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A MESSAGE FROM THE PRESIDENT 

Surry Community College is a comprehensive community college, offering 
associate degrees, diplomas, and certificates, as well as a variety of learning 
opportunities and services through our corporate and continuing education division. We 
have a quality team of faculty, staff, and trustees unified by our mission of promoting 
personal growth and community development through excellence in teaching, learning, 
and service. Working together collaboratively, we provide relevant programs and 
high-quality services for students in a positive learning environment utilizing emerging 
technologies. 

It is with great pride that I serve as President of Surry Community College. 
I am delighted to have the opportunity to work with wonderful faculty and staff 
members to assist students in achieving their educational goals. We are proud of our 
past, and look fmward to our future as we provide lifelong learning opportunities to 
improve the quality of community life. This largely includes meeting the economic 
and workforce development needs of our service area. 

We offer a variety of educational programs in both curriculum and continuing Dr. Deborah Friedman 
education to assist our community in achieving its educational and occupational goals. 
Our objective is to build strong alliances with business/ industry, educational, and other community agencies for 
continuous improvement of student-focused programs and services. We will continue developing educational 
partnerships, which provide high-quality programs and services that are accessible and affordable to students. 

Whether you are starting a new career or looking to improve job skills, Surry Community College continues 
to assist students so that they can ... "Learn it. Do it." 

--Dr. Deborah Friedman 

PURPOSE OF THE CATALOG 

The purpose of this catalog is to provide a general description of Surry Community College and its various 
programs and services. Its provisions do not constitute an offer for a contract which may be accepted by students 
through registration and enrollment in the College. Surry Community College reserves the right to change without 
notice any fee, provision, offering, or requirements for admission or graduation. 

The student's catalog of record will be that in effect on the date of his first enrollment in a specific degree 
program as long as his enrollment is continuous. If the student changes programs or stays out of classes for one or 
more semesters, the catalog of record will be that in effect when the student re-enrolls. 
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ACADEMIC CALENDAR 2010-2011 

FALL SEMESTER 2010 
August12, Thursday ......................... ... ...... ........ ... ........ .... ..... .... ... .... Registration/Faculty Workday 
August 13, Friday ...... .. ............ .... ....... ... .... .... .... ... ..... .... ..... .. ........ ...... ........ .. ......... Faculty Workday 
August 16, Monday .... .... .... .... ... .. ....... ... ...... ... ..... ...... ... ........ .. ............................... Faculty Workday 
August 17, Tuesday ...............................................................................•................. Classes Begin 
September 4 and 6, Saturday and Monday ................................................... Labor Day Holidays 
October 14, 15, Thursday and Friday .......................................................................... Fall Break 
November 11, Thursday .............................................................................. Veterans Day Holiday 
November 24-27, Wednesday-Saturday .................................................... Thanksgiving Holidays 
December 13, Monday ... ........ ............... ......................................................... .. ... Last Day of Class 
December 14-18, Tuesday-Saturday ...................................................... ................ ...... Exam Days 

SPRING SEMESTER 2011 
January 3, Monday ................... .............................. ... ...... ... ...... .. .... .. Registration/Faculty Workday 
January 4, Tuesday ................................... ....................... ... ...... .... ... ...... ... ... ..... .. ... Faculty Workday 
January 5, Wednesday ............................................................................................ Classes Begin 
January 17, Monday ........................................................... Dr. Martin Luther King, Jr. Holiday 
March 14-19, Monday-Saturday •.....•.••....••..•..•.••••..•.....••..•.•.....•....••.•...•..•.•........•.... Spring Break 
April ~2, ~~ Fl'idtly, Sat1,.1.rd~y ...•.•....•...•......•..••......••......•....•...•••.•.••.••..•..•.............. Spri11g H()/id(l,y 
May 3, Tuesday .... ........ .... ........ .. ....... .. ...... .... .... ... .... .... ...... .. ..... .... ..... ..... ... .... ..... Last Day of Class 
May 4-7 and 9 Wednesday-Saturday & Monday ....... ... ..... ... ....... ........ .............. .. ......... Exam Days 
May 12, Thursday ..... ..... .... ........ .... ... ..... ..... .. ...... ....... .... ..... ......... .. .... ..... ... ... ..... ... ....... .. Graduation 

SUMMER SEMESTER 2011 
May 19, Thursday ....... ........ ... ...... .. ..... .. ....... ......... ........................ ......... ......... ............. Registration 
May 20, Friday ....... ................ .. ............... ....... .. ..................................................... Faculty Workday 
May 23, Monday ...................................................................................................... Classes Begin 
June 24, Friday ................................ .......................................... Last Day of First Summer Session 
June 27, Monday .................................................................. First Day of Second Summer Session 
July 2, 4-8 Saturday, Monday-Friday .............................................. Independence Day Holidays 
August 5, Friday .................................................................... Last Day of Second Summer Session 
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ACADEMIC CALENDAR 2010-2011 

FALL SEMESTER 2010 
August12, Thursday .......................................................... ... ..... ... .... Registration/Faculty Workday 
August 13, Friday ..................................... .... .............. ................................... .... .... Faculty Workday 
August 16, Monday ..................................... .. ............. ...... .... .... ... .... ..... ..... ... .. ... .... Faculty Workday 
August 17, Tuesday ........................................................................................•........ Classes Begin 
September 4 and 6, Saturday and Monday ................................................... Labor Day Holidays 
October 14, 15, Thursday and Friday .......................................................................... Fall Break 
November 11, Thursday .............................................................................. Veterans Day Holiday 
November 24-27, Wednesday-Saturday .................................................... Thanksgiving Holidays 
December 13, Monday ........................................................................................ Last Day of Class 
December 14-18, Tuesday-Saturday ..... ....... .. .............................................................. Exam Days 

SPRING SEMESTER 2011 
January 3, Monday ................................................... ..... .. ..... .... ..... ... Registration/Faculty Workday 
January 4, Tuesday ............................ ............................... .... ..... ..... ........ ... ....... ..... Faculty Workday 
January 5, Wednesday ............................................................................................ Classes Begin 
January 17, Monday ........................................................... Dr. Martin Luther King, Jr. Holiday 
March 14-19, Monday-Saturday •....••••.•.•••••••.••••••••...••••••••••••..•••.••.••••••.••.••••••••••.•...• Spring Break 
April 22, ~~ F.,.id(l,y, Sat11,.dlly ..•.•.••••••••••••••••.•••••••••••••••••••••••..•••••••••••••••••••••.•••••••.•• sp,.i11g H"()fid"'y 
May 3, Tuesday .... ........ ...................... ... ..... .... .... ....... .... ..... ............ .... ............ ..... Last Day of Class 
May 4-7 and 9 Wednesday-Saturday & Monday .......................................................... Exam Days 
May 12, Thursday .......................................................................................................... Graduation 

SUMMER SEMESTER 2011 
May 19, Thursday ........................................................................................................ Registration 
May 20, Friday ...................................................................................................... Faculty Workday 
May 23, Monday ...................................................................................................... Classes Begin 
June 24, Friday .......................................................................... Last Day of First Summer Session 
June 27, Monday .................................................................. First Day of Second Summer Session 
July 2, 4-8 Saturday, Monday-Friday .............................................. Independence Day Holidays 
August 5, Friday ..................... .......... .. ................................... Last Day of Second Summer Session 
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CAMPUS LOCATOR MAP & LEGEND 
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E-

F-

G-

BUSINESS OFFICE/CASHIER 
CAREER SERVICES CENTER 
EDUCATIONAL OPPORTUNITY CENTER 
EVENING STUDIES 
KNIGHTS' GRILL 
POLICE DEPARTMENT 
PRESIDENTS' DINING ROOM 
STUDENT DEVELOPMENT 
TESTING CENTER/DISABILITY SERVICES 
UPWARD BOUND 

AUTO BODY 

BOOKSTORE 
ENGLISH/COMMUNICATIONS 
IT & COMPUTER SERVICES 
PRINT SHOP/MAIL ROOM 

CERAMICS/POTTERY LAB 
COMPUTER SCIENCE 
DISTANCE EDUCATION 

EMERGENCY SERVICES TRAINING 

GREENHOUSE 

SURRY COMMUNITY COLLEGE 
Dobson, North Carolina 

Vineyard 
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H- COSMETOLOGY 
DEVELOPMENTAL STUDIES 
HEALTH SCIENCES 
INSTRUCTIONAL ADMINISTRATION 
LEARNING CENTER 
MATHEMATICS 
PRESIDENT'S OFFICE 

J- CENTER FOR CONSTRUCTION TECHNOLOGY 
CENTER FOR PUBLIC SAFETY & BLET 
CORPORATE & CONTINUING EDUCATION 
FINE ARTS 
HUMANITIES/SOCIAL SCIENCES 

K- ENGINEERING TECHNOLOGIES 

M- HORTICULTURE 

P- PHYSICAL EDUCATION 

R- ACADEMIC SUPPORT CENTER 
LEARNING RESOURCES CENTER (Library) 

S- MACHINIST/ WELDING TECHNOLOGIES 

SBVE - SHELTON-BADGETT NC CENTER FOR 

T-

V-

W-

VITICULTURE & ENOLOGY 

EARLY COLLEGE HIGH SCHOOL OF DESIGN 
SCIENCE LECTURE HALL 
SCIENCES 

AUTOMOTIVE MECHANICS 
BUSINESS TECHNOLOGIES 

WAREHOUSE MAINTENANCE FACILITY 

Emergency Services 
Training Center 

S'"poon St. 

U.S. Business 601-South Main Street 



HOURS OF OPERATION 

ADMINISTRATIVE OFFICES 
Monday-Thursday 7:30 am-10:00 pm 
Friday 7:30 am-3:00 pm 
Saturday 8:00 am-1 :00 pm (Fall and Spring Semesters only) 

BUSINESS AND CASIDER'S OFFICE 
Monday-Thursday 7:30 am-9:00 pm, Friday 7:30 am-3:00 pm 

STUDENT DEVELOPMENT OFFICE 
Monday-Thursday 7:30 am-7:00 pm; Friday 7:30 am-3:00 pm 

CAREER SERVICES CENTER 
Monday-Thursday 7:30 am-7:00 pm; Friday 7:30 am to 3:00 pm 

LIBRARY 
Monday-Thursday 7:30 am-9:00 pm; Friday 7:30 am-3:00 pm (Fall and Spring Semesters only) 
Open 7:30 am-4:30 pm during spring br.eak and between semesters. 

CORPORATE AND CONTINUING EDUCATION 
Campus: 

Office Hours: Monday-Thursday 7:30 am-8:00 pm; Friday 7:30 am-3:00 pm 
Learning Center Hours: Monday-Thursday 8:00 am-3:30 pm; 6:00 pm-9:00 pm; Friday 8:00 am-12:00 noon 

Workforce Development Center, Mt. Airy (336-356-5300): 
Office Hours: Monday - Thursday 8:00 am-9:00 pm, Friday 8:00 am-3:00pm 
Leaming Center Hours: Monday-Thursday 8:00 am-3:30 pm; 5:00 pm-9:00 pm; Friday 8:00 am-12:00 noon 

Yadkin Center (336-679-4600): 
Office Hours: Monday-Thursday 7:30 am-10:00 pm; Friday 7:30 am-3:00 pm 
Learning Center Hours: Monday-Thursday 8:00 am-3:30 pm; 6:00 pm-9:00 pm; Friday 8:00 am-12:00 noon 

Continuing Education programs/classes on campus and at the Yadkin Center usually follow the regular college 
schedule. The public school schedule jg usually followed for college programs/courses at public schools. 

KNIGHTS' GRILL (CAFETERIA) 
Fall & Spring semesters: Monday-Thursday 7:00 am-2:00 pm; 5:00 pm-8:30 pm 

Friday 7:00 am-1:30 pm 
Summer Semester: · Monday-Thursday 7:00 am-2:00 pm; Closed on Friday 

BOOKSTORE 
Monday-Thursday 7:30 am-8:00 pm; Friday 7:30 am-3:00 pm 

COMPUTER LAB (El48) 
Open lab hours vary by semester. Current hours are posted on the lab door, or call 386-3334 for message 

concerning current hours. 

COSMETOLOGY 
Cosmetology hours vary by semester. Call 386-3383 for current hours. 
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COLLEGE MISSION 

INSTITUTIONAL DESCRIPTION 
Surry Community College is a public, community-centered, comprehensive community college with an 

open-door admissions policy. It is a member institution of the North Carolina Community College System. Its 
primary service area consists of Surry and Yadkin counties. The College offers educational programs which lead 
to associate degrees, diplomas, and certificates. It also offers a variety of learning opportunities and services 
through continuing education offerings. 

COLLEGE MISSION 
The mission of Surry Community College is to promote personal growth and community development 

through excellence in teaching, learning, and service. 

INSTITUTIONAL GOALS 
To fulfill its mission, Surry Community College will: 

1. Identify and support under-prepared students. 
2. Identify and respond to stakeholder needs. 
3. Identify and pursue external funding. 
4. Identify and pursue opportunities to distinguish SCC from the competition. 
5. Support and sustain academic rigor in instruction. 
6. Support and sustain a student-centered approach. 

Approved by the SCC Board of Trustees on March 8, 2010 

VALUES 
In planning and implementing activities to accomplish its mission, the College affirms the following values. 

1. The College is committed to offering programs which allow individuals to start where they are and 
progress toward their educational and occupational objectives. 

2. The College is committed to providing opportunities for lifelong learning and encouraging individuals 
to respond to such opportunities. 

3. The College is committed to excellence in teaching and learning. 
4. The College is committed to the concept of academic freedom in the classroom. 
5. The College is committed to using emerging technologies, including distance learning technologies, to 

meet the training needs of students and the community. 
6. The College is committed to working with other community organizations to promote the economic 

development of the area and to enrich the quality of community life. 
7. The College is committed to providing opportunities and incentives for professional development to 

support a quality team of faculty, staff, and trustees unified by the mission of the college. 
8. The College is committed to the development of effective ways to evaluate college programs and 

services, the use of results of evaluation to improve the college, and the appropriate reporting of 
results to the public. 

9. The College is committed to making the institution a stimulating and rewarding place to work and 
study. 
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COLLEGE VISION STATEMENT 
Surry Community College will strive, through a process of continuous improvement, to exceed the expec-

tations of the people we serve. We strive for excellence in teaching and learning as we provide quality programs 
and services that anticipate and respond to the needs of a changing community. We are committed to the follow­
ing values: integrity, academic excellence, personal responsibility, diversity, and a life-long love of learning. We 
will establish and stand by commitments which foster trust, pride, teamwork, and confidence. We will work to 
nurture a stimulating and productive educational environment characterized by 

• The free exchange of ideas 
• Effective and respectful communication 
• Innovative approaches to instruction 
• And a climate of mutual support and caring among students, faculty, and staff. 

PERFORMANCEMEASURESAND STANDARDS 
Beginning with the 1999-2000 fiscal year, the North Carolina Community College System initiated a 

new process to ensure public accountability for state monies spent. The system consists of eight performance 
measures. While these measures do not reflect all aspects of Surry Community College's mission, they do reflect 
many of the key elements of our mission. The faculty and staff of Surry Community College welcome the op­
portunity to document for the communities we serve our performance on these measures. We are committed to 
continuous assessment and improvement of the programs and services we offer. 

The table on Page 7 indicates how Surry Community College rated on each measure for 2007-2008. 
Questions may be addressed to the SCC Office of Planning, Research , and Assessment at 336-386-3451. 
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# 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

Performance Measures and Standards 2009 Report 
(for Fiscal Year 2007-08) 

Measure State sec Met Colleges 
Standard Results Standard Achieving 

Progress ofBasic 75% show 85% Yes 56 
Skills Students progress 

Passing Rates on 80% aggregate 76% No 45* 

Licensure & aggregate 
Certification Exams 
for First-Time Test Exceptional - no I exam No 
Takers single exam <70% <70% 

Performance of 83% 87% Yes 44** 

College Transfer 
Students Exceptional - Yes 

equivalent 
performance to 

UNC native 
students - 87% 

Success of 80% 87% Yes 57 

Developmental 
Students in Subsequent 
Courses 

Passing Rates of 75% 83% Yes 43 
Students in 
Developmental 
Courses 

Satisfaction of 90% satisfied 97% Yes 56 
Program Completers 
and Non-Completers 

Curriculum Student 65% 72% Yes 57 
Retention, Graduation, 
& Transfer 

Business/Industry 90% 97% Yes 53 

Satisfaction with 
Services Provided 

Note: Data taken from 2009 Critical Success Factors for 2007-2008 fiscal year. 

System 
Averages 

82% 

86% 

88% 

89% 

77% 

96% 

69% 

94% 

*45 colleges met the 80% standard; 30 colleges had no exam for which they controlled who took the exam with a passing rate 
<70%; 28 colleges met the Institutional Performance Level. 

**44 colleges met the 83% standard; 30 colleges met or exceeded the performance native UNC sophomores and juniors 
(87%) 
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LEARNING COLLEGE PHILOSOPHY 

Surry Community College faculty subscribe to the following "learning college" principles: 

1. The learning college creates substantive change in individual learners. 
2. The learning college engages learners in the learning process as full partners, assuming primary 

responsibility for their own choices. 
3. The learning college creates and offers as many options for learning as possible. 
4. The learning college assists learners to form and participate in collaborative learning activities. 
5. The learning college defines the roles of its learning facilitators by the needs of the learners. 
6. The learning college and its learning facilitators succeed only when improved and expanded 

learning can be documented for its learners. 

Terry O'Banion, Creating More Learning-Centered Community Colleges, League for Innovation in the Commu­
nity College (1977). 

Critical Thinking Initiative 
Surry Community College faculty seek to improve the thinking skills of learners through activities and 

assignments that require intellectual engagement and higher-order thinking. The College has adopted the Paul and 
Elder model of critical thinking, a model that gives students tools to think effectively about any subject. Accord­
ing to Paul and Elder, "Critical thinking is the art of analyzing and evaluating thinking with a view to improving 
it." The model consists of three parts: the Elements of Thought to analyze thinking, the Intellectual Standards to 
evaluate thinking, and the Intellectual Traits to improve thinking. 

The Elements of Thought represent the essential components of reasoning: Purpose, Point of View, Ques­
tion or Issue, Information, Concepts, Assumptions, Inferences, and Implications. All reasoning has a purpose, is 
an attempt to figure something out or solve some problem, is done from a point of view, is based on information, 
is expressed through concepts and ideas, is based on assumptions, contains inferences and conclusions, and leads 
somewhere or has implications and consequences. Learners analyze thinking by identifying and explaining its ele­
ments. 

The Intellectual Standards are applied to thinking to ensure its quality: Clarity, Accuracy, Precision, 
Relevance, Depth, Breadth, Logic, Significance, and Fairness. Good reasoning is clear, accurate, precise, relevant, 
with the appropriate amount of depth and breadth, and is logical, focused on significant issues, and fair. Learners 
evaluate thinking by comparing it to these standards. 

The Intellectual Traits exemplify the attitudes or values of critical thinkers: Intellectual Humility, Intel­
lectual Courage, Intellectual Empathy, Intellectual Integrity, InteHectual Perseverance, Confidence in Reason, 
and Fair-mindedness. Skilled thinkers are ethical thinkers, are confident that they can think their way to a reason­
able answer, and do not claim to know more than they actually do. Skilled thinkers are able to persevere through 
confusion and questions to achieve understanding and hold themselves to the same standards to which they hold 
others. Learners improve their thinking by employing humility, empathy, fair-mindedness, and perseverance. 

Richard Paul and Linda Elder, The Miniature Guide to Critical Thinking Concepts and Tools, Foundation for 
Critical Thinking (2006). 
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ADMISSIONS INFORMATION 

ADMISSIONS POLICY 
Admissions to Surry Community College is open to anyone who is eighteen years of age or older. Although 

this open-door admission policy allows access to college courses for virtually anyone, immediate admissions to 
some degree/diploma programs is dependent on the following factors: 

1. Students admitted to all associate degree programs must have earned a high school diploma from an 
accredited secondary school or have earned either a GED or Adult High School Diploma. 

2. Students enrolling in a degree program or planning to enroll in select courses are required to take the 
College Placement Tests (CPT). Results of the testing are used to ensure students' ability to succeed 
in certain programs or courses. If results indicate a lack of readiness to begin college-level work, 
students will be required to complete the appropriate developmental courses. Students must wait 90 
days before retaking the CPT. CPT scores are valid for 3 years. 

3. Students interested in pursuing courses at Surry Community College must follow the general admis­
sions procedures outlined in the General Admissions Procedures section. 

4. Students interested in pursuing a selective admissions program (Nursing, Physical Therapy Assistant, 
Practical Nursing, Medical Assisting, etc.) must also follow additional admissions procedures (see 
pages 12-18). 

Students Not Seeking a Degree, Diploma, or Certificate 
1. Official transcripts are not required if you are a non-degree seeking student. However, if you plan 

to enroll in a course that has a required pre-requisite, you must submit verification that you have 
successfully completed the requirement. This can be from a placement test score or an official college 
transcript. 

2. Non-degree seeking students will meet with a Counselor in Student Development for registration. 

Dual Enrolled, Huskins Bill, and Learn and Earn Online High School Student 
Under regulations issued by the North Carolina State Board of Education, Surry Community College has 

entered into cooperative agreements with the Surry County School System, Mount Airy City School System, 
Elkin City School System, and the Yadkin County School System. This agreement allows qualified high school 
students to enroll in certain courses at the college while still enroJled in high school. 

Learn and Earn Online is a state funded program that permits "high school students to enroll in college 
courses to qualify for college credit. Online courses are available to students through The University ofNorth 
Carolina (UNC) and the North Carolina Community College System (NCCCS)." 

The Dual Enrolled/Huskins/Learn and Earn Counselor at SCC should be contacted for more information. 

International Student Admission 
Surry Community College is not authorized to issue the I-20 student VISA to international or foreign 

students. 
Also, the current admission procedure of undocumented or illegal aliens is under revision by the State 

Board of Community Colleges and the N.C. General Assembly. Current information can be found under the 
Attending Surry tab at www.surry.edu or by contacting the Admissions Office at 336-386-3392. 
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General Admissions Procedures 
The Office of Student Development is responsible for the administration and coordination of all admissions 

procedures. 
l. Complete an Application for Admissions. Admissions applications may be submitted in paper form 

or electronically. Paper applications may be obtained from the main campus, the Yadkjn Center, or 
the Workforce Development Center (Mount Airy). If you wish to submit your admissions application 

electronically, please visit www.surry.edu. 
2. Submit a high school transcript or GED scores. Students with an earned associate degree or higher 

completion from an accredited college or university may waive this requirement. Home School 
graduates must provide proof of school's registration with the respective state's department of educa-

tion. 
3. Submit official transcripts of all postsecondary education. 
4. All students entering a degree, diploma, or certificate program must take the College Placement Test. 

SCC offers the Computerized Placement Test (CPT) and the Paper Pencil Companion Tests. The 
placement test covers the important ' tool skills' of reading, English, and math. Students not pursuing 
a degree, diploma, or certificate but planning to enroll in a course with a pre-requisite must also take 
the CPT. Applicants to the selective admissions programs must complete the placement test as one 
part of the process for consideration for the pool of candidates for admission. Placement test scores 
are valid for three years. Students must wait 90 days before retaking the CPT. 

5. Surry Community College requires all students, including Huskins Bill, Dually Enrolled, and Learn 
and Earn Online, to follow course pre-requisites as outlined by the North Carolina Community 
College System. However, students who have an extensive body of evidence (transcripts, test scores, 
portfolios, etc.) to merit waiver consideration can present their case to the division chair who over­
sees the course in question. Only the division chair responsible for the pre-requisite course in ques­

tion can provide students a waiver. 
6. Once the placement test has been completed, students will be assigned a Faculty Academic Advisor. 

The Faculty Academic Advisor will help the student plan his or her academic course of study. 

Readmission 
Students who have withdrawn in good standing and/or who have not attended for a period of one year or 

more will need to request readmission status through the Office of Student Development. Applicants for readmis­
sion to limited admission programs must follow regular admissions procedures for those programs. Students who 
have been suspended for academic or disciplinary reasons may request readmission after the term of suspension 
has expired. These students will be required to consult with their academic advisor (academic suspensions) and/or 
the Vice President of Student Development ( disciplinary suspensions) prior to registration. 

General Readmission Procedures 
1. Complete an application for admission. Applications may be submitted in paper form or electronical­

ly. Visit www.surry.edu to submit the application electronically. Paper applications may be obtained 
from the main campus, Yadkin Center, and Workforce 
Development Center (Mount Airy). 

2. New official transcripts are required if there has been five year lapse in enrollment, you applied and 
never attended, or if previously submitted transcripts have been amended. (See General Admissions 

Procedures #2 and #3 for more information.) 
3. New copies of placement test scores are not normally required unless test scores are no longer valid. 
4 . Persons with readmission status will resume/or begin their program of study following the current 

academic catalog requirements. 
5. Dual Enrolled, Huskins and Learn and Earn Online students must apply for readmission upon high 

school graduation. 

10 

WHERE TO GO FOR . .. Ext.# 

Academic Advising ......... ................. Faculty Advisor or Student Development. ....................................... 3264, 3392 
Academic Support Center ............................. ............ Tutoring ............................................................................ 3460 
Academic Honors ..................................................... .. Catalog 
Academic Probation ............................... Catalog or Student Development ............................................ ............. 3279 
Admissions ................................ ....... Renita Hazelwood, Student Development .................................................. 3392 
Add a Course ...................................................... Registration Desk .............. ..................... ................... ............... 3595 
Address Change ............................................... Student Development. .......................................... .. ........... 3264, 3218 
Americans with Disabilities Act ........................... Laura Bracken .............. ........................ ................................. 3443 
Attendance Policy .............................................. Instructor Syllabus 
Books, Supplies ....................................... Campus Bookstore, C Building ..................... .. ......... ............. .. ........... 3249 
Business and Industry Services ....... .. ............. Continuing Education ..................................................... ............ 3211 
Campus Police ........................... .. ....... .... Switchboard/Information Center .......... .............. .. ..................................... 0 
Career Services ................................... ...... Rachel Hiatt and Janice Lowe ............ ........... ... ................... .... 3291 , 3388 
Certification!Licensure Courses ....... .. ........ .. .. Continuing Education ................................................................. 3398 
Change Program/Major .................................. Student Development. ........ .... ........................................... 3264, 3218 
Clubs and Organizations ......................... ....... ....... Tony Searcy ......................................................................... 3246 

Student Development.. ........... ..................................................... 3264 
Cooperative Education ............ .................... Rachel Hiatt, Jamee Lowe ......................... .......... .. ............... 3291 , 3388 
Course Selection ...................... ................. Faculty Advisor or Counselor 

Counselors in Student Development: 
Rachel Hiatt, Early Childhood ....................... .................................... 3291 

Tony Searcy, Business .......................... ........... ............................ 3246 
Bennett Shores, Technical and High School ......... ........... .... .... .... ................ 3281 

Craig Smythers, Health Sciences .. ................................................. ...... 3273 
Scott Wilson, College Transfer .......................................................... 3370 

Distance Education ............................................. Candace Holder ...................................................................... 3382 
Drop a Course ................................................. ... Registration Desk ............................................ .......... .. ............. 3595 
Emergencies ............... .............. .. Campus Police/Switchboard/Information Center ................... ............................... 0 
Fees ................................................... ... .......... ....... Cashiers Office ........ ............... .................. ... ............. ..... 3208,3450 
FinanciaLAid ........... ........................ .. ............ ...... Andrea Simpson .......................................... ........... .. ............... 3263 
Grading System .................................. SCC Catalog or Student Development ............ .. .......... ... ............... .......... 3595 
High School Completion ............................. .... Continuing Education ........ ........ .. ............................................... 3243 
Insurance (Student) ... .. ................................ ........ Business Office ......... .. .......... ....... .......................................... 3231 
Lost and Found ..................... .......... .. ..... Switchboard/Information Center ........ .. .............................. ................... .... 0 
Moodie ........................................................... .... Distance Education ............... ........... ............................... .......... 3420 
Parking Permits, Regulations .............................. Cashiers Office ........ ....................... ... ...... ..................... 3208, 3450 
Placement Testing ........................ ...... .................. Laura Bracken .................................................... ................... 3443 
Registration ..... .. ....... ........................ .. ............. Student Development. .................................... ............................. 3595 
Transfer Information ......................... Counselors in Student Development: 
Health/Education Majors ................................... Craig Smythers ........... ..................... .......... ... .... ... .................. 3273 
Gardner Webb, Lees McRae, and all others ........... Scott Wilson ...................... .. .......... .... ....... .. ..... .. .................. 3370 
Tutoring ......... ........... .... .................... .. ........ . Academic Support Center .............. .. ................... ... ........................ 3460 
Transcripts .......................................................... Registration Desk ..................... .................... ............ ................ 3595 
Veterans .......................... ..... .. ... ..... .......... Tammy Fletcher, Financial Aid ........... .. ...... ..................... ..... ... .... ...... 3245 
Voter Registration Information ........................... Laura Bracken ................................................................. ...... 3443 

Vice President of Student Development - Ms. Jamie Childress (336) 386-3279 
Surry Community College Telephone (336) 386-8121 

You may reach any of these extensions directly by dialing 386 in front of the extension number. 
- Other faculty and staff extension numbers are l isted in the back of this catalog. 
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ADMISSION PROCEDURES FOR NURSING PROGRAMS 
2011-2013 ADN Class and 2011 PNE Class 

A student's admission to the Associate Degree Nursing (ADN) and the Practical Nursing (PN) programs is based 
upon a comparison of grades and entrance test ranking with other applicants. 

I. MINIMUM ADMISSIONS REQUIREMENTS 
. 

A. STUDENTS MUST DO THE FOLLOWING TO APPLY TO THE NURSING PROGRAM AND TO 
TAKE THE TEST OF ESSENTIAL ACADEMIC SKILLS (TEAS) 
i. Complete the sec General Admissions Application. 
ii. Have an official high school transcript or GED scores and official transcripts from all colleges 

attended mailed to the Admissions and Records Office. Official transcripts should be mailed from the 
institution(s) attended or be hand delivered by applicant in an envelope sealed by a representative of 
the school(s) attended. 

iii. Completed appropriate Placement Test, completed developmental prerequisites or achieved the cut off 
scores for credit in these courses. 

iv. Have and maintain an overall GPA of 2.5 or higher in all post-secondary courses taken in the last 
3 years. If high school students have no post-secondary courses they must have at least a 3.0 GPA 
in their high school courses. 

v. For ADN applicants who have not taken BIO 168 Anatomy & Physiology I, Biology and Chemistry 
must have been completed in either high school or college with a passing grade. 

TEAS Test Schedule 
Fall ADN - February 12, 2011 
Spring PN -June 25, 2011 

B. COLLEGE PLACEMENT TEST SCORES 
1. To be considered for admission to the ADN program, all applicants must have completed all develop­

mental prerequisites or met cut-off scores for exiting MAT-080, RED-090, and ENG-090. 
11. To be considered for the LPN-ADN program, all applicants must have completed all developmental 

prerequisites or met cut-off score for exiting MAT 070, RED 090, and ENG 090. 
111. To be considered for admission to the PN program, all applicants must have completed all develop­

mental prerequisites or met cut-off scores for exiting MAT- 070, RED-090, and ENG-090. 
1v. If an applicant scores less than the minimum cut-off scores on the Placement Test, he/she will be 

required to complete the essential sequence of developmental courses. If the student completes all 
of the required developmental courses with a grade of "C" or better prior to the application deadline 
date and meets the other minimum requirements, he/she may be considered eligible to apply to the 
program. 

v. The College Placement Test or any combination of college placement tests may be taken twice in 
twelve (12) consecutive months and must have been taken in the last three years. However, when a 
nursing applicant has tested more than twice in twelve consecutive months, only the first two at­
tempts will be considered in the application process. Placement test scores which violate the testing 
policy will be disregarded. 

v1. If the college placement test has been taken at another community college (in the past three years), it 
is the student's responsibility to ensure that the scores are transferred to Surry Community College. 

C. REQUIRED PREREQUISITE FORBI0-168: ANATOMY & PHYSIOLOGY I 
Students who take BIO 168 at Surry Community College must have completed a Biology and a Chemistry 
course in high school or college. 
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D. REQUIRED GRADES AND LENGTH OF TIME SINCE COMPLETING SCIENCE IF TAKEN 
PRIOR TO ADMISSION. 
Students must have achieved at least a "C" in all required curriculum courses with no more than three at­
tempts. BI0-168 & BI0-169 completion must have been within the last five years. (LPN-to-ADN stu­
dents are exempt from this requirement.) 

E. TEST OF ESSENTIAL ACADEMIC SKILLS (TEAS): NURSING ADMISSION TEST 
1. When the student has met all minimum application requirements, he or she must contact the Nursing 

Admissions Counselor in Student Development who will complete the checklist form which is 
required to register for the TEAS test. The student must then contact the Nursing Department's 
Administrative Assistant at 386-3275 to register to take the TEAS Nursing Admissions exam. A 
testing time will be provided when the applicant is scheduled for the TEAS. The cost must be paid 
at the time of registration. 

11. Nursing applicants can take the TEAS at any time at the site of their choice. Study guides and online 
practice tests for the TEAS may be purchased online at www.atitesting.com. Students may take 
this test multiple times~ however, when a nursing applicant has tested more than twice in twelve 
consecutive months, only the first two attempts will be considered in the application process. TEAS 
test scores which violate the testing policy will be disregarded. 

iii. In order to be considered for the Associate Degree Nursing Program or Practical Nursing Program, a 
student must score at or above the TEAS benchmark set for the nursing programs at Surry Community 
College. 

F. LPN-to-ADN APPLICANTS MUST HAVE AN UNRESTRICTED PRACTICAL NURSING 
LICENSE IN NORTH CAROLINA OR ONE OF THE COMPACT STATES. 

II. CRITERIA FOR SELECTION OF NURSING STUDENTS 
A. ADN STUDENTS - Those student applicants who have the highest rank on their grades earned in 

BI0-168, BIO- 169, ENG-111, ENG-112, ENG-113 or 114 and MAT-151 ( current High School students 
in top 15% of class receive ten points) and the Test of Essential Academic Skills (TEAS) will be admitted 
into the ADN program. 

B. PN STUDENTS - Those student applicants who have the highest rank on their grades earned in BI0-163, 
ENG-111, and RED-111 (current High School students in top 15% of class receive ten points) and the Test 
of Essential Academic Skills (TEAS) will be admitted into the PN program. 

ID. ADMISSION NOTIFICATION 
Those students who are accepted into the Fall ADN program will be notified by mail in late April. Those 
students who are accepted into the Spring PN program will be notified by mail in late July. Medical forms, 
acceptance cards and orientation information will be included in the acceptance packets. Students must imme­
diately return acceptance forms in order to maintain their admitted status. Final admission status is contingent 
upon completion of the required items 
(See VJ. Additional Admission Requirements) by the dates requested. 
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IV. NURSING ADMISSION TIMELINE 

College Application 

February 11 , 2011 

College Application 

June 24, 2011 

V. MEETING 

If your projected start date is fall semester: 
(ADN program) 

Completion of Minimum TEAS Test 
Nursing Application Req. 

February 11 , 2011 February 12, 2011 

If your projected start date is spring semester: 
(PN program or LPN to ADN) 

Completion of Minimum TEAS Test 
Nursing Application Req. 

June 24, 2011 June 25, 2011 

Acceptance Notification 

Late April, 2011 

Acceptance Notification 

Late July, 2011 

It is recommended that al] nursing program applicants attend a Nursing Applicant Information Session. 
Contact the Nursing Admissions Counselor for more information. 

VI. ADDITIONAL ADMISSION REQUIREMENTS 
Admission into either nursing program is contingent upon completion of the following items by the dates 
requested. Prospective students must submit: 
A. Valid documentation of current Nurse Aide I certification and any other current related certifications, 

licenses, etc. (LPN-to-ADN students are exempt from this requirement.) Nurse Aide I certification must 
be valid prior to the first day of the semester that the student enters nursing classes or the student will not 
be allowed. 

B. A completed medical form with test results and the most recent dates of immunizations/proof of im­
munity, including a positive Hepatitis B titer, or a signed waiver; positive varicella (Chicken Pox) titer or 
recent immunization (history of having chicken pox is not acceptable proof of immunity); positive MMR 
titer or proof of2 MMR vaccines; and either a Td booster within the last five years, or a T-DAP vaccine; 
and TB screening. The medical form must be completed and submitted to the nursing department by the 
deadlines specified in the acceptance letter. Arrangements must be made by the student to have influenza 
vaccines each fall when they become available as these are highly recommended ( or in some instances 
mandatory) by the clinical facilities. 

C. Students must present a valid CPR certification through American Heart Association (Health Care Pro-
vider) that is valid and maintain their certification to the end of their respective program. 

D. Evidence of appropriate health and/or accident insurance. 
E . Malpractice insurance is included in tuition and fees for nursing students. 
F. Documentation of one year of clinical experience as an LPN with direct patient care in a health care 

agency within the last three years or LPN licensure and graduation from a PNE program within 1 year. 
(Required for LPN-to-ADN students only) 
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VII. CRIMINAL BACKGROUND CHECKS AND DRUG SCREENING 
ln the nursing program, students are assigned clinical rotations in a number of participating agencies. 

Various accrediting bodies, as well as state and federal mandates regulate these agencies. The accrediting bodies 
or state and federal regulations may require that students, while practicing in a clinical setting, have a criminal 
background check or drug screening. The drug screening may be done once, before the student reports to the clini­
cal agency, or randomly, during the clinical experience. If the student has a criminal conviction, tests positive for 
illicit drugs or for drugs that a student cannot produce a valid prescription, the agency may refuse to allow the stu­
dent to participate in the clinical experience. The Surry Community College Nursing Department is supportive of 
the clinical agencies that choose to perform drug tests and/or criminal background checks on nursing students. If 
a nursing student is prohibited from participating in a clinical agency for any reason, the student will be dismissed 
from the nursing program due to his/her inability to progress. 

ADMISSION PROCEDURES FOR THE MEDICAL ASSISTING PROGRAM 

The Medical Assisting program curriculum prepares graduates to perform entry-level administrative and 
clinical functions in the outpatient medical setting. Each graduating class is limited to twenty full-time students. 

Application Process 
Students must do the following: 

1. Complete the SCC General Admissions Application. 
2. Complete appropriate Placement Test(s). Meet minimum cut-off scores on the Placement Test(s). 
3. Have an official high school transcript or GED scores mailed to the Office of Admissions at SCC. 

Official transcripts should be mailed from the institution(s) attended or be hand delivered in an 
envelope sealed by a representative of the school(s) attended. 

4. Contact the Medical Assisting Program Director to be placed on the program waiting list. 

Minimum Admissions Requirements 
To be considered for admission to the program, all students must have completed all developmental 

prerequisites or met cut-off scores for exiting MAT 070, RED 090, and ENG 090. 
• If an applicant scores less than the minimum cut-off scores on the Placement Test, he/she will be 

required to complete the essential sequence of developmental courses. 
• If a Placement Test(s) was taken at another community college, the applicant has responsibility for 

ensuring the scores are transferred to sec. 
• Any student who has taken MED 116 (or approved equivalent), MED 121, MED 122, and MAT 110, 

AND earned a "C" or better in each course will be given special consideration for acceptance into the 
program. 
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ADMISSION PROCEDURES FOR THE PHYSICAL THERAPIST ASSISTANT (PTA) PROGRAM 
2011-2013 PTA Class (The next PTA class admitted will be for Fall of 2011) 

A student's admission to the Physical TherapistAssistant Program (PTA) is based upon their 
grades, entrance test ranking with other applicants, personal interview, essay, and completion of clinical 
observation hours. 

I. MINIMUM APPLICATION REQUIREMENTS (All Materials Due in February, 2011 for Fall 2011 
admissions). 
A. STUDENTS MUST DO THE FOLLOWING TO APPLY TO THE PHYSICAL THERAPIST 

ASSISTANT PROGRAM AND TO TAKE THE TEST OF ESSENTIAL ACADEMIC SKILLS 
(TEAS) (Next PTA TEAS offered at Surry will be in February 2011). 
1. Complete the SCC General Admissions Application. 
2. Have an official high school transcript or GED scores and official transcripts from all colleges 

attended mailed to the Admissions and Records Office. Official transcripts should be mailed 
from the institution(s) attended or be hand delivered by applicant in an envelope sealed by a 
representative of the school(s) attended. 

3. Complete appropriate Placement Test, complete developmental prerequisites or achieved the 
cut off scores for exiting MAT 070, RED 090, and ENG 090. 

4. Have and maintain an overall GPA of2.5 or higher in all college courses taken in the last 3 years. If 
high school students have l)O college courses they must have at least a 3.0 GPA in their high school 
courses. 

5. Biology and Chemistry must have been completed in either high school or college for PTA 
applicants who have not taken BIO 168 Anatomy & Physiology I. 

6. Complete a minimum of 20 observation/ volunteer hours in a physical therapy clinical setting under 
the supervision of a licensed PT or PTA. These hours must be documented and signed off on by the 
PT or PTA. A form to document these clinical hours is available for download on the SCC website. 

B. COLLEGE PLACEMENT TEST SCORES 
1. If an applicant scores less than the minimum cut-off scores on the Placement Test, he/she wil1 

be required to complete the essential sequence of developmental courses. If the student 
completes all of the required remedial courses with a grade of "C" or better prior to the 
application deadline and meets the other minimum requirements, he/she may be considered 
eligible to apply to the PTA program. 

2. The College Placement Test or any combination of college placement tests may be taken twice 
in twelve (12) consecutive months and must have been taken in the last three years. However, 
when a physical therapy assistant applicant has tested more than twice in twelve consecutive 
months, only the first two attempts will be considered in the application process. Placement test 
scores which violate the testing policy will be disregarded. 

3. If the college placement test has been taken at another community college (in the past three 
years), it is the student's responsibility to ensure that the scores are transferred to Surry 
Community College. 

C. REQUIRED PREREQUISITE FOR BIOLOGY 168 ANATOMY & PHYSIOLOGY I 
Students who take BIO 168 at Surry Community College must have completed a Biology and a 
Chemistry course in high school or college. 

D. REQUIRED GRADES AND LENGTH OF TIME SINCE COMPLETING SCIENCE IF 
TAKEN PRIOR TO ADMISSION. 
Students must have achieved at least a "C" in all curriculum courses with no more than three 
attempts. BIO 168 & BIO 169 completion must have been within the last five years. 
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E. TEST OF ESSENTIAL ACADEMIC SKILLS (TEAS) (February 2011) 
1. When the student has met all minimum application requirements, they must contact the 

Health Sciences Admissions Counselor in Student Development who will complete the checklist 
form which is required to register for the TEAS test. The student must then contact the Health 
Sciences Division Administrative Assistant at 386-3275 to register to take the TEAS PTA 
Admissions exam. A testing time will be provided when the applicant is scheduled for the 
TEAS. The cost must be paid at the time of registration. 

2. PTA applicants are allowed to take the TEAS twice a year (every 6 months). TEAS scores are valid 
for one year. The TEAS test is only offered one time a year at Surry Community College. Study 
guides and online practice tests for the TEAS may be purchased online at www.atitesting.com. 

II. CRITERIA FOR SELECTION OF PHYSICAL THERAPIST ASSISTANT STUDENTS 
In Phase I of the admission process, the students with the highest rank on their grades earned 
in BIO 168, ENG 111, PHY 110 & PHY 11 OA & number of correct questions they have on the Test of 
Essential Academic Skills (TEAS) will be selected to continue to Phase II of the selection process for 
admission into the PTA program. Applicants will be interviewed and required to write an essay for Phase II of 
the application process. 

ID. ADMISSION NOTTFJCATION 
Those students who are accepted into the PTA program will be notified, by mail, by May 1, 2011. Medical 
forms, acceptance cards and orientation information will be included in the acceptance packets. Students must 
return acceptance forms by the designated deadline in order to maintain their admitted status. Final admission 
status is contingent upon completion of the required items (See IV. Additional admission requirements). 

IV. ADDITIONALADMISSION REQUIREMENTS 
Admission jnto the PTA program is contingent upon completion of the following items by the dates 
requested. Prospective students must submit: 
A. A completed medical form with test results and the most recent dates of immunizations/proof 

of immunity, including a positive Hepatitis B titer, or a signed waiver; positive Chicken Pox titer 
or recent immunization; positive MMR titer; and Td booster within the last eight years. The 
medical form must be completed and submitted to the Health Sciences Division no later than the 
designated date for PTA students. 

B. Evidence of appropriate health and/or accident insurance. 
C. Malpractice insurance must be paid by designated date. 

V. CRIMINALBACKGROUND 
Criminal background checks and drug screening are required by some clinical agencies. A PTA student 
prohibited from participating in a clinical internship based on their criminal background check or drug 
screening will be dismissed from the PTA program due to their inability to progress. 

Surry Community College has been granted Candidate for Accreditation status by the Commission 
on Accreditation in Physical Therapy Education of the American Physical Therapy Association 
(1111 North Fairfax Street, Alexandria, VA, 22314; phone 703.706.3245; email: accreditation@apta. 
org<mailto:accreditation@apta.org> ). Candidacy is not an accreditation status nor does it assure eventual 
accreditation. Candidate for Accreditation is a preaccreditation status of affiliation with the Commission on 
Accreditation jn Physical Therapy Education that indicates the program is progressing toward accreditation." 
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AVAILABILITY OF PROGRAMS BASED ON EDUCATIONAL PREPARATION 

If you have a... . d d. 1 
High School Diploma, GED, or Adult High School Diploma you may enroll m ALL egree, 1p oma, or 

certificate programs. 

If you do not have a high school credential you may enroll in: 

Air Conditioning, Heating, and Refrigeration Diploma 
Autobody Repair Diploma 
Autobody Repair Certificate 
Automotive Systems Diploma 
Automotive Systems Certificate 
Construction Technology Diploma 
Construction Technology Certificate 
Electrical/Electronics Certificate 
Electrical/Electronics Diploma 
Industrial Systems Technology Certificate 

Industrial Systems Technology Diploma 
Machining Certificate 
Mechanical Drafting Diploma 
Mechanical Drafting/CAD Certificate 
Medical Office Certificate 
Office Systems Certificate 
Viticulture & Enology Certificate 
Welding Diploma 
Welding Certificate 

Jn order to qualify for financial aid, a student must possess a high school diploma or GED. 
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STUDENTS' RIGHTS AND 
RESPONSIBILITIES 

STUDENT RIGHTS 
Surry Community College exists to help students attain the educational goals they have set for them­

selves. When students register for classes and pay tuition, they gain certain specific rights designed to guarantee 
fair and consistent services for all students. Students have the right to: 

1) receive in writing the requirements, evaluation methods, and the method of grade determination of a 
course at the beginning of each semester; 

2) appeal any grade they think is unfair; 
3) express any concerns privately with instructors, administrators, and other staff members; 
4) participate in a college-approved process of course evaluation; 
5) access their official academic student records; 
6) be assured confidentiality of their official student records; (Access to student records will be granted 

to appropriate college officials and persons or agencies having a legitimate educational interest. 
Others wishing access must have written consent from the student. An exception to the above right 
will be made in the event of legal action where the safety of persons or property is involved); 

7) permanent maintenance of their academic transcript by the College; and 
8) receive information concerning college student graduation rates. 

STUDENT RESPONSIBILITIES 
All programs establish certain academic requirements that must be met before an academic award is 

granted. Advisors, department chairpersons and deans are available to help the student understand and arrange 
to meet these requirements, but the student is responsible for fulfilling them. If at the end of a student's course of 
study, the requirements for graduation have not been satisfied, the respective certificate, degree, or diploma will 
not be granted. For this reason, it is important for each student to acquaint himself or herself with all academic 
requirements throughout his or her college career and to be responsible for completing all such requirements. 

Students are responsible for: 
1) Being aware of and abiding by institutional rules, regulations, and policies; 
2) Maintaining individual honor in their academic pursuits by neither participating in nor condoning acts 

of academic dishonesty; 
3) Maintaining the standards of academic performance established by each course in which they are 

enrolled; 
4) Learning the content and demonstrating the competencies of any course of study in which they are 

enrolled; 
5) Maintaining in each course the standard of classroom conduct deemed by the institution to be 

conducive to the learning process; 
6) Complying with procedures governing tardies and absences explained in each course syllabus; 
7) Reviewing periodically their institutional academic record for completeness and accuracy; 
8) Conducting themselves in an appropriate manner while on campus or while functioning as a 

representative of Surry Community College; 
9) Conducting the business of student clubs and associations in a fair and equitable manner; and 
10) Adhering to and complying with prescribed institutional grievance procedures. 

ROLE IN DECISION-MAKING 
The college trustees, administrative staff, and faculty are involved constantly in making decisions which 

affect students. Because students' ideas and concerns are highly valued, every effort is made to solicit student 
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input for the decision-making process. Student representatives are found on the SCC Foundation Board, Board of 
Trustees, and administrative standing committees. Guidelines for appointment to these groups can be found in the 
Inter-Club Council/Student Government Association Bylaws. 

STUDENT CONDUCT 
The conduct of college students, both in and out of school, is expected to be that of any respectable adult 

in a public place. Students should consider at all times that the reputation of the institution depends in no small 
part upon their behavior. No long list of rules and penalties should be necessary if each student abides by the 
rules of common courtesy and cooperation; however, certain North Carolina state laws govern the use and posses­
sion of firecrackers, firearms, or explosives of any kind. Surry Community College has adopted and implemented 
a program to prevent the illicit use of drugs and the abuse of alcohol by students and employees. 

State laws also prohibit hazing of any student by another student or students. The college will dismiss 
any students who in its judgment conduct themselves in a manner incompatible with the purposes of the college. 
Students must possess the behavioral and social attributes that allow them to interact civilly with others, as well as 
the ability to not represent a threat to self or others. (Adopted by the President's Cabinet, September 14, 2009.) 

DISCIPLINARY ACTION 
Students on SCC premises or at college-sponsored events whose conduct adversely affects the objectives 

of the College or violates the rules and regulations of the College are subject to disciplinary action. Violations 
involving cheating; copying; forgery; disruptions; physical threat or abuse; theft; property damage; failure to heed 
an official's directive; persistent infractions of traffic regulations; selling or solicitation of goods or services; ha­
rassing; using, possessing, transmitting, or being under the influence of alcohol or drugs; and behavior conflicting 
with safety are all subject to disciplinary action. The SCC Police Department is responsible for enforcing these 

policies. 

STUDENT SAFETY 
The administration and staff at Surry Community College make an effort to provide a safe and healthy 

educational environment. From time to time, certain elements or factors such as weather conditions, power 
outages, accidents, human error, or poor judgment by other students can create potentially dangerous situations. 
Students at Surry Community College are advised and encouraged to be conscious of their personal safety and to 
always take whatever actions necessary to preserve that safety. Students having concerns about safety on campus 
should contact the SCC Police Department. 

RESPECT FOR PROPERTY 
Respect for private and public property reflects upon a person's character. Students at Surry Community 

College are expected to show respect for the property of others at all times. 
Traditionally, students take pride in their school's property. This means assuming a responsibility for 

preserving the beauty of the grounds and the buildings. The Inter-Club Council/Student Government Association 
asks that all students join in an effort to carry out this student responsibility. 

INCLEMENT WEATHER SITUATIONS 
Extreme weather conditions during the winter months may require Surry Community College to cancel 

or delay classes. According to college policy, weather conditions must be extreme before classes will be can­

celled. 
Two decisions are possible in the mornings: ( 1) Surry Community College will be closed, or (2) the col­

lege will delay its opening. If no announcement is made, classes will operate on a re1:ular schedule. If classes 
are cancelled or delayed, faculty and staff workday is also cancelled or delayed, unless otherwise specified. 

An announcement concerning evening classes will be made by 4:00 p.m. 
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Suggestions are listed below for faculty and students to follow. 

1. Listen to one of the following radio or television stations for information: 
WPAQ - Mount Airy (740 AM) WBOB - Galax (1360 AM) 
WSYD - MountAiry (1300AM) WKZL- Winston-Salem (107.5 FM) 
WYZD - Dobson WMAG - Winston-Salem (99 .5 FM) 
WIFM - Elkin (100.9 FM) WXII-TV - Winston-Salem 
WSJS - Winston-Salem ( 600 AM) WFMY-TV - Greensboro 
WCOK - Sparta WGHP-TV - High Point 
WHHV - Hillsville WXLV-TV 45 - Winston-Salem 
WBRF-FM - Galax 
WFDD - Winston-Salem (88.5 FM) 

2. A decision to close the college or operate on a delayed schedule will be announced no later than 7:00 
a.m. (usually earlier). No announcement will be made if the colle2e is to operate on a re1:ular 
schedule. On a two-hour delay, the college will open at I 0:00 a.m. Students should report to the 
class they would normally be in at that hour. 

3. Any decision to delay or cancel classes will be available on the automated greeting/message of the 
main campus phone number as soon as it is made by calling the main campus phone number (386-
8121) and by connecting to the college website (www.surry.edu). 

4. A decision to close early will be implemented so that everyone gets the message as close to the same 
time as possible. No classes are to dismiss before receiving an official message. A decision to close 
means that faculty and staff may also leave after reasonably assuring that all students in their charge 
have been released. Any exception to the early release of faculty and staff will be announced. 

5. If you have provided contact information, you will receive a message through the Connect alert 
notification system. 

6. If no announcement is made, classes will operate on a regular schedule. 

If you have questions concerning this policy, contact a member of the college administrative staff. 

*For Huskins, dual-enrolled, and Early College High School students: 
You are expected to follow the same class attendance schedule as all other SCC students. Only under the follow­
ing conditions will we deviate from this policy. 

1. If the public schools close early due to threatening weather conditions, Huskins, dual-enrolled, and 
Early College students will be sent home at the same time as their high school counterparts. 

2. If the college remains open after the public schools have closed, those Huskins, dual-enrolled, and 
Early College High School students will not be required to come to the college to attend classes. 

Students will be allowed to make up missed work without penalty. The instructors will still record the students' 
absences on the roster; however, these absences should not be counted toward the instructors' maximum number 
of allowed absences. Students should be encouraged to save any excused absences given by college instructors 
for this kind of situation. 

Since geographic areas and conditions vary in our service area, it is imperative that all students use good judg­
ment, and they should avoid driving in dangerous conditions. 

GRADUATION RATE DISCLOSURE 
Title II, Public Law 101-542, dated November 8, 1990, requires educational institutions to disclose gradu­

ation rate data. Such data for Surry Community College are available in the Office of Planning, Research, and As­
sessment, Richards Health Sciences Building, Room H-218. 
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GENERAL INFORMATION 

TELEPHONES 
Pay telephones are available for students to use at any time. These telephones are located in the almost 

all college buildings. Students are requested not to use phones located in the coUege offices except in an 
emergency. Also, incoming calls for students will be honored only in the case of emergencies. 

LOST AND FOUND 
If students have lost or found an item, they should check with the Switchboard/Information Center. 

CHANGE OF NAME/ADDRESS 
Students whose name or address changes while they are enrolled at the college should fill out a Data 

Change Card and submit it to the Admissions Office. Someone is also available in the evening to make these 
changes. 

LOCKERS 
A limited number of lockers are available for use on a first-come, first-served basis with the purchase of a 

lock. Check in the bookstore for availability. 

FINAL EXAM SCHEDULE 
The schedule for final examinations is distributed approximately two weeks before the end of each semes-

ter. Copies of the schedule are available from faculty advisors and counselors. 

CHILDREN ON CAMPUS 
Parents and other students are not to bring young children to class. The college liability insurance 

will not cover anyone who is not officially registered for classes at SCC. State law requires that a person be 16 
years old in order to register for a class. Also, a small child in class can be disconcerting to other students and the 
instructor. SCC provides supplemental financial support for students unable to afford day care for their children. 
Students who have daycare needs should contact the Financial Aid Office in Student Development. 

PARKING AND TRAFFIC 
Parking and traffic regulations have been established to make the fullest use of the present parking facili­

ties and to make the campus a safe place to visit, work, and study. All students and staff are required to register 
their vehicles during registration. Vehicle registrants must present the state vehicle registration card and remit 
$5.00 to obtain a parking permit. A copy of SCC Traffic Rules & Regulations is available to all students and 
staff at the time of registration. 

RELEASE OF STUDENTS' PICTURES 
SCC uses pictures of college activities and students for public information and advertising purposes. Stu­

dents who do not want to appear in such photographs should notify the Office of Student Development in writing. 
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STUDENT-RELATED POLICIES 

STATEMENT OF COLLEGE POLICY 
Surry Community College is proud of its history, its faculty, and jts student body. A statement at this time 

does not indicate any special concern in regard to possible activities on our campus such as have been witnessed on 
college campuses across the country. However, in view of the temper of the times, we believe it proper to reassure 
our students, faculty, alumni, and friends by a clear statement relative to the following items: 

1. Surry Community College is a county owned and state operated and controlled community college. It 
has grown and expanded over the past few years with state and local funds. In accordance with state 
law, its management and control are the responsibility of the Board of Trustees. 

2. Surry Community College proudly affirms its belief in and support of the philosophy of individual 
freedom and responsibility. Academic freedom is not academic license, and the right to criticize and 
protest is not the right to disrupt or interfere with the freedom of others. Surry Community College 
believes in a government of law and not of men. It is the right of any citizen to criticize, protest, and 
attempt to change the law in accordance with constitutional procedures. It is not the citizen's right, 
however, to disregard or disobey the law even under the excuse of his own conscience. 

3. A student enters Surry Community College voluntarily. Students apply presumably because they wish 
to further their education and because they believe Surry Community College, with its traditions and 
reputation, is capable of advancing their intellectual development. Any student who is not in agree­
ment with the rules and regulations, traditions, and policies of the college is always welcome to suggest 
changes in an orderly manner; however, having been accepted and having decided to em·oll, he or she is 
expected to abide by the laws of our nation and comply with the rules and policies of Surry Community 
College until change is accomplished by proper procedure. 

4. Moreover, the administration of the College pledges unequivocally to give full and prompt attention to 
proposals presented in a serious and orderly manner. The use of violence, disturbances, or force of 
any kind--whether by single students, a minority or a majority group--will not be tolerated. 

Accordingly, the Board of Trustees formally announces this college offers no sanctuary to any individual 
or group which condones, advocates, or exercises the taking over or damaging of property or the use of intimida­
tion or physical force. Any who engage in such activities will be held legally and individually responsible. Cor­
rective steps may include suspension, expulsion, and/or prosecution in the courts of the State of North Carolina. 
-Adopted by the Board of Trustees, SCC 

COMMUNICABLE DISEASE POLICY 
The communicable disease policy of Surry Community College is an effort to ensure the health and safety 

of all employees and students. This policy includes, but is not limited to, acquired immune deficiency syndrome 
(AIDS), chicken pox, hepatitis, measles, tuberculosis, meningitis, mononucleosis, and whooping cough. 

Faculty, staff, students and employees of contractors or contracted services infected with communicable 
disease have the responsibility of reporting this fact to the Vice President of Student Development, the Vice Presi­
dent of Administrative Services, or the Vice President of Curriculum Programs. 

The College will support an ongoing program of educating and informing faculty, staff, and students about 
communicable diseases, warning signs, and protective measures through publications, seminars, and other appropri­
ate means. 

DRUG AND ALCOHOLABUSE POLICY 
Surry Community College bas become increasingly aware of the immediate and long term health risks 

associ~ted with the use of illicit drugs and the abuse of alcohol. These substances can create both physical and psy­
chological dependence. The harmful effects of alcohol abuse are alcoholism; damage to brain cells; malnutrition; 
blackouts; memory loss; personality disorders; degeneration of muscles and bones; and the increased risk of cirrho­
sis, ulcers, heart disease, heart attack, and cancers of the liver, mouth, throat, and stomach. The harmful effects of 
drug abuse include hallucinations, heart problems, malnutrition, loss of coordination, coma, convulsions, damage 
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to the lungs, brain, liver, and bone marrow, risk of AIDS or hepatitis, or death. 
Drugs and alcohol are detrimental to the learning process. Suny Community College pledges full sup­

port to other agencies in our community in the fight to rid our society of these elements in the school environment. 
Therefore, dmg or alcohol use, possession, and distribution on school grounds and at school functions by students 
or school personnel will not be tolerated. Surry Community College will impose sanctions on students and em­
ployees consistent with local, state and federal laws. 

TOBACCO USE POLICY 
Surry Community recognizes the need to maintain a safe and healthy working and learning environment 

for students, employees, and visitors. Therefore, the following tobacco restrictions and/or prohibitions apply to 
the campus of Surry Community College: 

• No tobacco products are permitted for use in college vehicles on or off-campus; this includes 
cigarettes, chewing tobacco, smokeless tobacco, etc. 

• No tobacco brand sponsorship is permitted for any college-related event, club, or activity. 
• Tobacco products may not be sold, distributed, advertised, or sampled on or off campus by any 

college-related entity. 
• No tobacco products are allowed to be used by coaches or players in a college athletic tournament, 

event, or contest in accordance with Article XX of the NJ CAA Code of Conduct. 
• Tobacco consumption (in all forms) is prohibited in all buildings and on the grounds of the campus 

( except for parking lots) 

The college will display notice of this tobacco-free policy at several locations. Enforcement of 
restrictions and/or prohibitions shall consist of the following: 

1. Education and information as it relates to the health hazards associated with any type of tobacco use; 
2. Non-punitive "Policy Reminder" tickets given to offenders by campus police as well as staff/faculty/ 

student volunteer helpers; and/or punitive ''Notice of Violation" tickets issued by campus police; such 
violators are subject to disciplinary action. 

Approved by the Board a/Trustees, 2/11/08 

CHEATING AND PLAGIARISM POLICY 
Students at Surry Community College are expected to complete their coursework without resorting to any 

form of cheating or plagiarism. SCC is a learning college committed to enhancing and improving student learn­
ing; when students cheat on assignments and tests, they rob themselves of the very learning opportunities they are 
paying for. 

Cheatini: involves giving unauthorized help of any kind to another student on written assignments 
or tests. It also includes receiving such help from another student. Examples of cheating include possessing 
unauthorized notes during a test; assisting others to cheat; altering grade reports; giving test questions to students 
who have not taken the test; taking a test or writing an assignment for another person; and entering an instructor's 
office without authorization. 

Plaeiarism is offering the work of another person as one's own without proper acknowledgment. 
Examples of plagiarism include copying a source (whether it be phrases, sentences, or paragraphs) verbatim 
without using quotation marks; quoting or paraphrasing a source without including a citation; failing to give 
credit for a source's ideas; inaccurately citing and listing bibliographic information; and purchasing papers on the 
Internet to submit (in part or in whole) under one's own name. 

Any student who engages in these activities will be subject to disciplinary action. Each faculty member 
at SCC outlines bis/her policies on cheating and plagiarism in course syllabi. Students should be aware that there 
is no college-wide system of penalties for plagiarism and cheating and that individual instructor's policies are 
respected and followed. Students do have the right to due process through the review and appeal counci I. Any 
appeal or grievance should be filed with the department chairperson, appropriate dean, or supervisor within 30 
days after the incident or problem developed. 

Student Responsibilities: It is the students' responsibility to provide proof that all written work is indeed 
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their work. Students should copy all drafts, notes, revisions, and source material (e.g., note cards) to offer as 
proof of ownership if such proof is requested. Students should acknowledge any assistance they have received, 
including proofreading, and should decline any unauthorized assistance on assignments. Students should not 
submit the same assignment in more than one course unless they have received prior permission from both 
instructors. Students should avoid the appearance of cheating during tests by covering their answers, sitting away 
from friends, keeping their eyes on their own work, speaking only to the instructor, and clearing their work space 
of all unauthorized material. 

HARASSMENT AND DISCRIMINATION POLICY 
Surry Community College prohibits discrimination based on race, color, creed, religion, national or ethnic 

origin, disability, political affiliation, age, sex, sexual orientation, or veteran or marital status and will not tolerate 
any form of unlawful discrimination or harassment. Surry Community College will take all steps necessary to 
prohibit unlawful discrimination and/or harassment in the workplace and educational setting. All employees and 
students are responsible for ensuring a work and educational environment free from prohibited discrimination and 
harassment. Employees and students are encouraged to report violations of this Policy in the manner hereinafter 
stated. 

1. Scope of Policy. This Policy applies to all Surry Community College employees and students, and to 
all College sponsored events, programs, and activities both on and off campus. 

2. Policy Objectives. By adopting and publishing this Policy, it is the intention of the Surry Community 
College Board of Trustees to: (1) notify employees and students about the types of conduct which 
constitute unlawful discrimination or harassment prohibited by this Policy; (2) inform employees 
and students about the complaint procedures established by the College which enable any employee/ 
student who believes (s)he is the victim of unlawful discrimination or harassment to submit a 
complaint which will be investigated by the College; (3) clearly advise all supervisory staff, 
administrators, employees, and students that discriminatory treatment or harassment based on race, 
color, creed, religion, national origin, disability, political affiliation, age, sex, sexual orientation, and 
veteran or marital status is strictly prohibited and no such person possesses the authority to harass or 
discriminate; and (4) notify all employees and students that the College has an appointed Compliance 
Officer who is specifically designated to receive complaints of discrimination or harassment and to 
ensure compliance with this Policy. 

3. Definitions. 
A. "Prohibited Discrimination of Employees and/or Students." 

Prohibited discrimination of employees and/or students is any form of negative treatment of an 
employee or a student, by either a College employee, official, or student which: (a) negatively 
impacts an employee's employment opportunities and/or employment negatively impacts a 
student's educational opportunities; and (b) is based upon the employee's or student's race, 
color, creed, religion, national or ethnic origin, disability, political affiliation, age, sex, sexual 
orientation, or veteran or marital status. Prohibited discrimination of employees or students can 
also take the form of harassment even where there is no tangible impact upon the employee's 
employment opportunities and/or employment benefits or the student's educational opportunities. 
The phrase "prohibited unlawful discrimination" as used in this Policy includes all forms of 
"prohibited unlawful harassment" (defined below). 

B. "Prohibited Unlawful Harassment." 
Harassment can constitute a form of prohibited unlawful discrimination under this Policy if it is 
unwelcome and has the purpose or effect of unreasonably interfering with an individual's work or 
educational performance, or creating an intimidating, hostile or offensive working or educational 
environment. Such harassment of employees or students is prohibited by this Policy if it is based 
upon race, color, creed, religion, national origin, disability, political affiliation, age, sex, sexual 
orientation, and veteran or marital status. In this regard, individuals subject to this Policy should 
be mindful that conduct or behavior that is acceptable, amusing or inoffensive to some individuals 
may be viewed as unwelcome, abusive or offensive to others. 
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C. "Prohibited Behavior." 
While it is impossible to list all of the possible forms of unlawful harassment, the following is a 
list of examples of conduct that may constitute harassment: 
• Using slurs or derogatory terms based on race, color, creed, religion, national origin, 

disability, political affiliation, age, sex, sexual orientation, or veteran or marital status 
• Telling derogatory jokes or stories based on race, color, creed, religion, national origin, 

disability, political affiliation, age, sex, sexual orientation, or veteran or marital status 
• Displaying graffiti or other derogatory or insulting writings based on race, color, creed, 

religion, national 01igin, disability, political affiliation, age, sex, sexual orientation, and 
veteran or marital status 

• Making degrading comments about a person and/or his or her appearance based on race, 
color, creed, religion, national origin, disability, political affiliation, age, sex, sexual 
orientation, or veteran or marital status 

• Demeaning or criticizing an individual because of his or her race, color, creed, religion, 
national origin, disability, political affiliation, age, sex, sexual orientation, or veteran or 
marital status 

• Sabotaging, damaging, or interfering with an individual's work because of that individual's 
race, color, creed, religion, national origin, disability, political affiliation, age, sex, sexual 
orientation, or veteran or marital status 

• Threatening or intimidating an individual because of his or her race, color, creed, religion, 
national origin, disability, political affiliation, age, sex, sexual orientation, or veteran or 
marital status. 
This list is not intended to be all-inclusive. Furthermore, while a single incident of these 
types of behavior may not create a hostile working or educational environment, if such 
behavior is severe, persistent or pervasive, or ff submission to such conduct is made 
either explicitly or implicitly a term or condition of employment or receipt of employment 
benefits or educational outcome, such conduct constitutes prohibited discrimination and/or 
harassment. 

4. Policy Enforcement. 
A. Complaint Procedure for Employees and/or Students 

1. Notification Procedure. Prompt reporting of complaints or concerns is encouraged so that 
timely and constructive action can be taken before relationships become strained. Reporting 
of all perceived incidents of prohibited discrimination and/or harassment is encouraged, 
regardless of the offender's identity or position. An individual who feels aggrieved because of 
harassment or unlawful discrimination has several ways to make his or her concerns known: 
a. An aggrieved person who feels comfortable doing so should directly inform the 

person[s] engaging in the harassment or unlawful discrimination that such conduct or 
communication is offensive and must stop. 
NOTE: Confronting the offender is NOT required. All employees and/or students have 
the right to file a complaint without first communicating with the offender. 

b. An aggrieved person who does not wish to comnmnicate directly with the individual whose 
conduct or communication is offensive, or if direct communication with the offending party 
has not stopped the behavior, should contact the Compliance Officer listed in Section 8 of 
this Policy, or any Dean or Vice President, or the President. 

c. An aggrieved person alleging harassment or discrimination by anyone with supervisory 
authority, or alleging failure of supervision to take immediate action on the individual's 
complaint, should contact the Compliance Officer, any Dean or Vice President, or the 
President. 

2. Makin& a Complaint. All complaints should be in writing and should include: the name of 
the complaining party, the name of the alleged offender(s), date of the incident(s), description 
of the incident(s), names of witnesses to the incident(s) and the signature of the complaining 
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party. Once the complaining party has completed and dated a written complaint, the complaint 
may be submitted, either by hand delivery or mail, to the Compliance Officer listed in 
Section 8 below, to any Dean or Vice President, or to the President who will then advise the 
Compliance Officer. Complainants are expected to cooperate with the College's investigation 
procedures by providing all relevant information relating to the complaint, as are other 
individuals having relevant or related knowledge or information. 

B. Time for Reportin& a Complaint. Prompt reporting of all complaints is strongly encouraged to 
ensure appropriate resolution of discrimination and harassment complaints. 

C. Confidentiality and Privacy. 1n recognition of the personal nature of discrimination and 
harassment complaints and the emotional impact of alleged discrimination and harassment, the 
College shall keep complaints as confidential as is consistent with a thorough investigation and 
with laws and regulations regarding employees and/or students. 

D. Acknowled2ment of Complaints. Upon receipt of a written complaint, the Compliance Officer, 
Dean, Vice President, or President shall contact the complainant within 10 business days to 
confirm that the written complaint has been received. If the complainant does not receive such 
confirmation promptly, (s)he is encouraged to contact the Compliance Officer, Dean, Vice 
President, or President. The purpose of this acknowledgment procedure is to ensure that all 
written complaints are received by authorized individuals, carefully processed, and promptly 
investigated. 

5. Investi2ation Procedures. 
A. Timin& of Investi&ations. The College will promptly investigate all allegations of discrimination 

and harassment prohibited by this Policy and shall initiate the investigation within ten (10) 
business days following receipt of the complaint. The College will also attempt to complete 
investigations under this Policy promptly. The length of the investigation will depend upon the 
complexity and particular circumstances of each complaint. 

B. Method of Investi2ation. Investigations will be conducted by the College's Compliance Officer, 
the College's legal counsel, and/or other impartial persons designated by the President. The 
primary purposes of all investigations under this Policy will be to determine: (1) Did the conduct 
complained of occur?; (2) Did the conduct complained of violate this Policy?; and (3) What 
remedial or preventative steps, if any, are recommended? The College will investigate each 
complaint in a thorough and comprehensive manner. Any notes, memoranda, or other records 
created by College employees or agents conducting an investigation under this Policy shall be 
deemed confidential and/or privileged to the extent allowed by law. 

C. Notification to Complainin& Party and the Accused Party. The President or bis/her designee 
shall notify the complainant of the outcome of the investigation with justification for his decision. 
Such notification shall be in writing, shall include a brief summary of the factual findings and, 
wherever possible, shall include a summary of any remedial measures that have been or will be 
taken by the College. While reasonable efforts will be made to inform the complaining party 
about the outcome of investigations, the College will nonetheless consider the privacy rights of 
all parties involved in disseminating information obtained during and through the investigation. 
The President shall notify within fourteen (14) business days following the completion of the 
investigation the person accused of violating this Policy whether a violation of this Policy was 
found and what remedial measures, if any, will be taken by the College or recommended to the 
Board of Trustees for action. 

D. Remedial Measures. Surry Community College's primary goal in responding to complaints of 
prohibited discrimination under this Policy is prevention. This Policy is intended to prevent all fonns of 
unlawful discrimination and harassment in the College and put an end to any prohibited discrimination 
that is found to have occurred. While disciplinary action may be appropriate in certain instances, 
punitive measures are not the exclusive means for responding to prohibited discrimination. During 
the pendency of any investigation being conducted pursuant to this Policy, remedial measures may 
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be taken if appropriate and necessary. Any individual who is found to have engaged in prohibited 
discrimination or conduct which may be prohibited by this Policy, may receive education, training, 
counseling, warnings, discipline, and/or other measures designed to prevent future violations of 
this Policy. Disciplinary action may include reprimands, warnings, suspension, or discharge from 
employment or enrollment, in the event of a student. Any third party found to have engaged in 
discrimination or harassment of an employee and/or student may be barred from College property. 
Time limitations set forth above in paragraphs A, B, and C may be extended by mutual agreement 
of the complainant and respondent with the approval of the President. Such extensions shall be 
con.firmed in writing. 

6. Prohibition A2ainst Retaliation And Abuse Of The Policy. Retaliation is strictly prohibited by 
this Policy and by law against anyone who in good faith reports a suspected violation of this Policy, 
who assists in making such a complaint, or who cooperates in a harassment or discrimination 
investigation. Retaliation means taking any adverse action in response to a complaint being made. 
Written complaints of retaliation should be brought directly to the Compliance Officer, Dean, Vice 
President, or the President. The written complaint should specify the date(s), time(s), locations(s), 
and witness(es), and should describe the incident(s). Such complaints will be promptly investigated. 
If retaliation is found, the person retaliating will be subject to corrective action up to and including 
termination from employment, or in the case of a student up to and including suspension and/or 
dismissal. Because of the damage resulting from false accusations, any individual who in bad faith 
knowingly makes a false complaint or report of harassment or discrimination will be subject to 
disciplinary action up to and including termination from employment, or in the case of a student up to 
and including suspension and/or dismissal. 

7. Appeals. Any complainant or accused party who wishes to appeal the procedures which the 
College followed in investigating a written complaint filed under this Policy, may do so within ten 
(10) business days of receipt of the appellant's notification of the investigation outcome. Untimely 
submissions shall not receive consideration. Such appeal must be made in writing to the Board of 
Trustees by submission to the President. The appellant shall be entitled to a hearing before the Board 
of Trustees or a panel of its membership selected by the Board's Chairperson. At the hearing the 
appellant may be represented by counsel at his or her expense and may present evidence as to why 
the decision of the President should be reversed or modified. Following a review of the evidence, as 
well as the information obtained in the investigation process and conclusions derived therefrom, the 
Board of Trustees shall issue a decision within fourteen (14) business days following completion of 
the hearing. The decision of the Board of Trustees shall be final. 

8. Compliance Officer. The Vice President of Administrative Services shall be the Compliance Officer 
for purposes of this policy and can be reached at (336) 386-3380. 

9. Effective Date And Policy Dissemination. The effective date of this Policy shall be January 1, 
2005. The President shall ensure that this Policy is adequately disseminated and made available to 
all employees and students of the College. This Policy shall be distributed at the beginning of each 
academic year with or as part of the College's Policy and Procedure Manual and on the College's web 
page at www.surry.edu. In addition, copies of this Policy shall be maintained at the following College 
offices: Admissions, Student Development, Human Resources, and the President. 

Adopted by the Board of Trustees February, 2005 

CAMPUS POLICE/SECURITY POLICY 
Federal regulations require colleges to inform all students and employees about recent crime statistics 

and related concerns. This information can be vjewed on the SCC homepage at www.surry.edu by following the 
Campus Police link, or a copy can be obtained in the Office of Student Development.. 

Surry Community College is a drug-free campus. Policies relating to this matter are available in their 
entirety in the Student Development Office, Building A-Room 108, and on the college web site. 

1. Reporting Criminal Activity. Students and staff are advised to report any emergency or crime to the 
SCC Police Department and to the switchboard as soon as possible. These staff will report any crime 
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that takes place at SCC to the College Police Department. In cases of extreme emergency, telephones 
are conveniently located throughout the campus for "911" calls. 

2. Orientation. Students are advised of security and safety regulations at SCC during fall orientation 
and in College Student Success classes. Students are also familiarized with the college drug and 
alcohol policy, and are advised to seek help in Student Development for any related problems. 
Student Development refers students to other community agencies for additional services when 
appropriate. 

3. Safety Committee. SCC has an active safety committee chaired by the Vice President of 
Administrative Services. This committee monitors all aspects of campus safety and security. Reviews 
of lighting, visibility, parking lot security and building security are made on a regular basis. 

4. Campus Police. SCC is a certified law enforcement agency, and as such, employs sworn law 
enforcement officers to enhance the safety of students and staff while on campus. The police force 
patrols the campus on a regular basis. The officers are authorized to enforce federal, state and local 
laws, as well as certain campus policies, and they do have full arrest powers. The SCC Police 
Department cooperates with federal, state and local police agencies in law enforcement matters. 

5. Programs and Seminars. SCC's Police Chief speaks to all orientation classes about campus 
security and explains current policies to all new students. SCC offers one seminar per year on sexual 
assault/date rape and drug/alcohol concerns. SCC registration forms inform students about the 
Drug and Alcohol Policy, Sexual Harassment Policy, prohibition of weapons on campus, unlawful 
demonstrations, violence or force, and campus security. This information is also available in the SCC 
catalog. All on-campus activities are designated as drug-free activities. SCC hosts an annual Health 
Fair where information is available regarding domestic violence and other personal issues. One SCC 
counselor in Student Development is assigned to advise students on alcohol/drug issues. 

6. Publications. The annual campus security report is published on the SCC website. (www.surry.edu). 
7. Security Awareness. The Chief of the SCC Police Department is responsible for collecting statistics 

on campus crime and for maintaining a daily public crime log. The Chief is also responsible for 
distributing the campus security report to all employees. The Student Development Office is 
responsible for distributing the report to students and for informing the campus community in a timely 
manner of certain crimes considered to represent a threat to students or employees. 

Surry Community College attempts to provide a safe environment in which to learn. The occurrence of 
crime on campus has been minimal throughout the history of the College. However, students are advised to keep 
up with books and other possessions and to lock their vehicles. Evening students are advised to walk to their 
cars with other students, especially if they stay late to complete a class or assignment. In general, SCC parking 
lots are close to the classroom buildings and are well lighted. The ColJege is committed to providing a learning 
environment that is as safe and secure as possible. 
Approved September, 2000,· Presidents Cabinet 

APPEAL PROCESS POLICY 
In order to be fair and guarantee students due process, the Board of Trustees of Surry Community Col­

lege recognizes the need for a Student Appeal Policy. In approving this policy, the Board of Trustees recognizes 
that problems should be solved at the lowest level of occurrence. The adoption of the Student Appeal Policy by 
the Board of Trustees does not relieve students of making every effort to find a solution to the problem before an 
appeal to the next authority. This policy does not apply to allegations of harassment or discrimination. Such al­
legations are governed by the Harassment and Discrimination Policy. 

I. Appeal Procedure 
A. For any issue occurring in or otherwise related to the classroom, students are to implement the 

following procedure: 
l. Schedule within five (5) days following the occurrence an appointment with the instructor to 

discuss the action in question. 
2. If not resolved with the instructor, schedule within five (5) days of the appointment with the 
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instructor aa appointment with the respective division chair. 
3. If the matter is not resolved, submit to the appropriate dean within five (5) days of the di­

vision chair appointment a written request for an appeal conference. This request should 
include a brief summary of the issues in question and the reasons for the appeal. 

4. Within ten (10) days of receiving the written request, the dean shall conduct an appeal confer­
ence with the student and the instructor. The dean shall determine in his/her sole discretion 
whether or not any other person( s) is (are) to be present at this conference. The dean may 
make and enforce such other procedural rules regarding this conference as he/she deems ap­
propriate. The dean shall issue a written decision within five (5) days following completion 
of the conference. A copy of the decision shall be delivered to the student and the instructor 
and the original shall be filed with the Vice President for Curriculum Programs. 

B. For any issue occurring outside of or otherwise unrelated to the classroom, students are to imple­
ment the following procedure: 
1. Request within five (5) days fol1owing the occurrence a conference with the Vice President 

for Student Development ("VPSD"). 
2. Within ten (10) days of receiving the student's request, the VPSD shall convene an appeal 

conference with the student and the affected staff member. The VPSD shall determine in his/ 
her sole discretion whether or not any other person(s) is (are) to be present at this conference 
and what information is to be presented at this conference. The VPSD may make and en­
force such other procedural rules regarding this conference as he/she deems appropriate. The 
VPSD shall issue a written decision within five (5) days following completion of the confer­
ence. A copy of the decision shall be delivered to the student and affected staff member and 
the original shall be retained by the VPSD. 

C. If a student is not satisfied with the decision from the appeal conference held pursuant to I.A.4. 
or I .B.2. above, the student may appeal the decision to the Appeal Council. Written notice of 
appeal must be submitted to the Vice President for Curriculum Programs & Chief Academic Of­
ficer within ten (IO) days following receipt of the decision. 

II. Appeal Council 
The Appeal Council is composed of the Vice President for Curriculum Programs & Chief Academic 
Officer, the Vice President for Student Development, and three (3) independent and disinterested 
faculty representatives selected on an ad hoc basis by the president of the Employee Association. 
A. Scheduling of the Hearing. The Appeal Council shall conduct an appeal hearing within ten ( 10) 

days following its receipt of the student's request. 
B. Notice of the Hearing. Written notice of the date, the time, and the place of the hearing shall be 

given to the student and the affected employee not less than ten (IO) days prior to the date of the 
hearing. 

C. Conduct of the Hearing. 
At the hearing the student and the respondent may present evidence and arguments. The Ap­
peal Council shall determine whether or not other pe .. sons may participate in this hearing and 
shall promulgate and enforce such time limitations or other procedural rules regarding the con­
duct of the hearing as it deems appropriate. The decision of the Appeal Council shall be based 
solely upon the evidence presented at the hearing. The Appeal Council shall issue its decision 
within ten (10) days following completion of the hearing. Notification of the need to extend this 
time period shall be given by the Appeal Council to all parties. 

Ill. President's Review 
Requests for Hearing. If the student is not satisfied with the decision of the Appeal Council, the 
student may file a written request for review of his case by the College President. This request must 
be filed in the Office of the President within seven (7) days following receipt of the decision of the 
Appeal Council. 

IV. Board of Trustees 
Requests for Hearing. If a student is not satisfied with the decision of the President, the student may 
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request to appeal the decision of the President to the Board of Trustees. Such request must be submit­
ted in writing to the President within ten (10) days after receipt of the President's decision. Within 
five (5) days after receiving the request for an appeal, the President shall notify the Chairperson of the 
Board of Trustees who shall appoint a panel of not less than three (3) voting members of the Board 
of Trustees to act on its behalf in accordance with the Hearing Procedures adopted by the Board of 
Trustees. 

V. Day; Time Limitations 
For purposes of this policy, the term "day" is defined as a regularly scheduled working day and does 
not include weekends, holidays or other days in which the College is not open for regular business 
transactions. The time limitations specified in this policy may not be extended except for extraordi­
nary cause not within the control of the party requesting the extension. 

VI. Prohibition Against Retaliation and Abuse of the Policy 
Retaliation against any person who in good faith exercises his/her rights under this policy is strictly 
prohibited. Any complaint of retaliation is to be made to the Vice President for Curriculum Programs 
& Chief Academic Officer within ten (10) days from the act upon which the complaint is based. If 
the complaint of retaliation is against the Vice President for Curriculum Programs & Chief Academic 
Officer, it is to be filed with the President of the College. 

Adopted June 14, 1976; Amended August 19, 1996; Revision date: 10/30/09 
Adopted by the Board of Trustees, March 8, 2010 

ATHLETIC POLICY 
Surry Community College will strive to provide athletic programs as an integral part of the college's stu­

dent development mission. 
Students may contact the Athletic Director to begin the process of creating a new athletic program. New 

programs may be started as club teams. If significant long-term interest and adequate support can be identified, 
National Junior College Athletic Association (NJCAA) teams will be sponsored. All teams will be financed with 
student activity funds, monies raised by the participants, donor funds, etc. No student activity funds will be used 
for administrative expenses, coaching supplements, or athletic scholarships. Athletic scholarships may be funded 
by private donors through the Knights' Athletic Club or the SCC Foundation as well as unrestricted institutional 
funds. Final decisions on the selection of scholarship recipients shall be made jointly by the Director of Financial 
Aid and the Athletic Director. 

Surry Community College sponsors all athletic programs without regard to race, religion, national origin, 
age, gender, veterans' status, or disability. Moreover, the College will operate all athletic programs in accordance 
with the NJCAA bylaws. 

BULLETIN BOARDS POLICY 
1. Campus bulletin boards are provided for use by recognized student organizations and by individual students 

for the sale of used books. 
2. For purposes of this policy a "recognized student organization" is defined as an organized student group that 

is recognized by the Student Development Office. To attain this recognition, a student group must file with 
the Associate Vice President of Student Development an application stating the names, addresses, and student 
identification numbers of at least ten students who are members of that group, the name and signature of a 
Surry Community College faculty member who has agreed to serve as advisor for the group, and a copy of 
the group's bylaws, constitution, or other document outlining its purpose or function. 

3. Prior to posting, all materials must be presented to the Associate Vice President of Student Development ( or 
his designee) for verification of the group's recognized status. Neither the recognition of a student organiza­
tion nor the authorization for its use of campus bulletin boards is the affirmation or acceptance by Surry Com­
munity College of the organization's purpose, philosophy, or objective. 

4. The use of campus bulletin boards by recognized student organizations or by individual students for the sale 
of books is subject to the following general regulations: 
• All materials posted on campus bulletin boards must be directly related to college programs. 
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• All posted materials must be clear and legible, must include the organization's name and must provide 
current contact information. 

• Posted materials shall not include: (1) any commercial advertisement; (2) any endorsement of the use, 
sale, consumption, or distribution of alcohol, controlled substances, or illicit drugs; or (3) profanity, or 
other language that is offensive, discriminatory, or harassing. 

• No notice, advertisement, document, or signage of any kind may be affixed to any building, wall, win­
dow, door, street, sidewalk, traffic sign, campus signage, light post or pole, trash can, staircase, railing, 
tree or other vegetation, or any other part of the campus of Surry Community College. Campus bulletin 
boards are the sole designated location for posting of communication. 

• The use of campus bulletin boards to advertise the sale of used books is limited to current or former stu­
dents of Surry Community College and limited to required or supplemental books used in courses offered 
through Surry Community College. 

5. Any violation of this policy shall result in the immediate forfeiture of the privilege of using campus bulletin 

boards. 

INFORMATION TECHNOLOGY ACCEPTABLE USE POLICY 
Access to electronic systems is a ptivilege that is granted by Surry Community College and comes with 

a responsibility to respect the rights of other users and the rights of the college at all times. It is the policy of the 
College that the facilities and equipment be used ethica1ly and legally, in accordance with applicable licenses and 
contracts, and according to their intended use for educational purposes in support of the college's mission and 
goals. All technology equipment, data and records are considered the property of Surry Community College, 
and their use may be monitored as a means to ensure their proper and effective use. Users should be aware that 
seemingly private computer records may be subject to public disclosure. It is unacceptable use of the College 
communication system if users connect non-college owned computers - laptop, desktop, or other non-college 
owned peripheral devices to the LAN except in public wireless access areas. 

North Carolina criminal statutes outlaw certain computer-related conduct, including unauthorized access 
or use of another person's computer, computer system, or computer network to (1) commit fraud or obtain 
property under false pretenses; (2) cause computer-related damage; or (3) alter, disable, delete, or copy computer 

data. 
It is also a crime to send (or allow to be sent) electronic communications that (1) threaten harm to 

a person or property; (2) are sent, repeatedly, for the purpose of "abusing, annoying, threatening, terrifying, 
harassing, or embarrassing any person," or (3) contain any false statement "concerning death, injury, illness, 
disfigurement, indecent conduct, or criminal conduct with the intent to abuse, annoy, threaten, terrify, harass, or 
embarrass.'' Educational institutions or officials who are victimized by such conduct, therefore, may file criminal 
charges against perpetrators of such crimes, and may recover damages through civil actions. 
According to state law, examples of specific activities not permitted on college-owned equipment include: 

• Damaging electronic components, computers, computer systems, or networks, including knowingly 
transferring viruses; 

• Violating the rights of any person protected by copyright, trade secret, patent, or other intellectual 
property laws, including, but not limited to, the installation or distribution of "pirated" or other 
software products that are not appropriately licensed for use by the College; 

• Using the network for commercial, political or any unlawful purposes; 
• Trespassing in others' files, folders or storage areas of any kind or using others' passwords; 
• Sending or displaying offensive messages, pictures or materials; 
• Using obscene language, or sending/posting any harassing, abusive, libelous, or obscene materials, or 

assisting in any similar activities; 
• Connecting to inappropriate Internet sites, such as pornography, hate groups, and other similar sites. 

Refer to the College Internet policy; 
• Installation of personal software on college hardware; 
• Installation of software or hardware components not supported by the IT and Computer Services 

Department. 
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• Electronic information systems include, but are not limited to, terminals, computers, 
computer peripherals, communication devices, content management systems, telephones and 
telecommunications equipment, fax machines, computer data networks, video equipment, tapes or 
video networks, photocopying machines, computer software, supporting documentation, supplies, 
storage media, support facilities and energy sources. Electronic systems are limited to those leased, 
rented, owned by, or loaned to the College wherever located. 

Users of Surry's electronic services are expected to abide by the following policies. Violation of this 
policy should be reported to the appropriate area supervisor. Violations may result in suspension of privileges 
to access the information technology involved, initiation of college disciplinary procedures, or in certain cases, 
criminal prosecution under federal or state law. Before attempting any activity about which you are in doubt, or if 
you have questions about this policy, consult your local area supervisor, dean or vice-president. 

Refer to the College catalog for specific information pertaining to disciplinary procedures. 
Approved by the Board o./Trustees on 8/13/07 

INTERNET USAGE POLICY 
At Surry Community College, Information Technology Services has provided equipment and access for 

students, faculty, and staff to connect to the Internet. The College wants the Internet to be an effective resource 
that adheres to the mission of the College. Users of Surry's computer services are expected to abide by the 
following policies, which are intended to preserve the utility of the system, to protect the privacy and work of 
students, faculty, and staff, and to preserve the right to access the international networks to which the College 
systems are connected. 

General Usage Policy 
1. Faculty, staff, and students with permission from College officials may use the College's computing 

facilities for scholarly purposes and official College business so long as such use does not violate any 
laws or College policy and does not result in commercial gain or private profit. 

2. The College prohibits accessing internet services that do not further educational interests. This 
specifically includes but is not limited to subjects pertaining to pornography, hate groups, and other 
similar sites. Accessing or distributing inappropriate and/or illegal materials is a violation of this 
policy that will result in disciplinary action, up to and including termination or expulsion. 

3. Use of content management systems (i.e. Moodle, EdToGo) should be for purposes of communicating 
and documenting class or educational related activities. 

4. Use of electronic mail ( e-mail) should be for purposes of communicating or documenting class or 
educational related activities. 

5. Use of e-mail and other network communications facilities to harass, offend, or invade the privacy of 
others is prohibited. 

6. SCC user accounts are to be used solely by SCC faculty, staff and students. Employees and students 
may not give other persons including relatives or friends access to their accounts. 

7. The College reserves the right to access files that it has reason to believe violate College policy. Data, 
including email stored on College systems, is the property of the College. 

8. Besides providing access to the internet, the College has its own website. The Marketing Director 
monitors and/or approves website content. It will be the only official website representing the 
College. 

9. Students, faculty and staff members are not permitted to use the College's name or any association 
with the College in websites they create that reflect negatively on the College or violate any of the 
policies contained herein. 

Violation of any of the above provisions will result in disciplinary action, up to and including termination 
or expulsion. 
Approved by the Board of Trustees on 8113107 
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STUDENT EMAIL POLICY 
I. Purpose of PoJicy 

With the increasing reliance on electronic communication between students, faculty, and staff, Surry 
Community College has adopted a student email service that will facilitate communication between 
instructors and students and between students and administration. By using a standard email service, Surry 
Community College will be able to communicate information more quickly and reliably. At this time email 
will not supplant printed information but will complement it by offering students a faster method to receive 
information. Our email service will be one of the College's official means of communication. All students, 
staff, and faculty will have access to SCC's email service. 

II. Summary of Guidelines 
This Surry Community College Student Email Policy will provide guidelines for using email as one of the 
official means of communication. It will include: 
• College usage of email 
• The assignment of student email addresses 
• General policies governing use of student email 
• Prohibited uses, liabilities, and limitations 

Ill. Guidelines governing student email 
A. CoJlege usage of email 

Surry Community College uses email as one of its official means of communication and expects that all 
emails will be received and read by students and faculty in a timely manner. Email can be accessed both 
on campus and off campus. SCC will take measures to ensure that the student email service operates in a 
reliable and secure environment. 

B. The assignment of student email addresses 
The IT department will be responsible for the creation of student email addresses. Student email addresses 
will be assigned before the first day of class. For information concerning your official email please refer to 
the official student email login page at http://www.surry.edu/un_request.html. 
Student email addresses will be kept along with students' other registration information in Surry 
Community College's database located on a secure server. Email addresses will be deleted after one year 
of the student's departure. 

C. General use and policies governing use of student email 
Surry Community College will leave the decision to its faculty members on how email will be used 
in their classes. Faculty should outline clear email expectations for students on their syllabi. Students, 
faculty, or staff should not use email to send or share sensitive or confidential information unless 
appropriate security measures are taken. 

The following criteria will govern the sending and receiving of email 
• The use of email, including sending and receiving of sensitive material, will be consistent with Surry 
Community College's Internet Usage Policy and Information Technology Acceptable Use Policy. 
• All use of emaiJ will comply with local, state, and federal law, and be consistent with the Family 
Educational Rights and Privacy Act (FERPA). 
• Email will bold the same requirements and be consistent with other official methods of College 
information that is disseminated. 
• Users are responsible for maintaining the privacy of their log in and passwords. When using a public 
computer on campus or otherwise, users should not leave the computer logged on or unattended as 
someone could use your account to forward viruses, etc. 
• Violations of policy or law may include loss of User Account, College sanctions and other civil and 
criminal penalties. 
• Surry Community College reserves the right to revise or amend policies at any time. Changes in 
policy will be communicated via the school catalog ( electronic and hard copy) and student email. 
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D. Prohibited uses, liabilities, and limitations 
SCC email is not to be used for the following: 
• Personal gain (financial or otherwise to make a profit) 
• Chain letters (e.g., any communication which requests or demands the recipient forward the message 

to one or more individuals) 
• Solicitations for contributions for non-College sponsored entities 
• "Get rich quick" or "pyramid schemes" 
• Deliberate acts associated with denying, interfering with, or disrupting networking or email service of 

sec or that of any other agency 
• Attempts to perform mass mailings to the entire college ( or a large subset of the college), or other 

agency of a non-official nature 
• Any unlawful activity 
No one shall deliberately alter or attempt to conceal their true return email address, or the origination 

location of the message. No one shall deliberately set forth to interfere with the reception of e-mail by an 
individual. No one shall deliberately set forth to intercept or receive, and/or view another individual's e-mail 
without that user's consent. Only authorized individuals may view a student's email if that student is suspected 
of a violation of this email policy or the college computing policy. Routine checks of server logs or high account 
activity that may raise suspicion can be considered grounds to review a student's email. 

E-mail services are not to be used for any type of harassment of an individual or organization. If you feel 
as though you are receiving e-mail of this nature, report it to the Vice President of Administrative Services. Users 
will need to keep both printed and electronic copies of the harassing e-mail. 

Failure to comply with the above restrictions will result in account suspension and may result in 
disciplinary action or legal action pending a review of the incident(s). 

Liability for Misuse and Viruses 
The Surry Community College email system incorporates a virus scanning system and spam filter to help 
protect students from email-propagated viruses and excessive junk-mail. SCC takes a best-effort approach to 
ensure that students will not be affected by viruses in their provided email accounts. SCC does not, however, 
take responsibility for any data corruption, destruction of electronics, loss, or any other liability for the use of a 
student's email account resulting from an email virus or student activity. 

Account Limitations 
Each student account created by SCC is subject to the following account limitations. 
• Each account has a mailbox limit of fifty (50) Megabytes of data. 
• HTTP Access Only 
It is the students' sole responsibility to be aware of these limits and control the amount of data in their respective 
mailboxes according to the above storage limitations. Lost emails, assignments, or attachments resulting from a 
full account mailbox are not the responsibility of the college's IT Department. 

Disaster Recovery/Maintenance 
SCC will, at regular times, backup the student email server. In the event of a server failure or other cause of 
the system to become corrupted, fail, or otherwise lose data related to a student's account, the system will be 
restored to the last good backup condition of the server. Email lost due to student error will not be restored. 
Students are therefore encouraged to either have a hard copy or other medium to store important email messages 
or information from their mailboxes. SCC may also periodically perform 1naintenance on the server and take it 
o:ffline. Whenever reasonable and practical, users will be notified in advance. 
Adopted by SCC Board of Trustees February 9, 2009 
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CURRICULUM PROGRAMS AND 
ACADEMIC SUPPORT SERVICES 

DEGREES 
A.A./A.S. (Associate in Arts and Associate in Science Degrees) 

The College Transfer Program offers courses designed to parallel those taken during the freshman and 
sophomore years of study at a four-year college or university. During these first two years, students pursue general 
education courses in the areas of English, humanities, social sciences, mathematics, and science. This program 
provides great flexibility in course requirements so that students can design a curriculum plan to lead them 
smoothly into the junior year of a particular four-year college or university. 

Students may choose to stay long enough to earn an Associate in Arts or Associate in Science Degree, or 
they may choose to transfer the credit they've earned at any time along the way. Counselors are available to help 
students plan their programs to meet their specific needs. 

Many courses within the College Transfer Program will also appeal to adults who are not really interested 
in earning a degree or in transferring to another college. These Special Credit Students may take courses in any 
program for which they meet the admissions criteria (excludes NUR and Medical Assisting courses). 

Students who complete the A.A. or A.S. degree, including the general education core and appropriate 
electives, are assured that their credits will transfer to the University of North Carolina System schools. (Students 
must, of course, apply to and be accepted by a particular UNC System school in order for their credits to transfer.) 

A.A.S. (Associate in Applied Science Degrees) 
Curriculum programs in the technology areas are designed to provide students with technical competence 

for immediate employment in such fields as business, industry, government, health, agriculture, and social servic­
es or as owner/manager of their own businesses. Some general education courses are included in technical degree 
programs to provide knowledge essential for success in one's chosen field. Students who complete these two-year 
programs are awarded an Associate in Applied Science Degree. 

In addition to immediate employment, another option for students who earn an A.A.S. degree is to trans­
fer to a four-year school. Some career technology programs at Surry allow this option. Both public and private 
four-year institutions have designed programs specifically for A.A.S. degree recipients. For a complete list of 
these options, as well as transfer guides, contact the Student Development Office. 

A.G.E. (Associate in General Education Degree) 
The Associate in General Education curriculum is designed for the academic enrichment of students who 

wish to broaden their education, with emphasis on personal interest, growth and development. Graduates are pre­
pared for advancements within their field of interest and become better qualified for a wide range of employment 
opportunities. 

A.F.A. (Associate in Fine Arts Degree) 
The Associate in Fine Arts curriculum provides basic course work in humanities, fine arts, English, math­

ematics, and social sciences with additional concentration in the fine arts, specifically the area of clay, woodwork­
ing, and sculpture. This degree is designed for students planning to transfer to four-year colleges and universities. 
In general, the components of the degree meet requirements for majors in the Fine Arts. The degree is designed to 
prepare students to meet selective admission criteria for programs such as the Bachelor of Fine Arts, which may 
require a portfolio requirement. The Associate in Fine Arts program is part of the Comprehensive Articulation 
Agreement which allows graduates of the program to transfer to one of the member institutions of the University 
of North Carolina system. 
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GENERAL EDUCATION COMPETENCY REQUIREMENTS FOR ALL DEGREES 

Students who graduate from Surry Community College's Associate Degree programs must demonstrate 
competence in reading, computer usage, written communication, oral communication, and quantitative skills as 
described here. These requirements apply to Associate in Arts, Associate in Science, Associate in General Educa­
tion, and Associate in Applied Science degree recipients. 

The College-wide Leaming Outcomes are the learning goals for all Surry Community College students. 
As they are assessed inside and outside the classroom, these outcomes guide learning, decision-making, and 
actions by all members of the College community. The College-wide Leaming Outcomes have the following 
definitions: 

Critical Thinking: Students who graduate from Surry Community College should be able 
to think about their thinking in order to improve it. They should display competence in the 
cognitive skills and abilities that underlie critical thinking. Specifically, they should be able to 
(1) analyze thought (their own and that of others) by identifying, examining, and employing the 
essential elements of reasoning; (2) assess thought by applying intellectual standards; and (3) 
think ethically and fairly by cultivating intellectual traits. 

Communication: The Communication Leaming Outcome measures the following skills: Writing, 
Speaking, and Reading. 

Communicate effectively through writing: Students who graduate from Surry Community College 
should be able to produce writing that is clear, precise, organized, incisive, and correct (according 
to the guidelines of Standard Written English) for a variety of purposes and audiences. 

Communicate effectively through speaking: Students who graduate from Surry Community 
College should be able to speak in a manner that is clear, precise, coherent, perceptive, audience­
aware, and correct ( according to the guidelines of Standard English) in both small and large group 
settings. 

Communicate effectively through reading: Students who graduate from Surry Community 
College should be able to read actively and analytically at the college level and should be able to 
synthesize and apply information across disciplines. 

Information Literacy and Technology Skills 

Information Literacy: Students who graduate from Surry Community College should be able to 
recognize when information is needed and have the ability to locate, evaluate, and use effectively 
the needed information. 

Technology Skills: Students who graduate from Surry Community College should be able to use 
computers, software applications, databases, and other technologies to achieve a wide variety of 
academic, work-related, and personal goals. 

Quantitative Literacy 

Quantitative Literacy: Students who graduate from Surry Community College should be able to 
apply college-level mathematical concepts and methods to understand, analyze, and communicate 
in quantitative terms 
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DIPLOMAS 

Diploma programs are designed to prepare students for initial employment in skilled occupations, to 
retrain skilled workers for new occupations, and to provide skill upgrading for one's advancement in current 
occupations. Most of these diploma programs require one year of participation on a full-time basis to complete, 
although courses can be taken on a part-time basis. Some of these programs do not require a high school diploma 
for admission. 

CERTIFICATES 
Some programs are designed to allow students to receive a certificate after completing a designated set 

of specific courses. These programs are one year or less in length. Required courses are generally those which 
provide specific job-related skills. For more information, consult a counselor in Student Development. 

DISTANCE EDUCATION 
Surry Community College now offers students an alternate way to further their education through our 

Distance Education program. The purpose of distance learning at Surry Community College is to support the 
College's mission to provide high quality, reasonably priced educational and job training programs which meet 
the needs of the adults in its service area. Several options are now available for students to obtain degrees 
completely online. CuITently SCC offers 10 online degree programs and various certificate programs which 
include Associate in Arts, Business Administration, and Criminal Justice. 

Distance learning opportunities provide a means for students to enroll in credit classes that do not require 
traditional classroom attendance. The Distance Education program shares the same goals, objectives, skills, 
and competencies as all educational opportunities at SCC. Students are offered full service access to learning 
resources, program advisement and :financial aid information. At SCC, these opportunities include hybrid 
courses (combines face to face and online), Internet (online) courses, and North Carolina Information Highway 
(NCIH) courses. 

Courses are also available via the Internet. Students must have proficient computer skills as well as an 
email account to participate in this type of course. SCC provides all Distance Education students a free email 
account. Internet courses are delivered online via a Leaming Management System program. Faculty and student 
communication takes place primarily through the computer. Interaction in an online course is through email and 
the use of discussion boards and takes place asynchronously, so students are not required to be online at a certain 
time of the day or night, but when it is convenient for them. 

Hybrid courses combine classroom instruction with the interactivity of an Internet course. The Internet 
is used to deliver a portion of the course requirements, with the other delivered through on-site meetings. Hybrid 
courses include face-to-face instruction, course websites, textbooks, hotlinks, online and in-class discussions, 
collaboration and problem-solving. 

Selected courses are taught on-campus using SCC's specially-designed NC Information Highway 
classroom. NCIH classes bring together students located at multiple locations, with communication conducted 
through interactive use of television monitors, tabletop microphones, and video cameras. All necessary 
technologies are provided in the classrooms. 

Distance Education offerings appear on the semester schedule of courses each term. Distance Education 
courses are identified in course listings by the section code as follows: 

Course Type 
Hybrid courses 
Internet Courses 
NCIH 

Section Code 
HB 
IT 
IH 

Example 
HUM-115-HB 1 
CIS-110-ITl 
COM-231-IHI 

In order to successfully complete Distance Education courses, students should be aware of specific 
technical skills and equipment needs that are required when taking a Distance Education course. Information 
students should be aware of when registering for Distance Education courses follows. 
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Internet Course Information 

*Online Orientation Required: 
Students taking Internet courses for the first time are required to complete an online orientation. Students 

will not be allowed to take Internet or Hybrid courses without completing the online orientation. 

*Personal Capability Requirements: 
Students taking an Internet course are required to be proficient with basic computer tasks. 
*Microsoft Windows XP operating system applications 
*Knowledge of the procedures for sending/receiving e-mail and e-mail with attached files 
*Knowledge of navigating & conducting information searches within the World Wide Web 
* Able to identify file types 
*Fundamental awareness of common computing terms 
*Familiarity with your own hardware, software, & operating system environment 

*Hardware Requirements: 
Students who do not meet these standards must contact the course instructor to determine if they 

will be able to successfully participate in the course. The following are minimal system requirements to take an 
Internet course. 

*Pentium IV 3 GHZ or faster 
*2 GB or more of RAM 
*SVGA monitor w/256 MB of video RAM 
* Sound card and speakers 
*Windows XP 
*Hard drive with a minimum 250 MB free space 
* 56K Modem or higher (DSL recommended) 
*Printer 
*CD-ROM or DVD Drive 

*Software Requirements: 
Students who do not meet these standards must contact the course instructor to determine if they will be 

able to successfully participate in the course. The following are minimal software requirements to take an Internet 
course. 

*Word processing package - Office 2007 
*E-mail software that supports e-mail attachments. SCC provides each student a free email account which 

must be used when taking a Distance Education course 
*Internet Explorer version 7.0 or higher or Netscape version 6.0 or higher 
* Acrobat Reader (Free download) 
*Real Media Player (Free download) 
*Other software that may be required to complete the course 

*Internet Service Requirements: 
The greatest single challenge for students taking Internet courses is obtaining the services of a 

reliable Internet Provider. If you are unsure about Internet providers in your area, contact a local computer dealer. 

Further information about Surry Community College's Distance Education program can be found at the 
following website: http://www.surry.edu/de 
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COOPERATIVE EDUCATION 
Cooperative Education (Co-op) is designed to give students enrolled in many programs within the College 

an opportunity to work in their fields of study while completing their degrees. This combination of classroom 
instruction with practical/related work experience provides numerous benefits to participating students. 

Co-op students work from one to four semesters in part-time or full-time jobs with employers selected 
and/or approved by the College. Academic credit is given for the learning gained during the work period. Stu­
dents are contacted periodically by a faculty coordinator and receive on-the-job supervision by the employers. 

Admission to the Cooperative Education Program is based on scholarship and interest, not financial need. 
Employers select the students and determine salaries to be offered; therefore, the College does not guarantee em­
ployment for all who are eligible. 

Eligibility. Students who are enrolled in programs offering Co-op for academic credit are eligible to par­
ticipate if they meet the following conditions: 

1. Must be enrolled in a degree/diploma/certificate that includes Co-op; 
2. Must bave completed at least 9 credit hours toward degree (3 of which must be from the core 

curriculum); 
3. Must have a minimum GPA of 2.0; 
4. Recommendation from an instructor within program of study; 
5. Completion of a professional development course or a job-seeking skills workshop which is arranged 

on demand by the Career Services Center (not required if already employed). 
6. Approval from program director or Career Services Coordinator. Certain curriculum programs may 

specify additional conditions. 
Application Procedure. Interested students should obtain an application from the Career Services Center 

(located in the A-Building) and schedule an interview with the Career Services Coordinator. Students are selected 
on the basis of information obtained from their application forms, college transcripts, and an interview regard-
ing career goals. After students have been accepted into the program, the director, Career Services Coordinator, 
or faculty coordinator will be responsible for locating and/or approving appropriate work assignments. Students 
already employed in curriculum-related jobs may be eligible to receive Co-op credit. 

Academic Credit. Co-op students may earn from one to eight hours of Cooperative Education credit 
toward completion of diploma or degree requirements in approved curriculums. 

Registration. Students who are approved for Co-op must register in the Career Services Center before go­
ing on their assignments. Students interested in Cooperative Education are invited to contact the Career Services 
Center. Information is also available through faculty advisors. 

NOTE: Co-op options are listed under each participating curriculum program of study. 

ACADEMIC SUPPORT CENTER 
The Academic Support Center (ASC), located on the second floor of the library, offers free tutoring for 

students enrolled in at least one curriculum class at SCC. The Academic Support Center bases its tutoring on a 
critical thinking model that encourages students to think through course content. 

Tutoring Services 
Students needing a tutor must complete an application at the ASC. Generally students can expect a two­

to five-day wait for placement with a tutor. The assigned tutor will work with the student at regularly scheduled 
sessions throughout the semester. One-time tutoring sessions are available to help students with reading and 
writing assignments in any subject; appointments for these sessions can be scheduled by calling 386-3460 or 
visiting the ASC. Tutoring is held on the second floor of the library and is supervised by the Assistant Directors. 
No off-campus tutoring is offered. 

Students wishing to become tutors must demonstrate proficiency in the subject area. They must also 
submit faculty referrals, complete an application and interview process, and pass a transcript review. Upon 
selection, tutors are given an orientation and are required to attend training sessions in critical thinking throughout 
the semester. Tutors are compensated for their services. 
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DEVELOPMENTAL STUDIES 
The goal of Developmental Studies at Surry Community College is to help students succeed in college. 

Courses in the basic skills of reading, writing, mathematics, and study skills are offered. With the cooperation of 
the Learning Center, the developmental program offers lab classes that supplement the basic courses. In these lab 
classes, students work individually on the computer and in small groups to practice needed skills. 

Placement testing is mandatory for all students taking associate level courses with a developmental 
prerequisite. Degree seeking students must take developmental courses when they score below the cut-off scores 
established by the college on the ASSET or CPT. Students may waive the placement test requirement if they 
meet any one of the following criteria: 

• Have documented successful completion of appropriate prerequisite developmental courses, 
• Have met minimum SAT scores (500 or above in Math, Writing and Critical Reading) and their scores 

are not more than 3 years old, 
• Have met minimum ACT scores (21 or above in Math, English and Reading) and their scores are not 

more than 3 years old, 
• Have documented successful completion of appropriate college level English and mathematics 

courses at another college within the past five years. 
Students placing into both developmental reading and English at the 070 or 080 levels will be advised to 

complete these courses before taking transfer level courses. Students placing into Reading 090 and English 090 
will be advised to take these courses at the beginning of their program as co-requisites or prerequisites to any 
curriculum courses that they take. Finally, students placing into developmental math should enter the sequence by 
their second semester at Surry Community College. 

Students must achieve a "C" or better in each required developmental course in order to advance. Credits 
for developmental courses are not counted toward graduation. 

Students seeking a waiver for any developmental course must receive approval from the Chair of 
Developmental Studies. 

COMPUTER RESOURCES 
Surry Community College has several computer labs that are available for use by students. These labs are 

available for computer classes, computer-related classes, and for computer-assisted instruction. Internet access is 
available for class and research use by faculty, staff, and students in selected labs (El 48, H265, H273), the Learn­
ing Center, and the Learning Resources Center ( Library, first floor). 

LIBRARY 
The Library, housed in the "R" Building, provides printed and electronic materials to supplement 

classroom instruction and support lifelong learning in the Surry Community College service area. The collection 
includes approximately 30,000 books, 2,000 audiovisual items, and 180 current print magazine and newspaper 
titles. 

The Library web pages contain links to a number of databases provided for student and faculty research 
through Surry Community College and NC Live. Any current student has access to the databases, either while 
on campus or by computer from home at any time day or night. The databases provide thousands of full-text 
magazine and newspaper titles. Research assistance and inter-library loan services are available at the Reference 
Desk on the main floor of the Library as well as through e-mail. Instructional sessions in using print and 
electronic resources are available for individuals, small groups, or classes. The Circulation Desk and the book 
collection are on the main floor of the Library. 

Computers for student research are located on the main floor, and a local history and genealogy research 
collection is available on the second floor of the Library. 

The Library is open from 7:30 a.m. to 9:00 p.m. Monday through Thursday, and from 7:30 a.m. to 3:00 
p.m. on Friday when classes are in session. During summer sessions and between semesters the Library operates 
on a limited schedule. Check the Library website for exceptions to the normal hours. The Library is open to the 
general public. Local residents 16 years old and up may apply for a library card and receive limited borrowing 
privileges. 
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TESTING CENTER 
The Surry Community College Testing Center is a part of the division of Student Development is located 

in the A-building room 204 and provides placement testing. The Testing Center uses Accuplacer to help place 
students in reading, English and math courses based on their skills. These tests are untimed and test scores are 
valid for 3 years. Students may retake the placement after the recommended time bas passed. See Testing Director 
for more information. 

*Please note there is a Testing Fee for the College Placement Test: Beginning July 1, 2009, there will be a 
$10 fee (maximum) for first-time placement testing. All retests will cost $2 per test unil Students will pay 
the Business Office after completing the placement test and return to the Testing Center with the paid receipt 
Students will not receive their test scores until testing fees have been paid. 

Sun-y Community College recommends that all students review prior to taking Accuplacer. Study guides 
can be picked up from the Testing Center or the Office of Student Development. (Note: All placement test review 
information is provided as a review only, without any warranty or guarantee that your test scores will improve. 
Surry Community College takes no responsibility in test scores as a result of using the on line study guide or any 
link to a study guide.) 

Please bring a valid Photo ID on the day of the test for identification purposes. Knowledge of computers 
is not necessary to take Accuplacer. If you are unfamiliar with using a computer, someone in the Testing Center 
will assist you with the online tutorial. Do not bring calculators. Pencils and paper will be provided for the math 
sections. All placement tests are offered on a walk-in basis. To insure adequate time for testing students must be 
inside the Testing Center Monday-Wednesday by 3:30 p.m., Thursday by 6:00 p.m., and Friday by 12:00 p.m. 

Services Provided 
The Testing Center provides test proctoring service for both paper-based and computer-based tests. The 

Testing Center currently offers the following: Accuplacer Test (college's placement exam), Makeup Exams for 
SCC Faculty and Online Course Proctoring. For more information contact Laura Bracken. Tests must be started 
and finished in one sitting and must be turned in 10 minutes prior to closing. Service hours may be different 
during semester breaks. Please call the Testing Center for more information at 336-386-3443. The Testing Center 
will also be closed for all holidays recognized by Surry Community College and as indicated by inclement 
weather. 

The Testing Center is located in A-building room 204 on the main campus in Dobson, NC. You can 
contact us at 336-386-3443 or brakenl@swry.edu. Please contact for hours of operation as they are subject to 
change. 
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CREDIT AND GRADING ISSUES 

CLASS SCHEDULING 
Curriculum classes at Surry Community College are normally scheduled for 16 weeks during the fall 

and spring semesters. The summer semester is scheduled for 10 weeks. At times, especially during the summer, 
some classes are offered in abbreviated sessions. In developing the curriculum class schedule each semester, 
Surry Community College tries to provide as broad a schedule as possible to allow for students' needs. Classes are 
generally available beginning at 8:00 a.m. on weekdays and continuing through the evening hours. Some are also 
available on weekends. Most curriculum classes are taught on the college campus in Dobson. Some are offered at 
the Workforce Development Cente.r: (Mount Airy), the Yadkin Center, and on the Internet. 

Surry Community College encourages students to take as many or as few classes at a time as they like. 
Some daytime classes may meet only two or three days each week; others meet each day. Evening classes usu­
ally meet one or two evenings per week. In deciding upon a schedule, students need to remember that study time 
outside of classroom hours is an integral part of academic success. 

CREDIT MEASUREMENT 
Credit for curriculum courses is measured in semester credit hours, defined as 1 credit hour for 1 contact 

hour of classwork, 2 contact hours of laboratory, or 3 contact hours of shop or clinical work per week for the 16 
weeks of the semester or its equivalent. Contact hours are the actual number of clock hours that are scheduled for 
a class each week. 

A typical full-time academic load during fall and spring semesters is 15 to 18 credit hours. A maximum of 
21 credit hours may be carried without special approval by the Vice President of Student Development. A typical 
summer load is 9 to 12 credit hours. A maximum of 18 credit hours may be carried during the summer without 
special approval by the Vice President of Student Development. 

STUDENT CLASSIFICATION 
A freshman is a student who has met regular admission requirements and has earned fewer than 30 

semester hours of credit. A sophomore is a student who has earned 30 or more semester hours of credit with at 
least a 2.0 grade point average. 

Full-time students are those who carry a minimum academic load of 12 or more credit hours per semester. 
Part-time students are those who carry fewer than 12 credit hours per semester. These hours may vary during the 
summer semester. 

GRADE DEFINITIONS 
The following grading system is used at Surry Community College. 

Letter 
A 
B 
C 
D 
F 
I 
w 

AU 
CR 
NS 
NC 
TR 

Description 
Excellent 
Above Average 
Average 
Below Average 
Failing 
Incomplete 
Withdrawal 
Audit 
Credit by Proficiency/Exam 
No Show 
No Credit 
Transfer Credit 
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Quality Points 
4 
3 

2 
1 
0 
0 
0 
0 
0 
0 
0 
0 



GRADE POINT AVERAGE 
Student progress is measured by grade point average, or GPA. This average is sometimes called a quality 

point average, or QPA. Students can compute their GPA by dividing the number of credit hours they have taken 
into the number of grade points they have received. Grade points are assigned in this manner: 

Grade GPA Grade Points 
A 4 

B 3 
C 2 
D l 
F 0 

Grade Points Assigned for 3 Credit Hours 
A 12 
B 9 
C 6 
D 3 
F 0 

*If students have taken 30 credit hours and have 90 grade points, their Grade Point Average is 3.0 (90 
divided by 30 = 3.0, a "B" average). When courses are repeated, the lower grade is not counted toward the GPA. 

*Courses below 100 level (i.e., ENG 080) are not included in the calculation of GPA or selection for aca­
demic honors (Dean's List or President's List). 

COURSE SYLLABUS/ATTENDANCE 
At the beginning of each semester, instructors are required to give each student a course syllabus that 

explains all course requirements, the grading scale, and the attendance policy for that class. Students have a much 
better chance of being successful if they understand all the procedures and requirements for each class. 

All instructors do not use the same grading scale or the same attendance policy. Given the diversity of 
courses taught within this college, students may find that a particular number grade may be awarded a different 
letter grade in another course. For example, a 90 may be a "B" in one course and an "A" in another course. 

Regular class attendance is a key element in becoming a successful college student. It is the student's 
responsibility to know and understand the attendance policies for each instructor and to understand how attenda 
nee in class might affect his or her final grade. Any leave of absence from a particular class must be approved by 
the individual instructor and will include arrangements for missed tests, class work, and any other assignments. 

FINAL GRADES 
Final grades for each class will be available to students as soon as possible at the end of each semester. 

Students can view their grades by logging into Knight Life and viewing their transcript. A student's transcript will 
include information regarding transfer credits (if applicable), Surry Community College courses taken, grades 
received, credit hours earned, and GPA. 

Students should review their transcript carefully to ensure that final grades for all classes are correct. Stu­
dents should immediately contact the instructor of the class if they feel a grade has been incorrectly recorded on 
the transcript. 

TRANSCRIPT REQUESTS 
Your transcript is a confidential docwnent maintained by the Records and Registration Office in Student 

Development. It is accessible only to you and to those you permit to have copies. Surry Community College 
charges a $3.00 fee for each official transcript. There is no charge for ''unofficial" transcripts. Anyone requesting a 
transcript may do so in one of the following ways: 
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1. Go to the Reeves (A) Building, pay the $3.00 per transcript fee (for official copies) at the Cashier's 
desk, and bring your receipt to the registration desk in the Student Development Office. We will pro­
cess your request at that time. If you need unofficial copies, go directly to the registration desk. 

2. Complete the Transcript Request Form. Follow the instructions on the form to send it to our office by 

3. 

fax or postal service. This is the quickest way for us to process your request. This form can be 
obtained from the Student Development Office or from the Surry Community College website by 
choosing "Transcript Request" from the Quick Links box. 
Surry Community College will accept an email request only ifwe are mailing your transcript directly 
to another college/university. This request MUST contain the following information before it can be 
processed: 
• Current full name (and your name while attending Surry Community College, if different) 
• Your date of birth 
• 
• 
• 
• 
• 

• 

Approximate dates of attendance at Surry Community College 
Did you receive a degree from Surry Community College? If so, when? 
Type of transcript being requested ( official or unofficial) 
Name and mailing address of the college/university where we should mail your transcript 
Make payment over the telephone with a Visa or MasterCard by contacting our Business Office. 
Requests will not be processed until payment is received. 
Email requests should be sent to transcripts@surry.edu. 

Transcript requests will not be processed if there are unpaid obligations to Surry Community College. 
Please allow five business days for processing. This does not include time required for mailing, so please plan 
accordingly. 

STUDENT RECORDS POLICY 
I. Responsibility for Security and Release of Students Records 

Vice President of Student Development 
II. Definition of Student Records 

Surry Community College maintains accurate and confidential student records and recognizes the 
rights of students to have access to their educational and personal records in accordance with existing 
College policy and the Family Educational Rights and Privacy Act of 1974 (Buckley Amendment) and 
its revisions. Records are defined as data of an administrative or educational nature normally stored in a 
student's cumulative record folder. The term "educational records" does not include the following: 
a. Records and documents of institutional personnel which are kept apart from educational records. 
b. Records on the student which are made or maintained by a physician, psychiatrist, psychologist, 

counselor, or other recognized professionals or paraprofessionals acting in their official capacity. 
c. Financial records on the parents of students. 
d. Records of instructional, supervisory and administrative personnel kept in their sole possession 

provided they are "not accessible or revealed to any other person except a substitute". 
ill. Right to Inspect Student Records 

An eligible student's request to inspect or review his or her record shall be honored within a reasonable 
time by the Vice President of Student Development; in all cases, within 45 days after the initial request. 

IV. Release of Student Educational Records 
Surry Community College may disclose, without consent, "directory" information such as a student's 
name, address, telephone number, date of birth, degrees, awards, dates of attendance, and enrollment 
status (full or part-time). Students wishing to have their directory information remain confidential must 
complete the "Request That Student Directory Information Be Withheld" Form, which is available in the 
Student Development Office. 
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Personnel who may have access to student records are following: 
* School officials within the local educational agency who have legitimate educational interests. 
* School officials of other local educational agencies in which the student needs to enroll. 
* Certain authorized representatives of the State and Federal Government (PL 93-380). 
* Official representatives of a college, university, or other higher educational institution in connection 

with a student's application for, or receipt of, financial aid. 
* Al I other persons may gain access to a student's records only with the specific written consent of the 

eligible student. 
* Recipients of student records will be cautioned that student information may not be released to third 

parties without the consent of the eligible student. 

