19 2 0 2 Students successfully completing a Ba-
0 21 7 sic Law Enforcement Training course accredited 

Fall Semester 
3 2 by the North Carolina Criminal Justice Educa- CJC 121 Law Enf. Operations or COE 3 0 3 

I 3 2 tion and Training Standards Commission and the POL 120 American Government 3 0 3 
3. _Q .1 North Carolina Sheriffs' Education and Training PSY 246 Adolescent Psychology 3 0 3 
7 27 16 Standards Commission will receive credit for CJC CJC 141 Corrections or COE 3 0 3 

131, CJC 132, CJC 221, and CJC 231 toward the CJC 132 Courl Procedure & Evidence 3 0 3 3 0 3 Associate in Applied Science degree in Criminal CJC231 Constitutional Law 3 0 3 l 3 2 Justice Technology. Students must have success- Electives l _Q l 3 0 3 fully passed the Commissions' comprehensive 
19 0 19 3. .0 3. certification examination. Students must have 

JO 3 11 completed Basic Law Enforcement Training since 
1985. Spring Semester 

PSY 281 Abnormal Psychology 3 0 3 

73 soc 230 Race & Ethnic Relations 3 0 3 
CJC 221 Investigative Principles 3 2 4 
CJC 215 Organization & Administration 

or COE 3 0 3 
CJC 212 Ethics & Community Relations 3 0 3 

Humanities Elective 3. .0 3. 
18 2 19 

Total Credit Hours 74 

*COE may substitute for CJC 121, CJC 141, or CJC 215. 
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EARLY CHILDHOOD ASSOCIATE 

CURRICULUM DESCRIPTION 
The Early Childhood Associate curricu­

lum prepares individuals to work with children 
from infancy through middle childhood in diverse 
learning environments. Students wilJ combine 
learned theories with practice in actual settings 
with young children under the supervision of 
qualified teachers. 

Course work includes child growth and 
development; physical/nutritional needs of chil­
dren; care and guidance of children; and commu­
nication skills with parents and children. Students 
will foster the cognitive/language, physical/mo­
tor, social/emotional and creative development 
of young children. 

Graduates are prepared to plan and 
implement developmentally appropriate programs 
in early childhood settings. Employment oppor­
tunities include child development and child care 
programs, preschools, public and private schools, 
recreational centers, Head Start Programs, and 
school age programs. 

DISTANCE EDUCATION INFORMATION 
This degree program is offered through the 

Distance Education program. 
Further information can be found 

on the internet at 
http://www.surry.edu/DistEd/Home.htm 

concerning completing this degree on-line. 

*********** 

EARLY CHILDHOOD ASSOCIATE 
CERTIFICATE 

CS5220 

Lee/La b/Crd 
EDU 119 Early Childhood Educ. 3 2 4 
EDU I 31 Child., Family, & Comm. 3 0 3 
EDU 146 Child Guidance 3 0 3 
COE 111 Co-op Work Exp. I O 10 1 
EDU 144 Child Dev. l 3. 0 1 

12 12 14 

Fall Semester 

ENG lll 
ACA Ill 
PSY 150 
EDU 119 

MAT 140 

EDU 144 

Spring Semester 

ENG 112 

EDU 131 
EDU 146 
EDU 145 
EDU 153 

Fall Semester 

PHI 240 
EDU 221 
BUS 230 

EDU261 

EDU 282 
EDU 234 

Spring Semester 
EDU259 
EDU 262 

COE 111 
EDU 151 
EDU 151A 
HEA 112 

100 

EARLY CHILDHOOD ASSOCIATE 
DEGREE 
A55220 

Expository Writing 
College Student Success 
General Psychology 
Intro. to Early Childhood Education 
(or EDU 111 & EDU 112/ or 
EDU Ill &EDU 113) 
Survey of Mathematics 
(or MAT 141) 
Child Development r 

Argument-Based Research 
(or ENG 113 or ENG 114) 
Children, Family, & Community 
Child Guidance 
Child Development II 
Health, Safety & Nutrition 

Leca,ab/Crd 
3 0 3 
1 0 1 
3 0 3 
3 2 4 

3 0 3 

3. .0. 1 
16 2 17 

3 0 3 

3 0 3 
3 0 3 
3 0 3 
3. il 3. 

15 0 15 

Introduction to Ethi.cs 3 0 3 
Children with Special Needs 3 O 3 
Small Business Management 3 0 3 
(or PSY 243 Child Psychology) 
Early ChildhoodAdmin. I 2 0 2 
(or SOC 213 Sociology of the Family) 
Early Childhood Literature 3 0 3 
infant Toddler Development 3 .0. 3. 

17 0 17 

Curriculum Planning 3 
Early Childhood Ad.ministration II 3 
(or PSY 263 Educational Psychology) 
Cooperative Education I 0 
Creative Activities 3 
Creative Activities Lab 2 
CPR 2 
Elective 1 

L6 

Total Credit Hours 

0 3 
0 3 

0/ LO I 
0 3 
0 2 
0 2 
n 1 

LO 17 

66 

EARLY CIDLDHOOD ASSOCIATE: 
TEACHER ASSOCIATE CONCENTRATION 

CURRICULUM DESCRIPTION 
Teacher Associate is a concentration 

under the curriculum title of Early Childhood As­
sociate. This curriculum prepares individuals to 
work with children from infancy through middle 
childhood in diverse learning environments. Stu­
dents will combine learned theories with prac­
tice in actual settings with young children under 
the supervision of qualified teachers. 

Course work includes childhood growth 
and development, physical/nutritional needs of 
children, care and guidance of children, and com­
munication skills with parents and children. Stu­
dents will foster the cognitive/language, physi­
cal/motor, social/emotional, and creative devel­
opment of young children. 

Graduates are prepared to plan and 
implement developmentally appropriate programs 
in early childhood settings. Employment oppor­
tunities include child development and child care 
programs, preschools, public and private schools, 
recreational centers, Head Start Programs, and 
school-age programs. 

*********** 

EARLY CH ILDHOOD ASSOCJATE 
TEACHER ASSOCIATE CERTIFICATE 

C5522B 

l.ctll ,ab/Crd 

EDU 116 Intro to Educ. .... 
.) 2 4 

EDU 146 Child Guidance 3 0 3 
EDU 145 Child Development Il 3 0 3 
EDU 275 Effective Teacher Train. 2 0 2 
CIS 110 Intro to Computers 2 2 .... 

.) 

COE Ill Co-op Work Exp. I Q .l.Q l 
13 14 16 

EARLY CHlLDHOODASSOCIATE: 
TEAOLER ASSOCJATE CONCENTRATION 

A5522B 

Fall Semester 
ENG 111 Expository Writing 
ACA 111 College Student Success 
PSY 150 General Psychology 
EDU 119 Intro. to Early Childhood Edu. 

(or EDU 111 & EDU I 12/ or 
EDU 111 & EDU 113) 

EDU 118 Teacher Associate 
EDU 144 Child Development I 

(or PSY 244) 
COE Ill Co-op Work Experience l 

Spring Semester 
ENG 112 Argument-Based Research 

(or ENG 113 or ENG 114) 
EDU 131 Children, Family, & Community 
EDU 186 Reading and Writing Methods 
EDU 145 Child Development II 
EDU 146 Child Guidance 
COB 121 Co-op Work Experience II 

Fall Semester 
PHI 240 Introduction to Ethics 
EDU 221 Children with Special Needs 
MAT 141 Math I for Teachers 
SOC213 Sociology of the Family 
EDU 116 Introduction to Education 
COE 131 Co-op Work Experience III 

Spring Semester 
EDU275 Effective Teacher Training 
EDU 285 Internship Exp.-School Age 
EDU 235 School Age Develop. & Programs 
PSY 263 Educational Psychology 
crs 110 Intro. to Computers 
EDU257 Math Methods & MateriaJs 

Total Credit Hours 
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Degree 

LecLLab/Crd 
3 0 3 
1 0 l 
3 0 3 
3 2 4 

3 0 3 
3 0 3 

.0. .l.Q l 
16 12 18 

3 0 3 

3 0 3 
3 0 3 
3 0 3 
3 0 3 
.0. .l.Q l 

15 10 16 

3 0 3 
3 0 3 
3 0 3 
3 0 3 
3 2 4 
0. 10. 1 

15 13 17 

2 0 2 
I 0 I 
2 0 2 
3 0 3 
2 2 3 
1 D 3. 

13 2 14 
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ELECTRICAL/ELECTRONICS 
TECHNOLOGY Diploma/Certificate 

CURRICULUM DESCRIPTION ELECTRICAL/ELECTRONICS TECHNOLOGY 
The Electrical/Electronics Technology 

curriculum is designed to provide training for 
persons interested in the installation and mainte­
nance of electrical/electronic systems found in 
residential, commercial, and industrial facilities. 

Training, most of which is hands-on, will 
include such topics as AC/DC theory, basic wir­
ing practices, digital electronics, programmable 
logic controllers, industrial motor controls, and 
National Electric Code, and other subjects as lo­
cal needs require. 

Graduates should qualify for a variety 
of jobs in the electrical/electronics field as an on­
the-job trainee or apprentice assisting in the lay­
out, installation, and maintenance of electrical/ 
electronic systems. 

*********** 
ELECTRICAL/ELECTRONICS TECHNOLOGY 

CERTIFICATE 
C35220 

Fall Semester L11£LI,ab/Ccd 
ELC 112 DC/ AC Electricity 3 6 
ELC 125 Diagrams & Schematics 1 2 
ELC 113 Basic Wiring I 2 6. 

6 14 
Spring Semester 
• Program Elective 

Total Credit Hours 

*Program Electives: Choose a minimum of three (3) 
semester hours from the following list of courses: 

ELC 114 Basic Wiring a 2 6 
ELC 118 Nat. Elect. Code 1 2 
MNT 110 Intro to Maint Proc I 3 
ELC 121 Electrical Estimating I 2 
ISC 112 Industrial Safety 2 0 

5 
2 
!l 

11 

3 

14 

4 

2 
2 
2 

DIPLOMA 
D35220 

Fall Semester LecLLablCcd 
ELC 125 Diagrams & Schematics 1 2 2 
ELC 112 DC/AC Electricity 3 6 5 
ENG 101 App. Communications I (or ENG 111) 3 0 3 
ELC 113 Basic Wiring I 2 6 4 
ACA Elective l n 1 

10 14 15 
Spring Semester 

ELC 114 Basic Wiring II 2 6 4 
ELC 118 National Electric Code I 2 2 
MAT IOI Applied Math I (or MAT 115) 2 2 3 
MNT 110 Intro to Maint Procedures 3 2 

COE Elective 0 20 2 
ELC 121 Electrical Estimating 1 2 2 

7 35 15 
Summer Semester 

ELC 117 Motors and Controls 2 6 4 
ELC 115 Industrial Wiring 2 6 4 
1SC 112 Industrial Safety 2 0. 2 

6 12 10 

Total Credit Hours 40 
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ELECTRONICS ENGINEERING TECHNOLOGY 

CURRICULUM DESCRIPTION ELECTRONICS ENGINEERING TECHNOLOGY 

The Electronics Engineering Technol- DEGREE 
A40200 

ogy curriculum prepares individuals to become 
technicians who design, build, install, test, 
troubleshoot, repair, and modify developmental Fall Semester l ,etll ,ab/Crd 
and production electronic components, equip- ELC 131 DC/AC Circuit Analysis 4 3 5 
ment, and systems such as industrial/computer MAT 121 Algebra/Trigonometry I 2 2 3 
controls, manufacturing systems, communication ENG Ill Expository Writing 3 0 3 
systems, and power electronic systems. ELC 127 Software for Technicians I 2 2 

A broad based core of courses, includ- ACA Elective l Q l 
ing basic electricity, solid-state fundamentals, 11 7 14 
digital concepts, and microprocessors, ensures the Spring Semester 

student will develop the skills 11ecessary to per- ELC 133 Advanced Circuit Analysis 2 3 3 
form entry-level tasks. Emphasis is placed on MAT 122 Algebra/Trigonometry II 2 2 3 
developing the students' ability to analyze and PHY 131 Physics-Mechanics 3 2 4 
troubleshoot electronic systems. ENG 114 Prof. Research & Reporting 3 0 3 

Graduates should qualify for employ- CET 111 Computer Upgrade/Repair I 2 :l 1 
ment as engineering assistants or electronic tech- 12 10 16 
nicians with job titles such as electronics engi-

Summer Semester neering technician, field service technician, main-
ELN 133 Digital Electronics 3 3 4 tenance technician, electronic tester, electronic 

systems integrator, bench technician, and produc- ELN 260 Prog. Logic Controllers 3 3 4 
ELN 131 Electronic Devices 1 1 ~ tion control technician. 

9 9 12 
Fall Semester 
ELN 234 Communication Systems 3 3 4 
ELN232 Introduction to Microprocessors 3 3 4 
ELN 132 Linear IC Applications 3 3 4 

Social Science Elective 1 0 -1 
12 9 15 

Spring Semester 
ATR 280 Robotic Fundamentals 3 2 4 
ELN 152 Fabrication Techniques 1 3 2 
ELN 245 Computer Peripherals 3 6 5 
ELN246 Cert. Elect. Tech. Prep. 3 0 3 

Humanities/Fine Arts Elective :l Q :l 
13 11 17 

Total Credit Hours 74 

*Co .. op options available for selected classes. 

103 



CURRICULUM DESCRIPTION 
The General Occupational Technology 

curriculum provides individuals with an oppor­
tunity to upgrade their skills and to earn an asso­
ciate degree by taking courses suited for their oc­
cupational interests and/or needs. The cuITicu­
lum content will be individualized for students 
according to their occupational interests and needs 
and local businesses and industries are encour­
aged to design programs to meet their employees 
specific needs. A program of study for each stu­
dent wil I be selected from associate degree-level 
courses (all courses except those numbered 100-
109 and 200-209) offered by the College. Gradu­
ates will become effective workers, better quali­
fied for advancements within the field of employ­
ment, and become qualified for a wide range of 
entry-level employment opportunities. 

GENERALOCCUPATJONAL TECHNOLOGY 
DEGREE 
A55280 

Gi:01:cal Educatioo Courses LcclLa.bLC.c.d 

ENGlll Expository Writing 3 0 3 
ENG 114 Professional Research & Reporting 3 0 3 
MAT Elective ( courses # L 10 or above) 3 

Social Science Elective 3 
Humanities/Fine Arts Elective 1 
Subtotal 15 

Majoc Cmn:ses 
"Core Courses" Electives 18 

Other "major" courses: 
CIS 110 Introduction to Computers 2 2 3 

Electives 
(may include a maximum of8 semester hours 
in COE, cuoperative education) 2.8. 
Subtotal 31 

01b1:c Requited Courses 
ACA Elective l 0 

Total Credit Hours 65 

Courses used to complete the requirements of other associate-level 
degrees may also be counted toward the General Occupational 
Technology A.A.S. degree. However, completion of this degree 
requires a minimum of twelve (12) credit hours that ltave not been 
counted toward any other degree. 
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CURRICULUM DESCRIPTION 
The Horticulture Technology curriculum 

encompasses the study and practical application 
of a variety of subjects in the field of horticul-
ture. The curriculum consists of identifying and 
selecting plant materials; propagating, planting, 
and growing plants; designing basic landscapes 
and planting materials at the appropriate places 
and in the correct manner; properly maintaining 
plant materials; and managing the nursery, green-
house, and garden center. Tn addition, skills are 
developed in designing and building planters, 
walks, patios, fences and other landscape features. 
The curriculum is designed to provide students 
with the knowledge, skills, and attitudes that are 
necessary for independent, creative thinking es-
sential to success in this field. 

Various types of employers hire the 
graduates of this curriculum. Examples are nurs-
eries, greenhouse operations, garden centers, 
landscape contractors, landscape maintenance 
companies, and municipal governmental agen-
cies. 

*********** 
HORTICULTURE TECHNOL OGY 

DIPLOMA 
015240 

Fall Semester LecLLabtCcd 
HOR 162 Applied Plant Science 2 2 3 
ENGlll Expository Writing 

(or ENG 101) 3 0 3 
HOR 166 Soil and Fertilizers 2 2 3 
ACA Elective l 0 I 
AGR 110 Agricultural Econ. 3 0 3 
crs 111 Basic PC Literacy l 2. 2 

12 6 15 
Spring Semester 
HOR 164 Horticultural Pest Mgt. 2 2 3 
HOR 168 Plant Propagation 2 2 3 
MAT 115 Math. Models 2 2 3 
ENG 114 Prof. Research/Report. 3 0 3 
AGR214 Agricultural Marketing 3 0 3 
BUS 135 Prin. of Supervision 3. il 3. 

15 6 18 
Summer Semester 
COE 112 Co-op Work Exp. 0 20 2 
HOR 160 Plant Materials I 2 2. 1 

2 22 5 

Total Credit Hours 38 

HORTJCULTURE TECHNOLOGY 
DEGREE 
A15240 

Fall Semester l,i:s:LLablCcd 
HOR 162 Applied Plant Science 2 2 3 
ENG l ll Expository Writing 3 0 3 
HOR 166 Soil and Fertilizers 2 2 3 
ACA Elective 1 0 I 
AGR 110 Agricultural Economics 3 0 3 
CIS Ill Basic PC Literacy l 2 2 

12 6 15 
Spring Semester 

HOR 164 Horticultural Pest Mgt. 2 2 3 
HOR 168 Plant Propagation 2 2 3 
MAT 115 Mathematical Models 2 2 3 
ENG 114 Prof. Research/Reporting 3 0 3 
BUS 135 Prin. of Supervision 1 il 1 

12 6 15 

Summer Semester 

COE 112 Co-op Work Experience 0 20 2 
HOR 160 Plant Materials r 2 2 1 

2 22 5 

Fall Semester 
Social Science Elective 3 0 3 

PSY 118 Interpersonal Psychology 3 0 3 
HOR 112 Landscape Design 2 3 3 
HOR 124 Nursery Operations 2 3 3 
AGR 214 Agricultural Marketing 1 il 1 

13 6 15 

Spring Semester 
TRF LIO Lntro. Turfgrass Cult & ID 3 2 4 
BUS Business Electives 6 0 6 
AGR262 Weed ID & Control 2 3 3 

Humanities Elective 1 il 1 
14 5 16 

Total Credit Hours 66 
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1111 INDUSTRIAL SYSTEMS TECHNOLOGY Degree 

CURRICULUM DESCRIPTION 
The Industrial Systems Technology cur-

riculum is designed to prepare or upgrade indi-
viduals to safely service, maintain, repair, or in-
stall equipment. Instruction includes theory and 
skill training needed for inspecting, testing, 
troubleshooting, and diagnosing industrial sys-
terns. 

Students will learn multi-craft technical 
skills in blueprint reading, mechanical systems 
maintenance, electricity, hydraulics/pneumatics, 
welding, machining or fabrication, and includes 
various diagnostic and repair procedures. Prac-
tical application in these industrial systems will 
be emphasized and additional advanced course 
work may be offered. 

Upon completion of this curriculum, 
graduates should be able to individually, or with 
a team, safely install, inspect, djagnose, repair, 
and mruntain industrial process and support equip-
ment. Students wilJ also be encouraged to de-
velop their skills as life-long learners. 

FaJJ Semester 
ELC 112 
ELC 113 
ELC 125 
ENG Ill 
ACA 

Spring Semester 
ELC 114 
ELC 118 
ELC 121 
MNT 110 
MAT 115 

Summer Semester 

ELC 115 
ELC 117 
!SC 112 

Fall Semester 
ELC 215 
MEC 160 
HYO 110 
PLU 111 
WLD 112 
ClS 111 
ENG 114 

Spring Semester 

ELC 128 
ELC 229 
MEC 111 
MEC 130 
MNT240 
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INDUSTRIAL SYSTEMS TECHNOLOGY 
Degree 
AS0240 

Lfc/1,a h/Crd 
DC/AC Electricity 3 
Basic Wiring l 2 
Diagrams and Schematics I 
Expository Writing 3 
Elective l 

10 

Basic Wiring JI 2 
National Electrical Code 
Electrical Estimating 
Intro to Maint Procedures 1 
Mathematical Models 2 
Humanities/Fine Arts Elective 3 

10 

Industrial Wiring 2 
Motors and Controls 2 
Industrial Safety 2 

6 

Electrical Maintenance 2 
Mechanical Industrial Sys. 
Hydraulics/Pneumatics I 2 
Intro to Basic Plumbing 1 
Basic Welding Processes I 
Basic PC Literacy 1 
Professional Research & Reporting 3 

II 

Intro to PLC 2 
Applications Project (or COE) I 
Machine Processes I I 
Mechanisms (or COE) 2 
Tndust. Equip. Troubleshoot I 
Social Science Elective 3 

10 

Total Credit Hours 

6 5 
6 4 
2 2 
0 3 
0 1 

14 15 

6 4 
2 2 
2 2 
3 2 
2 3 
0 3 

15 16 

6 4 
6 4 
0 2_ 

12 10 

3 3 
3 2 
2 3 
3 2 
3 2 
2 2 
0 .1 

16 J 7 

3 3 
3 2 
4 3 
2 3 
3 2 
{l 3 

15 16 

74 

INDUSTRIAL SYSTEMS TECHNOLOGYDiploma/Certificate 

*********** 
INDUSTRJAL SYSTEMS TECHNOLOGY 

Certificate 
CS0240 

Fall Semester Lec/Lah/Crd 
PLU 111 Intro. to Basic Plumbing 
ELC 125 Diagrams and Schematics 
HYD 110 llydraulics/Pneurnatics 
WLD 112 Basic Welding Processes 

Spring Semester 

** Program Electives 

I 
2 
l 
5 

Total Credit Hours JS 

3 2 
2 2 
3 3 
3. 2 
II 9 

**Program Electives: Choose a minimum of 
six (6) semester hours from the following list of 
courses: 

ELC 121 Electrical Estimating 2 2 
MNT 110 Intro. to Maint. Procedures I 3 2 
TSC 112 Industrial Safety 2 0 2 
MEC 111 Machine Processes I 1 4 3 
MEC 130 Mechanisms 2 3 3 

MNT 240 I ndust. Eq. Troubleshoot 3 2 

Foll Semester 

PLU 111 
ELC 125 
MATIOI 

HYO 110 
WLD 112 
ACA 

Spring Semester 
ENG IOI 

MNT 110 
MEC 130 
MNT240 
MEC Ill 

Summer Semester 

ELC 115 
ELC 117 
ISC I 12 
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INDUSTRIAL SYSTEMS TECHNOLOGY 
Diploma 
0 50240 

Introduction lo Basic Plumbing 
Diagrams and Schematics 
Applied Mathematics I 
(or MAT 115) 
I !ydraulics/Pneumatics 
Basic Welding Processes 
Elective 

App. Communications l 
(or ENG Ill) 
Intro. to Maint. Procedures 
Mechanisms 
Industrial Equip. Troubleshoot 
Machine Processes l 

Industrial Wiring 
Motors and Controls 
Industrial Safety 

Total Credit Hours 

4eclLahL.Cc.d 
I 3 2 
I 2 2 
2 2 3 

2 3 3 
I 3 2 
1 .Q 1 
8 13 13 

3 0 3 

3 2 
2 3 3 
I 3 2 
l ~ 1 
8 13 13 

2 6 4 
2 6 4 
2 Q 2 
6 12 10 
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CURRICULUM DESCRIPTION INFORMATION SYSTEI\JS 
DEGREE 

The Information Systems curriculum is A25260 
designed to prepare graduates for employment FaU Semester Lec/Lah/Crd 
with organizations that use computers to process, ENG 111 Expository Writing 3 0 3 
manage, and communicate information. This is CIS 172 Intro. to the Internet 2 3 3 
a flexible program, designed to meet community NET 110 Data Comm./Networking 2 2 3 
infonnation systems needs. CIS 115 Intro. to Programming & Logic 2 2 3 

Course work includes computer systems CIS 110 Tntroduction to Computers 2 2 3 
terminology and operations, logic, operating sys- ACA Elective l a l 
terns, database, data communications/networking, 12 9 16 

Spring Semester and related business topics. Studies wi 11 provide 
ENG 114 Prof. Research & Reporting 3 0 3 experience for students to implement, support, 
CIS 164 DTP Layout and Design 2 2 3 and customize industry-standard information sys- csc 139 Visual BASIC Programming 2 3 3 tems. 
CIS 152 Database Concepts & Appl. 2 2 3 Graduates should qualify for a wide va-
CIS 130 Survey of Operating Systems 2 1 1 riety of computer-related, entry-level positions 

11 10 15 that provide opportunities for advancement with 
Summer Semester 

increasing experience and ongoing training. Du- CIS 126 Graphics Software Intro. 2 2 3 ties may include systems maintenance and CJS 153 Database Applications 2 2 3 troubleshooting, support and training, and busi- MAT 145 Analytical Math 3 0 3 ness applications design and implementation. CIS/CSC/NET Elective or COE 1 a 1 
10 4 12 

DISTANCE EDUCATION INFORMATION Fall Semester 

This degree program is offered through the CIS 286 Systems Analysis & Design 3 0 3 
Distance Education program. CIS 120 Spreadsheet I 2 2 3 

Further information can be found CIS 135 PC Diagnostics/Config. 2 2 3 
on the Internet at BUS 151 People Skills 3 0 3 

http://www.surry.edu/DistEd/Home.htrn CIS 121 User Support & Software Eval. l 1 1 
concerning completing this degree on-line or 11 8 15 
contact the Computer Science Division Chair Spring Semester 

at 386-3352. CTS 220 Spreadsheets II I 2 2 
ClS 165 Desktop Publishing I 2 2 3 
CIS 288 Systems Project I 4 3 *********** Social Science Elective 3 0 3 

INFORMATION SYSTEMS Humanities/Fine Arts Elective 3 0 3 CERTIFlCATE 
CIS 169 Business Presentations l 2 2 C25260 

Fall Semester Lecn,ab/Crd 11 10 16 
CIS 110 Intro. to Computers 2 2 3 
CIS 115 Intro. to Prog. & Logic 2 2 3 Total Credit Hours 74 
NET 110 Data Comm/Networking 2 2. 1 

6 6 9 
Spring Semester 
CIS 164 DTP Layout & Design 2 3 3 
CIS 152 Database Cone. & Apps. 2 2 3 CISLCSC/NET Electin Choices; ClS 120 Spreadsheets I 2 2 1 

CIS 157, CIS 175, CIS 235, CIS 244 6 7 9 
NET 125, NET 145 

TotaJ Credit Hours 18 csc 134, csc 148, csc 160, csc 239 
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INFORMATION SYSTEMS: NETWORKING ADMINISTRATION 

AND SUPPORT CONCENTRATION 

CURRICULUM DESCRIPTION 
NetworkAdministration and Support is 

a concentration under the curriculum title of In­
formation Systems. This curriculum prepares stu­
dents to install and support networks and devel­
ops strong analytical skills and extensive com­
puter knowledge. 

Course work includes extensive hands­
on experience with networks. Classes cover me­
dia types, topologies, and protocols with instal­
lation and support of hardware and software, 
troubleshooting network and computer problems, 
and administrative responsibilities. Elective 
choices provide opportunity for specialization 
individualization. 

Graduates should qualify for positions 
such as: LAN/PC, Administrator, Microcomputer 
Support Specialist, Network Control Operator, 
Communications Technician/ Analyst, Network/ 
Computer Consultant, and Information Systems 
Specialist. Graduates are also prepared to sit for 
certification exams which can result in industry­
recognized credentials. 

*********** 
INFORMATION SYSTEMS: NETWORKJNG 

ADMINISTRATION AND 
SUPPORT CONCENTRATJON 

CERTIFICATE 
C25260 

Fall Semester l ,~/1,ah/Crd 
CIS 110 Intro. to Computers 2 2 3 
NET 110 Data Comm/Network 2 2 3 
CIS 130 Survey of Opet. Syst. 2 1 1 

6 7 9 

Spring Semester 
CIS 175 Network Mgmt. I 2 2 3 
CIS 135 PC Diag/Config 2 2 3 
NET 125 Routing & Switching I l 4 1 

5 8 9 

Total Credit Hours 18 

INFORMATION SYSTEMS: NETWORKING ADMINISTRATION AND 
SUPPORT CONCENTRATION 

DEGREE 
A2526D 

Fall Semester Lecfl,ab/Ccd 
ENG lll Expository Writing 3 0 3 
BUS 151 People Skills 3 0 3 
NET 110 Data Comm/Network 2 2 3 
CIS 115 Intro. to Prog. & Logic 2 2 3 
CIS 110 Introduction to Computers 2 2 3 
ACA Elective 1 .Q l 

13 6 16 

Spring Semester 
ENG 114 Professional Research & Reporting 3 0 3 
crs 130 Survey of Operating Systems 2 3 3 
CIS 175 Network Management I 2 2 3 
CIS 282 Network Technology 3 0 3 

Social Science Elective 1 fr 3. 
13 5 15 

Summer Semester 
crs 114 Network System Manager I 2 2 3 
MAT 145 Analytical Math 3 0 3 
NET 125 Routing and Switching I l 4 3 
CIS 217 Computer Train. & Support 2 2 1 

8 8 12 

Fall Semester 
CIS 275 Network Management II 2 2 3 
CIS 274 Network System Manager II 2 2 3 
CIS 135 PC Diagnostics/Config. 2 2 3 
NET 126 Routing and Switching U l 4 3 

Humanities/Fine Arts Elective 3 n 1 
10 10 15 

Spring Semester 
CIS 152 Database Concepts/Apps. 2 2 3 
CIS 235 Adv. PC Diagnostic/Con:fig. 2 2 3 
NET280 Networking Project 4 3 
CIS/NET/ITN Elective (or COE) 2 2 3 
CIS 287 Network Suppo1t 2 2 3. 

9 12 15 

Total Credit Hours 73 

CISLNET/ITN Elective Choices: 
crs 120, CIS 148, crs 173, crs 220, CIS 226, CIS 277 
ITN240 
NET 145, NET 225, NET 226 
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CURRICULUM DESCRIPTION \fACHJNING TECHNOLOGY 

The Machining Technology curriculum DEGREE 

is designed to develop skills in the theory and 
ASOJOO 

safe use of hand tools, power machinery, com- Fall Semester Lei:lLablCcd 
puterized equipment and sophisticated precision ACA Elective I 0 l 
inspection instruments. MAC 111 Machining Technology l 2 12 6 

Students will learn to interpret blue- ENG 111 Expository Writing 3 0 3 
prints, set up manual and CNC machines, per- BPR 111 Blueprint Reading I 2 2 
form basic and advanced machining operations \.1.AC 114 lntroduction to Metrology 2 0 2 
and make decisions to insure that work quality is 9 14 14 
maintained. 

Employment opportunities for machin- Spring Semester 
ing technicians exist in manufacturing industries, MAC 112 Machining Technology lI 2 12 6 
public institutions, governmental agencies and m ENG 114 Professional Research & Report 3 0 3 
a wide range of specialty machining job shops. BPR 121 Blueprint Reading: Mechanical 2 2 

MAC 151 Machining Calculations I 2 2 
MEC 142 Physical Metallurgy 1 2 2 

8 18 15 

Summer Semester 
MAC 113 Machining Technology Ill 2 12 6 
MAC 152 Advanced Machining Calculations I 2 2 
MEC231 Comp-Aided Manufacturing I 1 4 1 

4 18 11 

Fall Semester 
MAC214 Machining Technology IV 2 12 6 
MATl2l* Algebra/frigonometry I 2 2 3 
MAC 122 CNCTurning l 3 2 
ISC l 12 Industrial Safety ( or COE Elective) 2 0 2 
BPR 221 Interpretation ofGD&T 2 0 2 

9 17 15 

Spring Semester 
MAC 215 Machining Technology V 2 12 6 
CIS 110 Introduction to Computers 2 2 3 
MAC 124 CNC Milling I 3 2 

Humanities/fine Arts Elective 3 0 3 
Social Science Elective 1 Q 1 

11 17 17 

Total Credit Hours 71 

• Minimum CPT score/MAT 070 required as pre-requisite 

MACHINING TECHNOLOGY 

*********** 
MACHINING TECHNOLOGY 

CERTlFICATE 
050300 

Fall Semester 
MAC 111 Machining Tech I 

LecLLab/Ccd 
2 l2 6. 
2 12 6 

Fall Semester 

MACIII 
BPR Ill 
*PHY 121 
ACA 

Spring Semester 
MAC 112 
BPR 121 

Summer Semester 
MAC 113 
MEC231 

Fall Semester 

MAC214 
ENG 111 

Spring Semester 
MAC2l5 
MAC 151 

Diploma/Certificate 

\tACHINING TECHNOLOGY 
DIPLOMA 

D50300 

Machining Technology I 
Blueprint Reading 
Applied Physics 
Elective 

Machining Technology II 
Blueprint Reading: Mechanical 

Machining Technology Ill 
Computer-Aided Manufacturing 

Machining Technology lV 
Expository Writing 

Machining Technology V 
Machine Calculations 

Total Credit Hours 

LwLablCcd 
2 12 6 
I 2 2 
3 2 4 
1 0 1 
7 16 13 

2 12 6 

l 2 2 
3 14 8 

2 12 6 
1 4 1 
3 16 9 

2 12 6 
.1 0 l 
5 12 9 

2 12 6 
1 2 2 
3 14 8 

40 

Spring Semester • Minimum CPT score/MAT 070 required as pre-requisite 
MAC 112 Machining Tech II 

Summer Semester 
MAC 113 Machining Tech Ill 

2 l2 6. 
2 12 6 

2 l2 6. 
2 12 6 

Total Credit Hours 18 
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LIVESTOCK AND POULTRY 
Degree/Diploma TECHNOLOGY 

CURRICULUM DESCRIPTION INTERNET TECHNOLOGIES 
The Internet Technologjes curriculum DEGREE 

CURRICULUM DESCRIPTION LIVESTOCK AND POULTRY TECHNOLOGY A25290 
DEGREE 

is designed to prepare graduates for employment 

The Livestock and Poultry Technology 
Al5280 

with organizations that use computers to dissemi-
Fall Semester Lec/Lab/Crd . ul m is designed to prepare students for oate information via the Internet internally, ex-

Expository Writing 3 0 3 curnc u . d d. . 
wLLab/Crd 

ENG Ill 
·n the production processmg, an istn- Fall Semester temally, and/or globally. The curriculum will 

Data Communication/Networking 2 careers 1 ' . 
AGR 160 Plant Science 2 2 3 

NET 110 2 3 b . of livestock and poultry and their prod-prepare students to create and implement these 
ITN 110 Jntroduction to Web Graphics 2 2 3 ut1on . · I 

ENG 111 Expository Writihg 3 0 3 ts according to scientific principles essentia services. 
Introduction to Computers 2 2 3 UC • 

ACA Elective 1 0 l 
CIS 110 

t efficient and profitable operation. Course work includes computer and 
CJS 172 Introduction to the Internet 2 3 3 0 

Students should learn skills necessary AGR 170 Soil Science 2 2 3 Internet terminology and operations, logic, 
ACA Elective 1 0. l for the operation of efficient and profitable live- CIS 111 Basic PC Literacy 2 2 

operating systems, database and data 
12 9 16 

stock enterprises. Course work i~~ludes produc- ANS 110 Animal Science 3 0 3 communications/networking, and related 

tion practices, animal health, nutnt1on, reproduc- AGR 110 Agricultural Economics 1 0. .3. topics. Studies will provide opportunities for Spring Semester 
tion and management. 15 6 18 

students to implement, support, and c ustomize ENG 114 Professional Research & Reporting 3 0 3 
' Graduates are qualified for entry-level industry-standard Internet technologjes. CIS 115 Intro. to Programming & Logic 2 2 3 

jobs as herd or flock managers, field service per- Spring Semester 
Graduates should qualify for career ITN 140 Web Development Tools 2 2 3 

sons, feed salespersons, equipment salespers~ns, ANS 115 Animal Feeds & Nutrition 2 2 3 
opportunities as webmasters, Internet and JTN 160 Principles of Web Design 2 2 3 

feed mill workers, and buyers of poultry and hve- ANS 140 Swine Production 2 2 3 
intranet administrators, Internet applications ITN 150 Internet Protocols 2. 2 ..1 

stock. MAT 115 Mathematical Models 2 2 3 
specialists, Internet programmers and Internet 

11 8 15 
ENG 114 Prof. Research/Reporting 3 0 3 

technicians. Government institutions, 

*********** ANS 130 Poultry Production 2 2 3 
industries, and other organizations employ Summer Semester 

LIVESTOCK AND POULTRY TECHNOLOGY BUS 135 Principles of Supervision 3. 0 .3. 
individuals who possess the skills taught in this ITN 170 Intro. to Internet Databases 2 2 3 

14 8 18 
CIS 152 Database Concepts & Appl. 2 2 3 DIPLOMA 

curriculum. 

D1 5280 Humanities/Fine Arts elective 3. 0 3. *********** 
Summer Semester 7 4 9 

0 20 2 

WEB PROGRAMMING CERTIFICATE 
Fall Semester LecLLab/Crd COE 112 Co-op Work Experience 
AGR 160 Plant Science 2 2 3 

ANS 120 Beef Production 2 2 3 
Fall Semester Lecil.a b/Ccd 

Fall Semester 
ENG Ill Expository Writing 3 0 3 

COE 110 World of Work l 0 l 
crs 110 Intro. to Comp. 2 2 3 MAT 145 Analytical Math 3 0 3 (or ENG 101) 

3 22 6 
CIS 115 Intro. to Prog. & Log. 2 2 3 ITN 120 Intro. Internet Multimedia 2 2 3 ACA Elective 1 0 I CIS 172 intro. to the Internet 2 1 1 ITN 210 Advanced Web Graphics 2 2 3 AGR 170 Soil Science 2 2 3 Fall Semester 6 7 9 ITN 130 Web Site Management 2 2 3 CIS ll l Basic PC Literacy I 2 2 BUS Business Elective 3 0 3 
Spring Semester 

csc 160 Intro. to Internet Programming 2 2 3. ANS 110 Animal Science 3 0 3 PSY 118 Interpersonal Psychology 3 0 3 
CIS 152 Database Cone & App 2 2 3 

AGR 110 Agricult. Economics 1 D .3. ANS 160 Animal Waste Management 3 0 3 
Intro. to Internet Prog. 2 2 3 11 8 15 

6 0 6 

csc 160 

15 6 18 Electives 
ITN 170 Lntro. to Internet Datab. 2 2 3. 

COE 122 Co-op Work Experience Q_ 20 2. 
6 6 9 Spring Semester 

15 20 17 
csc 248 Adv. Internet Programming 2 3 3 Spring Semester Total Credit Hours 18 
ITN 240 Internet Security 2 2 3 ANS 115 Animal Feeds & Nutri. 2 2 3 *********** ITN 289 Internet Technologies Project 4 3 ANS 140 Swine Production 2 2 3 Spring Semester 

Livestock Records & Analysis 3 0 3 
ECM 210 Intro. to Electronic Commerce 2 2 3 MAT 115 Math. Models 2 2 3 ANS 212 

WEB MANAGEMENT CERTIFJCATE 

3 0 3 
Social Science Elective 1 0 1 ENG 114 Prof. Res./Repo1ting 3 0 3 ANS 150 Animal Health Mgt. l ,ei:Ll ,ablCtd 

BUS Business Elective 3 0 3 

FalJ Semester 
10 11 15 ANS 130 Poultry Production 2 2 3 

Computer Science Elective 2 2 3 

CIS l 10 Intro. to Comp. 2 2 3 
BUS 135 Prin. of Supervision 3. 0. 3. 

Humanjties Elective 3. D 1 

CISl72 Intro. to the Internet 2 3 3 

14 8 18 
NET 110 Data Comm./Net. 2 2 3. 

14 2 15 
Total Credit Hours 70 6 7 9 

Summer Semester Spring Semester 

COE 112 Co-op Work Exp. 0 20 2 Total Credit Hours 74 
ITN 130 Web Site Management 2 2 3 

ANS 120 Beef Production 2 2 3 
fTN 150 Internet Protocols 2 2 3 

*Co-op options available for selected classes. COE 110 World of Work l 0. 1 ITN 240 Internet Security 2 2 1 
3 22 6 6 6 9 

Total Credit Hours 18 

Total Credit Hours 42 
l LO 
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MACHINING TECHNOLOGY Diploma/Certificate 

CURRICULUM DESCRIPTION MACHrNING TECHNOLOGY MACHrNING TECHNOLOGY 

The Machining Technology curriculum DEGREE DIPLOMA 

is designed to develop skills in the theory and 
AS0300 0 50300 

safe use of hand tools, power machinery, com- Fall Semester Lcc/Lab/Crd Fall Semester l .ecLI ,ablCcd 
puterized equipment and sophisticated precision ACA Elective 1 0 1 MAC Ill Machining Technology I 2 12 6 
inspection instruments. MAClll Machining Technology I 2 12 6 BPR lJJ Blueprint Reading 1 2 2 

Students will learn to interpret blue- ENG 111 Expository Writing 3 0 3 *PHY 121 Applied Physics 3 2 4 
prints, set up manual and CNC machines, per- BPR 111 Blueprint Reading 1 2 2 ACA Elective l Q 1 
form basic and advanced machining operations MAC 114 Introduction to Metrology 2 Q 2 7 16 13 
and make decisions to insure that work quality is 9 14 14 
maintained. Spring Semester 

Employment opportunities for machin- Spring Semester MAC 112 Machining Technology II 2 12 6 
ing technicians exist in manufacturing industries, MAC 112 Machining Technology II 2 12 6 BPR 121 Blueprint Reading: Mechanical 1 2 2 
pub I ic institutions, governmental agencies and in ENG 114 Professional Research & Report 3 0 3 3 14 8 
a wide range of specialty machiningjob shops. BPR 121 Blueprint Reading: Mechanical 2 2 

MAC 151 Machining Calculations 1 2 2 Summer Semester 

MEC 142 Physical Metal! urgy 1 2 2 MAC 113 Machining Technology Ill 2 12 6 
8 18 15 MEC 231 Computer-Aided Manufacturing l ~ .3. 

3 16 9 
Summer Semester 

MAC 113 Machining Technology Ill 2 12 6 Fall Semester 
MAC 152 Advanced Machining Calculations I 2 2 MAC214 Machining Technology IV 2 12 6 
MEC 231 Comp~Aided Manufacturing 1 l 4 3. ENG 111 Expository Writing 3. Q 3. 

4 18 11 5 12 9 

Fall Semester 
*********** Spring Semester 

MAC214 Machining Technology N 2 12 6 MAC215 Machining Technology V 2 12 6 
MAT12I* Algebra!frigonometry 1 2 2 3 MACHrNING TECHNOLOGY MAC 151 Machine Calculations 1 2 2 
MAC 122 CNCTuming 3 2 CERTTFICATE 

3 14 8 D50300 
TSC 112 Industrial Safety (or COE Elective) 2 0 2 Fall Semester l&elI,a b/Ccd 
BPR 221 Interpretation of GD&T 2 .0. 2 MAC 111 Machining Tech I 2 12 n Total Credit Hours 40 

9 17 15 2 12 6 
Spring Semester • Minimum CPT score/MAT 070 required as pre-requisite 

Spring Semester MAC 112 Machining Tech Il 2 l2 n 
MAC215 Machining Technology V 2 12 6 2 12 6 

CIS 110 Introduction to Computers 2 2 3 Summer Semester 

MAC 124 CNCMilling 1 3 2 MAC 113 Machining Tech Ill 2 l2 n 
Humanities/Fine Arts Elective 3 0 3 2 12 6 

Social Science Elective .3. .Q .3. 
Total Credit Hours 18 II 17 17 

Total Credit Hours 71 

• Minimum CPT score/MAT 070 required as pre-requisite 
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CURRICULUM DESCRIPTION MECHANICAL DRA FTING TECHNOLOGY 

The Mechanical Drafting Technology DEGREE 
AS0340 

cu1Ticulum prepares technicians to produce draw-
ings of mechanical parts, components ofmechani- Fall Semester Li:clLablCcd 
cal systems, and mechanisms. CAD and the im- ACA Elective l 0 l 
portance of technically correct drawings and de- MAT 121 Algebra/Trigonometry r 2 2 3 
signs based on current standards are emphasized. ENG Ill Expository Writing 3 0 3 

Course work includes mechanical draft- ClS 110 Introduction to Computers 2 2 3 
ing, CAD, and proper drawing documentation. MEC 111 Machine Processes I 2 3 3 
Concepts such as machine shop processes, basic DFT 111 Technical Drafting I I 3 2 
materials, and physical sciences as they relate to OFT JllA Tech Drafting I Lab 0. 1 l 
the design process are also included. The use of 11 13 16 
proper dimensioning and tolerance techniques is 
stressed. Spring Semester 

Graduates should qualify for employ- MAT 122 Algebra/Trigonometry n 2 2 3 
ment in mechanical areas such as manufacturing, ENG 114 Professional Research & Reporting 

,., 
0 3 .) 

fabrication, research and development, and ser- PHY 131 Physics-Mechanics 3 2 4 
vice industdes. OFT 112 Technical Drafting IT I 3 2 

DPT 112A Tech Drafting IT Lab 0 3 I 
Social Science Elective 1 fi 1 

12 10 16 

Summer Semester 

MEC 251 Statics 2 2 3 
DFT 121 Introduction to GD & T l 2 2 
DFT214 Descriptive Geometry l 2 2 

4 6 7 

Fall Semester 

MEC211 Engineering Mats & Testing 3 3 4 
MEC252 Strength of Materials 2 2 3 
MEC275 Engineering Mechanisms 2 2 3 
DFT 151 CAD [ 2 3 3 
CIS 147 Operating System: Windows 2 2 1 

11 12 16 

Spring Semester 

MEC265 Fluid Mechanics 2 2 3 
DFT 152 CADIJ 2 3 3 
DDF211 Design Drafting I 2 6 4 
CIS 120 Spreadsheet I (or COE) 2 2 3 

Humanities/Fine Arts E]ecti ve 1 0. 1 
11 13 16 

Total Credit Hours 71 
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MECHANICAL DRAFTING TECHNOLOGY 
Diploma/Certificate 

*********** 
CAD 

CERTrFlCATE 
CS0340 

Fall Semester LcclLabLCrd 
OFT 151 CADJ 2 3. l 

2 3 3 
Spring Semester 
OFT 112 Technical Drafting Il I 3 2 
OFT 112A Tech. Drafting TT Lab 0 3 I 
DDF2ll Design Drafiing J 2 6 4 
DFT 152 CADIJ 2 3. 1 

5 15 10 

Total Credit Hours 13 

MECHANICAL DRAFTING TECHNOLOGY 

Fall Semester 
DFT 111 
DFT I llA 
DFT 151 
ENG 101 
MAT 101 

Spring Semester 
DPT 112 
DFT 112A 
DDF2ll 
MEC Lil 
DFT 152 

Summer Semester 
DFT 121 
DFT214 

115 

DIPLOMA 
D50340 

Technical Drafting I 
Tech Drafting J Lab 
CADI 
App. Comm. f (or ENG 11 I) 
Applied Math I ( or MAT 115) 
Humanities Elective 
ACA Elective 

Technical Drafting II 
Tech Drafting lI Lab 
Design Drafting I 
Machine Processes I 
CADil 
Social Science Elective 

Introduction to GD & T 
Descriptive Geometry 

Total Credit Hours 

Lccn.ablCrd 

1 3 2 
0 3 l 
2 3 3 
3 0 3 
2 2 3 
3 0 3 
l fi 1 
12 I l 16 

l 3 2 
0 3 1 
2 6 4 
2 3 3 
2 3 3 
3. o_ 3. 

10 18 16 

l 2 2 
1 2 2 
2 4 4 

36 



CURRICULUM DESCRIPTION MEDICAL ASSJSTJNG CURRICULUM DESCRIPTION MEDICAL OFFICE ADMINISTRATION 

The Medical Assisting curriculum pre- DEGREE This curriculum prepares individuals for DEGREE 
A45400 A25310 

pares multi-skilled health care professionals quali- employment in medical and other health-care re-
fied to perform administrative, clinical and labo- Fall Semester Ler/1.ah/Crd lated offices. Fall Semester l&tLLa.bLCcd 

ratory procedures. MED 110 Orientation to Med Assisting I 0 I Course work will include medical ter- OST 13 1 Keyboarding I 2 2 

Course work includes instruction in MED 121 Medical Terminology I 3 0 
.... 

minology; information systems; office manage- MAT 115 Mathematical Models 2 2 3 ..) 

scheduling appointments, coding and processing BIO 163 Basic A&P 4 2 5 ment; medical coding, billing, and insurance; le- ENG Ill Expository Writing 3 0 3 

insurance accounts, billing, collections, medical SPA 1 ll Elementary Spanish 3 0 3 gal and ethical issues; and formatting and word OST 164 Text Editing Applications 3 0 3 

transcription, computer operations; assisting with OST 131 Keyboarding 2 2 processing. Students will learn administrative and BIO 161 Introduction to Human Biology 3 0 3 

examinations/treatments, performing routine ACA 111 College Student Success 0 l support functions and develop skills applicable MED 121 Medical Tenn. l 3 0 3 

laboratory procedures, electrocardiography, su- ENG Ill Expository Writing 
.... 0 l in medical environments . ACA Ill College Student Success 1 0 l .2 

pervised medication administration; and ethical/ 16 4 18 Employment opportunities are available 16 4 18 

legal issues associated with patient care. 
Spring Semester 

in medical and dental offices, hospitals, insurance 
Graduates of a CAAHEP-accredited companies, laboratories. medical supply compa-

Spring Semester 
MED 122 Medical Terminology 3 0 .... 

Professional Research & Reporting 3 0 3 ..) ENG 114 
medical assisting program may be eligible to sit 

OST 137 Office Software Applications l 2 2 nies, and other health-care related organizations. 
OST 134 Text Entry & Formatting 2 2 3 

for the American Association of Medical Assis-
tants' Certification Examination to become Cer-

OST 134 Text Entry & Formatting 2 2 3 OST 137 Office Software Applications l 2 2 
PSY 150 General Psychology 

.... 
0 3 Business Math 2 2 3 

tified Medical Assistants. Employment opportu-
..) BUS 121 

nities include physicians' offices, health mainte-
MED 11 2 Orientation to Clinical Setting 0 3 I OST 148 Medical Coding, Billing, & Insurance 3 0 3 

nance organizations, health departments, and hos-
ENG 114 Professional Research/Reporting 3 0 3 MED 122 Medical Term. II 1 0. 1 
MATIIO Math Measurement 2 2 3. 14 6 17 

pitals. 14 9 18 
Summer Semester 

Summer Semester Humanities Elective l 0 l 

Note: Surry Community College is MED 140 Exam Room Procedures 3 4 5 3 0 3 

cu"ently pursuing AAMAICAAHEP MED 272 Drug Therapy 3. 0 1 
6 4 8 

FaU Semester 

accreditation. OST 136 Word Processing I 2 2 

Fall Semester 0ST286 Professional Development 3 0 3 

BUS 121 Business Math 2 2 3 OST 181 Intro to Office Systems 2 2 3 

MED 130 Adm Office Procedures 2 2 OST 184 Records Management I 2 2 

MED 134 Medical Transcription 2 2 3 0ST243 Medical Office Simulation 2 2 3 

MED 150 Lab Procedures I 3 4 5 MED 134 Medical Transcription 2 2 3. 
MED 180 CPR Certification/Elective 2 0 1 11 10 16 

MED 276 Patient Education l 2 2 
11 12 16 Spring Semester 

OST289 Office Systems Management 2 2 3 

Spring Semester OST236 Advanced Word/Information Proc. 2 2 3 

MED 131 Adm Office Procedures II 2 2 OST 149 Medical Legal Issues 3 0 3 

MED 114 Prof. Interaction in Healthcare 0 PSY 150 General Psychology r 
MED 118 Medical Law & Ethics 2 0 2 (or Social Science Elective) 3 0 3 

MED260 MED Clinical Externship 0 15 5 BUS 125 Personal Finance 3 0 3 

BUS 260 Business Communication 1 0 3. Elective 3 0 3 

7 17 13 COE Ill Co-Op Work Exp I (or elective) o_ 10 1 
16 14 19 

Total Credit Hours 73 
Total Credit Hours 73 
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MEDICAL OFFICE ADMINISTRATION 

*********** 
MEDICAL OFFICE ADM INISTRA TrON 

CERTIFICATE 
C25310 

Fall Semester Lecll,abLCcd 

OST 131 Keyboarding I 2 2 
MED 121 Med Tenn J 3 0 3 
OST 184 Records Mgmt l 2 2 

5 4 7 
Spring Semester 

OST 134 Text Entry & Form 2 2 3 
OST 148 Medical Coding, 

Billing, & fns 1 il 3 
5 2 6 

Fall Semester 

OST 136 Word Processing I 2 2 
OST 164 Text Editing App 3 0. 1 

4 2 5 

Total Credit Hours 18 

Fall Semester 

MAT 115 
OST 131 
OST 164 
BIO 161 
MED 121 

Spring Semester 

OST 134 
OST 137 
BUS 121 
OST 148 
MED 122 

Fall Semester 

ENG 111 
OST 136 
OST 181 
OST 243 
MED 134 

Spring Semester 

OST 289 
OST 149 

118 

Diploma/Certificate 

MEDICAL OFFICE ADMINISTRATION 
DlPLOMA 

D25310 

l.ei:LLabLCcd 
Mathematical Models 2 2 3 
Keyboarding I 2 2 
Text Editing Applications 3 0 3 
Introduction to Human Biology 3 0 3 
Medical Terminology I 1 0. 1 

12 4 14 

Text Entry & Fonnatting 2 2 3 
Office Software Applications I 2 2 
Business Math 2 2 3 
Med. Coding, Billing, & Insurance 3 0 3 
Medical Tenninology II 1 n 1 

11 6 14 

Expository Writing 3 0 3 
Word Processing I 2 2 
Introduction to Office Systems 2 2 3 
Medical Office Simulation 2 2 3 
Medical Transcription 2 2 1 

10 8 14 

Office Systems Management 2 2 3 
Medical Legal Issues 1 il 1 

5 2 6 

Total Credit Hours 48 

NURSING: ASSOCIATE DEGREE NURSING (ADN) 

(NON-INTEGRATED) 

CURRICULUM DESCRIPTION 
The Associate Degree Nursing curricu­

lwn provides individuals with the knowledge and 
skills necessary to provide nursing care to clients 
and groups of clients throughout the lifespan in a 
variety of settings. 