Requests for confidential information shall not be honored without proper written consent for the release of such 
records by students. The written consent must specify the records or the specific data to be released and to whom 
it is to be released, and each request must be handled separately. 
Exceptions to this policy are the following: 

* Requests for confidential information will be honored without prior consent of the student in 
connection with an emergency. 

* Official requests in connection with the audit and evaluation of federal or state supported programs or 
in connection with enforcement of federal or legal requirements which relate to such programs. 

* A lawfully issued subpoena or court order instructing the College not to disclose the existence or 
contents of the subpoena or the College's response. 

* All other subpoenas. Eligible students will be provided with the opportunity to review and challenge 
their records prior to compliance of the school with the judicial order or subpoena. 

* An Ex Parte Order from the Attorney General of the United States in connection with the 
investigation or prosecution of terrorism crimes as specified in the U.S. Code. 

* Non-directory information required by the Immigration and Naturalization Service about International 
Students. 

* Persons or organizations providing financial aid to the student or determining financial aid decisions. 
V. Request from Prospective Employers 

Every effort shall be made to cooperate with prospective employers of Surry Community College 
graduates. Information given shall be of a general nature such as dates of enrollment, program of study, 
degree and awards received, etc. 

CREDIT BY PROFICIENCY 
Surry Community College recognizes that students gain knowledge and slcills both inside and outside 

traditional classrooms. Therefore, students who can provide tangible evidence of preparation to successfully 
challenge a course may request credit by proficiency for that course. Students who are interested in pursuing 
credit by proficiency for a course must do the following: 

• Register and pay for the course and attend class prior to requesting permission to take the proficiency 
examination. 

• Initiate the request for demonstration of proficiency through the class instructor. Proficiency 
Examination Permission Forms are available from the Academic Deans and the Student Development 
Office. 

• Provide tangible evidence of preparation to challenge the course . 
• Obtain approval from the instructor, the division chair, and the appropriate dean . 

A written, oral, and/or performance examination will be administered by the instructor in a manner 
pertinent to the content of the course. If the student exhibits satisfactory performance on the examination, the 
appropriate credit hours and proficiency credit grade will be placed on the student's transcript. The decision of the 
examining instructor will be final. 
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Additional considerations guiding the implementation of this policy include the following: 
• Credit by proficiency must be requested and completed during the first ten percent (10%) of the class 

content. 
• 
• 

• 

• 
• 

• 
• 

Some courses may not be appropriate for proficiency testing, and are excluded from this procedure. 
Students who earn less than a "C" on the proficiency exam receive no transcript notation and may 
complete the class for credit. 
Students who earn at least a "C" on the proficiency exam will receive the appropriate credit hours and 
proficiency grade (CR) on their transcripts. 
Students may attempt credit by proficiency only once for any given course . 
To ensure consistency in testing, each instructional department will develop a common proficiency 
exam for all eligible courses. 
Financial aid, veterans, and some third parties do not pay for credit by proficiency. 
No credit is given for experiential learning or training. 

Please note that the "CR" grade assigned for proficiency may have implications for .financial aid awards, and 
the credit may not be accepted by all transfer institutions. 

TRANSFER CREDIT 
Accredited Colleges/Universities 

Students who transfer to Surry Community College from another accredited college or university will 
need to furnish official transcripts* for evaluation. The college or university must be accredited by an entity 
recognized by the U.S. Department of Education. These transcripts are evaluated after a student's acceptance to 
Surry Community College. Only courses that are satisfactorily completed at other accredited institutions and 
apply to the student's current program of study will be transferred. Grades of "D" or below do not transfer. 

Awarded transfer credits are placed on the student's transcript. These transcripts are available in Student 
Development upon request. Students receiving transfer credit toward an associate degree, diploma, or certificate 
must complete at least 25 percent of the semester hours in their program of study at Surry Community College in 
order to complete graduation requirements. These hours may not be earned by proficiency. 

Military Credit 
In some cases, transfer credit can be awarded for military training. The student must submit official 

military transcripts* to be evaluated for credit. Only course credit recommended by American Council of Educa­
tion guides is granted. No credit is given for experiential training or for courses taken at non-accredited schools. 

Advanced Placement Examination 
AP exams are usually taken by high school students enrolled in Advanced Placement classes. Students are 

responsible for having AP test scores* forwarded to the Surry Community College Admissions Office for transfer 
credit evaluation. 

*Documents become property of Surry Community College and cannot be returned or re-issued. 

College TechPrep Articulation 
Through the statewide College Tech Prep Articulation agreement among high schools and community 

colleges and efforts of the SYSTEM (Surry Community College, Yadkin and Surry County Schools, and Elkin 
and Mt. Airy City Schools), students entering Surry Community College may receive college credit for a number 
of Career~ Technical courses completed in high school. To receive credit, the high school must provide documenta­
tion that the student completed the course with a grade of "B'' or better and scored at or above the mastery level 
(Score of 80) on the end-of-course VoCATS test, and the student must enroll in Surry Community College within 
two years of high school graduation. The current SCC College Tech Prep Articulation Agreement is shown on the 
following pages: 
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SURRY COMMUNITY COLLEGE 
TECH PREP ARTICULATION AGREEMENT 

Updated April 2009 

HIGH SCHOOL PATHWAY & COURSE SURRY COMMUNITY COLLEGE COURSE 
AGRICULTURE & NATURAL RESOURCE TECHNOLOGIES CR. HR. 

Horticulture I - 6841 & Horticulture II - 6842 AGR 160 - Plant Science 3 
AGR 170 - Soil Science 3 

Aaricultural Mechanics I - 6831 MNT 110 - Intro to Maintenance Procedures 2 
Aaricultural Mechanics II - 6832 WLD 112 - Basic Weldina Processes 2 
Animal Science J - 6821 & 
Animal Science II - 6822 ANS 11 O Animal Science 3 

BUSINESS TECHNOLOGIES & INFORMATION TECHNOLOGIES 
Principles of Bus. and Personal Finance - 6200 or 
Princioles of Bus. and Personal Finance - 6600 BUS 125 - Personal Finance 3 

Bus. & Electronic Communications - Bus. 6535 BUS 260 - Bus. Communications 3 
Bus. Mgt & Applications - 6225 BUS 137 - Principals of Management or 3 

OST 181 - Intro to Office Svstems 3 
Small Bus. Entrepreneurship (Bus.) - 6235 or 
Small Bus. Entrepreneurshio (Marketina)- 6615 BUS 230 - Small Bus. Manaaement 3 
Foundations of Information Technoloov - 6340 CIS 111 - Basic PC Literacv 2 
Computer Applications I - 6411 CIS 110 - Intro to Computers or 3 

CIS 111 - Basic PC Literacv 2 
Comouter Enaineerina Technoloav I= 7991 CTS 120 Hardware/Software Suooort 3 
Computer Enaineerino Technoloav II= 7992 CTS 220 Advanced Hardware/Software Suoo 3 
Computer Applications II - 6412 WEB 110 - Internet/Web Fundamentals or 3 

CTS 125 - Presentation Graphics or 3 
OST 137 - Office Software Aoolications 2 

Cisco - Network Engineering 11- 7981 NET 125- Networking Basics & 3 
NET 126- Routina Basics 3 

Cisco - Network Engineering 111 - 7982 NET 225 - Routing & Switching I & 3 
NET 226 - Routina & Switchina II 3 

Digital Communication Systems - 6514 CIS 111 - Basic PC Literacy or 2 
CIS 110 - Intro to Computers or 3 
OST 137 - Office Software Applications 2 

E-commerce I - 6415 WEB 110 - Internet/Web Fundamentals 3 
E-commerce II - 6416 WEB 210 - Web Design 3 
Networking I -T & I/BE - 7980 or 6341 NET 11 O - Networking Concepts 3 
Marketina - 6621 & Marketina Mot. - 6622 MKT 120 - Principles of Marketina 3 
Strateaic Marketino - 6626 MKT 120 - Principles of Marketino 3 

CONSTRUCTION TECHNOLOGIES 
Construction I - 7721 & 
Construction II - 7722 CAR 111 - Carpentrv I 8 

CAR 110 - Intro to Carpentry or 2 
Construction I - 7721 CST 110 - Intro to Construction 2 
Furniture & Cabinetmaking I - 7621 & 
Furniture & Cabinetmakina II - 7622 CAB 111 - Cabinetmaking I 7 
Masonrv I - 7722 MAS 140 - Introduction to Masonrv 2 

COMMERCIAL & ARTISTIC PRODUCTION TECHNOLOGIES 
Graphics I - 7911 & Graohics II - 7912 I GRA 151 - Computer Graohics I I 2 

HEAL TH SCIENCES 
Medical Sciences I - 7221 or MED 110 - Orientation to Medical Assisting & 1 
Allied Health Sciences I - 7211 MED 112 - Orientation to Clinical Settino I 1 
Medical Sciences II - 7222 or MED 121 - Medical Terminology I & 3 
Allied Health Sciences II - 7212 MED 122 Medical Terminoloav II 3 
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ENGINEERING & INDUSTRIAL TECHNOLOGIES 
Drafting I - 7921 DFT 111 - Technica! Drafting I & 2 

DTF 111 A - Technical Draftina I Lab 1 
Drafting I - 7921 & OFT 115 - Architectural Drafting or 2 
Draftina II - 7962 (Architectural) OFT 151 - CAD I 3 
Drafting I - 7921 & Drafting II - 7962 & 
Draftina Ill - 7963 OFT 151 - CAD I 3 
Drafting I 7921 - & 
Draftina II - 7972 <Enaineerina) OFT 151 - CAD I 3 
Drafting Ill - 7973 (Engineering) OFT 112 -Technical Drafting II & 2 

OFT 112A - Technical Draftina II Lab 1 
Electrical Trades I - 77 41 & 
Electrical Trades II - 77 42 ELC 113 - Basic Wirino I 4 
Electronics I - 7631 & 
Electronics II - 7632 ELC 112 - DC/AC Electricitv & 5 
Metals Manufacturing Technology I - 7641 & BPR 111 - Blueprint Reading & 2 
Metals Manufacturing Technology II - 7642 MAC 111 - Machining Technology I & 6 

MAC 151 - Machinina Calculations 2 
Weldinq Technoloav I - 7661 

Welding Technology I - 7661 & 
WLD 110 - CuttJna Processes 2 

Weldina Technoloav II - 7662 WLD 115 - SMAW (Stick) Plate/Pioe 5 

PUBLIC SERVICE TECHNOLOGIES 
Early Childhood Education I - 7111 & I EDU 119 - Earlv Childhood Education I Earlv Childhood Education II - 7112 4 

TRANSPORT SYSTEMS TECHNOLOGIES 
Automotive Service Technology I - 7511 & AUT 110 - Intro to Auto Technology & 3 
Automotive Service Technoloav II - 7512 AUT 161* - Electrical Svstems 4 
Automotive Service Technology II - 7512 & AUT 151* - Brake Systems & 3 
Automotive Service Technoloav Ill - 7513 AUT 151A* - Brake Svstems Lab 1 

*Upon acceptance to college, the high school student will submit a NATEF Task List for brakes 
and a NATEF Task List for electrical signed by their high school teacher to the automotive 

department chair before credit is awarded for AUT 151 or AUT 161 
Collision Repair Technology I - 7521 & 
Collision Reoair Technoloav II - 7522 AUS 121 - Non-Structural Damaqe I 3 

CRITERIA TO AWARD COLLEGE CREDIT 

The foJlowing criteria shaJI be used to award college credit for courses identified above. 
1. Grade ofB or higher in the course and 
2. A raw score of 80 or higher on the standardized VoCA TS post-assessment. (*or 80 or above on the CISCO final exams or 

pass an industry standard certification.) ln order to receive articulated credit, students must emoll at Surry Community ColJege 
within two years of their high school graduation date. 

The official high school transcript and all official standardized VoCA TS post-assessment scores shall be required to verify that 
the criteria bas been met to award credit for articulated comse work. A community college advanced placement credit form 
must be attached to the front of the student's official high school transcript. This fonn is available to high school personnel 
upon request from Surry Community Col1ege. Once SCC receives transcript and form, credit will be awarded and a credit 
evaluation form will be maiJed to the student. 

Surry Commw1ity CoJJege officials shall have responsibility for verifying eligibility and acceptance of the articuJated course 
on the high school transcript for college credit. 
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AUDITING COURSES 
Students who would like to take a particular course but do not wish to earn credit for it may register to 

audit the class. The process for registering is the same as if one were taking the course for credit, and the tuition 
and fees are also the same. On the :first day of class, the student must advise the instructor that they are auditing 
the class. An audited course cannot be changed to a credited course. The course will appear on the student's 
transcript and will show a final grade of"AU." It will not be included as hours attempted or hours earned, and it 
will not be considered in the calculation of grade point average. No financial aid or veteran's benefits will be paid 
for an audited class. 

COURSE REPETITION 
Students who successfully complete a course with a minimum grade of"C," may repeat the course twice. 

Students who do not successfully complete a course may repeat it as many times as necessary to be successful. 
Students who successfully completed a course five or more years ago may repeat that course. Tuition and fees are 
charged each time a course is taken. When curriculum courses are repeated, only the highest grade will be used in 
calculating grade point averages and hours toward graduation. 

INDEPENDENT STUDY 
Degree-seeking students needing to complete a course to meet graduation requirements but are unable 

to take it as scheduled may request an independent study. This request is made through an instructor or division 
chairperson on an Application for Independent Study Form. The form must be signed by the student, instructor, 
division chairperson, and the appropriate dean. The completed form must be returned to the Student Develop­
ment Office by the end of the drop/add period. Registration, tuition, and fees for independent study courses are the 
same as any other section of the same course. 

CHANGE OF PROGRAM 
Degree-seeking students wishing to change their program of study should complete a Data Change Form 

in the Student Development Office. Non-degree seeking students who decide to pursue a program of study must 
complete a Data Change Fonn and see the admissions staff to be sure required transcripts and other pertinent in­
formation are on file. Students receiving financial aid must contact the Financial Aid Office before changing their 
program of study. 

CLASS CANCELLATION 
It may become necessary for the college administration to cancel a class appearing on a schedule. Nor­

mally this is done only when the enrollment for this class is not sufficient to allow it to be taught as scheduled. 
When class cancellations are made, Student Development staff will work with students to find an acceptable 
alternative. Students need to come to the Student Development Office if they want to replace the cancelled class. 
Students are automatically dropped from cancelled classes and refunds are issued if they are due. 

WITHDRAWING FROM CLASSES 
A student who withdraws should do so officially through the Office of Student Development. Failure to 

withdraw officially could result in the assignment of an "F" grade for the work attempted and in a forfeiture of 
refunds. It is the student's responsibility to be sure his/her registration and withdrawal are correct. 

During the Drop/ Add Period 
The drop/add period consists of the first four days of classes for fall and spring semesters. Summer 

semester operates on a ten-week session, therefore, drop/add may be shorter than four days. If a student decides 
to drop or add a course, they should come by the Student Development Office and complete a Drop/Withdraw/ 
Add Form. The permission of the instructor is not required during this period. Students who do not attend a class 
at least once, and who do not officially drop the class, will receive a grade of"NS" for the class. Official drops for 
such classes must be completed by students within the drop/add period. 
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After the Drop/ Add Period 
When a student officially withdraws from school or a class after the drop/add period, a grade of "W" 

(withdrawal) will be assigned unless the instructor determines that the student's performance at the point of 
withdrawal has been unsatisfactory. A student can only receive a grade of "W" if they have actually attended the 
class. A grade of "NS" cannot be changed to a grade of "W." If the instructor's evaluation of the student's status 
is unsatisfactory, a grade of "F" will be recorded on the transcript at the end of the semester. If a punitive grade 
("F") is going to be assigned, the student is encouraged to continue in the class in an effort to earn a passing or 
non-punitive ("W") grade. 

If a student decides to withdraw from a course after the drop/add period, they should come by Student 
Development and complete a Drop/Withdraw/ Add Form. The instructor's signature is required for each course the 
student decides to withdraw. Failure to get the instructor's signature could result in a final grade of"F." Students 
receiving financial aid must notify the Financial Aid Office of any changes in their schedule. The completed Drop/ 
Withdraw/ Add Fonn must be turned in at the registration desk in the Student Development Office before the stu­
dent will be officially withdrawn from those classes. 

Distance Education Withdrawals 
The withdrawal policy for distance education courses varies from the above policies as follows: 

During the drop/add period 
Students taking distance education courses can drop or add by contacting the Student Development Office 
in one of the following ways: 

-Complete a Drop/Withdraw/Add Form in the Student Development Office 
-Telephone 

Contact the registration desk at 336-386-3595 or 336-386-3430. 
-Fax 

Complete a Drop/Withdraw/Add Form and fax to 336-386-3690. This form can be obtained from 
the Surry Community College website by clicking on "Current Students" and then ''forms." 

After the drop/add period 
Students taking distance education courses should begin the withdrawal process by contacting the 

instructor. 

ACA Withdrawals 
ACA is required for all first-year, full-time, degree-seeking students. In addition to the procedures de­

scribed above, the Drop/Withdraw/Add Form must be signed by the appropriate dean. The ACA requirement is 
waived for students who have completed at least 24 semester hours during a previous period of enrollment at any 
institution with a cumulative GPA of at least 3.0. 

REMOVAL OF INCOMPLETE GRADES 
Students with a grade of"I'' on their transcript have one calendar year from the date the grade is issued 

to complete the work necessary to remove the "I" grade. Students should work with the instructor to complete the 
requirements for the course. If the student is required to attend class in order to complete the course, they must 
register and pay appropriate tuition and fees. If the "I" grade has not been removed within the time-frame allowed, 
it will remain on the transcript as a permanent grade of"I." An incomplete grade cannot be changed to a grade 
of "W" at any time. If the student would like to receive credit for the course after the grade of "I" is permanent, 
they must reregister and repeat the entire course. Transfer students should be aware that grades of "I" not removed 
before transferring are treated as grades of "F" by many receiving institutions. 

FRESH START/IN-HOUSE TRANSFER 
Two policies provide qualifying students a one-time opportunity to petition the school to exclude from 

GPA calculation all previously completed courses in which a grade of"D" or "F" was earned. Forms to request 
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this recalculation are available in the Student Development Office. Prior to submitting the written petition, the 
student must have completed at least 12 credit hours of college-level work at Surry Community College and have 
a current overall GPA of at least 2.5. The only physical change to the transcript will be the placement of an 
Academic Forgiveness notation below the semester in which the forgiveness is applied. Descriptions of both poli­
cies are as follows: 

The Fresh Start Policy 
This policy allows a former Surry Community College student wbo returns after a period of at least 3 

years of non-enrollment to have previously earned grades of "D" and "F" removed from the GPA calculation 
process. 

In-House Transfer of Program Policy 
This policy allows a Surry Community College student who officially changes his or her program of study 

at Surry Community College to have grades of "D" and "F" previously earned in the old program of study re­
moved from the GPA calculation process. 

NOTE: Neither the "Fresh Start Policy" nor the "In-House Transfer of Program Policy" are applicable in 
meeting the "Satisfactory Progress" guidelines for financial aid and veterans aid students. 

ACADEMIC PROGRESS 
The policies governing academic progress at Surry Community College are intended to assist students in 

successfully completing their programs of study and to prevent prolonged failure for all students. Procedures are 
designed to identify students experiencing academic difficulty and to ensure effective corrective action. These 
procedures are supported by both the staff and faculty, who are corrnnitted to 

( l ) informing all students of minimum academic standards and grading procedures 
(2) identifying and alerting students displaying signs of academic difficulty as early in the semester as 

possible 
(3) providing opportunities for corrective action to such students 
( 4) notifying all students of their grade point averages immediately following the end of the semester. 

Students enrolled in degree, diploma, or certificate programs are expected to maintain satisfactory aca-
demic progress toward the completion of the requirements for their programs. Since a 2.0 minimum grade point 
average is required for graduation from all programs, students are expected to regularly maintain upward progress 
toward this average in order to be considered in good academic standing. 

For purposes of determining academic progress, final grades on all courses within the student's program 
will be considered. Because a period of adjustment to college life is often necessary for new students, the follow­
ing scales are used to determine satisfactory academic progress. Students who are receiving :financial aid should 
also read and consider the STANDARDS OF ACADEMIC PROGRESS FOR ALL FINANCIAL AID 
RECIPIENTS section of this catalog, since some specific additional conditions apply for the continuation of their 
financial assistance. 

SATISFACTORY PROGRESS IN ASSOCIATE DEGREE PROGRAMS 

Credit Hours Attempted 
0-30 

31-50 
51 and above 
Graduation 
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Minimum Grade Point Average 
1.00 
1.50 
1.75 
2.00 

SATISFACTORY PROGRESS IN DIPLOMA/CERTIFICATE PROGRAMS 

Academic Probation 

Credit Hours Attempted 
0-25 

26 and above 
Graduation 

Minimum Grade Point Average 
1.00 
1.50 
2.00 

Students who do not achieve the appropriate minimum average previously shown will be placed on 
academic probation. These students will be notified by letter of their probationary status and will be required to 
consult with their academic advisor. Students who are placed on academic probation must either remove them­
selves from probation or demonstrate progress toward removing the probationary status. Progress toward remov­
ing probationary status is defined as achieving a minimum 2.0 semester grade point average for each subsequent 
semester until the probationary status is removed. 

Following notification of probation, the student and academic advisor will meet by the third week of 
the subsequent semester in order to cooperatively assess the problems impeding success and to identify possible 
corrective actions. Recommendations may be made to the student regarding his or her course load and/or chosen 
program, as well as obtaining academic assistance. 

Students who do not demonstrate progress toward removing themselves from probationary status follow-
ing these actions will encounter one or more of the following: 

(1) Suspension for one semester 
(2) Loss of financial aid 
(3) Additional semester probation 
( 4) Transfer to another curriculum 
(5) Loss of veterans educational benefits 
(6) Reduced academic course load and counseling 

The Vice President of Student Development, in consultation with the student and his or her academic advisor, will 
determine which of these actions will apply in each individual case. 

Academic Suspension 

Students who do not maintain the minimum grade point average shown here will be subject to a period 
of academic suspension equal to one semester or more. Length of suspension wiJl be determined on an individual 
basis by the Vice President of Student Development in consultation with the student's academic advisor. Maxi­
mum length of suspension for academic reasons is one calendar year. Academic suspension may be appealed by 
the student through the regular grievance/appeal policy explained in this catalog. 

Academic Dismissal 

Credit Hours Attempted 
16-35 
36-50 

51 and above 

Minimum Grade Point Average 
0.50 
0.75 
1.00 

Dismissal of students from Surry Community College is an action taken only in the severest situations. 
Although a student's best interests may sometimes be served through a short-term break from school to promote 
increased focus and/or responsibility, the College exists to provide opportunities for learning, not to deny them. 
Therefore, students will not be dismissed permanently for academic reasons. For information on readmissions 
please see "General Readmission Procedures" in the Admissions Information section. 
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Additional Academic Requirements for Nursing Students 
Nursing students must meet general academic progress policies. Additionally, some nursing (NUR) 

courses have prerequisites. These prerequisites are listed in the catalog under the description of the courses. A 
student must make a grade of "C'' or better in both theory and clinical practice in the prerequisite nursing (NUR) 
courses before registering for the next nursing (NUR) course. For related nursing prerequisites, a student must 
make a "C" or better to register for the next nursing course. 

In accordance with the North Carolina State Board of Nursing rules, a student will be 
dismissed from the nursing program for problems which coriflict with safety essential to 
nursing practice. These problems include physical or emotional health problems which 
conflict with safe nursing practice and do not respond to appropriate treatment and 
counseling within a reasonable period of time. 

A student must make a "C" or better in both nursing (NUR) and related prerequisite courses in order to 
register for the next nursing course. Students transferring into the nursing program will be given no credit for a 
grade less than a "C." 

ACADEMIC HONORS 
The Dean's List 

The Dean's List is published for fall and spring semesters to honor those students who achieve significant 
academic status in their classes. It recognizes each student who carries at least 12 credit hours of college-level 
coursework during the semester, maintains at least a 3.25 grade point average for the semester, and has no final 
grade lower than a "C" in any course taken. The Dean's List is posted each semester on the College website and 
published in local newspapers. Courses below 100 level (i.e., ENG 080) are not considered part of the course load 
for selection for the Dean's List or President's List. 

The President's List 
The President's List is used to recognize full-time students who achieve true academic excellence as mea­

sured by a minimum semester grade point average of at least 3.75, with no grade below a "C" in any course. Each 
President's List student receives a congratulatory letter from the college president. 

Honors Graduates 
In order to qualify as an honor graduate, a student must have completed the requirements for graduation 

with at least a 3.25 grade point average on all work required for the degree at Surry Community College with no 
grade lower than "C." 

GRADUATION REQUIREMENTS 
In order to receive a degree, diploma, or certificate from Surry Community College, students must fulfill 

these requirements: 
A. Complete all course work and credit hours required in the program. Students must complete all credit 

hours with no grade below a "D." 
1. Transfer Credit - All transfer credit must be evaluated by the Records Department and placed on 

an official transcript before it can be counted toward graduation. 
2. Substitutions - Ali programs must be completed as stated in the catalog unless a substitution has 

been approved and filed in Student Development. 
Example: Substitute ENG 112 for ENG 114 in anA.A.S. program. This practice is accept­
able, but it must be approved beforehand. The paperwork can be picked up from the 
division chairperson or in Student Development. 
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B. Students must have a minimum 2.0 Grade Point Average with no grade below a "D" for all courses 
counted toward graduation. (A grade of "D" will count toward graduation, but in most cases it will 
not transfer.) See Grade Point Average in the Credit and Grading Issues section. 

IN ORDER TO RECEIVE A DEGREE, DIPLOMA, OR CERTIFICATE, IT IS THE 
STUDENT'S RESPONSIBILITY TO APPLY FOR GRADUATION IN THE STUDENT 
DEVELOPMENT OFFICE AND PAY THE FEES IN THE BUSINESS OFFICE BY THE 
ANNOUNCED DEADLINE. This procedure is nonnally completed at the beginning of the semester 
in which the student will complete all coursework. 
* At least 25 percent of coursework for a degree, diploma, or certificate must have been completed 
at Surry Community College by those applying for graduation. This 25 percent of hours may not be 
earned by proficiency and must be in the student's program of study. 

C. In addition to the general graduation requirements described above, nursing students must meet each 
of the following requirements: 
1. Earn a grade of "C" or better in all nursing courses. 
2. Earn an overall minimum grade point average of 2.0 ("C"). 
3. Earn at least a "C" in all related courses required in the nursing curriculum. 

D. Students that either complete a change of major or have not attended for a period of one year or lon­
ger must follow the current program requirements of the catalog in effect at the time of returning or 
starting a new program. 
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STUDENT DEVELOPMENT SERVICES 

The Student Development Office is a place students may need to visit often. It is filled with competent, 
friendly staff whose sole purpose is to ensure that student experiences at SCC are the best to be found anywhere. 
This is the place where the SCC experience begins as students apply for admission, and if they're a degree/ 
diploma/certificate student, it's where their SCC experience reaches its apex as they apply for graduation. 
Additionally, for aU the days in between these events, it's the place to come for information and assistance, as 
well as to register for classes. Whether a student becomes a degree student or a special credit student, he or she 
needs to take advantage of the help this staff is ready to give. These services include: 

Academic Advising/Counseling 
A wide range of both counseling and academic advising services is available here. If students need to talk 

with someone about any problem or concern, qualified counselors are available to listen and help resolve 
problems in a confidential and relaxed setting. Students can talk through whatever is on their mind and quite often 
gain insight into how to solve the problem through this process. 

In addition to personal counseling, academic advising services are readily available to all students. 
Student Development staff and faculty advisors will work with students to plan a course of study to take them 
from where they are to where they want to be. From learning more about what a particular course is really like to 
making sure students are going to be ready to complete a degree when they want to, the staff will be there to help. 
For students interested in transferring, this staff will help make the transition a positive experience through such 
assistance as helping students find the right person to see at the senior college or guiding students through the ap­
plication process. 

Career Services 
The Career Services Center offers a comprehensive career development program designed to assist 

students in setting career and educational goals and developing employability skills. 
Services include career counseling, career assessments, career research and exploration, resume 

development and preparation for employment interviews. The center provides students with quick and easy ac­
cess to local, national, and international labor market data through current printed materials, internet sites, video 
and audio tapes, and face-to-face interview with area employers. The center also provides leads for employment 
opportunities as listed by area employers. Services are available to current students and graduates. Opportunities 
for volunteerism, service learning, and cooperative education are also coordinated through the Career Services 
Center. 

Located in the Reeves Building on the main college campus, the center is open five days and four 
evenings per week. Individuals may learn more about the center by calling 336-386-3388. 

Educational Opportunity Center Services 
Funded by a grant from the US Department of Education, the Educational Opportunity Center (EOC) 

offers a wide range of services to first-generation college students from Surry, Yadkin, Davie, Stokes, and Rock­
ingham counties. Some of these services include assistance with admissions, financial aid, career counseling, and 
referrals to other service agencies. Many of the students served locally by the EOC are displaced workers who 
decide to return to school for training in a new career field. Services provided by the Center staff often add the 
final touch of personal attention that helps students find success in their educational programs. For additional in­
formation about the services available, call 336-386-3328, or ask for the EOC in the Student Development Office. 

Upward Bound Program 
The Upward Bound Program, funded through a grant from the U.S. Department of Education, assists 

local high school students by providing tutoring, instruction in computer applications, personal development, 
composition, literature, Spanish, ESL, math, and social studies. The program is designed to help young people 
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develop the academic skills and motivation necessary for success in college. For additional information about 
Upward Bound, call (336) 386-3268 or l-877-532-0090, or ask for Upward Bound in the Student Development 
Office. 

Academic Assistance 

Degree-seeking students whose placement test scores indicate a need for more background preparation 
and other students who are looking for refresher courses are offered space in developmental studies classes. Par­
ticipation in ~his program enables these students to gain the necessary skills to become successful college students. 
The Academic Support Center has student tutors and professional staff available for individualized instruction in 
reading, English, and mathematics. 

Student Financial Aid 

Please see pages 60-68 of this catalog for information regarding the financial assistance programs at the 
college. 

Veterans Services 

If a ~tudent is a veteran of military service, serves in the Reserves or the N. C. National Guard, or is the 
spouse or child of someone disabled or killed during service, he or she will want to take advantage of the Veter­
ans Services Office in the Financial Aid Office within Student Development. The veterans certifying official will 
help students apply for any educational benefits available to them and will answer questions about these benefits. 
Students receiving veterans educational benefits must (1) follow the Standards of Progress for Financial Aid Re­
cipients at Surry Community College; and (2) maintain regular satisfactory class attendance in order to continue 
receiving these benefits. State and federal laws require that all persons receiving veterans educational benefits 
attend class on a regular basis. Please see page 67 of the catalog for more information on Veteran's Administration 
Educational benefits. 

Student Activities 

. A well-balanced educational program includes some time for social, cultural, and recreational activi-
ties. Each year the college provides a variety of such activities through student clubs and organizations. The sec 
Inter Club Council coordinates many of these activities and the College encourages students to learn more about 
specn:1c club~. An intram~al sports program is also offered each year for those not-so-serious about formal sports, 
but still looking for exercise and fun. Student interest, participation, and enthusiasm are usually high in these 
programs. 

Disability Support Services (ADA) 
Mission 

. !he Office of Dis~bili_ty S~~ices provides equal access to programs and services and promotes equal op­
P?rtumtt_es for students w1th d1sab1httes, through the provision of reasonable accommodations, resources and ser­
vi~es. Disability Services is in compliance with section 504 of the Rehabilitation Act of 1973 and the Americans 
with Disabilities Act of 1990. You may contact Laura Bracken, Director of Disability Services at: 336-386-3443 
or brackenl@surry.edu 

Request Services 

. Surry Community College is committed to making the educational opportunities it offers reasonable and 
a~cessible to all qualified students with disabilities. Students seeking assistance or accommodations are respon­
sible_ for s_elf-disclosure and providing the proper disability documentation in order to receive services. Students 
seekmg d b'l· · . . . . . 

. 1sa 1 ity services need to make theJr needs known m a timely manner, smce 1t may take some time to ac-
quire the necessary aids and notify the student's instructors. Reasonable accommodations are not retroactive and 
?'1Ust _be requested each semester. If the student hasn't made a request for services or reasonable accommodations 
In a timely m · ll 
1. h . anner pnor to enro ment, SCC cannot assure that all appropriate accommodations can be accom-

P is ed pnor to the first class. 
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Self Advocacy 
Students have tbe opportunity to voluntarily self-disclose with the college as having a disability or special 

need. Students can self-disclose to the Office of Disability Services located in A- building room 204 or contact the 
Office of Student Development. 

Note: Identifying yourself as having a disability, to an individual professor, school, friend or department 
other than the Student Development Office IS NOT considered an official notification to the College. 

Documentation 
Services of a disability or special need are provided based on documentation provided by the student. The 

student must provide infonnation about a substantial limitation to one or more major life activities, specifically as 
it applies to meeting the demands of the college life, in and/or out of the classroom. Acceptable documentation of 
a disability or special need may include: Medical report, physician's statement, psychological evaluation, psycho 
educational evaluation or other professional evaluations which verify the need for reasonable accommodations or 
modifications. The documentation should be current (within the last three years). IEP's and 504 Plans, although 
providing historical evidence of services and accommodations, are generally not considered sufficient to make 
a student eligible for services. Please note that students will be evaluated on a case-by-case basis. If no current 
documentation is available, it is the responsibility of the student to have new documentation prepared. 

Resources 
When possible, SCC will rely on the resources available from community agencies such as the Division 

of Vocational Rehabilitation Services, Services for the Blind and Services for the Deaf and Hard of Hearing and 
others which provide educational auxiliary aids. The college is not required to, and cannot provide personal atten­
dants, individually prescribed devices, readers for personal use or study, or other devices or services of a personal 
nature. 

Disability Services Office is located in the A-Building Room 204, right above the Student Development 
Services Office. For additional information, the Disability Services Director can be reached at (336-386-3443). 
Students with hearing difficulties may call 1-800-735-2962 (TTY) or 1-800-735-8262 (voice). 

Service Animal Policy 
Surry Community College seeks to accommodate persons with disabilities who demonstrate the necessity 

of a service animal. The College is also mindful of the health and safety interests of its general community. The 
SCC Service Animal Guidelines are aimed at meeting these concerns. The College's Office of Disability Services 
is responsible for implementing this policy. Success requires the cooperation of all students, staff and faculty. No 
animals are allowed in SCC buildings except those defined as Service Animals. For further information, 
Please contact the Office of Disability Services at 386-3443. 

Availability 
Anytime students are on campus, there is someone in the Student Development Office to assist them if 

they need help. Regular office hours are Monday-Thursday- 7:30 a.m.-7:00 p.m.; Friday - 7:30 a.m.-3:00 p.m. 
For more information call (336) 386-3264. 

Business Programs .............................................................................................. 386-3246 
College n·ansfer .................................................................................................. 386-3370 
Evening Programs ............................................................................................... 386-3276 
Financial Aid/Veterans Services ........................................................................ 386-3465 
Nursing Program ................................................................................................. 386-3273 
Technical Programs/Diploma Programs ........................................................... 386-3281 
Career Services Center ....................................................................................... 386-3388 
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Health Services 
First aid supplies are kept at various locations around campus such as Student Development, Administra­

tion Offices, Nursing Department, Physical Education Department (Gym), Maintenance Office & shop, as well as 
all technical and science lab areas. 

In the event of any emergency, students should contact the Campus Police through the switchboard/in­
formation center window or dial 0. If further help is needed for the situation, Surry County Emergency Medical 
Services will be notified. Students will be transported to Northern Surry Hospital in Mt. Airy if deemed necessary 
by the EMS. 

Copies of the Communicable Disease Policy and Alcohol & Drug Abuse Policy are available in the Stu­
dent Development Offices. 

A limited accident insurance policy is purchased upon registration. Because this is a limited policy, 
students must read carefully the brochure which is provided. If it becomes necessary to receive medical treatment 
under this policy, students must notify the Business Office within two days of the injury and complete the required 
forms. 

Cosmetology Services 
The Cosmetology Department is located on the lower level of the Richards Health Sciences (H) Building. 

Although the purpose of the department is to train students to gain employment in the beauty culture field, the 
department offers its services to SCC students, faculty/staff, and the general public. Services are administered on 
a first-come, first served basis. 

Voter Registration Services 
Throughout the academic year, voter registration opportunities will be made available in the Office of 

Disability Services, A-Building, Room 204. For additional information, contact the Director of Disability Services 
located above the Office of Student Development at 336-386-3443 or brackenl@surry.edu. 

Food Services 
The Knights' Grill, a full-service cafeteria, is located on the ground floor of the A-Building. A wide selec­

tion of sandwiches, soups, salads and full meals are prepared fresh daily. Hours of operation are Monday through 
Thursday 7:00 am until 2:00 pm and 5:00 pm until 8:30 pm, and Friday 7:00 am until 1:30 pm. 
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COSTS AND STUDENT 
FINANCIAL AID 

TUITION AND FEES 
Surry Community College offers educational opportunities at minimal cost to students. Charges are set by 

the North Carolina State Legislature and are subject to change. 
The tuition for in-state students is $50.00 per credit hour with a maximum charge of $800 per semester. 

To qualify for in-state tuition, a legal resident must have maintained his or her domicile in North Carolina for at 
least the twelve months preceding the date of first enrollment or re-enrollment in the college. If questions arise 
concerning Jegal residency, students may contact the Vice President of Student Development. 

For out-of-state students, tuition is $241.30 per credit hour with a maximum charge of $3,860.80 per 
semester. Out-of-state students attending Surry Community College are eligible for in-state tuition rates if they are 
employed in North Carolina and the employer pays the tuition for the student employee with a company check. 
Also, a letter on company letterhead must be submitted to the Business Office stating that the student is an em­
ployee of the company. North Carolina residents age 65 and older may register for college classes up to 6 credit 
hours free of tuition, but must pay for fees associated with their class registration. 

Tuition Payment Options 
Payment of tuition and fees is due at the time of registration. Otherwise, student registration may be 

voided and enroJlment cancelled. Options for payment are as follows: 
• Cash, check, or money order 
• Credit Card- VISA or MasterCard 
• 

• 

• 

• 

Financial Aid - Financial aid approved and awarded by the Financial Aid Office prior to registration 
includes Pell Grant and scholarships which have been received by the Business Office. 
Third Party Authorizations - Businesses, agencies, organizations, etc. may authorize payment for stu­
dents' educational expenses. Authorization from the agency must be either on file or presented to the 
Business Office at the time of registration, stating the specific charges covered. 
FACTS Tuition Management Company - Students may apply for an installment plan through FACTS 
Tuition Management Company for payment of tuition and fees. Payments are set up at 0% interest 
with a $25 fee per semester. Payments will be drafted from the students' personal bank accounts. 
There will be a $25 fee imposed by FACTS Tuition Management Company for any missed pay­
ment. Students must enroll for at least (3) semester hours and complete an application via the college 
website. For more information, contact the Business Office or visit the college website. Payment 
options are subject to change. 
Collection Costs - In the case that Surry Community College considers jt necessary to refer all or 
part of the unpaid principal and/or interest for tuition and fees on a student's account to an attorney or 
collection agency for collection, students are liable for and must pay the college the attorney's 
fees and/or collection agency fees resulting from the referral. Students.must pay all charges and other 

costs, including attorney's fees, that are allowed by federal and state laws and regulations and that are 
necessary for the collection of these amounts. 

Tuition Rate: Self-Supporting Classes 
The College may choose to provide classes under a financially self-supporting method at any time. 

Tuition rates for self-supporting classes in both curriculum and continuing education will be set at a rate that 
permits recovery of instructional cost. Each student pays a pro-rata share of that cost. Under this course method, 
the tuition rate may exceed the standard state-established tuition rate. 
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Tuition and Fee Summary 
(Tuition rates listed below are correct at the time the catalog was printed. These rates are subject to change 
and will not be.final until the legislature adjourns at the end of the term.) 

ALL CURRICULUM PROGRAMS: Tuition 

Maximum Charge 
Student Classification Rate Per Credit Hour (16 or more credit hours per semester) 

Resident $50.00 $800 

Non-Resident $241.30 $3,860.80 

ALL CURRICULUM PROGRAMS: Fees 
While Surry Community College attempts to keep student costs as low as possible, some fees are neces­

sary to maintain adequate services. Presented below are the fees currently applicable to curriculum students. 
These fees can be refunded only in cases of class cancellation. Any questions regarding these fees should be 

addressed to the Vice President of Student Development or the Executive Vice President/Chief Financial 

Officer. 

Type of Fee Basis Applies To Amount 

Parking Annual (Fall-Summer) All Students (Day & Evening) $5 

Accident Insurance Semester All Students (Day & Evening) $3 

Student Activity Semester All Students (Day & Evening) $3.25/Credit Hour 
(max: $32.50 fall/spring) (max: $32.50) 

Technology Semester All Students (Day & Evening) $1/Credit Hour 
(max: $16) 

Distance Education Course Students registered for DE courses $10/DE course 

Graduation Program Students ordering diplomas $20 
(non-refundable) 

Transcript ( official) Upon Request All students $3 per official copy 
(non-refundable) 

Placement Test At time of test All degree and diploma seeking $2 per unit 
(non-refundable) students plus designated certificates $IO maximum 

COLLEGE BOOKSTORE 
Required textbooks and supplies may be purchased at the campus Bookstore located in the C-Building 

during regular hours (Monday-Thursday, 7:30am-8:00pm, and Friday, 7:30am-3:00pm). Textbooks may also 
be purchased online through the SCC homepage at www.surry.edu by clicking the "Bookstore" link. In addition 
to required textbooks and supplies, the Bookstore carries a selection of reference materials, apparel, book bags, 
greeting cards, and other specialty items. 

Refund Policy 
• All refunds require the original register receipt. 
• Refunds are made when classes are cancelled, dropped, or if the incorrect textbook is purchased. 
• Refunds will not be given to students who purchase a new book and then find a used book. Students 

interested in buying used books should do so before purchasing books in the Bookstore. 
• All textbooks must be in new condition--textbooks are non-returnable if shrink wrap is broken or the text 

is marked. 
• All returns must be settled within two weeks after the drop/add period. 
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Book Buybacks 
The Bookstore sponsors two major buybacks per year, usually scheduled around exam days in May and 

December. Opening semester buys may also be scheduled throughout the year. Textbooks must be in good condi­
tion without excessive markings or highlights and all components must be with the book. 

TUITION REFUND POLICY 
Tuition refunds are made based upon Title 23 of the N.C. Administrative Code (23 NCAC) guidelines. A 

refund shall not be made except under the following circumstances: 
1. A 100 percent refund shall be made if the student officially withdraws prior to the first day of class( es) 

of the academic semester as noted in the college calendar. Also, a student is eligible for a I 00 percent 
refund if the class the student is officially registered for fails to "make" due to insufficient enrollment. 

2. A 7 5 percent refund shall be made if the student officially withdraws from the class( es) prior to or on 
the official 10 percent point of the semester as noted in the college calendar. 

3. Refund of fees will only be made if the student officially withdraws prior to the first day of class(es) 
of the academic semester as noted in the college calendar and/or if the class the student is officially 
registered for fails to "make" due to insufficient enrollment. 

The above policy may differ for financial aid recipients. For example, refunds may not be made to 
students, but may be credited to the appropriate financial aid program. For a more detailed explanation, contact 
the Financial Aid Director. 

In all refund cases, students must initiate the withdrawal process through the Registrar's Office. The 
Business Office will make the allowable refund only after the proper process has been handled through the 
Registrar's Office. 

Students will be charged 25 percent of the cost of any course dropped through the 10 percent point of the 
semester as noted in the college calendar. The charge does not apply if a course with equal or more credit hours 
is added at the same time (in the same transaction). If a schedule change is needed on or before Registration Day, 
please see your advisor to avoid paying the 25 percent charge. If a change is needed after the 10 percent point of 
the semester as noted in the college calendar, students are responsible for 100 percent of the costs of courses on 
their schedule. For more details, please contact the Registrar's Office. 

STUDENTFINANCIALAID 
The Student Financial Aid program is designed to assist eligible students in meeting the costs of attend­

ing Surry Community College. Financial assistance includes several types of aid: grants, scholarships, and student 
employment. Financial aid awards may inc]ude one or more types of aid. Only students who have been accepted 
for admission will be offered financial assistance. An enrolled student must reapply for aid for each new academic 
year that they return. 

Anyone interested in financial aid information may contact the Financial Aid Office which is located 
in Student Development. Information is available which explains the opportunities and responsibilities in more 
detail. Financial assistance is awarded without regard to the student's race, religion, national origin, age, sex, or 
disability. 

Application Procedure 
Students should: 

1. Complete an Application to Surry Community College and provide all information required by the 
Admissions Office. 

2. Complete the Free Application for Federal Student Aid, (FAFSA) online at www.fafsa.gov. Students 
must specify in the appropriate section that they will be attending Surry Community College, by 
entering the Title IV federal school code 002970. If you do not have internet access in your home, 
please contact the Financial Aid Office for other options. These include, but are not limited to, 
completing the application on campus, requesting a hard copy of the application, or completing the 
form by phone. Students completing the FAFSA before March 15th may be considered for the North 
Carolina Student Incentive Grant. Once the FAFSA is processed by the Department of Education, the 

62 

student will receive a Student Aid Report (SAR), which reports what their Expected Family Contribu­
tion (EFC) will be. 

3. The Institutional Aid Application, which can be picked up at the Financial Aid Office or accessed 
online at http://www.surry.edu/attending/financial/procedures.html , should be completed and 
submitted with a photo-copy of the student's driver's license. Once your FAFSA application is pro­
cessed, the Financial Aid Office may send the student a letter requesting additional documentation. 
Please return the documentation as soon as possible, as it will be used to complete the student's aid 
file. 

4. When the aid office determines what types and amounts of aid students are eligible for, the student 
will be notified in writing. 

To receive notification of eligibility, a student must have a completed aid application file on record in the 
Financial Aid Office by the following deadline dates: 
Fall Semester: May 1 Spring Semester: October 1 Summer Semester: February 1 

Students with incomplete files will be required to use personal funds or apply for tuition assistance 
through the FACTS deferred tuition payment plan. Subsequent eligibility may allow for a late award of aid after 
the semester begins. 

Federal Pell Grant Program 
The Federal Pell Grant program is an aid program designed to provide financial assistance to those who 

need it to attend college. Award amounts are based on family size, income and assets. Federal Pell Grants are 
intended to be the "floor" of a financial aid package and may be combined with other forms of aid in order to meet 
the full costs of education. Students seeking financial assistance apply for this type of aid when completing the 
FAFSA. 

Federal Supplemental Educational Opportunity Grants (FSEOG) 
The Federal Supplemental Educational Opportunity Grant (FSEOG) program is sponsored by the federal 

government and was authorized under the Higher Education Act of 1972. A limited number of these grants are 
available to students who have "exceptional financial need and are enrolled at least half-time (6 credit hours)." 
Students who complete the FAFSA and have a $0 EFC on the SAR are considered for this grant. Priority is given 
to early applicants. 

Federal Work Study Program 
Part-time jobs are available for students wishing to earn money to help pay for part of their college 

expenses. The jobs may be on- or off-campus with a public or private non-profit agency. The amount of work var­
ies and is determined solely on need as determined by the Financial Aid Office. Students applying for work study 
must complete the full financial aid application process, as well as the Work Study Application available in the 
Financial Aid Office or from the Work Study section of the website, and must be enrolled at least half-time 
(6 credit hours). This type of aid is paid to the student in the fonn of monthly wages. There is no repayment. 

Student Loan Program 
Beginning in the 2010-11 academic year, Surry Community College will no longer participate in the Fed­

eral Family Education Loan Program (FFELP). If you have previously received a Federal Stafford Loan, please 
contact the Financial Aid Office to discuss other sources of funding. 

North Carolina Student Incentive Grant (NCSIG) 
Full-time students who are legal residents of North Carolina may apply for the NCSIG. These grants are 

funded by College Foundation, Inc., in Raleigh, NC. Students must demonstrate substantial financial need as 
calculated by the U.S. Department of Education. Students must apply for federal aid using the FAFSA form by 
March 15th of each year to be considered for these funds. 
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Book Buybacks 

The Bookstore sponsors two major buybacks per year, usually scheduled around exam days in May and 
December. Opening semester buys may also be scheduled throughout the year. Textbooks must be in good condi­
tion without excessive markings or highlights and all components must be with the book. 

TUITION REFUND POLICY 
Tuition refunds are made based upon Title 23 of the N.C. Administrative Code (23 NCAC) guidelines. A 

refund shall not be made except under the following circumstances: 
l. A 100 percent refund shall be made if the student officially withdraws prior to the first day of class( es) 

of the academic semester as noted in the college calendar. Also, a student is eligible for a I 00 percent 
refund if the class the student is officially registered for fails to ''make" due to insufficient enrollment. 

2. A 75 percent refund shall be made if the student officially withdraws from the class(es) prior to or on 
the official 10 percent point of the semester as noted in the college calendar. 

3. Refund of fees will only be made if the student officially withdraws prior to the first day of class(es) 
of the academic semester as noted in the college calendar and/or if the class the student is officially 
registered for fails to ''make" due to insufficient enrollment. 

The above policy may differ for financial aid recipients. For example, refunds may not be made to 
students, but may be credited to the appropriate financial aid program. For a more detailed explanation, contact 
the Financial Aid Director. 

In all refund cases, students must initiate the withdrawal process through the Registrar's Office. The 
Business Office will make the allowable refund only after the proper process has been handled through the 
Registrar's Office. 

Students will be charged 25 percent of the cost of any course dropped through the 10 percent point oftbe 
semester as noted in the college calendar. The charge does not apply if a course with equal or more credit hours 
is added at the same time (in the same transaction). If a schedule change is needed on or before Registration Day, 
please see your advisor to avoid paying the 25 percent charge. If a change is needed after the 10 percent point of 
the semester as noted in the college calendar, students are responsible for 100 percent of the costs of courses on 
their schedule. For more details, please contact the Registrar's Office. 

STUDENT FINANCIALAID 
The Student Financial Aid program is designed to assist eligible students in meeting the costs of attend­

ing Surry Community College. Financial assistance includes several types of aid: grants, scholarships, and student 
employment. Financial aid awards may include one or more types of aid. Only students who have been accepted 
for admission wilJ be offered financial assistance. An enrolled student must reapply for aid for each new academic 
year that they retwn. 

Anyone interested in financial aid information may contact the Financial Aid Office which is located 
in Student Development. Information is available which explains the opportunities and responsibilities in more 
detail. Financial assistance is awarded without regard to the student's race, religion, national origin, age, sex, or 
disability. 

Application Procedure 
Students should: 

l. Complete an Application to Surry Community College and provide all information required by the 
Admissions Office. 

2. Complete the Free Application for Federal Student Aid, (FAFSA) online at www.fafsa.gov. Students 
must specify in the appropriate section that they will be attending Surry Community College, by 
entering the Title IV federal school code 002970. If you do not have internet access in your home, 
please contact the Financial Aid Office for other options. These include, but are not limited to, 
completing the application on campus, requesting a hard copy of the application, or completing the 
form by phone. Students completing the FAFSA before March 15th may be considered for the North 
Carolina Student Incentive Grant. Once the FAFSA is processed by the Department of Education, the 
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student will receive a Student Aid Report (SAR), which reports what their Expected Family Contribu­
tion (EFC) will be. 

3. The Institutional Aid Application, which can be picked up at the Financial Aid Office or accessed 
online at http://www.surry.edu/attending/financial/procedures.html , should be completed and 
submitted with a photo-copy of the student's driver's license. Once your FAFSA application is pro­
cessed, the Financial Aid Office may send the student a letter requesting additional documentation. 
Please return the documentation as soon as possible, as it will be used to complete the student's aid 
file. 

4. When the aid office determines what types and amounts of aid students are eligible for, the student 
will be notified in writing. 

To receive notification of eligibility, a student must have a completed aid application file on record in the 
Financial Aid Office by the following deadline dates: 
Fall Semester: May 1 Spring Semester: October 1 Summer Semester: February 1 

Students with incomplete files will be required to use personal funds or apply for tuition assistance 
through the FACTS deferred tuition payment plan. Subsequent eligibility may allow for a late award of aid after 
the semester begins. 

Federal Pell Grant Program 
The Federal Pell Grant program is an aid program designed to provide financial assistance to those who 

need it to attend college. Award amounts are based on family size, income and assets. Federal Pell Grants are 
intended to be the "floor" of a financial aid package and may be combined with other forms of aid in order to meet 
the full costs of education. Students seeking financial assistance apply for this type of aid when completing the 
FAFSA. 

Federal Supplemental Educational Opportunity Grants (FSEOG) 
The Federal Supplemental Educational Opportunity Grant (FSEOG) program is sponsored by the federal 

government and was authorized under the Higher Education Act of 1972. A limited number of these grants are 
available to students who have "exceptional financial need and are enrolled at least half-time (6 credit hours)." 
Students who complete the FAFSA and have a $0 EFC on the SAR are considered for this grant. Priority is given 
to early applicants. 

Federal Work Study Program 
Part-time jobs are available for students wishing to earn money to help pay for part of their college 

expenses. The jobs may be on- or off-campus with a public or private non-profit agency. The amount of work var­
ies and is determined solely on need as determined by the Financial Aid Office. Students applying for work study 
must complete the full financial aid application process, as well as the Work Study Application available in the 
Financial Aid Office or from the Work Study section of the website, and must be enrolled at least half-time 
(6 credit hours). This type of aid is paid to the student in the form of monthly wages. There is no repayment. 

Student Loan Program 
Beginning in the 2010-11 academic year, Surry Community College will no longer participate in the Fed­

eral Family Education Loan Program (FFELP). If you have previously received a Federal Stafford Loan, please 
contact the Financial Aid Office to discuss other sources of funding. 

North Carolina Student Incentive Grant (NCSIG) 
Full-time students who are legal residents of North Carolina may apply for the NCSIG. These grants are 

funded by College Foundation, Inc., in Raleigh, NC. Students must demonstrate substantial financial need as 
calculated by the U.S. Department of Education. Students must apply for federal aid using the FAFSA form by 
March 15th of each year to be considered for these funds. 
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Other Scholarships 
The Surry Community College Foundation, Inc. , provides scholarships for students having financial need 

and meeting other specified criteria. This form of aid is made possible by businesses, industries, and individu-
als who have contributed to this non-profit organization. A number of local scholarships are provided by various 
clubs, organizations, businesses, and individuals. 

Some of the recipients of these scholarships are chosen by the organization involved; other scholarships 
are administered through the Financial Aid Office. To apply for scholarsrups administered by the college, a student 
should complete the Surry Community College Institutional Financial Aid Application. On the first page, check 
the box for Other and list Foundation Scholarship. If you know the name of a specific scholarship for which you 
would like to be considered, list it in the same section. 

Conditions of Financial Aid Awards 
1. Awards are contingent upon the actual receipt of appropriate funds from the federal and/or state gov­

ernments by Surry Community College. 

2. The Financial Aid Office reserves the right to revise or cancel an award because of changes in the 
student's financial or academic status. NOTE: All Students receiving aid must maintain Satisfactory 
Progress as outlined in "Standards of Progress for All Aid Recipients at Surry Community College." 

3. All financial aid received from non-college sources are to be reported to the Financial Aid Office. 

4. If an award includes the Federal Pell Grant, the amount shown is based on assumed full-time enroll­
ment (12 hours), unless otherwise indicated. If a student enrolls for less than full-time, the grant will 
be reduced proportionately. 

5. No :financial aid will be paid for any AUDITED (AU) and/or CREDITED (CR) classes. If a 
student audits or credits a class for which he/she have received financial aid, he/she may have to 
repay a prorated amount to the Financial Aid Office. Retroactive aid will not pay for classes in wruch 
student received a "W", "Inc", "Au", "Cr" or "NS". 

6. If an award includes the Federal Work-Study Program, the amount given represents that maximum 
amount the student may expect to earn during the period of the award, with the hourly rate of pay be­
ing at least the current federal minimum wage. The award is contingent upon job availability, avail­
ability of funding, job performance of student, and at least half-time enrollment. 

7. If an award includes the Federal Supplemental Educational Opportunity Grant, please note that this 
grant is equal to or less than one-half of the total aid offered. Since this grant may not exceed one­
half of the total amount of :financial aid awarded through the institution, the student may not accept 
the Federal SEOG only, SEOG is not available for less than half-time enrollment. 

8. It is the policy of the Financial Aid Office to allow students access to their funds on registration day 
for each semester. Refund checks will be issued at designated times throughout the semester. 

9. If the student WITHDRAWS AT ANY TIME during the semester, he/she MUST come by the Finan­
cial Aid Office so that we can determine the amount of his/her repayment. (See withdrawal calcula­
tion policy on next page. ) 

10. Continuation of the aid is not automatic. To renew the aid for the following year, the student must 
complete a new :financial aid application. 
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11. Failure to comply with the above conditions could result in the loss of financial assistance. 

12. The information the student provides on the Financial Aid Application and the amount of the award 
received is confidential. The student's need for assistance in continuing his/her education and the 
amount of the money required are matters of private concern to the student and his/her family. In 
order to share financial aid information with anyone other than the student, a signed release form must 
be on file with the Financial Aid Office. 

13. The student must affirm that any funds received under the programs, listed on the award letter will 
be used solely for expenses related to attendance at Surry Community College. He/she must also 
understand that he/she is responsible for repayment of a prorated amount of any funds which cannot 
reasonably be attributed to meeting educational expenses related to the attendance at Surry Commu­
nity College. 

Withdrawal Calculation Policy 
Students receiving financial aid must follow official withdrawal procedures. Students may be required to 

repay a portion of aid funds used at the time they withdraw, or receive a late disbursement for time in attendance. 
To comply with this policy, an aid recipient must: 
1. Follow official school withdrawal procedures, which are found in the college catalog. 
2. After obtaining "instructors' signatures" and "last date(s) of attendance" on the drop card, the card 

must be taken to the Financial Aid Office for a staff signature. The "last date of attendance" will be 
used to calculate the repayment/refund amount of aid due. Repayment/refund pertains only to students 
completely withdrawing from all classes or to those who have been paid incorrectly. 

3. The school will calculate: the total amount of aid that the student received from the Pell Grant pro­
gram, SEOG, and any other federal funds; tbe total amount of the same aid that was used for tuition, 
fees, books, and supplies ( charged to the student's account); the total number of days the student 
attended classes, and compare this number to the total days in the semester. This calculation will give 
the College the percentage of the semester completed by the student. If the student has completed at 
least 60 percent of the semester, no further action is taken and the student will not be required to repay 
funds. (See below for the 60% dates for each term of the 2010-11 Academic Year.) The school will 
apply the percentage of the semester completed to the amount of aid the student received to determine 
the amount of aid they are eligible to have for the days enrolled. Iftbe student used more aid than they 
were eligible to receive, according to the days in attendance, the student must repay to the school an 
amount equal to "funds overspent x 50 percent". NOTE: If the student owes a repayment on federal 
funds, the money must be repaid in full to the school within 45 days, or the student will be ineligible 
for further aid. The student's account can be referred to the U.S. Department of Education for collec­
tion and can result in garnishment of wages and/or tax refunds. If the student used less aid than they 
were entitled to receive according to the days in attendance, the school owes the student a "post-with­
drawal disbursement". The school will notify the student of the amount and date of availability of the 
funds. Students must claim the funds within 14 days or the disbursement will be voided. 

A mathematical example showing the application of this policy is available upon request from the 
Financial Aid Office. 

Following are the 60% dates for the 2010-11 Academic Year: 
Fall 2010 Sprin2 2011 
1st session- Sept. 21 1st session - Feb. 9 
Full session - Oct. 27 Full session - March 22 
2nd session- Nov. 22 2nd session -April 15 

Summer 2011 
1st session - June 10 
Full session - July l 
2nd session - July 22 

Reminder: Students who do not complete at least 50o/o of their classes each term will be placed on 
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Academic Probation for the following term and risk termination from receiving financial aid in 

subsequent terms. (See Standards of Academic Progress below.) 

STANDARDS OF ACADEMIC PROGRESS FOR ALL AID RECIPIENTS AT sec 

Introduction 
This college policy outlines the regulations for satisfactory academic progress required of all students 

receiving financial assistance. These standards apply to any student receiving grants, scholarships, college work 
study, or any other type of financial assistance through Surry Community College. 

Procedures 
Transcripts of all aid recipients will be reviewed at the end of each semester by the Financial Aid Office. 

From this review, a determination will be made about the satisfactory progress of each financial aid recipient. 
This review will include the student's total academjc history at Surry Community College, including remedial or 
developmental classes. The "Fresh Start'ln-House Transfer" exclusion policy does not apply to the grade point 
calculation used to qualify students for federal aid. In order to receive aid, a student must be making satisfactory 
progress regardless of whether he or she has previously received aid. These are the conditions related to satisfac-

tory progress: 
I. Financial aid recipients in the two-year College Transfer or Associate in Applied Science Degree, 

(Technical), programs must maintain the following grade point average to be classified as making 

satisfactory progress: 
0 to 20 credit hours attempted - 1.00 cumulative grade point average 
21 to 35 credit hours attempted - 1.50 cumulative grade point average 
36 to 50 credit hours attempted - 1. 7 5 cumulative grade point average 
51 credit hours to the end of the program - 2.0 cumulative grade point average 
Note: In addition to these GPA requirements, a student must complete at least 50 percent of the 
credit hours attempted each semester. 

II. Financial aid recipients in the Diploma or eligible Certificate programs must maintain the following 
grade point averages to be classified as making satisfactory progress: 
0 to I 5 credit hours attempted - 1.50 cumulative grade point average 
16 to 26 credit hours attempted - 1. 7 5 cumulative grade point average 
27 to the end of the program - 2.00 cumulative grade point average 
Note: In addition to these GPA requirements, a student must complete at least 50 percent of the 
credit hours attempted each semester. 

Ill. At the end of each level previously described, an aid recipient has one full probationary semester in 
which to bring his/her GPA up to tbe minimum requirements. During the probationary semester, a 
student must attempt at least 6 credit hours, attain a minimum GPA and complete at least 50 percent 
of the credit hours attempted for that semester. Failure to do so will cause the student to be terminated 
from receiving further financial assistance. To re-establish eligibility after termination, students must 
complete at least 6 credit hours, including 50 percent of the hours attempted in a semester, and attain 
the minimum GPA required on the proceeding page. Students should present an updated copy of their 
qualifying transcript to the Financial Aid Office, along with a request for reconsideration of eligibility. 

IV. Students receiving certain types of aid who withdraw from any or all courses during any semester or 
pay period may be subject to repay a pro-rated amount of the assistance. 

V. Any financial aid recipient who withdraws from or ceases to attend school MUST notify the Finan­
cial Aid Office. Failure to notify the Financial Aid Office can result in a fo1feiture of the probationary 

semester. 
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VI. Only grades of A, B, C, D, and F will be used to calculate GPA as explained in this catalog. Finan­
cial aid cannot be received for an audit. No aid can be paid for classes in which a student has earned 
proficiency credits, designated as "CR'' on the transcript. 

VII. Time Limitation: Federal regulations require that schools establish a maximum time limit during 
which the student on aid must complete bis or her program of study at Surry Community College. 
This time limit is 150% of the number of credit hours required for the program. For example, a stu­
dent pursuing anA.A.S. Degree in Paralegal Technology, (69 credit hours), must attain that degree 
after attempting 104 credit hours ( 69 x 150% = 104 ). Students will be terminated from aid after reach­
ing the maximum time frame allowed for their program of study. A reconsideration due to mitigating 
circumstances is only allowed once. All attempted hours on the transcript will be counted in this time 
frame, unless hours are used for a previous degree received. 
Note: Any deviation from the above policy will be at the discretion of the Financial Aid Director. In 
order to appeal financial aid termination, a student must be able to document mitigating circum­
stances. 

To appeal, students must indicate in writing to the Financial Aid Office the reason why they did 
not meet satisfactory progress requirements and why financial aid should not be terminated. Docu­
mentation to support the appeal is required. 

The Financial Aid Director will review the appeal to determine whether or not termination of aid 
is justified and will advise the student in person or by letter. 

A student who wishes to appeal the decision of the Financial Aid Director may request a hearing 
with the Vice President of Student Development for final determination. This action will exhaust the 
appeals process. 

VETERAN'S ADMINISTRATION EDUCATIONAL BENEFITS 

Specific rules required by the College and VA regulations are outlined in the complete Guide to Veteran's 
Administration Educational Benefits available in the Financial Aid Office . The School Certifying Official is not 
employed by the VA, but is responsible for providing benefits and program counseling, clarification of regulations, 
and enrollment certification for pay to the Department of Veterans Affairs Regional Office in Atlanta, Georgia. 

Students eligible to receive VA educational benefits must select a program of study. Most programs of 
study offered at Surry CC are approved for students to receive educational benefits administered by the VA. Stu­
dents who are eligible to receive VA educational benefits should contact the Financial Aid Office to find out if the 
program they are interested in is approved, and to complete an application and submit other required paperwork 
for VA educational benefits. 

Certification will be made for only those courses that are required for graduation in the curriculum in 
which the student is approved and enrolled. Students receiving benefits are responsible for being familiar with the 
information found in the College Catalog and all VA brochures obtained from the Financial Aid Office. 

Tuition and fees must be paid by students receiving VA educational benefits upon registering for class(es). 
Surry CC cannot postpone payments until students receive payment of their VA educational benefits. Benefits will 
be paid directly to the student at the end of each month after the claim is processed. The average time for the VA 
Regional Office to process a claim is 60 to 90 days from the date of certification, per their representatives. 

For additional information regarding eligibility or the application process, please contact a Veteran's Cer­
tifying Official in the Financial Aid Office. 
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STANDARDS OF ACADEMIC PROGRESS FOR ALL STUDENTS RECEIVING GI BILL OR OTHER 
VETERAN'S ADMINISTRATION EDUCATIONAL BENEFITS 

The minimum grade point averages detailed in Sections I and II of the Standards of Academic Progress 
Policy previously described also pertain to students receiving veteran's benefits. In addition to these GPA require­
ments, the following conditions apply: 

1. Only grades of A, B, C, D, and F will be used to calculate GPA as explained in the coUege catalog. 
The Veterans Administration will not pay for audits, withdrawals, incompletes, or proficiency credits. 

2. Students may contact the Veterans Certifying Official in the Financial Aid Office within Student De­
velopment for questions pertaining to veterans benefits. 

SURRY COMMUNITY COLLEGE FOUNDATION, INC. 
The Surry Community College Foundation, Inc. was established in 1966 under the guidance of the Surry 

Community College Board of Trustees. Student financial need and interest in recognizing academic 
excellence gave rise to the non-profit organization. The Foundation provides assistance to an average of 220 
students each year. 

The Foundation Board of Directors is comprised oflocal professional persons from business, industry, 
public service and education. The Board is committed to assisting the College by providing funds for student 
scholarships, faculty development, and the overall betterment of the College and its programs. 

Contributions to the Foundation enable the College to continue to provide financial support for students 
pursuing the dream of a college education. 

SCC Foundation Board of Directors 
George L. "Andy" Anderson, Jr., Treasurer ....................................................................................... Yadkinville, NC 
Frank Beals ............................... ....... ........ ..... .. ........ ..................................................................................... Elkin, NC 
Johnny C. Bowman ............................................................................................................................ Mount Airy, NC 
Lucy H. Chatham, Chairman ......................................................................... .............................................. Elkin, NC 
James N. Freeman, Jr .................... ............................................................................................................... Elkin, NC 
Phyllis Y. Harris, Vice Chairman ... ....... .. ............. .. ....... ...................................................................... State Road, NC 
Teresa H. Howell ........................................................................................................................ ................. Elkin, NC 
T. J. Payne ............................................................................................................................ ........ Pilot Mountain, NC 
Jeanette C. Reid ......................................................... .. ................................................................ Pilot Mountain, NC 
Joe A. Reid ..................................................................................................................................... .... MountAiry, NC 
Margaret F. Shepherd .................................................................... ..................................................... MountAiry, NC 
John Willingham ................................................................................................................................ Yadl<inville, NC 
Dr. Deborah Friedman, Secretary, Ex Officio 
Marion F. Venable, Executive Director, Ex Officio 
Lisa Davis, Controller 

Directors Emeritus 
Bobby R. Harold ...................................................................................................................... .......... Mount Airy, NC 
Jerry V. Venable ....... .. .............. .................................................................................................... Pilot Mountain, NC 
Pat G. Woltz ............. ........................ .................................................................................................. MountAiry, NC 

The Ambassador Scholars Program 
The Ambassador Scholars Program was originated by the Surry Community College Foundation, Inc., in 

1993. Ambassadors are students who are proven leaders and scholars. Ambassadors are trained as public relations 
representatives for the College and Foundation. They are chosen from a variety of curriculum areas and have dif­
fering educational and career goals. For more information about this program, contact the Student Development 
Office. 
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CORPORATE & CONTINUING 
EDUCATION DIVISION 

The Corporate and Continuing Education Division offers a vast array of courses and programs in over 100 
sites throughout our two county service area of Surry and Yadkin counties. Course categories include arts and crafts, 
automotive, computer skills, construction, languages, law enforcement, fire and rescue, emergency medical, nursing, 
recreation, teaching, trades, and miscellaneous other classes. 

Through the Corporate and Continuing Education Division, you can prepare for a new career in one of our 
licensing/certification programs, enhance your work skills, earn your high school diploma (GED), learn a trade, or 
take a c]ass for personal enrichment. 

Occupational Extension Courses 
Occupational Extension Courses are designed to prepare individuals for an occupation/career through licensing 

and certification courses. Courses are also available to enhance the skills of students in their current employment 
situation. Some of these courses include law enforcement, certified nursing assistant, teacher assistant, emergency 
medical technician, computer skills, HVAC, electrical contractor, general contractor, and plumbing. 

The Basic Skills Program 
The Basic Skills Program includes the following components: 

• The High School Completion Program (GED) is designed to prepare adults for the Tests of General 
Educational Development. Upon successful completion of the program of study and a satisfactory score 
on the GED Tests, students are awarded a high school diploma by the State of North Carolina. 

• 

• 

• 

• 

The Adult Basic Education Program provides a means for adults to learn to read, write, and improve 
basic math skills. Practical teaching methods enable students to acquire basic skills such as using a 
telephone directory, reading road signs, counting money, and completing job applications. 

English for Speakers of Other Languages (ESL) courses are designed to teach English communication 
skills as well as American customs and history to persons whose primary language is not English. 

The Compensatory Education Program provides educational opportunities for adults who have special 
learning needs due to a developmental disability or traumatic brain injury. 

The Family Literacy Program is a comprehensive family oriented educational program that the college 
offers in partnership with the public school systems and other agencies. Parents and children attend 
classes together to enhance the education level of the whole fami ly. 

The Human Resources Development Program 
The Human Resources Development Program provides employability skil ls for unemployed and underemployed 

adults. The curriculum addresses six core components: ( 1) assessment of an individual's assets and limitations, (2) 
development of a positive self-concept, (3) development of employability skills, ( 4) development of communication 
skills, (5) development of problem-solving skills, and ( 6) awareness of the impact of information technology in the 
workplace. Also, the framework of the course can be based on four post-employment service strategies: transition, 
advancement, retention, and re-employment. Career exploration and training success strategies are emphasized for 
those people returning to school. 
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The Small Business Center (SBC) 
The Small Business Center offers free or low-cost services for both strut-up and existing businesses. Services 

include consultation and referral, courses and seminars, and access to entrepreneurial literature. The mission of the 
Small Business Center is to increase the success rate of small businesses and to enhance economic development in 
North Carolina. 

Customized Industry Training Program 
The Customized Training Program provides educational and training opportunities for eligible businesses and 

industries. The purpose of the Customized Training Program is to provide customized training assistance in support 
of full-time production and direct customer service positions created in the State ofNorth Carolina. This will enhance 
the growth potential of companies located in the state. Simultaneously the training will be preparing North Carolina's 
workforce with the skills essential to be successfully employed in emerging industries. 

Personal Enrichment and Self-Supporting Programs 
Personal Enrichment and Self-Supporting Programs include courses designed to meet the personal growth, 

recreational, and enrichment needs of adult students. Representative courses include painting, photography, sewing, 
cake decorating, cooking, dance, basketweaving, floral design, stained glass, scrapbooking, a variety of needlework 
classes. 

The Emergency Services Training Center 
The Emergency Services Training Center is a comprehensive training facility for emergency services 

personnel, law enforcement personnel, .and industrial employees. The center includes a driving range, live fire 
simulators, a structural bum building, confined space and high angle rescue simulators, and an off-road emergency 
vehicle operators training course. 

Tuition, Fees & Refunds 
All Basic Skills (ABE, GED, ESL, CED, Family Literacy) classes are offered tuition free. 

Tuition and fees for occupational classes are as follows. 

Course Hours Tuition TechnoloC'. Fee 
1-24 hours $65.00 $1.00 
25-50 hours $120.00 $2.00 
51+ hours $175.00 $3.00 

Students who enroll in self-supporting classes pay fees that are based on a pro rata cost of the course. 
Technology fees are based on the hours of the course as stipulated above. 

A student who wishes to withdraw from a Continuing Education course must contact the Continuing 
Education office prior to the 10% point of the scheduled hours of the class to be eligible for a tuition refund. A 75% 
refund will be given if the student request is received by the deadline. If a student pre-registers/prepays for a class 
and requests a refund prior to the first class meeting, 100% of the tuition will be returned. 

North Carolina residents age 65 and older may register for up to 96 contact hours of non-credit instruction 
per semester. Seniors are not exempted from technology fees and Self-Supporting courses. Tuition fees are set by 
the North Carolina General Assembly and may change. Any person repeating an Occupational course for the 
third time will be charged an additional fee. 

The technology fee is waived for Basic Skills students, HRD students, and students enrolled in emergency 
services training courses. 

All continuing education students who attend class during the day must purchase a parking permit. Students 
who are registered for an evening class that is more than 20 hours in duration must purchase a parking permit. 
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Registration and Attendance 
Continuing Education students register at the first class session unless noted as "pre-registration required" 

in the course info1mation. To pre-register, please call the appropriate extension number from the class schedule. 
Any person eighteen years of age or older may be admitted to a Continuing Education class. Surry Com­

munity College provides educational opportunities without regard to race, sex, creed, national origin, or disability. 
Students are encouraged to attend all classes. Those who attend at least 80 percent of the classes and com­

plete course requirements will be awarded a satisfactory grade and CEU's where applicable. 
Continuing Education classes may be cancelled if a sufficient number of persons do not register at the 

first class meeting. 

Continuing Education Units 
Continuing Education Units (CEU's) are awarded by the college (one CEU for ten contact hours of class) 

to students who complete all course requirements for non-credit classes above the secondary school level. CEU 
records are maintained by the Continuing Education Division. 

Continuing Education Transcripts 
Transcripts of individual records are available upon written request and students will be charged a $3.00 fee 

per official copy. 
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Continuing Education Course Listing 

Continuing Education Course Listing 

AUTOMOTIVE/TRANSPORTATION 

Alive at 25 
Auto Body Repair 1, II, UI, & IV 
Auto Safety Inspection 
Auto Inspection (OBD) - On Board Diagnostic/Renewal 
Motor Vehicle Dealer Continuing Education 
Motor Vehicle Dealer Initial 
Motorcycle Safety 
Truck Driver Training 

PERSONAL ENRICHMENT 

Basketweaving 
Cake Decorating 
Crochet & Tatting 
Culinary 
Dance: Belly 
Dance: Country Line 
Dance: Social/Ballroom 
Dog Grooming 
Floral Design 
Knitting 
Painting (Acryllic, Decorative, Oil) 
Photography (Digital) 
Quilting 
Scrapbooks in the Making 
Sewing (Beginning & Custom) 
Stained Glass 
Therapeutic Massage 
Wine Appreciation 

Hours 

4 
100 

8 
8/4 

6 
12 
22 

168 

Hours 

24 
30 
24 
16 
20 
20 
16 
30 
24 
24 
30 
30 
30 
30 
30 
30 
30 
12 

Semester = (F) Fall (S) Spring (Su) Summer 
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Semester 

FSSu 
FSSu 
FSSu 
FSSu 
FSSu 
SSu 
FSSu 
FSSu 

Semester 

FS 
FS 
FS 
FS 
FS 
FS 
FS 
FS 
FS 
FS 
FS 
FSSu 
FS 
FS 
FS 
FS 
FS 
FS 

OR = On Request 

Certificate/License 

License 
License 
License 
License 

License 

Certificate/License 

Continuing Education Course Listing 

COMPUTER COURSES 

COMPUTERSKILLSFORJOBSEEK.ERS 

Hours 

36 

Semester 

FSSu 
This course focuses on Computer Basics and is an introduction to Windows. The curriculum framework is designed to introduce 
computers and computer terms, develop a moderate comfort level of basic computer use skills, introduce the Internet and develop 
email capabilities, and develop skHls in navigating the Internet and using search engines. Students learn the use of Windows 

controls, file management, word processing, and spreadsheet applications. Prerequisites: None 

INTERNET FOR JOB SEEKERS 30 FSSu 
This course on Internet Basics can be used to learn about the most important topics of using the Internet, including using e-mail, 
browsing Web sites, searching for information, downloading data & programs, using file transfer protocol (FTP) software, and 
other Internet related topics. The training for this course is a combination of Instructor-Led lecture and student hands-on use 
of the Internet. Students will be shown how to set up their own e-mail account and how to determine their home page on the 
web. Each class session will begin with the instructor's demonstrating how to use a certain segment of the World Wide Web 
that the student will need to use when working the assignments on your own during the last part of each class. This lecture and 
hands-on approach is designed to make you more productive when using the Internet. Prerequisites: Computer Skills or prior 
computer knowledge. 

KEYBOARDING SKILLS FOR THE WORKPLACE 30 FSSu 
This course is designed to provide training in keyboarding skills using a computer keyboard. Course topics include focusing on 
alphabetic keys and the numeric key pad. The student will become familiar with numeric, symbol and function keys, and will 
dri11 for speed, accuracy, and keyboard applications. This class will help the student develop strong keyboarding skills and will 
reinforce proper techniques to build keyboarding fluency. Leaming to keyboard requires continual diligence and repetition to 

master; therefore, technique drills and speed and accuracy drills are included. Prerequisites: None 

MICROSOFT OFFICE INTRODUCTORY 78 FSSu 
This MS-Office Introductory course consists of twelve projects that are designed to take full advantage of the MS-Office 
application. The objective of this course is to teach the introductory and the intermediate levels of MS-Office, showing the student 
how to create Word documents, Excel workbooks, Access databases, and Power Point presentations. The training for this course 
is a combination of Instructor-led lecture and student hands-on exercises. Each class session will begin with the instructor's 
lecture of the subject, which includes a preview of the steps that you will need to use when working the assignments on your 
own during the last part of each class session. This lecture and hands-on approach is designed to make students more productive 
when using MS-Office. The textbook, MS-Office: Introductory Concepts and Techniques, consists of a brief introduction to 
computers, a project on MS-Windows, three projects each on MS-Word, MS-Excel, and MS-Access and two projects on MS­
PowerPoint. After completing the projects and activities in this course, students will have started a foundation of the training 
that will eventually prepare them for the Core Level Microsoft Office User Specialist (MOUS) program. 

Prerequisites: Computer Skills for Job Seekers or prior computer knowledge. 

MICROSOFT OFFICE ADVANCED 78 FSSu 
This MS-Office Advanced course will extend the student's basic knowledge of working with Word documents, Excel workbooks, 
Access databases, and PowerPoint presentations. This advanced course is a continuation of the MS-Office Introductory course, 
and it is assumed that students are familiar with the fundamentals of MS-Word, MS-Excel, MS-Access, and MS-PowerPoint. 
The textbook, MS-Office: Advanced Concepts and Techniques, consists of, projects four, five and six for MS-Word, MS-Excel, 
and MS-Access and projects three and four for MS-PowerPoint. After completing the projects and activities in this course, 
students will be prepared to pass the Core & Comprehensive-level Microsoft Office User Specialist (MOUS) exam. Prerequisites: 
Introductory Microsoft Office. 

Semester = (F) Fall (S) Spring (Su) Summer 
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Continuing Education Course Listing 
Hours Semester Certificate/License 

EDUCATION 

EFFECTIVE TEACHER TRAINING 30 FSSu 
This class presents an overview of the Effective Teacher Training course. The ETI program emphasizes infonnation and behavioral skills needed 
in order to recognize and apply those teaching practices that research supports as most effective. Educators must look at time as a resource 
whose appropriate use is carefully planned for and strictly managed. This class presents teaching skills, which maximize learning time. 

NATIONAL BOARD CERTIFICATION FOR PUBLIC SCHOOL TEACHERS 
24 FSSu 

This course provides a comprehensive introduction to the National Board for Professional Teaching Standards certification process. Providing 
information for both candidates and potential candidates, the course focuses on the four portfolio entries and the six assessment center entries. 
Detailed instructions for each aspect of the ten areas are discussed. Tips for completing the certification process, including the video entries, 
are given during the course. 

GRE PREP I (On-Line) 24 FSSu 
This course covers all question types on the verbal and analytical sections of the GRE. We will discuss how to do your best on reading 
comprehension, analogies, sentence completions, antonyms, and logical and analytical reasoning questions. We will cover time saving 
techniques for both the paper based and computer administrations of the test. 

GRE PREP II (On-Line) 24 FSSu 
This course features a math review and techniques for tackling the quantitative comparison, discrete quantitative, and data interpretation 
questions that make up the math section of the GRE. We will also cover time saving techniques for both the paper-based and computer 
administrations of the test. 

FIRE & RESCUE Hours 
FIREFIGHTER I & II CERTIFICATION 
Orientation & Safety 
Alarms & Communications 
Fire Behavior 
Portable Extinguishers 
P.P.E. 
Forcible Entry 
Ventilation 
Ropes 
Ladders 
Hose, Appliances, Streams 
Fire Control 
Salvage 
Overhaul 
Emergency Medical Care 
Rescue 
Water Supplies 
Sprinklers 

21 
15 
9 
6 

15 
12 
21 
12 
15 
21 
33 
6 
6 

15 
24 
18 
15 

Semester = (F) Fall (S) Spring (Su) Summer 
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Semester Certificate/License 

OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 
OR Certification 

OR= On Request 

Continuing Education Course Listing 
FIRE & RESCUE continued ... 
FIREFIGHTER I & II CERTIFICATION 
Haz-Mat Awareness & Operations 
Fire Prevention, Public Fire Education, Fire Cause 
Building Construction 
Foam Fire Streams 

RESCUE TECHNICIAN 
General - Incident Planning 
General - PPE 
General - Search 
General - Helicopter Transport 
General - Victim Management, Lifts, Carries, Drags 
General - Inspection & Maintenance 
General - Ropes, Anchors & Lowers 
Vehicle & Machinery Rescue Incident Planning 
Vehicle & Machinery Rescue - PPE 
Vehicle & Machinery Rescue - Equipment 
Vehicle & Machinery Rescue - Extrication 
Hazardous Materials Awareness and Terrorism 
Hazardous Materials Operations & Terrorism 
Hazardous Materials Awareness, Operations, & Terrorism 

SPECIALIZED TRAINING 
DRIVER OPERATOR (Emergency Vehicle Driver) 

NIMS (National Incident Management System) 
ISC-100 
ISC-200 
TSC-300 
ISC-400 

PUMP CLASSES 
Introduction to Pumps 
Basic Pump Operations 
Sprinklers & Stan 
Pump Hydraulics 
Service Testing Pump 
Water Supply/Ptm1p 

AERIAL OPERATIONS 
Introduction to Aerial Operations 
Basic Aerial Operations 
Aerial Maintenance 
Aerial Testing Procedures 

Rescue 
Fire Control 
Fire Behavior 
Extinguishers 
Fire Hose 
Ladders 
Get Out Alive 
Team Search 
Rookie 
SCBA 
Flammable Liquids 
LP-Gas 
General Practices 

Hours 

36 
2l 

9 
6 

6 
12 
12 
6 
3 
9 

21 
9 
9 

21 
21 
15 
27 
36 

20 

10 
14 
32 
26 

15 
24 
15 
15 
15 
15 

15 
15 
15 
15 

12 
4 
4 
3 
3 
4 
9 

12 
32 
12 
12 
l2 
12 

Semester = (F) Fall (S) Spring (Su) Summer 

75 

Semester 

OR 
OR 
OR 
OR 

OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 

OR 

OR 
OR 
OR 
OR 

OR 
OR 
OR 
OR 
OR 
OR 

OR 
OR 
OR 
OR 

OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 

OR = On Request 

Certificate/License 

Certification 
Certification 
Certification 
Certification 

Certification 
Certification 
Certification 
Certification 
Certification 
Certification 
Certification 
Certification 
Certification 
Certification 
Certification 
Certification 
Certification 
Certification 

Certification 
Certification 
Certification 
Certification 



Continuing Education Course Listing 

LAW ENFORCEMENT Hours Semester Certificate/License 

BASIC LAW ENFORCEMENT TRAINING (BLET) 664 FS~u. Certifica~o~ . . 
This course is accredited by the N.C. Criminal Justice Training and Standards Comm1ss1on and the N.C. S~enffs Co~1.ss1on. 
Persons desiring to become a sworn law enforcement officer in N.C. must complete this cou~se. To qualify for admission an 
individual must meet the same requirements as those mandated by the N.C. Department of Justice for a sworn law enforcement 

officer. 
Hours Semester Certificate/License 

DETENTION OFFICER CERTIFICATION 162 FS Certification 
This course is accredited by the North Carolina Sheriff's Commission. Persons wishing to become local deten~ion officers must 
successfully complete this course. For admission an individual must meet the same standards as those required by the North 

Carolina Sheriffs' Commission for a local detention officer. 
Hours Semester Certificate/License 

RADAR CERTIFICATION 40 FS Certificatio_n. 
This course is a commission-mandated course governed by the North Carolina Criminal Justice Education and Tram_mg Standa:ds 
Commission. This course is designed to provide students with the skills to proficiently perfoi:m those tasks ess_entia_l to function 
as a radar operator. Only employed, sworn, certified law enforcement personnel may enroll m the Radar Cert1ficat1on Course. 

Radar Operator Recertification 16 FSSu Certification 

CRIMINAL JUSTICE COMMISSION MANDATED IN-SERVICE LAW ENFORCEMENT TRAINING 

Bloodbome Pathogens 
Chief's Topic of Choice 
Domestic Violence Update 
Ethics 
Hazardous Materials 
in-service Firearms 
In-service Law Enforcement Driving 
Juvenile Minority Sensivity Update 
Legal ln-ser. ice Update 

Hours Semester 
2 OR 
4 OR 
4 OR 
2 OR 
2 OR 
8 OR 
4 OR 
2 OR 
4 OR 

Methamphctamine Recognition & Response 4 OR 

ADVANCED/IN-SERVICE CONTINUING EDUCATION TRAINING FOR LAW ENFORCEMENT 

Advanced Civil Process 
Arrest, Search, & Seizure 
Basic Special Weapons 
Bomb Recognition 
Canine Training 
Chemical Agent Training 
Civil Process In-Service 
Crisis Management 
Defensive Tactics/Ground Fighting 
Defensive Tactics-ASP Baton 
Drug lnvestigation Patrol Officer 
Field Training Officer 
Fireanns Sniper 
Firearms Training Simulator 
Interview & Interrogation 
Mechanics of Arrest-Vehicle Stops 
OC Pepper Spray Initial 
OC Pepper Spray In-Service 
Officer Survival 
Rapid Deployment 
Report Writing 
Standardized Field Sobriety 
SWAT In-Service 
Use of Force 

Hours 
4 
8 

44 
24 
8 
8 
8 
8 

16 
8 

24 
40 

8 
I 

24 
8 
6 
6 

32 
8 
8 

32 
40 
4 

Semester (F) Fall (S) Spring (Su) Summer 
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Semester 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
OR 
F 
OR 
OR 
OR 
OR 
OR 
OR 
s 
OR 
OR 
OR 
OR 
OR 

OR = On Request 

Continuing Education Course Listing 
MEDICAL 
EMERGENCY MEDICAL 

Hours Semester Certificate/License 

Medical Responder 72 OR Certification 
This course is designed to train individuals with the knowledge and skills to operate ambulances throughout the state. Students 
are instructed in Basic Life Support ski Us including the use of AED to assist Emergency Medical technicians in the field. Skills 
developed are patient assessment, vitals signs, airway management CPR, splinting, and hemorrhage control. This is an entry 
level course for state certification. This course must follow the guidelines established by the NC Office of EMS. The curriculum 
for the MR educational program shall be the 1995 United States Department of Transportation (US DOT) National Highway 
Traffic Safety Administration (NHTSA) First Responder Course: National Standard Curriculum. Student prerequisites: High 
school diploma or general education development (GED); or successful completion of an entrance exam assessing basic reading 

comprehension skills at a minimum at the tenth grade level. 

EMT-Basic 208 FS Certification 
The Emergency Medical Technician-NR course establishes the basic knowledge needed to provide, under medical authority, 
prehospital emergency care and to pass the NC State and/or National Registry certification exam. Students will acquire basic 
life support knowledge through a combination of classroom instruction, practical laboratory exercises and clinical experience in 
hospitals. Students will acquire a thorough understanding of criminal, civil and vehicle laws pertaining to the EMT's services; 
develop understanding and knowledge of human anatomy and physiology; deal calmly and efficiently with childbirth, injuries, 
poisonings and other medical emergencies such as heart disorders, strokes and diabetes; and in general be able to provide basic 
life support for seriously/critically ill patients. This course follows the guidelines established by the NC Office of EMS. The 
curriculum for the EMT-B educational program shall be the 1994 United States Department ofTransportation (US DOT) National 
Highway Traffic Safety Administration (NHTSA) EMT-Basic Course: National Standard Curriculum and the Supplemental 
Airway Modules for EMT-Basic: NSC. Prerequisites: High school diploma or general education development (GED); and 
successful completion of the TABE assessment exam for basic reading comprehension skills. This test may be taken at any of 
the learning centers at no cost to the student. 

EMT-Intermediate 276 F Certification 
Certification as an Emergency Medical Technician is a prerequisite for this course, which details more advanced airway devices, 
insertion and maintenance of intravenous lines, AED use and basic pharmacological therapy, in accordance with local protocols. 
This course must follow the guidelines established by the NC Office of EMS. The curriculum for the EMT-I educational program 
shall be the 1985 United States Department of Transportation (US DOT) National Highway Traffic Safety Administration (NHTSA) 
EMT-Intermediate Course: National Standard Curriculum. Prerequisites: High school diploma or general education development 
(GED); successful completion of the TABE assessment exam assessing basic reading comprehension and language skills at a 
minimum at the post-secondary grade level and basic math skills at a minimum high school level; successful completion of an 
EMT Basic course; and a current NC EMT certification prior to beginning the Clinical and Field Internship components. The 

TABE may be taken at any of the learning centers at no cost to the student. 

EMT-Paramedic 1000+ S Certification 
This course is designed to develop knowledge and skills for the Advanced Emergency care of ill or injured persons. This course 
follows the National Department of Transportation Guidelines and is approved by the North Carolina Office of Emergency 
Medical Services. Lecture, demonstrations, skills evaluation, and both Hospital and Field Internships are the principal methods of 
instruction. Specific training areas include administration ofl. V. fluids, advanced airway management, cardiac monitoring including 
Defibrillation, Cardioversion, Cardiac Pacing, and the administration of prehospital advanced life support medications. 
This course must follow the guidelines established by the NC Office of EMS. The curriculum for the EMT-P program shall be 
the 1998 United States Department of Transportation (US DOT) National Highway Traffic Safety Administration (NHTSA) 
EMT-Paramedic course: National Standard Curriculum. Prerequisites: High school diploma or general education development 
(GEO); successful completion of the TABE assessment exam assessing basic reading comprehension and language skills at a 
minimum at the post-secondary grade level and basic math skills at a minimum high school level; successful completion of an 
EMT-Basic and EMT-Intermediate course. Certification as an EMT-Intermediate is required prior to beginning the clinical or 
field internship component of this course. Successful completion of EMS 3000 Anatomy and Physiology or approved equivalent 
of Anatomy and Physiology (BIO 163 or BIO 165 and 8(0 166) is required prior to beginning the course. The TABE may be 
taken at any of the learning centers at no cost to the student. 

Semester = (F) Fall (S) Spring (Su) Summer 
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Continuing Education Course Listing 
MEDICAL contin11ed. .. 
CPR/First Aid 

Hours 
8 to 12 

ADVANCED CERTIFICATION FOR EMERGENCY MEDICAL 

Semester 
OR 

Certificate/License 
Certification 

ACLS - Advanced Cardiac Life Support 16 OR Certification 
The ACLS Provider course follows the standard American Heart Association guidelines; and provides physicians, nurses, 

paramedics, and other health care providers with the infonnation concerning advanced management of the cardiac patient. 

ITLS - International Trauma Life Support 16 OR Certification 
The JTLS Course is designed to increase the knowledge and slci11 level of the emergency medical technician in assessing and 
treating any trauma-related injury. Much of the material in this course is not covered in the initial EMT or EMT-I course, but it 
is designed for the student to better recognize possible trauma injuries due to mechanism of injury, better assess the patient and 

more aggressively treat shock and trauma in general. 

PALS - Pediatric Advanced Life Support 16 OR Certification 
The PALS course is designed to certify Emergency Medical Personnel in Pediatric Advanced Life Support through the American 
Heart Association. This course teaches the proper evaluation and treatment of a pediatric patient in cardiopulmonary arrest. 
Upon successful completion, the student will be awarded PALS certification from the American Heart Association. Pre-requisite: 

Advanced Life Support certification preferred, but not required. 

PEPP - Pediatric Education for Prehospital Providers 

EMERGENCY MEDICAL GENERAL 

EMT-Recertification Continuing Education 
First Responder Continuing Education 
Industrial Medical 

MEDICAL 

16 

36 
36 
24 

OR 

FSSu 
FSSu 
OR 

BASIC AND INTERMEDIATE PROCEDURE AND DIAGNOSIS CODING (Hybrid) 
48/48 FS 

Certification 

Certification 
Certification 
Certification 

This course prepares the individual for entry level healthcare billing and coding in a variety of healthcare settings. 
Basic Procedure and Diagnosis Coding is a prerequsitie for Intennediate Procedure and Diagnosis Coding. Basic 
coding is 48 hours and Intermediate coding is 48 hours. 
Prerequisite: Medical Terminology 

HEALTH UNIT COORDINATOR/UNIT SECRETARY 130 F 
This course is designed to prepare the individual for employment in a hospital or other healthcare facility. Areas cov­
ered are assembling patient charts, transcribing doctors orders, recording lab values, and communication skills. There 
is a clinical component to trus course. This course is for certification through NAHUC if the student desires. 
Prerequisite: High school diploma/GED, Medical Terminology or CNA I. 

MEDICAL TERMINOLOGY(Hybrid) 120 FS 
This course is an introduction to the study of the structure of medical words and terms. Emphasis is placed on spelling and 
defining commonly used prefixes, suffixes, root words, and their combining forms. Program content covers the basic human 
anatomy and physiology for all systems, elements of medical terms and names of major diseases, including terms used in physi­

cal exams, operative procedures, and diagnosis. 

Semester = (F) Fall (S) Spring (Su) Summer 
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OR= On Request 

Continuing Education Course Listing 
MEDICAL continued ... Hours Semester Certificate/License 

MEDICAL TRANSCRIPTION (Basic & Advanced) (Hybrid) 84 FS 
This class prepares the individual to transcribe medical dictation. Students will use keyboarding skills and medical terminology. 
Students may find jobs in hospitals, physician practices, insurance companies and private transcription agencies. Two years 
work experience as a transcriptionist is required for certification. 

Prerequisites: Medical Terminology and excellent keyboarding skills. Student should also have a good working knowledge of 
English grammar and punctuation. 

FRONT OFFICE SKILLS FOR THE MEDICAL PROFESSION (Hybrid) 
60 S 

This course is designed to prepare students to handle front office operations. Areas include scheduling, patient medical 
records, communication skills, billing and reimbursement procedures, medical law and ethics. 
Prerequisite: Medical terminology 

CERTIFIED NURSING ASSISTANT Hours Semester Certificate/License 

NURSE AIDE LEVEL I 176 FS Certification 
The Nursing Assistant I student is prepared to provide personal care and perform basic nursing skills for the elderly and other 
adults. Students may seek employment in a variety of healthcare settings. Upon successful completion of the CNA I course 
and ~he certificati?~ exam, the student will be listed on the North Carolina Division of Health Service Regulation Nurse Aide I 
Registry. Prerequ1S1tes: Each student must take a reading proficiency test prior to registration. 

NURSE AIDE LEVEL II 192 FS Certification 
The Nursing Assistant IJ course prepares the student to perform more complex skills for patients or residents. Those skills are 
approved by the North Carolina Board ofNursing. Upon satisfactory completion of the CNAll course the student will be listed 
with the North Carolina Board of Nursing. Prerequisites: High School Diploma or GED and current CNA I. 

PHARMACY TECHNICIAN 92 FS Certification 
!his course prepares students to work under the supervision of a pharmacist in a hospital or retail pharmacy. Topics covered 
mclude drug classification, drug distribution, anatomy and physiology in relationship to disease with an emphasis on drug 
therapy, and laws and regulations basic to pharmacy practice. Students who complete this course successfully may sit for a 
national certification exam. 

Prerequisite: High school diploma or GED required to take the certification exam. 

HEALTH CARE BILLING & REIMBURSEMENT {Hybrid) 60 Su 
This course prepares an individual for entry level healthcare and billing positions. course topics include, but are not limited to 
~oles and _responsibiliti:s, man~ged care, total billing cycle, legal and regulatory considerations, coding regulations, complianc~ 
issues, r~1.mbursement 1s~ues, msurance forms, filing commercial insurance claims, and major insurance providers. 
Prerequ1s1te: None. Medical Terminology suggested. 

PHLEBOTOMY 
PHLEBOTOMY I (Hybrid) and II 96 FS Certification 
!his course prepares the student to work in hospitals, physician offices, as well as privately-owned laboratories. The course is 
: t~o parts. !~e fir~t part i~ 96 hours of didactic and lab. The second part is 100 hours of clinical. The student will be given a 

esignated chmcal site and 1wll perform Learned skilJs while under the supervision of a preceptor. Upon successful completion 
of both parts, the student will be prepared to sit for the national certification exam. 
Prerequisites: High school diploma or GED. CNA I & II, MOA I & II, CMA or comparable credentials. 

Semester = (F) Fall (S) Spring (Su) Summer 
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Continuing Education Course Listing 
MEDICAL continued ... Hours Semester Certificate/License 

LANGUAGE 
Command Spanish 
Conversational Spanish (Introduction) 
Conversational Spanish (Beginning) 
Conversational Spanish (Intermediate) 
Spanish in the Workplace 

MISCELLANEOUS 
Bank Teller 
Continuing Legal Education 
Insurance Continuing Education - LAH 
Leadership 
Mortuary Science 
Notary Public Education 
Pottery 
Sign Language 
Veterinary Assistant 

REAL ESTATE 

8 to 24 
48 
48 
48 
48 

84 
6 
3 

60 
5 
7 

45 
33 
39 

Hours 

8 

FSSu 
FSSu 
FSSu 
FSSu 
FSSu 

FS 
F Certification 
F Certification 
F 
FSu Certification 
FSSu License 
FSSu 
F 
FS 

Semester Certificate/License 

s REAL ESTATE UPDATE & ELECTIVE 
Certification 
The North Carolina Real Estate Commission requires eight hours of continuing education instruction/credit annually for bro-
kers. The block offered by Surry Community College consists of a four hour Real Estate Update class and an approved four 

hour elective. 
Prerequisite: Real Estate Broker License 

REAL ESTATE APPRAISAL CONTINUING EDUC. 14 S Certification 
The North Carolina Appraisal Board requires that 28 hours of continuing education instruction/credit be acquired by licensed 
appraisers within a two-year period. Surry Community College will offer four to fourteen hours of continuing education instruc­
tion/credit to assist North Carolina real estate appraisers in meeting those license recertification requirements. 
Prerequisite: Real Estate Appraisal License 
* Appraisal prelicensing is offered through the curriculum division ( direct pre licensing questions to 386-3267). 

TRADES Hours Semester 

CFC Certification 9 s 
Electrical Contractors Renewal 8 FS 

Electricity Basics 36 FSSu 

Genenal Contractor's License Prep 48 F 

HVAC Advanced 18 F 

HVAC Fundamentals 66 s 
HVAC Renewal 6 FSSu 

Masonry 30 FSSu 

National Electric Code 66 FS 

Plumbing Code Prep 48 FS 

Plumbing Renewal 6 FSSu 

Small Gas Engine Repair 36 FS 

Taxidermy 70 FSSu 

Upholstery: Furniture & Automotive 80 FSSu 

Wastewater Treatment Continuing Education 6 F 

Wastewater Treatment T & II 38 s 
Woodworking & Cabinetmaking 100 FSSu 

Semester = (F) Fall (S) Spring (Su) Summer OR = On Request 
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Certificate/License 
Certification 
Certification 

License 

License 

License 
License 

License 
Certification 

ALL CURRICULUM PROGRAMS 

The semester outlines for curricula (Associate Degrees, Certificates, and Diplomas) shown in this catalog 
are suggested only. The institution reserves the right to arrange teaching and student schedules so as to maximize 
the use of personnel, plant, equipment, and time. Courses will always be taken in logical or sequential order 
where appropriate, but not necessarily in the same sequence or order as shown in the catalog. Under extenuating 
circumstances, course substitutions may be approved to fulfill graduation requirements provided the substitution 
is appropriate to the student's program and a comparable course is offered. Extenuating circumstances may in­
clude academic and/or physical limitations, unresolved scheduling conflicts or the event that a course is no longer 
offered. The Division Chair and the Vice-President of Student Development must approve requests for course 
substitution. If course substitution is granted, the Records Office is notified by submitting the course substitution 

form. 

College Transfer: Associate in Arts, Associate in Science, and Associate in Fine Arts 
The Associate in Arts, Associate in Fine Arts, and the Associate in Science degrees are designed for stu­

dents interested in transferring to a four-year institution. Additionally, certain other programs, listed in the Associ­
ate in Applied Science section of this catalog, also may transfer to four-year schools (see your counselor or faculty 
advisor for more information). Pre-major guides are available in the H Building (first and second floors), T 
BuiJding, Student Development, and at www.surry.edu/transfer. 

Associate in Arts 
Anthropology 
Art Education 
Business Administration 
Business Education & Marketing Ed. 
Communication 
Computer Science 
Criminal Justice 
Elementary Education 

English 
English Education 
Geography 
Health Education 
History 
Information Systems 
Liberal Studies 
Mass Communication/Journalism 

Middle Grades Education 
Nursing 
Physical Education 
Political Science 
Psychology 
Social Science Secondary Education 
Social Work 
Sociology 
Special Education 

DISTANCE EDUCATION INFORMATION 
Surry offers this degree online. Further information can be found on Surry's website at 

http://www.surry.edu/onlinedegrees. 

Biology & Biology Education 
Chemistry & Chemistry Education 
Engineering 

c1ence 
Mathematics 
Mathematics Education 

* Associate in Fine Arts 
Art 

*Guides are available in other fine arts areas (Music and Music Education, Drama). 
Transfer after one year is generally recommended for these three majors. 

Those students who are not sure what they would like to major in should follow the checksheets on the following 
pages to complete their Associate 's Degree. College transfer students are encouraged to visit the Admissions 
Office of the senior institutions they are considering earJy in the program. 
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Minimum Course Requirements (MCR) 
All students who plan to enter a four-year university must have met the MCR requirements either in high 

school or at a community college. Generally, the continued study of language (beyond English) and a strong 
math curriculum in college are recommended. 

Completion of MCR Requirements in High School 

You have already met the MCR requirements in high school if you completed ALL of the 
following requirements. 

1. Completed 4 units of English. 
2. Completed Algebra I, Algebra II, and Geometry ( or a higher math course for which Algebra 

II is a prerequisite). 
3. Completed 3 units of science - one life science, one physical science, and at least one 

laboratory science. 
4. Completed 2 units of social sciences - one must have been US History. 
5. Completed 2 units of the same language other than English. 
6. Students who graduated from high school in May of 2006 or after will have to have an 

additional math class that is more advanced than Algebra II (AP Calculus, AP Statistics, Pre­
Calculus--formerly Advanced Math--and Discrete Mathematics, IB Mathematics Level II, 
Integrated Mathematics IV, Advanced Functions and Modeling (new course). 

If you missed any one of the high school MCR requirements, you must complete the MCR 
requirements at a community college. If you are deficient in one area, you are considered to be 
deficient in all areas. 

Completion of MCR Requirements at a Community College 

There are three ways to complete the MCR requirements at a community college. 

1. Complete 6 semester hours of college-level work in EACH (a-e) of the following areas 
(total of 30-32 SHC): 
a. English (ENG 111 and either ENG 112 or ENG l 1 3) 
b. Math (two General Education math courses; must have MAT prefix) 
c. Science (two General Education science courses) 
d. Social Sciences (two General Education social sciences courses) 
e. Language other than English (two semesters of the same language) 

2. Complete the 44 semester hour General Education core of the Associate in Arts or the 
Associate in Science degrees. 

3. Complete the Associate in Arts, Associate in Science, or the Associate in Fine Arts degrees. 
Two semesters of the same language other than English are strongly recommended. 
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ASSOCIATE IN ARTS (A10100) REQUIREMENTS 
65 semester hours 

See page 82 to insure minimum course requirements (MCR) are met. 

Transfer Core Diploma - D10100: 
44 SHC (This Page Only) 

English/Composition (6 SHC) 
_ ENG 111 Expository Writing (3) 

and one of the following: 

_ ENG 112 Argument-based Research (3) 
_ ENG 113 Literature-based Research (3) 

Humanities/Fine Arts (12 SHC) 
Select four courses from three different 
pre.fix areas. One must be Literature. See 
MCR language requirement. 

_ ART 11 l Art Appreciation (3) 
_ ART 114 Art History Survey I (3) 
_ ART 115 Art History Survey ll (3) 
_ ART 116 Survey of American Art (3) 

_ COM 231 Public Speaking (3) 

_ ORA 111 Theatre Appreciation (3) 

_ ENG 131 Intro to Literature (3) 
_ ENG 231 American Literature I (3) 
_ ENG 232 American Literature Il (3) 
_ ENG 233 Major American Writers (3) 
_ ENG 241 British Literature I (3) 
_ ENG 242 British Literature II (3) 
_ ENG 243 Major British Writers (3) 
_ENG 261 World Literature I (3) 
_ ENG 262 World Literature Il (3) 

_ HUM 110 Technology and Society (3) 
_ HUM 115 Critical Thinking (3) 
_ HUM 120 Cultural Studies (3) 
_ HUM 122 Southern Culture (3) 
_ HUM 130 Myth in Human Culture (3) 
_ HUM 220 Human Val & Meaning (3) 

_ MUS 110 Music Appreciation (3) 
_ MUS 112 Intro to Jazz (3) 
_MUS 210 History of Rock Music (3) 

_ PHI 210 History of Philosophy (3) 
_ PHI 215 Philosophical Issues (3) 
_ PHI 240 Intro to Ethics (3) 

_ REL 110 World Religions (3) 
_ REL 211 Intro to Old Testament (3) 

REL 212 lntro to New Testament (3) 
_ REL 221 Religion in America (3) 

_ FRE 111 Intro to French (2) 
_ GER 11 l Elementary German I (3) 
_ JPN 111 Elementary Japanese l (3) 
_ POR 111 Elementary Portugese I (3) 

_ SPA 111 Elementary Spanish I (3) 
_ SPA 112 Elementary Spanish II (3) 
_ SPA 211 Intermediate Spanish [ (3) 
_ SPA 212 Intermediate Spanish II (3) 

Social/Behavioral Science (12 SHC) 
Select four courses from three different pre.fix 
areas. One must be HIS. 

_ ANT 210 General Anthropology (3) 
_ ANT 220 Cultural Anthropology (3) 
_ ANT 221 Comparative Cultures (3) 
_ ANT 240 Archaeology (3) 

_ ECO 151 Survey of Economics (3) 
_ ECO 251 Prin ofMicroeconomics (3) 
_ ECO 252 Prin ofMacroeconomics (3) 

_ GEO 111 World Reg Geography (3) 

_ HIS 121 Western Civilization I (3) 
_ HIS 122 Western Civilization II (3) 
_ HIS 131 American History I (3) 
_ HIS 132 American History II (3) 

_ POL 110 Intro Political Sci. (3) 
_ POL 120 American Government (3) 

_ PSY 150 General Psychology (3) 
_ PSY 237 Social Psychology (3) 
_ PSY 239 Psychology of Personality (3) 
_ PSY 241 Developmental Psychology (3) 
_ PSY 281 Abnormal Psychology (3) 

_ SOC 210 Introduction to Sociology (3) 
_ SOC 213 Sociology of the Family (3) 
_ SOC 220 Social Problems (3) 
_ SOC 225 Social Diversity (3) 
_ SOC 230 Race & Ethnic Relations (3) 
_ SOC 240 Social Psychology (3) 

Graduation check-out Process for University Transfer Students: 

Natural Science (8 SBC) 
Select two classes on advisement: 

_ BIO 111 General Biology I ( 4) 
_ BIO 112 General Biology Il (4) 
_ BJO 120 Introductory Botany (4) 
_ BIO 140 & 140A Enviro Bio & Lab ( 4) 

_ CHM 131 Intro to Chemistry & Lab ( 4) 
_ CHM 132 Organic & Biochemistry (4) 
_ CHM 151 General Chemistry l ( 4) 
_ CHM 152 General Chemistry II ( 4) 

_ PHY 110 Conceptual Physics 1 (3) 
_ PHY 11 OA Conceptual Physics Lab ( l) 
_ PHY 151 College Physics 1 (4) 
_ PHY 152 College Physics 11 ( 4) 
_ PHY 25 l General Physics I ( 4) 
_ PHY 252 General Physics Il ( 4) 

Mathematics (6-8 SHC) 
Select one or both courses from the following: 

_ *MAT 140 Survey of Mathematics (3) 
_ MAT 161 College Algebra (3) 
_ MAT 162 College Trigonometry (3) 
_ MAT 171 PrecalculusAlgebra (3) 
_ MAT 172 Precalculus Trigonometry (3) 
_ MAT 175 Precalculus (4) 
_ MAT 271 Calculus 1 ( 4) 
_ MAT 272 Calculus 11 (4) 
_MAT 273 Calculus lil (4) 

The second unit may be selected from the fol­
lowing: 

_ *CJS 110 Intro to Computers (3) 
_ CIS 115 Intro to Programming (3) 

_MAT 151 Statistics (3) 
(RECOMMENDED OVER CIS) 

*More math will typically be required after 
transfer if MAT 140 & CIS 110 are used to 
meet these requirements. 

l) Post your grades after each semester in slots beside courses you have taken. 
2) Aft~r registering for your final semester, place an "*" beside each course to be taken in your final semester. Ask your assigned advisor to 

re~1ew your checksheet in Knight Life and sign. 
3) Bnng your signed sheet to Student Development and ask for an UNOFFICIAL transcript. Then meet with your transfer counselor to 

complete graduation paperwork. 
4) Pay across the hall in the Business Office. Advisor Grad Check (signature) 
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ASSOCIATE IN ARTS OTHER REQUIRED HOURS ("Electives''): 20-21 SHC 
Select 20 hours from previous page or from following list: 

_ ACA 122 College Transfer Success (1) (Required for degree) 
_ ACC 120 Principles ofFinancial Accounting (4) 
_ ACC 121 Principles of Managerial Accounting (4) 
_ ART 118 An by Women (3) 
_ ART 121 Design I (3) 
_ ART 130 Basic Drawing (2) 
_ ART 131-132 Drawing I & 1I (3) 
_ ART 140 Basic Painting (2) 
_ ART240-241 Painting I & H (3) 
_ ART 244 Watercolor (3) 
_ ART261 Photography I (3) 
_ ART 264 Digital Photography I (3) 
_ ART265 Digital Photography II (3) 
_ ART 283 Ceramics 1 (3) 
_ ART 284 Ceramics II (3) 
_ ART 288 Studio (3) 
_BIO 143 Field Biology Minicourse (2) 
_BIO 146 Regional Natural History (4) 
_ BIO 150 Genetics in Human Affairs (3) 
_ BIO 155 Nutrition (3) 
_ BIO 163 Basic Anatomy & Physiology (5) 
_ BIO 168 Anatomy & Physiology I ( 4) 
_ BIO 169 Anatomy & Physiology II ( 4) 
_ BIO 173 Microbes in World Affairs (3) 
_ BIO 223 Field Botany (3) 
_ BIO 275 Microbiology (4) 
_ BUS 110 Introduction to Business (3) 
_ BUS 115 Business Law l (3) 
_ BUS 137 Prin. of Management (3) 
_ CHM 251 Organic Chemistry l (4) 
_ CHM 252 Organic Chemistry JI (4) 
_ CJC 111 Introduction to Criminal Justice (3) 
_ CJC 121 Law Enforcement Operations (3) 
_ CJC 141 Corrections (3) 
_ + COE 111 Co-op Work Experience 1 (I) 
_ COM 233 Persuasive Speaking (3) 
_ CSC 134 C++ Programming (3) 
_ CSC 139 Visual BASIC Programming (3) 
_ CSC 151 JAVAProgramrning(3) 
_ CSC 239 Adv. Visual Basic (3) 

STRONGLY RECOMMENDED: (Check as completed) 
_ Visit Admissions Offices of universities considered during first year. 
_ Meet and work with SCC Faculty Advisor each semester. 

_ ORA 126 Storytelling (3) 
_ EDU 144 Child Development l (3) 
_ EDU 145 Child Development ll (3) 
_ EDU 146 Child Guidance (3) 
_ +EDU 216 Foundations in Education ( 4) 
_ +EDU 221 Children with Exceptionalities (3) 
_ ENG 125 Creative Writingl (3) 
_ ENG 126 Creative Writing II (3) 
_ ENG 253 The Bible as Literature (3) 
_ ENG 265 Thematic World Lit I (3) 
_ ENG 272 Southern Lit (3) 
_ REA 110 Personal Health/Wellness (3) 
_HIS 163 World Since 1945 (3) 
_ HTS 22 l African American History (3) 
_HTS 232 History of the Old West(3) 
_ HTS 236 North Carolina History (3) 
_ HIS 260 History of Africa (3) 
_ HUM 230 Leadership Development (3) 
_ JOU 110 Introduction to Journalism (3) 
_ JPN 181 Japanese Lab I (3) 
_ MAT 280 Linear Algebra (3) 
_ MAT 285 Differential Equations (3) 
_ MUS 131 Chorus I(!) 
_ MUS 132 Chorus II(!) 
_ MUS 210 History of Rock Music (3) 
_ PED (All activity courses are acceptable) 
_ PED 110 Fit and Well for Life (2) 
_ POL 130 State & Local Government (3) 
_ PSY 211 Psychology of Adjustment (3) 
_ PSY 243 Child Psychology (3) 
_ PSY 246 Adolescent Psychology (3) 
_ PSY259 Human Sexuality (3) 
_ PSY 263 Educational Psychology (3) 
_ PSY 271 Sports Psychology (3) 
_ SOC 232 Social Context of Aging (3) 
_ SPA 141, 161 Spanish Culture (3) 
_ SPA 151 Hispanic Literature (3) 
_SPA 181-182 Spanish Lab I & II (I) 
_ SPA 281-282 Spanish Lab III & IV (3) 

_Regularly use the SCC Transfer web-site. 

_ Apply to universities in fall of sophomore year for admission following fall. _ Apply for graduation in December for spring; 

June for summer; October for fall. 
NOTES 
1. Students must meet the receiving institutions foreign language and/or heath & p . e. requirements, if applicable, prior to 

or after transfer. 
2. I SHC of Cooperative Education (+COE) may be included in the AS and AA as an elective. 
3. See link below for a complete transfer list from NC Community Colleges to UNCICAA private college. 

http://intranet.northcarolina.edu/docs/assessmentlcaa/December%202005/J32_Transfer_Course_List_JJ.J6.05.pdf 

All courses listed on this sheet ( except those identified with a +) will transfer to all UNC institutions. These and other courses offered at 
SCC may transfer to selected public and private colleges and universities. See your SCC advisor and contact an advisor at the college you 
wish to attend for additional information. 
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ASSOCIATE IN SCIENCE (A10400) REQUIREMENTS 
65 semester hours 

See page 82 to insure minimum course requirements (MCR) are met. 
Transfer Core Diploma -D10100: _ REL 110 World Religions (3) _ SOC 240 Social Psychology (3) 

44 SHC (This Page Only) REL 211 Intro to Old Testament (3) 

English/Composition (6 SHC) 
_ ENG 111 Expository Writing (3) 
and one of the following: 

ENG 112 Argument-based Research (3) 
ENG 113 Literature-based Research (3) 

Humanities/Fine Arts (9 SHC) 
Select three courses from three different pre­
.fix areas. One must be Literature. See MCR 
language requirement. 
_ ART 111 Art Appreciation (3) 
_ ART 114 Art History Survey 1 (3) 

ART 115 Art History Survey II (3) 
-ART 116 Survey of American Art (3) 

_ COM 231 Public Speaking (3) 

_ DRA 111 Theatre Appreciation (3) 

_ ENG 131 £ntro to Literature (3) 
ENG 231 American Literature I (3) 
ENG 232 American Literature II (3) 
ENG 233 Major American Writers (3) 
ENG 241 British Literature I (3) 
ENG 242 British Literature II (3) 

_ ENG 243 Major British Writers (3) 
_ ENG 261 World Literature I (3) 
_ ENG 262 World Literature II (3) 

_ HUM 110 Technology and Society (3) 
_ HUM 115 Critical Thinking (3) 
_ HUM 120 Cultural Studies (3) 
_ HUM 122 Southern Culture (3) 
_ HUM 220 Human Val & Meaning (3) 

_ MUS 110 Music Appreciation (3) 
_ MUS 112 Intro to Jazz (3) 
_ MUS 210 History of Rock Music (3) 

_ PHI 215 Philosophical Issues (3) 
_ PHI 210 History of Philosophy (3) 
_ PHI 240 [ntro to Ethics (3) 

_ REL 212 Intro to New Testament (3) 
REL 221 Religion in America (3) 

FRE 111 Intro to French (2) 
_ GER 111 Elementary German I (3) 

JPN 111 Elementary Japanese l (3) 
_ POR 111 Elementary Portugese I (3) 

SPA 111 Elementary Spanish I (3) = SPA 112 Elementary Spanish 11 (3) 
_ SPA 211 Intermediate Spanish I (3) 
_ SPA 2 I 2 lntermediate Spanish II (3) 

Social/Behavioral Science (9 SHC) 
Select three courses from three different 
prefix areas. One must be HIS. 

ANT 210 General Anthropology (3) 
ANT 220 CuJtural Anthropology (3) 

_ ANT221 Comparative Cultures (3) 
_ ANT 240 Archaeology (3) 

_ ECO 151 Survey of Economics (3) 
ECO 251 Prin of Microeconomics (3) 
ECO 252 Prin of Macroeconomics (3) 

_ GEO 111 World Reg Geography (3) 

HIS 121 Western Civilization I (3) 
HIS 122 Western Civilization II (3) 

_ HIS 131 American History I (3) 
HIS 132 American History II (3) 

POL 110 Intro Political Sci (3) 
POL 120 American Government (3) 

_ PSY 150 General Psychology (3) 
PSY 237 Social Psychology (3) 

- PSY 239 Psychology of Personality (3) 
_ PSY 241 Developmental Psychology (3) 

PSY 281 Abnormal Psychology (3) 

SOC 210 Introduction to Sociology (3) = SOC 213 Sociology of the Family (3) 
SOC 220 Social Problems (3) 
SOC 225 Social Diversity (3) 
SOC 230 Race & Ethnic Relations (3) 

Graduation check-out Process for University Transfer Students: 

Natural Sciences/Math *(20 SHC) 
Natural Science (8 SHC) 
A minimum two course sequence from: 
_ BIO 111 General Biology l (4) 

BIO 112 General Biology II (4) 

CHM 151 General Chemistry I (4) 
CHM 152 General Chemistry II ( 4) 

_ PHY 151 College Physics I ( 4) 
_ PHY 152 College Physics II (4) 
_ PHY251 General Physics I (4) 
_ PHY 252 General Physics II ( 4) 

Mathematics (6-8 SHC) 
*Select one or both courses from the follow­
ing: (Recommended to select both from this 
category) 
_ MAT 171 PrecalculusAlgebra (3) 
_ MAT 172 Precalculus Trig (3) 
_ MAT 175 Precalculus (4) 
_ MAT 252 Statistics II (3) 

MAT271 Calculus I (4) 
MAT 272 Calculus II (4) 

_ MAT 273 Calculus I1I ( 4) 

The second unit may be selected from the 
following: 

CIS 110 Intro to Computers (3) 
CIS 115 Intro to Programming (3) 
MAT 151 Statistics (3) 

Additional hours to total 20 may come from 
below courses, MAT courses on this page, 
or any from "GEN ED: Natural Science or 
Math" courses from list beginning on p. 83. 

_BIO 120 Introductory Botany (4) 
BIO 130 Introductory Zoology (4) 
BIO 140 & l40AEnviro. Bio. & Lab (4) 
CHM 131 Intro to Chemistry (3) 
CHM 131 A Intro to Chem. Lab ( 1) = CHM 132 Organic & Biochemistry (4) 

_ PHY 110 Conceptual Physics (3) 
PHY Ll OA Conceptual Physics Lab ( 1) 

1) Post your grades after each semester in slots beside courses you have taken. 
2) After registering for your final semester, place an "*" beside each course to be taken in your final semester. Ask your assigned advisor to 

review your checksheet in Knight Life and sign. 
3) Bring your signed sheet to Student Development and ask for an UNOFFICIAL transcript. Then meet with your transfer counselor to 

complete graduation paperwork. 
4) Pay across the hall in the Business Office. Advisor Grad Check (signature) 
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ASSOCIATE IN SCIENCE OTHER REQUIRED HOURS ("Electives") : 20-21 SHC 

Required Courses: Select 20 hours from previous page or from following list: (Of the elective hours, a minimum of 14 additional she of 

college transfer courses in m athematics, natural sciences, or comp uter science is required.) 

_ACA 122 College Transfer Success (I) (Required for degree) 
_ ACC 120 Principles ofFinancial Accounting (4) 
_ ACC 121 Principles of Managerial Accounting (4) 
_ ANT 245 World Prehistory (3) 
_ ART l J 3 Art Methods and Materials (3) 
_ ART 118 Art by Women (3) 
_ ART 121 Design I (3) 
_ ART 130 Basic Drawing (2) 
_ART 131-132 Drawing I & II (3) 
_ ART 140 Basic Painting (2) 
_ART240-241 Painting I & CT (3) 
_ ART 244 Watercolor (3) 
_ ART261 Photography I (3) 
_ ART 264 Digital Photography I (3) 
_ ART 265 Digital Photography II (3) 
_ ART 283 Ceramics I (3) 
_ ART 284 Ceramics Ii (3) 
_ ART 285 Ceramics Ill (3) 
_ ART 286 Ceramics IV (3) 
_ART 288 Studio (3) 
_ BIO 143 Field Biology Minicourse (2) 
_ BIO 146 Regional Natural History ( 4) 
_ BIO 150 Genetics in Human Affairs (3) 
_ BIO 155 Nutrition (3) 
_ BIO 163 Basic Anatomy & Physiology ( 5) 
_ BlO 168 Anatomy & Physiology I ( 4) 
_ BIO 169 Anatomy & Physiology TT ( 4) 
_ BIO 173 Microbes in World Affairs (3) 
_ BIO 223 Field Botony (3) 
_ BIO 275 Microbiology (4) 
_ BUS 110 Introduction to Business (3) 
_BUS 115 Business Law I (3) 
_ BUS 137 Prin. of Management (3) 
_ CHM 251 Organic Chemistry I (4) 
_ CHM 252 Organic Chemistry II (4) 
_ CJC 111 Introduction to Criminal Justice (3) 
_ CJC 121 Law Enforcement Operations (3) 
_ CJC 14 l Corrections (3) 
_ + COE 111 Co-op Work Experience I (I) 
_ COM 233 Persuasive Speaking (3) 
_ CSC 134 C++ Programming (3) 
_ CSC 139 Visual BASIC Programming (3) 
_ CSC 151 JAVAProgramming(3) 
_ CSC 239 Adv. Visual Basic (3) 

STRONGLYRECOMMENDED: (Check as completed) 
_Visit Admissions Offices of univers ities considered during first year. 

_Meet and work with SCC Faculty Advisor each semester. 
_Apply to universities in fall of sophomore year for following fall. 

NOTES: 

_ DRA 126 Storytelling (3) 
_ EDU 144 Child Development I (3) 
_EDU 145 Child Development ll (3) 
_ EDU 146 Child Guidance (3) 
_+EDU 216 Foundations in Education (4) 
_ +EDU 221 Children with Exceptionalities (3) 
_ ENG 125 Creative Writing l (3) 
_ ENG 126 Creative Writing U (3) 
_ ENG 253 The Bible as Literature (3) 
_ ENG 265 Thematic World Lit 1 (3) 
_ ENG 272 Southern Lit (3) 
_ HEA 110 Personal Health/Wellness (3) 
_ HIS 163 World Since 1945 (3) 
_ HlS 221 African American History (3) 
_ HIS 232 History of the Old West (3) 
_ HIS 236 North Carolina History (3) 
_HlS 260 History of Africa (3) 
_ HUM 230 Leadership Development (3) 
_ JOU 110 Tntroduction to Journalism (3) 
_ JPN 181 Japanese Lab I (1) 
_ MAT 161 CollegeAlgebra(3) 
_ MAT 280 Linear Algebra (3) 
_ MAT 285 Differential Equations (3) 
_ MUS 131 Chorus I (I) 
_MUS 132 Chorus 11 (1) 
_ MUS 210 History of Rock Music (3) 
_PED (All activity courses are acceptable) 
_ PED 110 Fit and WelJ for Life (2) 
_ POL 130 State &Local Government (3) 
_ PSY 243 Child Psychology (3) 
_ PSY 246 Adolescent Psychology (3) 
_ PSY 259 Human Sexuality (3) 
_ PSY 263 Educational Psychology (3) 
_ PSY 271 Sports Psychology (3) 
_ SOC 232 Social Context of Aging (3) 
_SPA 141,161 Spanish Culture (3) 
_ SPA 181-182 Spanish Lab I & II (1) 
_ SPA 281-282 Spanish Lab UJ & IV (3) 

_ Regularly use the SCC Transfer web-site. 

_Apply for graduation in D ecember for spring ; 
June for summer; October for fall. 

1. Students must meet the recetving institution's foreign language and/or health & p. e. requirements, {( applicable, prior to or after 

transfer: 
2. I SHC of Cooperative Education (+COE) may be included in the AS and AA as an elective. 
3. See link below for a complete transfer list from NC Community Colleges to UNCICAA private college. 

http://intranet.northcarolina.edu/docs/assessment/caa/December%202005/J 32 _Transfer_ Course _List _J l .16. 05.pdf 

All courses listed on this sheet (except those identified with a +) will transfer to all UNC institutions. These and other courses offered at 
SCC may transfer to selected public and private colleges and universities. See your SCC advisor and contact an advisor at the college you 

wish to attend for additional information. 
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ASSOCIATE IN FINE ARTS (A10200) REQUIREMENTS 
65 semester hours 

Program/Degree Description: 
Upon admission to another public two-year institution or to a public university, a community college 

student who was enrolled in an associate in fine arts degree program and who satisfactorily completed with a 
grade of "C" or better all courses that are designated for college transfer (general education, elective, or pre­
major) will receive credit for those courses. The receiving institution will determine whether the course will 
count as general education, major, or elective credit. Because the AFA curriculum standard includes only 28 SHC 
for general education, AFA students who transfer must meet the general education requirements of the receiving 

institution. 
~ ile this degree is designed to prepare students to meet selective admission criteria for programs such 

as the Bachelor of Fine Arts, this degree does not guarantee automatic admission into a college or university art 
program. Many art programs contain a portfolio requirement for certain courses or programs. 

1" Semester Credit C2ntact 
ENG Ill Expository Writing 3 3 ART ELECTIVES: 

ART 121 Design l 3 6 ART 113 Art Methods & Materials (3shc) 

ART 131 Drawing I 3 6 ART 118 Art by Women (3shc) 

MAT 161 College Algebra 3 3 ART 121 Wood Design (3shc) 
ACA l22 College Transfer Success I I ART 132 Drawing II (3shc) 
ART Ill Art Appreciation J. J. ART 140 Basic Painting (3sbc) 

16 22 
ART240 Painting I (3shc) 

2"d Semester ART241 Painting II (3shc) 

ENG 112 Argument-Based Research or ART244 Watercolor (3shc) 

ENG 113 Literature-Based Research 3 3 ART262 Photography n (3sbc) 

ART 122 Design[] 3 6 ART264 Digital Photography I (3shc) 

ART261 Photography I 3 6 ART265 Digital Photography Il (3shc) 
CHM 1311131A Intro. To Chemistry/Lab Q!. ART 281 Sculpture I (3shc) 

BIO 11 l 4 6 

PSY 150 General Psychology J. 1 
ART285 Ceramics UI (3shc) 

16 24 ART286 Ceramics IV (3shc) 

3n1 Semester 
ART114 Art History Survey I 3 3 * Courses offered with adequate enrollment. 

ART283 Ceramics I 3 6 
ARTll6 Survey of American M 3 3 

ENG 131 Intro to Lit. 3 3 

HIS 131 American History 3 3 
Art Elective 1 Q 

18 24 

4'h Semester 
ART 115 Art History Survey II 3 3 

ART284 Ceramics II 3 6 
Art Elective 3 6 

SOC/ANT/POL Elective 3 3 
ART288 Studio 1 Q 

15 24 

Total B.ours: 65 94 

* Courses offered with adequate enrol/me11t. 
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COMPREHENSIVE ARTICULATION AGREEMENT TRANSFER COURSE LIST COMPREHENSIVE ARTICULATION AGREEMENT TRANSFER COURSE LIST (Continued) 

UNIVERSITY REQUIREMENT SATISFIED 
BIO 240 Waste Management Pre-Major/Elective 

COURSE TITLE BIO 242 Nat Resource Conservation Pre-Major/Elective 

ACC 120 Principles of Financial Accounting Pre-Major/Elective BIO 275 Microbiology Pre-Major/Elective 

ACC 121 Principles ofManagerialAccounting Pre-Major/Elective BUS llO Introduction to Business Pre-Major/Elective 

ANT210 General Anthropology GEN ED: Social/Behavioral Science BUS 115 Business Law I Pre-Major/Elective 

ANT220 Cultural Anthropology GEN ED: Social/Behavioral Science BUS 137 Principles of Management Pre-Major/Elective 

ANT221 Comparative Cultures GEN ED: Social/Behavioral Science CHI 111 Elementary Chinese I GEN ED: Humanities/Fine Arts 

ANT230 Physical Anthropology GEN ED: Social/Behavioral Science cm 181 Chinese Lab I Pre-Major/Elective 

ANT230A Physical Anthropology Lab GEN ED: Social/Behavioral Science CHM 131 Introduction to Chemistry GEN ED: Natural Science 

ANT245 World Prehistory Pre-Major/Elective CHM 131A Introduction to Chemistry Lab GEN ED: Natural Science 

ANT240 Archaeology GEN ED: Social/Behavioral Science CHM 132 Organic and Biochemistry GEN ED: Natural Science 

ART 111 Art Appreciation GEN ED: Humanities/Fine Arts CHM 151 General Chemistry I GEN ED: Natural Science 

ART 113 Art Methods and Materials Pre-Major/Elective CHM 152 General Chemistry II GEN ED: Natural Science 

ART 114 A rt History Survey I GEN ED: Humanities/Fine Arts CHM251 Organic Chemistry 1 Pre-Major/Elective 

ART 115 Art History Survey IT GEN ED: Humanities/Fine Arts CHM252 Organic Chemistry Il Pre-Major/Elective 

ART 116 Survey of American Art GEN ED: Humanities/Fine Arts CIS llO Introduction to Computers GEN ED: Mathematics (quantitative option) 

ART 118 Art by Women Pre-Major/Elective CIS 115 Intro to Programming and Logic GEN ED: Mathematics (quantitative option) 

ART 121 Design I Pre-Major/Elective CJC 111 Introduction to Criminal Justice Pre-Major/Elective 

ART 122 Design II Pre-Major/Elective CJC 121 Law Enforcement Operations Pre-Major/Elective 

ART 130 Basic Drawing Pre-Major/Elective CJC 141 Corrections Pre-Major/Elective 

ART 131 Drawing I Pre-Major/Elective COM231 Public Speaking GEN ED: Humanities/Fine Arts (substitute) 

ART132 Drawing II Pre-Major/Elective COM233 Persuasive Speaking Pre-Major/Elective 

ART 140 Basic Painting Pre-Major/Elective csc 134 C++ Programming Pre-Major/Elective 

ART212 Gallery Assistantship I Pre-Major/Elective csc 139 Visual BASIC Prog Pre-Major/Elective 

ART214 Portfolio and Resume Pre-Major/Elective csc 151 JAVA Programming Pre-Major/Elective 

ART222 Wood Design 1 Pre-Major/Elective csc 239 Adv Visual BASIC Prog Pre-Major/Elective 

ART223 Wood Design II Pre-Major/Elective DFT 170 Engineering Graphics Pre-Major/Elective 

ART240 Painting I Pre-Major/Elective DRAlll Theatre Appreciation GEN ED: Humanities/Fine Arts 

ART241 Painting II Pre-Major/Elective DRA 126 Storytelling GEN ED: Humanities/Fine Arts 

ART244 Watercolor Pre-Major/Elective ECO 151 Survey of Economics GEN ED: Social and Behavioral Science 

ART261 Photography I Pre-Major/Elective ECO 251 Principles of Microeconomics GED ED: Social and Behavioral Science 

ART262 Photography II Pre-Major/Elective EC0252 Principles of Macroeconomics GEN ED: Social and Behavioral Science 

ART264 Digital Photography I Pre-Major/Elective EDU 216 Foundations in Education Pre-Major/Elective at select institutions only 

ART265 Digital Photography Il Pre-Major/Elective EDU 221 Children with Exceptionalities Pre-Major/Elective at select institutions only 

ART281 Sculpture I Pre-Major/Elective ENG 111 Expository Writing GEN ED: English Composition 

ART283 Ceramics I Pre-Major/Elective ENG 112 Argument-Based Research GEN ED: English Composition 

ART284 Ceramics IT Pre-Major/Elective ENG 113 Literature-Based Research GEN ED: English Composition 

ART285 Ceramics III Pre-Major/Elective ENG 114 Professional Research and Reporting GEN ED: English Composition 

ART286 Ceramics IV Pre-Major/Elective ENG 125 Creative Writing I Pre-Major/Elective 

ART288 Studio Pre-Major/Elective ENG 126 Creative Writing II Pre-Major/Elective 

BIO 111 General Biology I GEN ED: Natural Science ENG 131 Introduction to Literature GEN ED: Humanities/Fine Arts 

BIO 112 General Biology II GEN ED: Natural Science ENG231 American Literature l GEN ED: Humanities/Fine Arts 

BIO 120 Introductory Botany GEN ED: Natural Science ENG232 American Literature II GEN ED: Humanities/Fine Arts 

BIO 130 Introductory Zoology GEN ED: Natural Science ENG233 Major American Writers GEN ED: Humanities/Fine Arts 

BIO 140 Environmental Biology GEN ED: Natural Science ENG241 British Literature I GEN ED: Humanities/Fine Arts 

BIO 140A Environmental Biology Lab GEN ED: Natural Science ENG242 British Literature II GEN ED: Humanities/Fine Arts 

BIO 143 Field Biology Minicourse Pre-Major/Elective ENG243 Major British Writers GEN ED: Humanities/Fine Arts 

BIO l46 Regional Natural History Pre-Major/Elective ENG253 The Bible as Literature Pre-Major/Elective 

BIO 150 Genetics in Human Affairs Pre-Major/Elective ENG 261 World Literature I GEN ED: Humanities/Fine Arts 

BIO 155 Nutrition Pre-Major/Elective ENG 262 World Literature II GEN ED: Humanities/Fine Arts 

BIO 163 Basic Anat & Physiology Pre-Major/Elective ENG265 Thematic World Lit I. Pre-Maj or/Elective 

BIO 168 Anatomy and Physiology l Pre-Major/Elective ENG272 Southern Literature Pre-Major/Elective 

BIO 169 Anatomy and Physiology II Pre-Major/Elective FRE 111 Elementary French I GEN ED: Humanities/Fine Arts 

BIO 173 Microbes in World Affairs Pre-Major/Elective GEO 111 World Regional Geography GED ED: Social Behavioral Science 

BIO 223 Field Botany Pre-Major/Elective GER 111 Elementary German I GEN ED: Humanities/Fine Arts 

BIO 224 Local Flora Spring Pre-Major/Elective REA 110 Personal Health and Wellness Pre-Major/Elective 

BIO 225 Local Flora Summer Pre-Major/Elective HIS 121 Western Civilizations I GEN ED: Social/Behavioral Science 

BIO 226 Local Flora Fall Pre-Major/Elective HIS 122 Western Civilizations II GEN ED: SociaVBehavioral Science 

BIO 227 Winter Plant ID Pre-Major/Elective HIS 131 American History I GEN ED: Social/Behavioral Science 

BIO 235 Orinthology Pre-Major/Elective HIS 132 American History TI GEN ED: Social/Behavioral Science 
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COMPREHENSIVE ARTICULATION AGREEMENT TRANSFER COURSE LIST (Continued) 

HIS 141 Genealogy & Local History Pre-Major/Elective 

HIS 162 Women and History Pre-Major/Elective 

HIS 163 The World Since 1945 Pre-Major/Elective 

HIS 221 African-American History Pre-Maj or/Elective 

HIS 226 The Civil War Pre-Major/Elective 

HIS 232 History of the Old West Pre-Major/Elective 

HIS 236 North Carolina History Pre-Major/Elective 

HIS 260 History of Africa Pre-Major/Elective 

HUM 110 Technology and Society GEN ED: Humanities/Fine Arts 

HUM 115 Critical Thinking GEN ED: Humanities/Fine Arts 

HUM 120 Cultural Studies GEN ED: Humanities/Fine Arts 

HUM 122 Southern Culture GEN ED: Humanities/Fine Arts 

HUM 123 Appalachian Culture Pre-Major/Elective 

HUM 130 Myth in Human Culture GEN ED: Humanities/Fine Arts 

HUM220 Human Values and Meaning GEN ED: Humanities/Fine Arts 

HUM230 Leadership Development Pre-Major/Elective 

JOU 110 Intro to Journalism Pre-Major/Elective 

JPN 11 l Elementary Japanese 1 GEN ED: Humanities/Fine Arts 

JPN 181 Japanese Lab I Pre-Major/Elective 

MAT 140 Survey of Mathematics GEN ED: Mathematics 

MAT l40A Survey of Mathematics Lab Pre-Major/Elective 

MAT 151 Statistics I GEN ED: Mathematics (quantitative option) 

MAT 151A Statistics l Lab Pre-Major/Elective 

MAT 155 Statistical Analysis GEN ED: Mathematics 

MAT 155A Statistical Analysis Lab Pre-Major/Elective 

MAT 161 College Algebra GEN ED: Mathematics 

MAT 171 Precalculus Algebra GEN ED: Mathematics 

MAT 171A Precalculus Algebra Lab Pre-Major/Elective 

MAT 172 Precalculus Trigonometry GEN ED: Mathematics 

MAT 172A Precalculus Trig Lab Pre-Major/Elective 

MAT 175 Precalculus GEN ED: Mathematics 

MAT 175A Precalculus Lab Pre-Major/Elective 

MAT271 Calculus I GEN ED: Mathematics 

MAT272 Calculus II GEN ED: Mathematics 

MAT273 Calculus III GEN ED: Mathematics 

MAT280 Linear Algebra Pre-Major/Elective 

MAT285 Differential Equations Pre-Major/Elective 

MUS 110 Music Appreciation GEN ED: Hwnanities/Fine Arts 

MUS 112 Introduction to Jazz GEN ED: Humanities/Fine Arts 

MUS 131 Chorus I Pre-Major/Elective 

MUS 132 Chorus II Pre-Major/Elective 

MUS210 History of Rock & Roll GEN ED: Humanities/Fine Arts 

PED All PED courses Pre-Major/Elective 

PHI 210 History of Philosophy GEN ED: Humanities/Fine Arts 

PHI 215 Philosophical Issues GEN ED: Humanities/FineArts 

PHI 230 Introduction to Logic GEN ED: Humanities/Fine Arts 

PH1240 Introduction to Ethics GEN ED: Humanities/Fine Arts 

PHY 110 Conceptual Physics GEN ED: Natural Sciences/Mathematics 

PHY I JOA Conceptual Physics Lab GEN ED: Natural Sciences/Mathematics 

PHY 151 College Physics I GEN ED: Natural Science 

PHY 152 College Physics II GEN ED: Natural Science 

PHY 251 General Physics I GEN ED: Natural Science 

PHY252 General Physics II GEN ED: Natural Science 

POL 110 Intro Political Science GEN ED: Social/Behavioral Science 

POL 120 American Government GEN ED: Social/Behavioral Science 

POL 130 State & Local Government Pre-Major/Elective 

POR 111 Elementary Portugese I GEN ED: Humanities/Fine Arts 

PSY 150 General Psychology GEN ED: Social/Behavioral Science 

PSY 211 Psychology of Adjustment Pre-Major/Elective 

PSY237 Social Psychology GEN ED: Social/Behavioral Science 
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COMPREHENSIVE ARTICULATION AGREEMENT TRANSFER COURSE LIST (Continued) 

PSY239 Psychology of Personality GEN ED: Social/Behavioral Science 

PSY241 Developmental Psychology GEN ED: Social/Behavioral Science 

PSY243 Child Psychology Pre-Major/Elective 

PSY246 Adolescent Psychology Pre-Major/Elective 

PSY259 Human Sexuality Pre-Major/Elective 

PSY263 Educational Psychology Pre-Major/Elective 

PSY27l Sports Psychology Pre-Major/Elective 

PSY281 Abnormal Psychology GEN ED: Social/Behavioral Science 

REL 110 World Religions GEN ED: Humanities/Fine Arts 

REL211 Introduction to Old Testament GEN ED: Humanities/Fine Arts 

REL212 Introduction to New Testament GEN ED: Humanities/Fine Arts 

REL221 Religion in America GEN ED: Humanities/Fine Arts 

soc 210 Introduction to Sociology GEN ED: Social/Behavioral Science 

soc 213 Sociology oftbe Family GEN ED: Social/Behavioral Science 

soc 220 Social Problems GEN ED: Social/Behavioral Science 

SOC225 Social Diversity GEN ED: Social/Behavioral Science 

SOC230 Race and Ethnic Relations GEN ED: Social/Behavioral Science 

soc 232 Social Context of Aging Pre-Major/Elective 

soc 234 Sociology of Gender Pre-Major/Elective 

soc 240 Social Psychology GEN ED: Social/Behavioral Science 

soc 244 Soc of Death & Dying Pre-Major/Elective 

soc 252 Sociology of Work Pre-Major/Elective 

SPA 111 Elementary Spanish I GEN ED: Humanities/Fine Arts 

SPA 112 Elementary Spanish 1J GEN ED: Humanities/Fine Arts 

SPA 141 Culture and Civilization Pre-Major/Elective 

SPA 151 Hispanic Literature Pre-Major/Elective 

SPA 161 Cultural Immersion Pre-Major/Elective 

SPA 181 Spanish Lab I Pre-Major/Elective 

SPA 182 Spanish Lab II Pre-Major/Elective 

SPA211 lntennediate Spanish I GEN ED: Humanities/Fine Arts 

SPA212 Intermediate Spanish Il GEN ED: Humanities/Fine Arts 

SPA221 Spanish Conversation Pre-Major/Elective 

SPA231 Reading and Composition Pre-Major/Elective 

SPA 281 Spanish Lab 3 Pre-Major/Elective 

SPA282 Spanish Lab 4 Pre-Major/Elective 

NOTE: This list includes co11tses that are currently transferrable under the CAA. Under this agreement, students who complete the 
AA or AS degree or who complete the 44-hour core will, upon acceptance to a university, meet the institution~ general education re­
quirements. Students who do not complete the degree or the 44-hour core will receive general education or elective credit for courses at 

the discretion of the university. 
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ASSOCIATE IN GENERAL EDUCATION 
The Associate in General Education curriculum is designed for the academic enrichment of students who 

wish to broaden their education, with emphasis on personal interest, growth and development. 
Course work includes study in the areas of fine arts, social and behavioral sciences, natural sciences and 

mathematics, and English Composition. Opportunities for the achievement of competence in reading, writing, 
oral communication, fundamental mathematical skills, and the basic use of computers will be provided. 

Through these skills, students will have a sound base for lifelong learning. Graduates are prepared for ad­
vancements within their field of interests and become better qualified for a wide range of employment opportuni­
ties. 

GENERAL EDUCATION (Al0300) REQUIREMENTS 
65 semester hours 

GENERAL EDUCATION: 15 SHC 

English/Composition (6 SHC) 
_ ENG J 11 Expository Writing (3) 
and one of the following: 
_ ENG 112 Argument-based Research (3) 
_ ENG 113 Literature-based Research (3) 
_ ENG 114 Prof Research & Reporting (3) 

Humanities/Fine Arts (3 SHC) 
Select one course. 
_ ART 111 ArtAppreciation (3) 

ART 114 Art History Survey I (3) 
_ ART 115 Art History Survey II (3) 
_ ART 116 Survey of American Art (3) 

_ COM 231 Public Speaking (3) 

_ ORA 111 Theatre Appreciation (3) 

_ ENG 131 Intro to Literature (3) 
_ ENG 231 American Literature I (3) 
_ ENG 232 American Literature II (3 
_ ENG 233 Major American Writers (3) 
_ ENG 241 British Literature 1 (3) 

ENG 242 British Literature II (3) 
_ ENG 243 Major British Writers (3) 
_ ENG 261 World Literature l (3) 
_ ENG 262 World Literature TI (3) 

_ HUM 110 Technology and Society (3) 
_ HUM 115 Critical Thinking (3) 
_ HUM 120 Cultural Studies (3) 
_ HUM 122 Southern Culture (30 
_ HUM 123 Appalachian Culture (3) 
_ HUM 130 Myth in Human Culture (3) 
_ HUM 220 Human Value & Meaning (3) 

_ MUS I l O Music Appreciation (3) 
_ MUS 112 Lntro to Jazz (3) 

_ MUS 210 History of Rock Music (3) 

_ PHI 210 History of Philosophy (3) 
_ PHI 215 Philosophical lssues (3) 

PHI 240 lntro to Ethics (3) 

_ REL 211 Intro to Old Testament (3) 
REL 212 Intro to New Testament (3) 

_ REL 221 Religion in America (3) 

_ SPA 111 Elementary Spanish I (3) 
_ SPA 112 Elementary Spanish ll (3) 
_ SPA 141 Culture & Civilization (3) 

SPA 211 intermediate Spanish I (3) 
_ SPA 212 Intermediate Spanish II (3) 

Social/Behavioral Science (3 SHC) 
Select one course. 
_ ANT 210 General Anthropology (3) 
_ ANT 220 Cultural Anthropology (3) 
_ ANT 221 Comparative Cultures (3) 
_ ANT 240 Archaeology (3) 

_ ECO 151 Survey of Economics (3) 
_ ECO 251 Prin of Microeconomics (3) 
_ ECO 252 Prin of Macroeconomics (3) 

_ HIS 121 Western Civilization I (3) 
_ HIS 122 Western Civilization lI (3) 
_ HIS 131 American History I (3) 
_ HIS 132 American History II (3) 
_ HIS 163 The World Since 1945 (3) 

HJS 221 African-American History (3) 
_ HIS 226 The Civil War(3) 

HIS 232 History of the Old West (3) 

_ POL 110 Intro to Pol Science (3) 
_ POL 120 American Government (3) 

OTHER REQUIRED HOURS: 50 SHC 
Select one course: 

_ PSY 150 General Psychology (3) 
_ PSY 237 Social Psychology (3) 
_ PSY 239 Psychology of Personality (3) 
_ PSY 241 Developmental Psychology (3) 
_ PSY 281 Abnormal Psychology (3) 

_ SOC 210 Introduction to Sociology (3) 
_ SOC 213 Sociology of the Family (3) 

SOC 220 Social Problems (3) 
_ SOC 225 Social Diversity (3) 
_ SOC 230 Race & Ethnic Relations (3) 
_ SOC 240 Social Psychology (3) 

Natural Science (3 SHC) 
Select one class. 
_ BIO 111 General Biology I (4) 
_ BIO 112 General Biology II (4) 
_ BIO 140 & 140A Enviro. Biology & Lab 

_ CHM 131 Intro to Chemistry & Lab (4) 
_ CHM 132 Organic & Biochemistry (4) 
_ CHM 151 General Chemistry I ( 4) 
_ CHM 152 General Chemistry II ( 4) 

_ PHY 151 College Physics I (4) 
_ PHY 152 College Physics Il ( 4) 
_ PHY 251 General Physics I (4) 
_ PHY 252 General Physics II (4) 

OR 
Mathematics (3 SHC) 
Select one course. 
_ MAT 140 Survey of Math (3) 
_ MAT 151 Statistics (3) 
_ MAT 161 College Algebra (3) 
_ MAT 162 College Trigonometry (3) 
_ MAT 175 Precalculus (4) 

_ CIS 110 Intro to Computers (3) 
_ CIS 115 Intro to Programming (3) 

_ ACA 111 College Student Success (l) _ ACA 120 Career Assessment (I) _ ACA 220 Professional Transition (I) 
ACA 122 College Transfer Success (1) 

Select 49 additional credit hours from general educaLion courses ancl/or professional courses numbered 110-199 and/or 210-299. Courses 
used to complete the requirements of other associate-level degrees may also be counted toward the A.G.E. degree. However, completion of 
this degree requires a minimum of twelve ( 12) credit hours that have not been counted toward any other degree. 
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PROGRAMS OF STUDY 

ASSOCIATE IN APPLIED SCIENCE ELECTIVE OPTIONS 

Humanities/Fine Arts elective options for 
A.A.S. programs. 

_ ART 111 Art Appreciation (3) 
_ART 114 Art History Survey I (3) 
_ ART 115 Art History Survey II (3) 
_ART 116 Survey of American Art (3) 
_ ART 118 Art by Women (3) 
_ ART J 30 Basic Drawing (2) 
_ ART 140 Basic Painting (2) 
_ ART 283 Ceramics I (3) 

_ DRA 111 Theater Appreciation (3) 
_ DRA 126 Storytelling (3) 

_ ENG 131 Intro to Literature (3) 
_ ENG 23 1 American Literature I (3) 
_ ENG 232 American Literature II (3) 
_ ENG 233 Major American Writers (3) 
_ ENG 241 British Literature I (3) 
_ ENG 242 British Literature II (3) 
_ ENG 243 Major British Writers (3) 
_ ENG 261 World Literature I (3) 
_ ENG 262 World Literature II (3) 

_ HUM 110 Technology and Society (3) 
_ HUM 115 Critical Thinking (3) 
_ HUM 120 Cultural Studies (3) 
_ HUM 121 Nature of America (3) 
_ IIUM 122 Southern Culture (3) 
_ HUM 130 Myth in Human Culture (3) 
_ HUM 220 Human Values & Meaning (3) 

_ MUS 110 Music Appreciation (3) 
_ MUS 112 Intro to Jazz (3) 
_ MUS 21 0 History of Rock Music (3) 

_ PHI 210 History of Philosophy (3) 
_ PHI 215 Philosophical Issues (3) 
_ PHI 240 Intro to Ethics (3) 
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_ REL I JO World Religions (3) 
_ REL 2 11 Intro to Old Testament (3) 
_ REL 2 l2 Intro to New Testament (3) 
_ REL 221 Religion in America (3) 

SociaVBehavioral Science elective 
options for A.A.S. programs. 

_ ANT 2 10 General Anthropology (3) 
_ ANT 220 Cultural Anthropology (3) 
_ ANT 240 Archaeology (3) 

_ ECO 151 Survey of Economics (3) 
_ ECO 251 Prin of Microeconomics (3) 
_ ECO 252 Prin of Macroeconomics (3) 

_ GEO 111 World Regional Geography (3) 

_ HIS 121 Western Civilization I (3) 
_ HIS 122 Western Civilization II (3) 
_ HTS 131 American History I (3) 
_ HIS 132 American History II (3) 

_ POL 110 Intro Political Science (3) 
_ POL 120 American Government (3) 

_ PSY 118 Interpersonal Psychology (3) 
_ PSY 150 General Psychology (3) 
_ PSY 237 Social Psychology (3) 
_ PSY 239 Psychology of Personality (3) 
_ PSY 241 Developmental Psychology (3) 
_ PSY 281 Abnormal Psychology (3) 

_ SOC 2 10 Introduction to Sociology (3) 
_ SOC 213 Sociology of the Family (3) 
_ SOC 220 Social Problems (3) 
_ SOC 225 Social Diversity (3) 
_ SOC 230 Race & Ethnic Relations (3) 
_ SOC 240 Social Psychology (3) 



ASSOCIATE IN APPLIED SCIENCE CO-OP ELECTIVE OPTIONS 

Program of Study Program COE (Catalog) 
Code 

Accounting Degree A25100 Elective or COE 

Advertising/Graphic Design Degree A30JOO COE Ill 

Air Cond., Heating, & Refr. Degree A35JOO AHR 133 or COE 

Associate in Arts Degree A10100 Elective or COE 

Associate in Science Degree A10400 Elective or COE 

Autobody Repair Diploma 060100 AUB 162 or COE 

Automotive Systems Degree A60160 AUT 113 or COE 

Automotive Systems Diploma 060160 AUT 113 or COE 

Automotive Systems Certificate C60160 AUT 113 or COE 

Business Administration Degree A25120 Elective or COE 

Community Spanish Interpreter A55370 COE 111 & COE 115 
Degree 

Computer Information Technology A25260 Program Elective or COE 
Degree 
Construction Management A35190 CMT 216 or COE 
Technolosrv Degree 
Construction Technology:Carpentry D35180 COE 112 (Program 
Dioloma Elective) 

Construction Technology:Carpentry C35180 COE 112 (Program 
Certificate Elective) 

Criminal Justice Degree A55180 CJC 121, 141, 215 or 
COE* 

Early Childhood Certificate C55220 COE 111 

Electrical/Electronics Diploma D35220 COE Elective 

Electronics Eng. Degree A40200 ELN 152 or COE 

Horticulture Tech. Degree A15240 COE 112 

Horticulture Tech. Diploma D15240 COE 112 

Industrial Systems Degree A50240 ELC 229 or COE 

Medical Office Admin. Degree A25310 COE 11 l(or Elective) 

Office Administration Degree A25360 COE 111 (or any Elective) 

Paralegal Technology Degree A25380 COE 111 (or any Elective) 

Viticulture & Enology Degree Al5430 COE 112** 

Viticulture & Enology Diploma D15430 COE 112*** 

Viticulture & Enology Certificate C15430 Elective or COE 

Welding Diploma D50420 WLD 261 or COE 

* 1 or 2 of the 3 courses listed may be replaced with COE. 
** COE 112 (2) or AGR, HOR, BIO, or VEN Elective (3) 
*** COE 112 (2) or AGR, HOR, OR VEN Elective (3) 

Credit 
Hours 

3 

l 

4 

1 

1 

2 

2 

2 

2 

3 

I 

I 

3 

3 

2 

2 

6 

I 

2 

2 

2 

2 

2 

1 

l 

1 

2 or3 

2 or3 

2 

2 

COE Choices 

COE 111, 121, 131, 112, 122, 113 

COE 111 

***** 
COE 111 

COE 111 

COE 111, 121, 112 

COE J 11, 121 , 112 

COE 111, 121, lJ2 

COE 111, 121, 112 

COE 111 , 121, 131, 112, 122, 113 

COE 111 

COE 121 

COE 111 , 121 , 131, 112, 122, 113 

COE 111, 121 , 131, 112, 122, 113 

COE 111, 121 , 112 

COE 111, 121 , 112 

**** 

COE 111 

COE 111, 121, 112 

COE 111, 121 , 112 

COE Ill , 121, 112 

COE 111, 121 , 112 

COE 111, 121 , 112 

COE 111 

COE 111 

COE 111 

COE 111, 121, 131 , 112, 122, 113 

COE 111, 121 , 131, 112, 122, 113 

COE l 12 

COE 111, 121, 112 

****COE 111,112,113,121,122,123,124,131,132,133,211 , 212,213,221,231 
*****COE lll, 112, 113, 114,121,122,123,131, 132,211 
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ASSOCIATE IN APPLIED SCIENCE 
Programs in career technologies are designed to prepare students with technical competence for immedi­

ate employment in business, industry, government, heath fields, agriculture, social services, or as owner-managers 
of their own firms. In addition, a number of these programs allow students to transfer to four-year schools. For a 
complete list oftheA.A.S. degree programs which will transfer and the schools to whlch they transfer, contact the 
Student Development Office. 

Accounting 
Advertising & Graphic Design 
Air Conditioning, Heating, and Refrigeration Technology 
Automotive Systems Technology 
Business Administration 
Community Spanish Interpreter 
Computer Information Technology 
Construction Management Technology 
Cosmetology 
Criminal Justice Technology 
Early Childhood Associate 
Electronics Engineering Technology 
Entrepreneurship 
General Occupational Technology 
Horticulture Technology 
Industrial Systems Technology 
Medical Assisting Technology 
Medical Office Administration 
Nursing: Associate Degree Nursing (ADN) 
Nursing: Associate Degree Nursing (Evening Option) For Licensed Practical Nurses Only (LPN-ADN) 
Office Administration 
Paralegal Technology 
Viticulture & Enology Technology 

Cooperative Programs 
Guilford Technical Community College: 
Forsyth Technical Community College: 

Wilkes Community College 

Simulation and Game Development 
Dental Hygiene 
Dental Assisting (Diploma) 
Biotechnology 
Information Systems Security (pending NCCCS Approval) 
Baking and Pastry Arts 
Culinary Technology 
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DIPLOMA PROGRAMS 

Diploma programs prepare students for initial employment in recognized skilled occupations and retrain 
adults for entering new career fields or advancing in their current fields. 

Diploma programs normally require one full year of full-time participation. Most courses are available 
during both the day and evening hours. 

Air Conditioning, Heating & Refrigeration Technology 
Autobody Repair 
Automotive Systems Technology 
Construction Technology: Carpentry 
Cosmetology 
Electrical/Electronics Technology 
Horticulture Technology 
Industrial Systems Technology 
Machining Technology 
Medical Office Administration 
Nursing: General Occupational Technology (Pre-Nursing) 
Nursing: Practical Nursing (PN) 
Office Systems Technology 
Viticulture & Enology 
Welding Technology 

CERTIFICATE PROGRAMS 

Some career technology programs are designed to allow students to receive a certificate after completing a 
designated set of specific courses. These programs take one year or less to complete. Required courses are gener­
ally those which provide specific job-related skills. 

Accounting 
Advertising & Graphic Design 
Autobody Repair 
Automotive Systems 
Air Conditioning, Heating, and Refrigeration Technology 
Business Administration 
Community Spanish Interpreter for Native and Non-Native Speakers 
Computer-Assisted Drafting 
Computer Information Technology 

• Programming 
• Networking 
• Web Technologies 

Construction Technology: Carpentry 
Early Childhood Assocjate 
Electrical/Electronics Technology 
Industrial Systems Technology 
Machining Technology 
Medical Office Administration 
Office Administration 
Viticulture & Enology 
Welding Technology 
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ACCOUNTING 

CURRICULUM DESCRIPTION 
The Accounting curriculum is designed to 

provide students with the knowledge and the 
skills necessary for employment and growth in 
the accounting profession. Using the " language 
of business," accountants assemble and analyze, 
process, and communicate essential information 
about financial operations. 

In addition to course work in accounting 
principles, theories, and practice, students will 
study business law, finance, management, and 
economics. Related skills are deve1oped through 
the study of communications, computer applica­
tions, financial analysis, critical thinking skills, 
and ethics. 

Graduates should qualify for entry-leve1 ac­
counting positions in many types of organizations 
incJuding accounting firms, small businesses, 
manufacturing firms, banks, hospitals, school 
systems, and governmental agencies. With work 
experience and additional education, an individ­
ual may advance in the accounting profession. 

DISTANCE EDUCATION INFORMATION 
Surry offers this degree and certificate 

online. Further information can be found 
on Surry's website at 

http://www.surry.edu/onlinedegrees 

ACCOUNTING 
CERTIFICATE PROGRAM 

C25100 

Fall Semester Lec/Lab/Crd. 
ACC 120 Accounting I 
BUS 1 IO Intro. to Business 

Spring Semester 
ACC 121 Accounting II 
ACC 131 Fed Income Taxes 
BUS 125 Personal Finance 

Total Credit Hours 

3 2 4 
1 Q 1 
6 2 7 

3 2 4 
2 2 3 
1 Q 1 
8 4 IO 

17 

Fall Semester 
ACC 120 
ENG Ill 
MAT 115 
OST 131 
BUS 110 
ECO 151 
ACA Ill 

Degree/Certificate 

ACCOUNTING 
DEGREE 

A25100 

Lec/Lab/Crd 
Principles of Financial Accounting 3 2 4 
Expository Writing 3 0 3 
Mathematical Models 2 2 3 
Keyboarding 1 2 2 
Introduction to Business 3 0 3 
Survey of Economics ( or ECO 251) 3 0 3 
College Student Success l Q l 

16 6 19 

Spring Semester 
ACC 121 Prin. of Managerial Accounting 3 2 4 
ENG 114 Prof. Research and Reporting 3 0 3 
BUS 121 Business Math 2 2 3 
CIS 110 Introduction to Computers 2 2 3 
BUS 125 Personal Finance 3 0 3 
PSY 150 General Psychology 

( or Social Science Elective) l Q l 
(Seep. 93) 16 6 19 

Fall Semester 
ACC220 Intermediate Accounting I 3 2 4 
ACC 122 Prin of Financial Acct II 3 0 3 
BUS 115 Business Law I 3 0 3 
CTS 130 Spreadsheet I 2 2 3 

*Elective (or COE)** l Q l 
14 4 16 

Spring Semester 
ACC 221 Intermediate Accounting II 3 2 4 
ACC 150 Accounting Software Application I 2 2 
ACC 131 Federal Income Taxes 2 2 3 
BUS 225 Business Finance 2 2 3 

Humanities/Fine Arts Elective l Q l 
(Seep. 93) 11 8 15 

Total Credit Hours 69 

*Elective List: OST 137, OST 138, BUS 116, BUS 137, 
ECO 252, MKT 120 

**See COE options on Page 94. 
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ADVERTISING & GRAPHIC DESIGN 
TECHNOLOGY Degree/Certificate 

CURRICULUM DESCRIPTION 
The Advertising and Graphic Design cur­

riculum is designed to provide students with 
knowledge and skills necessary for employ­
ment in the graphic design profession. which 
emphasizes design, advertising, illustration, and 
digital and multimedia preparation of printed 
and electronic promotional materials. Students 
will be trained in the development of concept 
and design for promotional materials such as 
ne,vspaper and magazine advertisements, post­
ers, folders. letterheads. corporate symhols. 
brochures, booklets. preparation of art for print­
ing. lettering and typography, photography. and 
electronic media. Graduates should qualify for 
employment opportunities with graphic design 
studios, advertising agencies. printing companies, 
department stores, a wide variety of manufactur­
ing industries, nc,vspapers, and businesses with 
in-house &tt"aphics operations. 

For information co11tact Susan Macleod, 
Coordimuor of Adverti.\·i11g & Graphic Design, 
111acleod.~·@1mrry.edu, 336.386.3329. 

GRAPHIC DESJG:'. 
DISTANCE t:OUCATION CERTIFICATE* 

C30100 

Lec/Lab/Crd. 
ART 121 Design I 0 6 3 
GRA 151 Computer Graphics l l J_ i 

I 9 5 

GRD 142 Graphic Design II 2 4 4 
GRA 152 Computer Graphics[] l J. 2 

3 7 6 

GRD 241 Graphic Design lII 2 4 4 
GRA 153 Computer Graphics III 1 .3. i 

3 7 6 

Total Credit Hours 17 

*Courses offered 011/y with a,Jequate enrollme111. 

DISTANCE EDl:CATION INFORMATION 
Surry offers some Graphic Design certificate 

cow·ses onlinc with adequate enrollment. Further 
infonnalion can be found on Surry's website at 

http://www.surry.edu/onlincdegrees 

ADVERTISING & GRAPHIC DESIGN TECHNOLOGY 
DEGREE 

Fall Semester 
ACA 111 
ART 121 
ART Ill 
GRA 151 
GRD l 10 
ART 131 

Spring Semester 

A30100 

College Student Success 
Design I 
Art Appreciation 
Computer Graphics I 
Typography 
Drawing I 

GRD 142 Graphic Design II 
WEB 210 Web Design 
GRA 152 Computer Graphics II 
GRD 131 Illustration 
ART 264 Digital Photography 

Summer Semester 

Lee/ Lab/ Crd 
1 0 1 
0 6 3 
3 0 3 
1 3 2 
2 2 3 
Q Q l 
7 17 15 

2 4 4 
2 2 3 
l 3 2 
1 3 2 
l 4 l 
7 16 14 

MAT 140 SurveyofMathematics(orMAT115)3 0 3 
ENG 111 Expository Writing l Q l 

6 0 6 
Fall Semester 
GRD 241 Graphic Design Ill 2 4 4 
GRA 153 Computer Graphics III l 3 2 
ENG 112 or 113 Argument or Lit-based Research 3 0 3 

Social Science Elective (See p. 93) 3 0 3 
Elective (To be chosen from list*) - - l 

Spring Semester 
GRD 242 Graphic Design IV 
COE 111 * Co-Op Work Experience 
GRD 280 Portfolio Design 
GRD 180 Interactive Design 
GRA 154 Computer Graphics TV 
GRA 164 Computer Graphics Apps JV 

Elective (to be chosen from list*) 

9 7 15 

2 4 4 
(0) (10) (]) 

2 4 4 
4 3 

l 3 2 
0 3 I 

- l 
6 18 I 7 

Total Credit Hours 67 

*Not required for degree. Electi,·e opportunity. 

Elective List: 
ART 114, ART 115. ART 261. ART 265, GRD 175, 
GRD 180, BUS 230, MKT 120 or MKT 220 
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AIR CONDITIONING, HEATING, AND 
REFRIGERATION TECHNOLOGY Degree 

CURRICULUM DESCRIPTION 
The Air Conditioning, Heating, and Refrig­

eration Technology curriculum provides the basic 
knowledge to develop skills necessary to work 
with residential and light commercial systems. 

Topics include mechanical refrigeration, 
heating and cooling theory, electricity. controls, 
and safety. The diploma program co, ers air 
conditioning, furnaces. heat pumps. tools and 
instruments. In addition. the AAS degree cov­
ers residential building codes, residential system 
sizing, and advanced comfort systems. 

Diploma graduates should be able to assist 
in the start up, preventive maintenance, service. 
repair. and/or installation of residential and light 
commercial systems. AAS degree graduates 
should be able to demonstrate an understanding 
of systems selection and balance and advanced 
systems. Students may stop at the end of the 
summer semester and cam a diploma or complete 
the entire program of study lo cam a degree. 

AIR CONDITIONING, HEATING,AND 
REFRIGERATION TECHNOLOGY 

DEGREE 

Fall Semester 
AllR 110 
ELC 112 
AHR 112 
ELC 125 
ACA 111 

A35100 

Intro to Refrigeration 
DC/ AC Electricity 
Heating Technology 
Diagrams and Schematics 
College Student Success 

Spring Semester 
AHR 160 Refrigerant Certification 
AHR 2 JO Residential Building Code 
AHR 113 Comfort Cooling 
AHR 114 l leat Pump Technology 
ENG 111 Expository Writing 
AHR 215 Commercial HVAC Controls 

Summer Semester 
ELC 117 Motors & Control 
AI IR 250 J IVAC System Diagnostics 

Fall Semester 
CIS 111 
ELC 128 
AHR 211 
AIIR 180 
MAT 115 

Basic PC Literacy 
intro to PLC 
Residential Syst Design 
HVACR Cust Relations 
Mathematical Models 

(or PHY 110 & JJOA Conceptual Physics/Lab 
ELC 215 Electrical Maintenance 
PSY 118 Interpersonal Psychology 

Spring Semester 
AHR 212 Adv ComfSyst 
ENG 114 Prof Res and Report Writing 
WLD 112 Basic Welding Processes 
AIIR 133 HVAC Servicing (or COE)* 

Humanities Elective 
(Seep. 93) 

Total Credit Hours 

*See COE options 011 Page 94. 
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Lec/Lab/Crd 
2 6 5 
3 6 5 
2 4 4 

2 2 
l Q l 
9 18 J 7 

l O I 
l 2 2 

2 4 4 
2 4 4 
3 0 3 
l J 2 

IO 13 16 

2 6 4 
Q 1 2. 
2 10 6 

1 2 2 

2 3 3 
2 2 3 
1 0 1 
2 2 3 
3 2 4) 
2 3 3 
l Q J. 

13 12 18 

2 6 4 
3 0 3 
1 3 2 
2 6 4 

l Q l 
11 15 16 
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ADVERTISING & GRAPHIC DESIGN 
TECHNOLOGY Degree/Certificate 

CURRICULUM DESCRIPTION 
The Advertising and Graphic Design cur­

riculum is designed to provide students with 
knowledge and skills necessary for employ­
ment in the graphic design profession, which 
emphasizes design, advertising, illustration, and 
digitaJ and multimedia preparation of printed 
and electronic promotional materials. Students 
will be trained in the development of concept 
and design for promotional materials such as 
newspaper and magazine advertisements, post­
ers, folders, letterheads, corporate symbols, 
brochures, booklets, preparation of art for print­
ing, lettering and typography, photography, and 
electronic media. Graduates should qualify for 
employment opportunities with graphic design 
studios, advertising agencies, printing companies, 
department stores, a wide variety of manufactur­
ing industries, newspapers, and businesses with 
in-house graphics operations. 

For information contact Susan MacLeod, 
Coordinator of Advertising & Graphic Design, 
macleods@surry.edu, 336.386.3329. 

GRAPHIC DESIGN 
DISTANCE EDUCATfON CERTIFICATE* 

C30100 

Lec/Lab/Crd. 
ART 1 21 Design I 0 6 3 
ORA 151 Computer Graphics I l 1 2 

1 9 5 

ORD 142 Graphic Design II 2 4 4 
ORA 152 Computer Graphics Il l 1 l 

3 7 6 

GRD 241 Graphic Design Ill 2 4 4 
ORA 153 Computer Graphics Ill l J l 

3 7 6 

Total Credit Hours 17 

*Courses offered only with adequate enrollment. 

DISTANCE EDUCATION INFORMATION 
Surry offers some Graphic Design certificate 

courses online with adequate enrollment. Further 
information can be found on Surry's website at 

http://www.surry.edu/onl inedegrees 

ADVERTISING & GRAPHIC DESIGN TECHNOLOGY 
DEGREE 

A30100 
Fall Semester Let£ LabL ~rd 
ACA 111 College Student Success l 0 1 
ART 121 Design I 0 6 3 
ART 111 Art Appreciation 3 0 3 
ORA 151 Computer Graphics I 1 3 2 
ORD 110 Typography 2 2 3 
ART 131 Drawing I .Q .Q 1 

7 17 15 
Spring Semester 
ORD 142 Graphic Design II 2 4 4 
WEB 210 Web Design 2 2 3 
ORA 152 Computer Graphics II l 3 2 
ORD 131 Illustration I 3 2 
ART264 Digital Photography l 1 1 

7 16 14 
Summer Semester 
MAT 140 Survey ofMathematics (or MAT 115)3 0 3 
ENG 111 Expository Writing .3. .Q 1 

6 0 6 
Fall Semester 
ORD 241 Graphic Design III 2 4 4 
ORA 153 Computer Graphics III 1 3 2 
ENG 112 or 113 Argument or Lit-based Research 3 0 3 

Social Science Elective (Seep. 93) 3 0 3 
Elective (To be chosen from list*) - - 1 

9 7 15 
Spring Semester 
ORD 242 Graphic Design IV 2 4 4 
COE 111 * Co-Op Work Experience (0) (10) (1) 
ORD 280 Portfolio Design 
ORD 180 Interactive Design 
GRA 154 Computer Graphics IV 
ORA 164 Computer Graphics Apps IV 

Elective (to be chosen from list*) 

Total Credit Hours 

*Not required for degree. Elective opportunity. 

Elective List: 

2 
1 
1 
0 
--
6 

ART 114, ART 115, ART 261, ART 265, GRD 175, 
GRD 180, BUS 230, MKT 120 or MKT 220 
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4 4 
4 3 
3 2 
3 1 
- 1 -

18 17 

67 

AIR CONDITIONING, HEATING, AND 
REFRIGERATION TECHNOLOGY Degree 

CURRICULUM DESCRIPTION 
The Air Conditioning, Heating, and Refrig­

eration Technology curriculum provides the basic 
knowledge to develop skills necessary to work 
with residential and light commercial systems. 

Topics include mechanical refrigeration, 
heating and cooling theory, electricity, controls, 
and safety. The diploma program covers air 
conditioning, furnaces, heat pumps, tools and 
instruments. [n addition, the AAS degree cov­
ers residential building codes, residential system 
sizing, and advanced comfort systems. 

Diploma graduates should be able to assist 
in the start up, preventive maintenance, service, 
repair, and/or installation of residential and light 
commercial systems. AAS degree graduates 
should be able to demonstrate an understanding 
of systems selection and balance and advanced 
systems. Students may stop at the end of the 
summer semester and earn a diploma or complete 
the entire program of study to earn a degree. 

Am CONDITIONING, HEATING, AND 
REFRIGERATION TECHNOLOGY 

DEGREE 

Fall Semester 
AHR 110 
ELC 112 
AHR 112 
ELC 125 
ACA 111 

A35100 

Intro to Refrigeration 
DC/ AC Electricity 
Heating Technology 
Diagrams and Schematics 
College Student Success 

Spring Semester 
AHR 160 Refrigerant Certification 
AHR 210 Residential Builcling Code 
AHR 113 Comfort Cooling 
AHR 114 Heat Pump Technology 
ENG 111 Expository Writing 
AHR 215 Commercial HVAC Controls 

Summer Semester 
ELC 117 Motors & Control 
AHR 250 HVAC System Diagnostics 

Fall Semester 
CIS 111 
ELC 128 
AHR211 
AHR 180 
MAT 115 

Basic PC Literacy 
Intro to PLC 
Residential Syst Design 
HVACR Cust Relations 
Mathematical Models 

(or PHY 110 & JJOA Conceptual Physics/Lab 

ELC 215 Electrical Maintenance 
PSY 118 Interpersonal Psychology 

Spring Semester 
AHR 212 Adv ComfSyst 
ENG 114 Prof Res and Report Writing 
WLD 112 Basic Welding Processes 
AHR 133 HVAC Servicing (or COE)* 

Humanities Elective 
(Seep. 93) 

Total Credit Hours 

*See COE options on Page 94. 
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Lec/Lab/Crd 
2 6 5 
3 6 5 
2 4 4 
l 2 2 

l .Q l 
9 18 17 

1 0 I 
1 2 2 
2 4 4 
2 4 4 
3 0 3 
l 1 2 

10 13 16 

2 6 4 
.Q 1 2 
2 10 6 

1 2 2 
2 3 3 
2 2 3 
1 0 1 
2 2 3 
3 2 4) 
2 3 3 
1 .Q 1 

13 12 18 

2 6 4 
3 0 3 
1 3 2 
2 6 4 
1 .Q 1 

11 15 16 
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AIR CONDITIONING, HEATING, AND 
REFRIGERATION TECHNOLOGY Diploma/Certificate 

CURRICULUM DESCRIPTION 
The Air Conditioning, Heating, and Refrig­

eration Technology curriculum provides the basic 
knowledge to develop skills necessary to work 
with residential and light commercial systems. 

Topics include mechanical refrigeration, 
heating and cooling theory, electricity, controls, 
and safety. The diploma program covers air 
conditioning, furnaces , heat pumps, tools and 
instruments. In addition, the AAS degree cov­
ers residential building codes, residential system 
sizing, and advanced comfort systems. 

Diploma graduates should be able to assist 
in the start up, preventive maintenance, service, 
repair, and/or installation of residential and light 
commercial systems. AAS degree graduates 
should be able to demonstrate an understanding 
of systems selection and balance and advanced 
systems. Students may stop at the end of the 
summer semester and earn a diploma or complete 
the entire program of study to earn a degree. 

AIR CONDITIONING, HEATING, & 
REFRIGERATION TECHNOLOGY 

CERTIFICATE 
C35100 

Fall Semester 
ELC 112 DC/AC Electricity 
ELC 125 Diagrams & Sch. 
AHR 110 Intro. to Refrigeration 
AHR 112 Heating Technology 
AHR 160 Refrig. Certification 

Lec/Lab/Crd. 
3 6 5 
1 2 2 
2 6 5 
2 4 4 
l Q l 
9 18 17 

AIR CONDITIONING, HEATING, AND 
REFRIGERATION TECHNOLOGY 

DIPLOMA 
D35100 

FaIJ Semester 
AHR 110 Intro to Refrigeration 
ELC 112 DC/AC Electricity 
MAT 101 App Math I 
AHR 112 Heating Technology 
ELC 125 Diagrams and Schematics 

Spring Semester 
AHR 113 Comfort Cooling 
AHR 114 Heat Pump Technology 
AHR215 Comm HVAC Controls 
AHR 160 Refrigerant Certification 
AHR210 Residential Bldg. Codes 
ENG 101 App. Commun. I (or ENG 111) 

Summer Semester 
ELC 11 7 Motors and Controls 
AHR 212 Advanced Comfort Systems 
AHR 115 Refrig Systems 

Total Credit Hours 

100 

Lec/Lab/Crd 
2 6 5 
3 6 5 
2 2 3 
2 4 4 

1 2. 2. 
10 20 19 

2 4 4 
2 4 4 
1 3 2 
1 0 1 
1 2 2 

.3. Q .3. 
10 13 16 

2 6 4 
2 6 4 

1 .3. 2. 
5 15 10 
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AUTO BODY REPAIR 

CURRICULUM DESCRIPTION 
The Auto Body Repair curriculum provides 

training in the use of equipment and materials 
of the auto body repair trade. The student stud­
ies the construction of the automobile body and 
techniques ofautobodyrepairing, rebuilding, and 
refinishing. 

The course work includes autobody funda­
mentals, industry overview, and safety. Students 
will perform hands-on repairs in the areas of 
non-structural and structural repairs, MIG weld­
ing, plastics and adhesives, refinishing, and other 
related areas. 

Graduates of the curriculum should qualify 
for entry-level employment opportunities in 
the automotive body and refinishing industry. 
Graduates may find employment with franchised 
independent garages, or they may become self­
employed. 

Diploma/Certificate 

Fall Semester 
AUB 134 
AUB 121 
AUB 131 
AUB 111 
MAT 101 

Spring Semester 
ENG 101 
AUB 112 
AUB 136 
AUB 132 

AUTOBODY REPAIR 
DIPLOMA 

D60100 

Autobody MIG Welding 
Nonstructural Damage I 
Structural Damage I 
Painting and Refinishing I 
Applied Math I ( or MAT 115) 

App. Commun. I (or ENG 111) 

Painting and Refinishing II 
Plastics and Adhesives 
Structural Damage II 

Summer Semester 
AUB 122 Non-Structural Damage II 
AUB 114 Special Finishes 

Lec/Lab/Crd 
1 4 3 
1 4 3 
2 4 4 
2 6 4 
2. 2. .3. 
8 20 17 

3 0 3 
2 6 4 
1 4 3 

2. Q 1: 
8 16 14 

AUB 162 Autobody Estimating (or COE*) 

2 6 4 
1 2 2 

1 2. 2. 
4 10 8 

Fall Semester 
AUB 121 
AUB 131 
AUB 111 

Spring Semester 

Total Credit Hours 

AUTOBODY REPAIR 
CERTIFICATE 

C60100 

Nonstructural Damage I 
Structural Damage I 
Painting and Refinishing I 

A UB 112 Painting and Refinishing II 
AUB 136 Plastics and Adhesives 

Total Credit Hours 

*See COE options on Page 94. 

101 

39 

Leb/Lab/Crd 
1 4 3 
2 4 4 

2. Q 1 
5 14 11 

2 6 4 

1 1 .3. 
3 10 7 

18 



AUTOMOTIVE SYSTEMS TECHNOLOGY 

CURRICULUM DESCRIPTION 
The Automotive Systems Technology cur­

riculum prepares individuals for employment as 
Automotive Service Technicians. It provides an 
introduction to automotive careers and increases 
student awareness of the challenges associated 
with this fast and ever-changing field. 

Classroom and lab experiences integrate 
technical and academic course work. Emphasis 
is placed on theory, servicing and operation of 
brakes, electrical/electronic systems, engine 
performance, steering/suspension, automatic 
transmission/transaxles, engine repair, climate 
control, and manual drive trains. 

Upon completion of this curriculum, students 
should be prepared to take the ASE exam and be 
ready for full-time employment in dealerships 
and repair shops in the automotive service 
industry. 

Automotive Service Excellence (ASE)/National 
Automotive Technicians Education Foundation (NATEF) 

Certified Master Automotive Training Program 

AUTOMOTIVE SYSTEMS TECHNOLOGY 
DEGREE 

A60160 
Fall Semester Lee/ Lab/ Crd 
AUT 116 Engine Repair 2 3 3 
AUT 116A Engine Repair Lab 0 3 1 
AUT 110 Intro to Automotive 2 2 3 
AUT 186 PC Skills for Auto Techs 2 2 3 
ENG 111 Expository Writing 3 0 3 
PHY 110/ 11 OA Conceptual Physics 3 2 4 
ACA 111 College Student Success l _Q l 

13 12 18 
Spring Semester 
AUT 141 Suspension & Steering Systems 2 3 3 
AUT 141A Susp & Steering Syst Lab 0 3 1 
AUT 151 Brake Systems 2 3 3 
AUT 151A Brake Systems Lab 0 3 1 
AUT 212 Auto Shop Managment 3 0 3 
AUT 114 Safety & Emissions 1 2 2 
ENG 114 Prof. Research & Reporting .3. _Q .3. 

11 14 16 
Summer Semester 
AUT 171 Automotive Climate Control 2 4 4 
AUT 113 Auto Servicing I ( or COE)* _Q ~ 2 

2 10 6 
Fall Semester 
AUT 181 Engine Performance I 2 3 3 
AUT 181A Engine Perf I Lab 0 3 1 
AUT 183 Engine Performance II 2 6 4 
AUT 161 Basic Automotive Electricity 4 3 5 
AUT221 Automatic Transmissions 2 3 3 
AUT221A Automatic Transmissions Lab _Q .3. 1 

10 21 17 
Spring Semester 
AUT 231 Manual Drive Trains/ Axles 2 3 3 
AUT231A Manual Drive Trains/ Axles Lab 0 3 1 
AUT 163 Adv. Automotive Electricity 2 3 3 
AUT 163A Adv. Automotive Electricity Lab 0 3 1 
AUT283 Adv. Automotive Electronics 2 2 3 
PSY 118 Interpersonal Psychology 3 0 3 

Humanities/Fine Arts Elective .3. _Q .3. 
(Seep. 93) 12 14 17 

Total Credit Hours 74 
*See COE options on Page 94. 
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AUTOMOTIVE SYSTEMS TECHNOLOGY 
Diploma/Certificate 

CURRICULUM DESCRIPTION 
The Automotive Systems Technology cur­

riculum prepares individuals for employment as 
Automotive Service Technicians. It provides an 
introduction to automotive careers and increases 
student awareness of the challenges associated 
with this fast and ever-changing field. 

Classroom and lab experiences integrate 
technical and academic course work. Emphasis 
is placed on theory, servicing and operation of 
brakes, electrical/electronic systems, engine 
performance, steering/suspension, automatic 
transmission/transaxles, engine repair, climate 
control, and manual drive trains. 

Upon completion of this curriculum, students 
should be prepared to take the ASE exam and be 
ready for full-time employment in dealerships 
and repair shops in the automotive service 
industry. 

AUTOMOTIVE SYSTEMS TECHNOLOGY 
CERTIFICATE 

C60160 

Fall Semester Lec/Lab/Crd 
AUT 116 Engine Repair 2 3 3 
AUT 116A Engine Repair Lab 0 3 
AUT 110 Intro to Automotive 2 2 3 
AUT 186 PC Skills for Auto Tech 2 2 l 

6 10 10 
Spring Semester 
AUT 151 Brake Systems 2 3 3 
AUT 151A Brake Systems Lab 0 3 1 
AUT 114 Safety & Emissions 2 Q 2 

4 6 6 

Summer Semester 
AUT 113 Auto Serv I (or COE) Q .6. 2 

0 6 2 

Total Credit Hours 18 

AUTOMOTIVE SYSTEMS TECHNOLOGY 
DIPLOMA 

D60160 

Fall Semester Lee/ Lab/ Crd 
AUT 116 Engine Repair 
AUT 116A Engine Repair Lab 
AUT 110 Intro to Automotive 
AUT 186 PC Skills for Auto Techs 
MAT 101 Applied Mathematics 

Spring Semester 
AUT 141 Suspension & Steering Systems 
AUT 141A Susp & Steering Syst Lab 
AUT 151 Brake Systems 
AUT 151A Brake Systems Lab 
AUT 114 Safety & Emissions 
ENG 101 App. Commun. I (or ENG 111) 

Summer Semester 
AUT 171 Automotive Climate Control 
A UT 113 Auto Servicing I ( or COE) 

Fall Semester 
AUT 181 
AUT 181A 
AUT 183 
AUT 161 
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Engine Performance I 
Engine Perf I Lab 
Engine Performance II 
Basic Automotive Electricity 

Total Credit Hours 

2 
0 
2 
2 

2 
8 

2 
0 
2 
0 
1 

l 
9 

2 
_Q 

2 

2 
0 
2 

1 
8 

3 3 
3 1 
2 3 
2 3 

2 l 
12 13 

3 3 
3 1 
3 3 
3 1 
2 2 
_Q .3. 

14 13 

4 4 

~ 2 
10 6 

3 3 
3 1 
6 4 

l ~ 
15 13 

45 



BUSINESS ADMINISTRATION Degree/Certificate 

CURRICULUM DESCRIPTION 
The Business Administration curriculum 

is designed to introduce students to the various 
aspects of the free enterprise system. Students 
will be provided with a fundamental knowledge 
of business functions, processes, and an under­
standing of business organizations in today's 
global economy. 

Course work includes business concepts 
such as accounting, business law, economics, 
management, and marketing. Skills related to 
the application of these concepts are developed 
through the study of computer applications, 
communication, team-building, and decision 
making. 

Through these skills, students will have a 
sound business education base for lifelong learn­
ing. Graduates are prepared for employment 
opportunities in government agencies, finan­
cial institutions, and large to small business or 
industry. 

DISTANCE EDUCATION INFORMATION 
Surry offers this degree and certificate 

online. Further information can be found on 
Surry's website at 

http ://www.surry.edu/ onlinedegrees 

BUSINESS ADMINISTRATION 
CERTIFICATE 

C25120 

Fall Semester Lec/Lab/Crd 
BUS 110 Intro to Business 3 0 3 
BUS 121 Business Math 2 2 3 
BUS 137 Prin. of Mgmt l Q l 

8 2 9 
Spring Semester 
BUS 151 People Skills 3 0 3 
ACC 120 Financial Accounting l 2 1 

6 2 7 

Total Credit Hours 16 

BUSINESS ADMINISTRATION 
DEGREE 

A25120 

Fall Semester Lee/Lab/ Crd 
ACC 120 Principles of Financial Acct. 3 2 4 
BUS 151 People Skills 3 0 3 
ENG 111 Expository Writing 3 0 3 
MAT 115 Mathematical Models 2 2 3 
OST 131 Keyboarding 1 2 2 
ECO 151 Survey of Economics (or ECO 251) 3 0 3 
ACAlll College Student Success l Q l 

16 6 19 
Spring Semester 
ACC 121 Principles of ManagerialAcct. 3 2 4 
BUS 110 Intro. to Business 3 0 3 
ENG 114 Prof. Research & Reporting 3 0 3 
BUS 125 Personal Finance 3 0 3 
CIS 110 Introduction to Computers 2 2 3 
PSY 150 General Psychology 

( or Social Science Elective) l Q l 
(Seep. 93) 17 4 19 

Fall Semester 
BUS 115 Business Law I 3 0 3 
MKT 120 Principles of Marketing 3 0 3 
BUS 121 Business Math 2 2 3 
BUS 137 Principles of Management 3 0 3 
CTS 130 Spreadsheet I 2 2 3 

*Elective ( or COE)** l Q l 
16 4 18 

Spring Semester 
BUS 116 Business Law II 3 0 3 
ACC 150 Acct. Software Application 1 2 2 
ACC 131 Federal Income Tax 2 2 3 
BUS 225 Business Finance 2 2 3 
BUS 260 Business Communications 3 0 3 
BUS 230 Small Business Management 3 0 3 

Humanities/Fine Arts Elective l Q l 
(Seep. 93) 17 6 20 

Total Credit Hours 76 

*Elective List: ACC 122, ACC 220, OST 137, OST 138 

**See COE options on Page 94. 
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COMMUNITY SPANISH INTERPRETER Degree/Certificates 

CURRICULUM DESCRIPTION 
The Community Spanish Interpreter curriculum 

prepares individuals to work as entry-level Spanish 
Interpreters who will provide communication 
access in interview and interactive settings. In 
addition, this curriculum provides in-service 
training for working interpreters who want to 
upgrade their skills. 

Course work includes the acquisition of 
Spanish grammar, structure, and sociolinguistic 
properties, cognitive processes associates with 
interpretation between Spanish and English: the 
structure and character of the Spanish speaking 
community; and acquisition of consecutive and 
simultaneous interpreting skills. 

Entry-level jobs for para-professional 
interpreters are available in educational systems 
or a variety of community settings individuals 
may choose from part-time, full-time, or self-
employment/free-lance positions or apply language 
skills to other human service related areas. 

For more information: 
Contact Loida Peterson, Coordinator, Community 
Spanish Interpreter Program. 
Phone: (336.386.3484) 
Email: petersl@mrry.edu 
Office: J314 

******************************** 
There are two possible certificate tracks for 

the student, one track is for native English speakers 
and the other is for native Spanish speakers. 

A prerequisite of this certificate program is 
showing proficiency at the Intermediate Spanish 
II level as determined by testing or successful 
completion of SPA 212. 

NATIVE SPANISH SPEAKER - C55370 
Lec/Lab/Crd 

ENG 111 Expository Writing 3 0 3 
SPA 120 Spanish for the Workplace 3 0 3 
ENG 138 English Grammar 3 0 3 
SPI 113 Intro to Spanish Inter. 3 0 3 
SPI 114 Ana. Skills Spanish Inter. 3 0 3 
SPI 214 Intro to Translation l Q l 

Total Credit Hours 18 

NATIVE ENGLISH SPEAKER - C55370 

SPA 120 Spanish for the Workplace 
SPA 231 Read & Composition 
SPI 113 Intro to Spanish Inter. 
SPI 114 Ana. Skills Spanish Inter. 
SPI 213 Review of Grammar 
SPI 214 Intro to Translation 

Total Credit Hours 

Lec/Lab/Crd 
3 0 3 
3 0 3 
3 0 3 
3 0 3 
3 0 3 
.3. Q .3. 

18 

COMMUNITY SPANISH INTERPRETER 
DEGREE 

A55370 

Students must demonstrate proficiency in SPA 111 and SPA 112 
before entering the program. 
SPA 111 Elementary Spanish I 3 0 3 
SPA 112 Elementary Spanish II 3 0 3 

Fall Semester Lee/ Lab/Crd 
ENG 111 Expository Writing 3 0 3 
MAT 140 Survey of Mathematics 3 0 3 
SPA211 Intermediate Spanish I 3 0 3 
SPA 181 Spanish Lab I 0 2 1 
ACA 111 College Student Success 1 0 1 
SPA 141 Culture and Civilization 3 0 3 
SPA 120 Spanish for the Workplace l Q l 

16 2 17 
Spring Semester 
SPA212 Intermediate Spanish II 3 0 3 
SPA 182 Spanish Lab II 0 2 1 
SPI 113 Intro to Spanish Interpretation 3 0 3 
SPI 114 Ana. Skills Spanish Interpreting 3 0 3 
ART/HUM Humanities/Fine Arts elective l Q l 

(Seep. 93) 12 2 13 
Fall Semester 
SPA 281 Spanish Lab ill 0 2 1 
SPI 213 Review of Grammar 3 0 3 
SPI 214 Introduction to Translation 3 0 3 
SPA 215 Sp Phonetics & Structure of Lang 3 0 3 
SPI 245* Community Interpreting I or 2 3 3 

ENG 138 English Grammar 3 0 3 
COE 111 Co-op Work Experience I 0 10 1 
ENG 115 Oral Communication or 
COM 231 Public Speaking l Q l 

14 or 15 12 or 15 17 
Spring Semester 
SPA221 Spanish Conversation 3 0 3 
SPA282 Spanish Lab IV 0 2 1 
SPA231 Reading and Composition 3 0 3 
COE 115 Work Experience Seminar I 1 0 1 
SPA 161 Cultural Immersion 2 3 3 
ANT220 Cultural Anthropology l Q l 

12 5 14 

Total Credit Hours 67 

Note: A short-term cultural immersion seminar is a requirement 
of this degree. 

*Dependent on advisor's required recommendation. 

**Courses offered only with adequate enrollment. 

***Courses offered in sequence only. 
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COMPUTER INFORMATION TECHNOLOGY 

CURRICULUM DESCRIPTION 
The Computer Information Technology 

curriculum is designed to prepare graduates for 
employment with organizations that use com­
puters to process, manage, and communicate 
information. This is a flexible curriculum that 
can be customized to meet community informa­
tion systems needs. 

Course work will develop a student's 
ability to communicate complex technical issues 
related to computer hardware, software, and 
networks in a manner that computer users can 
understand. Classes cover computer operations 
and terminology, operating systems, database, 
networking, security, and technical support. 

Graduates should qualify for employment in 
entry-level positions with businesses, educational 
systems, and governmental agencies which rely 
on computer systems to manage information. 
Graduates should be prepared to sit for industry­
recognized certification exams. 

CIT ELECTIVE LIST Lec/Lab/Crd 
CTS l64 DTP Layout & Design 2 2 3 
CTS 165 Desktop Publishing l 2 2 3 
CTS 130 Spreadsheet 2 2 3 
CTS 220 Adv. Hardware/Software Supt 2 3 3 
CTS 250 User Support & Software Eval 2 2 3 
DBA 115 Database Applications 2 2 3 
DBA 120 Database Programming 2 2 3 
NET 126 Routing Basics 1 4 3 
NET225 Routing & Switching 1 I 4 3 
NET226 Routing & Switching TI A l 4 3 
NOS 120 Linux/Unix Single User 2 2 3 
SECl50 Secure Communications 2 2 3 
SECl60 Secure Adm in I 2 2 3 
(Maximum of 9 credit hours) 
csc 134 C++ Programming 2 3 3 
csc 139 Visual Basic Prog. 2 3 3 
csc 151 Java Programming 2 3 3 
CSC153 C# Programming 2 3 3 
csc 234 Adv. C++ Programming 2 3 3 
csc 239 Adv. Visual Basic Prog. 2 3 3 
(Maximum of 9 credit hours) 
SGD Ill Intro to SGD 2 3 3 
SGD112 SGD Design 2 3 3 
SOD 113 SGD Programming 2 3 3 
SGD 114 3D Modeling 2 3 3 
SOD 171 Flash SG Programming 2 3 3 
SGD212 SOD Design fl 2 3 3 
SGD 213 SGD Programming II 2 3 3 
SGD 214 3D Modeling 11 2 3 3 
(Maximum of 9 credit hours) 
WEB 115 Web Markup & Scripting 2 2 3 
WEB 120 Intro to Internet Multimedia 2 2 3 
WEB 140 Web Development Tools 2 2 3 
WEB 210 Web Design 2 2 3 
WEB 215 Adv. Web Markup & Scripting 2 2 3 

COMPUTER INFORMATION TECHNOLOGY 
DEGREE 

A25260 
Fall Semester Lec/Lab/Crd 
ACAlll College Student Success 1 
CIS 110 Introduction to Computers 2 
ENG 111 Expository Writing 3 
NOS 110 Operating Systems Concepts 2 
SEC 110 Security Concepts 3 
NET 125 Networking Basics 1 

12 

Spring Semester 
CTS 120 Hardware/Software Support 2 
DBA 110 Database Concepts 2 
ENG 114 Prof Research & Reporting 3 
NOS 130 Windows Single User 2 
MAT 140 Survey of Mathematics 3 
CIS 115 Intro. to Programming & Logic 2 

14 
Summer Semester 

Humanities/Fine Arts Elective (seep. 93) 3 
Social Science Elective (seep. 93) 1 

6 
Fall Semester 
CTS 285 Systems Analysis & Design 3 
NOS 230 Windows Admin I 2 

Program Elective (to be selected from elective list) 2 
Program Elective Cto be selected from elective list) 2 
Program Elective <to be selected from elective list) 2 

11 
Spring Semester 
BUS 110 Intro to Business 3 

1 CTS 289 System Support Project 
Program Elective (to be selected from elective list) 2 
Program Elective (to be selected from elective list) 2 
Program Elective (to be selected from elective list) 2 
(or COE)* 10 

Total Credit Hours 

*See COE options on page 94. 

106 

0 1 
2 3 
0 3 
3 3 
0 3 

1 1 
9 16 

3 3 
3 3 
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COMPUTER INFORMATION TECHNOLOGY Certificates 

COMPUTER INFORMATION TECHNOLOGY 
CERTIFICATE 

C25260 
Fall Semester Lec/Lab/Crd 

CIS 110 Introduction to Computers 
NOS 110 Operating Systems Concepts 
SEC 110 Security Concepts 

Spring Semester 
CTS 130 Spreadsheet 
DBA 110 Database Concepts 
WEB 210 Web Design 

Total Credit Hours 

COMPUTER PROGRAMMING 
CERTIFICATE 

C25130 

2 
2 

1 
7 

2 
2 

2 
6 

2 3 
3 3 
Q 1 
5 9 

2 3 
3 3 

2 1 
7 9 

18 

Fall Semester Lec/Lab/Crd 

CSC 139 Visual Basic Programming 
CSC 134 C++ Programming 
WEB 115 Web Markup and Scripting 

Spring Semester 
CSC 234 Advanced C++ 
CSC 239 Advanced Visual Basic 
WEB 215 Adv Markup & Scripting 

Total Credit Hours 

2 
2 

2 
6 

2 
2 

2 
6 

3 3 
3 3 

2 1 
9 9 

3 3 
3 3 

1 1 
9 9 

18 
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NETWORKING TECHNOLOGIES 
CERTIFICATE 

C25340 
Fall Semester 
NET 125 Networking Basics 
NOS 110 Operating Systems Concepts 
SEC 110 Securities Concepts 

Spring Semester 
NOS 120 Linux/Unix Single User 
NOS 130 Windows Single User 
NET 126 Routing Basics 

Total Credit Hours 

WEB TECHNOLOGIES 
CERTIFICATE 

C25290 
Fall Semester 
NET 125 Networking Basics 
WEB 115 Web Markup & Scripting 
SEC 110 Securities Concepts 

Spring Semester 
WEB 120 Intro to Internet Multimedia 
WEB 140 Web Development Tools 
WEB 210 Web Design 

Total Credit Hours 

Lec/Lab/Crd 

1 4 3 
2 3 3 

1 Q 1 
6 7 9 

2 2 3 
2 2 3 

l 4 1 
5 8 9 

18 

Lec/Lab/Crd 

1 4 3 
2 2 3 

1 Q 1 
6 6 9 

2 2 3 
2 2 3 

2 2 1 
6 6 9 

18 
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CONSTRUCTION MANAGEMENT TECHNOLOGY 
Degrees/Certificates 

CURRICULUM DESCRIPTION 
This curriculum is designed to prepare indi­

viduals for careers in the construction manage­
ment field. Such positions may include project 
manager, superintendent, estimator, or foreman. 

Course work includes safety, planning, 
scheduling, cost control, productivity, human re­
lations, estimating, and building codes. Students 
will also gain proficiency in specific construction 
related skills. 

Graduates should qualify for entry-level po­
sitions in the field of construction management. 

CARPENTRY ELECTIVES 

Lec/Lab/Crd 
CAR 112 Carpentry II 3 15 8 
(counts as both major elective options) 

ELECTRICAL ELECTIVES 
Lec/Lab/Crd 

ELC 112 DC/AC Electricity 3 6 5 
ELC 125 Diagrams & Schem. 1 2 2 

BUSINESS ADMINISTRATION ELECTIVES 

Lec/Lab/Crd 
BUS 151 People Skills 3 0 3 
BUS 137 Prin of Management 3 0 3 
BUS 121 Business Math 2 2 3 

DISTANCE EDUCATION INFORMATION 
Surry offers this degree online. Further 

information can be found on 
Surry's website at 

http://www.surry.edu/onlinedegrees 

CONSTRUCTION MANAGEMENT TECHNOLOGY 
DEGREE 

A35190 

Fall Semester Lee/ Lab/ Crd 
ACA 111 College Student Success 1 
CAR 111 Carpentry I 3 
BPR 130 Blueprint Reading/Construct 1 
CMT210 Prof Construction Superv 3 
ELC 113 Basic Wiring 2. 

10 

Spring Semester 
BUS 110 Introduction to Business 3 
MAT 115 Mathematical Models 2 
CAR 115 Residential Planning/Estimating 3 
ENG 111 Expository Writing 3 
Major Elective I (To be taken from elective list on this page) -3. 

11+ 

Summer Semester 
ENG 114 Prof Research and Report Writ. 3 
PSY 118 Interpersonal Psychology 3 

Humanities Elective 2 
(Seep. 93) 9 

Fall Semester 
ACC 120 Principles of Financial Acct 3 
CIS 111 Basic PC Literacy 1 
CMT 212 Total Safety Performance 3 
CMT214 Planning and Scheduling 3 
Major Elective II (To be taken from elective list on this page)} 

13+ 

Spring Semester 
CIV 230 Construction Estimating 2 
CMT 216 Cost and Productivity (or COE)* 3 
CMT 218 Human Relations Issues 
CMT 120 Codes and Inspection 
SST 110 Intro to Sustainability 

Total Credit Hours 

**See COE options on Page 94. 
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CONSTRUCTION TECHNOLOGY: 
CARPENTRY 

CURRICULUM DESCRIPTION 
The Carpentry curriculum is designed to train 

students to construct residential structures using 
standard building materials and hand and power 
tools. Carpentry skills and a general knowledge 
of residential construction will also be taught. 

Course work includes footings and founda­
tions, framing, interior and exterior trim, cabin­
etry, blueprint reading, residential planning and 
estimating, and other related topics. Students will 
develop skills through hands-on participation. 

Graduates should qualify for employment 
in the residential building construction field as 
rough carpenters, framing carpenters, roofers, 
maintenance carpenters, and other related job 
titles. 

CONSTRUCTION TECHNOLOGY: 

Fall Semester 

CARPENTRY 
CERTIFICATE 

C35180 

CAR 111 Carpentry I 3 15 8 
Program Elective 

Spring Semester 
CAR 112 Carpentry II .3. 

7 

Total Credit Hours 

12 ~ 
32 18 

18 

Diploma/Certificate 

CONSTRUCTION TECHNOLOGY: CARPENTRY 
DIPLOMA 

D35180 

Fall Semester Lec/Lab/Crd 
CAR 110 Intro to Carpentry 
CAR 111 Carpentry I 
BPR 130 Blueprint Reading/Construction 
MAT 101 Applied Mathematics I (or MAT 115) 

Spring Semester 
CAR 112 Carpentry II 
CAR 115 Residential Planning/Estimating 
ENG 101 App. Communications I (or ENG 111) 

*Program Elective (See list below) 

Summer Semester 
CAR 113 Carpentry III 

*Program Elective (See list below) 

2 0 2 
3 15 8 
1 2 2 
2 2 2 
8 19 15 

3 15 8 
3 0 3 
3 0 3 

2 
9+15+ 17 

3 9 6 
2 

3+ 9+ 8 

*PROGRAM ELECTIVES: Students may choose a mini­
mum of five (5) semester hours from the following list of 
courses: 

CAR 114 
MAS 140 
CAB 111 
CST 251 
PLU 111 
COE 112 
DFT 115 
PLU 110 
CIS 111 

109 

Residential Building Codes 
Introduction to Masonry 
Cabinetmaking I 
Electrical Wiring Systems 
Introduction to Basic Plumbing 
Co-op Work Experience I 
Architectural Drafting 
Modem Plumbing 
Basic PC Literacy 

Total Credit Hours 

3 0 3 
1 2 2 
4 9 7 
2 2 3 
1 3 2 
00/(20) 2 
1 2 2 
4 15 9 
1 2 2 

44 



CONSTRUCTION MANAGEMENT TECHNOLOGY 
Degrees/Certificates 

CURRICULUM DESCRIPTION 
This curriculum is designed to prepare indi­

viduals for careers in the construction manage­
ment field. Such positions may include project 
manager, superintendent, estimator, or foreman. 

Course work includes safety, planning, 
scheduling, cost control, productivity, human re­
lations, estimating, and building codes. Students 
will also gain proficiency in specific construction 
related skills. 

Graduates should qualify for entry-level po­
sitions in the field of construction management. 

CARPENTRY ELECTIVES 

Lec/Lab/Crd 
CAR 112 Carpentry II 3 15 8 
(counts as both major elective options) 

ELECTRICAL ELECTIVES 
Lec/Lab/Crd 

ELC 112 DC/ AC Electricity 3 6 5 
ELC 125 Diagrams & Schem. I 2 2 

BUSINESS ADMINISTRATION ELECTIVES 

Lec/Lab/Crd 
BUS 151 People Skills 3 0 3 
BUS 137 Prin of Management 3 0 3 
BUS 121 Business Math 2 2 3 

DISTANCE EDUCATION INFORMATION 
Surry offers this degree online. Further 

information can be found on 
Surry's website at 

http://www.surry.edu/onlinedegrees 

CONSTRUCTION MANAGEMENT TECHNOLOGY 
DEGREE 

A35190 

Fall Semester Lee/ Lab/ Crd 
ACAlll College Student Success 1 
CAR Ill Carpentry I 3 
BPR 130 Blueprint Reading/Construct 1 
CMT210 Prof Construction Superv 3 
ELC 113 Basic Wiring 2 

10 

Spring Semester 
BUS 110 Introduction to Business 3 
MAT 115 Mathematical Models 2 
CAR 115 Residential Planning/Estimating 3 
ENG 111 Expository Writing 3 
Major Elective I (To be taken from elective list on this page) 1 

11+ 

Summer Semester 
ENG 114 Prof Research and Report Writ. 3 
PSY 118 Interpersonal Psychology 3 

Humanities Elective 1 
(Seep. 93) 9 

Fall Semester 
ACC 120 Principles of Financial Acct 3 
CIS 111 Basic PC Literacy I 
CMT 212 Total Safety Performance 3 
CMT214 Planning and Scheduling 3 
Major Elective II (To be taken from elective list on this page).J. 

13+ 

Spring Semester 
CIV 230 Construction Estimating 2 
CMT 216 Cost and Productivity ( or COE)* 3 
CMT 218 Human Relations Issues 3 
CMT 120 Codes and Inspection 3 
SST 110 Intro to Sustainability 1 

Total Credit Hours 

**See COE options on Page 94. 

108 

14 

0 I 
15 8 
2 2 
0 3 

.6: 1 
23 18 

0 3 
2 3 
0 3 
0 3 
Q 3. 

2+ 15 

0 3 
0 3 
Q 3 
0 9 

2 4 
2 2 
0 3 
0 3 
Q 1 

4+ 15+ 

3 3 
0 3 
0 3 
0 3 
Q 1 
3 15 

72 

CONSTRUCTION TECHNOLOGY: 
CARPENTRY 

CURRICULUM DESCRIPTION 
The Carpentry curriculum is designed to train 

students to construct residential structures using 
standard building materials and hand and power 
tools. Carpentry skills and a general knowledge 
of residential construction will also be taught. 

Course work includes footings and fow1da­
tions, framing, interior and exterior trim, cabin­
etry, blueprint reading, residential planning and 
estimating, and other related topics. Students will 
develop skills through hands-on participation. 

Graduates should qualify for employment 
in the residential building construction field as 
rough carpenters, framing carpenters, roofers, 
maintenance carpenters, and other related job 
titles. 

CONSTRUCTION TECHNOLOGY: 

Fall Semester 

CARPENTRY 
CERTIFICATE 

C35180 

CAR 111 Carpentry I 3 
Program Elective 

Spring Semester 
CAR 112 Carpentry II l 

7 

15 8 

12 E 
32 18 

Total Credit Hours 18 

Diploma/Certificate 

CONSTRUCTION TECHNOLOGY: CARPENTRY 
DIPLOMA 

D35180 

Fall Semester 
CAR 110 Intro to Carpentry 
CAR 111 Carpentry I 
BPR 130 Blueprint Reading/Construction 
MAT 101 Applied Mathematics I (or MAT 115) 

Spring Semester 
CAR 112 Carpentry II 
CAR 115 Residential Planning/Estimating 

Lec/Lab/Crd 
2 0 2 
3 15 8 
1 2 2 
2 2 1 
8 19 15 

3 15 
3 0 

ENG 101 App. Communications I (or ENG 111) 3 0 

8 
3 
3 

1 *Program Elective (See list below) 

Summer Semester 
CAR 113 Carpentry III 

*Program Elective (See list below) 

9+15+ 17 

3 9 6 
2 

3+ 9+ 8 

*PROGRAM ELECTIVES: Students may choose a mini­
mum of five (5) semester hours from the following list of 
courses: 

CAR 114 
MAS 140 
CAB 111 
CST 251 
PLU 111 
COE 112 
DFT 115 
PLU 110 
CIS Ill 

109 

Residential Building Codes 
Introduction to Masonry 
Cabinetmaking I 
Electrical Wiring Systems 
Introduction to Basic Plumbing 
Co-op Work Experience I 
Architectural Drafting 
Modem Plumbing 
Basic PC Literacy 

Total Credit Hours 

3 0 3 
1 2 2 
4 9 7 
2 2 3 
1 3 2 
00/(20) 2 
1 2 2 
4 15 9 
1 2 2 

44 



COSl\1ETOLOGY Degree/Diploma 

ClJRRICULL \1 OF.SCRIPTJO~ 
lb, l'J•smetnlog} ,um,uluin is d.-1g11,,il to 

r1111·11Jc c1•mpdc11t) -ha,ccl knowledge, i;ciem1fic 
arU,ue pn11c1plcs, riu.J lmnJ,-w1 l\11i<lamc111l1lsa~­
""1i1le<I "i1h lhc .osmchilogy ind,1~1ry I h, cur· 
riculum pre" hlc"S a s1111ula1.:d ,11lc,n cl1\ 1romn~n1 
\.\ht,h cnnbles ~1111knb Ill 1h:1dt>p mumpulat111l 
sl,111• 

{ 1111rsc \Hori. include~ ,nstructwn tn all 
ph.11cs oJ' pruh!~s11,11al 11nagrn!!, hmr dc,1gn, 
chcn11,,1l pnicl!S,..:,. ,1.:m ..:are. nml ,,ue. 111ult1• 
cultuml ptth:!1cc,, b11,1n.:~s'ci•mpu1er prin\o"1plcs. 
produu kno"' il!d.!,!c, 2,111! ,>thcr 5CIC'ctcd wr,1cs 

UrnJuatc, ,hnulu qualtf~ lu ,11 for the Stale 
Dvard ol Co~,ri~t ,.:Art.~ cxmn111:mnn. l pon su.:­
i.:c,slull} rns~1ng the '-tntc fl,l;ud ll.x;un, g-r Jdu.itc, 
"ill be 1,,11,:li a ltc .. n,c l.nrplii)'mcm 1s available 
m beaut} ,.ilon, 111111 n:latc,1 hu,mc:"c, 

.Yt1te: H(l(h ~dwol iliplm1111 t>r 
(,/'.n re1111ired for admittmu·r m the 
l t1"11tetult1Kl' pmµrutm. 

( o,~u· t OL!>G\ 
llll'LO\I \ 

0~51~0 

I· ull ~·1111--:th.•r l.l:il.LA~Ull 
COS 111 C',1sn1~1ol11y\ <'<>m: .j 0 .j 

(O~ 112 Snl.,,t l It 24 i.; 

I'S\' I Iii lntcrp'1·-;.on,,I P~jchol11gy 3 () J 
,\C',\ l 11 (\,ll.:g<' <;1111lcnt Su.-·cs5 1 ( I 

g Z4 16 
~prini:, ~.-m1.•\frr 

l OS 11 • l n~tm'.hiii)gy C'"<im: l I -I () 4 
cos 114 ~.1 l,,11 11 II 2·~ i, 

111.U 111 I >.pos,tury \\ riting l .. Q l 
' 7 ,. _ .. IS 

'iummrr '\t•m,'-'h'r 

C()S 11 ( r,i,;mctol,•g} C,mc 111 .j n 4 
cos llh Satori Ill ll L::: l 

.j 12 Ii 
J 11.II "iHm ,frr 

(()S 11 7 C,,,metulol!y C1inc IV • 0 • • 
C()s I If: .ilon I\' fl ;u z 

2 21 •I 

'111ml < rfdit Hour, -'ti 

COS\IETOLOGY 
UF.GRCE 

\5~1411 

rrul Sl•me,11:r Lee/ Lab' Crd 
(0:-i 111 Cosmetology Con.:epts I 4 (I 

cos 112 Srilon l I) 24 
1\C'i\ 111 C 1lltege Student Succes\ I 0 
CIS 111 l3:isrs; PC Literary I 1 

PSY 116 !Jlte_rpcrsunal Psychology 1 Q 
Q :!(, 

l>prin,:: Seme,ter 
cos 113 Co~111c1ology Concepts u 4 (l 

cos 114 Salon n 0 24 
cos 223 Contempor.u) Hum.:olonng I 3 
f:t,;G 111 Exposi1ol) Writing 1 Q 

8 27 
,ummer Semester 

cos J 15 Cnsrndolog) C'onci.:pts Ill 4 0 
cos 116 ~alon Ill () 12 
\.1All\5 \1athemat1cal i\lodels J ' 

4 14 
Fall .Scrnc~l\'r 
cos 117 Cusrnetulog) Cun.:epb TV 2 0 
COS l lx .Salon I\' 0 21 
C< >S 240 Contt:mpomry Design I 3 
cos 119 E\thc11cs Concepts I 2 () 

Cl>S 125 Esthctic~ Concepts 11 2 () 

HL)S 151 Peopll· Sktlls ;i, Q 
10 ~4 

sprini: s~mt\kr 
cos 2fl0 ]).:sign Applu:at1011s 3 
COS L!-1 frichok)g) & Chemistry J 
l.:.."i(j 11 '4 ProfRc,carL·h & Repon 3 {) 

IT urnilnme~ r h:cttn: J Q 
(:Sec p. 93 I i.; 6 

foud Crl'tlit Hour~ 

All diploma- and def!ree-seeJ..illr: Cm,metoloio· .,tude11ts 
"""' 111/..t• u p/1"·e111e11r Je~t 11po11 enJ•·ring the 

4 

8 

I ., 
~ 

J. 
18 

4 

8 
2 

.J. 
17 

4 
4 

J 
11 

2 
7 

2 , -
} 

J. 
18 

~ 

~ 

' -' 
J 

10 

74 

CtJ1meta/11gy Prngrum. llli1 u,ting ,,.ii/ enahle proper 
academic add~i11g ;or 1tude111, 11•/w wi,1, ft) q11ulifyfor the 
Yt1rrl, C11roli11u State Board of Co~metic Art, 
l:'xu mi 1111 titm. 

I IO 

CR1l\1L~ALJUSTICE TECHNOLOGY Degree 

Ct:RRJCULUJ\J DESCRIPTIO:\ 
lli.: Cr=ll ustt.:c I cclmulu~ curn~uhun 

is dcsii.ncd to prm 1dc !..n,1\\ l.:d![C ,11 c1 nuinal JUS· 
111:e sy,tcm, and orcm11011, Stud) "111 foi:11, c,11 
lo~al. stale. and federal la\\ rnl,•rc.:mcnt.Jmlic1al 
prnce,,t.:,. currectmn, .. ind ,c,·urtt} ~er,•,~ i:. I he 
cnmtnal Jll~llce svsl"m \ role "1thm ,1i.-1ety \\ 111 
he c11plored. 

Emphss1s rs on cn111111al Justice :system,. 
criminologj. juvl.'ttil.: j11&ticc. uimin,il unJ 
consmuuonal law, invcsl tgat 11·c prtnc1plcs, cth· 
ic~. and .:omn1uni1y rclauun~. ,\dtbt11111,1I ,tuJy 
111J) mcludc rs,uc, and uum:cpts ol gowmmcnt, 
coun,t!ling, c111T1rnuni<'.,it1nn,. <'<•nipui...rs , and 
tcchnnlngy. 

Em pill} m<Jtl orpnrt11n11ies c.,1,1 In 11 ~.,ricty 
,iflocal, ,1u1e, anti t.:cl"rnl l,1w cnfor,cmcru, t.:OJ• 

recttons. and security ricld,. [, \,lnlp le, lllC ludi: 
pohcf officer, di:pUl) shrnu: i.:oUJtt) (ktcnuun 
ollicer, ~Ult~ trnoper, 1111.:11'1\.: pn,hal 1n11 pamk 
sun,elllance olltcer . .:orreclllllWI ntDt·et, anJ J,1,, 
pr111-,11tmn ~pe.:1ali-t 

Students ,Ui.'<:e~~lull) i.:ompk1i11g n Ifa~r,· 
l.a,\ Enforcement l1an11ng c11un;i: t1,cr,:cl11ed h) 
the :'\orth Carolina Criminal Justice I du.:C11Jon 
and l"raur.ing Standard,, Commh~u•n 1111d the 
North Carulina ~hcrifr, · Eductuu>n ,111J Trum-
ing Standards Cnmmi~,ion \\ ill reccini cr .. d1t 
for CJC 1.ll, CJC 132. CJC lll , ancl CJC 231 
tclllard th,: As,;uc1a1e in ,\ppltcd Science J,•grce 
in C rimma l Jush,11 fe..:hn11l,'lc,} Student, must 
have ~u1:cc,stiJII) passed the l" omm isslons ·com· 
prd1rll.:il1 e ccrtilkauun c:x:101.lltlUL'D.. Stuu~1ts 
mus! have complcti:d Basic L :J\\ l:n lnr<:.:m,.mt 
I 'r.uning sinc·e I '11!5 

For i11/ormutio11 <·u11t11cl Duw11 Stu11h'J', 
Pruxrum Cuardinawr ,if Criminal .f11'ttice 
'fec/1110/ogii!, at 1/unleyda. \llrry.t•du or 
.13 6.3 ,'i fi.3 3 .J 1. Offke: ./106 

Dl!...I \\CI f.Oll('-\110' l\101{\J \110\ 
'.Suri"-' offer, th 1, d<.1;J'CC onllnc funh~r 

mformau,,n c-m b,; 1,,und on 
Surry', ,~cb,Jtc at 

http· 1H1\\,~1Jl'l).i!du onbnl'll~<ret.-s 

C RI\TI' \l, .IU!'t llC'C I fCll,01.0C:\ 
n• c;1u 1· 
,\5511111 

Fall ~~nu,-.kr Ls;rJ Lab/ Crd 
ENG II I Exp,1-;itor) \Vniing .3 () :, 

PSY I.Sn (,cnl'r al P~ychology ~ CJ J 
CJC 111 ln1roduc11nn to Cnminril Justice , 0 J 
CJC I l:! C1irnlnology J () 3 
l IS 11 P l1111odu1:lrnn to Compulcr~ 'l 2 J -
,\CA 111 Cullcgl: Student ~ucc11~,.; 1 {) ! 

15 2 I (l 

S11rlng s,.,nw11l'r 
t:N<i 114 Prn1. R<.:sl'ardt & Rcp{11 t111g 3 () J 
Mt\l' 115 1'•101hc111alical \lodel~ 

, , 
3 • -

::,oc. 210 Jnlrodu('lion t11 S1,dok1gy !!! 
SOl 220 Sol'ial Pmhkms ~ () J 
CIC 11 • Jt1H'11ile Ju~ti1:e ·' 0 J 
CJ(' 131 C'nrmnuJ I.rm 1 0 J 
PSY 246 Adolescent Psyd1olo11,v ru: 
PSY 241 Dcl'dor,nw11111I r~ycht•IOg) l n J 

I, l 11' 

F:111 S~niestel' 

C.IC 121 I.a,\ l·nf Ur,cr.1trc1ns (or l Oil -~ 0 3 
POL 120 ,\mcncart G,1, cm1m:n1 3 (I .3 
CJC I.ti Correruons (or COE) J 0 3 
CJC 132 Coun Proi:cdurc & E~it.lencc 3 0 3 
CJC 2, I Con~tt1u1ion,tl Law l Q ' IS 0 IS 
<.;prlne S<'mc,ter 
PSY 2i! l ,\bnumul P~yl'h1,,li1g) 3 () J 
::;( )(' 2J (l Race~ [lhnii: Rclauons 3 f) 3 
CJC 21S Org.1t111.aunn & Adm (nr COi:)• 3 IJ J 
CJC 212 Ethrc~ & Communrt) Relation, 3 u ' .) 

CJC 221 ln,1:~t1gatr1 c Pnnc1plc~ :i 2 4 
llum.1nl11es Flee tr, c } 11 .l 
{Seep. <1JJ ,~ 2 19 

Total Cn•dir Huur., t,8 

•cour~es offered ,, tlh u<lequ.m: enrollment 
"'COE ma) ,ub~ututc for up to t~o of1be lollo\, mg course,· 
CJC' 121. CJC 1-l I, or CJ<.' 215, 

*See COF. option.\ m, Pt1J,rf! IJ.J. 
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EARLY CHILDHOOD ASSOCIATE Degree/Certificates 

Cl IUUCL!Ll :\1 l>ESCIUPTIO:\' 
The f.{)tly L l11I.Jl!11od ASM•cl.lte cu,ricuhun 

prc·pnr,, ind1v1,hwl~ to \\Ork \loJth chtldrcn 1rurn 
tnlanc) thmugh nu,hlll." childhvod 111 dl\.:r .: 
learmng en\lrnnmcnts :-.tud1•111 ,HII ,·ombltlc 
kamcd rh~nnc.< \\1th rracucc 1n ;1cr11al swing, 
"rtl1 )OUllf! chtltlren under th.: ,upc!'\ 1,1ou c,r 
qu,,liffoJ tcad1t:rs 

cour,c ,1 otk 111d ut!~, , 111 IJ gr,m tit anJ ,IL'• 
\ duprncnt ph)StClll nutniiun,11 n~c,b ofch1ldr.:11' 
,.1r.: .111d gu1danct ul ~h1ldr~11. 1ml «lrr111111n1ca 
u,,n ,k,11~ \\llh 1',1re11t,. ,11111 ,h,l.lttn ~1,1dent, 
\\ Ill hl.'>kl lllL' n,gnllt\'C f,111£U,1£C, ph) s1c:1I 111, • 

tu!', ~o\'lal .:111,,tional :u1d crc,1111c d.:,,:h,p1rn:nl 
,, f ynung ,·h 1 l,ln:11 

<i1;.idu.11,,s .ire p1cp.ircd tu rla11 ond ,111pl.:-
111cut J,,cJ,,pm.:nlllll) ,111propn,11c pr11,m11n, m 
r.::Hi} <h1 ldhn11J ~,·1t111gs h11pl1\11ncnt upportu· 
11111c, ,11ch11h: child de\ clt1p1m:nl and , hild c ire 
pn,grum,. rn:sch()()ls, puhl1c nnd prr1,atc ,chonli;, 
1cl·r,•.11mn.il i:.:ntcr,. I lcnJ S1.u1 Pr11gra111s, u11d 
~~hu,11 u~~ p1111•1e1111, , 

ror i11(hr11111ti1111 ,·1111111,·1 I i,a Wabe. 
/Jirt',·/11r uf F11r(r <./,iltllw111/ /;c/11,·11titm, 
111 m11lw/ru ,11rr,1wdu or .H6.386 . .l172. 
0/Ji('('; .I 1 l N 

1,1.\ \ Ill ODOLER C.:.\RE 
C t :H 111·1( \IF (('55llJIIJ 

1 ,·,·/J .ah.'C'rd 
l:L>l I J •1 111cm l·.url) ( h1l,lhd I d. •I 0 j 

I• DI J 4,l ( hilJ r>cv. I J II ' llJUIH ( hi!J l·.111111>. & l omm \ (1 J 
1 l>U 1,3 Jk1hh, Safety, t\t1crlli1>1t ' l II ' 1 nu 23.1 lntunrs, fodJlcrs, & 1 wth l u ..l 

I h {I '(, 
I \HIXC'Ull.011001) \",S()C'l \I h 

f'l·.IU II IC \ff tC 55210) 

Lee• Luh, c rd 
Llll 11•> Intro earl} <'111ldhd l·d •I f1 4 
f:Dt:.: 131 cluld. l un111\, & Cornrn 3 Cl • 
l l >I t,!rJ c luld <,u,Jancc 1 O • 
Cl)F 11 I c-.,.,,p \\urk I ,p O 10 I 
F.Dl 1•11 l hil.i lJc\ I 3, II 3_ 

13 10 14 

Ob I\\( 'I. Hlli< \I lh\ l\tOR\l \110' 
~um llllm llUllt) t..Jrl) ~h ldhood couf!'c 
onllm:" 1U1. d,>qWilC cnmllm;:ni funhcr 

mlormau n am be found n ~ucry' \\tNCctc a1 
http "11 \\.~ur )·'~lu 011!11ic,t.;~rc:.:'I 

E \.Rl., ('Hll.011001>.\S~OCI \TE 
OfGRE£ 

\55.220 

I 1111 ~cmc\tU 
I Nt, I I hxpositol'} \',,ntmg 
AC.\ 111 Culkg<' Studi:nt Succc,s OR 
,\l \ 122 
PSY 150 
SOC:? I (I 
EDU 119 
EDU l+I 
EDU 153 

Cl11lcg<' Transl~r "iuccc~~ 
Cicncral Psvdmlol!)- OR 
l ntroductio·n to So-c.101",gy 
Intro to Earl)' Cluldhoo<l Ed. 
Child De, elupm.-n t L 
I lealth. Safe!!) & Nutnuon 

~prin~ Semester 
J l\C, 112 Ari6umt'nt-Aa,cd Research OR 

(:l)lJ 131 
TIDU J4o 
1 Dl' 145 
EDL' 151 

1:N<, 113 or 11!',;G 11.J 
Children, ramil), & Community 
Cluld Guidancc 
Chilli De, elnpmt'nl I I 
l'r<!alht: AclL\ ttics 
llumanitics Elective (Sec p. 93) 

hill Scmc~tcr 
fDU 221 Children ,~ 1th fa,ccpuona l Need., 
I· l>U 280 I ,rnguagc: & Lcterm:y Exp. 
!\1i\l 140 Sunc) ol J\1arh (1;r MAT 1-ll ) 
f::l)lJ 271 hlucallonal l't:clmology 

.3 

' ., 
.j 
, 
.) 
, 
~ 

l7 

3 
3 
J 
3 
3 

l 
18 

, .., 
3 
3 
3 

H)lJ 1.i;2 Music. \.love & L,mgJN trnru;krelernH·)3 
FOIJ 26 I Early l'hild ,\dm l (,ir trunsfer ckctl\'<.°I J. 

18 

~pring S1·111c~trr 
EDI 2x.1 L:arl} l h 1lt.lhno<l C.1p,wnc Prnct. 1 
EtJU '.!b2 l:arly Child. ,\<lm. II (or 1nm,fcrcl~,11,.:J 

, ., 
EDU 248 D.:11:h>p. Dela)) I \11' tr.msl~r elc(tlveJ 3 
T l)lJ I 2S Sign l..1ng. f.1r Educ. tor transler e!.:1.11\cj 3 
EDIJ 2511 C'urric:ulum Planntng 1 ,r 1mnsle1 ele,1i,e1 3 
EDU 251 E,pll>r01ion ,\cti, Hies ((11 m,n.,fc( ckcmc1J. 

16 

0 3 

0 

0 3 
0 4 
0 3 
Q 

, 
' "" 0 17 

0 3 
(J 3 
n 3 
0 3 
0 3 
Q .1 
0 18 

0 
, 
.) 

0 J 
0 J 
0 3 
0 3 
Q J 

I n 19 

9 -I 
() .., 

.) 

IJ 3 
() 3 
0 J 
!1 J 
(} 19 

·1 UTAI. CRF:OIT IIOl R\: 72-76 determined by eleeth 11'> 
~t>h:dcd. 

, ,uc,: 
I 1.111,fcr F.l1..•ct1\'c:- .,nulabk 1,,r ~tud.:111> ~ekinr. u four-war 
d1.'l!IeC - • 

• t,;our,--s oll.:rcd onl) \\ 1th .1dcqu:ill.' cnmllrnent 
< our~<''> ollcred m ,cquco~c 11111} 
f Dl :i34 Infants. loddlcrs & rwo; availat>le SP scmc,1cr for 
~rutlei11, seeking rertifk~te options 
C'OE J 11 Cn,,perott, <' E<ltH:a11on u,,11I11hle 1,,r th,i,e studcn~ 
"ckm\.! tcrt1fkah: ,1pt11,n\. 

112 

Early Childhood \~,oci:itc Tran,fcr Elcclivc~ 

RIO 111 Gcnt>ral Bt0li!I!\ I --
~ 
.) 

~ 

-' 4 
ENl.1 261 \\'orld Lil<!rntun.~ 3 3 ..\ 
\RT 111 \n Apprcciallon OR ' !) 3 

J\f1JSl10 \fus1c Arpr.:c iation J lJ ~ 

.) 

HIS 121 \ve~1,:,m c,, I OR ' u J 
POL I 20 American Go,. J 0 J 
Cll~l 131 lruroduc11"11 tl, Chcmi:.tl) J n 3 
('IJ~1 IJIA lntrodui.:11111110 C'hcmis1f) () 3 I 
I.DU 2 lh Foundations 111 I.ducatmn QB ~ 0 4 
SOC' 21 II Intro. to Soc,ology ~ 0 J 

\or'PSY 15lll 
Pr D JI 1. 11.t 117. ,>r 120 CJ 3 

*Elective\ "f]'t?red m1~1· with adequate <!11rt11/111<!11t. 

**Summer 20f/J: EDU 222, FDC.: 223, 111111 £DV 247 ojferedfor tltt• !a,1 time. 
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ELECTRICAL/ELECTRONICS TECHNOLOGY 
Diploma/Certificate 

ClJRRJCl'Lt•:\t DESCRIPTION 
Tlw Ekc1rit.1l•l l.-drt1n c, T.-chnolog) 

,-umculum i~ designed tn prm Id<! 1r.,1n1ng for 
pc.-rwn, int~'l'estc·d 1n tht in,1:itlauon find mal(l· 
1cn.mce ,1f clc-.im.,I ei.•l'lronic ,)srcms fout1J 
in n:si,kn1t:1I, cnm111crcial, .111d 1nJ11,1nal fadlf-
11~-... 

I n1111111i, rn(hl of v.h1d1 1s h,md,-on, \\ ill 
1nch1dc such 1op1rs '" ,\(' "l>C' theory, basic \\ 1r-
1nii rr,t•'llcc,, d1g1tul dcctron1cs, prne.rmn111,1hl.: 
l1,g1t· ,·nntrnlkrs, 1ndu,1nal motor controls, and 
~ntion.11 Clc.:tri, C'odc, and 11thcr suhJccts ll~ 

lll,UI needs require 
(,r:\1.h1a1c~ shoulJ quulil; for a vMicry 

of'Joh, 1n the t!lcruwal cktlrnnic~ 11.:IJ as :rn 
1m-1hc-;11h lratnc..- or appr<'ntkt' ,1ssi,1i11g 111 the 
la~, ,ut. 1n,1,1llat1un. unt.l m1111Ht.manb: of clC<:tncall 
.:kn ron 1,· )) ,1.:111,. 

1-1 H IKlf'.\l ,,tl 1:.('fRO:",ICSTfC'll\01.0<,\ 
n tfl inc, n:. 

C ,l<;UO 
hill Stme~ter 
I I <' 111 IX. AC Flc(.'tnClt) 

I I C I ~5 
I I C' 11 '\ 

nia11n11ns & Schcrn:itscs 
R.1~st· Wmng I 

S1irlng S,•n1c,1cr 
•Pmgrum f kcliH' 

lorul ( rcdit llou!' 

3 
J 
2 ,, 

h 5 
' 

., -
{.I ,l 

( ,j 11 

J 

•Pr1111ram E:l!!cthc~: Ch,~"'' .1 mmsrnurn ul 
tlircc t.3 t ,cmt',tcr hnur, rrom the folluwmg Jt,1 
ot L"OlJrt;l!,: 

I Ll l 14 H:t,tC \\ 1ns1g IJ 1 (, .j 

llLlll> \::11. Llc.i uxk ., 
I • 

:.l~T 1111 lnlr<• to \l,llnl f•r,,c 3 
, 

I-IC 121 f lcctric.11 f:.lot1111,1ung 2 , 
f ~ 11: lndu,tn,11 Satct) , 

0 1 -
Cl~ 111 H.i,i. PC I ttcraq 2 

, -
IL<. 117 fotor; un<l t:ontn,h ... () • - • 

El. ~.C J'RJC.U ) EL£CTRO:-.:JCS T.E:CIL" OLOG\ 
DlPL0,1 \ 

035220 

fall s~mcscer Leri Lah Cr~ 
ELC L~5 Diagram~ & Schcm~1tic~ ., 1 

liLC 112 DC/,\C 1:- lectricit) 3 6 5 
MAT JOI i\pphcJ \,lalh I (or MAT 115) } , 

3 -
ELC I lJ fhs1c \\. inng 1 , 

2 !! ~ 

s 16 14 
Spring Scme\ter 
El.Cli.J Basic \Vtring If 1 6 4 
El C 118 National Eleclnc Code I 

., 
2 

E'\G 101 App. Comm. I cor 1:NCi 111 J 3 0 3 
MNT l 10 Tnrro to i\foin1 Procedures 3 2 
.!:LC ! :!I Elcctricnl Esumatmg- 2 :! 

(OR COE Elec:U,t!* Q 21} ~ 
8 13131 13 

~ummcr Semester 
FLC 117 Motors aml Controls ., 6 -l 
Fl C 115 lndustrml Wiring ?. 6 -l 
!SC I 12 lndu\lrial Safol) ~ Q 1 

"' f, 12 l () 

Tora! Credit Hours 37 

*See COE optim1s "" Page 9./. 
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ELECTRONICS ENGINEERING TECHNOLOGY 

CURRICULUJ\1 DF:~CRIPl'IO:\ 
lh<-' Elec trnn1c, F 111,.<inc:cnn,,; rc<'lirmloi;) 

curriculum rr'1'ares inJl\1dua.ls ,~, b,·cumc tech­
nician, who t!c:s sgn build, inst.all, 1.:,1, lrouhlc-­
sh,)(lt. repair, and modu-y dcvclup111cntal and 
protiu•1ion clc:ctfllnsc: oru1>uncn1s, equ1pment, 
and sy~tem, sudrn, m<lu,tnal 'conipui.:r conuol~. 
manu focturing systems, c11111111u111c.11 ion ~y,1.-rn,. 
Bnd power dcctrot11c ,y~1ems 

A hrnad based ,,,r.- ,,1 course), induu­
tng b.,~tc clcctnc11y, ,olid-,t.ale /lm,lumcnt:il,, 
d.igsul conc~pl,. and mscroproccssors. en,ures 
the l!tuJcnt will de~l.!lop the skills nec.:ss.1ry lll 
pcrl'<>nn .-ntry-tc, d rnsk, limpha.,1, is placed 011 

tlc\dopmg the ,,11dents' ability 10 :1nnly1c: ;mJ 
troL1blcsl1oot cltctromc >} st..:m,. 

C,rad11ale<- ,houlJ qualify for employnwnt .is 
engrnecring assi,t,lnh or electronic tednicians 
,\Ith Jot> title;. su.:h as i:lt:etr<'nicc; cngmccring 
l<"clrnidan, field ,er. ice lcduucia.n. mmntcn.u1cc: 
ti:chni;:1:tn • .-lc.:ll1mi, tc,kr, dcdroruc ~)stems 
inlcgr:itor. ben.:h technician. ant.I prnductsnn 
control technscsan 

f. I f (, "f U0'11C.:S t'>GI "f FR 1,c; 
IE.( H"'Ol <>CY 
C'LRTrrrc, n: 

(-'0200 
Full ~eme~rer 
LLC 125 Dt.agrums & S.;:h,:autrn 
1.'L'l 13' Semscondui.:tor .Appl l 

ELN IJ3 011,'ltal Elecrro111cs l 

ELC 11" \lotor~ and Controls , 
F.LN 1.51 Fahr1.:at1on ·1cchniquc, 

Tora! Cr,:dil Hour, 

2 ., -
1 --1 
J .1 

t, .1 

3 
, ,. 

16 

Degree/C crt ificate 

1:1 I Cl R(l'\JC S F:\Cl:\f'.I IU:-..G llCll\OLOG\ 
J)f, <:IU, f 

,.10200 

Full Scmc,1a 
ACAII I 

I ,·,;/ l,ttb'Crd 

CIS 111 
fl C 125 
El C l.'.ll 

E .. '-G 111 

Sprin~ Semc~tt.>r 

College Student Sul'tt's~ 
Basic PC Lilcrm:v 
Di.igrums and Schcmr,11c5 
UC/AC Ci11:wt ,\11.i ly~b 
expositor) \\'111mg 

El r-,.. 131 S.:miconduc.:tor Applications 
111 I\ 133 Digi1:1l l·lectrnnic.:s 
ENG 114 l'rol Rcsc,u~h & Reporting 
\11\ I 111 Alt:n:hm/Tngonom.:tr) l 

Summ(•r Seme,trr 

l 
I 

I 
,:J 

.l 
I CJ 

3 
3 
J 

' 11 

0 
2 
2 

J 
3 
l) ., .. 

4 
4 
J 
• .l. 

~Lt 117 \lotors ,md C(1111rol~ 2 <> .j 

!SC I 12 Industrial S.11-...1y 2 0 1 

Fall Serne,ter 

ELc 12t-i 
ELN 132 
F.l N :!32 
PIIY IJ I 
M,,r 121 

',prlni: S~mc,tcr 

Social Sc1c11cc l:lcc11v.: 

l 111ro lo PLC 
I incar LC ,\ppln:atiom, 
Lntro<ludion tu i\licri1rrocc~,c,~ 
Ph)'sit:a \ tci:hant,, 
Al£chru Trigonometry 11 

\ 

7 

2 
3 
3 
J ., ... 

13 

\TR 28fl Robotic l·undamcnlab 3 
EI.t ~ll 
EL~ 24h 
(:[ ~ 152 

PLC :\ppltcatH.in~ 2 
Cen. l:h:, l. Tech. J>rcp. .3 
Fahn,,111011 Tcch111quc, (or COE 1• I 
I l11m:1n11tcs !'inc ,\rt~ £:lccl1H· :i 
(SCl' p, 9J1 12 

J'otal Credit Hour\ 

·•See COE option, ,111 Pa_~e 9.J . 
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n i 
(I 0 

'.l 3 
3 ..j 

3 4 
4 

l 
13 IX 

, ... 

., 
(, 

0 
1 , -
!.! l 

11 16 

7(1 



ENTl{EPRENElJRSHIP Degree/Certificate 

CUR RI Cl LL 1\t DESCIUP 110:-.. 
The I n1tcprencur~l111H1ITT1, nhun 1, dc,1g111:d 

[O prov1Llc ~111Jc:11, "ilh lhc· k",m kdsc JJ1,i lht' 

s!-;111,, n~i:(',sur:, for 1."111pltl\mc:nt ,u1J gnm1h as 
sdl:rmpl,iyc·J h11s111e« ''"11c1, 

(·oursc "l'!L 1ncl11d<°'> dc,elop111g il ,111,knt', 
1h1l1t> 1, 1 nml<l' wformc<l dec1si1,n, a, 1\nurc bus1-
ll<''~ ,m 111.:r~ 1,0111-;;cs 111clmfo i:111r.:prc11.:u11al 
L'<•nccp1s lcarncJ 111 innw, 1111,)11 1111J crc:111v11y, 
hu,1m:,, tunding, un<I markc1,11s. \d,111,on.1! 
c,,ur,c l'-Olk mclutlcs <'vrnpu1crs .rnd ec,101>111-
ic;\ 

1hmugh 1hcsc skill:.. Mmkm, will ha,c 
,11und cch1L·:uion bu,~ 111 <'n!Tep1eni:ur~lup for 
hl~·lung lca111u1g C 1r.1J1u1c~ ur,: prepared 10 he 
irlr'.i:1n11lu) .,;J ,111.! oprn 1lu:11 own t,.,,,ne,,-.:s. 

I.~ I ttl l'IH '1 I RSIIII' 
l llH li'll \11. 

("?$4911 
f, 1111 "!'lllt,u·r Lee/I 11111c 'rd 
Ill 'i 119 I .111rerrc11curship I 
LU) 151 Su1VC) ,111·,o 

(VT I.:(() 251 J 

~pl"lni: ..,,,111,·\kr 
,\( < I 'Cl Pr 11 pf hn A<,ct. 
Ill ', l •11 ',111,111 Uus i\lgmt 
I IR 2 !0 I 111r~prc11cur ;\l.irket 

) [1 J 

J {! .1 
,.. n r, 

J :! .1 

3 ti J 
3. 0 .l 
l) , lfl 

t, '\ I R£J'R£.X[UUSH 11' 
DH;Rt, f. 

\254\10 

rail /,cml'~ta 

\CC 120 
BI.SIJ(J 

l cc/ I :ib/ Crd 

HL ..; 11'1 
ENl, I JI 
l:CO 151 
AC\ 11 l 
OST IJI 

Pnn of! 111a11cwl Acct 
lntrn I<~ Ru,1n~;. 
En1rcprcu1:urshif} I 
l:xpo~1wn \\ riting 
Sun .:y ot Econ (or ECO 251 J 
Cul k:gc 'Student 'iucce,-s 
K~•yboarding 

Sprint: Scmc,tl'I' 

ACC 121 Pnnc1pJc, l'f ~tang. Act! 
r-NG 114 Prof Res & Reporting 
C I" 11 IJ lntr0 10 C 0111puter, 
Bll\ 151 Pcoplc Skill~ 
l:.TR :?JO E ntrepri:ncur i\ 1arkel u1g 
BIJS .!45 l·ntrcprcncurship 11 

F:11! 'wm,·,tcr 
BL\ 115 
~l:\Tl15 
RCS 260 
lllJS I ~7 
l'TR 220 
PSY 15fl 

Sprlni: !'wm<..,tcr 

13u·;incs, L1w I 
\lathcmaucal M,1L1cl, 
Bus111c.s~ ( omm 

Pnn. ~11 Man.ig<,m1.:11t 
Lnnu, i,tlion um! Creuli\ 1l) 
Ucn.:ntl l'~y,·holog.\ 
1 nr Sona I Sr1ence t' lcct1\ e I 
(Sl.!1.' p. 931 

3 , .J 

3 II 3 
3 0 .3 
3 0 J 
3 () J 
I O I 
1 ~ 'l 

17 4 19 

3 
3 , 
3 
3 
1 

17 

' ' , 
J 
J 
J 

1 

17 

, 4 

0 J 
'l J 
() 3 
0 3 
Q J 
'-I 19 

r) 
.., 

0 
0 
0 

(J 

} 

3 
3 
J 
3 
~ 

,! 
18 

;\CC UI h:Jc1.tl lt1cn1t1i: la, 2 , 
J 
J 
J 
3 
3 

!~TR :!40 Fund111g for Ln1repr.:nc11rs 3 
Bl IS225 
HUS 23(1 

116 

RusinC>S flllaOlC 2 
Small Bu~ml.!ss Managein.:nl J 
I lumanitic~ Finl.' Ari:. Ekcti\.: '\ 
(Sc.: p l);,) 13 

Total Crrdit Hour, 

() , -
0 

D 
4 15 

71 

GENERAL OCCUPATJON,\L TECIINOLOGY l)cgrcc 

CllRRlCULllJ\,I DESCRlPTIO,'\ 
The tieneral o,:cup.111011.1J kctuwlog; cur­

riculum pro\ id<'S 111d1, 1d11als" 1di un t>ppor11m11, to 
ur.grnde lh<·a $1olb nnd to ,am ur111,,ocm1c degree 
t,y 1.1ki11g ccm~c, ,uncd 101 their rn:cup,lllonal m­
h.'rcsL, :md·or nc~,k l hc curm·ulum rnnh:11111 di 
he mJ1v1d11ahz..:d forstudt'nls ,ll·cordmg 101he1r l'L'· 

c:11pa11on,1I mtcrc,ts and n,:.:d~ anJ lo,nl t>u~inc,\c, 
l!Ud mdustncs arc cncourated to 1.k,1gn pro._:rams 
111 meet UicH CTnpln) cc, ~Jl<:dli.: flt'~J,, \ pl'tlgt am 

of sludy ror cat:h studcni 1, 111 t>e sell'l'led lrorn J'· 
,oi:latc d1?_gr.ei:-l~1c.J..u,ursi:~ tall cour,cs .,,,i:pt 
thl>~L' numhcrcd 1011·1119 1111d ~00,.20•)) <>fTcred 
by U1t> Cul!.:gi:. Ur.idlllllL'> will b<·corni: t:lkc tiH, 
workers. bi.:ucr qua lilied tm ndvmwcrnen1, \\ ithin 
the field of c111rlv> m.:nt, .u1d hcc1,m.: ,11111hl1i.:d for 
a w1di: rJngt: ol'em1:·-lc\'cl c111ploy111<'tll t•pportun1, 
ue~. 

Note: Stu<fe,,t:i 11111\f a,/. the 
regi.,·trar to complett• n <:o T Dexree 
Proxrnm ofStut~I' Form for them 
prior f(J the \emester in ll'hich they 
plan tu graduow. 