Courses will include content related to 
the nurse's role as provider of nursing care, as 
manager of care, as member of the discipline of 
nursing, and as a member of the interdisciplinary 
team. 

Graduates of this program are eligible 
to apply to take the National Council Licensure 
Examination (NCLEX-RN) which is required for 
practice as a Registered Nurse. Employment op­
portunities include hospitals, long term care fa­
cilities, clinics, physicians' offices, industry, and 
community agencies. 

Note: Each nursing (NUR) course 
with clinicaVlab hours must be 
success/ ully completed in order to 
progress to the nursing course with 
clinicaVlab hours in the next semester. 

NURSlNG: ASSOCIATE DEGREE NURSING (ADN) 
(NON-INTEGRATED) 

A45120 

Fall Semester I.tel l .abl ClinicaUCcd 
NUR 115 *Fundamentals ofNursing 2 3 6 5 
NUR 117 Pharmacology J 3 0 2 
BTO 165 Anatomy & Physiology I 3 3 0 4 
MAT 110 Mathematical Measurement 2 2 0 3 
NUR 133 Nursing Assessment 2 1 0. 1 

10 14 6 17 

Spring Semester 

NUR 135 • Adult Nursing I 5 3 9 9 
BIO 166 Anatomy & Physiology ll 3 3 0 4 
PSY 150 General Psychology 3 0 0 3 
NURJl8 Nutrition/ Diet Therapy 2 0. .0 2 

13 6 9 18 

Summer Semester 

NUR 185 Mental Health Nursing QR 3 0 6 5 
NUR 125 Maternal Child Nursing 5 3 6 8 
CIS 110 fntroduction to Computers 2 2 0 3 
ENG Ill Expository Writing 1 0. Q 1 

8/10 2/5 6 11/ 14 

Fall Semester 
NUR 185 Mental Health Nursing QR 3 0 6 5 
NUR 125 Maternal Child Nursing 5 3 6 8 
ENG 114 Prof. Research & Reporting 3 0 0 3 

Humanities/Fine Arts Elective 3 0 0 3 
NUR255 Professional Issues 1 0. Q 1 

12/14 0/3 6 14/ 17 

Spring Semester 

NUR235 Adult Nursing ll 4 3 15 10 

NUR233 Leadership in Nursing 2 0. 0 2 
6 3 15 12 

Total Credit Hours 75 

•upon successful completion the student ha$ met the requirements and is eligible to apply for 
listing as Nursing Aide 11. 
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NURSING: ASSOCIATE DEGREE NURSING (EVENING OPTION) 

(FOR LICENSED PRACTICAL NURSES ONLY) 

CURRICULUM DESCRIPTION 
The Associate Degree Nursing curricu­

lum provides individuals with the knowledge and 
skills necessary to provide nursing care to clients 
and groups of clients throughout the lifespan in a 
variety of settings. 

Courses will include content related to 
the nurse's role as provider of nursing care, as 
manager of care, as member of the discipline of 
nursing, and as a member of the interdisciplinary 
team. 

Graduates of this program are eligible 
to apply to take the National Council Licensure 
Examination (NCLEX-RN) which is required for 
practice as a Registered Nurse. Employment op­
portunities include hospitals, long term care fa­
cilities, clinics, physicians' offices, industry, and 
community agencies. 

Note: Each nursing {NVR) course 
with clinicaVl.ab hours must be 
success/ ully completed in order to 
progress to the nursing course with 
clinicaVlab hours in the next semester. 

NURSJNG: ASSOCIATE DEGREE NURSTNG EVENJNG OPTION (ADN) 
(FOR LICENSED PRACTICAL NURSES ONLY) 

A45120 

Fall Semester Leet Lab/ CUoical/Crd 
BIO 165 Anatomy & Physiology I 3 3 0 4 
PSY 150 General Psychology 3 0 0 3 
MAT 110 Mathematical Measurement 2 2 Q 3. 

8 5 0 10 

Spring Semester 
BIO 166 Anatomy & Physiology U 3 3 0 4 
ClS 110 Introduction to Computers 2 0 2 3. 

5 3 2 7 

Summer Semester 

ENG 111 Expository Writing 3. Q Q 3. 
3 0 0 3 

The student must complete the above courses in order to be accepted into 
the nursing program. . 

Fall Sem~'ter 
NUR 115B Fundamentals ofNursing (Part B) 2 Q Q 2 

2 0 0 2 

Spring Semester 
NUR l35B * Adult Nursing I 4 0 6 6 
ENG 114 Professional Research & Report. 3. Q Q :l 

7 0 6 9 

Summer Semester 
NUR 185 Mental Health Nursing 3 Q n .5. 

3 0 6 5 

Fall Semester 
NUR l25B *Maternal Child N ursing 3 0 3 4 

Humanities/Fine Arts Elective 3 0 0 3 
NUR255 Professional Issues 3. Q 0 3. 

9 0 3 10 

Spring Semester 
NUR235B Adult Nursing ll (Part B) 4 0 6 6 
NUR233 Nursing Leadership 2 fr fr 2 

6 0 6 8 

Credit hours awarded for previous work and LPN course work: 21 

Total Credit Hours 54 
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NURSING: GENERAL OCCUPATIONAL TECHNOLOGY 

(PRE-NURSING) 

CURRICULUM DESCRIPTION 
The General Occupational Technology 

curriculum provides individuals with an oppor­
tunity to upgrade their ski) Is and to earn an asso­
ciate degree by taking courses suited for their oc­
cupational interests and/or needs. 

NURSJNG: GENERAL OCCUPATIONAL TECHNOLOGY (PRE-NURSING) 
DIPLOMA 

The curriculum content will be individu­
alized for students according to their occupational 
interests and needs. A program of study for each 
student will be selected from associate degree­
level courses offered by the College. 

Graduates will become more effective 
workers, better qualified for advancements within 
their field of employment, and become qualified 
for a wide range of entry-level employment op­
portunities. 

Fall Semester 
ENG 111 
PSY 150 
BIO 165 

MED 121 
RED 111 
ACA 111 

Spring Semester 
ENG 114 
MAT 110 
BIO 166 
PSY241 
CJS 110 

121 

0 55280 

Lee/ 
Expository Writing 3 
General Psychology 3 
Anatomy & Physiology 1 3 
Humanities Elective 3 
Medical Tenn. I 3 
Crit Reading for College 3 
College Student Success l 

19 

Professional Research & Reporting 3 
Mathematical Measurement 2 
Anatomy & Physiology II 3 
Developmental Psychology 3 
Introduction to Computers 2 

13 

Total Credit Hours 

LabLC.td 
0 
0 
3 
0 
0 
0 
Q 

3 

0 
2 
3 
0 

2 
7 

3 
3 
4 
3 
3 
3 
l 

20 

3 
3 
4 

3 
3. 

16 
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NURSING: PRACTICAL NURSING (LPN) 

CURRICULUM DESCRIPTION 
The Practical Nursing curriculum pre­

pares individuals with the knowledge and skills 
to provide nursing care to children and adults. 

Students will participate in assessment, 
planning, implementing, and evaluating nursing 
care. 

Graduates are eligible to appl) to take 
the National Council Licensure Examination 
(NCLEX-PN) which is required for practice as a 
Licensed Practical Nurse. Employment oppor­
tunities include hospitals, rehabilitation/long tenn 
care/home health facilities, clinics, and physi­
cians' offices. 

Note: Each n11rsing (NUR) course 
with clinical/lab hours must be 
success/ ully completed in order to 
progress to the nursing course with 
clinical/lab hours in the next 
semester. 

Spring Semester 

NVR IOI 
NVR 117 
BIO 163 
PSY 150 

Summer Semester 

NUR 103 
ENG 111 

Fall Semester 

NVR 102 
NUR 118 

NURSING: PRACTlCAL NURSING (LP 
DIPLOMA 

D45660 

Lecl Lab/ Clioical/Ccd 
Nursing I 
Pharmacology 
Basic Anatomy & Physiology 
General Psychology 

*Practical Nursing III 
Expository Writing 

Practical Nursing II 
Nutrition/Diet Therapy 

Total Credit Hour 

7 
1 
4 
3. 

15 

6 
3 
9 

8 
2 

10 

48 

6 
3 
2 
0 

11 

0 
0 
0 

6 
0 
0 
0 
6 

12 
0 

12 

11 
2 
5 
3. 

21 

10 
3. 

13 

0 12 12 
0 Q 2 
0 12 14 

•upon successful completion the student has me1 1hc requiremenb and is eligible to apply for 
!isling as Nurse Aide II. 
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CURRICULUM DESCRIPTION 
The Office Systems Technology cu1Ticu­

lum prepares individuals for positions in admin­
istrative support careers. lt equips office profes­
sionals to respond to the demands of a dynamic 
computerized workplace. 

Students will complete courses designed 
to develop proficiency in the use of integrated 
software, oral and written communication, analy­
sis and coordination ofoflice duties and systems, 
and other support topics. Emphasis is placed on 
non-technical as well as technical skills. 

Graduates should qualify for employ­
ment in a variety of positions in business, gov­
ernment, and industry. Job classifications range 
from entry-level to supervisor to middle manage­
ment. 

OFFICE SYSTEMS TECHNOLOGY 
DEGREE 
A25360 

Fall Se01 ~1er LwLablC.t:d 
BUS 110 Introduction to Business 3 0 3 
MAT 115 Mathematical Models 2 2 3 
ENG 111 Expository Writing 3 0 3 
OST 131 Keyboarding I 2 2 
OST 164 Text Editing Applications 3 0 3 
ACAIJI Col lege Student Success l 0 l 

13 4 15 

S pring Seme,ter 

OST 134 Text Entry & Formatting 2 2 3 
OST 137 Office Software Applications 2 2 
ENG 114 Professional Research & Reporting .. 

.> 0 3 
BUS 125 Personal Finance 3 0 3 
ACC 120 Principles of Financial Accounting 1 2 ~ 

12 6 15 

Summer Semester 
BUS 121 Business Math 2 2 3 

Humanities Elective 1 0 3. 
s 2 6 

Foll SemeMer 

OST 136 Word Processing I 2 2 
OST 181 introduction to Office Systems 2 2 3 
OST286 Professional Development 3 0 3 
BUS 260 Business Communications 3 0 3 
CIS 147 Operating Syst.-Windows 2 2 3 
BUS 115 Business Law I 3 0 3 
OST 184 Records Management l. 2 2 

15 8 19 
Spring Semes ter 

PSY 150 General Psychology 
(or Social Science Clective) 

.., 
.> 0 3 

OST289 Office Systems Management 2 2 3 
OST236 Advanced Word/Information Proc. 2 2 3 
OST223 Machine Transcription I I 2 2 

Elective 3 0 3 
COE 111 Co-Op Work Experience I 0 10 l 

11 16 15 

Total Credit Hours 70 
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OFFICE SYSTEMS TECHNOLOGY Diploma/Certificate 

*********** 
OFFICE SYSTEMS TECHNOLOGY 

CERTIFICATE 

Fall Semester 

OST 131 
OST 164 

C25360 

Keyboarding 
Text Editing Appl. 

Spring Semester 

J,eca,ab/Crd 
l 2 2 
1 .Q 1 
4 2 5 

OST 134 Text Entry & Format 2 2 3 
OST 137 Office Software Appl. l 2 2 

3 4 5 
Fall Semester 

OST 136 Word Processing l 2 2 
OST 184 Records Mgmt. l 2 2 

2 4 4 

Total Credit Hours 14 

OFFICE SYSTEMS TECHNOLOGY 
DIPLOMA 

D25360 

Fall Semester 
MAT 115 Mathematical Models 
ENG 111 Expository Writing 
OST 184 Records Management 
OST 164 Text Editing Applications 
OST 131 Keyboarding 

Spring Semester 
OST 134 Text Entry & Formatting 
OST 137 Office Software Applications 
BUS 121 Business Math 
CIS 120 Spreadsheet I 

Fall Semester 

OST 136 Word Processing 
OST 286 Professional Development 
BUS 260 Business Communications 
CIS 147 Operating Systems-Windows 
OST 181 Intro to Office Systems 

Spring Semester 
OST 289 Office Systems Management 
OST 223 Machine Transcription 1 

Total Credit Hours 
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Lecll,ablCrd 
2 2 3 
3 0 3 
I 2 2 
3 0 3 
l 2 2 
10 6 13 

2 2 3 
I 2 2 
2 2 3 
2 2 3. 
7 8 11 

l 2 2 
3 0 3 
3 0 3 
2 2 3 
2 2 3. 

11 6 14 

2 2 3 
l 2 2 
3 4 5 
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CURRICULUM DESCRIPTION PARALEGAL TECHNOLOGY 

The Paralegal Technology cu1Ticulum DEGREE 
A25380 

prepares individuals to work under the supervi-
sion ofattomeys by performing routine legal tasks 
and assisting with substantive legal work. A para- Fall Semester uclLoblCrd 
legaJ/legal assistant may not practice law, give LEX 110 Intro. to Paralegal Study 2 0 2 
legal advice, or represent clients in a court of law. LEX 120 Legal Research & Writing I 2 2 3 

Course work includes substantive an MAT 115 Mathematical Models 2 2 3 
procedural legal knowledge in the areas of civil ENG 111 Expository Writing 3 0 3 
litigation, legal research and writing, real estate, OST 131 Keyboarding I 2 2 
family Jaw, wills, estates, trusts, and commercial CIS 110 Introduction to Computers 2 2 3 
law. Required courses also include subjects such ACA Elective l .Q 1 
as English, mathematics, and computer utiliza- 13 8 17 
tion. 

Graduates are trained to assist attorneys Spring Semester 

in probate work, investigations, public records LEX 130 Civil Injuries 3 0 3 
search, drafting and filing legal documents, re- LEX 140 Civil Litigation 1 3 0 3 
search, and office management. Employment LEX 150 Commercial Law 2 2 3 
opportunities are available in private law firms, LEX 121 Legal Research & Writing 11 2 2 3 
governmental agencies, banks, insurance agen- OST 134 Text Entry & Formatting 2 2 3 
cies, and other business organizations. ACC 120 Prin. OfFinancialAccounting 3. 2 1 

15 8 19 

Summer Semester 
LEX 240 Family Law 3 0 3 
LEX 192 Sel Topics: Law Office 1 2 2 

4 2 5 

Fall Semester 

OST 136 Word Processing l 2 2 
LEX2I O Real Property I 3 0 3 
LEX260 Bankruptcy & Collections 2 0 2 
ENG 114 Professional Research & Reporting 3 0 3 
LEX 141 Civil Litigation TI 2 2 3 
LEX 160 Criminal Law & Procedure 2 2 3 

Social Science Elective 3. .Q 1 
16 6 19 

Spring Semester 
LEX211 Real Property ll 1 4 3 
LEX250 Wills, Estates, & Trusts 2 2 3 
LEX 270 Law Office Mgt.ffechnology l 2 2 

Humanities/FineArts Elective 3 0 3 
COE 111 Co-op Work Experience l 

(or Elective) .Q 1Jl l 
7 18 12 

Total Credit Hours 72 
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CURRICULUM DESCRIPTION 
The Real Estate Appraisal curriculum is 

designed to prepare individuals to enter the ap­
praisa I profession as a registered trainee and ad­
vance to licensed or certified appraiser levels. 

Course work includes appraisal theory 
and concepts with applications, the North Caro­
lina Appraisers Act, North Carolina Appraisal 
Board rules, and the Unifonn Standards of Pro­
fessional Appraisal Practice. 

Graduates should be prepared to com­
plete the North Carolina Registered Trainee Ex­
aminations and advance to licensure or certifica­
tion levels as requirements are met. 

Fall Semester 
REA 101 
REA 102 

Spring Semester 
REA 103 
REA 104 
REA201 

Summer Semester 

REA202 

Fall Semester 

REA203 
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REAL ESTATE APPRAISAL 
CERTIFICATE 

C,25420 

Intro. to Real EstateAppraisal (R-l) 
Valuation Prin & Pract (R-2) 

Appl Res Prop Valuation (R-3) 
USPAP (R-4) 
lntro to Income Prop A ppr (G- I) 

Adv lncome Capital Proc (G-2) 

Intro. to Income Prop. Appr. (G-3) 

Total Credit Hours 

CURRICULUM DESCRIPTION 

The Viticulture & Enology curriculum 

is designed to prepare individuals for various 
careers in the grape growing and wine making 
industry. Classroom instruction, laboratory and 

LiltlLab/Crd field applications ofviticultural/enological prin-

2 0 2 ciples and practices are included in the program 

2 Q 2 of study. 

4 0 4 Course work in viticulture includes as-
pects of plant science, vineyard stock selection, 
and propagation. soils, vine nutrition and pest 

1 0 l management. Also included are courses in plan-
l 0 1 ning, layout, economics and management of vine-
2 Q 2 yards. Those interested in enology wilt receive 
4 0 4 training in the classroom, laboratory and field in 

the tools and techniques or wine making. Re-

2 Q 2 
2 0 2 

lated courses in microbiology and fermentation 
science, sensory analysis, and winery economics 
and marketing are offered. 

Graduates should qualify for positions 
in vineyards, wineries, and in related areas of sales 

2 Q 2 
2 0 2 

and services. Graduates in viticulture will also 
be certified as North Carolina Private Pesticide 
Applicators. 

12 

VITICULTURE & ENOLOGY TECHNOLOGY 

DEGREE 

AIS430 

Fall Semester l&c!Lab/Crd 

ACAll I College Student Success I 0 1 

ENG 111 Expository Writing 3 0 3 

AGR llO Agricultural Economics 3 0 3 

CIS 110 Introduction to Computers 2 2 3 

VEN 135 Introduction to Viticulture 3 2 4 

VEN 132 Wines of the World I 2 2 

CHM 131 Intro. to Chemistry 1 Q 1 
16 6 19 

Spring Semester 

MAT 115 Mathematical Models 2 2 3 

ENG 114 Prof. Research/Reporting 3 0 3 

VEN 133 Introduction to Winemaking 3 0 3 

PSY 118 Interpersonal Psychology 3 0 3 

VEN 138 Vineyard Est. & Development 3 0 3 

SPA 120 Spanish for the Workplace 1 Q 1 
17 2 18 

Summer Semester 

AGR or VEN Elective 3 0 3 

COE 112 Co-op Work Experience ru: 0 20 2 

VEN285 Winery Operations fil'. 
VEN287 Vineyard Operations 1 2 4 

3/6 2/20 5/7 

Fall Semester 

BUS 110 Introduction to Business 3 0 3 

VEN 237 Winegrape Production fil'. 
VEN 280 Wine Production 3 0 3 

AGR 131 Grape & Wine Science 4 2 5 

VEN283 Wine Analysis 3 2 4 

Social Science Elective 1 Q 3. 
16 4 18 

Spring Semester 

BUS 135 Principles of Supervision 3 0 3 

VEN284 Winery Design, Econ. & Mgmt. fil'. 

VEN238 Grapevine Pests, Diseases, Disord. 3 0 3 

BUS 230 Small Business Management 3 0 3 

VEN 286 Wine Marketing m: 
AGR or VEN Elective 3 0 3 
Humanities Elective 3 0 3 
AGR Elective 1 Q 1 

18 0 18 

Total Credit Hours 75/77 
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VITICULTURE & 
ENOLOGYTECHNOLOGY Diploma/Certificate 

*********** 
VITJCULTURE & ENOLOGY TECHNOLOGY 

CERTJFICATE 
Cl 5430 

Fall Semester l,ccll ,abtCrd 
VEN 135 Intro. to Viticulture 3 2 4 
VEN 132 Wines of the world l 2 2 

4 4 6 
Spring Semester 

CIS 110 Intro. to Computers 2 2 3 
VEN 138 Vineyard Est. & Dev. 

!l[_ 

VEN 133 Intro. to Winemaking 3. il 1 
5 2 6 

Summer Semester 
VEN 285 Winery Operations QJ:. 

VEN287 Vineyard Operations 3 2 4 
Elective (or COE) 2 il 2 

5 2 6 

Total Credjt Hours 18 

VITICULTURE & ENOLOGY TECH NOLOGY 

DIPLOMA 

D15430 

FalJ Semester 

ACA 111 College Student Success 
AGR 110 Agricultural Economics 
CIS 110 Introduction to Computers 
VEN 135 Introduction to Viticulture 
VEN 132 Wines of the World 
CHM 131 Introduction to Chemistry 

Spring Semester 

MAT 115 Mathematical Models ( or MAT 101) 
ENG 102 Applied Communications II 
VEN 133 Introduction to Winemaking 
PSY 118 lnterpersonal Psychology 
VEN 138 Vineyard Estab. & Development 
SPA 120 Spanish for the Workplace 

Summer Semeste r 

VEN 285 
VEN 287 
COE 112 

Winery Operations fl.l 
Viney3!d Operations 
Co-op Work Experience QJ:. 

AGR Elective 

Total Credit Hours 
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Lei:lLahlCcd 
l 0 l 
3 0 3 
2 2 3 
3 2 4 
l 2 2 
1 il 1 

13 4 16 

2 2 3 
3 0 3 
3 0 3 
3 0 3 
3 0 3 
3. il 3. 

17 2 18 

3 2 4 
0 20 2 
3. il 1 

3/6 2/22 6/7 

40/41 

WELDING TECHNOLOGY Diploma/Certificate 

CURRICULUM DESCRIPTION WELDING TECHNOLOGY 

The Welding Technology curriculum DIPLOMA 

provides students with a sound understanding of 
050420 

the science, technology, and applications essen- Fall Semester Lec/LabLCcd 
tial for successful employment in the welding and WLD 110 Cutting Processes 3 2 
metal industry. WLD 115 SMAW (Stick) Plate 2 9 5 

Instruction includes consumable and MAT 101 Applied Mathematics I (or MAT 115) 2 2 3 
non-consumable electrode welding and cutting BPR 111 Blueprint Reading l 2 2 
processes. Courses in math, blueprint reading, ACA Elective l il l 
metallurgy, welding inspection, and destructive 7 16 13 
and non-destructive testing provides the student Spring Semester 
with industry-standard skills developed through WLD 121 GMAW (MIG) FCAW/Plate 2 6 4 

classroom training and practical application. WLD 116 SMAW (Stick) Plate/Pipe 1 9 4 

Successful graduates of the Welding MEC 142 Physical Metallurgy l 2 2 

Technology curriculum may be employed as en- BPR 121 Blueprint Reading: Mechanical 1 2 2 

try-level technicians in welding and metalwork- ENGlOI App. Communications I (or ENG 111) 1 il 3. 
ing industries. Career opportunities also exist in 8 19 15 
construction, manufacturing, fabrication, sales, Summer Semester 

quality control, supervision, and welding-related WLD 141 Symbols and Specifications 2 2 3 

self-employment. WLD 131 GTA W (TlG) Plate 2 6 4 
WLD261 Certification Practices (or COE) l 1 2 

5 11 9 

Total Credit Hours 37 

*********** 

WELDING TECHNOLOGY 
CERTIFICATE 

CS0420 

Fall Semester 
WLD 110 Cutting Processes 1 3 2 
WLD 115 SMAW (Stick) Plate 2 2 5 

3 12 7 

Spring Semester 

WLD 121 GMAW(MIG) 
FCAW/Plate 2 6 4 

Summer Semester 

WLD 141 Symb and Spec 2 2 3 
WLD 131 GTAW (TIG) 

Plate 2 6 4 
4 8 7 

Total Credit Hours 18 

129 



VITICULTURE & 
ENOLOGYTECHNOLOGY Diploma/Certificate 

*********** 
VITICULTURE & ENOLOGY TECHNOLOGY 

CERTIFICATE 

Fall Semester 

VEN 135 
VEN 132 

Cl5430 

Intro. to Viticulture 
Wines of the world 

Lee/Lah/Cal 
3 2 4 
l 2 2 
4 4 6 

Spring Semester 

CIS 110 Intro. to Computers 2 2 3 
VEN 138 Vineyard Est. & Dev. 

!tC 
VEN 133 Intro. to Winemaking 1 Q 1 

5 2 6 

Summer Semester 

VEN 285 Winery Operations flL 

VEN287 Vineyard Operations 3 2 4 
Elective (or COE) 2 Q 2 

5 2 6 

Total Credit Hours 18 

VITICULTURE & ENOLOGY TECHNOLOGY 
DIPLOMA 

D15430 
Fall Semester 

ACA 111 College Student Success 
AGR 110 Agricultural Economics 
CIS 110 Introduction to Computers 
VEN 135 Introduction to Viticulture 
VEN 132 Wines of the World 
CHM 131 Introduction to Chemistry 

Spring Semester 

MAT 115 Mathematical Models ( or MAT 10 I) 
ENG 102 Applied Communications II 
VEN 133 Introduction to Winemaking 
PSY 118 Interpersonal Psychology 
VEN 138 Vineyard Estab. & Development 
SPA 120 Spanish for the Workplace 

Summer Semester 

VEN 285 
VEN 287 
COE ll2 

Winery Operations flL 

Vineya~d Operations 
Co-op Work Experience flL 

AGR Elective 

Total Credit Hours 

128 

Lt.ic/Lah/Cal 
l 0 l 
3 0 3 
2 2 3 
3 2 4 
I 2 2 
3. Q 3. 

13 4 16 

2 2 3 
3 0 3 
3 0 3 
3 0 3 
3 0 3 
3. Q 3. 

17 2 18 

3 2 4 
0 20 2 
3. Q 1 

3/6 2/22 6/7 

40/41 

WELDING TECHNOLOGY Diploma/Certificate 

CURRICULUM DESCRIPTION WELDING TECHNOLOGY 
The Welding Technology curriculum DIPLOMA 

provides students with a sound understanding of 
D50420 

the science, technology, and applications essen- Fall Semester l,e<"/1 a hlCcd 
tia1 for successful employment in the welding and WLD 110 Cutting Processes I 3 2 
metal industry. WLD 115 SMAW (Stick) Plate 2 9 5 

Instruction includes consumable and MAT 101 Applied Mathematics I (or MAT 115) 2 2 3 
non-consumable electrode welding and cutting BPR Ill Blueprint Reading 1 2 2 
processes. Courses in math. blueprint reading, ACA Elective 1 fr l 
metallurgy, welding inspection, and destructive 7 16 13 
and non-destructive testing provides the student Spring Semester 

with industry-standard skills developed through WLD 121 GMAW (MIG) FCAW/Plate 2 6 4 

classroom training and practical application. WLD 116 SMAW (Stick) Plate/Pipe 9 4 

Successful graduates of the Welding MEC 142 Physical Metallurgy 2 2 

Technology curriculum may be employed as en- BPR 121 Blueprint Reading: Mechanical l 2 2 

try-level technicians in welding and metalwork- ENG 101 App. Communications I (or ENG 111) 1 Q 1 
ing industries. Career opportunities also exist in 8 19 15 
construction, manufacturing, fabrication, sales, Summer Semester 

quality control, supervision, and welding-related WLD 141 Symbols and Specifications 2 2 3 

self-employment. WLD 131 GTAW (TlG) Plate 2 6 4 

WLD261 Certification Practices (or COE) l 3. 2 
5 l l 9 

Total Credit Hours 37 

*********** 

WELDING TECHNOLOGY 
CERTIFICATE 

C50420 

Fall Semester 

WLD 110 Cutting Processes l 3 2 
WLD 115 SMAW (Stick) Plate 2 ,2 5. 

3 12 7 

Spl'ing Semester 
WLD 121 GMAW(MIG) 

FCAW/Plate 2 6 4 

Summer Semester 

WLD 141 Symb and Spec 2 2 3 
WLD 131 GTAW (TIG) 

Plate 2 ~ 4 
4 8 7 

Total Credit Hours 18 
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Numbers following the course title indicate the number of lecture, lab, and credit hours for the course. Courses below I 00 
level are not included in calculation of GPA or academic honors (dean's list, etc.). 

ACADEMIC RELATED 

ACA 090 Study Skills (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course is intended for those who placed 
into credit-level course work but who are not 
maintaining satisfactory academic progress to­
ward meeting program goals. Topics include 
study skills, note taking, learning styles and strat­
egies, test taking, goal setting, and self-assess­
ment skills. Upon completion. students should 
be able to manage their learning experiences to 
successfully meet educational goals. 

ACA 111 CoUege Student Success (1/0/1) 
Prerequisites: None 
Corequisites: None 
This course introduces the college's physical, 
academic. and social environment and promotes 
the personal development essential for success. 
Topics include campus facilities and resources; 
policies, procedures, and programs; study skills; 
and life management issues such as health, self­
esteem, motivation, goal-setting, diversity, and 
communication. Upon completion, students 
should be able to function effectively within the 
college environment to meet their educational 
objectives. 

ACA 118 College Study Skills (l/2/2) 
Prerequisites: None 
Corequisites: None 
This course covers skills and strategies designed 
to improve study behaviors. Topics include time 
management, note taking, test taking, memory 
techniques, active reading strategies, critical 
thinking, communication skills, learning styles, 
and other strategies for effective learning. Upon 
completion, students should be able to apply ap­
propriate study strategies and techniques to the 
development of an effective study plan. 

ACA 120 Career Assessment (1/0/1) 
Prerequisites: None 
Corequisites: None 
This course provides the information and strat­
egies necessary to develop clear personal, aca­
demic, and professional goals. Topics include 
personality styles, goal setting, various college 
curricula, career choices. and campus leadership 
development. Upon completion, students 
should be able to clearly state their personal, 

academic, and professional goals and have a 
feasible plan of action to achieve those goals. 

ACA 220 Professional Transition (1/0/1) 
Prerequisites: None 
Corequisites: None 
This course provides preparation for meeting 
the demands of employment or education be­
yond the community college experience. Em­
phasis is placed on strategic planning, gather­
ing infonnation on workplaces or colleges, and 
developing human interaction skills for profes­
sional, academic, and/or community life. Upon 
completion, students should be able to success­
fully make the transition to appropriate work­
places or senior institutions. 

ACCOUNTING 

ACC 120 Prin Of Financial Acct I (3/2/4) 
Prerequisites None 
Corequisites: None 
This course introduces business decision-mak­
ing using accounting information systems. 
Emphasis is placed on analyzing, summarizing, 
reporting, and interpreting financial information. 
Upon completion, students should be able to 
prepare financial statements, understand the role 
offinancial information in decision-making, and 
address ethical considerations. This course has 
been approved lo satisfy the Comprehensive 
Articulation Agreement pre-major and/or elec­
tive course requirement. 

ACC l21 Prin of Managerial Acct If (3/2/4) 
Prerequisites: ACC 120 
Corequisites: None 
Th is course is a continuation of accounting prin­
ciples. Emphasis is placed on managerial ac­
counting concepts for external and internal 
analysis, reporting, and decision-making. Upon 
completion, students should be able to analyze 
and interpret transactions relating to manage­
rial concepts including product costing systems. 
This course has been approved to satisfy the 
Comprehensive Articulation Agreement pre­
major and/or elective course requirement. 

ACC 122 Prin of Financial Acct U (3/0/3) 
Prerequisites: ACC 120 
Corequisites: None 
TI1is course provides additional instruction in 
the financial accounting concepts and proce-
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dures introduced in ACC 120. Emphasis is 
placed on the analysis of specific balance sheet 
accounts, with in-depth instruction of the ac­
counting principles applied to these accounts. 
Upon completion, students should be able to 
analyze data, prepare journal entries, and pre­
pare reports in compliance with generally ac­
cepted accounting principles. 

ACC 131 Federal Income Taxes (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course provides an overviewoffederal in­
come taxes for individuals, partnerships, and 
corporations. Emphasis is placed on the appli­
cation oflhe Internal Revenue Code to prepara­
tion of tax returns for individuals, partnerships, 
and corporations. Upon completion, students 
should be able to complete federal tax returns 
for individuals, partnerships, and corporations. 

ACC l SO Acct Software Appl (1/2/2) 
Prerequisites: ACC 120 
Corequisites: None 
This course introduces computer applications 
related to accounting systems. Topics include 
general ledger, accounts receivable, accounts 
payable, inventory, payroll, and correcting, ad­
justing, and closing entries. Upon completion, 
students should be able to use a computer ac­
counting software package to solve accounting 

problems. 

ACC 220 intermediate Acct I (3/2/4) 
Prerequisites: ACC 121 
Corequisites: None 
This course is a continuation of the study of 
accounting principles with in-depth coverage of 
theoretical concepts and financial statements. 
Topics include generally accepted accounting 
principles and extensive analyses of financial 
statements. Upon completion, students should 
be able lo demonstrate competence in the con­
ceptual framework underlying financial account­
ing, including the application of financial stan­
dards. 

ACC 221 Intermediate Acct 11 (3/2/4) 
Prerequisites: ACC 220 
Corequisites: None 
This course is a continuation of ACC 220. 
Emphasis is placed on special problems which 
may include leases, bonds, investments, ratio 

analyses, present value applications, account­
ing changes, and corrections. Upon comple­
tion, students should be able io demonstrate an 
understanding of the principles involved and 
display an analytical problem-solving ability for 
the topics covered. 

ACC 225 Cost Accounting (3/0/3) 
Prerequisites: ACC 121 
Corequisites: None 
This course introduces the nature and purposes 
of cost accounting as an information system for 
planning and control. Topics include direct 
materials, direct labor, factory overhead, pro­
cess,job order, and standard cost systems. Upon 
completion, students should be able to demon­
strate an understanding of the principles in­
volved and display an analytical problem-solv­
ing ability for the topics covered. 

AGRICULTURE 

AGR 110 Agricultural Economics (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course provides an introduction to basic 
economic principles in agriculture. Topics in­
clude supply and demand, the role of agricul­
ture in the economy, economic systems, and 
micro- and macroeconomics. Upon completion, 
students should be able to explain economic 
systems, interpret supply and demand curves, 
and complete cost and revenue production 
schedules. 

AGR 131 Grape and Wine Science (4/2/5) 
Prerequisites: None 
Corequisites: None 
TI1is multidisciplinary course is intended to pro­
vide students with basic elements of science 
necessary to the understanding of processes in 
viticulture and enology. Topics include perti­
nent aspects of taxonomy, cell biology. chemis­
try, plant physiology, and soil science. Upon 
completion, students should have an understand­
ing of science underlying effective grape pro­
duction and wine making. 

AGR 140 Agricultural Chemicals (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers all aspects of agricultural 
chemicals. Topics include safety, environmen­
tal effects, federal and state laws, pesticide clas­
sification. sprayer calibration, and licensing. 
Upon completion, students should be able to 
calibrate a sprayer. give proper pesticide rec­
ommendations, and demonstrate safe handling 
of pesticides. 

AGR 160 Plant Science (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the basic principles of 
botany that pertain to agricultural production. 
Emphasis is placed on the anatomy and physi­
ology of Oowering plants. Upon completion, 
students should be able to identify and explain 
plant systems. 

AGR 170 Soil Science (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course covers the basic principles of soil 
fertilizing. Topics include liming, fertilization, 
management, and plant nutrients. Upon comple­
tion, students should be able to give nutrient 
and liming recommendations for soils. 

AGR 180 Crop Insects & Diseases (2/3/3) 
Prerequisites: None 
Corequisites: None 
This course includes a study of the major in­
sects and diseases in the southeast. Topics in­
clude the structure, life cycle, identification, and 
control of various insects and diseases. Upon 
completion, students should be able to identify 
and recommend methods of control for selected 
insects and diseases. 

AGR 212 Farm Business Mgmt. (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces budgeting, farm analy­
sis, production costs, business organizations, 
and general management principles. Topics in­
clude enterprise budgets, partial budgets, whole 
farm budgets, income analysis, and business 
organizations. Upon compJetion, students 
should be able to prepare and analyze a farn1 
budget. This course is a unique concentration 
requirement in the Agribusiness concentration 
in the Agriculwral Technology program. 

AGR 214 Agricultural Marketing (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers basic marketing principles 
for agricultural products. Topics include buy­
ing, selling, processing, standardizing, grading, 
storing, and marketing of agricultural commodi­
ties. Upon completion, students should be able 
to construct a marketing plan for an agricultural 
product. 

AGR 261 Agronomy (3/2/3) 
Prerequisites: None 
Corequisites: None 
This course provides a basic introduction to field 
and forage crops. Topics include forage crops, 
field crops, seed selection, fertility management, 
field preparation, harvesting, and storage. Upon 
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completion, students should be able to demon­
strate a knowledge of forage and field crop pro­

duction practices. 

AGR 262 Weed ID & Control (2/3/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the annual and peren­
nial weeds of economic importance in the south­
east. Topics include the life-cycles, flowering 
habits, identification, and control of various 
weeds in the southeast. Upon completion, stu­
dents should be able to identify selected weeds 
and recommend methods of control. 

AGR 271 Soil & Water Engineering (2/3/3) 
Prerequisites: None 
Corequisites: None 
This course is designed to introduce basic soil 
and water conservation practices. Topics include 
waterways, strip cropping, terracing, ditching, 
conservation farming, and water quality. Upon 
completion, students should be able to operate 
a differential level, interpret a farm plan, and 
explain water quality principles. 

AIR CONDITIONING, HEATING, 
& REFRIGERATION 

AHR llO Intro. to Refrigeration (2/6/5) 
Prerequisites: None 
Corequisites: None 
This course introduces the basic refrigeration 
process used in mechanical refrigeration and air 
conditioning systems. Topics include terminol­
ogy, safoty, and identification and function of 
components; refrigeration cycle; and tools and 
instn.1mentation used in mechanical refrigera­
tion systems. Upon completion, students should 
be able to identify refrigeration systems and 
components, explain the refrigeration process. 
and use the tools and instrumentation of the 
trade. 

AHR 111 HVACR Electricity (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course introduces electricity as it applies 
to HVACR equipment. Emphasis is placed on 
power sources, interaction of electrical compo­
nents, wiring of simple circuits, and the use of 
electrical test equipment. Upon completion, 
students should be able to demonstrate good 
wiring practices and the ability to read simple 
wiring diagrams. 

AHR 112 Heating Technology (2/4/4) 
Prerequisites: None 
Corequisites: None 
This course covers the fundamentals of heating 
including oil, gas, and electric heating systems. 



Topics include safety, tools and instrumentation, 
system operating characteristics, installation 
techniques, efficiency testing, electrical power, 
and control systems. Upon completion, students 
should be able to explain the basic oiJ, gas, and 
electrical heating systems and describe the ma­
jor components of a heating system. 

AHR 113 Comfort Cooling (2/4/4) 
Prerequisites: None 
Corequisites: None 
This course covers the installation procedures, 
system operations, and maintenance of residen­
tial and light commercial comfort cooling sys­
tems. Topics include terminology. component 
operation, and testing and repair of equipment 
used to control and produce assured comfort 
levels. Upon completion, students should be 
able to use psychometrics, manufacturer speci­
fications, and test instruments to determine 
proper system operation. 

ABR 114 Heat Pump Technology (2/4/4) 
Prerequisites: AH R llOorAHR 113 
Corequisites: None 
This course covers the principles of air source 
and water source heat pumps. Emphasis is 
placed on safety, modes of operation, defrost 
systems, refrigerant charging, and system per­
formance. Upon completion, students -should 
be able to understand and analyze system per­
fonnance and perform routine service proce­
dures. 

AHR 120 HVACR Maintenance (1/3/2) 
Prerequisites: None 
Corequisites: None 
This course introduces the basic principles of 
industrial air conditioning and heating systems. 
Emphasis is placed on preventive maintenance 
procedures for heating and cooling equipment 
and related components. Upon completion, stu­
dents should be able to perform routine preven­
tive maintenance tasks, maintain records, and 
assist in routine equipment repairs. 

AHR 130 HVAC Controls (2/2/3) 
Prerequisites: AHR I I I or ELC I I l 
Corequisites: None 
This course covers the types of controls found 
in residential and commercial comfort systems. 
Topics include electrical and electronic controls, 
control schematics and diagrams, test instru­
ments, and analysis and troubleshooting of elec­
trical systems. Upon completion, students 
should be able to diagnose and repair common 
residential and commercial comfort system con­
trols. 

AHR 133 HVAC Servicing (2/6/4) 
Prerequisites: None 
Corequisites: AHR 112 or AHR 113 
This course covers the maintenance and servic­
ing ofHVAC equipment. Topics include test­
ing. adjusting. maintaining. and troubleshoot­
ingHVAC equipment and record keeping. Upon 
completion, students should be able to adjust, 
maintain, and service HVAC equipment. 

AHR 140 AII-Weatber Systems (1/3/2) 
Prerequisites: AHR 112 or AHR 113 
Corequisites: None 
This course covers the principles of combina­
tion heating and cooling systems including gas­
electric, all-electric, and oi l-electric systems. 
Topics i11clude PTAC's and package and split­
system units. Upon completion, students should 
be able lo understand systems perfonnance and 
perfonn routine maintenance procedures. 

AHR 160 Refrigerant Certification (I/0/1) 
Prerequisites: None 
Corequisites: None 
This course covers the requirements for the EPA 
certification examinations. Topics include small 
appliances, hjgh pressure systems, and low pres­
sure systems. Upon completion. students should 
be able to demonstrate knowledge of refriger­
ants and be prepared for the EPA certification 
examinations. 

AHR 180 HVACR Cust Relations (1/0/1) 
Prerequisites: None 
Corequisites: None 
This course imroduces common business and 
customer relation practices that may be encoun­
tered in HVACR. Topics include business prac­
tices, appearance of self and vehicle, ways of 
handling customer compJaints, invoices, tele­
phone communications, and warranties. Upon 
completion, students should be able to present 
themselves to customers in a professional man­
ner, understand how the business operates, com­
plete invoices, and handle complaints. 

AHR 210 Residential Building Code (J/2/2) 
Prerequisites: None 
Corequisites: None 
This course covers the residential building codes 
that are applicable to the design and installation 
ofHVAC systems. Topics include current resi­
dential codes as applied to HVAC design, ser­
vice. and installation. Upon completion. stu­
dents should be able lo demonstrate the correct 
usage of residential building codes that apply 
to specific areas of the HVAC trade. 
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AHR 211 Residential System Design (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the principles and con­
cepts of conventional residential heating and 
cooling system design. Topics include heating 
and cooling load estimating, basic psychomet­
rics, equipment selection, duct system selection, 
and system design. Upon completion, students 
should be able to design a basic residentiaJ heat­
ing and cooling sy-stem. 

AHR 212 Advanced Comfo11 Syst (2/6/4) 
Prerequisites: AHR 114 
Corequisites: None 
This course covers water-cooled comfort sys­
tems, water-source/geothermal heat pumps, and 
high efficiency heat pump systems including 
variable speed drives and controls.. Emphasis 
is placed on the application, installation, and 
servicing of water-source systems and the me­
chanical and electronic control components of 
advanced comfort systems. Upon completion, 
students should be able lo test, analyze, and 
troubleshoot water-cooled comfort systems, 
water-source/geothennal heat pumps, and high 
efficiency heat pumps. 

AHR 215 Commercial HVAC Cont (1/3/2) 
Prerequisites: AHR 111 or ELC 11 I 
Corequisites: None 
This course introduces HVAC control systems 
used in commercial applications. Topics include 
electric/electronic control systems. pneumatic 
control systems, DOC temperature sensors, hu­
midity sensors, pressure sensors, wiring, con­
trollers, actuators, and controlled devices. Upon 
completion, students should be able to verify or 
correct the performance of common control sys­
tems with regard to sequence of operation and 
safety. 

AHR 250 HVAC SystUiagnostics (0/4/2) 
Prerequisites: None 
Corequisites: AHR 212 
This course is a comprehensive study of air con­
ditioning, heating, and refrigeration system di­
agnostics and corrective measures. Topics in­
clude advanced system analysis. measurement 
of operating efficiency, and inspection and cor­
rection of all major system components. Upon 
completion, students should be able to restore a 
residential or commercial AHR system so that 
it operates at or near manufacturers' specifica­
tions. 

ANIMAL SCIENCE 

ANS llO Animal Science (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the livestock industry. 
Topics include nutrition, reproduction. produc­
tion practices, diseases. meat processing, and 

marketing. Upon completion, students should 
be able to demonstrate a basic understanding of 
livestock production practices and the economic 
impact of livestock in North Carolina. 

ANS 115 Animal Feeds & Nutrition (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course covers the fundamentals of animal 
feeding and nutrition. Topics include nutrient 
requirements, digestion, feed formulation, and 
classification. Upon completion, students 
should be able to demonstrate a knowledge of 
nutritional requirements and feeding practices 
of farm animals. 

ANS 120 Beef Production (2/2/3) 
Prerequisites: ANS I 10 
Corequisites: None 
This course provides an introduction to the beef 
cattle industry. Topics include reproduction, 
cattle management, marketing, anatomy and 
physiology, and pasture management. Upon 
completion, students should be able to demon­
strate a basic understanding of beef cattle pro­
duction practices and the economic impact of 
the beef cattle industry in North Carolina. 

ANS 130 Poultry Production (2/2/3) 
Prerequisites: ANS 110 
Corequisites: None 
This course provides an introduction to the poul­
try industry. Topics include anatomy and physi­
ology, reproduction, incubation, and husbandry. 
Upon completion, students should be able to 
demonstrate a basic understanding of poultry 
production and the economic impactofthe poul­
try industry in North Carolina. 

ANS 140 Swine Production (2/2/3) 
Prerequisites: ANS 110 
Corequisites: None 
This course provides an introduction to the 
swine industry. Topics include basic skills for 
breeding, farrowing, nursery, and grower/fin­
isher. Upon completion, students should be able 
to demonstrate a basic understanding of swine 
production practices and the economic impact 
of the swine industry in North Carolina. 

ANS 150 Animal J:leaJtb Mgmt (3/0/3) 
Prerequisites: ANS l lO 
Corequisites: None 
This course introduces animal diseases and 
health management. Topics include identifica­
tion, prevention, control, and treatment of dis­
eases. Upon completion, students should be able 
to recognize disease symptoms, recommend 
treatments, identify preventive steps, and de­
velop biosecurity procedures. 

ANS 160 Animal Waste Mgmt (3/0/3) 
Prerequisites: ANS 110 
Corequisites: None 
This course introduces proper animal waste 
management. Emphasis is placed on waste 
management practices, environmental laws and 
issues relating to animal waste, soil and water 
conservation. and dead animal disposal. Upon 
completion, students should be able to caJcu­
late proper application rates, apply best man­
agement practices. and identify methods of ani­
mal waste collection, storage, and utilization. 

ANS 2U Livestock Rec & Analy (3/0/3) 
Prerequisites: ANS 110 
Corequisites: None 
This course introduces records and record keep­
ing systems utilized in the livestock industry. 
Topics include heritability, cattle perfonnance 
data, swine performance data, and poultry pro­
duction. Upon completion, students should be 
able to select animals based on perfonnance 
records, evaluate perfonnance of operations, and 
complete production records. 

ANTHROPOLOGY 

ANT 210 General Anthropology (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the physical, archaeo­
logical, linguistic, and ethnological fields of 
anthropology. Topics include human origins, 
genetic variations, archaeology, linguistics, pri­
matology, and contemporary cultures. Upon 
completion, students should be able to demon­
strate an understanding of the four major fieldsof 
anthropology. This course has been approved 
to satisfy the Comprehensive Articulation 
Agreement general education core require­
ment in social/behavioral sciences. 

ANT 220 Cultural Anthropology (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the nature of human cul­
ture. Emphasis is placed on cultural theory, 
methods of fieldwork, and cross-cultural com­
parisons in lhe areas of ethnology, language, and 
the cultural past. Upon completion. students 
should be able to demonstrate an understand­
ing of basic cultural processes and how cultural 
data are collected and analyzed. This course 
has been approved to satisfy the Comprehen­
sive Articulation Agreement general education 
core requirement in social/behavioral sciences. 

ANT 240 Archaeology (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the scientific study of 
the unwritten record of the human past. Em-
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phasis is placed on the process of human cul­
tural evolution as revealed through archaeologi­
cal methods of excavation and interpretation. 
Upon completion, students should be able to 
demonstrate an understanding of how archae­
ologists reconstruct the past and describe the 
variety of past human cultures. This course has 
been approved 10 satisfy the Comprehensive Ar­
ticulation Agreement general education core 
requirement in social/behavioral sciences. 

ART 

ART 111 Art Appreciation (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the origins and histori­
cal development of art. Emphasis is placed on 
the relationship of design principles to various 
art forms including but not limited to sculpture, 
painting, and architecture. Upon completion, 
students should be able to identify and analyze 
a variety of artistic styles, periods, and media. 
This course has been approved to satisfy lhe 
Comprehensive Articulation Agreement general 
education core requlrement in humanities/fine 
arts. 

ART 114 Art History Survey I (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers the development of art forms 
from ancient times to the Renaissance. Empha­
sis is placed on content, terminology, design, 
and style. Upon completion, students should 
be able to demonstrate an historical understand­
ing of art as a product reflective of human so­
cial development. This course has been ap­
proved to satisfy the Comprehensive Articula­
tion Agreement general education core require­
ment in humanities/fine ans. 

ART 115 Art m story Survey D (3/0/3) 
Prerequisites: None 
Corequisites: None 
Th is course covers the development of art forms 
from the Renaissance to the present. Emphasis 
is placed on content, terminology, design, and 
style. Upon completion, students should be able 
to demonstrate an historical understanding of 
art as a product reflective of human social de­
velopment. This course has been approved to 
satisfy the Comprehensive Articulation Agree­
ment general education core requirement in 
humanities/fine arts. 

ART 116 Survey of American Art (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers the development of Ameri­
can art fonns from colonial times to the present. 
Emphasis is placed on architecture, painting, 



sculpture, graphics, and the decorative arts. 
Upon completion, students should be able to 
demonstrate understanding of the history of the 
American creative experience .. 

ART 130 Basic Drawing (0/4/2) 
Prerequisites: None 
Corequisites: None 
This course introduces basic drawing techniques 
and is designed to increase observation skills. 
Emphasis is placed on the fundamentals of draw­
ing. Upon completion, students should be able 
to demonstrate various methods and their ap­
plication to representational imagery. 

ART 13 1 Drawing I (0/6/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the language of drawing 
and the use otvarious drawing materials. Em­
phasis is placed on drawing techniques, media, 
and graphic principles. Upon completion, stu­
dents should be able to demonstrate competence 
in the use of graphic form and various drawing 
processes. 

ART 132 Drawing ll (0/6/3) 
Prerequisites: ART 131 
Corequisites: None 
This course continues instruction in the language 
of drawing and the use of various materials. 
Emphasis is placed on experimentation in the 
use of drawing techniques, media, and graphic 
materials. Upon completion, students should 
be able to demonstrate increased competence 
in the expressive use of graphic fonn and tech­
niques. 

ART 140 Basic Painting (0/4/2) 
Prerequisites: None 
Corequisites: None 
This course introduces the mechanics of paint­
ing. Emphasis is placed on the exploration of 
painting media through fundamental techniques. 
Upon completion, students should be able to 
demonstrate a basic understanding and applica­
tion of painting. 

ART 212 Gallery Assistantship I (0/2/1) 
Prerequisites; None 
Corequisites: None 
This course covers the practical application of 
display techniques. Emphasis is placed on 
preparation of artwork for installation, hardware 
systems, and exhibition graphics. Upon comple­
tion, students should be able to demonstrate 
basic gallery exhibition skills. This course has 
been approved to satisfy the Comprehensive 
Articulation Agreement for transferability as a 
premajor and/or elective course requirement. 

ART 240 Painting I (0/6/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the language of painting 
and the use of various painting materials. Em­
phasis is placed on the understanding and use 
of various painting techniques, media, and color 
principles. Upon completion. students should 
be able to demonstrate competence in the use 
of creative processes directed toward the devel­
opment of expressive form. 

ART 241 Painting II (0/6/3) 
Prerequisites: ART 240 
Corequisites: None 
This course provides a continuing investigation 
of the materials, processes, and techniques of 
painting. Emphasis is placed on the explora­
tion of expressive content using a variety of cre­
ative processes. Upon completion, students 
should be able to demonstrate competence in 
the expanded use of form and variety. 

ART 244 Watercolor (0/6/3) 
Prerequisites: None 
Corequisites: None 
This course introduced basic methods and tech­
niques used in watercolor. Emphasis is placed 
on application, materials, content, and individual 
expression. Upon completion, students should 
be able to demonstrate a variety of traditional 
and nontraditional concepts used in watercolor 
media. 

AUTOMATION TRAINING 

ATR 280 Robotic Fundamentals (3/2/4) 
Prerequisites: None 
Corequisites: None 
This course covers application, programming, 
and maintenance fundamentals for robotic de­
vices. Emphasis is placed on tenninology, prob­
lem solving, robotic systems controls, and 
hands-on projects. Upon completion, students 
should be able to apply basic concepts in appli­
cation, programming, and robotic control sys­
tems. 

AUTOMOTIVE BODY 
REPAIR 

AUB 111 Painting & Refinishing I (2/6/4) 
Prerequisites: None 
Corequisites: None 
This course introduces the proper procedures 
for using automotive refinishing equipment and 
materials in surface preparation and application. 
Topics include federal, state, and local regula­
tions, personal safety, refinishing equipment and 
materials, surface preparation. masking, appli-
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cation techniques, and other related topics. 
Upon completion, students should be able to 
identify and use proper equipment and materi­
als in refinishing following accepted industry 
standards. 

AUB 112 Painting & Refinishing n (2/6/4) 
Prerequisites: AUB I I l 
Corequisites: None 
This course covers advanced painting tech­
niques and technologies with an emphasis on 
identifying problems encountered by the refin­
ishing technician. Topics include materials ap­
plication, color matching, correction of refin­
ishing problems, and other related topics. Upon 
completion, students should be able to perfom1 
spot, panel, and overall refinishing repairs and 
identify and correct refinish problems. 

AUB 114 Special Finishes (1/2/2) 
Prerequisites: AUB J 11 
Corequisites: None 
This course introduces multistage finishes, cus­
tom painting, and protective coatings. Topics 
include base coats, advanced intermediate coats, 
clear coats, and other related topics. Upon 
completion, students should be able to identify 
and apply specialized finishes based on accepted 
industry standards. 

AUB 121 Non-Structural Damage I (1/4/3) 
Prerequisites: None 
Corequisites: None 
This course introduces safety, tools, and the 
basic fundamentals of body repair. Topics in­
clude shop safety, dan1age analysis, tools and 
equipment, repair techniques, materials selec­
tion, materials usage, and other related topics. 
Upon completion, students should be able to 
identify and repair minor direct and indirect 
damage including removal/ repairing/ replacing 
of body panels to accepted standards. 

AUB 122 Non-Structural Damage 11 (2/6/4) 
Prerequisites: None 
Corequisites: None 
This course covers safety, tools, and advanced 
body repair . Topics include shop safety, dam­
age analysis, tools and equipmen4 advanced 
repair techniques, materials selection, materi­
als usage, movable glass, and other related top­
ics. Upon completion, students should be able 
to identify and repair or replace direct and indi­
rect damage to accepted standards including 
movable glass and hardware. 

AUB 131 Structural Damage l (2/4/4) 
Prerequisites: None 
Corequisites: None 
This course introduces safety. equipment, struc­
tural dan1age analysis, and damage repairs. Top­
ics include shop safety, design and construction, 

structural analysis and measurement, equipment, 
structural glass, repair techniques, and other 
related topics. Upon completion, students 
should be able to analyze and perform repairs 
to a vehicle which has received light/moderate 
structural damage. 

AUB 132 Structural Damage II (2/6/4) 
Prerequisites: AUB 131 
Corequisites: None 
This course provides an in-depth study of struc­
tural damage analysis and repairs to vehicles that 
have received moderate to heavy structural dam­
age. Topics include shop safety, structural analy­
sis and measurement. equipment, structural 
glass, advanced repair techniques, structural 
component replacement and alignment, and 
other related topics. Upon completion, students 
should be able to analyze and perfom1 repairs 
according to industry standards. 

AUB 134 Autobody MIG Welding (1/4/3) 
Prerequisites: None 
Corequisites: None 
This course covers the tenns and procedures for 
welding the various metals found in today's 
autobody repair industry with an emphasis on 
personal/environmental safety. Topics include 
safety and precautionary measures, setup/opera­
tion of MIG equipment, metal identification 
methods, types of welds/joints, techniques, in­
spection methods. and other related topics. 
Upon completion, students should be able to 
demonstrate a basic knowledge of welding op­
erations and safety procedures according to in­
dustry standards. 

AUB 136 Plastics & Adhesives (1/4/3) 
Prerequisites: None 
Corequisites: None 

This course covers safety, plastic and adhesive 
identification, and the various repair methods 
of automotive plastic components. Topics in­
clude safety, identification, preparation, mate­
rial selection, and the various repair procedures 
including refinishing. Upon completion, stu­
dents should be able to identify, remove, repair, 
and/or replace automotive plastic components 
in accordance with industry standards. 

AUTOMOTIVE 

AUT 111 Basic Auto Technology (l/2/2) 
Prerequisites: None 
Corequisites: None 
This course introduces basic concepts, terms. 
workplace safety, regulations. and service in­
formation relating to automotive technology. 
Emphasis is placed on developing fami liarity 
with automotive components along with basic 
identification and proper use of various hand 

and power tools and shop equipment. Upon 
completion, students should be able to define 
and use terms associated with automobiles and 
identify and use basic tools and shop equipment. 

AUT 113 Automotive Sen•icing (2/6/4) 
Prerequisites: None 
Corequisites: None 
This course covers diagnostic procedures nec­
essary to detennine the nature and cause of auto 
service problems and the procedures used to 
repair/replace components. Emphasis is placed 
on troubleshooting, testing, adjusting, repairing, 
and replacing components using appropriate test 
equipment and service information. Upon 
completion, students should be able to perform 
a variety of automotive repairs using proper ser­
vice procedures and operate appropriate equip­
ment. 

AUT 115 Engine Fundamentals (2/3/3) 
Prerequisites: None 
Corequisites: None 
This course covers the theory, constniction, in­
spection, diagnosis, and repair of internal com­
bustion engines and related systems. Topics 
include fundamental operating principles of 
engines and diagnosis, inspection, adjustment, 
and repair of automotive engines using appro­
priate service infonnation. Upon completion, 
students should be able to perform basic diag­
nosis/repair of automotive engines using appro­
priate tools, equipment, procedures, and service 
infonnation. 

AUT 116 Engine Repair (l /3/2) 
Prerequisites: None 
Corequisites: None 
This course covers service/repair/rebuilding of 
block, head, and internal engine components. 
Topics include engine repair/reconditioning us­
ing service specifications. Upon completion, 
students should be ab.le to rebuild/recondition 
an automobile engine to service specifications. 

AUT 141 Susp & Steering Sys (2/4/4) 
Prerequisites: None 
Corequisites: None 
This course covers principles of operation, types, 
and diagnosis/repair of suspension and steering 
systems to include steering geometry. Topics 
include manual and power steering systems and 
standard and electronically controlled suspen­
sion and steering systems. Upon completion, 
students should be able to service and repair 
various steering and suspension components, 
check and adjust various alignment angles, and 
balance wheels. 

135 

AUT 151 Brake Systems (2/3/3) 
Prerequisites: None 
Corequisites: None 
This course covers principles of operation and 
types, diagnosis, service, and repair of brake 
systems. Topics include drum and disc brakes 
involving hydraulic, vacuwn boost, hydra-boost, 
electrically powered boost, and anti-Jock and 
parking brake systems. Upon completion, stu­
dents should be able to diagnose, service, and 
repair various automotive braking systems. 

AUT 152 Brake Systems Lab (0/2/1) 
Prerequisites: None 
Corequisites: AUT 151 
This course provides a laboratory setting to en­
hance brake system skills. Emphasis is placed 
on practical experiences that enhance the topics 
presented in AUT 151. Upon completion, stu­
dents should be able to apply the laboratory 
experiences to the concepts presented in AUT 
151. 

AUT 161 Electrical Systems (2/6/4) 
Prerequisites: None 
Corequisites: None 
This course covers basic electrical theory and 
wiring diagrams. test equipment, and d iagno­
sis/repair/replacement of batteries, starters, al­
ternators, and basic electrical accessories. Top­
ics include diagnosis and repair of battery, start­
ing, charging, lighting, and basic accessory sys­
tems problems. Upon completion, students 
should be able to diagnose, test, and repair the 
basic electrical components of an automobile. 

AUT 162 Chassis Elect & Electr (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course covers electrical/electronic diagno­
sis/repair, including wiring diagrams, instrumen­
tation, and electronic/computer-controlled de­
vices and accessories. Topics include interpret­
ing wiring diagrams and diagnosis and repair 
of chassis electrical and electronic systems. 
Upon completion, students should be able to 
read and interpret wiring diagrams and deter­
mine/perfonn needed repairs on chassis electri­
cal and electronic systems. 

AUT 163 Chassis Elec & Elect Lab (0/2/1) 
Prerequisites: None 
Corequisites: AVT 162 
This course provides a laboratory setting to en­
hance chassis electrical and electronic system 
skills. Emphasis is placed on practical experi­
ences that enhance the topics presented in AUT 
162. Upon completion. students should be able 
to apply the laboratory experiences to the con­
cepts presented in AUT 162. 



AUT 164 Automotive Electronics (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course covers fundamentals of electrical/ 
electronic circuitry, semi-conductors, and mi­
croprocessors. Topics include Ohm's hN, cir­
cuits, AC/DC current, solid state components, 
digital applications. and the use of digital 
multimeters. Upon completion, students should 
be able to apply Ohm's law to diagnose and re­
pair electrical/electronic circuits using digital 
muhimeters and appropriate service infonnation. 

AUT 171 Heating & Air Condition (2/3/3) 
Prerequisites: None 
Corequisites: None 
This course covers the theory of refrigeration 
and heating, electrical/electronic/pneumatic con­
trols. and diagnosis/repair of climate control sys­
tems. Topics include diagnosis and repair of 
climate control components and systems, recov­
ery/recycling of refrigerants, and safet) and en­
vironmental regulations. Upon completion, stu­
dents should be able to describe the operation, 
diagnose, and safely service climate control sys­
tems using appropriate tools, equipment, and 
service information. 

AUT 181 Engine Perf.-Elcctrical (2/3/3) 
Prerequisites: None 
Corcquisites: None 
This course covers the principles, systems, and 
procedures required for diagnosing and restor­
ing engine performance using electrical elec­
tronics test equipment. Topics include proce­
dures for diagnosis and repair ofigniuon, emis­
sion control, and related electronic systems. 
Upon completion, students should be able to 
describe operation of and d1agnose;repair igni­
tion/emission control systems using appropri­
ate test equipment and service information. 

AUT 182 Engine Perfor-Elcc Lab (0/3/ l) 
Prerequisites: None 
Corequisites: A UT 181 
This course provides a laboratory setting to en­
hance the skills for diagnosing and restoring 
engine perfonnance using electrical/electronics 
test equipment. Emphasis is placed on practi­
cal experiences that enhance the topics presented 
in AUT 18 I. Upon completion, students should 
be able to apply the laboratory experiences to 
the concepts presented in A UT 181. 

AUT 183 Engine Performance-Fuels (2/3/3) 
Prerequisites: None 
Corequisites: None 
This course covers the principles of fuel deLiv­
ery/management, exhaust/emission systems. and 
procedures for diagnosing and restoring engine 
performance using appropriate test equipment. 
Topics include procedures for diagnosis/repair 

of fuel delivery/management and exhaust/emis­
sion systems using appropriate service infonna­
tion. Upon completion, students should be able 
to describe, diagnose, and repair engine fuel 
dehvel) /management and emission control sys­
tems using appropriate service infonnation and 
diagnostic equipment. 

AUT 184 Engine Perfor-Fuels Lab (0/3/1) 
Prerequisites: None 
Corequisitcs: AUT 183 
This course provides a laboratory setting to en­
hance the skills for diagnosing and repairing fuel 
delivery/management and emission systems. 
I :mphas1s is placed on practical e'<pcriences that 
enhance the topics presented in AUT 183. Upon 
completion. students should be able to apply the 
laborato1y experiences to the concepts presented 
inAUT 183. 

AUT 186 Auto Computer Appl (1/2/2) 
Prerequisites: None 
Corequisites: None 
This course introduce~ computer operating sys­
tems, word processing, and electronic automo­
ti,e service information systems. Emphasis is 
placed on operation systems, word processing, 
and electronic automotive service infonnation 
systems. Upon completion, students should be 
able to use an operating system to access infor­
mation pertaining to automotive technology and 
perform word processing. 

AUT 221 Automatic Transmissions (2/6/4) 
Prerequisites: None 
Corequisites: None 
This course covers operation, diagnosis, service, 
and repair of automatic transmissions/transa>.les. 
Topics include hydraulic, pneumatic, mechani­
cal, and electrical/electronic operation of auto­
matic drive trains and the use of appropriate 
se1vice tools and equipment. Upon completion, 
students should be able to explain operational 
theory and diagnose and repair automatic drive 
trains. 

AUT 231 Manual Drive Train/Axles (2/3/3) 
Prerequisites: None 
Corequisites: None 
This course covers the operation, diagnosis, and 
repair of manual transmission/transaxlcs, 
clutches, driveshafts, axles, and final drives. 
Topics include theory of torque, power flow, and 
manual drive train service and repair using ap­
propriate service information, tools. and equip­
ment. Upon completion, students should be able 
to explain operational theory and diagnose and 
repair manual drive trams. 
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AUT 232 Manual Dr Train/Axle Lab (0/3/1) 
Prerequisites: None 
Corcquisites: AUT 231 
This course provides a laboratol) setting to en­
hance the skills for diagnosing and repairing 
manual transmissions/transaxles, clutches, 
driveshafts, axles, and final drives. Emphasis 
is placed on practical experiences that enhance 
the topics presented in AUT23 I. Upon comple­
tion, students should be able to apply the labo­
ratory experiences to the concepts presented in 
AUT231. 

BIOLOGY 

BIO 110 Principles of Biology (3/3/4) 
Prerequisites None 
Corcquisites: None 
This course provides a survey of fundamental 
biological principles for non-science majors. 
Emphasis is placed on basic chemistry. cell bi­
ology. metabolism, genetics, taxonomy, evolu­
tion. ecology, diversity. and other related top­
ics. Upon completion, students should be able 
to demonstrate increased knowledge and better 
understanding of biology as it applies to every­
day Ii fe. This course has been approved to sat­
isfy the Comprehensive Articulation Agreement 
in general education core requirement in natu­
ral sciences mathematics. 

BIO 111 General Biology I (3/3/4) 
Prerequisites ENG 090, MAT 070, 

RED090 
Corequis1tes: None 
This course introduces the principles and con­
cepts of biology. Emphasis is placed on basic 
b1ological chemisll), cell structure and function, 
metabolism and energy transformation, genet­
ics, evolution. classification, and other related 
topics. Upon completion, students should be 
able to demonstrate understanding of life at the 
molecular and cellular levels. This course has 
been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in natural sciences/mathematics. 

BIO 112 General Biology II (3/3/4) 
Prerequisites: BIO 111 
Corcquisites: None 
This course is a continuation of BIO 11 1. Em­
phasis is placed on organisms. biodiversity, plant 
and animal systems. ecology, and other related 
topics. Upon completion. students should be 
able to demonstrate comprehension oflife at the 
organismal and ecological levels. This course 
has been approved to satisfy the Comprehen­
sive Articulation Agreement general education 
core requirement in natural sciences/mathemat­
ics. 

BIO 120 Introductory Botany (3/3/4) 
Prerequisites: BIO I IO or BIO 111 
Corequisites· None 
This cou~ provides an introduction to the clas­
si fication, relationships, structure, and function 
of plants. Topics include reproduction and de­
velopment of seed and non-seed plants, levels 
of organization, form and function of systems, 
and a survey of major tax a. Upon completion, 
students should be able to demonstrate compre­
hension of plant form and function, including 
selected tax.a of both seed and non-seed plants. 
This course has been approved to satisfy rhe 
Comprehensive Articulation Agreement general 
education core requiremem in natural sciences 
mathematics. 

BIO 130 lnlroductof) Zoology (3/3/4) 
Prerequisites: BIO 110 or BIO 111 
Corequisites: None 
This course provides an introduction to the clas­
sification, relationships. structure, and function 
of major an11nal ph) la. 1-.mphasis is placed on 
levels of organi1.ation. reproduction and devel­
opment. comparative systems, and a survey of 
selected phyla. Upon completion, students 
should be able to demonstrate comprehension 
of animal fom1 and function including compara­
tive systems of selected groups. This course 
has been approved to satisfy the Comprehen­
sive Articulation Agreement general education 
core requirement in natural sciences/mathemat­
ics. 

BIO 140 Environ Biology (3/3/3) 
Prerequisites: None 
Corequisites: None 
This course introduces environmental processes 
and Uie influence ofhuman activities upon them. 
Topics include ecological concepts. population 
growth. natural resources. and a focus on cur­
rent environmental problems from scientific, 
social, political, and economic perspectives. 
Upon completion, students should be able to 
demonstrate an understanding of environmen­
tal interrelationships and of contemporary en­
vironmental issues. This course has been ap­
proved to satisf.i• the Comprehensive Anicula­
tion Agreeme/11 general education core require­
ment in natural sciencestma,hematics. 

BIO 140A Environ Biology Lab (0/3/1) 
Prerequisites: None 
Corequisites: BIO 140 
This course provides a laboratory component 
to complement 810 140. Emphasis is placed 
on laboratory and field experience. Upon 
completion, students should be able to demon­
strate a practical understanding of environmen­
tal mterrelauonships and of contemporary en­
vironmental issues. This course has been ap­
proved to satisfy the Comprehensive Articula-

fion Agreement general education core require­
ment in natural sciences/mathematics. 

BIO 143 Field Biology Minicourse (1/2/2) 
Prerequisites: None 
Corequisites: None 
This course introduces the biological and physi­
cal components of a field environment. Em­
phasis is placed on a local lield environment 
with extended field trips to other areas. Upon 
completion, students should be able to demon­
strate an understanding of the biological and 
physical components of the specific biological 
environment. 

BIO 145 Ecology (3/3/4) 
Prerequisites: BIO 110 or BIO 11 1 
Corequisites: None 
This course provides an introduction to ecologi­
cal concepts usmg an ecosystems approach. 
Topics include energy flow, nutrient cycling, 
succession, population dynamics, community 
structure, and other related topics. Upon 
completion, students should be able to demon­
strate comprehension of basic ecosystem struc­
ture and dynamics. 

BIO 146 Regional Natural History (3/3/4) 
Prerequisites: None 
Corequisites: None 
This course is an interdisciplinary and histori­
cal analysis of Lhe natural resources or the re­
gion. Emphasis is place on geolog), climate, 
forest systems, \\atersheds. water resources. and 
fish and wildlife resources of the region. Upon 
completion, students should be able to demon­
strate comprehension of the natural history and 
the integration of the natural resources of the 
region. This course has been approved to sat­
isfy the Comprehensive Artimlation Agreement 
pre-major and/or elective course requirement. 

BIO 155 Nutrition (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers the biochemistry of foods 
and nutrients with consideration of the physi­
ological effects of specialized diets for specific 
biological needs. Topics include cultural, reli­
gious, and economic factors that influence a 
person's acceptance of food as well as nutrient 
requirements of the various life stages. Upon 
completion, students should be able to identify 
the functions and sources of nutrients, the 
mechanisms of digestion, and the nutritional 
requirements of all age groups. 

BIO 156 Nutrition and the Child (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course provides an outline offood require­
ments for children. Topics include menu plans, 
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food preparation, and nutrition education for 
chi ldren and their parents. Upon completion, 
students should be able to identify sources and 
functions of nutrients and describe and use stan­
dards for evaluating nutritional adequacy in 
children. 

BIO 161 Intro to Human Biology (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course provides a basic survey of human 
biology. Emphasis is placed on the basic struc­
ture and function of body systems and the medi­
cal terminology used to describe normal and 
pathological states. Upon completion, students 
should be able to demonstrate an understand­
ing of normal anatomy and physiology and the 
appropriate use of medical terminology. 

BIO 163 Basic Anatomy & Physio (4/2/5) 
Prerequisites: MAT 060. RED 090 
Corequisites: None 
This course provides a basic study of the struc­
ture and function of the human body. Topics 
include a basic study of the body systems as well 
as an introduction to homeostasis. cells, tissues, 
nutrition, acid-base balance, and electrolytes. 
Upon completion, students should be able to 
demonstrate a basic understanding of the fun­
damental principles of anatomy and physiology 
and their interrelationships. 

BIO 165 Anatomy and Physio. I (3/3/4) 
Prerequisites: high school biology 

and chemistry; ENG 
090, MAT 070, RED 
090 

Corequis1tes: None 
This course is the first ofa two-course sequence 
which provides a comprehensive study of the 
anatomy and physiology of the human body. 
Topics include the structure, function, and in­
terrelationship of organ systems with emphasis 
on the processes which maintain homeostasis. 
Upon compleuon, students should be able to 
demonstrate an m-depth understanding of prin­
ciples of anatomy and physiology and their in­
terrelationships. 

810 166 Anatomy and Physio. n (3/3/4) 
Prerequisites: BIO 165 
Corequ1sites: None 
This cour.;c is the second in a two-course se­
quence which provides a comprehensive sn1dy 
of the anatomy and physiology of the human 
body. Topics include the structure, function, and 
interrelationship of organ systems with empha­
sis on the processes which maintain homeosta­
sis. Upon completion, students should be able 
to demonstrate an in-depth understanding of 
principles of anatomy and physiology and the 
interrelationships of all body systems. 



BIO 170 Intro Microbiology (3/3/4) 
Prerequisites: None 
Corequisites: None 
This course introduces fundamental concepts of 
microbiology with emphasis on the relationships 
of microorganisms to hwnans. Topics include 
common groups of microorganisms and their 
relationships to human disease. including means 
oflransmission, body defenses, prevention. con­
trol, and treatment. Upon completion, students 
should be able to practice and recognize the 
value of aseptic technique in microbial control. 

BIO 175 General Microbiology (2/2/3) 
Prerequisites: BIO 110 or 810 163 or 

BIO 166 or BIO 169 
Corequisitcs: None 
This course covers principles of microbiology 
with emphasis on microorganisms and human 
disease. Topics include an overview of micro­
biology and aspects of medical microbiology, 
identification and control of pathogens, disease 
transmission. host resistance, and immunity. 
Upon completion, students should be able to 
demonstrate knowledge of microorganisms and 
the disease process as well as aseptic and sterile 
techniques. This course has been approved to 
satisfy the Comprehensive Articulation Agree­
ment pre-major and/or elective course require­
ment. 

BIO 223 Field Botany (2/3/3) 
Prerequisites: BIO 112 
Corequisites: None 
This course provides a field and laboratory study 
of local flora. Emphasis is placed on local flora 
classificaiton, identification, and ecology by the 
use of keys and field studies. Upon comple­
tion, students should be able to use keys for the 
classification and identification oflocal flora and 
to demonstrate an understanding of plant ecol­
ogy. This course has been approved to satisfy 
the Comprehensive Articulation Agreement pre­
major and/or elective course requirement. 

BJO 224 Local Flora Spring (1/2/2) 
Prerequisites: None 
Corequisites: None 
This course provides an introduction to lhe iden­
tification of native plants. Emphasis is placed 
on spring wild flowers. Upon completion, stu­
dents should be able ro identify a variety of 
spring wild flowers and native plants. This 
course has been approved to satisfy the Com­
prehensive Articulation Agreement pre-major 
and/or elective course requirement. 

BIO 225 Local Flora Summer (l/2/2) 
Prerequisites: None 
Corequisites: None 
This course provides an introduction to the iden­
tification of native plants. Emphasis is placed 

on summer wild flowers. Upon completion, stu­
dents should be able to identify a variety of sum­
mer wild flowers and native plants. This course 
has been approved to satisfy the Comprehen­
sive Articulation Agreement pre-major and/or 
elective course requirement. 

BIO 226 Local Flora Fall (1/2/2) 
Prerequisites: None 
Corequisites: None 
This course provides an introduction to the iden­
tification of native plants. Emphasis is placed 
on fall wild flowers. Upon completion, students 
should be able to identify a variety of fall wild 
flowers and native plants. This course has been 
approved ro satisfy the Comprehensive Articu­
lation Agreement pre-major and/or elective 
course requirement. 

BIO 227 Winter Plant ID (1/2/2) 
Prerequisites: None 
Corequisites: None 
This course provides an introduction to the iden­
tification of native plants. Emphasis is placed 
on plants in their winter condition. Upon 
completion, students should be able to identify 
a variety of native plants in their winter condi­
tion. This course has been approved to satisfy 
the Comprehensive Articulation Agreement pre­
major and/or elective course requirement. 

BIO 235 Ornithology (3/3/4) 
Prerequisites: BIO 110 or BIO 111 
Corequisites: None 
This course introduces the biology of birds. 
Emphasis is placed on the systematics, recogni­
tion. distribution, anatomy, physiology, behav­
ior, and ecology of birds. Upon completion, 
students should be able to identify various avian 
species and demonstrate a knowledge of their 
biology and ecology. This course has been ap­
proved to satisfy the Comprehensive Articula­
tion Agreement pre-major and/or elective course 
requirement. 

BlO 240 Waste Management (3/0/3) 
Prerequisites: BIO 110 or BIO 11 I 
Corequisites: None 
This course is a study of human use of and im­
pact on the environment. Topics include how 
human activities can negatively affect lhe land 
and water and how to avoid and cope wilh waste 
problems. Upon completion. students should 
be able to identify both hazardous and nonhaz­
ardous waste products and solutions for their 
management. 

BIO 242 Natural Resource Conserv (3/0/3) 
Prerequisites: BIO 112 
Corequisites: None 
This course describes the importance of natural 
resources and their role in our environment. 
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Emphasis is plac~d on the physical, biological, 
and ecolog1cal prmc1ples underlying natural re. 
source conservation with attention to the bio­
logical consequences of human impacts. Upon 
completion, students should be able lo demon. 
strate an understanding of natural resource con. 
servalion. 

BLUEPRINT READING 

BPR 111 Blueprint Reading (1/2/2) 
Prerequisites: None 
Corequisites: None 
This course introduces the basic principles of 
blueprint reading. Topics include line types, 
orthographic projections. dimensioning meth­
ods, and notes. Upon completion, students 
should be able to interpret basic blueprints and 
visualize the features of a part. 

BPR 121 Blueprint Reading: Mech (1/2/2) 
Prerequisites: BPR 111 or MAC 131 
Corequisites: None 
This course covers the interpretation of inter­
mediate blueprints. Topics include tolerancing, 
auxiliary views, sectional views, and assembly 
drawings. Upon completion, students should 
be able to read and interpret a mechanical work­
ing drawing. 

BPR 130 Blueprint Reading/Const (1/2/2) 
Prerequisites: None 
Corequisires: CAR l I I 
This course covers the interpretation of blue­
prints and specifications that are associated with 
the construction trades. Emphasis is placed on 
interpretation of details for foundations, floor 
plans, elevations, and schedules. Upon comple­
tion, students should be able to read and inter­
pret a set of construction blueprints. 

BPR 22 1 Interpretation of GD & T (2/0/2) 
Prerequisites: BPR 121 or MAC 132 
Corequisites: None 
This course introduces dimensioning and 
tolerancing standards as established by ANSI 
and ISO 9000. Topics include dimensioning, 
symbols and terms, application of tolerances and 
limits. tolerances of position and form, and the 
advantages of geometric concepts. Upon 
completion, students should be able to interpret 
blueprints that utilize the GD & T system. 

BUSINESS 

BUS ltO Introduction lo Business (3/0/3) 
Prerequisite: None 
Corequisite: None 
This course provides a survey of the business 
world. Topics include lhe basic principles and 
practices of contemporary business. Upon 

letion students should be able to demon-comp • . . 
I an understandmg ofbusmess concepts a~ 

stra e b . b a foundation tor studying other usmess su -
ts This course has been approved for trans­

}:~ through the Comprehensive Articulation 
Agreement. 

BUS 115 Business Law J (3/0/3) 
Prerequisites: None 
Corequisites: None . 
This course introduces the eth ,cs and legal 
framework of business. Emphasis is placed on 
contracts, negotiable instruments, Uniform 
Commercial Code, and the working of the court 
systems. Upon completion, students should be 
able to apply ethical issues and laws covered to 
selected business decision-making situations. 

BUS 116 Business Law U (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course continues the study of ethics and 
business law. Emphasis is placed on bailments, 
sales, risk-bearing, fonns of business ownership, 
and copyrights. Upon completion, students 
should be able to apply ethical issues and laws 
covered to selected business decision-making 
situations. 

BUS 12 1 Business Math (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course covers fundamental mathematical 
operations and their application to business 
problems. Topics include payroll. pricing, in­
terest and discount, commission, truces, and other 
pertinent uses of mathematics in the field of 
business. Upon completion, students should be 
able to apply mathematical concepts to business. 

BUS 125 Personal Finance (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course provides a study of individual and 
family financial decisions. Emphasis is placed 
on building useful skills in buying, managing 
finances, increasing resources, and coping with 
current economic conditions. Upon completion, 
students should be able to develop a personal 
financial plan. 

BUS 135 Pl'inciples of Supervision (3/0/3) 
Prerequisites: None 
Corequisites: None 
!his course introduces the basic responsibi li­
lies and duties of the supervisor and his/her re­
lationship to higher-level supervisors, subordi­
nates, and associates. Emphasis is placed on 
effective utilization of lhe work force and un­
derstanding the role of the supervisor. Upon 
completion, students should be able to apply 
supervisory principles in the work place. 

BUS 137 Princ.iples of Management (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course is designed tO be an overview of 
the major functions of management. Emphasis 
is placed on planning, organi1.ing, controlling, 
directing. and communicating. Upon comple­
tion. students should be able to work as con­
tributing members of a team utilizing these func­
tions of management. 

BUS 151 People Skil ls (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the basic concepts of 
identity and communication in the business set­
ting. Topics include self-concept, values, com­
munication styles, feelings and emotions, roles 
versus relationships, and basic assertiveness, 
listening, and conflict resolution. Upon comple­
tion. students should be able to distinguish be­
tween unhealthy, self-destmctive, communica­
tion patterns and healU1y. non-destructive, posi­
tive communication patterns. 

BUS 225 Business Finance (2/2/3) 
Prerequisites: ACC 120, ACC 121 
Corequisites: None 
This course provides an overview of business 
financial management. Emphasis is placed on 
financial statement analysis, lime value of 
money, management of cash flow, risk and re­
turn, and sources of financing. Upon comple­
tion. students should be able to interpret and 
apply the principles of financial management. 

BUS 230 Small Business Mgmt. (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the challenges of entre­
preneurship including the startup and operation 
of a small business. Topics include market re­
search techniques. feasibility studies, sile analy­
sis, financing alternatives, and managerial de­
cision making. Upon completion, students 
should be able to develop a small business plan. 
Knowledge of Excel and Word is highly recom­
mended for successful completion of the re, 
quired business plan. 

BUS 255 Org Behaviol' in Busin. (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers the impact of different man­
agement practices and leadership styles on 
worker satisfaction and morale, organizational 
effectiveness, productivity, and profitability. 
Topics include a discussion of formal and in­
formal organizaLions. group dynamics, motiva­
tion, and managing conflict and change. Upon 
completion, students should be able to analyze 
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different types of interpersonal situations and 
determine an appropriate course of action. 

BUS 260 Business Communication (3/0/3) 
Prerequisites: ENG 11 l 
Corequisites: None 
This course is designed to develop skills in writ­
ing business communications. Emphasis is 
placed on business reports, correspondence, and 
professional presentations. Upon completion, 
students should be able to communicate effec­
tively in the work place. 

CABINETMAKING 

CAB 111 Cabinetmaking ( (4/9/7) 
Prerequisites: None 
Corequisites: None 
This course introduces wood technology, mate­
rials, purchasing, estimating, design consider­
ations, and cabinet construction. Topics include 
wood identification and use, hand tools, safe 
machine operation, glue and clamping, abra­
sives, wood joinery, kitchen and bath layout, 
laminates, and finishing techniques. Upon 
completion, students should be able to select 
and process materials; make sound production 
decisions; and design. lay out, construct, and 
install cabinets. This is a diploma-level course. 

CARPENTRY 

CAR 111 Carpentry I (3/15/8) 
Prerequisites: None 
Corequisites: None 
This course introduces the theory and construc­
tion methods associated with the building in­
dustry, including framing, materials, tools, and 
equipment. Topics include safety, hand/power 
tool use, site preparation, measurement and lay­
out, footings and foundations, construction 
framing, and other related topics. Upon comple­
tion, students should be able to safely lay out 
and perform basic framing skills with supervi­
sion. This is a diploma-level course. 

CAR 11 2 Carpentry U (3/15/8) 
Prerequisites: CAR 111 
Corequisites: None 
This course covers the advanced theory and 
construction methods associated with the build­
ing industry including framing and exterior fin­
ishes. Topics include safety, hand/power tool 
use, measurement and layout, construction fuun­
ing, exterior trim and finish, and other related 
topics. Upon completion, students should be 
able to safely frame and apply exterior finishes 
to a residential building with supervision. 



CAR 113 Carpentry m (3/9/6) 
Prerequisites: CAR 111 
Corequisites: None 
This course covers interior trim and fLnishes. 
Topics include safety, hand/power tool use, 
measurement and layout, specialty framing, in­
terior trim and finishes, cabinetry, and other re­
lated topics. Upon completion, students should 
be able to safely install various interior trim and 
finishes in a residential building with supervi­
sion. 

CAR 114 Residential Bldg Codes (3/0/3) 
Prerequisites: None 
Corequisites: CAR 112 
This course covers building codes and the re­
quirements of state and local construction regu­
lations. Emphasis is placed on the minimum 
requirements of the North CaroUna building 
codes related to residential structures. Upon 
completion, students should be able to deter­
mine if a structure is in compliance with North 
Carolina building codes. 

CAR 115 Res Planning/Estimatiug (3/0/3) 
Prerequisites: BPR 130 
Corequisites: CAR 112 
This course covers project planning, manage­
ment, and estimating for residential or light com­
mercial buildings. Topics include planning and 
scheduling, interpretation of working drawings 
and specifications, estimating practices, and 
other related topics. Upon completion, students 
should be able to perform quantity take-offs and 
cost estimates. 

COMPUTER ENGINEERING 
TECHNOLOGY 

CET 111 Computer Upgrade/Rep. I (2/3/3) 
Prerequisites: None 
Corequisites: None 
This course is the first of two courses covering 
repairing, servicing, and upgrading computers 
and peripherals in preparation for industry cer­
tification. Topics include safety practices, CPU/ 
memory/bus identification. disk subsystem, 
hardware/software installation/configuration, 
common device drivers, data recovery, system 
maintenance, and other related topics. Upon 
completion, students should be able to safely 
repair and/or upgrade computer systems to per­
form within specifications. 

CHEMISTRY 

CHM 131 lotroduction to Chemistry (3/0/3) 
Prerequisites: ENG 090, MAT070, RED 090 
Corequisites: None 
This course introduces the fundamental concepts 
of inorganic chemistry. Topics include measure-

ment, matter and energy, atomic and molecular 
structure, nuclear chemistry, stoichiometry, 
chemical formulas and reactions, chemical 
bonding, gas laws, solutions, and acids and 
bases. Upon completion, students should be 
able to demonstrate a basic understanding of 
chemistry as it applies to other fields. This 
course has been approved to satisfy the Com­
prehehsiveArticulation Agreement general edu­
cation core requirement in natural sciences/ 
mathematics. 

CHM J31A Intro. to Chemistry Lab (0/3/1) 
Prerequisites: None 
Corequisites: CHM 13 I 
This course is a laboratory to accompany CHM 
13 1. Emphasis is placed on laboratory experi­
ences that enhance materials presented in CHM 
131. Upon completion, students should be able 
to utilize basic laboratory procedures and apply 
them to chemical principles presented in CHM 
131. This course has been approved to satiify 
the Comprehensive Articulation Agreement gen­
eral education core requirement in natural sci­
ences/mathematics. 

CHM 132 Organic and Biochemistry (3/3/4) 
Prerequisites: CHM 131 
Corequisite: None 
This course provides a survey of major func­
tional classes of compounds in organic and bio­
chemistry. Topics include structure, properties, 
and reactions of the major organic and biologi­
cal molecules and basic principles of metabo­
lism. Upon completion, students should be able 
to demonstrate an understanding of fundamen­
tal chemical concepts needed to pursue studies 
in related professional fields. This course has 
been approved to satisfy the Comprehensive Ar­
ticulation Agreement general education core 
requirement in natural sciences/mathematics. 

CHM 151 General Chemistry I (3/3/4) 
Prerequisites: ENG 090, RED 090, and MAT 

161 or MAT 171 
Corequisites: None 
This course covers fundamental principles and 
laws of chemistry. Topics include measurement, 
atomic and molecular structure, periodicity, 
chemical reactions, chemical bonding, stoichi­
ometry, thennochemistry, gas laws, and solu­
tions. Upon completion, students should be able 
to demonstrate an understanding of fundamen­
tal chemical laws and concepts as needed in 
CHM 152. This course has been approved to 
satisfy the Comprehensive Articulation Agree­
ment general education core requirement in 
11a1Ural sciences/mathematics. 
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CHM 152 General Chemistry U (3/3/4) 
Prerequisites: CHM 151 
Corequisites: None 
This course provides a continuation of the study 
of the fundamental principles and laws ofchem­
istry. Topics include kinetics, equilibrium. ionic 
and redox equations, acid-base theory, electro­
chemistry, thermodynamics, introduction to 
nuclear and organic chemistry, and complex 
ions. Upon completion, students should be able 
to demonstrate an understanding of chemical 
concepts as needed to pursue further study in 
chemistry and related professional fields. TMs 
course has been approved to satisfy the Com­
prehensive Artic11latio11 Agreement general 
education core requirement in natural sci­
ences/mathematics. 

CHM 251 Organic Chemistry I (3/3/4) 
Prerequisites: CHM 152 
Corequisites: None 
This course provides a systematic study of the 
theories, principles, and techniques of organic 
chemistry. Topics include nomenclature, struc­
ture, properties, reactions, and mechanisms of 
hydrocarbons, alkyl halides, alcohols, and 
ethers; further topics include isomerization, ste­
reochemistry, and spectroscopy. Upon comple­
tion, students should be able to demonstrate an 
understanding of the fundamental concepts of 
covered organic topics as needed in CHM 252. 

CHM 252 Organic Chemistry II (3/3/4) 
Prerequisites: CHM 251 
Corequisites: None 
This course provides continuation of the sys­
tematic study of the theories, principles, and 
techniques of organic chemistry. Topics include 
nomenclature, structure, properties, reactions, 
and mechanisms of aromatics, aldehydes, ke­
tones, carboxylic acids and derivatives, amines 
and heterocyclics; multi-step synthesis will be 
emphasized. Upon completion, students should 
be able to demonstrate an understanding of or­
ganic concepts as needed to pursue further study 
in chemistry and related professional fields. 

INFORMATION SYSTEMS 

crs 110 lntro. to Computers (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course provides an introduction to com­
puters and computing. Topics include the im­
pact of computers on society, ethical issues, and 
hardware/software applications, including 
spreadsheets, databases, word processors, graph­
ics. the Internet, and operating systems. Upon 
completion, students should be able Lo demon­
strate an understanding of the role and function 
of computers and use the computer to solve 
problems. This course has been approved to 

satisfy the Comprehensive Articulation Agree­
ment general education core requirement in 
natural science/mathematics (Quantitative Op­
tion). 

CIS 111 Basic PC Literacy (1/2/2) 
Prerequisites: None 
Corequisites: None 
This course provides a brief overview of com­
puter concepts. Emphasis is placed on tbe use 
ofpersonal computers and software applications 
for personal and workplace use. Upon comple­
tion, students should be able to demonstrate 
basic personal computer skills. 

CIS 115 Intro to Prog & Logic (2/2/3) 
Prerequisites: MAT 080 
Corequisites: None 
This course introduces computer programming 
and problem solving in a programming envi­
ronment, including an introduction to operat­
ing systems, text editor, and a language transla­
tor. Topics include language syntax, data types, 
program organization, problem-solving meth­
ods, algorithm design, and logic control struc­
tures. Upon completion, students should be able 
to manage files with operating system com­
mands, use top-down algorithm design, and 
implement algorithmic solutions in a program­
ming language. This course has been approved 
to satisfy 1he Comprehensive Articulation Agree­
ment pre-major and/or elective course require­
ment. 

CIS 120 Spreadsheet I (2/2/3) 
Prerequisites: CLS 110 or CIS 111 or 

OST 137 
Corequisites: None 
This course introduces basic spreadsheet design 
and development. Topics include writing for­
mulas, using functions, enhancing spreadsheets, 
creating charts, and printing. Upon completion, 
students should be able to design and print ba­
sic spreadsheets and charts. 

CIS 121 User Support & Softw Eval (t/4/3) 
Prerequisites: CJS 110 or CIS I 11 
Corequisites: None 
This course provides an opportunity to evalu­
ate software and hardware and make recommen­
dations to meet end-user needs. Emphasis is 
placed on software and hardware evaluation, 
installation, training, and support. Upon 
completion, students should be able to present 
proposals and make hardware and software rec­
ommendations based on their evaluations. 

CIS 125 Core )ntegrated Software (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course instructs the smdents in the CORE 
Windows of Linux based program suites for 

word processing, spreadsheet, database, and 
presentation software. This course prepared the 
student in the CORE level development of da­
tabase, spreadsheet. word processing, and pre­
sentation application to utilize data sharing. 

CIS 126 Graphics Software Intro (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course provides an introduction to graphic 
design and execution of pictorial graphics us­
ing a variety of software packages. Emphasis is 
placed on creation and manipulation of images 
using graphic design software. Upon comple­
tion, students should be able to create graphic 
designs and incorporate these designs into 
printed publications. 

CIS 130 Survey of Operatillg Sys (2/3/3) 
Prerequisites: None 
Corequisites: None 
The course covers operating system concepts 
which are necessary for maintaining and using 
computer systems. Topics include disk, file, and 
directory structures; installation and setup; re­
source allocation, optimization, and configura­
tion; system security; and other related topics. 
Upon completion, students should be able to 
install and configure operating systems and op­
timize performance. 

crs 135 PC Diagn/Configuration (2/2/3) 
Prerequisites: ClS 110 or CJS 111 
Corequisites: None 
This course covers personal computer hardware 
including identification, installations, diagnos­
tics, and repair. Topics include component/bus 
identification, safety procedures, hardware/soft­
ware installation and configuration, diagnosing 
and replacing field replaceable units including 
memory and storage devices. Upon completion, 
students should be able to identify, install, up­
grade, maintain, diagnose and repair/ replace 
basic microcomputer components. 

CIS 147 Oper. Syst. -Windows (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course introduces operating systems con­
cepts for a Windows operating system. Topics 
include hardware management, file and memory 
management, system configuration/ optimiza­
tion, and utilities. Upon completion, students 
should be able to perform operating system func-

tions at the support level in a Windows envi­
ronment. 

CIS 148 Oper. Syst.-Windows NT (2/2/3) 
Prerequisites: None 

Corequisites: CIS 130 
This course introduces operating systems con-
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cepts for the Windows NT operating system. 
Topics include hardware management, file and 
memory management, system configuration/ 
optimization, networking options, and utilities. 
Upon completion, students should be able to 
perform operating system functions at the single/ 
multi-user support level in a Windows NT en­
vironment. This course meets certification stan­
dards for Microsoft course 156. Pre-Installing 
& Developing Windows 2000 Professional. 

CJS 152 Database Concpts & Apps (2/2/3) 
Prerequisites: CIS 110,CIS 111,or 

CIS 115 
Corequisites: None 
This course introduces database design and cre­
ation using a DBMS product. Topics include 
database tem1inology, usage in industry, design 

theory. types of DBMS models, and creation of 
simple tables, queries, reports, and forms. Upon 
completion. students should be able to create 
simple database tables, queries, reports, and 
forms which follow acceptable design practices. 

CIS 153 DatabaseApplications (2/2/3) 
Prerequisites: CIS 152 
Corequisites: None 
This course covers advanced database functions 
continued from CJS 152. Topics include ma­
nipulating multiple tables, advanced queries, 
screens and reports, linking, and command files. 
Upon completion, students should be able to 
create multiple table systems that demonstrate 
updates, screens, and reports representative of 

industry requirements. 

ClS 157 Database ProgrammJng I (2/2/3) 
Prerequisites: CIS 115, CIS 244, 

CIS 152 
Corequisites: None 
This course is designed to develop programming 
proficiency in a selected DBMS. Emphasis is 
placed on the Data Definition Language (DDL) 
and Data Manipulation Language (DML) of the 
DBMS as well as on report generation. Upon 
completion, students should be able to write 
programs which create, update, and produce 
reports representative of industry requirements. 

CIS 164 DTP Layout & Design (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the fundamentals of de­
sign and page layout. Emphasis is placed on 
page layout organization, typography, and color. 
Upon completion, students should be able to 
create projects that visually enhance communi­
cation. 



CIS 165 Desktop Publishing l (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course provides an introduction to desk­
top publishing software capabilities. Emphasis 
is placed on efficient use of a page layout soft­
ware package to create, design, and print publi­
cations; hardware/software compatibility; and 
integration of specialized peripherals. Upon 
completion, students should be able to prepare 
publications given design specifications. 

CIS 169 Business Presentations (l/2/2) 
Prerequisites: C!S 110 or CIS 111 
Corequisites: None 
This course provides hands-on experience with 
a graphics presentation package. Topics include 
terminology, effective chart usage, design and 
layout, integrating hardware components, and 
enhancing presentations with text and graphics. 
Upon completion, srudents should be able to 
design and demonstrate an effective presenta­
tion. 

CIS 172 Intro to the Internet (2/3/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the various navigational 
tools and services of the Internet. Topics in­
clude using Internet protocols. search engines, 
file compression/decompression, FTP, e-mail, 
listservers, and other related topics. Upon 
completion, students should be able LO use 
Internet resources, retrieve/decompress files, 
and use e-mail, FTP, and other Internet tools. 

CIS 173 Network Theory (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course examines Token Ring, Ethernet, and 
Arcnet networks. Topics include LAN topolo­
gies and design; cable characteristics; cable, 
interface cards, server, and client installation; 
basic management techniques; linking networks; 
and troubleshooting LAN problems. Upon 
completion, students should be able to install 
both hardware and software for a small client/ 
server LAN and Lroubleshoot common network 
problems. This course meets certification stan­
dards for an elective in rhe Microsoji Track. 

ClS 174 Network System Mgr. I (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course covers effective network manage­
ment. Topics include network file system de­
sign and security, login scripts and user menus, 
printing services, e-mail, and backup. Upon 
completion, students should be able to admin­
ister an office network system. 

ClS 175 Network Management I (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course covers fundamental network admin­
istration and system management. Topics in­
clude accessing and conliguring basic network 
services, managing directory services, and us­
ing network management software. Upon 
completion, students should be able to apply 
system administrator skills in developing a net­
work management strategy. 

CIS 211 AS/400 Maint & Opera! (2/3/3) 
Prerequisites: None 
Corequisites: None 
This course is designed to cover the fundamen­
tal AS/400 System operations, screens, utilities, 
and tem1inology. Topics include an introduc­
tion to the AS/400 operating system, security, 
backup and restore, handling spooled files, and 
using commands and menus to create and ma­
nipulate objects. Upon completion, students 
should be able to use utilities. create libraries, 
save and restore files, monitor and control jobs 
and queues, and know AS/400 operations. 

CIS 215 Hardware lnstall/Maint (2/3/3) 
Prerequisites: ClS JI 0, J 11, or 115 
Corequisites: None 
This course covers the basic hardware of a per­
sonal computer, including operations and inter­
actions with software. Topics include compo­
nent identification, the memory system, periph­
eral installation and configuration, preventive 
maintenance, and diagnostics and repair. Upon 
completion, students should be able to select 
appropriate computer equipment, upgrade and 
maintain existing equipment, and troubleshoot 
and repair non-functioning personal computers. 

CIS 216 Software lnstall/Maint (l/2/2) 
Prerequisites: ClS 130 
Corequisites: None 

This course introduces the installation and 
troubleshooting aspects of personal computer 
software. Emphasis is placed on initial instal­
lation and optimization of system software, com­
mercial programs, system configuration files, 
and device drivers. Upon completion. students 
should be able to install, upgrade, uninstall, 
optimize, and troubleshoot personal computer 
software. 

ClS 217 Comp Train & Support (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course introduces computer trai11ing and 
support techniques. Topics include methods of 
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adult learning, training design, delivery, and 
evaluation, creating documentation, and user 
support methods. Upon completion, students 
should be able to design and implement train­
ing and provide continued support for computer 
users. 

CJS 220 Spreadsheets IL (1/2/2) 
Prerequisites: CIS l20 
Corequisites: None 
Th is course covers advanced spreadsheet design 
and development. Topics include advanced 
functions. charting, macros, databases, and link­
ing. Upon completion, students should be able 
to demonstrate competence in designing com­
plex spreadsheets. 

CIS 226 Trends in Technology (1/2/2) 
Prerequisites: None 
Corequisites: None 
This course introduces emerging information 
systems technologies. Emphasis is placed on 
evolving technologies and trends in business and 
industry. Upon completion. students should be 
able to articulate an understanding of the cur­
rent trends and issues in emerging technologies 
for information systems. 

CIS 235 Adv PC Oiagn/Config. (2/2/3) 
Prerequisites: CIS 2 I 5 or CJS 135 
Corequisites: None 
This course covers upgrading and repairing per­

sonal computers and peripherals. Topics include 
configuring and trouble shooting peripherals, 
installing device drivers, resolving resource con­
flicts, configuring and optimizing operating sys­
tems, and related topics. Upon completion. stu­
dents should be able to install peripherals and 
upgrade personal computers components, diag­
nose problems, resolve resource conllict, and 
optimize system performance. 

CIS 244 Operating Syst- AS/400 (2/3/3) 
Prerequisites: None 
Corequisites: None 

This course includes operating systems concepts 
for AS/400 systems. Topics include hardware 
management, file and memory management, 

system configuration/optimization, utilities, Job 
Control Language, and support functions. Upon 
completion, students should be able to perfonn 
operating system functions in an AS/400 envi­

ronmenL 

CIS 274 Network Syst Manager ll (2/2/3) 
Prerequisites: CIS 174 
Corequisites: None 
This course is a continuation of ClS 174 focus­
ing on advanced network management. configu­
ration, and installation. Emphasis is placed on 
server configuration files, startup procedures, 
server protocol support, memory and perfor­
mance concepts, and management and mainte­
nance. Upon completion. students should be 
able to install and upgrade networks and serv­
ers for optimal performance. 

CIS 275 Network Management II (2/2/3) 
Prerequisites: CIS 175 

Corequisites: None 
This course is a continuation ofCIS 175 focus­
ing on advanced enterprise networks. Topics 
include directory service tree planning, manage­
ment distribution and protection, improving 
network security, audit.ing the network, print­
ing, networking, and system administration of 
an Internet node. Upon completion, students 
should be able to manage client services and 
network features and optimize network perfor­
mance. 

CIS 277 Network Design & Imp. (2/2/3) 
Prerequisites: CIS 275 
Corequisites: None 
This course focuses on the design, analysis, and 
integration ofa network operating system. Top­
ics include determination of a directory tree 
structure and object placement, creation of time 
synchronization strategy, security, and routing 
services. Upon completion, students should be 
able to implement a network design strategy, 
develop a migration strategy, and create a net­
work implementation schedule. 

CIS 282 Network Technology (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course examines concepts of network ar­
chitecture. Topics include various network 
types, topologies, transmission methods, media 
and access control, the OSI model, and the pro­
tocols which operate at each level of the model. 
Upon completion, students should be able to 
design a network based on the requirements of 
a company. 

CIS 286 Syst Analysis & Design (3/0/3) 
Prerequisites: CIS 115 
Corequisites: None 

This course examines established and evolving 
methodologies for the analysis, design, and de­
velopment of a business infonnation system. 
Emphasis is placed on business systems char-

acteristics, managing information systems 
projects, prototyping, CASE tools, and systems 
development life cycle phases. Upon comple­
tion, students should be able to analyze a prob­
lem and design an appropriate solution using a 

combination of tools and techniques. 

CIS 287 Network Support (2/2/3) 
Prerequisites: CIS 274 or CIS 275 
Corequisites: None 
This course provides experience using CD ROM 
and on-line research tools and hands-on experi­
ence for advanced hardware support and trouble­
shooting. Emphasis is placed on troubleshoot­
ing network adapter cards and cabling, network 
storage devices, the DOS workstation, and net­
work printing. Upon completion, students 
should be able to analyze. diagnose. research, 
and fix network hardware problems. 

CIS 288 Systems Project (1/4/3) 
Prerequisites: CIS 227 or CIS 286 
Corequisites: None 
This course provides an opportunity to complete 
a significant systems project from the design 
phase through implementation with minimal 
instructor support. Emphasis is placed on 
project definition, documentation, installation, 

testing. presentation, and training. Upon 
completion, students should be able to complete 
a project from the definition phase through 
implementation. This is the capstone course 
required to successfully complete the informa­
tion Systems degree program. 

CRIMINAL JUSTICE 

CJC IJl Intro to Criminal Justice (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the components and pro­
cesses of the criminal justice system. Topics 
include history, structure, functions, and phi­
losophy of the criminal justice system and their 
relationship to li fe in our society. Upon comple­
tion, students should be able to define and de­
scribe the major system components and their 
interrelationships and evaluate career options. 

CJC 112 Criminology (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces deviant behavior as it 
relates to crinlinal activity. Topics include theo­
ries of crime causation; statistical analysis of 
criminal behavior; past, present., and future so­
cial control initiatives; and other related topics. 
Upon completion, students should be able to 
explain and discuss various theories of crime 
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causation and societal response. 

CJC 113 Juvenile Justice (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers the juvenile justice system 
and related juvenile issues. Topics include an 
overview of the juvenile justice system, treat­
ment and prevention programs. special areas and 
laws unique to juveniles, and other related top­
ics. Upon completion, students should be able 
to identify/discuss juvenile court structure/pro­
cedures, function and jurisdiction of juvenile 
agencies, processing/detention of juveniles, and 
case disposition. 

CJC 121 Law Enforcement Oper (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces fundamental law enforce­
ment operations. Topics include the contempo­
rary evolution of law enforcement operations 
and related issues. Upon completion, students 
should be able to explain theories. practices, and 
issues related to law enforcement operations. 

CJC 131 Criminal Law (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers the history/evolution/prin­
ciples and contemporary applications of crimi­
nal law. Topics include sources of substantive 
law. classification of crimes, parties to crime, 
elements ofcrimes, matters ofcriminal respon­
sibility, and other related topics. Upon comple­
tion, students should be able to discuss the 
sources oflaw and identify, interpret, and apply 
the appropriate statutes/elements. 