( ;f:;\FI{ \I OC ( l ' l'\l ION \I. I t:c H'III oc;\ 
l>I• f:IH I 

\~52Htl 

!-'.NG 111 l·,p<1~ito1) \Vr1l111g 1 
l·NC. 114 l'wf Rc,~'.11\:h & Rcportmg J 
t\.1 \T l\kctl\C tcour.,c, 111 to 0 1 ah<1,c:I 

~,x•1al Sc1cnn· I ko.:tivc 
I luma111l1c,, l 111c \rts I h:cti, c 
S11hi.11al 

MaJ.ur lo1u ,c, 
"( 'on: C:oursc~ .. I· )Ut:llH'~ 

0 1 her "111,uw·" cour~t:,' 

() ~ 

0 3 
1 
1 

' I <; 

18 

C IS I 111 lntwd11ct1un h• C11111puti:r, 2 2 3 

Hccli\l.!< 

(IThl) includ..: a 111a.,i111u111 ol S scrnc,tt•r h,uir 
i11 l or. c,111pcrat1H' cduca1i11111 l.:i 
'>Untoral '\ I 

Ocher l(t1mir,;d < UYC>t> 

A(,\ clc..:uvc (J 

Tomi Credit II our~ 

C1111r,1:., ll\l't/ 111 ,·11111plcte tlte req11ir,·111,•r,t, of nr/,cr u\\11d­
ate-ll!l't'I degree\ 11111,1· ol\11 lw ,·01111/t•d tmrurd the <1t•11er<1/ 
Occ11pati11nJJJ Tt•c/1110/o;.:.1• I. I.S. tft·xree. /lm,•t•i ,.,., n11nplc­
tio11 of thi, del(rcc rcl(uirt•, " 111illimm11 nj rwc/1',· ( 11) cr,·,llt 
lwun that hu,•,, 111/f ht•t•11 ,·"11nte,l t11H·urd llll)' otlwr d,:t:rt't'. 

II~ 



HORTICUIJTURE l 'ECHNOLOGY Degree/Diploma 

CtJRlUCl Ll .\I OESCRIPTIO~ 
lhc llttmculum: lcchnolog) currn:ulum 

cnc,,mpa"e, 1hc- s1u,I\ ,md pr."11,·al ~ppl,.:auon 
ol n, mery 111 ~llhJetb In th.: !kid ofh,,ni~ullun: 
l he c1ITT1tulum < ,>Ib1SIS of ule011t} In!! ,md sdct:1· 
mg rlunt materials, pr~•p.1g.,tins, pla111mg. will 
gm\\ Jttg 111.mts; tlt-•.ignmi: t,.1s1,• l.1111!,cu(X's and 
pla111,ng nrnt.:riah Ill tlie apprc,pnnk pl.1.:c, nnJ 
m thc ,11n.:~t 111:innrr, properly ma1r11Jmmgpbn1 
matcnals:an,1 m;ui.tging the nurwl), gn:cnhou~t'., 
11ml j!:Udt:n ,cu1cr In 111ld11h,11, ~kills .m: dc,cl­
,1pcd in Je-1snms blld budding phmten.. 11all,, 
pat111s, 1,nn·, um! other l.1ml»- ipc 1e11tur,~. n,c 
curr11 .. uhun 1, deslJ.'lll'd 1,1 prn, id<' ,t11dtnt• \\ uh 
1hc k111111 ledge, ,k1lh. ,111J aturnJc, that :ire ncci:s­
SJT\ ti,r 111dq1,:ndcnt. ,rcatJ\C 1hmking n,cnual 
1,1 ~ucccr,, in !In~ lidll 

Vanous t\ pc, of cmplvycr.- lur,: the l!r,11111-
11"-s ul ll11S ,urrkulu111 r:~ampk, urc- nurscric,, 
grcc·nho11,i: orcrn11011~, garden ccntcrs. lundsc,1pc· 
cont1 ~c1,,r,, lund,c.ipl' nia 111kna11.:e .:,,111p.111ic,. 
u11tl 1nun1c1pu1 gmcrnmc111.s1 agcm:1es 

IIOR I !Cl J,T\ RF. TF.{ IINOLO(;\ 
011'1 0\1 ,\ 

l> I ~2-'U 
l'ttll ',c•tnl'\h•r l,l'l''l.11bl red 
I IOR Ir,.' \ppl1c,I Pl.nu ~c1~n,c• 
1:NU 111 l ,pn~Hlll") \\'nllng 
IIOR I hh s.,1l 11nd f'c·1uli1c1·, 
,i.: .. \ I kdt"<.' 

\GR 1111 \grrtuhural F..:<,n 
C'l'-lll llas1,· i'< l 1lcnt~j 

~p1 Ing :-.cmc,rcr 
ltflR 16,l llort,rnhural Pest \1~t. 
IIOR IM! l'la11r l'r,1pagn111111 
\1 \T 115 Math. Modd, 
ENG IM Prtif. R~c-.irch Rc:p<>rt 
\<,R.21-1 ~gnet11lura' \l.,rkct111g 
BUS IJ~ Pr1n nfSupcr.1s1on 

~llhlllll'f ~l'llll ... ll'f 

u >B 11.:: l~o-op \\:or!,: J; sp. 
I IOR it,CI Plaa1 MaU:n;il~ I 

Iola! Crcdil Uuur,. 

, ., -
J II 
i 2 
I () 

1 II 

l ., 
" l.! ,., 

2 , 
~ 

2 2 ., 2 
J u 
J 0 
l Q 

15 (, 

0 211 
, ., 
" .. 
2 22 

J 
• \ 

' I 
j , .. 

15 

~ 

.I 

3 
' ..> 
l 

' J. 
I i'I 

.. 
l 
s 

HORIIClJLll RF. TE("Hl:\OLOG\ 
DEGREE 

\152-'U 

Fall 'i1•111c..,tcr Lee I ,;1bf < rd 
1101{ I ti2 Appht·d Pl:inl Sc1cnn: 

, 
r:-.c; 111 f Xp<Jsilul) \\nting 3 

IIOR lf,6 Soil and r:cmlizer1 1 

,\l'A l l l College StuJcnt Success I 

AuR 110 Agricultural l:conomic~ 3 

CIS 110 Intro. Lo Computeri; 1 

I :< 
~prinJ.! ~t·me~ter 
HOR 164 Horticultural Pest \lgl ") 

IIOR IMI Plant Pnipag,nion ) 

MAT 115 Mnthcmaucal \loJds ') 

!.NCi 114 Prof. Research Reporting 3 
uus 135 Pnn. or Supen 1s1on 3 

1 '.! 

F11II .,t'mc,tcr 

l'SY 118 lnt1.·rpcr~11nal Psych or PSY 150 3 

IIOR 112 l.a111.l,c;1pc Design 
, 

f!OR 124 t\:ursel)· Opcnlllons 1 
~ 

AGR '.ll4 Auncultural Markdinl! 3 - -
C< >J· 11 '.! C'o-op \.\'1,rk IL,pericncc ll 

•Hurticulture r:1t:c11ve l 
11 

/\print.! S,•mc,tt·1· 

llOR'.!13 Lnnd~c.'itpc D1.·s1gn II ') 

Ill S •*Bustnc,~ Elecuvc, t w be chosen 
Imm 11st) 

\GR 2ti~ \\ct:d ID & Control 
HOR 160 Plam J\1111crials I 

llumanttl~'S El..:ct1\c 
C~ce p 9J) 

Total Credit lloun 

*l,h1 nf HOK l'lccthc.,,: 
Ill lR 2o5_ 1 l<IR 1-12, IIOR 118. 
*'" I i,1 of Bl ~ 1:.1,a;th ,:,: 

6 ., 
-
') 

3 
15 

Bl S 110, Bl \ I '.!I. BUS 125, BUS 137. BLS 151. 

, 
3 -

u 3 , 
3 

{) 1 
() 3 
2 J. 
<, lb 

., 
3 

1 3 
~ 3 -
0 ' .) 

Q .l 
6 15 

() 3 
J 3 
J 3 
0 3 

20 ., 
1 ') 

28 I 6 

1 3 

() 6 
3 • 

·' ., 3 
Q l 
I 18 

65 

, 0 T /:: 1'11i\ de,:ree arriculuft'\ wiJJ, .\ortlr Cnmli1111 A & T 
Stall! ( nirt•r,it)''.\ Radreftlr ,,f.'frirm·e Pragram in , lgricul­
rural EJ11<·arimr. 

118 

INDUSTRIAL S\'STEi\1S 'fECllNOLOGY Degre<.' 

Cl RRJCULU:\l DESCRIP 110:-.. l~l>l 'illU \I S\SI F:\JS 11 CII/\OLO(,, 

The l11dustnal S)st,:m, h:chnoh,g) .. mn.:u• 
!um i~ Jcsigned to prqmrc ,,r upg.rnd.: uulJ\ 1,h1· 
als to said) sen1ce. 111a1111a1n. rcpa,r. 01 msr.111 
.:qu1pmcnt ln~t111ct11 •11 m~lu,k~ l11cOf) 11nd ~~Ill 
1ram111g needed fo1 mspcclm!:!, 1~sllng. lroubl~­
shootmg, and 1.hagnt>,mg 111.lu,lnal ,y ~lcm,. 

Studeni- I\ ill learn mullH-rtdi tc1:h1m:ul 
sl.tll~ 1n bhu:print r<'a<ling, mc,hai11,·,1I ,y~1~rns 
mamtcnancc, ckc1r1cr:~~ hydraulic, pncumaucs. 
\IClllin!,'. machuung t•r f.1brk.11i<•n, .md incl11tks 
vam1u, d1:4,.'1111s11.: and repai r pro.;cdurt:,. Prac11• 
,;,11 i1ppl11.:atmn in lhei<t indu,triul ,} ,tcm~ 111111"'· 
em1•hasw:J and add111onal aJ,11nccd cuursc "Nk 
rna> I:><: o fli..>r,:J 

Up1>n completion of till, cumc11h1n,. gmJu. 
all"1> should he nhk tc> in,h\ nluall), ,,r ,, Ith a 1..:am 
!'aldy 111st.11l, Jn\pcct, d1agn11~c. replllr, 11nd mUlll· 
tam 1ndu,tr1al proi:.,:s, ,md suppoit eqtupment 
Stutlcnb" ill 111,o l>ccncourag.:J tt11k~ell1p 1l1c:11 

:,ki lls a~ life-long l.:~rner,; 

Ocitn·~· 
\502411 

Fall !'il'nlc~t~r 

At A 11 1 l 111lcgc srn1knt Su,·cc~, 
tu· 1n Ha,ll' \\ 11111~ 1 
1u:11.2 !)( ,\(. [ le<1rit:'1t) 
Pl<'ll.~ 1>1ngrnlll!, an,I Scht"m,1\1r, 

( IS 111 Dasi, PC 

Sprln,: Scme,kr 
\1\111.5 \l.sthcn1,1t1,,il /\!odd, 

1orJ>ttY 1111110,\ Lonccp1Ptl)~l<S.I ,1, 

I l\(, I 11 I xpo••tN) \\ n1111g 

I I l I IX !'-l1111c1nnl Hc,:lrtl:'.11 l udc 
\1\/l 1111 lulrn ln \l,unr l'r,1C,dt1rc, 
\\'LI) 11.2 11,1:,IC WcIJmg Pr,,,;cs~i.:., 

I h11J1.tri1h<!S l:h:,•t1>c· 

(Sec Jl. <>3 t 

Summer 'icmc,ter 
l'iC 112 lndu~mul ~.1fct)' 

EICIP \lo1on. rm.I Cnn1riil, 
ELC' 115 lmlustn,11 \\ ,,mg 

r 1111 Scm~,h'r 
EI l 1.21, l111r1• lo Pl ( 
\INl '.?IO [ndu,t I quip Tnlubk'ihoo1 
ll'i D 110 H)'drnul!,-s l'm•11m.1111:s I 
AllRllll lntr,1 I() Rrl"rig~rution 
Al!R 112 lk.11,ns Tccll 

S11rin;.: :-em~,1tr 
l LC 22s PLC ,\ppll.atLons 
H ( .229 Apphcation, l'roJ~l (or COE l" 
\I~ 1 I 60 lntlusu rnl I 11bm::111/'Jn 
EL~ 131 Sem1<0or1<.ltK:1nr Apphcn11011s 
\HR I 60 Rclt1gernn1 Ccn1ftc,1111m 

~ocrnl S,·1cn~c t lec-tJ\c., 
or PSY 118 (Seep. 93} 

L'llcJ 11 ~ l'rorth"SCan:h & Rcp,1rt111g 

101,11 < r,·dit Hour, 
'* .. \'t'e CO£ a{'tiv11, ,m Page 94. 

I I 'I 

&.~fl Loh,~ rd 
I I 

2 h -I 

J (, ' I 2 
., ,. 

1 • ' .. s I(, l '1 

.. ' 3 • .. , .2 .1 J 
1 0 1 

I • ~ ... ~ 

I 1 2 
I ' 2 
.l il J. 

11 Ill 15 
112 IO lt•J 

2 (I 2 
' t, -I • ., 

{I ,l r 
(, 12 J(I 

' 3 J -
J 2 .. 3 1 . , 
6 5 • 

"I .. I 4 
9 1 Y 17 

' ... h 4 
I ' 2 
I 1 , 

• 
3 3 4 

u 

1 {I 1 

l 0 1 
14 ,~ I CJ 
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INDUSTRIAL SYSTEl\1S TECHNOLOGY 
Diploma/Certificate 

Cl!RRIC'ULU\l D[SCRIPI 10;.'\ 
flTl." Jr1dUSl1!;1\ S\ >ICIT)> f,,;h11<1l11£~ CIHTl\!ll• 

turn 1s <lc:.1g11..-<l 111 pn:p,m.· or 1pgrn,lc in1..h, 1Ju­
.ib lCI ,afch sen,,._.. m:11111:iin, ri:p.ur, or ,n~tnll 
cqu1pinc111 l11s1rud1un 1ndi1,fl!, lhc,,ry amtl <h/11 
lrll111111g nc,·i.lcd 1'1r irisr,-cting.. tc,tin!J.. tr,iuble­
sh,11,1111;", ttmf d1ugnos111g inJu~tnul ,y,tem,. 

Sti11l<"nt, will li.:arn 111ulti-cr.in 11:chml·.il 
,kill, Hl hlu~prun n:adi11g, mcch.1n1c.1l ');IC11h 

m~11tll."n,111cc, d1·,·tnc1ty, h>drnulic, pncm11Jti.s, 
"dd1ng, 111.1chin111g ,1r l,11'nca11on, .inJ induJ..-s 
\ 11n11u~ d i~gm ,,t 11.; ,rnJ r~p,m rrncc<iure;, Pruc11-
.:al 11pplt1.il1on ,n thc<c rndu<tn:11,y.,1 ... m~ 11 ill ll.: 
o.'lllplwsw:11.md 11dd111unal1!1.h ancxd ,ours.: work 
Illa\ I•,; 11Jlcrcd 

l 'pnn c11mpk11nn of'tl11s curnculum, ~r.ll.lu· 
tui'.'S ~huuld bi: .,bk to i11u 1, ,.tw1ll). , 1r w ir h n tc:im, 
,.,ti:!) ,n,u,11 1ns1w1.·11 i.liagno, .... re pall', and 111~,n­

lam 1ndu~tn.1l pn,,-.,,, ,1nJ ~upp1J11 c,1u1pmcn1 
S1uJcn1s will ulso he cnco11ragcd to de, dnp 1t11:1r 
,i.:,11~ u, l1fo,long lc,irncr,. 

1\l>l ",TRl/\l. SYS'l t\1~ I l'( lli\01 oG, 
( 1•rtilicall' 

< SOl-111 

F,111 S1•11w,tl.'r Lccll.11h,(rd 
£-T ( 125 lli.1gr.1111 and S, hc111a11cs I 2 ' 
11\'l) J 10 1 l}dr.iuhc:'1 t•ncumai,cs 1 J 3 
\\ I I> l 12 Basic \Vtkl1ni; Procc,s1."i I J :! 
I Ll 112 f>C AC 1 feet :.l \I j 

1 14 I 2 

~11rin1,: S1·111,·,1.-r 
•• f'mginm I· k,!IH!, 

lolul ( rcdh llou" 18 

• • 1>r11~rm11 1;1.,, tin.,,: < 1111,ise 111111n11111,111 nf 
HT 161.w1111·1:. r lw111·• fr.,11, th~ fullu11111g lut aJ 
rm" i.:r 

~1, 1 1111 Intro to ~lamt Pn:,ccJurt, I ' :! 
!Sf 112 lrulu<mal '-akt, • 

') 0 ) 

\I'\ I .:.'.411 lndu\t I <I 1 r,•ublc,hnot 3 2 
• r r 12 Intro to PLC ) 3 1 • 
\l~I Jr,O luJu-trU1l ra'bri1.'lllllln 1 2 
11 l 117 \futor~ & L ,•ntrols ' 6 -I . 

t:\Ol, IRIAI. .._, <;Tt \l!> f£Cff'\.OLOC.\ 
Oiploma 
DSll2.f0 

f.:111 Sem!'\tcr Leb/Lab'~[d 
fell" 111 I>< AC l.l.:c1 3 6 5 
I L! • l.:!5 t>1agrams anJ s,h.:m:mc, I ' ~ -
!:-'Lr 111 8;1si, \\ mn!,! I ' 6 4 -
HYO I !!I HyJrauhc:,.· Pneuma1ics 2 ' _, J 
\t \]' 1111 Applied .\.l,!th I (CH \1.\1 I LS 1 

, 1 J. " " i !) l '-' ,-
Sprini: Sem~~tcr 
H-il, IOI !\pp l'u111111unica11011, I 3 u 3 

\Or 1· ~Ci I JI) 
\.INT I 111 lrllro. h.> M:.um. Pr01.:edurc, l 3 , 
,\ I D I I~ Ba.,1c Welding Processes I ~ 

.l 2 
\{NT If.fl lndu,tnal Fabncahon l J " -
flCII>! ~ational J• k"Ctrical ( ,1dl! l J ] 

CJS I JI Basic J>C J_ 2 ' -
R 13 13 

1'nmmer ~emc~tcr 
LLC 117 :\lotor, and C,mrrol, ~ () A 

P.lt !IS Industrial \\~ring 2 (l 4 
JSC' 112 lnd1Nri11l S.11.:ly l Q 2 

6 I.:! I() 

J'ntal < redir Hour\ 

t 2(1 

INFOR.i"\1ATION SYSTEJ\i1S SECURl'l'Y 
(Pending State Approi·al) 

Ocorec h 

ClJRRlCl Lll\1 DESCRJPTIOS 
litlonn:.u1on Systt'm, Sccuril) ,<>\cn,11 hri,ad 

t<,panse of t<:chm,log~ c1..mc.:pt;. TI11, cumcul111n 
prO\ld.is individu,1b \\ uh th.: ,kill, tcqmred tu 
uupkmenl dfoctl~~and c, ,111prehen,1H' 1nfon11a­
ll<11l sceuril) ,onlroJ, 

C,,urse '"''" 1n..:ludcs ncfwork111g h:ch­
nologic,, orcratinl,! system~ ad1111111,trat1011, 
111fo11nauon poln:), 1ntru,1on dcccc11on. ,.:,·urif, 
administrutton. un<.1 mdt1Slr) hes! rra.:t11.:c, to 
protcu Jala c11111111wuca1h•n~ 

Gr,1du,1te~ should he prepared for .:mpll>y­
mem a~ se,uut) m.lrruni,lrJ.lllrs. Additionally, 
the) will acqu1rc th.: ,kills 1har ul low lhem 10 
pur;u-, sccurit) cc1tificut1n11~. 

Dei:rce ,\w:ird1•tl 
The .:\s,11\'iate 111 Applied Sca.:-ncc Degr~- lnfor­
rruiLinn Sys1cms Sccunt) b J\\,mlcJ hy l·ors) th 
fechmcal Commur11ty Colleg.: 11pon complct1011 
vfthi, progr.im 

No1e 
• For;) 1h Techntcal Community College 1, tlw 
dt'grec:-grantrng 1m,1l1uti<1n 

For Mure luformaiion 
Th<' lnformam111 Systt'ms Sc•curtt) p111grum 1s m 
the Comput:!r lnforrnau,,n h.'chnulngy l>t\ ision. 
For mort! 1nforrnauo11 ~,1nract lhe Ji\·1~ion ,hair. 
Shdra '-hdton. :n 336-3S6-33S~ or 
-;hdtnn,ru ,11rT) c•du 

l'lil OR\l\l tO, s, SU'\l, Sf C l'RIT\ 
l)J. (,IU:f 
A?5270 

CL\'\S( ', T \l (,It I 
f ,111 •wnt1:\tc1 

\l ',lJRln (0\J\11 "II\ OH I ~C:t: 

t~ISJ I fl 
~rTl:!5 
NUS I lit 
SI C' 110 
I\IATt~n 

Spring Scmc~tcr 
Nf.iT I :!t, 
NOSl20 
NOSIJO 
SI:( 1,u 
Sl Cl60 

Intr,>dud1<111 tv !'vmputcr, 
Nctw urki11g B:i,1, s 
r lp,rn1111g sy~1cm Concept~ 
Sccudty lon~cr:~ 
Survey 1•f \,la1hc·H>.H1.:s 

R, mt ,ng tl:is1.;s 
J tnuxlliNIX Single: u~~, 
'vi 1mlow~ Single U,<'f 
Sc:curc t 0 l•rninu11icu1i1111~ 
Sc,·un: ,\Jmin I 

Lcb I.ah/Crd 
2 2 1 

4 3 
2 3 3 
3 
l 

11 

" -., 
2 
z 
l) 

() 3 
(J 

I) ,~ 

4 1 , 
' 2 1 ., 1 -

) :1 ., 
12 IS 

(T \S~~·.., 1.\l'(,llf \l I ORS\'IU 11::Cl"IC\l , t 0\1\t, ( Oil F<,I' 
Summer SemeMer 
BUSI 10 lntn1du~tion to R11S1nc,s • l l) J 
or t~rs 115 lnti.l Sy, Dusincss L"<ir1cc1"~ 131 0 [3) 

ENGi II c,r11~ilol') Wrl11ng ' tl ' PSYllK lntcrper,ona I P,yc ht•lc•g; 1 !J .3 
ur PSY l 50 ti.:n~rul l',ycholo~} ( 3J II ( 31 

Progr.,m l·kct111: • • .l 
• • 12 

!'all ~cmc,ter 
[)l:f,\ 11 ll D,11abil,s ( on,cpt, 2 J 3 
:,;rc210 lntnJS1011 Cl,:1~r1i1.•n 2 ' 1 • 
~f:('220 Dcfcn":-ln•Dcpth 2 2 ' I h1man1t1cs l'tnc \ rh .l I) 1 

Program !:Jedi\ c • • l 
• 13 

S11rinj! <..:rn,·\ln 
( IS t 15 ln!rn lo l'rng ,\: Logic 2 1 3 
C0\1110 lnlm lntcrpcr~orwl Com ~ n l 
nr l OM.:!J I Pubhc Speaking (3) (1 (3) 
<.If Et\G 114 l'rofR..--cJrch & Reponmg t 1) 0 (3) 
11r I S' CJ l 1 '- Orul Communii:1111011 (3) 0 13) 
src21N Si:'~umy l ,,ps1,,n.c PruJCd 1 4 1 

Program F 1~1\'c • • j 

Progrmn I lccm I.! • • J 
• • ,~ 

I ornl ( red it IJuur, ~, 
; . 

• /four, ~ 11) dq,emlmg 011 c111,r.1, id~>t:tltm • See J /'Ct <."uwfc,g 

I'.! I 



l\,l,\CHINING TECHNOLOGY Diploma/Certificate 

CURRICUl.ll l\1 HESCRIP.110~ 
Thi: \1a,hmmg kchni'll11ll) ,11m,·111t1m 1s 

Jc~ign.:cl 10 d-,, c:l,,p <kJ II, 1n 1h..-1hevl) and ,ati: 
u,, of 11:md lovl•, 1,,1,,i:1 macl1111cry, comput­
c:n,.:d cq11ip111,nt, :ind Soph,,11, ,1!0:d p1CL' ISIOl1 

\n pe.i,vn 111slrum.:111~ 
Stuilc11h 11111k.in1101ntl;"rprel blucprm1,, 

~~l 1111 mnnual ind C N(' rnach111,·~. ftednrm 
h.,s,c cuu.l Od\l.1.ni..i:d m,,ch1mng opem11,,ns. and 
ma~,: 1.h:c1s1n11s "' ensure that 1~11rk qunfh) is 
m,11n111i11ed. 

Fmplnymcn1 (lpp1,11u11itit!" for 111,1d1i11111g 
1cch111c1.in, C'\.1s1 111 mJnula.:iuring md 11 ,mc·s, 
puhhc 1n~11 tu11on~. g11Hrnnwn1al ugencic,, 
and 111 ., \I Ide nmrc of ~rc.:1a Ii y mac hi 111 ng. JOl'i 
~hvr~ 

\ J \( Hl'1:\G TCC:H'.1101.0 G\ ' 
UIPL0\1 \ 

D~OJOO 
Full Scflll'\kr 

\ !AC' 11 t \ tachmmg T cchnolog) 
BPR 111 Bluer,ri nt Rc.1dmg 
PH'i 110 C,mccptual Ph) ~ic:, 
Pll'r' I I OA Concepmal Ph)~,c~ I.ah 

!',J>ring Scllll..,tcr 
MI\C' 112 Machming Tcchntilog) II 
M,\c.' 151 Mal·hmc Cakula1 ions 

,ummer Sfmc~h-1· 
MAC 111 
1\11:(' 131 

Fall Scmc,ter 
1\1,\C :!14 
\ 1AC. 122 
J 'IJ <i Ill I 

"ipring Semr~t('r 

\IJ\C 215 
,\I \C 12-l 

Fall Scmc~rt'r 

l\l.1t'hining ft'ChnolOg) I ll 
C omplllcr-J\1Jcd Manufacturing 

l\lachming 1cchnoloin IV 
l'NC J 1111 mg 

,\pp. Comm. I (or F'IG 111) 

l\lachinrng rcchnology V 
C1'C fl.l1lling 

To1al Credit noun, 

M \ CHL,t:"iG l EC' A,01 O<;Y 
C ERnFIC \l~, 

(';,03011 

1\1,\l 111 \luchming 'lcrh I 

Sprin~ Seme\ ter 
\1t\C 112 .\lachinmg Tech II 

~ umml·r scmc,1er 
~t,\C I 13 ~1achinmg lt:ch III 

fota l Credit Hours 

122 

L!i:r!L!!h Cn! 
) 12 6 

') 1 

' ·' 0 J 

l.! 
, 

l 
{l I '1 12 

2 12 6 

1 ' 
., 
: 

3 14 X 

'J 12 6 
l :! ~ 

~ 

3 16 9 

., 
12 (, -
' 

., ., 
~ 

' .d. !l ' ~ 
6 15 11 

2 11 6 

1 ~ 
"-

' j 1.5 8 

48 

Lcc/Lab1Crd 
! l2 h 

2 12 6 

' 12 6 

UI 

l\lECHANICAL DRAFTING TECHNOLOG\' 

ClJRRlf'ULll !\I DESf'RIPllOl'i 
Student, \\Jll u.w CA D \\orkstallL'tl, h• 

.:reul<' u11d rnana!(C J\\ o and thr~c-Jmwu,mnal 
modd, for a "1u,• , ~rfoty of fichl,. ~tudc111s 
\\ 111 link CAD ,focumcnt~ 1,, mhc1 upphc.ihon~ 
such n, a 11:lla\,:ise. lilS rrwp,, ,preudsticL'ls, 
w,,rd proce;smg ( our,c "1uk mcluJc, tl1c· 
stuu~ tll drafting, computer hanh,arc 1rnJ ,1p­
crating S)Sl<'.llb, two· and three- d1mcn,1,111al 
cmnputer llll•1kl,, ,olrd mutlding, rendering, 
and cog111ccring ~Y,tcms. 

Ciradtwtc, ,ht1uld qual1 I) li,r C i\D Joh, in 

a w1dl· ,arn::ty ol fields 1ha1 u,c con,pu1cr-c11dcd 
drafl1ng tech11olt1!!Y· Joh 111k, 111c ludc C,\D 
technician. CAD manager c~ \0 dro ller and 
,lctail dralk~ 

F:111 Scrnc\kr 

(' \I) 

c f R l HI<',\ I J:: 
c.~o.qu 

l>I I 111 T,·ch Ornft1ng J 
Di I 1111\ kd1 llrulling I l..1h 
Ill/ISi 1~\DI 

Spring Sen1t•,t('r 
fH I 11 :> kchnwal I kJi11ng II 
or I J 12,\ kch D1111t111g II LJh 
[)()I .211 f)c:,1gn l>wft1n:1 I 
IJC"T 152 C'A, JJ 1J 

fornl Credit Uour, 

l.:!.1 

Certificate 

Lt£ll,1•b· ( nl 
J J 2 
fl 3 I .. 
" 

'\ l 

3 9 I, 

l 2 
ll 3 
' h ~ ~ ., ... l .l. 
5 15 10 

16 



J\,1ED1CAI., . .\SSTSTING 

CURRT( lilt J\ l I>ESC RlPl TON 
1 h.: \k,111.'.lll i\~s1~t111g .:u1T1culun, prt1p.,rc-.. 

rnulu-i.kilkd hcnlLh em-.: pro1ess1011als qu.11tfi..-d 
t,, pcrfonn ndm1111,m1111 L", cl111JL-al :ind 1.1bor.1H\!; 
pr, ~ .. "llures 

l 1>11r<e \\Olk 111d11Jc~ 1n,1ruc111111 m schcd· 
ul111g 1,ppo1111m.:11h. codln!,! .md pr11c.:,s111g 
in,urnncc 3nounL,, billing, ~ollccuon~. medical 
tmn,.:-r1p1i,1n. ,·rnnrukr l!ro:riltion~. as,1~tmg" 1th 
e.\un\lna1111n, trc.11rn1:nt'>, performing rout,~e 
l11hN,,tory p1,,ce(]11r,:,. ek-c1w~ard1ogrnphy. s11-
pcrv1,~,I m,·,l1cH1i1>n 11drnu11,111111on. 111d ~lhi.:,11 
legal j,.~11c~ a~sodntcd 111th p;itlt'nt c;ir~. 

c 1r.id1;,ues ot " C,\ \ltl:P-accrcd1tc-.l rnedi­
~.1l a,,1,1lr1g progrmn 11111)' [,e clig.ihle to ~II for 
tltt· .\ 111.:ncan, \sso.:u11i<,11 111 !'\f c,ho:;il \ ,si,1.mts • 
<.:cttiii,nti,111 l!'\Dnunati,m 1\1 bt:comc C.:rtifh:d 
\ k<itcal \Ss1,1.1n1s 1 rnpJ,,yrncnl oppom1111-
ric~ indudl.' rh) s1~1an,' ollkc~. hcnllh m,11111<.:­
na11c,· urgani1.a11ons, h~alt11 dcparl111<!11ts, aml 
lto,p1t.al,, 

\'t>te: Surry ( 1>1111111111iry l 'o/leRe fr 11 

CI ·Ill/:/' ,,n·rnlitt'(I ~du)(I/, 

\'(l(t•: 1J1i, i\ 11 ,11/1•,·tetl u,f111i,.1iu11 l"'>­
l.frtllll. 11/eaw! ~e,• l'm:e ft, p1r admi.11i,111 
rt•q 11if(lfll1'T1(\. 

I· all ",eme (l,r 
1\U•D 110 
.tl.ll:D I~ l 
OST Ill 
AC' r\ 111 
C:.NG 111 
OST 153 
l\fi,L) 116 

",prini: ~cmc.tcr 

\IJ::DIC \L \SSlSTl'\G 
DF.CRF.F. 
\45400 

Oncntanon to MeJ A!>sl!>Lmg 
1\kJiL-al lenninology l 
Ke> board mg 
College Stu1.k:nt Succc~ 
Expo~Hory \\'nt1ng 
Otftc.:e Finance Solutions 
Intro. 10 Anatomy & 11hys 

I\ILI) I 2~ Medical forminulogy TT 
( )ST 134 fo~ Emr:, & Formatting: 
OS1 14X :\1ell c,,ding Dilling & lnsu 
:\tl:D 1,10 Exam Room Pro.:cdure~ 
MED J J(J Office Proc,-dures I 
os·1 J 4q Med I cgal fs~ues 
MAT 110 Math ;'lka~uremem 

F:111 Scmc,kr 
\.11:0 272 
~If D 111 
\!Tll) 150 
OS'I 137 
~11· 1) 2i0 

Sptin~ Scmc\ler 

Drug I hernp:, 
Adm Olfo:e Pn.,ccdures II 
Lah Prot::edurcs I 
Oflk~· Sotrwarc Appl 
fi \,1111 R0(,1m Procedur~ II 

L,,:/ Lahl <'rd 
I O l 
3 0 • 
I 2 2 
l 0 
3 0 3 
I 
l 

13 

3 

' 
3 
3 
I 
3 ., 

17 

3 

3 
,., 

) 

) 

0 

0 
2 
0 
4 

' 
0 
) 

= 
10 

.1 
16 

3 
3 
3 
5 
2 
3 
J , ., 

(I 3 
) } 

-4 5 
2 3 
:!. .5. 

12 I!! 

ENC, 114 Pwr Rc\car,h Rcportrng J (l 3 
llwnani!lc, T:l~Cll\<! (Sc.: p. ll3)3 0 3 

PSY 11 R lntcf]')l:rsorn1l PS)cl1ology 3 0 3 
MF[) 260 ME[) Cltnicul E.xt.:mship 0 15 ) 
l\ll:U ~(,2 Cltn1.:-al P<!r,pci:u,·cs l !l l 

10 15 15 

Iota! Credit Houn 71 

I '..!-l 

1''1EDICAL OFFICE ,\DI\IINIS'fRATION 

CURRJCLLU," DESCRlPTJO:'\ 
hh ~umculum prepare, 1ndi\lduat, lot 

employmcut 111 11":d1~al und other hculth-can.i 
rcllltcd olitn:s, 

Course ""rl,: w1Il mdudc medical knmm•l­
og): inforn1:ui1,n ,),st~ms, 1>ffi..:c managC'men1; 
medical coding. l,illin!!, Jnd m,uram:~: h•g,tl 
nnd ethical is,ue,: and Jonnaumg und ,,,,rd pm­
.:e~~mg. Studems "111 k-arn ad1m111strau1 e and 
support function~ :ind develnp ,J..111, 1pph~.1bk 
1n medical cnnronm~'11t,. 

Emplcl} menl npp.munui,:, arc t1l'i11l,1blc m 
medical and dcmal oilin,,. ho,prrol, 11m1rnJ1n· 
cornpanici.. luhora1,,ri~. mcdicijl suppl, cnm­
panics, ond ,nher hc.illh-c.1rc rdatcd orgumm· 
ti ,,n,. 

ot,T>\I\C[ [DlC-UJo, , ... FORI\I ,no, 
Snrt) Jff~r.. llus litgr~C' ,·mime. Further 

111torrni1Uon can t,e tound on Suf"1 'S "ehsne ut 
blip· ""'" surry.etliJ. ', "11111{-..{c gn'(", 

MEl)l( \l , Cll Ill L ·\1)\11.\1~ I RAif()~ 
l>lC,IUI ' 

Fall .',crnt'Sll' r 

,\?SJIO 

Kc) ho,ml1ng 
fl.'Xt Fd11lng \pplicati,111~ 
M.1th1.:-111a11,·al \fodcl~ 

l cc1l.:1h <.nt 
I .., 2 
, n J 

2 2 ' 

osr 1:11 
OS I 16-+ 
\·IA! 115 
l·~<i I I I 
1310 I t>l 
I\H I) 121 
1\C/\ 11 1 

Fxpu,1101) \\'rtltng 1 II l 
(l 3 

0 3 
fl 1 
4 I Ii 

lntrodu,1rot1 t11 llurn;111 Bi11lo!!) J 
\1ctiic:il ll.'1m I 3 
Collcg\.' Studl!nt i-.u\.'ecss 1 

Spring Scrue\lt,r 
OS'l IJ.1 Text I ntrv & l·,innntUng 
OS'I 13 7 Olltcc S11ltw:ir\.' A pp 
OS'f I -19 ~kdic;il I <'gul b~uc:, 
\IFD 12.l \lcdit·al l'erm. II 
l:l\C, 114 Pr,,t: Rcs.:ari:h ,t Rq111rting 

J fum.millcs f-k~ti\C 

raH 1-cmtHl'r 

OS r 135 
OS f I •Ii 
tl~T I-IX 
OST IX I 
OS I' 18-1 
OS !' 2•13 
Mf.D 134 

Sprinl! .',,:m~~t,·r 

(Sec p 93) 

Adv IC\t b111: I om1al 
\Vord l'rnces,111g 
,\kd Coding, Brllin~. & I 11,. 
Intro. tt> OlTte.: S,>stcms 
Re~urds :\lanagc.:mcnl 
:\led1cal Oftice Sm1uln1ion 
I\ lcd1~al Tr.in,, ripllmt 

BUS 121 littsinc ~ 1\1.uh 
B11s1n<,~ Con1111 un1ca11t111, 
\1ed1cat D,,cument Prod 

lb 

2 " ' 
2 2 ' 
l O 3 

J () ' 
3 o l 

l O .l 
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~1EDJCAL OFFICE ADl\iL~ISTRATION 

C~RRICULll;\1 DESCRrPTIO~ 
Tiu~ t:urri,uluin pr.-p.1r~, ind1, idu;ils Jor em­

plo) menl 111 111.:1liL-:1I 11ml t11her hc>altl'··care rela1c>d 
omc.:, 

l ,>uro;e \\Olk w1ll 111cludc llll.'.<l1c:il l<'m1molog}, 
i11form.u1on 5)~tcms; ,,Ilk" managcm<'nl; 111~dkal 
coding b1llmg, und insurance. le-gal and c1h1c;il 1s­
,;uc-. and forrn.u11ng 1111d WN\l pwc:~-s,mg 'lUdeut, 
"ill learn ncl1111nmn111,c .rnd , tqipo11 fu11.:tJ1'11' :ind 
1k\CIPp sl,1II~ :ippl1, 1hlc Jn m,•dicnl ,·n, 11,1rime11h 

I mployment oppur111111t1cs are '" .111:ihlt: in 

1nc,.hcul JnJ dcnluf ,, Jliccs, hu,p1J.11', 111~ 11runc~ 
comr~ni~s, lahc,1 a1M1,•,. rnetl ,cal ,upply c:omp.in1e~. 
11111J oth<·r lwalth-c;lrc rduL~d urg,mm111t,ns. 

,,tEOICAL Ul'l· lf' E \l>'ll;\ol~ 1 RA 110'\ 
( I .IU IH( \l I:. 

C2SJIO 

f 1111 Seme,1e1 1,rti Lahlrnl 
Osl 13 1 ~cybn.u dmg I 1 

< lS I I !•·l I ext Fdit ,\pr,, J fl 
0:S I I i,..J Rccvrd, M1,?111t > 2 
\II I) 121 Med lt:1111 l 3 II 

I) 

Spring •wmi:~tcr 
IJS I I~ .. kM t nfl") ,I( h1r1n.11 

., 
2 • 

0~ l I IX tl.lcdical l 1,dmg, 
Hilling, 8.. In< :l. l.! 
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101111 Crvdlt lluun 

Ol'-1 \ ,, f Hll ( \ 110\ I\I Olt\l ,no, 
, · l.'n lhi, cc1l f.curc <111hne f"urther 

n" mn.mun L"3n he lll1..JOd on ~ur~ !\ v.~t-."lle n.r 
http "" \\ Jum c:du ,1nh0<:1!..'grc~ 
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Diploma/Certificate 

\ 1 l:UIC' \ l. OFFl(." l . ,\D\11:\lSTRATlU'i 
D1PL0l\1A 

D:?53 111 

l all Srmt-ster I .~-ell ab Cul 
OS f IJ I 
Ot;;T I fi~ 
OST IX4 
BIO 161 
\!ED l'.!I 

Sprin!! St•mt~ler 
OST 1~4 

OS I IJ7 
\ JI:[) 122 
\ !Al 115 

Fall ~~·mt-..r,·r 
OST 13~ 
OST I ~6 
OST J-18 
osr 1x1 

OS I :l-lJ 
I\ IElJ 134 

~priug !'lc111t•,1cr 

Kc\ l>oanlim! . ~ 

Text Editing Applications 
RccClrds ;\ lanagemcnt 
Intro. to Human Biology 
\lcd1cal Tcnruuologj I 

lexl l:.nh) & Form.lllmg-
Ollicc S11l1\\'an: .\pp 
~le<ltcal Terminology II 
\ lathcmatical Model~ 

At.h. Text Ent!) Format 
Word Processing 
tvlcd C'udlll!!, Billing. & Ins. 
Office J>rnceJures 
l\ledii:al Olih:c 'i1mulu1iun 
l\lct.lic;J Trnns1.nr111nn 

UST 2:-<9 Ofticc ~yqcms Managemem 
~Nn 11 1 Cxpn,llol) \Vritiug 
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NURSING: ASSOCL\TE DE(;RE£ NURSING (AON) 

Cl RRlCULLIJ\1 DESCRIPTIO~ 
The A,stx-1ah.: Dcgr.:,· ,urs,ng cumrnlurn 

pro\"1des knowledge, skill,, anJ ,trateg1e, tu 

integrate ~UC{) and qualll). into nur,mg c~. to 
pra.:IJce m J d) nmnu: c1iv1w11rnen1. und to m..,et 
indl\·idual ncl.'ds \\ luch 11npacl ht>alrh. <111,,lit~ .,, 
lit.:, arul .1ch..c\t1t1cnL 1)i'~1tentml. 

c .. ,u1sc \,ork indude,, ,md huild, \tpon tht' 
dom.1tns ot hcallhcare. 11urs10I! pructicc:, ~nJ th,· 
hol isuc mdiv1dual. C nntcnt ... mpha,m:, thc nur,~ 
a5 :.t mcn1h<!r 01 the intcrdc,c1plmary tCiltn prm itl, 
mg ~afe, individunli.Tc:d care \\hi l.: crnplo)ing 
C\ itlence-ha,l'd practice. qu.,lity 1111p1me111ent. 
,md 111forn1mics. 

Gr.1duat<.!s uf this program arc chgibl.: 10 

apply In take the Nattvnal Coun,i l I icensure 
l· \'.,1ru1u111ton l:-; c Lr~X-RN\ r rnp luymc11t op­
ponunitic, ,m; v.1,t "11hin tl1e globnl be.ii th s·arc 
~ystem anJ may mduJe pu;rtion, 111th1r1 .i.:u1c. 
,hromc, extended, industnol. :iad conununit)' 
health c,1re fociliut."' 

Each 11ursi11g (.\ LR) cour~e murr be 
\U<.'ces.\ju/{1· completed i11 order to 
proKrt'Ss ft> Mth.vequem 1111r.,i11!( ,·<111r,e.\, 

4 nursing Mudem prohibited from 
partid pacin~ in a d i11icul UJ<l!llL'J' will he 
ditmi~ .. ed frnm the 1mr1ing p rogram due 
111 their inability tu pru1':ren. 

NlJR:,,l,G: , :-soc I \Tl : on,; RF.F: :-.(·Rs1,c: ( ,o:,, 
OEl :REE 

\4!,I IU 

F;1JI Scmc,tcr 
,\( '\ 111- Colh:gc SttJdy Sktll~ 
l•l\l, 111 l '.l.f'OSIIOI) Wruing 
BIO l bl) A11Ul0111) & rh) !olt>IC•g.) l 
~!RIil lntrn t,1 lfrnllh n,n~c:pt, 

~prin~ Semester 
\l R 112 l~e11 l1h-lllnc~s l \incept., 
i\l R 212 I lca lth Sysr.:m C .. 11ccr ts 
RIO 169 1\11J110111; & Phystolug) II 
PSY !50 General P~ycholo1n 

.'tummer ~eme,tcr 
Nl/R IJ.J I lt>li, u .: I Iealth C'onct:J'lt~ 
L~li 114 Pn1li!ssinn11l rtcscarch & Rcpnrtn1g 
PS\ 241 l)cvdopmt:!ll,11 P,yd1ulug)' 

r 1111 ~l'mc,u:r 
NUR I ; Fnmil) H"alth t "nccpi,, 
:-lLIR .! 11 H.:altl, C.1re Conco:rts 
C0\1231 Public· :->peaking 

Sprin1.t '-tcml'\tt•r 
l\l R 21 \ Complcx llculth Concept~ 

'I Iumw1rtJcs'l·111.: An~ F:kc1ivc 

To tal C redlt I luul"'i 

•Prefoai:d Hum:wi!in'l lni: Ari,, Ell'cliic\: 
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NURSING: ASS<>Clr\TE DEGREE ~URSING (EVENE\G OPTJO:\) 

(F<)R LICE:XSED PRACTICAL NURSES ONLY) Degree 

CURRIC'lfl.tl:"\1 OF.SCRJPlJO~ 
I he A~;,,etllle lJcgr,·t· l\ur~mg curri-:ulum 

prm ,Jc, lnm,Jc:Jgc. skills. ;inJ s1rotcl!1cs to 
1nl<'gt"dle \afcty and quahry tnto 11111,mg care.111 
pmc11ce mu J~nJnlll: cn,1run11wn1, :md w meet 
1n.J11 l,lunl nc,Js Y.111,h unracr health, q1111h1y of 
life, .t11d 3ChlC\CJncm OI r111e11l11ll, 

(oursc \\nrk 111duJc, unu hulld, upon the 
d,11nain, ofhealtltc:trc, nursing pracll(C, ana the 
hoh,11,- indh 1Ju,1I Con1c111 cmph,Lsizc, lhc r1ursc 
n, a mcmbvr 01 th,: m1crdi,c1phnary t.:am p~1,l-
1r,g ,.ifc. ind,, 11i11,1ll1,·(I ~'tin: \\ hil~ cmplo} 1111,: 
c, i1h.-11cr-na,c,I pra..-1i ... c, ttualit} 1mrro,cmcn1. 
und informatics. 

liraJunics ul 11t1, pr<>µr;un arc d1g1t:,Jc t,, 
11prl\ to tak,· the :,.intinnnl C,,,nKil L 1c-ensnrc 
J ~am111m11,n 1 ~l l f::X-RN) Empl,1)'men1 ur­
por111111r11:s arc! ,u,t "11h1n lhL· global h.:alth care 
~ysl~IU .inJ 111 . .l)' lnduJ~ JiC1Slll011' II 1!hlll ,1l'lllt:, 

ch11'll11:. c~1cm,kJ. indu,trial, anJ conirnu1111y 
hc.'111111 t·arc.' l;w1h11c, 

E1n·/111un/11f.: (\ l R) 1·1mr<t! 111111/ h1· 
.,11n-,•,,f11/(r ,·,,11111/ctrtl in tmlt-r ta 11m,:n•,·, 
'" \/lb\l''f/11'/I/ 1111n.i11;: ('(11/f\f!\ , 

I 1111r1i11,: ,r111k11t pmliihit1·tl Jl'f/111 
p1irtidp111i11,: ill a di11ical "J:''"(I' will h,• 
1llv11ilw1/ /mm rite 1111r1i11,11 11r11J:rt1111 tlul! I/I 
tht'ir hwblliti• m pm,IJ"'"· 

;\l Rsr-,c: : \/o."iOCI \TI: l>FGK£.E .\tID,J.'.\G I:.\ l!.'.\L\G OPTI01' 
!.\D:\ l 

ff OR I IC I. ,',Fl> l'R.\(' I IC.:AL .\ t RSES O"\LYJ 
DEGR£E 
,\45110 

I~, ..,cme~tcr I .ec/f .ah/CllnicaUCrd 
rNG ii I xpL1si1m~ \\'ritin~ 3 0 0 
IJJO 1 b!i Anarom> & Phy,mluID, I J 3 0 
PS\' 150 General Ps)eholog;. ;! !! Q 

<) 3 0 
2nd St>ml'stc,r 
Bill I t>'J .\narnm~ & Phys10LC1ID JJ 3 J 0 
PSY 2.t I Dcvclopmea1~I P~yLhok•g) ' .) () Ii 
C( 1/\1 .:'.11 l'ubltc Sp .. akmi! l 

~ 
Q i! 

9 ' ~ () 

Courw, After \dmb,ion Into \1tr\ing Progr.im: 

Sprin)!. Seml',Lcr 
,\CA I tx < lllfo~c Stud) Skills I 1 (J 

NIJR 214 :---s(i T ran,111,111 <\ 111~,;pr, 3 0 ' ·' 
f'.\G tl-l Profrs,1onal RcscarLh & Rcrorting ; Q Q 

7 2 3 

full Sl•mc~ter 
\!UR 121 Lf'N 10 ,\D'\ Concept., I 6 !l Q 

•Humanills·s fine .\rt, 1:kctt,e J tl !l 
(j (I 9 

Sprlnl! ',l·m,·~ler 
l\1.R--t l PN lo Al>N Gnm:cph 11 Q Q 2 

h ll 9 

*" Upun ~ucc1:"li1J compld11•n c,f ~LR 214. !\UR 221. and NUR 223, 
crei:!Jt is.1"mdt:d lur \IPR 111, l'\lil{ 112, l'\l R 113,:md NlJR II~. 

'Iota! Crrdit !lours 
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NURSING: GENERAL OCCUPATIONAL ·rECHNOLOGY 

(PRE-NURS11'-G) 

CllRRJCULlJ:\I DESCRIPTION 
The (jenerJ! Clccupal11>nal Tc~hn11l<1£) cur­

u.;ulum pro, 11.lc:, 1na1, 1e111ah v. uh ,in, 1pportu11J1) 
tu up~d,.. their ~kill, .,n,l 111 ~m an ns")cfarc 
degrec hy taking t,ntrsL', \111ted lt•r their ,,ecu­
pattooul cntere,ts and,or need,. 

·1 11~ l'Urrk•11lu111 c1>n1<:11t y. ill ti.. in<l1, i<lual-
1zed for students accordmg to their o..:c11patu111ul 
mtcrcsb .imJ ncct:b. ,\ pr,1grum of ~tudy for ci;d1 
,111<!1.mt will he wlcctcd lrom n,so.:1al<! dc1,m:c, 
le, c:l coun;.:, olfrfl/J b) tho: Colk:gc. 

Gniduatcs w11l hc..:omc more clh:1.•t1 l'l' \\ nrk­
l'l"S. betterltualilicd Ji11 ad, ~11ci:mc111~ ,111h111 llwi1 
field ofcmploymcnl. and he,·ome ljuul1hcJ lor a 
\\ ide range ofcntf}'· lcvcl crnploymc:nt 11pportum-
1irs. 

~l R..,1,c,: CF'iC lt,\I OC Cl P\110~.\I . I H'll'.\01 oc:, 
tl'IU . ,t,tt,1 :'liG) llll'I 0\1.\ 

ll5S2lW 

J, ull \cml•,tn Lrs-ll,111!~ lillkDk~ trl 
l::.'G 11 t I ,p,.1sit»f) \\'ri1111g l u II 3 
PSY 1511 C.1c11crnl l'svchc>log) .3 (1 () 3 
Il l() lf,X \n,Hrnny .~ l'h) ,1oh,g) I l ll -l 

t ' l s 11 O I II lro. lo ( u1111,utcrs 
., ,, 

II J ... -
(or ( IS 111 IIJ~i~ l't'' l 1tc:ni1·v I 2 (I ..! ) 

RLlD 111 C'n11,·al Reading for C'olkgc 1 I) II J 
(o r ( OM 2~ I Puhli~ Spcai,;1ng l !!. J! 

IVl4 ~ .7 II 1;;1 Io 

S1>rini: seme\l.rr 
l :s;c, I 1-l Prulb,io11.il Rc,c,1rd1 li:. lh-11111111,g l fl n l 

rs, 2.i 1 t le·\ dnp111cn111 I I',} c·h, r lngy J (I II .l 
nro I c,9 \1w1omy & Ph:i,siolng) If 3 n -l 

~A:f 151 St:u1,1"~ I 3 (I 0 ~ 

!\1,\1 151,\ S1a1r-11,:s I I .1b (j 2 ti 
•1tuman111e,,f,lr,c ·\rts f k<:ttlt 'J 1..1 !l l ,~ 3 () 17 

'liltnl C rcdil I lour, Jll.U 

•Pn:lno:d Humunitii:> t iue ·''" 1:1vr1hp; 
Pl 11 2-IIJ Hhic~. I llJJ\1 11 ~ Crit1c3I Th111k111g, Hl \I 120 < ullural ,tud,c:~ 



OFFICE AD!\IINISTRATION Diploma/Certificate 

Cl RRJClll.ll:\l l)E..l.iCRIPTIO:\ 
In,· Otlkc A,tnn111,trnt1u11 eumcuhun rn:· 

pare .. 111d, 1J113Js for po,nmn, m uthntn,,nratil.: 
.,,upp,,rt C'~recrs It equip~ oflicc pr<Jh:,>1onut, 10 
rc,ponil ,,, the dcm.t11d, \,fa ,11 nanm· compu1cr-
1Nd ,\ orkplacc 

S11«-krtts w 111 ,·ompkll' cuur,c~ ik,1gnc1l tn 
de, c:lor pM!k1.:n, y 111 lh,· u,e uitntcg, .111:J ,011-

" m:, or.ti nnJ \\nlt.:11 .i,mmunk.,11,,11 11n:tl)sb 
• in.I ,'nPtdin:111011 of uni,c Julie, .ind ~,tcm,. 
nnJ ltlbc1,uprw1t t<1r1~, ~mphasts 1, pl.'l~cJ ,m 
rt1111,tc:dmu.\tl .,, well .ts tcchni,:al ,!..111, 

l ir.,duatc~ ,huulJ guuhf) for cmplo) m<nl in 
ll I :tn<l) 11f pqsl!inn, , II htl'llll:ss, J;(I\ cm111c111. 
Jn,I 111,ht\ll'), Jnl\ da,,,li~,lth>lls r.111~e Jrom .:n-
1ry-l,:, i:l tv :;upcrv1,or 111 middle inan.,gcmt'nt 

01 Fl('l' U>~ll'\lSTR.\ 110'\ 
CU{ n FIC' \Tf. 

CZS.\70 

f,111 ~cmc,tcr !,t~·11.1111, C cd 
O~I ll I Kc)OO:trthni; I , 
USI lh·I 1..:\1 f'd11ing \ppl. ' !1 

-1 2 
Sr,rlni: SNnc,ll'r 
O'i I I \-1 le,1 t mrv & I omu1 2 2. 
I 1-;·1 13, Ollkc Suhw ire Ap11 I ., , - -

4 •I 
I ull s~nw\tcl' 
O"T 135 ,\,h lc,1 l•nif) ,\: I ur .l ' -
OS 1 I 1'.1-1 Rc..:1,rd, l\1[1n11 ., ., .. 

s 4 

fot11l < l't'dil Hour~ 

llhl \.\( I l:llll \fl()\ 1:0,,H>H\I \110\' 
-.qrr; l•llhli tht< ~mficJt,• unhuc huthcr 

lnfMrn,1•1on rnn t,c fouudon <:um 'i "rllstt, .11 
hur M,v. ~ul'l) c,f., onhno.kgttts 

, 
l 
5 

' .l 
" 
,1 

l 
7 

111 

OFFT( E: \D\ll'ISTilATIO'.\ 
OIPL0\1 \ 

D:?5370 

I all ~ .. me.,cer 
O~l 131 Ke~ hoanling 
OS f I 64 le\l E<l1ting :\pplications 
OST 1l<4 Records \lnnagem.:nt 
l:l\i(,111 1:.xposnmy \\ntmg 

Sprin!! ',rnwsrnr 

OSJ U4 fox! Entry & f()rmal 
OS I 117 omce Solrwarc Applicattons 
!\1/\T 115 ~fathematical Mo<leb 
OST 1115 Alh. Text l·duing 

F:tll ~CJUl.'~lCI' 

RLS J2l Rus1111.!Ss l\1alh 
Bl S 1.51 rcople Skill~ 
00::,T 135 Adv. Tt:\t Enll) & Formaning 
osr 13,, Word Prn.:e~smg 
OST 181 Oliicc Procedures 

'iprln~ 'icmhtcr 
OS I I 3X Ad, '>olt,\~trc App 
HU~ .260 Bui.in.:ss C ornntunications 
OST 289 • .\<lm, Office l\lanagerncnt 
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PAR~LEGALTECHNOLOGY Degree/Certificate 

CtRRICULll\l l>ESCRIPI 10~ 
The Pornkgal lcchnulog)' cumculurn prL'­

parc:, md1ndu11ls to w orl. und•·r 1he ~upel"\ 1si1111 
of attorneys by perform In!! rou11ne ll'gal ia,ks 
and a!u1sung \\hJ1 ,ut-,1a111i,c legal wc>rl- .\ 
paralegal'lcgol as.~1stam ma) not pr,1c11cc IJw, 
gi\'C: leg.al a,h ice, or rcpr.,.,~nt dicnl~ 111 a 1.·ourt 
of la1, 

t'1,ur,e work lndudcs ,-uhs1a111tve and 
pr.x:ed11rul legal I.no\, lcd;:c 1n the aro.:J~ nt cl\·11 
hngation, lcgnl research and wnttng, rc.11 c)tme . 
lilrnily lu,,, w tlb. c;,tutcs, tru<ts, and com mer~ ial 
la", Rcti11ircd coun;c~ ~i.n rnclude suh;,•,·t;. ~uch 
as l:ngh,h. 111a1t1ernau,·,, und computer uuhiu­
Lmn. 

Grudu:ue, urc trnu\l.)d to nssi~I ultomcy~ 
in prnoa1.- "ork. invc,-tigutwns, public r,-cord~ 
search, dratting und I iling legal J,,,uments, 
re~earclJ. lmd ufht·c manugement l·mpln)11lcnt 
opp11rtun1lit'S are av:1i111l>lc tn p11\'atc la,~ firms. 
govcmrncntJ.I a!!enrn,,. b:mb, JOburnncc ugcn· 
c1cs, anJ. othl!r busmc,s organiwuo11:,. 

\ <>I~: Surry Co1111n111111y C11ll"K•' ;, Jrliguuml Ul a 
q11t1l/jil'd Paralcgul S11tdin PrQJ(rum by thl' 'lortlt 
Car11/i11a Bar B<>tm/ ,,f Purull!g11I Ctrriftn11it111. 

P.\Rl.LJ::GAL JEC H'\OLOC.Y 
Cl:'.RT[FJC.\TE 

Real Properry Concentra1iun · C?5380 

f"allSeme,ter Lec!Lab'Crd 
LEX 110 fn1m to Par.1legol ~mdy ' 0 ~ 

LFX l'.!h 1.cgal Res. & Writi11i; 2 1 ~ 

I FX 21 U Real Propen) l ,i fl l 
I ' 8 

Spring !)emester 
LfX I ~[I l 11mmen'ial Lav. ., , 

3 -
L FX 2 11 Rt'al Property 11 -I J 
LEX 250 \\'ills, Estates,<;: Tru.,ts ") ' J ~ " 

' ~ II 

ToUII Credit Hour\ 17 

l>bf \ -..er [Dl'C.\TJO\ 1,TORl\l \TIO, 
SUIT) oiler, lf11, degree and cenifo:;irc 

onlinc Further tnlC1rm.1t1L>n can h~ tounJ on 
'-ul1) 's "eb,itc al 

hnp· ,.,.'\I," SU!T).<!du,onlmcdeJ!Jt!L'-' 

~-\RAI f c; \I Tl•CH:\t>I.OC,Y 
DEGREE 
,US~8fl 

I• ull ',cnw\lcr 
LI \ I Ill l11tro. to Par.1lcgal Stud) 
Ll·X 1~11 l cgnl Rcsc:irclt & \\ r1tmg I 
i\1Af 115 J\fo1hcmaucul M,,dds 
r..:--:G 111 b,positol) \\'riling 
11:...X 160 Criminal L,I\\ & Pro~ctl11r~· 
ACt\111 Colh:gc Stulknl Succc~~ 
OSI 13 l Kc\ l,oardmg 

Spring ._Cllll'Sl~r 

If·\ 130 Civil h,juncs 
I FX 140 Ci, ii Lttigutron I 
I EX 150 Cornmcrc1.1I I .;1\\ 

LL.\ 12 I Legal RcscMch & \\ riti11g 11 
AC(' 120 Pn 11 . of F'inancial Accou111111g 
OS r 13;.1 'lc.,t l•ntl) 

rall Sl.'mc,r"r 
LE.\'.210 Real Property I 
LEX 2o0 Bankrnpll:) & l olh:c11on~ 
t.N(i 11..J Pro!' !{"-search & Rcpt•tllng 
LE:-: 141 l i, ii Litigation II 
LEX 140 Family La\\ 

I.EX 280 Etlm:s and Proli:,s1onnlbm 
S1>ci:il Sc icnce I lel'll v c 
/Sec P- \l3J 

Spriui: "l'm~~1t·r 

I EX 2 J 1 R"'31 Pmp,:rt) II 
LEX 2511 \\'1lb. r~uue... ,\: rnists 
LEX 2711 un, Ollice Mgt.n L-chnolo_g, 

L~!ll 1,i!hi Cell 
") () 

~ 
., .. 

2 1 
~ 

,'\ 0 

2 " -
I 0 

1 
., .. 

IJ 8 

' () 

J 0 

2 
, 

l 1 
] ., 
.. , - " 15 8 

3 0 
3 fl 

-' 0 
2 2 
3 u ., - (l 

.l Q 
I tJ 

., -

., -
1 

1 

3 
3 
I 
2 

17 

J 
3 
3 
3 
4 
1 

19 

3 
3 
3 
3 
3 , -
.l 

2U 

3 
3 ., 
~ 

OST I J7 Olli cc Soft\H1re \pplicn11ons 2 2 1 
3 

cor: 111 
llum I meA1h Elccttvc t'l.'l' I' 9liJ 
l'ti-op \\ nrk r- ,~m:nCl' I 
{m f:lccu,cJ• 

lotnl C.:n:dh Hour, 

Ii ill I 
') 20 15 
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PHYSICAL THERAPIST ASSISTANT (PTA) 

CURRICUL M OESCRI:PTJ.ON PHYS1.CAL, 'l1Mli RA l"1S'J' ASSIS'r'ANT (P'fA) 
DEGREE 
A 45620 

The Physical 'rhcrup1s1 ,\,,-1,.1an1 curriculum 
prcpar.:,, grad11a1e, to won.. m d1rec:1 pJhc:nt c.irc 
scuings under 111<: S11pt,rv1sion of physic.11 thcmpJSls. 
A,;.sisU1111, ,,1ork 10 impro"c or restore function by 
alleviation orp~~-nt1on of phr,iC11I imp;urm<.-nt and 
pcrfonn 011)a c,,sc:nlial ao1i,•1tics in a phy:,1c.~I therapy 
dcpanmcnL 

Ftl ll Scmc~ter t,ecf l .Ab/Clin ic,11/Crd 

Course \\Ork in<:ludc.,, nonnal hum(lll aniltomy and 
ph) ,iol01,,y, 1hc coni..,qucne~ of di:1¢3,;q or mjul). 
anll physical 1h11mpy treatment of? variet) of patient 
conditinns affecting humans througho111 the life 
~p:in. 

Gt11dW11ci. may be eligible 10 1akc the licenSUN 
cx11111inn1io11 adminiM,'ftd by the NC 13oaRJ of Physical 
111crnpy Ex:unmeis. (,\ student with ti fol1111y may 111>1 
Ix cliwllk for 11=1~oremployrncnt}. Employment 
1, ,ivnilnble in general hoi;pi1als. rehabili111t1on center.;, 
cx1cnd~d con: facili1ics. specialty hospit,,ls. home 
huhh agencies. pnva1c clinics. nnd pubhc school 
S)!>lcm~. 

Comp,:titive admi~sinns arc un1icipa1cd fM an 
inlcnsc projp1lm th111 lc,1cli. 10 .111 in1enscly-,u1isfyin!l 
career. The progr.unnnucipa1cs 10 11c:o,p1 a ma,cimum 
1>! 16 stlldcn1~ each I· nll Scmcs1c1 

"Surry Community College hns been grnrucd 
Cru1d1da1c for .\ccredim1ion status by the Commi,~ion 
on Accrednauon tn Ph)~1tal Thcntp)' Educ~tmn of lhc 
American Physical Thump)' As~ocin1ion (1111 Nonh 
fairflll< S1rce1. ,\lcxundria. VA 22314: phone: 703· 
706-3245· cnt.til. accrcd11at1on'a ap1t1 .. org. Candidacy 
1s not an m:creditauon status nor doe" it as,.urc 
cwntlUII ncctedi1a1ion. Candldo1c for Ac..'Wdi131ion 
" a pre-accreditation ,,~tus of .11lilio1i,m "'nh tht 
Com111i,,io11 on Accr.:d,w1ion in Phy:.<ical rhcrap) 
Education 111111 indicate~ 1he program i~ progrc5$ing 
1011 Ard accn:di1a1ion." 

A, ~oci:itc dej!ree: Physical Thcrnpist A~;.htant 
Length of pr,1i;rnm: S scmes1crs 
J;uch P!ty.1ic11/ T!rcrupill A~iMt111r (PT11) cuurse 
"''"' be .1 11 rces.<;full}' c:omplercd in or der ro 
progr el>s ro .,11bseq11c11f PT;f ct111rse.t. 

PTA <;f11dt'11tr prohibited f rom portk ipating 111 
11 clinic(l/ i11rer-nslrip bu,~ed 1111 tlreir cri111i11al 
baek.,;rrwnd check tJr dru.r: ., crae11i11g will be 
di,missed / rt1m tlr<' />TA program due w their 
ii111bilit)' I t) Pr<'./:Tt'M, 

BIO 168 Anatomy & Physiology I 3 
PHY 110 A Conceptual Physic~ & lab 3 
PTA 110 lntroducuon to PTA 2 
PTA 13() Physical ·nierapy Proc. I I 
E"IG 111 E.,posllOI)' Writing 3 
PiA 222 Professional ln1crac1ion.:. ., .. 

14 
prini.: Semester 

BIO 169 Anatorny & -Physiology II 3 
PT,\ 150 Physical Therapy Proc. JI I 
PTA 120 functionnl Anatomy I 
PTA 140 TheraJN:ullc E.,crcise 2 
PSY 150 General Psychology J 

10 
Summer Seme~tcr 

PTA 170 Pathophys1ology (6 weeks) 3 
PT.A. 160 Phy..icnl Therapy Proc. Ill ((> weeks) 2 
PT.A. 180 PTA Clinical Ed. Intro. (4 week,;) 

1:s11 Scmc~ter 
PTA240 Physical Therapy Proc JV 
PTA 212 1 lealth Care Resources 
PTA 252 Gcriatri~ for the PTA 
ENG 114, 112 or 113 
PSY 241 Developmental Psychology 

I lumaoitieSJFinc Ans E!ec11n: 

Sprinl( cmcster 
PTA 260 Advanced PTA C.hmcal Ed. 

PTA 270 
PTA280 

2 • 6 week iotcmships 
PTA topics (4 weeks) 
PT:. l!'>Sucs I ( 4 "eel.~) 

Total C'rcdh Hom-s 

" ' 
Progrom Dir..--e1or Casey A. Vedder, 1'1, MA 
Telephone Number: 336-386-3513 
Office Loauion 11-152 
E-mail: vcddcrcraJs111T)·.~-d11 

Dept olllcc phone numbcr:336-386-3275 

Q 
s 

3 
2 
2 
3 
3 
3 

16 

0 

I 
2 
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21 

0 
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Q 
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.2 
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0 
2 
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0 
0 
0 
0 
0 
Q 
0 

0 
0 
0 
0 
Q 
0 

0 
0 
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9 

0 
0 
0 
0 
0 
!) 
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30 
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!! 
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4 
3 
3 
3 
2 

IC) 

4 
3 
3 
4 

i 
17 

3 
3 
:l 
9 

s 
2 
2 
3 
3 
.l 

18 

10 

12 

75 

SIMULATION AND GAME DEVELOPMENT 

C R RrC LUiVl DESCRIP"nON Sl:\TUl ,ATION ;\ -.in CAM~ OEV£LOP:'\-tE~T 
Df.C R£F. 
A2S4SO 

Cl "'\$SES fAUGIIT AT Sv RRY CO\IM Ur>il rv COLLEGE 

The S1mula1ion and Game Development 
curriculum pro,•idcs a broad bucl{ground in simu· 
lation and game development with practical np­
plieauon, 1n cr<.'l!llve ani.., i~ual ans. audio/\ idoo 
technology. creative writing. modeling. design, 
programming and managcmcot. Students will 
receive bllnds-on training in design, 30 modd· 
mg. and programming for the purpose of creating 
simulations and gnmes. Grnduates should qualify 
for illllplo} mcnt ns desig.ncn,, artists, anilll3tOI'$, 
programmers, t<.~tcrs, quality :,ssurancc analy~ts. 
engineers and administrators in the entcrtainmunt 
induslf), health can:. education. corporate train­
ing, and govemmcnt organiauions. 

F':1 11 Scmc.~ tcr 61:1i:l 1,ll!ll(r!l 

D~rcc wRrdcd 
The Associate in Applied Sc1enc.: Degree­
Simulation and Gome Development 1s awarded 
by Guilford Teehnic.il Community C!lllegc upon 
completion ofthi~ program. 

~ote 
• Guilford Technical Communiry College is the 
degree-granting institution. 
• SGD 112 and SOD 113 arc gatcwny courses. 
Stud~-nts must compkte th~-sc courses with a leucr 
grade of C or beuer in order to advance. 

flor More lnformat loo 
The Simulation and Game Development program 
is in 1hc C'o111pu111r lnformation'lechnology Divi­
sion. For more information contact the program 
instructor. Jody llanle. nt 336-386-3306 or 
lmrtlej@.~11r,y.edr1. 

AC;\ 111 Colh:gc Student Succc~~ I 0 
DRA 126 StOl)1Clling 3 0 
ENG 111 f:xpOsitory \Vritmg 3 0 

SGI) 111 l111roduc1ion 10 SGD 2 3 
•SGD 112 SGI) Design 

., 
• 3 

•sc;o 113 SGD Programming ' l • 
13 9 

Spring Semester 
F~G 125 Creative \Vriting I 3 0 
/>. IN!' 121 AlgcbNtfrrigonometry I 2 2 
SGD 114 30 Modeling 2 3 
SOD 123 Windows, Console Programming 2 3 
SGD212 SG O De1;ign II l J. 

II l I 

Summer Semester 
SGD 16S SGD Character Dev1llopm.in1 2 3 

Socio! Science Elective J. Q 
(Sec p. 93) 5 3 

Fall Seme~tcr 
SGD 161 SG Animation 2 3 

SGD 174 SC Lc"el Dc~,gn 2 3 
SGD 213 SGO Programming II 2 3 
SGD 214 30 Modeling II 2 3 
PIIY 131 Phy~ics-Mcchanics .l 

., 
• 

II 14 

CLASSES 1'AUGHT \T G '11.FOI.H) TFCH'\':ICAl. 

CO~JM NIT V COLL,(GJ.: 
Spring Semc·srer 
COM 110 Introduction to Comm1m1cation OR 
CO\t 120 Interpersonal Communication OR 
COM 231 Public Speaking 
SOD 124 MMO Programming 
SGD274 SG Level D~ign II 
SGD 285 SO Software l,ngineenng 

Technical Elcc1ive 

Summer $eme,icr 
SOD 163 SG Documcntahon 
SGD2S9 SG Project 

Tot:11 Credit flours 

*Gateway courses - grade of C ,,r /Jcm •r ft) t1rfro11ce. 

135 

3 0 
2 3 
2 3 
2 3 
2 l 

II 12 

2 3 
2 l 
4 6 

I 
3 
3 
3 
3 
} 

16 

3 
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PHYSICAL THERAPIST ASSISTANT (PTA) Degree 

CURRt,C LUM OESC'RlP'flON 
The Ph)·sical fhcrJpist AssiMnnt curriculum 

prepare~ graduuth tu work III direct paucnt care 
,eumgs uodl:r the supel"l·1b1on of phys1cal 1hcrnp1S1s. 
A,sis1an1~ wllrk 10 improve <Ir restore foncticm by 
nllc,·in1ion or prevention of phy.ical ,mpuirmem nnd 
pc:rforrn 01hcreb>en1ial .icthi1i~ in11 phy~1cal thcmp) 
dcpart,ncal 

Coursework includt~ Mmrnl human anatomy and 
physiology, the c,mscqucnec.,, or dise,1se or 11uury. 
ond ph~ical thcrapy 1n:mmc111 of n vnncty of llOt11:n1 
cond11ions aOectmg humans 1hrouglto111 the lite 
sp1111. 

Cimdu~tes mny be eligible 10 1nke 1h11 liccn<n1re 
cxnm111n1ion admm,.tcivd by the~(' lloard of Phv.:,1cal 
111empy l!xnmmefb. (A ~tudent "'ith :1 felony m;y not 
be digiblc: for liccns111-.:orcmptoymijnt), llmploymcn1 
is nvniluhle in gc11etul husp11nh. reh11biliw1io11 ccntlrt!i. 
extended cnre fociliric.:,, ,pccanlty hospitals. htunc 
hc:tlth agcnc1c,, pm•ote clinics, rind public s.chool 
,ys1c111s. 

Competitive admi"io11:. arc 11nticip111cd ror un 
mien:;;: progn,m that leads to on mtcnsely-sntisfying 
cnn.-er.1111: progrom anticipal~'lt tu nccctpt !\ maximum 
C)f I (1 studcms cuch Fall Scmc,ter. 

"Sltny Commun11y College ho~ been s.runtcd 
Cnndlcl:aic for Accred11n1ion status by the C,1mmis.~io11 
on Accrcrditmion in Physical 'l'llcmpy Edue3tion otthc 
/\mcric,111 Phy~icnl ·n,crapy A»;,()Ci1Jtion ( 1111 Nl'lrth 
Fuirf11N StA!ct. Ak~andnn, V,\ 22J 14: phone: 703-
7(16-32-!5: email: aooredirn11onflfillptn.org. CondidnC,)' 
1s 1101 an uccrcdit:ition MOIUS nor docs it ,assure 
eventual nccn:ditnuon. Cllndidate for /lccredltahon 
is n pru-accredi1,,111m ~t;llub of uOihation \\11th the 
C:ommission on /\ccrcchtotion in Pllysic!\I n,cmpy 
Educutic>ll 1h01 indlcnt,-s lhc proiimm is pmgressing 
cowurd accreditation." 

,\ rn1clntc d~g rcc: Ph.ysicn l Thcrnpbr A,sibtnrtt 
1.cnath of program: 5 ~cmcstcrs 
f;'Qc/t .l'l1y,1ic•al T/11•ropi!I A :.-1i,ra111 ( flTA) <'Ottt'Se 
1/IIIH be ,\'IICCc., .,j11/ly 1'0111/J/uted i11 r,rd1•r 10 
prttj/ft!SS ro s11h.veq111•11f PTA c•o11r.,.•e,,;. 

P fA ~111dt•11ls prohibited from purtit:iparing in 
a dl11kal i.11t1m1>/tip hu., ed n11 t!tt'ir cri111i11ul 
bucl.,,:r111111d cltn:~ ,,, tlrug ., cr e<!11i 111: "'ill be 
1/1,,mis., ed from tlte J' fA prngram du .. ro tli,!ir 
i11nhllit)' 111 pm[:ren ., 

PHYSlCAL "T'tll~RAPTST ASSIST,~l\'1' (P'T'A) 
DECREE 
A45620 

l•al l Scme,tcr Lcc/Lab/Clinical/Crd 
BIO 168 Anatomy & Physiology I 3 3 
PIIY 110,A Conceptual Physics &. tab 3 2 
PTA 110 lntrQduction to PTA 2 3 
PTA 130 Physical Therapy Proc. I 6 
ENG I 11 1.,.xpository Writing 3 0 
PTA 222 Professional Interactions ., 

• Q 
14 14 

Spring cm es ter 
BIO 169 Anatomy & Physiology II 3 3 
PTA 150 Phy~icat Therapy Proc. Tl I 6 
PTA 120 Functionnl Anatomy I 6 
PTA 140 Therapeutic: Exercise 2 6 
PSY 150 General Psychology J. .Q 

10 21 
Su mrner Scmc,1tcr 

PTA 170 Pathophysiology (6 weeks) 3 0 
PTA 160 Physical TI1crapy Proc. 111 (6 wc.:ks) 2 3 
P'l"t\ 180 p·r,'\ Clinical Ed. lmro. (11 weeks) 

!?hi! Scrn e~1er 
PTA 240 Physical ·n,erupy 1>roc. IV 
PT,1\ 212 llcalth Care Resource.:; 
P"I,\ 252 Gcria1rics tor the l'TJ-\ 
ENG 114, 112 or I 13 
PSY 241 De"etopmcntal Psychology 

I turnanitics/Finc Aris ElllCti\fc 

Spr ing Sij nH,~ter 
PTA 260 Advanced PTA Clinical Ed. 

PTA 270 
PTA 280 

2 • 6 week m1cmsh1ps 
Pf A 1opic.~ ( 4 weeks) 
1>'f'A Issues I ( 4 weeks) 

·nJt11I Cred it .Huur~ 

....... 111,n rnHI ru) n • 

Program Dm:clor: Ca~cy A \'cdder. PT, MA 
Telephone Number: 336-386-3513 
Office Loc1111on: 11-152 
f-ma,I· ,cdden:(a,surrycdu 

Dept. office phon" number:336-386-3275 

Q Q 
5 3 

3 6 
2 0 
2 0 
3 0 
3 0 
.l .Q 

16 6 

0 0 

I 0 
l Q 
2 0 

Surry Cummun11y \Vebsi1c: h11p://www.sun)'.edu 
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SIMULATION AND GAME DEVELOPMENT 

CURRICUL U.i\t OESCR.IPTION 
The Sim11la1io11 and Gama; Development 

curriculum provides a broad background in simu­
lacion and game devdopm,:nt ,1 uh practtcal ap­
plications in ercacivc: ans, visual ans. audi(>lvidco 
tllChnology. en.mt we: writing. modeling, design. 
programming and management. Studun~ will 
receive: hands-on training in design. 31) model­
i11g, and programming for the purpose of creating 
$it11ula1ions and games. Gradua1es should qualify 
for employment a:. designers, anists, ani1na1ors. 
programmers. testers. quality assurance unalysts, 
engineers and adminisinuor:; in the unh:naimncnt 
induslry, hualth cal\:. e<h1cation, corporate Imm­
ing, and govcmmcnl organii.ations. 

0 Cl-(fe-Q Awarded 
The Associ11te in Applied Sc1enc1; Degree· 
Simutacion and Game Oe\felopmc:111 is awarded 
by Guilford Technical Communicy College upon 
completion of this program. 

Note 
• Guilford Technical Communuy College is the 
degree-granting institution. 
• SGD 112 and SOD I 13 are ga1eway cour~cs. 
StudenL~ m11S1 complete lhl!..~e courses witl1 a lettc.:r 
grade of C or better in order 10 ndvancc. 

F or More information 

The Simulation and Game Oc"c,lopm1an1 program 
is in the Computer Information Technology Oivi­
sion. for more information contact the program 
instruccor, Jody Hartlc. at J36-38C,-3306 or 
lldnlej@;;11rry.et/11. 

S IM LA'l' ION A n G,\MDF. DE\' f<:J.Ol'MeN'T" 
0 t,; (; H l•;E 
A2S4S0 

CL ASSF.S TA UGU'r A 1' SUR RY COMM. Nl'T"Y COLI.EGE 
l~ul l Scme81Cr L.,~ 1111!!l'f rd 
ACA I I I College Student Success I 0 I 
ORA 116 Storytelling 3 0 3 
ENG Ill Expo~itOI) Writing ; 0 3 
SGD 111 lntroch1011on to SOD 2 '.l 3 
•sGD 112 SOU Dc~ign 2 3 3 
•soo 113 SG IJ l'rogramn11ng 2 3 3 

13 9 16 
Spring Semes ter 
ENG 125 Cre111iw Wriling I 3 0 3 
!',•IA'I' 121 A lgcbm/Trigonomcuy I 2 2 3 
s0r> 114 3 0 Modeling 2 3 3 
SOD 123 Windows/Console Progn11nn11ng 2 3 3 
SGD 2·12 SG D Oe1sign II 2 l } 

I I 11 15 
Su 111111.:r Semester 
SGD 165 SGD Chnmctcr Dc,•elopmcnc 2 3 3 

Social Scicncc l.!lcctive l 0 3 
(S~-c p. 93) s 3 6 

Fall ScmC-1 ter 
SGD 161 SG J\rum:uion 2 3 3 
SGD 174 SG Level Design 2 3 3 
SGD213 SOD Programming 11 2 3 3 
SGD214 JI) i,.,10<foling I I 2 3 3 
PICY 131 Physics-/'. lcchan1<:s 3 2 1 

I I 14 16 

CLAS Si:;Si'A C l'IT f\T OlflLFORO iF.CHNICAl, 
COM~ l NIT Y COl.LEC~: 

Sprill(l Scm.e.,tcr 
COM 110 lntrodttccion to Communication OR 
COM 120 lncerpcrsonal Communication OR 
COM 23 I Public Speaking 
SGO 124 MMO Programming 
SGD 274 SG Level Design 11 
SGD 285 SG Software Engineering 

Tcchrucal Elective 

Summer Semester 
SGD 163 SG Oocumc:maiton 
SGD 289 SO Project 

Totnl Cr~dit !lour) 

•Gatl!>vfl,}' ctJur~e~· - grade t/[C ,1r /Jelter 11, ad1·a11ce. 
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2 3 3 
2 3 3 
2 3 3 ., 
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VITICULTURE & ENOLOGYTECHNOLOGY 

CURRTCULUi\11 OESCRIP.f lO N 
The Viticulture& F.nology curriculum ,s dc­

sign1.-d to prepare ind,, iduals for, arious careers 
in the: grape growing and wine making industry. 
Classroom ins1ruction, laboratory and field ap­
plicalions of v11icultumL cnologi,:al principlc..-s and 
practtceS arc included in the program of study. 

Course ,, <ltk in vitic..·ulturc includes ospccis 
of plalll science. vmcynrd stock selection. nnd 
propagation. soils. ,•me nutrition and pest rnan­
agcmcnr. Also included are cour.,cs in planning. 
layout. econon11cs and management of, inc yards. 
Tluisc interested in cnology will receive train­
ing in thc da~room. laboratory and field in the 
iools nnd techniques of wmc making. Related 
courses in microbiology and fcm1entation sci­
ence, sensory analysis, and winery economics 
and marketing art offon:d. 

Graduate, should qualify for positions in 
vi11cy,1rds, wineries, and in related ar~-as of sales 
and servicc.s Ciraduatcs in vi1icuh11re will also 
be ccnified as \ionh C,1rotina Private Pesticide 
Apphcamrs. 

*Students 11111st be 21 or older to a.11-
rull i11 VE /32, Wines of the 11'orld. 

Vl'l' ICULT URE & ENOl.OGY Tf~CHNOLOGY 
OEGRE:E 
A 15430 

f.a ll Semester ! ,cc/ I ,Ill!/ Crn 
ACA 111 College S1udc111 Success I 0 I 
AGR 110 Agricultural Economics 3 0 3 

ENG 111 Expository Writing 3 0 3 
*VEN 132 \Vines of the \Vorld I 2 2 

VEN 135 Introduction to Viticulture 3 2 4 

VEN 139 Grape and Wine Science :! ? .. l 
15 6 18 

S1>nng Semester 
C'IS 110 Introduction to Computers 2 2 3 

C G 114 Prof. Research/Reporting 3 0 3 
MAT 115 l\fathematical l\1odels 2 2 3 
VEN 138 Vincynrd 13sl. & Development 3 0 3 
VEN 133 Introduction 10 \Vinemaking i Q ~ 

J. 
13 4 15 

Summer Semester 
VEIN 285 \Vinery Operations 12!. 3 2 4 

VEN287 Vineyard Operations l l :i 
3 2 4 

Fall Semes ter 
RUS 110 Introduction 10 Busin~s 3 0 3 
VEN283 Wine Prodm:tion & Analysis 2 6 5 

PSY 118 Interpersonal Psychology 3 0 3 

AGR 214 Agncultural Marketing 3 0 3 
Mumanitics Elective a Q l 
(Sec p. 93) 14 6 17 

Spring Sen1es1cr 
BUS 13$ Principles of Supervision ~ 

.J 0 3 

BUS 230 Small Business Management 3 0 3 

VEN238 Grape. Pests, Diseases, Disord. 3 0 3 
SPA Elective (SPA 111 or I 20) 3 0 3 

VEN288 Wine Finishing & Packaging I 4 3 
**ElccllVt or coe••• DIJ. W.Q ~ 

13/16 244 17/ 18/19 

Totnl C redit Hours 71 /72/73 

**L ist Q[ J.:lectivcs: 
AG R 262, AOR 162, JIOR 164, VEN 285 .!!!: Vf:. 1 287. 

***See COE options 011 Page 94. 
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, r11"'ICULTURE & ENOLOGY TECHNOLOGY 
Diploma/Certificate 

CURRICUL U~t DESCRIPTION 
The Viticuhur<.i & linology c11mculum is de­
signed to prepare individuals for vario11s careers 
in the grape !,'fOWing and v. inc making mJusuy 
Classr,xun mstruetion. labomtory and lidd ap­
plications ofviticulturaVcnoldgic.11 principl.::s and 
practices arc included in the program or study 

Couri.-e work in , 1ticuh11re include~ aspccte, 
of plant science, v111cyard $t0¢k selection, and 
propagation. soih. vine nutrition and pe~t man­
agement. t\ lso ineludcd are .:ourses in planning. 
layout, economics and management of vmcyardi;. 
Those interc~ted in cnology will receive ll':lin­
ing in the classroom. laboratory 3nd field m the 
tools and techniques of wine making. Related 
courses in mierobioloiy and fcrme111atio11 sci­
ence, sensOI') analp;i!I. nnd \\ mery economics 
and marketing are offered. 

Graduates should qualify for positions in 
vmeyards. wint?Tic:... and in n:latcd a~ ofsak> 
und scr.•iccs. Graduates in viucuhurc will also 
be certified as North Carolina Pri,1atc Pl!Sticidc 
Applicaton. 

v rncu1:1 UR£ & K:-(OLOCY r ECH'\Ol.OGV 
Cl:': l<'l' rFlCA'l'I~ 

C IS,.1-30 

!<:al l Strncstcr 
VEN 135 Intro. to Viticultun: 
•VEN 132 \V,nc;, of the World 

Sprint! Seme,ter 
CIS 110 lncro. 10 Co111p111tn. 

1,ccJJ,o h/Crd 
3 2 4 

l ' 2 
4 4 6 

l 2 3 
VflN 138 VincyanJ lh 1 & Ocv, £?L 

Vl!N 133 Intro. to Winem~king 1 9 1 
5 2 6 

Su 111 mer Sern""ltr 
Vec--: 28S Winery Operat1(ln> ,u; 
VE!\"287 Vine~'llnl Opera1ton, 3 2 4 

COil 112 Co-op Work Exp i 2ll ') 

"' s 22 6 

'.IOIHI Cr,dft IIOul'$ 18 

v rrrcu1,TORE & ENOLOGYTECll,OLOGY 
OIPl,()MA 

1)15430 

Fall Semester Lee/ l,11 h/ 
ACA 111 College Student Success I 0 
AGR 110 Agricultuml Economics 3 0 

VEN 135 ln1roduc1io11 to Viticulture 3 2 

*VF 132 \Vines of the World I 2 

VEN 139 Gmpc and \Vine Scnmce 1 ? 
e 

12 6 

Sprini:i Scmc,tcr 
MAT 115 Mathematical Models /2!: 2 2 
MAT IOI Applied Math 1 2 2 
ENGIOl AppliedComm.lru: 3 0 
ENG 111 Expository \Vriting 3 0 
VEN 133 Introduction to Wmcmaking 3 0 
PSY 118 lntcrpersonal Psychology 3 0 
VEN 138 Vinc)•ard Eslab. & Dev. 3 0 
CIS 110 lnlToduction to Computers 2 2 

16 .t 

Summer 
VEN 285 
VEN 287 
COE' 112 
Elective 

Electi\'C 

emcstcr 
Winery Opc:rations u.r 3 
Vineyard Operation~ 3 
Co-op \\lork Expcrienc1! u.r 0 
AGR, HOR, Vt (To be 
chosen from list) 3 
SPA 111 !lC SPA 120 l 

(,/9 

Total Credit Moun, 

Li.st of Electi\•cs: 

2 
2 

20 

0 
Q 

2/22 

Crc! 
I 
3 
4 
2 

~ 
15 

3 
3 
3 
3 
3 
3 
3 
l 

18 

4 
4 
2 

3 
l 

9/10 

39/43 

AGR 262, HOR 162. I TOR 164. VEN 285 ru: VEN 287. 

*Students 11111st be 21 or older to enroll in VEN J 32, 
Wines <if the World. 
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WELDING TECHNOLOGY Diploma/Certificate 

CURRICULUJVJ OESCRJT)T!O 
_ rtu; Welding r"-chnology cumculum pro­

,·,des :.tudents wnh a sound understanding of the 
~c1encc. lcchnology. and 11pplica1ions essential for 
~llcce.~sful employment in rhe welding and melal 
industry. 

Instruction mcludes consumable and non· 
consumable electrode wc:lding and cuuing 
proccssc,. Courses in math, blueprint n:admg. 
melallurgy, wcldmg inspec1ion. and destrucuvc 
and non-d1.:s1nic1ivc 1ols1ing provides 1hi: s1udc111 
wi1h indu.iry-standard skill~ de.Velopcd 1hrough 
cl~'l'OOm training and p.rac1iool applicmion. 

Successful graduates of the Welding Tech­
nology curriculum may be employed as cntry­
~c:vel t'-'<=hnician$ m ,~elding and mc1nlwork1ng 
mdustncs. Carcur oppor1unit ies also exist m 
con~truction. manufoctunng, fabrication, sales, 
qualit) control. SUJ)l:rvision, nnd wclding-rcla1ed 
~clf-emplo)•ment. 

\VEl~DING TECH OLOGY 
C~RTIFICA l'E 

C50420 

Pall Semester 
\\'I.O 110 Cuuing Pl'Qee~scs 
WLD 115 SMAW (Stick) Plate 

Spring Scme~rcr 
WLO 121 GMAW (MIG) 

l'CAW·Platc 

Summer Semester 
\\ LD141 SymbandSpcc 
WLD 131 GTAW(TIG) 

Platl." 

Tof:l l Credit }lours 

L{t:JL11h/Crd 
I 3 2 
2 2 ~ 
3 12 7 

2 6 4 

2 2 3 

Z 2 ~ 
4 8 7 

18 

!?1111 Scm11,1er 
\VL D 110 
\VLD 11 5 
M•\T 11 5 
BPR 111 

Spring Scm~ter 

WFJl,.l)l'IC Tl~CHNOLOGY 
Olt>l.O:\IA 

.050420 

Culling Praeesscs 
SMAVI (Suck) Plate 
\lathemaucal Models 
Blueprint Reading 

\VLD 121 GMA\V (MIG) FCA\V/Plate 
WLD 116 SMAW (Stick) Plate/Pipe 
MBC 142 Physical Metallurgy 
OPR 121 Blueprint Reading; Mechanical 
ENG IOI App. Comm l (or 8NG 11 1) 

Summer , emcster 

WLD 141 Symbols and Specifications 
\\' I D 131 GTA \V (TIG) Plate 
\VLD 261 Certification Practices (or COE)* 

Totnl C redit Hours 

*See COE options n11 Page 94. 
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L,llt:ll, ah£Cc!.1 
I 3 2 
2 9 5 
2 2 3 
l 1 2 
6 16 12 

2 6 4 
9 4 
2 2 

I 2 2 
l Q l 
8 19 IS 

2 2 3 
2 6 4 
l l z 
5 11 9 

36 

COURSES OF INSTRUCTION 

\umber,, following thl." course 111le indiC31111hc: number oflecture. lab, and credit hour:. for lhe cou™'· Co~cs beto,, 100 level arc no1 
included in calculation of GPA or academic honors (dean's list, etc.). Italicized pren.--qu,~ites indicate locally set prcrc<1uisit.:$. Legend: 
FA Fall, SP Spring. Slf Summer. OD On Demnnd 

ACAl>E:'IITC' RELATED· 

1\C \ 111 CollegcStodenc Succt~, ( 1/011) 
I<, \ SP/ lJ 
Prcrcqu,,itcs· None 
C orcquisitc,, · None 
Th 1, course mlrOducc, 1he c»llc'!lc ·, ph) steal. 
ac.ulcmk, 1111d social.:n,·1wnmen11111d promote, 
the pcnionnl dcvc!opnicn1 c.,~cnlinl for ~uccci-,. 
Tt>p1cs 1nclud,.. irampu,; fMilitie,, und re~ourc,.,.: 
poli.;te>. pr«c,dures, and progrums: ,1udy sk1lk 
$ncl life m:1n11gcmcm b,u~-.. ,-uch :" hc:illh, ,dr­
c.>stccm. mnuvuiion. goal-~cuing, divursily, and 
communic;11111n. l;pon completion, ,1udcnt~ 
,hould be .1ble to func11on cfree11, cly w11hin 1hc 
college c1wirtmmem 10 m<lcl 1h.:1r cdutalional 
ohJc<:11\'el>. 

,\ ( \ I 18 Collt i:e Sluil) Skill~ (11212) 
1: /S I' 
PtcNqui&il~.,. '<one 
<. orcqmsitc.,: l\onc 
nu~ <'<IU!'S<: covers sldll~ and it1rn1cg1c~ des1i.111cd 
1111mpro,·c slud) behrwit>r,;. Tl)pic, mclude time 
ni11111!JCm.ml. note iaking, 1c1.11akm1; memo') 
1cchnique,,. nclivc reading strakg1c~. critical 
thmkin@, communica.11011 skill, , lcanung sl)'lcs, 
and othcrstr.11.:111~ for dli:<:li\'t k.umng. Upon 
comph:tion, ,iu1ten~ ~hould beoblc to apply ap, 
proprint<l study ~lrJtegic, ,Jnd 1cc:hniq11es 10 the 
dcvclopn1Ctu of ,lll eff't'<llive study plan. 

\ C,\ 122 ('olli."l!e 'l'rnn,rer Succt" (1/0/1) 
l?AfSl>tSU 
PrcrcquL,itc, None 
Con:quisnes· "lone 
Tim course pro,~des infonnn1ion und \ll'aletiic, 

ncce,sar)' t<t dcvelop clear acndcmic: and 
profe,sional goals beyond 1he community 
college c.,p.:rience. Topics includt· the CA\, 
colle11e culturo. cartec e:,;plora1iun. gad1ering 
111fomiati11n 011 senior 111,titution•. ,tratcgic 
planning. c:t1tic:1l thinkmg and comm11n11::a1ions 
,kills for a ,ucces$f\ll ,1cudem,c lran,ition. 
llpo11 completion. ,tud~nts should be able 
to develop an academic plan 10 transition 
,ucce,.,full> Ill ,et110r m,1i1ution~. n11.'t COlll".H' 

lm1· b,·.,~111ppm•·t:d to .,nu~t,, th/! Cl1mp,.._.f11.r,t,11•1· 
Arttt-11/a//011 .~gr,:e11re111 /ar tra1<.,f.:rabilfl)• '"' ti 
J1T't111<11or 0111/'or ~l4!cli, ,· ( Olt~-t." 1\·q11in~11u!nl 

ACCOU'iTr~c 

,\ C'C 120 t'rln or Fi,rnncfal Acct I (3tU4) 
t-.VS1'1St., 
Prcrc:<1uisiw, "ionc 
C<>rc:quisi1c:~: ~one 
This course mtroducc~ b\1$111c" decision· 
m,1king usmi; im:oununt: mformouon sy;,ii:m, 
!'mpht~,1$ is plac<-d on anaty~mg, ~ummnriiing. 
n:p<1n111g. a11d 1nterpre11ng financial intormaifon. 
Upon <'0111plctio11. ,1udm1:, :;hould be: able 10 
prepare fi11nnc1nl s1a1cmcnts. undcrs1nnd the 
rule offin.inc,al infomw1ion in dc<:isocm-making. 
and adcl!l-'lo> c1hical wn,td=tion, 71111 co11~,· 
haf be-,·., uppm,·,,,I to ,.,n,jy 1/1.: C11111pn•l11ul$n-.' 
Art1,,11/01io11,lgrir'-'1110111 pn. .. 111ajor muUor e/1:,·-
1/1·, co1irs,• n!lfl//'n•mt•111. 

,\ CC 121 1' 1'111 of'\1an«l!crla1 ,\cct 11 (3n l4) 
SP 
Prcre<111isi1es· ,\CC 120 
C<>rcqui,il«:l>, l\:(11)<: 
This course 1, 11 cominuuhon of 11coo11n1ing 
principles. l'.mphasi:, Is placed on mnnagcnnt 
accounting c-OCm:pt.~ for cJ<lemal :111d internal 
anal}w,. reponmg, and dcc:ib1on,making. Upon 
c<>mplctio11, stud uni.< should be ;1bh: to ;111t)ly1.c 
nnd interpret inmsnctioa, rdubng 10 managerial 
concept, including product co,1111i; ,)'Slttn~ 

1111, ,oun;tt /w., l1t•en nppro•>t'tl 111 rntl.'if.v th!! 
Compn•/r,:11.vl\•,· Arli<:11/tJ/1011 Agn•,•mt•111 pr.:· 
mujor tmdlor dc·tltlve t·m,r.,c requ,romcmt 

,\C(' 122 t•l'ln nf R111n ncln l ,\ ce1 n (3/0/3) 
rNSI' 
Prcr,-qu1~1tc., ACC 110 
Corc:11uisi1es: None 
Tius roun;c J)fl)\'ide., ndditiOMI ins1JUC1ion in dic 
linanc1:tl :1cco11n1ing wnccpl~ and procedures 
in1rod.ucoo in A CC 120. Emphasis 1s placed on 
the m1alysis of~pucific bnlance shool account,. 
"i1h in-depth in,uuc11un of 1hc account111g 
pn11-,1plcs ~pplicd 10 thc,c accoun•~- Uixin 
complelion, ~tudcms should be able to analyze 
duw, pni1>3re jo11n1nl c111ric,. and prcpnrc rcpons 
it1 compliance" uh @Cnctall}' accq»l!J ,lCCOUnl· 

ing pnnc1plc, 

.\ CC Ut Fcdcrnl l ncomt T,;~c,. (212/J) 
$ 1' 
Prc:rc1111iSil~~ 'IQnc 
Corcquisites: None 
This course pro~ide$ an tWcl'\lie" of federal 
income ~,:~ for indi, ,duals, p;U1ncr.hips. and 
coqJ<>rntioni.. l:mphasb i~ pluood on the app!ic11-
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lion oi the ln1cmlll Rc.-.'nuc Code lo prq,;im11011 
of ta~ rc111m.< for mdh•1duuls. p;•rtncnih1ps, and 
co,pomhons. Upo~ comptc1io11, siudtt,i.s should 
be able to =rlc1~ ft:4,'flll 14\ re111m, for md1· 
, idunb, partn1,.-n.hipi,, and c<>rponttion~. 

:\CC ISO Acct S0rt"3rc \flJII ( Intl ) 
SP 
Prc:n:quisit~: ,\CC 120 
Corcquisites: None 
Thh course in1toduces compUJa applications 
rdntcd to accounting s)'Nlcm:.. Topic, 111cludt 
gc11cml ludgcr • .occounu. rc,;civablc. account:. 
payable. invcn1ory. payn,11. and corrcc1ing, 
adJU>Un!), and clo~ing cn1nc, upon complc-
11011. s111Mn1~ ,.hould be ,1blc 10 11,e a e,1mpu1cr 
accountmg wllware pacl(:il(<r lO solve UC<;<>lllll· 

ing problems. 

ACC' 220 Jn1crmcd iatl·Acc1 I (312/<I) 
i:,, 
Prerequ1>ites: ;\CC 120 
<.:nn:quisi1es: None 
'lllis cout$e i~ a cominuntion of lit( ~tudy of 
ac«1u111ing principles "ilh m-4ep1h co, crag~ 
ofthoorc:tioal C<>ltccpt, and financial s1:11cmenb. 
"lilplc~ includu scnerall)• 11uccip1ed acco1111ti11g 
principle~ and (.\IC'nSi\"C JJ1,1ly~ of fin:inci~I 
s1.i1cn1c:n~ Upon comptcuon, :.tudcm,; .Jl(lufd 
be able to dcmons1ra11: compch:n~c m 1hc 
co11c.:p111t\l framework un1krlying financial ac­
countmg. includmg the opphcauon of finane1al 
~111ndardli 

ACC 22 1 1n1, ,·mc(lla1cAcc1 II (3/U~l 
SP 
Prer,.:quistt~l>: ACC 220 
Con:qmsiies: None 
This cour$e i, ., con1inu11uon of ACC 220. 
Emph11~b 1s placed on sp«1al problem, wh,ch 
ma)' inch,dc ka.c, . bond~. in,..~unc111~. ratio 
Jllaly,;.:s, prc..cnl ~alue applicntioa,. m:<:ounl• 
mg cl!angcs. und corre<:110"'- Upon complc-
1ion, ,111dcn1S <hould be :iblc 10 demnn~tratc 3rl 

und,m,uinding of 1he principle$ i11"olved and 
displll) nn nnalylical problcm·~h·m~· llbility 
for lhc topics co,cred. 

AORICUrJr URE 

ACH 110 Ai:rleultural l~conomic., (;\iOTJ) 
i:A 
Pttttqu,sites: None 
Coreciuisnes · 'ione 
TI1is c<>ursc pro1·idt~ an mtrQ<luc1i1111 II> basic 



1:xplornuon and mampulauon of 1nn1crials. 
l:Jpon co,nplcl11111, s111dc111~ should be able 
10 dcmon~1ta1e tnm11iari1y with a , anef)· of 
ffi<,thods. llllll\.TIUI,, Jnd pr~=· nn, cnursc 
Ira., lw,•11 appm1·~d m.,'aw.ji• 1/r,• Comproltcru/\-c 
tlrtlrnlat/,m Agrt'<!lll<'lll /ur 1r,msfert1hill6' a, o 

pn~mup,r t11u:Vur c•lf•c1tn' cm,rse n.:q111remcnt. 

Aln 11-1 Ari 111\IOtj SurlC) I (J/0/3) 
I',\ 
l'ren:quisues. ,one 
cor~'<tlli>1rcs: None 
·n,;~ .»11r-;e cover-; lhe de,clopmcn1 of ,irt form~ 
lrom ;1nc1en1 hmc, 10 the RcnuissntJcc l!mpha• 
s1& 1~ pluo.:d on contllnl, tcnmnology. de.sign, 
:md ~t)>lc. Upon complcuc>n. S1udcnls should be 
able c.1 d<!mon~1r.11c a hi,1oncal under.,unding 
of an .,, o product reilccuw Clf humnu ~al 
devclopmenl. 71111 caw," lu« l,e11J1 Clflflrowd 
10 tall!/)· 1/Je <..ompn.•lten.m,e ,1rrlc11/111lrm A,:re.:­
m,:111 ii• ncral ,·d11mtton cal\· rt'tjct1n..,,,rn1 m 
)11rt11t111lll1:.,ifin11 <1rt< 

A l< I 115 A i-1 lll\101") Sun e) 11 (310/J) 
p 

Prcn:,111is,1es: None 
Core,1u1siti:s: \lone 
Thiscollt"<cO\cr. thcdc:-dopment of ~n forms 
f101111hc Rcnais,,incc 101hc pre.~enl. l•mphas,s 
is ploccd on cu,11cn1, tenninology, dcs11!11, and 
>l)'k Upon complellon, ~Mien~ sh1>uld be 
able Ill dcmon~1r:itc 3 hi~totical undcrsmnding 
of art .,s ., prod11c1 retlcctivc of human weial 
devel(lpmcnt. Tim ,·om.,,· h,l, bee11 appmw!d 
tu :rattif> ,1,.. Com1m·li.-,l'1W ,lr11~1{11tw11 Al,'Tl:<'· 
mf!tJI .~t·m·rnl rd11r11tJOn ,:or,· req1111t·mt;nt 111 
/111111t1111(/l.'sljirw urf\ 

A R1 116 S un c~ or Amerlc110 A ri (3/0/J) 
F,, 
Prcrcqui:;i"-s: None 
Con:()u1"te:.: ,one 
1l11,..;1>11ri;cco,c~ tho devclnpmcnt of .\mcrican 
on fotm, fro,n colonial 1,mcs 10 1hc 11resem. 
l:mphi1.s,, i~ placed on .111:htl~1ur¢. l>J1t111ng, 
,culp1ur.:. i;raph1cs. ,md 1hc Jccorau,c am. 
Upon complehon. ~111den~, sho11ld b.: 3ble 10 
den101L~tmtc undcra:111di11gof1h1: his1nry of the 
\mcri1."11n crea11, e c,pcritn,;c Thtt. cm,r.,e has 

be<.'11 c1ppm•·ed w ,umfy th,• n,mpn!hr11stve 
,lnw11/u1to11 ,l1(.1<'<:t11u111 gt!t11trul 11tl11ct1tlort c,m:: 
l"NJllll\!nWnl ut ltwn11nlfieJ.1Jmc un.s. 

ABi 1111 J\rt h1 Women (3/0/3) 
~A 
Prerequisncs: -..one 
Corequi>ites: None 
'thi, coun.c provide, an a.nalyucnl M11d)• or lite 
,varlts of'n:pnises11.111,·c fcnaale arth~. Emphasis 
ispbecd on the hl\1orical ilnd cuhurnl contcxtS. 
theme:., :ind ae,1h,•1,e icaum:s of ind1v1dual 
,1ork, , llpon complc1ion, smdct1t$ should be 

11ble to tntll!Prcl, 1mt1IJ17.e, and d1scusi. sokcted 
" 'Orks. Tit/., eo11r,·1• /11« /}([1:11 approwd u, ,1111>/} 
tlte Ca1t1pn•l:t·1L,i1·,· ,,lrtlc11/otttm ~f.!l'\',:111<:111 for 
lra,~ef.-rcib1/11y '" a pn:ma;,>r tmdl<>r ,i,·,·11w 
c<>ur!ie n:qmrem;:111 

Alf f 121 Oesi~n I (0'613) 
,;vs .. 
l'rcre<1u1sit .. -s: None 
Coreqw,ttcs: ,o,,c 
nus C011n,c ,nuoduc,-s the clc111cnt,, and prin• 
ciplc~ of de;;ign .,, applied 10 two,dimc1monal 
an emphasis 1s placed on lhc lltl\lc111rnl ck• 
mcms, 1he: pnnc1plcs of, ,sual orgmu1a111>n. 
and the thcoric, t>f color maxing. and mtcr:1c-
1ion UJ)l)n completion, ~tudcnts ~heuld l>c nblc 
to un1kr,wnd nnd use cn11c,1I 1111J analyucal 
opproacbe~ as 1hcy appl) 10 1w,Hfimcn>1onal 
visual an. 1111, tv111r,1e '"" I><·"" appm1wf to 
.vuli~i· tlte Co111p1>.·fwn.<11t,; Arttcult11tt111 .4/,/n:e· 
mc:.nt for truns/c:.hiht/11_,• a, ,1 ptrtitflJur and/or 
l'/cl'll\'e t.''1111"$(! n.1q111ntl'1U•11I 

A Q1' 122 l)e_,i_i:n II (01613) 
SP 
Prere<1u"11es: ART 121 
Cort()t1is11c.~: Ne>nc 
This cour<,c ,ntroduc,es ba.\w ~1udio prohlcm,, 
m lhrc1:•d1m,'llsi1>nal v1s11al d~1gn. E.mphasi~ 
is plac<:d on 1he simctural clcmems and ort;a· 
ni?-ational principl~, as apphcd lo m~" ond 
space Upon comple11on, s111dmt:, ~hotild be: 
ubl~ to apply thn.-.:.J11ncnsiQflnl design contcplfo 
nwr COUr,.(• fro., h<'OII (lpp111,•e,J IQ .\ti/LY)' t/JI! 

Cnmpr,•J11·mh-e Ar/lct1lu1io11 Ai:r;:er,w,11 for 
1r111t.ifl!r<1blli1y c1.1 u 111w1wjor mid'or de·, Iii'.: 
aa11r.1t· 111</llll'<Jnumt 

ART 130 llnsir Orawini: (0/412) 
11A 
Pren.'<!uisilcs: "lime 
Cor,:qu,sncs: :-lone 
Jlus C<»tr<c 111trodu<X"-b:l.sic dmY. mg techn1que<; 
und is dc~i1111,'<l 10 increase ob~cf\1A1ion slo.ills. 
Bmph,1~,, ,s placed on lhc f11nd~ment.1h of 
dray. mg. Upon completion, ~tudenl\ should 
be able 1c1 demo11'1rute variou, llli!thods and 
their ap1ilica1ion 10 rt11rescnw1iomd inmgciy. 
Tith cour:1.: has b.v1 uppro1wl In ,att..Jj· tfi., 

C:ompl'l'iJ<'II.IIV< Ar11culnuon Agn.•cml!'III for 
/rmisf~rt1billl)• m ,, pr<•rtl/l)or <11uUor dt,cth-e 
n>ur.,t" l't't/llll't.imc,u. 

A RT I :1 1 Ora\\ in 1: I (0/6fJ) 
1',VSP 
Pn:n:qu i, Ill::.: '-: on c 
Corequ1,11c,,: ,u,1c 
l'lus course Ultroduc,., lhe language of dn1wmg 
and the "'...: of \'ariou, drawint1 llllllt.'l'ials. Elll· 
ph.i.sis ,s pl~ed on drJw ing technique,;. media. 
ond gruph1c princ11>I\:\. Upon completion. ,tu· 
dents should be able to dcmonsil1ltc competence 
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,n the u...: of gr-Jphio lonn ond ,arious dmwmg 
pr<>ee,se, Tlus cmtr,r ha., hn'II t1pp1m~·d It> 
,11t11fj· tit,• Cumpl\'h1·1Ui1-.:: Arti,ularwn A,:rt'<'· 
m,:111 ft1r 1r,msfl'rahtli1J a.• " flfl't11<1Jt11 11111.llur 
,.,/#J<:lfft' cut,r.vt! rcquir..1m(uJ1 

.\R r 132 l)r:t\\ lnJ! II (0!6/3) 
0 0 
Pr,m,qu,,llcs: AR1' 131 
Corequ1s11,~ None 
Thi~ cour..c commuc, ,n.,1ru<?1tOI\ 111 ll!e lwigua1,"' 
of dra,-,,ng 3nd lite 11,;,, of v11rious n1n1urials. 
F.mphu.,1~ " platc:d on expcnmcntaoon in d1e 
use of draMng tC\:hmque,,. mcdi~. uod ~pluc 
ntAtcri:tl, Upon complct1011. ,tudlltltsshot1ld be 
nbk to d11mon,;tr:11c lncrca,ed co111pc1c11cc 11111\c 
cxprc,,,;h ~ U>e of iruphic fonn ,ind rcchniqu~. 
n:t( C<l4/J'>f ha, ,,...,, apprt>1·,-J ((> .,1111.\}1 the 
Cumpr.•lwmiw ,lrlkulollrm •Jgracm,•111 for 
1r,imfc,·<1hrlt'tJ' a., t1 pr,•ma;or wullor ,:/,:,:ttw! 

coun,• nqmf'l 1'11t.'l1t 

ART 140 O,L,ie P:1lntl11 '1 (U/4fi) 

SI' 
Prcrequ1,i1c,; "lone 
Corequ1s1tcs: None 
This CoW'.'1<! in1roducc< the mc,;:h11nic$ <If llllllll· 
ing. Entph~,i~ is pl,mlCJ Oil the cxplorJtton of 
p.11n1ing 111,-dia thro1111h ti111dnincmnl t...clmique;,. 
Upon complc1ion. st11dcnL, should be .iblt: 10 
dcmM~trotc a basic w1d,'6Wldit1g and appt,,;;s. 
110n of p.1m1ing. n111 ,;our,.: ila, be en oppro,· ·d 
r,, ,at~· th<' Ct,mpr..Jw,1111·,! ,·lrttrukmon Aww· 
"'""' fur trm~eft:r,,bi/111• ,~, a prvmojor umUur 
t·lt·c11\·~· t·our,..: rcqwn·ntl\nr 

1\ltT 2!2 Cnllerl ' A" M~n,ship I (0121'1) 
0 0 
l'rcrequ1s1tcs: '-:one 
C'oNqui.itcs· l'fonc 
·111i~ cour.c cove,~ the pmct,cal applic.umn 
of di.play 1ed1111quc, Empha.,.1, 1s placed on 
pn.'J'3ffltio11 ofnm-.>rk tor 111 .. ,tall,,tmn. hnnh, arc 
$) srcms, and ,•xhihiti11n gropluc,. Uj)On complL'-
1ion, ,tudc111, should be able 10 do:monstr.llc 
b.t.,1c J!lllkl') c,hihiuon ~kill!> Tim ,·owl, lru.< 
lne11 opprr11•,•d ta .,ctm/)• tit,· ('c>mprc/11:11.,11·<· 
Ar111: rtlotlm1 ·11:recmml fer trmL\j.:h1blllty "' t1 
pn·mc11ur ,uul'or (!/t·ctn-"· C'OU~l- n~qui,rn,,•111. 

,\ RT2 l-l l'ortfo lio nntl Hc~ u111 ~ (012/ 1) 
OD 
Prercqu1~1tcs: ~one 
t ,,r,-q11i>111.·i.- None 
ll1is <:Qur>4! coven, 11:~ume writmg, inu:n ic" 
\kills. and the prcparalion .ind prescn1.,1ion 
of on art Jlll" foho. Emphosi. " placed on 
the preparation of a ponfolio of orll!inol 
artwork, the pr.:p4ration of ;1 photogruphic 
portfoh<>. ~pp1o;1chc, to re,ume "riling ,ind 
in1c.--1.:11• rcchntqucs. Upon compleuou. 
,,udcnt.s should be ubh: 10 mou111 origint1I an 

t'(,r portfohu presentation, photograph and 
di,ploy a protc,~ionul ,lidc portfolio. and 
""'" 3ft cllcCU\<: r,:,,1101~ r,,,., r'II/Jr., ... /ru• 
h«·11 11ppro,t!d to .,at1.,f>· the Compn.:h.·m11~· 
,.f1'1/1•ufr11um 11//l\'emu111 fi>r trt11iefcr11bt'firi1 ,,., tr 
pnwu11or andlur t.•lc't:11\ ,· Ct>llf'St.' n.·,1wn:11h.wl 

AR1 222 Wood l)esiij n I (0/6fl ) 
0 1) 
Pm,-qui,.11,,: 1'\onc 
Corcqu1s11c,: Nom, 
Th,s cout,c introduces the hi~1orical and 
contcnnporar) dcsilJn ,onccp1s und ,b,..ir 
app!lcation to the con,1mction c>f func1io1ml 
and sculpt\1ral wood form~. bnphasi~ i, 
pl~cs'd on lhc mnstery of hand nnd 1>0w«r tooh. 
upon compk1,on. student, ~hould be able 10 
dcnmnstr.111.; appropriat.: US<l of t0<1I\ 10 c~1tc 
umquc de;.1gllb. T/,r., cow~cr '"" b,·,·11 appmwtl 
tu mlf4} f/tt Con1pr,•h,•1an:, Ar/lcu/011011 
Agri·t'ntelll fi11 1ra111J,:Mbttl()· o.< ,, J)~ftWJnr 
(liul/ur ctlt:('tl\·,~ co111"1e rv,1111remn11. 

,, 1n 213 \\ ood Ol">IJ:n If (0/6 '3) 
Oil 
Pr<r.:quis11e~: I\R'I" 222 
Corcqu1s11.:,;. None 
Ill" coursc, provuleS a con11nua11on of the ~kill~ 
and i.~hnique~ 11..:il ,n ART 222. I'mphru;,~ 1s 
pl~ccd on wc,odcarvmi; ond other procC$i;c~. 
Upon complet1on, student, :,hould be able to use 
onsm3l de1,1gns in the cn,auon oflimcuonal ,md 
-;culptuml fom1s. ihi, cum-se '"'' bt•1111<1ppro1·c1,J 
to ,,111,f>· tl,e Compr,·I:~"""" Anic11f111l,111 
AJ.!r,·,ment for trumfcrttl>tltly "' ,, pr,:,>wjtJr 
mrdttJr t•J,:,•1n·,· t'Qune n:qml'f!mcnt 

\ I{ I 2-10 l'ai ntinl! I (1116(3) 
()I) 

Prel'l:qu1s11cs: None 
Cor..-quisitc,, 'lone 
1h1' tour..<' intmd.= th~ !.,ngual,!c of paintin11 
~nd th~ use ot vonou, p.,umng muterinls. Em­
phAsts is plnC<.'<I on the undc~landing 1111d use 
of, ~riousJ)Jinting 10-clm1qu,:,:, m.:di3, ~nJ color 
pnnc1ple, t ·pon compklion. o;iudenh should 
be able to dumon,iratc compcte11ce in the u~c or 
cn:mh·c proce;.si:,; directed toward the de,elop· 
m~nt of QP~"-'" e l"onn. n,., cour,,· hCJ., h,.,.,, 
<1f1prn,oed to ,<1m,fi· 111, Co111prohe1nt1'<' Arti,·11/<1· 
11011 Agn1c111Mt for trm11Ji.•mliill1.1• ,~1 p,,,m,y,ir 
t111d'or clet·twt.· t·t1un·e r,iqmremc.ml 

\ R I 24 I Pff in1ini: ll (016/3) 
() I) 

l'n.'l\."qUlstlC!t. AR.l 240 
t t>n:()ui~i!i:s. '\'on~ 
Th" course """'ides a contmuing invcs1igu1inn 
<1f the muicnol,. proc.:,~~. and K..:hmqu~ of 
Jl,1>ntmg.. t::mpha,,'1$ ,splaccd on the e,plorahon 
llf c,pre,;s1w <'Ontenr using a ,•nncty of crta11ve 
p,oe~.,...._~. Upon co111plc1ion. ,tudcnts should be 

able 10 dcmon~unhl competence in the expanded 
use or fonn wid , aricl) f/d., cmmc hm been 
uppro,1'{/ r,> ·"rm/.- th<· Campn:hem11· , Art1~ulu­
lio11 .~gtt1.:111,·111 fnr lro11l[.:rcth1//ry u, /ll't!nw;or 
t111tf/111 r•/tNlt~· <'Ulll'll! fltl//t/rotllUIII. 

, R, 244 \\ 11tercolor (01613) 
SI' 
Pn:r..-qulsite~: None 
Cot<'<juis-lle:,: ~one 
ThiHoun,e 1111mduced l>a."" method~ .,nd lech• 
11i11ucs llS'.ld III wu1crcol1>r Rmphru,,, ,~ plawd 
011 opphcatKm. mu1erials. c:oo1M1L and rndh,dual 
~'11p1¢>.'10fl. l!Jl<lll complehon, s1U<knts $hould 
be able 10 dcm,msm1h, 11 \'1tricty of 1rnd11icm~l 
a.nd non1rudition11J c<mc.ipl4 u,;,."<11n wntetcolor 
mcd1:t. n,« rm,rse ha1 b.·m apprm·,·d Ir, ,.,tu/J• 

'"' c,,mprelt,·11.,11 ... Ar11ntlat/OII A8ri·cmunl fi,r 
1mm/erabll1tJ' M pr,•mn1or ,wc//(lr cfoctf,,,. 
CQIIIC\t' n:q11fn•t11c:lll 

AH I Uil l'hlltoj:rsplt ) l (0/6/3) 
SI' 
Prcr~msilC$. "lone: 
Corcquisuc,, ~one 
·n,i~ coun.c mtroduce;; phntosraph,c c,qmpmcm. 
1h1.-ol'). and pro.:css,,,,. l!mpha.<;i, 1\ pl~c,:d on 
camera opcru1it1n. compo,111on. d.lrl..room tcCh­
niquc. and ere.11ivc cxpre,.."on. lJpon complc· 
1ion, students should be nble 10 succs':lsfully 
expo,c de-clop. and ptint a "~11-<oncd\'ed 
comJ)0"1t1on Thi• cuurs,· ha• bec1111ppro1·,:cl ta 
,mttljy the C:omprt1lw11.<1rQ A,·tu;ule11/m1 Agn:e· 
1111•111 for trm~f<·rahilin· 11\ a prem11;or antUor 
tlc:c/11, C()ll,...I' n:qttirrm1<:nt. 

,\R'f262 l' hotoi:rnphs II (016/3 
OD 
~cqui,itcs: ART 26 I 
Con:q111~lle$: None 
Th•~ course 111uud1"e,, the e,c.,ti,c nHµlipulation 
of allcmati,c photoi;ruph,c matc:nab 3nd 
proc¢s~eS such ~s 1ooin1.1, hand coloring, 
infmr.:d, and multiple C\JJ0$111'C. Emphasis 
is placed on personal ""on and mode~ of 
s,"Cing Upon complelion, s1udents ,bould be 
able to crearc properly cxpo~cd ,mni:c, u~ing o 
,'8rict) ofphol~1phic n1111mals and proceSSl!S, 
T/11, cour:rc ha, bi:"" Uflprt.1-.:d In .,alisjj- ti"· 
Compn.·hc,,.,l\·c· lr1trnlat/a11 Agttt<ml'O/ for 
1ri11tl/t•rabilit'y 11, 11 pro11t1tj11r tirultar el1tct1,•1: 
co11r< req111n:m,•111 

AIU 264 Dij!l rnl Pbotogr.ip hi l ( 114/3) 
FA/SI' 
Prcrcqui(itC'> \:t>nc 
Corcquisilcs; ,one 
1'111, couri;c 1111roduce, dig11al pholO{!rapluc 
eqmpmcnL theory and tlroce;:..ses. Emph\\S,, 
1~ pl.iced on camera opcruuon. comp1>s1tion, 
computer pholO manipulation and crcath·c 
cxpr(s,ion. Upon cnmpleuon. stud,mL, should 
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be ,lblv t() SUC:CCS$fU11)· c,po~c. digitally 
manipulate. nnd print n 1~ c:ll-conc11i,•ed 
compo,.1t1on. n,,, cn11r;:,• ha, h,,:11 Clflprowd 
ta .wth/)' tit,· Comprelic11.,,.., .• 4rlln1lt1tlo11 
.'Q/f<lum,•111 fi•r tro,1,eferablllty a., 11 1mmwjar 
a,:d/nr ,:/c!(;li\"'t' n,u,~-r: n·qmn·m, . .,,, 

t, RT 2<15 l) IJ.:ltill l'horoi:rtll)h) IQ (1/-113) 
SP 
l'rcrcq111st!cs: ·\RT :?64 
Co1.,q111sne., "<011li' 
1111,coun;e pro"id,~ e;<plomtt<ln of the co11c.:p1, 
and Jm>Cc..S~ tif photo milmpulatic>n through 
complex compos11c ima[!c~. spcct31 c,flcel>, 
color balanciui; and 1mngc/1e.~t mtcgmuon. 
Emphn,is i~ pl need on crcnttng a person.ii ~·is ion 
and ;,I) le t.:pon complt:11on, ,111dcnt"houldbe 
able I<> produc.: "cll-c,c:culcd un;,1gc, U)tn& a 
•<anu1y of photographic nnd phOIO mampulouvc 
approachc:s. 7'/m f<1t1r., Jw, bi-e,i upprow:.d 
la Hlll\jy til,· C:t/mprolum.,11•, •r11,·u"111011 
Agn.•cmem for /r(ttt.')l!l'llb1llly a.I " premu1or 

mtdlur d«11\•t· r1111t:f,: rt"qt11f'l·mu111. 