CJC 132 Court Procedure & Evid (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers judicial structure/process/ 
procedure from incident to disposition, kinds 
and degrees of evidence, and the rules govern­
ing admissibility of evidence in court. Topics 
include consideration of state and federal courts, 
arrest. search and seizure laws, exclusionary and 
statutory rules of evidence, and other related 
issues. Upon completion, students should be 
able to identify and discuss procedures neces­
sary to establish a lawful arrest/search, proper 
judicial procedures, and the admissibility of 
evidence. 

CJC 141 Corrections (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers the history, major philoso­
phies, components. and current practices and 
problems of the field of corrections. Topics in­
clude historical evolution, functions of the vari-



ous components, alternatives to incarceration, 
treatment programs, inmate control, and other 
related topics. Upon completion, students 
should be able to explain the various compo­
nents, processes, and functions of U1e correc­
tional system. 

CJC 2 12 Ethics & Comm Relations (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers ethical considerations and 
accepted standards applicable to criminal jus­
Lice organizations and professionals. Topics 
include ethical systems; social change, values, 
and norms; cultural diversity; citizen involve­
ment in criminal justice issues: and other related 
topics. Upon completion, students should be 
able lo apply ethical considerations to the deci­
sion-making process in identifiable criminal 
justice situations. 

CJC 215 Organiz. & Admin (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the components and 
functions of organization and administration as 
it applies to the agencies of the criminal justice 
system. Topics include operations/functions of 
organizations; recruiting, training, and retention 
of personnel; funding and budgeting; commu­
nications: span of control and discretion; and 
other related topics. Upon completion, students 
should be able to identify and discuss the basic 
components and functions of a criminal justice 
organization and its administrative operations. 

CJC 221 Investigative Principles (3/2/4) 
Prerequisites: None 
Corequisites: None 
This course introduces the theories and funda­
mentals of the investigative process. Topics 
include crime scene/incident processing, infor­
mation gathering techniques, collection/preser­
vation of evidence, preparation of appropriate 
reports, court presentations, and other related 
topics. Upon completion, students should be 
able to identify, explain, and demonstrate the 
techniques of the investigative process, report 
preparation, and courtroom presentation. 

CJC 231 Constitutional Law (3/0/3) 
Prerequisites: None 
Corequisites: None 
The course covers the impact of the Constitu­
tion of the United States and its amendments on 
the criminal justice system. Topics include the 
structure of the Constitution and its amend­
ments, court decisions pertinent to contempo­
rary criminal justice issues, and other related 
topics. Upon completion, students should be 
able to identify/discuss tile basic structure of the 
United States Constiwtion and the rights/pro-

cedures as interpreted by the courts. 

COOPERATIVE EDUCATION 

COE 110 World of Work (1/0/0/1) 
Prerequisites: None 
Corequisites: None 
This course covers basic knowledge necessary 
for gaining and maintaining employment. Top­
ics include job search skills, work ethic, meet­
ing employer expectations, workplace safety, 
and human relations. Upon completion. stu­
dents should be able to successfully make the 
transition from school to work. 

COE Ill Co-op Work Exper I (0/0/10/1) 
Prerequisites: ACA 220, COE l I 0, 

OST 286, a Co-op 
Workshop, or pennis­
sion from Co-op staff 

Corequisites: None 
This course provides work experience with a 
college-approved employer in an area related 
to the student's program of study. Emphasis is 
placed on integrating classroom learning with 
related work experience. Upon completion, stu­
dents should be able to evaluate career selec­
tion, demonstrate employability skills. and sat­
isfactorily perform work-related competencies. 

COE 112 Co-op Work Exper I (0/0/20/2) 
Prerequisites: ACA 220, COE 110, 

OST 286 ,a Co-op 
Workshop, or pennis­
sion from Co-op staff 

Corequisites: None 
This course provides work experience with a 
college approved employer in an area related to 
the student's program of study. Emphasis is 
placed on integrating classroom learning with 
related work experience. Upon completion. stu­
dents should be able to evaluate career selec­
tion, demonstrate employability skills. and sat­
isfactorily perfom1 work-related competencies. 

COE 113 Co-op Work Exp. I 
(Apprenticeship) (0/0/30/3) 

Prerequisites: ACA 220, COE I 10, 
OST 286, a Co-op 
Work.shop, or pennis­
sion from Co-op stalT 

Corequisites: None 
This course provides work experience with a 
college-approved employer in an area related 
to the student's program of study. Emphasis is 
placed on integrating classroom learning wi(h 
related work experience. Upon completion, stu­
dents should be able to evaluate career selec­
tion, demonstrate employability skills, and sat­
isfactorily perform work-related competencies. 
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COE 11 4 Co-op Work Experience 1 
(Apprenticeship) (0/0/40/4) 

Prerequisites: ACA 220, COE 110. 
OST 286, a Co-op 
Workshop, or pennis­
sion from Co-op staff 

Corequisites: None 
This course provides work experience with a 
college-approved employer in an area related 
to the student's program of study. Emphasis is 
placed on integrating classroom learning with 
related work experience. Upon completion, stu­
dents should be able to evaluate career selec­
tion. demonstrate employability skills, and sat­
isfactorily perform work-related competencies. 

COE 115 Work Exp Seminar r (1/0/0/1) 
Prerequisites: 
Corequisites: 

None 
COE 111,COE 112, 
COE I 13. or COE I 14 

This course provides the opportunity for stu­
dents to share their work experiences. Empha­
sis is placed on integrating classroom learning 
with related work experience. Upon comple­
tion students should be able to apply the quali­
ties and skills they have acquired through work­
ing to become a more productive employee. 

COE 121 Co-op Work Exper ll (0/0/10/1) 
Prerequisites: COE 111 or COE 112 
Corequisites: None 
This course provides work experience wifu a 
college-approved employer in an area related 
to the student's program of study. Emphasis is 
placed on integrating classroom learning with 
related work experience. Upon completion, stt1-
dents should be able to evaluate career selec­
tion, demonstrate employability skills, and sat­
isfactorily perform work-related competencies. 

COE 122 Co-op Work Exper II (0/0/20/2) 
Prerequisites: COE 111 or COE 112 
Corequisites: None 
This course provides work experience with a 
college-approved employer in an area related 
to the student's program of study. Emphasis is 
placed on integrating classroom learning with 
related work experience. Upon completion, stu­
dents should be able to evaluate career selec­
tion, demonstrate employability skills, and sat­
isfactorily perfonn work-related competencies. 

COE 123 Co-op Work Experience II 
(Apprenticeship) (0/0/30/3) 

Prerequisites: COE 113 
Corequisites: None 
This course provides work experience with a 
college-approved employer in an area related 
to the student's program of study. Emphasis is 
placed on integrating classroom learning with 
related work experience. Upon completion. stu­
dents should be able to evaluate career selec-

tion, demonstrate employability skills, and sat­
isfactorily perfonn work-related competencies. 

COE 124 Co-op Work Experience II 
(Apprenticeship) (0/0/40/4) 

Prerequisites: COE 114 
Corequisites: None 
This course provides work experience with a 
college-approved employer in an area related 
to the student's program of study. Emphasis is 
placed on integrating classroom learning wiili 
related work experience. Upon completion, stu­
dents should be able to evaluate career selec­
tion, demonstrate employability skills, and sat­
isfactorily perfonn work-related competencies. 

COE 125 Work Exp Seminar 11 (1/0/0/1) 
Prerequisites: COE 121, COE 122, 

COE 123, or COE 124 
Corequisites: None 
This course provides the opportunity for stu­
dents to share their work experiences. Empha­
sis is placed on integrating classroom learning 
with related work experience. Upon comple­
tion students should be able to apply the quali­
ties and skills they have acquired through work­
ing to become a more productive employee. 

COE 131 Co-op Work Exper III (0/0/10/1) 
Prerequisites: COE 121 or COE 122 
Corequisites: None 
This course provides work experience with a 
college-approved employer in an area related 
to the student's program of study. Emphasis is 
placed on integrating classroom learning with 
related work experience. Upon completion, stu­
dents should be able to evaluate career selec­
tion, demonstrate employability skills, and sat­
isfactorily perform work-related competencies. 

COE 132 Co-op Work Expe m (0/0/20/2) 
Prerequisites: COE 121 or COE 122 
Corequisites: None 
This course provides work experience with a 
college-approved employer in an area related 
to the student's program of study. Emphasis is 
placed on integrating classroom learning with 
related work experience. Upon completion, stu­
dents should be able to evaluate career selec­
tion, demonstrate employability skills, and sat­
isfactorily perfonn work-related competencies. 

COE 133 Co-op Work Experience Ill 
(Apprenticeship) (0/0/30/3) 

Prerequisites: COE 123 
Corequisites: None 
This course provides work experience with a 
college-approved employer in an area related 
to the student's program of study. Emphasis is 
placed on integrating classroom learning with 
related work experience. Upon completion, sru­
dents should be able to evaluate career selec-

tion, demonstrate employability ski Us, and sat­
isfactorily perfonn work-related competencies. 

COE 134 Co-op Work Experience Ill 
(Apprenticeship) (0/0/40/4) 

Prerequisites: COE 124 
Corequisites: None 
This course provides work experience with a 
college-approved employer in an area related 
to the student's program of study. Emphasis is 
placed on integrating classroom learning with 
related work experience. Upon completion, stu­
dents should be able to evaluate career selec­
tion, demonstrate employability skills, and sat­
isfactorily perform work-related competencies. 

COE 211 Co-op Work Exper IV (0/0/10/1) 
Prerequisites: COE 131 or COE I 32 
Corequisites: None 
This course provides work experience with a 
college-approved employer in an area related 
to the student's program of study. Emphasis is 
placed on integrating classroom learning with 
related work experience. Upon completion, stu­
dents should be able to evaluate career selec­
tion, demonstrate employability skills, and satis­
factorily perform work-related competencies. 

COE 2 12 Co-op Work Exper IV (0/0/20/2) 
Prerequisites: COE 131 or COE 132 
Corequisites: None 
This course provides work experience with a 
college-approved employer in an area related 
to the student's program of study. Emphasis is 
placed on integrating classroom learning with 
related work experience. Upon completion, stu­
dents should be able to evaluate career selec­
tion, demonstrate employability skills, and sat­
isfactorily perform work-related competencies. 

COE 213 Co-op Work Experience IV 
(Apprenticeship) (0/0/30/3) 

Prerequisites: COE 133 
Corequisites: None 
This course provides work experience with a 
college-approved employer in an area related 
to the student's program of study. Emphasis is 
placed on integrating classroom learning wiili 
related work experience. Upon completion, stu­
dents should be able to evaluate career selec­
tion, demonstrate employability skills, and sat­
isfactorily perform work-related competencies. 

COE 214 Co-op Work Experience IV 
(Apprenticeship) (0/0/40/4) 

Prerequisites: COE 134 
Corequisites: None 
This course provides work experience with a 
college-approved employer in an area related 
to the student's program of study. Emphasis is 
placed on integrating classroom learning with 
related work experience. Upon completion, stu-
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dents should be able to evaluate career selec­
tion, demonstrate employability skills, and sat­
isfactorily perform work-related competencies. 

COE 221 Co-op Work Exper V (0/0/ 10/1) 
Prerequisites: COE 2 l I or COE 212 
Corequisites: None 
This course provides work experience with a 
college-approved employer in an area related 
to the student's program of study. Emphasis is 
placed on integrating classroom learning wiili 
related work experience. Upon completion, stu­
dents should be able to evaluate career selec­
tion, demonstrate employability skills, and sat­
isfactorily perform work-related competencies. 

COE 222 Co-op Work Exper V (0/0/20/2) 
Prerequisites: COE 2 l I or COE 212 
Corequisites: None 
This course provides work experience with a 
college-approved employer in an area related 
to the student's program of study. Emphasis is 
placed on integrating classroom learning with 
related work experience. Upon completion, stu­
dents should be able lo evaluate career selec­
tion, demonstrate employability skills, and sat­
isfactorily perfonn work-related competencies. 

COE 223 Co-op Work Experience V 
(Apprenticeship) (0/0/30/3) 

Prerequisites: COE 213 
Corcquisites: None 
This course provides work experience with a 
college-approved employer in an area related 
to the student's program of study. Emphasis is 
placed on integrating classroom learning with 
related work experience. Upon completion, stu­
dents should be able to evaluate career selec­
tion, demonstrate employability skills, and sat­
isfactorily perfom1 work-related competencies. 

COE 224 Co-op Work Exper V (0/0/40/4) 
Prerequisites: COE 214 
Corequisites: None 
This course provides work experience with a 
college-approved employer in an area related 
to the student's program of study. Emphasis is 
placed on integrating classroom learning with 
related work experience. Upon completion, stu­
dents should be able to evaluate career selec­
tion, demonstrate employability skills, and sat­
isfactorily perfonn work-related competencies. 

*Co-op courses are available each semester. 

COMMUNICATION 

COM 231 Public Speaking (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course provides instruction and experience 
in preparation and delivery of speeches within 



a public setting and group discussion. Empha­
sis is placed on research, preparation, delivery, 
and evaluation of infonnative, persuasive, and 
special occasion public speaking. Upon comple­
tion, students should be able to prepare and de­
liver well-organized speeches and participate in 
group discussion with appropriate audiovisual 
support. This course has been approved to sat­
isfy the Comprehensive Ar1iculation Agreement 
general education core requirement in speech/ 
communication. 

COM 233 Persuasive Speaking (3/0/3) 
Prerequisites: ENG 112 or ENG 113 
Corequisites: None 
This course introduces theory and history of 
persuasive speaking, covering critical thinking 
skills in analyzing problems, assessing solutions, 
and communicating the infonnation to an audi­
ence. Emphasis is placed on analysis, evidence, 
reasoning, and library and field research used 
to enhance persuasive public speaking skills. 
Upon completion, students should be able to ap­
ply the principles of persuasive speaking in a 
public setting. 

COM 251 Debate I (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the principles of debate. 
Emphasis is placed on argument, refutation, re­
search, and logic. Upon completion, students 
should be able to use research skills and logic 
in the presentation of ideas within the context 
of fonnal debate. This course has been ap­
proved to satisfy the Comprehensive Articula­
tion Agreement pre-major and/or elective course 
requirement. 

COSMETOLOGY 

COS 111 Cosmetology Concepts I (4/0/4) 
Prerequisites: None 
Corequisites: COS 112 
This course introduces basic cosmetology con­
cepts. Topics include safety, first aid, sanita­
tion, bacteriology, anatomy, diseases and disor­
ders, hygiene, product knowledge, chemistry, 
ethics, manicures, and other related topics. 
Upon completion, students should be able to 
safely and competently apply cosmetology con­
cepts in the salon setting. 

COS 112 Salon 1 (0/24/8) 
Prerequisites: None 
Corequisites: COS 111 
This course introduces basic salon services. 
Topics include scalp treatments, shampooing, 

rinsing, hair color, design, haircutting, perma­
nent waving, pressing, relaxing, wigs, and other 
related topics. Upon completion, students 
should be able to safely and competently dem­
onstrate salon services. 

COS 113 Cosmetology Concepts U (4/0/4) 
Prerequisites: None 
Corequisites: COS 114 
This course covers more comprehensive cosme­
tology concepts. Topics include safety, product 
knowledge, chemistry, manicuring, chemical 
restructuring, and hair coloring. Upon comple­
tion, students should be able to safely and com­
petently apply these cosmetology concepts in 
the salon setting. 

COS 114 Salon Il (0/24/8) 
Prerequisites: None 
Corequisites: COS I 13 
This course provides experience in a simulated 
salon setting. Topics include basic skin care, 
manicuring, nail application, scalp treatments, 
shampooing, rinsing, hair color, design, hair­
cutting, chemical restructuring, pressing, wigs, 
and other related topics. Upon completion, stu­
dents should be able to safely and competently 
demonstrate these salon services. 

COS 115 Cosmetology Concepts Hf (4/0/4) 
Prerequisites: None 
Corequisites: COS 116 
This course covers more comprehensive cosme­
tology concepts. Topics include safety, product 
knowledge, salon management, salesmanship, 
skin care, electricicy/light therapy, wigs, ther­
mal hair styling, lash and brow tinting, super­
fluous hair removal, and other related topics. 
Upon completion, students should be able to 
safely and competently apply these cosmetol­
ogy concepts in the salon setting. 

COS 116 Salon Ill (0/12/4) 
Prerequisites: None 
Corequisites: COS 115 

This course provides comprehensive experience 
in a simulated salon setting. Emphasis is placed 
on intermediate-level of skin care, manicuring, 
scalp treatments. shampooing, hair color, design, 
haircutting, chemical restructuring, pressing, 
and other related topics. Upon completion, stu­
dents should be able to safely and competently 
demonstrate these salon services. 

COS 117 Cosmetology Concepts IV (2/0/2) 
Prerequisites: None 
Corequisites: COS 118 
This course covers advanced cosmetology con­
cepts. Topics include chemistry and hair struc­
ture, advanced cutting and design, and an over­
view of all cosmetology concepts in prepara-
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lion for the licensing examination. Upon 
completion, students should be able to demon­
strate an understanding of these cosmetology 
concepts and meet program completion require­
ments. 

COS 118 Salon IV (0/21/7) 
Prerequisites: None 
Corequisites: COS 117 
This course provides advanced experience in a 
simulated salon setting. Emphasis is placed on 
efficient and competent delivery of all salon 
services in preparation for the licensing exami­
nation and employment. Upon completion, stu­
dents should be able to demonstrate competence 
in program requirements and the areas covered 
on the Cosmetology Licensing Examination and 
meet entry-level employment requirements. 

COS 120 £sthetics (1/3/2) 
Prerequisites: None 
Corequisites: None 
This course covers the concepts and techniques 
of esthetics. Topics include safety, skin care, 
make-up, aromatherapy, massage, and superflu­
ous hair removal. Upon completion, students 
should be able to perform professional skin care 
and make-up services. 

COS 121 Manicure/Nail Tech l (4/6/6) 
Prerequisites: None 
Corequisites: None 
This course covers techniques of nail technol­
ogy, hand and ann massage, and recognition of 
nail diseases and disorders. Topics include 
OSHA/safety, sanitation, bacteriology, product 
knowledge, salesmanship, manicures, artificial 
applications, pedicures, massage, and other re­
lated topics. Upon completion, students should 
be able to safely and competently perfonn nail 
care, including manicures, pedicures, massage. 
decorating, and artificial applications in a salon 
setting. 

COS 122 Manicure/Nail Technology 11 (4/6/6) 
Prerequisites: COS 121 
Corequisites: None 
This course covers advanced techniques of nail 
technology and hand and arm massage. Topics 
include OSHA/safety, product knowledge, cus­
tomer service, salesmanship, artificial applica­
tions, nail art, and other related topics. Upon 
completion, students should be able to demon­
strate competence necessary for the licensing 
examination, including advanced nail care, ar­
tificial enl1ancements, and decorations. 

COS 123 Contemp Hair Coloring (1/3/2) 
Prerequisites: COS 111 and COS 112 
Corequisites: None 
This course covers basic color concepts., hair 
coloring problems, and application techniques. 

Topics include color theory, tenninology, con­
temporary techniques, product knowledge, and 
other related topics. Upon completion, students 
should be able to identify a client's color needs 
and safely and competently perform color ap­
plications and correct problems. 

COS 124 Trichology & Chemistry (l/3/2) 
Prerequisites: None 
Corequisites: None 
This course is a study of hair and the interac­
tion of applied chemicals. Emphasis is placed 
on pH actions and the reactions and effects of 
chemical ingredients. Upon completion, stu­
dents should be able to demonstrate an under­
standing of chemical tenninology, pH testing, 
and chemical reactions on hair. 

COS 140 Contemporary Design (1/3/2) 
Prerequisites: COS 111 and COS 112 
Corequisites: None 
This course covers methods and techniques for 
contemporary designs. Emphasis is placed on 
contemporary designs and other related topics. 
Upon completion, students should be able to 
demonstrate and apply techniques associated 
with contemporary design. 

COS 150 Computerized Salon Ops (1/0/1) 
Prerequisites: None 
Corequisites: None 
This course introduces computer and salon soft­
ware. Emphasis is placed on various computer 
and salon software applications. Upon comple­
tion, students should be able to utilize computer 
skills and software applications in the salon set­
ting. 

COS 160 Design Applications (1/3/2) 
Prerequisites: None 
Corequisites: None 
This course provides an overview of the design 
concepts used in cosmetology. Topics include 
the application of art principles and elements to 
artistically design hair, nails, and make-up and 
other related topics. Upon completion. students 
should be able to demonstrate knowledge and 
techniques associated with design concepts. 

COS 251 Manicure Instr Concepts (8/0/8) 
Prerequisites: None 
Corequisites: None 
This course introduces manicuring instructional 
concepts. Topics include orientation, theories 
of education, unit planning, daily lesson plan­
ning, laboratory management, student assess­
ment, record keeping, and other related topics. 
Upon completion, students should be able to 
identify theories of education, develop lesson 
plans, demonstrate supervision techniques, and 
assess student classroom performance. 

COS 252 Manicure lnstr Prnct (0/15/5) 
Prerequisites: NC Cosmetology or 

Manicurist License and 
six months work expe­
rience in a cosmetic arts 
salon 

Corequisites: COS 251 
This course covers supervisory and instmctional 
skills for teaching manicuring students in a labo­
ratory setting. Topics include demonstrations 
of services. supervision, student assessment, and 
other related topics. Upon completion, students 
should be able to demonstrate competence in 
the areas covered by the ManicuringJustructor 
Licensing Examination and meet program 
completion requirements. 

COS 271 Instructor Concepts I (5/0/5) 
Prerequisites: Cosmetology License 

and six months experi­
ence as a licensed cos­
metologist 

Corequisites: COS 272 
This course introduces the basic cosmetology 
instructional concepts. Topics include orienta­
tion, theories of education, unit planning, daily 
lesson planning. laboratory management, stu­
dent assessment, record keeping, and other re­
lated topics. Upon completion, students should 
be able to identify theories of education, develop 
lesson plans. demonstrate supervisory tech­
niques, and assess student performance in a 
classroom setting. 

COS 272 Instructor Practicum 1 (0/21 /7) 
Prerequisites: Cosmetology License 

and six months experi­
ence as a licensed cos­
metologist 

Corequisites: COS 271 
This course covers supervisory and iostnrctionaJ 
skills for teaching entry-level cosmetology stu­
dents in a laboratory setting. Topics include 
demonstrations of services, supervision, and 
entry-level student assessment. Upon comple­
tion. students shou ld be able to demonstrate 
salon services and instruct and objectively as­
sess the entry-level student. 

COS 273 Instructor Concepts 11 (5/0/5) 
Prerequisites: COS 271 and COS 272 
Corequisites: COS 274 
This course covers advanced cosmetology in­
structional concepts. Topics include practical 
demonstrations, lesson planning, lecture tech­
niques, development and administration of as­
sessment tools. record keeping, and other re­
lated topics. Upon completion, students should 
be able to develop lesson plans. demonstrate 
supervision techniques. assess student perfor­
mance in a classroom setting, and keep accu­
rate records. 
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COS 274 Instructor Practicum ll (0/21/7) 
Prerequisites: COS 271 and COS 272 
Corequisites: COS 273 
This course is designed to develop supervisory 
and instructional skills for teaching advanced 
cosmetology students in a laboratory selling. 
Topics include practical demonstrations, super­
vision, and advanced student assessment. Upon 
completion, students should be able to demon­
strate competence in the areas covered by the 
Instructor Licensing Examination and meet pro­
gram completion requirements. This is a cer­
tificate-level course. 

COMPUTER SClENCE 

CSC 131 Assembly Programming (2/3/3) 
Prerequisites: None 
Corequisites: None 
This course introduces assembly language pro­
gramming with emphasis on program efficiency. 
Topics include registers. instruction, data types, 
memory layout, 1/0, bit manipulation, debug­
ging, and code considerations. Upon comple­
tion, students should be able to create and 
modify progran1 modules written in an assem­
bly language. 

CSC 134 C++ Programming (2/3/3) 
Prerequisites: CIS 115 
Corequisites: None 
This course introduces object-oriented computer 
programming using the C++ progranuning lan­
guage. Topics include input/output operations, 
iteration, arithmetic operations, arrays, pointers, 
filters, and other related topics. Upon comple­
tion, students should be able to design. code, 
test, and debug C++ language progran1s. This 
course has been approved to satisfy the Com­
prehensive Articulation Agreement for transfer­
ability as a premajor and/or elective course re­
quirement. 

CSC 135 COBOL Programming (2/3/3) 
Prerequisites: CIS 115 
Corequisites: None 
This course introduces computer progran1ming 
using the COBOL programming language. Top­
ics include input/output operations, sequenci:, 
selection, iteration, arithmetic operations, arrays/ 
tablei;, and other related topics. Upon comple­
tion, students should be able to design, code, 
test, and debug COBOL language programs. 



CSC 138 RPG Programming (2/3/3) 
Prerequisites: CIS 115 

Corequisites: None 

This course introduces computer programming 

using the RPG programming language. Topics 

include input/output operations, sequence, se­

lection, iteration, arithmetic operations, arrays/ 

tables, and other related topics. Upon comple­

tion, students should be able to design, code, 

test, and debug RPG language programs. 

CSC 139 Visual BASIC Program (2/3/3) 
Prerequisites: C!S 115 

Corequisites: None 

This course introduces event-driven computer 

programming using the Visual BASIC program­

ming language. Topics include input/output 

operations. sequence, selection, iteration, arith­

metic operations, arrays, forms, sequential files, 

and other related topics. Upon completion, stu­

dents should be able to design, code, teSt, and 

debug Visual BASIC language programs. 

CSC 141 Visual C++ Programming (2/3/3) 
Prerequisites: ClS 115 

Corequisites: None 

This course introduces event-driven computer 

programming using the Visual C++ program­

ming language. Topics include input/output 

operations, sequence, selection, iteration, arith­

metic operations, arrays, and other related top­

ics. Upon completion. students should be able 

to design, code, test, and debug Visual C++ lan­

guage programs. 

CSC 148 JAVA Programming (2/3/3) 
Prerequisites: C[S 115 

Corequisites: None 

This course introduces computer programming 

using the JAVA language. Topics include se­

lection. iteration, arithmetic and logical opera­

tors, classes, inheritance, methods, arrays, user 

interfaces, basic applet creation and other re­

lated topics. Upon completion, students should 

be able to design, code, test, and debug JAVA 

language programs. 

CSC 160 Intro to Internet Prog (2/2/3) 
Prerequisites: CIS 115 

Corequisites: None 

This course introduces client-side lntemet pro­

gramming using HTML and Javascript. Topics 

include use of frames and tables, use of meta 

tags, Javascript techniques for site navigation. 

Upon completion, students should be able to 

write HTML documents that incorporate pro-

gramming to provide web page organization and 

navigation functions. 

CSC 234 Advanced C++ (2/3/3) 
Prerequisites: CSC 134 

Corequisites: None 

This course is a continuation ofCSC 134 using 
C++ with structured programming principles. 

Emphasis is placed on advanced an·ays/tables, 

file management/processing techniques, data 

structures, sub-programs. interactive processing. 

sort/merge routines, and libraries. Upon 

completion, students should be able to design, 

code, test , debug, and document programming 

solutions. 

CSC 235 Advanced COBOL (2/3/3) 
Prerequisites: CSC 135 

Corequisites; None 

This course is a continuation ofCSC 135 using 
COBOL with structured programming prin­

ciples. Emphasis is placed on advanced arrays/ 

tables, file management/processing techniques, 

data strucrures, sub-programs, interactive pro­

cessing, sort/merge routines, and libraries. Upon 

completion, student~ should be able to design, 

code, test, debug, and document programming 

solutions. 

CSC 238 Advanced RPG (2/3/3) 
Prerequisites: CSC 138 

Corequisites: None 

This course is a continuation ofCSC 138 using 

RPG with structured programming principles. 

Emphasis is placed on advanced arrays/tables, 

file management/processing techniques, data 

structures, sub-programs, interactive processing, 

sort/merge routines, and libraries. Upon 

completion, students should be able to design, 

code, test, debug, and document programming 

solutions. 

CSC 239 Advanced Visual BASIC (2/3/3) 
Prerequisites: CSC 139 

Corequisites: None 

This course is a continuation ofCSC 139 using 

Visual BASIC with structured pi:ogramming 

principles. Emphasis is placed on advanced 

arrays/tables, file managemenVprocessing tech­

niques, data stmctures, sub-progran1s, interac­

tive processing, sort/merge routines, and librar­

ies. Upon completion, students should be able 

to design. code, test, debug, and document pro­

gramming solutions. 
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CSC 248 Adv. Internet Progr (2/3/3) 
Prerequisites: CSC 134 or CSC 140 

or CSC 141 or 
CSC 148 or CSC 160 

Corequisites: None 
This course covers advanced programming skills 
required to design Internet applications. Em­
phasis is placed on programming techniques 
required to support network applications. Upon 
completion, students should be able to design, 
code, debug, and document network-based pro­
gramming solutions to various real-world prob­
lems using an appropriate programming lan­
guage. 

CSC 285 Programming Project (2/2/3) 
Prerequisites: CJS 115 

Corequisites: None 
This course provides an opportunity to complete 

a significant Programming pn:~ject from the de­

sign phase through implementation with mini­

mal instructor support. Emphasis is placed on 

project definition, testing, presentation, and 

implementation. Upon completion, students 

should be able to complete a project from the 

definition phase through implementation. This 
i.~ the capstone course required to successfully 
complete the Compwer Programming degree 

program. 

CONSTRUCTION 

CST 110 Intro to Construction (1/2/2) 
Prerequisites: None 

Corequisites: CAR 111 
This course introduces construction terminol­
ogy, materials, and practices found at a construc­
tion worksite. Emphasis is placed on common 
and innovative practices, methods, materials, 
and other related topics of the construction in­
dustry. Upon completion, students should be 
able to successfully identify various practices, 
methods, and materials used in the construction 
industry. 

DESIGN DRAFTING 

DDF 211 Design Drafting I (2/6/4) 
Prerequisites: OFT 112, OFT 112A. 

OFT 151 
Corequisites: None 
This co1irse emphasizes design processes for 
finished products. Topics include data collec­
tion from manuals and handbooks, efficient use 
of materials. design sketching. specifications. 
and vendor selection. Upon completion, stu­
dents should be able to research and plan the 
design process for a finished product. 

DRAFTING 

DFf JU Technical Drafting J (l/3/2) 
Prerequisites: None 
Corequisites: OFT 11 IA 
This course introduces basic drafting skiUs, 
equipment, and applications. Topics include 
sketching, measurements, lettering, dimension­
ing, geometric construction, orthographic pro­
jections and pictorials drawings, sections, and 
auxiliary views. Upon completion, students 
should be able to understand and apply basic 
drawing principles and practices. 

DFf lllA Technical Drafting I Lab (0/3/J) 
Prerequisites: None 
Corequisites: OFT 111 
This course provides a laboratory setting to en­
hance basic drafting skills. Emphasis is placed 
on practical experiences that enhance the topics 
presented in OFT 111. Upon completion, stu­
dents should be able to apply the laboratory 
experiences to the concepts presented in OFT 
Ill. 

DFT 112 Technical Drafting II (1/3/2) 
Prerequisites: OFT I 11, OFT I I IA 
Corequisites: DFT l 12A 
This course provides for advanced drafting prac­
tices and procedures. Topics include detailed 
working drawings, hardware, fits and tolerances, 
assembly and sub-assembly, geometric dimen­
sioning and tolerancing, intersections, and de­
velopments. Upon completion, students should 
be able to produce detailed working drawings. 

OFT ll2ATecbnical Drafting JI Lab (0/3/1) 
Prerequisites: OFT 111, OFT 11 1 A 
Corequisites: OFT I 12 
This course provides a laboratory setting to en­
hance advanced drafting skills. Emphasis is 
placed on practical experiences that enhance the 
topics presented in OFT 112. Upon comple­
tion, students should be able to apply the labo­
ratory experiences to the concepts presented in 
OFT 112. 

OFT 115 Architectural Drafting (1/2/2) 
Prerequisites: None 
Corequisites: None 
This course introduces basic drafting practices 
used in residential and light commercial design. 
Topics include floor plans, foundations, details, 
electrical components, elevations, and dimen­
sioning practice. Upon completion, students 
should be able to complete a set of working 
drawings for a simple structure. 

OFT 121 Intro to GD & T (l/2/2) 
Prerequisites: OFT 111. OFT 111 A 
Corequisites: None 
This course introduces basic geometric dimen­
sioning and tolerancing principles. Topics in­
clude symbols, annotation, theory, and applica­
tions. Upon completion, students should be able 
to interpret and apply basic geometric dimen­
sioning and tolerancing principles to drawings. 

OFT 151 CAD l (2/3/3) 
Prerequisites: None 
Corequisites: None 
Th is course introduces CAD software as a draw­
ing Looi. Topics include drawing, editing, file 
management, and plotting. Upon completion, 
students should be able to produce and plot a 
CAD drawing. 

OFT 152 CAD 11 (2/3/3) 
Prerequisites: OFT 112, OFT 112A, 

and OFT 151 
Corequisites: None 
This course is a continuation ofDFT 151. Top­
ics include advanced two-dimensional, lhree­
dimensional, and solid modeling and extended 
CAD applications. Upon completion, students 
should be able to generate and manage CAD 
drawings and models to produce engineering 
documents. 

DFT 214 Descriptive Geometry (l/2/2) 
Prerequisites: OFT 111, OFT 111 A 
Corequisites: None 
This course includes a graphic analysis of space 
problems. Topics include points, lines, planes, 
connectors, and combinations of these. Upon 
completion, students should be able to solve real 
world Spatial problems using descriptive geom­
etry techniques. 

DRAMA/THEATRE 

ORA 111 Theatre Appreciation (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course provides a study of the art, craft, 
and business of the (heatre. Emphasis is placed 
on the audience's appreciation of the work of 
the playwright, director, actor, designer, pro­
ducer, and critic. Upon completion, students 
should be able to demonstrate a vocabulary of 
theatre terms and to recognize the contributions 
of various theatre artists. This course has been 
approved to satisfy the Comprehensive Articu­
lation Agreement general education core re­
quiremenr in lmmanilies{fine arts. 
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ORA 115 Theatre Criticism (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course is designed to develop a critical 
appreciation of the theatre from the viewpoint 
of the audience/consumer. Emphasis is placed 
on viewing, discussing, and evaluating selected 
theatre perforn1ance, either live or on film/video. 
Upon completion, students should be able to 
express their critical judgments both orally and 
in writing. This course has been approved to 
satisfy the Comprehensive Articulation Agree­
ment general education core requirement in 
humanities/fine arts. 

ELECTRONIC COMMERCE 

ECM 168 Electronic Business (2/2/3) 
Prerequisites: None 
Corequisites: None 
Th is course prov ides a survey of the world of 
electronic business. Topics include the defini­
tion of electronic business, current practices as 
they evolve using Internet strategy in business, 
and application of basic business principles to 
the world of e-commerce. Upon completion, 
students should be able to define electronic busi­
ness and demonstrate an understanding of the 
benefits of e-commerce as a foundation for de­
veloping plans leading to electronic business 
implementation. 

ECM 210 lntro to Electr Commerce (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the concepts and tools 
to implement electronic commerce via the 
Internet. Topics include application and server 
software selection, securing transactions, use 
and verification of credit cards, publishing of 
catalogs, and site administration. Upon comple­
tion, students should be able to setup a working 
Electronic Commerce Internet web site. This 
course is a unique concentration requirement 
of the £-Commerce concentration in the Busi­
ness Administration program. 

ECM 220 E-Comm Plan. & lmplem. (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course builds on currently accepted busi­
ness practices to develop a business plan and 
implementation model fore-commerce. Topics 
include analysis and synthesis of the planning 
cycle, cost/benefit analysis, technical systems, 
marketing, security, financial support, Internet 
strategies, website design, customer support and 
feedback and assessment. Upon completion, 
students should be able to develop a plan fore­
commerce in a small to medium size business. 



ECM 230 Capstone Project (t /6/3) 
Prerequisites: ECM 220 
Corequisites: None 
This course provides experience in Electronic 
Commerce. Emphasis is placed on the imple­
mentation of an e-commerce model for an ex­
isting business. Upon completion, students 
should be able to successfully develop and 
implement a plan for e-commerce in a small to 
medium size business. 

ECONOMICS 

ECO 151 Survey of Economics (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces basic concepts ofmicro­
and macroeconomics. Topics include supply and 
demand. optimizing economic behavior, prices 
and wages, money. interest rates, banking sys­
tem. unemployment, inflation, taxes. govern­
ment spending, and international trade. Upon 
completion, students should be able to explain 
alternative solutions for economic problems 
faced by private and government sectors. This 
course has been approved to satisfy the Com­
prehensi11e Articulation Agreement general edu­
cation core requiremem in social/behavioral 
sciences. 

ECO 251 Prin of Microeconomics (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces economic analysis of 
individual. business, and industry choices in the 
market economy. Topics include the price 
mechanism. supply and demand, optimizing 
economic behavior, costs and revenue, market 
structures, factor markets. income distribution, 
market failure, and government intervention. 
Upon completion. students should be able to 
identify and evaluate consumer and business 
alternatives in order to efficiently achieve eco­
nomic objectives. This course has been ap­
proved to satisfy the Comprehensive Articula­
tion Agreement general education core require­
ment in socialtbehavioral sciences. 

ECO 252 Prin of Macroeconomics (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces economic analysis of 
aggregate employment, income, and prices. 
Topics include major schools of economic 
thought; aggregate supply and demand: eco­
nomic measures, fluctuations. and growth; 
money and banking; stabilization techniques; 
and international trade. Upon completion, stu­
dents should be able to evaluate national eco­
nomic components. conditions, and alternatives 
for achieving socioeconomic goals. This course 

has been approved to satisfy the Comprehen­
sive Articulation Agreemem general education 
core requirement in social/behavioral sciences. 

EDUCATION 

EDU llt Early Childhood Cred I (2/0/2) 
Prerequisites: None 
Corequisites: None 
This course introduces early childhood educa­
tion and the role of the teacher in environments 
that encourage exploration and learning. Top­
ics include professionalism, child growth and 
development, individuality, family, and culture. 
Upon completion, students should be able to 
identify and demonstrate knowledge of profes­
sional roles. major areas of child growth and 
development, and diverse families. 

EDU 112 Early Childhood Cred l1 (2/0/2) 
Prerequisites: None 
Corequisites: None 
This course introduces developmentally appro­
priate practices, positive guidance, and standards 
of health, safety, and nutrition. Topics include 
the learning environment, planning develop­
mentally appropriate activities, positive guid­
ance techniques, and health, safety, and nutri­
tion standards. Upon completion, students 
should be able to demonstrate developmentally 
appropriate activities and positive guidance 
techniques and describe health/sanitation/nutri­
tion practices that promote healthy environments 
for children. 

EDU 113 Family/Early Child Cred (2/0/2) 
Prerequisites: None 
Corequisites: None 
This course covers business/professional prac­
tices for family early childhood providers, de­
velopmentally appropriate practices, positive 
guidance, and methods of providing a safe and 
healthy environment. Topics include develop­
mentally appropriate practices; health. safety and 
nutrition; and business and professionalism. 
Upon completion, students should be able to 
develop a handbook of policies, procedures, and 
practices for a family child care home. 

EDU 116 Lntro to Education (3/2/4) 
Prerequisites: None 
Corequisites: None 
This course introduces the American educational 
system and the teaching profession. Topics in­
clude historical and philosophical foundations 
of education, contemporary educational trends 
and issues. curriculum development, and obser­
vation and participation in public school class­
rooms. Upon completion, students should be 
able to relate classroom observations to the roles 
of teachers and schools and the process of 
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teacher education. This course has been ap­
proved for transfer through the Comprehensive 
Articulation Agreement. 

EDU 118 Teach Assoc Prine & Prac (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers the teachers associate's role 
in the educational system. Topics include his­
tory of education, professional responsibilities 
and ethics. cultural diversity. communication 
skills, and identification of the optional learn­
ing environment. Upon completion, students 
should be able to describe the supporting pro­
fessional role of the teacher associate. demon­
strate positive communication, and discuss edu­
cational philosophy. This course is a unique 
concentration requirement in the Teacher As­
sociare concentration in the Early Childhood 
Associate program. 

EDU l19 Early Childhood Ed (3/2/4) 
Prerequisites; None 
Corequisites: None 
This course covers the foundations of the edu­
cation profession. types of progran1s, profession­
alism. and planning quality programs for chil­
dren. Topics include historical foundations, 
career options, types of programs, profession­
alism, observational skills, and planning devel­
opmentally appropriate schedules. environ­
ments, and activities for children. Upon comple­
tion, students should be able to demonstrate 
observational skills, identify appropriate sched­
ules and environments, develop activity plans. 
and describe influences on the profession. 

EDU 131 Child, Family, & Comm (3/0/3) 
Prerequisites: None 
Corequisite: None 
This course covers the relationships between the 
families, programs for children/schools, and the 
community. Emphasis is placed on establish­
ing and maintaining positive collaborative rela­
tionships with families and community re­
sources. Upon completion, students should be 
able to demonstrate strategies for effectively 
working with diverse families and identifying 
and utilizing community resources. 

EDU 144 Child Development I (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers the theories of child devel­
opment and the developmental sequences of 
children from conception through the pre-school 
years for early childhood educators. Emphasis 
is placed on sequences in physical/motor, so­
cial, emotional, cognitive, and language devel­
opment and appropriate experiences for the 
young child. Upon completion, students should 

be able to identify developmental milestones, 
plan experiences to enhance development, and 
describe appropriate interaction techniques and 
environments for typical/atypical development. 

EDU 145 Child Development II (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers theories of child develop­
ment and developmental sequences of children 
from pre-school through middle childhood for 
early childhood educators. Emphasis is placed 
on characteristics of physical/motor. social, 
emotional. and cognitive/language development 
and appropriate experiences for children. Upon 
completion, students should be able to identify 
developmental characteristics, plan experiences 
to enhance development, and describe appro­
priate interaction techniques and environments. 

EDU 146 Child Guidance (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces practical principles and 
techniques for developmentally appropriate 
guidance. Emphasis is placed on encouraging 
self-esteem and cultural awareness. effective 
communication skills, and direct and indirect 
guidance techniques and strategies. Upon 
completion. students should be able to demon­
strate strategies which encourage positive so­
cial interactions, promote conflict resolution, 
and develop self-control, self-motivation, and 
self-esteem in children. 

EDU 151 Creative Activities (3/0/3) 
Prerequisites: None 
Corequisiles: None 
This course covers creative learning environ­
ments. planning and implementing developmen­
tally appropriate experiences. and developing 
appropriate teaching materials for the classroom. 
Emphasis is placed on creative activities for 
children in art. music. movement and physical 
skills, and dramatics. Upon completion. stu­
dents should be able to select and evaluate de­
velopmentally appropriate learning materials 
and activities. 

EDU 151A Creative Activities Lab (0/2/1) 
Prerequisites: None 
Corequisites: EDU 151 
TI1is course provides a laboratory component 
lo complement EDU 151. Emphasis is placed 
on practical experiences that enhance concepts 
mtroduced in the classroom. Upon completion. 
students should be able to demonstrate a practi­
cal understanding of the development and imple­
mentation of appropriate creative activities. 

EDU 153 Health, Safety, & Nutrit (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course focuses on promoting and maintain­
ing tJ1e health and well-being of children. Top­
ics include health and nutritional needs. safe and 
healthy environments, and reco1:,TJ1ition and re­
porting of child abuse and neglect. Upon 
completion, students should be able to set up 
and monitor safe indoor and outdoor environ­
ments and implement a nutrition education pro­
gram. 

EDU 155 Art& Drama for Children (1/2/2) 
Prerequisites: None 
Corequisites: None 
This course introduces the use of visual art and 
drama for children. Emphasis is placed on the 
development of basic fonns and planning, de­
signing, and implementing visual art and drama 
for children. Upon completion. students should 
be able to discuss the development of basic lonn 
and plan. design, and implement visual art and 
drama in an educational selling. 

EDU 161 Intro to Exceptional Child (3/3/4) 
Prerequisites: None 
Corequisites: None 
This course covers exceptional children as learn­
ers within the context of community, school. and 
family. Emphasis is placed on tJ1c legal, social, 
physical, political, and cultural issues relating 
to the analysis and teaching of exceptional chil­
dren. Upon completion, students should be able 
to demonstrate knowledge of identification pro­
cesses, mainstreaming techniques, and profes­
sional practices and attitudes. 

EDU 163 School Leaming (3/0/3) 
Prerequisites: EDU 116 
Corequisites: None 
This course is a study of the learning process 
within the school environment. Topics include 
techniques of classroom organization and man­
agement, teaching strategies. and individual stu­
dent differences in development and learning 
styles. Upon completion. students should be 
able to demonstrate an understanding of instruc­
tional strategies applied in the classroom. 

EDU 186 Reading & Writing Meth (3/0/3) 
Prerequisites: None 
Corequisilcs: None 
This course covers concepts, resources, and 
methods for teaching reading and writing to 
school-age children. Topics include the impor­
tance of literacy, learning styles, skills assess­
ment, various reading and writing approaches. 
and instructional strategies. Upon completion, 
students should be able to assess, plan. imple­
ment. and evaluate developmentally appropri­
ate reading and writing experiences. This course 
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is a unique co11cen1ration requirement in the 
Teacher Associate concentration in the Early 
childhood Associate program. 

EDU 188 Issues in Early Child Ed (2/0/2) 
Prerequisites: None 
Corequisites: None 
This course covers topics and issues in early 
childhood education. Emphasis is placed on 
current advocacy issues. emerging technology, 
protessional growth experiences, and other re­
lated topics. Upon completion, students should 
be able lo list. discuss, and explain current top­
ics and issues in early childhood education. 

EDU 221 Children with Sp Needs (3/0/3) 
Prerequisites: EDU 144 and EDU 

145 or PSY 244 and 
PSY 245 

Corequisites: None 
This course introduced working with children 
with special needs. Emphasis is placed on the 
characteristics and assessment of children and 
strategies for adapting the home and classroom 
environment. Upon completion, students should 
be able to reco1:,TJ1ize atypical development make 
appropriate referrals, and work collaboratively 
to plan, implement, and evaluate inclusion strat­
egies. 

EDU 234 Infants, Toddlers, & 1\vos (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers the skills needed to effec­
tively implement group care for infants, toddlers, 
and two-year olds. Emphasis is placed on child 
development and developmentally appropriate 
practices. Upon completion, students should 
be able to identify. plan, select materials and 
equipment. and implement and evaluate a de­
velopmentally appropriate curriculum. 

EDU 235 School-Age Dev & Prng (2/0/2) 
Prerequisites: None 
Corequisites: None 
This course presents developmentally appropri­
ate practices in group care for school-age chil­
dren. Topics include principles of development, 
environmental planning, and positive guidance 
techniques. Upon completion, students should 
be able to discuss developmental principles for 
children five to twelve years of age and plan 
and implement age-appropriate activities. 

EDU 257 Math Methods & Mater (2/2//3) 
Prerequisites: None 
Corequisites: None 
This course covers concepts, activities. meth­
ods, and materials for teaching mathematics in 
elementary through middle school grades. Top· 
ics include individual instruction. devclopmen-



tal skill building, manipulatives, problem solv­
ing, criticaJ thinking. and numerical concepts. 
Upon completion, students should be able to 
assess, plan. implement, and evaluate develop­
mental() appropriate math experiences. 

EDU 259 Curriculum Planning (3/0/3) 
Prerequisites: EDU I 12, I 19, or I 13 
Corequis1tes: None 
This course covers early childhood curriculum 
planning. Topics include philosophy. curricu­
lum, i11door and outdoor environmental design, 
scheduling, observation and assessment, and 
instructional planning and evaluation. Upon 
completion, students should be able to assess 
children and curriculum; plan for dail), weekly, 
and long-range instruction; and design environ­
ments with appropriate equipment and supplies. 

EDU 261 Early Childhood Admin I (2/0/2) 
Prerequisites: None 
Corequisites: None 
This course covers the policies, procedures, and 
responsibilities for the management of earl) 
childhood education programs. Topics include 
implementation of goals, principles of supervi­
sion, budgeting and financial management, and 
meeting the standards for a NC Child Day Care 
license. Upon completion, students should be 
able to develop program goats, explain licens­
ing standards. determine budgeting needs, and 
describe elTective methods of personnel super­
vision. 

EDU 262 Early Childhood Ad min 11 (3/0/3) 
Prerequisites: EDU 261 
Corequisites: None 
This course provides a foundation for budget­
ary, financial, and personnel management oft he 
child care center. Topics include budgeting, fi­
nancial management, marketing. hiring, super­
vision, and professional development of a child 
care center. Upon completion, students should 
be able to formulate marketing, financial man­
agement, and fund development plans and de­
velop personnel policies, including supervision 
and staff development plans. 

EDU 263 Dev School-Age Prog (2/0/2) 
Prerequisites: None 
Corequisites: None 
This course introduces the methods and proce­
dures for operating a school-age program in ei­
ther the public or proprietary setting. Empha­
sis is placed on constructing and organizing the 
physical environment as well as planning and 
developing a school-age program. Upon 
completion. students should be able to plan and 
develop a quality school-age program. 

EDU 275 Effective Tech Train (2/0/2) 
Prerequisites: None 
Corequisites: None 
This course provides specialized training using 
an experienced-based approach to teaming. 
Topics include instructional preparation and 
presentation, student interaction. time manage­
ment, learning expectations. evaluation, and 
curriculum principles and planning. Upon 
completion, students should be able to prepare 
and present a six-step lesson plan and demon­
strate wa) s to improve students' time-on-task. 

EDU 282 Early Childhood Lit (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers the history. selection, and 
integration ofliterature and language in the early 
childhood curriculum. Topics include the his­
tory and selection of developmentally appropri­
ate children's literature and the use of books and 
other media to enhance language and literacy in 
the classroom. Upon completion, students 
should be able to select appropriate books for 
storytelling, reading aloud, puppetry, flanne l 
board use, and other techniques. 

EDU 285 Internship Exp-School Age (1/0/ 1) 
Prerequisites: ENG 11 I 
Corequisites: COC I 21 or COE 122 
This course provides an opportunity to discuss 
internship experiences with peers and facull). 
Emphasis is placed on evaluating and integrat­
ing practicum experiences. Upon completion, 
students should be able to demonstrate compe­
tence in early childhood education. This course 
is a unique conce11tratio11 requirement in the 
Teacher Associate concentration in the Early 
Childhood Associate program. 

EDU 288 Adv Issues/Early ChiJd Ed (2/0/2) 
Prerequisites: None 
Corequisites: None 
This course covers advanced topics and issues 
in early childhood. Emphasis is placed on cur­
rent advocacy issues. emerging technology, pro­
fossiona I growth experiences, and other related 
topics. Upon completion. students should be 
able to list. discuss, and explain advanced cur­
rent topics and issues in early childhood educa­
tion. 

EDU 291 Sel Top: CDA Credentials (l/0/1) 
Prerequisites: Enrollment in program 
Corequ1sites: None 
This course provides an opportunity to explore 
areas of current interest in the earl) childhood 
area. Emphasis is placed on subject maner ap­
propriate to preparing a person to work with 
children from ages infant through kindergarten. 
Upon completion students should be able to 
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demonstrate an understanding of the principles 
and applications involved with early childhood 
education. The Child Development Associate 
(CDA) candidate should be able to display com­
petence in thirteen functional areas as defined 
b) the Council for Early Childhood Professional 
Recogni11on, Washington. DC. 

EDU 293 The Whole Child (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course is designed co promote understand­
ing of the needs and developmental stages of 
children. Emphasis is on giving students, par­
ents, teachers, and professional child care pro­
viders the tools Lhey need to foster the growth 
and well-being of children in their care. particu­
larly infants, toddlers, and pre-schoolers. Upon 
completion, students should be able to demon­
strate proper child care techniques in light of 
current child development theory. 

ELECTRICITY 

ELC 112 DC/AC Electricity (3/6/5) 
Prerequisites: None 
Coreqmsites: ELC I 13 
This course introduces the fundan1cntal concepts 
of and computations related to DC/AC electric­
ity. Emphasis is placed on DC/ AC circuits, com­
ponents, operation oftest equipment; and other 
related topics. Upon completion. students 
should be able to construct, verify, and analyze 
simple DC/AC circuits. 

ELC 113 Basic Wiring I (2/6/4) 
Prerequisites: None 
Corequisites: £:.LC l 12 
This course introduces the care/usage of tools 
and materials used in electrical installations and 
the requirements of the National Electrical Code. 
Topics include NEC, electrical safety, and elec­
trical blueprint reading; planning, layout; and 
installation of electrical distribution equipment; 
lighting; overcurrenl protection: conductors; 
branch circuits; and conduits. Upon comple­
tion, students should be able to propert:y· install 
conduits. wiring. and electrical distribution 
equipment associated with basic electrical in­
stallations. 

ELC 114 Basic Wiring 11 (2/6/4) 
Prerequisites: ELC 113 
Corequisites: None 
This course provides additional instruction in 
the appl ication of electrical tools, materials, and 
test equipment associated" ilh electrical instal­
lations. Topics include the NEC; safety; elec­
trical blueprints; planning, layout, and installa­
tion of equipment and conduits; and wiring de­
vices such as panels and overcurrent devices. 
Upon completion, students should be able to 

properly install equipment and conduit associ­
ated with electrical installations. can be used to solve electrical/electronics prob­

lems. Topics include electrical/electronics cal­
culations, applications. and controls. Upon 
completion, students should be able to utilize a 
personal computer for electricat/electronics­
rclated applications. 

ELC 228 PLC Applications (2/6/4) 

ELC US Industrial Wiring (2/6/4) 
Prerequisites: ELC t 13 
Corequisites: None 
This course covers layout, planning, and instal­
lation of wiring systems in industrial facilities. 
Emphasis is placed on industrial wiring meth­
ods and materials. Upon completion, students 
should be able to install industrial systems and 
equipment. 