AR I 281 Sculplllrc I (0IM3) 
l;A 

l>tcr,'qutsile5 1'onc 
Corequi,ites: :,;one 
Thi~ course provld.:s an cxplofation of 1hc 
~'l\:lllivc nnd 1cchnic'al method~ of sculpmre with 
focus on the traditional pto«'-''" Fmphas1s i., 
placed 011 dtvel11pmg b-1>1e ~lulls ti~ they p;:nam 
to thrcc-dimcns,on:il c:,;prcs,ion in v11rio11s 
media Upon compMion. ,tudtnts ~hould be 
:ibk 11, ~how competence m variety of ~11lpt11r.tl 
approuch ... ~- T/11, t-ours,· Im, bce11 opprol'eti 
10 ,111/,fy flll! Comprr,h,:11Ilve Arf/culu1ia11 
.~gn:,·111t•11t far 1ru11,ferc1lillil)· d$ " ,,r.-mojor 
,1~ulior trl,1ctn·<! cu11Y"!t,: ntqt1tn.·11t,:nt 

AR r ?83 Ccrumit< I (0'1>/3) 
FA/SP 
l>n.>requisires: one 
Con:quisi1cs: None 
Thi., cour..e pro\1Jes an introduction to lhn:c• 
duncns1onal dc,1tm principle, u,mg 1hc m,-dium 
of clny. Emphasis 1s placed on fund11111~nlal~ 
of fon11ing. ,urfoce dc:si&n. l)lazc opplic:11ion. 
:ind linni,:. Ufl<'ll completion. student, ,hould 
be ablu 10 dcmnn&1ratc ,kills in ~lab and 
coil co,~,1n,c11on. simple wh,..:1 form,. glo~" 
lc<:hniquc. and crc.1ti~c expts~<IOI\. nu< rm,r>c: 
lr11.• b1·,:n t1ppro,wl la I/Jll.if>' tlr,· Compn:l1t·n.,-i1'r! 
Artlc11lt1I/QII ,tgf'f!/JII/U/II for (/'(IIIS/l!rllbllil)• 0.\ 0 
p1"111a/or ,1n.l'or ,•h·ctn·e <Vmrsf rc:q11in·1m:nt 

A llT 284 Cernmlc~ II (0/6/.1) 
$ 1' 
Prercq111st1C$· ,\Rr2113 
Corequ1~11~-s. '-one 
Thi~ cout~c coven, ad11anccd hand b111ldi11g 
and wiled t~-chmque:,,. emphasis i~ placed on 



cn:.ihvc ,,-pressitin, ,urfacc: d,·~1gn. ~ulptural 
qunli1y. :ind gla,,e effect. Upon complclJon, 
~1udcn1> should bi: ~blc 10 demonsu-s1c n high 
level of 1echnit:.il compttcnte in form,~ 
and glnoog w11h 3 devdopmem of 1hn;e. 
d11ncns1onol awurcncss. 7'/m caws.,,· 1,,,s 
hl'e,, appro,·l!d ta <ahsf>' t/Jl' Compr,:Jw11<ive 
Artic-ul,man Jfg1wnwnt for m,rufel'(J/1ilttv ll< a 
pn·11ul}t1r ,111dlt1r ,·ln:ti,·c n,ur.,e req111rr111,•nt 

ART 285 Ccrnmlt\ Ill (0/6/3) 
0 1) 
Pre~u1si1<1S: ,\ RT 284 
Corcquisitcs: None 
This COUf'!.C prov,Jcs !he oppOtlUIIII) for 
ad, anccd ,clf-dctcnnined work in sculp111ral 
:mcl func1iooal ccmmics. cmphl\\iis i, ploccd 
on developing the 1,-chnital .,warcn,;,$ or clay 
bodi¢'., slips. engol>c$. 3nd firing procc.lurc,, 
os«,;.l\tlry to fulfill the s111dc11t's nnis1ii: goal~. 
Up0n completion. m1den1s ,hould be able 10 
dcmonstrnte a lrn11wledgc of m,ucrrnh and 
techniques neccss:Jr:, 10 ~ucccisfllll} create 
origim1I projetlS in 1hc clay medium. Thlt i,owse 
/,a; b..•,•11 "ppro,wl l<Hoti.,Jj• th,· Compn,h,·mfre 
Arrtculatwn Ag11:nnen1 for tru,u/era/;1111) "'' a 
Jll'f!1"t1jb1' (lll(Uor <'h:CIIWt t'Ollf.+.L' Nqltlfl!IIWJ!/. 

ART 286 Cerami~ I\' (0 6'3) 
0 0 
Prerequisil~s, A RT 285 
Coroqui~11eS; 1'/on~ 
This cour..e provide) lhe opponuntt) for self­
dc1cmuncd work m M:ulp11111ll .1nd funch11m1l 
ceramics limphns" is placed on devclop111g 
the technical av.an:n~s of gl~u ma1c11ah,. 
glaze formulation. and lirms 1ccho1ques 
ns'i!cssary 10 fulfill the M11dcnl'~ unbuc goals. 
Upon completion. studtnb should be able 
10 demonstrate knowledge of ma1crinl~ und 
technique\ nete~~ary 10 ~ucccs,full)' crc:ue 
originol projects m tile clay medium. 7111, 
eo11r$<' hd, b.:1•11 appro~t·d 10 .faw,h the 
Cornprt.'h1!1r,iv~ lrt1ru/ation ,fg,ve1111·11t for 
m111.'.fembllil)• 1,s u pn:ma;or and/or e/e(llvt/ 
COitniC rc:qmr,:,m.ml 

ART 288 Stud to (01613) 
t'A 
Prequis1t..:oc None 
Corequis11cs, :-.tine 
This course pro,•idcs 1he oppormmly for 
udvanced ~clf-dc1cm1iocd work beyond the 
limits of r·cgufor ,1ud10 cour.c sequc:nccs. 
E.mphosis 1s placed nn creative !ielf-c~pre-.~1on 
and ,11-dep1h exploration of 1cch111q11es a11Cl 
materiob. Upon complcti\'ln. ~1udems ,hould 
be able 10 c1ea1c ori1,1innl pro;ccl:. ~pcc1fic 10 
media, 111,nerials, and techniques. ThtJ course 
/11,s bl!,m "JIJll'f)Wu/ to .wtlrfy th~ CompY1!ltt·11ti1·c 

~rlimlotmn Agn-..m, nr for tranif..,raht//ty "' o 
prcnuJjor o,uVor dec11ve c,mn.-.: llltfmrwm.mt 

A UTOl\-lATION TR,\ l'l{JNC 

AT~ 280 llob@lk l<u nd~mc111rt l$ (312/4) 
SP 
Prerequi~11es ELC 117 
Corequis11c~ None 
This coun;c covers applica1,on, progr.imming_, 
aod moinltnance fundamentals for robouc 
de, i=. 1:mphasi~ i, placed on lenninolog,y, 
problem ,olving, avboiic syi;tcmij con1rob, nnd 
himd~·nn projL'C~. Upon complclion, ~111dcni,. 
~hould be :Ible 10 appl) ba~1c conctpis III ap­
plication, programmihg, and r(lbotic control 
•>·~terns. 

AUTOi\lOTT\'E BODY R.EPAJ R 

A 8 11 1 Pain1in,:: & Refinhhing I (2/6'-I) 
fA 
Prcreq111~11es: None 
Co~ui,ile~: None 
Thi~ COUl'>C! introducci. lhe proper procedure;, 
for usi11tt nuto11101i, c r,:finislung cqutpmctJI and 
mmerialit in surface pn:f)lltalion and applicauon. 
Topics include fcckrol. Slate. mnd local n:guln· 
1ioni;. p<Mnal safely, refini~hing equipment 
11nd materials, surfocc prepnr.111011. masking, 
npplica1.ion technique,, ;ind Other relm,:,d 1op1cs. 
IJpon compk1ion, ,1uden1S should be ~blc 10 
identify and use prop.:r equipment and mu1eri­
uls in n:fimslung fOIIQwing uccc:plcd industry 
,rondards 

AUil 112 f' 11l11 Un,:: ,'< lti'finhhlni: fl (2/6/4) 
l' 

Prer~u,sitcs: AUB 111 
Corequi<,il~: None 
ll1is courwcovcrs ad,•nnced p.11n1ing t<lChniqucs 
and ttclmolog1es "ith Jll empho.M~ on identify· 
ing problem, encountc:rtd by 1hc refinishing 
1..-chnician fopics include matcriftl~ application, 
t()lnr matching. com!ction of r.:lini~hing prob-
1,;ms. and Olh~ rel:ued 10p1C$.. IJ pon comp I en on. 
~1uden~ should be oblc 10 pcrfonn spot. panel, 
and ovemll rtfinishiog n:paiis and idcmify :md 
correct rofin"h problem$. 

A B 114 Speci~I Hlni,h~ (1/2/2) 
SU 
Prcrtqui,11~. AUS 111 
Corcqu1$itc,;; None 
fJ1is course introduce:~ muh,srnge finishes. 
custom painiing. and proteeiivc coating.~. lop, 
ic, include base co.11,. adv-snccd intermediate 
COllt>. cte.1rcoa1S, :,nd 01har n:lat,-d lopics Upon 
completiou, stude111..~ shnuld be :,hie 10 iden1ify 
Jnd apply ,pt.~ialiud linishes 00"-'4 Oil acccp1td 
ind~tl") ,1and~ 
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,\ l,R 12 1 'l/on-S1rur1un1I Oitnl!1gt I (1/4/3) 
11A 
Pr,:rcqui~1IL"i · Nont 
Corequ,~ncs: 'lone 
Thi~ c011r,,;c introduce< sitfet)', tools. and the 
b11s1c fundt1111enu1ls of body repair. Topics 
mcludc shop ,afety, d.imnge tmnly~i~. tools ond 
cqu1pmcm, repair 1c:chmqucs, mnterials ~lcc­
l1(ln, m:11criuls usage. and 01h11r rclo1ed 1op1c.s. 
Upon eo111plcti(ln, students should be able to 
identify and ~a,r minor dt«ct ilnd 1nd1n:c1 
damage mcluding rem(), al/repamog/ n:pln~ng 
of body panel~ 10 :tcccp1ed standRrds. 

\ l/8 I U ,on, 1.ruc1ural Osmnge II (?/61-1) 
Su 
Pn;rcq111s11cs: None 
C'oo:qu,,n,:,,: :-:one 
l'his coun.c co,·~ $11'eiy, 1001, .md lid, anced 
body n:pn,r. Topics 111cludc shop iwlfety. d.·unngc 
;1nolys1s, tools :tnd equ.ipment. odvllnccd repair 
1echoiqucs. ma1triah ~lcction. materials u..ai;e. 
mo111blc gl,N, and 01hs'r relolL'tl lOpic!;. Upon 
complc11on. s1udcn1s should be abk 10 identify 
Jnd rep:urorrcplacc din.'Ct J.nd indirect damaJJc 
i.1 accep1cd ~1aodanl> including 11101-ablc gh1,;,~ 
mid hard,1nn;. 

\ l, B 131 Strucrurol D:1m11i:t I (U4/4) 
FA 
Pn:1equ1"i1t,: None 
C'orequisi1cs: 'lone: 
This cour,c in11oducc~ safet) equipment, 
,1n1e1ural damage an~lysis, and dnmai;e rep:1in.. 
Topics include shtip ,afet)', dl;'.!;ign and con­
siru«ron. slruc:tural unal>»•s and measurement. 
equipment, smtetuml i;las~ n:pair 1echn1qucs 
:ind 01her n:lated topic~. Upon complc1ion. 
s1uden1~ should be able to nnalyzt and perfonn 
rq>311S to a , chicle which has rccc1vc:d ligh~ 
mnderate ,1rue111ral drunoge. 

ALO 132 S1n1c1ur11I Damage II (2/614) 
SI' 
f'rere(jU1S1tes; AUO 131 
Corequisi1c,;: Nonll 
Th,~ course pr.,\'id.:,, an in-depth s1udy of ,truc­
tuml daml\gc .inalySI~ und l\.'!)llllli 10 , chic!°" 
lhut have r<:te1ved modtmte 10 hl'flvy s1ruc111ml 
damage. Topics include <hop i:afcty. suuctuml 
anal)-'SiS :ind m~~UJ(:mcni, equ1pmcnt.s1ruc1ur· 
al glass. ad,•anlled rcpn,r technique~. s1ruo1urnl 
compon~nl rcplacemc111 and olign111c111, and 
oihc:rrtlalC(l 1opics. Upon completion. ~'ludtnt.< 
1>hould I>.! able 10 analy,c and pcrfonn n:pai~ 
ncconling 1n industry ~tandards. 

\(., R 13-1 \utobod~ \IIG Wtltllng (11.tlJ) 
11,\ 
l'rcrequmtcs ls one 
Corcquisitc< i-.on~ 
11111> .:oun.c co,·ers 1hc 1cnn5 Jnd procedur~, 

for weldillgihc \'(Ul<)Ul; mc141s found In today'~ 
ou1ohody repn11 mdllSIT)' '"''h on cmphasi~ on 
pcKonAVcnviron111tn111I iiafoty. Topics include 
~frt> and prc.:i1u1ionary mc.isure.,. -..:tup 'op, 
cr.ttion of MIG cquipmcn1. metal idcnhfica1ion 
mcllmds, 1ypcs of wolds.!joint&, tcchniquc~. 
msp«hon methods, .ind other related IQpics. 
Upon c«nplctinn. s11adcn1& ~hould be abk 10 
domo11slro1c rt basic knn11 lc:dgc of \\tiding 
opcmuons and safety 11rocedu«::> l)cconling 10 
indusll)' standard,, 

AU l3 136 Pl11Hit$ &c,\d ll c,iv~ ( l/4f3) 

SI' 
Pn:re'}uisit"" '\'one 
Corci111isi1es. None 
Tim co1,rsctoven. sarc1y. plas1ic nnd adhesive 
1dc111ificarion. and the ~o.no~ repair IJlelhods of 
outomoli\'e pl11>tic componcn1s. Topic~ ancludt 
$Bfe1y, identification. prcpnra1ion. m3tcnal 
,..,11:;:tion, and the ,•ariuu, rcpair procedures in­
cluding refi111~1ng. upon complct11>n. studcn~ 
~huuld be able to identify, remove. rcpa11. andl 
or rtplace n111omo1hc plr1$liC compo11cn1s in 
acc(l(dancc "ith industry ,undanh. 

AU H 162 ;\ulobody ~: srh1rn1!111: ( lf'.12) 
t, 

Prcn!qutSiles: \/one 
Cottqu,sncs: ls one 
l11i~ coun;e provides a co111prehllns1vc study of 
au1()N)()>· es11ma110g. Topics include collision 
dam.ise ;maly~1,. industry n:gula110r1,, tla1-r.itc 
and es11me1~d ume. and collis1011 cs1ima1111g 
manual~. Upon comple11on. ,1udi,11b should be: 
abk 10 prep;m: and in1erpn:1 n damage rcpon. 

AUTOMOTIVE 

A lJ'I JIO 1111ro to Aurn rcchnolol!)' (21213) 
~i\ 
Pt<:mjUIMICS. 'lone 
Corcqu1si1es: "1onc 
nu, course covun, workplncc: safety, hnwrdous 
m,1h:rial and cn,·ironmcniul regulations, use of 
hand 1ools. >etvicc: info,mn11on resources. ba,ic 
con~'PIS. systems. and terms of a11tomo1ive 
t1i<:huolllgy. To11ics include,familianzution ,wnh 
vehicle system, ~long w11h iden1ifi~1ion and 
pl'(ll)cr u.se of vuriousau10111otl\ce hand and power 
tools. Upon completi()n, ,1udents ~hould t,,: nblc 
1odc,;cribe i.ali.'ly :u\d environmetunl procedure,, 
t= l!SSOC1atcd wilh automobil~. 11len11fy nnd 
11-w ba.~1c tool:, ~nd $h11p <'<1uipmen1 

Auf 113 ,\u1omori, eSe!'Vkini; I (0/6/2,)) 
SU 
Pn:rcq111$i1e,,, None 
Corcqu1S1tes; None 
Thi< co= is a lab used as. an abcmativ.: 10 

co-op placem1:111 FmphMi< 1! placed on shop 
opcniuons. lt()ublc~hooung, resting. 11djusiing, 
rcpnmng, and replacing compon~n1, using 
~pproprinte 1es1 ,:quipmcnt and se1"·1c:c inf11r· 
ma11on Upon compltlfon. ,1tuden1, ,hould be 
able to p<,rfonn 11 ,'llricty of "utomohve repair.. 
u:.mg proper sci'\ i1te procedures and 10 operall: 
appropriate <-qu1pm1:llt. 

Alf i' 114 nr~ry find F.r11b,io ns ( 1/212) 
p 

l'rcf\.'(IU1si1es: None 
Corcqui<itll$; None 
TI1i.s coul'lie co, er. the h1M,, procedure~, and 
~pec,licetion~ nccdo;d t() perform ,1 North 
Carolma S1a1c Snfety and Emi,,.s,on.- mspc:cuo,,. 
·ropic~ iocludi: hrakc, m..:nni: find suspension, 
ligh1mg. hom. wmd.shicld \li1pet. tire, mirrors. 
and cm1~.sion control device,, 1ns.pc:ction. Upon 
con1plc11on. $t11dcn1s should be able to l)l!rfom1 
complele Md 1hnrough Nurth Carolinn S1a1c 
Safet) and EmL\~1C1ns inspections. 

A U'I' 11 6 Enl\ln~ Repai r (2'.l/J) 
FA 
Prerequisites, Nnne 
Corcquisitcs: Nolle 
1'hb course cover,, the 1heory. cou,uuc1ion, 
in~pccuon. diagnosis. and r,:pair of 1n1enw 
combustion cn1uncs and rel:ued sys1c:ms. Top· 
it) include fundumcnllll opcrn1ing principles of 
enf!in~ and diagnosb, m,l"'Clion. adj11-w1ten1. 
and l\.'J);l1rof aulomotiv<: en gin~ 11$111J:1,1ppropri• 
ate scl'\•ice i11fonno1ion. Upon complc11on. SIii• 

dent~ ,hould be able 10 perform basic diagnosis, 
mc;lsurc:mem aml icpair of automotive: c:s1ginl!'> 
11sing appropn~te tools. <:qmpment, proccdur~ 
and ,cn•icc informatioo, 

AUl 116,\ l:,; 11 1t!nc Rtpnlr l -!1b (0/311) 

F,\ 
Prerequisites: None 
Corequi~ilcS: \UT 116 
Thil> cours.: i~ nn optioonl lnb 10 be u~ed "" 
an nllcmolivc to co-op pll'tccmenl in meeting 
the NATcF stnndll.ld,, for total hourg, fop1e:. 
include diagnosis. insptehon. adju,tmcJlt. and 
!llpair of nu1omn1i1,c engine,, usiog appropriate 
s.:rv,~c 111fonno11on. Upon completion, "uder1~ 
should be able 10 perfonn basic d111gnos1s. 
mca,un:m~'lll .md n.'J)air (If autt1mo1iw cogine~ 
using approprinte 100b, equipment, procedure;;, 
and sc:rv,,;,: infonnotion. 

AUT 141 St1,p & Stct:rlnr: Sys (U.313) 
$ 1' 
Prcrcqu1si1e,s· None 
Corequls,tcs, Nol\C 
11bis course covcr.i principti:, of npcrution, t)lf>ils, 
aod din8flosi!-repair of ,u.,pc:nsion and ,acc:ring 
S>-'Mo:ms lo include ~1ecnn11 gcomc1ry. Topic,, 
include mnnunl and power steering systems and 
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standard and dcc1ronically conuollcd ~U$JIC'l• 
sion and ~ltL'nni; S}'l<lems. Upon completion, 
studcnt.s should be able 10 ser,•ic.: ond repair 
stccnn9 and ~U$pcnsion compon<'III>, cheek 
and adjust ahgnmen~ angle:,, repair llfC$, and 
balnncc wheels. 

AU1 141,\ , u~1• & Strtring Lab (0f3fl) 
SP 
l'rerc:qul~itl.'S: None 
Con."qui\i~. ,\UT 141 
Thi~ co11n.c 1s an op1ion11I lab to be used ai. 
an ah~mo1ivc 10 co-op plaijcment m m~-cting 
the :-.,, lBF ,1,111dllrds for total hours Topics 
ioclud~ manual ond power ,1ec:ring ~ysu.:ms 
and ~landard ,md elce1tonically con1rollcd 
•uspen~ion and steering system~. Upoo 
completion. s1udcnb should be able 10 SeM,icc 
and r.:pairsK-.:ringand$uspc:n~ion componcnlS, 
check and udjubl nllg11mcnt angle$. repair ti(l.'S, 
and bal,1nce wit¢.:!~. 

AliT 15 1 Brnke Sy$tell" (2/313) 
SP 
Pn:rcq111s11es: '/ont 
Corcqu1s11es: None 
This coun.e cover.; principles of opcraho11 nµd 
types. d1ag11osis, wl"'icc, and reP3ir of brake 
systems. Topi~ include drum and d1~ brakes 
111volving hydmulic, ,•ac11um boosi. hydra­
boos1, clcc1ricnll)' powered boost. and ru11i-lock 
and p;iri:1ng broke ~)-<a¢ms Upon completion. 
~1udcnt»hould be al)le IO diagn<>sc. st·t•,ice, and 
repair vano11s ,tt11orno1i"C bn,king s)'Stcms. 

Al.1'1" I Si;\ Rrnkc, S)"-lem, Lnb (0/Jll ) 

SP 
Prerequisites: 1b ncl 

Con,qm,,1cs: AlJ'T 151 
1'hi~ cour~c i~ no optional 13b 10 be: used as 
an ahcnrntivc to co-op p1!1ccme111 in me<:ting 
lbe ~A1TF swndart.b for tot.II hour$ Topics 
inctutlc drum and dis.: brak11s ,n,oh•ing 
1tydr:1ullc. vacuum-boo~•. hydra-boost, 
elcc1rlcally powered boos,. and 01111-look. 
parkmg brakc ~>~terns and cmergini; brake 
systcins 1echnolog1es. Upon complc11on, 
st11dc111s should be able 10 dingnose.scrvicc, and 
repair , 11rious au1omo1ive broking sy,,tcm,. 

A\i'I' 161 Basic A ulo Elcclricil) (-113/5) 
<f<A 
Prtrl.'(lum1es: None 
Corc:qu1)ilcs: :-.one 
T111, course CO\'Cf'li hasic clccmcal d1cory, wir• 
ing diDgrams, 1ts1 cquipmenl, and dlag.no~is, 
Jtpair. and r,:plocc1111m1 ofb.mcric:$. =m. and 
al1cma1011,. Topi~ 111cludc Ohm'~ t.:m, circuit 
consiructron. winng diagrams, circuit l~sting, 
and ba>1c 1coubk•hooting; Vpon coinplc:1ion. 
~1Udl!l1b ~hould be nble to properly uo;e wiring 
diagram~. diagnose. lt,;l, and repair ba)iC wir-



ing. buttery, >1Rrting. cl111rg111g. and clccmc3l 
cooccm,. 

\ L r 163 -\d, Auto Electrieif} (213fJ) 

SI' 
~111~11~,: Al,T 161 
Con:.iu•>•le:.. '-one 
This courw ctwcr~ elee1nm1c 1hcol), w1nng 
diagr.um. lt.~t equipment. :u1d dingnosi~. repair. 
:indn:pl.1Cctncn1ol clcctron1~. liglnint1, iµiuges. 
hom. w1p,rr. accc,~ories. a"'I body module,,. 
Topic, include 11e1worldniand module commu• 
nic3111111, c ,miil c11ns1ruct1011, wiring drn1tmms. 
circull 1cst1nl!, ~nd 1roublcshoo11ng. Uplln 
compl<:11011 •• mdcnh MtOUld be nble II) properly 
use wlnng din!IJlllllS, dfa11.no,c. test. ,u1d repair 
wirin11, hp.hung. lldUgi!S . .u:cc<soncs, modul"" 
.ind Ck-.!tfOIUC COllC~'lll' 

i\ l • I' 163A Adv \ulO F.l~ lrltib l. nb (0'311) 
SP 
Ptctcqu1M1c:s: !\one 
Cor.:qu1s1tes: AU'l' 163 
Thi, course i, an optional lub to be u~cd a, 
an alkrnalt\'e 10 co-op placement in mcc1111g 
the N,•\Tfli standards for 1~>1.11 houl"S, ·1opies 
include networx,ng.md module commumcalic.m. 
CIICUII con>'t!UCUOll, wirm11 ding.ram.,. c1rcui1 
tcSting, ttoublcohooung nnd cmC1l;IJli; clc:cmcat 
clec1rnnic sys1.:rns u:chnologie~. l!Jpon 
completion, stud<:111, ,h<)uld be able 10 ptoJ)l.'fly 
US(e "1nnl,! diagram,. diagno,c. lest, and rcp;lir 
wiring. lighting. ga11g<,,s, occcs..,one.:,. modules. 
nnd clcc1ronic coucems. 

AUT 171 Aulo C. limute Cont rol (21414) 
SU 
Prcrcqui~uc:s: 'IMc 
Corcq111"1e.: ,one 
1l1i, course co,crs the theory of ro,fngcratton 
:ind hcJ1int1, clec1tienVelcc1ronidpneuma11c 
control>. and dia;:m)Si" re1>311 of climate control 
S)>lenb Topic~ 111clude d•ll!!no,i, nnd repair 
of clinmtc control componcn1, and ~y~lems. 
l\.'COvcry wcycli11g tif rcfr1gcmms, and safety 
and cn\ironrt1C11l.tl rcgulotit11i.. lipon comple-
11011. ~,udenis ~h11uld bt: ntile tc, de.scribe the 
opcmuon. diag110S<:, and safely service climalc 
oon1rol •> stem., uslllg sppropriatc tools. cqu1p-
111cn1. 4nd stn·icc 111fonn:i11on. 

\ln 1111 F.nght< r crr •• 1 (21.113) 
I' \ 
Ptcrcqumtc~; ~one 
Corequl•itcs: None 
Thb Ct>Ul".le <:t>vcrs the introduction, thcOI) 
of <1pcru11on. and ba,ic dmBJl()>he pl'O('edurc,, 
required to w,tor.: c119illc ixrfom111.ncc Ill \'e­
hitlc, •'<tUippcd "11h complex cngmc control 
,~1cm, topic, include 3n men 1cv. of c1111me 
op,:rauun, ign11wn components and ,yMcnb. 
foci dcllwl)', inJO.:C:UOn components 3nd ,y,tcm$ 

.md emis:.,,on comml de, ,c,-,,. Upon con1plctt0n, 
~11.1dc11L~ should 1,c .iblc 10 dC$Cr,bo, open111on and 
diagno,c, l\-pair~1c ig11i1ion. fuel and cm11Non 
rela1,d dm eabih1y prob!~, 11.\mg approrria1c 
test eqm1>menllser¥1uc mfom1111inn. 

\ lfl' Hit ,\ Eni_tinc Pcrf I Lul1 (0/311) 
FA 
l'rerc,qmsn,~: None 
Con:qu1si1c:s: AlfT 181 
This cour«, i, an op1ionnl lab 10 be US<d ,~ 
~n altc01n11ve 10 co-op placement in mccling 
the NATH' siandllrds for 101al hour,,. Top,.:., 
include O\'Cl'\'t<?\\'S of engine op.:rnuon. 1gm11on 
componcnl.'i and S)'l,lcms, fuel dchvi:r;, t11Jcct1on 
componcm~ nnd >)l~tcmb and emission cuntrol 
de, ice~ and emei,:ing engine pe•formonce 
1ccl\nologi~ Upon oomptcunn. sn,~111.., ,hould 
be able ltl describe operation and di11g11<1,cl 
repair b.wic ignition. fuel and emission rcla1ed 
driveab1lll) probkm, u~me approprMtc tcSI 
equ1prncnt/scn ,cc 111fonnauon. 

Alii 1113 t:nJ?ine Pcrrorm»ntc·? (21614) 
~A 
l'rlil\'(\lllSIICS: A llr I 8 I 
Corcquisites: None 
This coUNcQ,er:,. ,1ud> of the clc.'Ctl'Onic cngill<l 
cn111rol ~ystems. the diag.no,11c P="-' used 
IP locale engine pcrformunuc conccms. and 
proco!durc, us..-d to re.~otc normBI <1pcmlion. 
lopie~ will include tum:nll} u-.cd fuels and 
fuel systems. exhaust g;i~ a11aly~1s. cnm>1011 
contl'ol componcnL\ :md ~ys1cms. OBO II (on­
board diai:n<>!.tic,.) ond m1er-n,fa1cd ekc1ne:il 
ck.:ttonic ')·~1em,. l'pon compl<:tion. ,1udcnu. 
should be oblc 10 diugnosc ,111d n:pair com11lex 
engine p.:rtormancc c<>nc..:m, usmg approprmll: 
1~1 cquipme111 and ,cn·iec mrormC11ion. 

A r 186 Skill, ro,· A ufo l'cch~ (212'.1) 
l•A 
rn:rcqu1~i1c.<: None 
Corequis1te~: Nunc 
This cour,c in1rod11ccs ,wdcnl~ 10 ~r~nal 
comp111er lilerac)· Jnd lmemci lih:mcy with an 
cmpn:i,i~ on lhe 11u1nmo1ive ,cr"1cc indusuy. 
'fopics include scr. ice infunnntfon ,ys1crns. 
man~cmcol sy:,tcm,, ,;ompuicr-bal;ed s~,tcms. 
and PC baM:d diagnostic equipment Upon 
complc!lion, s111dcnl$ ~hould be :1blc 10 access 
ittlOnllllliOI\ peitsmmg toaUIOllllltivc ICChnolOl)y 
nnd p,;rtorm word r=ing. 

,\ UT 21 2 Auto S h(ijl Mi11i11~M1cnl (.311!13) 
sr 
l'rcrequis,tcs: 'sone 
Con.'qm~ilc:<: Ntlllc 
Ill~~ roun;,.: covc:rs the princ1pah of 11U1nn1tcmen1 

c",en1i.1l 10 decision-milking, comn11u11cation. 
;iulhorll), and leadership. fopic~ include 
'-11op supcrv1s1011, ~hop organ11111ion. cuslmner 
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rcla1io11,. c11,1 effccuvcn~~ ,md work pince 
e1hic,;. Upo,1 co111ph:11on, ~1U1lcnb ,houltl he 
Jblc 10 ,Jcq:ribe b.'l~1~ ,1111omoti,c ,;hopop,:ru11on 
from a managemcnl ,1.111dpo1nt AUT J 12 
rc:pfi,c,.•, AU r I 12 p,•r CRC O'J/20/116. 

AUT 21 1 .\u to rran,mfl'r:tn"nl~ CWl.ll 
I ,\ 
l'retequisilcs: None 
(' 11f'<X!UIS I It::, l\ (10 C 

n1is cour<:c cover,. OJ)Cl':\11011, dinsno,1,, ,cr­
\·iec. ,ind l\:pnir of ~u1nm1111c 1rnnsm1s~io11s/ 
mms:ixlc., Topic, 111cludc h~draulic. pnc11-
111n1ic. mc.:hanical. Jnd elccrrical:elet'tromc 
opem11on of ,mtonrn11c dm·e tr.nns and 1hc u<;e 
of approprime service 1001, anti equipment 
lipon completion, ,tudents ,111.>uld be Jble 10 
ci,.pla,n opcr.111ornd 1hc1>l). d1J1,1no,,c and repair 
uutoinnuc drll'c 1mm, 

\liT 2.2 1 \ ,\ utoTnimmfrNI\ l,a b (OIJ/1) 
f•,\ 
Prorequisuc~: None 
Corequ"itc,: Al f 221 
This cour..: 1, .u, op11onal l.11> 10 bt u.,cJ a, 
1111 :ihcmo111•c 10 co,t1p plac.:mcnt in meeting 
Ille N>\TI· r ~1andanb for 101.11 lwurs. l'op,~s 
111clude hydraulic. pncumallc. rncch3ni~al. und 
clectnc:al1clcctrom~· oper31i<111 of au1oma1ic 
dm c 1ro111~ nnd the u~c of a1111ro11rio1c service 
tools ,ind equipment Upon comple11on. 
,tutlffllS ,hould be nbk 10 di~gno,.e lllhl rc:p.nr 
.1111oma11c dr,,e 1m111~ 

\ UT 2.31 \1un Tr.111, \ \ltS/Orlruin, (?IJ/3) 
I' 

Pr.:reqm~i!c,: , bile 
CnrcquisilL~. ~om: 
Thi, cou,.,.c cover.. the opcr.mon d13g.ti<>~"· 
.,nd wpair of m11J111nl 1mn,m1s..,iunstU'llri,,,1xlc~. 
clutches. drivc.~halis. 11xle,. :ind flnal dri1•cs. 
Tnpic-~ include thccn· 01 torque. power tlov.. 
.mtl m:munl drh c mun sef''ICC and repair u,· 
int, np11ro1>ri:11c t,en,1cc infom1ntiun, tools, uud 
cqu1pmcn1 Upon c<1mpl<rtion. ,1udcn1S sl1ould 
be .1blc 10 e'<plaio opcn111onal thL'OI). ~ha1111,1se 
n11d repair manual dnve anun~. 

\L•T 23 1 \ \Ian Tr11n~l,\ :c1Dr1r tub (U,311) 
SI' 
1•n:requis1tcs: No11c 
(.'ot<.'<jUtsitc,. AVr 231 
nu, course 1> :in oplional lab for the l'«lllr.11n 
that need~ 10 mec:1 'IATEI h,,ur ~,andilr,h 
bu1 doos not ha-c n co-op component 111 1lw 
program. fop1(> mdude manual dri\'c 1mm 
dtagl\OSI', Wl'lilCC and repair u,i1111 appropnatc: 
wn•ic,: 1nformn11on, t(>()ls. and eq111pmu111. 
Upon complcuon. s111Jcrt1~ <hnuld be able 10 
diagrn,,.c and repair manual dn, c lr3ms 

\I T 283 .\di· ,\uto ~lectronic, (212'3.) 
ST' 
Prcttciui,uc:, Al 'T 161 
(;(lrequ1,11cs: None 
This .:nurse co1•c:rs adv.meed ch:c1ro111c 
•> ,tent> 011 :1u1omobilc,. Top1c, include 
m1.:ro-con1roll~'l'S. on·boJrd comm1mica11on-.. 
1ckmu11cs, hybrid ~)'slClll>, m1,ig1111on, collision 
avmdun(<!, and eleciromc ac<r.:..sorfos. Upun 
complc11on. ~ludenas should be able 10 diagnose 
dcctronic ~>·,1em.< u,ing approp11~1e sen ice 

1111ommtio11, pre)C<ldurc~. and equipment and 
n:mo,c rerla.:..: reprogram controllers. ,eni,or,,, 
,tnd ,1e1ua11,1rs 

BIOLOGY 

610 111 C:cncn1113iolol:) I (31.'1·0 
t,MSI' 
l'n:l\.'(IUiS1h .. "\ Wi/// u grcid<! ,if C or 

MIii'' m ES(; /1911, 
M,1r 070, R£D 0911 

Corcquisnc, None 
·nu, coun,e introduces the princ,rtcs .tnd con­
cepl, ofb1otogy. Empl111>1S 1s placcd on b.Mc 
b111log1c11I chc111is1J:y. c.:11 ~1n1c1ure nnd l\lnction. 
r11e1:ih<>lism 311d energy lransfonnatinn. gcncl· 
1~. CV()ltlttOII, Cl!l.SSlflCJIIOn. ;uid Mhcr related 
1op1c,. lit><lll ~omplClfon, slud~IIL~ should be 
able to dcm11ns1ro11: undc~tanding oflif.: at the 
molC'Cul3r :md ccllul:ir levels. Thi, , 011r.,i, J1r~, 
b.-,•u "pprm,·<I to \all\/) tbl! Cn111prclitinm~· 
Ar11,·11/,,rft1111f,:r.:em.i111 g1•1wmf 1•,l11~11/ln11 nm• 
~111111\'"'<''" /11 11a1umf ,d,·tu:e•tm<1llt~111ar1r.r 

UIO 112 Genera l Hioloi::.,v 11 l31Jl.l) 
Ft\/S t• 
1'1.:tcquis11,:.,. 810 111 
C<>Jcqu1>11cs: Non.: 
Tins co11r;.c is a con1inua1ion of 1310 111. 
Emphasis i, pl.teed on org:mi&ms, hiodivcr­
,1l). plan! ~nd .mimal ,.y~tetm. e«ilOl)j,. and 
oth~r related 1op1cs. l,;po111:omplct1nn. ~l\ld(.'ltlb 
should be abk 10 demonsir:uc e<1rnpreh,;nsion 
<lf liti: •' the <•~anismal und «oh>1=1cnl levels 
nu, ('{I/IT.</' htl< bet•n <lf/f/r'OWd /0 1<111>/j /ht 
Ct1mprt!lu:,u1v,, 1ln1c-11/nt1n,, Agroc.111,wl gciiw,·ol 
,·dur,11,nn r11r.• n.."J/t1.i.n:111t~,u III n1111it•t1I ,·ciuuct..'' 
math ·mahc., 

Ill O 120 r nc roductory l.101~ 11 y (J/.114) 
S I' 

Prcr,'qu1sitn. BIO II O or BIO 111 
Cur.::q11isi1c:~: Nonu 
1'11" cour~e pro"id~s nn iniroduclllln 10 the 
cla."1fk:mon, relationships.. stnJe1urc. and func· 
1111n orphuu,. ltipics mclude r.:productiOII and 
dc1 ~lopmenl of'\eed and non,sa>d plunl,. lcv~b 
ol on:illliauon. fonn anti tunclion ol S}~<:m,. 
and n ,unc~ ()f1114jorw.,a, Upon co111ple11on. 
studcnl~ should be able to dcrnorn,1rn1e comprc· 
hcnMon of pinna fom, and function. including 

,,,;1ec1,;d 1axa ofbo1h :.«d 11nd 1101M,c<:d plants 
11m rourxt· /11» l•<'<ll' UJ>J1ro•·fcl 10 .,omfi., th, 
Cflmp,-.•Jie11,<11·,. Arf1<.,1folim, AJ:IY""w,,r gen· 
era/ t·rlt1NJl1an cure! n."<jlllYVmt.WI m naturul 
, c 1 <•n,;11slmnlll1! 111111/0•.,. 

810 1.30 lnlroductol') 1.oolo~ (.l/314) 
l'i\/00 
rrercqui~i1e,· BIO 110 or BIO 111 
Corcqu1~11es· None 
I hi, co\11$C pro\'idcs an introduction 10 the 
clab~ilicatfon, rcl111ionships, s1ruo1urc. and 
lunclJon of mujor 01um3j phyla. Emphasi~ i~ 
plo.ccd on lc•cl• of Oll;lllllr..111011. "'fll\xlucuon 
nnd dc"elop1ncn1, comp11m1wc >) ,1cms. and 
a sun·~y of ~elcc:led ph)•l3. Upon comple· 
bun. ,1uden1> <hould be ,1blc 10 dcmonStr",Ue 
cornprchen~ion of annn.11 limn Jnd function 
includfng compara1i"c systems of >ch:c1cd 
group, Thi< ,·011nc l:ai h.:1·11 appm,.,.J ID SUI• 

L~f.· lh, O>mprt•ltms11·.: .~rl1111fa1io11.4grtCemf1t/ 
go1cf'<1f e,J11rnt11m cor,: 1<qu1n~nt'llt 111 ""'"rot 
.W /C lrt'<'</111t1 //1(• /ll<Jl ii:,\ 

8 1() 1.10 F.nviron Uic,lo~ (J,01.3) 
fAISI' 
l'rcn.'<tuisi1es: None 
Corequisitcs: BIO 140,\ 
Thi, coul!$c introduce• cn,•1ron111cm1,tl pri1· 

C<'SSCl> Rnd Ille inlh1encc of hum,m acti\<ili~ 
upon 111cm. Topic~ include <'Cologiad concept>, 

popula1ion l!rllWlh. n11un1I resources, and 
a lix:us 011 current cn\'11011mcmal problem• 
from sc1en1ific, ,K,cial. polihcal. and economic 
pt,rspccth·e~ l: pon con1ple1ion. ,1udents 
•hould be able 1u dcm1>n,1m1c 3n understand· 
ing u1 cnYironmental in1crn:lo1ionships and 
of contemporary en,,itonmctllal ~,uc>. Tla1 
cow,< has b,:,·n oppm,·,·d w st1m6 tit,· Com­
f/t'<!li,•111i,·e ,41'tlr11tr,1/on Agrcem,•11/ >l""ernf 
,•dt1<'rllm11,-ort' m1111r.11111•111 l1111aturaf .ldl!tte<''' 
111atht·mt1llc<. 

IHO 1~01\ fln,·lron 'Bio lo~1· Lnl1 (0/3/1) 
FA/SP 
Prerequisites· '\one 
(.'c,requi,'ite!.· BIO 140 
'!'his ccrur;e provides a lnbonllory c<1111ponc111 to 
complement 810 140 Emphasi~ 1S placed on 
lobomlory and field experu:occ. lipon wmplc-
1ion, stud~nv: should be abl~ to dcmonMratc a 
pnictical undcr.;1;1nding of environmcnUJ! inter• 
rcl~110fl.Jl1~and or con1cmponuy CO\ 11011men-
1al issue.<. Tim emirs,: ltm bl!<'II ClflJllv1·tul tu 
.wli.\fi' flw Compr.:l,,u1,1w Ami:11ft1IIU11 Ag'l'<'" 
men/ g,wert1! ,·J11c<1T1'111 ""' ~qulf<·m,•111 '" 
ttal11rrt/ -.,:14.,m_•('Slfltclfht'IIWtfr.i, 
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RIO 143 llfold OiolOjlj Ml nicour<f lf/2/2) 
00 
Prc:n:qu~"~· 'lone 
Corcqu1sitcs: '\one 
Thi~ cour1;t 111troducc, 1hc b1oh1g1cal and 
pby~u:al compon,.,,is of 3 field cnvir<,1nmcn1. 
Emph~s1~ is pluc,;d on a local field c11~11011111C11l 
,u1h cMended field 1ri111, t(I 01her !IR:.<\, lipon 
comptcuon, s1udc111s should be ahle 10 demon­
Strate 11n und..-rs1andin!,! or 11\e bioloi;1cal and 
phy.,cal comt)Oncnts 111 1hc: ,pecif\c h1ological 
cn\'1ro11111<:m. Tl11s C.'1111'$<! Im, b.:1:11 <lf/Jllr"·c,l to 
l'OIH/i· /ht· Clm,p,v(wn.<h~· ,lrttc·rtlotm,1 Agw<:· 
m,:111 /nr 1ran,f.:mbliil)· u., o P""'"J"' ,md:,,, 
,•lt:,·tt•·ct ,u.mr.,4 n.·,v11n!m,•111. 

Ut(> 146 Ri!j!ionn.l ;\;1111 rnl llistoJ1 (J/3/4) 

0 0 
Prorc11u1Mle8: None 
Corcqumt,-s: None 
Thiscc,urs.:" .in m1crdisc1pllnary and histoncal 
anal) .is of the ,u11ut111 l'\.'Slllltci:$ of the region, 
6mpha~is •• ploeal on geology, clim(11c, foneM 
s1,1em,. wotcrsh~-d-,. wutcr roou,i:c~. ~nd fish 
and wildlife resource, of the n,g1on lipon 
completion. s111dc111s ,houhl be able tu demon· 
$Irate: comprchc1NOn ofll1c natural hi>1on· nnd 
1hc tnh:gr:mon of the na1uml ~,urcc, of the 
reg 11111. T/11~ (Vll~t· l111• l><•,•11 oppro.,.,,J ,a .WJL.<jy 
rf1e ('<11111m:li1!1l,11·,, 1frtlc11/i,/lu11Agr,:<1mcw1 /11'11· 

ma;or (lfld/or i!lc ,rn~· cuur.11' n:qmlt'1111•111 

8 10 ISO Gcnrlir, ltt Mu111:111 AffHir,(.3/0f.l) 
01) 
~rcqutsnes: 010 110 or 010 111 
Corcqu1s11t.'S: None 
TI1is c<111l'lle describes the importance of gcncl· 
1c~ in tvcrydoy file Topic, include the role ol 
g~cllcs Ill humun dc\elt>pmcnl. birth clcfCC!l,, 
ca11~cr and cltomic:11 exposure. and ,um:nt •&· 
~ues metudtng genetic eng1111,cri111; nnd fenilizn· 
1ion n1<:1hods. Upoo completion. student-~ould 
ooablc 10 undl'notand the rctnuonsnip ot i;enct1Cl. 

10 society toda)• nnd 11s pq,s1blc 1nllucncc 011 our 
f1.1111ne. This t·nun,· liu.< 1>«·11 "ppmwJ to .wt•,;fi. 
the• Ctm1prt'h<·n.111, Arrk11!<111<1n ,IJ:l\"~m .. ,11 fnr 
tmm/t'r<1/lility '" a prt't11c!f11r a11,Jtor t'h•c/u·c 
c,,m~it' t't.N/UinJIIWllf. 

1310 I SS 'iut rition (J/013) 
08 
l'rcra1msnes; '\'ont 
Corequ1~11cs: '1ont 
Thi~coursc eo,c~ th<r b1ochemistiy ofli>(ld.< and 
nu1ric111, wid1 co11s1dcra1io11 oflhe phy~1<1logical 
effects of spec10Ji,,.-d diet., for spe,;1tic h1ological 
n«d~. TopiC5 111clude ailrumt. rchl,!mus. and 
eoonum1t fact<.IN that influcn« a pcll'm1's ac­
ccprnncc offood a, well as nutrient ~"luirc111en1, 
of lhe ,11rious life ~tayi!s l'pon c;ompll:tion. 
~111dcn1, ~hnuld be ahle to 1denhfy lhc 1unc1ions 
and ~ources ur 11111rienis. the mechnm~m~ of di· 



gtst1on •• md 1hc nu1n11nnal rcqu1n:rncn1S of nll 
;1ge groups. 1hlt co11r$I! lrtLI b~M appro1•.:i/ to 
.rati:,fy 1/w C:omp~li.:,sttw Arlicula//011 Ai:n:<· 
men/ fiir ,ransf.:rahi/11\· o., a premaJor ,mdlor 
ui<"'t/1•,• ,·1111rsc r,iq11itvmtt11t. 

810 161 Intro lo llumnn BIOi()~ (31013) 
FA 
l'rur<!quisites: Nnnc 
~WMte.,: None 
Th•~ course prov1d~ o bas,c •Uf'\'CJ,' of human 
biology. Ernphi"' ' is placed on 1he bas1c ~1ruc-
1uro and runeiion vfl>od)' systems And the medi­
cal 1.:m1inolog) ui.ed IO describe nonn~I :ind 
patholo91cal ~late~ Upon completion. ,tudCllt:, 
should be nhk to domonstnlle an undc~wnding 
of nonnal anatomy and physiology and the ap­
propriate use 01 mc:d,cal tcnninotogy. 

010 163 On~lcAnatamy& l'hyslu (4/U5) 
FA/SP 
r~rcqu1sitcs: 11'1111 a grud,• of C 01 

~•llur III MAT 060, 
Rf:D 090 

Corequ1~11,-s: :-tone 
nus course pro,·rdc~ a basic \llldy of 1hc ;,in1c­
ture and function of the l111111nn body. Topics 
include 3 b;is-ic srud)· of the body S)">tcm~ "" 
well 8$ an mtroduction to ho,ne0$1usis. cells. 
tissue~. nuuition. ~cid-1).'1.SC bulnnc:e. nnd ,;ll-.:­
trolyies Upon completion. , tudcnts ,hould be 
Gbleto demoru,,r:11c .i b;,s1c undrn<1.uiding ol the 
rundamcnlill pnnc1plts of anMom)' and phys1-
olo1:,v nnd their 1111cm:la1ionuhip~. TIIL\ c1mr.,.c 
lw.s be,m "PPIV\'<:d IIJ wtisf)' 1/w <.omptl'lwm1,~ 
tfrtrc11/u11011 Agrr..·1m·n1for1rm~eferab1lt1J "-' a 
promaj<>r 1111dlor ,·i<,c(lw: ,·0111·.H· l'ltl/111rr11w111. 

BIO 168 ,\natom) 11nd l'hy,lol()g.) I (Jf.\14) 
ftAJSl'ISl 
l'renl<11•isitcs: 11111/r sclwol btt>IOJ!J' all(/ 

1 /11•,nirtry: •1·11h tJ f(ro(I<' 1if C 
11r kllcr III f.XG 09fl .. \1AT 
1170. RED (/9/J 

COl'<l(jUISllcli: None 
Thi.~ c:oun.t provido:~ a compn:htnsi\ c ,tudy 
of the anotomy and ph)'Siol11gy of the human 
body. Topics mcludc body organization. 
homeosu,~is, cytolog), histology, and the 
integumcnUII). skeletal. muscular. and 11C1'\/0us 
,,st~ms and specint lil:11~. Upon complcuon. 
students should be able IA> demo1,sU-Jtc an 111-

depth undcntanding of princ,plc, of ana1om} 
and ph)>loh>s>" nnd their 1ntcrrelation~h1p,. 
1'111., co111,,,• !ta, bt•,•11 <1pprt>1wl ro sarujy rlic 
Compreh,•11swe Art1culu11,m .~gn::,mtc•11/ for 
tr<r,,efvrabthly ,u a promujor and/or ,•t,·cm'i! 
co111'$e l'l!qt11rcme111 

BIO 169 Ana10111~, ~nd l'hys-loloi:y II (3/J/4) 
F,VSt•JSU 
P~111iitt$: BIO 168 
Corequis110: None 
Tlus course provides n continuntion of the 
comprehensive s111cly of tl1c anatomy a11d 
ph}siolog) oflhc human bod). Topi1:$1ndude 
the cndocnn<:. cnrd,ova,culor. lympb111ic. 
rospmuory. digcstwc. 11rinacy. nnd repr1><f11c1ive 
systems a~ well n, metabolism. nutnuon. 
ucid-ba.,e b:ilancc. 11nd fluid 11nd elcctrol),e 
b,,lunce. Upon com11tc11on, students should be 
able to dcmonstrotc an in-depth understanding 
of princ iples of anatom} anJ ph)·Molosy 
and their inierrelauonships. 1111.- coun, l1a< 
bw11 <1p11rovcd tu 1u1/ify iii,• Compl'el1U1all'e 
Artkulnti1m Agtv"m;:n1 f,;r trm~;femhillr.· 1Lf a 
pr,:mojor ofldlor t:lt·t·flw counl! rt't{11•rt:=nt 

lllO 173 Microb<,., In World Afflllrs(3(0/3) 
0 1) 
Prcreqursnc,,, 810 110 or BIO LI I 
Corequi,ltcs: No,,c 
lllis course pro,,dc:, nn in1cgm1cd and com­
prohen,1\c ,rudy of the mierobiml wOflJ and i~ 
intluencc on global cvcnL~ and humnn a1Tn1~. 
Topics mcludt plan1 und ru11mnl disease.~ cauS<.'<I 
by "ir.it, bacterial, and fungal patl>.ogcn, ond 
their imp.1c1s on h1stol). 1ndu~tnal m1crob1ol­
ogy, b101echnology, and microbial .:cology. 
Upon co111plefio11. ~ludenis should be able 10 

dcmoru.tr.ile .1n undcfflt.lllding of the ,mpor• 
lance of nuc~ m humau l\lld world a.llh1rs, 
n,tt co11t'W /ta., be1m upprol'l:d ftl sotl.efy 1/,e 
Co111pn:lt11111fre Ar1tt·11/<11io11 Agreement fnr 
1ra111,j<!rabil11)· as <1 pr,:.mu;r,r m,dior dcctfre 
co11r.w r<1q.1t11\/tnt:11t 

BIO 223 fo'ltld B11t1t11) (2/J/J) 
01) 
11reroqu1s1t~· BIO 112 
Corequisnt,: None 
This cour..c: pro.,id~u fu:ld 3nd l:lborot01)' siud>· 
oflocol tloru. 6mphlll,1;, is pluccd on locill Rora 
clussilicmton. idcntifkation, ,Ind ecology hy 1hc 
U$C ofk)'S and.field ,1udics. Upon compkllon. 
s1udcn1i; should be able to US<l keys for th~ d:l<· 
Mficmion nnd id1.'nhficc111on of IOCllt flom nnd 10 
dcmonstr:ite nn undcn.tnnding ofplont ecology. 
Thts cour,.,• has bc•<'JI oppro,·cd I<> saJi.,fy the 
Comp'rl!lir,1.1Ne Ar11c11lmio11 •xrc.:mt:111 pr.:!­
mujor 011dlor <!lecrh•IJ cou~e 111q111re1111111t 

810 240 W9ue Mnnagement (3/0/3) 
00 
Prerequisite,;: a10 110 or BIO 111 or 

BIO 140tl4()A 
Corequis,t~: l\one 
This co111'$c iS a ~tud) of human use of nnd 
imp:ict on the ell\ ironmtnt. fopic:i; include 
ho" humnn activ1U.:s can negatl\·dy affc.:t the 
1011d and water and how to nvmd ond COJ)C "1th 
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"11~te problems. Upon completion, S1udcnis 
should be able to idcntif>· both lm1.a1dous nnd 
nonhal'Jtrdous W3SIC produc~,; and ,Qh,1tion~ for 
1heir man3gcmcnt. T111, c-ours.: Ju,,. bt'e11 <1p­
pmwd 10 1tll<'.h' 1/r;: ('o111prr!hem11..: . .+rti,11/<tt/m1 
1lftllll:J1t(!t1/ (or 1ro111Jin1h/llty<U "pl'l!majora111V 
nr ,1/l!crw,· to1,rse f't'qu1nunen1 

111 0 242 '/n111r~l Rc~ourtt Con~er,· (3/0f.' ) 
()I) 

T'rcrcqu1s11es: 810 112 
('11r,;qui~1tc,; NOI\C 

·nu~ cour,:c describe, die imporwncc of 11at11111l 
r.:wurcc~ and their role in our cn,•,rontncnt 
F.rnphal.i. is placed on the ph>·••c:al. l>1olog1cal, 
ond cc:olog1cnl principles undcrl)•ing na111rol 
rc!,Q11tc¢C01l~tvalion wilh attention to the b10-
loi;ical con,cquen;;a; ofhu1ru1n 1mp;ict$. Upon 
complt1ion, student, ~hould be able to dcrn-
0Mtra1e nn understantling of natural r<:souruc 
c:onsd'\°ut\on Th,, ,·our,.e ltlJJ /1{·1·11 uppmwd ta 
.,un</y t/1~ C"mpr.:l11:m1w Arti1'11lotio11 Ag1'!<'· 
1111•11/ far tre111.ifcrt1b/lll)• <11 u pn.•r1u,jqr 0111/l,,r 
t•/t'('ltl'e. count' Y'tilft1ln.~,u:n1 

HIO 275 ,\licrnblolo1:Y (J/3/4) 
SI' 
l'rt..TL"qu1~11c,: 810 110, 1310 112, 

BIO 163. 810 IC,S, 11r 
BIO 168 

C.on:qu1si1cs: N,,ne 
fhi~ COUl'!le co,·cr;, pnnc1plcs of m1crob1olol:l,)' 
and lhc impact 1~0 orsanisrn~ h11,c on mnn 
uod 11tc cn¥imnmcm. 'l'oJ)iCS include 1he vori()u~ 
groups of m1croorg11111sms, their ~trucmrc. 
ph)siology. gcneii~. m1crobinl pathoga11cU)·, 
mfcc11011, disc:~$. imrnunoloi,:)·, nnd scfoctcd 
practicol upplica1ion,. Upon completion, 
,1udents <hould be: able 10 dcmonslflllC 
knowledge and skill< mcludmg microscopy. 
1~-.!fltic u.-Ghnique. Slmning, culture 111.rthod~. nnd 
1denrificat1C111 of microorgani,m, Tlli~ cm,,..,. 
Ila.• bt-.m appmw·d fo <'111.<[y 1/ie C"•>1nprel111n.,"·• 
Arllr11/11flm1 .f grYWme,11 for 1rnns/l!rubil11)' m o 

prt't1llljOr ondlar ell.'<'ltw count· ro11111n,m,·111 

BL EPR!NT REAU! G 

lll'R 111 lll ueprinl Rcudini: ( IIUZ) 
FA 
flrer<.-quisues: None 
Cor,:qu,siics: Nolle 
Tiu, cour,.c: 1nll'Oducc~ the b:lsic principle,, of 
bh1cprmt rcJdmg. Topic} include line t)'J)C.\, or· 
thogrnpluc projc'<ltions. dirnensionmg methods. 
und notes. l.'pon oornplttion. students should be: 
able to ro1erpn:t ba.\ic bluepnn~, ,md v,sualttC 
the foaiuro.~ of a pan. 

nrR 121 lllucprint R1•11dlng: ~lcch (IIU2) 
SP 
Prch.-qu1$1tcs· BPR Ill or MAC I JI 
C0ttqu1~i1cs: 'lone 
Thu, coun,c coven; the 1ntcrprciatio11 of intcr­
mcdio1e blueprims. Toprcs include tolcrru1cmg. 
auxmary v,~,. StC11onal v1~s. and assemhly 
drawmp. Upon ~-omplction, studc,11> )hOUld be 
able 10 rcml ond interpret a mechonicnl 11·01'\(ing 
drJwmg. 

Bl'l.t 130 Olucprinl Rcading/C11n~t (1/Ul ) 
fl'A 
f'm-cqu1~i1cs: '\one 
u>(c:qu1$1IC\; :-'OM 
Thi& C0Ul'$C COWi'$ lhll i111crpnm11ion of bh•C· 

printswid ,;p1:c1lkatio11~ thot ~ a.,;.~ici~1ed with 
the consuucuon trades. F.mph;lsis 1\ placed 011 
mccrptetauon of de'!t!il~ for founda11ons. lloor 
plu1is. e)evn11on,;, and ~chedules. Upon compk~ 
tion. ,tudcnb should be i!ble 10 n:ad nnd in1ttprc:1 
u <ct of construcuon blucpnnts. 

l)PR 221 l111 trprctatio11 of ·GO & T (21012) 
F'A 
l'rcircq111si1cs: Bl'R 121 or MAC 132 
Core(!uisitcs! None 
Thi. course mtroduc.:s dimens1onmg and 
tolcranmng ,tWt<lird, ~~ e<;tabli~hcd b> A'ISJ 
and ISO 9000. Topics 111clud<: dimc11s1onmg. 
symbols and terms, applicotion of tQlerances 
and limits, toleninc.:s of pc>sition and fonn. and 
1hc .idY811t3gts of geomctnc conC<.1)1.\. Upon 
complcl1on, s1udc111soliho11ld be abk to tnt1trpr<!I 
blucpnnl~ that utilize the 00 & ·r svstcm. 

.BUSINESS 

BUS 110 Introduction 10 llu,in~ (310/3) 
FA. I" 
l'rerequi~itc:: None 
CCM.:quis11c: None 
This course provide., a ~Uf'\'e) of the businc~ 
world. Topics mcludc th~ b<1Sic pnncipl"s and 
pntct,ce, of con1empur11ry bu~ines.,. Upon 
complct1on. s1u1lents <hould be able to dcffl<ln· 
Mnc1c an undcn.lMding ofbu5inL'!i.' c11ncc1)t• a~ 
a foundation for studying oiher bu)inc.,;,s sub­
jL..:h T11iS t·oun·<' lras bt.'<!11 appmwtl 10 somf>· 
the C11mpri,J,.·mn-e .Artimla11on Ag,.·emi'11t for 
trw1~fi·rablll(y ,,:, a p1w11a1or 111111/or t'lectll·e 
c.·ourst. ... requ1l't!l11uut. 

B\JS 11 S llu~lnc,,;, La" I (310/3) 
RAJSU 
rrcrc:quisi1es: Noni: 
Corcquisi1.,.., None 
Thi~ COUl'l,e 1ntroduccs the ethic, :ind legal 
framework of bus1ncs~. l!mpho~i~ 15 placed 
on contrncis. negotiable 1nstrumcn~. Unifonn 
C1>rn111ere1al ("ode, and the worlani; of1J11,coun 
S)'Mcms. Upon completion, student.~ should he 

able to appl>· ,'1hical i.<s1uc, nnd la",.co\'en,d h> 
selected business dcci,ion,making ~1tuntic)n~. 
Thu l:DIITS<' lt<~f been of}provd 111 ,,,tiify the 
Cumpl\•lzemn·, ·lr11e11(<11ton Al(r.-,·m~n, fi>r 
1r111ufef'(1billt)' o< a pl'l!m1,j1.1r m11llbr ,•lecliw 
CQtlr.\'C T4'qllin.!lll4JIII, 

IJllS 116 Rush," < Lnw I I (J/013) 

SP/Sll 
r~rcqui,itcs: BUS 11.S 
Corcquisues: ~one 
nus course concmucs the study of e1h1cs ond 
business law. F.mphos1s is pluced on baitments, 
,-ii~ nsk,beanng. ,~ ofbu:.ine.~ ownmhip. 
and copyrights. Upon complcuon •• mdcni,. 
should be able to apply cduool issues llnd lows 
cowrw 10 ,,elected bu.in~s decision-making 
$1tunlloll$. 

HUS 12 I llu,lnc» ,\!nt h (2/2/J) 
F,VSI' 
Pn:rcquis11cs; IVith u w,u/,, o/C c,r 

bulfer 111 M,IT 06(1 
Cortq111site,, 'one 
Thi, coul':lc CO\'Cr& fund.u11ental maiho:matu:a1 
opcr..it1Ms and their :ipphcuuon 10 busincs, 
J)roblcms. To1ucs ioclud~ payroll. pncing, inter• 
est ru1d discount. con1misston, 13.xes, and other 
penmcnt use:, or mathellllll1c_( ,n the fidd ofbust• 
n1.-;,~. Upon completion, students ~hould he abh: 
10 ~pply matlu.:111utie<1I conccpti; tQ b1isinc$$. 

BUS l25 Per, on~1 Finnncc (310/3) 
SI' 
P1ttCquu,1te:.· '-one 
CortquiS1t,w "lone 
Thi~ coul'$C pro,•idc,$ 11 stud)' of indind1ml and 
family fioanci11l decision,. llmphaloii. h placed 
on building u.,clul ,kill~ m buyirig. managing 
financt~. incrcJsmg resources. and coping with 
cumint ~-cOllomle oonditions Upon completion. 
~t11dc11~ should be able 10 develop a personal 
financ,nl plan. 

13US 13S 1•r111clple-~ ofSuper1•bion (31013) 
00 
Prcrcqu1~ites: \lone 
Corequis1tts: None 
This COut'lc introduc<:$ tbc b.%iC rc~pon,,ihiliti~ 
and duu ... of the supcnih<lr 11nd h1«.'lu,r rolation­
sh,p to higher-le, cl sup,:l'\'1Wffi, ,\\lbord111atc~. 
and u~-iociate, Emphasis is ploct!d on cO<ltltivc 
u1i111ation of1hc work force and undcn.tnndiug 
the role of the iupcr"'ih<lr. Upon comple11on. 
siudcnts should be able to ~pply ~u1ic;r.,isory 
principh:s in the: work plt,ae 

BU 137 P·rin of )h111as:cmc111 (310(.l ) 
F'AJSU 
Pttrc<juisit.e$: None 
Corcquisi1t1.: '-one 
This co11J'S¢ i~ dc,igncd IQ be on o,·cr.·1e\\• of the 
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m3Jor (unctions of managemcm. l;mph~b 1s 
placed on planning, (1rganiztng. controlling, di­
rectm~ 1111d communicating Upon completion. 
:mtd<'llls >hould be able to \\ork as contnbuting 
mcmbe,.. or ll tcam utili,ing these funcuons of 
ma11(1go111t:nt. 11,L, ,y,111·,t• /m, bee11 "/>fJl'O•'lld '" 
satttfi.· tlr~ Compn•hc,~,fr• Arri,·11/a11011 Ag¥>?<'· 
me/II far trmL,fi:rahlllty a., 11 pr,:ma;or ,md!or 
o.lec/Ji·c: t"Olll'JC l<'qlllrellWIII 

8 l)S 139 Entrcprcncu~hlp I (31013) 
l"A 
Prt:1'<.'t)Uisi,es: Nonu 
Core<111i,11cs. NMt 

This cour~e proHdc,, an mtroduction 10 the 
principles of cnln:J)re11<,u~hip. Topics include 
sclf.311:ily:;is of entrepreneurship re3d111"1\S. the 
l'(lk of cntn:preneur in ctonomtc development. 
!<!gal prol>lems, orgnniz.-i1ic)1rnl stni~'ture. source, 
of finoncmg. budgc1ing, ond cash now. Upon 
complttion. s1udcni,,,:hould ha,e an 1mder..tand· 
mg of 1he entn::pn:n.:i,rfol proeess and issue,, 
faced by entreprencun;. 

uus 151 People Skill~ (J/OIJ) 
F,VSP 
Prc«:qul~i,es: NQnc 
Coreq111site1,: Nnne 
Thi, COIi™< Introduces the basic ooncc:pt,; of 
identity ond com1mmicauon 1n the busioets set· 
ting. Topic> include l>Clf~onccpt, value~. com, 
munica11on style.,. feelings ond emotio~ ro!~ 
,•cr.u~ relationships. and baste asscn1vcness. 
listening. nnd c11nllic1 n:..wlutton. Upon co,nple­
li,;n, studc:nis should be able 10 di\t,nguish 
between unhenlth), ,df-<lc,,tnu:tivc. commu-
11ica11on paitems and healthy. non-dcstrucuve. 
positive commumcmion plltloms 

l~u 22~ 13u~inc, ~ Finance (!/2/3) 
SP 
PreR.-quisiteS: ACC 120 
Corcqmsites: ,one 
Thi., CQUA>e provide, an ovtrv1e" ' of busincs~ 
llnanciAI managcm,'111. Emphasis 1s placctl on fi. 
nanciil swtc:ment :u13lysi;;.1imevalue of money, 
management of c:~h !low, ru~ and return. and 
source~ of 1i11anci11g. l!lpon comptc11011, >Ila. 
denis ~bould be able 10 intc~ and apply the 
principles oflinnncial niana11Clt\en1. 

OUS 230 Snrn ll Bu~lnc..,, M1:mt. (3/013) 
SP 
l'ren.'<\Uisile$. )\t()flC 

Co1cqui~ites: N,ine 
This course intrOd11ccS tht 1:hullengci. of cnire­
prencursh,p including lhe s1anup and operation 
of a ~mnll business. Top,c, include mnrket 
tcsearch techniques, feasibility studic$, site 
unal)$1~. financing alt<:matl\c,, and rt1111mgerial 
deci~ron making Upon compleuon. ,tudc-nb 
~hould be nblc to develop a ,mall business 



plan. Allt,wf,"C/g<" uj fa,·c/ ,md Word;, highly 
111CQ1111111t1uled fi1r \lteciwifuf <"1111,p/111/,m Qf 1hc 
rn1111r,.·d b11.1m1·.~, p/.,,, and I: \'G I I/ 1.• ,1r,1111(Jy 
n·,·ommc.·11d-.Yi.. 

8l'S N S 1F.n1rc11rcr1cur,hiJ'I U (J /0/.)) 
r 

Pn:rcq111s11cs; BUS 139 
C()rcqum1cs: Nune 
Thi~ c<>11M is designed 10 ;slim, the ,11ulcm 10 

de, clap a hu,,u1c~, pl~n. fopic:~ include the 
nC1.?d for a businc,, plan. s,:c1io11s of the plan, 
wnlin11 lhc plan. :ind ho,, 10 find :iss1~1011ce i11 
prcpatlll!l lhe plan Lpon comple1ion. ,1udcnL-. 
should b,.- able I<> dc:>1i;.n and 11npleoocn1 a bu, i­
nc,~ plnn based on ~ound cntrcprcnc11rship 
pnnc,pk~. 

BLS 260 llu,inc, Cummunicatlon (3/013) 
SP 
Prer,oqns,lleS. L 'lG 111 OST 131 
Con.'qu1,ites: 'sonc 
Th,. coullil! b designed U> tlcvelop ~~ills in 
wrilinl! busilltl,.,, commu111c111ions. P111ph:1sis 
,, pbccd on bu.,,,n~, repmti. corn.--spondcncc. 
and profc..,ienal prc!;cll!la.1ion, UP<'n compl,:. 
11011. ~111clcn1S should be ubl~ 10 communicate 
effect!\ .:ly III lhc wo~ pla1:e. 

CAl31NETMAK1NC 

C \ n 111 C':ot>lnctmaking I (419,7) 
SP 
Prer,:quisitcs; Non., 
Corequi~tl<'S: 'lone 
Thi~ courw i111mduccs "ood technology. 
111111eriab. purolu1:sing. csunrnting. design con­
,idl..,n11ions. 3Jtd cabinet cun•UlKll1on. Topics 
,nctudc wood idcnt.llkJtion and use. hanJ 1nol,;. 
,afc m.,chinc opcnnion. glue and clamping, 
.1bra~1vcs. "ood jomery, l<i1chcn and b111h lay­
aul. lammatc,;. amt fimshing t"diniquc.. Upon 
~ompl1:t1on, student~ ,hould be a bit 10 scfcctnnd 
J)roc;<),s mn1cri1tl$; mnkc :;ound production dcci­
~ion>: and design. lay out. con,11ue1. nnd 1n,u11l 
ct\b,n,:ts n1u L< <I iJ1p[i)nl(J•fn-.:f t'O/ITJ(" 

CAr~ J>EN'f RV 

C AR 111 ( nrptntr) I (3fl S/8) 
FA 
Prcl'l!qui,itcs: :'l:onc 
C orcqu .. ucs. ,one 
This course mrre>duces the theory and con­
suuction method~ 11~,oeia1cd "irh the building 
1ndustr) mcludm11 fr.1ming. m3ttrin1'. tools, 
and cqu1pmcnt. lop1c:. include :,afel)', h3ncl 
power iool 11;;,:, sit<' prepM1Uio11, nu;:isuri:m,:nt 
11nd layout. fooung, and fo11nd,111011s, co11stn1c-
1io11 framing. ;ind mhcw related topics t:pon 
C1lmplt1ion, student~ ,hould be uble 10 ,~fcly 

lay out and ptrfonn bns1c rrenuns stills" ,lh 
Mlpel'\•i•ion. Tl,is t• u diplo111t1•ft•wl t1011r<I!. 

C ,\ R 112 Cnrpc1111, Lt (3rl SIii) 
SP 
l'rere<1u1~itl~: CAR 111 
C~uts11~. l\'1>ne 
Thiswun.c c1>wl'> tl1c ad, aoc .. 'CI tbeury and C<>n• 
s1nic1io11 meth(lds nsmciut<Xl wilh 1he building 
indusuy uicluding framing and ..-,m,rior lim\hc;s 
fopics include ,afety, hand po"er 1001 u,e, 
111.:a.wrcmcnt and lu,out. con,tniclion framing. 
e.~t~'tior trim and fini~b. and othor reln1..-d 1op-
1c,:. upon complchon, student, <houfd be Jble 
10 :;afdy frnme ond .ipply eletcrtor fimshc~ to 3 

r11Sidc1lliol b11ilding "•lh s11J)Cll'\'l~1on. 

CAR II J C:1rpcn111 Ill' (3/916) 
so 
l'rereqmsites; (' 1\ R 111 
C'on.-qu1silcs: None 
This course co, en. mteri11r trim and fim,hes. 
fo_pic~ include ~nfoty, hnndlpower 1001 use, 
measurement ~nd layout, specialty fr(lm· 
1ng, intenor 1nm ijnd fini,hrs, cabmClr)', and 
other rdutcd l<!pic~. Upon complcuon, S1udcnL~ 
should b<: able to :-afoly inst:ill , urio11> nncr,or 
tnm lllld lilltshe~ ,n u residential building w11h 
,upet'\·1s.on 

CAR t 14 lie~identlnl l.lldi: C'odc.1 {3/013) 
S I' 
t•rel'l!q11m1cs: None 
Cortquisit<">: C,\ R 112 
This co1mc cove(, huildin11 codes and the 
requirement:; of slntc and local c<>n~lruo­
uon rcg11l~1ior1, . F.mphasi~ 1s pln~d on the 
minimum tc:quitemcnL~ of the Nonh C:imilinn 
building code!' nel,11.:J to re,.1dcn1111l ~m,ciun:,,. 
Upon (0111plction, ~tudcnts should be at>lc 10 
dclcnninc if r1 s1ruc1un: Is 1n compliattCI.' with 
'fonh C,1rolina building code., 

CAR l lS lfo'< Plnnnln2'·€, 1fmuting (3/Q/il) 
S I' 
Prerequisils><;: [WR 130 
Con:qm,ilcs 'one 
11hls course c01•crs pro;ccl planning. m1111ngc­
rncn1. and c,timaun~ for rc,-1dcntial or hgh1 
comrnctti3l bu1ldtnl!,-'· Topic$1nch1dc planning 
,ind sch1.xl11ling, interpretation ofworl:.ing dmw­
ing:; and sp<...:ifica1i11n,. c:;tim111111g prnct1~. und 
01her n:latcd 1op1e,c Uron con1pk-uon. S1udcnb 
should bc3blc 10 perfom1 quonlll)' l:lk"'1>0S 1111d 
C<)SI e,;tinlOl~'S. 
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CHF.:\.1ISTR\' 

Cll ~11 ~ I Introduction to f hcmhln (J/1113) 
h\, ' P 
l'rcrcqu1Mlcs: Willi 1111r,ul1· of C 11r h<'it,-r 

111 F, c 0911. M.1 r om. 
Rr:() 1190 

l orequis1tcs: CIIM 131,\ 
l1uSC()11r,;c inuoducl'<-< tl!i! li111dun1c!tUUI COJICCl)IS 
ofinc.>IJ!Alll~ ch~'flnW;·. Topics include mc.mut­
mc111. matkr .1nd en~). atomic and mokculnr 
,1ructun:. nuclear chcmiStl)'. s1.ou:h1ome1ry, 
di.'1l1ical fonn11l,I' :ind rt3dion,. chenm:ol 
hondint(. gJ, 13,...~. "°lu11on~. Jnd ac11ls and 
b~ses. Upon con1pkl111n, >tudcnt:, ~hould he 
able 10 dcmon;1rn1e n basic undcrStnnding of 
chcmisll)' a; it apphc• to other lietds Tht> 
, 'tlun,· ha., h.:.m uppro,,-d w •t11tify rh,• C't,m. 
prc:ll,111.ww Ar11c-11lt1rlofl Agn·,•nwnl g,•m·ml 
f'<l1u:,11w,1 co11· n.iq11ln•me11t i111w111rnl sC'l,11wt•r. 
mt11h,~mutu·, 

('H~I 131 ,\ Intro. 10 Cht mbtry 1,ol) (01.'111) 
I VSI' 
l'r-,rcqu1s1tel. :'l:onc 
('orcqu~itcs'. (.lfM 131 
'!'hi& cou!l'c 1; a laborotlll)' 10 accompanr Cl IM 
13 t . Emph~1s is placed on labomtof) c,pen­
<:nc,:,s thnl enhance ntJtcri~ls. pr.,...:ntc!d in CI IM 
t 31 Upt>n complc11011, student, ,hould b¢ uhlc 
to u1ilizc b.»ic laboruh>fY proc:..-dur~ :tnd .ipply 
them 10 chcm,cal pri11<,,pk:s prcw111c:d m (."IIM 
f;\f. n,1, ,·uurw f,a, h,·<111 t1ppro1wl lo ,ut-

1.<J.1•1/ii, Cmllpl'l!h,·J1s11~· Ar/t('l1/t111111J . I IJl't'L'lllt •111 
;:.en.:ral educulwn ou\ l\.·qui,vmc11t tfl 1w1ural 
,c, .. ·,Jc,•s #"11ltema11c, 

( ' l<li\l 132 Ori:•nk & Oirichettthlr)' (31314) 
0 0 
Prcn,qui.,ncs: Cll'il 131 & 131/\ or 

CHM ISi 
Corcqu1Mlc 'Ion, 
This roui,.c pnn 1de,. a ,ul'\ ey Ol major fun,· 
uonnl cln...,es of compounds m orgumc and bt1>­
chemis1ry. fop1cs m~ludc suuc1un:, propemcs, 
~nd reac!IOII~ of Ille 1!1Jj01' org:iniG ,tnd bio!Ol!IC,d 
molecuk,, ,md ba~1c 1mnc1plc, of 1nct11bcli,111. 
Upon complcuon. Mudcnt~ should bl:: ahlc 10 
dcmonstr:11c 3n 11ndc1,-1Mding l'lf fundnmcn~ll 
chcnucal ,:ottccpts n,:;,-.1.-d IO 1mr-;uc sn1di1. .. io 
n!lntcd proli::.\illnal•llcfd,.. Tim "0111;,,· h11,1 /11·e11 
1q,prowd 10 ,,11il/)' tl1t Comprulwm11·c: Arttrnlu­
llun Agl\'tWt,·11t gt:1t<'r'1/ t·du~1ti,,,, t Ol\· 1t·qwll·~ 
m<·fll 111 nt1t11rol .<t i,·11,-c,lnw1lw111,11fer 

C ll/\,J 151 Ge11 ero l C:Ji or11 lst1') I (J/314) 
h \ 
rracquis11.:s: With " )!rod< of c; ,,r b,•11~, 

111 Jf.,\'C, fl90. RI:.'/) (}9(}, autf 
MAT0/10 ar equ11.,/e111 pl11n-. 
nt4!.nh 

Cnr~uisil,._ · :--'one 
lh1s coulo(: co,,crs fundamental pnnc1plc,, .ind 

H1w~ of cltcm,stry To111c~ 111cl11dc n1easurc· 
tn•-nl. a1urn1< J11d mok~ul.or suuc111re. period· 
1c11y. chc1111cal rcacuon,, cltcrn11111l t>Elnding. 
s1oichiemctry, then11oche1111s1ry. l!ll> laws. and 
;;elution,; Upon <:0111pk1Jon. SIUd•-n~, ,hould 
t>c able 10 dcmonSlratc Jn undcNanding Pl 
fondllm,m1.1I chemical h1ws ;tnd concept> n~ 
needed in CHM I 52. rim c·o11r,1· h«r /:,w1111p­
pro,·,·tf /(J ,u1,,f>· tfli> c,,,,,,,n·l,,·11.m, .frt1n1/a111111 

AMn·rm, 111 ~,·,1t·rol ,•,l11c,ui1Jn ,-uf\ n:,1111rc1m ,u 
11111<1t11ml .V<·ie11cc.t//11111lt1J1rwri,::,. 

CJI \l 152 Cener.11 C hcmi,lr) fl (3/3/4) 
~I' 
Prcre,iui~itcs: CIIM I.$ I 
('on.-qui~nc, ,onr 
Thi, course provides n con11nuu11on of the 
study of1hc fundamcmol principle.\ and la,1, of 
,h(111i1'tr). Topics includ.: kmclic~. equilibrium. 
10111c ll!ld r,'<lox cquJttons. ac1d,b,1,~ lheory. 
clcctroehem1>tl), lbcrmod)n,u111cs, 1111Mdl1~'ln)n 
10 nuclear and organic ch~mistry. nnd complc,~ 
iluis. Upon compklion. student, <hould be able 
tu d,:mon:,1n1lt ii.II u11dcn.1nnd1ng pl chemical 
conccph as needed to pursue f\lrthcr study 
1n chcmi~II) .111d relukd profc,-.~1onnl field~. 
Till\ ,·oun,· /1r1, h<.·l.'n t1ppmwJ tu ,at .... J.i th, 
( 'omprd1ait111·,· Af'flrnlu111111 tlgnc·, m/'llt ,:c,wrnf 
t•tliu ullmr t:Or41 rttqmf'l•11t(!1Jt ; , , 1u111trtJI M:lf!Jt('~·tl 
1Pu1thi ·moti,·, 

C fl;\I 25·1 Orj!nnic Chcinisl') f (3/3/4) 
OD 
Prcrcquis11e;. CHM 152 
('or.,quis11~: "-ir:,nc 
'l11i, course: 11ro, 1dC1> a sy~temaua ~111tly of the 
th,'011~ principles. ;ind 1,-chniqucs of Ot)lamc 
chcmtslry. Topics include nomcncl.11un,, ,1ruc• 
1ure. properties. r,iactnin,. and m~'Cham~m, 
or hydwcarbon~. all(yl halides. olc<>hoh;. ;1nd 
ethers; funhcr topic~ include isomer1ta11on, ,1c­
tt1ichcmis1ry, and ,p<:ctro><<>p)'. Upon comple­
tion, ~mdcnt!. should Ix: uble 10 dc111om1ra1c un 
1mdcr~wnding of the fumlamc11UJI con«pb of 
co,crc:d oq;amc toprcs o~ needed III CIIM 2S2. 
n11\ COllr>(' /Un m:<111 tl/1/lm<Cd 1(1 .\f)trtfi' l/1<• 
Comph•h.:1l\11·,· frt1<'11l,11/n11 Artr,•,·111.:11t /11r 
lrwi,fuabi/111 a, ti pn:111111or a11dlor d«11u· 
C't.11/T\(' rt:.1/ Ill f\: nit' Ill 

Clllll 252 Organic Chemistry II (313/4) 
on 
Pn"ttqui,uc,,: CHM 2S I 
Con.'(Juisitc•- ,one 
-n,is course- pro,•ides con111111a11on of !lie SY<-· 
tenmtic study ol the thconcs. pnnc1plc,:, D.lld 
tcehn,q~ of 01¥3n1cchl-nli~ll)· Top1e5 include 
11omcnclatun,, ,1n1c1urc, propc.'tttU!i, rc,1(:liOn1>, 
and mcchamsm, of oromahcS, :1ldcl1ydcs. ku-
11111e,., cari>o">"' acid, and demau,c~ . .unmc, 
and hc1croc;olic,. m11l1i,,tep syn1h1..._i~ will be 
cmph1l,i7.cdl Upon comph.'l10ll, studemssbould 
be 3ble 10 dcmonsmnc on undcrswnding of 
Of!!,,mc concept~ ;i$ needed lo pur-ue further 
study in chemistry und 1.:la1ed profe.ssion;1I 
fields. llus c-m,nl! ha., bt·<·1111ppmn•,I '" ,ut•\fi• 
tit,· Compn·h,•nm·.: Arttrnl11tto11 ~flret'm@t/tH' 
rr,111.ifN·11btlit)' ll\ u /Jl\'mtJ.iO,. and'or ~ft,t:IWt.."' 

co11r.,t.1 n.u111inrm,•11t 

CHINES£ 

CHI If l e 1cmcn1u11 Chinc,e I 13/0IJ) 
OD 
Prcrequ1sile.. Non, 
(,'(lr<1<111isi1~-,; · None 
This course mtrodu.ces 1he huldam<mt.11 clemenb 
11f the Chlnc,c languoJ,ll! within II cultural 
context. Emplm~h is plactd on,the dcvctopmcnt 
o(l,;:i:,1c lis1c111t1g, ~~kmg. rc:adintt, and writing 
:J.tlls. Upon romplc1ion.111Udtnlb ,bould be able 
to c()mprcncnd ,md re,poml wnh l)r.lmma1ical 
accumc) 10 ,polren and wrim,n ('hincse and 
dcmon.trotc cultural aw,1rcn~. TIii\ <'tnn·st· 
h<1, b,·,·11 uppro,·,,d 10 .<at~b· rl:;: C11mpr,•lt.:nm,,. 
,lrtlrnltlil/111 Agl\'LlllliW/ n••lltu'tll <Y/ut:11/lt)II COf't' 
ntq111rt.•me11t III humt1111"1k.,/ji11,, url\ 

Clft 1111 Chinc.w Lab t (Onfl) 
Ol~ 
Prcrcquhi11:s: None 
C<>rcq111s11c-.. ~one 
1111, course pm, ides an orpon1mity IP ,:nhan(:(: 
n-0quisition of the fundamental elcnumts of the 
Chmc..c longu1111e, emplt,1'1\ i, pl:1<-..-d on the 
progn:sM vc de, clopmcnt o{ hasic li~ten,ng. 
speaking. rcadin1.1, and w111111g skills through 
lhc use of "onous supplementa~ Jcarnin11 
~xl13 :ind m:tlcrinls t,;pon compltliPII, ,1udcnt, 
should be able 111 comprd1cnd and respond with 
gtmnmaltcul ncc11ntc)' 10 ~!)Oken and ~,riucn 
Chm,-.e nnd tkmonstrak cultural O\\ 11ren<!'>, 
nm rn11n,0 1111, N!e11 t1pprr,vcd tu ""'sf>• t/1<0 

( c111,prehet1.<Nt• 1Jrlic11/ntum Ag/'l't'lllt:111 fiir 
1rall.\Ji:r,1bllil)• ru a pn:111e11or a,rtft,,,. dcc·m•,· 
('QllrH· n:.qmrr.m,cnt. 
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INFO:RMA:'flOi\ SYS'fl<:l'\JIS 

CIS 110 lnlro. to Computer} (2 213) 
~MSll/SU 
l'rcrequisitcs: None 
Corcqui,itcs: 1'onc 
11m course nuroducc, computer conceJ>b, 
mch1d111g fu11d11mcntal funa11on& and 11pcrn1icm~ 
of the computer 1'op1C§ mcludc idun11flcmion 
of h~rdware componcnh, ba~ic cumputcr 
opcmuc,rn;, S,tcllril) 1,;:,11~-.., .ind U;,c or ~ll" arc 
appliu:iuon.s. I.Iron complc11011. siudcnt:, should 
be able 10 den1011~1m1e an unt!c_r,;1.indm11 of 1hc 
role and function ol compulers and use the 
comp11111r 10 ~nlvu problems. Th/J ,:q11r.1c Jui, 
'11!<'11 opprowtl u, r,11L>}y th,• Co111prc:ft,·4un· 
ArttnJ/()tt,:,n Agn ..... ~11,:111 g,:1tt1ral ~Jucutton e111t 

req111rt:mt111 ,n 1111tur11/ .,,·,,·ncf!Jfllatlwmutic,. 
{(}11t111(l1t1lfr11 ()p1(011). 

C IS f 11 Ba,ic l'C l.it,' r<tC) (11212) 
F,VS!' 
Prer,'(!uisi1es· None 
C01cqumte,. None 
l11i, course pro,·1dc; an o,cn~,,., of ,:ompmer 
concepts nm11hasis is ptnocd on lftc use of 
pcrwm,I compu1cr.. and :.011w.1r.: applie:11ion• 
for f!Crs<>nal :ind fundamental workplQcc use 
Uron complc1ton, studems sh,)11ld be ablt 10 

dcmon,1ru1e basic personnl compu1cr skills. 

Cl$ 11!1 Intro 111 l'l'OJ! & l or:k (213/3) 
'll'A/S I' 
l'rercq11isi1t:$: With a l.lf'Jdc ore or belier 

111 \1AT 070, \ !AT lll!O, 
\>I/\T 090, MAT 09~, MAT 
1 lO. MAT f 21, M,\T 161, 

\ l,\T PI or MAT PS 
Co~u1hites. l\one 
·r:11,~ cour.;e mtroduccs c()mputcr progranmnng 
and problem soh·mg in a ,1nu:1ur..-d program 
logic cn~ironmL-nt. Topic, mcludc l3nJ!uagc 
~yn1ax, dat-n l)•pe,,_, pm9ram organ11a1ion. 
problem solving mc1hod~. :,lgorilhm dc~ig11. 
and logic control ,tnictu.rc:s Upon completion. 
;.iudenh should be able to m3nagc: lilc, with 
01>~rnt111s ,,_~stem command~. u~e 1op-do.-n 
algorithm do:~ign. nnd implement algonthmu; 
sohmon, tn a pr<>!.lfllRlm1ng language Th,~ 
1.'0IIT'\t' fttt,\ hl!L'/1 t1ppm1•t•d 10 ,11(/J/)' i/tt• 
Co1111m·l1e1is11•,· Atlf1:11/(l(/m1 Agrel.'mi:111,:wut1/ 
c:cfttc"UflUll t.Y>rt: T('(/llll1.'11':t"l1f ll1 tl01llrC1/ ~('lc:JlC'c.: 

mmh,·1111111n fQm11111t111,1·,· <>1numJ. 

C IS IM O'rr l.:t~ out & J')&i~n (2/2/3) 
00 
Prere;iu1,11es: None 
Corcquisites: None 
Thi\ cour~e introduce~ the fundamcn1al~ of 
d~1gn and page layout f.mpha.si, 1, plac,;d 
on page layout tlll!Uni1aunn, typography, and 
color, L pon <:Olll(lletion. MUdent~ ~hC\uld be 



plan. >.11oi,,J,·,l11t· ,,j b(cd mu/ mud ,. Jug1t(1 
l'lfl!tJIIIIIIMtle,J fen ,11cc<•uf11l 1:n111plc!lfn11 nf the 
nt'l'""·J b1Lu11r~, 11/.,,, w,d I: VG I I/ 1., .11m11gJ>, 
I\Yt)Jnmt.·nJc:-d. 

(ll!S 2JS ~:n1rcprcr1eur,hi11 r1 (J/OIJ) 
I' 

l'n:tctq111sncs: BUS 139 
Core1111l~n~s: None 
Thi, c0t1Nc is do:Mwied co allu,1 the 5tmknc IO 
develop a bu.,mc~, plan. fop1cs include the 
need for a busuu.o<;, plan. <cctions of the plun. 
11ri1in11 tin, plan, :u,d ho11 to find as~1stoncc in 
~ng the pl11.11 Lpon (Ompletion. <tudeJ11,; 
should Ix ~\>le tc> dC1>1w, Jnd unplemcnt ~ bu,1-
ncss pltm based on sound cntn:pr,mcurship 
principle-, 

Bl.JS 260 Jlu~inc" Com n11111itfltion (3/llf.\) 
SI' 
i'rCI<'<fUIS11cS' F.~G l 11 OST 131 
Co~'qumtts: \;one 
Thi• cnuffie 1, designed to develop ~!-1lls in 
"ritin!! bus1nc,,s commumCJJtion~. l'mphBsis 
1, placed on bt1s111c .. , repon,. corr,;spondcnoe. 
and prof¢>sional JtMitnhllion, Upon comple­
tion. ~tudcnts should be abl~ co communicate 
clfcm11 cly in the work pine,:. 

C \ R 111 Cabh1c1111al.ing I (-41'9n) 
SP 
Pn,ro:qu1sitcs; None 
Corequ1sitcs: 'I/one 
This course it1tr1>duccs w<1od tcchn<>logy. 
material;., purchasing. ¢St11nating. d~~ign con· 
sick,m1io11s. wu.l cabinet con,troc11011. Topic:; 
include wood idcntiJkJtion and US4:, hand COOL<. 
,11fc m,1chinc opcrntion, glue and clRmpins, 
nbros1vcs. "ood JOlll'")', kitchen and b:nh lay· 
out.. lamumtc:s, ~nil timshing t.«hniquc,. Upon 
~()lllph:iion, swdcnt~~hould bt able 10 !.elect 11nd 
J)f'OCe» mnlcriul~; mnkc S<lund production doei­
~ion,: a11d design. lay out. con,tntct. and in,11111 
cabmc:ts nru if (1 thp(t>DIIJ•ft••-.:f t'f>IITJ't' 

CARPEN'fRY 

C.AH Ill (ar'Jifnll) I (3/I S/8) 
fai~e.\ 

PrcNqui•itcs: 'iooc 
C orcqui,ites: ,one 
This course mtrnduces the theory and co11-
struc1ion me1hods o"nci&tcd " ith the building 
indu,1~. includinp fr.1ming. rnatrnab. tool~. 
.ind equipment.. 1oi,ic:. mdudc :;aillt>·· hand 
power tool us..-. s1lc pro:pamtion, measuremc:111 
ond lnyn111. fi>o1ing, and fow1douon,. cmi.tn1~'-
1ion fr:iming, .md othet rtlalo:d topics t;pon 
completion, student, ,hould be tible to s11fcly 

lay out and perfonn ba.~ic fnsmlng ~kills w11h 
,11per.•iNion. This o· u dipl011111•ft•wl cm1rr, 

C,\R 112 Cnrpcntry 11 (Jrl!iitll 
ST' 
l1nin!<1ui,i1<l'>: CAR 1'11 
Con:qu1\ltc:,,: \;one 
Thi~courscwv= the od, anc.:d theory and cun­
s1ruc1ion n1c1h()ds o.,,ociotcd 1-,i1h the buildh1s 
il!dusuy including fr.umng nnd exterior linisheS. 
Topic~ include !'llfety. hand poY.tr mol 11~. 

mea,uremcnt and luynur. co11btru~1ion rrnmmi.:, 
<.'Xtcrior trim Rnd finish, :md other n:10111<1 1np. 
ic,.. IJpon completiun. st\ldcnc. should be Jble 
10 safely frame and ,tpply exterior finrshc) 10 a 
n1s1dcn1ial building with ~11pu,v1~1on. 

CAR 113 Carpcntl") Ill (319/6) 
Su 
Pn:requ1s1tcs: CAR 111 
Con.'qui.iles: None 
nus course co, en. interior 1nm and limshes. 
fopic~ include ,nfcty, hand/power 1001 use. 
measurement and layou1, "Jlcciahy fnun-
1ng. ,ntcnor tnm ijnd fini,hcs, cal>1netl')·, and 
othi:r n:lotcd 1opicr,,. lJpon complcuon, S1udcnL, 
:ihould be Jble to safely inst.all , orion, 1111cnor 
1nm ond lin1,he, m u l'C$idc111tal building with 
!-Upe.n'l~ton 

CAR 114 liesidentlnl Oldg Code., ~3/013) 
SP 
1•ren:qum1es: None 
Corequisits"!l· CI\R 112 
fhis cour,c cover, buildinll code$ und the 
rcquircmcni:. of ,1a1c and local con,truc-
11011 n:gul~hons. rmph&st~ 1s plnc;;d on lhc 
minimum tcquiremcnL~ of the ~onh Carolinn 
building codes n:lutc.l to ro,.1dcn11al ~tntcturo. 
I., pcm co111plelion, ~111dcnt.:, shotlld be able 10 
dcrcnninc if 3 s1ructurc is m compliancc wilh 
\forth Cnrohna building <:ode,; 

CAR IIS ftcs rbnnlngf,€,thnuting (3/013) 
Sl' 
Prerequisllc"S: Bl'R 130 
Coreqm~itcs None 
l'hls cnurw co,iall, prqiect planning. monugc­
mcn!, and e.,1imattn11 for rcs1den1ial or hgh1 
e1.>mmcrci.1I bt.uldmg.,. Topics include planning 
.ind scheduling. inierprctation ofwork.ing druw­
lnl!,S and 5~,,:ilicati1m.,;. cstimntingproct1~.11nd 
ulhcr tclltcd 1op1es. Upon complcuon. ,;iud<:ms 
~houldbc able to pcrtimn quonht)' take-on, and 
cost e,:1m111ws. 
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CHl~M1STRY 

Cll\11~1 lntn,du~tion to Chtmi,en (J 013) 
FMSI' 
l'rerequi.il~~: Jf'ith 11 ,:rt1tl,• 1,f C ,,,. h.•ff,•r 

m 1:.vc ow, .. ,,,.r om. 
RIU> 09h 

( on,quis1tcs: C IIM 131 ,\ 
l'lus COUlW imroduuc~ 1hc timt11u1t<'IUal co11ccp1s 
01 inor11muc chcnw,U)'. Topic, mdude mctmue­
mc,11. mJttcr and enc~), ~tonne and m,;,lc:culnr 
,1ructurc, nuclear chcmisuy, sm1ch1on1c11')•, 
chemical formul~, and rcaclion,. chc1111c:nl 
bonding. ga, 13,..,, wlutio11,, ~nd ac1J, and 
b.1se::;. Upon cqmplclton. Mudcnl, should be 
ublc to demonstrate o l>ns,c undcrSlrutding of 
chc:1ni~1ty a, 11 apphc, to other lields T/rµ 
, YIU~~ ha., h.:<!n oppm,,'ri to ,a111fi.' tlz,• C 11m· 
pruhu11.~1,•,· Ar1tc11/01f,m AKr,•1•11w111 g,•11tw1l 
L'Clmwli1m <'llfl! ro/{11/n.•1111,m 11111m11rol srlt•1u;-<·,. 
n:u1J,,._ .. matu·, 

Clli\l l31A Intro. IO Chcm i1try l,ub (013/1) 
I .VS!' 
Prcn.'<!Ul'lle\ 'lone 
Con:<1ull.ilcs: CHM 131 
'l'h1~ cn\1~ 1s a labor.nory to 11ccomp1my Cl IM 
131. (!mphs,1s is pl:u:..-o on labomtor: C\flCl'l· 

,,ncc, lhal ct1hancc mdtcmal~ pn:...:111cd in C. l lM 
t 31 Up.m complctio11, student& shl)uld be uhlc 
lo ulili7.c b;1.>ic lnbomh>ry P='OIIM and .ipply 
chem 10 clu!mm,I prin,,plcs prC'-Cntcd m CIIM 
!;\I. n,1, rn11rw fm., bi·e11 c,ppro,wf ttJ ,m-
1 . ..J.1•1/JI.! C'1mpf'l!hl.!11.<11•,• Ar//n1lt111u11. /gf'l!<'lllc'/11 
i:.enc.·ral t:dt1c'11ton con l\·qulrvmc.nt t11 1wtur,1/ 
,ci..•,,c,•s nr111hemat1C:\ 

('Ul\1 132 ()rjl.•nic S.. Oiochcmht11· (JIJ/4) 
01) 
Prcrequi.,ncs: CIIM 131 & 131 i\ or 

CHM ISi 
('on,qu1'11c '111nc 
This coim.c: provide,. a ,ur1ey 01 majc,r fun~­
uonnl clo...sc, of compound 1,111 org.umc and bio­
chl'RIISlry. Topics 111cludc structun:, propcntcs, 
uncl rtecoons oil.he 11Ujor organic ,end biolog,cJI 
11111Jecul~ ,111d l>a.~1c 1mnc11>lc, or 1nctaboli,m. 
Upon com1ilc1ion. student,; should b.., ahlc: 10 
dcmonstrnlc an under,tanding M fundamc:ne.11 
chs'lllical co11cep1~ ni:1.~ed 10 pur.uc s1udi1:, in 
n:lntcd profo,~ional lil'ldb. Tim C'Ullr.<t' h11.1 l11•1111 

11pprov,:d w .,<1/lf/)• 1/1,· (11111prclw1mw Artmi/11· 
/1011 Agf\·,w,·11/ g,m,·Nl t·d11rn1,o,1,'0n' ll't/l"r.'· 
111<·111111 ,,,,111rr,I ~fticncc\ /m"tltNr:,11icr 

CIIM 151 C,e,n•rt1I Chen,lsrr~ I (Jf3/4) 
[i,\ 

Prucquisi1c, With rr grade 11/ ( tJT b<'lter 
111 E \'Ci fl9fJ, RI.'/) 09fl, 011d 
MAT fll!IO or cqun~1lc111 pl,1ce-
nt-..'nh 

Con:qu1,11.,, Non, 
1'111s courw cowR; li.m(lumc11lftl 1mnc1plc,. ,ind 
law• of chtm1sll')• Topic~ include nleasurc­
mc:nl. ~!Omic ,tnd mokculnr sll'\lctun:. pcriod-
1c11y. ch<:micul reacuott,, cbcm,cal l>ondillg, 
sto1chiemc1ry. 1bcm1ochc111is1ry, gui. law,. ~nd 
i.olu1tons Upon c:0111plct!on. s1udcn1s ,hoold 
be able to dcmon(lf.lt.: Jn undcn.l;indinl! of 
tundarnental d,emical lnws .ind concep15 "' 
ne.:dcd in CHM 152. nm ('(,r,r,c h«l fll:,•11 "I'' 
pro,·,'(/ tc) .,ut,~lj· ti,,. Cnmvn·h~11u, f rtct41/u111111 
A>:1"4'nt<'llt 1,'<·11,·ral ,•tl11r111i11n '"'" ,,:qmn:m,·111 
111 11at11ral ~1wi4.111c:-t•.~·lntutht:11wri~~\ . 

Cl I \1 lS2 Cener,11 Chemislr) II (3/3/4) 
SI' 
l'rcr,,quisitcs: CIIM 151 
(.'or.:<111i,11.:l> '.\one 
Thi> course rirov,des n cont1nuo11on of the 
~tud)' oftltc liuulumenml principle~ and la,1, c,f 
ch,mis1t). TopiC$ lllClud1: kmctic,. i.'<fUilibrium. 
,omc and rc'<Clox equauons, :ic,d-b,cs<: theory, 
dcctroClicmtstl), thcnnCld)na11110-s, 1111n>dl1c110n 
to nuclear and urgruiic chemistry. nnd complex 
i011,. Upon completion. ~1udcn1:- should be ublc 
10 di:mon,1n11c "'' undcr-.10ndmg of chemical 
co11cep1s as 11c1.'<lcd 10 pursue f\lrther ,1ud) 
1n chcmi~lli ,md re.luted rirofc>-itonnl lleld~. 
Tlr/1 ,.,,,,,,,. ""' &,·11 ,ippm,·,:J tu ,ntuJ.i th, 
Compr.:lrc,,, ,,.,. t1,·11mfu111m tlgfl·, .,,,,.,., i:,·1wrt1l 
~d,u·,.ulmr con) rttJ11irc111u,u ;,, 11t1lllrt1/ M) flmc1.·tl 

mtJtl:4 ·mOJtt'\ 

CIIM 251 Orgnnic Chcinbt ,, I (3/3/4) 
OD 
Prcrequisttc,, CHM 152 
('on,qui,~tc,: '-iO<lc 
'J11i, wur,;,; prond,s a systematic >IUdy of the 
!11,:oucs. pnnc1plc:s, and 1~,;;hniquci< of orgnmc 
chcmis~·. fopics include nomc:ncl:tcure, \true 
cure, ptop,,t1i~,. reachon,. and mcch&obm, 
or hydrocmbom,. alkyl halides. ulcohoh,, ;1nd 
ether.<: funher topic~ include 1som"111..1110.i, ,, .... 

~h.-n1i~lr). ;md ,pc..-uo...:opy. Up<111 c:omplc,, 
lion, ~tudcnt!> should be ublc to dcmo11,1ra1c1 on 
1mdci,;1anding 1>f the fundamcnWI ,one<:pk- of 
c," ct•'<I 011;anic tnp1cs ,>\ needed m Cl l'.\1.2S2. 
TIii\ Cf>llrSt' '"" be<111 "Jlpm,·l!d /IJ .,ut~fy ,,,.. 
C't1111prc:lt.:1"/r,• lrtlc11l"fio11 , lf!T('l.'11/t!I// fnr 
tr,111,J.:mbtll/1 a, " pn·11111ior l)IUJ t1r d,:cm,· 
Cottrk rt.:quln·mt'lll 

Cll'\I 2S2 Orgunlc Chcmhtry II (J/J/4) 
00 
l'n:n-<\uisitcs; CHM 251 
Cort:qui,itcs,. ts one 
n1is COW'S<' provides conc,nuauon 111' !he sys­
lemacic ~tudy ol the ihcuncs. pnnc1ple~. and 
tcchmquc~ ol C>l)tJOJC chcnti&lt). Tories. include 
nomenclamrc, ~lnicrure, propcmc,, re.1<:tion~. 
ond mccllanmn~ of nromaucs. aldchydes. kc-­
t<>nr,. CafflOJ(>hc uc1d, unil demall\<"', ammc, 
and hc1erocyclfo,. mul1i-,1ep synlh~..,,, will be 
c:mph:,:;i1.<;dl Upon compk11on, st11dc111i;. should 
be al,Je 10 demonstrate: nn und1:ntunding of 
"!¥••me concept~ ;15 n, ... -dtd to pur,ue further 
~u1dy in chcn11s1ry und related protcssionnl 
fields. 1'h1, r:,111r~c! /111.1 l't'L'" /lppmwtl w .<atL\fy 
1/,,• Comprt•h,mw" ,lrt1c11loli1JII .ll(n.'f:ment /tJr 
tmmfrmbillty m o ,,r.:111<1/or t111<i't1r ,>/cctn-,• 
CQIII \ 't.' n.r,Jlllll!ll1''JJI 

CHli\ESE 

C~I.I 111 elemental) Chine,~ I (,3/()/3) 
on 
Prerequisi10:,. None 
C<1m111isi1c~; None 
This cou~ inttoducc:; the timdamcni.11 dtmenb 
of the Chlnc,c langun~'-' within II cultural 
con1cx1. E111ph:o~b is placed oMh<: d~vclopmc11t 
ofl>asic lisicmng, ~peaking, rc;-tding. arid writing 
,J.ill;.. Upon compk'tion. ~udcnis ~hOllld be able 
t<> comprcltcnd ,md n:spond with gromma1ical 
accumC)' 10 ,poken and wri11e11 Chine$e and 
demonstrolc: cultural awurcn~ Tim t'0111·st· 
Jim b,·,·11c,pprrm~l 10 .<alllfi.• 1/1;, Compr.-11,-n.m,,. 
,lrtlrn(ul/011 AJ:l'l'<1111iml l{l!//t!ft1l t!d11wt1<>11 CQf't' 

n,qm,..,•me,11 m Jwm11m"t/,•_,lji,w Urh 

CHI 1111 C hinc,r L~b t (0/2/1) 
Oil 
Pren."luhic.:s: None: 
Corcq111s1tC$. ~one 
1lus cuu™' pro, ides an opportl!Oity ICJ enlurnce 
acquisition of the 1undnmen1:tl elcn1e11ts of the 
Chml">e langunge. Emph,1,i, i, pine..'<! on the 
progrc~,m: de, clopm<·nt of basic li~tcning. 
s1,cakmg. readinl!, nnd wrnmg skills through 
lhc use or voriou, supplemental') lurninM 
m~'Ol3 Md 111;11,'fmls. l,pon ,"-0111plcti1>11. Mudenl, 
should be able t<> c<>mpn::h~nd and tct'ipond with 
grommatical nccurocy to s1l0kcn and wri11cn 
Chmc,t and ckmons1ra1c culturol a" urenes, 
Th11 cn11nc.' Jim lwe11 <IJlf'tn,·,·d to .wtiify tltt· 
(;,,11,prel1<msl•·•· ,lrt1c11/nt1t111 AgTt'c11111•111 /1Jr 
tr<1m(l!rt1bllll>' m ti pn!IIWJrJr o,ufl<1r t'/et·/11•t· 

C'.Oll n I' n:q III n:. mcml 

IS t 

INFO,fU\IA'flOGI< sv~·ritl'i.1S 

Cl~ II () Intro. to Computer, (2 '?13) 
FAJM'/SU 
l'ren:itui~icc~: None 
Corcquisi~: Non.: 
Thi~ coun;c 1n1rod11cc:~ computer concep1>, 
111ch1di111,t funcl.imcntol fuoation.~ and opcratiQII~ 
of tht cumputcr. Topic~ include 1dCJ1111ic:111on 
of hardware c:omponenh, basic computer 
opc11111on~. i,ccurity ,s.si,e,, .ind u.sc nt ,oftwan­
appliu.nion~. Upon complijltOII, ~ud~'ltl> ,;hould 
ht- ablt to demo11s1rn1e 311 undersmndmg of the 
role and fonction of compulers ond use the 
computer to ~olvc problems. Thi., cqm.,e ha., 
be.r11 "f1pruw<I to ,·<111\}.1• ,,,., C1Jmpl'l!lw,~•fr1· 
Artu·ulotcon A~nw11cm g,•11era/ rtl11ct1/lnn c,m 
l'f!t/lllh~,,u:111 ,n m1111ral ,·,.:ic•11t·t!1111othumuticA 
((l111111rlwtlw O/ltfn11J. 

CIS 111 B~,ic l'C Lil<'rnr~ (1/212) 
r,,vs11 
Pn:n:,1ui<i1e:;· Non,e 
Coi".qumte,: None 
This couJSc pro, 1Jcs an o\'cr.iew of compmer 
concepts. 'Bmphnsis i~ plnci:d nn me uSc of 
Pl-~"' eompurcr-. and :,oltware upplic:acion, 
for pcr..onal "''ti fundamenml workplace use 
Uro11 completion, s1uden1~ ,hould bet able 10 
dcmon,tr-Jte basic pcrsonnl ccmpuccr sJ,:ill~. 

ClS 11$ lnrro 111 l'rol! & l.oJ!k (21.l l3) 
R-\/SI' 
Prerequisites: With a l!f'Jde ofC or bc111,r 

111 \-!AT 070, ~IAT Ol!(I, 
vi AT 090, MAT 095, 1\.IAT 
120. MA'r 121, M,\ 'f 161, 
MAT 171 , or '.\IAT 11S 

Co~u1~ites: l\'one 
'f:his cour.;e mtwduws computer pro[:fflmming 
and prublem sol\'1n1,t in a ,tmcum:d progmm 
logic cnvironm~'lll Topic,, mcludc language 
~ynu1x, datn l)•pc:,., program organ11ation. 
11rol>lcm solviog methods. olgorithm dc~ign, 
and logic control ,tn1Ctures. Upon completion. 
student, ~hould be able 10 manage lite, with 
op.:ratirti; ~y,t.tcm command~. utc top-down 
algorithm de,;1g.n. and implement all(ofllhmrc 
solutton, ,n a proi;mmm1ng language. Thrs 
ro11r1t· fin., h<1t·t1 i1pprt11·,·,J 10 ,t11/3f.l• tla• 
Comp,,•/11•1~11·,· Artic11k,1lcm ,,/1{1'(/i!m,mr gt111CJ·<1/ 
c:d11n1tw11 ton.· rt:qmn:mc11t in nulllrul ,, ,t:,u·,· 
mmh,·11m1tc.. (!J11n11111at11·,· Op11nnJ. 

CIS 1(..i DTP l.11) our & l)c~ijln (21213) 
01) 
Prcn:<!IJNte,;· None 
Corcquisi1e:i: None 
Thi~ coul'$c introduce,- tit<' fundamcntah of 
d,-,;1iµi ,md page layout. Empha,.1~ ,, placed 
on page layoul oryuniuiuon, t)'J)Ography, aud 
color. Upon ,:ompletion. ,tudent,; ,h<'!Uld t,;; 



able 10 c:rc:att pl'OJCClll 1hn1 visually cnlmnce 
communica1ion 

CIS 16S O~ ktop Publl~hini: I (212/3) 
00 
Prer,:qui~h¢ None 
Corequ1s11e~. '-lone 
This course pro,·1dc~ 11n m1md11chon 10 d~lltop 
publishing softwure Cllpabii,tic,. Emph1ts1s i~ 
placed on dlicient use of3 PJttC layout software 
package 10 crc:.11c, dC$1gn. and print puhlica-
1ions: hnrdwarc/6oft,varc compatib11i1y1 and 
in1egrn1iun of spcciahtcd pmpherols Upon 
complclloo, '®dent, ~hould be able to pr~ 
public.11.ions given dc~igp ~pccifica11on~. 

CIVIL ENGJNEERlNG 

CIV 230 Cc,nstr g~1imAtini: (2/3/3) 
SI' 
Prerequisites; ,\RC I II, CIS 110, 

CIS 111, or F.GR 115 
Curequb11~: None 
nus cou= co"!" qu:intil)I 1akc-off.~ ol l:ibor. 
ma1crinls. 11nd equipm,-01 :111d calculn11011 of 
direc1 :ind overhc11cl .:os1~ for a con~1ruc1ion 
project Topics include the mtcrpn:wtrun of 
workin!l dr.:,wing, ijnd spccif\c311ons, IHICS of 
con1t:1c1, and cs1imn1cs, build1ni; eodc'S, bidding 
1ccbniqucs and procedure~. nnd eShmutmg 
software. Upon compkt1on. student~ should he 
able 10 prepare 3 d.:1nilcd co~, es1im0tc and bid 
docunuml, for a cons1ruc1ion projt"<:t. 

COXS1'RUCl'JON 

CS'.!' 251 Flcctricul WirltJJ: S)stcnH (2/213) 
SP 
Pterequis11c,: None 
Corequi~11es: None 
Thi, cours.: m1roduce, n:sid,:nt,al and commer­
cinl elc.Jlrical "1nng systems ·1opics mcludc 
,;afcty, care und use of tools and ntlltenalh, = 
of NEC. circuit planning, owrcurren1 pro1ec-
1ion. and 1nsuillauo11 of condu11i.. cables. .uid 
conductoo.. Upon comphmon. st11dcil1s .should 
be able to com.'<:ll)• identify 1011ls, material~, nnd 
proc:cdum for c:lctll'ical m~wllution 

CRli\'H ii'IAL JUST.l:CE 

C.IC II I Intro hi Criminal Ju,tice (J,01.l) 

l•,\/SJ> 
P~requ1~i1c,~: 'lone 
Corequisiw~; "lone 
This cour~c introduces tile con1poncn1, .ind 
procesws of the cri1mn11I jus1icc sy!ilem. Top, 
ics include: history. s1ructur\!, fun¢tion~. ,ind 
philosophy oi the cnm1nal JUSIICC sy~tcm and 
lh~,r rclntionship 10 life in 0111 wci~1y. tipon 
1:omplc1ion, studcntb should he nble 10 define 
and d~ribc: lhc majllr ~'51etn components nnd 

their in1cm:la1io11sh1ps and c\•alume cnnicr op, 
lions. T/111 ro,,r.rc luu bNm t1ppt0,·ed to w11s/y 
th,· C.ompfl.•h,msn·c ~r1u:-ula1{011 AR11:'MWIII for 
1m1uf1JTub1Jity a., "p,, ·111(1JOf ond/qr dc<ll•x• 
('OJu'Se 1Vl/llll'611U.WI 

C'JC 112 Criminolo~ (3/013) 
fl,\ 

Prcrequi~ite,: None 
Corcqu1,ilo None 
This c:our,c introduces dC\'tnnl behn\'lor as 
ii relntt-$ 10 criminal nctiY11y, Topics include 
lbeoril!S or crime C11U.'81fon; ,1:11ist1cal nnnlysis 
of crimin:tl bch.·wior. put, prc~nt. and future 
,oci11l control initillll\'C.'$: and 01hcr related !()p­

ies. Upon completion, ,1udcn1s should be 11ble 
to cxpl= end discus~ various theories of crime 
causauon 11nd socict11I respon.i;c. 

CJ C 113 Ju,cnllcJu,1ice (3/()(3) 

SP 
Prcrequ1MlCS: None 
Cor.:quisiu:s: None 
This course covers the Juvenile JU.<11c:c ~ystcm 
and related JU\'enilc 1~,ue:1- Topics include an 
ov~r-•icw or the juvcn,le jusucc ,ys1,1tt, tt\:lll· 
mcnt and prevent1()n program,, ,pccial areas 
illld la"'s unique to Juvenile:.. and olhcr n:btcd 
topics. Upon complcuon, ,mdenis <houtd be 
:1bl.e 10 idcniif)'/di.cu!ISj11vi,>nil~ c:011n sirnc:turc/ 
procedures. iimc1i,m .ind jurisdic:uon ofjuvcmlt 
agcnci;:,;, processing;ldctcntion ofJuv .. mle.,, .,nd 
ci~~ disp<)silion. 

( JC 121 L11w Enfor«ment Oper (3/0/3) ,,., 
Prerequisites: None 
('orequi~i1c..; l'ionc 
Thi, cour;e introduces fundJmen1al lnw 
enforcc:mcnl operations. Topics mcludc the 
con1e111pot11ry evolution of law cnforccmem 
opemlions and related b.sues. Upon complc­
hon, ,tudcnt~ sbo11ld be abk 10 c~plarn thc<>n~. 
prncti~s. nnd isi,'uts rela1cd 10 law enforccmclll 
,>pt1'3lions. n,u ro11r.,· hos been t1ppro,,:,l 10 
,1111.,r;- 1/11 C11mpl'tlh, 11<1w • .frtic 11/(llit>11 Agn·, ... 
me/II /qr trm,iferal,i/11y ,u a /lr'l'•lllf1}0r mullor 
<.1/111.i·ri,,e t'Ollf'lt! ntq11lrvm,mt. 

CJ C 131 Criminal l,filt (310'3) 

SJ' 
Prercquisiles: None 
CorL,qu1>11c, '-:one 
l has course covers chc hj~1ory/e\'olu11onl 
principle, and comcmporary npplicotlonb of 
cnmmal lnw. Top,~-s in,;ludc sou1ecs of )Ub­

Mllntivc law, claSSifict11ion of cnmcs. P3t1ies 10 
cnmc. clc111cn1~ of 11rimeS. mnncr.. of crimirrnl 
rc.\l)(>nsib11ity, and other rel:ltcd 1opic.. U110n 
comp!cuon, students should be nblc 10 du,c1LS., 

152 

the sourecs of la" nnd 1di:111ify, inlcrptcl, and 
apply the oppropnnic stntut.e,i/clcments. 

C.IC 132 Court l'roccdu rc & F., lcl (310'3) 
l?A 
Pren.oquisi1cs: None 
Cor..,qu1si1c,; None 
Titi$ COUl'\,C CQ\lel'> JUdicial Mructurt/proct_W 
11r~un., from incidcm to dbposi11on. kind~ 
md degree, of '" idcncc:. :uid the rules g.ovcm-
1ng admis,ib1li1y of C',·1denee 111 coun, Topic, 
include co11,ideralio11 of Mt\le and fo<leral couns, 
am:,,t. ~h "nd S<;izun: low~. cxcluMontiry and 
~w1u101) rules ofe~1dtncc, a,,<! other related is­
sue,. Upon cmmple11011, siudo'lth ~hould be able 
10 idcmify nnd discu~, procedures necessary 10 
c,1abhsh u luwhil :tm;:,J.l>ClJt'Ch, prt>per jud1c111I 
procedures. ond the adm1~~1b1lil)· ofc,•idcnc<:-

CJC 141 Correction> (310/3) 
f,',\ 

Prn,::qu1.s11es· None 
Corequisilcs: Norn: 
Thi~ cour,,c co,<!1'$ the hi~lOr)·. ma,or pblln.t>· 
phlel>, comp<>nenlli. and cummt prt1ct1c.:., and 
problems of 1he field of com:cuons. To111cs 
include hi,1oric3f evolution, function~ of the 
various compooeni:.. :,hem:111vc~ t<> incar­
ccmtion. trc:llmcni programs. mmate control, 
:md other related topics. Upon aomphnion, 
~111dcnh ~hould be able 10 explain 1he , anou• 
oomponeni,, procc::...sc,, .ind function:, of the 
co=tional ~)'Siem. Tim co111:,, ltm bu<'11 11p­
p1v•V!d 10 wtb/)' the O,mprelr/!Jui>'c Art/<·11/"11011 
A11f\'••me111 for 1rarufim1bl/i~1· m u pre-11wj"r 
a11d1,,r ('/ff/h <' CQ/lrtC IW{/l/1"111<1111 

C JC 144 Crl111c ct ue l'roc~ ~ing (2/3/.1) 
()I) 

Prcrequis1tcs: Non~ 
Cnn:qu1siu:s: None 
llm course muodUc.?S thc theorie,; 811d pracncc:s 
of c:rimc :,ccoe proce~,ing and inve.'lligoling. 
Topics inch1dc legol con$ickra1ions ai 1hc 
c:nmc scene. proccssin~ indQ()r and outd()Or 
$Ccncs. rN:ording, no1c: taking collecuun 
and prescr-·n1ao11 of cvidcnc;;: and subn11ss1on 
10 tbe crime laboratory lllp<ln completion. 
1hc s1ud<:nl should b.: ,1ble 10 c,atuate and 
,;carcn vannu, crime scenes and demonsinuc 
the oppropriole 1ecl111u1111:$. Thi, co11r,;I' I, " 
11n1q11,· <'Onr,·11tr<1/ip11n·q11mu11c1111111/,c J.,,1e111 
f:,·,tlence co11cr!lltra11u11111 t)w Cmnmul /11.,1/N' 

Tiechnolo,o Program, 

CJC 212 P1hir<. & C'<>mm Rel111lnns (J/0 3) 
SP 
Prcn:<juislk,: N1>nc 
Con:quisiie,. None 
This course co\'crs c1hn:.1l con,.idem1ions and 
:u:ecpted ~UU1d11rds.applicablc to crimmalju,uce 
Olfiltlll..Stion, und pror,.,,_~ionals. 1opic..< inclulft 

ethical sy~1cms: social change, values. and 
nc1rnll,; cuhural di~mi1y. citize11 111, olvemcnl 
tn criminal jusucc 1s,;uc:;; Md oth~-r related top­
ics. Upon compleuon, students ,hould be able 
10 upplr elh1c:nl con.(1deru1ions 10 ihc de(iston• 
m.ikmg p1occ'>l> in idtn11fiable c:nminal ju_sticc 
SIIUlltl(mS, 

CJ C 215 Org!111ii. & Adm in (3/0f3) 

r 
Pn:n:qmsi1cs: None 
C1>1equisitc~: None 
Thi~ cour,.,: in11oducc~ 1he componcots and 
tun~l10lll, of org.,ni1a1ion and adm1ms1r.111on .1:, 

it npphcs I() the agencies of rl1e crunrnnl Ju~uco: 
sylitcm. Topics include opcmtion~fum:tions of 
orpnt,,ations: rl.'C!\liUn!!, tr.iining. :1nd ,ttenticin 
of l'C™)nnd; funding and hudgc1mg, commu­
nicauons: span of conuol 11J1d discretion: nnd 
other rclatc.-tl topics. Upon comph:t ion, :11Udcnrs 
.hould he able 10 identify and discu-., the basic 
componenb rutd fon~1iml\ of a <.'l'munal j~11cc 
Oll?flnizarion nnd it,- adm1111straU\'C op,;mtforn,. 

C.IC 221 ln\'t5lig~th·e l' r'inciple$ (312/4) 
SP 
~u1si1cs: 'llonc 
Corcqursitel. "lone 
Titis cou~c in1roduces 1hc thC()ric~ und f1indll· 
mcntals of the 111vei;1ign11ve prooc'>S Topics 
include crime scenelmetdcot proc:es,,1ng. infor· 
muuon gathcnnlrtechniqucs, cellecliun p~!· 
,ation of ,w1dc11ee, prcpan11ion of upproprin1c 
report.,, COIi" prcwnui1111n,. 3lld other related 
1op,eo. Upon complcuon. studtm, ,hou!d be 
able 10 ide1t11f). c~plnm, And dcmon,1m1e rite 
1echniq11cs of 1hc '""c;,1igotive p!01,~Ss. ~rt 
prc~ra1io11. and cour1room pn:i;,'11101ion. 

C,IC 2.31 Con~ti1111 i(lm1I L!IW (3/0/3) 
Ft\ 
Pn:n:qtusil~~ 'lone 
Corcqu1~itei.: None 
'Jlhc course cov1.-r.. the impnct of the Constilu• 
lion of the tinned Slate, and iLs amc:ndments 
on the cnmmal ju,1i~ >)'l>tcm. Topic, mcludc 
the siruetun: of'lhc Con~muuon and 11s :1mcnd­
ntatls, coun dl.'(1sion.~ pc:nin,'llt lO conic'l'nponuy 
en nun al jusllcc 1,,11~. und oth<-r rein led topic,-. 
Upon ~omplc1ion, snu:lunt~ ~hould be able lo 
1dcmify/discuss 11\c bllsio s1rucmrc oflll~ Unitl-d 
Stai~~ Coas111utt1>11 and 1hc right,,;proccdur<:$ a, 
inicrpN:led by the co\lftl, 

CONSTRUC'l'lO ' 
MA ~AGE~fEXT 

CM'l 120 C"'od~, nnd I nwecrlon, (310/3) 
$ 1' 

l'n:kqui,11.:s: "on.: 
Corcquisite., ~one 
Tiu, course covers building code~ and 1J1e 

cod1: in~pl'C1ton, procc~, used in the design 
ond cu11structiu11 of rcsidcmial and commcrciul 
buildings. Empha,,, ,s pln,cd on commercial. 
res1dcn11al, nnd nce<:ssib1hl) (hnnd1cn1,pcd ) 
building code~, Upon complehon. s1ude111s 
should be :iblt 11, und<."t,.tttnd the building eo<k 
1o~p«110~ procc.s and apply building code 
principals and requirements to cons1ruc11on 
(lfOJCCIS. 