ELC 117 Motors and Controls (2/6/4) 
Prerequisites: ELC 111 or ELC 112 

or ELC 131 
Corcquisites: None 
This course introduces the fundamental concepts 
of motors and motor controls. Topics include 
ladder diagrams, pilot devices, contactors. mo­
tor starters, motors, and other control devices. 
Upon completion, students should be able to 
properly select, connect, and troubJeshoot mo­
tors and control circuits. 

ELC 118 National Electrical Code (1/2/2) 
Prerequisites: ELC I 12 and ELC 113 
Corcquisites: None 
This course covers the use of the current Na­
tional Electrical Code. Topics include the NEC 
history, wiring methods, overcurrent protection, 
materials, and other related topics. Upon 
completion, students should be able to effec­
tively use the NEC. 

ELC 121 Electrical Estimating (1/2/2) 
Prerequisites: ELC I 13 
Corequisites: None 
This course covers the principles involved in 
estimating electrical projects. Topics include 
take-offs of materials and equipment, labor, 
overhead, and profit. Upon completion, students 
should be able to estimate simple electricaJ 
projects. 

ELC 125 Diagrams and Schematics (1/2/2) 
Prerequisites: None 
Corequisites: None 

This course covers the interpretation of electri­
cal diagrams, schematics, and drawings com­
mon to electrical applications. E:.mphas1s is 
P~aced on reading and interpreting electrical 
diagrams and schematics. Upon completion, 
students should be able to read and interpret 
electrical diagrams and schematics. 

ELC 128 Intro to PLC (2/3/3) 
Pn:requisites: ELC 112 and ELC 117 
Corequisites: None 
This course introduces the prograrnmable logic 
controller (PLC) and its associated applications. 
Topics include ladder logic diagrams, input/out­
put modules. power supplies. surge protection, 
selection/installation of controllers, and inter­
facing of controllers with equipment. Upon 
completion, students should be able to install 
PLCs and create simple programs. 

ELC 131 DC/AC Circuit Analysis (4/3/5) 
Prerequisites: None 
Corequisitcs: MAT 121 
~is course introduces DC and AC electricity 
with an emphasis on circuic analysis. measure­
'.11ents, and operation oftest equipment. Topics 
mclude DC and AC principles, circuit analysis 
Jaws and theorems, components, test equipment 
operation, circuit simulation software, and other 
related topics. Upon completion. students 
should be able to interpret circuit schematics· 
design, construct, verify, and analyze DC/AC 
circuits; and properly use cest equipment. 

ELC 133 Adv Circuit Analysis (2/3/3) 
Prerequisite: ELC 13 t 
Corequisite: None 
This course covers additional concepts of DC/ 
AC electricity, the use of test equipment, and 
measurement techniques for electrical/electron­
ics majors. Topics include the application of 
netv.ork theorems such as delta/wye transfor­
mations, Superposition Theorem. and other ad­
vanced circuit analysis principles. Upon 
completion, students should be able to constmct 
and analyze DC/AC circuits, use advanced cir­
cuit analysis theorems, circuit simulators. and 
test equipment. 

ELC 215 ElectricaJ Maintenance (2/3/3) 
Prerequisites: ELC J 17 
Corequisites: None 

Prerequisites: ELC 128 
Corequisites: None 
T~is course continues the study of the program­
ming and applications of programmable logic 
controllers. Emphasis is placed on advanced 
programming, networking, advanced 1/0 mod­
ules, reading and interpreting error codes and 
troubleshooting. Upon completion, students 
should be able to program and troubleshoot pro­
grammable logic controllers. 

ELC 229 Applications Project (1/3/2) 
Prerequisites: ELC I 12, ELC 113, or 

ELC 140 
Corequisitcs: None 
This course provides an individual and/or inte­
grated team approach to a practical project as 
approved by the instructor. Topics include 
project selection and planning, implementation 
and testing, and a final presentation. Upon 
~ompletion. students should be able to plan and 
unplement an applications-oriented project. 

ELECTRONICS 

ELN 131 Electronic Devices (3/3/4) 
Prerequisites: None 
Corequisites: ELC 112 or ELC 13 J 

or ELC 140 
This course includes semiconductor-based de­
vices such as diodes, bipolar transistors, FETs, 
~e'.mistors, and related components. Empha­
sis 1s placed on analysis, selection, biasing, and 
appli~ations in power supplies, small signal 
amplifiers, and switching and control circuits. 
Upon completion, students should be able to 
construct, analyze, verify, and troubleshoot dis­
crete component circuits using appropriate tech­
niques and test equipment. 

ELN 132 Linear IC Applications (3/3/4) 
Prerequisites: ELN 131 
Corequisites: None 
This course introduces the characteristics and 
~PP_lications of linear integrated circuits. Top­
ics m~lude op-amp circuits, differential ampli­
fiers, instrumentation amplifiers, waveform gen­
erators, active filters, PLLs. and IC voltage regu­
lators. Upon completion, students should be 
able to construct, analyze, verify. and trouble­
shoot lin~ar integrated circuits using appropri­
ate tech111ques and tesL equipment. 

ELN 133 Digital Electronics (3/3/4) 
Prerequisites: None 
Corequisites: None 

ELC 127 Software for Technicians (I /2/2) 
Prerequisites: None 
Corequ1sites: None 
This course introduces computer software which 

This course introduces the theor) of mainte­
nance and the skills necessary to maintain elec­
lrical equipment found in industrial and com­
mercial facilities. Topics include maintenance 
theory, predictive and preventive maintenance, 
electrical equipment operation and maintenance 
and maintenance documentation. Upon comple~ 
tion, students should be able to perform main­
tenance on electrical equipment in industrial and 
commercial facilities. 
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This course covers combinational and sequen­
tial logic circuits. Topics include number sys­
tems, Boolean algebra, logic families MSI and 
LSI circuits, AD/DA conversion. and other re­
lated topics. Upon completion, students should 



be able to construct, analyze, verify. and trouble­
shoot digital circuits using appropriate tech­
niques and test equipment. 

ELN 152 Fabrication Techniques (1/3/2) 
Prerequisites: None 
Corequisites: None 
This course covers the fabrication methods re­
quired to create a protOtype product from the 
initial circuit design. Topics include CAD, lay­
out, sheet metal working, component selection, 
wire wrapping, PC board layout and construc­
tion, reverse engineering, soldering, and other 
related topics. Upon completion, students 
should be able to design and construct an elec­
tronic product with all its associated documen­
tation. 

ELN 231 Industrial Controls (2/3/3) 
Prerequisite: ELC 112 or ELC 131 or ELC 140 
Corequisite: None 
This course introduces the fundamental concepts 
of solid-state control of rotating machinery and 
associated peripheral devices. Topics include 
rotating machine theory, ladder logic, electro­
mechanical and solid state relays, motor con­
trols, pilot devices. three-phase power systems, 
and other related topics. Upon completion, stu­
dents should be able to interpret ladder diagrams 
and demonstrate an understanding of electro­
mechanical and electronic control of rotating 
machinery. 

ELN 232 Intro to Microprocessors (3/3/4) 
Prerequisites: ELN 133 
Corequisites: None 
This course in troduces microprocessor architec­
ture and microcomputer systems including 
memory and input/output interfacing. Topics 
include assembly language programming, bus 
architecture, bus cycle types, 1/0 systems, 
memory systems, interrupts, and other related 
topics. Upon completion. students should be 
able to interpret, analyze, verify. and trouble­
shoot fundamental microprocessor circuits and 
programs using appropriate techniques and test 
equipment. 

ELN 233 Microprocessor Systems (3/3/4) 
Prerequisites: ELN 232 
Corequisites: None 
This course covers the application and design 
of microprocessor control systems. Topics in­
clude control and interfacing of systems using 
AD/DA, serial/parallel 1/0, communication pro­
tocols, and other related applications. Upon 
completion, students should be able to design, 
construct, program, verify, analyze, and trouble­
shoot fundamental microprocessor interface and 
control circuits using related equipment. 

ELN 234 Communication Syst. (3/3/4) 
Prerequisites: ELN 132 or ELN 140 
Corequisites: None 
This course introduces the fundamentals of elec­
tronic communication systems. Topics include 
the frequency spectrum, electrical noise, modu­
lation techniques, characteristics of transmitters 
and receivers, and digital communications. 
Upon completion, students should be able 10 

interpret analog and digital communication cir­
cuit diagrams, analyze transmitter and receiver 
circuits, and use appropriate communication test 
equipment. 

ELN 235 Data Commun Syst (3/3/4) 
Prerequisites: ELN 133 
Corequisites: None 
Th is course covers data conununication systems 
and the transmission of digital infonnation from 
source to destination. Topics include data trans­
mission systems, serial interfaces and modems, 
protocols, networks, and other related topics. 
Upon completion, students should be able to 
demonstrate knowledge of the concepts associ­
ated with data communication systems. 

ELN 237 Local Area Networks (2/3/3) 
Prerequisites: CIS 110 or 111 
Corequisites: None 
This course introduces the fundamentals of lo­
cal area networks and their operation in busi­
ness and computer environments. Topics in­
clude the characteristics of network topologies, 

system hardware (repeaters, bridges. routers, 
gateways), system configuration, and installa­

tion and administration of the LAN. Upon 
completion, students should be able to install, 
maintain, and manage a local area network. This 
course mee1s certification standards for an elec-
1ive on the Microsoft track. 

ELN 238 Advanced LANs (2/3/3) 
Prerequisites: ELN 237 
Corequisites: None 
This course covers advanced concepts, tools, 
and techniques associated with servers. work­
stations, and overall local area network perfor­
mance. Topics include network security and 

configuration, system performance and optimi­
zation, communication protocols and packet 
fonnats, troubleshooting techniques, multi-plat­
form integration, and other related topics. Upon 
completion, students should be able to use ad­
vanced techniques to install, manage, and 
troubleshoot networks and optimize server and 
workstation perfonnance. 

154 

ELN 244 Computer Repair (3/6/5) 
Prerequisites: ELN 133 or ELN 141 
Corequisites: None 
This course covers the assembly, upgrading, and 
repair of microcomputers. Topics include logic 
test equipment, computer motherboards, stor­
age devices, l/0 devices, power supplies, and 
other peripherals. Upon completion, students 
should be able to assemble, upgrade, maintain, 
troubleshoot, and repair microcomputers. 

ELN 245 Computer Peripherals (3/6/5) 
Prerequisites: ELN 123 or ELN 232 
Corequisites: None 
This course covers the assembly, upgrading, and 
repair of microcomputer peripherals. Topics 
include printers, monitors, and modems. Upon 
completion, students should be able to assemble, 
upgrade, maintain, troubleshoot, and repair mi­
crocomputer peripherals. 

ELN 246 Cert Elect Tech Prep (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers electronic principles, theo­
ries, and concepts. Emphasis is placed on those 
items covered in the Certified Electronic Tech­
nician examination. Upon completion, students 
should be able to demonstrate competence in 
electronics and be prepared for the Certified 
Electronic Technician examination. 

ELN 260 Prog Logic Controllers (3/3/4) 
Prerequisite: None 
Corequisite: None 
This course provides a detailed study of PLC 
applications, with a focus on design of indus­
trial control circuits using the PLC. Topics in­
clude PLC components, memory organization, 
math instructions, programing documentation, 
input/output devices, and applying PLC's in the 
design of industrial control systems. Upon 
completion, students should be able to design 
and program a PLC system to perfom1 a wide 
variety of industrial control functions. 

ELN 275 Troubleshooting (1/2/2) 
Prerequisites: None 
Corequisites: ELN 133 or ELN 141 
TI1is course covers techniques of analyzing and 
repairing failures in electronic equipment. Top­
ics include safety, signal tracing, use of service 
manuals, and specific troubleshooting methods 
for analog, digital, and other electronics-based 
circuits and systems. Upon completion, students 
should be able to logically diagnose and isolate 
faults and perfonn necessary repairs to meet 
manufacturers' specifications. 

ENGLISH 

ENG 060 Speaking English Well (2/0/2) 
Prerequisite: None 
Corequisite: None 
This course is designed 10 improve conversa­
tional skills. Emphasis is placed on practice 
using fluent standard spoken English. Upon 
completion, students should be able to converse 
comfortably in a variety of situations. 

ENG 070 Basic Language Skills (2/2/3) 
Prerequisite: None 
Corequisite: None 
This course introduced the fundamentals of stan­
dard written English. Emphasis is placed on 
effective word choice, recognition of sentences 
and sentence parts, and basic usage. Upon 
completion, students should be able to generate 
a variety of sentence types that clearly express 
ideas. 

ENG 080 Writing Foundations (3/2/4) 
Prerequisites: ENG 070 or ENG 075 
Corequisites: None 
This course introduces the writing process and 
stresses effective sentences. Emphasis is placed 
on applying the conventions of written English, 
reflecting standard usage and mechanics in struc­
n1ring a variety of sentences. Upon completion, 
students should be able to write correct sen­
tences and a unified, coherent paragraph. This 
course does not satisfy 1he developmental read­
ing and writing prerequisite for ENG I I I or 
ENG JJIA. 

ENG 090 Composition Strategies (3/0/3) 
Prerequisites: ENG 080 or ENG 085 
Corequisites: None 
This course provides practice in the writing pro­
cess and stresses effective paragraphs. Empha­
sis is placed on learning and applying the con­
ventions of standard written English in devel­
oping paragraphs within the essay. Upon 
completion, students should be able to compose 
a variety of paragraphs and a unified, coherent 
essay. This course smisfies the developmental 
reading and writing prerequisite for ENG Jll 
and ENG II JA. 

ENG 090A Comp Strategies Lab (0/2/1) 
Prerequisites: ENG 080 or ENG 085 
Corequisites: ENG 090 
This writing lab is designed to practice the skills 
introduced in ENG 090. Emphasis is placed on 
learning and applying the conventions of stan­
dard written English in developing paragraphs 
within the essay. Upon completion, students 
should be able to compose a variety of para­
graphs and a unified, coherent essay. 

ENG 101 Applied Communications I (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course is designed to enhance reading and 
writing skills for the workplace. Emphasis is 
placed on technical reading,job-related vocabu­
lary, sentence writing, punctuation, and spell­
ing. Upon completion, snidents should be able 
to identify main ideas with supporting details 
and produce mechanically correct short writings 
appropriate to the workplace. This is a diploma­
/eve/ course. 

ENG 102 App Communications II (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course is designed to enhance writing and 
speaking ski I Is for the workplace. Emphasis is 
placed on generating short writings such as job 
application documents, memoranda, and reports 
and developing interpersonal communication 
skills with employees and the public. Upon 
completion, students should be able to prepare 
effective, short, and job-related written and oral 
communications. This is a diploma-level course. 

ENG 111 Expository Writing (3/0/3) 
Prerequisites: ENG 090 and RED 

090; or ENG 095 
Corequisites: None 
This course is the required first course in a se­
ries of two designed to develop the ability to 
produce clear expository prose. Emphasis is 
placed on the writing process including audi­
ence analysis, topic selection, thesis support and 
development, editing, and revision. Upon 
completion, students should be able to produce 
unified, coherent, well-developed essays using 
standard written English. This course has been 
approved to salisfy the Comprehensive Articu­
lation Agreement general education core re­
quiremem in English composition. 

ENG lllA Expository Writing Lab (0/2/1) 
Prerequisites: ENG 090 and RED 

090; or ENG 095 
Corequisites: ENG I l l 
This writing laboratory is designed to apply the 
skills introduced in ENG 11 1. Emphasis is 
placed on the editing and revision components 
of the writing process. Upon completion, stu­
dents should be able to apply those skills in the 
production of final drafts in ENG 111. 

ENG 112 Argument-Based Res. (3/0/3) 
Prerequisites: ENO 111 
Corequisites: None 
This course, the second in a series of two, intro­
duces research techniques. documentation 
styles, and argumentative strategies. Emphasis 
is placed on analyzing data and incorporating 
research findings into documented argumenta-
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tive essays and research pr~jects. Upon comple­
tion, students should be able to summarize, para­
phrase, interpret, and synthesize infonnation 
from primary and secondary sources using stan­
dard research format and style. This course has 
been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in English composition. 

ENG 113 Literature-Based Research (3/0/3) 
Prerequisites: ENG 111 
Corequisites: None 
This course, the second in a series of two, ex­
pands the concepts developed in ENG l 11 by 
focusing on writing that involves literature­
based research and documentation. Emphasis 
is placed on critical reading and thinking and 
the analysis and interpretation of prose, poetry, 
and drama: plot, characterization, theme, cul­
tural context, etc. Upon completion, students 
should be able to construct mechanically-sound, 
documented essays and research papers that 
analyze and respond to literary works. This 
course has been approved to satisfy the Com­
prehensive Articulation Agreement general edu­
cation core requiremem in English composition. 

ENG 114 ProfResearch & Report (3/0/3) 
Prerequisites: ENG 111 
Corequisites: None 
This course, the second in a series of two, is 
designed to teach professional communication 
skills. Emphasis is placed on research, listen­
ing, critical reading and thinking, analysis, in­
terpretation, and design used in oral and writ­
ten presentations. Upon completion, Students 
should be able to work individually and 
collaboratively to produce well-designed busi­
ness and professional written and oral presen­
tations. This course has been approved lo sa1-
isfy the Comprehensive Ar1iculation Agreement 
general education core requirement in English 
composition. 

ENG 1 I 5 Oral Communication (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the basic principles of 
oral communication in both small group and 
public settings. Emphasis is placed on the com­
ponents of the communication process, group 
decision-making, and public address. Upon 
completion, students should be able to demon­
strate Che principles of effective oral communi­
cation in small group and public settings. 

ENG 125 Creative Writing I (3/0/3) 
Prerequisites: ENG 11 l 
Corequisites: None 
This course is designed to provide students with 
the opportunity to practice the art of creative 
writing. Emphasis is placed on writing, fiction, 



poetry, and sketches. Upon completion, students 
should be able to craft and critique their own 
writing and critique the writing of others. 

ENG 126 Creative Writing II (3/0/3) 
Prerequisites: ENG 125 
Corequisites: None 
This course is designed as a workshop approach 
for advancing imaginative and literary skills. 
Emphasis is placed on the discussion of style, 
techniques, and challenges for first publications. 
Upon completion, students should be able to 
submit a piece of their writing for publication. 

ENG 131 Introduction to Literature (3/0/3) 
Prerequisites: ENG 111 
Corequisites: ENG 112, ENG l 13, or 

ENG 114 
This course introduces the principal genres of 
literature. Emphasis is placed on literary termi­
nology, devices, structure, and interpretation. 
Upon completion, students should be able to 
analyze and respond to literature. This course 
has been approved to satisfy the Comprehen­
sive Articulation Agreement general education 
core requirement in humanities/fine arts. 

ENG 132 Introduction to D.-ama (3/0/3) 
Prerequisites: ENG 11 l 
Corequisites: ENG 112 or ENG 11 3 

or ENG 114 
This course provides intensive study of drama 
as a literary form, based on close reading ofrep­
resentative texts. Emphasis is placed on the 
development and analysis of drama. Upon 
completion, students should be able to interpret, 
analyze, and discuss the distinguishing features 
of drama. This course has been approved to 
satisfy the Comprehensive Articulation Agree­
ment pre-major and/or elective course require­
ment. 

ENG 231 American Literature I (3/0/3) 
Prerequisites: ENG 112, ENG 113, or 

ENG 114 
Corequisites: None 
This course covers selected works in American 
literature from its beginnings to 1865. Empha­
sis is placed on historical background, cultural 
context, and literary analysis of selected prose, 
poetry, and drama. Upon completion, students 
should be able to interpret, analyze, and respond 
to literary works in their historical and cultural 
contexts. This course has been approved to 
satisfy the Comprehensive Articulation Agree­
ment general education core requirement in 
humanities/fine arts. 

ENG 232 American Literature JI (3/0/3) 
Prerequisites: ENG I l 2, ENG 113, or 

ENG 114 
Corequisites: None 
This course covers selected works in American 
I iterature from 1865 to lhe present. Emphasis 
is placed on historical background, cultural con­
text, and literary analysis of selected prose, po­
etry, and drama. Upon completion, students 
should be able to interpret, analyze, and respond 
to literary works in their historical and cultural 
contexts. This course has been approved to 
satisfy the Comprehensive Articulation Agree­
ment general education core requirement in 
humanities/fine arts. 

ENG 233 Major American Writers (3/0/3) 
Prerequisites: ENG 112, ENG 113, or 

ENG 114 
Corequisites: None 
This course provides an intensive study of the 
works of several major American authors. Em­
phasis is placed on American history, culture, 
and lhe literary merits. Upon completion, stu­
dents should be able to interpret, analyze, and 
evaluate the works studied. This course has 
been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in humanities/fine arts. 

ENG 241 British Literature I (3/0/3) 
Prerequisites: ENG 112, ENG 113. or 

ENG 114 
Corequisites: None 
This course covers selected works in British lit­
erature from its beginnings to the Romantic 
Period. Emphasis is placed on historical back­
ground, cultural context, and literary analysis 
of selected prose, poetry, and drama. Upon 
completion, students should be able to interpret, 
analyze, and respond to literary works in their 
historical and cultural contexts. This course has 
been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in hwnanities/flne arts. 

ENG 242 British Literature 11 (3/0/3) 
Prerequisites: ENG 112, ENG 113, or 

ENG 114 
Corequisites: None 
This course covers selected works in British lit­
erature from the Romantic Period to the present. 
Emphasis is placed on historical background, 
cultural context, and literary analysis of selected 
prose, poetry, and drama. Upon completion. 
students should be able to interpret, analyze, and 
respond to literary works in their historical and 
cultural contexts. This course has been ap­
proved to satisfy the Comprehensive Articula­
tion Agreement general education core require­
ment in humanities/fine arts. 
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ENG 243 Major British Writers (3/0/3) 
Prerequisites: ENG 112, ENG 113, or 

ENG 114 
Corequisites: None 
This course provides an intensive study of the 
works of several major British authors. Em­
phasis is placed on British history, culture, and 
the literary merits. Upon completion, students 
should be able to interpret, analyze, and evalu­
ate the works studied. This course has been 
approved to satisfy the Comprehensive Articu­
lation Ag7·eement general education core re­
quirement in humanities/fine arts. 

ENG 253 The Bible as Literature (3/0/3) 
Prerequisites: ENG IJ2, 113 or 114 

Corequisites: None 

This course introduces lhe Hebrew Old Testa­

ment and the Christian New Testament as works 

ofliterary art. Emphasis is placed on the Bible's 
literary aspects including history, composition, 

structure. and cultural contexts. Upon comple­
tion, students should be able to identify and 

analyze selected books and passages using ap­

propriate literary conventions. This course has 

been approved to satisfy the Comprehensive 
Articulation Agreement pre-major and/or elec­

tive course requirement. 

ENG 261 World Literature I (3/0/3) 
Prerequisites: ENG 112, ENG 113, or 

ENG 114 
Corequisites: None 
This course introduces selected works from the 
Pacific, Asia, Africa, Europe, and the Americas 
from their literary beginnings through the sev­
enteenth century. Emphasis is placed on his­
torical background, cultural context, and liter­
ary analysis of selected prose, poetry, and drama. 
Upon completion, students should be able to 
interpret, analyze, and respond to selected 
works. This course has been approved to sat­
isfy the Comprehensive Articulation Agreement 
general education core requirement in humani­
ties/fine arts. 

ENG 262 World Literature II (3/0/3) 
Prerequisites: ENG 112, ENG 113, or 

ENG 114 
Corequisites: None 
This course introduces selected works from the 
Pacilic, Asia, Africa, Europe, and the Americas 
from the eighteenth century to the present. 
Emphasis is placed on historical background, 
cultural context, and literary analysis of selected 
prose, poetry, and drama. Upon completion, 
students should be able to interpret, analyze, and 
respond to selected works. This course has been 
approved to satisfy the Comprehensive Articu­
lation Agreement general education core re­
quirement in humanities/fine arts. 

GEOLOGY 

GEL 120 Physical Geology (3/2/4) 
Prerequisites: None 
Corequisites: None 
This course provides a study of the structure and 
composition of the earth's crust. Emphasis is 
placed on weathering, erosional and depositional 
processes, mountain building forces, rocks and 
minerals, and structural changes. Upon comple­
tion, students should be able to explain the struc­
ture, composition, and fonnation of the earth's 
crust. This course has been approved to satisfy 
the Comprehensive Articulation Agreement gen­
eral education core requirement in natural sci­
ences/mathematics. 

GEOGRAPHY 

GEO 111 World Regional Geography(3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the regional concept 
which emphasizes the spatial association of 
people and their environment. Emphasis is 
placed on the physical, cultural, and economic 
systems that interact to produce the distinct re­
gions of the earth. Upon completion, students 
should be able to describe variations in physi­
cal and cultural features of a region and demon­
strate an understanding of their functional rela­
tionships. This course has been approved to 
satisfy the Comprehensive Articulation Agree­
ment general education core requirement in 
social/behavioral sciences. 

GRAPHIC ARTS 

GRA 151 Computer Graphics I (1/3/2) 
Prerequisites: C!S I IO and ORD J 41 

or ART 121 
Corequisites: None 

This course introduces lhe use of hardware and 

software for production and design in graphic 

arts. Topics include graphical user interface aud 

current industry uses such as design, layout, ty­

pography, illustration, and imaging for produc­

tion. Upon completion, students should be able 

to understand and use lhe computer as a funda­

mental design and production tool. 

GRA 152 Computer Graphics U (1/3/2) 
Prerequisites: ORA I 51 
Corequisites: None 

This course covers advanced design and layout 
concepts utilizing illustration, page layout, and 

imaging software in graphic arts. Emphasis is 
placed on enhancing and developing the skills 

that were introduced in ORA 151. Upon 

completion, students should be able to select 

and utilize appropriate software for design and 
layout solutions. 

GRA 153 Computer Graphics llI (1/3/2) 
Prerequisites: ORA 152 
Corequisites: None 

This course is a continuation of ORA I 52. 
Emphasis is placed on advanced computer 

graphics hardware and software applications. 

Upon completion, students should be able to 

demonstrate competence in selection and utili­

zation of appropriate software for specialized 

applications. 

GRA 154 Computer Graphics IV (1/3/2) 
Prerequisites: GRA 153 
Corequisites: None 

This course is a continuation ofGRA 153. Em­

phasis is placed on advanced techniques using 

a variety of hardware and software applications 

to produce complex projects. Upon completion, 
students should be able to use electronic docu­

ment production tools. 

GRA 163 Comp Graphics Apps ill (0/3/1) 
Prerequisites: None 

Corequisites: GRA 153 
This course is designed to provide additional 

hands-on training using computer software and 

hardware for production and design in graphic 

arts. Emphasis is placed on utilizing various 

computer software and hardware to produce 

advanced graphic arts projects. Upon comple­
tion, students should be able to effe.ctively use 

the computer as a graphic arts production tool. 

GRAPHIC DESIGN 

GRD 110 Typography I (2/2/3) 
Prerequisites: None 

Corequisites: GRD 141, ClS 110 
This course introduces the history and mechan­

ics of type and its application to layout and de­
sign. Topics include typographic fundamentals, 

anatomy, measurements, composition, identifi­

cation, and terminology. Upon completion, stu­

dents should be able to demonstrate proliciency 

in design application, analysis, specification. and 

creation of typographic elements. 

GRD 121 Drawing Fundamentals I (1/3/2) 
Prerequisites: None 

Corequisites: None 

This course increases observation skills using 

basic drawing techniques and media in graphic 
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design. Emphasis is placed on developing the 

use of graphic design principles, media appli­
cations, spatial considerations, drawing styles, 

and approaches. Upon completion, students 

should be able to show competence and profi­
ciency in finished works. 

GRD 131 Illustration T (1/3/2) 
Prerequisites: ART 131 or DES 125 

orGRD 121 
Corequisites: None 

This course introduces the application of ren­
dering techniques to create illustrations. Em­

phasis is placed on controlling various media, 

methods, surfaces, design problems, and the 
appropriate media selection process. Upon 

completion, students should be able to produce 

quality illustrations from conception through 
finished artwork. 

GRD 141 Graphic Design r (2/4/4) 
Prerequisites: Portfolio Review 

Corequisites: CIS 110, ORD 110 
This course introduces the conceptualization 

process used in visual problem solving. Em­

phasis is placed on learning the principles of 

design and on the manipulation and organiza­

tion of elements. Upon completion, students 

should be able to apply design principles and 
visual elements to projects. 

GRD 142 Graphic Design II (2/4/4) 
Prerequisites: DES 135 or ORD 141 

ART 121 
Corequisites: None 

This course covers the application of visual el­

ements and design principles in advertising and 

graphic design. Topics include creation of vari­

ous designs, such as logos, advertisements, post­

ers, outdoor advertising, and publication design. 
Upon completion, students should be able to 

effectively apply design principles and visual 
elements to projects. 

GRD 151 Computer Design Basics (1/4/3) 
Prerequisites: None 

Corequisites: None 

This course covers designing and drawing with 

various types of software applications for ad­

vertising and graphic design. Emphasis is placed 

on creative and imaginative use of space, shapes, 

value, texture, color, and typography to provide 

effective solutions to advertising and graphic 

design problems. Upon completion, students 

should be able to use the computer as a creative 

tool. 



GRD 160 Photo Fundamentals l (1/4/3) 
Prerequisites: None 
Corequisites: None 
This course introduces basic camera operations, 
roll film processing, and photographic print pro­
duction. Topics include contract, depth-of-field, 
subject composition, enlarger operation, and 
density control. Upon completion, students 
sho'Uld be able to produce photographic prints 
with acceptable density values and quality. 

GRD 241 Graphic Design llI (2/4/4) 
Prerequisites: DES 136 or GRD 142 
Corequisites: None 
This course is an advanced exploration of vari­
ous techniques and media for advertising and 
grphic design. Emphasis is placed on advanced 
concepts and solutions to complex and challeng­
ing graphic design problems. Upon completion, 
students should be able to demonstrate compe­
tence and professionalism in visual problem 
solving. 

GRD 242 Graphic Design IV (2/4/4) 
Prerequisites: GRD 241 
Corequisites: None 
This course is a continuation of GRD 241. 

Emphasis is placed on using advanced media 
techniques, concepts, strategies, and profession­
alism in all aspects of design. Upon comple­
tion, students should be able to conceptualize, 
create, and produce designs for reproduction. 

GRD 280 Portfolio Design (2/4/4) 
Prerequisites: GRD 242 

Corequisites: None 
This course covers Lhe organization and presen­
tation of a design/advertising or graphic art port­
folio and appropriate related materials. Empha­
sis is placed on development and evaluation of 
the portfolio, design and production ofa resume 
and self-promotional materials, and interview 
techniques. Upon completion, students should 
be able to prepare and professionally present an 
effective po11folio and related self-promotional 
materials. 

HEALTH 

REA 110 Personal Health/Wellness (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course provides an introduction to basic 
personal health and wel lness. Emphasis is 
placed on current health issues such as nutri­
tion, mental health, and fitness. Upon comple­
tion, students should be able to demonstrate an 

understanding of the factors necessary to the 
maintenance of health and wellness. 

HEA 112 First Aid & CPR (l/2/2) 
Prerequisites: None 
Corequisites: None 
This course introduces the basics of emergency 
first aid treatment. Topics include rescue breath­
ing, CPR, first aid for choking and bleeding, 
and other first aid procedures. Upon comple­
tion, students should be able to demonstrate 
skills in providing emergency care for the sick 
and injured until medical help can be obtained. 

KEA 120 Community Health (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course provides infonnation about contem­
porary community health and school hygiene 
issues. Topics include health education and 
current infoanation about health trends. Upon 
completion, students should be able to recog­
nize and devise strategies to prevent today's 
community health problems. 

IDSTORY 

HIS 121 Western Civilization I (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces western civilization from 
pre-history to the early modern era. Topics in­
clude ancient Greece, Rome, and Christian in­
stitutions of the Middle Ages and the emergence 
ofnational monarchies in western Europe. Upon 
completion, students should be able to analyze 
significant political, socioeconomic, and cultural 
developments in early western civilization. This 
course has been approved 10 satisfy the Com­
prehensive Articula1ionAgreemen1 general edu­
cation core requirement in social/behavioral 
sciences. 

HIS 122 Western Civilization IJ (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces western civilization from 
the early modem era to the present. Topics in­
clude the religious wars, the Industrial Revolu­
tion, World Wars I and LI, and the Cold War. 
Upon completion, students should be able to 
analyze significant political, socioeconomic, and 
cultural developments in modem western civi­
lization. This course has been approved to sat­
isfy the Comprehensive Articulation Agreement 
general education core requirement in social/ 
behavioral sciences. 
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HIS I31 American History I (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course is a survey of American history from 
pre-history through the Civil War era. Topics 
include the migrations lo the Americas, the co­
lonial and revolutionary periods, the develop­
ment oflhe Republic, and the Civil War. Upon 
completion, students should be able to analyze 
significant political, socioeconomic, and cultural 
developments in early American history. This 
course has been approved to satisfy the Com­
prehensive Articulation Agreement general edu­
cation core requirement in social/behavioral 
sciences. 

HlS 132 American History U (3/0/3) 
Prerequisites: None 
Corequisites: None 
Th is course is a survey of American history from 
the Civil War era to the present. Topics include 
industrialization, immigration, the Great Depres­
sion, the major American wars, the Cold War, 
and social conflict. Upon completion, students 
should be able to analyze significant political, 
socioeconomic, and cultural developments in 
American history since the Civil War. This 
course has been approved to satisfy the Com­
prehensive Articulation Agreement general edu­
cation core requirement in social/behavioral 
sciences. 

HIS 141 Genealogy & Local History (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course explores the role of the local or fam­
ily historian. Emphasis is placed on historical 
or genealogical research techniques including a 
survey of local, state. and national archival re­
sources. Upon completion, students should be 
able to conduct genealogical research and do a 
major research project on local or family his­
tory, 

HlS 162 Women and History (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course surveys the experience of women 
in historical perspective. Topics include the 
experiences and contributions of women in cul­
ture, politics, economics, science, and religion. 
Upon completion, students should be able to 
analyze significant political, socioeconomic, and 
cultural contributions ofwomen in history. 

HIS 163 The World Since 1945 (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course surveys world developments since 
the end of World War II. Topics include the 
Cold War, nationalism, colonialism, the Third 

World, the arms race, and global capitalism and 
regionalism. Upon completion, students should 
be able to analyze significant political, socio­
economic, and cultural developments in the 
world since 1945. 

EIIS 221 African-American History (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers African-American history 
from the Colonial period to the present. Topics 
include African origins, the slave trade, the Civil 
War, Reconstruction, the Jim Crow era, the civil 
rights movement, and contributions of African 
Americans. Upon completion, students should 
be able to analyze significant political, socio­
economic, and cultural developments in the his­
tory of African Americans. 

JfJS 236 North Carolina History (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course is a study of geographical, politi­
cal, economic, and social conditions existing in 
North Carolina from America's discovery to the 
present. Topics include native and immigrant 
backgrounds; colonial, antebellum, and recon­
struction periods; party politics; race relations; 
and the transition from an agrarian to an indus­
trial economy. Upon completion, students 
should be able to analyze significant political, 
socioeconomic, and cultural developments in 
North Carolina. This course has been approved 
to satisfy the Comprehensive Articulation Agree­
ment for transferability as a premajor and/or 
elective course requirement. 

HORTICULTURE 

HOR 112 Landscape Design I (2/3/3) 
Prerequisites: None 
Corequisites: None 
This course covers landscape principles and 
practices for residential and commercial sites. 
Emphasis is placed on drafting, site analysis, 
and common elements of good design, plant 
material selection, and proper plant utilization. 
Upon completion, students should be able to 
read, plan, and draft a landscape design. 

HOR 124 Nursery Operations (2/3/3) 
Prerequisites: None 
Corequisites: None 
This course covers nursery site and crop selec­
tion, cultural practices, and production and mar­
keting methods. Topics include site consider­
ations, water availability, equipment, irrigation, 
fertilization, containers, media, and pest con­
trol. Upon completion, students should be able 
to design and implement a nursery operation and 
grow and harvest nursery crops. 

HOR 138 Greenhouse Veg Prod (1/2/2) 
Prerequisites: None 
Corequisites: None 

This course covers the production of greenhouse 
vegetable crops. Emphasis is placed on con­
trolling the greenhouse environment, produc­
tion principles, insect and disease control, and 
harvesting and marketing the crops. Upon 
completion, students should be able to produce 
and market a greenhouse vegetable crop. 

HOR 160 Plant Materials I (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course covers identification, culture, char­
acteristics, and use of plants. Emphasis is placed 
on nomenclature, identification, growth require­
ments, cultural requirements, soil preferences, 
and landscape applications. Upon completion, 
students should be able to demonstrate knowl­
edge of the proper selection and utilization of 
plant materials 

HOR 162 Applied Plant Science (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the basic concepts of 
botany as they apply to horticulture. Topics in­
clude nomenclature, physiology, morphology, 
and anatomy as they apply to plant culture. 
Upon completion, students should be able to 
apply the basic principles of botany to horticul­
ture. 

HOR 164 Hort Pest Management (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course covers the identification and con­
trol of plant pests including insects, diseases, 
and weeds. Topics include pest identification 
and chemical regulations. safety, and pesticide 
application. Upon completion, students should 
be able to meet the requirements for North Caro­
lina Commercial Pesticide Ground Applicators 
license. 

HOR 166 Soils & Fertilizers (2/2/3) 
Prerequisites: None 
Corequisitcs: None 
This course covers the physical and chemical 
properties of soils and soil fertility and man­
agement. Topics include soi l formation, classi­
fication, physical and chemical properties, test­
ing, fertil izer application, and other amend­
ments. Upon completion, students should be 
able to analyze, evaluate. and properly amend 
soils/media. 
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BOR 168 Pla11t Propagation (2/2/3) 
Prerequisites: None 
Corequisites: None 
TI1is course is a study of sexual and asexual re­
production of plants. Emphasis is placed on 
seed propagation, grafting, stem and root propa­
gation, micro-propagation, and other propaga­
tion techniques. Upon completion, students 
should be able to successfully propagate orna­
mental plants. 

HUMANITIES 

HUM 110 Technology and Society (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course considers technological change from 
historical, artistic, and philosophical perspec­
tives and its effect on human needs and con­
cerns. Emphasis is placed on the causes and 
consequences of technological change. Upon 
completion, students should be able to critically 
evaluate the implications of technology. This 
course has been approved to satisfy the Com­
prehensive Articulation Agreemem general edu­
cation core requirement in humanities/fine ans. 

HUM 115 Critical Thinking (3/0/3) 
Prerequisites: ENG 095 or RED 090 

and ENG090 
Corequisites: None 
This course introduces the use of critical think­
ing skills in the context of human conflict. 
Emphasis is placed on evaluating information, 
problem solving, approaching cross-cultural 
perspectives, and resolving controversies and 
dilemmas. Upon completion, students should 
be able to demonstrate orally and in writing the 
use of critical thinking skills in the analysis of 
appropriate texts. This course has been ap­
proved to satisfy the Comprehensive Articula­
tion Agreemenl general education core require­
ment in humanitiesljlne arts. This course may 
meet the SACS humanities requirement for AAS 
degree programs. This course is also available 
through the Virtual Learning Community (VLC). 

HUM 120 Cultural Studies (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the distinctive features 
of a particular culture. Topics include art, his­
tory, music, literature, politics, philosophy, and 
religion. Upon completion, students should be 
able to appreciate the unique character of the 
study culture. This course has been approved 
to satisfy the ComprehensiveArticulation Agree­
ment general education core requirement in 
humanities/fine arts. 



BUM 121 The Nature of America (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course provides an interdisciplinary sur­
vey of the American cultural, social, and politi­
cal experience. Emphasis is placed on the 
multicultural character of American society. dis­
tinctive qualities of various regions, and lhe 
American political system. Upon completion, 
students should be able lo analyze significant 
cultural, social, and political aspects of Ameri­
can life. This course has been approved to sat­
isfy the Comprehensive Articulation Agreement 
general education core requirement in humani­
ties/fine arts. 

HUM 122 Southern Culture {3/0/3) 
Prerequisites: None 
Corequisites: None 
This course explores the major qualities that 
make the South a distinct region. Topics iJ1-
clude music, politics, literature, art, religion. race 
relations, and the role of social class in histori­
cal and contemporary contexts. Upon comple­
tion, students should be able to identify the char­
acteristics that distinguish Southern culture. 
This course has been app1·oved to satisfy the 
Comprehensive Articulation Agreement general 
education core requirement in humanities fine 
arts. 

HUM 123 Appalachian Culture (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course provides an interdisciplinary study 
of the unique features of Appalachian culture. 
Topics include historical, political, sociological, 
psychological, and artistic features which dis­
tinguish this region. Upon completion, students 
should be able to demonstrate a broad-based 
awareness and appreciation of Appalachian cul­
ture. This course has been approved to satisfy 
the Comprehensive Articula1ion Agreement pre­
major and/or elective course requirement. 

HUM 130 Myth in Human Culture (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course iprovides an in-depth srudy of myths 
and legends. Topics include the varied sources 
of myths and their influence on the individual 
and society within diverse cultural contexts. 
Upon completion, students should be able to 
demonstrate a general familiarity with myths and 
a broad-based understanding of the influence 
of myths and legends on modem culture. This 
course has been approved to satisfy the Com­
prehensive Articulation Agreement general edu­
cation core requirement in humanities/fine arts. 

HUM 160 [ntroduction to Film (2/2/3) 
Prerequisites: None 
Corequisitcs: None 
This course introduces the fundamental elements 
of film artistry and production. Topics include 
film styles, history, and production techniques, 
as well as the social values reflected in film art. 
Upon completion, students should be able to 
critically analyze the elements covered in rela­
tion to selected films. This course has been 
approved to satisfy the Comprehensive Arlicu­
/ation Agreement general education core re­
quirement in humanities/fine arts. 

HUM 230 Leadership Development (3/0/3) 
Prerequisites: ENG 111 
Corequisites: None 
This course explores the theories and techniques 
of leadership and group process. Emphasis is 
placed on leadership styles, theories of group 
dynamics, and the moral and ethical responsi­
bilities of leadership. Upon completion, stu­
dents should be able to identify and analyze a 
personal philosophy and style of leadership and 
integrate these concepts in various practical situ­

ations. 

HYDRAULICS 

HYO 110 Hydraulic Pneumatics I (2/3/3) 
Prerequisites: None -
Corequisites: None 
This course introduces the basic components and 
functions of hydraulic and pneumatic systems. 
Topics include standard symbols, pumps, con­
trol valves, control assemblies, actuators, FRL. 
maintenance procedures, and switching and 
control devices. Upon completion, students 
should be able to understand the operation ofa 
fluid power system, including design, applica­
tion, and troubleshooting. 

INDUSTRIAL SCIENCE 

ISC 112 Industrial Safety (2/0/2) 
Prerequisites: None 
Corequisites: None 
This course introduces the principles of indus­
trial safety. Emphasis is placed on industrial 
safety and OSHA and environmental regula­
tions. Upon completion, students should be able 
to demonstrate knowledge of a safe working 
environment. 

ISC 121 Envir Health & Safety (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers workplace environmental, 
health, and safety issues. Emphasis is placed 
on managing the implementation and enforce­
ment of environmental health and safety regu-
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lations and on preventing accidents, injuries, and 
illnesses. Upon completion, students should be 
able to demonstrate an understanding of basic 
concepts of environmental, health, and safety 

issues. 

ISC 131 Quality Management (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course provides a study and analysis ofthe 
aspects and implications of quality management 
that lead to customer satisfaction through con­
tinuous quality improvement. Topics include 
Total Quality Management, ISO 9000, organiz­
ing for quality, supplier/vendor relationships, 
and the role of leadership in quality manage­
ment. Upon completion, students should be able 
to demonstrate an understanding of quality man­
agement concepts and techniques. 

JSC 135 Prin. of Industrial Mgmt (3/0/3) 

Prerequisites: None 
Corequisites: None 
This course covers the managerial principles and 
practices required for organizations to succeed 
in modem industry. Topics include the func­
tions and roles of all levels of management, or­
ganization design, and planning and control of 
manufacturing operations. Upon completion, 
students should be able to demonstrate an un· 
derstanding of management principles and in­
tegrate these principles into job situations. 

ISC 210 Oper & Prod Planning (3/0/3) 
Prerequisites: Completion of curricu­

lum mathematics re­
quirement 

Corequisites: None 
This course includes the fundamentals of op­
erations and production planning, forecasting, 
and scheduling. Topics include demand man­
agement, production planning and control, 
scheduling, and budgeting. Upon completion, 
students should be a.hie lo demonstrate an un­
derstanding of the concepts and techniques in­
volved in operations and production planning. 
This course is a unique concentration require­
ment of the Operations Management concen­
tration in the Business Administration program. 

INTERNET TECHNOLOGIES 

lTN 110 Intro to Web Graphics (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course is the first of two courses covering 
the creation of web graphics, addressing prob­
lems peculiar to WWW display using appropri­
ate software. Topics include web graphics file 
types. type conversion, RGB color. the browser­
safe palette, elementary special effects, image 

maps, and other related topics. Upon comple­
tion, students should be able to create graphics 
such as banners buttons, backgrounds, and other 
graphics for Web pages. 

ITN 120 Intro. Internet Multimedia (2/2/3) 
Prerequisites: None 
Corequisites: None 
This is the first of two courses covering the cre­
ation of Internet Multimedia. Topics include 
Internet multimedia file types, file type conver­
sion. acquisition of digital audio/video, stream­
ing audio/video and graphics animation plug­
in programs and other related topics. Upon 
completion, students should be able to create 
Internet multimedia presentations uti lizing a 
variety of methods and applications. 

ITN 130 Web Site Management (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course covers the issues involved in web 
site architecture. Topics include operating sys­
tem directory structures. web site structural de­
sign, web site navigation, web site maintenance, 
backup and security. Upon completion. students 
should be able to design a web site directory 
plan optimized for navigation and ease of main­
tenance. 

lTN 140 Web Development Tools (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course provides an introduction to web 
development software suites. Topics include the 
creation of web sites and applets using web de­
velopment software. Upon completion, students 
should be able to create entire web sites and 
supporting applets. 

ITN 150 Internet Protocols (2/2/3) 
Prerequisites: None 
Corequisites: None 
Thi_s course introduces the student to the appli­
cation protocols used on the Internet. Topics 
include HTIP, Secure HTTP, TCP/IP, and re­
lated applications such as FTP, TELNET, and 
PING. Upon completion, students should be 
able 10 use the protocols as they pertain to the 
Internet as well as setup and maintain these pro­
tocols. 

lTN 160 Principles of Web Design (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course introduces intennediate to advanced 
web page design techniques. Topics include 
~ffective use of graphics. fonts, colors, naviga-
1.!on tools, advanced markup language elements, 
as well as a study of bad design techniques. 
Upon completion, the student should be able to 
employ advanced design techniques to create 

high impact and highly functional web pages. 

ITN 170 lotro to Internet Databases (2/2/3) 
Prerequisites: None 
Corequisites: None 
This is the first of two courses introducing the 
use of databases to store, retrieve and query data 
through HTML forms. Topics include database 
design for Internet database. use ofODBC-com­
pliant databases. Upon completion, students 
should be able to create and maintain a data­
base that will collect, query and report on data 
via an HTML form. 

ITN 210 Advanced Web Graphics (2/2/3) 
Prerequisites: ITN 110 
Corequisites: None 
This course is the second of two courses cover­
ing web graphics. Topics include graphics ac­
quisition using scanners and digital cameras, 
graphics optimization, use of masks, advanced 
special effects, G lF animation, and other related 
topics. Upon completion, students should be 
able to create graphics that are optimized for 
size and graphic file type, properly converted 
from digitized sources and create useful ani­
mated graphics. 

lTN 240 Internet Security (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course covers security issues related to 
Internet services. Topics include the operating 
system and Internet service security mecha­
nisms. Upon completion, students should be 
able to implement security procedures for oper­
ating system level and server level alerts. 

lTN 289 Internet Technologies Project (l/4/3) 
Prerequisites: None 
Corequisites: None 
This course provides an opportunity lo complete 
a significant Internet technologies project from 
the design phase through implementation with 
minin1al instructor support. Emphasis is placed 
on project definition, documentation, installa­
tion, testing, presentation, and traming. Upon 
completion, students should be able to complete 
an Internet project from the definition phase 
through implementation. This course is the 
capstone course required to successji,lly com­
plete the two-yearlnternet Technologies Degree. 

JOURNALISM 

JOU 110 Intro to Journalism (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course presents a study of journalistic news, 
feature, and sports writing. Emphasis is placed 
on basic news writing techniques and on related 

161 

legal and ethical issues. Upon completion, stu­
dents should be able to gather, write, and edit 
news, feature, and sports articles. 

LEGAL EDUCATION 

LEX 110 Intro Paralegal Study (2/0/2) 
Prerequisites: None 
Corequisites: None 
This course introduces the paralegal profession 
and the legal system and an emphasis is placed 
on the role of professional and legal ethics. 
Topics include regulation, ethics, case analysis, 
!~gal reasoning, career opportunities, profes­
sional organizations, terminology and other re­
lated topics. Upon completion, the student 
should be able to understand the role ofa para­
legal and identify the skills, knowledge and eth­
ics required or paralegals. 

LEX 120 Legal Research/Writing I (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the techniques of legal 
research and writing. Emphasis is placed on 
locating, analyzing, applying, and updating 
sources of law: effective legal writing, includ­
ing proper citation; and the use of electronic 
research methods. Upon completion, students 
should be able to perform legal research and 
writing assignments using techniques covered 
in the course. 

LEX 121 Legal Research/Writing U (2/2/3) 
Prerequisites: LEX l20 
Corequisites: None 
This course covers advanced topics in legal re­
search and writing. Topics include more com­
plex legal issues and assignments involving 
preparation of legal memos, briefs, and other 
documents and the advanced use of electronic 
research methods. Upon completion, students 
should be able to perform legal research and 
writing assignments using techniques covered 
in the course. 

LEX 130 Civil Injuries (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers traditional tort concepts and 
the evolving body of individual rights created 
by statute. Topics include intentional and non­
intentional torts with emphasis on negligence 
strict liability, civil rights, workplace and envi~ 
ronmental liability, remedies, and damages. 
Upon completion, students should be able to 
recognize, explain. and evaluate elements of 
civil injuries and related defenses. 



HUM t 21 The Nature of America (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course provides an interdisciplinary sur­
vey of the American cultural, social, and politi­
cal experience. Emphasis is placed on the 
multicuJtural character of American society, dis­
tinctive qualities of various regions. and the 
American political system. Upon completion, 
students should be able to analyze significant 
cultural, social, and political aspects of Ameri­
can life. This course has been approved 10 sat­
isfy the Comprehensive Articulation Agreement 
general education core requirement in humani­
ties/fine arts. 

HUM 122 Southern Culture (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course explores the major qualities that 
make the South a distinct region. Topics in­
clude music, politics, literature, art, religion, race 
relations, and the role of social class in histori­
cal and contemporary contexts. Upon comple­
tion, students should be able to identify the char­
acteristics that distinguish Southern culture. 
This course has been approved to satisfy the 
ComprehensiveArticulation Agreement general 
education core requirement in humanities fine 
arts. 

HUM 123 Appalachian Culture (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course provides an interdisciplinary study 
of the unique features of Appalachian culture, 
Topics include historical, political, sociological, 
psychological, and artistic features which dis­
tinguish this region. Upon completion. students 
should be able to demonstrate a broad-based 
awareness and appreciation of Appalachian cul­
ture. This course has been approved to satisfy 
the ComprehensiveArficulation Agreement pre­
major and/or elective course requirement. 

HUM 130 Myth in Human Culture (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course iprovides an in-depth study of myths 
and legends. Topics include the varied sources 
of myths and their influence on the individual 
and society within diverse cultural contexts. 
Upon completion, students should be able to 
demonstrate a general familiarity with myths and 
a broad-based understanding of the influence 
of myths and legends on modern culture. This 
course has been approved to satisfy the Com­
prehensive Articulation Agreement general edu­
cation core requirement in humanities/fine arts. 

HUM 160 Introduction to Film (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the fundamental elements 
of film artistry and production. Topics include 
film styles, history, and production techniques, 
as well as the social values reflected in film art. 
Upon completion, students should be able to 
critically analyze the elements covered in rela­
tion to selected films. This course has been 
approved to satisfy 1he Comprehensive AJ·ticu­
lalion Agreement general education core re­
quirement in humanitiesffine arts. 

HUM 230 Leadership Development (3/0/3) 
Prerequisites: ENG 111 
Corequisites: None 
This course explores the theories and techniques 
of leadership and group process. Emphasis is 
placed on leadership styles, theories of group 
dynamics, and the moral and ethical responsi­
bilities of leadership. Upon completion, stu­
dents should be able to identify and analyze a 
personal philosophy and style ofleadership and 
integrate these concepts in various practical situ-

ations. 

HYDRAULICS 

HYD 110 Hydraulic Pneumatics I (2/3/3) 
Prerequisites: None · 
Corequisites: None 
This course introduces the basic components and 
functions of hydrau lie and pneumatic systems. 
Topics include standard symbols, pumps, con­
trol valves, control assemblies, actuators, FRL, 
maintenance procedures, and switching and 
control devices. Upon completion, students 
should be able lo understand the operation of a 
fluid power system, including design, applica­
tion, and troubleshooting. 

INDUSTRIAL SCIENCE 

ISC 112 Industrial Safety (2/0/2) 
Prerequisites: None 
Corequisites: None 
This course introduces the principles of indus­
trial safety. Emphasis is placed on industrial 
safety and OSHA and environmental regula­
tions. Upon completion, students should be able 
to demonstrate knowledge of a safe working 
environment. 

ISC 121 Envit" Health & Safety (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers workplace environmental, 
health. and safety issues. Emphasis is placed 
on managing the implementation and enforce­
ment of environmental health and safety regu-
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lations and on preventing accidents, injuries, and 
illnesses. Upon completion, students should be 
able to demonstrate an understanding of basic 
concepts of environmental, health, and safety 

issues. 