C\.I I 210 rrof Con~ir $111,en (J/0/.1) 
lfA 
Pn:rcquisi1eS, ,<>ne 
Corcquisi~: S:oru: 
Thi~ course introduce, the student to the 
f\111da111entols of effeCll\'e supervision 
cmphasiitng professionalism 1hrough 
k'llowlcdgc and applied ,kills. Topics include 
safc1y, planning and schcdlllmg. con1tac1. 
problem-solvini;. communic:11ions, eonfi1c1 
re.wlution. rc,'f\litm<!nt, cmploym,'fll laws and 
regulotion~. leadership, motwa1ic>n. tc.imwnrk, 
discipline. ~cuing objccl1vcs. and training. 
Upon comptcuon. the .,1Udcn1 should be able 
10 d~mon,'lralC the basic skill~ ncct..,.,~ry 10 bl' 
succc~sfitl a~ a St1f>CJ"•isor in the cc111~1ruc:11on 
indusuy. 

CM r 212 Totnl Saf~t) P~r( (3/0/J) 
,:,\ 
Prc:requiSJl<:li' "°"" 
Corcqu1Site,,. (' MT 210 
This cnurse covers 1he imponnoec of mannging 
$3(C:ty ~nd product11111y cqu.1lly by encouraging 
p¢Qplc to take md11 ,du.al rcoponsibility fur safety 
am,! health in 1hc worlcplace. Topic.~ include 
~fcty manogcmcnl, controlling coMtruction 
h;u,urds, communicating and enfon:1ni; policie,,, 
OSI! \ complian~e. pet",;ollal re,,ponijibitit)' 
and nccoontabilhy. sali:t)' plannmg, ,raining, 
and pcr,onal pro1cc1ivc equipment. Upon 
con1pk1ion, ~111dc111, should be able to ,upct\ ise 
safety u1 a eon~tn1erion Job •ite and qunlif)' for 
the OSllJ\ Training C enitlc111ion. 

C/\l'r 21-1 Pla1111l1111 and Srhedull1111 (3(013) 
FA 
Pttrc:quisi1ts: t MT 210 oud 

DPR 130 
Corcqui&i1~: '-lone 
1'his course cover,; tltc need for the process of 
plannmg c:onsttuchon prOJ<'CIS. a.~ -.ell a, the 
tm'Ch.iniCf. and vocabuhtl') of proJ<:tl ..clteduling 
Top,co rnchulc proJCCI prc:plnnn1ng. ~chcduling 
fonnal, planmng for produ,tton. shon mtcrval 
planmng. schedule updotmg and rev1,1ng 
and compuh:r-baS<.'<I plannint and scheduling. 
l!.JJ><ln co111plc1ion, the ~1uden1 ~hould be nbh: 10 
unckn,UUtd the rt<.'Cd iurpl:uuunga,,<l schcduhni;. 
lhc lunguage and l<>sic of schedulmg. and use 
of plnnning ,kills. 
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CMT 216 Cost( nn d Prodncth1!y (3/0/J) 
SP 
Pn:~u1~itt~: C\ IT 210 
Coreq111~,1~: l\opc 
'lbi< courS<? CO\'Cl'S 1he rc:ln11onsh1ps b<:l\v.-cn 
lime, ,..-ork aomplc1ed. work-hour, spent. 
schedule duration, equipment hours, and 
malcrml~ used. l'opic$ include production 
r;11cs, pr.)duc11vity onu rates, work method 
impro,4'lltenb • .ind o,crall h'lt3l pr<>Jecl Cos! 

con1rol. lipon c<>mpleiion, rl1c s1udc11t should 
be able to dcmon~trate nn 11ndcrslnndint of 
ho" cosis may bt C<>ntrollcd and productivny 
impro, cd on J con~.mction pro;cet. 

C;\,I I 218 tlumon R.elntlon, 1>$uc., (3/013) 
SP 
Prctcquisilcs: ( MT 210 
Corequisi1es: Nono 
Tb1$ course provu!cs 1n,1ruc1ion on human 
relarinns issues ns the)' relate 10 con\tn1ction 
projc<:t super-•it;ion. Topic)$ mch1dtreln11<1nRhiP$, 
human beha,•ior. project staffing i~sues. 
ICilmwork. cffec:11,·c communic;ition nct"'orl,o. 
laws .ind reg,1lnuo11s, and 1denlll}mg and 
re,11ondlng 10 cnnflict. crisis, and discipline, 
Upon completion. 1he student will dcmon<U'3tc 
311 undcrslalld!ng of the 1mponance of human 
..-cln1io11s in the success of a construction 
project 

C.\fT 22-1 S talk ~ in Con,1ruclion (212/3) 
SP 
Prercquisiw..: None 
Corcqu1~i1<:s: ,o~ 
This courw coven. the conc.:pi< and 1innciples 
ofsmlic, in c01is1ruc1ion. Topics include S)'iitems 

-0fforc:,-. and momcnu. on s1ruc1un:s in 1"0 and 
1hn:c dimensions m c:quihbrium. Upon comple• 
1ion. students should be able to anaty,.c force$ 
und moments on ,uueturt.> 

COOP'ERA'ITVE &:OUCATIOK 

COF: 110 Wnrld orwo rk ( I /Oro11) 
FAJSP/Sl, 
Prerequisites: NOiie 
Corequisiles: None 
Th" C(lurse co,crs basic knowledge ncCCS$lll') 
for gnimni; and mn1111aini11g employment Top­
ic.~ iucludc job s.c.11ch ~kills. work e1hic, mec1ing 
employer e~pectations. "orkpla~ s:ifcty, and 
huma,, rdntion5. Upon completion, $lttdcnll> 
should be able 10 success full) make the lmnsi• 
1ion from S<ihool lc> work. 



COF Il l Co-op Worl. t:,11er l (UI0/10/1) 
F'Al'ir lS l 
Pn.-n:<1u1~11c, -\( \ '21>. COE 11 O. 

OST 21!6. :1 C<>-0p 
Worl.,l111p. or p,:nms,,on 
from (:()-ap ,1aff 

Corequ,s11e,<· '-om· 
Tln~ ,oursc pcondes v.orl. eJ<penencc w11h a 
e<>llcg,· ,1ppruved cmph>)cr tn an area rclnicd 
10 th"' s1111lcu1 \ progn11n of Mud)'. Lmpl11~~1s •~ 
pta,,'d on tntcgra1ing classroom lcammi; " ith 
~101,'d wonc cxpcncnce L pon compkuou ,1u­
denh ~hould be able 1ocuh1.11e career ,.c,Jce1ion. 
dt:11t0rt,11111c cmploy;ibihl> ,kills. and ,,;1h~foc10-
rily pc:rfonn work-relnicd competcno,cs. 

COi I l l ('o-op \\orl. t:\pcr I (010120.12) 
FArS Pllll 
Pn.1'<!qu1Mtts, A(,, no. coF. 110. 

OST 28<• .n Co-op 
Workshop, or pcm11~~1on 
from Co-op staff 

Corcqu1"1c,: '.one 
Tht\ cc,ur..c pro .. idc, "or!,. e.<tpcricnce "i1h a 
wllt.1,!C nrpr<wcd cmplo) er in an an:,, rel Bled 
10 Ille s11ulcnt'. pro~r-,1m of s1udy. Emphasis ts 
pl,1c.:d on mtcgr;ilint,t cla:,,.room learning ""h 
rela1,'tl "ork ,.,;pericm:.: C pon complc:uon ..iu. 

J.,nt, ,huuld be ahk 111 c,,1lua1cc:.irccr '.ltlccllon. 
dcnltln•lrJII! cmploynh1li1> ,kill:;. and sa11,focto­
ril) pcrfom1 work-r.;ln1cd compelellcl~. 

CO.: 113 Co-op Work ~:,p. I 
(Apprcnticc,hlp) (OJO .~0/3) 

FAIS l' /SU 
l'rcrl-"IU"ilc). l\C,\ 220. COE 110, 

OS I 286, 11 Co-op 
Woruhor, or p.-nn,,.ion 
from Co-op ,mff 

Corcqu1s11cs: No11c 
Tlli~ course pr(>\'idc:s worlt experience with a 
colkg~ .... tpproved employer m an area 1..:latcd 
to the ..tudcnt's program of stud). Empha.," 1, 

plo~-d on mteg;,uint: cla,"oom lcaman~ wilh 
related wNk cxpencncc. Upon complcuon. sm­
dent~ should be nblc 10 cvuhmh, car¢<:r ,;;!loot ion, 
domioo,tr:ilc cmplo) .1bi!ity ~ills. and sa1hfac10-
ril> ptrform work-n::la1cd compe1cncic, 

CO~: 11-1 Co-<1p Worl. l·tx11cricncc I 
l•i~IS l' /SU 

(,\ppr(•ntice,hip) (0/0140/4) 
Prcrcqu1-,1cs: .\C. .\ 220. COE I 10 

os·1 2116. a Co-op 
Work,hor, or fk!rm•s.~1011 
from C O•OP .!.UIIT 

Core<1111M1cs "lone 
This courw pro,1dc., w,,rl. experience: \\1lh a 
collegc·appto,·cd emplO) er m an a= related 
10 the ,111tk111's progr.im 11f ,1ud>·· Emphasis is 
placed on 11111:grnung cl11.,;sr«im lcam11115 w111t 

rdn1,'d "'Ori. c~pcncncc. Upon complcuon. ,1u­
dcnt, ,hould be ,thk i.,c,'3luntc c.in:..-r <cl,'Ction, 
dcmon,tro1c etnplo)·.ib1h!)' ~l<ill, • ..nd :..ni~fac10-
nly (l<!rlorm wor"·rclotcd compct,'llcies. 

CO~: 115 Work £.\p Scmiro nr I (110'011) 
I \ 1S P1Sl, 
1•rercquis1rcs· 
Cor,'<jt11s11cs: 

-.:1,m: 
COE Ill cor 112 
COi\ 113, or c:or 114 

Tlus course pro,·1dc, the oppanuml)' for ,111-
d.:nL~ 10 ,;hnrc; their v.orlu,~pcrienc1.~. f.mphas,s 
,~ pl,1cc:d (In mtci::roung cl3J;.sroom lcaming 11.11h 
rcl.11cd "ork cxpcncncc. l;pon completion 
~1udu111s should oo obi. 10 apply 1hc qualitic~ 
1111d skills lli¢y how r,cq11ir«l 1hrougl1 workinJ 
to become a more producti,·c •'lllFIIOycc 

('Of 121 Co-<111 Work 1;:xpf r ti (0/0110/l) 
l<,\ISl'/S l 
Prcr,:quisites: COF. 111 or ('Of 112 
Cor,'(luc'1t~: 'loo,; 
nus cour..<: pro\ldcs work c~pem:ncc '"lh a 
collcg1>-.1pproved employer m an ,1rc.1 reloll'd 
10 1he Mudenl ·~ pmttrnm of stud)' hnpha:.is 1~ 

pluc.:d on mtcgrauog <:la.~room k,ir11ing with 
rcl:ot1.'d worlc cxpcncnce. Upan comph.11on. ~tu• 
ck'11L\ sh1>11ldbc able 10 '"3IU3tc can:cr ,;tlecuon, 
dcmonsttarc c:mplo) .1h1hly!-kill,, Jlld ... 11i~facto­
ril> pcrtonn wmk-rcl111cd com1>e1enc1~. 

COE 122 C1Hll> \\ ~rk F,xpcr ll (0101201?) 
t:,\l,PI U 
l'n:rcqu,sues: COE 111 or C:01: 112 
Corcq11ist1,'.S: :-iom.· 
Thi~ course pr<>\'ldcs work c~pc1ic11ce with a 
c,,lkgc-appro•cd cmplo)cr m 11n drea related 
10 lhc51udcn1·s progr:,m of stud). Empha~os ts 
ploctd on in1cgr.11mi classroom lc.sming w11h 
rclntcd ,, ork ci<pcncnce. Upon wmplcuon. ~Ill· 

dcms should be able 10 cvaluMc cnr .. ..:r ...:!.~ion. 
dcmon,1m1e mtplo>·~bilit>• skills. o.nd snusfacto­
ril) p!.'rform \\Olk-rcl.,t~-d compc1cnc1c, 

COi·. 12.i Co-01> Work e ~µcrienrc 11 
(A p 1l re111iec-1 II Ip) (fl/0/30/3) 

l"iVSP/St., 
Prcrequ1s11es: COL 113 
Corcqu1,itcs: ~one 
This c(lursc pro, ides wt'lrk cxpcncncc wilh a 
collcg~~npprov11<1 employer in .111 .irea rclat~I 
111 the ~tudcnc's pm8fam of study. cmpho,;is is 

pl~tcd on intcgnlltnJ! clas,;room l,:;tnnng wi1h 
rctn1cd wort c~peUc:Mc. Upon completion .. sill· 
de111, ~hould be nli!c lo c, ahiatc c.,rccrselcctton. 
dcmnnm-atc cmployah1li1y ;\:ills. and iw111sfac10-
ril) p,!rfom1 work•rcl~lcd compclcncic.•. 
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COE 124 0.1-011 Worl< ~ tpcrlcnce 11 
(.\ pprenllcc~hip) (0'0/411 4) 

F,\ISPI l, 

Pr..,requ1~11c,. COE 11-1 
Corc<1m>1lc,. i one 
lllis coursi: 1iro, 1dci, work c,pcncnce with " 
coltegc-appruved emplO) er 1n .,n arc~ rclalcd 
I<' the ,tudc:111 ·:. progr,im <'I ,1uJy. EmphJsi• is 
placed on tnl~11n111ng cta,,ruom lo:amm~ wilh 
n:laled ,, ork c.,pcricn~. Upon complc:111111, ~111-
dcn1J> ~ho11td be able 10.i, nlun1c cnrcer,;chx:clun. 
dcmon.,q,u1c cmploy~biht) ,kills • .i.nd suu,ti,~10-
nl} pc1"fonn "orl..-relai..-d rompc1cncie,. 

COi~ 12$ Work l~XJl 51: ,n inur l·I (1101011) 
J,,\ JSPJSU 
Pr.-requ1~11c" COi' I'.! I COE 122. 

('OF. 123. ur <.'OE 12-l 
(;orequ,~itc, None 
'M116 cour..: provides doc opponu,,ity for ,111-
dcnL~ lo sh,uc lhcir wort: c,pcricnc,~. Empham 
b pla~d on inu:giating da,,rw,n learning" nh 
rcl3tcd 11.Qrl,. experience llpon complcu,,n 
,1udcn1, ~hould be able lo .1pply the quahuc, 
nnd skill~ they hn, e ;1cq11m:d lh1<iuS11 worla1111 
to become n m<1rc produc11w cmploycc 

COE 131 Co-op Worl< r ~~r 111 (O'll'l011l 
I -VSP/St., 
Prcn::qui,nc, COi' 121 or (OE I 22 
C'11req11isi1ci,,: :-.one 
1'111s c<>uN! 11ro\ltlc.-;; ",,rl.. c,pc:ncncc with a 
cc>llege-~ppnl\cd cmplO>cr ,n an art.a rcl3lcJ 
10 I.be >tudcnl', progsam of ~IUd)· F.mpll.J,t," 
plncu<I on m1cgratmi.t cla~room kJmlllg "11h 
related work c,11tricnac. Upon complcttiou. ,tu• 
dcnL~ ,hould l,e able 1u c, 11lu.11c car.-er>cik-.:11011, 
dc11>011.<tr~lc cmpl11)'ab1hry ,l.ilh. and i,at1,lac10-
ril>· perform" "rk•rcla1cd c.1mpc1cncic,,. 

coi;: l32 Cu-op Wo rk ~:~pc I If (010t2012) 
l ,VSP/Su 
l'rcn:qum1c,. l OE 121 or COE. 12.2 
(' orcqu,~11.:-!>, Non,: 
J111s cot1rsc provide, "or!. ,:xpcricncc wilh a 
collegc•appro, cd employer in un urea relut.:d 
10 the ~1uclcn1 ·, program ol ,1udy Emphasis is 

pl:,.ced on 1ntc1,rni1mg cla.,,mum leaming "nh 
related" ork c,pcncncc t pon c<1mpletio11. ,tu· 
,tcnlS shuulll be ,1ble 1oe, ahmtecdrccrsclccnon 
dcmo11Stm1<: cmplu)~1bili1y skills. 311d smbfrtc1, .. 
rily pcrfoml ,1 ork-re!a1cd ccompc1enc1e>. 

COl. 13.\ Cu·Ofl Work 1-:,perlenee 111 
( \ p1;rcn1icc,hi1>) (0/0/3013) 

PAJSP/SU 
Prerequ1s11.:, COE 123 
Cor.:qui,11,:, None 
rh,~ c,,ur,,.c pro\l~ wort. c.,pcnencc wnh a 
colkg.:·approvcd emplo) er 111 .m Jtea rc!1,1cd 
10 the studcn1 ·s program of s1111I)·. t:m1>hus1s 1> 

placed on in1c11r.11ing cla•sroo1n lcaminll "1th 

rela1ed "111i c,perience. Upon oomplc1i11n. slll• 
d,111:>shoultl be .iblc toe, alu,11c c.1= ,c;la:uon. 
de111ons1n11e C11lfl!Oyabiluy ,l.tlb. and "111slacl<>­
rily pvrfonn I\ ork-rcla1cd rompc1cnc10, 

('(H: 13-1 (o•op Work V~pericnce fll 
(,\ pprcn1icr,hip) (0 0'40.'4) 

rv i>1s1., 
l'rc1cquis11c,. C 'OE 124 
Corequisilc-.: None 
fh1, oour<c pro, ides v.mk c~pcnencc "11h a 

ct>lleg.:·appru,eJ emplo~~'f m an an.-a n:la1,'CI 
10 I.he ,1udcn1', pmgram of study. Emph,L"' I\ 

placed on m1ci;r:mng cln"roorn lc:,mmii "i1h 
reloied weir!( cxpc:ricnc.!. Upon c0trlplc11un. <tu• 

denL, i.houlJ be .iblc 10 c-uh1.s1c can.-cr sel~'Cliiin, 
dcmw1,tro1c emplo) ;ib1hl} ,1,,n,._ illld !illli,foc1o­
ril) perform \\Ork-related COIIIJl<!ICIICI~ 

COi~ 211 Co•fl Jl Work I.Xfl\' l' I V (0/011 011) 
I•,\/ J' /$ll 
Prmiq111"1"" COE IJ I or COE 132 
Co~wsne,. ,one 
l111s course ptO\ldes ,1 urk e,pcrit:11cc w111t ,, 
collcgc-appro~ed cmployi:r m an ~a relal~'<I 
111 the studc111\ progr.un 4'.>f Mudy. Emphasis is 
placed t'ln inlt).tf,lllng cla~,room learn111~ "uh 
related \\Otk c,pc:nenc.:. t:pon c<1mpk11ou. ,IU• 

dC!ltS should be able 10 c\";olumc carecrsctcc11on. 
dcmo11s111J1c umployabilit> skill!;, and sausfilclci. 
rily perfonn work-n:101,-J 1.'0lllfk!!tlncic::. 

cot !12 Co-op \\ork r wrr J\ l0/0 zon) 
I'. \ /Sl"SI, 
l'rcr,:qui~nc, COE 131 nr ('OE 132 
Col'C(luisnc,: \ionc 
lhi~ .:our...: pro,1d,~ v.orl. c-.penencc "'lh ll 

collq;,:-,1ppro, <'Cl cmplc,).:r m an :uc.1 r.:!01.:J 
to lhc ,1udcr11 '> program of smdy Emph;,..,is " 
ph1c,'<I on in1cg1.11mg cla~m1<1111 tcamm11 with 
ruln100 work .:,pcnc11cc. Up<ln comph:tio11. Stu• 
dc:nb should be utile 10c, aluaie c-selcction. 
<lcmoru,tr.1i.: cmpln).ibilit> ,~,u ... .ind s;11isfilCIO• 

rily p,.-rform worlc-relalcd compctencu:s 

C..01; 213 C~·Clll Wo rk Ex11crl cncc IV 
(.\ pprcn1 ke,hip) (010/JO.J) 

I \.•SP/Sl, 
l'rcl'e<ju1Si1c, COE I H 
C'urcq111>1tc~ None 
Tiu~ course pro, 1dc, wnrk cxr>ericncc wi1h ,1 
collcge•appr,n cd c:mplo)cr III un area rcln1ro 
10 1he ,tudcnt', proiuam of )IUd} Emphn,1," 
placed 011 mr.cyr:1ting cla!>.,1'0<!111 learning "1th 
n:ln1,"<1 w()rk c,pc,ncnce. Upon compleuon, stu• 
dt•ms should Ix 3hlu 10<:,11l11u1c can:er selec1ion. 
dcmon~trotc cmplo}abilil) ,I.Uh. ill1d satisfocto­
nl) perform "un..rclatcd oomp<m:ncies. 

COL l 1-1 Co--op \\ork L,perleoce IV 
(. \p11ren1keship) (01014014) 

I', l, Pl~I, 
Prer<'qUislles: COi- 13-1 
Corcc1uis111.-.· None 
llus Ct>Ur'><: pro, 1dc~ work c.,pcricncc with a 
collci;c·appro,cd c:mploycr in an .uc.1 rcla1ed 
to I.he ,1udcnt'!. prognsm ,,f,tud)· f.mphasis is 

pl:11:td un 1mcgn11ing das,room lcumin8 w11h 
retu1.:d wurk c.~pcricnce. Upon oompl~ti()n, MU· 

dent< should be oblc 10 evaluate can.'llr ,,...l~'lllion. 
d,,mons1ru1c ernplo)·ahihl> ~ills. and s.111,1ue10-
rit~ !Kf(onn \\Ofk-r.:la1ed competcnc1c, 

CO i: 22 1 CCJ"'P Work H~pc,·V (0/011 0/1) 
~~VSl' /SU 
Prcmiuisilr.-~: ('OJ 211 or COF 212 
Corcqu1s1tc:.: i-onc 
Thi~ co~e pro,·,dcs \\Ori. ,:xpcncnce with a 
collcgc-oprrol'cd cmptvycr in an area rclorcd 
to the ,t\ldcni·~ progr.1m of s111d> ~mphasb is 
plocc:d t>n m1egratin11 clus.,rnom h:annni; with 
n:l111cd 11ml.. e,pencncc, Lpon ~-omplc11on. stu­
dcn1~ ,hould be 3blc lil c, uluore can:cr ,et..-.;11on. 
dcmonijtrolc ,111plo)itb1hty skills. and s:11isll1cio­
nly pcrfonn wo.rk-rclo11.,J competcncu:s. 

COt 222 CCHJp Worl. E~per \' (010/20'2) 
11',Vl-,l'fSt., 
Prcreq111s11cs: COL ~ 11 or COT~ 212 
Con.,qul,i11,s· None 
ln1) cour:.c pro,1dc:; \\Ori.. experience w11b 11 
colkgc-app,med c:mplo)cr m an arca rclat,'CI 
to the ,1udtn1 ·s pmgmm of ~tudy. Ernpho,,s is 
plao.'CI 1111 in1cgra1ing clo1~room ltammg wi1h 
Nhllcd work cxp,mcncc. Upon completion. mu­
dents sht>uld be able to c, aluo1ccare.:r sc:l~uon. 
dtmonwu1c cmptoy;1bihl) sl.ill$. and ..a11sfac10-
rily perfom1 "orl..-rcla1cd competcnt1c, 

COIS 2V Co-op Wnrk li'.x r crience \ 
(Apprcnlicc~hlp) (O/llr.10/J) 

l'N PIM, 
Prcr.:qu1s11c..,: COE 213 
COli!(\IIISII(";. None 
This cour,,c provide, work experience 1111h 8 
c:ollci;c•,1ppro,ed cmpl11ycr tn an arc~ n:lalcd 
to the student's progmm ot s1udy. Emphru.1s is 

placed on m1cgt1tling cl111.-room tcomms ,11th 
rela1cd work experience. Upon compl~11011. MU· 
denlsshcmld be al)lc to c, ulutuc can...,r sclcc1ion. 
dcmun,trllC cmplO)abilil)' skills, and sahsfoeto­
nl) p,:rhirrn \\ork-~lat • ..t compctcnci.-.. 

COt 224 Co-op Work l,l pe r V (0/0f40/4) 
lWSl'ISU 
Pr.:r..-quis1tc., COi 21-1 
C-0r<.-quisi1~: None 
lnis C0\11',C flTO\ldCS \\Ork C:\JXlflcflC<! \\llh a 
collc11c-upproved cmplo) er m an nrc,1 rclntcd 
to the ,1utl.:m·s program of q\udy. 6n1pha)is i, 
plnccd on integrating d1L,ml0111 lc-Jntm~ ,, 11h 

ISS 

nel,ucd 1vorkc,pcn1.'tlcc. Upon comple1ion. stu· 
clcn1, should be ublc tc,c,·,du;ilc c:.irccr ,;cl.xuon. 
dcmonsuu1e en1plo)ab111ty:;l.Jlh. ,tnd ,-.,u~facto­
nly perform work-rcla1cd co111pc1011c1cs 

•Cu-op C(IUr\t.\ arr /ll'Uiiabft l!Ut'lt ;emi,;ter. 

C0\1\f L,", TC \TIO'-

{ OM 2.11 l'uhlk Spenkint: (3/0/3) 
1-~VSI'/ U 
l'rcn:quasitc:s: :,:one 
(nrcqu1>11.:,;. :-.1,nc 
TI11, course pro11tlc, m,1rucuon .mcl c,pericncc 
in pn:11ai-a1ion and dtli\'cry of~11e,~hc~ wi1hm n 
public i;ctting and ~roup discussion l"mphn"' 
is placed on rc,carch. pt\.-paralton. ddi~C{). 
anti c"1luaiion 01 mformali,·c. pcrsuaM,e, a.ud 
,pc.'<lial occasion puhh,· i;pealJng. UJKm complu-
111111, ~tud~111l' ihould be abk 10 prcp11rc and 
dch,crwcll-OTW1J11tcd ~pc.~hi:s and particip:ttc 
in lll<IIIP d1~u..,1on v. 11h appropnalc:iudio,1>1131 
,uppon. Th11 cumw ha, b.:,•11 uppm,·.:d to !><JI· 

11/1• rlr.: Co1111m·l,c11.m•.: Artu:11fc,1lur1.4,:rw111,·11t 
,:,11,c1't1f ed11C<1tlo11 ,·11r.: 1'1iq111nu111•111111 !i-pet,dt 
ct11111mmlca1,011 

('0\l 23.3 l'enunshe Spe~kini: (.l 0'3) 
0 1) 
l'l'cte<tuisit,i,.: liNG 112 or ENO 113 
Con:qo,~i!cs'. '>:()nc 
This course m1roduccs 1heory and hist()(} of 
JK."N1asi1c: spc.1l.in11- CO\cnng cnuc.11 thmkinl! 
~~1th tn :mnl)'/11111 problems. 3,,c\!>lllg ,olu· 
lion~. nnd co11111111nnw1111g Ille tnformmion 10 an 
,1uditn~. Empha"s IS pltlC~ UII ,m:lly,is. C\ I· 

delk.'<, reasoning, .,nd library and li<:ld rese;mh 
u,cd 10 enhance pcr,,ua.<hc puhhc ,ptal.ing 
,kills. Upon complcuon. S1111le111s,h4111ld ht ahlc 
to :111ply the principtei, of pcn.un,i, ¢ !!J)Caking in 
., public ~uing. Tht.> count lu11 be,•11 t1ppro>'i'1l 
u, .<t1t<ify th.: Compn·li,·~,w Ar11cu/a1to11 Agn·,·· 
1111•111 for tro,t,fi.·mllllll}' a, " pn·m,IJ"r a11J'<>r 
,•/,'Crt, c' cu,1rJ,• n:qwr,:me111 

COSMETOLOGY 

CO~ 11 1 Co,mctolo,:y Con~e11u I (4 ·or.i) 

f>rcreq11isi1cs: None 
Corequ,sites: {'OS 112 
This course introduce, basic cc"mc1ology con• 
ecpb .. Topics mdudc '3iefy. lir.,t 01d, ,nnitation. 
bac1eriology. anutom). disea,e, and di~order.. 
h)'l!tcnc, pri>ducl knowl~dgc. chcmiblry. ctll• 
,cs. manicures, ru1d 01hcr relotcd h>pics Upon 
completron, 51Udcnh \houlcl be Jhlc 10 sa~I~ 
and compc1en1I) .ipply cosmc1ol01!> concept, 
in the ,alon Setting. 



COS 112 alon l (0/24/8) 
FA/SP 
Prerequisites: None 
Corequisites: COS 111 
This course introduces basic salon services. 
Topics include scalp treatments, shampooing, 
rinsing, hair color, design, haircutting, per­
manent waving, pressing, relaxing, wigs, and 
other related topics. Upon completion, students 
should be able to safely and competently dem­
onstrate salon services. 

COS 113 Cosmetology Concepts II (4/0/4) 
FA/SP/SU 
Prerequisites: None 
Corequisites: COS 114 
This course covers more comprehensive cos­
metology concepts. Topics include safety, 
product knowledge, chemistry, manicuring, 
chemical restructuring, and hair coloring. Upon 
completion, students should be able to safely and 
competently apply these cosmetology concepts 
in the salon setting. 

COS 114 Salon IJ (0/24/8) 
FA/SP/SU 
Prerequisites: None 
Corequisites: COS 113 
This course provides experience in a simulated 
salon setting. Topics include basic skin care, 
manicuring, nail application, scalp treatments, 
shampooing, rinsing, hair color, design, haircut­
ting, chemical restructuring, pressing, wigs, and 
other related topics. Upon completion, students 
should be able to safely and competently dem­
onstrate these salon services. 

COS 115 Cosmetology Concepts Ill (4/0/4) 
FA/SP/SU 
Prerequisites: None 
Corequisites: COS 116 
This course covers more comprehensive cosme­
tology concepts. Topics include safety, product 
knowledge, salon management. salesmanship, 
skin care, electricity/light therapy, wigs, thermal 
hair styling, lash and brow tinting, superfluous 
hair removal, and other related topics. Upon 
completion, students should be able to safely and 
competently apply these cosmetology concepts 
in the salon setting. 

COS 116 Salon Ill (0/12/4) 
FA/SP/SU 
Prerequisites: None 
Corequisites: COS 115 
This course provides comprehensive experience 
in a simulated salon setting. Emphasis is placed 
on intermediate-level of skin care, manicuring, 
scalp treatments, shampooing, hair color, design. 
haircutting, chemical restructuring, pressing, 
and other related topics. Upon completion, stu­
dents should be able to safely and competently 
demonstrate these salon services. 

COS 11 7 Cosmetology Concepts rv (2/0/2) 
FA/SP/SU 
Prerequisites: None 
Corequisites: COS 118 
This course covers advanced cosmetology 
concepts. Topics include chemistry and hair 
structure, advanced cutting and design, and 
an overview of all cosmetology concepts in 
preparation for the licensing examination. 
Upon completion, students should be able to 
demonstrate an understanding of these cosme­
tology concepts and meet program completion 
requirements. 

COS 118 Salon rv (0/21/7) 
FA/SP/SU 
Prerequisites: None 
Corequisites: COS 117 
This course provides advanced experience in 
a simulated salon setting. Emphasis is placed 
on efficient and competent delivery of all 
salon services in preparation for the licensing 
examination and employment. Upon comple­
tion, students should be able to demonstrate 
competence in program requirements and the 
areas covered on the Cosmetology Licensing 
Examination and meet entry-level employment 
requirements. 

COS 119 Esthetics Concepts I (2/0/2) 
Alternating FA 
Prerequisites: None 
Corequisites: None 
This course covers the concepts of esthetics. 
Topics include orientation, anatomy, physiol­
ogy, hygiene, sterilization, first aid, chemistry, 
basic dematology, and professional ethics. 
Upon completion, students should be able to 
demonstrate an understanding of the concepts of 
esthetics and meet course requirements. 

COS 121 Manicure/Nau Technol I (4/6/6) 
FA 
Prerequisites: None 
Corequisites: None 
This course covers techniques of nail technol­
ogy, hand and arm massage, and recognition 
of nail diseases and disorders. Topics include 
OSHA/safety, sanitation, bacteriology, product 
knowledge, salesmanship, manicures, artificial 
applications, pedicures, massage, and other re­
lated topics. Upon completion, students should 
be able to safely and competently perform nail 
care, including manicures, pedicures, massage, 
decorating, and artificial applications in a salon 
setting. 

COS 125 Esthetics Concepts 11 (2/0/2) 
Alternating FA 
Prerequisites: None 
Corequisites: None 
This course covers more comprehensive esthet-
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ics concepts. Topics include nutrition, business 
management, makeup, and color analysis. Upon 
completion students should be able to demon­
strate an understanding of the advanced esthetics 
concepts and meet course requirements. 

COS 222 Manicure/Nall Technol ll (4/6/6) 
SP 
Prerequisites: COS 121 
Corequisites: None 
This course covers advanced techniques of nail 
technology and hand and arm massage. Top­
ics include OSHA/safety, product knowledge, 
customer service, salesmanship, artificial ap­
plications, nail art, and other related topics. 
Upon completion, students should be able to 
demonstrate competence necessary for the li­
censing examination, including advanced nail 
care, artificial enhancements, and decorations. 

COS 223 Contemp Hair Coloring (J/3/2) 
Alternating SP 
Prerequisites: COS 11 I and COS 112 
Corequisites: None 
This course covers basic color concepts, hair 
coloring problems, and application techniques. 
Topics include color theory, terminology, con­
temporary techniques, product knowledge, and 
other related topics. Upon completion, students 
should be able to identify a client's color needs 
and safely and competently perform color ap­
plications and correct problems. 

COS 224 Trichology & Chemistry (l /3/2) 
Alternating SP 
Prerequisites: None 
Corequisites: Nooe 
This course is a study of hair and the interaction 
of applied chemicals. Emphasis is placed on pH 
actions and the reactions and effects of chemical 
ingredients. Upon completion, students should 
be able to demonstrate an understanding of 
chemical tenninology, pH testing, and chemical 
reactions on hair. 

COS 240 Contemporary Design (l /3/2) 
Alternating FA 
Prerequisites: COS 11 l and COS 112 
Corcquisites: None 
This course covers methods and techniques for 
contemporary designs. Emphasis is placed on 
contemporary designs and other related topics. 
Upon completion, students should be able to 
demonstrate and apply techniques associated 
with contemporary design. 

COS 260 Design Applications (1/3/2) 
Alternating SP 
Prerequisites: None 
Corequisites: None 
This course provides an overview of the design 
concepts used in cosmetology. Topics include 

the application of art principles and elements to 
artistically design hair, nails, and make-up and 
other related topics. Upon completion, students 
should be able to demonstrate knowledge and 
techniques associated with design concepts. 

COS 27 1 Instructor Concepts l (S/0/5) 
OD 
Prerequisites: Cosmetology License 

and six months experience as 
a licensed cosmetologist 

Corequisites: COS 272 
This course introduces the basic cosmetology 
instructional concepts. Topics include orien­
tation, theories of education, unit planning, 
daily lesson planning, laboratory manage­
ment, student assessment, record keeping, and 
other related topics. Upon completion, students 
should be able to identify theories of education, 
develop lesson plans, demonstrate supervisory 
techniques, and assess student performance in 
a classroom setting. 

COS 272 Instructor Practicum I (0/2 1/7) 
OD 
Prerequisites: Cosmetology License 

and six months experience as 
a licensed cosmetologist 

Corequisites: COS 271 
This course covers supervisory and instructional 
skills for teaclling entry-level cosmetology 
students in a laboratory setting. Topics include 
demonstrations of services, supervision, and 
entry-level student assessment. Upon comple­
tion, students should be able to demonstrate 
salon services and instruct and objectively assess 
the entry-level student. 

COS 273 Instructor Concepts II (5/0/5) 
OD 
Prerequisites: COS 271 and COS 272 
Corequisites: COS 274 
This course covers advanced cosmetology 
instructional concepts. Topics include practi­
cal demonstrations, lesson planning, lecture 
techniques, development and administration of 
assessment tools, record keeping, and other re­
lated topics. Upon completion, students should 
be able to develop lesson plans, demonstrate 
supervision techniques, assess student perfor­
mance in a classroom setting, and keep accurate 
records. 

COS 274 Instructor Practicum JI (0/2 1/7) 
OD 
Prerequisites: COS 271 and COS 272 
Corequisites: COS 273 
This course is designed to develop supervisory 
and instructional skills for teaching advanced 
cosmetology students in a laboratory setting. 
Topics include practical demonstrations, su-

pervision, and advanced student assessment. 
Upon completion, students should be able to 
demonstrate competence in the areas covered 
by the Instructor Licensing Examination and 
meet program completion requirements. This 
ls a certificate-level course. 

COMPUTER INFORMATION 
TECHNOLOGY 

CTS 120 Hardware/Software Sup (2/3/3) 
SP 
Prerequisites: CJS 110 or CIS 111 
Corequisites: None 
This course covers the basic hardware of a 
personal computer, including install at ion, 
operations and interactions with software. 
Topics include component identification, 
memory-system, peripheral installation and 
configuration, preventive maintenance, hardware 
diagnostics/repair, installation and optimization 
of system software, commercial prog.rams, 
system configuration, and device-drivers. 
Upon completion, students should be able to 
select appropriate computer equipment and 
software, upgrade/maintain existing equipment 
and software, and troubleshoot/repair non­
functioning personal computers. 

CTS 130 Spreadsheet (2/2/3) 
FA/SP 
Prerequisites: CIS 110 or CIS 111 or 

OST 137 
Corequisites: None 
This course introduces basic spreadsheet 
design and development. Topics include 
writing formulas, using functions. enhancing 
spreadsheets, creating charts, and printing. 
Upon completion, students should be able to 
design and print basic spreadsheets and charts. 

CTS 220 Adv Hard/Software Sup (2/3/3) 
OD 
Prerequisites: CTS 120 
Corequisites: Nooe 
This course provides advanced knowledge 
and competencies in hardware and operating 
system technologies for computer technicians 
to support personal computers. Emphasis is 
placed on: configuring and upgrading; diagnosis 
and troubleshooting; as well as preventive 
maintenance of hardware and system software. 
Upon completion, students should be able to 
install, configure, diagnose, perform preventive 
maintenance, and maintain basic networking on 
personal computers. 

CTS 230 Advanced Spreadsheet (2/2/3) 
OD 
Prerequisites: CTS 130 
Corequisites: None 
This course covers advanced spreadsheet 
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design and development. Topics include 
advanced functions and statistics, charting, 
macros, databases, and linking. Upon 
completion. students should be able to 
demonstrate competence in designing complex 
spreadsheets. 

CTS 250 User Sup & Softw Eval (2/2/3) 
OD 
Prerequisites: CTS 120 and NOS 130 
Corequisites: None 
This course provides an opportunity to 
evaluate software and hardware and make 
recommendations to meet end-user needs. 
Emphasis is placed on software and hardware 
evaluation, installation, training, and support. 
Upon completion, students should be able 
to present proposals and make hardware and 
software recommendations based on their 
evaluations. 

CTS 285 Systems Analy & Design (3/0/3) 
FA 
Prerequisites: CIS 115 
Corequisites: None 
This course introduces established and evolving 
methodologies for the analysis, design, and 
development of an information system. 
Emphasis is placed on system characteristics, 
managing projects, prototyping, CASPJOOM 
tools, and systems development life cycle 
phases. Upon completion, students should 
be able to analyze a problem and design an 
appropriate solution using a combination of 
tools and techniques. 

CTS 289 System Support Project (1/4/3) 
SP 
Prerequisites: CTS 285 
Corequisites: None 
Emphasis is placed on written and oral 
communication skills, project definition, 
documentation, installation, testing, presentation, 
and user training. Upon completion, students 
should be able to complete a project from the 
definition phase through implementation. This 
is the capstone course required to successfully 
complete the Computer Information Technology 
degree program. 

COMPUTER SCIENCE 

CSC 134 C++ Program ming (2/3/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces computer programming 
using the C++ programming language with 
object-oriented programming principles. 
Emphasis is placed on event-driven prog­
ramming methods, including creating and 



manipulating objects, classes, and using object­
oriented tools such as the class debugger. Upon 
completion, students should be able to design, 
code, test and debug al a beginning level. 
This course has been approved to satisfy the 
Comprehensive Articulation Agreement for 
transferability as a premajor and/or elective 
course requirement. 

CSC 139 Visual BASIC Prog (2/3/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces computer programming 
using the Visual BASIC programming language 
witb object-oriented programming principles. 
Emphasis is placed on event-driven prog­
ramming methods, including creating and 
manipulating objects, classes, and using object­
oriented tools such as the class debugger. Upon 
completion, students should be able to design, 
code, test and debug at a beginning level. 
This course has been approved to satisfy the 
Comprehensive Articulation Agreement for 
transferability as a premajor and/or elective 
course requirement. 

CSC 151 JAVA Programming (2/3/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course introduces computer programming 
using the JAVA programming language with 
object-oriented programming principles. 
Emphasis is placed on event-driven prog­
ramming methods, including creating and 
manipulating objects, classes, and using 
object-oriented tools such as the class debugger. 
This course has been approved to satisfy the 
Comprehensive Articulation Agreement for 
transferability as a premajor and/or elective 
course requirement. 

CSC 153 C# Programming (2/3/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course introduces computer programming 
using the C# programming language with object­
oriented programming principles. Emphasis is 
placed on event-driven programming methods, 
including creating and manipulating objects, 
classes, and using object-oriented tools such as 
the class debugger. Upon completion, students 
should be able to design, code, test, debug, 
and implement objects using the appropriate 
environment at the beginning level. 

CSC 234 Adv C++ Programming (2/3/3) 
SP 
Prerequisites: CSC 134 
Corequisites: None 
This course is a continuation of CSC 134 using 

the C++ programming language with standard 
programming principles. Emphasis is placed 
on advanced arrays/tables, file management/ 
processing techniques, data structures, sub­
programs, interactive processing, sort/merge 
routines, and libraries. Upon completion, 
students should be able to design, code, test, 
debug and document programming solutions. 

CSC 239 Adv Visual BASIC Prog (2/3/3) 
SP 
Prerequisites: CSC 139 
Corequisites: Nooe 
This course is a continuation of CSC 139 
using the Visual BASIC programming 
language with object-oriented programming 
principles. Emphasis is placed on event-driven 
programming methods, including creating and 
manipulating objects, classes, and using object­
oriented tools such as the class debugger. Upon 
completion, students should be able to design, 
code, test, debug, and implement objects using 
the appropriate environment. This course has 
been approved to satisfy the Comprehensive 
A11iculation'Agreement for transferability as a 
premajor and/or elective course requirement. 

DATABASE MANAGEMENT 
TECHNOLOGY . 

OBA 110 Database Concepts (2/3/3) 
SP 
Prerequisites: Nooe 
Corequisites: None 
This course introduces database design and 
creation using a DBMS product. Emphasis 
is placed on data dictionaries, normalization, 
data integrity, data modeling, and creation of 
simple tables, queries, reports, and fonns. Upon 
completion, students should be able to design 
and implement normalized database structures 
by creating simple database tables, queries, 
reports, and forms. 

DBA 115 Database Applications (2/2/3) 
OD 
Prerequisites: OBA 110 
Corequisites: Nooe 
This course applies concepts learned in OBA 
110 to a specific DBMS. Topics include 
manipulating multiple tables, advanced queries, 
screens and reports, linking, and command files. 
Upon completion, students should be able to 
create multiple table systems that demonstrate 
updates, screens, and reports representative of 
industry requirements. 

OBA 120 Database Program l (2/2/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course is designed to develop SQL 
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programming proficiency. Emphasis is placed 
on data definition, data manipuJation, and 
data control statements as well as on report 
generation. Upon completion, students should 
be able to write programs which create, update, 
and produce reports. 

DESIGN DRAFTING 

DDF 211 Design Drafting 1 (2/6/4) 
SP 
Prerequisites: OFT 112, OFT 112A, 

DFT 151 
Corequjsites: None 
This course emphasizes design processes for 
finished products. Topics include data collection 
from manuals and handbooks, efficient use of 
materials, design sketching, specifications, and 
vendor selection. Upon completion, students 
should be able to research and plan the design 
process for a finished product. 

DRAFTING 

DFT 111 Technical Drafting I (1/3/2) 
FA 
Prerequisites: None 
Corequisites: DFT lllA 
This course introduces basic draftiog skills, 
equipment, and applications. Topics include 
sketching, measurements, lettering, dimen­
sioning, geometric construction, orthographic 
projections and pictorials drawings, sections, 
and auxiliary views. Upon completion, students 
should be able to understand and apply basic 
drawing principles and practices. 

OFT 11J A Technical Drafting I Lab (0/3/1) 
FA 
Prerequisites: None 
Corequisites: DFT 111 
This course provides a laboratory setting to 
enhance basic drafting skills. Emphasis is 
placed on practical experiences that enhance the 
topics presented in DFT 1 11. Upon completion, 
students should be able to apply the laboratory 
experiences to the concepts presented in OFT 
111. 

DFT 112 Technical Drafting II (1/3/2) 
SP 
Prerequisites: DFT 111 , DFT 11/A 
Corequisites: DFT 112A 
This course provides for advanced drafting prac­
tices and procedures. Topics include detailed 
working drawings, hardware, fits and toler­
ances, assembly and sub-assembly, geometric 
dimensioning and tolerancing, intersections, 
and developments. Upon completion, students 
should be able to produce detailed working 
drawings. 

DFT 112A Technical Drafting Il Lab (0/3/1) 
SP 
Prerequisites: DFT 11 J, DFT 111 A 
Corequisites: DFT 112 
This course provides a laboratory setting to 
enhance advanced drafting skills. Emphasis is 
placed on practical experiences that enhance the 
topics presented in OFT 112. Upon completion, 
students should be able to apply the laboratory 
experiences to the concepts presented in DFT 
112. 

nvr 115 Architectural Drafting (1/2/2) 
SP 
Prerequisites: None 
Corequisites: None 
This course introduces basic drafting practices 
used in residential and light commercial design. 
Topics include floor plans, foundations, details, 
electrical components, elevations, and dimen­
sioning practice. Upon completion, students 
should be able to complete a set of working 
drawings for a simple structure. 

OFT 121 Intro to GD & T (l /2/2) 
SU 
Prerequisites: DFT 1 JI. DFT I JI A 
Corequisites: None 
This course introduces basic geometric di­
mensioning and tolerancing principles. Topics 
include symbols, annotation, theory, and ap­
plications. Upon completion, students should 
be able to interpret and apply basic geometric 
dimensioning and tolerancing principles to 
drawings. 

OFT 151 CAD l (2/3/3) 
FA 
Prerequisites: None 
Coreguisites: Nooe 
This course introduces CAD software as a draw­
ing tool. Topics include drawing, editing, file 
management, and plotting. Upon completion, 
students should be able to produce and plot a 
CAD drawing. 

OFT 152 CAD Il (2/3/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course is a continuation ofDFT 15 l. Top­
ics include advanced two-dimensional, tbree­
dimensional, and solid modeling and extended 
CAD applications. Upon completion, students 
should be able to generate and manage CAD 
drawings and models to produce engineering 
documents. 

DFf 214 Descriptive Geometry (1/2/2) 
SU 
Prerequisites: DFT J 11, DFT 111 A 
Corequisites: None 
This course includes a graphic analysis of space 

problems. Topics include points, lines, planes, 
connectors, and combinations of these. Upon 
completion, students should be able to solve 
real world spatial problems using descriptive 
geometry techniques. 

DRAMA!fHEATRE 

ORA 111 Theatre Appreciation (3/0/3) 
FA/SP/SU 
Prerequisites: Nooe 
Corequisites: None 
This course provides a study of the art, craft, and 
business of the theatre. Emphasis is placed on 
the audience's appreciation of the work of tbe 
playwright, director, actor, designer, producer, 
and critic. Upon completion, students should 
be able to demonstrate a vocabulary of theatre 
terms and to recognize the contributions of 
various theatre artists. This course has been ap­
proved IO satisfy the Comprehensive Articulation 
Agreement general education core requirement 
in humanities/fine arts. 

ORA 126 Storytelling (3/0/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course introduces the art of storytelling 
and the oral traditions of folk literature. Topics 
include the history of storytelling, its value 
and purpose, techniques of the storyteller, 
and methods of collecting verbal art. Upon 
completion, students should be able to present 
and discuss critically stories from the world's 
repertory of traditional Jore. This course has 
been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in humanities/fine arts. 

ECONOMICS 

ECO 151 Survey of Economics (3/0/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces basic concepts of micro­
and macroeconomics. Topics include supply 
and demand, optimizing economic behavior, 
prices and wages, money, interest rates, banking 
system, unemployment, inflation, taxes, govern­
ment spending, and international trade. Upon 
completion, students should be able to explain 
alternative solutions for economic problems 
faced by private and government sectors. This 
course has been approved to satisfy the Com­
prehensive Articulation Agreement general 
education core requirement in social/behavioral 
sciences. 
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ECO 251 Prin of Microeconomics (3/0/3) 
FA/SP/SU 
Prerequisites: Nooe 
Corequisites: None 
This course introduces economic analysis of 
individual, business, and industry choices in 
the market economy. Topics include the price 
mechanism, supply and demand, optimizing 
economic behavior, costs and revenue, market 
structures, factor markets, income distribution, 
market failure, and government intervention. 
Upon completion, students should be able to 
identify and evaluate consumer and business 
alternatives in order to efficiently achieve 
economic objectives. This course has been ap­
proved to satisfy the Comprehensive Articulation 
Agreement general education core requirement 
in social/behavioral sciences. 

ECO 252 Prin of Macroeconomics (3/0/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course introduces economic analysis of ag­
gregate employment, income, and prices. Topics 
include major schools of economic thought; 
aggregate supply and demand; economic 
measures, fluctuations, and growth; money 
and banking; stabilization techniques; and 
international trade. Upon completion, students 
should be able to evaluate national economic 
components, conditions, and alternatives for 
achieving socioeconomic goals. This course 
has been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in social/behavioral sciences. 

EDUCATION 

EDU 119 Early Childhood Ed (4/0/4) 
FA/SP/SU 
Prerequisites: None 
Corequisites: None 
This course covers the foundations of the educa­
tion profession, types of programs, professional­
ism, and planning quality programs for children. 
Topics include historical foundations, career 
options, types of programs, professionalism, 
observational skills, and planning develop­
mentally appropriate schedules, environments, 
and activities for children. Upon completion, 
students should be able to demonstrate obser­
vational skills, identify appropriate schedules 
and environments, develop activity plans, and 
describe influences on the profession. 

EDU 125 Sign Lang. for Educators (3/0/3) 
SP 
Prerequisites: With a grade of C or better 

in ENG 080 and RED 080 
Corequisites: None 
This course introduces students to tbe sign Ian-



guage systems commonly used in educational 
environments. Topics include fingerspelling, 
receptive and expressive sign language usage, 
a comparison of sign language systems, and 
forms of relevant technology. Upon completion, 
students should be able to communicate at an 
introductory level using various English-based 
sign language systems including Manually 
Coded English. 

EDU 131 ChiJd, Family, & Comm (3/0/3) 
SP 
Prerequisites: With a grade ofC or better 

in ENG 080 and RED 080 
Corequjsite: None 
This course covers the relationships between the 
families, programs for children/schools, and the 
community. Emphasis is placed on establishing 
and maintaining positive collaborative relation­
ships with families and community resources. 
Upon completion, students should be able to 
demonstrate strategies for effectively working 
with diverse families and identifying and utiliz­
ing community resources. 

EDU 144 Child Development I (3/0/3) 
FA 
Prerequisites: With a C or better in ENG 

080 and RED 080 
Corequisites: None 
This course covers the theories of child devel­
opment and the developmental sequences of 
children from conception through the pre-school 
years for early childhood educators. Emphasis 
is placed on sequences in physical/motor, social, 
emotional, cognitive, and language develop­
ment and appropriate experiences for the young 
child. Upon completion, students should be 
able to identify developmental milestones, 
plan experiences to enhance development, and 
describe appropriate interaction techniques and 
environments for typical/atypical development. 
This course has been approved to satisfy the 
Comprehensive Articulation Agreemenl for 
transferability as a premajor and/or eleclive 
course requirement. 

EDU 145 Child Development II (3/0/3) 
SP 
Prerequisites: With a C or better in ENG 

080 and RED 080 
Corequisites: None 
This course covers theories of child develop­
ment and developmental sequences of children 
from pre-school through middle childhood for 
early childhood educators. Emphasis is placed 
on characteristics of physical/motor, social, 
emotional, and cognitive/language development 
and appropriate experiences for children. Upon 
completion, students should be able to identify 
developmental characteristics, plan experiences 
to enhance development, and describe appropri­
ate interaction techniques and environments. 

This course has been approved to satisfy the 
Comprehensive Articulation Agreemem for 
transferability as a premajor and/or elective 
course requirement. 

EDU J46 Child Guidance (3/0/3) 
SP 
Prerequisites: With a C or better in ENG 

080 and RED 080 
Corequisites: None 
This course introduces practical principles and 
tecbruques for developmentally appropriate 
guidance. Emphasis is placed on encouraging 
self-esteem and cultural awareness, effective 
communication skills, and direct and indirect 
guidance techniques and strategies. Upon 
completion, students should be able to dem­
onstrate strategies which encourage positive 
social interactions, promote conflict resolution, 
and develop self-control, self-motivation, and 
self-esteem in children. This course has been 
approved 10 satisfy the Comprehensive Articula­
tion Agreement for transferability as a premajor 
and/or eleclive course requirement. 

EDU J 51 Creative Activities (3/0/3) 

SP 
Prerequjsites: With a C or better in ENG 

080 and RED 080 
Corequisites: None 
This course covers creative learning environ­
ments, planning and implementing developmen­
tally appropriate experiences. and developing 
appropriate teaching materials for the classroom. 
Emphasis is placed on creative activities for 
children in art, music, movement and physi­
cal skills, and dramatics. Upon completion, 
students should be able to select and evaluate 
developmentally appropriate learning materials 
and activities. 

EDU 152 Music, Movement, & Lang(3/0/3) 
FA 
Prerequjsites: With a grade ofC or better 

in ENG 080 and RED 080 
Corequjsites: None 
This course introduces a historical perspective of 
music and movement and integrates the whole 
language concept with emphasis on diversity. 
Emphasis is placed on designing an environment 
that emphasizes language development through 
developmentally and culturally appropriate mu­
sic and movement. Upon completion, students 
should be able to design an environment that 
develops language through a music and move­
ment curriculum that emphasizes diversity. 
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EDU 153 Health, Safety, & Nutrit (3/0/3) 
FA 
Prerequisites: With a grade of C or better 

in ENG 080 and RED 080 
Corequisjtes: Nooe 
This course focuses on promoting and main­
taining the health and well-being of children. 
Topics include health and nutritional needs, 
safe and healthy environments, and recognition 
and reporting of child abuse and neglect. Upon 
completion, students should be able to set up and 
monitor safe indoor and outdoor environments 
and implement a nutrition education program. 

EDU 2 16 Foundations of Education (4/0/4) 
(EDU 216 replaced EDU ll6) 
FA/SP/SU 
Prerequisites: With a grade of C or better 

in ENG 090 and RED 090 
Corequisites: None 
This course introduces the American educational 
system and the teaching profession. Topics in­
clude historical and philosophical foundations of 
education, contemporary educational, structural, 
legal, and _financial issues. PRAXIS I prepara­
tion and observation and participation in public 
school classrooms. Upon completion, students 
should be able to relate classroom observations 
to the roles of teachers and schools and the 
process of teacher education. This course has 
been approved 10 satisfy the Comprehensive 
Articulation Agreement for transferability as a 
premajor and/or elective course requirement at 
select institutions only. 

EDU 221 Child with Except Needs (3/0/3) 
FA 
Prerequisites: With a grade ofC or better 

in ENG 090 & RED 090 
and (EDU 144 & EDU 
145) or (PSY 244 & PSY 
245) 

Corequisites: NoneThis course introduces 
working with children with special needs. 
Emphasis is placed on the characteristics 
and assessment of children and strategies for 
adapting the borne and classroom environ­
ment. Upon completion, students should be 
able to recognize atypical development, make 
appropriate referrals, and work collaboratively 
to plan, implement, and evaluate inclusion 
strategies. This course has been approved to 
satisfy the Comprehensive Articulation Agree­
ment for transferability as a premajor and/or 
elective course requirement at select institu­
tions only. 

EDU 234 Infants, Toddlers, & Twos (3/0/3) 
SP 
Prerequisites: With a grade of C or better 

in ENG 090, RED 090 and 
EDU 119 

Corequisites: None 
This course covers the skills needed to effec­
tively implement group care for infantS, tod­
dlers, and two-year olds. Emphasis is placed 
on child development and developmentally ap­
propriate practices. Upon completion, students 
should be able to identify, plan, select materials 
and equipment, and implement and evaluate a 
developmentally appropriate curriculum. 

EDU 248 Developmental Delays (3/0/3) 
SP 
Prerequisites: With a grade of C or better 

in ENG 090 and RED 090 
and (EDU 144 and EDU 
145) or (PSY 244 and PSY 
245) 

Corequisites: None 
This course covers the causes and assessment 
of developmental delays and individualized 
instruction and curriculum for children with 
developmental delays. Emphasis is placed on 
definition, characteristics, assessment, educa­
tional strategies, inclusion, family involvement, 
and services for children with developmental 
delays. Upon completion, students should be 
able to identify, assess, and plan educational 
intervention strategies for children with devel­
opmental delays and their families. 

EDU 250 PRAXIS I Preparation (1/0/1) 
OD 
Prerequisites: None 
Corequisites: None 
This course is designed to prepare potential 
teachers for the PRAXIS I exam that is neces­
sary to enter the field of education. Emphasis is 
placed on content specifications of the PRAXIS 
I exam, study skills and simulated examinations. 
Upon completion, students should be able to 
demonstrate an understanding of the content 
necessary for successful completion of the 
PRAXIS I exam. 

EDU 251 Exploration Activities (3/0/3) 
SP 
Prerequisites: With a grade of C or better 

in ENG 090 and RED 090 
Corequisites: None 
This course covers discovery experiences in 
science, math, and social studies. Emphasis is 
placed on developing concepts for each area and 
encouraging young children to explore, discov­
er, and construct concepts. Upon completion, 
studeotS should be able to discuss the discovery 
approach to teaching, explain major concepts 
in each area, and plan appropriate experiences 
for children. 

EDU 259 Curriculum Planning (3/0/3) 
SP 
Prerequisites: With a grade of C or better 

in ENG 090 and RED 090 
andEDU 119 

Corequisites: None 
This course covers early childhood curriculum 
planrung. Topics include philosophy, curricu­
lum, indoor and outdoor environmental design, 
scheduling, observation and assessment, and 
instructional planning and evaluation. Upon 
completion, students should be able lo as­
sess children and curriculum; plan for daily, 
weekly, and long-range instruction; and design 
environments with appropriate equipment and 
supplies. 

EDU 261 Early Childhood Admin l (3/0/3) 
FA 
Prerequisites: With a grade of C or better 

in ENG 090 and RED 090 
Corequisites: ENG 119 
This course covers the policies, procedures, 
and responsibilities for the management of 
early childhood education programs. Topics 
include implementation of goals, principles of 
supervision, budgeting and financial manage­
ment, and meeting the standards for a NC Child 
Day Care license. Upon completion, students 
should be able to develop program goals, explain 
licensing standards, determine budgeting needs, 
and describe effective methods of personnel 
supervision. 

EDU 262 Early Childhood Admio 11 (3/0/3) 
SP 
Prerequjsites: With a grade of C or better 

in ENG 090 and RED 090 
and EDU 261 

Corequisites: EDU 119 
This course provides a foundation for budget­
ary, financial, and personnel management of 
the child care center. Topics include budget­
ing, financial management, marketing, hiring, 
supervision, and professional development of 
a child care center. Upon completion, studentS 
should be able to formulate marketing, financial 
management, and fund development plans and 
develop personnel policies, including supervi­
sion and staff development plans. 

EDU 271 Educational Technology (2/2/3) 
FA/SU 
Prerequisites: With a grade ofC or better 

in ENG 090 and RED 090 
Corequisites: None 
This course introduces the use of technology to 
enhance teacrung and learning in alJ educational 
settings. Topics include technology concepts, 
instructional strategies, materials and adaptive 
technology for children with exceptionalities, 
facilitation of assessment/evaluation, and ethi-
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cal issues surrounding the use of technology. 
Upon completion, students should be able to 
apply technology enhanced instructional strate­
gies, use a variety of technology resources and 
demonstrate appropriate technology skjl[s in 
educational environment. 

EDU 280 Language & Literacy Exp (3/0/3) 
(EDU 280 replaced EDU 282) 
FA 
Prerequisites: With a grade of C or better 

in ENG 090 and RED 090 
Corequisites: None 
This course explores the continuum of children's 
communication development, including verbal 
and written language acquisition and other forms 
of communication. Topics include selection 
of literature and other media, the integration 
of literacy concepts throughout the classroom 
environment, inclusive practices and appropri­
ate assessments. Upon completion, students 
should be able to select, plan, implement and 
evaluate developmentally appropriate literacy 
experiences. 

EDU 284 Early Child Capstone Prac(l /9/4) 
SP 
Prerequisites: With a grade of C or better 

in ENG 090 and EDU 119, 
EDU 144, EDU 145, EDU 
146 and EDU 151 

Corequisites: None 
This course is designed to alJow studentS to ap­
ply skills in a three star (minimum) or NAEYC 
accredited or equjvalent, quality early cruldhood 
environment. Emphasis is placed on designing, 
implementing and evaluating developmentally 
appropriate activities and environments for all 
children; supporting/involving families; and 
modeling reflective and professional practices. 
Upon completion, students should be able to 
demonstrate developmentally appropriate plans/ 
assessments, appropriate guidance techniques 
and ethkaVprofessional behaviors as indicated 
by assignments and onsite faculty visits. 

ELECTRICITY 

ELC 112 DC/AC Electricity (3/6/5) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the fundamental concepts 
of and computations related to DC/ AC electric­
ity. Emphasis is placed on DC/AC circuits, 
components, operation of test equipment; and 
other related topics. Upon completion, students 
should be able to construct, verify, and analyze 
simple DC/AC circuits. 



ELC 113 Basic Wiring I (2/6/4) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the care/usage of tools 
and materials used in electrical installations 
and the requirements of the National Electrical 
Code. Topics include NEC, electrical safety, 
and electrical blueprint reading; planning, lay­
out; and installation of electrical distribution 
equipment; lighting; overcurrent protection; 
conductors; branch circuits; and conduits. Upon 
completion, students should be able to properly 
install conduits, wiring, and electrical distribu­
tion equipment associated with basic electrical 
installations. 

ELC 114 Basic Wiring 11 (2/6/4) 
SP 
Prerequisites: ELC 113 
Corequisites: None 
This course provides additional instruction in 
the application of electrical tools, materials, and 
test equipment associated with electrical instal­
lations. Topics include the NEC; safety; electri­
cal blueprints; planning, layout, and installation 
of equipment and conduits; and wiring devices 
such as panels and overcurrent devices. Upon 
completion, students should be able to properly 
install equipment and conduit associated with 
electrical installations. 

ELC J 15 Industrial Wiring (2/6/4) 
SU 
Prerequisites: None 
Corcquisites: None 
This course covers layout, planning. and instal­
lation of wiring systems in industrial facilities. 
Emphasis is placed on industrial wiring meth­
ods and materials. Upon completion, students 
should be able to install industrial systems and 
equipment. 

ELC 117 Motors and Controls (2/6/4) 
SU 
Prerequisites: ELC 112 or ELC 131 
Corequisites: None 
This course introduces the fundamental concepts 
of motors and motor controls. Topics include 
ladder diagrams, pilot devices, contactors, mo­
tor starters, motors, and other control devices. 
Upon completion, students should be able to 
properly select, connect, and troubleshoot mo­
tors and control circuits. 

ELC 118 National Electrical Code (1/2/2) 
SP 
Prerequisites: ELC 113 
Corequisites: None 
This course covers the use of the current 
National Electrical Code. Topics include the 
NEC history, wiring methods, overcurrent 
protection, materials, and other related topics. 

Upon completion, students should be able to 
effectively use the NEC. 

ELC 121 Electrical Estimating (J/2n) 
SP 
Prerequisites: None 
Corequisites: None 
This course covers the principles involved in 
estimating electrical projects. Topics include 
take-offs of materials and equipment, labor, 
overhead, and profit. Upon completion, students 
should be able to estimate simple electrical 
projects. 

ELC 125 Diagrams and Schematics (l/2/2) 
FA 
Prerequisites: None 
Corequisites: None 
This course covers the interpretation of electrical 
diagrams, schematics, and drawings common to 
electrical applications. Emphasis is placed on 
reading and interpreting electrical diagrams and 
schematics. Upon completion, students should 
be able to read and interpret electrical diagrams 
and schematics. 

ELC 128 Intro to PLC (2/3/3) 
FA 
Prerequisites: ELC I 12 or ELC 131 or 

ELC 125 
Corequisites: None 
This course introduces the programmable logic 
controUer (PLC) and its associated applications. 
Topics include ladder logic diagrams, input/ 
output modules, power supplies, surge protec­
tion, selection/installation of controllers, and 
interfacing of controllers with equipment. Upon 
completion, students should be able to install 
PLCs and create simple programs. 

ELC 131 DC/AC Circuit Analysis (4/3/5) 
FA 
Prerequisites: Nooe 
Corequisites: None 
This course introduces DC and AC electricity 
with an emphasis on circujt analysis, measure­
ments, and operation oftest equipment. Topics 
include DC and AC principles, circuit analysis 
laws and theorems, components, test equipment 
operation, circuit simulation software, and 
other related topics. Upon completion, students 
should be able to interpret circuit schematics; 
design, construct, verify, and analyze DC/AC 
circuits; and properly use test equipment. 

ELC 215 Electrical Maintenance (2/3/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the theory of maintenance 
and the skills necessary to maintain electrical 
equipment found in industrial and commercial 
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facilities. Topics include maintenance theory, 
predictive and preventive maintenance, electri­
cal equipment operation and maintenance, and 
maintenance documentation. Upon completion, 
students should be able to perform maintenance 
on electrical equipment in industrial and com­
mercial facilities. 

ELC 228 PLC Applications (2/6/4) 
SP 
Prerequisites: ELC 128 
Corequisites: None 
This course continues the study of the program­
ming and applications of programmable logic 
controllers. Emphasis is placed on advanced 
programming, networking, advanced 1/0 mod­
ules, reading and interpreting error codes, and 
troubleshooting. Upon completion, students 
should be able to program and troubleshoot 
programmable logic controllers. 

ELC 229 Applications Project (1/3/2) 
SP 
Prerequisites: ELC 112 or ELC 131, or 

ELC 117 
Corequisites: None 
This course provides an individual and/or in­
tegrated team approach to a practical project 
as approved by the instructor. Topics include 
project selection and planning, implementation 
and testing, and a final presentation. Upon 
completion, students should be able to plan and 
implement an applications-oriented project. 

ELECTRONICS 

ELN 131 Semiconductor Appl (3/3/4) 
SP 
Prerequisites: ELC 112 or ELC /31 
Corequisites: None 
This course introduces the characteristics and 
applications of semiconductor devices and cir­
cuits. Emphasis is placed on analysis, selection, 
biasing, and applications. Upon completion, 
students should be able to construct, analyze. 
verify, and troubleshoot discrete component 
circuits using appropriate techniques and test 
equipment. 

ELN 132 Linear IC Applications (3/3/4) 
FA 
Prerequisites: ELC 131 
Corequisites: None 
This course introduces the characteristics and 
applications oflinear integrated circuits. Topics 
include op-amp circuits, differential amplifiers, 
instrumentation amplifiers, waveform gener­
ators, active filters, PLLs, and lC voltage 
regulators. Upon completion, students should 
be able to construct, analyze, verify, and 
troubleshoot linear integrated circuits using 
appropriate techniques and test equipment. 

ELN 133 Digital Electronics (3/3/4) 
SP 
Prerequisites: ELC I 12 or ELC 13 J 
Corequisites: None 
TI1is course covers combinational and sequential 
logic circuits. Topics include number systems, 
Boolean algebra, logic families, MS! and LSI 
circuits, AD/DA conversion, and other related 
topics. Upon completion, students should be 
able to construct, analyze, verify, and trouble­
shoot digital circuits using appropriate tech­
niques and test equipment. 

ELN 152 Fabrication Techniques ( l /3/2) 
SP 
Prerequisites: ELC 131 
Corequisites: None 
This course covers the fabrication methods 
required to create a prototype product from 
the initial circuit design. Topics include CAD, 
layout, sheet metal working, component se­
lection, wire wrapping, PC board layout and 
construction, reverse engineering, soldering, 
and other related topics. Upon completion, 
students should be able to design and construct 
an electronic product with all its associated 
documentation. 

ELN 232 Intro to Microprocessors (3/3/4) 
FA 
Prerequisites: ELN 133 
Corequisites: None 
This course introduces microprocessor archi­
tecrure and microcomputer systems including 
memory and input/output interfacing. Topics 
include assembly language programming, bus 
architecture, bus cycle types, 1/0 systems, 
memory systems, interrupts, and other related 
topics. Upon completion, studenLS should be 
able to interpret, analy-~e. verify, and trouble­
shoot fundamental microprocessor circuits and 
programs using appropriate techniques and test 

equipment. 

ELN 246 Cert Elect Tech Prep (3/0/3) 
SP 
Prerequisites: Nooe 
Corequisites: None 
This course covers electronic principles, theo­
ries, and concepts. Emphasis is placed on those 
items covered in the Certified Electronic Techni­
cian examination. Upon completion, students 
should be able to demonstrate competence in 
electronics and be prepared for the Certified 
Electronic Technician examination .. 

ENGLISH 

ENG 070 Basic Language Skills (2/2/3) 
FA/SP/SU 
Prerequisite: Appropriate placement test 

score 
Corequisite: Nooe 
This course introduced the fundamentals of 
standard written English. Emphasis is placed 
on effective word choice, recognition of sen­
tences and sentence parts, and basic usage. 
Upon completion, students should be able to 
generate a variety of sentence types that clearly 
express ideas. 

ENG 080 Writing Foundations (3/2/4) 
FA/SP/SU 
Prerequisites: With a grade of C or better 

in ENG070 
Corequisites: None 
This course introduces the writing process 
and stresses effective sentences. Emphasis is 
placed on applying the conventions of written 
English, reflecting standard usage and mechan­
ics in structuring a variety of sentences. Upon 
completion, studenLS should be able to write cor­
rect sentences and a unified, coherent paragraph. 
This course does not satisfy the developmental 
reading and writing prerequisite for ENG 111. 

ENG 090 Composition Strategies (3/0/3) 
FA/SP/SU 
Prerequisites: With a grade of C or better 

in ENG 080 
Corequisites: None 
This course provides practice in the writing 
process and stresses effective paragraphs. 
Emphasis is placed on learning aod applying 
the conventions of standard written English in 
developing paragraphs within the essay. Upon 
completion, students should be able to compose 
a variety of paragraphs and a unified, coherent 
essay. This course satisfies the developmental 
reading and writing prerequisite for ENG 111. 

ENG IOI Applied Communications I (3/0/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course is designed to enhance reading and 
writing skills for the workplace. Emphasis is 
placed on technical reading, job-related vo­
cabulary, sentence writing, punctuation, and 
spelling. Upon completion, students should 
be able to identify main ideas with supporting 
details and produce mechanically correct short 
writings appropriate to the workplace. This is 
a diploma-level course. 
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ENG 111 Expository Writing (3/0/3) 
FA/SP/SU 
Prerequisites: With a grade of C or better 

in ENG 090 and RED 090 
Corequisites: None 
This course is the required first course in a 
series of two designed to develop the ability to 
produce clear expository prose. Emphasis is 
placed on the writing process including audi­
ence analysis, topic selection, thesis support 
and development, editing, and revision. Upon 
completion, students should be able to produce 
unified, coherent, well-developed essays us­
ing standard written English. This course has 
been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in English composition. 

ENG 112 Argument-Based Res. (3/0/3) 
FA/SP/SU 
Prerequisites: ENG 111 
Corequisites: None 
This course, the second in a series of two, 
introduces research techniques, documentation 
styles, and argumentative strategies. Emphasis 
is placed on analyzing data and incorporating re­
search findings into documented argumentative 
essays and research projects. Upon completion, 
students should be able to summarize, para­
phrase, interpret, and synthesize information 
from primary and secondary sources using 
standard research fonnat and style. This course 
has been approved to satisfy the Comprehensive 
Arriculation Agreement general education core 
requirement in English composition. 

ENG 113 Literature-Based Research (3/0/3) 
FA/SP 
Prerequisites: ENG I l I 
Corequisites: None 
This course, the second in a series of two, 
expands the concepts developed in ENG 111 
by focusing on writing that involves literature­
based research and documentation. Emphasis is 
placed on critical reading and thinking and the 
analysis and interpretation of prose, poetry, and 
drama: plot, characterization, theme, cultural 
context, etc. Upon completion, students should 
be able to construct mechanically-sound, docu­
mented essays and research papers that analyze 
and respond to literary works. This course has 
been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in English composition. 

ENG 114 Prof Research & Report (3/0/3) 
FA/SP/SU 
Prerequisites: ENG I I l 
Corequisites: None 
This course, the second in a series of two, is 
designed to teach professional communication 
skills. Emphasis is placed on research, listening, 



critical reading and thinking, analysis, interpre­
tation. and design used in oral and written pre­
sentations. Upon completion, students should be 
able to work individually and collaboratively to 
produce well-designed business and profession­
al written and oral presentations. This course 
has been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in English composition. 

ENG J 25 Creative Writing I (3/0/3) 
FA/SP 
Prerequisites: ENG 111 
Corequisites: None 
This course is designed tO provide students with 
the opportunity to practice the art of creative 
writing. Emphasis is placed on writing, fic­
tion, poetry, and sketches. Upon completion, 
students should be able to craft and critique 
their own writing and critique the writing of 
others. This course has been approved to satisfy 
the Comprehensive Articulation Agreement for 
transferability as a premajor and/or elective 
course requirement. 

ENG 126 Creative Writing II (3/0/3) 
SP 
Prerequisites: ENG 125 
Corequisites: None 
This course is designed as a workshop approach 
for advancing imaginative and Literary skills. 
Emphasis is placed on the discussion of style, 
techniques, and challenges for first pub I ications. 
Upon completion, students should be able to 
submit a piece of their writing for publication. 
This course has been approved lO satisfy the 
Comprehensive Articulation Agreement for 
transferability as a premajor and/or elective 
course requirement. 

ENG 131 lntroductlon to Literature (3/0/3) 
FA/SP/SU 
Prerequisites: 
Corequisites: 

ENG Ill 
ENG 112, ENG 113, or 
ENG 114 

This course introduces the principal genres of 
literature. Emphasis is placed on literary ter­
minology, devices, structure, and interpretation. 
Upon completion, students should be able to 
analyze and respond to literature. This course 
has been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in humanities(/ine arts. 

ENG 23 1 American Literature I (3/0/3) 
OD 
Prerequisites: ENO I 12, ENG 113, or 

ENG 114 
Corequisites: None 
This course covers selected works in American 
literature from its beginnings to 1865. Empha­
sis is placed on historical background, cultural 

context, aod literary analysis of selected prose, 
poetry, and drama. Upon completion, students 
should be able tO interpret, analyze, and respond 
to literary works in their historical and cultural 
contexts. This course has been approved to 
sarisfy the Comprehensive Articulation Agree­
ment general education core requirement in 
humanities(/ine arts. 

ENG 232 American Literature 11 (3/0/3) 
OD 
Prerequisites: ENG 112, ENG 113, or 

ENG 114 
Corequisites: None 
This course covers selected works in American 
Literature from 1865 to the present. Emphasis 
is placed on historical background, cultural 
context, and literary analysis of selected prose, 
poetry, and drama. Upon completion, students 
should be able to interpret, analyze, and respond 
to literary works in their historical and cultural 
contexts. This course has been approved to 
satisfy the Comprehensive Articulation Agree­
ment general education core requirement in 
humanities(/ine arts. 

E~G 233 Major American Writers (3/0/3) 
OD 
Prerequisites: ENG 112, ENG 113, or 

ENG 114 
Corequisites: None 
This course provides an intensive study of 
the works of several major American authors. 
Emphasis is placed on American history, cul­
ture, and the literary merits. Upon completion, 
students should be able to interpret, analyze, 
and evaluate the works studied. This course 
has been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in humanities(/ine arts. 

ENG 241 British Literature I (3/0/3) 
OD 
Prerequisites: ENG 112, ENO 113, or 

ENG 114 
Corequisites: None 
This course covers selected works in British 
literature from its beginnings to the Romantic 
Period. Emphasis is placed on historical back­
ground, cultural context, and literary analysis 
of selected prose, poetry, and drama. Upon 
completion, students should be able to interpret, 
analyze, and respond to literary works in their 
historical and cultural contexts. This course 
has been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in humanities(/ine arts. 
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ENG 242 British Literature U (3/0/3) 
OD 
Prerequisites: ENG 112, ENG 113, or 

ENG 114 
Corequisites: None 
This course covers selected works in British lit­
erature from the Romantic Period to the present. 
Emphasis is placed on historical background, 
cultural context, and literary analysis of selected 
prose, poetry, and drama. Upon completion, 
students should be able to interpret, analyze, 
and respond to literary works in their historical 
and cultural contexts. This course has been ap­
proved to sati~:fy the Comprehensive Articulation 
Agreement general education core requirement 
in humanities(/ine arts. 

ENG 243 Major British Writers (3/0/3) 
OD 
Prerequisites: ENG 112, ENG 113, or 

ENG 114 
Corequisites: None 
This course provides an intensive study of the 
works of several major B ritish authors. Em­
phasis is placed on British history, culture, and 
the literary merits. Upon completion, students 
should be able to interpret, analyze, and evaluate 
the works studied. This course has been ap­
proved to satisfy the Comprehensive Articulation 
Agreement general education core requirement 
in humanilies(/ine arts. 

ENG 253 The Bible as Literature (3/0/3) 
OD 
Prerequisites: ENG 112, 113 or 114 
Corequisites: None 
This course introduces the Hebrew Old Testa­
ment and the Christian New Testament as works 
of literary art. Emphasis is placed on the Bible's 
literary aspects including history, composition, 
structure, and cultural contexts. Upon comple­
tion, students should be able to identify and 
analyze selected books aod passages using 
appropriate literary conventions. This course 
has been approved to satisfy the Comprehensive 
Articulation Agreement pre-major and/or elec­
tive course requirement. 

ENG 261 World Literature I (3/0/3) 
OD 
Prerequisites: ENG 112, ENG 113, or 

ENG 114 
Corequisites: None 
This course introduces selected works from the 
Pacific, Asia, Africa, Europe, and the Ameri­
cas from their literary beginnings through the 
seventeenth century. Emphasis is placed on 
historical background, cultural context, and 
literary analysis of selected prose, poetry, and 
drama. Upon completion, students should be 
able to interpret, analyze, and respond to se­
lected works. This course has been approved 

to satisfy the Comprehensive Articulation Agree­
ment general education core requirement in 
humanities(/ine arts. 

ENG 262 World Literature II (3/0/3) 
OD 
Prerequisites: ENG 112, ENG 113, or 

ENG 114 
Corequisites: None 
This course introduces selected works from the 
Pacific, Asia, Africa, Europe, and the Americas 
from the eighteenth century to the present. 
Emphasis is placed on historical background, 
cultural context, and literary analysis of selected 
prose, poetry, and drama. Upon completion, 
students should be able to interpret, analyze, 
and respond to selected works. This course 
has been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in humanities(/ine arts. 

ENG 265 Thematic World Lit I (3/0/3) 
OD 
Prerequisites: ENO 112, ENG 113, or 

ENG 114 
Corequisites: None 
This course provides a thematic survey of select­
ed works from major world authors. Emphasis 
is placed on understanding literary themes, such 
as initiation, conformity, and rebellion, from 
historical, critical, and universal perspectives. 
Upon completion, students should be able to 
interpret, analyze, and respond to selected works 
relating to universal themes. This course has 
been approved to satisfy the Comprehensive 
Articulation Agreement for transferability as a 
premajor and/or elective course requirement. 

ENG 272 Southern Literature (3/0/3) 
OD 
Prerequisites: ENG 112, ENG 113, or 

ENG 114 
Corequisites: None 
This course provides an analytical study of the 
works of several Southern authors. Emphasis 
is placed on the historical and cultural contexts, 
themes, aesthetic features of individual works, 
and biographical backgrounds of the authors. 
Upon completion, students should be able to 
interpret, analyze, and discuss selected works. 
This course has been approved U> satisfy the 
Comprehensive Articulation Agreement for 
transferability as a premajor and/or elective 
course requirement. 

ENTREPRENEURSHIP 

ETR 220 Innovation and Creativity (3/0/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course provides a study of developing 

and enhancing individual and organizational 
creativity and innovation. Topics include that 
innovation needs to be applied to products, 
services, and processes to increase competitive 
advantages and add value to businesses. Upon 
completion, students should be able to apply 
innovation and creativity principles in the 
work place. 

ETR 230 Entrepreneur Marketing (3/0/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course covers the techniques to correctly 
research and define the target market to increase 
sales for start up businesses or to expand current 
businesses. Topics include how to target market 
and meet customers' needs with a limited 
budget in the early stages of the life of a start 
up business. Upon completion, students should 
be able to demonstrate an understanding of bow 
to correctly target market for a start-up business 
with limited resources. 

ETR 240 Faoding for Entrepreneurs(3/0/3) 
FA 
Prerequisites: ACC 120 
Corequisites: None 
This course provides a focus on the financial 
issues and needs confronting entrepreneurs 
attempting to grow their businesses by attracting 
startup and growth capital. Topics include 
sources of funding including: angel investors, 
venture capital, IPO's, private placement, banks, 
suppliers, buyers, partners, and the government. 
Upon completion, students should be able 
to demonstrate an understanding of bow to 
effectively finance a business venture. 

FRENCH 

FRE 111 Elementary French I (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course introduces the fundamental elements 
of the French language within a cultural context. 
Emphasis is placed on the development of basic 
listening, speaking, reading, and writing skills. 
Upon completion, students should be able to 
comprehend and respond with grammatical 
accuracy to spoken and written French and 
demonstrate cultural awareness. This course 
has been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in humanities(/ine arts. 
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GEOGRAPHY 

GEO 111 World Region Geography (3/0/3) 
FA/SP/SU 
Prerequisites: None 
Corequisites: None 
This course introduces the regional concept 
which emphasizes the spatial association of 
people and their environment. Emphasis is 
placed on the physical, cultural, and economic 
systems that interact to produce the distinct 
regions of the earth. Upon completion, 
students should be able to describe variations 
in physical and cultural features ofa region and 
demonstrate an understanding of their functional 
relationships. This course has been approved 
to satisfy the Comprehensive Articulation 
Agreement general education core requirement 
in social/behavioral sciences. 

GERMAN 

GER 111 Elementa ry German I (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course introduces the fundamental elements 
of the German language within a cultural 
context. Emphasis is placed on the development 
of basic listening, speaking, reading, and writing 
skills. Upon completion, students should be able 
to comprehend and respond with grammatical 
accuracy to spoken and written German and 
demonstrate cultural awareness. This course 
has been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in l111manities(/ine arts. 

GRAPHIC ARTS 

GRA 151 Computer G raphics I ()/3/2) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the use of hardware and 
software for production and design in graphic 
arts. Topics include graphical user interface 
and current industry uses such as design, lay­
out, typography, illustration, and imaging for 
production. Upon completion, students should 
be able to understand and use the computer as a 
fundamental design and production tool. 

GRA 152 Computer Graphics II (l/3/2) 
SP 
Prerequisites: GRA 15 I 
Corequisites: None 
This course covers advanced design and layout 
concepts utilizing illustration, page layout, and 
imaging software in graphic arts. Emphasis 



critical reading and thinking, analysis, interpre­
tation. and design used in oral and written pre­
sentations. Upon completion, students should be 
able to work individually and collaboratively to 
produce well-designed business and profession­
al written and oral presentations. Thi.s course 
has been approved lo .mti.efy the Comprehensive 
Artic11latio11 Agreement general educalfon core 
requirement in English composition. 

ENG 125 c .-eative Writing I (3/0/3) 
FA/SP 
Prerequisites: ENG l I I 
Corequisites: None 
This course is designed to provide students with 
the oppommiry to practice the art of creative 
writing. Emphasis is placed on writing, fic­
tion. poetty. and sketches. Upon completion, 
studcnts should be able to craft and critique 
their own writing and critique the writing of 
others. This course has been appml'ed lo satisfy 
the Comprehensive Articulation Agreement/or 
transferability us u premujor and/or elective 
courlie requirement. 

ENG 126 Creative Writing n (3/0/3) 
SP 
Prerequisites: ENG 125 
Corequisitcs: None 
This course is designed as a workshop approach 
for advancing imaginative and literary skills. 
Emphasis is placed on the discussion of style, 
techniques, and challenges for first publications. 
Upon completion, students should be able to 
submit a piece of their writing for publication. 
This course has been approved to satisfi.' the 
Comprehensil'e Aniculation Agreement for 
transferability as a premajor and/or elective 
cow:~e requirement. 

ENG 131 Introduction to Literature (3/0/3) 
FA/SP/SU 
Prerequisites: 
Corequisites: 

ENG Ill 
ENG 112, ENG 113, or 
ENG 114 

This course introduces the principal genres of 
literature. Emphasis is placed on literary ter­
minology, deviccs. structure. and interpretation. 
Upon completion, students should be able to 
analyze and respond to literature. This course 
has been approved to satisfv the Comprehensive 
Articulation Agreement general education core 
requirement ill h11ma11ilieslji11c arts. 

ENG 231 American Literature I (3/0/3) 
00 
Prerequisites: ENG 112, ENG 113, or 

ENG 114 
Corequisites: None 
This course covers selected works in American 
literature from its beginnings to 1865. Empha­
sis is placed on historical background, cultural 

context. and literary analysis of selected prose. 
poetry, and drama. Upon completion. students 
should be able to interpret, analyze, and respond 
to literary works in their historical and cultural 
contexts. This ,·ourse has been approved to 
satisfy the Comprehensive Artic11lu1io11 Agree­
ment general education core requireme111 in 
humanities(fine arts. 

ENG 232 American Literature Ir (3/0/3) 
OD 
Prerequisites: ENG 112. ENG 113. or 

ENG 114 
Corequisites: None 
This course covers selected works in American 
literature from 1865 to the present. Emphasis 
is placed on historical background, cultural 
context, and literary analysis of selected prose, 
poetry, and drama. Upon completion, students 
should be able to interpret. analyze, and respond 
to literary works m their historical and cultural 
contexts. This course has been approved 10 
:;atfafy the Comprehensive Articulation Agree­
ment general education core requirement m 
h11mani1ieslfine arts. 

ENG 233 Major American Writers (3/0/3) 
OD 
Prerequisites: ENG 112. ENG 113, or 

ENG 114 
Corequisitcs: None 
This course provides an intensive study of 
the works of several maJor American authors. 
Emphasis is placed on American history, cul­
ture, and the literary merits. Upon completion. 
students should be able to interpret, analyze. 
and evaluate the works studied. This course 
has been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in humanities(fine arts. 

ENG 241 Britbh Literature l (3/0/3) 
OD 
Prerequisites: ENG 112, ENG 113, or 

ENG 114 
Corequisites: None 
This course covers selected works in British 
literature from its beginnings to the Romantic 
Period. Emphasis is placed on historical back­
ground, cultural context. and literary analysis 
of selected prose, poetry, and drama. Upon 
completion. students should be able to interpret, 
analyze. and respond 10 literary works in lheir 
historical and cultural contexts. This course 
has been approved lo sarisfy the Comprehensive 
Articulation Agreement geneml education core 
requirement in humanitie.~(fine arts. 
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ENG 242 British Literature II (3/0/3) 
OD 
Prerequisites: ENG J 12. ENG 113, or 

ENG 114 
Corequisites: None 
This course covers selected works in British lit­
erature from the Romantic Period to the present. 
Emphasis 1s placed on historical background, 
cultural context. and literary analysis of selected 
prose. poetty, and drama. Upon completion, 
students should be able to interpret. analyze, 
and respond to literary works in their historical 
and cultural contexts. This course has been ap­
proved 10 satfafy the Comprehensil'e Articulation 
Agreeme111 general education core requirement 
in humanilies/jine arts. 

ENG 243 Major British Writers (3/0/3) 
00 
Prerequisites: ENG 112, ENG 113, or 

ENG 114 
Corcquisites: None 
This course provides an intensive study of the 
works of several major British authors. Em­
phasis is placed on British history, culture. and 
the litef'lll) merits. Upon completion, students 
should be able to interpret. analy7e, and evaluate 
the works studied. This course has been ap­
p,vved to satisfy the Comprehensive Articulation 
Agreement general educatwn core requirement 
in l111ma11i1ies(fine arts. 

ENG 253 The Bible as Literature (3/0/3) 
00 
Prerequisites: ENO 112, 113 or 114 
Corequisites: None 
This course introduces the Hebrew Old Testa­
mcm and lhe Christian New Testament as works 
oflitcrary art. Emphasis is placed on the Bible's 
literary aspects including history, composition, 
structure, and cultural contexts. Upon comple­
tion, students should be able to identify and 
analyze selected books and passages using 
appropriate literary conventions. This course 
has been approved to satisfy the Comprehensive 
Articulation Agreement pre-major and/or elec­
til'e course requiremelll. 

ENG 261 World Literature I (3/0/3) 
OD 
Prerequisites: ENG 112, ENG 113, or 

ENG 114 
Corequisites: None 
This course introduces selected works from lhe 
Pacific, Asia, Africa. Europe, and the Ameri­
cas from their literary beginnings through the 
seventeenth century. Emphasis is placed on 
historical background. cultural context, and 
litera.ry analysis of selected prose, poetry, and 
drama. Upon completion, students should be 
able to interpret, analyze, and respond to se· 
lccted works. TIIIS course has been approved 

to satisfy the Co111prehe11siveArticulation Agree­
ment gene1·al ed11ca110n core requirement 111 

humunfties(fine arts. 

E1'G 262 \\orld Literature n (3/0/3) 
OD 
Prerequisites: ENG 112, ENG 113, or 

ENO 114 
Corequisites: None 
This course introduces selected works from lhe 
Pacific, Asia, A fnca, Europe, and the Americas 
from the eighteenth century to the prcsent. 
Emphasis is placed on hisrorical background, 
culrural context. and literary analysis of selected 
prose. poetry, and drama. Upon completion, 
students should be able to interpret, analyze. 
and respond to selected works. This course 
has been approved to sati.efji the Comprehensive 
Articulation Agreement general educafion core 
requirement in humanities(fine arts. 

ENG 265 Thematic World Lit I (3/0/3) 
OD 
Prerequisites: ENG 112, ENG 113, or 

ENG 114 
Corequisites: None 
This course provides a thematic survey of select­
ed works from major world authors. Emphasis 
is placed on understanding literary themes, such 
as initiation, conformity. and rebellion. from 
historical, critical, and universal perspectives. 
Upon completion, students should be able to 
interpret, analyze. and respond to selected works 
relating to universal themes. This course has 
been approved to satisfy the Comprehensive 
Articulation Agreement for transferability as a 
premajor and/or elective co111:5e requirement. 

ENG 272 Southern Literature (3/0/3) 
OD 
Prerequisites: ENG 112. ENG 113. or 

ENG 114 
Corequisitcs: None 
This course provides an analytical study of the 
works of several Southern authors. Emphasis 
is placed on the historical and cultural contexts. 
themes. aesthetic features of individual works. 
and biographical backgrounds of the authors. 
Upon completion. students should be able to 
interpret, analyzc, and discuss selected works. 
This course has been approved to satisfy the 
Comprehensive Articulation Agreemenr for 
transferability us a premajor and/or elective 
course requirement. 

ENTREPRENEURSHIP 

ETR 220 Innovation and Creativity (3/0/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course provides a study of developing 

and enhancing individual and organizational 
creativity and innovation. Topics include that 
mnovation needs to be applied to products, 
services, and processes to increase competitive 
advantages and add value to businessei.. Upon 
completion, students should be able to apply 
innovation and creativity principles in the 
workplace. 

ETR 230 Entrepreneur Marketing (3/0/3) 
SP 
Prcrequisites: None 
Corequisites: None 
This course covers the techniques to correctly 
research and define the target market lo increase 
sales for start up businesses or to expand current 
businesses. Topics include ho\" to targ!!t market 
and meet customers' needs with a limited 
budget in the early stages of lhe life of a start 
up business. Upon completion. students should 
be able to demonstrate an understanding of how 
to correctly target markct for a start-up business 
with limited resources. 

ETR 240 Funding for Entrepreneurs(3/0/3) 
FA 
Prerequisites: ACC 120 
Corequ1sitcs: None 
This course provides a focus on the financial 
issues and needs confronting entrepreneurs 
attempting to grow their businesses by attracting 
startup and growth capital. Topics include 
sources of funding including: angel investors, 
venture capital, IPO's, private placement. banks. 
suppliers. buyers, partners. and lhe government. 
Upon completion, students should be able 
to demonstrate an understanding of how to 
effectively finance a business venture. 

FRENCH 

FRE lll Elementary French I (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course introduces the fundamental elements 
of the French language within a cultural context. 
Emphasis is placed on lhe development of basic 
listening, speaking, reading, and writing skills. 
Upon completion, students should be able to 
comprehend and respond with grammatical 
accuracy to spoken and \\Titten French and 
demonstrate cultural awareness. TIIIS course 
has been approved to sarisfy the Comprehensive 
Articulation Agreeme111 general education col'e 
requirement i11 humanities/fine arts. 
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GEOGRAPHY 

GEO 111 World Region Geography (3/0/3) 
FA/SP/SU 
Prerequisites: None 
Corequisites: None 
This course introduces lhe regional concept 
which emphasizes the spatial association of 
people and their environment. Emphasis is 
placed on the physical, cultural, and econorruc 
systems that interact to produce the distinct 
regions of the earth. Upon completion, 
students should be able to describe variations 
in physical and cultural features ofa region and 
demonstrate an unden;tanding of their llmcuonal 
relationships. Thi.\ l'ourse lws been approved 
to satisfy the Comprehe11sfre Aniculmum 
Agreement general education core requirement 
i11 sociallhehavioral sdences. 

GERMAN 

GER Ill Elementary German I (3/0/3) 
OD 
Prerequisitcs: None 
Corequisites: None 
This course introduces the fundamental elements 
of the German language within a cultural 
context. Emphasis is placed on the development 
ofbasic listening, speaking. reading. and wnting 
skills. Upon completion, students should be able 
to comprehend and respond with grammatical 
accuracy to spoken and wrinen German and 
demonstrate cultural awareness. This c011r.)e 
has been approl'ed 10 sati.ify the Comprehensil'e 
Artic11latio11 Agreement general education core 
requirement III h11mu1111iesljine arts 

GRAPHIC ARTS 

GRA 151 Computer Graphics I (1/3/2) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the use of hardware and 
software for production and design in graphic 
arts. Topics include graphical user interface 
and current induslry uses such as design, lay­
out. typography. illustration. and imaging for 
production, Upon completion, students should 
be able io undcrstand and use the comput\!r as 3 

fundamental design and production tool. 

GRA J52 Computer Graphics II (1/3/2) 
SP 
Prerequisites: ORA 151 
Corequisites: None 
This course covers advanced de:;ign and layout 
concepts utilizing illustration. page layout, and 
imaging sonware in graphic arts. Emphasis 



critical reading and thinking, analysis, interpre­
tation, and design used in oral and written pre­
sentations. Upon completion, students should be 
able to work individually and collaboratively to 
produce well-designed business and profession­
al written and oral presentations. This course 
has been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in English composition. 

ENG 125 Creative Writing I (3/0/3) 
FA/SP 
Prerequisites: ENG 111 
Corequisites: None 
This course is designed to provide studenrs with 
the opportunity to practice the art of creative 
writing. Emphasis is placed on writing, fic­
tion, poetry, and sketches. Upon completion, 
students should be able to craft and critique 
their own writing and critique the writing of 
others. This course has been approved to satisfy 
the Comprehensive Articulation Agreement/or 
transferability as a premajor and/or elective 
course requirement. 

ENG 126 Creative Writing 11 (3/0/3) 
SP 
Prerequisites: ENG 125 
Corequisites: None 
This course is designed as a workshop approach 
for advancing imaginative and literary ski lls. 
Emphasis is placed on the discussion of style, 
techniques, and challenges for first publications. 
Upon completion, students should be able to 
submit a piece of their writing for publication. 
This course has been approved 10 satisfy the 
Comprehensive Articulation Agreement for 
transferability as a premajor and/or elective 
course requirement. 

ENG 13 I lntroductlon to Literature (3/0/3) 
FA/SP/SU 
Prerequisites: 
Corequisites: 

ENGIII 
ENG 112, ENG 113, or 
ENG 114 

This course introduces the principal genres of 
literature. Emphasis is placed on literary ter­
minology, devices, structure, and interpretation. 
Upon completion, students should be able to 
analyze and respond to literature. This course 
has been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in humanities/fine arts. 

ENG 23 1 American Literature I (3/0/3) 
OD 
Prerequisites: ENG 112, ENG 113, or 

ENG 114 
Corequisites: None 
This course covers selected works in American 
literature from its beginnings to 1865. Empha­
sis is placed on historical background, cultural 

context, and literary analysis of selected prose, 
poetry, and drama. Upon completion, students 
should be able to interpret, analyze, and respond 
to literary works in their historical and cultural 
contexts. This course has been approved ro 
satisfy the Comprehensive Articulation Agree­
ment general education core requirement in 
humanities/fine arts. 

ENG 232 American Literature D (3/0/3) 
OD 
Prerequisites: ENG 112, ENG 113, or 

ENG 114 
Corequisites: None 
This course covers selected works in American 
literature from 1865 to the present. Emphasis 
is placed on historical background, cultural 
context, and literary analysis of selected prose, 
poetry, and drama. Upon completion, students 
should be able to interpret, analyze, and respond 
to literary works in their historical and cultural 
contexts. This course has been approved to 
satisfy the Comprehensive Articulation Agree­
ment general education core requirement in 
humanities/fine arts. 

E~ G 233 Major American Writers (3/0/3) 
OD 
Prerequisites: ENG 112, ENG 113, or 

ENG 114 
Corequisites: None 
This course provides an intensive study of 
the works of several major American authors. 
Emphasis is placed on American history, cul­
ture, and the literary merits. Upon completion, 
students should be able to interpret, analyze, 
and evaluate the works studied. This course 
has been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in humanities/fine arts. 

ENG 241 British Literature I (3/0/3) 
OD 
Prerequisites: ENG I I 2, ENO 113, or 

ENG 114 
Corequisites: None 
This course covers selected works in British 
ljterature from its beginnings to the Romantic 
Period. Emphasis is placed on historical back­
ground, cultural context, and literary analysis 
of selected prose, poetry, and drama. Upon 
completion, students should be able to interpret, 
analyze, and respond to literary works i:n their 
historical and cultural contexts. This course 
has been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in humanities/fine arts. 
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ENG 242 British Literature U (3/0/3) 
OD 
Prerequisites: ENG 112, ENG I 13, or 

ENG 114 
Corequisites: None 
This course covers selected works in British lit­
erature from the Romantic Period to the present. 
Emphasis is placed on historical background, 
cultural context, and literary analysis of selected 
prose, poetry, and drama. Upon completion, 
students should be able to interpret, analyze, 
and respond to literary works in their historical 
and cultural contexts. This course has been ap­
proved to satisfy the Comprehensive Articulation 
Agreement general education core requirement 
in humanities/fine arts. 

ENG 243 Major British Writers (3/0/3) 
OD 
Prerequisjtes: ENG 112, ENG 113, or 

ENG 114 
Corequisites: None 
This course provides an intensive study of the 
works of several major British authors. Em­
phasis is placed on British history, culture, and 
the literary merits. Upon completion, students 
should be able to interpret, analyze, and evaluate 
the works studied. This course has been ap­
proved to satisfy the Comprehensive Articulation 
Agreement general education core requirement 
in humanities/fine arts. 

ENG 2S3 The Bible as Literature (3/0/3) 
OD 
Prerequisites: ENG I 12, 113 or 114 
Corequisites: None 
This course introduces the Hebrew Old Testa­
ment and the Christian New Testament as works 
ofliterary art. Emphasis is placed on the Bible's 
literary aspects including history, composition, 
structure, and cultural contexts. Upon comple­
tion, students should be able to identify and 
analyze selected books and passages using 
appropriate literary conventions. This course 
has been approved to satisfy the Comprehensive 
Articulation Agreement pre-major and/or elec­
tive course requirement. 

ENG 261 World Literature I (3/0/3) 
OD 
Prerequisites: ENG 112, ENG 113, or 

ENG 114 
Corequisites: None 
This course introduces selected works from the 
Pacific, Asia, Africa, Europe, and the Ameri­
cas from their literary beginnings through the 
seventeenth century. Emphasis is placed on 
historical background, cultural context, and 
literary analysis of selected prose, poetry, and 
drama. Upon completion, students should be 
able to interpret, analyze, and respond to se­
lected works. This course has been approved 

10 satisfy the Comprehensh;eArticulalion Agree­
ment general education core requirement in 
humanities/fine arts. 

ENG 262 World Literature II (3/0/3) 
OD 
Prerequjsites: ENG 112, ENG l 13, or 

ENG 114 
Corequisites: None 
This course introduces selected works from the 
Pacific, Asia, Africa, Europe, and the Americas 
from the eighteenth century to the present. 
Emphasis is placed on tristorical background, 
cultural context, and literary analysis of selected 
prose, poetry, and drama. Upon completion, 
students should be able to interpret, analyze, 
and respond to selected works. This course 
has been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in humanities/fine arts. 

ENG 265 Thematic World Lit I (3/0/3) 
OD 
Prerequisites: ENG 112, ENG 113, or 

ENG 114 
Corequisites: None 
This course provides a thematic survey of select­
ed works from major world authors. Emphasis 
is placed on understanding literary themes, such 
as initiation, conformity, and rebellion, from 
historical, critical, and universal perspectives. 
Upon completion, students should be able to 
interpret, analyze, and respond to selected works 
relating to universal themes. This course has 
been approved to satisfy the Comprehensive 
Articulation Agreement for transferability as a 
premajor and/or elective course requirement. 

ENG 272 Southern Literature (3/0/3) 
OD 
Prerequisites: ENG 112, ENG 113, or 

ENG 114 
Corequisites: None 
This course provides an analytical study of the 
works of several Southern authors. Emphasis 
is placed on the historical and cultural contexts, 
themes, aesthetic features of individual works, 
and biographical backgrounds of the authors. 
Upon completion, students should be able to 
interpret, analyze, and discuss selected works. 
This course has been approved to satisfy the 
Comprehensive Articulation Agreement for 
transferability as a premajor and/or elective 
course requirement. 

ENTREPRENEURSHIP 

ETR 220 Innovation and Creativity (3/0/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course provides a study of developing 

and enhancing individual and organizational 
creativity and innovation. Topics include that 
innovation needs to be applied to products, 
services, and processes to increase competitive 
advantages and add value to businesses. Upon 
completion, students should be able to apply 
innovation and creativity principles in the 
work place. 

ETR 230 Entrepreneur Marketing (3/0/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course covers the techniques to correctly 
research and define the target market to increase 
sales for start up businesses or to expand current 
businesses. Topics include how to target market 
and meet customers' needs with a limited 
budget in the early st.ages of the life of a start 
up business. Upon completion, students should 
be able to demonstrate an understanding of how 
to correctly target market for a start-up business 
with limited resources. 

ETR 240 FU_oding for Entrepreneurs(3/0/3) 
FA 
Prerequisites: ACC 120 
Corequisites: None 
This course provides a focus on the financial 
issues and needs confronting entrepreneurs 
attempting to grow their businesses by attracting 
startup and growth capital. Topics include 
sources of funding including: angel investors, 
venture capital, IPO's, private placement, banks, 
suppliers, buyers, partners, and the government. 
Upon completion, students should be able 
to demonstrate an understanding of how to 
effectively finance a business venture. 

FRENCH 

FRE 111 Elementary French I (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course introduces the fun dam en ta I elements 
of the French language within a cultural context. 
Emphasis is placed on the developmentofbasic 
listening, speaking, reading, and writing ski lls. 
Upon completion, students should be able to 
comprehend and respond with grammatical 
accuracy to spoken and written French and 
demonstrate cultural awareness. This course 
has been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in humanities/fine arts. 
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GEOGRAPHY 

GEO 111 World Region Geography (3/0/3) 
FA/SP/SU 
Prerequisites: None 
Corequisites: None 
This course introduces the regional concept 
which emphasizes the spatial association of 
people and their environment. Emphasis is 
placed on the physical, cultural, and economic 
systems that interact to produce the distinct 
regions of the earth. Upon completion, 
students should be able to describe variations 
in physical and cultural features ofa region and 
demonstrate an understanding of their functional 
relationships. This course has been approved 
to satisfy the Comprehensive Articulation 
Agreement general education core requirement 
in social/behavioral sciences. 

GERMAN 

GER 111 Elementary German I (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course introduces the fundamental elements 
of the German language within a cultural 
context. Emphasis is placed on the development 
of basic listening, speaking, reading, and writing 
skills. Upon completion, students should be able 
to comprehend and respond with grammatical 
accuracy to spoken and written German and 
demonstrate cultural awareness. This course 
has been approved to satisfy the Comprehensive 
Arlicttlation Agreement general education core 
requirement in humanities/fine arts. 

GRAPHIC ARTS 

GRA 151 Computer Graphics I (1/3/2) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the use of hardware and 
software for production and design in graphic 
arts. Topics include graphical user interface 
and current industry uses such as design, lay­
out, typography, illustration, and imaging for 
production. Upon completion, students should 
be able to understand and use the computer as a 
fundamental design and production tool. 

GRA JS2 Computer Graphics II (1/3/2) 
SP 
Prerequisites: GRA 151 
Corequisites: None 
This course covers advanced design and layout 
concepts utilizing illustration, page layout, and 
imaging software in graphic arts. Emphasis 



is placed on enhancing and developing the 
skills ihat were introduced in GRA 151. Upon 
compleuon. students should be able 10 select 
and utilize appropriate soil ware for design and 
layout solutions. 

GRA 153 Computer Graphics Ill ((/312) 
FA 
Prerequisites: GRA 152 
Corequisites: None 
This course is a continuation of GRA 152. 
Emphasis is placed on advanced computer 
graphics hardware and software applications. 
Upon completion, students should be able to 
demonstrate competence in selection and uti­
lization of appropriate software for specialized 
applications. 

GRA 154 Computer Graphics IV (1/3/2) 
SP 
Prerequisites: GRA 153 
Corequisites: None 
This course is a continuation of GRA 153. Em­
phasis is placed on advanced techniques using 
a variety of hardware and software applications 
to produce complex projects. Upon completion, 
students should be able to use electronic docu­
ment production tools. 

GRA 164 Comp Graphics App IV (0/3/J) 
SP 
Prerequisites: None 
Corequisites: GRA 154 
This course is designed to provide additional 
bands-on iraining using computer software and 
hardware for production and design in graphic 
arts. Emphasis is placed on utilizing various 
computer software and hardware 10 produce 
professional quality graphic ans projects. 
Upon completion, students should be able to 
effectively and efficiently use the computer as 
a graphic arts production tool. 

GRAPHIC DESJGN 

GRO 11 0 Typography I (2/2/3) 
FA 
Prerequisites: None 
Corequisitcs: None 
fhis course introduces the history and mechan­
ics of type and its application LO layout and de­
sib>n. Topics include typographic fundamentals, 
anatomy. measurementS, composition, identifi­
cation. and tenninology. Upon completion, stu­
dents should be able to demonstrate proficiency 
in design applicat10n. analysis. specification, and 
creation of typographic elements. 

GRD 13 1 llJustration I (1/3/2) 
SP 
Prerequisites: ART 131 or DES 125 

orGRD 121 
Corequisites: None 
This course introduces the application of render­
ing techniques lo create illustrations. Emphasis 
is placed on controlling various media. methods. 
surfaces, design problems, and the appropriate 
media selection process. Upon completion, 
students should be able 10 produce quali1y il­
lustrations from conception through finished 
artwork. 

GRD 142 Graphic Design II (2/4/4) 
SP 
Prerequisites: DES 135 orGRD 141 or 

ART 121 
Corequisiles: None 
This course covers the application of visual 
elements and design principles in advertising 
and graphic design. Topics include creation of 
various designs, such as logos. advertisements, 
posters. outdoor advertising, and publication 
design. Upon completion. students should be 
able to effectively apply design principles and 
visual elements to projects. 

GRD 175 3-D Animation Design (1/4/3) 
OD 
Prerequisites: GRD 151 orGRA 151 
Corcquisites: None 
This course explores three-dimensional anima­
tion design and production. Emphasis is placed 
on developing essential skills and techniques 
using three-dimensional animation software 
from conceptualization to completion includ­
ing design, illustration, color, spatial depth, and 
movement. Upon completion, students should 
be able 10 produce animation sequences for 
computer-related presentations. 

GRO 180 Interactive Design (1 /4/3) 
SP 
Prerequisites: GRD 151 orGRA 151 
Corequisites: None 
This course covers skills and techniques used in 
designing interactive presentations. Emphasis 
is placed on design, including jmerface design. 
color, illustration, scripting, audio, typography. 
and animated elements. Upon completion, 
students should be able to design and produce 
interactive presentations. 

GRD 241 Graphic Design Ill (2/4/4) 
FA 
Prerequisites: DES ! 36 or GRD 142 
Corequisites: None 
This course is an advanced exploration of 
various techniques and media for advertising 
and grphic design. Emphasis is placed on ad­
vanced concepts and solutions to complex and 
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challenging graphic destgn problems. Upon 
completion, students should be able lo demon­
strate competence and professionalism in visual 
problem sol\ ing. 

GRD 242 Graphic Design IV (2/4/4) 
SP 
Prerequisites: GRD 241 
Corequisites: None 
This course is a continuation of GRD 241. 
Emphasis is placed on using advanced media 
techniques. concepts. strategies, and profession­
alism in all aspects of design. Upon completion, 
students should be able to conceptualize. create, 
and produce designs for reproduction. 

GRD 280 Portfolio Desjgn (2/4/4) 
SP 
Prerequisites: GRD 142 and GRD 152 or 

GRA 152 
Corequisites: None 
This course covers the organization and pre­
sentation of a design/advertising or graphic 
an portfolio and appropriate related materials. 
Emphasis is placed on development and evalu­
ation of the portfolio, design and production of 
a resume and self-promotional materials. and 
interview techniques. Upon completion, stu­
dents should be able to prepare and profession­
ally present an effective portfolio and related 
self-promotional materials. 

HEALTH 

HEA 110 Personal HeaU.h/Wellness (3/0/3) 
FA/SP 
Prerequisites: None 
Corequisites: None 
This course provides an introduction to basic 
personal health and wellness. Emphasis 1s 
placed on current health issues such as nutri­
tion, mental health, and fitness. Upon comple­
tion, students should be able to demonstrate an 
understanding of the factors necessary to the 
maintenance of health and wellness. This course 
has been approved to satisfy the Comprehensive 
Articulation Agreement for tramferability as u 
premajor and/or elective c·our.1·e requirement. 

HISTORY 

HIS 121 Western Civilization I (3/0/3) 
FA/SP/SU 
Prerequisites: None 
Corequisites: None 
This course introduces western civilization from 
pre-history to the early modern era. Topics 
include ancient Greece, Rome, and Christian 
institutions of the Middle Ages and the emer­
gence of national monarchies in western Europe. 
Upon completion, students should be able to 

analyze significant political. socioeconomic. 
and cultural developments in early western 
civilization. Tlus course hm; be<!n appro,•ed to 
satisfy the Comprehensive Artic11lution Agree­
ment general educution core requireme111 in 
sociallbehaviorul sciences. 

HIS 122 Western Civilization II (3/0/3) 
FA/SP/SU 
Prerequisites: None 
Corequisites: None 
Thib course introduces western civilization 
from the early modem era to the present. Top­
ics include the religious wars, the Industrial 
Revolution. World Wars l and II. and Lhe Cold 
War. Upon completion. students should be able 
to analyze significant political. socioeconomic, 
and cultural developments in modem western 
civilitation. This course has been approved to 
satisfy the Comprehensive Articulation Agree­
ment general education core requirement ;n 
sociul/bel1avioral sciences. 

HIS 13 1 American History I (3/0/3) 
FA/SP/SU 
Prerequisites: None 
Corequisites: None 
This course is a survey of American history 
from pre-history through the Civil War era. 
Topics include the migrations to the Americas, 
the colonial and revolutionary periods, the de­
velopment of the Republic, and the Civil War. 
Upon completion. students should be able to 
analyze significant political, socioeconomic. 
and cultural developments in early American 
history. This course has been approved to sal­
isfy the Comprehensive Articulation Agreement 
general education core requirement in social/ 
hehavioral sciences. 

HIS 132 American History II (3/0/3) 
FA/SP/SU 
Prerequisites: None 
Corcquisites: None 
TI1is course is a survey of American history 
from Lhe Civil War era to the present. Topics 
include industrialization. inunigration, the Great 
Depression. the major American WaN), the Cold 
War, and social contlict. Upon completion, 
students should be able to analy-Lt: significant 
political. socioeconomic, and cultural develop­
ments in American history since the Civil War. 
This course has been approved to satisfy the 
Comp11!11ensh·e Articulation Agreement general 
education core requirement in sociallbehm•ioral 
sciences. 

HIS 141 Genealogy & Local History (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course explores the role of the local 

or family historian. Emphasis is placed on 
historical or genealogical research techniques 
includmg a survey of local, state, and national 
archival resources. Upon completion, students 
should be able to conduct genealogical research 
and do a major research project on local or 
family history. This course h(ls been approved 
to wtisfy the Comprehensive Articulation 
Agreement for transferability as a premajor 
and/or elective course requirement. 

HIS 162 Women and History (3/0/3) 
OD 
Prerequisites: None 
Corcquisites: None 
This course surveys the experience of women 
in historical perspective. Topics include the 
experiences and contributions of women in 
culture. politics, economics. science, and religion. 
Upon completion, students should be able to 
analyze significant political. socioeconomic, 
and cultural contributions of women in history. 
This course has been approved to satisJ:v the 
Comprehensive Articulation Agreement for 
transferability as a premajor and/or elective 
course requirement. 

ms 163 The World Since 1945 (3/0/3) 
FA 
Pr.::requisites: None 
Corequisites: None 
This course surveys world developments since 
the end of World War Tl. Topics include the 
Cold War, nationalism, colonialism, the Third 
World, the arms race, and global capitalism and 
regionalism. Upon completion. students should 
be able 10 analyze significanl political, socioeco­
nomic, and cultural developments in the world 
since 1945. This course has been approved to 
satisfy the Comprehen.rive Arlic11/ation Agree­
ment for transferabiliry as a premajor and/or 
elective course requirement. 

HIS 22 1 African-American History (3/0/3) 
SU 
Prerequisites: None 
Corequisites: None 
This course covers African-American history 
from the Colonial period 10 the present. Top­
ics include African origins, the slave trade, the 
Civil War. Reconstruction, the Jim Crow era, 
the civil rights movement, and contributions of 
African Americans. Upon completion, students 
should be able to analyze significant political, 
socioeconomic. and culiural developments in 
the history of African Americans. This course 
has been approi·ed ro satisfy the Comprehensive 
Aruc11/atio11 Agreeme11tfor Jransferabi/i(v as a 
premajor and/or elective course requirement. 
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ms 226 The Ch ii War (3/0/3) 
OD 
Prerequisites: None 
Corcquisites: None 
This course examines Lhc social, political. 
economic, and ideological forces that led to 
the Civil War and Reconstruction. Topics 
include regional conf1icts and sectionalism. 
dissolution of the Union, military campaigns, 
and the War's socioeconomic impact, aflem1ath. 
and consequences. Upon completion. students 
should be able to analyze significant political, 
socioeconomic, and cultural developments in 
the United States during the era of the Civil 
War. This course has been approved to satisfy 
the Comprehensive Articulation Agreement/or 
tramferabi/ity as a premajor and/or elective 
course requirement. 

HIS 232 History of the Old West (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course surveys the development of the 
western United States. Emphasis is placed on 
Native American cultures. Manifest Destiny. 
conflicts on the frontier. and subsequent 
developments. Upon completion, s1udenis 
should be able to analyze significant political, 
socioeconomic, and cultural developments in 
the western United States. This course has 
been approved to satisfy the Comprehem'i,·e 
Articulation Agreement for transferability as a 
premajor and/or elective course requirement. 

HIS 236 North Carolina History (3/0/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course is a study of geographical, politi­
cal, economic, and social conditions existing in 
Nonh Carolina from America's discovery to 
the present. Topics include native and immi­
grant backgrounds; colonial. antebellum. and 
reconstruction periods: party politics; race rela­
tions; and the transition from an agrarian to an 
industrial economy. Upon completion, students 
should be able to analyze significant political, 
socioeconomic. and cultural developmenlS in 
North Carolina. This course has been approved 
to satisfy the Comprehensive Articulalion Agree­
ment for transferability as a premajor and/or 
elective course requirement 

HIS 260 History of Africa (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course surveys the history of Africa from 
pre-history to the present. Emphasis is placed 
on the evolution of social. political, economic. 
and governmental structures in Africa. Upon 



is placed on enhancing and developing tbe 
skills that were introduced in GRA 151. Upon 
completion, students should be able to select 
and utilize appropriate software for design and 
layout solutions. 

GRA 153 Computer Graphics Ill (l/3/2) 
FA 
Prerequisites: GRA 152 
Corequisites: None 
This course is a continuation of GRA 152. 
Emphasis is placed on advanced computer 
graphics hardware and software applications. 
Upon completion, students should be able to 
demonstrate competence in selection and uti­
lization of appropriate software for specialized 
applications. 

GRA 154 Computer Graphics JV (1/3/2) 
SP 
Prerequisites: GRA 153 
Corequisites: None 
This course is a continuation ofGRA 153. Em­
phasis is placed on advanced techniques using 
a variety of hardware and software applications 
to produce complex projects. Upon completion, 
students should be able to use electronic docu­
ment production tools. 

GRA 164 Comp Graphics App IV (0/3/l) 
SP 
Prerequisites: None 
Corequisites: GRA 154 
This course is designed to provide additional 
bands-on training using computer software and 
hardware for production and design in graphic 
arts. Emphasis is placed on utilizing various 
computer software and hardware to produce 
professional quality graphic arts projects. 
Upon completion, students should be able to 
effectively and efficiently use the computer as 
a graphic arts production tool. 

GRAPIDC DESIGN 

GRD 110 Typography I (2/2/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the history and mechan­
ics of type and its application to Layout and de­
sign. Topics include typographic fundamentals, 
anatomy, measurements, composition, identifi­
cation, and terminology. Upon completion, stu­
dents should be able to demonstrate proficiency 
in design application, analysis, specification, and 
creation of typographic elements. 

GRD 131 Illustration I (1/3/2) 
SP 
Prerequisites: ART 131 or DES 125 

orGRD 121 
Corequisites; None 
This course introduces the application ofrender­
ing techniques to create ilJustrations. Emphasis 
is placed on controlling various media, methods, 
surfaces, design problems, and the appropriate 
media selection process. Upon completion, 
students should be able to produce quality il­
lustrations from conception through finished 
artwork. 

GRD 142 Graphic Design Il (2/4/4) 
SP 
Prerequisites: DES 135 or GRD 141 or 

ART121 
Corequisites: None 
This course covers the application of visual 
elements and design principles in advertising 
and graphic design. Topics include creation of 
various designs, such as logos, advertisements, 
posters, outdoor advertising, and publication 
d~sign. Upon completion, students should be 
able to effectively apply design principles and 
visual elements to projects. 

GRD 175 3-D Animation Design (1/4/3) 
OD 
Prerequisites: GRD 151 orGRA 151 
Corequisites: None 
This course explores three-dimensional anima­
tion design and production. Emphasis is placed 
on developing essential skills and techniques 
using three-dimensional animation software 
from conceptualization to completion includ­
ing design, illustration, color, spatial depth. and 
movement. Upon completion. students should 
be able to produce animation sequences for 
computer-related presentations. 

GRD 180 Interactive Design (1/4/3) 
SP 
Prerequisites: ORD 151 or GRA 151 
Corequisites: None 
This course covers skills and techniques used in 
designing interactive presentations. Emphasis 
is placed on design, including interface design, 
color, illustration, scripting, audio, typography, 
and animated elements. Upon completion, 
students should be able to design and produce 
interactive presentations. 

GRD 241 Graphic Design m (2/4/4) 
FA 
Prerequisites: DES 136 or GRD 142 
Corequisites: None 
This course is an advanced exploration of 
various techniques and media for advertising 
and grpbic design. Emphasis is placed on ad­
vanced concepts and solutions to complex and 
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challenging graphic design problems. Upon 
completion, students should be able to demon­
strate competence and professionalism in visual 
problem solving. 

GRD 242 Graphic Design IV (2/4/4) 
SP 
Prerequisites: GRD 241 
Corequisites: Nooe 
This course is a continuation of GRD 241. 
Emphasis is placed on using advanced media 
techniques, concepts, strategies, and profession­
alism in all aspects of design. Upon completion, 
students should be able to conceptualize, create, 
and produce designs for reproduction. 

GRD 280 Portfolio Design (2/4/4) 
S.P 
Prerequisites: GRD 142 and GRD 152 or 

GRA 152 
Corequisites: None 
This course covers the organization and pre­
sentation of a design/advertising or graphic 
art portfolio and appropriate related materials. 
Emphasis is placed on development and evalu­
ation of the portfolio, design and production of 
a resume and self-promotional materials, and 
interview techniques. Upon completion, stu­
dents should be able to prepare and profession­
ally present an effective portfolio and related 
self-promotional materials. 

HEALTH 

HEA 110 Personal Health/Wellness (3/0/3) 
FA/SP 
Prerequisites: None 
Corequisites: None 
This course provides an introduction to basic 
personal health and wellness. Emphasis is 
placed on current health issues such as nutri­
tion, mental health, and fitness. Upon comple­
tion, students should be able to demonstrate an 
understanding of the factors necessary to the 
maintenance of health and wellness. This course 
has been approved to satisfy the Comprehensive 
Articulation Agreemehf for transferability as a 
premajor and/or elective course requirement. 

HISTORY 

HlS 121 Western Civilization l (3/0/3) 
FA/SP/SU 
Prerequisites: None 
Corequisites: None 
This course introduces western civilization from 
pre-history to the early modem era. Topics 
include ancient Greece, Rome, and Christian 
institutions of the Middle Ages and the emer­
gence of national monarchies in western Europe. 
Upon completion, students should be able to 

analyze significant political, socioeconomic, 
and cultural developments in early western 
civilization. This course has been approved to 
satisfy the Comprehensive Articulation Agree­
ment general ed11ca1ion core requirement in 
sociaUbehavioral sciences. 

HJS L22 Western Civilization Il (3/0/3) 
FA/SP/SU 
Prerequisites: None 
Corequisites: None 
This course introduces western civilization 
from the early modem era to the present. Top­
ics include the religious wars, the Industrial 
Revolution, World Wars I and n, and Lhe Cold 
War. Upon completion, students should be able 
to analyze significant political, socioeconomic, 
and cultural developments in modem western 
civilization. This course has been approved to 
satisfy the Comprehensive Articulation Agree­
ment general education core requirement in 
sociaUbeh(lllioral sciences. 

HIS 131 American History I (3/0/3) 
FA/SP/SU 
Prerequisites: None 
Corequisites: None 
This course is a survey of American history 
from pre-history through the Civil War era. 
Topics include the migrations to the Americas, 
the colonial and revolutionary periods, the de­
velopment of the Republic, and the Civil War. 
Upon completion. students should be able to 
analyze significant political, socioeconomic, 
and cultural developments in early American 
history. This course has been approved to sat­
isfy the Comprehensive Articulation Agreement 
general education core requirement in sociaU 
behavioral sciences. 

HIS 132 American History Il (3/0/3) 
FA/SP/SU 
Prerequisites: None 
Corequisites: None 
This course is a survey of American history 
from the Civil War era to the present. Topics 
include industrialization, immigration, the Great 
Depression, the major American wars, the Cold 
War, and social conflict. Upon completion, 
students should be able to analyze significant 
political, socioeconomic, and cultural develop­
ments in American history since the Civil War. 
This course has been approved to satisfy the 
Comprehensive Articulation Agreement general 
education core requirement in sociallbeh(lllioral 
sciences. 

HlS l 4J Genealogy & Local History (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course explores the role of the local 

or family historian. Emphasis is placed on 
historical or genealogical research techniques 
including a survey of local, state, and national 
archival resources. Upon completion, students 
should be able to conduct genealogical research 
and do a major research project on local or 
family history. This course has been approved 
to satisfy the Comprehensive Articulation 
Agreement for transferability as a premajor 
and/or elective course requirement. 

BIS 162 Women and History (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course surveys the experience of women 
in historical perspective. Topics include the 
experiences and contributions of women in 
culture, politics, economics, science, and religion. 
Upon completion, students should be able to 
analyze significant political, socioeconomic, 
and cultural contributions of women in history. 
This course has been approved 10 satisfy the 
Comprehensive Articulation Agreement for 
transferability as a premajor and/or elective 
course requirement. 

HIS 163 The World Since 1945 (3/0/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course surveys world developments since 
the end of World War Il. Topics include the 
Cold War, nationalism, colonialism, the Third 
World, the arms race, and global capitalism and 
regionalism. Upon completion, students should 
be able to analyze significant political, socioeco­
nomic, and cultural developments in the world 
since 1945. This course has been approved to 
satisfy the Comprehensive Articulation Agree­
ment for transferability as a premajor and/or 
elective course requirement. 

HIS 221 African-American History (3/0/3) 

SU 
Prerequisites: None 
Corequisites: None 
This course covers African-American history 
from the Colonial period to the present. Top­
ics include African origins, the slave trade, the 
Civil War, Reconstruction, the Jim Crow era, 
the civil rights movement, and contributions of 
African Americans. Upon completion, students 
should be able to analyze significant political, 
socioeconomic, and cultural developments in 
the history of African Americans. This course 
has been approved to satisfy the Comprehensive 
Articulation Agreement for transferability as a 
premajor and/or elective course requirement. 
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ms 226 The C ivil War (3/0/3) 

OD 
Prerequisites: None 
Corequisites: None 
This course examines the social, political, 
economic, and ideological forces that led to 
the Civil War and Reconstruction. Topics 
include regional conflicts and sectionalism, 
dissolution of the Union, military campaigns, 
and the War's socioeconomic impact, aftermath, 
and consequences. Upon completion, students 
should be able to analyze significant political, 
socioeconomic, and cultural developments in 
the United States during the era of the Civil 
War. This course has been approved to satisfy 
the Comprehensive Articulation Agreement/or 
transferability as a premajor and/or elective 
course requirement. 

HIS 232 History of the Old West (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course surveys lhe development of the 
western United States. Emphasis is placed on 
Native American cultures, Manifest Destiny, 
conflicts on the frontier, and subsequent 
developments. Upon completion, students 
should be able to analyze significant political, 
socioeconomic, and cultural developments in 
the western United States. This course has 
been approved to satisfy the Comprehensive 
Articulation Agreement for transferability as a 
premajor and/or elective course requirement. 

HIS 236 North Carolina History (3/0/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course is a study of geographical, politi­
cal, economic, and social conditions existing in 
North Carolina from America's discovery to 
the present. Topics include native and immi­
grant backgrounds; colonial, antebellum, and 
reconstruction periods; party politics; race rela­
tions; and the transition from an agrarian to an 
industrial economy. Upon completion, students 
should be able to analyze significant political, 
socioeconomic, and cultural developments in 
North Carolina. This course has been approved 
to satisfy the Comprehensive Articulation Agree­
ment for transferability as a premajor and/or 
elective course requirement. 

HIS 260 History of Africa (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course surveys the history of Africa from 
pre-history to the present Emphasis is placed 
on the evolution of social, political, economic, 
and governmental structures in Africa. Upon 



completion, students should be able to analyze 
significant political, socioeconomic, and cultural 
developments in Africa. This course has been 
approved to satisfy the Comprehe11.1iveArticula­
tion Agreement/or /ransferabili(v as a premajor 
and/or elective course requirement. 

HORTICULTURE 

HOR 112 Landscape Design I (2/3/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course covers landscape principles and 
practices for residential and commercial sites. 
Emphasis is placed on drafting, site analysis, 
and common elements of good design. plant 
material selection, and proper plant utilization. 
Upon completion, students should be able to 
read, plan, and draft a landscape design. 

HOR 124 Nursery Operations (2/3/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course covers nursery site and crop 
selection, cultural practices, and production 
and marketing methods. Topics include site 
considerations, water availability. equipment, 
irrigation, fertilization, containers, media, and 
pest conirol. Upon completion, studems should 
be able to design and implement a nursery opera­
tion and grow and harvest nursery crops. 

HOR 138 Greenhouse Veg Prod (J/2/2) 
OD 
Prerequisites: None 
Corequisitcs: None 
This course covers the production of green­
house vegetable crops. Emphasis is placed on 
controlling the greenhouse env1ronment, pro­
duction principles, insect and disease control, 
and harvesting and marketing the crops. Upon 
completion, students should be able to produce 
and market a greenhouse vegetable crop. 

HOR 142 Fruit & Vegetable Prod (J /2/2) 
OD 
Prerequisites: None 
Corequisites: None 
This course introduces the principles and 
techniques of growing fniits and field-grown 
vegetables. Topics include site selection, proper 
varietal selection. nutritional values, cultural 
techniques, harvesting and marketing. and insect 
and disease control. Upon completion, students 
should be able to demonstrate an understanding 
of the principles related to the production of 
selected fruits and vegetables. 

HOR 160 Plant Materials J (2/2/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course covers identification, culture. char­
acteristics. and use of plants. Emphasis is placed 
on nomenclature, identification, growth require­
ments. cultural requirements, soil preferences. 
and landscape applications. Upon completion. 
students should be able to demonstrate knowl­
edge of the proper selection and utilization of 
plant materials 

HOR 162 Applied Plant Science (2/2/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the basic concepts of bot­
any as they apply to horticulture. Topics include 
nomenclature, physiology, morphology, and 
anatomy as they apply to plant culture. Upon 
completion, students should be able to apply the 
basic principles of botany to horticulture. 

HOR 164 Hort Pest Management (2/2/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course covers the identification and control 
of plant pests including insects, diseases, and 
weeds. Topics include pest 1dentification and 
chemical regulations, safety, and pesticide ap­
plication. Upon completion. students should 
be able to meet the requirements for North 
Carolina Commercial Pesticide Ground Ap­
plicators license. 

HOR 166 Soih & Fertilizers (2/2/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course covers the physical and chemi­
cal properties of soils and soil fertility and 
management. Topics include soil formation, 
classification. physical and chemical properties. 
testing, fertilizer application, and other amend­
ments. Upon completion. students should be 
able 10 analyze, evaluate, and properly amend 
soils/media. 

HOR 168 Plant Propagation (2/2/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course is a study of sexual and asexual 
reproduction of plants. Emphasis is placed 
on seed propagation. grafting, stem and root 
propagation, micro-propagation. and other 
propagation techniques. Upon completion. stu­
dents should be able co successfully propagate 
ornamental plants. 
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HOR 213 Landscape Design 11 (2/2/3) 
SP 
Prerequisites: HOR 112 and CIS 110 
Corequisites: None 
This course covers residential and commercial 
landscape design, cost analysis, and installation. 
Emphasis is placed on job cost estimates, instal­
lation of the landscape design, and maintenance 
techniques. Upon completion. students should 
be able to read landscape design blueprints, 
develop cost estimates. and implement the 
design. 

HOR 265 Adv Plant Materials (1/2/2) 
OD 
Prerequisites: None 
Corequisites: None 
This course covers important landscape plants. 
Emphasis is placed on identification, plant 
nomenclature, growth characteristics, cul­
tural requirements. and landscape uses. Upon 
completion. students should be able to correctly 
select plants for specific landscape uses. 

HUMANITIES 

HUM 110 Technology and Society (3/0/3) 
FA/SP/SU 
Prerequisites: None 
Corequisites: None 
This course considers technological change 
from historical. artistic, and philosophical 
perspectives and its effect on human needs and 
concerns. Emphasis is placed on the causes and 
consequences of technological change. Upon 
completion, students should be able to critically 
evaluate I.he implications of technology. This 
course has been approved to satisjj, the Compre­
hensive Articulation Agreement general educa­
tion core requirement in humanities/fine arts. 

HUM 115 Critical Thinking (3/0/3) 
SP 
Prerequisites: With a grade of C or better 

in RED 090 and ENG 090 
Corequisites: None 
This course introduces the use of critical think­
ing skills in the context of human conOict. 
Emphasis is placed on evaluating information, 
problem solving. approaching cross-cultura l 
perspectives. and resolving controversies and 
dilemmas. Upon completion, students should 
be able to demonstrate orally and in writing the 
use of critical thinking skiJls in the analysis of 
appropriate texts. This course lta.s been ap­
proved to satisfy the Comprehensive Artic11/atio11 
Agreemem general education core requirement 
in humanities/fine arts. This course may meet 
the SACS humanities requirement for AAS de­
gree pmgrams. 

KUM 120 Cultural Studies (3/0/3) 
FNSP 
Prerequisites: None 
Corequisitcs: None 
111is course introduces the distinctive features 
of a particular culture. Topics include art. his­
tory. music, literature, politics, philosophy, and 
religion. Upon completion, students should be 
able to appreciate Lhe unique character of the 
study culture. Tins course has been approved 
to sarisfj· the ComprehensiveAniculalion Agree­
mem general education core requirement in 
lmmanities(fine arts. 

HUM 122 Southern Culture (3/0/3) 
FA/SP 
Prerequisites: None 
Corequisites: None 
This course explores the major qualities that 
make the South a distinct region. Topics in­
clude music, politics, literature, an, religion, 
race relations. and the role of social class in 
historical and contemporary contexts. Upon 
completion. students should be able to identify 
the characteristics that distinguish Southern 
culture. This course has been approved 10 

satisfy the Comprehensive Articulation Agree­
ment general education core requiremem in 
humanities fine arts. 

HUM 123 Appalachian Culture (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
Tlus course provides an interdisciplinary study 
of the unique features of Appalachian culture. 
Topics include historical, political, sociological, 
psychological. and artistic features which dis­
tinguish this region. Upon completion, stude11ts 
should be able to demonstrate a broad-based 
awareness and appreciation of Appalachian cul­
ture. This course has been approved to satisfy 
the Comprehensive Articulation Agreement pre­
major a11dlor elective course requirement. 

lfUM 130 Myth in Human Culture (3/0/3 ) 
FA/SP 
Prerequisites: None 
Corequisites: None 
This course provides an in-depth study of myths 
and legends. Topics include the varied sources 
of myths and their influence on the individual 
and society within diverse cultural contexts. 
Upon completion, students should be able lo 
demonstrate a general familiarity with myths 
and a broad-based understanding of the influ­
ence of myths and legends on modem culture. 
This course has been approved to satisfy the 
Comprehensive Articulation Agreement gen­
eral ed1.1calio11 core requirement in humanities/ 
fine arts. 

HUM ISO Amer Women's Studies (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course provides an inter-disciplinary 
study of the history, lileraltire, and social roles 
of American women from Colonial times to 
the present. Emphasis is placed on women's 
roles as reflected in Amencan language usage, 
education.. law, the workplace, and mainstream 
culture. Upon completion. students should 
be able to idemify and analy-tc the roles of 
women as reflected in various cultural fonns. 
This course has been approved to satisfy the 
Comprehensive Articulation Agreemem general 
education core requirement in humanities!fine 
arts. 

HUM 220 Human Values and Mean (3/0/3) 
FA/SP 
Prerequisites: ENG 111 
Corequisites: None 
This course presents some major dimensions of 
human experience as reflected in art. music, lit­
erature, philosophy, and history. Topics include 
the search for identity, the quest for knowledge. 
the need for love, the individual and society, and 
the meaning of life. Upon completion, students 
should be able to recognize interdisciplinary 
connections and distinguish between open and 
closed questions and between narrative and 
scientific models ofunderstanding. This course 
has been approved to satisjj, the Comprehensive 
Artic11lat1on Agreement general education core 
requirement in humanities/fine ans. 

HUM 230 Leadership Development (3/0/3) 
SP 
Prerequisites: ENG 111 
Corequisites: None 
This course explores the theories and techniques 
of leadership and group process. Emphasis is 
placed on leadership styles, theories of group 
dynamics, and the moral and ethical responsi­
bilities ofleadership. Upon completion, students 
should be able to identify and analyze a personal 
philosophy and style ofleadership and integrate 
these concepts in various practical situations. 
This co11rse has been approved to satisjj, the 
Comprehensive Articulation Agreement /01· 
transferability as a premajor and/or elective 
course requirement. 

HYDRAULICS 

HYO 110 Hydraulic Pneumatics I (2/3/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the basic components 
and functions of hydraulic and pneumatic sys-
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terns. Topics include standard symbols, pumps, 
control valves, control assemblies, actuators. 
FRL, mamtenance procedures. and switching 
and control devices. Upon completion, students 
should be able to understand I.he operation of a 
fluid power system, including design, applica­
tion, and troubleshooting. 

INDUSTRIAL SCIENCE 

ISC 112 rndustrial Safety (2/0/2) 
SU 
Prerequisites: None 
Corequisites: None 
This course introduces the principles of indus­
trial safety. Emphasis is placed on industrial 
safety and OSHA and environmental regula­
tions. Upon completion. students should be able 
to demonstrate knowledge of a safe working 
environment. 

INFORMATION SYSTEMS 
SECURITY 

SEC JIO Security Concepts (3/0/3) 
FA/SP 
Prerequisites: None 
Corequisitcs: None 
This course introduces the concepts and issues 
related to securing information systems and 
the development of policies to implement 
infonnation security controls. Topics include 
the historical view of networking and security, 
security issues, trends, security resources, 
and the role of policy, people, and processes 
in infom1ation security. Upon completion. 
students should be able to identify infonnat1on 
security risks, create an information security 
policy. and identify processes to implement and 
enforce policy. 

SEC )50 Secure Communications (2/2/3) 
SP 
Prerequisites: SEC 110 and NET 125 
Corequisites: None 
This course provides an overview of current 
technologies used 10 provide secure transport 
of information across networks. Topics include 
data integrity through encryption, Virtual 
Private Networks, SSL. SSH, and IPSec. Upon 
completion, students should be able to implement 
secure data transmission technologies. 

SEC 160 Secure Admin l (2/2/3) 
SP 
Prerequisites: SEC 110 and NET 125 
Corequisites: None 
This course provides an overview of security 
administration and fundamentals of designing 
security architectures. Topics include networking 



compleLion. studenlS should be able to analyze 
s1gnificam political, socioeconomic, and cultural 
developments m Africn. This course has been 
approved ro iatisfy the Comprehensive Anicu/a. 
tlon Agreememfor tramferability as a premajor 
and/or electivt• course requirement. 

HORTICULTURE 

IIOR 112 Landscape Design T (2/3/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course covers landscape principles and 
practices for residential and commercial sites. 
Emphasis is placed on drafting, site analysis, 
and common elements of good design, planL 
material selection, and proper plant utilization. 
Upon completion, students should be able to 
read, plan, and draft a landscape design. 

HOR 124 Nursery Operations (2/3/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course covers nursery site and crop 
selection, cultural practices, and productton 
and marketing methods. Topics include site 
considerations, water availability, equipment, 
irrigation, fertilization, containers, media, and 
pest control. Upon completion, students should 
be able to design and implement a nursery opera­
tion and grow and harvest nursery crops. 

HOR 138 Greenhouse Veg Prod (1/2/2) 
00 
Prerequisites: None 
Corequisites: None 
This course covers the production of green­
house vegetable crops. Emphasis is placed on 
controlling the greenhouse environment, pro­
duction principles, insect and disease control, 
and harvesting and marketing the crops. Upon 
completion, students should be able to produce 
and market a greenhouse vegetable crop. 

HOR 142 Fruit & Vegetable Prod (l/2/2) 
OD 
Prerequisites: None 
Corequisites: None 
This course introduces the principles and 
techniques of growing fruilS and field-grown 
vegetables. Topics include sile selection. proper 
varietal selection, nutritional values, cultural 
techniques, harvesting and marketing, and insecl 
and disease control. Upon completion. students 
should be able to demonstrate an understanding 
of Lhe principles related to the production of 
selected fruits and vegetables. 

HOR 160 Plant Materials I (2/2/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course covers identification, cuJturc, char­
acteristics, and use of plants. Emphasis ,s placed 
on nomenclature, identification, growth require­
ments, cultural requiremenlS, soil preferences, 
and landscape applications. Upon completion, 
students should be able to demonstrate knowl­
edge of I.he proper selection and utilization of 
plant materials 

HOR 162 Applied Plant Science (2/2/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the basic conceplS of bot­
any as they apply to horuculture. Topics include 
nomenclature, physiology, morphology, and 
anatomy as they apply to plant culture. Upon 
completion, students should be able to apply the 
basic principles of botany to horticulture. 

HOR 164 Hort Pest Management (2/2/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course covers the identification and control 
of plant pests including insects. diseases, and 
weeds. Topics include pest identification and 
chemical regulations, safety, and pesticide ap­
plication. Upon completion, sLudents should 
be able to meet the requirements for North 
Carolina Commercial Pesticide Ground Ap­
plicators license. 

HOR 166 Soils & Fertilizers (2/2/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course covers Lhe physical and chemi­
cal properties of soils and soil fertility and 
management. Topics mclude soil fonnation, 
classification, physicaJ and chemical properties, 
testing. fertilizer application, and other amend­
ments. Upon completion, studeolS should be 
able to analyze, evaluate, and properly amend 
soils/media. 

HOR 168 Plant Propagation (2/2/3) 
SP 
Prerequisites: None 
Corequisites: Nooe 
This course is a study of sexual and asexual 
reproduction of plants. Emphasis is placed 
on seed propagation, grafting, stem and root 
propagation, micro-propagation, and other 
propagation techniques. Upon completion, stu­
dents should be able to successfully propagate 
ornamental plants. 
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HOR 213 Landscape Design 11 (2/2/3) 
SP 
Prerequisites: HOR 112 and CIS /JO 
Corequis1tes: None 
This course covers residential and commercial 
landscape design, cost analysis, and installation. 
Emphasis is placed on job cost estimates, instal­
lation of the landscape design. and maintenance 
techniques. Upon completion. students should 
be able to read landscape design blueprints, 
develop cost estimates, and implement the 
design. 

HOR 26S Adv Plant MateriaJs (1/212) 
OD 
Prerequisites: None 
Corequisites: None 
This course covers important landscape planLs. 
Emphasis is placed on identification, plant 
nomenclature, growth characteristics, cul­
tural requirements, and landscape uses. Upon 
completion. students should be able to correctly 
select plants for specific landscape uses. 

HUMANITIES 

HUM 110 Technology and Society (3/0/3) 
FA/SP/SU 
Prerequisites: None 
Corequisites: None 
This course considers technological change 
from historical, artistic, and philosophical 
perspectives and its effect on human needs and 
concerns. Emphasis is placed on the causes and 
consequences of technological change. Upon 
completion, students should be able Lo critically 
evaluate the implications of technology. This 
course has been approved 10 satisfy the OJmpre­
hensive Articulation Agreement general ed11ca-
1ion core requirement in humanities/fine arts. 

HUM US Critical Tbloklng (3/0/3) 
SP 
Prerequisites: With a grade of C or better 

in RED 090 and ENG 090 
Corequisites: None 
This course introduces I.he use of critical think­
ing skills in the context of human conflict. 
Emphasis is placed on evaluating infonnauon, 
problem solving, approaching cross-cultural 
perspectives, and resolving controversies and 
dilemmas. Upon completion, students should 
be able lo demonstrate orally and in writing the 
use of critical thinking skills in the analysis of 
appropriate texts. Thi.s course has been ap­
pro,oed 10 satisfy the Comprehensive Anic11/ation 
Agreement general education core requirement 
in humanities/fine arts. 711i.f course may meet 
the SACS humamlies requirement for AAS de­
gree programs. 

BUM 120 Cultural Studies (3/0/3) 
FA/SP 
Prerequisites: None 
Corequisites: None 
This course introduces the distinctive features 
of a particular culture. Topics include an, his­
tory, music, literature, politics, philosophy, and 
religion. Upon compleuon, students should be 
able to appreciate the unique character of the 
study culture. This course has been appro~-ed 
to satisfy the Comprehensive Articulation Agree­
mem general education core requiremellf in 
humanities/fine arts. 

HUM 122 Southern Culture (3/0/3) 
FA/SP 
Prerequisites: None 
Corequisites: None 
This course explores I.he major qualities that 
make the South a distinct region. Topics in­
clude music, politics, literature, art, religion, 
race relations, and the role of social class in 
historical and contemporary contexts. Upon 
completion, students should be able to identify 
the characteristics that distinguish Southern 
culLUre. This co11rse has been approved to 
satisfy the Comprehensive Articulation Agree­
ment general education core requirement in 
humanities fine arts. 

HUM 123 Appalachian Culture (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course provides an inlcrdisciplinary study 
of the unique features of Appalachian culture. 
Topics include historical. political, sociological, 
psychological, and artisuc features which dis­
tinguish this region. Upon completion, students 
should be able Lo demonstrate a broad-based 
awareness and appreciation of Appalachian cul­
ture. This course has been approved to satisfy 
the Comprehensii·e Articulation Agreement pre­
major and/or elective course requirement. 

HUM 130 Myth in Human Culture (3/0/3) 
FA/SP 
Prerequisites: None 
Corequisites: None 
This course provides an in-depth study of myths 
and legends. Topics include lhe varied sources 
of myths and their influence on the individual 
and society within diverse cultural contexts. 
Upon completion, students should be able to 
demonstrate a general familiarity with myths 
and a broad-based understanding of the influ­
ence of myths and legends on modem culture. 
This course has been approved 10 sat,.ify the 
Comprehensive Articulation Agreement gen­
eral education core requirement in humanities/ 
fine arts. 

RUM ISO Amer Women's Studles (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course provides an inter-disciplinary 
study of the history, literature, and social roles 
of American women from ColoniaJ times to 
the present. Emphasis is placed on women's 
roles as reflected in American language usage. 
education. law, the workplace, and mainstream 
culture. Upon completion. students should 
be able to identify and analyze the roles of 
women as reflected in various cultural fonns. 
This course has been approved to satisfy the 
OJmprehensive Articulation Agreement general 
education core requirement in humanities/fine 
arts. 

RUM 220 Human Values and Mean (3/0/3) 
FA/SP 
Prerequisites: ENG 111 
Corequisites: None 
Tlus course presents some major dimensions of 
human experience as reflected in art, music. lit­
erature, philosophy, and history. Topics include 
the search for identity, the quest for knowledge, 
the need for love, the individual and society, and 
the meaning oflife. Upon completion, students 
should be able to recognize interdisciplinary 
connections and distinguish between open and 
closed questions and between narrative and 
scientific models of understanding. This course 
has been approved to satisfy the Comprehensi1-e 
Articulation AgreemenJ general educatior, core 
requiremem ,n humanities/fine arts. 

HUM 230 Leadership Development (3/0/3) 
SP 
Prerequisites: ENG 111 
Corequisites: None 
This course explores the theories and techniques 
of leadership and group process. Emphasis is 
placed on leadership styles, theories of group 
dynamics, and the moral and ethical responsi­
bilities ofleadership. Upon completion, students 
should be able to identify and analyze a personal 
philosophy and style ofleadership and integrate 
these cooceplS in various practical situations. 
This course has beer, approved to satisfy the 
Comprehensive Articulation Agreement for 
transferability as a premajor and/or elective 
course requirement 

HYDRAULICS 

HYO 110 Hydraulic Pneumatics I (2/3/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the basic components 
and functions of hydraulic and pneumatic sys-
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terns. Topics include sLandard symbols, pumps. 
control valves, control assemblies, actuators, 
FRL, maintenance procedures, and switchmg 
and control devices. Upon completion, students 
should be able to undcr.;tand the operation of a 
fluid power system, including design, applica­
tion, and troubleshooting. 

INDUSTRIAL SCIENCE 

ISC J 12 lndustrial Safety (2/0/2) 
SU 
Prerequisites: None 
Corequisites: None 
This course introduces the pnnciples of indus­
trial safety. Emphasis is placed on industrial 
safety and OSHA and environmental regula­
tions. Upon completion, students should be able 
10 demonstrate knowledge of a safe working 
environment. 

INFORMATION SYSTEMS 
SECURITY 

SEC 110 Security Concepts (3/0/3) 
FA/SP 
Prerequisites: None 
Corequisites: None 
This course introduces the concepts and issues 
related to securing information systems and 
the development of policies to implement 
information security controls. Topics include 
the historical view of networking and security, 
security issues, trends, security resources, 
and the role of policy, people, and processes 
in information security. Upon completion, 
students should be able to identify tnfonnation 
securiLy risks. create an information security 
policy, and identify proce~s to implemenL and 
enforce policy. 

SEC ISO Secure Communications (2/2/3) 
SP 
Prerequisites: SEC 110 and NET 125 
Corequisites: None 
This course provides an overview of current 
technologies used to provide secure transpon 
of information across networks. Topics include 
data integrity through encryption, Virtual 
Private Networks, SSL, SSl I, and IPSec. Upon 
completion, students should be able to implement 
secure data transmission technologies. 

SEC 160 &cureAdmin I (2/2/3) 
SP 
Prerequisites: SEC 110 and NET 125 
Corequisites: None 
This course provides an overview of security 
administration and fundamentals of designing 
security architectures. Topics include networking 



technologies, TCP/IP concepts, protocols, 
network traffic analysis, monitoring, and 
security best practices. Upon completion, 
students should be able to identify normal 
network traffic using network analysis tools and 
design basic security defenses. 

JAPANESE 

JPN 111 Elementary Japanese I (3/0/3) 
00 
Prerequisites: None 
Corequisitt:s: None 
This course introduces the basic fundamentals of 
the Japanese language wilhin a cultural context 
of the Japanese people and its history. Emphasis 
is placed on the basic skills in speaking, reading, 
writing, and comprehension of spoken language. 
Upon completion, students should be able to 
have a communicative competence in speaking, 
listening comprehension, reading, and writing 
at a beginning level with attention to cultural 
awareness. Thi.\ course has been approved 
to satisfy the Comprehensive Artlculatio11 
Agreement general education core requirement 
inhuma11ities/fi11e arts. 

JPN 181 Japanese Lab I (0/2/1) 
OD 
Prerequisites: None 
Corequisites: None 
This course provides an opportunity to enhance 
acquisition of the fundamental elements of the 
Japanese language. Emphasis is placed on the 
progressive development of basic listening. 
speaking, reading. and writing skills through 
the use of various supplementary learning 
media and materials. Upon completion, students 
should be able to comprehend and respond with 
grammatical accuracy to spoken and written 
Japanese and demonstrate cultural awareness. 
This course has been appro1·ed to satisfy the 
Comprehensive A rticu/ation Agreement for 
lran.iferabi/iry a~ a premajor and/or elective 
course require111e111. 

JOURNALISM 

JOU 110 Intro to Journalism (3/0/3) 
FA/SP 
Prerequisites: None 
Corequisites: None 
This course presents a study of journalistic news, 
feature, and sports writing. Emphasis is placed 
on basic news writing techniques and on related 
legal and ethical issues. Upon completion, stu­
dents should be able to gather, write, and edit 
news, feature. and sports articles. This course 
ha1· been approved to satisfy the Comprehensive 
Articulat1011 Agreement/or transferability as a 
premajor and/or elective course requirement. 

LEGAL EDUCATION 

LEX 110 Intro Paralegal Study (2/0/2) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the paralegal profession 
and the legal system and an emphasis is placed 
on the role of professional and legal ethics. Top­
ics include regulation. ethics, case analysis. legal 
reasoning, career opportunities, professional 
organizations, terminology and other related 
topics. Upon completion, the student should 
be able to understand the role of a paralegal 
and identify the skills, knowledge and ethics 
required or paralegals. 

LEX 120 Legal Research/Writing J (2/2/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the techniques of legal 
research and writing. Emphasis is placed on 
locating, analyzing, applying. and updating 
sources of law; effective legal writing, includ­
ing proper citation; and the use of electronic 
research methods. Upon completion, students 
should be able to perform legal research and 
writing assignments using techniques covered 
in the course. 

LEX 121 Legal Research/Writing Il (2/2/3) 
SP 
Prerequisites: LEX 120 
Corequisites: None 
This course covers advanced topics in legal 
research and writing. Topics include more 
complex legal issues and assignments involving 
preparation of legal memos. briefs, and other 
documents and the advanced use of electronic 
research methods. Upon completion, students 
should be able to perfonn legal research and 
writing assignments using techniques covered 
in the course. 

LEX 130 Civil Injuries (3/0/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course covers traditional tort concepts and 
the evolving body of individual rights created 
by statute. Topics include intentional and non­
intentional torts with emphasis on negligence, 
strict liability, civil rights, workplace and en­
vironmental liability. remedies, and damages. 
Upon completion. students should be able to 
recognize, explain, and evaluate elements of 
civil injuries and related defenses. 
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LEX 140 Civil Litigation I (3/0/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course introduces the structure of the legal 
system and the rules governing civil litigation. 
Topics include jurisdiction stale and federal 
rules of civil procedure and evidence. Upon 
completion, students should be able to assist an 
attorney in pre-litigation maners and preparation 
of pleadings and motions. 

LEX 141 Civil Litigation II (2/2/3) 
FA 
Prerequisites: LEX 140 
Corequisites: None 
This course covers the paralegal's role in the 
civil litigation process. Topics include inves­
tigation, interviewing, pleadings, motions, 
discovery, and trial and appellate procedures. 
Upon completion, students should be able to 
assist an attorney in preparing, directing. and 
organizing documents for civil litigation. 

LEX 150 Commercial Law (2/2/3) 
SP 
Prerequisites: None 
Corequisitcs: None 
This course covers legally enforceable agrl!e­
ments, forms of organilation, and selected por­
tions of the Uniform Commercial Code. Topics 
include drafting and enforcement of contracts. 
leases, and related documents and selection 
and implementation of business organization 
forms, sales, and commercial papers. Upon 
completion, students should be able to apply 
the elements of a contract, prepare various 
business documents, and understand the role of 
commercial paper. 

LEX 160 Criminal Law & Procedure (2/2/3) 
FA 
Prerequisites: None 
Corequisitcs: None 
This course introduces substantive criminal law 
and procedural rights of the accused. Topics in­
clude elements of state/federal crimes, defenses. 
constitutional issues, pre-trial and trial process, 
and other related topics. Upon completion, 
students should be able to explain elements of 
specific crimes and assist an anomey in prepar­
ing a criminal case.I 

LEX 210 Real Property I (3/0/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the study of real property 
Law. Topics include the distinction between real 
and personal property. various estates, mechan­
ics of conveyance and encumbrance, recorda­
tion, special proceedings, and other related top-

ics. Upon completion, students should be able 
to identify estates, fom1s of deeds. requirements 
for recorcling, and procedures to enforce rights 
to real property. 

LEX 211 Real Property II (1/4/3) 
SP 
Prerequisites: LEX 210 
Corcquisites: None 
This course continues the study ofreal property 
la\, relating to Litle examination and prepara· 
tion of closing documents. Topics include use 
of courthouse and other public records in title 
examination and preparation of documents re­
quired in real estate transactions and closings. 
Upon completion. students should be able to 
plot/draft a description, perfonn complete title 
examination, draft closing documents including 
title insurance forms, and prepare disbursement 
reconciliation. 

LEX 240 Family Law (3/0/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course covers laws governing domestic 
relations. Topics include marriage. separation. 
divorce, child custody, support. property divi­
sion, adoption. domestic violence, and other re­
lated topics. Upon completion, students should 
be able to interview clients, gather information, 
and draft documents related lo family law. 

LEX 250 Wills, Estates, & Trusts (2/2/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course covers various types of wills. trusts. 
probate, estate administration, and intestacy. 
Topics include types of wills and execution 
requirements, caveats and dissents, intestate 
succession, inventories and accountings, 
distribuhon and settlement, and other related 
lopics. Upon completion. students should be 
able to draft simple wills, prepare estate fonns, 
understand administration of estates including 
taxalion. and explain tem1s regarding tnists. 

LEX 260 Bankruptcy & Collections (3/0/3) 
FA 
Prerequisites: None 
Corcquisites: None 
This course provides an overview of the laws 
of bankruptcy and the rights of creditors and 
debtors. Topics include bankruptcy procedures 
and estate management. attachment. claim and 
deliver). repossession, foreclosure, collection, 
garnishment, and post-judgment collection 
procedure. Upon completion, students should 
be able to prepare and file bankruptcy forms, 
collection letters. statutory liens, and collection 
of judgments. 

LEX 270 Law Office Mgtffech (1/2/2) 
SP 
Prerequisites: OST 134 
Corequisites: None 
This course provides an overview of law of­
lice management and organization. Topics 
include office forms, filing systems. billing/time 
keeping. computer systems, calendar systems. 
library administration, case management, office/ 
personnel procedures, ethics. and technology. 
Upon completion, students should be able 
to establish and maintain various law office 
systems. monitor case progress. and supervise 
non-lawyer personnel. 

LEX 280 Ethics & Professionalism (2/0/2) 
SP 
Prerequisites: None 
Corequisites: None 
This course reinforces legal ethics and the role 
of the paralegal in a professional work environ­
ment. Topics include a review of ethics, em­
ployment opportunities, and search rechniques; 
paralegal certificatio~ and other related topics. 
Upon completion. students should be able to 
understand the paralegal's role in the ethical 
practice of law. 

MACHJNING 

MAC 1 I 1 Machining Technology I (2/12/6) 
FA 
Prerequisites: None 
Corcquisites: None 
This course introduces machining operations 
as they relate to the metalworking industry. 
Topics include machine shop safety, measuring 
tools, lathes, drilling machines, saws, milling 
machines. bench grinders. and layout instru­
ments. Upon completion. students should be 
able to safely perfonn the basic operations of 
measuring. layout, drilling, sawing. turning, 
and milling. 

MAC 112 Machining Technology JI (2/12/6) 
SP 
Prerequisites: MAC 111 
Corequisites: None 
This course provides additional instruction 
and practice in the use of precision measuring 
tools, lalhes, milling machines. and grinders. 
Emphasis is placed on setup and operation of 
machine tools including the selection and use 
of work holding devices, speeds, feeds, cutt111g 
tools, and coolants. Upon completion. students 
should be able to perfonn basic procedures on 
precision grinders and advanced operations of 
measuring, layout. drilling, sawillg, turning, 
and milling. 
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MAC 113 Machining Tech Ill (2/12/6) 
SU 
Prerequisites: MAC 112 
Corequisites: None 
This course provides an introduction to ad­
vanced and special machining operations. 
Emphasis is placed on working to specified 
tolerances with special and advanced setups. 
Upon completion, students should be able to 
produce a pan to specifications. 

MAC 114 Intro to Metrology (2/0/2) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the care and use of 
precision measuring instruments. Emphasis 
is placed on the inspection of machine parts 
and use of a wide variety of measuring instru­
ments. Upon completion, students should be 
able to demonstrate the correct use of measuring 
instruments. 

MAC 121 Intro to CNC (2/0/2) 
SP 
Prerequisites: None 
Corequisites: None 
This course introduces the concepts and capa­
bilities of computer numerical control machine 
tools. Topics include setup. operation, and basic 
applications. Upon completion, students should 
be able lO explain operator safety, machine 
protection. data input, program preparation, and 
program storage. 

MAC 122 CNC Turning (1/3/2) 
FA 
Prerequisite: MAC I II 
Corequisitc: None 
This course introduced the programming setup, 
and operation ofCNC turning centers. Topics 
include programming formats, control func­
tions. program editing, part production, and 
inspection. Upon completion, students should 
be able to manufacture simple parts using CNC 
turning centers. 

MAC 124 CNC Milling (1/3/2) 
SP 
Prerequisites: MAC /11 
Corequisites: None 
This course introduces the manual program­
ming, setup. and operation of CNC machining 
centers. Topics include programming formats, 
control functions. program editing, part produc­
tion. and inspection. Upon completion, students 
should be able to manufacture simple parts using 
CNC machining centers. 



technologies, TCP/IP concepts, protocols, 
network traffic analysis, monitoring, and 
security best practices. Upon completion, 
students should be able to identify normal 
network traffic using net work analysis tools and 
design basic security defenses. 

JAPANESE 

JPN 111 E lementary Japanese I (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course introduces the basic fundamentals of 
the Japanese language within a cuJtural context 
of the Japanese people and its history. Emphasis 
is placed on the basic skills in speal<lng, reading, 
writing, and comprehension of spoken language. 
Upon completion, students should be able to 
have a communicative competence in speaking, 
listening comprehension, reading, and writing 
at a beginning level with attention to cultural 
awareness. This course has been approved 
to satisfy the Comprehensive Articulation 
Agreement general education core requirement 
inhumanities/fine arts. 

JPN 181 Japanese Lab I (0/2/J) 
OD 
Prerequjsites: None 
Corequisites: None 
This course provides an opportunity to enhance 
acquisition of the fundamental elements of the 
Japanese language. Emphasis is placed on the 
progressive development of basic listening, 
speaking, reading, and writing skills through 
the use of various supplementary learning 
media and materials. Upon completion, students 
should be able to comprehend and respond with 
grammatical accuracy to spoken and written 
Japanese and demonstrate cultural awareness. 
This course has beer, appro11ed to satisfy the 
Comprehensive Articulation Agreement for 
transferability as a premajor and/or elective 
course requirement. 

JOURNALISM 

JOU 110 Intro to Journalism (3/0/3) 
FA/SP 
Prerequisites: None 
Corequisites: None 
This course presents a study of journalistic news, 
feature, and sports writing. Emphasis is placed 
on basic news writing techniques and on related 
legal and ethical issues. Upon completion, stu­
dents should be able to gather, write, and edit 
news, feature, and sports articles. This course 
has been approved to satisfy the Comprehensive 
Articulation Agreement for transferability as a 
premajor and/or elective course requirement. 

LEGAL EDUCATION 

LEX 110 Intro Paralegal Study (2/0/2) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the paralegal profession 
and the legal system and an emphasis is placed 
on the role of professional and legal ethics. Top­
ics include regulation, ethics, case analysis, legal 
reasoning, career opportunities, professiona l 
organizations, terminology and other related 
topics. Upon completion, the student should 
be able to understand the role of a paralegal 
and identify the skills, knowledge and ethics 
required or paralegals. 

LEX 120 Legal Research/Writing I (2/2/3) 
FA 
Prerequisi tes: None 
Corequisites: None 
This course introduces the techniques of legal 
research and writing. Emphasis is placed on 
locating, analyzing, applying, and updating 
sources of law; effective legal writing, includ­
ing proper citation; and the use of electronic 
research methods. Upon completion, students 
should be able to perform legal research and 
writing assignments using techniques covered 
in the course. 

LEX 121 Legal Research/Writing Il (2/2/3) 
SP 
Prerequisites: LEX 120 
Corequisites: None 
This course covers advanced topics in legal 
research and writing. Topics include more 
complex legal issues and assignments involving 
preparation of legal memos, briefs, and other 
documents and the advanced use of electronic 
research methods. Upon completion, students 
should be able to perform legal research and 
writing assignments using techniques covered 
in the course. 

LEX 130 Civil Inju ries (3/0/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course covers traditional tort concepts and 
the evolving body of individual rights created 
by statute. Topics include intentional and non­
intentional torts with emphasis on negligence, 
strict liability, civil rights, workplace and en­
vironmental liability, remedies, and damages. 
Upon completion, students should be able to 
recognize, explain, and evaluate elements of 
civil injuries and related defenses. 
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LEX 140 Civil Litigation I (3/0/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course introduces the structure of the legal 
system and the rules governing civil litigation. 
Topics include jurisdiction state and federal 
rules of civil procedure and evidence. Upon 
completion, students should be able to assist an 
attorney in pre-litigation matters and preparation 
of pleadings and motions. 

LEX 141 Civil Litigation ll (2/2/3) 
FA 
Prerequisites: LBX 140 
Corequisites: None 
This course covers the paralegal's role in the 
civil litigation process. Topics include inves­
tigation. interviewing, pleadings, motions, 
discovery, and trial and appellate procedures. 
Upon completion, students should be able to 
assist an attorney in preparing, directing, and 
organizing documents for civil litigation. 

LEX 150 Commercial Law (2/2/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course covers legally enforceable agree­
ments, forms of organization, and selected por­
tions of the Uniform Commercial Code. Topics 
include drafting and enforcement of contracts, 
leases, and related documents and selection 
and implementation of business organization 
forms, sales, and commercial papers. Upon 
completion, students should be able to apply 
the elements of a contract, prepare various 
business documents, and understand the role of 
commercial paper. 

LEX 160 Criminal Law & Procedure (2/2/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces substantive criminal law 
and procedural rights of the accused. Topics in­
clude elements of state/federal crimes, defenses, 
constitutional issues, pre-trial and trial process, 
and other related topics. Upon completion, 
students should be able to explain elements of 
specific crimes and assist an attorney in prepar­
ing a criminal case./ 

LEX 210 Real Property l (3/0/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the study of real property 
law. Topics include the distinction between real 
and personal property, various estates, mechan­
ics of conveyance and encumbrance, recorda­
tion, special proceedings, and other related top-

ics. Upon completion, srudents shouJd be able 
to identify estates, forms of deeds, requirements 
for recording, and procedures to enforce rights 
to real property. 

LEX 211 Real Property II (l/4/3) 
SP 
Prerequisites: LEX 210 
Corequisites: None 
This course continues the study of real property 
law relating to title examination and prepara­
tion of closing documents. Topics include use 
of courthouse and other public records in title 
examination and preparation of documents re­
quired in real estate transactions and closings. 
Upon completion, students should be able to 
plot/draft a description, perform complete title 
examination, draft closing documents including 
title insurance forms. and prepare disbursement 
reconciliation. 

LEX 240 Family Law (3/0/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course covers laws governing domestic 
relations. Topics include marriage, separation, 
divorce, child custody, support, property divi­
sion, adoption, domestic violence, and other re­
lated topics. Upon completion, students should 
be able to interview clients, gather information, 
and draft documents related to family law. 

LEX 250 Wills, Estates, & Trusts (2/2/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course covers various types of wills, trusts, 
probate, estate administration, and intestacy. 
Topics include types of wills and execution 
requirements, caveats and dissents, intestate 
succession, inventories and accountings, 
distribution and settlement, and other related 
topics. Upon completion, students should be 
able to draft simple wjlJs, prepare estate forms, 
understand administration of estates including 
taxation, and explain terms regarding trusts. 

LEX 260 Bankruptcy & Collections (3/0/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course provides an overview of the laws 
of bankruptcy and the rights of creditors and 
debtors. Topics include bankruptcy procedures 
and estate management, attachment, claim and 
delivery, repossession, foreclosure, collection, 
garnishment, and post-judgment collection 
procedure. Upon completion, students should 
be able to prepare and file bankruptcy forms, 
collection letters, statutory liens, and collection 
of judgments. 

LEX 270 Law Office Mgt/Tech (112/2) 
SP 
Prerequisites: OST 134 
Corequisites: None 
This course provides an overview of law of­
fice management and organization. Topics 
include office forms, fi I ing systems, billing/time 
keeping, computer systems, calendar systems, 
library administration, case management, office/ 
personnel procedures, ethics, and technology. 
Upon completion, students should be able 
to establish and maintain various law office 
systems. monitor case progress, and supervise 
non-lawyer personnel. 

LEX 280 Ethics & Professionalism (2/0/2) 
SP 
Prerequisites: None 
Corequisites: None 
This course reinforces legal ethics and the role 
of the paralegal in a professional work environ­
ment. Topics include a review of ethics, em­
ployment opportunities, and search techniques; 
paralegal certification; and other related topics. 
Upon completion, students should be able to 
understand the paralegal 's role in the ethical 
practice of law. 

MACHINING 

MAC 111 Machining Technology l (2/12/6) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces machining operations 
as they relate to tl1e metalworking industry. 
Topics include machine shop safety, measuring 
tools, latlles, drilling machines. saws, milling 
machines, bench grinders, and layout instru­
ments. Upon completion, students should be 
able to safely perform the basic operations of 
measuring, layout, drilling, sawing, turning, 
and milling. 

MAC U2 Machining Technology Il (2/12/6) 
SP 
Prerequisites: MAC 111 
Corequisites: None 
This course provides additional instruction 
and practice in the use of precision measuring 
tools, lathes, milling machines, and grinders. 
Emphasis is placed on setup and operation of 
machine tools including the selection and use 
of work holding devices, speeds, feeds, cutting 
tools, and coolants. Upon completion, students 
should be able to perform basic procedures on 
precision grinders and advanced operations of 
measuring, layout, drilling, sawing, turning, 
and milling. 
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MAC 113 Machining Tech m (2/12/6) 
SU 
Prerequisites: MAC 112 
Corequisites: None 
This course provides an introduction to ad­
vanced and special machining operations. 
Emphasis is placed on working to specified 
tolerances with special and advanced setups. 
Upon completion, students should be able to 
produce a part to specifications. 

MAC 114 Intro to Metrology (2/0/2) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces !he care and use of 
precision measuring instruments. Emphasis 
is placed on the inspection of machine parts 
and use of a wide variety of measuring instru­
ments. Upon completion, students should be 
able to demonstrate the correct use of measuring 
instruments. 

MAC 121 Intro to CNC (2/0/2) 
SP 
Prerequisites: None 
Corequisites: None 
This course introduces the concepts and capa­
bilities of computer numerical control machine 
tools. Topics include setup, operation, and basic 
applications. Upon completion, students should 
be able to explain operator safety, machine 
protection, data input, program preparation, and 
program storage. 

MAC 122 CNC Turning ( l /3/2) 
FA 
Prerequisite: MAC I JI 
Corequisite: None 
This course introduced the programming setup, 
and operation of CNC turning centers. Topics 
include programming formats, control func­
tions, program editing, part production, and 
inspection. Upon completion, students should 
be able to manufacture simple pans using CNC 
turning centers. 

MAC 124 CNC MilJing (1/3/2) 
SP 
Prerequisites: MAC lll 
Corequisites: None 
This course introduces the manual program­
ming, setup. and operation of CNC machining 
centers. Topics include programming formats, 
control functions, program editing, part produc­
tion, and inspection. Upon completion, students 
should be able to manufacture simple parts using 
CNC machining centers. 



MAC 151 Machining Calculations (1/2/2) 
SP 
Prerequisites: None 
Corequisites: None 
This course introduces basic calculations as they 
relate to machining occupations. Emphasis is 
placed on basic calculations and their applica­
tions in the machine shop. Upon completion. 
students should be able to perform basic shop 
calculations. 

MAC 152 Adv Machining Cale (1/2/2) 
SU 
Prerequisites: None 
Corequisites: None 
This course combines mathematical functions 
with practical machine shop applications and 
problems. Emphasis is placed on gear ratios, 
lead screws, indexing problems, and their appli­
cations in the machine shop. Upon completion, 
students should be able to calculate solutions to 
machining problems 

MAC 214 Machining Tech IV (2/12/6) 
FA 
Prerequisites: MAC 112 
Corequisitcs: None 
This course provides advanced applications and 
practical experience m the manufacturing of 
complex parts. Emphasis is placed on inspec­
tion, gauging, and the utilization of machine 
tools. Upon completion. students should be 
able to manufacture complex assemblies to 
specifications. 

MAC 215 Mochining Technology V (2112/6) 
SP 
Prerequisites: MAC 214 
Corequisites: None 
This course provides an opportunity to apply 
skills acquired in previous course work. Em­
phasis is placed on the production of parts using 
modem machining and gauging techniques. 
Upon completion, students should be able to 
demonstrate problem-solving skills as they 
relate to advanced machining. 

MASONRY 

MAS 140 Intro to Masonry (1/2/2) 
SP 
Prerequisites: None 
Corequisitcs: None 
TI1is course introduces basic principles and 
practices of masonry. Topics include standard 
tools. materials. and practices used in basic 
masonry and other related topics. Upon comple­
tion, students should be able to demonstrate an 
understanding of masonry and be able to use 
basic masonry techniques. 

MATHEMATICS 

MAT 060 Essential Mathematics (3/2/4) 
FA/SP/SU 
Prerequisites: Appropriate placement 

test score. 
Corcquisitcs: None 
This course is a comprehensive study of math­
ematical skills which should provide a strong 
mathematical foundation to pursue further study. 
Topics include principles and applications of 
decimals, fractions. percents, ratio and propor­
tion, order of operations. geometry, measure­
ment, and elements of algebra and statistics. 
Upon completion. students should be able to 
perform basic computations and solve relevant, 
multi-step mathematical problems using tech­
nology where appropriate. 

MAT 070 Introductory Algebra (3/2/4) 
FA/SP/SU 
Prerequisites: With a grade of C or better 

in MAT060 
Corequisites: RED 080 
This course establishes a foundation in algebraic 
concepts and problem solving. Topics include 
signed numbers. exponentS, order of opera­
tions, simplifying expressions. solving linear 
equations and inequalities. graphing, fomtulas, 
polynomials, factoring, and elements of geom­
etry. Upon completion, students should be able 
to apply the above concepts in problem solving 
using appropriate technology. 

MAT 080 Intermediate Algebra (3/2/4) 
FA/SP/SU 
Prerequisites: With a grade of C or better 

in MAT070 
Corequisites: RED 080 
This course cominues the study of algebraic 
concepts with emphasis on applications. Topics 
include factoring: rational expressions; rational 
exponents; rational, radical. and quadratic equa­
tions: systems of equations: inequalities; graph­
ing; functions: variations; complex numbers; 
and elements of geometry. Upon completion, 
students should be able LO apply the above 
concepts 10 problem solving using appropriate 
technology. 

MAT 101 Applied Mathematics I (2/2/3) 
FA 
Prerequisites: With a grade of C or better in 

MAT060 
Corequisttes: None 
This course is a comprehensive review of 
arithmetic with basic algebra designed to meet 
the needs of certificate and diploma programs. 
Topics include arithmetic and geometric skills 
used in measurement, ratio and proportion. 
exponents and roots, applications of percent, 
linear equations, fonnulas, and statistics. Upon 
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completion. students should be able to solve 
practical problems in their specific areas of 
study. This course is in/ended for certificate 
and diploma programs. 

MAT JJO Matlt Measurement (2/2/3) 
SP 
Prerequisites: With a grade ofC or better 

in MAT070 
Corequisites: None 
This course provides an activity-based approach 
to utilizing, interpreting, and communicating 
data in a variety of measurement systems. Top­
ics include accuracy, precision, conversion, and 
estimation within metric, apothecary, and avoir­
dupois systems: ratio and proportion; measures 
of central tendency and dispersion; and charting 
of data. Upon completion, students should be 
able to apply proper techniques to gathering. 
recording. manipulating, analyzing, and com­
municating data. 

MAT 115 Mathematical Models (2/2/3) 
FA/SP/SU 
Prerequisites: With a grade of C or better 

in MAT070 
Con:quisites: None 
This course develops the ability to utilize math­
ematical ski I ls and technology to solve problems 
al a level found in non-mathematics-intensive 
programs. Topics include applications to per­
cent. ratio and proportion, formulas, statistics, 
functional notation, linear functions and their 
groups. probability. sampling toobniques, scatter 
plots, and modeling. Upon completion, students 
should be able to solve practical problems, 
reason and communicate with mathematics, 
and work confidently, collaboratively, and 
independently. 

MAT 121 Algebraffrigonometry 1 (2/2/3) 
FA 
Prerequisites: With a grade ofC or better 

in, MAT070 
Corequisites: None 
This course provides an integrated approach 
to technology and the skills required to ma­
nipulate, display, and interpret mathematical 
functions and formulas used in problem solv­
ing. Topics include simplification, evalua11on. 
and solvutg of algebraic and radical functions; 
complex numbers; right angle trigonometry: 
systems of equations; and the use of technol­
ogy. Upon completion, students should be able 
to demonstrate an understanding of the use of 
mathematics and technology to solve problems 
and analyze and communicate results. 

MAT 122 Algebraffrigonometry 11 (2/2/3) 
SP 
Prerequisites: MAT 121 
Corequisites: None 
This course extends the concepts covered in 
MAT 121 to include additional topics in algebra, 
function analysis. trigonometry, and systems 
of equations. Topics include translation and 
scaling of functions, Sine Law, Cosine Law, 
complex numbers, vectors, statistics, and sys­
tems of equations. Upon completion. students 
should be able to demonstrate an understanding 
of the use of technology to solve problems and 
to analyze and communicate results. 

MAT 140 Sun•ey of Mathematics (3/0/3) 
FA/SP/SU 
Prerequisites: With a grade ofC or better 

in MAT070 
Corequisites: None 
This course provides an introduction in a non­
technical setting to selected topics in mathemat­
ics. Topics include, but are not limited to, sets, 
logic, probability. statistics. matrices, mad1emat­
ical systems, geometry, topology, mathematics 
of finance, and modeling. Upon completion. 
students should be able to understand a variety 
of mathematical applications. think logically, 
and be able to work collaboratively and inde­
pendently. This course has been approved to 
satisfy 1he Comprehen:;ive Articulation Agree­
ment general education core requirement in 
na111ral sciences/mathematics. 

MAT 140A Survey of Math Lab (0/2/1) 
FA/SP/SU 
Prerequisites: Grade or C or better m 

MAT070 
Corequisites: MAT 140 
This course is a laboratory for MAT 140. 
Emphasis is placed on experiences that enhance 
the materials presented in the class. Upon 
completion, students should be able to solve 
problems. apply critical thinking, work in teams, 
and communicate effectively. This cow·se hos 
been appro1•ed 10 sali.ify tire Comprehensive 
Articulation Agreement fartransferability as a 
premajor and/or elective course requirement. 

MAT 151 Statistics I (3/0/3) 
FA/SP/SU 
Prert!quisites: With a grade of C or better 

in MAT080 
Corequisites: None 
This course provides a project-based approach 
to the study of basic probability, descriptive and 
inferential statistics. and decision making. Em­
phasis is placed on measures of central tendency 
and dispersion. correlation, regression, discrete 
and continuous probability distributions, quality 
control. population parameter estimation, and 
hypothesis testing. Upon completion, students 

should be able to describe important character-
1st1cs ofa se1 of data and draw inferences about 
a population from sample data. This course has 
been approved to satisfy the Comprehemive 
Articulation Agreeme111 general educlllion core 
re<1uireme11t in natural sciences/mathematics 
(Quanfif(lfive Option). 

MAT 151A Statistics I Lab (0/2/1) 
FA/SP/SU 
Prerequisites: With a grade of C or better 

in MAT080 
Corequisites: MAT 151 
This course is a laboratory for MAT 151. Em­
phasis 1s placed on experiences that enhance the 
materials presented in the class. Upon comple­
tion, students should be able to solve problems, 
apply critical thinking, work in teams, and 
communicate effectively. This cou,:~e has been 
approl'ed to satisfy the Comprehensive Articula­
Jion Agreement/or 1ran.iferability as a premajor 
and/or elective course requirement. 

MAT lSS Statistical Analysis (3/0/3) 
OD 
Prerequisites: With a grade of C or better 

in MATOSO 
Corequ1sites: None 
This course is an introduction to descriptive and 
mferential statistics. Topics include sampling, 
distributions, plotting data. central tendency, 
dispersion, Central Limits Theorem, confidence 
intervals, hypothesis testing, correlations, re­
gressions, and multinomial experiments. Upon 
completion, students should be able to describe 
data and test inferences about populations using 
sample data. This course Jws been approl'ed to 
satisfy the Comprehensive Artic11lalio11 Agree­
menl general education core requirement in 
nalllral scie11ces/mathemat1cs (Quamitative 
Option). 

MAT ISSA Stafoitics Analysis Lab (0/2/1) 
OD 
Prerequisites: With a grade of C or better 

in MAT080 
Corequisites: MAT 155 
This course is a laboratory for MAT 155. Em­
phasis is placed on experiences that enhance the 
materials presented in the class. Upon comple­
tion, students should be able to solve problems, 
apply critical thinking, work in teams, and 
communicate effectively. TJ,is course has been 
approved 10 sa11sfy the Comprehensive Arlicula­
flOn Agreement for 1ra11sferabilitv as a premajor 
and/or elective course requiremenl. 
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MAT 161 College Algebro (3/0/3) 
FA/SP/SU 
Prerequisites: With a grade ofC or better 

in MAT080 
Corequisites: None 
This course provides an integrated technological 
approach to olgcbraic topics used in problem 
solving. Emphasis is placed on equations and in­
equalities; polynomial, rational. exponential and 
logarithmic functions; and graphing and data 
analysis/modeling. Upon completion, students 
should be able t0 choose an appropriate model 
to fit a data set and use the model for analysis 
and prediction. This course 1s not designed for 
students intending to take MAT 171. This is the 
most appropriate prerequisite course for MAT 
263. This course ha~ been approved to satisfy the 
Comprehensive Articulation Agreeme111 general 
education core requireme111 i111w1Ural sciences/ 
mathematics for the Associate in Arts Degree. 

MAT 161A College Algebra Lub (0/2/1) 
FA/SP/SU 
Prerequisites: With a grade ofC or better 

in MAT080 
Corequisites: MAT 161 
This course is a laboratory for MAT 161. Em­
phasis is placed on experiences that enhance the 
materials presented in the class. Upon comple­
tion, students should be able to solve problems, 
apply critical thinking. work in teams. and 
communicate effectively. This course has been 
approved tosa1isfy the Comprehensive Articula­
tion Agreemenrfor transferabili1y as a premajor 
and/or elective course requirement. 

MAT 171 PrecalculusAJgebra (3/0/3) 
FA/SP 
Prerequisites: With a grade of C or better 

in MAT080 
Corequisites: None 
This course is the first of two courses designed 
to emphasize topics which are fundamemal to 
the study of calculus. Emphasis is placed on 
equations and inequalities, functions (linear. 
polynomial, rational), systems of equations and 
inequalities. and parametric equations. Upon 
completion, students should be able to solve 
practical problems and use appropriate models 
for analysis and predictions. Students who have 
credit for MAT 161 should not take this course 
without consulting with the Math Division 
Chair. Thi:; course has been approved to sat­
isfy the Comprehensive Ar1iculation Agreement 
general ed11ce1lion core requirl!ment in natural 
sciem:e/malhematic:.. 



MAC 151 Machining Calculations (1/2/2) 
SP 
Prerequisites: None 
Corequisites: None 
This course introduces basic calculations as they 
relate to machining occupalions. Emphasis is 
placed on basic calculations and lheir applica­
tions in the machine shop. Upon completion, 
students should be able to perform basic shop 
calculations. 

MAC 152 Adv Machining Cale (1/2/2) 
SU 
Prerequisites: None 
Corequisites: None 
This course combines mathematical functions 
with practical machine shop applications and 
problems. Emphasis is placed on gear ratios, 
lead screws, indexing problems, and their appli­
cations in the machine shop. Upon completion, 
students should be able to calculate solutions to 
machining problems 

MAC 214 Machining Tech IV (2/12/6) 
FA 
Prerequisites: MAC 112 
Corequisites: None 
This course provides advanced applications and 
practical experience in the manufacturing of 
complex parts. Emphasis is placed oo inspec­
tion, gauging, and the utilization of machine 
tools. Upon completion. students should be 
able to manufacture complex assemblies to 
specifications. 

MAC 215 Machining Technology V (2/12/6) 
SP 
Prerequisites: MAC 2 14 
Corequisites: None 
This course provides an opportunity to apply 
slcills acquired in previous course work. Em­
phasis is placed on the production of parts using 
modern machining and gauging techniques. 
Upon completion, students should be able to 
demonstrate problem-solving skiJls as they 
relate to advanced machining. 

MASONRY 

MAS 140 Intro to Masonry (1/2/2) 
SP 
Prerequisites: None 
Corequisites: None 
This course introduces basic principles and 
practices of masonry. Topics include standard 
tools, materials, and practices used in basic 
masonry and other related topics. Upon comple­
tion, students should be able to demonstrate an 
understanding of masonry and be able to use 
basic masonry techniques. 

MATHEMATICS 

MAT 060 Essential Mathematics (3/2/4) 
FA/SP/SU 
Prerequisites: Appropriate placement 

test score. 
Corequisites: None 
This course is a comprehensive study of math­
ematical skills wbfoh should provide a strong 
mathematical foundation to pursue further study. 
Topics include principles and applications of 
decimals, fractions, percents, ratio and propor­
tion, order of operations, geometry, measure­
ment, and elements of algebra and statistics. 
Upon completion, students should be able to 
perform basic computations and solve relevant, 
multi-step mathematical problems using tech­
nology where appropriate. 

MAT 070 Introductory Algebra (3/2/4) 
FA/SP/SU 
Prerequisites: With a grade of C or better 

inMAT060 
Corequisites: RED 080 
This course establishes a foundation in algebraic 
concepts and problem solving. Topics include 
sigped numbers, exponents, order of opera­
tions, simplifying expressions, solving linear 
equations and inequalilies, graphing, formulas, 
polynomials, factoring, and elements of geom­
etry. Upon completion, students should be able 
to apply the above concepts in problem solving 
using appropriate technology. 

MAT 080 intermediate Algebra (3/2/4) 
FA/SP/SU 
Prerequisites: With a grade ofC or better 

inMAT070 
Corequisites: RED 080 
This course continues the study of algebraic 
concepts with emphasis on applications. Topics 
include factoring; rational expressions; rational 
exponents; rational, radical, and quadratic equa­
tions; systems of equations; inequalities; graph­
ing; functions; variations; complex numbers; 
and elements of geometry. Upon completion, 
students should be able to apply the above 
concepts in problem solving using appropriate 
technology. 

MAT 101 Applied Mathematics I (2/2/3) 
FA 
Prerequisites: With a grade ofC or better in 

MAT060 
Corequisites: None 
This course is a comprehensive review of 
arithmetic with basic algebra designed to meet 
the needs of certificate and diploma programs. 
Topics include arithmetic and geometric skills 
used in measurement, ratio and proportion, 
exponents and roots, applications of percent, 
linear equations, formulas, and statistics. Upon 
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completion, students should be able to solve 
practical problems in their specific areas of 
study. This course is intended for certificate 
and diploma programs. 

MAT llO Math Measurement (2/2/3) 
SP 
Prerequisites: With a grade of C or better 

in MAT070 
Corequisites: None 
This course provides an activity-based approach 
to utilizing, interpreting, and communicating 
data in a variety of measurement systems. Top­
ics include accuracy, precision, conversion, and 
estimation within metric. apothecary, and avoir­
dupois systems; ratio and proportion; measures 
of central tendency and dispersion; and charting 
of data. Upon completion, students should be 
able to apply proper techniques to gathering, 
recording, manipulating, analyzing, and com­
municating data. 

MAT 115 Mathematical Models (2/2/3) 
FA/SP/SU 
Prerequisites: With a grade of C or better 

in MAT070 
Corequisites: None 
This course develops the ability to utilize math­
ematical skills and technology to solve problems 
at a level found in non-mathematics-intensive 
programs. Topics include applications to per­
cent, ratio and proportion, formulas, statistics, 
functional notation, linear functions and their 
groups, probability, sampling techniques, scatter 
plots, and modeling. Upon completion, students 
should be able to solve practical problems, 
reason and communicate with matnematics, 
and work confidently, collaboratively, and 
independently. 

MAT 121 Algebra/Trigonometry I (2/2/3) 
FA 
Prerequisites: With a grade of C or better 

in, MAT070 
Corequisites: None 
This course provides an integrated approach 
to technology and the skills required to ma­
nipulate, display, and interpret mathematical 
functions and formulas used in problem solv­
ing. Topics include simplification, evaluation. 
and solving of algebraic and radical functions; 
complex numbers: right angle trigonometry; 
systems of equations; and the use of technol­
ogy. Upon completion, students should be able 
to demonstrate an understanding of the use of 
mathematics and technology to solve problems 
and analyze and communicate results. 

MAT 122 Algebramigonometry TI (2/2/3) 
SP 
Prerequisites: MAT 121 
Corequisites: None 
This course extends the concepts covered in 
MAT 121 to include additional topics in algebra, 
function analysis, trigonometry, and systems 
of equations. Topics include translation and 
scaling of functions, Sine Law, Cosine Law, 
complex numbers, vectors, statistics, and sys­
tems of equations. Upon completion, students 
should be able to demonstrate an understanding 
of the use of technology to solve problems and 
to analyze and communicate results. 

MAT 140 Survey of Mathematics (3/0/3) 
FA/SP/SU 
Prerequisites: With a grade of C or better 

in MAT070 
Corequfaites: None 
This course provides an introduction in a non­
technical setting to selected topics in mathemat­
ics. Topics include, but are not limited to, sets, 
logic, probability, statistics, matrices, mathemat­
ical systems, geometry, topology, mathematics 
of finance, and modeling. Upon completion, 
students should be able to understand a variety 
of mathematical applications, think logically, 
and be able to work collaboratively and inde­
pendently. This course has been approved to 
satisfy the Comprehensive Articulation Agree­
ment general education core requirement in 
natural sciences/mathematics. 

MAT 140A Survey of Math Lab (0/2/1) 
FA/SP/SU 
Prerequisites: Grade of C or better in 

MAT070 
Corequisites: MAT 140 
This course is a laboratory for MAT 140. 
Emphasis is placed on experiences that enhance 
the materials presented in the class. Upon 
completion, students should be able to solve 
problems, apply critical thinking, work io teams, 
and communicate effectively. This course has 
been approved to satisfy the Comprehensive 
Articulation Agreement fortransferability as a 
premajor and/or elective course requirement. 

MAT 151 Statistics I (3/0/3) 
FA/SP/SU 
Prerequisites: With a grade of C or better 

inMAT080 
Corequisites: None 
This course provides a project-based approach 
to the study of basic probability, descriptive and 
inferential statistics, and decision making. Em­
phasis is placed on measures of central tendency 
and dispersion, correlation, regression, discrete 
and continuous probability distributions, quality 
control, population parameter estimation, and 
hypothesis testing. Upon completion, students 

should be able to describe important character­
istics of a set of data and draw inferences about 
a population from sample data. This course has 
been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in natural sciences/mathematics 
(Quantitative Option). 

MAT lSlA Statistics J Lab (0/2/1) 
FA/SP/SU 
Prerequisites: With a grade of C or better 

in MAT080 
Corequisites: MAT 15 I 
This course is a laboratory for MAT 15 l. Em­
phasis is placed on experiences that enhance the 
materials presented in the class. Upon comple­
tion, students should be able to solve problems, 
apply critical thinking, work in teams, and 
communicate effectively. This course has been 
approved to satisfy the Comprehensive Articula­
tion Agreement/or transferability as a premajor 
and/or elective course requirement. 

MAT JSS Statistical Analysis (3/0/3) 
OD 
Prerequisites: With a grade of C or better 

in MAT080 
Corequisites: None 
Tbis course is an introduction to descriptive and 
inferential statistics. Topics include sampling, 
distributions, plotting data, central tendency, 
dispersion, Central Limits Theorem, confidence 
intervals, hypothesis testing, correlations, re­
gressions. and multinomial experiments. Upon 
completion, students should be able to describe 
data and test inferences about populations using 
sample data. This course has been approved to 
satisfy the Comprehensive Articulation Agree­
ment general education core requirement /11 
natural sciences/mathematics (Quantitative 
Option). 

MAT JSSA Statistics Analysis Lab (0/2/1) 
OD 
Prerequisites: With a grade of C or better 

inMAT080 
Corequisites: MAT 155 
This course is a laboratory for MAT 155. Em­
phasis is placed on experiences that enhance the 
materials presented in the class. Upon comple­
tion, students should be able to solve problems, 
apply critical thinking, work in teams, and 
communicate effectively. This ccurse has been 
approved to satisfy the Comprehensive Articula­
tion Agreement for transferability as a premajor 
and/or elective course requirement. 
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MAT 161 College Algebra (3/0/3) 
FA/SP/SU 
Prerequisites: With a grade of C or better 

inMAT080 
Corequisites: None 
This course provides an integrated technological 
approach to algebraic topics used in problem 
solving. Emphasis is placed on equations and in­
equalities; polynomial, rational, exponential and 
logarithmic functions; and graphing and data 
analysis/modeling. Upon completion, students 
should be able to cboose an appropriate model 
to fit a data set and use the model for analysis 
and prediction. This course is not designed for 
students intending to take MAT 171. This is the 
most appropriate prerequisite course for MAT 
263. This course has been approved to satisfy the 
Comprehensive Articulation Agreement general 
education core requirement in natural sciences/ 
mathematics/or the Associate in Arts Degree. 

MAT 161 A College Algebra Lab (0/2/1) 
FA/SP/SU 
Prerequisites: With a grade ofC or better 

inMAT080 
Corequisites: MAT 161 
This course is a laboratory for MAT 161. Em­
phasis is placed on experiences that enhance the 
materials presented in the class. Upon comple­
tion, students should be able to solve problems, 
apply critical thinking, work in teams, and 
communicate effectively. This course has been 
approved to satisfy 1he Comprehens iveArticula­
tion Agreement for transferability as a premajor 
and/or elective course requirement. 

MAT 171 Precalculus Algebra (3/0/3) 
FA/SP 
Prerequisites: With a grade ofC or better 

inMAT080 
Corequisites: None 
This course is the first of two courses designed 
to emphasize topics which are fundamental to 
the study of calculus. Emphasis is placed on 
equations and inequalities, functions (linear, 
polynomial, rational), systems of equations and 
inequalities, and parametric equations. Upon 
completion, students should be able to solve 
practical problems and use appropriate models 
for analysis and predictions. Students who have 
credit for MAT 161 should not take this course 
without consulting with the Math Division 
Chair. This course has been approved to sat­
isfy the Comprehensive Articulation Agreement 
general education core requirement in natural 
science/mathematics. 



MAT 171A Precalculus Algebra Lab (0/2/1) 
FA/SP 
Pn:requisites: With a grade of C or better 

in MAT080 
Corequisites: MAT 171 
This course is a laboratory for MAT 171. Em­
phasis is placed on experiences that enhance the 
rnalcrials presented in the class. Upon comple­
tion. students should be able to solve problems. 
apply critical thinking, work in teams, and 
communicate c!Tectively. This course has been 
appmved 10 satisfy the Comprehensive Artic11/a­
t ion Agreement for tran~ferability as a premajor 
and/or elective cmrrse requirement. 

MAT 172 Prccalculus Trigonometry (3/0/3) 
SP/SU 
Prerequisites: MAT 171 
Corequisites: None 
This course is the second of two courses de­
sit,111ed to cmphasi7e topics which are fundamen­
tal to the study of calculus. Emphasis is placed 
on properties and applications of transcendental 
funclions and their graphs, right and oblique 
triangle trigonometry. conic sections, and vec­
tors. Upon completion. students shmtld be able 
to solve practical problems and use appropriate 
models for analysis and prediction. This course 
has been approved 10 satisfy the Comprehensive 
Articulation Agreement general education core 
requirement 111 nawra/ scie11celmathematics. 

MAT 172A Precalculus Trig Lab (0/2/1) 
SP/SU 
Prerequisites: MAT 171 
Corequisites: MAT 172 
This course 1s a laboratory for MAT 172. Em­
phasis is placed on experiences that enhance the 
materials presented in the class. Upon comple­
tion, students should be able to solve problems, 
apply critical thinking, work in teams. and 
communicate effectively. This course ho~· been 
appnwed to sa!Lify the Comprehen~ive Articula­
tion Agreement for transferability as a prenwjor 
and/or electii'e course requirement. 

MAT 175 Precalculus (4/0/4) 
FA/SP/SU 
Prerequisites: High School Algebra /III 

Trigonome11y or a grade of 
B or better in lv!AT 080 

Corequisites: None 
This course provides an intense study of the 
topics which are fundamental to the study of 
calculus. Emphasis is placed on functions and 
their graphs with special attention to polyno­
mial, rational, exponential. logarithmic and 
trigonometric functions, and analytic trigonom­
etry. Upon completion, students should be able 
to solve practical problems and use appropriate 
models for analysis and prediction. This course 
has been approved to satisfy the Comprehensive 

Articulctl/011 Agreement general education core 
r.:quiremem in nawral sciences/mathemattt:r. 

MAT 175A Precalculus Lab (0/2/1) 
FA/SP/SU 
Prerequisites: With a grade of B or better 

in MAT080 
Corequis1tes: MAT 175 
This course is a laboratory for MAT 175. Em­
phasis is placed on experiences that enhance the 
materials presented in the class. Upon comple~ 
lion, students should be able io solve problems, 
apply critical thinking. work in teams. and 
communicate etrectively. This course has been 
approved ro satisfy the Comprehensive Articula­
tion Agreement/or transferability as a premajor 
and/or elective cowse requin:ment. This course 
is also available through the Virtual learning 
Community (VLC). 

MAT 271 Calculus I (3/2/4) 
FA/SP/SU 
Prerequisites: MAT 172 or MAT I 75 
Corcquisites: None 
This course covers in depth the differential 
calculus portion of a three-course calculus 
sequence. Topics include limits. continuity, 
derivatives. and inLegraJs of algebraic and 
transcendental functions of one variable, with 
applications. Upon completion, students should 
be able to apply differentiation and integration 
techniques to algebraic and transcendental 
functions. Thi.t course has been approved to 
salis/y lhe Comprehensive Art1culmi0n Agree­
ment general education core requirement in 
natural sciences/mathematics. 

MAT 272 Calculus n (3/2/4) 
FA/SP 
Prerequisites: MAT 271 
Corcquisites: None 
This course provides a rigorous treatment of 
integration and is the second calculus course 
in a three-course sequence. Topics include 
applications of definite integrals, techniques of 
integration, indeterminate fon11s, improper inte­
grals. infinite series, conic sections. parametric 
equations. polar coordinates. and differential 
equations. Upon completion, students should 
be able to use integration and approximation 
techniques 10 solve application problems. This 
course has been approved ro satisfy 11,e Com­
prehensive A rliculario11 Agreement general 
education core requirement in natural sciences/ 
mathematics. 

MAT 273 Calculus Ill (3/2/4) 
SP 
Prerequisites: MAT 272 
Corequisites: None 
This course covers the calculus of several 
variables and is third calculus course in a three-
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course sequence. Topics include functions of 
several variables, partial derivatives, multiple 
integrals, solid analytical geometry. veclor­
valued functions, and line and surface integrals. 
Upon completion. students should be able to 
solve problems involving vectors and functions 
or several variables. Thi.~ course has been ap­
pr<wed to satisfy the Comprehensh,e Artic11lmia11 
Agreemefll general edu,·ation core requirement 
in ,wwral sciences/mathematics. 

MAT 280 Linear Algebra (3/0/3) 
FA 
Prerequisites: MAT 271 
Corequisites: None 
This course provides a study of linear algebra 
topics with emphasis on the development of 
bolh abslracl concepts and applications. Topics 
include vectors. systems of equations. matrices. 
determinants. vector spaces, linear transforma­
tions in two or three dimensions, eigenvectors. 
eigenvalues, diagon.alization and orthogonality. 
Upon completion, students should be able to 
demonstrate both an understanding of the theo­
retical concepts and appropriate use of linear 
algebra models to solve application problems. 
Thi<: course has been approved to satisfy the 
Comprehensive Articulation Agreement for 
transferability as a premajor and/or elective 
course requirement. 

MAT 285 Differential Equations (3/0/3) 
SP 
Prerequisites: MAT 272 
Corequisites: None 
This course provides an introduction to ordi­
nary differential equations with an emphasis 
on applications. Topics include first-order. 
linear higher-order, and systems of dilTerential 
equations: numerical methods: series solutions; 
eigenvalues and eigcnvecLors; Laplace trans­
forms; and Fourier series. Upon completion, 
students should be able to use differential equa­
tions to model physical phenomena. solve the 
equations, and use the solutions to analyze the 
phenomena. This course has been approved to 
s01isjj1 1he Comprehensive Articulalion Agree­
ment for transferabilily as a premajor 011dlor 
electil'e course requiremem. 

MECHANICAL 

MEC 111 Machine Processes I (l/4/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces safety, hand tools, ma­
chine processes, measuring instruments, and the 
operation of machine shop equipment. Topics 
include safety. measuring tools, ru1d the basic 
setup and operation oflathes. milling machines, 
drill presses, and saws. Upon completion. stu-

dents should be able to manufacture a simple 
part lo a specified tolerance. 

MEC 142 Physical Metallurgy (1/2/2) 
SP 
Prerequisites: None 
Corequisites: None 
This course covers the heat treating of metals. 
Emphasis is placed on the elTects of hardening, 
tempering, and annealing on the structure and 
physical properties of metals. Upon completion. 
students should be able to heat treat malerials. 

MEC 211 Engineer Mats & Testing (3/3/4) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the electrical. physical. 
and mechanical properties of materials and ap­
propriate test methods and equipment. Topics 
include ferrous and non-ferrous metals, plastics, 
and other engineering materials. Upon comple­
tion. students should be able to solve problems 
regarding material selection and processing 
based ou knowledge of the behavior and char­
acteristics of engineering materials. 

MEC 23 1 Comp-Aided Manuf I (1/4/3) 
SU 
Prerequisites: None 
Corequisites: None 
This course introduces computer-aided manu­
facturing (CAM) applications and concepts. 
Emphasis is placed on developing/defining part 
geometry and the processing of information 
needed to manufacture pans. Upon completion 
students should be able to demonstrate skills in 
defining part geometry, program development. 
and code generation using CAM software. Ba­
sic setUp and operation of computer numerical 
control turning and machilung centers will also 
be covered. 

MEC 25 I Statics (2/2/3) 
FA 
Prerequisites: MAT 121 (PUY 131 

recommended) 
Corequisites: None 
This course covers the concepts and principles 
of statics. Topics include systems of forces 
and moments on structures in two- and three­
dimensions in equilibrium. Upon completion. 
students should be able to analyze forces and 
moments on structures. 

MEC 252 Strength of Materials (2/2/3) 
SP 
Prerequisites: M EC 251 
Corequisitcs: None 
This course covers the principles and concepts 
of stress analysis. Topics include centroids, 
moments of inertia, shear/mount diagr.ims, and 

stress and strain. Upon completion, students 
should be able to perform a stress and strain 
analysis on struclural components. 

MEC 265 Fluid Mechanics (212/3) 
FA 
Prerequisites: MAT 121 (PHY 131 

recommended) 
Corequisites: None 
This course covers the physical behavior of 
fluids and fluid systems. Topics include fluid 
statics and dynamics, laminar and turbulent flow, 
Bernoulli's Equation, components, applications, 
and other related topics. Upon completion, 
students should be able to apply fluid power 
principles to practical applications. 

MEC 275 Engineering Mechanisms (2/2/3) 
SP 
Prerequisites: MAT 12/. OFT 151, and 

PHY 131 or PHY 151 
Corequisites: None 
This course covers plane motion and devices 
used to generate plane motion. Topics include 
analysis of displacement. velocity, acceleration, 
gears, cams. and other mechanical systems. 
Upon completion, students should be able to 
graphically and mathematically analyze a plane 
motion system. 

MEDICAL ASSISTING 
(Hou rs: Lecture/Lab/Clinical/Credit) 

MED HO Orient to Med Asst (1/0/0/1) 
FA 
Prerequisites: None 
Corequisites: None 
This course covers the history of medicine and 
the role of the medical assistant in the health 
care setting. Emphasis is placed on profes­
sionalism. communication. attitude. behaviors, 
and duties in the medical environment. Upon 
completion, students should be able to project 
a positive auitude and promote the profession 
of medical assisiing. 

MED I 16 lntro to Anatomy & Phys (312/0/4) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces basic anatomy and 
physiology. Emphasis is placed on the relation­
ship between body structure and function and 
the procedures common to health care. Upon 
completion. students should be able 10 identify 
body system components and functions relating 
this knowledge to the delivery of health care. 
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MED 12 1 Medical Term I (3/0/0/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces prefixes. suffixes. and 
word roots used in the lant,'llage of medicine. 
Topics include medical vocabulary and the terms 
that relate to the anatomy. physiology, patho­
logical conditions, and treatment of selected 
systems. Upon completion, students should 
be able to pronounce. spell. and define medical 
tenns as related to sdected body systems and 
their pathological disorders. 

MED 122 Medical Term 11 (3/0/0/3) 
SP 
Prerequisites: MED 121 
Corequisites: None 
This course is the second in a series of medical 
terminology courses. Topics include medical 
vocabulary and the terms that relate lo the anat­
omy, physiology, pathological conditions, and 
treatment of selected systems. Upon completion. 
students should be able to pronounce. spell, and 
define medical terms as related to selected body 
systems and their pathological disorder:.. 

MED 130 Adm Office Proc I (1/2/0/2) 
SP 
Prerequisites: OST 134 
Corequisites: None 
This course introduces medical office adminis­
trative procedures. Topics include appointment 
processing. written and oral communicmions, 
medical records, patient orientation. and safety. 
Upon completion. students should be able to 
perform basic administrative skills within the 
medical environment. 

MED 131 Adm Office Proc II (1/2/0/2) 
FA 
Prerequisites: MED J 30 
Corequisites: None 
This course provides medical office procedures 
in both economic and management skills. 
Topics include physical plant maintenance, 
equipment and supplies, liability coverage, 
medical economics. and introductory insurance 
procedures. Upon completion. students should 
be able to manage the economics oflhe medical 
office and supervise personnel. 

MED 134 Medical Transcription (2/2/0/3) 
FA 
Prerequisites: MED 121 and MED J 22 

and OST 134 
Corequisites: None 
This course provides the basic knowledge, 
understanding, and skills required 10 complete 
medical reports and transcribe medical dicta­
tion. Emphasis is placed on correct punctuation. 
capitalization. and spelling. Upon completion. 



MAT 171A Precalculus Algebra Lab (0/2/1) 
FA/SP 
Prerequisites: With a grade ofC or better 

in MAT080 
Corequisites: MAT 171 
This course is a laboratory for MAT 171. Em­
phasis is placed on experiences that enhance the 
materials presented in the class. Upon comple­
tion, students should be able to solve problems, 
apply critical thinking, work in teams, and 
communicate effectively. This course has been 
approved to satisfy !he Comprehensive Articula­
tion Agreement for transferability as a premajor 
and/or elective course requiremem. 

MAT 172 Precalculus Trigonometry (3/0/3) 
SP/SU 
Prerequisites: MAT 171 
Corequisites: None 
This course is the second of two courses de­
signed to emphasize topics which are fundamen­
tal to the study of calculus. Emphasis is placed 
on properties and applications of transcendental 
functions and their graphs, right and oblique 
triangle trigonometry, conic sections, and vec­
tors. Upon completion, students should be able 
to solve practical problems and use appropriate 
models for analysis and prediction. This cow~·e 
has been approved to satisfy the Comprehensive 
Articulation Agreeme/11 general education core 
requirement in natural science/mathematics. 

MAT 172A Precalculus Trig Lab (0/2/1) 
SP/SU 
Prerequisites: MAT 171 
Corequisites: MAT 172 
This course is a laboratory for MAT 172. Em­
phasis is placed on experiences that enhance the 
materials presented io the class. Upon comple­
tion, students should be able to solve problems, 
apply critical thinking, work in teams, and 
communicate effectively. This course has been 
approved lo satisfy the Comprehensive Articula­
tion Agreement/or transferability as a premajor 
and/or elective course requirement. 

MAT 175 Precalculus (4/0/4) 
FA/SP/SU 
Prerequisites: High School Algebra JI// 

Trigonometry or a grade of 
B or better in MAT 080 

Corequisites: None 
This course provides an intense study of the 
topics which are fundamental to the study of 
calculus. Emphasis is placed on functions and 
their graphs with special attention to polyno­
mial, rational, exponential, logarithmic and 
trigonometric functions, and analytic trigonom­
etry. Upon completion, sLUdents should be able 
to solve practical problems and use appropriate 
models for analysis and prediction. This course 
has been approved to satisfy the Comprehensive 

Articulation Agreement general education core 
requirement in natural sciences/mathematics. 

MAT 175A Precalculus Lab (0/2/1) 
FA/SP/SU 
Prerequisites: With a grade ofB or better 

inMAT080 
Corcquisites: MAT 175 
This course is a laboratory for MAT 175. Em­
phasis is placed on experiences that enhance the 
materials presented in the class. Upon comple­
tion, students should be able to solve problems, 
apply critical thinking, work in teams, and 
communicate effectively. This course has been 
appl'Oved to satisfy the Comprehensive Articula­
tion Agreement for transferability as a premajor 
and/or elective course requirement. This course 
is also available through the Virtual Learning 
Community (VLC). 

MAT 271 Calculus I (3/2/4) 
FA/SP/SU 
Prerequisites: MAT I 72 or MAT 175 
Corequisites: None 
Thjs course covers in depth the differential 
calculus portion of a three-course calculus 
sequence. Topics include limits, continuity, 
derivatives, and integrals of algebraic and 
transcendental functions of one variable, with 
applications. Upon completion. students should 
be able to apply differentiation and integration 
techniques to algebraic and transcendental 
functions. This course has been approved to 
satisfy the Comprehensive Articulation Agree­
ment general education core requirement in 
natural sciences/mathematics. 

MAT 272 Calculus II (3/2/4) 
FA/SP 
Prerequisites: MAT 271 
Corequisites: None 
This course provides a rigorous treatment of 
integration and is the second calculus course 
in a three-course sequence. Topics include 
applications of definite integrals, techniques of 
integration, indeterminate forms, improper inte­
grals, infinite series, conic sections, parametric 
equations, polar coordinates, and differential 
equations. Upon completion, students should 
be able to use integration and approximation 
techniques to solve application problems. This 
course has been apprrJl'ed 10 satisfy the Com­
prehensive Articulation Agreement general 
education core requirement in natural sciences/ 
mathematics. 

MAT 273 Calculus m (3/2/4) 
SP 
Prerequisites: MAT 272 
Corequisites: None 
This course covers the calculus of several 
variables and is third calculus course in a th.ree-
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course sequence. Topics include functions of 
several variables, partial derivatives, multiple 
integrals, solid analytical geometry, vector­
valued functions, and line and surface integrals. 
Upon completion, students should be able to 
solve problems involving vectors and functions 
of several variables. This course has been ap­
pro1·ed to satisfy the Comprehensive Articulation 
Agreement general education core requirement 
In natural sciences/mathematics. 

MAT 280 Linear Algebra (3/0/3) 
FA 
Prerequisites: MAT 27 l 
Corequisites: None 
This course provides a study of linear algebra 
topics with emphasis on the development of 
both abstract concepts and applications. Topics 
include vectors, systems of equations, matrices. 
determinants, vector spaces, linear transforma­
tions in two or three dimensions, eigenvectors, 
eigenvalues, diagonalization and orthogonality. 
Upon completion, students should be able to 
demonstrate both an understanding of the theo­
retical concepts and appropriate use of linear 
algebra models to solve application problems. 
This course h(J.'j been approved to satisfy the 
Comprehensive Articulation Agreement for 
transferability as a premajor and/or elective 
course requirement. 

MAT 285 Differential Equations (3/0/3) 
SP 
Prerequisites: MAT 272 
Corequisites: None 
This course provides an introduction to ordi­
nary differential equations with an emphasis 
on applications. Topics include first-order. 
linear higher-order, and systems of differential 
equations; numerical methods; series solutions; 
eigenvalues and eigenvectors; Laplace trans­
forms; and Fourier series. Upon completion, 
students should be able to use differential equa­
tions to model physical phenomena, solve the 
equations, and use the solutions to analyze the 
phenomena. This course has been approved to 
satisfy the Comprehensive Articulation Agree­
mem for transferability as a premajor and/or 
elective course requirement. 

MECHANICAL 

MEC UJ Machine Processes l (1/4/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces safety. hand tools, ma­
chine processes, measuring instruments, and the 
operation of machine shop equipment. Topics 
include safety, measuring tools, and the basic 
setup and operation oflatbes. milling machines. 
drill presses, and saws. Upon completion, sru-

dents should be able to manufacture a simple 
part to a specified tolerance. 

MEC 142 Physical Metallurgy (l/2/2) 
SP 
Prerequisites: None 
Corequisites: None 
This course covers the beat treating of metals. 
Emphasis is placed on the effects of hardening, 
tempering, and annealing on the structure and 
physical properties of metals. Upon completion, 
students should be able to heat treat materials. 

MEC 211 Engineer Mats & Testing (3/3/4) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the electrical, physical, 
and mechanical properties of materials and ap­
propriate test methods and equipment_ Topics 
include ferrous and non-ferrous metals, plastics, 
and other engineering materials. Upon comple-­
tion, students should be able to solve problems 
regarding material selection and processing 
based on knowledge of the behavior and char­
acteristics of engineering materials. 

MEC 231 Comp-Aided Manuf J (l/4/3) 
SU 
Prerequisites: None 
Corequisites: None 
This course introduces computer-aided manu­
facturing (CAM) applications and concepts. 
Emphasis is placed on developing/defining part 
geometry and the processing of information 
needed to manufacture parts. Upon completion 
students should be able to demonstrate skills in 
defining part geometry, program development, 
and code generation using CAM software. Ba­
sic setup and operation of computer numerical 
control turning and machining centers will also 
be covered. 

MEC 251 Statics (2/2/3) 
FA 
Prerequisites: MAT 121 (PHY 131 

recommended) 
Corequisites: None 
This course covers the concepts and principles 
of statics. Topics include systems of forces 
and moments on structures in two- and th.ree­
dimensions in equilibrium. Upon completion, 
students should be able to analyze forces and 
moments on structures. 

MEC 252 Strength or Materials (2/2/3) 
SP 
Prerequisites: MEC 25 I 
Corequisites: None 
This course covers the principles and concepts 
of stress analysis. Topics include centroids, 
moments of inertia, shear/mount diagrams, and 

stress and strain. Upon completion, students 
should be able to perform a stress and st.rain 
analysis on structural components. 

MEC 265 Fluid Mechanics (2/2/3) 
FA 
Prerequisites: MAT 121 (PHY /3/ 

recommended) 
Corequisites: None 
This course covers the physical behavior of 
fluids and fluid systems. Topics include fluid 
statics and dynamics, laminar and turbulent flow, 
Bernoulli's Equation, components, applications, 
and other related topics. Upon completion, 
students should be able to apply fluid power 
principles to practical applications. 

MEC 275 Engineering Mechanisms (2/2/3) 
SP 
Prerequisites: MAT 121, OFT 151, and 

PHY 131 or PHY 151 
Corequisites: None 
This course covers plane motion and devices 
used to generate plane motion. Topics include 
analysis of displacement, velocity, acceleration, 
gears, cams, and other mechanical systems. 
Upon completion, students should be able to 
graphically and mathematically analyze a plane 
motion system. 

MEDICAL ASSISTING 
(Hours: Lecture/Lab/Clinical/Credit) 

MED 110 Orient to Med Asst (1/0/0/1) 
FA 
Prerequisites: None 
Corequisites: None 
This course covers the history of medicine and 
the role of the medical assistant in the health 
care setting. Emphasis is placed on profes­
sionalism, communication, attitude, behaviors. 
and duties in the medical environment. Upon 
completion, students should be able to project 
a positive altitude and promote the profession 
of medical assisting. 

MED 116 lntro to Anatomy & Phys (3/2/0/4) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces basic anatomy and 
physiology. Emphasis is placed on the relation­
ship between body structure and function and 
the procedures common to health care. Upon 
completion, students should be able to identify 
body system components and functions relating 
this knowledge to the delivery of health care. 
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MED 121 Medical TE'rm I (3/0/0/3) 
FA 
Prerequisites: None 
Corequisites: Nooe 
This course introduces prefixes, suffixes, and 
word roots used in the language of medicine. 
Topics include medical vocabulary and the tenns 
that relate to the anatomy, physiology, patho­
logical conditions, and treatment of selected 
systems. Upon completion. students should 
be able to pronounce, spell. and define medical 
terms as related to selected body systems and 
their pathological disorders. 

MED 122 Medical Term n (3/0/0/3) 
SP 
Prerequisites: MED 121 
Corequisites: None 
This course is the second in a series of medical 
teanioology courses. Topics include medical 
vocabulary and the terms tbat relate to the anat­
omy, physiology, pathological conditions, and 
treatment of selected systems. Upon completion, 
students should be able to pronounce. spell, and 
define medical terms as related to selected body 
systems and their pathological disorders. 

MED 130 Adm Office Proc I ( l/2/0/2) 
SP 
Prerequisites: OST 134 
Corequisites: None 
This course introduces medical office adminis­
trative procedures. Topics include appointment 
processing, written and oral communications, 
medical records, patient orientation, and safety. 
Upon completion, students should be able to 
perform basic administrative skills within the 
medical environment. 

MED 131 Adm Office Proc II (1 /2/0/2) 
FA 
Prerequisites: MED 130 
Corequisites: None 
This course provides medical office procedures 
io both economic and management skills. 
Topics include physical plant maintenance, 
equipment and supplies, liability coverage, 
medical economics, and introductory insurance 
procedures. Upon completion, students should 
be able to manage the economics of the medical 
office and supervise personnel. 

MED 134 Medical Transcription (2/2/0/3) 
FA 
Prerequisites: MED I 2 I and MED 122 

and OST 134 
Corequisites: None 
This course provides the basic knowledge, 
understanding, and skills required to complete 
medical reports and transcribe medical dicta­
tion. Emphasis is placed on correct punctuation, 
capitalization, and spelling. Upon completion, 



students should be able to demonstrate compe­
tence in medical ttanscription. 

MED 140 Exam Room Proc r (3/4/0/5) 
SP 
Prerequisites: MED 122 
Corequisites: None 
This course provides instruction in clinical 
examining room procedures. Topics include 
asepsis, infection control, assisting with exams 
and treatment, patient education. preparation 
and administration of medications, EKG, vital 
signs, and medical emergencies. Upon comple­
tion, students should be able to demonstrate 
competence in exam room procedures. 

MED 150 Laboratory Proc I (3/4/0/5) 
FA 
Prerequisites: MED 122, MED /40 
Corequisites: None 
This course provides instruction in basic lab 
techniques used by the medical assistant. Top­
ics include lab safety, quality control, collecting 
and processing specimens, perfonning selective 
tests. phlebotomy, screening and follow-up of 
lest results, and OSHA/CUA regulations. Upon 
completion, students should be able to perform 
basic Jab tests/skills based on course topics. 

MED 240 Exam Room Procedures 11 (3/4/0/5) 
FA 
Prerequisites: MED 140 
Corequisites: None 
This course is designed to expand and build 
upon skills presented in MED 140. Emphasis 
is placed on advanced exam room procedures. 
Upon completion. students should be able to 
demonstrate enhanced competence in selected 
exam room procedures. 

MED 260 MED Clio Externship (0/0/15/5) 
SP 
Prerequisites: MED 122. MED 272, MED 

276 and successful comple­
tion of first three semesters 
of study. 

Corequisites: None 
This course provides the opportunity to apply 
clinical, laboratory, and administrative skills in a 
medical facility. Emphasis is placed on enhanc­
ing competence in clinical and administrative 
skills necessary for comprehensive patient care 
and strengthening professional communications 
and interactions. Upon completion, students 
should be able to function as an entry-level 
health care professional. 

MED 262 Clinical Perspectives (1/0/0/1) 
SP 
Prerequisites: None 
Corequisites: MED 260 
This course is designed to explore personal 

and occupational responsibilities of the practic­
ing medical assistant. Emphasis is placed on 
problems encountered during extemships and 
development of problem-solving skills. Upon 
completion, students should be able to demon­
strate courteous and diplomatic behavior when 
solving problems in the medical faciliiy. 

MED 272 Drug T herapy (3/0/0/3) 
FA 
Prerequisites: MAT 110 
Corequisites: None 
This course focuses on major drug groups, in­
cluding their side effects. interactions, methods 
of administration. and proper documentation. 
Emphasis is placed on the theory of drug admin­
istration. Upon completion, students should be 
able to identify, spell, recognize side effects of, 
and document the most commonly used medica­
tions in a physician's office. 

MARKETING AND 
RETAILING 

MKT I 20 Principles of Marketing (3/0/3) 
FA 
Prerequisites: Nooe 
Corequisites: None 
This course introduces principles and problems 
of marketing goods and services. Topics include 
promotion. placement, and pricing strategies for 
products. Upon completion, students should be 
able to apply marketing principles in organiza­
tional decision making. 

MAINTENANCE 

MNT 110 Intro to l\laiot Procedures (1/3/2) 
SP 
Prerequisites: Nooe 
Corcquisites: None 
This course covers basic maintenance funda­
mentals for power transmission equipment. 
Topics include equipment inspection. lubrica­
tion, alignment, and other scheduled mainte­
nance procedures. Upon completion, students 
should be able to demonstrate knowledge of 
accepted maintenance procedures and practices 
according to current industry standards. 

MNT 160 Industrial Fabrication (1/3/2) 
SP 
Prerequisites: None 
Corequisites: None 
This course covers the necessary techniques lo 
fabricate and assemble basic items common in 
industrial environments. Emphasis is placed on 
students being able to create basic items such as 
frames, guards, supports, and other components 
commonly used in industry. Upon completion, 
students should be able to safely fabricate and 
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assemble selected items within specifications. 

MNT 240 lndust Equip Troubleshoot (l /3/2) 
FA 
Prerequisites: ELC J J 2 or ELC 131 
Corequisites: None 
This course covers the various service pro­
cedures, tools. instruments, and equipment 
necessary to analyze and repair typical in­
dustrial equipment. Emphasis is placed on 
electro-mechanical and fluid power equipment 
troubleshooting and repair, including common 
techniques and procedures. Upon completion, 
students should be able to troubleshoot and 
repair industrial equipment. 

MUSlC 

MUS 110 Music Appreciation (3/0/3) 
FA/SP/SU 
Prerequisites: None 
Coreql1isites: None 
This course is a basic survey of the music of 
the Western world. Emphasis is placed on the 
elements of music, terminology, composers, 
form. and style within a historical perspective. 
Upon completion, students should be able to 
demonstrate skills in basic listening and under­
standing of the art of music. This course has 
been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in humanities/fine arts. 

Ml.JS 112 Introduction to Jazz (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course introduces the origins and musical 
components or jazz and the contributions 
of its major artists. Emphasis is placed on 
the development of discriminating listening 
habits, as well as the investigation of the 
styles and structural fonns of the jazz idiom. 
Upon completion, students should be able to 
demonstrate skills in listening and understanding 
this fonn of American music. This course has 
been approved 10 satisfy the Comprehensive 
Arriculation Agreement general education core 
requirement in humanities/fine arts. 

MUS 131 Chorus I (0/2/1) 
FA 
Prerequisites: None 
Corequisites: None 
This course provides an opportunity to gain 
experience singing in a chorus. Emphasis is 
placed on vocal techniques and the study and 
perfonnance of a variety of styles and periods 
of choral literature. Upon completion, students 
should be able to demonstrate skills needed 
to participate in choral singing leading to 

perfonnance. This course has been appro,•ed 
10 satisfy the Comprehensive Arlicularion 
Agreement for transfernbility us a premajor 
and/or electil'e course requireme/11. 

MUS 132 Chorus II (0/2/1) 
SP 
Prerequisites: MUS 13 I 
Corequisites: None 
This course provides a continuation of studies 
begun in MUS 131. Emphasis is placed on vocal 
techniques and the study and performance of a 
variety of style!. and periods of choral literature. 
Upon completion, students should be able to 
demonstrate skills needed to participate in choral 
singing leading to performance. This course has 
been approl'ed lo sati.ifj• 1he Comprehemil'e 
Articulation Agreement for transferability as a 
premajor and/or elective course req11ire111ent. 

MUS 210 History of Rock Music (3/0/3) 
FA/SP 
Prerequisites: None 
Corcquisites: None 
This course is a survey of Rock music from 
the early I 950's to the present. Emphasis is 
placed on musical groups. soloists, and styles 
related to the evolution of this idiom and on 
related historical and social events. Upon 
completion, students should be able to identify 
specific styles and to explain the influence of 
selected perfonners within their respective eras. 
This course has heen approved 10 suli~t,· the 
Comprehemi\·e Articulation Agreemelll general 
education core requirement in h11ma11itie:.lji11e 
ans. 

NETWORKING OPERATING 
SYSTEMS 

NOS 11 0 Operating Syst Concepts (2/3/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces students to a broad 
range of operating system concepts, including 
installation and maintenance. Emphasis is placed 
on operating system concepts, management, 
maintenance, and resources required. Upon 
completion of this course. students will have 
an understanding of OS concepts, installation, 
management. maintenance. using a variety of 
operating systems. 

NOS 120 Linux/UNIX Single User (2/2/3) 
OD 
Prerequisites: NOS 110 
Corequisites: None 
This course develops the necessary skills for 
students to develop both GUT and command 
line skills for using and customi~ing a Linux 

workstation. Topics include Linux file system 
and access permissions. GNOME Interface, Vl 
editor. X Window System expression pattern 
matching, 1/0 redirection, network and printing 
utilities. Upon completion. students should 
be able to customize and use Linux systems 
for command line requirements and desktop 
productivity roles. 

NOS 130 Windows Single User (2/2/3) 
SP 
Prerequisites: NOS 110 
Corcquisites: None 
This course introduces operating system 
concepts for single-user systems. Topics 
include hardware management, file and 
memory management, system configuration/ 
optimization, and utilities. Upon completion. 
students should be able 10 perform operating 
systems functions at the support level in a single­
user environment. 

NOS 220 Linux/UNIX Admin I (2/2/3) 
OD 
Prerequisites: NOS 120 
Corequisitcs: None 
This course introduces the Linux file system, 
group administration. and system hardware 
controls. Topics include installation, creation 
and maintaining file systems, NIS client and 
DHCP client configuration, NFS, SMB/Samba. 
Configure X, Gnome. KDE, basic memory. 
processes. and security. Upon completion, 
studems should be able to perform system 
administration tasks including installation, 
configuring and aiiaching a new Linux 
workstation to an existing network. 

NOS 230 Windows Admio I (2/2/3) 
FA 
Prerequisites: NOS 130 
Corequisites: None 
This course covers the installation and 
administration of a Windows Server network 
operating system. Topics include managing 
and maintaining physical and logical devices, 
access to resources. the server environmem, 
managing users. computers, and groups. and 
Managing/Implementing Disaster Recovery. 
Upon completion, students should be able 
to manage and maintain a Windows Server 
environment. 

NOS 231 Windows Admin II (2/2/3) 
OD 
Prerequisites: NOS 230 
Corequisites: None 
This course covers implementing, managing, 
and maintaining a Windows Server network 
infrastructure. Topics include implementing, 
managing, and maintaining IP addressing, name 
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resolution. network security, routing and remote 
access, and managing a network infrastructure. 
Upon completion. students should be able 
to manage and maintain a Windows Server 
environment. 

NETWORKING TECHNOLOGY 

NET llO Networking Concepts (2/2/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course introduces students to the networking 
field. Topics include network terminology 
and protocols, local-area networks. wide­
area networks, OSJ model. cabling, router 
programming, Ethernet, lP addressing, and 
network standards. Upon completion, students 
should be able to perform tasks related to 
networking mathematics, terminology, and 
models, media, Ethernet. subnetting, and TCP/ 

IP Protocols. 

NET 125 Networking Basics (1/4/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the networking field. 
Emphasis is placed on network terminology 
and protocols, local-area networks, wide­
area networks, OSI model, cabling. router 
programming, Ethernet, lP addressing, and 
network standards. Upon completion, students 
should be able to perform tasks related to 
networking mathematics, terminology, and 
models, media, Ethernet, subnetting. and TCP/ 

IP Protocols. 

NET 126 Routing Basics (1/4/3) 
SP 
Prerequisites: NET 125 
Corequisites: None 
This course focuses on initial router configuration, 
router software management, routing protocol 
configuration. TCP/IP, and access control 
lists (ACLs). Emphasis will be placed on the 
fundamentals of router configuration, managing 
router software, routing protocol, and access 
lists. Upon completion, students should have 
wi understanding of routers and their role in 
WANs. router configuration, routing protocols, 

TCP/lP, troubleshooting, and ACLs. 

NET 225 Routing & Switching I (1/4/3) 
OD 
Prerequisites: NET 126 
Corequisiles: None 
This course focuses on advanced IP addressing 
techniques, intermediate routing protocols, 
command-line interface configuration of 
switches, Ethernet switching, YLANs, STP, and 



students should be able to demonstrate compe­
tence in medical transcription. 

MED 140 Exam Room Proc I (3/4/0/5) 
SP 
Prerequisites: },£ED 122 
Corequisites; None 
This course provides instruction in clinical 
examining room procedures. Topics include 
asepsis, infection control. assisting with exams 
and treatment. patient education, preparation 
and administration of medications. EKG, vital 
signs. and medical emergencies. Upon comple­
tion, students should be able to demonstrate 
competence in exam room procedures. 

MED ISO Laboratory Proc I (3/4/0/5) 
FA 
Prerequisites: MED 122, MED /40 
Corequisites: None 
This course provides i11struction in basic lab 
techniques used by the medical assistant. Top­
ics include lab safety, quality control. collecting 
and processing specimens, performing selective 
tests. phlebotomy, screening and follow-up of 
test results, and OSHA/CU A regulations. Upon 
completion. students should be able to perform 
basic lab tests/skills based on course topics. 

MED 240 Exam Room Procedures n (3/4/0/5) 
FA 
Prerequisites: MED 140 
Corequisites: None 
This course is designed to expand and build 
upon skills presented in MED 140. Emphasis 
is placed on advanced exam room procedures. 
Upon completion, students should be able to 
demonstrate enhanced competence in selected 
exam room procedures. 

MED 260 MED Clio Externship (0/0/15/5) 
SP 
Prerequisites: MED /22, MED 272, MED 

276 and successful comple­
tio11 of first three semesters 
ofstudy. 

Corequisites: None 
This course provides the opportunity to apply 
clinical, laboratory, and administrative skills in a 
medical facility. Emphasis is placed on enhanc­
ing competence in clinical and administrative 
skills necessary for comprehensive patient care 
and strengthening professional communications 
and ioteractions. Upon completion, students 
should be able to function as an entry-level 
health care professional. 

MED 262 Clinical Perspectives ( t/0/0/1) 
SP 
Prerequisites: None 
Corequisites: MED 260 
This course is designed to explore personal 

and occupational responsibilities of the practic­
ing medical assistant. Emphasis is placed on 
problems encountered during externships and 
development of problem-solving skills. Upon 
completion, students should be able to demon­
strate courteous and diplomatic behavior when 
solving problems in the medical faciliiy. 

MED 272 Drug Therapy (3/0/0/3) 
FA 
Prerequisites: MAT 110 
Corequisites: None 
This course focuses on major drug groups, in­
cluding their side effects. interactions. methods 
of administration, and proper documentation. 
Emphasis is placed on the theory of drug admin­
istration. Upon completion, students should be 
able to identify, spell, recognize side effects of, 
and document the most c-0mmonly used medica­
tions in a physician's office. 

MARKETING AND 
RETAILING 

MKT 120 Principles of Marketing (3/0/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces principles and problems 
of marketing goods and services. Topics include 
promocion, placement, and pricing strategies for 
products. Upon completion, students should be 
able to apply marketing principles in organiza­
tional decision making. 

MAINTENANCE 

MNT 110 Intro to Maint Procedures (1/3/2) 
SP 
Prerequisites: None 
Corequisites: None 
This course covers basic maintenance funda­
mentals for power transmission equipment. 
Topics include equipment inspection. lubrica­
tion. alignment, and other scheduled mainte­
nance procedures. Upon completion, students 
should be able to demonstrate knowledge of 
accepted maintenance procedures and practices 
according to current industry standards. 

MNT 160 Industrial Fabrication (1/3/2) 
SP 
Prerequisites: None 
Corequisites: None 
This course covers the necessary techniques lo 
fabricate and assemble basic items common in 
industrial environments. Emphasis is placed on 
students being able to create basic items such as 
frames, guards, supports, and other components 
commonly used in industry. Upon completion, 
students should be able to safely fabricate and 

176 

assemble selected items within specifications. 

MNT 240 lndust Equip Troubleshoot (1/3/2) 
FA 
Prerequisites: ELC II 2 or ELC I 3 I 
Corequisites: None 
This course covers the various service pro­
cedures, tools. instruments, and equipment 
necessary LO analyze and repair typical in­
dustrial equipment. Emphasis is placed on 
electro-mechanical and fluid power equipment 
troubleshooting and repair, including common 
techniques and procedures. Upon completion, 
students should be able to troubleshoot and 
repair industrial equipment. 

MUSIC 

MUS 110 Music Appreciation (3/0/3) 
FA/SP/SU 
Prerequisites: None 
Corequisites: None 
This course is a basic survey of the music of 
lhe Western world. Emphasis is placed on the 
elements of music, terminology, composers, 
form, and style within a historical perspective. 
Upon completion, students should be able to 
demonstrate skills in basic listening and under­
standing of the art of music. This course has 
been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in humanities/fine arts. 

MUS 112 Introduction to Jazz (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course introduces the origins and musical 
components of jazz and the contributions 
of its major artists. Emphasis is placed on 
the development of discriminating listening 
habits, as well as the investigation of the 
styles and structural forms of the jazz idiom. 
Upon completion, students should be able to 
demonstrate skills in listening and understanding 
this form of American music. This course has 
been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in h11manities!.fine arts. 

MUS 131 Chorus I (0/2/1) 
FA 
Prerequisites: None 
Corequisites: None 
This course provides an opportunity to gain 
experience singing in a chorus. Emphasis is 
placed on vocal techniques and the study and 
performance of a variety of styles and periods 
of choral literature. Upon completion, students 
should be able to demonstrate skills needed 
to participate in choral singing leading to 

performance. This course Jws been approved 
to satisfy the Comprehensive Artic11la1ion 
Agreement for tran.sferability us a premcljor 
and/or e/ectfre co111'.re requirement. 

MUS 132 Chorus II (0/2/ l) 
SP 
Prerequisites: MUS 131 
Corequisites: None 
This course provides a continuation of studies 
begun in MUS 131. Emphasis is placed on vocal 
techniques and the study and performance of a 
variety of styles and periods of choral literature. 
Upon completion, students should be able to 
demonstrate skills needed LO participate in choral 
smging leading to performance. T/11s course has 
been approved to satisfy the Comprehensive 
Articulation Agreememfor transferability as a 
premajor and/or elective course requirement. 

MUS 210 History of Rock Music (3/0/3) 
FA/SP 
Prerequisites: None 
Corequisites: None 
This course is a survey of Rock music from 
the early l 950's to the present. Emphasis is 
placed on musical groups. soloists, and styles 
related Lo the evolution of this idiom and on 
related historical and social events. Upon 
completion, students should be able to identify 
specific styles a11d to explain the influence of 
selected performers within their respective eras. 
Thi.s course has been approved to safisjj• the 
Comprehemive Articulation Agreemellf general 
education core requirement i11 humanities/flne 
ans. 

NETWORKING OPERATING 
SYSTEMS 

NOS 110 Operating Syst Concepts (2/3/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces students to a broad 
range of operating system concepts. including 
installation and maintenance. Emphasis is placed 
on operating system concepts, management, 
maintenance, and resources required. Upon 
completion of this course. students will have 
an understanding of OS concepts, installation, 
management. mai11tenance. using a variety of 
operating systems. 

NOS 120 Linux/UNIX S ingle User (2/2/3) 
OD 
Prerequisites: NOS 110 
Corequisites: None 
Th.is course develops the necessary skills for 
students lo develop both GUJ and command 
line skills for using and customizing a Linux 

workstation. Topics include Linux file system 
and access permissions, GNOME Interface, VI 
editor, X Window System expression pattern 
matching, 1/0 redirection. network and printing 
util ities. Upon completion. students should 
be able to customize and use Linux :;ystems 
for command line requirements and desktop 
productivity roles. 

NOS 130 Windows Single User (2/2/3) 
SP 
Prerequisites: NOS 110 
Corequisites: None 
This course introduces operating system 
concepts for single-user systems. Topics 
include hardware management, file and 
memory management, system configuration/ 
optimization, and utilities. Upon completion. 
students should be able LO perform operating 
systems functions at the support level in a single­
user environment. 

NOS 220 Linux/UNIX Admin I (2/2/3) 
OD 
Prerequisites: NOS 120 
Corequisitcs: None 
This course introduces the Linux file system, 
group administration, and system hardware 
controls. Topics include installation, creation 
and maintaining file systems, NIS client and 
DHCP client configuration, NFS, SMB/Samba. 
Configure X. Gnome. KDE. basic memory, 
processes. and security. Upon completion, 
students should be able to perform system 
administration tasks including installation, 
configuring and attaching a new Linux 
workstation to an existing network. 

NOS 230 Windows Admin I (2/2/3) 
FA 
Prerequisites: NOS I 30 
Corequisites: None 
This course covers the installation and 
administration of a Windows Seiver network 
operating system. Topics include managing 
and maintaining physical aud logical devices, 
access to resources, the server environment, 
managing users. computers, and groups. and 
Managing/Implementing Disaster Recovery. 
Upon completion, students should be able 
to manage and maintain a Windows Server 
environment. 

NOS 231 Windows Admin II (2/2/3) 
OD 
Prerequisites: NOS 230 
Corequisites: None 
This course covers implementing, managing. 
and maintaining a Windows Server network 
infrastructure. Topics include implementing. 
managing. and maintaining IP addressing. name 
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resolution. network security, routing and remote 
access, and managing a network infrastructure. 
Upon completion, students should be able 
to manage and maintain a Windows Server 
environment. 

NETWORKING TECHNOLOGY 

NET 110 Networking Concepts (2/2/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course introduces students lo the networking 
field. Topics include network tem1inology 
and protocols, local-area networks. wide­
area networks. OSI model. cabling. router 
programming, Ethernet, IP addressing, and 
network standards. Upon completion, students 
should be able to perform tasks related to 
networking mathematics, terminology, and 
models, media, Ethernet, subnetting, and TCP/ 

lP Protocols. 

NET 125 Networking Basics (1}4/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the networking field. 
Emphasis is placed on network terminology 
and protocols, local-area networks, wide­
area networks, OST model, cabling, router 
programming, Ethernet, IP addressing, and 
network standards. Upon completion, students 
should be able LO perform tasks related to 
networking mathematics, terminology, and 
models, media., Ethernet, subnetting. and TCP/ 

IP Protocols. 

NET 126 Routing Basics (1/4/3) 
SP 
Prerequisites: NET 125 
Corequisites: None 
This course focuses on initial router configuration, 
router software management, routing protocol 
configuration. TCP/ IP. and access control 
lists (ACLs). Emphasis will be placed on the 
fundamentals of router configuration, managing 
router software, routing protocol, and access 
listS. Upon completion. students should have 
an understanding of routers and their role in 
WANs. router configuration, routing protocols, 

TCP/JP, troubleshooting, and AC Ls. 

NET 225 Routing & Switching I (J/4/3) 
OD 
Prerequisites: NET 126 
Corequisites: None 
This course focuses on advanced IP addressing 
techniques, intermediate routing protocols, 
command-line interface configuration of 
switches, Ethernet switching, VLANs, STP, and 



students should be able to demonstrate compe­
tence in medical transcription. 

MED 140 Exam Room Proc I (3/4/0/5) 
SP 
Prerequisites: MED I 22 
Corequisites: None 
This course provides instruction in clinical 
examining room procedures. Topics include 
asepsis, infection control, assisting with exams 
and treatment, patient education, preparation 
and administration of medications, EKG, vital 
signs, and medical emergencies. Upon comple­
tion, students should be able to demonstrate 
competence in exam room procedures. 

MED i SO Laboratory Proc I (3/4/0/5) 
FA 
Prerequisites: MED 122, MED 140 
Corequisites: None 
This course provides instruction in basic lab 
techniques used by the medical assistant. Top­
ics include Jab safety, quality control, collecting 
and ptocessing specimens, performing selective 
tests, phlebotomy, screening and follow-up of 
test results, and OSHA/CLIAregulations. Upon 
completion, students should be able to perform 
basic lab tests/skills based on course topics. 

MED 240 Exam Room Procedures JI (3/4/0/5) 
FA 
Prerequisites: MED 140 
Corequisites: None 
This course is designed to expand and build 
upon skills presented in MED 140. Emphasis 
is placed oo advanced exam room procedures. 
Upon completion, students should be able to 
demonstrate enhanced competence in selected 
exam room procedures. 

MED 260 MED Clio Externsbip (0/0/15/5) 
SP 
Prerequisites: MED I 22, MED 272, MED 

276 and successfi1l comple­
tion of first three semesters 
of study. 

Corequisites: None 
This course provides the opportunity to apply 
clinical, laboratory, and administrative skills in a 
medical facility. Emphasis is placed on enhanc­
ing competence in clinical and administrative 
skills necessary for comprehensive patient care 
and strengthening professional communications 
and interactions. Upon completion, students 
should be able to function as an entry-level 
health care professional. 

MED 262 Clinical Perspectives (1/0/0/1) 
SP 
Prerequisites: None 
Corequisites: MED 260 
This course is designed to explore personal 

and occupational responsibilities of the practic­
ing medical assistant. Emphasis is placed on 
problems encountered during extemsbips and 
development of problem-solving skills. Upon 
completion, students should be able to demon­
strate courteous and diplomatic behavior when 
solving problems in the medical facility. 

MED 272 Drug Therapy (3/0/0/3) 
FA 
Prerequisites: MAT 110 
Corequisites: None 
This course focuses on major drug groups, in­
cluding their side effects, interactions, methods 
of administration, and proper documentation. 
Emphasis is placed on the theory of drug admin­
istration. Upon completion, students should be 
able to identify, spell, recognize side effects of, 
and document the most commonly used medica­
tions in a physician's office. 

MARKETING AND 
RETAILING 

MKT l20 Principles of Marketing (3/0/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces principles and problems 
of marketing goods and services. Topics include 
promotion, placement, and pricing strategies for 
products. Upon completion, students should be 
able to apply marketing principles in organiza­
tional decision making. 

MAINTENANCE 

MNT 110 Jntro to Maint Procedures (1/3/2) 
SP 
Prerequisites: None 
Corequisites: None 
This course covers basic maintenance funda­
mentals for power transmission equipment. 
Topics include equipment inspection, lubrica­
tion, alignment, and other scheduled mainte­
nance procedures. Upon completion, students 
should be able to demonstrate knowledge of 
accepted maintenance procedures and practices 
accordmg to current industry standards. 

MNT 160 fndustria) Fabrication (l/3/2) 
SP 
Prerequisites: None 
Corequisites: None 
This course covers the necessary techniques to 
fabricate and assemble basic items common in 
industrial environments. Emphasis is placed on 
students being able to create basic items such as 
frames, guards, supports, and other components 
commonly used in industry. Upon completion, 
students should be able to safely fabricate and 
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assemble selected items withm specifications. 

MNT 240 lndust Equip Troubleshoot (113/2) 
FA 
Prerequisites: ELC 112 or ELC 131 
Corequisites: None 
This course covers the various service pro­
cedures, tools, instruments, and equipment 
necessary to analyze and repair typical in­
dustrial equipment. Emphasis is placed on 
electro-mechanical and fluid power equipment 
troubleshooting and repair, including common 
techniques and procedures. Upon completion, 
students should be able to troubleshoot and 
repair industrial equipment. 

MUSIC 

MUS 110 Music Appreciation (3/0/3) 
FA/SP/SU 
Prerequisites: None 
Corequisites: None 
This course is a basic survey of the music of 
the Western world. Emphasis is placed on the 
elements of music, terminology, composers, 
form, and style within a historical perspective. 
Upon completion, students should be able to 
demonstrate skills in basic listening and under­
standing of the art of music. This course has 
been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in humanities/fine arts. 

MUS 112 Introduction to Jazz (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course introduces the origins and musical 
components of jazz and the contributions 
of its major artists. Emphasis is placed on 
the development of discriminating listening 
habits, as well as. the investigation of the 
styles and structural forms of the jazz idiom. 
Upon completion, students should be able to 
demonstrate skills in listening and understanding 
this form of American music. This course has 
been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in humanities/fine arts. 

MUS 131 Chorus I (0/2/1) 
FA 
Prerequisites: None 
Corequisites: None 
This course provides an opportunity to gain 
experience singing in a chorus. Emphasis is 
placed on vocal techniques and the study and 
performance of a variety of styles and periods 
of choral Literature. Upon completion, students 
should be able to demonstrate skills needed 
to participate in choral singing leading to 

performance. This course has been approved 
to satisfy the Comprehensive Articulation 
Agreement for /ransferabi/ily as a premajor 
and/or elective course requirement. 

MUS 132 Chorus n (0/2/1) 
SP 
Prerequisites: MUS 131 
Corequisites: None 
This course provides a continuation of studies 
begun in MUS 131. Emphasis is placed on vocal 
techniques and the study and performance of a 
variety or styles and periods of choral literature. 
Upon completion, students should be able to 
demonstrate skills needed to participate in choral 
singing leading to performance. This course has 
been approved to satisfy the Comprehensive 
Articulation Agreement for transferability as a 
premajor and/or elective course requirement. 

MUS 210 History of Rock Music (3/0/3) 
FA/SP 
Prerequisites: None 
Corequisites: None 
This course is a survey of Rock music from 
the early I 950's to the present. Emphasis is 
placed on musical groups, soloists, and styles 
related to the evolution of this idiom and on 
related historical and social events. Upon 
completion. students should be able to identify 
specific styles and to explain the influence of 
selected perfomiers within their respective eras. 
This course has been approved to satisfy the 
ComprehensiveArticulation Agreement general 
education core requirement in humanities/fine 
arts. 

NETWORKING OPERATING 
SYSTEMS 

NOS 110 Operating Syst Concepts (2/3/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces students to a broad 
range of operating system concepts, including 
installation and maintenance. Emphasis is placed 
on operating system concepts, management, 
maintenance, and resources required. Upon 
completion of this course, students wm have 
an understanding of OS concepts, installation, 
management, maintenance, using a variety of 
operating systems. 

NOS 120 Linux/UNIX Single User (2/2/3) 
OD 
Prerequisites: NOS 110 
Corequisites: None 
This course develops the necessary skills for 
students to develop both GUI and command 
line skills for using and customizing a Linux 

workstation. Topics include Linux file system 
and access permissions, GNOME Interface, VI 
editor, X Window System expression pattern 
matching, VO redi rec ti on, network and printing 
utilities. Upon completion, students should 
be able to customize and use Linux systems 
for command line requirements and desktop 
productivity roles. 

NOS 130 Windows Single User (2/2/3) 
SP 
Prerequisites: NOS 110 
Corequisites: None 
This course introduces operating system 
concepts for single-user systems. Topics 
include hardware management, file and 
memory management, system configuration/ 
optimization, and utilities. Upon completion, 
students should be able to perform operating 
systems functions at the support level in a single­
user environment. 