[SC 131 Quality Management (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course provides a study and analysis of the 
aspects and in1plications of quality management 
that lead to customer satisfaction through con­
tinuous quality improvement. Topics include 
Total Quality Management. ISO 9000. organiz­
ing for quality, supplier/vendor relationships, 
and the role of leadership in quality manage­
ment. Upon completion, students should be able 
to demonstrate an understanding of quality man­
agement concepts and techniques. 

ISC 135 Prin. of Industrial Mgmt (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers the managerial principles and 
practices required for organizations to succeed 
in modem industry. Topics include the func­
tions and roles of all levels of management, or­
ganization design, and planning and control of 
manufacturing operations. Upon completion, 
students should be able to demonstrate an un­
derstanding of management principles and in­
tegrate these principles into job situations. 

ISC 210 Oper & Prod Planning (3/0/3) 
Prerequisites: Completion of curricu­

lum mathematics re­
quirement 

Corequisites: None 
This course includes the fundamentals of op­
erations and production planning, forecasting, 
and scheduling. Topics include demand man­
agement, production planning and control, 
scheduling, and budgeting. Upon completion, 
students should be able to demonstrate an un­
derstanding of the concepts and techniques in­
volved in operations and production planning. 
This course is a unique concenlratfon require­
ment of the Operations Management concen­
tration in the Business Administration program. 

INTERNET TECHNOLOGIES 

ITN 110 Intro to Web Graphics (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course is the first of two courses covering 
the creation of web graphics, addressing prob­
lems peculiar to WWW display us ing appropri­
ate software. Topics include web graphics file 
types, type conversion. ROB color, the browser­
safe palette, elementary special effects. image 

maps, and other related topics. Upon comple­
tion, students should be able to create graphics 
such as banners buttons, backgrounds, and other 
graphics for Web pages. 

LTN 120 Intro. lnternet Multimedia (2/2/3) 
Prerequisites: None 
Corequisites: None 
This is the first of two courses covering the cre­
ation of Internet Multimedia. Topics include 
Internet multimedia file types, file type conver­
sion, acquis ition of digital audio/video, stream­
~ng audio/video and graphics animation plug­
m programs and other related topics. Upon 
completion, students should be able to create 
Internet multimedia presentations utilizing a 
variety of methods and applications. 

ITN 130 Web Site Management (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course covers the issues involved in web 
site architecture. Topics include operating sys­
rem directory structures, web site structural de­
sign, web site navigation, web site maintenance 
backup and security. Upon completion, student~ 
should be able to design a web site directory 
plan optimized for navigation and ease of main­
tenance. 

ITN 140 Web Development Tools (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course provides an introduction to web 
development software suites. Topics include the 
creation of web sites and applets using web de­
velopment software. Upon completion, students 
should be able to create entire web sites and 
supporting applets. 

ITN 150 Internet Protocols (2/2/3) 
Prerequisites: None 
Corcquisites: None 
Th(s course introduces the student to the appli­
~atton protocols used on the Internet Topics 
mclude HTTP, Secure HTTP, TCP/lP, and re­
lated applications such as FTP. TELNET, and 
PING. Upon completion, students should be 
able to use the protocols as they pertain to U1e 
Internet as well as setup and maintain these pro­
tocols. 

ITN 160 Principles of Web Design (2/2/3) 
Prerequisites: None 
Corequisitcs: None 
This course introduces intermediate to advanced 
Web page design techniques. Topics include 
~ffective use of graphics, fonts, colors, naviga­
tion tools, advanced markup language elemenlS, 
as well as a study of bad design techniques. 
Upon completion, the student should be able to 
employ advanced design techniques to create 

high impact and highly functional web pages. 

ITN 170 Intro to Internet Databases (2/2/3) 
Prerequisites: None 
Corequisites: None 
This is the first of two courses introducing the 
use of databases to store, retrieve and query data 
through HTML fonns. Topics include database 
design for Internet database, use ofODBC-com­
pliant databases. Upon completion, students 
should be able to create and maintain a data­
base tl1at will collect, query and report on data 
via an HTML fom1. 

ITN 210 Advanced Web Graphics (2/2/3) 
Prerequisites: !TN 11 O 
Corequisites: None 
This course is the second of two courses cover­
ing web graphics. Topics include graphics ac­
quisition using scanners and digital cameras, 
graphics optimization, use of masks, advanced 
special effects, GJF animation. and other related 
topics. Upon completion, students should be 
able to create graphics that are optimized for 
size and graphic file type, properly converted 
from digitized sources and create useful ani­
mated graphics. 

ITN 240 Internet Security (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course covers security issues related to 
lntemet services. Topics include the operating 
system and Internet service security mecha­
nisms. Upon completion, students should be 
able to implement security procedures for oper­
ating system level and server level alerts. 

ITN 289 Internet Technologies Project (t/4/3) 
Prerequisites: None 
Corequisites: None 
This course provides an opportunity to complete 
a significant Internet technologies project from 
the design phase through implementation with 
minimal instructor support. Emphasis is placed 
on project definition, documentation, instaJla­
tion, testing, presentation, and training. Upon 
completion, students should be able to complete 
an Internet project from the definition phase 
through implementation. This course is the 
capstone course required to successfally com­
plete the lwo-year Internet Technologies Degree. 

JOURNALISM 

JOU 110 rntro to Journalism (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course presents a study ofjoumalistic news, 
feature, and sports writing. Emphasis is placed 
on basic news writing techniques and on related 
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legal and ethical issues. Upon completion, stu­
dents should be able to gather, write, and edit 
news, feature, and sports articles. 

LEGAL EDUCATION 

LEX 110 Intro Paralegal Study (2/0/2) 
Prerequisites: None 
Corequisites: None 
This course introduces the paralegal profession 
and the legal system and an emphasis is placed 
on the role of professional and legal ethics. 
Topics include regulation, ethics, case analysis, 
!~gal reasoning, career opportunities, profes­
sional organizations, terminology and other re­
lated topics. Upon completion, the student 
should be able to understand the role ofa para­
legal and identify the skills, knowledge and eth­
ics required or paralegals. 

LEX 120 Legal Research/Writjng I (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the techniques of legal 
research and writing. Emphasis is placed on 
locating, analyzing, applying, and updating 
~ources of law; effective legal writing, includ­
mg proper citation; and the use of electronic 
research methods. Upon completion, students 
should be able to perform legal research and 
writing assignments using techniques covered 
in the course. 

LEX 121 Legal Research/Writing II (2/2/3) 
Prerequisites: LEX 120 
Corequisites: None 
This course covers advanced topics in legal re­
search and writing. Topics include more com­
plex legal issues and assignments involving 
preparation of legal memos, briefs, and other 
documents and the advanced use of electronic 
research methods. Upon completion, students 
should be able to perform legal research and 
writing assignments using techniques covered 
in the course. 

LEX 130 Civil Injuries (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers traditional tort concepts and 
the evolving body of individual rights created 
by statute. Topics include intentional and non­
intentional torts with emphasis on negligence 
strict liability, civil rights. workplace and envi~ 
ronmental liability, remedies, and damages. 
Upon completion, students should be able to 
recognize, explain, and evaluate elements of 
civil injuries and related defenses. 



LEX 140 CivilL itigation I (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the structure of the legal 
system and the rules governing civil litigation. 
Topics include jurisdiction state and federal rules 
of civil procedure and evidence. Upon comple­
Lion, students should be able to assist an attor­
ney in pre-litigation matters and preparation of 
pleadings and motions. 

LEX 141 Civil Litigation II (2/2/3) 
Prerequisites: LEX 140 
Corequisites: None 
This course covers the paralegal's role in the 
civil litigation process. Topics include investi­
gation, interviewing, pleadings, motions, dis­
covery, and trial and appellate procedures. Upon 
completion, students should be able to assist an 
attorney in preparing, directing, and organizing 
documents for civil litigation. 

LEX 150 Commercial Law (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course covers legally enforceable agree­
ments, fonns of organization, and selected por­
tions of the Uniform Commercial Code. Topics 
include drafting and enforcement of contracts, 
leases, and related documents and selection and 
implementation of business organization forms, 
sales, and commercial papers. Upon comple­
tion, students should be able to apply the ele­
ments of a contract, prepare various business 
documents, and understand the role of commer­
cial paper. 

LEX 160 Criminal Law & Procedure (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course introduces substantive criminal law 
and procedural rights of the accused. Topics 
include elements of state/federal crimes, de­
fenses, constitutional issues, pre-trial and trial 
process, and other related topics. Upon comple­
tion, students should be able to explain elements 
of speci fie crimes and assist an attorney in pre­
paring a criminal case. 

LEX 192 Sel. Topics: Law Office (1/2/2) 
Prerequisite: OST 134 
Corequisite: None 
This course provides an opportw1ity to explore 
areas of current interest in the paralegal program. 
Emphasis is placed on subject matter appropri­
ate to legal studies. Upon completion, students 
should be able to demonstrate an understand­
ing of filing, telephone usage and general office 
procedures. 

LEX 210 Real Property I (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the study of real prop­
erty law. Topics include the distinction between 
real and personal property, various estates, me­
chanics of conveyance and encumbrance, recor­
dation, special proceedings, and other related 
topics. Upon completion, students should be 
able to identify estates, fonns of deeds, require­
ments for recording, and procedures to enforce 
rights to real property. 

LEX 211 Real Property a (1/4/3) 
Prerequisites: LEX 210 
Corequisites: None 
This course continues U1e study ofreal property 
law relating to title examination and prepara­
tion of closing documents. Topics include use 
of courthouse and other public records in title 
examination and preparation of documents re­
quired in real estate transactions and closings. 
Upon completion, students should be able to 
plot/draft a description, perform complete title 
examination, draft closing documents including 
title insurance fonns, and prepare disbursement 
reconciliation. 

LEX 240 Family Law (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers laws governing domestic 
relations. Topics include marriage, separation, 
divorce, child custody, support, property divi­
sion, adoption. domestic violence, and other 
related topics. Upon completion, students 
should be able to interview clients, gather in­
fonnation, and draft documents related to fam­
ily law. 

LEX 250 Wills, Estates, & Trusts (2/2/3} 
Prerequisites: None 
Corequisites: None 
This course covers various types of wills, trusts, 
probate, estate administration, and intestacy. 
Topics include types of wills and execution re­
quirements, caveats and dissents, intestate suc­
cession, inventories and accountings, distribu­
tion and settlement, and other related topics. 
Upon completion, students should be able to 
draft sin1ple wills, prepare estate forms, under­
stand administration of estates including taxa­
tion, and explain terms regarding trusts. 

LEX 260 Bankruptcy & Collections (2/0/2) 
Prerequisites: None 
Corequisites: None 
This course provides an overview of the laws of 
bankruptcy and the rights of creditors and debt­
ors. Topics include bankruptcy procedures and 
estate management, attachment, claim and de­
livery, repossession, foreclosure, collection, 
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garnishment, and post-judgment collection pro­
cedure. Upon completion, students should be 
able to prepare and file bankruptcy fom1s, col­
lection letters, statutory liens, and collection of 
judgments. 

LEX 270 Law Office Mgt/Tech (1/2/2) 
Prerequisites: OST 136 
Corequisites: None 
This course provides an overview of law office 
management and organization. Topics include 
office forms, filing systems, billing/time keep­
ing, computer systems, calendar systems, library 
adminisu·ation, case management, office/person­
nel procedures, ethics, and technology. Upon 
completion, students should be able to estab­
lish and maintain various law office systems, 
monitor case progress, and supervise non-law­
yer personnel. 

LEX 287 CLA Review Seminar (2/0/2) 
Prerequisites: LEX 211 
Corequisites: None 
This course is designed to prepare students for 
voluntary national certification sponsored by the 
National Association of Legal Assistants to dem­
onstrate significant competencies in 
paralegalism. Topics include Communications, 
Ethics, Human Relations, Lnterviewing Tech­
niques, Judgment and Analytical Analysis. Le­
gal Research, Legal Tenninology, General Law 
and nine tested specialty areas of law. Upon 
completion, students should be able to demon­
strate that they are eligible to take the NALA's 
Certified Legal Assistant Exam. 

MACHINING 

MAC 111 Machining Technology I (2/12/6) 
Prerequisites: None 
Corequisites: None 
This course introduces machining operations as 
they relate to the metalworking industry. Top­
ics include machine shop safety, measuring 
tools, lathes, drilling machines, saws, milling 
machines, bench grinders, and layout instru­
ments. Upon completion, students should be 
able to safely perform the basic operations of 
measuring. layout, drilling, sawing, turning, and 
milling. 

MAC lU Machining Technology ll (2/12/6) 
Prerequisites: MAC 111 
Corequisites: None 
This course provides additional instruction and 
practice in the use of precision measuring tools, 
lathes, milling machines. and grinders. Empha­
sis is placed on setup and operation ofmachine 
tools including the selection and use of work 
holding devices, speeds, feeds. cutting tools, and 
coolants. Upon completion, students should be 
able to perfom1 basic procedures on precision 

grinders and advanced operations of measuring, 
layout, drilling, sawing, turning, and milling. 

MAC 113 Machining Tech Ill (2/12/6) 
Prerequisites: MAC 112 
Corequisites: None 
This course provides an introduction to ad­
vanced and special machining operations. Em­
phasis is placed on working to specified toler­
ances with special and advanced setups. Upon 
completion, students should be able lo produce 
a part to specifications. 

MAC 114 lntro to Metrology (2/0/2) 
Prerequisites: None 
Coreguisites: None 
This course introduces the care and use of pre­
cision measuring instruments. Emphasis is 
placed on the inspection of machine parts and 
use of a wide variety of measuring instruments. 
Upon completion, students should be able 10 

demonstrate the correct use of measuring instru­
ments. 

MAC 121 Intro to CNC (2/0/2) 
Prerequisites: None 
Corequisites: None 
This course introduces the concepts and capa­
bilities of computer numerical control machine 
tools. Topics include setup, operation, and ba­
sic applications. Upon completion, students 
should be able to explain operator safety, ma­
chine protection, data input, program prepara­
tion, and program storage. 

MAC 122 CNC Turning (1/3/2) 
Prerequisite: None 
Corequisite: None 
This course introduced the programming setup, 
and operation ofCNC turning centers. Topics 
include progran,ming formats, control functions, 
program editing, part production, and inspec­
tion. Upon completion, students should be able 
to mamtfacturesimple parts using CNC turning 
centers. 

MAC 124 CNC Milling (1/3/2) 
Prerequisites: None 
Corequisites: None 
This course introduces the manual program­
ming, setup, and operation of CNC machining 
centers. Topics include programming formats, 
control functions, program editing, part produc­
tion, and inspection. Upon completion, students 
should be able to manufacture simple parts us­
ing CNC machining centers. 

MAC 151 Machining Calculations (1/2/2) 
Prerequisites: None 
Corequisites: None 
This course introduces basic calculations as they 
relate to machining occupations. Emphasis is 

placed on basic calculations and their applica­
tions in the machine shop. Upon completion, 
students should be able to perfonn basic shop 
calculations. 

MAC 152 Adv Machining Cale (1/2/2) 
Prerequisites: None 
Corequisites: None 
This course combines mathematical functions 
with practical machine shop applications and 
problems. Emphasis is placed on gear ratios, 
lead screws, indexing problems, and their ap­
plications in the machine shop. Upon comple­
tion, students should be able to calculate solu­
tions to machining problems 

MAC 214 Machining Tech JV (2/12/6) 
Prerequisites: MAC I l2 
Corequisites: None 
This course provides advanced applications and 
practical experience in the manufacturing of 
complex parts. Emphasis is placed on inspec­
tion, gaging, and the utilization of machine tools. 
Upon completion, students should be able to 
manufacture complex assemblies to specifica­
tions. 

MAC 215 Machining Technology V (2/12/6) 
Prerequisites: MAC 214 
Corequisites: None 
This course provides an opportunity to apply 
skills acquired in previous course work. Em­
phasis is placed on the production of parts us­
ing modem machining and gaging techniques. 
Upon completion, students should be able to 
demonstrate problem-solving skills as they re­
late to advanced machining. 

MASONRY 

MAS 140 Intro to Masonry (1/2/2) 
Prerequisites: None 
Corequisites: CAR 113 
This course introduces basic principles and prac­
tices of masonry. Topics include standard tools, 
materials, and practices used in basic masonry 
and other related t0pics. Upon completion, stu­
dents should be able to demonstrate an under­
standing of masonry and be able to use basic 
masonry techniques. 

MATHEMATICS 

MAT 050 Basic Math Skills (3/2/4) 
Prerequisite: None 
Corequisite: None 
This course is designed to strengthen basic math 
skills. Topics include properties, rounding, es­
timating, comparing, converting, and comput­
ing whole numbers, fractions, and decimals. 
Upon completion, students should be able to 
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perform basic computations and solve relevant 
mathematical problems. 

MAT 060 Essential Mathematics (3/2/4) 
Prerequisites: MAT 050 
Corequisites: None 
This course is a comprehensive study of math­
ematical skills which should provide a strong 
mathematical foundation to pursue further study. 
Topics include principles and applications of 
decimals, fractions, percents, ratio and propor­
tion, order of operations, geometry, measure­
ment, and elements of algebra and statistics. 
Upon completion, students should be able to 
perfonn basic computations and solve relevant, 
multi-step mathematical problems using tech­
nology where appropriate. 

MAT 070 Jntroductory Algebra (3/2/4) 
Prerequisites: MAT 060 
Corequisites: RED 080 or ENG 085 
This course establishes a foundation in algebraic 
concepts and problem solving. Topics include 
signed numbers, exponents, order of operations, 
simplifying expressions, solving linear equa­
tions and inequalities, graphing, formulas, poly­
nomials, factoring, and elements of geometry. 
Upon completion, students should be able to 
apply the above concepts in problem solving 
using appropriate technology. 

MAT 080 rntermediateAlgebra (3/2/4) 
Prerequisites: MAT 070 
Corequisites: RED 080 or ENG 085 
This course continues the study of algebraic 
concepts with emphasis on applications. Top­
ics include factoring; rational expressions; ra­
tional exponents; rational, radical, and quadratic 
equations; systems of equations; inequalities; 
graphing; functions; variations; complex num­
bers; and elements of geometry. Upon comple­
tion, students should be able to apply the above 
concepts in problem solving using appropriate 
technology. 

MAT 090 Accelerated Algebra (3/2/4) 
Prerequisites: MAT 060 

Corequisites: RED 080 or ENG 085 
This course covers algebraic concepts with em­
phasis on applications. Topics include those 
covered in MAT 070 and MAT 080. Upon 
completion, students should be able to apply 
algebraic concepts in problem solving using 
appropriate technology. 

MAT 101 Applied Mathematics I (2/2/3) 
Prerequisites: MAT 060 
Corequisites: None 
This course is a comprehensive review of arith­
metic with basic algebra designed to meet the 
needs of certificate and diploma programs. Top­
ics include arithmetic and geometric ski Its used 



in measurement, ratio and proportion, exponents 
and roots, applications of percent, linear equa­
tions, formulas, and statistics. Upon comple­
tion, students should be able to solve practical 
problems in their specific areas of study. This 
course is intended for certificate and diploma 
programs. 

MAT 102 Applied Mathematics II (2/2/3) 
Prerequisites: MAT IOI 
Corequisites: None 
This course introduces the concepts ofright tri­
angle trigonometry and geometry with empha­
sis on applications to problem solving. Topics 
include the basic definitions and properties of 
plane and solid geometry, area and volume, and 
right triangle trigonometry. Upon completion, 
students should be able to solve applied prob­
lems both independently and collaboratively. 
This course is intended for certificate and di­
ploma programs 

MAT llO Mathematical Measurement (2/2/3) 
Prerequisites: MAT 070 
Corequisites: None 
This course provides an acuvil) -based approach 
to utilizing, interpreting, and communicating 
data in a variety of measurement systems. Top­
ics include accuracy, precision. conversion, and 
estimation within metric. apothecal), and av­
oirdupois systems; ratio and proportion; mea­
sures of central tendency and dispersion; and 
charting of data. Upon completion, students 
should be able to apply proper techniques to 
gathering, recording, manipulating, analyzing, 
and communicating data. 

MAT 115 Mathematical Models (2/2/3) 
Prerequisites: MAT 070 
Corequisites: None 
This course develops the ability to utilize math­
ematical skills and technology to solve prob­
lems at a level found in non-mathematics-in­
tensive programs. Topics include applications 
to percent, ratio and proportion. fonnulas, sta­
tistics, functional notation, linear functions and 
their groups, probability, sampling techniques, 
scatter plots, and modeling. Upon completion, 
students should be able to solve practical prob­
lems, reason and communicate with mathemat­
ics, and work confidently. collaboratively, and 
independently. 

MAT 121 Algcbra/frigonometry I (2/2/3) 
Prerequisites: MAT 070 
Corequisites: one 
This course provides an integrated approach to 
technology and U1c skills required to manipu­
late, displa), and interpret mathematical func­
tions and formulas used in problem solving. 
Topics include simplification, evaluation, and 
solving ofalgebraic and radical functions; com-

plex numbers; right angle trigonometry; systems 
of equations; and the use of technology. Upon 
completion, students should be able to demon­
strate an understanding of the use of mathemat­
ics and 1cchnology to solve problems and ana­
lyze and communicate results. 

MAT 122 Algebra/Trigonometry lJ (2/2/3) 
Prerequisites: MAT 12 1 
Corequisitcs: None 
This course extends the concepts covered in 

MAT 121 to include additional lopics in alge­
bra, function analysis, trigonometry, and systems 
of equations. Topics include translation and 
scaling of functions, Sine Law, Cosine Law, 
complex numbers, vectors, statistics, and sys­
tems of equations. Upon completion, students 
should be able to demonstrate an understand­
ing of the use of technology to solve problems 
and to analyze and communicate results. 

MAT 140 Survey of Mathematics (3/0/3) 
Prerequisites: MAT 080 
Corequisites: None 
This course provides an introduction in a non­
technical setting to selected topics m mathemat­
ics. Topics include, but are not limited to, sets, 
logic, probability, statistics, matrices, math­
ematical systems, geometry, topology, math­
ematics of finance, and modeling. Upon 
completion, students should be able to under­
stand a variety of mathematical applications, 
think logically, and be able to work 
collaboratively and independently. This course 
has been approved to satisfy the Comprehen­
sive Articulation Agreement general education 
core requirement in natural sciences/mathemat­
ics. 

MAT 141 Mathematical Concepts I (3/0/3) 
Prerequisites: MAT 080 or MAT 090 
Corequisites: None 
This course is the first of a two course sequence 
that develops a deeper understanding and ap­
preciation of the basic concepts of mathemat­
ics. Emphasis is placed on sets, logic, number 
bases, elementary number theory, introductory 
algebra, measurement including metrics, and 
problem solving. Upon completion students 
should be able to communicate orally and in 
writing these basic mathematical concepts. This 
course has been approved to satisfy the Com­
prehensive Articulation Agreement pre-major 
and/or elective course requirement. 

MAT 142 Math JI for Teachers K-9 (3/0/3) 
Prerequisites: MAT 141 
Corequisiles: None 
This course is the second of a two course se­
quence that develops a deeper understanding and 
appreciation of the basic concepts of mathemat­
ics. Emphasis is placed on probability, slatis-
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tics. functions, introductory geometry, and math­
ematics of finance. Upon completion, students 
should be able to communicate orally and in 
writing these basic mathematical concepts. This 
course has been approved to satisfy rhe Com­
prehensive Articulation Agreement pre-major 
and·or elective course requirement. 

MAT 145 Analytical Math (3/0/3) 
Prerequisites: MAT 080 
Corequisites: None 
This course is designed to develop problem­
solving and reasoning skills by the study of se­
lected areas of mathematics. Topics include el­
ementary and Boolean algebra, sets, logic, num­
ber theory, numeration systems, probability, sta­
tistics, and linear programming. Upon comple­
tion, students should be able to apply logic and 
other mathematical concepts. This course has 
been approved to satisfy the Comprehensive 
Articulation Agreement pre-major and/or elec­
tive course requirement. 

MAT 151 Statistics I (3/0/3) 
Prerequisites: MAT 080 or MAT 090 
Corcquisites: None 
This course provides a project-based approach 
to the study of basic probability. descriptive and 
inferential statistics, and decision making. 
Emphasis is placed on measures of central ten­
dency and dispersion, correlation, regression, 
discrete and continuous probability distribu­
tions, quality control, population parameter es­
timauon, and hypothesis testing. Upon comple­
tion. students should be able to describe impor­
tant characteristics of a set of data and draw in­
ferences about a population from sample data. 
This course has been approved to satisfy the 
Comprehensive Articulation Agreement general 
education core requirement in nah11·al sciences/ 
mathematic.t. 

MAT 151A Statistics I Lab (0/2/1) 
Prerequisites: MAT 080 or MAT 090 
Corcquisites: MAT 151 
This course is a laboratory for MAT I 5 I. Em­
phasis is placed on experiences that enhance the 
materials presented in the class. Upon comple­
tion, students should be able to solve problems, 
apply critical thinking, work in teams, and com­
municate effectively. 

MAT 161 College Algebra (3/0/3) 
Prerequisites: MAT 080 or MAT 090 
Corequisites: None 
This course provides an integrated technologi­
cal approach to algebraic topics used m prob­
lem solving. Emphasis is placed on equations 
and inequalities; polynomial, rational, exponen­
tial and logarithmic functions; and graphing and 
data analysis/modeling. Upon completion, sn1-
dents should be able to choose an appropriate 

model to fit a data set and use the model for 
analysis and prediction. This course has been 
approved to satisfy the Comprehensive Articu­
lation Agreement general education core re­
quirement in natural sciences/mathematics. 

MAT 162 College Trigonometry (3/0/3) 
Prerequisites: MAT 161 
Corequisites: None 
This course provides an integrated technologi­
cal approach to trigonometry and its applica­
tions. Topics include trigonometric ratios, right 
triangles, obi ique triangles, trigonometric func­
tions, graphing, vectors, and complex numbers. 
Upon completion. students should be able to 
apply the above principles of trigonometry to 
problem solving and communication. This 
course has been approved to satisfy the Com­
prehensive Articulation Agreement general edu­
cation core requirement in natural sciences/ 
malhematics. 

MAT 167 Discrete Mathematics (3/0/3) 
Prerequisites: MAT 121 
Corequisites: None 
This course is a study of discrete mathematics 
with emphasis on applications. Topics include 
number systems, combinations/permutations, 
mathematical logic/proofs, sets/counting, Bool­
ean algebra, mathematical induction, trees, 
graphs, and algorithms. Upon completion, stu­
dents should be able to demonstrate competence 
in the topics covered. This course has been 
approved to satisfy the Comprehensive Articu­
la1io11 Agreement pre-major and/or elective 
course requirement. 

MAT 171 Precalculus Algebra (3/0/3) 
Prerequisites: MAT 080 or MAT 090 
Corequisites: None 
This course is the first of two courses designed 
to emphasize topics which are fundamental to 
the study of calculus. Emphasis is placed on 
equations and inequalities, functions (linear, 
polynomial, rational), systems of equations and 
inequalities, and parametric equations. Upon 
completion, students should be able to solve 
practical problems and use appropriate models 
for analysis and predictions. This course has 
been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in nah1ral science/mathematics. 

MAT 172 Precalculus Trigonomctry(3/0/3) 
Prerequisites: MAT 171 
Corequisites: None 
This course is the second of two courses de­
signed to emphasize topics which arc fundamen­
tal Lo the study of calculus. Emphasis is placed 
on properties and applications of transcenden­
tal functions and their graphs, right and oblique 
triangle trigonometry, conic sections, and vcc-

tors. Upon completion, students should be able 
to solve practical problems and use appropriate 
models for analysis and prediction. This course 
has been approved to satisfy the Comprehen­
sive Articulation Agreement general educalion 
core requirement in natural science/mathemat­
ics. 
MAT 175 Precalculus (4/0/4) 
Prerequisites: High School Algebra 

I I ltrrigonometry 
Corequisites: None 
This course provides an intense study of the top­
ics which are fundamental to the study of calcu­
lus. Pmphasis is placed on functions and their 
graphs with special attention to polynomial, ra­
tional, exponential, logarithmic and trigonomet­
ric functions, and analytic trigonometry. Upon 
completion, students should be able to solve 
practical problems and use appropriate models 
for analysis and prediction. This course has 
been approved to satisfy /he Comprehensive 
Articulation Agreement general education core 
requirement in natural sciences/mathematics. 

MAT 252 Statistics [I (3/0/3) 
Prerequisites: MAT 151 and either 

MAT 121 or MAT 161 
Corequisites: None 
This course provides a technology-based treat­
ment of multiple sample inferential statistics. 
Emphasis is placed on two sample hypothesis 
tests and confidence intervals, linear and mul­
tiple regression, analysis of variance, experimen­
tal design, and non-parametric techniques. 
Upon completion, students should be able to 
draw statistical inferences on multiple sample 
data taken from business and health, social, natu­
ral, and applied sciences. This course has been 
approved to satisfy the Comprehensive Articu­
lation Agreement pre-major and/or elective 
course requirement 

MAT 252A Statistics IT Lab (0/2/ 1) 
Prerequisites: MAT I 5 I and either 

MAT 121 or MAT 161 
Corequisites: MAT 252 
This course is a laboratory for MAT 252. Em­
phasis is placed on experiences that enhance the 
materials presented in the class. Upon comple­
tion, students should be able to solve problems, 
apply critical thinking, work in teams, and com­
municate effectively. 

MAT 263 Brief Calculus (3/0/3) 
Prerequisites: MAT 161 
Corequisites: None 
This course introduces concepts of differentia­
tion and integration and their applications to 
solving problems; the course is designed for stu­
dents needing one semester of calculus. Topics 
include functions, graphing, differentiation, and 
integration with emphasis on applications drawn 
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from business, economics, and biological and 
behavioral sciences. Upon completion, students 
should be able to demonstrate an understand­
ing of the use of basic calculus and technology 
to solve problems and to analyze and commu­
nicate results. This course has been approved 
to satisfy the Comprehensive Articulation Agree­
ment general education core requirement in 
namral sciences/mathematics. 

MAT 271 Calculus I (3/2/4) 
Prerequisites: MAT 172 or MAT 175 
Corequisitcs: None 
This course covers in depth the differential cal­
culus ponion of a three-course calculus se­
quence. Topics include limits. continuity, de­
rivatives, and integrals of algebraic and tran­
scendental functions of one variable, with ap­
plications. Upon completion, students should 
be able to apply differentiation and integration 
techniques to algebraic and transcendental func­
tions. This course has been approved to satisfy 
the Comprehensive Articulation Agreement gen­
eral education core requirement in natural sci­
ences/mathematics. 

MAT 272 Calculus II (3/2/4) 
Prerequisites: MAT 271 
Corequisites: None 
This course provides a rigorous treatment of 
integration and is the second calculus course in 
a three-course sequence. Topics include appli­
cations of definite integrals, techniques of inte­
gration, indetenninate forms, improper integrals, 
infinite series, conic sections, parametric equa­
tions, polar coordinates, and differential equa­
tions. Upon completion, students should be able 
to use integration and approximation techniques 
to solve application problems. This course has 
been approved to salisfy the Comprehensive 
Articulation Agreement general education core 
requirement in natural sciences, mathematics. 

MAT 273 Calculus Ill (3/2/4) 
Prerequisites: MAT 272 
Corequisites: None 
This course covers the calculus of several vari­
ables and is third calculus course in a three­
course sequence. Topics include functions of 
several vanables, partial derivattves, multiple 
integrals, solid analytical geometry, vector-val­
ued functions, and line and surface integrals. 
Upon completion, students should be able to 
solve problems involving vectors and functions 
of several variables. This course has been ap­
proved to satisfy the Comprehensive Articula­
tion Agreement general education core require­
ment in natural sciences/mathematics. 



MAT 280 Linear Algebra (3/0/3) 
Prerequisites: MAT 271 
Corequisites: None 
This course provides a srudy of linear algebra 
topics with emphasis on the development of both 
abstract concepts and applications. Topics in­
clude vectors, systems of equations. matrices, 
detenninants, vector spaces, linear transfonna­
tions in two or three dimensions, eigenvectors, 
eigenvalues, diagonalization and orthogonality. 
Upon completion, students should be able to 
demonstrate both an understanding of the theo­
retical concepts and appropriate use of linear 
algebra models to solve application problems. 

MAT 285 Differential Equations (3/0/3) 
Prerequisites: MAT 272 
Corequisites: None 
This course provides an introduction to ordi­
nary differential equations with an emphasis on 
applications. Topics include first-order, linear 
higher-order, and systems of dilferential equa­
tions; numerical methods; series solutions; 
eigenvalues and eigenvectors; Laplace trans­
fonns; and Fourier series. Upon completion, 
students should be able to use differential equa­
tions to model physical phenomena, solve the 
equations, and use the solutions to analyze the 
phenomena. 

MECHANICAL 

MEC 111 Machine Processes l (2/3/3) 
Prerequisites: None 
Corequisites: None 
This course introduces safety, hand tools, ma­
chine processes, measuring instruments, and the 
operation of machine shop equipment. Topics 
include safety, measuring tools, and the basic 
setup and operation oflathes, milling machines. 
drill presses, and saws. Upon completion, stu­
dents should be able to manufacture a simple 
part to a specified tolerance. 

MEC 130 Mechanisms (2/3/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the purpose and action 
of various mechanical devices. Topics include 
cams, cables, gear trains, differen1ials, screws, 
belts, pulleys, shafts, levers, lubricants, and oilier 
devices used to transmit or control signals. 
Upon completion. students should be able to 
analyze, maintain, and troubleshoot the com­
ponents of mechanical systems. 

MEC 142 Physical Metallurgy (J/2/2) 
Prerequisites: None 
Corequisites: None 
This course covers the heat treating of metals. 
Emphasis is placed on the effects of hardening, 
tempering, and annealing on the structure and 

physical properties of metals. Upon comple­
tion, students should be able to heat treat mate­
rials. 

MEC 160 Mechanical Industrial Sys (1/3/2) 
Prerequisites: None 
Corequisites: None 
This course covers mechanical components used 
in industrial machine operation. Emphasis is 
placed on mechanical drives, belts, gears, cou­
plings, electrical drives, and other related top­
ics. Upon completion, students should be able 
to demonstrate an understanding of industrial 
machines and be able to maintain this equip­
ment. 

MEC 21 I Engineer Mats & Testing (3/3/4) 
Prerequisites: None 
Corequisites: None 
This course introduces the electrical, physical, 
and mechanical properties of materials and ap­
propriate test methods and equipment. Topics 
include ferrous and non-ferrous metals, plastics, 
and other engineering materials. Upon comple­
tion, students should be able to solve problems 
regarding material selection and processing 
based on knowledge of the behavior and char­
acteristics of engineering materials. 

MEC 231 Comp-Aided M anufl (1/4/3) 
Prerequisites: None 
Corequisites: None 
This course introduces computer-aided manu­
facturing (CAM) applications and concepts. 
Emphasis is placed on developing/defining part 
geometry and the processing of information 
needed to manufacture parts. Upon completion 
students should be able lo demonstrate skills in 
def ming part geometry, program development, 
and code generation using CAM software. Ba­
sic setup and operation of computer numerical 
control turning and machining centers will also 
be covered. 

MEC 251 Statics (2/2/3) 
Prerequisites: PHY 131 or PHY 151 
Corequisites: None 
This course covers lhe concepts and principles 
of statics. Topics include systems of forces and 
moments on structures in two- and three-dimen­
sions in equilibrium. Upon completion, students 
should be able to analyze forces and moments 
on structures. 

MEC 252 Strength of Materials (2/2/3) 
Prerequisites: M EC 25 1 
Corequisites: None 
This course covers the principles and concepts 
of stress analysis. Topics include centroids, 
moments of inertia, shear/mount diagrams, and 
stress and strain. Upon completion, students 
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should be able lo perform a stress and strain 
analysis on structural components. 

MEC 265 Fluid Mechanics (2/2/3) 
Prerequisites: PHY 131 or PHY 15 1 
Corequisites: None 
This course covers lhe physical behavior of flu­
ids and fluid systems. Topics include fluid stat­
ics and dynamics, laminar and turbulent flow, 
Bernoulli's Equation, components, applications, 
and other related topics. Upon completion, stu­
dents should be able to apply fluid power prin­
ciples to practical applications. 

MEC 275 Engineering Mechanisms (2/2/3) 
Prerequisites: OFT 111. OFT l JI A, 

and PHY 13 I or PHY 
151 

Corequisites: None 
This course covers plane motion and devices 
used to generate plane motion. Topics include 
analysis of displacement, velocity, acceleration, 
gears, cams, and other mechanical systems. 
Upon completion. students should be able to 
graphically and mathematically analyze a plane 
motion system. 

MEDICAL ASSISTING 

MED 110 Orient to Med Asst (1/0/0/ 1) 
Prerequisites: None 
Corequisites: None 
This course covers the history of medicine and 
the role of the medical assistant in the health 
care setting. Emphasis is placed on profession­
alism, communication, attitude, behaviors, and 
duties in the medical environment. Upon 
completion, students should be able to project a 
positive attitude and promote the profession of 
medical assisting. 

MED 112 Orient to Clinic Set J (0/0/3/1) 
Prerequisites: MED 110, MED 121 
Corequisites: None 
This course provides an early opportunity to 
observe and/or perfonn in the medical setting. 
Emphasis is placed on medical assisting proce­
dures including appointment scheduling, fi ling, 
greeting patients, telephone techniques, bill ing, 
collections, medical records, and related medi­
cal procedures. Upon completion, students 
should be able to identify administrative and 
clinical procedures in the medical environment. 

MED 11 4 Profrnter in Health Care (1/0/0/ 1) 
Prerequisites: MED 110, MED 112 
Corcquisites: None 
This course is designed to identify various pa­
tient behaviors encountered in the medical set­
ting. Emphasis is placed on stressors related to 
illness. cultural influences, death and dying, and 

needs specific to patients. Upon completion, 
students should be able to utilize appropriate 
methods of verbal and nonverbal communica­
tion with empathy and impartiality. 

MED ll8 Medical Law and Ethics (2/0/0/2) 
Prerequisites: None 
Corcquisites: None 
This course covers legal relationships of physi­
cians and patients. contractual agreements, pro­
fessional liability, malpractice, medical practice 
acts, informed consent, and bioethical issues. 
Emphasis is placed on legal terms, professional 
attitudes, and the principles and basic concepts 
of ethics and laws involved in providing medi­
cal services. Upon comple1ion, students should 
be able to meet the legal and ethical responsi­
bilities of a multi-skilled health professional. 

MED 12 1 Medical Term I (3/0/0/3) 
Prerequisites: None 
Corequisites: OST 13 l 
This course introduces prefixes, suffixes, and 
word roots used in the language of medicine. 
Topics include medical vocabulary and the tenns 
that relate to the anatomy, physiology, patho­
logical conditions, and treatment of selected 
systems. Upon completion, students should be 
able to pronounce. spell, and define medical 
tenns as related to selected body systems and 
their pathological disorders. 

MED 122 Medical Term fl (3/0/0/3) 
Prerequisites: MED L21 
Corequisites: None 
This course is the second in a series of medical 
tenninology courses. Topics include medical 
vocabulary and the terms that relate to the 
anatomy, physiology, pathological conditions, 
and treatment of selected systems. Upon 
completion, students should be able to pro­
nounce, spell, and define medical tenns as re­
lated to selected body systems and their patho­
logical disorders. 

MED 130 Adm Office Proc I (1 /2/0/2) 
Prerequisites: MED 110, OST 13 I 
Corequisites: None 
This course introduces medical office adminis­
trative procedures. Topics include appointment 
processing. written and oral communications, 
medical records, patient orientation, and safety. 
Upon completion, students should be able to 
perfonn basic administrative skills within the 
medical environment. 

MED 131 Adm Office Proc Tl (l/2/0/2) 
Prerequisites: MED 130 
Corequisites: None 
This course provides medical office procedures 
in both economic and management skills. Top­
ics include physical plant maintenance, equip-

ment and supplies, liability coverage, medical 
economics. and introductory insurance proce­
dures. Upon completion, students should be 
able to manage the economics of the medical 
office and supervise personnel. 

MED 134 M edical Transcription (2/2/0/3) 
Prerequisites: MED 121, OST 131 
Corequisites: None 
This course provides the basic knowledge, un­
derstanding, and skills required to complete 
medical reports and transcribe medical dictation. 
Emphasis is placed on correct punctuation, capi­
talization, and spelling. Upon completion, stu­
dents should be able to demonstrate competence 
in medical transcription. 

MED 140 Exam Room Proc 1 (3/4/0/5) 
Prerequisites: MED 112. MED 122 
Corequisites: None 
This course provides instruction in clinical ex­
amining room procedures. Topics include asep­
sis, infection control, assisting with exams and 
treatment, patient education. preparation and 
administration of medications, EKG, vital signs, 
and medical emergencies. Upon completion, 
students should be able lo demonstrate compe­
tence in exam room procedures. 

MED 150 Laboratory Proc I (3/4/0/5) 
Prerequisites: MED 11 2, MED 122 
Corequisites: None 
This course provides instruction in basic lab 
techniques used by the medical assistant. Top­
ics include lab safety, quality control, collect­
ing and processing specimens, perfom1ing se­
lective tests, phlebotomy, screening and follow­
up oftest results, and OSHA/CLIA regulations. 
Upon completion, students should be able to 
perfonn basic lab tests/skills based on course 
topics. 

MED 180 CPR Certifica tion (0/2/0/1) 
Prerequisites: None 
Corequisites: None 
This course provides the basic knowledge and 
skills necessary to perfonn infant, child, and 
adult CPR and manage foreign body airway 
obstruction. Emphasis is placed on triage. as­
sessment. and proper management of emergency 
care. Upon completion, students should be able 
to perform the infant, child, and adult CPR. 

MED 260 MED Clin Externship (0/0/15/5) 
Prerequisites: MED 112,MED 122,MED 180, 

MED 272, MED 276 
Corequisites: None 
This course provides the opportunity lo apply 
cHnical, laboratory, and administrative skills in 
a medical facility. Emphasis is placed on en­
hancing competence in clinical and administra­
tive skills necessary for comprehensive patient 
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care and strengthening professional communi­
cations and interactions. Upon completion, stu­
dents should be able to function as an entry­
level health care professional. 

MED 272 Drug T herapy (3/0/0/3) 
Prerequisites: MED 112, MED 122 
Corequisites: None 
This course focuses on major drug groups, in­
cluding their side effecls, interactions, melhods 
of administration, and proper documentation. 
Emphasis is placed on the theory of drug ad­
ministration. Upon completion, students should 
be able to identify, spell, recognize side effects 
of, and document the most commonly used 
medications in a physician's office. 

MED 276 Patient Education (1/2/0/2) 
Prerequisites: MED J 12 
Corequisites: None 
This course is designed to provide communica­
tion skills, basic education principles, and 
knowledge of available community resources 
and to apply this knowledge to the clinical set­
ting. Emphasis is placed on identifying appro­
priate community resources, developing patient 
education materials. and perfecting written and 
oral communication skills. Upon completion, 
students should be able to instruct, communi­
cate effectively, and act as a liaison between the 
patient and community agencies. 

MARKETING AND 
RETAILING 

MKT 120 Principles of Marketing (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces principles and problems 
of marketing goods and services. Topics include 
promotion, placement, and pricing strategies for 
products. Upon completion, students should be 
able to apply marketing principles in organiza­
tional decision making. 

MKT 220 Advert and Sales Prom (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers the elements of advertising 
and sales promotion in the business environ­
ment. Topics include advertising and sales pro­
motion appeals, selection of media, useof ad­
vertising and sales promotion as a marketing 
tool, and means of testing effectiveness. Upon 
completion, students should be able to demon­
strate an understanding of the ocncepts covered 
through application. 



MAINTENANCE 

MNT 110 Intro to Maint Procedures (1/3/2) 
Prerequisites: None 
Corequisites: None 
This course covers basic maintenance funda­
mentals for power transmission equipment. 
Topics include equipment inspection, lubrica­
tion, alignment, and other scheduled mainte­
nance procedures. Upon completion, students 
should be able to demonstrate knowledge of 
accepted maintenance procedures and practices 
according to current industry standards. 

MNT 240 Indust Equip Troubleshoot (1/3/2) 
Prerequisites: ELC 112 or ELC 13 1 
Corequisites: None 
This course covers the various service proce­
dures, tools, instruments, and equipment nec­
essary to analyze and repair typical industrial 
equipment. Emphasis is placed on electro-me­
chanical and fluid power equipment trouble­
shooting and repair, including common tech­
niques and procedures. Upon completion, stu­
dents should be able to troubleshoot and repair 
industrial equipment. 

MUSIC 

MUS 110 Music Appreciation (3/0/3) 
Prerequisites: None 
Corequisites: None 
Th is course is a basic survey of the music of the 
Western world. Emphasis is placed on the el~ 
ments of music, tenninology, composers, form, 
and style within a historical perspective. Upon 
completion, students should be able to demon­
strate skills in basic listening and understand­
ing of the art of music. This course has been 
approved to satisfy the Comprehensive Articu­
lation Agreement general education core re­
quirement in humanities/fine arts. 

MUS 13 1 Chorus I (0/2/1) 
Prerequisites: Appropriate vocal 

proficiency 
Corequisites: None 
This course provides an opportunity to gain 
experience singing in a choms. Emphasis is 
placed on vocal techniques and the study and 
perfo1mance of a variety of styles and periods 
of choral literature. Upon completion, students 
should be able to demonstrate skills needed to 
participate in choral singing leading to perfor­
mance. 

MUS 132 Chorus JJ (0/2/1) 
Prerequisites: MUS 13 1 
Corequisites: None 
This course provides a continuation of studies 
begun in MUS 13 I. Emphasis is placed on vo-

cal techniques and the study and performance 
of a variety of styles and periods of choral lit­
erature. Upon completion, students should be 
able to demonstrate skills needed to participate 
in choral singing leading to perfonnance. 

MUS 151 Class Music I (0/2/1) 
Prerequisites: None 
Corequisites: None 
This course provides group instruction in skills 
and techniques of the particular instrument or 
voice for those with little or no previous experi­
ence. Emphasis is placed on techniques and 
styles and the exploration and study of appro­
priate literature. Upon completion, students 
should be able to demonstrate proficiency in the 
studied skills and repertoire through perfor­
mance. 

MUS 152 Class Music lJ (0/2/1) 
Prerequisites: MUS 151 
Corequisites: None 
This course is a continuation of MUS 151 . 
Emphasis is placed on techniques and styles and 
the exploration and study of appropriate litera­
ture. Upon completion, students should be able 
to demonstrate proficiency in the studied skills 
and repertoire through performance. 

MUS 231 Chorus Ill (0/2/1) 
Prerequisites: MUS 132 
Corequisites: None 
This course is a continuation of MUS 132. 
Emphasis is placed on vocal techniques and the 
study and performance of a variety of styles and 
periods of choral literature. Upon completion, 
students should be able to demonstrate skills 
needed to participate in choral singing leading 
to perfom1ance. 

MUS 232 Chorus IV (0/2/1) 
Prerequisites: MUS 23 1 
Corequisites: None 
This course is a continuation of MUS 231. 
Emphasis is placed on vocal techniques and the 
study of styles and periods of choral literature. 
Upon completion, students should be able to 
demonstrate skills needed to participate in cho­
ral singing leading to performance. 

MUS 251 Class Music III (0/2/1) 
Prerequisites: MUS 152 
Corequisites: None 
This course is a continuation of MUS 152. 
Emphasis is placed on techniques and styles and 
the exploration and study of appropriate litera­
ture. Upon completion, students should be able 
to demonstrate proficiency in the studied skills 
and repertoire through performance .. 
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MUS 252 Class Music rv (0/2/1) 
Prerequisites: MUS 251 
Corequisites: None 
This course is a continuation of MUS 251. 
Emphasis is placed on techniques and styles and 
the exploration and study of appropriate litera­
ture. Upon completion, students should be able 
to demonstrate proficiency in the studied skills 
and repertoire through performance. 

NETWORKING 
TECHNOLOGY 

NET 110 Data Comm/Networking (2/2/3) 
Prerequisites: None 

Corequisites: None 

This course introduce data communication and 

networking. Topics include telecommunication 

standards, protocols, equipment, network to­

pologies, communication software, LANs, 

WANs, the Internet, and network operating sys­

tems. Upon completion, students should be able 

to demonstrate understanding of the fundamen­
tals of telecommunication and networking. 

NET 125 Routing and Switching I (1/4/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the OSI model, network 
topologies, IP addressing, and subnet masks, 
simple routing teclmiques, and basic switching 
terminology. Topics include the basic functions 
of the seven layers of the OSI model, different 
classes of IP addressing and subnetting, router 
login scripts. Upon completion, students should 
be able to list the key internetworking functions 
of the OSI Networking Layer and how they are 
perfonned in a variety of router types. This 
course is the first of a four-part series that meets 
certification standards for the Cisco Certified 
Network Associate. 

NET 126 Routing and Switching a (1/4/3) 
Prerequisites: NET 125 
Corequisites: None 
This course introduces router configurations, 
router protocols, switching methods, and hub 
tern1inology. Topics include the basic flow con­
trol methods. router startup commands, manipu­
lation of router configuration files, IP and data 
link addressing. Upon completion, students 
should be able to prepare the initial router con­
figuration files, as well as enable, verify, and 
configure LP addresses. This course is the sec­
ond of a 4-part series that meets certification 
standards for the Cisco Certified Network As­
sociate. 

NET 145 Introduction to Linux (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course develops the necessary skills for 
students to develop both GU] and command line 
skills for using and customizing a Linux work­
station. Topics include LinU,'< tile system and 
access permissions, GNOME Interface, VI edi­
tor, X Window System expression pattern 
matching, J/0 redirection, network and print­
ing utilities. Upon completion, student should 
be able to customize and use Linux systems for 
command line requirements and desktop pro­
ductivity roles. 

NET 225 Adv Routing & Switching I (1/4/3) 
Prerequisites: NET 126 
Corequisites: None 
This course introduces advanced router con figu­
rations, advanced LAN switching theory and 
design, VLANs, Novell lPX, and threaded case 
studies. Topics include router elements and 
operations, adding routing protocols to a con­
figuration, monitoring IPX operations on the 
router, LAN segmentation, and advanced 
switching methods. Upon completion, students 
should be able to describe LAN and network 
segmentation with bridges, routers and switches 
and describe a virtual LAN. This course is the 
third of a four-part series that meets certifica­
tion standards for the Cisco Certified Network 
Associate. 

NET 226 Adv Routing and Switching 11 (l/4/3) 
Prerequisites: NET 225 
Corequisites: None 
This course introdues WAN theory and design, 
WAN technology, PPP, Frame Relay, ISDN, and 
additional case studies. Topics include network 
congestion problems, TCP/fPtransportand net­
work layer protocols, advanced routing and 
switching configuration, ISDN protocols, PPP 
encapsulation operations on a router. Upon 
completion, students should be able to provide 
solutions for network routing problems, iden­
tify ISDN protocols, channels, and function 
groups, and describe the Spanning Tree proto­
col. This course completes the/our-par/ series 
that meets certification standardrfor the Cisco 
Certified Network Associate. 

NET 230 Wide Area Networking (2/2/3) 
Prerequisites: NET 110 
Corequisites: None 
This course is designed to introduce significant 
aspects of network interconnectivity. Topics 
include LAN-to-LAN, LAN-to-host. LAN-to­
WAN connectivity, Internet connections, and 
voice-video-data transmission. Upon comple­
tion, students should be able to demonstrate an 
understanding of wide area networking. 

NET 240 Network Design (3/0/3) 
Prerequisites: NET 110 
Corequisites: None 
This course covers the principles of the design 
of LANs and WANs. Topics include network 
architecture, transmission systems, traffic man­
agement, bandwidth requirements, lnternet 
working devices, redundancy, and broad-band 
versus base-band systems. Upon completion, 
students should be able to design a network to 
meet specified business and technical require­
ments. 

NET 260 Internet Dev & Support (3/0/3) 
Prerequisites: NET I J 0 

Corequisites: None 

This course covers issues relating to the devel­

opment and implementation of Internet related 

tools and services. Topics include Internet or­

ganization, site registration, e-mail servers, Web 

servers, Web page development, legal issues, 

firewalls, multimedia, TCP/IP, service provid­

ers, FTP, list servers, and gateways. Upon 

completion, students should be able to develop 

and support the Internet services needed within 

an organization. 

NET 270 Scalable Networks Design (1/4/3) 
Prerequisites: None 
Corequisites: None 
This course covers principles and techniques of 
scalable networks. Topics include bu ilding 
multi-layer networks, controlling overhead traf­
fic in growing routed networks, and router ca­
pabilities used to control traffic over LANs and 
WANs. Upon completion, students should be 
able lo design; implement; and improve traffic 
tlow, reliability, redundancy, and performance 
in enterprise networks. 

NET 27J Multi-Layer Networks (1/4/3) 
Prerequisites: NET 270 
Corequisites: None 
This course covers building campus networks 
using multi-layer switching technologies over a 
high-speed Ethernet. Topics include improv­
ing IP routing performance with multi-layer 
switching, implementing fault tolerance routing, 
and managing high bandwidth broadcast while 
controlling [P multi-cast access to networks. 
Upon completion, students should be able to 
install and configure multi- layer enterprise net­
works and determine the required router con­
figurations to support 11ew services and appli­
cations. 
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NET 280 Networking Project (l/4/3) 
Prerequisites: NET I LO 
Corequisites: None 
This course provides an opportunity to complete 
a significant networking project from the de­
sign phase through implementation with mini­
mal instructor support. Emphasis is placed on 
project definition, documentation, installation, 
testing, presentation, and training. Upon 
completion, students should be able to complete 
a project from the definition phase through 
implementation. This course is the capstone 
course required to successfully complete the 
two-year network degree program. 