NOS 220 Linux/UNIX Admin I (2/2/3) 
OD 
Prerequisites: NOS 120 
Corequisites: None 
This course introduces the Linux file system, 
group administration, and system hardware 
controls. Topics include installation, creation 
and maintaining file systems, NIS client and 
DHCP client configuration. NFS, SMB/Samba. 
Configure X, Gnome, KDE, basic memory, 
processes, and security. Upon completion. 
students should be able to perform system 
administration tasks including installation, 
configuring and attaching a new Linux 
workstation to an existing network. 

NOS 230 Windows Admin I (2/2/3) 
FA 
Prerequisites: NOS 130 
Corequisites: None 
This course covers lhe installation and 
administration of a Windows Server network 
operating system. Topics include managing 
and maintaining physical and logical devices, 
access to resources, the server environment, 
managing users, computers, and groups, and 
Managing/Implementing Disaster Recovery. 
Upon completion, students should be able 
to manage and maintain a Windows Server 
environment. 

NOS 231 Windows Ad min n (2/2/3) 
OD 
Prerequisites: NOS 230 
Corequisites: None 
This course covers implementing, managing, 
and maintaining a Windows Server network 
infrastructure. Topics include implementing, 
managing, and maintaining IP addressing, name 
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resolution, network security, routing and remote 
access, and managing a network infrastructure. 
Upon completion, students should be able 
to manage and maintain a Windows Server 
environment. 

NETWORKING TECHNOLOGY 

NET 110 Networking Concepts (2/2/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course introduces students to the networking 
field. Topics include network terminology 
and protocols, local-area networks, wide­
area networks, OSI model, cabling, router 
programming, Ethernet, IP addressing, and 
network standards. Upon completion, students 
should be able to perform tasks related to 
networking mathematics, tenninology, and 
models, media. Ethernet, subnetting, and TCP/ 

IP Protocols. 

NET 125 Networking Basics (1/4/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the networking field. 
Emphasis is placed on network terminology 
and protocols, local-area networks, wide­
area networks, OSI model, cabling, router 
programming, Ethernet, IP addressing, and 
network standards. Upon completion, students 
should be able lo perform tasks related to 
networking mathematics, terminology, and 
models, media, Ethernet, subnetting, and TCP/ 

f P Protocols. 

NET 126 Routing Basics (1/4/3) 
SP 
Prerequisites: NET 125 
Corequisites: None 
This course focuses on initial router configuration, 
router software management, routing protocol 
configuration, TCP/IP, and access control 
lists (ACLs). Emphasis will be placed on the 
fundamentals of router configuration, managing 
router software, routing protocol, and access 
lists. Upon completion, students should have 
an understanding of routers and their role in 
WANs, router configuration, routing protocols, 

TCP/IP, troubleshooting, and ACLs. 

NET 225 Routing & Switching l (1/4/3) 
OD 
Prerequisites: NET 126 
Corequisites: None 
This course focuses on advanced IP addressing 
techniques, intermediate routing protocols, 
command-line interface configuration of 
switches, Ethernet switching, VLANs, STP, and 
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VTP. Emphasis will be placed on application and 
demonstration of skills acquired in pre-requisite 
courses. Upon completion, students should be 
able to perform tasks related to VLSM. routing 
protocols, switching concepts and configuration, 
STP. VLANs. and VTP. 

NET 226 Routing & Switching II (1/4/3) 
OD 
Prerequisites: NET 225 
Corequisites: None 
This course introduces WAN theory and design, 
WAN technology, PPP. Frame Relay, ISDN, and 
additional case studies. Topics include network 
congestion problems, TCP/IP transport and 
network layer protocols, advanced routing and 
switching configuration. ISDN protocols, PPP 
encapsulation operations on a router. Upon 
completion, students should be able to provide 
solutions for network routing problems, identify 
ISDN protocols, and describe the Spanning 
Tree protocol. 

NURSING 

NUR IOI Pract Nurs l (7/6/6/11) 
SP 
Prerequisites: Admission to PN program 
Corequisites: NUR 117 
This course introduces concepts as related to 
tbe practical nurse's caregiver and discipline­
specific roles. Emphasis is placed on the nurs­
ingprocess, legal/1:thical/professional issues, 
wellness/illness patterns, and basic nursing 
skills. Upon completion, students should be 
able to demonstrate beginning understanding 
of nursing process to promote/maintain/restore 
Optimum heallh for diverse clients throughout 
the life span. 

NUR 102 Pract Nurs JI (8/0/ U /12) 
SU 
Prerequisites: NUR 10 I & NUR 117 
Corequisites: None 
This course includes more advanced concepts 
as related to the practical nurse's caregiver 
and discipline-specilic roles. Emphasis is 
placed on the nursing process, delegation, cost 
effectiveness.legal/ethical/professional issues. 
and wellness/illness patterns. Upon completion. 
students should be able to begin participating in 
the nursing process to promote/maintain/restore 
optimum heallh for diverse clients throughout 
the life span. 

NUR 103 Pract Nurs LU (6/0/ 12/10) 
FA 
Prerequisites: NUR I 02 
Corequisites: NUR 118 
This course focuses on use of nursing/related 
concepts by practical nurses as providers of 
care/members of discipline in collaboration with 

health team members. Emphasis is placed on 
the nursing process, wellness/illness patterns. 
entry-level issues, accountability, advocacy. 
professional development. evolving technol­
ogy. and changing health care delivery systems. 
Upon completion. students should be able to use 
the nursing process to promote/maintain/restore 
optimum health for diverse clients throughout 
the life span. 

NUR I IJ Intro to HeaJtb Concepts (4/6/6/8) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the concepts within the 
three domains of the individual, healthcare. and 
nursing. Emphasis is placed on the concepts 
within each domain including medication 
administration, assessment, nutrition, ethics, 
interdisciplinary teams. informatics, evidence­
based practice, individual-centered care, and 
quality improvement. Upon completion, stu­
dents should be able to provide safe nursing 
care incorporating the concepts identified in 
this course. 

NUR J 12 Health-fllness Concepts (3/0/6/5) 
SP 
Prerequisites: NVR 111 
Corequisites: None 
This course is designed to further develop the 
concepts within the three domains of the individ­
ual, healthcare, and nursing. Emphasis is placed 
on the concepts of acid-base, metabolism, cel­
lular regulation, oxygenation. infection, stress/ 
coping, health-wellness-illness. communication, 
caring interventions, managing care, safety, 
quality improvement, and infonnatics. Upon 
completion, students should be able to provide 
safe nursing care incorporating the concepts 
identified in this course. 

NUR 113 Family Health Concepts (3/0/6/5) 
FA 
Prerequisites: NUR 111 
Corequisites: None 
This course is designed co further develop the 
concepts within the three domains of the individ­
ual, healthcare, and nursing. Emphasis is placed 
on the concepts of oxygenation, sexuality, re­
production, grief/loss, mood/affect, behaviors, 
development, family, health-wellness-illness, 
communication, caring interventions. managing 
care, safety, and advocacy. Upon completion. 
students should be able to provide safe nursing 
care incorporating the concepts identified in 
this course. 
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NUR 114 HoUstic Health Concepts(3/0/6/5) 
SU 
Prerequisites: NUR 111 
Corequisites: None 
This course is designed to further develop 
the concepts within the three domains of the 
individual, healthcare, and nursing. Emphasis 
is placed on the concepts of cellular regulation. 
perfusion, inflammation, sensory perception, 
stress/coping, mood/affect, cognition, self, 
violence, health-wellness-illness, professional 
behaviors. caring interventions, and safety. 
Upon completion. students should be able to 
provide safe nursing care incorporating the 
concepts identified in this course. 

NUR 117 Pharmacology (1/3/0/2) 
SP 
Prerequisites: None 
Corequisites: None 
This course introduces information concerning 
sources, effects, legalities, and the safe use of 
medications as therapeutic agents. Emphasis is 
placed on nursing responsibility, accountability. 
pharmocokinetics. routes of medication admin­
istration. contraindications and side effects. 
Upon completion. students should be able to 
compute dosages and administer medication 
safely. 

NUR l18 Nutrition/Diet Therapy (2/0/0/2) 
FA 
Prerequisites: None 
Corequisites: None 
This course covers the six nutrient categories and 
provides an overview of diet recommendations 
for promotion and maintenance of health. Topics 
include the food pyramid recommendations for 
individuals across the life span, energy balance, 
and special dietary modifications for common 
alterations in health. Upon completion, students 
should be able to complete a nutritional assess­
ment, analyze diets, and recommend dietary 
adaptations to meet individual health needs. 

NUR 211 Health Care Concepts (3/0/6/5) 
FA 
Prerequisites: NUR 111 
Corequisi(es: None 
This course is designed to further develop the 
concepts within the three domains of the indi­
vidual, healthcare, and nursing. Emphasis is 
placed on the concepts of cellular regulation, 
perfusion, infection, immunity. mobility. 
comfort, behaviors, health-wellness-illness. 
clinical decision-making, caring interventions, 
managing care, and safety. Upon completion. 
students should be able to provide safe nursing 
care incorporating the concepts identified in 
this course. 

NUR 212 Health System Concept~ (3/0/6/5) 
SP 
Prerequisites: NUR 111 
Corequisite.s: None 
This course is designed 10 further develop the 
concepts within the three domains of the indi­
vidual. healthcare, and nursing. Emphasis is 
placed on the concepts of grief/loss. violence. 
health-wellness-illness, collaboration, manag­
ing care, safety, advocacy, legal issues, policy, 
healthcare systems, ethics, accountability, and 
evidence-based practice. Upon completion, 
students should be able to provide safe nursing 
care incorporating the concepts identified in 
this course. 

NUR 2 13 Complex Health Concepts 
( 4/3/15/ J 0) 

SP 
Prerequisites: NUR J 11, NUR 112, 

NUR 113,NUR 114, 
NUR 211, and NUR 212 

Corequisites: None 
This course is designed to assimilate the con­
cepts within the three domains oflhe individual, 
healthcare, and nursing. Emphasis is placed on 
the concepts of fluid/electrolytes, metabolism, 
perfusion. mobility, stress/coping, violence, 
health-wellness-illness, professional behaviors, 
caring interventions, managing care. healthcare 
systems. and quality improvement. Upon com­
pletion, students should be able to demonstrate 
the knowledge. skills. and attitudes necessary 
to provide quality, individualized. entry level 
nursing care. 

NUR 214 Nsg Transition Concepts (3/0/3/4) 
SP 
Prerequisites: Admission to AON program 
Corequisites: None 
This course is designed to introduce concepts 
within the three domains of the individual, 
healthcare, and nursing as the LPN transi­
tions to the ADN role. Emphasis is placed on 
the concepts within each domain including 
evidenced-based practice, quality improvement, 
communication, safety. interdisciplinary team, 
clinical decision-makfag, informatics, assess­
ment, caring, and health-wellness-illness. Upon 
completion, students should be able to provide 
safe nursing care incorporating the concepts 
identified in this course. 

NUR 221 LPN to AON Concepts I (6/0/9/9) 
FA 
Prerequisites: NUR 214 
Corequisites: None 
This course is designed for the LPN to ADN 
student to further explore the concepts within 
the Lhree domains of the individual, healthcare. 
and nursing. Emphasis is placed on the concepts 
ofsafety,perfusion, inflammation, oxygenation, 

mood/affect, behavior, development, family, 
health-wellness-illness, sensory perception. 
stress/coping. cognition, self. violence, and 
professional behaviors. Upon completion, 
students should be able to provide safe nursing 
care incorporating the concepts identified in 
this course. 

NU R 223 LPN to ADN Concepts n(6/0/9/9) 
SP 
Prerequisites: NUR 221 
Corequisites: None 
This course is designed for the LPN lo ADN 
student to assimilate the concepts within 
the three domains of the individual. health­
care, and nursing. Emphasis is placed on the 
concepts of fluid/electrolytes, metabolism, 
therrnoregulation.oxygenation, tissue integrity, 
infection, perfusion, mobility. reproduction, 
sexuality, health-wellness-illness. profossional 
behaviors. accountability. advocacy and col­
laboration. Upon completion. students should 
be able to demonstrate the knowledge, skills, 
and attitudes necessary to provide quality, in­
dividualized, entry-level nursing care. 

OFFICE SYSTEMS 
TECHNOLOGY 

OST 131 Keyboarding (1/2/2) 
FA/SP 
Prerequisites: None 
Corequisiles: None 
This course covers basic keyboarding skills. 
Emphasis is placed on the touch system, cor­
rect techniques, and development of speed and 
accurc1cy. Upon completion. students should be 
able to key at an acceptable speed and accuracy 
level using the touch system. 

OST 134 Text Entry & Formatting (2/2/3) 
SP 
Prerequisites: OST 131 
Corequisiles: None 
This course is designed to provide the skills 
needed to increase speed, improve accuracy, 
and format documents. Topics include letters, 
memos. tables, and business reports. Upon 
completion. students should be able to produce 
mailable documents. 

OST 135 Adv Text Entry & Format (3/2/4) 
FA/SP 
Prerequisites: OST 134 
Corequisites: None 
This course is designed 10 incorporate 
computer application skills in the generation 
of office documents. Emphasis is placed 
on the production of letters, manuscripts. 
business fonns. tabulation, legal documents, and 
newsletters. Upon completion, students should 
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be able to make independent decisions regarding 
planning, style, and method of presentation. 

OST 136 Word Processing (2/2/3) 
FA 
Prerequisites: OST 134 
Corequisites: None 
This course introduces word processing concepts 
and applications. Topics include preparation of 
a variety of documents and mastery of special­
ized software functions. Upon completion, 
students should be able to work effectively in a 
computerized word processing environment. 

OST 137 Office Software Appl. (2/2/3) 
SP 
Prerequisites: OST 131 
Corequisites: None 
This course introduces the concepts and func­
tions of software that meets the changing need.s 
of the community. Emphasis is placed on the 
terminology and use of software through a 
hands-on approach. Upon completion. students 
should be able to use software in a business 
environment. 

OST 138 Advanced Software Appl (2/2/3) 
FA/SP 
Prerequisites: OST l 37 or CrS I JO or 

ClS Ill 
Corequisites: None 
This course develops proficiency in the utiliza­
tion of software applications used in business of­
fices through a hands-on approach. Emphasis is 
placed on in-depth usage of software to create a 
variety of documents applicable LO current busi­
ness environments. Upon completion, students 
should be able to master the skills required to 
design documents that can be customized using 
the latest software applications. 

OST 148 Med Coding Billing & Ins (3/0/3) 
SP 
Prerequisites: MED 121 
Corequisites: None 
This course introduces CPT and ICD coding 
as they apply to medical insurance and billing. 
Emphasis is placed on accuracy in coding, fonns 
preparation, and posting. Upon completion, 
students should be able to describe the steps of 
the total billing cycle and explain the importance 
of accuracy. This course is a unique concentra­
tion requirement in the Medical Office Systems 
Technology concentrafion in the Office Systems 
Technology program. 

OST 149 Med Legal Issues (3/0/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course introduces the complex legal, moral, 
and ethical issues involved in providing health-
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care services. Emphasis is placed on the legal 
requirements of medical practtces; the relation­
ship of physician. pat ienL, and office personnel; 
professional liabilities: and medical practice 
liability. Upon completion. students should 
be able to demonstrate a working knowledge 
of current medical law and accepted ethical 
behavior. This course is a unique concemra­
lion requiremcm in the Medical Office Systems 
Technology concentration in the Office Systems 
Technology program. 

OST 153 Office Finance Solutions (1 /2/2) 
FA 
Prerequisites: None 
Corequisitcs: None 
This course will introduce office financial data 
solutions. Topics include entering data in ac­
counts payable and receivable; keeping petty 
cash records; maintaining inventory; reconciling 
bank statements; running payroll: and generat­
ing simple financial reports. Upon completion. 
student:; should be able to demonstrate compe­
tence in the entry and manipulation of data to 
provide financial solutions for the office. 

OST 164 Text Editing Applications (3/0/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course provides a comprehensive study of 
editing skills needed in Lhe workplace. Empha­
sis is placed on grammar, punctuation, sentence 
structure. proofreading, and editing. Upon 
completion, students should be able to use refer­
ence materials to compose and edit text. 

OST 165 Adv. Text EditingApplic (2/2/3) 
SP 
Prerequisites: OST 164 
Corequisitcs: OST 134 
This course develops proficiency in advanced 
skill:. needed in the office environment. Em­
phasis is placed on the application of critical 
thinking skills in writing effective electronic 
office documents. Upon completion, students 
should be able to apply advanced editing skills 
to compose text. 

OST 181 Office Procedures (2/2/3) 
FA 
Prerequisites: OST 134, OST 137 
Corequisites: OST 136 
This course introduces the skills and abilities 
needed in today's office. Topics include ef­
fectively interacting with co-worker, and the 
public, processing simple financial and infor­
mational documents. and perfonmng functions 
typical of today"s offices. Upon completion, 
students should be able to display skills and 
decision-making abilities essential for function­
ing in the total office context. 

OST 184 Records Management (2/2/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course includes the creation. maintenance. 
protection, security, and disposition of records 
stored in a variety of media forms. Topics 
include alphabetic, geographic. subject, and 
numeric fi ling methods. Upon completion. 
students should be able to set up and maintain 
a records management system. 

OST 220 Notetaking (3/0/3) 
SP 
Prerequisites: None 
Corequisites: OST 134 
This course is designed to develop efficient 
noteta.king skills through the use of the alphabet, 
abbreviations, and other shortcuts. Emphasis 
is placed on talung accurate notes and building 
vocabulary. Upon completion, students should 
be able to take notes and transcribe from office 
dictation. class lectures. and meetings and record 
accurate telephone messages. 

OST 233 OCfice Publications Design (2/2/3) 
SP 
Prerequisites: OST 136 
Corequisites: None: 
This course provides entry-level skills in using 
software with desktop publishing capabilities. 
Topics include principles of page layoui.. desktop 
publishing terminology and applications, and 
legal and ethical considerations of software 
use. Upon completion. students should be able 
to design and produce professional business 
documents and publications. 

OST 243 Med Office Simulation (2/2/3) 
FA 
Prerequisites: OST 148 
Corequisites: OST 134. MED 134 
This course introduces medical ~ystcms used 
to process information In the automated of­
fice. Topics include traditional and electronic 
information resources, storing and retrieving 
mformation. and the billing cycle. Upon 
completion, students should be able to use the 
computer accur:nely to schedule. bill, update. 
and make corrections. Thi.1 course is a unique 
co11centratio11 requirement in the Medical Office 
Systems Tedmology conce11tratio11 in the Office 
Systems Technology program. 

OS r 244 Med Oocum Production ( 1/2/2) 
SP 
Prerequisites: OST 134, OST 243 
Corequisites: None 
This course provides production-level skill 
development in processing medical documents. 
Emphasis ,s placed on producing mailable 
documents through the use of medical-related 
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materials. Upon completion. students should 
be able to perform competently in preparing 
accurate. correctly formatted. and usable 
documents. 

OST 289 Adminis trative Office Mgt (2/2/3) 
SP 
Prerequisites: OST 164, OST 181, and 

either OST 134 or OST J 36 
Corequisitcs: None 
This course is designed to be a capstone course 
for the office professional and provides a work­
ing knowledge of modem office procedures. 
Emphasis is placed on scheduling, telephone 
procedures, travel arrangements. event plan­
ning, office design. and ergonomics. Upon 
cornplc.!tion. students should be able to adapt in 
an office environment. 

PHYSICAL EDUCATION 

PED 110 Fit and Well for Life (1/2/2) 
FNSP 
Prerequisites: None 
Corequisites: None 
This course is designed to investigate and apply 
the basic concepts and principles of lifetime 
physical fitness and other health-related factors. 
Emphasis is placed on wellness through the 
study of nutrition. weight control, stress man­
agement, and consumer facts on exercise and 
fitness. Upon completion, students should be 
able to plan a personal, lifelong fitness program 
based on individual needs. abilities, and inter­
ests. This course ha..~ been approved to sali.~fy 
the Comprehensive A.rlic:ulation Agreement.for 
transferability as a premajor and/or electfre 
course requirement. 

PED Ill Physical Fitness I (0/3/1) 
FA/SP 
Prerequisites: None 
Corequisites: None 
This course provides an individualized approach 
to physical fitness utili1ing the five major com­
ponents. Emphasis is placed on the scientific 
basis for setting up and engaging in personalized 
physical fitness programs. Upon completion. 
students should be able to set up and 1mplement 
an individualized physical fitness program. 
This course has heen approved to satisfy the 
Co111prehe11si11e Articulation Agreement for 
lransferability as a premajor and/or elecfive 
course requiremelll. 

PED 112 Physical Fitness 11 (0/3/1) 
FA/SP 
Prerequisites: PED 111 
Corequisites: None 
This course is an intermediate-level fitness 
class. Topics include specific exercises con· 

tributing to fitness and the role exercise plays 
in developing body systems. Upon completion, 
students should be able lo implement and evalu­
ate an individualited physical fitness program. 
This course has been approved to satisfy the 
Comprehensive Articulation Agreement for 
transferability as a premajor and/or elective 
coune requirement. 

PED 113 Aerobics I (0/3/1) 
OD 
Prerequisites: None 
Corequisites: None 
This course introduces a program of cardiovas­
cular fitness involving conunuous. rhythmic 
exercise. Emphasis is placed on develop­
ing cardiovascular efficiency, strength, and 
flexibility and on safety precautions. Upon 
completion, students should be able to select 
and implement a rhythmic aerobic exercise pro­
gram. This course has been approved to satis}y 
the Comprehensive Articulation Agreement for 
transferability as a premajor and/or elective 
course requirement. 

PED 114 Aerobics 11 (0/3/1 ) 
OD 
Prerequisites: PED 113 
Corequisites: None 
This course provides a continuatton of a 
program of cardiovascular fitness involving 
rhythmic exercise. Emphasis is placed on a 
wide variety of aerobic activities which include 
cardiovascular efficiency, strength. and flexibil­
ity. Upon completion, students should be able 
to participate in and design a rhythmic aerobic 
exercise routine. This cow:~e has been approved 
to satisfy the Comprehensive Articulation Agree­
ment for transferability as a premajor and/or 
elecJil'e course req11ireme111. 

PED 117 Weight Training T (0/3/1) 
FNSP 
Prerequisites: None 
Corequisites: None 
This course introduces the basics of weight 
training. Emphasis is placed on developing 
muscular strength, muscular endurance, and 
muscle tone. Upon completion. students should 
be able lO establish and implement a personal 
weight training program. This course has been 
upproved to sa11s1i• the Comprehensfre Artic11/cr­
tio11 Agreement/or transferability as a premajor 
and/or elective course requiremenl. 

PED 118 Weight Training JI (0/3/1) 
FA/SP 
Prerequisites: PED 117 
Corequ1sitcs: None 
This course covers advanced levels of weight 
training. Emphasis is placed on meeting in-

dividual traming goals and addressing weight 
training needs and interests. Upon completion. 
students should be able to establish and imple­
ment an individualized advanced weight training 
program. This course has been approved to sat­
i.efy the Comprehen.1ive A r1ict1/ation Agreemem 
for transferabiliry as a premojor ancllor elective 
course requlremenl 

PED 120 Walking for Fitness (013/1) 
FA/SP 
Prerequisites: None 
Corequisites: None 
This course introduces fitness through walking. 
Emphasis 1s placed on stretching. conditioning 
exercises. proper clothing, fl uid needs. and 
injury prevention. Upon completion. students 
should be able to participate in a recreational 
walking program. This course has been ap­
proved to satisfi.· the Comprehensive Articulation 
Agreement for 11·a11.iferability as a premajor and/ 
or elecli1·e course requirement. 

PE D 128 Golf-Beginning (0/211) 
OD 
Prerequisites: None 
Corequisites: None 
This course emphasizes the fundamentals of 
golf. Topics include the proper grips. stance. 
alignment. swings for the short and long game. 
putting, and the rules and etiquette of golf. 
Upon completion, students should be able to 
perform the basic golf shots and demonstrate 
a knowledge of the rules and etiquette of golf. 
This course ha~ been approved to sullify 1he 
Comprehensive Articulation Agreemem for 
trans.ferabiliry as a prema;or and/or elective 
course requirement. 

PED 129 Golf-Intermediate (012/1) 
OD 
Prerequisites: PED 128 
Corequisiles: None 
This course covers the more advanced phases 
of golf. Emphasis is placed on refining the 
fundamenta l skills and learning more advanced 
phases of the games such as club selection, 
trouble shots, and course management. Upon 
completion, students should be able demonstrate 
the knowledge and ability to play a recreational 
round of golf. This course has been appmwd to 
satisfi.· the Comprehensive Ar/icu/(llio11 Agree­
me111 for lransferability as a premojor and/or 
elective course requirement. 

PED 130 Tennis-Beginning (0/2/1) 
OD 
Prerequisites: None 
Corequisites: None 
This course emphasizes the fundamentals of 
tennis. Topics include basic strokes, rules, 
etiquette, and court play. Upon completion, 
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students should be able to play recreational 
tenr11s. This course has been appro1'ed 10 satisfy 
the Comprehensiw Artirnlalion Agreement/or 
transferability a:, a premajor cmdlor elective 
course requiremenl. 

PED 131 Tennis-Intermediate (0/211) 
OD 
Prerequisites: PED 130 
Corcquisites: None 
This course empha1,izes the refinement of play­
ing skills. Topics include continuing the de­
velopment of fundamentals, learning advanced 
serves. and strokes aod pace and strategies in 
singles and doubles play. Upon completion, 
students should be able to play competitive 
tennis. Th1.f course ha.\ been appro,,ed to satisfy 
the Comprehensive Artic11/alicm Agreeme111for 
transferability as a premajv,· undlor elec11ve 
course req111reme111. 

PED 137 Badminton (0/2/1 ) 
OD 
Prerequisites: None 
Corequisites: None 
This course covers the fundamentals of badmin­
ton. Emphasis is placed on lhe basics of serving. 
clears, drops, drives. smashi:s. and the rules and 
strategies ofsmglcs and double:;. Upon comple­
tion, students should be able to apply these s"-ills 
in playing situations. This co1Jr\t! has been ap· 
proved lo satisfy the Compndumsive 4n1culatio11 
Agreement for traneferabilrty as a pnJmajor and/ 
or elective course requirement. 

PED 142 Lifetime Sports (0/2/1) 
OD 
Prerequisites: None 
Corequisiles: None 
This course is designed to give an overview of a 
variety of sports activities. Emphasis is placed 
on the skills and rules necessary to participate 
in a variety of lifetime sports. Upon comple­
tion, students should be able to demonstrate an 
awareness of the importance ofpa11icipating in 
lifeume sports activities. This course has been 
approved 10 satisfy the Comprelumsive Articula­
tion AgreemenJ.for lransferabiluy as a pre major 
and/or elective cmirse requirement. 

PED 143 Volleyball-Beginnin~ (0/2/1) 
FA 
Prerequisites: None 
Corcquisites: None 
This course covers the fundamentals of vol­
leyball Emphasis is placed on the basics of 
serving. passing, setting, spiking, blocking, 
and the rules and etiquette of volleyball. Upon 
completion, students should be able to partici­
pate in recreational volleyball. Thi.~ course has 
been approved to sati~fi.· the Comprehensi1•e 
Articulation Agreemem for trcm.eferablfity as a 
premajor and/or l!lective co11r.1·e requirement. 



HENNIS, DR. ANNE R., Vice President of Planning, Research, and Assessment... .................................................................... H2 I 8 345 I 
E-Mail Address: hennisa@surry.edu 

B.S.-Appalachian State University; M.B.A., Ed.D.-University ofNorth Carolina-Greensboro 

HIATT, RACHEL, Coordinator, Career Services .......................................................................................................................... A 111 3291 
E-Mail Address: hiattr@surry.edu 

A.A.S.-Surry Community College; B.S.B.E.-East Carolina University 

HICKS, BRANDI, Administrative Assistant, Records/ Admissions .............................................................................................. A I 081 32 I 8 
E-Mail Address: hicksb@surry.edu 

A.A.S.-Surry Community College 

HILL, SANDRA P., Instructor, ABE/GED/Coordinator, Assessment & Retention (Corporate & Continuing Education) .......... 1-1272 3355 
E-Mail Address: hills@surry.edu 

A.A-Surry Community College; B.S.-Appalachian State University; M.A.-Gardner-Webb University 

HOLDER, DR. CANDACE, Director, Distance Education .......................................................................................................... El06 3382 

E-Mail Address: holderc@surry.edu 
A.A.-Surry Community College; B.S.-High Point University; MA-Appalachian State University; 
Ed.D., Ed.S.-Appalachian State University; MCT, MCSE; CNl, CNE; A+ Certified; CCAI 

HOLLAND, ROSLYN 8., Learning Center Instructor-Workforce Development Center 
(Corporate and Continuing Education) ............................................................................................................... WDC 

E-Mail Address: hollandr@surry.edu 
B.S., M.Ed.-Virginia Commonwealth University; Ed.S.-Appalachian State University 

(336) 356-5308 

HOLT, AARON, Administrative Assistant, Administrative Services ............................................................................................ Al24 3600 
E-Mail Address: holta@surry.edu 

A.A.S.-Surry Community College 

HOLT, DANNY, Building and Grounds ........................................................................................................................................ WI 04 3233 
E-Mail Address: holtd@surry.edu 

HOLT, JERRY, Maintenance Supervisor (Evening), Building and Grounds ................................................................................. WI04 3233 
E-Mail Address: holtj@suny.edu 

HUNTER, ROGER, Maintenance Supervisor (Day), Building and Grounds ............................................................................... WI 04 3233 
E-Mail Address: hunterr@surry.edu 

HUTCHINS, BRENDA, Buildings and Grounds .......................................................................................................................... Wl04 3233 
E-Mail Address: hutchinsb@surry.edu 

HUTCHINS, RENEE H., Coordinator, Division Services (Corporate and Continuing Education) ............................................. 1136 321 I 
E-Mail Address: hutchinsr@surry.edu 

A.A., A.S.-Surry Community College 

INGRAM, THOMAS J., Air Conditioning, Heating, and Refrigeration (HVAC) ........................................................................ Kl 10 3572 
E-Mail Address: ingramt@surry.edu 

A.S.-Daytona State College 

IRELAND, FAYE, Library Assistant ............................................................................................................................................. RI 15 3501 
E-Mail Address: irelandf@,surry.edu 

Diploma-Winston-Salem Business College 

JARRELL, DEIDRE HALL, Administrative Assistant, Corporate and Continuing Education .................................................... J 120A 3398 
E-Mail Address: halld@surry.edu 

A.S.-Surry Community College 

JARRELL, SHERITA, Communications Facilitator ..................................................................................................................... Al25 3319 
E-Mail Address: jarrells@sur,y.edu 

A.A.-Surry Community College; B.S.-Gardner-Webb University 

202 

JENKINS, EMMA H., Office Manager, Upward Bound Programs .............................................................................................. A205 3359 
E-Mail Address: jenkinse@surry.edu 

A.A.S.-Surry Community College 

JESSUP, CINDY L., Evening Switchboard/Information Center Coordinator ............................................................................... A 125 3322 
E-Mail Address: jessupcl@surry.edu 

A.A.S., A.A.S.-Surry Community College 

JESSUP, DALE, Building and Grounds ........................................................................................................................................ WI04 3233 
E-Mail Address: jessup2@surry.edu 

JESSUP, SHANNlE SHELTON, Spanish ..................................................................................................................................... 1328 3288 
E-Mail Address: jessups@surry.edu 

8.A.-Radford University; M.A.-University of Tennessee 

JOHNSON, CATHY J., Coordinator/Instructor, ABE/GED (Corporate and Continuing Education) .......................................... H271 3255 
E-Mail Address: johnsonc@surry.edu 

A.S., A.A-Surry Community College; B.S.-Gardner Webb University; MA-Appalachian State University 

JOHNSON, DEBRA P., Instructional Assistant, Distance Education ........................................................................................... E103 3419 
E-Mail Address: johnsond@surry.edu 

JOHNSON, EULA, Knights' Grill ................................................................................................................................................. A023 3221 
E-Mail Address: johnsoeh@surry.edu 

JOHNSON, KENDRICK, Administrative Assistant, Physical Facilities ...................................................................................... WI 02 3476 
E-Mail Address: johnsonk@surry.edu 

A.A.S.-Suny Community College 

JOHNSON, MARGIE H ., Administrative Assistant, Occupational Programs (Corporate and Continuing Education) ............ J 120A 3423 
E-Mail Address: johnsonm@surry.edu 

A.A.S.-Surry Community College 

JOHNSON, SANDRA S., Site Coordinator, Upward Bound Program ......................................................................................... A205 3359 
E-Mail Address: johnsoss@surry.edu 

A.S.-Surry Community College; B.S.-Gardner Webb University 

JOHNSON, YVONNE 0., Associate Dean, Health Sciences Division ........................................................................................ H315 3368 
E-Mail Address: johnsony@surry.edu 

A.A.S.-Surry Community College; B.S.N., M.S.N.-University ofNorth Carolina-Greensboro 

JOHNSTON, JOY P., Computer Information Technology ........................................................................................................... EI 26 3305 
E-Mail Address: johnstonj@surry.edu 

A.A.S.-Surry Community College; B.S.-Gardner-Webb University; MA-Appalachian State University 

KELLY, MOLLY, Enology ............................................................................................................................................................ MlOI 3408 
E-Mail Address: kel/ym@surry.edu 

B.S.-lndiana University of Pennsylvania; M.S.-University of Texas, San Antonio 

K.ILLON, KIRK R., Director, Emergency Medical Programs (Corporate and Continuing Education) ...................................... Jl32 3431 
E-Mail Address: killonk@surry.edu 

A.A.S.-Guilford Technical Community College; B.S.N.-Winston-Salem State University 

K.ILLON-ATWOOD, AMANDA, Biology ................................................................................................................................... T22 l 3371 
E-Mail Address: atwooda@surry.edu 

B.S.-Greensboro College; M.S.-University of North Carolina-Greensboro 

KIMREY, KEVTN B., Director, Industry Training Services .............................................................................................. WDC (336) 356-5304 
E-Mail Address: kimreyk@surry.edu 

B.A.-North Carolina State University 

203 



PED 144 VoUeyball-lntermediate (0/2/ 1) 
FA 
Prerequisites: PED 143 
Corequisites: None 
This course covers more advanced volleyball 
techniques. Emphasis is placed on refining skills 
:ind developing rnore advanced strategies and 
techniques. Upon completion, students should 
be able to participate io competitive volleyball. 
This course has been approved ro sarisfy the 
Comprehen.1·fre Articulation Agreeme111 for 
transferability as a premajor cmd/or elective 
course requirement. 

PED 145 Basketball-Beginning (0/2/J) 
FA/OD 
Prerequisites: None 
Corequisitcs: None 
This course covers the fundamentals of basket­
ball. Emphasis is placed on skill development, 
knowledge oflhe rules. and basic game strategy. 
Upon completion. students should be able to par­
ticipate in recreational basketball. This course 
has been approved 10 satisfy tlte Comprehensive 
Articulation Agreement for transferability as a 
ptemajot and/or elecltve course requiremem. 

PED 146 Basketball-rntermediate (0/2/1) 
00 
Prerequisites: PED 145 
Corequisites: None 
This course covers more advanced basketball 
techniques. Emphasis is placed on refining 
skills and developing more advanced strategics 
and techniques. Upon completion, students 
should be able to play basketball at a competitive 
level. This course has been approved to satisfy 
the Comprehensive Articulation Agreement for 
transferability as a premajor and/or elective 
course requirement. 

PED 148 Softball (0/2/J) 
SP 
Prerequisites: None 
Corequisites: None 
This course introduces the fundamental skills 
and rules of sofibalJ. Emphasis is placed on 
proper techniques and strategies for playing 
softball. Upon completion, students should 
be able to participate in recreational softball. 
This cour.\·e has been approved to satisfy the 
Comprehensil·e Articulation Agreement for 
transferability m a premajor undlor elective 
cow:ve requirement. 

PED ISO Baseball/Beginning (0/3/1) 
FA 
Prerequisites: None 
Corequisites: None 
This course covers the fundamentals of base­
ball. Emphasis is placed on skill development, 
knowledge of the niles, and basic game strategy. 

Upon completion, students should be able to 
participate in recreational baseball. This course 
has been approved to satisfy the Comprehensive 
A rticulalion Agreement for transferability as a 
premajor and/or elective course requirement. 

PED 151 Baseball/Intermediate (0/3/1) 
SP 
Prerequisites: PED 150 
Corequisites: None 
This course covers more advanced baseball 
techniques. Emphasis is placed on refining 
skills and developing more advanced strategies 
and techniques. Upon completion, students 
should be able to play baseball at a competit ive 
level. This course has been approved to satisfy 
the Comprehensive Articulation Agreement for 
transferability c,s a premajor and/or elective 
course requirement. 

PED 152 Swimming- Beginn.ing (0/2/ 1) 
OD 
Prerequisites: None 
Corequisites: None 
This course is designed for non-swimmers and 
beginners. Emphasis is placed on developing 
confidence in the water. learning water safety, 
acquiring skills in floating, and learning el­
ementary strokes. Upon completion. students 
shouJd be able to demonstrate safety skills and 
be able to tread water, back float, and use U1e 
crawl stroke for20 yards. This course has been 
approved ro satisfy the Comprehensive Articula­
tion Agreemellf for transferability as a premajor 
and/or elecrive course requirement. 

PED 154 Swimming for Fitness (0/2/ 1) 
OD 
Prerequisites: PED 152 
Corequisites: None 
This course introduces lap swimming, aquacises, 
water activities, and games. Emphasis is placed 
oo increasing cardiovascular efficiency through 
aquatic exercise. Upon completion, students 
should be able to develop an individualized 
aquatic fitness program. This course has been 
approved to satisfy the Comprehensive Articula­
tion Agreement for transferability as a premajor 
and/or electil'e course requirement. 

PED 160 Canoeing-Basic (0/2/1) 
OD 
Prerequisites: PED 152 
Corequisites: None 
This course provides basic instniction for the 
beginning canoeist. Emphasis is placed on safe 
and correct handling of the canoe and rescue 
skills. Upon completion, students should be able 
to demonstrate basic canoeing, safe-handling, 
and self-rescue skills. This course has been ap­
proved lo satisfy the Comprehensive Articulation 

182 

Agreement/or transferability as a premajor and/ 
or elecrive course requirement. 

PED 161 Canoeing-Rivers (0/2/1) 
00 
Prerequisites: PED 160 
Corequisites: None 
This course provides practice in the basic skills 
of river and whitewater canoeing. Emphasis 
is placed on river running, safety, and care of 
equipment. Upon completion. students should 
be able to demonstrate navigation in a moving 
cummt, canoe safety, and self-rescue skills. 
This course has been approved to satisfy the 
Comprehensive Articulation Agreement for 
traneferabilily a.r a premajor and/or elective 
course requirement. 

PED 170 Backpacking (0/2/1) 
OD 
Prerequisites: Nooe 
Corequisites: None 
This course covers the proper techniques for 
establishing a campsite. navigating in the 
wilderness, and planning for an overnight trip. 
Topics include planning for meals, proper use of 
maps and compass, and packing and dressing for 
extended periods in the outdoors. Upon comple­
tion. students should be able to identify quality 
backpacking equipment, identify the principles 
ofno-trace camping, and successfully complete 
a backpacking experience. This course has been 
t1pproved to satisfy the Comprehemfre Articula­
tion Agreeme111for transferability a\ a premqjor 
and/or elective course requirement. 

PED 171 Nature Hiking (0/2/1) 
OD 
Prerequisites: None 
Corequisites: None 
This course provides instruction on how to equip 
and care for oneself on the trail. Topics include 
clothing, hygiene, trail ethics, and necessary 
equipment. Upon completion. students should 
be able 10 successfully participate in nature trail 
hikes. This course has been approved to satisfy 
the Comprehensive Anicula/1011 Agreement for 
transferability as a premajor and/or elective 
course requif-ement. 

PED 181 Snow Skiing-Beginning (0/2/1) 
OD 
Prerequisites: None 
Corequisites: None 
This course introduces the fundamentals of snow 
skiing. Topics include basic techniques, safety, 
and equipment involved in snow skiing. Upon 
completion, students should be able 10 ski a 
down slope, enter and exit a ski lift, and perform 
basic maneuvers on skis. n,is course has been 
approved to satisfy the Comprehensiw A rricula­
tion Agreement/or transferability as a premajor 
and/or elecril'l! course requirement. 

PED 182 Snow Skiing Jotermcdiate(0/2/1) 
OD 
Prerequisites: PE.D 181 
Corequisites: None 
This course is designed to further develop snow 
skiing skills. Topics include :;election and care 
of equipment.. parallel skiing and turns, christies.. 
advanced jumps, trail skiing, and slalom racing. 
Upon completion. students should be able to ski 
on varying terrains and snow conditions with 
control and safety. Tim course has been ap­
proved to !alisfy the Compreh,msfre Articulation 
Agreement for tran.~ferabi/ iry a/i a premajor and! 
or e/ec11ve course ,-eq111re111ent. 

PED 252 Officiating/BsbalVSlbnll (1/2/2) 
SP 
Prerequisites: None 
Corequisites: None 
This course introduces the rules and techniques 
for sports officiating in baseball and softball. 
Emphasis 1s placed on officiating fundamentals 
and responsibilities. Upon completion. students 
should be able to demonstrate proper mechan­
ics and knowledge of officiating procedures in 
baseball and softball. Thi.1· course has been ap­
prowd to mtlsfy the Comp,-ehensive Articulation 
Agreememfor tran.eferabilirv a~ a premajor and/ 
or e/ecri1·e course. 

PED 256 Coaching Baseball (1/2/2) 
FA 
Prerequisites: None 
Cor..:quisitcs: None 
This course introduces the theory and methods 
of coaching baseball. Emphasis is placed on 
rules. game strategies. and selected techniques 
of coaching baseball. Upon completion, stu­
dents should be able 10 demonstrate competent 
coaching skills in baseball. Thfa course has been 
approl'ed to sati.~fy the Compre/Jemive Articttfa. 
tion Agreement for lrn11.eferab1/i(1' as u premajor 
a11d/nr elective course requin:menr. 

PHILOSOPHY 

PUI 210 History of Phllosoph} (3/0/3) 
FA/SP/SU 
Prerequisites: ENG 111 
Corequisitcs: None 
This course introduces fundamental 
philosophical i~sues through an historical 
perspective. Emphasis is placed on such 
figures as Plato, Aristotle, Lao-Tzu, Confucius. 
Augustine. Aquinas, Descartes. Locke. Kant. 
Wollstonccrafi, Nietzsche. and Sartre. Upon 
completion. students should be able to identify 
and distinguish among the key positions of 
the philosophers studied. This course has 
been appmved to satisfy the Comprehem11't! 
Arriculat1011 Agreemefll general eJucation core 
req11ireme111 in l111mun11iesffine urt.~. 

PIii 21 5 Philosophical Issues (3/0/3) 
FA/SP/SU 
Prerequisites: ENG 111 
Corequisi1es: None 
This course introduces fundamental issues in 

philosophy considering the views of classical 
and contemporary philosophers. Emphasis 1s 
placed on knowledge and belief. appearance 
and reality, determinism and free will. faith 
and reason. and justice and inequality. Upon 
completion. students should be able to identify. 
analyze. and critique the philosophical com­
ponents of an issue. This course has been ap­
proi·ed 10 .1atisfy the Comprehensive Arfi('l1/ation 
Agreemem general ed11catw11 co1t1 requirement 
in humanitie.~lfine arts. 

PHI 230 Introduction to Logic (3/0/3) 
OD 
Prerequisites: ENG 111 
C'orequisites: None 
This course introduces basic concepts and 
techniques for distinguishing between good 
and bad reasoning. Emphasis is placed on 
deduction. induction, validity, soundness, 
syllogisms. truth functions. predicate logic. 
analogical inference, common fallacies, and 
scientific methods. Upon completion. students 
should be able to analyze arguments. distinguish 
between deductive and inducth·e arguments, 
test validity, and appraise inductive reasoning. 
Thi.!i course ha.\ been approved to satisfy the 
Comprehe11sil'e Articulation g1meral educmion 
core requin•ment in h11ma11itieslfi11e arts. 

PHI 240 Introduction to Ethics (3/0/3) 
FA/SP/SU 
Prerequisites: ENG 111 
Corequisites: None 
This course mtroduccs theories about the nature 
and foundations of moral judgments and appli­
cations to contemporary moral issues. Emphasis 
is placed on utilitariaoism, rule-based ethics. 
existentialism, relati\ ism versus obJectivism, 
and egoism. Upon completion, students should 
be able to apply various ethical theories to indi­
,•idual moral issues such as euthanasia. abortion. 
crime and punishmcnl. and justice. This cour~·e 
has been app1rll'ed to satisfy rite Comprehensive 
Articulation Agreemem general educarion core 
requirement in h11manlfies/fi11e arts 

PHYSICS 

PHY 110 Conceptual Physics (3/0/3) 
FA/SP 
Prerequisnes: MAT 070 
Corequisites: PHY 11 OA 
This course provides a conceptually-based expo­
sure to the fundamental principles and processes 
of the physical world. fopics include basic con-
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cepts of motion, forces, energy, heat, dectricicy, 
magnetism, and the structure of matter and the 
universe. Upon completion. students should be 
able 10 describe examples and applicatio11s of 
lhe principles studies. This course has been ap­
pro1·ed to satisfy 1/11.• Comprehensive Arric11/aho11 
Agreement general education core requirement 
in natural scie11ces/111athema11,-s. 

PHY I IOA Conceptual Physics Lab (0/2/1) 
FA/SP 
Prerequisites: None 
Corequisites: PHY 110 
This course is a laborat0ry for PHY 110. 
Emphasis is placed on laboratory experiences 
that enhance materials presented in PHY 
110. Upon completion, students should be 
able to apply lhe laboratory experiences to the 
concepts presented in PHY 110. Thh course 
ha\· been approved to sori.efy the Comprehensive 
Arlic11lario11 Agreement general education core 
req11ire111e111 in natural .sciences/mathematics. 

PHY 121 Applied Physic~ I (3/2/4) 
OD 
Prerequisites: With u grade of C or belfer 

inMAT070 
Corequis1tes: None 
This algebra-based course introduces funda­
mental physical concepts as applied to industrial 
and service technolOfil fie lds. Topics include 
systems or units, problem-solving methods, 
graphical analyses. vectors, motion. forces, 
Newton's laws of motion, work. energy, power, 
momentum. and properties of matter. Upon 
completion. students should be able to demon­
strate an understanding of the principles studied 
as applied in industrial and service fields. 

PHY 122 Applied Physics II (3/2/4) 
00 
Prerequisites: None 
Corequisites: None 
This algebra-based course introduces fundamen­
tal physical concepts as applied to industrial and 
service technology fields. Emphasis is placed 
on systems of un11s. problem-solving methods. 
graphical analysis. static electricity. AC and 
DC circuits. magnetism. transformers. AC and 
DC motors. and generators. Upon completion, 
students should be able to demonstrate an un­
derstanding of the principles studied as applied 
in industrial and service fields. 

PHY 131 Physics-Mechanics (3/2/4) 
SP 
Prerequisites: MAT 121 or MAT 161 
Corequisitcs: None 
This algebra/trigonometry-based course intro­
duces fundamental physical concepts as applied 
to engineering lt.'Chnology fields. Topics include 
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systems of units, problem-solving methods, 
graphical analysis, vectors, motion. forces, 
Newton's laws of motion, work, energy, power, 
momentum, and properties of matter. Upon 
completion, students should be able to apply Lhe 
principles studied to applications in engineering 
technology fields. 

PHY 151 College Physics I (3/2/4) 
FA 
Prerequisites: MAT 161 or MAT 171 
Corequisites: None 
This course uses algebra- and trigonometry­
based mathematical models to introduce the 
fundamental concepts that describe the physical 
world. Topics include units and measurement, 
vectors, linear kinematics and dynamics, energy, 
power, momentum, fluid mechanics, and heat. 
Upon completion, students should be able to 
demonstrate an understand ing of the principles 
involved and display analytical p roblem-solving 
ability for the topics covered. This course has 
been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in natural sciences/mathematics. 

PHY 152 College Physics ll (3/2/4) 
SP 
Prerequisites: PHY 151 
Corequisites: None 
This course uses algebra- and trigonometry­
based mathematical models to introduce the 
fundamental concepts that describe Lhe physi­
cal world. Topics include electrostatic forces, 
electric fields, electric potentials, direct-current 
circuits, magnetostatic forces, magnetic fields, 
electromagnetic induction, alternating-current 
circuits, and lighL Upon completion. students 
should be able to demonstrate an understanding 
of the principles involved and display analytical 
problem-solving ability for the topics covered. 
This course has been approved to satisfy the 
Comprehensive Articulation Agreement general 
ed11ca1ion core requirement in natural sciences/ 
mathematics. 

PHY 251 General Physics I (3/3/4) 
FA 
Prerequisites: MAT 271 
Corequisites: MAT 272 
This course uses calculus-based mathematical 
models to introduce the fundamental concepts 
that describe the physical world. Topics include 
units and measurement, vector operations, linear 
kinematics and dynamics, energy, power, mo­
mentum. rotational mechanics, periodic motion. 
fluid mechanics, and heat. Upon completion, 
students should be able to demonstrate an 
understanding of the principles involved and 
display analytical problem-solving ability for 
the topics covered. This course has been ap-

prol'ed to satisfy the Comprehensive Aniculation 
Agreement general education core requirement 
in natural ~ciences/mathematics. 

PHY 252 General Physics ll (3/3/4) 
SP 
Prerequisites: MAT 272 and PHY 25 I 
Corequisites: None 
This course uses calculus-based mathematical 
models to introduce the fundamental concepts 
that describe the physical world. Topics include 
electrostatic forces, electric fields, electric po­
tentials, direct-current circuits, magnetostatic 
forces. magnetic fields, electromagnetic induc­
tion, alternating-current circuits, and light. 
Upon completion, students should be able to 
demonstrate an understanding of the principles 
involved and display analytical problem-solving 
ability for the topics covered. This course has 
been approved to satisfy the Comprehensil'e 
Aniculafion Agreement general education core 
requirement in natural sciences/mathematics. 

PLUMBING 

PLU 110 Modern Plumbing (4/ 15/9) 
SP 
Prerequisites: None 
Corequisites: None 
This course introduces the tools, equipment, 
and materials associated with the plumbing 
industry. Topics include safety, use and care of 
tools, recognition and assembly of fittings and 
pipes. and other rela1ed topics. Upon comple­
tion, students should be able to safely assemble 
various pipes and fittings in accordance with 
state code requirements. 

PLU 11 l Intro to Basic Plumbing (l /3/2) 
SP 
Prerequisites: None 
Corequisites: None 
This course introduces basic plumbing tools, 
materials, and fixtures. Topics include stan­
dard tools, materials. and fixtures used in basic 
plumbing systems and other related topics. 
Upon completion, students should be able to 
demonstrate an understanding ofa basic plumb­
ing system. 

POLITICAL SCIENCE 

POL 110 Intro Political Science (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course introduces basic political concepts 
used by governments and addresses a wide range 
of political issues. Topics include political the­
ory, ideologies, legitimacy, and sovereignty in 
democratic and non-democratic systems. Upon 
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completion, students should be able to discuss a 
variety of issues inherent in all political systems 
and draw logical conclusions in evaluating these 
systems. Thfa course has been approved to sat­
isfy the Comprehensive Articulation Agreemel/t 
general education core requirement in social/ 
behavioral sciences. 

POL 120 American Government (3/0/3) 
FA/SP/SU 
Prerequisites: None 
Corequisites: None 
This course 1s a study of the origins, develop­
ment. struct11re, and functions of American na­
tional government. Topics include the constitu­
tional framework. federalism. the three branches 
of government including the bureaucracy, civil 
rights and liberties, political participation and 
behavior, and policy formation. Upon comple­
tion, students should be able to demonstrate 
an understanding of the basic concepts and 
participatory processes oflhe American political 
system. Thfa course has been approved to sa1-
isfy the Comprehensive Articulation Agreement 
general education core requiremem in social/ 
behavioral sciences. 

POL 130 State & Local Govern (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course includes state and local political 
institutions and practices in the context of Amer­
ican federalism. Emphasis is placed on proce­
dural and policy dilTerences as well as political 
issues in state, regional, and local governments 
of North Carolina. Upon completion, students 
should be able to identify and discuss various 
problems associated with intergovernmental 
politics and their effect on the communi ty and 
the individual. This course has been approved 
to satisfy the Comprehensil'e Articulation Agree­
ment for transferabiliry as a premajor and/or 
elective course requirement. 

PORTUGESE 

POR 111 Elementary Portuguese l (3/0/3) 
FA/SP 
Prerequisites: None 
Corequisites: None 
This course introduces the fundamenta I elements 
of U1e Portuguese language within a cultural 
context. Emphasis is placed on the development 
of basic listening, speaking, reading, and writing 
skills. Upon completion, students should be able 
to comprehend and respond with grammatical 
accuracy to spoken and written Portuguese and 
demonstrate cultural awareness. This cow'Se 
has been approved to s·ati.efy rhe Comprehensive 
Aniculation Agreement general education core 
requiremelll In humanities/fine arts. 

POR 112 Elementary Portuguese II (3/0/3) 
FA/SP 
Prerequisites. POR 111 
Corequisites: None 
This course is a continuation of POR 11 I 
focusing on the fundamental elements of 
the Portuguese language within acullural 
context. Emphasis is placed on the progressive 
development of listening. speaking, reading, 
and writing skills. Upon completion, students 
should be able to comprehend and respond with 
increasing proficiency to spoken and written 
Portuguese and demonstrate further cultural 
awareness. This course has been approved 
to satisfy the Comprehensive Articulation 
Agreement general education core requirement 
in humanilies/fine arts. 

PSYCHOLOGY 

PSY 115 Stress Management (2/0/2) 
OD 
Prerequisites: None 
Corequisites: None 
This course covers stressors and techniques 
for stress management. Topics include anger, 
assertiveness, adaptation to change, conflict. 
coping skills. identification of stressors. time 
management, and the physiology of stress and 
burnout. Upon completion, students should be 
able to demonstrate an understanding of the 
elfective management of stress. 

PSY 118 Interpersonal Psychology (3/0/3) 
FA/SP 
Prerequisites: None 
Corequisites: None 
This course introduces the basic principles 
of psychology as they relate to personal and 
professional development. Emphasis is placed 
on personality traits, communication/leadership 
styles, effective problem solving, and cultural 
diversity as they apply to p<!rsonal and work 
environments. Upon completion, students 
should be able to demonstrate an understanding 
of these principles of psychology as they apply 
to personal and professional development. 

PSY 150 General Psychology (3/0/3) 
FA/SP/SU 
Prerequisites: RED 090 
Corequisites: None 
This course provides an overview of the scien­
tific study of human behavior. Topics include 
history. methodology. biopsychology. sensation, 
perception, learning, motivation, cognition, 
abnormal behavior, personality theory, social 
psychology, and other relevant topics. Upon 
completion. students should be able to dem­
onstrate a basic knowledge of the science of 
psychology. This course has been approved to 

satisfy the Comprehensive Artic11/atio11 Agree­
ment ge11eral education core requirement in 
social/behavioral .vciences 

PSY 183 Psychology of Addiction (3/0/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course covers historical and theoretical 
perspectives on addictive behavior and the ge­
netic, familial. and sociocultural influences on 
addjction. Topics include addictions to eating, 
gambling, alcohol, drugs, relationships, work, 
and sex. Upon completion, students should be 
able to demonstrate a knowledge of the theories 
of addiction and the factors underlying addic­
tive behaviors. 

PSY 211 Psychology of Adjustment (3/0/3) 
OD 
Prerequisites: PSY 150 
Corequisites: None 
This course introduces the study of the adjust­
ment process focusing on contemporary chal­
lenges individuals must deal with in everyday 
life. Topics include theories of behavior, 
career choices, self-understanding, coping 
mechanisms, human relationships, intimacy, 
sociocultural factors influencing healthy per­
sonal adjustment, and other related topics. 
Upon completion, students should be able to 
demonstrate an awareness of the processes of 
adjustment. This course has been approved to 
sa1isfy the Comprehensive Articulation Agree­
ment for transferab,lity as a premajor and/or 
elective course requirement. 

PSY 237 Social Psychology (3/0/3) 
OD 
Prerequisites: PSY 150 or SOC 210 
Corequisites: None 
This course introduces Lhe study of individual 
behavior within social contexts. Topics include 
affiliation, attitude fom1ation and change, con­
formity, altruism, aggression, attribution. inter­
personal attraction, and group behavior. Upon 
completion. students should be able to demon­
strate an understanding of Lhe basic principles 
of social influences on behavior. This course 
has been approved to satisfy the Comprehensive 
Articulation Agreemem general education core 
requirement in social/behavioral sciences. 

PSY 239 Psychology of Personality (3/0/3) 
SP 
Prerequisites: PSY 150 
Corequisites: None 
This course covers major personality theories 
and personality research methods. Topics 
include psychoanalytic, behavioristic, social 
learning, cognit ive, humanistic, and trait 
theories including supporting research. Upon 
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completion, students should be able to compare 
and conrrast tTaditional and contemporary ap­
proaches to the understanding of individual 
differences in human behavior. This course 
has been approved to satisfy the Comprehensive 
Ar1ic11latio11 Agreement general education core 
req11ireme11t m social/behavioral sciences. 

PSY 24 l Developmental Psych (3/0/3) 
FA/SP/SU 
Prerequisites: PSY 150 
Corequisites: None 
This course is a study of human growth and 
development. Emphasis is placed on major 
theories and perspectives as they relate to the 
physical. cognitive, and psychosocial aspects 
of development from conception to death. 
Upon completion, students should be able to 
demonstrate knowledge of development across 
the Life span. This course has been approved to 
satisfy the Comprehensil'e Articulation Agree­
menl general education core requirement in 
social/behavioral sciences. 

PS Y 243 Child Psychology (3/0/3) 
FA 
Prerequisites: PSY 150 
Corequisites: None 
This course provides an overview of physi­
cal, cognitive, and psychosocial development 
from conception through adolescence. Topics 
include theories and research, interaction of 
biological and e1wironmental factors, language 
development, learning and cognitive processes. 
social relations, and moral development. Upon 
completion, students should be able to identify 
typical and atypical childhood behavior patterns 
as well as appropriate strategies for mteracting 
with children. This course has been approved to 
sa1isfy the Comprehensive Articulation Agree­
ment for transferability as a premajor and/or 
elective course requirement. 

PSY 246 Adolescent Psychology (3/0/3) 
SP 
Prerequisites: PSY 150 
Corequisi1es: None 
This course provides an overview of the be­
havior patterns, life changes, and social issues 
that accompany the developmental stage of 
adolescence. Topics include developmental 
theories; physical, cogniuve and psychosocial 
growth; transitions to young adulthood; and 
sociocultural factors that influence adolescent 
roles in home, school and community. Upon 
completion, students should be able to identify 
typical and atypical adolescent behavior patterns 
as well as appropriate strategies for interacting 
with adolescents. This cou,~fe has been appro1,ed 
to satisfy the Comprehensive Articulation Agree­
ment for transferability as a premajor and/or 
elective course requirement. 



MUSTrN, JO ANN H., Printing & Auxiliary Services Technician ............................................................................................... CJ 12 
E-Mail Address: mustinj@suny.edu 

NAREHOOD, ROBIN L., Chemistry ............................................................................................................................................ T223 
E-Mail Address: narehoodr@surry.edu 

B.S.-Elon; M.S.-Penn State University 

3287 

3327 

NELSON, CAROLYN, Building and Grounds ............................................................................................................................. Wl04 3233 
E-Mail Address: nelsonc@surry.edu 

NIXON, NATHAN J., JR., ChiefTechnology Officer .................................................................................................................. Cl08 3336 
E-Mail Address: ni.xonn@surry.edu 

A.S.-Chowan College; B.S.-North Carolina State University; MCSE Certification 

OLVERA, MARY S, Early Childhood Education ......................................................................................................................... 1329 3511 
E-Mail Address: olveram@surry.edu 

A.A.S., A.A.-Surry Community College; B.A.-Lees McRae; M.A.T.-Salem College 

PAGE, TERESA W., Physics/Mathematics ................................................................................................................................... Tl 18 3347 
E-Mail Address: paget@surry.edu 

B.S.-University of Tennessee; M.S.-Middle Tennessee State University 

PARKER, THOMAS F., JR., Business/Accounting ...................................................................................................................... V202 3294 
E-Mail Address: parkert@surry.edu 

B.S.-Pembroke State University; M.S.-Appalachian State. University; Certified Public Accountant 

PATTERSON, BARBARA, Compensatory Education Instructor-Lifespan Ventures 
(Corporate and Continuing Education)......................................................................................................................................... 336-374-4466 
E-Mail Address: patterb@surry.edu 

A.A.-Surry Community College; B.S.-Gardner-Webb University 

PENDERGRAFf, SUSAN L., Vice President for Administrative Services ................................................................................. Al39 3380 
E-Mail Address: pendergrafis@surry.edu 

A.A.S.-Southeastem Community College; A.A.-Surry Community College; B.S., M.B.A.-Gardner-Webb University 

PETERSON, DR. LOfDA P., Director, Center for Foreign Languages (ESL) and 
Coordinator, Community Spanish Interpreter Program ............................................................................................................................... .13 l 4 3484 

E-Mail Address: petersl@surry.edu 
BA-University of Missouri-Columbia; M.A., Ph.D.-University ofNorth Carolina-Chapel Hill 

POORE, MlTZI D., Business ........................................................................................................................................................ V 108 3293 
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A.A.-Surry Community College; B.S.-Appalachian State University 

PRlM, DR. G. CLINTON, JR. ("Oz"), History ............................................................................................................................. 1217 3308 
E-Mail Address: primg@surry.edu 

B.A.-Wake Forest University; M.A.-Appalachian State University; Ph.D.-Florida State University 

PRITCHARD, DR. WALTER(WALLY), Psychology .................................................................................................................. J212 3421 
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B.A.-Ohio State University; M.A.-Califomia State University-Los Angeles; Ph.D.-University of Cincinnati 
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Diploma, A.A.S.-Guilford Technical Community College; B.T.-Appalachian State University 
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E-Mail Address: reecec@surry.edu 
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B.S.-University of North Carolina-Greensboro, M.S.-East Carolina University 

REIKOWSKY, DANIELL., PC Technician, IT & Computer Services ........................................................................................ CI04 3472 
E-Mail Address: reikowd@surry.edu 

A.A.S.-Surry Community College 

RENAUD, SYLVIA H., Student Records Technician, Upward Bound Program .......................................................................... A205 3518 
E-Mail Address: renauds@surry.edu 

A.A.S.-Surry Community College 

RIVES, WILBORN, Business/Paralegal ....................................................................................................................................... V223 3257 
E-Mail Address: rivesw@surry.edu 
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SHELTON, SHEUA, Division Chair, Computer Information Technology ................................................................................. E157 3352 
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SHELTON, TERRY, Director, Police Officer ................................................................................................................................ H213 3582 
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(Corporate and Continuing Education) .................................................................................................................................. ESTC 3440 
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SHORES, BENNEIT, Career Technologies Advising Coordinator; Huskins/Dual Enrollment Advisor ..................................... Al08C 3281 
E-Mail Address: shoresb@surry.edu 

B.A.-Lenoir Rhyne College; MA-Appalachian State University 

SHROPSHIRE, MARTIN (MARTY) Chief, Campus Police ........................................................................................................ A213 3453 
E-Mail Address: shropsm@surry.edu 

A.A.$., B.L.E.T.-Surry Community College 

SIMMONS, KENDRAS., Financial Aid Technician I .................................................................................................................. Al05 3465 
E-Mail Address: simmonks@surry.edu 

A.A.S.-Surry Community College 
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PSY 259 Human Sexuality (3/0/3) 
FA 
Prerequisites: PSY 150 
Corequisites: None 
This course provides the biological. psycho­
logical, and sociocultural aspects of human 
sexuality and related research. Topics include 
reproductive biology, sexual and psychosexual 
developmenl sexual orientation, contraception, 
sexually transmitted diseases, sexual disorders, 
theories of sexuality. and related issues. Upon 
completion. students should be able to demon­
strate an overall knowledge and understanding 
of human sexuality. This course has been ap­
proved to satisfi' the Comprehensive Articulation 
Agreement for rrwisjerability as n premajor and/ 
or elective course requirement. 

PSY 263 Educationa l Psychology (3/0/3) 
SU 
Prerequisites: PSY 150 
Corequisites: None 
This course examines the application of psycho­
logical theories and principles 10 the educational 
process and seuing. Topics include learning 
and cognitive theories. achievement motivation, 
teaching and kamingstyles, teacher and learner 
roles, assessment, and developmental issues. 
Upon completion, students should be able to 
demonstrate an understanding of the appl icaiion 
of psychological theory to educational practice. 
This course has been approved lo satisfy the 
Comprehensive Articulation Agreement for 
transferabi/if)• as a premajor and/or elective 
course requirement. 

PSY 271 Sports Psychology (3/0/3) 
FA 
Prerequisites: PSY 150 
Corequisites: None 
This course provides an overview oflhe field of 
sports and exercise psychology. Topics include 
concentration. goal selling, arousal level. exer­
cise psychology, mental imagery. confidence, 
and other issues related to sport and exercise 
perfom1ance. Upon completion, students should 
be able to demonstrate a knowledge of psycho­
logical factors involved in sport and exercise. 
This course has been approved to satisfy the 
Comprehensive A rtic11/atio11 Agreement for 
tramferabiWv as a premajor and/or elective 
course req11ireme111. 

PSY 281 Abnormal Psychology (3/0/3) 
FA/SP/SU 
Prerequisites: PSY 150 
Corequisites: None 
This course provides an examination of the 
various psychological disorders, as well as theo­
retical, clinical, and experimental perspectives 
of the study of psychopathology. Emphasis is 
placed on terminology. classification, etiology, 

assessment, and treatment of the major disor­
ders. Upon completion. students should be able 
to distinguish between normal and abnormal 
behavior patterns as well as demonstrate knowl­
edge of etiology, symptoms. and therapeutic 
techniques. This course has been approved to 
satisfy the Comprehensive Articulation Agree­
ment general education core requireme111 in 
social!beh(T\lioral sciences. 

PHYSICAL THERAPIST ASSISTANT 

PTA 110 Intro to Phys. Therapy (2/3/0/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the field of physical 
therapy including the history and standards of 
practice for the physical therapist assistant and 
basic treatment techniques. Emphasis is placed 
on ethical and legal considerations, universal 
precautions, vital signs, documentation, basic 
patient preparation and treatment skills, 
and architectural barrier screening. Upon 
completion, students should be able to explain 
the role of the physical therapist assistant and 
demonstrate competence in basic techniques of 
patient care. 

PTA J20 Functional Anatomy (1/6/0/3) 
SP 
Prerequisites: None 
Corequisites: PTA 140 
This course provides an organized study of 
anatomy and kinesiology. Emphasis is placed 
on the integration of structure and function of 
the skeletal, articular. muscular, nervous. and 
circulatory systems to include gait analysis. 
Upon completion, students should be able 
10 describe the components and demonstrate 
function of these systems as applied to physical 
therapy. 

PTA 130 Physical Therapy Proc I (1/6/0/3) 
FA 
Prerequisites: None 
Corequisites: PTA 110 
This course includes concepts of injury and 
repair and documentation methods. Emphasis 
is placed on physiological eflects, indications, 
contraindications, and skilled applications 
of selected therapeutic modalities. Upon 
completion, students should be able to safely, 
correctly, and effectively apply the emphasized 
techniques and procedures with understanding 
of correct documentation. 

186 

PTA 140 Therapeutic Exercise (2/6/0/4) 
SP 
Prerequisites: None 
Corequisites: PTA 120 
This course covers muscle physiology, 
exercise concepts, testing, and applications 
to the spine and extremities. Topics include 
strength, endurance, flexibility, and exercise 
protocols and progressions. Upon completion, 
students should be able to demonstrate skill 
in applying therapeutic exercise principles 
for non-neurological conditions in a safe and 
appropriate manner. 

PTA 150 Physical T herapy Proc II (1/6/0/3) 
SP 
Prerequisites: PTA 130 
Corequisites: None 
This course is designed lo include the theory and 
practice of additional therapeutic interventions. 
Topics include but are not limited to electrotherapy, 
bum and wound care, biofeedback. and selected 
data collection methods. Upon completion. 
students should be able to apply these modalities 
and treatment techniques effectively and safely 
and demonstrate knowledge of physiological 
principles involved. 

PTA 160 Phys. Therapy Proc III (2/3/0/3) 
SU 
Prerequisites: PTA 150 
Corequisites: None 
This course introduces treatment and 
measurement techniques and discusses treatment 
programs for selected neuromusculoskeletal 
dysfunction and injuries. Topics include 
soft tissue and joint dysfunclion, selected 
assessment techniques, and various exercise 
programs. Upon completion. students should 
be able to demonstrate the application of 
selected data collection methods and functional 
interventions. 

PTA 170 Pathophysiology (3/0/0/3) 
SU 
Prerequisites: None 
Corequisites: None 
This course is a survey of basic pathology 
with emphasis on conditions most frequently 
observed and treated in physical therapy. Topics 
include etiology, pathology, manifestation. 
treatment, and prognosis. Upon completion, 
students should be able to explain repair 
processes. categorize diseases, define pathology, 
identify organ/body systems involved, and 
discuss treatment and prognosis. 

PTA 180 PTA Clinical Ed Intro (0/0/9/3) 
SU 
Prerequisites: None 
Corequisites: None 
This course introduces the physical therapy 

clinic in planned learning experiences and 
practice under supervision. Emphasis is 
placed on reinforcement of learned skills 
in direct patient care and communication. 
Upon completion, students should be able to 
demonstrate satisfactory performance in learned 
patient care skills, communication activities, and 
professional behaviors. 

PTA 212 Health Care/Resources (2/0/0/2) 
FA 
Prerequisites: None 
Corequisites: None 
This course provides an overview or various 
aspects of health care delivery systems and 
the interrelationships of health care team 
members. Topics include health agencies and 
their functions, health care team member roles, 
management, and other health care issues. Upon 
completion, students should be able to discuss 
the functions of health organizations and team 
members and aspects of health care affecting 
physical therapy delivery. 

PTA 222 Professional Interactions (2/0/0/2) 
FA 
Prerequisites: None 
Corequisites: None 
This course is designed to assist in the 
development of effective interpersonal skills in 
the physical therapist assistant setting. Topics 
include reactions to disability, the grieving 
process. methods of communication, motivation, 
health promotion, disease prevention, and aging. 
Upon completion, students should be able to 
discuss and demonstrate methods for achieving 
effective interaction with patients, families, the 
public, and other health care providers. 

PTA 240 Phys. Therapy Proc IV (3/6/0/5) 
FA 
Prerequisites: PTA 160 
Corequisites: None 
This course covers normal development, 
adult and pediatric/CNS dysfunction, 
spinal cord injuries, amputee rehabilitation 
techniques, and cardiopulmonary rehabilitation. 
Topics include neurology review. selected 
rehabilitation techniques. ADL and functional 
training, prosthetic and orthotic training, and 
environmental access. Upon completion, 
students should be able to demonstrate safe and 
correct application of selected rehabilitation 
techniques for neurological dysfunction, 
cardiopulmonary conditions. and amputations. 

PTA 252 Geriatrics for the PTA (2/0/0/2) 
FA 
Prerequisites: None 
Corequisites: None 
This course is designed to provide more in­
depth knowledge of physical therapy care 

for the geriatric individual. Topics include 
health promotion. wellness programs, and 
medical problems specific 10 the elderly. Upon 
completion, students should be able to discuss 
and describe special problems and programs 
for the elderly. 

PTA 260 Adv PTA Clinical Ed (0/0/30/ 10} 
SP 
Prerequisites: PTA 180 
Corequisites: None 
This course provides full-rime clinical affiliations 
for planned learning experiences and practice 
under supervision. Emphasis is placed on 
reinforcement of learned skills in direct 
patient care, communications, and professional 
behaviors. Upon completion, students should be 
able to demonstrate satisfactory performance as 
an entry-level physical therapist assistan t and as 
a member of the physical therapy team. 

PTA 270 PTA Topics (1/0/0/1) 
SP 
Prerequisites: None 
Corequisites: None 
This course covers the physical therapist 
assistant profession in preparation for the state 
licensure exam. Topics include developing 
time management skills and practicing for the 
competence examinations. Upon completion, 
students should be able to identify individual 
academic strengths and weaknesses and utilize 
this information to continue self-study for the 
licensure exam. 

PTA 280 PTA Issues J (1/0/0/1) 
SP 
Prerequisites: None 
Corequisites: None 
This course consists of reports, discussions. 
and guest lectures on the latest physical therapy 
techniques, equipment. and health sciences 
specialties. Topics include reports on extra­
departmental experiences, case studies, and 
literature reviews. Upon completion, students 
should be able to discuss specialized physical 
therapy equipment and/or related fields and 
display competent writing skills. 

REAL ESTATE APPRAISAL 

REA 210 Site Value Cost Approach (1/0/ 1) 
FA 
Prerequisites: REA 219 
Corequisites: None 
This course teaches the concepts and 
methodology used for determining site value 
and the valuation of residential improvements 
using the cost approach. Topics include methods 
in site valuation, replacement/reproduction 
cost, estimating accrued depreciation. concepts/ 
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definitions, and case studies. Upon completion. 
students should be able to understand the 
concepts and applications of site valuation and 
cost approaches for residential properties. 

REA 212 Sales Compar & Income (2/0/2) 
SP 
Prerequisites: REA 219 
Corequisites: None 
This course provides the concepts and meth­
odology used for determining value using the 
sales comparison and income approaches. 
Topics include the sales comparison approach, 
income approach, finance and cash equivalency, 
financial calculators, derivation of adjustments, 
gross rent multipliers, partial interests, and case 
studies. Upon completion, students should be 
able to understand the concepts and applications 
of the sales comparison and income approaches 
for residential properties. 

REA 213 Apprai'ial Report Writing (1/0/1) 
FA 
Prerequisites: REA 219 
Corequisites: None 
This course covers the production ofa completed 
appraisal report. Topics include writing and rea­
soning skills, common writing problems, form 
reports. reporting options. Uniform Standards 
of Professional Appraisal Practice (USPAP) 
compliance, and case studies. Upon completion, 
students should be able to demonstrate the writ­
ing and reasoning skills necessary to develop a 
USPAP compliant appraisal report. 

REA 214 Basic Appraisal Principle (2/0/2) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the student to the entire 
concept of rea l estate appraisaJ and lhe valuation 
process. Topics include real property concepts 
and characteristics, legal considerations, 
influences on real estate value, types of values, 
and economic principles. Upon completion, 
students should be able to present an overview 
of real estate markets and analysis. and ethics, 
applying it to appraisal theory and practice. 

REA 215 Basic Appraisal Proc. (2/0/2) 
FA 
Prerequisites: REA 214 
Corequisites: None 
This course introduces procedures used to 
develop an estimate of value and how lhc various 
principles of value relate to the application of 
such procedures. Topics include an overview 
of approaches to value. valuation procedures. 
property description and residential applications. 
Upon completion, students should be able to 
identify and utilize the approaches to value for 
residential properties. 
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REA 2J7 National USPAP (l/0/1) 
SP 
Prerequisites: REA 215 
Corequisites: None 
This course introduces all aspects of the 
appraisers· conduct, ethics and competency. 
Topics include appraisal standards, reviews, 
reports, and the confidentiality provisions as set 
forth by Lhe Appraisal Standards Board. Upon 
completion. students should be able to sit for 
the national Unifonn Standards of Professional 
Appraisal Practice (USPAP) examination. 

REA219 Res Market Analysis (1/0/1) 
SP 
Prerequisites: REA 217 
Corequisites: None 
Th 1s course introduces students to the 
components of a market analysis and how to 
test for and analyze highest and best use. Topics 
include market fundamentals. characteristics 
and definitions, supply/demand analysis, use of 
market analysis. test constraints and application 
of the highest/best use, special considerations 
and case studies. Upon completion, students 
should be able Lo analyze residential markets 
and know Lhe test constraints for highest and 
best use. 

REA 220 Statistics and Finance (1/0/1) 
FA 
Prerequisites: REA 219 
Corequ1sites: None 
This course covers statistical analysis and its 
application to real estate valuation. Topics 
include statistics, valuation models, automated 
valuation models. mass apprajsal and real estate 
finance. Upon completion. students should be 
able to understand the use of statistics, valuation 
models, and real estate finance in the valuation 
of real estate. 

REA 240 Adv Residential Apps (1/0/1) 
FA 
Prerequisites: REA 219 
Corcquisites: None 
This course covers topics necessary for 
appraisers to deal with advanced residential 
valuation issues. Topics include complex 
property ownership and market conditions, 
deriving and supporting adjustments, residential 
market analysis and advanced case studies. 
Upon completion, students should be able to 
understand how lo deal with complex issues in 
the valuation of residential properties. 

REA 280 Appr. Emerging Issues (2/0/2) 
SP 
Prerequisites: REA 219 
Corequisites: None 
This course provides students with the latest 
technologies and strategies in tlte field of Real 

Estate Appraisal. Emphasis is placed on the 
evaluation of developing appraisal issues and 
presenting those findings to the class. Upon 
completion, students should be able to critically 
analyze emerging appraisal issues and concerns 
and establish infonned opinions. 

READING 

RED 070 Essential Reading Skills (3/2/4) 
FA/SP/SU 
Prerequisite: Appropriate placement test 

score 
Corequisite: None 
This course is designed for those with limited 
reading skills. Emphasis is placed on basic word 
attack skills, vocabulary, transitional words, 
paragraph organization, basic comprehension 
skills, and learning strategies. Upon completion, 
students should be able to demonstrate compe­
tence in the skills required for RED 080. 

RED 080 Intro to College Reading (3/2/4) 
FA/SP/SU 
Prerequisites: With a grade of C or better 

in RED 070 
Corequisites: None 
This course introduces effective reading and 
inferential thinking skills in preparation for 
RED 090. Emphasis is placed on vocabulary, 
comprehension, and reading strategies. Upon 
completion, students should be able to determine 
main ideas and supporting details. recognize 
basic patterns of organization, draw conclu­
sions, and understand vocabulary in contexL 
This course does not satisfy the developmental 
reading prerequisite/or £NG Ill. 

RED 090 Jmpr. College Reading (3/2/4) 
FA/SP/SU 
Prerequisites: With a grade of C or better 

in RED 080 
Corequisites: None 
This course is designed lo improve reading and 
critical thinking skills. Topics include vocabu­
lary enhancement; extracting implied meaning; 
analyzing author's purpose, tone, and style; and 
drawing conclusions and responding to written 
material. Upon completion, students should be 
able to comprehend and analyze college-level 
reading material. This course satisfies the devel­
opmental reading prerequisite/or ENG I JI. 

RED JI 1 Crit Reading for College (3/0/3) 
FA/SP/SU 
Prerequisites: With a grade of C or heller 

in RED 090 
Corequisites: None 
This course is designed to enhance critical 
reading skills. Topics include vocabulary 
enrichment. reading Oexibility, metacogni­
tive strategies. and advanced comprehension 
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skills, including analysis and evaluation. Upon 
completion, students should be able to demon­
strate comprehension and analysis and respond 
effectively to material across dfaciplioes. 

RELIGION 

REL 110 World Religions (3/0/3) 
FA/SP/SU 
Prerequisites: None 
Corequisites: None 
This course introduces the world's major 
religious traditions. Topics include Primal re­
ligions. Hinduism, Buddhism, Islam, Judaism, 
and Christianity. Upon completion, students 
should be able to identify the origins, history, 
beliefs. and practices of the religions studied. 
Thls course has been approved to satisfy the 
Comprehensive Articulation Agreement gen­
eral education core requiremef/1 in humanities! 
fine ans. 

REL 211 Intro to Old Testament (3/0/3) 
FA/SP 
Prerequisiies: None 
Corequisites: None 
This course is a survey of the literature of the 
Hebrews with readings from the law. prophets. 
and other writings. Emphasis is placed on the 
use of Literary, historical, archeological, and 
cultural analysis. Upon completion, students 
should be able to use the tools of critical analysis 
to read and understand Old Testament literature. 
This course has been approl'ed to satisfy the 
Comprehensive Articulation Agreement gen­
eral education core requirement in humanities/ 
fine arts. 

REL 212 Intro to New Testament (3/0/3) 
FA/SP/SU 
Prerequisites: None 
Corequisites: None 
This course is a survey of the literature of 
first-century Christianity with readings from 
the gospels, Acts, and the Pauline and pastoral 
letters. Topics include the literary structure. au­
dience, and rejjgious perspective of the writings, 
as well as the historical and cultural context of 
the early Christian community. Upon comple­
tion. students should be able to use the tools of 
critical analysis to read and understand New 
Testament literature. This course has been ap­
proved to satisfy the Comprehensive Articulation 
Agreement general education core requirement 
in humanities/fine arts. 

REL 22 J Religion in America (3/0/3) 
FA/SP/SU 
Prerequisites: None 
Corequisites: None 
This course is an examination of religious be-

liefs and practice in lhc United States. Emphasis 
is placed on mainstream religious traditions and 
non-1radit1onal religious movements from the 
Colonial period to the present Upon comple­
tion. students should be able to recobruize and 
appreciate the diversity of religious traditions 
in Amt!rica. This course has been appro,•ed to 
satisfy the C"mprehensive Articulation Agree­
mem general education c:ore requirement in 
humani I ieslfi11e ans. 

S1MULAT10N AND GAME 
DEVELOPMENT 

SGD IJJ Introduction to SGD (2/3/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course provides students with an introduction 
to simulation and game development. Topics 
include setting. storytelling, narrative, character 
design. interface design. game play. internal 
economy, core mechanics, game genres. AI. the 
psychology of game design and professionalism. 
Upon completion. students should be able to 
demonstrate knowledge of the major aspects of 
simulation and game design and developmcnL 

SGD 112 SGD Design (2/3/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the fundamentals of 
simulation and gan1e design. Topics include 
industry standards and design elements for 
simulations and games. Upon completion. 
students should be able to design simple 
simulations and/or games. 

SGD 11 3 SGD Programming (2/3/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the fundamentals of 
programming languages and tools employed in 
simulation and game development. Emphasis is 
placed oa programming concepts used to create 
simulations and games. Upon completion. 
students should be able to program simple 
games and/or simulations. 

SGD 114 30 Modeling (2/3/3) 
SP 
Prerequisites: SGD 111 
Corequisites: None 
rhis course introduces the tools required 
to create three dimensional (3D) models. 
Emphasis is placed on exploring tools used to 
create 30 models. Upon completion. students 
should be able to create and animate 30 models 
using 30 modeling tools. 

SGD 123 Windows/Console Prog (2/3/3) 
SP 
Prerequisites: SOD 113 
Corequisites: None 
This course introduces 1he concepts of Windows 
and Consol Programming. Emphasis 1s placed on 
learning MS Windows. U1e operating systems of 
various consoles and programming techniques. 
Upon completion, students should be able to 
demonstrate an understanding of Windows and 
of various consoles· operating systems. 

SGO 161 SG Animation (2/3/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the fundamental 
principles of animation used in simulation and 
game development. Emphasis is placed on a 
historical survey of animation. aspects of the 
animation process and animation techniques. 
Upon completion. student~ should be able to 
produce character sketches, morph simple 
objects, create walk and run cycles and develop 
professional storyboards. 

SGD 165 SG Cbarat·ter Development (2/3/3) 
SU 
Prerequisites: None 
Corequisites: None 
This course introduces the concepts needed to 
create a fictional personality for use in digital 
videos. animations, simulations and games. 
Topics include aspects of character. developing 
backgrounds. mannerisms and voice. Upon 
completion, students should be able to develop 
characters and backgrounds for simulations 
and games. 

SGD 17 1 Flash SG Programming (2/3/3) 
OD 
Prerequisites: None 
Corcquisiles: None 
This course introduces the Flash programming 
environment for use in simulation and gan1e 
development. Topics include timeline effects, 
extensibility layers. alias text. globalization 
tools, ActionScript and lingo programming. 
Upon completion, students should be able 
to create a simple simulalloo or game using 
Flash. 

SGD 174 SG Level Design (2/3/3) 
FA 
Prerequisites: None 
Corequisitcs: None 
This course introduces the tools used to create 
levels for real-time simulations and games. 
Topics include level design, architecture 
theory. modeling for 3D engines and texturing 
methods. Upon completion. students should 
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be able 10 desi!,TJt simple levels using industry 
standard tools. 

SGD 212 SGD Design II (2/3/3) 
SP 
Prerequisites: With a grade ofC or 

better in SGD 112 
Corequisitcs: None 
The course covers the advanced principles of 
simulation and game design. Topics include 
advanced design concepts in simulation and 
game development. Upon completion. students 
should be able to design an advanced simulation 
or game. 

SGD 213 SGD Programming 11 (2/3/3) 
FA 
Prerequisites: With a grade ofC or 

better in SGD 113 
Corequisites: None 
The course covers advanced programmmg 
concepts used to create simulations and 
games. Emphasis is placed on acquiring 
advanced programming skills for use in creating 
simulations and games. Upon completion, 
students should be able to program an advanced 
simulation or game. 

SGD 214 30 Modeling rl (2/3/3) 
FA 
Prerequisites: SGD 114 
Corequisites: None 
This course introduces the tools used to create 
and animate advanced 3 dimensional models. 
Emphasis is placed on identifying and ulili7ing 
the tools required to create and animate advanced 
3D models. Upon completion. students should 
be able to create and animate advanced 3D 
models using 3D modeling tools. 

SOCIOLOGY 

SOC 210 Introduction to Sociology (3/0/3) 
FA/SP/SU 
Prerequisites: None 
Corequisiles: None 
This course introduces the scientific study of 
human society, culture. and social interactions. 
Topics include socialization. research methods, 
diversity and inequality, cooperalion and con­
flict. social change, social institutions. and orga­
niuuons. Upon completion. students should be 
able 10 demonstrate knowledge of sociological 
concepts as they apply to the interplay among 
individuals, groups. and societies. Thlv course 
has been approved to satisfy the Comprehensive 
Artic11lati<>n Agreement general educarion core 
requiremem in social/behavioral sciences. 
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SOC 213 Sociology of lhe Fumily (3/0/3) 
FA/SP/SU 
Prerequisites: None 
Corequisites: None 
This course covers the institution of the family 
and other intimate relationships. Emphasis is 
placed on mate selection, gender roles, sexuality, 
communication. power and conflict, parenthood, 
diverse lifestyles, divorce and remarriage. and 
economic issues. Upon completion, students 
should be able to analyze the tamily as a social 
institution and the social forces which influence 
its development and change. This course has 
been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in social/behavioral sciences. 

SOC 220 Social Problems (3/0/3) 
FA/SP 
Prerequisites: None 
Corequisites: None 
This course provides an in-depth study of cur­
rent social problems. Emphasis is placed on 
causes. consequences. and possible solutions 
to problems associated with families. schools, 
workplaces, communities, and the environ­
ment. Upon completion, students should be 
able to recognize, define. analyze, and propose 
solutions to these problems. This course has 
been approved to sa1isfy the Comprehensive 
Articularion Agreement general education core 
requirement in social/beh(lllioral sciences. 

SOC 225 Social Diversity (3/0/3) 
OD 
Prerequisites: None 
Corequfaites: None 
This course provides a comparison of diverse 
roles, interests, opportunities. contributions, and 
experiences in social life. Topics include race, 
ethnicity. gender, sexual orientation, class, and 
religion. Upon completion. students should be 
able to analyze how culruraJ and ethnic differ­
ences evolve and how they affect personality 
development, values, and tolerance. This course 
has been approved 10 satisfy the Comprehensive 
Articulation Agreement general educarion core 
requirement in social/behavioral sciences. 

SOC 230 Race and Ethnic Rel. (3/0/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course includes an examination of the vari­
ous aspects of race and ethnicity and how these 
lead to different experiences, opportunities, 
problems, and contributions. Topics include 
prejudice, discrimination. perceptions. myths, 
stereotypes. and intergroup relationships. Upon 
completion, students should be able to identify 
and analyze relationships among racial and eth­
nic groups within the larger society. This course 

has been approved to sali.t/y the Comprehensive 
Articular ion Agreement general education core 
requirement in social/behavioral sciences. 

SOC 232 Social Context of Aging (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course provides an overview of the social 
implications of the aging process. Emphasis 
is placed on the roles of older adults within 
families. work and economics, politics, religion. 
education, and health care. Upon completion, 
students should be able to identify and analyze 
changing perceptions. diverse lifestyles. and 
social and cultural realities of older adults. 
111is course lws been approved lo satisfy the 
Comprehensil•e Articulation Agreeme111 for 
transferability as a premajor and/or elective 
course requiremem. 

SOC 234 Sociology of Gender (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course examines contemporary roles in 
society with special emphasis on recent changes. 
Topics include sex role socialization. myths and 
stereotypes, gender issues related to family. 
work, and power. Upon completion, students 
should be able to analyze modem relationships 
between men and women. This course has been 
appro1•ed lo satisfy the Co111prehe11Sive Articula­
tion Agreemenr for tran~ferability as a premajor 
and/or elecrive course requirement. 

SOC 240 Social Psychology (310/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course examines the influence of culture 
and social groups on individual behavior and 
personality. Emphasis is placed on the process 
of socializa1ion, communication, conformity, 
deviance. interpersonal attraction. intimacy, 
race and ethnicity, small group experiences, and 
social movements. Upon completion. students 
should be able to idenlify and analyze cultural 
and social forces that influence the individual 
in a society. This course has been approved to 
satisfy the Comprehensive Articulation Agree­
ment general education core requirement in 
social/behavioral sciences. 

SOC 244 Soc of Death & Dying (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course presents sociological perspectives 
on death and dying. Emphasis is placed on ana­
lyzing the different death rates among various 
groups. races. and societies, as well as various 
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types of death. Upon completion. students 
should be able to discuss the rituals of death, 
both cultural and religious, and examine current 
issues rela1ing to death and dying. This course 
has been approved to satisfy rhe Comprehensive 
Articulation Agreement.for transferability at a 
premajor and/or elective course requirement. 

SOC 252 Sociology of Work (3/0/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course provides an understanding of the 
work experience in terms or rewards, satisfac­
tion, exploitation, alienation, and institutional 
function and structure. Topics include an ex­
amina1ion of industrial, professional, office, 
and executive work seltings in relation to 1ech­
nology, management, and career opportunities. 
Upon completion, students should be able to 
understand work in its changing roles, i11stitu­
tions. and economic impact. This course has 
been approved to satisfy rhe Comprehensive 
Articulation Agreement for lrans.ferability as a 
premajor and/or elective course requirement. 

SPANISH 

SPA lJO Introduction to Spanish (2/0/2) 
FA/SP 
Prerequisites: None 
Corequisites: None 
This course provides an introduction to 
understanding. speaking, reading, and writing 
Spanish. Emphasis is placed on pronunciation, 
parts of speech. communicative phrases, culture, 
and skills for language acquisition. Upon 
completion, students should be able to identify 
and apply basic grammar concepts, display 
cultural awareness, and communicate in simple 
phrases in Spanish. 

SPA Ill Elementary Spanish J (3/0/3) 
FA/SP/SU 
Prerequisites: None 
Corequisites: None 
This course introduces the fundamental ele­
ments of the Spanish language wiUlin a cultural 
context. Emphasis is placed on lhe development 
of basic lis1ening, speaking, reading, and writing 
skills. Upon completion, students shouJd be able 
to comprehend and respond with grammatical 
accuracy to spoken and written Spanish and 
demonstrate cultural awareness. This course 
has been approved to satisfy the Comprehensive 
Articulation Agreement general educarion core 
requiremem in humanities/fine ans. 

SPA 112 Elementary Spanish IJ (3/0/3) 
FA/SP/SU 
Prerequisites: SPA 111 
Corequisites: None 
This course is a continuation of SPA 11 1 focus­
ing on the fundamental elements of the Spanish 
language within a cultural context. Emphasis is 
placed on the progressive development oflisten­
ing, speaking. reading, and writing skills. Upon 
completion, students should be able to compre­
hend and respond with increasing proficiency 
10 spoken and written Spanish and demonstrate 
further cultural awareness. This course has 
been approved 10 sarisfy the Comprehensive 
Articulation Agreement general education core 
requirement in humanities(fine arts. 

SPA 120 Spanish for the Workplace (3/0/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course offers applied Spanish for the 
workplace to facilitate basic communication 
with people whose native language is Spanish. 
Emphasis is placed on oral communication and 
career-specific vocabulary that targets health, 
business. and/or public service professions. 
Upon completion, students should be able to 
commw1icate at a functional level with native 
speakers and demonstrate cultural sensitivity. 

SPA 141 Culture and Civilization (3/0/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course provides an opportunity to explore 
issues related to the Hispanic world. Topics 
include historical and cWTent events, geography, 
and customs. Upon completion. srudents should 
be able to identify and discuss selected topics 
and cul1ural differences related to the Hispanic 
world. This course has been approved to satisfy 
the Compreliensfre Articulation Agreement pre­
major and/or elective course requiremenr. 

SPA 151 Kispanic Literature (3/0/3) 
OD 
Prerequisites: ENG I I I 
Corequisites: None 
This course includes selected readings by His­
panic writers. Topics include fictional and non­
fictional works by representative authors from 
a variety of genres and literary periods. Upon 
completion, students should be able to analyze 
and discuss selected texts within relevant cul­
tural and historical contexts. This course has 
bee11 approved to satisfy the Comprehensive 
A rticulatio11 Agreement pre-major and/or elec­
tive course requirement. 

SPA l61 CulturaJ Immersion (2/3/3) 
SU 
Prerequjsites: SPA 11 I 
Corequisites: None 
This course explores Hispanic culture through 
intensive study on campus and field experience 
in a host country or area. Topics include an over­
view of linguistic, historical, geographical. so­
ciopolitica1, economic, and/or artistic concerns 
of the area visited. Upon completion. students 
should be able to exhibit first-hand knowledge 
of issues peninent to the host area and demon­
strate understanding of cultural differences. This 
course has been approved to satisfy the Compre­
hensive Articulation Agreement pre-major and/ 
or elecrive course requirement. 

SPA 181 Spanish Lab 1 (0/2/1) 
FA/SP 
Prerequisites: None 
Corequisites: None 
This course provides an opportunity to enhance 
acquisition of the fundamental elements of the 
Spanish language. Emphasis is placed on the 
progressive development of basic listening, 
speaking, reading, and writing skills through 
the use of various supplementary learning 
media and materials. Upon completion, srudents 
should be able to comprehend and respond with 
grammatical accuracy to spoken and written 
Spanish and demonstrate cultural awareness. 
This course has been approved 10 satisfy the 
Comprehensive Articulation Agreement for 
transferability as a premajor and/or eleclil'e 
course requirement. 

SPA 182 Spanish Lab 2 (0/2/1) 
FA/SP 
Prerequisites: SPA 181 
Corequisites: None 
This course provides an opportunity to enhance 
acquisition of the fundamental elements of the 
Spanish language. Emphasis is placed on the 
progressive development of basic listening, 
speaking, reading. and writing skills through 
the use of various supplementary learning 
media and materials. Upon completion, students 
should be able to comprehend and respond with 
increasing proficiency to spoken and written 
Spanish and demonstrate cultural awareness. 
This course has been approved to satlif.y the 
Comprehensive Articulation Agreement for 
transferability as a premajor and/or elective 
course requirement. 

SPA 211 Jntermediate Spanish I (3/0/3) 
FA/SU 
Prerequisites: SPA 112 
Corequisi1es: None 
This course provides a review and expansion 
of the essential skills of the Spanish language. 
Emphasis is placed on the study of authentic and 

191 

representative literary and cultural texts. Upon 
completion. students should be able to com­
municate effectively, accurately, and creatively 
about the past, present, and future. This course 
has been approved to satisfy the Comprehensive 
Articulation Agreement general education core 
requirement in humanities/fine arts. 

SPA 212 Intermediate Spani~h TI (310/3) 
SP/SU 
Prerequisites: SPA 2 I l 
Corcquisites: None 
This course provides a continuation of SPA 
211. Emphasis is placed on the continuing 
study of authentic and representative literary 
and cultural texts. Upon completion. students 
should be able to communicate spontaneously 
and accurately with increasing complexity and 
sophistication. This course has been approved 
to satisfy the Comprehe11siveArtic11lation Agree­
ment general education core requirement in 
humanities/fine arts. 

SPA 215 Spanish Pbonetics/Structu (3/0/3) 
FA 
Prerequisites: None 
Corequisires: None 
This course is designed to improve the 
understanding of Spanish phonetics and the 
structure of the Spanish language. Topics include 
the structure of the Spanish language, phonology. 
morphology, and syntax. Upon completion, 
students should have an understanding of the 
phonetics and structure of the Spanish language 
and be able to contrast the structure of the 
Spanish and English languages. 

SPA 221 Spanish Conversation (3/0/3) 
OD 
Prerequisites: SPA212 
Corequisites: None 
This course provides an opportunity for intensive 
communication in spoken Spanish. Emphasis is 
placed on vocabulary acquisition and interactive 
communication through the discussion of media 
materials and authentic texts. Upon completion, 
students should be able to discuss selected 
topics, express ideas and opinions clearly. and 
engage in fonnal and informal conversations. 
This course ha.1· been approved 10 satisfy 1he 
Comprehensive Articulation Agreement for 
rransferability as a premajor and/or elective 
course requirement. 

SPA 231 Reading and Composition (3/0/3) 
SP 
Prerequisites: SPA 212 
Corequisites: None 
This course provides an opportunity for 
intensive reading and composition in Spanish. 
Emphasis is placed on I.be use of literary and 
cultural materials to enhance and expand reading 
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and writing skills. Upon completion. students 
should be able to demonstrate in writing an 
in-depth understanding of assigned readings. 
This course has been approved to satisfy the 
Comprehensive Articulation Agreement for 
transferabiliry as a premajor and/or elecrive 
course requirement. 

SPA28l Spanish Lab 3 (0/2/ 1) 
FA/SP 
Prerequisites: SPA 182 
Corequisites: None 
This course provides an opportunity to enhance 
the review and expansion of the essential skills 
of the Spanish language. Emphasis is placed 
on the study of authentic and representative 
literary and cultural texts through the use of 
various supplementary learning media and 
materials. Upon completion, students should 
be able to communicate effectively. accurately, 
and creatively about the past, present, and 
future. This course has been approved to satisfy 
the Comprehensive Articulation Agreement for 
transferabiliJy as a premajor and/or elective 
course requirement. 

SPA 282 Spanish Lab 4 (0/2/1) 
SP 
Prerequisites: SPA 281 
Corequisites: None 
This course provides an opportunity to enhance 
the review and expansion of the essential skills 
of the Spanish language. Emphasis is placed 
on the continuing study of authentic and 
representative literary and cultural texts through 
the use of various supplementary learning media 
and materials. Upon completion, students 
should be able to communicate spontaneously 
and accurately with increasing complexity and 
sophistication. This course has been approved 
to satisfy the Comprehensive Articulation 
Agreement for transferability aJ a premajor 
and/or elective course requirement. 

SPANISH INTERPRETER 

SPI 113 Intro to Spanish inter. (3/0/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course introduces the field of interpreting, 
interpretation models, cognitive processes as­
sociated with interpretation. professional ethi­
cal standards, employment opportunities. and 
working conditions. Topics include specialized 
jargon, code of ethics, interpreter assessments/ 
qualifications, and protocol associated with vari­
ous settings. Upon completion, students should 
be able to explain the rationale for placement 
of interpreters and apply ethical standards to a 
variety of working situations. 

SPJ 114 Ana Skills Spanjsh Inter. (3/0/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course is designed to improve cognitive 
processes associated with interpreting. listen­
ing, short-cerm memory, semantic equivalence. 
visual/auditory processing, thought organization 
and logic. Emphasis is placed on developing 
skills necessary to generate equivalent messages 
between Spanish and English. Upon comple­
tion, students should be able io consecutively 
interpret non-technical, interactive messages 
between Spanish and English. 

SPl 213 Review of Grammar (3/0/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course is designed 10 review the common 
elements of Spanish grammar in oral and written 
form. Emphasis is placed on the fundamental 
grammatical concepts of the Spanish language. 
Upon completion, students should be able to 
demonstrate comprehension and correct usage 
of specified grammatical concepts in both oral 
and written form. 

S PI 214 Intro to Translation (3/0/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course is designed to improve the quality 
of Spanish to English and English to Spanish 
translation. Emphasis is placed on the practice 
of Spanish to English and English to Spanish 
translation in a variety of prose styles. Upon 
completion. students should be able to dem­
onstrate the usage and understanding of the 
processes involved in translating. 

SP( 245 Community Jnterpret I (2/3/3) 
FA 
Prerequisites: None 
Corequisites: Nooe 
This course is designed to expose stt1dents to 
interpreting in areas such as social services, 
business and industry. Emphasis is placed on 
the development of social services. business 
and industry vocabulary through role-play. 
Upon completion. students should be able to 
consecutively interpret basic messages in a 
variety of social services, business and industry 
situations. 
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SUSTAINABJLITY 
TECHNOLOGIES 

SST I l O Intro to SustainablHty (3/0/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course introduces sustainability issues and 
individual contributions toward environmental 
sustainability. Topics include management 
processes needed to maximize renewable/ 
non-renewable energy resources, economics of 
sustainability, and reduction of environmental 
impacts. Upon completion, students should be 
able to discuss sustainability practices and dem­
onstrate an understanding of their effectiveness 
and impacts. 

VITICULTURE & ENOLOGY 

VEN 132 Wines of the World (J/2/2) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces the major wine growing 
regions of the world. including their history, 
distribution, climate, and wine types. Empha­
sis will be placed on grape varieties planted. 
and upon environmental and cultural factors 
influencing grape growth and wine quality and 
style. 

VEN 133 Intro. to Winemaking (3/0/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course provides an overview of the history 
of winemaking, fermentation, winery opera­
tions, and the physiology of wine consumption. 
Emphasis is placed on the types of wines 
produced in the United States with particular 
attention to wines of the Southeast. Upon 
completion. students should be familiar with 
general winemaking procedures. 

VEN 135 Intro. to Viticulture (3/2/4) 

FA 
Prerequisites: None 
Corequisites: None 
This course introduces grape growing. Topics 
include botany, fruiting and rootstockcultivars; 
anatomy and physiology: history and distribu­
tion of grapes; vine classification; world grow­
ing areas including latitude, climate, and soils: 
and common diseases and pests. Upon comple­
tion, students should be able to demonstrate an 
overall understanding of the viticulture field. 

VEN 138 Vineyard Estab. & Dev. (3/0/3) 

SP 
Prerequisites: VEN 135 
Corequisites: None 
This course covers site selection and prepara­
tion. varietal. clonal. and rootstock selection 
and planting. appropriate trellis systems, and 
vine training during the first year of growth. 
Emphasis will be placed on the development 
of healthy vines which will bear high-quality 
fruit at reasonable cost. Upon completion, 
students should be able to make independent 
decisions with regard to the establishment of a 
new vineyard. 

VEN 139 Grape and Wine Sci (4/2/5) 
FA 
Prerequisites: None 
Corequisites: None 
This course provides the students with basic ele­
ments of science necessary to the understanding 
of processes in viticulture and enology. Topics 
include the pertinent aspects of taxonomy, cell 
biology, chemistry, plant physiology, environ­
mental biology, and soil science. Upon comple­
tion, students should be able to demonstrate the 
science associated with effective grape produc­
tion and wine making. 

VEN 238 Grape Pests, Dis & Disor (3/0/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course provides an introduction to pests and 
diseases of vineyards. Topics include pest/dis­
ease identification and control methods and sam­
pling techniques. with emphasis on integrated 
management in pest control. Upon completion, 
students should be able to identify and manage 
common vineyard pests and diseases. 

VEN 282 Wine Fermentation (3/0/3) 
OD 
Prerequisites: VEN 133 
Corequisites: None 
This course addresses the nature, development. 
physiology, and control of yeasts and bacteria 
involved in the making, aging, and spoilage of 
wines. Topics include morphology. physiology, 
and culture of common wine microorganisms, 
their place in the fermentation process, and 
control of undesirable microorganisms. Upon 
completion. students should be able to man­
age fermentation and prevent or control wine 
spoilage. 

VEN 283 Wine Produc and Analy (2/6/5) 
FA 
Prerequisites: VEN 133; CHM 131/ /3/A 

or high school chemislry 
taken within the past 3 years 

Corequisites: None 
This course applies previously introduced 
winemaking principles to actual wine production. 
while providing the student with sensory and 
chemical analytical tools fundamental to good 
winemaking. Topics of study include fruit 
choices and quality assessment. crushing, 
fermentation monitoring and control, analysis 
of product and the process decisions dictated 
by these analyses. Upon completion, students 
should demonstrate familiarity with wine 
analysis winemaldng practices. 

VEN 284 Wine Design & Mgmt (3/0/3) 
OD 
Prerequisites: VEN 133 
Corequisites: None 
This course provides approaches to ihc design 
of a winery, including sizing. layout, materials, 
tools, and uti lities required. Topics include es­
timating cost of production and daily operation. 
and regulatory issues in planning and operation 
of a winery. Upon completion. students should 
be equipped to make national decisions related 
to the efficient and economical operation of a 
winery. 

VEN 285 Winery Operations (3/2/4) 
SU 
Prerequisites: VEN 133 
Corequisites: None 
This course provides practical cellar-oriented 
winery experience. Students will be actively 
involved in the daily activities of the winema.k­
ing process. Upon completion. students should 
have an enhanced understanding of practical 
cellar operations. 

VEN 286 Wine Marketing (3/0/3) 
OD 
Prerequisites: VEN 132 and VEN l 33 
Corequisites: None 
This course introduces students to aspects of 
marketing that are unique to the wine indus­
try, and provides experience in designing and 
implementing a wine marketing plan. Empha­
sis is placed on the nature of the wine market, 
examples of marketing programs, and practical 
experience in their design and implementation. 
Upon completion, students should be able to 
demonstrate comprehension and familiarity with 
the tools and techniques of marketing wine. 
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VEN 287 Vineyard Operations (3/2/4) 
SU 
Prerequisites: None 
Corequisites: None 
This course covers baste vineyard operations, 
including field applications and activities 
necessary for the successful operation of a 
commercial winegrape vineyard in the south­
eastern U.S. Topics include planting. canopy 
management, equipment selection and use, 
fertilization, harvesting and contracts. Upon 
completion. students will be able to make and 
implement sound viticultural decisions that al­
low the production of a sustainable and quality 
crop of grapes. 

VEN 288 Wine Finishing & Pkging (1/4/3) 
SP 
Prerequisites: VEN 283 
Corequisites: None 
This course introduces process applications and 
tools necessary for the satisfactory finishing of 
wines preparatory to bottling, and to the bottling 
process itself. Processes covered are aspects of 
wine stabilization, fining and filtration. sterile 
filtration and bottling. Upon completion. 
students should be able to demonstrate 
understanding of the processes and competency 
with the necessary tools and techniques. 

WEB TECHNOLOGIES 

W EB 111 Intro to Web Graphics (2/2/3) 
OD 
Prerequisites: None 
Corequisites: None 
This course is the first of two courses covering 
the creation of web graphics. addressing 
problems peculiar to WWW display using 
appropriate software. Topics include web 
graphics tile types, type conversion. RGB 
color, the browser-safe palette, elementary 
special effects, image maps, and other related 
topics. Upon completion, students should 
be able to create graphics such as banners 
buttons, backgrounds. and other graphics for 
Web pages. 

WEB J 15 Web Markup& Script (2/2/3) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces client-side Internet 
programming using the current W3C­
recommended presentation markup language 
and supporting elements. Topics include 
site management and development. markup 
elements, stylesheets. validation, accessibility, 
standards, browsers, and basic JavaScripting. 
Upon completion, students should be able 
to hand-code web pages with various media 
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elements according to current markup standards 
and integrate lhem into websites. 

WEB 120 Intro Internet Multimed (2/2/3) 
SP 
Prerequisites: None 
Corequisites: None 
This is lbe first of two courses covering the 
creation of Internet Multimedia. Topics 
include lntemet multimedia file iypes, file type 
conversion, acquisition of digital audio/video, 
streaming audio/video and graph.ics animation 
plug-in programs and other related topics. Upon 
completion, students should be able to create 
Internet multimedia presentations utilizing a 
variety of methods and applications. 

WEB 140 Web Development Tools (2/2/3) 
SP 
Prerequisites: None 
Corequisites: None 
This course provides an introduction to web 
development software suites. Topics include 
the creation of web sites and applets using 
web development software. Upon completion, 
students should be able to create entire web sites 
and supporting applets. 

WEB 210 Web Design (2/2/3) 
SP 
Prerequisites: None 
Corequisites; None 
This course introduces intermediate to advanced 
web page design techniques. Topics include 
effective use of graphics, fonts, colors, navigation 
tools, advanced markup language elements, as 
well as a study of bad design techniques. Upon 
completion, students should be able to employ 
advanced design techniques to create high 
impact and highly functional web pages. 

WEB 215 Adv Markup &Scripting (2/2/3) 
OD 
Prerequisites: WEB 115 
Corequisites: None 
This course covers advanced programming 
skills required to design Internet applications. 
Emphasis is placed on programming techniques 
required to suppon network applications. Upon 
completion, students should be able to design, 
code, debug, and document network-based 
programming solutions to various real-world 
problems using an appropriate programming 
language. 

WELDING 

WLD 110 Cutting Processes (l /3/2) 
FA 
Prerequisites: None 
Corequisites: None 
This course introduces oxy-fuel and plasma-arc 

culling systems. Topics include safety. proper 
equipment setup. and operation of oxy-fuel 
and plasma-arc cutting equipment with em­
phasis on straight line, curve and bevel cutting. 
Upon completion, students should be able to 
oxy-fuel and plasma-arc cut metals of varying 
thickness. 

WLD 11 2 Basic Welding Processes {l/3/2) 
SP 
Prerequisites: None 
Corequisites: None 
This course introduces basic welding and cut­
ting. Emphasis is placed on beads applied with 
gases, mild steel fillers, and electrodes and the 
capillary action of solder. Upon completion, 
students should be able to set up welding and 
oxy-fuel equipment and perfonn welding, braz­
ing, and soldering processes. 

WLO 115 SMAW (Stick) Plate (2/9/5) 
FA 
Prerequisites: Nooe 
Corequisites: None 
This course introduces the shielded metal arc 
(stick) welding process. Emphasis is placed 
on padding, fillet, and groove welds in vari­
ous positions with SMAW electrodes. Upon 
completion, students should be able to perform 
SMAW fillet and groove welds on carbon plate 
with prescribed electrodes. 

WLD ll6 SMAW (Stick) Plate/Pipe (1/9/4) 
SP 
Prerequisites: WLD l 15 
Corequisites: None 
Th.is course is designed to enhance skills with 
the shielded metal arc (stick) welding process. 
Emphasis is placed on advancing manipulative 
skills with SMAW electrodes on varying joint 
geometry. Upon completion, students should 
be able to perform groove welds on carbon steel 
with prescribed electrodes in the flat, horizontal, 
vertical. and overhead positions. 

WLD 12 1 GMAW (MIG) FCAW/PI (2/6/4) 
SP 
Prerequisites: None 
Corequisites: None 
This course introduces metal arc welding and 
flux core arc welding processes. Topics include 
equipment setup and fillet and groove welds 
with emphasis on application of GMA W and 
FCAW electrodes on carbon steel plate. Upon 
completion, students should be able to perform 
fillet welds on carbon steel with prescribed 
electrodes in the flat, horizontal, and overhead 
positions. 
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WLD 131 GTAW (fJG) Plate (2/6/4) 
SP 
Prerequisites: None 
Corequisites: None 
This course introduces the gas tungsten arc 
(TIG) welding process. Topics include correct 
selection of tungsten, polarity, gas, and proper 
filler rod with emphasis placed on safety, equip­
ment setup, and welding techniques. Upon 
completion, students should be able to perform 
GTAW fillet and groove welds with various 
electrodes and filler materials. 

WLO 141 Symbols & SpecifiCJltioos (2/2/3) 
SU 
Prerequisites: None 
Corequisites: None 
This course introduces the basic symbols and 
specifications used in welding. Emphasis is 
placed on interpretation oflines, notes, welding 
symbols, and specifications. Upon completion, 
students should be able to read and interpret 
symbols and specifications commonly used in 
welding. 

WLD 261 Certification Practices (1/3/2) 
SU 
Prerequisites: WLD 115, WLD 121, 

and WLD 131 
Corequisites: None 
This course covers certification requirements 
for industrial welding processes. Topics include 
techniques and certification requirements for 
prequalifiedjoint geometry. Upon completion. 
students should be able to perform welds on 
carbon steel plate and/or pipe according to ap­
plicable codes. 
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E-Mail Address: bojarsv@s1my.edu 

B.S.-Bridgeport Engineering Institute 

BOLES, JEFFERY L.. Autobody Repair ....................................................................................................................................... BIOi 
E-Mail Address: bolesj@surry.ed11 

I 
Ext. 

3558 

3262 

3391 

3227 

3457 

3233 

3334 

3248 

3221 

3270 

3404 

BOLES, JOSEPH (JOEY), Electrical ............................................................................................................................................ KJ02 3267 
E-Mail Address: bolesjc@surry.edu 

Diploma-Rockingham Communily College; A.A.S.-Surry Community College; State of North Carolina Electrical Contractors License 

BOLES, PAMELA J., Tnslructional Assistanl, Science Division ................................................................................................... T209 3223 
E-Mail Address: bolesp@s-urry.edu 

A.A.S.-Surry Community College 

BOND,ASHLEY M., llorticulture ................................................................................................................................................ T220 3510 
E-Mail Add1-ess: myersa@surry.edu 

B.S., M.S.-North Carolina State University 
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BOWMAN, AARON, Anthropology/Sociology ........................................................................................................................... J3 l 5 3458 
E-Mail Address: bowmanad@surry.edu 

B.A.-Wake Forest University: MA.-East Carolina University 

BOWMAN, JOAN Y .. Accounting Technician .............................................................................................................................. A 128 3231 
E-Mail Address: bow111a11j@s11rry.edu 

Accounting Cenificate-Surry Community College 

BRACKEN, LAURA, Director of Disability Services/College Placement Testing ...................................................................... A204 3443 
E-Mail Address: brackenl@surry.edu 

B.A.-University of North Carolina-Greensboro; M.A.ED.-University of Phoenix 

BRETZ, DEBRA D., Biology ........................................................................................................................................................ T225 3340 
E-Mail Address: bretzd@s11ny.ed11 

B.S.-Duke University; M.A.-Wake Forest University 

BRETZ. KARL, Biology ............................................................................................................................................................... T2 l3 3438 
E-Mail Address: bretzk@surry.edu 

B.S.-Muhlenberg College; M.A.-Wake Forest University 

BRIM, HOWARD B., Instructional Assistant, Emergency Services Training Center 
(Corporate and Continuing Education) ................................................................................................................................... ESTC 3403 

E-Mail Address: brimh@rnrry.edu 
A.A.S.-Surry Community College 

BRINTLE, JACOB A., Technical Assistant, Distance Education ................................................................................................. El 18 3524 
E-Mail Address: brintlej@surry.edu 

A.S.-Swry Community College; B.A.-Universily ofNorth Carolina-Asheville 

BROUGHTON, CHRISTY S., Coordinator, Academic Affairs Office ......................................................................................... H224 3250 
E-Mail Address: broughc@s11rry.edu 

A.S.-Surry Community College; B.S.-Gardner-Webb University 

BROWN, BOBBY, Building and Grounds .................................................................................................................................... Wl 04 3233 
E-Mail Address: brownb@surry.edu 

BROWN, LISA J., Circulation Assistant, LRC ............................................................................................................................. RLib 3350 
E-Mail Address: brownl@,s1'rry.edu 

A.A.-Surry Community College 

BURTON, DEBBIE S., Director, College lnfonnation System (CJS), System Administrator, IT & Computer Services ............ Cl04 3374 
E-Mail Address: burlo11d@mny.edu 

A.A.S.-Surry Community College 

BYRD, BRENDA D., Administrative Assistant, Evening Studies ................................................................................................ A 124 3447 
E-Mail Address: byrdb@surry.edu 

A.A.S.-Surry Community College 

CAHN, PATTY, Nurse Educator .................................................................................................................................................... H341 3439 
E-Mail Address: calmp@,s11n:v.edu 

A.A.S.-Surry Community College; B.S.N.-Winstoo-Salem Slate University; M.P.H.-University of North Carolina-Chapel Hill 

CAPlTANO, SI IERRON B., Website Technician/Technical Assistant, IT & Computer Services ................................................ CI 07 3475 
E-Mail Address: capitanos@surry.edu 

A.A.S.-Surry Community College 

CAVE, DEBB1 E, Director. Nursing Assistant and Related Programs (Corporate and Continuing Education) ........................... J 130 3372 
E-Mail Address: caved@surry.edu 

A.A.S.-Surry Community College; B.S.N.-Wioston-Salem State University 
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CHl:l K. BETTY. Technical Assistant, Distance Education .......................................................................................................... E 115 3520 
E-Mail Address. chcekb@,surl'}:Cdu 

A.A.S.-Surry Community College 

CHILDRESS, JAMIE P., Vice President of Student Development... ............................................................................................ A l08F 3279 
£-.Wail Address.· childressj@surry edu 

B.A.-University of North Carolma-Chapel Hill; M.A.-Appalachian State University 

CHILDRESS, LIONA 0., Adminastrative Assistant, Records & Registration ............................................................................. A 108 3595 
E-Mail Address· childressl(asurry.edu 

A.A.S.-Surry Community College 

COBLE. SUSAN H .• Administrative Assistant, Workforce Development Center 
(Corporate and Continuing Education) ....................................................................................................... WDC .............. (336) 356-5301 

E-Mail Address· cobles@surryedu 
B.S.-Univcrsity ofNonh Carolina-Chapel I Jill 

COCKERHAM, JESSE. Assistant Director, Academic Support Center ....................................................................................... R2 l 0 3449 
E-Mail Address: cockerjj(burry edu 

A.A.-Surry Community College 

COCKERHAM, TERRI D., Coordinator, Personal Enrichment Programs/Special Projects 
(Corporale and Continuing Lducation) .................................................................................................................................... J l 24 3244 

E-Mail Address. cockerhamt(asurn'.edu 
AA.S.-Surry Communily College; B.T.-Appalachian State University 

COLLINS, HEATHER. Administrative Assistant, Educational Opportunity Center .................................................................... A214 3328 
E-Mail Address.· collmhl(!bsurry ed11 

A.A.S.-Surry Community College 

CONNELL. CHR1STLNA, English ............................................................................................................................................... Cl26 3375 
E-Me1il Address· co1111elc@s11rry.edu 

B.A.-Univen;1ty of Maryland; M.A.-Washington College 

COOKE, MARY EMILYY., Business Administration .................................................................................................................. V205B 3251 
E-Mail Address: cookem@surry.edu 

8.F.A.-Stephens College; M.S.B.E.-Uni,ersity of North Carolina-Greensboro 

COX, JENNIFER, EOC Site Coordinator-Stokes/Rockingham ................................................................................................... . 
E-Mail Address: coxj@surry.edu 

B.S.-High Pomt University 

COZZENS, DR. DARIN. Division Chair, English/Communications Division .................................................................. C 123 3464 
E-Mail Address: cozze11sd(i.i>,surry.edu 

B.A.-Brigham Young University: M.F.A.-University of North Carolina-Greensboro; Ph.0.-0klahoma State University 

CROM FR. DAVID, Instructional Assistant. Automotive Technology ................................................................................ VI20 3254 
E-Matl Address: cromerd@wny.edu 

A.A.S.-Surry Community College 

DARNLLL, MARY, Administrative Assistant, Student Development ........................................................................................ A I 08 3381 
E-Mail Address: damellm@mrry.edu 

A.A.S.-Surry Community College 

DAVIS, LISA S. Director, Payroll ................................................................................................................................................ Al42 3278 
E- \.fail Address· davisl(fbuny.edu 

A.A.S.-Surry Community College 

DEVINF, NANCY, Nursing Asmtant (Corporate and Continuing Education) .......................................................................... J206 3365 
£-.\.fail Address. dc1'111e11@surn..edu 

A.A.S.-Surry Community College 
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DOLLYHJTE. HELEN. Technical Assistant. Distance Education ................................................................................................ El05 
E-Mail Address.· dollyhiteh~vsunyedu 

A.A.S.·Surry Community College; B.S.-Gardner-Webb University; M.A.-Appalachian State University 

DUNN, MICHELLE, Nurse Educator .......................................................................................................................................... H324 
E-Mail AddresJ dunnm(il.wrry.edu 

A.O.N.-Surry Community College; B.S.N.-Winslon-Salem State University 

DUR! 1AM. SI IANNON S., Accounting Technician, Payroll... ..................................................................................................... A 135 
E-.Wai/ Addr11.u. durhams(a,,surry.edu 

A.A.S.-Surry Community College; B.S.-Gardner-Webb University 

EDMONDS, SI II RLEY J .• Instructional Assistant, Business & Engineering Technologies ......................................................... VI 07 A 
£-A.fail Address. edmondss(jt,,swryedu ....................................................................................................................................... KI 03 

A.A.S.-Surry Community College; B.T.-Appalachian State University 

EDWARDS, KEVIN, Attendance/Records Technician, Student Development ............................................................................ Al08 
E-Mail Address.· edwardkw.surry.edu 

A.A.S -Suny Community College 

ELDRIDGE, CARMEN PARKER. Director, Workforce Development Center & Director, Human Resources Development Program 

3387 

3325 

3210 

3240 
3495 

3430 

(Corporate and Continuing Education)............................................................ .................... .............................. WDC (336) 356-5303 
E-,\lail Address· eldridcp(a sur,y.edu 

B.S.-Gardner-Webb University; M.A., Ed.S.-Appalachian State University 

FAISTL, LESLIE,, Accounting ..................................................................................................................................................... V2 I 9 3362 
E-Mail Address faist/1(µ1.mrry.:edu 

B.S.B.A., M.S.A.-Appalachtan State University 

FARMER, RUDOLPH (PETC). JR., EOC Site Coordinator-Surry/Yadkin .................................................................................. A206 3668 
E-Mail: farmerr@.suny.edu 

8.A.-Barton College 

FIELDER, Cll ERYL M., Administrative Assistant, Office of the President and Board of Trustees ............................................ H2 I 2 3232 
E-Mail Address· fielderc@,,s111·1}:edu 

A.A.-National Business College 

FLETCHER, TAMMY, Assistant Director. Financial Aid/VA Certifying Official. ....................................................................... Al05E 3245 
E-Mail Address: jletchert@,,suny.edu 

FOSTER-JORDAN. KATHY A., Psychology ............................................................................................................................... J227 3339 
E-Ma,I Address fosterk®u,ry:edu 

A.A.S.-M1tchell Community College; B.S., MA-Gardner-Webb University 

FOWLER, DONALD S .• Assistant Director, Academic Support Center ...................................................................................... R2 l 1 3405 
E-Mail Addreu· fowlerd(r911rryed11 

A.A., A.A.$., A.A.S.-Surry Communaty College; Certified Electronics Technacian 

FOWLER. KATHLEEN, English ........................................................................................................................................ CI25 3445 
E-Mail Address fowlerJ...1a,rnrry.ed11 

A.A., A.S.-Surry Community College; B.A., M.A.-Appalachian State University 

FOWLER, SI IANE W., Building and Grounds ................................................................................................................... Wl04 3233 
E-Mail Address: fowlersw(asurry.edu 

A.A.S.-Surry Community College 

FOWLER. TRES, Computer lnformatton Technology .......................................................................................................... £155 3463 
E-Mail Address fowlert(r, surry.edu 

A.A.S.-Forsyth Technical Commun11y College; A.A.S.-Surry Community College; 8.S.-High Point University; 
M.A.-Appalachian State University. MCP, MCSA 
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