NURSING 

NUR 101 Practical Nursing l (7/6/6/ll) 
Prerequisites: None 
Corequisites: None 
This course introduces concepts as related to 
tbe practical nurse's caregiver and discipline­
specific roles. Emphasis is placed on the nurs­
ing process, legal/ethical/professional issues, 
wellness/ illness patterns, and basic nursing 
skills. Upon completion, students should be able 
to demonstrate beginning understanding ofnurs­
ing process to promote/maintain/restore opti­
mum health for diverse clients throughout the 
life span. Clinical experience will be provided 
in area health care facilities and selected com­
munity agencies. This is a diploma-level course. 

NUR 102 Practical Nursing IlA (8/0/U / 12) 
Prerequisites: None 
Corequisites: None 
This course includes more advanced concepts 
as related to the practical nurse's caregiver and 
discipline-specific roles. Emphasis is placed on 
the nursing process, delegation, cost effective­
ness, legal/ethical/professional issues, and 
wellness/i llness patterns. Upon completion. stu­
dents should be able to begin participating in 
the nursing process to promote/maintain/restore 
optimum health for diverse clients throughout 
the life span. Clinical experiences will be pro­
vided in area health care facilities. with empha­
sis on the role of collaborator and delegator 
within the health care team. 

NUR 103 Practical Nursing m (6/0/12/10) 
Prerequisites: None 
Corequisites: None 

This course focuses on use of nursing/related 

concepts by practical nurses as providers of care/ 

members of discipline in collaboration with 

health team members. Emphasis is placed on 

the nursing process, wellness/i llness patterns, 

entry-level issues, accountability, advocacy, pro­

fessional development, evolving technology, and 

changing health care delivery systems. Upon 



OST 164 Text Editing Applications (3/0/3) 
Prerequisites: None 

Corequisites: OST 131 
This course provides a comprehensive study of 
editing skills needed in the workplace. Empha­
sis is placed on grammar, punctuation, sentence 
structure, proofreading, and editing. Upon 
completion, students should be able to use ref­
erence materials to compose and edit text. 

OST 181 lntro to Office Systems (2/2/3) 
Prerequisites: OST 134, OST 13 7 
Corequisites: None 

This course introduces the skills and abilities 
needed in today's office. Topics include effec­
tively interacting with co-workers and the pub­
lic, processing simple financial and informa­
tional documents, and performing functions 
typical of today's offices. Upon completion, 
students should be able to display skil ls and 
decision-making abilities essential for function­
ing in the total office context. 

OST 184 Records Management (l/2/2) 

Prerequisites: None 

Corequisites: OST 131 
This course includes the creation, maintenance, 
protection, security, and disposition of records 
stored in a variety of media forms. Topics in­
clude alphabetic, geographic, subject, and nu­
meric tiling methods. Upon completion. stu­
dents should be able to set up and maintain a 
records management system. 

OST 223 Machine Transcription I (1/2/2) 
Prerequisites: OST 134, OST 164, 

OST 136 
Corequisites: None 
This course covers the use of transcribing ma­
chines to produce mailable docwnents. Empha­
sis is placed on appropriate formatting, advanced 
text editing skills, and transcription techniques. 
Upon completion, students should be able to 
transcribe documents into mailable copy. 

OST 236 Adv Word/Inform Proc (2/2/3) 
Prerequisites: OST 136 
Corequisites: None 
This course develops proficiency in the utiliza­
tion of advanced word/information processing 
functions. Topics include tables, graphics, mac­
ros, sorting, document assembly, merging, and 
newspaper and brochure columns. Upon 
completion, students should be able co produce 
a variety of complex business documents. 

OST 243 Med Office Simulation (2/2/3) 
Prerequisites: OST 148 and OST l 31 

Corequisites: None 
This course introduces medical systems used to 
process information in the automated office. 
Topics include traditional and electronic infor­
mation resources, storing and retrieving infor­
mation, and the billing cycle. Upon comple­
tion, students should be able to use the com­
puter accurately to schedule, bill, update, and 
make corrections. This course is a unique con­
centration requirement in the Medical Office 
Systems Technology concentration in the Office 
Systems Technology program. 

OST 286 Professional Development (3/0/3) 
Prerequisites: None 

Corequisites: None 
This course covers the personal competencies 
and qualities needed to project a professional 
image in the office. Topics include interpersonal 
ski lls, health lifestyles, appearance, attitude, 
personal and professional growth, multicultural 
awareness, and professional etiquette. Upon 
completion, students should be able to demon­
strate these attributes in the classroom, office, 
and society. 

OST 289 Office Systems Mgmt (2/2/3) 
Prerequisites: OST 136. OS~ 164, 

OST 181 
Corequisites: None 
This course provides a capstone course for the 
office professional. Topics include administra­
tive office procedures, imaging, communication 
techniques, ergonomics, and equipment utiliza­
tion. Upon completion, students should be able 
lo function proficiently in a changing office cn­
viromnent. 

PHYSICAL EDUCATION 

PED 110 Fit and Well for Life (l /2/2) 
Prerequisites: None 
Corequisites: None 
This course is designed to investigate and ap­
ply the basic concepts and principles oflifetime 
physical fitness and other health-related factors. 
Emphasis is placed on wellness through the 
study of nutrition, weight control, stress man­
agement, and consumer facts on exercise and 
fitness. Upon completion, students should be 
able to plan a personal, lifelong fitness program 
based on individual needs, abilities, and inter­
ests. 

PED 111 Physical Fitness I (0/3/1) 
Prerequisites: None 
Corequisites: None 
This course provides an individualized approach 
to physical fitness utilizing the five major com-
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ponenls. Emphasis is placed on lhe scientific 
basis for setting up and engaging in persoJJal­
ized physical fitness programs. Upon comple­
tion, students should be able to set up and imple­
ment an individualized physical fitness progran1. 

PED 112 Physical Fitness n (0/3/1) 
Prerequisites: PED I l l 
Corequisites: None 
This course is an intermediate-level fitness class. 
Topics include specific exercises contributing 
to fitness and the role exercise plays in devel­
oping body systems. Upon completion, students 
should be able to implement and evaluate an 
individualized physical fitness program. 

J>ED 113 Aerobics I (0/3/l) 
Prerequisites: None 
Corequisites: None 
This course introduces a program of cardiovas­
cular fitness involving continuous, rhythmic 
exercise. Emphasis is p laced on developing 
cardiovascular efficiency, strength, and flexibil­
ity and on safety precautions. Upon comple­
tion. students should be able to select and imple­
ment a rhythmic aerobic exercise program. 

PED 114 Aerobics II (0/3/1) 
Prerequisites: PED 1 13 
Corequisites: None 
This course provides a continuation of a pro­
gram of cardiovascular fitness involving rhyth­
mic exercise. Emphasis is placed on a wide 
variety of aerobic activities which include car­
diovascular efficiency, strengtl1, and flexibility. 
Upon completion, students should be able to 
participate in and design a rhythmic aerobic 
exercise routine. 

PED 117 Weight Training l (0/3/1) 
Prerequisites: None 
Corequisites: None 
This course introduces the basics ofweighttrain­
ing. Emphasis is placed on developing muscu­
lar strength, muscular endurance, and muscle 
tone. Upon completion, students should be able 
to establish and implement a personal weight 
training program. 

PED 118 Weight Training 11 (0/3/1) 
Prerequisites: PED 117 
Corequisites: None 
This course covers advanced levels of weight 
training. Emphasis is placed on meeting indi­
vidual training goals and addressing weight 
training needs and interests. Upon completion, 
students should be able lo establish and imple­
ment an individualized advanced weight train­
ing program. 

PED 119 Cir-cuit Training (0/3/1) 
Prerequisites: None 
Corequisites: None 
This course covers the skills necessary to par­
ticipate in a developmental fitness program. 
Emphasis is placed on the circuit training 
method which involves a series of co11ditio1ung 
timed stations arranged for maximum benefit 
and variety. Upon completion, students should 
be able to understand and appreciate the role of 
circuit training as a means to develop fitness. 

PED 120 Walking fo1· Fitness (0/3/1) 
Prerequisites: None 
Corequisites: None 
This course introduces fitness through walking. 
Emphasis is placed on stretching, conditioning 
exercises, proper clothing, fluid needs, and in­
jury prevention. Upon completion, students 
should be able to participate in a recreational 
walking program. 

PED 125 Self-Defense-Beginning (0/2/1) 
Prerequisites: None 
Corequisites: None 
This course is designed to aid students in de­
veloping rudimentary skills in self-defense. 
Emphasis is placed on stances, blocks, punches, 
and kicks as well as non-pJ1ysical means of self­
defense. Upon completion, students should be 
able to demonstrate basic scff-defense tech­
niques of a physical and non-physical nature. 

PED 126 Self-Defense-Intermediate (0/2/1) 
Prerequisites: PED 125 
Corequisites: None 
This course is designed to aid students in build­
ing on the techniques and skills developed in 
PED 125. Emphasis is placed on the appropri­
ate psychological and physiological responses 
to various encounters. Upon completion, stu­
dents should be able to demonstrate intermedi­
ate skills in self-defense stances, blocks, 
punches, and kick combinations. 

PED 127 Karate (0/3/1) 
Prerequisites: None 
Corequisites: None 
This course introduces the martia l arts using the 
Japanese Shotokan form. Topics include proper 
conditioning exercise, book control, proper ter­
minology, historical foundations, and etiquette 
relating to karate. Upon completion, students 
should be able to perform line drill techniques 
and Kata for various ranks. 

PED 128 Golf-Beginning (0/2/1) 
Prerequisites: None 
Corequisites: None 
This course emphasizes the fundamentals of 
golf. Topics include the proper grips, stance, 
alignment. swings for the short and long game, 

putting, and the rules and etiquette of golf. Upon 
completion, students should be able to perform 
the basic golf shots and demonstrate a knowl­
edge of the rules and etiquette of golf. 

PED 129 Golf-Intermediate (0/2/1) 
Prerequisites: PED 128 
Corequisites: None 
This course covers the more advanced phases 
of golf. Emphasis is placed on refining the fun­
damental skills and learning more advanced 
phases of the games such as club selection, 
trouble shots, and course management. Upon 
completion, students should be able demonstrate 
the knowledge and ability to play a recreational 
round of golf. 

PED 130 Tennis-Beginning (0/2/1) 
Prerequisites: None 
Corequisites: None 
This course emphasizes the fundamentals of ten­
nis. Topics include basic strokes, rules, etiquette, 
and court play. Upon completion, students 
should be able to play recreational tennis. 

PED 131 Tennis-lntermediate (0/2/1) 
Prerequisites: PED 130 
Corequisites: None 
This course emphasizes the refinement of play­
ing skills. Topics include continuing the devel­
opment of fundamentals, learning advanced 
serves, and strokes and pace and strategies in 
singles and doubles play. Upon completion, 
students should be able to play competitive ten­
nis. 

PED 134 Wrestling (0/2/1) 
Prerequisites: None 
Corequisites: None 
This course introduces the basics of wrestling. 
Emphasis is placed on the basic techniques and 
fundamentals of wresWng. Upon completion, 
students should be able to wrestle on a recre­
ational level. 

PED 137 Badminton (0/2/1) 
Prerequisites: None 
Corequisites: None 
This course covers the fundamentals of badmin­
ton. Emphasis is placed on the basics of serv­
ing, clears, drops, drives, smashes, and the rules 
and strategies of singles and doubles. Upon 
completion, students should be able to apply 
these skills in playing situations. 

PED 138 Archery (0/2/1) 
Prerequisites: None 
Corequisites: None 
This course introduces basic archery safety and 
skills. Topics include proper techniques of 
stance, bracing, drawing, and releasing as well 
as terminology and scoring. Upon completion. 
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students should be able to participate safely in 
target archery. 

PED 143 VoUeyball-Beginning (0/2/1) 
Prerequisites: None 
Corequisites: None 
This course covers the fundamentals of volley­
ball. Emphasis is placed on the basics of serv­
ing, passing, setting, spiking, blocking, and the 
rules and etiquette of volleyball. Upon comple­
tion, students should be able to participate in 
recreational volleyball. 

PED 144 Volleyball-Intermediate (0/2/1) 
Prerequisites: PED 143 
Corequisites: None 
This course covers more advanced volleyball 
techniques. Emphasis is placed on refining skills 
and developing more advanced strategies and 
techniques. Upon completion, students should 
be able to participate in competitive volleyball. 

PED 145 BasketbaJJ-Beginniog (0/2/1) 
Prerequisites: None 
Corequisites: None 
This course covers the fundamentals of basket­
ball. Emphasis is placed on skiU development, 
knowledge of the ru les, and basic game strat­
egy. Upon completion, students should be able 
to participate in recreational basketball. 

PED 146 Basketball-Intermediate (0/2/1) 
Prerequisites: PED 145 
Corequisites: None 
This course covers more advanced basketball 
techniques. Emphasis is placed on refining skills 
and developing more advanced strategies and 
techniques. Upon completion, students should 
be able to play basketball at a competitive level. 

PED 147 Soccer (0/2/1) 
Prerequisites: None 
Corequisites: None 
This course introduces the basics of soccer. 
Emphasis is placed on rules, strategies, and fun­
damental skil ls. Upon completion, students 
should be able to participate in recreational soc­
cer. 

PED 148 Softball (0/2/1) 
Prerequisites: None 
Corequisites: None 
This course introduces lhe fundamental skills 
and rules of softball. Emphasis is placed on 
proper techniques and strategies for playing 
softball. Upon completion, students should be 
able to participate in recreational softball. 



PED 150 Baseball/Beginning (0/3/1) 
Prerequisites: None 
Corequisites: None 
This course covers the fundamentals of base­
ball. Emphasis is placed on skill development, 
knowledge of the rules, and basic game strat­
egy. Upon completion, students should be able 
to participate in recreational baseball. This 
course has been approved to satisfy the Com­
prehensive Articulation Agreement pre-major 
and/or elective course requiremeni. 

PED 151 Baseball/Intermediate (0/3/1) 
Prerequisites: PED 150 
Corequisites: None 
This course covers more advanced baseball tech­
niques. Emphasis is placed on refining skills 
and developing more advanced strategies and 
techniques. Upon completion, students should 
be able to play baseball at a competitive level. 
This course has been approved to satisfy the 
Comprehensive Articulation Agreement pre­
major and/or elective course requirement. 

PED 152 Swimming-Beginning (0/2/1) 
Prerequisites: None 
Corequisites: None 
This course is designed for non-swimmers and 
beginners. Emphasis is placed on developing 
confidence in the water, learning water safety, 
acqufring skills in floating, and Leaming elemen­
tary strokes. Upon completion, students should 
be able to demonstrate safety skills and be able 
to tread water, back float, and use the crawl 
stroke for 20 yards. Th,:s course has been ap­
proved to satisfy the Comprehensive Articula­
tion Agreement pre-major and/or elective course 
requirement. 

PED 154 Swimming for Fitness (0/2/1) 
Prerequisites: PED 152 
Corequisitcs: None 
This course introduces lap swimming, aquacises, 
water activities, and games. Emphasis is placed 
on increasing cardiovascular efficiency through 
aquatic exercise. Upon completion, students 
should be able to develop an individualized 
aquatic fitness program. This course has been 
approved to satisfy the Comprehensive Articu­
lation Agreement pre-major and/or elective 
course requireme111, 

PED 158 Whitewater Rafting (0/2/1) 
Prerequisites: PED 152 
Corequisites: None 
This course covers the skills necessary to safely 
participate in whitewater rafting. Topics include 
raft guiding, paddling skills, scouting rapids, and 
rigging boats. Upon completion, students 
should be able to successfully complete a 
whitewater rafting experience. 

PED 160 Canoeing-Basic (0/2/1) 
Prerequisites: PED 152 
Corequisites: None 
This course provides basic instruction for the 
beginning canoeist. Emphasis is placed on safe 
and correct handling of the canoe and rescue 
skills. Upon completion, students should be able 
to demonstrate basic canoeing, safe-handling, 
and self-rescue skills. 

PED 161 Canoeing-Rivers (0/2/1) 
Prerequisites: PED 160 
Corequisites: None 
This course provides practice in the basic skills 
of river and whitewater canoeing. Emphasis is 
placed on river running, safety, and care of 
equipment. Upon completion, students should 
be able to demonstrate navigation in a moving 
current, canoe safety, and self-rescue skills. 

PED 170 Backpacking (0/2/1) 
Prerequisites: None 
Corequisites: None 
This course covers the proper techniques for 
establishing a campsite, navigating in the wil­
derness, and planning for an overnight trip. 
Topics include planning for meals, proper use 
of maps and compass, and packing and dress­
ing for extended periods in the outdoors. Upon 
completion, students should be able to identify 
quality backpacking equipment, identify the 
principles of no-trace camping, and successfully 
complete a backpacking experience. 

PED 171 Nature Hiking (0/2/1) 
Prerequisites: None 
Corequisites: None 
This course provides instruction on how to equip 
and care for oneself on the trail. Topics include 
clothing, hygiene, trail ethics, and necessary 
equipment. Upon completion, students should 
be able to successfully participate in nature trail 
hikes. This course has been approved to satisfy 
the Comprehensive Articulation Agreement for 
pre-major and/or elective course requirement, 

PED 181 Snow SkUng-Beginning (0/2/1) 
Prerequisites: None 
Corequisites: None 
This course introduces the fundamentals of snow 
skiing. Topics include basic techniques, safety, 
and equipment involved in snow skiing. Upon 
completion, students should be able to ski a 
down slope, enter and exit a ski lift, and per­
form basic maneuvers on skis. 

PED 182 Snow Skiing Intermediate (0/2/1) 
Prerequisites: PED 181 
Corequisites: None 
This course is designed to further develop snow 
skiing skills. Topics include selection and care 
of equipment, parallel skiing and turns, christies, 

174 

advanced jumps, trail skiing, and slalom rac­
ing. Upon completion, students should be able 
to ski on varying terrains and snow conditions 
with control and safety. 

PED 252 Officiating/Bsball/Sfball (J/2/2) 
Prerequisites: None 
Corequisites: None 
This course introduces the rules and techniques 
for sports officiating in baseball and softball. 
Emphasis is placed on officiating fundamentals 
and responsibilities. Upon completion, students 
should be able to demonstrate proper mechan­
ics and knowledge of officiating procedures in 
baseball and softball. This course has been 
approved to satisfy the Comprehensive Articu­
lation Agreement for transferability as a 
premajor and/or elective course. 

PED 256 Coaching Baseball (l/2/2) 
Prerequisites: None 
Corequisites: None 
This course introduces the theory and methods 
of coaching baseball. Emphasis is placed on 
rules, game strategies, and selected techniques 
of coaching baseball. Upon completion, stu­
dents should be able co demonstrate competent 
coaching skills in baseball. This course has been 
approved to satisfy the Comprehensive Articu­
lation Agreement for transferability as a 
premajor and/or elective course requirement. 

PHILOSOPHY 

PHJ 215 Pbilosophical Issues (3/0/3) 
Prerequisites: ENG 111 
Corequisites: None 
This course introduces fundamental issues in 
philosophy considering the views of classical 
and contemporary philosophers. Emphasis is 
placed on knowledge and belief, appearance and 
reality, detenninism and free will, faith and rea­
son, and justice and inequality. Upon comple­
tion, students should be able to identify, ana­
lyze, and critique the philosophical components 
of an issue. This course has been approved to 
sati$fy the Comprehensive Articulation Agree­
ment general education core requirement in 
humanities/fine arts. 

PHJ 240 lntroduction to Ethics (3/0/3) 
Prerequisites: ENG l 11 
Corequisites: None 
This course introduces theories about the na­
ture and foundations of moral judgments and 
applications to contemporary moral issues. 
Emphasis is placed on utilitarianism, rule-based 
ethics, existentialism, relativism versus objec­
tivism, and egoism. Upon completion, students 
should be able to apply various ethical theories 
to individual moral issues such as euthanasia, 

abortion, crime and punishment, and justice. 
This course has been approved to satisfy the 
Comprehensive Articulation Agreement general 
education core requirement in humanities/fine 
arts. 

PHYSICS 

PHY 121 Applied Physics I (3/2/4) 
Prerequisites: MAT 070 
Corequisites: None 
This algebra-based course introduces fundamen­
tal physical concepts as applied to industrial and 
service technology fields. Topics include sys­
tems of units, problem-solving methods, graphi­
cal analyses, vectors, motion, forces, Newton's 
laws of motion, work, energy, power, momen­
tum, and properties of matter. Upon comple­
tion, students should be able to demonstrate an 
understanding of the principles studied as ap­
plied in industrial and service fields. 

PHY 122 Applied Physics II (3/2/4) 
Prerequisites: None 
Corequisites: None 
This algebra-based course introduces fundamen­
tal physical concepts as applied to industrial and 
service technology fields. Emphasis is placed 
on systems of units, problem-solving methods, 
graphical analysis, static electricity, AC and DC 
circuits, magnetism, transformers, AC and DC 
motors, and generators. Upon completion, stu­
dents should be able to demonstrate an under­
standing of the principles studied as applied in 
industrial and service fields. 

PHY 131 Physics-Mechanics (3/2/4) 
Prerequisites: MAT 121 or MAT 161 
Corequisites: None 
This algebra/trigonometry-based course intro­
duces fundamental physical concepts as applied 
to engineering technology fields. Topics include 
systems of units, problem-solving methods, 
graphical analysis, vectors, motion, forces, 
Newton's laws of motion, work, energy, power, 
momentum, and properties of matter. Upon 
completion, students should be able to apply the 
principles studied to applications in engineer­
ing technology fields. 

PHY 151 College Physics I (3/2/4) 
Prerequisites: MAT 161 or MAT 171 
Corequisites: None 
This course uses algebra- and trigonometry­
based mathematical models to introduce the fun­
damental concepts that describe the physical 
world. Topics include units and measurement, 
vectors, linear kinematics and dynamics, energy, 
power, momentum, fluid mechanics, and heat. 
Upon completion, students should be able to 
demonstrate an understanding of the principles 
involved and display analytical problem-solv-

ing ability for the topics covered. This course 
has been approved to satisfy the Comprehen­
sive Articulation Agreement general education 
core requirement in natural sciences/mathemat­
ics. 

PHY 152 College Physics ll (3/2/4) 
Prerequisites: PHY 151 
Corequisites: None 
This course uses algebra- and trigonometry­
based mathematical models to introduce the fun­
damental concepts that describe the physical 
world. Topics include electrostatic forces, elec­
tric fields, electric potentials, direct-current cir­
cuits, magnetostatic forces, magnetic fields, 
electromagnetic induction, alternating-current 
circuits, and light. Upon completion, students 
should be able to demonstrate an understand­
ing of the principles involved and display ana­
lytical problem-solving abi lity for the topics 
covered. This course has been approved to sat­
isfy the ComprehensiveArliculation Agreement 
general education core requirement in natural 
sciences/mathematics. 

PHY 251 General Physics I (3/3/4) 
Prerequisites: MAT 271 
Corequisites: MAT 272 
This course uses calculus-based mathematical 
models to introduce the fundamental concepts 
that describe the physical world. Topics include 
units and measurement, vector operations, lin­
ear kinematics and dynamics, energy, power, 
momentum, rotational mechanics, periodic mo­
tion, 11uid mechanics, and heat. Upon comple­
tion, students should be able to demonstrate an 
understanding of the principles involved and 
display analytical problem-solving ability for the 
topics covered. This course has been approved 
to satisfy the Comprehensive Articulation Agree­
ment general education core requirement in 
natural sciences/mathematics. 

PHY 252 General Physics II (3/3/4) 
Prerequisites: MAT 272 and PHY 251 
Corequisites: None 
This course uses calculus-based mathematical 
models to introduce the fundamental concepts 
that describe the physical world. Topics include 
electrostatic forces, electric fields, electric po­
tentials, direct-current circuits, magnetostatic 
forces, magnetic fields, electromagnetic induc­
tion, alternating-current circuits, and light. 
Upon completion, students should be able to 
demonstrate an understanding of the principles 
involved and display analytical problem-solv­
ing ability for tbe topics covered. This course 
has been approved to satisfy the Comprehen­
sive Articulation Agreement general education 
core requirement in natural sciences/mathemat­
ics. 
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PLUMBING 

PLU 110 Modern Plumbing (4/15/9) 
Prerequisites: None 
Corequisites: None 
This course introduces the tools, equipment, and 
materials associated with the plumbing indus­
try. Topics include safety, use and care of tools, 
recognition and assembly of fittings and pipes, 
and other related topics. Upon completion, stu­
dents should be able to safely assemble various 
pipes and fittings in accordance with state code 
requirements. 

PLU 111 Intro to Basic Plumbing (1/3/2) 
Prerequisites: None 
Corequisites: None 
This course introduces basic plumbing tools, 
materials, and fixtures. Topics include standard 
tools, materials, and fixtures used in basic 
plumbing systems and other related topics. 
Upon completion, students should be able to 
demonstrate an understanding of a basic plumb­
ing system. 

POLITICAL SCIENCE 

POL 110 Intro Political Science (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces basic political concepts 
used by governments and addresses a wide range 
of political issues. Topics include political 
theory, ideologies, legitimacy, and sovereignty 
in democratic and non-democratic systems. 
Upon completion, students should be able to 
discuss a variety of issues inherent in all politi­
cal systems and draw logical conclusions in 
evaluating these systems. Thi!i course has been 
approved to satisfy the Comprehensive Articu­
lation Agreement general education core re­
quirement in social/behavioral sciences. 

POL 120 American Government (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course is a study of the origins, develop­
ment, structure. and functions of American na­
tional government. Topics include the consti­
tutional framework, federalism, the three 
branches of government including the bureau­
cracy, civil rights and liberties, political partici­
pation and behavior, and policy formation. 
Upon completion, students should be able to 
demonstrate an understanding of the basic con­
cepts and participatory processes of the Ameri­
can political system. This course has been ap­
proved to satisfy the Comprehensive Articula­
tion Agreement general education core require­
ment in social/behavioral sciences. 



POL 130 State & Local Govern (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course includes state and local political 
institutions and practices in the context of 
American federalism. Emphasis is placed on 
procedural and policy differences as well as 
political issues in state, regional, and local gov­
ernments ofNorth Carolina. Upon completion, 
students should be able to identif) and discuss 
various problems associated with intergovern­
mental politics and their effect on the commu­
nity and the individual. 

PSYCHOLOGY 

PSY 115 Stress Management (2/0/2) 
Prerequisites: None 
Corequisites: None 
This course covers stressors and techniques for 
stress management. Topics include anger. 
assertiveness, adaptation to change. conflict, 
coping skills, identificatton of strcssors, time 
management. and the physiology of stress and 
burnout. Upon completion, students should be 
able to demonstrate an understanding of the ef­
fective management of stress. 

PSY Jl8 Interpersonal Psychology (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the basic principles of 
psychology as they relate to personal and pro­
fessional development. Emphasis is placed on 
personality traits, communication/ leadership 
styles, effective problem solving. and cultural 
diversity as they appl) to personal and work 
environments. Upon completion, students 
should be able to demonstrate an understand­
ing of these principles of psychology as they 
apply to personal and professional development. 

PSY 150 General Psychology (3/0/3) 
Prerequisites: None 
Corequisites: None 
This cour:;e provides an ovcrvie\\ of the scien­
tific study of human behavior. Topics include 
history, methodology, biopsychology, sensation, 
perception, learning, motivation. cognition, ab­
nonnal behavior. personalit) theory, social psy­
chology, and other relevant topics. Upon 
completion. students should be able to demon­
strate a basic knowledge of the science of psy­
chology. This course has been approved to sat­
isfy the Comprehensive Articulation Agreement 
general education core requirement in social/ 
behavioral sciences 

PSY 21 I Psychology of Adjustment (3/0/3) 
Prerequisites: PSY 150 
Corequisitcs: None 
This course introduces the study of the adjust­
ment process focusing on contemporary chal­
lenges individuals must deal with in everyday 
life. Topics include theories of behavior, career 
choices, sci f-understanding, coping mecha­
nisms, human relationships. intimacy, sociocul­
tural factors influencing healthy personal adjust­
ment, and other related topics. Upon comple­
tion. students should be able to demonstrate an 
awareness of the processes of adjustment 

PSY 237 Social Psychology (3/0/3) 
Prerequisites: PSY I SO or SOC 210 
Corequisitcs: None 
This course introduces the study of individual 
behavior\\ ithin social contexts. Topics include 
affiliation, attitude fonnation and change, con­
fonnity, altruism, aggression, attribution, inter­
personal attraction, and group behavior. Upon 
completion. students should be able to demon­
strate an understanding of the basic principles 
of social influences on behavior. This course 
has been approved to satisfy the Comprehen­
sive Articulation Agreeme/11 general education 
core requirement in social·behavioral sciences. 

PSY 239 Psychology of Personality (3/0/3) 
Prerequisites: PSY 150 
Corequisitcs: None 
This course covers major personality theories 
and personality research methods. Topics in­
clude psychoanalytic, behavioristic, social learn­
ing, cognitive. humanistic, and trait theories 
including supporting research. Upon comple­
tion, students should be able to compare and 
contrast traditional and contemporary ap­
proaches to the understanding of individual dif­
ferences in human behavior. This course has 
been approved ro satisfy the Comprehensive 
Articularion Agreement general education core 
requireme111 in social/behavioral sciences. 

PSY 241 Developmental Psych (3/0/3) 
Prerequisites: PSY I SO 
Corequisites: None 
This course is a study of human growth and 
development. Emphasis 1s placed on major theo­
ries and per:;pectives as they relate to the physi­
cal, cognitive, and psychosocial aspects of de­
velopment from conception to death. Upon 
completion, students should be able to demon­
strate kno\\ ledge of development across the life 
span. This course has been approved ro satisfy 
the Comprehensive Arriculation Agreement gen­
eral education core requirement in socialfbe­
havioral sciences. 

176 

PSY 243 Child Psycholog) (3/0/3) 
Prerequisites: PSY I SO 
Corcquisites: None 
This course provides an overview of physical, 
cognitive, and psychosocial development from 
conception through adolescence. Topics include 
theories and research, interaction of biological 
and environmental factors, language develop­
ment, learning and cognitive processes, social 
relations, and moral development. Upon 
completion, students should be able to identify 
typical and atypical childhood behavior patterns 
as well as appropriate strategics for interacting 
\\ ith children. 

PSY 244 Child Development I (3/0/3) 
Prerequisite: None 
Corequisite: None 
Th 1s course provides an introduction to the study 
of child development and examines the growth 
and development of children from conception 
through early childhood. Topics include his­
torical and theoretical perspectives, tenninology, 
research and observation techniques as well as 
physical, cognitive, and psychosocial growth 
and change. Upon completion, students should 
be able to demonstrate an understanding of the 
earl) stages of child development. 

PSY 245 Child Development ll (3/0/3) 
Prerequisite: None 
Corequisite: None 
This course examines the growth and develop­
ment of children during early and middle child­
hood. Emphasis is placed on factors innuenc­
ing physical, cognitive, and psychosocial growth 
and change. Upon completion. students should 
be able to demonstrate an understanding of early 
and middle child development. 

PSY 246 Adolescent Psychology (3/0/3) 
Prerequisites: PSY I SO 
Corequisites: None 
This course provides an overview of the behav­
ior patterns, life changes, and social issues that 
accompany the developmental stage of adoles­
cence. Topics include developmental theories; 
physical, cognitive and psychosocial growth; 
transitions to young adulthood: and sociocul­
tural factors that influence adolescent roles in 
home. school and comm unit). Upon comple­
tion, students should be able to identify typical 
and atypical adolescent behavior patterns as well 
as appropriate strategies for interacting with 
adolescents. 

PSY 256 Exceptional Children (3/0/3) 
Prerequisites: PSY I SO 
Corequisites: None 
This course introduces major exceptionalities 
in children including mental, emotional, and 
physical variations; learning disabilities; and 

giftedness. Emphasis is placed on theoretical 
perspectives, identification methods, and inter­
vention strategies. Upon completion, students 
should be able to demonstrate a general knowl­
edge of the exceptionalities of children and rec­
ommended intervention t4.?chniques. 

PSY 263 Educational Psychology (3/0/3) 
Prerequisites: PSY 150 
Corequisites: None 
This course examines the application of psycho­
logica I theories and principles to the educational 
process and setting. Topics include learning and 
cognnive theories, achievement motivation, 
teaching and learning styles. teacher and learner 
roles, assessment, and developmental issues. 
Upon completion, students should be able to 
demonstrate an understanding of the applica­
tion of psychological theor) to educational prac­
tice. 

PSY 271 Sports Psychology (3/0/3) 
Prerequisites: PSY I SO 
Corequisitcs: None 
This course provides an overview of the field 
of sports and exercise psychology. Topics in­
clude concentration, goal setting, arousal level, 
exercise psychology, mental imagery. confi­
dence, and other issues related to sport and ex­
ercise performance. Upon completion, students 
should be able to demonstrate a knowledge of 
psychological factors invol,ed in sport and ex­
ercise. 

PSY 28 1 Abnormal Psychology (3/0/3) 
Prerequisites: PSY I SO 
Corequisites: None 
This course provides an examination of the vari­
ous psychological disorders, as well as theoreti­
cal, clinical. and experimental perspectives of 
the study of psychopathology. Emphasis is 
placed on tenninology, classification, etiology, 
assessment, and treatment of the major disor­
ders. Upon completion, students should be able 
to distinguish between nonnal and abnonnal 
behavior patterns as well as demonstrate knowl­
edge of etiology, symptoms, and therapeutic 
techniques. This course hc,s been approved ro 
sarisfy rhe Comprehensil'e Articulation Agree­
ment general education core requiremem in 
social behavioral sciences. 

REAL ESTATE APPRAISAL 

REA 101 Intro Real Est App R-1 (2/0/2) 
Prerequisites: None 
Corequisites: None 
This course introduces the entire valuation pro­
cess, with specific coverage of residential neigh­
borhood and property analysis. Topics include 
basic real property law, concepts of value and 

operation of real estate markets. mathematical 
and statistical concepts. finance, and residen­
tial construction/design. Upon completion, stu­
dents should be able to demonstrate adequate 
preparation for REA I 02. This course is re­
quired for the Real Estate Appraisal certificare. 

REA 102 Valuation Prin & Prac R-2 (2/0/2) 
Prerequisites: REA IO I 
Corequisitcs: None 
This course introduces procedures used to de­
velop an estimate of value and how the various 
principles of vaJue relate to the application of 
such procedures. Topics include the sales com­
parison approach, site valuation, sales compari­
son, the cost approach, the income approach, 
and reconclliatJon. Upon completion. students 
should be able to complete the Unifonn Resi­
dential Appraisal Report (URAR). This course 
is required for the Real Estate Appraisal cer­
tificare. 

REA 103 Applied Res Prop Val R-3 (1/0/1) 
Prerequisites: REA I 02 
Corequisites: None 
This course covers the laws and standards prac­
ticed by appraisers in the appraisal of residen­
tial l -4 unit properties and small farms. Topics 
include financial Jnstitutions Refonn and Re­
covery Enforcement Act (Fl RREA), and North 
Carolina statutes and rules. Upon completion, 
students should be able to demonstrate eligibil­
ity to sit for the NC Appraisal Board license 
trainee examination. This course is required for 
the Real Es tare Appraisal certificate. 

REA 104 USPAP R-4 (1/0/1) 
Prerequisites: REA 103 
Corequisites: None 
This course introduces all aspects of the apprais­
ers conduct, ethics and competency. Topics in­
clude appraisal standards, reviews, reports, and 
the confidentiality provision as set forth by the 
North Carolina Appraisal Board. Upon comple­
tion, students should be able to sit for the Na­
tional USPAP examination. 

REA201 Intro Income PropAppG-1 (2/0/2) 
Prerequisites: REA I 03 
Corequisites: None 
This course introduces concepts and techniques 
used to appraise real estate income properties. 
Topics include real estate market analysis, prop­
erty analysis and site valuation, how to use fi­
nancial calculators, present value, NOi, and 
before-tax cash flO\\. Upon completion, students 
should be able to estimate income property val-
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ues using direct capitalization and to sit for the 
NC Certified Residential Appraiser examination. 
This course is required for the Real Estate Ap­
praisal certificate. 

REA 202 Adv Inc Capital Proc G-2 (2/0/2) 
Prerequisites: REA 20 I 
Corequisites: None 

• A fina11cia/ calculator is required 

for this course 

This course expands direct capitalization tech­
niques and introduces yield capitalization. Top­
ics include yield rates. discounted cash flov., 
financial leverage, and traditional yield capitali­
zation formulas. Upon completion, students 
should be able to estimate the value of income 
producing property using yield capitalization 
techniques. This course is required for rhe Real 
Estate Appraisal certificate. 

REA 203 Applied Inc Prop Val G-3 (2/0/2) 
Prerequisites: REA 202 
Corequisites: None 
This course covers the laws, rules, and standards 
pertaining to the principles and practices appli­
cable to the appraisal of income properties. 
Topics include HRREA, USPAP, Uniform 
Commercial and Industrial Appraisal Report 
(UCIAR) form, North Carolina statutes and 
rules, and case studies. Upon completion, stu­
dents should be able to prepare a narrative re­
port that conforms to the USPAP and sit for the 
NC Certified General Appraisal examination. 
This course is required for //re Real Eswre Ap­
praisal certificate. 

READING 

RED 070 Essential Reading Skills (3/2/4) 
Prerequisite: None 
Corequisite: None 
This course is designed for those with limited 
reading skills. Emphasis is placed on basic \\Ord 
attack skills, vocabulary, transitional words, 
paragraph organization, basic comprehension 
skills, and learning strategics. Upon comple­
uon, students should be able 10 demonstrate 
competence in the skiJJs required for RED 080. 

RED 080 Intro to College Reading (3/2/4) 
Prerequisites: RED 070 
Corequisites: None 
This course introduces effective reading and 
inferential thinking skills in preparation for 
RED 090. Emphasis is placed on vocabulary, 
comprehension. and reading strategies. Upon 
completion, students should be able to deter­
mine main ideas and supporting details, recog­
nize basic patterns of organization, draw con-



clusions, and understand vocabulary in context. 
This course does not satisfy the developmental 
readingprerequisitefor ENG 111 or ENG /llA. 

RED 090 Improved College Reading (3/2/4) 
Prerequisites: RED 080 
Corequisites: None 
This course is designed to improve reading and 
critical thinking skills. Topics include vocabu­
lary enhancement; extracting implied meaning; 
analyzing author's purpose, tone, and style; and 
drawing conclusions and responding to written 
material. Upon completion, students should be 
able to comprehend and analyze college-level 
reading material. This course satisfies the de­
velopmental reading prerequisite for ENG J JI 
or ENG 11/A. 

RED Ht Crit Reading for College (3/0/3) 
Prerequisites: RED 090 or comp. 

placement 
Corequisites: None 
This course is designed to enhance critical read­
ing skilJs. Topics include vocabulary enrich­
ment, reading flexibility, metacognitive strate­
gies, and advanced comprehension skills, in­
cluding analysis and evaluation. Upon comple­
tion, students should be able to demonstrate 
comprehension and analysis and respond effec­
tively to material across disciplines. 

RELIGION 

REL 110 World Religions (3/0/3) 
Prerequjsites: None 
Corequisites: None 
This course introduces the world's major reli­
gious traditions. Topics include Primal reli­
gions, Hinduism, Buddhism, Islam, Judaism, 
and Christianity. Upon completion, students 
should be able to identify the origins, history, 
beliefs, and practices of the religions studied. 
This course has been approved to satisfy the 
Comprehensive Articulation Agreement general 
education core requirement in humanities/fine 
arts. 

REL 211 Intro to Old Testament (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course is a survey of the literature of the 
Hebrews with readings from the law, prophets, 
and other writings. Emphasis is placed on the 
use of literary, historical, archeological, and 
cultural analysis. Upon completion, students 
should be able to use the tools of critical analy­
sis to read and understand Old Testament litera­
ture, This course has been approved to satisfy 
the Comprehensive Articulation Agreement gen­
eral education core requirement in humanilies! 
fine arts. 

REL 212 Intro to New Testament (3/0/3) 
Prerequisites: None 
Corequisites: None 
Trus course is a survey of the literature offirst­
century Christianity with readings from the gos­
pels, Acts, and the Pauline and pastoral letters. 
Topics include the literary structure, audience, 
and religious perspective of the writings, as well 
as the historical and cultural context of the early 
Christian community. Upon completion, stu­
dents should be able to use the tools of critical 
analysis to read and understand New Testament 
literature. This course has been approved to 
satisfy the Comprehensive Articulation Agree­
ment general education core requirement in 
humanities/fine arts. 

REL 221 Religion in America (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course is an examination of religious be­
liefs and practice in the Uruted States. Empha­
sis is placed on mainstream religious traditions 
and non-traditional religious movements from 
the Colonial period to the present. Upon 
completion, students should be able to recog­
nize and appreciate the diversity of religious tra­
ditions in America. This course has been ap­
proved to satisfy the Comprehensive Articula­
tion Agreement general education core require­
ment in humanities/fine arts. 

SOCIOLOGY 

SOC 210 Introduction to Sociology (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the scientific study of 
human society, culture, and social interactions. 
Topics include socialization, research methods, 
diversity and inequality, cooperation and con­
flict, social change, social institutions, and or­
ganizations. Upon completion, students should 
be able to demonstrate knowledge of sociologi­
cal concepts as they apply to the interplay among 
individuals, groups, and societies. This course 
has been approved 10 satisfy the Comprehen­
sive Articulation Agreement general education 
core requirement in social/behavioral sciences. 

SOC 213 Sociology of the Family (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers the institution of the family 
and other intimate relationships. Emphasis is 
placed on mate selection, gender roles, sexual­
ity, communication, power and conflict, parent­
hood, diverse lifestyles, divorce and remarriage, 
and economic issues. Upon completion, stu­
dents should be able to analyze the famjly as a 
social institution and the social forces which 
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influence its development and change. This 
course has been approved to satisfy the Com­
prehensive Articulation Agreement general edu­
cation core requirement in social/behavioral 
sciences 

SOC 220 Social Problems (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course provides an in-depth study of cur­
rent social problems. Emphasis is placed on 
causes, consequences, and possible solutions to 
problems associated with families, schools, 
workplaces, communities, and the environment. 
Upon completion, students should be able to 
recognize, define, analyze, and propose solu­
tions to these problems. This course has been 
approved to satisfy the Comprehensive Articu­
lation Agreement general education core re­
quirement in social/behavioral sciences. 

SOC 225 Social Diversity (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course provides a comparison of diverse 
roles, interests, opportunities, contributions, and 
experiences in social life. Topics include race, 
ethnicity, gender, sexual orientation, class, and 
religion. Upon completion, students should be 
able to analyze how cultural and ethnic differ­
ences evolve and how they affect personality 
development, values, and tolerance. This course 
has been approved to satisfy the Comprehen­
sive Articulation Agreement general education 
core requirement in social/behavioral sciences. 

SOC 230 Race and Ethnic Relations (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course includes an examination of the vari­
ous aspects ofrace and ethnicity and how these 
lead to different experiences, opportunities, 
problems, and contributions. Topics include 
prejudice, discrimination, perceptions, myths, 
stereotypes. and intergroup relationships. Upon 
completion, students should be able to identify 
and analyze relationships among racial and eth­
nic groups within the larger society. 

SOC 232 Social Context of Aging (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course provides an overview of the social 
implications of the aging process. Emphasis is 
placed on the roles of older adults withm fami­
lies, work and economics, politics, religion, 
education, and health care. Upon completion, 
students should be able to identify and analyze 
changing perceptions, diverse lifestyles, and 
social and cultural realities of older adults. 

SOC 234 Sociology of Gender (3/0/3) 
Prerequisites: None 

Corequisites: None 
This course examines contemporary roles in 
society with special emphasis on recent changes. 
Topics include sex role socialization, myths and 
stereotypes, gender issues related to family, 
work, and power. Upon completion, students 
should be able to analyze modem relationships 
between men and women. 

SOC 240 Social Psychology (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course examines the influence of culture 
and social groups on individual behavior and 
personality. Emphasis is placed on the process 
of socialization, communication, conformity, 
deviance, interpersonal attraction, intimacy, race 
and ethnicity, small group experiences, and so­
cial movements. Upon completion, students 
should be able to identify and analyze cultural 
and social forces that influence the individual 
in a society. This course has been approved to 
satisfy the Comprehensive Articulation Agree­
ment general education core requirement in 
social/behavioral sciences. 

SOC 244 Soc of Death & Dying (3/0/3) 
Prerequisites: None 

Corequisites: None 
This course presents sociological perspectives 
on death and dying. Emphasis is placed on ana­
lyzing the rufferent death rates among various 
groups, races, and societies, as well as various 
types of death. Upon completion, students 
should be able to discuss the rituals of death 
both cultural and religious, and examine cur~ 
rent issues relating to death and dying. 

SPANISH 

SPA 111 Elementary Spanish l (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the fundamental elements 
of the Spanish language within a cultural con­
text. Emphasis is placed on the development of 
basic listening, speaking, reading, and writing 
skills. Upon completion, students should be able 
lo comprehend and respond with grammatical 
accuracy to spoken and written Spanish and 
demonstrate cultural awareness. This course has 
been approved to satisfy the Comprehensive 
Artic-ulation Agreement general education core 
requirement in humanitiesffine arts. 

SPA 112 Elementary Spanish lI (3/0/3) 
Prerequisites: SPA 111 
Corequisites: None 
This course is a continuation of SPA 111 focus­
ing on the fundamental elements of the Spanish 
language within a cultural context. Emphasis 
is placed on the progressive development oflis­
tening, speaking, reading, and writing skills. 
Upon completion, students should be able to 
comprehend and respond with increasing profi­
ciency to spoken and written Spanish and dem­
onstrate further cultural awareness. This course 
has been approved to satisfy the Comprehen­
sive Articulation Agreemen/ general education 
core requirement in humanities/fine arts. 

SPA 120 Spanish for the Workplace (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course offers applied Spanish for the work­
place to facilitate basic communication with 
people whose native language is Spanish. Em­
phasis is placed on oral communication and ca­
reer-specific vocabulary that targets health, busi­
ness, and/or public service professions. Upon 
completion, students should be able to commu­
nicate at a functional level with native speakers 
and demonstrate cultural sensitivity. 

SPA 141 Culture and Civilization (3/0/3) 
Prerequisites: None 

Corequisites: None 
This course provides an opportunity to explore 
issues related to the Hispanic world. Topics 
include historical and current events, geogra­
phy, and customs. Upon completion, students 
should be able to identify and discuss selected 
topics and cultural differences related to the 
Hispanic world. This course has been approved 
to satisfy the Comprehensive Articulation Agree­
ment pre-major and/or elective course require­
ment. 

SPA 151 Hispanic Literature (3/0/3) 
Prerequisites: ENG 111 

Corequisites: None 

This course includes selected readings by His­
panic writers. Topics include fictional and non­
fictional works by representative authors from 
a variety of genres and literary periods. Upon 
completion, students should be able to analyze 
and discuss selected texts within relevant cul­
tural and historical contexts. This course has 
been approved to satisfy the Comprehensive 
Articulation Agreement pre-major and/or elec­
tive course requirement. 
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SPA 161 Cultural Immersion (2/3/3) 
Prerequisites: SPA I 11 
Corequisites: None 
This course explores Hisparuc culture through 
intensive study on campus and field experience 
in a host country or area. Topics include an 
overview oflinguistic, historical, geographical, 
sociopolitical, economic, and/or artistic con­
cerns of the area visited. Upon completion, stu­
dents should be able to exhibit first-hand knowl­
edge of issues pertinent to the host area and 
demonstrate understanding of cultural differ­
ences. This course has been approved to sat­
isfy the Comprehensive Articulation Agreement 
pre-major and/or elective course requirement. 

SPA 211 Intermediate Spanish I (3/0/3) 
Prerequisites: SPA 112 
Corequisites: None 
This course provides a review and expansion of 
the essential skills of the Spanish language. 
Emphasis is placed on the study of authentic 
and representative literary and cultural texts. 
Upon completion, students should be able to 
communicate effectively, accurately, and cre­
atively about the past, present, and future. This 
course has been approved to satisfy the Com­
prehensive Articulation Agreement general edu­
cation core requirement in humanities/fine arts. 

SPA 212 Intermediate Spanish IJ (3/0/3) 
Prerequisites: SPA 211 
Corequisites: None 
This course provides a continuation of SPA 211. 
Emphasis is placed on the continuing study of 
authentic and representative literary and cultural 
texts. Upon completion, students should be able 
to communicate spontaneously and accurately 
with increasing complexity and sophistication. 
This course has been approved to satisfy the 
Comprehensive Articulation Agreement general 
education core requirement in humanities/fine 
arts. 

TURFGRASSMANAGEMENT 

TRF 110 Intro Turfgrass Cult & ID (3/2/4) 
Prerequisites: None 
Corequisites: None 
This course provides an in-depth study of 
lurf~ss. Topics include principles of repro­
duction, growth development, species charac­
teristics, establishment and maintenance of golf 
courses and sports fields, and lawn applications. 
Upon completion, students should be able to 
identify turfgrass species through characteris­
tics and reproductive stages and develop an es­
tablishment and maintenance plan for high qual­
ity turf areas. 



VITICULTURE & ENOLOGY 

VEN 132 Wines of the World (1/2/2) 
Prerequisites: None 
Corequisites: None 
This course introduces the major wine growing 
regions of the world, including their history, 
distribution, climate, and wine types. Empha­
sis will be placed on grape varieties planted, and 
upon environmental and cultural factors influ­
encing grape growth and wine quality and style. 

VEN 133 Intro. to Winemaking (3/0/3) 
Prerequisites: CHM 131 
Corequisites: None 
This course provides an overview of the history 
ofwinemaking, fem1entation, winery operations, 
and Lhe physiology of wine consumption. Em­
phasis is placed on the types of wines produced 
in the United States with particular attention to 
wines of the Southeast. Upon completion, stu­
dents should be familiar with general 
winemaking procedures. 

VEN 134 Grape Han-est (1/0/1) 
Prerequisites: None 
Corequisites: None 
This course introduces grape l1arvest practices. 
Topics include labor contracts; harvest crew 
organization; standards of fruit maturity: prod­
uct transportation; and maintenance of fruit qual­
ity and grape crush. Upon completion students 
should be able to demonstrate competency in 
grape harvest management. 

VEN135 Intro. to Viticulture (3/2/4) 
Prerequisites: None 
Coreguisites: None 
This course introduces grape growing. Topics 
include botany, fruiting and rootstock culff­
vars: anatomy and physiology; history and dis­
tribution of grapes; vine classification; world 
growing areas including latitude, climate, and 
soils; and common diseases and pests. Upon 
completion, students should be able to demon­
strate an overall understanding of the viticulture 
field. 

VEN 136 Gen. Viticulture (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course surveys winter vineyard manage­
ment practices. Topics include training, pnm­
ing, and trellising, grape diseases and their con­
trol, propagation, and vineyard economics. 
Upon completion, students should be able to 
demonstrate competency in managing vineyards 
through the winter months. 

VEN 137 Vineyard Mgmt. (3/2/4) 
Prerequisites: None 
Corequisites: None 
This course introduces the biology and control 
of grape diseases and disorders. Topics include 
fungal, bacterial, and virus diseases, phylloxers, 
insect and vertebrate control and vineyard floor 
management. Upon completion. students should 
be able to demonstrate an understanding of grape 
diseases and their control. 

VEN 138Vineyard Estab. & Dev.(3/0/3) 
Prerequisites: VEN 135 
Corequisites: None 
This course covers site selection and prepara­
tion, varietal, clonal, and rootstock selection and 
planting, appropriate trellis systems, and vine 
training during the first year of growth. Em­
phasis will be placed on the development of 
healthy vines which will bear high-quality fruit 
at reasonable cost. Upon completion, students 
should be able to make independent decisions 
with regard to the establishment of a new vine­
yard. 

VEN 235 Fall Vineyard Pract (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course covers general fall vineyard man­
agement practices. The topics covered include 
site selection, varieties, rootstock, infonnation 
sources and fall diseases and their control. Upon 
completion, students should be able to identify 
diseases particular to fall weather, and demon­
strate an overalJ knowledge of vineyard prac­
tices for fall weather. 

VEN 236 Winery Practices (3/2/4) 
Prerequisites: None 
Corequisites: None 
This course is a study of the fundamentals of 
commercial winery operations. Topics include 
equipment operation and maintenance, sanita­
tion, and safety practices. Laboratory data is 
collected throughout the course and used to ana­
lyze the operation. 

VEN 237 Wine Grape Production (3/0/3) 
Prerequisites: AGR 138 
Corequisiles: None 
This course covers cultural practices in wine 
grape production after the first year, including 
training, summer and winter pruning, canopy 
management, irrigation, mineral nutrition, crop 
rejutation, and harvesting. Emphasis will be 
placed upon particular problems associated with 
grape production in the southeast. Upon 
completion, students should be able to make 
decisions essential to the production of high­
quality wine grapes. 
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VEN 238 Grape Pests, Dis & Disord (3/0/3) 
Prerequisites: VEN J38 
Corequisites: None 
This course provides an introduction to pests 
and diseases of vineyards. Topics include pest/ 
disease identification and control methods and 
sampling techniques, with emphasis on inte­
grated management in pest control. Upon 
completion, students should be able to identify 
and manage common vineyard pests and dis­
eases. 

VEN 239 Vineyard Mgmt H (3/0/3) 
Prerequisites: VEN 138 
Corequisites: None 
This course covers practical aspects of the daily 
operations of the vineyard. Topics include 
scheduling and timing of vineyard activities, 
personnel acquisition and management, and le­
gal and regulatory issues, as well as sources and 
types of supplies. Upon completion, students 
should be conversant with most aspects of vine­
yard management. 

VEN 280 Wine Production (3/0/3) 
Prerequisites: None 
Corequisites: None 
This course introduces winemaking practices. 
The topics of study include fruit choices and 
quality, crushing, fermenting, bottling, basic 
wincmaking chemistry and microbiology. Upon 
completion, students should be able to demon­
strate knowledge of the overall winemakingpro­
cess. 

VEN 282 Wine Fermentation (3/0/3) 
Prerequisites: VEN 133 
Corequisites: None 
This course addresses the nature, development, 
physiology, and control of yeasts and bacteria 
involved in the making, aging, and spoilage of 
wines. Topics include morphology, physiology, 
and culture of common wine microorganisms, 
their place in the fermentation process, and con­
trol of undesirable microorganisms. Upon 
completion, students should be able to manage 
fermentation and prevent or control wine spoil­
age. 

VEN 283 Wine Analysis (3/2/4) 
Prerequisites: VEN 133 
Corequisites: None 
This course provides the student with sensory 
and chemical analytical tools used in the pro­
duction of wine. Topics include the analysis 
and monitoring of fermentation, detection of 
spoilage, and laboratory approaches to blend­
ing and finishing in the commercial winery. 
Upon completion, students should be familiar 
with accepted methods of commercial wine 
analysis. 

VEN 284 Wine Design & Mgmt (3/0/3) 
Prerequisites: VEN 133 
Corequisites: None 
This course provides approaches to the design 
of a winery, including sizing, layout, materials, 
tools, and utilities required. Topics include es­
timating cost of production and daily operation, 
and regulatory issues in planning and operation 
of a winery. Upon completion, students should 
be equipped to make national decisions related 
to the efficient and economical operation of a 
winery. 

VEN 285 Winery Operations (3/2/4) 
Prerequisites: VEN 133 
Corequisites: None 
This course provides practical cellar-oriented 
winery experience. Students will be actively 
involved in the daily activities of the 
winemaking process. Upon completion, stu­
dents should have an enhanced understanding 
of practical cellar operations. 

VEN 286 Wine Marketing (3/0/3) 
Prerequisites: VEN 132 and VEN 133 
Corequisires: None 
This course introduces students to aspects of 
marketing that are unique to the wine industry, 
and provides experience in designing and imple­
menting a wine marketing plan. Emphasis is 
placed on the nature of Lhe wine market, ex­
amples of marketing programs, and practical 
experience in their design and implementation. 
Upon completion, students should be able to 
demonstrate comprehension and familiarity with 
the tools and techniques of marketing wine. 

VEN 287 Vineyard Operations (3/2/4) 
Prerequisites: None 
Corequisites: None 
This course covers basic vineyard operations, 
including field applications and activities nec­
essary for the successful operation of a com­
mercial winegrape vineyard in the southeastern 
U.S. Topics include planting, canopy manage­
ment, equipment selection and use, fertilization, 
harvesting and contracts. Upon completion, stu­
dents will be able to make and implement sound 
viticultural decisions that allow the production 
of a sustainable and quality crop of grapes. 

WELDING 

WLD 110 Cutting Processes (J/3/2) 
Prerequisites: None 
Corequisiles: None 
This course introduces oxy-fuel and plasma-arc 
culling systems. Topics include safety, proper 
equipment setup, and operation of oxy-fuel and 
plasma-arc cutting equipment with emphasis on 
straight line, curve and bevel cut1ing. Upon 

completion, students should be able to oxy-fuel 
and plasma-arc cut metals of varying thickness. 

WLD 112 Basic Welding Processes (1/3/2) 
Prerequisites: None 
Corequisites: None 
This course introduces basic welding and cut­
ting. Emphasis is placed on beads applied with 
gases, mild steel fillers, and electrodes and the 
capillary action of solder. Upon completion, 
students should be able to set up welding and 
oxy-fuel equipment and perform welding, braz­
ing, and soldering processes. 

WLD 115 SMAW (Stick) Plate (2/9/'5) 
Prerequisites: None 
Corequisites: None 
This course introduces the shielded metal arc 
(stick) welding process. Emphasis is placed on 
padding, fillet, and groove welds in various 
positions with SMAW electrodes. Upon 
completion, students should be able to perform 
SMAW fillet and groove welds on carbon plate 
with prescribed electrodes. 

WLD 116 SMAW (Stick) Plate/Pipe (1/9/4) 
Prerequisites: WLD 115 
Corequisites: None 
This course is designed to enhance skills with 
the shielded metal arc (stick) welding process. 
Emphasis is placed on advancing manipulative 
skills with SMAW electrodes on varying joint 
geometry. Upon completion, students should 
be able to perform groove welds on carbon steel 
with prescribed electrodes in the flat, horizon­
tal, vertical, and overhead positions. 

WLD 121 GMAW (MIG) FCAW/PI (2/6/4) 
Prerequisites: None 
Corequisites: None 
This course introduces metal arc welding and 
flux core arc welding processes. Topics include 
equipment setup and fillet and groove welds with 
emphasis on application ofGMAW and FCAW 
electrodes on carbon steel plate. Upon comple­
tion, students should be able to perfonn fillet 
welds on carbon steel with prescribed electrodes 
in the flat, horizontal, and overhead positions. 

WLD 131 GTAW (TIG) Plate (2/6/4) 
Prerequisites: None 
Corequisites: None 
This course introduces the gas tungsten arc 
(TIG) welding process. Topics include correct 
selection of tungsten, polarity, gas, and proper 
filler rod with emphasis placed on safety, equip­
ment setup, and welding techniques. Upon 
completion, students should be able to perform 
OTA W ti llet and groove welds with various elec­
trodes and liller materials. 
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WLD 141 Symbols & Specifications (2/2/3) 
Prerequisites: None 
Corequisites: None 
This course introduces the basic symbols and 
specifications used in welding. Emphasis is 
placed on interpretation of lines, notes, weld­
ing symbols, and specifications. Upon comple­
tion, students should be able to read and inter­
pret symbols and specifications commonly used 
in welding. 

WLD 261 Certification Practices (1/3/2) 
Prerequisites: WLD 115, WLD 121, 

and WLD 131 
Corequisites: None 
This course covers certification requirements for 
industrial welding processes. Topics include 
techniques and certification requirements for 
prequalified joint geometry. Upon completion, 
students should be able to perform welds on 
carbon steel plate and/or pipe according to ap­
plicable codes. 
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BRACKEN, LAURA F., ADA Advisor/Placement Testing Coordinator ........................................................................................ A204 3443 
E-Mail Address: brackenl@suny.edu 

B.A.-University of North Carolina-Greensboro; M.A.Ed.-University of Phoenix 

BRALLEY, DR. HARRY, History ................................................................................................................................................... El 15 3271 
E-Mail Address: bralleyh@suny.edu 

B.A., MA-Virginia Tech.; Ph.D.-University ofSoulh Carolina-Columbia 

BRAME, JOHN M., Director, Planning and Institutional Research ................................................................................................. H217 3248 
E-Mail Address: bramej@surry.edu 

B.A.-Wake Forest University; M.A.-University ofRichmond 

BRANCH, DEBORAH H., Business ............................................................................................................................................ V205A 3299 
E-Mail Address: branchd@s11ny.edu 

A.A.S.-Surry Community College; B.T., MA-Appalachian State University 

BRETZ, DEBRA D., Biology ............................................................................................................................................................ T22 I 3340 
E-Mail Address: bretzd@tzmy.edu 

B.S.-Duke University; M.A.-Wake Forest University 

BRETZ, KARL, Biology .................................................................................................................................................................. T2 I 3 3438 
E-Mail Address: bretzk@stmy.edu 

B.S.-Muhlenberg College; M.A.-Wake Forest University 

BROWN, LISA J., Library Reference Assistant ............................................................................................................................... RLib 3350 
E-Mail Address: brownl@surry.edu 

A.A-Surry Community College 

BRYANT, RONNlE, Computer Information Systems ...................................................................................................................... El 59 3364 
E-Mail Address: bryantr@swry.edu 

A.A.S.-Sampson Community College; B.A.-Mount Olive College; M.A.-Appalachian State University; 
Novell Certified--CNA and NAl; Comp TIA Certified--A + and Network+; Cisco Certified--CCNA and CCAI 

BRYANT, TERRY S., Coordinator, EOC (Davie, Rockingham) ..................................................................................................... A I 05 3668 
E-Mail Address: bryanlf@suny.edu 

A.A.S.-Sarnpson Community College; B.S.-Mount Olive College 

BULLJN, ANITA L., TRIO Programs/Upward Bound Director .................................................................................................... A I 05B 3268 
E-Mail Address: bullina@surry.edu 

A.A.S.-Surry Community College; B.S.-Gardner-Webb University; M.B.A.-Appalachian State University 

BURCHAM, MARGUERITE N., Nursing ...................................................................................................................................... H346 3366 
E-Mail Address: burchamm@suny.edu 

B.S., R.N.-Lenoir Rhyne College; MA-Appalachian State University 

BURCHAM, STEVE D., Electronics ............................................................................................................................................... E 138 3302 
E-Mail Address: burchams@surry.edu 

A.A.S.-Surry Commtmity College 
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BURNETT, KANDY, Chairperson, Cosmetology .................................................................................................................. Hl30 3307/3383 
E-Mail Address: burnettk@suny.edu 

Diploma, A.A.S.-Surry Community College 

BURTON, DEBBIE S., ClS Director, System Administrator .......................................................................................................... Cl04 3374 
E-Mail Address: burtond@surry.edu 

A.A.S.-Surry Community College 

BYRD, BRENDA D., Administrative Assistant, Evening Studies .................................................................................................... Al24 3447 
E-Mail Address. byrdb@surry.edu 

A.A.S.-Surry Community College 

CAl-fN, PATTY, Nursing··································································································································································· H354 3439 
E-Mail Address: cahnp@surry.edu 

A.A.S.-Surry Community College; B.S.N.-Winston-Salem State University 

CAMPBELL, EDDIE W., Counselor, Upward Bound ................................... ................................................................................ Al 05E 3468 
E-Mail Address: campbelle@surry.edu 

B.S., M.A.-Appalachian State University 

CARTER, TAMA.RAS., Biology ..................................................................................................................................................... T225 3225 
E-Mail Address: car1ert@s11ny.cc.nc.us 

A.A.-Surry Community College; B.S., MA-Appalachian State University 

CAUDLE, GRANT, Electrical Technology ....................................................................................................................................... El 64 3335 
E-Mail Address: caudleg@suny.edu 

Diploma, A.A.S.-Surry Community College; State of North Carolina Electrical License 

CAVE, DEBBIE, Director, Nursing Assistant and Related Programs ............................................................................................... Cl 12 3372 
E-Mail Address: caved@suny.edu 

A.A.S.-Surry Community College; B.S.N.-Winston-Salem State University 

CHILDRESS, JAMIE P., Director, Financial Aid .......................................................................................................................... A109L 3279 
E-Mail Address: childressj@suny.edu 

B.A.-University ofNorth Carolina-Chapel Hill; MA-Appalachian State University 

COBLE, SUSAN H., Administrative Assistant-Mt. Airy Center .................................................................................................. (336) 789-0063 
E-Mail Address: cobles@surry.edu 

B.S.-University ofNorth Carolina-Chapel Hill 

COCKERHAM, TERRI D., Adn1inistrativeAssistant, Occupational and Community Service Programs ....................................... Cl20 3244 
E-Mail Address: cockerhamt@surry.edu 

A.A.S.-Surry Community College; B.T.-Appalachian State University 

COLLINS, BARBARA, Administrative Assistant, Occupational Programs .......................................................................... C 120 3234 

E-Mail Address: collinsb@suny.edu 
B.S.-High Point University; Certificate-Forsyth Technical Community College 

COOKE, MARY EMILY Y., Marketing and Retailing .................................................................................................................... V220 3251 
E-Mail Address: cookem@surry.edu 

B.F.A.-Stephens College; M.S.B.E.-University of North Carolina-Greensboro 

CORE, SHEILA A., Dean, Leaming Resources/Director, Distance Learning .................................................................................. RI 10 3252 
E-Mail Address: cores@surry.edu 

BA-Bethany College; M.S.-University of fllinois; M.A.-The College of William and Mary 

COZZENS, DR. DARIN, Chairperson, English/Communications Division .......................................................................... H242 3464 

E-Mail Address: cozzensd@surry.edu 
8.A.-Brigham Young University; M.F.A.-UNC-Greensboro; Ph.D.-Oklahoma State University 
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CROMER, DAVID,AutomotiveTechnoiogy ........................................................................................................................... Vl20 3254 
E-Mail Address: cromerd@s1ll'ly.edu 

A.A.S.-Surry Community College 

DARNELL, MARY, Admissions/lnformation Center Assistant ..................................................................................................... A I 08 3381 
E-Mail Address: darnellm@suny.edu 

A.A.S.-Surry Community College 

DAVJS, ASHLEY H., Attendance/Records Technician .......................................................................................................... A 108 3430 
E-Mail Address: davisa@surry.edu 

A.A.S.-Surry Community College 

DAVJS, LISA S., Accounting Technician ........................................................................................................................................ A 135 3278 
E-Mail Address: davisl@surry.edu 

A.A.S.-Surry Community College 

DOLLYHITE, HELEN, Technical Assistant, Distance Education .................................................................................................... E 127 3420 
E-Mail Address: dollyhiteh@suny.edu 

A.A.S.-Surry Community College 

EDMONDS, Sl-llRLEY J., Instructional Assistant, Business Division ........................................................................................... V205 3240 
E-Mail Address: edmondss@surry.edu 

A.A.S.-Surry Community College; B.T.-Appalachian State University 

EDWARDS, CLINTON "JAMIE", Director, Educational Opportunity Center .................... .. ....................................................... A I 05C 3664 
E-Mail Address: edwardsj@surry.edu 

Certificate, AA-Surry Communjty College; B.S.-Bluefield ColJege 

ELDRIDGE, DEBBI Y., Library Circulation Assistant .................................................................................................................... RI 20 3459 
E-Mail Address: eldridged@suny.edu 

Diploma-Barbizon Beauty College; State of North Carolina Cosmetology License 

ELUS, AARONS .• Computer Infom1ation Systems ......................................................................................................................... El55 3385 
E-Mail Address: ellisa@szmy.edu 

B.A.-Southem Wesleyan University, MCP, A+ , NET+ 

FLETCHER, TAMMY, Financial Aid Techrucian ........................................................................................................................ A I 08H 3245 
E-Mail Address: jl.etchert@sunJ~edu 

FOWLER, DONALDS., Assistant Director, Academic Support Center ......................................................................................... H272 3405 
E-Mail Address: fowlerd@suny.edu 

A.A., A.A.S., A.A.S.-Surry Community College; Certified Electronics Technician 

FO'WLER, KATHLEEN, English ........................................................................................................................................... Hl47 3445 
E-Mail Address: fowlerk@surry.edu 

A.A., A.S.-Surry Community College; B.A., M.A.-Appalachian State University 

FOWLER, TRES, Computer Information Systems ..................................................................................................................... E127A 3463 
E-Mail Address: fowlert@surry.edu 

A.A.S.-Forsyth Technical Community College; A.A.S.-Surry Community College; B.S.-High Point University; 
M.A.-Appalacbjan State University, MCP, MCSA, A+ & Net+ Certified 

GALLIMORE, CINDY A., Purchasing and Accounts Payable Technician ..................................................................................... Al 24 3277 
E-Mail Address: gallimorec@mny.edu 

A.A.S.-Surry Community College 

GANT, TAMMY, Medical Records ................................................................................................................................................. V223 3256 
E-Mail Address: gantt@suny.edu 

A.A.S.-Surry Community College; B.T.-Appalachian State University; RHIT-American Health Information Association 
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GIESE, GILL, Vjticulture ....................................................................................................................................................... T204 3461 
E-Mail Address: gieseg@suny.edu 

B.S., M.S.-University of Arkansas 

GILLESPIE, DARA W., Nursing Assistant ............................................................................................................................ Cl 12 3424 
E-Mail Address: gillespied@surry.edu 

A.A.S.-Surry Conununity Colfege 

GORDON, DEAN, Director, Law Enforcement Programs .......................... ................................................................................... Cl27 3330 
E-Mail Address: gordond@suny.edu 

A.A.S., A.A.S.-Surry Community College; B.S.-Gardner-Webb University; MA-Appalachian State University 

GORDON, JAN, Sociology ............................................................................................................................................................. El24 3304 
E-Mail Address: gordonj@surry.edu 

BA-Humboldt University; M.A.-Duke University 

GUPTON, PAULAH., Mathematics ............................................................................................................................................... Hl54 3345 
E-Mail Address: guptonp@suny.edu 

B.S.-North Carolina State University; M.Ed.-North Georgia College 

llALL, J-ULDAJ., Business/Office Systems ................................................................. ....... ............................................................ V203 3297 
E-Mail Address: hallh@surry.edu . 

A.A.-Surry Community College; B.S.-Appalachian State University; M.S.-Uruversity ofNorth Carolma-Greensboro 

HALL, RAYMOND, Coordinator/Instructor - Computer Science .................................................................................................. C121 3237 
E-Mail Address: hallr@suny.edu 

HAMLIN, DR. KAY, Director, Early Childhood Programs ............................................................................................................ A216 3365 
E-Mail Address: hamlink@surry.edu 

A.A.-Surry Community College; B.A.. M.A.T.-Salem College; Ph.D.-University ofNorth Carolina-Greensboro 

HARBOUR, DR. DONNA, Economics & Business ....................................................................................................................... V225 3295 
E-Mail Address: harbourd@suny.edu 

AA-Chowan College; B.S.-Pembroke State University; M.B.A.-Queens College; Ed.D.-N.C. State University 

HARDY, ANNE MARfE, Health/Education/College Transfer Counselor .................................................................................... AI 08E 324 7 
E-Mail Address: hardya@surry.edu 

A.A.-Surry Community College; B.A., M.A.-Appalacruan State University; National Certified Counselor 

HARDY, PAMELA S., Administrative Assistant, Basic Skills/Community Service ProgranJs-Yadkin Center .......................................... 5222 
E-Mail Address: hardyp@suny.edu 

Diploma-Winston-Salem Business College 

1-lARRILL, PAMELA M., Learning Center instructor - Mt. Airy Center ..................................................................................... (336) 789-0063 
E-Mail Address: harrillp@s11rry.edu 

B.A.-Wake Forest University 

HARRJS, BENNIE E., Director, Focused Industrial Trruning ......................................................................................................... CI 06 3265 
E-Mail Address: harrisb@suny.edu 

A.S.-Surry Community College; B.S.-Gardner-Webb University; M.B.A.-Appalachian State University 

HARTLE, JODY L., Computer Information Systems ........................................................................................................................ E 156 3306 
E-Mail Address: hartlej@sunJ1.edu 

B.S., M.A., Ed.S.-Appalachian State University 

llAYES, JERRJE, Administrative Assistant, Yadkin Center 
E-Mail Address: hayesj@surry.edu 

A.A.S.-Surry Community College 
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I IA YMORC, TRACIE, Mathematics ............................................................................................................................................... H 145 3406 
E-Mc,il Address: hay111oret@s11n:1ted11 

B.S., M.A.-Appalachian State University 

HAYNES, BOBBY, Computer Services Technician ......................................................................................................................... Clll 3395 
E-Mail Address. haynesb@suny.edu 

A.A.S.-Surry Community College 

IlAYNES, DONNY R., Machining .................................................................................................................................................. S104 3219 
A.A.S.-Surry Community College 

TIAYNES, PEGGY M .. Cosmelology .............................................................................................................................................. Hl29 3356 
E-Mail Address. haynesp@mrry.edu 

A.A.S.-Surry Community College; Diploma-Bea's Beauty College; State of NC Cosmetology Instructor's License 

llA YNES, SI I ANNON. Accounts Payable Technician, Business Office ........................................................................................ A 124 3203 
£-Mail Address: lwyness@surry.edu 

A.A.S .. Accounting Certificate-Surry Community College 

HAZELWOOD, RENITA C., Assistanl Registrar ............................................................................................................................ AI08 3392 
E-Mail Address: /Jazelwoodr@s1my.edu 

A.A.S., A.A.S.-Sttrry Community College 

HAZELWOOD, RHONDA, Computer Services Technician ......................................................................................................... Cl 11 B 3397 
E-Mail Address: hazelwoodrl@suny.edu 

A.A.S .. A.A.S.-Surry Community College 
8.S.-Gardner-Webb University 

IIEMMlNGS. BOB. Dean, Evening Studies ................................................................................................................................... Al26 3276 
E-Mail Address.· hemmingsb@nmy.edu 

A.A.-Surry Community College; 8.A.-University ofNorth Carolina-Greensboro; M.A.-Appalachian State University 

HENDERSON, JAMES, Drafting .................................................................................................................................................... Tl28 3214 
E-Mail Address: hendersonj(@.,surry.edu 

B.S.-Lces McRae College: M.Ed.-Clemson University 

I IIAIT, RACHELL.. Administrative Assistant, Student Services ................................................................................................... AI08 3264 
E-Mail Address: hiatcr@suny.edu 

A.A.S.-Surry Community College 

HILL, SANDRA P .. Learning Center Instructor .............................................................................................................................. H272 3355 
E-Mail Address: hills@surry.edu 

A.A.-Surry Community College: B.S.-Appalachian State University: MA-Gardner-Webb University 

I IODGES, HOLLY Ii., Administrative Assistant, Educational Opportunjty Center ........................................................................ Al05 3328 
E-Mail Address: hodgesh@mrry.edu 

A.A.S., A.A.S.-Surry Community College 

HODGES, LINDA, Financial Aid Technical Assistant .................................................................................................................. Al08H 3465 
E-Mail Add1·ess. hodgesl@.rnrry.ec/11 

A.A.S.-Surry Community College 

I LOLC'OMB. LISA. Assistant Registrar .......................................................................................................................................... A I 08 3218 
E-Mail Address: holco111bl@s11rry.edu 

A.G.E.-Surry Community College 

IIOLLAND, ROSLYN B., Learning Center Instructor-Mt. Airy Center ....................................................................................... (336) 789-0063 
E-Mail Address: hollandr@.suny.edu 

B.S., M.Ed.-Virginia Commonwealth University: Ed.S.-Appalacbian State University 
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HUDSON, CIIARLOITE S .. Administrative Assistant, Instructional Services .............................................................................. H3 l 4 3275 
E-Mail Address: hudsonc@surry.edu 

A.A.S.-Surry Community College 

TIUTCH1NS, RENEf H., Administrative Assistant, Business and Industry Services ....................................................................... CI07 3211 
E-Mail Address: h11tchinsr@s11rry.edu 

A.A., A.S.-Surry Community College 

IRELAND, FAYE. Library Assistant ................................................................................................................................................ Rl 15 3500 
E-Mail Address: irelandj@suny.edu 

Diploma-Winston-Salem Business College 

JAR.RELL, SHERITA, Receptionist, Information/Switchboard, Recycling Coordinator ................................................................ A 125 3319 
E-Mail Address: jarrel/s@s11ny.edu 

A.A.-Surry Community College; B.S.-Oardner-Webb University 

JARVIS, SUE AGEE, Director, Career Services and Marketing ..................................................................................................... A I 08 3390 
E-Mail Address: jarviss@suny.edu 

B.S.-Appalachian Slate University; M.Ed.-University at North Carolina-Charlotte 

JENKINS, EM MAH., Administrative Assistant, Upward Bound ................................................................................................... A I 05 3388 
E-Mail Address: jenki11se@mnJ1.edu 

A.A.S.-Surry Community College 

JESSUP, CARMEN P., Coordinator/Instructor, Human Resources Development ........................................................................ (336) 789-0063 
E-Mail Address: jessupc@nmy.edu 

B.S.-Gardner-Webb University; MA-Appalachian State University 

JESSUP, SllANNIE SHELTON, Spanish ......................................................................................................................................... Tl04 3288 
E-Mail Address: shelronsh@suny.edu 

B.A.-Radford University; MA-University ofTennessee 

JOHNSON. CATHY, Leaming Center Instructor ............................................................................................................................. H272 3255 
E-Mail Address: johnsonc@suny.edu 

A.S., A.A.-Surry Community College; B.S.-Gardner Webb University; M.A.-Appalachian State University 

JOHNSON, MARGIE H .• Administrative Assistant, Continuing Education Occupational Programs .............................................. C 120 3423 
E-Mail Address: johnsonm@suny.edu 

A.A.S.-Surry Community College 

JOI INSON, SUSAN S .• Administrative Assistant, President's Office ............................................................................................. I-!212 3258 
E-Mail Address: johnsons@suny.edu 

A.A.S.-Surry Community College 

JOHNSTON, JOY P .. Computer Information Systems .................................................................................................................... E 126 3305 
E-Mail Address: johnstonj@rnny.edu 

A.S.-Surry Community College; B.S.-Gardner-Webb University; MA-Appalachian State University 

KALLAM, SHARON S., Nursing ................................................................................................................................................... H3 I 5 3227 
E-Mail Address: kal/ams@s11t1J~ed11 

B.S.N, M.S.N.-University of North Carolina-Charlotte 

KIL LON, KJ RK R., Director. Emergency Medical Programs .......................................................................................................... C 126 3431 
E-Mail Address: killonk@s11ny.edu 

A.A.S.-Guilford Technical Community College; B.S.-Winston-Salem State University 

LA RA, LISA M., Coordinator, Educational Opportunity Center (Forsyth/Davie) ............................................................................. A 1 OS 5228 
E-Mail Address: laral@surry.edu 

B.A.-Salem College 
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LAWRENCE, KENNETTE, English ............................................................................................................................................... H245 3283 
E-Mail Address: lawrencek@suny.edu 

B.A.-Salem College; M.A.-Appalachian State University 

LAWSON, MlCHAEL L., Computer Services Technician ............................................................................................................. Cl IIF 3394 
E-Mail Address: lawsonm@suny.edu 

A.A.S.-Surry Community College 

LAYELL, SHERMAN H., Business/Accounting ............................................................................................................................ V202 3298 
E-Mail Address: layells@suny.ed11 

A.A.-Surry Community College; B.S.-University ofNorth Carolina-Chapel Hill; M.S.-Appalachian State University; 
Certified Public Accountant 

LEDFORD, TONI, Nursing ............................................................................................................................................................. H323 3402 
E-Mail Address: ledfordt@suny.edu 

A.A.S.-Surry Community College; B.S.N.-Winston-Salem State University 

LEQUIRE, RANDY, Chairperson, Engineering Technologies Division ......................................................................................... VI 05 3267 
E-Mail Address: lequirer@surry.edu 

A.A.S.-McDowell Technical College; State ofNorth Carolina Electrical License 

LINEBARRIER, DR. DOUGLAS L., Chemistry ............................................................................................................................. T220 3285 
E-Mail Address: linebarrierd@suny. edu 

B.S.-University ofNorth Carolina-Greensboro; Ph.D.-Yale University 

LOWE, DENNIS, Director, Small Business Center ........................................................................................................................ Cl08 3309 
E-Mail Address: lowed@surry.edu 

A.A.-Surry Community College; B.S., M.A.-Appalachian State University 

LOWE, JANICE, Administrative Assistant, Student Employment Center ........................ : ............................................................. Al 13 3388 
E-Mail Address: lowej@suny.edu 

A.A.S., Certificate-Surry Commw1ity College 

LOWE, SHERRY M., Admissions Coordinator ............................................................................................................................. Al 08J 3204 
E-Mail Address: lowes@suny.edu 

MABE, LISA, Early Childhood ..................................................................................................................................................... H202B 3272 
E-Mail Address: mabel@surry.edu 

AA.S.-Surry Community College; B.A.-University or North Carolina-Wilmington; M.A.-Wake Forest University 

MABRY, DANAJEAN, Chairperson, Humanities/Social Sciences Division ................................................................................... EI05 3284 
E-Mail Address: mabryd@surry.edu 

B.F.A.-Charleston Southern University; M.A.-University ofNorth Carolina-Greensboro 

MACEMORE, MAXINE, Records Technician .............................................................................................................................. Al08 3208 
E-Mail Address: macemorem@surry.edu 

A.A.S.-Surry Community College 

MACLEOD, SUSAN, Advertising and Graphic Design .................................................................................................................. El 11 3329 
E-Mail Address: macleods@s11ny.edu 

B.A., M.A.-University of North Carolina-Chapel Hill 

MARION, STEVE, Mathematics ..................................................................................................................................................... Hl57 3436 
E-Mail Address: marions@surry.edu 

A.A., A.S.-Surry Comnumity College; S.S., M.A.-Appalacbian State University; Ed.S.-University ofNorth Carolina-Greensboro 

MATTHEWS, WAYNE, Director, Occupational Programs-Yadkin Center ................................................................................................... 5226 
E-Mail Address: matthewsw@infoave.net 

B.S.-Appalachian State University; M.Ed.-University of North Carolina-Greensboro 
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MCHONE, MICHAEL, Vice President for Student Services ........................................................................................................ Al 08F 3238 
E-Mail Address: mchonem@surry.edu 

B.S.B.-Appalachian State University; M.Ed.-University ofNorth Carolina-Greensboro 

MCMILLEN, SARA C., Mathematics ............................................................................................................................................ Hl 48 3393 
E-Mail Address: mcmil/ens@surry.edu 

B.A.-University ofNorth Carolina-Wilmington; M.A.-University ofNorth Carolina-Charlotte 

MCMILLIAN, JACKIE,AdministrativeAssistant, Instructional Services ....................................................................................... H277 3250 
E-Mail Address: mcmil/ianj@s11rry.ed11 

MCPHERSON, ROBERT B., Computer Information Systems ........................................................................................................ El 58 3373 
E-Mail Address: mcphersonb@surry.edu 

A.A.S.-Surry Community College; B.S.-Gardner-Webb University; MA-Appalachian State University; MOUS Certified, 
Word 2000 & Powerpoint 2000; MOS Certified Excel 2002 

MCRITCHIE, DR. ROBERT, Viticulture ......................................................................................................................................... T208 3408 
E-Mail Address: mcritchier@surry.edu 

B.A.-Ohio Wesleyan University; M.A.-Vanderbilt University; Ph.D.-Rice University 

MILLER, JEFFREY L., Nursing ...................................................................................................................................................... 1-1353 3371 
E-Mail Address: millerj@surry.edu 

A.A.S.-Wytheville Community College; B.S.N.-Winston-Salem State University 

MILLER, MICHELE S., Manager, Food Services ........................................................................................................... Cafeteria 3221 
E-Mail Address: millerm@surry.edu 

A.A.S.-Wilkes Community College 

MILLSAPS, CHERISE B., Developmental Studies .............................................................................................................. H246 3462 

E-Mail Address: mi/lsapsc@surry.edu 
B.A.-Wake Forest University; M.Ed.-Salem College 

MONEY, BECKYH., lnformation Services Assistant ............................................................ ........................................................ H215 3205 
E-Mail Address: moneyb@surry.edu 

A.A.S.-Wilkes Community College 

MOSER, WENDY W., Nursing Assistant ......................................................................................................................................... Cl 12 3432 
E-Mail Address: moserw@suny.edu 

A.A.S.-Surry Community College 

MUSTIN, JO ANN H., Printing & Auxiliary Services Technician ................................................................................................... C 113 3287 
E-Mail Address: muslinj@szmy.edu 

NANCE, CHERYL F., Assistant to the Vice President & Chief Academic Officer ......................................................................... H224 3232 
E-Mail Address: nancec@suny.edu 

A.A-National Business College 

NlXON, JOSH, Director. Video Productions .................................................................................................................................... R211 3229 
E-Mail Address: nixonj@szmy.edu 

B.A.-Carnpbell University 

NIXON, NATHAN J., JR., ChiefTechnology Officer ................................................................................................................... Cl I IG 3336 
E-Mail Address: nixonn@suny.edu 

A.S.-Chowan College; B.S.-North Carolina State University; MCSE 

OWENS, JANE, Coordinator, Educational Opportunity Center (Surry/Stokes) ............................................................................ Al05 3664 

E-Mail Address: owensj@suny.edu 
A.A., Diploma-Surry Community College; B.S.-Gardner-Webb University 
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PARKER, THOMAS F .• JR., Business/Accounting ......................................................................................................................... V22 I 3294 

E-Mail Address: parkerr@surry.edu 
B.S.-Pembroke State University; M.S.-Appalachian State University; Certified Public Accountant 

PATRICK, TIMOTHY A., Chief, Campus Police...................................................................................................................................... 3457 

E-Mail Address: palrickt«:LsunJ:edu 
A.A.S.-Richmond Community College; B.S.-Gardner-Webb University; M.A.-Appalachian State University 

PATTERSON. BARBARA, Compensatory Education lnstructor-Lifespan Ventures ..................................................................... 336-374-4466 

A.A.-Surry Community College; B.S.-Gardner-Webb University 

PENDERGRAFT, SUSAN L., Director, I luman Resources & Auxiliary Operations ................................................................... Al 05E 3380 

E-Mail Address: pendergrajis@s11r1y.edu 
A.A.S.-Southcastem Community College; A.A.-Surry Community College; B.S.-Gardner-Webb University 

Pl LUKAS. RICI IA RDA .• Mathematics .......................................................................................................................................... fll46 3362 

E-Mail Address: pilukasr(jjsunyedu 
B.A., MA-Western Michigan University 

POPLIN, RITA. ursing ···························································································································································· H353A 3367 
E-Mail Address: poplinr@szmy.edu 

Diploma-Presbyterian School ofNursing: A.A., A.S.-Surry Community College; B.S.N.-UNC-Greensboro 

PRATT, DORIS S., Technical Services Coordinator ......................................................................................................................... RI 15 3215 

£-,\,fail Address: prattd@surry.edu 
A.A.S.-Surry Community College 

PRICE, DANETTL, Bookstore & Allx_iliary Services Manager ....................................................................................................... C 117 3344 

E-Mail Address: priced@surry.edu 
A.A.S.-SulT) Community College; B.S.-Gardner-Webb University 

PRIM, DR. G. CLINTON, JR., Ilistory ............................................................................................................................................. E106 3308 

E-Mail Address: primg@.sunJ:edu 
B.A.-Wakc Forest University; M.A.-Appalachian State University; Ph.D.-Florida State University 

RANDALL. JASON, Electrical/Industrial Systems ....................................................................................................................... VI 04C 3435 

E-Mail Address: randallj@surry.edu 
Diploma, A.A.S.-Guilford Technical Community College; B.T.-Appalachian State University 

REINHARDT, DR. DOUGLAS. Sociology ..................................................................................................................................... E104 3290 

E-Mail Address.· reinhardtd@surry.edu 
B.A., M.A.-Wake Forest University; Ph.D.-University of North Carolina-Chapel Hill 

RIGGS, JUDY L .• Dean, Continuing Education .............................................................................................................................. C 123 3280 

E-Mail Address: rigg!ii@.suny.edu 
B.S., M.A., r d.S.-Appalachian State University 

RING, CANDACE. Director, Distance Education ............................................................................................................ ................ E 127 3382 

E-Mail Address. ringc(if s11r,y.ed11 
Ed.S.-Appalachian State University; MA-Appalachian State University; B.S.-High Point University; A.A.-Surry Community 
College; MCT, MCSI::.; CNI, CNE; A+ Certified; CCAl 

RIVES. WILOORN, Chairperson, Business Technologies Division ............................................................................................... V222 3257 

E-Mail Address rfresw<i:! surry.edu 
B.A.-North Carolina State University; J.D.-Wake Forest University 

RUBLE. PENNY, Director, Basic Skills & Community Services Programs-Yadkin Center ......................................................................... 5225 

E-Mail Address: rublep@sur1yed11 
B.S.-East Tennessee State University; M.A.-Appalachian State University 
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SEARCY. ANTI IONY V., Director, Student Activities/Business Advising Coordinator/Daycare Coordinator ........................... A I 080 3246 
E ·Mail Address searcyt(a .turry.edu 

A.A.-Surry Community College; B.S., M.A.-Appalachian State University 

SLLLS. DR. G. f- RANK, President .................................................................................................................................................. H21 I 3213 
£-Mail Address: sellsf@.,surry.edu ,/""' 

B.A.-Milligan College: M.A.-East Tennessee State University; Ed.S.-Appalachian State University; 
Ed.D.-Virginia Polytechnic Institute and State University 

SL"ITFR, KEITI I, Air Condition mg, Heating, and Refrigeration (HVAC) ...................................................................................... El 64 3316 
E-Mail Address. senterk@s11nJ·.edu 

Diploma-Forsyth Technical Community College; N.C. Stale Plumbing, Heating & Refrigeration License; Universal 
CFC certification; NCCER Instructor certification; A.A.S.-Surry Community College 

~HANTZ, DENNIS, Physics, Mathematics ..................................................................................................................................... H241 3348 
E-Mail Address. shantzd@.surry.edu 

8.S.-United States Military Academy; M.S.M.E.-University of Southern California 

SIIELTON, JEANNE M., Coordinator/Instructor Family Literacy and ESL Programs ................................................................... Cl24 3353 
E-Mail Address: sheltonj@.surry.edu ................................................................................................................................... (Ext. 660 - Espa;ol) 

B.A., M.B.A.-Wake Forest University 

SHELTON, SHELIA. Chairperson, Computer Science/Electronics Division ................................................................................... El 57 3352 
E-Mail Address: sheltons@surry.edu 

A.A., A.A.S.-Surry Community College: B.S.-Gardner-Webb University; M.A., Ed.S.-Appalachian State University 

SI I EPA RD, STEVEN R., Machining ................................................................................................................................................ Sl25 3343 
E-Mail Address: shepards@,.s11r,y.edu 

A.A.S .. A.A.-Surry Community College; Vocational Diploma-Forsyth Technical College 

SI !ORES. BENNETT, Career Technologies Advising CoordinatorNeterans' Officer .................................................................. A I 08D 3281 
E-Mail Address. shoresb@.>,s11rry.edu 

BA-Lenoir Rhyne College; MA-Appalachian State University 

SIMMONS, MARIE B., Nursing ..................................................................................................................................................... 11319 3300 
E-Mail Address: simmo11sm@suny.edu 

A.A.S., A.A., A.S., R.N.-Surry Community College: 8.S.N.-Universily ofNonh Carolina-Charlotte; 
MA-Appalachian State University 

SLOOP, JOSEPI I G., Computer engineering/Electronics ................................................................................................................. El 17 330 I 
E-Mail Address: sloopj(fi>,s1my.edu 

8.S.-Westem Carolina University; MA-Appalachian State University 

SMITI I, Cl IARLES L., Director, Emergency Services Training Center ......................................................................................... ESTC 3403 
£-,\fail Address. smithc@-s11rryed11 

Certificate-Forsyth Technical Community College: N. C. Fire Service Instructor Certification: 
N.C. Fire Commission Certification 

SMITll, GREGORY F., Director, Occupational and Community Service Programs ...................................................................... C 127 3331 
E-\1ail Address. smilhg@surryedu 

A.A., A.A.S.-Surry Community College; B.S., MA-Appalachian State University 

SNYDER. GEORGE, Dean, Career Technologies ......................................................................................................................... H223 3235 
E-Mail Address: snyderg@Jsuny.edu 

B.A.-cast Carolina University; M.A.-Gardner-Webb University 

STAMMFTTI, VIRGINlAA., Director, Basic Skills Programs ...................................................................................................... Cl25 3243 
£-Hail Address. stammetth@sunyedu 

A.A.-Surry Community College; B.S., M.A.-Gardner-Webb University; Ed.S.-Appalachian State University 
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STANLEY, DAWN, Criminal Justice .............................................................................................................................................. A214 3342 
E-Mail Address: s1a11leyd@s11n:1•.edu 

A.A.S.-Surry Community College: B.S.-Gardner-Webb University 

STEINER, MARY F., Nursing ........................................................................................................................................................ H3 I 6 3292 
E-Mail Address: steinerm@,suny.edu 

B.S.N.-Georgetown University 

STROUPE, CATHA E., Reference Librarian ................................................................................................................................... R224 3317 
E-Mail Address: stroupec@..mnJ•.edu 

8.A.-Guilford College; M.L.S.-University ofNorth Carolina-Greensboro 

SWIFT, SI IEILA W., Leaming Center Instructor-Yadkin Center .................................................................................................................. 5232 
E-Mail Address: swifts@surty.edu 

B.S.-University of North Carolina-Greensboro; M.A.-Appalachian State University 

SWINK, J. MICHAEL, Computer Information Systems ................................................................................................................... £161 3389 
E-Mail Address: swinkm@surry.edu 

A.A.-Davidson Community College; A.A.S.-Forsyth Technical College; B.A.-University of North Carolina-CharJotte; 
M.Ed.-University of North Carolina-Greensboro 

TEMPLETON, LYNN M., Construction/Carpentry ......... ......... ....................................................................................................... V l 09 3253 
E-Mail Address: templetonl@s11ny.ed11 

A.A.-Surry Community College; State of North Carolina General Contractor's License; B.S.-High Point University; 
M.A.-AppaJachian State University 

THOMAS, JONATHAN M., English ............................................................................................................................................... H286 3311 
E-Mail Address: rhomasj@s11ny.edu 

B.A.-UNC-Asheville; MA-Appalachian State University 

TILLEY, DR. G. CARSON., Executive Vice President & Chief Financial Officer ......................................................................... AI39 3274 
E-Mail Address: tilleyg@mnJ1.edu 

A.A.S.-Surry Community College; A.B.-University ofNorth Carolina-Chapel Hill; M.S.-South Dakota State University; 
Ed.D.-University ofNonh Carolina-Greensboro 

TOMPKINS, ABREENA, Developmental Reading, English .......................................................................................................... H275 3349 
E-Mail Address: tompkinsa@s11l'ly.edu 

Diploma-American Business & Fashion Institute; B.A., M.Ed.-Salem College 

TORRES, ROSA B., Family Literacy/ESL ............................................................................... .................................................................. .. 
E-Mail Address: rorresr@suny.edu 

B.S.-Colegio Mayor de Bolivar 

3353 

TUCKER, MARK, Financial Aid/EveningAcademicAdvisor ....................................................................................................... A1081 3217 
E-Mail Address· 111ckerm@s11rry.edu 

B.A.-Lenoir-RJ1yne College; M.A.-Appalachian Stale University 

UTLEY, GINGER, Cosmetology .......................................... ........................................................................................................... Hl29 3354 
E-Mail Address: urleyg@sur,y.edu 

A.A.S.-Surry Community College 

VENABLE, MARION F., Executive Director, SCC foundation/Coordinator of Grants ................................................................ H216 3269 
E-Mail Address: venahlem@surry.edu 

BA-Meredith College 

VOSS, EL1ZABETI1 W, Budget Specialist .................................................................................................................................... Al42 3206 
£-Mail Address: vossf@wmy.edu 
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WALL, SANDY 1-1., Administrative Assistant. Occupational Programs .......................................................................................... CJ20 3202 
E-Mail Address: walls@surry.edu 

A.A.S.-Surry Community College 

WEATllERS, MELONlE,AdministrativeAssistanl, Business Office ............................................................................................ A124 3207 
E-Mail Address: wea1hersm@s11ny.edu 

A.A.S.-Surry Community College 

WEAVIL, DAVID W., Automotive Technology ...... ........................................................................................................................ Vl20 3254 
E-Mail Address: weavild@sul'ly.edu 

A.A.S.-Surry Community College; B.T., MA-Appalachian State University; ASE Master Technician 

WEBB, JAMES A., Audiovisual Coordinator ...................................................................... .. .......................................................... R 114 333 7 
E-Mail Address: webba@surry.edu 

B.S.-North Carolina State University 

WHlTE, BETTY A., Nursing Assistant ............................................................................................................................................ C 112 3422 
E-Mail Address: whiteb@surry.edu 

A.A.S.-Surry Community College; B.S.-Greensboro College 

WHJTE, JERRY, Computer Services Technician .............................................................................................................................. C 11 l 3399 
E-Mail Address: 111hit~j@surry.edu 

A.A.S.-Surry Community College; B.S.-Gardner-Webb University 

WHITE, KIMBERLY S., Computer Information Systems ................................................................................................................ E125 3333 
E-Mail Address: whitek@suny.edu 

A.A.S.-Surry Community College; B.S.-Gardner-Webb University; M.A., Ed.S.-Appalachian State University 

WHlTE, MARY W., Administrative Assistant, Basic Skills Programs ..................................................................................... ....... Cl 20 3261 
E-Mail Address: whilema@surry.edu 

A.A.S.-Surry Community College 

WHITT, LINDA R., Administrative Assistant, Planning and Research ........................................................................................... H2 l 4 331 O 
E-Mail Address: whit1l@suny.edu 

A.A.-Surry Community College 

WILSON, SCOTT, Coordinator of Transfer Advising ................................................................................................................... Al 08B 3370 
E-Mail Address: wilsons@surry.edu 

B.S., M.Ed.-University of North Carolina-Greensboro 

WOLFE, CONNIE, Director, Academic Support Center ................................................................................................................. H276 3220 
E-Mail Address: woljec@s1my.edu 

B.A.-Mary Washington University; M.A.-Virginia Commonwealth University 

WOLFE, DEBBIE, Special Events Coordinator .............................................................................................................................. Al08 3401 
E-Mail Address: wo/fed@suny.edu 

A.A.S.-Surry Community College 

WOODS, DR. JAMT, Dean, Arts and Sciences .................................................................... ........................................................... H226 3266 
E-Mail Address: woodsj@surry.edu 

BA-University ofNorth Carolina-Chapel Hill; M.A.-Appalachian State University; 
Ph.D.-University ofNorth Carolina-Greensboro 

WORKMAN, CURTIS, Director, Physical Facilities ...................................................................................................................... H 118 3466 
E-Mail Address: workmanc@suny.edu 

B.S.-Mt. Olive College; A.G.E.-Brunswick Community College 

WORTH, DR. SUSAN S., Chairperson, Developmental Studies, Coordinator of Student Success Curriculum ............................. H259 3357 
E-Mail Address: worrhs@surry.edu 

B.S., M.A.-Appalachian State University; Ph.D.-University of North Carollna-Greensboro 
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WREN, JOYCE A., Biology ................................................................................................................................................................ T213 3312 
E-Mail Address: wrenj@mny.edu 

8.S.E.-Missouri Southern State College; M.S., Ed.S.-Pittsburg State University 

WYRICK, ELLEN C., Nursing ........................................................................................................................................................... I-J3 I 7 3241 
E-Mail Address: wyricke@surry.edu 

A.AS., R.N.-Surry Community College; B.S.N.-Winston-Salem State University 

YORK, VlCTORIA M., Business/Office Systems ........................................................................................................................... V2058 3270 
E-Mail Address: yorkv@surry.edu 

A.A.-Broward Community College; B.S., MA-Appalachian State University 

YOUNG, JOHN TAYLOR (J.T.), JR., Computer Services Technician ............................................................................................ Cl I ID 3396 
E-Mail Address: youngj@surry.edu 

A.A.$., A.A.S.-Surry Community College 
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A 
Academic Advising/Counseling, 51 
Academic Assistance/Developmental Studies, 38-39, 51 
Academic Dismissal, 49 
Academic Honors, 49 
Academic lnformation, 33-50 
Academic Probation, 48 
Academic Progress, 47-49 
Academic Support Center, 38 
Academic Suspension, 48 
Accounting, 83 
Activities, Student, 52 
ADA (Americans w/Disabilities Act), 52 
Admissions Policy/Procedures, 14-20 
Adult Basic Education, 61 
Advanced Placement Credit, 45 
Advertising & Graphic Design, 19, 84 
AgriBusiness Technology, 85-86 
A id, Student Financial, 56-58 
Air Conditioning, Heating, and Refrigeration Technology, 87-88 
Ambassador Scholars Program, 60 
Anti-Harassment Policy, 26 
Appeal Process Policy, 29-30 
Associate Degree Nursing, 17-18, 49, 119-120 
Associate in Applied Science Programs, 81, 83-129 
Associate in Arts, 72 
Associate in General Education, 79 
Associate in Science, 74 
Athletic Policy, 30 
Attendance, 43 
Auditing of Courses, 45 
Autobody Repair, 89 
Automotive Systems Technology, 90-91 
Auxiliary Staff, 182 

B 
Basic Law Enforcement Training (BLET), 62 
Basic Skills Program, 61 
Board ofTrustees, 182 
Books and Supplies, 55 
Bulletin Boards Policy, 31 
Business Adrninjstration. 92-93 

C 
Calendar, Academic, 6 
Campus Locator Map, 8-9 
Carpentry, 96 
Catalog of Record, 2 
Certificate Programs List, 82 
Certificate Requirements, 35, 82 
Change of Program, 46 
Cheating/Plagiarism Policy, 26 
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Children on Campus, 24 
Class Cancellation, 46 
Class Scheduling, 42 
Classification, Student, 20 
College Transfer Program, 33, 70-75 
Communicable Disease Policy, 25 

_ ___, 

Community Service & Self Supporting Programs, 62 
Compensatory Education Program, 61 
Comprehensive Articulation Agreement Transfer 

Course List, 76-78 
Computer Engineering Technology, 94 
Computer Programming, 95 
Computer Resources, 39 
Construction, 96-97 
Continuing Education Administrative Staff, 182 
Continuing Education Course Listing, 64-69 
Continuing Education Programs, 61-62 
Continuing Education Units, 63 
Cooperative Education, 38 
Cosmetology, 53, 98 
Counseling and Advising, 51 
Course Repetition, 45 
Courses of Instruction, 130-181 
Credit by Proficiency, 44 
Credit Measurement, 42 
Criminal Justice Technology, 99 

D 
Dean's List, 49 
Degree Requirements, 33, 70-79 
Degrees Awarded, 33 
Detention Officer Certification, 62 
Developmental Studies, 39 
Diploma Programs List, 82 
Diploma Requirements, 35, 82 
Disability Support Services, 52 
Disciplinary Action/Student Conduct, 22 
Distance Education, 35-37 
Division Chairs, l 82 
Drafting, 114- l l 5 
Drug/ Alcohol Abuse Policy, 26 

E 
Early Childhood Associate, l 00-10 l 
Educational Opportunity Center Services, 51 
Electives for A.A.S. Programs, 80 
Electrical/Electronics Technology, I 02 
Electronic Commerce, 93 
Electronics Engineering Technology, I 03 
Emergency Services Training Center, 62 
English for Speakers ofother Languages (ESL), 61 



F 
F'aculty and Staff Listing, 183-196 
Family Literacy Program, 61 
F'ees. 55 
Final Grades, 43 
Financial Aid, 56-58 
Focused Industrial Training Program (FTT), 62 
Food Services, 53 
Foundation, sec, 60 

G 
GED Test, 61 
General Education Competency 

Requirements/ All Degrees, 33-34 
General Education Competency 

Requirements/All Diplomas, 35 
General Occupational Technology, I 04 
Grade Point Average, 42 
Graduation Rate Disclosure, 23 
Graduation Requirements, 50 

H 
Health Services, 53 
High School Completion (GED), 61 
Honors Graduates, 50 
Horticulture Technology, I 05 
Hours of Operation, 7 
Human Resources Development Program, 61 

I 
Inclement Weather, 22-23 
Incomplete Grades, Removal. 47 
Independent Study, 46 
Industrial Systems Technology, I 06-107 
Industrial Training, 62 
In formation Systems, I 08-109 
Insurance, 53 
Internet Technologies, 110 

L 
Leaming Communities, 39 
Leaming Initiative, 13 
Leaming Resources Center, 40 
Library, 40 
Livestock and Poultry Technology, l I I 
Loans, Student, 57 
Lockers, 24 
Lost and Found, 24 

M 
Machining Technology, 112-113 
Map, Campus Locator, 8-9 
Mechanical Drafting Technology, 114-115 
Medical Assisting, 116 
Medical Office Administration, 117-118 
Minimum Course Requirements (MCR), 71 
Mission Statement, 10 
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N 
New and Expanding Industry Program, 62 
Nursing Programs, 119-122 

0 
Occupational Extension Courses, 61 
Office Systems Technology, 123-124 

p 

Paralegal Technology, 125 
Parking Permits, 24, 55 
Pell Grants, 56 
Placement, Advanced, 45 
Policies, 

Admissions, 14-21 
Anti-Harrassment, 26 
Appeal, 29 
Athletic, 30 
Bulletin Boards. 3 I 
Campus Security, 28 
Cheating & Plagiarism, 26 
Communicable Diseases, 25 
Drug & Alcohol Abuse, 26 
Fresh Start/In-House Transfer, 47 
Sexual Harassment, 27 
Standards of Progress, 58 
Statement of College Policy, 30-31 
Student Records, 25 

Practical Nursing, 18, 120 
Pre-Nursing, 121 
President's Council, l82 
President's List, 49 
Proficiency Examination, 44 
Purpose, Statement of, I 0 

Q 
Quality Point Average, 42 

R 
Readmission, 49 
Real EstateAppraisal, 126 
Refund-Books, Tuition, Fees, 55 
Continuing Education, 63 

Release of Records, 43 

s 
Scholarships, 57 
Security Policy, 28 
Sexual Harassment Policy, 27 
Small Business Center, 61 
Smoking,24 
Special Credit Students, 15 
Standards of Progress 

Financial Aid Recipients, 56-58 
Veterans, 58 

Student Activities, 55 

Student Employment Center, 38 
Student Records Policy, 25 
Student Responsibilities, 21 
Student Rights/Role in Decision-Making, 21-22 
Student Safety, 22 
Supplies and Books, 55 
Surry Community College Foundation, Inc., 60 
Syllabus, Course, 43 

T 
Telecourses, 36 
Telephones, 24 
Testing Center, 40 
Transcripts--See Release of Records, 43 
Transfer Credit, 44 
Tuition and Fees, 54-55 

V 

Continuing Education, 63 
Refund Policy, 55 

Vehicle Registration, 55 
Veterans Information, 51-52 
Viticulture & Enology, 127-128 
Voter Registration Services, 53 

w 
Web Programming Certificate, 110 
Web Management Certificate, 110 
Welding Technology, 129 
Withdrawal, 46 
Work-Study Program, 57 
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